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Reasons for Decision 
SMITH AP: 
The appeals and the order appealed against 
1 The Full Bench has before it two appeals instituted under s 49(2) of the Industrial Relations Act 1979 (WA) (the IR Act) 

against a decision made by the Commission in B 74 of 2016, being an order that the Shire of Denmark pay Robert Whooley 
the sum of $43,893.71 forthwith. 

2 In the proceedings at first instance, in an application referred to the Commission pursuant to s 29(1)(b)(ii) of the IR Act, it was 
claimed by Mr Whooley that he was denied benefits to which he was entitled under his contract of employment with the Shire 
of Denmark.  Mr Whooley was first employed by the Shire of Denmark on 17 October 2005.  He entered into a three-year 
fixed term contract on 8 September 2014 as the Director of Infrastructure Services and was employed as a 'senior employee' 
within the meaning of s 5.37 of the Local Government Act 1995 (WA) (the LG Act). 

3 At first instance before this Commission, it was agreed that the chief executive officer (CEO) of the Shire of Denmark 
dismissed Mr Whooley from his employment by way of letter on 5 June 2015. 

4 The application before this Commission was not the first claim brought by Mr Whooley.  Within 21 days of 5 June 2015, 
Mr Whooley filed an application in the Fair Work Commission alleging he had been unfairly dismissed.  A conference was 
held by the Fair Work Commission on 15 July 2015.  The conference was conducted by teleconference and was attended by 
Mr Whooley and his representative, Ms Ayen Nyariel, who is employed as an industrial officer by the Australian Services 
Union.  The Shire of Denmark was represented by Mr Stewart, who was then the CEO of the Shire of Denmark, and 
Mr Brendan Taylor from the Western Australian Local Government Association. 

5 In the proceedings before this Commission, Ms Nyariel gave evidence, accepted by the Commission, that an agreement was 
reached to compromise Mr Whooley's claim of unfair dismissal at the conciliation conference convened by the Fair Work 
Commission.  Ms Nyariel's evidence was to the effect that the agreement was, relevantly, that the Shire of Denmark promised 
to pay Mr Whooley a sum of money and Mr Whooley agreed upon receipt to discontinue the action filed in the Fair Work 
Commission and to bring no other actions. 

6 The following day after the conference in the Fair Work Commission, Mr Whooley telephoned Ms Nyariel and told her he 
wanted to change his mind about what was agreed at conciliation.  Mr Whooley did not sign a deed of settlement and the sum 
the Shire of Denmark agreed to pay has not been paid. 

7 On 19 October 2015, Mr Whooley, following the election of him as a councillor to the Shire of Denmark, sent an email to all 
councillors, councillors elect and the CEO, Mr Stewart, in which he stated that he considered his dismissal by the CEO as 
unlawful.  He then went on to say (AB 242, FBA 8 of 2017): 

So there is no ambiguity, or conflict, with legislation relating to being both an employee and Councillor, I hereby 
reluctantly tender my resignation as Director of Infrastructure for the Shire of Denmark, in accordance with my contract. 

8 On 29 April 2016, Mr Whooley's solicitors filed a notice of application claiming unpaid contractual benefits.  Among other 
matters pleaded in the schedule to the notice of application, s 5.37(2) of the LG Act was referred to which provides as follows: 

The CEO is to inform the council of each proposal to employ or dismiss a senior employee, other than a senior employee 
referred to in section 5.39(1a), and the council may accept or reject the CEO's recommendation but if the council rejects a 
recommendation, it is to inform the CEO of the reasons for its doing so. 

9 It was pleaded in the claim for contractual benefits that the Shire of Denmark did not comply with s 5.37(2) as councillors were 
not informed by the CEO of the proposal to dismiss Mr Whooley prior to his dismissal.  In reliance of a breach of s 5.37(2), a 
claim was made that Mr Whooley had been denied a benefit to which he was entitled under his contract, being the balance of 
the remuneration payable pursuant to the terms of his contract, being from the date of the purported termination of employment 
until 7 September 2017. 

10 After hearing evidence and submissions on behalf of the parties, the learned Commissioner at first instance found that the 
termination of Mr Whooley's employment on 5 June 2015 was invalid and ineffective because: 

(a) the CEO had not complied with s 5.37(2) of the LG Act; 
(b) the compromised agreement made by Mr Whooley and the Shire of Denmark on 15 July 2015, that included a 

term that operated as a bar to the proceedings before the Commission, was void on grounds that the parties were 
mistaken about whether Mr Whooley's employment had been validly terminated on 5 June 2015.  In light of this 
finding, the learned Commissioner found that the subject matter of the 15 July 2015 agreement was 'entirely 
absent'; and 

11 The learned Commissioner also found if he was wrong in concluding that the agreement reached on 15 July 2015 was not, at 
law, an agreement at all, then he would have found that there was an agreement reached that bars the claim for contractual 
benefits and Mr Whooley's claim ought to be dismissed. 

12 In light of his finding that Mr Whooley's dismissal on 5 June 2015 was invalid and ineffective, the learned Commissioner 
found that Mr Whooley should be compensated on the basis of remuneration that he would have earned between 5 June 2015 
to 19 October 2015 (being the date of his resignation), less the amount of one month's salary he was paid upon termination on 
5 June 2015 and any amount he earned from other work during that period of time. 
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13 In supplementary reasons for decision delivered on 19 April 2017 ([2017] WAIRC 00219; (2017) 97 WAIG 562), the learned 
Commissioner found that the following amounts should be paid as compensation for the period between 6 June 2015 and 
19 October 2015: 

(1) Annual salary: $41,353.96; 

(2) Cash in lieu of vehicle: $9,496.10; 

(3) Telephone landline: $175.00; 

(4) Mobile phone: $550.00; 

(5) Rental subsidy: $4,857.14; 

  Sub total $56,432.20 

(6) Month of salary paid on termination: - $11,538.49; 

(7) Money earned by claimant: - $1,000.00 

  Total $43,893.71 

14 The learned Commissioner rejected Mr Whooley's claims of an association allowance, clothing allowance and a professional 
development allowance on the basis that Mr Whooley's evidence was that they were paid as lump sums when the expense to 
which they related was incurred, that is on the joining of an association, the purchase of clothing or the occurrence of 
professional development. 

15 Mr Whooley made a claim for three months' remuneration as three months' pay in lieu of notice he claims he was required to 
give when he resigned pursuant to the terms of his contract.  This claim was also rejected. 

16 Mr Whooley also made a claim for payment of accrued annual leave, pro rata long service leave and superannuation which 
Mr Whooley claims were items he was entitled to claim pursuant to the terms of his contract of employment.  The learned 
Commissioner found that the entitlements to accrued annual leave and pro rata long service leave would arise under an award 
or legislation and not under the contract.  In respect of superannuation, the learned Commissioner found that the Commission 
does not have jurisdiction to enforce payments of superannuation as the obligation to make such payments, and what occurs 
where there is a failure to do so, arises under Commonwealth legislation. 

Grounds of appeal 
17 The grounds of appeal in FBA 8 of 2017 are as follows: 

1. The Commissioner erred in holding that the termination of employment of the Respondent was invalid and 
ineffective because s.5.37(2) of the Local Government Act 1995 (WA) was not complied with before notice of 
termination was provided on 5 June 2015 because: 
a. on the proper construction of the Local Government Act 1955 [sic] it is not a purpose of the legislation to 

render such decisions invalid. 
2. The Commissioner erred in holding that the agreement reached between the Appellant and the Respondent on 15 

July 2015 was void in that: 
a. the decision relied upon by the Commissioner in finding the agreement void, Galloway v Galloway (1914) 

30 TLR 531, does not represent the current position of the law in Australia; and/or 
b. the subject matter of the agreement reached between the Appellant and Respondent on 15 July 2015 was 

not entirely non-existent. 
18 The grounds of appeal in FBA 9 of 2017 are as follows: 

1. The Commissioner erred in holding that the employment of the Respondent ended with his resignation on 19th 
October 2015 because: 
a. The resignation was not accepted, nor acknowledged. 
b. The resignation was too far removed from the notice of termination dated 5 June 2015 and was not 

intended to prejudice the denied benefits claim. 
c. Many other events, along with standing for Council, could be deemed to have the same effect as 

resignation - such as taking other employment - which is permitted without prejudice. 
2. In the event of the resignation holding, The [sic] Commissioner erred in holding that the West Australian 

Industrial Commission does not have the power to award compensation for annual leave and superannuation etc 
because: 
a. This forms part of the Respondents [sic] specific contractual entitlements in line with the decision that the 

contract remained afoot. 
b. Nothing in the contract makes reference to the entitlements of superannuation or annual leave being 

derived from an award or national legislation. 
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3. In the event of the resignation holding, The [sic] Commissioner erred in holding that compensation period was 
from 5 June 2015 until resignation on 19 October 2015 because: 
a. This takes no account of the notice period required under the contract and events proceeding in a normal 

manner without prejudice and with fundamental bargaining equality. 
19 If ground 1 of the grounds of appeal in FBA 8 of 2017 is upheld, then it is not necessary to decide ground 2 and the appeal in 

FBA 9 of 2017 must fail.  Further, if ground 1 of FBA 8 of 2017 fails, but ground 2 succeeds, then necessarily FBA 9 of 2017 
must also fail. 

FBA 8 of 2017 
(a) Ground 1 of FBA 8 of 2017 - Was the termination of the employment of Mr Whooley on 5 June 2015 wholly 

invalid and ineffective? 
20 Pursuant to cl 11 of Mr Whooley's contract of employment, the CEO could terminate Mr Whooley's contract at will (cl 11.2) or 

by default (cl 11.3). 
21 It is accepted by the Shire of Denmark that the CEO did not comply with s 5.37(2) of the LG Act.  After the CEO dismissed 

Mr Whooley on 5 June 2015, the CEO on the same day sent a memorandum to the councillors in which he stated that he had 
informed Mr Whooley that his employment had terminated with effect from 5 June 2015 on grounds of breaches of his 
contract of employment and code of conduct. 

22 A local government is the employer of its employees.  Section 5.36(1) of the LG Act provides: 
A local government is to employ —  
(a) a person to be the CEO of the local government; and 
(b) such other persons as the council believes are necessary to enable the functions of the local government and the 

functions of the council to be performed. 
23 Section 5.41(g) of the LG Act provides: 

The CEO's functions are to —  
… 
(g) be responsible for the employment, management supervision, direction and dismissal of other employees 

(subject to section 5.37(2) in relation to senior employees); and 
24 The learned Commissioner found that s 5.37(2), when read with s 5.41(g), clearly creates a pre-condition to the power to 

employ or dismiss a senior employee and that the ultimate decision to do so resides with council [33] - [36]. 
25 At [37] - [39] the learned Commissioner observed: 

Parliament clearly intended that while a CEO might do all of the work leading up to the identification of an appropriate 
person for appointment or all of the work required to form a basis for the dismissal of a senior employee, and do whatever 
was administratively required to achieve those things, the final decisions in relation to those matters for senior employees 
rests with councils. 
It is clear that Parliament intended councils, and not CEOs, to have ultimate control over the important matter of who is 
employed or dismissed as senior employees.  Given the significance of the role of senior employees, both in terms of their 
seniority and the financial impact of their employment, and the financial and other potential impacts of their dismissal, it 
is plain why Parliament intended councils and not CEOs to carry ultimate responsibility for the matters referred to in 
section 5.37(2) Local Government Act 1995.  
In my view if it was determined that there need not be compliance with section 5.37(2) Local Government Act 1995 for an 
appointment or dismissal of a senior employee to be valid the purpose and intent of the legislation would be hopelessly 
undermined.  On such a construction the relevant responsibilities would be in the hands of the CEO, a clearly unintended 
outcome given that the legislation clearly seeks to put councils in charge of these matters and to take full responsibility 
for them. 

26 The modern approach to statutory construction requires that the meaning of a provision is to be construed within a statute as a 
whole and in context.  Thus, it is artificial to focus on words in a statute in isolation. 

27 In Director General of Department of Transport v McKenzie [2016] WASCA 147, Buss P observed [46] - [48]: 
The primary object of statutory construction is to construe the relevant provision so that it is consistent with the language 
and purpose of all the provisions of the statute. The statutory text is the surest guide to Parliament's intention. The 
meaning of the text may require consideration of the context, which includes the general purpose and policy of the 
provision, in particular the mischief it is seeking to remedy. See Project Blue Sky Inc v Australian Broadcasting 
Authority [1998] HCA 28; (1998) 194 CLR 355 [69] (McHugh, Gummow, Kirby & Hayne JJ); Alcan (NT) Alumina Pty 
Ltd v Commissioner of Territory Revenue (NT) [2009] HCA 41; (2009) 239 CLR 27 [47] (Hayne, Heydon, Crennan & 
Kiefel JJ).  
The context includes the existing state of the law, the history of the legislative scheme and the mischief to which the 
statute is directed. See CIC Insurance Ltd v Bankstown Football Club Ltd [1997] HCA 2; (1997) 187 CLR 384, 408 
(Brennan CJ, Dawson, Toohey & Gummow JJ). 
The purpose of legislation must be derived from the statutory text and not from any assumption about the desired or 
desirable reach or operation of the relevant provisions. See Certain Lloyd's Underwriters v Cross [2012] HCA 56; (2012) 
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248 CLR 378 [26] (French CJ & Hayne J). The intended reach of a legislative provision is to be discerned from the words 
of the provision and not by making an a priori assumption about its purpose. See Minister for Employment and 
Workplace Relations (Cth) v Gribbles Radiology Pty Ltd [2005] HCA 9; (2005) 222 CLR 194 [21] (Gleeson CJ, Hayne, 
Callinan & Heydon JJ). 

28 The modern approach to construction of contracts made pursuant to a power conferred by statute is that courts do not declare 
void a contract unless, as a matter of construction, the statute was intended to have that effect:  Australian Broadcasting 
Corporation v Redmore Pty Ltd (1987) 11 NSWLR 621, 634 (McHugh JA). 

29 In Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355, McHugh, Gummow, 
Kirby and Hayne JJ found that the determination whether a failure to comply with a statutory condition for the exercise of a 
power depended upon an assessment whether the legislature intended the failure to render the exercise of the power invalid.  At 
[91] their Honours said: 

An act done in breach of a condition regulating the exercise of a statutory power is not necessarily invalid and of no 
effect. Whether it is depends upon whether there can be discerned a legislative purpose to invalidate any act that fails to 
comply with the condition. The existence of the purpose is ascertained by reference to the language of the statute, its 
subject matter and objects, and the consequences for the parties of holding void every act done in breach of the condition. 
Unfortunately, a finding of purpose or no purpose in this context often reflects a contestable judgment. The cases show 
various factors that have proved decisive in various contexts, but they do no more than provide guidance in analogous 
circumstances. There is no decisive rule that can be applied (Howard v Bodington (1877) 2 PD 203 at 211, per Lord 
Penzance); there is not even a ranking of relevant factors or categories to give guidance on the issue. 

30 Their Honours in Project Blue Sky were critical of the use of the distinction of classifying statutory obligations as mandatory 
(requiring strict compliance and thus invalidity in the event of non-compliance) and obligations that are merely directory.  At 
[93] their Honours observed: 

In our opinion, the Court of Appeal of New South Wales was correct in Tasker v Fullwood ([1978] 1 NSWLR 20 at 23-
24. See also Victoria v The Commonwealth and Connor (1975) 134 CLR 81 at 161-162, per Gibbs J) in criticising the 
continued use of the 'elusive distinction between directory and mandatory requirements' (Australian Capital Television 
Pty Ltd v Minister for Transport and Communications (1989) 86 ALR 119 at 146, per Gummow J) and the division of 
directory acts into those which have substantially complied with a statutory command and those which have not. They are 
classifications that have outlived their usefulness because they deflect attention from the real issue which is whether an 
act done in breach of the legislative provision is invalid. The classification of a statutory provision as mandatory or 
directory records a result which has been reached on other grounds. The classification is the end of the inquiry, not the 
beginning (McRae v Coulton (1986) 7 NSWLR 644 at 661; Australian Capital Television (1989) 86 ALR 119 at 147). 
That being so, a court, determining the validity of an act done in breach of a statutory provision, may easily focus on the 
wrong factors if it asks itself whether compliance with the provision is mandatory or directory and, if directory, whether 
there has been substantial compliance with the provision. A better test for determining the issue of validity is to ask 
whether it was a purpose of the legislation that an act done in breach of the provision should be invalid. This has been the 
preferred approach of courts in this country in recent years, particularly in New South Wales (Hatton v Beaumont [1977] 
2 NSWLR 211 at 213, 226; Attorney-General (NSW); Ex rel Franklins Stores Pty Ltd v Lizelle Pty Ltd [1977] 2 NSWLR 
955 at 965; Tasker v Fullwood [1978] 1 NSWLR 20 at 24; National Mutual Fire Insurance Co Ltd v The Commonwealth 
[1981] 1 NSWLR 400 at 408; TVW Enterprises Ltd v Duffy [No 3] (1985) 8 FCR 93 at 102; McRae v Coulton (1986) 7 
NSWLR 644 at 661 and see Australian Broadcasting Corporation v Redmore Pty Ltd (1989) 166 CLR 454 at 457-460; 
Yates Security Services Pty Ltd v Keating (1990) 25 FCR 1 at 24-26. See also two recent decisions of the Court of Appeal 
of the Supreme Court of the Northern Territory: Johnston v Paspaley Pearls Pty Ltd (1996) 110 NTR 1 at 5; Collins 
Radio Constructions Inc v Day (1997) 116 NTR 14 at 17; and Wang v Commissioner of Inland Revenue [1994] 1 WLR 
1286 at 1294, 1296; [1995] 1 All ER 367 at 375, 377). In determining the question of purpose, regard must be had to 'the 
language of the relevant provision and the scope and object of the whole statute' (Tasker v Fullwood [1978] 1 NSWLR 20 
at 24). 

31 In Project Blue Sky, McHugh, Gummow, Kirby and Hayne JJ found the legislative provision in question regulated the exercise 
of functions already conferred on the Australian Broadcasting Authority rather than imposed essential preliminaries to the 
exercise of its functions [94]. 

32 A similar issue was raised in Australian Broadcasting Corporation v Redmore Pty Ltd [1989] HCA 15; (1989) 166 CLR 454 
(Cth).  In that matter, s 25(1)(a) of the Australian Broadcasting Corporation Act 1983 empowered the Corporation to enter into 
contracts and s 70(1) of that Act provided that the Corporation shall not, without the approval of the Minister enter into a 
contract under which the Corporation is to pay or receive an amount exceeding $500,000.  Chief Justice Mason, Deane and 
Gaudron JJ construed s 70(1) as directory and said s 70(1) provides (458 - 459): 

[T]hat the moneys of the Corporation 'shall not' be expended otherwise than in accordance with the estimates of 
expenditure approved by the Minister. That direction could not, however, sensibly be construed as concerned to confine 
power or invalidate the otherwise lawful expenditure of money by the A.B.C. It would, for example, border on the absurd 
to construe s. 69(2) as having the effect that no supplier of goods or services to the A.B.C. could know that he had a 
lawful or valid claim to payment unless he first ascertained that the purchase price, however small, came within the four 
corners of the detailed estimates of the A.B.C. in the form (possibly unpublished or unavailable to him) in which they had 
been approved by the Minister. 
It can therefore be seen that both the general structure of the Act and the context provided by the other provisions of Pt 
VI, particularly s. 69(2), support a construction of s. 70(1) which sees the sub-section as directory (to the A.B.C.) about 
the manner of exercise of powers conferred and confined by other provisions and as not concerned to confine the actual 
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content of those powers or to invalidate or render unenforceable contracts with innocent outsiders made in the exercise of 
them. That construction of s. 70(1) is also supported by the legislative history of the sub-section. 

33 They also observed that: 
(a) s 70(1) imposes a statutory duty upon the Australian Broadcasting Corporation and its officers which the 

Australian Broadcasting Corporation board is required to enforce; and 
(b) a failure to observe the directive of s 70(1) could, depending upon the circumstances, constitute misconduct for 

the purposes of disciplinary proceedings (459). 
34 Justices Brennan and Dawson in Australian Broadcasting Corporation v Redmore Pty Ltd [1989] HCA 15; (1989) 166 CLR 

454 also rejected the argument that non-compliance with s 70(1) rendered a contract entered into by the Australian 
Broadcasting Corporation without the approval of the Minister ultra vires and void.  Their Honours observed (461): 

That argument was rejected by the Court of Appeal (Samuels and McHugh JJ.A., Kirby P. dissenting). McHugh J.A. 
pointed to the express grant of power to enter into contracts for the performance of its functions (s. 25(1)(a)) and held that 
s. 70(1) 'merely regulates the use of the power'. We respectfully agree. The powers of the A.B.C. are granted by Pt IV of 
the Act - which includes s. 25 - and the directions to the A.B.C. contained in Pt VI ('Finance') - which includes s. 70 - are 
directions as to their exercise, not limitations on the grant. If s. 70 were expressed as a limitation on power to enter into 
contracts (as a similar provision in an earlier Act was expressed), it would be construed together with the provision 
granting the power and would operate as a limitation on the grant. As s. 70 is not so expressed, the A.B.C. cannot escape 
liability under the contract on the ground that it had no power to enter into it. 

35 Their Honours then added (462): 
If contravention of the direction not to enter into contracts of a particular class is not punishable as an offence on the part 
of the party to whom the direction is given, can the direction be construed as a prohibition of contracts of that class? A 
statute may render a contract void without creating an offence of entering into or performing the contract, just as a statute 
may create an offence of entering into or performing a contract without rendering the contract void. But when a statute 
directs a party not to enter into contracts of a particular class without creating an offence of entering into contracts of that 
class and without expressly declaring contracts of that class to be void, the question arises whether the statute prohibits 
contracts of that class. In Yango Pastoral Co. Pty. Ltd v. First Chicago Australia Ltd. ((1978) 139 C.L.R. 410, at p. 425) 
Mason J. pointed out that Cope v. Rowlands and the cases which followed it 'do no more than demonstrate that the 
question whether a statute prohibits contracts is always a question of construction turning on the particular provisions, the 
scope and purpose of the statute'. 

36 The LG Act does not create an offence or a penalty in the event of non-compliance with s 5.37(2). 
37 It is notable that where an employer is vested by statute with a jurisdiction of a disciplinary nature, such provisions usually 

give rise to a quasi-judicial function which must be exercised in compliance with the rules of procedural fairness.  A failure to 
do so renders a decision arrived at, where applicable statutory provisions have not been substantially complied with, ultra vires 
and void ab initio:  Re Kenner; Ex parte Minister for Education [2003] WASCA 37 [23] - [24] (Olsson AUJ, Parker and 
Templeman JJ agreeing); see also Re Railway Appeal Board; Ex parte Western Australian Government Railways 
Commission [1999] WASCA 63; (1999) 21 WAR 1). 

38 Section 5.37(2) of the LG Act is not a provision of this kind.  Unlike a statutory disciplinary regime, s 5.37(2) does not create a 
right of a senior employee to be heard, such as the right to make a representation to council prior to being dismissed.  The 
regime created by s 5.37(2) is simply to require the CEO to inform the council of a proposal to dismiss (or to appoint). 

39 Consequently, the question to be determined in this appeal is whether the act of a CEO to employ or dismiss a senior 
employee, without first putting a proposal to employ or dismiss to council, is intended by the operative effect of s 5.37(2) to 
have no legal force or effect.  Or is the effect of s 5.37(2) when employing or dismissing a senior employee simply a directive 
to the CEO or a duty to act in accordance with as to the procedure set out in s 5.37(2)? 

40 Contracts for CEOs and senior employees are regulated by s 5.39 of the LG Act which provides: 
(1) Subject to subsection (1a), the employment of a person who is a CEO or a senior employee is to be governed by a 

written contract in accordance with this section. 
(1a) Despite subsection (1) —  

(a) an employee may act in the position of a CEO or a senior employee for a term not exceeding one year 
without a written contract for the position in which he or she is acting; and 

(b) a person may be employed by a local government as a senior employee for a term not exceeding 
3 months, during any 2 year period, without a written contract. 

(2) A contract under this section —  
(a) in the case of an acting or temporary position, cannot be for a term exceeding one year; 
(b) in every other case, cannot be for a term exceeding 5 years. 

(3) A contract under this section is of no effect unless —  
(a) the expiry date is specified in the contract; and 
(b) there are specified in the contract performance criteria for the purpose of reviewing the person's 

performance; and 
(c) any other matter that has been prescribed as a matter to be included in the contract has been included. 
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(4) A contract under this section is to be renewable and subject to subsection (5), may be varied. 
(5) A provision in, or condition of, an agreement or arrangement has no effect if it purports to affect the application of 

any provision of this section. 
(6) Nothing in subsection (2) or (3)(a) prevents a contract for a period that is within the limits set out in 

subsection 2(a) or (b) from being terminated within that period on the happening of an event specified in the 
contract. 

(7) A CEO is to be paid or provided with such remuneration as is determined by the Salaries and Allowances 
Tribunal under the Salaries and Allowances Act 1975 section 7A. 

(8) A local government is to ensure that subsection (7) is complied with in entering into, or renewing, a contract of 
employment with a CEO. 

41 Whilst in this matter what is being considered is whether the decision of the CEO of the Shire of Denmark to dismiss 
Mr Whooley was invalid and of no effect as the decision contravened s 5.37(2) of the LG Act, s 5.37(2) also applies to the 
power of a CEO to appoint a senior employee. 

42 It is notable that whilst s 5.37(2) requires a CEO to inform the council of each proposal to employ or dismiss a senior 
employee and the council is empowered with a discretion to accept or reject the CEO's 'recommendation': 

(a) the CEO is responsible for the employment and dismissal of a senior employee pursuant to s 5.41(g); and 
(b) section 5.37(2) is silent as to its effect in the event of non-compliance, unlike s 5.39(3) which, in the event that a 

contract does not specify the matters stated in that subsection, deems a contract of a CEO or senior employee to 
be of no effect.  It is also notable that pursuant to s 5.39(5), a provision in, or condition of, an agreement is 
deemed to have no effect if it purports to affect the application of s 5.39. 

43 As the power to employ a senior employee resides with the CEO in s 5.41(g) and not the council, it is my opinion that the 
effect of s 5.37(2) is that it is simply a directive to first submit a recommendation to the council for the council to accept or 
reject, before employing or dismissing a senior employee.  If s 5.37(2) was intended to limit rather than regulate the power of 
the CEO to employ or dismiss a senior employee, it could be expected that, like s 5.39(3) and s 5.39(5), a decision by a CEO 
that does not comply with s 5.37(2) would be expressly deemed to have no effect. 

44 An analysis of the consequences of construing a decision void in breach of s 5.37(2) also supports this construction.  As the 
Shire of Denmark points out, if a senior employee is employed without the CEO first obtaining approval of council, and the 
person 'employed' by the CEO commences employment purportedly as a senior employee and works for a period of time prior 
to the error being revealed, if the contract of employment for that period is rendered ultra vires, invalid and of no effect, the 
consequences to the person engaged is that they would not be at law an 'employee' or engaged pursuant to a contract.  Whilst a 
claim for payment for the fair and reasonable value of work performed by the person may be made by the person as a claim of 
quantum merit which is a claim in equity grounded in the principle of unjust enrichment, the consequences to that person is 
that they would not be entitled to make any claim that relied upon the law of contract.  Nor would they be entitled to payment 
of any statutory entitlements that accrue to an employee, such as an entitlement to superannuation pursuant to the 
Superannuation Guarantee (Administration) Act 1992 (Cth) or pro rata long service leave, pursuant to the Local Government 
(Long Service Leave) Regulations (WA). 

45 For these reasons, I am of the opinion that ground 1 of FBA 8 of 2017 has been made out.  I would uphold the appeal, quash 
the decision and dismiss B 74 of 2016.  In these circumstances, it is strictly not necessary to consider ground 2 of FBA 8 of 
2017. 

(b) Ground 2 of FBA 8 of 2017 - Is the compromise agreement void? 
46 If I am wrong about the construction of s 5.37(2) of the LG Act and the effect in law of the decision of the CEO of the Shire of 

Denmark to dismiss Mr Whooley was invalid and ineffective, the issue whether the compromise agreement concluded in the 
Fair Work Commission is void and of no effect is a live issue. 

47 This ground of appeal raises a question of law that is not without controversy. 
48 In Galloway v Galloway (1914) 30 TLR 531, an agreement was found to be void at common law as the subject matter of the 

contract was lacking.  In that matter, a separation deed was found to be void, as the parties entered into the agreement on the 
erroneous assumption that they were married. 

49 The Shire of Denmark argues that the current law in Australia is that a common mistake about the subject matter of an 
agreement does not render the agreement void.  Alternatively, the Shire of Denmark contends that the subject matter of the 
15 July 2015 agreement was not entirely absent.  It is argued on behalf of the Shire of Denmark that the current position of the 
law with respect to common mistake is as set out in the following passage by Dixon CJ and Fullagar J in Svanosio v 
McNamara (1956) 96 CLR 186, 195 - 196: 

The subject of 'mistake' in relation to contracts has recently received a good deal of attention in the courts and in legal 
journals. This Court in McRae v. Commonwealth Disposals Commission ((1951) 84 C.L.R. 377, at p. 407) adopted with 
respect a passage in the judgment of Denning L.J. (while saying nothing as to the actual decision) in Solle v. Butcher 
((1950) 1 K.B. 671). To quote now from that judgment at somewhat greater length, his Lordship said:- '... once a contract 
has been made, this is to say, once the parties, whatever their inmost states of mind, have to all outward appearances 
agreed with sufficient certainty in the same terms on the same subject matter, then the contract is good unless and until it 
is set aside for failure of some condition on which the existence of the contract depends, or for fraud, or on some 
equitable ground. Neither party can rely on his own mistake to say it was a nullity from the beginning, no matter that it 
was a mistake which to his mind was fundamental, and no matter that the other party knew that he was under a mistake. A 
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fortiori, if the other party did not know of the mistake, but shared it' ((1950) 1 K.B., at p. 691). Denning L.J. has since 
expressed the same view in Frederick E. Rose (London) Ltd. v. William H. Pim Jnr. & Co. Ltd. ((1953) 2 Q.B. 450, at 
p. 460), after saying that he was 'clearly of opinion that the contract was not a nullity', although 'both parties were under a 
mistake, and the mistake was of a fundamental character with regard to the subject-matter' ((1953) 2 Q.B., at p. 459). 
Reference should also be made to two learned articles – 'The Myth of Mistake in the English Law of Contract' by Mr. C. J. 
Slade ((1954) 70 L.Q.R. 385) and 'The Supposed Doctrine of Mistake in Contract' by Professor K. O. Shatwell ((1955) 
33 Can. B.R. 164). 
'Mistake ' might, of course, afford a ground on which equity would refuse specific performance of a contract, and there 
may be cases of 'mistake' in which it would be so inequitable that a party should be held to his contract that equity would 
set it aside. No rule can be laid down a priori as to such cases: see an article by Professor R. A. Blackburn in Res 
Judicatae (1955), vol. 7, p. 43. But we would agree with Professor Shatwell ((1955) 33 Can. B.R., at pp. 186, 187) that it 
is difficult to conceive any circumstances in which equity could properly give relief by setting aside the contract unless 
there has been fraud or misrepresentation or a condition can be found expressed or implied in the contract. 

50 In the United Kingdom, Solle v Butcher [1950] 1 KB 671 had been overturned in Great Peace Shipping Ltd v Tsavliris 
Salvage (International) Ltd [2003] QB 679 after an extensive review of the authorities.  In Great Peace Shipping, the Court 
of Appeal held the following elements must be present for a contract to be void at common law on grounds of common 
mistake (703): 

(i) there must be a common assumption as to the existence of a state of affairs; 
(ii) there must be no warranty by either party that that state of affairs exists; 
(iii) the non-existence of the state of affairs must not be attributable to the fault of either party; 
(iv) the non-existence of the state of affairs must render performance of the contract impossible; 
(v) the state of affairs may be the existence, or a vital attribute, of the consideration to be provided or circumstances 

which must subsist if performance of the contractual adventure is to be possible. 
51 In Errichetti Nominees Pty Ltd v Paterson Group Architects Pty Ltd [2007] WASC 77, Newnes M observed at [60] that 

Atkinson J (with whom Jerrard JA agreed) in Australia Estates Pty Ltd v Cairns City Council [2005] QCA 328 had reviewed 
the Australian authorities (including Svanosio) and concluded that Solle was no longer good law in Australia and the test to be 
applied to determine whether a contract is void at common law for common mistake is that found in the five elements in Great 
Peace Shipping.  Master Newnes in Errichetti Nominees also observed at [61] that in 2006 Great Peace Shipping and 
Australia Estates have been the subject of criticism by one of the learned authors of Cheshire and Fifoot, Law of Contract, 
Dr Seddon. 

52 Great Peace Shipping and the observations of Atkinson J in Australia Estates have subsequently been applied in Menegazzo v 
Pricewaterhousecoopers (a firm) [2016] QSC 94, approved of in Charitou v Owners of Strata Plan 10394 [2015] NSWSC 
1059, disapproved of in Rees v Rees [2016] VSC 452 and considered with some equivocation in HWG Holdings Pty Ltd v 
Fairlie Court Pty Ltd [2015] VSC 519; (2015) 302 FLR 230. 

53 The learned authors, N Seddon, R Bigwood and M Ellinghaus, in Cheshire and Fifoot, Law of Contract, (10th Australian ed), 
point out, however, a special class of contracts may be void on grounds of res extincta (the subject matter does not exist), that 
is, a contract is void if the effect of the mistake empties the agreement of all content [12.11].  At [12.12], the learned authors 
explain: 

Cases of res extincta (the subject-matter does not exist). This principle has been applied in a number of decisions dealing 
with what has been called cases of res extincta. It is well established that if, unknown to the parties, the subject-matter of 
the agreement does not exist, no contract ensues. If, for instance, the agreement is to sell specific goods that have already 
perished, there is nothing upon which a binding contract can operate … 
In the leading case at common law of Couturier v Hastie ((1852) 8 Exch 40; 155 ER 1250. Reversed (1853) 9 Exch 102; 
156 ER 43; reversal affirmed (1856) 5 HL Cas 673; 10 ER 1065; [1843-60] All ER Rep 280. See Nicholas, 48 Tulane LR 
946 at 966-72) the question concerned the sale of a cargo of corn supposed at the time of the contract to be in transit from 
Salonica to the United Kingdom, but which, unknown to the parties, had become fermented and had already been sold by 
the master of the ship to a purchaser in Tunis. It was held that the buyer was not liable for the price of the cargo. The case 
was heard by the Court of Exchequer, the Court of Exchequer Chamber and finally, after a consultation with nine of the 
judges, by the House of Lords. It was the unanimous view of each court that everything depended upon the construction 
of the contract. Had the purchaser agreed to buy specific goods or had he agreed to buy an adventure – namely the benefit 
of the insurance that had been effected to cover the possible failure of the goods to arrive? The former construction was 
ultimately preferred. Both parties were treated as contemplating existing goods to be bought and sold. It was not the 
mistake per se that prevented the formation of a contract in Couturier v Hastie, and, indeed, the word 'mistake' was never 
mentioned in any of the judgments. The crucial fact was the absence of the contemplated subject-matter, which prevented 
a contract of sale from coming into existence (See also the exhaustive discussion of Couturier v Hastie in the judgment of 
Dixon and Fullagar JJ in McRae v Commonwealth Disposals Commission (1951) 84 CLR 377 at 402-9, ending in the 
conclusion that Couturier v Hastie cannot be regarded as a case in which a contract was void ab initio by reason of a 
common mistake, and pointing out the extent to which the case turned on a question of construction. See 12.16). 
The view adopted in Couturier v Hastie had already been taken at common law in the earlier case of Strickland v Turner 
((1852) 7 Exch 208; 155 ER 919) where X had bought and paid for an annuity upon the life of a person who, unknown to 
the buyer and seller, was already dead (See also the somewhat analogous cases of Scott v Coulson [1903] 2 Ch 249 (in 
which the name of the person, who was already dead, was A T Death); and Pritchard v Merchant's and Tradesman's 
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Mutual Life Assurance Society (1858) 3 CBNS 622; 140 ER 885). It was held that X had got nothing for his money and 
that the total failure of consideration entitled him to recover it in full. 
In the decision of the High Court of Australia in Owners, Master and Crew of 'The Cartela' v 'The Inverness Shire' 
((1916) 21 CLR 387 at 407; 22 ALR 126. See also Galloway v Galloway (1914) 30 TLR 531 (separation deed made upon 
the erroneous assumption that the parties were married); followed in Law v Harragin (1917) 33 TLR 381) where a towing 
contract for a vessel was entered into on the mistaken basis that the vessel to be towed was of 300-400 tons, whereas in 
fact it was of over 1300 tons, Isaacs J (dissenting) was prepared to treat the case as one where no contract had come into 
operation, because there was no such ship of 300-400 tons to be towed. Although he did mention the matter of a common 
mistake, this reference seems incidental to his main reasoning that the contract should be deemed void because of the 
totally different nature of the subject-matter. 

54 In HWG Holdings, Sifris J made similar observations.  At [55] - [56] his Honour said: 
Neither Great Peace Shipping nor Australian Estates (The decisions in Great Peace Shipping Ltd v Tsavliris Salvage 
(International) Ltd [2003] QB 679 and Australia Estates Pty Ltd v Cairns City Council [2005] QCA 328 have been 
criticised. See eg Nick Seddon 'Contract: Mistake Mistake' (2006) 80 Australian Law Journal 92 at 95-96. Australia 
Estates Pty Ltd v Cairns City Council [2005] QCA 328 is inconsistent with the decision of the High Court in Taylor v 
Johnson (1983) 151 CLR 422 and older cases that specifically follow Solle v Butcher [1950] 1 KB 671) affects the 
common law position. In fact it clarifies and reinforces it, in slightly different language (Impossibility of performance or 
contractual adventure not possible. See [52] above), by reference to and approval of both Bell v Lever Bros and 
Associated Japanese Bank. Accordingly, if the parties establish that the common mistake rendered the subject matter of 
the contract 'essentially and radically different' from the subject matter which the parties believed to exist, or if there is no 
subject matter so that the contract has no content, the contract may be void ab initio. As pointed out there are very few 
cases on point. The principle, however, remains (NC Seddon & MP Ellinghaus, Law of Contract (9th Australian ed, 
LexisNexis Butterworths, 2008) 646 [12.11]). Most cases are of res extincta, that is where the subject matter does not 
exist and the contract is incapable of fulfilment (Ibid, [12.12]). These cases involve mistakes that are obviously very 
serious and fundamental. Contracts where the subject matter does exist, but is of a lesser quality are more difficult. 
Nevertheless, the mistake may still be serious and fundamental (John Cartwright, Misrepresentation, Mistake And Non-
Disclosure (3rd ed, Sweet & Maxwell, 2015) 735 [15-14], 742-761 [15-19]-[15-28]). 
Courts do not lightly declare or find contracts to be void ab initio for common mistake. However, it is ultimately a matter 
of construction of the particular contract made by the parties, particularly in relation to which party is to bear the risk (The 
contractual allocation of risk may exclude reliance on mistake. Cases such as McRae v Commonwealth Disposals 
Commission (1950) 84 CLR 377 were decided on this basis. See also Cartwright, above FN 53, 736-742 [15-15-15-18]). 
In the unusual case where the contract is silent, gap filing [sic] mechanisms are not available, there is no 
misrepresentation or misleading conduct, and the breach is serious, the result in a particular case may well be the stated 
narrow common law position, namely that the contract is void ab initio 

55 It was an agreed fact before the learned Commissioner at first instance that Mr Whooley's employment was terminated by the 
CEO on 5 June 2015.  The application brought by Mr Whooley in the Fair Work Commission was a claim of unfair dismissal 
following the summary 'termination' of his employment by the CEO of the Shire of Denmark on grounds of serious 
misconduct. 

56 In this matter, there is no appeal against the finding made by the learned Commissioner at [69] - [72] that the terms of the 
compromise agreement were that the Shire of Denmark promised to pay Mr Whooley a sum of money and Mr Whooley agreed 
upon receipt to discontinue the action filed in the Fair Work Commission and to bring no other actions.  In these 
circumstances, it cannot be said that the fact that the parties were mistaken about the legal effect of the termination of 
employment of Mr Whooley on 5 June 2015 was invalid resulted in the absence of any contractual subject matter as the subject 
matter of the agreement was wider than a claim of unfair dismissal, it included any other action Mr Whooley may contemplate 
bringing against the Shire of Denmark in the future. 

57 The question then arises, could the mistake about the legal effect of the termination have the effect of rendering the 
compromise agreement void by applying the principles in Svanosio or Great Peace Shipping.  In my opinion, the application 
of either approach would not result in a finding on the facts that the compromise agreement was void. 

58 Whilst Mr Whooley and the Shire of Denmark may not have been aware at the time the compromise agreement was reached 
that the decision of the CEO to terminate Mr Whooley's employment on 5 June 2015 was invalid at law, even if the mistake 
could be said to be fundamental, applying the criteria in Solle, unless there was fraud or misrepresentation, the comprise 
agreement could not be set aside.  In this matter, there was no evidence of such. 

59 Alternatively, if the principles in Great Peace Shipping are applied, the five necessary elements cannot be said to be present.  
In particular, the fact that the decision of the CEO to terminate the employment of Mr Whooley, if invalid, could not render the 
performance of the compromise agreement impossible.  The Shire of Denmark could still pay the settlement sum and 
Mr Whooley file a notice of discontinuance of the action in the Fair Work Commission. 

60 For these reasons, if I am wrong on ground 1 of the appeal, I would uphold ground 2 of the appeal. 
61 In light of my findings in respect of ground 1 and ground 2 of FBA 8 of 2017, I am of the opinion that the decision of the 

learned Commissioner should be quashed and an order be made that B 74 of 2016 be dismissed on grounds that the: 
(a) decision by the CEO to terminate the employment of Mr Whooley on 5 June 2015 was not invalid and ineffective; 

and 
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(b) compromise agreement made between Mr Whooley and the Shire of Denmark in the Fair Work Commission on 
15 July 2015 barred the claim for contractual benefits referred to the Commission by Mr Whooley in B 74 of 
2016. 

FBA 9 of 2017 
62 I am of the opinion that this appeal must necessarily fail and an order be made that this appeal be dismissed. 
63 In light of the findings made in FBA 8 of 2017, it is not necessary to consider the issues raised in FBA 9 of 2017.  However, in 

light of the submissions made by the parties, there are two matters raised in ground 2 of the appeal that require comment. 
64 Firstly, I agree and I note that the Shire of Denmark concedes that if Mr Whooley's employment had at law continued until 

19 October 2015, that Mr Whooley was entitled to be paid 5% of his salary component as superannuation, being a sum of 
$2,086.58 pursuant to cl 5.4(1)(a) and item 9 of sch 2 of his contract of employment.  This amount would be payable as a 
contractual entitlement and is an amount in addition to the 9½% superannuation guarantee charge that would be payable by the 
Shire of Denmark under the Superannuation Guarantee (Administration) Act and the Superannuation Guarantee Charge Act 
1992 (Cth). 

65 Secondly, I am of the opinion that if Mr Whooley's employment had terminated on 19 October 2015, he may have been 
entitled to be paid pro rata annual leave from 6 June 2015 until 19 October 2015. 

66 Clause 9.2 of Mr Whooley's contract provided: 
(1) You are entitled to 4 weeks' paid annual leave each year after 12 months completed service. 
(2) Annual leave may be taken on a pro rata basis. 

67 Whilst there is nothing expressed in cl 9.2 which provides that an entitlement to annual leave accrues pro rata, cl 17.5(1) 
provides that the contract is governed by and is to be construed in accordance with the laws in force in Western Australia. 

68 Pursuant to s 5(1)(c) of the Minimum Conditions of Employment Act 1993 (WA), the minimum conditions of employment 
extend to and bind all employees and employers and are taken to be implied in a contract of employment.  Section 23 of the 
Minimum Conditions of Employment Act prescribes as a minimum leave condition that an employee is entitled to four weeks' 
leave a year and their entitlement accrues on a pro rata basis.  However, this is not a claim that would be capable of being dealt 
with by the Commission in an application referred by an employee under s 29(1)(b)(ii) of the IR Act as the effect of s 7(c) of 
the Minimum Conditions of Employment Act is that where a condition is implied in a contract of employment, the matter may 
be enforced in the Industrial Magistrate's Court, pursuant to s 83 of the IR Act. 

KENNER ASC: 
69 Mr Whooley was employed by the Shire of Denmark from in or about October 2005.  In early September 2014 Mr Whooley 

and the Shire entered into a three-year fixed term contract, under which Mr Whooley was employed as the Director of 
Infrastructure Services.  In such position, Mr Whooley was designated as a "senior employee", in accordance with the terms of 
s 5.37(1) of the Local Government Act 1995 (WA).  The significance of this is a matter I will return to later in these reasons.  
On 5 June 2015, Mr Whooley's employment was terminated by the Shire on the grounds of misconduct.  An unfair dismissal 
claim was commenced by Mr Whooley in the Fair Work Commission under the Fair Work Act 2009 (Cth).  Settlement 
discussions took place and the Shire contended that those proceedings were settled on the basis that no further proceedings 
would be commenced by Mr Whooley arising out of the termination of his employment.  This was disputed. 

70 A little later, on 19 October 2015, despite earlier events, Mr Whooley informed the Shire that he was resigning from his 
employment with the Shire as he had been elected as a Shire Councillor. 

71 In April 2016 Mr Whooley commenced proceedings in the Commission alleging that he had been denied contractual 
entitlements being the balance of his three-year fixed term contract.  He maintained that the termination of his employment by 
the Shire was unlawful and invalid.  In the alternative, Mr Whooley maintained that if the termination of his employment was 
valid then, in reliance on the terms of his contract, he was entitled to one year's remuneration which he had not been paid. 

72 The learned Commissioner at first instance upheld Mr Whooley's claim that the termination of his employment was invalid.  
He found that Mr Whooley remained employed until his resignation in October 2015.  Accordingly, Mr Whooley was entitled 
to be paid from the date of his purported termination of employment in June 2015 until his resignation in October 2015.  
Secondly, the learned Commissioner found that there was no concluded settlement agreement arising from the Fair Work 
Commission proceedings.  This was because, unknown to the parties, Mr Whooley's employment had not in law terminated.  
As a result, there was a fundamental mistake as to the subject matter of the settlement agreement. 

73 Two appeals have been brought from the learned Commissioner's decision.  The first, FBA 8 of 2017 is by the Shire.  The 
second, FBA 9 of 2017 is brought by Mr Whooley.  I will consider the Shire's appeal first. 

FBA 8 of 2017 
74 There are two grounds of appeal.  The first ground contends that the learned Commissioner erred in his conclusion that the 

dismissal of Mr Whooley was invalid and ineffective because of s 5.37(2) of the LG Act.  The second ground contends that the 
learned Commissioner erred in concluding that the settlement agreement between Mr Whooley and the Shire was void and that 
he should not have relied on the case of Galloway v Galloway (1914) 30 TLR 531.  Contrary to the conclusion of the learned 
Commissioner, the appellant maintained that subject matter of the settlement agreement did exist.  In the alternative, the 
Commission should have held the agreement to be voidable. 
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Ground 1 
75 As to this ground, in summary, the appellant submitted that whilst the learned Commissioner correctly identified the issue to be 

determined, it was maintained by the appellant that he erred in deciding that any settlement agreement between the parties was 
void.  Firstly, the argument was that in reliance upon the plain language of s 5.37(2) of the LG Act, there is no reference to any 
contravention of that provision resulting in invalidity.  Furthermore, the appellant contended that nothing in the objects or the 
context of the legislation would alter this outcome.  The submission appeared to be that a failure by a CEO to inform a council 
of a proposal to dismiss or employ a senior employee, would, in effect, constitute a breach by the CEO of his or her 
employment contract and that would be a sufficient sanction in the circumstances. 

76 Another argument put by the appellant was that having regard to the terms of s 5.41(g), dealing with the responsibilities of a 
CEO for staffing matters, the conclusion is open that all s 5.37(2) does is to regulate that function.  This is supportive of the 
appellant's argument that invalidity does not arise from a failure to comply.  There are also submissions made as to the 
practical consequences of holding that any purported employment or dismissal of a senior employee was invalid in law. 

77 In addressing this ground of appeal, attention needs to be given to the terms of the LG Act.  As the decision in of the High 
Court in Project Blue Sky v Australian Broadcasting Authority (1998) 194 CLR 355 requires, the terms of s 5.37(2) need to 
be considered in the context of the scope and objects of the statute. 

78 By s 1.3(1) dealing with context and intent, it is stated that the LG Act is to provide for a system of local government by the 
provision of elected local governments in the State.  In s 1.3(2), an express purpose of the legislation is to specifically result in 
better decision making by a local government; greater community participation in the decisions and affairs of local 
governments; and greater accountability of local governments to their communities, amongst other things. 

79 By s 1.4, "CEO" is to be the chief executive officer of a local government.  "Employee" is a person who is employed by a local 
government under s 5.6.  The "Council" means the council of a local government.  Under s 2.7 of the LG Act, the council of a 
local government is to govern the local government's affairs and to be responsible for the performance of the local 
government's functions.  By s 2.10, the role of a councillor is to … "participate in the local government's decision-making 
processes at council and committee meetings".  A councillor is also required to "perform such other functions as are given to a 
councillor by this Act". 

80 The administration of a local government is dealt with in Part 5 of the LG Act.  This also deals with the administration of 
council meetings and the employment of persons by local government and matters relating to local government employees.  
Specifically, Division 4 of Part 5 deals with local government employees.  By s 5.36(1) a local government has the power to 
employ a CEO and such other persons as may be required.  Section 5.36(2) provides that a council must be satisfied (by 
absolute majority vote) that a person is suitable to be appointed as a CEO.  By s 5.36(3), any other person may be employed so 
long as the CEO is satisfied prior to employment, that a person is suitably qualified and arrangements for a person's 
employment are satisfactory. 

81 As mentioned earlier, the legislation provides for a specific category of "senior employees" in s 5.37.  It is for a local 
government to designate such persons as senior employees as it sees fit: s 5.37(1).  A key provision in issue in this appeal is 
s 5.37(2).  It is in the following terms: 

5.37 Senior employees 
... 
(2) The CEO is to inform the council of each proposal to employ or dismiss a senior employee, other than a 

senior employee referred to in section 5.39(1a), and the council may accept or reject the CEO's 
recommendation but if the council rejects a recommendation, it is to inform the CEO of the reasons for its 
doing so. 

82 This provision is subject to s 5.39(1a).  It provides that the terms of s 5.37(2) do not apply in the case of an acting CEO 
employed for a term of one year or less, or to a senior employee employed for up to three months.  This did not apply in the 
circumstances of this case.  By s 5.39(2) a contract for a CEO or a senior employee may only be for a maximum of five years.  
In section 5.39(3) if specified criteria are not met, a contract under s 5.39 is of no effect.  This is a statutory qualification in 
relation to which, no issue of council involvement in decision making arises.  This provision is very different to the terms of 
s 5.37(2), having regard to the intent and objects of the legislation, described earlier. 

83 Section 5.37(2), requiring a CEO to inform the council of each "proposal" to employ or dismiss a senior employee, and 
secondly, empowering the council to accept or reject such a "recommendation", reflects the essence of the objects of the LG 
Act to enhance participation of the community through its elected representatives on the council and the accountability and 
transparency of local government to their communities through better decision making by elected councillors.  It is clear from 
the plain language of s 5.37(2), that a CEO's proposal to employ or dismiss a senior employee, involves deliberation by the 
council concerned.  A decision is to be taken.  The provision goes much further than merely imposing an obligation on a CEO 
to inform a council of a proposed employment or dismissal of a senior employee. 

84 The language used in s 5.37(2) is instructive as to its construction, in the context of the intent and objects of the LG Act.  The 
Shorter Oxford Dictionary defines "proposal" as relevantly "1. The action, or an act, of putting before the mind; setting forth, 
propounding….3. The action, or an act, of proposing something to be done; an offer to do something; a scheme or plan 
proposed".  Similarly, "propose" is defined to include "1. To put forward for consideration, discussion, solution, etc".  A 
"recommendation" relevantly includes "3. The action of recommending a person or thing as worthy or desirable…"  What is 
therefore intended by s 5.37(2) is that a CEO recommends a course of action to the council in relation to the employment or 
dismissal of a senior employee.  The council, as the ultimate decision-making organ under the LG Act, then decides to either 
accept or reject that recommendation.  In my view, it is the council that decides these matters, not the CEO. 
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85 Also relevant is s 5.41 dealing with the functions of a CEO.  By s 5.41(g) a CEO is "responsible for the employment, 
management supervision, direction and dismissal of other employees (subject to section 5.37(2) in relation to senior 
employees) …"  The language of s 5.41(g) makes it clear that in relation to "senior employees", when read with the plain terms 
of s 5.37(2), that a CEO does not have sole responsibility for the employment or dismissal of a senior employee.  The power 
given to a council to "accept or reject" a CEO's recommendation to employ or dismiss a senior employee, is consistent with the 
objects and intent of the LG Act to give the community a greater say in the governance of their local communities through 
elected councillors.  To construe this provision in this manner, is entirely consistent with the stated objects and purposes of the 
legislation, referred to earlier. 

86 When construed in this way, in accordance with the intents and objects of the legislation, it is unnecessary for the LG Act to 
specify invalidity of any appointment or dismissal, where s 5.37(2) is not complied with.  This is because, read consistently 
with the objects and intent of the legislation, on the rejection of such a recommendation of a CEO, any proposed appointment 
or dismissal of a senior employee cannot occur.  It is clearly contemplated that there is no decision until the council acts one 
way or the other. 

87 In this context, whilst the appellant sought to obtain some support for its arguments from s 5.39(3), providing that a contract 
not containing specified matters is of no effect, in my view, this provision is of an entirely different kind to s 5.37(2).  The 
former provision is of a machinery kind, that simply provides that unless a contract specifies certain key provisions, it will be 
of no effect.  In contrast, the terms of s 5.37(2), in accordance with its plain language, read with the objects of the LG Act, goes 
to the heart of local government decision making itself.  It is clear from the language used, that Parliament intended that in 
relation to the appointment and dismissal of senior employees, that process is a joint one to be performed by a CEO and the 
elected council.  Such a decision is not the sole prerogative of the CEO. 

88 As a matter of construction, it would be curious if Parliament, having enacted s 5.37(2) would intend that a CEO, could simply 
ignore or alternatively, as the appellant seemed to contend, not pay any regard to the acceptance or rejection of a CEO's 
"recommendation" to either appoint or dismiss a senior employee.  Parliament has sought fit to enact special provisions in the 
LG Act for the appointment of CEOs and senior employees.  By the terms of s 5.37(2) the legislature has sought to involve the 
body politic of a local government in the appointment of both a CEO and senior employee, consistent with the intent and 
purposes of the legislation, as specified in s 1.32(2).  It is inconceivable in my view, that Parliament would have intended that a 
decision of a CEO, either in ignoring his or her obligations under s 5.37(2), or alternatively, disregarding a response from the 
elected members of the community, would have no real consequences, as seemed to be the contention of the appellant. 

89 The appellant's submissions in relation to the construction of s 5.37(2), would have more force if it only required a CEO to 
inform a council of a proposed employment or dismissal of a senior employee.  That is, if after the words "referred to in 
section 5.39(1a)", there was a full stop.  In such cases, where a CEO failed to inform, and in the absence of express language 
indicating invalidity, it would be more likely that Parliament did not intend there to be an invalid decision in circumstances 
where the section only imposed an obligation on a CEO to inform and advise.  Such a situation may have disciplinary 
consequences for the CEO concerned.  However, s 5.37(2), in accordance with its plain and ordinary language, goes much 
further and requires the participation by the council in the decision itself, to either employ or dismiss a senior employee.  
Presumably also, the legislature requires the council to inform a CEO of its reasons for the rejection of a recommendation 
regarding a senior employee, in order that the senior employee may be informed of the relevant decision. 

90 Whilst the appellant submitted that a decision by a CEO to appoint or dismiss a senior employee without compliance with 
s 5.37(2) may have consequences, such as an uncomfortable performance review under s 5.38, I do not consider that could be 
regarded as a sufficient indication of legislative intent.  Furthermore, as to the contention that a senior employee may be 
invalidly engaged or dismissed for some period, and thus have financial consequences, I do not consider this to be sufficient to 
overcome the construction that I think should be given to the legislation.  Given the no doubt prominent role of a senior 
employee in the administration of a local government, it would be surprising if either the employment or dismissal of such 
senior officer, not authorised as required, would go unnoticed for long. 

91 From its plain language, as the learned Commissioner concluded, the appointment or dismissal of a senior employee requires a 
"proposal" to that effect to be taken to the council.  Given that the council is empowered to accept or reject such a "proposal", 
the decision is not that of the CEO, and the council decides to affirm or reject the proposal advanced by the CEO.  In my view, 
this construction puts paid to the argument advanced by the appellant that the language in s 5.37(2), to the effect that the 
council "may" accept or reject such a proposal, means that the council may not be required to have a role to play and in effect, 
a CEO is merely informing the council of his or her decision.  Therefore, to the extent that the appellant contended that the 
obligation imposed by s 5.37(2) extends only to inform a council of the proposed employment or dismissal of a senior 
employee, such a contention must be rejected. 

92 I am not persuaded the learned Commissioner was in error in the conclusion that he reached on this issue.  In my view, 
ground 1 has not been made out. 

Ground 2 
93 The learned Commissioner found, in applying Galloway v Galloway (1914) 30 TLR 531, that the subject matter of the 

settlement agreement, that being the dismissal of the respondent, was entirely non-existent.  This being the case, he held that 
the agreement was in law of no effect.  Therefore, the appellant could not rely on the respondent's undertaking not to 
commence future proceedings, to defeat the respondent's contractual benefits claim.  In the alternative, the learned 
Commissioner would have found, on the evidence before him, as a matter of fact, that a settlement agreement was reached 
between the parties, arising from the Fair Work Commission conciliation conference on 15 July 2015. 
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94 The appellant contended that the learned Commissioner was in error in reaching this conclusion.  There were two bases to this 
contention.  The first was that Galloway, a decision of the King's Bench Division in the United Kingdom, did not represent the 
current legal position in Australia.  The submission was the position in Australia is set out in Svanosio v McNamara (1956) 
96 CLR 186.  In the case of a common mistake, a contract is not void and of no effect.  A contract affected by common 
mistake may be set aside, but until such time, it remains binding.  The second argument put by the appellant on this ground 
was that irrespective of the first point, the subject matter of the settlement agreement was not absent. 

95 The issue of the effect of mistakes in the law of contract has been a difficult and controversial one on the cases.  Difficulties 
have arisen as to the proper identification of the 'subject matter' of a contract and whether the contract may fail and be 
unenforceable for other reasons, such as the failure of consideration, or the absence of consideration.  In her reasons for 
decision, Smith AP has referred to the current state of the argument in the Australian cases, which I gratefully adopt.  There is 
some disagreement as to the circumstances in which a contract may be held to be void ab initio, arising from a common 
mistake. 

96 In Svanosio, there was a contract for the sale of a hotel.  It was later discovered that the hotel was located partly on land 
conveyed to the purchaser and partly on Crown land, not subject to any title by the vendor.  Dixon CJ and Fullagar J held that 
the contract was not void as there was no evidence of fraud and both parties believed the hotel was on the land sold in the 
transaction.  The learned authors Carter JW, Peden E and Tolhurst GJ in Contract Law in Australia 5th ed refer to Svanosio as 
a case of "partial absence of subject matter" in the following terms: 

[20-19] Partial absence of subject matter. Svanosio v McNamara68 illustrates the difficulties which confront a party 
who argues that a partial absence of subject matter has the effect of rendering the contract void where both parties 
believed that the entire subject matter existed.69 Dixon CJ and Fullagar J approved70 the following passage in the 
judgment of Denning LJ in Solle v Butcher:71 

[O]nce a contract has been made, that is to say, once the parties, whatever their inmost states of mind, have to all 
outward appearances agreed with sufficient certainty in the same terms on the same subject matter, then the 
contract is good unless and until it is set aside for failure of some condition on which the existence of the contract 
depends, or for fraud, or on some equitable ground. Neither party can rely on his own mistake to say it was a 
nullity from the beginning, no matter that it was a mistake which to his mind was fundamental, and no matter that 
the other party knew that he was under a mistake. A fortiori, if the other party did not know of the mistake, but 
shared it. 

97 In this case, there was no doubt that the parties were unaware that in law, on the basis that the conclusion above on ground one 
is correct, the respondent was still employed by the appellant and had not been dismissed.  That is, as in Galloway, where the 
parties thought they were married when they were not, in this case, the parties thought they no longer were in an employer-
employee relationship when they were.  The subject matter of the proceedings in the Fair Work Commission was the 
respondent's purported dismissal.  The only reason the parties proposed settlement was to compromise this claim and agree that 
no further claim could be made by the respondent, arising from the employment of the respondent and the termination of his 
employment. 

98 A copy of the unexecuted deed was exhibit R2 at first instance.  It was predicated in cl 2 on the parties' (erroneous) agreement 
that the respondent's employment was terminated on 5 June 2015.  The operative parts of the deed in cls 4, 5 and 6, setting out 
the obligations of each party to one another, are also based on this assumption, as was the indemnity and bar to future 
proceedings in cl 10.  Whilst the appellant argued, and the learned Commissioner accepted in the alternative, that reliance on 
the deed was unnecessary as he would have concluded on the evidence that there was an agreement reached at the conciliation 
conference, the terms of the document prepared later was clear evidence of the parties' (erroneous as it turned out) state of 
mind at the time. 

99 I prefer the view that this case is one of the special cases of "res extincta", where the subject matter of the contract does not 
exist, identified by the learned authors in Law of Contract and set out in the reasons of Smith AP at par 53.  Reference is made 
to Galloway in the extract, along with other cases.  I do not think there was, on the facts of this case, any subject matter on 
which any settlement agreement could fasten, either at the time of the conciliation conference or up to when the draft deed of 
settlement was exchanged between the parties.  I therefore do not consider that the learned Commissioner was in error in 
concluding as he did. 

100 However, in the alternative, if I am incorrect on this point, there is another reason why I consider the respondent should not 
have been precluded from bringing his contractual benefits claim in this Commission.  This is because I do not consider, 
despite the subject matter issue, that there could be any agreement, binding on the parties, based on the evidence at first 
instance, justifying the dismissal of the respondent's claim under s 27(1)(a) of the Act.  I reach that view for the following 
reasons. 

101 It seemed to be common ground at first instance that at the conciliation conference before the Fair Work Commission, some 
discussion about a settlement of the respondent's claim took place.  The long and short of it was, notwithstanding a good deal 
of evidence on the issue at first instance, that the respondent would not proceed with his Fair Work Commission application in 
return for the payment by the appellant to him of a sum of money.  It appears that the amount in question was, from the 
evidence, six weeks' salary in the sum of approximately $15,800 gross.  This was to be recorded, and was ultimately recorded 
in exhibit R2, which was to be signed by the parties in due course.  The respondent was represented by an industrial officer 
from his union. 

102 Some evidence was given about these matters by the respondent, the industrial officer Ms Nyariel and the CEO of the 
appellant, Mr Stewart.  There was some suggestion on the evidence that the respondent had a change of heart the day after the 
conciliation conference.  The issue at first instance became whether there was any agreement reached or not.  The evidence 
also was that not only was there no formal document signed by the parties as was intended, but the respondent was not paid 
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anything, in terms of the appellant's end of the bargain.  It must be remembered that the alleged agreement to settle and 
compromise the Fair Work Commission proceedings, was struck in July 2015, some nine months or so prior to the institution 
of the respondent's denied contractual benefits claim against the appellant.  Despite this passage of time and the failure of the 
appellant to perform its obligations to furnish consideration as a part of the settlement agreement, the appellant still maintained 
at first instance, that the agreement reached at the Fair Work Commission conciliation conference bound the respondent to his 
undertaking to the appellant.  That being, he would take no further action against the appellant arising out of his employment. 

103 I do not consider there was any basis on which the respondent was obliged to maintain his side of a bargain that remained 
totally unperformed by the appellant.  It was not clear from the evidence at first instance as to what exactly occurred after the 
Fair Work Commission conciliation conference, although it does seem that the respondent did not pursue his unfair dismissal 
claim.  Whether this occurred on the strength of the alleged agreement is not entirely clear, although an inference is open that 
this was so. 

104 Settlement agreements of the kind in question, are common in individual employment disputes.  As a compromise of an action, 
aside from an order of a relevant court or tribunal, to be enforceable such a compromise must be the subject of a valid contract:  
Green v Rozen [1955] 1 WLR 741.  The promises of both parties must be supported by consideration; in this case the 
respondent's promise to discontinue the Fair Work Commission proceedings and take no further action arising from the 
employment and the appellant's promise in return, to pay the respondent the sum of approximately $15,800.  It was 
acknowledged on the evidence at first instance (see pages 23, 27, 49, 64 and 92 TFI) that the appellant did not even attempt to 
perform its core obligation under the settlement to pay the respondent the agreed sum.  Furthermore, whilst there seemed to 
have been reference in the proceedings to exhibit R2, the Deed of Settlement document, it was never signed by the parties. 

105 As a matter of equity and good conscience, I do not consider that the respondent could be held to a purported bargain devoid of 
any contractual effect.  Had the appellant made a payment to the respondent in accordance with the terms of the alleged 
agreement, there would be no question in my mind that his application at first instance should have been dismissed under 
s 27(1)(a) of the Act.  In the absence of such however, the respondent should not be denied the opportunity to pursue his 
denied contractual benefits claim, as in fact occurred.  Despite arguments about which of the situations in Masters v Cameron 
(1954) 91 CLR 53 may have had application, in the circumstance where the respondent never received what he was promised 
by the appellant under the alleged agreement, it would be quite inequitable to hold him to his side of the bargain only. 

106 I do not therefore consider that this ground of appeal has been made out. 
FBA 9 of 2017 
107 As to the respondent's appeal, there are three grounds. 
Ground 1 
108 This ground contends that the learned Commissioner erred in concluding that the respondent's employment came to an end on 

19 October 2015 when he resigned.  This was when the respondent was elected to the appellant's council.  This ground must 
fail.  The terms of the LG Act are clear.  By s 2.26, on the election to a council, the employment of a local government 
employee ends on the commencement of their term as a councillor.  It appears common ground that there was an ordinary 
election on 17 October 2015 and the respondent was elected.  As a duly elected councillor, all else being equal, his term of 
office would have commenced the next day on 18 October 2015 under s 2.28(2) of the LG Act.  A resignation is unnecessary 
and in this case, was of no effect as the respondent was in law, no longer an employee from this date.  To that extent, the 
learned Commissioner's finding at par 47 of his reasons for decision was in error but little turns on it in my view. 

Ground 2 
109 As to this ground, the respondent contended the learned Commissioner was in error in rejecting his claims for pro-rata annual 

leave and for superannuation contributions.  In this respect, in supplementary reasons for decision, the Commission held that 
the respondent was unable to point to any contract term to support these claims and they more properly, would fall under 
legislation or an award. 

110 Whilst the respondent's contract of employment did provide for annual leave and that it could be taken on a pro rata basis, 
there was no provision as to how such pro rata leave may be accrued or paid out on termination of employment.  This latter 
subject is prescribed by the Minimum Conditions of Employment Act 1993 (WA) in ss 23(2) and 24.  However, minimum 
conditions of this kind are taken to be implied into all contracts of employment under s 5 of the MCE Act and they are to be 
enforceable, by s 7 of the MCE Act, as if they were an award, industrial agreement or an order of the Commission under s 83 
of the Act.  This is an exclusive jurisdiction which would arguably prevent the Commission dealing with it as a denied 
contractual benefit, although in BGC (Australia) Pty Ltd v Phippard [2002] WASCA 191; (2002) 82 WAIG 2013 there were 
obiter observations of Hasluck J (Anderson and Parker JJ agreeing) suggesting the contrary at pars 32-33.  It was not apparent 
in that case however, that the terms of s 83 of the Act were raised or argued.  The learned Commissioner referred to these 
benefits as arising under an award or legislation and there is no error demonstrated. 

111 As to the superannuation claim, it was accepted by the appellant that under the respondent's contract of employment he was 
entitled to an additional amount of 5 % of his salary, in the sum of $2,086.58, over and above his statutory entitlement.  The 
additional amount, above the statutory contribution, could be claimed as a contractual benefit.  Accordingly, to the extent that 
the learned Commissioner concluded that the issue of superannuation was beyond the Commission's jurisdiction, this was in 
error.  There should be a variation to the order to include this additional amount. 



16 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

Ground 3 
112 As to this ground, whilst it was not clear to me the basis of the respondent's contention, as concluded above in relation to 

ground one, once the respondent was elected as a councillor his employment simply came to an end.  No issue of resignation 
arose or notice of such.  This ground is not made out. 

Conclusions 
113 For the above reasons, I would dismiss appeal FBA 8 of 2017.  As to FBA 9 of 2017, I would uphold it in part as to ground 

two and vary the order made by the Commission. 
EMMANUEL C: 
114 I have had the benefit of reading the draft reasons of Her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 

 
 

2017 WAIRC 01026 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES SHIRE OF DENMARK 
APPELLANT 

-and- 
ROBERT WHOOLEY 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
SENIOR COMMISSIONER S J KENNER 
COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 20 DECEMBER 2017 
FILE NO/S FBA 8 OF 2017 
CITATION NO. 2017 WAIRC 01026 
 

Result Appeal upheld 
Appearances 
Appellant Mr J Darams (of counsel) 
Respondent Mr R Whooley (in person) 
 

Order 
This appeal having come on for hearing before the Full Bench on 27 September 2017, and having heard Mr J Darams (of counsel) 
on behalf of the appellant, and Mr R Whooley on his own behalf as respondent, and reasons for decision having been delivered on 
13 December 2017, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders 
that — 

1. The appeal is upheld. 
2. The order made by the Commission on 26 April 2017 [2017] WAIRC 00232; (2017) 97 WAIG 563 is quashed. 
3. B 74 of 2016 is dismissed. 
4. The respondent re-pay the appellant the sum of $43,893.71 forthwith. 

By the Full Bench 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
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2017 WAIRC 01007 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ROBERT WHOOLEY 
APPELLANT 

-and- 
SHIRE OF DENMARK 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
SENIOR COMMISSIONER S J KENNER 
COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 13 DECEMBER 2017 
FILE NO/S FBA 9 OF 2017 
CITATION NO. 2017 WAIRC 01007 
 

Result Appeal dismissed 
Appearances 
Appellant Mr R Whooley (in person) 
Respondent Mr J Darams (of counsel) 
 

Order 
This appeal having come on for hearing before the Full Bench on 27 September 2017, and having heard Mr R Whooley on his own 
behalf as appellant, and Mr J Darams (of counsel) on behalf of the respondent, and reasons for decision having been delivered on 
13 December 2017, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders 
that — 

The appeal be and is hereby dismissed. 
By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2017 WAIRC 01025 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JODIE CHERYL PANNELL 
APPELLANT 

-and- 
DR WILLIAM DAVID PANNELL 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 20 DECEMBER 2017 
FILE NO/S FBA 13 OF 2017 
CITATION NO. 2017 WAIRC 01025 
 

Result Appeal discontinued 
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Order 
WHEREAS on 12 October 2017, the appellant filed a notice of appeal to the Full Bench; and 
WHEREAS on 13 December 2017, the appellant filed a notice of application for leave to discontinue the appeal; 
NOW THEREFORE, the Full Bench pursuant to the powers conferred on it under the Industrial Relations Act 1979 and reg 103A 
of the Industrial Relations Commission Regulations 2005, hereby orders — 

THAT the appeal be and is hereby discontinued by leave. 
By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2017 WAIRC 01004 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MICHELLE BURGERMEISTER 
APPLICANT 

-v- 
CHRYSALIS SUPPORT SERVICES INC. 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 13 DECEMBER 2017 
FILE NO U 52 OF 2017 
CITATION NO. 2017 WAIRC 01004 
 

Result Order made 
Representation 
Applicant In person 
Respondent Mr A Durack as agent 
 

Order 
WHEREAS the applicant filed a notice of claim of harsh, oppressive or unfair dismissal on 31 March 2017; 
WHEREAS conferences occurred on 31 July 2017, 8 August 2017 and 2 November 2017; 
WHEREAS at the conference on 2 November 2017 the parties reached an agreement to settle the matter; 
WHEREAS the settlement agreement was to be reflected in a deed but was not subject to the signing of a deed; 
WHEREAS the agent for the respondent informed the Western Australian Industrial Relations Commission by letter dated 27 
November 2017 that the applicant was not responding to communications from him; 
WHEREAS the agent for the respondent also informed the Western Australian Industrial Relations Commission that the respondent 
had complied with all terms of the settlement except payment of the settlement sum to the applicant, and provided evidence of 
having done so; 
WHEREAS the agent for the respondent also informed the Western Australian Industrial Relations Commission that the respondent 
had committed considerable expense and time to the matter and did not wish to incur further expense; 
WHEREAS it is accepted by me that the matter settled at the conference on 2 November 2017 and that it would be unfair to the 
respondent to have it do anything further in relation to the matter I hereby order pursuant to the Industrial Relations Act 1979 that: 

(1) within 14 days the respondent pay to the applicant the settlement sum and provide evidence to the Western Australian 
Industrial Relations Commission of having done so. 

UPON receipt of the evidence referred to in the order above the Western Australian Industrial Relations Commission will forthwith 
issue a separate order dismissing the claim.  
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2017 WAIRC 01028 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MICHELLE BURGERMEISTER 
APPLICANT 

-v- 
CHRYSALIS SUPPORT SERVICES INC. 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 21 DECEMBER 2017 
FILE NO/S U 52 OF 2017 
CITATION NO. 2017 WAIRC 01028 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr A Durack as agent 
 

Order 
WHERAS the respondent has paid the settlement sum to the applicant and provided evidence of paying the settlement sum to the 
applicant to the Western Australian Industrial Relations Commission in compliance with order 2017 WAIRC 01004 on 20 
December 2017; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THE application be dismissed. 
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00037 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JANET EVANS 
APPLICANT 

-v- 
SPURRYS TRANSPORT 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 10 JANUARY 2018 
FILE NO/S U 149 OF 2017 
CITATION NO. 2018 WAIRC 00037 
 

Result Application dismissed 
 

Order 
This matter is a claim for unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations Act 1979 
on 4 December 2017. 
The matter has been resolved and on 9 January 2018, the applicant advised by email that she wished to discontinue her claim. 
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be, and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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2018 WAIRC 00038 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CHRIS FIELD 
APPLICANT 

-v- 
LK & LG BEURTEAUX 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 10 JANUARY 2018 
FILE NO/S U&B 127 OF 2017 
CITATION NO. 2018 WAIRC 00038 
 

Result Application discontinued 
Representation (by correspondence) 
Applicant In person 
Respondent In person 
 

Order 
WHEREAS these are applications under s 29(1)(b)(i) and s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 18 December 2017, the applicant filed a Form 14 – Notice of withdrawal or discontinuance;  
NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT these applications be, and by this order are, discontinued.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

 

2017 WAIRC 00249 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR. CHRIS KIOSSES 
CLAIMANT 

-v- 
MCMILLAN SHAKESPEARE GROUP 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 3 MAY 2017 
FILE NO/S B 211 OF 2016 
CITATION NO. 2017 WAIRC 00249 
 

Result Order made 
Representation 
Claimant In person 
Respondent Ms S Burn of counsel 
 

Order 
HAVING heard the claimant on his own behalf and Ms S Burn, of counsel, on behalf of the respondent on 20 April 2017 and by the 
consent of the parties; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THAT the name of the respondent in B 211 of 2016 be changed to “Presidian Management Services Pty Ltd”. 
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2017 WAIRC 00250 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2017 WAIRC 00250 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : THURSDAY, 20 APRIL 2017 
DELIVERED : THURSDAY, 4 MAY 2017 
FILE NO. : B 211 OF 2016 
BETWEEN : MR. CHRIS KIOSSES 

Claimant 
AND 
PRESIDIAN MANAGEMENT SERVICES PTY LTD 
Respondent 

 

CatchWords : Jurisdictional objection - Respondent contends Commission has no jurisdiction to hear claim 
as claimant's annual salary exceeds prescribed amount - Respondent contends commission 
payments should be included in salary - Principles applied - Jurisdiction found  

Legislation : Industrial Relations Act 1979 sections 29AA(4)(a), 29AA(4)(b)   
Result : Jurisdiction found 
Representation: 
Claimant : In person  
Respondent : Ms S Burn of counsel 
Solicitors: 
Respondent : Rigby Cooke Lawyers 
 

Case referred to in reasons: 
TAB v Fisher (1997) 77 WAIG 1889 
Case also cited: 
Rowley v BHP Billiton Iron Ore (2014) 94 WAIG 539 

Reasons for Decision 
1 The respondent contends that the Western Australian Industrial Relations Commission does not have jurisdiction to hear and 

determine the claimant’s claim that he has not been allowed a benefit to which he is entitled under his contract of employment 
because the claimant’s contract of employment provides for a salary exceeding the prescribed amount.  

2 The current prescribed amount is $155,800. 
3 I have before me a copy of the claimant’s contract of employment which provides that his “Base Annual Salary” is $43,000.  
4 The respondent says, however, that the contract of employment also provides for the payment of commission under its 

“Commission Plan” and that in the year prior to 9 December 2016 (this date having been chosen because it is the date of the 
last payment by the respondent to the claimant) the claimant received $135,540.22 by way of commission payments. 

5 The respondent says the “Commission Plan” relevantly provides as follows: 
You will be entitled to the following commission, paid on a fortnightly basis: 10% for new business, 5% for 
existing/handed business. Policies must be paid within 60 days to receive commission. Please note: the business reserves 
the right to review/amend this at any time. 

6 The respondent says in the year 9 December 2015 to 9 December 2016, if commission payments are included, the claimant 
received remuneration in excess of $155,800 and therefore the Western Australian Industrial Relations Commission does not 
have jurisdiction to hear and determine the claim. 

7 The respondent’s argument is entirely misconceived.  
8 Section 29AA(4)(b) Industrial Relations Act 1979 says that a claim will not be within jurisdiction, if section 29AA(4)(a) is 

met, if “the employees contract of employment provides for a salary exceeding the prescribed amount.” 
9 The contract of employment provides for a salary of $43,000.00. The contract of employment does not provide for a salary 

exceeding $155,800. That there is, under the contract of employment, a facility by which the employee may add to that salary 
by way of other remuneration and thereby earn more than $43,000, or even more than $155,800, is entirely beside the point. 
The contract does not provide for a salary exceeding $155,800. 
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10 That the claimant may have been remunerated in excess of $155,800 in any 12 month period, such as the 12 months between 9 
December 2015 and 9 December 2016, is also entirely beside the point. The enquiry is not what the claimant earns but what 
the contract of employment provides by way of salary.  

11 Section 29AA(4)(b) Industrial Relations Act 1979 focuses attention entirely on what is provided for in terms of salary by the 
contract of employment. Understandably, given the subsection may determine the crucial question of jurisdiction, it directs 
attention to a certain matter, the provisions of the contract, and not to contingent matters such as what might be earned or what 
was paid in any randomly chosen 12 month period.  

12 That such an interpretation is squarely within established precedent I need go no further than the decision of the Industrial 
Appeal Court in TAB v Fisher (1997) 77 WAIG 1889 which decided that commission payments are different from, and not 
within, the concept of salary.  

13 Section 29AA(4) Industrial Relations Act 1979 does not apply and my finding is that the claim may be determined by the 
Western Australian Industrial Relations Commission.  

 
 

2018 WAIRC 00005 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00005 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : THURSDAY, 23 NOVEMBER 2017 
DELIVERED : THURSDAY, 4 JANUARY 2018 
FILE NO. : B 211 OF 2016 
BETWEEN : MR. CHRIS KIOSSES 

Claimant 
AND 
PRESIDIAN MANAGEMENT SERVICES PTY LTD 
Respondent 

 

CatchWords : Claim for commission payment as component of annual leave payout at ending of 
employment - Entitlement not found in written contract of employment - Contention that 
entitlement arises from verbal discussion - Principles applied - No contract between 
claimant and respondent in terms contended for by claimant - Claim dismissed  

Legislation : Fair Work Act 2009 (Cth)       
Result : Claim dismissed 
Representation: 
Claimant : In person 
Respondent : Mr D McLaughlin of counsel 
Solicitors:  
Respondent : Rigby Cooke Lawyers 
 

 
Reasons for Decision 

1 The other claims in the claimant’s Notice of Claim having been compromised during the course of the hearing, the only claim 
remaining for determination is that the claimant had a contractual entitlement to inclusion of a commission component in the 
payout of his accrued annual leave upon the ending of his employment.  

2 Sections 90(1) and (2) Fair Work Act 2009 (Cth), which applied given that the respondent is a trading corporation, provide, 
when read together, that when the employment of an employee ends accrued annual leave is paid out at the base rate of pay.  
Under the Fair Work Act 2009 (Cth) no commission component is payable.  

3 The claimant however says that he had a contractual entitlement superior to what is provided for in the Fair Work Act 2009 
(Cth) in that it was a term of his contract of employment that he would receive in the payout of his accrued annual leave 
entitlement the base rate of pay plus an amount relating to commission.  

4 The claimant says the amount was agreed to be calculated by determining an average daily amount of commission earned by 
him, based on commission earned over the previous 12 months of employment, and multiplying that figure by the number of 
days of outstanding annual leave at the time he was paid out.  

5 The claimant says the average daily commission amount was $503.84 and that he had 29.7 days of outstanding annual leave 
when his employment ended. The claimant claims the sum arrived at by multiplying the one by the other, $14,964.05.  
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6 The claimant was employed to sell what I think can be described as “wholesale” insurance packages to car dealers and finance 
brokers who then “retailed” the insurance to their customers. 

7 During the course of his employment the claimant had taken periods of annual leave and during those periods had been paid at 
the base rate of pay but had also received normal commission payments as and when they became payable by the respondent to 
him in the ordinary course of business.  Accordingly, the claimant did receive commission payments during periods of annual 
leave but these were actual commissions owing and the amounts were not arrived at by way of the averaging basis the claimant 
asserts is applicable as a component of the payout of his accrued annual leave entitlement.    

8 The claimant resigned by letter dated 2 November 2016. He gave evidence that he resigned to take up new employment.  
9 The claimant’s written contract of employment did not provide for the entitlement he says existed and which he seeks to 

enforce.  
10 The claimant says the entitlement arose out of a conversation he had with Peter Lester Fowler, the respondent’s “Group 

Executive – Risk”, about a week after he had resigned.  
11 The claimant in his evidence in chief described the material part of the conversation in these terms:  

“Ah, and then because I knew I had quite a bit of, ah, annual leave accrued I said, “Okay what happens with that?”  He 
said, “Well, you know, we’ll - we’ll work that out, you’ll get paid that”.  And I said, “What about all the commission that 
I’m due?”  And he said, “Well, we’ll just average it out over your past 12 months”” 

(ts 80) 
12 In response to questions from me the claimant said that what Mr Fowler said was “The average commission would be paid 

over your annual leave.” (ts 80)  
13 Under cross-examination the claimant gave the following evidence about the conversation: 

“I didn’t ask for average commissions.  I had asked his advice because of his position in the company - because his 
previous position with a major organisation that was the same, ah, position that he held was similar so I asked in 
innocence his advice, and his advice was what was discussed.” 

(ts 89) 
14 And later: 

“Yes.  Okay.  And so what was the advice you received?---The advice was thinking - what - I - I asked him, “What 
happens now?”. 
Okay.  Now, as I had your initial evidence, there was - you said, “I have a significant amount of annual leave accrued”.  
And you asked what would happen to that annual leave given that you were being put on garden leave?---Correct.  
And Mr Fowler said ,“We’ll work it out”?---We’ll work it out.  
Yes, “You will get paid your annual leave”?---Correct. 
Yes.  And you said “What about commission?  Will it be averaged over 12 months”?---No, I didn’t.  No, I said, “What 
about all my commission that is owing?”. 
All your commission that is owing?---Mm hmm. 
Okay.  And he said that would be paid?---He said, “We’ll work it out.  We’ll average it out over your past 12 months”. 
Okay.  So that’s how that conversation went?---To the best of my knowledge.” 

(ts 90) 
15 Soon after the conversation referred to in evidence there was an email exchange between Mr Fowler and the claimant.  
16 Mr Fowler emailed the claimant attaching an email he had received from another senior manager of the respondent. The email 

from the other senior manager said nothing about the issue of the accrued annual leave payout including a commission 
component.  

17 The claimant emailed Mr Fowler later that day and relevantly wrote:  
“…I’ve noticed that there is no mention of a 12 month pay base + commission average being applied for the balance of 
the annual leave period owing.” 

Exhibit 5 
18 Mr Fowler relevantly responded later that day as follows: 

“In relation to the holiday pay I stated that I would absolutely push for that to happen and that is what I am doing and is 
what I have represented to Stuart [the other senior manager] and whilst I don’t want to get into semantics I did not 
promise this. I will reiterate though it is my absolute intent to ensure the right thing happens.” 

Exhibit 5 
19 Mr Fowler gave evidence. He explained that when he spoke to the claimant he had been employed by the respondent for about 

six weeks. He gave evidence that he had never been employed in a company where commission payments were the main 
source of income paid to employees. Mr Fowler gave this evidence in chief about the relevant part of the conversation he had 
with the claimant: 

“I had a meeting with Chris, ah, by - Mr Kiosses by himself, um, and that’s when it - he - it, ah, come to light that he was 
talking about the - the commission factor.  And I said well if we had paid that in the past that - as part of your annual 
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leave, we would absolutely do that again.  Um, we - this is not about, um, trying to, ah, short change anyone.  Um, not 
really understanding I - I guess, given my, ah, short tenure there that - that - how we had treated that in the past but I said 
we would absolutely - if that’s the way it’s been done, that’s the way we’ll represent it.  Um, for which, ah - and there was 
a - a number of other discussions but, um, I at the time wasn’t aware of how we treated that.  
So you - when you said - I’ll just take you back - we would pay it out as normal, did you have - what was your 
understanding at that stage?---Well, um, my - well, I - I to be honest I didn’t have an understanding of how we paid out 
annual leave.  I assumed annual leave is accrued, we would pay it out how we would normally pay out accrued leave.” 

(ts 99) 
20 Under cross-examination Mr Fowler maintained that all he had relevantly said was that if annual leave in the past had included 

an average commission payment he would represent that it be included in the payout of accrued annual leave.  
21 I asked Mr Fowler about what he meant by writing in the email referred to above, “In relation to holiday pay I stated that I 

would absolutely push for that to happen” and Mr Fowler answered:  
“…what I mean by that was if we had paid commissions as part of base - um, annual leave in the past, 
that’s what I would represent.” 

(ts 102) 
22 It seems that the issue of the payment of commission during periods of annual leave was a subject of the conversation between 

the claimant and Mr Fowler.  It seems also the issue of whether what had happened in the past would impact upon the accrued 
annual leave payout to the claimant was also discussed.  However, it is difficult to work out exactly what was discussed and on 
what basis the parties left the issue at the end of the meeting.  Neither party took contemporaneous notes and as the claimant 
said in evidence his recall was affected by the passage of time. 

23 Ultimately, for reasons that follow, I do not consider that I need to resolve exactly what happened at the meeting.   
24 However, if I had to resolve this question the email exchange which took place soon after the meeting does suggest there was 

discussion about the claimant receiving by way of the payout of his accrued annual leave entitlement the base rate of pay and a 
“commission average”. 

25 The claimant mentions it in his email to Mr Fowler and Mr Fowler does not respond denying that there was any such 
discussion at a time when he certainly would have recalled the conversation. 

26 The version of events which I consider has a ring of truth about it, and especially so in light of the email exchange referred to 
above, is that the claimant brought up the issue of the commissions that might have been paid to him if he had not resigned and 
also mentioned that he had received commission payments during periods of annual leave in the past, without knowing or 
explaining the basis for those payments.  It appears likely that Mr Fowler sought to deal with the issue of commission that 
might have otherwise been payable, in light of what he had been told about previous periods of annual leave, by talking about 
such commissions being incorporated or reflected in some way in the accrued annual leave entitlement payout. 

27 The commission payment plan (part of Exhibit 2 in these proceedings) was probably the place to look to deal with the issue, as 
informed by contractual interpretation of the plan. It provided that “policies must be paid for within 60 days to receive 
commission.” It is silent on what happens if policies are paid within 60 days but the employee is no longer employed but this is 
not the issue to be determined by me. This was probably, however, the matter which should have been discussed by the 
claimant and Mr Fowler. However, neither party to the conversation had the plan in their mind when they were talking.   

28 I think the conversation was one between two people who did not really know what they were talking about, both in terms of 
the facts or the legalities. Several issues – whether commissions would be payable following the end of the claimant’s 
employment, what had happened in the past during annual leave, the claimant’s accrued annual leave entitlement - became 
entangled in a way it is not now possible, if it ever was, to disentangle.   

29 Mr Fowler later sought advice about the issues, received clear advice, and wrote to the claimant in the email referred to above.   
30 However, as I say, I do not need to resolve the factual dispute because even if I were to take the claimant’s case at its highest, 

that Mr Fowler volunteered a promise that the claimant’s annual leave payout would include a commission component 
calculated by an average daily commission figure, there was clearly no contract entered into between the claimant and the 
respondent at the meeting with Mr Fowler having such a term.  

31 For a contractual entitlement to arise I have to find the following: 
(1) the claimant and Mr Fowler were parties capable of making a contract; 
(2) the claimant and Mr Fowler had an intention to enter into contractual relations; 
(3) there was a valid offer and acceptance; and 
(4) there was consideration in the form of mutual promises by the parties. 

32 There is little difficulty for the claimant in relation to (1) above. Mr Fowler had, as a senior manager of the respondent, actual 
or ostensible authority to agree to pay the claimant a commission payment as part of his accrued annual leave payout.  

33 The claimant however has resoundingly failed to establish (2), (3) and (4) above.  
34 There was nothing “contractual” about the discussions between the claimant and Mr Fowler. 
35 The claimant had a written contract of employment which made specific reference to the National Employment Standards and 

which in no way improved upon section 90 Fair Work Act 2009 (Cth).  
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36 By letter dated 2 November 2016 the claimant resigned from his employment with the respondent.  
37 Mr Fowler travelled to Perth and spoke with the claimant about, as the claimant said in evidence in chief, “what happens now” 

(ts 79). It was agreed that the main action taken by Mr Fowler was to inform the claimant that he was not required to attend 
work for the period of notice he had given.  

38 As the claimant put it, what Mr Fowler did was “essentially…relieve (me) of duties and, um, that’s it, more or less down 
tools.” (ts 80). 

39 The claimant was more or less happy to comply with that direction and did so.  
40 The claimant says himself that he went into the meeting with Mr Fowler seeking “advice” as to what happens next. This is 

hardly consistent with entering the discussion viewing it as a contractual negotiation where he had things to trade to achieve an 
outcome he wanted. 

41 Frankly, it is not believable that in those circumstances the claimant and Mr Fowler would both intend to make further and 
different agreements to those in the written contract of employment. In circumstances where the claimant was leaving the 
respondent’s employment and was not even being required to provide any further service to the respondent it is objectively 
unbelievable that the claimant and Mr Fowler had an intention in the discussion to come to a new legally binding contractual 
agreement.  

42 It is not surprising then that even on the claimant’s version of the discussion it is difficult to discern within it a clear offer and 
acceptance. The claimant raised the issue of “what would happen next” in relation to his annual leave entitlement. Even if Mr 
Fowler said that it would include commission in some way this was not an “offer”. It was, taking the claimant’s case at its 
highest, something that Mr Fowler was saying would happen, not an offer which, in the course of negotiations, he put to the 
claimant for response. The claimant did not give evidence consistent with him having “accepted an offer”. The claimant gave 
evidence consistent with being provided with information and being content with it.  

43 The hopeless nature of the claimant’s case becomes particularly clear when I turn to the issue of consideration.  
44 It is necessary, for there to be consideration, for the respondent to have made a promise to benefit the claimant and the 

claimant to have promised in some way, as a quid pro quo, to benefit the respondent or to forego some detriment or loss he 
could otherwise cause the respondent to suffer. There has to be mutuality of obligation. 

45 The claimant was unable to point to anything he did or did not do as a result of what he says was promised by Mr Fowler, let 
alone something that conferred a benefit upon or avoided or potentially avoided a detriment to the respondent.  

46 The best the claimant could do was say that if the promise had not been made he may have sought to rescind his resignation or 
have sought to rescind his resignation and then take his annual leave.  

47 Giving up or not taking the opportunity to seek an indulgence from another is not consideration. 
48 On any version of events there was no contract between the claimant and the respondent to the effect the claimant claims. The 

claim is dismissed. 

 
 

2018 WAIRC 00007 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
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CLAIMANT 

-v- 
PRESIDIAN MANAGEMENT SERVICES PTY LTD 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
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CITATION NO. 2018 WAIRC 00007 
 

Result Claim dismissed 
Representation 
Claimant In person 
Respondent Mr D McLaughlin of counsel 
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Order 
HAVING heard the claimant on his own behalf and Mr D McLaughlin of counsel for the respondent; and 
HAVING given reasons for decision in which I determined to dismiss the claim;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 hereby 
order: 
 The claim be dismissed. 
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2017 WAIRC 01024 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2017 WAIRC 01024 
CORAM : COMMISSIONER T EMMANUEL 
HEARD : TUESDAY, 5 DECEMBER 2017 
DELIVERED : WEDNESDAY, 20 DECEMBER 2017 
FILE NO. : B 74 OF 2017 
BETWEEN : EMANUELE LIVIGNI 

Applicant 
AND 
JOSH GIBBENS 
Respondent 

 

CatchWords : Industrial law (WA) - denial of contractual benefits claims - whether the respondent was 
duly served with notice of the proceedings - claim for wages, unpaid additional hours, 
notice, holiday pay and a TAFE donation  

Legislation : Industrial Relations Act 1979 (WA) s 7(1), s 26(1)(a), s 27(1)(d), s 29(1)(b)(ii) 
  Industrial Relations Commission Regulations 2005 (WA) reg 24(2)(d)(iii)     
Result : Application upheld in part 
Representation: 
Applicant : In person 
Respondent : No appearance 
 
Cases referred to in reasons: 
BGC (Australia) Pty Ltd v Phippard [2002] WASCA 191, (2002) 82 WAIG 2013 
Hotcopper Australia Ltd v Saab [2001] WAIRC 03827; (2001) 81 WAIG 2704  
Matthews v Cool or Cosy [2004] WASCA 114; (2004) 136 IR 156 

Reasons for Decision 
1 Mr Livigni worked as a full-time bricklayer for Mr Gibbens from 13 October 2014 to 7 February 2017.  He has made a claim 

against Mr Gibbens for wages, unpaid additional hours, notice, holiday pay and a TAFE donation.  
2 Mr Gibbens did not file an answer denying Mr Livigni's claim.  He did not comply with the Commission’s direction to file an 

answer to Mr Livigni’s particulars of claim.  Although Mr Gibbens filed a warrant authorising an agent to act on his behalf, 
neither Mr Gibbens nor his agent appeared at the conciliation conference, the directions hearing or the substantive hearing.  

3 The Commission has power under s 27(1)(d) of the Industrial Relations Act 1979 (WA) (IR Act) to hear and determine a 
matter in the absence of a party who has been duly served with notice of the proceedings.  Service of a document on an 
individual who is a principal of a business, such as Mr Gibbens, may be effected by sending it by pre-paid post to the person's 
usual or last known place of business: reg 24(2)(d)(iii) Industrial Relations Commission Regulations 2005 (WA) 
(Regulations).  Mr Livigni's employment contract with Mr Gibbens shows the employer's address to be '1100 Progress Drive, 
WA 6556'.  This address is missing the suburb. Mr Gibbens’ agent is his partner Ms Saunders. On the Form 18 – Warrant to 
appear as agent, her address is '1100 Progress Drive, Chidlow'.  On 17 November 2017 a hearing was listed.  That day, my 
Associate posted a notice of hearing to Mr Gibbens, care of Ms Saunders, at 1100 Progress Drive, Chidlow WA 6556.  She 
also sent the notice of hearing to the email address provided by Ms Saunders.  On that basis, I am satisfied Mr Gibbens has 
been duly served with notice of these proceedings in accordance with the Regulations.  
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4 The principles that apply to denied contractual benefits claims are well settled.  The claim must relate to an ‘industrial matter’ 
and be made by an employee.  The benefit claimed must be one the employee is entitled to under a contract of service and not 
arise under an award or order of the Commission.  The benefit must have been denied by the employer: Hotcopper Australia 
Ltd v Saab [2001] WAIRC 03827; (2001) 81 WAIG 2704 [34].  

5 To resolve this matter, I must decide whether Mr Gibbens employed Mr Livigni and owes him wages, unpaid additional hours, 
notice, holiday pay and a TAFE donation under his contract of service. 

Mr Livigni’s evidence 
6 Mr Livigni gave evidence that he started to work for Mr Gibbens as a contractor in July 2012.  To secure a 457 visa he needed 

to be employed.  For that reason, Mr Livigni and Mr Gibbens signed an employment contract in July 2014 (Employment 
Contract).  Mr Livigni tendered the Employment Contract in evidence.  It sets out his terms and conditions of employment.   

7 The Employment Contract is a short document.  Relevantly, it states: 

SALARY You will be paid a base salary of $55,000 per annum plus 9.5% superannuation. Your gross salary 
amounts to $60,225 including super. 

EMPLOYMENT Your employment will commence from the date of approval of your visa. You will be expected to 
well and faithfully serve the organisation under this role for which you have presently been 
appointed and with such other duties relevant to your work as may from time to time be assigned to 
you. 
 
In accepting the above position, you acknowledge that due to the organisation’s need for continuing 
growth and structural change to remain an effective provider of services to its members and 
stakeholders, you may be transferred to other positions within the organisation, in consultation with 
you and commensurate with your skills and abilities. 

PERIOD OF 
EMPLOYMENT 

The period of your employment will be for an initial period of four years. (original emphasis) 

HOURS OF WORK You will be required to work for 38 hours per week. Where work is performed for less than 38 
hours [per] week, you would still be paid the full minimum salary of $55,000 + super and not a 
proportionate amount.  
 
However, if the situation arises where you might be required for more than 38 hours then you shall 
be compensated according to the formula outlined in the gazette which states that: 
 
 “Where the subclass 457 Business (Long Stay) visa holder works an average of more 
than 38 hours per week in a given period: 
 
 Minimum salary level = applicable base salary X number of hours worked in the given 
period / number of hours in an average year”. 
 
($55,000 X no. of hours worked in a given period /1982.745) 
 

LEAVE You will be entitled to 4 weeks’ paid holiday after the successful completion of 1 year with the 
organisation. You will also be entitled to 10 days’ sick leave each year. 

TERMINATION Either party may terminate your employment by one month’s notice in writing to the other. The 
association may terminate your employment at any time for fraud, dishonesty without prior notice. 
Your employment may also be terminated without notice should you be misusing your position and 
use of indecent and vulgar usage. 

8 On 13 October 2014, Mr Livigni’s 457 visa was granted. Mr Livigni gave evidence that he understood Mr Gibbens would 
continue to sponsor him so that Mr Livigni could become a permanent resident. 

9 Mr Livigni’s evidence is that he worked on a full-time, permanent basis in accordance with the Employment Contract.  
Mr Gibbens did not pay Mr Livigni on public holidays and he did not pay Mr Livigni for any other days off work, such as 
annual leave.  Mr Gibbens did not allow Mr Livigni to take a paid holiday. 

10 Mr Livigni says he took the first few working days of this year off work.  When he returned to work on 8 January 2017, he 
realised Mr Gibbens had not completed a building job and had not spoken to the project supervisor.  As a result, it was 
necessary for Mr Livigni and a labourer to work 12 hours each day from 8 to 18 January 2017 inclusive to complete the job. 

11 Mr Livigni continued to work until Mr Gibbens dismissed him by text message on 7 February 2017.  Mr Livigni was not given 
any notice of his dismissal and was not paid in lieu of notice.  Because of his visa arrangements, which require him to secure a 
new sponsor, Mr Livigni has not been able to find other work until last month. 
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12 Part of Mr Livigni’s claim is for unpaid wages.  His evidence is that he was paid $500 on 24 October 2016, $1,000 on 28 
November 2016, $1,080 on 16 December 2016 and $810 on 30 December 2016.  On each of those occasions he should have 
been paid his usual fortnightly wage of $2,115.38.   

13 Further, Mr Livigni was paid $1,800 on 26 February 2017 instead of being paid his usual fortnightly wage, additional hours for 
the period between 8 and 18 January and an amount in lieu of notice. 

14 Mr Livigni gave evidence that the only leave he took while employed was the first week of January 2017.  I understand 
Mr Livigni’s evidence to be that he did not receive holiday pay and he was not allowed to take a paid holiday. 

15 The final part of Mr Livigni’s claim is for $2,652.20. He gave evidence that Mr Gibbens had to pay that amount to TAFE 
NSW – Sydney Institute (TAFE NSW) because his apprentice left employment after one year.  Mr Gibbens told Mr Livigni 
that he could not afford to make the payment.  Mr Gibbens asked Mr Livigni to pay TAFE NSW instead and said that he would 
pay Mr Livigni back.  Mr Livigni produced invoices from TAFE NSW showing payments he says he made in February 2016 
and December 2016 for a total of $2,652.20. 

Consideration 
16 Mr Livigni impressed me as a reliable witness. His oral evidence was supported by documentary evidence.  Further, without 

any evidence or argument from the respondent to contradict Mr Livigni, there is no reason for me to doubt Mr Livigni.  I 
accept his evidence. 

17 I have no difficulty finding that Mr Livigni was employed by Mr Gibbens under the Employment Contract from 13 October 
2014. 

Wages and additional hours 
18 I find that Mr Livigni had a contractual benefit to be paid wages and for additional hours worked under the Employment 

Contract.  Mr Gibbens denied Mr Livigni those contractual benefits. 
19 Mr Gibbens owes Mr Livigni unpaid wages for the period between 10 October 2016 up until his employment ended on 

7 February 2017.  
20 Mr Livigni’s usual fortnightly pay was $2,115.38 (gross) and his hourly rate was $27.74. Therefore on 24 October 2016 he was 

underpaid by $1,615.38, on 28 November 2016 he was underpaid by $1,115.38, on 16 December 2016 he was underpaid by 
$1,035.38 and on 30 December 2016 he was underpaid by $1,305.38.  That amounts to $5,071.52. 

21 Mr Livigni then worked during a period of five weeks and three days.  Mr Livigni took four working days in the first week of 
January off work. He was not paid annual leave for this period.  Mr Livigni worked 120 hours between 8 and 18 January 2017, 
for which he was entitled to be paid in accordance with the formula set out in the Employment Contract because he worked 
more than 38 hours per week. The effect of this formula is that Mr Livigni is entitled to be paid $27.74 per hour for each 
additional hour he works. 

22 Based on Mr Livigni’s evidence, I find as follows. Mr Livigni was paid in arrears every two weeks. His last regular pay period 
ended on Friday 30 December 2016.   

23 On 13 January 2017, Mr Livigni should have been paid for one usual week of work, because under the Employment Contract 
he is entitled to be paid for 38 hours per week even if he works fewer hours, and 72 additional hours for the six 12-hour days 
that he worked up until Friday 13 January 2017.  That is 110 hours at his hourly rate of $27.74, which equates to $3,051.40.   

24 On 27 January 2017, Mr Livigni should have been paid for 53.2 usual hours and 60 additional hours for the five 12-hour days.  
That is 113.2 hours at his hourly rate of $27.74 which equates to $3,140.17.  

25 On 10 February 2017, Mr Livigni should have been paid for one usual week of work plus two days up until 7 February when 
he was dismissed.  That is 53.2 hours at his hourly rate of $27.74, which equates to $1,475.77. 

26 Mr Livigni should have been paid $7,667.34 for the period between 31 December 2016 and 7 February 2017.  Instead, on 26 
February 2017 he was paid $1,800.  He was underpaid by $5,867.34. 

27 Mr Livigni is entitled to be paid $5,071.52 for unpaid wages between 24 October and 30 December 2016.   He is also entitled 
to be paid $5,867.34 for unpaid wages and additional hours between 31 December 2016 and 7 February 2017.  That amounts to 
$10,938.86 in unpaid wages and additional hours. 

Notice 
28 I find Mr Livigni had a contractual benefit to be given one month’s notice of termination.  Mr Gibbens dismissed Mr Livigni 

by text message on 7 February 2017 without giving him notice or making a payment in lieu of notice. 
29 Mr Livigni’s contractual benefit to be given one month’s notice is not a debt under the contract.  In effect it is a claim for 

unliquidated damages and therefore subject to reduction for avoided losses, avoidable losses and eventualities: EM Heenan J in 
Matthews v Cool or Cosy [2004] WASCA 114; (2004) 136 IR 156.  The Commission can make orders to deal with the 
industrial matter by awarding damages for breach of contract.  The measure of damages is the wages payable during the notice 
period, less any reduction for remuneration earned during the notice period and intervening eventualities, such as death or 
disablement.  

30 An employee should take reasonable steps to mitigate avoidable loss, for instance by trying to find another job.  It is for a 
respondent to prove any avoided or avoidable losses, something Mr Gibbens has not done. 

31 I find that there are no avoided or avoidable losses.  Mr Livigni acted reasonably.  He was not able to mitigate his loss during 
the one-month notice period because of visa constraints.  The appropriate award is $4,230.76, being the amount Mr Livigni 
would have received had Mr Gibbens not denied him his contractual benefit to one month’s notice. 
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Paid holiday 
32 I find that Mr Gibbens did not pay Mr Livigni when Mr Livigni took time off while he was employed. Further, Mr Livigni was 

not allowed to take a paid holiday.  Under the Employment Contract, Mr Livigni is entitled to ‘4 weeks’ paid holiday’ which is 
a contractual benefit that has been denied. 

33 Taking into account my obligation under s 26(1)(a) of the IR Act to act according to equity, good conscience, and the 
substantial merits of the case, and consistent with the reasoning at [29], I consider it appropriate to deal with this aspect of the 
industrial matter by awarding Mr Livigni $4,230.76.  That is the amount Mr Livigni would have received had Mr Gibbens not 
denied him this contractual benefit. 

TAFE NSW donation 
34 I find Mr Livigni and Mr Gibbens reached a verbal agreement that Mr Gibbens would pay Mr Livigni $2,652.20 for the TAFE 

NSW donation that Mr Livigni paid.  Mr Gibbens has not complied with that agreement.  But I am not satisfied that this part of 
Mr Livigni’s claim is within the Commission’s jurisdiction because I am not persuaded that it should be characterised as an 
industrial matter. 

35 ‘Industrial matter’ is defined broadly in s 7(1) of the IR Act to mean any matter affecting or relating to the work, privileges, 
rights or duties of employers or employees in any industry.  But as Hasluck J stated in BGC (Australia) Pty Ltd v Phippard 
[2002] WASCA 191, (2002) 82 WAIG 2013 [54], ‘where the matter in issue is essentially a claim for indebtedness which 
lacks any ingredient of industrial relations, then it cannot be characterised as an industrial matter.  It must be dealt with 
elsewhere by a court of law exercising judicial power.’   

Conclusion 
36 For these reasons, I find Mr Gibbens denied Mr Livigni his contractual benefits to:  

a. unpaid wages and additional hours of work, which equates to $10,938.86 (gross);  
b. one month’s notice, which equates to $4,230.76 (gross); and 
c. four weeks’ paid holiday, which equates to $4,230.76 (gross).  

37 I will order that Mr Gibbens pay Mr Livigni $19,400.38 (gross). 
 

 

2017 WAIRC 01023 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES EMANUELE LIVIGNI 
APPLICANT 

-v- 
JOSH GIBBENS 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 20 DECEMBER 2017 
FILE NO/S B 74 OF 2017 
CITATION NO. 2017 WAIRC 01023 
 

Result Application upheld in part 
Representation 
Applicant In person  
Respondent No appearance  
 

Declaration and order 
HAVING heard from Mr E Livigni on his own behalf and there being no appearance on behalf of the respondent;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA) –  

1.  DECLARES that the respondent denied the applicant contractual benefits of unpaid wages and additional hours 
of work, one month’s notice and four weeks’ paid holiday. 

2.  ORDERS that the respondent pay the applicant $19,400.38 (gross), being the total of the denied contractual 
benefits, within 14 days of the date of this order.  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 
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2018 WAIRC 00003 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DAVID DOUGLAS RIVETT; 
APPLICANT 

-v- 
RICHMOND WELLBEING INC. ABN 36658041325; 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 3 JANUARY 2018 
FILE NO/S U & B 47 OF 2017 
CITATION NO. 2018 WAIRC 00003 
 

Result Applications discontinued   
Representation 
Applicant Mr T Hoffman (as agent) 

Respondent Mr S Mar  (as agent) 
 

Order 
WHEREAS these are applications under s 29(1)(b)(i) and s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 21 December 2017, the applicant filed a Form 14 – Notice of withdrawal or discontinuance;  
NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT these applications be, and by this order are, discontinued.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 

SECTION 29(1)(b)—Notation of— 

Parties Number Commissioner Result 
Christopher Victor 
Godwin 

RMTP Enterprises Pty Ltd trading as Scorpion 
Training Solutions 

B 
119/2017 

Commissioner T 
Emmanuel 

Discontinued 

Coral Middleton Zil Enterprise ABN: 60337007328 U 46/2017 Commissioner T 
Emmanuel 

Discontinued 

Linda Joan Bell The Western Australian Table Tennis 
Association 

B 29/2017 Commissioner T 
Emmanuel 

Discontinued 

Meghan Elizabeth 
Smook 

RSPCA Western Australia (Inc.) U 20/2017 Commissioner T 
Emmanuel 

Discontinued 

Mr Michael Cooling Mr Mark Thomas Pilbara Infrastructure Pty Ltd 
c/o Fortescue Metals Group 

B 78/2017 Commissioner T 
Emmanuel 

Discontinued 

Paul Merenda Ajilon Australia B 
186/2016 

Commissioner T 
Emmanuel 

Discontinued 

Peter Matthiessen Politis Central Services Group Pty Ltd U 26/2017 Commissioner T 
Emmanuel 

Discontinued 

Robert Grove Andrew Grove Indian Ocean Hotel B 
206/2016 

Commissioner T 
Emmanuel 

Discontinued 

Stephen Cannell Ms Sharyn O'Neill Director General,  
Department of Education 

U 59/2016 Commissioner T 
Emmanuel 

Discontinued 

Tamara Maree 
Morgan 

Suzanne Maree Flanders T/A Simply Beautiful 
Hair and Beauty 

B 34/2017 Commissioner T 
Emmanuel 

Discontinued 

Tamara Maree 
Morgan 

Suzanne Maree Flanders T/A Simply Beautiful 
Hair and Beauty 

U 34/2017 Commissioner T 
Emmanuel 

Discontinued 
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CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

Australian 
Nursing 
Federation 
Industrial Union 
of Workers 
Perth 

North Metropolitan 
Health Service 

Emmanuel C C 28/2016 07/02/2017 Dispute re claim for 
transistion payment 

Discontinued 

Health Services 
Union of 
Western 
Australia (Union 
of Workers) 

The Chief 
Executive East 
Metropolitan Health 
Service 

Emmanuel C PSAC 
6/2017 

08/02/2017 
10/11/2017 

Dispute re alleged 
unfair disciplinary 
process 

Discontinued 

The Australian 
Nursing 
Federation 
Industrial Union 
of Workers 
Perth 

Child and 
Adolescent Health 
Service 

Emmanuel C C 11/2017 09/03/2017 Dispute re return to 
work of union 
member 

Concluded 

The Australian 
Rail, Tram and 
Bus Industry 
Union of 
Employees, 
West Australian 
Branch 

The Public 
Transport Authority 
of Western 
Australia 

Emmanuel C C 16/2016 06/09/2016 Dispute re alleged 
unfair dismissal of 
union member 

Discontinued 

The Civil 
Service 
Association of 
Western 
Australia (Inc) 

The Director 
General  
Department for 
Child Protection 
and Family Support 

Emmanuel C PSAC 
2/2017 

11/01/2017 
09/03/2017 

Dispute re leave 
entitlements  

Discontinued 

The Civil 
Service 
Association of 
Western 
Australia 
Incorporated 

Director General, 
Department of 
Education 

Emmanuel C PSACR 
12/2016 

19/10/2016 
10/02/2017 

Dispute re change to 
prescribed hours of 
duty and flexible 
working 
arrangements  

Discontinued 

The Civil 
Service 
Association of 
Western 
Australia 
Incorporated 

Director General, 
Department of the 
Attorney General, 
The Commissioner 
for Corrections, 
Department of 
Corrective Services 

Emmanuel C PSAC 
7/2016 

14/04/2016 
12/05/2016 

Dispute re 
decommissioning 
process of shared 
service arrangement 

Discontinued 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2017 WAIRC 01035 
WESTERN AUSTRALIAN PHARMACY ASSISTANTS AWARD 2014 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE PHARMACY GUILD OF WESTERN AUSTRALIA (ORGANISATION OF EMPLOYERS), 
ROYAL STREET COMMUNITY PHARMACY, KOJONUP PHARMACY 

APPLICANTS 
-v- 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES’ ASSOCIATION OF WESTERN 
AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 22 DECEMBER 2017 
FILE NO/S A 1 OF 2014 
CITATION NO. 2017 WAIRC 01035 
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Result Order issued 
Representation (by correspondence)  
Applicants Mr A Drake-Brockman (as agent)   
Respondent  Mr D Rafferty  
Samuel Gance  
(ABN 50 577 312  
446) T/A Chemist  
Warehouse Perth Ms B Lewis (as agent)  
 

Order 
WHEREAS the Pharmacy Guild of Western Australia (PGWA), Royal Street Community Pharmacy and Kojonup Pharmacy filed a 
notice of application on 2 May 2014 for a new award to be known as the ‘Western Australian Pharmacy Assistants Award 2014’ 
which would cover pharmacy assistants in the community pharmacy industry in Western Australia (proposed award);  
AND WHEREAS the Shop, Distributive and Allied Employees’ Association of WA (SDA) filed a notice of answer opposing the 
application on 5 June 2014 because it says the ‘Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977’ 
already covers pharmacy assistants; 
AND WHEREAS the PGWA and the SDA have been negotiating about the proposed award since 2014;  
AND WHEREAS on 21 November 2017, Samuel Gance (ABN 50 577 312 446) t/as Chemist Warehouse Perth (Mr Gance) filed a 
notice of application for an order under s 27(1)(j) of the Industrial Relations Act 1979 (WA) to be joined as a party to application A 
1/2014 because he has a significant interest in this matter; 
AND WHEREAS Mr Gance says he has a significant interest in this matter because he employs 29 employees who would be 
covered by the proposed award and he is not a member of the PGWA. Additionally, Mr Gance says he is part of a franchise group 
of 21 stores in Western Australia, which employs a total of 616 employees who would be covered by the proposed award. Mr 
Gance says he is representative of the franchisees of the franchise group; 
AND WHEREAS the parties do not oppose Mr Gance's application;  
AND WHEREAS a person whose rights will be directly affected by an order made by a court must be given a full and fair 
opportunity to be heard: Re Ludeke; Ex parte the Customs Officers’ Association of Australia, Fourth Division [1985] HCA 31; 
(1985) 155 CLR 513 (520) (Gibbs CJ); 
AND WHEREAS the Commission considers that making the proposed award would directly affect Mr Gance's legal rights and 
obligations;  
AND WHEREAS the Commission is satisfied that joining Mr Gance as a party to this application is unlikely to result in unfairness 
to any party;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT Samuel Gance (ABN 50 577 312 446) t/as Chemist Warehouse Perth be joined as a party to application A 1/2014.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

 

2017 WAIRC 01034 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KATRINA MACEWAN 
APPLICANT 

-v- 
OLU HAIR AND BEAUTY STUDIO 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 22 DECEMBER 2017 
FILE NO/S B 109 OF 2017 
CITATION NO. 2017 WAIRC 01034 
 
Result Application for substituted service granted 
Representation 
Applicant Ms D Oman of counsel 
Respondent Not applicable 
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Order 
This application is a claim for denied contractual entitlements referred to the Commission pursuant to s 29(1)(b)(ii) of the Industrial 
Relations Act 1979 on 29 August 2017.  The applicant, through her solicitor, has applied for an order for substituted service in 
respect of her claim.   
Having heard from the applicant’s solicitors, and noting the difficulties the Commission’s records indicate the Commission has 
experienced in attempting to contact the respondent, the Commission is satisfied that the applicant has made all reasonable attempts 
to locate the respondent, advise the respondent of the existence of the applicant's claim, or serve the claim. 
The Commission concludes that it is just in the circumstances that service of the applicant's claim on the respondent be effected by 
substituted or other service, in the following manner:   

1. THAT the applicant serve a copy of this Order and the claim filed on 29 August 2017 on the respondent via:   
a) the respondent's Facebook account under the pseudonym 'Sau Mi'; and   
b) personally or by registered post to 33 Bronzewing Crescent, Djugun  WA  6725.   

2. THAT the applicant advertise a notice in the 'Public Notices' section of The Broome Advertiser newspaper that:   
Katrina MacEwan has referred to the Western Australian Industrial Relations Commission a claim 
against Saumya de Alwis (Olu Hair and Beauty Studio) (WAIRC Matter No B 109 of 2017) alleging 
that contractual benefits under her contract of employment have been denied her.  A Notice of answer 
must be filed in the Western Australian Industrial Relations Commission within 21 days.   

3. THAT the applicant provide a copy of the advertisement published in accordance with Order 2 to the 
Commission by email.   

4. THAT the applicant file an affidavit confirming that each of the steps in Orders 1 to 3 has been taken.   
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement 

Name/Number 
Date of 

Registration 
Parties Commissioner Result 

Department of 
Communities (Family 
Resource Employees) 
CSA General Agreement 
2017 PSAAG 10/2017 

01/05/2018 Department of 
Communities 

(Not applicable) Commissioner D 
J Matthews 

Agreement 
registered 

Department of Justice 
(Youth Custodial 
Officers) CSA General 
Agreement 2017 PSAAG 
7/2017 

01/05/2018 Department of JUSTICE (Not applicable) Commissioner D 
J Matthews 

Agreement 
registered 

Disability Services 
Commission (Social 
Trainers) CSA General 
Agreement 2017 PSAAG 
8/2017 

01/05/2018 Disability services 
commission 

(Not applicable) Commissioner D 
J Matthews 

Agreement 
registered 

Greens (WA) Inc. Staff 
Agreement 2017 - The 
AG 17/2017 

12/15/2017 Western Australian 
Administration, Clerical 
and Services Union of 
Employees 

The Greens (WA) 
Inc 

Commissioner D 
J Matthews 

Agreement 
registered 

Public Transport 
Authority/ ARTBIU 
(Transit Officers) 
Industrial Agreement 
2017 AG 21/2017 

12/19/2017 The Public Transport 
Authority of Western 
Australia 

The Australian Rail, 
Tram and Bus 
Industry Union of 
Employees, West 
Australian Branch 

Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Harvey 
Enterprise Agreement 
2017 AG 16/2017 

12/15/2017 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Shire of Harvey Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Kondinin 
Municipal Collective 
Enterprise Agreement 
2017 AG 15/2017 

12/20/2017 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Shire of Kondinin Commissioner D 
J Matthews 

Agreement 
registered 
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Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Shire of Laverton 
Enterprise Bargaining 
Agreement 2017 AG 
19/2017 

12/21/2017 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Shire of Laverton Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Narembeen 
Works Staff Enterprise 
Bargaining Agreement 
2017 AG 14/2017 

12/15/2017 Western Australian 
Municipal 
Administrative, Clerical 
and Services Union of 
Employees 

Shire of Narembeen Commissioner D 
J Matthews 

Agreement 
registered 

 
 

NOTICES—Union Matters— 

2018 WAIRC 00048 
NOTICE 

FBM No. 1 of 2017 
NOTICE is given of an application by the United Firefighters Union of Australia West Australian Branch to the Full Bench of the 
Western Australian Industrial Relations Commission (WAIRC) for an alteration to Rule 1 – Name, of its registered rules.  
The matter has been listed for hearing before the Full Bench on Monday, 26 February 2018 at 2.15pm on Level 18, 111 St Georges 
Terrace, Perth.  A copy of the Rules of the organisation and the proposed rule alterations may be inspected in the Registry on Level 
17. 
Any organisation/association registered under the Industrial Relations Act 1979, or any person who satisfies the Full Bench that 
he/she has a sufficient interest or desires to object to the application may do so by filing a notice of objection (Form 13) in 
accordance with the Industrial Relations Commission Regulations 2005 (WA).  A Form 13 is available on the WAIRC website at 
www.wairc.wa.gov.au under Applications & Forms.  

S. KEMP 
DEPUTY REGISTRAR 
18 January 2018 

 

PUBLIC SERVICE APPEAL BOARD— 

2018 WAIRC 00004 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 31 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MISS DEIRDRE MCQUILLAN 

APPELLANT 
-v- 
THE DIRECTOR GENERAL OF THE DEPARTMENT OF MINES, INDUSTRY REGULATION 
AND SAFETY 

RESPONDENT 
CORAM  PUBLIC SERVICE APPEAL BOARD 

 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MS T WILLIAMS - BOARD MEMBER 

DATE  WEDNESDAY, 3 JANUARY 2018 
FILE NO PSAB 15 OF 2017 
CITATION NO. 2018 WAIRC 00004 
 
Result  Application dismissed 
Representation (by correspondence) 
Appellant In person 
Respondent Mr E Fearis 
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Order 

WHEREAS on 17 August 2017 the appellant filed a Form 11- Notice of appeal to Public Service Appeal Board to appeal against 
the respondent’s decision to terminate her employment; 

AND WHEREAS on 17 October 2017 the Board directed the appellant to file and serve further and better particulars of claim on 
the respondent by 24 October 2017; 

AND WHEREAS the respondent was directed to file and serve a notice of answer with full particulars no later than 14 days from 
service of the appellant’s further and better particulars of claim; 

AND WHEREAS on 24 October 2017 the appellant filed further and better particulars of claim; 

AND WHEREAS on 4 December 2017 the respondent was granted an extension of time until 12 December 2017 to file and serve 
the notice of answer; 

AND WHEREAS the respondent filed a Form 5 – Notice of answer at 11:45 am on 13 December 2017; 

AND WHEREAS at 12:30 pm on 13 December 2017 the appellant filed a Form 1 – Notice of application to apply for an order that 
her appeal be upheld on the ground that the respondent failed to lodge a response; 

AND WHEREAS, notwithstanding the Form 5 – Notice of answer filed by the respondent, the applicant informed the Board that 
she wished to proceed with her application because “in the Commission’s role as being the only forum where a public servant can 
be heard on fairness matters, I have no other method of voicing my concern that the respondent has continually not fallen within 
ordered rules. Justice delayed is justice denied.” 

AND WHEREAS the respondent wrote to the Board and the appellant on 22 December 2017 apologising for the delay, and stating 
that it had now filed a notice of answer and would not oppose rescheduling the hearing to a later date if the late notice of answer 
had caused the appellant prejudice; 

AND WHEREAS the Board gave the parties an opportunity to provide written submissions about this application by 2 January 
2017. The respondent provided written submissions and the applicant did not; 

AND WHEREAS in its written submissions, the respondent reiterates the response it provided on 22 December 2017 and says as 
follows. The ground for the applicant’s application has fallen away because the respondent has lodged a notice of answer. Further, 
the order issued by the Board with which the respondent did not comply was not a springing order and non-compliance should not, 
in the circumstances, mean a matter will be summarily determined. The respondent says to uphold the appeal in the circumstances 
would be contrary to s 6(c) and s 26(1)(a) of the Industrial Relations Act 1979 (WA); 

AND WHEREAS in the Board’s view, that the respondent filed its notice of answer one day late is not a reason to uphold the 
appeal and the Board cannot order that the appeal be upheld before it is heard; 

NOW THEREFORE the Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA) orders –  

 THAT the appellant’s application that her appeal be upheld because the respondent failed to lodge a response is 
dismissed. 

(Sgd.)  T EMMANUEL, 
 Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 

PUBLIC SERVICE APPEAL BOARD—Notation of— 

The following were matters before the Commission under the Public Service Appeal Board. 

Application 
Number  

Parties Commissioner Matter Dates Result 

PSAB 7/2017 Cade Brown Director 
General, 
Department of 
Fisheries 

Emmanuel C Appeal against the 
decision to take 
disciplinary action 
on 6 April 2017 

N/A Discontinued 

PSAB 
24/2016 

Ron Gidgup Chief 
Executive, 
South 
Metropolitan 
Health Service 

Emmanuel C Appeal against the 
finding of 
allegations of 
misconduct on 13 
December 2016 

28/02/2017 Discontinued 
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EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Notation of— 
The following were matters before the Commission under the Employment Dispute Resolution Act 2008. 

Application 
Number 

Award, order or 
industrial 

agreement varied 

Parties Commissioner Matter Dates Result 

APPL 71/2016 N/A N/A Emmanuel C Request for 
mediation 

23/01/2017 Concluded 

APPL 62/2017 N/A N/A Emmanuel C Request for 
mediation 

N/A Concluded 

APPL 60/2017 N/A N/A Emmanuel C Request for 
mediation 

26/05/2017 Concluded 

APPL 15/2017 N/A N/A Emmanuel C Request for 
mediation 

26/04/2017 
03/05/2017 

Concluded 

 

VOCATIONAL EDUCATION AND TRAINING ACT 1996—Notation of— 

The following were matters before the Commission under the Vocational Education and Training Act 1996. 
Application 

Number  
Parties Commissioner Matter Dates Result 

APA 
10/2016 

Jake Pickles Department of 
Training and 
Workforce 
Development 

Emmanuel C Appeal against 
the decision to 
terminate training 
contract 

N/A Discontinued 

APA 2/2017 Kiaran 
Crocker 

Government of 
Western Australia 
Department of 
Training and 
Workforce 
Development 

Emmanuel C Appeal against 
the decision to 
terminate training 
contract 

28/04/2017 
28/04/2017 

Discontinued 
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FULL BENCH—Appeals against decision of Commission— 

2017 WAIRC 00774 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JOHN ALLEN 
APPELLANT 

-and- 
DANNI'S ELITE SERVICES 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
ACTING SENIOR COMMISSIONER S J KENNER 
COMMISSIONER T EMMANUEL 

DATE MONDAY, 4 SEPTEMBER 2017 
FILE NO. FBA 11 OF 2017 
CITATION NO. 2017 WAIRC 00774 
 

Result Order made 
Appearances 
Appellant No appearance 
 

Order 
WHEREAS on 5 July 2017 an appeal was lodged in the Commission; 
AND WHEREAS on 1 August 2017 the Full Bench listed the appeal on its own motion for the appellant to show cause on 
4 September 2017 why the appeal should not be dismissed; 
AND WHEREAS on 4 September 2017 there was no appearance on behalf of the appellant before the Full Bench when the matter 
was called on; 
NOW THEREFORE, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders 
that — 

The appeal be and is hereby dismissed. 
By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 
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AWARDS/AGREEMENTS—Application for— 

2018 WAIRC 00111 
WESTERN AUSTRALIA POLICE INDUSTRIAL AGREEMENT 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00111 
CORAM : PUBLIC SERVICE ARBITRATOR 

SENIOR COMMISSIONER S J KENNER 
HEARD : WEDNESDAY, 14 FEBRUARY 2018 
DELIVERED : WEDNESDAY, 14 FEBRUARY 2018 
FILE NO. : PSAAG 2 OF 2018 
BETWEEN : COMMISSIONER OF POLICE 

Applicant 
AND 
WESTERN AUSTRALIAN POLICE UNION OF WORKERS 
Respondent 

 

Catchwords : Industrial Law (WA) – Application to register new industrial agreement – Order issued 
Legislation : Industrial Relations Act 1979 (WA)     
Result : Agreement registered 
Representation: 
Applicant : Mr A Chapple and with him Ms D Southcott 
Respondent : Ms K Taylor and with her Mr P Hunt 

Reasons for Decision 
1 Given the significance of this application and as a matter of public interest, the Commission publishes the following short 

reasons for decision. 
2 The Commission has before it an application to register the Western Australia Police Industrial Agreement 2017 to replace the 

current 2014 industrial agreement. 
3 This Agreement, as the parties well know, is the result of a protracted and well publicised enterprise bargaining dispute 

between the parties in the latter half of 2017. It is a credit to the leadership of the Western Australian Police Union and to the 
Commissioner of Police, his senior officers and advisers, that common sense has prevailed and the parties have now reached a 
resolution for which they are to be congratulated. 

4 Having heard the submissions of the parties and being satisfied that the requirements of ss 41 and 41A of the Industrial 
Relations Act 1979 (WA) are met, an order now issues giving effect to the registration of the new Agreement effective from 
today’s date.  

 
 

2018 WAIRC 00112 
WESTERN AUSTRALIA POLICE INDUSTRIAL AGREEMENT 2017 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSIONER OF POLICE 
APPLICANT 

-v- 
WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 14 FEBRUARY 2018 
FILE NO PSAAG 2 OF 2018 
CITATION NO. 2018 WAIRC 00112 
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Result Agreement registered 
Representation 
Applicant Mr A Chapple and with him Ms D Southcott 
Respondent Ms K Taylor and with her Mr P Hunt 
 

Order 

HAVING heard Mr A Chapple and with him Ms D Southcott on behalf of the applicant and Ms K Taylor and with her Mr P Hunt 
on behalf of the respondent and by consent, the Commission, pursuant to the powers conferred on it under the Industrial Relations 
Act, 1979 hereby orders –  

THAT the agreement made between the parties filed in the Commission on 8 February 2018 entitled Western Australia 
Police Industrial Agreement 2017 attached hereto be registered as an industrial agreement in replacement of the Western 
Australia Police Industrial Agreement 2014 (PSAAG 5 of 2014) which by operation of s 41(8) is hereby cancelled. 

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] Public Service Arbitrator. 

 

CANCELLATION OF—Awards/Agreements/Respondents—Under 
Section 47— 

2018 WAIRC 00039 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 12 JANUARY 2018 
FILE NO/S APPL 3 OF 2018 
CITATION NO. 2018 WAIRC 00039 
 

Result Industrial agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule:   

(a) on the Commission's website on 31 October 2017;  
(b) to the Water Corporation on 1 November 2017;   
(c) to The Civil Service Association of Western Australia Incorporated on 1 November 2017;  
(d) to United Voice WA on 2 November 2017;  
(e) to The Australian Workers' Union, West Australian Branch, Industrial Union of Workers on 2 November 2017;  
(f) to the Electrical Trades Union WA on 2 November 2017;  
(g) to The Automotive, Food, Metals, Engineering, Printing & Kindred Industries Union of Workers - Western 

Australian Branch on 2 November 2017; and  
(h) in the Western Australian Industrial Gazette on 22 November 2017, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule within 
30 days.   
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On 24 November 2017, Water Corporation wrote to the Registrar objecting to the cancellation of the industrial agreement 
corresponding to item 1 of the notice only on the basis that the agreement still applies to some of its employees.  The Water 
Corporation did not believe that any of the agreements in the Schedule to this Order still apply to any of its employees, and did not 
object to them being cancelled.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met.  Pursuant to the 
powers conferred on me by s 47 of the Industrial Relations Act 1979, I hereby order:   

THAT the industrial agreements set out in the attached Schedule be cancelled.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
Water Corporation Corporate Affairs Branch Local Agreement 1998 
Water Corporation Corporate Information Support Branch Local Agreement 1998 
Water Corporation Infrastructure Development Branch Local Agreement 1998 
Water Corporation Planning & Development Division Corporate & Regulatory Planning Branch Local Agreement 1998 
Water Corporation Human Resources Branch Local Agreement 1998 
Water Corporation Environment Branch Local Agreement 1998  
Water Corporation Infrastructure Planning Branch Local Agreement 1998  
Water Corporation Land Development Branch Local Agreement 1998 
Water Corporation Executive Support/Human Resources Planning and Development Division Local Agreement 1998 
Water Corporation Revenue Policy Branch Local Agreement 1998 
Water Corporation Management Review & Audit Branch Local Agreement 1998 
Water Corporation Operations Development Services Branch Local Agreement 1998 
Water Corporation Executive Services Branch Local Agreement 1998 
Water (Customer Centre, Customer Services Division) Local Agreement 1998  
Water Corporation Project Management Branch Local Agreement 1998  
Water Corporation Infill Sewerage Program and the Project Management Infill Sewerage Branch Local Agreement 1998 
Contracts and Land Management Services Branch Local Agreement 1998 
Water Corporation Engineering and Contracts Division Executive Support Branch Local Agreement 1998 
Water Corporation Finance and Administration Division Executive Support Team Local Agreement 1998 
Water Corporation Commercial Division Local Agreement 1998 
Water Corporation Finance & Administration Division, Management Accounting Branch Local Agreement 1998 
Water Corporation Finance and Administration Division Facilities Management Branch Local Agreement 1998 
Water Corporation Financial Services Branch Local Agreement 1998 
Water Corporation Supply Policy Branch Local Agreement 1998 
Water Corporation Perth Region Local Agreement 1998 
Water Corporation Carnarvon Business Unit Local Agreement 1998 
Water Corporation Bulk Water & Wastewater Division Local Agreement 1998 
Water Corporation Engineering and Technical Services Branch Local Agreement 1998 
Water Corporation Agricultural Region Local Agreement 1998 
Water Corporation Goldfields Region Local Agreement 1998 
Water Corporation Construction Branch Local Agreement 1998 
Water Corporation South West Region Local Agreement 1998 
Water Corporation Midwest Region Local Agreement 1998 
Water Corporation North West Region Local Agreement 1998 
Water Corporation Great Southern Region Local Agreement 1998 
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INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00046 

WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 
CITATION : 2018 WAIRC 00046 
CORAM : INDUSTRIAL MAGISTRATE M FLYNN 
HEARD : ON THE PAPERS 
DELIVERED : THURSDAY, 18 JANUARY 2018 
FILE NO. : M 23 OF 2016 
BETWEEN : CHRISTINE DOROTHY ZEEB 

CLAIMANT 
AND 
KALHAVEN HOLDINGS PROPRIETY LIMITED 

RESPONDENT 
 

CatchWords : Slip Rule - Effect of taxation upon order - Whether employer obliged to withhold and remit 
to Commissioner of Taxation any part of an amount that the employer was ordered to pay 
for contravention of a modern award  

Legislation : Fair Work Act 2009 (Cth) 
Civil Judgments Enforcement Act 2004 (WA) 
Taxation Administration Act 1953 (Cth) 

Case(s) referred  
to in reasons  : Paul Andrew Bennett and Craig Bradley Dix t/a Fitness Painting 
    & Property Maintenance v Higgins [2005] WASCA 197 
    Newmont Yandal Operations Pty Ltd v The J Aron Corporation 
    (2007) 70 NSWLR 411 
Result : Rectification of Order 
Representation: 
Claimant : Not applicable 
Respondent : Not applicable 
 

REASONS FOR DECISION 

1 On 20 April 2017, after a trial, I published reasons for a judgment in favour of the claimant, Ms Zeeb, and made orders that the 
respondent, Kalhaven Holdings Pty Ltd (the Company), pay to the claimant $10,361.16 being $9,441.06 plus interest of 
$840.10, plus $80 disbursement costs (the Orders). Ms Zeeb’s claim was made under the Fair Work Act 2009 (Cth) (the FW 
Act). The order was made as a result of Ms Zeeb proving a contravention of a ‘civil penalty provision’ of the FW Act, which 
provides that the court may make orders for an employer to pay to an employee an amount that the employer was required to 
pay under a modern award (FW Act, s 545(3)(a)). 

2 The Company has written to the registry by email on 20 September 2017, 14 December 2017, 20 December 2017 and by letter 
on 2 January 2017. Ms Zeeb has written to the registry by email on 15 January 2018. The effect of the communications is to 
suggest that, since the making of the Orders: 

(a) Ms Zeeb has taken steps to enforce the Orders, including, sometime on or before 6 June 2017, registration of 
the Orders and the commencement of enforcement proceedings pursuant to the Civil Judgments Enforcement 
Act 2004 (WA). Ms Zeeb has paid fees to the Bailiff in connection with the enforcement proceedings. 

(b) The Company has paid a total of $10,576.21 in respect of the Orders as follows: 

(i) On 8 June 2017, $8,971.21 to Ms Zeeb; 

(ii) On 8 June 2018, $1,605 to the Australian Taxation Office (the Remitted Tax). This payment 
was made on advice to the Company by the Australian Taxation Office of the legal obligations of the 
Company. 

(c) The enforcement proceedings has resulted in the Company being contacted by the Bailiff who has made a 
demand for further payments including a demand of: 

(i) $1,605 corresponding with the Remitted Tax;  

(ii) $642.23 on account of one or more of interest and enforcement fees.  
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3 Ms Zeeb’s position is that, within 21 days of the making of the Orders, the Company was required to pay her the full amount 
set out in the Orders. The Company seeks from this court: 

(a) ‘Clarification as to if the full amount of $10,576.21 should have been paid to Ms Zeeb without any tax 
deductions’ (the Taxation Question); 

(b) An order that the payment of $10,576.21 has satisfied the judgment of 20 April 2017; 

(c) An order that the enforcement proceedings be set aside and that ‘the matter be removed from the listings of the 
Bailiff’.  

4 This Court has no power to make the orders sought by the Company per (b) and (c). On any view, there was a delay between 
the pronouncement of the orders and the commencement of enforcement proceedings and payments by the Company on 8 June 
2017. Any consequential disputes about whether the judgment has been satisfied and about interest upon the judgment and 
about the costs of enforcement will be resolved by the application of Civil Judgments Enforcement Act 2004 (WA) in the 
relevant forum; the Industrial Magistrates Court is not the relevant forum. 

5 The resolution of the Taxation Question requires the identification and the interpretation of the relevant provisions of the 
Taxation Administration Act 1953 (Cth): Paul Andrew Bennett and Craig Bradley Dix t/a Fitness Painting & Property 
Maintenance v Higgins [2005] WASCA 197. It is convenient to assume, without deciding, that the matters set out in 
paragraph 2 are correct. I note that the rights and obligations of an employer regarding the withholding of an amount payable 
to an employee are contained in the Taxation Administration Act 1953 (Cth), Schedule 1, Division 12, 15 and 16.  There is not 
sufficient material before me to answer the Taxation Question. Finally, (without deciding) I have doubts about whether the 
Industrial Magistrates Court has the jurisdiction to answer the Taxation Question. 

6 Although I am unable, in these reasons, to answer the Taxation Question, the Industrial Magistrates Court has an implied 
power to rectify an order to avoid unintended consequences: Newmont Yandal Operations Pty Ltd v The J Aron Corporation 
(2007) 70 NSWLR 411. What follows in this paragraph is an adaption of relevant statements made by the WA Industrial 
Appeal Court in Paul Andrew Bennett and Craig Bradley Dix t/a Fitness Painting & Property Maintenance v Higgins 
[2005] WASCA 197 [43].  It is to be presumed that it is the intent of the Commonwealth and State Parliaments that jurisdiction 
conferred respectively on the Industrial Magistrates Court (under the FW Act) and the Bailiff (under the Civil Judgments 
Enforcement Act 2004 (WA)) will be exercised within the context and confines of existing and applicable Commonwealth 
taxation law. This approach has particular application where s 109 of the Constitution would otherwise render the state law 
invalid to the extent of any inconsistency. It also has particular application where it is not reasonable or realistic to expect 
Industrial Magistrates Court to explicitly address all the possible taxation consequences that might flow from an order. 
Applying this principle, the Orders should be interpreted as operating against the background of compliance with the 
Commonwealth tax law referred to above. That is, if any amount was required under Schedule 1 of the Taxation 
Administration Act 1953 (Cth) to be withheld by the Company from the Orders and was paid to the Commissioner of Taxation 
it would be regarded as having been paid to Ms Zeeb for the purposes of compliance with the Orders. Such an approach to the 
interpretation of the Orders does not render the Civil Judgments Enforcement Act 2004 (WA) ineffective under s 109 of the 
Constitution, but enables the terms and operation of both the State and Commonwealth laws to co-exist. 

7 In order to avoid unintended consequences so far as enforcement proceedings are concerned, but without deciding the Taxation 
Question, it is appropriate to rectify the Orders as follows: 

Subject to the effect of the Taxation Administration Act 1953 (Cth) (if any), the respondent shall pay to the claimant the 
sum of $10,361.16, being $9,441.06 plus $840.10 interest, plus $80 disbursement costs. 

8 The inclusion of the words ‘(if any)’ makes clear that I am not determining the Taxation Question. That said and assuming that 
Ms Zeeb has no relevant outstanding taxation liability, it would be surprising if she was not entitled, upon application to the 
Australian Taxation Office, to have that amount remitted to her. In that event, the amount received by her must be applied to 
discharge the Orders: Civil Judgments Enforcement Act 2004 (WA), s 24. She ought consider initiating such an application. 

Order 

9 The order of the 20 April 2017 is rectified by the addition of the underlined text as follows: ‘Subject to the effect of the 
Taxation Administration Act 1953 (Cth) (if any), the respondent shall pay to the claimant the sum of $10,361.16, being 
$9,441.06 plus $840.10 interest, plus $80 disbursement costs.’ 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
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UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2017 WAIRC 00947 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2017 WAIRC 00947 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : WEDNESDAY, 15 NOVEMBER 2017 
DELIVERED : WEDNESDAY, 15 NOVEMBER 2017 
FILE NO. : U 134 OF 2017 
BETWEEN : JAMES ANDREWS-COULTER 

Applicant 
AND 
HATCHD DIGITAL 
Respondent 

 

Catchwords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal - 
Whether it would be unfair not to accept the application out of time - Principles applied - 
Extension of time granted 

Legislation : Industrial Relations Act 1979 (WA)  
  Minimum Conditions of Employment Act 1993 
Result : Extension of time granted. 
Representation: 
Applicant : In person 
Respondent : Ms M D’Arcy 
 

Case(s) referred to in reasons: 
Malik v Paul Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 683 

Reasons for Decision 
Ex Temporé 

1 The application before me is brought by the applicant by which he alleges that on or about 14 September 2017 he was unfairly 
dismissed by the respondent from his position as a User Experience Planner. The respondent is engaged in the technology 
industry and provides services for clients in relation to various digital applications. 

2 The application as filed is outside of the 28-day time limit as prescribed by the Industrial Relations Act 1979 (WA). However, 
the Commission does have the discretion under s 29(3) to accept an application out of time, if it considers that it would be 
unfair not to do so. In the circumstances of this case, the application is some five days or thereabouts outside of the 28-day 
time limit.   

3 The parties for the purposes of these proceedings were provided with a copy of the decision of the Industrial Appeal Court in 
the matter of Malik v Paul Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 683. In 
that case the Industrial Appeal Court set out what are now well known principles in relation to the exercise of the 
Commission’s discretion to extend time. I simply refer in particular, as an example of the judgement, to the considerations of 
EM Heenan J at par 73 and 74 and through to 75 and 76 where the relevant principles are set out. In short, they are special 
circumstances are not necessary, but the court must be positively satisfied that the prescribed time should be extended.   

4 Prima facie the position is that time limits should be complied with unless there is an acceptable explanation for the delay 
which makes it equitable to so extend.  Secondly, the action taken by an applicant to contest the termination other than 
applying under the Act will be relevant.  It will show the decision to terminate is actively contested. It may favour the party an 
extension of time. Thirdly, prejudice to the respondent including prejudice caused by delay will go against the granting of an 
extension of time. However, the mere absence of prejudice to the respondent is not a sufficient basis to grant an extension. 

5 The merits of the case may be considered in determining whether to grant an extension of time. Overall, the consideration of 
fairness between the applicant and other persons in a like position, are relevant to the exercise of the court’s discretion.   

6 In this case, there was some brief evidence before me both from the applicant and on behalf of the respondent. The applicant 
informed me that on or about 14 September 2017, he had a discussion with Ms D’Arcy and Mr Bompard of the respondent. He 
received a letter dated 15 September 2017 (exhibit A1), which informed him that his position as a User Experience Planner 
was no longer required by the business. Accordingly, his employment was terminated on the grounds of redundancy. 
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7 It was common ground that the applicant left his employment on 15 September 2017. He was paid salary in lieu of notice and 
his accrued entitlements. The applicant said that other than what was discussed and what was in the letter of termination, he 
was not offered any other alternative employment by the respondent nor was there any discussion about mitigating the adverse 
effects of the redundancy on him. The applicant was also not made aware perhaps, of the requirements of the Minimum 
Conditions of Employment Act 1993 (WA), which in circumstances of redundancy, enable an employee to receive up to eight 
hours of paid leave for seeking other employment. But none the less, given that the applicant was paid in lieu, that may or may 
not be relevant to the merits of the claim. 

8 Some short time after he was made redundant, the applicant said that on 16 October 2017, he saw an advertisement on the 
SEEK employment website for a user experience designer to be employed by the respondent.  From the description of the 
advertisement and the job description for the position, the applicant formed the view that this was his former job as the User 
Experience Planner for the respondent. Immediately on seeing this, the applicant informed the Commission that he sought legal 
advice and commenced these proceedings, it seems on the next day, which was 17 October 2017. 

9 The applicant informed the Commission that he is still seeking employment and has been unsuccessful in that endeavour. 
10 On behalf of the respondent, Ms D’Arcy informed the Commission that after a review of the organisation and its business 

efficiency, a decision was taken that the position of User Experience Planner would no longer be required. Effectively, the 
work undertaken by that position, which is a lower level of work according to Ms D’Arcy to the position of director and 
designer, could be partly absorbed at least into the director position and furthermore, that the planning work was no longer 
being focussed on by the business It intended to focus more on software development activity. 

11 Ms D’Arcy tendered copies of the job description for the designer position and also a copy of the SEEK advertisement 
particulars, specifying the higher level of salary for the designer position. Ms D’Arcy confirmed that there was a discussion on 
15 September 2017 and not 14 September 2017, with the applicant at which he was informed of the respondent’s decision to 
make his position redundant. He was provided with a copy of the letter of termination of employment on that day.   

12 According to Ms D’Arcy, the business employs about 23 employees. Also, the nature of the work for the designer position is 
of a more technical nature than that of the planner position. 

13 I do not propose to examine the merits of the application any further than that.  Suffice to say from the job descriptions which 
have been tendered into evidence by both the applicant and the respondent, I think it is fair to say that there are some areas of 
overlap but there are also some areas of difference.  Also, there is a higher level of salary for the designer position. The salary 
range was advertised at $75,000 to approximately $90,000 per annum, compared to $60,000 per annum which was payable for 
the applicant’s position. 

14 Applying the principles in the Malik case in this matter, I am satisfied that the period of delay in the filing of the application 
was relatively short. I am also satisfied that the reason for the delay, as outlined by the applicant in his evidence, was a genuine 
reason. On seeing the advertisement on the SEEK website, he genuinely believed on reasonable grounds, that the position 
advertised, if not the same, was very similar to the position from which he was made redundant. The applicant then moved 
promptly, sought legal advice and commenced these proceedings. 

15 I am also satisfied on the evidence that there is no prejudice demonstrated by the respondent if the Commission was to accept 
the application out of time. It is not necessary for me to examine the merits of the matter in any further detail other than to 
indicate I am satisfied that the claim is not entirely without merit. None the less, I do not need to go any further than that for 
present purposes. 

16 Having regard to these considerations and applying the principles in Malik, I am satisfied in this case that the application 
should be accepted out of time. In doing so however, I should emphasise that an acceptance of a claim out of time does not 
mean and should not be taken to mean, anything on the merits as to whether the claim will ultimately succeed or not. 

17 The Commission will make an order that the application be and is hereby accepted out of time and the date for filing the 
application be extended to 17 October 2017.  

 
 

2017 WAIRC 00951 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JAMES ANDREWS-COULTER 
APPLICANT 

-v- 
HATCHD DIGITAL 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 21 NOVEMBER 2017 
FILE NO/S U 134 OF 2017 
CITATION NO. 2017 WAIRC 00951 
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Result Extension of time granted 
Representation 
Applicant In person 
Respondent Ms M D’Arcy 
 

Order 
HAVING heard the applicant on his own behalf and Ms M D’Arcy on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the time for the filing of the notice of application in the herein proceedings be and is hereby extended to 17 
October 2017. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00047 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JAMES ANDREWS-COULTER 
APPLICANT 

-v- 
HATCHD DIGITAL 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 19 JANUARY 2018 
FILE NO/S U 134 OF 2017 
CITATION NO. 2018 WAIRC 00047 
 

Result Discontinued by leave 
Representation 
Applicant In person 
Respondent Ms M D’Arcy 
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00056 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES SANDRA CHURCHES 
APPLICANT 

-v- 
THE TRUSTEE FOR COALCLIFF PLANT HIRE UNIT TRUST T/A COALCLIFF PLANT HIRE 
& CIVIL CONTRACTING ABN 11 202 533 991 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE MONDAY, 29 JANUARY 2018 
FILE NO/S B 190 OF 2016 
CITATION NO. 2018 WAIRC 00056 
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Result Application dismissed 
Representation (by correspondence) 
Applicant Mr Ken Trainer (as agent) 
Respondent Ms Evelyn Yuen (of counsel) 
 

Order 
WHEREAS on 19 December 2017 a Form 14 – Notice of withdrawal or discontinuance was received in the Registry from the 
applicant; 
AND WHEREAS on 19 December 2017 the Registrar was informed by the respondent that pursuant to the terms of a deed of 
settlement this application was to have been dismissed by way of filing a minute of consent orders; 
AND WHEREAS on 16 January 2018 the applicant confirmed that she did not object to the Commission dismissing the 
application; 
NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, dismissed. 
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

 

2017 WAIRC 00885 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2017 WAIRC 00885 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : WEDNESDAY, 2 AUGUST 2017, THURSDAY, 14 SEPTEMBER 2017 
DELIVERED : TUESDAY, 24 OCTOBER 2017 
FILE NO. : B 56 OF 2017 
BETWEEN : ASHLEY DUDDINGTON 

Applicant 
AND 
MARIO AND CLARA ENTERPRISES PTY LTD AND MORGAN TRADING PTY LTD 
Respondents 

 

Catchwords : Industrial Relations Law (WA) - Contractual benefits claim - Claim for pay in lieu of notice 
and accrued annual leave - Principles applied - Application upheld - Declaration and order 
issued 

Legislation : Industrial Relations Act 1979 (WA) 
  Minimum Conditions of Employment Act 1993 (WA) 
  Fair Work Act 2009 (Cth)     
Result : Application upheld 
Representation: 
Applicant : In person 
Respondents : Mr N Morgan 
 

Case(s) referred to in reasons: 
BP Refinery (Westernport) Pty Ltd v Shire of Hastings (1977) 16 ALR 363 
Christos Triantopoulos v Shell Company of Australia Ltd (2011) 91 WAIG 67 
Jenny Roberts v Peter Groom trading as Country Stud Tavern (1984) 64 WAIG 774 
Klara Margarette Stylianou v Country Realty Pty Ltd as trustee for the Marcelli Family Trust (2011) 91 WAIG 2029 
Pamela Mason v Peter Dean Bastow (1990) 70 WAIG 19 
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Reasons for Decision 

1 The applicant brings a claim against the respondents for denied contractual benefits.  The applicant claims two weeks’ pay in 
lieu of notice and four weeks’ annual leave accrued but not taken. 

Proper name of respondents 

2 A preliminary issue arises as to the proper name of the respondents. The application as filed cites the “Morgan and Mansour 
Family Trust and Morgan Family Trust ABN 31 378 377 138”. As a trust is not a legal person, the applicant’s employer at the 
time must have been either an individual or corporate trustee. Information provided to my Associate after the hearing by the 
parties, and a decision of the Fair Work Commission in an unfair dismissal claim brought by the applicant against the 
respondents, dated 13 June 2017, reveals that the applicant’s employer, as corporate trustee for the named trusts, was “Mario 
and Clara Enterprises Pty Ltd and Morgan Trading Pty Ltd”, operating as a partnership. It is important that the proper entity be 
named as the respondents. The Commission will make an order properly identifying the respondents. 

Factual background 

3 The applicant was employed by the respondents as the restaurant manager of the “Oscars” restaurant located in the northern 
suburbs of Perth. The applicant was employed in this position from 1 May 2015 to 13 December 2016, when he says his 
employment was terminated summarily by Mr Morgan of the respondents.  Prior to his employment by the respondents, the 
applicant was employed at a city hotel as a food and beverage supervisor. In his position at the respondents, the applicant said 
he was responsible for the day to day operations of the restaurant; rostering; staff training and cash receipts etc. The applicant 
maintained that he was employed at a rate of salary of $1,200 net per week and worked approximately 45 to 50 hours per 
week. 

4 The applicant gave evidence that the respondents had wanted him to work at Oscars for some time. He said there were several 
meetings with Mr Morgan, the principal of the respondents. A meeting took place where Mr Morgan offered the applicant a 
position at the respondents as the restaurant manager of Oscars. He said they agreed on a salary of $1,200 net per week with 
other conditions as agreed, being those “standard” for the hospitality industry. They were four weeks’ annual leave, two days 
off per week, staff meals and two weeks’ notice to be given on either side. 

5 The applicant testified that he agreed to make the move to the respondents because of the better salary. Whilst the applicant 
referred to an award as covering his employment, as the respondents are constitutional corporations, the relevant federal award 
is the Restaurant Industry Award 2010 (Cth). From its terms, it is doubtful that its scope extended to the applicant as the 
restaurant manager. In any event, I am satisfied that the salary paid to the applicant was very substantially more than that 
prescribed by the award and to that extent, the whole sum may be claimed as a contractual debt: Jenny Roberts v Peter Groom 
trading as Country Stud Tavern (1984) 64 WAIG 774; Pamela Mason v Peter Dean Bastow (1990) 70 WAIG 19. There is also 
no doubt that the Commission may enforce a contract of employment, as a denied contractual benefit, against a constitutional 
corporation or national system employer: Klara Margarette Stylianou v Country Realty Pty Ltd as trustee for the Marcelli 
Family Trust (2011) 91 WAIG 2029; Christos Triantopoulos v Shell Company of Australia Ltd (2011) 91 WAIG 67. 

6 The applicant testified that in the first 18 months or so of his employment, he had to work to re-establish the restaurant. He said 
that this was because in the time prior to his employment, it had become somewhat run down. The applicant testified he 
worked hard to raise the profile of the restaurant in the local area, revamped the menu, the wine and beer list and changed the 
layout of the restaurant. The applicant said that over this period, he sometimes worked seven days per week and took no leave 
in the first year of his employment. In 2016 the applicant testified that he took one week off work to travel to Broome with his 
partner in August. Later, in November 2016, the applicant said he took a further weeks’ leave to go to Margaret River in the 
Southwest of the State. 

7 In terms of his taking annual leave, the applicant produced a document he said he obtained from the respondents, following a 
request for his employment records.  This was a partial employment record. This document, tendered as exhibit A1 and entitled 
“Leave Register” was said by the applicant to be a false record, as it purported to show that the applicant had periods of leave 
when he was at work.  This document purported to show that the applicant had taken six weeks’ leave of one week’s interval 
each, over the year and a half of his employment. As to its accuracy, the applicant referred to exhibit A1 which purported to 
record him taking one weeks’ annual leave from 10 October 2016. However, the applicant testified that he was at work at the 
restaurant over that week. He said that he had a specific recollection of this week at work, because 11 October 2016, which 
was a Tuesday, was his birthday. The applicant testified that a friend, who also worked at the restaurant, Ms Woodward, came 
to visit him and brought him a present. 

8 Additionally, in this respect, the applicant produced a work roster from the restaurant for the period Monday, 10 October 2016 
to Sunday, 16 October 2016.  This roster listed the staff working at the restaurant for this week. The name at the top of the list 
of names on the left-hand side was “Ash”, which the applicant identified as his name. The roster showed that the applicant was 
at work for Monday to Friday and Sunday of that week. This is the same week that the respondents’ “Leave Register”, 
recorded that the applicant took one week’s leave.   

9 Ms Woodward, also gave evidence. She confirmed that she did go to the restaurant on 11 October 2016 at about 3pm in the 
afternoon. Ms Woodward testified that she took a plant with her, as a present for the applicant as it was his birthday. She gave 
it to him. Ms Woodward testified that she told the applicant that he should have had the day off and not be working on his 
birthday.  Ms Woodward also said that she recalled that the applicant did take some leave to go to Broome in August 2016, 
which she recalled because that was the month of her birthday. She also recalled that the applicant did take a trip to Margaret 
River before the summer, when the restaurant got very busy. Ms Woodward thought that this was in about November 2016. 
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She also thought that the applicant may have gone to Melbourne for a couple of days, on his rostered days off, after working 
two to three weeks straight, seven days each week. 

10 As to the circumstances of the termination of his employment, the applicant testified that he received a message from other 
staff at the restaurant that his name was not on the roster for the working week commencing Monday, 13 December 2016. The 
applicant testified that he telephoned Mr Morgan to discuss the matter. They met on Monday, 13 December in the morning. 
The applicant was due to work from Tuesday that week. He said that he asked Mr Morgan why he was not on the roster for the 
week. Mr Morgan complained about the takings in the restaurant and that they were down, over the prior weekend. The 
applicant said he informed Mr Morgan that the reason for this and the lower than normal level of takings, was that customers 
used “Entertainment Book” vouchers. The applicant told Mr Morgan that he could check the till for himself as the records were 
there. 

11 According to the applicant, Mr Morgan told him that he did not believe this and the upshot of the conversation was that the 
applicant was told that he was “not working here anymore”. The applicant also testified that Mr Morgan told him that he would 
not pay him for his accrued annual leave because it did not carry over from one year to the next. Also, the respondents would 
not pay him for any period of notice. The applicant confirmed that he left the respondents’ employment on that day and was 
not paid any further money for annual leave accrued or for pay in lieu of notice. This is despite his requests that he be so paid. 

12 Whilst Mr Morgan did not give evidence nor call any other evidence, he did put to the applicant that a reason for his loss of 
employment was the overall impact of the economy on the restaurant’s performance. Another matter raised by Mr Morgan was 
that the applicant on some occasions, requested Mr Morgan to leave the restaurant because he got in the way. The applicant 
agreed that he did do this sometimes, but explained why. He testified that before starting his employment as the restaurant 
manager, he and Mr Morgan agreed that Mr Morgan would not come on to the premises at busy times and would leave it to 
him to get on with managing the operation. The applicant also said that Mr Morgan announced to staff that he was retiring and 
that the applicant would “look after everything”. Despite this, the applicant testified that Mr Morgan would come to the 
restaurant on a busy Saturday night, and stand at the bar. The applicant said he did ask Mr Morgan to at least sit at a small table 
outside or away from the bar, so as not to get in the way of staff. 

Consideration 

13 As noted, the respondents did not call any evidence to contradict the evidence of the applicant. To this extent, unless I find the 
applicant’s evidence to be inherently incredible, which I do not, the Commission is bound to accept it. Also, in relation to the 
annual leave claim, the applicant’s evidence was supported by the evidence of Ms Woodward. Further, the applicant’s 
evidence as to the timing of his taking of leave was also consistent with the respondents’ own work roster record, tendered into 
evidence. I do not accept as an accurate record, the respondents’ purported “Leave Register” document. Where it was 
inconsistent with the oral and documentary evidence adduced by the applicant, without hesitation, I prefer the applicant’s 
evidence.  

14 As to the applicant’s claim for four weeks’ annual leave, I am satisfied on the evidence and I find that the applicant took two 
weeks’ annual leave during his employment. The applicant was employed for just over 18 months. It was a term of the 
applicant’s employment that he be provided with four weeks’ annual leave per annum. There was no dispute that the 
applicant’s terms of employment were also subject to what he described as “standard” conditions for the hospitality industry. It 
is well established that under both statutory and minimum conditions of employment, both State and federal, and awards 
applicable to the hospitality industry, that annual leave accrues on a pro rata basis and the value of any untaken leave is to be 
paid on the lawful termination of an employee’s employment, unless the employee is dismissed for misconduct. I am not to 
any extent persuaded that grounds for the latter, the burden being on the respondents to establish it, existed in this case.  

15 Unlike s 5 of the Minimum Conditions of Employment Act 1993 (WA), the National Employment Standards under the Fair 
Work Act 2009 (Cth) are not implied into all contracts of employment. However, given that the accrual and paying out of 
annual leave should be regarded now as a notoriously well-known condition of employment, I am prepared to imply it as a 
term of the applicant’s contract in this case.  I am prepared to do so as a matter of law, on the basis that it is a term consistent 
with fairness and justice, as a feature of employment contracts generally. 

16 Alternatively, I would be prepared to imply the term as a matter of fact, in accordance with the well-known principles 
discussed in BP Refinery (Westernport) Pty Ltd v Shire of Hastings (1977) 16 ALR 363 at 376. Such a term would be clearly 
reasonable and equitable; it would be regarded as necessary to give business efficacy to the contract; it would be so obvious as 
to go without saying; it would be capable of clear expression; and it would not be inconsistent with any express term of the 
contract. 

17 In relation to the pay in lieu of notice claim, the applicant is entitled to be compensated for his loss of two weeks’ pay, that 
being the period of notice he should have been given. Alternatively, given my findings as to the terms of the employment being 
based on “standard hospitality industry” terms, it is strongly arguable that payment in lieu of notice, would have applied as a 
term of employment in any event.    

Conclusion 

18 In the circumstance of this case, I am satisfied that the applicant has established that he is entitled to be paid four weeks’ 
annual leave accrued but not taken, at his agreed rate of salary of $1,200 net per week. I am also satisfied that the applicant was 
entitled to be paid, but was denied, a contractual benefit by way of two weeks’ pay, in terms of notice denied by the 
respondents. The contractual benefits denied are in the total sum of $7,200 net. The Commission will order accordingly. 

 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 53 
 

2017 WAIRC 00904 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ASHLEY DUDDINGTON 

APPLICANT 

-v- 

MORGAN AND MANSOUR FAMILY TRUST AND MORGAN FAMILY TRUST 

ABN 31 378 377 138 

RESPONDENTS 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE THURSDAY, 26 OCTOBER 2017 

FILE NO/S B 56 OF 2017 

CITATION NO. 2017 WAIRC 00904 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Mr N Morgan 
 

Order 
HAVING heard the applicant on his own behalf and Mr N Morgan on behalf of the respondents the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the name of the respondents be amended by deleting the name “Morgan and Mansour Family Trust and Morgan 
Family Trust ABN 31 378 377 138” and inserting in lieu thereof the name “Mario and Clara Enterprises Pty Ltd and 
Morgan Trading Pty Ltd”. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00905 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ASHLEY DUDDINGTON 
APPLICANT 

-v- 
MARIO AND CLARA ENTERPRISES PTY LTD AND MORGAN TRADING PTY LTD 

RESPONDENTS 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 26 OCTOBER 2017 
FILE NO/S B 56 OF 2017 
CITATION NO. 2017 WAIRC 00905 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Mr N Morgan 
 

Declaration and Order 
HAVING heard the applicant on his own behalf and Mr N Morgan on behalf of the respondents the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby –  
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(1) DECLARES that the respondents have denied to the applicant contractual benefits by failing to pay to the applicant 
two weeks’ salary and four weeks’ annual leave accrued but not taken on the termination of the applicant’s 
employment. 

(2) ORDERS the respondents pay to the applicant as denied contractual benefits the sum of $7,200 net.  

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00924 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2017 WAIRC 00924 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : FRIDAY, 3 NOVEMBER 2017 
DELIVERED : FRIDAY, 3 NOVEMBER 2017 
FILE NO. : U 112 OF 2017 
BETWEEN : TRENT GRAHAM 

Applicant 
AND 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

Catchwords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal - 
Whether it would be unfair not to accept the application out of time - Principles applied - 
Commission not persuaded that the applicant was dismissed, to attract the Commission's 
jurisdiction - Appeal dismissed 

Legislation : Industrial Relations Act 1979 (WA) 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : In person 
Respondent : Ms S Young 
 

Case(s) referred to in reasons: 
Brodie-Hanns v MTV Publishing Ltd (1995) 67 IR 298 
Malik -v- Paul Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 683 

Reasons for Decision 
Ex Temporé 

1 This application U 112 of 2017 as brought by the applicant, alleges that on or about 9 January 2017 he was harshly, 
oppressively and unfairly dismissed by the respondent, the Director General, the Department of Education. 

2  It now emerges from what is before the Commission that the applicant was employed based on a fixed term contract between 
the parties, to run from approximately 15 August 2016 through to and including 29 January 2017.   

3 A copy of that fixed term contract is exhibit R1 before the Commission. This was signed by the applicant Mr Graham on 
8 August 2016 and provided for his limited term appointment as a teacher at Churchlands Senior High School. The terms of 
that contract were in my view, manifestly clear. It was provided that the commencement and termination dates would be 
15 August 2016 through to 29 January 2017. Also, important to note are cls 12 and 14 of the contract.  Clause 12 provided that 
the “employment will cease at the close of business on the expiry date as contained in paragraph 4 without further notice from 
this office”. Secondly, paragraph 14 provided that “this offer of fixed term employment in no way implies the expectation or 
otherwise of continued employment beyond the period described and there is no obligation upon either party to enter into a 
further contract of employment”. 
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4 The notice of application alleging unfair dismissal was filed in this Commission on 6 September 2017, which obviously, is 
many months after the termination of employment, indeed in excess of seven months it would appear. 

5 The applicant maintains in his submissions to the Commission that he feels aggrieved as to the conduct of the respondent in a 
number of respects. Firstly, and most importantly it seems, was his complaint that as a result of certain allegations made 
against him in the workplace, he has received what is described as a “red flag” on his personnel file, to the effect he not be re-
employed by the respondent in another teaching position. There were further allegations made by the applicant against the 
principal of Churchlands Senior High School and others, in connection with these matters. 

6 The applicant informed the Commission that these issues had been ongoing during the course of this year. The Commission 
understands the applicant’s sense of grievance however, he accepts also that his employment was subject to a fixed term 
contract and it was not in dispute that the terms of exhibit R1, set out the terms of his contract with his employer at the material 
time. 

7 There is some issue as to the circumstances of the final weeks of the applicant’s employment. It was maintained by the 
applicant that he was directed to leave the workplace for a period of time prior to the expiry of the contract. That is disputed by 
the respondent. The respondent maintains that the applicant was, in any event, paid for the remainder of his contract through 
accrued leave entitlements and “student leave” pay. This is the custom and practice of the respondent in relation to contracts of 
this kind. This was not seriously contested by the applicant in this matter. 

8 The relevant principles in relation to an extension of time are well known. They are set out in the decision of the Industrial 
Appeal Court in Malik -v- Paul Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 
683. A copy of that decision has been provided to the parties for the purposes of these proceedings. 

9 Suffice to say that the Commission does have a broad discretion under s 29(3) of the Act to determine whether it would be 
unfair to not accept an application of this kind out of time. The relevant considerations are set out in the judgements of the 
members of the Court. I refer to the observations of EM Heenan J at pars 73 and 74 of his judgement. His Honour refers to the 
relevant principles set out in Brodie-Hanns v MTV Publishing Ltd (1995) 67 IR 298. EM Heenan J at par 73, refers to the 
notion of unfairness in extension of time applications and his Honour said as follows: 

Hence, unfairness must involve, as a minimum at least, the Commission being satisfied that some prospect of success 
would be denied to the applicant if he could not pursue his late claim. If there is some prospect of success to be lost 
by denying an extension of time, it would then become necessary to evaluate the position having regard to the length 
of the delay, its effects upon the respondent and the public interest in the due expedition and finalisation within an 
acceptable period of legal and industrial processes. Fairness, in this sphere, has a legislative starting point in the 
choice by Parliament that 28 days is a sufficient period in the public interest for the commencement of such a claim. 
The longer the delay the more difficult it will be to show unfairness, but even in instances of long delay there may be 
particular circumstances which reveal that it would be unfair not to accept a late referral. 

10 It is well established in this jurisdiction in relation to unfair dismissal claims brought under s 29(1)(b)(i) of the Act, that the 
establishment in fact and law of a dismissal, is a jurisdictional prerequisite to matters of this kind having any prospect of 
success. From the material before me in this case, I simply cannot be persuaded that it has been established that the applicant 
was dismissed, to attract the Commission’s jurisdiction. 

11 The relevant contract set out in exhibit R1 which the applicant does not challenge, makes it very clear that the contract of 
employment between the parties was to end and did end on 29 January 2017. Furthermore, that the fixed term contract did not 
imply any expectation or otherwise, any obligation, on either party to enter into a further contract of employment.   

12 I am aware that the applicant has had an extensive history of service on various short term and fixed term contracts. That is set 
out in exhibit R2. Those contracts first commenced in July 2003 and continued up until the final contract with Churchlands 
Senior High School.  However, those contracts were interspersed on some occasions, by lengthy breaks for periods of study 
and other reasons. But despite this, the terms of exhibit R1, that is the final contract, were clear. Neither party as a matter of 
law, could have any expectation of ongoing employment after the expiry of the final contract of employment on 
29 January 2017. 

13 It seems to me from all of what is before the Commission, that the applicant’s real grievance in this matter is what has occurred 
after the cessation of his employment contract, arising from the allegations made against him in the workplace and the “red 
flagging” of his employment record. That issue seemed to me to loom large amongst the applicant’s grievances. However, that 
and those other matters, are not issues that can be dealt with in the context of an unfair dismissal proceeding. Those issues 
must be dealt with separately under other avenues provided by the Act. The Commission has suggested to the applicant in the 
hearing, that he seek some advice in relation to those issues. 

14 Having considered all the material and having regard to the very extensive delay, which is now over seven months since the 
contract of employment came to an end, even if it could be established that the applicant was dismissed, I simply cannot 
conclude in the circumstances of this case, that it would be unfair not to extend the time to accept the application. 

15 I intend to dismiss the application. 
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2017 WAIRC 00923 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES TRENT GRAHAM 
APPLICANT 

-v- 
NEIL HUNT, PRINCIPAL 
CHURCHLANDS SHS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 8 NOVEMBER 2017 
FILE NO/S U 112 OF 2017 
CITATION NO. 2017 WAIRC 00923 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Ms S Young 
 

Order 
HAVING heard the applicant on his own behalf and Ms S Young on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the name of the respondent be amended by deleting the name “Neil Hunt, Principal Churchlands SHS” and 
inserting in lieu thereof the name “Director General, Department of Education”. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00925 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES TRENT GRAHAM 
APPLICANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 8 NOVEMBER 2017 
FILE NO/S U 112 OF 2017 
CITATION NO. 2017 WAIRC 00925 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr S Young 
 

Order 
HAVING heard the applicant on his own behalf and Ms S Young on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 57 
 

2017 WAIRC 00968 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2017 WAIRC 00968 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : MONDAY, 2 OCTOBER 2017 
DELIVERED : WEDNESDAY, 29 NOVEMBER 2017 
FILE NO. : U 93 OF 2017 
BETWEEN : KENNETH DANIEL KELLY 

Applicant 
AND 
GREAT SOUTHERN EMPLOYMENT DEVELOPMENT SERVICE COMMITTEE 
INCORPORATED 
Respondent 

 

Catchwords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal - 
Whether the Commission has jurisdiction - Whether respondent is a trading corporation - 
Principles applied - Jurisdiction found 

Legislation : Industrial Relations Act 1979 (WA) 
  Fair Work Act 2009 (Cth) 
  Associations Incorporation Act 1997 (WA) 
  Associations Incorporation Act 2015 (WA)     
Result : Jurisdiction found 
Representation: 
Applicant : In person 
Respondent : Mr S Edwards as agent and with him Mr R Tozer of counsel 
Solicitors: 
Respondent : Gilchrist Connell 
 

Case(s) referred to in reasons: 
Aboriginal Legal Service of Western Australia (Inc) v Lawrence [No 2] [2008] WASCA 254; (2008) 89 WAIG 243 
Bankstown Handicapped Children’s Centre Association Inc v Hillman [2010] FCAFC 11; (2010) 182 FCR 483) 
United Firefighters Union of Australia v Country Fire Authority [2015] FCAFC 1; (2015) 228 FLR 497 
Case(s) also cited: 
Application by Ms Marie Pasalskyj [2015] FWC 7309 
Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of Australia v 
Queensland Rail (2015) CLR 171 
Edmonds v Telethon Speech & Hearing Centre for Children WA (INC) [2014] FWC 1037 
Fair Work Ombudsman v Priority Matters Pty Ltd [2017] FCA 833 
Fowler v Syd West Personnel Ltd (1998) 44 AILR 3-386 
Heather Boyd and Ross Theedom v Shire of Yalgoo [2016] FWC 2190 
Lim v Trade & Investment Queensland [2016] FWCFB 6615 
Phillip Digney v The Black Cockatoo Preservation Society of Australia (2014) WAIRC 01285 
R v Federal Court of Australia; Ex parte WA National Football League (“Western Australia Football case”) [1979] HCA 6; (1979) 
143 CLR 190 
Re E v Australian Red Cross Society; Australian Red Cross Society New South Wales Division and Central Sydney Area Health 
Service [1991] FCA 20 
Re Ku-ring-gai Co-operative Building Society (No 12) Ltd (1978) 36 FLR 134 

Reasons for Decision 
1 The issue of whether a corporation is a trading corporation is one of impression and judgment, having regard to a range of 

factors.  On the decided cases, no one factor is conclusive and there is no 'bright line' of delineation: Bankstown Handicapped 
Children’s Centre Association Inc v Hillman [2010] FCAFC 11; (2010) 182 FCR 483). 
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2 In this matter, which involves a claim by the applicant that he was unfairly dismissed by the respondent, the respondent 
maintains that it is a national system employer for the purposes of the Fair Work Act 2009 (Cth) and therefore this Commission 
lacks jurisdiction to hear the applicant's claim.  As this matter has been raised by the respondent, it is incumbent on the 
Commission to determine the issue prior to enquiring into and dealing with the substance of the applicant's claim. 

3 Relevant principles in relation to the determination of whether a corporation is a trading corporation, were discussed and set 
out in the decision of the Industrial Appeal Court in Aboriginal Legal Service of Western Australia (Inc) v Lawrence [No 2] 
[2008] WASCA 254; (2008) 89 WAIG 243.  In this case, in holding that the ALS in Western Australia was not a trading 
corporation, Steytler P (Pullin J agreeing) summarised the law as follows at par 68: 

The more relevant (for present purposes) principles that might be drawn from these and other cases are as follows: 
(1) A corporation may be a trading corporation even though trading is not its predominant activity: Adamson (239); 

State Superannuation Board (303 - 304); Tasmanian Dam case (156, 240, 293); Quickenden [49] - [51], [101]; 
Hardeman [18]. 

(2) However, trading must be a substantial and not merely a peripheral activity: Adamson (208, 234, 239); State 
Superannuation Board (303 - 304); Hughes v Western Australian Cricket Association Inc (1986) 19 FCR 10, 
20; Fencott (622); Tasmanian Dam case (156, 240, 293); Mid Density (584); Hardeman [22]. 

(3) In this context, 'trading' is not given a narrow construction. It extends beyond buying and selling to business 
activities carried on with a view to earning revenue and includes trade in services: Ku-ring-gai (139, 159 - 160); 
Adamson (235); Actors and Announcers Equity Association of Australia v Fontana Films Pty Ltd (1982) 
150 CLR 169, 184 - 185, 203; Bevanere Pty Ltd v Lubidineuse (1985) 7 FCR 325, 330; Quickenden [101]. 

(4) The making of a profit is not an essential prerequisite to trade, but it is a usual concomitant: St George County 
Council (539, 563, 569); Ku-ring-gai (140, 167); Adamson (219); E (343, 345); Pellow [28]. 

(5) The ends which a corporation seeks to serve by trading are irrelevant to its description: St George County 
Council (543, 569); Ku-ring-gai (160); State Superannuation Board (304 - 306); E (343). Consequently, the fact 
that the trading activities are conducted is the public interest or for a public purpose will not necessarily exclude 
the categorisation of those activities as 'trade': St George County Council (543) (Barwick CJ); Tasmanian Dam 
case (156) (Mason J). 

(6) Whether the trading activities of an incorporated body are sufficient to justify its categorisations as a 'trading 
corporation' is a question of fact and degree: Adamson (234) (Mason J); State Superannuation Board (304); 
Fencott (589); Quickenden [52], [101]; Mid Density (584). 

(7) The current activities of the corporation, while an important criterion for determining its characterisation, are not 
the only criterion. Regard must also be had to the intended purpose of the corporation, although a corporation that 
carries on trading activities can be found to be a trading corporation even if it was not originally established to 
trade: State Superannuation Board (294 - 295, 304 - 305); Fencott (588 - 589, 602, 611, 622 - 624); Hughes 
(20); Quickenden [101]; E (344); Hardeman [18]. 

(8) The commercial nature of an activity is an element in deciding whether the activity is in trade or trading: 
Adamson (209, 211); Ku-ring-gai (139, 142, 160, 167); Bevanere (330); Hughes (19 - 20); E (343); Fowler; 
Hardeman [26]. 

4 The decision of the Court in ALS has been cited with approval in superior appellate court decisions (see for example United 
Firefighters Union of Australia v Country Fire Authority [2015] FCAFC 1; (2015) 228 FLR 497; Bankstown.  

5 The issue of whether the respondent is a trading corporation, as with consideration of whether the ALS was also so 
characterised, requires consideration of the respondent's Constitution and rules; its day-to-day activities, the nature of its 
funding and the arrangements with the Commonwealth for the provision of its services.  I will deal with each of these issues in 
turn. 

Constitution and rules 
6 The respondent is incorporated under the Associations Incorporation Act 1987 (now the Associations Incorporation Act 2015) 

(WA).  Rule 3 of the Constitution sets out the objects of the respondent.  It is in the following terms: 
(1) The objects of the Association are- 

(a) To facilitate the development of employment opportunities. 
(b) To collect relevant strategic information to assist in making informed decisions about the allocation of 

resources to meet identified needs. 
(c) To design, develop and implement employment and skills' development initiatives for the benefit of the 

community. 
(d) To network and engage cooperatively with stakeholders and in particular with those based in regional 

communities. 
(e) To inform government policy through evidence based research. 
(f) To address social inclusion including but not limited to intergenerational poverty and Indigenous social 

and economic exclusion that pose as barriers to employment. 
(2) The property and income of the Association shall be applied solely towards the promotion of the objects of the 

Association and no part of that properly or income may be paid or otherwise distributed, directly or indirectly, to 
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members, except in good faith in the promotion of those objects. This rule does not prevent the investment or 
acquisition of assets in order to further the Objects of the Association as detailed in rule 4. 

7 In rule 4, dealing with the powers of the respondent, it is provided that the respondent may 'do all things necessary or 
convenient for carrying out its objects and purposes'. Specific powers set out in this rule include the power for the respondent 
to enter into any contract that the respondent considers necessary or desirable. 

8 By rule 5, dealing with membership, membership of the respondent is open to not for profit agencies, including those from 
local, state and federal government; education, training and employment services, the employer and industry sector and the 
community sector. 

9 Under rule 25, if the respondent is wound up or dissolved, any property remaining, after the discharge of debts and liabilities, 
is not to be distributed to members.  It is to be transferred to another not for profit association incorporated under the AI Act, 
with similar objects to the respondent. 

The activities of the respondent 
10 The activities of the respondent were set out in the evidence of Ms Price, its chief executive officer.  Ms Price has been in the 

position of CEO of the respondent since 2015.  
11 The respondent is registered with the Australian Charities and Not-for-profits Commission. Ms Price outlined that the 

respondent replied to a request for tender by the Commonwealth Department of Employment for the provision of services to 
address long term unemployment of young people aged 15 to 24. Ms Price said that the Commonwealth did not specify the 
services required, but left it for tenderers to develop proposals. She prepared the respondent’s proposal which was called the 
“Young Harvest”, costed it and submitted it. The tender was prepared in accordance with a document prepared by the 
Department of Employment called “Grant Guidelines”. The respondent’s tender contained a budget prepared by Ms Price, as 
was required. The tender process was national and according to Ms Price, some 1000 tenders were lodged. There were 19 
successful applicants, including the respondent, which was informed of the success of its grant in March 2016. To undertake 
the proposal, the respondent employs a staff of 11 FTE’s and some casual staff. Prior to winning the tender, Ms Price described 
the respondent being in a form of “hiatus”, which I understood to mean it was largely inactive. 

12 Ms Price testified that the primary, indeed the only document to establish the funding arrangements between the respondent 
and the Commonwealth, is the “Empowering Youth Initiatives Round 1 2016-2018” funding agreement. This document, a 
copy of which was annexure JMP1 to Ms Price’s witness statement, set out, in detail, the terms of the provision of services by 
the respondent to the Commonwealth. The Commonwealth funding provided to the respondent under the Agreement is the sum 
of $1,363,000 over a two-year period to June 2018. The funding is provided by the Commonwealth in instalments, based on 
the submission of interim reports and the achievement of “milestones” by the respondent, as specified in the Agreement. The 
first payment, being 40% of the total funding provided by the Commonwealth, was, according to Ms Price, used to set up the 
Young Harvest program. Procedurally under the Agreement, the respondent is required to submit an invoice for the payment of 
each instalment of Commonwealth funding, once the Commonwealth is satisfied that the respondent has met its obligations 
under the Agreement. The respondent is registered for GST purposes. Participants in the programs run by the respondent, do 
not pay for services provided to them. The bulk of the respondent’s revenue comes from the Agreement.  

13 As a part of its Young Harvest project, Ms Price said that the respondent has also set up initiatives to assist youth to find 
employment opportunities. One of these is the setting up of a bee-keeping activity, where participants are trained in the skills 
of an apiarist. Once the beehives are established, the harvest of honey is marketed to and sold to local businesses. Another 
venture set up is to grow garlic, process it and sell it into the local market also. A small amount of income is derived from these 
enterprises, represented as “other income” in the respondent’s Income and Expenditure Statement.  

14 Under the terms of the Agreement, the respondent is to deliver four programs to a target of 215 participants. The four programs 
are the Social Enterprise Interventions Programme; the Intensive Development Programme (“Way With Words”); the Youth 
Focus Forum; and the Great Southern Institute of Technology. The bee-keeping and garlic growing enterprises operate under 
the Social Enterprise Interventions Programme.  

15 Ms Price testified that the funding for the respondent under the Agreement, comprised approximately 60% of its income for the 
2016-17 financial year. She said that such funding is essential for the respondent’s survival. The respondent pays 
approximately $23,000 per annum to rent premises. The respondent also charges a “contract management fee”, which was a 
part of its budget submission to the Commonwealth in its tender. Ms Price described this money as used to help the respondent 
survive in between funding agreements, and to assist in the delivery of other services. This fee was $46,400 for 2016 and 
$102,803 for 2017. Ms Price’s evidence was that this fee normally comprises about 12% of the value of any funding 
agreement. 

16 In addition to commercial rental costs and the payment of wages and salaries to staff, the respondent also incurs promotion and 
marketing expenses which Ms Price said was spent by the organisation on marketing and “re-branding” itself. Promotion 
activities for the EYI projects are paid for separately to the Agreement funding. It is also part of the arrangement with the 
Commonwealth, that the respondent collect data as part of a research report to be submitted to the Commonwealth on the 
completion of the Agreement. This is in order that evidence based research may be provided to the Commonwealth, in relation 
to the effectiveness of the various EYI programs. 

17 In terms of other activities, Ms Price referred to working with other organisations from time to time, to assist them in seeking 
funding for an activity. The respondent then receives a fee, via a separate arrangement with that other organisation, for the 
assistance provided by the respondent. 

18 Annexed to Ms Price’s witness statement were various financial documents. The Special Purpose Financial Report for the year 
to 30 June 2017 was included in annexure JMP5. The income and expenditure of the respondent over this period was as 
follows: 
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GREAT SOUTHERN EMPLOYMENT DEVELOPMENT COMMITTEE INC 
Income and Expenditure 

For Period 1 July 2016 to 30 June 2017 
 2017 2016 
Income   

Government Grants 1,046,493 785,636 
Interest 20,655 27,216 
Other Income 8,907 0 
Contract Management Fee 102,803 46,400 
Total Income 1,178,858 859,252 
Expenses   

Employee Expenses 842,694 332,685 
Operating Expenses 56,061 54,257 
Committee Expenses 12,543 1,591 
Office Expenses 57,123 26,812 
Vehicle Expenses 44,365 15,315 
Workshops/Seminar/Meetings 31 2,008 
Promotion and Marketing 11,297 21,327 
Project Expenses 358,079 565,748 
Total Expenses 1,382,193 1,019,743 
Operating Surplus/(Shortfall) -203,335 -160,491 

19 The respondent’s Balance Sheet for the same period is as follows: 

GREAT SOUTHERN EMPLOYMENT DEVELOPMENT COMMITTEE INC 
Balance Sheet 

As At 30 June 2017 
 2017 2016 
Assets   

Bank Accounts   

Bendigo Bank Cheque Account 9,114 107,044 
Bendigo EY Account 328,528 457,318 
Bendigo Bank Term Deposit 786,990 898,822 
Petty Cash 292 0 
Total Bank Accounts 1,124,924 1,463,184 
Sundry Debtors 80 185 
Staff Debtor 623 0 
Prepayments and Deposits 2,688 12,474 
Inventory 13,976 0 
Fixed Assets   

Motor Vehicle 122,447 90,222 
Acum Dep Moto Vehicles -37,721 -20,907 
Office Equipment 56,709 66,895 
Accum Dep Office Equipment -18,622 -16,830 
Fixture and Fittings 4,894 4,894 
Accum Dep Fixture and Fittings -489 0 
Total Fixed Assets 127,218 124,274 
Total Assets 1,269,509 1,600,117 
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GREAT SOUTHERN EMPLOYMENT DEVELOPMENT COMMITTEE INC 

Balance Sheet 
As At 30 June 2017 

 2017 2016 
Liabilities   

Trade Creditors 10,339 12,216 
Accrued Expenses 5,007 16,059 
Credit Card 5,292 11,409 
GST Liabilities 26,478 37,888 
PAYG Payable 8,504 8,956 
Superannuation Payable 7,932  

FBT Payable 1,308 5,791 
Funding in Advance   

Empowering Youth Initiative 326,434 416,471 
Indigenous Advancement Strategy 40,658 73,300 
Youth Engagement 10,000 0 
Total Funding in Advance 377,092 489,771 
Provision for Annual Leave 22,606 9,741 
Long Service Leave 0 0 
Total Liabilities 464,558 591,831 
Net Assets 804,951 1,008,286 
Equity   

Retained Earnings 1,008,286 1,168,777 
Current Earnings -203,335 -160,491 
Total Equity 804,951 1,008,286 

20 Ms Price also added in her evidence, that in its former iterations, the respondent derived most of its income from the 
Commonwealth Department of Employment. 

Funding of the respondent - grant guidelines 
21 The funding provided to the respondent by the Commonwealth was made in accordance with the “Grant Guidelines for 

Empowering Youth Initiatives Round 1”. The Guidelines are very detailed and set out the requirements for applicants seeking 
grant funding from the Commonwealth for EYI programs, as not for profit or non-government organisations.  The EYI is 
described as part of the Commonwealth Government’s commitment to assisting young people at risk of long term 
unemployment and to improve the opportunities of young people to stay in employment. The funding for EYI is part of the 
Commonwealth Government 2015 – 16 budget commitments of $55,000,000 to be available over four years. This funding is to 
establish the EYI, to assist young people at risk of long term unemployment and those experiencing entrenched disadvantage. 
These are all plainly social welfare objectives. 

22 Under the Guidelines, three categories of grant funding are available.  They are up to $500,000; $500,001-$1,000,000; and 
$1,000,001-$2,000,000. There are specified funding priorities, by which preference is to be given to proposals to prevent 
unemployment or to reduce the risk of long term unemployment of young people, in the regions or amongst groups, including 
indigenous young people.  Those organisations already providing employment services to the Commonwealth, are not eligible 
to apply for grant funding.  An applicant for grant funding is required to submit a detailed proposal for consideration and for 
funding, in one or more of the funding categories set out above.  A proposed budget for the project is to be concluded. That is, 
the applicants for funding devise their own proposed project, which is then evaluated by the Department. 

23 In the sense outlined above, as confirmed in Ms Price’s evidence, the respondent did not tender for grant funding based on 
price. The successful tenders were selected based on the nature and merits of their proposed EYI projects, assessed against the 
objectives of the EYI programs, as set out in the Guidelines.  The grant application made by the respondent, in the third 
category of funding, was based on its budgeted cost. Therefore, whilst the respondent emphasised that it obtained its grant 
funding from the Commonwealth by a competitive tender, the competitive element was the nature of the project itself, and not 
the tendered cost of providing the services. The cost to the Commonwealth, in terms of the delivery of the projects, is not one 
of the assessment criteria for grant funding, as set out in the Guidelines. 

Funding of the respondent - EYI funding agreement 
24 The Agreement with the Commonwealth is dated 1 June 2016. The term of the agreement is two years to June 2018. Under the 

heading “Context” it is provided that the Commonwealth administers the “Empowering YOUth Initiatives” with the stated 
aims to: 
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a) help more young people at risk of long-term unemployment to find and keep a job;  
b) identify innovative approaches that have the greatest potential to improve employment outcomes for young people 

at risk of long-term unemployment and  prevent long-term welfare dependency; and 
c) promote learnings from the Empowering YOUth Initiatives to assist government  and organisations working with 

young people to enhance current and future service  delivery. 
25 It is then recorded that the respondent is “committed to helping achieve the Objectives of the Empowering YOUth Initiatives 

through Your Conduct of Your Initiative”.  It is further provided in the context that “as a result of this commitment, We agree 
to support Your Initiative by providing the Funding to You, subject to the terms and conditions of this Agreement”. 

26 Clause 2 Initiative obliges the respondent to carry out its Young Harvest Initiative in accordance with the objectives recorded 
in item A of Schedule 1 to the Agreement. This part of the Agreement repeats the objectives of the Commonwealth or EYI 
program and sets out the specific objects of the respondent’s initiative. These include providing youth in regional Australia 
with opportunities to participate in social enterprises to develop skills and experience; to support youth on their education 
and/or employment pathway through intensive individual case management and group development sessions, amongst other 
objectives. 

27 Part A.2 of the Schedule specifies that 215 participants are to be involved in the respondent’s Young Harvest and a minimum 
number of those in certain specified and identified programs. The respondent is required to use its networks to promote the 
recruitment of participants into its programs. There are specified minimum numbers of hours of required involvement in each 
of the several programs. 

28 In Part A 2.15 of the Schedule, are specified “milestones” to be achieved by the respondent. These include the submission of 
progress reports, data and information required to be provided to the Commonwealth, and progress towards the engagement of 
215 participants in the respondent’s initiatives.  A final report is to be provided at the end of the term of the Agreement. 

29 Clause 3 and Part B of Schedule 1 deal with the payment of grant funding under the Agreement.  Payment of funds to the 
respondent is dependent on the completion of the milestones set out in the Agreement. Of the total funding of $1,363,000, 
$545,200 was the initial payment.  After six months and subject to the completion of milestones, a further payment was to be 
made of $272,600. This same amount was payable a further six months later, again on the same terms. Following a further six 
months, the sum of $204,450 is payable with a final payment of $68,150.  Invoices are required to be submitted for payment of 
the instalments of funds.   

30 Under cl 3 also, the funding may only be spent on the respondent’s Initiative and tight controls are imposed on the 
respondent’s own budget that it submitted with its proposal. The Commonwealth can recover from the respondent funds not 
spent in accordance with the terms of the Agreement.  Other provisions of the Agreement provide for extensive controls on 
staffing of the respondent; its use of subcontractors; the assets of the respondent and its intellectual property; provision is made 
for the auditing of the respondent’s performance; and access to the respondent’s premises and records.  Additionally, the 
Commonwealth has the right to terminate the Agreement at any time or to reduce its scope. Furthermore, the respondent is not 
to be an employee, agent, partner or other officer of the Commonwealth and may not bind or exercise any authority to 
represent the Commonwealth. 

Consideration 
31 The objects of the respondent can be clearly viewed as having a social welfare focus. The promotion of employment 

opportunities, particularly in regional communities is of such character.  Furthermore, the promotion of social inclusion, 
including overcoming inter-generational poverty and indigenous social and economic exclusion, are plainly such social welfare 
objectives. Having these objects does not, of course, mean that a corporation may not be a trading corporation.  

32 Those objects are consistent with the relevant provisions of the Guidelines, referred to above, setting out the Commonwealth 
Government’s EYI program.  That is, the Commonwealth’s objective in this respect, and the relevant objects of the respondent, 
are directed towards overcoming barriers to employment and the promotion of opportunities for employment for groups, in this 
case, young people.  The fact that the objects of the respondent do not refer specifically to young people, does not limit the 
scope of activities that the respondent may be engaged in. 

33 As with the ALS case, the property and income of the respondent, which in this case is mainly the grant funding from the 
Commonwealth, and presumably also, retained earnings from earlier funding agreements, is to be applied solely towards the 
attainment of the respondent’s objects. No property or income of the respondent may be applied for the benefit of any 
individual member of the respondent. The respondent does not seek to derive a profit from its activities and nor can it seek to 
do so under the AI Act. The only additional revenue sources for the respondent, other than from the Commonwealth grant 
funding, and the contract management fee, is a very small sum from the sale of some products to local businesses, arising from 
the social enterprise program. The contract management fee is something that was specified in the budget submitted to the 
Commonwealth in the respondent’s tender. It forms part of the respondent’s retained earnings, which have been built up over 
previous years.  As mentioned above, this seems to be a source of funds to tide the respondent over between government 
funded programs. 

34 As with the ALS case too, although the respondent did tender for the award of funding, the tender was not a competitive price 
based tender. There are separate funding ranges available. Bidders were to submit projects for one or more allocated grant 
funding ranges. Price was not a criterion for the selection of successful projects in the Guidelines. This stands in contrast to the 
circumstances for example, in Bankstown, where the Association in that case offered its services to the State Government 
agencies, at prices determined by it. The Government agencies were free to accept or reject the price for the services offered. 
As part of their consideration, the Government agencies had regard to prices charged by other organisations offering similar 
services in the marketplace: Bankstown at pars 33-37. That is not the case here. Furthermore, in some instances in Bankstown, 
the Association provided quotes for the provision of some services, for which invoices were sent: at par 41. 
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35 Importantly also in Bankstown, in concluding that the activities of the Association in that case were trading activities and had a 
commercial character, the Full Court noted the description of the relationship between the parties in the relevant contract.  In 
the header agreement between the parties, the language used was that the Association was selling its services to the State and 
the State was purchasing them. This was in the important context of the parties negotiating on price, with the State having 
regard to the price of the provision of those same services by others in the marketplace. It was these aspects, along with the 
overall activities of the Association, that persuaded the Full Court as to its commercial character. There was also no obligation 
on the parties to buy and sell services to and from one another. If they did, the terms of the contract had application: pars 54-
55. Also, the Association in Bankstown received a substantial amount in fees directly from users of some of its services, such 
as day care and other community services provided. That is not the case here. Participants are not required to financially 
contribute to the programs that they may ultimately be a beneficiary of.  In that sense, the respondent gratuitously provides 
employment skills and assistance to youth at risk of long term unemployment. 

36 In this case, the position is more like the situation applying in ALS. Here, as confirmed by Ms Price, the respondent is reliant 
on the Commonwealth grant for its survival. The grant funding is provided on the terms determined by the Commonwealth, as 
set out in the Guidelines and the Agreement. There was nothing before the Commission to support the conclusion that the 
Agreement resulted from commercial negotiations between the respondent and the Commonwealth. Apart from the provision 
of the grant funding by the Commonwealth, most of the obligations under the Agreement are imposed on the respondent. 
These matters specifically relate to the details of the programs to be conducted by the respondent, the objectives to be achieved 
by them, and reporting, data research and other detailed compliance obligations.  In this case, it seems that the intent and scope 
of the obligations imposed on the respondent in the Agreement, reflected the intent and purposes of the Commonwealth set out 
in the Guidelines, in return for which, the grant funding is provided by the Commonwealth. 

37 Whilst it is the case that the respondent rents premises and employs staff etc, so did the ALS. The ALS, at least in 2005, had a 
significant funding budget of some $23,000,000. Many organisations need to be run professionally and structure themselves 
accordingly to do so. In my opinion, this is not an indicia of trading activity per se. Similarly, too, the spending of money on 
the marketing of an organisation does not, of itself, indicate trading. Some government agencies promote themselves and their 
missions, in this way.     

38 As to the contract management fee, on the evidence, this is a sum of money normally derived as a percentage of the 
government grant or other funding provided to the respondent. This sum of money was not received for any independent 
trading activities of the respondent, by way of the sale of goods or services. Rather, it seemed to be a loading or additional 
payment, made by the Commonwealth to the respondent, as a function of receiving the grant funding itself. Without the receipt 
of the grant, the fee would not be paid. This money seems to have accumulated over the years and is accounted as retained 
earnings in the respondent’s balance sheet. But for the grant from the Commonwealth in this case, the fee would not exist. In 
my view, this fee cannot be characterised as revenue resulting from any independent trading activity. 

39 As to what Ms Price referred to as other fees paid to the respondent to assist other organisations to obtain funding, this was not 
identified in the income and expenditure statements. It may well be that there was no such revenue for 2016 and 2017. From 
the income expenditure statement, despite what Ms Price mentioned in her evidence, it appears that the Commonwealth grant 
funding represented nearly 89% of the respondent’s income for 2017 and approximately 91.5% for 2016. This excludes the 
contract management fee of $102,803 for 2017 and $46,400 for 2016. The “other” 2016 income, which was said by Ms Price 
to be from the sale of honey and garlic from the social enterprises program was $8,907 for 2017 and there was no income from 
this source for 2016. This was an insignificant sum as a proportion of the organisation’s overall revenue. The respondent 
earned interest of $20,655 in 2017 and $27,216 in 2016. It was not clear whether the interest figure is simply bank interest, or 
resulted from other investment activities of the respondent. Given the funds in bank accounts, I assume it is the former. 

40 As noted, I have considered the Commonwealth grant funding exclusive of the contract management fee. If one was to include 
the fee as a payment by the Commonwealth, contingent upon the payment of the grant funding, then the total Commonwealth 
payments to the respondent are approximately 97.5% of its total income for 2017 and 96.8% of its total income for 2016. 

41 It is not any one of these various characteristics, that defines the character of the respondent’s operations. Whether a 
corporation is a trading corporation is a question of impression and judgement. In this case, when one compares the activities 
of the respondent and its funding arrangements, to cases such as Bankstown for example, there are stark differences. Looking 
at the factors together, and not in isolation, I am not able to conclude that the activities of the respondent have a commercial 
character, to constitute the respondent as a trading corporation.  It provides a social welfare service, by way of support for 
young people at risk of long term unemployment, for the Commonwealth.  It does so in accordance with programs it has 
developed under the Guidelines, reflecting Commonwealth government policy and in accordance with a detailed agreement, 
specifying how the social policy objective is to be delivered. This activity reflects the bulk of the respondent’s activities and 
revenue source. There are no other activities engaged in by the respondent that could be characterised as substantial or 
significant independent trading activities. 

Conclusions 
42 Therefore, in view of the foregoing, I consider that the Commission has jurisdiction to hear the applicant’s claim. A declaration 

will be made accordingly. 
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2017 WAIRC 00973 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KENNETH DANIEL KELLY 
APPLICANT 

-v- 
GREAT SOUTHERN EMPLOYMENT DEVELOPMENT SERVICE COMMITTEE 
INCORPORATED 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 1 DECEMBER 2017 
FILE NO. U 93 OF 2017 
CITATION NO. 2017 WAIRC 00973 
 

Result Jurisdiction found 
Representation  
Applicant In person 
Respondent Ms S Edwards as agent and with him Mr R Tozer of counsel 
 

Declaration 
HAVING heard the applicant on his own behalf and Mr S Edwards as agent on behalf of the respondent the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act, 1979 hereby declares –  

THAT the Commission has jurisdiction to enquire into and deal with the herein application. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00371 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRASHANT KOTHARI 
APPLICANT 

-v- 
THIVAAGARA MURTHY AND KANAGA SOLAMUTHU 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 28 JUNE 2017 
FILE NO. B 62 OF 2017 
CITATION NO. 2017 WAIRC 00371 
 

Result Direction issued 
Representation  
Applicant In person 
Respondent Ms K Solamuthu 
 

Direction 
HAVING heard Mr P Kothari on his own behalf and Ms K Solamuthu on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

THAT the respondent do file and serve a notice of answer and counter proposal with full particulars in answer to the 
herein application by no later than 19 July 2017. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2017 WAIRC 00755 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRASHANT KOTHARI 
APPLICANT 

-v- 
THIVAAGARA MURTHY AND KANAGA SOLAMUTHU 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 25 AUGUST 2017 
FILE NO/S B 62 OF 2017 
CITATION NO. 2017 WAIRC 00755 
 

Result Order issued 
Representation 
Applicant In person 
Respondent No appearance required 
 

Order 
HAVING heard the applicant on his own behalf and Ms K Solamuthu on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the applicant be and is hereby granted leave to appear by video link subject to the venue being approved by the 
Commission.  

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00768 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRASHANT KOTHARI 
APPLICANT 

-v- 
THIVAAGARA MURTHY AND KANAGA SOLAMUTHU 

RESPONDENTS 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 31 AUGUST 2017 
FILE NO/S B 62 OF 2017 
CITATION NO. 2017 WAIRC 00768 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Ms K Solamuthu 
 

Order 
HAVING heard the applicant on his own behalf and Ms K Solamuthu on behalf of the respondents the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders -  

THAT the name of the respondents be amended by deleting the name "Thivaagara Murthy and Kanaga Solamuthu" and 
inserting in lieu thereof the name "Thivaagara Murthy Ponnampalam and Kanaga Malar Solamuthu". 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2017 WAIRC 00853 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRASHANT KOTHARI 
APPLICANT 

-v- 
THIVAAGARA MURTHY PONNAMPALAM AND KANAGA MALAR SOLAMUTHU  

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 5 OCTOBER 2017 
FILE NO/S B 62 OF 2017 
CITATION NO. 2017 WAIRC 00853 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Ms K Solamuthu 
 

Order 
HAVING heard the applicant on his own behalf and Ms K Solamuthu on behalf of the respondents the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the name of the respondents be amended by deleting the name “Thivaagara Murthy Ponnampalam and Kanaga 
Malar Solamuthu” and inserting in lieu thereof the name “Holy Holdings Pty Ltd”. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00854 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRASHANT KOTHARI 
APPLICANT 

-v- 
HOLY HOLDINGS PTY LTD  

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 5 OCTOBER 2017 
FILE NO/S B 62 OF 2017 
CITATION NO. 2017 WAIRC 00854 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Ms K Solamuthu 
 

Order 
WHEREAS the respondent is being wound up in insolvency pursuant to the Corporations Act 2001 (Cth); 
AND WHEREAS pursuant to s 471B of the Corporations Act 2001 (Cth) proceedings cannot be commenced or proceeded with 
against a company while it is being wound up in insolvency, except with leave of the Court; 
NOW THEREFORE the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 hereby orders 
- 

THAT subject to further order of the Commission this application be and is hereby stayed. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2017 WAIRC 00941 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRASHANT KOTHARI 
APPLICANT 

-v- 
HOLY HOLDINGS PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 15 NOVEMBER 2017 
FILE NO/S B 62 OF 2017 
CITATION NO. 2017 WAIRC 00941 
 

Result Discontinued by leave 
Representation 
Applicant In person 
Respondent Ms K Solamuthu 
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00104 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES EMILY MACKINTOSH 
APPLICANT 

-v- 
BELL CHARTERED ACCOUNTANTS 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE TUESDAY, 13 FEBRUARY 2018 
FILE NO/S U 157 OF 2017 
CITATION NO. 2018 WAIRC 00104 
 

Result Application dismissed 
 

Order 
1. This matter is a claim for unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 13 December 2017. 
2. The Commission convened a conciliation conference on 31 January 2018.  At the conference on 31 January 2018, the 

parties reached agreement to resolve the matter.  In accordance with that agreement, on 9 February 2018, the applicant 
filed a Form 14 – Notice of withdrawal or discontinuance. 

The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  
THAT this matter be, and is hereby dismissed. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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2018 WAIRC 00050 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES GARY MITCHUM STEVENS 
APPLICANT 

-v- 
WASTE STEAM MANAGEMENT  
ABN 79 637 108 704 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE MONDAY, 22 JANUARY 2018 
FILE NO/S U 103 OF 2017 
CITATION NO. 2018 WAIRC 00050 
 

Result Application dismissed 
 

Order 
1. This matter is a claim of unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 15 August 2017. 
2. On 1 December 2017, by telephone, the applicant advised that he believes the respondent is a trading corporation.  On 

12 December 2017, by telephone, the applicant advised that he would pursue his claim in the Fair Work Commission, and 
that he would confirm this in writing. 

3. On 2 January 2018, the Commission wrote to the applicant noting that he indicated he intended to pursue his application in 
the Fair Work Commission, and requesting that he provide a status update on the matter by 4.30 pm on Wednesday, 17 
January 2018.  The Commission said that it intended to issue an order dismissing the application if nothing was heard from 
the applicant.   

4. By 19 January 2018, the Commission had received no further correspondence from the applicant.   
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be, and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00043 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DENNIS VALENTA 
APPLICANT 

-v- 
KONDININ SHIRE 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 15 JANUARY 2018 
FILE NO/S U 36 OF 2017 
CITATION NO. 2018 WAIRC 00043 
 

Result Discontinued by leave 
Representation 
Applicant In person 
Respondent Mr A Sinanovic of counsel 
 

Order 
HAVING heard the applicant on his own behalf and Mr A Sinanovic of counsel on behalf of the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Adin Robert Jones D&L Lintels  David Mikaere U 78/2016 Commissioner D J 
Matthews 

Discontinued 

Anthony Michael Hines North Metropolitan Tafe U 158/2017 Commissioner D J 
Matthews 

Discontinued 

Brett Allan Marks Andrew Green U 135/2016 Commissioner D J 
Matthews 

Discontinued 

Cheryl Harman Owners of Warren River Resort 
SP36329 T/A Warren River Resort 

U 116/2017 Commissioner D J 
Matthews 

Discontinued 

Christopher Holt Paupiyala Tjarutja Aboriginal 
Corporation 

U 168/2016 Commissioner T 
Emmanuel 

Discontinued 

Corey Moore Department of Agriculture and 
Food 

U 6/2017 Commissioner T 
Emmanuel 

Discontinued 

Dr Barry Jones Child and Adolescent Health 
Service 

U 173/2016 Commissioner T 
Emmanuel 

Discontinued 

Emma Kate MchHugh The Morgan Family Trust, trading 
as Mulberry Tree Childcare and 
Kindy ABN 8282 4632520 

U 143/2017 Commissioner T 
Emmanuel 

Discontinued 

Gavin John Currie Avon Youth Community and 
Family Services 

U 108/2017 Commissioner D J 
Matthews 

Discontinued 

Huiqiao (Alison) Fu Christopher Branchi U 125/2017 Commissioner T 
Emmanuel 

Discontinued 

Janice Hope Page Enviromental Forest Farm 
Managment 

B 70/2016 Commissioner D J 
Matthews 

Discontinued 

John Stephen Bates Team Roof - C.O Donnell B 139/2017 Senior Commissioner S 
J Kenner 

Discontinued 

Kaine Frunks The Department of Corrective 
Services 

U 187/2016 Commissioner D J 
Matthews 

Discontinued 

Karl Howard LTT Group Pty Ltd B 178/2016 Commissioner T 
Emmanuel 

Discontinued 

Kenneth Daniel Kelly Great Southern Employment 
Development Service Committee 
Incorporated 

U 93/2017 Senior Commissioner 
S J Kenner 

Discontinued 

Krisanda Elizbeth Chappell The Trustee for Simpson Family 
Trust Miracle Recreation 
Equipment 

U 131/2017 Senior Commissioner S 
J Kenner 

Discontinued 

Michelle Webb West Greenwood Primary School 
Parents and Citizens' Association 
Incorporated 

U 161/2016 Commissioner D J 
Matthews 

Consent 

Mr Pascal Blampain Mr Michael Fotios (Director of 
Eastern Goldfields) 

B 142/2017 Commissioner T 
Emmanuel 

Discontinued 

Stuart John Graham Eastern Goldfields Ltd B 152/2017 Commissioner T 
Emmanuel 

Discontinued 

Susan Margaret Wiener Iona Presentation College B 195/2016 Commissioner T 
Emmanuel 

Discontinued 

Tanya Glamuzina Lachlan McIntosh - Onterran B 104/2017 Senior Commissioner S 
J Kenner 

Discontinued 

Trevor Harman Owners of Warren River Resort 
SP36329 T/A Warren River Resort 

U 117/2017 Commissioner D J 
Matthews 

Discontinued 

Victoria Amey Carers Association of Western 
Australia Incorporated 

U 133/2017 Senior Commissioner S 
J Kenner 

Discontinued 

Victoria Amey Carers Association of Western 
Australia Incorporated 

B 133/2017 Senior Commissioner S 
J Kenner 

Discontinued 

 
 

CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

Civil Service 
Association of 
Western Australia 
Incorporated 

Commissioner of 
Police in his capacity 
as the employing 
authority 

Emmanuel C PSAC 
4/2017 

16/01/2017 
10/03/2017 

Dispute re 
procedural 
fairness 

Discontinued 
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Parties Commissioner Conference 
Number 

Dates Matter Result 

Health Services 
Union of Western 
Australia (Union of 
Workers) 

Director General of 
Health as delegate of 
The Minister for 
Health in his 
incorporated capacity 
under s7 of the 
Hospital and Health 
Services Act 1927 as 
the WA Country 
Health Service 

Emmanuel C PSAC 
10/2016 

15/06/2016 
01/08/2016 

Dispute re 
employment 
status 

Discontinued 

Health Services 
Union of Western 
Australia (Union of 
Workers) 

Director General of 
Health as delegate of 
The Minister for 
Health in his 
incorporated capacity 
under s7 of the 
Hospital and Health 
Services Act 1927 as 
the WA Country 
Health Service 

Emmanuel C PSAC 
10/2015 

23/04/2015 
07/05/2015 
28/05/2015 

Dispute re 
criteria 
progression 

Discontinued 

The Civil Service 
Association of 
Western Australia 

Lisa Harvey, Deputy 
Premier and Minister 
for Training and 
Workforce 
Development and 
Director General, 
Department for 
Training and 
Workforce 
Development, Central 
Institue of 
Technology, 
Challenger Institute of 
Technology 

Emmanuel C PSAC 
4/2016 

16/03/2016 
23/03/2016 
07/04/2016 
20/04/2016 
18/05/2016 

Dispute re 
change 
proposals 

Discontinued 

The Civil Service 
Association of 
Western Australia 
Incorporated 

Director General, 
Department of 
Corrective Services 

Emmanuel C PSAC 
3/2017 

16/01/2017 Dispute re 
alleged 
suspected 
breach of 
discipline 

Discontinued 

The Civil Service 
Association of 
Western Australia 
Incorporated 

Commissioner of 
Main Roads Western 
Australia 

Emmanuel C PSACR 
30/2015 

11/08/2016 
18/10/2016 

Dispute re 
alleged 
breach of 
discipline 

Discontinued 

The Civil Service 
Association of 
Western Australia 
Incorporated 

Director General, 
Department of 
Communities 

Matthews C PSAC 
17/2017 

02/08/2017 Dispute re 
union 
member's 
shift roster 

Discontinued 

Western Australian 
Municipal, 
Administrative, 
Clerical and 
Services Union of 
Employees 

Shire of Sandstone Matthews C C 30/2017 N/A Dispute re 
reduction of 
salary of 
union 
member 

Discontinued 

Western Australian 
Police Union of 
Workers 

Commissioner of 
Police 

Kenner SC PSACR 
15/2017 

N/A Dispute re 
clause 32 of 
Western 
Australia 
Police 
Industrial 
Agreement 
2003 

Discontinued 

Western Australian 
Police Union of 
Workers 

Commissioner of 
Police 

Kenner SC PSAC 
15/2017 

09/08/2017 Dispute re 
clause 32 of 
Western 
Australia 
Police 
Industrial 
Agreement 
2003 

Referred 

Western Australian 
Police Union of 
Workers 

Commissioner of 
Police Western 
Australia Police 

Emmanuel C PSAC 
1/2017 

10/01/2017 
18/01/2017 

Dispute re 
employment 
status 

Discontinued 
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CORRECTIONS— 

2018 WAIRC 00103 
SHIRE OF KONDININ MUNICIPAL COLLECTIVE ENTERPRISE AGREEMENT 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN MUNICIPAL, ADMINISTRATIVE, CLERICAL AND SERVICES 

UNION OF EMPLOYEES 
APPLICANT 

-v- 
SHIRE OF KONDININ 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE TUESDAY, 13 FEBRUARY 2018 
FILE NO. AG 15 OF 2017 
CITATION NO. 2018 WAIRC 00103 
 

Result Correction made 
Representation (by correspondence)  
Applicant Mr G Upham 
Respondent Mr J Read 
 

Corrigendum 
WHEREAS on 20 December 2017, 2017 WAIRC 01022 was deposited in the Office of the Registrar; and 
WHEREAS the Commission was informed there was an error in the document;  
WHEREAS all parties have in writing agreed the error was made;  
NOW THEREFORE I, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby substitute the words 

“Shire of Kondinin Municipal Collective Enterprise Agreement 2014” for the words “Shire of Kondinin 
Municipal Collective Enterprise Agreement 2011” in 2017 WAIRC 01022.  

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00052 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MARIO GEORGIOU 

APPELLANT 
-v- 
THE COMMISSIONER OF POLICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 24 JANUARY 2018 
FILE NO. APPL 4 OF 2017 
CITATION NO. 2018 WAIRC 00052 
 

Result Direction and Order issued 
Representation  
Appellant No appearance 
Respondent Mr N van Hattem of counsel 
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Direction and Order 
1. The WAIRC listed this matter for mention on 24 January 2018, for the appellant to show good reason why his appeal should 

proceed in circumstances where he had not complied with directions issued on 11 October 2017 ([2017] WAIRC 00863), 
which required him to comply with regulation 92 of the Industrial Relations Commission Regulations 2005 by 2 January 
2018, and to apply for any further extension of time by 21 December 2017.   

2. On 23 January 2018, the appellant emailed the WAIRC requesting a further extension of time to file a regulation 92 bundle.  
The appellant told the WAIRC that he intended to appear at the hearing.  However, at the hearing, there was no appearance 
for or on behalf of the appellant.   

3. At the hearing, the Commissioner of Police indicated that he did not oppose a further extension of one week for the appellant 
to file a regulation 92 bundle.   

Having taken account of all of the circumstances, the WAIRC is of the opinion that a further extension of time ought to be granted 
for one week for the appellant to comply with regulation 92 of the Industrial Relations Commission Regulations 2005.  However, 
should the appellant not comply with this direction, the WAIRC is of the opinion that the appellant should be taken to have 
withdrawn his appeal and will order accordingly without further notice.   
Therefore, the WAIRC –  

1. DIRECTS THAT the appellant is to comply with regulation 92 of the Industrial Relations Commission 
Regulations 2005 by no later than 4.30 pm on Wednesday, 31 January 2018.   

2. ORDERS THAT if the appellant does not comply with regulation 92 by 4.30 pm on Wednesday, 31 January 
2018, the appeal be, and is thereby taken to have been withdrawn.   

 (Sgd.)  P E SCOTT, 
 Chief Commissioner, 
[L.S.] For and On behalf of the Western Australian Industrial Relations Commission. 

 
 

2018 WAIRC 00087 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MARIO GEORGIOU 

APPELLANT 
-v- 
THE COMMISSIONER OF POLICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 7 FEBRUARY 2018 
FILE NO/S APPL 4 OF 2017 
CITATION NO. 2018 WAIRC 00087 
 

Result Direction and order issued 
Representation 
Appellant The appellant on his own behalf 
Respondent Mr T Pontre of counsel 
 

Directions and Order 
1. Mr Georgiou appeals to the Western Australian Industrial Relations Commission (the WAIRC) against his removal as a 

police officer.   
2. According to regulation 92 of the Industrial Relations Commission Regulations 2005, an appellant is required to file 

documents relating to their appeal (the Regulation 92 documents).  In Mr Georgiou's case, he was due to file by 1 March 
2017.   

3. Mr Georgiou has been granted six formal extensions of time and then been given a further week in which to comply with 
regulation 92.  His requested extensions of time have been for a range of reasons, including ill health and difficult personal 
circumstances.  However, his reasons for seeking extensions of time, for failing to comply with times in which to request an 
extension of time and for failing to attend two previous interlocutory hearings have included:   

(a) not receiving emails due to not having paid his Optus bill;  
(b) that he has not received notifications sent by post;  
(c) that he did not read the terms of a direction properly; and  



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 73 
 

(d) that there was heavy traffic in the city due to a car accident and difficulty finding parking.   
4. The WAIRC issued a direction on 24 January 2018, after Mr Georgiou failed to comply with the previous directions or to 

seek an extension of time or to attend the hearing that day.  It provided that he was to comply with regulation 92 by 4.30 pm 
on Wednesday, 31 January 2018, and an order that if he did not comply by that time, then the appeal would be taken to have 
been discontinued.   

5. At 4.25 pm on 31 January 2018, Mr Georgiou attended the Registry with a bundle of documents.  The bundle contained no 
identifying number or parties' name, nor any indication of what the documents were.  Normally, such a bundle of documents 
would not be received for filing.  However, the Registry Officer was familiar with Mr Georgiou and his appeal, and his 
documents were received.   

6. Mr Georgiou has advised that this bundle is only part of his Regulation 92 documents and therefore he has not complied with 
the direction issued.   

7. Later on 31 January 2018, Mr Georgiou sent an email requesting a further extension of time to file the remainder of the 
documents.  The reason for filing only part of the bundle was that his printer had run out of ink.   

8. The WAIRC notes that at least one of the documents appears to be new evidence or a submission, not a document in 
compliance with regulation 92.   

9. The WAIRC convened on Wednesday, 7 February 2018 for the purpose of considering the future of the appeal in light of 
Mr Georgiou's history of failure to comply with the regulations and directions issued to him.   

10. The hearing was convened.  However, Mr Georgiou was not present.  After a few minutes, his daughter advised that he was 
stuck in traffic.  The hearing was adjourned to enable Mr Georgiou to attend.   

11. When Mr Georgiou attended the hearing, he commented about his personal circumstances, including that he is suffering from 
depression and that this affects his ability to meet timeframes.  He also produced a medical certificate from his doctor which 
records only his unfitness for work for a specified period.  However, Mr Georgiou also commented that he could provide a 
report from his doctor or psychiatrist, but did not want the Commissioner of Police to know the details of his condition.   

12. Taking account of all of the circumstances, the WAIRC has decided that Mr Georgiou ought to provide to it a report from his 
psychiatrist as to his fitness to pursue his appeal.  Should Mr Georgiou fail to provide the report as required, within the 
timeframe required, then the appeal will be treated as being discontinued without further notice.   

Therefore, the WAIRC, having heard from Mr M Georgiou on his own behalf and Mr T Pontre of counsel for the Commissioner of 
Police, pursuant to the power conferred under the Industrial Relations Act 1979 and the Police Act 1892, hereby –  

DIRECTS –  
1. THAT the appellant is to obtain a report from his treating psychiatrist as to whether he is fit to pursue 

his appeal.   
2. THAT if the appellant's treating psychiatrist is of the opinion that the appellant is presently not fit to 

pursue his appeal, the treating psychiatrist's report should include an opinion as to whether and when 
the appellant is likely to be fit to pursue his appeal.   

3. THAT the appellant is to provide a copy of the report of his treating psychiatrist to the WAIRC no 
later than 4.30 pm on Thursday, 8 March 2018.   

4. THAT the appellant need not provide a copy of the report from his treating psychiatrist to the 
respondent.   

ORDERS –  
5. THAT if the appellant does not comply with Directions 1 to 3 above by 4.30 pm on Thursday, 

8 March 2018, the appeal will be taken to have been discontinued without further notice.   
 (Sgd.)  P E SCOTT, 
 Chief Commissioner, 
[L.S.] For and On behalf of the Western Australian Industrial Relations Commission. 

 
 

2018 WAIRC 00041 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ADIB ABDENNABI 

APPLICANT 
-v- 
THE COMMISSIONER OF POLICE 
WA POLICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 12 JANUARY 2018 
FILE NO/S APPL 42 OF 2016 
CITATION NO. 2018 WAIRC 00041 
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Result Appeal adjourned 
Representation (by correspondence) 
Applicant Mr R Yates of counsel 
Respondent Mr N Barron of counsel 
 

Order 
This is an appeal filed on 13 July 2016 pursuant to s 33P of the Police Act 1892 against a decision by the Commissioner of Police to 
take removal action.   
On 30 June 2017, the WAIRC issued an order ([2017] WAIRC 00379; (2017) 97 WAIG 963) adjourning the appellant's appeal for 
six months and that the Commissioner of Police need not comply with regulation 91 of the Industrial Relations Commission 
Regulations 2005 until further order.   
On 9 January 2018, the appellant wrote to the WAIRC requesting a further adjournment of six months.  The appellant attached 
evidence that the Commissioner of Police does not object to the further adjournment.   
Having considered the circumstances of this matter and in accordance with s 33T(6) of the Police Act 1892, the WAIRC will grant 
a further adjournment as it is in the interests of justice to do so.  The WAIRC is also of the opinion that it is appropriate that the 
Commissioner of Police not be required to file documents in relation to the appeal at this stage.   
Accordingly, the WAIRC hereby orders –  

1. THAT the orders issued on Friday, 30 June 2017 in this appeal ([2017] WAIRC 00379) cease to have effect on 
and from the date of this Order.   

2. THAT the hearing of the appeal be adjourned until 10 July 2018.   
3. THAT the appeal be listed for mention at 10.30 am on 10 July 2018.   
4. THAT compliance with regulation 91 of the Industrial Relations Commission Regulations 2005 by the 

Commissioner of Police need not occur until further order.   
5. THAT either party may apply to vary the terms of this order.   

 (Sgd.)  P E SCOTT, 
 Chief Commissioner, 
[L.S.] For and On behalf of the Western Australian Industrial Relations Commission. 

 
 

2018 WAIRC 00110 
THE SHOP AND WAREHOUSE (WHOLESALE AND RETAIL ESTABLISHMENTS) STATE AWARD 1977 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPLICANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/A CHEMIST WAREHOUSE PERTH, PHARMACY 
GUILD OF WESTERN AUSTRALIA ORGANISATION OF EMPLOYERS 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 14 FEBRUARY 2018 
FILE NO. APPL 86 OF 2017 
CITATION NO. 2018 WAIRC 00110 
 

Result Direction issued 
Representation  
Applicant Mr D Rafferty  
Respondent Mr N Tindley (of counsel) 
Intervenor Mr Drake-Brockman (as agent) 
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Direction 

HAVING heard Mr D Rafferty on behalf of the applicant, Mr N Tindley (of counsel) on behalf of the respondent and Mr A Drake-
Brockman (as agent) on behalf of the intervenor, the Commission, pursuant to the powers conferred under the Industrial Relations 
Act 1979 (WA), directs –  

1. THAT the applicant file and serve an amended notice of application by 23 February 2018; 

2. THAT the intervenor file and serve a notice of answer by 9 March 2018; 

3. THAT the respondent file and serve an amended notice of answer, if any, by 9 March 2018; 

4. THAT the parties file a statement of agreed facts and bundle of agreed documents by 4 May 2018; 

5. THAT the applicant file and serve outlines of evidence and documents, other than the agreed documents, on 
which it intends to rely by 1 June 2018; 

6. THAT the respondent and intervenor each file and serve outlines of evidence and documents, other than the 
agreed documents, on which they intend to rely by 29 June 2018; 

7. THAT the applicant file and serve written submissions by 27 July 2018; 

8. THAT the respondent and intervenor file written submissions by 24 August 2018; 

9. THAT this matter be listed for hearing after 7 September 2018. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2017 WAIRC 00899 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES TANYA GLAMUZINA 

APPLICANT 

-v- 

PIVOT WAY PTY LTD 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 25 OCTOBER 2017 

FILE NO/S B 104 OF 2017 

CITATION NO. 2017 WAIRC 00899 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Mr D White of counsel 
 

Order 

HAVING heard the applicant on her own behalf and Mr D White of counsel on behalf of the respondent the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the name of the respondent be amended by deleting the name “Lachlan McIntosh – Onterran” and inserting in 
lieu thereof the name “Pivot Way Pty Ltd”. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2018 WAIRC 00089 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES GEORGE TILBURY 
APPLICANT 

-and- 
WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

RESPONDENT 
CORAM THE HONOURABLE J H SMITH, ACTING PRESIDENT 
DATE FRIDAY, 9 FEBRUARY 2018 
FILE NO/S PRES 1 OF 2018 
CITATION NO. 2018 WAIRC 00089 
 

Result Order made 
Appearances 
Applicant Mr P Hunt, as agent 
Respondent Mr P Hunt 
 

Order 
WHEREAS an interim order was made on 19 May 2015, wherein Order 1 of the interim order established an Interim Board of 
Directors pending the making of an application to the Full Bench for a declaration pursuant to s 71 of the Industrial Relations Act 
1979:  [2015] WAIRC 00390; (2015) 95 WAIG 708;  
AND WHEREAS Order 8 of the interim order provided that there be liberty to the parties to apply to vary the terms of the order;  
AND WHEREAS Order 9 of the interim order provided that unless the operative effect of the order is varied, the order ceases to 
have effect on 20 May 2016;  
AND WHEREAS on 11 June 2015, Order 1 of the interim order was amended to add two additional Directors to the Interim Board 
of Directors:  [2015] WAIRC 00436; (2015) 95 WAIG 710;  
AND WHEREAS on 23 October 2015, following the results for contested and uncontested offices of offices of the respondent's 
counterpart Federal body, the Police Federation of Australia – Western Australia Police Branch (PFA Branch) on 7 October 2015 
and 16 October 2015, Order 1 of the interim order was re-amended to substitute the names of the holders of the Interim Board of 
Directors to take effect on and from 24 November 2015:  [2015] WAIRC 00957; (2015) 95 WAIG 1689;  
AND WHEREAS no application was made by the parties to vary Order 9 of the interim order prior to 20 May 2016; 
AND WHEREAS on 20 May 2016, the interim order establishing an Interim Board of Directors ceased to have effect; 
AND WHEREAS I am satisfied that the parties to the interim order acted under an honest but mistaken belief that the Interim 
Board of Directors continued to be constituted in accordance with the terms of the interim order after the interim order ceased to 
have effect; 
AND WHEREAS I am satisfied that an Interim Board of Directors should be re-established until the Full Bench has heard and 
determined the respondent's application in FBM 1 of 2018 for a declaration which, if successful, will enable the respondent to 
obtain a s 71 certificate enabling the officers of the PFA Branch to be the officers of the respondent.   
This matter having come on for hearing before me on Thursday, 8 February 2018, and having heard Mr P Hunt on behalf of the 
applicant and the respondent, pursuant to the powers conferred under the Industrial Relations Act, by consent, I hereby order that 
until further order –  

1. An Interim Board of Directors is established constituted as follows: 
1. President 

George Bradley Tilbury 
2. Senior Vice President 

Brandon Chad Shortland 
3. Vice President 

Harry Sean Arnott 
4. Treasurer 

Michael Craig Kelly 
5. Metropolitan Region Director 

Ward Adamson 
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6. Metropolitan Region Director 
Lindsay Bryan Garratt 

7. Metropolitan Region Director 
Mark Wayne Johnson 

8. Metropolitan Region Director 
Anntoinette Cashmore 

9. Metropolitan Region Director 
Kevin McDonald 

10. Metropolitan Region Director 
Peter McGee 

11. Metropolitan Region Director 
Peter John Potthoff 

12. Metropolitan Region Director 
Harry Anthony Russell 

13. Central (Midwest/Gascoyne) Region Director 
Michael Robert Gill 

14. East (Goldfields/Esperance) Region Director 
David Harold Wright Curtis 

15. North (Kimberley/Pilbara) Region Director 
Michael Joseph Henderson 

2. The definitions of 'Board', 'Director', 'President', 'Senior Vice President', 'Vice President' and 'Treasurer' in r 3 of 
the rules of the Western Australian Police Union of Workers (the rules) shall be interpreted as the Board, offices 
and officers holding office in the Interim Board of Directors. 

3. Save and except for r 6.1(a), r 6.1(b) and r 6.1(j), r 6.1 is waived. 
4. Rule 6.2(a) and r 6.2(b) of the rules are waived. 
5. Rule 6.3 of the rules is waived. 
6. Rule 12 of the rules is waived. 
7. The Interim Board of Directors shall have the authority to exercise all of the powers, duties and functions of the 

Board of Directors and each of the members of the Interim Board of Directors shall have the authority to 
exercise all of the powers, duties and functions of the office held by each of them. 

8. There be liberty to the parties to apply to vary the terms of this order. 
9. Unless the operative effect of this order is varied, this order ceases to have effect from the date on which a 

certificate is issued by the Registrar pursuant to s 71(5) of the Industrial Relations Act or on 8 July 2018, 
whichever date comes first. 

10. The application be otherwise adjourned sine die. 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
 

 

2018 WAIRC 00064 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MRS KATHLEEN POSKITT AND OTHERS  
APPLICANT 

-v- 
DIRECTOR GENERAL OF HEALTH AS DELEGATE OF THE MINISTER FOR HEALTH IN 
HIS INCORPORATED CAPACITY UNDER S7 OF THE HOSPITAL AND HEALTH SERVICES 
ACT 1927 AS THE EMPLOYER 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 2 FEBRUARY 2018 
FILE NO. PSA 94-97 OF 2013 
CITATION NO. 2018 WAIRC 00064 
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Result Direction issued 
Representation (by correspondence) 
Applicant Mr C Studsor (as agent) 
Respondent Mr J Ross (as agent) 
 

Direction 
HAVING heard Mr C Studsor (as agent) on behalf of the applicant and Mr J Ross (as agent) on behalf of the respondent, the Public 
Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1.  THAT the parties file a statement of agreed facts and bundle of agreed documents by 23 February 2018.  
2.  THAT the applicant file and serve a written statement of facts on which the applicant relies and witness 

statements by 9 March 2018.   
3.  THAT the respondent file and serve a written statement of facts on which the respondent relies and witness 

statements by 23 March 2018.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

 

2017 WAIRC 00806 
DISPUTE RE CLAUSE 32 OF WESTERN AUSTRALIA POLICE INDUSTRIAL AGREEMENT 2003 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 
-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 18 SEPTEMBER 2017 
FILE NO. PSACR 15 OF 2017 
CITATION NO. 2017 WAIRC 00806 
 
Result Direction issued 
Representation  
Applicant Mr R Yates of counsel 
Respondent Ms D Hopkinson 
 

Direction 
HAVING heard Mr R Yates of counsel on behalf of the applicant and Ms D Hopkinson on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 and by consent, hereby directs –  

 (1) THAT the respondent do file and serve a notice of answer with full particulars in answer to the herein 
application by no later than 25 September 2017.  

(2) THAT each party shall give an informal discovery by serving its list of documents by no later than 2 October 
2017. 

(3) THAT inspection of documents shall be completed by 9 October 2017. 
(4) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the 

evidence in chief of the maker. 
(5) THAT the parties file and serve upon one another any signed witness statements upon which they intend to rely 

no later than seven days prior to the date of hearing. 
(6) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the 

purposes of cross-examination no later than three days prior to the date of hearing. 
(7)  THAT the applicant and respondent file and serve an outline of submissions and any list of authorities upon 

which they intend to rely no later than three days prior to the date of hearing. 
(8) THAT the parties have liberty to apply on short notice. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2018 WAIRC 00063 
DISPUTE RE UNION MEMBER'S EMPLOYMENT STATUS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES AUSTRALIAN MEDICAL ASSOCIATION (WA) INCORPORATED 

APPLICANT 
-v- 
THE EAST METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 2 FEBRUARY 2018 
FILE NO. PSACR 16 OF 2017 
CITATION NO. 2018 WAIRC 00063 
 

Result Direction issued 
Representation (by correspondence)  
Applicant Ms Josephine Auerbach 
Respondent Mr David Anderson (of counsel) 
 

Direction 
HAVING heard Ms J Auerbach on behalf of the applicant and Mr D Anderson (of counsel) on behalf of the respondent, the Public 
Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the respondent file and serve outlines of evidence and documents, other than the agreed documents, on which 
it intends to rely by 8 February 2018.  

2. THAT the applicant file and serve written submissions by 21 February 2018.  
3. THAT the respondent file and serve written submissions by 7 March 2018.  
4. THAT this matter remain listed for a two-day hearing on 20 and 21 March 2018.  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00091 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MICHAEL MIROSEVICH 
APPLICANT 

-v- 
EAST METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 9 FEBRUARY 2018 
FILE NO. U 111 OF 2017 
CITATION NO. 2018 WAIRC 00091 
 

Result Direction issued 
Representation (by correspondence)  
Applicant Ms K Jones (of counsel) 
Respondent Mr P Heslewood (as agent) 
 

Direction 
HAVING heard Ms K Jones (of counsel) on behalf of the applicant and Mr P Heslewood (as agent) on behalf of the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  
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1. THAT the respondent file and serve written submissions about jurisdiction by 14 February 2018. 
2. THAT the applicant file and serve written submissions about jurisdiction by 6 March 2018. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement 

Name/Number 
Date of 

Registration 
Parties Commissioner Result 

Botanic Gardens and 
Parks Authority 
(Operations) General 
Agreement 2018 AG 
5/2018 

02/14/2018 Botanic Gardens and 
Parks Authority 

Western Australian 
Municipal, Road 
Boards, Parks and 
Racecourse 
Employees' Union of 
Workers, Perth 

Commissioner D 
J Matthews 

Agreement 
registered 

Dental Health Services - 
Dental Officers - CSA 
Industrial Agreement 
2017 PSAAG 3/2017 

02/09/2018 North Metropolitan 
Health Service 

Civil Service 
Association 

Commissioner T 
Emmanuel 

Order 
issued 

Disability Services 
Commission - United 
Voice - Disability 
Support Workers 
Industrial Agreement 
2017 AG 4/2018 

02/14/2018 The Director General of 
the Disability Services 
Commission 

United Voice WA Commissioner D 
J Matthews 

Agreement 
registered 

Identitywa 
Administrative/ 
Professional Staff 
Certified Agreement 
2017 AG 13/2017 

02/09/2018 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Identitywa Commissioner D 
J Matthews 

Agreement 
registered 

Insurance Commission 
of Western Australia 
(Government Officers) 
CSA General 
Agreement 2017 
PSAAG 9/2017 

01/24/2018 Insurance Commission 
of Western Australia, 
The Civil Service 
Association of Western 
Australia Incorporated 

(Not applicable) Commissioner T 
Emmanuel 

Agreement 
registered 

Perth Theatre Trust 
Venues Management 
Agreement 2018 AG 
3/2018 

02/01/2018 General Manager, Perth 
Theatre Trust 

Media, Entertainment 
and Arts Alliance 

Senior 
Commissioner S 
J Kenner 

Agreement 
registered 

Shire of Harvey (Meat 
Inspectors) Union 
Collective Agreement 
2017 AG 1/2018 

01/18/2018 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Shire of Harvey Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Harvey 
Leschenault Leisure 
Centre Enterprise 
Agreement 2017 AG 
2/2018 

02/14/2018 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Shire of Harvey Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Yalgoo 
Employees 
Comprehensive 
Enterprise Agreement 
2017 - The AG 18/2017 

12/22/2017 Shire of Yalgoo Western Australian 
Municipal, Road 
Boards, Parks and 
Racecourse 
Employees' Union of 
Workers, Perth 
(LGRCEU) 

Commissioner D 
J Matthews 

Agreement 
registered 
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PUBLIC SERVICE APPEAL BOARD— 

2017 WAIRC 00303 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 10 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MR OWEN DOUGLAS DEAS 

APPLICANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF THE ATTORNEY GENERAL 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR G RICHARDS - BOARD MEMBER 
 MR N CINQUINA - BOARD MEMBER  
DATE TUESDAY, 30 MAY 2017 
FILE NO. PSAB 6 OF 2017 
CITATION NO. 2017 WAIRC 00303 
 

Result Directions issued by consent 
Representation  
Applicant Ms K Hagan of counsel 
Respondent Mr R Andretich of counsel 
 

Directions 
HAVING heard Ms K Hagan of counsel on behalf of the appellant and Mr R Andretich of counsel on behalf of the respondent the 
Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 and by consent, hereby directs –  

(1) THAT each party shall give informal discovery by serving its list of documents by 7 June 2017.  
(2) THAT evidence in chief in this matter be adduced by signed witness statements which will stand as evidence in 

chief of the maker.  Evidence in chief other than that contained in the witness statements may only be adduced 
by leave of the Appeal Board.  

(3) THAT the parties file and serve upon one another any signed witness statements upon which they intend to rely 
by no later than 30 June 2017 and any documents referred to in the statements should be attached.  

(4) THAT the appeal be listed for hearing for four days on dates to be fixed. 
(5) THAT the parties have liberty to apply on short notice. 

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2018 WAIRC 00042 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 10 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MR OWEN DOUGLAS DEAS 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF THE ATTORNEY GENERAL 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR G RICHARDS - BOARD MEMBER 
 MR N CINQUINA - BOARD MEMBER 
DATE MONDAY, 15 JANUARY 2018 
FILE NO PSAB 6 OF 2017 
CITATION NO. 2018 WAIRC 00042 
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Result Discontinued by leave 
Representation 
Appellant Ms J Moore of counsel 
Respondent Ms S Teoh of counsel 
 

Order 
WHEREAS the appellant sought and was granted leave to discontinue the application, the Appeal Board, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the appeal be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2018 WAIRC 00055 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 9 OCTOBER 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR ANDREW JOHN MOSELEY 

APPELLANT 

-v- 

COMMISSIONER, WESTERN AUSTRALIA POLICE FORCE 

RESPONDENT 

CORAM PUBLIC SERVICE APPEAL BOARD 

 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 

 MS B CONWAY - BOARD MEMBER 

 MS E McADAM - BOARD MEMBER 

DATE THURSDAY, 25 JANUARY 2018 

FILE NO PSAB 22 OF 2017 

CITATION NO. 2018 WAIRC 00055 
 

Result Discontinued by leave 
Representation 
Appellant Ms A Wallish as agent 
Respondent Mr D Anderson of counsel 
 

Order 
WHEREAS the appellant sought and was granted leave to discontinue the application, the Appeal Board, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the appeal be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 83 
 

2017 WAIRC 00929 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 6 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2017 WAIRC 00929 
CORAM : PUBLIC SERVICE APPEAL BOARD 

SENIOR COMMISSIONER S J KENNER- CHAIRMAN 
MR G SUTHERLAND - BOARD MEMBER 
MS S KANNIS - BOARD MEMBER 

HEARD : WEDNESDAY, 1 NOVEMBER 2017 
DELIVERED : THURSDAY, 9 NOVEMBER 2017 
FILE NO. : PSAB 19 OF 2017 
BETWEEN : JUDY SETHI 

Appellant 
AND 
DEPARTMENT OF FINANCE, BUILDING MANAGEMENT & WORKS 
Respondent 

 

Catchwords : Industrial Law (WA) - Public Service Appeal Board - Termination of employment - Harsh, 
oppressive or unfair dismissal - Whether application should be accepted out of time - 
Principles applied - Appeal dismissed 

Legislation : Industrial Relations Act 1979 (WA) 
  Industrial Relations Commission Regulations 2005 (WA) 
  Public Sector Management Act 1994 (WA) 
Result : Appeal dismissed 
Representation: 
Counsel: 
Appellant : In person 
Respondent : Mr R Andretich of counsel and with him Ms D Krestelica 
Solicitors: 
Respondent : State Solicitor’s Office 
 

Case(s) referred to in reasons: 
Michael Christian Nicholas v Department Education and Training [2008] WAIRC 01645; (2009) 89 WAIG 817 
State Government Insurance Commission v Johnson (1997) 77 WAIG 2169 

Reasons for Decision 
1 The appellant maintains that she was unfairly dismissed from her employment by the respondent on or about 7 July 2017. The 

termination of the appellant’s employment followed the institution of substandard performance procedures by the respondent, 
under the Public Sector Management Act 1994 (WA). In support of her appeal, the appellant made several allegations as 
grounds for her appeal, including “unfair dismissal, bullying harassment after nearly 10 years of service”. The appellant further 
maintained that following some restructuring in 2015, she was assigned a higher level of work than should have been 
performed by a Level 3 officer and she was set unrealistic deadlines and “targeted” by her supervisor.  

2 The appellant, in terms of the relief sought, maintained in her appeal that “I want them to offer me the redundancy for 10 years 
of service”. At the time of the institution of the appeal, which was outside the 21 day time limit prescribed by reg 107(2) of the 
Industrial Relations Commission Regulations 2005 (WA), the appellant was and remains working in local government, in 
accordance with an earlier agreement with the respondent, that she be granted leave without pay until March 2018.  

3 As the appeal is out of time, the Appeal Board listed the appeal for hearing as to whether it would exercise its discretion to 
extend the time for the filing of the appeal. After hearing from the parties, the Appeal Board declined to extend the time for 
filing the appeal, with reasons to be published. These are our reasons. 

Relevant principles 
4 The relevant principles in relation to matters such as this are not controversial.  In Michael Christian Nicholas v Department 

Education and Training [2008] WAIRC 01645; (2009) 89 WAIG 817, the Appeal Board set out applicable principles in 
relation to the exercise of discretion to extend the time in which such an appeal may be brought. At pars 10–14 the Appeal 
Board observed as follows: 
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10. The jurisdiction and power to grant an extension of time for the institution of an appeal is a discretionary decision.  
In extensions of time applications generally, courts and tribunals are to consider the justice of the particular case in 
terms of the relative prejudice to the parties.  The onus is on the appellant to establish that the discretion should be 
exercised in his or her favour.  Generally, some consideration of the merits of the appeal is to be undertaken. 

11. Whilst the representatives of the appellant and respondent made some reference to relevant principles for extensions 
of time in unfair dismissal proceedings before the Commission pursuant to s 29(3) of the Act, as considered in 
Malik v Paul Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 683, it is 
important to observe that that case turned substantially upon the particular statutory framework prescribed under s 
29 of the Act and in particular s 29(3), which provides that “The Commission may except (sic) a referral by an 
employee under subsection (1)(b)(i) that is out of time if the Commission considers that it would be unfair not to do 
so”. 

12. Whilst the principles in Malik may be of some assistance in the present context, a more apposite approach in our 
view, given the range of different decisions from which persons may commence appeal proceedings under s 80I of 
the Act, and where the exercise of the statutory power to extend any prescribed time by s 27(1)(n) of the Act is 
under consideration, is that applicable to extensions of time to appeal and institute proceedings generally. 

13. In Esther Investments Pty Ltd v Markalinga Pty Ltd (1989) 2 WAR 196, the Full Court of the Supreme Court of 
Western Australia considered general principles applicable to extensions of time for the institution appeals against 
primary decisions.  In that case, Kennedy J at 198, considered that four relevant factors to take into account include 
the length of the delay, reasons for the delay, whether the appellant has an arguable case and any prejudice to the 
respondent. 

14. In Chan v The Nurses Board of Western Australia [2007] WASCCA 123, the Court of Appeal (WA) considered and 
applied the principles discussed in Esther Investments.  In particular, in relation to consideration of the relevant 
principles, Buss JA observed at pars 12-14 as follows: 

“Application for an extension of time: principles 
[12] In Esther Investments Pty Ltd v Markalinga Pty Ltd (1989) 2 WAR 196, Kennedy J said, at 
198: 
In Palata Investments Ltd v Burt & Sinfield Ltd [1985] 1 WLR 942 at 946; [1985] 2 All 
ER 517 at 520, the Court of Appeal accepted that, in relation to an application for an 
extension of time for appealing, there are four major factors to be considered in the 
exercise of the discretion which is conferred upon the court. They are, first, the length of 
the delay, secondly, the reasons for the delay, thirdly, whether there is an arguable case 
and, fourthly, the extent of any prejudice to the respondent. There may in a particular 
case be additional factors, but I accept that the foregoing are the major factors in the 
present case. 
[13] Where the failure to appeal within time is attributable to the act or default of the applicant's 
solicitor (and not the applicant), that is a material consideration in the exercise of the Court's 
discretion. See Esther Investments per Kennedy J at 199 and per Rowland J at 204. 
[14] In Gallo v Dawson (1990) 64 ALJR 458, McHugh J examined the applicable principles in 
relation to an application to extend time to appeal to the High Court. The relevant provision in the 
rules of the High Court empowered the Court to extend time upon such terms "as the justice of the 
case may require". His Honour said, at 459: 
The grant of an extension of time under this rule is not automatic. The object of the rule is 
to ensure that those Rules which fix times for doing acts do not become instruments of 
injustice. The discretion to extend time is given for the sole purpose of enabling the court 
or Justice to do justice between the parties: see Hughes v National Trustees Executors & 
Agency Co of Australasia Ltd [1978] VR 257 at 262. This means that the discretion can 
only be exercised in favour of an applicant upon proof that strict compliance with the 
rules will work an injustice upon the applicant. In order to determine whether the rules 
will work an injustice, it is necessary to have regard to the history of the proceedings, the 
conduct of the parties, the nature of the litigation, and the consequences for the parties of 
the grant or refusal of the application for extension of time: see Avery v No 2 Public 
Service Appeal Board [1973] 2 NZLR 86 at 92; Jess v Scott (1986) 12 FCR 187 at 194–
195. When the application is for an extension of time in which to file an appeal, it is 
always necessary to consider the prospects of the applicant succeeding in the appeal: see 
Burns v Grigg [1967] VR 871 at 872; Hughes (at 263–264); Mitchelson v Mitchelson 
(1979) 24 ALR 522 at 524. It is also necessary to bear in mind in such an application 
that, upon the expiry of the time for appealing, the respondent has 'a vested right to retain 
the judgment' unless the application is granted: Vilenius v Heinegar (1962) 36 ALJR 200 
at 201. It follows that, before the applicant can succeed in this application, there must be 
material upon which I can be satisfied that to refuse the application would constitute an 
injustice. As the Judicial Committee of the Privy Council pointed out in Ratnam v 
Cumarasamy [1965] 1 WLR 8 at 12 ; [1964] 3 All ER 933 at 935: 
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The rules of court must prima facie be obeyed, and in order to justify a court in 
extending the time during which some step in procedure requires to be taken 
there must be some material upon which the court can exercise its discretion. 
Also see Jackamarra v Krakouer (1998) 195 CLR 516. “ 

5 We adopt and apply those principles for the purposes of considering the present matter. 
6 The respondent neither consented to nor opposed the extension of time, leaving the matter for the Appeal Board to determine. 
Length of the delay 
7 The appellant’s employment was terminated effective on 7 July 2017. Therefore, her notice of appeal was required to be filed 

by no later than 29 July 2017. The notice of appeal was filed on 13 September 2017, thus making the appeal some 46 days out 
of time. Whilst the period of delay is not inordinate, it is substantial. 
   

Reason for the delay 
8 The appellant explained that even before the termination of her employment, she had sought advice from the Public Sector 

Commission and other bodies, about events in her workplace. This contact appeared, from what we were informed by the 
appellant, to have also continued after the termination of the appellant’s employment. The appellant also informed the Appeal 
Board that she corresponded with the “Minister’s office” (which Minister was not clear) and it was that correspondence which 
alerted her to the ability to challenge the termination of her employment by the commencement of an appeal to the Appeal 
Board. It was also not clear to us as to when the appellant became aware of this, as she informed the Appeal Board that she had 
emails and other documents, but did not produce them at the hearing.  

9 It was apparent however, that at some point, not determined with any certainty, the appellant became aware of the 21 day time 
limit for the filing of an appeal.  We note that the notice of appeal is signed and dated 28 August 2017, but despite this, the 
notice of appeal was still not filed until 13 September 2017. Based on these submissions of the appellant, given the fact that 
she was informed of her right to challenge the termination of her employment and became aware of the 21 day time limit for 
doing so, we considerate is open to infer, and we do infer, from what was put to us, that at the time of the signing and dating of 
the notice of appeal, that the appellant would have been aware of this time limit at least by that time, if not before. There was 
no explanation by the appellant for this additional delay. The appeal could and should have been filed then, although still out of 
time. The appellant appeared to have been under the impression from information she had received, that despite her appeal 
being late, an extension of time would be granted. Of course, that is not so. Time limits under the Act and the Regulations are 
to be observed, unless there is good reason for non-compliance.  

Arguable case 
10 As was also considered in Nicholas, at par 28: 

28. For the purposes of considering an extension of time to appeal, any assessment of the merits of the proceedings is to 
be made on a broad brush basis.  As was said by Brennan CJ and McHugh J in Jackamara v Krakour (1998) 195 
CLR 516 at par 9: 

“Unless motions to extend time for appeals are to turn into full rehearsals for those appeals, appellate courts 
can only assess ‘the merits’ in a fairly rough and ready way”. 

11 Having heard the submissions of the appellant on this issue, and the respondent’s counsel accepting that there may be matters 
the Appeal Board could relevantly inquire into, we were satisfied that the appeal grounds raised issues that could be the subject 
of inquiry and determination by the Appeal Board.   

12 However, a matter of significance relates to the relief sought by the appellant. As noted above, in the notice of appeal and 
during the hearing, the appellant made it clear that she was looking for relief by way of some form of “payout”, whether it be 
for redundancy or some other form of compensatory payment. This is not a remedy open to the Appeal Board. The primary 
remedy available in matters such as this, is to adjust the decision to dismiss by reversing it; that is an order that a successful 
appellant be reinstated or re-employed: State Government Insurance Commission v Johnson (1997) 77 WAIG 2169. Orders for 
compensation, of whatever kind, independent of an adjustment of the decision to dismiss, are not within the Appeal Board’s 
jurisdiction.  

13 It was only belatedly, during the hearing, when the Appeal Board informed the appellant that the remedy that she sought was 
not one that she could obtain, that she informed the Appeal Board that she would then have to seek reinstatement.  However, it 
was quite apparent to us, given the tenor of the submissions made by the appellant, and the distinct impression we formed, that 
the appellant did not in reality seek to be returned to her former employment. A payout of some kind was the appellant’s 
desire. The appellant also said that if successful, she would seek a “transfer to another area”. We also note, that unlike many in 
proceedings before the Appeal Board, challenging the termination of their employment, the appellant remains employed in 
alternative employment and will do so until March 2018, at least. In that sense, the appellant is better off than many others in 
similar circumstances. This is also a relevant consideration in our assessment of the remedy that the appellant really seeks in 
this appeal.   

14 Given our reluctance in accepting the appellant’s submissions that she genuinely seeks reinstatement, and the circumstances of 
the delay and the reasons for it, the Appeal Board declined to exercise its discretion to extend the time for filing the appeal in 
the circumstances of the present case. 

15 As a result, the appeal was dismissed.  
 

 



86 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

2017 WAIRC 00930 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 6 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES JUDY SETHI 

APPELLANT 
-v- 
DEPARTMENT OF FINANCE, BUILDING MANAGEMENT & WORKS 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR SUTHERLAND - BOARD MEMBER 
 MS S KANNIS - BOARD MEMBER 
DATE THURSDAY, 9 NOVEMBER 2017 
FILE NO PSAB 19 OF 2017 
CITATION NO. 2017 WAIRC 00930 
 

Result Appeal dismissed 
Representation 
Appellant In person 
Respondent Mr R Andretich of counsel and with him Ms D Krestelica 
 

Order 
HAVING heard the appellant on her own behalf and Mr R Andretich of counsel on behalf of the respondent the Appeal Board, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  
 THAT the appeal be and is hereby dismissed. 
 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2017 WAIRC 00852 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 27 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED ON 

BEHALF OF MR MARK MCCORMACK 
APPELLANT 

-v- 
DIRECTOR GENERAL DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 4 OCTOBER 2017 
FILE NO. PSAB 14 OF 2017 
CITATION NO. 2017 WAIRC 00852 
 

Result Direction issued 
Representation  
Applicant Ms J Moore of counsel 
Respondent Mr S Barrett 
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Direction 
HAVING heard Ms J Moore of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal Board, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the issue of whether the respondent’s policies are inconsistent with s 143A of the Road Traffic 
(Administration) Act 2008 and whether s 143A afforded a complete defence to the appellant be heard and 
determined as a preliminary issue on the papers. 

(2) THAT the parties file an agreed statement of facts by no later than 18 October 2017. 
(3) THAT the parties file and serve written submissions by no later than 25 October 2017. 
(4) THAT the parties have liberty to apply on short notice.  

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2017 WAIRC 00986 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 27 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
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Reasons for Decision 
1 The substantive matter in this appeal is a claim by the appellant that its member Mr McCormack have a reprimand and 

improvement action, which were imposed on him by disciplinary action, quashed. The disciplinary action and penalties 
imposed, arose out of conduct by Mr McCormack in relation to the use of the respondent’s TRELIS motor vehicle and driver 
information database. The allegations related to his alleged personal use of the database and his use of it for a colleague and his 
daughter, in a manner that contravened the respondent’s policies and procedures governing access to and use of this 
information. 

2 A preliminary issue has arisen between the parties. That issue relates to the effect of s 143A of the Road Traffic 
(Administration) Act 2008 (WA). The appellant maintained during the disciplinary investigation and maintains on this appeal, 
that s 143A of the RTA Act provided a statutory defence to the actions of Mr McCormack as he accessed the TRELIS database 
either for a road traffic purpose as prescribed, or with the consent of the individuals concerned. Accordingly, the appellant says 
the appeal should be allowed on this basis and the disciplinary action quashed. By agreement between the parties, the Appeal 
Board has been asked to determine this issue as a preliminary matter, based upon the written submissions of the parties.  

Agreed facts 
3 In relation to the preliminary issue, the parties have filed a statement of agreed facts. It is in the following terms: 

1. The Appellant is Mr Mark McCormack. 
2. The Respondent is the Director General, Department of Transport. 
3. The Appellant is represented by the Civil Service Association of Western Australia Incorporated (CSA) pursuant to 

section 80J (b) of the Industrial Relations Act 1979. 
4. The Appellant is a Public Service Officer appointed under part 3 of the Public Sector Management Act 1994. The 

Appellant is a Regional Officer based at South Hedland. 
5. The Appellant's primary duty is to undertake Practical Driver Assessments (PDAs). The Assessments are pre-

booked by the Karratha Office, South Hedland Post Office, via 131156 or online. 
6. The Appellant undertakes PDAs from a facility shared with Main Roads Western Australia in South Hedland. 
7. The Respondent's South Hedland facility does not provide a Customer Service function except for undertaking pre-

booked PDAs. A customer in South Hedland would normally undertake any non-PDA enquiries or transactions at 
the South Hedland Post Office. 

8. The South Hedland Post Office is approximately 400 metres from the Appellant's workplace. 
9. The Respondent manages the Transport Executive Licensing System (TRELIS) which holds the names, addresses, 

dates of birth, driver's licence numbers, photo IDs and credit card numbers for members of the public that hold 
licences. 

10. The Respondent has the following policies and procedures in place to ensure employees are aware of their 
obligations and responsibilities in respect to this information, including: 
• The Code of Conduct 
• The DVS System Access Policy 
• Administration Instruction 61/2015 - TRELIS Secure Access and Usage 
• Licensing Information 26/2007 - Accessing and Using Licensing Information 

11. The Respondent has a Licensing Information 26/2007 - Accessing and Using Licensing Information which requires 
that employees only access information regarding family members by written request of the family member, with 
the direction of an immediate supervisor and with an appropriate comment made in the record contact history. 

12. A review of the Appellant's TRELIS log for 2 November 2016 indicated that he may have accessed a family 
member's TRELIS record. 

13. The A/Regional Director Northern Regions undertook a review of the Appellant's TRELIS access for the period 9 
November 2015 to 9 November 2016. This review indicated that the Appellant may have: 
• Accessed his own TRELIS record on multiple occasions; 
• Accessed his work colleague's TRELIS record; 
• Accessed a family member's TRELIS record; and 
• Failed to add contact history notes for these system accesses. 

14. The Appellant's TRELIS use appeared to the Respondent to be in breach (sic) Respondent's policy and procedures. 
15. On 8 December 2016, the Respondent advised the Appellant a Suspected Breach of Discipline Process would 

commence in accordance with section 81(1)(a) of the Public Sector Management Act 1994. 
16. On 22 February 2017, the Civil Service Association responded to the allegations on the Appellant's behalf. This 

response claimed that Mr McCormack: 
• Accessed his own record for training purposes; 
• Accessed records of his daughter and his colleague with their consent; 
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• Had not left contact history because he was not confident in how to enter the contact history information in 
TRELIS; and 

• The Appellant was permitted to access those records under the provisions of section 143A of the Road Traffic 
(Administration) Act 2008 (RTA Act 2008) and that the Respondent's policy or confidentiality undertaking were 
incompetent to change the requirements of that section of the RTA Act 2008. 

17. The Respondent did not find this response satisfactory and caused an independent investigation to be held to 
establish the full facts of the matter, including any mitigating factors. 

18. On 10 March 2017, the Respondent appointed Mr Simon Smith of Brennan and Associates as an independent 
investigator to investigate the facts of the matter. 

19. Mr Smith provided his report on 6 June 2017. 
20. The investigator found, that on the balance of probability, the Appellant: 

• Accessed his TRELIS records for self-training in a manner that was not authorised by the Department of 
Transport; 

• Accessed his colleague's TRELIS record with his permission to check his license number but did not leave a 
contact history to justify the access and this access was not authorised by the Department of Transport; and 

• Accessed the TRELIS record of his daughter with her permission and did not leave a contact history to justify 
this access and this access was not authorised by the Department of Transport. 

21. The Appellant has stated that he was not confident in how to enter the contact history information in TRELIS on 2 
November 2016 when he accessed his daughters TRELIS record and was not trained in leaving contact history until 
December 2016. 

22. The investigation established that between 2 February 2016 and 19 October 2016 the Appellant made one (1) 
Contact History entry on 13 April 2016. 

23. The investigation established that between 19 October 2016 and 25 October 2016 the Appellant made twenty-seven 
(27) Contact History entries. 

24. On 21 June 2017, the Respondent advised the Appellant of the findings of the investigation and proposed to 
formally reprimand him and impose the following improvement actions: 
• That he retake the Accountable and Ethical Decision Making online training course and provide a certificate of 

completion; 
• That he familiarise himself with the DVS System Access Policy and Procedure; 
• That he undertake TRELIS training as directed by local management and provide evidence of completion. 

25. On 29 June 2017, the CSA responded on the Appellant's behalf and again reiterated the view that the Appellant was 
permitted to access those records under the provisions of the RTA Act 2008 as he had consent to do so. This 
continued position was of particular concern to the Respondent and an additional improvement action was 
proposed: 

• That he write to the Director Northern Regions, advising him that he will comply with all 
Departmental policies and procedures as well as any direction provided by management. 

26. On 21 July 2017, the CSA responded on the Appellant's behalf and again reiterated the statutory defence. 
27. On 27 July 2017, the Respondent imposed a formal Reprimand and Improvement action on the Appellant which 

included a strict completion date of 31 August 2017. A statement was included that failure to complete these 
improvement actions, in particular providing reassurance that he would comply with departmental policies and 
procedures may make his ongoing employment untenable. 

28. The CSA on behalf of the Appellant raised the interaction between the Department of Transport Policy and 
section 143A Road Traffic (Administration) Act 2008, this is a matter the investigator was not qualified to comment 
on. 

29. The CSA considers this is the crux of this matter and the parties have agreed to resolve this issue prior to the 
substantive appeal being heard. 

Statutory provisions 
4 It is convenient at this point to set out the relevant statutory provisions. The RTA Act by its long title provides that it is “an Act 

to provide for the administration and enforcement of the Road Traffic Act 1974 the Road Traffic (Authorisation to Drive) Act 
2008 and the Road Traffic (Vehicles) Act 2012 and for other matters relating to road traffic”. 

5 The key provision in issue in this matter is s 143A. It is in the following terms: 
143A. Confidentiality of information 
 (1) A person who is or has been engaged in the performance of functions under a road law must not, directly or 

indirectly, record, disclose or make use of information obtained under a road law except —  
 (a) for a purpose related to the administration or enforcement of a road law; or 
 (b) as required or authorised under a road law or another written law; or 
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 (c) with the consent of the person to whom the information relates; or 
 (d) in circumstances prescribed by the regulations. 
 Penalty: a fine of 100 PU or imprisonment for 12 months. 
 (2) Subsection (1) does not prevent the disclosure of statistical or other information that could not reasonably be 

expected to lead to the identification of any person to whom it relates. 
 (3) Subsection (2) does not apply to information relating to particular commercial operations, even if its 

disclosure could not reasonably be expected to lead to the identification of the commercial operation to which 
it relates. 

6 For the purposes of s 143A a “road law” is defined in s 4 in the following terms: 
 road law means any of the following enactments —  
 (a) this Act; 
 (b) the Road Traffic Act 1974;  
 (c) the Road Traffic (Authorisation to Drive) Act 2008;  
 (d) the Road Traffic (Vehicles) Act 2012; 
7 Relevant also and as referred to by the respondent, are provisions of the Public Sector Management Act 1994 (WA). Section 9 

deals with principles of conduct by public sector bodies and is as follows: 
9. Principles of conduct by public sector bodies etc. 
 The principles of conduct that are to be observed by all public sector bodies and employees are that they —  

 (a) are to comply with the provisions of —  
 (i) this Act and any other Act governing their conduct; and 
 (ii) the Commissioner’s instructions, public sector standards and codes of ethics; and 
 (iii) any code of conduct applicable to the public sector body or employee concerned; 

and 
 (b) are to act with integrity in the performance of official duties and are to be scrupulous in the use of 

official information, equipment and facilities; and 
 (c) are to exercise proper courtesy, consideration and sensitivity in their dealings with members of the 

public and employees. 
8 Furthermore, by s 21 of the PSM Act, the Public Sector Commissioner may issue instructions in relation to public sector 

standards, establish codes of ethics and assist public sector bodies to develop codes of conduct concerning minimum standards 
of conduct and integrity to be complied with by themselves and their employees. It is also common ground that the respondent 
has policies and procedures requiring employees to be aware of and comply with their responsibilities and obligations in 
relation to the use of restricted information including that on the TRELIS database. Those policies and procedures, as annexed 
to the appellant’s written submissions, include the DVS System Access Policy; the DVS System Access Procedure; the 
Administration Instruction 61/2015; and the Licensing Information 26/2007. 

9 Also relevant are the disciplinary matters provisions of the PSM Act in Division 3 of Part 5. Whilst I do not set them out for 
the purposes of these reasons, the establishment of and compliance with codes of practice, policies and procedures and the 
maintenance of integrity and high standards of conduct generally, are essential to the proper functioning of public sector 
bodies. The disciplinary provisions of the PSM Act are reflective of these important principles and the maintenance of public 
confidence: Commissioner of Taxation v Day (2008) 236 CLR 163.     

Contentions of the parties 
10 The appellant filed detailed written submissions in support of its position on the preliminary issue. Without wishing to do any 

injustice to the submissions, in summary form, they were as follows. 
11 The RTA Act was said to be introduced as part of a nationally consistent framework for and to improve compliance outcomes 

in relation to road safety, infrastructure and the environment. It was submitted that one purpose of the legislation was to 
provide a clear delineation between the administrative and enforcement aspects of road traffic law in Western Australia. 

12 Specifically, in relation to s 143A, the appellant contended that the effect of this provision is to provide exceptions to the 
general prohibition on the use of confidential information obtained under a road law. The TRELIS database is an example of 
such information. Mr McCormack in this case, relied upon two exceptions, those specified in s 143A(a), concerning the 
administration or enforcement of a road law and secondly, in s 143A(c), which excludes liability in circumstances where 
consent of the person to whom information relates, applies. 

13 In this case, the appellant contended that Mr McCormack is engaged in work involving the performance of practical driver 
licence tests to enable members of the public to obtain a drivers’ licence under the Road Traffic (Authorisation to Drive) Act 
2008 (WA). For this purpose, Mr McCormack is authorised to use the respondent’s TRELIS database. TRELIS contains 
information including names, addresses, dates of birth, drivers licence numbers, photo identification and credit card numbers 
for members of the public who are in possession of a drivers’ licence. In this case, there is no dispute that Mr McCormack did 
access TRELIS for three purposes.   
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14 The first was to access his own records which he maintained he did for self-training purposes. The second occasion involved 
accessing information in relation to his daughter, concerning demerit points. The appellant maintains Mr McCormack did so 
with her written consent. Finally, Mr McCormack accessed TRELIS on behalf of a colleague, to obtain his driver’s licence 
number, with his written consent. It was said that this information was required to complete the respondent’s “motor bike log 
sheet”. It was contended that Mr McCormack was required to complete such log sheets at the end of each month. 

15 Thus, the appellant contended that Mr McCormack accessed the TRELIS database either for a purpose related to the 
administration of a road law (i.e. for his further self-training) or alternatively, with the written consent of the person to whom 
the information related. In this respect, the appellant maintained that s 143A of the RTA Act afforded Mr McCormack a 
complete defence to the disciplinary allegations brought against him. 

16 Submissions were also made by the appellant setting out the scope of the various policies referred to above. It was contended 
by the appellant that to the extent that the various policies and procedures of the respondent are inconsistent with the terms of 
s 143A of the RTA Act, then they impose an impermissible restriction and should be read down accordingly. In short, the 
appellant contended that Mr McCormack should not be found to be in breach of any of the respondent’s policies and 
procedures in relation to the use of confidential information, including in TRELIS, in circumstances where there is compliance 
with s 143A. 

17 On the other hand, the respondent contended that the terms of s 143A of the RTA Act prescribe a statutory offence and specify 
exceptions to criminal liability. It was submitted that there is nothing in s 143A which means that employees of the respondent 
are not required to comply with the respondent’s policies and procedures, made in accordance with codes of conduct 
established under the PSM Act.   

18 The broad submission made by the respondent was that the terms of s 143A do not fetter or otherwise restrict the respondent’s 
ability to make and enforce policies concerning employee access to and use of information held by the respondent. The 
question of criminal responsibility as set out in s 143A, is a different question to a disciplinary proceeding brought against an 
employee for contravening a policy or code of conduct of the respondent. In that sense, the respondent submitted that s 143A 
of the RTA Act does not afford Mr McCormack a complete defence and the disciplinary action should not be quashed on this 
basis. 

Consideration 
19 Section 143A of the RTA Act is a penal provision. It provides that the use, recording or disclosure of confidential information 

which has been obtained under road legislation (such as licencing information etc) is an offence, attracting a substantial fine or 
imprisonment. The section reflects the importance attached by Parliament to the protection of confidential information 
supplied by members of the public and others, regarding road transport activities. The exceptions to criminal responsibility are 
set out in pars (a) to (c). The only matter prescribed by regulations for the purposes of par (d), is not relevant to the 
circumstances of this case. 

20 The respondent has various policies and procedures, setting out in some detail, access to and the use of confidential 
information by employees. Licensing Information 26/2007, deals with employees accessing TRELIS on behalf of family 
members and friends. This provides that such access may only be on the written request of the person concerned. Furthermore, 
such requests should be referred to a manager or supervisor to be carried out preferably by another staff member. These steps 
are obviously designed to avoid any suggestion of a conflict of interest between the employee’s duties and responsibilities and 
their relationship with family members or friends. If this is not possible, then the employee must leave a record of the access to 
TRELIS in the “contact history”. The same approach applies in the case of an employee accessing their own records on 
TRELIS. These requirements are reflected in a “Confidentiality Undertaking” to be signed by an employee. It seems that 
Mr McCormack signed such an undertaking on 3 November 2015. These policies and the undertaking, are part of the 
respondent’s policies and procedures, compliance with which is required under the respondent’s code of conduct, made in 
accordance with s 9 of the PSM Act, set out above. 

21 As far as the Appeal Board is aware, Mr McCormack has not been charged with a criminal offence under s 143A of the RTA 
Act. Had he been, no doubt, one or more of the statutory defences to criminal liability under pars (a) and (c) would be raised. 
This however, is a different issue to an alleged breach of discipline as an employee, arising from the policies and codes of 
conduct made by an employer under the PSM Act. Nothing in s 143A of the RTA Act, dealing with criminal culpability, 
precludes a public sector employer from imposing limits on and procedures for access to its information systems, in relation to 
its employees, which might then become the subject of disciplinary action. The subject matter is quite different, is directed 
towards very different purposes and involves no issue of criminal conduct: R v White; Ex parte Byrnes (1963) 109 CLR 665.  
Nor in my view, can it be concluded that the terms of s 143A of the RTA Act are necessarily limited to employees engaged in 
the public service or public sector. Its terms are broader in scope. The obligations imposed extend to all “persons” who are 
“engaged” to perform functions under a road law as defined. This is not necessarily, from its plain language, limited to 
employees, including of the respondent.   

22 The processes and policies of the respondent referred to above, may on one view, impose a layer of compliance on an 
employee over and above what s 143A may prescribe as a defence to criminal conduct, in relation to access to a record with 
the consent of the relevant person. However, nothing prevents an employer, especially in the public sector, as the owner or 
custodian of the relevant information, from prescribing prudent procedures for accessing information to avoid an obvious 
possibility of a conflict of interest. Such policies could well be viewed as directed to the avoidance of possible disciplinary 
action, by ensuring access by employees to very confidential information on behalf of family members and friends, is strictly 
controlled and is at “arm’s length” as far as is possible. In the context of employment in the public service and the broader 
public sector, this is entirely consistent with the principles referred to above: Day. It also goes to the protection of the 
reputation of the public service and public sector generally, as reflected in the public sector principles in Part 2 of the PSM Act 
as a whole.   
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23 Given the nature of the information contained in the respondent’s databases, and the obligations of employers and employees 
to one another, including under the common law contract of employment, it would be surprising if there were not such 
restrictions in place. 

24 When viewed in this way, the respondent’s policies and procedures do not derogate from the criminal consequences of 
misconduct under s 143A of the RTA Act and nor could they. To the extent that any policies of the respondent may refer to 
possible criminal conduct, this can only be a form of fair warning to staff members. It will always be a matter of whether 
relevant conduct, based on admissible evidence, establishes the elements of any offence concerned, having regard to the 
statutory defences set out in s 143A.      

25 We do not therefore see, despite the attempts of the appellant to persuade the Appeal Board to the contrary, how any defence to 
criminal responsibility under s 143A, derogates from or invalidates the respondent’s policies, which have been made for proper 
purposes under s 9 of the PSM Act. These policies have been made to govern the performance by employees of the respondent, 
of the duties and responsibilities of their positions. In these circumstances, the terms of s 143A dealing with criminal 
culpability, do not afford Mr McCormack, as an employee of the respondent and subject to the lawful and reasonable 
directions of his employer, a complete defence to the disciplinary matters brought against him, arising out of his employment. 
They may well provide him with a complete defence against allegations of criminal conduct, but that is a different matter.    

26 Accordingly, the appeal will be listed for hearing on the merits in due course. We request the parties confer on preparation for 
the future conduct of the appeal. If no agreement can be reached, the Appeal Board will re-list the matter for the making of 
formal directions.  
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APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 27 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED ON 

BEHALF OF MR MARK MCCORMACK 
APPELLANT 

-v- 
DIRECTOR GENERAL DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS C THEOBALD - BOARD MEMBER 
 MR G SUTHERLAND - BOARD MEMBER 
DATE WEDNESDAY, 6 DECEMBER 2017 
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Result Order issued 
Representation 
Appellant Ms J Moore of counsel 
Respondent Mr S Barrett 
 

Order 
HAVING heard Ms J Moore of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal Board, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

THAT the appellant’s preliminary application to quash the disciplinary action imposed on the appellant by the respondent 
be and is hereby dismissed. 

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 
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2018 WAIRC 00058 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 27 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED ON 

BEHALF OF MR MARK MCCORMACK 
APPELLANT 

-v- 
DIRECTOR GENERAL DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR G SUTHERLAND - BOARD MEMBER 
 MS C THEOBALD - BOARD MEMBER 
DATE TUESDAY, 30 JANUARY 2018 
FILE NO PSAB 14 OF 2017 
CITATION NO. 2018 WAIRC 00058 
 

Result Discontinued by leave 
Representation 
Appellant Ms J Moore of counsel 
Respondent Mr S Barrett 
 

Order 
HAVING heard Ms J Moore of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal Board, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

THAT the appeal be and is hereby discontinued by leave.  
 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 

PUBLIC SERVICE APPEAL BOARD—Notation of— 

 
The following were matters before the Commission under the Public Service Appeal Board. 

Application 
Number  

Parties Commissioner Matter Dates Result 

PSAB 
9/2016 

Mr 
Laurance 
Webb 

North Metropolitan 
Health Service 
established as a health 
service provider pursuant 
to section 32 of the 
Health Services Act 
2016 

Emmanuel C Appeal against 
the decision to 
terminate 
employment on 
14 July 2016 

04/10/2016 Discontinued 

 
 

 

EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Notation of— 
The following were matters before the Commission under the Employment Dispute Resolution Act 2008. 

Application 
Number 

Award, order or industrial 
agreement varied 

Parties Commissioner Matter Dates Result 

APPL 2/2017 N/A N/A Emmanuel C Request for 
mediation 

N/A Concluded 

APPL 7/2018 N/A N/A Emmanuel C Request for 
mediation 

N/A Discontinued 
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RECLASSIFICATION APPEALS—Notation of— 
File Number Appellant Respondent Commissioner Decision Finalisation 

Date 
PSA 3/2015 Floyd Jansen Department of Corrective 

Services of W.A. 
Emmanuel C Discontinued 18/01/2017 

PSA 4/2015 Nathan Craig Smith Department of Corrective 
Services of W.A. 

Emmanuel C Discontinued 18/01/2017 

PSA 5/2015 Terence Keith 
Leighton 

Department of Corrective 
Services of W.A. 

Emmanuel C Discontinued 18/01/2017 

PSA 7/2015 Justin Anthony Smith Department of Corrective 
Services of W.A. 

Emmanuel C Discontinued 18/01/2017 

 
 

VOCATIONAL EDUCATION AND TRAINING ACT 1996—Notation of— 

The following were matters before the Commission under the Vocational Education and Training Act 1996. 

Application 
Number 

Parties Commissioner Matter Dates Result 

APA 6/2016 Sasha Maistry, 
L&D Business 
Partner, 
Downer 

Philip Wyles, 
Department of 
Training and 
Workforce 
Development 

Emmanuel C Appeal against 
the refusal to 
register a training 
contract  

04/10/2016 Discontinued 

APA 7/2016 Sasha Maistry, 
L&D Business 
Partner, 
Downer 

Philip Wyles, 
Department of 
Training and 
Workforce 
Development 

Emmanuel C Appeal against 
the refusal to 
register a training 
contract  

04/10/2016 Discontinued 

 

NOTICES—Appointments— 
2018 WAIRC 00141 

APPOINTMENT 
ADDITIONAL PUBLIC SERVICE ARBITRATOR 

I, the undersigned Chief Commissioner of the Western Australian Industrial Relations Commission, acting pursuant to the 
provisions of section 80D(2) of the Industrial Relations Act 1979, hereby appoint, subject to the provisions of the Act, 
Commissioner DJ Matthews to be an additional Public Service Arbitrator for a period of one year from the 21st day of March, 2018. 
Dated the 20th day of February, 2018. 

 
CHIEF COMMISSIONER P.E. SCOTT 

 
 

2018 WAIRC 00140 
APPOINTMENT 

ADDITIONAL PUBLIC SERVICE ARBITRATOR 
I, the undersigned Chief Commissioner of the Western Australian Industrial Relations Commission, acting pursuant to the 
provisions of section 80D(2) of the Industrial Relations Act 1979, hereby appoint, subject to the provisions of the Act, 
Commissioner T Emmanuel to be an additional Public Service Arbitrator for a period of one year from the 8th day of March, 2018. 
Dated the 20th day of February, 2018. 

 
CHIEF COMMISSIONER P.E. SCOTT 

 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 95 
 

NOTICES—Union Matters— 

2018 WAIRC 00144 
NOTICE 

FBM No. 1 of 2017 
NOTICE is given of an application by the United Firefighters Union of Australia West Australian Branch to the Full Bench of the 
Western Australian Industrial Relations Commission (WAIRC) for an alteration to the Title, Rule 1 – Name and Rule 30 – Ballots, 
sub rules (4)(c) (1) and (2), of its registered rules.  
The proposed alterations are detailed below. Proposed alterations are shown as strikethrough for deletions and underlining for 
additions. 
Existing Title 
Rules of United Firefighters Union of Australia West Australian Branch 
Proposed Title 
Rules of The United Professional Firefighters Union of Western Australia West Australian Branch 
Existing Rule 1 

1 – NAME 
The name of the Union shall be the “United Firefighters Union of Australia West Australian Branch”. 
Proposed Rule 1 

1 – NAME 
The name of the Union shall be the “ The United Professional Firefighters Union of Western Australia West Australian Branch”. 
Existing Rule 30 (4) (c) (1) and (2) 

30 - BALLOTS 
(4)  The Returning Officer shall on or before the date fixed by the posting of ballot papers by ordinary post to each Member 

of the Union entitled to vote in the ballot a sealed envelope containing:  
(c)  (1) In an election the Returning Officer shall issue instructions to the following effect:  

Enclosed is a ballot paper for an election in the United Firefighters Union of Australia West Australian 
Branch.  
To vote for a candidate for an office you should place the figure 1 opposite the name of the candidate for 
whom you vote as your first preference and give preference votes for all the remaining candidates by 
placing figures 2, 3, 4 (and so on as the case requires) opposite their names so as to indicate the order of 
your preference for them.   
Failure to so indicate the order of your preference will not render invalid your vote for that candidate for 
whom you do vote.  However if the candidate or those candidates who you do vote for are eliminated at 
an early stage of the count your vote will not have the same force and effect as a voter who has expressed 
the order of his preference for all candidates. After voting you should place the ballot paper in the 
declaration envelope and insert the declaration envelope in the addressed envelope which is enclosed and 
post it so that it will reach the private box to which it is addressed by (set out the time and date on which 
the ballot closes).  

(2)   In a plebiscite, instructions to the following effect.  
Enclosed is a ballot paper for a plebiscite in the United Firefighters Union of Australia West Australian 
Branch.  
To vote in favour of a proposal or decision you should place the figure 1 opposite the word "Yes". To vote 
against a proposal or decision you should place the figure 1 opposite the word "No". Where the Rules 
require an expression of preference you should place a figure in the box opposite the proposals 
commencing with the figure 1 for your first preference. You should ensure that all boxes are appropriately 
numbered. After voting you should place the ballot paper in the addressed envelope which is enclosed and 
post it so that it will reach the private box to which it is addressed by (set out the time and date on which 
the ballot closes).  

Proposed Rule 30 (4) (c) (1) and (2) 
30 - BALLOTS 

(4)  The Returning Officer shall on or before the date fixed by the posting of ballot papers by ordinary post to each Member 
of the Union entitled to vote in the ballot a sealed envelope containing:  
(c)  (1) In an election the Returning Officer shall issue instructions to the following effect:  

Enclosed is a ballot paper for an election in the The United Professional Firefighters Union of Western 
Australia West Australian Branch.  
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To vote for a candidate for an office you should place the figure 1 opposite the name of the candidate for 
whom you vote as your first preference and give preference votes for all the remaining candidates by 
placing figures 2, 3, 4 (and so on as the case requires) opposite their names so as to indicate the order of 
your preference for them.   
Failure to so indicate the order of your preference will not render invalid your vote for that candidate for 
whom you do vote.  However if the candidate or those candidates who you do vote for are eliminated at 
an early stage of the count your vote will not have the same force and effect as a voter who has expressed 
the order of his preference for all candidates. After voting you should place the ballot paper in the 
declaration envelope and insert the declaration envelope in the addressed envelope which is enclosed and 
post it so that it will reach the private box to which it is addressed by (set out the time and date on which 
the ballot closes).  

(2)   In a plebiscite, instructions to the following effect.  
Enclosed is a ballot paper for a plebiscite in the The United Professional Firefighters Union of Western 
Australia West Australian Branch.  
To vote in favour of a proposal or decision you should place the figure 1 opposite the word "Yes". To vote 
against a proposal or decision you should place the figure 1 opposite the word "No". Where the Rules 
require an expression of preference you should place a figure in the box opposite the proposals 
commencing with the figure 1 for your first preference. You should ensure that all boxes are appropriately 
numbered. After voting you should place the ballot paper in the addressed envelope which is enclosed and 
post it so that it will reach the private box to which it is addressed by (set out the time and date on which 
the ballot closes).  

The matter is listed for hearing before the Full Bench at 10am on Tuesday 3 April 2018 on Level 18, 111 St Georges Terrace, Perth.  
A copy of the Rules of the organisation and the proposed rule alterations may be inspected in the Registry on Level 17. 
Any organisation/association registered under the Industrial Relations Act 1979 (WA), or any person who satisfies the Full Bench 
that he/she has a sufficient interest or desires to object to the application may do so by filing a notice of objection (Form 13) in 
accordance with the Industrial Relations Commission Regulations 2005 (WA).  A Form 13 is available on the WAIRC website at 
www.wairc.wa.gov.au under Applications & Forms.  
S. KEMP 
DEPUTY REGISTRAR 
23 February 2018 
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AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2018 WAIRC 00163 
CLEANERS AND CARETAKERS (GOVERNMENT) AWARD 1975 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES UNITED VOICE WA 
APPLICANT 

-v- 
THE HON MINISTER FOR EDUCATION AND TRAINING, COMMISSIONER MAIN ROADS 
WESTERN AUSTRALIA, DIRECTOR GENERAL DEPARTMENT OF HOUSING (FORMERLY 
DEPARTMENT OF HOUSING AND WORKS) & OTHERS 

RESPONDENTS 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE TUESDAY, 6 MARCH 2018 
FILE NO/S APPL 8 OF 2018 
CITATION NO. 2018 WAIRC 00163 
 

Result Award varied 
Representation 
Applicant Ms N Kefford of counsel 
Respondents Mr C Bretnall as agent 
 

Order 
HAVING heard Ms N Kefford of counsel for United Voice WA and Mr C Bretnall as agent for the respondents, and by consent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders:   

THAT the Cleaners and Caretakers (Government) Award 1975 be varied in accordance with the following Schedule and 
that such variation shall have effect from the beginning of the first pay period commencing on or after 6 March 2018.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
SCHEDULE 

1. Clause 3. – Hours of Work:  Delete subclause 3.2.3(a) and insert the following in lieu thereof:   
3.2.3 (a) Any employee who, without being notified the previous day, is required to continue working for more than one 

hour after the usual ceasing time shall be provided with a meal by the employer or be paid $13.15 in lieu of the 
meal. 
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2. Clause 5. – Allowances and Facilities: 
A. Delete subclause 5.1 and insert the following in lieu thereof:   

5.1. – SPECIAL RATES AND PROVISIONS 
5.1.1 (a) All employees called upon to clean closets connected with septic tanks or sewerage shall receive an allowance 

of $0.89 cents per closet per week. 
(b) For the purposes of 5.1 – Special Rates and Provisions, one metre of urinal shall count as one closet and three 

urinal stalls shall count as one closet. 
5.1.2 Employees called upon outside the ordinary working hours to wash towels shall be paid $5.50 per dozen for ordinary 

towels, and $4.10 per dozen for dusters, hand towels and tea towels. 
5.1.3 All materials and appliances required in connection with the performance of the employee’s duties shall be supplied by 

the employer. 
5.1.4 (a) An employee shall not be required to work from the top of a ladder more than 3.5 metres long which rests on 

the ground or floor level unless provided with an assistant. 
(b) (i) When window cleaning is done from a ladder and any portion of a window to be cleaned is more than 

seven metres from the nearest horizontal plane, the employee shall be paid an allowance of 15 cents 
per window. 

(ii) The allowance prescribed in 5.1.4(b)(i) shall not be paid where adequate safety equipment such as 
fall-arrest and restraint systems is supplied.  Where such equipment is supplied, it must be used by the 
employee. 

5.1.5 Employees who are required to work their ordinary hours each day in two shifts and where the break between the two 
shifts is not less than three hours, shall be paid an allowance of $5.15 per day. 

5.1.6 An employee who is required to open and close classrooms, halls and other school facilities for any activities authorised 
by the Principal, shall be paid an allowance according to the following scale: 
  Per Day 

$ 
(a) Evenings – Monday to Friday  
 Up to 40 rooms per week $8.75 
 41 rooms to 100 per week $13.25 
 Over 100 rooms per week $17.35 
(b) Saturday and Sunday $16.65 
(c) An additional allowance of $5.15 shall be paid to a caretaker on each occasion they are required to open or close 

a school facility after 11.00 pm, Monday to Friday, or for any opening or closing required on a Saturday or 
Sunday after the initial opening and closing. Provided that on a Saturday or Sunday the additional allowance 
shall not be paid if the duty is performed less than one hour after the initial or any subsequent opening or 
closing. 

5.1.7 (a) Where practicable, suitable dressing accommodation shall be provided by the employer. Cleaning materials, 
tools and appliances shall not be kept in such rooms. 

(b) All employees shall be provided with the facilities for boiling water. 
(c) Employees shall be permitted to eat their meals in a convenient and clean place protected from the weather and 

employees shall remove all litter and foodstuffs after use. 
(d) In the event of a dispute concerning the provisions of 5.1, the matter shall be resolved in accordance with the 

dispute resolution procedure of this award.  
5.1.8 (a) Any wood chopping duties carried out by the employee shall be by agreement between the employer and the 

employee. 
(b) Any employee performing wood chopping duties shall be paid an allowance of $19.65 per tonne to a maximum 

of: 
(i) 100% of the weight of bushwood supplied or 50% of the weight of mill-ends supplied for enclosed 

fireplaces such as Wonderheats. 
(ii) 50% of the weight of bushwood supplied or 20% of the weight of mill-ends supplied for open 

fireplaces. 
5.1.9 (a) An estate attendant (Homeswest) who, in their privately owned vehicle, commutes from estate to estate and is 

required to carry sundry cleaning and/or gardening implements and/or supplies shall be paid $9.90 per week for 
all purposes of this award. 

(b) The amount and type of equipment to be carried as prescribed in 5.1.9(a) will be agreed between the union and 
employer. 

5.1.10 The rates expressed in 5.1 shall be adjusted by a percentage derived from the ASNA amount divided by the key minimum 
classification rate of a cleaner – level 1, year 1. 
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B. Delete subclause 5.4 and insert the following in lieu thereof: 
5.4. - FIRST AID 

5.4.1 The employer shall provide at each worksite, an adequate first aid kit for the use of the employees in case of accident, and 
this first aid kit shall be kept renewed and in proper condition. 

5.4.2 (a) The employer shall, wherever practicable, appoint an employee holding current first aid qualifications from St 
John Ambulance or similar body to carry out first aid duty at all sites or depots where employees are employed. 
Such employees shall, in addition to first aid duties, be responsible, under the general supervision of the 
foreperson, for maintaining the contents of the first aid kit, conveying it to the place of work and keeping it in a 
readily accessible place for immediate use. 

(b) Employees so appointed shall be paid the following rates in addition to their prescribed wage: 
10 employees or less In excess of 10 employees 
$1.85 per day  $3.00 per day  

(c) The rates expressed in 5.4.2(b) shall be adjusted by a percentage derived from the ASNA amount divided by the 
key minimum classification rate of a cleaner – level 1, year 1. 

 
 

2018 WAIRC 00164 
CULTURAL CENTRE AWARD 1987 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES UNITED VOICE WA 

APPLICANT 
-v- 
THE LIBRARY BOARD OF WESTERN AUSTRALIA, THE TRUSTEES OF THE WESTERN 
AUSTRALIAN MUSEUM, THE BOARD OF THE ART GALLERY AND OTHERS 

RESPONDENTS 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE TUESDAY, 6 MARCH 2018 
FILE NO/S APPL 9 OF 2018 
CITATION NO. 2018 WAIRC 00164 
 

Result Award varied 
Representation 
Applicant Ms N Kefford of counsel 
Respondents Mr C Bretnall as agent 
 

Order 
HAVING heard Ms N Kefford of counsel for United Voice WA and Mr C Bretnall as agent for the respondents, and by consent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders:   

THAT the Cultural Centre Award 1987 be varied in accordance with the following Schedule and that such variation shall 
have effect from the beginning of the first pay period commencing on or after 6 March 2018.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
SCHEDULE 

1. Clause 8. – Overtime:  Delete subclause (9)(a) of this clause and insert the following in lieu thereof:   
(9) (a) An employee required to work continuous overtime for more than one hour shall be supplied with a meal by the 

employer or be paid $13.15 for a meal and if, owing to the amount of overtime worked, a second or subsequent 
meal is required the employee shall be supplied with each meal by the employer or be paid $7.70 for each meal 
so required. 

2. Clause 15. – Special Rates and Provisions:  Delete this clause and insert the following in lieu thereof:   
15. - SPECIAL RATES AND PROVISIONS 

(1) The employer shall, where practicable, make suitable provisions for employees to change their clothing on the employer’s 
premises. 
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(2) Uniforms and/or clean overalls shall be supplied by the employer free of charge, where the employer requires such to be 
worn. Such items shall always remain the property of the employer. 

(3) (a) All employees called upon to clean closets connected to septic tanks or sewers shall be paid an allowance of 87 
cents per closet per week. 

(b) For the purpose of this subclause one metre of urinal or three urinal stalls shall count as one closet. 
(4) An employee shall not be required to work from the top of a ladder more than 3.5 metres long which rests on the ground 

or floor level, unless he/she has an assistant. 
(5) An allowance of $3.20 per day or part thereof shall be paid to an employee required to use an airlift in the course of their 

duties. 
(6) An allowance of $12.35 per day shall be paid in addition to the ordinary rate to an attendant required to operate audio 

visual equipment. 
(7) (a) Except as provided for in paragraph (b) of this subclause an allowance of $6.75 per day shall be paid to an 

employee required to carry keys and be responsible for securing the premises at the close of business. 
(b) Where it is agreed between the employer and the Union in writing then an alternative arrangement may exist in 

respect of this subclause. 
(8) (a) An employee who is required to work away from his/her usual place of work shall be paid for any fares in 

excess of those normally incurred in travelling from his/her home to his/her usual place of work and return, 
except where an allowance is paid in accordance with Clause 17. – Fares and Travelling Allowances of the 
Miscellaneous Government Conditions and Allowances Award No. A4 of 1992. 

(b) Travelling time in excess of that normally incurred in travelling from his/her home to his/her usual place of 
work and return shall be paid at the rate of ordinary time. 

(c) An employee who commences or completes a shift at or between the hours of 11.00 pm and 5.00 am, shall in 
addition to the ordinary rate of pay for that shift be paid an allowance of $15.25 per shift. 

3. Clause 16. – Wages:  Delete subclause (2) of this clause and insert the following in lieu thereof:   
(2) Leading Hands: In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid: 

(a) if placed in charge of not less than one and more than five other employees $30.20 
(b) if placed in charge of more than six and not more than ten other employees $46.30 
(c) if placed in charge of more than 11 other employees $59.40 

 
 

2018 WAIRC 00165 
GARDENERS (GOVERNMENT) 1986 AWARD NO. 16 OF 1983 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES UNITED VOICE WA 

APPLICANT 
-v- 
THE HON MINISTER FOR EDUCATION, THE HON. PREMIER OF WESTERN AUSTRALIA , 
THE HON. MINISTER FOR AGRICULTURE AND OTHERS 

RESPONDENTS 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE TUESDAY, 6 MARCH 2018 
FILE NO/S APPL 10 OF 2018 
CITATION NO. 2018 WAIRC 00165 
 

Result Award Varied 
Representation 
Applicant Ms N Kefford of counsel 
Respondents Mr C Bretnall as agent 
 

Order 
HAVING heard Ms N Kefford of counsel for United Voice WA and Mr C Bretnall as agent for the respondents, and by consent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders:   

THAT the Gardeners (Government) 1986 Award No.  16 of 1983 be varied in accordance with the following Schedule 
and that such variation shall have effect from the beginning of the first pay period commencing on or after 6 March 2018.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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SCHEDULE 
1. Clause 12. – Overtime:  Delete subclause (2) of this clause and insert the following in lieu thereof:   
(2) When an employee without being notified on the previous day or earlier is required to continue working after his usual 

knock off time for more than two hours, the employee shall be provided with a meal or be paid $13.15 in lieu thereof. 
2. Clause 16. – First Aid - Kits and Attendants:  Delete subclause (2) of this clause and insert the following in lieu 

thereof:   
(2) The employer shall, wherever practicable and where there are two or more employees, appoint an employee holding 

current first aid qualifications from St John Ambulance or similar body to carry out first aid duty at all works or depots 
where employees are employed. Such employees so appointed in addition to first aid duties, shall be responsible under the 
general supervision of the supervisor or foreperson for maintaining the contents of the first aid kit, conveying it to the 
place of work and keeping it in a readily accessible place for immediate use. 
Employees so appointed shall be paid the following rates in addition to their prescribed rate per day: 
Qualified Attendant $ Per Day 
10 employees or less 1.85 
In excess of 10 employees 2.85 

3. Clause 25. – Wages:   
A. Delete subclause (3) of this clause and insert the following in lieu thereof:   

(3) A Senior Gardener/Ground Attendant who is required to maintain turf wickets, bowling greens or tennis courts shall be 
paid in addition to the rates prescribed an amount of $8.20 per week.  Occasional off-season attention shall not qualify an 
employee for payment under this subclause. 
B. Delete subclause (5) of this clause and insert the following in lieu thereof:   

(5) Leading Hands 
Leading Hands and Senior Gardener/Ground Attendants if placed in charge of: 
(a) five and not more than ten other employees shall be paid $29.10 per week extra; 
(b) more than ten but not more than 20 other employees shall be paid $42.60 per week extra; 
(c) more than 20 other employees shall be paid $56.50 per week extra. 

 C. Delete subclause (10) of this clause and insert the following in lieu thereof:   
(10) Toilet Cleaning Allowance (Zoological Gardens)  

(a) Employees of the Zoological Gardens Board covered by this award who are required to clean public toilets shall 
be paid 90 cents per closet, per week. 

(b) For the purposes of this subclause one metre of urinal shall count as one closet and three urinal stalls shall count 
as one closet. 

(c) All such employees shall be supplied with rubber gloves on request. 
 

 

2018 WAIRC 00166 
PARLIAMENTARY EMPLOYEES AWARD 1989 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES UNITED VOICE WA 

APPLICANT 
-v- 
THE SPEAKER OF THE LEGISLATIVE ASSEMBLY, THE CIVIL SERVICE ASSOCIATION OF 
WESTERN AUSTRALIA INCORPORATED, THE GOVERNOR OF WESTERN AUSTRALIA IN 
COUNCIL AND OTHERS 

RESPONDENTS 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE TUESDAY, 6 MARCH 2018 
FILE NO/S APPL 12 OF 2018 
CITATION NO. 2018 WAIRC 00166 
 

Result Award varied 
Representation 
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Applicant Ms N Kefford of counsel 
Respondents Mr C Bretnall as agent 
 

Order 
HAVING heard Ms N Kefford of counsel for United Voice WA and Mr C Bretnall as agent for the respondents, and by consent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders:   

THAT the Parliamentary Employees Award 1989 be varied in accordance with the following Schedule and that such 
variation shall have effect from the beginning of the first pay period commencing on or after 6 March 2018.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
SCHEDULE 

1. Clause 16. – Parliamentary Support Services Employee Wages:  Delete subclauses (3) and (4) and insert the 
following in lieu thereof:   

(3) The following allowances shall be paid to PSSEs indexed according to State Wage decisions and shall be:- 
(a) Chef  
 1st year $151.10 per fortnight 
 2nd year $302.00 per fortnight 
(b) Tradesperson Cook (Sous Chef)  
 1st year $98.10 per fortnight 
 2nd year $151.10 per fortnight 
(c) Stewards to Speaker and President $75.50 per fortnight 

(4) An allowance of $43.70 per fortnight shall be paid to all PSSEs employed in the kitchen, dining room and bar areas. 
2. Clause 19. – Meal Allowance:  Delete subclause (1) and insert the following in lieu thereof:   
(1) An employee who is required to work overtime under Clause 10. – Overtime, and where such overtime extends beyond 

5.00 p.m., a meal allowance shall be paid in accordance with the provisions of Clause 22. - Overtime of the Public 
Service Award 1992 as amended.  Provided that where such overtime extends beyond 6.00 a.m. the following day, an 
allowance of $16.40 or the amount charged by the House, whichever is the higher, for such a three course meal shall be 
paid. 

3. Clause 23. – Uniforms and Clothing:  Delete subclause (2) and insert the following in lieu thereof:   
(2) Such uniforms supplied shall be laundered and/or dry cleaned by the employer and remain the property of the employer, 

provided that in lieu of the employer laundering and/or dry cleaning same, an employee shall be paid $9.30 per week for 
such laundering and/or dry cleaning, excepting any person employed as a Cook who shall be paid $14.30 per week for 
laundering and/or dry cleaning. 

 
 

2018 WAIRC 00167 
RANGERS (NATIONAL PARKS) CONSOLIDATED AWARD 2000 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES UNITED VOICE WA 
APPLICANT 

-v- 
THE CHIEF EXECUTIVE OFFICER (EXECUTIVE DIRECTOR) OF THE DEPARTMENT OF 
BIODIVERSITY, CONSERVATION AND ATTRACTIONS (FORMERLY DEPARTMENT OF 
CONSERVATION AND LAND MANAGEMENT) AND OTHERS 

RESPONDENTS 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE TUESDAY, 6 MARCH 2018 
FILE NO/S APPL 13 OF 2018 
CITATION NO. 2018 WAIRC 00167 
 

Result Award varied 
Representation 
Applicant Ms N Kefford of counsel 
Respondents Mr C Bretnall as agent 
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Order 
HAVING heard Ms N Kefford of counsel for United Voice WA and Mr C Bretnall as agent for the respondents, and by consent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders:   

THAT the Rangers (National Parks) Consolidated Award 2000 be varied in accordance with the following Schedule and 
that such variation shall have effect from the beginning of the first pay period commencing on or after 6 March 2018.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
SCHEDULE 

1. Clause 9. – Overtime:  Delete subclause (7) and insert the following in lieu thereof:   
(7) (a) An employee required to work continuous overtime for more than one hour shall be supplied with a meal by the 

employer or be paid $13.15 for a meal, and if owing to the amount of overtime worked, a second or subsequent 
meal is required he/she shall be supplied with each such meal by the employer or be paid $7.70 each meal so 
required. 

(b) The provisions of paragraph (a) of this subclause do not apply- 
(i) in respect of any period of overtime for which the employee has been notified on the previous day or 

earlier that he/she will be required; or 
(ii) to any employee who lives in the locality in which the place of work is situated who can reasonably 

return home for meals; or  
(iii) where the overtime worked is outside the customary meal time. 

(c) If an employee provides him/herself with a meal or meals and is not required to work overtime or is required to 
work less overtime than the period notified, the employee shall be paid for each meal provided and not required, 
the appropriate amount prescribed in paragraph (a) of this subclause. 

(d) An employee required to work continuously from midnight to 6.30am and ordered back to work at 8.00am the 
same day shall be paid $6.75 breakfast. 

(e) The provisions of this subclause do not operate so as to require payment of more than double time rates, or 
double time and one half on a holiday prescribed under this Award for any work. 

2. Clause 14. – Conditions and Allowances:  Delete this clause and insert the following in lieu thereof:   
14. - CONDITIONS AND ALLOWANCES 

(1) The provisions of the Miscellaneous Government Conditions and Allowances Award No. A 4 of 1992 shall apply mutatis 
mutandis to all employees covered by this Award. 

(2) Subject to the provisions of this Award, the provisions of the Public Service Award 1992 PSA NO. 4 of 1989 at: 
(a) Clause 30. - Camping Allowance and Schedule C - Camping Allowance; and 
(b) Clause 33. - Diving Allowance, Clause 34, - Flying Allowance and Schedule K - Diving, Flying and Seagoing 

Allowance. 
as amended from time to time, shall apply mutatis mutandis to employees covered by this Award. 

(3) Mobile Rangers shall, in addition to their normal rate of pay, be paid an allowance of $135.10 per week to offset the costs 
associated with living in and maintaining a caravan. 

 This allowance is to be moved year to year to reflect the change in CPI for Perth. 
(4) The following conditions shall apply to Rangers Assistants on vermin, plant or noxious weed control who are required to 

use a toxic substance. 
(a) The employee shall be informed by the employer of the health hazards involved and instructed in the correct 

and necessary safeguards which must be observed in the use of such materials. 
(b) The employee using such materials shall be provided with, and shall use, all safeguards as are required by the 

appropriate government authority or, in the absence of such requirement, such safeguards as are defined by a 
competent authority or person chosen by the union and the employer. 

(c) The employee using toxic substances or materials of a like nature shall be paid 68 cents per hour extra. 
Employees working in close proximity to employees so engaged shall be paid 60 cents per hour extra. 

(d) For the purposes of this subclause toxic substances shall include epoxy based materials and all materials which 
include or require the addition of a catalyst hardener and reactive additives or two pack catalyst system shall be 
deemed to be materials of a like nature. 

(5) (a) An employer who requires a Rangers Assistant to use a pesticide shall: 
(i) Inform the employee of any known health hazards involved; and 
(ii) Ascertain from the Department of Health and Medical Services whether and, if so, what protective 

clothing or equipment should be worn during its use. 
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(b) Pending advice from that department the employer may require the pesticide to be used if the employer informs 
the employee of any safety precautions specified by the manufacturer of the pesticide and instructs the 
employee to follow those precautions. 

(c) The employer shall supply the employee with any protective clothing or equipment required pursuant to 
paragraphs (a) and (b) of this subclause and, where necessary, instruct the employee in its use. 

(d) An employee required to wear protective clothing or equipment for the purpose of this subclause shall be paid 
76 cents per hour or part thereof while doing so unless the Union and the employer agree that by reason of the 
nature of the protective clothing or equipment the employee does not suffer discomfort or inconvenience while 
wearing it or, in the event of disagreement, the Western Australian Industrial Relations Commission so 
determines. 

(e) An allowance is not payable under this clause if the Department of Health and Medical Services advises the 
employer in writing that protective clothing or equipment is not necessary. 

(6) Where agreement is reached between the employer and the employee, payment of wages may be made in cash and a 
signature of the employee shall be obtained for such cash payment. 

 
 

AGREEMENTS—Industrial—Retirement from— 

2018 WAIRC 00180 
NOTICE 

AG 13 OF 2011 
BOCS TICKETING AND MARKETING SERVICES - DEPARTMENT OF CULTURE AND THE ARTS -

AGREEMENT 2011 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

No. APPL 15 of 2018 
IN THE MATTER of the Industrial Relations Act 1979 

and 
IN THE MATTER of the filing in the Office of the Registrar of a Notice of Retirement from Industrial Agreement in accordance 
with section 41(7) of the said Act. 
The Executive Director of Labour Relations as agent for the Department of Local Government, Sports and Cultural Industries 
(formerly the Department of Culture and the Arts), will cease to be a party to the BOCS Ticketing and Marketing Services - 
Department of Culture and the Arts -Agreement 2011, on and from the 23rd day of March 2018.  
DATED at Perth this 28th day of February 2018. 
 (Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 
 

2018 WAIRC 00181 
NOTICE 

PSAAG 47 OF 2002 
CLERKS (PUBLIC AUTHORITIES) GENERAL AGREEMENT 2002 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

No. APPL 16 of 2018 
IN THE MATTER of the Industrial Relations Act 1979 

and 
IN THE MATTER of the filing in the Office of the Registrar of a Notice of Retirement from Industrial Agreement in accordance 
with section 41(7) of the said Act. 
The Executive Director of Labour Relations as agent for the Lotteries Commission (Lottery West), will cease to be a party to the 
Clerks (Public Authorities) General Agreement 2002, on and from the 23rd day of March 2018.  
DATED at Perth this 28th day of February 2018. 
 (Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
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2018 WAIRC 00182 
NOTICE 

THE CONGREGATION OF THE PRESENTATION SISTERS (WA) INC TEACHERS ENTERPRISE BARGAINING 
AGREEMENT 2015. 
NO. AG 25 OF 2016 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
No. APPL 17 of 2018 

IN THE MATTER of the Industrial Relations Act 1979 
and 

IN THE MATTER of the filing in the Office of the Registrar of a Notice of Retirement from Industrial Agreement in accordance 
with section 41(7) of the said Act 

The Congregation of the Presentation Sisters (WA) Inc will cease to be a party to the The Congregation of the Presentation Sisters 
(WA) Inc Teachers Enterprise Bargaining Agreement 2015, No AG 25 of 2016, on and from the 26th day of March 2018. 
DATED at Perth this 9th day of March 2018. 
 (Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 
 

2018 WAIRC 00183 
NOTICE 

THE CONGREGATION OF THE PRESENTATION SISTERS (WA) NON-TEACHING STAFF ENTERPRISE 
BARGAINING AGREEMENT (WA) INC, 2014.  NO. AG 11 OF 2016 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

No. APPL 18 of 2018 
IN THE MATTER of the Industrial Relations Act 1979 

and 
IN THE MATTER of the filing in the Office of the Registrar of a Notice of Retirement from Industrial Agreement in accordance 

with section 41(7) of the said Act 
The Congregation of the Presentation Sisters (WA) Inc will cease to be a party to the Congregation of The Presentation Sisters 
(WA) Non-Teaching Staff Enterprise Bargaining Agreement (WA) Inc, 2014, No AG 11 of 2016, on and from the 26th day of March 
2018. 
DATED at Perth this 9th day of March 2018. 
 (Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 
 

NOTICES—Application for General Order— 

2018 WAIRC 00179 
THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

111 St Georges Terrace, Perth 
Submissions for the 2018 

WA Minimum Wage 
The Western Australian Industrial Relations Commission is required to set the minimum wage to apply to employers and 
employees covered by the WA industrial relations system.  It must do this before 1 July each year.  The current minimum wage for 
an adult employee of $708.90 per week was set in June 2017 to apply from 1 July 2017.   
The Commission invites interested persons and organisations to make a submission to the Commission on what minimum wage 
should be set in 2018.  The Commission will hear oral submissions on Wednesday, 23 May 2018.  The proceedings are open to the 
public and will be webcast.  Any person who wishes to make an oral submission at that time should notify the Registrar of the 
Commission stating the basis of their interest.  This must be done by Tuesday, 15 May 2018.   
Written submissions are also welcome.  Any person or organisation who wishes to make a written submission should do so by 
Tuesday, 15 May 2018.  Please note that copies of written submissions may be made available to other persons appearing and may 
be displayed on the Commission’s website.  Anonymous submissions will not be considered.   
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In making its decision, the Commission is required to consider the need to — 
• ensure that Western Australians have a system of fair wages and conditions of employment; and 

• meet the needs of the low paid; and 

• provide fair wage standards in the context of living standards generally prevailing in the community; and 
• contribute to improved living standards for employees; and 

• protect employees who may be unable to reach an industrial agreement; and 

• encourage ongoing skills development; and 
• provide equal remuneration for men and women for work of equal or comparable value.   

It is also required to consider: 

• the state of the economy of Western Australia and the likely effect of its decision on that economy and, in particular, on 
the level of employment, inflation and productivity in Western Australia; and 

• to the extent that it is relevant, the state of the national economy; and 

• to the extent that it is relevant, the capacity of employers as a whole to bear the costs of increased wages, salaries, 
allowances and other remuneration; and 

• the need to ensure that the Western Australian award framework represents a system of fair wages and conditions of 
employment; and 

• relevant decisions of other industrial courts and tribunals; and 

• any other relevant matters. 
People interested in making a submission are invited to address those issues. 
Further particulars may be obtained from the Registry of the Commission and from the Commission’s website at 
www.wairc.wa.gov.au. 
All correspondence should be addressed to the Registrar at the above address or by email to registry@wairc.wa.gov.au quoting 
matter number APPL 1 of 2018. 
DATED at Perth, Tuesday, 13 March 2018. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
 

 
 

INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00142 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2018 WAIRC 00142 
CORAM : INDUSTRIAL MAGISTRATE FLYNN 
HEARD : WEDNESDAY, 25 OCTOBER 2017 
DELIVERED : THURSDAY, 22 FEBRUARY 2018 
FILE NO. : M 166 OF 2014 
BETWEEN : BRETT COCKMAN 

CLAIMANT 
AND 
GUARDIAN AIR PTY LTD 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Fair Work Act 2009 (Cth) – Claim for redundancy entitlement 
allegedly owed –– Whether employer a ‘small business employer’ – Calculation of annual 
leave entitlement – ‘Cashing out accrued annual leave’ – Payment in lieu of notice – 
Accrued jurisdiction to determine common law claim 

Legislation : Fair Work Act 2009 (Cth) 
Industrial Relations Act 1979 (WA) 
Workplace Relations Act 1996 (Cth) 
Family Law Act 1975 (Cth) 
Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) 
Fair Work Regulations 2009 (Cth) 
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Case(s) referred to 
in reasons : McShane v Image Bollards Pty Ltd [2011] FMCA 215 
  Avel Proprietary Limited v Multicoin Amusements Proprietary 
  Limited [1990] HCA 58 
  Coopes v Daishsat Pty Ltd & Anor (No.2) [2017] FCCA 2210 
  Fair Work Ombudsman v Grouped Property Services Pty Ltd 
  [2016] FCA 1034 
  Beck v Spalla [2005] FCAFC 82 
  Miller v Sunland Park Pty Ltd [2014] FCCA 89 
  Rana v Google Inc [2017] FCAFC 156 
  Manotis and Manotis [2016] FCWA 10 
  Puddy and Grossvard and Anor [2010] FamCAFC 54 
  Rizeq v Western Australia [2017] HCA 23 
  Ruane & Bachmann-Ruane and Ors (Accrued jurisdiction) [2012] 
  FamCA 369 
  Wright v Norris Real Estate Pty Ltd [2016] FCCA 707 
  Rogan-Gardiner v Woolworths Ltd [2012] WASCA 31 
Result : Judgment for the claimant 
Representation: 
Claimant : Mr Jones (agent) 
Respondent : Mr Gerrans (authorised by the respondent) 
 

REASONS FOR DECISION 
1 On 12 December 2011, Mr Brett Cockman commenced employment as the ‘chief operations manager’ with the respondent (the 

Company). The agreed annual salary was $125,000. On 18 November 2013, the Company wrote to Mr Cockman, stating that 
‘the position of chief operations manager had been made redundant as of 17 November 2013’. Mr Cockman immediately 
ceased working for the Company. 

2 A dispute has arisen as to Mr Cockman’s entitlements arising from the termination of his employment. First, the Company 
claims (and Mr Cockman disputes) that it is a ‘small business employer’ as defined in the Fair Work Act 2009 (Cth) (FW Act). 
A small business employer is not required make a redundancy payment to an employee: s 121(1)(b) FW Act. This issue is 
considered below under the heading, ‘Redundancy’. 

3 Secondly, there is a dispute about the calculation of Mr Cockman’s accrued annual leave entitlement at the end of his 
employment, including about whether he had ’cashed out’ his unpaid annual leave in December 2012. This issue is considered 
below under the heading, ‘Annual leave’. 

4 Thirdly, there is a dispute about the calculation of the payment in lieu of notice to which Mr Cockman is entitled. The 
Company calculates an entitlement of ‘two weeks’ based upon s 117 of the FW Act. Mr Cockman calculates an entitlement of 
between three and eight months based upon the obligation of an employer, imposed by common law, to give an employee 
‘reasonable notice’ of the termination of employment. Mr Cockman contends that his common law right is enforceable as part 
of the accrued jurisdiction of the Industrial Magistrates Court when determining a claim under the FW Act. This issue is 
considered below under the heading, ‘payment in lieu of notice’. 

5 The FW Act provides for an entitlement, in specified circumstances, to redundancy payments (s 119), annual leave (s 87) and 
payments in lieu of notice (s 117). These entitlements are ‘National Employment Standards’ and are enforceable as a result of 
each also being defined as a ‘civil remedy provision’ of the Act: FW Act, s 44, 539. Mr Cockman, being an employee of the 
Company, and the Company, being a ‘corporation to which paragraph 51(XX) of the Constitution applies’, are respectively a 
‘national system employee’ and a ‘national systems employer’: FW Act, s 13, s 14. 

6 The Industrial Magistrates Court of Western Australia (the IM Court) is an ‘eligible state or territory court’ for the purposes of 
the FW Act: see s 12. If the IM Court is satisfied that there has been a contravention of a civil remedy provision, the IM Court 
may make orders for the Company to pay to Mr Cockman an amount that the Company was required to pay under the FW Act: 
s 545(3)(a). The IM Court is not bound by any rules of evidence or procedure and may inform itself on any matter and in any 
manner as it thinks fit: Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA), reg 35(4). Although the 
IM Court is not bound by rules of evidence, it remains necessary for Mr Cockman to prove his claim on the balance of 
probabilities and the IM Court will only act on evidence having rational probative force: McShane v Image Bollards Pty Ltd 
[2011] FMCA 215 [7]. 

Redundancy 
7 The FW Act provides that an employee is entitled to redundancy pay when employment is terminated at the employer’s 

initiative and the employer no longer requires the job done by the employee to be done by anyone: s 119 of the FW Act. The 
Company relies upon the ‘small business employer’ exception found in s 121(1)(b) of the FW Act. A ‘small business 
employer’ is defined as an employer who employs less than 15 employees: s 23(1) of the FW Act. The Company argues that at 
the relevant date it had one employee only, namely, Mr Cockman. 

8 Mr Cockman’s response is to note that the employees of the ‘associated entities’ of the Company are to be included when in 
the count of employees: s 23(3) of the FW Act. He contends that the entity that operates the business known as ‘WA Direct 
Plasterboard Sales’ (WADPS) is an associated entity of the Company and that the combined number of employees of the  
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Company and WADPS is at least fifteen. Two issues arise for my determination. First, whether the entity that operates WADPS 
was an ‘associated entity’ of the Company at the relevant date. Secondly, (if so) did the employees of the Company and 
WADPS number at least fifteen? 

Associate Entity? 
9 The first issue for me to determine is whether the entity operating a business known as ‘WA Direct Plasterboard Sales’ was an 

‘associated entity’ of the Company at the relevant date. 
10 The FW Act provides (in s 119) for an employee entitlement to paid redundancy, subject (in s 121(1)) to the non-application of 

the entitlement if the employer is a small business employer. The significance of this statutory framework and the language of 
sections 119 and 121 is that the onus is on the employer to prove, on the balance of probabilities, the non-application of the 
entitlement by reason of the employer being a ‘small business employer’: Avel Proprietary Limited v Multicoin Amusements 
Proprietary Limited [1990] HCA 58; (1990) 171 CLR 88 at 119 (McHugh J). 

11 Section 23 of FW Act provides that a small business employer is an employer with fewer than 15 employees and that, for the 
purpose of calculating the number of employees employed by the employer, associated entities is to taken to be one entity. 
Section 12 of the FW Act provides that an associated entity has the meaning given by s 50AAA of the Corporations Act 2001 
(Cth) (the CA). Section 50AAA of the CA provides: 

50AAA  Associated entities 
 (1) One entity (the associate) is an associated entity of another entity (the principal) if subsection (2), (3), (4), (5), 

(6) or (7) is satisfied. 
 (2) This subsection is satisfied if the associate and the principal are related bodies corporate. 
 (3) This subsection is satisfied if the principal controls the associate. 
 (4) This subsection is satisfied if: 

(a) the associate controls the principal; and 
(b) the operations, resources or affairs of the principal are material to the associate. 

 (5) This subsection is satisfied if: 
(a) the associate has a qualifying investment (see subsection (8)) in the principal; and 
(b) the associate has significant influence over the principal; and 
(c) the interest is material to the associate. 

 (6) This subsection is satisfied if: 
(a) the principal has a qualifying investment (see subsection (8)) in the associate; and 
(b) the principal has significant influence over the associate; and 
(c) the interest is material to the principal. 

 (7) This subsection is satisfied if: 
(a) an entity (the third entity) controls both the principal and the associate; and 
(b) the operations, resources or affairs of the principal and the associate are both material to the third 

entity. 
 (8) For the purposes of this section, one entity (the first entity) has a qualifying investment in another entity (the 

second entity) if the first entity: 
(a) has an asset that is an investment in the second entity; or 
(b) has an asset that is the beneficial interest in an investment in the second entity and has control over that 

asset. 
12 The effect of s 50AAA(1) of the CA is that one entity is associated with another entity (the principal) if the criteria in any one 

of the subsections (2), (3), (4), (5), (6) or (7) is satisfied. 
13 For the purpose of applying the criteria found in each of s 50AAA(2) - (7) of the CA, it is necessary to identify the entity that 

operated WADPS as at the relevant date. The relevant date for assessing the existence of any ‘associated entity’ of the 
Company is 17 November 2013, being the earlier of the time of termination of Mr Cockman (by telephone conversation with 
Mr Gerrans) and the notice of termination of 18 November 2013: s 121(1) of the FW Act. 

14 I am satisfied that Roselander Pty Ltd was the entity that operated WADPS as at 17 November 2013. The evidence in support 
of this finding is twofold. First, for the purpose of proving that at the time of Mr Cockman’s redundancy there were not more 
than 12 employees of WADPS, Mr Gerrans produced a document entitled, ‘Employee Period Pay Report’ (the Roselander 
Employee List Document) (exhibit C). The ‘footer’ of the document contained a reference to ‘ROSELANDER PTY LTD’. 
Secondly, Mr Gerrans explained the significance of the reference in his evidence transcribed at page 72 of the trial transcript: 
‘Roselander Proprietary Limited as trustee for the Roselander Trust owned the trading name and trading entity WA Direct 
Plasterboard Sales up until June 2015.’ In context, I infer that Roselander Pty Ltd was the entity that operated WADPS as at 17 
November 2013. 

15 Roselander Pty Ltd is associated with the Company if the criteria in any one of the CA subsections 50AAA (2), (3), (4), (5), (6) 
or (7) is satisfied. Those criteria require an assessment of the evidence on whether the association between Roselander Pty Ltd  
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(or a third entity) and the Company is one of: being ‘related’ (as defined), ‘control’ (as defined); and having a ‘qualifying 
investment’ (as defined). In some cases, an assessment of evidence on the ‘operations, resources and affairs’ of Roselander Pty 
Ltd, the Company and a third entity will be required. It is convenient to make the following observations about the evidence 
relevant to findings (made below) on the concepts identified in the two preceding sentences i.e. ‘related’, ‘control’, ‘qualifying 
investment’ etc.: 

(a) Australian Securities and Investments Commission (ASIC) records adduced in evidence by Mr Cockman concerning 
the Company, Roselander Pty Ltd and certain other entities (World Environmental Technologies Pty Ltd, Biothys 
Australia Pty Ltd and R. Watson Nominees Pty Ltd) are summarised in a table set out in an endnote to these reasons.  
Those ASIC records reveal that, as at 17 November 2013: 

i. The Company had issued two classes of share: one (1) governing share, held by Tracey Chester and 800 
ordinary shares held by nine different entities, including 256 shares (32%) held by R. Watson Nominees 
Pty Ltd. The sole director of the Company was Tracey Chester. 

ii. R. Watson Nominees Pty Ltd had issued two ordinary shares to Robert Clarence Watson. The two directors 
were Robert Clarence Watson and Gloria Watson. 

iii. Roselander Pty Ltd had issued two ordinary shares to Robert Clarence Watson. The two directors were 
Robert Clarence Watson and Gloria Watson. 

(b) Neither Mr Cockman or the Company adduced the Constitution of the Company as evidence on the rights or 
restrictions that attach to the one governing share held by Tracey Chester in the Company compared to the rights or 
restrictions that attach to the 800 ordinary shares. I am unable to make findings on the existence of any rights or 
restrictions. However, in circumstances where the onus is upon the Company to prove that it is not a small business 
employer, it is appropriate to draw an inference that the absent evidence would not help the case of the Company. 
The result is that, on matters requiring a poll of members of the Company such as the election of directors and voting 
at a general meeting of the Company, it is appropriate to infer that those matters will be resolved by either Tracey 
Chester alone as the holder of the one issued governing share or the nine entities holding ordinary shares (in 
proportion to their share holding) or by some combination of Tracey Chester and the nine entities holding ordinary 
shares in the manner provided for by the Constitution of the Company. 

(c) It is not in dispute that, in addition to being the sole director of the Company, Tracey Chester was the chief executive 
officer (CEO) of the Company. The Roselander Employee List Document also identifies Tracey Chester as an 
employee of Roselander Pty Ltd. Mr Gerrans gave evidence that her role in Roselander Pty Ltd was limited, 
describing her as an employee in the accounts division. A chart, apparently prepared by Mr Cockman for the trial of 
this case, and a print out of a ‘Linked In’ web page (adduced by Mr Cockman) of uncertain date, describe Tracey 
Chester as the ‘CEO’ of WADPS. Little weight should be given to those documents. In any event, in cross-
examination, Mr Cockman conceded that he had no personal knowledge of the role performed by Tracy Chester in 
Roselander Pty Ltd. Tracey Chester was not called by the Company to give evidence. Again, in circumstances where 
the onus is upon the Company to prove that it is not a small business employer it is appropriate to draw an inference 
that the absent evidence on the role of Tracey Chester would not help the case of the Company. In circumstances 
where Tracey Chester was an employee of Roselander Pty Ltd (irrespective of her role) and where the directors of 
her employer, Roselander Pty Ltd, were also the directors of a company, R. Watson Nominees Pty Ltd, holding 256 
of 800 ordinary shares in the Company, it is open to infer that Tracy Chester, as an employee, was subject to the 
direction of those directors of Roselander Pty Ltd when exercising rights associated with being the holder of the one 
issued governing share in the Company. 

(d) Mr Cockman adduced a document in the form of a chart on an A4 sheet headed, ‘Watson Family Group’ identifying 
a large number of entities including ‘Roselander Pty Ltd’, ‘R. Watson Nominees Pty Ltd’ and ‘World Environmental 
Technologies’ and including what could be interpreted as the percentage of an entity ‘owned’ by another identified 
entity. The provenance, purpose, author and date of the document is unknown and, for that reason, my view is that: 
limited weight can be placed on the document; and where inconsistent with ASIC records, no weight can be placed 
on the document. 

(e) Mr Cockman adduced two documents concerning a business trading as ‘World Environmental Technologies’ (WET) 
(a letter from WET business dated 12 October 2012 and a ‘capability statement’ of WET business). Extracts are set 
out in an endnote to these reasons. The documents were transparently created for marketing purposes and must be 
assessed accordingly. Of present significance is a claim in the capability statement that ‘administrative functions (of 
the WET business) are performed and delivered by staff co-located within the Watson Group’. I infer that, in this 
context, the ‘Watson Group’ may be taken to include Roselander Pty Ltd, a company in which Robert Clarence 
Watson and Gloria Watson were sole directors and shareholders. 

(f) Mr Gerrans gave evidence of regular meetings attended by (unidentified) shareholders of the Company in which the 
ongoing operations of the Company were the subject of discussion. Mr Gerrans stated that Robert Clarence Watson 
did not participate in those meetings. I infer that those shareholders included some or all of the members identified in 
ASIC records. 

Were Roselander Pty Ltd and the Company ‘related bodies corporate’: s 50AAA(2) of the CA? 
16 The effect of the definition of ‘related bodies corporate’ in s 50 of the CA is that I must consider whether the Company is a 

‘subsidiary’ of Roselander Pty Ltd. The effect of the definition of ‘subsidiary’ in s 46 of the CA is that the Company is a 
subsidiary of Roselander Pty Ltd ‘if, and only if’ (relevantly) Roselander Pty Ltd: 

(i) controls the composition of the Company board; or 
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(ii) is in a position to cast, or control the casting of, more than one-half of the maximum number of votes that might 
be cast at a general meeting of the Company. 

17 It is apparent from my findings above at paragraph 17 that, as a result of Tracey Chester being the holder of the one issued 
governing share in the Company and being an employee of Roselander Pty Ltd, it is open to me to infer that she was subject to 
the direction of Roselander Pty Ltd whenever there was a poll affecting the composition of the Company board, or a poll of 
votes at a general meeting of the Company. It follows that Roselander Pty Ltd and the Company were associated by reason of 
being ‘related bodies corporate’. For completeness, I make the following additional findings on s 50AAA of the CA. 

Did the Company ‘control’ Roselander Pty Ltd: s 50AAA(3) of the CA? 
18 The effect of the definition of ‘control’ in section s 50AA of the CA is that the Company controls Roselander Pty Ltd if the 

Company has the capacity to determine the outcome of decisions about the financial and operating policies of Roselander Pty 
Ltd. It is apparent from my findings in paragraph 15 that, save for a claim made for marketing purposes about the possibility of 
sharing administrative functions, there is no evidence of the Company having any influence on the business of Roselander Pty 
Ltd. The Company did not ‘control’ Roselander Pty Ltd. 

Did Roselander Pty Ltd ‘control’ the Company and were the operations, resources or affairs of the Company material to Roselander 
Pty Ltd: s 50AAA(4)? 
19 Assuming (for the same reasons identified in paragraph 17 as to Tracey Chester’s role as an employee of Roselander Pty and a 

director of the Company) that Roselander Pty Ltd had the capacity to determine the outcome of decisions about the financial 
and operating policies of Company, there is no evidence that the operations, resources or affairs of the Company were material 
to Roselander Pty Ltd. 

Does Roselander Pty Ltd have a ‘qualifying investment’ in the Company etc.: s 50AAA(5)? 
20 The effect of the definition of qualifying investment in s 50AAA(8) of the CA is that it is necessary to ascertain whether 

Roselander Pty Ltd: 
(a) has an asset that is an investment in the Company; or 
(b) has an asset that is the beneficial interest in an investment in the Company and has control over that asset? 

21 There is no evidence that the assets of Roselander Pty Ltd, legal or beneficial, include investments in the Company. 
Submissions made on behalf of Mr Cockman wrongly assume that the common directors and shareholders of Roselander Pty 
Ltd and R. Watson Nominees Pty Ltd result in the former holding the ‘same’ investments as the latter. 

Does the Company have a ‘qualifying investment’ in Roselander Pty Ltd etc.: s 50 AAA(6)? 
22 It is necessary to ascertain whether the Company: 

(a) has an asset that is an investment in the Roselander Pty Ltd; or 
(b) has an asset that is the beneficial interest in an investment in Roselander Pty Ltd and has control over that asset?  

23 There is no evidence that the assets of the Company, legal or beneficial, include investments in Roselander Pty Ltd. The only 
evidence of the assets of the Company, apparent from my findings in paragraph 15, is of assets relevant to the conduct of the 
WET business and, from 30 April 2014, of the sole issued share in World Environmental Technologies Pty Ltd. There is no 
apparent connection with an investment in Roselander Pty Ltd. 

Does a third entity control both the Company and Roselander Pty Ltd and are the operations, resources or affairs of the Company 
and Roselander Pty Ltd both material to the third entity: s 50AAA(7)? 
24 The only ‘third entity’ with the capacity to determine the outcome of decisions about the financial and operating policies of the 

Company and Roselander Pty Ltd are Robert Clarence Watson and Gloria Watson. As directors of Roselander Pty Ltd they 
have the capacity to determine the financial and operating policies of Roselander Pty Ltd. They also have the capacity to direct 
their employee, Tracy Chester, in the manner that she discharges her role as the sole director, CEO and holder of the sole 
governing share of the Company. Accordingly, Robert Clarence Watson and Gloria Watson have the capacity to also 
determine the outcome of decisions about the financial and operating policies of the Company. 

25 There is no evidence that the operations, resources or affairs of the Company and Roselander Pty Ltd are both material to 
Robert Clarence Watson and Gloria Watson. The uncontradicted evidence of Mr Gerrans is that the operations of the Company 
were the subject of monthly ‘investor’ meetings and that Robert Clarence Watson did not participate. There is some evidence 
of Robert Clarence Watson having a role in meeting a potential client of the Company. However, there is insufficient evidence 
to make a finding of ‘materiality’ to Robert Clarence Watson. 

At Least 15 Employees? 
26  As a result of my finding that Roselander Pty Ltd is, for the purposes of the FW Act, an ‘associated entity’ of the Company, 

the next issue for me to determine is whether the number of employees of the Company and Roselander Pty Ltd numbered at 
least fifteen on 17 November 2013. 

27 The Company case is that, including employees of Roselander Pty Ltd, the Company was nevertheless an employer who 
employed less than 15 employees, namely 13 employees. Those employees comprise Mr Cockman, as the sole employee of the 
Company, and 12 of the 13 persons who are listed on the Roseland Employee List Document. Mr Cockman’s case is that, in 
addition to the 13 ‘conceded’ employees there should be added: two identified employees of the Company (Mr Leigh Wolinski 
and Mr Sean Lewer); and four identified employees of Roselander Pty Ltd (Mr Geoffrey Jones, Ms Katherine White, Mr David 
King, Mr Brian Goodwin). Mr Cockman also relied upon a statement in marketing material of WADPS referring to employing 
‘over 40 staff’. I do not regard the marketing material as a reliable basis for determining the number of employees of Roseland 
Pty Ltd. I prefer to place weight on the Roseland Employee List Document and other evidence described below. 
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Mr Geoffrey Jones is an employee 
28 The evidence of Mr Gerrans on Mr Jones is not contradicted; I am satisfied as to its reliability. While an employee of 

Roselander Pty Ltd, Mr Jones was injured at work and was unable to work. As a result, he became entitled to ‘workers 
compensation payments’ under a workers compensation insurance policy maintained by Roselander Pty Ltd. The effect of the 
policy was that regular payments were remitted from the insurer to Roselander Pty Ltd for payment to Mr Jones. Mr Jones’ 
name appeared in the Roselander Employee List Document for the purpose of enabling the processing of those payments from 
the insurer to Mr Jones. Mr Gerrans emphasised that Mr Jones was not engaged in work for the Company. My conclusion is 
that, as at 17 November 2013, Mr Jones remained an employee of the Company. His contract of employment was not 
terminated, as a matter of law, by his injury or by him being unable to work as a consequence of his injury or be his receipt of 
workers compensation payments. There is no evidence of Roselander Pty Ltd or Mr Jones expressly initiating the termination 
of the employment contract. Nor is the termination of his employment contract to be implied from the fact of Mr Jones being 
unable to work while in receipt of workers compensation payments. It follows that, as at 17 November 2013, his contract of 
employment remained on foot and he remained an ‘employee’. 

29  The Company contends that any work done by the other persons identified by Mr Cockman as ‘employees’ was done as 
independent contractors. It is convenient to adopt the statement of relevant principles from two cases, amended as relevant to 
this case, omitting citations, and reproduce those statements in an endnote to these reasons: Coopes v Daishsat Pty Ltd & Anor 
(No.2) [2017] FCCA 2210; Fair Work Ombudsman v Grouped Property Services Pty Ltd [2016] FCA 1034 (Katzmann J). In 
summary, the principles that guide me in an assessment of the evidence in this case are as follows: 
(a) The question of whether someone is an employee or an independent contractor is a question of law and is not to be 

determined by what they may be called or, indeed, what they may call themselves. A label, consensual or otherwise, 
cannot affect ‘the inherent character’ of the relationship. 

(b) A contract of employment is based on personal service. The difference between an employee and an independent 
contractor is the difference between a person who serves the employer in the employer’s business, and a person who 
carries on his or her own trade or business. 

(c) Control and the right to control is one relevant factor (albeit an important one). The totality of the relationship must be 
considered. The modern approach to determining whether someone is an employee is ‘multi-factorial’. The object of the 
exercise is to paint a picture from the accumulation of detail. Not all details are of equal weight or importance in any 
given situation. 

(d) Factors that are relevant to determining whether a person (the Worker) is an employee or an independent contractor 
include: 

• What are the payment arrangements? Regular payments to the Worker (i.e. payment of a ‘wage’) suggests the 
recipient is an employee. Payments initiated by delivery of an invoice from the Worker suggest a payment to an 
independent contractor. Payments to a Worker that were not initiated by the Worker suggests an employer/employee 
relationship. Taxation and superannuation arrangements may suggest the nature of the relationship e.g. ‘PAYG’ 
taxation arrangements suggests an employer/employee relationship. 

• What are the workplace arrangements? A Worker who is permitted to sub-contract tasks is less likely to be an 
employee. A Worker who has an entitlement to holidays is more likely to be an employee. A Worker who uses his or 
her own tools is more likely to be an independent contractor. 

• For the benefit of whom does the goodwill inure? A Worker who is held out as ‘representing’ a principal is more 
likely to be an employee (e.g. wearing uniforms in the name of the principal or communicating with third parties in 
the name of the principal). 

Mr Leigh Wolinski is an employee 
30 The Company case is that Mr Wolinski was engaged as a subcontractor to perform certain tasks which, if not performed 

correctly, were required to be corrected ‘without charge’ to the Company. His ‘main’ source of income as a real estate agent 
was not related to his work for the Company. He was paid on invoices with the Company accounting for GST. The case was 
supported by the oral evidence of Mr Gerrans and Ms White and, absent contradictory evidence, may be accepted as accurate. 
Mr Cockman’s evidence is that he worked alongside Mr Lewers and Mr Wolinski in premises at Burswood; each worked full 
time (‘[in] the office every day, same time, every week’); the Capability Statement accurately stated the role of Mr Wolinski as 
‘senior projects manager’ who reported to Tracey Chester as CEO; Mr Wolinski was ‘held out’ as an employee of the 
Company.  

31 Mr Cockman’s evidence is not necessarily inconsistent with the case of the Company and may also be accepted as accurate. 
My conclusion is that, as at 17 November 2013, Mr Wolinski was an employee of the Company. The significance of the 
Company and Mr Wolinski adopting the ‘contractor label’ and arranging payment accordingly is less significant to me than Mr 
Cockman’s evidence of regular hours and regular duties of Mr Wolinski and of the overall impression that Mr Wolinski’s daily 
work was directed towards building the goodwill of the business of the Company rather than the goodwill of his own business. 
There is also evidence of him being subject to the control of the Company, including him accepting the instruction to deliver a 
letter of termination to Mr Cockman. 

Mr Sean Lewer is not an employee 
32 The Company case is that Mr Lewer was engaged as a subcontractor to perform certain tasks which, if not performed correctly, 

were required to be corrected ‘without charge’ to the Company; his activities, unrelated to his work for the Company included 
playing music in a band and operating his own window cleaning business. Like Mr Wolinski, he was paid on invoices with the 
Company accounting for GST. Mr Lewer also participated in regular ‘investor meetings’ on the direction of the Company. The  
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Company case was supported by the oral evidence of Mr Gerrans and Ms White and, absent contradictory evidence, may be 
accepted as accurate. Mr Cockman’s evidence is that he worked alongside Mr Lewers as described above; the Capability 
Statement accurately stated the role of Mr Lewers as a ‘business development manager’ who was the founding shareholder of 
the business. Mr Lewers was ‘held out’ as an employee of the Company (e.g.. by email address). Again, Mr Cockman’s 
evidence is not inconsistent with the case of the Company and may also be accepted as accurate. My conclusion is that, as at 17 
November 2013, Mr Lewers was not an employee of the Company. Although there are obviously similarities with the position 
of Mr Wolinski (payment arrangements, regular hours and regular duties; work directed towards building the goodwill of the 
Company), there is also evidence that Mr Lewers was not subject to the control of the Company. He participated in investor 
meetings. His dealings with Mr Cockman in the last days of his employment suggested that he was not subject to direction by 
Ms Tracey Chester. 

Ms Katherine White is an employee 
33 Ms White stated that she was engaged as an independent contractor by a variety of entities including the Company and 

Roselander Pty Ltd to perform administrative tasks including the preparation of payroll. She was engaged in that role by the 
Company and, at the request of Ms Tracey Chester, she made calculations of Mr Cockman’s entitlements on the termination of 
his employment. She said that she performed a similar role for Roselander Pty Ltd (trading as WADPS) and for other entities. 
She stated that she did the payroll for ‘about five different companies’ (including the Company and WADPS). 

34 I infer from her evidence that her only clients were those introduced by a person who had a connection (officeholder, 
shareholder, investor etc.) to an existing client. There is no evidence on the payment arrangements for Ms White or of the 
workplace arrangements e.g. whether she worked from her own premises or from the premises of her clients. I note that an 
email from Ms White on 1 July 2014 was from her email account ‘kathy.white@guardianair.com.au’ and was signed by her as 
‘accounts manager’, ‘Guardian Air.’ I note that in her ‘LinkedIn’ web page, Ms White identifies herself as a ‘personal 
assistant’ at ‘WA Direct Plasterboard’, although I must be cautious that a ‘LinkedIn’ web page may be inaccurate insofar as 
Ms White may not have been afforded the opportunity to update the page with timely and accurate information. My conclusion 
is that, as at 17 November 2013, Ms White was a part-time employee of the Company and a part-time employee of Roselander 
Pty Ltd. The significance of Ms White adopting the ‘contractor’ label is less significant to me than: her evidence of regular 
tasks for the Company (payroll) and Roselander Pty Ltd (payroll) over a lengthy period; the evidence of Ms White being ‘held 
out’ in email communications as an employee of the Company and of her being subject to the direction of Ms Tracey Chester. 

Mr Brian Goodwin and Mr David King are not employees 
35 Mr Gerrans stated that Mr Goodwin was engaged in the Kalgoorlie operations of Roselander Pty Ltd and, perhaps, other 

entities. Mr Gerrans was unsure as to the precise remuneration arrangements of Mr Goodwin, except that, his name not 
appearing in the Roselander Employee List Document, Mr Goodwin was not employee of Roselander Pty Ltd. Mr Gerrans 
stated that Mr King was engaged ‘through a labour hire company to perform various duties’ for entities that included the 
Company and Roselander Pty Ltd. Ms White gave evidence to similar effect as Mr Gerrans. There is evidence of 
communications from Mr King using the email of WADPS (‘david.king@directplasterboard.com.au’) when communicating 
with Mr Cockman about the circumstances of the termination of his employment. My conclusion is that, as at 17 November 
2013, Mr Goodwin and Mr King were not employees of the Company or of Roselander Pty Ltd. The (admittedly scant) 
evidence suggests payment arrangements and irregular ‘task-based’ work that are consistent with work of each as an 
independent contractor. 

36 In the result, there are 16 relevant employees: Mr Cockman, Mr Wolinski, Ms White and the 13 persons named on Roseland 
Employee List Document. The Company was not a small business employer at the relevant date. 

Conclusion on Redundancy Issue 
37 The Company has failed to satisfy me that the ‘small business employer’ exception applies when assessing Mr Cockman’s 

entitlement to a redundancy payment as provided in s 119 of the FW Act. The effect of s 119(2) of the FW Act is that Mr 
Cockman is entitled to redundancy pay calculated by reference to his ‘period of continuous service with the employer on 
termination’. The relevant commencement date is 12 December 2011. If the relevant ‘termination date’ is the date of written 
notice of termination (18 November 2013), the period of continuous service is less than two years, giving rise to an entitlement 
to four weeks pay. The result is the same if the termination date is ‘extended’ for two weeks to 2 December 2013, being the 
period of notice required by s 117 of the FW Act (as calculated below) or ‘extended’ for 5.5 days to 24 November 2013, being 
the period of unpaid accrued annual leave at 18 November 2013, or ‘extended’ for two weeks plus 5.5 days to 8 December 
2013, being both of those periods. The result is different if the termination date is extended by a period of ‘reasonable notice’ 
required, at common law, to terminate an employment contract. Mr Cockman argues in favour of a period of 3 – 8 months i.e. 
for a termination date of between 18 February 2014 – 18 July 2014. I consider a similar argument below at paragraph 45 for 
the purpose of determining the end date of Mr Cockman’s employment for the purpose of calculating his annual leave. For the 
same reasons as articulated at paragraph 45, I do not consider that the text and structure of s 119 of the FW Act provide for 
resort to a termination date calculated by reference to an implied term of the contract of employment. 

Annual Leave 
38 The FW Act provides that Mr Cockman is entitled to four weeks (20 days) of paid annual leave, accruing progressively during 

the year and accumulating from year to year: s 87 of the FW Act. At the end of his employment, the Company was required to 
pay to Mr Cockman the amount that would have been payable had he then taken any untaken annual leave: s 90(2) of the FW 
Act. 

39 The Company contends that, in December 2012 and in accordance with industry practice, Mr Cockman was paid the whole of 
his annual leave accrued over the preceding year i.e. he cashed out the whole balance of his accrued annual leave. The 
Company case is supported by the oral evidence of Mr Gerrans and Ms White as to the practice of a small business in the 
industry of the Company and of the Company in particular. The Company did not call a witness to give evidence of being 
present when Mr Cockman was handed a cheque or cash in December 2012 on account of unpaid annual leave. 
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40 Mr Cockman disputes receiving any such payment and denies the existence of an agreement between him and the Company to 
cash out accrued annual leave. Mr Cockman contends that his entitlements upon termination should reflect (on his calculation) 
the 12 days of untaken annual leave that had accrued at the end of 2012. Mr Cockman gave evidence denying any agreement to 
receive any payment in lieu of unpaid annual leave and denies having received, in December 2012, any payment on account of 
untaken accrued annual leave. He conceded that Tracey Chester may have made a cash payment to him of an unknown amount 
shortly before Christmas, 2012. Mr Cockman stated that any such payment was not tendered or received by him on account of 
annual leave obligations; he believed it to be a ‘Christmas bonus’. 

41 For the following reasons, Mr Cockman succeeds on this issue: 

• Mr Cockman’s credible and plausible evidence of not receiving a payment must be accepted given that the 
Company did not call direct evidence (a witness or a business record) of the payment being made. 

• The FW Act provides that an employer and an employee may, subject to certain conditions, agree to an 
employee cashing out accrued annual leave: s 94 of the FW Act. Two of those conditions were not satisfied by 
the Company in this case: 

(i) each agreement to cash out an annual leave entitlement must be contained in a separate 
agreement in writing: s 94(3) FW Act. The Company did not adduce evidence of a written 
agreement to cash out leave in December 2012. The “industry practice” is not an answer to the 
statutory obligation of a written agreement. 

(ii) cashing out accrued annual leave is prohibited unless, after cashing out, the employee’s 
remaining accrued annual leave entitlement was at least four weeks: s 94(2) of the FW Act. If 
Mr Cockman cashed out 12 days leave in December 2012, he did not have any accrued annual 
leave entitlement. 

• The Company did not produce written records that confirmed the alleged agreement or the alleged payment in 
December 2012. The failure to produce those records is significant. The FW Act provides that an employer 
must make (and keep for seven years) certain proscribed records and if an employer fails to keep those records, 
the employer has the burden of disproving any relevant allegation: sections 535(1), 557C(1) of the FW Act. 
Regulation 3.36(2) of the Fair Work Regulations 2009 (Cth) provides that the Company was required to make 
and keep the following records: 

(2) If an employer and employee agree to cash out an accrued amount of leave: 
(a) a copy of the agreement is a kind of employee record that the employer must make and keep; 

and  
(b) a kind of employee record that the employer must make and keep is a record that sets out: 

(i) the rate of payment for the amount of leave that was cashed out; and  
(ii) when the payment was made 

42 Mr Cockman’s entitlement to accrued annual leave on termination will reflect his employment commencing on 12 December 
2011 and his evidence of having taken eight days leave in 2012 and 26 days leave in 2013 i.e. a total of 34 days. The relevant 
‘end date’ of his employment is required to calculate Mr Cockman’s accrued annual leave entitlement. 

43 The Company contends that his accrued annual leave entitlement is to be calculated on the basis that his employment ended on 
the last day that he ‘worked’ (15 November 2013) or the date of on which he was given oral notice of termination of his 
employment (17 November 2013) or the date on which he was given written notice of termination of his employment (18 
November 2013). 

44 Mr Cockman contends that his accrued annual leave entitlement is to be calculated on the basis that his employment ended at 
the end of the expiration of the minimum period of notice of termination required by s 117 of the FW Act (two weeks i.e. 2 
December 2013) or at the end of the expiration of the ‘reasonable notice’ period required, at common law, to terminate an 
employment contract (3 – 8 months i.e. between 18 February 2014 – 18 July 2014). 

45 My view is that, for the purpose of calculating Mr Cockman’s accrued annual leave entitlement, the relevant ‘end date’ of his 
employment is the date at the end of the minimum period of notice required by s 117 of the FW Act i.e. 2 December 2013. 
Section 90(2) of the FW Act creates an obligation to pay accrued annual leave entitlement, when ‘employment of an employee 
ends’. In context, ‘employment’ ends for the purpose of s 90(2) of the FW Act when the legal relationship of 
employer/employee ends as provided by the FW Act. The Company arguments in favour of 15 – 18 November 2013 ignore the 
text and structure of s 117 of the FW Act providing for either (paid) work until the end of the notice period (s 117(1)) or for 
payment in lieu as if the employee worked until the end of the notice period (s 117(2)). Mr Cockman’s argument in favour of 
18 February 2014 – 18 July 2014 ignores the whole of s 117 of the FW Act and, indeed, the whole of the FW Act in favour of 
importing the common law on ‘reasonable notice’ for the purpose of calculating the end of employment for the purpose of 
s 90(2) FW Act. Put plainly, there is nothing in the text or structure of s 90, Division 6 of Part 2-2, Part 2-2, Chapter 2 of the 
FW Act as a whole that would invite resort to a concept outside Part 2-2 of the FW Act on the National Employment Standards 
for the purpose of calculating the end of employment. 

Conclusion on Annual Leave issue 
46 Mr Cockman’s accrued annual leave entitlement is to be calculated on the basis of employment between 12 December 2011 

and 2 December 2013. Employment for one year, 11 months, 21 days at four weeks per annum (per s 87(1) of the FW Act) 
equates to an entitlement to 39.5 days. Mr Cockman had taken 34 days leave. His accrued annual leave entitlement at the end 
of his employment was 5.5 days. This calculation is included in a reconciliation undertaken below in the conclusion of these 
reasons.  
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Payment In Lieu Of Notice 
47 Section 117 of the FW Act provides for a ‘minimum period of notice’ of termination of employment calculated by reference to 

the length of the period of continuous service as at ‘the end of the day the (written) notice (of termination) is given’. There is 
also provision for an increase of the notice period by one week if the employee is over 45 years old and has completed at least 
two years of continuous service with the employer at the end of the day the notice is given. It is not in dispute that written 
notice of termination was given by the Company to Mr Cockman on 18 November 2013 (after commencing on 12 December 
2011) and that he was over 45 years old at that date. 

48 The Company propose to make a payment to Mr Cockman in lieu of notice by reference to its obligations under s 117 of the 
FW Act. The Company calculated the relevant ‘minimum period of notice’ under s 117(3) as being ‘two weeks’ on the basis 
that Mr Cockman had not completed two years of employment as at 18 November 2013. The ordinary meaning of the text of 
s 117 FW Act supports the Company interpretation. Section 117(1) expressly refers to the employer giving written notice of 
the day of the termination. Section 117(3) expressly refers to a calculation of the relevant period of continuous service as ‘at 
the end of the day the notice is given’. The relevant ‘end date’ for the purpose of s 117 is 18 November 2013. 

49 Mr Cockman’s response is that, in addition to an obligation imposed by s 117 of the FW Act, the Company has an obligation, 
imposed by common law, to give an employee ‘reasonable notice’ of the termination of employment (the Common Law 
Reasonable Notice Obligation). Mr Cockman contends that the Company has breached this obligation. He submits that a 
period of reasonable notice, given the circumstances of Mr Cockman’s employment would have been a period of between three 
and eight months and he seeks damages for breach of the obligation. 

50 A threshold question is whether the IM Court has jurisdiction to determine a claim based upon the Common Law Reasonable 
Notice Obligation. Two preliminary points can be made. First, the FW Act does not expressly confer jurisdiction upon the IM 
Court to determine a claim of in the nature of the Common Law Reasonable Notice Obligation. By s 539(2) of the FW Act, 
defined persons may apply in relation to a contravention a specified civil remedy provision of the Act to a specified court. 
Depending upon the particular civil remedy provision, the specified court is one or more of the Federal Court, the Federal 
Circuit Court, and ‘an eligible State or Territory court’. The IM Court is an eligible state or territory court. The result is that the 
jurisdiction of the IM Court expressly conferred by the FW Act is identified by reference to the ambit of the civil remedy 
provision which is the subject of a claim. Secondly, the Industrial Relations Act 1979 (WA) (IR Act) does not confer 
jurisdiction upon the IM Court to determine a claim in the nature of the Common Law Reasonable Notice Obligation. The IM 
Court is a ‘court of record’ created by s 81 of the IR Act. However, unlike the Magistrates Court of WA or the District Court of 
WA or the Supreme Court of WA, the IM Court does not have a general civil law jurisdiction. The jurisdiction of the IM Court 
is proscribed by sections 81A and 81AA of the IR Act. Nothing in those provisions would confer jurisdiction on the IM Court 
to determine a claim of the nature of the Common Law Employment Claim. 

51 Mr Cockman submits that, in common with the Federal Court and the Federal Circuit Court, the IM Court has an ‘accrued 
jurisdiction’ which allows a court exercising Federal jurisdiction Court to determine an entire matter brought before them, 
including matters of non-federal jurisdiction of the nature of the Common Law Reasonable Notice Obligation. He draws 
attention to decisions of the Full Court of the Federal Court (Beck v Spalla [2005] FCAFC 82) and the Federal Circuit (Miller 
v Sunland Park Pty Ltd [2014] FCCA 89 affirming the existence the accrued jurisdiction of those Courts. Emphasis is placed 
upon Miller v Sunland Park Pty Ltd as an example of a case where the Federal Circuit Court determined a federal claim for a 
contravention of the Workplace Relations Act 1996 (Cth) and, exercising accrued jurisdiction also determined a non-federal 
claim for damages in common law arising from a breach of an employment contract. The alleged breach of employment 
contract in that case, like the case of Mr Cockman, was a failure by an employer to give reasonable notice of the termination of 
employment. 

52 The accrued jurisdiction of the Federal Court, Federal Circuit Court and the Family Court is undoubted: Rana v Google Inc 
[2017] FCAFC 156. It is convenient to quote (without citations) the relevant paragraph of Halsbury’s Laws of Australia [125-
115]: 

[Federal courts] have accrued jurisdiction which allow them to determine an entire matter brought before them, 
including matters of non-federal jurisdiction linked to the matter before the court. Whether a claim is sufficiently linked to 
a matter to be covered by the accrued jurisdiction of the court is a practical question based upon the facts and 
circumstances of the case. It will include circumstances where there is a common substratum of facts, both claims arise 
out of common transaction and facts or where the determination of one is essential to the determination of the other. It 
will not include matters that are separate or disparate. 

53 The accrued jurisdiction of federal courts follows from the conferral of federal jurisdiction upon those courts by a law of the 
Commonwealth Parliament as provided by s 77(i) of the Constitution. By s 77(iii), the Constitution also empowers the 
Commonwealth Parliament to invest any court of a state with federal jurisdiction with respect to any of the matters mentioned 
in sections 75 and 76 of the Constitution. Section 539(2) of the FW Act (noted above) is an example of Commonwealth law 
conferring federal jurisdiction upon a state court. Supporting Mr Cockman’s contention, Professor Lane opines that ‘a s 77(iii) 
State Court is as much favoured by the doctrine of accrued jurisdiction as is the High Court or another federal Court.’ Further, 
there is at least one example of a Commonwealth law, namely sections 41(3) and 69H(2) of the Family Law Act 1975 (Cth) 
conferring federal jurisdiction upon a state court, namely the Family Court of Western Australia, being held to result in the 
state court having accrued jurisdiction to determine non-federal claims: Manotis and Manotis [2016] FCWA 10 [151] per 
Crisford J citing Puddy and Grossvard and Anor [2010] FamCAFC 54 (Family Court of Western Australia has the same 
accrued jurisdiction as the Family Court of Australia). 

54 Notwithstanding the opinion of Professor Lane and the result in Manotis and Manotis, there may be reason to question 
whether the result of the conferral of federal jurisdiction upon the IM Court by s 539(2) FW Act is an accrued jurisdiction to 
determine a claim of the nature of the Common Law Reasonable Notice Obligation. Of significance to the underlying rationale  
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of accrued jurisdiction of federal courts and of the Family Court of Western Australia is the use of the word ‘matter’ to delineate 
the ambit of the jurisdiction being conferred by the relevant Commonwealth law: Rizeq v Western Australia [2017] HCA 23; 
91 ALJR 707 at [55] per Bell, Gageler, Keane, Nettle and Gordon JJ; Ruane & Bachmann-Ruane and Ors (Accrued 
jurisdiction) [2012] FamCA 369 [36]ff (Murphy J). Section 566 of the FW Act confers jurisdiction upon the Federal Circuit 
Court in relation to any civil matter arising under the FW Act. The jurisdiction of the Federal Circuit Court to determine non-
federal civil claims within the (subject) matter of the federal claim may be more readily inferred from the text of s 566 of the 
FW Act compared to the text of s 539(2) of the FW Act conferring the power on a person to apply to the IM Court in relation 
to the contravention of a civil remedy provision. 

55 In the result, I have not found it necessary to resolve the question whether the IM Court has an accrued jurisdiction to 
determine claims arising under non-federal law. This is because, making an assumption, in favour of Mr Cockman, that the IM 
Court does have accrued jurisdiction to determine claims arising under non-federal law, my view is that the Common Law 
Reasonable Notice Obligation would not fall within the accrued jurisdiction of this court. In Wright v Norris Real Estate Pty 
Ltd [2016] FCCA 707, in the context of consideration of whether the Federal Circuit Court had accrued jurisdiction to 
determine a cross-claim by an employer alleging a breach of a common law duty of fidelity in answer to an employee’s claim 
made under the FW Act, Riethmuller J states (omitting quotation marks and citations): 

7.  …[A]ssociated disputes must have one common substratum of individual facts and that the determination of one 
dispute is essential to the determination of the other. The central task is to identify the justiciable controversy. In 
civil proceedings, that will ordinarily require a close attention to the pleadings (if any) and to the factual basis of 
each claim. 

8. …[I]t is a matter of impression and of practical judgment whether a non-federal claim and a federal claim joined in 
a proceeding are within the scope of one controversy and thus within the ambit of a matter. … [T]he question is not 
at large. What is a single controversy depends on what the parties have done, the relationships between or among 
them and the laws which attach rights or liabilities to their conduct and relationships. There is but a single matter if 
different claims arise out of common transactions and facts or a common substratum of facts, notwithstanding that 
the facts upon which the claims depend ‘do not wholly coincide’. So, too, there is but one matter where different 
claims are so related that the determination of one is essential to the determination of the other…. Conversely, 
claims which are completely disparate, completely separate and distinct or distinct and unrelated are not part of the 
same matter. Often, the conclusion that, if proceedings were tried in different courts, there could be conflicting 
findings made on one or more issues common to the two proceedings will indicate that there is a single matter.  

10. In this case, there are no disputed questions of fact or law that are common to both the claim and the cross-claim. 
There is no dispute that the applicant was employed by the first respondent during the period covered by the cross-
claim, nor any dispute as to the nature and terms of that employment that are relevant to the claim.  

11. To the extent that there is any dispute relating to the contract of employment, it is only as to the extent of the duties 
of fidelity or duties of care that the employee owed the employer which does not affect the applicant’s claim under 
the Fair Work Act. 

13. Whilst the relationship of the parties results from their contractual relationship as employer and employee, and that 
relationship is relevant in each proceeding (albeit as an undisputed relationship), the nature of the claims is 
otherwise disparate. 

56 The civil remedy provisions of the FW Act relevant to Mr Cockman’s claim (and which are identified in s 539(2) of the FW 
Act are): s 119 on redundancy; sections 90 and 94 on annual leave entitlements; s 535 on record keeping; and s 117 on 
payment in lieu of notice. The substratum of transactions and facts involved in the application of those provisions is separate 
and distinct from the transactions and facts that would be involved in the determination of the claim based on the Common 
Law Reasonable Notice Obligation. The FW Act claim requires consideration of facts and transactions relevant to statutory 
concepts of ‘associated entity’, ‘cashed out annual leave’ and, for the purpose of s 117 of the FW Act, the length of Mr 
Cockman’s employment. Consideration of a claim based on the Common Law Reasonable Notice Obligation also involves 
consideration of the length of Mr Cockman’s employment. However, the start date (12 December 2011) and termination date 
(18 November 2013) of Mr Cockman’s employment are not in dispute. There is no possibility of conflicting findings in 
different courts on that issue. The facts and issues relevant to the common law claim may be gleaned from the summary of 
relevant law made by the Court of Appeal in Western Australia in Rogan-Gardiner v Woolworths Ltd [2012] WASCA 31 
(Newnes JA with whom McLure P and Allanson J agreed): 

46  …[T]he reasonable time for the fulfilment of the [common] purpose [of the parties] is a matter to be 
determined as at the date of the notice. The common purpose is frequently derived from the desire that both parties 
may be expected to have to cushion themselves against sudden change, giving themselves time to make alternative 
arrangements of a sort similar to those which are being terminated. 

47  …[T]he primary purpose of giving a period of notice was to enable the employee to obtain new employment of 
a similar nature. 

49  The length of the required notice in any case is a question of fact to be decided in the light of the objective 
circumstances as they exist at the time the notice is, or should have been, given: Saad and Macauslane. 

50  …[C]onsiderations which may be relevant to the determination of the period of reasonable notice include the 
'high grade' and importance of the position; the size of the salary; the nature of the employment; the employee's 
length of service; the professional standing, age, qualifications, experience and job mobility of the employee; the 
expected period of time it would take the employee to find alternative employment; and the period that, apart from 
the dismissal, the employee would have continued in the employment. … [T]he factors which are relevant in any 
particular case must, of course, depend upon the particular facts of the case. 
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57 Significantly, the above facts and issues simply do arise under the FW Act claims. 
58 It follows that if the IM Court does have accrued jurisdiction to determine claims arising under non-federal law, my view is 

that the Common Law Reasonable Notice Obligation does not fall within the accrued jurisdiction of this Court. 
Conclusion 
59 At the end of his employment, being the end of day of 18 November 2013, Mr Cockman was entitled to: 

• $9,611.99, being four weeks (152 hours) redundancy pay as provided by s 119 of the FW Act, for the reasons set out 
in paragraph 37 above. 

• $2,643.30, being 5.5 days (41.8 hours) accrued unpaid annual leave as provided by s 87 of the FW Act, for the 
reasons set out in paragraph 46 above. 

• $4,805.99, being two weeks (76 hours) payment in lieu as provided by s 117 of the FW Act, for the reasons set out in 
paragraph 48 above. 

60 The result is an entitlement, at the end of 18 November 2013, to $17,061.28 (269.8 hours at the relevant rate of $63.2368 per 
hour). Mr Cockman had been paid in advance for 19 and 20 November 2013 this must also be brought to account. After taking 
account of the payment in advance (by a reduction of $961.19 being 15.2 hours), the Company was required, under the FW 
Act, to pay Mr Cockman the sum of $16,100. 

61 Section 547(1)(2) of the FW Act provides, in effect, that when making an order that an employer pay an amount to an 
employee the court ‘must, on application, include an amount of interest on the sum ordered unless good cause is shown to the 
contrary’. 

62  I will hear from the parties on the precise orders to be made. 
M. FLYNN 
INDUSTRIAL MAGISTRATE 
 
i FW Act 
119  Redundancy pay 

Entitlement to redundancy pay 
 (1) An employee is entitled to be paid redundancy pay by the employer if the employee’s employment is terminated: 
 (a) at the employer’s initiative because the employer no longer requires the job done by the employee to be done 

by anyone, except where this is due to the ordinary and customary turnover of labour; or 
 (b) because of the insolvency or bankruptcy of the employer. 

Note: Sections 121, 122 and 123 describe situations in which the employee does not have this entitlement. 
Amount of redundancy pay 

 (2) The amount of the redundancy pay equals the total amount payable to the employee for the redundancy pay period 
worked out using the following table at the employee’s base rate of pay for his or her ordinary hours of work: 

 

Redundancy pay period 

 Employee’s period of continuous service with 
the employer on termination 

Redundancy pay 
period 

1 At least 1 year but less than 2 years 4 weeks 
2 At least 2 years but less than 3 years 6 weeks 
3 At least 3 years but less than 4 years 7 weeks 
4 At least 4 years but less than 5 years 8 weeks 
5 At least 5 years but less than 6 years 10 weeks 
6 At least 6 years but less than 7 years 11 weeks 
7 At least 7 years but less than 8 years 13 weeks 
8 At least 8 years but less than 9 years 14 weeks 
9 At least 9 years but less than 10 years 16 weeks 
10 At least 10 years 12 weeks 

 
 
ii FW Act 
121  Exclusions from obligation to pay redundancy pay 
 (1) Section 119 does not apply to the termination of an employee’s employment if, immediately before the time of the  
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termination, or at the time when the person was given notice of the termination as described in subsection 117(1) (whichever 
happened first): 

 (a) the employee’s period of continuous service with the employer is less than 12 months; or 
 (b) the employer is a small business employer. 
 (2) A modern award may include a term specifying other situations in which section 119 does not apply to the 

termination of an employee’s employment. 
 (3) If a modern award that is in operation includes such a term (the award term), an enterprise agreement may: 
 (a) incorporate the award term by reference (and as in force from time to time) into the enterprise agreement; 

and 
 (b) provide that the incorporated term covers some or all of the employees who are also covered by the award 

term. 
 
iii FW Act 
23  Meaning of small business employer 
 (1) A national system employer is a small business employer at a particular time if the employer employs fewer than 

15 employees at that time. 
 (2) For the purpose of calculating the number of employees employed by the employer at a particular time: 
 (a) subject to paragraph (b), all employees employed by the employer at that time are to be counted; and 
 (b) a casual employee is not to be counted unless, at that time, he or she has been employed by the employer on 

a regular and systematic basis. 
 (3) For the purpose of calculating the number of employees employed by the employer at a particular time, associated 

entities are taken to be one entity. 
 (4) To avoid doubt, in determining whether a national system employer is a small business employer at a particular 

time in relation to the dismissal of an employee, or termination of an employee’s employment, the employees that 
are to be counted include (subject to paragraph (2)(b)): 

 (a) the employee who is being dismissed or whose employment is being terminated; and 
 (b) any other employee of the employer who is also being dismissed or whose employment is also being 

terminated. 
 
iv ASIC records as at 17 November 2013: 

Name Directors Shareholders Holds Shares in 
Guardian Air Pty Ltd TC (1 Ord) 

Note: (a)  
TC (1 Gov; 80 Ord) 
R. Watson Nominees Pty Ltd (256 Ord) 
Watcor Pty Ltd (80 Ord) 
S & C J Pty Ltd (80 Ord) 
Peter Treen Electrical Discounter Pty Ltd (80 Ord) 
AC (56 Ord) 
Illawong Investments Pty Ltd (24 Ord) 
NM (40 Ord) 
Westsky Investments Pty Ltd (13 Ord) 
BC (27 Ord) 
Roggerrs Pty Ltd (24 Ord) 
SSDGPR Pty Ltd (40 Ord) 
Note: (b) 

(From 30/4/14:) 
World 
Environmental 
Technologies Pty 
Ltd  

World Environmental 
Technologies Pty Ltd  

 

DG 
TC 
Note: (b)  

DG (Until 30/4/14)  
Note: (c) 
 

 

Biothys Australia Pty Ltd TC R. Watson Nominees Pty Ltd  
R. Watson Nominees Pty Ltd RCW 

GJW 
RCW (1 ord) 
GJW (1 ord) 

Biothys Australia 
Pty Ltd (1 ord) 
Guardian Air Pty 
Ltd (256 ord) 

Roselander Pty Ltd RCW 
GJW 

RCW (2 ord)  

 
TC: Tracey Chester 
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DG: David Gerrans 
RCW: Robert Clarence Watson 
GJW: Gloria Watson 
MT: Miles Trusty 
AC: Adrian Cocks 
NM: Noel McEvoy 
BC: Brent Morfesse 
 

(a) Previous Directors were: SL (5/6/08 – 22/11/10); RCW (Ceased 22/11/10); MT (5/6/08 – 8/1/10); 
(b) Previous Shareholders included: R. Watson Nominees Pty Ltd who transferred its one ‘Gov’ to TC on 9/10/12.  
(c) Previous shareholder was DG who transferred his share to the Company on 30 April 2014. 

v Jones v Dunkel (1959) 101 CLR 298 at 320-1 
vi Extracts from Letter of 10 October 2012 
I'd like to advise you that Biothys / Guardian Air will now fall under one umbrella World Environmental Technologies (WET).  
The company is now broken up into two divisions, Petroleum and Environmental.  
Petroleum: 
The Petroleum Division specialises in maintenance and servicing for the fuel industry, and the selling of diesel conditioners for the 
commercial and industrial sectors. 
Environmental: 
The environmental division specialises in air quality, odour control, brand fragrance and water treatments. 
New appointment:  
We have newly appointed Brett Cockman as Chief Operations Manager for the company. Brett brings a wealth of knowledge to the 
company with having senior roles in State Government and CSIRO. 
Sean Lewer will remain your main point of contact and service provider for site with David King (Burswood / Crown inducted) as 
your second contact when Sean is unavailable. 
Changes: 

Please update internal records to reflect the trading name of World Environmental Technologies Pty Ltd and remove any 
reference to Biothys / Guardian Air. 

Extracts from Capability Statement 
The Business Model 
World Environmental Technologies ('WET') is Perth-based and privately owned. WET was incorporated in 2012 as the parent 
company of four subsidiary companies including Guardian Air which was established in 2008. WET has deliberately focussed on 
two key technology segments (environmental and petroleum) developing its competencies in odour control, air and water treatment, 
pest management and fuel quality enhancement. 
… 
The Management Team 
Ms Tracey Chester (CEO) has qualifications in journalism and marketing and brings in excess of 20 years experience in company 
management including company secretarial, executive and non-executive roles within the Watson Group and Chester family 
companies. 
Mr Brett Cockman (Chief Operations Manager) … 
Mr Sean Lewer (Business Development Manager) is a founding shareholder of the business and his significant business 
development and technical skills provides a valuable platform to support the ongoing growth of WET. Having established several 
businesses servicing a range of industries including waste management, animal production and hospitality with high performance 
misting technologies and air quality enhancement his experience and networks are invaluable. 
Mr Leigh Wolinski (Senior Projects Manager) brings significant marketing and sales closing capability to WET. He is supported 
by extensive technical / mechanical knowledge critical to the development and implementation of air treatment devices. Having 
managed teams of salespersons in the real estate industry and carrying out marketing roles within the hospitality sector he provides 
valuable support and integrity to WET's market presence. 
Products, Services, and Delivery 
WET is a brick and mortar company serving the Australian domestic market. The company has ambitions to partner with other 
successful technology businesses. WET has spent considerable efforts and resources to establish relationships with the local 
hospitality, commercial building and mining sectors and more recently fuel distribution businesses within Western Australia. 
Amongst other growth initiatives, WET is currently establishing its wholesale operations to offer a premium range of fuel and oil 
additives with wide application. The company's administrative functions are performed and delivered by staff co-located within the 
Watson Group operations. 
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vii Exhibit 8. The relevant text reads, ‘WA Direct Plasterboard is a family owned and operated business specialising in the 
provision of plasterboard and building materials throughout Western Australia. Established in 1950, we are proud to have grown to 
become one of WAIS most trusted suppliers of plasterboard, building systems and wall and ceiling materials - as well as quality 
tools and accessories, Today, we employ over 40 staff, with branches located in Welshpool and Kalgoorlie. Our dedicated team 
ensures that every customer receives the very best service and advice. And with a fleet of I5 trucks at our disposal, we are also able 
to deliver goods anywhere, anytime.’ 
viii Coopes v Daishsat Pty Ltd & Anor (No.2) [2017] FCCA 2210: 
[17] The determination of [the issue of whether the Respondent employs fewer than 15 employees] requires consideration of the 
question of whether particular individuals are or are not employees, ‘employee’ being separately defined in the first Division of 
each Part (with one exception) of the FW Act in which the term appears: FW Act, s 12 (definition of ‘employee’). For the purposes 
of the general protections provisions of the FW Act the meaning of ‘employee’ is set out in s 335 of the FW Act, and provides that 
‘employee and employer have their ordinary meanings’. Essentially, the issue to then be determined by the court would appear to 
be whether or not [certain … persons] … are employees of the Respondent. …  
… 
 [19] Whether a person is an employee or not is a question of law and there are many factors which may point to a contract being a 
contract of employment, with their relative importance varying with the circumstances. Control of the employee exercisable by the 
employer is a prominent factor, but not the sole criterion, and is one of a number of possible indicia of employment, including but 
not limited to ‘the mode of remuneration, the provision and maintenance of equipment, the obligation to work, the hours of work 
and the provision of holidays, the deduction of income tax and the delegation of work by the putative employee’. Payment of wages 
by a third party is not fatal to the existence of a contract of employment between an employee and an employer and employees may 
have so-called ‘host’ employers. The rendering of invoices is usually ‘quite foreign to an ordinary employment relationship’. Of 
course, the rendering of invoices and the labelling of an employment relationship in a particular way has never been determinative 
of a person not being an employee if the invoices and labelling are part of a sham arrangement designed to avoid the persons being 
designated as employees. In a now oft quoted passage the Federal Court in Re Porter; Re Transport Workers’ Union of Australia 
[1989] FCA 226; (1989) 34 IR 179; (1989) 31 AILR 382; IR at 184 per Gray J (‘Porter’) it was said ‘the parties cannot create 
something which has every feature of a rooster, but call it a duck and insist that everybody else recognise it as a duck.’ 
Fair Work Ombudsman v Grouped Property Services Pty Ltd [2016] FCA 1034 (Katzmann J) 
[39] The question of whether someone is an employee or an independent contractor is not to be determined by what they may be 
called or, indeed, what they may call themselves. A label, consensual or otherwise, cannot affect ‘the inherent character’ of the 
relationship. Further, the relationship between the parties is to be found not merely from these contractual terms. The system which 
was operated thereunder and the work practices imposed … go to establishing ‘the totality of the relationship’ between the parties; 
it is this which is to be considered. 
[41] A contract of employment is based on personal service. Shortly put, the difference between an employee and an independent 
contractor is ‘rooted fundamentally in the difference between a person who serves his employer in his, the employer’s, business, 
and a person who carries on a trade or business of his own’. Control (and later the right to control) the manner in which the work is 
done was once determinative. For some time now, however, it is regarded as only one relevant factor (albeit an important one); the 
totality of the relationship must be considered. Other indicia of an employment relationship include ‘whether tax is deducted; 
whether sub-contracting is permitted; ... whether uniforms are worn; whether tools are supplied; whether holidays are permitted; ... 
whether wages are paid ...; what is disclosed in the tax returns; whether one party ‘represents’ the other; for the benefit of whom 
does the goodwill in the business inure; how ‘business-like’ is the alleged business of the putative employee – are there systems, 
manuals and invoices; and so on ...’. 
[42] The modern approach to determining whether someone is an employee is ‘multi-factorial’. The object of the exercise is to 
paint a picture from the accumulation of detail. The overall effect can only be appreciated by standing back from the detailed 
picture which has been painted, by viewing it from a distance and by making an informed, considered, qualitative appreciation of 
the whole. It is a matter of evaluation of the overall effect of the detail, which is not necessarily the same as the sum total of the 
individual details. Not all details are of equal weight or importance in any given situation. The details may also vary in importance 
from one situation to another. 
ix The following are quotes from the transcript of the evidence of Mr Gerrans: 

[B]ecause of the nature of the small business, that this - and the industry that it’s in, that they quite often pay out annual 
leave on an agreed basis annually at Christmas 
…  It - quite often in this - in the building industry and these things, because a lot of businesses can’t carry annual leave 
on the books, they give the opportunity to staff to be paid out in lieu of… not taking it during the year. 
I think in reality, because of the nature of the small business, that this - and the industry that it’s in, that they quite often 
pay out annual leave on an agreed basis annually at Christmas and I think he - there was a payment in December 2012 … 
and then he - so he’s been paid those holiday pays and then he’s taken holidays in June [2013]  

x The following quotes are from the transcript of the evidence of Ms White: 
[D]ue to the fact that it’s a small company, we can’t afford to carry over holidays so we make it an agreement when the 
employee starts that it’s a forced rule that holidays are paid out over the Christmas period, ah, usually because we, um, 
close the company for two weeks over the period.  So therefore whatever’s owed at that time is paid out in full. 
… Tracey asked me to pay Brett, um, a period of four weeks, um, for the month of June [2013]as he was going away.  
Um, I alerted her to the fact that he had only accrued two weeks holiday pay.  Um, she said in good faith could we please 
pay the four weeks, um, as he was going to be away that long and didn’t want him to be financially out of pocket. 
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xi The following are quotes from the transcript of the evidence of Mr Cockman: 
I did not owe time back to the company.  There was carry forward of leave from 2012, which then allowed my fiancée and 
I to take holidays in June [2013], which was approved by Tracey Chester.  And, ah, the lead up to 2012, I requested six 
days’ leave over that, um, period of time, the Christmas close down period.  And there’s documentation to support that. 
The fact that the company may have applied a policy of paying out was certainly never - never explained to me and was 
certainly never agreed.  So on that basis, I was always - in my mind, always had sufficient leave to, ah, service any leave 
that I did take. 
…. 
 …If there was additional cash paid, I can only presume that was a bonus.  The Watson family were extremely generous 
towards me, ah, particularly when I travelled, so I didn’t question it and, um, I - I don’t question it now.  But I know there 
is a, ah - there is, ah, certainly evidence that I can provide to show there was email traffic to confirm what I was, um, 
asked to rely on, in terms of, ah, leave entitlements. 

xii I note that the Company calculations assume Mr Cockman took 20 days leave in 2013. Absent Company records, I prefer to rely 
upon the evidence of Mr Cockman. 
xiii FW Act  
117  Requirement for notice of termination or payment in lieu 

Notice specifying day of termination 
 (1) An employer must not terminate an employee’s employment unless the employer has given the employee written 

notice of the day of the termination (which cannot be before the day the notice is given). 
Note 1: Section 123 describes situations in which this section does not apply. 
Note 2: Sections 28A and 29 of the Acts Interpretation Act 1901 provide how a notice may be given. In 

particular, the notice may be given to an employee by: 
(a) delivering it personally; or 
(b) leaving it at the employee’s last known address; or 
(c) sending it by pre-paid post to the employee’s last known address. 

Amount of notice or payment in lieu of notice 
 (2) The employer must not terminate the employee’s employment unless: 
 (a) the time between giving the notice and the day of the termination is at least the period (the minimum period 

of notice) worked out under subsection (3); or 
 (b) the employer has paid to the employee (or to another person on the employee’s behalf) payment in lieu of 

notice of at least the amount the employer would have been liable to pay to the employee (or to another 
person on the employee’s behalf) at the full rate of pay for the hours the employee would have worked had 
the employment continued until the end of the minimum period of notice. 

 (3) Work out the minimum period of notice as follows: 
 (a) first, work out the period using the following table: 
 

Period 

 Employee’s period of continuous service with the 
employer at the end of the day the notice is given 

Period 

1 Not more than 1 year 1 week 
2 More than 1 year but not more than 3 years 2 weeks 
3 More than 3 years but not more than 5 years 3 weeks 
4 More than 5 years 4 weeks 

 
 (b) then increase the period by 1 week if the employee is over 45 years old and has completed at least 2 years of 

continuous service with the employer at the end of the day the notice is given. 
xiv For example, the Magistrates Court (Civil Proceedings) Act 2004 (WA) provides: 

6. General civil jurisdiction 
 (1) The Court has jurisdiction to deal with — 
 (a) a claim for an amount of money that is — 
 (i) a debt or damages, whether liquidated or unliquidated; 
… 

where the amount claimed, even if it is a balance after allowing for a payment on account or for any admitted 
set-off or for any other amount, is not more than the jurisdictional limit… 
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xv E.g. Stack v Coast Securities (No 9) Pty Ltd [1983] HCA 36; (1983) 154 CLR 261 at 292 per Mason, Brennan and Deane JJJ: 
‘[A] Commonwealth law conferring jurisdiction on a federal court under s 77(i) of the Constitution with respect to proceedings 
under a federal statute … carries with it authority to determine non-federal aspects of the controversy between the parties’. 
xvi P H Lane, Commentary on the Australian Constitution (2nd edition at page 623) as cited by Thackray J in Valley and Valley 
[2005] FCWA 98 [45]. 
 

 
 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00143 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES TOMMASO CARZANIGA 
APPLICANT 

-v- 
THE TRUSTEE FOR CHEF OF THE DAY  ABN:56538152558 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 23 FEBRUARY 2018 
FILE NO/S B 161 OF 2017 
CITATION NO. 2018 WAIRC 00143 
 

Result Application dismissed 
 

Order 
1. The applicant claims that he has been denied benefits arising under his contact of employment. 
2. The applicant wrote to the Commission on 13 February 2018 advising that he wished to discontinue his application.    
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders – 
 THAT this matter be, and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

 

2018 WAIRC 00175 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES TERRENCE BRIAN FITZGERALD 
APPLICANT 

-v- 
COMMERCIAL TYRE SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 14 MARCH 2018 
FILE NO/S U 137 OF 2017 
CITATION NO. 2018 WAIRC 00175 
 

Result Application dismissed 
Representation (by telephone) 
Applicant In person 
Respondent N/A 
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Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS this application was listed for a show cause hearing on 26 March 2018;  
AND WHEREAS on 2 March 2018 the applicant informed the Commission by telephone that he would like to discontinue the 
matter because it has settled;  
AND WHEREAS during this same telephone conversation the applicant informed the Commission that because of his personal 
circumstances he is unable to file a Form 14 – Notice of withdrawal or discontinuance in the Registry or online; 
NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, dismissed.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

 
2018 WAIRC 00085 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00085 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : TUESDAY, 28 NOVEMBER 2017, WEDNESDAY, 29 NOVEMBER 2017 
DELIVERED : WEDNESDAY, 7 FEBRUARY 2018 
FILE NO. : B 70 OF 2017 
BETWEEN : QUOC MINH TRAN 

Applicant 
AND 
HOANG TRANG FAMILY TRUST AND PHI AND MAI FAMILY TRUST TRADING 
AS LIDO RESTAURANT 
Respondent 

 

Catchwords : Industrial Law (WA) - Contractual benefits claim - Claim for overtime and annual leave - 
Principles applied - Application upheld in part - Order issued 

Legislation : Industrial Relations Act 1979 (WA) 
  Industrial Relations Commission Regulations 2005 (WA) 
  Migration Act 1958 (Cth) 
  Migration Regulations 1994 (Cth)     
Result : Application upheld in part 
Representation: 
Counsel: 
Applicant : In person 
Respondent : Mr H Nguyen 
 

Case(s) referred to in reasons: 
Anne Patricia Ahern v The Australian Federation of Totally and Permanently Incapacitated Ex-Service Men and Women (WA 
Branch Inc) (1999) 79 WAIG 1867. 
Australian Meat Holdings Pty Ltd v Kazi [2004] QCA 147 
Australian Securities and Investments Commission v Fortescue Metals Group Ltd (2011) 274 ALR 731 
Booker Industries Pty Ltd v Wilson Parking (Queensland) Pty Ltd (1982) 149 CLR 600 
BP Refinery (Westernport) Pty Ltd v Shire of Hastings (1977) 180 CLR 266 
Byrne & Frew v Australian Airlines Limited (1995) 185 CLR 410 
Hillas and Co Ltd v Arcos Ltd [1932] All ER 494 
Hotcopper Australia Ltd v David Saab (2001) 81 WAIG 2704 
Hussein v Secretary of the Department of Immigration and Multicultural Affairs (No. 2) [2006] FCA 1263 
May and Butcher Ltd v R [1934] 2 KB 17 
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Reasons for Decision 
1 The applicant came to Australia from Vietnam to study.  He did so in accordance with a Higher Education Sector visa 

(subclass 573) in accordance with the Migration Act 1958 (Cth) and the Migration Regulations 1994 (Cth) and the conditions 
made under the Regulations. 

2 On 10 March 2016, the applicant commenced work for the respondent as a cook.  The respondent operates three Vietnamese 
restaurants in Perth called the “Lido” Restaurant. One is in Northbridge and the others are in Osborne Park and Peppermint 
Grove. The applicant contended that he was employed on a full-time basis, working 50 to 60 hours per week for a salary of 
$54,000 gross per annum. The applicant said his employment came to an end on 20 March 2017. The applicant claimed that he 
was denied contractual benefits by the respondent arising from his employment. The first claim is one for overtime payments 
in the sum of $11,960, said to be based on 520 hours of overtime at $23 nett per hour. The second claim is for $3,680, being 
160 hours of annual leave the applicant maintained that he had accrued but not taken whilst employed by the respondent. There 
was a third claim for superannuation which the applicant abandoned as being beyond the Commission’s jurisdiction. 

3 It was common ground that the applicant and the respondent entered into a written contract of employment dated 1 March 
2016, a copy of which was exhibit A1. Relevantly, it provided as follows:   

Hoang Trang Family Trust and Phi and Mai Family Trust 
Trading as 

Lido Restaurant 
ABN:  51815459373 
416 William Street 

Perth 
Western Australia 6000 

TL:  92275445 
March 1, 2016 
Mr Johnny Tran Quoc Minh 
[Present] 
BY HAND 
Dear Mr Tran 
Re: Offer of full time employment under the SC457 Visa program as a Cook 
I am pleased to confirm our offer to you of a full time position with this business, as a Cook. Your role and 
responsibilities in the business are detailed in the attached job description. It is expected you will be based in our 
restaurant in Northbridge, WA. This is of course subject to you obtaining all relevant authority from the Immigration 
Department for your temporary residence visa. 
As you are aware your conditions of employment are subject to normal Australian Fair Work Australia conditions and 
your commencing base salary will be AUD54,000.00. This will gross AUD59,130.00 per annum, including normal 9.5% 
superannuation entitlements. This is for a 38-hour week. Overtime will be available and will be paid at agreed rates. 
This is a full time position for up to four years as prescribed under the SC 457 provisions. You are entitled to four weeks 
annual leave and 10 days sick leave a year with a doctor's certificate per Fair Work Australia entitlements. 
To confirm your acceptance of this offer, please countersign where indicated under and return to me as soon as possible. 
Yours sincerely 
{signed} 
Mr Phil Nguyen 
General Manager 
Northbridge, WA 
I hereby agree with the terms and conditions of my employment as a cook with Lido Restaurant in Northbridge WA 
Mr Tran Quoc Minh 
Northbridge, WA 

4 The applicant contended that the respondent agreed to sponsor him in order that he obtain a Temporary Work (Skilled) visa 
(subclass 457). After several refusals of the sponsorship requests by the then Department of Immigration and Border 
Protection, the applicant’s application for a subclass 457 visa was finally refused on 6 February 2017. This meant the applicant 
had 28 days to leave Australia from that date. 

5 As part of the subclass 457 visa application process, the applicant sought and obtained a Bridging Visa A (subclass 010) on 
10 March 2016. The effect of this visa was to enable the applicant to stay in Australia while his subclass 457 visa application 
was being determined. The applicant’s student (subclass 573) visa expired on 15 March 2016. From this time, given that the 
applicant was no longer studying and accordingly his course was no longer “in session”, the applicant had an unrestricted right 
to work in Australia under his Bridging Visa, until his subclass 457 visa application was ultimately refused. 

6 The respondent, whilst it did not file an answer to the applicant’s claim, contrary to reg 61(5) of the Industrial Relations  
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Commission Regulations 2005 (WA), denied the applicant’s claim. The respondent maintained that it did not owe any monies to the 
applicant. The respondent said it felt aggrieved by the applicant’s claim as it contended that the applicant was employed on his 
request, even though he did not have the relevant experience to cook in the restaurant and had to be trained. The applicant took 
some time to learn the required cooking in the restaurant. Despite this, the respondent agreed to pay the higher salary to the 
applicant from his commencement, as if he had already obtained a subclass 457 visa, which he did not have during his 
employment. 

7 It is necessary for the applicant to establish on balance that he had a contractual entitlement to the benefits claimed and that 
they have been denied by the respondent: Hotcopper Australia Ltd v David Saab (2001) 81 WAIG 2704; Anne Patricia Ahern 
v The Australian Federation of Totally and Permanently Incapacitated Ex-Service Men and Women (WA Branch Inc) (1999) 
79 WAIG 1867.  

Overtime claim 
8 In respect of this claim the applicant contended that he was denied the payment of “overtime” at the rate of $23 per hour for 

520 hours. The terms of the applicant’s contract of employment are set out above. The onus is on the applicant to establish that 
it was a term of his contract of employment with the respondent that he be paid overtime and if so, to establish further that he 
worked overtime in accordance with the hours set out in his claim. Of course, to the extent that any award may have applied to 
the applicant’s employment, such as the Restaurant, Tearoom and Catering Workers Award for example, recovery of 
entitlements under its terms is not a matter within the Commission’s jurisdiction. Matters of bare enforcement of awards must 
go before the Industrial Magistrates Court. 

9 The relevant part of the contract for present purposes provided that “overtime will be available and will be paid at agreed 
rates”.  In his testimony, the applicant said that in relation to overtime, he and Mr Nguyen, on behalf of the respondent, did not 
discuss or agree on rates for overtime (ts 8 and 13). This seemed to be confirmed in the evidence on behalf of the respondent 
from Mr Nguyen. Mr Nguyen testified however, that there was some arrangement to provide staff meals instead. Mr Nguyen 
seemed to suggest that the applicant agreed to be “paid” for such additional time by the provision of meals in the restaurant. 
This seemed to be the practice adopted by the respondent in relation to its staff (ts 58-59). The applicant said he did not agree 
to such an arrangement. I find that there was no such agreement. 

10 The applicant said that the restaurant was open for business each day except Tuesday afternoon. On days that the restaurant 
was open the applicant would generally work from 10am to 3pm and then from 5pm until about 10 or 11pm at night. He may 
have some days off in accordance with a roster prepared by the respondent. 

11 The applicant testified that he kept a record of his hours of work on an application installed on his mobile phone called “My 
Hours”. This application recorded the date, month and year in addition to the daily work hours Monday to Sunday, of each 
week. A copy of these records, for the period 27 June 2016 to 6 March 2017, were exhibit A2. For each week at the top of the 
page of exhibit A2, on the right-hand side, containing the applicant’s work hours, are total number of hours worked as 
maintained by the applicant each week. On the left-hand side of each page are “screenshots” of messages the applicant says he 
sent to Mr Nguyen, attaching a copy of his work hours for each week. The applicant maintained that Mr Nguyen requested that 
he send him his working hours for each week. Additionally, on the left-hand side of the page in exhibit A2, are messages 
passing between Mr Nguyen and the applicant, which the applicant said confirmed that Mr Nguyen did receive the information 
as to his working hours each week as he requested. The applicant testified that he worked in accordance with a roster prepared 
by Mr Nguyen. The applicant did not keep records for the period prior to 27 June 2016. 

12 The applicant testified that there were some days or mornings that he was not rostered to work. Whilst it was clear from 
exhibit A2, if I am to accept the applicant’s testimony, that he worked considerably more than 38 hours per week, the applicant 
testified that he did not claim overtime from the respondent because he was worried about the effect this would have on the 
respondent’s sponsorship for his subclass 457 visa. I pause to note at this point that despite this assertion, the respondent made 
four attempts to become the applicant’s sponsor and lodged an appeal against the final refusal of the applicant’s 457 visa 
application on the applicant’s behalf. This does not on its face, suggest any lack motivation by the respondent to assist the 
applicant in obtaining a visa so he could remain in Australia and work. Whilst the applicant’s claim in this respect was for 
“overtime”, it was clear from exhibit A2, that the actual amount claimed was based on the applicant’s nett wage of $847 per 
week, divided by 38 hours. 

13 As to the system of recording his hours on his mobile phone and sending it to Mr Nguyen, Mr Nguyen testified that he told the 
applicant not to do this.  Mr Nguyen did not consider this was the correct way for the applicant to proceed.  Mr Nguyen’s 
evidence was that other staff would work in accordance with a roster and a signed time card, examples of which were 
exhibits R2 and R3.  None of these documents referred to the applicant because Mr Nguyen said that the applicant did not 
follow his request in this respect.  Mr Nguyen said that he asked the applicant not to record his hours in this way, because they 
could not be verified and were not accurate. As an example, Mr Nguyen noted that the applicant said he worked at lunchtime 
on Tuesday, 3 May 2016, a time when the restaurant was closed.   

14 In this case it is common ground that despite the terms of the contract, the parties did not agree on the rates applicable to 
overtime. Whilst the parties turned their minds to the possibility of overtime being worked, as is plain from the terms of the 
written contract, the term of the contract in relation to the agreed rate of pay for such overtime remained unsatisfied.  How is 
this issue to be resolved?   

15 It is well settled that courts and tribunals will endeavour to uphold the terms of a bargain struck between parties: Hillas and Co 
Ltd v Arcos Ltd [1932] All ER 494.  As was said by Keane CJ in Australian Securities and Investments Commission v 
Fortescue Metals Group Ltd (2011) 274 ALR 731 at pars 121-123: 

[121]  A consideration of these arguments must begin with the proposition that a mere agreement to agree is not legally 
enforceable: Thorby v Goldberg (1964) 112 CLR 597 Booker Industries Pty Ltd v Wilson Parking (Queensland) Pty Ltd  
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(1982) 149 CLR 600 ; 43 ALR 68 . An agreement to negotiate, unless clearly and unequivocally expressed, is rarely 
viewed differently: see Coal Cliff Collieries Pty Ltd v Sijehama Pty Ltd (1991) 24 NSWLR 1 . 
[122]  It is well-established that the courts strive to uphold bargains: Hillas & Co Ltd v Arcos Ltd [1932] All ER Rep 494 . 
To that end, the courts will construe the terms of an agreement with an inclination to give effect to the intention of the 
parties, even if that intention has been obscurely expressed: Australian Goldfields NL (in liq) v North Australian 
Diamonds NL (2009) 72 ACSR 132 ; [2009] WASCA 98 , especially at [6]–[8] . Further, the courts may, where 
circumstances permit, apply objective standards of reasonableness to prevent the intention of the parties being defeated. 
And where the want of an express provision in an agreement can be supplied by implying a term in order to give efficacy 
to the bargain, the courts will make the necessary implication: Electricity Corporation of New Zealand Ltd v Fletcher 
Challenge Energy Ltd [2002] 2 NZLR 433 at [64]–[67] ; Moffat Property Development Group Pty Ltd v Hebron Park 
Pty Ltd [2009] QCA 60 . 
[123]  But where the parties have not agreed upon the content of essential terms and have not agreed upon the application 
of an objective standard to measure their obligations or to provide a mechanism to fix the content of essential terms (as by 
third party determination), it is no business of the courts to foist upon the parties a bargain which they have not made. The 
trial judge referred to the decision of the Court of Appeal in England in Pagnan SpA v Feed Products Ltd [1987] 2 
Lloyd’s Rep 601 (Pagnan) as supporting the proposition that a legally enforceable agreement may be made even where 
issues as to price and quantity of subject matter had not been agreed: at [294]. In this regard, his Honour erred. In Pagnan, 
price and subject matter had been agreed. 

16 In this case, despite making provision for it in the contract, as to overtime, the parties have failed to agree on an appropriate 
rate to apply. The clause in the contract in this respect constitutes an agreement to agree. It did not provide any objective 
standard or mechanism by which such a rate could be determined, as was the case in, for example, Booker Industries Pty Ltd v 
Wilson Parking (Queensland) Pty Ltd (1982) 149 CLR 600. This part of the contract was a bare agreement to agree and no 
such agreement was reached. The term is not enforceable on that basis alone. It may be said that such a term may be given 
meaning by the implication of a further term as to a rate of pay for overtime.  However, to imply such a term as an “agreed 
rate” would be at odds with the express terms of the contract that required the parties to agree when they did not:  May and 
Butcher Ltd v R [1934] 2 KB 17. 

17 There is a further and more fundamental problem in implying a term into the contract to provide overtime rates, in this case. 
The relevant general principles in relation to implication of terms are set out in BP Refinery (Westernport) Pty Ltd v Shire of 
Hastings (1977) 180 CLR 266 at 282 – 283. One of them is that for a term to be implied it must be necessary for the effective 
operation of the contract.  

18 If, for example, the terms of the Restaurant, Tearoom and Catering Workers Award had applied to the applicant’s 
employment, then the terms of the award in relation to additional rates for ordinary hours and overtime will have applied. This 
is a different question however, to what the contract provides and its operation, which is the focus of inquiry in this case. I 
should also observe however, that the rate of wage for a Cook (Tradesperson) Grade 3 “commi chef” as at July 2016, under the 
award, was a fortnightly rate of $1583.90 or $41,181.40 on an annual basis. This is a substantially lower rate of pay than that 
agreed to between the parties in this case. It is of note also, that as at the time of the applicant’s employment by the respondent, 
he had no entitlement to the rate of salary then applicable for an employee engaged under a subclass 457 visa.  This is because 
at the time, and indeed for the duration of the applicant’s employment by the respondent, he never held such a visa. The only 
entitlement of the applicant at that time, in terms of rates of pay and conditions of employment, were those applicable under 
the relevant award. The applicant did not dispute that he required a period of training at the restaurant. The extent of it however 
was disputed. I note also that the applicant himself described his position on his curriculum vitae as “Assistant Chef”. 

19 Similar considerations apply under the relevant federal award, the Hospitality Industry (General) Award 2010. 
20 I have no doubt that one or other of these awards would have covered the applicant’s employment during the relevant period, 

depending on the respondent’s business structure. That being so, the relevant provisions of the awards dealing with additional 
rates for work in ordinary hours and for overtime would have applied. The contract of employment would need to be read 
along with the relevant award obligations. In these circumstances, a term will not be implied into a contract dealing with an 
obligation that is imposed under an award, as it would not be necessary for the effective operation of the contract to do so: 
Byrne & Frew v Australian Airlines Limited (1995) 185 CLR 410 at 423.       

21 Therefore, despite the clear dispute between the parties in this case, in relation to the actual working hours said to have been 
worked by the applicant, the relevant clause in the contract being unenforceable, the applicant’s claim in this respect must be 
refused. Having said this however, I note that although Mr Nguyen, while he maintained that he told the applicant not to record 
his hours of work as he did, never replied to any of the applicant’s many messages enclosing his weekly working hours, telling 
him not to use this method of recording his hours of work. It would have been a simple matter for Mr Nguyen to have 
confirmed his instructions in writing in response. Furthermore, even on the evidence of Mr Nguyen, who said that the applicant 
usually worked from 11.00am to 3.00pm and then from 5.00pm to 10.00pm over five or five and a half days per week, this 
would mean the applicant was working in excess of 38 hours per week. If so, it is highly likely that the terms of the relevant 
awards in relation to additional rates for ordinary hours and overtime would have application. However, as I have already said, 
any enforcement of the relevant award in relation to additional rates or for overtime, must be brought in the Industrial 
Magistrates Court or other eligible court. 

Annual leave claim 
22 I turn now to consider the applicant’s annual leave claim. The applicant maintained that he took no annual leave whilst he was 

working for the respondent. Nor did he receive any payment for accrued annual leave when the employment ended. This was 
denied by the respondent. Mr Nguyen  said that the applicant had two periods of annual leave for one week each. The first was 
from 20 June 2016 to 27 June 2016. The second was said to have been taken from 8 January 2017 to 15 January 2017. The  



132                                                          WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                 98 W.A.I.G. 
 

respondent contended that the applicant was paid for these weeks and nothing further is owed to the applicant. I pause to observe at 
this point, that that proposition cannot be correct. This is because the applicant was employed for a full year and would, in 
accordance with the contract and generally accepted minimum conditions, be entitled to four weeks’ annual leave over such a 
period. 

23 The applicant’s evidence in relation to this matter was contained in exhibit A3, which he said showed for the week 
commencing 20 June 2016, he worked at the restaurant all week. The applicant maintained that he did not have any time away 
from the restaurant to take annual leave as contended by the respondent.  Furthermore, in relation to the period 8 January 2017 
to 15 January 2017, as set out in exhibit A3, the applicant enclosed further screenshots of his hours of work for that week.  In 
addition, there are photos of lists of ingredients for recipes for Vietnamese dishes. Included with these photos, are text 
messages in Vietnamese between the applicant and Mr Nguyen. 

24 When those messages were translated during the proceedings, these exchanges reflected a conversation between the applicant 
and Mr Nguyen about various dishes to be cooked in the restaurant. There is also attached a photo of a mobile phone with the 
date 16 January 2017. The applicant testified that he took Mr Nguyen’s mobile phone to be repaired and the message from him 
to Mr Nguyen was “ready for you” to let Mr Nguyen know that the repair had been completed. Mr Nguyen replied in the same 
message “Thank” (sic) shortly after.  Another witness called on behalf of the applicant, Ms Che, who worked as a part-time 
waitress for the respondent, confirmed that she was working in June 2016 and January 2017. As far as she was aware, the 
applicant was not absent on annual leave at any time in those months. 

25 Having regard to exhibit A3 and the applicant’s evidence on this issue, where the evidence conflicted on this point, I prefer the 
applicant’s evidence. The text message exchanges between the applicant and Mr Nguyen on 12, 14 and 15 January 2017, are 
inconsistent with the respondent’s contention that the applicant was on annual leave during this week. Whilst Mr Nguyen also 
maintained that the respondent paid $400 in cash to the applicant via his cousin, it was not clear to me the basis for this 
payment on the evidence.  I note also, that it cannot have been in respect of a week of annual leave, as the applicant was paid at 
the weekly rate of $847.50 per week nett. However, the applicant cannot have worked until 30 March 2017 as he claimed in his 
application. This is because his subclass 457 visa was refused on 6 February 2017 which meant that he had to leave Australia 
by 6 March 2017. From the respondent’s pay records, I am satisfied that the applicant worked until 19 February 2017. In any 
event, work performed by the applicant beyond this date was unlawful, as being contrary to the Migration Act 1958 and the 
Migration Regulations 1994 and unenforceable to that extent: Australian Meat Holdings Pty Ltd v Kazi [2004] QCA 147; 
Hussein v Secretary of the Department of Immigration and Multicultural Affairs (No. 2) [2006] FCA 1263.   

26 I am satisfied therefore that the applicant had an entitlement to annual leave as a contractual benefit in respect of his period of 
employment and that it has not been provided to him. I consider that the applicant was entitled to, in round terms, 11 months of 
his four-week entitlement of annual leave based on a 38-hour week at the rate of $23 per hour nett, which totals $3,204 nett. 
The Commission will order accordingly. 
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Further Reasons for Decision 
1 On 7 February 2018 the Commission published its reasons for decision and minute of proposed order in respect of the above 

matter.  The minute of proposed order required the respondent to pay to the applicant the sum of $3,204 nett as a denied 
contractual benefit within 14 days. 

2 On 9 February 2018 the respondent wrote to my Associate requesting a variation to the minute of proposed order, to the effect 
that the respondent be given time to pay the sum set out in the order by way of instalments of $534 per month over six months. 
The respondent requested payment by instalments, because of other debts owed by the business to the Australian Taxation 
Office and in respect of other employee entitlements. The applicant opposed the request by the respondent.  The applicant 
maintained the annual leave owed to him should be paid in accordance with the minute of proposed order and that the sum 
involved is not large. 

3 I have considered the respondent’s request and the applicant’s response.  I am not persuaded to vary the minute of proposed 
order to enable the respondent to make payments by instalments. The amount found by the Commission to be owing to the 
applicant, has now been outstanding for over one year and in my view, to further delay the payment of this relatively small 
sum, would be inequitable and unfair. Accordingly, the order now issues, requiring payment of the sum of $3,204 nett within 
14 days. 

 

2018 WAIRC 00126 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES QUOC MINH TRAN 
APPLICANT 

-v- 
HOANG TRANG FAMILY TRUST AND PHI AND MAI FAMILY TRUST TRADING AS LIDO 
RESTAURANT 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 19 FEBRUARY 2018 
FILE NO/S B 70 OF 2017 
CITATION NO. 2018 WAIRC 00126 
 

Result Application upheld in part 
Representation 
Applicant In person 
Respondent Mr H Nguyen  
 

Order 
HAVING heard the applicant on his own behalf and Mr H Nguyen on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

(1) THAT the respondent pay to the applicant the sum of $3,204 nett as a denied contractual benefit within 14 days. 
(2) THAT otherwise the application be and is hereby dismissed. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Jessica Lucarella Kadra Elmi T/as Salin Hair & Beauty B 21/2017 Commissioner D J 
Matthews 

Discontinued 

Jessica Lucarella Kadra Elmi T/as Salin Hair & Beauty U 21/2017 Commissioner D J 
Matthews 

Discontinued 

Jody Lee Latham Centacare Kimberley Association Inc U 
140/2017 

Commissioner D J 
Matthews 

Discontinued 

Renica (Renae) 
Nyasvimbo 

Centacare Employment and Training U 
141/2017 

Commissioner D J 
Matthews 

Discontinued 

Xiaoman (Chloe) 
Peng 

Iain Campbell Chief Executive Officer 
Community Living Association Inc. 

U 
129/2017 

Commissioner D J 
Matthews 

Discontinued 
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CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

The Australian Nursing 
Federation, Industrial 
Union of Workers Perth 

East 
Metropolitan 
Health Service 

Emmanuel C C 14/2017 08/03/2017 
21/11/2017 

Dispute re 
changes of 
Theatre roster 

Discontinued 

 
 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00145 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 8 NOVEMBER 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MR MILAN SOACTAR 

APPELLANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MR P BYRNE - BOARD MEMBER 
DATE MONDAY, 26 FEBRUARY 2018 
FILE NO PSAB 24 OF 2017 
CITATION NO. 2018 WAIRC 00145 
 

Result Order issued 
Representation 
Appellant Mr N Parkinson (of counsel) 
Respondent Ms A Gillespie 
 

Order 
HAVING heard from Mr N Parkinson (of counsel) on behalf of the applicant and from Ms A Gillespie on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), orders – 
 THAT application PSAB 24 of 2017 be adjourned until 13 April 2018. 

(Sgd.)  T EMMANUEL, 
 Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

 

PUBLIC SERVICE APPEAL BOARD—Notation of— 

 
The following were matters before the Commission under the Public Service Appeal Board. 
  
Application 

Number  
Parties Commissioner Matter Dates Result 

PSAB 
27/2017 

Shankar 
Mhaske 

Ravi Kahagalla 
HR Manager 
WACHS 
Goldfields 

Emmanuel C Appeal against a decision 
given on 15 September 2017 
in an internal reclassification 
process  

N/A Discontiinued 
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PUBLIC SECTOR MANAGEMENT ACT 1994—Matters dealt with— 
2018 WAIRC 00049 

REFERRAL TO COMMISSION UNDER PUBLIC SECTOR MANAGEMENT ACT 1994 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KAREN ELIZABETH MINOGUE 
APPLICANT 

-v- 
MS PAULINE BAGDONAVICIUS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 22 JANUARY 2018 
FILE NO. APPL 83 OF 2017 
CITATION NO. 2018 WAIRC 00049 
 
Result Direction issued 
Representation  
Applicant In person  
Respondent Mr J Carroll of counsel 
 

Direction 
HAVING heard the applicant on her own behalf and Mr J Carroll of counsel on behalf of the respondent the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the Commission’s jurisdiction to hear and determine the herein application be heard as a preliminary 
issue. 

(2) THAT the respondent file and serve any affidavits, an outline of submissions and any list of authorities upon 
which it intends to rely by no later than 2 February 2018. 

(3) THAT the applicant file and serve any affidavits, an outline of submissions and any list of authorities upon 
which she intends to rely by no later than 14 February 2018. 

(4) THAT the matter be listed for hearing for one day on a date to be fixed. 
(5) THAT the parties have liberty to apply on short notice. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00128 
REFERRAL TO COMMISSION UNDER PUBLIC SECTOR MANAGEMENT ACT 1994 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00128 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : TUESDAY, 20 FEBRUARY 2018  
DELIVERED : WEDNESDAY, 21 FEBRUARY 2018 
FILE NO. : APPL 83 OF 2017 
BETWEEN : KAREN ELIZABETH MINOGUE 

Applicant 
AND 
MS PAULINE BAGDONAVICIUS 
Respondent 

 
Catchwords : Industralia Law (WA) - Whether the Commission has jurisdiction - Whether applicant is a 

'government officer' - Principles applied - Application dismissed 
Legislation : Industrial Relations Act 1979 (WA) 
   Public Sector Management Act 1994 (WA)    
Result : Dismissed for want of jurisdiction  
Representation: 
Counsel: 
Applicant : In person 
Respondent : Mr J Carroll of counsel 
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Solicitors: 
Respondent : State Solicitor’s Office 

Reasons for Decision 
1 By this application the applicant purports to refer under s 78(2) of the Public Sector Management Act 1994 (WA) a dispute in 

relation to disciplinary action said to have been commenced by the respondent in April 2015.  Many grievances are set out by 
the applicant in her claim, which have a lengthy history. The parties have filed submissions and affidavits in support of their 
contentions.  From the submissions and affidavit evidence before the Commission, it is now common ground that the applicant 
was employed as a public service officer in June 2009, in the position of a Family Violence Case Worker. It is also apparent 
from the affidavit evidence filed, that despite the events complained of occurring in April 2015, the applicant remains an 
employee of the respondent. 

2 The respondent has raised as a preliminary issue, the jurisdiction of the Commission to deal with this claim.  It is contended 
that as the applicant was and remains employed as a public service officer under s 64(1)(a) of the PSM Act, the applicant is 
therefore a “government officer” for the purposes of s 80C of the Industrial Relations Act 1979 (WA). Thus, the respondent 
submitted that as a government officer, the only avenue to challenge the respondent’s decision to take disciplinary action, if 
such a decision was in fact taken, is to commence an appeal to the Public Service Appeal Board under s 78(1) of the PSM Act 
and s 80I(1)(b) of the IR Act.  As the applicant has commenced her claim under s 78(2) of the PSM Act, which only enables an 
“employee”, other than a government officer, to commence such proceedings, the submission was made that this claim is 
beyond the jurisdiction of the Commission and it must be dismissed. 

3 As noted, the respondent’s submissions were supported by affidavit evidence. Mr Spivey, the respondent’s Workplace Services 
Coordinator said that he obtained the applicant’s personnel file from departmental records.  It shows that by letter of 18 June 
2009, the applicant was employed by the then Department of the Attorney-General as a permanent public service officer under 
s 64(1)(a) of the PSM Act.  Based on Mr Spivey’s search of the records, he also confirmed that the applicant remains 
employed by the respondent. 

4 On these facts as they are before the Commission, which as I have said, are not controversial, there can be no doubt that the 
applicant was employed by the respondent as a public service officer and therefore is a “government officer” for the purposes 
of s 78(1) of the PSM Act.  Whilst the applicant has many grievances against the respondent which she considers have not 
been resolved, proceedings by a government officer may not be brought before the Commission under s 78(2). Accordingly, 
this application is not competent and it must be dismissed for want of jurisdiction.  If any further proceedings are to be taken 
by the applicant then they must be by way of an appeal to the Public Service Appeal Board under s 78(1) of the PSM Act. I 
make no comment on that issue other than to observe that this course may not be without difficulties, given the facts before the 
Commission in these proceedings. 

5 Finally, the name of the respondent needs to be amended to reflect the proper identity of the employer, that being the Director 
General, Department of Justice. 

6 The Commission now orders accordingly. 
 

2018 WAIRC 00129 
REFERRAL TO COMMISSION UNDER PUBLIC SECTOR MANAGEMENT ACT 1994 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES KAREN ELIZABETH MINOGUE 

APPLICANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF JUSTICE 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 21 FEBRUARY 2018 
FILE NO/S APPL 83 OF 2017 
CITATION NO. 2018 WAIRC 00129 
 

Result Dismissed for want of jurisdiction 
Representation 
Applicant In person 
Respondent Mr J Carroll of counsel 
 

Order 
HAVING heard the applicant on her own behalf and Mr J Carroll of counsel on behalf of the respondent the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

(1) THAT the name of the respondent be amended by deleting the name “Ms Pauline Bagdonavicius” and inserting 
in lieu thereof the name “Director General, Department of Justice”. 

(2) THAT the application be and is hereby dismissed for want of jurisdiction. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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FULL BENCH—Appeals against decision of Commission— 

2018 WAIRC 00184 

APPEAL AGAINST A DECISION OF THE PUBLIC SERVICE ARBITRATOR IN MATTER NO. PSACR 25 OF 2015 GIVEN 

ON 2 OCTOBER 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 

CITATION : 2018 WAIRC 00184 

CORAM : THE HONOURABLE J H SMITH, ACTING PRESIDENT 

 ACTING SENIOR COMMISSIONER S J KENNER 

 COMMISSIONER D J MATTHEWS 

HEARD : THURSDAY, 8 FEBRUARY 2018 

DELIVERED : THURSDAY, 15 MARCH 2018 

FILE NO. : FBA 14 OF 2017 

BETWEEN : THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA 

INCORPORATED 

Appellant 

AND 

DIRECTOR GENERAL, HOUSING AUTHORITY 

Respondent 

 

ON APPEAL FROM: 

Jurisdiction : Public Service Arbitrator 

Coram : Commissioner T Emmanuel 

Citation : [2017] WAIRC 00851; (2017) 97 WAIG 1655 

File No : PSACR 25 of 2015 

 

CatchWords : Industrial Law (WA) - Appeal against decision of Public Service Arbitrator - Matter referred 

for hearing and determination pursuant to s 44 - Machinery of Government changes - 
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Management Act 1994 - Until the s 22B notice is set aside by a court of competent 
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Legislation : Industrial Relations Act 1979 (WA) s 7, s 27(1)(a), s 27(1)(a)(ii), s 44, s 49(2a) 

Public Sector Management Act 1994 (WA) s 3, s 5(1)(c)(iii), s 22B, s 34, s 35, s 35(1), 

s 35(1)(b), s 36, s 64(1), s 64(1)(b), s 65, s 66 

Alteration of Statutory Designations Act 1974 (WA) s 3 

Housing Act 1980 (WA) s 6, s 7, s 7(3), s 8, s 9, s 17, s 18A, s 18A(1) 

Constitution Act 1889 (WA) s 74 

Result : Leave to appeal refused - Appeal dismissed 



144 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 

 

Representation: 

Appellant : Mr B Cusack and with him Mr H McGregor 

Respondent : Mr R Andretich (of counsel) and with him Ms A Woods 

Solicitors: 

Respondent : State Solicitor for Western Australia 

 

Case(s) referred to in reasons: 

Director General Department of Justice v Civil Service Association of Western Australia Inc [2005] WASCA 244; (2005) 
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The Honourable Minister of Police v Western Australian Police Union of Workers (2000) 81 WAIG 356 

Western Australian Police Union of Workers v The Civil Service Association of Western Australia Incorporated [2011] WAIRC 

00786; (2011) 91 WAIG 1851 

Reasons for Decision 

SMITH AP: 

Background 

1 The Civil Service Association of Western Australia Incorporated (union) appeals from a decision of the Commission, in 

PSACR 25 of 2015, made on 2 October 2017, dismissing part of the matters referred for hearing and determination and 

refraining from hearing the remainder. 

2 On 23 October 2015, the union filed an application for a conference under s 44 of the Industrial Relations Act 1979 (WA) (IR 

Act) relating to a dispute about the Housing Authority's practice of employing public service officers on fixed term contracts. 

3 The matter was referred for hearing and determination on 21 June 2016. 

4 The union's claim was set out in an amended schedule attached to a memorandum of matters referred for hearing and 

determination dated 14 July 2016 (memorandum) as follows: 

The applicant is in dispute with the respondent over the respondent's practices in its employment of officers under fixed 

term contracts. It says those practices are arbitrary and unfair. It says that: 

1. (i) the respondent employs public service officers (the officers) on fixed term contracts for reasons not 

contemplated by clause 8(5) Public Service Award 1992 (Award) and clause 15 Public Service and 

Government Officers General Agreement 2014 (Agreement); and 

(ii) in its application of cl 7.1 of the Commissioner's Instruction No. 2 Filling a Public Sector Vacancy (CI2), 

the respondent has created a mischief which denies the officers the opportunity to seek permanent 

appointment. 

Particulars 

2. The practices, amongst other things, result in the officers being engaged on rolling contracts of a short duration, 

which accumulate to exceed the 12 month threshold in CI2, cl 7.1(c), yet the officers are denied the opportunity of 

having their request for consideration to a permanent appointment assessed. 

3. The practices include but are not limited to: 

(a) Not referring to the possibility of permanency in either an Expression of Interest or an external 

advertisement, yet continuing to award contracts to the same officer for extended periods which can result 

in the contractor exceeding the two year threshold in CI2, cl. 7.1(c); 

(b) Employing the officers beyond the two year threshold at CI2; 

(c) Not conducting a competitive merit selection process for the initial appointment; 

(d) Not engaging in a performance management process with the officers; 

(e) Not undertaking an individual assessment of merit; 

(f) Not filling a vacancy with a permanent appointment of an incumbent officer or another suitable officer 

when the substantive occupant has permanently vacated the position and funding remains in place for the 

appointment, but rather making an appointment by offering a further fixed term contract. 

Contentions 

4. The respondent's practices have denied the applicant's members a workplace right. 

5. The respondent justified the practices on the basis that: 

(a) It was undergoing a review. This was not a valid justification given the 'review' was ill defined and did not 

have any end date. Also, many of the officers have been employed for years at a time well beyond any 

short or medium term of a 'review'. The respondent subsequently resiled from this explanation. 
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(b) The Government of Western Australia's recruitment freeze until 30 June 2016, which prohibited any 

appointment to a permanent position in the public sector. This justification is not valid because the 

respondent is not bound by the recruitment freeze, but has chosen to voluntarily abide by the policy. The 

recruitment freeze is immaterial to the relief it seeks in the application. 

6. The applicant seeks orders to create a new workplace right for officers employed pursuant to cl 8(5) of the Award 

and cl 15 of the Agreement and CI2, cl 7.1 that: 

(a) the officers listed below be deemed to have satisfied the relevant considerations in cl 7.1; and 

(b) if a vacancy or similar vacancy is identified in the respondent, the respondent may exercise the CEO's 

discretion and will, if it decides a permanent position is required, assess the employees described at 6(c) 

when contemplating making a permanent appointment; and  

(c) those officers are: 

Ms Emily Dickinson 

Ms Pau Lin Liew 

Ms Natasha Buck 

Mr Cliff Goncalves 

Mr Michael Rye 

Mr William Peng 

Mr Christopher Lees 

Ms Dianne McCambridge 

Ms Andra Biondi 

Ms Julie Rodriguez (Tremain). 

7. That for all future fixed term contracts, the respondent comply with the following: 

(a) For any fixed term contract 

(i) under six months' duration must include a statement in the original advertisement for the contract, 

as to whether or not there is the prospect of appointment to a permanent position; 

(ii) which has the possibility of appointment to a permanent position must be advertised in accordance 

with s 64(4) of the Public Sector Management Act 1994 (WA) (the PSM Act); 

(iii) must include a competitive merit selection process. 

(b) Any notice of appointment to a fixed term contract must include in the terms and conditions of the 

contract a statement as to whether or not there is the possibility of appointment to a permanent position. 

(c) For any fixed term contract, in the event that an appointment to a permanent position does not occur 

within two years of the date of the original advertisement and the position is still required, the position 

must be re-advertised in compliance with s 64(4) of the Public Sector Management Act 1994 (WA) at the 

cessation of the current contract. 

(d) Any officer on a fixed term contract, whether there is the possibility of appointment to a permanent 

position and the contract has or contracts have exceeded 12 months in aggregate, must be subject to a 

performance management process before the cessation of the current contract or before two years from the 

date of the original advertisement, whichever is the sooner. 

(e) The respondent must conduct an individual assessment of merit of a [sic] the officer prior to a permanent 

appointment being made; and 

(f) Such other orders as the Public Service Arbitrator thinks fit. 

5 In effect the memorandum raised two matters.  The first is a claim that particular public service officers were (at the time of the 

referral) employed on rolling fixed term contracts and being denied permanent appointments.  The second is a claim in para 7 

of the memorandum that the Housing Authority comply with a range of requirements for all future fixed term contracts, 

including advertising, the selection process, performance management and merit assessment. 

6 The parties were unable to resolve the matter through conciliation and the matter was referred for hearing. 

7 At the commencement of the substantive hearing on 15 August 2017, the Housing Authority raised a new objection to the 

matter being heard.  In essence, the matters raised by the Housing Authority were: 

(a) As a result of recent Machinery of Government changes, the Housing Authority was no longer the employing 

authority of the employees in question. 

(b) There was no evidence that the new employing authority, the Department of Communities, had engaged in the 

alleged employment practices, the subject of the union's application. 

8 In these circumstances, the Housing Authority sought an order under s 27(1)(a)(ii) of the IR Act that further hearing of the 

matters referred in the memorandum be discontinued in the public interest. 
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9 As a result of the objection being raised by the Housing Authority, the hearing was adjourned and the parties filed written 

submissions as to whether further proceedings were not necessary or desirable in the public interest or whether for any other 

reason the matter should be dismissed or discontinued. 

10 The Arbitrator, after considering the parties' written submissions, ordered: 

1. THAT the part of this matter referred as it relates to the orders sought at [7] of the Memorandum of Referral in 

relation to all future fixed term contracts be, and by this order is, dismissed. 

2. THAT the Public Service Arbitrator will refrain from further hearing or determining the matter. 

2017 Machinery of Government changes - effect from 1 July 2017 

11 Pursuant to s 34 of the Public Sector Management Act 1994 (WA) (PSM Act), the public service is constituted by, among 

others, departments and persons employed under pt 3 of div 1, whether in departments or in the Senior Executive Service in 

SES organisations.  An SES organisation is defined in s 3 of the PSM Act to include an entity which consists of a body, 

whether corporate or unincorporate, established or continued for a public purpose under a written law and specified in 

column 2 of sch 2 of the PSM Act.  The Housing Authority is so specified in column 2 of sch 2 as an SES organisation. 

12 Pursuant to s 35(1)(b) of the PSM Act, the Governor may, on the recommendation of the Public Sector Commissioner, 

amalgamate or divide existing departments and designate the resulting department or departments. 

13 The Public Sector Commissioner may also make arrangements in respect of the disposition of employees and officers pursuant 

to s 22B of the PSM Act.  Section 22B provides: 

When departments or organisations are established in place of existing departments or organisations or by the 

amalgamation or division of existing departments or organisations, the Commissioner may effect the disposition of 

offices, posts and positions and employees and such other consequential changes as appear necessary to give effect to the 

change in departments or organisations. 

14 In a notice published in the Government Gazette on 28 June 2017 (3503), notice was given that the Governor had, under 

s 35(1)(b) of the PSM Act: 

(a) amalgamated departments designated the Department of Housing, the Disability Services Commission, the 

Department of Local Government and Communities, and the Department for Child Protection and Family 

Support; and 

(b) designated the resulting department as the Department of Communities with effect on and from 1 July 2017. 

15 On the same day, the Alteration of Statutory Designations Order 2017 (2017 Order) made by the Governor by Order in Council 

was published in the Government Gazette (3497 - 3502).  The Order was made pursuant to s 3 of the Alteration of Statutory 

Designations Act 1974 (WA).  The  provisions of the Order that are material to this appeal are: 

(a) Clause 5(1) which provides: 

A reference to the Department of Local Government and Communities contained in any law, or in any 

instrument, contract, or legal proceedings made or commenced before 1 July 2017, is to be read and 

construed as a reference to the relevant successor. 

(b) Clause 8(1) which provides: 

A reference contained in any law, or in any instrument, contract, or legal proceedings made or 

commenced before 1 July 2017, to a department of the Public Service with a designation set out in the 2nd 

column of an item in the Table is to be read and construed as a reference to the department of the Public 

Service with the designation set out in the 3rd column of that item. 

16 Item 4 of the third column of the table specifies the Department of Communities.  However, there is no mention of the Housing 

Authority in the references set out in the second column of item 4. 

17 On 30 June 2017, the Public Sector Commissioner gave notice under s 22B of the PSM Act that offices and employees (except 

the chief executive officer) of the Housing Authority were disposed to the department designated as the Department of 

Communities on and from 1 July 2017 (s 22B Disposition Notice) as follows: 

On the establishment of the Department of Communities as Gazetted 28 June 2017 (Special Edition No. 129), the 

following is made to give effect to the disposition of offices and employees and shall have effect on and from 1 July 

2017: 

1. All offices (other than that of chief executive officer) in existence as at midnight on 30 June 2017 within the 

Housing Authority, shall be taken to continue in the department designated the Department of Communities. 

2. All existing employees (other than that of chief executive officer) within the Housing Authority, whose 

employment or appointments have not otherwise expired or terminated as at midnight on 30 June 2017, shall be 

taken: 

a. as retained in their current offices with their current substantive classifications and terms and conditions 

of employment; and  

b. to be performing their current functions within the department designated the Department of 

Communities. 
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3. In relation to the above, all references to the Housing Authority as the employing authority, in instruments, 

notices and notifications in operation as at midnight on 30 June 2017, shall be read and construed as references to 

the employing authority of the department designated the Department of Communities. 

18 Leaving aside the central contention raised in this appeal by the appellant that the Housing Authority could not be the subject 

of a s 22B Disposition Notice, the effect of the s 22B Order was, by 'disposition', a transfer of all employees including the 

offices held by each of them (other than the chief executive officer) from the Housing Authority to the Department of 

Communities.  Consequently, from 1 July 2017 the only employee of the Housing Authority would be the chief executive 

officer. 

19 Pursuant to s 9 of the Housing Act 1980 (WA), the Housing Authority is to be governed by its chief executive officer who, in 

its name, is to perform the functions of the Housing Authority under the Housing Act, or any other written law. 

20 Whilst pursuant to s 17 of the Housing Act there is to be a chief executive officer and such other officers appointed under and 

subject to pt 3 of the PSM Act, as the Housing Authority considers necessary, to enable the Housing Authority to exercise and 

perform the powers, functions and duties conferred on it by or under the Housing Act, or any other Act, the Housing Authority 

is expressly empowered under s 18A of the Housing Act to make arrangements to use other staff and facilities. 

21 Section 18A of the Housing Act provides: 

(1) The Authority may by arrangement with the relevant employing authority make use, either full-time or part-time, 

of the services of any officer or employee — 

(a) in the Public Service; or 

(b) in a State agency or instrumentality; or 

(c) otherwise in the service of the State. 

(2) The Authority may by arrangement with — 

(a) a department of the Public Service; or 

(b) a State agency or instrumentality, 

make use of any facilities of the department, agency or instrumentality. 

(3) An arrangement under subsection (1) or (2) is to be made on such terms as are agreed to by the parties. 

(4) In this section, employing authority, Public Service and other expressions used in the Public Sector Management 

Act 1994 have the same respective meanings as they have in that Act. 

22 Pursuant to the power conferred by s 18A, arrangements were made from 3 July 2017 for the Housing Authority to make use 

of the services of any officer or employee of the Department of Communities. 

23 Grahame John Searle is the appointed Director General of the Department of Communities.  He is also the chief executive 

officer of the Housing Authority.  On 3 July 2017, Mr Searle entered into an arrangement under s 18A of the Housing Act, as 

chief executive officer of both the Department of Communities and the Housing Authority.  The s 18A arrangement was made 

in writing as follows: 

I, Grahame John Searle, as both the: 

• Director General of the Department of Communities, and employing authority for all officers and employees of 

the Department 

• Chief Executive Officer of the Housing Authority 

agree that: 

1. The Housing Authority may under section 18A of the Housing Act 1980 (WA) make use of the services of any 

officer or employee of the Department. 

2. Appropriate transactions will be recorded in the financial accounts of the Department and the Authority to reflect 

the costs of services provided. 

The Arbitrator's decision 

24 The orders sought by the union in the memorandum sought to address what it says is longstanding 'misuse' by the Housing 

Authority of its power to employ employees for fixed terms under s 64(1)(b) of the PSM Act. 

25 The Arbitrator observed that the union concedes the Housing Authority has not been amalgamated into the Department of 

Communities. 

26 The Arbitrator accepted: 

(a) The Housing Authority was the employing authority (and not the Director General) at the time the application was 

filed.  She also found that this was an issue that could have been dealt with (presumably by amendment). 

(b) The employees employed by the Housing Authority (other than the chief executive officer) are now employed by 

the chief executive officer of the Department of Communities (as the employing authority) and are made available 

to the Housing Authority under the s 18A arrangement (referred to by the Arbitrator as the MOU). 

(c) The employment practices of the Housing Authority cannot be attributed to the Department of Communities. 

(d) The Department of Communities cannot be held vicariously responsible for the Housing Authority's (past) 

employment decisions as the Department of Communities' employment practices only began on 1 July 2017. 
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(e) The union had not raised a case against the Department of Communities. 

27 The Arbitrator found that in the circumstances where the Housing Authority no longer employs employees other than the chief 

executive officer, and will not employ any other employees in the foreseeable future, it would not be appropriate to order that 

the Housing Authority comply with the range of requirements sought by the union for all future employment of officers on 

fixed term contracts. 

28 The Arbitrator was not persuaded that the ordinary meaning of 'instrument' in the 2017 Order extended to initiating processes 

in legal proceedings.  Nor did she agree that the reference to the Director General of the Housing Authority as the employing 

authority in the proceedings before her could be considered a reference to a 'notice' - in cl 3 of the s 22B Disposition Notice 

and therefore be read as a reference to the employing authority of the department designated the Department of Communities. 

29 Whilst the Arbitrator accepted that the Department of Communities could be joined as a party to the matter before her, she did 

not accept that that meant it should be joined as a party.  In fact, she was not satisfied that the Department of Communities 

should be joined because there was no case raised against the Department of Communities and there was no evidence that the 

Department of Communities had engaged in the alleged 'mischief' that was the subject of the memorandum. 

30 The Arbitrator rejected the submission made on behalf of the union that s 22B of the PSM Act does not apply to the Housing 

Authority because it is not a department established under s 35 of the PSM Act.  Nor did she accept the submission that the 

Disposition Notice was invalid because it cannot override the explicit power of appointment of public service officers under 

s 17 of the Housing Act. 

31 The Arbitrator accepted the Housing Authority's submission that the effect of s 18A(1) of the Housing Act is that the Housing 

Authority may use other agencies' employees by arrangement and that the arrangement which was made was such an 

arrangement. 

32 The Arbitrator did not accept the contention put on behalf of the union that the public service officers of the Housing Authority 

could not have been transferred to the Department of Communities, on the grounds that a transfer of public service officers can 

only occur pursuant to the power conferred in s 65 of the PSM Act, or by secondment under s 66 of the PSM Act. 

33 The Arbitrator also rejected an argument put on behalf of the union that a change in entity may not result in a change of 

employment.  She found it was not the amalgamation that caused the change in employer, but the s 22B Disposition Notice 

caused the change in employer. 

34 She also rejected an argument that the State is the employer of public service officers.  She observed that applications brought 

under the IR Act are instituted not against the State, but against the employing authority.  She noted that in the application 

before her, the union names the employing authority as the Housing Authority. 

35 Having regard to the 2017 Machinery of Government changes, the Arbitrator held that the part of the matter referred in the 

memorandum that relates to all future fixed term contracts should be dismissed as further proceedings in respect of this issue 

are not necessary, or desirable, in the public interest.  Consequently, she found that the matter referred should not proceed so 

far as it related to all future fixed term contracts, as set out in para 7 of the memorandum, because the orders sought by the 

union could not deal with the 'mischief' alleged by the union. 

36 The Arbitrator then held that she should refrain from further hearing the remaining part of the matter referred, being the part of 

the matter that related to the orders sought in para 6 of the memorandum in relation to the listed employees.  The Arbitrator 

found that it would not be appropriate or efficient to unravel the memorandum in order to hear that part of the matter that 

related to the listed employees.  She found that refraining from further hearing this part of the matter, to the extent that it 

relates to the orders sought in para 7, would not finally determine anything against the union.  In particular, she found it would 

not leave the union without a remedy to resolve that remaining part of the industrial matter. 

37 It appears from the Arbitrator's reasons, that at the commencement of the proceedings before her on 15 August 2017, the orders 

sought in para 6 could only apply to one of the employees listed in the memorandum, namely Mr Rye.  Whilst the 

circumstances of Mr Rye are not considered by the Arbitrator in her decision, a submission was made by Mr Shipman on 

behalf of the union that there was a technicality as to whether Mr Rye is eligible, or not eligible, for permanent appointment 

because he had moved from one job description number to another and he had not been 12 months in a particular job. 

38 Consequently, it appears clear from the Arbitrator's reasons that it is open to the union in the future to file and pursue a fresh 

application insofar as the circumstances it relies upon relates to Mr Rye. 

Grounds of appeal 

39 There are five grounds of appeal.  These are as follows: 

1. The Arbitrator made an error of law in respect of the interpretation and operation of s. 22B Public Sector 

Management Act 1994 [PSM Act]: 

Particulars 

By finding (in paragraph 50) that: 

b. The employees employed by the Housing Authority (other than the CEO) are now employed by the CEO of 

the Department of Communities and are made available to the Housing Authority under the MOU; 

c. The employment practices of the Housing Authority cannot be attributed to the Department of 

Communities; 

d. In circumstances where the Housing Authority no longer employs employees other than the CEO, and will 

not employ any other employees for the foreseeable future, it would not be appropriate for the Arbitrator 

to order that the Housing Authority comply with a range of requirements for all future fixed term 
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contracts, including in relation to advertising, the selection process, performance management and merit 

assessment; 

flew in the face of the express words of s. 22B PSM Act and the requirements of the Housing Act 1980 (Housing 

Act) read in conjunction with PSM Act. 

2. The Arbitrator made an error of law in respect of the interpretation and operation of s. 22B PSM Act. 

Particulars 

By finding (in paragraph 61) that employees of the Housing Authority can be affected by a disposition order 

under s. 22B PSM Act when s. 22B could not be applied to the Housing Authority since it remained in existence 

in its own right; it was not amalgamated with other entities to form the Department of Communities. There was a 

misconstruction of the PSM Act. 

3. The Arbitrator made an error of law by ignoring the following facts: 

Particulars 

(a) The witness evidence before the Commission demonstrated the mischiefs for giving relief both to 

specified employees, and for future fixed term contracts. That evidence consisted of a demonstration of 

individual circumstances, documentation showing a systemic problem of staff being unable to qualify for 

conversion to permanency, spreadsheets concerning staff affected and correspondence on the issues of the 

case. 

(b) As the Housing Authority had not been amalgamated with the Department of Communities, its staff could 

not be the subject of a s. 22B disposition order under the PSM Act. 

4. The Arbitrator made an error of law in refusing the [sic] amend, or correct any defect under s. 27(1)(l) and (m) 

Industrial Relations Act [IR Act]: 

Particulars 

If the Housing Authority continued to exist in its own right, and continued to employ staff, then the proceedings 

could continue. But if the Department of Communities employed the former staff of the Housing Authority, then 

that Department could be joined because the employment practices and mischiefs continued under the new entity. 

The error of law was to treat the employment circumstances as if the corporate veil applied to public sector 

employment limiting the responsibility of the new entity for the manifest mischiefs; when s 64 PSM Act treated 

employing authorities as agents of the State of Western Australia. 

5. The Arbitrator made an error of law dismissing the application under s. 27(1)(a) IR Act: 

Particulars 

The error consisted of a miscarriage of the discretion invested under s. 27(1)(a) IR Act in holding: 

a. the dispute concerns alleged 'mischief' in the employment practices on the part of a party that no longer 

employs the employees listed in the Memorandum of Referral, or any employees other than the CEO; 

b. the CSA seeks orders in relation to all future fixed term contracts; 

c. no case has been raised against the Department of Communities; and 

d. taking into account my obligation to act accordingly to equity, good conscience and the substantial merits 

of the case; 

The Arbitrator made an order to dismiss part of the matter that relates to all future fixed term contracts [paragraph 

74]. 

The Arbitrator also made an order refraining from further hearing of the matter, to the extent that it relates to 

orders sought a [sic] [6] of the Memorandum of Referral in relation to the listed employees [paragraph 80]. 

The Respondent failed to discharge the heavy onus based on the evidence before the Commission set out in 

ground 3. 

The miscarriage involved a misapplication of the facts and the law, which included the fact that the Director 

General of the Department of Communities was the CEO of the Housing Authority, the mischiefs complained had 

not ceased, the decision makers for the Housing Authority had responsible positions in the new Department, and a 

controversy over the operation of ss. 22B and 64 PSM Act. The Applicant's case outweighed the Respondent's 

arguments on public interest because the mischiefs had not ceased. 

40 In the notice of appeal, the union also seeks leave to appeal pursuant to s 49(2a) of the IR Act.  However, leave is not 

necessary insofar as the appeal seeks to challenge order 1 of the decision as the union has an appeal as of right against a 

decision of the Commission that is not a finding.  The meaning of finding in s 49(2a) is defined in s 7 of the IR Act to mean a 

decision, determination or ruling made in the course of proceedings that does not finally decide, determine or dispose of the 

matter to which the proceedings relate.  It is clear from the order made by the Arbitrator on 2 October 2017 that order 1 

disposed of part of the matter in PSACR 25 of 2015. 

Is error established? 

41 The central issue raised by the union in this appeal is the proper construction of s 22B of the PSM Act, the s 22B Disposition 

Notice made by the Public Sector Commissioner, the s 18A Housing Act arrangement and the 2017 Order. 
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42 The union argues that the Alteration of Statutory Designations Order did not apply to the Housing Authority because a name 

change would have required an amendment to the Housing Act.  With respect, this point is misconceived.  The Alteration of 

Statutory Designations Act does not apply to statutory authorities.  It applies only to the alteration of style and title of Ministers 

of the Crown, departments and offices in departments. 

43 Pursuant to s 3 of the Alteration of Statutory Designations Act, whenever the Governor establishes, amalgamates, divides, or 

abolishes a department or alters the designation of any department, the Governor may, by Order in Council, direct that a 

reference to a Minister, office or department, in any law, or any instrument, contract, or legal proceeding made or commenced 

before the coming into operation of the Order, shall be read and construed as a reference to a Minister, office or department, by 

the reference specified in that Order, and effect shall be given to any such direction.  Consequently, the Alteration of Statutory 

Designations Order does not apply to the Housing Authority. 

44 In any event, it is accepted by the union that the Housing Authority was not amalgamated by the Machinery of Government 

changes.  Nor was its designation changed. 

45 The Housing Authority is a body corporate with perpetual succession and a common seal and is capable in law in its corporate 

name of suing and being sued:  s 6 and s 7 of the Housing Act.  Pursuant to s 7(3) of the Housing Act, the Housing Authority is 

an agent of the Crown in right of the State.  As provided for in s 8 of the Housing Act, it is an SES organisation for the 

purposes of the PSM Act. 

46 Whilst the Housing Authority is an agent of the Crown in right of the State, it does not follow that its chief executive officer or 

any of its officers or wages staff that it may employ pursuant to s 17 of the Housing Act are employees of the Crown in right of 

the State of Western Australia.  Pursuant to s 17, the chief executive officer and officers of the Housing Authority are required 

to be appointed under and subject to pt 3 of the PSM Act. 

47 In support of this argument, the union relies upon observations made in Western Australian Police Union of Workers v The 

Civil Service Association of Western Australia Incorporated [2011] WAIRC 00786; (2011) 91 WAIG 1851 [228] - [229] in 

which it was observed that Sharkey P had put to rest the question whether police officers in Western Australia are employees 

in The Honourable Minister of Police v Western Australian Police Union of Workers (2000) 81 WAIG 356 [79] - [90]: 

(a) At common law, a constable or police officer was regarded as the holder of a public office and was regarded as 

exercising an original and not delegated authority. 

(b) Police are servants of no one but the law itself. 

(c) Police officers appointed under the Police Act 1892 (WA) are not employees. 

48 In Western Australian Police Union of Workers v The Civil Service Association of Western Australia Incorporated it was 

also observed [233] - [235]: 

As police auxiliary officers: 

(a) do not take an oath of office; 

(b) are not conferred with any powers or duties at common law; 

(c) can have their authority to carry out the statutory powers, duties and obligations of a sworn police officer 

limited at the discretion of the Commissioner of Police; and  

(d) their terms and conditions of service are (subject to the prescribed minimum safety net in s 38G(2)(b) of 

the Police Act), to be determined by the Commissioner of Police; 

the nature of the office of police auxiliary officer can be said to arise by way of a contract of service, as these incidents of 

service, in particular the statutory right to restrict statutory powers, duties and obligations of a police officer that are 

carried out by a police auxiliary officer raise a clear inference that the Commissioner of Police is the employer of a police 

auxiliary officer. This is because the Commissioner of Police is expressly empowered to determine each and every power 

and function of each police auxiliary officer appointed under the Police Act in much the same way as any other employer 

can determine the duties and functions to be carried out by an employee. 

It is also notable that the power conferred on the Commissioner of Police to appoint a police auxiliary officer by s 38G of 

the Police Act is similar to the power conferred on the Commissioner of Police as an employing authority to appoint 

public service officers (other than executive officers). Pursuant to s 4(3) and s 64(1) of the PSM Act. Section 64(1) of the 

PSM Act relevantly provides: 

Subject to this section and to any binding award, order or industrial agreement under the Industrial Relations Act 

1979 or employer-employee agreement under Part VID of the Industrial Relations Act 1979, the employing 

authority of a department or organisation may in accordance with the Commissioner's instructions appoint for and 

on behalf of the State a person as a public service officer (otherwise than as an executive officer) on a full-time or 

part-time basis – 

(a) for an indefinite period as a permanent officer, or 

(b) for such term not exceeding 5 years as is specified in the instrument of his or her appointment. 

It is well established that public service officers appointed under s 64(1) of the PSM Act are employees. Both police 

auxiliary officers appointed under the Police Act and public service officers appointed under the provisions of the PSM 

Act are appointed as statutory officers and most are at the lower levels of those who can be said to be servants of the 

Crown, but in neither case can they be said to be the holders of an independent office of the Crown. 
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49 Whilst an observation was made in that matter that public service officers at the lower level of the public service can be said to 

be servants of the Crown, that does not mean they are employed by the Crown.  When regard is had to the power to appoint 

officers in s 64(1) of the PSM Act (when read with s 74 of the Constitution Act 1889 (WA)), it is clear that the employer of a 

public service officer who is appointed for and on behalf of the State, is the employing authority of a department or 

organisation. 

50 When regard is had to the nature of the offices held by the public service officers on whose behalf the union seeks to litigate 

issues, it is clear that these officers would be regarded as 'minor appointments' within the meaning of s 74 of the Constitution 

Act.  Section 74 of the Constitution Act is to the effect that the appointment to all public offices of the Crown in right of the 

State of Western Australia is vested in the Governor in Council (with the exception of appointment of officers liable to retire 

from office on political grounds) which appointments should be vested in the Governor alone, provided always, that this 

(power to appoint) shall not extend to minor appointments which by an Act of the Legislature or by order of the Governor in 

Council may be vested in heads of departments or other officers or persons. 

51 Prior to the 2017 Disposition Notice coming into force, the Housing Authority, not the State, was the employing authority of 

its officers pursuant to s 8 of the Housing Act and s 5(1)(c)(iii) of the PSM Act. 

52 The question the union poses is whether in the circumstances of the 2017 Machinery of Government changes, s 22B authorised 

the making of the Disposition Notice to dispose of all employees and the offices (except the chief executive officer) of the 

Housing Authority to the Department of Communities with effect from 1 July 2017. 

53 The union concedes its case rises or falls on the question of whether the 2017 Disposition Notice was a valid exercise of power 

pursuant to the power conferred on the Public Sector Commissioner under s 22B of the PSM Act.  It contends the 2017 

Disposition Notice was invalid on grounds that s 22B only confers power to affect a disposition in relation to the offices and 

employees of existing departments or organisations that are amalgamated or divided.  As the Housing Authority itself was not 

amalgamated or divided with any department or organisation, the s 22B Disposition Notice is ineffective. 

54 The difficulty with this submission is that no determination could be made in the proceedings at first instance, or on appeal, 

that the 2017 Disposition Notice was invalid and ineffective.  To do so would result in the making of a 'bare' declaration in 

circumstances where there is no power to do so.  The Arbitrator has no power to engage in any inquiry in the nature of judicial 

review of the power of the Public Sector Commissioner to make the 2017 Disposition Notice. 

55 The Arbitrator's powers are solely conferred by statute.  In circumstances where the Public Sector Commissioner was not a 

party to the proceedings and the nature of the dispute is such that he was not capable of being joined as a party to the industrial 

matter before the Arbitrator, the Arbitrator had no power to review the acts of the Public Sector Commissioner to make the 

2017 Disposition Notice. 

56 This point was made clear by Wheeler J in Director General Department of Justice v Civil Service Association of Western 

Australia Inc [2005] WASCA 244; (2005) 86 WAIG 231.  In her Honour's reasons for decision, she made the following 

observations about the jurisdiction of the Arbitrator: 

21 The jurisdiction of the Arbitrator, by contrast, is the jurisdiction conferred by s 80E of the Act. Not surprisingly, 

one does not find in that section the words 'judicial review' or any words indicative of the power of the Arbitrator 

to grant prerogative relief, or to make declarations. The question which then requires consideration is what it is 

that s 80E permits. 

22 Aside from making the obvious point as to the absence from s 80E of any words of the kind to which we have 

referred, the appellant made two other submissions. The first was that the Balog principle meant that, particularly 

where the finding might concern the lawfulness or unlawfulness of the actions of a particular individual, the 

Arbitrator was unable to make a finding that there had been unlawfulness or contravention of particular provisions 

of the PSM Act. The second was that s 80E must necessarily be read as excluding the power of the Arbitrator to 

engage in what was called 'judicial review', because by s 80E(1) the jurisdiction of the Arbitrator was exclusive, 

and to read the section otherwise would be to exclude the jurisdiction of this Court, a result which Parliament was 

not likely to have intended. 

… 

28 Turning, then, to the question of the proper construction of s 80E(5), read with s 80E(1), in our view the 

controversy which has arisen relates to a false issue. As we have noted, there is no power conferred by the Act 

upon the Arbitrator to engage in anything in the nature of 'judicial review', or to make a bare declaration. That is 

jurisdiction of a kind quite different from the merits-based inquiry contemplated by s 80E. To the extent that the 

reasons of the Full Bench might be read as suggesting that there is such power, they are in error. 

29 However, the powers of the Arbitrator are very wide. They are to inquire into and deal with any industrial matter. 

To the extent necessary, the exercise by an employer in relation to a government officer of a power relating to that 

industrial matter may be reviewed, nullified, modified, or varied by the Arbitrator. 

30 An inquiry into an industrial matter will, where that industrial matter is affected by other legislation, or where the 

actions of persons involved in the industrial matter are, in some respect, governed by other legislation, involve an 

inquiry into what was done, in that legislative context. In order to determine how to 'deal with' an industrial 

matter, the Arbitrator must find relevant facts. If it is the case that a relevant factual finding suggests that a person 

has been guilty of unlawful or improper conduct, that is a finding which it is open to the Arbitrator to make, not as 

an end in itself, but as a step in determining how the industrial matter is to be dealt with. 
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31 Where, as is presently the case, the way in which officers in the public service deal with each other is the subject 

of principles and requirements contained in legislation such as the PSM Act, it will often be desirable for the 

Arbitrator to consider whether the behaviour of individuals involved in the industrial matter has been in 

conformity with those principles and requirements. Again, findings of that kind would not be made as an end in 

themselves, but would be made in order to determine how, in the broad statutory context, it would be appropriate 

to deal with the industrial matter. 

32 It will on occasion, as part of that process, be necessary for the Arbitrator to undertake a consideration of the 

relevant statutes, so as to ascertain how they apply to the facts as found. That exercise is undertaken, not in order 

authoritatively to declare the meaning of the statutory provision, but again as a step in the process of ascertaining 

what is required, in the statutory context, to deal with the industrial matter. 

33 Those conclusions may on occasion lead to the view that it is necessary in order to deal appropriately with the 

industrial matter, to nullify, modify, or vary an action or decision of an employer, pursuant to s 80E(5). That 

subsection does not confer any independent jurisdiction to quash those decisions, but only to do so to the extent 

necessary to ensure that the industrial matter is dealt with as contemplated by s 80E(1). Similarly, the word 

'reviewed' in s 80E(5) is plainly not intended to confer some independent power to review any decision of an 

employer, but only a power to review (and, if necessary, to differ from) the decision where it is necessary to do so 

as part of the process of dealing with an industrial matter. 

34 When s 80E(1) and (5) are understood in the way in which we have endeavoured to explain, the controversy about 

the Arbitrator's power of 'judicial review' simply disappears. There is plainly no such independent power. Equally 

plainly, however, some of the questions which would be determined by a Court undertaking judicial review of the 

actions of government officers may be questions which it is necessary for an Arbitrator to consider and determine 

in order to deal with an industrial matter relating to those government officers. Those questions are dealt with by 

the Arbitrator, however, not in order to make an authoritative and binding determination concerning them, but as 

steps in the process of determining how the industrial matter is to be dealt with. 

57 Thus, the Arbitrator has no power to nullify, modify, or vary an action or a decision of any other person other than an 

employer.  The s 22B Disposition Notice was not made by the employer of any employees (or future employees) the subject of 

the matters referred to the Arbitrator. 

58 Consequently, in this matter, is not open to make a collateral attack on the s 22B Disposition Notice.  Until the s 22B 

Disposition Notice is set aside, in appropriate proceedings before a Court of competent jurisdiction, it is to be presumed valid. 

59 It is for these reasons I am of the opinion that to the extent that leave to appeal part of the decision is necessary, it should be 

refused and an order be made to dismiss the appeal. 

60 Even if it were within the power of the Arbitrator to determine whether the s 22B Disposition Notice was effective to 'dispose' 

of the employees in question to the Department of Communities, I would not be persuaded the Arbitrator erred in rejecting the 

union's argument. 

61 It is a modern rule of statutory construction that an Act of Parliament is to be read as a whole.  The object of statutory 

construction is to construe the meaning of words used in a section in the context of the language and the legislation as a whole, 

to try to discern the intention of the legislature:  Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; 

(1998) 194 CLR 355 [69] (McHugh, Gummow, Kirby & Hayne JJ). 

62 Section 22B must be read in context with pt 3 of the PSM Act.  Pursuant to s 34 of the PSM Act the Public Service is 

constituted by: 

(a) departments; 

(b) SES organisations, insofar as any posts in them, or persons employed in them, or both, belong to the Senior 

Executive Service; and 

(c) persons employed under pt 3, whether in departments or in the Senior Executive Service in SES organisations, or 

otherwise. 

63 Pursuant to s 35(1) of the PSM Act, the Governor may, on the recommendation of the Public Sector Commissioner, establish 

and designate departments; and amalgamate or divide existing departments and designate the resulting department or 

departments.  The Governor may also under s 35(1) alter the designations of existing departments. 

64 Under s 36 of the PSM Act an employing authority of a department or an organisation may, in relation to the department or 

organisation, create, transfer or abolish offices. 

65 Only departments can be established, designated, amalgamated or have their designations altered under s 35 of the PSM Act.  

Yet, the power to make a disposition order in respect of employees and offices, under s 22B of the PSM Act, extends not only 

to public service officers employed under pt 3 of the Act and their offices, posts and positions but also to other employees and 

offices, posts and positions in the public sector.  This provision contemplates application not only to departments but also to 

organisations that may or may not employ public service officers.  Plainly, this provision is capable of application to the 

Housing Authority. 

66 The power conferred on the Public Sector Commissioner by s 22B is not restricted to the disposition of offices, posts, positions 

and employees of only the department or organisation that has been replaced or amalgamated.  The power conferred is very 

wide and as such enables the disposition of offices, posts, positions and employees and such other consequential changes as 

appear necessary to give effect to a change in departments or organisations.  If a disposition can only be made to 

organisation(s) or department(s) that have been replaced or amalgamated, the words 'as appear necessary to give effect to' 

would have no work to do.  These words are wide enough to confer the power to order the disposition of employees etc from 
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any department or organisation to a newly created or amalgamated organisation, provided that such a disposition is necessary 

to give effect to the change in departments or organisations. 

KENNER ASC: 

67 The dispute at first instance giving rise to this appeal was in relation to the employment practices of the respondent. The kernel 

of it related to allegations that the respondent improperly employed public service officers on fixed term contracts and orders 

were sought requiring the respondent to progress employees towards permanent appointment, subject to certain conditions 

being complied with. This dispute preceded major changes to the organisation of the public sector in this State, introduced on 

1 July 2017. Those changes, described as 'machinery of government' changes, resulted in the abolition and amalgamation of 

many government departments in accordance with the terms of the Public Sector Management Act 1994 (WA). 

68 To give effect to these changes, s 22B of the PSM Act enables the Public Sector Commissioner to move employees from one 

organisation to another through the disposition of offices and positions. A notice was issued on 30 June 2017 under s 22B, with 

the effect that all employees and offices of the respondent, except for the chief executive officer, became employees and 

offices of a new Department of Communities. As there were then no longer any employees of the respondent, affected by the 

original application to the Arbitrator, the respondent sought an order under s 27(1)(a)(ii) of the Act, that the Arbitrator refrain 

from further hearing the matter or dismiss the matter in the public interest. 

69 As a part of its argument in response to the s 27(1)(a)(ii) application, the appellant at first instance, on various legal grounds, 

attacked the validity of the s 22B notice issued by the Public Sector Commissioner. Largely the same issues were raised by the 

appellant on this appeal. In determining the s 27(1)(a)(ii) application brought by the respondent, the learned Arbitrator was 

invited to and did deal with the validity of the s 22B notice, along with other matters. In doing so, the learned Arbitrator 

dismissed the dispute insofar as it related to the circumstances of future employees, as set out in par 7 of the referral. She 

refrained from further hearing the remainder of the issues in dispute. 

70 The grounds of appeal challenged the learned Arbitrator's decision in relation to s 22B of the PSM Act. The appellant also 

maintained that the learned Arbitrator was in error in not joining the Department of Communities to the dispute and further 

maintained that she was in error in her approach to the application of s 27(1)(a)(ii) of the Act, in any event. As the appeal to the 

Full Bench is against a finding made by the learned Arbitrator which did not finally dispose of the matters in dispute, leave is 

not to be given by the Full Bench under s 49(2a) of the Act, unless the matter is of importance in the public interest. Leave 

should not be granted in this case. I would dismiss the appeal. 

71 To the extent that the learned Arbitrator embarked upon a consideration of the validity of the s 22B notice that accompanied 

the relevant machinery of government changes, which was unrelated to the ultimate issue of the merits or otherwise of the 

fixed term tenure of the then employees of the respondent, it was not, with respect, permissible for her to do so:  Director 

General Department of Justice v The Civil Service Association of Western Australia Incorporated [2005] WASCA 244; 

(2005) 86 WAIG 232. The Arbitrator's jurisdiction is not at large such as to enable the examination of the legality of steps 

taken, not necessary for inquiring into and dealing with the relevant industrial dispute. This is particularly so in circumstances 

where the steps taken or outcomes achieved, have been performed by a person who was not the employer and not party to the 

relevant dispute, in this case, the Public Sector Commissioner. The validity of the s 22B notice had to be assumed for the 

purposes of the matter at first instance. 

72 As to the other matters raised by the appellant concerning the relevant principles to apply under s 27(1)(a) of the Act and 

whether the Department of Communities should have been joined as a party to the dispute, there was no merit in those 

submissions on the appeal. The learned Arbitrator made no error as to those issues. In addition to the above matters, given that 

the respondent no longer employed any relevant employees after 1 July 2017, the learned Arbitrator was entirely correct to find 

at first instance that it would not be in the public interest to proceed further with such a dispute. For this same reason too, the 

appellant could not establish that the appeal was in the public interest.  

MATTHEWS C: 

73 I have had the benefit of reading the draft reasons of Her Honour, the Acting President.  I agree with those reasons and adopt 

[53] to [59] and agree the appeal ought to be dismissed. 
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Result Leave to appeal refused - Appeal dismissed 

Appearances 

Appellant Mr B Cusack and with him Mr H McGregor 

Respondent Mr R Andretich (of counsel) and with him Ms A Woods 

 

Order 

This appeal having come on for hearing before the Full Bench on 8 February 2018, and having heard Mr B Cusack and with him 

Mr H McGregor on behalf of the appellant, and Mr R Andretich (of counsel) and with him Ms A Woods on behalf of the 

respondent, and reasons for decision having been delivered on 15 March 2018, the Full Bench, pursuant to the powers conferred on 

it under the Industrial Relations Act 1979, hereby orders that — 

1. Leave to appeal against order 2 of the decision is refused. 

2. The appeal be dismissed. 

By the Full Bench 

(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
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APPLICATION PURSUANT TO S.62 - ALTERATION OF REGISTERED RULES 
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FULL BENCH 

CITATION : 2018 WAIRC 00248 

CORAM : THE HONOURABLE J H SMITH, ACTING PRESIDENT 
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BRANCH 

Applicant 

AND 

(NOT APPLICABLE) 
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CatchWords : Industrial Law (WA) - Application pursuant to s 62(2) of the Industrial Relations Act 1979 

(WA) for the Full Bench to authorise registration of alterations to registered rules - Name of 

organisation - Statutory criteria satisfied - Application granted 

Legislation : Industrial Relations Act 1979 (WA) s 55(4), s 55(4)(a), s 55(4)(b), s 55(4)(b)(ii); s 55(4)(c), 

s 55(4)(d), s 55(4)(e), s 55(5), s 56(1), s 59(1), s 59(2), s 62(2) 

Industrial Relations Commission Regulations 2005 (WA) reg 69(5) 

Result : Order made 

Representation: 

Applicant : Mr T Nolan and with him Ms L Anderson 

 

Reasons for Decision 

THE FULL BENCH: 

Introduction 

1 This is an application by the United Firefighters Union of Australia West Australian Branch, filed on 10 November 2017, made 

pursuant to s 62(2) of the Industrial Relations Act 1979 (WA) (the Act).  The applicant, as a registered organisation under the 

Act, seeks the authorisation of the Full Bench for the Registrar to register alterations to its rules to change the name of the 
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organisation from the United Firefighters Union of Australia West Australian Branch to The United Professional Firefighters 

Union of Western Australia. 

2 As the proposed alterations seek to alter the name of an organisation, the alterations sought cannot be registered by the 

Registrar unless the registration is authorised by the Full Bench. 

3 After hearing Mr Nolan and Ms Anderson on behalf of the applicant on 3 April 2018, the Full Bench was satisfied the 

requirements of the Act that regulate alterations of rules of an organisation had been met and made the following order: 

The Registrar is hereby authorised to register the alterations to the existing title and r 1 and r 30 of the rules of the 

applicant as published in the Western Australian Industrial Gazette on Wednesday, 28 February 2018 ([2018] WAIRC 

00144; (2018) 98 WAIG 95). 

4 These reasons set out the reasons why the Full Bench formed the view that the proposal to register the alterations to the rules of 

the applicant to change its name should be authorised. 

5 In this application, the applicant seeks to alter the title of its registered rules, rule 1 – Name and rule 30 - Ballots, in particular 

r 30(4)(c)(1) and r 30(4)(c)(2). 

6 The reason why the name of the organisation is sought to be changed is to differentiate between the State registered 

organisation and the Western Australian Branch of the Federal union (its counterpart Federal body).  Under the current rules, 

the name of the State organisation and the counterpart Federal body are the same.  The proposed name change is also sought to 

reflect more accurately the constitutional coverage and operation of the State organisation. 

The applicant's rules about alterations 

7 Pursuant to s 62(2) of the Act, the requirements of s 55(4) of the Act must be satisfied before the Full Bench can approve a rule 

alteration application to change the name of an organisation.  Section 55(4) of the Act provides that the Full Bench shall refuse 

an application by an organisation under s 55(4) unless it is satisfied that: 

(a) the application has been authorised in accordance with the rules of the organisation; and 

(b) reasonable steps have been taken to adequately inform the members — 

(i) of the intention of the organisation to apply for registration; and 

(ii) of the proposed rules of the organisation; and 

(iii) that the members or any of them may object to the making of the application or to those rules or any of 

them by forwarding a written objection to the Registrar, 

and having regard to the structure of the organisation and any other relevant circumstance, the members have been 

afforded a reasonable opportunity to make such an objection; and 

(c) in relation to the members of the organisation — 

(i) less than 5% have objected to the making of the application or to those rules or any of them, as the case 

may be; or 

(ii) a majority of the members who voted in a ballot conducted in a manner approved by the Registrar has 

authorised or approved the making of the application and the proposed rules; 

and 

(d) in relation to the alteration of the rules of the organisation, those rules provide for reasonable notice of any 

proposed alteration and reasons therefor to be given to the members of the organisation and for reasonable 

opportunity for the members to object to any such proposal; and 

(e) rules of the organisation relating to elections for office — 

(i) provide that the election shall be by secret ballot; and 

(ii) conform with the requirements of section 56(1), 

and are such as will ensure, as far as practicable, that no irregularity can occur in connection with the election. 

8 Pursuant to s 55(4) of the Act, the Full Bench is required to refuse a rule alteration application, unless it has been authorised by 

the organisation in accordance with its rules.  Rule 40 of the rules of the applicant provides for the steps to be followed to alter 

its rules.  Rule 40 provides: 

(1) No amendment, repeal or alteration of the Rules of the Union shall be made unless the amendment, repeal or 

alteration has been passed and approved by a vote of the majority of Members of the Union present in person at a 

general meeting, special general meeting or annual general meeting of the Union so called by a minimum of 

fourteen (14) days previous notice specifying the time, place and detail and reason therefore of the amendment, 

repeal or alteration to be considered by the meeting has been given by publishing a copy of a notice thereof in a 

newspaper circulating generally in the district in which the office of the Union is situated, by posting a copy of the 

notice in a conspicuous place outside that office and by posting a copy of the notice at all places of work. 

(2) The Secretary shall publicise any Rule change adopted by a general meeting, special general meeting or annual 

general meeting of the Union, the reasons therefore and that the Members or any of them can object to the 

proposed alteration by forwarding a written objection to the Registrar within 14 days after the date of resolution 

by written notices thereof being displayed and made available to the Members at the registered office of the 

Union, on the Union's website and at all places of work and in other ways likely to come to the attention of 

Members. 

(3) Notwithstanding anything contained in this Rule where the Branch is required by law to amend its Rules such 

amendment when endorsed by a simple majority of the Committee of Management shall be deemed to have been 

made in compliance with the procedural requirements of this Rule. 
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9 Pursuant to r 40(1), the approval of an amendment, repeal or alteration of rules can be passed and approved at a general 

meeting.  Rule 14(1) requires the applicant to hold a half yearly general meeting in September of each year.  Where an 

amendment to the rules is sought, r 14(1) and r 40(1), when read together, requires that a general meeting is to be called by 

posting a notice at all places of work 14 days prior to the date of the said meeting, stating the time, place and the business to be 

transacted. 

10 The facts supporting the applicant's submission that it complied with its rules and the statutory requirements of the Act 

(including s 55(4)(a)) are set out in a statutory declaration made by Lea Anderson (secretary of the applicant) on 10 November 

2017, which evidences the following matters: 

(a) A notice of a half yearly general meeting that complies with r 14(1) and r 40(1) was provided to members on 

7 September 2017.  The notice was sent by email to all branch committee members, delegates, stations and 

workplaces and by facsimile to all stations and workplaces.  The notice was also posted to the applicant's 

website, as well as laminated and affixed to the front door of the office of the applicant from 7 September 2017 

until after the meeting on 27 September 2017.  The notice stated the time of the meeting was to be held at 

1900 hours on 27 September 2017 at the applicant's office at 21 View Street, North Perth.  The notice also set 

out the business to be transacted.  In particular, the notice set out the proposed amendment to change the name 

of the applicant and the reasons for the change. 

(b) As required by r 40(1), the notice was published in the public notices of the weekend West Australian 

newspaper of September 9 - 10, 2017. 

(c) Whilst it was not required, the members were provided with a reminder circular, drawing their attention to the 

previous notice and the proposed rule changes.  The reminder circular was emailed and facsimiled to all stations 

and workplaces in addition to being placed on the applicant's website on 21 September 2017. 

(d) Pursuant to r 14(4), at a general meeting a quorum to constitute a valid meeting is to be at least one fortieth of 

the financial members of the applicant and the chairperson shall have an ordinary vote but in the event of an 

equality of votes the motion shall be deemed to have failed.  At the date of the September 2017 half yearly 

general meeting, the applicant's membership stood at 1,250, which resulted in a quorum required of 32 members 

(being one fortieth = 31.25 members).  Thus, a quorum was present at the September 2017 general meeting as 

52 members were in attendance. 

(e) The minutes of the September 2017 general meeting records not only the number who attended but also that 

Ms Anderson outlined that the need to change the applicant's name (to differentiate between it and its 

counterpart Federal Body) had existed for some time, although the applicant had been waiting for several years 

for the Federal union to enact changes to the Federal rules following a review.   She also informed the meeting 

that this process had stalled so the applicant was moving to ensure that it has a distinct identity to the 

counterpart Federal body and a name that more accurately reflects the constitutional coverage of the applicant. 

(f) The minutes also record that a motion was moved, seconded and carried unanimously that the special general 

meeting endorse a name change in the applicant's registered name from 'The United Firefighters Union of 

Australia, West Australian Branch' to 'The United Professional Firefighters Union of Western Australia'. 

(g) Following the half yearly meeting, pursuant to r 40(2), Ms Anderson published a circular to all members to 

notify them of the rule changes adopted by the September 2017 general meeting.  As required by r 40(2), the 

circular set out the rule changes that were endorsed and the reasons for the changes.  The circular also advised 

the members that they could object to the proposed alterations by lodging a written objection to the proposed 

rule changes to the Registrar of the Commission within 21 days of the circular. 

(h) Whilst r 40(2) only requires that the members be given 14 days to object to any proposed alteration, 

s 55(4)(b)(ii) of the Act when read with reg 69(5) of the Industrial Relations Commission Regulations 2005 

(WA) requires that any person who wishes to object to the alteration of a rule must be given 21 days of the 

publication of the proposed alteration in the required manner.  In these circumstances, the applicant notified its 

members in the circular that they had 21 days to object. 

(i) The circular was sent by email to all branch committee members, delegates, stations and workplaces and by 

facsimile to all stations and workplaces.  It was also posted on the applicant's website and affixed to the 

applicant's front door on 28 September 2017 until 19 October 2017. 

11 Having regard to this evidence, the Full Bench was satisfied that the application to alter the rules of the applicant had been 

authorised in accordance with its rules.  We were also satisfied that the members of the applicant had been provided with a 

reasonable opportunity to make an objection to the alterations and we noted that no member of the applicant had objected to 

the making of the application or the proposed alterations to change the name of the organisation. 

12 For these reasons, we were satisfied that s 55(4)(b), s 55(4)(c) and s 55(4)(d) of the Act had been complied with.  We were also 

satisfied that the requirements of s 55(5) of the Act do not arise as the proposed rule changes do not change or seek to alter in 

any way the eligibility of persons eligible to be members of the organisation.  Section 55(4)(e) and s 56(1) of the Act relate to 

procedural rules for election of office, including secret ballots.  The applicant's rules currently provide for the procedures 

required for these provisions of the Act and the alterations sought in this matter do not deal with the matters specified in these 

provisions of the Act.  Consequently, no issue arises in this application in relation to the requirements of s 55(4)(e) and s 56(1) 

of the Act. 

13 The Full Bench was also satisfied that s 59(1) of the Act had been complied with.  The proposed name of the applicant is not a 

name already in use by another registered organisation, and the proposed name alteration does not resemble another 

organisation's name. 
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14 In addition, we were satisfied that s 59(2) of the Act had been complied with.  Section 59(2) requires the registered name of an 

organisation to clearly indicate whether the organisation is an organisation of employers or an organisation of employees.  We 

accepted the submission made on behalf of the applicant that by retaining the reference to 'firefighters' in the proposed name 

alteration, the applicant is clearly marked as an organisation of employees. 

15 For these reasons, the application was granted and the order was made to effect the change in name of the organisation. 

 
 

2018 WAIRC 00211 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE UNITED FIREFIGHTERS UNION OF AUSTRALIA WEST AUSTRALIA BRANCH 

APPLICANT 

-and- 

(NOT APPLICABLE) 

RESPONDENT 

CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 

ACTING SENIOR COMMISSIONER S J KENNER 

COMMISSIONER T EMMANUEL 

DATE TUESDAY, 3 APRIL 2018 

FILE NO/S FBM 1 OF 2017 

CITATION NO. 2018 WAIRC 00211 

 

Result Order made 

Appearances 

Applicant Mr T Nolan 

 

Order 

This matter having come on for hearing before the Full Bench on 3 April 2018, and having heard Mr T Nolan and with him 

Ms L Anderson on behalf of the applicant, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 

1979, hereby orders that — 

The Registrar is hereby authorised to register the alterations to the existing title and r 1 and r 30 of the rules of the 

applicant as published in the Western Australian Industrial Gazette on Wednesday, 28 February 2018 ([2018] WAIRC 

00144; (2018) 98 WAIG 95). 

By the Full Bench 

(Sgd.)  J H SMITH, 

[L.S.] Acting President. 

 

FULL BENCH—Unions—Declarations made under Section 71— 

2018 WAIRC 00191 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 

-and- 

(NOT APPLICABLE) 

RESPONDENT 

CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 

CHIEF COMMISSIONER P E SCOTT 

SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 21 MARCH 2018 

FILE NO/S FBM 1 OF 2018 

CITATION NO. 2018 WAIRC 00191 
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Result Application discontinued 

 

Order 

WHEREAS on 31 January 2018, the applicant filed a notice of application to the Full Bench; and 

WHEREAS on 15 March 2018, the applicant advised by email that they wish to discontinue the application; 

NOW THEREFORE, the Full Bench pursuant to the powers conferred on it under the Industrial Relations Act 1979 and reg 103A 

of the Industrial Relations Commission Regulations 2005, hereby orders — 

THAT the application be discontinued by leave. 

By the Full Bench 

(Sgd.)  J H SMITH, 

[L.S.] Acting President. 

 

AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2018 WAIRC 00203 

HOSPITAL WORKERS (GOVERNMENT) AWARD NO. 21 OF 1966 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES UNITED VOICE WA 

APPLICANT 

-v- 

THE MINISTER FOR HEALTH IN HIS INCORPORATED CAPACITY UNDER S.7 OF THE 

HOSPITALS AND HEALTH SERVICES ACT 1927 (WA) AS THE HOSPITALS FORMERLY 

COMPRISED IN THE METROPOLITAN HEALTH SERVICES BOARD, THE PEEL HEALTH 

SERVICES BOARD AND THE WA COUNTRY HEALTH SERVICES BOARD, HON. 

MINISTER FOR HEALTH, THE BOARD OF MANAGEMENT SIR CHARLES GAIRDNER 

HOSPITAL AND OTHERS 

RESPONDENTS 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE FRIDAY, 23 MARCH 2018 

FILE NO/S APPL 11A OF 2018 

CITATION NO. 2018 WAIRC 00203 

 

Result Award varied 

Representation (by written correspondence) 

Applicant Ms N Kefford of counsel 

Respondents Mr B Chapman of counsel 

 

Order 

1. This is an application pursuant to s 40 of the Industrial Relations Act 1979 for variation of allowances in the Hospital Workers 

(Government) Award No. 21 of 1966 referred to the Commission on 25 January 2018. 

2. The applicant and the employers agree that the allowances ought to be increased and that the increases are in accordance with 

Principles 4 and 6 of the Statement of Principles – July 2017 ([2017] WAIRC 00355; (2017) 97 WAIG 714).  The parties have 

also requested that the Commission deal with the proposed variations on the papers.  

3. The Commission is of the opinion that it is appropriate for this application to be dealt with on the papers. 

4. The Commission is satisfied that the proposed increases in allowances are consistent with the current Statement of Principles, 

and hereby orders –  

THAT the Hospital Workers (Government) Award No. 21 of 1966 be varied in accordance with the following Schedule 

and that such variations shall have effect from the beginning of the first pay period commencing on or after the 23 March 

2018. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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SCHEDULE 

1. Clause 15. – Overtime:  Delete subclause (4) of this clause and insert the following in lieu thereof: 

(4) Where an employee is required to work overtime and such overtime is worked for a period of at least two hours in excess 

of the required daily hours of work, the employee shall be provided with a meal free of cost, or shall be paid the sum of 

$11.20 as meal money. 

2. Clause 16. – Shift Work:  Delete subclauses (1) and (2) of this clause and insert the following in lieu thereof: 

(1) Subject to subclause (2) of this clause, a loading of $3.03 per hour or pro rata for part thereof shall be paid for time 

worked on afternoon or night shift as defined hereunder: 

(2) A loading of $4.58 per hour or pro rata for part thereof shall be paid for time worked on permanent afternoon or night 

shift. 

3. Clause 17. – Weekend Work:  Delete subclauses (1) and (2) of this clause and insert the following in lieu thereof: 

(1) In addition to the ordinary rate of wage prescribed by this award an employee shall be paid a loading of $12.24 per hour 

or pro rata for part thereof for ordinary hours worked between midnight on Friday and midnight on Saturday. 

(2) In addition to the ordinary rate of wage prescribed by this award an employee shall be paid a loading of $24.43 per hour 

or pro rata for part thereof for ordinary hours worked between midnight on Saturday and midnight on Sunday. 

4. Clause 19. – Allowances and Special Provisions:  Delete this clause and insert the following in lieu thereof: 

19.- ALLOWANCES AND SPECIAL PROVISIONS 

In addition to the rates prescribed in Clause 39. - Wages of this award, the following allowances shall be paid: 

(1) (a) Employees handling foul linen in the course of their duties shall be paid $1.33 per hour or any part thereof, to a 

maximum of $4.20 per day. 

(b) Employees handling materials such as carpet tiles, curtains, sealed bags or fabrics, which have become soiled in 

the same manner as foul linen as defined in Clause 5. - Definitions, shall be paid an allowance according to 

subclause (1)(a) of this clause. 

(2) Orderlies employed on boiler firing duties - $2.75 per day. 

(3) Orderlies required to handle a cadaver - $2.38 per hour with a minimum payment of one hour. 

(4) Orderlies - Sir Charles Gairdner Hospital, sterilising sputum mugs - $2.75 per day. 

(5) (a) A storeman required to operate a ride-on power operated tow motor, a ride-on power operated pallet truck or a 

walk-beside power operated high lift stacker in the performance of his/her duties shall be paid an additional 61 

cents per hour whilst so engaged. 

(b) A storeman required to operate a ride-on power operated fork lift, high lift stacker or high lift stock picker or a 

power operated overhead traversing hoist in the performance of his/her duties shall be paid an additional 79 

cents per hour whilst so engaged. 

(6) A Food Service Attendant who is required to reconstitute frozen food and/or reheat chilled food, in addition to or in 

substitution of their normal duties, shall be paid an allowance of 99 cents per hour or part thereof whilst so engaged. 

5. Clause 21. – Public Holidays:  Delete subclause (3) of this clause and insert the following in lieu thereof: 

(3) Any employee who is required to work on a day observed as a public holiday shall be paid a loading of $36.80 per hour or 

pro rata for part thereof in addition to his/her ordinary rate of wage or if the employer agrees be paid a loading of $12.24 

per hour or pro rata for part thereof in addition to his/her ordinary rate of wage and be entitled to observe the holiday on a 

day mutually acceptable to the employer and employee. 

6. Clause 22. – Public Holidays – Graylands and Selby Lodge/Lemnos Hospitals:  Delete subclause (3)(c) of this 

clause and insert the following in lieu thereof: 

(c) Any employee who is required to work on the day observed as a holiday as prescribed in this clause in his/her 

normal hours work or ordinary hours in the case of a rostered employee shall be paid a loading of $12.24 per 

hour or pro rata for part thereof and be entitled to observe the holiday on a day mutually acceptable to the 

employer and the employee. 

Provided that in any specified 12 monthly period, after an employee has accumulated five days in lieu of public 

holidays, by agreement between the employee and the employer, the employee may be paid for work performed 

on a day observed as a holiday as prescribed in this clause a loading of $36.80 per hour or pro rata for part 

thereof in addition to his/her ordinary rate of wage in lieu of the foregoing provisions of this subclause. 

7. Clause 28. – Uniforms:  Delete subclause (8)(d) of this clause and insert the following in lieu thereof:   

(d) All washable clothing forming part of the uniforms supplied by the employer shall be laundered free of cost to 

the employee.  Provided that in lieu of such free laundering the employer may pay the employee $2.50 per week 

to partly cover the cost of same. 

8. Clause 39. – Wages:  Delete subclause (4)(b) of this clause and insert the following in lieu thereof: 

(b) Except where this clause specifies classifications which require the employee to be in charge of other 

employees, any employee who is placed in charge of: 

(i) not less than three and not more than ten other employees shall be paid $28.60 per week in addition to 

the ordinary wage prescribed by this clause; 



160 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 

 

(ii) more than 10 and not more than twenty other employees shall be paid $42.50 per week in addition to 

the ordinary wage prescribed by this clause; 

(iii) more than 20 other employees shall be paid $56.80 per week in addition to the ordinary wage 

prescribed by this clause. 

 

AWARDS/AGREEMENTS AND ORDERS—Interpretation of— 

2017 WAIRC 00749 

INTERPRETATION OF CLAUSE 12(5) OF WESTERN AUSTRALIA POLICE INDUSTRIAL AGREEMENT 2014 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 

-v- 

COMMISSIONER OF POLICE 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 23 AUGUST 2017 

FILE NO. P 1 OF 2017 

CITATION NO. 2017 WAIRC 00749 

 

Result Direction issued 

Representation  

Applicant Mr C Fordham as agent 

Respondent Mr R Bathurst of counsel and with him Ms D Southcott 

 

Direction 

HAVING heard Mr C Fordham as agent on behalf of the applicant and Mr R Bathurst of counsel on behalf of the respondent the 

Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT to the extent that the parties maintain that the terms of cl 12(5) of the Western Australia Police Industrial 

Agreement 2014 are ambiguous: 

(a) THAT evidence in chief in this matter be adduced by signed witness statements which will stand as 

evidence in chief of the maker. Evidence in chief other than that contained in the witness statements 

may only be adduced by leave of the Commission.  

(b) THAT the applicant file and serve any signed witness statements upon which it intends to rely by no 

later than 28 September 2017. Copies of documents referred to in the witness statement should be 

annexed. 

(c) THAT the respondent file and serve any signed witness statements upon which it intends to rely by no 

later than 24 October 2017. Copies of documents referred to in the witness statement should be 

annexed.  

(4) THAT the applicant file and serve an outline of submissions and any authorities upon which it intends to rely by 

no later than 26 October 2017.  

(5) THAT the respondent file and serve an outline of submissions and any authorities upon which it intends to rely 

by no later than 2 November 2017. 

(6) THAT the matter be listed for hearing on a date to be fixed. 

(7) THAT the parties have liberty to apply on short notice.  

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2017 WAIRC 00933 

INTERPRETATION OF CLAUSE 12(5) OF WESTERN AUSTRALIA POLICE INDUSTRIAL AGREEMENT 2014 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 

-v- 

COMMISSIONER OF POLICE 

RESPONDENT 

CORAM PUBLIC SERVICE ARBITRATOR 

 SENIOR COMMISSIONER S J KENNER 

DATE FRIDAY, 10 NOVEMBER 2017 

FILE NO P 1 OF 2017 

CITATION NO. 2017 WAIRC 00933 

 

Result Order issued 

Representation 

Applicant Mr P Hunt 

Respondent Mr T Clark 

 

Order 

HAVING heard Mr P Hunt on behalf of the applicant and Mr T Clark on behalf of the respondent the Commission, pursuant to the 

powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

THAT the application be and is hereby adjourned sine die and the hearing listed on 13 November 2017 be and is hereby 

vacated. 

 (Sgd.)  S J KENNER, 

 Senior Commissioner, 

[L.S.] Public Service Arbitrator. 

 
 

2018 WAIRC 00153 

INTERPRETATION OF CLAUSE 12(5) OF WESTERN AUSTRALIA POLICE INDUSTRIAL AGREEMENT 2014 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 

-v- 

COMMISSIONER OF POLICE 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE FRIDAY, 2 MARCH 2018 

FILE NO/S P 1 OF 2017 

CITATION NO. 2018 WAIRC 00153 

 

Result Discontinued by leave 

Representation 

Applicant Mr P Hunt 

Respondent Mr T Clark 

 

Order 

WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 

conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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CANCELLATION OF—Awards/Agreements/Respondents—Under 
Section 47— 

2018 WAIRC 00246 

CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSION'S OWN MOTION 

APPLICANT 

-v- 

(NOT APPLICABLE) 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE TUESDAY, 10 APRIL 2018 

FILE NO/S APPL 4 OF 2018 

CITATION NO. 2018 WAIRC 00246 

 

Result Agreements cancelled 

 

Order 

The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule:   

(a) in the Western Australian Industrial Gazette on 22 November 2017 (97 WAIG 1804);  

(b) on the Commission's website on 18 October 2017; and  

(c) in The West Australian newspaper on 15 November 2017 (page 110),  

inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule within 30 days.   

The Automotive, Food, Metals, Engineering, Printing & Kindred Industries Union of Workers - Western Australian Branch (the 

Union) was served with a copy of the notice by post on 18 October 2017.  On 19 March 2018, the Union advised that it did not 

object to the cancellation of the agreements listed in the Schedule.   

The Registrar also contacted the employer parties to advise them of the Commission's intention to cancel the agreements.   

As at 10 April 2018, no objections have been made to the cancellation of the industrial agreements listed in the Schedule.   

The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 

employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 

Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled.   

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

SCHEDULE 

1. Allect Services (Bentley WA) Enterprise Agreement 2005 – No. AG 13 of 2006 

2. ANI Wear Resistant Products Division Enterprise Bargaining Consent Agreement 1998 – No. AG 236 of 1998 

3. BP Refinery - Kwinana VDU2 Stage 1 Upgrade - Project Agreement 1998 – No. AG 117 of 1998 

4. Cape Modern Workshop Employees' Agreement – No. AG 257 of 2003 

5. The City of Canning and Engineering Workshop Employees Enterprise Bargaining Agreement 1996 – No. AG 312 of 

1996 

6. Cleanaway Technical Services Forrestdale Enterprise Bargaining Agreement 1997 – No. AG 134 of 1997 

7. The Cleanaway Technical Services Brookdale Enterprise Bargaining Agreement 2000 – No. AG 185 of 2000 

8. Cockburn Hire Engineering Enterprise Agreement – No. AG 96 of 1996 

9. Crane Aluminium Systems Balcatta Enterprise Bargaining Agreement 2000 – No. AG 3 of 2001 

10. Cryeng Pty Limited Industrial Agreement 2003 – No. AG 280 of 2003 

11. Electrolux Home Products - Spare Parts and Service Belmont W.A. Enterprise Agreement 2001 – 2004 – No. AG 202 of 

2002 

12. Electrolux Home Products - Spare Parts and Service Belmont W.A. Enterprise Agreement 2003-2006 – No. AG 236 of 

2003 

13. Eltin Surface Mining Pty Ltd Boddington Gold Mine Maintenance Agreement 1996 – No. AG 206 of 1996 

14. Email Limited Major Appliance Group - Osborne Park Service Technicians Enterprise Agreement 1997 – No. AG 258 of 

1997  

15. Enterprise Bargaining Agreement Crane Aluminium Systems Employees of the company – No. AG 99 of 2002 
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16. Fluor Daniel Diversified Plant Services Argyle Diamond Mine Enterprise Agreement 1999 – No. AG 64 of 1999 

17. Fluor Daniel Power & Maintenance Services Maintenance Services Power Plant Maintenance Enterprise Agreement 1998 

– No. AG 101 of 1998 

18. Fluor Global Services Power Plant Maintenance Enterprise Agreement 2000-2003 – No. AG 204 of 2000 

19. Forward Engineers Agriculture Workshop Enterprise Agreement 1999 – No. AG 116 of 1999  

20. Fremantle Foundry & Engineering Co Pty Ltd Enterprise Bargaining Agreement 1999 – No. AG 163 of 1999 

21. Harnischfeger of Australia Pty Ltd Western Region Workshop, Repair, Manufacture and Field, Assembly, Repair and 

Maintenance Agreement 2003 – No. AG 38 of 2004 

22. Inghams (Osborne Park) Shift Work Enterprise Agreement 2003 – No. AG 113 of 2003 

23. Inghams Poultry Processing (Osborne Park) Enterprise Agreement 2003 – No. AG 101 of 2004 

24. Inghams Poultry Processing (Osborne Park) Enterprise Agreement 2004 – No. AG 169 of 2004 

25. IPC Industrial Maintenance Pty Ltd Kwinana Shutdown Agreement – No. AG 54 of 2005 

26. James Hardie Building Services Ltd. trading as Quell Fire & Safety Products, Perth, Portable Service Certified 

Agreement 1996 – No. AG 260 of 1996 

27. JFK Engineering Pty Ltd Enterprise Agreement 1996 – 1997 – No. AG 198 of 1996 

28. JFK Engineering Pty Ltd Enterprise Agreement 1998 – 1999 – No. AG 164 of 1998 

29. Kewdale Engineering & Construction Enterprise Bargaining Agreement No 4 – 1998 – No. AG 174 of 1998 

30. Printing (Institute of Technology - Apprentices) Industrial Agreement – No. AG 1 of 1969 

 
 

2018 WAIRC 00212 

CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSION'S OWN MOTION 

APPLICANT 

-v- 

(NOT APPLICABLE) 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE TUESDAY, 3 APRIL 2018 

FILE NO/S APPL 22 OF 2018 

CITATION NO. 2018 WAIRC 00212 

 

Result Industrial agreements cancelled 

 

Order 

The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 December 2017; 

(b) on the Commission’s website on 15 December 2017; 

(c) to the Health Services Union of Western Australia (Union of Workers) and the Department of Health on 

18 December 2017; and  

(d) to Amaroo Village (formerly Amaroo Cottages for Senior Citizens Inc), Baptistcare (formerly WA Baptist 

Hospital & Homes Trust Inc), Bethanie on the Park (formerly Churches of Christ Homes & Community 

Services Inc), Bethesda Health Care (formerly Churches of Christ Homes & Community Services Inc), Global 

Diagnostics (formerly Imaging the South), Independent Living Centre WA Inc, Juniper (formerly Uniting 

Church Homes), Ramsay Health Care Limited, St John of God Health Care, Therapy Focus and VisAbility Ltd 

(formerly Association for the Blind of WA Inc) on 19 December 2017, 

inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule. 

A number of the organisations listed above advised that they had no objection to the cancellation of the industrial agreements that 

related to them.   

As of 3 April 2018, the Commission has received no objections to the cancellation of the industrial agreements.   

The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 

employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 

Act 1979, I hereby order: 

 THAT the industrial agreements set out in the attached Schedule be cancelled. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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SCHEDULE 

1. Amaroo Cottages for Senior Citizens (Inc), Hospital Salaried Officers Association (Union of Workers) Enterprise 

Agreement 2003, AG 294 of 2003 

2. Association for the Blind of Western Australia Salaried Officers' Enterprise Agreement 2003, AG 268 of 2003 

3. Bethesda Hospital (HSU) Administrative Staff Enterprise Agreement 2005, AG 279 of 2005 

4. Churches of Christ Homes and Community Services Incorporated (HSU) Enterprise Agreement 2004, AG 196 of 2004 

5. Hospital Salaried Officers Boddington District Hospital Board Enterprise Agreement 1999, No. PSAAG 57 of 2000 

6. Hospital Salaried Officers Brookton Health Service Enterprise Agreement 1999, PSAAG 56 of 2000 

7. Hospital Salaried Officers Coolgardie Health Centre Enterprise Bargaining Agreement 1996, PSAAG 26 of 1996 

8. Hospital Salaried Officers Gnowangerup District Hospital Enterprise Bargaining Agreement 1999, PSAAG 33 of 2000 

9. Hospital Salaried Officers Hawthorn Hospital Enterprise Bargaining Agreement 1996, PSAAG 45 of 1996 

10. Hospital Salaried Officers HealthCare Linen Enterprise Bargaining Agreement 1996, PSAAG 47 of 1996 

11. Hospital Salaried Officers Menzies Nursing Post Enterprise Bargaining Agreement 1996, PSAAG 65 of 1996 

12. Hospital Salaried Officers Mt Henry Hospital Enterprise Bargaining Agreement 1997, PSAAG 3 of 1997 

13. Hospital Salaried Officers Perth Dental Hospital Enterprise Bargaining Agreement 1996, PSAAG 86 of 1996 

14. Hospital Salaried Officers Royal Perth Hospital Enterprise Bargaining Agreement 1996, PSAAG 94 of 1996 

15. Hospital Salaried Officers Telfer Nursing Post Enterprise Bargaining Agreement 1996, PSAAG 100 of 1996 

16. Hospital Salaried Officers Wanneroo Hospital Enterprise Bargaining Agreement 1996, PSAAG 103 of 1996 

17. Hospital Salaried Officers Warburton Range Hospital Enterprise Bargaining Agreement 1996, PSAAG 104 of 1996 

18. Hospital Salaried Officers West Kambalda Nursing Post Enterprise Bargaining Agreement 1996, PSAAG 106 of 1996 

19. Hospital Salaried Officers Wooroloo District Hospital Enterprise Bargaining Agreement 1996, PSAAG 111 of 1996 

20. HSU Peel Health Campus Administrative, Clerical and Allied Health Staff Agreement 2004, AG 6 of 2005 

21. Imaging The South Enterprise Agreement 2005, AG 181 of 2005 

22. Independent Living Centre of WA Incorporated Salaried Officers' Industrial Agreement 2005, AG 264 of 2005 

23. Mercy Hospital Mount Lawley Health Services Union Enterprise Bargaining Agreement 2004, AG 153 of 2004 

24. Ramsay Healthcare WA Hospitals Health Services Union Enterprise Agreement 2005, AG 24 of 2005 

25. St John of God Hospital Geraldton (HSU) Caregiver Agreement 2006, AG 41 of 2006 

26. St John of God Hospital Murdoch (HSU) Caregiver Agreement 2006, AG 34 of 2006 

27. St John of God Hospital Subiaco (HSU) Caregiver Agreement 2006, AG 35 of 2006 

28. Therapy Focus Enterprise Bargaining Agreement 2004, AG 4 of 2005 

29. Uniting Church Homes, Health Services Union Enterprise Agreement 2004, AG 189 of 2004 

30. WA Baptist Hospital and Homes Trust Incorporated, Health Services Union (Union of Workers) Enterprise Agreement 

2004, AG 27 of 2004 

 
 

2018 WAIRC 00201 

CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSION'S OWN MOTION 

APPLICANT 

-v- 

(NOT APPLICABLE) 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE FRIDAY, 23 MARCH 2018 

FILE NO/S APPL 21 OF 2018 

CITATION NO. 2018 WAIRC 00201 

 

Result Industrial agreements cancelled 

 

Order 

The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) on the Commission’s website on 30 November 2017; 

(b) to the Catholic Education Commission of Western Australia on 1 December 2017; 

(c) to the Anglican Schools Commission (Inc) on 1 December 2017; 
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(d) to the Association of Independent Schools of Western Australia on 1 December 2017; 

(e) in The West Australian newspaper on 13 December 2017;  

(f) in the Western Australian Industrial Gazette on 27 December 2017; and 

(g) to United Voice on 26 January 2018, 

inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule. 

On 6 December 2017, the Chief Executive Officer of the Anglican Schools Commission wrote to the Registrar advising they had no 

objection to the agreements being cancelled. 

On 7 December 2017, the Association of Independent Schools of Western Australia wrote to the Registrar advising that they did not 

object to any of the agreements being cancelled. 

As at 23 March 2018, no other objections have been received by the Commission. 

The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 

employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 

Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

SCHEDULE 

1. Bakewell Morley Casual Employees Agreement 1997, No. AG 184 of 1997 

2. Certificate II Composites (Traineeship) Agreement 1997, No. AG 211 of 1997 

3. Certificate II Composites (Traineeship) Agreement, No. AG 86a of 1998 

4. Certificate II Composites (Traineeship) Agreement, No. AG 86b of 1998 

5. Certificate II Composites (Traineeship) Agreement, No. AG 86c of 1998 

6. Certificate II Composites (Traineeship) Agreement, No. AG 86d of 1998 

7. Certificate II Composites (Traineeship) Agreement, No. AG 86e of 1998 

8. Certificate II Composites (Traineeship) Agreement, No. AG 86f of 1998 

9. CSR Ltd Gyprock Bradford Welshpool Enterprise Bargaining Agreement 1993, No. AG 77 of 1993 

10. Jobskills Trainee (School Employees - Groundsperson's) Agreement, 1994, No. AG 27A of 1994 

11. Jobskills Trainee (School Employees - Groundsperson's) Agreement, 1994, No. AG 27B of 1994 

12. Jobskills Trainee (School Employees - Groundsperson's) Agreement, 1994, No. AG 27C of 1994 

13. Jobskills Trainee (Hospitality Group Training (WA) Inc.) Agreement, 1994, No. AG 36 of 1994 

14. Jobskills Trainee (School Employees - Teacher Aide) Anglican Schools Commission Agreement, 1994, 

No. AG 190 of 1994 

15. Jobskills Trainee (School Employees - Teacher Aide) Association of Independent Schools Agreement, 1994, No. AG 192 

of 1994 

16. Jobskills Trainee (Child Care) Agreement 1994, No. AG 63 of 1994 

17. JOBSKILLS Trainee School Employees (Canteen Assistant) Agreement, 1995, No. AG 294 of 1995 

18. Jobskills Trainee (Children’s Services Private) Agreement 1996, No. AG 116 of 1996 

19. JobSkills Trainee Katanning Kids Child Care Centre Agreement 1996, No. AG 133 of 1996 

20. JobSkills Trainee Ragamuffins Child Care Centre Agreement 1996, No. AG 134 of 1996 

21. JobSkills Trainee Little Whalers Child Care Centre Agreement 1996, No. AG 135 of 1996 

22. Jobskills Trainee Plastic Injection Co. (Employer Name) Agreement 1996, No. AG 233 of 1996 

23. Jobskills Trainee Nally (WA) Pty Ltd (Employer Name) Agreement, 1996, No. AG 234 of 1996 

24. Jobskills Trainee Monopak Pty Ltd (Employer Name) Agreement, 1996, No. 235 of 1996 

25. Jobskills Trainee Plas-Pak (WA) Pty Limited (Employer Name) Agreement, 1996, No. AG 236 of 1996 

26. Jobskills Trainee Plas-Pak (WA) Pty Limited (Employer Name) Agreement, 1996, No. AG 237 of 1996 

27. Peters (WA) Limited (Balcatta Security Officers) Enterprise Bargaining Agreement 1995, No. AG 50 of 1995 

28. St John Ambulance Australia Enterprise Agreement 1995, No. AG 2 of 1996 

29. Thermofabrication Traineeship Agreement, No. AG 68 of 1998 

30. West Australian Newspapers Limited (Enterprise Bargaining) Security Officers and Cleaners Agreement 1994, 

No. AG 106 of 1994 

31. West Australian Newspapers Limited (Enterprise Bargaining) Security Officers and Cleaners Agreement 1995, No. AG 6 

of 1996 
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NOTICES—Award/Agreement matters— 

2018 WAIRC 00244 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. APPL 11B of 2018 

APPLICATION FOR VARIATION OF AWARD  

“HOSPITAL WORKERS (GOVERNMENT) AWARD NO.  21 OF 1966” 

NOTICE is given that an application has been made to the Commission by the Department of Health under the Industrial Relations 

Act 1979 for variation of the area and scope clause of the above named Award. 

As far as relevant, those parts of the proposed Award which relate to area of operation and scope are published hereunder. 

3. – AREA AND SCOPE 

This Award will apply throughout the State of Western Australia to: 

(1) All health service providers established pursuant to section 32(1)(b) of the Health Services Act 2016, including 

the Child and Adolescent Health Service, East Metropolitan Health Service, Health Support Services, North 

Metropolitan Health Service, South Metropolitan Health Service and WA Country Health Service; and 

(2) All authorised hospitals under the Mental Health Act 2014. 

A copy of the proposed variation may be inspected at my office at 111 St. Georges Terrace, Perth. 

(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 

23 March 2018 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00222 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CHERYL CATHERINE CASSIDY-VERNON 

APPLICANT 

-v- 

YOUTH LEGAL SERVICE INC 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE FRIDAY, 6 APRIL 2018 

FILE NO/S U 148 OF 2017 

CITATION NO. 2018 WAIRC 00222 

 

Result Application dismissed 

Representation 

Applicant Ms S McLeod of counsel 

Respondent Mr R Tozer of counsel 

 

Order 

1. This matter is a claim for unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 27 November 2017. 

2. On 23 February 2018, the respondent advised the Commission that the parties had reached agreement to settle the matter. 

3. The applicant filed a Form 14 - Notice of withdrawal or discontinuance on 6 April 2018. 

The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders – 

THAT this matter be, and is hereby dismissed. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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2018 WAIRC 00205 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DANIEL COOK 

APPLICANT 

-v- 

HARMONY FOREST ENTERPRISES / HARMONY FOREST VILLAS P/L 

RESPONDENT 

CORAM COMMISSIONER T EMMANUEL 

DATE MONDAY, 26 MARCH 2018 

FILE NO/S B 132 OF 2017 

CITATION NO. 2018 WAIRC 00205 

 

Result Application dismissed for want of prosecution 

Representation 

Applicant No appearance 

Respondent No appearance 

 

Order 

WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA) that was listed for a show cause 

hearing on 26 March 2018;  

AND WHEREAS at the hearing on 26 March 2018 there was no appearance for or by the applicant and the Commission proceeded 

in the absence of the applicant;  

AND HAVING given reasons for the decision during the hearing on 26 March 2018;  

NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

 THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00168 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00168 

CORAM : SENIOR COMMISSIONER S J KENNER 

HEARD : THURSDAY, 1 MARCH 2018 

DELIVERED : WEDNESDAY, 7 MARCH 2018 

FILE NO. : U 4 OF 2018 

BETWEEN : MR JADE DE-ABREU 

Applicant 

AND 

MR ALLEN SAVILL 

SAVILL'S PAINTING & PROPERTY MAINTENANCE SERVICE 

Respondent 

 

Catchwords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal - 

Whether it would be unfair not to accept the application out of time - Principles applied - 

Application dismissed 

Legislation : Industrial Relations Act 1979 (WA) 

Result : Application dismissed 

Representation: 

Counsel: 

Applicant : In person 

Respondent : Mr A Savill 
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Case(s) referred to in reasons: 

Jade De-Abreu v Allan Savill and Brendan Savill T/A Savill’s Painting & Property Maintenance Service [2015] FWC 8464 

Malik v Paul Albert, Director General, Department of Education of Western Australia [2004] WASCA 51; (2004) 84 WAIG 683 

Reasons for Decision 

1 The applicant maintained that he commenced employment as a painter and decorator with the respondent in late 2010, early 

2011. He further maintained that his employment came to an end in late 2012 or early 2013. The applicant claims that he was 

dismissed unfairly by his employer as he was, without warning, dismissed in a telephone call from Mr Savill, the respondent’s 

principal. The applicant maintained that he was given no reasons for his dismissal but was simply told that he would not be 

coming back to work for the business. Given that the unfair dismissal claim brought by the applicant was not filed until 

3 January 2018, the delay in commencing these proceedings is inordinate. The Commission listed the application to consider 

whether it should accept the applicant’s claim out of time, in accordance with s 29(3) of the Industrial Relations Act 1979 

(WA). 

2 The respondent opposes the application. It contended that contrary to the applicant’s assertion, whilst the applicant commenced 

employment on or about 6 February 2011, his employment came to an end in July 2011.  This would mean that the applicant’s 

claim has been filed some six years and six months after the termination of his employment. Not only did the respondent 

oppose the extension of time, it also maintained that the applicant’s employment was terminated because he attended for work 

on his last day of employment in an unfit state, failed to obtain relevant clearances in a timely way and in any event, that the 

applicant was a contractor rather than an employee. The respondent also denied that the applicant was dismissed over the 

telephone; rather any discussions between the respondent and the applicant were in person. 

3 The applicant submitted that there were several reasons for the extensive delay in commencing his claim. In 2012 he was 

involved in a serious traffic accident that left him incapacitated for some time. He did not recover until late 2012. Sometime 

later, the applicant thought in about May 2013, he was assaulted and fell from a balcony, suffering a head injury, resulting in 

him being hospitalised for some time. The applicant said that due to this injury, he has suffered some cognitive problems and 

had blackouts. Later in 2013, in about August, the applicant was imprisoned on remand for about two years. In about August 

2015 or thereabouts, the applicant was sentenced to a term of imprisonment of ten years. The applicant did commence 

proceedings for unfair dismissal in the Fair Work Commission on 15 September 2015. By a decision dated 10 December 2015, 

the Fair Work Commission dismissed the applicant’s claim on the basis that the respondent was not a national system 

employer: Jade De-Abreu v Allan Savill and Brendan Savill T/A Savill’s Painting & Property Maintenance Service [2015] 

FWC 8464. In that matter, the Fair Work Commission did not need to decide the issue of an extension of time. 

4 The applicant informed the Commission that he thought in about March 2016, he spoke to the Department of Commerce to get 

some advice in relation to jurisdiction. Later, in September 2016, he said he contacted the Employment Law Centre. Nothing 

further appears to have been progressed by the applicant until the formal commencement of these proceedings in January 2018. 

5 The relevant principles in relation to extensions of time under s 29(3) of the Act are well settled. As was said by Steytler J in 

Malik v Paul Albert, Director General, Department of Education of Western Australia [2004] WASCA 51; (2004) 

84 WAIG 683 at par 26: 

26 Like E M Heenan J, I consider that the principles enunciated by Marshall J in Brodie-Hanns v MTV Publishing Ltd 

(1995) 67 IR 298 are apposite. As E M Heenan J has said, Marshall J there identified the following six "principles" (at 

299 - 300): 

"1. Special circumstances are not necessary but the Court must be positively satisfied that the prescribed period 

should be extended. The prima facie position is that the time limit should be complied with unless there is an 

acceptable explanation of the delay which makes it equitable to so extend. 

2. Action taken by the applicant to contest the termination, other than applying under the Act will be relevant. It 

will show that the decision to terminate is actively contested. It may favour the granting of an extension of time. 

3. Prejudice to the respondent including prejudice caused by delay will go against the granting of an extension of 

time. 

4. The mere absence of prejudice to the respondent is an insufficient basis to grant an extension of time. 

5. The merits of the substantive application may be taken into account in determining whether to grant an 

extension of time. 

6. Consideration of fairness as between the applicant and other persons in a like position are relevant to the 

exercise of the Court's discretion." 

27 Those "principles" or considerations are not exhaustive and, putting to one side the uncontestable proposition that 

there must be something positively to satisfy the Court that it would be unfair not to accept the referral out of time, 

none of them is necessarily decisive and each case will turn upon its own individual facts and circumstances. 

6 Applying those principles then to this case leads to the following conclusions.  The delay in the commencement of these 

proceedings is plainly inordinate. I regard the respondent’s wages record attached to its notice of answer as a more reliable 

guide as to when the applicant’s employment terminated, that being in July 2011. That being so, as I have noted above, the 

application for unfair dismissal in this jurisdiction, has been commenced about six years and six months out of time. I accept 

that the applicant did challenge his dismissal in the Fair Work Commission, but I note that that claim was not brought until 

September 2015. Even accepting that at that time, the applicant was either on remand or was a sentenced prisoner and as such, 

the practicalities in communicating to get advice and commence proceedings can be problematic, the delay in commencing 

those proceedings was inordinate. I note also that the applicant maintained that even though he said he recovered from his 
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accident in late 2012, there was nothing before the Commission to indicate that he took any steps to challenge his dismissal 

between then and when the applicant maintained he suffered a further injury in June 2013.  

7 Given the inordinate delay in the commencement of these proceedings, there is an obvious prejudice to the respondent, which 

it indeed raised, in having to face an unfair dismissal claim many years after the termination of the employment. The 

respondent noted the difficulty in being able to recollect relevant events after so many years. Furthermore, it is the case that 

under the Act in this jurisdiction, reinstatement or re-employment is the primary remedy, if an applicant is successful. As the 

applicant has been sentenced to a lengthy term of imprisonment, obviously that remedy is no longer able to be pursued. Whilst 

I do not regard this as an overwhelming factor, it is a factor to be weighed in the balance. As to the merits, there is really very 

little before the Commission as to the relevant events. It would seem however, that the termination of the applicant’s 

employment if he was employed, was summary and without warning.  If so, this would require the respondent to establish that 

the applicant had engaged in misconduct to warrant summary dismissal without notice. There may well be some issues for the 

Commission to enquire into in this respect.   

8 Overall however, given the magnitude of the delay, the obvious prejudice to the respondent, combined with the periods of time 

on the applicant’s own case, when no steps seem to have been taken to challenge his dismissal, I am not persuaded that the 

Commission’s discretion to accept the application out of time under s 29(3) of the Act should be exercised in this case. 

9 Accordingly, the application must be dismissed. 

 
 

2018 WAIRC 00169 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR JADE DE-ABREU 

APPLICANT 

-v- 

MR ALLEN SAVILL 

SAVILL'S PAINTING & PROPERTY MAINTENANCE SERVICE 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 7 MARCH 2018 

FILE NO/S U 4 OF 2018 

CITATION NO. 2018 WAIRC 00169 

 

Result Application dismissed 

Representation 

Applicant In person 

Respondent Mr A Savill 

 

Order 

HAVING heard the applicant on his own behalf and Mr A Savill on behalf of the respondent the Commission, pursuant to the 

powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby dismissed. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00147 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES STEPHEN ERIC FOSTER 

APPLICANT 

-v- 

FREMANTLE HOSPITAL 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE MONDAY, 26 FEBRUARY 2018 

FILE NO/S U 99 OF 2017 

CITATION NO. 2018 WAIRC 00147 
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Result Discontinued by leave 

Representation 

Applicant In person 

Respondent Mr M Aulfrey 

 

Order 

HAVING heard the applicant on his own behalf and Mr M Aulfrey on behalf of the respondent the Commission, pursuant to the 

powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00149 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00149 

CORAM : SENIOR COMMISSIONER S J KENNER 

HEARD : FRIDAY, 2 FEBRUARY 2018 

DELIVERED : WEDNESDAY, 28 FEBRUARY 2018 

FILE NO. : B 138 OF 2017 

BETWEEN : JON GOLDARACENA 

Applicant 

AND 

MOTHERWELL MARKETING PTY LTD 

Respondent 

 

Catchwords : Industrial Law (WA) - Contractual benefits claim - Whether applicant had a contractual 

entitlement to an annual bonus payment and whether it was denied to him - Principles 

applied - Application upheld 

Legislation : Industrial Relations Act 1979 (WA) 

Result : Application upheld 

Representation: 

Applicant : In person 

Respondent : Mr R Jones as agent 

 

Case(s) referred to in reasons: 

BP Refinery (Westernport) Pty Ltd v The Shire of Hastings (1977) 16 ALR 363 

Brett Arthur King v Griffin Coal Mining Company Pty Ltd [2017] WAIRC 00102; (2017) 97 WAIG 527 

Hotcopper Australia Ltd v David Saab [2001] WAIRC 03827; (2001) 81 WAIG 2704 

Reasons for Decision 

Claim and facts 

1 The applicant, Mr Goldaracena, commenced work for the respondent, Motherwell Marketing Pty Ltd as its business 

development manager on 25 August 2014.  Motherwell is engaged in the business of engineering professional services and 

information technology hardware. Mr Goldaracena’s position as the business development manager required him to develop 

new and existing customer relationships. The parties entered into a written contract of employment dated 24 July 2014. This 

set out Mr Goldaracena’s remuneration and other terms and conditions of employment. A copy of the contract was exhibit A1. 

2 In addition to the terms and conditions of employment set out in exhibit A1, there was a second letter to Mr Goldaracena from 

Motherwell dated 15 August 2014, a copy of which was tendered as exhibit A2. This set out a further term of the applicant’s 

contract of employment, which followed discussions between Mr Goldaracena and Motherwell. As this document is 

controversial, I will set it out in full as follows: 

Private and confidential 

15th August 2014 
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Jon Goldarazena 

126 Dampier Avenue  

Mullaloo 

WA 6027 

Dear Jon, 

Motherwell Marketing Pty Ltd trading as Motherwell Automation can confirm that as part of your terms of 

employment in the role of Business Development Manager the following conditions apply; 

 A guaranteed $15K annual bonus payment. 

 $10K annual incentive based bonus. This bonus will be measured by individual sales performance criteria.  

We look forward to having you as part of the sales team. 

Yours Sincerely, 

Mark Hearne  

General Manager 

Motherwell Marketing Pty Ltd 

3 This document is controversial because Mr Goldaracena resigned from his employment with Motherwell effective on 30 

August 2017. Mr Goldaracena maintained that the “guaranteed $15K annual bonus payment” was denied to him on the 

termination of his employment. He maintained that the $15,000 bonus was paid to him in September 2015 and October 2016 

and he should have been paid it on the same terms for 2017. On the other hand, Motherwell contended that the annual bonus 

payment was in the form of a “retention bonus”, only payable if Mr Goldaracena remained in employment for the following 

year. As Mr Goldaracena gave notice of his resignation in August 2017, he did not intend to remain in employment with 

Motherwell and therefore no bonus was payable. 

4 Evidence was led from both Mr Goldaracena and Mr Hearne who was the general manager of Motherwell. Mr Goldaracena 

testified that he had discussions with Mr Hearne and Mr Sule, who became his direct manager, prior to him commencing 

employment. These discussions took place in the interview process.  Mr Goldaracena testified that he did not consider that the 

base salary that was being offered by Motherwell for his proposed position was sufficient. The notion of a performance bonus 

was discussed between the parties and a figure of $25,000 was raised. However, this was of concern to Mr Goldaracena 

because Motherwell had not proposed at that point, clear guidance as to how the performance bonus would be assessed. 

Therefore, he considered that there was a risk to agree on these terms.  Ultimately, this led to a split in the $25,000 figure, with 

$10,000 per annum to be paid as a performance bonus and $15,000 to be paid as an annual amount, not linked to performance. 

It was these discussions between Mr Goldaracena and Motherwell that led to exhibit A2. 

5 In his evidence, Mr Goldaracena disputed any notion that it was agreed between himself and Motherwell that the annual bonus 

payment was a form of retention payment, only payable if he remained in employment in the year following its payment to 

him. He testified that no such discussions took place with him, involving either Mr Hearne or Mr Sule. According to 

Mr Goldaracena, he received the annual bonus payment in each of the years 2015 and 2016 in September and October 

respectively. Exhibits A3 and A4, pay slips for these periods, show the 2015 bonus was paid on 24 September 2015 and the 

second for 2016, was paid on 24 October 2016.  In 2016, the amount was $17,914.38 for this year. Mr Goldaracena said this 

was because of a makeup payment for that year, following a reduction in salaries that had occurred due to a downturn in the 

economy. Mr Goldaracena said that he recalled raising the timing of the 2016 payment because it was not paid in September as 

had been the case for the 2015 bonus. As far as he could recall, Mr Hearne told him that it would be paid but not until October. 

6 Motherwell’s version of the events as put by Mr Hearne was not materially different in most respects to that outlined by 

Mr Goldaracena, except as to the purpose of the $15,000 bonus payment. Mr Hearne confirmed in his testimony that 

Mr Goldaracena did not agree to a bonus of $25,000 to be based solely on performance. This led to the split of the payment 

into the two components set out in exhibit A2. It was Mr Hearne’s evidence that it was his “expectation” that the $15,000 

bonus was for the retention of Mr Goldaracena in his employment. This was discussed between himself and Mr Sule, but 

Mr Hearne conceded that this was never mentioned to Mr Goldaracena prior to his commencing employment and no mention 

is made of it in exhibit A2 itself. There was no subsequent discussion either, between Mr Hearne and Mr Goldaracena, about 

this matter. 

7 Motherwell’s formal response to Mr Goldaracena’s request for the payment of the bonus was set out in a letter from Mr Hearne 

to Mr Goldaracena dated 19 October 2017, a copy of which was exhibit A8. In it Mr Hearne stated that there was no reference 

to the time for the payment of the annual bonus other than it was payable in September. As Mr Goldaracena was not in 

employment in September 2017, as he had resigned effective on 30 August 2017, no entitlement to the bonus arose. No 

mention was made in this letter to the annual bonus as a retention payment, requiring Mr Goldaracena to be employed in the 

following year in 2018. 

8 I find accordingly. 

Relevant principles 

9 To establish his claim, Mr Goldaracena must, on the balance of probabilities, establish that he had an entitlement to an annual 

bonus payment under his contract of employment and that it had been denied to him: Hotcopper Australia Ltd v David Saab 

[2001] WAIRC 03827; (2001) 81 WAIG 2704. I have no doubt in this case on the evidence, that Mr Goldaracena had a 

contractual entitlement to an annual bonus. What is in dispute in this case, is the terms under which the bonus was payable. 

This involves the interpretation of the contract. I referred to the relevant principles in relation to the construction of contracts in 
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Brett Arthur King v Griffin Coal Mining Company Pty Ltd [2017] WAIRC 00102; (2017) 97 WAIG 527. At pars 11-14 I set 

out these principles as follows: 

11 Some rules have been developed in the cases as to the approach to adopt in construing the terms of a contract. A 

recent summary of the relevant principles to be applied was set out by the Court of Appeal (WA) in Black Box 

Control Pty Ltd v Terravision Pty Ltd [2016] WASCA 219. In this case, Newnes and Murphy JJA and Beech J 

observed at par 42: 

Construction of contracts: general principles 

42 The principles relevant to the proper construction of instruments are well known, and were not in dispute 

in this case. In summary: 

(1) The process of construction is objective. The meaning of the terms of an instrument is to be 

determined by what a reasonable person would have understood the terms to mean.50 

(2) The construction of a contract involves determination of the meaning of the words of the contract by 

reference to its text, context and purpose.51 

(3) The commercial purpose or objects sought to be secured by the contract will often be apparent from 

a consideration of the provisions of the contract read as a whole.52 Extrinsic evidence may 

nevertheless assist in identifying the commercial purpose or objects of the contract where that task is 

facilitated by an understanding of the genesis of the transaction, its background, the context and the 

market in which the parties are operating.53 

(4) Extrinsic evidence may also assist in determining the proper construction where there is a 

constructional choice, although it is not necessary in this case to determine the question of whether 

matters external to a contract can be resorted to in order to identify the existence of the 

constructional choice.54 

(5) If an expression in a contract is unambiguous and susceptible of only one meaning, evidence of 

surrounding circumstances cannot be adduced to contradict its plain meaning.55 

(6) To the extent that a contract, document or statutory provision is referred to, expressly or impliedly, 

in an instrument, that contract, document or statutory provision can be considered in construing the 

instrument, without any need for ambiguity or uncertainty of meaning.56 

(7) There are important limits on the extent to which evidence of surrounding circumstances (when 

admissible) can influence the proper construction of an instrument. Reliance on surrounding 

circumstances must be tempered by loyalty to the text of the instrument. Reference to background 

facts is not a licence to ignore or rewrite the text.57 The search is for the meaning of what the parties 

said in the instrument, not what the parties meant to say.58 

(8) There are also limits on the kind of evidence which is admissible as background to the construction 

of a contract, and the purposes for which it is admissible. Insofar as such evidence establishes 

objective background facts known to the parties or the genesis, purpose or objective of the relevant 

transaction, it is admissible. Insofar as it consists of statements and actions of the parties reflecting 

their actual intentions and expectations it is inadmissible. Such statements reveal the terms of the 

contract which the parties intended or hoped to make, and which are superseded by, or merged into, 

the contract.59 

(9) An instrument should be construed so as to avoid it making commercial nonsense or giving rise to 

commercial inconvenience.60 However, it must be borne in mind that business common sense may 

be a topic on which minds may differ.61 

(10) An instrument should be construed as a whole. A construction that makes the various parts of an 

instrument harmonious is preferable.62 If possible, each part of an instrument should be construed so 

as to have some operation.63 

(11) Definitions do not have substantive effect. A definition is not to be construed in isolation from the 

operative provision(s) in which the defined term is used. Rather, the operative provision is 

ordinarily to be read by inserting the definition into it.64 

12 One question addressed in this matter was the most recent debate in the cases in relation to the need for ambiguity or 

differences in meaning, in order for a court to have regard to extrinsic evidence. This arises from the principles 

discussed in Codelfa Construction Pty Ltd v State Rail Authority of New South Wales (1982) 149 CLR 337. In this 

case, Mason J, in what is described as the “true rule” said at par 22: 

22 The true rule is that evidence of surrounding circumstances is admissible to assist in the interpretation of 

the contract if the language is ambiguous or susceptible of more than one meaning. But it is not 

admissible to contradict the language of the contract when it has a plain meaning. 

13 As to the application of the “true rule”, in Hancock Prospecting Pty Ltd v Wright Prospecting Pty Ltd (2012) 45 

WAR 29 McLure P observed as follows at pars 74-80: 

The scope of the “true rule” of construction 

74 Both parties rely on extrinsic material in support of their submissions as to the proper construction of the 

1984 and 1989 Agreements. Accordingly, it is necessary to enlarge on the scope of the “true rule” in 

Codelfa. 
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75 The role of the court in construing a written contract is to give effect to the common intention of the 

parties. The common intention of the parties is to be ascertained objectively. That is, the meaning of the 

terms of a contract in writing is to be determined by what a reasonable person would have understood 

them to mean: Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd (2004) 219 CLR 165. The subjective intention 

or actual understanding of the parties as to their contractual rights and liabilities are irrelevant in the 

construction exercise. 

76 The practical limitation flowing from the Codelfa true rule is that surrounding circumstances cannot be 

relied on to give rise to an ambiguity that does not otherwise emerge from a consideration of the text of 

the document as a whole, including whatever can be gleaned from that source as to the purpose or object 

of the contract. 

77 The word “ambiguous”, when juxtaposed by Mason J with the expression “or susceptible of more than 

one meaning”, means any situation in which the scope or applicability of a contract is doubtful: Bowtell v 

Goldsbrough, Mort & Co Ltd (1905) 3 CLR 444, 456 - 457. Ambiguity is not confined to lexical, 

grammatical or syntactical ambiguity. 

78 Moreover, the extent to which admissible evidence of surrounding circumstances can influence the 

interpretation of a contract depends, in the final analysis, on how far the language of the contract is 

legitimately capable of stretching. Generally, the language can never be construed as having a meaning it 

cannot reasonably bear. There are exceptions (absurdity or a special meaning as the result of trade, custom 

or usage) that are of no relevance in this context. 

79 Further, on my reading of Codelfa, pre-contractual surrounding circumstances are admissible for the 

purpose of determining whether a term is implied in fact. That may be because the stringent test for the 

implication of a term in fact excludes any possibility of an implied term contradicting the express terms. 

80 If extrinsic evidence is admissible, the next issue is the scope of the “surrounding circumstances” for the 

purpose of construction. Mason J in Codelfa also answered that question. He said: 

“Generally speaking facts existing when the contract was made will not be receivable as part of the 

surrounding circumstances as an aid to construction, unless they were known to both parties, although 

… if the facts are notorious knowledge of them will be presumed. 

It is here that a difficulty arises with respect to the evidence of prior negotiations. Obviously the prior 

negotiations will tend to establish objective background facts which were known to both parties and 

the subject matter of the contract. To the extent to which they have this tendency they are admissible. 

But in so far as they consist of statements and actions of the parties which are reflective of their actual 

intentions and expectations they are not receivable (352).” 

14 I respectfully adopt this summary and the above observations of McLure P in Hancock Prospecting, for the purposes 

of these reasons. 

Consideration 

10 The terms of exhibit A2 are to be construed in view of these principles. Other than by way of background, the terms of 

exhibit A1, Mr Goldaracena’s letter of appointment, do not shed light on the meaning to be given to the words “A guaranteed 

15K$ annual bonus”. The meaning to be accorded to the second dot point in exhibit A2 is plain. The $10,000 payment was to 

be performance based. The words used to describe the $15,000 payment however, are instructive.  The use of the word 

“guaranteed”, in its ordinary and natural sense, means to “undertake the performance of a legal act (etc); that it shall be duly 

carried out; … to assure the existence of or persistence of”: Shorter Oxford English Dictionary. 

11 The use of the word “annual”, in its ordinary sense, means “A. of belonging to, or reckoned by, the year; yearly. 2. Recurring 

once every year… 3. Repeated yearly …:” Shorter Oxford English Dictionary. When read together, the words mean 

Motherwell undertook to pay to Mr Goldaracena, as a legal obligation, the sum of $15,000 each year. As a matter of plain 

meaning too, there are no express qualifications in exhibit A2, that would cause me to construe the language of the contract in 

any other way. The term for a guaranteed annual payment is also entirely consistent with the objective background facts, that 

Mr Goldaracena had some concerns about how the $25,000 bonus would operate. This was overcome by the addition of a term 

into the contract, for Motherwell to make the $15,000 payment to Mr Goldaracena each year, as a separate payment, not linked 

to performance. 

12 As to the contention of Motherwell that the $15,000 payment was intended to be some form of retention payment, this must be 

rejected. This is so for several reasons. Firstly, and importantly, as Mr Hearne rightly conceded, exhibit A2 makes no reference 

to this. To construe the language of the contract in this way, would require the insertion of words not present and would go 

well beyond the meaning that the words used in the contract, in their ordinary sense, could bear.  Secondly, the evidence of 

Mr Hearne’s “expectation” as to the operation of exhibit A2, as a retention payment type of arrangement, falls foul of the legal 

principles set out above. This was evidence of the subjective intention of one party to the contract.  It is not admissible to 

contradict the plain language used by the parties when they concluded their bargain. Thirdly, whilst not of great moment, it is 

also inconsistent with Motherwell’s formal response to Mr Goldaracena’s claim, as set out in Motherwell’s letter of 19 October 

2017.  There is no mention made in that letter of the $15,000 annual payment as being a retention payment or some such 

arrangement, requiring Mr Goldaracena to be employed in a following year, in this case 2018. Finally, nor would there be any 

basis on which a term to this effect could be implied. The contract is quite efficacious without it and to imply such a term, 

would also be inconsistent with the plain language used by the parties: BP Refinery (Westernport) Pty Ltd v The Shire of 

Hastings (1977) 16 ALR 363 at 376. 
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13 In the context of the present dispute, the issue then is when is such a payment to be made? The contract does not refer to any 

date on when the bonus payment was due. However, the use of the word “annual”, ordinarily understood, meaning once each 

year and reckoned by the year, logically, in the context of an employment contract, must mean once each year after 

Mr Goldaracena’s commencement in employment. Mr Goldaracena commenced employment with Motherwell in August 

2014. In my view, it is entirely consistent with the terms of the contract, construed as I consider it should be, to take 

Mr Goldaracena’s date of commencement in employment, as the datum point for the annual payment. It obviously could not be 

any time prior. In the absence of any other words in the contract by which the timing of such payment may be reckoned, as a 

matter of common sense, it is difficult to see any other construction open. In my view, this clause refers to an entitlement to a 

payment of $15,000 by Motherwell to Mr Goldaracena, for each year of service under his employment contract, on the 

anniversary date of his appointment. Mr Goldaracena had completed a year of service by the time of the termination of his 

contract on 30 August 2017. 

14 The fact that the payment was not physically made by Motherwell to Mr Goldaracena until September and October for the 

years 2015 and 2016, does not alter this entitlement as expressed in the contract as set out in exhibit A2. Had there been many 

years of payment of the amount on a certain and consistent date year in and year out, then there may be an argument as to the 

implication of a term by custom and practice. However, no such finding is open on the evidence in this case.  

Conclusion 

15 I consider that Mr Goldaracena has been denied a contractual benefit in the form of a bonus payment of $15,000. Additionally, 

as the notice of application cites Mr Hearne as a respondent, despite Motherwell being the employer, an amendment is 

required. The Commission will order accordingly. 

 
 

2018 WAIRC 00155 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JON GOLDARACENA 

APPLICANT 

-v- 

MOTHERWELL MARKETING PTY LTD 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE FRIDAY, 2 MARCH 2018 

FILE NO/S B 138 OF 2017 

CITATION NO. 2018 WAIRC 00155 

 

Result Application upheld 

Representation 

Applicant In person 

Respondent Mr R Jones as agent 

 

Declaration and Order 

HAVING heard the applicant on his own behalf and Mr R Jones as agent on behalf of the respondent the Commission, pursuant to 

the powers conferred on it under the Industrial Relations Act, 1979 hereby–  

(1) DECLARES that the respondent has denied the applicant a contractual benefit in the form of an annual bonus 

payment. 

(2) ORDERS the respondent to pay to the applicant the sum of $15,000 gross within 21 days. 

(3) ORDERS that the name of the respondent be amended by deleting the name “Mark Hearne Motherwell Marketing 

Pty Ltd” and inserting in lieu thereof the name “Motherwell Marketing Pty Ltd”.  

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2018 WAIRC 00204 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MATTHEW HALLS 

APPLICANT 

-v- 

PERTH MINT REFINERY 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE FRIDAY, 23 MARCH 2018 

FILE NO/S U 163 OF 2017 

CITATION NO. 2018 WAIRC 00204 

 

Result Dismissed for want of prosecution 

Representation 

Applicant No appearance 

Respondent No appearance required 

 

Order 

THERE having been no appearance on behalf of the applicant and there being no compulsion for the respondent to attend, the 

Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed for want of prosecution. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00157 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KENNETH DANIEL KELLY 

APPLICANT 

-v- 

GREAT SOUTHERN EMPLOYMENT DEVELOPMENT SERVICE COMMITTEE 

INCORPORATED 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE TUESDAY, 6 MARCH 2018 

FILE NO/S U 93 OF 2017 

CITATION NO. 2018 WAIRC 00157 

 

Result Discontinued by leave 

Representation 

Applicant In person 

Respondent Mr M Stirling of counsel 

 

Order 

WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 

conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 



176 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 

 

2018 WAIRC 00150 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES STEPHEN MCCANN 

APPLICANT 

-v- 

CONSTRUCTION SKILLS CENTRE 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 28 FEBRUARY 2018 

FILE NO/S B 92 OF 2017 

CITATION NO. 2018 WAIRC 00150 

 

Result Discontinued by leave 

Representation 

Applicant In person 

Respondent Mr M Buchan 

 

Order 

HAVING heard the applicant on his own behalf and Mr M Buchan on behalf of the respondent the Commission, pursuant to the 

powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00220 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00220 

CORAM : COMMISSIONER T EMMANUEL 

HEARD : WRITTEN SUBMISSIONS: 12 FEBRUARY 2018, 14 FEBRUARY 2018, 7 MARCH 

2018 AND 19 MARCH 2018 

DELIVERED : FRIDAY, 6 APRIL 2018 

FILE NO. : U 111 OF 2017 

BETWEEN : MICHAEL MIROSEVICH 

Applicant 

AND 

EAST METROPOLITAN HEALTH SERVICE 

Respondent 

 

CatchWords : Industrial law (WA) – Interaction between the jurisdiction of the Commission and the 

jurisdiction of constituent authorities – Whether a casual employee can be a government 

officer – Definition of ‘salary’ and ‘salaried staff’ – Definition of ‘government officer’ 

Legislation : Industrial Relations Act 1979 (WA): s 22A, s 23(1), s 23(3)(d), s 29(1), s 29(1)(b)(i), s 

80C(1)(b), s 80E(1), s 80I  

Result : Application dismissed 

Representation 

Applicant : Ms K Jones (of counsel) 

Respondent : Mr P Heslewood (as agent) 
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Cases referred to in reasons: 

Gerad McGinty v Department of Corrective Services [2012] WAIRC 00054; (2012) 92 WAIG 190 

Joyce Capewell v Department of Corrective Services [2013] WAIRC 00390; (2013) 93 WAIG 1454 

Re Shine; Ex parte Shine [1892] 1 QB 522 

Ronald Thomas Bellamy v Chairman, Public Service Appeal Board (1986) 66 WAIG 1579 

The Totalisator Agency Board v Edith Fisher (1997) 77 WAIG 1889  

Reasons for Decision 

1 Mr Mirosevich was employed as a security officer at Royal Perth Hospital and Bentley Hospital by East Metropolitan Health 

Service (EMHS) and its predecessor as a casual employee for about three years. In August 2017, following an investigation, 

EMHS found Mr Mirosevich had committed a breach of discipline under the Health Services Act 2016 (WA).  Mr Mirosevich 

was reprimanded and told he would not be offered any more casual shifts by EMHS.  Mr Mirosevich then filed an unfair 

dismissal claim and the parties have since been unable to resolve the matter through conciliation. 

2 EMHS objects to the Commission hearing Mr Mirosevich’s unfair dismissal claim.  It says Mr Mirosevich was a government 

officer because he was employed on the salaried staff of EMHS and government officers come within the exclusive 

jurisdiction of the Public Service Arbitrator.  Because Mr Mirosevich was a government officer who is appealing his dismissal, 

he should appeal to the Public Service Appeal Board and not the Commission. 

3 Mr Mirosevich says he did not receive a salary, he was not a government officer and the Commission should hear his unfair 

dismissal claim. 

4 Mr Mirosevich does not appear to dispute EMHS’ submission that government officers come within the exclusive jurisdiction 

of the Public Service Arbitrator: s 80E(1) of the Industrial Relations Act 1979 (WA) (IR Act) and appeals by government 

officers in relation to their dismissal are heard and determined by the Public Service Appeal Board: s 80I of the IR Act.   

Question to be decided 

5 To resolve this matter, I must decide whether Mr Mirosevich was ‘employed on the salaried staff’ of EMHS and was therefore 

a government officer.   

6 If Mr Mirosevich was a government officer, then his claim must be dismissed for lack of jurisdiction.   

7 The parties asked the Commission to decide this matter on the papers.  They filed a statement of agreed facts and agreed 

documents including Mr Mirosevich’s contract of employment, payslips and rosters. 

Was Mr Mirosevich ‘employed on the salaried staff’? 

8 Relevant to this matter is the definition of government officer in s 80C(1)(b) of the IR Act: 

government officer means — 

(b) every other person employed on the salaried staff of a public authority;  

9  EMHS says Mr Mirosevich was a government officer as defined in s 80C(1)(b) of the IR Act.  The parties agree that EMHS is 

a public authority but they disagree about whether Mr Mirosevich was employed on the salaried staff of EMHS. 

10 EMHS says the WA Health – HSUWA – PACTS Industrial Agreement 2016 (PACTS Agreement) applied to Mr Mirosevich 

at the time his employment ended.  All employees covered by the PACTS Agreement are paid a salary, whether they are 

permanent, fixed term or casual.   

11 EMHS says the reference in Mr Mirosevich’s contract of employment to the ‘HSU – Health Services Union Award’ is a 

reference to the WA Health – HSU Award 2006 (Award).  Though EMHS says the Award is superseded by the PACTS 

Agreement, it notes the scope of the Award extends to ‘[a]ll salaried employees engaged in professional, administrative, 

clerical, technical, and supervisory capacities – including those employed in the callings listed in “Schedule B – Classes and/or 

Groups and/or Callings Covered”’ (Schedule B).  It is clear from Schedule B that security officer is included in the list of 

‘professional, administrative, clerical, technical and supervisory’ employees.  

12 EMHS says the role of security officer is ‘well codified and has been within the structure of a salaried workforce, in 

accordance with a roster, a Job Description Form and other policy and administrative instruments that regulate the employment 

of hospital salaried officers’.  Further, it says it is clear from Mr Mirosevich’s contract and the PACTS Agreement that 

Mr Mirosevich has been remunerated at an hourly rate, derived from an annual salary amount.   

13 Mr Mirosevich says the Commission has jurisdiction to hear his unfair dismissal claim under s 23(1) of the IR Act because he 

has referred his claim under s 29(1) of the IR Act and it relates to an industrial matter, namely that he has been harshly, 

oppressively or unfairly dismissed. 

14 Mr Mirosevich says he was not a government officer and therefore Division 2 of Part IIA of the IR Act does not apply. 

15 Mr Mirosevich says when construing ‘salary’, the ordinary meaning should be applied and the dictionary definition considered.  

He argues he cannot be said to have received a salary because: 

a. he did not receive a ‘fixed periodical payment’; 

b. he was paid a wage for actual hours worked and those hours varied from fortnight to fortnight; and 

c. his position involved manual work, which traditionally falls within the category of ‘blue collar’ worker and 

‘generally does not fit within the administrative, technical and professional ranks of the public sector’.  
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16 Mr Mirosevich says he was not a ‘salaried officer’ because he was employed as a casual on a ‘needs basis’, placed in a casual 

pool and paid an hourly rate.  He had no guaranteed minimum hours or any guaranteed hours.  Rather, Mr Mirosevich was paid 

for the actual hours he worked and not a regular fortnightly payment for a set number of hours.   

17 Mr Mirosevich concludes that he could not be employed on the salaried staff because he did not receive a salary.   

18 Mr Mirosevich says his contract of employment provided that the terms and conditions of his employment ‘are governed by, 

but not limited to: HSU - Health Services Union Award and General Agreement’ and argues that the Commission must, in the 

absence of evidence, therefore reject EMHS’ submission that Mr Mirosevich was subject to the PACTS Agreement.  

Consideration 

19 ‘Salaried staff’ is not defined in the IR Act.  The parties agree that the starting point is the ordinary meaning of the words, 

however EMHS says in order to determine whether an employee is employed ‘on the salaried staff’, ‘all of the relevant 

circumstances of their employment’ should be considered, rather than simply whether or not the employee was remunerated in 

accordance with the ordinary dictionary meaning of ‘salary’. 

20 The Macquarie Dictionary defines ‘salary’ as ‘a fixed periodical payment paid to a person for regular work or services, 

especially work other than that of a manual, mechanical, or menial kind.’ 

21 Mr Mirosevich and EMHS rely on The Totalisator Agency Board v Edith Fisher (1997) 77 WAIG 1889 (TAB), Gerad 

McGinty v Department of Corrective Services [2012] WAIRC 00054; (2012) 92 WAIG 190 (McGinty) and Joyce Capewell v 

Department of Corrective Services [2013] WAIRC 00390; (2013) 93 WAIG 1454 (Capewell) in support of their arguments. 

22 It is clear from Mr Mirosevich’s payslips that he was paid by the hour and the number of hours he worked varied from week to 

week.  Mr Mirosevich seems to contend that ‘salary’ must be a fixed amount of money, rather than fixed by reference to a 

particular hourly rate and number of hours worked. 

23 Anderson J in TAB said that ‘although it can be helpful to see how words have been defined in other cases, the starting point is 

the ordinary meaning of the words.’  In that case, reference was made to several dictionary definitions, with Anderson J noting 

there was not much difference between them.  Anderson J said that the money received by the employee in TAB was  

… not a “fixed periodical payment” or a “fixed regular payment”.  It was a commission on the turnover achieved in 

the betting shop.  The amount of money the respondent would receive did not depend on any fixed hourly, daily or 

weekly rate of remuneration, but on how much betting took place at the premises.  It might be a lot one week and 

little the next.  Neither was the money paid for “regular work or services” or “in return for work” (1891). 

24 Anderson J quoted from the judgments in Re Shine; Ex parte Shine [1892] 1 QB 522: ‘At 529 Bowen LJ said – ‘Salary, I 

think, must mean a definite payment for personal services arising under some contract, and (to borrow an expression of my 

brother Fry) computed by time’ (1891).   

25 In Re Shine Fry LJ said at 531 ‘Whenever a sum of money has these four characteristics – first, that it is paid for services 

rendered; secondly, that it is paid under some contract or appointment; thirdly, that it is computed by time; and fourthly, that it 

is payable at a fixed time – I am inclined to think that it is a salary’.  

26 Scott J in TAB said ‘the judgment of Fry LJ in Re Shine… gives an indication of the criteria that may be looked at in 

determining whether or not a particular payment is a “salary”.  The four characteristics to which Fry LJ refers at 531 are a 

valuable guide in determining whether or not any payment is a “salary” for the purpose of a particular statute’ (1891).  Further, 

he said ‘it is sufficient to say that in my opinion, [the appellant in TAB] was not being paid for her services in a manner 

computed by time and that is sufficient to dispose of the matter’ (1891).  

27 Consistent with the reasoning in TAB, a ‘salary’ may be an amount that varies depending on hours worked.   Here 

Mr Mirosevich was rostered to work and paid a casual rate in accordance with the number of hours he worked.  It is clear from 

his contract and payslips that Mr Mirosevich’s casual rate of pay was fixed according to time and derived from the annual full-

time salary of a level G4 security officer. 

28 Mr Mirosevich was paid at regular intervals by EMHS for the services he rendered under his contract of employment, 

computed by time.  I find Mr Mirosevich received a salary.   

29 Historically a distinction has been made between ‘blue collar’ wages employees, who come within the Commission’s general 

jurisdiction and ‘white collar’ salary employees, who come within the Public Service Arbitrator’s exclusive jurisdiction.  To 

the extent that it is necessary to characterise Mr Mirosevich’s position as ‘white collar’ or ‘blue collar’, I consider that it was 

‘white collar’.   

30 A job description titled ‘Security Officer’ was document nine in the hardcopy bundle of agreed documents filed by the parties 

on 12 February 2018 (Job Description).  That document forms part of the index to the agreed documents at tab one but it is 

missing from the covering index which is signed by the parties’ representatives.  It was also not part of the agreed documents 

which were filed electronically.  Accordingly it is not clear to me that the Job Description is an agreed document.  

Mr Mirosevich says he ‘has never been provided with a job description as referred to in the submissions of EMHS’.  However 

he does not submit that the Job Description is inaccurate, did not apply to him or that some other job description applied to 

him.  In the circumstances, I accept that the Job Description provided to the Commission is the job description for 

Mr Mirosevich’s position. 

31 I am satisfied that much of the work performed by security officers is professional and administrative in nature, rather than 

manual, mechanical or menial.  Schedule B to the Award referred to in Mr Mirosevich’s contract is consistent with that 

conclusion.   
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32 The parties do not agree about which industrial agreement applied to Mr Mirosevich during his employment.  As set out at [9], 

EMHS says the PACTS Agreement applied, while in his application Mr Mirosevich says the Government Services 

(Miscellaneous) General Agreement 2016 applied to his employment.  However, it is clear from Clause 5 – Application and 

Parties Bound and Schedule 9 – List of Respondents of the Government Services (Miscellaneous) General Agreement 2016 

that EMHS is not a respondent to that industrial agreement and therefore it could not have applied to Mr Mirosevich’s 

employment.  Further, an industrial agreement applies as a matter of law.  That Mr Mirosevich’s contract does not refer to the 

PACTS Agreement does not mean the PACTS Agreement did not apply to his employment.  In any event, I do not consider 

that it is necessary to resolve the issue of which industrial agreement, if any, applied to Mr Mirosevich in order to decide 

EMHS’ jurisdictional objection, because whether Mr Mirosevich was employed on the salaried staff of EMHS does not depend 

on which industrial agreement, if any, applied.   

33 I find Mr Mirosevich received a salary and was not a wages employee.  He was employed on the salaried staff of EMHS and 

was therefore a government officer. 

34 As her Honour Smith AP states in the recent unanimous decision of the Full Bench Matthew Crowley v Chief Executive 

Officer, Department of Commerce [2017] WAIRC 00262; (2017) 97 WAIG 454: 

32. … The scheme of the provisions of the IR Act are clear.  Firstly, where an industrial matter is raised in any 

application before the Commission which ‘relates to a government officer’ the general jurisdiction of the 

Commission under s 23(1) of the IR Act is expressly excluded by s 80E(1) of the IR Act. 

… 

40. The conferral of exclusive jurisdiction in respect of industrial matters that relate to a 'government officer' is 

found in the express power in s 80E(1) of the IR Act which provides: 

Subject to Division 3 of Part II and subsections (6) and (7), an Arbitrator has exclusive jurisdiction to enquire 

into and deal with any industrial matter relating to a government officer, a group of government officers or 

government officers generally. 

41. The ousting of the general jurisdiction of the Commission in s 23(1) of the IR Act by s 80E(1) by the exclusive 

jurisdiction of the constituent authorities, one of which is the Public Service Arbitrator, is put beyond doubt by the 

expressed intention in the definition of 'industrial matter' in div 2 by operation of s 22A of the IR Act.  Section 22A 

and s 23(1) are both found in div 2 of pt II of the IR Act.  Section 22A provides: 

In this Division and Divisions 2A to 2G — 

Commission means the Commission constituted otherwise than as a constituent authority; 

industrial matter does not include a matter in respect of which, subject to Division 3, a constituent authority has 

exclusive jurisdiction under this Act. 

35 Further, it is well established that the Commission’s general jurisdiction to determine a claim for unfair dismissal under 

s 29(1)(b)(i) of the IR Act cannot be exercised where there is a special jurisdiction under s 80I of the IR Act to hear and 

determine an appeal by a government officer from a decision to dismiss: s 23(3)(d) of the IR Act; Ronald Thomas Bellamy v 

Chairman, Public Service Appeal Board (1986) 66 WAIG 1579.   

36 Accordingly, EMHS’ objection is upheld and Mr Mirosevich’s claim must be dismissed. 

 
 

2018 WAIRC 00221 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MICHAEL MIROSEVICH 

APPLICANT 

-v- 

EAST METROPOLITAN HEALTH SERVICE 

RESPONDENT 

CORAM COMMISSIONER T EMMANUEL 

DATE FRIDAY, 6 APRIL 2018 

FILE NO/S U 111 OF 2017 

CITATION NO. 2018 WAIRC 00221 

 

Result Application dismissed 

Representation  

Applicant Ms K Jones (of counsel) 

Respondent Mr P Heslewood (as agent) 
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Order 

HAVING heard Ms K Jones (of counsel) on behalf of the applicant and Mr P Heslewood (as agent) on behalf of the respondent, the 

Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00195 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES FELICITY ANNE SHALLCROSS 

APPLICANT 

-v- 

SOUTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 

CORAM COMMISSIONER T EMMANUEL 

DATE FRIDAY, 23 MARCH 2018 

FILE NO/S U 159 OF 2017 

CITATION NO. 2018 WAIRC 00195 

 

Result Application discontinued 

Representation (by correspondence) 

Applicant In person 

Respondent N/A 

 

Order 

WHEREAS on 12 March 2018 Ms Shallcross informed the Commission by telephone she would discontinue her claim; 

AND WHEREAS on 12 March 2018 Ms Shallcross confirmed by email that a Form 14 – Notice of withdrawal or discontinuance 

(Form 14) had been filed in the Registry, 

AND WHEREAS the Form 14 was received by Registry on 12 March 2018; 

AND WHEREAS on 12 and 15 March 2018 deficient statutory declarations of service of the Form 14 were received by Registry; 

NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, discontinued.  

(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 
 

2017 WAIRC 00740 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES VAUGHN WALLIS 

APPLICANT 

-v- 

COUNTRY CARRIERS CONSORTIUM PTY LTD TRADING AS COUNTRY CARRIERS 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE MONDAY, 21 AUGUST 2017 

FILE NO/S B 89 OF 2017 

CITATION NO. 2017 WAIRC 00740 
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Result Order issued 

Representation 

Applicant Mr A Dzieciol of counsel 

Respondent Mr P Scott 

 

Order 

HAVING heard Mr A Dzieciol of counsel on behalf of the applicant and Mr P Scott on behalf of the respondent the Commission, 

pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the name of the applicant be amended by deleting the name “Vaughn Wallace” and inserting in lieu thereof the 

name “Vaughn Wallis”. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00881 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES VAUGHN WALLIS 

APPLICANT 

-v- 

COUNTRY CARRIERS CONSORTIUM PTY LTD TRADING AS COUNTRY CARRIERS 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 18 OCTOBER 2017 

FILE NO/S B 89 OF 2017 

CITATION NO. 2017 WAIRC 00881 

 

Result Order issued 

Representation 

Applicant Mr A Dzieciol of counsel 

Respondent Mr P Scott 

 

Order 

HAVING heard Mr A Dzieciol of counsel on behalf of the applicant and Mr P Scott on behalf of the respondent the Commission, 

pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

THAT the application be and is hereby adjourned to a date to be fixed and the hearing listed on 16 October 2017 be and is 

hereby vacated. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00187 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES VAUGHN WALLIS 

APPLICANT 

-v- 

COUNTRY CARRIERS CONSORTIUM PTY LTD TRADING AS COUNTRY CARRIERS 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE FRIDAY, 16 MARCH 2018 

FILE NO/S B 89 OF 2017 

CITATION NO. 2018 WAIRC 00187 
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Result Discontinued by leave 

Representation 

Applicant Mr A Dzieciol of counsel 

Respondent Mr P Scott 

 

Order 

HAVING heard Mr A Dzieciol of counsel on behalf of the applicant and Mr P Scott on behalf of the respondent the Commission, 

pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby discontinued by leave. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 

SECTION 29(1)(b)—Notation of— 

Parties Number Commissioner Result 

Christoper Bouzidis Eastern Goldfields Ltd B 1/2018 Senior Commissioner S J 

Kenner 

Discontinued 

Gerald F Gojanovich Dr Karl O'Callaghan, 

Commissioner of Police, Western 

Australia Police 

U 126/2016 Commissioner T 

Emmanuel 

Discontinued 

Haakon Nielssen Michael Fotios Executive 

Chairman Eastern Goldfields 

Limited 

B 100/2017 Commissioner D J 

Matthews 

Discontinued 

Lili Liu Gold Valley Corporation Pty Ltd B 162/2016 Commissioner T 

Emmanuel 

Discontinued 

Meni Zini Monte Fiore Cafe B 182/2016 Commissioner T 

Emmanuel 

Discontinued 

Michael Coleman North Metro TAFE U 11/2018 Commissioner D J 

Matthews 

Discontinued 

Michel Angelo Amati The State School Teachers' Union 

of W.A. (Incorporated) 

B 166/2017 Commissioner D J 

Matthews 

Discontinued 

Mohamad Zaki 

Mohamed Yusoff 

Earthcreations U 84/2017 Commissioner D J 

Matthews 

Discontinued 

Mohamad Zaki 

Mohamed Yusoff 

Earthcreations B 84/2017 Commissioner D J 

Matthews 

Discontinued 

Sebastian Levy Print Hall, Sebasten Lepoittevin, 

General Manager 

B 156/2015 Commissioner D J 

Matthews 

Discontinued 

 

 

CONFERENCES—Matters arising out of— 

2018 WAIRC 00219 

DISPUTE RE RETURN TO WORK OF UNION MEMBER 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN MUNICIPAL ADMINISTRATIVE, CLERICAL AND SERVICES 

UNION OF EMPLOYEES 

APPLICANT 

-v- 

SHELTER WA INC 

RESPONDENT 

CORAM COMMISSIONER T EMMANUEL 

DATE FRIDAY, 6 APRIL 2018 

FILE NO/S C 16 OF 2017 

CITATION NO. 2018 WAIRC 00219 
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Result Application discontinued 

Representation (by correspondence) 

Applicant Ms A Nyariel (as agent) 

Respondent N/A 

 

Order 

WHEREAS on 19 January 2018 Ms A Nyariel (as agent) advised the Commission that the applicant wished to discontinue 

application C 16 of 2017; 

AND WHEREAS on 22 January 2018 and 13 March 2018 Ms Nyariel was asked by email to file a Form 14- Notice of withdrawal 

or discontinuance (Form 14) in the Registry; 

AND WHEREAS the Commission has received no response from Ms Nyariel and no Form 14 has been filed; 

NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, discontinued.  

(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 

CONFERENCES—Notation of— 

Parties Commissioner Conference 

Number 

Dates Matter Result 

The Australian 

Nursing 

Federation 

Industrial 

Union of 

Workers Perth 

East 

Metropolitan 

Health Service 

Emmanuel C C 26/2017 N/A Dispute re alleged 

breach of discipline 

Discontinued 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

North 

Metropolitan 

Health Service 

Emmanuel C C 27/2017 19/09/2017 Dispute re alleged 

breach of Clause 25 and 

Clause 26 of the WA 

Health System - 

Australian Nursing 

Federation - Registered 

Nurses, Midwives, 

Enrolled (Mental Health) 

and Enrolled 

(Mothercraft) Nurses - 

Industrial Agreement 

2016 

Discontinued 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

Wayne Salvage 

Chief Executive 

North 

Metropolitan 

Health Service 

Emmanuel C C 19/2016 14/10/2016 Dispute re procedural 

fairness 

Discontinued 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

North 

Metropolitan 

Health Service 

Emmanuel C C 24/2016 21/11/2016 Dispute re clause 38 (1) 

(b) and (c) of the WA 

Health System - 

Australian Nursing 

Federation - Registered 

Nurses, Midwives, 

Enrolled (Mental Health) 

and Enrolled 

(Mothercraft) Nurses - 

Industrial Agreement 

2016 

Discontinued 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

North 

Metropolitan 

Health Service 

Emmanuel C C 18/2016 07/10/2016 Dispute re grievance of 

union member 

Discontinued 
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Parties Commissioner Conference 

Number 

Dates Matter Result 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

East 

Metropolitan 

Health Service 

Emmanuel C C 15/2016 19/08/2016 Dispute re process 

addressing alleged 

behavioural concerns 

Discontinued 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

East 

Metropolitan 

Health Service 

Emmanuel C C 22/2016 08/11/2016 Dispute re employment 

contracts 

Discontinued 

The Australian 

Nursing 

Federation, 

Industrial 

Union of 

Workers Perth 

East 

Metropolitan 

Health Service 

Emmanuel C C 25/2016 01/12/2016 Dispute re paid parental 

leave of union member 

Discontinued 

The Australian 

Workers' 

Union, West 

Australian 

Branch, 

Industrial 

Union of 

Workers 

(AWU) 

Department of 

Biodiversity, 

Conservation 

and Attractions 

Matthews C C 21/2017 18/08/2017 Dispute re level of 

classification of union 

member  

Discontinued 

Western 

Australian 

Police Union 

of Workers 

Commissioner of 

Police 

Kenner SC PSAC 

13/2017 

20/06/2017 

21/06/2017 

29/06/2017 

20/07/2017 

18/08/2017 

22/09/2017 

27/09/2017 

10/10/2017 

23/01/2018 

Dispute re bargaining Discontinued 

Western 

Australian 

Prison Officers' 

Union of 

Workers 

The Minister for 

Corrective 

Services 

Matthews C C 13/2017 N/A Dispute re alleged 

inappropriate use of the 

Performance Appraisal 

and Development 

System (PADS) 

Discontinued 

 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00194 

APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MARIO GEORGIOU 

APPLICANT 

-v- 

THE COMMISSIONER OF POLICE 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

 SENIOR COMMISSIONER S J KENNER 

 COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 21 MARCH 2018 

FILE NO. APPL 4 OF 2017 

CITATION NO. 2018 WAIRC 00194 
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Result Direction and Order issued 

 

Direction and Order 

1. This is an appeal pursuant to s 33P of the Police Act 1892 against a decision of the Commissioner of Police to take removal 

action, referred to the WAIRC on 4 January 2017.   

2. On Friday, 16 March 2018, the WAIRC wrote to the appellant directing that he advise the WAIRC of the timeframe within 

which he anticipates being able to comply with reg 92 of the Industrial Relations Commission Regulations 2005.   

3. On Tuesday, 20 March 2018, the appellant requested a further three months to comply with reg 92.   

4. The WAIRC has considered the circumstances of this request, including that:   

(a) Regulation 92 requires an appellant to file and serve the documents within 28 days of service of the Commissioner of 

Police’s documents;  

(b) The Commissioner’s documents were filed and served on 1 February 2017;   

(c) The appellant has now had the benefit of meeting with the Deputy Registrar on 14 March 2018 and received an 

explanation of the procedural requirements to comply with reg 92; and 

(d) By his letter of 16 February 2018, Dr Wu said that it would take no longer than a further three months for the 

appellant to comply with reg 92. 

Therefore, the WAIRC –  

1. DIRECTS THAT the appellant is to comply with reg 92 of the Industrial Relations Commission Regulations 

2005 by no later than 4.30 pm on Thursday, 17 May 2018.   

2. ORDERS THAT if the appellant does not comply with reg 92 by 4.30 pm on Thursday, 17 May 2018, the 

appeal be, and is thereby taken to have been withdrawn.   

 (Sgd.)  P E SCOTT, 

 Chief Commissioner, 

[L.S.] For and On behalf of the Western Australian Industrial Relations Commission. 

 
 

2018 WAIRC 00190 

HOSPITAL WORKERS (GOVERNMENT) AWARD NO. 21 OF 1966 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES UNITED VOICE WA 

APPLICANT 

-v- 

THE MINISTER FOR HEALTH IN HIS INCORPORATED CAPACITY UNDER S.7 OF THE 

HOSPITALS AND HEALTH SERVICES ACT 1927 (WA) AS THE HOSPITALS FORMERLY 

COMPRISED IN THE METROPOLITAN HEALTH SERVICES BOARD, THE PEEL HEALTH 

SERVICES BOARD AND THE WA COUNTRY HEALTH SERVICES BOARD, HON. 

MINISTER FOR HEALTH, THE BOARD OF MANAGEMENT SIR CHARLES GAIRDNER 

HOSPITAL AND OTHERS 

RESPONDENTS 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE MONDAY, 16 APRIL 2018 

FILE NO/S APPL 11 OF 2018 

CITATION NO. 2018 WAIRC 00190 

 

Result Application divided 

Representation 

Applicant Ms N Kefford of counsel 

Respondent Mr B Chapman 

 

Order 

This is an application pursuant to s 40 of the Industrial Relations Act 1979 to vary the Hospital Workers (Government) Award No.  

21 of 1966 (the Award) filed on 25 January 2018. 
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Having heard from Ms Kefford for the applicant and Mr Chapman for the respondents, the Commission is satisfied that it is 

appropriate to order that this application be divided, and hereby orders: 

THAT this application be divided into –  

APPL 11A of 2018 being:  all matters related to the adjustment of allowances; and 

APPL 11B of 2018 being:  all matters related to the employers' proposed changes to the area and scope of the 

award.   

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

 
 

2017 WAIRC 00359 

DISPUTE RE BARGAINING 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 

-v- 

COMMISSIONER OF POLICE 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 21 JUNE 2017 

FILE NO. PSAC 13 OF 2017 

CITATION NO. 2017 WAIRC 00359 

 

Result Recommendation issued 

Representation  

Applicant Mr P Hunt and with him Mr C Fordham 

Respondent Mr A Chapple and with him Mr T Clark 

 

Recommendation 

WHEREAS on 2 June 2017 the applicant applied for a conference in accordance with the Industrial Relations Act 1979 in 

connection with enterprise bargaining negotiations for a replacement industrial agreement. The Western Australia Police Industrial 

Agreement 2014 expires on 30 June 2017; 

AND WHEREAS the applicant informed the Arbitrator that the parties have been in discussions regarding the applicant’s log of 

claims and good faith bargaining was formally initiated in accordance with s 42 of the Act on 18 April 2017; 

AND WHEREAS on 12 May 2017 the State Government announced its new Public Sector Wages Policy with immediate effect. 

The Policy limits increases in industrial agreement wages and associated conditions to $1,000 per annum. The applicant informed 

the Arbitrator that following a meeting on 15 May 2017, the applicant sought clarification from the respondent and representatives 

of the State Government as to the implications of the Policy on their negotiations for a replacement industrial agreement. It was 

their expectation that as the Policy took effect in the course of negotiations, previous indications of a 1.5% wage offer would be 

met; 

AND WHEREAS the Arbitrator was further informed that despite seeking clarification of the application of the Policy, as at the 

date of the application to the Arbitrator, none had been provided and no formal offer in relation to the negotiations had been 

received; 

AND WHEREAS at the conference the respondent informed the Arbitrator that it was bound by the Policy and outlined orally, 

terms of the respondent’s offer for a new industrial agreement, confirmed in writing by letter dated 20 June 2017. The offer is in 

accordance with the Policy; 

AND WHEREAS as a result the Arbitrator requested that the parties confer and the applicant to formally consider and respond to 

the respondent’s offer, with the dispute to be progressed at a further conciliation conference; 

AND WHEREAS the Arbitrator was requested to urgently re-list the compulsory conference, as the respondent had become aware 

of a work-to-rule and safety campaign being launched by the applicant, effective from 7.00 am Wednesday, 21 June 2017. The 

terms of the campaign are set out in a media release from the applicant of the same date, a copy of which has been provided to the 

Arbitrator. The work-to-rule and safety campaign refers to not only the respondent’s offer in accordance with the Policy, but also 

two further issues, they being the provision of stab proof ballistic vests for police officers and a commitment to the engagement of 

additional police officers by the State Government; 

AND WHEREAS the respondent informed the Arbitrator that the work-to-rule campaign is premature, given the matters are now 

before the Arbitrator and furthermore, that some aspects of the campaign may impact on community safety, an allegation denied by 

the applicant; 

AND WHEREAS the Arbitrator informed the parties that it intended to make recommendations in relation to the issues presently in 

dispute; 
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NOW THEREFORE, the Arbitrator having regard for the public interest and the interests of the parties directly involved and to 

prevent any further deterioration of industrial relations in respect of the matters in question, pursuant to the powers vested in it by 

the Act, hereby recommends - 

(1) THAT the issues of stab proof ballistic vests for police officers and a commitment to additional police officers be 

progressed with the respondent as separate issues from those forming part of the bargaining dispute for a new industrial 

agreement. 

(2) THAT the applicant and police officers’ members of and those eligible to be members of the applicant cease their work-

to-rule campaign and continue to perform duties in accordance with work practises immediately prior to 21 June 2017. 

(3) THAT the parties resume negotiations and confer in relation to the respondent’s offer of a proposed industrial 

agreement under the auspices of the Arbitrator. 

(4) THAT a further conciliation conference is to proceed as listed on 29 June 2017. 

 (Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00847 

DISPUTE RE BARGAINING 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 

-v- 

COMMISSIONER OF POLICE 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 27 SEPTEMBER 2017 

FILE NO/S PSAC 13 OF 2017 

CITATION NO. 2017 WAIRC 00847 

 

Result Orders and recommendation issued 

Representation 

Applicant Mr P Hunt and with him Ms A Wyllie and Mr R Yates of counsel 

Respondent Mr A Chapple and with him Mr T Clark and Ms Southcott 

 

Orders and Recommendation 

WHEREAS on 21 June 2017 the Arbitrator issued a recommendation to the parties concerning the current enterprise bargaining 

negotiations for a replacement industrial agreement and refers to the recitals to the recommendation so made; 

AND WHEREAS the Arbitrator recommended that the parties resume negotiations and confer in relation to the respondent’s offer 

of a proposed industrial agreement under the auspices of the Arbitrator. The Arbitrator also recommended that the applicant and 

police officers members of and those eligible to be members of the applicant cease their work-to-rule campaign and continue to 

perform duties in accordance with work practices immediately prior to 21 June 2017. The recommendation in relation to the work-

to-rule campaign was not accepted; 

AND WHEREAS whilst the parties have continued to negotiate and confer in relation to a proposed industrial agreement, and 

despite numerous conciliation conferences before the Arbitrator and offers and counter-offers, no agreement has yet been reached. 

The applicant and police officers, members of and those eligible to be members of the applicant, have continued with their work-to-

rule campaign and furthermore, since that time industrial action by the applicant has escalated. In early to mid-July police officers 

commenced issuing cautions instead of fines for minor traffic and liquor offences; are making themselves visible near speed 

cameras by turning on flashing lights and are failing to summons offenders to court until the State Budget is delivered on 

7 September 2017; 

AND WHEREAS on or about 15 August 2017 the applicant and its members have further escalated industrial action in the form of 

police prosecutors declining to request court costs be awarded to the State in prosecutions before magistrate’s courts. The applicant 

has itself estimated and the respondent does not disagree, that the financial losses to the State of the applicant’s current industrial 

action is significant and exceeds $300,000 per day; 

AND WHEREAS at a further conference urgently convened on 27 September 2017, requested by both the applicant and the 

respondent, the Arbitrator was informed that industrial action continues and no agreement has been reached, despite further 

discussions between the parties. Escalated industrial action, in the form of a direction by the applicant to its members on the 

evening of 26 September 2017, to only leave their station or section to attend to emergencies or urgent tasks, took place. This 

action, constituting a clear potential risk to the safety and security of the public, only ceased some hours later, following an order 

from the respondent under reg 401 of the Police Force Regulations 1979 (WA); 
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AND WHEREAS additionally, the applicant informed the Arbitrator that on the night of 26 September 2017, access to the 

respondent’s email system provided to the President and Vice President of the applicant has been removed, thereby preventing 

communications between the applicant and its members during enterprise bargaining;   

AND WHEREAS due to the parties’ failure to reach agreement, and the circumstances of the present industrial action, the 

Arbitrator believes there has been a significant deterioration of industrial relations in respect of the present dispute. Actions by the 

applicant most recently, confirms this opinion; 

AND WHEREAS having heard from the applicant and the respondent the Arbitrator has formed the view that steps need to be 

taken by the Arbitrator to prevent a further deterioration of industrial relations between the parties in respect of the present dispute; 

NOW THEREFORE the Arbitrator having regard for the public interest and the interests of the parties directly involved and to 

enable conciliation or possibly arbitration to resolve the matters in dispute, pursuant to s 44(6)(ba) of the Industrial Relations Act 

1979, hereby – 

(1) ORDERS that the applicant, by its officers, agents and employees, presently engaged in industrial action as defined in s 

7(1) of the Act concerning matters the subject of these proceedings, cease such industrial action by no later than 12 noon, 

Thursday 28 September 2017 and to thereafter refrain from commencing or taking part in any further industrial action as 

defined in s 7(1) of the Act in respect of this matter until this order is revoked. 

(2) ORDERS that the applicant by its officers, agents and employees take all reasonable steps to ensure that all such 

industrial action ceases and police officers resume their normal duties, as performed prior to the commencement of the 

current dispute, in accordance with the terms of par (1) of this order. 

(3)   ORDERS that the respondent immediately reinstate to Messrs Tilbury and Shortland access to its computer and 

communications systems in order that the applicant can undertake its role and functions and subject to cl 43 of the 

Western Australia Police Industrial Agreement 2014, that there be no restrictions, limitations or interference with such 

access.   

(4)    ORDERS that the applicant or the respondent may, on giving 24 hours’ notice to the other, apply to the Arbitrator to vary, 

revoke or otherwise set aside the terms of this order. 

(5)   RECOMMENDS that the parties confer without prejudice and with the assistance of the Arbitrator, as to possible matters 

that may be agreed for arbitration under s 42G of the Act, should the parties agree to that course. For this purpose, a 

further conciliation conference will be convened by the Arbitrator shortly on a date to be fixed.  

 (Sgd.)  S J KENNER, 

 Senior Commissioner, 

[L.S.] Public Service Arbitrator. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement Name/Number Date of 

Registration 

Parties Commissioner Result 

Metropolitan Cemeteries 

Board (Western Australia) 

Cemetery Employees 

Industrial Agreement 2018 

AG 6/2018 

03/28/2018 Metropolitan 

Cemeteries 

Board 

Western Australian 

Municipal, Road Boards, 

Parks and Racecourse 

Employees' Union of 

Workers, Perth 

Commissioner D 

J Matthews 

Agreement 

Registered 

 

PUBLIC SERVICE APPEAL BOARD— 

2017 WAIRC 00874 

APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 31 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MISS DEIRDRE MCQUILLAN 

APPELLANT 

-v- 

DEPARTMENT OF MINES 

RESPONDENT 

CORAM PUBLIC SERVICE APPEAL BOARD 

 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 

 MR G LEE - BOARD MEMBER 

 MS T WILLIAMS - BOARD MEMBER  

DATE TUESDAY, 17 OCTOBER 2017 

FILE NO. PSAB 15 OF 2017 

CITATION NO. 2017 WAIRC 00874 
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Result Direction issued 

Representation  

Appellant In person 

Respondent Mr J Carroll of counsel 

 

Direction 

HAVING heard the appellant on her own behalf and Mr J Carroll of counsel on behalf of the respondent the Appeal Board, 

pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the appellant file and serve on the respondent further and better particulars of her claim by no later than 24 

October 2017. 

(2) THAT the respondent file and serve a notice of answer with full particulars in answer to the herein appeal by no 

later than 14 days from service of the appellant’s further and better particulars of claim. 

(3) THAT each party shall give an informal discovery by request. 

(4) THAT the appeal be listed for hearing for two days on dates to be fixed. 

(5) THAT the parties have liberty to apply on short notice. 

 (Sgd.)  S J KENNER, 

 Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2017 WAIRC 00932 

APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 31 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MISS DEIRDRE MCQUILLAN 

APPELLANT 

-v- 

DEPARTMENT OF MINES 

RESPONDENT 

CORAM PUBLIC SERVICE APPEAL BOARD 

 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 

 MR G LEE - BOARD MEMBER 

 MS T WILLIAMS - BOARD MEMBER 

DATE THURSDAY, 9 NOVEMBER 2017 

FILE NO PSAB 15 OF 2017 

CITATION NO. 2017 WAIRC 00932 

 

Result Order issued 

Representation 

Appellant In person 

Respondent Mr E Fearis of counsel 

 

Order 

HAVING heard the appellant on her own behalf and Mr E Fearis of counsel on behalf of the respondent the Appeal Board, pursuant 

to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

(1) THAT the respondent’s application for summary dismissal filed on 26 October 2017 be and is hereby 

discontinued. 

(2) THAT the appellant be granted leave to amend the relief sought in the notice of appeal by deleting “payment of 

lost income and redundancy” and inserting in lieu thereof “reinstatement without loss”. 

(3) THAT the name of the respondent be amended by deleting the name “Department of Mines” and inserting in 

lieu thereof the name “The Director General of the Department of Mines, Industry Regulation and Safety”. 
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(4) THAT the date for compliance with direction 2 made on 17 October 2017 be and is hereby extended to 5 

December 2017. 

(5) THAT the parties have liberty to apply on short notice. 

 (Sgd.)  S J KENNER, 

 Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2018 WAIRC 00209 

APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 31 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00209 

CORAM : PUBLIC SERVICE APPEAL BOARD 

SENIOR COMMISSIONER S J KENNER- CHAIRMAN 

MR G LEE - BOARD MEMBER 

MS T WILLIAMS - BOARD MEMBER 

HEARD : TUESDAY, 17 OCTOBER 2017, TUESDAY, 30 JANUARY 2018, WEDNESDAY, 

31 JANUARY 2018  

DELIVERED : THURSDAY, 29 MARCH 2018 

FILE NO. : PSAB 15 OF 2017 

BETWEEN : MISS DEIRDRE MCQUILLAN 

Appellant 

AND 

THE DIRECTOR GENERAL OF THE DEPARTMENT OF MINES, INDUSTRY 

REGULATION AND SAFETY 

Respondent 

 

Catchwords : Industrial Law (WA) - Appeal against decision of the respondent to terminate employment - 

Whether appellant was denied procedural fairness - Principles applied - Appeal dismissed 

Legislation : Industrial Relations Act 1979 (WA) 

Result : Appeal dismissed 

Representation: 

Counsel: 

Appellant : In person 

Respondent : Mr E Fearis of counsel 

Solicitors: 

Department : State Solicitor’s Office 

 

Case(s) referred to in reasons: 

Patrick Fels v Department of Agriculture and Food (2010) 90 WAIG 1485 

Raxworthy v The Authority for Intellectually Handicapped Persons (1989) 69 WAIG 2266 

Case(s) also cited: 

Danijel Pantovic v Public Transport Authority of Western Australia (2011) 91 WAIG 2094 

Deborah Harvey v Commissioner for Corrections, Department of Corrective Services [2017] WAIRC 00728 

Krishna Thavarasan v The Water Corporation (2006) 86 WAIG 1434 

Maria Elizabeth Re v The Inspector of Custodial Services (2013) 93 WAIG 1775 

Paul Smith v Director General – Department of Transport (2013) 93 WAIG 60 

Reasons for Decision 

The appeal and brief background 

1 The appellant Ms McQuillan was an employee of the former Department of Mines and Petroleum. She had been employed by 

the Department and its predecessors since August 1985. Ms McQuillan’s most recent position was Assistant Project Officer 

Level 3, which she had held since September 2015.  Ms McQuillan’s position prior to this was as a Relieving Tenure Officer 

Level 4.  Ms McQuillan was removed from this position following earlier disciplinary action. 
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2 In January 2016 breach of discipline allegations were made by the Department against Ms McQuillan. Those allegations led to 

an investigation which found the allegations established. As a result, Ms McQuillan’s employment with the Department 

terminated on 31 July 2017. Ms McQuillan now appeals against the termination of her employment. She maintains she has 

been victimised, intimidated and was a scapegoat because of the behaviour of others.  Ms McQuillan claims she should be 

reinstated without loss. 

Approach to the appeal 

3 Appeals to the Appeal Board of the present kind proceed as a hearing de novo.  The Appeal Board has greater license to 

substitute its own views in relation to the merits of the case, based on the evidence before it.  In cases such as this, in which 

allegations of misconduct are made, the Appeal Board is to be satisfied that the Department has established that the conduct 

complained of occurred: Raxworthy v The Authority for Intellectually Handicapped Persons (1989) 69 WAIG 2266; Patrick 

Fels v Department of Agriculture and Food (2010) 90 WAIG 1485. 

The January 2016 allegations, the investigation and the dismissal 

4 The allegations leading to the dismissal of Ms McQuillan were set out in a letter to her from the Acting Director-General of the 

Department dated 12 January 2016. Three allegations were made and they were: 

(a) That Ms McQuillan applied for jury duty leave for 27 February 2015 and 3 March 2015 to which she was not 

entitled and she did not perform jury duty; did not attend for work on these days; and failed to explain her 

absences; 

(b) That Ms McQuillan, despite written requests on 29 October 2015 and 5 November 2015 and oral requests 

also, failed to return a mobile phone the property of the Department; and 

(c) That Ms McQuillan, over an extended period, failed to respond to lawful and reasonable directions from 

management in relation to the correction of leave requests; to justify numerous absences from work; and to 

correct errors in time sheets and leave in relation to hours of work, as specifically directed by the Director-

General of the Department in October 2015. 

5 In letters of 27 January 2016, 12 February 2016 and 21 March 2016., Ms McQuillan responded to the allegations. In short, she 

denied that she had falsified claims for jury duty; said she had trouble removing personal information from the mobile phone 

but ultimately did not return it; did take appropriate steps to cancel leave applications but was treated disrespectfully by her 

supervisor; did not accept errors were made in her time sheet recording and generally accused her supervisors of intimidating 

behaviour. Ms McQuillan also informed the Department that she had been psychologically unwell, had sought the assistance of 

a psychiatrist and was receiving treatment, including medication. 

6 In February 2016, the Department appointed an investigator to inquire into the allegations against Ms McQuillan. For medical 

reasons, the investigator was not able to interview Ms McQuillan. Because of this and Ms McQuillan’s then medical condition, 

the disciplinary action was suspended as Ms McQuillan was deemed unfit for work from March 2016 until February 2017. 

Following a medical assessment directed by the Department, in January 2017 Ms McQuillan was deemed fit to return to work 

on a graduated basis, which she did on 13 February 2017.  Ms McQuillan was also informed that the medical assessment 

considered her fit to participate in the disciplinary process previously suspended, which resumed at the same time. Despite the 

medical assessment, Ms McQuillan declined to participate further in the disciplinary investigation.  She was informed that it 

would continue based on the material obtained by the investigator. 

7 In an Investigation Report of 10 May 2017, it was found that the disciplinary breaches alleged against Ms McQuillan had been 

established. 

8 By letter of 31 May 2017, the Director-General of the Department provided a copy of the Investigation Report to 

Ms McQuillan. She was informed that in view of the findings and the previous disciplinary action, some of which related to 

similar conduct, the Department proposed to terminate Ms McQuillan’s employment. Ms McQuillan responded by letter of 

23 June 2017. She did not explain her conduct in relation to the allegations and disputed the findings of the investigator. 

Ms McQuillan refused to acknowledge any shortcomings. Having considered Ms McQuillan’s response, the Department 

dismissed her by letter of 10 July 2017. 

9 We will consider each of the allegations in turn. Before doing so, we will briefly outline the prior disciplinary issues with 

Ms McQuillan, as they formed part of the Department’s consideration in its decision to terminate Ms McQuillan’s 

employment. 

Prior disciplinary history 

10 As noted at the outset of these reasons, Ms McQuillan had prior disciplinary actions taken against her by the Department. The 

first related to disciplinary action resulting from her improper use of a corporate credit card. Following an investigation which 

established the allegations, the Department initially proposed to terminate Ms McQuillan’s employment due to the seriousness 

of the conduct. However, given Ms McQuillan’s admissions, her remorse and her preparedness to undergo performance 

management, training and counselling, by letter of 3 September 2015, the Director-General imposed a penalty of a demotion to 

a Level 3 position. In addition, the Director-General required a commitment from Ms McQuillan to comply with all 

Departmental policies and procedures and undergo relevant training in relation to the Department’s Code of Conduct. 

11 The second action also occurred in 2015. This related to numerous failures by Ms McQuillan to properly record her hours of 

work in the Department’s timesheets and to properly record leave. In response to Ms McQuillan’s further commitment to 

comply with the Department’s policies and procedures, by letter dated 2 October 2015, Ms McQuillan was issued with a 

formal warning and was directed by the Director-General to rectify the relevant errors and make the necessary adjustments in 

relation to her records of hours of work and leave.  Ms McQuillan was also informed by the Director-General at that time, 

should there be other instances of the same conduct brought to his attention, they would be treated as disciplinary matters. 
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12 These matters were also the subject of evidence from the Department’s General Manager of Human Resources, Ms Haasnoot. 

Ms Haasnoot testified that prior to and at the time of the disciplinary matters being dealt with, it had become apparent that 

Ms McQuillan had developed a poor relationship with her managers and supervisors. According to Ms Haasnoot, 

Ms McQuillan demonstrated a lack of cooperation in complying with requests and following directions in the workplace. It 

seems on the evidence, dealt with below, that this pattern of workplace behaviour continued. 

    

Falsification of leave requests 

13 Evidence from the Department on this issue was from Mr Diss, Ms McQuillan’s then team leader (supervisor) in the Minerals 

Titles division of the respondent.  Mr Diss became Ms McQuillan’s supervisor from about May 2015. Her prior supervisor was 

a Mr Dawson. Mr Diss described his supervision of Ms McQuillan as “an ongoing battle”: ts 36. The evidence of Mr Diss was 

that Ms McQuillan would constantly challenge her managers and supervisors and was very difficult and disruptive in the 

workplace. Mr Diss said that it took some time for Ms McQuillan to even agree to sign the Department’s code of conduct; her 

attendance record was poor and he would often not know if Ms McQuillan was going to attend for work at all. She was 

regularly late. Ms McQuillan made numerous applications for leave when she had no entitlement to paid leave. 

14 In relation to the jury duty issue, Mr Diss testified that the two dates in question were 27 February 2015 and 3 March 2015. A 

copy of Ms McQuillan’s timesheet for the period 27 February 2015 to 26 March 2015 (exhibit R32) showed that 

Ms McQuillan claimed jury duty leave for these two days. The timesheet was signed by Ms McQuillan. In an email from 

Mr Diss to Ms McQuillan of 29 September 2015 (exhibit R33) he informed her that he had undertaken a review of her 

timesheets and leave application record. One item mentioned in the email was Ms McQuillan’s claim that she was on jury duty 

on 27 February 2015 and 3 March 2015. Mr Diss requested Ms McQuillan provide him with a “Certificate of Attendance” 

from the Jury Services Section of the Sheriff’s Office. Mr Diss said that his predecessor as Ms McQuillan’s supervisor, 

Mr Dawson, had also sought proof from her that she had attended jury duty on Friday, 27 February 2015. None had been 

forthcoming. Mr Diss was following up on this.   

15 Mr Diss testified that despite his request, Ms McQuillan did not furnish proof she had attended jury duty on this occasion. 

According to Mr Diss, a long time after this, Ms McQuillan sought to reverse the application for jury duty. Mr Diss also said 

that he provided relevant information to the investigator Mr Baskwell, for his investigation, in relation to Ms McQuillan’s 

leave discrepancies as requested.  Ms McQuillan maintained that for 27 February 2015, she was initially summoned for jury 

duty. She could not find a copy of the summons and no evidence to confirm she undertook jury duty was given to Mr Dawson. 

It seems that in a later response to the investigator, Ms McQuillan claimed that she was not summoned for jury duty on 

27 February 2015, rather, she sought “witness leave” for this day. She had sought a violence restraining order against her 

former husband. Because of this, she considered she was entitled to leave. It was that matter that was being dealt with in court 

on 27 February 2015. 

16 In her evidence, Ms McQuillan said that she did receive a summons for jury duty on 3 March 2015 which was dated 

28 January 2015. She could not be sure when she received it. Her evidence was that she had moved from her then property 

where she was on the electoral roll, in about August 2012 and had mail redirected. Once she received the summons for jury 

duty on 3 March 2015, Ms McQuillan said that she applied for jury duty leave. She agreed that she probably applied for this 

leave on about 17 February 2015. By letter of 20 February 2015, from the Sheriff’s Office, Ms McQuillan was informed that 

she was no longer required to attend for jury duty on 3 March 2015.  Ms McQuillan maintained that she did not receive this 

letter, despite it bearing the same address as the summons, which was dated 28 January 2015, which she did receive. 

Ms McQuillan testified that she attended court on 3 March 2015 and was told that she was not required. She thought that 

because she had applied for jury duty leave, she could have the day off and did not go to work, despite not performing any jury 

duty. 

17 As to the receipt of mail, Ms McQuillan testified that she had mail redirected. No evidence was produced to confirm this, apart 

from a sticker on a document tendered in evidence that referred to Ms McQuillan’s son. Ms McQuillan suggested that despite 

this, Australia Post will use whatever mail redirection sticker they have on the day, irrespective of the name of the addressee.  

Ms McQuillan still maintained her denial of the receipt of the letter from the Sheriff’s Office, cancelling the summons to jury 

duty on 3 March 2015. 

18 In relation to these events, Ms McQuillan did not dispute that on or about 27 February 2015 she spoke to another employee of 

the Department, a Ms McKay, regarding “options for taking leave to deal with a private legal matter”: ts 89. She also did not 

dispute that Ms McKay advised her that the only option in her circumstances, was to take unpaid leave. Ms McQuillan 

accepted that she did not go to work on either 27 February 2015 or 3 March 2015. She also accepted that she made a backdated 

jury duty application for 27 February 2015 on 23 April 2015. This was later cancelled on 7 January 2016. Ms McQuillan also 

agreed that despite not attending for jury duty on 3 March 2015, she never cancelled her jury duty leave request for this day. 

Ms McQuillan also maintained that even though she did not sit as a juror, she was still able to take these days as leave because 

“it was part of the award”: ts 92. 

19 Evidence of the Department’s records in relation to Ms McQuillan making the jury duty leave application on 23 April 2015 

and its subsequent cancellation on 7 January 2016 was from Ms Barrow, the Department’s Manager Employee Benefits and 

Human Resource Systems. A copy of the relevant record was exhibit R43. Also, tendered as exhibit R42, was a copy of an 

email dated 26 February 2016 from Ms Barrow to the investigator Mr Baskwell, setting out various leave applications made by 

Ms McQuillan, when they were submitted and when they were approved. Ms Barrow also confirmed that no leave without pay 

applications from Ms McQuillan were on the Department’s HR system for the period February and March 2015. As for the 

absence on 3 March 2015, Ms McQuillan did receive a summons for jury duty addressed to her. The subsequent letter of 

20 February 2015 was sent to the same address as the summons.   
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20 We do not find Ms McQuillan’s explanation in relation to the Australia Post redirection stickers as being credible. We find it 

difficult to accept that Australia Post would be cavalier with addressees of mail they are responsible to deliver.  We consider it 

more likely that the letter was received as with the summons. Despite this however, on attending for jury duty on 3 March 

2015, Ms McQuillan was told that she was no longer required. She did not go to work that day and took the day off. On 

27 February 2015, she was informed by a colleague that the only option was to take leave without pay. Ms McQuillan was paid 

for this time as evidenced in her pay records. Plainly Ms McQuillan had no entitlement to be paid for jury duty when she did 

not sit as a juror.  It defies common sense to think that one would be entitled to paid leave in those circumstances.   

21 As to the absence on 27 February 2015 again, purportedly for jury duty leave, on that day Ms McQuillan had a personal legal 

matter to attend to, that being a violence restraining order application. It was clearly that matter that she attended court for on 

that day. Despite this, and in the context of the discussion with her work colleague prior to taking the day off on 27 February 

2015 and being told the only option was leave without pay, Ms McQuillan made an application for jury duty leave on 23 April 

2015. 

22 On both occasions, Ms McQuillan took paid leave to which she was not entitled and she later attempted to explain away her 

conduct. We accept that she may have been somewhat confused in her changes of explanation to the investigator, for the 

absences. However, on both occasions, in particular on 27 February 2015, when no jury duty summons was produced and the 

real reason for Ms McQuillan’s absence from work was to attend to a personal legal matter, in taking leave that she was plainly 

not entitled to Ms McQuillan was in breach of the Department’s code of conduct and her contract of employment.  

Ms McQuillan knowingly took the benefit of paid leave to which she was not entitled. Also, Ms McQuillan failed to respond to 

Mr Diss’ reasonable and lawful requests for her to substantiate her absences on both occasions. His approach to Ms McQuillan 

was proper and respectful. There was no evidence of intimidation or harassment. Mr Diss was simply doing his job.  

Refusal to return mobile phone 

23 Evidence as to this matter on behalf of the Department was primarily from Mr Wilde, the Acting General Manager Titles 

Compliance. At the material time, Mr Wilde had managerial responsibility for both Mr Diss and Ms McQuillan in 2015. In an 

overall sense, Mr Wilde, as with other witnesses for the Department, described Ms McQuillan as difficult to manage and an 

employee who did not take well to instructions from her supervisors and who could be obstructive.   

24 When Ms McQuillan was in the position of Relieving Tenure Officer, she had the use of a mobile phone for work purposes. 

On Ms McQuillan’s demotion to the Assistant Project Officer position in September 2015, she no longer had a mobile phone 

allocation as one was not required to perform her duties. On 29 October 2015, Mr Wilde sent an email to Ms McQuillan 

requesting that the mobile phone be returned.  Mr Wilde said he received no response. As a result, the next day on 30 October 

2015, Mr Wilde went to see Ms McQuillan and asked her to return the mobile phone. In the conversation, Ms McQuillan 

informed Mr Wilde that she had some personal information on the phone and this was not easy remove. In response, Mr Wilde 

informed her that if that was the case then the IT staff of the Department could help her. Mr Wilde requested that the mobile 

phone be returned on the following Monday. His evidence was that his tone was polite. Other staff were in the vicinity. They 

included Mr Diss and a Ms Melia. 

25 Despite Mr Wilde’s further request, the phone was not returned. On 5 November 2015, Mr Wilde again sent Ms McQuillan an 

email advising that as she had not responded to his prior requests to return the mobile phone, he would be taking steps the next 

day, Friday, 6 November, to have the phone disabled and have the service moved to a different SIM card to protect the 

Department’s asset. As far as Mr Wilde was aware, the mobile phone was not returned to the Department by Ms McQuillan. It 

seemed on the evidence however, that on the urging of a friend, Ms McQuillan finally returned the mobile phone on 11 May 

2017, some 18 months later.   

26 Ms McQuillan did not deny the contentions put by the Department or the various failures to respond to Mr Wilde’s requests for 

her to return the Department’s property. However, Ms McQuillan did allege that on the occasion Mr Wilde spoke to her on 

30 October 2015, she felt threatened. No report of this was made to the Department at the time. Mr Wilde said that he was 

respectful in his conversation with Ms McQuillan. 

27 As mentioned, Mr Diss was present at the time of the exchange between Ms McQuillan and Mr Wilde on this occasion. He 

testified that he was aware that Ms McQuillan had a mobile phone that was not required for her position and despite repeated 

requests, she did not return it. Mr Diss said that at one point he did hear voices raised between both Ms McQuillan and 

Mr Wilde. Mr Wilde then walked away. Mr Diss also gave evidence that he saw Ms McQuillan speak to another employee 

Ms Melia, but he did not hear what was said. He did see Ms Melia raise her hands in the air and she “stormed off”: ts 42. 

Mr Diss was later made aware that Ms Melia had then spoken to Mr Wilde in his office after this incident. We accept that Mr 

Wilde may have become frustrated in this exchange with Ms McQuillan. 

28 In relation to this latter event, Mr Wilde recorded in an email to Ms Haasnoot of 30 October 2015 (exhibit R40), not only the 

continued failure of Ms McQuillan to return the mobile phone and her failure to respond to requests to do so, but also the 

interaction between her and Ms Melia referred to above. In the email, Mr Wilde recorded Ms Melia coming to see him and 

apologising for her outburst.  Mr Wilde further recorded that Ms Melia was shaking and upset and she informed him that 

Ms McQuillan had tried to get her to agree that Mr Wilde had threatened her. Ms Melia requested to be moved to another 

location away from Ms McQuillan.  When this was put to her, Ms McQuillan did not deny that she spoke to Ms Melia as 

contended. She did ask her to confirm that Mr Wilde had threatened her. Ms McQuillan also confirmed that Ms Melia was 

upset and later moved her work location away from Ms McQuillan. 

29 We are satisfied that the Department has established its contentions in relation to this allegation, much of which is not disputed 

in any event. Whilst as we have said, we accept that Mr Wilde may have become somewhat frustrated in his dealings with Ms 

McQuillan, we are not satisfied of anything further than that. What this incident demonstrates however, is how Ms McQuillan, 

by her conduct and behaviour, turned what should have been a normal workplace interaction, over a relatively minor matter, 

into an entirely unnecessary and disruptive confrontation with not only her supervisor but also a co-worker. The conduct and 

attitude displayed by Ms McQuillan on this occasion, was an example of the overall description of Ms McQuillan in the 

workplace, by her supervisors and managers. 
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Failure to follow lawful and reasonable directions 

30 The third and final allegation against Ms McQuillan related to an extensive history of her failing to follow directions from her 

supervisors to correct leave requests and timesheet errors and to explain numerous unauthorised absences from work. As a part 

of this allegation, it was specifically contended that Ms McQuillan failed to comply with directions by the then Director-

General of the Department in October 2015, following the earlier disciplinary matters. 

31 As we have already mentioned, Mr Diss, not long after he took over as Ms McQuillan’s supervisor, performed an audit of her 

timesheets and leave records. The result of Mr Diss’ audit was set out in two emails to Ms McQuillan.  The first was dated 

29 September 2015 (exhibit R33) and the second was dated 27 October 2015 (exhibit R34). Exhibit R33 records that from an 

analysis of Ms McQuillan’s timesheets compared to the Department’s HR management system, there were 21 occasions over 

the period 1 May 2015 to 4 September 2015, where Ms McQuillan was absent where no paid annual leave was available, 

despite repeated applications being made by her for annual leave. It also recorded 16 occasions between 9 March 2015 and 

12 August 2015, where Ms McQuillan had been absent from work without authority as no leave applications were made and 

approved. In addition, exhibit R33 records three occasions where Ms McQuillan purported to take trade union training leave, 

without prior approval.     

32 As to exhibit R33, Mr Diss testified that not only were Ms McQuillan’s timesheets received regularly late, they contained 

numerous instances where she was absent from the workplace, while still being paid, without an appropriate leave approval in 

place. On the dates set out in the email of 29 September 2015, on some occasions Ms McQuillan was away from the workplace 

for the whole day or a half day, with no leave available to cover leave applications made by her. Many other occasions 

involved absences of shorter durations over some hours. Mr Diss understood that most, if not all, of the unauthorised absences, 

were not ultimately addressed by Ms McQuillan. 

33 In relation to trade union training leave, Mr Diss said that he understood that under the relevant award, an employee had to 

give four weeks’ notice to access such leave. This did not occur. Also, Mr Diss testified that he asked Ms McQuillan to provide 

some proof that she had been on trade union training leave on the dates alleged. Mr Diss said that despite this request, no 

evidence was provided by Ms McQuillan that she attended trade union training on these days.  Whilst the request for trade 

union training leave for 28 July 2015 was subsequently cancelled by Ms McQuillan, this was not the case for the leave claimed 

on 18 August 2015 and 29 July 2015. It was Ms McQuillan’s evidence that she simply could not remember what trade union 

training she undertook and could provide no evidence to support it. She did say however, that she may have been to the Union 

to discuss the prior disciplinary action. 

34 In relation to exhibit R34 regarding leave applications, it was Mr Diss’ evidence that again, no response was received from 

Ms McQuillan despite his request to rectify the leave requests and to apply for leave without pay. Also, in relation to this 

matter, reference was made in exhibit R34, for Ms McQuillan to contact the Department’s HR staff to calculate repayments 

required to be made by her for the time she was absent from work when she had no paid leave available. There was no 

evidence that this occurred either. 

35 Additionally, Mr Diss said that he discovered that Ms McQuillan was absent without approval on 20 November 2015 and 

25 November 2015, to attend internal training courses. He said that on 27 November 2015, he raised these matters with 

Ms McQuillan in an email and requested an explanation. A copy of the email was exhibit R35. Mr Diss was concerned that on 

these occasions, no one knew where Ms McQuillan was. He also said that although the courses finished at 2:45pm, 

Ms McQuillan’s normal finish time was 3:30pm and no one knew where she had gone after the completion of the course. 

Mr Diss also noticed that Ms McQuillan was attending a funeral and a “domestic violence march” on that same day, 

27 November 2015 and no prior approval had been sought. Mr Diss’ evidence also was that when he tried to speak to 

Ms McQuillan about these various matters, she either avoided him completely, or when he did speak with her, the responses he 

received were unclear and confusing. 

36 As to the various requests to Ms McQuillan to correct errors and omissions and to apply for leave without pay for absences 

from the workplace, Ms McQuillan thought she may have responded to some of them. Ms McQuillan also accepted that she 

frequently absented herself from work without telling Mr Diss or Mr Wilde and she often came to work late. She said that she 

was not well at the time. 

37 From the evidence in relation to these various matters, we are satisfied that the allegations by the Department are made out. It 

is the case that Ms McQuillan had numerous and repeated absences from work without approval or explanation.  Reasonable 

and legitimate requests for her to explain and rectify records were either ignored or partially but inadequately responded to. It 

was almost as if Ms McQuillan came and went from the workplace as she pleased and did not consider that she had to account 

for her presence or absence to her supervisors. It seemed Ms McQuillan felt aggrieved by her demotion in September 2015, 

and may have harboured ill feeling towards her employer as a result. However, as part of the previous disciplinary process, she 

accepted the error of her ways and undertook to the Director-General to be compliant with her obligations in the future. An 

employee has obligations under their contract of employment to their employer. Whilst we also accept that towards the end of 

2015 Ms McQuillan may have started to become unwell as she said, it was not open to her to largely ignore Mr Diss and 

Mr Wilde. She was their subordinate and was required, like all other employees, to be cooperative with them in their 

management of the workplace. 

    

Procedural fairness 

38 One further matter requires consideration. Due to concerns by the Department about Ms McQuillan’s state of mental health, on 

15 March 2016 she was referred for a medical assessment by Dr Ozanne, a consultant occupational physician.  The assessment 

took place on 18 March 2016. Dr Ozanne assessed Ms McQuillan as not fit for work, nor to participate further in the 

disciplinary process. Ms McQuillan proceeded on leave. She was assessed on two further occasions in 2016. Ms McQuillan 

was finally assessed as fit to return to work on a graduated return to work program in January 2017. In his report of 30 January 

2017, Dr Ozanne also concluded that Ms McQuillan was fit to resume participation in the disciplinary process. 
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39 In a letter of 3 February 2017, Ms McQuillan was informed of her return to work on a graduated return to work programme. 

The letter also informed her that the disciplinary process, which had previously been suspended in March 2016, would resume. 

Ms McQuillan gradually increased her work hours over some weeks. In relation to the disciplinary process, as earlier 

mentioned, Ms McQuillan was contacted by Mr Baskwell. She was invited to but choose not to participate any further. 

40 Ms McQuillan complained that at the same time as the return to work process was underway, the disciplinary process was also 

resuming. She seemed to conflate the two processes, which were clearly separate and distinct. These matters were touched on 

in the evidence of Mr Bullen, the Department’s General Manager Resource Access who was previously the General Manager 

of the Tenure and Native Title Branch, responsible for Ms McQuillan’s then area. Mr Bullen referred to Ms McQuillan as 

raising the disciplinary action in meetings to discuss her return to work progress. He said that he explained to her the issues 

were separate and would proceed independent of one another. 

41 I am not persuaded that there was any unfairness in the process adopted by the Department. Ms McQuillan was given very 

considerable time away from work to recover her health. The disciplinary process was suspended and not resumed, until she 

was assessed on medical evidence, as being fit to return to work and further participate. The return to work and disciplinary 

processes were quite separate, both in point of time and purpose. Ms McQuillan was given every reasonable opportunity to 

take part in the disciplinary process. She was provided all relevant material and a copy of the Investigation Report. We do not 

consider that the Department’s approach in these matters was other than procedurally fair. 

Conclusions 

42 Having regard to the evidence before the Appeal Board, we are satisfied that the Department has established the disciplinary 

allegations against Ms McQuillan. The disciplinary matter the subject of this decision was not the first involving 

Ms McQuillan. In fact, it was the third set of disciplinary allegations in the space of two years or so. We are not persuaded that 

Ms McQuillan has established that the termination of her employment was such that the Appeal Board should interfere and 

adjust the Department’s decision. 

43 Accordingly, the appeal must be dismissed. 
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APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 31 JULY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MISS DEIRDRE MCQUILLAN 

APPELLANT 

-v- 

THE DIRECTOR GENERAL OF THE DEPARTMENT OF MINES, INDUSTRY REGULATION 

AND SAFETY 

RESPONDENT 

CORAM PUBLIC SERVICE APPEAL BOARD 

 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 

MR G LEE - BOARD MEMBER 

MS T WILLIAMS - BOARD MEMBER 

DATE THURSDAY, 29 MARCH 2018 

FILE NO PSAB 15 OF 2017 

CITATION NO. 2018 WAIRC 00210 

 

Result Appeal dismissed 

Representation 

Appellant In person 

Respondent Mr E Fearis of counsel 

 

Order 

HAVING heard the appellant on her own behalf and Mr E Fearis of counsel on behalf of the respondent the Appeal Board, pursuant 

to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders – 

THAT the appeal be and is hereby dismissed. 

 (Sgd.)  S J KENNER, 

 Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal board. 
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EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Notation of— 

The following were matters before the Commission under the Employment Dispute Resolution Act 2008. 

 

Application 

Number 

Award, order or 

industrial 

agreement varied 

Parties Commissioner Matter Dates Result 

APPL 60/2016 N/A N/A Matthews C Request for 

mediation 

16/11/2016 Concluded 

APPL 63/2017 N/A N/A Matthews C Request for 

mediation 

09/06/2017 Concluded 

APPL 22/2017 N/A N/A Matthews C Request for 

mediation 

N/A Concluded 

APPL 21/2017 N/A N/A Matthews C Request for 

mediation 

N/A Concluded 

APPL 64/2016 N/A N/A Emmanuel C Request for 

mediation 

N/A Concluded 
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CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2017 WAIRC 00983 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES NAM THANH NGUYEN 
APPELLANT 

-and- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE TUESDAY, 5 DECEMBER 2017 
FILE NO/S FBA 15 OF 2017 
CITATION NO. 2017 WAIRC 00983 
 

Result Order issued 
 

Order 
WHEREAS the appellant informed the Full Bench by email dated 29 November 2017 that the appellant requires an extension of 
time until close of business on Tuesday, 5 December 2017 to file the appeal books; 
NOW THEREFORE the Full Bench, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders 
that — 

The appellant lodge and serve the appeal books in FBA 15 of 2017 by close of business on Tuesday, 5 December 2017. 

By the Full Bench 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
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2018 WAIRC 00285 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES NAM THANH NGUYEN 
APPELLANT 

-and- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE MONDAY, 7 MAY 2018 
FILE NO/S FBA 15 OF 2017 
CITATION NO. 2018 WAIRC 00285 
 

Result Appeal discontinued 
 

Order 
WHEREAS on 7 November 2017, the appellant filed a notice of appeal to the Full Bench; and 
WHEREAS on 1 May 2018, the appellant informed the Commission by email that he wishes to discontinue the appeal; 
NOW THEREFORE, the Full Bench pursuant to the powers conferred on it under the Industrial Relations Act 1979 and reg 103A 
of the Industrial Relations Commission Regulations 2005, hereby orders — 

THAT the appeal be and is hereby discontinued by leave. 
By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

CANCELLATION OF—Awards/Agreements/Respondents—Under 
Section 47— 

2018 WAIRC 00296 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM  
DATE THURSDAY, 10 MAY 2018 
FILE NO/S APPL 25 OF 2018 
CITATION NO. 2018 WAIRC 00296 
 

Result Industrial agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 22 November 2017; 
(b) on the Commission’s website on 1 November 2017; 
(c) to The Shop, Distributive and Allied Employees’ Association of Western Australia on 1 November 2017; 
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(d) to Elders Limited on 9 March 2018; 
(e) to Goodman Fielder Consumer Foods Pty Ltd trading as Goodman Fielder on 16 March 2018; and 
(f) to Inghams Enterprises Pty Limited on 9 April 2018 

inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.  The other employers 
were not contacted because they appeared to be no longer operating.   
A number of the organisations listed above advised that they had no objection to the cancellation of the industrial agreements that 
related to them. 
As of 10 May 2018, the Commission has received no objections to the cancellation of the industrial agreements. 
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Arthur Yates and Co Limited Canning Vale Western Australia Site Agreement, AG 86 of 1994 
2. Atkins Carlyle Ltd (Belmont Warehouses) Enterprise Agreement 1995, AG 89 of 1995 
3. Australian Wool Handlers (Albany) Enterprise Agreement, 2000, AG 240 of 2000 
4. Australian Wool Handlers (Spearwood) Enterprise Agreement, 1998, AG 145 of 2000 
5. Broadway Fresh and SDA Agreement 2003, AG 230 of 2003 
6. Bunnings Forest Products Pty Ltd Storepersons Enterprise Agreement 1996, AG 300 of 1996 
7. Bunnings (Non Warehouse Stores)/SDA Agreement 2002, AG 10 of 2003 
8. City Gems Perth and SDA Agreement 2003, AG 229 of 2003 
9. Coles Distribution Centre Enterprise Agreement 1994, No. AG 38 of 1995 
10. Coles Variety City Store Rostering Agreement 1993, AG 68 of 1993 
11. Coles Myer Logistics Pty. Ltd. Myer Distribution Centre Carousel Road Cannington Site Agreement 1999, AG 63 of 

1999 
12. Dewsons Cooloongup and SDA Agreement 2004, AG 103 of 2004 
13. Dyson’s Packaging Pty Ltd Enterprise Agreement 1995, No. AG 212 of 1995 
14. Elders Limited (Spearwood Wool Store) Enterprise Agreement 1995, No. AG 235 of 1995 
15. Elders Limited (Spearwood Wool Store) Enterprise Agreement 1996, No. AG 332 of 1996 
16. FAL and SDA Enterprise Agreement 1994, AG 178 of 1994 
17. Feeding Frenzy Perth and SDA Agreement 2003, AG 231 of 2003 
18. Fish Feast Canning Vale SDA Agreement 2003, AG 57 of 2004 
19. Fish Feast Gosnells SDA Agreement 2002, AG 14 of 2003 
20. Fish Feast Greenmount SDA Agreement 2002, AG 12 of 2003 
21. Fish Feast Halls Head SDA Agreement 2003, AG 51 of 2004 
22. Fish Feast Joondalup SDA Agreement 2002, AG 13 of 2003 
23. Fish Feast Kardinya SDA Agreement 2002, AG 11 of 2003 
24. Fish Feast Kelmscott SDA Agreement 2002, AG 17 of 2003 
25. Fish Feast Lathlain SDA Agreement 2002, AG 15 of 2003 
26. Fish Feast Malaga SDA Agreement 2003, AG 56 of 2004 
27. Fish Feast Maylands SDA Agreement 2002, AG 16 of 2003 
28. Goodman Fielder Consumer Foods (Canningvale) Enterprise Agreement 2004/2005, AG 85 of 2004 
29. Gordon & Gotch Limited Enterprise Bargaining Agreement 1996, AG 35 of 1996 
30. Gordon & Gotch Limited Enterprise Bargaining Agreement 1997, No. AG 43 of 1997.   
31. Inghams Enterprise Storemen’s Agreement 1994, AG 22 of 1994 
32. Inghams Enterprises Pty Ltd Distribution Enterprise Bargaining Agreement 2000, AG 268 of 2000 
33. Inghams Enterprises (Telesales) Enterprise Bargaining Agreement 2003, AG 90 of 2003 
34. Kebab Company – Joondalup Perth and SDA Agreement 2003, AG 232 of 2003 
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INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00265 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION :  
CORAM : INDUSTRIAL MAGISTRATE M FLYNN 
HEARD : WEDNESDAY, 1 NOVEMBER 2017, THURSDAY, 2 NOVEMBER 2017 
DELIVERED : THURSDAY, 26 APRIL 2018 
FILE NO. : M 44 OF 2017 
BETWEEN : VANESSA EDEL D'CRUZ, DEPARTMENT OF COMMERCE 

CLAIMANT 
AND 
SHAUN HOGAN 

FIRST RESPONDENT 
TERRI HOGAN 

SECOND RESPONDENT 
 

CatchWords : Alleged breach of Building Trades (Construction) Award 1987 – Clause 41 rates of pay – 
Clause 13 paid rostered days off – arrangement to defer paid rostered day off - Clause 22 
annual leave – Clause 15 overtime – Employer sets off alleged cash payment to employee 
against award entitlement – Employer alleges employee wrongfully absent and deducts 
amounts from award entitlements  

Legislation : Vocational Education and Training Act 1996 (WA) 
Industrial Relations Act 1979 (WA) 
Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) 
Industrial Relations (General) Regulations 2015 

Instrument : Building Trades (Construction) Award 1987 
Result : Judgement for the Claimant 
Case(s) referred to 
in reasons  : McShane v Image Bollards Pty Ltd [2011] FMCA 215 
    Palace Tandoori Indian Restaurant Pty Ltd & Anor [2012] FMCA 258 
    Linkhill Pty Ltd v Director, Office of the Fair Work Building 
    Industry Inspectorate [2015] FCAFC 99 
     James Turner Roofing Pty Ltd v Peters [2003] WASCA 28 

Young v Queensland Trustees Ltd [1956] HCA 51 
Barber v Carrier Air Conditioning Pty Ltd [2004] VSC 475  

Representation: 
Claimant : Mr D. Anderson as instructed by the State Solicitor of Western Australia 
First Respondent : No appearance  
Second Respondent : In person 
 

REASONS FOR DECISION 
1 Mr Martin Hlavaty started work on 14 August 2012 as an apprentice plumber and gas fitter. He was employed by Mr Shaun 

Hogan (the First Respondent) and Mrs Terri Hogan (the Second Respondent) (together, ‘the Respondents’) in a business 
trading as ‘Parkerville Plumbing and Gas Fitting’. His employment was subject to the Vocational Education and Training Act 
1996 (WA) and the Building Trades (Construction) Award 1987 (the Award). On 21 August 2014 Mr Hlavaty informed Mr 
Hogan that he wished to resign with effect as soon as practicable. On 22 August 2014, he wrote to the Respondents confirming 
his resignation and stating his intention to finish work on 25 August 2014 which, in fact, occurred. 

2 Ms Vanessa D’Cruz (the Claimant) is an industrial inspector under the Industrial Relations Act 1979 (WA) (IR Act). An 
industrial inspector may apply to this court for the enforcement of a provision of an award where it is alleged that an employer 
has contravened or failed to comply with the award: s 83(1) IR Act. In such proceedings the court may, if the contravention or 
failure to comply is proved, issue a caution or impose a penalty or dismiss the application: s 83(4) IR Act. Further, if in such 
proceedings it appears to the court that an employee has not been paid an amount which the employee was entitled under an 
award, the court must order that the employer pay the employee the amount which has been underpaid: s 83A(1) IR Act. 

3 Ms D’Cruz alleges that, in the employment of Mr Hlavaty, the Respondents have failed to comply with the following 
provisions of the Award: 

• Clause 41 on rates of pay; underpayment alleged to be $1,126.51; 
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• Clause 13 on paid rostered days off; underpayment alleged to be $1,276.89; 
• Clause 22 on annual leave; underpayment alleged to be $2,397.66; 

• Clause 15 on overtime; underpayment alleged to be $1,713.69. 
It is convenient to identify the issues that arise for determination in this case by reference to each of the above clauses of the 
Award. This is undertaken below at paragraphs 5 – 15. 

4 The court is not bound by any rules of evidence or procedure and may inform itself on any matter and in any manner as it 
thinks fit: Industrial Magistrates Courts (General Jurisdiction) Regulations 2005, Reg 35(4). Although the court is not bound 
by rules of evidence, it remains necessary for the Claimant to prove the claims made on the balance of probabilities and the 
court will only act on evidence having rational probative force: McShane v Image Bollards Pty Ltd [2011] FMCA 215 [7]. 
The First Respondent did not appear at the trial. There is evidence (exhibit 1) that he has suffered from a serious medical 
condition for the past three years and that the condition prevents him from participating in the trial of these proceedings. He 
did not seek an adjournment of the trial and the Claimant did not seek judgment in default of his appearance. His illness did not 
prevent him from preparing a substantial witness statement that was signed by him on 1 November 2017 (exhibit 8). The 
Claimant’s case and evidence against him and the Second Respondent are identical. The expedient course has been to consider 
the case against the First Respondent on the basis of all of the evidence adduced at the trial, including his witness statement. 
Where there is a dispute about a significant fact, I have noted that the weight to be accorded to the witness statement of the 
First Respondent must reflect the fact that he was unavailable for cross-examination at the trial. 

Clause 41 on rates of pay: was there a cash payment of the tool allowance? 
5 The Claimant alleges and the Respondents admit that, compared to the weekly wage provided for in cl 8(2) and cl 41(1) of the 

Award and the weekly industry and tool allowance provided for in cl 8(3), (6) and cl 41(1)(d) of the Award, there was an 
underpayment to Mr Hlavaty in each of 100 weeks between 14 August 2012 and 16 August 2014. The admitted contravention 
reflected the fact that the Respondents: 

• In the period between 14 August 2012 and 6 July 2013, did not make a weekly payment of a tool allowance in the 
amount of $25.10 as required by cl 8(6) of the Award ($1,079.30); and 

• Made arithmetic errors when converting the weekly rates provided by the Award to an hourly rate and when 
‘rounding’. 

The Respondents case in answer to this part of the claim is to admit a failure to comply with cl 41 in each of 100 weeks 
between 14 August 2012 and 16 August 2014 but to allege that a substantial portion of the resulting underpayment (being the 
weekly tool allowance payable from August 2012 – July 2013) was remedied by a cash payment to Mr Hlavaty of $1,080 on 
23 September 2013. Mr Hlavaty denies the offer or receipt of any such cash payment. The issue for me to determine, relevant 
to my determination on whether there is an outstanding underpayment to Mr Hlavaty and relevant also to the issue of any 
quantum of penalty is whether the payment of cash alleged by the Respondents was made (‘Issue 1’). For the reasons set out 
below (at paragraph 16 and following), I am not satisfied of any cash payment having been made to Mr Hlavaty. Orders will 
be made reflecting my finding of the contravention of clause 41 of the Award in each of 100 weeks resulting in an 
underpayment to Mr Hlavaty of $1,126.51. 

Clause 13 on paid rostered days off: was there a failure by the Respondents to comply and; if so, what amount has been 
underpaid? 
6 Clause 13(1) of the Award provides for a 38 ordinary hour working week to be worked in a 20 day, four week cycle. Each 20 

day cycle comprised 19 days of eight hours work between 7.00 am and 6.00 pm with 24 minutes of each day accruing as an 
entitlement to take the fourth Monday in each cycle as a paid day off. As a result, over the whole period of his employment, Mr 
Hlavaty accrued an entitlement to 192 hours to be taken as paid days off on each fourth Monday. Early in his period of 
employment, Mr Hlavaty and the Respondents orally agreed that Mr Hlavaty’s entitlement to a paid rostered day off could be 
deferred from the date of entitlement (each fourth Monday per the Award), to be taken on a future date that was mutually 
convenient to Mr Hlavaty and the Respondents (‘the Deferred Rostered Day Off Arrangement’). 

7 The Claimant alleges that as a result of the Deferred Rostered Day Off Arrangement, Mr Hlavaty had deferred and not yet 
taken an accrued entitlement to 77.2 hours as paid day(s) off when, on 25 August 2014, his employment ended. The Claimant 
alleges a contravention of cl 13(1) of the Award for each and every fourth Monday which Mr Hlavaty did not take as a paid 
day off and calculates an underpayment of $1,276.89 being 77.2 hours untaken as a paid day off at the ordinary rate applicable 
as at 25 August 2014 ($16.54 per hour). 

8 The Respondents case is to identify, primarily by reference to the work diaries of the First Respondent, 114 hours (i.e. 15 days 
at 7.6 hrs per day) which are alleged to have been taken by Mr Hlavaty as paid rostered days off pursuant to the Deferred 
Rostered Day Off Arrangement and which have not been brought to account by the Claimant. The Respondents contend that, 
when these 114 hours is brought to account, they are a complete answer to the Claimant’s allegation of a 77.2 hour deficiency. 

9 The issue for me to determine (relevant to a calculation of Mr Hlavaty ’s entitlements), is how many paid rostered days off 
were taken and (relevant to any penalty for contravention), whether the Deferred Rostered Day Off Arrangement resulted in 
any contravention of clause 13 (‘Issue 2’). For the reasons set out below at paragraph 24 and following, I conclude that, as a 
result of there being no agreement in writing for the taking of ‘another alternative day in the current or next four week cycle’, 
the Deferred Rostered Day Off Arrangement resulted in a contravention of clause 13 of the Award. I also conclude that the 
underpayment to Mr Hlavaty arising from the contravention of cl 13 of the Award is $1,276.89. Orders will be made reflecting 
my finding of the contravention of clause 13 of the Award and an underpayment to Mr Hlavaty of $1,276.89. 
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Clause 22 on annual leave: was there a contravention by the Respondents in making certain deductions from the accrued 
entitlement of Mr Hlavaty and, if so, what amount has been underpaid? 
10 It is accepted by the Second Respondent that, between 24 December 2012 and 11 January 2014 and as a result of factors 

including converting weekly rates to hourly rates and not applying an annual leave loading, the Respondents made 
underpayments to Mr Hlavaty with respect to annual leave that was taken during this period.1 In the result there was a 
contravention of cl 22(7) on six occasions and a resulting total underpayment of $193.92.2 It is also accepted by the Second 
Respondent that, at the end of his employment Mr Hlavaty, had accrued (untaken) annual leave that equated to an entitlement, 
pursuant to cl 22(4) of the Award, to the sum of $2,203.74 and that this amount was not paid to him.3 While the Respondents 
accept the accrued entitlement to annual leave, they seek to deduct from that entitlement the following items: 

• An amount of $2,214.46 which was said to be a conditional payment made by the Respondents to Mr Hlavaty to 
reimburse TAFE tuition fees paid by him. The Respondents submit that Mr Hlavaty was required to refund the 
payment because of the non-fulfilment of a relevant condition, namely, completion of his whole apprenticeship as an 
employee of the Respondents. The Second Respondent referred to the reimbursement as a ‘Completion Incentive 
Payment’. Mr Hlavaty agreed that the Respondents paid him $2,214.46 to reimburse TAFE tuition fees paid by him. 
However, Mr Hlavaty denies that the payment was conditional on him remaining an employee of the Respondents 
for the duration of his apprenticeship. It will be necessary to determine whether the payment was ‘conditional’ as 
alleged by the Respondents and, if so, whether the Respondents are entitled to deduct it from Mr Hlavaty’s accrued 
annual leave entitlement (‘Issue 3’). 

• Amounts paid to Mr Hlavaty for attending TAFE or work on specified dates when, it is alleged by the Respondents, 
he did not attend TAFE or work and was inexplicably absent from those places. Mr Hlavaty asserts that he attended 
TAFE as required and was available for work as required. It will be necessary to determine whether the 
Respondent’s have proven those allegations of non-attendance at TAFE or work (‘Issue 4’). 

For the reasons set out below at paragraph 35 (and following), I am not satisfied that reimbursement of TAFE tuition fees 
by the Respondents was a conditional payment and I am not satisfied that Mr Hlavaty was inexplicably absent from TAFE 
or work on any of the days alleged by the Respondents. Orders will be made reflecting my finding of the contravention of 
clause 22(7) of the Award in each of six weeks and of cl 22(4) of the Award at the end of his employment resulting in 
underpayments to Mr Hlavaty of $193.92 and $2,203.74 respectively. 

Clause 15 on overtime: was there a failure by the Respondents to comply and, if so, what amount has been underpaid? 
11 Clause 15(1) of the Award provides that all time worked in excess of ‘ordinary time of work’ is paid at the rate of 1.5 times 

ordinary rates for the first two hours and double time thereafter. ‘Ordinary time of work’ is calculated in accordance with 
cl 13(1) of the Award and results in overtime being payable for each hour in excess of eight hours each day and 152 hours over 
the first 19 days of a 20 day work cycle. The Claimant’s allegation of an underpayment of a total of $1,713.69 in overtime is 
the sum of underpayments in two categories on 82 separate pay dates. 

12 First, as a result of the Deferred Rostered Day Off Arrangement, when Mr Hlavaty worked or attended TAFE on the twentieth 
day of the 20 day work cycle, the Claimant alleges that he became entitled to overtime in accordance with cl 15 for that whole 
day and this was not paid. The result was an underpayment of overtime in the sum of $1,393.33 corresponding to the following 
15 pay dates: 5 October 2012 (9.5 hours); 30 November 2012 (7.6 hours); 25 January 2013 (11 hours); 22 March 2013 (7.6 
hours); 17 May 2013 (10.5 hours); 14 June 2013 (eight hours); 6 September 2013 (10 hours); 4 October 2013 (nine hours); 29 
November 2013 (7.6 hours); 24 January 2014 (8.5 hours); 21 March 2014 (nine hours); 16 May 2014 (11 hours); 13 June 2014 
(eight hours); 11 July 2014 (9.5 hours); 8 August 2014 (10.25 hours). As a result of my conclusion that the Respondents have 
failed to satisfy me that Mr Hlavaty took a rostered day off (RDO) on any of these days (see below at paragraph 31), the 
Claimant must succeed on this aspect of the claim. 

13 The second category arises from when Mr Hlavaty worked in excess of eight hours per day and he became entitled to overtime 
for those hours in accordance with cl 15 of the Award. This was not calculated correctly by the Respondents on various dates 
between 14 August 2012 and 25 August 2014. The result was an underpayment of overtime in the sum of $320.36. These 
underpayments occurred primarily as a result of a combination of one or more of: a failure to include a tool allowance in 
calculations; incorrectly converting a weekly rate payable under the Award to an hourly rate; failing to account for a change in 
Award rates. The dates of the underpayments were: 28 pay dates between 14 August 2012 and 6 July 2013; six pay dates 
between 7 July 2013 to 13 August 2013; 30 pay dates between 14 August 2013 to 5 July 2014; two pay dates between 6 July 
2014 and 13 August 2014 and one pay date between 14 - 25 August 2014. I have already noted that the Second Respondent 
accepts that errors were made by the Respondents with respect to the tool allowance and conversion of weekly to hourly rates. 

14 I am satisfied that the Claimant must succeed on the second category ($320.36). The Claimant’s calculations in the previous 
two paragraphs, accepted by me, are based upon: hours worked by Mr Hlavaty as revealed by timesheets supplied by the 
Respondents to the Claimant; amounts paid by the Respondents to Mr Hlavaty as revealed by payslips supplied by the 
Respondents to the Claimant or, where an anomaly appears, on the basis of bank records of Mr Hlavaty; and setting off (i.e. 
deducting) any overpayments made by the Respondents to Mr Hlavaty during the same pay period (e.g. the period ending 6 
October 2012). 

15  I am satisfied that the Respondents have contravened cl 15 of the Award in each of 82 weeks and the resulting underpayment 
to Mr Hlavaty was $1,713.69. Orders will be made reflecting my finding of the contravention of cl 15 of the Award in each of 
82 weeks resulting in an underpayment to Mr Hlavaty of $1,713.69. 

Issue 1: Was there a cash payment of the tool allowance (clause 41)? 
16 I noted in the introduction to these reasons that the Respondents admit to not properly accounting for the weekly tool 

allowance provided by the Award ($25.10 per week) until August 2013 and also admit arithmetic errors when converting the 
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weekly rate provided by the Award to an hourly rate for the purposes of calculating pay to Mr Hlavaty. I also noted that the 
Respondents’ case in answer to this claim is to allege that the underpayment of the tool allowance was remedied at the earliest 
reasonable opportunity by a cash payment to Mr Hlavaty of $1,080 on 23 September 2013. 

17 The Second Respondent’s evidence on this issue was to the following effect:4 
[W]hen I’d finished the audit … on 14 August [2013], I thought, ‘Gee, …  the second year rate is a lot higher than the 
first year rate’. And I initially thought it was to do with the change in the tax rate because there’d been a reduction in tax.  
But I realised, when I checked … the first year rate, and I realised that … incorporating the $25.10 tool allowance into 
the hourly rate, when I’d set up payroll .. there’d been a miscalculation, it hadn’t actually gone into the hourly rate. So, 
what I realised was that Martin, for all of first year, had not been receiving tool allowance. I spoke with Shaun about 
that, that evening, and let him know and we felt, you know, we felt we wanted to rectify it immediately. And Shaun 
suggested that we give him, offer cash to Martin.  … Shaun said, ‘Well, look, we’ll offer Martin cash’, which is what we 
did.  So on the Monday morning, I presented Martin with all of the payslips with the new tax being accounted for.  And 
Shaun - well, I let I him know what happened about the tool allowance and we offered him cash and he accepted it.  … I 
didn’t get a receipt … …  
[[H]ow much was paid?]   $1,080.   
[And who was present when it was paid?]   Shaun, Martin and myself. 
[And where did this take place?]   This took place at 255 Iron Road in Stoneville. 
Is there anything else that you wanted to say about that?   Um, oh, the calculation was based on, um - I think I’d 
calculated it out at - from memory, it was 44 weeks, um, or maybe more.  And then I - I did a rough calculation on 
reduction of tax, what that would be, um, and I worked out that it was around about $1,080.  … 

18 The witness statement of the First Respondent records that he recalled talking with Mr Hlavaty on a Monday in August 2013 
when Mr Hlavaty accepted a $1,080 cash payment on account of an unpaid tool allowance.5 

19 Mr Hlavaty’s evidence on this issue was to the effect that he did not receive a cash payment of $1,080 on 23 September 2013 
or, indeed, any cash payment on any date from the Respondents. He stated that the only payments to him by the Respondents 
were by way of electronic transfer to his bank account. He stated that the only cash transaction between himself and the 
Respondents was an occasion when he made a cash payment to the Respondents of $900 being a refund of an overpayment to 
him.6 

20 I note that if there was a cash payment on 23 September 2013, the Respondents have failed to adduce evidence of compliance 
with the obligations upon them imposed by cl 28 of the Award to ‘keep a record (electronic or mechanical), for each employee, 
from which can be readily ascertained the specific allowances paid each pay week (my emphasis); and cl 34(5) of the Award 
whereby any allowance paid in cash must be in an envelope or accompanied by a statement containing the proscribed details 
(date of payment, period covered by the payment, amount of allowances paid etc.). The importance of an employer complying 
with legal obligations to maintain records of payments to employees has been the subject of relevant comment by Reithmuller 
FM (albeit in a different statutory context) in Palace Tandoori Indian Restaurant Pty Ltd & Anor [2012] FMCA 258: 

Whilst the record keeping obligation with respect to pay slips only appears in the Regulations, its central importance in 
industrial matters cannot be underestimated. Proper pay slips allow employees to understand how their pay is calculated 
and therefore easily obtain advice. Pay slips provide the most practical check on false record keeping and 
underpayments, and allow for genuine mistakes or misunderstandings to quickly be identified. Without proper pay slips 
employees are significantly disempowered, creating a structure within which breaches of the industrial laws can easily be 
perpetrated [67]. 

21 I also note that the work diary of the First Respondent for 23 September 2013 does not contain a reference to a cash payment to 
Mr Hlavaty. 

22  The onus is upon the Respondents to prove the discharge of the Award obligation by way of a cash payment: Young v 
Queensland Trustees Ltd [1956] HCA 51; (1956) 99 CLR 560 at 569; Barber v Carrier Air Conditioning Pty Ltd [2004] VSC 
475. The Second Respondent and Mr Hlavaty each gave confident, plausible evidence supporting their respective 
(contradictory) accounts concerning the alleged cash payment. The First Respondent was not available for cross-examination. 
There is no reason to prefer the account of the Respondents over the account of Mr Hlavaty, not least because the Respondents 
have not adduced any documentation in support of their account. The Respondents have failed to satisfy me that it is more 
probable than not that the cash payment was made.  

23 There will be an order that the Respondents have contravened clause 41 of the Award in each of 100 weeks. There will also be 
an order that the Respondents pay to Mr Hlavaty the sum of $1,126.51 in respect of that contravention. 

Issue 2: Was there a failure to comply with clause 38 on paid rostered days off and, if so, what amount has been underpaid? 
24 I noted in the introduction to these reasons that: Mr Hlavaty accrued an entitlement to 192 hours to be taken as paid days off on 

each fourth Monday; early in his period of employment, Mr Hlavaty and the Respondents entered the Deferred Rostered Day 
Arrangement;7 and the Claimant alleges that Mr Hlavaty had deferred and not yet taken an accrued entitlement to 77.2 hours 
when his employment ended on 25 August 2014. 

25 The Respondents’ case is that, in alleging a 77.2 hour deficiency in Mr Hlavaty’s paid rostered day off entitlement, the 
Claimant has failed to account for the following 15 days (114 hours) said to have been taken by Mr Hlavaty as a paid day off 
pursuant to the Deferred Rostered Day Off Arrangement and evidenced by diary entries (exhibit 10) made by the First 
Respondent (‘the 15 Extra RDO Days’):  

• Wednesday 28 September 2012 (work diary states, ‘R.D.O’); 

• Tuesday 16 October 2012 (work diary states, ‘R.D.O’); 
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• Monday 5 November 2012 (work diary states, ‘R.D.O’); 
• Tuesday 13 November 2012 (no relevant entry. A yellow ‘post-it’ note states, ‘No Show TAFE’); 

• Monday 11 February 2013 (work diary states, ‘R.D.O’); 

• Thursday 7 March 2013 (work diary states, ‘R.D.O’); 
• Thursday 28 June 2013 (work diary states, ‘Martin Day Off’ and ‘R.D.O’); 

• Friday 16 August 2013 (work diary states, ‘R.D.O’); 
• Monday 4 November 2013 (work diary states, ‘R.D.O’); 

• Monday 16 December 2013 (work diary states, ‘R.D.O’); 

• Monday 23 December 2013 (work diary states, ‘R.D.O’); 
• Tuesday 24 December 2013 (work diary states, ‘R.D.O’ and ‘Martin Work?’); 

• Tuesday 28 January 2014 (work diary states, ‘R.D.O’); 
• Monday 24 February 2014 (work diary states, ‘R.D.O’); and 

• Monday 31 March 2014 (work diary states, ‘R.D.O?’ A yellow ‘post-it’ note states, ‘Marked Sick on T – Sheet’). 
26 13 November 2012 and 16 December 2013. The First Respondent records in his witness statement8 that 13 November 2012 

and 16 December 2013 were included among the 15 Extra RDO Days as a result of the Respondents’ discovery, after the 
Claimant commenced these proceedings, of unexplained TAFE absences by Mr Hlavaty on those dates. The Respondents’ 
determined to ‘allocate’ a paid rostered day off to those dates. It is unclear to me whether the diary entry of ‘R.D.O’ for those 
dates was made before or after the commencement of these proceedings. The significance of alleged unexcused TAFE 
absences will be considered below at paragraph [40]. It is not appropriate to consider those dates in calculations for the purpose 
of the Claimant’s allegation of a contravention of cl 13 of the Award on paid rostered days off. 

27 The 15 Extra RDO Days were not accounted for by the Claimant because the payslips supplied by the Respondents to the 
Claimant, before the Claimant commenced proceedings, did not refer to a paid rostered day off for any of those dates and 
timesheets relevant to those dates were either not supplied to the Claimant at all (28 September 2012, 5 November 2012, 13 
November 2012, 4 November 2013, 16 December 2013, 23 December 2013, 24 December 2013, and 20 August 2014) or did 
not refer to a paid rostered day off. If the dates included in the list of the 15 Extra RDO Days were in fact taken as paid 
rostered days off, the Respondents have failed to produce records of that fact in the form which is required of: s 49D of the IR 
Act (employer must ensure details are recorded of all leave taken by the employee); Regulation 4 of the Industrial Relations 
(General) Regulations 2015 (employer must make entries for each pay period in the form originally recorded and is not to alter 
the record unless the alteration is annotated to identify the nature and date of the alteration); and the following clauses of the 
Award: cl 28 (time records) and cl 34 (pay packet details). The diary entries do not satisfy the record keeping obligations 
imposed by statute and the Award. 

28 The First Respondent records that for the first six weeks of Mr Hlavaty’s employment, he checked the time sheets of Mr 
Hlavaty and noted that they were correct. 9 Subsequently, the Respondents’ claim that: (i) Mr Hlavaty did not record on his 
time sheet each paid rostered day off that was taken by him; (ii) they did not record on Mr Hlavaty’s payslip each paid rostered 
day off that was taken by him. The First Respondent recorded that he had a practice of completing, in advance, a diary entry 
showing every fourth Monday (or subsequent day after a public holiday ‘Monday’) as ‘RDO’ for ‘all apprentices I employ’. 
These dates were taken as paid rostered days off unless changed by agreement and he changed his diary to reflect the 
agreement. The First Respondent recalls the circumstances of agreed changes that resulted in paid rostered days off being taken 
by Mr Hlavaty on the following dates: 28 September 2012 (short notice to allow quotation to be done by Mr Hogan); 11 
October 2012 (son’s wedding); three days being 28 June 2013, 1 July 2013, and 2 July 2013 (Melbourne trip); three days being 
10 October 2013, 11 October 2013 and 21 October 2013 (Thailand trip). 

29 Mr Hlavaty records that he did not maintain his own personal record of days taken as paid rostered days off.11 However, he 
claimed to be accurate in his completion of weekly timesheets, including on ticking the box on the timesheet marked ‘RDO’ 
when he took a rostered day off.12 Mr Hlavaty recalled taking rostered days off in June or July 2013 to go to Melbourne. (I 
note that the Claimant has accounted for the following as ‘rostered days off’: 1 July, 2 July and 29 July 2013.) He also stated 
that he anticipated using rostered days off attributable to April, May and June 2014 for a trip to Melbourne from 28 August to 
1 September 2014 and the Second Respondent had, by email on 13 June 2014, approved this proposal. Mr Hlavaty was 
generally resilient in cross-examination on these matters. Isolated examples of inaccurate timesheets were identified and put to 
Mr Hlavaty by Mr Terri Hogan. He admitted the inaccuracy and, in my view, satisfactorily rejected the suggestion that those 
few inaccurate sheets were emblematic of systemic errors by him. He also satisfactorily rejected a suggestion put to him that 
the terms of an email exchange in June 2014 contained an admission that his accrued entitlement at that date was no more than 
three days. My view is that the ordinary meaning of the text of the relevant emails bear out his evidence. 

30 The Claimant identified inaccuracies in the diaries of the First Respondent. Some dates show ‘RDO’ and the Respondents do 
not assert those dates should be accounted for as unpaid rostered day off: e.g. 5 August 2013, 2 December 2013 and 7 April 
2014. Some dates do not reflect an agreement made by email in June 2014, see the entries for May, June and July 2014. 

31 Weighing the factors noted above, and particularly placing weight on the payslips created by the Respondents before the claim 
was filed as well as the timesheets created by Mr Hlavaty, I am not satisfied that any of the 15 Extra RDO Days was taken as 
paid leave as required by the Award or pursuant to the Deferred Rostered Day Off Arrangement. The result is an underpayment 
of $1,276.89 to Mr Hlavaty being 77.2 hours untaken as a paid day off at the ordinary rate applicable as at 25 August 2014 
($16.54 per hour). 
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32 The Respondents’ case is considered above on the question of the calculation of Mr Hlavaty’s entitlements. However, the 
Deferred Rostered Day Off Arrangement also resulted in a contravention of the Award. Clause 13 of the Award provides for 
the possibility of agreement to an alternative to each fourth Monday being the paid rostered day off.13 However, the Award 
proscribes that the agreement must be in writing and that the alternative day must be in the four week cycle. The Award does 
provide for a deferred paid rostered day off after the four week cycle. The existence of the Deferred Rostered Day Off 
Arrangement is no answer to the rights and obligations found in cl 13 except insofar as it resulted in an agreement in writing on 
an alternate day in the four week cycle. The Respondents have not adduced evidence of any written agreement except for email 
exchanges of 1 October 2012 and 13 June 2014. None of those agreements resulted in an alternate rostered day off within the 
relevant four week cycle. 

33 There will be an order that the Respondents have contravened cl 13 of the Award. There will also be an order that the 
Respondents pay Mr Hlavaty the amount of $1,276.89 being the underpayment resulting from the contravention. 

Issues 3 and 4: Was there a contravention of cl 22 of the Award on annual leave when the Respondents made certain 
deductions from the accrued entitlement of Mr Hlavaty and, if so, what amount has been underpaid? 
34 In the introduction to these reasons I noted that, as a result of converting weekly award rates to hourly rates and not applying 

an annual leave loading, the Second Respondent accepts that, between 24 December 2012 and 11 January 2014, the 
Respondents made underpayments with respect to annual leave of $193.92. I also noted that the Second Respondent accepts 
that, at the end of his employment, Mr Hlavaty had an entitlement to $2,203.74 in untaken annual leave (per cl 22(4) of the 
Award) and that the Respondents purport to deduct from that entitlement: 

(i) a ‘Completion Incentive Payment’ being a refund of the amount of $2,214.46 paid to Mr Hlavaty to reimburse 
TAFE tuition fees paid by him to TAFE; and 

(ii) the wages paid to Mr Hlavaty for days when, in breach of his obligations under the Award he did not attend 
TAFE or make himself available for work. 

35 Issue 3: ‘Completion Incentive Payment’. The Respondents allege that at the commencement of Mr Hlavaty’s employment, 
he entered into an oral agreement to the effect that TAFE tuition fees would be reimbursed on condition that Mr Hlavaty 
complete his four year apprenticeship with Parkerville Plumbing. The Second Respondent gave evidence of the making of this 
agreement during a conversation around the time of the commencement of his employment and on the occasion of the signing 
of his ‘training contract’ and of using the phrase ‘Completion Incentive Payment’ in that conversation.14 The First Respondent 
avers to the same conversation in his witness statement.15 The Respondents contend that the amount of $2,214.46 paid by them 
to Mr Hlavaty during the course of his employment to reimburse TAFE tuition fees must now be repaid by Mr Hlavaty to them 
as a result of him initiating the termination of his employment before the completion of his apprenticeship. The Respondents 
seek to set-off this amount against the entitlements of Mr Hlavaty at the end of his employment, including his entitlement to 
accrued annual leave. 

36 Mr Hlavaty admits receipt of $2,214.46 from the Respondents on account of reimbursement of TAFE tuition fees paid by him. 
However, he denies the terms of the agreement as alleged by the Respondents or the use of the phrase ‘Completion Incentive 
Payment’. Mr Hlavaty gave evidence to the effect of an agreement that he would be reimbursed TAFE tuition fees paid by him 
on condition only that he passed each block to which the fee related. Mr Hlavaty also adduced an email from the Second 
Respondent to him dated 12 December 2012 and said by Mr Hlavaty to be in connection with the first occasion of 
reimbursement stating, ‘[B]y the way we are happy to pay for your TAFE fees if you would like to forward me the invoice.’ 

37 For two alternative reasons, the Respondents case with respect to what is describes as the ‘Completion Incentive Payment’ 
must fail. 

38 Firstly, for similar reasons to those expressed above on whether there had been a cash payment of the tool allowance, the 
Respondents have failed to satisfy me that there was an agreement in terms as alleged by them. The Second Respondent and 
Mr Hlavaty each gave confident, plausible evidence supporting their respective contradictory accounts of an oral conversation. 
Each was resilient in cross-examination. The First Respondent was not available for cross-examination. The email from the 
Second Respondent to Mr Hlavaty of 12 December 2012 is consistent with the account of Mr Hlavaty insofar as it omits any 
reference to the phrase ‘Completion Incentive Payment’. The onus is on the Respondents, as the proponents of an agreement 
that would entitle them to deduct an amount from the Award entitlements of Mr Hlavaty, to prove the existence of the 
agreement in the terms alleged. The Respondents have failed to satisfy me that it is more probable than not that it was agreed 
with Mr Hlavaty that the $2,214.46 paid to him was conditional upon him completing his four year apprenticeship at 
Parkerville Plumbing. 

39 Secondly, if the agreement was in terms as alleged by the Respondents (contrary to my finding): 
(i) The Respondents are not entitled to set-off any ‘above-award’ payments for TAFE tuition re-imbursement 

against the accrued annual leave entitlements of Mr Hlavaty payable in accordance with cl 22(4) of the Award. 
A payment by an employer ‘expressly or impliedly to cover a particular obligation (e.g. TAFE re-imbursement) 
cannot be claimed as a set off against monies payable under the Award to cover some other incident of 
employment’ 18; 

(ii) The Respondents may be entitled to bring a claim for the same amount in a court with jurisdiction to determine 
the claim. Insofar as the Respondents seek to overcome the prohibition on set off by asserting a counterclaim 
for recovery of the same amount, this court does not have jurisdiction to determine such a counterclaim. This 
court is a ‘court of record’ created by s 81 of the IR Act. However, unlike the Magistrates Court of Western 
Australia, this court does not have a general civil law jurisdiction.19 The jurisdiction of this court is proscribed 
by s 81A and s 81AA of the IR Act. Nothing in those provisions would confer jurisdiction on this court to 
determine a counterclaim of the nature of the agreement alleged by the Respondents. 
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40 Issue 4: Alleged Unexplained Absences: TAFE. The Respondents rely upon attendance records obtained from South 
Metropolitan TAFE to allege that Mr Hlavaty was absent from TAFE without satisfactory explanation on three dates, 
justifying deduction from his entitlement to accrued annual leave entitlements of amounts paid to Mr Hlavaty in wages for 
those dates: 13 November 2012; 2 April 2014 (half day); and 1 July 2014. A letter from a Paul Hardman, Manager 
Apprenticeships and Trainee Support Unit of South Metropolitan TAFE, was admitted into evidence and, consistent with the 
case of the Respondents, states that attendance records of TAFE indicate absence on the following dates: 13 November 2012; 2 
April 2014 (‘Partial absence’); and 1 July 2014.21 The Second Respondent gave evidence recalling conversations between Mr 
Hlavaty and the First Respondent regarding a TAFE absence in November 2012 in which Mr Hlavaty promised to be diligent 
in the future and the Respondents agreed to reimburse Mr Hlavaty’s TAFE tuition fees for the block just completed and to take 
no further action in relation to the absence.22 The Second Respondent also gave evidence of inconsistent practices of Mr 
Hlavaty concerning timesheets that were used to account for his attendance at TAFE.23 The witness statement of the First 
Respondent contains: a detailed account of conversations with each of Mr Hlavaty and the Second Respondent in December 
2012 regarding a TAFE absence on 13 November 2012 (consistent with the evidence of the Second Respondent);24 the 
observation that he assumed that Mr Hlavaty attended TAFE as required on 2 April 2014;25 a detailed account of Mr Hlavaty 
having informed him that his TAFE obligations had ended on 26 June 2014 and the First Respondent recalling that Mr Hlavaty 
‘worked hours with Parkerville Plumbing on 27 June 2014, 30 June 2014 and 1 July 2014’.26 

41 Mr Hlavaty gave evidence that he attended TAFE as required. He was unable to specifically recall what he was doing on 13 
November 2012, 2 April 2014 and 1 July 2014 and noted that, in his experience, TAFE attendance records were not always 
completed as required.27 

42 The Respondents have failed to satisfy me of a right to reduce the entitlements arising from being absent from TAFE as 
alleged. If Mr Hlavaty was absent from TAFE on 13 November 2012, the evidence of the Respondents reveals a promise by 
them to waive any right to deduct wages in exchange for a promise by Mr Hlavaty to be diligent about future TAFE 
attendance. The payment of Mr Hlavaty’s TAFE tuition fees for the block including 13 November 2012 is consistent with that 
waiver. The Respondents have failed to satisfy me that Mr Hlavaty was not at TAFE for a half day on 2 April 2014. I note the 
plausible evidence of Mr Hlavaty on the inaccuracy of TAFE attendance records. The Respondents have failed to satisfy me 
that Mr Hlavaty was not at work on 1 July 2014. I note the evidence of the First Respondent to the effect that Mr Hlavaty 
completed TAFE obligations on 26 June 2014 and subsequently attended work. 

43 Alleged Unexplained Absences: Work. The Respondents allege that Mr Hlavaty was inexplicably absent from work on the 
following dates, justifying deduction from his entitlement to accrued annual leave entitlements of amounts paid to Mr Hlavaty 
in wages for those dates: 16 – 21 December 2013; 20 – 22 August 2014. 

44 16 – 21 December 2013. The Respondents case regarding 16 – 21 December 2013 is that, after informing the Second 
Respondent that he was required to attend TAFE in the week commencing 16 December 2013, Mr Hlavaty failed to attend 
TAFE and failed to attend to work for Parkerville Plumbing. The evidence relied upon by the Respondents includes TAFE 
records showing Mr Hlavaty was last required to attend on 13 December 2013 and the (admitted) failure of Mr Hlavaty to 
lodge a timesheet for the relevant week. The Second Respondent gave evidence of having been told by the First Respondent 
that Mr Hlavaty would have a rostered day off on 16 December 2013 and spend the rest of the week in ‘the workshop’ and that 
she was then told by Mr Hlavaty (around 13 December 2014) of a requirement to attend TAFE in the week starting 16 
December 2013.28 The Second Respondent stated that she did not sight Mr Hlavaty during that week. The First Respondent 
records that he travelled overseas between 7 – 21 December 2013 and left instructions for Mr Hlavaty to ‘take an RDO on 16 
December 2013’ and to complete work duties at the workshop between 17 – 20 December 2013.29 It also refers to a 
conversation between the Respondents upon his return from overseas that is consistent with the evidence of the Second 
Respondent on earlier events. Mr Hlavaty gave evidence that in the period 16 – 21 December 2013 he recalled spending all or 
part of that week working on a bathroom extension at an address in Gum Glade Road, Mahogany Creek.30 He recalled that the 
work commenced immediately following a TAFE block and he identified the relevant dates as the week commencing Monday 
16 December 2013. Mr Hlavaty stated that he recalled working alone on the extension while the First Respondent was on 
holidays in Turkey and that he and the First Respondent had spent some time together preparing for the job before the First 
Respondent went overseas. Mr Hlavaty also recalled conversations with a TAFE lecturer about the job and recalled 
conversations with the Second Respondent (denied by her) about completing the job while the First Respondent was away. Mr 
Hlavaty stated (in cross-examination) that he may have divided his time during that week between Gum Glade Road and 
workshop duties. 

45 The Respondents have failed to satisfy me that Mr Hlavaty was not available for work for them in the week of 16 December 
2013. The detailed evidence of Mr Hlavaty on his activities during that week stands in contrast to the evidence of the Second 
Respondent relying upon the improbability of conversations attested by Mr Hlavaty. The Second Respondent also concedes the 
possibility that she was unaware of the presence of Mr Hlavaty in the workshop. The First Respondent was overseas during the 
critical period and he is unable to attest to whether Mr Hlavaty was at work. Mr Hlavaty’s failure to lodge a timesheet is 
inexplicable. However, it does not follow that he was not available for work. 

46 20 – 22 August 2014 The Respondents case regarding 20 - 22 August 2014 is that Mr Hlavaty failed to attend to work at all on 
20 August 2014 and that, although Mr Hlavaty attended work on each of 21 August and 22 August 2014, he refused to carry 
out directions given by the First Respondent. The Respondents case is supported by the testimony of the Second Respondent 
and the witness statement of the First Respondent.32 Mr Hlavaty gave evidence that the First Respondent consented to Mr 
Hlavaty’s request made on 15 August 2014 for a ‘day off’ on 20 August 2014 on the occasion of his girlfriend’s birthday.33 Mr 
Hlavaty also gave evidence that he attended to his work as requested by The First Respondent on 21 and 22 August 2014.34 It 
is not in dispute that Mr Hlavaty did not attend work on 20 August 2014. Contrary to the case for the Respondents, the 
Claimant has accounted for this non-attendance by counting 20 August 2014 as a ‘rostered day off’ for the purpose of 
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calculating whether there is any deficiency in Mr Hlavaty’s entitlement, at the end of his employment, to any paid rostered 
days off.35 

47 In circumstances where Mr Hlavaty has given detailed evidence of work undertaken by him on 21 – 22 August 2014, the 
Respondents have failed to satisfy me that Mr Hlavaty’s conduct on any of those days constituted a repudiation of his contract 
of employment so as to amount to the unilateral termination of his employment. Mr Hlavaty is entitled to be paid for those 
days. 

48 There will be an order that the Respondents have contravened cl 22(7) of the Award in each of six weeks and cl 22(4) of the 
Award at the end of Mr Hlavaty. There will also be an order that the Respondents pay Mr Hlavaty amounts of $193.92 and 
$2,203.74 in respect of those contraventions. 

Conclusion 
49 For the reasons set out above, I am satisfied that the Respondents have failed to comply with the following provisions of the 

Award: 

• Clause 41 on rates of pay, resulting in an underpayment to Mr Hlavaty of $1,126.51; 
• Clause 13 on paid rostered days off; resulting in an underpayment to Mr Hlavaty of $1,276.89;  

• Clause 22 on annual leave, resulting in an underpayment to Mr Hlavaty of $2,397.66; 

• Clause 15 on overtime, resulting in an underpayment to Mr Hlavaty of $1,713.69. 
50 The total underpayment is $6,514.75. Formal orders relating to the contraventions and the underpayment will be made in due 

course. I will hear from the parties on pre-judgment interest and penalties. 
M. FLYNN 
INDUSTRIAL MAGISTRATE 
 

1 Transcript at page 48. 
2 $48.09 on 4/1/13, $30.03 on 12/1/13, $115.36 on 14/10/13 and, over December 2013-January 2014: $0.04, $0.18 and $0.22. 
3 Transcript at page239: 
FLYNN IM:   Ms Hogan, I will get you - I did confirm with this - this earlier with you but I’ll get you to reconfirm, if you like.  As 
I understand it, you don’t take issue with the calculations done by Ms D’cruz in relation to the - what’s called ‘The Untaken Annual 
Leave’.  So 
HOGAN, MS:   No, no issue at all. 
FLYNN IM:   All right.  I just wanted to confirm that, all right, thank you. 
HOGAN, MS:   What we have issue with is the RDO and 
FLYNN IM:   I understand. 
HOGAN, MS:   Yes. 
FLYNN IM:   You say that they should be set off against that, the - some other payments? 
HOGAN, MS:   Yes …. 
4 Transcript at pages 183-184. 
5 Exhibit 8. 
6 Transcript at page 75. 
7 The circumstances of the creation of the Deferred Rostered Day Arrangement are detailed in the evidence of Mr Hlavaty and the 
witness statement of the First Respondent: see paragraphs 65 - 67 of the witness statement of Mr Hlavaty (exhibit 3) and, in the 
witness statement of the First Respondent (exhibit 8), the heading ‘rostered days off’. 
8 Exhibit 8. 
9 Exhibit 8. 
10 Exhibit 3. 
11 Paragraph 74, exhibit 3. 
12 Paragraph 62, exhibit 3. 
13 Clause 13 provides: 
A rostered day off shall be taken as follows - 
On the 4th Monday in each four week cycle, except where it falls on a public holiday, in which case the next working day shall be 
taken in lieu unless another alternate day in the current or next four week cycle is agreed in writing between the employer and the 
employee (or the Employer Associations and the Building Trades Association of Unions of Western Australia (Association of 
Workers) to be the rostered day off, or to coincide with the public holiday. 
Provided that by agreement in writing between an employer and his employee(s), an alternate day in the four week cycle may be 
substituted for the fourth Monday as the day off paid as though worked, and where such agreement is reached all provisions of this 
Award shall apply as if such day was the prescribed fourth Monday. 
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14 The relevant evidence of the Second Respondent appears in her witness statement (exhibit 9), confirmed in her evidence at pages 
181 – 182 transcript. 
15 Exhibit 8: 
At paragraph 13(xiii) - (xiv): ‘I recall letting Martin know Parkerville Plumbing offers a Completion Incentive Payment (TAFE 
Fees) to apprentices on the basis they aim to complete their 4 year training with Parkerville Plumbing…’ 
And at paragraph 15(i) - (ix) ‘I did not tell Martin Hlavaty …that Terri and I were happy to pay his TAFE fees if he passed each 
block of classes. …’ 
16 The evidence of Mr Hlavaty is at paragraphs of witness statement (exhibit 3) at paragraphs 18 – 23 and in cross-examination 
appears at pages 160 – 161. 
17 See ‘MH2’ attached to exhibit 3. See also exhibit 4. 
18 See Linkhill Pty Ltd v Director, Office of the Fair Work Building Industry Inspectorate [2015] FCAFC 99 where the Full 
Court of the Federal Court reviewed the law on setoff of above Award payments made by an employer. The review included an 
assessment of the decision of the WA Industrial Appeal Court (Anderson, Scott and Parker JJ) in James Turner Roofing Pty Ltd v 
Peters [2003] WASCA 28. The judgment of North and Bromberg JJ in Linkhill place emphasis on the following passage of the 
judgement of Anderson J from James Turner Roofing: 
The payment of an amount as wages for hours worked in a period can be relied on by the employer in satisfaction of an award 
obligation to pay wages for that period whether in relation to wages for ordinary time, overtime, weekend penalty rates, holidays 
worked or any other like monetary entitlement under the award. This is so, whether the payment of the wages is made in 
contemplation of the obligations arising under the award or without regard for the award. However, if a payment is made expressly 
or impliedly to cover a particular obligation (whether for ordinary time, overtime, weekend penalty rates, fares, clothing or any 
other entitlement whether arising under the award or pursuant to the contract of employment) the payment cannot be claimed as a 
set off against monies payable to cover some other incident of employment. A payment made on account of say ordinary time 
worked cannot be used in discharge of an obligation arising on some other account such as a claim for overtime. Whether or not 
the payment was for a particular incident of employment will be a question of fact in every case [45]. 
19 For example, see s 6 of the Magistrates Court (Civil Proceedings) Act 2004 (WA). 
20 The relevant TAFE records were admitted into evidence as exhibits 11, 12, 13 and 14. 
21 Exhibit 12. 
22 Exhibit 9 at page 2, amplified by oral evidence recorded in the transcript at page 205ff. 
23 E.g. transcript at pages 79, 196; 206. 
24 Exhibit 8 at pages 12-14. 
25 Exhibit 8 at page 15. 
26 Exhibit 8 at page 19. 
27 The evidence of Mr Hlavaty in re-examination appears at page 167of the transcript. 
28 The evidence of the Second Respondent in examination in chief appears at pages 207 – 210 of the transcript. 
29 Exhibit 8 at pages 16 – 17. 
30 Transcript at pages 54 – 74. 
31 Exhibit 9 at pages 9 – 10. 
32 Exhibit 8 at pages 44 – 45. 
33 Exhibit 3 at paragraph 99 – 100. 
34 Exhibit 3 at paragraph 108 – 125. 
35 See exhibit 2, page 548 at row 109 ‘20 August 2014 has been treated as a rostered day off.’ 
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Result Application dismissed 
 

Order 
1. This matter is a claim of unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 6 April 2018. 
2. The applicant advised that he had reached settlement with his former employer and filed a Form 14 – Notice of 

withdrawal or discontinuance on 2 May 2018. 
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2017 WAIRC 00957 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KIM CHUA 
APPLICANT 

-v- 
THE CITY OF NEDLANDS 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 22 NOVEMBER 2017 
FILE NO/S U 31 OF 2017 
CITATION NO. 2017 WAIRC 00957 
 

Result Orders made 
Representation 
Applicant In person 
Respondent Mr B Taylor of counsel 
 

Orders 
HAVING heard the applicant on his own behalf and Mr B Taylor of counsel for the respondent on the papers and by consent;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 hereby 
order –  

(1) THAT by 5.00pm on 22 December 2017, the respondent provide to the applicant by USB storage device couriered to him 
at the address on his application (or other address nominated by the applicant) documents in the respondent’s possession, 
custody and control as follows: 

  
(a) All emails between the applicant and Ms Shelley Mettam relevant to management action carried out by Ms 

Mettam towards the applicant for the six month period leading up to the date of his dismissal; and  
(b) All emails between the applicant and Ms Loraine Driscoll relevant to management action carried out by Ms 

Driscoll towards the applicant for the six month period leading up to the date of his dismissal; and  
(c) An application for sick leave dated on or about January 10 2017, which the applicant says was placed in Ms 

Driscoll's in tray.  
with the exception of such documents considered by the respondent to be commercially sensitive or subject to legal 
professional privilege with such documents being identified to the applicant and the basis of the claim stated.  

(2) THAT on or before 5.00pm on 25 January 2018 the applicant email to the respondent and the Commission:  

• a list of the applicant’s witnesses for attendance at the hearing;  

• written submissions;  
• any documents; and  

• cases and authorities;  
on which he intends to rely.  
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(3) THAT on or before 5.00pm on 23 February 2018 the respondent email to the applicant and the Commission:  
• a list of the respondent’s witnesses for attendance at the hearing; 

• written submissions; 

• any documents; and  
• cases and authorities; 

on which it intends to rely.  
(4) THAT the matter be listed for a hearing of two day’s duration on dates to be fixed by the Commission.  
(5) THAT the parties have liberty to apply at short notice.  

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00260 
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BETWEEN : KIM CHUA 
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CatchWords : Respondent's application for dismissal of application pursuant to sections 27(1)(a)(ii) and 
(iv) Industrial Relations Act 1979 - Application upheld - Respondent's application for cost 
and expenses pursuant to section 27(1)(c) Industrial Relations Act 1979 - No "expenses" 
evidenced - Application for costs and expenses dismissed 

Legislation : Industrial Relations Act 1979   
Result : Application for dismissal upheld - Unfair dismissal claim dismissed - Application for costs 

dismissed 
Representation: 
Applicant : In person 
Respondent : Mr B Taylor of counsel and with him Ms N Berkeley-Hill of counsel 
Solicitors: 
Respondent : Robertson Hayles Lawyers 
 

Reasons for Decision 
(Given extemporaneously at the conclusion of the proceedings and taken from the 
transcript as edited by the Commission) 

1 The respondent has made an oral application that this matter be dismissed under section 27(1)(a) (ii) and (iv) Industrial 
Relations Act 1979.   

2 Section 27(1)(a)(ii) says that: 
“The Commission may, at any stage of the proceedings, dismiss the matter or any part thereof or refrain from further 
hearing or determining the matter or part if it is satisfied that further proceedings are not necessary or desirable in the 
public interest.” 

3 Section 27(1)(a)(iv) says that: 
“The Commission may, at any stage of the proceedings, dismiss the matter or any part thereof or refrain from further 
hearing or determining the matter or part if it is satisfied that for any other reason, the matter or part should be dismissed 
or the hearing thereof discontinued, as the case may be.” 

4 By claim dated 24 February 2017 the applicant claims that he was unfairly dismissed by the respondent. 
5 By its Notice of Answer, dated 17 March 2017, the respondent denies that it unfairly dismissed the applicant. 
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6 Not having settled at conference, the matter was set down for hearing, on 26 and 27 March 2018 and the applicant was 
informed that the matter was set down for hearing on those dates in an appropriate way.   

7 At the commencement of the hearing on 26 March 2018 there was no attendance by the applicant and at that time the 
respondent made its application under sections 27(1)(a)(ii) and (iv) Industrial Relations Act 1979.   

8 The application was adjourned for further hearing on 27 March 2018.  
9 My Associate communicated to the applicant on 26 March 2018 that the application for dismissal under section 27(1)(a)(ii) 

and (iv) Industrial Relations Act 1979 had been made and that it was going to be decided on 27 March 2018 and that he needed 
to show cause on that date why the section 27 Industrial Relations Act 1979 application ought fail, given his nonattendance and 
non-communication, and that he would also need to show cause why the matter ought now proceed to hearing. 

10 The applicant communicated with my Associate and appeared at the show cause hearing on 27 March 2018 by telephone from 
Singapore.   

11 At the show cause hearing the applicant informed that he was presently resident in Singapore and that he had made no 
preparation for the matter to proceed by way of hearing on either of the listed hearing dates.   

12 In fact, the applicant informed that, if the section 27 Industrial Relations Act 1979 application were to be unsuccessful, he 
would immediately seek an adjournment of proceedings so that he could apply to amend his application and to prepare himself 
for the further hearing.  

13 The Commission clearly has power to dismiss proceedings when they are not in the public interest or for any other reason.   
14 In this case, the applicant has demonstrated a completely cavalier attitude toward the Commission and its processes and, 

equally as important or more important, a cavalier attitude toward the position of the respondent.   
15 The respondent, in good faith, prepared for a hearing which involved the proofing of witnesses and getting up by counsel and 

junior counsel, which would have resulted in significant costs and inconvenience for the respondent.   
16 The respondent came to the Commission on 26 March 2018 ready for a hearing, although it received an email in relation to a 

potential offer of settlement from the applicant at about 10:00AM on the 26 March 2018, which may have given an indication 
that the applicant would not be proceeding or prosecuting his claim at the hearing. In any event, the respondent had incurred 
significant expense and inconvenience preparing for a hearing which, by the time the respondent arrived at the Commission, it 
seemed likely was not going to proceed on that date. The settlement offer I note was not accepted.  

17 The applicant now proposes that the respondent’s section 27 Industrial Relations Act 1979 application be dismissed, that the 
matter be relisted for hearing and that the respondent again run the significant risk of preparing for a matter to proceed which 
does not proceed, simply because of the applicant’s cavalier attitude to the proceedings.   

18 The applicant also seeks that the Commission relist this matter over other matters, that is, to list this matter on a day or days 
when other matters could be listed. Again, if this occurred the very real risk would be run that, because of his cavalier attitude, 
this matter would not proceed on that date and matters which could have proceeded on that date will proceed at a later time.   

19 Given the cavalier attitude demonstrated by the applicant, that is not a risk that the Commission is prepared to run in relation to 
its own processes and it is not a risk which it is fair for the Commission to ask the respondent to run.   

20 The applicant’s attitude, being that he was aware of the matter being listed for hearing and not being in any way prepared to 
proceed with that hearing, not attending on the first day of the hearing, and placing the Commission in the situation where it 
had to pursue him for any contact in relation to the hearing leads me to the conclusion that it is not in the public interest for this 
matter to proceed and accordingly, the application made by the respondent will succeed and the claim lodged by the applicant 
on 24 February 2017 will be dismissed.   

21 An order will issue to that effect. 
22 The balance of my reasons deal with the respondent’s application for costs and expenses foreshadowed on 27 March 2017 but 

made later.  
23 The respondent seeks that the applicant pay the “expenses of witnesses.”  
24 The approach the respondent takes is that it paid wages to employees who, instead of doing other duties, spent time preparing 

to be witnesses at the hearing of this matter.  
25 In other words the respondent says the preparation of the witnesses came at their “expense.” 
26 The number of hours spent preparing by those employees, multiplied by the employees’ hourly rate of pay, the respondent 

says, gives the quantum of the expense incurred.  
27 The amounts claimed are clearly not “expenses of witnesses” as contemplated by section 27(1)(c) Industrial Relations Act 

1979.  
28 The employees were paid their normal rate of pay as part of their normal salary or wage. Nothing additional was incurred by 

the respondent. These employees were paid for preparing to be witnesses because the respondent wanted them to do so as part 
of, or incidental to, their employment. It is totally normal for an employer to allow its employees to prepare for a hearing in 
which it is involved, and in which the employees are to give evidence, as a normal incident of their work. It is not in any way 
the incurral of an “expense” related to the proceedings.  

29 The claim for costs and expenses is dismissed.  
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2018 WAIRC 00257 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KIM CHUA 
APPLICANT 

-v- 
THE CITY OF NEDLANDS 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 18 APRIL 2018 
FILE NO/S U 31 OF 2017 
CITATION NO. 2018 WAIRC 00257 
 

Result Application for dismissal upheld; unfair dismissal claim dismissed - Application for costs dismissed 
Representation 
Applicant In person 
Respondent Mr B Taylor of counsel and with him Ms N Berkeley-Hill of counsel 
 

Orders 
HAVING heard the applicant on his own behalf and Mr B Taylor of counsel and with him Ms N Berkeley-Hill of counsel for the 
respondent and by written submissions; and 
HAVING given Reasons for Decision in which I upheld the respondent’s application to dismiss the applicant’s claim of unfair 
dismissal and dismissed the respondent’s application for costs; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 hereby 
order:  

1. The claim be dismissed;  
2. The respondent’s application for costs be dismissed.  

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00263 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PETER GROOT 
APPLICANT 

-v- 
BYATT FAMILY TRUST TRADING AS BURKELLY HOLDINGS PTY LTD 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE MONDAY, 23 APRIL 2018 
FILE NO/S B 30 OF 2018 
CITATION NO. 2018 WAIRC 00263 
 

Result Application dismissed 
 

Order 
1. This is a claim for contractual benefits referred to the Commission pursuant to s 29(1)(b)(ii) of the Industrial Relations 

Act 1979 on 27 March 2018. 
2. On 12 April 2018, the applicant advised the Commission that it was likely that the matter was resolved, and he would file 

a Form 14 – Notice of withdrawal or discontinuance. 
3. On 13 April 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance. 
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The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  
  THAT this matter be and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00261 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PATRICIA ANN LAPPIN 
APPLICANT 

-v- 
K AND G C BARRETT T/AS GATEWAY MOTEL CARNARVON WA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 19 APRIL 2018 
FILE NO/S U 12 OF 2018 
CITATION NO. 2018 WAIRC 00261 
 

Result Application dismissed 
Representation 
Applicant In person and with her Mr G Cartner 
Respondent Mr K Barret and Mrs G Barrett 
 

Order 
WHEREAS the applicant filed a notice of claim of harsh, oppressive or unfair dismissal on 30 January 2018;  
WHEREAS conferences occurred on 3 April 2018 and 12 April 2018;  
WHEREAS immediately following the conclusion of the conference on 12 April 2018 the respondent informed the Western 
Australian Industrial Relations Commission it wished to settle on the terms offered by the applicant during the conference;  
WHEREAS the Western Australian Industrial Relations Commission informed the parties on 12 April 2018 that the respondent had 
accepted the applicant’s offer to settle and that payment of the settlement sum should be made forthwith and evidence of the 
payment provided to the Western Australian Industrial Relations Commission at which time the Western Australian Industrial 
Relations Commission would issue an order dismissing the application;  
WHEREAS the respondent has provided evidence of payment of the settlement sum to the applicant to the Western Australian 
Industrial Relations Commission on 19 April 2018;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THE application be dismissed.  
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00291 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MRS EMMA ROSIER 
APPLICANT 

-v- 
MRS GILLIAN ROBB, CEO 
TRAINING FOR ME PTY LTD 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 8 MAY 2018 
FILE NO/S B 88 OF 2017 
CITATION NO. 2018 WAIRC 00291 
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Result Application discontinued 
Representation (by correspondence) 
Applicant In person 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA); 
AND WHEREAS on 4 April 2018 Mrs Emma Rosier wrote to the Commission to inform it that this matter had been dealt with 
according to the ‘Fair Entitlements Guarantee Scheme’ and that she wished to discontinue the application; 
AND WHEREAS the Commission requested that Mrs Rosier file a Form 14 – Notice of discontinuance (Form 14); 
AND WHEREAS no Form 14 has been filed; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, discontinued by leave. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00284 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR ROB SHARLAND 
APPLICANT 

-v- 
CHIEF EXECUTIVE OFFICER 
WIRRKA MAYA HEALTH SERVICES 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 4 MAY 2018 
FILE NO/S B 6 OF 2018 
CITATION NO. 2018 WAIRC 00284 
 

Result Application discontinued 
Representation (by correspondence) 
Applicant In person 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 3 April 2018, Mr Rob Sharland wrote to the Commission to inform it that this matter was no longer in dispute 
and asked if he was required to do anything further; 
AND WHEREAS on 4 April 2018 Commissioner Emmanuel’s Associate wrote to Mr Sharland, confirming he wished to 
discontinue his application and requesting that Mr Sharland file and serve a Form 14 – Notice of discontinuance (Form 14); 
AND WHEREAS Mr Sharland has not filed a Form 14 or contacted the Commission since 3 April 2018; 
 NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, discontinued.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
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SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Glenn Crew Switch Family Trust Trading As 
Claremont Cellars 

B 136/2017 Commissioner T 
Emmanuel 

Discontinued 

Jillian Catherine 
Shepherd 

Autism Association of Western 
Australia Incorporated 

U 123/2017 Commissioner D J 
Matthews 

Discontinued 

Mr Glenn Grayson Eastern Goldfields Ltd B 13/2018 Commissioner T 
Emmanuel 

Discontinued 

Ms Jignaben 
Langalia 

Southern Cross Care (WA) Inc. B 156/2017 Commissioner T 
Emmanuel 

Discontinued 

Ms Joanne Saunders Ms Sharyn O'Neill Director General,  
Department of Education 

U 128/2017 Commissioner D J 
Matthews 

Discontinued 

Rowena Puertollano Marnja Jarndu Women’s Refugee U 8/2018 Commissioner T 
Emmanuel 

Discontinued 

Sharon Gillies Mindarie Regional Council U 28/2018 Commissioner T 
Emmanuel 

Discontinued 

Teow EE Gaik Zhong Wei Qiu & Ai Qun Qiu t/as 
Foo Lok Midland 

U 5/2018 Commissioner T 
Emmanuel 

Discontinued 

 

CONFERENCES—Matters arising out of— 

2018 WAIRC 00266 
DISPUTE RE UNION MEMBER'S EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00266 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : THURSDAY, 19 APRIL 2018 AND 

WRITTEN SUBMISSIONS ON MONDAY, 23 APRIL 2018 
DELIVERED : THURSDAY, 26 APRIL 2018 
FILE NO. : C 13 OF 2018 
BETWEEN : THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, 

WEST AUSTRALIAN BRANCH 
Applicant 
AND 
THE PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA 
Respondent 

 

CatchWords : Applicant's member to be dismissed due to inability to complete rail car driver training - 
Inability to complete training a result of injury - Whether injury work-related or not disputed 
- Consideration of order for respondent to continue employing applicant's member - 
Principles applied - Application dismissed 

Legislation : Industrial Relations Act 1979  
Workers Compensation and Injury Management Act 1981 

Result : Application for order dismissed 
Representation: 
Applicant : Mr T Kucera of counsel and with him Mr P Baker, Mr P Robinson and Mr G Johnston 
Respondent : Ms J Allen-Rana and with her Mr D Anderson, of counsel, Mr G Raithel, of counsel, and Mr 

E Gearon  
Solicitors: 
Applicant : Turner Freeman Lawyers 
Respondent : State Solicitor’s Office 
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Case referred to in reasons: 
The State School Teachers' Union of W.A. (Incorporated) v The Director General, Department of Education (2017) 97 WAIG 564 
Cases also cited: 
Beecham Group Ltd v Bristol Laboratories Pty Ltd (1968) 118 CLR 618 
Mineralogy Pty Ltd v Sino Iron Pty Ltd (No 2) [2013] WASC 375 

Reasons for Decision 
1 The applicant makes, on behalf of its member, what is on the face of it a reasonable request. It seeks to have its member’s 

employment preserved, without pay, until it is decided whether or not an injury he has suffered was work-related. That 
determination, the applicant says, will have a bearing on whether or not his employment continues.  

2 However, despite on its face being reasonable, it is a request which ought not, in all of the circumstances, be met.  
3 The respondent has written to the applicant’s member telling him that because he is physically unable to complete the training 

as a railcar driver he was engaged to do that he is to be dismissed.  
4 The applicant says that its member has been unable to complete the training due to a work-related injury. Whether or not the 

injury was work-related is a matter of dispute. As things currently stand, the assertion that the injury was work-related has been 
rejected by the relevant authority and the applicant’s member is challenging that rejection.  

5 The applicant essentially asks that I stay the decision to dismiss its member until the question of whether the injury was work-
related is finally determined.  

6 In terms of my power to make such an order it is clear that section 44(6)(ba) Industrial Relations Act 1979 does not assist. 
Orders under section 44(6)(ba)(i) and (ii) Industrial Relations Act 1979 clearly contemplate that there is a matter on foot, at the 
time an order is made under one of the subparagraphs, that may ultimately be resolved by conciliation or arbitration. There is 
no such matter on foot here.  

7 I am not being asked to do something “until conciliation or arbitration has resolved that matter” or to “enable conciliation or 
arbitration to resolve the matter in question.” If I make the order sought there will be no need for arbitration (or indeed further 
conciliation). The applicant’s member will not be dismissed. In the future something more will happen (either the injury will 
be determined to be work-related or it will not). That will give rise to new decision making on the part of the respondent but 
that will be a process that has moved on from the present dispute.  

8 The current dispute will require no conciliation or arbitration. That is the “matter” or “matter in question” will never be 
resolved by conciliation or arbitration if the order is made.  

9 Section 44(6)(ba)(iii) Industrial Relations Act 1979 is not relevant.  
10 Accordingly, there is no power under section 44(6)(ba) Industrial Relations Act 1979 to do what is asked of me. 
11 The applicant actually cites section 44(6)(bb)(ii) Industrial Relations Act 1979 as the source of power but that subparagraph is 

clearly inapplicable given its member has not yet been dismissed and there is on foot no claim of harsh, oppressive or unfair 
dismissal. 

12 That leaves section 44(6)(bb)(i) Industrial Relations Act 1979 as a possible source of power for the order the applicant seeks.  
13 I discussed section 44(6)(bb)(i) Industrial Relations Act 1979 in The State School Teachers' Union of W.A. (Incorporated) v 

The Director General, Department of Education (2017) 97 WAIG 564. 
14 The question is whether the Industrial Relations Act 1979 “otherwise authorises” me to preserve a person’s employment, 

where the employer wishes to dismiss a person, to “see how things turn out.” As in the case cited I have not had, and not 
through any fault of the parties who are dealing with this matter quickly, the benefit of argument on the point. I am therefore 
not prepared to decide that there is no such power in the Industrial Relations Act 1979 to make such an order.  

15 However, I am prepared to say that where an employer has a lawful right to dismiss, and that is not challenged here, 
consideration of the thing that is said will, or may, make a difference will loom large in the question of the balance of 
convenience.  

16 That is, the time within which the thing will, or might, occur and the likelihood of the thing happening will be important 
considerations in deciding where the balance of convenience lies.  If the thing will in all likelihood happen, and that thing will 
occur soon, the more it will favour the making of an order.  

17 Here it is not known when the question of whether the injury was work-related will be finally determined and it is certainly not 
known whether it will be finally determined in favour of the applicant’s member.  

18 In my view, so much uncertainty surrounds that matter that it is, ultimately, not a good one to rely upon in seeking the order 
sought by the applicant.  

19 It is hard to see why I should preserve the employment by order when the matter the applicant says will make all the difference 
may or may not occur and it is not even known when the matter will be decided.  

20 I am bolstered in my view that the order sought not be made by other considerations going to the balance of convenience as 
follows:  

(1) The applicant’s member is currently on leave without pay. This means that there will be no cost to the respondent 
associated with the payment of wages to the applicant’s member if the order is made but it is the loss of wages, and 
not the payment of them, which normally sounds most loudly in balance of convenience considerations and that 
factor is not present here;  
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(2) The respondent expresses the view that if it is ultimately decided that the injury of the applicant’s member was work-
related section 84AA Workers Compensation and Injury Management Act 1981 will have a beneficial effect on his 
employment;  

(3) The matters raised in the affidavit of Mr Elwyn Gearon made 23 April 2018 going to the question of prejudice to the 
respondent if the order is made; and 

(4) That if the applicant’s member’s employment is terminated the unfair dismissal process will be open to him. In fact, 
the matters raised fit most conformably within a question of whether the dismissal that will now occur is fair rather 
than whether it should occur.  

21 The application is dismissed.  

 
 

2018 WAIRC 00267 
DISPUTE RE UNION MEMBER'S EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 

AUSTRALIAN BRANCH 
APPLICANT 

-v- 
THE PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 26 APRIL 2018 
FILE NO/S C 13 OF 2018 
CITATION NO. 2018 WAIRC 00267 
 

Result Application for order dismissed 
Representation 
Applicant Mr T Kucera of counsel and with him Mr P Baker, Mr P Robinson and Mr G Johnston 
Respondent Ms J Allen-Rana and with her Mr D Anderson, of counsel, Mr G Raithel, of counsel, and Mr E 

Gearon 
 

Order 
HAVING heard Mr T Kucera of counsel and with him Mr P Baker, Mr P Robinson and Mr G Johnston for the applicant and Ms J 
Allen-Rana and with her Mr D Anderson, of counsel, Mr G Raithel, of counsel, and Mr E Gearon for the respondent on Thursday, 
19 April 2018 and by written submissions on Monday, 23 April 2018; and 
HAVING given Reasons for Decision in which I determined to dismiss the application for an order;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THAT the application for an order is dismissed.  
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

Australian 
Medical 
Association (WA) 
Incorporated 

Department of Health 
Industrial Relations 
Division North 
Metropolitan Health 
Service 

Emmanuel C PSAC 
11/2017 

04/07/2017 
13/09/2017 
23/10/2017 

Dispute re 
alleged unfair 
treatment of 
union member 

Discontinued 
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Parties Commissioner Conference 

Number 
Dates Matter Result 

The Civil Service 
Association of Western 
Australia Incorporated 

Director 
General, 
Department of 
Health 

Emmanuel C PSAC 
20/2017 

15/09/2017 Dispute re 
proposed 
transfer of 
union member 

Discontinued 

The East Metropolitan 
Health Service 
established as a Health 
Service Provider 
pursuant to section 
32(I)(b) of the Health 
Services Act 2016 

Ms Carolyn 
Smith Secretary 
United Voice 
WA 

Emmanuel C C 26/2016 17/01/2017 
27/07/2017 

Dispute re 
proposed major 
change to 
rostering 

Discontinued 

The West Australian 
Prison Officers' Union of 
Workers 

The Minister for 
Corrective 
Services; The 
Department of 
Justice 

Matthews C C 36/2017 29/12/2017 Dispute re 
employment 
restrictions 

Discontinued 

 

PRACTICE NOTES— 

2018 WAIRC 00275 

 
The Western Australian Industrial Relations Commission 

111 St Georges Terrace, Perth  WA  6000 
PUBLIC SERVICE ARBITRATOR 

PRACTICE NOTE No. 1 of 2018  
RECLASSIFICATION APPLICATIONS 

General Approach 
The Public Service Arbitrator encourages discussion between the parties and the disclosure of relevant information and 
documentation at all stages of the reclassification application process. 
Before an applicant requests that an application be listed for hearing, the employer should have made the applicant fully aware of 
the reasons of the employer (including of the classification review committee) for rejecting the application for reclassification.  This 
should include a copy of any report presented to and relied on by the employer for its consideration, however, it should be 
recognised that such reports are not always accepted by employers and accordingly may be of little use to the applicant in 
considering his/her situation.  The applicant should have had the opportunity to consider his/her position in light of the employer’s 
reasons before deciding to proceed with his/her application. 
It should be borne in mind that, in determining reclassification applications, the Arbitrator is performing a review of the decision 
made by the employer, including the conclusions of the committee.  It is not appropriate for parties to adopt an adversarial approach 
to the proceedings.  There will be an opportunity for each party to ask questions of witnesses for the purposes of clarification and 
elaboration.  However, this is not cross-examination in the sense usually undertaken in hearings before the Commission generally. 
The application should be based on the material that was before the employer and not on new material not previously considered.  
Where an applicant seeks to pursue an application based in part or in whole on new material not considered by the employer, or the 
employer seeks to introduce new material or reasons for rejecting the application, the Arbitrator is likely to not proceed with the 
application until that new material has been considered. 
Procedure 
1. At least seven (7) clear working days before the hearing of the application, the applicant is to provide the Arbitrator with a 

written statement of the facts upon which the applicant relies to support the application and any witness statements, and serve 
a copy of the statement on the employer or its representative. 

2. At least three (3) clear working days before the hearing, the employer is to provide the Arbitrator with a written statement of 
the basis upon which it relies to resist or otherwise question the application and any witness statements, and serve a copy of 
that statement on the applicant or the applicant’s representative. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 227 
 

3. The material included in the parties’ statements is the primary evidence to be considered.  Where there is a need for oral 
evidence, witnesses may be asked questions by the other party with a view to clarifying or eliciting information.  However, 
this is not an opportunity for cross-examination in the traditional sense. 

4. The evidence presented to the Arbitrator should be confined to that information provided to the employer for consideration of 
the application for reclassification and the employer's reasons for refusing the application. 

5. The hearing of the application will proceed on the following basis:  
(a) The applicant or agent may, if desired, make a brief opening statement to outline the basis of the application. 
(b) The applicant may give evidence to support the application which, in the normal course of events, will be confined to 

those matters raised in the written statements submitted by the applicant and employer. 
(c) The employer may then question the applicant. 
(d) The applicant may then be re-questioned in light of the employer's questioning. 
(e) The applicant may call any other witnesses. 
(f) The case for the applicant then closes. 
(g) The employer through its agent then opens its case and in doing so may make a brief opening statement. 
(h) The employer may give evidence to support its position which, in the normal course of events, will be confined to those 

matters raised in the written statements submitted by the applicant and employer. 
(i) The applicant may then question the employer. 
(j) The employer may then be re-questioned in light of the applicant’s questioning. 
(k) The employer may call any other witnesses. 
(l) The case for the employer then closes. 
(m) The parties may make brief closing statements. 

6. 1.5 hours is normally set aside for each application. 
Operative Date 
The normal practice is that reclassifications are effective from the date on which the employee formally notified the employer that a 
reclassification is sought and provided sufficient information to enable a proper consideration of the claim. 
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PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00280 
THE SHOP AND WAREHOUSE (WHOLESALE AND RETAIL ESTABLISHMENTS) STATE AWARD 1977 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPLICANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/A CHEMIST WAREHOUSE PERTH, PHARMACY 
GUILD OF WESTERN AUSTRALIA ORGANISATION OF EMPLOYERS 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 4 MAY 2018 
FILE NO. APPL 86 OF 2017 
CITATION NO. 2018 WAIRC 00280 
 

Result Direction amended 
Representation (by correspondence)  
Applicant Mr D Rafferty  
Respondent Mr N Tindley (of counsel) 
Intervenor Mr Drake-Brockman (as agent) 
 

Direction 
HAVING heard Mr D Rafferty on behalf of the applicant, Mr N Tindley (of counsel) on behalf of the respondent and Mr A Drake-
Brockman (as agent) on behalf of the intervenor, the Commission, pursuant to the powers conferred under the Industrial Relations 
Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 18 May 2018; 
2. THAT the applicant file and serve outlines of evidence and documents, other than the agreed documents, on 

which it intends to rely by 1 June 2018; 
3. THAT the respondent and intervenor each file and serve outlines of evidence and documents, other than the 

agreed documents, on which they intend to rely by 29 June 2018; 
4. THAT the applicant file and serve written submissions by 27 July 2018; 
5. THAT the respondent and intervenor file written submissions by 24 August 2018; 
6. THAT this matter be listed for hearing after 7 September 2018. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00060 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JODY LEE LATHAM 
APPLICANT 

-v- 
MICHAEL KING CEO CENTACARE KIMBERLEY 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 31 JANUARY 2018 
FILE NO U 140 OF 2017 
CITATION NO. 2018 WAIRC 00060 
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Result Order made 
Representation (by correspondence) 
Applicant Ms K Grove of counsel 
Respondent Ms L Hillbrick of counsel 
 

Order 
HAVING heard Ms K Grove of counsel for the applicant and Ms L Hillbrick of counsel for the respondent;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THAT the name of the respondent in U 140 of 2017 be changed to “Centacare Kimberley Association Inc”. 
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement Name/Number Date of 

Registration 
Parties Commissioner Result 

Department of Justice (Jury 
Officers) CSA Agreement 2017 
PSAAG 6/2017 

12/22/2017 Department of 
Justice 

(Not 
applicable) 

Commissioner D J 
Matthews 

Agreement 
registered 

 

PUBLIC SERVICE APPEAL BOARD— 

2017 WAIRC 00752 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 4 MAY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES KIMBERLY-LOUISE JONES 

APPELLANT 
-v- 
DARA DAHLITZ DENTAL THERAPIST, SAM CARRELLO 
GM DENTAL HEALTH SERVICES, SIMON MARTIN 
HR MANAGER, ARIF OURESHI 
A/SENIOR HR CONSULTANT 

RESPONDENTS 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MS J VAN DEN HERIK- BOARD MEMBER 
DATE THURSDAY, 24 AUGUST 2017 
FILE NO PSAB 9 OF 2017 
CITATION NO. 2017 WAIRC 00752 
 

Result Orders made 
Representation 
Appellant In person 
Respondents Ms J Symons, and with her Ms R Richardson 
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Orders 
HAVING heard the appellant and Ms J Symons, and with her, Ms R Richardson for the respondents, the Public Service Appeal 
Board pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA) hereby orders: 

1. The respondents file and serve written submissions by close of business 7 September 2017 relating to their: 
i. Application to amend the name of the respondents; and 
ii. Application that the appeal be dismissed for want of jurisdiction. 

2. The appellant file and serve written submissions in response by close of business 21 September 2017. 
3. The matter be relisted for hearing to hear and determine the respondents applications on a date to be fixed. 

 (Sgd.)  D J MATTHEWS, 
 Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2018 WAIRC 00283 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 4 MAY 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00283 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER D J MATTHEWS - CHAIRMAN 
MR G LEE - BOARD MEMBER 
MS J VAN DEN HERIK - BOARD MEMBER 

HEARD : THURSDAY, 24 AUGUST 2017, MONDAY, 2 OCTOBER 2017, MONDAY, 11 
DECEMBER 2017, WEDNESDAY, 28 MARCH 2018 

DELIVERED : FRIDAY, 4 MAY 2018 
FILE NO. : PSAB 9 OF 2017 
BETWEEN : KIMBERLY-LOUISE JONES 

Appellant 
AND 
MR WAYNE SALVAGE, CHIEF EXECUTIVE, NORTH METROPOLITAN HEALTH 
SERVICE  
Respondent 

 

CatchWords : Appeal against decisions of respondent - Whether decisions taken by respondent properly 
characterised as improvement action or disciplinary action - Jurisdiction of the Public 
Service Appeal Board - Held employer took no disciplinary action - Various other 
complaints not within jurisdiction of Public Service Appeal Board 

Legislation : Crimes Act 1914 (Cth)  
Criminal Code Act 1995 (Cth) 
Health Services Act 2016 (WA) 

  Industrial Relations Act 1979 (WA)  
Public Sector Management Act 1984 (WA) 
Racial Discrimination Act 1975 (Cth) 

Result : Appeal dismissed for want of jurisdiction 
Representation: 
Appellant : In person and with her Agent Copeland and Minister Tonkin as agents 
Respondent : Ms J Symons, as agent, and with her Ms R Richardson 

Reasons for Decision 
1 These are the unanimous Reasons for Decision of the Public Service Appeal Board.  
2 The relationship between the parties to this matter, as far as the paperwork filed reveals, became fractious in early 2017 after 

problems developed between the appellant and a co-worker, Dara Dahlitz. 
3 The appellant has many complaints about how she has been treated by her employer since that time. 
4 To be exact, the appellant has complained not only about her employer but also many others. 
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5 The Notice of Appeal filed 31 May 2017 listed the following persons (all employed at that time by the respondent) as 
respondents: 

• Dara Dahlitz; 
• Sam Carrello; 

• Simon Martin; and 
• Arif Qureshi. 

6 The appellant later made an oral application to join as respondents: 

• Dr Russell-Weisz; 
• Roger Cook; and 

• Department of Dental Health Services. 
7 The respondent’s agent made an application for the named four respondents listed above to be struck out and substituted with 

“Mr Wayne Salvage, Chief Executive, North Metropolitan Health Service” on the basis that person was the appellant’s 
employer.  The respondent’s agent opposed the application to join the three above named entities on the basis that none of 
them was the appellant’s employer. 

8 During the course of the hearing on 28 March 2018, the application made by the respondent’s agent was upheld and the 
appellant’s application to join parties was dismissed. 

9 The reason this was done was because it is only the actions of the employer (or more accurately expressed the “employing 
authority”) that may be reviewed by the Public Service Appeal Board pursuant to its powers under section 172 of the Health 
Services Act 2016 (putting to one side findings made under section 165(5)(a)(ii) of the Health Services Act 2016 which are not 
relevant here). 

10 As Mr Wayne Salvage, Chief Executive, North Metropolitan Health Service was the appellant’s employer (or employing 
authority) he is the proper respondent. 

11 The appellant may be concerned that this has the effect that action taken by persons other than Mr Wayne Salvage himself 
cannot be reviewed.  That is not the case because decisions and actions of the respondent’s employees may be taken as having 
been done for and on behalf of an employer, unless the employer argues that person was not acting on the employer’s behalf 
and there was no such argument put here by the respondent.  

12 Section 172 Health Services Act 2016, relevantly gives the Public Service Appeal Board the power to hear and determine 
appeals from “disciplinary decisions or findings”. 

13 In this matter the respondent argued that the things about which the appellant complains are not “disciplinary decisions or 
findings” and that, accordingly, there is no jurisdiction for the Public Service Appeal Board to enquire into and deal with them. 

14 The appellant maintained that disciplinary decisions or findings have been made against her.  
15 The preliminary matter of whether the Public Service Appeal Board had jurisdiction in this matter in light of the above 

contentions was listed for a hearing which took place on 28 March 2018. 
16 To ensure the efficient consideration of the matter the appellant was invited to put up everything and anything during the 

course of her employment up to the date of the hearing that she contended amounted to disciplinary action.  This included the 
matters she had raised in her Notice of Appeal and anything additional she wished the Public Service Appeal Board to 
consider. 

17 At the hearing, it became clear that the appellant’s main arguments were that the following matters constitute disciplinary 
action against her: 
1. Being subjected to a “Performance Improvement Plan” in early 2017; 
2. Being subjected to a “warning” and a direction to attend some courses following a determination in May 2017 that she 

had committed a breach of discipline; 
3. Being told to remain away from work and being sent to see an Occupational Physician in August 2017; and 
4. Being directed to report for work at Piara Waters Dental Therapy Centre in November 2017.  

18 At the hearing, the appellant gave evidence and the respondent called Salvatore (Sam) Carrello, General Manager of Dental 
Health Services, the author of many of the letters which the appellant claims contain objectionable content.  

19 The Public Service Appeal Board is of the view that none of the above matters amount to disciplinary action. The Public 
Service Appeal Board is of the view that no other matters raised by the appellant in her paperwork are disciplinary actions. 
There has been nothing raised by the appellant which the Public Service Appeal Board considers is within its jurisdiction to 
hear and determine.  

20 Accordingly, for the reasons that follow, the Public Service Appeal Board is of the view that it does not have jurisdiction to 
hear and determine the appeal and it will be dismissed. 
Performance Improvement Plan 

21 Placing an employee on a Performance Improvement Plan was, within the respondent’s organisation, a step which indicated 
concern with the appellant’s performance.  
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22 A failure to successfully complete the Performance Improvement Plan can lead to action being taken against the employee 
under Part 11 Division 2 Health Services Act 2016. Such action can lead to a decision being made under sections 159(1)(b) or 
(c) Health Services Act 2016.  

23 Decisions under sections 159(1)(b) and (c) Health Services Act 2016 are, pursuant to section 172(1) Health Services Act 2016, 
appealable to the Public Service Appeal Board.  

24 In the appellant’s case, however, the respondent’s concerns about her performance did not lead to a decision being made under 
section 159(1)(b) or (c) Health Services Act 2016. 

25 By letter date 25 October 2017 the appellant was informed by the respondent as follows:  
“I confirm that you have successfully met the PIP Outcomes for satisfactory performance and the process will now 
conclude.” 

26 Obviously being subject to a Performance Improvement Plan, or even a more formal process under Part 11 Division 2 Health 
Services Act 2016 cannot, in itself and without more, amount to disciplinary action. In this case it neither amounted to, nor led 
to, disciplinary action. The appellant was informed she had “successfully met the PIP Outcomes”.  
The warning and courses 

27 By letter dated 3 April 2017 the respondent informed the appellant that it was suspected she had committed a breach of 
discipline.  

28 By letter dated 11 May 2017 the respondent informed the appellant that a finding had been made against her that she had 
committed a breach of discipline.  

29 The letter also informed as follows:  
“Consequently, I confirm Improvement Action to be: 

• In the form of training and development. In order to ensure that you are properly trained in Interpersonal and 
Communication Skills and Emotional Intelligence, Dental Health Services will arrange for training on 15 June 
2017 and 17 July 2018 (tentative). These training sessions are not Disciplinary Action and will not be recorded 
as such. Arif Qureshi, A/Senior HR Consultant will be in contact with you in relation to the details of the 
training.  

And 
• In the form of a warning that the conduct you have displayed by writing inappropriate and derogatory 

comments inferring to a religious group/faith is unacceptable. This waring is not Disciplinary Actions and will 
not be recorded as such.”  

30 While the above arose out of an allegation of a breach of discipline, and followed a disciplinary process, it was not 
“disciplinary action” as defined by section 6 Health Services Act 2016. It was, on the face of the letter dated 11 May 2017, 
“improvement action” under section 6 Health Services Act 2016.  

31 We find that it was improvement action both on its face and in substance. That is, we find that the action was taken not to 
punish the appellant but, as the definition of improvement action provides, “for the purpose of improving the performance or 
conduct of the employee” (in this case it was both performance and conduct). So much was made clear by the evidence of Sam 
Carrello, which was not undermined.  

32 The appellant took offence at being directed to attend the courses because the nature of the courses suggested deficiencies 
which she maintains she does not have. She also complains that there was an impost in terms of expense and inconvenience 
that raised attendance at the course to the level of punishment.  

33 Without needing to decide whether the appellant had deficiencies that could be addressed by the courses or whether needing to 
travel a distance and buy lunch might in some circumstances be a penalty the Public Service Appeal Board simply notes that 
improvement action is not disciplinary action, and cannot become so simply because an employee does not want to go on or 
does not see the need, or incurs some minor inconvenience or expense, in attending a course or courses.   

34 The Public Service Appeal Board only has jurisdiction to hear and decide appeals in relation to matters set out a section 
172(1)(a) to (e) Health Services Act 2016 and the taking of “improvement action” by an employer is not captured by the 
subsection.  

35 Specifically, section 172(1)(d) Health Services Act 2016 provides that the Public Service Appeal Board can hear and decide 
appeals from “decisions to take disciplinary action made under section 150(1), 163(3)(b) or 166(b)”.  

36 The only paragraph of any potential relevance here is section 163(3)(b) which provides:  
“(b) if the employing authority finds that the employee has committed a breach of discipline that is not a 

section 173(2) breach of discipline, the employing authority must decide —  
 (i) to take disciplinary action, or both disciplinary action and improvement action, with respect to the 

employee; or 
 (ii) to take improvement action with respect to the employee; or 
 (iii) that no further action is to be taken.” 
37 In this case the respondent decided to take “improvement action” (both in form and substance) and not “disciplinary action”. 

Therefore, there can be no appeal to the Public Service Appeal Board under section 172 Health Services Act 2016 in relation to 
the action taken.  
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Being told to remain away from work and being sent to the Occupational Physician 
38 By letter dated 31 August 2017 Sam Carrello wrote to the appellant telling her that she was “to remain absent from the 

workplace pending an assessment from an Occupational Physician regarding your fitness for work.”  
39 The second paragraph of the letter was as follows: 

“The decision has been made as a result of your continual threats to colleagues to enact legal and/or "criminal" action 
against them with regards to the actioning of your Performance Improvement Plan and other reasonable directions. This, 
and other threatening and aggressive conduct displayed by you towards some of your colleagues has given the employer 
reason to believe that you may be a danger to yourself, fellow employees or the public, and the requirement for you to 
attend an assessment with an Occupational Physician is in accordance with Personal Leave subclause 21.33 of the Public 
Service and Government Officers General Agreement 2014 which states (quote omitted)” 

40 The applicant says the directions (to remain absent from work and to attend the Occupational Physician) were given to her as a 
form of punishment.  

41 Certainly on the face of the letter the directions are associated with concerns about the appellant’s conduct or, given its 
phrasing, unfavourable conclusions about her conduct.  

42 On the other hand simply because an action is motivated by concerns or conclusions about conduct does not, as a matter of 
course, make the action disciplinary.  

43 Mr Carrello came along as a witness and explained the letters and the directions contained therein. (ts 115 – 119) 
44 Mr Carrello satisfied the Public Service Appeal Board that the directions were not given to punish the appellant. The appellant 

asked some pointed questions, when cross-examining Mr Carrello, to the effect that the directions seemed to be based on 
findings against her of a disciplinary nature and, what is more, findings in relation to matters she had not yet had the 
opportunity to formally respond to. (ts 116) 

45 Mr Carrello denied this. He admitted that there were concerns about the appellant’s conduct and that the directions were given 
to “risk mitigate the situations” (ts 116) but did enough to explain that the directions were in the interests of an attempt to 
effectively manage an ongoing and difficult situation and were not penalties imposed at the end of a process.  

46 In any event, being directed to remain away from a workplace (or even “stood down”) is not, and cannot be, a disciplinary 
decision or finding under section 172(1) Health Services Act 2016 if the employee remains on full pay, as the appellant did. 
Only a decision to suspend on partial or no pay are within section 172(1) Health Services Act 2016. Also a direction to attend 
upon a medical practitioner is not within section 172(1) Health Services Act 2016.  
Being directed to report to work at Piara Waters Dental Therapy Clinic in November 2017. 

47 By letter dated 2 November 2017 Mr Carrello wrote to the appellant “regarding workplace issues.” 
48 The letter set out a history going back to March 2017 covering the placement of the appellant on a Performance Improvement 

Plan, the disciplinary process resulting in the improvement action, and the matters which led to the letter of 31 August 2017 
referred to under the previous heading herein.  

49 The letter went on to cover that the Occupational Physician had cleared the appellant for work and the reasons for the 
Performance Improvement Plan coming to an end in October 2017.  

50 On page three of the letter this summary of the then recent history appeared:  
“As outlined above, OHS considers you to have displayed repeated inappropriate workplace behaviour over an extended 
period of time, to a significant number of fellow employees and members of the public and in a variety of work 
environments. OHS has received confirmation that there is no medical condition(s) impacting your conduct and considers 
your instances of inappropriate behaviour to be a conscious and deliberate decision and not related to a lack of 
understanding or knowledge on the expected standards of behaviour. To date, OHS has endeavoured to support you in 
addressing this behaviour through a variety of process including workplace counselling, training, a change in work 
location and performance management without success. OHS remains committed to supporting you in the workplace but I 
can advise that any alleged breaches of the Code may result in a disciplinary process being initiated against you, the 
outcome of which may include the termination of your contract of employment.” 

51 The next paragraph contains the directions about which the appellant complains and was as follows.  
“With effect from Monday 6 November 2017 you are to attend work at the Piara Waters Dental Therapy Centre (OTC). 
You will be directly supervised by Ms Janet Lynn, Area Dental Therapist, and the area has been staffed with two 
operators to provide the appropriate support. Your roster for this period will be 8:00 to 4:00pm, Monday to Wednesday at 
the Piara Waters DTC and Thursday and Friday at the DTC outlined in the attached roster.” 

52 On its face, and without knowing more, the reproduced passage above might indicate that as a result of misconduct the 
appellant was being transferred or that the scope of her practice or duties was being altered.  

53 However, it became clear at the hearing that Piara Waters Dental Therapy Centre was one of the places at which the appellant 
worked in the ordinary course of her duties. The appellant worked substantively as a Dental Clinic Assistant within “Area 
South 2”, an organisational and geographical division of the North Metropolitan Health Service. Piara Waters Dental Therapy 
Centre was within Area South 2 and the appellant had worked there before the direction in the letter dated 2 November 2017.  

54 In fact, attached to the letter was a roster for Term 4 (rosters being associated with the school year) that set out the appellant 
was to work variously at Piara Waters, Orelia, Success, Harmony and South Coogee, all of which are sites within Area South 
2. Properly understood no transfer was involved in the direction.  
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55 There was also no alteration to the scope of the appellant’s practice or duties. The appellant had a greater level of supervision 
(or support depending on who is assessing it) upon her return to work but she remained a Dental Clinic Assistant.  

56 As we now know the appellant’s return to work was not as success but the issues that arose had not, as at the date of the 
hearing, led to outcomes and will have to await another day.  
Other matters raised by the appellant’s paperwork 

57 The appellant, in paperwork filed with, and in submissions made and evidence given before, the Public Service Appeal Board 
complained about what she sees as the respondent’s fundamental failure to deal properly with a grievance she lodged in early 
2017. In the first paragraph of this decision problems between the appellant and Ms Dara Dahlitz are referred to. The appellant 
complained to the respondent about Ms Dahlitz and remains aggrieved that her complaints have not been dealt with in the way 
she says they should have been. She complains that she, and her conduct, have become the respondent’s focus instead of Ms 
Dahlitz and her conduct. The Public Service Appeal Board does not have jurisdiction to look into that complaint because it is 
not referred to in section 172 Health Services Act 2016. 

58 The appellant also complains about things such as breaches of the Racial Discrimination Act 1975 (Cth) and makes allegations 
of torts and crimes against employees of the respondent and assertions of protection under the Crimes Act 1914 (Cth) and 
Criminal Code Act 1995 (Cth) that are clearly not within the jurisdiction of the Public Service Appeal Board to consider.  

59 The appeal will be, by order of the Public Service Appeal Board, dismissed.  
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-v- 
MR WAYNE SALVAGE, CHIEF EXECUTIVE, NORTH METROPOLITAN HEALTH SERVICE 
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 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
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CITATION NO. 2018 WAIRC 00281 
 

Result Order made; Appeal dismissed for want of jurisdiction 
Representation 
Appellant : In person and with her Agent Copeland and Minister Tonkin as agents 
Respondent  : Ms J Symons, as agent, and with her Ms R Richardson 
 

Orders 
HAVING heard the appellant on her own behalf and with her Agent Copeland and Minister Tonkin, as agents, and Ms J Symons, as 
agent, and with her Ms R Richardson for the respondent on 28 March 2018; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

1. That the name of the respondent in PSAB 9 of 2017 be changed to “Mr Wayne Salvage, Chief Executive, North 
Metropolitan Health Service”.  

2. The appeal be dismissed for want of jurisdiction.  
 (Sgd.)  D J MATTHEWS, 
 Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 
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PUBLIC SERVICE APPEAL BOARD—Notation of— 

The following were matters before the Commission under the Public Service Appeal Board. 

Application 
Number  

Parties Commissioner Matter Dates Result 

PSAB 
17/2017 

Mr Kurt 
John 
Mayerhofer 

Director General, 
Department of 
Justice 

Matthews C Appeal against the 
decision to take 
disciplinary action 
on 3 August 2017 

31/10/2017 
14/12/2017 
28/02/2018 
01/03/2018 

Discontinued 

PSAB 
1/2017 

Michael 
Jacobson 

Emma White 
Director General 
The Department for 
Child Protection and 
Family Support 

Matthews C Appeal against the 
decision to 
terminate 
employment on 23 
February 2017 

12/06/2017 Discontinued 

 

PUBLIC SECTOR MANAGEMENT ACT 1994—Matters dealt with— 

2018 WAIRC 00255 
REFERRAL TO COMMISSION UNDER PUBLIC SECTOR MANAGEMENT ACT 1994 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00255 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : MONDAY, 12 MARCH 2018 
DELIVERED : WEDNESDAY, 18 APRIL 2018 
FILE NO. : APPL 5 OF 2018 
BETWEEN : SHANE JAMIESON 

Applicant 
AND 
THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

CatchWords : Challenge to finding against and penalties imposed on applicant - Challenge based on 
evidence before respondent supplemented by additional evidence - Held not fair, reasonable 
or safe for respondent to have found applicant punched a student - Held that applicant's 
conduct in the form of certain words prior to physical altercation with student amounted to 
misconduct - Penalty discussed and imposed - Reprimand and fine of one days' pay imposed 

Legislation : Industrial Relations Act 1979      
Result : Application upheld in part; penalty of reprimand and fine of one days' pay imposed 
Representation: 
Applicant : In person 
Respondent : Mr W Fitt of counsel 
Solicitors: 
Respondent : State Solicitor’s Office 
 

Case referred to in reasons: 
Barry Landwehr v Sharyn O'Neill Director General, Department of Education (2017) 97 WAIG  1671 
Case also cited: 
Briginshaw v Briginshaw (1938) 60 CLR 336 

Reasons for Decision 
1 The breach of discipline found by the respondent to have been committed by the applicant had as central elements that the 

applicant had said certain words to a student, (T), and had subsequently punched that student in the head.  
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2 The applicant’s challenge asked that I consider the respondent’s treatment of the matter on such record of proceedings as was 
before the respondent supplemented by three additional documents. The applicant’s challenge did not require me to hear the 
matter afresh.  

3 The applicant sought to persuade me that: 
(1) it was not fair or reasonable to find on the evidence that he had punched the student; 
(2) it was not fair or reasonable to find, once all of the circumstances were properly understood, that what he said to the 

student amounted to punishable wrongdoing; and 
(3) he had not committed a breach of discipline and should not have been punished.  

4 The facts, apart from whether the applicant punched the student, were largely uncontroversial as between the parties to the 
proceedings.  

5 The applicant decided to keep back his Year 8 class for a few minutes at lunch due to misbehaviour. T became agitated and 
after some ranting and raving took his bag and went to leave the classroom. The applicant did not try to prevent this and told T 
that he should produce a “red card” (meant to indicate T was aware he was losing his temper) and sit outside and wait for the 
applicant to deal with him. This did not happen so the applicant told T to go to “Student Services” and the matter would be 
dealt with later and he would probably be suspended from school as a result of his behaviour. T left the classroom.  

6 T had misbehaved in the past and the “red card” or “report to Student Services” strategies had worked to bring an end to the 
behaviour. Accordingly, when T left the classroom the applicant “thought things had gone as they normally would and wasn’t 
too concerned”. (ts 10) 

7 However, on this occasion, T came back into the classroom and continued to behave in a completely uninhibited way. T 
approached the applicant, who was seated at his desk, and kicked the applicant’s desk and an adjacent metal cabinet and “stood 
over” (ts 11) the applicant swearing at him and threatening to punch him.  

8 The applicant employed verbal strategies in an attempt to calm T, reminding him of a commitment he had made to the 
applicant in the presence of T’s father about his classroom conduct, telling him that he needed to go to Student Services and 
firmly but calmly telling T that T would not hit him and the matter would have to be resolved in a normal way.  

9 None of these strategies worked and T continued his uninhibited behaviour.  
10 The applicant had not seen T behave in this way before and to deal with the behaviour ultimately said words to the effect “If 

you are going to hit me make it your best shot because you won’t get a second chance.”  
11 I have deliberately used the phrase “words to the effect” because the finding made against the applicant by the respondent were 

that the words “If you’re the man hit me” were said and there are slight differences between the versions given by the 
applicant. The effect of the words however, are, in my view, uncontroversially captured by what I have set out above.  

12 It is clear that in response to the applicant’s statement, and by this I mean a causal link is apparent, T took the applicant’s 
glasses from his face. The applicant demanded that the glasses be returned but T made to leave the classroom. At this point the 
applicant grabbed T’s bag, which was on his back, and pulled him back.  

13 T turned and headbutted the applicant. The applicant then restrained T on the ground. The respondent found that during the 
restraint of T the applicant punched T in the head. The applicant denies this although he says that to effect the restraint he 
found it necessary to “put my fist onto the side of [T’s] head and push his head back down”. (ts 12) 
Consideration 

14 That a teacher punched a student is a serious allegation. In this matter the allegation is that the teacher punched the student as a 
form of punishment, it being inherent in the allegation that the punch was not necessary for the restraint of the student. It is 
basically an allegation that the applicant delivered, albeit in the heat of the moment, a form of “vigilante justice” to T.  

15 The standard of proof is, and remains at all times, the balance of probabilities but the seriousness of the allegation is relevant to 
the task of deciding whether the standard has been met.   

16 In my assessment of the evidence issues of consistency and contemporaneity loom large.  
17 Unless there is a credible explanation for why such elements do not appear, or should not affect the assessment of the evidence, 

the evidence of the punch, if it is to be safely relied upon, should in my view be clear, contemporaneous and consistent.  
18 The evidence of the punch falls into two categories, being accounts on the day (and in one case a few days after) and the 

accounts given in interviews with witnesses which commenced about seven weeks after the day of the incident.  
19 Five students gave accounts on the day of the incident. The most thorough of those was apparently an interview with T 

conducted by police on the day. Transcript of that interview was not available to the respondent but the respondent concluded 
that T had complained during that interview that the applicant had punched him when he was on the ground.  

20 That conclusion relied upon an email from one of the police officers who conducted the interview. I set it out in full:  
Hi Karina, 
I did review the footage and yes T did mention that he was held on the ground and struck by Mr JAMIESON. This 
according to T was after he head butted Mr JAMIESON. 
According to the interview T did want to leave and go to the toilet but was refused, T has got up to walk away and when 
confronted by Mr JAMIESON, T has challenged him to stop from walking out. 
T has then walked out after kicking a piece of furniture with Mr JAMIESON grabbing his back pack, T has turned and 
head butted Mr JAMIESON then I believe that is when the altercation has taken place on the ground with T being struck. 
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T did state he was quite angry and did not recall the incident clearly. 
Hope this helps. 
Any further information feel free to contact. 
Regards 

 (Exhibit 1 77) 
21 This is a police officer reporting that T made a contemporaneous complaint of having been “struck” by the applicant. However, 

in terms of the reliability of the evidence, the report lacks essential clarity. In the opening paragraph the email says T said the 
applicant struck him while “he was held on the ground.” The third paragraph suggests that the strike occurred during an 
“altercation” on the ground. It is relevant to know, if a proper finding of fact was to be made, whether the strike occurred 
during an attempt to restrain T or after he had been restrained.  

22 It is also relevant to know where T said he had been struck, an element not made clear by the email even reading it in the 
context of the email request that it responded to. The head or face is simply not mentioned. 

23 It is also relevant to know exactly what is meant by the use of the word “struck”. Was this T’s word or the description of the 
police officer of the words T used? If the latter, what exactly did T say? Did T describe the punch to the head the applicant was 
found to have delivered or did he describe something that could be consistent with what the applicant said occurred, the 
application of pressure with his fist?  

24 It is also noteworthy that the email concludes with a report that T had told police he “did not recall the incident clearly.” So 
much is clear from the second and third paragraphs of the email which, if they accurately record what T told police, reveal 
poor recollection of events.  

25 The report, such as it was, may have been contemporaneous but what exactly was reported is very unclear.  
26 Better clarity is provided by the report filled out on 8 June 2016, which has written as marginalia that it was “written by a staff 

member, T provided the information”. (Ex 1 25 - 27) It was written five days after the incident.  
27 In this report T says that when he was restrained on the ground and not “fighting back” the applicant “hit me with a closed fist 

on the left side of my face.” The report is not quite contemporaneous and the proper use to be made of its contents will be dealt 
with later in my reasons.  

28 The other four contemporaneous reports from students on the day, written incident reports completed by another teacher 
immediately after the incident, describe the applicant’s restraint of T on the ground but make no mention of a punch or strike 
or similar.  

29 The incident reports are not long or detailed but are of sufficient length and detail that, had something occurred as dramatic as 
that of which the applicant was found guilty, the absence of its mention, without credible explanation, must affect the fact-
finding mission.  

30 Each report was detailed enough to include that the applicant had restrained T on the ground but no mention is made of what I 
find would have been a significant incident, being a teacher punching a child in the head.  

31 The failure of all four children to mention the punch on the day must lead to doubt as to whether the punch happened.  
32 That assessment might be affected by other evidence to the effect that the children did describe a punch but for some good 

reason it was not recorded or evidence to the effect that the children were too traumatised on the day to mention the punch or 
some other evidence explaining the absence of this important detail from the incident reports.  

33 However, there was no such evidence. The teacher who wrote up the incident reports later said that one of the four boys had 
told her “it was rough on the floor” and answered “He did” to the question asked of her “Did he say anything I guess 
specifically about [the applicant] punching [T] on the floor?” (Ex 1 225) However, this teacher did not give, nor was she asked 
to give, a good reason for omitting this from the report and the second-hand account lacks essential clarity.  

34 Of the four children (other than T) who gave reports on the day, three were later interviewed and two said they had witnessed a 
punch but, and here I am dealing only with the issue of contemporaneity, the one of them was not asked why he had not 
mentioned it on the day and the other was not asked whether he had mentioned it on the day.  

35 In this case, unlike in some cases, there were contemporaneous reports. The lack of clarity about the punch in the version of T 
that was obtained by the respondent and the lack of reference to a punch in the other four contemporaneous reports are, in my 
view, telling matters in the fact-finding exercise.  

36 To be clear, if the respondent had before her contemporaneous reports of the incident and the evidence of a punch is very 
unclear in the one case and completely absent in the other four cases these are factors that should weigh heavily in the balance, 
especially when the allegation was as serious as that made here.  

37 The second category of evidence considered by the respondent, and ultimately that which was, in combination with the 
evidence of earlier reports by T, relied upon to find the applicant had punched T in the head, were the interviews conducted 
with the students in the class commencing seven weeks after the incident.  

38 In his interview, T said the applicant hit him in the “left temple”, “left forehead” with a “closed fist” once he had been 
restrained on the floor and that the force of the punch was a seven out of ten. (Ex 1 94 – 5 ) 

39 One student, the student who had apparently mentioned on the day that the applicant had punched T, said the applicant “kind 
of knocked T on the head, not hard at all.” (Ex 1 115) 

40 That student said he didn’t know if the punch was deliberate or not. (Ex 1 123) 
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41 Another student, one who had given an account on the day but had not reported a punch, said that the applicant “punched [T] 
in the jaw.” (Ex 1 126) 

42 Other students interviewed, including one who had given an account on the day, did not report, or denied, that the applicant 
had punched T.  

43 The accounts given contain various inconsistencies with each other in terms of the sequence of events and other details. This is 
to be expected when Year 8 children are asked to recount a volatile and stressful situation some time after its occurrence. A 
certain lack of clarity and consistency is understandable in those circumstances and does not necessarily render the evidence 
unreliable in relation to material matters.  

44 Even a certain lack of clarity and consistency in relation to what might be considered material matters is understandable and 
does not necessarily render evidence unreliable if a robust theme emerges in relation to crucial elements. I do not consider it 
would have been unsafe for the respondent to have overlooked different evidence about the force of the strike or the exact area 
of the contact if clear and consistent evidence emerged that the applicant had punched T in the face or head.  

45 It is, for instance, understandable that T may have perceived the contact to be of greater force than an observer.  
46 Similarly, not much can be made of child witnesses variously describing the contact being to the “temple” or “cheeks” or 

“jaw”. These are not material inconsistencies given the volatile and stressful nature of the incident.  
47 Further, it would not necessarily be unsafe to find something as a fact even if every witness does not describe having seen it. If 

there are good reasons to accept evidence of something having happened as credible and compelling to the necessary standard, 
it does not necessarily matter that there is competing evidence. In this case, all things being equal, it is just as, if not more 
likely, that those who did not report seeing a punch did not see it or did not, when asked, recall it or had some other reason for 
not mentioning it than that the punch did not occur and those who said it did are mistaken or independently lying or have 
colluded to do so.  

48 In other words, looking simply at the accounts given in the interviews done on behalf of the respondent, it could not be said it 
was unfair, unreasonable or unsafe to have concluded that the applicant punched T in the way alleged.  

49 But all of the evidence must be looked at. That includes the evidence of the reports on the day and the evidence of the applicant 
himself.  

50 Turning to the applicant’s evidence he admitted to the respondent in his most comprehensive account that he had pushed the 
side of T’s head as part of the restraint. (Ex 1 234) Indeed, the applicant had first put this forward in his letter dated 15 August 
2016, being his first formal response to the allegations. (Ex 1 49) 

51 Neither account said whether the push had been with an open hand or a closed fist. The respondent does not appear to have 
investigated that issue with the applicant or others further. As she proceeded to her conclusions it is clear that both possibilities 
were open.  

52 The applicant said at the hearing before me that he had pushed T’s head with a “fist” (t 12).  
53 The possibility that the applicant had “pushed” T’s head with a fist rather than punched him in the head was a live one for the 

respondent on the basis of the evidence before her.  
54 If there had been such contact as the applicant contends, the evidence of the students given in the interviews might take on a 

different context, one worthy of further consideration.  
55 For instance, T may have interpreted what he felt as a punch when it might not have been. It is to be remembered that he was 

extremely agitated at the time and was involved in a confronting and stressful physical altercation. This puts T’s report of 8 
June 2016 in a different possible light. What he felt as a “hit” may have been the application of pressure with a fist as described 
by the applicant.  

56 Further, the evidence of the student who said the applicant “knocked” T on the head “not hard at all” and that the applicant 
“punched him a little bit” (Ex 1 115, 120) also possibly takes on a different context in light of the applicant’s version.   

57 Also, the applicant’s version might give pause for thought in relation to those students who say they witnessed the incident but 
did not see a punch. Might it not be possible that they saw everything but would not describe, or think to describe, the 
application of pressure with a fist as a “punch”?  

58 In other words, once the account of the applicant is considered, or at least the possibilities opened up by that account, 
significant doubt, in my view, is introduced in relation to the reliability of the accounts of a “punch” or “knock” or “hit” given 
by some students.  

59 The four incident reports made on the day can also be considered differently in this context. It seems to me entirely possible 
that there was no punch of the type the respondent found, and accordingly there was no mention of a punch in the incident 
reports, but that the contact as described by the applicant had occurred and the students when later interviewed described that 
contact with words such as “punch” or “knock” either because this was the best they could do, they were led into such 
descriptions or because such words had started to be bandied about in the inevitable schoolyard discussions that would have 
taken place in the weeks between the incident and the interviews.  

60 In my view, in all of the circumstances, and looking at all of the evidence, I do not consider, for the reasons given above, that it 
was fair or reasonable or safe for the respondent to have found, as she did, that the applicant punched T in the head.  

61 There is too much doubt attending the evidence for it to be fair or reasonable or safe to say it is more likely than not that this 
occurred.  
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62 In particular a reasonable alternative, that the applicant exerted pressure to T’s head with a closed fist but did not punch him, 
was clearly open on the evidence before the respondent given the contents of the incident reports, the lack of clarity about that 
possibility in the later interviews and the applicant’s account.  

63 With such an obvious explanation consistent with innocence being open on what was before the respondent it was not fair or 
reasonable or safe for the respondent to make the serious finding she did without further and better enquires. To be as clear as 
possible I find that on the state of the evidence before the respondent the finding that the applicant had punched T in the head 
was not safe. Further and better investigations may have changed this but they did not occur.  

64 In relation to the words spoken by the applicant, the applicant admits to saying words to the effect which the respondent found 
objectionable but says, in all of the circumstances, they were not a breach of discipline nor could they amount to a particular of 
a breach of discipline.  

65 The circumstances the applicant argues were given no or insufficient weight by the respondent, and which were emphasised 
before me, are that when he made the comment he was concerned that T was acting in an unprecedented manner in terms of his 
physical conduct and language, that he was so concerned for his safety that he was “shaking” (ts 11) “scared” and 
“in shock” (ts 13), “not rationally thinking” (ts 24) and simply “reacted” (ts 12, 24) and “made [a] decision in a split second 
under duress, immense duress” (ts 25, 49, 50).  

66 The applicant said that it would be unreasonable and unfair to have expected him to act with composure and to think rationally 
given “the level of violence and the extended period of that violence and the escalation”. (ts 27) 

67 The applicant says that if all of the circumstances had been considered his comment ought not have been, in any way, the 
subject of disciplinary action and that training or other improvement action would have been more appropriate. (ts 32 – 33) 

68 The applicant’s position on this aspect of the matter is completely untenable and does him no credit.  
69 The applicant asks me to now accept that the respondent failed to take into account the full circumstances of the matter and 

erred in her findings in relation to the comment by her failure to do so.  
70 The truth of what happened is as follows.  
71 The applicant made no reference to the comment in his report of the incident produced the day after the incident (and before 

any disciplinary process had commenced). (Ex 1 45) That report contains this passage: “Once again [T] leaned over me 
threatening to hit me and then took my glasses off of my face.” (Ex 1 46) It omits that a comment from the applicant in the 
terms later found to have been made immediately preceded the event that the applicant is criticising T for (and which explains 
subsequent events), namely the removal of his glasses.  

72 The truth is that the applicant’s subsequent explanation for the omission, given to the respondent and to me, that the comment 
was not included because it was not relevant to the headbutt which the applicant considered the significant event in the 
incident, is not believable and is not believed by me. I have no hesitation in finding that the applicant omitted the comment 
because it reflected badly on him and he did not want anything to detract from his version that T was the unremitting aggressor 
in the exchange and he the completely innocent victim.  

73 The truth is also that in his first formal response to the respondent, (Ex 1 48), the applicant denied, rather than simply omitted, 
using the words to the effect he later admitted he had said.  

74 It is also true that the applicant, in light of what we now know, admits in that letter to denying, falsely as it turns out, to T’s 
father that he said words to that effect and worse still in the letter the applicant, in light of what we now know, admits that he 
tried to convince T’s father that he had not said those words by reference to the evidence that had been gathered at that time. 
This occurred while all the time the applicant knew that, despite what was in the evidence, he had said such words.  

75 Again, I have no hesitation in finding that the applicant denied using the words, and tried to positively convince persons that he 
had not said the words, to prosecute a version of events that removed any doubt about his own conduct in the incident and 
made T look as bad as possible. 

76 Accordingly, it does not sit well for the applicant to now be criticising the respondent for failing to take in account “all of the 
circumstances” in her decision making.  

77 As it turned out the applicant’s omission and initial denial (and attempt to prosecute a different version on this point) were 
doomed to fail because he had told other teachers on the day, while “in extremis” as he dealt with the consequences of being 
headbutted by T, that he had used such words. (Ex 1 81) Those statements have an obvious ring of truth given the applicant 
now admits having said the words to T.  

78 By the time the applicant gave his most thorough account to the respondent, dated 6 September 2017 when he signed a formal 
statement comprising 26 paragraphs on the matter (Ex 1 231 – 235), the applicant accepted he used words to the effect alleged 
against him and attempted an explanation for them. 

79 This is the explanation given: 
“T again stood directly over me in an extremely threatening manner screaming that he was going to punch my head in. I 
was now scared for my safety realising that T was completely out of control, not responding to normal classroom 
management strategies and beyond responding to his personal behaviour plan. It was at this poit I chose to use a 
paradoxical strategy, in hope that it might make him stop and think for a moment, as my previous strategies had not been 
successful and I was now in real fear for my safety. I said to T "If You are going to hit me, make it good. I will not let you 
hit me again. " I was scared, shaking and believed that T had made the decision to hit me. After I had made the 
paradoxical statement, he appeared to hesitate. He then forcibly grabbed my reading glasses from my face.” 

(Exhibit 1 233-4) 
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80 Let us assume, in a way of most benefit to the applicant, that I could take seriously anything said by him about the comment 
given his earlier approach of omission, denial and prosecution of a version most damaging to T.  

81 If I were to do this, I would note that the elements of fear for safety and “shaking” in the face of unprecedented bad behaviour 
are present but I would also note that the applicant “chose to use a paradoxical strategy” having the purpose, formulated in the 
applicant’s mind at the time, of “making T stop and think for a moment.” (Ex 1 233) 

82 Accepting this I must immediately rule out that the applicant “lost control” or was so scared or unprepared that he lost the 
capacity for rational thought and simply reacted or acted instinctively.  

83 It is open to me to find, on the applicant’s own version, that he made a deliberate decision to pursue a “paradoxical strategy” to 
try and shock T back into his senses. I might then, as the applicant invites me to do, assess that decision in the light of the 
circumstances but I would not need to consider the possibility that T’s behaviour had caused the applicant to lose his self-
control and self-awareness such that he was merely reacting instinctively.  

84 On the applicant’s case I do not need to consider the matters discussed by the Full Bench as being potentially pertinent in 
Barry Landwehr v Sharyn O'Neill Director General, Department of Education (2017) 97 WAIG 1671. That was a case where 
the Full Bench said the Commission at first instance ought to have investigated further the seriousness of an assault upon a 
teacher and the relevance of the seriousness of the assault to the loss of control that followed it.  

85 The applicant here did not lose control of himself before making the relevant comment, in fact he says he adopted a strategy, 
and in any event the circumstances here are nothing like those in Landwehr where the teacher was assaulted with an air hose 
and potentially seriously so prior to the relevant conduct.  

86 However, I will go on to consider whether the comment was, in all of the circumstances, excusable, on the favourable 
assumption to the applicant that his earlier attempts to airbrush his comment from the history of the matter were not because he 
knew the comment to be inexcusable.  

87 T was acting very badly. Established methods that had previously worked to regulate his behaviour had failed on this occasion. 
The applicant clearly had to do something in the face of T’s uninhibited demonstration of defiance and aggression. There was 
nothing to suggest the behaviour was going to peter out or simply end.  

88 The applicant’s strategy was to say words to the effect found, and now accepted by him.  
89 What may be said immediately about the words, and the strategy behind them, is that they were risky. There was really no 

telling what reaction the words might produce. It is possible that it could have taken the air out of T’s tyres and resulted in him 
leaving the room, deflated but no longer behaving aggressively. It is also possible that T could have, in his heightened 
emotional state, jumped to a conclusion that he could not back down in front of his classmates and taken up the challenge and 
hit or attempted to hit the applicant.  

90 There was a range of possibilities in between these two open.  
91 As it happened the words caused T to do something, that is to take the applicant’s glasses from the applicant’s face and attempt 

to leave the room with them. This was an escalation of matters and in turn led to the attempt to restrain T, the headbutt and the 
wrestle on the ground.  

92 The applicant prays in aid that his words had the effect that T did not, in fact, hit or attempt to hit him. If true this would be a 
good outcome but it assists the applicant little given what did in fact happen as a result of his words. 

93 In short, the situation in which the applicant found himself did not call for risk-taking conduct by him. It was not the time or 
circumstance to attempt what he called a “paradoxical strategy” or “reverse psychology”. (ts 11 – 12 ) It was a bad decision.  

94 The question is whether, in all of the circumstances, the decision amounted to misconduct. An argument that the decision was a 
bad one but should not be considered misconduct given the circumstances is open, even if the applicant has left it very late in 
the day to fully ventilate such an argument.  

95 My view is that the decision was such a bad one that the circumstances do not excuse it. The circumstances were no doubt 
concerning and stressful but in my view were not such as to reasonably cause an experienced teacher to adopt a risky “off 
script” strategy and forget about more appropriate strategies.  

96 When the applicant was restraining T on the ground he had the presence of mind to send students to get help. That strategy 
should have occurred to the applicant at the point he used the words he did. Sending a student to fetch someone in higher 
authority would have been less risky and more likely to defuse the situation and really should have occurred to the applicant. I 
am prepared to accept that he did not think of and dismiss the possibility but I do find that he should have considered this 
strategy given his experience and ability.  

97 I find that in all of the circumstances the applicant misconducted himself by saying to an agitated student words to the effect he 
did.  

98 Accordingly, I find that the applicant breached discipline and that it is open to impose a penalty upon him.  
99 In considering penalty I have regard to the seriousness with which the respondent considered the whole matter but I also note 

that the penalty was based on the applicant having punched T, something which I have found it is not fair, reasonable or safe to 
conclude.  

100 Accordingly, I consider that I may act effectively “at large” in relation to the question of penalty.  
101 In deciding the appropriate penalty I take into account all of the circumstances which include not only the circumstances 

leading to the use of inappropriate words but also what followed them.  
102 The applicant wishes to portray himself as the victim of the whole affair and it is true that he was the victim of a headbutt 

delivered by T. The applicant however must accept that he was largely the author of his own misfortune and that his words and 
omissions led to a scene that should not have occurred and which should not have been witnessed by his class. It is tolerably 
clear, once unhelpful speculation about what may or may not have occurred otherwise, that the applicant’s risky words to T led 
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to T taking his glasses, that led to the applicant grabbing T’s backpack, that led to the headbutt and that led to the tussle and 
restraint.  

103 The applicant ceded his authority as a teacher when he resorted to “street talk”. The applicant lost control of a situation without 
exhausting appropriate ways of maintaining it.  

104 The applicant should be reprimanded for the misconduct.  
105 However, in my view, a reprimand alone does not adequately address the wrongdoing in all of the circumstances, especially 

given the spectacle to which the comment directly led.  
106 I consider that imposing a fine rather than a more severe penalty adequately takes into account the mitigating circumstances 

pointed to by the applicant as well as his good record, while also making the severity of the breach clear. That is, I do not 
consider a more serious penalty is necessary to properly bring home to the applicant the seriousness of his actions. 

107 In terms of the size of that fine, I note that a fine of up to five days’ pay is available but in my view it is the fact that a fine has 
been imposed rather than its size that really matters.  

108 I suppose the size of the fine might be seen to reflect the seriousness of the misconduct and if that be right I note, without in 
any way being bound by it, that the respondent considered a five day fine was warranted where the misconduct included a 
punch, something I have found it was not safe for her to find occurred.  

109 I am also of the view that the size of fines should be determined with regard to a person’s financial circumstances. It must not 
only mark the seriousness of the misconduct it must also be, in all the circumstances, proportionate, with one of those 
circumstances being the effect it will have on the teacher.  

110 Against that background, not having heard anything to the contrary, I am prepared to take a view most favourable to the 
applicant being that a fine of any size will have an effect upon him. I have no reason to think that the applicant is any different 
from most workers for who a big bill, that is one in the hundreds of dollars, hurts.  

111 Taking into account all of the circumstances as set out above I impose a penalty of a fine of one days’ pay.  
112 The application has been upheld in part and the penalty imposed by my order will be a reprimand and a fine of one days’ pay. 
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Order 
HAVING heard the applicant on his own behalf and Mr W Fitt of counsel for the respondent on Monday, 12 March 2018; and 
HAVING given Reasons for Decision in which I determined to uphold the application in part and to impose a penalty of a 
reprimand and a fine of one days’ pay on the applicant;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 
following order: 

THE penalty imposed on the applicant by the respondent by way of letter dated 24 May 2017 be altered to a reprimand 
and a fine of one days’ pay to be paid forthwith.  

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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Direction 
HAVING heard Mr W Spyker of counsel on behalf of the applicant and Ms S Camilleri of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act 2007 hereby directs –  

(1) THAT the issue of the Tribunal’s jurisdiction to hear and determine the applicant’s claim be heard as a preliminary 
issue on the papers. 

(2) THAT the applicant file and serve its written submissions by 27 November 2017. 
(3) THAT the respondent file and service its written submissions by no later than 4 December 2017. 
(4) THAT the parties have liberty to apply on short notice.  

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Reasons for Decision 
1 The applicant, Deliver2U (WA) Pty Ltd, contracted to the respondent, Lite n’ Easy Perth, to deliver packaged meals to its 

customers under a delivery agreement entered into on or about 2 May 2016. Although the delivery agreement was never signed 
by the applicant, the parties, through their course of dealings, adopted its terms. By letter dated 21 August 2017, the respondent 
purported to terminate the delivery agreement with four weeks’ notice. By letter dated 22 August 2017, the respondent 
informed the applicant that it was terminating the delivery agreement effective immediately. The applicant alleges the 
respondent breached the delivery agreement and by these proceedings, claims damages for the wrongful termination of the 
contract based on an implied term of two months’ notice to terminate. Furthermore, the applicant alleges the respondent, in 
imposing conditions on the applicant that were not reasonably necessary to protect its legitimate business interests, engaged in 
unconscionable conduct under s 30 of the Owner-Drivers (Contracts and Disputes) Act 2007 (WA). Accordingly, the applicant 
seeks damages for the alleged unconscionable conduct. 

2 A preliminary issue has arisen between the parties. That issue relates to whether the agreement between the parties constituted 
an “owner-driver contract” under the OD Act. The respondent contends the Tribunal does not have jurisdiction to determine 
the applicant’s claim, as there was no requirement placed on the applicant under the delivery agreement to use a heavy vehicle, 
that being a vehicle with a gross vehicle mass of more than 4.5 tonnes and accordingly, the agreement does not constitute an 
“owner-driver contract” and the provisions of the OD Act do not apply. As this matter has been raised by the respondent, it is 
incumbent on the Tribunal to determine the issue prior to enquiring into and dealing with the substance of the applicant’s 
claim. The Tribunal agreed it would determine the issue as a preliminary matter, based upon the written submissions of the 
parties. 

Contentions of the parties 
3 Clause 8.1 of the Agreement required the applicant to provide, at its expense, a motor vehicle suitable for the delivery of the 

products which complied with the following conditions: 
(a) the vehicle must be of a type and capacity approved by the Company from time to time; 
(b) the vehicle must be fully sealed, insulated and capable of being operated at a temperature advised by the 

Company from time to time; 
(c) the vehicle must be kept in a suitable condition for carrying food products and must comply with all relevant 

legislation relating to the carrying of food products; 
(d) the vehicle must be painted white and will bear no logos, brands, markings or product descriptions, unless 

required by the Company, in which case they will be provided, at no cost to the Contractor, by the Company; 
and 

(e) the vehicle must be kept in a good and proper state of repair and condition to maintain the highest standards of 
hygiene and cleanliness as may be reasonably practical.  

4 It was common ground that the Agreement did not stipulate the size or tonnage of the vehicle required to deliver the 
respondent’s packaged meals. Nor was any express agreement reached between the parties as to the size and tonnage of the 
applicant’s vehicle.  

5 The applicant submitted it is an “owner-driver” for the purposes of the OD Act because: 
(a) it is a body corporate;  
(b) that carries on the business of transporting goods;  
(c) in one or more heavy vehicles, being a Hino truck with a GVM of 5.5 tonnes, which is supplied by it and 

operated by its officer, Anthony Baggs, whose principal occupation is the operation of the vehicle. 
6 The applicant maintained that to perform the regional runs and to accommodate the refrigeration style insulation required by 

the respondent, it required a vehicle with a GVM of 5.5 tonnes. 
7 The applicant further submitted that all that is required to invoke the Tribunal’s jurisdiction is that, as a matter of fact, the 

applicant transported the respondent’s goods in a heavy vehicle. The applicant contended there is nothing in the OD Act which 
sets out a requirement for a hirer or an owner-driver contract to specify the size of a vehicle, in terms of its GVM, that a driver 
must utilise for the provisions of the Act to apply. For a contract to do so would be rare and to construe the OD Act as 
containing such a requirement would be to contradict the plain meaning of the words of the statute. Further, such a requirement 
would infringe s 7 of the OD Act by reason that it “purports to exclude, modify or restrict the operation” of the Act. 

8 The respondent contended that the ordinary and grammatical sense of the words used in s 5(1) of the OD Act requires that an 
“owner-driver contract” must have all the following elements: 

(a) there must be a contract (whether written or oral or partly written and partly oral); and 
(b) the contract must be entered into in the course of business; and 
(c) the contract must be between an owner-driver and another person; and 
(d) the contract must be: 

(i) for the transport of goods; 
(ii) in a heavy vehicle; 
(iii) by the owner-driver. 
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9 While the Agreement was for the transport of goods, it was not a term of the Agreement, or a requirement of the hirer, that the 
applicant was to transport the goods in a heavy vehicle, that being a vehicle with a GVM of more than 4.5 tonnes.   

10 As the respondent operates a business to manufacture, sell and deliver packaged meals, it maintained that the vehicles used by 
its independent contractor drivers, including the applicant, need to be suitable for this purpose. In accordance with clause 
8.1(b) of the Agreement, the applicant was required to use a vehicle that is “fully sealed, insulated and capable of being 
operated at a temperature advised by the Company from time to time”. The respondent denied a heavy vehicle was required 
and submitted that the quantity and weight of the containers (eskies) which the respondent’s contractors deliver (up to 220 at 
peak times), are such that a vehicle with a carrying capacity of approximately two tonnes is sufficient. Further, the respondent 
said the applicant previously undertook deliveries for the business in a smaller vehicle, while he was engaged as an 
independent contractor operating under his own ABN. 

11 Accordingly, the respondent contended there was no requirement, oral or written, under the Agreement and no business 
requirement, for the applicant to use a heavy vehicle. The applicant simply decided of its own volition to purchase a vehicle 
with a GVM of more than 4.5 tonnes.   

Consideration 
12 The relevant principles in relation to the construction of statutes are well settled.  Words in a statute are to be considered in 

accordance with their ordinary meaning taken in context. As was said by McHugh, Gummow, Kirby and Hayne JJ in Project 
Blue Sky v ABA (1998) 194 CLR 355 at par 78: 

However, the duty of a court is to give the words of a statutory provision the meaning that the legislature is taken to have 
intended them to have. Ordinarily, that meaning (the legal meaning) will correspond with the grammatical meaning of the 
provision. But not always. The context of the words, the consequences of a literal or grammatical construction, the 
purpose of the statute or the canons of construction [56] may require the words of a legislative provision to be read in a 
way that does not correspond with the literal or grammatical meaning. In Statutory Interpretation, Mr Francis Bennion 
points out [57]:  

"The distinction between literal and legal meaning lies at the heart of the problem of statutory interpretation. An 
enactment consists of a verbal formula. Unless defectively worded, this has a grammatical meaning in itself. 
The unwary reader of this formula (particularly if not a lawyer) may mistakenly conclude that the grammatical 
meaning is all that is of concern. If that were right, there would be little need for books on statutory 
interpretation. Indeed, so far as concerns law embodied in statute, there would scarcely be a need for law books 
of any kind. Unhappily this state of being able to rely on grammatical meaning does not prevail in the realm of 
statute law; nor is it likely to. In some cases the grammatical meaning, when applied to the facts of the instant 
case, is ambiguous. Furthermore there needs to be brought to the grammatical meaning of an enactment due 
consideration of the relevant matters drawn from the context (using that term in its widest sense). Consideration 
of the enactment in its context may raise factors that pull in different ways. For example the desirability of 
applying the clear literal meaning may conflict with the fact that this does not remedy the mischief that 
Parliament intended to deal with." (footnotes omitted)  

13 Reliance on the ordinary grammatical meaning of the language used in a statute was also referred to by French CJ in Alcan 
(NT) Alumina Pty Ltd v Commissioner of Territory Revenue (2009) 240 CLR 319 at par 31 (see too Ireland v Johnson, CEO 
Department of Corrective Services (2009) 189 IR 135 at 141).  Furthermore, the Tribunal is not at liberty to regard words used 
in the statute as superfluous. All words used must be given some meaning: Pearce D C and Geddes R S Statutory 
Interpretation in Australia (7th ed 2011) 2.26.    

14 By its long title the OD Act is an Act: 

• To promote a safe and sustainable road freight transport industry by regulating the relationship between 
persons who enter into contracts to transport goods in heavy vehicles and persons who hire them to do so; and 

• To establish the Road Freight Transport Industry Tribunal and the Road Freight Transport Industry 
Council,  
and for related purposes. 

15 By its ordinary language, the OD Act extends to regulating the entry into of “contracts for the transport of goods in heavy 
vehicles”.  A purpose, from both the long title and indeed the short title of the legislation, is the regulation of persons party to 
certain contracts. The long title may be referred to as an aid to the construction of an Act of Parliament, not only when there 
may be ambiguity as to meaning: Statutory Interpretation in Australia (7th ed 2011) 4.46.  

16 By s 3 of the OD Act, “heavy vehicle” has the meaning as prescribed in s 3(1) of the Road Traffic (Vehicles) Act 2012.  This 
means a vehicle with a GVM of greater than 4.5 tonnes. By s 4, the meaning of “owner-driver” is set out in the following 
terms: 

4. Meaning of “owner-driver” 
 (1) In this section —  
 listed public company has the same meaning as it has in the Income Tax Assessment Act 1997 of the 

Commonwealth; 
 officer, of a body corporate, has the same meaning as it has in the Corporations Act 2001 of the 

Commonwealth. 
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 (2) For the purposes of this Act an owner-driver is —  
 (a) a natural person —  
 (i) who carries on the business of transporting goods in one or more heavy vehicles supplied by that 

person; and 
 (ii) whose principal occupation is the operation of those vehicles (whether solely or with the use of 

other operators); or 
 (b) a body corporate (other than a listed public company) that carries on the business of transporting goods in 

one or more heavy vehicles that are —  
 (i) supplied by the body corporate or an officer of the body corporate; and 
 (ii) operated by an officer of the body corporate (whether solely or with the use of other operators) 

whose principal occupation is the operation of those vehicles; or 
 (c) a partnership of persons, at least one of whom is a person referred to in paragraph (a). 

17 The key provision for present purposes, is the definition of “owner-driver contract” which is found in s 5. It is in the following 
terms: 

5. Meaning of “owner-driver contract” 
 (1) For the purposes of this Act, an owner-driver contract is a contract (whether written or oral or partly written 

and partly oral) entered into in the course of business by an owner-driver with another person for the transport 
of goods in a heavy vehicle by the owner-driver. 

 (2) It does not matter that an owner-driver contract provides for an owner-driver to perform services other than 
transporting goods, as long as the services to be performed under the contract predominantly relate to the 
transport of goods. 

 (3) To avoid doubt, an owner-driver contract does not include a contract that is a contract of employment. 
18 The Tribunal’s jurisdiction is governed by s 38.  This provides for the Commission sitting as the Tribunal, to have jurisdiction 

to hear and determine disputes and to enquire into and deal with matters in relation to owner-driver contracts that may be 
referred to it.  The meaning of “dispute” is set out in s 37(1).  Whilst the Tribunal has a broad jurisdiction in relation to various 
kinds of disputes, one kind of dispute regularly coming before the Tribunal is a dispute arising under or in relation to “an 
owner-driver contract”. The language of the statute, makes it clear that the Tribunal’s jurisdiction extends to a range of 
different kinds of disputes and matters concerning owner-driver contracts including their formation, performance, variation and 
termination.   

19 Based on the affidavit evidence filed by both the applicant and the respondent, it does not appear to be in dispute that for the 
purposes of s 4 of the OD Act, the applicant was an owner-driver as defined, being a body corporate that carries on the 
business of transporting goods in one or more heavy vehicles supplied by that body corporate. Mr Baggs, as the officer of the 
company, operated the vehicle and that was his principal occupation.   

20 For the purposes of examining s 5 of the OD Act, it may be helpful to break it down into its component parts. Firstly, there is a 
requirement for there to be “a contract” (either oral or written or partly so). That requirement would appear to have been 
satisfied in this case as although there had been several contracts entered into, the latter being unsigned, no issue appears to 
have been taken by the parties that the terms of the third and final Agreement dated 2016, governed the relationship between 
them. Secondly, there appears to be no issue with the requirement that the Agreement was entered into by the applicant “in the 
course of business”.  I am satisfied that it was. Thirdly, as I have already indicated, the requirement in the definition, that the 
contract be entered into by an “owner-driver” on the evidence, appears to have been satisfied in that the applicant was, at the 
material times, so described. The Agreement was also entered into “with another person”, that person being the respondent. 
The subject matter of the contract, that being “for the transport of goods”, also appears to have been satisfied, as no issue was 
taken that the products manufactured by the respondent and delivered to its customers were “goods” as defined in s 3 of the 
OD Act. Those goods, at least insofar as the applicant was concerned, were transported in a “heavy vehicle” as defined and 
they were transported by the applicant as the relevant “owner-driver”. 

21 The question however for the Tribunal to determine, is what meaning should be given to the last part of the definition of 
“owner-driver contract” in s 5(1), where the words “for the transport of goods in a heavy vehicle by the owner-driver” are 
used. The issue raised involves a constructional choice. That is, whether for the purposes of the definition in s 5(1), on its 
proper construction, the meaning of “owner-driver contract” means not just the transport of goods by an owner-driver as 
defined in s 4 but rather, a contract that must specify in its terms that a heavy vehicle be used, which is one with a GVM of 
more than 4.5 tonnes.    

22 On the other hand, is it sufficient that there simply be a contract between an owner-driver (as defined) and a hirer by which 
goods (as defined) are to be transported? This is because it is assumed, given the definition in s 4, that the owner-driver, to be 
so characterised, will be the operator of one or more heavy vehicles supplied by that person. This was the position essentially 
adopted by the applicant. The respondent placed emphasis on the word “for” in the second last line of s 5.  It was contended 
that this word marks out the scope of the contract and supports the view that specification of the heavy vehicle concerned is a 
contractual requirement. The failure to do so in a contract means that the contract is not one that attracts the terms of the OD 
Act.  

23 As set out above, in s 5(1), which defines what an owner-driver contract is, specifies that the relevant contract is to be entered 
into … “for” the transport of goods “in a heavy vehicle” by the owner-driver.  The language of s 5(1) read in its ordinary and 
natural sense, does not say that the contract between an owner-driver and the other person is for the transport of goods 
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simpliciter. The final words in the subsection qualify the words “transport of goods”, by the inclusion of the further words “in a 
heavy vehicle by the owner-driver”.  Such an owner-driver is a person, who, by s 4, is engaged in the business of the transport 
of goods in heavy vehicles. The word “for” in the context of s 5, in its ordinary and natural sense, must be understood as 
denoting the relevant purpose or subject matter of the contract. The Shorter Oxford English Dictionary relevantly defines “for” 
as “1. with the object or purpose of OE. b. for the purpose of being or becoming …”.  In my view, the word “for” is directly 
referable to the preceding words in the sub-section and refers to the subject matter of the contract between the parties. 

24 The terms of s 5(2) tend to confirm this construction as it further deals with the purpose and subject matter of the contract by 
providing that it may also enable the owner-driver to perform other services, so long as the contract predominantly relates to 
the transport of goods. When read with the long title, by s 5, the OD Act concerns itself with contracts of the specified kind. 
That is, in part at least, the subject matter of the legislation. This is supported by reference to other parts of the legislation. By 
Part 2, is prescribed matters in relation to the content of owner-driver contracts. These include prohibited provisions and 
implied provisions. By Part 4, are prescribed terms dealing with the making of a Code of Conduct concerning various matters 
in relation to owner-driver contracts and the conduct of the parties to such contracts. Parts 5 and 6 cover negotiations for 
owner-driver contracts and unconscionable conduct in relation to their negotiation, terms and performance. 

25 Additionally, s 5(1) is not to be read in isolation. The long title to the OD Act, set out earlier in these reasons, in part provides 
that in pursuing a safe and sustainable road freight transport industry, this is to be achieved “by regulating the relationship 
between persons who enter into contracts to transport goods in heavy vehicles and persons who hire them to do so …”.   

26 The terms of the Owner-Drivers (Contracts and Disputes) (Code of Conduct) Regulations 2010 are also relevant. Whilst it is 
the general rule that regulations may not be referred to in the interpretation of the statute under which regulations are made, an 
exception applies where regulations are, in conjunction with the statute, part of a legislative scheme: Statutory Interpretation in 
Australia (7th ed 2011) 3.41. In this case, the Code of Conduct is part of such a scheme. In the negotiation for owner-driver 
contracts in Division 1 of the Code, certain obligations are imposed on parties. Section 7 deals with entering into contracts. By 
s 7(2), a prospective hirer is obliged to provide certain information to an owner-driver. This includes a copy of Guideline Rates 
published by the Road Freight Transport Industry Council, comprising industry representatives and established under Part 3 of 
the OD Act. Such Guideline Rates are given statutory effect and have the status of subsidiary legislation for the purposes of s 
43(7) to (9) of the Interpretation Act. They are to be published under s 27 of the OD Act and s 8 of the Code. Guideline Rates 
consider fixed and variable costs of operating heavy vehicles of specified classes. Under s 7(2) of the Code, they are to be 
given to an owner-driver, irrespective of whether such rates are applicable to the proposed contract. This would cover the 
circumstance where, for example, a payment system by piecework is being contemplated. An owner-driver can then, by way of 
comparison, make some assessment of what might be earned under an hourly or per kilometre rate basis, to help assess 
whether rates to be paid are safe and sustainable: Ram Holdings, Michael Italiano v Kelair Holdings Pty Ltd [2018] WAIRC 
00156 at pars 129-130. 

27 Guideline Rates are applicable to heavy vehicle types starting from 5 tonnes GVM up to prime movers of 122.5 tonnes GVM. 
They specify rates, according to size of vehicle, on both an hourly rate and per kilometre rate basis, for metropolitan and 
regional work. Whilst not minimum or maximum rates, they are published to guide parties in their negotiations for owner-
driver contracts. Rates of pay are a fundamental term of any owner-driver contract and the Guideline Rates are fixed by 
reference to classes of heavy vehicles. The Tribunal may have regard to the Guideline Rates under the OD Act in determining 
whether rates paid under an owner-driver contract are safe and sustainable. All the above is a strong indication of legislative 
intention that the use of a heavy vehicle must be part of the bargain between the parties for a contract to be an owner-driver 
contract as defined in s 5 of the OD Act.  

28 The fact that the focus and object of the OD Act is contracts of a specified kind (i.e. owner-driver contracts) and not specified 
classes of persons, may be illustrated by an example. Take the case of a light courier driver who may have a contract with 
Australia Post for the delivery of small parcels in the Perth metropolitan area.  The courier uses a light van or similar small 
vehicle for this purpose, of about a maximum GVM of one tonne. If, in a week, the courier attends for work driving a 5-tonne 
truck, to deliver the same small parcels around the metropolitan area, without the agreement or even perhaps, the knowledge of 
the other party to the agreement, would this of itself, convert the arrangement between the courier and Australia Post to an 
owner-driver contract amenable to the Tribunal’s jurisdiction? I do not think so. Unless the express terms of the contract itself, 
whether oral or written, or partly so, provides for the use of a heavy vehicle as defined in s 3 of the OD Act, by the owner-
driver, to transport the relevant goods, then the resulting contract is not one amenable to the Tribunal’s jurisdiction in my view. 

29 Furthermore, if one were to accept the contentions of the applicant, that it is not necessary for the relevant contract to provide 
that goods are to be transported in a heavy vehicle, and the fact of the use of a heavy vehicle is enough, then it is open for one 
party to unilaterally alter the character of the arrangement, as I have attempted to illustrate in the example above.  If that were 
so, some odd results may follow. Take the further case where an owner-driver and a hirer agree for the owner-driver to 
transport certain goods and, as contended by the applicant, the requirement for it to do so in a heavy vehicle forms no part of 
the bargain between them. Assume also that for three days of the week the owner-driver uses a heavy vehicle of 5 tonnes 
GVM. Due to operational or other reasons the owner-driver needs to use another vehicle that is only 4 tonnes GVM for the 
remaining two days of the week, but is still suitable for the transport task at hand. Does this mean that for the first three days of 
the week the arrangement is subject to the jurisdiction of the Tribunal but not the last two days of services?  I do not think that 
it would have been the intention of the legislature that a party could oscillate in and out of the Tribunal’s jurisdiction in this 
way. It would make the determination of monies owed and damages by the Tribunal under s 47 of the OD Act problematic to 
say the least. 

30 Taking this last point to its logical conclusion, there would be nothing stopping an owner-driver as defined in s 4 of the OD 
Act, from entering into a contract with another person to transport goods in a light vehicle, if the circumstances required it, 
resulting from the express request of the other party. On the face of it, that would not be an arrangement amenable to the 
Tribunal’s jurisdiction, even on the applicant’s case. However, if on the day appointed for the performance of services the 
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owner-driver attends and performs the transport task in a heavy vehicle, despite the express wishes of the other party, on the 
applicant’s view of s 5 of the OD Act, an owner-driver contract exists and the other party is exposed to the full rigour of the 
OD Act. The express position of the other party is taken to be irrelevant on the applicant’s case. With respect, I consider such 
an outcome would be irrational and arbitrary. 

31 I do not consider that s 7 of the OD Act assists the applicant in this case. The purpose of this provision is to prevent any 
contract terms cutting down or avoiding the protections and obligations imposed on parties to an owner-driver contract created 
by the legislation. Any such purported terms of a contract are to be of no effect and are severable from the remaining terms of 
the contract. 

32 The resolution of construction choices is to be influenced by a consideration of the terms of the statute read in terms of its 
purpose. This is part of the modern approach to statutory interpretation as also enshrined under s 18 of the Interpretation Act 
1984 (WA). As an aid in this respect, by s 19 of the Interpretation Act, extrinsic materials can be referred to not only to 
confirm the ordinary and natural meaning of a statutory provision, but also to assist in resolving any ambiguity. However, 
reference to extrinsic materials should only occur after applying the ordinary rules of statutory construction: Ram Holdings at 
par 31. 

33 In the explanatory memorandum to the Bill, which referred to the meaning of “owner-driver contract” it was said as follows: 
An owner-driver contract is defined as a contract for the transport of goods in a heavy vehicle. 

34 Further, in the second reading speech for the Owner-Drivers (Contracts and Disputes) Bill 2006 (WA) the responsible Minister 
said the following: 

The purpose of the Owner-Drivers (Contracts and Disputes) Bill 2006 is to provide legislation that ensures safe and 
sustainable rates for owner-drivers in the road transport industry. We expect heavy haulage drivers to operate in a safe 
manner, with proper fatigue management practices in place. However, unless owner-drivers are paid reasonable rates, the 
pressure will be on to cut corners to meet the high cost environment in which they operate. 
This bill recognises inequity in the bargaining positions of owner-drivers and hirers. Several studies have indicated that 
excessive competition in the trucking industry has resulted in lower than economic rates, leading to driving hours above 
safe levels, the use of stimulant drugs to keep drivers awake, reduced maintenance on vehicles, unsafe work schedules 
and unsafe loads. 
Owner-drivers are the most vulnerable and least protected sector in their industry. The sector is often characterised by 
low-level earnings, high rates of business failure, and working conditions that many members of the community would 
consider unacceptable. This legislation aims to regulate this industry so that standards are maintained at a high level and 
that self-employed drivers are guaranteed a reasonable rate of return. 
Fuel prices have been trending upwards, raising financial pressure upon already marginal owner-drivers in the trucking 
industry, particularly long-distance drivers. Although increases in fuel prices are directly related to international fuel price 
increases, owner-drivers have sought relief and assistance from the state. Fluctuations in fuel prices during 2006 indicate 
that price volatility is likely to continue. The legislation will provide owner-drivers with some capacity to ensure that they 
do not bear all the risks associated with these fluctuations. The legislation will cover all operators and hirers of vehicles 
with a tonnage limit greater than 4.5 tonnes, in circumstances in which those vehicles are used for the carriage of goods 
for reward. The tonnage limit of 4.5 tonnes has been used as it is in a number of other statutes that apply to the road 
freight industry, including the Western Australian Commercial Driver Fatigue Management Code of Practice and the 
federal diesel fuel rebate scheme. Amongst other things, the legislation provides owner-drivers with security of payment; 
establishes the Road Freight Transport Industry Council; and establishes a mandatory code of conduct. 

35 The terms of the second reading speech, read with the long title, confirm that it is a purpose of the legislation to provide a safe 
and sustainable road freight transport industry. It was intended that obligations be imposed on the parties to owner-driver 
contracts and prospective contracts, to conduct themselves in various ways; to promote fair dealing; to ensure rates paid under 
contracts are safe and sustainable; and to provide appropriate protections for owner-drivers in the heavy vehicle transport 
industry. There is nothing inconsistent with these purposes to require that as a part of the bargain between contracting parties, 
for the transport of goods, that it be agreed that the vehicle to be used will be a heavy vehicle as defined under the OD Act. 
From the Tribunal’s own experience, many contracts for the transport of goods that come before it in matters within the 
Tribunal’s jurisdiction, are informal and often oral. This does not mean however, that the parties have not turned their minds to 
and discussed the requirement that the relevant goods need to be transported in a heavy vehicle. As a matter of common sense, 
that is why a hirer will need to engage an owner-driver in the first place, to undertake the freight task the hirer has in mind.   

36 Whilst the applicant referred to other cases that have been before the Tribunal, those matters turned on their own facts and 
none of them involved the determination of the present point. The Full Bench matter referred to, Kingstyle Investments Pty Ltd 
v Mr Gene Lawson (2013) WAIRC 00355; (2013) 93 WAIG 304, turned on the issue of whether the respondent in the appeal 
was an “owner-driver” for the purposes of s 4, in terms of the type of vehicle he operated, which was a tow truck. The issue of 
the meaning of “owner-driver contract” for the purposes of s 5, did not arise for specific consideration.   

37 Having reached the view that it is to be specified that a heavy vehicle be used, for a contract to be an owner-driver contract as 
defined, it is necessary for me to consider whether, in terms of the contract entered into between the parties in this case, there 
was such an agreement. By cl 8.1(a) of the Agreement, it was provided that “the (applicant’s) Vehicle must be of a type and 
capacity approved by the Company from time to time”. The issue arising from that being whether, on the facts, the respondent 
did approve the type and capacity of vehicle purchased by the applicant to continue performing the services and thus, whether 
it could be contended, that the use by the applicant of its heavy vehicle to perform the services was in accordance with the 
terms of the Agreement. In a letter dated 25 January 2018 from my Associate to the solicitors for the parties, the Tribunal 
directed their attention to cl 8.1(a) of the Agreement and invited them to address the issue. This factual issue was the subject of 
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the affidavit evidence from Mr Baggs and Ms Brokaw of the respondent and supplementary written submissions were filed by 
the parties. I turn to deal with that question now. 

Was the use of a heavy vehicle to perform the services part of the Agreement? 
38 As I have noted already, it was not disputed that the unsigned Agreement dated 2016, governed the parties’ relationship from 

about May 2016 onwards. The relevant part of the Agreement for present purposes was cl 8 Vehicle. It was in the following 
terms: 

8. Vehicle 

8.1 The Contractor must provide, at the Contractor's expense, the Vehicle suitable for the delivery of the Products 
which complies with the following conditions: 
(a) the Vehicle must be of a type and capacity approved by the Company from time to time; 
(b) the Vehicle must be fully sealed, insulated and capable of being operated at a temperature advised by 

the Company from time to time; 
(c) the Vehicle must be kept in a suitable condition for carrying food products and must comply with all 

relevant legislation relating to the carrying of food products; 
(d) the Vehicle must be painted white and will bear no logos, brands, markings, or product descriptions, 

other than the Company's logo or brand if required by the Company, in which case they will be 
provided, at no cost to the Contractor, by the Company; and 

(e) the Vehicle must be kept in a good and proper state of repair and condition to maintain the highest 
standards of hygiene and cleanliness as may be reasonably practical. 

8.2 The Contractor must at all times during the Contract Period keep the Vehicle registered and maintain a 
comprehensive motor vehicle insurance policy for the Vehicle at its replacement cost. 

8.3 If the Vehicle is damaged or requires repair at any time during the Contract Period, the Contractor must supply 
a replacement Vehicle at its cost, to ensure that the Contractor can provide the Services. The replacement 
Vehicle must comply with clause 8.1. 

8.4 The Contractor must supply the Company, upon request, with a copy of the following: 
(a) a current driver's license for any Permitted Driver; 
(b) a copy of the current registration certificate for the Vehicle; and 
(c) a current certificate of motor vehicle insurance for the Vehicle. 

8.5 A failure to comply with the required standards may result in a suspension of the Engagement until the required 
conditions are met. 

39 Mr Baggs in his affidavit, outlined his initial engagement by the respondent between April 2014 and April 2016. Over this 
period, he performed deliveries of the respondent’s prepacked meals in a van hired from a rental company.  Mr Baggs said that 
the vehicle had a GVM of 4.5 tonnes. It was Mr Baggs’ observation that that capacity of vehicle provided him with very little 
extra space when it was filled with eskies of meals to be delivered and empty eskies from returns. 

40 In late March 2016 Mr Baggs said that he met with Ms Brokaw. The meeting took place at the respondent’s depot in Canning 
Vale. It was at this meeting that Mr Baggs was informed that the respondent was changing its arrangements for delivery 
drivers. He would need to incorporate a company and purchase a truck if he was to continue performing deliveries. This latter 
point was disputed by Ms Brokaw, who said that no mention was made of the need for a truck to be purchased. She testified 
that what arrangements Mr Baggs made for the provision of a vehicle was up to him. Mr Baggs also said that Ms Brokaw told 
him during that meeting, that the truck would need to be fitted with refrigerated style insulation and it needed to be white. 
Again, Ms Brokaw testified that she did not specify refrigerated style insulation, but when it was raised by Mr Baggs, she 
agreed that would be suitable. 

41 From this meeting, Mr Baggs understood that he needed to put these new arrangements in place within a period of two months. 
However, it seemed that this was later extended to commence on 1 July 2016.   

42 The upshot of this meeting was, according to Mr Baggs, that he commenced looking to purchase a suitable truck. His evidence 
was that by about April 2016, the number of eskies that he was required to deliver had increased to about 120 for each trip and 
the number of empty eskies to be returned were approximately 160. Using these figures, Mr Baggs estimated that he would 
need a vehicle with a carrying capacity of about 280 eskies all up to perform the services. As the vehicle would need to also 
have refrigerated style insulation, Mr Baggs concluded that the vehicle he would need for the services would have to be bigger 
that the one he was then using. From Mr Baggs’ enquiries, he concluded that to satisfy these requirements he would need a 
truck of about 5 tonnes GVM, which would cost him about $70,000.   

43 Given the capital cost required, Mr Baggs testified that he wanted to clarify with Ms Brokaw that there would be sufficient 
work to justify his purchase.  Accordingly, on 2 May 2016, Mr Baggs sent Ms Brokaw a text message informing her of what 
he was considering doing. A copy of the text message and Ms Brokaw’s reply was annexure AB-1 to Mr Baggs’ affidavit. The 
message was quite lengthy. In it Mr Baggs informed Ms Brokaw of his thoughts regarding buying a new truck. He mentioned 
the cost of about $70,000. Mr Baggs expressed concern about there being no guarantee that his current income would be 
maintained. He mentioned the purchase cost of a van at about $45,000, as being easier to financially manage. If he chose to 
purchase the larger truck, he would need to cover his higher expenses. Mr Baggs said that he was happy to proceed to make 
that commitment if the respondent could commit to ensuring its viability.  He set out some weekly expenses which would be 
incurred and the extra weekly expense from using the larger truck than a van. In the message, Mr Baggs did not specify what 



250 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

capacity of truck he was considering at that time. Mr Baggs sought clarification from Ms Brokaw whether there would be any 
major changes to his runs in the foreseeable future and whether the additional expense in a truck purchase would be considered 
by the respondent when arranging driver runs. 

44 In her reply, Ms Brokaw indicated that whilst she could not guarantee the numbers would increase, there was no intention to 
reduce them. Further, Ms Brokaw made the comment that the respondent was looking to “better match capacity of drivers. So 
yes, if you had higher capacity you would get higher numbers”.  Mr Baggs testified that he took this to mean that if he was to 
continue performing his then existing delivery numbers, in particular in relation to the “bulk delivery runs”, the respondent 
would require him to purchase a truck large enough to accommodate his estimate of about 280 eskies and that it have 
refrigerated style insulation fitted to it. On this basis, the applicant went ahead and purchased the Hino 4.5 tonne truck. Along 
with the insulation that was fitted, the manufacturer registered the truck with a GVM of 5.5 tonnes. 

45 In accordance with the new arrangements, Mr Baggs said that he commenced deliveries on 1 July 2016 in his new Hino truck. 
He said that he travelled to and from the depot in Canning Vale where product is loaded and empty eskies are unloaded. 
Mr Baggs testified that the dock is monitored by cameras and that Ms Brokaw and other staff from time to time visit the depot. 
Mr Baggs was of the view that the staff of the respondent were aware of the type of vehicle that he had purchased and was 
using.  Indeed, Mr Baggs further said that he thought in about August 2016, he approached Ms Brokaw while he was at the 
loading dock and requested that she inspect his truck to ensure that it met with the requirements she had specified in their 
earlier meeting in March 2016. Mr Baggs said that Ms Brokaw did so and she asked questions about the type of insulation and 
he answered them. According to Mr Baggs, after the inspection and their discussion, Ms Brokaw raised no concerns about the 
type or size of the truck. At no time subsequently, were any concerns raised by Ms Brokaw or anyone else from the 
respondent, about the size and type of vehicle that the applicant was using to perform the services. 

46 Finally, whilst it was of a hearsay nature, Mr Baggs said that he was aware of at least two other drivers who used vehicles to 
deliver the respondent’s products, both of which have a GVM greater than 4.5 tonnes. Additionally, Mr Baggs said that the 
respondent’s reference to other contractors using vehicles of approximately two tonnes, was inaccurate. He testified this refers 
to the weight of the vehicle and not the GVM, which is a measure of not only the vehicle’s weight, but also its total cargo 
capacity, fuel load with a driver etc. 

47 In response to Mr Baggs’ evidence, Ms Brokaw in her affidavit said that when she met with Mr Baggs to discuss the new 
arrangements, she drew his attention to clause 8.1 of the Agreement, set out above. Ms Brokaw testified that at no time was 
she, or anyone else from the respondent, aware of the specific type or size of the vehicle that the applicant was using to 
perform the services. Nor was the respondent requested to provide any form of “approval” for its use.  Furthermore, 
Ms Brokaw, said that Mr Baggs never provided to the respondent, the relevant documents in relation to his truck, such as 
registration and insurance documents indicating the type and capacity of the applicant’s truck. It was not clear on the evidence 
that this followed a request by the respondent for this information. As to the numbers of eskies of meals that might be required 
to be delivered, Ms Brokaw took issue with Mr Baggs’ assertion that deliveries performed by him were increasing and that he 
would need a vehicle with a capacity of 280 eskies to perform the services. Ms Brokaw’s evidence was that from the 
respondent’s records, the maximum number of eskies at any one time that Mr Baggs had transported was 210 on two occasions 
in September 2016. Ms Brokaw testified that Mr Baggs’ estimate of 280 eskies, including deliveries and returns, was an 
assumption made by him that was, in her view, incorrect. Her evidence was that she never discussed that number with 
Mr Baggs and any such discussion would have been based on regular averages of about 180 eskies, including those to be 
delivered and returns.   

48 As to the inspection of the applicant’s vehicle, Ms Brokaw agreed that she did speak with Mr Baggs at the respondent’s depot, 
she thought in about July or August 2016. Ms Brokaw inspected his vehicle to ensure that it was insulated, was clean and in 
good repair, was white in colour as required and did not have any branding or logos on it. Ms Brokaw said she was not aware 
of the capacity, size or type of vehicle other than it was a Hino vehicle from its badging.  Ms Brokaw’s evidence was that at no 
time did the applicant inform her or any other person from the respondent that the truck being used by the applicant was a 
heavy vehicle, with a GVM of more than 4.5 tonnes. At all times she assumed that a normal C class drivers licence would be 
required to drive the applicant’s vehicle, as had been the case in the past.   

49 In its terms, cl 8.1 (a) of the Agreement did not specify the GVM or the weight of the vehicle that was required to be approved 
by the respondent. The first aspect of the vehicle specified was the “type” of vehicle. This is not a criterion relevant to the 
definition of a “heavy vehicle” under the OD Act. The second criterion specified was “capacity”. In the context of the 
Agreement and the nature of the work to be performed under it, I consider this should be construed as the carrying capacity of 
the vehicle. I see no reason to give this word other that its ordinary meaning which, in the Shorter Oxford Dictionary is “1. 
Ability to take in or hold…2. Hence, Content : area; volume…3. A containing space, area, or volume; esp. a hollow space…” 
Thus, so read and understood, this criterion may be said to be somewhat more ambiguous in the context of the present issue to 
be determined because, as a matter of common sense, a larger carrying capacity vehicle will be a heavier one, both absolutely 
and in terms of GVM.    

50 In relation to the observation made by Mr Baggs about the capacity of vehicles used by other drivers, it was Ms Brokaw’s 
evidence that the respondent generally informed contractors who might perform services for the respondent, that a vehicle of 
about 2.5 tonnes is required. Furthermore, she testified that one of the drivers referred to by Mr Baggs has provided relevant 
registration documents to the respondent, indicating that it is a Class A vehicle and the driver concerned has provided the 
respondent with a copy of his C class drivers’ licence. Ms Brokaw surmised from this that the vehicle concerned could be 
driven by that class of licence and by inference, it would not be a heavy vehicle. As to the other driver referred to, the 
respondent was undertaking enquiries. 
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51 There is some dispute on the affidavit evidence as to what may have been said in relation to the applicant’s vehicle. However, 
it is clear that prior to 2016, Mr Baggs delivered the respondent’s products in a vehicle of a GVM of 4.5 tonnes. The vehicle in 
use by Mr Baggs at that time was regularly filled to almost its capacity, with both full eskies and empty eskies from prior 
deliveries. From about mid-2016, Mr Baggs was informed that he would need to incorporate a company and provide a vehicle 
with sufficient insulation to carry the respondent’s meal products and that “refrigerated style” insulation would be suitable. 
Mr Baggs did incorporate the applicant and the applicant purchased a vehicle that Mr Baggs considered to be suitable for the 
performance of the services. This was based upon the information he had been provided and his own experience in undertaking 
the services for the respondent up to that time.  Furthermore, is it the case that the maximum number of eskies recorded by the 
respondent as carried by the applicant was 210 in September 2016, although Mr Baggs estimated the capacity required was 
closer to 280 eskies, comprising both full and empty returns. 

52 It is also the case that Mr Baggs did inform Ms Brokaw that he was considering a larger truck and not a van and asked for her 
expectations about delivery numbers. Mr Baggs informed Ms Brokaw of the financial outlay he was considering of 
approximately $70,000 and accordingly, the need for viability of the business.  Ms Brokaw informed Mr Baggs that the 
respondent would look to match capacity with drivers. If he had greater capacity, then the respondent would provide greater 
numbers. No other commitment was or could be made by the respondent on Ms Brokaw’s evidence.   

53 The evidence also established that in either July or August 2016, Mr Baggs and Ms Brokaw had a conversation about the 
applicant’s vehicle whilst he was at the depot. Ms Brokaw inspected it and confirmed that it met the respondent’s 
requirements. This included clarification that the vehicle had the appropriate insulation fitted to it. Ms Brokaw was aware that 
the vehicle make was a “Hino”. Nothing further was disclosed about the vehicle by Mr Baggs to Ms Brokaw. No mention was 
made by him as to the vehicle’s weight or GVM or that it was a “heavy vehicle”.  Registration papers for the vehicle, that 
would be expected to reveal these matters, were not provided to the respondent.   

54 Clause 8.1(a) of the Agreement requires the company to “approve” the type and capacity of a contractor’s vehicle.  It is not a 
matter only for a contractor to obtain approval. Approval may arise in various ways. It may be inferred from conduct as well as 
resulting from express concurrence. However, as to the former, there would need to be informed assent by the respondent. 
Guesswork would not be sufficient. After commencing in July 2016, Mr Baggs specifically spoke to Ms Brokaw and asked her 
to inspect the vehicle acquired by the applicant to ensure that it met the respondent’s requirements. She did so. Ms Brokaw was 
satisfied with the vehicle that the applicant had provided. However, her satisfaction was as to the express requirements of cl 8.1 
(b) to (d) of the Agreement set out above. Whilst it is the case that the respondent would have been aware, from the text 
messages from Mr Baggs, that he was considering obtaining a larger vehicle to perform the services, this is not the same as 
constituting an agreement that the applicant’s vehicle was a heavy vehicle for the purposes of the OD Act.   

Conclusion 
55 The applicant was not party to an owner-driver contract at the material times. The Tribunal does not have jurisdiction to deal 

with the applicant’s claims. Accordingly, the application must be dismissed. 
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Order 
HAVING heard Mr W Spyker of counsel on behalf of the applicant and Ms S Camilleri of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act 2007, hereby orders –  

THAT the application be and is hereby dismissed for want of jurisdiction.  
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

NOTICES—Union Matters— 

2018 WAIRC 00311 
NOTICE 

FBM No. 2 of 2018 and FBM No. 3 of 2018 
NOTICE is given of applications by the Registrar of the Western Australian Industrial Relations Commission to the Full Bench of 
the Western Australian Industrial Relations Commission to cancel the registration of The Boot Trade of Western Australia Union of 
Workers, Perth (FBM 2/2018) and the Master Plasterers’ Association of Western Australia Union of Employers (FBM 3/2018) on 
the grounds the organisations are defunct. 
The matters are listed for hearing before the Full Bench at 11.30am on Wednesday 30 May 2018 on Level 18, 111 St Georges 
Terrace, Perth.   
Any person who desires to object to the application/s may do so by appearing at the hearing before the Full Bench at the above 
listed date and time.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

15 May 2018 
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Reasons for Decision 
1 The Industrial Relations Act 1979 (the Act) requires the Commission to make a General Order, the State Wage order, before 

1 July each year.  That Order is to set out the State Minimum Wage (SMW) applicable under s 12 of the Minimum Conditions 
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of Employment Act 1993 (the MCE Act) to employees 21 years of age and over, and to apprentices and trainees.  The State 
Wage order is also to adjust rates of wages paid under awards and make consequential changes to awards. 

2 The State Wage order also sets out a statement of principles to be applied and followed in relation to the exercise of 
jurisdiction under the Act to set the wages, salaries, allowances and other remuneration of employees, or the prices to be paid 
in respect of their employment (s 50A(1)(d)). 

3 This matter was commenced on the Commission's own motion on 2 January 2018.  The Commission published notices inviting 
submissions: 

(1) on the Commission's website on 13 March 2018; 
(2) in the Western Australian Industrial Gazette on 28 March 2018 (98 WAIG 111); 
(3) in The West Australian newspaper on 31 March 2018 and 4 April 2018; and 
(4) in WA Business News on 9 April 2018. 

4 Written submissions and submissions in reply were received from the following persons and organisations: 
(1) the Hon. Minister for Commerce and Industrial Relations (the Minister); 
(2) the Chamber of Commerce and Industry of Western Australia (Inc) (CCIWA); 
(3) UnionsWA; 
(4) the Western Australian Council of Social Service Inc (WACOSS);  
(5) the Australian Hotels Association (WA) (AHA); and 
(6) three individuals. 

5 The Commission convened on 23 May 2018 to hear submissions and receive evidence.  Once again, the Commission had the 
considerable benefit of hearing from Mr David Christmas, Director of the Economic and Revenue Forecasting Division within 
the Western Australian Department of Treasury.  Mr Christmas addressed the state of the Western Australian economy by 
reference to: 

(a) the global and national context; 
(b) the labour market; 
(c) wages; 
(d) inflation; and 
(e) risks to the outlook. 

6 We are grateful for those submissions and acknowledge the research and effort taken by those who made submissions. 
7 The Commission reconvened on 6 June 2018 after the Fair Work Commission (FWC) issued its Annual Wage Review decision 

(AWR) (Annual Wage Review 2017-18 [2018] FWCFB 3500) on 1 June 2018, dealing with the National Minimum Wage 
(NMW). 

Impact on the State Wage order 
8 As the Minister notes, there is no definitive data on how many employers and employees are covered by the Western 

Australian industrial relations system and how many are affected by the State Wage order. 
9 The Department of Mines, Industry Regulation and Safety (DMIRS) previously estimated that between 22 and 36 per cent of 

Western Australian employees are covered by the State industrial relations system. 
10 The Australian Taxation Office information indicates that it covers a maximum of 35.4 per cent of private sector employers in 

Western Australia (Minister's submission [55]). 
11 Sixteen point four per cent of non-managerial employees in Western Australia are likely to be paid entirely in accordance with 

a State or national award.  Award reliance in Western Australia has increased in recent years from 14.6 per cent of all 
non-managerial employees in 2014, to 16.4 per cent in 2016, compared with national award reliance at 20.4 per cent and 
24.5 per cent, respectively. 

12 The DMIRS has provided details of the five most commonly accessed private sector award summaries on its website.  They 
are:   

 Award 
1 Restaurant, Tearoom and Catering Workers' Award 
2 Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 
3 Building Trades (Construction) Award 1987 
4 Metal Trades (General) Award 
5 Clerks (Commercial, Social and Professional Services) Award 

 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 265 
 

13 The top five private sector awards discussed with employers and employees who contact Wageline are: 
Rank Award 

1 Building Trades (Construction) Award 1987 
2 Hairdressers Award 1989 
3 Restaurant, Tearoom and Catering Worker's[sic] Award 
4 Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 
5 Metal Trades (General) Award 

14 The Minister says that this suggests that the awards in hospitality, retail, construction, hairdressing, clerical and metal trades 
industries are amongst the most widely utilised in the Western Australian system. 

15 UnionsWA refers to the Ministerial Review of the State Industrial Relations System Interim Report (the Interim Report) for 
estimates of numbers of employees covered by the State system, as being between 21.7 per cent and 36.2 per cent of the 
employees in the State.  It estimated that approximately 23.8 per cent of employees are in the unincorporated sector, being 
approximately 318,777 employees. 

16 The Interim Report also refers to data from the Wageline contact centre of the Private Sector Labour Relations Division of the 
DMIRS, showing the number of calls received each year.  For 2016-17, of the calls that pertain to the State system: 

a) 20 per cent related to award free employees; 
b) 14 per cent concerned the Building Trades (Construction) Award; 
c) 11 per cent concerned the Restaurant, Tearoom and Catering Workers' Award; 
d) 9 per cent concerned the Hairdressers Award; and 
e) 8 per cent concerned the Shop and Warehouse (Wholesale and Retail Establishments) Award.   

(The Interim Report, Attachment 7B [1]) 
17 UnionsWA also notes that the Interim Report provides a list of over 60 award-free classifications in the State system that are 

reliant on the MCE Act. 
18 CCIWA refers to comments by the Productivity Commission about the award-reliance of employees in the accommodation 

and food services, administrative and support services, retail trades, other services, and health care and social assistance 
industries.  Such employees are more likely to be female, and are younger and less skilled on average than other groups 
(Productivity Commission Inquiry Report No. 76, Workplace Relations Framework (Volume 1) (30 November 2015) 308). 

19 CCIWA also notes (emphasis in original): 
For the private sector small businesses under the State system, there is significant reliance upon the SMW and award 
wages and conditions as industrial agreements are not a practical or viable option. As the Productivity Commission stated, 
'increasing the wages of the low paid through minimum wages and conditions is a better method of income redistribution 
than the tax transfer system'. It was further noted that no system of re-distribution is perfectly targeted and that many 
households that receive award wages are not in the lowest-income households. 

(CCIWA's submission [231]) 
20 Employees in accommodation and food services; administrative and support services; retail trade, and rental, hiring and real 

estate services account for nearly 40 per cent of all award-reliant employees, and small businesses in those industries account 
for a large share of employment.   

21 In 2016, we noted that: 
144 There are varying views on the basis for calculating the number of employees and employers covered by the 

State industrial relations system and affected by the State Wage order.  In the private sector, they are employees 
of sole traders, partnerships, some trusts and incorporated businesses which are not trading or financial 
corporations.  In addition, there are State public sector employees.   

145 We note that the State Wage Order deals not merely with the minimum wage for award free employees but also 
award covered employees and also award rates.  It will directly affect some and will have indirect effects on 
others.  It covers the rates for juniors, apprentices and trainees, and sets out the Principles to be applied to a 
range of types of claims which might come before the Commission, so as to guide the parties in pursuing, and 
the Commission in deciding, those claims.   

146 While the State Wage order deals with more than the minimum wage, this is its most direct effect, along with 
setting the increase for award rates.  Therefore, its most direct effect is on award free and award covered 
employees and their employers.  It also provides a floor and, what some have described as, a signalling effect to 
those not directly covered, for their wage setting.  So while the numbers actually covered or directly affected by 
the minimum wage is difficult to determine, it is clearly of significance to many employers and employees, 
either directly or indirectly.   

147 Those employees dependent on the minimum wage are more likely to be employed in small businesses.   
148 As UnionsWA submits, it is likely that vulnerable groups of employees are overrepresented within the private 

sector of the state industrial relations system, partly due to them being employed in small private sector 
businesses.   
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149 In terms of low income households, UnionsWA refers to the Productivity Commission's report, noting that:   
Employees in the lowest income groups are more likely to be on the minimum wage than those in 
higher income groups (and by more than a fivefold factor) (figure 4.8). So, while most people in the 
lowest quintile are not in work (and therefore do not receive any wages), almost half of those who are 
in work are paid at a minimum rate.   

(2016 State Wage Case [2016] WAIRC 00358; (2016) 96 WAIG 636) 
22 This remains the situation, that the number of employers and employees affected by the State Wage order is significant.  

Award-reliance has increased in recent years, and enterprise bargaining has declined, as we discuss later in these reasons.  In 
those circumstances, the State Wage order is important to many employers and employees in this State. 

Proposed outcomes 
23 Western Australia's current SMW is $708.90.   
24 The Minister submits that a flat dollar increase of $19.20 represents a fair and sustainable amount that would provide a 

meaningful increase to minimum and award wage earners.  This represents an increase of 2.7 per cent, taking the SMW to 
$728.10 per week.  A flat dollar increase to award rates would provide the greatest benefit to the lowest paid. 

25 UnionsWA submits that an increase of $50 per week in the SMW and in award wages, or 6.2 per cent, whichever is greater, 
will meet the considerations set out in s 50A(3) of the Act.  For the lower award rates from C14 – C10, this would equate to 
$50 per week and for C9 – C5, a percentage increase would assist in alleviating the compression of relativities by providing 
between $51.63 and $58.48 respectively for those higher classifications. 

26 CCIWA says that it supports responsible and sustainable wage growth through the SMW and that an increase in the SMW and 
award wages of no more than 1.2 per cent would meet the requirements of the Act.  It says considerable weight ought to be 
given to the requirement on the Commission to consider the capacity of employers as a whole to bear the costs of increased 
wages, salaries and other remuneration as set out in s 50A(3)(d).  To apply such weight is necessary to facilitate viable and 
sustainable businesses capable of meeting future conditions. 

27 According to WACOSS, an increase to the SMW and minimum award rates of $50 per week would be consistent with the need 
to maintain a fair system of wages and conditions in the current Western Australian context, and would be a very reasonable 
increase which takes into account current economic conditions.  WACOSS's particular focus is the adequacy of living 
standards and quality of life of Western Australians living on low incomes. 

28 The AHA submits that an increase of 1 per cent to the SMW and award wages is appropriate given the particular factors facing 
its industry. 

29 In respect of the three submissions received from individuals, Patricia Carmichael says that '[t]he Minimum wage pay rise 
must be kept in line with Politicians' annual pay rise[s]'.   

30 Two submissions were made by persons who provided their names but did not want them published.  The first contends that 
the current SMW is too low by contemporary standards given the current costs of living; is at poverty level; does not provide a 
fair and equitable level of income, and does not meet the needs of the low-paid.  This person says that the criteria used by the 
Western Australian Salaries and Allowances Tribunal would appear more equitable.  This submission says that the SMW 
should be set at $25 per hour or $950 per week. 

31 The final individual submission says that the adult rate of pay should apply to all employees from 18 years of age, rather than 
21 years of age. 

Section 50A(3) – the issues to be considered 
32 Section 50A(3) of the Act sets out a range of social, labour market and economic matters the Commission is required to 

consider in making the State Wage order.  They are: 
(a) the need to — 

(i) ensure that Western Australians have a system of fair wages and conditions of employment; and 
(ii) meet the needs of the low paid; and 
(iii) provide fair wage standards in the context of living standards generally prevailing in the community; 

and 
(iv) contribute to improved living standards for employees; and 
(v) protect employees who may be unable to reach an industrial agreement; and 
(vi) encourage ongoing skills development; and 
(vii) provide equal remuneration for men and women for work of equal or comparable value; 
and 

(b) the state of the economy of Western Australia and the likely effect of its decision on that economy and, in 
particular, on the level of employment, inflation and productivity in Western Australia; and 

(c) to the extent that it is relevant, the state of the national economy; and 
(d) to the extent that it is relevant, the capacity of employers as a whole to bear the costs of increased wages, 

salaries, allowances and other remuneration; and 
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(e) for the purposes of subsection (1)(b) and (c), the need to ensure that the Western Australian award framework 
represents a system of fair wages and conditions of employment; and 

(f) relevant decisions of other industrial courts and tribunals; and 
(g) any other matters the Commission considers relevant. 

33 The Commission is also to have regard to the matters set out in s 26(1)(c) of the Act.   
34 The legislation does not specify whether any of these matters is to take precedence or is to carry greater weight.  Rather, each 

of them is to be considered and their relative weight will depend on the circumstances prevailing at the time.  Some of those 
matters appear to be in conflict, while others overlap.  Therefore, it is appropriate to look at them in a holistic rather than 
segmented way, and to assess and balance them. 

35 The concept of fairness is common to a number of the matters to be considered.  Fairness is to be viewed from a broad, not 
narrow, perspective.  It requires consideration of what is fair to both parties to the employment relationship – to employers and 
employees.  Therefore, in considering the appropriate level of the SMW and award wage increases, some compromise of each 
party's interests is necessary.  The Commission is also required to have regard for the interests of the persons immediately 
concerned whether directly affected or not and, where appropriate, for the interests of the community as a whole, and those 
other matters set out in s 26(1)(c). 

36 A useful starting point, and a way of setting the context and background for consideration of these issues, is to examine the 
state of the Western Australian economy generally, of particular industries, and how they affect and reflect the labour market.  
It is then appropriate to examine the fairness considerations and the effect on our decision. 

The state of the economy of Western Australia 
37 The Minister produced a useful snapshot of some essential economic indicators from the 2018-19 State Budget. 

Indicator 

2016-17 
Actual 

2017-18 
Estimated 

Actual 

2018-19 
Budget 

Forecast 

2019-20 
Forward 
Estimate 

2020-21 
Forward 
Estimate 

Gross State Product -2.7% 2.5% 3.25% 3.75% 3.0% 
State Final Demand -7.2% -0.25% -0.25% 3.75% 3.75% 
Employment Growth -0.9% 2.25% 1.5% 2.0% 2.25% 
Unemployment Rate 6.2% 5.75% 5.75% 5.5% 5.25% 
Wage Price Index 1.4% 1.5% 1.75% 2.75% 3.0% 
Consumer Price Index 0.6% 1.0% 1.5% 2.0% 2.5% 

(Minister's submission [13] 
Table 1: Economic forecasts – major economic aggregates, WA) 

38 This demonstrates that the Western Australian economy has improved in the last 12 months with further strengthening forecast 
in the forward estimates to 2020-21.  However, Western Australia is at or near the bottom of the economic downturn since the 
difficult economic environment following the end of the resources boom.  It is entering a period of economic transition, during 
which growth is expected to be gradual. 

39 Western Australia's 2.7 per cent decline in Gross State Product (GSP) was the only decline amongst all states and territories.  
Net exports are forecast to increase by 10.0 per cent in 2017-18 and 12.5 per cent in 2018-19.  Net exports are a significant 
contributor to Gross State Product, which as a consequence is expected to rise by 3.25 per cent in 2018-19.   

40 The Western Australian Government expects that household consumption will take over from exports as the major driver of 
growth from 2019-20. 

41 State Final Demand (SFD) fell by 7.2 per cent in 2016-17 and again was the only such decline in SFD amongst all states and 
territories. 

42 SFD is forecast to decline by a further 0.25 per cent in 2017-18 and 2018-19 before returning to positive growth of 3.75 per 
cent in 2019-20. 

The Western Australian labour market 
43 Total employment growth in Western Australia is described by the Minister as robust, with an annual average increase of 2.2 

per cent to March 2018 following a fall of 1.4 per cent to March 2017.  This year's growth is the strongest in almost five years.  
However, unemployment is still relatively high (6.2 per cent in 2016-17 and the forecast average for 2017-18 is 5.75 per cent).  
Job vacancies have grown by 24.7 per cent with a 16.6 per cent increase in the Internet Vacancy Index.  This is ahead of 
increases in all other states and territories. 

44 Full-time employment in Western Australia has gone from greater than -1.0 per cent a year ago to 2.8 per cent in March 2018.  
Part-time employment has increased by 1.1 per cent in that period. 

45 Total employment in Western Australia fell by 0.9 per cent in 2016-17 but is now forecast to increase by 2.25 per cent in 2017-
18, 1.5 per cent in 2018-19 and 2.0 per cent in 2019-20. 
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46 Employment growth in Western Australia in the year ended February 2018 varied between industries. 

Industry Change  
('000) 

Health care and social assistance  23.4 
Education and training 14.3 
Arts and recreation services 10.0 
Professional, scientific and technical services 7.8 
Manufacturing 7.8 
Construction 7.2 
Agriculture, forestry and fishing 7.0 
Electricity, gas, water and waste services 3.3 
Accommodation and food services 1.2 
Information media and telecommunications 0.6 
Mining -1.1 
Transport, postal and warehousing -2.8 
Public administration and safety -4.6 
Wholesale trade -4.7 
Financial and insurance services -4.8 
Rental, hiring and real estate services -7.7 
Administrative and support services -8.1 
Retail trade -15.8 

(Figures taken from Minister's submission (page 8),  
Table 2 – Employment by industry in WA (000s), February 2017 – February 2018) 

47 Unemployment is declining from a 16-year high.  It has gone from 6.2 per cent in 2016-17 to 5.9 per cent in the year to March 
2018, with forecasts of 5.75 per cent in both 2017-18 and 2018-19.  The national unemployment rate is 5.5 per cent.   

48 The Minister points out that while the seasonally adjusted unemployment rate in Western Australia has increased from 6.1 per 
cent to 6.9 per cent, it needs to be noted that the participation rate has grown from 68.1 per cent to 68.7 per cent, representing 
nearly 13,000 additional people entering the labour market.   

49 In the last five years, total monthly working hours in all jobs in Western Australia has fallen 2.27 per cent compared to a 
national increase of 7.47 per cent.  Western Australia is the only state to have had a decline in monthly working hours over that 
period. 

50 Youth unemployment has steadily increased in recent years from 6.0 per cent in June 2008 to over 16 per cent in April 2018.  
It has exceeded the national average for at least the last nine months.  Outside of the Perth metropolitan area, it is around 16.6 
per cent in Mandurah and 14.8 per cent in the Wheatbelt. 

51 There has been argument about the rates of pay for juniors and apprentices and whether increases in the SMW will lead to the 
loss of jobs and job opportunities for this group. 

52 CCIWA refers to the Australian Government's submission to AWR that low-paid jobs are an important pathway into the 
workforce.  It is through low-paid jobs that people build skills and experience to gain higher-paid work in the future. 

53 CCIWA expresses concern that youth unemployment has remained persistently high, and is deteriorating.  Every avenue 
available must be used to encourage entry-level opportunities.  It says care must be taken to avoid pricing low-skilled youth out 
of entry-level jobs through large increases in award wages.  It is critical that young people enter and remain in the workforce. 

54 In respect of both youth unemployment and the need to provide a fair system of wages, WACOSS says that although s 13 of 
the MCE Act provides for juniors to be paid percentages of the adult rate, junior rates are an anachronism.  It says that there is 
no evident correlation between youth unemployment rates and minimum wage rises in Australia.  The international research is 
said to support this. 

55 Further, WACOSS says that the arguments supporting proportionate youth wages suggest that their labour is worth less, and 
this runs counter to the principle of equal remuneration for work of equal value. 

56 WACOSS referred to an article by P N Junanker, The Impact of the Global Financial Crisis on Youth Labour Markets, (The 
Economic and Labour Relations Review, Vol 26, No. 2) as support for the proposition that there is no evident correlation 
between youth unemployment and minimum wage rises in Australia. 

57 Junanker notes that the labour market for youth is unique due to a number of factors including school leaving age; education 
and training options; switching between education and training and work, and the process of finding suitable work.  The youth 
labour market is more volatile than the adult labour market.   
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58 In the conclusions, Junanker notes: 
We showed that the youth labour market was significantly different from the adult labour market and more likely to be 
more volatile.  Unemployment rates for youths increase more rapidly during a recession due to the fact that many young 
people are working in cyclically sensitive sectors, working in part-time casual employment.  As a result, when a recession 
hits, employers stop hiring new entrants (the youths) and begin to fire youths as they are in vulnerable employment.  We 
showed that the high youth unemployment could not be explained by high youth wages, by the minimum wage, or by so-
called generous unemployment benefits. 
If we would like to lower youth unemployment rates it is important to create increased growth, particularly in the 
industries that are the main employers of young people, namely, construction, manufacturing, retail trade and 
accommodation and food services for males, and retail trade, accommodation and food services, and health care and 
social assistance for females.  Since manufacturing has been on a declining trend for decades, the main industries that 
would help young people would be a stimulus to (say) tourism that helps retail trade, accommodation and food services. 
… 
To summarise, if the growth rate of the economy was stimulated it would decrease youth unemployment rates. 

(P N Junanker, The impact of the global financial crisis on youth labour markets (Institute for the Study of Labor 
Discussion Paper Series, DP No. 8400, August 2014) 

Underemployment and under-utilisation 
59 Underemployment has increased in recent years but fallen in the past 12 months, from 10.6 per cent in February 2017 to 8.8 

per cent in February 2018, seasonally adjusted, and has risen again by 0.2 per cent to March 2018. 
60 CCIWA notes that an International Monetary Fund (IMF) working paper in March 2018 (More Slack Than Meets The Eye? 

Recent Dynamics in Advanced Economies) states that nominal wage growth remains markedly slower in most advanced 
economies than it was before the GFC.  IMF research of a range of possible contributing factors identified the bulk of global 
wage deceleration was to be accounted for by ongoing spare capacity, lower inflation expectations and weak trends in 
productivity growth. 

61 CCIWA also draws attention to the comments of the Reserve Bank of Australia Governor, Philip Lowe, before the 
Commonwealth Standing Committee on Economics, that Australia is currently 'in a position where there is still spare capacity 
in the labour market.  It's important to have strong employment growth in order for the employed labour to grow stronger than 
the rate of population, or the rate of the labour force growth, in order that you can start absorbing some of that spare capacity to 
get to the point at which wage growth starts to pick up'.   

62 Mr Lowe added that the most important component is the growth in jobs, and that 'the main thing … to improve income 
equality is jobs generation … what we can do is promote a strong economy, which promotes strong jobs growth and ultimately 
wages growth'. 

63 In November 2017, Reserve Bank of Australia Assistant Governor (Economics) Luci Ellis said that workforce 'participation 
can and is increasing average income and living standards'.  In Where is Growth Going to Come From?, Ms Ellis added: 

It is usually presumed that ageing of the population will reduce participation.  Older workers have increased their 
participation in the workforce as the trend to early retirement has abated.  Mixed in with this is the cohort effect related to 
the increasing participation of women more generally.  Each generation of women participates in the workforce at a 
greater rate than the previous generation at the same age … 

64 Importantly, Ms Ellis said 'greater participation raises the level of living standards'. 
65 The Western Australian participation rate, a measure of the share of the working age population either working or looking for 

work, is increasing.  Trend participation in Western Australia rose 1.0 per cent to March 2018 to 68.4 per cent, compared with 
the national increase of 0.8 per cent to 64.8 per cent. 

66 The female participation rate in Western Australia of 62.7 per cent is historically high, and is also the highest nationally. 
Wage trends – the low wage phenomenon 
67 The Minister presented a view of the complex causes and effects of low wages growth which has persisted in developed 

economies around the world, including Australia.  Such factors include spare capacity and labour under-utilisation; the 
changing nature and structure of the workforce; low inflation and real wages, including that real wages growth has decreased 
to almost zero; employee bargaining power and pay setting methods, including the erosion of employees' bargaining power; 
'flexible' labour market practices; increased award reliance, and replacement enterprise agreements simply replicating existing 
awards or slightly above award rates.   

68 The Minister draws attention to the International Labor Organization's (ILO) Global Wage Report 2016-17 and its recognition 
of 'the need to monitor wage trends and implement sustainable wage policies that prevent wage stagnation, raise the levels of 
pay for millions of working poor around the world, ensure fair distribution, reduce excessive wage and income inequalities, 
and buttress consumption as a key pillar of sustainable economies' (Minister's submission [148]). 

Measures of wages growth 
69 UnionsWA maintains that the SMW requires a significant increase to address the reduced 'bite' of average full-time weekly 

earnings measured by Average Weekly Ordinary Time Earnings (AWOTE).  This means that the low paid have experienced a 
decline in relative living standards.  Western Australia's SMW has gone from 49 per cent of AWOTE in 2006 to 40.60 per cent 
in 2014.  It has recovered a small part of that gap to 41.30 per cent in May 2017.  UnionsWA says that as the economy 
recovers, there is a risk that this gap will resume growing. 
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70 Full-time AWOTE in Western Australia rose 2.3 per cent in the year to November 2017, from $1,703.20 to $1,742.80.   
71 It should be noted, though, that Western Australia has the highest AWOTE (for males at $1,883.00 and for females at 

$1,458.50) of all the states and territories except the Australian Capital Territory.  This has persisted even after the end of the 
resources investment boom in 2014. 

72 UnionsWA refers to the AWOTE as being an appropriate measure of wages growth and for comparison purposes in respect of 
wage inequality.   

73 The Commission notes that the FWC's 2018 AWR decision contains Chart 3.4:  Growth in C14 and C10 relative to AWOTE, 
AWE and WPI, index ([2018] FWCFB 3500 [315]).  This charts the changes in various measures of wages growth between 
2009 and 2017.  The chart itself demonstrates one of the virtues of the Wage Price Index (WPI), that it is a less volatile 
measure than the other measures contained in that assessment of wages growth.  The Note which follows the chart describes 
the differences between the various measures. 

74 In 2012 (2012 State Wage Case [2012] WAIRC 00346; (2012) 92 WAIG 557 [50] – [53]), the Commission noted that '[w]e 
continue to have reservations regarding linking the setting of the minimum wage to Average Weekly Ordinary Time Earnings', 
and dealt with effects on that measure of an increase in wages in positions in the higher paid industries of mining, oil and gas, 
which at that time were high and pushing average rates upwards.  The Commission said that such 'high-wage sectors such as 
mining … are not likely to be representative of wages and living standards generally prevailing in the community' [50].  As a 
consequence, the Commission was not 'persuaded by UnionsWA's submission that the setting of the WA minimum wage 
should be significantly influenced by its past or present relativity to AWOTE' [52].  The Commission noted also that 
UnionsWA acknowledged 'that at least the WPI should also be considered in order to give a more complete picture' [53]. 

75 In 2013, UnionsWA sought that the Commission revisit that conclusion.  The matter was considered, and the Commission 
concluded that '[t]o significantly influence setting of the WA minimum wage by reference to AWOTE to the exclusion of the 
requirements of s 50A(3) would not properly give effect to the Act':  [2013] WAIRC 00347; (2013) 93 WAIG 467 [76]. 

76 We reaffirmed in 2016 ([2016] WAIRC 00358; (2016) 96 WAIG 636 [167]) and in 2017 ([2017] WAIRC 00330; (2017) 
97 WAIG 693 [214]) that the WPI is regarded as less volatile than AWOTE and the most useful indicator of wage inflation.  
We note, however, that AWOTE plays a part in consideration of wages movement and measures of relative wages. 

77 Wages growth has slowed significantly in recent years, both nationally and in Western Australia.  The WPI had only a 
marginal increase of 1.5 per cent in year-end terms in 2017.  At a national level, WPI growth was 2.0 per cent.  The slowing of 
growth in the WPI in Western Australia over the last five years coincides with the end of the mining-led investment boom. 

78 Western Australia's WPI has declined from being the highest of all states in 2013 to the lowest in 2017-18. 

 
(CCIWA's submission [125] 

Chart 11:  Wage Price Index – States, All Sectors, 2013 – 2017) 
79 The WPI growth in Western Australia reached its lowest level of increase, of 1.0 per cent, in the March and June quarters 

2017.  It increased to 1.5 per cent in the December quarter 2017.  However, it is below the 2.0 per cent recorded in December 
2014. 

80 Wages growth has varied by industry from a maximum of 2.1 per cent in education and training, with the remaining identified 
industries (except professional, scientific and technical services at 0.1 per cent) being between 1.1 per cent and 1.7 per cent. 

81 Annual average wages growth is expected to be subdued with forecasts of 1.5 per cent and 1.75 per cent in 2017-18 and 2018-
19 respectively, and up to 3.0 per cent by 2020-21. 

Productivity 
82 CCIWA says that wage increases arising from the State Wage Case have exceeded Consumer Price Index (CPI) growth for a 

number of years.  The same applies to wages growth measured by private sector WPI.  This has resulted in a real increase in 
disposable incomes. 
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83 The Fair Work Commission said in its AWR 2016-17 that it 'continues to support a conclusion that increases in minimum 
wages are more likely to stimulate productivity measures by some employers directly affected by minimum wage increases 
rather than inhibit productivity' ([2017] FWCFB 3500 [227]).   

84 CCIWA refers to the multifactor measure of productivity recognised by the Productivity Commission.  The annual average 
growth of 0.8 per cent between 2011-12 and 2016-17 is weak.  Labour productivity has grown comparatively strongly 
compared with multifactor productivity from 2011-12 to 2015-16, but both have tapered off in the last year.   

85 We conclude from all that we have before us, that an increase of the amount we propose will assist in promoting productivity 
at least partly for reasons we identify in relation to employers' responses to increases in labour costs. 

Other measures 
86 CCIWA's March 2018 Survey of Business Confidence indicates a continuation of the increasing confidence of Western 

Australian businesses, with short term (three months) and medium term (12 months) confidence at pre-boom levels.   
87 Consumer confidence measured by CCIWA's March 2018 Survey of Consumer Confidence shows cautious growth in 

consumer confidence, being at its highest level in four years. 
88 Household consumption growth is subdued.  It is expected to remain that way consistent with projections for household 

income, population growth and spare capacity in the labour market. 
89 Business investment continues to fall, predicted to stabilise in 2019-20. 
90 Retail sales contracted from March 2017 to March 2018 by 0.5 per cent.  Western Australia is the only state or territory with 

negative growth, although national average growth was less than 1 per cent.  CCIWA says this demonstrates the need for 
caution due to the unstable confidence in this area of the economy. 

91 Dwelling investment declined by around 20 per cent in 2016-17, the first such decline since the peak of the resources boom.  
This is because: 

(1) population growth is gradually coming out of a trough; 
(2) residential property prices in Perth are still declining; and 
(3) interest rates are low. 

92 Dwelling investment is forecast to decline by a further 6.25 per cent in the current financial year before returning to modest 
growth in 2018-19 and beyond. 

93 The median house rent has fallen 7.7 per cent and the median unit rent has fallen by 7.1 per cent in the year to March 2018. 
94 The excess in housing stocks and high vacancy rates explain these figures. 
95 UnionsWA notes that while the labour market in Western Australia has 'moved into the less labour-intensive production phase 

of the major resource projects, hiring levels have been supported by a growing services sector workforce (with the largest 
single increase being in the Accommodation and food services industry).  This has also been occurring in the context of rising 
business confidence and job advertisements' (UnionsWA's submission [5.13]). 

Operating conditions for Western Australian businesses 
96 Employer capacity as a whole to bear the cost increases, and the likely effect on the economy and employment levels, are 

significant considerations.   
97 CCIWA's March 2018 Survey of Business Confidence records that the barriers businesses see to their growth are: 

(a) rising operating costs (40 per cent); 
(b) weak demand (36 per cent); and 
(c) foreign and online competitors (36 per cent). 

98 The capacity of employers to bear increases in wage and other employment costs is part of balancing the various 
considerations with a view to setting an appropriate SMW and award wages.  We conclude that firstly, it is important that 
businesses generally are sustainable in the interests of the employees they employ.  Although we do not accept that there is 
generally a risk to employment from moderate and regular increases in the SMW and award wages, as pointed out by Bishop, 
'[t]here will always be some point at which a minimum wage adjustment will begin to reduce employment' (James Bishop, the 
Effects of Minimum Wage Increases on Wages, Hours Worked and Job Loss, Reserve Bank of Australia RDP 2018-06, 16). 

99 Secondly, it is not in the interests of businesses and their owners and operators that otherwise viable businesses be jeopardised, 
nor that struggling businesses be pushed beyond the brink. 

100 Thirdly, it is detrimental to the economy for businesses to fail when reasonable levels of increases in rates would make a 
difference to their survival. 

101 Gross Operating Surplus (GOS) plus Gross Mixed Income (GMI) is used as a proxy for business profitability at the state level.  
Across all industries GOS and GMI increased by 8.2 per cent in 2016-17, following a decline of 6.3 per cent in 2015-16.  
However, the results vary across industries. 

Industry Annual Increase (%) 
Mining 37.8 
Agriculture, forestry and fishing 29.2 
Administrative and support services 3.2 
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Industry Annual Increase (%) 
Retail trade 1.1 
Health care and social assistance 1.1 
Wholesale trade 0.2 
Financial and insurance services -1.0 
Professional, scientific and technical services -3.0 
Education and training -3.2 
Arts and recreation services -7.9 
Electricity, gas, water and waste services -8.7 
Manufacturing -8.9 
Rental, hiring and real estate services -9.1 
Transport, postal and warehousing -10.9 
Information media and telecommunications -15.0 
Public administration and safety -19.0 
Other services -20.7 
Accommodation and food services -22.4 
Construction -34.3 
Total all industries 8.2 

(Figures taken from Minister's submission (page 15),  
Table 6: Gross Operating Surplus (GOS) and 

 Gross Mixed Income (GMI) by industry, current prices, 2016 and 2017) 
102 This demonstrates that some industries have turned the corner as predicted last year.  For example, the Mining and Agriculture, 

forestry and fisheries industries have gone from -16.9 per cent and -17.6 per cent in 2015-16 to 37.8 per cent and 29.2 per cent 
respectively in 2016-17. 

103 However, this reversal has not found its way into other industries, particularly those where minimum wage and award-reliant 
employees and employers exist.  In 2015-16, the Retail trade showed an increase in GOS and GMI of 2.3 per cent but in 2016-
17, it has contracted to 1.1 per cent.   

104 The Accommodation and food services industry was -4.7 per cent, but it has contracted significantly since then to -22.4 per 
cent in 2016-17.  Transport, postal and warehousing has gone from 8.0 per cent to -10.9 per cent. 

105 The range of change in the previous year was from a maximum of 11.3 per cent to a minimum of  -17.6 per cent.  In 2016-17, 
it is 37.8 per cent through to -34.3 per cent. 

106 We note, too, that the Retail trade had a contraction in employment of 11.9 per cent in the year ended February 2018, while 
Accommodation and food services increased at a modest 1.3 per cent.  Transport, postal and warehousing contacted by 4.3 per 
cent. 

107 Therefore, it can be seen that some major industries, reliant on the minimum and award wages, may be less able to bear the 
costs of increases than last year, so caution is required. 

108 Further, the increase we are directed by the legislation to determine has a flow-on effect beyond the base rate of wage to other 
costs, including allowances, superannuation, leave costs and overtime rates. 

109 CCIWA says that the trading environment for businesses is highly competitive, with compressed margins and cost 
management pressures.  This is particularly so for those smaller businesses and award reliant employers who operate in the 
State system and are subject to the State Wage order. 

110 CCIWA notes, by reference to ABS, Cat. No. 8165.0, Counts of Australian Businesses 2016-17 that Western Australia had 
77,846 businesses employing between one and 19 employees, and 6,213 businesses employing between 20 and 199 employees.  
Small business contributed $39.7 billion to the Western Australian economy in 2014-15, accounting for 19.7 per cent of 
Western Australia's GSP (The Engine Room for Growth? BankWest Curtin Economics Centre, May 2017, viii). 

111 Local businesses compete for the low levels of household discretionary spending, not only amongst themselves but with other 
larger businesses both locally and internationally.  Online retailing continues to expand rapidly, increasing by 14.1 per cent last 
year. 

112 CCIWA examined the Australian Bureau of Statistics data relating to small businesses in Australia.  It notes their corporate 
structures, turnover, numbers of employees, survival rates and importance to the economy.  Their indebtedness and liquidity, 
sources of funding, and the operating conditions for small businesses have been extremely challenging due to the economic 
conditions, as well as competition from within the State, nationally and internationally.  International retail businesses are 
entering the local market more frequently.  Those local businesses relying on discretionary household spending are particularly 
vulnerable to such competition.  The rapid expansion of online retailing also threatens small business. 
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113 The small business sector is the principal provider of entry-level employment opportunities in Western Australia.  However, 
those in the State system have a higher minimum wage than the NMW – it may be more expensive for them to provide jobs. 

114 Small businesses have neither the capital nor the ability to absorb costs in the way larger businesses do (ABS, Cat. No. 8167.0, 
Selected Characteristics of Australian Business 2015-16). 

115 Survival rates for small businesses are lower than larger businesses, at 69.0 per cent for micro-businesses (employing 1 – 4 
persons), 77.8 per cent for businesses with between 5 and 19 persons, and 83.7 per cent for large businesses employing more 
than 200 persons (ABS Cat. No. 8155, Australian Industry, 2015-16). 

116 CCIWA says that due to the period of weak trading conditions of the previous four years, small businesses remain cautious in 
spite of encouraging business conditions.  This caution is particularly marked in their engagement of additional labour. 

117 CCIWA also notes that Asia-Pacific Economic Cooperation (APEC) has identified small and medium enterprises as the 
'engines of growth and innovation' in the APEC region.   

118 It also notes that, speaking in February 2018 to the Commonwealth Standing Committee on Economics, Reserve Bank 
Governor, Philip Lowe, commented that 'strong competition from new entrants and changes in retailing business models are 
putting downward pressure on prices of many consumer durables and groceries', adding that 'many firms are wary of adding to 
their cost base in the current environment'.    

119 Reserve Bank Assistant Governor (Economic), Luci Ellis, said in a speech in February this year that:   
… even when facing strong demand and rising cost pressures, firms seem reluctant to raise their prices.  They appear to 
believe that competition is so intense that they would lose too much business if they did so.  So they are especially 
reluctant to grant wage rises because this would increase one of their most important costs. … Despite firms' reluctance to 
raise prices, margins cannot be squeezed forever ... Australia has seen a marked increase in the number of major retail 
players. Foreign retailers ... [have] also induced the existing players to reduce their cost to stay competitive… 

120 CCIWA says that after four years of depressed economic and business trading conditions, small and micro-businesses are not 
capable of sustaining any significant increase in labour costs to their businesses.  It cites the Australian Bureau of Statistics 
Employee Earnings and Hours (EEH) data from May 2016 as indicating that award reliance has increased and that the small 
business cohort under the State system are predominantly award-reliant.  The reasons why small business paid award rates of 
pay were 'affordability' (26.2 per cent); 'don't want to pay more' (20.7 per cent); and 'appropriate/fair remuneration' (18.9 per 
cent). 

121 Small businesses reported that their short-term responses to increases in costs would be to implement strategies to manage or 
reduce their wage bill (69.4 per cent).  This included: 

(1) reducing hours of casual staff (71.8 per cent); 
(2) work more hours themselves (69.3 per cent); 
(3) reduce the number of employees by attrition (63.1 per cent); 
(4) reduce the length of shifts (54.3 per cent); and 
(5) reduce overtime (50.7 per cent).   

122 This is consistent with the evidence given to the Commission in 2013 by Professor Rowena Barrett.  Other responses related to 
reducing other business costs. 

123 In the cost containment strategies set out above, small business owners may substitute their own labour, reducing staff working 
hours.  This has an impact on the health and wellbeing of those business owners.  CCIWA also notes the negative impacts on 
the physical and mental wellbeing of work-related stress by more than 50 per cent of small business owners. 

124 We note the submission of the AHA as to the capacity of the hospitality industry to bear an increase beyond 1 per cent.  It 
refers to findings by the FWC in the 4 Yearly Review of Modern Awards – Penalty Rates ([2017] FWCFB 1001 [742]) about 
this industry: 

… that employers were relatively more likely to be characterised by: 
● small and medium businesses; 
● lower profit margins; 
● higher wages and salaries as a proportion of total expenses; 
● lower survival rates; 
● strong or intense competition; and 
● operating 7 days a week. 

125 According to the AHA, the 'combination of higher levels of Award reliance, long operating hours and small profit margins 
indicates that anything more than a modest increase in the State minimum wage will place substantial pressure on' its members.  
This cost pressure is said to be 'likely to lead to lower employment and higher rates of insolvency amongst small business' 
(AHA's submission [10]). 

126 The AHA refers to two particular factors affecting its members covered by the State system, compared with their competitors 
covered by the national system.  The first is that the SMW is higher than the NMW and that the national system employers 
enjoy lower penalty rates.  Penalty rates have a strong impact on its State system members because the hospitality businesses 
customarily trade at times that attract penalty rates – weekends and public holidays. 
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127 Secondly, there has been a decline in tourism spending in regional Western Australia where the majority of its State system 
members operate.  Tourism WA's statistics released in March 2018 show a decline in tourism spending in 2017 in the North 
West by 36.1 per cent, the Goldfields and Greater Southern by 24.4 per cent and the Coral Coast by 1.9 per cent.  The number 
of nights international visitors spend in Western Australia decreased by 7.7 per cent and the amount spent declined by 5.5 per 
cent. 

128 We conclude that the ability of small businesses to absorb increased costs is limited, as is their ability to increase prices in such 
a highly competitive market. 

129 We also note that the GOS plus GMI for the Accommodation and food services industry generally declined by 22.4 per cent in 
2016-17, and that employment in that industry for the year ended February 2018 grew by 1.3 per cent, compared with the 
growth in full-time employment generally to March 2018 of 2.8 per cent and part-time employment by 1.1 per cent.  The 
Accommodation and food services industry is highly award-reliant. 

Section 50A(3)(a) considerations 
130 These considerations require an assessment of measures of fairness and social inclusion, and to provide means for employees 

to enjoy fair living standards through income, employment and training opportunities. 
131 The particular considerations are a need to ensure an award framework that represents a system of fair wages and conditions of 

employment.  This means fairness to employees in terms of reasonable and equitable recompense for their work, by reference 
to standards of income and living standards generally.  It also means fairness in maintaining and improving employment and 
training opportunities. 

132 There is a need to meet the needs of the low paid.  These employees are generally on the SMW and on the lower levels of 
award and agreement rates.   

133 As we noted earlier, it also means fairness to employers in their being able to afford to pay a wage that meets all of the other 
criteria, without an undue burden or risk to the wellbeing of the business or its owners. 

134 UnionsWA notes that a sense of shared prosperity and the avoidance of a wide variance in economic conditions are important.  
It refers to the Reserve Bank Governor, Philip Lowe's comments on 1 May 2018 that: 

… it is difficult to see how a continuation of 2 per cent growth in wages is compatible with us achieving the midpoint of 
the inflation target – 2½ per cent – on a sustained basis. So from that perspective alone, a pick-up in wages growth over 
time would be welcome. Perhaps more importantly, sustained low wages growth diminishes the sense of shared 
prosperity that we have in Australia. 

(UnionsWA's submission [2.5]) 
135 UnionsWA refers to the Australian Council of Trade Unions' (ACTU) submission to the 2018 AWR which noted the 

requirements of Article 3 of the 1970 ILO Convention 131 on Minimum Wage Fixation which gives consideration to, on one 
hand, the needs of workers and their families and on the other, economic factors.  It goes on to note that these two as 
competing factors are no longer as important as assessing what is fundamentally about 'the common good'.   

136 UnionsWA says that the lowest paid are more likely to be: 
(1) in precarious employment; and 
(2) in the service industries of retail, accommodation and food services. 

137 These employees are said not to have received 'their fair share of WA's recent strong economic growth, nor from its recent 
economic recovery' (UnionsWA's submission [2.5]).  This is said to be demonstrated by measures of inequality such as: 

● the gender pay gap; 
● the disparity between the SMW and average weekly earnings; and 
● household income inequality. 

138 UnionsWA challenges the cliché that 'getting a job regardless of pay is better than no job', that 'the best form of welfare is 
work'.  It cites research by Butterworth and others ('The psychosocial quality of work determines whether employment has 
benefits for mental health'), that 'unemployment and inadequate jobs (salary below the poverty line) were associated with 
significantly greater levels of depression than optimal jobs, so too were poor quality jobs that combined adverse psychosocial 
(low decision latitude, high job demands, low social support) conditions'.  The quality of the job is important for the well-being 
of workers, not merely being paid enough to cover immediate living costs. 

139 UnionsWA urges the Commission to take the lead in reversing what it says is 'the erosion of relative living standards of low 
wage workers in order to maintain a fair system of wages and conditions', and should inject an increase in aggregate demand 
into the State economy through an increase in the SMW and award wages of the magnitude it recommends. 

140 UnionsWA notes that the WA economy has moved from a labour-intensive phase of major resource projects.  However, hiring 
levels have been supported by significant growth in the services sector, in particular the accommodation and food services 
industry.  This is in the context of rising business confidence and job advertisements. 

141 Reference is made to the Deputy Governor of the Reserve Bank of Australia, Guy Debelle's comments in 'The Outlook for the 
Australian Economy' (15 May 2018), that current wage outcomes of 2 per cent will remain lower than historical experience 
would suggest.  He noted that the 3 to 4 per cent range in the years 2002 to 2014 are unlikely to return in the near term.  He 
said, '[t]here is a risk that it may take a lower unemployment rate than we currently expect to generate a sustained move higher 
than the 2 per cent focal point evident in many wage outcomes today'. 

142 Without minimum wage increases, UnionsWA says there would be very little pressure for wages growth at all in Australia. 
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Demand impacts of UnionsWA's claim 
143 UnionsWA refers to research undertaken for the FWC AWR 2017-18 that found that half of low-paid adult employees were 

partners in a couple household, with the next highest proportion being those with a non-dependent child.  There were similar 
proportions of low-paid couples with children under 15 or with no children. 

144 The Australian Government's submission to the AWR showed the impact on disposable income for various household types 
following the 2017 NMW increase of 3.3 per cent.  The difference between the households was that the percentage of the 
increase retained varied based on the type of transfer payments received by the household. 

145 The ACTU examined the likely stimulatory effect of the AWR granting the increase proposed by it of $50 per week as being 
an increase in employment of between 50,000 and 57,000 in the first year after the increase, and 30,000 in the second year 
after the increase.  This is based on calculations of the propensity of low-income households to spend all of the increase rather 
than save it. 

146 While the stimulatory effect on the Western Australian economy is not as readily estimated, UnionsWA says that in principle, 
this argument supports a stronger real SMW increase. 

Minimum wages and monopsonist power 
147 In relation to the relationship between minimum wage increases and employment, as in its 2017 State Wage Case submissions, 

UnionsWA raised the issue of the monopsonist power of employers in the labour market and the impact of any increase in the 
SMW on monopsonist behaviour. As an overarching submission, UnionsWA contends that 'the WA Commission has been 
warned year after year about the potentially dangerous impacts on employment of raising the SMW by 'too much'. It says 'these 
have never come to pass, and are based on seriously outdated economic theories' (UnionsWA submission [5.1]). 

148 UnionsWA argues that a labour market characterised by monopsony, as opposed to a competitive labour market, is one in 
which there may be one or a few employers that dominate the market for labour, as well as for goods and services.  It is argues 
that the theory extends more generally into diverse labour markets, where employers have various sizes and characteristics 
(See discussion by Kuhn P 'Is Monopsony the Right Way to Model Labour Markets?  A Review of Alan Manning's 
Monopsony in Motion' Int.  J.  of the Economics of Business, Vol.11, No.3, November 2004, 369-378). 

149 In a competitive labour market, it is assumed that the price of labour will be a function of the intersection of supply and 
demand, resulting in the 'equilibrium wage'. Consequently, as the theory goes, an increase in the costs of labour from higher 
wages will lead to a fall in demand for labour and hence, reduced levels of employment. 

150 The monopsonist employer will be a price setter and not a price taker. On this approach, the theoretical underpinning is that the 
employer, demonstrating monopsonist behaviour, when faced with a job vacancy, due to their superior bargaining power, may 
choose to not fill it. UnionsWA in its written submissions (at [5.16]), referred to academic commentary and observed that 
'Professor Krueger in 'The Rigged Labour Market' (Milken Institute Review 28 April 2017), points out that if a government 
requires monopsonist employers to pay an increased wage through a minimum wage increase, the monopsonist's marginal cost 
of labour (i.e. the change in total labour costs from employing one extra worker) falls, because: 

… without a minimum wage the monopsonist operates with vacancies, unwilling to raise the wage it offers to hire 
additional workers because it would have to pay that higher wage to existing workers as well.  However, with a binding 
minimum wage – that is, a minimum wage above the rate the monopolist [sic] was already paying – a monopsonist can 
fill its vacancies without worrying about having to increase everybody else's wages, because that was already required by 
the minimum wage.' 

151 It further contends that there may be an increase in the level of employment in response to an increase in the SMW, under the 
monopsonist model. 

152 In support of its submissions in relation to the employment effect of minimum wage increases, UnionsWA refers to a recent 
literature review by Belman D and Wolfson P (2014) 'The New Minimum Wage Research' Employment Research 21(2):4-5. 
This review of the literature focusses on research in several countries, but mainly the United States.  It found that there were no 
or only statistically insignificant employment effects of minimum wage increases.  In this respect also, UnionsWA referred to 
the article to the effect that the 'idealised' version of a perfectly competitive labour market, hardly ever corresponds with 
reality. 

153 Additionally, various public statements and commentary from the Reserve Bank of Australia in relation to low wages growth 
were referred to by UnionsWA in its written submissions. Whilst acknowledging tightening in some sectors of the labour 
market, UnionsWA contends that without minimum wage increases, there would be little, if any, pressure for wages growth at 
all.  

154 In the 2017 State Wage Case (at [253]), we considered similar arguments, including the approach of Professor Krueger, as to 
the effect of minimum wage setting in the United States.  We concluded on that occasion that the features identified in 
Professor Krueger's article, that being, widespread collusive practices amongst employers and low minimum wage levels in the 
United States, made direct comparisons with the Australian and Western Australian contexts problematic.  We referred to an 
article by Manning A 'The Elusive Employment Effect of the Minimum Wage' (2016) June Washington Centre for Equitable 
Growth 14 – 15. In this article, referring principally to United States research, the author noted the position in Australia, that 
the effect of its unique award wages system is a multitude of minimum wages.  Furthermore, it was also noted in the same 
article that because of the wage setting system in Australia, modelling the employment effects of increases in minimum wages 
is difficult and the available research was limited. 

155 As to the application of the monopsony theory to labour markets generally, we note that the theory itself has not been without 
its critics (See Kuhn P op cit).  
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156 UnionsWA's submission raises some interesting issues.  However, in relation to the application of these principles to the 
Western Australian labour market specifically, we are cautious in reaching any conclusions, without a more substantial 
evidentiary case, as to whether employers within the State jurisdiction demonstrate monopsonistic characteristics in the local 
labour market context. 

157 We were also referred by WACOSS in its submissions, and adopted by UnionsWA in its approach, to a research discussion 
paper by James Bishop referred to earlier.  In the paper, the author modelled the impact of minimum wage increases flowing 
from NMW cases in two sample periods, 1998-2008 and 2002-2008. The focus of the research was on the impact of minimum 
wage increases on wages, hours of work and job destruction rates. In the concluding section of the paper under the heading 
'Discussion', the author notes at pages 15 – 16 as follows (emphasis added): 

There is widespread interest in understanding the effects of minimum wage increases.  I add to the evidence base by using 
an identification strategy uniquely suited to Australia and a dataset that provides several advantages over those used 
previously in the literature.  I provide the first causal estimates of the effect of minimum wages on wages in Australia, and 
one of the few credible estimates of the effects on hours worked and job loss.  I find that small, incremental adjustments 
to awards are mostly passed on to wages in award-reliant jobs.  These adjustments appear to have little adverse effect on 
hours worked or job loss.  These findings are consistent with the international evidence and the FWC's (2017) current 
assessment of that evidence base. 
There are several things to keep in mind when interpreting these findings.  Firstly, as discussed earlier, my results are for 
adult employees only and do not include juniors.  Secondly, the results may not necessarily generalise to large, 
unanticipated changes in award wages.  There will always be some point at which a minimum wage adjustment will begin 
to reduce employment.  Thirdly, my paper studies fairly tight windows around FWC decisions, and thus gives valid 
estimates of the effect of the minimum wage on hours worked and job loss only if employers take less than six months to 
adjust to changes in the award wage (Borland 2018).  Finally, although I find no statistically significant evidence of an 
effect of award adjustments on job destruction, this does not rule out an adverse effect on employment.  For instance, the 
adverse consequences of higher wage floors may be borne by job seekers, rather than job holders.  Evidence from the 
Productivity Commission tentatively supports this possibility.   

158 Overall, based on the materials considered by us in the 2017 State Wage Case; the work undertaken for the Commission by the 
late Professor David Plowman in 2006, Report Prepared for the Western Australian Industrial Relations Commission: State 
Minimum Wage Review, May 2006; observations of the FWC in its AWRs; and the above research, our opinion remains that 
moderate, regular increases in the SMW do not lead to negative employment consequences. What is 'moderate' will depend on 
the circumstances at the time. As we have noted previously, minimum wage increases in the past in this State have exceeded 
increases in the NMW, in times when the State's economy was very strong and had the capacity to support them.  Increases in 
the SMW over the last five years of between $13 and $20 per week can be considered as moderate.  The highest such rise was 
$29 per week in 2008 during very different economic circumstances.  There has been no submission or evidence that any of 
these increases, in the context of the particular times, have had any adverse employment effects. 

Income inequality and living standards 
159 WACOSS says that it has been many years since a minimum wage decision delivered a demonstrable improvement in living 

standards for low-wage employees.  It says that this has resulted in those on the lowest wages falling further behind community 
expectations and standards. 

160 WACOSS points to: 
● the lack of availability of affordable housing; 
● soaring utility prices and disconnections at historically high levels; 
● precarious employment; 
● household financial hardship; 
● flat wages growth for an extended period, and its impact on the health of the economy; and  
● expectations of improved business performance into the future. 

161 It says that '[i]ncreasing the adequacy of the minimum wage is arguably one of the most effective means of stimulating the 
economy, reducing inequality within our community, and maintaining community living standards' (WACOSS's submission, 
page 4). 

162 WACOSS provided a detailed submission about the elements of cost of living pressures for families in Western Australia.  
This included: 

(1) Rental affordability based on Anglicare's 2017 WA Rental Affordability Snapshot and Australian Bureau of 
Statistics (2017) Household Expenditure Survey 2015-16. 

(2) Food costs, including that Australian Bureau of Statistics Household Expenditure Survey 2015-16 data shows 
that households in the lowest quintile spend an average on $144.15 each week on food and non-alcoholic 
beverages, that is 23.8 per cent of their income.  This is in contrast with those in the third and fourth income 
quintile spending less than 15 per cent of their income and those in the highest quintile spending less than 
10 per cent.  Foodbank's Rumbling Tummies:  Child Hunger in Australia 2018 report found that 32 per cent of 
parents living in food-insecure households are employed full-time and 17 per cent are employed part-time; that 
is, almost 50 per cent of food-insecure households have full-time or part-time work. 
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(3) Utilities and household fees, and State Government charges, including fixed electricity charges, have increased 
well beyond inflation.  Residential electricity and gas disconnections increased to the highest levels, as well as 
significant numbers of households seeking help to pay their bills.  Western Australia has gone from having the 
lowest electricity disconnection rate prior to 2016-17 to having the highest rate. 
Low income earners tend to be in households where their accommodation, whether public or private, is not 
insulated.  Households with higher incomes who own their own homes are increasingly investing in solar 
energy and battery storage to reduce their electricity costs.  The electricity network needs to maintain itself and 
so increases costs to those lower income households who are reliant on the system. 
WACOSS also notes the adverse health outcomes for low income earners due to poor nutrition, housing and 
environment control compared with those who do not endure such conditions. 
Increases in water, sewerage and drainage fees, the Emergency Services Levy and motor vehicle fees well 
beyond the inflation rate disproportionately affect low income households. 

(4) Those living in regional Western Australia, particularly in the north of the State, experience higher costs than 
those in the city in a range of items.  Electricity and water costs are particularly higher. 

163 WACOSS points out that the community as a whole suffers when those in low income households or in financial trouble cut 
back on primary health care, having to consume poorer quality food, and cut back on recreational activity.  It leads to higher 
rates of chronic disease, greater demands on hospitals and health care services, reduced productivity and life expectancy. 

164 WACOSS refers to various studies on the impact of income equality on society as a whole, such as social cohesion, and on the 
economy. 

165 WACOSS is concerned at the rate of growth between the SMW and median pay levels reflected in AWOTE.  Between 
November 2005 and November 2017, AWOTE has grown by 71.2 per cent while the SMW has increased by only 46 per cent.  
An increase of $50 per week would bring the SMW up to 43.5 per cent of Western Australian AWOTE, still 2.5 per cent lower 
as a proportion of AWOTE in November 2005. 

166 WACOSS also notes the greater propensity of low-wage earners to spend every extra dollar received.  A significant increase in 
pay for low-wage earners will be spent, thus boosting the economy. 

167 WACOSS refers to the commitment made by Australia to the United Nations Sustainable Development Goals in 2015.  It says 
this requires progress to achieving and sustaining income growth for the bottom 40 per cent of the population at a higher rate 
than the national average by 2030 (WACOSS's submission, page 24). 

168 WACOSS cites living costs and poverty analysis and reports dealing with the impacts of low income and poverty.  Children 
raised in impoverished households have greater long-term difficulties than others.  For example, participation rates for young 
people who were in poverty while in the family home are lower than their counterparts who do not live in poverty.  The 
probability of them not being in the labour force at 19 years of age is 60 per cent compared to 20 per cent for other households 
(R Cassell (2018) Economic and Social Outlook for Western Australia, BankWest Curtin Economics Centre (presentation)).  
Young people in those circumstances are much more likely to receive and rely on 'income from minimum wage positions, 
often moving in and out of short-term and precarious work' (WACOSS's submission, page 29). 

169 WACOSS draws attention to the detailed study it produces in September each year, based on Australian Bureau of Statistics 
figures, in its Cost of Living Report 2017.  It says that this report shows 'an appreciable improvement during 2016-17 coming 
off tougher times associated with the local economic downturn' (WACOSS's submission, page 5).  However, WACOSS says 
the analysis is based on the bare essentials of a basic standard of living.  It makes little or no allowance for: 

(1) families to save; 
(2) for a single parent to undertake training to improve their employment prospects; or 
(3) to enable a family to respond to unexpected costs or crises. 

170 It assumes a single family does not have any health or home and contents insurance, and makes no provision for birthday 
presents, school excursions or other non-essential items. 

The cost of living in Western Australia 
171 We note the submissions of UnionsWA and WACOSS about cost of living issues for the low paid, including increases in 

utilities charges and issues related to poverty.  We must consider the question of the living standards and cost of living 
generally, and the needs of the low paid.  The CPI is the best and most consistent guide to increases in costs. 

172 Perth's CPI is the lowest of all capital cities in the year to March 2018, at 0.9 per cent, having had the highest growth of all 
capitals except Darwin in 2014. 

173 We note that CPI involves the collection and assessment of a wide range of costs.  The categories are set out in ABS Cat. No. 
6461.0 – Consumer Price Index:  Concepts, Sources and Methods.  Those categories are: 

● Food and non-alcoholic beverages; 
● Alcohol and tobacco; 
● Clothing and footwear; 
● Housing; 
● Furnishings, household equipment and services; 
● Health; 
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● Transport; 
● Communications; 
● Recreation and culture; 
● Education; and 
● Insurance and financial services. 

174 Each of those categories has sub-groups.  For example, the food category includes a range of bread and cereal products, meat 
and seafood, dairy and related products.  An example of the last sub-group includes milk, cheese, ice cream and other dairy 
products.  Eggs are divided into caged and free-range. 

175 In the housing category, the sub-groups include rents (including private and government landlords, including housing 
authorities, and by furnished and unfurnished premises).  It includes maintenance and repairs to a range of materials, products 
and services as well as property rates and charges such as state and council property rates. 

176 The utilities category includes water supply and sewerage charges, electricity, mains and bottled gas, and firewood costs. 
177 The CPI is a thorough and complex tool for identifying costs and measuring change.  The weighting of particular items cannot 

be subject to particular interests in a particular year. 
178 To isolate particular costs in any year would be unhelpful to our overall examination and assessment of the increase in the cost 

of living.  It would encourage arguments based on the increase or decrease of particular items according to the interests of the 
party making the submission, that is, it would distort a proper consideration of all costs. 

179 Therefore, we reiterate our view expressed over a number of years that it is not appropriate to disaggregate the CPI. 
Insecure work 
180 We note that the Australia Institute, Centre for Future Work, in its 'The Dimensions of Insecure Work:  A Factbook' (29 May 

2018) says that work is becoming less secure.  Part-time work has grown and many part-time workers are underemployed and 
work very short or irregular hours.  Casual employment has grown.  Earnings for workers in insecure jobs are low and have 
declined in real terms.  Fewer workers are protected by enterprise agreements, and reliance on modern awards for minimum 
wages and conditions has expanded.  There have been declining opportunities for permanent, stable work and increased 
insecure work since 2012.  Part-time employment grew from 29.7 per cent in 2012 to 31.7 per cent in 2017, the highest level of 
part-time employment in Australian history.  Between 2012 and 2017, 57 per cent of all net new jobs in Australia were part-
time.  Part-time work has grown twice as fast for men as for women in the five-year period. 

181 WACOSS says increasing casualisation, part-time employment and underemployment result in financial hardship, stress and 
poor mental health, high credit card debt and 'pay day' borrowing at high interest rates.  We note these circumstances and 
include them in our considerations. 

Impact on specific cohorts 
182 The community sector plays an important role in supporting vulnerable members of the Western Australian community.  Many 

of the sector's own workforce rely on the award system.  According to WACOSS, the sector's employees are 'significantly 
underpaid' compared with public sector employees undertaking similar work.  The sector's wages support the Western 
Australian economy and include the multiplier effect.  The industry is also a large provider of employment for women. 

183 WACOSS says that investment in the care industry brings significant economic and social benefits by increased employment, 
social infrastructure including health services, and education.  Compared with investment in the construction industry, more 
jobs are created. 

Tax and transfer system 
184 CCIWA examines the tax and transfer systems used to redistribute income to support those on low incomes.  It cites the 

Productivity Commission's Working Paper, Tax and Transfer Incidence in Australia, October 2015.  This noted: 
… in analysing the tax and transfer system as a whole, it is also important to keep in mind that taxes and transfers can 
have separate and sometimes competing objectives. While the redistribution of income is a key role shared by the tax 
system and the transfer system, the primary role of the tax system is to raise revenue to fund public expenditure, of which 
transfer expenditure is just a subset. 

(CCIWA's submission [259]) 
185 The Australian Government's submission to the FWC's 2017-18 AWR notes that 'Government direct transfer payments can 

account for a significant proportion of a minimum wage household's income' ([2018] FWCFB 3500 [272]). 
186 There are variations because of the impact of taxes and transfers targeted at particular types of households arising from the 

application of government policies. This affects the extent to which any increase in the minimum wage might have a 
stimulatory effect.  The Commission therefore needs to be cautious about making assumptions about the impact of the increase 
in the SMW due to the different types of households and their disposable income affected by the tax and transfer system. 

187 We also note that the FWC in its 2017-18 AWR decision agrees with the Australian Government's submission that '[i]ncreases 
in the minimum wage are not fully reflected in household disposable income, although it plays a large role in improving 
household income for low-income, minimum wage families' [297]. 

188 CCIWA also cites the benefits to low-income earners to be derived from the Low Income Tax Offset announced in the 2018 
Federal Budget.  We do not think it is appropriate to take this matter into account at this stage.  This is because it has yet to be 
legislated for. 
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189 CCIWA says that in providing a fair system of minimum wages and conditions that meet the needs of the low-paid, it needs to 
be borne in mind that employment provides benefits to individuals, their families and communities.  The private sector small 
business employers in Western Australia and their employees are substantially award-reliant.  'The award framework should be 
appropriate to the circumstances of the small businesses that are award reliant employers' [277]. 

190 We have considered the issues of income equality and find that the Household Income and Labour Dynamics Australia 
(HILDA) Survey, Australian Bureau of Statistics and the Gini coefficient provide data which demonstrate the level of income 
inequality in Australia.  Together, they show that Australia's income inequality has been relatively stable over at least the last 
four years. 

191 The HILDA Survey shows that from 2001 to 2015, Perth has had the highest growth in median household equivalised income 
(52.4 per cent) of the capital cities, with Brisbane second (34.8 per cent). 

Enterprise bargaining 
192 We are required to consider the need to protect employees who are unable to reach an industrial agreement (s 50A(3)(a)(v)) 

and to have regard to the need to encourage employers, employees and organisations to reach agreements appropriate to the 
needs of enterprises and the employees in those enterprises (s 26(1)(d)(vii)). 

193 The Commission's records identify that in those areas that are subject to the State Wage order, employers and employees do 
not generally bargain for an enterprise agreement.  Only 53 applications were made to register industrial agreements in the 
2016-17 financial year (see Report of the Chief Commissioner of The Western Australian Industrial Relations Commission 
2016-17, page 17-18): 

… 33 of these relate to independent schools, and the remainder relate to not for profit organisations including political 
parties and community and legal centres. Three relate to one particular unincorporated private hospital. 

194 The trend at the national level and the lack of any real level of agreement-making amongst State system employers and unions 
confirms the significance of the State Wage order to State system private sector employees.   

195 Those covered by awards have not received pay increases through those awards other than from the State Wage order (see the 
2016-17 Annual Report of the Chief Commissioner, page 18). 

196 UnionsWA says that it is most likely that increases in the SMW will act as a spur to bargaining, particularly for award-free 
employees where a signal is needed as to what constitutes an acceptable wage.  It refers to studies by the Commonwealth 
Department of Employment and the evidence before us by Professor Rowena Barrett in 2013. 

197 In last year's decision ([2017] WAIRC 00330; (2017) 97 WAIG 693), we found that 'in particular industries and industrial pay 
negotiations, the increases awarded through the State Wage Case are used as guides or signals for increases in rates of pay to 
significant numbers of employees beyond those directly covered by the State Wage order.  In many industries, the award is not 
merely the safety net above which actual rates of pay are negotiated, but may constitute the actual rates paid' [200].  This 
situation is reinforced this year, and particularly given the absence of a discernible level of industrial agreement negotiation in 
the sectors and awards where most low-paid work is found. 

198 In light of this material, we conclude that an overwhelming proportion of State system private sector employees receive an 
increase in their rate of pay only by one of three methods: 

(1) the SMW contained in the MCE Act through the State Wage Case; 
(2) the increase in award rates of pay through the State Wage order; or 
(3) the signalling effect of those increases. 

Encouraging ongoing skills development 
199 UnionsWA again says that falling commencements in apprenticeships and traineeships is a consequence of the failure to make 

undertaking training pay off for trainees and apprentices.  They need to survive through the period of low pay to be able to 
obtain the benefits of the training.  Many do not complete the training.  Award rates for first year apprentices are often below 
the poverty line.  UnionsWA refers to the Final Report of the Expert Panel (January 2011) 'A shared responsibility – 
Apprenticeships for the 21st Century', 89) in which nearly half of apprentices said they would not recommend an 
apprenticeship because of the low level of pay. 

200 The Minister refers to data from the Department of Training and Workforce Development regarding apprenticeship and 
traineeship commencements.  It shows a decline of 37.9 per cent in apprenticeship commencements generally between a peak 
in 2010 (at 10,355) and in 2017 (at 6,431).  These included significant drops in those in construction trades; metals 
manufacturing and services trades, electrical and automotive trades.  However, automotive trades, and metals, manufacturing 
and services trades increased by 22.3 per cent and 18.7 per cent respectively in 2017. 

201 Traineeship commencements have declined 44 per cent since 2012, and 10.6 per cent between December 2016 and December 
2017. 

202 The drivers for these trends are the levels of demand for key trade categories in the industries which benefit and suffer 
respectively from economic activity, subject to lags in the demand being developed.   

203 The overall demand in the resource sector is expected to remain lower for some years than during the peak of the sector's 
growth five years ago.  Those industries not so directly affected by the resource boom's peaks and troughs, such as hospitality 
and tourism, and primary industry traineeships, have remained steady in recent years.   

204 The Minister says there are also many non-economic factors that affect the willingness of employers to put on apprentices and 
trainees and prospective apprentices/trainees to pursue those paths.   
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205 One factor referred to by the Minister was the FWC's decision in 2013 to increase the first-year apprentice rate from 42 per 
cent of the adult rate to 60 per cent (Modern Awards Review 2012 – Apprentices, Trainees and Juniors [2013] FWCFB 5411 
(the Apprentices decision)).  It is said to have encouraged prospective apprentices and acted as a disincentive to employers to 
hire apprentices.  However, in its 2018 AWR, the FWC said (at [205]): 

The Panel concluded from this research (Karmel T, Factors affecting apprenticeships and traineeships, research 
commissioned by the Fair Work Commission, Research Report 3/2017, Part II, February, p. 71) that although both the 
removal of government subsidies and the Apprentices decision contributed to a decline in commencement rates, the 
Apprentices decision only had a minor effect.  The latter conclusion was supported by the occurrence of over-award 
payments to apprentices and the lack of uniformity in commencement trends across industries.  Nothing advanced in the 
submissions in this Review would cause us to reach any different conclusion. 

206 Studies about the perceptions of apprentices and their families indicate that these play a role in decisions about whether to seek 
or enter an apprenticeship.  Perceptions of such factors as skills shortages; rising tradespersons wages; future potential rates of 
pay, conditions and career potential; rising apprenticeship vacancies; awareness of rising labour demand resulting from 
demographic change; job security; the nature of some trades' work, and a lack of knowledge about apprenticeships and 
traineeships, coloured the views of potential apprentices, trainees and their families.   

207 The FWC's Research Report 3/2017: Factors affecting apprenticeships and traineeships also identified that stronger economic 
conditions can also encourage apprentices to exit their training or forego entry into an apprenticeship, to pursue short term 
financial gains, such as experienced in the Western Australian resource boom period.   

208 Lower population growth in the state's 15 to 24 year old cohort between 2014 and 2017 was also a supply side factor.   
209 Higher fees and training costs have also acted as a disincentive to potential apprentices and trainees. 
210 UnionsWA also refers to the National Centre for Vocational Education Research (NCVER) study (The Cost of Training 

Apprentices, 25) that concluded employers' costs for wages 'effectively being neutralised by apprentice productivity'. 
211 CCIWA says apprenticeships and traineeships are important entry points, and are essential to the labour market having the 

skills needed to support future productivity, sustainability and growth.  It is important that they remain a viable option for 
employers. 

212 We conclude from the material before us that the causes of the low commencement and completion rates for apprentices and 
trainees are multi-faceted and complex.  However, we also conclude that it is necessary for the rates of pay of apprentices to: 

(a) be sufficient to enable apprentices and trainees to have a reasonable standard of living while they train; 
(b) take account of them being trainees requiring supervision and instruction to be provided by other employees; 

and 
(c) make apprenticeships and traineeships attractive to employers, so that they will offer apprenticeships and 

traineeships, as noted by the FWC's Research Report 3/2017. 
213 Apprenticeships and traineeships are important not only to the apprentices and trainees, but also to their employers and their 

industry, and to the economy as a whole, to ensure that the skills necessary are held by employees. 
Equal remuneration for work of equal or comparable value 
214 As with previous years, submissions regarding this issue focussed almost exclusively on the gender pay gap.  The gender pay 

gap is the difference between women's and men's average weekly full-time base salary earnings. 
215 AWOTE shows a decline in the gender pay in Western Australia of 1.4 per cent and nationally of 0.7 per cent.  Western 

Australia remains the state with the highest gender pay gap of 22.5 per cent compared with the national average of 15.4 per 
cent.   

216 The Minister says women are more reliant on award rates of pay than men, and a high proportion of female employees are 
currently being paid in accordance with the award, that is in May 2016, 28.9 per cent of female non-managerial employees in 
Australia were paid in accordance with an award compared to 19.6 per cent of male non-managerial employees.   

217 The Minister also refers to the causes of the gender pay gap by reference to the Workplace Gender Equality Agency (WGEA) 
assessments.  Those causes include: 

a) a number of interrelated work, family and societal factors, including stereotypes about the work women and 
men 'should' do, and the way women and men 'should' engage in the workforce; 

b) a lack of women in senior positions, and a lack of part-time or flexible senior roles. Women are more likely than 
men to work part-time or flexibly because they still undertake most of society's unpaid caring work and may 
find it difficult to access senior roles; 

c) women's more precarious attachment to the workforce (largely due to their unpaid caring responsibilities); 
d) differences in education, work experience and seniority; 
e) discrimination, both direct and indirect. 

(Minister's submission [46]) 
218 The Minister says regular increases to the minimum and award wages play an important role in helping to reduce gender pay 

inequality, particularly given that awards directly affect a larger proportion of female employees than male employees. 
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219 Gender Equity Insights 2017:  Inside Australia's gender pay gap, the WGEA, (BankWest Curtin Economics Centre (2017)) 
says that: 

At a macroeconomic level, gender pay gaps can depress economic growth and productivity.  At an individual level, it 
slows down the rate of wealth accumulation by women relative to men. The ramifications reverberate across the life 
course, with women bearing greater exposure to poverty and disadvantage at every age. Within the context of an ageing 
population in which women are disproportionately represented, gender pay gaps and gender wealth gaps not only pose 
significant risks for the economic wellbeing of Australian women, they also have important implications for social equity 
and fiscal sustainability. 

220 WACOSS says that while increases in the SMW alone will not fix the gender pay gap, they are an important component in 
reducing the gap.  WACOSS refers to findings by the ILO (Monitoring the effects of minimum wages:  Effects on gender 
pay-gaps (2018)) and research for the Australian Fair Pay Commission that support this proposition. 

221 WACOSS also refers to the paper by B Broadway and R Wilkins (2017) 'Probing the Effects of the Australian System of 
Minimum Wages on the Gender Pay Gap' (Melbourne Institute Working Paper No. 31.17, Melbourne Institute of Applied 
Economic and Social Research).  This paper found that female employees are significantly more likely than men to be paid an 
award wage (18.5 per cent compared to 12.4 per cent). 

222 CCIWA points to data from the WGEA to demonstrate what has occurred in respect of those businesses that are required to 
report under the Workplace Gender Equality Act 2012 (Cth).  This looks at the variety of mechanisms put in place to address 
inequity.  It notes that the base salary gender pay gap had decreased in Australia by 1.7 per cent in the two years 2015-16 and 
2016-17. 

223 It also notes that the average gender pay gap in OECD countries is 15.5 per cent.  In Australia, the full-time gender pay gap in 
February 2018 was 15.3 per cent.  Western Australia had the largest gap at 22.5 per cent in November 2017, down from 23.9 
per cent in November 2016. 

224 The widest gap occurs in the three resource sector dominant states, with the mining and construction sectors reflecting the 
traditionally high earnings and low representation of women. 

225 CCIWA also notes that the gender pay gap varies from industry to industry, with the financial and insurance services industry 
being 26.1 per cent and the retail trade 8.1 per cent. 

226 The 'gender pay gap typically increases with occupational hierarchy' as noted by the WGEA Gender Insights 2018 report.  
However, the gap in all managerial occupations narrowed in the three years to 2016-17. 

227 CCIWA says the WGEA data demonstrates the increased focus by business and progress being made on addressing pay equity.  
However, the data is sourced from medium to large national system employers as they are the business covered by the 
Workplace Gender Equality Act, rather than the private sector employers in the Western Australian system which are small and 
micro-businesses that are predominantly sole traders, unincorporated partnerships and unincorporated trusts. 

228 CCIWA says the WGEA found the gender pay is wider when pay is set by individual agreements compared with pay set by 
awards or collective agreements.  The award system and award classifications are said to 'support and enforce the principle of 
equal pay for work of equal value'.  The Productivity Commission noted that 'awards appear to have reduced gender wage 
inequality'. 

229 The Commission has previously examined the issue of equal remuneration and the gender pay gap.  We concluded that an 
increase in the SMW and award rates will have a limited effect on the gender pay gap but may assist in those industries where 
women are dependent on minimum award rates.  However, the gender pay gap 'is not the same as, or a proxy for, equal 
remuneration for work of equal or comparable value' ([2016] WAIRC 00358 (2016) 96 WAIG 636 [203]).  We maintain this 
view. 

Relevance of the AWR and the national economy 
230 Western Australia is the only state not to have referred industrial relations powers for the private sector to the Commonwealth.  

It is the only state having a minimum wage and award wages applicable to its non-constitutional corporation sector.  This is, of 
course, mainly the small business private sector.  Western Australia's small businesses compete with their national system 
counterparts.  In that context, the NMW may have relevance to their costs of labour. 

231 The Fair Work Act's requirements for the NMW review relate to the national economy.  The national economy is a composite 
of individual state and territory economies.  Each has different characteristics including industries, market sectors and labour 
markets.  There are significant disparities between the economic performances of the various states and territories.   

232 The Commission is required by the legislation to examine the narrower context of the conditions in Western Australia as well 
as any relevant decisions of other courts and tribunals, and to the extent that it is relevant, the state of the national economy.   

233 The major indicators for the purposes of the Commission's determination are not as advantageous as those for the national 
average, except AWOTE where Western Australia has remained the highest since 2012. 

234 Given the state of the Western Australian economy, and its situation relative to the national economy, the last three State Wage 
orders have delivered rates of increase lower than the national increases, although the SMW still exceeds the NMW by $14 per 
week. 

235 We note that the increase awarded by the FWC on 1 June 2018 was 3.5 per cent, or $24.30, taking the NMW to $719.20 
([2018] FWCFB 3500 [101]). 
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Conclusion 
236 We conclude that the economic circumstances of Western Australia appear to have reached the bottom of the cycle and there 

are signs of improvement for the future. 
237 As the State Government notes, Western Australia's economy is yet to trough with expected declines in State Final Demand 

out to 2018-19 mainly due to falls in business investment, and to contract for a fifth consecutive year, and again next year. 
238 Western Australia has come back to a more normal and average situation in a number of, but not all, measures since the end of 

the investment boom four years ago. 
239 While employment has risen in Western Australia over the last year, part-time employment continues to outstrip full-time jobs 

by a significant margin. 
240 Inflation is low at 0.9 per cent (March 2018).  Gross State Product has improved from -2.7 per cent to 2.5 per cent this year.  

State Final Demand has also improved from -7.2 per cent to -0.25 per cent. 
241 Household consumption is at a low level.  Unemployment is improving overall, taking account of the increased participation 

rate. 
242 Therefore, Western Australia's economy is at the point where there is cause for cautious optimism after four years of 

contraction following the end of the resources investment boom in 2014. 
243 Western Australia's small businesses in particular are facing the prospect of improved trading conditions but they have not yet 

developed.  It is these businesses that employ the bulk of the employees covered by the State Wage order and by State awards. 
244 The Western Australian economy does not compare favourably with other states and territories, or with its own recent past.  

The continuing improvement requires a cautious and moderate response to ensure that the improvements become entrenched. 
245 We accept that in an environment of such a low wage increases and low household disposable incomes, wage increases to the 

lowest paid may have a stimulatory effect.  However, once again a moderate response is necessary.  It cannot be assumed that 
low income households who receive the greatest benefit from a significant increase to the SMW and award wages will use that 
increase to boost the turnover and profits of the sector that employs them and needs to have the resources to pay them. 

246 In those circumstances, the increase in the SMW and award wages needs to be able to be borne by the private sector small 
businesses in the State system.  It needs to work as a means of enhancing employment and training opportunities, not of 
threatening them. 

247 We conclude that a moderate increase in the SMW and award wages can achieve that balance.  It can provide for fairness to 
both sides and in the interests of the community as a whole. 

248 As in previous years, we referred to the WPI as being the best available indicator of wage movements.  This is useful for the 
purpose of considering the relative position of the low paid as an indicator of living standards generally prevailing in the 
community.  It is also relevant to consider the relative position of the SMW and award wages from the perspective of the 
fairness of the Western Australian system of wages and conditions of employment. 

249 The need to improve living standards for employees must be considered.  To improve their living standards, employees need 
fair pay, stable employment and opportunities for training and skills development. 

250 We recognise that moderate increases to the SMW and award wages improves the prospects of providing equal remuneration 
for men and women for work of equal or comparable value as those increases generally favour award-free and low wage, 
award-reliant employees where women are concentrated. 

251 The comparison with the state of the national economy is quite stark.  The Fair Work Commission's 2018 AWR decision refers 
to the national economy and labour market being unequivocally healthy.  Full-time employment grew by 3.1 per cent 
compared with 2.8 per cent in Western Australia.  The FWC described business conditions as 'generally robust', compared with 
Western Australia's economy that is described by Treasury as being in its fifth consecutive year of contraction (Exhibit 
Minister 1 – Economic Outlook), albeit that it is at a turning point. 

252 Some sectors of the economy, particularly the retail trade, where employment has contracted by 11.9 per cent, are not robust, 
although others such as health care and social assistance which has had employment growth of 15.9 per cent, are doing well. 

253 When the circumstances have indicated that it was appropriate, past increases have exceeded the increases in the cost of living 
by a good margin.  Even last year, we awarded an increase which was above the CPI increase.    

254 We also note that in assessing the issue of living standards, it is difficult to determine the effect of particular levels of net 
benefit to particular employees and households due to the effects of the tax and transfer system on different types of 
households. 

255 The higher unemployment rate for youth and the significant decline in apprenticeships and traineeships are of concern.  We 
note the decision of the FWC that significant increases in apprentice wages in 2013 'may have played a role, but it seems that 
any effect appears minor' ([2018] FWCFB 3500 [204]).  There are difficulties both with supply and demand for 
apprenticeships. 

256 It is clear that the decline in apprenticeships and traineeships is not as simple as the rates of pay being unattractive or that life 
on those rates is unsustainable.  It is far more complex than that.  However, the rates of pay need be a compromise between 
there being a wage that sustains the apprentice or trainee and one that is affordable for the employer. 

257 The proportion of the adult rates for junior employees are prescribed by MCE Act s 13, and we are not able to adjust them. 
258 We are of the view that an increase of $18.00 per week to the SMW will achieve the requirements set out in the Act.  It will 

result in the SMW being $726.90 per week.   
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259 The increase to be awarded this year is, once again, higher than the Perth CPI.  However, on balance, it is a moderate increase 
that ought to be sustainable for industry as a whole, and not lead to adverse results for employment generally or for employers.  
It is an increase appropriate to the matters the Act requires to be considered.  It takes account of the interests of employees, 
their employers and the community generally. 

260 In comparison with the increase granted by the FWC, dealing with an economic environment quite different to that in Western 
Australia, it is modest.  It also further reduces the difference between the minimum wage applying to employers and employees 
at State and national level from $14 per week to $7.70 per week. 

261 We have determined that a flat dollar increase is appropriate to the SMW and to award wages.  We have done so taking 
account of two particular matters.  The first is the need to provide the greatest benefit to the lowest paid.  The second is that we 
awarded a percentage increase to higher level rates last year and while we note the effect of a flat dollar increase on relativities 
within awards, award wages are increased, as noted earlier, only by the State Wage order.  There have been no applications for 
increases to any awards to overcome any compression of relativities for a number of years. 

The Statement of Principles 
262 The Commission invited submissions regarding the Statement of Principles as they had not been addressed for some years and 

there have been significant developments in that time.  We received a number of submissions proposing changes, although 
CCIWA submits that in light of the Ministerial Review of the State Industrial Relations System considering and making 
recommendations about a number of matters covered by the Statement of Principles, any changes to them ought to await the 
Review's outcome. 

263 The Minister submits that several of the Principles could provide clearer information for employers and employees and better 
reflect the contemporary safety net that currently exists.  The Minister also draws attention to a number of particular matters 
including: 

(a) Equal remuneration.  The Minister notes that Principle 10 provides for claims in such matters but that 
no such claim has yet been brought.  Nor is there particular legislative guidance or principles.  The 
Minister supports the inclusion of a particular principle to deal with equal remuneration and would 
welcome the opportunity to participate in a process to develop such a principle. 
According to UnionsWA, it is open to the Commission to develop a principle specifically dealing with 
equal remuneration for men and women for work of equal or comparable value.  This would ensure a 
clear process for the parties with guides on what the Commission could consider.  UnionsWA 
advocates consideration of the Queensland Equal Remuneration Principle.   
We intend to bring on an application of our own motion for the making of a General Order under s 50 
of the Act.  Its purpose will be to provide a mechanism for the development of a principle dealing with 
equal remuneration for men and women for work of equal or comparable value.  We intend to then 
convene a conference of the s 50 parties and other interested persons and organisations, with a view to 
facilitating the development of a principle by agreement. 

(b) Principle 8 – Total Minimum Rate Adjustments 
This Principle was established some years ago.  Many but not all awards have completed the 
Minimum Rate Adjustments process and have subsequently been amended to consolidate the separate 
rates into a total rate.  Others have not.  Where they have not done so, Principle 4 – Previous State 
Wage Case Increases is still available.  Alternatively, an amendment can be made to the award 
without it being above or below the safety net as it would simply be an administrative change for ease 
of application.   
Principle 8 could be deleted without adverse effects because the processes are still available under 
Principle 4.2.   
We intend to amend the Principles by deleting Principle 8 in its entirety, and to make consequential 
amendments to other Principles. 

(c) Principle 9 – Minimum Adult Award Wage 
It was agreed amongst the Minister, CCIWA, UnionsWA and WACOSS that this principle ought to be 
amended in the following ways: 

(1) To reflect that the minimum wage employees working under awards that provide 
for other than a 38 hour week, that the hourly rate is determined by using a divisor 
of 38, not the number of hours provided in the award; 

(2) To clarify that junior employees cannot be paid less than the applicable rate under 
the MCE Act; and 

(3) To replace reference to a specific training program, the Australian Government's 
'Jobskills', which no longer exists, with a generic term, 'government approved 
work placements program'. 

264 We agree that these changes are appropriate.  The Statement of Principles will be amended accordingly. 
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Award review and updating 
265 The Minister says that s 40B of the Act allows awards to be reviewed at any time and more than once, and that s 40 enables 

award parties to apply to amend awards to ensure that they remain contemporary and meet the needs of employees and 
employers. 

266 UnionsWA says that a wholesale updating of awards is unnecessary, but that the Commission ought to adopt a targeted 
approach.  UnionsWA says that it is important for many award-free employees in the State to have award coverage.  This could 
be achieved by the extension of the scope and respondency of existing awards, and could be initiated by the Commission of its 
own motion.   

267 CCIWA says that the issue of reviewing and updating awards ought to await the finalisation of the Ministerial Review of the 
State Industrial Relations System and the Government's consideration of it. 

268 We have considered those views.  In respect of awaiting the final outcome of the Review, we are of the view that where an 
issue is raised and the Commission has the capacity to deal with it, the Commission has an obligation to deal with it unless 
circumstances are against it. 

269 In this case, the outcome of the Review is not known.  The Government's response and the possible establishment of a new 
award regime may take considerable time.  In the circumstances, we see no good reason to delay. 

270 We are of the view that a large number of awards need to be reviewed to deal with discrepancies regarding the 40 hour week. 
271 In relation to the 40 hour week issue, rather than deal with the particular awards as part of the State Wage Case, we intend to 

deal with them pursuant to s 40B.  The Commission is able to review awards again even though a number were previously 
reviewed, or their reviews were discontinued when the union and employer parties found the process of a wholesale review 
onerous.  We do not at this stage intend such a wholesale review, but will adopt a targeted approach to deal with the issue of 
the 40 hour week. 

272 We also note UnionsWA's submission that there are large numbers of employees who are award-free.  We observe, though, 
that to date, no applications have been brought by unions to expand the scope of existing awards to cover award-free 
employees, but rather it proposes that the Commission deal with this of its own motion.  We will deal separately with the 
question of extending the scope of particular awards to cover award-free employers and employees where appropriate.  
However, issues of the Commission's powers in dealing with the scope of an award will need attention given the provisions of 
s 29A, s 36A and s 37 of the Act.  

273 For those purposes, as with the issue of an Equal Remuneration Principle, the Commission will call these matters on of its own 
motion, by separate applications. 

EDITOR’S NOTE:  
[106] and [223] edited in accordance with Corrigendum 15 June 2017 [2018] WAIRC 00366. 

 
 

2018 WAIRC 00368 
2018 STATE WAGE ORDER PURSUANT TO SECTION 50A OF THE ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ON THE COMMISSION'S OWN MOTION 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 15 JUNE 2018 
FILE NO. APPL 1 OF 2018 
CITATION NO. 2018 WAIRC 00368 
 

Result 2018 State Wage order issued 
Representation  
Mr B Entrekin on behalf of the Hon Minister for Commerce and Industrial Relations 
Mr K Black on behalf of the Chamber of Commerce and Industry of WA (Inc) 
Dr T Dymond on behalf of UnionsWA 
Mr C Twomey on behalf of the Western Australian Council of Social Service Inc 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 285 
 

General Order 
THE COMMISSION IN COURT SESSION in accordance with section 50A(1) of the Industrial Relations Act 1979 hereby makes 
the following General Order to be known as the 2018 State Wage order and thereby orders as follows: 

1. THAT the 2018 State Wage order takes effect on 1 July 2018. 

2.   THAT the General Order which issued in matter No. APPL 1 of 2017 ([2017] WAIRC 00355; (2017) 97 WAIG 
714) is to be of no force and effect on and from the commencement of the first pay period on or after 1 July 
2018. 

3. THAT the Minimum Weekly Rate of Pay applicable under section 12 of the Minimum Conditions of 
Employment Act 1993 to an employee who has reached 21 years of age and who is not an apprentice shall be 
$726.90 per week on and from the commencement of the first pay period on or after 1 July 2018. 

Apprentices 

4. THAT the Minimum Weekly Rate of Pay applicable under section 14 of the Minimum Conditions of 
Employment Act 1993 to an apprentice whose training contract specifies they are undertaking an apprenticeship 
(“apprentice”) shall be: 

(a) In relation to that class of apprentice to whom an award or a relevant award applies where an 
employer-employee agreement is in force, the minimum weekly rate of pay shall be the rate of pay 
that applies to that class of apprentice under the award where the award applies or the relevant award 
where an employer-employee agreement is in force. 

(b) In relation to that class of apprentice to whom an award does not apply and to whom there is no 
relevant award to apply if an employer-employee agreement is in force or is subsequently entered into, 
the minimum weekly rate of pay shall be the rate of pay determined by reference to apprentices’ rates 
of pay in the Metal Trades (General) Award which operate on and from the commencement of the 
first pay period on or after 1 July 2018:  
 1 July 2018 

Four Year Term  
First year $347.80 
Second year $455.50 
Third year $621.10 
Fourth year $728.70 
Three and a Half Year Term  
First six months $347.80 
Next year $455.50 
Next year $621.10 
Final year $728.70 
Three Year Term  
First year $455.50 
Second year $621.10 
Third year $728.70 

5. THAT the Minimum Weekly Rate of Pay applicable under section 14 of the Minimum Conditions of 
Employment Act 1993 to an apprentice who has reached 21 years of age shall be $621.10 per week on and from 
the commencement of the first pay period on or after 1 July 2018. 

Trainees 

6. THAT the Minimum Weekly Rate of Pay applicable under section 14 of the Minimum Conditions of 
Employment Act 1993 to an apprentice whose training contract specifies they are undertaking a traineeship 
(“trainee”) shall be: 

(a) In relation to that class of trainee to whom an award applies or a relevant award applies where an 
employer-employee agreement is in force, the minimum weekly rate of pay shall be the rate of pay 
that applies to that class of trainee under the award where an award applies or the relevant award 
where an employer-employee agreement is in force. 

(b) In relation to that class of trainee to whom an award does not apply and to whom there is no relevant 
award to apply if an employer-employee agreement is in force or is subsequently entered into, the 
minimum weekly rate of pay at the relevant Industry/Skill level as determined by reference to 
Attachment A hereunder, shall be the rate of pay based on the Metal Trades (General) Award 
contained in Table 1 as follows: 



286 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

Table 1 
The following rates of pay apply on and from the commencement of the first pay period on or after 1 July 2018: 

Industry/Skill Level A 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 251.00 299.00 368.00 

Plus 1 year out of school 299.00 368.00 426.00 
Plus 2 years 368.00 426.00 498.00 
Plus 3 years 426.00 498.00 569.00 
Plus 4 years 498.00 569.00  
Plus 5 years or more 569.00   

Industry/Skill Level B 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 251.00 299.00 359.00 

Plus 1 year out of school 299.00 359.00 411.00 
Plus 2 years 359.00 411.00 483.00 
Plus 3 years 411.00 483.00 551.00 
Plus 4 years 483.00 551.00  
Plus 5 years or more 551.00   

Industry/Skill Level C 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 251.00 299.00 357.00 

Plus 1 year out of school 299.00 357.00 401.00 
Plus 2 years 357.00 401.00 450.00 
Plus 3 years 401.00 450.00 505.00 
Plus 4 years 450.00 505.00  
Plus 5 years or more 505.00   

(c) For any class of trainees under this subclause undertaking a traineeship that is not provided for in 
Attachment A, the minimum weekly rate of pay shall be the rate of pay in Industry/Skill Level C. 

Australian Qualification Framework (AQF) 
(d) For a trainee in this class undertaking an AQF4 traineeship the minimum weekly rate of pay shall be 

the weekly wage rate for an AQF3 trainee at Industry/Skill Levels A, B or C as applicable with the 
addition of 3.8% of that wage rate. 

Part-time and School-Based Trainees 
(e) This provision shall apply to trainees who undertake a traineeship on a part-time basis, or as a school-

based trainee, by working less than full-time hours and by undertaking the approved training at the 
same or lesser training time than a full-time trainee. 
(i) School-based trainees will receive the following minimum hourly rates of pay, as for school 

leavers: 
 Current year of schooling 

 
Wage levels Year 11 

 
Year 12 

 
A $7.87 $9.68 

B $7.87 $9.45 

C $7.87 $9.39 

(ii) The minimum hourly rate of pay for part-time trainees shall be calculated by taking the full-
time rates expressed in Clause 6(b) Table 1 and dividing that rate by 38 in accordance with 
section 10 of the Minimum Conditions of Employment Act 1993 (WA). 

(iii) As per the requirement under 60E(1)(iv) of the Vocational Education and Training Act 1996 
(WA), any time spent by a trainee in performing his or her obligations under the training 
contract and in being trained and assessed under the contract, whether at the employer’s 
workplace or not, is to be taken for all purposes (including the payment of remuneration) to 
be time spent working for the employer. 

(f) In relation to that class of trainee to whom an award applies or a relevant award applies where an 
employer-employee agreement is in force and who has reached 21 years of age, the minimum weekly 
rate of pay is the rate of pay that applies to that class of trainee determined by reference to the highest 
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weekly wage rate for the skill level relevant to the traineeship under the award or under the relevant 
award where an employer-employee agreement is in force. 

(g) In relation to that class of trainee to whom an award does not apply and to whom there is no relevant 
award to apply if an employer-employee agreement is in force or is entered into and who has reached 
21 years of age, the minimum weekly rate of pay shall be that determined by reference to the highest 
weekly wage rate for the skill level relevant to the traineeship set out below: 
On and from the commencement of the first pay period on or after 1 July 2018: 

 Industry/Skill Level A $569.00 per week 
 Industry/Skill Level B $551.00 per week 
 Industry/Skill Level C $505.00 per week 

7. THAT 
 (a) The rates of pay applicable to trainees under the following awards be adjusted in accordance with the 

formula outlined in sub-clause (b). 
(i) AWU National Training Wage (Agriculture) Award 1994; 
(ii) Food Industry (Food Manufacturing or Processing) Award; 
(iii) Furniture Trades Industry Award; 
(iv) Licensed Establishments (Retail and Wholesale) Award 1979; 
(v) Metal Trades (General) Award; 
(vi) Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection) 

Industry Award No. 29 of 1980; 
(vii) Printing Award; 
(viii) Sheet Metal Workers’ Award No. 10 of 1973; 
(ix) The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977;  
(x) Soft Furnishings Award; and 
(xi) Vehicle Builders' Award 1971. 

(b) Trainee rates be adjusted as follows:  
(i) Industry/Skill Level A, B and C top rates are increased by 80% of the arbitrated safety net 

adjustment.  Each result is then rounded to the nearest dollar.  
(ii) All other Industry/Skill Level A, B and C rates are increased by a percentage of the 

unrounded result of the first step.  Each result is then rounded to the nearest dollar.  
(iii) However, if an existing rate in Industry/Skill Level B or C is the same as an existing rate in 

Industry/Skill Level A or B, the former is adjusted in line with the latter rate in order to 
maintain consistency. 

Award Rates of Pay 
8. THAT weekly rates of pay for adults in each award of the Commission, other than those set out in Schedule 1, 

be increased by $18.00 on and from the commencement of the first pay period on or after 1 July 2018 and that 
this increase shall be subject to absorption in the same terms as previous State Wage decisions.  

 Where wages are expressed as an hourly, fortnightly, annualised or other amount, that rate shall be increased by 
a relevant amount having regard to the $18.00 per week for full time employees pursuant to the relevant award. 

9. THAT where an award rate other than an adult rate is determined by reference to a percentage of the adult rate 
or some other formula, those award rates shall be varied on the basis of that percentage or formula to take into 
account the application of this State Wage order increase of $18.00 per week to the adult award wage, 
whichever is applicable, on and from the commencement of the first pay period on or after 1 July 2018. 

10. THAT increases under previous State Wage Case decisions prior to 1 July 2018, except those resulting from 
enterprise agreements, are not to be used to offset the State Wage order increases herein. 

11. THAT on and from 1 July 2018 all awards which contain a Minimum Adult Award Wage Clause or provision 
be varied by deleting the text of that provision and replacing with the following: 
MINIMUM ADULT AWARD WAGE 
No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided 
by this clause. 
The minimum adult award wage for full-time employees aged 21 or more working under an award that provides 
for a 38 hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide 
for other than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of 
ordinary hours prescribed for a full time employee under the award.   
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 
July 2018.  
The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case 
Decisions. 
Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or 
piece workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 
Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, provided 
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the Minimum 
Conditions of Employment Act 1993. 
The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of pay 
prescribed by the Minimum Conditions of Employment Act 1993. 
Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in 
relation to the application of the minimum adult award wage. 
Subject to this clause the minimum adult award wage shall – 

Apply to all work in ordinary hours. 
Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any 
period of paid leave and for all purposes of this award.   

Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2018 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements. Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

Adult Apprentices 
Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time 
apprentice aged 21 years or more working under an award that provides for a 38 hour week is $621.10 
per week. 
The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under 
an award that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 
and multiply by the number of ordinary hours prescribed for a full time apprentice under the award. 
The minimum adult apprentice wage is payable on and from the commencement of the first pay period 
on or after 1 July 2018.  
Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro 
rata the minimum adult apprentice wage according to the hours worked.  
The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award. 
Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual year of 
apprenticeship. 

Statement of Principles 
12. THAT the Statement of Principles – July 2017 under the General Order in matter No. Appl 1 of 2017 be 

replaced by the Statement of Principles – July 2018 in Schedule 2. 
Publication 
13. THAT the Registrar publish in the Western Australian Industrial Gazette and on the Commission's website the 

clauses of the awards varied by Clauses 8 - 10 of this State Wage order incorporating the amendments made. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] Commission In Court Session. 
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ATTACHMENT A 
INDUSTRY / SKILL LIST (2018) 

SKILL LEVEL A 
CODE* TRAINING PACKAGE TITLE AQF CERTIFICATE LEVEL 

MEA Aeroskills II, Diploma 
AVI Aviation II, III 
BSB Business Services II, III, IV, Diploma 
PMA Chemical, Hydrocarbons and Refining II, III, IV, Diploma 
CHC Community Services II, III, IV, Diploma 
CPC Construction, Plumbing and Services II, III, IV, Diploma 
CSC Correctional Services II, III, IV 
UEP Electricity Supply Industry - Generation Sector II, III, IV, Diploma 
UEE Electrotechnology II, III, IV, Diploma, Advanced 

Diploma 
FNS Financial Services II, III, IV 
SFL Floristry III, IV 
FDF Food Processing III, IV 
UEG Gas Industry III, IV, Diploma, Advanced 

Diploma 
SHB Hairdressing and Beauty Services III, IV 
ICT Information and Communications Technology II, III, IV 
ICT10 Integrated Telecommunications II, III, IV 
MSL Laboratory Operations II, III, IV, Diploma, Advanced 

Diploma 
CUL Library, Information and Cultural Services II, III, IV 
LGA Local Government (other than Operational Works Certificate II) II, III, IV 
PMC Manufactured Mineral Products III, IV 
MSA Manufacturing II, III, IV, Diploma, Advanced 

Diploma 
MSM Manufacturing II, III, IV, Diploma, Advanced 

Diploma 
MAR Maritime II, III 
MEM Metal and Engineering (Technical) II, III, IV, Diploma, Advanced 

Diploma 
NWP 
  

National Water III, IV 

PMB Plastics, Rubber and Cablemaking III, IV 
PUA Public Safety III, Diploma 
PSP Public Sector II, III, IV, Diploma, Advanced 

Diploma 
PPM Pulp and Paper Manufacturing Industry III 
RII Resources and Infrastructure Industry II, III, IV, Diploma, Advanced 

Diploma 
SIR Retail Services (including wholesale and Community Pharmacy) III, IV 
MSS Sustainability III, IV, Diploma 
MST Textiles, Clothing and Footwear III, IV 
SIT Tourism, Travel and Hospitality II, III, IV, Diploma 
UET Transmission, Distribution and Rail Sector II, III, IV, Diploma, Advanced 

Diploma 
TLI Transport and Logistics III, IV, Diploma 
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SKILL LEVEL B 
CODE* TRAINING PACKAGE AQF CERTIFICATE LEVEL 

ACM Animal Care and Management II, III, IV 
AMP Australian Meat Processing II, III, IV, Diploma 
AUM Automotive Manufacturing II, III 
AUR Automotive Retail, Service and Repair II, III, IV, Diploma 
CUA Creative Arts and Culture II, III, IV 
SFL Floristry II 
FDF Food Processing  II 
FWP Forest and Wood Products II, III, IV, Diploma 
MSF Furnishing II, III, IV 
UEG Gas Industry II 
SHB Hairdressing and Beauty II 
HLT Health II, III, IV, Diploma 
LGA Local Government (Operational Works) II 
PMC Manufactured Mineral Products II 
MEM Metal and Engineering (Production) II, III, IV, Diploma, Advanced 

Diploma 
NWP National Water II 
PMB Plastics, Rubber and Cablemaking II 
ICP Printing and Graphic Arts II, III 
CPP Property Services II, III, IV, Diploma 
PUA Public Safety II 
PPM Pulp and Paper Manufacturing Industry II 
RII Resources and Infrastructure Industry I 
SIR Retail Services II 
CUF Screen and Media II, III, IV 
SIS Sport, Fitness and Recreation II, III, IV 
SUG Sugar Milling II, III 
MST Textiles, Clothing and Footwear II 
TLI Transport and Logistics II 
SKILL LEVEL C 

CODE* TRAINING PACKAGE AQF CERTIFICATE LEVEL 
AHC Agriculture, Horticulture and Conservation and Land Management II, III, IV 
SIF Funeral Services III, IV 
CUS Music II, III, IV 
RGR Racing II, III, IV 
SFI Seafood Industry II, III, IV 

Schedule 1 
LIST OF AWARDS NOT SUBJECT TO THIS GENERAL ORDER 

Awards that do not contain wages and are therefore excluded: 
Alcoa Long Service Leave Conditions Award, 1980 
Catering Employees' (North West Shelf Project) Long Service Leave Conditions Award 1991 
Catering Workers' (North Rankin A) Long Service Leave Conditions Award No. A 40 of 1987 
The Contract Cleaning (F.M.W.U.) Superannuation Award 1988 
Health Care Industry (Private) Superannuation Award 1987 
Miscellaneous Government Conditions and Allowances Award No A 4 of 1992 
Miscellaneous Workers' (Security Industry) Superannuation Award, 1987 
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Ngala Superannuation Award, 1989 
Printing Industry Superannuation Award 1991 
Public Service Allowances (Fisheries and Wildlife Officers) Award 1990 
Supported Employees Industry Award 
The Swan Brewery Company Limited (Superannuation) Award 1987 
West Australian Petroleum Pty Ltd Long Service Leave Conditions Award 1991 
Woodside Offshore Petroleum Pty. Ltd. Long Service Leave Conditions Award, 1984 
Worsley Alumina Pty. Ltd. Long Service Leave Conditions Award, 1984 

Awards that have certain parts quarantined: 
Clerks (Racing Industry - Betting) Award 1978 – Schedule C 
The Iron Ore Production & Processing (Locomotive Drivers) Award 2006 – Clause 2.1 
Iron Ore Production & Processing (Locomotive Drivers Rio Tinto Railway) Award 2006 – Clause 6 
Shearing Contractors' Award of Western Australia 2003 – Clause 4.2 

Awards containing transitional provisions to which the General Order does not apply: 
Clothing Trades Award 1973 – Clause 18 
Department for Community Development (Family Resource Workers, Welfare Assistants and Parent Helpers) Award 

1990 – Schedule F 
Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983 No. 5 of 1983 – Schedule I 
Egg Processing Award 1978 – Appendix 4 
Electorate Officers Award 1986 – Schedule G 
Family Day Care Co-Ordinators' and Assistants' Award, 1985 - Schedule C 
Government Officers (Social Trainers) Award 1988 – Schedule K 
Government Officers (Insurance Commission of Western Australia) Award, 1987 –  

Schedule D 
Government Officers Salaries, Allowances and Conditions Award 1989 - Schedule P 
Juvenile Custodial Officers’ Award – Schedule G 
Public Service Award 1992 – Schedule M 

Schedule 2 
STATEMENT OF PRINCIPLES – July 2018 

1. Application of the Statement of Principles 
1.1 This Statement of Principles is to be applied and followed when the Commission is making or varying an award 

or making an order in relation to the exercise of the jurisdiction under the Act to set the wages, salaries, 
allowances or other remuneration of employees or the prices to be paid in respect of their employment. 

1.2 In these Principles, wages, salaries, allowances or other remuneration of employees or the prices to be paid in 
respect of employment will be referred to as “wages”. 

1.3 In making a decision in respect of any application brought under these Principles the primary consideration in 
all cases will be the merits of the application in accordance with equity, good conscience and the substantial 
merits of the case pursuant to section 26(1)(a) of the Act. 

1.4 These Principles do not have application to Enterprise Orders made under section 42I of the Act or to 
applications made under section 40A of the Act to incorporate industrial agreement provisions into an award by 
consent. 

2. (deleted) 
3. When an Award may be varied or another Award made without the claim being regarded as above or below 

Minimum Award Conditions 
3.1 In the following circumstances wages in an award, may on application, be varied or another award made 

without the application being regarded as a claim for wages above or below the minimum award conditions: 
3.1.1 To include previous State Wage Case increases in accordance with Principle 4.1. 
3.1.2 To adjust wages for total minimum rates pursuant to Principle 4.2. 
3.1.3 To incorporate test case standards in accordance with Principle 5. 
3.1.4 To adjust allowances and service increments in accordance with Principle 6. 
3.1.5 To adjust wages pursuant to work value changes in accordance with Principle 7. 
3.1.6 To vary an award to include the minimum wage in accordance with Principle 9. 
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4. Previous State Wage Case Increases 
4.1 Wage increases available under previous State Wage Case Decisions such as structural efficiency adjustments, 

and previous arbitrated safety net adjustments will, on application, still be accessible. 
4.2 Minimum rates adjustments may also be progressed under this Principle. 

5. Test Case Standards 
5.1 Test Case Standards in respect of wages established and/or revised by the Commission may be incorporated in 

an award.  Where disagreement exists as to whether a claim involves a test case standard, those asserting that it 
does, must make an application and justify its referral.  The Chief Commissioner will decide whether the claim 
should be dealt with by a Commission in Court Session. 

6. Adjustment of Allowances and Service Increments 
6.1 Existing allowances which constitute a reimbursement of expenses incurred may be adjusted from time to time 

where appropriate to reflect the relevant change in the level of such expenses. 
6.2 Adjustment of existing allowances which relate to work or conditions which have not changed and of service 

increments will be determined in each case in accordance with State Wage Case Decisions. 
6.3 Allowances which relate to work or conditions which have not changed and service increments may be adjusted 

as a result of the State Wage order. 
6.4 In circumstances where the Commission has determined that it is appropriate to adjust existing allowances 

relating to work or conditions which have not changed and service increments for a monetary safety net 
increase, the method of adjustment shall be that such allowances and service increments should be increased by 
a percentage derived as follows:  divide the monetary safety net increase by the rate of pay for the key 
classification in the relevant award immediately prior to the application of the safety net increase to the award 
rate and multiply by 100. 

6.5 Existing allowances for which an increase is claimed because of changes in the work or conditions will be 
determined in accordance with the relevant provisions of Principle 7. 

6.6 New allowances to compensate for the reimbursement of expenses incurred may be awarded where appropriate 
having regard to such expenses. 

6.7 Where changes in the work have occurred or new work and conditions have arisen, the question of a new 
allowance, if any, shall be determined in accordance with the relevant Principles of this Statement of Principles.  
The relevant Principles in this context may be Principle 7 and Principle 11. 

6.8 New service increments may only be awarded to compensate for changes in the work and/or conditions and will 
be determined in accordance with the relevant parts of Principle 7 of this Statement of Principles. 

7. Work Value Changes 
7.1 Applications may be made for a wage increase under this Principle based on changes in work value. 
7.2 Changes in work value may arise from changes in the nature of the work, skill and responsibility required or the 

conditions under which work is performed.  Changes in work by themselves may not lead to a change in wage 
rates.  The strict test for an alteration in wage rates is that the change in the nature of the work should constitute 
such a significant net addition to work requirements as to warrant the creation of a new classification or 
upgrading to a higher classification. 

7.3 In addition to meeting this test a party making a work value application will need to justify any change to wage 
relativities that might result not only within the relevant internal award classifications structure but also against 
external classifications to which that structure is related.  There must be no likelihood of wage “leapfrogging” 
arising out of changes in relative position. 

7.4 These are the only circumstances in which rates may be altered on the ground of work value and the altered 
rates may be applied only to employees whose work has changed in accordance with this provision. 

7.5 In applying the Work Value Changes Principle, the Commission will have regard to the need for any alterations 
to wage relativities between awards to be based on skill, responsibility and the conditions under which work is 
performed. 

7.6 Where new or changed work justifying a higher rate is performed only from time to time by persons covered by 
a particular classification or where it is performed only by some of the persons covered by the classification, 
such new or changed work should be compensated by a special allowance which is payable only when the new 
or changed work is performed by a particular employee and not by increasing the rate for the classification as a 
whole. 

7.7 The time from which work value changes in an award should be measured is any date that on the evidence 
before the Commission is relevant and appropriate in the circumstances. 

7.8 Care should be exercised to ensure that changes which were or should have been taken into account in any 
previous work value adjustments or in a structural efficiency exercise are not included in any work evaluation 
under this provision. 

7.9 Where the tests specified in 7.2 and 7.3 are met, an assessment will have to be made as to how that alteration 
should be measured in money terms.  Such assessment should normally be based on the previous work and the 
nature and extent of the change in work. 
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7.10 The expression “the conditions under which the work is performed” relates to the environment in which the 
work is done. 

7.11 The Commission should guard against contrived classifications and over-classification of jobs. 
7.12 Any changes in the nature of the work, skill and responsibility required or the conditions under which the work 

is performed, taken into account in assessing an increase under any other provision of these Principles, shall not 
be taken into account in any claim under this provision. 

8. (deleted). 
9. Minimum Adult Award Wage 

9.1 A minimum adult award wage clause will be required to be inserted in all new awards. 
9.2 The minimum adult award wage clause will be as follows – 

MINIMUM ADULT AWARD WAGE 
No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided 
by this clause. 
The minimum adult award wage for full-time employees aged 21 or more working under an award that provides 
for a 38 hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide 
for other than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of 
ordinary hours prescribed for a full time employee under the award.   
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 
July 2018.  
The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case 
Decisions. 
Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or 
piece workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 
Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, provided 
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the Minimum 
Conditions of Employment Act 1993. 
The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of pay 
prescribed by the Minimum Conditions of Employment Act 1993. 
Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in 
relation to the application of the minimum adult award wage. 
Subject to this clause the minimum adult award wage shall – 

Apply to all work in ordinary hours. 
Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any 
period of paid leave and for all purposes of this award.   

Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2018 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements. Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

Adult Apprentices 
Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time 
apprentice aged 21 years or more working under an award that provides for a 38 hour week  is 
$621.10 per week. 
The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under 
an award that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 
and multiply by the number of ordinary hours prescribed for a full time apprentice under the award. 
The minimum adult apprentice wage is payable on and from the commencement of the first pay period 
on or after 1 July 2018.  



294 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro 
rata the minimum adult apprentice wage according to the hours worked.  
The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award. 
Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual year of 
apprenticeship. 

10. Making or Varying an Award or issuing an Order which has the effect of varying wages or conditions above or 
below the award minimum conditions  
10.1 An application or reference for a variation in wages which is not made by an applicant under any other 

Principle and which is a matter or concerns a matter to vary wages above or below the award minimum 
conditions may be made under this Principle.  This may include but is not limited to matters such as equal 
remuneration for men and women for work of equal or comparable value. 

10.2 Claims may be brought under this Principle irrespective of whether a claim could have been brought under any 
other Principle. 

10.3 All claims made under this Principle will be referred to the Chief Commissioner for her to determine whether 
the matter should be dealt with by a Commission in Court Session or by a single Commissioner. 

11. New Awards (including interim Awards) and Extensions to an Existing Award  
11.1 The following shall apply to the making of wages in a new award (including an interim award) and an extension 

to an existing award: 
11.1.1 In the making of wages in an interim award the Commission shall apply the matters set out in 

section 36A of the Act. 
11.1.2 A new award (including an interim award) shall have a clause providing for the minimum award 

wage [see Principle 9] included in its terms. 
11.1.3 In the extension of wages in an existing award to new work or to award-free work the wages 

applicable to such work shall ensure that any award or order made:  
(1) meets the need to facilitate the efficient organisation and performance of work according to 

the needs of an industry and or enterprises within it, balanced with fairness to the 
employees in the industry or enterprises; and 

(2) sets fair wages. 
12. Economic Incapacity 

12.1 Any respondent or group of respondents to an award may apply to reduce and/or postpone the variation which 
results in an increase in labour costs under this Statement of Principles on the ground of very serious or extreme 
economic adversity.  The merit of such application shall be determined in the light of the particular 
circumstances of each case and any material relating thereto shall be rigorously tested.  The impact on 
employment at the enterprise level of the increase in labour costs is a significant factor to be taken into account 
in assessing the merit of an application.  It will then be a matter for the Chief Commissioner to decide whether 
it should be dealt with by a Commission in Court Session. 

13. Duration 
13.1 This Statement of Principles will operate until reviewed under s 50A(1)(d) of the Act. 

_____________________ 
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CORRIGENDUM 
1. In [106] of the reasons for decision dated 13 June 2018 ([2018] WAIRC 00363), delete '15.8' and insert '11.9' in lieu 

thereof.   
2. In [223] of the reasons for decision dated 13 June 2018 ([2018] WAIRC 00363), delete '23.7' and insert '23.9' in lieu 

thereof.   
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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Rajski v Scitec Pty Ltd (Unreported, NSWCA, 16 June 1986) 
Singh v Dhaliwalz Pty Ltd [2013] WAIRC 00133; (2013) 93 WAIG 197 
Tobin v Dodd [2004] WASCA 288 
Transport Workers Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries (1994) 58 IR 22 
Trkulja v Markovic [2015] VSCA 298 

Reasons for Decision 
SMITH AP: 
Introduction 
1 Mr Chris Kiosses (the appellant) seeks to institute an appeal out of time under s 49 of the Industrial Relations Act 1979 (WA) 

(the Act) against a decision given by the Commission on 4 January 2018 dismissing application B 211 of 2016.  Application 
B 211 of 2016 was a claim of alleged denied contractual benefits, being unpaid commissions, referred to the Commission by 
the appellant pursuant to s 29(1)(b)(ii) of the Act. 

2 The appellant was employed by Presidian Management Services Pty Ltd (the respondent) as an account manager.  He was 
employed to sell what can be described as 'wholesale' warranty insurance packages to car dealers and finance brokers who in 
turn 'retailed' the insurance to their customers.  His main duties were business development, sales and account management.   

3 The appellant commenced employment on 7 February 2013.  He terminated his contract of employment by letter dated 
2 November 2016 by giving four weeks' notice to expire on 30 November 2016 (exhibit 4). 

4 At the time the appellant submitted his resignation, the terms and conditions of his employment were set out in a written 
contract of employment executed as a deed on 2 June 2015 (the 2015 contract) (exhibit 3). 

5 The appellant's contact of employment provided for a base annual salary of $43,000 per annum.  This amount was 
supplemented by substantial commission payments on sales.  The effect of Item 11 of the schedule to the 2015 contract was 
that the terms upon which commissions were payable were as provided in sch 1 to a letter of appointment dated 1 March 2014 
(the 2014 contract).  In sch 1 to the 2014 contract, the appellant's entitlement to payments of commissions were: 

You will be entitled to the following commission, paid on a fortnightly basis. 
10% for new business 
5% for existing/handed business 
Policies must be paid for within 60 days to receive commission. 
Please Note:  The business reserves the right to review/amend this at any time. 

6 In the 12 months prior to the appellant terminating his employment the appellant earned $503.84 per day in commissions on 
sales of warranty insurance packages, being a total of $136,037.13 for the 12 month period or, calculated another way, 
$5,038.41 per fortnight. 

The appellant's claim 
7 In the appellant's notice of application, he simply made an unparticularised claim of unpaid sales commission. 
8 In attachment A to particulars of answer filed on behalf of the respondent, the respondent set out calculations of: 

(a) payments of average daily commissions made to the appellant for 12 months up until 10 November 2016; 
(b) assessed actual commissions that had been owing and paid to the appellant up until the date of his termination 

of employment on 30 November 2016; and 
(c) amounts paid and invoices created by other account managers whilst the appellant was on 'garden leave' from 

10 November 2016 to 30 November 2016. 
9 The appellant particularised his claim for commission when the hearing of the appellant's claim proceeded on 23 November 

2017.  It is clear he formulated his claim by regard to the information contained in attachment A of the respondent's particulars 
of answer.  The particulars of his claim for unpaid commissions are as follows: 

(a) $17,503.62 commission earned whilst employed; 
(b) $11,785.59 in commissions for the period 8 November 2016 to 30 November 2016, being the period of time the 

appellant contended he was on 'garden leave'; and 
(c) commissions 'due' on unused accrued annual leave payable on the termination of his employment being $503.84 

per day x 29.7 days = $14,964.05. 
10 The appellant was, however, paid an amount of $13,705.28 as commissions earned and due as at 10 November 2016 (which 

was the last day he was at work before proceeding on 'garden leave'). 
11 When the hearing commenced on 23 November 2017, prior to hearing evidence, after the appellant had particularised the 

amounts he claimed, the Commissioner spent a considerable amount of time asking the parties to explain their calculations.  
The Commissioner also asked the respondent to explain its defence in respect of each of the claims made by the appellant.  
Although the respondent had set out detailed particulars of its answer which explained each of its defences to the claims which 
were made, the Commissioner spent time explaining the points that were made by the respondent to the appellant. 
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12 After some debate between the parties and as a result of questions asked by the Commissioner, the appellant conceded that the 
amount of commission which he said was owing to him on work that was performed by him up to the date of his resignation 
was an amount of $3,798.34 (ts 73).  The appellant also conceded, leaving aside his claim for a commission to be paid on 
accrued annual leave, that if he was not entitled to be paid commission during 'garden leave' for work performed by other 
account managers earning on his behalf, then his claim for commissions was an amount of approximately $3,800.00 (ts 73). 

13 After the concessions were made by the appellant, the Commissioner convened a conciliation conference between the parties.  
It is clear that to do so was within power, as the Commission is conferred with jurisdiction to exercise a power to conciliate a 
dispute between parties during the course of a hearing of the substantive matters in dispute.  Pursuant to s 32 of the Act, where 
an industrial matter has been referred to the Commission, the Commission is required, unless it is satisfied that the resolution 
of the matter would not be assisted by so doing, to endeavour to resolve the matter by conciliation.  Section 32A expressly 
provides that the functions of the Commission under the Act (as to the resolution of matters by conciliation) are to and may be 
performed at any time (and from time to time as and when their performance is necessary or expedient) and nothing in the Act 
prevents the performance of conciliation functions merely because arbitration functions are being or have been performed. 

14 During the conciliation process in this matter, an agreement was reached between the appellant and the respondent to resolve 
the claims made by the appellant for commissions earned whilst employed and commissions claimed whilst on 'garden leave'.  
These are the claims referred to in [8](b) and (c) of these reasons for decision. 

15 When the hearing resumed on 23 November 2017, the Commissioner stated on the record of the transcript that (ts 75): 
(a) these claims had been compromised between the parties; 
(b) there would be no finding on these aspects of the claims; 
(c) the settlement did not have underlying it in any way an acceptance by the respondent that the commission was 

payable in the circumstances claimed; 
(d) the compromise would be the subject of a deed of settlement which, subject to the claim relating to the accrued 

annual leave payment, would end all matters of dispute or potential conflict between the parties; and 
(e) the deed would contain a non-disclosure or confidentiality clause. 

16 The Commissioner then proceeded to hear and determine whether the appellant had a contractual entitlement to include a 
component of commissions in the payment made to him on the termination of his employment for accrued (but not taken) 
annual leave. 

The claim for commission payments on accrued annual leave – the evidence 
17 Mr Peter Lester Fowler, who was the respondent's group executive of risk, was informed by Mr Brad Smith, who was at that 

time a state manager of Western Australia and South Australia, that there had been a number of resignations, including the 
other state manager of Western Australia, Mr Allan Callisto, and the appellant.  As a result of this information, Mr Fowler 
travelled to Western Australia from the Eastern States to speak to the employees who had resigned. 

18 Mr Fowler met with the appellant and Mr Callisto.  Mr Fowler gave the appellant a document which informed the appellant 
that he was to commence 'garden leave'.  Mr Fowler explained to the appellant what 'garden leave' was and told the appellant 
that he was still technically employed but he did not have to attend work and that he would be paid as normal. 

19 The appellant's evidence was that he was relieved of his duties and more or less to 'down tools'.  When he spoke to Mr Fowler, 
he asked about the annual leave he had accrued because he had quite a bit of that.  He asked (ts 80): 

[W]hat happens with that?  He said (Mr Fowler), 'Well, you know, we'll – we'll work that out, you'll get paid that'.  And I 
said, 'What about all the commission that I'm due?'  And he said, 'Well, we'll just average it out over your past 12 months'. 

20 The Commissioner asked the appellant how this evidence related to annual leave and the appellant said he was told an average 
commission (rate of pay) would be paid on his annual leave. 

21 When cross-examined, the appellant gave the following evidence about this conversation (ts 89): 
I didn't ask for average commissions.  I had asked his advice because of his position in the company - because his 
previous position with a major organisation that was the same, ah, position that he held was similar so I asked in 
innocence his advice, and his advice was what was discussed. 

22 The appellant then said, when cross-examined (ts 90): 
Yes.  Okay.  And so what was the advice you received?---The advice was thinking - what - I - I asked him, 'What happens 
now?' 
Okay.  Now, as I had your initial evidence, there was - you said, 'I have a significant amount of annual leave accrued'.  
And you asked what would happen to that annual leave given that you were being put on garden leave?---Correct.  
And Mr Fowler said ,'We'll work it out'?---We'll work it out.  
Yes, 'You will get paid your annual leave'?---Correct. 
Yes.  And you said 'What about commission?  Will it be averaged over 12 months'?---No, I didn't.  No, I said, 'What 
about all my commission that is owing?'. 
All your commission that is owing?---Mm hmm. 
Okay.  And he said that would be paid?---He said, 'We'll work it out.  We'll average it out over your past 12 months'. 
Okay.  So that's how that conversation went?---To the best of my knowledge. 
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23 Shortly after the conversation between the appellant and Mr Fowler, there was an email exchange between Mr Fowler and the 
appellant.  Mr Fowler emailed the appellant attaching an email he had received from another senior manager of the respondent 
which said nothing about the issue of a payout of accrued annual leave, including a commission component.  In response, the 
appellant emailed Mr Fowler on 10 November 2016 as follows: 

I haven't spoken with Allan as yet about this but I've noticed that there is no mention of a 12 month pay base + 
commission average being applied for the balance of the annual leave period owing. 
Also, that pay was to be calculated as normal (and not a 12 month average) up until the last pay day during the Garden 
Leave period with the balance (being the 12 month pay/commission average being applied to the annual leave component 
as promised) to be paid on the 30th of November 2016 as a final lump sum. 
I would feel more comfortable for the above adjustments to be made as well as figures to be noted moving forward as 
discussed. 
Can you please organise this ASAP. 

24 Mr Fowler responded later the same day as follows: 
Your pay from the day we place you on gardening leave until your final day was to be calculated using your base pay plus 
the average of your commission over the last 12 months.  This was discussed yesterday but I do apologise if this wasn't 
clear.  When I said you would be paid as normal we were talking about pay cycles that fell between these dates. 
In relation to the holiday pay I stated that I would absolutely push for that to happen and that is what I am doing and is 
what I have represented to Stuart and whilst I don't want to get into semantics I did not promise this. 
I will reiterate though it is my absolute intent to ensure the right thing happens. 

25 Mr Fowler's evidence-in-chief about the conversation he had with the appellant was as follows (ts 99): 
I had a meeting with Chris, ah, by - Mr Kiosses by himself, um, and that's when it - he - it, ah, come to light that he was 
talking about the - the commission factor.  And I said well if we had paid that in the past that - as part of your annual 
leave, we would absolutely do that again.  Um, we - this is not about, um, trying to, ah, short-change anyone.  Um, not 
really understanding I - I guess, given my, ah, short tenure there that - that - how we had treated that in the past but I said 
we would absolutely - if that's the way it's been done, that's the way we'll represent it.  Um, for which, ah - and there was 
a - a number of other discussions but, um, I at the time wasn't aware of how we treated that. 
So you - when you said – I'll just take you back - we would pay it out as normal, did you have - what was your 
understanding at that stage?---Well, um, my - well, I - I to be honest I didn't have an understanding of how we paid out 
annual leave.  I assumed annual leave is accrued, we would pay it out how we would normally pay out accrued leave. 

26 When cross-examined, Mr Fowler was asked about what he meant by stating in the email that he would absolutely push for 
that to happen, Mr Fowler answered (ts 102): 

[W]hat I mean by that was if we had paid commissions as part of base - um, annual leave in the past, that's what I would 
represent. 

27 Mr Fowler also said that he told the appellant when he spoke to him that he did not know the answers as to whether average 
commissions would be paid on the annual leave component and he needed 'to check it out'. 

28 The effect of Mr Fowler's evidence was that when he spoke to the appellant he had been employed by the respondent for about 
six weeks, he had not previously been employed in a company where commission payments were the main source of income 
paid to employees and was unsure of how annual leave payments were to be calculated.   

The Commissioner's reasons for decisions  
29 After setting out the evidence given by the appellant and Mr Fowler, the Commissioner observed that it seemed that the issue 

of the payment of commission during periods of annual leave was a subject of the conversation between the appellant and 
Mr Fowler, and the issue of whether what had happened in the past would impact upon the accrued annual leave payout to the 
appellant was also discussed [22]. 

30 The Commissioner importantly found that it was difficult to work out exactly what was discussed and on what basis the parties 
left the issue at the end of the meeting.  He observed that neither party took contemporaneous notes and that the appellant had 
said in his evidence that his recall was affected by the passage of time [22].  The Commissioner, however, found it was not 
necessary for him to resolve exactly what was said at the meeting [23]. 

31 Notwithstanding this finding, the Commissioner then went on to find that if he had to determine what was said: 
(a) the email exchange which took place between the appellant and Mr Fowler soon after the meeting suggested that 

there was discussion about the appellant receiving by way of a payout of his accrued annual leave entitlement the 
base rate of pay and a payment calculated as an average of commissions [24]; and 

(b) the version of events which he considered had a ring of truth about it, was that [26]: 
(i) the appellant brought up the issue of the commissions that might have been paid to him if he had not 

resigned and also mentioned that he had received commission payments during periods of annual leave in 
the past, without knowing or explaining the basis for those payments; and 

(ii) it appeared likely that Mr Fowler sought to deal with the issue of commissions that might have otherwise 
been payable, in light of what he had been told about previous periods of annual leave, by talking about 
such commissions being incorporated or reflected in some way in the accrued annual leave entitlement 
payout. 
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32 Importantly, the Commissioner observed that the conversation was between two people who did not really know what they 
were talking about, both in terms of the facts or the legalities, about what had happened in the past during annual leave, the 
appellant's accrued annual leave entitlement and whether commissions would be payable after the end of the appellant's 
employment.  These issues he found became entangled in a way that was now not possible, if it ever was, to disentangle [28]. 

33 It is plain from these findings made by the Commissioner that if he had determined exactly what was said by whom at the 
meeting, that he would have found that what was said between the appellant and Mr Fowler was insufficient to find that there 
had been any promise made by Mr Fowler about the payment of commissions on accrued annual leave. 

34 The Commissioner, however, did not make such a finding because he found it was unnecessary to do so.  He went on to find 
that even if he was to take the appellant's case at its highest (by finding as claimed by the appellant that Mr Fowler volunteered 
a promise that the appellant's annual leave payout would include a commission component calculated by an average daily 
commission figure) there was clearly no contract entered into between the appellant and the respondent in the terms of the 
'promise' [30]. 

35 The effect of this finding is that even if the evidence given by the appellant was accepted in its entirety, it is clear that the legal 
incidents for the formation of a legal binding contract were not entered into.  The Commissioner explained why this was so as 
follows [31] - [48]: 

For a contractual entitlement to arise I have to find the following: 
(1) the claimant and Mr Fowler were parties capable of making a contract; 
(2) the claimant and Mr Fowler had an intention to enter into contractual relations; 
(3) there was a valid offer and acceptance; and 
(4) there was consideration in the form of mutual promises by the parties. 
There is little difficulty for the claimant in relation to (1) above.  Mr Fowler had, as a senior manager of the respondent, 
actual or ostensible authority to agree to pay the claimant a commission payment as part of his accrued annual leave 
payout. 
The claimant however has resoundingly failed to establish (2), (3) and (4) above.  
There was nothing 'contractual' about the discussions between the claimant and Mr Fowler. 
The claimant had a written contract of employment which made specific reference to the National Employment Standards 
and which in no way improved upon section 90 Fair Work Act 2009 (Cth). 
By letter dated 2 November 2016 the claimant resigned from his employment with the respondent.  
Mr Fowler travelled to Perth and spoke with the claimant about, as the claimant said in evidence in chief, 'what happens 
now' (ts 79).  It was agreed that the main action taken by Mr Fowler was to inform the claimant that he was not required 
to attend work for the period of notice he had given.  
As the claimant put it, what Mr Fowler did was 'essentially…relieve (me) of duties and, um, that's it, more or less down 
tools.' (ts 80). 
The claimant was more or less happy to comply with that direction and did so. 
The claimant says himself that he went into the meeting with Mr Fowler seeking 'advice' as to what happens next.  This is 
hardly consistent with entering the discussion viewing it as a contractual negotiation where he had things to trade to 
achieve an outcome he wanted. 
Frankly, it is not believable that in those circumstances the claimant and Mr Fowler would both intend to make further 
and different agreements to those in the written contract of employment.  In circumstances where the claimant was 
leaving the respondent's employment and was not even being required to provide any further service to the respondent it 
is objectively unbelievable that the claimant and Mr Fowler had an intention in the discussion to come to a new legally 
binding contractual agreement. 
It is not surprising then that even on the claimant's version of the discussion it is difficult to discern within it a clear offer 
and acceptance.  The claimant raised the issue of 'what would happen next' in relation to his annual leave entitlement.  
Even if Mr Fowler said that it would include commission in some way this was not an 'offer'.  It was, taking the claimant's 
case at its highest, something that Mr Fowler was saying would happen, not an offer which, in the course of negotiations, 
he put to the claimant for response.  The claimant did not give evidence consistent with him having 'accepted an offer'.  
The claimant gave evidence consistent with being provided with information and being content with it. 
The hopeless nature of the claimant's case becomes particularly clear when I turn to the issue of consideration. 
It is necessary, for there to be consideration, for the respondent to have made a promise to benefit the claimant and the 
claimant to have promised in some way, as a quid pro quo, to benefit the respondent or to forego some detriment or loss 
he could otherwise cause the respondent to suffer.  There has to be mutuality of obligation. 
The claimant was unable to point to anything he did or did not do as a result of what he says was promised by Mr Fowler, 
let alone something that conferred a benefit upon or avoided or potentially avoided a detriment to the respondent. 
The best the claimant could do was say that if the promise had not been made he may have sought to rescind his 
resignation or have sought to rescind his resignation and then take his annual leave. 
Giving up or not taking the opportunity to seek an indulgence from another is not consideration. 
On any version of events there was no contract between the claimant and the respondent to the effect the claimant claims. 
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Application to extend time 
36 The appellant filed an application for an extension of time to institute an appeal on 5 February 2018.  Time to institute an 

appeal expired on 25 January 2018.  The appellant, however, unsuccessfully sought to lodge a notice of appeal from the 
decision in B 211 of 2016 in the Industrial Appeal Court on 25 January 2018.   

37 In these circumstances, but for my findings that the appeal has no prospects of success, I would have granted the appellant an 
extension of time to institute the appeal as it is clear the appellant took steps (albeit unsuccessful steps) to institute an appeal 
within the time prescribed. 

The appellant's grounds of appeal 
38 In the appellant's application for an extension of time, the grounds upon which the application is made is simply stated, 

'[Y]ou'll see from the attached email I had sent to Commissioner Matthews straight after the hearing I feel I was not given a 
fair hearing'. 

39 The email referred to is attached to the notice of appeal and the application for extension of time.  There are otherwise no 
'grounds' of appeal attached to the notice of appeal.  The email was sent to the associate to Commissioner Matthews after the 
hearing, but on the same day as the hearing concluded.  In this email, the appellant put the following points which could be 
said to be relevant to the appeal: 

(a) His understanding was that the Commission was there to represent, guide and act on his behalf throughout the 
claim process and then a judgment would be made by a Commissioner once the parties had presented their cases. 

(b) He was not aware of any of the requirements expected when submitting a claim, therefore he was not prepared for 
what eventuated in the hearing (eg calling witnesses, providing evidence, etc).  Therefore, he felt that he was not 
given a fair chance to substantiate his case. 

(c) The appellant was offended by a question put to him by the Commissioner as to whether his sales colleagues were 
his agents during his period of 'garden leave' and he felt shut down and had no option but to agree to strike it from 
the claim (which he internally did/did not agree with). 

(d) Should he have known that he was representing himself from the start, he would have taken a different tact, and 
sought legal advice, which then would have better prepared him for the hearing, but instead he had no idea as to 
the protocol and was left bewildered, frustrated and humiliated. 

40 At the hearing of the appeal, the appellant was asked to state each of the points he wished to raise.  After some explanation by 
the appellant, the Full Bench understands the point the appellant attempts to put is that the decision of the Commissioner to 
dismiss his application was in error, as it resulted in a miscarriage of justice, as the hearing was not conducted fairly.   

41 The grounds upon which the appellant seeks to claim he was denied a fair hearing appear to be as follows: 
(a) He was denied an opportunity of putting before the Commissioner facts, documents and witness evidence about 

matters relevant to the claims made by him. 
(b) He was under duress when he agreed to compromise his claims in respect of commissions due and earned by him 

whilst he was employed by the respondent and commissions during the period of 'garden leave' and his claim of 
costs. 

(c) He was under a false impression that the Commission would represent him. 
The Commission's duty to self-represented litigants 
42 The Commission's duty to a self-represented litigant like any court or tribunal is that a Commissioner must do no more than 

what is required to diminish the disadvantage to a self-represented person.  A Commissioner, and the Commission itself, is not 
to act as a representative of a party.  To do more than is required to ensure a fair trial by conferring upon a litigant in person a 
positive advantage would be unfair to a represented opponent and would jeopardise the appearance of and the requirements of 
judicial neutrality. 

43 In Singh v Dhaliwalz Pty Ltd [2013] WAIRC 00133; (2013) 93 WAIG 197, Smith AP and Beech CC (Harrison C agreeing) 
observed [28]: 

As Bell J in Tomasevic v Travaglini [2007] VSC 337 recently observed, it is the function of a judicial decision-maker to 
find facts on the basis of the evidence and in doing so is to ensure trial fairness and to elicit relevant evidence [127] - 
[128]. At [139] - [141] he explained: 

139 Every judge in every trial, both criminal and civil, has an overriding duty to ensure the trial is fair. A fair 
trial is the only trial a judge can judicially conduct. The duty is inherent in the rule of law and the judicial 
process. Equality before the law and equal access to justice are fundamental human rights specified in the 
ICCPR [International Covenant on Civil and Political Rights]. The proper performance of the duty to 
ensure a fair trial would also ensure those rights are promoted and respected. 

140 Most self-represented persons lack two qualities that competent lawyers possess - legal skill and ability, 
and objectivity. Self-represented litigants therefore usually stand in a position of grave disadvantage in 
legal proceedings of all kinds. Consequently, a judge has a duty to ensure a fair trial by giving self-
represented litigants due assistance. Doing so helps to ensure the litigant is treated equally before the law 
and has equal access to justice. 

141 The matters regarding which the judge must assist a self-represented litigant are not limited, for the judge 
must give such assistance as is necessary to ensure a fair trial. The proper scope of the assistance depends 
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on the particular litigant and the nature of the case. The touchstones are fairness and balance. The 
assistance may extend to issues concerning substantive legal rights as well as to issues concerning the 
procedure that will be followed. The Family Court of Australia has enunciated useful guidelines on the 
performance of the duty. 

44 The right to a fair hearing does not entitle an unrepresented litigant to unconfined assistance.  As Samuels J in Rajski v Scitec 
Corporation Pty Ltd (Unreported, NSWCA, 16 June 1986) remarked (14): 

(a) The absence of legal representation on one side ought not to induce a court (or a tribunal) to deprive the other 
side of one jot of its lawful entitlement. 

(b) An unrepresented party is as much subject to the rules as any other litigant.  The court (or tribunal) must be 
patient in explaining them and may be lenient in the standard of compliance which it exacts.  But it must see 
that the rules are obeyed, subject to any proper exceptions.  To do otherwise, or to regard a litigant in person as 
enjoying a privileged status would be unfair to the represented opponent. 

45 The aforementioned principles in Rajski were considered by E M Heenan J (Murray J and Le Miere J agreeing) in Tobin v 
Dodd [2004] WASCA 288 [14].  E M Heenan J considered the observations of the Full Court of the Federal Court in Minogue 
v Human Rights and Equal Opportunity Commission [1999] FCA 85; (1999) 166 ALR 129.  In Minogue, the Full Court had 
regard to the general principles in Rajski and also relevantly observed [27]. 

In Abram v Bank of New Zealand (1996) ATPR 41-507 at 42,347, a Full Federal Court, faced with an unrepresented 
litigant's claim that the trial judge had not given him appropriate assistance to present his case, made this comment: 

'What a judge must do to assist a litigant in person depends on the litigant, the nature of the case, and the litigant's 
intelligence and understanding of the case.' 

We respectfully agree with this observation.  Because the duty of the judge varies according to the factors identified by 
the Full Court in Abram, the duty to assist an unrepresented accused in criminal proceedings is likely to be more extensive 
than that imposed on a judge hearing civil proceedings in which one or more of the parties are not legally represented:  cf 
MacPherson v R (1981) 147 CLR 512; 37 ALR 81; D A Ipp, 'Judicial Intervention in the Trial Process' (1995) 69 ALG 
365, at 369-70. 

46 It is elementary that a court (and a tribunal) ought to ensure that a self-represented litigant understands his or her rights so that 
he or she is not unfairly disadvantaged by being in ignorance of these rights.  Notwithstanding this, the court (and a tribunal) 
should refrain from advising a litigant as to how or when he or she should exercise these rights:  Trkulja v Markovic 
[2015] VSCA 298 [39]; Loftus v Australia and New Zealand Banking Group Ltd (No 2) [2016] VSCA 308 [27] - [28]. 

47 The appellant appears to be a very successful salesman whose position with the respondent was to sell contracts of insurance in 
the form of warranties.  The appellant agreed that he understood what terms of contracts are because of his work.  The 
appellant is not in the position of many unrepresented persons who file an application in the Commission claiming denied 
contractual benefits, some of which are persons for whom English is a second language, or who are poorly educated. 

48 The appellant is intelligent.  In my assessment, it appears he is capable of robust debate.  If he thought something was wrong, 
or unfair, he is capable of complaining about it, as he did so at the hearing at first instance and in this appeal.   

Application to admit evidence into the appeal  
49 When the appellant was asked what evidence he would have put before the Commission at first instance if he had had the 

opportunity to do so, the appellant said that he would have adduced evidence from witnesses about two matters: 
(a) his conversation with Mr Fowler to corroborate his evidence about that conversation; and 
(b) the fact that whilst he was employed, he was paid commissions when he took annual leave. 

50 The appellant did not file any written submissions in the appeal.  He did, however, prior to the hearing of the appeal, provide to 
the Full Bench three statutory declarations.  One statutory declaration was made by him.  The other two were made by 
Mr Callisto and another ex-employee of the respondent, Robert Francesca, who appears to have been employed in South 
Australia.  Each statutory declaration was to the same effect. 

51 The respondent objected to the admission into evidence in the appeal the statutory declarations on grounds that s 49(4)(a) of 
the Act provides that an appeal to the Full Bench shall be heard and determined on the evidence and matters raised in the 
proceedings before the Commission. 

52 The Full Bench has a discretion to receive additional evidence in an appeal within strict confines.  In Kinneen v Whelans 
[2017] WAIRC 00301; (2017) 97 WAIG 589 [9], Smith AP and Scott CC observed evidence can only be admitted in an appeal 
if: 

The evidence, insofar as it was relevant, and some of it was not, could only be admissible if it were not 'available to the 
appellant at the time of the trial' and could not by reasonable diligence have been made available.  Further, it is only 
admissible if the evidence sought to be admitted is credible, although it does not have to be beyond controversy.  Further, 
it can only be admitted if it is almost certain that, if the evidence had been available and adduced, an opposite result 
would have been reached:  Underdown v Dowford Investments Pty Ltd [2005] WAIRC 01243; (2005) 85 WAIG 1437 
[8] (Sharkey P and Kenner C); applied in Merredin Customer Service Pty Ltd v Green [2007] WAIRC 01150; (2007) 87 
WAIG 2789 [10]; Liquor, Hospitality and Miscellaneous Union, West Australian Branch v The Minister for Health 
[2011] WAIRC 00192; (2011) 91 WAIG 291 [60]. 

53 On appeal, the Industrial Appeal Court rejected an argument by Mr Kinneen that the Full Bench erred in applying this test or 
had erred in not admitting the documents sought to be admitted:  Kinneen v Whelans Australia Pty Ltd [2018] WASCA 5 [12] 
- [15]. 
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54 Having read the transcript of proceedings in this matter at first instance, I am not persuaded that the statutory declarations 
should be admitted into evidence in the appeal.  Nor am I persuaded that the first particular to the appellant's ground of appeal 
has any merit.  When the content of the statutory declarations are read, it is clear the matters stated if admitted could not in any 
material way bolster the appellant's case. 

55 Mr Callisto stated in his declaration: 
It was standard company practice that when an account manager was on annual leave that other account managers were 
assigned the task to perform all the day to day duties of Christos.  Any commissions earned during annual leave was paid 
to Christos. 

56 Mr Francesca stated in his declaration that his package included a base retainer (salary) plus weekly commissions on sales.  He 
also stated: 

The commission we made was 100% rewarded to the manager responsible for the account regardless whether he or she 
was sick or on leave.  This arrangement took place from the beginning to the end of my employment at NWC. 

57 Firstly, the appellant was provided considerable assistance by Commissioner Matthews to present his case.  The appellant was 
asked by the Commissioner as to whether he wished to call Mr Callisto to give evidence.  The appellant said that he could call 
him, however, when asked again whether he wished to call any witnesses the appellant declined to do so and said that the only 
oral evidence he wished to adduce was his own. 

58 Secondly, I cannot see how any additional evidence about the conversation that occurred between Mr Fowler and the appellant 
could assist the appellant's case as the Commissioner, in his reasons for decision, made it plain that he was deciding the 
appellant's case on the basis that the appellant's case should be considered at its highest - that is, if the evidence given by the 
appellant was to be accepted entirely.  In these circumstances, it is difficult to see how any evidence by any other person 
present during that conversation would further assist the appellant's case.  When this point was put to the appellant at the 
hearing of the appeal, the appellant said that the other persons present at the meeting with Mr Fowler may have a different 
recollection of what was said.  As members of the Full Bench pointed out to the appellant, if the witnesses have a different 
recollection from the appellant, that evidence would not corroborate his evidence and could undermine his case. 

59 In any event, the statutory declarations about payments made to the appellant and other sales persons employed by the 
respondent whilst the appellant was employed could be said to be contradictory to the oral evidence given by the appellant in 
the hearing.  The appellant was cross-examined about payments of commissions made to him during a period of annual leave 
between 9 July 2016 to 22 July 2016.  The appellant's payslip for this period was tendered into evidence as exhibit 6.  The 
payslip records that the appellant was paid a base salary during that period together with a commission amount of $4,621.84.  
When cross-examined about the amount paid to him as commissions in this period, the appellant conceded that the amount 
were commissions that fell due to be paid during his annual leave (ts 87, 88 and 90). 

60 It is clear from this evidence that the payment of commission made to the appellant whilst on annual leave were payments for 
commissions earned by him prior to going on leave.  Pursuant to the terms and conditions of employment providing for the 
payment of commissions, the appellant was entitled to be paid commissions on new business created by him and for existing 
business, that were paid by the purchaser within 60 days.  When attachment A to the particulars of answer of the respondent is 
analysed, it is clear that whilst invoices were generated for work (policies that are signed by clients), not all of those policies 
finally eventuated as policies that entitled the appellant to payment as commission became due on policies that were actually 
paid within the 60-day period. 

61 In any event, it follows that, once a person is relieved from their duties as an employee, from the time the appellant went on 
'garden leave' the appellant had ceased to carry out work for the respondent.  'Garden leave' is not annual leave.  Further, once 
on 'garden leave' the appellant ceased to be a manager of accounts. 

62 As the Commissioner properly found, the appellant's 2015 contract expressly provided that payment for annual leave was to be 
calculated as provided for in s 90 of the Fair Work Act 2009 (Cth) which provides for a base rate of pay.  In the absence of any 
agreement to pay an additional amount that was effective at law, the appellant's claim for a rate of commission to be paid on 
accrued annual leave was untenable. 

Was the appellant denied a fair hearing? 
63 I do not accept the appellant's contention that he was under the impression the Commission would represent him.  

Alternatively, if he had formed such an erroneous opinion, it appears that opinion was brought about by a failure by him to 
take any reasonable steps to ascertain how he, as an unrepresented litigant, should prepare for a hearing. 

64 The appellant said that when he first decided to institute this claim, he sought legal advice but decided it was too expensive and 
that he had tried to call at least one agency who provides phone advice but no one answered the phone. 

65 When asked whether he had looked at the guides for persons who represent themselves on the Commission's website, he stated 
that he had simply glanced at the website but had not taken any steps to read any of the material.  He also said that he had been 
told by various persons employed by the Commission that they could not provide him with legal advice. 

66 During the hearing of the appeal, it was patently clear to the members of the Full Bench that the appellant had not taken any 
steps to properly prepare for the appeal.  Whilst he informed the members of the Full Bench he was now in the position to 
retain legal representation if the appeal was successful and the matter was remitted for further hearing, other than making a 
general complaint about not obtaining a fair hearing, he had taken little steps to prepare for the appeal. 

67 The appellant was provided with a copy of the transcript of the proceedings at first instance, at no cost to him.  This is an 
unusual step as parties are usually required to pay for a transcript of proceedings before the Commission, or they are to make 
arrangements to attend the registry of the Commission to inspect a copy of the transcript.  A copy of the transcript was directed 
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to be sent to the parties because the respondent's solicitors are located in Melbourne.  In these circumstances, it was 
unreasonable for the Commission to expect the respondent to take steps to inspect the transcript.     

68 When various matters from the transcript of the hearing at first instance were put to the appellant by members of the Full 
Bench, it was clear he had not read the transcript.  When questioned by members of the Full Bench whether he had read the 
transcript, the appellant simply said that he had glanced at it. 

69 When asked about specific findings made by the Commissioner at first instance in the reasons for decision for dismissing the 
claim, it was clear to the Full Bench that he had simply 'glanced' at those reasons and had not properly read them or considered 
the points made in the decision. 

70 I am not satisfied the Commissioner breached his obligation to give the appellant information and advice as was necessary to 
ensure that he had a fair trial.  The Commissioner asked questions of the appellant to elucidate each of the elements of his 
claim for commissions. 

71 When the transcript of the hearing at first instance is read, it is clear that the Commissioner conducted a fair hearing.  He 
allowed and encouraged the appellant to fully state his case.  He explained to the appellant matters of law that were raised by 
the respondent. 

72 The Commissioner asked the appellant if he intended to call any witnesses.  The appellant said no.  He would rely upon his 
own evidence.  The appellant did not inform the Commissioner that he wished to do so, or that he needed time to contact these 
witnesses.  In these circumstances, the duty to ensure a fair trial did not require the Commissioner to inform the appellant that 
he could apply for an adjournment to call any other witnesses. 

73 The appellant had an opportunity to put before the Commission any evidence he wished to do so in support of his case.  He did 
not do so.  It is quite clear the appellant was not denied a fair hearing. 

74 The appellant claims that he was denied procedural fairness on grounds that the compromise agreement he entered into with 
the respondent during the conciliation conference that occurred during the course of the hearing was an agreement reached 
under duress and should be vitiated, that is, set aside because of duress.  When asked by members of the Full Bench why he 
felt that he was under duress during the conciliation conference, the appellant was reluctant to answer.  When pressed, he said 
he was concerned that if he revealed what was said in a conciliation conference he may be in breach of the law.  However, 
when further pressed, he said that he felt under duress because during the conciliation conference the Commissioner pointed 
out to him what could be deficiencies in his case.  Consequently, he accepted the offer of settlement made to him by the 
respondent because he thought at the time it was the best resolution he would achieve and he felt under pressure to resolve his 
claims. 

75 When regard is had to these matters, I am not satisfied that the appellant is able to make out a claim that the compromise 
agreement was entered into by him because of duress on the part of the Commissioner.  Plainly, the appellant's case for unpaid 
commissions had deficiencies. 

76 It is plain that the appellant does not appear to appreciate that his case in respect of what he says were unpaid commissions is 
weak. 

77 The claim for commissions to be paid whilst he was on 'garden leave', in addition to the amounts that were paid to him, appears 
to have no merit whatsoever.  The respondent agreed to pay, and did pay, the appellant a nominal amount for commissions, 
being $503.84 per day for each of the 14 days of 'garden leave'.  'Garden leave' cannot be regarded at law to be annual leave.  
The direction to the appellant by the respondent to take 'garden leave' was expressly provided for in cl 18 of the appellant's 
2015 contract of employment.  Clause 18 provided: 

The Company may require you to perform different duties within your capacity and/or not attend at Company premises 
(Garden Leave) during the notice period (of when termination of employment is given by notice).  During any period of 
Garden Leave, you will remain an employee of ours and must not undertake paid employment (including self 
employment) or provide services under contract to another company or entity.   [emphasis in italics] 

78 During the period of 'garden leave', the appellant had ceased to carry out any duties which would have awarded him 
commissions.  It was his evidence that: 

(a) he was told to 'down tools'.  It follows that he was not to perform any further work that could have earned him 
commissions; and  

(b) Mr Fowler had agreed that nominal commissions would be paid to him for that period of leave and this amount 
would be calculated on the average of the commissions he had earned in the previous 12 months.   

79 In these circumstances, the appellant's claim for any additional payments whilst on 'garden leave' was unmeritorious. 
80 As to the remaining claim that formed part of the compromise agreement, the appellant conceded that the amount he claimed 

for outstanding commissions was an amount of $3,798.34.  The respondent's defence to this claim is that payments made to the 
respondent on policies that are paid (by the purchaser) outside the 60-day period, which were payments received after the 
appellant's employment was terminated on 30 November 2016, did not accrue to the appellant as his employment had ceased 
(ts 71). 

81 This explanation was provided by the respondent in a discussion between the parties prior to the Commissioner convening a 
conciliation conference.   
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82 Whilst the appellant complained in the email attached to his notice of appeal that he had an unaddressed claim for costs for 
parking, transport and mental health support services, such claims would not usually be successful in any proceeding before 
the Commission.  The general policy of the Commission is that costs ought not to be awarded, except in extreme cases:  
Brailey v Mendex Pty Ltd (1992) 73 WAIG 26, 27; see also Transport Workers Union of Australia Industrial Union of 
Workers, WA Branch v Tip Top Bakeries (1994) 58 IR 22, 27. 

83 The appellant also complained in the email that he had an unaddressed claim for interest.  However, the Commission has no 
power to award interest in any matters before it. 

84 In circumstances where the appellant's claim for additional commissions to be paid on garden leave was entirely absent of 
merit and the respondent had an arguable defence to the appellant's claim for outstanding commissions in the sum of 
$3,798.34, it cannot be maintained that it was unfair for the appellant as an unrepresented party to enter into an agreement that 
compromised an aspect of, or put another way, part of his claim for commissions. 

Leave to appeal refused 
85 As the appeal has no prospects of success, leave to extend time to appeal should be refused and the appeal should be dismissed. 
SCOTT CC 
86 I have had the benefit of reading the draft reasons of Her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 
EMMANUEL C: 
87 I have had the benefit of reading the draft reasons of Her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 
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Case(s) referred to in reasons: 
Anderson v Pope (1986) 66 WAIG 1563 
Barrett v The Western Australian Builders' Labourers, Painters and Plasterers Union of Workers (1998) 78 WAIG 2340 
Chubb Security Australia Pty Ltd v Danson (2000) 81 WAIG 783 
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Transport Workers Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries (1994) 58 IR 22 

Reasons for Decision 
SMITH AP: 
Background 
1 Pursuant to s 84 of the Industrial Relations Act 1979 (WA) (the Act), on 1 March 2018 the appellant instituted an appeal 

against a decision of the industrial magistrate's court to refuse an application to stay proceedings in M 77 of 2016. 
2 On 22 March 2018, the appeal was listed for hearing before the Full Bench on 23 April 2018. 
3 Practice Note 1 of 2008 required the appellant to file and serve its submissions in the appeal on 17 April 2018. 
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4 On 18 April 2018, by email to the Commission, the appellant's solicitors at 9.39 am informed the Commission, and the 
respondent's solicitors, that the appellant intended to seek leave to discontinue the appeal.  An application seeking leave to 
discontinue the appeal was filed shortly thereafter on the same day. 

5 The reason why the appeal was discontinued was that in preparing for the drafting of submissions in support of the appeal, 
senior counsel for the appellant, Mr M Ritter SC, ascertained the Full Bench did not have jurisdiction to hear the appeal against 
the order of the industrial magistrate's court, as the legal effect of the order was interlocutory. 

6 The respondent does not object to the appellant being granted leave to discontinue the appeal, but seeks an order that her legal 
costs of the appeal proceedings be paid by the appellant. 

Power to institute an appeal against a decision of the industrial magistrate's court 
7 Pursuant to s 84(2) of the Act, an appeal lies to the Full Bench from 'any decision of an industrial magistrate's court'.  

Section 84(1) expressly defines for the purposes of s 84 a 'decision' to include a penalty, order, order of dismissal, and any 
other determination of an industrial magistrate's court.  Section 7(1) of the Act provides that, unless the contrary intention 
appears, 'decision' includes an award, order, declaration or finding.  A 'finding' is defined in s 7(1) to mean a decision, 
determination or ruling made in the course of proceedings that does not finally decide, determine or dispose of the matter to 
which the proceedings relate (which would include an interlocutory decision of the industrial magistrate's court). 

8 The definition in s 7(1) of the Act of 'decision' has been found not to apply to s 84 of the Act. 
9 In Anderson v Pope (1986) 66 WAIG 1563, the Industrial Appeal Court held that the words used to define 'decision' in s 84(1) 

demonstrate a contrary intention, sufficient to indicate that the definition of 'decision' in s 7(1) has no application in the 
construction of s 84.  In these circumstances, their Honours found that an appeal against a 'decision' of an Industrial Magistrate 
only lies against a final determination of the substantive application before the Industrial Magistrate. 

10 Thus, no appeal lies under s 84 to the Full Bench of the Commission against a decision of an interlocutory order made in the 
course of proceedings. 

11 As Mr Ritter SC points out in written submissions on behalf of the appellant, the decision in Anderson v Pope is binding upon 
the Full Bench and has been consistently applied since 1986 in Barrett v The Western Australian Builders' Labourers, 
Painters and Plasterers Union of Workers (1998) 78 WAIG 2340; G Parri and M Parri v The Western Australian Builders' 
Labourers, Painters and Plasterers Union of Workers (1998) 78 WAIG 586; Nicoletti v Transport Workers' Union of 
Australia, Industrial Union of Workers, Western Australian Branch (1998) 86 IR 97; (1998) 78 WAIG 4316; McCorry v 
Como Investments Pty Ltd (1989) 70 WAIG 658; Chubb Security Australia Pty Ltd v Danson (2000) 81 WAIG 783. 

The power of the Full Bench to award costs 
12 On the hearing of an appeal, s 84(4)(c) empowers the Full Bench to make an order as to costs, subject to s 84(5) of the Act, as 

the Full Bench considers appropriate. 
13 Section 84(5) of the Act provides: 

In proceedings under this section costs shall not be given to any party to the proceedings for the services of any legal 
practitioner, or agent of that party unless, in the opinion of the Full Bench, the proceedings have been frivolously or 
vexatiously instituted or defended, as the case requires, by the other party. 

14 Consequently, the Full Bench may only make an order requiring a party to an appeal to pay another party's legal costs if the 
Full Bench forms the opinion that the proceedings have been frivolously or vexatiously instituted or defended. 

15 Insofar as the respondent appears to include in its application for costs to the Full Bench to seek costs in defending the 
application in PRES 2 of 2018 for a stay of the orders made by the industrial magistrate's court in M 77 of 2016, I am of the 
opinion that the Full Bench has no power to make any award of costs in respect of that application.  The reasons why I am of 
this opinion are as set out in my reasons for decision in PRES 2 of 2018:  G&R Rossen Pty Ltd v Buchanan [2018] WAIRC 
00332.  To the extent that it is necessary, I adopt and apply the findings made in that matter in these reasons. 

Reasons why the appellant was late in seeking leave to discontinue the appeal 
16 In an affidavit sworn by the appellant's solicitor, Tully James Carmady, on 7 May 2018, Mr Carmady states that: 

(a) junior counsel, Ms M Saraceni, had been engaged to argue the stay application before the industrial magistrate's 
court.  After considering the matter, including the transcript of the hearing on 8 February 2018, Ms Saraceni 
prepared the grounds of appeal filed in FBA 2 of 2018 on 1 March 2018; 

(b) on 28 March 2018, he was instructed by the appellant to engage senior counsel in relation to the appeal; 
(c) on 15 April 2018, in the course of preparing submissions in support of the appeal, Mr Ritter SC brought to his 

attention the series of cases commencing with Anderson v Pope; and 
(d) after consideration of Anderson v Pope and the subsequent authorities and discussion with Mr Ritter SC, he was 

instructed by the appellant, late on 17 April 2018, to seek leave to discontinue the appeal. 
Was the institution of the appeal frivolous or vexatious? 
17 The power of the Industrial Appeal Court to make an order for costs is provided for in s 86(2) of the Act in materially the same 

terms as s 84(5) of the Act.   
18 In The Commissioner of Police of Western Australia v AM [2010] WASCA 163(S); (2011) 91 WAIG 6, the Industrial Appeal 

Court considered an application by AM that the Commissioner of Police pay his costs of the appeal after the Industrial Appeal 
Court held it had no jurisdiction to entertain any of the grounds of the appeal before it.   
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19 In AM, Buss J (with Pullin and Le Miere JJ agreeing) pointed out the words 'frivolous' and 'vexatious' have been considered 
extensively in the context of the exercise by the courts of their summary powers to strike out a pleading, or an action or 
defence, on the ground that the pleading, action or defence is frivolous or vexatious [30]. 

20 In considering the meaning of 'frivolous' and 'vexatious' Buss J had regard to the observations made by Barwick CJ in General 
Steel Industries Inc v Commissioner for Railways (NSW) [1964] HCA 69; (1964) 112 CLR 125 in which the Chief Justice 
considered the power of a court to summarily dismiss a plaintiff's writ and statement of claim on grounds that the case or the 
action was shown by the pleadings to be frivolous or vexatious.  In that matter, Barwick CJ observed (129): 

The test to be applied has been variously expressed; 'so obviously untenable that it cannot possibly succeed'; 'manifestly 
groundless'; 'so manifestly faulty that it does not admit of argument'; 'discloses a case which the Court is satisfied cannot 
succeed'; 'under no possibility can there be a good cause of action'; 'be manifest that to allow them' (the pleadings) 'to 
stand would involve useless expense'. 
At times the test has been put as high as saying that the case must be so plain and obvious that the court can say at once 
that the statement of claim, even if proved, cannot succeed; or 'so manifest on the view of the pleadings, merely reading 
through them, that it is a case that does not admit of reasonable argument'; 'so to speak apparent at a glance'. 

21 In AM, Buss J made a number of general observations about the court's power to order an unsuccessful party to an appeal to 
pay the costs of the other party for the services of any legal practitioner of that party.  These were [25]- [29]: 

First, the court has no power to order the unsuccessful party to pay the costs of any other party for the services of any 
legal practitioner of that party unless, in the opinion of the court, 'the proceedings have been frivolously or vexatiously 
instituted or defended, as the case requires' by the unsuccessful party. 
Secondly, if the court is of the opinion, in a particular case, that the proceedings were frivolously or vexatiously instituted 
or defended, as the case may be, the formation of this opinion enlivens the court's discretion to order the unsuccessful 
party to pay the costs of any other party for the services of any legal practitioner of that party. It does not, however, 
follow that where the test for enlivening the court's discretion to award legal costs has been satisfied that an order for the 
payment of those costs will necessarily be made. Where the test is satisfied, the court may, nevertheless, having regard to 
the general policy of s 86(2) and all the circumstances of the case, decide, in the exercise of its discretion, to make no 
order as to costs. See Heidt v Chrysler Australia Ltd (1976) 26 FLR 257, 275 (Northrop J); Hatchett v Bowater Tutt 
Industries Pty Ltd (No 2) (1991) 28 FCR 324, 326 (von Doussa J). 
Thirdly, the test for enlivening the court's power to order the payment of legal costs is whether the proceedings have been 
frivolously or vexatiously instituted or defended, as the case may be, and not whether the proceedings are in fact frivolous 
or vexatious. See Re Vernazza [1960] 1 QB 197, 208 (Ormerod LJ); Hutchison v Bienvenu (Unreported, HCA, 19 
October 1971) 11 (Walsh J); Jones v Skyring (1992) 109 ALR 303, 309 - 310 (Toohey J). 
The words 'frivolously' and 'vexatiously', in the expression 'the proceedings have been frivolously or vexatiously 
instituted or defended' in s 86(2), are adverbs. They relate to the verbs 'instituted' or 'defended'. The Act does not define 
'frivolously' or 'vexatiously'. 
The ordinary meaning of 'frivolous', in relation to a claim, is, relevantly, having no reasonable grounds for the claim. The 
ordinary meaning of 'vexatious', in relation to a claim, is, relevantly, instituting the claim without sufficient grounds for 
success purely to cause trouble or annoyance to the other party. See the Shorter Oxford English Dictionary, (5th ed) 1038, 
3529; Mudie v Gainriver Pty Ltd (No 2) [2002] QCA 546; [2003] 2 Qd R 271 [35] - [37] (McMurdo P & Atkinson J), 
[59] - [61] (Williams JA). It is apparent from the ordinary meaning of these words that 'frivolous' is, in substance, a subset 
of 'vexatious'. 

22 His Honour also observed in AM [35]: 
As Kennedy, Rowland & Nicholson JJ noted in Tip Top Bakeries, s 86(2) must be applied in the context of the Act as a 
whole and having regard to the relative informality of proceedings before the Commission and the general policy of not 
awarding costs (27). In Clark, Kennedy, Rowland and Franklyn JJ said that the policy envisaged within s 86(2) indicates 
that it will only be on 'very rare occasions' that the costs of a legal practitioner will be awarded (335). 

23 Buss J also made it plain that not every appeal which is determined to be without merit, either because the court does not have 
jurisdiction or otherwise, will necessarily have been instituted frivolously or vexatiously [36].  In particular, something 
substantially more than either a lack of success, or the prospect of a lack of success, must be established before an unsuccessful 
party can be said to have frivolously or vexatiously instituted or defended, as the case may be, an appeal under s 90 [36]. 

24 As the Industrial Appeal Court pointed out in Transport Workers Union of Australia Industrial Union of Workers, WA 
Branch v Tip Top Bakeries (1994) 58 IR 22, 27 the award of costs is a discretionary matter and even where an appeal is found 
to be untenable it does not necessarily follow that an award of costs will be made.  Their Honours pointed out the discretion 
conferred by s 84(2) has to be applied in the context of the Act as a whole and having regard to the relative informality of 
proceedings before the Commission and the general policy of not awarding costs in proceedings instituted under the Act (27). 

25 The respondent contends that the appellant was obligated to take reasonable steps to ascertain whether the grounds of appeal, 
as raised, justified the step of initiating the appeal. 

26 The respondent points out that the appellant has been represented by very competent counsel, including Mr Carmady, 
Ms Saraceni and Mr Ritter SC.  It is said that it is inconceivable that the appellant, being so represented, was unaware of the 
incompetence of the appeal.  In particular, it is said that whilst Ms Saraceni may be a 'junior' barrister, it can hardly be said, 
and is not so said, that she lacks significant experience in this jurisdiction. 

27 Whilst it is clear that the Full Bench does not have jurisdiction to determine the appeal, I do not agree that an order that the 
appellant pay the respondent's legal costs should be made. 
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28 Although it is unfortunate that the respondent incurred costs in preparing to defend the appeal, I agree that once it was brought 
to Mr Carmady's attention that there was no jurisdiction to support the appeal and that it should be discontinued it was 
appropriate that Mr Carmady considered the issue for himself and then take instructions from Mr Greg Rossen to discontinue 
the appeal.  Whilst there was a delay, I also agree that Mr Rossen, on behalf of the appellant, acted responsibly and 
appropriately in the circumstances by providing instructions to discontinue the appeal. 

29 In this matter, whilst it could be said that the appeal was untenable, I am not of the opinion that an award of costs should be 
made because this is not one of the very rare cases where a costs order should be made.  The definition of 'decision' in s 7(1) of 
the Act, when read with the definition of 'decision' in s 84(1), could be construed to contemplate that an appeal lies against an 
interlocutory decision of an industrial magistrate's court.  Although that is clearly not the law, it is notable that the binding line 
of authorities which commenced in Anderson v Pope in 1986, has not been considered since 2000.  Without regard to the 
binding line of authority it may not be clear that no appeal lies against a decision of the industrial magistrate's court that does 
not finally determine the substantive application before it.  It also appears from the respondent's submissions that when the 
respondent made her application for legal costs and filed her written submissions in support of her claim, the respondent's 
solicitors were unaware of the line of authorities that commenced with Anderson v Pope. 

30 Further, whilst it is unfortunate that the respondent's solicitors had commenced preparing their submissions in response to the 
appeal prior to being notified that the appeal was to be discontinued, I would not characterise the appellant's late notice of 
discontinuance as being an appeal that was frivolously or vexatiously instituted on this ground. 

31 Accordingly, I am of the opinion that orders should be made: 
(a) to grant leave to the appellant to discontinue the appeal; and 
(b) to dismiss the respondent's application for costs. 

SCOTT CC 
32 I have had the benefit of reading the draft reasons of her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 
MATTHEWS C 
33 I have had the benefit of reading the draft reasons of her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 
 

 

2018 WAIRC 00333 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES G&R ROSSEN PTY LTD 
APPELLANT 

-and- 
PETA BUCHANAN 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER D J MATTHEWS 

DATE THURSDAY, 31 MAY 2018 
FILE NO/S FBA 2 OF 2018 
CITATION NO. 2018 WAIRC 00333 
 

Result Orders made 
 

Order 
Having heard the parties by written submissions, the Full Bench, pursuant to the powers conferred under the Industrial Relations 
Act 1979, hereby orders that — 

1. Leave is granted to the appellant to discontinue the appeal. 
2. The respondent's claim for costs be dismissed. 

By the Full Bench 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
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FULL BENCH—Unions—Cancellation of registration— 

2018 WAIRC 00350 
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 ACTING SENIOR COMMISSIONER S J KENNER 

HEARD : WEDNESDAY, 30 MAY 2018 
DELIVERED : THURSDAY, 7 JUNE 2018 
FILE NO. : FBM 2 OF 2018 
BETWEEN : THE REGISTRAR, WESTERN AUSTRALIAN INDUSTRIAL RELATIONS 

COMMISSION 
Applicant 
AND 
THE BOOT TRADE OF WESTERN AUSTRALIA UNION OF WORKERS, PERTH 
Respondent 

 

CatchWords : Industrial Law (WA) - Application by the Registrar to cancel the registration of an 
organisation on grounds the organisation is defunct 

Legislation : Industrial Relations Act 1979 (WA), s 53, s 54, s 73, s 73(12), s 73(12)(b), s 73(12a), s 
73(13) 
Industrial Relations Commission Regulations 2005 (WA), reg 37, reg 76, reg 76(3) 

Result : Order made 
Representation: 
Applicant : Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent : No appearance 
Solicitors: 
Applicant : State Solicitor for Western Australia 
 

Case(s) referred to in reasons: 
The Registrar v Master Hairdressers' Association of WA, Industrial Union of Employers [2004] WAIRC 11936; (2004) 84 WAIG 

2190 
Reasons for Decision 

THE FULL BENCH: 
The application and the requirements of the Act 
1 This is an application to cancel the registration of The Boot Trade of Western Australia Union of Workers, Perth (the union).  

The application was brought by the Registrar before the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act). 

2 After hearing from counsel on behalf of the Registrar on 30 May 2018, the Full Bench was satisfied that an order should be 
made to cancel the registration of the union.  These reasons for decision set out the reasons why the Full Bench made the order. 

3 Pursuant to s 73(12a) of the Act, the Registrar is required to make an application under s 73(12) in every case where it appears 
to her that there are sufficient grounds for doing so.  Section 73(13) provides that proceedings for the cancellation of the 
registration of an organisation, or any of its rights under the Act, shall not be instituted otherwise than under s 73. 

4 Where the Full Bench is satisfied on the application of the Registrar that an organisation is defunct and the application has 
been brought in the manner prescribed, the Full Bench is required by s 73(12) of the Act to cancel the registration of the 
organisation.  The provision is not discretionary, the provision is mandatory where the Full Bench is satisfied of the requisite 
matters:  The Registrar v Master Hairdressers' Association of WA, Industrial Union of Employers [2004] WAIRC 11936; 
(2004) 84 WAIG 2190. 
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5 Consequently, s 73(12) of the Act requires the Full Bench to cancel the registration of an organisation if it is satisfied on the 
application of the Registrar that: 

(a) the number of members of the organisation or, the number of employees of the members of the organisation 
would not entitle it to registration under s 53 or s 54 as the case may be; or 

(b) the organisation is defunct; or 
(c) the organisation has, in the manner prescribed, requested that its registration be cancelled. 

6 Whilst the application does not specify as to which sub-paragraph of s 73(12) of the Act the application is made, the evidence 
set out in the statutory declaration made by the Registrar, Susan Ivey Bastian, on 28 March 2018, and the submissions made on 
her behalf by Mr Andretich, make it plain that the application is made pursuant to s 73(12)(b) of the Act. 

7 Regulation 76 of the Industrial Relations Commission Regulations 2005 (WA) (the Regulations) provides for the procedure 
that the Registrar must comply with when an application to cancel the registration of an organisation is made under s 73(12) of 
the Act.  Regulation 76 provides: 

(1) Where an application is made by the Registrar under section 73(12) of the Act to cancel the registration of an 
organisation or association it is to be made in triplicate to the Full Bench in the form of Form 23. 

(2) The application is to state clearly the grounds on which it is made and the application is to be accompanied by a 
statutory declaration setting out the facts on which the Registrar relies. 

(3) The application is to be served on the organisation or association the registration of which is sought to be 
cancelled. 

(4) Where the respondent organisation or association intends to oppose the application, it must give notice of that 
objection in an approved form within 14 days of being served with the application, and otherwise the provisions 
of regulation 15 apply with respect to any such objection. 

(5) Where the respondent organisation or association intends to admit the facts (or any of them) on which the 
Registrar relies, it must, within 14 days of being served with the application, advise the Registrar in writing 
accordingly. 

(6) After the expiration of the time prescribed in subregulations (4) and (5) the Registrar is to ascertain from the 
President a date for hearing the application and, as soon as practicable after setting a hearing date, is to notify the 
organisation or association of the hearing. 

8 As required by reg 76, the Registrar filed an application to cancel the registration of the union on 28 March 2018, together with 
a statutory declaration made by her which sets out the grounds and the facts upon which the application is made. 

9 Whilst reg 76(3) of the Regulations requires that the application be served on the organisation the registration of which is 
sought to be cancelled, it is apparent from the matters set out in the statutory declaration of the Registrar, together with the 
correspondence and other documents on the Commission file, that although the organisation's registration is current, it has no 
officers or members nor an office upon which the Registrar could serve a copy of the application. 

10 In these circumstances, the Full Bench is of the opinion that the requirement to serve the application on the organisation should 
be waived pursuant to reg 37 of the Regulations. 

11 The Full Bench also made directions for the service of the application to be made on the national secretary of the Federally 
registered Construction, Forestry, Maritime, Mining and Energy Union of Australia (CFMEU) whose organisation has 
constitutional coverage of persons who may be employees who would have been covered by the union in Western Australia.  
Directions were also given that the notice of hearing be published in a Western Australian newspaper, on the website of the 
Commission and published in the Western Australian Industrial Gazette. 

12 In accordance with the directions made by the Full Bench, a notice of hearing was published in the West Australian Newspaper 
on Saturday, 19 May 2018, on the Commission website, and published in the Western Australian Industrial Gazette on 23 May 
2018 ((2018) 98 WAIG 252). 

13 The grounds upon which the Registrar formed the view that the union is defunct are set out in her statutory declaration as 
follows: 

(a) The Commission records indicate that the last known address for the union was 110 Charles Street, Perth WA 
6000.  Correspondence forwarded to the union at this address from the Commission since as early as 1990 has 
been unanswered and/or returned to sender. 

(b) The last annual officers and membership returns and financial returns for the union have not been received by the 
Commission since 1987. 

(c) In April 1992, a letter was received by the Commission from Mr John van Dolderen, the then national secretary of 
the Amalgamated Footwear and Textiles Workers' Union of Australia, who advised that the union went out of 
existence in 1987 following an amalgamation with the 'Textile Union'.  No information can be located to suggest 
this process was formalised.  In his letter, Mr van Dolderen requested that a formal application be made to cancel 
the registration of the union. 

(d) In July 1992, a letter was received from barrister and solicitor D H Schapper, who at that time was acting for The 
Western Australian Clothing and Allied Trades' Industrial Union of Workers, Perth (the Clothing Trades' Union).  
In his letter, Mr Schapper advised the Commission that the Clothing Trades' Union intended to alter its eligibility 
rule to cover boot trades workers.  However, it appears that the amalgamation process did not proceed. 
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(e) In March 1997, Mr Joe Bullock, who was at that time, the secretary of The Shop, Distributive and Allied 
Employees' Association of Western Australia, informed the Commission that an amalgamation with the Clothing 
Trades' Union was being considered.  In May 1998, Mr Bullock informed the Commission that he believed the 
union did not have any current members. 

(f) On 24 April 1996, an application was filed by the then secretary of the union and the Clothing Trades' Union for 
the registration of a new organisation which was in effect to amalgamate the union and the Clothing Trades' 
Union (APPL 650 of 1996).  APPL 650 of 1996 contains a memorandum to the President of the Commission 
from a Deputy Registrar, dated 12 June 1996, stating that at that time there were approximately 571 members, 109 
from the union and 462 from the Clothing Trades' Union. 

(g) On 25 July 1996, the Full Bench refused to register the amalgamated organisation on grounds that there were 
unsatisfactory amendments in the proposed new rules, with respect to the eligibility of membership of the new 
organisation and the omission of clauses relating to elections for office. 

(h) On 6 February 2018, the Commission made enquiries of the national office of the Textile Clothing and Footwear 
Union of Australia as to the current status of the union.  In an email received by the Commission on 14 March 
2018, Ms Vivienne Wiles, the national industrial officer of the Textile Clothing and Footwear Union of Australia, 
informed the Commission the union is effectively defunct, and has been so for a considerable period of time. 

(i) The last financial statements filed on behalf of the union indicate that as at 30 June 1986, there was a general fund 
balance of $7,191.  In the minutes of a meeting held by the Amalgamated Footwear and Textile Workers' Union 
of Australia (Western Australia Branch) it is recorded that the balance of the State funds had been transferred to 
the accounts of the Federally registered union.  That was the Amalgamated Footwear and Textile Workers' Union 
of Australia (Western Australia Branch). 

14 The Textile Clothing and Footwear Union of Australia subsequently amalgamated with the CFMEU. 
15 Having regard to the matters set out in the statutory declaration of the Registrar, the Full Bench was satisfied that the union has 

been effectively carried out at the Federal level for some years and through the history of numerous amalgamations in the 
industry at the Federal level there is no available evidence to substantiate what occurred in respect of the balance of the funds 
in the accounts of the union.  Having regard to these circumstances, the Full Bench was satisfied that the union is defunct. 

16 After hearing from Mr Andretich on behalf of the Registrar, the Full Bench made an order that 'the registration of The Boot 
Trade of Western Australia Union of Workers, Perth be and is hereby cancelled on and from the 30th day of May 2018'. 
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Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
  
Respondent No appearance 
 

Order 
This matter having come on for hearing before the Full Bench on 30 May 2018, and having heard Mr R J Andretich (of counsel) 
and with him Ms S Kemp on behalf of the applicant, and there being no appearance on behalf of the respondent, the Full Bench, 
pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 
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THAT the registration of The Boot Trade of Western Australia Union of Workers, Perth be and is hereby cancelled on 
and from the 30th day of May 2018. 

By the Full Bench 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
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CatchWords : Industrial Law (WA) - Application to cancel the registration of an organisation on grounds 
the organisation is defunct 

Legislation : Industrial Relations Act 1979 (WA), s 53, s 54, s 73, s 73(12), s 73(12)(b), s 73(12a), s 
73(13) 
Industrial Relations Commission Regulations 2005 (WA), reg 37, reg 76, reg 76(3) 

Result : Order made 
Representation: 
Applicant : Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent : No appearance 
Solicitors: 
Applicant : State Solicitor for Western Australia 
 

Case(s) referred to in reasons: 
The Registrar v Master Hairdressers' Association of WA, Industrial Union of Employers [2004] WAIRC 11936; (2004) 84 WAIG 

2190 
Reasons for Decision 

THE FULL BENCH: 
The application and the requirements of the Act 
1 This is an application to cancel the registration of the Master Plasterers' Association of Western Australia Union of Employers 

(the union).  The application was brought by the Registrar before the Full Bench pursuant to s 73(12) of the Industrial 
Relations Act 1979 (WA) (the Act). 

2 After hearing from counsel on behalf of the Registrar on 30 May 2018, the Full Bench made the order cancelling the 
registration of the union.  These reasons for decision set out the reasons why the Full Bench made the order. 

3 Pursuant to s 73(12a) of the Act, the Registrar is required to make an application under s 73(12) in every case where it appears 
to her that there are sufficient grounds for doing so.  Section 73(13) provides that proceedings for the cancellation of the 
registration of an organisation, or any of its rights under the Act, shall not be instituted otherwise under s 73. 
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4 Where the Full Bench is satisfied on the application of the Registrar, in the manner prescribed, that the registration of an 
organisation be cancelled, the Full Bench is required by the use of the mandatory word 'shall' in s 73(12) to cancel the 
registration of the organisation:  The Registrar v Master Hairdressers' Association of WA, Industrial Union of Employers 
[2004] WAIRC 11936; (2004) 84 WAIG 2190. 

5 Thus, where the Full Bench forms the requisite opinion that the following matters have been satisfied, the Full Bench is 
required to cancel the registration of an organisation: 

(a) the number of members of the organisation or, the number of employees of the members of the organisation 
would not entitle it to registration under s 53 or s 54, as the case may be; or 

(b) the organisation is defunct; or 
(c) the organisation has, in the manner prescribed, requested that its registration be cancelled. 

6 Whilst the grounds attached to the application state that the application is made pursuant to s 73(12) of the Act, it is clear that 
the application is brought pursuant to s 73(12)(b) on grounds that the organisation is defunct. 

7 Regulation 76 of the Industrial Relations Commission Regulations 2005 (WA) (the Regulations) provides for the procedure 
that the Registrar must comply with when an application to cancel the registration of an organisation is made under s 73(12) of 
the Act.  Regulation 76 provides: 

(1) Where an application is made by the Registrar under section 73(12) of the Act to cancel the registration of an 
organisation or association it is to be made in triplicate to the Full Bench in the form of Form 23. 

(2) The application is to state clearly the grounds on which it is made and the application is to be accompanied by a 
statutory declaration setting out the facts on which the Registrar relies. 

(3) The application is to be served on the organisation or association the registration of which is sought to be 
cancelled. 

(4) Where the respondent organisation or association intends to oppose the application, it must give notice of that 
objection in an approved form within 14 days of being served with the application, and otherwise the provisions 
of regulation 15 apply with respect to any such objection. 

(5) Where the respondent organisation or association intends to admit the facts (or any of them) on which the 
Registrar relies, it must, within 14 days of being served with the application, advise the Registrar in writing 
accordingly. 

(6) After the expiration of the time prescribed in subregulations (4) and (5) the Registrar is to ascertain from the 
President a date for hearing the application and, as soon as practicable after setting a hearing date, is to notify the 
organisation or association of the hearing. 

8 As required by reg 76, the Registrar (Susan Ivey Bastian) filed the application on 13 April 2018, together with a statutory 
declaration made by her.  The Registrar's statutory declaration sets out the grounds and facts upon which the application is 
made. 

9 Whilst reg 76(3) of the Regulations requires that the application be served on the organisation the registration of which is 
sought to be cancelled, it is apparent from the matters set out in the statutory declaration of the Registrar, together with the 
correspondence and other documents on the Commission file, that although the organisation's registration is current, it has no 
officers or members nor an office upon which the Registrar could serve a copy of the application. 

10 In these circumstances, the Full Bench was of the opinion that the requirement to serve the application on the organisation 
should be waived pursuant to reg 37 of the Regulations. 

11 In the statutory declaration, the Registrar sets out the steps that have been taken over several years to ascertain whether there 
are any current or past officers of the union upon which service of the application could be effected.  These enquiries were 
fruitless.  Consequently, directions were given by the Full Bench that notice of the application be published in the Western 
Australian Industrial Gazette, a Western Australian newspaper and be placed on the website of the Commission. 

12 In accordance with the direction, a notice of hearing was published in the West Australian Newspaper on Saturday, 19 May 
2018, placed on the Commission website and published in the Western Australian Industrial Gazette on 23 May 2018 ((2018) 
98 WAIG 252). 

13 The Registrar in her statutory declaration sets out the following facts upon which she formed the opinion that the union is 
defunct: 

(a) The union was dormant for a period of time, from 1989 to 1997.  In May 1997, elections of the union were held 
and new office bearers were elected. 

(b) Mr Kenneth Spalding was elected as secretary and Mr Barry Egan was elected as president of the union.  In a 
letter from Mr Spalding to the Commission dated 16 March 1998, it was advised that the union had been re-
established. 

(c) Records held by the Commission indicate that the union had been compliant with its obligations under the Act 
until 1999 following its re-establishment. 

(d) The union has failed to comply with its reporting obligations under the Act and the Regulations for many years, in 
that: 
(i) the union last submitted a financial return in 1999.  That financial return relates to the financial period 

commencing on 1 July 1998 and ending on 30 June 1999; and 
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(ii) the union last submitted an officers and membership return in 2004. 
(e) In April 2008, the Commission records indicate that Deputy Registrar Sue Hutchinson had both email and 

telephone communications with Mr Egan, in relation to elections for office bearers.  It was determined that after 
review of the rules of the union, the provision for elections were outdated and not in accordance with the Act. 

(f) Following the discussion with Mr Egan, the Deputy Registrar contacted the Western Australian Electoral 
Commission for their advice on how it would deal with such matters, and it was determined that the rules of the 
union were outdated and the union should conduct its own internal elections.  Once office bearers were elected, it 
was anticipated that resolutions could be passed to alter the rules of the union to make accurate provision in terms 
of elections. 

(g) Mr Egan advised that he would progress the matter at a future meeting of the union.  However, no further requests 
for information or assistance was subsequently received by the Commission.   

(h) Correspondence addressed to the union at their last known address, Post Office Box 374, South Perth, has been 
returned since August 2008.  Correspondence was subsequently forwarded to the residential address of 
Mr Spalding in September 2009.  However, this was also returned. 

(i) On 13 November 2014, an email was sent to Mr Egan, using the email address held in the Commission records, 
requesting that he contact the Commission in relation to the status of the union.  This email was returned marked 
'undeliverable'. 

(j) On 13 November 2014, correspondence from the Commission was again forwarded to Mr Spalding at his last 
known address, requesting that he contact the Commission in relation to the status of the union.  No response was 
received. 

(k) In February 2018, enquiries were made of Mr Michael McLean, executive director of The Master Builders' 
Association of Western Australia (Union of Employers), Perth about the union.  Mr McLean advised that he was 
unaware that the union had any members or that their office bearers continue to meet. 

(l) On 13 February 2018, an online search was conducted by Commission officers of the union and information was 
provided by Yellow Pages Online, that the current address for the union was 38 Bessell Avenue, Como 6152.  A 
letter was sent to the secretary of the union care of this address.  As at 29 March 2018, no response to this letter 
had been received by the Commission. 

(m) The last annual financial return filed by the union was for the financial year ended 30 June 1999.  This return 
reported an asset total of $6,368.  On 21 March 2018, an email was sent to the last known auditor of the union, 
KHT Accounting (formerly Heal & Brandli), seeking information regarding the assets of the union.  On 22 March 
2018, the practice manager of KHT Accounting, Ms Tracey Allmark, advised the Commission that all historical 
records from 1999 have been destroyed and there are no electronic records available. 

14 In these circumstances, whilst it is unknown what happened to any assets of the union, it is the opinion of the Full Bench that, 
given the number of unsuccessful attempts made by officers of the Commission to contact any past or present office bearers of 
the union and the information provided by the last known auditors, it is clear the union is defunct. 

15 After hearing from Mr Andretich on behalf of the Registrar, the Full Bench made an order that 'the registration of the Master 
Plasterers' Association of Western Australia Union of Employers be and is hereby cancelled on and from the 30th day of May 
2018'. 
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Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
This matter having come on for hearing before the Full Bench on 30 May 2018, and having heard Mr R J Andretich (of counsel) 
and with him Ms S Kemp on behalf of the applicant, and there being no appearance on behalf of the respondent, the Full Bench, 
pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT the registration of the Master Plasterers' Association of Western Australia Union of Employers be and is hereby 
cancelled on and from the 30th day of May 2018. 

By the Full Bench 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
 

PRESIDENT—Matters dealt with— 

2018 WAIRC 00332 
A stay of operation of the Order in matter No. M 77 of 2016 which is the subject of FBA 2 of 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PRESIDENT 

CITATION : 2018 WAIRC 00332 
CORAM : THE HONOURABLE J H SMITH, ACTING PRESIDENT 
HEARD : BY WRITTEN SUBMISSIONS WEDNESDAY, 21 MARCH 2018; MONDAY, 9 

APRIL 2018 
DELIVERED : THURSDAY, 31 MAY 2018 
FILE NO. : PRES 2 OF 2018 
BETWEEN : G&R ROSSEN PTY LTD 

Applicant 
AND 
PETA BUCHANAN 
Respondent 

 

CatchWords : Industrial Law (WA) - Application for stay of interlocutory orders of industrial magistrate's 
court - Hearing of application vacated - Applicant concedes beyond power to make order 
sought - Application for costs by respondent - Application for stay not proceedings under 
s 84 of the Industrial Relations Act 1979 (WA) - No power to award costs pursuant to 
s 84(5) - Power to award costs conferred by s 27(1)(c) and s 27(1)(o) to be read together - 
No power to award costs for services of legal practitioner in interlocutory proceedings - In 
any event not satisfied costs order should be made 

Legislation : Industrial Relations Act 1979 (WA) s 14(1), s 27(1), s 27(1)(c), s 27(1)(o), s 83C(2), s 
84, s 84(2), s 84(4), s 84(5), s 84A(6), S 86(2) 
Industrial Relations Commission Regulations 2005 (WA), reg 102(6), reg 102(13) 
Industrial Relations Commission Regulations 1985 (WA), reg 29(13) 

Result : Order made to dismiss applications for stay and costs 
 

Case(s) referred to in reasons: 
Australian Liquor, Hospitality and Miscellaneous Workers Union, Western Australian Branch v Burswood Resort (Management) 

Ltd [2002] WAIRC 04656; (2002) 82 WAIG 222 
Brailey v Mendex Pty Ltd (1993) 73 WAIG 26 
Cousins v YMCA of Perth [2001] WASCA 374; (2001) 82 WAIG 5 
Crown Scientific Pty Ltd v Clarke [2007] WAIRC 00334; (2007) 87 WAIG 598 
The Commissioner of Police of Western Australia v AM [2010] WASCA 163(S); (2011) 91 WAIG 6 
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Transport Workers Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries (1994) 58 IR 22 
Worthington v Falkirk Nominees Pty Ltd [2003] WAIRC 08605; (2003) 83 WAIG 1830 

Reasons for Decision 
Background 
1 On 1 March 2018, the applicant instituted an appeal in FBA 2 of 2018 against orders made by the industrial magistrate's court 

on 8 February 2018 in proceedings M 77 of 2016. 
2 The orders made by the industrial magistrate's court were as follows: 

1. The respondent's application lodged on 3 November 2017: 
a. for a stay of the proceedings, is dismissed; 
b. for discovery, is granted.  The claimant is directed to: 

i. give further discovery on or before 28 February 2018 by way of an affidavit that identifies records 
that are discovered under the following headings: 
(1) Paragraph 20 of the response: 
(2) Paragraphs 22, 27 - 29 of the response; 
(3) Paragraphs 23 - 25 of the response; 

ii. complete inspection by 4 March 2018. 
2. The claimant's application for default judgment lodged on 7 December 2017 is dismissed. 
3. The court gives the following directions: 

a. The respondent shall lodge and serve any witness statement upon which it intends to rely on or before 18 
April 2018; 

b. The claim is adjourned to a directions hearing on 3 May 2018 (noting that 13 and 14 June 2018 have been 
reserved for the trial of the claim). 

3 On 1 March 2018, the applicant also filed an application in PRES 2 of 2018 for an order that the orders made by the industrial 
magistrate's court be wholly stayed pending the hearing and determination of the appeal in FBA 2 of 2018. 

4 On 7 March 2018, I issued directions for the hearing and determination of the application for a stay in PRES 2 of 2018 that 
included directions that: 

1. The application be set down for hearing before the Acting President at 111 St Georges Terrace, Perth, in Hearing 
Room 3 (Floor 18) on Wednesday, 21 March 2018 at 9.30 am. 

… 
3. If the respondent intends to oppose the application then before 11.00 am on Wednesday, 14 March 2018 they file 

and serve their answer. 
4. Any evidence in support of or in opposition to the application is to be by way of affidavit filed and served by the 

relevant party by 4.00 pm on Friday, 16 March 2018. 
5. Notice of any intention to seek leave to cross-examine the deponent of any affidavit is to be provided by 10.00 am 

on Tuesday, 20 March 2018. 
6. Written submissions and a list of authorities be filed and served by all parties by 10.00 am on Tuesday, 20 March 

2018. 
5 In accordance with the directions, the respondent filed a notice of answer on 13 March 2018.  Among other matters the 

respondent pleaded: 
2. In answer to the application, the Respondent says: 

(a) The Industrial Relations Act 1979 (the Act) in express terms confers no power or jurisdiction on the 
Commission however constituted to order the stay of operation of the decision made at first instance by 
the Industrial Magistrate's Court pursuant to s.83 of the Act pending the hearing and determination of an 
appeal against that decision under s.84 of the Act or at all. 

(b) There is no power or jurisdiction expressly conferred on the Commission constituted by the President by 
the Act to order the stay of the operation of the decision of an Industrial Court, whilst an appeal is to be 
heard and determined, or at all. 

(c) An application to stay an order made by an Industrial Magistrate, which was the subject of appeal under 
s.84 of the Act, is incompetent. 

6 On 15 March 2018, the associate to the President sent an email to the parties' solicitors attaching a decision made by Sharkey P 
in Australian Liquor, Hospitality and Miscellaneous Workers Union, Western Australian Branch v Burswood Resort 
(Management) Ltd [2002] WAIRC 04656; (2002) 82 WAIG 222 in which it was found there was no power or jurisdiction 
conferred on the Commission, constituted by the President, to order the stay of the operation of a decision of an industrial 
court, pending an appeal [18]. 
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7 Whilst the direction required that any affidavit in opposition to the application for a stay was to be filed and served by 4.00 pm 
on 16 March 2018, at 10.15 am on 16 March 2018 the respondent's solicitors filed an affidavit sworn by the respondent in 
support of her opposition to the application. 

8 On the same day at 11.26 am, the applicant's solicitors sent an email to the associate to the President (and a copy to the 
respondent's solicitors) in which it was stated that '[I]n light of the authority attached to your email of 15 March 2018 the 
applicant will not be proceeding with the stay application currently listed before the President on 21 March 2018'. 

9 Consequently, the hearing of the application for a stay was duly vacated and the respondent subsequently made an application 
that the applicant pay her costs and expenses in defending the application for a stay. 

Is there power to award costs to the respondent in circumstances where there is no power to hear and determine an 
application? 
10 The respondent contends that the President has power to make an order for costs in her favour pursuant to s 27(1)(o) of the 

Industrial Relations Act 1979 (WA) (the Act) (when read with s 14(1) of the Act).  In the alternative, the respondent contends 
that the President, as a member of the Full Bench in FBA 2 of 2018, is conferred with the power to make an order for costs in 
her favour pursuant to s 84(5) of the Act. 

11 Given that the applicant instituted an appeal and an application for an order to stay the decision of the industrial magistrate's 
court, it is appropriate to firstly consider if the power of the Full Bench to award costs in s 84(4) and s 84(5) of the Act can be 
relied upon to confer power upon the President to award costs to the respondent in respect of the getting up for a hearing of the 
stay application. 

Can the application for a stay be characterised as 'proceedings under' s 84 of the Act? 
12 Section 14(1) of the Act provides: 

The President has the jurisdiction expressly conferred on him by this Act and in the exercise of that jurisdiction he 
constitutes the Commission and he has and may exercise such powers of the Commission as may be necessary or 
appropriate thereto. 

13 The stay application was, by its nature and filing in conjunction with the appeal, an interlocutory application. 
14 Section 84 of the Act provides: 

(1) In this section decision includes a penalty, order, order of dismissal, and any other determination of an industrial 
magistrate's court, but does not include a decision made by such a court in the exercise of the jurisdiction 
conferred on it by section 96J. 

(2) Subject to this section, an appeal lies to the Full Bench in the manner prescribed from any decision of an 
industrial magistrate's court. 

(3) An appeal under this section shall be instituted within 21 days from the date of the decision against which the 
appeal is brought and may be instituted by any party to the proceedings wherein the decision was made. 

(4) On the hearing of the appeal the Full Bench — 
(a) may confirm, reverse, vary, amend, rescind, set aside, or quash the decision the subject of the appeal; and 
(b) may remit the matter to the industrial magistrate's court or to another industrial magistrate's court for 

further hearing and determination according to law; and 
(c) subject to subsection (5), may make such order as to costs as the Full Bench considers appropriate. 

(5) In proceedings under this section costs shall not be given to any party to the proceedings for the services of any 
legal practitioner, or agent of that party unless, in the opinion of the Full Bench, the proceedings have been 
frivolously or vexatiously instituted or defended, as the case requires, by the other party. 

15 The first issue to be determined is what 'proceedings under this section' are for the purposes of s 84(5) of the Act.  Mr M 
Ritter SC properly points out on behalf of the applicant that the construction of these words is governed by s 84(2) of the Act 
which confers power on a party to institute an appeal 'from any decision of an industrial magistrate's court'. 

16 It is also submitted on behalf of the applicant that whilst it could be argued that s 84 has no application to an application for a 
stay of orders of a decision of an industrial magistrate's court, the better view is that the stay application, although flawed, is an 
application that is made 'in proceedings under this section' for the purposes of s 84(5) and thus any application for costs of this 
application is limited by s 84(5) of the Act. 

17 With respect, I do not agree.  The term 'proceedings' is not defined in the Act.  However, it is apparent from the context in 
which the word appears that it is to bear its usual meaning, which is to encompass the steps taken within an appeal and the 
conduct of an appeal, that is instituting the appeal, the hearing of the appeal and the delivering of a decision in the appeal. 

18 The constituent authorities of the Commission, including the President and the Full Bench, can only exercise the powers and 
functions expressly conferred on it by the Act.  The Commission has no inherent jurisdiction.  Its jurisdiction is limited to what 
is expressly provided for in the Act.  Section 84 confers a right upon parties to a decision of the industrial magistrate's court to 
institute an appeal and confers power on the Full Bench to hear and determine 'appeal proceedings' brought before it that has 
been instituted under this provision.  Section 84 confers no other power to deal with any other proceedings.  Consequently, 
'proceedings' referred to in s 84 of the Act can only be proceedings to institute an appeal before the Full Bench and the power 
to award costs in s 84(4) and s 84(5) is to be read as confined to referring to 'proceedings' in the appeal proper. 
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19 It also follows that proceedings instituted under s 84 can only be dealt with and determined by the Full Bench. 
20 The application for a stay was not made within the proceedings instituted under s 84 of the Act.  It was made as a separate 

application to the President alone and not to the Full Bench. 
21 It follows, therefore, that any application for costs in defending the application for a stay of the orders made by the industrial 

magistrate's court under s 84(5) of the Act must necessarily fail. 
Power to make an award of costs pursuant to s 27(1)(c) and s 27(1)(o) of the Act 
22 Section 27(1)(c) and s 27(1)(o) of the Act provide: 

Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 
… 
(c) order any party to the matter to pay to any other party such costs and expenses including expenses of witnesses as 

are specified in the order, but so that no costs shall be allowed for the services of any legal practitioner, or agent; 
and 

… 
(o) make such orders as may be just with respect to any interlocutory proceedings to be taken before the hearing of 

any matter, the costs of those proceedings, the issues to be submitted to the Commission, the persons to be served 
with notice of proceedings, delivery of particulars of the claims of all parties, admissions, discovery, inspection, 
or production of documents, inspection or production of property, examination of witnesses, and the place and 
mode of hearing; and 

23 The President as a member of the Commission has the power and a duty like any other court or tribunal to decide whether he 
or she has jurisdiction to hear and determine any application brought before him or her:  Crown Scientific Pty Ltd v Clarke 
[2007] WAIRC 00334; (2007) 87 WAIG 598 [96] - [97]. 

24 Consequently, the President of the Commission has power to determine whether there is jurisdiction to hear an application for 
a stay of orders made by the industrial magistrate's court.  In these circumstances, I am of the opinion that the application for a 
stay is a matter (whilst beyond the jurisdiction of the President to determine on the merits of the application) in relation to 
which the President is empowered by the operative effect of s 14(1) of the Act to exercise the powers conferred in s 27(1) of 
the Act as a matter before the Commission. 

25 The respondent submits that an order can be made in her favour for her costs of the application pursuant to s 27(1)(o) of the 
Act and that the costs may take the form of expenses incurred including the costs and expenses for the services of a legal 
practitioner.  The respondent says that providing that the Commission is satisfied that it is just to make such an order the order 
should be made.  With respect, I do not agree. 

26 In my opinion, s 27(1)(c) and s 27(1)(o) must be read in context together, and together with the provisions of the whole of the 
Act. 

27 Section 27(1)(c) prohibits an order for costs for the services of a legal practitioner.  While s 83C(2) (which confers power to 
make costs orders by the industrial magistrate's court), s 84(5) and s 84A(6) (which confers power to make costs orders by the 
Full Bench) and s 86(2) (which confers power to make costs orders by the Industrial Appeal Court) confer a discretion to make 
orders as to costs, which allow for a cost order to be made for the services of a legal practitioner, the pre-condition in each case 
is that an opinion must first be found that the proceedings have been frivolously or vexatiously instituted, or defended by the 
party to whom a costs order is to be made against. 

28 It would result in an odd construction of s 27(1)(o) of the Act if this provision is construed as a broad power to award costs in 
all interlocutory proceedings that is only confined by the making of a requisite opinion that to make such an order is, in the 
circumstances, just, without regard to the prohibition in s 27(1)(c) that applies to an award of costs in the substantive matter. 

29 As Beech SC observed in Worthington v Falkirk Nominees Pty Ltd [2003] WAIRC 08605; (2003) 83 WAIG 1830 [89], it 
would be unusual for a litigant not to retain the same representative in an interlocutory matter and the hearing of the 
substantive matter.  If the construction of s 27(1)(o) put forward on behalf of the respondent is accepted it could result in a 
successful party: 

(a) being entitled to costs of the services of a legal practitioner in all interlocutory steps taken before the hearing if 
such an order can be regarded as 'just'; and 

(b) not being entitled to claim costs of the services of a legal practitioner in defending a substantive matter. 
30 Consequently, when regard is had to the general scheme for the award of costs for the services of a legal practitioner found in 

s 27(1)(c), s 83C(2), s 84(5), s 84A(6) and s 86(2) of the Act, it is plain that s 27(1)(o) should not be read as a power conferred 
on the Commission to make orders for the services of legal practitioners in interlocutory proceedings. 

31 As Beech SC found in Worthington, s 27(1)(o) simply empowers the Commission to deal with a claim for costs in 
interlocutory proceedings separate from, or in advance of, a hearing on the substantive merits of a matter [89]. 

32 Further, I also do not agree that the Commission has power to award any or all costs or expenses incurred by a party to 
proceedings under s 27(1)(c) of the Act even when those costs or expenses can be properly said to not be costs for the services 
of a legal practitioner. 
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33 In an affidavit sworn by the respondent on 29 March 2018, the respondent itemises her claim for costs and expenses as 
follows: 

(a) 
 

Parking fees for three separate meetings at my solicitors offices to: 
(i) Confer and provide instruction on the Stay Application; 
(ii) Attend to finalise the Answer 
(iii) Attend to finalise and swear my Affidavit 

$10.20 
 

(b) My own time. I am the sole director of a business which I operate on at 
least 6 days of the week.  I have had to take time away from my business 
for: 
(i) Reviewing the Stay Application, including the supporting affidavit 

(1 Hour); 
(ii) Conferring with and considering the advice of my solicitors (several 

hours); 
(iii) Providing instruction to my solicitors (say 1 hour); 
(iv) Communications with my solicitors (several hours); 
(v) Preparing my Answer (several hours); 
(vi) Attending the offices of my solicitors to finalise my Answer (1.5 

hours); 
(vii) Preparing my affidavit, including a review of past correspondences 

between the parties in both the Industrial Magistrates Court and the 
Supreme Court and Orders from those Courts (5 hours); 

(viii) Attending the offices of my solicitors to finalise my Affidavit (1.5 
hours); 

(ix) Conferring with my solicitors on the issue of my costs and expenses 
in dealing with the Stay Application (several hours); 

(x) Attending the offices of my solicitors to finalise this affidavit (1.5 
hours). 

Overall, I estimate that I have spent approximately 10 hours dealing with 
all the issues for the Stay Application. 
I charge my time for clients at $60.00 per hour. 
 

$600.00 
 

(c) Printing. I have printed copies of most of the documents and 
correspondences with my solicitors. This is near 200 pages, each of the 
Appeal and Stay Application being more than 60 pages. 
 

$20.00 
 

(d) Solicitors costs. $3,625.00 
 

34 In Brailey v Mendex Pty Ltd (1993) 73 WAIG 26, the Full Bench explained what is meant by 'costs and expenses' in s 27(1)(c) 
of the Act.  The Full Bench explained (27): 

'Costs' includes fees, charges, disbursements, expenses and remuneration (see Halsbury's Laws of England (4th Edition), 
vol 37, para 712). Costs chargeable under party and party taxation are all that are necessary to enable the adverse party to 
conduct the litigation and no more (see Smith v. Buller (1875) LR 19 Eq 473 at 475). 
The general policy in industrial jurisdictions is that costs ought not to be awarded, except in extreme cases. 
In this case, we are concerned with s.27(l)(c) of the Act. S.27(l)(c) gives a discretion to the Commission clearly conferred 
by the use of the word 'may' (see s.3 and s.56 of the Interpretation Act 1984) to order any party to the matter to pay to any 
other party costs and expenses, including expenses of witnesses as are specified in the order. No costs are to be allowed 
for the services of any legal practitioner or agent. 
The question is what does the phrase 'costs and expenses' mean? 'Costs', as defined above, includes all of the expenses. 
No costs are allowed for the services of a legal practitioner or agent. Thus, the professional costs element is eliminated. 
So then what are costs? It would seem to us that 'costs and expenses' must, without the distinguishing ingredient of legal 
or professional costs, be read as a phrase which means all of the cost and expense which the applicant under s.27(l)(c) is 
entitled to claim. It seems to us that this can only be done on a party and party basis. 
The application, too, must be determined under s.26 of the Act. However, part of that equity and good conscience 
includes what is settled law in industrial matters that costs ought not to be awarded, except in extreme cases, (eg) where 
proceedings have been instituted without reasonable cause (see Hospital and Benevolent Homes Award (1983) AILR 409 
where costs were awarded in a matter where the applicant terminated the proceedings after putting the respondent to the 
expense of defending without obtaining an order). 
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That occurred in this case, notwithstanding an inquiry of the appellant as to whether the matter was proceeding made in 
June 1992, as we have observed above. 
It would be a proper exercise of discretion, in the circumstances of this matter, to make an order for costs to be paid by 
the appellant for that reason, having regard, too, to the fact (although not essentially) that there were early proceedings 
before Negus C which were sought to be renewed by proceedings before Beech C. 
Before us, Counsel represented the respondent, instructed by Solicitors. That was so, too, before Beech C at first instance 
when he held that it was not in the public interest that the claim proceed, a decision in effect borne out by what the 
appellant now seeks to do. 
That brings us to the claim for costs themselves. The only competent claim relates to the period after the decision and 
order at first instance issued, (ie) on and after 16 March 1992. All other claims are not matters for the Full Bench. 
There is certainly an entitlement to some expense for witnesses attending, if the witness were a Director of the 
respondent. 
However, if one examines the Supreme Court Scale of Costs, 4th Schedule, Civil Procedure Western Australia, vol 1 by 
Seaman J, 50,0367, there is no provision for expenses of litigants instructing one's Solicitor and Counsel. 

35 Consequently, there is no power under s 27(1)(c) of the Act to make an order for costs to a party for the cost of work carried 
out by a party to instruct solicitors. 

36 In this matter, the only cost the respondent itemises in her list that perhaps could properly not be regarded as a cost for 
instructing her solicitors is the cost of printing documents for the appeal and the stay, in an amount of $20. 

37 I am not, however, satisfied that an order should be made for printing costs.  Firstly, the expenses are not confined to expenses 
incurred solely in respect of the preparation of defending the stay application. 

38 In Brailey, an application was made under s 27(1)(c) of the Act for costs in the appeal.  Costs were also sought in respect of 
costs incurred in the proceedings at first instance.  However, that application was rejected by the Full Bench.  The Full Bench 
found (27): 

The jurisdiction of the Full Bench on appeal is purely a jurisdiction under s.49 of the Act on appeal, and, in the absence of 
any appeal against any decision of the Commission as to costs, we have no jurisdiction to make any order as to costs 
claimed in relation to any matter before the Commission at first instance. 
If it is competent to order costs, it is in relation only to the appeal in these proceedings. 

39 The respondent in her affidavit makes no distinction between the printing costs incurred in preparing documents for the appeal 
and the application for the stay.  In these circumstances, the information provided to the Commission in respect of that claim is 
too vague to be entertained for an order for costs in the amount sought. 

40 Secondly, I am not satisfied that this is an extreme case that would warrant an award of costs in this matter. 
41 There is no evidence that the applicant has acted unreasonably in this matter.  The applicant's solicitors acted promptly in 

seeking to discontinue the application for a stay once it was brought to their attention that the Commission has no jurisdiction 
to stay an order made by the industrial magistrate's court, pending an appeal. 

In the event s 84(5) could be relied upon, should an order for costs for the services of a legal practitioner be made in favour 
of the respondent? 
42 Even if I was persuaded that it could be properly found that the President has power to award costs pursuant to s 84(5) of the 

Act in respect of a stay application made pending the hearing and determination of an appeal, I am not satisfied that the 
discretion conferred by s 84(5) of the Act should be exercised in this matter to make any award for costs. 

43 As set out in Brailey, although in legal proceedings in a court the usual rule for costs is that costs follow the event, it is well 
established that awards for costs for proceedings instituted in the Commission will be rarely made.  In Brailey, the Full Bench 
made the point that the general policy is that costs ought not to be awarded, except in extreme cases (27). 

44 In Cousins v YMCA of Perth [2001] WASCA 374; (2001) 82 WAIG 5, Kennedy J (Scott and Parker JJ agreeing) observed 
that it is only in special circumstances in proceedings before the Commission that costs will be ordered to be paid by a party 
[92].  To award costs for the services of any legal practitioner or agent of a party a requisite opinion must be made that the 
proceedings have been frivolously or vexatiously instituted or defended, as the case requires, by the other party. 

45 In The Commissioner of Police of Western Australia v AM [2010] WASCA 163(S); (2011) 91 WAIG 6, Buss J (with whom 
Pullin and Le Miere JJ agreed) considered the test for enlivening the discretion of the Industrial Appeal Court's power to order 
the payment of legal costs.  In that matter, the Industrial Appeal Court had held it had no jurisdiction to entertain any grounds 
of the appeal before it and dismissed the appeal.  AM then sought an order that the Commissioner of Police pay his costs of the 
appeal. 

46 The Industrial Appeal Court's jurisdiction with respect to costs is provided for in s 86(2) of the Act which is materially in the 
same terms as s 84(5). 

47 In AM, Buss J made a number of general observations about the Court's power under s 86(2) to order an unsuccessful party to 
an appeal to pay the costs of any other party for the services of any legal practitioner of that party.  His Honour observed [25] - 
[29]: 

First, the court has no power to order the unsuccessful party to pay the costs of any other party for the services of any 
legal practitioner of that party unless, in the opinion of the court, 'the proceedings have been frivolously or vexatiously 
instituted or defended, as the case requires' by the unsuccessful party.   
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Secondly, if the court is of the opinion, in a particular case, that the proceedings were frivolously or vexatiously instituted 
or defended, as the case may be, the formation of this opinion enlivens the court's discretion to order the unsuccessful 
party to pay the costs of any other party for the services of any legal practitioner of that party. It does not, however, 
follow that where the test for enlivening the court's discretion to award legal costs has been satisfied that an order for the 
payment of those costs will necessarily be made. Where the test is satisfied, the court may, nevertheless, having regard to 
the general policy of s 86(2) and all the circumstances of the case, decide, in the exercise of its discretion, to make no 
order as to costs.  See Heidt v Chrysler Australia Ltd (1976) 26 FLR 257, 275 (Northrop J); Hatchett v Bowater Tutt 
Industries Pty Ltd (No 2) (1991) 28 FCR 324, 326 (von Doussa J).   
Thirdly, the test for enlivening the court's power to order the payment of legal costs is whether the proceedings have been 
frivolously or vexatiously instituted or defended, as the case may be, and not whether the proceedings are in fact frivolous 
or vexatious. See Re Vernazza [1960] 1 QB 197, 208 (Ormerod LJ); Hutchison v Bienvenu (Unreported, HCA, 19 
October 1971) 11 (Walsh J); Jones v Skyring (1992) 109 ALR 303, 309 - 310 (Toohey J). 
The words 'frivolously' and 'vexatiously', in the expression 'the proceedings have been frivolously or vexatiously 
instituted or defended' in s 86(2), are adverbs. They relate to the verbs 'instituted' or 'defended'. The Act does not define 
'frivolously' or 'vexatiously'.   
The ordinary meaning of 'frivolous', in relation to a claim, is, relevantly, having no reasonable grounds for the claim. The 
ordinary meaning of 'vexatious', in relation to a claim, is, relevantly, instituting the claim without sufficient grounds for 
success purely to cause trouble or annoyance to the other party. See the Shorter Oxford English Dictionary, (5th ed) 1038, 
3529; Mudie v Gainriver Pty Ltd (No 2) [2002] QCA 546; [2003] 2 Qd R 271 [35] - [37] (McMurdo P & Atkinson J), 
[59] - [61] (Williams JA). It is apparent from the ordinary meaning of these words that 'frivolous' is, in substance, a subset 
of 'vexatious'. 

48 After considering the ordinary meaning of 'frivolous', his Honour then went on to set out the test to be applied in proceedings 
before the court in considering whether pending proceedings before it are vexatious [33]: 

As I have mentioned, the word 'vexatious', in its ordinary meaning, has a broader connotation than the word 'frivolous'. 
This is reflected in the authorities concerned with the summary termination of pending proceedings. In Re Williams and 
Australian Electoral Commission (1995) 21 AAR 467, the Administrative Appeals Tribunal (Mathews J (President), Hill 
& Beaumont JJ (Presidential Members)) said that the test to be applied in determining whether pending proceedings are 
vexatious can be expressed either subjectively or objectively, depending upon the head of 'vexatiousness' under 
consideration (474 - 475). Their Honours referred to this statement of Roden J in Attorney-General v Wentworth (1988) 
14 NSWLR 481-: 

It seems then that litigation may properly be regarded as vexatious for present purposes on either objective or 
subjective grounds. I believe that the test may be expressed in the following terms: 
1. Proceedings are vexatious if they are instituted with the intention of annoying or embarrassing the person 

against whom they are brought. 
2. They are vexatious if they are brought for collateral purposes, and not for the purpose of having the court 

adjudicate on the issues to which they give rise. 
3. They are also properly to be regarded as vexatious if, irrespective of the motive of the litigant, they are so 

obviously untenable or manifestly groundless as to be utterly hopeless (491). 
49 Buss J then observed that it has been unnecessary in past decisions of the Industrial Appeal Court to consider the broader 

connotation of 'vexatiously', compared with 'frivolously'.  His Honour then went on to find [35] - [36]: 
As Kennedy, Rowland & Nicholson JJ noted in Tip Top Bakeries, s 86(2) must be applied in the context of the Act as a 
whole and having regard to the relative informality of proceedings before the Commission and the general policy of not 
awarding costs (27). In Clark, Kennedy, Rowland and Franklyn JJ said that the policy envisaged within s 86(2) indicates 
that it will only be on 'very rare occasions' that the costs of a legal practitioner will be awarded (335). 
It is plain from the earlier decisions of this court to which I have referred that something substantially more than either a 
lack of success, or the prospect of a lack of success, must be established before an unsuccessful party can be held to have 
frivolously or vexatiously instituted or defended, as the case may be, an appeal under s 90. So, relevantly to the present 
case, not every appeal which is determined to be without merit, either because this court does not have jurisdiction or 
otherwise, will necessarily have been instituted frivolously or vexatiously. 

50 These observations make the point plain that the fact that an appeal or application fails for want of jurisdiction may not be 
material.  It is notable in AM, that the appeal was dismissed for a lack of jurisdiction. 

51 It is also notable in the decision of the Industrial Appeal Court in Transport Workers Union of Australia Industrial Union of 
Workers, WA Branch v Tip Top Bakeries (1994) 58 IR 22 that the Industrial Appeal Court refused to exercise its discretion to 
make an award of costs pursuant to s 86(2) after finding that the appeal in that matter was untenable. 

52 As Buss J observed in AM, the test for enlivening the discretion to order payment of costs is whether the proceedings have 
been frivolously or vexatiously instituted or defended, as the case may be, and not whether the proceedings are in fact frivolous 
or vexatious. 

53 In the present case, no material has been put by the respondent that the application to stay the order in the industrial 
magistrate's court was instituted with the intention of annoying, embarrassing or for any admissible collateral purpose. 
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54 The respondent's claim for costs appears to rely upon the fact that the: 
(a) applicant's application has failed because it conceded that the Commission has no jurisdiction to make an order 

staying the order of the industrial magistrate's court pending an appeal; and 
(b) respondent has incurred costs and expenses in preparation to oppose the application. 

55 The respondent puts forward no other relevant matters in support of her claim for costs. 
56 None of the circumstances raised on behalf of the respondent raises any basis for a claim that the applicant has instituted the 

application for a stay to annoy or embarrass her or has been brought for a collateral purpose. 
57 Whilst it might be properly said that when regard is had to the decision of Sharkey P in Burswood Resort the application for a 

stay is untenable, it cannot be said that the point that the President of the Commission has no jurisdiction to make an order to 
stay a decision made by the industrial magistrate's court is so obviously untenable from a reading of provisions of the Act and 
the Industrial Relations Commission Regulations 2005 (WA).  Regulation 102(6) prescribes that a person with a sufficient 
interest may make an application to the President of the Commission for an order staying the whole or in part of a decision 
pending the hearing and determination of an appeal.  Regulation 102(13) provides that the regulations relating to appeals from 
a decision of the Commission apply, so far as practicable as are necessary, to and in relation to appeals to the Full Bench from 
a decision of an Industrial Magistrate.  At first blush, without considering the point in a comprehensive way, it could be said 
that reg 102(6) confers a power on the President to make an order to stay a decision of the industrial magistrate's court.  
However, in Burswood Resort, Sharkey P found in the absence of an express power in the Act for the President to order the 
stay of operation of orders of industrial courts, reg 29(13) of the Industrial Relations Commission Regulations 1985 (WA) 
(now repealed and re-enacted as reg 102(13) of the Industrial Relations Commission Regulations 2005 (WA)) could not be 
construed to confer power to order a stay [18] - [36]. 

58 The Commission records indicate that the applicant properly and promptly abandoned the application for a stay after the 
decision in Burswood Resort was brought to the attention of the applicant's instructing solicitor. 

59 Having regard to these matters, even if empowered to do so, I would not exercise the discretion conferred under s 84(4) and 
s 84(5) of the Act to make an award of costs in the favour of the respondent in defending the application for a stay. 

60 For these reasons, I intend to make orders that: 
(a) the application for a stay of the orders of the industrial magistrate's court made on 8 February 2018 in M 77 of 

2016 be dismissed; and  
(b) the respondent's claim for costs be dismissed. 

 
 

2018 WAIRC 00331 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES G&R ROSSEN PTY LTD 
APPLICANT 

-and- 
PETA BUCHANAN 

RESPONDENT 
CORAM THE HONOURABLE J H SMITH, ACTING PRESIDENT 
DATE THURSDAY, 31 MAY 2018 
FILE NO/S PRES 2 OF 2018 
CITATION NO. 2018 WAIRC 00331 
 

Result Orders made 
 

Order 
Having heard the parties by written submissions, the Acting President, pursuant to the powers conferred under the Industrial 
Relations Act 1979, hereby orders that — 

1. The application for a stay of the orders of the industrial magistrate's court made on 8 February 2018 in M 77 of 
2016 be dismissed. 

2. The respondent's claim for costs be dismissed. 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
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AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2018 WAIRC 00309 
HOSPITAL WORKERS (GOVERNMENT) AWARD NO. 21 OF 1966 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES UNITED VOICE WA 
APPLICANT 

-v- 
THE MINISTER FOR HEALTH IN HIS INCORPORATED CAPACITY UNDER S.7 OF THE 
HOSPITALS AND HEALTH SERVICES ACT 1927 (WA) AS THE HOSPITALS FORMERLY 
COMPRISED IN THE METROPOLITAN HEALTH SERVICES BOARD, THE PEEL HEALTH 
SERVICES BOARD AND THE WA COUNTRY HEALTH SERVICES BOARD, HON. 
MINISTER FOR HEALTH, THE BOARD OF MANAGEMENT SIR CHARLES GAIRDNER 
HOSPITAL 

RESPONDENTS 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE MONDAY, 14 MAY 2018 
FILE NO/S APPL 11B OF 2018 
CITATION NO. 2018 WAIRC 00309 
 
Result Award varied 
Representation 
Applicant Ms N Kefford of counsel 
Respondent Mr B Chapman of counsel and with him Ms R Sinton  
 

Order 
HAVING heard Ms N Kefford of counsel on behalf of United Voice WA and Mr B Chapman of counsel and with him Ms R Sinton 
for the respondents, and by consent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, 
hereby orders: 

THAT the Hospital Workers (Government) Award No. 21 of 1966 be varied in accordance with the following Schedule 
and that such variation shall have effect from the beginning of the first pay period commencing on or after 14 May 2018. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
Delete all of clause 3 – Area and Scope and insert the following in lieu thereof:   

3. – AREA AND SCOPE 
This Award will apply throughout the State of Western Australia to: 
(1) All health service providers established pursuant to section 32(1)(b) of the Health Services Act 2016, including the Child 

and Adolescent Health Service, East Metropolitan Health Service, Health Support Services, North Metropolitan Health 
Service, South Metropolitan Health Service and WA Country Health Service; and 

(2) All authorised hospitals under the Mental Health Act 2014. 
 

POLICE ACT 1892—APPEAL—Matters Pertaining To— 

2018 WAIRC 00312 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MARIO GEORGIOU 

APPELLANT 
-v- 
THE COMMISSIONER OF POLICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
DATE THURSDAY, 17 MAY 2018 
FILE NO. APPL 4 OF 2017 
CITATION NO. 2018 WAIRC 00312 
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Result Order issued 
 

Order 
1. This is an appeal pursuant to s 33P of the Police Act 1892 against a decision of the Commissioner of Police to take removal 

action, referred to the WAIRC on 4 January 2017.  
2. By order dated 21 March 2018 [2018] WAIRC 00194, the WAIRC issued the following direction and order: 

1. THAT the appellant is to comply with reg 92 of the Industrial Relations Commission Regulations 2005 by no 
later than 4.30 pm on Thursday, 17 May 2018.   

2. THAT if the appellant does not comply with reg 92 by 4.30 pm on Thursday, 17 May 2018, the appeal be, and 
is thereby taken to have been withdrawn.   

3. The appellant had not complied with reg 92 by 4.30 pm on Thursday, 17 May 2018. 
Therefore, the WAIRC hereby orders: 
  THAT the appeal is taken to have been withdrawn. 
 (Sgd.)  P E SCOTT, 
 Chief Commissioner, 
[L.S.] For and On behalf of the Western Australian Industrial Relations Commission. 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00322 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES LARA DOWDALL 
APPLICANT 

-v- 
CREDI PTY LTD (ACN 609 482 331) 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 30 MAY 2018 
FILE NO/S U 33 OF 2018 
CITATION NO. 2018 WAIRC 00322 
 

Result Discontinued by leave  
Representation 
Applicant No appearance  
Respondent No appearance  
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2018 WAIRC 00105 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00105 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD : THURDAY, 25 JANUARY 2018, THURSDAY, 1 FEBRUARY 2018, THURSDAY, 8 

FEBRUARY 2018 
DELIVERED : WEDNESDAY, 14 FEBRUARY 2018 
FILE NO. : U 93 OF 2016 
BETWEEN : BARRY LANDWEHR 

Applicant 
AND 
MS SHARYN O'NEILL 
DIRECTOR GENERAL,  
DEPARTMENT OF EDUCATION 
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CatchWords : Industrial law (WA) – Claim of unfair dismissal – Remitted by Full Bench for further 
hearing and determination – Scope of remittal – Process for further hearing – New evidence 
relating to mitigation of loss since first hearing – Alternative issues for further hearing to be 
heard concurrently – Avoidance of delay – Minimum legal form 

Legislation : Industrial Relations Act 1979 (WA)  s 6(c) 
  School Education Regulations 2000 (WA)  reg 38  
Result : Decision issued 
Representation: 
Counsel: 
Applicant : Mr M D Cox of counsel 
Respondent : Mr J Carroll of counsel 
Solicitors: 
Applicant : MDC Legal 
Respondent : State Solicitor's Office 
 

Reasons for Decision 
1 The Full Bench suspended the order of 26 April 2017 ([2017] WAIRC 00234; (2017) 97 WAIG 551) and remitted this matter 

for further hearing and determination ([2017] WAIRC 00879; (2017) 97 WAIG 1689).  The Honourable Acting President 
wrote the main reasons for decision.  Acting Senior Commissioner Kenner agreed and Commissioner Emmanuel agreed with 
all but one aspect of her Honour's reasons.    

2 The parties disagree on the scope of the issues and the evidence to be called for further hearing and determination.  I have 
examined the Full Bench's decision and heard from the parties.  For the following reasons, I conclude that there is to be a 
single-stage hearing.  It will deal with all matters including those that may require consideration if I take a different view of 
Mr Landwehr's use of force, referred to in ground 1(b) of the appeal and commented on by Smith AP at [83] and also the 
matters at [88].  The further hearing and determination is to provide for: 

(a) any application by Mr Landwehr to call new evidence regarding: 
(i)  mitigation of loss since the decision at first instance; 
(ii) any consideration of the issues relating to the Teacher Registration Board of 

Western Australia (Teacher Registration Board); 
(b) cross-examination and re-examination of Mr Landwehr as to his state of mind regarding provocation 

in the second incident; and 
(c) submissions as to: 

(i)   the matters set out in (a) and (b) above;   
(ii)  exculpation and mitigation relating to the conduct;   
(iii) should they arise: 

• mitigating factors referred in ground 1(b) of the appeal;  
• any material differences as to the circumstances of the first and second 

incidents; and 
• mitigation of loss since the decision at first instance. 
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Mitigation 
3 To avoid confusion, I should point out that the term 'mitigation' arises in a number of separate contexts in this case.  The first is 

in relation to Mr Landwehr's conduct, whether, amongst other things, the student's conduct was provocation which is 
exculpatory or mitigatory of that conduct. 

4 Secondly, it relates to whether Mr Landwehr's circumstances at the time, being the matters set out in ground 1(b) of the appeal, 
mitigate against dismissal.   

5 The third use of the term 'mitigation' is what Mr Landwehr has done to mitigate his loss arising from the dismissal. 
Provocation 
6 In respect of ground 1(a), it was argued before the Full Bench that the issue of Mr Landwehr's loss of self-control was a 

consequence of the student's conduct.  It is said that this provocation resulted in Mr Landwehr responding in an impulsive and 
instinctive way to the genuine threat to his health by the student's conduct.  As the Full Bench noted, this issue, while not 
expressly and clearly articulated in the hearing of first instance, was the subject of evidence contained within the documents 
([63] and following).   

7 As the Acting President noted at [64]: 
The learned Chief Commissioner found Mr Landwehr lost his self-control, but she did not examine whether the actions of 
the student caused the loss of control as an exculpatory or mitigatory circumstance.  Nor was she invited by the parties to 
turn her mind to this issue. 

8 Therefore, the appeal in respect of ground 1(a) particulars (i) and (v) was upheld.  Smith AP expressed the opinion that 'this 
matter requires further hearing and determination which will require a reassessment of whether Mr Landwehr's concern for his 
life was questionable and an assessment of the severity of the incident' and that it necessarily encompassed the particulars in 
(ii), (iii), (iv) and (vi) of ground 1(a) [73]. 

9 My understanding is that the Full Bench said that, in his written response to the Director General, Mr Landwehr expressed his 
state of mind regarding the loss of self-control due to provocation.  Should she wish to do so, the respondent should now have 
an opportunity to cross-examine him on these matters.  For the purposes of the remittal, that is all the evidence that is required.  
Other evidence may be required depending on my conclusion, that is whether the issues of mitigation referred to in ground 1(b) 
arise. 

10 Smith AP, while dismissing ground 1(b) found that if I take a different view in relation to Mr Landwehr's state of mind, 
provocation and use of force in the second incident, then it is open to the parties to put to me that I should reconsider those 
matters of mitigation [83]. 

11 Therefore, the parties may put submissions on that matter. 
12 Grounds 2 and 3 of the appeal relate to the distinction between the circumstances relating to the first and second incidents, that 

they were each fundamentally different [85].  This had consequences for whether Mr Landwehr should have learned from the 
training, counselling and reprimand he received from the first incident [87]. 

13 Her Honour said at [88] that in light of her reasons for upholding ground 1(a), in so far as particularised in (i) and (v): 
[I]t is my opinion it is not necessary to decide whether grounds 2 and 3 of the appeal have merit.  In a further hearing 
before the learned Chief Commissioner it would be open to Mr Landwehr to put a submission that if the learned Chief 
Commissioner forms the view that whilst the conduct of Mr Landwehr in both incidents was similar she should find that 
in some respects the circumstances of the second incident were materially different.   

14 The remainder of the task, then, requires scrutiny of the evidence already received.  There is no requirement or need for further 
evidence.  Rather, it is for me to scrutinise what is in the documents as part of the evidence before me at first instance but 
which was not referred to in any significant way by the parties at the time.  Part of my scrutiny will involve hearing the parties' 
submissions about that material. 

15 The following issues then arise for consideration: 
(a) Regarding provocation: 

(i) whether the actions of the student in the second incident and all the circumstances 
caused the applicant's loss of control; 

(ii) whether the applicant's use of force occurred in a state of his loss of control; 
(iii) whether it was unreasonable to expect the applicant to act with composure in the 

circumstances;  
(iv) whether the circumstance of provocation was exculpatory, that is a complete 

excuse.  In that case, there is no further question; Mr Landwehr should not have 
been dismissed;  

(v) alternatively, if the provocation was not exculpatory, was it mitigatory; and 
(vi) the extent of force used weighed against the extent of any provocation. 

(b) The difference between the circumstances relating to the first and second incidents.  Smith AP and 
Kenner ASC expressed the view that the issue of horseplay was not a relevant factor and was not a 
matter taken into account by the Director General ([95] and [102]).  Therefore, that is a matter which I 
should not take into account in the further determination of this matter. 

16 I may then need to consider whether, in all of the circumstances, the dismissal was proportionate to the conduct.  In that 
respect, grounds 3, 4(a) and 4(b) of the appeal need to be considered in respect of the proportionality of dismissal. 
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17 If dismissal was disproportionate and unfair then remedy is to be considered.  If reinstatement is impracticable, then 
compensation is a consideration.  That raises the question of what Mr Landwehr has done to mitigate his loss since the first 
instance decision.  I have not at this stage considered the significance or otherwise to the question of the Teacher Registration 
Board and will address it later. 

Cross-examination of the investigator 
18 The applicant wishes to cross-examine the investigator.     
19 As I understand it, this issue arises from the investigator's analysis of all of the material in the investigation report.  That 

material included Dr Lai's report and the statements made by students.  The investigator found that 'Mr Landwehr's concern for 
life is questionable' (Investigation Report, Agreed document 8, [3.19]) and the actions of the student 'were not to the severity 
that Mr Landwehr later claims'.  The Full Bench held that those findings by the investigator ought to have been scrutinised by 
me before they were accepted [71]. 

20 Therefore, what is required is that I examine those findings in light of the other material.  That scrutiny may be assisted by the 
parties' submissions.  However, further evidence by way of cross-examination of the investigator is not required by the Full 
Bench's decision.  In any event, the respondent does not propose to call the investigator so if the applicant sought to call the 
investigator himself, his questioning would be by examination-in-chief, not cross-examination. 

Regulation 38 
21 The issue regarding regulation 38 of the School Education Regulations 2000 is not for consideration as it was not a matter that 

the Full Bench concluded was live [53].  The issues that arise are consequential upon Mr Landwehr's acceptance that his use of 
force was excessive and inappropriate.  The question that follows from that is if the applicant was provoked, was it exculpatory 
or mitigatory? 

Mitigation of loss 
22 Any further evidence in relation to Mr Landwehr's mitigation of his loss is to be limited to what Mr Landwehr has done since 

the first hearing.  I note that there was very little before me at the first hearing.  It seems that, having inadequately argued that 
matter at first instance through his previous counsel, he is not entitled to seek to rectify these inadequacies under the current 
circumstances.  Therefore, any evidence about mitigation of loss can relate only to what has occurred since I dealt with the 
matter on the first occasion. 

Teacher Registration Board 
23 The decision of the Teacher Registration Board is said to be a matter which would be consequential upon the conclusions that I 

might reach.  In the circumstances, it seems that this is a matter which may require evidence depending upon my conclusions.  
If so, then as with the matter of mitigation, it is appropriate that that evidence be dealt with as part of a one-stage process. 

Two-stage process 
24 It is clear from Smith AP's reasons that if I now take a different view of Mr Landwehr's conduct in the second incident, it is 

open to the parties to put that I should reconsider certain matters put in mitigation in light of the findings about the seriousness 
of the second incident.  Those issues were set out in ground 1(b) of the appeal. 

25 If the course suggested by her Honour in [83] is followed, then a two-stage process would be required, the second stage 
occurring only after the hearing and determination of the first and subject to a particular conclusion. 

26 The Commission is required to act expeditiously and with the minimum of legal form and technicality (Industrial Relations Act 
1979 s 6(c)).  In those circumstances and for the sake of convenience to the parties and the Commission, and to avoid further 
delay, a single hearing will now be convened.  It will deal with all matters including any application to bring fresh evidence 
referred to above and the parties' submissions on all matters including those in anticipation of my taking a different view of Mr 
Landwehr's conduct in light of provocation and Mr Landwehr's mitigating circumstances. 
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CatchWords : Industrial law (WA) – Unfair dismissal – Remitted by the Full Bench for further hearing and 
determination – Dismissal of a teacher for physical contact with student – Applicant's state 
of mind when he had physical contact with a student – Whether circumstances of 
provocation were exculpatory – Dangers of compressed air – Teacher provoked by 
dangerous act by student – Subsequent conduct mitigated by context of conduct and the 
employee's personal circumstances – Dismissal was harsh – Reinstatement – Teacher 
reinstated – Loss of trust and confidence not credibly or rationally based – Deduction of 
income earned subsequent to dismissal 

Legislation : Industrial Relations Act 1979 (WA)  s 23A(3), s 23A(5) 
Result : Claim upheld 
Representation: 
Counsel: 
Applicant : Mr M Cox of counsel and with him Ms R Collins of counsel 
Respondent : Mr J Carroll of counsel 
Solicitors: 
Applicant : MDC Legal  
Respondent : State Solicitor's Office 
 

Reasons for Decision 
1 This matter was remitted for further hearing and determination by the Full Bench (Landwehr v Sharyn O'Neill, Director 

General, Department of Education [2017] WAIRC 00866; (2017) 97 WAIG 1671 (Landwehr); order [2017] WAIRC 00879; 
(2017) 97 WAIG 1689).   

2 The issues concern what is referred to as 'the second incident' on 13 August 2015, in which Mr Landwehr grabbed and pushed 
a student.  There is also reference to 'the first incident', which is when Mr Landwehr pushed a student on 29 October 2014. 

The Full Bench decision 
3 In the decision of the Full Bench, the Hon. Acting President, with whom Acting Senior Commissioner Kenner and 

Commissioner Emmanuel generally agreed in this regard, said that the matters requiring consideration relate to the dangers of 
the misuse of compressed air and whether Mr Landwehr's response to being sprayed by compressed air was impulsive and 
instinctive, that is, that his response was to provocation by the student.  This involves an examination of Mr Landwehr's state 
of mind.  

4 Her Honour noted that these matters were raised in the material put by Mr Landwehr at first instance but not in arguments put 
by his then-counsel on his behalf.  Her Honour said provocation was not expressly pleaded as a general plea.  She noted that 
'Mr Landwehr's case at its highest that he now seeks to raise in this appeal is that he used force which would usually be 
regarded as excessive and inappropriate force against a student because he lost control' [53]. 

5 The Full Bench found that although Mr Landwehr did not raise directly in his response to the Director General or before me at 
first instance that he lost self-control as an exculpatory or mitigatory circumstance, that he ought to now be able to raise that 
matter. 

6 The Full Bench said that the circumstances where Mr Landwehr did not seek to bring further evidence on those matters was 
'one of the exceptional matters where the interests of justice would allow these issues to be put on behalf of Mr Landwehr' 
[74]. 

7 The Acting President also commented that 'if these points are pursued, the Director General should be afforded an opportunity 
to cross-examine Mr Landwehr about his state of mind when the incident occurred and his consequent actions and to adduce 
any further evidence' [74].  

8 In the subsequent hearing before me, Mr Landwehr gave evidence, however, the Director General chose not to cross-examine 
Mr Landwehr on his state of mind, nor did she seek to call any further evidence.  In those circumstances, I intend to treat the 
material which supports Mr Landwehr's contention as being uncontested.  The material which contains those matters is 
Mr Landwehr's interview with the investigator and his correspondence to the Director General.  In addition, the records of the 
interviews with students present at the incident provide useful insight. 

9 Therefore, the issues for consideration relate to the danger involved and whether Mr Landwehr was responding instinctively 
and impulsively in a state of fear and shock to a provocation which placed his life at risk.  Mr Landwehr's state of mind and 
response to being assaulted by the student are then to be considered as to whether it was exculpatory or at least an extenuating 
and mitigating circumstance.   

10 The remainder of the matters flow from what I decide in those first aspects set out above: 
1. If I find that the circumstances were not exculpatory, was the provocation mitigatory to his conduct, 

rendering summary dismissal disproportionately harsh?  
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2. The weight to be attributed to the disciplinary findings in the first incident and possible 
reconsideration of whether, even though the conduct in both cases was similar, the circumstances were 
materially different.   

3. Whether the circumstances of the second incident mean that Mr Landwehr should have learnt from the 
training, counselling and reprimand he received as a result of the first incident.  This is because in the 
second incident his loss of control was said to be impulsive and instinctive and that a controlled 
response was not to be expected in spite of his having learned from the previous incident.  In these 
circumstances, it is said that summary dismissal was not proportionate to the conduct. 

4. Mr Landwehr's personal circumstances at the time and whether they mitigate against dismissal.   
11 In a dismissal, the conduct complained of must be judged on its merits.  Issues such as provocation, and whether any response 

to it was reasonably proportionate or not, will be relevant considerations (per Smith AP at [41] by reference to The 
Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers – Western Australian Branch v 
Inghams Enterprises Pty Ltd [2005] WAIRC 02347; (2005) 85 WAIG 3385 and Mt Newman Mining Co Pty Ltd v The 
Australian Workers Union, West Australian Branch, Industrial Union of Workers (1983) 63 WAIG 2397).   

12 In a case of summary dismissal, the employer has an evidentiary burden to show that there is sufficient evidence to raise the 
factual matters upon which the employer relies as the reason to dismiss an employee.  Once the employer establishes those 
matters, the onus moves to the employee to show that the dismissal for that reason was harsh, oppressive or unfair (The 
Minister for Health v Drake-Brockman [2012] WAIRC 00150; (2012) 92 WAIG 203 [65] – [67] (Smith AP and Beech CC)). 

The danger and Mr Landwehr's response 
13 In this case, there is no dispute that Mr Landwehr grabbed and pushed the student.  It is now for the applicant to demonstrate 

that the dismissal was harsh, oppressive or unfair.  The first issue to be considered is the danger of the misuse of compressed 
air.   

14 I have considered Dr Lai's report and the case study attached to it (Investigation Report, Attachment 4).  It provides 
information to enable the conclusion that the application of compressed air close to the anus or 'through clothes at a distance 
from the anus' can cause life-threatening internal injuries.  The respondent does not challenge this information.  I draw that 
conclusion.   

15 Mr Landwehr was well versed in those dangers and he had instructed his students on them (Letter from Mr Landwehr to 
Director General (8 April 2016) [4] – [7]).  Mr Landwehr expressed to the Director General his 'trepidation and concern' about 
being sprayed with compressed air (Letter from Mr Landwehr to Director General (8 April 2016)).  Therefore, Mr Landwehr 
was entitled to be in fear for his safety if compressed air was directed towards him as he bent over.   

16 Mr Landwehr says that provocation is to be viewed in the broad sense, that it can be construed as an impulsive, instinctive 
response consistent with a loss of composure and a loss of control in response to a threat to life.  

Was the provocation exculpatory or mitigatory? 
17 Were the actions of the student, which caused Mr Landwehr's loss of control, exculpatory or mitigatory?   
18 Mr Landwehr referred to a number of authorities dealing with fighting in the workplace, although he acknowledges there is a 

difference in these circumstances.   
19 I would distinguish between circumstances where fellow employees engage in a fight, one of them in response to the 

provocation by the other employee, and the circumstances of a teacher engaging in physical contact with or restraint of a 
student where the student has provoked the teacher.  I do so for a number of reasons.   

20 Firstly, a teacher has a particular duty of care towards a student.  Secondly, the teacher is under direction from policies as to 
the appropriate circumstances in which to have physical contact with or restrain a student (Department of Education, 
Behaviour Management in Schools).  The policy says the degree of physical contact must be proportionate 'to the seriousness 
of the behaviour or the circumstances it is intended to prevent or manage'.  The teacher will have been trained in the 
application of such a policy.  A teacher is also a mentor and exemplar to the students of appropriate behaviour and self-control.  
In his interview with the investigator, Mr Landwehr said, 'I am there as a role model to try and teach them' (Investigation 
Report, 11). 

21 Mr Landwehr appears to accept that there is a difference in how students under the care of a teacher ought to be treated 
compared with a workplace situation.  He said in the interview with the investigator '[i]n a work situation, I tell you now, if he 
did that to another person, he wouldn't have been standing probably.  I'll be honest; they would have just turned around and 
thumped him' (Investigation Report, 10). 

22 Therefore, the issue of provocation of a teacher by a student is not, in my view, to be seen in the same way as provocation 
between fellow employees.   

23 I need to consider whether Mr Landwehr's use of force as a teacher against a student, normally regarded as excessive and 
inappropriate, and accepted by him as such, can be excused because he is said to have been in a state of extreme fear for his 
physical safety. 

24 In his interview with the investigator and his letter to the Director General, Mr Landwehr described his response to being 
sprayed with compressed air by the student.  It was to: 

1. think that the student's actions 'could kill me, or has killed me'; 
2. grab and push the student backwards until the student hit the wall a couple of metres behind him 

during which time the student dropped the hose; and 
3. yell at the student that the student could have killed him. 
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25 In Mr Landwehr's interview with the investigator, he makes clear that his reaction to feeling the compressed air was that it 
could have killed him.  He grabbed the student and pushed him backwards.  The student dropped the hose.  Mr Landwehr 
continued to push the student, for a total distance of about two metres.  He let him go when the student hit the wall or the side 
of the roller door.  He says that he does not know why he grabbed the student.  He went on to say that having been educated in 
the industry for many years, he was aware that compressed air is dangerous and can kill you and 'not to put [it] near your anus.  
And then something like that happens and I don't know, maybe something takes over' (Investigation Report, 10). 

26 Mr Landwehr then says he settled down, that it did shake him up for a while, at least three or four minutes.  He says, 'I started 
to get my composure back. … At the beginning, when it first happened, I thought I was going to be killed' (Investigation 
Report, 10). 

27 Mr Landwehr said later in the interview, 'I thought I was in danger and I just grabbed the student. … I believe that in this 
situation when I grabbed [the student] that I was removing the risk. … When I grabbed [the student], he dropped the air hose.' 

● By grabbing [the student], he dropped the hose.  With the hose gone, it was now safe. 
● [The student] dropped the hose as soon as I grabbed him. 
● I can't answer why I continued to hold [the student] and push him into the wall after he dropped the air 

compressor hose. 
● I believe that my actions were to re-establish order in the classroom. 
● I'll be honest; my mind wasn't really as clear as it could have been at the time.  Lots of things were going 

through my mind at the time of the incident. 
... 
● As I said to the kids later, maybe I might have pushed it a bit too much, it definitely didn't kill me of course, but 

at the time I thought my life was under threat and I thought [the student] could have killed me.   
(Investigation Report, 13) 

28 In this interview, Mr Landwehr responded to the particulars of the allegations that were made against him (Investigation 
Report, 13).  Those particulars were set out in the letter to Mr Landwehr dated 1 September 2015 that: 

1. On 13 August 2015, at Western Australian College of Agriculture – Harvey, you committed a breach of 
discipline contrary to section 80(c) of the Public Sector Management Act 1994 in that you committed an 
act of misconduct. 
Particulars 
a. You are employed by the Department of Education as a Teacher at the Western Australian College of 

Agriculture – Harvey. 
b. On the afternoon of 13 August 2015, you were teaching Building and Construction. 
c. [The student], Year 11 Student, Western Australian College of Agriculture – Harvey, using the 

compressed air hose, sprayed a shot of air in the vicinity of your buttocks. 
d. You grabbed [the student] and pushed him backwards into a wall. 
e. You then grabbed [the student] on the top of his shoulder whilst yelling at him. 
f. The physical contact you made with [the student] was not reasonable or necessary to manage the 

student. 
(Letter from Mr Cullen to  

Mr Landwehr, 15 September 2015) 
29 Mr Landwehr agreed with particular 'c'.  He said that at the time he thought his life was under threat and he thought the student 

could have killed him. 
30 He agreed with particular 'd', that he grabbed hold of the student's arms and did yell at him and say he had put his life at risk. 
31 Mr Landwehr did not agree with particular 'e'.  He said he never changed his hold on the student.  In respect of particular 'f', he 

said that he 'thought in the scheme of things, [it] was not excessive force', that if 'people understood the background of 
compressed air', they would see it in a different context, that '[i]t can be fatal'. 

32 Mr Landwehr's response to particular 'e' suggests that he did not see this particular as relating to a second and separate 
grabbing of the student.  That is, after Mr Landwehr grabbed and pushed the student, and after the student hit the wall, 
Mr Landwehr released the student.  Then Mr Landwehr started back towards the class.  The student made a comment.  
Mr Landwehr turned back again and grabbed the student and pushed downwards.  It appears that Mr Landwehr assumed that 
the reference to grabbing the student at the top of his shoulder whilst yelling at him is part of the first occasion upon which he 
grabbed the student and pushed him back against the wall, as opposed to that second occasion. 

33 In their interviews with the investigator, the students present during the incident recorded that while in class: 
1. Mr Landwehr was sprayed by compressed air as he bent over.  His first response was to verbally 

direct that it stop because it was dangerous (Investigation Report, 3, 5). 
2. The student or another student sprayed him a second time (Investigation Report 3, 5). 
3. Mr Landwehr 'turned around and said not to do it.  He said it was dangerous and could kill you.' '[H]e 

turned around and went crazy' (Investigation Report, 3). 
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This student also recorded that after Mr Landwehr grabbed him and pushed him against the wall, 
Mr Landwehr then started to walk away.  The student made a comment, protesting that he had not 
squirted Mr Landwehr a second time.  At this, Mr Landwehr 'turned around, grabbed me again and 
pushed me back down … saying, 'You could have killed me'.' 

 The student described Mr Landwehr as being 'really angry' (Investigation Report, 3). 
4. Another student, S, said Mr Landwehr was sprayed once.  He said Mr Landwehr grabbed and pushed 

the student against the wall, held him there for about 15 seconds, released him, then starting to walk 
back to class.   Mr Landwehr then grabbed the student around the neck and yelled at him 
(Investigation Report, 4). 

5. Another student, D, described the initial incident that Mr Landwehr 'got mad and pushed [the student] 
up against the wall and said, 'You put my life at risk, I could have died from that'.'  He described how 
Mr Landwehr then 'started to walk away and got halfway back to our group. … [The student] said 
something', and student D described that 'Mr Landwehr asked [the student] what he said however he 
never repeated himself …  It was something smartarse.  Mr Landwehr walked back to [the student] 
and grabbed him between the shoulder and the neck … [and] gave [the student] a little bit of a push 
downwards and held him there for about 5 to 6 seconds.' 

34 Therefore, the students' recitations of the incident confirm Mr Landwehr's assertions about his fear for his safety and even his 
life.  They confirm that he told the student 'you could have killed me', 'you put my life at risk', and 'I could have died from that'. 

35 I find that Mr Landwehr's state of mind arose from a genuine fear of the danger of what had just been done to him by the 
student.  I find too that his response to that fear was impulsive.  He lost self-control, as the student said in the interviews that 
'he turned around and went crazy', he was 'really angry'.   

36 This was not merely a loss of temper due to students being rude, inattentive or cheeky. 
What was the severity of the response? 
37 Mr Landwehr's actions were to grab and push the student twice.  Although the student was pushed up against a wall, 

Mr Landwehr did not strike the student.  The student said in the interview that 'the right side of [his] head hit the brick wall and 
[he] got a graze just below [his] eye.'  He said his back along his spine near his lungs hurt for about a week.  He was in shock 
and 'was really freaked out' (Investigation Report, 3). 

38 This is to be seen in the context of a potentially life-threatening injury to Mr Landwehr. 
Can provocation ever be exculpatory? 
39 In the appeal in this matter, the Acting President found that: 

In my opinion, in circumstances where: 
(a) it is agreed by Mr Landwehr that the student dropped the hose as soon as Mr Landwehr grabbed him; 

and 
(b) yet Mr Landwehr's loss of control continued as he continued to push the student and grabbed him a 

second time after desisting; 
it is not open to argue (objectively) that the physical contact Mr Landwehr had with the student was reasonable to prevent 
or restrain the student from placing at risk the safety of Mr Landwehr as the risk to Mr Landwehr had ceased when the 
student dropped the hose. 

(Landwehr [53]) 
40 The respondent questions whether provocation can ever be exculpatory for the physical contact by a teacher with a student.  

That is, can it ever be a complete excuse, freeing the teacher from blame? 
41 I conclude that in circumstances where the actions of a student are likely to cause harm and potentially catastrophic injury to 

another person, whether intentionally or not, a teacher may be excused from that physical contact in the circumstances.  
However, because a teacher has been provoked, it does not mean that any particular level of force is excusable.  Rather, it 
depends on the circumstances. 

42 There were two instances in which Mr Landwehr had unauthorised physical contact with the student.  The first was when he 
grabbed and pushed the student into the wall.  The respondent accepts that, given the student's actions, it was unreasonable to 
expect Mr Landwehr to act with composure.  However, the respondent says the extent of Mr Landwehr's use of force means 
that the provocation by the student provides little by way of mitigation, that is, the extent of his use of force was excessive in 
the circumstances and dismissal is still appropriate. 

43 As to the second grab and push, the respondent says there was no further conduct by the student after Mr Landwehr had 
released him that could be relied on to support an argument of provocation for the second grab.  This is because Mr Landwehr 
had released the student and started to walk away.  In this circumstance, Mr Landwehr had sufficiently regained his self-
control so the loss of self-control in response to the threat to his safety cannot constitute provocation justifying the second grab. 

44 Taking account of all of the circumstances, I find that in grabbing and pushing the student until the student hit the wall, 
Mr Landwehr acted in fear, possibly fear for his life.  His response to the student's action towards him was instinctive and 
impulsive.  He was unable to explain it except that he was in fear.   
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45 Had the provocation been cheekiness, taunting or some other similar conduct by the student, the conduct would not have been 
excusable.  However, being sprayed towards the buttocks with compressed air was a reasonable cause for fear and panic.  It is 
also arguable, and I find, that it would take longer than a few seconds or even a minute for someone in fear and panic to accept 
that the threat had passed, immediately release the student and not continue to push until the student hit the wall.  In those 
circumstances, it is reasonable to conclude that this response and conduct is exculpatory – it is excused. 

The second contact not exculpatory? 
46 The applicant says the grabbing of the student a second time can be explained by Mr Landwehr's lack of composure very 

quickly after the first assault on him, in the circumstances where Mr Landwehr was genuinely in fear for his life.  The 
respondent says that even if one accepts that grabbing the student and pushing him against the wall constitutes one act of 
grabbing the student, and that this might have been undertaken in exculpatory or mitigatory circumstances, the second occasion 
of grabbing the student is not able to be excused.    

47 Did Mr Landwehr have an opportunity to regain his composure before the student protested that he did not spray Mr Landwehr 
with compressed air a second time or made some clever comment, which provoked Mr Landwehr to grab the student a second 
time?   

48 Grabbing the student the second time would appear to have occurred within a matter of seconds after grabbing the student the 
first time.  Is it fair to assess Mr Landwehr's response to the student by reference to his state of fear and agitation that led to his 
explosive conduct only seconds before, or was it to be viewed as a separate incident?  On one hand, it is arguable that the two 
occasions of grabbing the student are part of the one course of conduct under extreme provocation and that Mr Landwehr had 
not fully recovered from being in a state of panic and fear. 

49 Mr Landwehr said that he calmed down or composed himself after the incident but he says it took him three or four minutes to 
do so.   

50 I find that the second instance was in the circumstances of Mr Landwehr having initially grabbed and pushed the student, 
instinctively and impulsively, in genuine fear for his life.  He was not in sufficient control to release the student when the 
student dropped the hose.  The second impermissible physical contact must be seen in this context.  It was only a matter of an 
extremely short time before that Mr Landwehr had been in fear and panic.  He was still in the process of calming down and it 
could, in those circumstances, hardly be expected that he would be anywhere near in full control of his emotions or reaction.  I 
find that the second grab was part of the same contact and was mitigated by the circumstances. 

51 I also conclude that, while with the benefit of hindsight, it is possible to say Mr Landwehr's conduct ought to have been 
composed and calm, human emotions are not so easily controlled.   

52 Quite apart from the actual provocation, it needs to be borne in mind that Mr Landwehr was under the stress of his father's ill 
health and imminent death.  In his letter to the Director General of 8 April 2016 at [8], Mr Landwehr said he had a number of 
family matters occurring at the time that put him on edge.  They involved his father's illness and eventual death.  He said he 
was very stressed. 

53 I have taken account of the decision of von Doussa J in Puccio v Catholic Education Office (1996) 68 IR 407 (at 417), in 
which his Honour said: 

It cannot be doubted that to dismiss a school teacher with 13 years experience on the ground of serious 
misconduct is a matter likely to cause considerable hardship to him and indirectly to his family, and to impair, if 
not destroy, his future prospects for employment as a teacher.  Those are matters appropriately to be weighed, 
and they were, in my view, given serious consideration by the respondents.  On the other hand the care, safety 
and well-being of students is a matter also entitled to great weight.  Where a teacher commits a clear breach of a 
direction squarely related to safety and welfare issues after due warning, the school, generally speaking, will be 
left with no option but to terminate the services of the teacher.  To allow the teacher to continue would be to 
allow a foreseeable risk of further transgression by the teacher to occur.  The school has a clear duty at law to 
take steps to guard its students against foreseeable risks adverse to their safety and welfare and will be held 
liable if it fails to do so and a claim is made against the school.  So important is the duty of care resting on an 
employer where safety issues are involved, that the employer may have a valid reason relating to an employee's 
capacity or conduct within the meaning of s 170DE(1) of the [Industrial Relation Act 1988 (Cth)] to dismiss an 
employee even where reported misconduct is disputed by the employee … 

54 This authority is supported by the decision of the Fair Work Commission Full Bench in King v Catholic Education Office 
Diocese of Parramatta T/A Catholic Education Diocese of Parramatta [2014] FWCFB 2194 [34].   

55 However, neither of these cases relates to a threat to the teacher's safety or life.  They relate to entirely different circumstances.   
Training and education 
56 It is reasonably arguable that training and education, unless it is intensive, will not prevent the overflow of fear that a threat to 

health or life will engender, resulting in loss of self-control.    
Loss of trust and confidence 
57 The respondent also says she has lost trust and confidence in Mr Landwehr, and that alone justifies dismissal.  The reasons for 

her loss of trust and confidence is because this is the second incident of Mr Landwehr having inappropriate physical contact 
with a student.  This is said to justify genuinely and reasonably held fears about his future conduct. 
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58 A loss of trust and confidence must be arrived at objectively.  In The Australian Rail, Tram and Bus Industry Union of 
Employees, West Australia Branch v Public Transport Authority of Western Australia [2017] WASCA 86; (2017) 97 WAIG 
431, the Industrial Appeal Court approved of the approach taken by the plurality of the Full Bench in the matter below.  In the 
Full Bench's consideration of the issue of the employer's opinion about whether there was the necessary level of trust and 
confidence in an employee to allow reinstatement to be practicable, Smith AP and I found that the employer's opinion about 
that matter must be 'genuine, credible and rationally based'.  It also requires consideration of whether the attitudes expressed 
have a reliable foundation and the nature of the functions and duties of the employee. 

59 With respect, the respondent's views on Mr Landwehr's actions and whether she can have the necessary level of trust and 
confidence in him are based on an investigation report which has now been demonstrated to have attributed matters and 
behaviour to Mr Landwehr that further inquiry has demonstrated to not be as portrayed.   

60 The Director General is entitled to require a high level of trust and confidence in the behaviour of a teacher.  This is reflected 
in Puccio and in King.  However, a proper examination of Mr Landwehr's conduct in the second incident has demonstrated 
that his behaviour was in circumstances where his safety was put at risk.  He was also vulnerable due to the stress of his 
personal circumstances.  His behaviour is either excused or mitigated due to those factors. 

61 In those circumstances, the respondent's concerns about trust and confidence in Mr Landwehr, while they may have been 
genuine, are no longer credibly and rationally based.  The situation is now that Mr Landwehr has a finding of one breach of 
discipline in relation to the first incident, and he has been penalised for that conduct.  He otherwise has over nine years of 
uncontroversial service with the respondent, and over a decade as a teacher.   

62 The second reason is that the respondent says Mr Landwehr was unable to accept the inappropriateness of his conduct.  This 
was based on Mr Landwehr saying during the disciplinary process to the effect that he either thought the conduct was 
appropriate or that he did not know what is appropriate physical contact with a student. 

63 In respect of the first of those two objections, Mr Landwehr said he did not think grabbing the student was pertinent, rather the 
student's act was pertinent.  In the context of his actions being in response to potentially life-threatening provocation by the 
student, Mr Landwehr was correct, although his response is also relevant.   

64 Mr Landwehr said he did not believe he used excessive force, and that he could not answer what excessive force is, and that it 
depends on the way you are looking at it.   If what he meant was that what constitutes excessive force must be viewed from all 
of the circumstances, he is also correct.  However, his response that 'pushing somebody back is not really excessive force' is 
clearly problematic. 

65 However, I note that Mr Landwehr acknowledged through his counsel that he used unreasonable force in the second incident 
and that the use of force by a teacher against a student is not acceptable.  Absent the particular provocation, it was culpable and 
inexcusable, and would justify dismissal.  If Mr Landwehr did not know this at the time of the second incident, he knows it 
now. 

66 Therefore, I find that Mr Landwehr had physical contact with a student that was not reasonable but which was in exceptional 
and exculpatory circumstances.  In those circumstances, the dismissal was harsh.   

Remedy 
67 The only argument against reinstatement has been the issue of the loss of trust and confidence which I have dealt with as a 

second ground for the dismissal.  Otherwise, there is no reason to not reinstate Mr Landwehr.  In accordance with s 23A(3) of 
the Industrial Relations Act 1979, I intend to order that Mr Landwehr be reinstated.  In accordance with s 23A(5), I intend to 
order that his service be deemed continuous and that he be paid the remuneration lost subject to the deduction of the income he 
has earned since the dismissal. 
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Result Claim upheld 
 

Order 
HAVING heard Mr M Cox of counsel and Ms R Collins of counsel on behalf of the applicant and Mr J Carroll of counsel on behalf 
of the respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby –  

1. DECLARES that Mr Barry Landwehr was harshly dismissed from his employment with the respondent.   
2. ORDERS –  

(a) THAT the respondent reinstate Mr Landwehr to his former position on conditions at least as 
favourable as the conditions on which he was employed immediately before the dismissal. 

(b) THAT Mr Landwehr's employment be deemed to be continuous.   
(c) THAT the respondent pay Mr Landwehr the remuneration he lost because of the dismissal.  Such 

payment is to take into account the income he earned following his dismissal.   
(d) THAT the respondent comply with Orders (a), (b) and (c) within 21 days from the date of this Order.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00338 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MISS JASIE MICHELLE MILLS 
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-v- 
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RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 5 JUNE 2018 
FILE NO/S B 115 OF 2017 
CITATION NO. 2018 WAIRC 00338 
 

Result Application discontinued 
Representation 
Applicant In person 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 8 May 2018 Ms Mills wrote to the Commission and informed it that she was paid out when the respondent 
went into liquidation and that this file is now closed; 
AND WHEREAS on 10 May 2018 Commissioner Emmanuel’s Associate wrote to Ms Mills, requesting that she file and serve a 
Form 14 – Notice of discontinuance (Form 14); 
AND WHEREAS Ms Mills has not filed a Form 14 or contacted the Commission since 8 May 2018; 
 NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, discontinued.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 335 
 

2018 WAIRC 00308 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KORIE MONTEBELLO 
APPLICANT 

-v- 
DAVE BAILEY 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 14 MAY 2018 
FILE NO/S U 29 OF 2018 
CITATION NO. 2018 WAIRC 00308 
 

Result Dismissed for want of prosecution  
Representation 
Applicant No appearance  
Respondent No appearance required  
 

Order 
THERE having been no appearance on behalf of the applicant and there being no compulsion for the respondent to attend, the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed for want of prosecution. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Result Application dismissed 
 

Order 
1. This is a claim of unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations Act 

1979 on 14 December 2017.   
2. The Commission convened a conciliation conference on 2 February 2018.   
3. On 14 May 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance in respect of this matter.   
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  
  THAT this matter be, and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Cody Sheridan Warren Oliver, Julie Kelly & Doug 
Kelly t/as Busselton Discount Drug 
Store (ABN 59 741967169) 

U 20/2018 Commissioner T 
Emmanuel 

Discontinued 

Hugh Owens Mr Tom Clarkson and Miss Georgina 
Rowett Directors of Open Systems 
Support 

B 27/2018 Commissioner T 
Emmanuel 

Discontinued 
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2018 WAIRC 00329 
DISPUTE RE UNION MEMBER'S EMPLOYMENT STATUS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00329 
CORAM : PUBLIC SERVICE ARBITRATOR 

COMMISSIONER T EMMANUEL 
HEARD : TUESDAY, 20 MARCH 2018, WEDNESDAY, 21 MARCH 2018, TUESDAY, 10 

APRIL 2018 AND MONDAY, 23 APRIL 2018 
DELIVERED : WEDNESDAY, 30 MAY 2018 
FILE NO. : PSACR 16 OF 2017 
BETWEEN : AUSTRALIAN MEDICAL ASSOCIATION (WA) INCORPORATED 

Applicant 
AND 
EAST METROPOLITAN HEALTH SERVICE 
Respondent 

 

CatchWords : Mode of employment – Ongoing or maximum term employment - Interaction between 
industrial agreement and contract of employment – Effect of s 114 on the contract of 
employment – Whether employment was on a series of maximum or fixed term contracts – 
Appointed by operation of law 

Legislation : Industrial Relations Act 1979 (WA) s 41(4), s 83, s 114, s 114(1)  
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Respondent : Mr D Anderson (of counsel) and Ms J Vincent (of counsel) 
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Reasons for Decision 
1 Dr Sieunarine has been employed by East Metropolitan Health Service (EMHS) and its predecessors as a vascular surgeon at 

Royal Perth Hospital since January 1997.  In 2016 Dr Sieunarine was told his contract of employment was due to expire on 
20 January 2017 and no further contract would be offered.  EMHS later told Dr Sieunarine his contract would end on 
17 November 2017.   

2 This is a dispute about whether Dr Sieunarine is a permanent employee, in the sense of his employment being ongoing, or 
whether he was employed on a series of four consecutive five-year maximum term contracts, the last of which EMHS says 
expired on 17 November 2017.  The parties were unable to resolve the matter through conciliation and it was referred for 
hearing and determination. 

3 The Australian Medical Association (AMA) says Dr Sieunarine was appointed in 1997 and 2000 as a permanent employee and 
there is no basis on which to find that Dr Sieunarine was offered, and accepted, a contract for a maximum term ending in 
November 2017.  The AMA asks that I declare that Dr Sieunarine is a permanent employee and order EMHS to do all things 
necessary so that Dr Sieunarine’s employment records reflect his status as a permanent employee. 

4 EMHS relies on the appointment clauses in the various industrial agreements that have applied since 1997.  They broadly 
provide that all appointments will be on five-year maximum term contracts unless the parties reach a written agreement to the 
contrary.   EMHS says it did not reach a written agreement to the contrary with Dr Sieunarine and, to the extent that I find 
Dr Sieunarine was appointed on a permanent basis at common law, I must find that the industrial agreements’ appointment 
clauses prevail over any term to the contrary at common law.  It argues any purported appointment of Dr Sieunarine on a 
permanent basis is ‘null and void’ in accordance with s 114 of the Industrial Relations Act 1979 (WA) (IR Act). 

5 EMHS says as a matter of law Dr Sieunarine’s appointment in November 1997 was for a five-year maximum term contract and 
he has since been reappointed on a series of three consecutive five-year maximum term contracts.  It asks that I declare that 
Dr Sieunarine’s contract of employment is a five-year maximum term contract, which expired on 17 November 2017. 
What must I decide? 

6 I must decide whether Dr Sieunarine was an ongoing or maximum term employee as at 6 July 2017, the date the matter was 
referred for hearing.  To do that, I will need to answer the following questions: 

a. Was Dr Sieunarine employed on an ongoing or maximum term basis in November 1997? 
b. Did the parties enter into a new contract in November 2000? 
c. Was Dr Sieunarine employed on a series of five-year maximum term contracts?  
d. If Dr Sieunarine was employed on an ongoing basis, do the industrial agreements’ appointment clauses 

‘override’ Dr Sieunarine’s ongoing employment contract? 
Language used 

7 At the hearing and in their written submissions, the parties used the following words interchangeably, intending them to have 
the same meaning and effect: 

a. ‘fixed term’ and ‘maximum term’; 
b. ‘permanent’, ‘ongoing’ and ‘indefinite’ employment; and 
c. ‘appointment’ and ‘engagement’. 

8 Although the industrial agreements refer to ‘fixed term’ appointments, the parties agree that what is actually contemplated in 
the industrial agreements are maximum term appointments, because either party can terminate employment by giving three 
months’ notice.  

9 In this matter, the relevant distinction is between employment that is for a maximum term and employment that is ongoing 
until one of the parties gives notice of termination. 

10 In these reasons, a reference to EMHS is also a reference to its predecessors where relevant. 
Industrial agreements 

11 The parties agree that the following industrial agreements applied to Dr Sieunarine at the relevant times: 
a. the Western Australian Government Health Industry Medical Officers and Medical Practitioners Agreement 

1996 (1996 Industrial Agreement); 
b. the Metropolitan Health Service Board AMA Medical Practitioners Agreement 1999 (1999 Industrial 

Agreement); 
c. the Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 2002 (2002 Industrial 

Agreement); 
d. the Department of Health Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 

2004 (2004 Industrial Agreement); 
e. the Department of Health Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 

2007 (2007 Industrial Agreement); 
f. the Department of Health Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 

2011 (2011 Industrial Agreement); and 
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g. the Department of Health Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 
2013 (2013 Industrial Agreement). 

Circumstances leading up to the dispute 
12 By letter dated 18 November 1997, EMHS offered Dr Sieunarine an appointment as a full-time vascular surgeon with the 

Department of Vascular Surgery at Royal Perth Hospital (1997 Letter): 
Dear Mr. Sieunarine 
On behalf of the Board of Management, I am pleased to offer you an appointment as Vascular Surgeon (fulltime) in the 
Department of Vascular Surgery. 
Employment will be under the terms and conditions of the WA Government Health Industry Medical Officers & Medical 
Practitioners Agreement, 1996, a copy of which is enclosed. Alternatively you may wish to be employed under the WA 
Government Health Industry & AMA Medical Practitioners Collective Workplace Agreement, 1996 and information 
regarding this may be obtained from the Manager, Department of Human Resources. 
The annual salary range under the Medical Practitioners Agreement is Levels 15 to 22 and the amount paid will depend 
on the private practice option chosen, as follows: 
 Arrangement A  $107,123 - $129,878 
 Arrangement B  $92,348 - $111,964 
 Arrangement C  $85,699 - $103, 903 
 Arrangement D  $73,878 - $89,572 
The starting level will be Level 15 with an increment to Level 16 on 20th January, 1998. 
The date of commencement of employment in this position will be 17th November, 1997. 
The appointment will be subject to a probationary period of six months, and will embrace service as necessary at both the 
Wellington Street and Shenton Park campuses. Confirmation of appointment will take place at the end of the probationary 
period, subject to satisfactory service. 
The appointment can be terminated by three months’ notice on either side. 
All appointees to the Hospital staff are expected to abide by the Standing Orders of the Board of Management. Copies of 
these are available in Clinical Services or the department. 
Further, in addition to normal clinical duties, all appointees to the Clinical Staff are required to undertake teaching duties 
to both graduates and undergraduates and to make a commitment to ongoing education and quality assurance.  
The WA Government provides indemnity for consultants for that portion of time and for those services rendered to public 
patients only who are treated in the course of their employment by Royal Perth Hospital unless they have elected to be 
employed under Arrangement A of the rights of private practice in which case the indemnity covers both public and 
private patients. The indemnity does not cover doctors who provide services as employees of an incorporated medical 
practice. 
Medical fitness is also a necessary condition of employment. For this purpose, a medical certificate (form attached) as to 
the state of your general health is required at an early date. 
When taking up this appointment, it will be necessary for you to attend at the office of the Director of Clinical Services 
for completion of documentation. At that time you will be required to produce evidence of current registration with the 
Medical Board of Western Australia. You will need a Medicare provider number for Royal Perth Hospital and details of 
this should also be provided at that time.  
Please accept my personal congratulations on this offer of appointment. I would appreciate early advice of your 
acceptance. 
 Yours sincerely, 
 J. V. BURNS 
 Acting Chief Executive Officer 

13 On its face, the 1997 Letter relevantly provides: 
a. a start date; 
b. no maximum term;  
c. a probationary period; 
d. either party may terminate the appointment by giving three months’ notice of termination; and 
e. employment will be under the terms and conditions of the relevant industrial agreement.   

14 Dr Sieunarine’s evidence is that he accepted EMHS’ offer of employment and started to work on that basis. 
15 On 25 November 1997, an administrative assistant completed a ‘change advice form’ for Dr Sieunarine.  That document shows 

a change of status, effective from 17 November 1997, namely ‘new status: permanent’. 
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16 The parties disagree about whether Dr Sieunarine was offered a new contract (and therefore a new appointment) for four 
sessions per week or whether his existing contract was merely varied as a result of a letter dated 13 November 2000 
(2000 Letter) which states:  

Dear Mr Sieunarine 
I am pleased to offer you an appointment as Consultant (4 sessions per week) in the Department of Vascular 
Surgery. 
Employment will be under the terms and conditions of the Metropolitan Health Service Board – AMA Senior 
Medical Practitioners Collective Agreement 1999. A Workplace Agreement is also available.  
The annual salary range under the Agreement is between Levels 15 to 23, i.e. $219.98 - $277.94 per session. 7% 
non-contributory superannuation, and a loading for private rooms is also payable. 
The starting level will be Level 18 ($246.92 per session) with an annual increment to Level 19 in January 2001. 
The date of commencement of employment in this position will be by arrangement with the Director of Clinical 
Services and you should contact him as soon as possible to arrange this.  
The appointment will be subject to a probationary period of six months, and will embrace service as necessary at 
both the Wellington Street and Shenton Park campuses. Confirmation of appointment will take place at the end of 
the probationary period, subject to satisfactory service. 
The appointment can be terminated by three months’ notice on either side. 
All appointees are expected to abide by the Hospital’s Standing Orders. Copies of these are available in Clinical 
Services or the department. 
Further, in addition to normal clinical duties, all appointees to the Clinical Staff are required to undertake teaching 
duties to both graduates and undergraduates and to make a commitment to ongoing education and quality assurance. 
The WA Government provides indemnity for consultants for that portion of time and for those services rendered to 
public patients only who are treated in the course of their employment by Royal Perth Hospital unless they are 
fulltime, and have elected to be employed under Arrangement A of the rights of private practice in which case the 
indemnity covers both public and private patients. The indemnity does not cover doctors who provide services as 
employees of an incorporated medical practice. 
Medical fitness is also a necessary condition of employment. For this purpose, a medical certificate (form attached) 
as to the state of your general health is required at an early date.  
As you are probably aware, those who have worked in a hospital outside Western Australia during the twelve 
months prior to appointment are required to produce evidence of negative methicillin-resistant staphylococcus 
aureus (MRSA) swabs. Swabs must be taken at Royal Perth Hospital at least three days prior to starting work. To 
comply with the Hospital’s Tuberculosis Policy, a mantoux test may be required. 
In addition, you will be subject to a criminal record check as detailed in the information provided to you when you 
applied for the position. Please note that previous criminal conviction or pending charges will not necessarily 
preclude employment. 
When taking up this appointment, it will be necessary for you to attend at the office of the Director of Clinical 
Services for completion of documentation. At that time you will be required to produce evidence of current 
registration with the Medical Board of Western Australia. You will need a Medicare provider number for Royal 
Perth Hospital and details of this should also be provided at that time. 
Please accept my personal congratulations on this offer of appointment. I would appreciate early advice of your 
acceptance. 
Yours sincerely 
Dr Gareth J Goodier 
Chief Executive 

17 Like the 1997 Letter, on its face the 2000 Letter relevantly provides: 
a. a start date; 
b. no maximum term;  
c. a probationary period; 
d. either party may terminate the appointment by giving three months’ notice of termination; and 
e. employment will be under the terms and conditions of the relevant industrial agreement.   

18 In the statement of agreed facts, the parties refer to the 2000 Letter as ‘offer[ing] an appointment’ and ‘the contract offer’, 
however at the hearing EMHS submitted that the 2000 Letter constituted a mere variation.   

19 Dr Sieunarine has continued to work at Royal Perth Hospital since his appointment in 1997.  Since then, he and EMHS have 
agreed to a number of contract variations, dated: 

a. 1 February 2001; 
b. 31 August 2001; 
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c. 9 February 2005; 
d. 10 September 2009; and  
e. 14 October 2009. 

20 Those five contract variations were agreed and confirmed in writing. Three of the confirmation letters include words to the 
effect that other than the particular variation, ‘your contract remains unchanged’ and the other two confirmation letters say ‘the 
terms and conditions of your contract remain as set out in the [2000 Letter].’ 

21 A letter on Dr Sieunarine’s personnel file dated 20 March 2003 provides:  
In accordance with the terms of the Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 
2002, and earlier agreements, your five year contract of employment at Royal Perth Hospital was due for renewal on 
17/11/2002.  I write to advise that the hospital will be renewing your contract for a further five years, from 19/11/2002 to 
17/11/2007.  The terms and conditions set out in your original letter of appointment, and any subsequent contract 
variations remain unchanged.  

22 Dr Sieunarine gave evidence that he does not remember receiving this letter and no other reappointment letters were sent to 
him. 
Evidence 

23 The gist of Dr Sieunarine’s evidence was that in 1997 he applied for the position of full-time vascular surgeon.  He was one of 
two applicants interviewed by a panel.  Dr Sieunarine was offered and accepted the position.  He received a letter of 
appointment from the CEO.  Dr Sieunarine’s evidence was that he had no discussion with anyone about the possibility of his 
appointment being for a maximum term or that there may be a need to reapply or go through a process to extend his 
appointment beyond five years.  After six months Dr Sieunarine received verbal and written confirmation that he had 
successfully completed his six-month probation period.  

24 Dr Sieunarine said he negotiated the creation of a new vascular surgeon position on a sessional basis because of the resources 
available to the vascular surgery department.  Dr Sieunarine applied for that position, went through a process and was 
appointed to the position in November 2000, when he received the 2000 Letter.  Dr Sieunarine said this was a new 
appointment and the sessions from his 1997 appointment were absorbed ‘back into the system’.  Again, at no time was there 
any mention of his appointment being for a maximum term. 

25 In 2001 Dr Sieunarine was appointed Head of Department for three years.  He was reappointed Head of Department in 2004 
for another three years plus a short extension to 2007. 

26 Dr Sieunarine gave evidence that his 2000 contract was varied several times in relation to the number of sessions he worked.  
Those variations were agreed and confirmed in writing, with no reference to any maximum term of his contract.  He also said 
he had sporadic performance appraisals during the course of his employment, and there was never any discussion about 
maximum terms or his contract coming up for renewal. 

27 Dr Sieunarine gave evidence that the first time EMHS raised with him that he was on a five-year contract was when he 
received a letter dated 22 February 2016.  It said ‘I refer to your contract of appointment which specified that your contract 
ceases on 20 January 2017.  A decision will be made in the coming months as to whether a further offer of employment will be 
made to you and you will be advised accordingly.’  Prior to that letter, at no time since 1997 had Dr Sieunarine ever had a 
discussion about being employed, or received anything in writing from EMHS to the effect that he was employed, on a 
maximum term contract.  He always understood that he had been appointed on an ongoing basis.  After receiving the 
22 February 2016 letter, Dr Sieunarine contacted the AMA for advice.   

28 I find Dr Sieunarine to be a reliable witness.  His evidence was not materially disturbed in cross-examination.  I accept 
Dr Sieunarine’s evidence. 

29 EMHS summoned Dr Beresford to give evidence at the hearing.  Dr Beresford was the Director of Clinical Services at Royal 
Perth Hospital at the time Dr Sieunarine was appointed.  However, EMHS asked that the summons be set aside because it 
became apparent to EMHS shortly before the hearing that Dr Beresford, who is in his 80s, has no recollection of the 
circumstances surrounding Dr Sieunarine’s appointment and his memory is such that he cannot assist.  I do not draw any Jones 
v Dunkel inference in relation to Dr Beresford. 

30 The AMA tendered various documents that EMHS objects to on the grounds of relevance and hearsay.  On their face, 
generally those documents appear to suggest that Dr Sieunarine was not, in fact, reappointed on a series of maximum term 
contracts.  I agree with EMHS that most of those documents have very limited probative value.  In any event, I do not 
understand EMHS’ case to be that Dr Sieunarine was, in fact, appointed on a series of maximum term contracts.  I understand 
EMHS’ case to be that by operation of law, Dr Sieunarine was appointed on a series of maximum term contracts. 
Was Dr Sieunarine employed on an ongoing or maximum term basis in November 1997? 

31  Refuting EMHS’ argument that the 1997 Letter is ‘merely [a recitation] of the terms contained in the applicable industrial 
instrument’, the AMA says the 1997 Letter was intended by Dr Sieunarine and EMHS to evidence their contractual relations, 
and is necessary because: 

a. it is not possible for all terms and conditions in the industrial agreements to apply indiscriminately and 
simultaneously to Dr Sieunarine’s employment given that some of their terms apply to the exclusion of others 
(for example, part-time and full-time employment); and 
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b. plainly the appointment letters contained terms about matters that are not prescribed in the relevant industrial 
agreement, and that are of a contractual nature (for example, that ‘Medical fitness is…a necessary condition of 
employment’ and ‘when taking up this appointment, it will be necessary for you to attend at the office…for 
completion of documentation’). 

32 The AMA says this is consistent with the well-established principle that awards and industrial agreements operate to lay down 
minimum conditions of employment.  It is not necessary for a contract of employment to provide for matters already covered 
by industrial instruments, because there is no need to convert those rights and obligations to contractual rights and obligations: 
Byrne v Australian Airlines Limited [1995] HCA 24; (1995) 185 CLR 410 at (424). 

33 The AMA says the 1997 Letter amounts to a written contract of employment between Dr Sieunarine and EMHS.  It stipulates a 
number of significant terms and conditions, including probationary period, start date, starting level, payment options available, 
insurance, medical fitness, documents required and notice of termination of the contract.  It is silent on any end date, which is 
consistent with an ongoing appointment.   

34 The AMA says the Arbitrator should focus on the words used in the 1997 Letter to ascertain ‘what a reasonable person would 
understand by the language in which the parties have expressed their agreement.’  If there is obvious ambiguity, the Arbitrator 
may look at what the parties have said or done before making the contract, and have regard to the factual matrix.  The AMA 
also argues that while the employment contract should be construed practically, any ambiguities in a written contract prepared 
by an employer should be resolved in favour of the employee: Carr v Blade Repairs Australia Pty Ltd (No 2) [2010] FCA 
688; 197 IR 307 at [32], [45]. 

35 The AMA says the three-month notice provision in the 1997 Letter must be read in the context of the letter as a whole.  This 
means reading the three-month notice provision with the two paragraphs before it which deal with start date and confirmation 
of the appointment after successful completion of the probationary period.  Read in the context of the letter as a whole, the 
AMA says the only reasonable meaning that can be attributed to ‘[t]he appointment can be terminated by three months’ notice 
on either side’ is that it ‘represents the express term dealing with the way by which the appointment may be brought to an end.’  

36 The AMA says there is otherwise no need to incorporate a contractual term in relation to notice of termination because the 
parties already have an express agreement about notice of termination.  There is also no need to imply any term in the way 
contended by EMHS at [50].  It says ‘[t]he terms of the contract are clear, sufficient, unambiguous, and well understood in the 
industrial arena.  Any reasonable person considering the contract would understand it to be continuing until such time as either 
party gives the prescribed notice.’  

37 The AMA argues the only reasonable finding open to the Arbitrator is that the 1997 Letter evidences the parties’ agreement for 
the employment to be an ongoing basis terminable by giving three months’ notice. 

38 The AMA says prior to the 1996 Industrial Agreement, consultants were regularly employed on a permanent basis.  EMHS and 
Dr Sieunarine never discussed that Dr Sieunarine’s appointment would be temporary.  If EMHS intended to appoint 
Dr Sieunarine on a temporary basis, it should have discussed that with him and the contract should have reflected such an 
agreement between the parties.   

39 Though the AMA says there is no ambiguity, it says if I find ambiguity exists, I can look to the factual matrix.  It says this is 
evidenced through a number of documents which were on Dr Sieunarine’s personnel file and are accordingly admissible as 
business records that are ‘mutually known or notorious objective facts’: Codelfa Construction Pty Ltd v State Rail Authority 
of NSW [1982] HCA 24; 149 CLR 337 at (352).   

40 The AMA says the factual matrix comprises: 
a. the common knowledge of how senior practitioners were to be engaged after having fully qualified as 

specialists of a particular craft group; 
b. the way Dr Sieunarine’s earlier locum appointments were ‘fully documented with a fixed duration’ and did not 

replicate any notice provisions from the relevant industrial agreement; 
c. reference in an internal memorandum dated 5 May 1997 from Dr Khangure to Dr Beresford on Dr Sieunarine’s 

personnel file to ‘[m]y understanding is that Mr Sieunarine will almost certainly end up as a permanent 
appointment after his tenure as a locum has been completed’; 

d. the administrative form that confirmed Dr Sieunarine’s appointment as a locum was ‘temporary’; and 
e. the ‘change advice form’ in [15] confirming Dr Sieunarine’s status changed to ‘permanent’. 

41 The AMA says Dr Sieunarine understood at the time of his appointment that his appointment would be ongoing unless he 
engaged in serious misconduct or posed a serious risk to patients. 

42 The AMA submits that EMHS’ conduct after Dr Sieunarine’s appointment in November 1997 indicates that EMHS treated 
Dr Sieunarine as though he were a permanent employee.  For example: 

a. after Dr Sieunarine completed his probationary period, his appointment was confirmed with no mention or 
discussion of his appointment being temporary; 

b. Dr Sieunarine had regular performance appraisals and received annual increments without discussions about his 
employment being temporary or the need for his contract to be renewed beyond a maximum term; 

c. in support of Dr Sieunarine’s application for a home loan, Royal Perth Hospital provided a letter confirming 
Dr Sieunarine’s employment without reference to any end date for his appointment; 
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d. in an email dated 28 January 2009, EMHS’ Senior Administrative Assistant (Medical) sent an email request to 
grant Dr Sieunarine clinical privileges at Sir Charles Gardiner Hospital.  Her email states ‘I confirm that 
Mr Sieunarine’s substantive appointment at RPH is permanent’; and 

e. Dr Sieunarine continued to work for and be paid by EMHS without any subsequent discussions or agreements 
about contract renewals, even though a number of discussions were had and agreements were reached about 
contract variations (see [19]), all of which were documented appropriately.   

43 At the hearing, EMHS submitted that the contract needs a term in relation to duration and the law will imply one where the 
parties have not agreed one, whereas in its supplementary submissions EMHS says instead that mode of employment is not an 
essential element of a contract of employment.   

44 EMHS says a term that specifies a mode of employment is ‘an entirely different species’ to a term dealing with circumstances 
in which employment can be terminated, for example by the giving of notice.  It argues the 1997 Letter deals with notice only 
and there is no express term in relation to mode.  To be an express term, the parties needed to have turned their minds to the 
mode of Dr Sieunarine’s employment and have reached an agreement.  EMHS says the only finding available to the Arbitrator 
is that the parties simply did not turn their minds to mode, because there is no evidence that:  

a. the parties reached any written agreement as to mode (in that Dr Sieunarine was not expressly engaged on, for 
example, a ‘permanent’ or ‘maximum term’ basis); or 

b. the parties reached a verbal agreement as to mode.  Dr Sieunarine’s evidence was clear – the parties did not 
discuss an end date or whether Dr Sieunarine was engaged on a permanent or maximum term basis. 

45 EMHS says mere omission or silence without more is insufficient to establish that Dr Sieunarine was employed on an ongoing 
or maximum term basis.  Dr Sieunarine’s subjective intentions or expectations are not relevant, nor are the other documents 
that the AMA says bear upon the contractual relationship between the parties. 

46 In the event that the Arbitrator finds that termination and mode are synonymous, EMHS says the term in the 1997 Letter that 
provides for three months’ notice does not have contractual effect.  EMHS says that term is not a contractual term and the 1997 
Letter is not a contractual document, in that it was not mutually intended by the parties to have legal effect, because: 

a. the 1997 Letter is incomplete and references the 1996 Industrial Agreement, which would govern the terms and 
conditions of Dr Sieunarine’s employment; 

b. the 1997 Letter provides some of the important terms that would later govern the relationship between the 
employee, including annual salary, a six-month probation period and a three-month notice period.  Apart from 
the salary, these mirror the terms in the 1996 Industrial Agreement; and 

c. it follows that where EMHS breaches one of these terms, the only remedy available to Dr Sieunarine is a claim 
for breach of the 1996 Industrial Agreement with the Industrial Magistrate’s Court.  The terms by themselves 
have no contractual effect whatsoever.  

47 Consequently, EMHS says there is no express contractual term as to mode.   
48 Further, EMHS argues the industrial agreements (including the appointment clauses) applied to Dr Sieunarine by virtue of 

s 41(4) of the IR Act.  Those industrial agreements require five-year maximum term appointments.  Therefore by automatic 
operation of the appointment clauses in the industrial agreements, Dr Sieunarine was employed pursuant to a series of four 
five-year contracts of employment.  

49 If the Arbitrator finds that the parties did not expressly agree about the mode of Dr Sieunarine’s employment, EMHS says the 
industrial agreements applied by force of the IR Act and by stipulating the mode of employment, left no room for the 
implication of a term of permanency either by fact or law. 

50 EMHS argues the onus is on the AMA to establish that a term of permanency could be implied by law or fact into the contract 
of employment.  It cites the observations of French CJ, Bell and Keane JJ in Commonwealth Bank of Australia v Barker 
[2014] HCA 32, (2014) 253 CLR 169 saying that: 

An implication in law may have evolved from repeated implications in fact…  that the ‘more general considerations’ 
informing implications in law are not so remote from those considerations which support implications in fact as to be at 
large. They fall within the limiting criterion of ‘necessity’… The requirement that a term implied in fact be necessary ‘to 
give business 
efficacy’ to the contract in which it is implied can be regarded as a specific application of the criterion of necessity. [28] 

51  It says a term implied by law or fact may be excluded by: 
a. an express term that evidences a clear intention to the contrary; or 
b. a statutory provision or provision of an industrial agreement. 

52 EMHS says the search is for ‘an expression of contrary intent’, however described.  
53 Whether the appointment clauses exclude the implication of a term of permanency depends on whether such a term was 

‘necessary’ (by law) or ‘necessary to give business efficacy to the contract’ (by fact).  The question to be asked is whether the 
subject matter dealt with by the industrial instrument and the proposed implied term is the same (Subject Matter Question).  
If it is, then the industrial agreement covers the field and there is no gap to be filled or no room for the proposed term to be 
implied.  If the subject matter is not the same, there may be room for implication of the proposed term, if it is necessary by law 
or fact. 
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54 EMHS says the Subject Matter Question is the only one to be asked.  However, if the Arbitrator finds that the Subject Matter 
Question is not the only question that must be asked, then if the subject matter is the same, a second question should be asked: 
are the clause in the industrial instrument and the proposed implied term inconsistent?  EMHS says it is a question of 
construction whether the parties objectively intended the clauses in the industrial agreement to be comprehensive or 
exhaustive, such that the proposed implied term would be inconsistent with them.  

55 EMHS argues that the subject matter is the same because the appointment clauses and the proposed implied term of 
permanency both deal with duration of employment.  There is no gap to be filled.  A term of permanency is not necessary to 
make the contract effective. 

56 Further, EMHS says the appointment clauses in the industrial agreements and the proposed implied term of permanency are 
inconsistent.  This is because the industrial agreements applied to Dr Sieunarine, the appointment clauses are obligatory in 
nature and require EMHS to engage Dr Sieunarine on a maximum term basis and they do not prescribe a minimum fixed term.  
The clauses are in absolute terms. 

57 EMHS adds for completeness that any argument for implied permanency by fact fails because, due to the appointment clauses 
in the industrial agreements, it could not be said that implication of a term of permanency would have been accepted by the 
contracting parties as a matter so obvious as to ‘go without saying’.  
Consideration 

58 I do not accept EMHS’ argument that the 1997 Letter was incomplete.  Reference in a contract to an industrial agreement is 
common.  It does not mean the 1997 Letter was incomplete.  EMHS says in its further submissions that the essential elements 
to form a contract of employment are the identity of the parties, the position, commencement date and remuneration.  The 
1997 Letter has those elements.  Further, as EMHS conceded, it is not necessary for an employment contract to expressly or 
impliedly deal with mode.   

59 I do not accept that the parties did not mutually intend the 1997 Letter to have legal effect.  On the contrary, I think an 
employer and an employee would reasonably expect that a written offer of employment that sets out the matters outlined at 
[13], drafted in the way that this letter has been, that an employee accepts, would have legal effect.   

60 Neil I and Chin D, authors of the Modern Contract of Employment (2nd Ed, 2017), state: ‘[t]he fundamental question, whatever 
the circumstances of the parties, is whether in the situation in which they were, did their words and conduct objectively 
assessed, evince an intention that they intended to assume legally binding contractual obligations to each other?’ [3.71].   On 
its face and objectively evident from a plain reading, the 1997 Letter was intended, upon acceptance, to lead to a concluded 
contract.  It was a written offer of employment and one Dr Sieunarine accepted.  At the hearing EMHS said ‘so in essence 
we’re saying there’s a written contract or at least an agreement, evidenced in writing, in 1997’. 

61 The parties agree that the terms of the industrial agreement are not automatically incorporated into the contract.  EMHS does 
not argue that the terms of the industrial agreement were incorporated into Dr Sieunarine’s contract of employment. 

62 An express term of Dr Sieunarine’s contract was that employment could be terminated by either of the parties giving three 
months’ notice.  There is no evidence that the parties even contemplated, let alone discussed and agreed, that Dr Sieunarine’s 
employment would be for a maximum term.  Reading the 1997 Letter as a whole, consistent with an orthodox approach to 
contractual interpretation, I find the parties have agreed to something quite other than a five-year maximum term contract.  
Mode of employment and notice of termination are not necessarily synonymous.  However, objectively considering the 
circumstances of this matter, I find a reasonable person would have understood the parties to have agreed that the duration of 
the contract will be for as long as it takes for one of the parties to give three months’ notice of termination.  In effect, they have 
agreed that the contract will be ongoing until notice is given.  There is no ambiguity.  There is no room to imply a term because 
there is no gap to be filled.   

63 I do not accept EMHS’ submission that an industrial instrument will always prevail over a contract of employment to the 
extent of inconsistency.  In this case, it is the effect of s 114 of the IR Act that must be considered, which I deal with from 
[101] – [108]. 

64 The very notion of a maximum term contract does not fit with the facts of this case.  By its nature, a maximum term contract 
comes to an end, not because one party terminates it, but in accordance with what the parties to the contract have agreed.  Here, 
EMHS and Dr Sieunarine did not agree to the contract being for a maximum term.   

65 Consistent with the reasoning of Brennan CJ, Dawson and Toohey JJ in Byrne v Australian Airlines Limited at (420), an 
industrial agreement creates statutory rights that can be enforced under s 83 of the IR Act, but the IR Act and industrial 
agreement do not create contractual rights. 

66 As Brennan CJ, Dawson and Toohey JJ (quoting from Automatic Fire Sprinklers Pty Ltd v Watson [1946] HCA 25; (1946) 72 
CLR 435, 465) state, ‘the fact that a statute prohibits the doing of an act under penalty does not show that the act cannot be 
done.’  That an employer appointed an employee on an ongoing basis, perhaps contrary to an industrial agreement, does not 
mean that employee was appointed on a five-year maximum term. 

67 I find Dr Sieunarine was employed in 1997 on an ongoing basis. 
Did the parties enter into a new contract in November 2000? 

68 The AMA says Dr Sieunarine entered into a new contract in November 2000, while EMHS says the contract was merely 
varied.  This issue is significant for a number of reasons, including because, as EMHS acknowledged at the hearing, on its 
argument if there was a new contract in November 2000 then the latest maximum term contract began in November 2015 
(rather than 2012) and ends in November 2020 (rather than 2017). 
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69 Dr Sieunarine gave evidence that the 2000 Letter was the result of him having participated in a competitive selection process.  
The AMA tendered the advertisement for the role and Dr Sieunarine’s written application for it, both documents being relevant 
and admissible.  Dr Sieunarine said: 

EXAMINATION BY MS AUERBACH 
… 
I went through the same process again, um, had a slight – or a committee meeting, application, had a discussion, they 
went out of the room and a day or two later I got told that I had the position.  
Okay. And did you accept this appointment?---Um, yes, I - I started working four sessions a week.  
Okay. And what happened to your 1997 appointment?---I - well, I presume they absorbed the sessions back into the 
system to use for other sessional knowledge - - - 
Did you continue to work under your 1997 terms?---No, I was working under this new appointment.  
Okay. And with this new appointment that you were given did you have any discussions whatsoever about a particular 
term of the appointment?---Ah, similarly to the 1997, there was no discussion at all. There was no mention of a five-year 
contract and I can tell you, these - the - I know they said that they have given this workplace agreement thing to read, ah, 
but these documents are quite large. I mean, I must confess I have never, ever read any of those documents in detail. Um, 
to - to read the content of those documents, ah - all I wanted to do was do the job, stay out of trouble, ah, make sure I 
didn't cause any, um, concerns that would cause me to get dismissed because that's the only - um, only method I thought I 
would actually leave the health system.  
Have you since - since this appointment, have you had - any other appointments ever been discussed with you?---No, and 
they have continued that appointment…  

70 Dr Sieunarine said he accepted the offer set out in the 2000 Letter. 
71 Notwithstanding that it was an agreed fact that ‘[b]y letter dated 13 November 2000, Dr Sieunarine was offered an 

appointment as a consultant vascular surgeon at RPH for four sessions per week’ and that the 2000 Letter was a ‘contract 
offer’, EMHS says the parties did not enter into a new contract in November 2000.  Rather they agreed to vary the contract by 
changing the number of sessions Dr Sieunarine worked.  EMHS suggests the 2000 Letter was created in error and the result of 
poor record keeping.  
Consideration 

72 I find Dr Sieunarine’s contract was not merely varied in November 2000.  Rather, he was appointed at that time following a 
competitive selection process.  This was quite unlike the number of variations which were confirmed in writing and note that in 
all other respects the contract remains unchanged.  The 2000 Letter is a written offer of employment which Dr Sieunarine 
accepted.   I find the parties entered into a new contract in November 2000 that is evidenced in writing.  

73 The 2000 Letter was essentially the same as the 1997 Letter and I apply the reasoning from [58] to [67] in relation to it.  I find 
that when Dr Sieunarine accepted the new contract in November 2000, he was employed on an ongoing basis. 
Was Dr Sieunarine employed on a series of five-year maximum term contracts?  

74 Dr Sieunarine’s evidence is that he was never employed on a maximum term contract, let alone a series of five-year maximum 
term contracts.  As set out from [31] to [42], the gist of the AMA’s argument is that Dr Sieunarine was not employed on a 
series of five-year maximum term contracts, in fact or at law.   

75 The AMA says if EMHS had intended for either the 1997 or 2000 appointment to be for a maximum term, EMHS should have 
confirmed either: 

a. the 2000 contract was in force only for the remainder of Dr Sieunarine’s original appointment from 1997 to 
2002; or 

b. the 2000 contract was for a period of five years in accordance with the 1999 Industrial Agreement. 
76 It says the lack of any agreed end date is tantamount to written confirmation that the parties agreed to the appointment being 

ongoing.  
77 The AMA says there is no evidence of Dr Sieunarine being reappointed every five years.  A contract offer cannot be accepted 

unless the employee has knowledge of it and appointments cannot occur without the parties in some way turning their minds to 
it.  

78 The AMA says the only evidence before the Public Service Arbitrator is that the 1997 appointment ended when it was replaced 
with the 2000 appointment.  That Dr Sieunarine continued to work for EMHS from 2000 until 2017 without any discussions 
about contract renewal, in circumstances where the parties turned their minds to and documented several contract variations, 
head of department appointments and performance appraisals, and EMHS continued to pay Dr Sieunarine ‘is clear evidence of 
an ongoing open-ended employment relationship, which did not require the parties to turn their minds to the need for any 
subsequent appointments’. 

79 The AMA called Ms Longley to give evidence about EMHS’ payroll system.  Ms Longley gave evidence that the letter ‘S’ 
under status on the system means ‘substantive’.  It shows that an employee is permanent because he or she is given a start date 
but no end date which ‘can be termed as an open-ended contract’.  Ms Longley said the letter ‘T’ under status means 
‘temporary’, which shows an employee is employed on a fixed term.  The system records put to Ms Longley in relation to 
Dr Sieunarine show status as ‘substantive’ before 1 January 2011 and ‘temporary’ from 1 January to 20 January 2017. 
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80 However in cross-examination Ms Longley gave evidence that a permanent employee could be held against a substantive 
position or a temporary position.  Equally, a fixed term employee could be held against a substantive position or a temporary 
position.  Her evidence in cross-examination was that it is not possible to tell from the payroll system if an employee is 
employed on permanent or fixed term basis.   

81 EMHS did not lead any evidence about this issue or any other issue.  
Consideration 

82 Ms Longley’s evidence does not assist the AMA.  It leads me to conclude that whether the payroll system’s status shows the 
letter ‘S’ or ‘T’ sheds little light on whether Dr Sieunarine was employed on a permanent or maximum term basis. 

83 That said, I have no difficulty finding on the evidence that, as a matter of fact, Dr Sieunarine was not employed on a series of 
five-year maximum term contracts.  I accept Dr Sieunarine’s evidence and find that he was appointed in 1997 and again in 
2000 on an ongoing basis.  At no stage did the parties agree that Dr Sieunarine’s appointment would be for a maximum of five 
years.  EMHS has not put any evidence before me that contradicts this finding. 

84 However, I must consider whether, as a matter of law, Dr Sieunarine was employed on a series of five-year maximum term 
contracts.  
If Dr Sieunarine was employed on an ongoing basis, do the industrial agreements’ appointment clauses ‘override’ 
Dr Sieunarine’s ongoing employment contract? 

85 The AMA says the industrial agreements that apply to Dr Sieunarine throughout the course of his employment do no more than 
‘underpin’ the employment.  While terms and conditions may be prescribed in awards or industrial agreements, they do not 
determine the contractual relationship between the parties.  The provisions of the 1996 (and presumably 1999) Industrial 
Agreements are minimum conditions only.  While an employer cannot contract below those conditions, they can agree to more 
favourable ones. The AMA argues ‘[a]s a general principle, an enterprise agreement will prevail over a contract unless the 
contract is more beneficial to the employee’: Shop, Distributive and Allied Employees’ Association v Karellas Investments 
Pty Ltd (No 2) [2007] FCA 1425, (2007) 166 IR 51 at [36]. 

86 The AMA says the appointment clauses ‘provide nothing more than a prima facie right to a five-year contract unless the parties 
agree to vary this term to a shorter or longer period.  It is not synonymous with a prescriptive and non-negotiable term or 
condition that is automatically applied’. 

87 The AMA argues that, in any event, since Dr Sieunarine was not a ‘new’ appointment because he had been employed on 
various contracts since 1989, the clause in both the 1996 and 1999 Industrial Agreements does not apply to him.  The AMA 
did not elaborate on why it says this.  Its argument seems to be that appointment would only be ‘new’ if the employee had not 
been previously appointed. 

88 Section 114(1) of the IR Act provides: 
114. Contracting out from awards etc. prohibited 
 (1) Subject to this Act, a person shall not be freed or discharged from any liability or penalty or from the 

obligation of any award, industrial agreement or order of the Commission by reason of any contract made or 
entered into by him or on his behalf, and every contract, in so far as it purports to annul or vary such award, 
industrial agreement or order of the Commission, shall, to that extent, be null and void without prejudice to 
the other provisions of the contract which shall be deemed to be severable from any provisions hereby 
annulled. 

89 The AMA says s 114 of the IR Act is not invoked by Dr Sieunarine’s contracts with EMHS because it only applies where there 
are ‘absolute obligations and which are sought to be varied or annulled by inconsistent contractual terms.’  The industrial 
agreements’ appointment clauses:  

[do] nothing more than stipulate that an employer shall, as a starting point, offer five-year appointments, but at the same 
time [leave] it open to the parties to agree in writing on a shorter or longer term.  Accordingly, a contract which provides 
for a term longer than five years is not inconsistent with cl 3.2 of the 1996 Industrial Agreement, which provides that 
longer or shorter terms may be agreed upon.  This allows the parties to agree on a contract term of indefinite duration, 
terminable only by three months’ notice. 

90 EMHS takes a different view.  It says the appointment clauses prevail over any term(s) to the contrary at common law.  It cites 
the following as authority for that proposition: 
Mansfield J in Barnett v Territory Office Insurance [2011] FCA 968; (2011) 196 FCR 116: 

If relevant statutory provisions or instruments such as an award or enterprise agreement sourced from a workplace law or 
the NES, are superimposed over that contract of employment, the agreed terms of the contract are either suppressed or 
unlawful to that extent. [24]  

Black CJ and French J’s observation in Quickenden v Commissioner, Australian Industrial Relations Commission (2001) 
109 FCR 243 (Quickenden v O’Connor) that an enterprise agreement provides terms and conditions that:  

… could operate in addition to the rights and obligations under his contract and, where inconsistent, no doubt displace 
them. [69] 
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Wilson J synthesising the prevalence of enterprise agreements (as creatures of statute) over 30 years earlier in Ansett 
Transport Industries (Operations) Proprietary Limited v Wardley (1980) 142 CLR 237: 

It will generally be a case of specific provisions which will, of course, have the effect of rendering inoperative any 
provisions of subordinate law, whether common law or statutory, touching that employment with which they are 
inconsistent. (287) 

Madgwick J in Dadey v Edith Cowan University (1996) 70 IR 295: 
The better view probably is that absent express contractual incorporation of its terms, the award has the effect of 
rendering inoperative certain terms of the contract as against the employee, but the terms of the award do not themselves 
become terms of the contract (Byrne v Australian Airlines Limited), nor, in my opinion, do the terms made inoperative 
cease to be terms of the contract. (297) 

91 EMHS says these settled principles have been applied authoritatively by the Commission and do not derogate from the 
proposition that a contract of employment may contain conditions which are superior to those contained in an award or 
industrial agreement.  Importantly, EMHS argues an orthodox application of these settled principles lead to the conclusion that 
the appointment clauses operate to ‘displace’ or ‘suppress’ any term of permanency to the contrary that the AMA contends 
might arise at common law. 

92 Further, EMHS argues that s 114 of the IR Act renders ‘null and void’ any verbal or implied term of a common law contract of 
employment between Dr Sieunarine and EMHS to the effect that Dr Sieunarine was engaged on an ongoing basis. 

93 It cites Kenner C in The Chief Executive Officer Department of Agriculture and Food v John Martin Wall [2011] WAIRC 
00263; [2011] 91 WAIG 443:  

180. The effect of s 114(1) of the Act on the terms of a contract of employment that is at variance to and purports to 
vary or annul the terms of an award or industrial agreement, is to make the relevant provision of the contract 
concerned ‘null and void’. Consistent with the above analysis, the language of s 114(1) is clear and unambiguous 
and a strong statement of Parliamentary intention, as an expression of public policy. Furthermore, the existence of 
the penalty provisions in s 83 of the Act, where a contravention or failure to comply with an industrial instrument is 
established, lends support to invalidity as the intended effect: Re Mahmoud v Ispahani [1921] 2 KB 716. 
181. It is reasonably apparent that the terms of s 114(1) of the Act when read with the terms of the Act as a whole, 
express a Parliamentary intention, as a matter of public policy, that obligations contained in awards and industrial 
agreements made by the Commission under the Act, are to be observed and mechanisms for enforcement of the same 
are prescribed. It is not open for a person, by purported contract, to avoid or to alter the rights and obligations so 
prescribed in an award or industrial agreement. 

94 EMHS says s 114 of the IR Act is enlivened because the appointment clauses impose an obligation on EMHS to offer 
Dr Sieunarine employment on a ‘five-year contract’ unless a written agreement to the contrary was reached with 
Dr Sieunarine.  The contention that Dr Sieunarine was engaged by EMHS on an indefinite basis at common law ‘annuls’ or 
‘varies’ the operation of the appointment clauses in the industrial agreements, which oblige EMHS to engage Dr Sieunarine on 
a maximum term basis for five years. 

95 In this matter, EMHS says the effect of s 114 is to render ‘null and void’ any clause in the common law contracts underpinning 
Dr Sieunarine’s appointments that Dr Sieunarine was employed by EMHS on an ongoing basis.  This is because the 
appointment clauses operated at all relevant times to prevent an employer and employee entering into a contract of 
employment or a shorter or longer period than five years without first reaching a mutual agreement to elect in writing to vary 
the employee’s right to a five-year contract for a shorter or longer period.  

96 EMHS says the appointment clauses intend to protect the employer and employee’s interests in the absence of a mutually 
agreed election in writing to vary what is otherwise by default a maximum term appointment for a period of five years.  
However the obligation to obtain mutual agreement in writing to vary the employee’s statutory right to a five-year maximum 
term is an obligation only on the part of the employer, whether or not the employee stands to benefit from a longer or shorter 
period of employment. 

97 EMHS argues the existence of a contractual (or statutory) right to terminate the contract of employment by giving notice is not 
evidence of a mutually agreed election in writing to vary the statutory right to a five-year maximum term. 

98 EMHS concedes that a contractual right of termination allows the employment contract to function absent any agreed mode or 
specified duration of employment.  However it says the reference to a right of termination in the 1997 Letter and 2000 Letter is 
not a contractual term.  It is merely the author of the letter drawing attention to the termination right as it appears in the 
relevant industrial agreements.  Consequently the right of termination is not contractual.   

99 EMHS says there is no evidence of a mutually agreed election to vary the employee’s statutory right to a five-year maximum 
term, so if any term were to be implied to vary that right, it would be void for illegality. 
Consideration 

100 Contrary to EMHS’ argument, an industrial agreement will not always prevail over a contract of employment to the extent of 
inconsistency.  As Neil and Chin succinctly put it in The Modern Contract of Employment:  

What is the legal status of a contractual term that differs in content from a provision of a statute or award dealing with the 
same subject matter? Loose language is rife: for example, the authorities speak of awards rendering ‘inoperative’ [Ansett 
Transport Industries (Operations) Pty Ltd v Wardley at (287) – (288); and Dadey v Edith Cowan University] or 
‘unlawful’ [Barnett v Territory Insurance Office at [24]], ‘displacing’ [Quickenden v O’Connor at [69]], ‘modifying’ 
[Quickenden v O’Connor] or ‘suppressing’ [Barnett v Territory Insurance Office] contractual provisions dealing with 
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the same subject matter. And, more insidiously, authorities, texts and commentary frequently describe the relationship 
between awards and contracts by conclusory statements expressed in terms that suggest they are universally and 
inherently true. In fact, these statements merely state the relationship between some awards and contracts, having regard 
to the effect of the particular statutes that support those awards. The correct position is that there is no universally 
necessary or true answer to the question with which this paragraph began: the answer, in every case, depends on the 
express or imputed effect of the relevant statute. [5.76]  

101 Neil and Chin cite the same four authorities that EMHS relies on, set out at [90], but conclude the opposite of EMHS’ 
submission.  I respectfully prefer the learned authors’ analysis.  In this case, whether the industrial agreements’ appointment 
clauses ‘override’ Dr Sieunarine’s ongoing employment contract depends on the effect of s 114 of the IR Act. 

102 Section 114 of the IR Act is about whether a right given by statute can be foregone by contract.  At its heart, the section is 
about preventing parties, in particular employees, from surrendering their statutory rights, which set a safety net of minimum 
conditions and entitlements of employment.  In my view, the agreement reached between Dr Sieunarine and EMHS for an 
ongoing employment contract does not attempt to deny Dr Sieunarine an entitlement under the industrial agreement.  It does 
not enliven s 114 of the IR Act. 

103 The 1996 Industrial Agreement that applied when Dr Sieunarine was appointed in 1997 provided at cl 3.2(1)(e): 
 … all new appointments will be 5 year fixed term contracts for full time, modified full time, and sessional medical 
practitioners. Provided that the employer and employee may, by mutual agreement, elect in writing to vary the 
employee’s right to a five (5) year contract for a shorter or longer period.  

That is not an obligation of the kind contemplated by s 114.  And even if it were, on the evidence I find that EMHS and 
Dr Sieunarine did, by mutual agreement, elect in writing to vary Dr Sieunarine’s right to a five-year contract for a shorter or 
longer period, by EMHS providing Dr Sieunarine with the offer of employment in the1997 Letter which he accepted. 

104 The 1999 Industrial Agreement that applied when Dr Sieunarine was appointed in 2000 provided at cl 20(1): 
All new appointments shall be: 

a) on 5 year fixed term contracts (unless there is written agreement to the contrary between the employer and 
employee); or 

b) for specific purposes approved by the Medical Advisory Committee or other appropriate committee. 
On the evidence there was a written offer to the contrary, evidenced in writing, that Dr Sieunarine accepted.  I’m not sure that 
amounts to a ‘written agreement to the contrary’.  However, I do not consider that the clause refers to an obligation of the kind 
contemplated by s 114.   

105 I do not consider that either of the employment contracts Dr Sieunarine entered into in 1997 or 2000 purports to annul or vary 
the industrial agreements so as to free or discharge EMHS from an obligation, if it had one, to have appointed Dr Sieunarine on 
a maximum term contract.   

106 Dr Sieunarine’s ongoing contract of employment does not, in my view, amount to an attempt to contract out of the industrial 
agreements.  Though the industrial agreement refers to a fixed term contract, in reality it provides for a maximum term contract 
with the ability for either party to terminate earlier by giving three months’ notice.  In those circumstances, Dr Sieunarine’s 
ongoing contract provides ‘an additional benefit’ in the sense contemplated by Byrne v Australian Airlines Limited at (421), 
referring to Kilminster v Sun Newspapers Ltd [1931] HCA 37; (1931) 46 CLR 284.  What EMHS did was offer Dr Sieunarine 
a more beneficial term of employment, being the possibility that the employment relationship could continue beyond the five 
years provided for in the industrial agreement. Dr Sieunarine accepted that more beneficial term when he accepted the contract. 
This is consistent with the reasoning of the Full Bench: ‘There is nothing to prevent a contract of employment being entered 
into which contains conditions which are superior to those contained in an award or industrial agreement.  This commonly 
occurs with respect to the payment of wages.’: The St Cecilia’s College School Board v Carmelina Grigson [2006] WAIRC 
05293; (2006) 86 WAIG 3146, 3156.   

107 Section 114 of the IR Act should not be interpreted to prevent parties from contracting on superior terms.  If it did, parties 
would be prevented from agreeing to higher pay rates than those contained in an award or industrial agreement. An ongoing 
contract of employment is plainly superior to a maximum term contract, in circumstances where both contracts include a three-
month notice period.  EMHS conceded as much at the hearing.   

108 It would seem a very curious and undesirable result if s 114 prevented parties from striking their own superior bargain, such 
that an otherwise valid contract that is intended by the parties be ongoing comes to an end after five years, regardless of the 
parties’ wishes and in direct conflict with the bargain they struck. 

109 If I am wrong about this issue, and in 2000 Dr Sieunarine was appointed on a five-year maximum term contract for the reasons 
contended by EMHS, which I do not find, that maximum term contract came to an end in November 2005.  At that time, the 
relevant industrial agreement was the 2004 Industrial Agreement.  It provided: 

All new appointments shall usually be on 5 year contracts (unless there is written agreement to the contrary between the 
Employer and practitioner). [Emphasis added] 

110 I do not consider that wording leads to the conclusion EMHS would have me reach.  It is a general principle of statutory 
construction that all words must be given meaning and effect.  This principle is more compelling where the word in question 
has been added by amendment: Pearce DC and Geddes RS Statutory Interpretation in Australia (8th Ed. 2014), 2.26. The 
addition of the word ‘usually’ does not mean Dr Sieunarine could only be employed on a five-year maximum term contract.  
Even on EMHS’ arguments, if Dr Sieunarine had a five-year maximum term contract that ended in November 2005, there was 
no requirement for him to be employed on a maximum term contract when he continued to work for EMHS past that point.  It 
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is clear from the facts that the parties did not agree to his employment in November 2005 being for a maximum term.  The 
industrial agreement is not worded in such a way that the law operates to impose such a term.  If Dr Sieunarine had a 
maximum term contract under the 1999 Industrial Agreement, it was replaced with an ongoing contract of employment when 
Dr Sieunarine continued to work past November 2005, one which would not have expired and led to any more ‘appointments’ 
under the industrial agreements.   
Is EMHS estopped or otherwise prevented from maintaining that Dr Sieunarine is a maximum term employee?  

111  In its outline of submissions under the heading ‘Unconscionable behaviour and estoppel’, the AMA suggests it would be 
unconscionable for EMHS to resile from its consistent representations that Dr Sieunarine was employed on a permanent basis.  
When pressed at the hearing about whether it asked the Arbitrator to consider an estoppel argument, which I indicated I did not 
consider had been put, I understood the AMA to abandon arguments about unconscionability and estoppel. 
Conclusion 

112 Just because an act ought to be done under an award or industrial agreement does not mean that it was done.  Here EMHS asks 
me to declare that Dr Sieunarine was appointed on a series of maximum term contracts in circumstances where there is no 
evidence that occurred in fact and I do not consider that it occurred by operation of the law. 

113 Under the relevant industrial agreements, perhaps EMHS should have offered Dr Sieunarine a five-year maximum term 
contract in 1997 and 2000 when he was appointed.  It did not.  Instead it offered Dr Sieunarine an ongoing employment 
contract.  He accepted that offer.   EMHS appears not to have complied with the industrial agreements in this regard.  But that 
does not mean that Dr Sieunarine must have been or was employed on a series of five-year maximum term contracts.  He 
simply was not.  Dr Sieunarine has been continuously employed by EHMS for over 20 years, first on an ongoing contract 
formed in 1997 and then on an ongoing contract formed in 2000.   

114 I find that at no time since 1997 has Dr Sieunarine been employed by EMHS on a maximum term contract. 
115 For these reasons, I will declare that Dr Sieunarine was an ongoing employee as at 6 July 2017 and order that EMHS withdraw 

its letters dated 1 March, 16 June and 14 November 2016 and ensure that Dr Sieunarine’s personnel records reflect his status of 
an ongoing employee. 

 
 

2018 WAIRC 00337 
DISPUTE RE UNION MEMBER'S EMPLOYMENT STATUS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES AUSTRALIAN MEDICAL ASSOCIATION (WA) INCORPORATED 

APPLICANT 
-v- 
EAST METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 5 JUNE 2018 
FILE NO. PSACR 16 OF 2017 
CITATION NO. 2018 WAIRC 00337 
 

Result Declaration and order issued 
Representation  
Applicant Ms J Auerbach (as agent) 
Respondent Mr D Anderson (of counsel) and Ms J Vincent (of counsel) 
 

Declaration and Order 
HAVING heard Ms J Auerbach as agent on behalf of the applicant and Mr D Anderson of counsel and Ms J Vincent of counsel on 
behalf of the respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA) 
hereby –  

(1) DECLARES that Dr Sieunarine was an ongoing employee as at 6 July 2017. 
(2) ORDERS that the respondent withdraw its letters dated 1 March, 16 June and 14 November 2016 and ensure that 

Dr Sieunarine’s personnel records reflect his status of an ongoing employee. 
(Sgd.)  T EMMANUEL, 

 Commissioner, 
[L.S.] Public Service Arbitrator. 
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CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

Australian Medical 
Association (WA) 
Incorporated 

The North 
Metropolitan 
Health Service 

Emmanuel C PSAC 
18/2017 

04/10/2017 Dispute re union 
member's leave 
entitlements 

Discontinued 

Australian Medical 
Association (WA) 
Incorporated 

The WA Country 
Health Service 

Emmanuel C PSAC 
8/2017 

08/05/2017 
23/10/2017 

Dispute re 
employment status 

Discontinued 

Health Services 
Union of Western 
Australia (Union of 
Workers) 

North 
Metropolitan 
Health Services 

Emmanuel C PSAC 
22/2017 

22/11/2017 Dispute re alleged 
unfair treatment of 
union member and 
possible 
termination 

Discontinued 

The Australian 
Nursing Federation, 
Industrial Union of 
Workers Perth 

Child and 
Adolescent Health 
Service 

Emmanuel C C 12/2018 13/04/2018 
13/04/2018 

Dispute re union 
member's 
employment 

Discontinued 

The Civil Service 
Association of 
Western Australia 
(Incorporated) 

Commissioner of 
Corrective 
Services 

Matthews C PSAC 
9/2017 

22/05/2017 
26/05/2017 
13/10/2017 

Dispute re return 
to work of union 
member 

Discontinued 

The Civil Service 
Association of 
Western Australia 
Incorporated 

Western Australia 
Police 

Kenner SC PSAC 
14/2017 

21/06/2017 
09/10/2017 
23/03/2018 

Dispute re 
employment status 

Discontinued 

The Civil Service 
Association of 
Western Australia 
Incorporated 

Dr Adam Tomison 
Director General 
Department of 
Justice 

Matthews C PSAC 
4/2018 

N/A Dispute re non-
custodial staff not 
included in PSC 
exemption 

Discontinued 

The State School 
Teachers' Union of 
W.A. 
(Incorporated) 

The Director 
General, 
Department of 
Education 

Matthews C C 25/2017 06/09/2017 
12/10/2017 

Dispute re alleged 
unfair disciplinary 
process 

Discontinued 

Western Australian 
Police Union of 
Workers 

Commissioner of 
Police 

Kenner SC PSAC 
12/2017 

21/06/2017 Dispute re 
rostering practices 

Discontinued 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00327 
THE SHOP AND WAREHOUSE (WHOLESALE AND RETAIL ESTABLISHMENTS) STATE AWARD 1977 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00327 
CORAM : COMMISSIONER T EMMANUEL 
HEARD : TUESDAY, 22 MAY 2018 
DELIVERED : WEDNESDAY, 30 MAY 2018 
FILE NO. : APPL 86 OF 2017 
BETWEEN : THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 

WESTERN AUSTRALIA 
Applicant 
AND 
SAMUEL GANCE (ABN 50 577 312 446) T/A CHEMIST WAREHOUSE PERTH 
Respondent 
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CatchWords : Intervener – Application to dismiss substantive application – Scope of intervention 
Legislation : Industrial Relations Act 1979 (WA) s 26(1), s 27(1)(a), s 27(1)(a)(iv), s 27(1)(j), s 46, s 83 
Result : Intervener’s application dismissed 
Representation: 
Applicant : Mr D Rafferty (of counsel) 
Respondent :  Mr N Tindley (of counsel) 
Intervener : Mr A Drake-Brockman (as agent) 
 

Case(s) referred to in reasons: 
Collie District Deputies’ Union of Workers v Coal Miners’ Industrial Union of Workers of Western Australia; Griffin Coal 
Mining Company Limited and Western Collieries Limited (1988) 68 WAIG 1708 
Re Ludeke; Ex parte Customs’ Officers Association of Australia, Fourth Division (1985) 155 CLR 513 

 
Reasons for Decision 

1 The Shop, Distributive and Allied Employees’ Association of Western Australia (SDA) filed a notice of application for a 
declaration that the Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 (Shop Award) applies to 
all workers employed in the pharmacy and chemist shop industry.  That application is APPL 86 of 2017. 

2 Mr Samuel Gance (ABN 50 577 312 446) t/as Chemist Warehouse Perth filed a notice of answer to APPL 86 of 2017, saying 
the award does not apply to pharmacy assistant employees. 

3 The Commission granted the Pharmacy Guild of Western Australia Organisation of Employers (PGWA) leave to intervene in 
APPL 86 of 2017 because its members are affected by, and have sufficient interest in, these proceedings.  Leave was granted 
so that the PGWA be given a full and fair opportunity to be heard.  The terms of the intervention are further set out in the 
directions issued on 14 February 2018 (and amended on 4 May 2018) (Directions), which include the PGWA filing a notice of 
answer, outlines of evidence, documents and outlines of written submissions.   

4 The SDA and the PGWA have been negotiating since 2014 for a proposed award that would apply to pharmacy assistants.  In 
May 2014 the PGWA filed a notice of application for a new award to be known as the ‘Western Australian Pharmacy 
Assistants Award 2014’.  That application is A 1 of 2014.  The SDA’s notice of answer opposed A 1 of 2014 on the basis that 
the Shop Award already covers pharmacy assistants. 

5  The PGWA wrote to the Commission in January 2018 to ask that the Commission deal with A 1 of 2014 before APPL 86 of 
2017.  The parties to A 1 of 2014 provided the Commission with their views about that request.  The Commission considered 
those views and informed the parties that, in the circumstances, the Commission considered it appropriate to deal with 
APPL 86 of 2017 before A 1 of 2014.  The PGWA asked for written reasons to be provided.  My Associate informed the 
PGWA that reasons for decision would be provided if it made a formal application. 

6 In April 2018, the PGWA made an application as an intervener in APPL 86 of 2017 for orders that APPL 86 of 2017 be 
‘dismissed or alternatively be adjourned sine die’ (PGWA’s Application).  

7 In summary, the SDA says the Commission should dismiss the PGWA’s Application under s 27(1)(a) of the Industrial 
Relations Act 1979 (WA) (IR Act) because it is outside the terms on which leave to intervene was granted. 

What must be decided 
8 I must decide whether to hear the PGWA’s Application or dismiss it. 
The PGWA’s arguments 
9 The PGWA says it seeks to raise important preliminary issues.  Even though the PGWA is not a party to the matter, it has a 

direct and sufficient interest.  It says the SDA has demonstrated no unfairness or prejudice and the authorities cited by the SDA 
are not relevant.   

10 The PGWA argues there is no rule that an intervener must run the same case as a party or raise the same issues. 
11 The PGWA says the Commission’s power under s 46 of the IR Act is a discretionary power and it is for the SDA to satisfy the 

Commission that it should exercise its jurisdiction to make the declaration sought.  The PGWA argues that the declaration 
sought by the SDA in APPL 86 of 2017 would go ‘behind the plain words of the provisions of the current award, and beyond 
the jurisdiction conferred by s 46 [of the IR Act].’ 

12 The PGWA says as a matter of industrial fairness the Commission should dismiss or adjourn APPL 86 of 2017 for two 
reasons.  First, the dispute in APPL 86 of 2017 relates to a particular employee and her rate of pay.  The PGWA says that ‘the 
determination of whether a particular employee has an entitlement pursuant to the provisions of an award is an issue of 
enforcement. The Industrial Magistrate has exclusive jurisdiction to determine issues concerning enforcement, pursuant to the 
powers conferred by s 83 [of the IR Act].’ Because of that, the question about the true interpretation of the Shop Award should 
not be dealt with under s 46 of the IR Act.  Second, the PGWA says the negotiations in the related application, A 1 of 2014, 
were ‘pre-emptively terminated’ by the SDA because of the dispute in APPL 86 of 2017. 
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13 The PGWA asks that APPL 86 of 2017 be dismissed or adjourned sine die to give the PGWA the opportunity to ‘apply for 
relief in an appropriate court’ in relation to the issues outlined at [11] and [12]. 

14 The PGWA argues a full and fair opportunity to be heard in APPL 86 of 2017 includes making the PGWA’s Application.  It 
would be inappropriate to leave preliminary issues to a substantive hearing where, if the PGWA’s Application is upheld, there 
would be no need for a substantive hearing.   In short, the PGWA says APPL 86 of 2017 seeks an interpretation of the IR Act 
and enforcement of a particular employee’s entitlements, both of which are outside the power conferred on the Commission by 
s 46 of the IR Act.  The Commission should therefore dismiss APPL 86 of 2017. 

The SDA’s arguments 
15 The SDA says the PGWA was joined to APPL 86 of 2017 as an intervener on the basis that it be given a full and fair 

opportunity to be heard. However, the SDA says the PGWA now seeks to depart from its role of intervener and is purporting to 
act as a party principal to the application.  Because the PGWA did not seek leave to make its application, the SDA says the 
PGWA’s Application should be summarily dismissed pursuant to s 27(1)(a)(iv) of the IR Act. 

16 The SDA says leave was granted to the PGWA to intervene because of its knowledge of the retail pharmacy industry in 
Western Australia and because its members may be affected by the outcome of APPL 86 of 2017. 

17 According to the SDA, it did not oppose the PGWA’s request to intervene because the PGWA said it was seeking a ‘full and 
fair opportunity to be heard’. The SDA says it had understood the scope of such intervention to be limited to the Directions, 
under which the PGWA was given the opportunity to a file: 

a. a notice of answer to the substantive application; 
b. an outline of evidence and documents; and 
c. written submissions. 

18 The SDA says a generous interpretation of the Directions means the Commission also contemplates the PGWA participating in 
the preparation of any statement of agreed facts and bundle of agreed documents, as well as appearing at any hearing listed in 
APPL 86 of 2017. The Commission has not, however, granted the PGWA leave to make an application in relation to APPL 86 
of 2017.  

19 The SDA, relying on Collie District Deputies’ Union of Workers v Coal Miners’ Industrial Union of Workers of Western 
Australia; Griffin Coal Mining Company Limited and Western Collieries Limited (1988) 68 WAIG 1708, says that while a 
party has the right to invoke the jurisdiction of a tribunal, an intervener only has the right to be heard once the jurisdiction has 
been invoked: ‘…the latter, who was granted a right to be heard so that the Tribunal may inform itself, remains an intervener, 
unless joined to proceedings by specific statutory provision.’ 

20 The SDA says the PGWA is not a party to the proceedings in APPL 86 of 2017 because it has not been joined as a party 
pursuant to s 27(1)(j) of the IR Act. 

21 Therefore, the SDA says the PGWA’s participation in the proceedings of APPL 86 of 2017 should be confined to participating 
and being heard in accordance with the Directions. Given the PGWA has not sought leave to make its application of 4 April 
2018, the SDA says it should be summarily dismissed. 

22 Further and alternatively, the SDA says the PGWA’s Application should be summarily dismissed because it has no reasonable 
prospects of success.  

23 While the SDA acknowledges APPL 86 of 2017 arose out of the alleged underpayment of a particular employee, the SDA says 
that since then it has become clear that this is a potentially widespread issue across all Chemist Warehouse stores in Western 
Australia. Therefore, this is a matter of public interest that requires an interpretation under s 46 of the IR Act. 

24 The PGWA’s Application suggests that the declaration sought by the SDA in APPL 86 of 2017 would require going beyond 
the plain words of the provisions of the current Shop Award, and it says that ‘when the meaning of language read in its 
ordinary and natural sense is clear, it is neither necessary, nor even permissible to look to the intention (subjective or objective) 
of the parties.’ 

25 The SDA says the issues raised by the PGWA in relation to s 46 and s 83 of the IR Act should properly be dealt with as part of 
the substantive proceedings of APPL 86 of 2017. It says the purpose of intervention is to ‘ensure that all interested parties will 
participate in a single resolution of a controversy instead of being relegated to a resolution of the controversy in several 
proceedings.’ (Re Ludeke; Ex parte Customs Officers’ Association of Australia, Fourth Division (1985) 155 CLR 513, 527).  
Dealing with the PGWA’s concerns as part of an interlocutory application would cause the substantive proceedings to be 
broken into parts, which is ‘inefficient, burdensome and unnecessary.’ 

26 Finally, the SDA says the PGWA’s submission that it would like the opportunity to ‘apply for relief in an appropriate court in 
relation to the matters raised’ should be disregarded because there are no other proceedings on foot.  

27 The SDA says the Commission has given the PGWA reasonable opportunities to present its case. The Commission can and 
should protect the primacy of the parties to these proceedings by summarily dismissing the PGWA’s Application which was 
made without leave.  

Consideration 
28 The PGWA is not a party to these proceedings.  It is an intervener.  Leave to intervene in APPL 86 of 2017 was granted on the 

basis that the PGWA be afforded a full and fair opportunity to be heard.  The opportunity to be heard is in relation to the 
SDA’s application for a declaration.  I have already directed how that will occur and it is as set out in the Directions.  Those 
are the terms of the PGWA’s intervention.  Participation outside of those terms would require leave, which was not sought 
before making the application.   
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29 I am not persuaded that leave should now be granted to hear the PGWA’s Application.   
30 In essence, the PGWA argues that the matters it raises are preliminary ones and should be dealt with first, because if the 

PGWA is successful, there will be no need for further hearing.      
31 That the circumstances leading to the SDA making its application under s 46 of the IR Act for an interpretation of the Shop 

Award happen to relate to a particular employee does not necessarily mean that the SDA’s application is a claim for 
enforcement that ought to have been made under s 83 of the IR Act.  I consider that the matters the PGWA seeks to raise in 
relation to s 46 and s 83 of the IR Act are inexorably part of the substantive matter.  It is appropriate for the expeditious and 
just hearing of APPL 86 of 2017 to consider those matters at the substantive hearing.  The PGWA will have a full and fair 
opportunity to be heard in accordance with the terms on which intervention was granted. 

32 For these reasons, and taking into account the obligation to exercise the Commission’s jurisdiction in accordance with s 26(1) 
of the IR Act, I will dismiss the PGWA’s application to dismiss or adjourn APPL 86 of 2017. 

 
 

2018 WAIRC 00336 
THE SHOP AND WAREHOUSE (WHOLESALE AND RETAIL ESTABLISHMENTS) STATE AWARD 1977 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPLICANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/A CHEMIST WAREHOUSE PERTH 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 1 JUNE 2018 
FILE NO/S APPL 86 OF 2017 
CITATION NO. 2018 WAIRC 00336 
 

Result Intervener's application dismissed  
Representation 
Applicant Mr D Rafferty (of counsel) 
Respondent Mr N Tindley (of counsel) 
Intervener  Mr A Drake-Brockman (as agent) 
 

Order 
HAVING heard Mr D Rafferty on behalf of the applicant, Mr N Tindley on behalf of the respondent and Mr A Drake-Brockman on 
behalf of the intervener, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT the Pharmacy Guild of Western Australia Organisation of Employers’ application for orders that APPL 86 of 2018 
be dismissed or adjourned sine die be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00314 
THE SHOP AND WAREHOUSE (WHOLESALE AND RETAIL ESTABLISHMENTS) STATE AWARD 1977 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPLICANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/A CHEMIST WAREHOUSE PERTH 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 22 MAY 2018 
FILE NO/S APPL 86 OF 2017 
CITATION NO. 2018 WAIRC 00314 
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Result Order issued 
Representation 
Applicant Mr D Rafferty (of counsel) 
Respondent Mr N Tindley (of counsel) 
Intervener  Mr A Drake-Brockman (as agent) 
Minister for Commerce and Industrial Relations  Mr R Andretich (of counsel) 
 

Order 
WHEREAS the Shop, Distributive and Allied Employees’ Association of Western Australia filed a notice of application on 3 
November 2017 for a declaration that the Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 (Award) 
applies to all to retail pharmacy workers employed in any callings mentioned in the Award;  
AND WHEREAS Mr Samuel Gance (ABN 50 577 312 446) t/as Chemist Warehouse Perth filed a notice of answer saying the 
Award does not apply to retail pharmacies or their employees; 
AND WHEREAS on 12 December 2017 the Pharmacy Guild of Western Australia Organisation of Employers (Intervener) was 
granted leave to intervene; 
AND WHEREAS on 17 May 2018 the Minister for Commerce and Industrial Relations (Minister) gave notice of his intention to 
intervene to the Registrar under s 30(1) of the Industrial Relations Act 1979 (WA) (IR Act); 
AND WHEREAS the Minister seeks to leave to intervene because he says this application raises a significant issue about the effect, 
if any, of a change of respondency to an award and the principles to be applied when considering that issue.  The outcome of the 
decision in this matter will potentially affect the application of other awards.  Further, the Minister is responsible for the department 
that provides advice in relation to awards and prosecutes breaches of awards.  The Minister is also responsible for the 
administration of the IR Act.  Unlike the parties and the Intervener, the Minister is not partisan and merely seeks an opportunity to 
be heard in relation to the proper principles to be considered by the Commission in this matter.  Accordingly, the Minister says he 
has an interest in the proceedings and should be granted leave to intervene; 
AND WHEREAS the applicant does not oppose the Minister’s intervention, the respondent says it is not clear why the Minister 
would have an interest in the proceedings and the Intervener opposes the Minister’s intervention because it says the Minister lacks a 
direct interest in the proceedings; 
AND WHEREAS the Commission accepts the Minister’s submissions and in the circumstances and given the Minister’s 
responsibilities, the Commission is satisfied that the Minister has an interest in the proceedings; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders - 

THAT the Minister for Commerce and Industrial Relations be granted leave to intervene on behalf of the State in 
application APPL 86 of 2017. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00360 
THE SHOP AND WAREHOUSE (WHOLESALE AND RETAIL ESTABLISHMENTS) STATE AWARD 1977 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPLICANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/A CHEMIST WAREHOUSE PERTH 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 13 JUNE 2018 
FILE NO. APPL 86 OF 2017 
CITATION NO. 2018 WAIRC 00360 
 
Result Correction order issued 
Representation  
Applicant Mr D Rafferty (of counsel) 
Respondent Mr N Tindley (of counsel) 
Intervener Mr A Drake-Brockman (as agent) 
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Correction Order 
WHEREAS on 1 June 2018, [2018] WAIRC 00336 was deposited in the Office of the Registrar; 
AND WHEREAS the Commission has identified a typographical error in the document; 
AND WHEREAS the parties and intervener have agreed in writing that an error was made; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), substitutes 
the words 

‘APPL 86 of 2017’ for the words ‘APPL 86 of 2018’ in [2018] WAIRC 00336. 
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement 

Name/Number 
Date of 

Registration 
Parties Commissioner Result 

Dental Health Services - 
Dental Technicians - 
CSA Industrial 
Agreement 2018 
PSAAG 4/2018 

05/28/2018 North Metropolitan Health 
Service  

The Civil Service 
Association of 
Western Australia 
Incorporated 

Commissioner T 
Emmanuel 

Agreement 
registered 

Electorate and Research 
Employees CSA 
General Agreement 
2017 PSAAG 7/2018 

06/12/2018 The President of the 
Legislative Council 

(Not applicable) Commissioner D 
J Matthews 

Agreement 
registered 

Main Roads - CSA - 
Enterprise Agreement 
2018 PSAAG 5/2018 

06/08/2018 Commissioner of Main 
Roads, Main Roads Western 
Australia, The Civil Service 
Association of Western 
Australia Incorporated 

(Not applicable) Commissioner T 
Emmanuel 

Agreement 
registered 

Main Roads AWU 
Enterprise Bargaining 
Agreement 2018 AG 
7/2018 

06/14/2018 Commissioner of Main 
Roads 

(Not applicable) Commissioner D 
J Matthews 

Agreement 
Registered 

Parliamentary 
Employees General 
Agreement 2017 
PSAAG 3/2018 

05/09/2018 The President of the 
Legislative Council and the 
Speaker of the Legislative 
Assembly, Civil Service 
Association of Western 
Australia Incorporated, 
United Voice 

(Not applicable) Senior 
Commissioner S 
J Kenner 

Agreement 
registered 

School Education Act 
Employees' (Teachers 
and Administrators) 
General Agreement 
2017 - The AG 10/2018 

06/13/2018 Director-General, 
Department of Education 

State School 
Teachers' Union of 
W.A. 
(incorporated) 

Commissioner D 
J Matthews 

Agreement 
Registered 

 
 

NOTICES—Appointments— 

2018 WAIRC 00347 
APPOINTMENT 

PUBLIC SERVICE ARBITRATOR 
I, the undersigned Chief Commissioner of The Western Australian Industrial Relations Commission, acting pursuant to the 
provisions of section 80D(3) of the Industrial Relations Act 1979, hereby appoint, subject to the provisions of the Act, Acting 
Senior Commissioner SJ Kenner to be the Public Service Arbitrator for a period of two years from 27 June 2018. 
Dated the 6 June 2018. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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NOTICES—Cancellation of Awards/Agreements/Respondents—under 
Section 47— 

2018 WAIRC 00356 
NOTICE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
TAKE NOTICE that the Commission acting pursuant to section 47 of the Industrial Relations Act 1979, intends, by order, to cancel 
the following Agreements, namely the - 
1. A S Built Constructions Industrial Agreement 
2. A.B. Tilbury Pty Ltd Enterprise Bargaining Agreement 2004 – 5 
3. ABB Installation and Service Pty Limited Railway Pedestrian Crossings Installation Project Agreement 1995 
4. ABB Installation and Service Pty Ltd (Western Region) Enterprise Bargaining Agreement 
5. ABB Transmission and Distribution Limited, Distribution Transformer Division, WA Operations (Enterprise Bargaining 

Agreement 1996) 
6. ACI Plastics Packaging Welshpool Enterprise Agreement 2002 
7. Action Ceilings Industrial Agreement 
8. Activ Foundation Inc (Enterprise Agreement) 1994 
9. Activ Foundation Supported Employees Wages Agreement 2004 
10. Advance Ceilings Industrial Agreement 
11. Advantage Glass Industrial Agreement 
12. Alan Croll Roofing Industrial Agreement 
13. All Personnel - TWU Enterprise Bargaining Agreement 2001 
14. Amatek Ltd Enterprise Agreement 1996 
15. AMEC Australia Pty Ltd Enterprise Agreement 1996 
16. Arnott’s Biscuits S.D.A. – TWU Agreement 2003 
17. Association for Christian Education Inc. (Enterprise Bargaining) Agreement 1998 
18. Association of Independent Schools of Western Australia Clerical Officers (Enterprise Bargaining) Agreement 1998 
19. Australasian Foundries Pty Ltd Enterprise Bargaining Agreement No. 125 of 1994 
20. Australian Municipal, Administrative, Clerical and Services Union of Employees – Western Australian Clerical and 

Administrative Branch and Bakewell Foods Pty Ltd Supported Wages System Agreement 2002 
21. Australian Red Cross (Western Australian Division) Headquarters Enterprise Agreement 1996 
22. AWU - Fremantle Bowling Club Enterprise Bargaining Agreement 1995 
23. AWU Jobskills "K" newgrowth Agreement 1995, No. AG 2 of 1995 
24. AWU Jobskills Trainee Agreement 1995 
25. B & L Formwork Industrial Agreement 
26. B. Kernaghan & Co Industrial Agreement 
27. Bains Harding Industries (Western Power - Muja) Enterprise Bargaining Agreement 1998 
28. Bakewell Foods Pty Ltd-ALHMWU Supported Wages System Agreement 2003 
29. Beaufort College Enterprise Bargaining Agreement 1998 
30. Beenyup WWTP, (O’Donnell Griffin) Certified Agreement 2003 
31. Bells Thermalag & Industrial Services Asbestos Eradication Industrial Agreement 
32. Benem Cabinet Industrial Agreement 
33. Bentley Crane Hire / BLPPU & CMETU Collective Agreement 2001 
34. Berri Limited (Balcatta Plant) Enterprise Agreement 2004 
35. Beton Contractors Industrial Agreement 
36. BHP Building Products Myaree Enterprise Agreement 2000/2001 
37. BHP Cadjebut Enterprise Bargaining Agreement 1993 
38. BHP Steel Transport & Logistics, Kwinana Logistics Terminal Enterprise Agreement 2003 
39. Bindoon Tiling Industrial Agreement 
40. Blowflex Moulding PTY LTD, Western Australian Enterprise Bargaining Agreement 2001 
41. Blue Steel / BLPPU and the CMETU Collective Agreement 2001 
42. Bluescope Steel Myaree Service Centre Closure Agreement 2004-7 
43. BMB Scaffold Industrial Agreement 
44. BOC Limited Perth Operations Centre (Canning Vale) Agreement (2004) 
45. Boodarie Iron - Port Hedland Operations Industrial Agreement 2003 
46. Boral Building Services Industrial Agreement  
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47. Boral Quarries (Enterprise Bargaining) Consent Agreement,1994 
48. Boral Resources (WA) Ltd (Trading as Boral Quarries) Enterprise Bargaining Agreement 1999 
49. Boral Transport Mechanics Enterprise Bargaining Agreement 2003 
50. BP Refinery Kwinana Pty Ltd Site Agreement 1994 
51. Brad Brick Bricklaying Industrial Agreement 
52. Bradken Perth, Western Australian Enterprise Bargaining Agreement 1995 
53. Bradken Perth, Western Australian Machineshop (Enterprise Bargaining) Agreement No AG 69 of 1993  
54. Bradken Resources Pty Ltd - Western Australia-Welshpool Enterprise Bargaining Agreement 2006 
55. Brady's Building Products (Enterprise Bargaining) Agreement 1999 
56. Brambles Western Australia - Placer (Granny Smith) Operation Gold Mining and Processing Agreement 1996 
57. Bridge House - Salvation Army Agreement 2002 
58. Brightwater Care Group Incorporated Hospital Salaried Officers Enterprise Agreement 2004 
59. Bristile Clay Tiles Enterprise Agreement 1995 
60. Bristile Clay Tiles Maintenance Enterprise Agreement 1994 
61. Bristile Clay Tiles Production Enterprise Agreement 1994  
62. Brownbuilt Metalux Industries Redundancy Agreement 1998-1999 
63. Brownbuilt Pty Ltd, Welshpool, WA Agreement 2006 
64. Brownes Dairy North Perth (Enterprise Bargaining) Agreement 1996 
65. Brownes Dairy North Perth Clerical (Enterprise Bargaining) Agreement No. AG 193 of 1994 
66. BT Tritech Electrical Enterprise Bargaining Agreement 2005 
67. Building Security Management Services Enterprise Bargain Agreement 2005 
68. Bulong Nickel Project Construction Agreement 1997-1998 (AFMEPKIU/CEPU) 
69. Bunbury Cathedral Grammar School (Non-Teaching Staff Enterprise Bargaining) Agreement 2004 
70. Bunnings Forest Products Pty Ltd (Enterprise Bargaining) Agreement 1998 
71. Burswood Resort Casino (Electronic Servicepersons) Enterprise Agreement No. AG 1 of 1993 
72. Burswood Resort Casino (Maintenance Employees) Enterprise Agreement No. AG 2 of 1993 
73. Buttercup Bakeries (WA) Enterprise Agreement 1997 
74. Buttercup Bakeries Malaga (WA) Breadroom, Distribution and Maintenance Enterprise Agreement 2005 
75. C & S Perrot Industrial Agreement 
76. C S Perrott Industrial Agreement 
77. Cambridge Private Hospital HSOA Enterprise Agreement 2003 
78. Capel Dairy Co. Enterprise Agreement 1994 
79. Cargill Australia Limited Enterprise Bargaining Agreement 1993  
80. Cargill Salt (A Department of Cargill Australia Limited) Enterprise Bargaining Agreement 1999 
81. Carrier-apac Manufacturing (WA) Enterprise Bargaining Agreement 2003 
82. Cascade Services Pty Ltd Industrial Agreement 
83. Cavlec Electrical Engineering Services Pty Ltd Enterprise Bargaining Agreement 
84. Cawse Nickel Project Construction Agreement 1997-1998 
85. CBH North Fremantle Maintenance Employees Partnership (Enterprise Bargaining) Agreement 1996 
86. CBI Constructors Pty Ltd - Kwinana (Enterprise) Industrial Agreement 1996 
87. CC Cabling Pty Ltd Enterprise Bargaining Agreement 2004 
88. CCA (WA) Operations (Kewdale) Enterprise Agreement 
89. Celtic Scaffolding/BLPPU Collective Agreement 2000 
90. Centre Ceilings Wall and Ceiling Industrial Agreement 
91. Cerebral Palsy Association of Western Australia Ltd. Salaried Staff Enterprise Agreement 2004 
92. Cerebral Palsy Association of Western Australia Ltd. Supported Employees Industrial Agreement 2004 
93. Cervantes Electrics Pty Ltd (Maintenance Operations) Enterprise Bargaining Agreement 1997 
94. Cervantes Electrics Pty Ltd Enterprise Bargaining Agreement 
95. Challenge Cabinets/BLPPU and the CMETU Collective Agreement 2001 
96. Chiquita Mushrooms Pty Ltd Western Australian Mushroom Production Agreement 2004 
97. City of Cockburn (Building & Engineering) Enterprise Agreement 1997 
98. City of Perth (Outside Workforce) Agreement 2005 
99. City of Perth Combined Trades Area Enterprise Agreement 
100. City of Stirling Transport Sections Consent Agreement 1994 
101. City of Swan (Trades) Enterprise Bargaining Agreement 
102. City of Wanneroo Fleet Maintenance Unit Consent Agreement 1996 
103. City of Wanneroo, Fleet Maintenance Services Bargaining Agreement 2001-2004 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 357 
 

104. Cityfleet Employees Industrial Agreement Number (3) 
105. Cleanaway Technical Services Forrestdale Enterprise Bargaining Agreement 1994 – The 
106. Clear Cut Chasing Pty Ltd/CFMEUW Industrial Agreement 2002-2005 
107. Clerks' (Commercial, Retail, Wholesale, Hotels and Motels Clerical Industrial Traineeships) Agreement, AG 7 of 1988 
108. Clerks' (Commercial, Retail, Wholesale, Hotels and Motels Clerical Industrial Traineeships) Agreement, AG 8 of 1988 
109. Clerks' (Commercial, Social and Professional Services) Award Industrial Agreement 
110. Clerks' (Wholesale & Retail Establishments) Award Industrial Agreement Clerks' Grain Handling Enterprise Agreement 

1996 
111. Clough WA (Kewdale) Enterprise Bargaining Agreement No. AG 282 of 1998 
112. Coates Hire Enterprise Bargaining Agreement 2000 
113. Coca-Cola Bottlers, Perth (Performance Improvement) Enterprise Bargaining Agreement 1992 No. AG 3 of 1993 
114. Cockburn Cement Limited (Enterprise Bargaining) Agreement 1998 
115. Cockburn Cement Limited (Enterprise Bargaining) Agreement (November) 2004 
116. Cockburn Hire Transport Enterprise Agreement 
117. Coflexip Stena Offshore Asia Pacific Pty Ltd Industrial Agreement 1997 
118. Co-Generation Power Station Project Agreement 1995 
119. Co-Generation Power Station Project Agreement 1995, AG 86 of 1996 
120. Collect Electrical Construction Division Enterprise Bargaining Agreement 2004 
121. ColourPress Electrical and Engineering Employees (Enterprise Bargaining) Agreement 2003 
122. Com A1 Windows Pty Ltd Agreement 1999 
123. Commercial Tile Contractors/CFMEUW Industrial Agreement 2002-2005 
124. Community Newspaper Group Ltd Editorial Enterprise Agreement 1999 
125. Conduct Electrical Pty Ltd Enterprise Bargaining Agreement 2004 
126. Construction Worker Level 1 (Structures) Swan Valley Nyungah Community Traineeship Agreement 1997 
127. Cooktown Constructions Industrial Agreement 
128. Co-operative Bulk Handling Limited District Maintenance Employees Enterprise Partnership Agreement 2003 
129. Co-Operative Bulk Handling Limited Roving Crew Maintenance Enterprise Partnership Agreement 2003 
130. Cornerstone Cartage Pty Ltd and Transport Workers Union Enterprise Agreement 2004 
131. Coventry Group Ltd trading as Hot Mix or Bitumen Emulsions Cannington (Enterprise Bargaining) Agreement 2002 
132. Coventrys - Transport Division Enterprise Bargaining Agreement 2002 
133. Creative and Therapy Activities Disabled Group Inc Enterprise Bargaining Agreement 2002 
134. Creative and Therapy Activities Disabled Group Inc. Enterprise Bargaining Agreement 2000 
135. CSR Building Products (WA) Enterprise Agreement 2003 
136. CSR Gyprock Bradford Ltd (WA) Enterprise Agreement,1995 
137. CSR Humes Welshpool Enterprise Agreement November 1994/1995  
138. CTC Electrical & Security Enterprise Bargaining Agreement 2004 
139. CTS Mechanical and Electrical Enterprise Bargaining Agreement 2002 
140. Culunga Aboriginal Community School (Enterprise Bargaining) Agreement 2004 
141. CVP Electrical Co Ltd Enterprise Bargaining Agreement 2004 
142. D & G Projects Asbestos Eradication Industrial Agreement 
143. D.P. Mckenna Pty Ltd Construction Division Enterprise Bargaining Agreement 2004-2005 
144. Dairy Industry Authority of Western Australia Enterprise Agreement 1997 
145. Data Cabling Systems WA Pty Ltd Construction Division   Enterprise Bargaining Agreement 2004-2005 
146. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Agreement 1996 Amendment 

Agreement 2001 
147. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 1996 

Amendment Agreement 2001(A) 
148. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 1996 

Amendment Agreement, 1999 
149. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 1996 

Amendment Agreement, 1998 
150. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement, 1996 
151. Deep Green/CFMEUW Industrial Agreement 2005 – 2008 
152. Delta Corporation Ltd, Enterprise Bargaining Agreement 1996 
153. DESAIR & AMWU, Malaga, Sheet Metal Enterprise Bargaining Agreement 2006 
154. Direct Engineering Services, Malaga, Sheet Metal Enterprise Bargaining Agreement 2003 
155. Distribution Technology Systems Pty Ltd Enterprise Bargaining Agreement 2004-2005 
156. Djooraminda Cottage Carers' Industrial Agreement 2004 
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157. DMR Plastering Contractors Industrial Agreement 
158. Dongara Cockburn Cement Enterprise Bargaining Agreement 2004 
159. Dongara Demolition Industrial Agreement 
160. Dorma Auto Door Systems Enterprise Bargaining Agreement 2005 
161. DR & J Building Industrial Agreement 
162. Du Feu Metal Enterprise Bargaining Agreement 1995 
163. Dudley Agreement (Industrial Agreement) 1995 
164. Dyno Industries (WA) Pty Ltd (DIWA) Enterprise Bargaining Agreement 1999 
165. Dyno Industries (WA) Pty Ltd (DIWA) Enterprise Bargaining Agreement 2001 
166. E. D. Oates Pty Ltd Brushware Manufacturing Enterprise Bargaining Agreement 2005 
167. E.P.T. Pty Ltd Nelson Point Development Project (Enterprise Bargaining) Agreement AG 18 of 1993 
168. East Spar Project (Varanus Island) Agreement 1996 
169. Eastport / BLPPU and the CMETU Collective Agreement 2001 
170. Easypave Pty Ltd Industrial Agreement 
171. Edge Maintenance Services Pty. Ltd. Industrial Agreement  
172. Edgell-Birds Eye Manjimup Production Centre (Enterprise Bargaining) Agreement 1992 
173. Electrical Construction and Maintenance Australia Pty Ltd Enterprise Bargaining Agreement 
174. Electro Acoustic Construction Division Enterprise Bargaining Agreement 2004 
175. Electrolux Home Products - Spare Parts and Service Belmont W.A. Enterprise Agreement 2001 
176. Elevator Technologies Australia Pty Ltd Enterprise Agreement 2001 
177. Eltech Services Pty Ltd Enterprise Bargain Agreement 2005-2006 
178. Eltin Boddington Gold Mine Agreement 1999 
179. Eltin Hedges Gold Mine Agreement 1997 
180. Eltin Limited Hedges Gold Mine Maintenance Agreement 
181. Email Limited (Major Appliance Consumer Service Division WA) Enterprise Agreement 1992 
182. Email Limited Major Appliance Division Consumer Service Division (WA) Redundancy Agreement 1998 
183. Email Major Appliances- Belmont Service Clerical and Shop Assistants Enterprise Agreement 2000 
184. Enrolled Nurses and Nursing Assistants (Next Step Specialist Drug and Alcohol Services) Enterprise Agreement 1999 
185. Ensign Customer Service Representative 2004-2006 
186. Ethnic Child Care Resource Unit (ECCRU) Enterprise Bargaining Agreement 2004 
187. Everett-Smith & Co Enterprise Bargaining Agreement 
188. Executive Paving Industrial Agreement 
189. Faulding Healthcare (Western Australia) Clerical & Administrative Agreement 1999 
190. Festive Poultry Limited Enterprise Bargaining Agreement 1996 
191. Fill-Crete WA/BLPPU and the CMETU Collective Agreement 2000 
192. Firemain Co Contracting Commercial Building Sector Enterprise Agreement 2004 
193. Firemain Electrical Service Enterprise Agreement – Perth 
194. Fleet Maintenance Services Certified Agreement 2004 
195. Floripa Technologies Construction Division Enterprise Bargaining Agreement 2004 
196. Foodland Associated Limited Cold Store Maintenance Employees Enterprise Bargaining Agreement 1995, No. AG  138 of 

1995 
197. Forrestfield CBH Grain Silo Construction Project Agreement 1996 
198. Foster's Australia North Fremantle Agreement 2006 
199. FPU and Peters (WA) Ltd Balcatta Production Employees' Traineeship Agreement, No 262 of 1996 
200. Frank Peter Longshaw Industrial Agreement 
201. Fred Mason Contract Bricklayers Industrial Agreement 
202. Fusion Recruitment Group - TWU Enterprise Bargaining Agreement 2006 
203. G Construction Engineering Industrial Agreement 
204. G.N. Conform Industrial Agreement 
205. Gadsden Rheem (W.A.) Enterprise Agreement  
206. Garland Ellas Taylor Pty Ltd Enterprise Bargaining Agreement. 
207. Gascoyne Trading Workshop Enterprise Bargaining Agreement 1994 
208. GEC Avery Australia Limited Enterprise Bargaining Agreement 1995 
209. Geraldton Brickworks Pty Ltd Enterprise Agreement 2000 
210. Geraldton Harbour Master-Marine Pilots Salary Agreement 1996 – The 
211. Gilbarco Aust. Ltd (Perth) Agreement 1994  
212. Gilbarco Aust. Ltd. (Western Australian Branch) Registered Agreement 1998 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 359 
 

213. Global Electrontech Constructions Pty Ltd Commercial Enterprise Bargaining Agreement 2003 
214. Golden Egg Farms' (Food Preservers) Agreement 2005 
215. Goninan WA Division Bassendean Enterprise Bargaining Agreement No. AG 48 of 1993 
216. Good Samaritan Industries (State) Industrial Agreement 2003 
217. Good Samaritan Industries Supported Employees Industrial Agreement of 2004 
218. Goodman Fielder Consumer Foods Ltd (Western Australia) Enterprise Agreement 2004 
219. Graceville Women's Centre - Salvation Army Industrial Agreement 2002 
220. Grain Handling (Maintenance Workers) Enterprise Agreement 1994 
221. Grant Electrical Industries Pty Ltd Enterprise Bargaining Agreement No. AG 60 of 1993 
222. Greenbushes Mine Maintenance (Enterprise Bargaining) Industrial Agreement 1993 
223. Gromark Packaging Pty Ltd Kewdale Plant Enterprise Agreement 1995 
224. Group Training-Perth (Inc) Agreement 1998 
225. Guildford Grammar School Enterprise Bargaining Agreement 1996 
226. Gunns Limited Enterprise Agreement 2004 
227. Hairdressing SDA - Carl Ridolfo Pty Ltd T/A Carl Ridolfo Hair Design Enterprise Agreement 2000 
228. Hairdressing SDA - Cheveux by Anthony Pty Ltd T/A Cheveux by Anthony Enterprise Agreement 2000 
229. Hairdressing SDA - Coffiano Holdings Pty Ltd T/A Studio Picasso Enterprise Agreement 2000 
230. Hairdressing SDA - Grand Court Corp Pty Ltd Enterprise Agreement 2000 
231. Hairdressing SDA - Joanne Steel T/A Jo's for Hair       Enterprise Agreement 2000 
232. Hairdressing SDA - Judith Clarke t/a Distinctions Hair Design Enterprise Agreement 2000 
233. Hairdressing SDA - Luciano's Hair Fashion for Men Enterprise Agreement 2000 
234. Hairdressing SDA - Starra Pty Ltd T/A Diva Hair Studio & Sinatra's for Hair 
235. Halliburton KBR Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 2002 
236. Hammer Outdoor Design Industrial Agreement 
237. Hardie Iplex Pipeline Systems - Osborne Park (Enterprise Bargaining) Agreement 1993 
238. Healthcare Linen Pty Ltd Engineering Enterprise Agreement 1996 
239. Heat Containment Industries Enterprise Agreement 1993 
240. Hedland Bus Lines Enterprise Agreement 1994  
241. Hi Tec Demolition Industrial Agreement 
242. Hollywood Private Hospital (HSOA) Enterprise Agreement 2000 
243. Horticultural Career Start Traineeship Industrial Agreement 1995 
244. Hospital Salaried Officers (Attadale Hospital) Enterprise Bargaining Agreement 1997 
245. Hospital Salaried Officers (Mayne WA Hospitals) Enterprise Bargaining Agreement 2003 
246. Hospital Salaried Officers Joondalup Health Campus Enterprise Bargaining Agreement 1996 
247. Hospitality Industry - Australian Hotels Association (WA Branch - Accommodation Division) Industrial Agreement 2000 
248. Hot Briquetted Iron Project Agreement 
249. Howard Porter Pty Ltd Enterprise Bargaining Agreement 2001 
250. Huhtmaki Australia Limited - Western Australian Site Enterprise Agreement 2005 
251. Iluka Resources Limited Industrial Agreement 2004 
252. Improved Concrete Pumping Services (WA) Pty Ltd/CFMEUW Industrial Agreement 2005 – 2008 
253. Improved Concrete Pumping Services/CFMEUW Industrial Agreement 2002-2005 
254. Independent Pump Hire Industrial Agreement 
255. Independent Wool Dumpers Pty Ltd Agreement 1999 
256. Industrial Personnel - TWU Enterprise Bargaining Agreement 2001 
257. Inform Construction Industrial Agreement  
258. Inform Construction Industrial Agreement  
259. Ingal EPS Enterprise Bargaining Agreement 2003 
260. Inghams Enterprises Pty Limited (Maintenance Department) Enterprise Bargaining Agreement 1997 
261. Inghams Thornlie (WA) Agreement 1999 
262. Innes Transport Pty Ltd and The Transport Workers Union Enterprise Bargaining Agreement 1998 
263. Integrated Power Services Industrial Agreement 2003 AG 88 of 2003 
264. Integrated Power Services Pty Ltd Collie Basin Coal Infrastructure Operations and Maintenance Enterprise Agreement 

1999 
265. Integrated Workforce - TWU Enterprise Bargaining Agreement 2005  
266. Interlec (WA) Pty Ltd Enterprise Bargaining Agreement 2004-2005 
267. Intework Supported Employees Wages Agreement 2004 
268. J & K Hopkins Enterprise Agreement 2005 
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269. Jadsco Pty Ltd Maintenance Contracts Enterprise Bargaining Agreement 1996, No. AG 145 of 1996 
270. James Hardie Australia Pty Ltd. Rutland Avenue, Welshpool, Agreement, 1999 
271. James Hardie Pipelines - Osborne Park (Enterprise Bargaining) Agreement 1995 
272. Jandakot Wool Washing Pty Ltd Agreement 2003 
273. JFM Electrical Pty Ltd Enterprise Bargain Agreement 2004 
274. Jobskills Trainee (Hospitality Industry) Agreement 1995 
275. Jobskills Trainee (School Employees - Teachers Aide) Catholic Education Commission Agreement, 1994 
276. John Holland Construction and Engineering Pty Ltd (Nelson Point Development Project) Enterprise Bargaining Agreement 

No. AG 49 of 1993 
277. Jones & Rickard Service (W.A.) Enterprise Bargaining Agreement 1995 
278. Jones & Rickard Service (WA) Enterprise Bargaining Agreement 1997 
279. K Mart Armadale Rostering Agreement 1994 
280. Kalamunda District Community Hospital (Hospital Assistants) Agreement 
281. KBR Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 2006 
282. Kiam KNR Plant Enhancement Kwinana Works Agreement 2001 
283. Kilpatrick Green Pty Ltd Nelson Point Development Project (Enterprise Bargaining Agreement) AG 22 of 1993 
284. Kilpratrick Green Pty Ltd (WA) Agreement 
285. Kirin Australia (Fitters') Enterprise Agreement 2002 
286. Kirin Australia (MP) Enterprise Agreement 2006-8 
287. Kirin Australia (MPO) Enterprise Agreement 2003-5 
288. KLM Electrical Contracting (WA) Pty Ltd Enterprise Agreement 1996 
289. KLM Group Construction Division Enterprise Bargaining Agreement 2004 
290. K-Mart Food Services (Wages) Agreement 1994  
291. Komatsu Australia Perth (Service Department) Enterprise Agreement 2001 
292. Komatsu Australia Perth (Service Department) Enterprise Agreement 2005 
293. KRM Pty Ltd t/a Kitec Electrical Services Enterprise Bargaining Agreement 2004 
294. KSE Steel Team Enterprise Bargaining Agreement 
295. Kwinana Industries Council Engineering Traineeship Agreement 1997 
296. Kwinana Oil Refinery Site Maintenance And Modification Contractors Agreement 1997 
297. Kwinana Water Reclamation Project, Electrical Agreement 2003 
298. Leader Construction Cabling Commercial Enterprise Bargaining Agreement 2003 
299. Ledger Engineering Pty Ltd (Receiver and Manager Appointed) Enterprise Bargaining Agreement 1996 
300. Ledger Engineering Pty Ltd Enterprise Bargaining Agreement 
301. Leighton Contractors Pty Limited Agreement 1994 For Construction Of The Wandoo Concrete Gravity Structure. 
302. Leisk, Jenkins Eltech Pty Ltd (LJE) Enterprise Bargaining Agreement 2002 
303. Les Wainwright and Transport Workers Union Enterprise Agreement 2004 
304. LG International Security Services Enterprise Bargaining Agreement 2005 
305. LHMU - Buttercup Bakery Malaga (WA) Bakehouse Enterprise Agreement 2005 
306. LHMU - Challenge Australian Dairy Pty Ltd - Job Security & Union Recognition Agreement 2005 
307. LHMU - Iplex Pipelines (Manufacturing) Union Recognition Agreement 2005 
308. LHMU - PB Foods Limited Beverage Production (Balcatta) Enterprise Agreement 2005-2008 
309. LHMU iPlex Pipeline (Warehouse) Union Recognition Agreement 2005 
310. Lidco Aluminium Windows Pty Ltd Agreement 1995 
311. Lomondside Enterprises/CFMEUW Industrial Agreement 2002-2005 
312. Lutheran Schools WA (Enterprise Bargaining) Agreement 2005 
313. Lysaght Building Industries Myaree Performance Related Payments Scheme (Enterprise Bargaining) Agreement AG 29 of 

1993 
314. M & D Vujacic Industrial Agreement 
315. M&J Mitchell Enterprise Agreement 1997 
316. Maico Electrical Enterprise Bargain Agreement 2004-2005 
317. Maico Pty Ltd Enterprise Bargaining Agreement 2005-2008 
318. Masters Dairy Enterprise Bargaining Agreement 1995, No. AG 125 of 1995 
319. McDonald & Mavric Bricklaying Services Industrial Agreement 
320. MDR Construction Hire Industrial Agreement 
321. Meadow Lea Foods Ltd (Palmyra and Canningvale Sites) Enterprise Agreement 1998 
322. Mercy Hospital Mt Lawley, Maintenance Staff Enterprise Bargaining Agreement 2004 
323. Methodist Ladies' College (Enterprise Bargaining) Agreement 2005 
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324. Methodist Ladies' College (Non-Teaching Staff - Building Trades) Enterprise Bargaining Agreement 1998 
325. Methodist Ladies' College Non-Teaching Staff (Enterprise Bargaining) Agreement 2005 
326. Metro Brick (Cardup) (Enterprise Bargaining) Agreement 1994 
327. Metro Brick Armadale (Enterprise Bargaining) Agreement 1994 
328. Metro Meat International Limited, Katanning Division Maintenance Employees Enterprise Agreement 
329. Metro Meat International Limited, Linley Valley Division Maintenance Employees Enterprise Agreement 
330. Metrobus Engineering and Maintenance Engineering Agreement 1995 
331. MetroBus Engineering Employees Closedown Enterprise Bargaining Agreement 1997 
332. Metso Minerals (Wear Protection) Maintenance Agreement 2005 
333. Midland Brick Enterprise Agreement (WA) 2004 
334. Minesite Personnel Pty Ltd Certified Agreement 1999 
335. Mizco Construction Electrical Certified Agreement 2003 
336. Moerlina School (Enterprise Bargaining) Agreement 2003 
337. Mofflyn - LHMU, (State) Industrial Agreement 2004 
338. Mr Formwork / BLPPU and the CMETU Collective Agreement 2000 
339. MRC Contracting Pty Ltd/CFMEUW Industrial Agreement 2005-2008 
340. Myer Stores Limited Distribution Centre Carousel Road Cannington Site Clerical Agreement 1994 
341. Nannup Timber Processing Pty Ltd Enterprise Agreement 2001 
342. Nannup Timber Processing Pty Ltd Enterprise Agreement 2003 
343. National Foods Milk Limited and Liquor, Hospitality and Miscellaneous Union Western Australia State Industrial 

Agreement 2004 
344. National Training Wage Traineeship (Hospitality Industry) Agreement 1995, No. AG 211 of 1995. 
345. Nazareth House Salaried Officers Enterprise Agreement 2005 
346. Nelson Point and Finucane Island Capacity Expansion Project - Port Hedland Agreement 1997 – 1998, No. AG 113 of 

1997 
347. Nelson Point and Finucane Island Capacity Expansion Project - Port Hedland Agreement 1997 – 1998, No. AG 166 of 

1997 
348. Nelson Point and Finucane Island Capacity Expansion Project - Port Hedland Agreement 1997-1998, No. AG 321 of 1997 
349. Nilsen Electric (WA) Pty Ltd Enterprise Agreement 1996 
350. NS Komatsu Perth (Service Department) Enterprise Agreement 1999 
351. Nyindamurra Family School (Enterprise Bargaining) Agreement 1997 
352. Ocean Legend Agreement 2003 
353. Ocean Legend Agreement 2003 Amendment Agreement 2005 
354. O’Donnell Griffin (Maintenance Operations) Port Hedland Enterprise Bargaining Agreement 1997 
355. O'Donnell Griffin Nelson Point Development Project (Enterprise Bargaining) Agreement AG 20 of 1993 
356. O'Donnell Griffin Nelson Point Development Project (Enterprise Bargaining) Agreement Phase II, No. AG 28 of 1993 
357. Oil Bunkering (Fremantle) Limited Enterprise Bargaining Agreement 2005 
358. Olympic Fine Foods Enterprise Agreement 1995 
359. Otis Australia - Western Australian Construction & Service Employees Certified Agreement 1997 
360. Otis Building Technologies - Western Australia Elevator Division Certified Agreement 1996. 
361. OTRACO Earthmover Tyre Fitter's Enterprise Agreement 1998 
362. P & C Industrial Installations and Maintenance Industrial Agreement 
363. P & O Towage Services Small Craft Crews Enterprise Agreement 1993 
364. P&O Towage Services Small Craft Crews Enterprise Agreement 1996 
365. Pacific Industrial Company (WA) Pty Ltd Transport Drivers' Certified Agreement 
366. Pacific Industrial Company Enterprise Bargaining Agreement 2000 
367. Pacific World Packaging (WA) Enterprise Agreement 1995 
368. Paraplegic-Quadriplegic Association of Western Australia (Inc) Supported Employees' Wages Agreement 2005 
369. PB Foods Limited Operations Enterprise Agreement 2005 
370. PB Foods Ltd Balcatta Security Officers Enterprise Agreement 2005 
371. PB Foods Ltd Brunswick (Enterprise Bargaining) Agreement 2005 
372. PB Foods Ltd Country Distribution Depots (Enterprise Bargaining) Agreement 2000 
373. Peel Community Living (Inc) ALHMUW State Industrial Agreement 2002 
374. Peel Laundry (Transport Workers) Enterprise Agreement, 1996 
375. Penrhos College Non-Teaching Staff (Enterprise Bargaining) Agreement 2002 
376. Pepsi Cola Bottlers Western Australian Enterprise Agreement 1996 
377. Perth Montessori School (Enterprise Bargaining) Agreement 2004 
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378. Peters (W.A.) Limited (Balcatta Operations) Enterprise Bargaining Agreement 1994 No.2 
379. Peters (WA) Ltd Country Distribution Depots (Enterprise Bargaining) Agreement 1996, No. AG 170 of 1996 
380. Peters Creameries (WA) Pty Ltd (Enterprise Bargaining) Agreement 1994, No. AG 112 of 1995 
381. Peters Poultry Suppliers Agreement 1994 
382. Peters Poultry Suppliers Enterprise Agreement 1996 
383. Pilbara 4-Wheel Drive and Mine Services Agreement 1997 
384. Pilkington (Australia) Operations Limited, Myaree Wholesale (Stage IV, 20000 Enterprise Agreement 
385. Pilkington (Australia) Operations Limited, Myaree Wholesale (Stage II 1995) Enterprise Agreement 
386. Pilkington (Australia) Operations Limited, Myaree Wholesale (Stage III 1998) Enterprise Agreement 
387. Pilkington (Australia) Operations Ltd, Myaree Enterprise Agreement 1993 
388. Pioneer Concrete (WA) Pty Ltd Bunbury Quarry (Enterprise Bargaining) Agreement 1996. 
389. Pioneer Concrete (WA) Pty Ltd Herne Hill Quarry (Enterprise Bargaining) Agreement 1996 
390. Pioneer Construction Materials Agitator Truck Drivers' Agreement 2004 
391. Pioneer Construction Materials Pty Ltd Byford Quarry (Enterprise Bargaining) Agreement 2004 
392. Pioneer Construction Materials Pty Ltd Red Hill Quarry (Enterprise Bargaining) Agreement 2004 
393. Pioneer Construction Materials Tip Truck and Tanker Drivers Agreement 2004 
394. Polarcup Australia - Perth Enterprise Agreement 1999 
395. Port Hedland Visitors Centre (Inc) Agreement 2002 
396. Precise Drilling & Sawing Industrial Agreement 
397. Premier Coal Development Project Agreement 1997 
398. Printing (Community Newspaper Group) Production Employees (Enterprise Bargaining) Agreement 2006 
399. Prok Group Enterprise Bargaining Industrial Agreement 1999 
400. Prospector and Avon Link on Train Customer Service Officers Enterprise Agreement 2006 
401. Protech International Group Enterprise Bargaining Agreement 2004 
402. PVS / Auto Services / Jobskills Agreement, No. AG 283 of 1995 
403. PVS / Auto Services / Jobskills Agreement, No. AG 336 of 1995 
404. PVS / Auto Services / Jobskills Agreement, No. AG 4 of 1996 
405. PVS / Auto Services / Jobskills Agreement, No. AG 111 of 1996 
406. PVS / Auto Services / Jobskills Agreement, No. AG 156 of 1996 
407. PVS / Auto Services / Jobskills Agreement, No. AG 158 of 1996 
408. PWD Construction Pty Ltd Industrial Agreement 
409. Pyrotronics Fire Protection Pty Ltd ABN 73 102 333 899 Enterprise Bargaining Agreement 2003 
410. R & C Rossi Industrial Agreement 
411. R.A.C. (WA) Redundancy Agreement 
412. R.A.C. of W.A. (Inc.) Fleet Maintenance Workshop Enterprise Bargaining Agreement 1997 – The 
413. RAC - Assistance Centre, Enterprise Agreement 2002 
414. RAC Motoring Services Enterprise Bargaining Agreement 2004 
415. Ralph M Lee (WA) Pty Ltd Enterprise Bargaining Agreement 1994 
416. Ralph M Lee (WA) Pty Ltd Enterprise Bargaining Agreement 1996 
417. Ralph M Lee Pty Ltd (Maintenance Operations) Port Hedland Enterprise Bargaining Agreement 1997 
418. Ranwell Pty Ltd / CFMEUW Collective Agreement 2002 
419. Rapid Metal Developments Enterprise Bargaining Agreement 1999 
420. RCR Engineering Enterprise Agreement  
421. RCR Engineering Ltd (Bunbury Operations) Enterprise Agreement 1996. 
422. RCR Tomlinson Ltd (Bayswater and Welshpool) Enterprise Agreement 2002 
423. RCR Tomlinson Ltd (Bayswater and Welshpool) Enterprise Agreement 2004 
424. RCR Tomlinson Ltd (Bunbury Operations) Enterprise Agreement 2001 – 2003 
425. RCR Tomlinson Ltd (Perth Engineering) Enterprise Agreement 1998 
426. Readymix - Port Headland Concrete Plant (Enterprise Bargaining) Agreement 1996 – The 
427. Readymix (Mandurah and Gosnells) Transport, (Enterprise Bargaining) Agreement 1995 – The 
428. Readymix Albany Quarry (Enterprise Bargaining) Consent Agreement 1994 
429. Readymix Gosnells Quarry (Enterprise Bargaining) Consent Agreement 1993 – The 
430. Readymix Gosnells Quarry and Central Workshops (Enterprise Bargaining) Consent Agreement 1995 – The 
431. Readymix Metropolitan Concrete (Enterprise Bargaining) Consent Agreement 1993 – The 
432. Readymix Quarries Gosnells Operations 1995 Redundancy Agreement  
433. Real Estate WA (REWA) Agreement 2004 
434. Red Australia Equipment Pty Ltd 
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435. Redundancy Due to ANI Bradken South Fremantle Plant Closure 
436. River Rooster Australia, SDA Enterprise Agreement 2001 
437. River Rooster Boulder, SDA Enterprise Agreement 2001 
438. River Rooster Bridgetown, SDA Enterprise Agreement 2001 
439. River Rooster Harvey, SDA Enterprise Agreement 2001 
440. River Rooster Maddington, SDA Enterprise Agreement 2001 
441. River Rooster Mandurah, SDA Enterprise Agreement 2001 
442. River Rooster Margaret River, SDA Enterprise Agreement 2001 
443. River Rooster Pinjarra, SDA Enterprise Agreement 2001 
444. River Rooster Warnbro, SDA Enterprise Agreement 2001 
445. Riverton Engineering Enterprise Bargaining Agreement 2000 
446. Rocket Couriers and the Transport Workers Union Enterprise Agreement 1998 
447. Rokla Pty Ltd Industrial Agreement 
448. Roofmart Certified Agreement 2005 
449. Roving Crew Partnership Agreement 1997 
450. Royal Automobile Club of W.A. (Incorporated) Enterprise Bargaining Agreement 1993, No. AG 21 of 1992 – The 
451. Salaried Officers Mayne Diagnostic Imaging (Joondalup) Western Australian Enterprise Agreement 2003 
452. Salvation Army Property Trust (Western Australia) Hospital Salaried Officers Association Enterprise Agreement 2003 
453. Samcon WA Industrial Agreement 
454. Sandvik Materials Handling Enterprise Bargaining Agreement 2003 
455. Sandvik Materials Handling Pty Ltd Bayswater Components Agreement 2004-2007 
456. Scaffidi Developments Pty Ltd Industrial Agreement 
457. Schindler Lifts Australia Pty Ltd (Western Australia) Enterprise Agreement 2003 
458. Schweppes Cottee's (Osborne Park) Enterprise Bargaining Agreement No. AG 198 of 1994 
459. SDA and DWA Jobskills Number 1 Warehouse Employees' Agreement, No. AG 213 of 1996 
460. Security Monitoring Centres (Control Room Operators) Agreement 1998 
461. Serco Australia Pty Belmont Enterprise Bargaining Agreement 1998 
462. Serco Australia Pty Limited Enterprise Bargaining Agreement 1997, No. AG 104 of 1997 
463. Shire of Albany Certified Enterprise Bargaining Agreement Depot Staff 1997 
464. Shire Of Bridgetown-Greenbushes Enterprise Agreement 1996 
465. Shire of Busselton Certified Enterprise Bargaining Agreement 
466. Shire of Collie Enterprise Bargaining Agreement (Metal Trades General Employees) 1997 
467. Shire of Greenough Maintenance Agreement 1996 
468. Shire of Swan (Building Operations) Enterprise Bargaining Agreement 
469. Shop Distributive and Allied Employees' Association of Western Australia Pizza Hut Agreement 1998 
470. Shop, Distributive and Allied Employees Association of Western Australia and PVS Jobskills No. 1 Retail Employees 

Agreement, No. AG 208 of 1995 – The 
471. Shop, Distributive and Allied Employees Association of Western Australia and PVS Jobskills No. 3 Retail Employees 

Agreement – The 
472. Shop, Distributive and Allied Employees Association of Western Australia and PVS Jobskills No.2 Retail Employees 

Agreement – The 
473. Shop, Distributive and Allied Employees' Association of Western Australia and Perth ITEC Pty Ltd JobSkills No. 214 of 

1996 – The 
474. Shop, Distributive and Allied Employees' Association of Western Australia and PVS Jobskills No.4 Retail Employees' 

Agreement, No. AG 212 of 1996 – The 
475. Showbits Perth and SDA Agreement 2003 
476. Simon Carves Electrical Services (Maintenance Operations) Enterprise Bargaining Agreement 1997 
477. Simon-Carves Electrical Services Enterprise Agreement 1996. 
478. Simsmetal Limited (Production and Maintenance) Enterprise Bargaining Agreement 
479. Simsmetal Limited (Production and Maintenance) Enterprise Bargaining Agreement No. AG 134 of 2003 
480. Simsmetals Limited (Production and Maintenance) Enterprise Bargaining Agreement No. AG 45 of 2005 
481. SJM Electrical Enterprise Bargaining Agreement 1998 
482. SJM Electrical Enterprise Bargaining Agreement 2000 
483. Skilled Engineering Ltd (CBH Kwinana) Maintenance Agreement 2000 
484. Skilled Group Ltd (CBH) Maintenance Agreement 2005 
485. Smith's Snackfood Company Limited (Western Australia) Enterprise Agreement 2004 
486. Smorgon ARC Welshpool Enterprise Bargaining Agreement 1993 No. Ag 26 of 1992 
487. Solahart, Welshpool, Manufacturing Enterprise Bargaining Agreement 2004 
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488. Sotico Pty Ltd Bunbury Port (Enterprise Bargaining) Agreement 2000 
489. Southcorp Packaging I.P.D. Fremantle Enterprise Agreement 2000 
490. Southcorp Packaging, Gadsden Carton System In-Plant Team Bentley-WA Enterprise Agreement 2000 
491. Southern Cross Electrical Engineering Pty Ltd Enterprise Bargaining Agreement 
492. Southern Cross Electrical Engineering Pty Ltd Western Australian Industrial Operations Certified Agreement 2003 
493. Southern Processors Ltd (Albany) Enterprise Agreement 1992 
494. Spearwood Workshop and Commercial Services Employees Enterprise Partnership Agreement 1996 
495. SR2 Construction Project Agreement 1996 
496. St John Ambulance Communication Centre Enterprise Agreement 1994 
497. St John Ambulance Deputy Superintendents' Enterprise Agreement 1994 
498. St John of God Health Care Murdoch AMA Medical Practitioners Industrial Agreement 2005 
499. St John of God Health Care Subiaco (HSOA) Caregiver Agreement 2001 
500. St John of God Health Care Subiaco (HSUA - Pharmacy) Agreement 2004 
501. Royal WA Institute for the Blind Employees Wage Agreement – The 
502. St John of God Health Care Subiaco Maintenance Agreement 2004 
503. St John of God Hospital Subiaco (Enrolled Nurses) Agreement 1994 
504. St John of God Hospital Subiaco (Maintenance) Agreement 1995 
505. St John of God Hospital Murdoch Caregiver Agreement 1994 
506. St John of God Pathology Enterprise Agreement 2004 
507. Standre Industrial Agreement 
508. State School Teachers' Union of WA Clerical Staff Agreement of 2001 
509. Statewide Demolition Industrial Agreement 
510. Stegbar Pty Ltd (Wangara WA) Enterprise Agreement 2006 
511. Steggles Engineering Site Agreement 1996, No. AG162 of 1996 
512. Steggles Enterprise Bargaining Agreement 1995, No. AG 59 of 1996 
513. Steggles Limited (Maintenance Division) Enterprise Agreement 1998 
514. Stirling Stainless Steel Enterprise Agreement 2004 
515. Stork Electrical (WA) Enterprise Agreement  
516. Stork Electrical Pty Ltd Enterprise Agreement 1996 
517. Stork ICM Australia Pty Ltd (Rockingham Workshop and Operations) Agreement No 157 of 1999 
518. Stork ICM Australia Pty Ltd (Rockingham Workshop and Operations) Agreement No AG 5 of 1999 
519. Stramit Building Products (Maddington) Western Australia Enterprise Bargaining Agreement 2005/2008 
520. Stramit Building Products Western Australia Enterprise Bargaining Agreement 2003 
521. Stramit Industries, Maddington, Western Australia Enterprise Bargaining Agreement 1996 
522. Stramit Industries, Maddington, Western Australia Enterprise Bargaining Agreement 1998 
523. Stream Tiling Industrial Agreement 
524. Structural Marine Enterprise Bargaining Agreement 2002 
525. Stylewoods/BLPPU and the CMETU Collective Agreement 1999 
526. Summit Ceilings Wall and Ceiling Industrial Agreement  
527. Sunlite Australia / CFMEUW Industrial Agreement 2005 – 2008 
528. Support Services & Enrolled Nurses (Mercy Hospital & LHMU) Union Recognition & Job Security Agreement 2005 
529. Swan Brewery and Combined Unions (Enterprise Agreement) 1992 
530. Swan Brewery Enterprise Agreement 2003 
531. Swan Christian Education Association Inc. (Enterprise Bargaining) Agreement 2002 
532. Swan Christian Education Association Inc. (School's Non-Teaching Employee Enterprise Bargaining) Agreement 2001 
533. Swan Lagging Industrial Agreement 
534. Swan Portland Cement Ltd, Burswood Site, Enterprise Bargaining Agreement 1994 
535. Swan Portland Cement Ltd, Burswood Site, Enterprise Bargaining Agreement 1995 
536. Swan Portland Cement Ltd Clinker Grinding Plant - Kwinana Project Agreement 1996 
537. Swan Portland Cement Ltd Redundancy Agreement 1995 
538. Swire Cold Storage Pty Ltd Employer, Employee Agreement 2004 
539. Swire Cold Storage Pty Ltd Transport Workers Enterprise Agreement 2004 
540. Swispec Pty Ltd Enterprise Agreement 1996 
541. TAB Racing Radio Employees General Agreement 2003 
542. Telfer Gold Mine Enterprise Agreement 1993 
543. Thomson Cleaning Company Industrial Agreement 
544. Thorn Mechanical Pty Ltd Enterprise Bargaining Agreement 2004 
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545. Tip Top Bakeries (Canning Vale) and Transport Workers' Union Industrial Agreement 2005 
546. Tip Top Bakeries (Canning Vale) Industrial Agreement No. AG 82 of 1997 
547. TMS Electrical Pty Ltd Enterprise Bargaining Agreement 2004-2006 
548. Total Corrosion Control (Metal Workers) Enterprise Bargaining Agreement 1997 
549. Total Marine Service Geraldton Dredging Workshop Agreement 2002 
550. Total Tilt-Up Industrial Agreement 
551. Town of Albany Outside Workers (Carpenters & Metal Trades) Certified Agreement 1996 
552. Town of Kwinana (WA) Enterprise Agreement, 1996 
553. Town of Port Hedland Enterprise Agreement (Trades Employees) 2002 
554. Transfield - A.S.I. (Enterprise Bargaining) Consent Agreement 1993 
555. Transfield Construction Pty Ltd W.A. Division Alcoa Kwinana B-30 Project Enterprise Bargaining Agreement 
556. Transfield Construction Pty Ltd WA Division Workshops (Kwinana) Enterprise Bargaining Agreement No. AG 11 of 1993 
557. Transfield Maintenance HBI Agreement 2000 
558. Transfield Pty Ltd, Transfield Coatings (WA) Industrial Agreement 1998 
559. Transport Workers' (Eastern Goldfields Transport Board) Agreement 2005 
560. Transport Workers South West Express Enterprise Agreement 2004 
561. Trendwest Painting Industrial Agreement 
562. Trinity Building Group/BLPPU Collective Agreement 1999 
563. Trinity Demolition Industrial Agreement 
564. Troy Development Corporation Pty Ltd trading as Masterfloors/BLPPU and the CMETU Collective Agreement 1999 
565. Tubemakers Kwinana Pipe Plant Joint Enterprise Development Agreement 
566. Tubemakers Kwinana Pipe Plant Joint Enterprise Development Agreement, No. AG 139 of 1995  
567. Tubemakers of Australia Limited, Steel Pipelines, Kwinana (Enterprise Bargaining) Agreement No. AG 2 of 1992 
568. Turbine Components Australia Pty Ltd Redundancy Agreement  
569. Tyco Services Industrial Agreement 
570. Tyco Water Pty Ltd, ACN 087 415 745 Steel Pipeline Systems, Kwinana Manufacturing Joint Enterprise Development 

Agreement - July 1999 to June 2001 
571. Tyco Water Pty Ltd, Kwinana Pipe Plant, Enterprise Bargaining Agreement 2006 
572. Ulta Speed Rigging & Construction Industrial Agreement 
573. United Construction Alcoa (Kwinana and Pinjarra Refineries) Local Service Contracts Enterprise Bargaining Agreement 

1995  
574. United Construction Alcoa Kwinana Core Crew Enterprise Agreement 1993 
575. United Construction Alcoa Operations Local Services Contracts and Associated Projects Enterprise Bargaining Agreement 

1996 
576. United Construction Alcoa Pinjarra Core Crew Enterprise Agreement 1993 
577. United Construction Argyle Area Maintenance Agreement 1995  
578. United Construction Argyle Maintenance Core Crew Enterprise Agreement 1993 
579. United Construction BHP Petroleum Griffin Venture Remediation Project Agreement 1997 
580. United Construction BHP Titanium Minerals Project Enterprise Based Agreement 1996 
581. United Construction CBH Project (Geraldton) Enterprise Agreement 1994 
582. United Construction Coogee Chemicals Sulphuric Acid Handling Facility, Enterprise Based Agreement 1996 
583. United Construction HIsmelt Maintenance Core Crew Enterprise Agreement 1994, No. AG 23 of 1994 
584. United Construction HIsmelt Maintenance Core Crew Enterprise Agreement 1994, No. AG 282 of 1995 
585. United Construction Kwinana Fabrication Facilities Ltd Enterprise Bargaining Agreement 1996 
586. United Construction Kwinana Nickel Refinery Maintenance Enterprise Based Agreement 1996 
587. United Construction Kwinana Supply Services Enterprise Bargaining Agreement 1996 
588. United Construction Ord Sugar Mill Maintenance Agreement 1996, No. AG 176 of 1996 
589. United Construction Pty Ltd (Alcoa Kwinana B-30 Project) Enterprise Bargaining Agreement 
590. United Construction Pty Ltd Enterprise Agreement for HIsmelt Services 1996 
591. United Construction Pty Ltd Nelson Point Development Project (Enterprise Bargaining) Agreement AG 19 of 1993 
592. United Construction Pty Ltd Nelson Point Development Project (Enterprise Bargaining) Agreement Phase II AG 37 of 

1993 
593. United Construction Supplementary Workforce BP Oil Kwinana Refinery Enterprise Bargaining Agreement 1996, No. AG 

153 of 1996 
594. United Group Rail Services Limited Bassendean Enterprise Agreement 2006 
595. United Maintenance Pty Ltd HBI Agreement 2000 
596. Universal Fasteners Enterprise Bargaining Agreement 1996, No. AG 178 of 1996 
597. Untex Textured Coating Industrial Agreement 
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598. V & L Carlino Industrial Agreement 
599. Van Leer Australia Pty Limited - Perth Enterprise Bargaining Agreement 2000 
600. Van Leer Australia Pty Limited - Perth Enterprise Bargaining Agreement 2001 
601. Vandertang Concrete Industrial Agreement 
602. Vaughan Castings Enterprise Agreement 2000 
603. Vax Appliances Enterprise Bargaining Agreement 1999 
604. Vinidex Pty Ltd (Maintenance Section - Perth Site) Enterprise Bargaining Agreement 2003 
605. Vinidex Pty Ltd (Maintenance Section Perth Site Enterprise Bargaining Agreement 2005 
606. Vinidex Tubemakers Pty Ltd (Maintenance Section) Enterprise Bargaining Agreement 1994 
607. Vinidex Tubemakers Pty Ltd (Maintenance Section) Enterprise Bargaining Agreement 1996 
608. Vinidex Tubemakers Pty Ltd (Maintenance Section - Perth Site) Enterprise Bargaining Agreement 1998 
609. Viscount Plastics (WA) Pty Limited Enterprise Bargaining Agreement 2001 
610. Viscount Plastics (WA) Pty Limited Enterprise Bargaining Agreement 2003 
611. Visy Industrial Fremantle Enterprise Agreement 2003 
612. Visy Industrial Plastics Welshpool Enterprise Bargaining Agreement 2005 
613. Visypak Carton Systems In-Plant Team Bentley - WA Enterprise Agreement 2004 
614. Volgren Australia Pty Ltd Enterprise Agreement 2004 
615. WA Ceiling Industries Subiaco Grandstand Construction Project Agreement 1994 
616. W.A. Rewind Company (Western Australia) Training and Skills Program (TASK) Agreement 1994 
617. WA Shell Sands Pty Ltd (Enterprise Bargaining) Agreement, November 2004 
618. Walsh's Glass Industrial Agreement 
619. Waratah Wire Products - Kwinana Wiremill Performance Improvement Recognition Payment System Agreement No. Ag 46 

of 1993 
620. Watsons Foods, Metal Trades Enterprise Agreement 1996 
621. Webforge (WA) Enterprisse Bargaining Agreement 2003 
622. Weir Engineering Pty Ltd Enterprise Bargaining Agreement 
623. Wembley Cement Industries (Enterprise Bargaining) Consent Agreement No. AG 56 of 1993 
624. Wembley Cement Industries, Gnangara, Agreement 1995 – The 
625. Wes Trac (Service Operations) Enterprise Agreement 2005 
626. Wescan Enterprise Bargaining Agreement 1997/98 
627. Wesco Electrics Pty Ltd Construction Division Enterprise Bargaining Agreement 2004-2005 
628. Wesfarmers Kleenheat Gas (Metal Trades) Enterprise Agreement 1995 
629. Wesfarmers Transport Limited 1999 Workshop Enterprise Agreement 
630. Wesfarmers Wool Store Operation Employees Enterprise Agreement 1994 
631. Wesfarmers Wool Store Operation Employees Enterprise Agreement 1996 
632. Wesfi Manufacturing Pty Ltd (Cullity Timbers Country Stores) Enterprise Bargaining Agreement 2001 – 2003 
633. Wesfi Manufacturing Pty Ltd, Dardanup, (Wesboard Particleboard and LPM Division - Enterprise Bargaining) Agreement 

1996 
634. Wesfi Manufacturing Pty Ltd Dardanup, (Wesboard) Particleboard and LPM Division) Enterprise Bargaining Agreement 

1998 – The 
635. Wesfi Manufacturing Pty Ltd Dardanup, (Wesboard Particleboard and LPM Division) Enterprise Bargaining Agreement 

2000 – The 
636. Wesfi Manufacturing Pty Ltd, MDF Division Enterprise Bargaining Agreement (CEPU version) 1998-2000 
637. Wesfi Manufacturing Pty Ltd, MDF Division Enterprise Bargaining Agreement (CEPU version) 2000 – 2002 
638. Wesfi Manufacturing Pty Ltd Victoria Park Enterprise Bargaining Agreement 1998 
639. Wesfi Manufacturing Pty Ltd, Welshpool (Weswood MDF Division - Enterprise Bargaining) Agreement 1996 
640. Wesfi Pty Ltd Particleboard and Low Pressure Melamine Manufacturing Divisions-Dardanup (Enterprise Bargaining) 

Agreement 1993 
641. Wesfi Pty Ltd Particleboard and Low Pressure Melamine Manufacturing Divisions - Dardanup (Enterprise Bargaining) 

Agreement 1995 
642. Wesley College (Enterprise Bargaining) Agreement 2004 
643. Wespine Industries Pty Ltd Classification Agreement 1998 
644. Wespine Industries Pty Ltd (Dardanup Site) Enterprise Bargaining Agreement 1997 
645. Wespine Industries Pty Ltd (Dardanup site) Enterprise Bargaining Agreement 1999 
646. Wespine Industries Pty Ltd (Enterprise Bargaining) Agreement 1993 
647. Wespine Industries Pty Ltd (Enterprise Bargaining) Agreement 1994 
648. West Australian (Christmas Agreement) 2004 
649. West Australian Newspaper Clerks (Enterprise Bargaining) Agreement 1994, No. AG 66 of 1994 
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650. West Australian Newspaper Production Employees (Enterprise Bargaining) Agreement 2000 
651. West Australian Newspaper Production Employees (Enterprise Bargaining) Rollover Agreement 2005 
652. West Australian Newspapers Christmas Agreement 1993  
653. West Australian Newspapers (Christmas Agreement) 1999 
654. West Australian Newspapers Clerks (Enterprise Bargaining) Agreement 1998 
655. West Australian Newspapers Clerks (Enterprise Bargaining) Agreement 2001 
656. West Australian Newspapers Clerks (Enterprise Bargaining) Agreement 2004 
657. West Australian Newspapers (Composing Room - Redundancy and Training) Industrial Agreement 1996 
658. West Australian Newspapers (Enterprise Bargaining) Agreement 1992 
659. West Australian Newspapers (Enterprise Bargaining) Security Officers and Cleaners Agreement 1992 
660. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 1993 
661. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 1995 
662. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 1997 
663. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 2003 
664. West Australian Newspapers Security Officers (Enterprise Bargaining) (Interim) Agreement 1999 
665. West Australian Newspapers Security Officers and Cleaners (Enterprise Bargaining) Agreement 2000 
666. West Australian Newspapers Security Officers and Cleaners (Enterprise Bargaining) Agreement 1997 
667. West Australian Water Proofing Industrial Agreement 
668. West Coast Coreing & Sawing/BLPPU Collective Agreement 1999 
669. Westcan (Enterprise Bargaining) Agreement 1993 
670. Westcare Disabled Employees Wages Agreement No.2 
671. Westcare Supported Employees Wages Agreement 2004 
672. Westerfeld Engineering (Nelson Point Development Project) Enterprise Bargaining Agreement No. AG 35 of 1993  
673. Western Australia Armaguard Clerical Enterprise Agreement III. Stuart Street Perth 
674. Western Australian Catholic Schools (Enterprise Bargaining) Agreement No. 4 of 1994 
675. Western Australian Catholic Schools (Enterprise Bargaining) Agreement No. 6 of 1996 
676. Western Australian Catholic Schools (Enterprise Bargaining) Agreement No. 14 of 2000 
677. Western Australian Grain Handling Salaried Officers' Enterprise Agreement 1993 
678. Western Australian Grain Handling Salaried Officers' (Union of Workers) Enterprise Agreement 1996 
679. Western Australian Meat Marketing Co-Operative Limited Katanning Division Maintenance Employees Enterprise 

Agreement 
680. Western Australian Mint Production Agreement 2002 
681. Western Australian Mint Security Agreement 1996 
682. Western Australian Mint Security Officers' Agreement 2002 
683. Western Australian Specialty Alloys Pty Ltd Foundry Enterprise Bargaining Agreement 2004 
684. Western Construction (Alcoa Minor Projects) Enterprise Bargaining Agreement No. AG 138 of 1996 
685. Western Construction Co CSBP Sodium Cyanide Solids Project Enterprise Bargaining Agreement 2001 
686. Western Construction Co Workshop Enterprise Bargaining Agreement 1999 
687. Western Construction Co Workshop Enterprise Bargaining Agreement 2002 
688. Western Construction Enterprise Bargaining Agreement 1998 No. AG 256 of 1998 
689. Western Mechanical & Electrical Pty Ltd Enterprise Bargaining Agreement 2005 
690. Western Quarries (Enterprise Bargaining) Consent Agreement 1995 
691. Western Quarries Pty Ltd (Enterprise Bargaining) Consent Agreement, 1992  
692. Westmix Pty Ltd Enterprise Bargaining Agreement 1994 
693. Weston Milling (WA.) Transport Workers Productivity Improvement Agreement 1996 
694. WesTrac Equipment (Service Department) Enterprise Bargaining Agreement 1994 
695. WesTrac Equipment (Service Operations) Enterprise Agreement 1999 
696. WesTrac Equipment (Service Operations) Enterprise Agreement 2001 
697. Westrail Freight Terminal Services Agreement 2000 
698. Whittakers Timber Products Enterprise Bargaining Agreement 
699. Whittakers Timber Products Enterprise Bargaining Agreement 2003 
700. Williams Electrical Service Pty Ltd Enterprise Bargaining Agreement 1995 
701. Woodroffe Industries Limited (Osborne Park) Enterprise Bargaining Agreement 1996 
702. Wooldumpers Australia (Fremantle) Pty Limited Enterprise Agreement 1995 
703. Wooldumpers Australia (Fremantle) Pty Ltd Enterprise Agreement 1997 
704. Woolworths Distribution Centre Agreement 1993 
705. Woolworths (WA) Pty Ltd Clerical Enterprise Agreement 1996 
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706. Workpower Inc Supported Employees Wages Agreement 2004 
707. Workpower Incorporated Salaried Officers' Industrial Agreement 2002 
708. Wormald Service Enterprise Agreement, Perth 2003 
709. Wormald Systems Contracting Commercial Building Sector Enterprise Agreement 2003 
710. Worsley Expansion Project Partnership Agreement No. AG 16 of 1998 
711. Worsley Expansion Project Partnership Agreement No. AG 264 of 1998 
712. Wreckair Hire (WA) Enterprise Agreement 
713. Wreckair Hire (WA) Enterprise Agreement- Branches Employees – The 
714. Wroxton/BLPPU and the CMETU Collective Agreement 1999 
715. Wundowie Foundry Pty Ltd Enterprise Agreement 1998 
716. Wundowie Foundry Pty Ltd Enterprise Agreement 2001 
717. Yiyili Community School (Enterprise Bargaining) Agreement 1997 
on the grounds that there is no employee to whom the Agreements apply. 
Any person who has a sufficient interest in the matter may, by close of business 30th July 2018, object to the Commission making 
such order. 
Please quote File No. Admin 130/2016 on all correspondence. 
Dated at Perth this 7th day of June 2018 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 

EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Notation of— 
The following were matters before the Commission under the Employment Dispute Resolution Act 2008. 
 

Application 
Number 

Award, order or industrial 
agreement varied 

Parties Commissioner Matter Dates Result 

APPL 23/2018 N/A N/A Emmanuel C Request for 
mediation 

02/05/2018 Concluded 

 

OCCUPATIONAL SAFETY AND HEALTH ACT—Matters Dealt With— 

2017 WAIRC 00367 
REVIEW OF IMPROVEMENT NOTICE 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES ALCOA OF AUSTRALIA LIMITED 

APPLICANT 
-v- 
ANDREW CHAPLYN 
STATE MINING ENGINEER 
DEPARTMENT OF MINES AND PETROLEUM 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 26 JUNE 2017 
FILE NO. OSHT 3 OF 2017 
CITATION NO. 2017 WAIRC 00367 
 
Result Directions issued 
Representation 
Applicant Mr R Wade of counsel 
Respondent Mr L Nixon of counsel 
 

Directions 
HAVING heard Mr R Wade of counsel on behalf of the applicant and Mr L Nixon of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Occupational Safety and Health Act, 1984 hereby directs – 
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(1) THAT each party shall give an informal discovery by serving its list of documents by 10 July 2017. 
(2) THAT inspection of documents shall be completed by 17 July 2017. 
(3) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the evidence 

in chief of the maker.  Evidence in chief other than that contained in the witness statements may only be adduced by leave 
of the Tribunal. 

(4) THAT the respondent file and serve any signed witness statements upon which he intends to rely no later than 28 days 
prior to the date of hearing.  Copies of documents referred to in the witness statement should be annexed. 

(5) THAT the applicant file and serve upon the respondent any signed witness statements upon which it intends to rely no 
later than 14 days prior to the date of hearing.  Copies of documents referred to in the witness statement should be 
annexed. 

(6) THAT the respondent file and serve upon the applicant any further signed witness statements in reply upon which he 
intends to rely no later than seven days prior to the date of hearing.  Copies of documents referred to in the witness 
statement should be annexed. 

(7) THAT the parties give notice to one another of witnesses they require to attend at the proceeding for the purposes of 
cross-examination no later than seven days prior to the date of hearing. 

(8)    THAT the parties confer and prepare an indexed and paginated exhibit book of documents which are not annexed to any 
witness statements upon which the parties intend to rely and file same by no later than seven days prior to the date of 
hearing. 

(9) THAT the parties file and serve an outline of submissions and any authorities upon which they intend to rely no later than 
three days prior to the date of hearing. 

(10) THAT the matter be listed for hearing on dates to be fixed. 
(11) THAT the parties have liberty to apply on short notice. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00727 
REVIEW OF IMPROVEMENT NOTICE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALCOA OF AUSTRALIA LIMITED 

APPLICANT 
-v- 
ANDREW CHAPLYN 
STATE MINING ENGINEER 
DEPARTMENT OF MINES AND PETROLEUM 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 14 AUGUST 2017 
FILE NO. OSHT 3 OF 2017 
CITATION NO. 2017 WAIRC 00727 
 
Result Direction issued 
Representation  
Applicant Mr R Wade of counsel 
Respondent Mr L Nixon of counsel 
 

Direction 
HAVING heard Mr R Wade of counsel on behalf of the applicant and Mr L Nixon of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Occupational Safety and Health Act, 1984 hereby directs – 

(1) THAT the respondent file and serve any expert reports upon which it intends to rely by no later than 21 August 
2017.  

(2) THAT the matter be listed for further directions on 24 August 2017.  
(3) THAT the parties have liberty to apply on short notice. 

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2017 WAIRC 00753 
REVIEW OF IMPROVEMENT NOTICE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALCOA OF AUSTRALIA LIMITED 

APPLICANT 
-v- 
ANDREW CHAPLYN 
STATE MINING ENGINEER 
DEPARTMENT OF MINES AND PETROLEUM 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 24 AUGUST 2017 
FILE NO. OSHT 3 OF 2017 
CITATION NO. 2017 WAIRC 00753 
 
Result Directions issued 
Representation  
Applicant Mr R Wade of counsel 
Respondent Mr L Nixon of counsel 
 

Directions 
HAVING heard Mr R Wade of counsel on behalf of the applicant and Mr L Nixon of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Occupational Safety and Health Act, 1984 hereby directs – 

(1) THAT paras 5 – 11 of the Commission's directions of 26 June 2017 be and are hereby revoked. 
(2) THAT the applicant file and serve upon the respondent any signed witness statements, including expert reports, 

upon which it intends to rely by no later than 30 September 2017. Copies of documents referred to in the 
witness statement should be annexed.  

(3) THAT the respondent file and serve upon the applicant any signed witness statements in reply, upon which it 
intends to rely by no later than 13 October 2017. Copies of documents referred to in the witness statement 
should be annexed.  

(4) THAT to the extent relevant, the parties' expert witnesses confer between the period 29 September 2017 to 6 
October 2017 with a view to identifying those aspects of the respondent's expert evidence in respect of which 
the parties are agreed and those on which no agreement could be reached. 

(5) THAT the parties give notice to one another of witnesses they require to attend at the proceeding for the 
purposes of cross examination by no later than seven days prior to the date of hearing. 

(6) THAT the parties confer and prepare an indexed and paginated exhibit book of documents which are not 
annexed to any witness statements upon which the parties intend to rely and file the same by no later than seven 
days prior to the date of hearing. 

(7) THAT the parties file and serve an outline of submissions and any authorities upon which they intend to rely by 
no later than three days prior to the date of hearing. 

(8) THAT the matter be listed for hearing on dates to be fixed. 
(9) THAT the parties have liberty to apply on short notice.  

 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00856 
REVIEW OF IMPROVEMENT NOTICE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALCOA OF AUSTRALIA LIMITED 

APPLICANT 
-v- 
ANDREW CHAPLYN 
STATE MINING ENGINEER 
DEPARTMENT OF MINES AND PETROLEUM 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 5 OCTOBER 2017 
FILE NO. OSHT 3 OF 2017 
CITATION NO. 2017 WAIRC 00856 
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Result Directions issued 
Representation  
Applicant Ms M Foley of counsel 
Respondent Mr L Nixon of counsel 
 

Directions 
HAVING heard Ms M Foley of counsel on behalf of the applicant and Mr L Nixon of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Occupational Safety and Health Act, 1984 hereby directs – 

(1) THAT paras 2 – 7 of the Tribunal’s directions of 24 August 2017 be and are hereby revoked. 
(2) THAT the applicant file and serve upon the respondent any signed witness statements, including expert reports, 

upon which it intends to rely by no later than 20 October 2017. Copies of documents referred to in the witness 
statement should be annexed.  

(3) THAT the respondent file and serve upon the applicant any signed witness statements in reply, upon which it 
intends to rely by no later than 3 November 2017. Copies of documents referred to in the witness statement 
should be annexed.  

(4) THAT to the extent relevant, the parties' expert witnesses confer between the period 20 October 2017 to 3 
November 2017 with a view to identifying those aspects of the respondent's expert evidence in respect of which 
the parties are agreed and those on which no agreement could be reached. 

(5) THAT the parties give notice to one another of witnesses they require to attend at the proceeding for the 
purposes of cross examination by no later than 9 January 2018. 

(6) THAT the parties confer and prepare an indexed and paginated exhibit book of documents which are not 
annexed to any witness statements upon which the parties intend to rely and file the same by no later than 9 
January 2018. 

(7) THAT the parties file and serve an outline of submissions and any authorities upon which they intend to rely by 
no later than 11 January 2018. 

(8) THAT the parties have liberty to apply on short notice.  
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00268 
REVIEW OF IMPROVEMENT NOTICE 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
CITATION : 2018 WAIRC 00268 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : FRIDAY, 23 JUNE 2017, MONDAY, 14 AUGUST 2017, THURSDAY, 24 AUGUST 

2017,   
TUESDAY, 16 JANUARY 2018, WEDNESDAY, 17 JANUARY 2018, FRIDAY, 
19 JANUARY 2018 

DELIVERED : THURSDAY, 26 APRIL 2018 
FILE NO. : OSHT 3 OF 2017 
BETWEEN : ALCOA OF AUSTRALIA LIMITED 

Applicant 
AND 
ANDREW CHAPLYN 
STATE MINING ENGINEER 
DEPARTMENT OF MINES AND PETROLEUM 
Respondent 

 

Catchwords : Industrial Law (WA) - Occupational Safety and Health Tribunal - Review of State Mining 
Engineer's decision to affirm prohibition notice - Principles applied - Decision affirmed 
with modifications 

Legislation : Mines Safety and Inspection Act 1994 (WA) 
  Mines Safety and Inspection Regulations 1995 (WA) 
  Occupational Safety and Health Act 1984 (WA) 
  Occupational Health and Safety Act 2004 (Vic) 
  Criminal Code Act 1924 (Tas)     
Result : Decision affirmed with modifications 
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Representation: 
Counsel: 
Applicant : Mr R Wade of counsel 
Respondent : Mr L Nixon of counsel 
Solicitors: 
Applicant : Ashurst 
Respondent : Department of Mines, Industry Regulation and Safety 
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Reasons for Decision 
The application and brief overview 
1 Asbestos and asbestos containing materials were widely used in the construction and maintenance of major plant and 

infrastructure in Australia up until its use was prohibited on 31 December 2003. Chrysotile (or white) asbestos is well known 
for its thermal insulation and heat resistant properties. However, Chrysotile asbestos, being a hazardous substance, was 
declared by the National Occupational Health and Safety Commission as a Class 1 carcinogen.  Chrysotile asbestos has been 
linked to various cancers, mesothelioma and asbestosis. Its use in industry until it was prohibited, was extensive and was 
contained in products such as gaskets; asbestos cement sheeting, piping and panelling; various kinds of insulation products; 
and in products used in the motor vehicle industry such as clutch linings, brake pads etc. 

2 In this case, the use of asbestos at the Pinjarra Refinery operations of Alcoa Australia has attracted the attention of the Mines 
Inspectorate. An Inspector issued a prohibition notice under subdivision 2 of Division 3 of Part 3 of the Mines Safety and 
Inspection Act 1994 (WA) (“the MSI Act”) on 10 February 2017.  The prohibition notice is wide in scope and whilst its terms 
will be examined in more detail later in these reasons, prohibits any person being at any place within the Refinery where they 
might be exposed to any asbestos “that is being disturbed, abraded or otherwise contacted in any manner.” 

3 On 17 February 2017 Alcoa referred the prohibition notice to the State Mining Engineer for review under s 31AY of the MSI 
Act. On 23 May 2017, the State Mining Engineer affirmed the prohibition notice and rejected Alcoa’s grounds for review. In 
accordance with s 31BA of the MSI Act, Alcoa seeks a further review of the State Mining Engineer’s decision by the Tribunal.  
As with the application to review before the State Mining Engineer, pending the decision of the Tribunal, as provided by 
s 31BC of the MSI Act, the operation of the prohibition notice continues. Alcoa seeks an order that the prohibition notice be 
cancelled. 

The prohibition notice and its issuance on 10 February 2017 
4 As set out in the Notice of referral to the Tribunal the circumstances of the issuance of the notice are as follows: 

Prohibition Notice 
On 10 February 2017, Inspector Craig Cullen (Inspector) of the Department and (sic) Mines and Petroleum 
(DMP) issued Alcoa of Australia Limited (Alcoa) with Prohibition Notice NP-372-223057 (Prohibition Notice) .  
A copy of the Prohibition Notice is provided as Attachment 1. 
(a) Prohibition 

The Prohibition Notice applies to Alcoa's Pinjarra Refinery (Refinery) and provides that, pursuant to 
sections 3lAC, 3lAD and 3lAE of the Mines Safety and Inspection Act 1994 (WA) (Act), from the date of 
issue of the Prohibition Notice, Alcoa is required (subject to certain exceptions) to: 
...  refrain from permitting any person to be at any place within the [Refinery] where they might be exposed 
to any asbestos that is being disturbed, abraded or otherwise contacted in any manner ... 

(b) Opinion of Inspector 
The Prohibition Notice states that it was issued on the basis that the Inspector formed the opinion under 
section 3lAB of the Act that Alcoa had: 
contravened Regulation 7.28 of the Mines Safety and Inspection Regulations 1995 in circumstances that 
make it likely that the contravention will continue or be repeated and the above matter or activity 
occasioning the contravention constitutes or is likely to constitute a hazard to any person. 

(c) Grounds of Inspector's Opinion 
Two grounds for the Inspector's opinion are provided, namely: 
(i) Alcoa has not taken all practicable steps to ensure that persons at the Refinery have not been exposed 

to asbestos at the Refinery, in circumstances that indicate that such exposure will continue or be 
repeated; and 

(ii) further, and in any event, asbestos at the Refinery is likely to become dangerous so as to constitute a 
hazard to a person working there. 

In support of these grounds, the Prohibition Notice relies on two particulars of instances where contractors 
have been exposed to damaged and/or degraded asbestos containing material at the Refinery, namely: 
(iii) an incident between July and October 2014 where employees of Transfield Services (Australia) and 

PASE Services Pty Ltd were (allegedly) exposed to damaged and/or degraded asbestos containing 
material at the Refinery (2014 Incident); and 

(iv) an incident between 7 July and 16 July 2016 where employees of United Group Limited were 
(allegedly) exposed to damaged asbestos containing material at the Refinery (2016 Incident). 

The application to the State Mining Engineer to review 
5 The basis for Alcoa’s application to review the prohibition notice to the State Mining Engineer and his decision is set out in the 

Notice of referral to the Tribunal in some detail. The grounds also to an extent, take the form of submissions. The following is 
a summary of the grounds of review.  

6 The first ground maintains that there were no reasonable grounds for the Inspector’s opinion. Alcoa had complied with reg 
7.28 of the Regulations.  Further, the incidents referred to were outdated and could not reasonably support the opinion formed. 
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The second ground is that the prohibition notice was not in accordance with s 31AD(2)(a) of the MSI Act as it did not require 
the removal of a hazard. It was contended that s 31AD(2)(b) was not complied with as the prohibition notice did not impose 
any additional requirements on Alcoa before the Inspector could be satisfied that the hazard has been removed. The third 
ground is that in any event, the use of a prohibition notice was inappropriate because there was no demonstrated immediate 
hazard in the form of disturbed asbestos. Further, that it was inappropriate because of the absence of specific additional 
requirements to be complied with by Alcoa. 

7 Whilst holding that the Inspector could not rely on a contravention of reg 7.28, and therefore, his opinion was insufficient for 
the purposes of s 31AB(a) of the MSI Act, the State Mining Engineer otherwise upheld the prohibition notice. As to the first 
ground he held that there were reasonable grounds for the Inspector’s opinion. The State Mining Engineer held the Inspector 
accurately stated the ground for his opinion that asbestos which is damaged and/or degraded is likely to result in the inhalation 
of airborne respirable asbestos fibres, leading to disease.  Also, that the incidents cited by the Inspector were sufficient to 
ground his opinion that asbestos at the Refinery was likely to become a hazard and Alcoa had failed to maintain a system to 
prevent persons from being exposed to damaged or degraded asbestos containing material (ACM). 

8 As to the second ground, the State Mining Engineer concluded that for the purposes of s 31AD(2)(a) of the MSI Act, the 
removal of the relevant hazard was achieved by keeping persons at a safe distance from respirable asbestos fibres released 
from ACM. Further, that for the purposes of ss 31AD(2)(b) and 31AE, the word “may” in s 31AE means that an inspector has 
a discretion to impose requirements. 

9 As to ground three, the State Mining Engineer concluded there is no need in every case for an immediate hazard to exist. 
Section 31AB(b) contemplates there may be a situation justifying the issuance of a prohibition notice when a future potential 
hazard arises. It was contended the State Mining Engineer did not address the second part of Alcoa’s ground that the 
prohibition notice did not specify any additional requirements the Inspector had to be satisfied of for the relevant matters to be 
remedied. 

Application for review to the Tribunal 
10 In the application for review to the Tribunal, Alcoa largely repeats and relies upon the same grounds of review to the State 

Mining Engineer. 
Approach of the Tribunal to the review 
11 In a recent decision of the Tribunal in Exhaust Control Industries Pty Ltd v Lex McCulloch WorkSafe Western Australia 

Commissioner [2017] WAIRC 00375; (2017) 97 WAIG 1373, as to the approach to adopt in a review application, I said at 
par 49: 

49 In accordance with s 61A(3) of the OSH Act, the Tribunal is required to “inquire into the circumstances relevant to 
the decision” of WorkSafe.  This involves, analogously with reviews of improvement and prohibition notices, the 
Tribunal assessing whether, in view of the material before it, WorkSafe was justified in making the decision it did.  
This requires the Tribunal to investigate for itself the circumstances giving rise to the decision and the validity of the 
conclusions reached: Wormald Security Australia Pty Ltd v Peter Rohan, Department of Occupational Health, Safety 
and Welfare (1992) 74 WAIG 2; The WorkSafe Western Australia Commissioner v The Original Croissant Gourmet 
Pty Ltd [2007] WAIRC 01273; (2007) 88 WAIG 22. 

12 Both parties referred to the decisions cited in ECI, Wormald Security Australia Pty Ltd v Peter Rohan, Department of 
Occupational Health, Safety and Welfare (1992) 74 WAIG 2 and The WorkSafe Western Australia Commissioner v The 
Original Croissant Gourmet Pty Ltd [2007] WAIRC 01273. It was common ground that the Tribunal should approach the 
present matter as a hearing de novo.  At par 14 of the respondent’s initial written outline of submissions, these decisions were 
summarised in the following terms: 

14 The following principles that apply to the conduct of the review process were stated in Wormald Security Australia 
at pp 9-10 and Worksafe Commissioner v Original Croissant Gourmet Pty Ltd 2007 WAIRC 01273 at [85] to [95] 
and [99] to [101]: 
(a) The Tribunal is to inquire into the circumstances relating to the notice to see if the Respondent's decision 

about the justifiability of the inspector forming the opinion he did is in turn justified. 
(b) The Tribunal's inquiry is not limited to the scope of the inquiry conducted by the inspector. 
(c) However, the Tribunal is not permitted to consider at large the facts and circumstances that give rise to the 

issue of prohibition notices and make any order it sees fit with respect to workplace safety. 
(d) The Tribunal must approach the facts and circumstances as found by it on its inquiry as if it were the inspector 

determining whether, on those facts and circumstances, it could reasonably form the opinion formed by the 
Inspector of the particular activity, having regard also to the reasons and matters set out in the notice.  If so, it 
affirms the notice.  If not, depending on the opinion formed by it as to such matters, it either affirms it with 
modifications or cancels it as is appropriate. 

(e) There is no onus on the party seeking the review to establish that the notice should not have been issued in the 
form in which it was, or at all, although evidence may be adduced to that effect. 

(f) The Tribunal must inquire into and determine for itself whether or not the circumstances validate the 
Respondent's affirmation of the Prohibition Notice. 

13 The Tribunal will adopt and apply this approach in determining the present application. 
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Objections to evidence 
14 Both parties filed objections to some of the content of the witness statements of Inspector Cullen and Mr Obal. To the extent 

the objections went to matters such as relevance and unsubstantiated opinion, the Tribunal informed counsel they would be 
considered as matters of weight. Furthermore, after Mr Obal’s evidence was led, there was an amendment proposed to his 
witness statement at par 156.   The State Mining Engineer did not object nor seek to recall Mr Obal for further cross-
examination. The Tribunal accepted the amendment as proposed. 

Asbestos generally and hazards and risks of ACM at the Refinery 
15 There is no safe level of exposure to asbestos. That was the evidence of the subject matter expert called by the State Mining 

Engineer in these proceedings, Dr Glossop. 
16 Dr Glossop was retained by the State Mining Engineer to provide a report on “the hazard and risk to people working on 

structures and equipment at an alumina refinery that has asbestos containing materials (ACM)”. Dr Glossop has a Bachelor of 
Science with Honours with a double major in inorganic and physical chemistry and organic chemistry and a Doctor of 
Philosophy in physical chemistry, both conferred by the University of Western Australia. He was formerly a Certified 
Industrial Hygienist with the American Board of Industrial Hygiene, is a Certified Occupational Hygienist with the Australian 
Institute of Occupational Hygienists and is a Full member and Fellow of the Institute. 

17 In addition to his academic qualifications, Dr Glossop was an occupational hygienist for 12 years and the Manager of the 
Occupational Hygiene and Noise Branch of the former Department of Occupational Health, Safety and Welfare of Western 
Australia. In this capacity, Dr Glossop was involved extensively in assessing incidents of asbestos in the workplace and in the 
development of regulations for the management of asbestos. Additionally, Dr Glossop was the primary author of two national 
codes of practice; the Code of Practice for the Safe Removal of Asbestos 2nd Edition [NOHSC: 2002 (2005)] and the Code of 
Practice for the Management and Control of Asbestos in Workplaces [NOHSC: 2018 (2005)]. Over the last 16 years or so, 
Dr Glossop has been engaged in consultancy work for mining companies in Australia and overseas, in assessing employee 
exposure to asbestos. 

18 For the purposes of the preparation of a Subject Matter Report, a copy of which was tendered as exhibit R5 (TB 420-433) 
Dr Glossop was invited, by letter dated 11 August 2017, from the State Mining Engineer’s counsel Mr Nixon, to express his 
professional opinion in relation to certain matters. As cited in his Report, excerpts of the letter from Mr Nixon to Dr Glossop 
relevantly provided as follows: 

On the 11th August 2017, Mr Nixon wrote a letter to Laurie Glossop requesting a Subject Matter Expert Report "for the 
purposes of proceedings in the Industrial Relations Commission, sitting as the OSH Tribunal (the Tribunal), involving the 
review of a Prohibition Notice (the Prohibition Notice) issued under section 31AB of the Mines Safety and Inspection Act 
1994 to Alcoa of Australia Ltd in respect of its Pinjarra Alumina Refinery (the Refinery).  The Prohibition Notice 
concerns asbestos hazards.  An issue that the Tribunal will need to consider for the purpose of its review is the 
circumstances in which asbestos containing material (ACM) may result in injury to a person or harm to a person's 
health". 
You provided the following "a brief description of some relevant features of the Refinery, and a question for you to 
answer.  Please explain the reasons for your answer, including reference to any applicable principles, observations and 
matters of professional experience or judgement. 
We request that you set out your answer in a written report, which should also set out your qualifications, study and 
experience in your relevant field of expertise". 
In your letter you also had the following information: 
"The Refinery was originally constructed in 1972.  It comprises a variety of thermal and chemical processing vessels, 
pipe circuits, electrical equipment, buildings, workshops, machinery and infrastructure. 
Common items containing asbestos at the Refinery include sheeting, cladding, floor tiles, asphalt wrapping, lagging, 
insulation, gilsomastic, Coro-kote paint, and gaskets. 
In addition to routine alumina refining operations, the activities carried on at the Refinery from time to time include 
construction work, electrical maintenance and installation, shutdown and general plant maintenance, refurbishment and 
replacement of parts and equipment". 
You asked the following question: 
"The question that you are asked to answer is this: 
Under what conditions does ACM have the potential to result in injury to a person or harm to a person's health? 
Please include in your answer: 
(a) an explanation as to how asbestos related diseases result from exposure to ACM; 
(b) a description of any particular state or condition of the ACM necessary for exposure to result in a risk of harm, and as 
to how each such state or condition may be produced; 
(c) a description of any particular types of interaction or activity involving ACM that has the potential to result in 
harmful exposure. 
Where appropriate, please include examples of the conditions for harmful exposure to ACM that might typically arise in 
the context of the features of the Refinery described above". 



376 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

19 For the purposes of understanding the background and context of this case, the following is a summary of Dr Glossop’s Report 
in relation to the matters upon which his opinion was sought. I will also deal with specifically, aspects of Dr Glossop’s oral 
evidence relevant to the issues to be determined. 

Hazard from exposure to respirable asbestos fibres 
20 Dr Glossop makes the point that asbestos is probably one of the most researched hazardous substances ever to exist. A reason 

suggested for this, is the respiratory diseases caused by it; mesothelioma and asbestosis. About 650 people die each year in 
Australia from mesothelioma. The latency period for the disease is about 40 years which means that cases of mesothelioma 
will continue to occur given that strict restrictions on asbestos were not introduced in Western Australia until the late 1980s. 
Dr Glossop says the incidence rate of asbestos related diseases in Australia is one of the highest in the world. Despite it being 
banned from use in 2004, given the very long latency period for the emergence of asbestos related diseases, Dr Glossop 
indicates the legacy of asbestos related diseases will continue decades into the future. 

21 As to the structure of asbestos, the smallest component of asbestos is a fibril. This has a very small diameter of about 0.1µm or 
less. When fibrils are grouped together they form an asbestos fibre. A respirable asbestos fibre, which is the most dangerous 
form, has a diameter of less than 3µm, a length greater than 5µm and a length to width aspect ratio of greater than 3:1. The 
grinding of asbestos fibres can separate them into smaller fibres and finally into individual fibrils. Respirable asbestos fibres 
can also separate into individual fibrils within a person’s lung. 

22 The principal diseases caused by respirable asbestos fibres result from inhalation of the fibres deep into the lungs. Diseases 
which are caused by this include mesothelioma, lung cancer, asbestosis and pleural plaques. Mesothelioma is a disease which 
is largely fatal and there is no current treatment that is successful. Mesothelioma has a very long latency period of about 
40 years from the first exposure to respirable asbestos fibres. In the case of lung cancer, the latency period is about 30 years 
plus from first exposure. Asbestosis, whilst not a cancer, is a form of lung fibrosis. Whilst the latency for this disease can be as 
short as five years, it is generally much longer. 

23 In his Report, Dr Glossop makes the following observations in relation to the levels of potency of various types of asbestos to 
cause disease. On p 7 he says: 

The evidence about the "potency" of asbestos to cause disease is summarised below: 
• Amphibole types of asbestos (crocidolite, amosite, actinolite, tremolite and anthophyllite) have 

much greater potential to cause all of the asbestos diseases than serpentine asbestos (chrysotile). 
• The amphiboles essentially remain in the lungs for life whereas the evidence for chrysotile is that 

it can be dissolved in the lung in maybe as short as a year.  The time taken to dissolve in the lung 
is called biopersistence. 

• The order of disease potential for the amphiboles is crocidolite > amosite > tremolite, actinolite 
and anthophyllite which is much greater than the serpentine chrysotile. 

• Crocidolite has the thinnest fibrils, followed by amosite and then tremolite, actinolite and 
anthophyllite. 

• The thinnest fibrils have the greatest potential to cause mesothelioma. 
• Fibres/fibrils longer than 5µm are more potent than fibres/fibrils shorter than 5µm. 
• The greater the aspect ratio (length to width) the more potent to cause disease. 

In Australia crocidolite was used in the late 1940s, 50s and 60s, amosite in the 60s, 70s and possibly early 80s and, 
chrysotile in the 40s, 50s, 60s, 70s, 80s, and 90s. 

24 Dr Glossop makes the point that the level of the hazard from asbestos is directly related to the extent to which airborne 
respirable asbestos fibres occur. There are two broad categories of asbestos containing materials. Friable ACMs mean asbestos 
fibres or fibrils that can be broken up and crushed by hand. Dr Glossop cites examples of this type of asbestos such as lagging 
insulation, some kinds of insulation board and sprayed limpet asbestos used for fire rating purposes. Non-friable asbestos on 
the other hand, is normally contained in something else such as asbestos cement, adhesives embedded in gaskets and vinyl 
floor tiles. In the case of non-friable asbestos, their hazard level is generally low, except in cases where they are subject to 
aggressive treatment such as cutting or grinding with power tools, or drilling holes through products containing asbestos. 
Because of the different hazards involved, friable asbestos may only be removed by an unrestricted licenced removalist. In the 
case of non-friable asbestos, this can be removed by someone with a restricted licence to remove. 

The risk of disease from exposure to respirable asbestos fibres 
25 Dr Glossop discusses, based upon research evidence, incidence rates of mesothelioma based on age. Given the very long 

latency period for the emergence of the disease, below the age of 55 there is little or no incidence of mesothelioma observed in 
the research evidence. The incidences accelerate very significantly from age 70 up to age 84, meaning the disease only 
emerges well after retirement age. 

26 Dr Glossop refers to and relies upon a paper dealing with the risk of developing an asbestos related disease: Hodgson JT and 
Darton A The Quantitative Risks of Mesothelioma and Lung Cancer in Relation to Asbestos Exposure Ann. occup.Hyg, 
Vol. 44, No. 8 pp. 565-601, 2000. In the paper, a table is produced estimating the risk of disease based on cumulative exposure 
measured as “f/mL.yr”. This measure is the cumulative exposure unit called fibres/mL.years representing the total lung burden 
from asbestos exposure. For example, 25 f/mL.yr is an exposure equal to 25 years at 1 fibre /mL or 10 years at 2.5 fibres /mL 
etc. Thus, the degree of risk of cancer from asbestos exposure, depending upon the type, is relative to the cumulative exposure 
to the fibres.  This is set out in detail at Table 11 on p 9 of the Report. 
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27 There is a Workplace Exposure Standard which is adopted in regulations. The standard currently is 0.1 f/mL as a Time 
Weighted Average. Dr Glossop makes the point however, that this standard is not totally protective. He says that if a person 
was exposed to this amount of asbestos fibres for 10 years being equivalent to 1 f/mL.yr then from Table 11 in his Report, 
there exist positive risks for that cumulative exposure of mesothelioma and lung cancer, depending upon the type of asbestos 
fibre ingested. 

Who is currently getting mesothelioma in Australia? 
28 Dr Glossop refers to information contained in the national Australian Mesothelioma Register which has been reporting the 

incidence of mesothelioma by occupation since 2010. Reproduced at p 12 of the Report is Table 4.4, which sets out the 
incidence of mesothelioma in the period 2010 to 2012, across various industry and occupational groups. From the table, by far 
the highest incidence rate occurred amongst trades people. It is also Dr Glossop’s observation from his own experience, that 
tradespeople undertaking maintenance work on plant and equipment that involves ACMs, are exposed through disturbance of 
that material, to respirable asbestos fibres. The level of exposure would be much higher in the case of friable ACMs than non-
friable ACMs. 

29 As to the latter point, Dr Glossop also observes that the state of ACMs can change over time. In the case of friable ACMs, 
material which acts as a binder to the asbestos may deteriorate over time resulting from heat, moisture, vibration and other 
chemicals, which makes them more fragile and increases the risk of release of a larger number of asbestos fibres when they are 
disturbed. This includes the deterioration of protective coatings resulting from sunlight, which exposes the friable asbestos 
under the coating. Dr Glossop has observed this occurring with bitumastic coating. 

30 In relation to non-friable ACMs, Dr Glossop says they can also deteriorate over time. He cites the example of asbestos cement 
sheets used in roofing.  Over time the cement in the sheeting can be worn away by acid rain, frost and lichen etc, which can 
leave bare asbestos fibres protruding from the sheeting by up to three to four millimetres. On occasions, fibres can break away 
completely from the sheeting. 

Potential exposure at an alumina refinery built in 1972 
31 From the terms of Mr Nixon’s letter setting out the date of construction and the essential processes and ACMs present, 

combined with the nature of the activities undertaken at the Refinery, including various kinds of construction and maintenance 
work, Dr Glossop comments on potential exposure. He notes that of the ACMs that would be present at the Refinery, some 
would be friable and others non-friable. Dr Glossop is not aware whether all friable ACMs have been removed from the 
Refinery but if not, they will have the highest potential to cause harm and will need the highest level of controls in place to 
manage them. 

32 As to the non-friable ACMs, Dr Glossop refers to his earlier comments in the Report that activities such as grinding, sanding, 
cutting and drilling and other forms of abrasion, can still lead to a significant risk of the release of respirable asbestos fibres. 
On this point, Dr Glossop says at pp 13-14: 

It is my experience that people performing maintenance work in mining processing plants and refineries as stated in the 
activities above are the most likely to have significant exposure.  The reason for this is that these maintenance workers 
have to disturb the ACMs.  It is also difficult during maintenance type work to have engineering controls in place.  This is 
the likely reason why we see tradespeople getting asbestos diseases.  There are many published journal papers about oil 
refinery workers getting asbestos related diseases. 

33 Finally, Dr Glossop refers to a recent journal article by employees of Alcoa dealing with the occupational risk of mesothelioma 
at the company’s alumina refineries: Donoghue M, Frisch N and Olney D Bauxite Mining and Alumina Refining: Process 
Description and Occupational Health Risks Journal of Occupational Environmental Medicine May 2014 56(5Suppl): S12-
S17.A. In the paper, reference is made to the incidence of mesothelioma at the Alcoa refineries as being low. Dr Glossop 
comments however, that with very long latency periods of a median of about 42 years, this does not preclude the incidence of 
mesothelioma in the future. Furthermore, Dr Glossop is unaware whether the research undertaken included contractors and 
subcontractors as it is this group, engaging in construction and maintenance and various removal work, which is most often 
exposed to asbestos fibres. 

Alcoa Pinjarra Refinery operations 
Overview 
34 Alcoa Australia mines bauxite and refines aluminium in Australia. In Western Australia, Alcoa operates three refineries at 

Pinjarra, Kwinana and Wagerup. The Pinjarra Refinery is situated on a large site approximately 10 kilometres from the town of 
Pinjarra in the Peel region of the State. The Refinery employs approximately 1,030 employees and contractors. The Refinery 
was commissioned in 1972. It is one of the largest bauxite refineries in the world and occupies a site of some 6,500 hectares. 
The Refinery is surrounded by a buffer zone largely comprising farmland. The essentials of the Refinery involve physical and 
chemical processes being applied to bauxite to produce smelter-grade alumina. At TB 628-629 is a map in outline form of the 
Refinery site. 

35 An overview of the production process of the Refinery was given in the evidence of Mr Obal, the Refinery’s Health and Safety 
Manager. The first location is the stockpile. Crushed bauxite is transported to the location by a conveyor and is then stockpiled. 
The stockpiled bauxite is then crushed in a large ball mill and thereafter is conveyed through numerous processes from which 
the bauxite slurry is ultimately converted to alumina hydrate. Following a calcination process, the alumina hydrate is then 
converted to alumina. From the final production phase, the alumina is then transported by train to the Bunbury or Kwinana 
ports to be shipped to Victoria for smelting or shipped overseas for the export market. 
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ACMs 
36 Given the date of construction of the Refinery and the fact that ACMs were not at that time prohibited from use in industry, 

ACMs are very prevalent at the Refinery. Mr Obal testified that ACMs are present throughout the Refinery in the form of 
protective coatings, claddings, floor tiles, sheeting, asphalt wrapping, different types of lagging and insulation, electrical 
switchboards and gaskets, amongst many other examples. It was not disputed by Alcoa that ACMs are all over the Refinery 
site. 

37 In his testimony, Mr Obal said the “safe and efficient management of ACMs and any associated hazards represents a massive 
challenge at the Refinery”:  par 23 exhibit A1. In this context, Mr Obal referred to the extensive network of piping as an 
example of this challenge. Many sections of piping at the Refinery are covered with ACM and house many thousands of 
gaskets which are used throughout the Refinery. 

38 Another point made by Mr Obal was the extensive use of “paint type protective coatings” in use throughout the Refinery. Such 
protective coatings containing ACMs, are used as coatings on structures and to protect girders, beams, handrails and other 
structures. Mr Obal identified specific and commonly encountered ACMs at the Refinery which include vinyl floor tiles 
extensively used throughout Refinery buildings; thousands of gaskets used in piping; various types of coatings and insulation 
with trade names “Galbestos; Gilsamastic; Coro-Kote and Flamastic”; some roofing materials; asphalt wrap on piping for 
insulation; refractory materials; calcium silicate insulation plaster and asbestos cement. 

39 In terms of the stability of the ACMs at the Refinery, Mr Obal testified that most of the ACM is non-friable. What remains of 
the friable material, has either been or is planned to be contained, by being encased in a metal wrap or other type of 
containment, in accordance with accepted and approved practices. 

Management of asbestos 
40 Alcoa has a program of asbestos remediation and removal in place at the Refinery. Whether ACM is removed or remediated, 

will depend on the risk level the ACM poses and the practicality of its removal, as opposed to its remediation. A significant 
budget allocation is made available for remediation and removal projects. 

41 As required by the national Code of Practice for the Management and Control of Asbestos in Workplaces (NOHSC: 2018 
(2005)) Alcoa has an Asbestos Register which records and keeps up to date, a record of all identified ACM on the Refinery 
site. Mr Obal said that the Asbestos Register, a copy of which was annexure AO-18 to his witness statement (TB 343-375), 
records both ACM that is still “active”, as being onsite, and ACM that has already been removed. Several things are recorded 
on the Asbestos Register. These include the location of the ACM; how much is present; what it is; the condition of the ACM 
and when it was last inspected and surveyed. The survey is conducted on a three-year cycle, by the Refinery’s dedicated 
removalist, Cape Australia, which has an office on the Refinery’s site. Mr Obal testified that Cape are active on the site and 
engage personnel on ACM remediation and removal work. This is done in accordance with onsite protocols and involves the 
authorisation of an “Alcoa responsible person”. I also note Mr Obal’s evidence was that the Asbestos Register is available 
online to all Alcoa employees at the Refinery, but only to contractors who are at a supervisor or higher level. 

42 As part of Alcoa’s management of asbestos at the Refinery, in conjunction with the Asbestos Register, is the “Strategic 
Asbestos Management Plan,” which details the company’s plan for the safe removal of asbestos on the Refinery site.  A copy 
of the management plan was annexure AO-16 and AO-19 to Mr Obal’s witness statement (TB 300-342). The plan is reviewed 
after the site ACM survey is completed, to keep it up to date. The plan for ACM removal is prioritised according to risk, 
following a risk assessment. 

43 In addition to these steps, Alcoa has its own suite of policies and procedures in relation to managing and working with asbestos 
at the Refinery site. I do not propose to refer to them all. They are set out at annexures AO-12 to AO-15 and AO-20 to AO-23 
of Mr Obal’s witness statement (TB 280-299 and 376-419).   

44 Part of the management of asbestos at the Refinery involves the training of employees and contractors known as “asbestos 
awareness”, which covers a range of topics including the nature and risks of asbestos; personal protective equipment; who can 
lawfully remove/remediate asbestos and what to do if asbestos is discovered on site. This training includes information on the 
Asbestos Register. I note from Mr Obal’s evidence, that insofar as contractors are concerned, the awareness training was only 
made mandatory after the BOD line incident in 2014, which I will refer to shortly. 

45 The body with day to day management of asbestos at the Refinery, is the Asbestos Sub-committee, which in addition to 
Mr Obal, comprises representatives from Alcoa, Cape, and two employee representatives from the two main unions on the site. 
This committee meets regularly and generally will discuss ACM incidents on the Refinery site; update the various registers; 
discuss the progress of remediation or removal works and planning and budgetary issues. 

Maintenance work 
46 Mr Obal gave evidence as to the steps to manage risks in relation to ACMs where maintenance, repair and cleaning work is 

undertaken at the Refinery. In the case of work planned in advance, Mr Obal testified that any ACM identified in work to be 
performed, is arranged so as to minimise the risk of exposure to hazards.  For unplanned work, a job safety analysis will be 
required, which will identify hazards associated with the performance of the work, including ACMs or suspected ACMs. 

47 For work involving contractors, a different process applies. The contractor concerned and an Alcoa employee must both sign 
an “Authority to Proceed” form. An example was annexure AO-23 to Mr Obal’s witness statement (TB 415-419). An 
attachment to this document, requires both parties to identify whether any ACM may be encountered on the work concerned. If 
so, they are required to review the Asbestos Register to confirm whether any ACM will be present and if so, to take steps to 
control the risk. This may involve engaging Cape to remediate or remove the ACM as the case requires. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 379 
 

48 Once these steps have been undertaken, and the work is to proceed, it is undertaken with the oversight by contractor 
supervision, not Alcoa. I will return to this issue when discussing the BOD line incident specifically and the role of contractors 
generally at the Refinery, later in these reasons. 

Facts relied upon to issue the prohibition notice 
49 The terms of the prohibition notice and the grounds stated in support of its issuance are set out above. Evidence as to the 

incidents leading to the prohibition notice was led primarily from Inspector Cullen. Inspector Cullen holds a Bachelor of 
Science in Environmental Health, a Postgraduate Diploma in Occupational Health and Safety and a Master of Business 
Administration, in addition to other health and safety qualifications. 

50 Prior to his current position of Senior Investigator with the Department of Mines, Industry Regulation and Safety (“DMIRS”), 
Inspector Cullen was a Special Inspector of Mines under the MSI Act. Inspector Cullen has also held inspectorial and 
managerial positions with WorkSafe and the Department of Environment and Conservation. From the positions he has held 
and from his qualifications, Inspector Cullen has obtained expertise in health and safety issues in relation to asbestos in the 
workplace. 

BOD line incident 
51 Inspector Cullen testified that in 2014 he was working in the “plant team” of the Mines Safety Branch. He was responsible for 

occupational health and safety regulation of complex processing plant, which included Alcoa’s three alumina refineries. In 
October 2014 an incident occurred at the Refinery involving black pipe lagging that was said to contain asbestos materials. The 
pipe lagging, which was attached to a very extensive network of piping, was directly adjacent to work being undertaken by 
contractors to Alcoa, Transfield Services (Australia) Pty Ltd and a subcontractor; PASE Services Pty Ltd, for a replacement 
Biological Oxalate Destruction line which commenced in August 2014. It was alleged that up to 12 personnel may have been 
exposed to asbestos. 

52 A prohibition notice issued on 21 October 2014, stopping the work on the BOD line project. The notice was lifted on 
14 November 2014, following the Inspectorate being satisfied that the work could safely proceed. Additionally, improvement 
notices also issued in relation to these works in May 2015. Inspector Cullen prepared an Investigation Factual Report into the 
BOD line incident, which was dated 20 November 2015 and was annexure CPC-1 to his witness statement (TB 26-94). The 
following summary of the incident, the facts of which were not generally contentious, is taken from the Report. 

53 Complaints were received by the Mines Inspectorate from employees working on the BOD line replacement, that some of them 
had been exposed to asbestos. As a result, inspectors attended the site on 21 October 2014 to conduct inspections and to 
commence an investigation. The summary to the Report succinctly describes the initial involvement of the Inspectorate and the 
outcome of the investigation in the following terms at TB 27: 

Summary 
On Friday 17 October 2014 an investigation was initiated by the Mines Safety Branch in response to complaints 
received that employees had been potentially exposed to asbestos containing materials (ACM) at the Alcoa Pinjarra 
Refinery. 
On the afternoon of Tuesday 21 October 2014, Special Inspectors of Mines Phillip Bryant and Jose 
Sanchez attended the Alcoa Pinjarra Refinery site to commence inquiries and inspect the work site in 
question. 
It was discovered that Transfield Services (Australia) Pty Ltd had been contracted by Alcoa to undertake 
piping work in relation to the replacement of an existing Biocide Destruction (BOD) line which 
commenced in August 2014.  Workers employed on the task included employees from Transfield and 
subcontractors to Transfield including employees of PASE Services Pty Ltd. 
The BOD line works were directly adjacent to black lagged piping which allegedly contained asbestos 
material. 
An investigation was subsequently commenced on 22 October 2014 by Special Inspectors of Mines Craig 
Cullen and Stephen Smith and found that: 

• Due to the BOD line showing evidence of corrosion Alcoa engaged Fluor to conduct a 
feasibility project for the replacement of the BOD line.  The contract was later awarded to 
Transfield Services. 

• Risk assessments conducted by Fluor, Alcoa and Transfield did not identify that asbestos was present 
in adjacent asphalt wrapped pipework to the BOD line.  Alcoa has known about the asbestos since 
November 1998 and this is recorded in an asbestos register for the mine. 

• Inspections by Fluor, IMS, Transfield and Alcoa representatives failed to identify the potential of 
workers engaged in the construction project to interact with asphalt wrapped piping. 

• Licenced asbestos removalists capable of doing the job safely were available and are located on 
site at the Pinjarra Refinery. 

• The asphalt wrapping on the pipe was deteriorated and the insulation exposed.  Pieces of asphalt 
wrap and insulation were found on the ground beneath the pipe rack.  Laboratory analysis 
confirmed the presence of asbestos in the wrapping. 

• Workers were unaware of the asbestos hazard being present in the asphalt wrap. 
• There was no signage warning of the hazards of asbestos being present in the pipe rack. 
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• Work was not stopped following suspicions raised by Transfield's supervisor. 
• Transfield and Alcoa personnel were unable to navigate the asbestos register to find whether the 

pipework contained asbestos. 
• A sample of that suspect lagging was not taken prior to commencement of the project's stage 3 area 

contrary to Alcoa procedures. 
• Between July and October 2014 workers employed by Transfield and PASE disturbed the asphalt 

wrapping that contained asbestos.  Potentially up to twelve (12) personnel were exposed. 
54 Following a detailed chronology of the incident and an analysis of Alcoa’s asbestos management system, key findings of the 

Report, which again are not in dispute, are set out at TB 71-72 in the following terms: 
5 Findings 
• The pipe rack and pipes including the BOD line and asphalt wrapped pipes are the property of Alcoa of Australia and 

under its control. 
• Alcoa has established an asbestos register at the site which details the known asbestos at its mine.  This is supposed to 

be updated every 5 years or as changes occur. 
• The last inspection of the condition of asphalt wrap on site is reported as occurring in September 2013.  The condition 

of the asphalt wrap was described as fair in the site asbestos register. 
• Due to the BOD line showing evidence of corrosion Alcoa engaged Fluor to conduct a feasibility project for the 

replacement of the BOD line. 
• Alcoa approved the project by awarding this to Transfield following Fluor's feasibility work.  This was for the 

complete replacement of the BOD line. 
• The Scope of Work, PEHSRS, and qualitative risk assessment did not identify asbestos as a hazard that workers 

would be exposed to during the construction project. 
• There was an absence of induction and training for contractors in asbestos management at the mine. 
• Inspections by Fluor, IMS, Transfield and Alcoa representatives failed to identify the potential for workers engaged in 

the construction project to interact with asphalt wrapped piping.  Numerous inspections were done of the pipe rack 
and asbestos was not identified as a hazard that employees would be exposed to during the construction phase of the 
project. 

• Construction Coordinators could not conduct inspections at height due to Alcoa restrictions on them working from 
EWPs. 

• Construction Coordinators though they had access to the asbestos register did not refer to it at any time during project. 
• Construction Coordinators had the capacity to stop work on the BOD line project. 
• Work could not commence on BOD line project until an Authority to Proceed and a JSA was approved by an Alcoa 

representative and the Contractor. 
• Authority to proceed and JSAs did not identify asbestos as a hazard to which employees were exposed. 
• Licenced asbestos removalists (Cape) who were capable of doing the job safely were available and are located on site 

at the Pinjarra Refinery. 
• On inspection the condition of the asphalt wrap asbestos installed on the asphalt wrapped pipe was deteriorated and 

the insulation exposed. 
• Pieces of asphalt wrap and insulation were found on the ground beneath the pipe rack. 
• Workers were unaware of the asbestos hazard being present in the asphalt wrap. 
• There was an absence of signage warning of the hazards of asbestos being present in the pipe rack. 
• Work was not stopped following suspicions raised by Mr Dolan that the pipe lagging would be in vicinity of the 

planned BOD line Stage 3 and looked like it contains asbestos. 
• Once notified of this Ms Ladlow and Mr Williams were unable to navigate the asbestos register to find whether 

lagging contained asbestos. 
• According to Alcoa procedures a sample of suspect lagging was proposed to be taken by Cape and arranged by 

Transfield but this was not done due to a dispute about costs for the use of a EWP. 
• Between July and October 2014 workers employed by Transfield and PASE intersected with asphalt wrapped WOFR 

piping in a number of ways: 
o Contact between the elevating work platform and the asphalt wrap; 
o Contact between welding leads and the asphalt wrap; 
o Contact between tag lines and the asphalt wrap during crane lifts; 
o Contact between gas plugs and rope installed in the new pipe for coded welding and the asphalt wrap. 

• A sample of the asphalt wrap was taken on 10 October 2014 and was confirmed through laboratory analysis as 
containing chrysotile asbestos. 
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• Workers were informed of the presence of asbestos on 14 October 2014 and the work then stopped. 
• The site of the incident was not secured or barricaded following suspected asbestos required by the site procedure for 

friable asbestos. 
• Further samples taken from the WOFR pipes in the northwest section of the pipe rack, as directed by Inspector 

Cullen, were all positive for asbestos. 
• Two of the three rockwool samples taken from the WOFR pipes in the northwest section of the pipe rack were 

positive for asbestos. 
• One ground sample from the northwest section of the pipe rack was positive for asbestos. 
• Further inspections by Inspectors Cullen and Smith in May 2015 revealed that damaged pipes had not been enclosed 

following incident, and that asbestos signage and labelling had not been installed.  Further to this suspect asbestos 
remained on the ground had not been sufficiently decontaminated or removed.  Three improvement notices were 
issued to control these asbestos hazards. 

• Until DMP intervention the asphalt wrapping was planned to be only encapsulated by December 2020. 
• Following the incident Alcoa has encapsulated some piping with a Dulux roof sealant. 
• Following the incident Alcoa have enclosed most of the damaged asphalt wrap in the BOD line pipe rack with a 

zincalume cladding. 
• Following the incident Alcoa have provided signage and labelling to identify the hazard of asbestos potentially 

present in the piper ack (sic). 
• Following the incident only Transfield employees have been trained in asbestos awareness. 
• Alcoa One induction process does not contain an asbestos awareness component and has not changed since the 

incident. 
• There remains a substantial amount of asbestos remaining at the Pinjarra Refinery. 

55 I accept that as Mr Obal said in his evidence, remedial steps were taken after this incident such as re-cladding the entire BOD 
line, not just the affected area. However, on any view of the events, this was a serious incident. In all fairness to Alcoa, this 
was not disputed. Degraded and broken pipe lagging exposing asbestos insulation, some of it in friable condition, close to 
employees of Alcoa contractors, led to a serious risk of exposure to asbestos fibres over a lengthy period. Alcoa’s Asbestos 
Register had described the pipe lagging at this location as in “fair” condition, as at September 2013. However, not long after, in 
2014, it was found to be in a seriously degraded state, with broken pieces on the ground, exposing asbestos insulation, close to 
employees of contractors to Alcoa, working on the BOD line project. Of equal concern, was the failure to identify the presence 
of ACMs in the risk assessments done for the project. Nor did the inspections undertaken by contractor supervision and Alcoa 
representatives, identify the risk of exposure of asbestos on the project. This was a serious and somewhat inexplicable 
omission. 

56 Pre-commencement, the Alcoa procedures are designed to ensure that as far as practicable, asbestos risks are identified and 
managed. This process clearly failed for this project. The Asbestos Register was not accessed and even when some concerns 
were raised by an employee, work continued for some time. Employees of the contractors concerned, had not received 
instruction and training in asbestos management. 

57 In my view, this incident is a graphic example of the type of incidents referred to in the evidence of Dr Glossop, where 
contractors performing construction and maintenance work on aging plant and equipment, are at the greatest risk of exposure 
to asbestos. 

Coro-Kote incident 
58 Not long after the BOD line incident, on 19 December 2014, Inspector Cullen testified that he was directed by his supervisor to 

investigate a further potential asbestos exposure incident at the Refinery. This resulted from an Alcoa initiated incident report, 
referring to the work of an employee of a contractor, Transfield, who between 16 September 2014 and 24 November 2014, was 
engaged in oxy-acetylene gas cutting work of steel walkway platforms, coated in Coro-Kote, an ACM, in Building 45 at the 
Refinery. 

59 Inspector Cullen said that he and another inspector, Inspector Smith, visited the Refinery on 5 May 2015. They inspected the 
precipitation tank area of the Refinery where the Coro-Kote incident took place. Inspector Cullen testified that the Coro-Kote 
on the walkways was “flaking off”. He took some photographs. On speaking with the Registered Manager of the Refinery, 
Inspector Cullen was informed that Alcoa considered this type of ACM as low risk. The Alcoa incident report for this matter, 
prepared by Mr Obal, was annexure CPC-5 to Inspector Cullen’s witness statement (TB 186-203). 

60 At TB 188, the “Executive Summary” and “Background” of Inspector Cullen’s report into this incident stated as follows: 
1.0 Executive Summary 

Transfield Services (Australia) Pty Ltd (TSL) contractors were potentially exposed to asbestos fibers (sic) when 
they employed oxy-acetylene cutting steelwork coated with Cora-Kote. 
The TSL work team performing the cutting was not provided with the Alcoa scope of work by TSL that identified 
the asbestos hazard associated with the steelwork and nor the information about a method to safely remove the 
steelwork. 
TSL did not have management processes that required a scope of work to be used in development of JSA / SWI. 
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2.0 Background 
2.1 Coro-Kote 
Coro-Kote has historically been applied to structural steel at the Pinjarra Refinery.  It is a bitumastic paint applied 
to structural steel as a corrosion protection coating.  It contains up to 12% asbestos by weight. 
2.1. TSL 
TSL are contracted to Alcoa of Australia Limited (Alcoa), with core services including, but not limited to, 
scaffolding, electrical and mechanical services. They are an "embedded contractor group", meaning they had a 
full time presence at the Pinjarra refinery, which included onsite facilities. 
2.2. Installation of B45 Walkway Bridges Project 
The scope of B45 Walkway Bridges Project included: 
o Removal of 7 existing walkway-bridges 
o Installation of 7 new (Alcoa) supplied walkway bridges 
o Supply and fit of galvanised pipe, cable brackets, clamps and U-bolts 
o Installation of supports and cleats on the existing walkway between tanks 13 and 14 
The scope for the project was documented in two scoping documents.  The first prepared by Mark Jura of Fluor 
covered the removal and installation of walkway bridges, and the second by Calan Dumbrell (Alcoa Precipitation 
Engineer) covered the installation of supports and cleats on the new walkway. 

61 Asbestos warning signage was present on the left entrance at the bottom and top floors of Building 45. Both signages refer to 
the presence of Coro-Kote asbestos.  After concluding the investigation, Alcoa observed that although it has mandated training 
for contractors, asbestos awareness training was not part of this process.  The Alcoa investigation report concluded at TB 198-
199 as follows: 

7.06. Error Analysis 
Performance Mode 
The Generic Error Modelling System recognises three performance modes in which errors may occur (Centre for 
Chemical Process Safety, 1994).  The performance mode is determined by the individual's familiarity with the task be 
(sic) performed and the degree of conscious control exercised by the individual.  The three performance modes are skill-
based, rule-based, and knowledge-based. 
Skill-based performance mode is characterised by automated routines requiring little conscious attention.  Typically the 
person completing the task is skilled in the task and has undertaken it regularly over an extended period of time (i.e.  at 
least 50 - 100 times over approximately a 3 month period). 
Rule-based performance mode is characterised by behaviour that is enacted when an appropriate rule is applied.  For 
example, if X occurs then do Y. 
Knowledge-based performance mode is characterised by novel situations, requiring conscious thought. 
The three performance modes (skill-based, rule-based and knowledge based) can co-exist at the same time for a single 
activity (Reason, 1997). 
A review of the incident suggests that the TSL personnel may have initially been in knowledge-based performance mode.  
With lack of guidance on the correct removal method of the walkways and the asbestos hazard they engaged in problem 
solving. 
This changed (sic) came after they became aware of the asbestos hazard.  TSL have stated verbally that the TSL Planner, 
prior to the completion of the project, informed the supervisor and a boilermaker that they were to cease cutting because 
of asbestos.  Work is believed to have continued after this instruction was given.  At this point the actions of the 
boilermaker are best classified as a violation. 
Violations are deliberate deviations from rules, procedures or instructions. 

o Increase routine monitoring to detect violations 
o Explain the rationale behind a rule to make it relevant 
o Increased supervision 

Error Traps 
Despite requests, the TSL boilermakers and TSL supervisor have not been made available by TSL for interview.  There is 
not sufficient information to identify all human performance error traps; although it is likely vague work guidance, poor 
communication and assumptions may have contributed to the incident. 
8.0 Most Probable Causes 
The TSL employees were potentially exposed to asbestos fibers (sic) because they employed oxy-acetylene cutting to 
remove steelwork coated with Cora-Kote (sic).  This method had the potential to disturb asbestos. 
The work team was not provided with the scope of work by TSL which identified the asbestos hazard associated with the 
steelwork.  TSL did not have management processes that require the scope of work to be used in development of its own 
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JSA / SWI.  This represented a failure of TSL to understand, and/or recognize the risks of asbestos hazards and to 
properly instruct its personnel in relation to those risks. 
9.0 Contributing Factors 
The following factors may have contributed to the incident: 
1. Asbestos awareness training is not mandated for contractors 
2. The potential asbestos hazard was not identified as a risk in the Authority to Proceed form because it does not 

contain a prompt to check the Asbestos Register 
3. Scope of works that impact on structural steelwork do not include a requirement to consult the Asbestos Register 
10.0 Other Safety Issues 
The investigation identified that some TSL employees continued to undertake cutting of steelwork after they were 
instructed to cease work.  This is considered a violation. 
11.0 Corrective Actions 
Refer to Table 1 for a list of corrective actions that will reduce the likelihood of a reoccurrence of a similar incident. 

62 Corrective actions were recommended in the investigation report in relation to contractor management. These included: 
(a) amending Alcoa’s Authority to Proceed form, with a prompt to require specific consideration of asbestos hazards and to 

cross-check the Asbestos Register if work is being performed on plant that may potentially contain ACMs; 
(b) expand the induction process to include reference to examples of ACMs; 
(c) require asbestos awareness training for “embedded contractors”, who are likely to work on potential ACMs; 
(d) Transfield be required to introduce management systems that require the scope of work to be used when developing job 

safety analysis and safe work instructions with increased supervision; and 
(e) amend the scope of work template to require consultation with the Asbestos Register. 

63 Sometime later, in about September 2015, Inspector Cullen said that he obtained a copy of the Injury Free Events Log 
(“IFEL”) for the Refinery. This covered the period from July to November 2014. This records safety related events that 
occurred at the Refinery over the relevant period. Inspector Cullen testified that this listed some 21 asbestos related events. 
Most events were of a “marginal’ degree of severity and one was “critical”. In his cross-examination, Inspector Cullen said that 
he did not rely on the IFEL as a ground to issue the prohibition notice and no reference is made to it in the notice. What he did 
say was that the content of this record formed part of the background and context for his decision. He also accepted that none 
of the incidents reported in the IFEL were reportable ACM events, that Alcoa was required to report to the Mines Inspectorate. 
I also accept as Mr Obal indicated, many of the entries in the IFEL are based on “self-reporting” by individuals of what they 
may believe or suspect to be ACMs and may not reflect the presence of ACMs, as a matter of fact.     

Switchgear incident 
64 In July 2016, Inspector Cullen testified that the Mines Inspectorate received a report from Alcoa of an incident at the Refinery 

substation 1, concerning the removal of old switchgear equipment. Inspector Cullen, in the company of another inspector, 
attended the Refinery, undertook an investigation and prepared a preliminary report. A copy of Inspector Cullen’s preliminary 
report was annexure CPC-9 to his witness statement (TB 105-110). The investigation into this incident was transferred to 
another inspector, Inspector Mitchell. 

65 Inspector Mitchell is a Special Inspector of Mines under the MSI Act and he has held this position since mid-2015. His area of 
expertise is electrical work.  Inspector Mitchell holds trade qualifications in electrical fitting and has a Bachelor of Applied 
Science in Energy Studies. In September 2016 Inspector Mitchell was seconded to the DMIRS Investigation Services Branch. 

66 Inspector Mitchell testified that on 16 July 2016, an employee of Alcoa at the Refinery had reported seeing broken pieces of 
fibre board material on the floor of substation 1. It was suspected that this was ACM. The suspicion was that the fibre board 
had broken off decommissioned electrical switchgear, that had been stored in the substation. The switchgear work had been 
undertaken by a contractor at Alcoa, UGL Operations and Maintenance Pty Ltd (“UGL”). The work was part of an upgrade to 
the electrical equipment at the substation. It was observed that some of the switchgear components had been damaged. An 
Investigation Factual Report prepared by Inspector Mitchell, was annexure WLM-1 to his witness statement (TB 138-182). 

67 The scope of work for the switchgear upgrade involved UGL removing the old switchgear from the substation, which had been 
decommissioned. Whilst ACM had been identified in the scope of work, it was intended that the fibre board material would be 
removed in situ by Cape, Alcoa’s licenced asbestos removalist.  However, access difficulties meant the work procedure was 
changed, so that the old switchgear was to be removed by UGL employees first. It was to be stacked to one side of the 
substation and Cape would then remove the ACM. However, in the dismantling and removal of the old switchgear, by UGL 
employees, several of the fibre board panels were broken and damaged. In addition, ACM in the form of damaged floor tiles, 
were also observed in the substation. 

68 Following interviews with witnesses, requests for production of documents and an analysis of the management and supervision 
of the work, Inspector Mitchell came to a conclusion based on his investigation. This was expressed in the “findings” section 
of his Report at TB 175-176 in the following terms: 

6 Findings 
1. Alcoa is the principal employer at, and the operator of, the Pinjarra Alumina Refinery. 
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2. UGL were contracted by Alcoa to carry out electrical work in S01 in accordance with the scope of works “PIN-
005117-000 - Substation 01 Specification for Electrical Installation".  A portion of this work involved the 
removal of a redundant main switchboard and cabling from S01. 

3. ACM components of the switchgear were damaged.  Insufficient effective controls were put in place to prevent 
workers from being exposed to the risk of harm from airborne respirable asbestos fibres that may have been 
released as a result of this damage. 

4. The ACM components attached to the switchgear contained both chrysotile and amosite asbestos.  The ACM 
was contained in a well-bonded cement sheet form, and would not be classified as being friable. 

5. The UGL Project Team Leader (PTL), Mr Keith Allen, was aware that the switchgear contained ACM 
components, prior to the commencement of works.  Mr Allen gained this awareness from his previous 
experience in supervising a number of similar switchgear upgrades at the Alcoa Pinjarra site.  Further to this, 
the project Scope of Works specifically stated that ACM existed in both the switchgear, and in flame retardant 
coatings applied to cables.  The Scope of Works specified that the ACM must be removed and disposed of in 
accordance with the Alcoa asbestos removal procedure (AUACDS-2045-14).  This procedure was not followed. 

6. A licensed asbestos removal specialist (Cape), was present at the Pinjarra Refinery site to supervise the safe 
removal and handling of asbestos. 

7. Cape personnel supervised the removal of ACM components from some of the switchgear in S01, on the 
morning of 8 July 2016.  Later that day the work method was altered, such that Cape personnel were no longer 
present to supervise the removal of ACM components from the switchgear.  This was in contravention of the 
Alcoa Authority to Proceed, which was conditional on adherence to the work methods outlined in Job Hazard 
Analysis (JHA) documents agreed to and authorised by Alcoa ARPs, and UGL and Cape supervisors. 

8. The UGL PTL failed to ensure that a risk assessment was carried out before an alteration was made to the 
agreed work method.  No revision or reassessment of the JHA for the task was carried out. 

9. The UGL JHA was deficient in that it did not identify airborne respirable asbestos fibres as presenting a hazard 
to workers in S01.  This deficiency was not identified by either the UGL PTL, or the Alcoa Responsible Person 
(ARP). 

10. The UGL PTL had not received training in the safe handling or removal of asbestos materials. He was 
therefore not adequately equipped to identify that the altered work method might expose workers to the risk of 
harm from airborne respirable asbestos fibres. 

11. The UGL workers tasked with removing the switchgear under the revised work method had not received 
training in the safe handling or removal of asbestos materials.  These workers were therefore not adequately 
equipped to identify that the revised work method might result in exposure to a risk of harm from airborne 
respirable asbestos fibres. 

12. Alcoa contractor managers (ARPs) were not sufficiently aware of the progress of works, to identify that the 
agreed work method had been altered.  They may not have been aware that workers were exposed to a risk of 
harm from airborne respirable asbestos fibres. 

13. UGL workers at the site did not have access to the Asbestos Register, or other Alcoa policies and procedures 
relevant to asbestos at the mine.   

As a result of the electrical upgrade works in S01, workers were exposed to the risk of harm from airborne respirable 
asbestos fibres. 
It not (sic) possible to determine whether any respirable asbestos fibres were released into the atmosphere of S01, 
either at the time the ACM components were damaged, or during their subsequent movement and storage within the 
substation. 
In the event that airborne respirable asbestos fibres were released, it is not possible to determine whether workers in 
S01 inhaled such fibres. 
It is therefore not possible to determine whether workers in S01 were harmed by a release of respirable asbestos fibres 
into the atmosphere. 

69 Again, as with the two prior incidents set out above, the switchgear substation 1 incident highlighted problems with contractor 
management, supervision and control in relation to the identification and safe management of ACMs on the Refinery site. This 
is so, despite changes made to Alcoa’s procedures in relation to the approval of work undertaken by contractors and their 
training in asbestos awareness and safe handling in the workplace, following the Coro-Kote incident in 2015. Whilst as Mr 
Obal indicated, corrective measures appeared to have been taken by UGL after the switchgear incident, he was reliant on the 
contractor to supply this information.  

70 Two further matters came to Inspector Cullen’s attention in late 2016 and early 2017. On 27 October 2016, Inspector Cullen 
became aware of a complaint in relation to work performed by an employee of a contractor, Transpacific, in the Kelly Filter 
Press in Building 35 of the Refinery. The issue reported was the use of high pressure water jetting inside a vessel that Cape had 
previously identified as potentially containing ACMs. Inspector Cullen testified that he was aware from discussions directly 
with a Cape supervisor, that despite this, the work continued. 

71 Whilst samples later obtained from inside the vessel confirmed there were no asbestos fibres present, had there been, the use of 
high pressure water jetting would have disturbed them and would be contrary to the Code of Practice and applicable 
legislation. 
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72 Finally, on 3 February 2017, Mr Obal telephoned Inspector Cullen to report an asbestos related incident that had occurred on 
the day prior. This involved a contractor who had cut the underside of a steel stiffener, which was known to possibly contain 
an ACM “Gilsomastic”. Inspector Cullen said the ACM had not been identified by Alcoa before the work had commenced and 
was only discovered after the job had been completed. A Cape supervisor raised the concern. The potential presence of 
Gilsomastic was identified on Alcoa’s Asbestos Register. In this instance, the contractor employee had been wearing a 
respirator. In his explanation of this incident following his investigation, Mr Obal said the contractor UGL, was aware of the 
presence of Gilsomastic on and above the steel stiffener. Once identified, before the job commenced, Cape had removed it. 
However, it was discovered there had been overspray of the ACM under the stiffener, that had not been earlier identified, 
which led to the incident. Whilst not considering the incident serious in his view, Mr Obal did not dispute Inspector Cullen’s 
opinion that it was a potentially serious occurrence and that it should be reported.   

73 From these various incidents, a review of Alcoa’s Asbestos Register and from his own knowledge of asbestos and the risks it 
may pose from workplace exposure, Inspector Cullen formed the opinion that there was asbestos at the Refinery that was 
dangerous or likely to become dangerous, constituting a hazard to persons. From his review of the Asbestos Register, Inspector 
Cullen calculated that by area, there was approximately 42,794 square metres of ACMs present on the Refinery site. Inspector 
Cullen came to the following conclusions, as expressed at par 41 of his witness statement, as follows: 

41. Through my investigations and inquiries connected with asbestos incidents at the Refinery I formed the opinion 
that asbestos is likely to become dangerous at Refinery (sic) because: 
(a) I am aware from my knowledge gained in my role, in particular from site visits and investigations, that 

activities at the Refinery likely to result in the disturbance or abrasion of asbestos include but are not 
limited to construction work, electrical maintenance and installation work, shutdown and general plant 
maintenance, refurbishment or replacement of parts and equipment. 

(b) Alcoa regularly engages contractors to do this type of work in the Refinery.  These workers may never 
have worked with asbestos and may be unfamiliar with the sites (sic) procedures and requirements.  I 
found that the incidents the Department is aware of involved contractors who were not aware of asbestos 
hazards.  There were contractors working on or in the vicinity of asbestos at the Refinery who were not 
provided or given access to adequate information about the hazard such as that contained in the Asbestos 
Register, and who were not wearing adequate PPE. 

(c) I concluded that appropriate identification of the asbestos hazard, adequate risk assessments and suitable 
control measures were not put in place.  For those incidents where an adequate risk assessment was done, 
the disturbance of the asbestos was not prevented through adequate supervision.  My conclusions were 
based on the fact that there had been repeated examples where persons, particularly contractors, were put 
at risk of exposure to asbestos. 

(d) Alcoa is in control of its contractors and the work they perform at the Refinery.  Contractors are not 
allowed to commence work unless a written authority to proceed is signed off by an Alcoa representative.  
Contractors are required to follow Alcoa procedures relating to asbestos when they work at the Refinery. 

(e) Alcoa is in control of the asbestos register and decides who has access to the information.  This is 
provided electronically through their document control system. 

(f) Cape Onshore Pty Ltd is a company with an office and workshop located at the refinery.  Cape is 
contracted by Alcoa to provide consultative advice on asbestos and full time licensed asbestos removalist 
services, as required.  Though Cape personnel were present at the Refinery, they were not present at the 
locations where contractors disturbed asbestos in the incidents I am aware of. 

(g) The Injury Free Events Log showed regular asbestos incidents over a significant period, in some cases 
being at least one event every few weeks. 

74 Subject to the qualification concerning the IFEL, it was these events and the conclusions he reached, that led Inspector Cullen 
to issue the prohibition notice which is the subject of the challenge in these proceedings. 

Issues for determination 
75 In my view, in this case, four issues fall to be determined. They are: 

(a) how should the relevant provisions of the MSI Act regarding the issuance of prohibition notices be interpreted? 
(b) whether, in the context of (a), the opinion formed by Inspector Cullen that ACMs at the Refinery are dangerous or likely 

to become dangerous, so as to constitute a hazard to any person, was based on reasonable grounds on the evidence;  
(c) whether the prohibition notice otherwise complied with the requirements of the MSI Act; and 
(d) subject to (a) to (c), whether the prohibition notice was adequately framed and if not, should it be modified and if so how? 

Construction of the legislation 
76 As set out in the application to review, Alcoa challenges the State Mining Engineer’s decision on grounds including that the 

terms of relevant provisions of the MSI Act, applicable to the issuance of prohibition notices, were not complied with. 
Prohibition notices are dealt with in Part 3 Subdivision 2 of Division 3. Alcoa maintained that the State Mining Engineer 
misapplied s 31AD(2)(a) because this requires the “removal” of a hazard. The restricting of access of employees from certain 
areas of an employer’s premises because of the presence of a hazardous substance, does not comply with this requirement, on 
Alcoa’s submissions. This is said to be confirmed by the language of s 31AD(2)(b) which enables a prohibition notice to 
impose requirements on a principal employer under s 31AE. The use of the word “until”, on Alcoa’s submissions, creates a 
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temporal connection. Alcoa submitted that it is not a valid exercise of power under s 31AD(2), for a prohibition notice to 
require a principal employer to refrain from doing something indefinitely. 

77 Furthermore, Alcoa contended that the State Mining Engineer misconstrued s 31AD(2)(b) read with s 31AE. Alcoa contended 
that s 31AD(2)(b) obliges an Inspector to impose requirements on a principal employer under s 31AE, to achieve the purpose 
for which a prohibition notice is issued. As the submission went, it is not open to an Inspector, as was held by the State Mining 
Engineer, to have a discretion whether to impose s 31AE measures or not. 

78 As to the basis for the exercise of an Inspector’s discretion to issue a prohibition notice under s 31AB, Alcoa submitted that for 
the purposes of par (b)(ii) “likely” means “having a high probability of occurring or being true”. A distinction must be drawn 
between a “probability” and a “possibility” of something occurring. In this respect, cases were referred to by Alcoa as to the 
meaning of “likely”. It seems clear from the cases however, as with a statutory interpretation generally, that the meaning of a 
word or a phrase in a statute, is to be considered in the context in which it appears. 

79 It is trite to observe that statutory interpretation is a text based activity which begins and ends with the text. Additionally, a 
purposive approach is to be adopted and context is important. In ECI, the Tribunal said: 

Principles of interpretation 
50 The general approach to the construction of statutes, legislative instruments and other documents that may have 

legislative or regulatory effect, and contracts, is to construe the instrument as a whole.  In Project Blue Sky Inc v 
Australian Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355, in the joint judgment of McHugh, 
Gummow, Kirby and Hayne JJ at par 69-70 and 78, it was said as follows: 
69. The primary object of statutory construction is to construe the relevant provision so that it is consistent with 

the language and purpose of all the provisions of the statute[45].  The meaning of the provision must be 
determined "by reference to the language of the instrument viewed as a whole"[46].  In Commissioner for 
Railways (NSW) v Agalianos[47], Dixon CJ pointed out that "the context, the general purpose and policy of a 
provision and its consistency and fairness are surer guides to its meaning than the logic with which it is 
constructed".  Thus, the process of construction must always begin by examining the context of the provision 
that is being construed[48]. 

70. A legislative instrument must be construed on the prima facie basis that its provisions are intended to give 
effect to harmonious goals[49].  Where conflict appears to arise from the language of particular provisions, 
the conflict must be alleviated, so far as possible, by adjusting the meaning of the competing provisions to 
achieve that result which will best give effect to the purpose and language of those provisions while 
maintaining the unity of all the statutory provisions[50].  Reconciling conflicting provisions will often require 
the court "to determine which is the leading provision and which the subordinate provision, and which must 
give way to the other"[51].  Only by determining the hierarchy of the provisions will it be possible in many 
cases to give each provision the meaning which best gives effect to its purpose and language while 
maintaining the unity of the statutory scheme. 

… 
78. However, the duty of a court is to give the words of a statutory provision the meaning that the legislature is 

taken to have intended them to have.  Ordinarily, that meaning (the legal meaning) will correspond with the 
grammatical meaning of the provision.  But not always.  The context of the words, the consequences of a 
literal or grammatical construction, the purpose of the statute or the canons of construction[56] may require 
the words of a legislative provision to be read in a way that does not correspond with the literal or 
grammatical meaning.  In Statutory Interpretation, Mr Francis Bennion points out[57]: 

"The distinction between literal and legal meaning lies at the heart of the problem of statutory 
interpretation.  An enactment consists of a verbal formula.  Unless defectively worded, this has a 
grammatical meaning in itself.  The unwary reader of this formula (particularly if not a lawyer) may 
mistakenly conclude that the grammatical meaning is all that is of concern.  If that were right, there 
would be little need for books on statutory interpretation.  Indeed, so far as concerns law embodied in 
statute, there would scarcely be a need for law books of any kind.  Unhappily this state of being able 
to rely on grammatical meaning does not prevail in the realm of statute law; nor is it likely to.  In 
some cases the grammatical meaning, when applied to the facts of the instant case, is ambiguous.  
Furthermore there needs to be brought to the grammatical meaning of an enactment due consideration 
of the relevant matters drawn from the context (using that term in its widest sense).  Consideration of 
the enactment in its context may raise factors that pull in different ways.  For example the desirability 
of applying the clear literal meaning may conflict with the fact that this does not remedy the mischief 
that Parliament intended to deal with." (footnotes omitted) 

80 The MSI Act in s 3, sets out the objects of the legislation. Section 3(a) specifies that it is an object of the Act “to promote, and 
secure the safety and health of persons engaged in mining operations”.  Further by s 3(b), it is stated that the Act is to “assist 
employers and employees to identify and reduce hazards…”.  Importantly too for present purposes, is s 3(c) which says that 
the Act is “to protect employees against the risks associated with mines, mining operations, work systems at mines, and plant 
and hazardous substances at mines by eliminating those risks, or imposing effective controls in order to minimize them”. 

81 Terms are defined as set out in s 4. Some are relevant for present purposes.  “hazard” is defined to mean: 
hazard in relation to a person, means anything that may result in injury to the person or harm to the health of the person; 
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82 Furthermore, “risk” is defined to mean: 
risk in relation to any injury or harm, means the probability of that injury or harm occurring; 

83 Corresponding terms in the Occupational Safety and Health Act 1984 (WA) (“the OSH Act”) have the same meaning. In 
neither the MSI Act nor the OSH Act, is there any definition of the phrase “harm to health” of a person. There could be no 
doubt however, on the evidence of Dr Glossop, that the presence of asbestos in a workplace, may constitute a “hazard” as 
defined. 

84 By s 9 the general duties of an employer under the MSI Act are set out. Relevant for present purposes is s 9(1)(a) to (d) which 
is in the following terms: 

9. Employers, duties of 
 (1) An employer must, so far as is practicable, provide and maintain at a mine a working environment in which 

that employer’s employees are not exposed to hazards and, in particular, but without limiting the generality of 
that general obligation, an employer must — 

 (a) provide and maintain workplaces, plant, and systems of work of a kind that, so far as is practicable, 
the employer’s employees are not exposed to hazards; and 

 (b) provide such information, instructions and training to and supervision of employees as is necessary 
to enable them to perform their work in such a manner that they are not exposed to hazards; and 

 (c) consult and cooperate with safety and health representatives, if any, and other employees at the mine 
where that employer’s employees work, regarding occupational safety and health at the mine; and 

 (d) where it is not practicable to avoid the presence of hazards at the mine, provide employees with, or 
otherwise provide for the employees to have, such adequate personal protective clothing and 
equipment as is practicable to protect them against those hazards, without any cost to the 
employees; and… 

85 It is clear, from the combined effects of s 9(1) above, when read with the objects of the MSI Act in s 3, that the focus of the 
legislation is on the elimination or minimisation of exposure of employees to hazards in the workplace.  It is only in 
circumstances where such avoidance is not practicable, can resort be had to other control measures such as personal protective 
clothing etc. 

86 As I have already mentioned, the terms of the MSI Act in relation to prohibition notices are set out in Division 3 of Part 3, 
specifically Subdivision 2. The grounds for a prohibition notice are set out in s 31AB which provides: 

31AB. Grounds for prohibition notice 
  This Subdivision applies where an inspector is of the opinion that — 
 (a) a contravention of any provision of this Act — 

 (i) is occurring at a mine; or 
 (ii) has occurred at a mine in circumstances that make it likely that the contravention will 

continue or be repeated, 
  and any matter or activity occasioning the contravention constitutes or is likely to constitute a hazard to any 

person; or 
 (b) a mine, or any plant, mining practice or hazardous substance at or related to a mine — 

 (i) is dangerous; or 
 (ii) is likely to become dangerous, 

  so as to constitute a hazard to any person. 
87 Section 31AB(a) refers to the issue of a prohibition notice for a breach of the MSI Act. That is now not relied on in this case. 

Section 31AB(b) is relied on in this case. It deals with in part, the presence of a “hazardous substance”. This brings into play 
s 31AD.  It is in the following terms: 

31AD. Issue of prohibition notice for other hazards 
 (1) Where section 31AB(b) applies, the inspector may issue a prohibition notice — 
 (a) to the person who has, or may be reasonably presumed to have, control over the plant, mining 

practice or hazardous substance concerned (which may be the principal employer or the manager); 
and 

 (b) in every case to the principal employer or the manager. 
 (2) The notice is to — 
 (a) require the person referred to in subsection (1)(a) to remove the hazard or likely hazard; and 
 (b) in accordance with section 31AE, impose requirements to be complied with by the principal 

employer or the manager until an inspector is satisfied that the hazard or likely hazard has been 
removed. 

88 There is no doubt that asbestos is a “hazardous substance” for the purposes of reg 1.3 and Part 7 Division 3 of the Mines Safety 
Inspection Regulations 1995 (WA). In circumstances where s 31AB(b) applies, as in the present case, the terms of s 31AD(2) 
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require the notice to satisfy both subpars (a) and (b). That is, the notice issued by an Inspector must first, require the removal of 
the relevant hazard or likely hazard. Second, the notice must impose such of the requirements of s 31AE as may be relevant to 
the circumstances of the case. 

89 This is so because as Alcoa correctly submitted in my view, as a matter of construction, the language of s 31AD(2), where it is 
specified that the notice “is to,” imposes an obligation on an Inspector to take steps in s 31AE to address the particular hazard 
to which the notice relates. This is not discretionary. This interpretation is reinforced by the introductory words in s 31AE 
which provide “In exercise of the powers conferred by sections 31AC(2)(b) and 31 AD(2)(b)”.  When read together with 
s 31AD(2), the imposing of “requirements”, is mandatory. This necessarily follows in my view, from the nature of a 
prohibition notice and the circumstances of a dangerous situation that is necessary to address, to avoid injury or harm to health. 

90 The relevant opinion formed by Inspector Cullen as specified in the prohibition notice, was that Alcoa had “contravened 
Regulation 7.28 of the Mines Safety and Inspection Regulations 1995 in circumstances that make it likely that the 
contravention will continue or be repeated and the above matter or activity occasioning the contravention constitutes or is 
likely to constitute a hazard to any person”. Regulation 7.28 deals with means of reducing the risk of exposure to hazardous 
substances. Regulation 7.28(1) requires each responsible person at a mine “meaning the principal employer and any other 
employer and manager” to “as far as practicable, reduce the risk of a person being exposed to a hazardous substance at the 
mine by means of preventing exposure to the substance”. As an aside, this aspect of the prohibition notice was not upheld by 
the State Mining Engineer in his decision. The prohibition notice did not specify any reasonably practicable steps which could 
have been taken by Alcoa, but which were not taken. The State Mining Engineer considered however, that compliance with reg 
7.28 was not determinative of whether asbestos at the Refinery was dangerous or likely to become dangerous, to constitute a 
hazard.  He therefore concluded that this defect in the prohibition notice was not material to Inspector Cullen’s formation of an 
opinion on reasonable grounds, as specified by s 31AB of the MSI Act. Whilst these are not appeal proceedings, to the extent 
that it is relevant to do so, I agree with those views. 

91 Section 31AB(b)(i) and (ii) refer to the hazardous substance … being “dangerous” or “likely to become dangerous”. 
“Dangerous” is not otherwise defined in the MSI Act and I see no reason to not give the word its ordinary and natural meaning. 
In the Shorter Oxford Dictionary “dangerous” is defined to include “fraught with danger or risk; perilous, hazardous, unsafe 
…” 

92 As to the meaning of “likely”, despite the grounds of Alcoa’s review application initially adopting a somewhat higher 
threshold as to its meaning, the written submissions of the parties seemed to coalesce on this point. Both parties appeared to 
support the approach to the meaning of “likely” as discussed and applied in Boughey v R (1986) 65 ALR 609. In that case, the 
High Court considered the meaning of the phrase “likely to cause death” in s 157 of the Criminal Code Act 1924 (Tas).  In the 
judgement, Mason, Wilson and Deane JJ said at 617-618: 

It is obvious that the word "not", where first appearing in the above passage, is the result of either a typographical error or 
a slip of the tongue.  No complaint is, or could properly be, made about that, however, since his Honour's intended 
meaning is quite clear.  Otherwise, it appears to us that the above passage contained helpful and correct guidance for the 
jury about the expression "likely to cause death" in s 157(1) of the Code.  His Honour's comments clearly and properly 
made the point that, whatever may be the difficulties of precise definition, the expression "likely to cause death" in 
s 157(1) is an ordinary expression which is meant to convey the notion of a substantial or real chance as distinct from 
what is a mere possibility: "a good chance that it will happen"; "something that may well happen"; something that is 
"likely to happen".  In our view, those comments went as far as was desirable in the circumstances of the case.  His 
Honour was correct in not introducing an added requirement either that the applicant directed his mind to, or attempted to 
calculate, the degree of mathematical probability that his acts would cause death in the circumstances or that the applicant 
knew or ought to have known that it was "more likely than not" or an "odds on chance" that his actions would cause death 
in the circumstances. 

93 In a separate but concurring judgement, Gibbs CJ said at 611: 
It is trite to say that the meaning of a word will be influenced by the context in which it appears.  In my opinion the word 
"likely" in ss 156 and 157 of the Criminal Code Act means "probable" and not "possible".  That is its natural meaning.  It 
is the meaning which a draftsman, familiar with the common law rules regarding malice aforethought, might be expected 
to attribute to it.  In any case, if the expression were thought to be ambiguous, the doubt should be resolved in favour of 
the liberty of the subject.  If "likely" in s 157(1)(c) were regarded as meaning "possible", that provision would have a very 
drastic operation, since it would treat as murder a culpable homicide caused by any unlawful act which the offender knew 
would possibly cause death.  A death in those circumstances might understandably be regarded as manslaughter, but it 
would be draconian to call it murder. 

94 (See also Waugh v Kippen (1986) 160 CLR 156 at 166; Kaokula v The State of Western Australia [2016] WASCA 198 at 
par 14). 

95 Thus, when taken together as a composite phrase, “likely to become dangerous”, may be taken to mean “a substantial or real 
and not remote chance that a “hazardous substance” will become fraught with danger, or risk, be perilous, hazardous or 
unsafe.” Irrespective of this however, the ultimate opinion that must be formed by an Inspector, based on the presence of 
danger or something that has a substantial chance of becoming dangerous, is the presence of a hazard to a person, as defined in 
s 4 of the MSI Act. It is thus not entirely clear why Parliament chose to insert reference to “dangerous” etc in s 31AB(b)(i) and 
(ii), as these words would not appear to add much to the requirement on an Inspector to have the required opinion, formed on 
reasonable grounds, that a circumstance constitutes a “hazard”.  

96 Thus, from the terms of s 31AB, the precondition to the exercise of the power to issue a prohibition notice is the formation of 
the required opinion, reasonably based. If an Inspector has formed such an opinion, on reasonable grounds, then, under 
ss 31AC and 31AB, the Inspector may, but is not required to, issue a prohibition notice. If a prohibition notice is to be issued, 
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there are requirements that it must meet, as set out in s 31AF. First, by s 31AF(a), the relevant opinion needs to be stated, as 
being under either s 31AB(a) or (b). That appears to have been done in this case. Second, “reasonable grounds” for the opinion 
are to be stated in the notice, under s 31AF(b). In circumstances where “reasonable grounds” must exist for a state of mind, in 
this case an opinion, this “requires the existence of facts which are sufficient to induce that state of mind in a reasonable 
person”: George v Rockett and Anor (1990) 93 ALR 483 at 488. This refers in the case of s 31AF(b), to the state of mind of the 
Inspector. Thirdly, the prohibition notice then needs under s 31AF(c), to specify, either the relevant provision of the MSI Act 
or the mine, plant, mining practice or hazardous substance in relation to the opinion held by the Inspector. 

97 Having dealt with these statutory requirements for a valid prohibition notice, I now return to a central issue agitated by Alcoa, 
that being the combined effect of ss 31AD(2)(a) and 31AE and the contention that these provisions must require the “removal” 
of a hazard and a notice may not, in effect, have an indefinite duration. That is, on Alcoa’s contention, there is a temporal 
connection between the imposition of measures under s 31AE and the removal of the hazard as contemplated by s 31AD(2)(b). 

98 The terms of ss 31AD(2)(b) and 31AE must be construed in the context of Subdivision 2 of Division 3 of Part 3 and the MSI 
Act a whole, having regard to the purposes and objects of the legislation. The MSI Act was enacted for the purposes of 
promoting and securing the safety and health of persons engaged in mining operations. Mining operations, whether they be 
open cut, underground or minerals processing, are a high-risk activity. The regulatory scheme, including the terms of the 
statute, the Regulations, Codes of Practice, Guidance Notes and the qualification regime in place for key position holders and 
the management of mine requirements as set out in Part 4 of the MSI Act, are a clear indication of Parliament’s intention that 
mines and mining operations, in all its facets, remain as safe and free from hazards as is practicable. 

99 Furthermore, the MSI Act draws a distinction between an “employer” and the “principal employer” in s 4 and for the purposes 
of Part 4.  By s 13 the role of the principal employer and manager of mines are specifically identified. Also, by s 32(2), a 
principal employer is required to ensure there is adequate financial and other provisions made to ensure compliance with 
obligations under the legislation. Both ss 13 and 32(2) taken together, are a clear indication of Parliament’s intention that a 
principal employer may not avoid obligations by the making of statutory appointments under the MSI Act and that compliance 
with the law must be fully facilitated by the availability of all necessary resources. 

100 When read with other provisions of the MSI Act, taken as a whole, and having regard to the hazards inherent in the mining 
industry, which are well known and understood, and the purpose of the MSI Act being to eliminate, avoid or otherwise 
minimise exposure to hazards, I consider that a broad and not narrow approach to the construction of the legislation should be 
adopted. 

101 When considering those provisions of the MSI Act specifically directed at the removal and/or mitigation of risks and exposure 
to hazards, and the protection of employees and other persons in a workplace, they should be construed to give “the fullest 
relief which the fair meaning of its language will allow”: Bull v Attorney-General (NSW) (1913) 17 CLR 370 at 384 as cited in 
Waugh at 164.  Consistent with this approach to the construction of the legislation, I consider that the State Mining Engineer’s 
interpretation of the provisions of the MSI Act in relation to the issuance of prohibition notices and their role more generally, 
as advanced in these proceedings, is to be preferred. That is, as submitted by the State Mining Engineer, the purpose of a 
prohibition notice is in substance, directed towards the removing of a relevant hazard or a likely hazard in the workplace. 
When viewed in this light, and given a broad and flexible operation, s 31AD(2)(a) and (b), when read with s 31AE, support the 
terms of a prohibition notice that directs an employer to ensure that persons are removed from an area of a workplace to 
remove the risk of exposure to a hazard (in this case asbestos; specifically, the emission of respirable asbestos fibres from 
ACMs). This constitutes the relevant “removal of the hazard or likely hazard” of which s 31AD(2)(a) speaks. To achieve this 
objective, one or a combination of the measures in s 31AE(a) to (c), may be required to be imposed. 

102 There is nothing in the language of these provisions, construed broadly as I consider it should be, that suggests a time limit 
applies. Whilst Alcoa focussed attention on the word “until” in s 31AD(2)(b), it is to be accepted that the power to issue 
prohibition notices and their operation be broad and flexible.  It may well be, as the State Mining Engineer accepted in 
argument, that the prohibition stays in place until all asbestos is removed from the Refinery. This may be the conclusion open 
if one focusses on the word “until”, as does Alcoa. However, this does not detract from the main purpose and effect of these 
provisions which is to enable a prohibition notice, as an enforcement measure, to be deployed to eliminate the risk of exposure 
to a likely hazard. 

103 If Alcoa’s view of the need for the physical removal of a hazard, that being one that is essentially a transient but tangible object 
or substance, were to prevail, some major hazards in the mining industry may not be able to be adequately addressed. For 
example, as was also touched on in the submissions in argument, two of the most dangerous aspects of underground mining, 
water inrush and rock falls, are largely forces of nature. Water cannot be removed from an underground mine. It is nearly 
always present. Another is the risk of rock fall. Whilst roof support is used as a part and parcel of underground mining 
operations, the hazard of rock fall is always present. A control measure, and legitimate use of a prohibition notice, is the 
removal of employees or other persons from the areas of a mine of the highest risk of exposure to these hazards. In my view, 
that would be a proper and legitimate exercise of relevant statutory powers in those circumstances. 

The opinion formed by the Inspector  
104 As I have discussed above, the formation of Inspector Cullen’s opinion that asbestos at the Refinery was likely to become 

dangerous, must be based on reasonable grounds. Reasonable grounds for the formation of Inspector Cullen’s opinion, require 
the existence of “facts which are sufficient to induce that state of mind in a reasonable person”: George at 488. In the context 
of this case on review, as a hearing de novo, the question is whether, on the evidence before the Tribunal, Inspector Cullen was 
justified in forming the opinion he did in support of his issuing the prohibition notice. For the following reasons, I am satisfied 
that the evidence before the Tribunal would be sufficient to induce that state of mind in a reasonable person in Inspector 
Cullen’s position. 
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105 As mentioned at the outset of these reasons, it was common ground that being a major and complex processing plant built in 
the early 1970s, the presence of ACMs is very widespread at the Refinery. The Alcoa Asbestos Register and Asbestos 
Management Plan, make it demonstrably clear that ACMs are found throughout the Refinery site. The ACM as contained in 
the Asbestos Management Plan ranges in description as to its condition from “good” and “fair” to “poor”. As mentioned 
earlier, the status of the condition of the ACM in the Asbestos Register and the Asbestos Management Plan, is reviewed in a 
survey by Cape on a three-yearly cycle. As a part of this process, an Inspection and Risk Evaluation Manual (TB 630-693) as 
prepared by an external consultant to Alcoa, is used to “rate” various ACMs. As neither Cape nor the consultants concerned 
gave evidence, it was not clear to the Tribunal, quite how this assessment process takes place. 

106 From an examination of the Asbestos Register, and as accepted by Mr Obal in his evidence, a lot of the ACM is recorded as in 
a “fair” condition. Mr Obal also accepted that in the case of “poor” and “fair” assessments, it was likely that there had already 
been some deterioration in the condition of the ACM. These classifications of ACM as set out in the Asbestos Management 
Plan, extend all over the Refinery. According to the Inspection and Risk Evaluation Manual, various types of ACM are 
prioritised, from highest to lowest. Spray lagging, insulation plaster and other types of wrapping and sheeting are amongst the 
highest priority. Bituminous and other types of coatings are more medium level priority, with various types of linings and vinyl 
floor tiles at the lower end of the scale. 

107 Given their extensive presence on the Refinery site, the State Mining Engineer referred to gaskets, as noted in the Inspection 
and Risk Evaluation Manual (at TB 665-667). Gaskets are only described as in “good” condition if unused. “Fair” condition 
gaskets are those found in situ, seated between two surfaces with the edges “slightly friable”. Given the extensive use of 
gaskets at the Refinery, and the evidence suggested there are thousands of them, they must be in a constant state of gradual 
deterioration, as a matter of logic and common sense. On the general point, Mr Obal did accept that the greater the degree of 
deterioration in ACMs on site, meant an increased likelihood that they were hazardous. This is consistent with the terms of the 
Code, which provides that “if the asbestos or ACM has deteriorated, has been disturbed, or if asbestos-contaminated dust is 
present, the likelihood that airborne asbestos will be released into the air is increased” (TB 457). It is the consequence of 
deterioration that is key. That is, the likelihood of respirable fibres being present. The Code also makes it clear, as does Dr 
Glossop, that any ACMs can produce asbestos fibres if they are disturbed (TB 458). 

108 The replacement or remediation of ACM, is, as already noted, prioritised in Alcoa’s Asbestos Management Plan. Thus, some 
degraded ACM may be in that state potentially for a considerable time. The prioritisation process is undertaken by Cape, as 
part of its risk assessment process. Overall, the Asbestos Register and the Asbestos Management Plan are subject to oversight 
by the Asbestos Sub-committee, referred to earlier in these reasons. Subject to the three-yearly review by Cape, the Asbestos 
Register is otherwise only adjusted as and when ACMs are encountered in the plant through self-reporting by employees and 
contractors. 

109 A factor of significance to Inspector Cullen, in the formation of his opinion, and on the evidence before the Tribunal, has 
related to the presence and activities of contractors on the Refinery site and the occurrence of asbestos exposure incidents 
involving them. It was common ground that as an aging and very large plant, there was and is, a substantial presence of 
contractors at the Refinery, engaged in a variety of maintenance work. On Mr Obal’s testimony, substantial maintenance 
projects are planned to take place in 2018. These include calciner maintenance; presses maintenance; valve changes; the “Split 
Fee Project” and from time to time, a major plant shutdown will be required. 

110 It is significant to observe that the incidents to which Inspector Cullen directly referred to in his evidence, and the two cited on 
the prohibition notice itself, involve the use of contractors and their potential exposure, at least in some of the cases, to 
degraded or damaged ACMs. Without repeating them as most have been dealt with in some detail earlier in these reasons, 
these include the BOD line incident in September 2014; the walkways incident in September to November 2014; the 
switchgear incident in July 2016; the metal stiffener incident in February 2017; and the items identified by Inspector Cullen in 
the Injury Free Events Log, which he inspected and about which he gave some evidence.  Additionally, after the prohibition 
notice was issued by Inspector Cullen, another incident with a contractor involving asbestos, occurred in the latter part of 2017.  
This involved the presence of ACM in valves in the Refinery lay down area. The asbestos had not been previously identified. 

111 Whilst I accept that Alcoa has comprehensive policies and procedures in place for asbestos management for its own 
employees, there have been problems with contractor management. Some changes were made to the approvals process after the 
BOD line incident, but this was after the event. In that case, whilst one certainly hopes not, exposure to respirable asbestos 
fibres could well have occurred. With the length of latency periods, the outcome of that incident may not be ultimately known 
for decades. The asbestos in that case was undoubtedly friable. 

112 A point to be made in this context is supervision. Contractor employee supervision is independent of Alcoa, on the evidence. 
Access to occupational health and safety assistance is provided as may be requested by a contractor. The evidence of Mr Obal 
was that he would expect contractors to consult with Alcoa’s health and safety staff. Contractors are ultimately responsible for 
the performance of the work they are contracted to perform, and are required to have their own policies and procedures, 
broadly in line with Alcoa’s policies and procedures. 

113 In the absence of evidence from a contractor(s) it is difficult for the Tribunal to assess how they may manage these issues day 
to day, apart from Mr Obal’s testimony as to steps taken by Alcoa to overcome some problems identified in the past. The fact 
remains however, that there is widespread use of contractors on the Refinery site. The type of work undertaken by them, which 
as Dr Glossop made clear, involves the highest risk category of work which can include tasks such as drilling, grinding, cutting 
and other potentially aggressive disturbance of ACMs.  This is a significant factor influencing the likelihood of ACMs 
constituting a future hazard at the Refinery in my view. 
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114 The fact of the number of contractor incidents with asbestos on the Refinery site, despite Alcoa’s comprehensive suite of 
policies and work procedures, which involved a departure from established or planned work systems, and without Alcoa’s 
awareness, is a factor in support of the reaching of an opinion, that persons are likely to be exposed to asbestos, which might 
be put in a dangerous state through disturbance or abrading, which in turn is likely to expose persons to a hazard. 

115 Another consideration in reaching this view, is the extent to which ACMs at the Refinery may be exposed to environmental 
factors, such as heat and ultra violet radiation. This was also dealt with in Dr Glossop’s Report and in his testimony. Both 
friable and non-friable ACMs may deteriorate over time, when exposed to heat and sunlight. Friable ACM coatings may 
breakdown over time. Bitumastic coatings was an example cited by Dr Glossop in this respect. 

116 Asphalt wrap, a product extensively used by Alcoa on its large network of piping etc, is another example of material of this 
kind that may become degraded due to environmental conditions. From the Asbestos Register and the Asbestos Management 
Plan, both make numerous reference to pipe wrapping of this kind.  The BOD line incident involved this type of ACM. Some 
of it had weathered over time, as was acknowledged by Mr Obal. Some of this material is described in the Asbestos 
Management Plan as being in “fair” condition, which implies a degree of degradation in the material. Importantly also, when 
considering references to material in these documents, taking the evidence in its totality, neither the Asbestos Register nor the 
Asbestos Management Plan maintained by Alcoa, can be regarded as entirely failsafe as a guarantee of the accuracy of the state 
of ACM throughout the Refinery site. 

117 In addition to the foregoing, specific challenges were maintained by Alcoa to Inspector Cullen’s formation of the relevant 
opinion, for the purposes of s 31AB(b) of the MSI Act. It was contended that the two specific incidents referred to in the 
prohibition notice, the BOD line incident and the switchgear incident, being some two years apart, were insufficient for 
Inspector Cullen to conclude that asbestos at the Refinery was likely to become dangerous in the future. Alcoa said that just 
because of these two incidents, there was no sound basis to contend that such incidents were likely to reoccur in the future. 

118 I am not persuaded that the opinion formed by Inspector Cullen is required to be based on or confined to only the two 
examples set out in the prohibition notice. Grounds 1 and 2 in the prohibition notice are broadly framed. This is necessarily so 
because there is a vast amount of ACM at the Refinery. It would be impracticable and I suggest almost impossible, for the 
prohibition notice to itemise each piece/type of ACM that was or is susceptible of exposing persons to a hazard. Whilst 
Inspector Cullen only referred to the two incidents in pars 2(a) and (b) of the grounds, in my view, they are to be taken to be 
illustrative of the events as existing facts, sufficient to induce the relevant state of mind in Inspector Cullen leading to him 
issuing the prohibition notice. There is no requirement in the MSI Act for a prohibition notice to set out or otherwise contain 
examples of all incidents leading to an opinion. What is required is an opinion based on reasonable grounds. These two 
incidents, serious in and of themselves, were two of several incidents that came to Inspector Cullen’s attention, as 
demonstrated in the evidence before the Tribunal. 

119 Alcoa also maintained that in relation to the switchgear incident specifically, it could not have foreseen that the contractors 
concerned would have departed from the established procedures and therefore, Alcoa should not be held liable for this. Whilst 
one can readily understand the rationale for Alcoa’s contention in this regard, essentially as one being based on an 
“accident/incidents do happen” type of argument, this does not and cannot detract from the fact that such an incident, can 
legitimately add to the factual context inducing Inspector Cullen’s state of mind at the material time, leading to the opinion that 
he formed. 

120 When this is considered in the context of all of the other evidence in the possession of Inspector Cullen, and before the 
Tribunal, including the extensive use of ACMs at the Refinery, a considerable amount of it likely to be degraded to some 
extent; the other specific incidents Inspector Cullen investigated or became aware of; the extensive use by Alcoa of contractors 
on site; the breakdown in contractor management of asbestos on site; the fact that Alcoa has an extensive program of 
maintenance and refurbishment ahead which will involve contractors; and that tradespeople, engaged on maintenance and 
refurbishment of aging plant as an occupational group, being the most likely to suffer asbestos exposure hazards by reason of 
the nature of their work, it is almost inevitable that Inspector Cullen came to the conclusions that he did. 

121 Alcoa also contended that there was no evidence that either the 2014 or 2016 incidents were not addressed, such that there 
would be a likelihood of a recurrence of such incidents in the future. However, despite changes made by Alcoa after these 
incidents, other events took place involving contractors. I have already noted them earlier, including an incident that took place 
after the issuance of the prohibition notice in February 2017.   

Compliance otherwise 
122 As to compliance with reg 7.28 of the Regulations, this aspect of the prohibition notice was not upheld by the State Mining 

Engineer. Thus, I am not persuaded that consideration of the arguments in grounds advanced by Alcoa on this issue, aid in the 
determination of the review. Compliance or otherwise with reg 7.28, as the State Mining Engineer rightly concluded, is not 
determinative as to whether asbestos and ACMs present on the Refinery site are likely to become a hazard in the future. 

123 A further point argued by Alcoa was that the terms of the prohibition notice are insufficiently precise to enable Alcoa to know 
how to properly respond. It was contended that the use of the word “might” in the prohibitions section of the notice, was 
incapable of being complied with. This was submitted to go beyond the scope of the MSI Act in terms of what hazards or 
likely hazards should be subject to regulation. Reference was made to a decision of the Victorian Civil and Administrative 
Tribunal in Gray Bruni Constructions v Victorian WorkCover Authority (Occupational and Business Regulations) [2006] 
VCAT 1969. In this case, an application to review a prohibition notice under the Occupational Health and Safety Act 2004 
(Vic) was before the Tribunal. Under s 112(b) of the statute, an inspector may issue a prohibition notice if they believe that “an 
activity may occur at a workplace that, if it occurs, will involve an immediate risk to the health and safety of a person….” 
Macnamara DP held at par 82 that “may” in this context, means that “something more than the mere possibility of occurrence 
must be made out”. 
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124 The legislation under consideration in that case is materially different to the MSI Act and each case will turn on its own facts. 
Thus, such comparisons are of limited value. However, in any event, I am not satisfied that the use of the word “might” in the 
prohibition notice is inappropriate or inconsistent with the statutory scheme in this jurisdiction. It means no more than and is 
conformable with the notion that there is something more than a mere possibility of an occurrence, in terms of a real or 
substantial chance. There is little difference in meaning between “may” and “might” in this context. 

125 It was also contended by Alcoa that based on Mr Obal’s evidence, as at the time of these proceedings, there had not been 
identified any friable or non-friable asbestos that posed a present and immediate risk to any person at the Refinery. The import 
of this seemed to be that if this is so, the basis for the issuance of the prohibition notice was in some way undermined or was an 
inappropriate use of a notice. I do not accept this contention. Firstly, it is contrary to the broad construction of the MSI Act 
provisions that I consider should be adopted, as set out above, when considered in the context of the formation of Inspector 
Cullen’s opinion in view of the evidence before the Tribunal. Secondly, there is nothing in the relevant provisions of the statute 
that require that any risk be imminent. The language of s 31AB(b) of the MSI Act is quite different to the language of s 49(1) 
of the OSH Act, which empowers an inspector to issue an improvement notice under that legislation. The terms of s 49(1) refer 
to an inspector having an opinion that an “activity is occurring or may occur…. involves or will involve a risk of imminent and 
serious injury to, or imminent and serious harm to the health of, any person…” There is no corresponding requirement of a risk 
of “imminent” injury etc under the MSI Act. The issue is the “likelihood”, in terms of it being more probable that not, of a 
substance becoming a hazard.  

126 It was also contended by Alcoa that the prohibition notice is vague and imprecise. The submission was that as the notice is 
directed at all ACM on the Refinery site and no specific additional requirements are imposed on Alcoa, an exposure incident 
may place Alcoa in breach. Furthermore, that the prohibition may even discourage the taking of action under the Code to 
remediate asbestos because of the risk of an unwitting breach.  

127 Subject to what I say below as to its framing, I do not think the prohibition notice is vague and ambiguous. It contains a clear 
statement of the hazard and the opinion Inspector Cullen formed. The basis for that opinion is quite clearly set out in some 
detail. The statement in the grounds, as to the consequences of exposure to damaged or degraded asbestos, is an accurate 
representation of the known risk of asbestos fibres likely being released in those circumstances. The prohibition clearly states 
the requirement that persons not be at any place at the Mine where they might, because of the prohibited activity, be exposed to 
asbestos. There are then specified the exceptions from the prohibition that can be categorised into safe removal of asbestos by 
qualified persons; testing for the presence of asbestos; where the presence of asbestos could not reasonably be anticipated and 
where an exemption is obtained on the basis that the State Mining Engineer is satisfied any ACM is not hazardous. 
                 

Was the prohibition notice adequately framed? 
128 As to this issue, I accept the contentions of Alcoa that on Dr Glossop’s evidence, mere “contact” with asbestos cannot pose a 

hazard as it is the release of respirable fibres that can cause disease. Whilst mere incidental contact with one’s hand for 
example, may not have been what Inspector Cullen had in mind when using this word, especially in the context of the BOD 
line incident, some modification is necessary. The State Mining Engineer accepts that it is damage, deterioration and 
disturbance that can render asbestos hazardous. Accordingly, the reference to “contact” in the prohibition notice should be 
removed and it should be modified accordingly. I also consider that in exception 4 in the prohibition, the reference to 
“competent expert” should be modified to “competent person”, to be consistent with the meaning of that term in the Code. 

Conclusions 
129 For the forgoing reasons, in accordance with s 102AA(4)(b) of the MSI Act the prohibition notice is affirmed with 

modifications.  
130 Finally, I wish to acknowledge the helpful assistance of counsel, Mr Nixon for the State Mining Engineer and Mr Wade for 

Alcoa, in terms of both the content and conduct of their respective cases before the Tribunal.  
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Result Prohibition notice affirmed with modifications 
Representation 
Applicant Mr R Wade of counsel 
Respondent Mr L Nixon of counsel 
 

Order 
HAVING heard Mr R Wade of counsel on behalf of the applicant and Mr L Nixon of counsel on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it under the Mines Safety and Inspection Act 1994, hereby orders – 

(1) THAT prohibition notice NP-372-223057 be and is hereby modified by: 
(a) In the prohibitions by deleting the words “that is being disturbed, abraded or otherwise contacted in 

any manner” and inserting in lieu thereof the words “that is or has been damaged and/or disturbed 
and/or has deteriorated in any manner”; and 

(b) In the exceptions in par 4 delete the words “competent expert” and insert in lieu thereof the words 
“competent person”. 

(2) THAT otherwise prohibition notice NP-372-223057 be and is hereby affirmed. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

NOTICES—Award/Agreement matters— 

2018 WAIRC 00346 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. AG 8 of 2018 
APPLICATION FOR A NEW AGREEMENT TITLED 

“SHIRE OF MURRAY (OUTSIDE WORKFORCE) ENTERPRISE BARGAINING AGREEMENT 2018” 
NOTICE is given that an application has been made to the Commission by the Western Australian Municipal, Road Boards, Parks 
and Racecourse Employees Union of Workers, Perth under the Industrial Relations Act 1979 for the registration of the above 
Agreement. 
As far as relevant, those parts of the proposed Agreement which relate to area of operation and scope are published hereunder. 
4 Definitions 

… 
(a) “Award” means the relevant Award that the officer or employee is employed under. 
… 
(c) “Officer or Employee” means an officer or an employee of the Shire employed under this 

Agreement. 
… 

... 
5 Incidence and Parties Bound 

(a) This Agreement will commence operation on 1 July 2018 for a period of three years and the nominal 
expiry date will be 30 June 2021. 
This Agreement shall continue to operate beyond the nominal expiry date and apply to employees 
beyond the nominal expiry date until a replacement enterprise agreement is made or this Agreement is 
terminated in accordance with the Industrial Relations Act 1979. 

(b) In the event of a Boundary Change or Amalgamation, Clause 11(4) of the Local Government Act 
1995 which states “A contract of employment … is not to be terminated or varied as a result (wholly 
or partly) of an order under section 2.1 so as to make it less favourable to that person unless – 
compensation acceptable to the person is made; or a period of at least 2 years has elapsed since the 
order had effect” is to apply for the life of the Agreement. 

(c) This agreement shall be read and interpreted wholly in conjunction with the Municipal Employees 
(Western Australia) Interim Award 2011, Metal Trades (General) Award and the Building Trades 
Award 1968 as they stand at the date of registration of this Agreement, and/or it’s [sic] successors, 
and where there is any inconsistency between the terms and conditions of this Agreement, and the 
terms and conditions of the Award, the terms and conditions of this Agreement shall prevail over the 
Award. 

(d) This Agreement shall apply in the state of Western Australia to approximately 35 employees. 
(e) The parties to this Agreement shall be the Shire of Murray (“the Shire”) and the Western Australian 

Municipal, Road Boards, Parks and Racecourse Employees Union of Workers Perth (“the Union”) 
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and those staff who are members of, or are eligible to be members of the Union and whose terms and 
conditions are under the: 

• Municipal Employees (Western Australia) Interim Award 2011. 
• Metal Trades (General) Award. 
• Building Trades Award 1968. 

(f) The salaries prescribed by this Agreement shall not apply to officers whose salaries are negotiated 
annually with the Shire and who are employed by the Shire under maximum term contracts, and those 
officers designated by Council as Senior Employees under Section 5.73 of the Local Government Act 
1995, provided that employees who have negotiated salaries as over Award payments shall still be 
covered by the salary scales prescribed by this Agreement. 

(g) The parties to this Agreement acknowledge that this Agreement can be varied by consent of all 
parties, and subject to approval by the Western Australian Industrial Relations Commission (“the 
Commission”) at any time during its operation. 

A copy of the proposed Agreement may be inspected at my office at 111 St. Georges Terrace, Perth. 
(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 

17 May 2018 
 

 

2018 WAIRC 00381 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. APPL 32 of 2018 
APPLICATION FOR VARIATION OF AWARD  

“RANGERS (NATIONAL PARKS) CONSOLIDATED AWARD 2000” 
NOTICE is given that an application has been made to the Commission by the Director General, Department of Biodiversity, 
Conservation and Attractions under the Industrial Relations Act 1979 for variation of the area and scope clause of the above named 
Award. 
As far as relevant, those parts of the proposed Award variation which relate to area of operation and scope are published hereunder. 

3. - AREA AND SCOPE 
This Award shall apply to employees employed in classifications described in clause 17. - Wages of this Award, who are 
employed in the State of Western Australia. 

5. – DEFINITIONS 
… 
(4) “Employer” means the Chief Executive Officer (Executive Director) of the Department of Biodiversity, 

Conservation and Attractions. 
… 

17. - WAGES 
(1) … 

Classifications 
Ranger’s Assistant 
Year 1 
Year 2 
Year 3 
Year 4 
Year 5 
 

Ranger Grade 2 
Year 1 
Year 2 
Year 3 
Year 4 
Year 5 
 

Senior Ranger Grade 4 
Year 1 
Year 2 
 

Ranger Grade 1 
Year 1 
Year 2 
Year 3 
Year 4 
Year 5 

Senior Ranger Grade 3 
Year 1 
Year 2 
Year 3 
 

 

SCHEDULE A - PARTIES TO THE AWARD 
The following are parties to this award: 
The Chief Executive Officer (Executive Director) of the Department of Biodiversity, Conservation and Attractions. 
United Voice WA 

A copy of the proposed variation may be inspected at my office at 111 St. Georges Terrace, Perth. 
(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 
22 June 2018 
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APPENDIX 1 

COMPLAINTS / CLAIMS 

The Industrial Magistrate, during the six months ending June 30,  2018, dealt with the under mentioned complaints/claims for breaches of Awards or Industrial 
Agreements or breach of the Industrial Relations Act 1979, Fair Work Act 2009, Minimum Conditions of Employment Act 1993, Workplace Relations Act 1996, 
Long Service Leave Act 1958, Construction Industry Portable Paid Long Service Leave Act 1985 and the Children and Community Service Act 2004 or the 
Regulations made there under.  The decision of the Magistrate is briefly noted, but those cases involving points of particular interest or importance are more 
fully reported. 

No. of 
Complaint Prosecutor Accused Nature of Breach Decision Penalty Costs Wages 

CP 1/2017 Janine Marie Callan 
- Department of 
Commerce 

Patrick Allan Nugawela Industrial Relations Act 
1979 - Alleged breach of 
Act 

Conviction entered, 
Penalty imposed 

$6,280 $1,267  

 
No. of Claim Claimant Respondent Nature of Breach Decision Penalty Costs Wages 
M 55/2016 Nam Thanh Nguyen North Metropolitan 

Health Service 
Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Claim Dismissed    

M 92/2016 Jacqueline Julie Van 
Wyngaarden 

David Hartree Design 
Associates Pty Ltd T/A 
Hartree & Associates 
Architects 

Fair Work Act 2009 - 
Alleged breach of Act 

Orders issued by 
Consent 

   

M 93/2016 Peter Ogilvy Blythe David Hartree Design 
Associates Pty/Ltd T/A 
Hartree and Associate 
Architects 

Fair Work Act 2009 - 
Alleged breach of Act 

Claim Stayed 
Permanently 

   

M 101/2016 The Australian Rail, 
Tram and Bus 
Industry Union of 
Employees, West 
Australian Branch 

Public Transport 
Authority of Western 
Australia 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 129/2016 Australasian Meat 
Industry Employees 
Union, South and 
Western Australian 
Branch 

Tang Family Pty Ltd 
 
Paula Tang 

Long Service Leave Act 
1958; Fair Work Act 
2009 - Alleged breach of 
Instrument 

Discontinued    

M 133/2016 Sandra Churches The Trustee for 
Coalcliff Plant Hire 
Unit Trust T/A Coalcliff 
Plant Hire & Civil 
Contracting ABN 
11202533991 

Fair Work Act 2009 - 
Alleged breach of Act; 
Long Service Leave Act 
1958 - Alleged breach of 
Act 

Orders issued by 
Consent 

   

M 1/2017 Cameron Branch Boom Logistics Ltd 
(ACN 095 466 961) 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 15/2017 Valentina Colavito Baselink Pty Ltd 
 
D & S Jandakot Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Orders issued by 
Consent 

   

M 40/2017 Jacqueline Fiona 
Leonard 

Jag Traffic Pty Ltd Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 42/2017 Colin Sharrock Downer EDI Mining 
Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Claim Dismissed    

M 43/2017 Sonia Garmony Smart Produce Pty Ltd 
(ACN 159952397) 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $4,775 

M 73/2017 Sidney William 
Patrick Golding 

Jag Traffic Pty Ltd Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 76/2017 Lara Selena Erueti Fantastic Nominees Pty 
Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

 $1,495 $11,234.01 

M 81/2017 Mr Leslie George 
Magyar 

Director General of 
Education 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Orders issued by 
Consent 

   

M 86/2017 Stephanie Morton Rossi Child Care Center 
Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 95/2017 Christopher Barry Motere Pty Ltd ATF the 
Frank Zapletal Family 
Trust 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 97/2017 Anna Ferguson Judith Lake Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 110/2017 Kieran Gosden Go Offshore Pty Ltd Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 111/2017 Anthony Tuck Four Corners Plant Hire 
Pty Ltd (ACN 109 179 
964) 
Darrell Scott 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Orders issued by 
Consent 

   

M 123/2017 Lucy Browne The Royal Automobile 
Club of WA (inc.) 

Fair Work Act 2009 - 
Small Claim 

Orders issued by 
Consent 
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M 124/2017 Lucy Browne The Royal Automobile 
Club of WA (inc.) 

Fair Work Act 2009 - 
Small Claim 

Orders issued by 
Consent 

   

M 146/2017 Steven Williams Bathroom West Pty Ltd Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $5,331.34 

M 148/2017 David Engelbrecht Norton Gold Fields Ltd 
- Paddington Mine site 

Fair Work Act 2009 - 
Small Claim 

Orders issued by 
Consent 

   

M 151/2017 Colin David Wragg Chevron Australia Pty 
Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 153/2017 Bhagwan Sharma Wilson Security Pty Ltd Fair Work Act 2009 - 
Alleged Breach of 
Instrument 

Discontinued    

M 154/2017 Maud Debreczeni The Kitchen Factory 
Malaga Pty Ltd (ACN 
115 624 185) 
 
Robert Lyster Thomson 

Fair Work Act 2009 - 
Alleged breach of 
Instrument; Long 
Service Leave Act 1958 
– Alleged breach of Act 

Discontinued    

M 158/2017 Lorraine Potter Fiesta Pty Ltd (ACN 
064 016 333) 

Long Service Leave Act 
1958 - Alleged breach of 
Act 

Discontinued    

M 161/2017 Noel Hiram Perez-
Falcon 

Tecnicas Reunidas 
Australia Pty Ltd (ABN 
72 131 951 945) 

Fair Work Act 2009 - 
Alleged breach of Act 

Discontinued    

M 168/2017 Carol Mills Wilson Security Pty Ltd Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 169/2017 Australasian Meat 
Industry Employees 
Union, South and 
Western Australia 
Branch 
 
Mr Joshua Tisson 

Willowbrook Gourmet 
Pty Ltd trading as 
Willowbrook Butchery 
 
Matt Blanchard 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 173/2017 Andres Arevalo Sam Koranis Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 174/2017 Chun-Yi Lu Elias & Dianna Pty Ltd Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $7,258.44 

M 176/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Daniel Anthony Thorne Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 178/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

ACB Contracting Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Judgement by 
Default 

$500   

M 180/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Hannhill Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 186/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Indian Ocean Air Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 188/2017 Beverly Anne 
Farrant 

Shelley Adrienne 
Hannah and Grant 
Laughlan McPherson 
t/as Peppermint Tree 
Lodge 

Industrial Relations Act 
1979; Long Service 
Leave Act 1958 - 
Alleged breach of 
Instrument 

Discontinued    

M 189/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Sarens (Australia) Pty 
Limited 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 190/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

2G's SMI Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 196/2017 Peter Robert 
Borgogno 

Steinhoff Bedding 
Australia Pty Ltd 

Long Service Leave Act 
1958 - Alleged breach of 
Act 

Discontinued    

M 197/2017 Alan McNeill Sullivan Logistics Pty 
Ltd ABN 11 092 349 
178 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

 $50 $2,160 

M 203/2017 William Ewing 
McCreadie 

Bristow Helicopters 
Australia Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 208/2017 Graham John Piper AEG Ogden Pty Ltd Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 210/2017 Christopher James 
O'Brien 

Urban Habitat Real 
Estate Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 213/2017 Mr Leslie George 
Magyar 

Director General of 
Education 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Claim Dismissed    
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M 214/2017 Francesco 
Ciaramitaro 

Golden International 
Resources Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $491.04 

M 215/2017 Alexandre Guy-
Philippe Forget 

Z-Filter Pty Ltd Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 217/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Ubique (Aus) Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 218/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Red Dust Holdings Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Judgement by 
Default 

$900   

M 219/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Cortez Stonemasonry 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 220/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Wellard Land Holdings 
(WA) Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 221/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Quadrio Earthmoving 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 222/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Brajkovich Demolition 
& Salvage (WA) Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 223/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Vertech Group Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 224/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Aston Corporation 
Australia Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 225/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Remec Electrics Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 226/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

RHG Contractors Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 227/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Render FX Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 228/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Reliance Recruitment 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 229/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Regenerate Industries 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 230/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Happy Golden Pig Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 231/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Cosa Group Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 232/2017 Construction 
Industry Long 
Service Leave 
Payments Board 

Total Earthmoving 
(WA) Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 234/2017 Munzi Ferdinando Golden International 
Resources Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $491.04 

M 235/2017 Corey Rogers Timiama Nominees Pty 
Ltd (Allwood Stud) 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 1/2018 The Australian Rail, 
Tram and Bus 
Industry Union of 
Employees, West 
Australian Branch 

Public Transport 
Authority of Western 
Australia 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Orders issued by 
Consent 
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M 2/2018 Emanuele Livigni Josh Gibbens Industrial Relations Act 
1979 - Enforcement of 
Commission Order 

Judgement by 
Default 

  $19,850.04 

M 3/2018 The State School 
Teachers' Union of 
W.A. (Inc) 

Director General, 
Department of 
Education 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 4/2018 Samuel Walker Golden International 
Resources 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $1,186.06 

M 7/2018 Frank Milbrandt Sin Aus Nanga Bay Pty 
Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Admission 

 $47.25 $333.44 

M 8/2018 Phyllis Milbrandt Sin Aus Nanga Bay Pty 
Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Admission 

 $47.25 $333.44 

M 12/2018 Shane Adams Majestic Stairs (WA) 
Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 15/2018 Nicolo Andrea Piras Advanced Traffic 
Management Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 20/2018 Kim Anthony 
Buswell 

Anthony Benich Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 24/2018 Dane McFadzean Ocean Connection 
International Pty Ltd 
(ACN 163 546 932) t/a 
Glengarry IGA 

Long Service Leave Act 
1958 - Alleged breach of 
Instrument 

Discontinued    

M 25/2018 Gaik Ee Teow Zhong Wei Qui & Al 
Qun Qiu t/as Foo Lok 
Midland 

Long Service Leave Act 
- Alleged breach of Act 

Discontinued    

M 27/2018 Marija (Maria) 
Janceska 

Blagojce Djoneski 
(Bill) 

Industrial Relations Act 
1979 - Enforcement of 
Commission Order 

Judgement by 
Default 

 $50 $3,552.50 

M 39/2018 Automotive, Food, 
Metals, 
Engineering, 
Printing and 
Kindred Industries 
Union 

Komatsu Australia Pty 
Ltd (ACN 134 476 626) 
 
Grant Morgan 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Orders issued by 
Consent 

   

M 40/2018 Rong Zhang Enjoy Going (Australia) 
Pty Ltd 

Industrial Relations Act 
1979 - Enforcement of 
Commission Order 

Judgement by 
Default 

  $125,000.62 

M 43/2018 Adela Budkova Scarlett Canteen Pty Ltd 
Trading As Caffissimo 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

 $40 $3,429.05 

M 48/2018 Quoc Minh Tran Hoang Trang Family 
Trust and Phi and Mai 
Family Trust Trading as 
Lido Restaurant 

Industrial Relations Act 
1979 - Enforcement of 
Commission Order 

Judgement by 
Default 

  $3,204 

M 49/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Paul Jason Morrissy Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Judgement by 
Default 

$300   

M 50/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Akita Plasterers Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 51/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Wilkinson Brothers Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Judgement by 
Default 

$900   

M 52/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Kenneth Gregory Hastie Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 53/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Newreef Nominees Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 54/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

All Sorts Plumbing and 
Gas Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 55/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Kane Rory Blaquiere Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 56/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Rhino (WA) Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    
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M 57/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Mudge Plumbing and 
Gas Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 58/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

RTM Electrical Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 59/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Eco Plumbing and Gas 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 60/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Jag Traffic Pty. Ltd. Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Judgement by 
Default 

$750   

M 61/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Anchor Plumbing & 
Gas Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 62/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Terra Concrete Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 63/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

S McGlasson Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 64/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Taddei United Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 65/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Centrefield Holdings 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 73/2018 Industrial Relations 
Act 1979 - 
Enforcement of 
Commission Order 

Enjoy Going (Australia) 
Pty Ltd 

Industrial Relations Act 
1979 - Enforcement of 
Commission Order 

Judgement by 
Default 

  $14,902.59 
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APPENDIX II 

MINIMUM WAGE—AUSTRALIA 
 

MINIMUM WEEKLY WAGE RATES UNDER AWARDS OF THE AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Editor’s Note (a) Rates operative from beginning of first pay-period commencing on or after the date shown. 
(b) Rate operative from the beginning of the pay-period in which 30 September occurs. 
(c) Rate operative from the beginning of the pay-period in which 30 June occurs. 
(d) Amendment to operate from date of variation to award. 
(e) The National Wage case of December 1986 Print G64000 contained no increase in the minimum wage.  The Full Bench of the 

Australian Commission decided that the special needs of lower paid workers should be addressed through supplementary payments. 
Date of Operation (a) Amount ($) Date of Operation Amount ($) 

Adult males—  Adult females—  
1966—  11 July..........................  36.55 1974— 23 May  ...............................  57.90 
1967—  1 July ............................  37.55   30 September (b) ................  61.30 
1968—  25 October ...................  38.90 1975— 1 January.............................  68.50 
1969—  19 December ...............  42.40   15 May ................................  72.10 
1971—  1 January ......................  46.40   30 June (c) ..........................  80.10 
1972—  19 May .........................  51.50   18 September  .....................  82.90 
1973—  29 May .........................  60.10   
1974—  23 May .........................  68.10   
1975—  1 January ......................  76.10   
 15 May .........................  80.10   
 18 September...............  82.90   
    

Adult Males and Females— 
(Note: As of 15 February 1976, the Adult Minimum Wage rate applied equally to both males and females). 

Date of Operation (a) Amount ($) 
1976—  15 February ....................................................  88.20 
 1 April .............................................................  93.20 
 15 May ............................................................  96.00 
 15 August .......................................................  98.50 
 22 November ..................................................  100.70 
1977—  31 March .........................................................  106.40 
 24 May ............................................................  108.40 
 22 August .......................................................  110.60 
 12 December ..................................................  112.30 
1978—  28 February 114.00 
 7 June ..............................................................  115.50 
 12 December ..................................................  120.10 
1979—  27 June ............................................................  123.90 
1980—  4 January .........................................................  129.50 
 14 July ............................................................  134.90 
1981—  9 January .........................................................  139.90 
 7 May ..............................................................  144.90 
1983—  6 October ........................................................  151.10 
1984—  6 April .............................................................  157.30 
1985—  6 April .............................................................  161.38 
1985—  4 November ....................................................  167.50 
1986—  23 July (e) .......................................................  171.37 
1997—  22 April (d)  ....................................................  359.40 
1998—  29 April (d)  ....................................................  373.40 
1999—  29 April (d)  ....................................................  385.40 
2000—  1 May (d)  .......................................................  400.40 
2001—  2 May (d)  .......................................................  413.40 
2002—  9 May (d)  .......................................................  431.40 
2003—  6 May (d)  .......................................................  448.40 
2004—  5 May (d)  .......................................................  467.40 
2005—  7 June (d)  .......................................................  484.40 

Federal Minimum Wage set by The Australian Fair Pay Commission under S. 20 of The Workplace Relations Act 
1996, as amended by The Workplace Relations Amendment (Work Choices) Act 2005 (WR Act) (wef: 1/12/2006). 

Date of Operation Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2006 – 1 December......................  27.36 13.47 511.76 
2007 – 1 October .........................  10.26 13.74 522.02 
2008 – 1 October .........................  21.66 14.31 543.68 
2009: There was no adjustment to the Minimum Wage 
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Federal Minimum Wage set by The Australian Fair Pay Commission under The Fair Work Act 2009 and The Fair 
Work (Transitional Provisions and Consequential Amendments) Act 2009. 

Date of Operation Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2010 – 1 July ......................................  26.22 15.00 569.90 
2011 – 1 July ......................................  3.4% 15.51 589.30 
2012 – 1 July ......................................  2.9% 15.96 606.40 
2013 – 1 July ......................................  2.6% 16.37 622.20 
2014 – 1 July ......................................  3% 16.87 640.90 
2015 – 1 July ......................................  2.5% 17.29 656.90 
2016 – 1 July ......................................  2.4% 17.70 672.70 
2017 – 1 July ......................................  3.3% 22.00 694.90 
2018 – 1 July ......................................  3.5% 18.93 719.20 
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APPENDIX III 
 

MINIMUM WAGE - WESTERN AUSTRALIA 
 

WEEKLY RATES FOR ADULT WORKERS UNDER APPROPRIATE AWARDS AND INDUSTRIAL 
AGREEMENTS OF THE WESTERN AUSTRALIAN INDUSTRIAL COMMISSION. 

 
Table 1 = Minimum Weekly Rates of Pay for adult workers under appropriate Awards and Industrial Agreements. 

Table 2 = Minimum Weekly Rates of Pay for all state adult employees under the Minimum Conditions of Employment Act 1993. 

TABLE 1 

Date of Operation 
Amount of 
Increase 

$ 

Males 
$ 

Amount of 
Increase 

Females 
$ 

W.A.I.G. 
Reference 

Vol. Page 
26th October, 1970 — 49.00 — — 50 825 
26th October, 1971 2.50 51.50 — — 51 1029 
26th June, 1972 2.00 53.50 — — 52 445 
8th June, 1973 3.50 57.00 — — 53 595 
17th September, 1973 4.50 61.50 — — 53 1081 
31st May, 1974 7.50 69.00 — 57.90 54 411 
1st May, 1975 13.50 82.50 14.20 72.10 55 535 
30th June, 1975 — 82.50 8.00 80.10 55 535 
15th May, 1976 11.70 94.20 10.40 91.50 56 788 
15th August, 1976 (a) 3.20 97.40 3.10 94.60 56 1131 
15th November, 1976 (a) 2.40 99.80 2.40 97.00 56 1789 
15th February, 1977 (a) 6.60 106.40 6.60 103.60 57 7 
15th May, 1977 (a) 2.40 108.80 2.40 106.00 57 7 
15th August, 1977 (a) 2.60 111.40 2.60 108.60 57 7 
29th December, 1977 2.70 114.10 2.60 111.20 58 111 
28th February, 1978 2.80 116.90 2.80 114.00 58 471 
7th June, 1978 1.40 118.30 1.50 115.50 58 927 
12th December, 1978 4.70 123.00 4.60 120.10 59 7 
27th June, 1979 3.90 126.90 3.80 123.90 59 1009 
4th January, 1980 5.70 132.60 5.60 129.50 60 281 
14th July, 1980 5.60 138.20 5.40 134.90 60 1327 
9th January, 1981 5.10 143.30 5.00 139.90 61 153 
7th May, 1981 5.20 148.50 5.00 144.90 61 847 

Note: The Commission in Court Session announced that one minimum wage for adult employees regardless of sex should apply from 16th 
November 1981. 

16th November, 1981 2.70 151.20 6.30 151.20 61 1894 

 

Date of Operation 
Amount of Increase 

$ 
Adult Males & Females 

$ 

W.A.I.G. 
Reference 

Vol. Page 
7th February, 1983 18.60 169.80 63 379 
6th October, 1983 12.60 182.40 63 2207 
6th April, 1984 7.50 189.90 64 847 
6th April, 1985 4.90 194.80 65 657 
4th November, 1985 7.40 202.20 66 4, 

136 
1st July, 1986 4.70 206.90 66 1139 
10th March, 1987 10.00 216.90 67 435 
5th February, 1988 6.00 222.90 68 949 
9th September, 1988 6.70 229.60 68 2412 
1st October, 1989 19.20 248.80 69 2913 
24th September, 1991 20.00 268.80 71 2748 
30th November, 1992 6.70 275.50 73  4 
14th November, 1997 83.90 359.40 77 3177 
12th June, 1998 (b) 14.00 373.40 78 2579 
1st August 1999 12.00 385.40 79 1847 
1st August 2000 15.00 400.40 80 3379 
1st August 2001 13.00 413.40 81 1721 
1st August 2002 18.00 431.40 82 1369 
5th June 2003 17.00 448.40 83 1899 
4th  June 2004 19.00 467.40 84 1521 
7th July 2005 17.00 484.40 85 2083 
7th July 2006 20.00 504.40 86 1631 

Editor’s Notes: (a) Declaration by Commission - No General Order issued.  Amendments to be made on application by parties. 
(b) Statement of Principles - Amendment to be made on application of Parties 
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TABLE 1—continued 

Date of Operation 
Amount of Increase 

($) or (%) 
Adult Males & Females 

$ 

W.A.I.G. 
Reference 

Vol. Page 
1st  July 2007 24.00 528.40 87 1487 
1st  July 2008 29.00 557.40 88 773 
1st  October 2009 12.30 569.70 89 735 
1st  July 2010 17.50 587.20 90 568 
1st  July 2011 19.90 607.10 91 1008 
1st  July 2012 3.4% 627.70 92 557 
1st July 2013 18.20 645.90 93 467 
1st July 2014 20.00 665.90 94 641 
1st July 2015 2.1% 679.90 95 679 
1st July 2016 13.00 692.90 96 636 
1st July 2017 16.00 708.90 97 693 
1st July 2018 18.00 726.90 98 263 

 
 

TABLE 2 
 

MINIMUM WEEKLY RATES OF PAY FOR ALL STATE ADULT EMPLOYEES UNDER  
THE MINIMUM CONDITIONS OF EMPLOYMENT ACT 1993. 

 

Note: As of 1st December 1993 the setting of the Minimum Weekly Rates of Pay became the responsibility of the Minister for Labour Relations 
under the Minimum Conditions of Employment Act 1993 as reported by order published in the Western Australian Government Gazette 
and applies to all employees in the State. 

 Amount of Increase 
($) or (%) 

Adult Males & Females 
$ 

G.G. 
Reference 

Date Page 

3rd December, 1993 — 275.50 3/12/93 6464 
29th August, 1994 25.60 301.10 29/8/94 4465 
29th September, 1995 16.00 317.10 29/9/95 4697 
29th  October, 1996 14.90 332.00 29/10/96 5753 
10th November, 1997 3.00 335.00 10/11/97 6203 
7th December, 1998 11.70 346.70 7/12/98 6545 
1999: There was no adjustment to the Minimum Wage 
1st March, 2000 21.30 368.00 1/3/00 1007 
22nd March, 2001 32.40 400.40 22/3/01 1475 
29th April 2002 13.40 413.40 29/4/02 2181 

Note: As of 1st August 2002 the setting of the Minimum Weekly Rates of Pay under the Minimum Conditions of Employment Act, 1993 became 
the responsibility of the Commission in Court Session by virtue of the Labour Relations Reform Act 2002 No. 20 of 2002. 

    

Date of Operation Amount of Increase 
($) or (%) 

Adult Males & Females 
$ 

W.A.I.G. 
Reference 

Vol. Page 

1st August, 2002 18.00 431.40 82 1369 
5th  June 2003 17.00 448.40 83 1899 
4th  June 2004 19.00 467.40 84 1521 
7th July 2005 17.00 484.40 85 2083 
1st September 2006 20.00 504.40 86 2683 
1st  July 2007 24.00 528.40 87 1487 
1st  July 2008 29.00 557.40 88 773 
1st  October 2009 12.30 569.70 89 735 
1st  July 2010 17.50 587.20 90 568 
1st  July 2011 19.90 607.10 91 1008 
1st  July 2012 3.4% 627.70 92 557 
1st July 2013 18.20 645.90 93 467 
1st July 2014 20.00 665.90 94 641 
1st July 2015 2.1% 679.90 95 679 
1st July 2016 13.00 692.90 96 636 
1st July 2017 16.00 708.90 97 693 
1st July 2018 18.00 726.90 98 263 
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APPENDIX IV 
 

GENERAL ORDERS OF THE COMMISSION 
 

(Includes variations pursuant to Industrial Relations Legislation Amendment and Repeal Act 1995 
and the Labour Relations Legislation Amendment Act 1997.) 

 
1975 – 1979 Industrial Arbitration Act 1912-1973 Section 94A 
1979 Industrial Relations Act 1979 Part II Division 3 
Editor’s Note: For information as to Awards and Agreements varied by each General Order refer to relevant Schedules. 

* While this is effectively the first general wage indexation order, the Industrial Arbitration Act was not amended to include General 
Orders until November 1975.  (Act amended by No. 81 of 1975) 

 

Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
*01/07/75 Applications by various unions to amend awards to provide 

for Wage Indexation or for related matters.  Total wage rates 
to be increased in accordance with the CPI for the June, 
September & December quarters 1975 

3.6% 
3.5% 
6.4% 

15/5/75 
15/8/75 
15/2/76 

 55 803 

14/05/76 General Order S.94A—Wage Indexation Interim Order 3% 15/5/76 62/76 56 679 
29/04/76 Judgment   - 56 787 
20/08/76  Wage Indexation—Principles & Operation of   - 56 1131 
30/08/76 General Order S.94A - Wage Indexation –  

Final Order - 
$2.50 up to 
$166.00 
1.5% above 
$166.00 

15/8/76 62/76 56 1255 

 Agreements—Industrial - Amendments or variation of    62(123)/76 56 1259 
 Awards - Amendment of   62(70)/76 56 1264 
07/12/76 Wage Indexation—Principles & Operation of   - 56 1789 
07/12/76 General Order S.94A—Wage Indexation. 

 
2.2%  ordinary 
rates 
2.2%  extended 
for all purposes 

15/11/76 
 
6/12/76 

488/76 
 
488/76 

57 
 

57 

7 
 

7 

 Total wage rates increased by the amount of increase of the 
state minimum wage for adult males in a/c with the CPI. 

$6.60 
$2.40 
$2.60 

15/2/77 
15/5/77 
15/8/77 

   

29/12/77  General Order S.94A—Wage Indexation Order $2.10 or 1.5% 
whichever is the 
greater 

    

  (Junior 1.5% 
only) 

29/12/77 821/77 58 111 

27/01/78 General Order S.94A—Long Service Leave Order (Long 
Service Leave Conditions set out in schedule at 58 WAIG 1) 
(Note:  Repealed by the Long Service Leave Act 1958 (WA) 
with effect from 14/7/2006.  Refer to Notice published in the 
WAIG at Vol. 87—Part 1, Subpart 1 at page 1). 

 1/1/78 8/78 58 116 

16/03/78 General Order S.94A—Wage Indexation of $2.60 1.5% up to max 
1.5% to max 
20c p/h 
1.5% shift 

28/2/78 37/78 58 471 

15/06/78 General Order S.94A—Wage Indexation 1.3% flat 7/6/78 203/78 58 927 
22/12/78  General Order S.94A—Wage Indexation 4% 12/12/78 486 & 585/78 59 7 
06/06/79 General order S.94A—Wage Indexation 3.2% 27/7/79 44 & 131/79 59 1009 
10/01/80 General Order S.94A—Wage Indexation 4.5% 4/1/80 381 & 434/79 60 281 
15/06/80 General Order—S.50 District & Location Allowances - 26/7/80 294/77 

319-321/77 
529/79 

60 1141 

21/07/80 General Order under Section 51(2) of the 1A Act, 1979 
relating to wage indexation 

4.2% 14/7/80 419/80  60 1327 

15/01/81 General Order S.51 (2)—Wage Indexation  3.7% 9/1/81 19/81 61 153 
04/05/81  General Order S.51 (2)—Wage Indexation Interim Order 3.6% 7/6/81 286/81 61 847 
03/07/81  Final Order     61 1039 
18/08/81 General Order S.50—Location Allowances  1/7/81 452/81 61 1661 
08/12/81 General Order S.50 (2)—Wage Indexation (Junior wages 

proportionate) 
$6.30 16/11/81 612/81 61 1894 

14/12/81 General Order S.50 (2)—"Government Employees  Service 
and Supplementary Payments Order" 

 28/9/81 and 
16/11/81 

715/81 62 131 

30/04/82 General Order—Variation of Order No. 715/81 "Govt 
Employees Service & Supplementary Payments Order" 

 8/1/82 269/82 62 904 
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Date 
Delivered Description/Commentary Increase Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
04/08/82  General Order S.50—Interim Order - Location 

Allowances 
 1/7/82 437/82 62 2359 

15/11/82 General Order S.50(2)—"Govt Employees Service and 
Supplementary Payments Order" amended & 
consolidated 

 28/9/81 and 
16/11/81 

764/82 62 2924 

26/01/83 General Order—Part II - Division 3 - Restraint on 
Remuneration 

 26/1/83 (to 
30/6/83) (& 
thereafter until 
varied or 
rescinded) 

1/83 63 257 

04/02/83  General Order S.50(2)—Minimum wage due to salaries 
and wages freeze Act 1982 - No Application to Public 
Sector Employees 

  7/2/83 534/82 63 379 

01/11/83 State Review of National Wage Decision, 1983 
Minimum Wage-Interim. Order. 
(Note: Order contains cancellation of Order 1 of 83-
Restraint on Increases in Remuneration) 

4.3% 6/10/83 461/83 63 2207 

28/12/83 Correction to Order   461/83 63 2496 
02/03/84  Final Order   461/83 64 407 
09/12/83 General Order S.50—Location Allowances in Private 

Awards 
 5/12/83 291/83 64 5 

13/04/84 General Order S.51—State Review of National Wage 
Decision, April 1984 Minimum Wage 

4.1%  6/4/84 104/84 64 847 

29/02/84 General Order S.50(2)—Closure of Business on April 
24, 1984 

 24/4/84 141/84 64 261 

06/07/84  General Order S.50—Location Allowances in Private 
Sector Awards 

 1/7/84 477/84 64 1235 

26/11/84  General Order Closure of Business on 24th & 31st 
December, 1984 

 24/12/84 
31/12/84 

1008/84 64 2123 

10/04/85 General Order State Review of National Wage Decision 
1985 Minimum Wage 

2.6% 6/4/85 104/85 65 657 

26/06/85 General Order S.50—Location Allowances in Private 
Sec. Awards 

 1/7/85 397/85 65 1349 

04/07/85  General Order S.50—Junior Employees and Apprentices 
Order Re: Reduction of Rates of Pay in Private Industry 
Awards 

 4/7/85 69/85 65 1331 

27/11/85  Interim Order (Tin Mining Ind Adj Sine Die) 461/83.  
State Review of National Wage Dec.1985 Minimum 
Wage 

3.8% 4/11/85 821/85 66 4 

20/12/85 Order to Vary By Adding Tin Mining Award 14/71 to 
Schedule 

 4/11/85 821/85 66 135 

16/12/85  General Order—Part II Division 3 - State Government 
Wages Employees - Long Service Leave Conditions 

 1/1/86  763/82 66 319 

23/07/86 State Review of National Wage Decision 1986—
Minimum Wage, (incorporating Superannuation by 
individual application) 

2.3% 1/7/86 261/86 66 1139 

19/06/86 General Order S.50—Location Allowances in Private 
Sector Awards 

 1/7/86 409/86 66 1149 

18/03/87 State Review of National Wage Decision—Claim re 
Exclusion from Schedule 

 1/7/86  261/86 67 762 

25/03/87 State Review of National Wage Decision 1986—
Minimum Wage Second Tier 

$10 plus 4% 10/3/87 1195/86 67 435 

03/04/87 General Order Varying Awards Affected by State 
Review of National Wage Decision—Standardisation of 
Rents. 

 15/4/87 549, 555, 
557, 559, 
561, 587 
T5 and 
PSA 40/86 

67 776 

17/06/87 General Order S.50—Location Allowances in Private 
Sector Awards 

 1/7/87  603/87 67 1094 

24/03/88 State Review of National Wage Decision 1988—
Minimum Wage 

6.00 5/2/88  1406/87 68 949 

31/12/87 General Order S.50—Location Allowances in Private 
Sector Awards. 

 1/12/88 1353/87 68 996 

16/12/87 General Order S.50—Cancellation of General Order No. 
69 of 1985. 

 16/12/87 1333/87 68 385 

16/6/88 General Order S.50—Location Allowance in 
Government Awards 

 1/1/88  1258/87 & 
C176/88 

68 1681 

24/6/88 General Order S.50—Location Allowance in Private 
Awards 

 1/7/88  517/88 68 1686 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX IV 

GENERAL ORDERS OF THE COMMISSION—continued  

 
(13) 

Date 
Delivered Description/Commentary Increase Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
8/9/88  General Order S.50—Variation of Order No. 764/82 

"Government Employees Service & Supplementary 
Payments Order" 

 4/12/87 180/88 68 2411 

9/9/88  State Review of National Wage Decision 1988 - 
Minimum Wage 

3% and 
$10.00 
(structural 
efficiency) 

14/9/88 730/88 68 2412 

17/1/89 General Order S.50—Variation of General Order 730 of 
1988 - Increase in minimum weekly rate for trainees 
under Australian Traineeship System 

To $104.60 
and 
$3.75 per 
week 

17/1/89 and 
17/7/89 

1703/88 69 985 

3/2/89  General Order S.50—Western Australian Government 
Employees Redeployment, Retraining & Redundancy 
General Order 

 17/1/89 1329/88 69 517 
1383 

29/5/89 General Order S.50—Variation of Location Allowances 
in Government Awards to account for Consumer Price 
Index increase 

7.74% 1/1/89 278/89 69 2297 

5/9/89  Correction to Order No. 278/89—Location Allowances  1/1/89  278/89 69 2840 
8/9/89  State Review of National Wage Decision - Minimum 

Wage 
$10.00, $12.50 
and $15.00 or 
3% depending 
on skill level 

1/10/89 
(Minimum 
Wage) 

1940/89 69 2913 

14/8/89 General Order S.50—Variation of Order No. 517/88 
Location Allowances in Private Awards 

 1/7/89 834/89 69 3217 

1/11/89 General Order S.50—Minimum Conditions for Annual 
Leave for Non-Award or Agreement covered employees 

 7/11/89 398/88 69 3487 

31/7/90 General Order S.50—Location Allowances in Private 
Awards 

 1/7/90 778/1990 
& 1065/90 

70 2995 

3/8/90 General Order S.50—Variation and consolidation of 
Order No. 398/88—Minimum Conditions for Annual 
Leave for Non-Award or Agreement covered 
employees—Conditions for real estate sales 
representatives 

 3/8/90 450/90 70 2998 

16/4/91 General Order S.50—District Allowances in 
Government Awards 

7.78% 1/1/90 241/91 71 2007 

16/4/91 General Order S.50—District Allowances in 
Government Awards 

7.42% 1/1/91 280/91 71 2007 

17/6/91 State Review of National Wage Decision 2.5% - 704/91 71 1723 
24/9/91 State Review of National Wage Decision—Variation to 

General Order 704/91—Minimum Wage 
$20 24/9/91 

(Minimum 
Wage) 

1309 & 
1310/91 

71 2748 

8/10/91 S.50 General Order—Variation to General Order 
1065/1990—Location Allowances in Private Awards 

 - 1/7/91 1049/91 71 2753 

31/1/92 State Review of National Wage Decision - Variation to 
General Order 1309 & 1310/91 and insertion of clause, 
"State Wage Principles", into all awards and agreements 

 31/1/92 1752/91 72 191 

30/10/92 General Order S.50—Location Allowances in Private 
Sector Awards—General Order No. 1041/91 rescinded 

 1/7/92 except the 
Building Trades 
(Construction) 
Award -26/10/92 

851/92 72 2498 

30/11/92 General Order S.50—Adult Minimum Wage - Paragraph 
(2) of General Order No. 1309 & 1310/91rescinded 

2.5% 30/11/92 415A/92 73 4 

11/1/93 General Order S.50—Variation and Consolidation of 
Order No. 1329/88 - Western Australian Government 
Employees Redeployment, Retraining and Redundancy 
General Order 

 11/1/93 1465/92 73 215 

14/7/93 General Order S.50—Location Allowances in Private 
Awards - General Order No. 851/92 rescinded 

1% 1/7/93 943/93 73 1989 

26/10/93 General Order S.50—Variation to Western Australian 
Government Employees Redeployment, Retraining and 
Redundancy General Order No. 1329/88 to include 
Printing (Government) Award, 1990 

 26/10/93 820/1993 73 3307 

14/12/93 General Order S.50—Order No. 764/1982 "Government 
Employees Service and Supplementary Payments Order" 
rescinded 

 7/12/93 1325/1993 74 1 

24/12/93 State Review of National Wage Decision—State Wage 
Principles December 1993—Insertion of clause into all 
Awards and Industrial Agreements 

$8.00 24/12/93 1457/1993 74 198 
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Date 
Delivered Description/Commentary Increase Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
12/11/93 General Order S.50—Variation and Consolidation of 

Order No. 1329/88—Western Australian Government 
Employees Redeployment, Retraining and Redundancy 
General Order 

 12/11/93 1059/1993 74 552 

5/7/94 General Order S.50—Location Allowances in Private 
Awards—General Order No. 943/93 rescinded 

 5/7/94 714/1994 74 1869 

30/12/94 State Review of National Wage Decision—Variation to 
General Order No. 1457/1993 - Statement of Principles 
December 1994 - Insertion of clause into all Awards and 
Industrial Agreements 

$8.00 30/12/94 985/94 75 23 

3/7/95 General Order S.50—Location Allowances in  Private 
Awards—General Order No. 714/1994 rescinded 

 3/7/95 641/95 75 2125 

14/3/96 State Review of National Wage Decision—Variation to 
General Order No. 985/1994—Statement of Principles 
March 1996—Insertion of clause into all Awards and 
Industrial Agreements covering more than one enterprise 

$8.00 14/3/96 1164/95 76 911 

15/7/96 Review and Variations of Awards, Industrial 
Agreements and Orders - Industrial Relations 
Legislation Amendment and Repeal Act 1995—
Resolution of Disputes Requirement 

 16/8/96 693/96 76 2768 

15/7/96 Review and Variation of Awards, Industrial Agreements 
and Orders - Industrial Relations Legislation 
Amendment and Repeal Act 1995—Inspection of 
Records Requirements 

 16/7/96 694/96 76 2789 

7/8/96 State Review of National Wage Decision - Variation to 
General Order No. 1164/1995—Statement of Principles 
August 1996 - Insertion of clause into all Awards and 
Industrial Agreements covering more than one enterprise 

$8.00 7/8/96 915/96 76 3368 

9/8/96 General Order S.50—Location Allowances in Private 
Awards—General Order No. 641/1995 rescinded 

 1/7/96 911/96 76 3365 

18/9/97 General Order S.50—Location Allowances in Private 
Awards—General Order No. 911/1996 rescinded 

 1/7/97 1400/97 77 2547 

20/10/97 State Review of National Wage Decision—Variation to 
General Order No. 915/1996—Statement of Principles 
November 1997, Adult Minimum Wage, Insertion of 
clause into all Awards and Industrial Agreements 
covering more than one enterprise 

$10.00 14/11/97 940/97 77 3177 

22/11/97 Review and Variation of Awards, Industrial Agreements 
and Orders—S.32, Labour Relations Legislation 
Amendment Act 1997 – Resolution of Disputes 
Requirements. 

 22/11/97 2053/97 77 3079 

22/11/97 Review and Variation of Awards, Industrial Agreements 
and Orders—S.32 (2) & (3), Labour Relations 
Legislation Amendment Act 1997—Right of Entry 

 22/11/97 2053/97 77 3138 

16/4/98 Review and Variation of Awards, Industrial Agreements 
and Orders—S.34, Labour Relations Legislation 
Amendment Act 1997—Inspection of Records 
Requirements 

 16/4/98 491/98 77 1471 

16/4/98 Correction - Review and Variations of Awards, 
Industrial Agreements and—S.32, Labour Relations 
Legislation Amendment Act 1997—Resolution of 
Disputes Requirements. 

 16/4/98 2053/97 78 1563 

12/6/98 State Review of National Wage Decision - Cancellation 
of General Order No. 940/97—Statement of Principles-
June 1998—Cancellation and insertion of clause into all 
awards and industrial agreements covering more than 
one enterprise -Adult Minimum Wage. 

$10.00, $12.00 
or $14.00 
depending on 
award rate. 

12/6/98 757/98 78 2579 

26/6/98 Review and Variation of Awards, Industrial Agreements 
and Orders—S.13 (6), Industrial Relations Legislation 
Amendment and Repeal Act 1995 - Superannuation 
Requirements 

 26/6/98 599/98 78 2559 

17/7/98 General Order S.50—Location Allowances in Private 
Awards—General Order No. 1400/1997 rescinded 

 1/7/98 975/98 78 2999 

28/6/99 General Order S.50—Location Allowances in Private 
Awards—General Order No. 975/1998 replaced & 
rescinded 

 1/7/99 690/99 79 1843 

6/7/99 General Order S.51—State Review of National Wage 
Decision—Cancellation of General Order No. 757/98 
(dated 12/6/98)—1A - Statement of Principles June 
(Deleted)—Arrangement Clause and 1B—Minimum 
Adult Award Wage or Minimum Adult Wage 
Clause/provision varied—“rates of pay provisions” 
varied by Arbitrated Safety Net Adjustment 

$10.00 or 
$12.00 
depending on 
award rate. 

1/8/99 609/99 79 1847 
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Order 
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W.A.I.G. 
Reference 

Vol. Page 
17/7/00 General Order S.51—State Review of National Wage 

Decision—Cancellation of General Order No. 609/99 
(dated 6/7/99)—IB – Minimum Adult Award Wage or 
Minimum Adult Wage Clause/Provision (Varied), “rates 
of pay provisions” varied by Arbitrated Safety Net 
Adjustment, Previous ASNA Provisions incorporated 
into the Awards be varied 

$15.00 1/8/00 654/00 80 3379 

1/8/00 General Order S.50—Location Allowances in Private 
Awards—General Order No. 690/1999 replaced & 
rescinded 

 1/8/00 1050/00 80 3153 

25/6/01 General Order S.50—Location Allowances in Private 
Awards—General Order No. 1050/2000 replaced & 
rescinded 

 1/7/01 718/01 81 1559 

25/7/01 General Order S.51—State Review of National Wage 
Decision—Cancels General Order No. 654/2000 (dated 
11/5/00), Statement of Principles (replaced), “rates of 
pay” varied by Arbitrated Safety Net Adjustment, 
Minimum Adult Wage (varied)) 

$13.00, $15.00 
or $17.00 
depending 
on award rate. 

1/8/01 752/01 81 1721 

21/6/02 General Order S.50—Location Allowances in Private 
Awards—General Order No. 718/2001 replaced & 
rescinded 

 1/7/02 686/02 82 1185 

22/7/02 General Order S.51—State Review of National Wage 
Decision—Cancels General Order No. 752/2001 (dated 
25/7/01), Statement of Principles (replaced), “rates of 
pay” varied by Arbitrated Safety Net Adjustment, IB—
Minimum Adult Award Wage or Minimum Adult Wage 
Clause/Provision (varied), or text relating to the 
Minimum Adult Award Wage which are not identical to 
that in the awards with Clause 1B—Minimum Adult 
Award Wage (varied) to establish the Minimum Adult 
Award Wage for full-time employees 

$18.00 1/8/02 797/02 82 1369 

05/06/03 General Order Section 51—State Wage Decision—
Cancels General Order No. 797/2002, Statement of 
Principles (replaced), “rates of pay” varied by Arbitrated 
Safety Net Adjustment, 1B - Minimum Adult Award 
Wage (varied), Provision for Minimum Weekly Wage 
for Adult Employees deleted and replaced with text for 
the Adult Minimum Award Wage 

$15.00 
$17.00 
depending on 
award rate. 

05/06/03 569/03 83 1899 

30/06/03 General Order S.50—Location Allowances in Private 
Awards –General Order No. 686/2002 replaced and 
rescinded 

 01/07/03 570/03 83 1657 

28/10/03 General Order S.50(2) – Varied General Order No. 
569/2003 insofar as it relates to setting a minimum 
weekly wage rate in Awards for apprentices 21 years of 
age or over, by deleting the new sub-clause (9) in Clause 
1B – Minimum Adult Award Wage (or another clause 
containing text identical to that said clause) and inserting 
in lieu thereof sub-clause (9) Adult Apprentices 

$285.00 
$315.00 
$406.70 

1/11/03 
31/01/04 
30/04/04 

1197/03 83 3537 

03/06/04 General Order No. 570/2004 (Section 51 – State Review 
of National Wage Decision—General Order No. 
569/2003 (dated 5/6/03) rescinded, Statement of 
Principles (replaced), “rates of pay” varied by Arbitrated 
Safety Net Adjustment, Minimum Adult Award Wage 
Clause/Provision (varied), Statutory Minimum Wage for 
employees 21 years of age or over who are not 
apprentices or trainees and Minimum Weekly Rates of 
Pay for apprentices and trainees under the Minimum 
Conditions of Employment Act, 1993 

$19.00 
 

04/06/04 
 

570/04 
 

84 
 

1521 
 

30/06/04 General Order S.50—Location Allowances in Private 
Awards –General Order No. 570/2003 replaced and 
rescinded 

 01/07/04 696/04 84 2145 

01/06/05 General Order S.50(2)—Termination of Employment, 
Introduction of Change and Redundancy 

 01/08/05 784/2004 85 1667 

24/06/05 General Order S.50—Location Allowances in Private 
Awards –General Order No. 696/2004 replaced and 
rescinded 

 01/07/05 458/2005 85 1893 

04/07/05 General Order – Section 51 – State Review of National 
Wage Decision—General Order No. 570/2004 dated 
3/6/04 rescinded, Arbitrated Safety Net Adjustment – 
Minimum Adult Award Wage and Statement of 
Principles – June 2005 – Statutory Minimum Wage and 
Minimum Weekly Wage Rates for Apprentices and 
Trainees under the Minimum Conditions of Employment 
Act, 1993 

$17.00 07/07/05 576/2005 85 2083 
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Operation 
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W.A.I.G. 
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4/7/06 General Order – Section 51 – State Review of National 

Wage Decision—General Order No. 576/2005 dated 
4/7/05 rescinded, Statement of Principles (replaced), 
“rates of pay” varied by Arbitrated Safety Net 
Adjustment, Minimum Adult Award Wage Clause or 
Provision (varied)) 

$20.00 07/07/06 957/2005 86 1631 

6/7/06 General Order S.50—Location Allowances in Private 
Awards –General Order No. 696/2004 replaced and 
rescinded 

 01/07/06 59/2006 86 1471 

24/08/06 General Order—State Wage Order—Section 50A(1)A of 
the Act (Other Than For Adult Apprentice Rates) under 
the Minimum Conditions of Employment Act, 1993—
General Order No. 576/2005 dated 4/7/05) rescinded 

$20.00 01/09/06 ApplA 
66/2006 

86 2683 

17/10/06 General Order—State Wage Order—Section 50A(1)A of 
the Act (For Adult Apprentice Minimum Wage Only) 
under the Minimum Conditions of Employment Act, 
1993—General Order No. 576/2005 dated 4/7/05) 
rescinded 

$300.00 
$350.00 
$400.00 
$448.65 

01/11/06 
01/02/07 
01/05/07 
01/07/07 

ApplB 
66/2006 

86 3129 

18/04/07 General Order S.50(2)—Wages Structures for School-
based and part-time apprentices 

 18/04/07 158/2006 87 733 

20/06/07 General Order - Section 50A—State Wage Order—
General Orders Appl 957/2005, ApplA & ApplB 
66/2006 rescinded, Statement of Principles – July 2006 
(replaced), “rates of pay” varied by Arbitrated Safety 
Net Adjustment, Minimum Adult Award Wage Clause 
or Provision (varied)) 

$24.00 1/7/07 1/2007 87 1487 

26/07/07 General Order S.50—Location Allowances in Private 
Awards—General Order No. 59/2006 replaced and 
rescinded 

 01/07/07 53/2007 87 2435 

27/05/08 Section 50(3) and (4)—General Order re Minimum 
Award Wages in some Awards 

 27/05/08 16/2008 88 513 

17/06/08 2008 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2007 ((2007) 87 
WAIG 1504) rescinded 

$29.00 01/07/08 115/2007 88 773 

08/07/08 General Order S.50—Location Allowances in Private 
Awards—General Order No. 53/2007 replaced and 
rescinded 

 01/07/08 9/2008 88 689 

23/06/09 2009 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 115/2007 ((2008) 88 
WAIG 782) rescinded 

$12.30 01/10/09 1/2009 89 735 

29/06/09 General Order S.50—Location Allowances in Private 
Awards—General Order No. 9/2008 replaced and 
rescinded 

 01/07/09 24/2009 89 729 

16/06/10 2010 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2009 ((2009) 89 
WAIG 747) rescinded 

$17.50 01/07/10 2/2010 90 568 

23/06/10 General Order S.50—Location Allowances in Private 
Awards—General Order No. 24/2009 replaced and 
rescinded 

 01/07/10 117/2010 90 561 

15/06/11 2011 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 2/2010 ((2010) 90 
WAIG 568) rescinded 

$19.90 01/07/11 2/2011 91 1008 

21/06/11 General Order S.50—Location Allowances in Private 
Awards—General Order No. 24/2009 replaced and 
rescinded 

 01/07/11 24/2011 91 995 

14/06/12 2012 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 2/2011 ((2011) 91 
WAIG 1015) rescinded 

3.4% 01/07/12 2/2012 92 557 

25/06/12 General Order S.50—Location Allowances in Private 
Awards—General Order No. 24/2011 replaced and 
rescinded 

 01/07/12 6/2012 92 725 

11/06/13 2013 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 2/2012 ((2012) 92 
WAIG 568) rescinded 

$18.20 01/07/13 1/2013 93 467 

12/06/13 General Order S.50—Location Allowances in Private 
Awards—General Order No. 6/2012 replaced and 
rescinded 

 01/07/13 7/2013 93 461 

11/06/14 2014 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2013 ((2013) 93 
WAIG 476) rescinded 

$20.00 01/07/14 1/2014 94 641 

19/06/14 General Order S.50—Location Allowances in Private 
Awards—General Order No. 7/2013 replaced and 
rescinded 

 01/07/14 11/2014 94 669 
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11/06/15 2015 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2014 ((2014) 94 
WAIG 652) rescinded 

2.1% 01/07/15 1/2015 95 679 

12/06/15 General Order S.50—Location Allowances in Private 
Awards—General Order No. 11/2014 replaced and 
rescinded 

 01/07/15 118/2015 95 700 

10/06/16 2016 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2015 ((2015) 95 
WAIG 679) rescinded 

13.00 01/07/16 1/2016 96 636 

22/06/16 General Order S.50—Location Allowances in Private 
Awards—General Order No. 118/2015 replaced and 
rescinded 

 01/07/16 15/2016 96 631 

15/06/17 General Order S.50—Location Allowances in Private 
Awards—General Order No. 118/2015 replaced and 
rescinded 

 01/07/17 20/2017 97 585 

14/06/17 2017 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2016 ((2016) 
96 WAIG 636) rescinded 

16.00 per 
week increase 
for rates up to 
but not 
including 
791.90 per 
week and a 
2.3% increase 
for rates equals 
to and above  

01/07/17 1/2017 97 693 

13/06/17 2018 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2017 ((2017) 
97 WAIG 714) rescinded 

18.00 01/07/18 1/2018 98 263 

15/06/17 Correction Order—2018 State Wage Order pursuant to 
Section 50A of the Act 

- 01/07/18 1/2018 98 294 
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APPENDIX V 
 

INDUSTRIAL ARBITRATION ACT - AWARDS IN FORCE 
INDUSTRIAL RELATIONS ACT (as from 1/3/85) 

The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 
of Award, date of delivery and a reference to "Industrial Gazette" where reported therein. 
 
EDITOR’S NOTE  (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to 

any variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also 
s.37(4) I.A. Act 1979 and I.R. Act 1979) 

(2) On 1 March, 1985 the Industrial Relations Act 1979 was proclaimed. 
(3) Awards of the Western Australian Coal Industry Tribunal are shown in Appendix XI. 
(4) Awards of the Railway Classification Board are shown in Appendix XIII. 
(5) Awards affected by orders made under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix IX. 
(6) Consent awards are marked by an asterisk. 
(7) For all amendments, references to cancelled or replaced awards prior to Vol. 90, see Appendix V, Vol. 89, Part 2. 
(8) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 
 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
Aboriginal 
Communities and 
Organisations 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..............................................................  A 1/2011 24/03/11 91 476 
Amended -     
General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 

General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1165 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order:- 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
977 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
643 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
867 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
861 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
721 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
785 

       
Aboriginal Medical 
Services Employees' 
Award.  
(For  previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 February 1988 ......................................................................................  A26/1987 8/2/88 68 387 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
743 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1161 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order:- 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
973 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
645 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
869 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
863 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
723  

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
787 

       
ACTIV Foundation (Salaried Officers) 
Award No. 13/1977.  (Cancelled by Order 
No. Appl 39/2011 dated 1/03/2012 (92 
WAIG 234).  For prior details, see Vol. 91, 
Part 2) 

     

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(19) 

Aerated Water 
and Cordial 
Manufacturing 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1975 to 1 May, 1976...................................................................  10/1975 2/5/75 55 548 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
750 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1169 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
979 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
649 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
872 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
866 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
726 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
790 

       
Aged and Disabled 
Persons Hostels 
Award, 1987.  
(Replaced Hostel 
Workers (Aged and 
Disabled Persons 
Hostels) Award 
No. R5/1976) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

20 Nov., 1987 to 19 Nov., 1988 .............................................................  A6/1987 23/10/87 67 2243 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
753 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1173 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award  ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
982 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
652 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
875 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
869 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
729  

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(20) 

Aged and Disabled 
Persons Hostels 
Award, 1987—
continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
793 

       
Air Conditioning 
and Refrigeration 
Construction and 
Servicing) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 July, 1979 to 24 Jan., 1980 ................................................................  R 10/1979 25/7/79 59 1015 
Amended -     
Order No. 57/2009 (Overtime, Special Rates and Provisions, Wages) … 21/01/10 90 92 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
754 

Order 20/2011 (Overtime, Special Rates and Provisions, Wages) ......  … 9/05/11 91 912 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1174 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
983 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
653 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
876 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
870 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
730 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
794 

       
Alcoa Long 
Service Leave 
Conditions Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Alcoa of 
Australia (Ltd.) 
Alcoa (Bunbury) 
Pty. Ltd. 

18 Aug., 1980 ..........................................................................................  12/1980 18/8/80 60 1342 

       
Ambulance Service 
Employees’ Award, 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 March, 1969 to 12 March, 1971........................................................  50/1968 13/3/69 49 171 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
757 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1177 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
986 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
656 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
879 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
873 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(21) 

Ambulance Service 
Employees’ Award, 
1969—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
733 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
797 

       
Animal Welfare 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 Nov., 1968 to 18 Nov., 1969 .............................................................  8/1968 19/11/68 48 665 
Amended –      
General Order No. 117/2010 (Section 50 – Location Allowances –   

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
759 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1179 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
988 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
658 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
881 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
875 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
735 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
799 

       
Artworkers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A.  9 May, 1990 to 8 May, 1991...................................................................  A30/1987 23/5/90 70 1696 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

  General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
762 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1182 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
991 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
661 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
883 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
878 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(22) 

Artworkers 
Award—continued 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
738 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
802 

       
Australian Workers 
Union Road 
Maintenance, 
Marking and Traffic 
Management Award 
2002 – The.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

State of W.A.  6 Dec, 2004 to 5 June 2005 ....................................................................  A4/2004 6/12/04 85 177 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
763 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1183 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
992 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
662 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
885 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
879 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
739 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
803 

       
AWU Gold (Mining and Processing) Award 
1993 No. A 1/1992.  (Cancelled by Order 
No. APPL 89/2015 dated 5/06/2015 (95 
WAIG 726). For prior details, see Vol. 94, 
Part 2) 

     

       
AWU National 
Training Wage 
(Agriculture) Award 
1994.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 Oct., 1995 – 24 Oct., 1996 ................................................................  A1/1995 16/11/95 75 3181 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
769 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1189 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
998 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
668 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
890 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(23) 

AWU National 
Training Wage 
(Agriculture) Award 
1994—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
880 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
740 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
804 

       
Bag, Sack and 
Textile Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

4 Nov., 1960 to 3 Nov., 1963 .................................................................  3/1960 4/11/60 40 638 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
771 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1191 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
999 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
670 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
892 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
882 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
742 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
806 

       
Bakers' (Country) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area outside a 
radius of 45 kms 
from G.P.O., Perth 

26 June, 1978 to 20 June, 1980 ..............................................................  R18/1977 21/6/78 58 807 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
774 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1193 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1001 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
672 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
894 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
884 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
744 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(24) 

Bakers' (Country) 
Award—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
808 

       
Bakers' 
(Metropolitan) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Employers and 
Employees of the 
Classifications 

Date of effect of the Bread Amendment Act 1987 for a period of 
eighteen months ..................................................................................  

 
A13/1987 

 
18/5/88 

 
68 

 
1206 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
776 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1195 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1003 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
674 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
886 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
746 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
810 

       
Bespoke 
Bootmakers and 
Repairers Award 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

25 June, 1948 to 24 June, 1951 ..............................................................  4/1946 25/6/48 28 107 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
777 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1197 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1005 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
676 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
898 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
888 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
748 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
812 

       
Breadcarters 
(Country) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 28 miles 
from G.P.O., Perth 

22 Sept., 1976 to 21 Sept., 1979 ............................................................  17/1975 22/9/76 56 1793 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
779 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1198 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1006 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(25) 

Breadcarters 
(Country) Award—
continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
677 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
899 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
889 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
749 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
813 

       
Breadcarters 
(Metropolitan).  
(See also the 
Breadcarters 
(Country) Award 
17/1975).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 45 
kilometres from 
G.P.O., Perth  

24 Jan., 1964 to 23 Jan., 1967.................................................................  35/1963 24/1/64 43 1229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
781 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1200 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1008 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
678 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
900 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
891 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
751 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
815 

       
Brick Manufacturing 
Award 1979. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 17 Oct., 1979 to 16 Oct., 1981................................................................  R19/1979 17/10/79 59 1503 
 Amended -     
 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
782 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1202 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1009 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
680 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
902 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
893 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(26) 

Brick Manufacturing 
Award 1979—
continued 
 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
753 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
817 

       
Brushmakers 
Award. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

5 Sept., 1960 to 14 Sept., 1963 ..............................................................  30/1959 15/9/60 40 659 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
 
90 

 
 
568, 
784 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1203 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1011 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
682 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
903 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
894 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
754 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
818 

       
Building and 
Engineering Trades 
(Nickel Mining and 
Processing) Award 
1968.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East Cool-
gardie, North 
Coolgardie, North-
East Coolgardie, 
Mount Magnet, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area comprised 
within the 14th to 
26th parallels of 
latitude 

19 July, 1968 to July, 1969.....................................................................  20/1968 19/7/68 48 361 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
786 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1205 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1012 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
683 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
905 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
896 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
756 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
820 

       
Building Trades 
Award 1968.  
(Replaced by 
Agreement 
No. 1/1978 insofar 
as it applies to the 
University of W.A.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan. 1969 to 15 Jan. 1972 ..................................................................  31/1966 19/12/68 48 999 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances 

– Replaces and rescinds General Order No. 24/2009) ....  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
813 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1216 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(27) 

Building Trades 
Award 1968—
continued 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1038 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
688 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
910 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
901 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
761 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
825 

       
Building Trades 
(Construction) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 9 April, 1979 to 8 April, 1981 ................................................................  R14/1978 12/4/79 59 500 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
791 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1210 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1018 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
690 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
912 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
903 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
764 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
827 

       
Building Trades (Goldmining Industry) 
Award Nos. 29 & 32/1965 & 4/1966.   
(Cancelled by Order No. APPL 91/2015 
dated 5/06/2015 (95 WAIG 726). For prior 
details, see Vol. 94, Part 2). 

     

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(28) 

Building Trades 
(Government) 
Award, 1968 viz., 
Works, Agriculture, 
Health, Lands, 
Trading Concerns, 
North-West, 
Education, Industrial 
Development, Main 
Roads, Rottnest 
Island Board, 
State Housing 
Commission, Royal 
Perth Hospital, 
Princess Margaret 
Hospital 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan., 1969 to 15 Jan., 1972 ................................................................  31A/1966 19/12/68 48 999 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
797 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1358 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1024 

 Order No. 51/2012 (Contract of Employment, Leave, Carers’ Leave, 
Bereavement   Leave, Parental Leave) 

 
… 

 
28/09/12 

 
92 

 
1955 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
696 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
918 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
908 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
768 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
831 

       
Case and Box-
makers Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth, 
excepting premises 
occupied by 
Government and 
Midland Railways 

18 June, 1952 to 17 June, 1953 ..............................................................  48/1951 18/6/52 32 161 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
816 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1219 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1040 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
711 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
932 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
914 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
772 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
836 

       
Catering Employees 
and Tea Attendants 
(Government) 
Award 1982 
No. A 34 of 1981 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

19 Nov., 1982 to 18 Nov., 1983 .............................................................  A34/1981 16/12/82 63 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
818 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1221 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1042 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
713 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
934 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(29) 

Catering Employees 
and Tea Attendants 
(Government) 
Award 1982 
No. A 34 of 1981—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
917 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
774 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
838 

       
Catering Employees' 
(North West Shelf 
Project) Long 
Service Leave 
Conditions State 
Award 1991 

State of W.A. 3 October 1991 ........................................................................................  A5/1991 4/10/91 71 2511 

       
Catering Workers' 
(North Rankin A) 
Long Service  Leave 
Conditions Award 

North Rankin A 
Platform 

5 May, 1989 .............................................................................................  A40/1987 5/5/89 69 1401 

       
Cement Tile Manufacturing Award No. 
3/1966 (Cancelled by Order No. APPL 
108/2010 dated 5/06/2015 (95 WAIG 726). 
For prior details, see Vol. 94, Part 2) 

     

       
Cereal Processing Extracting and 
Manufacturing Award No. 26/1970.  
(Cancelled by Order No. Appl 84/2015 
dated 8/4/15 (95WAIG502).  For prior 
details, see Vol. 94, Part 2) 

     

       
Child Care (Lady 
Gowrie Child 
Centre) Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Premises controlled 
and operated by 
Lady Gowrie Child 
Centre. (WA) Inc 

16 Aug., 1983 to 15 Aug., 1985 .............................................................  A3/1984 20/6/84 64 1096 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 
 

16/06/10 

 
 
90 

 
 
568, 
823 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1226 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1047 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
718 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
939 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
918 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
776 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
840 

       
Child Care (Out of 
School Care – 
Playleaders) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers and 
Employees 
providing Centre-
based care for 
school aged children 
outside ordinary 
school hours and 
holidays 

1 Jan, 1985 ...............................................................................................  A13/1984 7/2/85 65 665 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
827 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1230 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1051 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
722 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(30) 

Child Care (Out of 
School Care – 
Playleaders) 
Award—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
942 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
922 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
779 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
844 

       
Child Care 
(Subsidised 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngal-A – 
Mothercraft Home 
and Training Centre 
(Inc) Jarrah Road 
South Perth 

27 Feb., 1986 ...........................................................................................  A26/1985 27/2/86 66 501 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
830 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1233 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1054 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
725 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
946 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
925 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
782 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
847 

       
*Children's Services 
Consent Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Victoria Park 
Community Child 
Care Centre, Cool-
bellup Day Care 
Centre and the 
Duncraig Day Care 
Centre 

1 Feb., 1985 for a 3 year period only .....................................................  A1/1985 19/2/85 65 396 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
844 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1241 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1067 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
730 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
951 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
938 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
786 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
850 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(31) 

Children's Services 
(Private) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 Sept., 1990 to 5 March, 1991...............................................................  A10/1990 6/9/90 70 3591 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
840 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1237 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1063 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
733 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
958 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
930 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
793 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
857 

       
Cleaners and 
Caretakers Award, 
1969.  (Replaces 
Award No. 17/1948 
as amended.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

7 Nov., 1969 to 6 Nov., 1972 .................................................................  12/1969 7/11/69 49 948 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
856 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1252 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1077 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
741 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
963 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
950 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
798 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(32) 

Cleaners and 
Caretakers Award, 
1969—continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
863 

       
Cleaners and 
Caretakers (Car and 
Caravan Parks) 
Award 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1975 to 30 June, 1977 .................................................................  5/1975 30/12/75 56 57 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
848 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1245 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1070 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
742 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
964 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
943 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
800 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
864 

       
Cleaners and 
Caretakers 
(Government) 
Award, 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Aug., 1977 to 4 Aug., 1978 .................................................................  32/1975 5/8/77 57 1184 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
849 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1246 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1072 

Order No. 70/2012 (Special Rates and Provisions, First Aid, 
Overtime, Union Parties, Where to go for further information, 
Definitions) .........................................................................................  

 
 
… 

 
 

20/12/12 

 
 
93 

 
 
22 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
743 

  Order No. 50/2013 (Overtime, Special Rates and Provisions, First 
Aid) ......................................................................................................  

 
… 

 
20/12/13 

 
94 

 
15 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
966 

  Order No. 34/2014 (Special Rates and Provisions, First Aid, 
Overtime) ............................................................................................  

 
… 

 
28/11/14 

 
94 

 
1866 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
944 

  Order No. 161/2015 (Hours of Work, Allowances and Facilities) ......  … 17/02/16 96 264 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
801 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(33) 

Cleaners and 
Caretakers 
(Government) 
Award, 1975—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

Order No. 36/2016 (Hours of Work, Allowances and Facilities, First 
Aid) ......................................................................................................  

 
… 

 
11/08/16 

 
96 

 
1318 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
865 

  Order No. 8/2018 (Hours of Work, Allowances and Facilities)...........  … 06/03/18 98 103 
       
Clerks' 
(Accountants’ 
Employees) Award 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion of the state 
within the 20th and 
26th parallel of 
latitude and the 
125th and 129th  
meridian of 
longitude 

20 Mar., 1984 ...........................................................................................  A8/1982 20/3/84 64 439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
878 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1273 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1098 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
765 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
970 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
952 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
807 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
871 

       
Clerks (Bailiffs' 
Employees) Award 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Jan., 1978 to Jan., 1979 ......................................................................  R19/1976 13/2/78 58 229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
880 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1275 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1100 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
749 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
972 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
953 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
808 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
872 

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(34) 

Clerks (Commercial, 
Social and 
Professional 
Services) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia, excluding 
that portion within 
the 26th parallel of 
latitude and the 
125th and 129th 
meridian of 
longitude 

15 Dec., 1972 to 14 Dec., 1975 ..............................................................  14/1972 15/12/72 52 1186 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
868 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1263 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1088 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
750 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
973 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
955 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
810 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
874 

       
Clerks’ (Control Room Operators) Award 
1984 No. A 14/1981. (Cancelled by Order 
No. APPL 93/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, 
see Vol. 94, Part 2) 

     

       
Clerks’ (Credit and Finance Establishments) 
Award No. 16/1952. (Cancelled by 
Order No. APPL 94/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, see 
Vol. 94, Part 2) 

     

       
Clerks’ (Customs 
and/or Shipping 
and/or Forwarding 
Agents) Award.  
(For previous 
Amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion within the 
20th and 26th 
parallels of latitude, 
and 125th and 129th 
meridian of 
longitude 

23 Dec., 1948 to 22 Dec., 1951 ..............................................................  47/1948 23/12/48 28 210 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
885 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1280 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1104 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
770 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
985 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(35) 

Clerks’ (Customs 
and/or Shipping 
and/or Forwarding 
Agents) Award—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
963 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
815 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
879 

       
Clerks’ (Grain 
Handling) Award, 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Dec., 1978 to 4 Dec., 1980 ..................................................................  R34/1977 5/12/78 59 15 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
887 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1281 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1106 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
771 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
986 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
964 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
817 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
881 

       
Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting area 
within 20th and 26th 
parallels of latitude 
and 125th and 129th 
meridian Longitude 

23 April, 1979 to 22 April, 1981 ............................................................  R7/1977 23/4/79 59 523 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
888 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1283 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1107 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
773 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
988 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
966 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
818 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(36) 

Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
883 

       
Clerks’ (Racing 
Industry – Betting) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

That part of the 
State not occupied 
by Automatic 
Totalisators Ltd 
subject of Award 
34/1976 

16 Jan., 1978 to 15 July, 1979 ................................................................  R22/1977 16/3/78 58 329 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
890 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1285 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1109 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
774 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
989 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
968 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
820 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
884 

       
Clerks’ (Taxi Services) Award of 1970 
No. 14B/1968. (Cancelled by Order No. 
APPL 95/2015 dated 5/06/2015 (95 WAIG 
726). For prior details, see Vol. 94, Part 2). 

     

       
Clerks (Timber) 
Award No. 61/1947.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State but 
excluding those 
portions within 20th 
and 26th parallels of 
latitude and the 
125th and 129th 
degrees of longitude 

22 July, 1948, to 21 July, 1951 ..............................................................  61/1947 22/7/48 28 206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
876 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1271 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1096 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
758 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
992 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
969 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
821 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(37) 

Clerks (Timber) 
Award No. 
61/1947—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
885 

       
Clerks (Unions and 
Labor Movement) 
Award 2004.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of WA 25 Jan., 2005 to 22 Jan., 2008.................................................................  A10/1996 25/01/05 85 643 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
857 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1253 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1078 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
760 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
994 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
971 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 85/2015 (Schedule “A” – Respondents) ..............................  … 22/01/16 96 128 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
824 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
888 

       
Clerks’ (Wholesale 
and Retail 
Establishments) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding portions 
within 20th and 26th 

parallel of latitude 
and the 125th and 
129th meridian of 
Longitude 

3 June, 1948 to 2 June, 1951...................................................................  38/1947 3/6/48 38 197 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
893 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1288 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1112 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
777 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
999 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
977 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(38) 

Clerks’ (Wholesale 
and Retail 
Establishments) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
829 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
893 

       
Clothing Trades 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 30 miles 
from G.P.O., Perth 

15 June, 1973, to 14 June, 1974 .............................................................  16/1972 15/6/73 53 602 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
862 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1258 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1083 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
783 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1004 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
983 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
834 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
899 

       
Club Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 7 May, 1976 to 6 May, 1977 ..................................................................  12/1976 7/5/76 56 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
899 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1294 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1117 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
788 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1009 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
988 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
839 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(39) 

Club Workers 
Award—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
903 

       
Commercial 
Travellers and Sales 
Representatives’ 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 April, 1979 to 1 April, 1981 ................................................................  R43/1978 9/5/79 59 740 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
901 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1295 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1119 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
789 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1011 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
989 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
840 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
905 

       
Community 
Colleges Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Respondent 
Colleges in State of 
WA  

5 Feb., 1990 to 4 March, 1990 ................................................................  A19/ 
1988(R) 

05/02/90 70 1209 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
902 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1297 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1120 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
790 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1012 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
991 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
842 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
906 

       
Community Welfare 
Department Hostels 
Award 1983. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Nov., 1983 to 14 Nov., 1984 .............................................................  A27/1981 14/11/83 63 2417 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
905 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1299 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1122 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
793 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(40) 

Community Welfare 
Department Hostels 
Award 1983—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1014 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
993 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
844 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
908 

       
Contract Cleaners 
Award, 1986.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout State of 
W.A. 

5 Dec., 1988 to 4 Dec., 1989 ..................................................................  A6/1985 5/12/88 69 1441 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
906 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1301 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1124 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
794 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1016 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
996 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
845 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
910 

       
Contract Cleaners' 
(Ministry of 
Education Award 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 March, 1990 to 28 Feb., 1991 .............................................................  A5/1981 22/2/90 70 1339 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
907 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1302 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1125 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
795 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(41) 

Contract Cleaners' 
(Ministry of 
Education Award 
1990—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1017 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
995 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
847 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
911 

       
Contract Cleaning 
(FMWU) Superan- 
nuation Award 1988 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

31 March, 1989 to 30 March, 1991 ........................................................  A3/1988 12/4/89, 
5/5/89 

69 
69 

1450, 
1756 

       
Country High 
School Hostels 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1980 to 31 Jan., 1982 ..................................................................  R7A/1979 18/12/79 60 188 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
909 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1303 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1126 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
796 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1018 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
999 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
848 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
914 

       
Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ...............................................................  A2/2011 24/03/11 91 516 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1304 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1129 

Order No. 18/2012 (Allowances, Subclauses 17.7, 17.8 and 17.9 
renumbered as 17.8, 17.9 and 17.10 respectively) ............................  

 
… 

 
25/06/12 

 
92 

 
859 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
799 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 77/2012 (Arrangement, Classifications and Salary .............  
Rates, Schedule 1 – Equal Remuneration Payment) .........................  

 
… 

 
29/08/13 

 
93 

 
1380 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1021 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(42) 

Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1000 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
851 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
915 

       
Cultural Centre 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 May, 1989 to 23 May, 1990 ..............................................................  A28/1988 4/8/89 69 2691 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
912 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1306 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1130 

Order No. 72/2012 (Special Rates and Provisions, Wages, Overtime, 
Definitions, Schedule A – Parties to the Award) ..............................  

 
… 

 
20/12/12 

 
93 

 
24 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
801 

  Order No. 51/2013 (Overtime, Special Rates and Provisions, Wages) … 20/12/13 94 17 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1022 

  Order No. 33/2014 (Special Rates and Provisions, Wages, Overtime) … 28/11/14 94 1868 
  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1002 

  Order No. 160/2015 (Overtime, Special Rates and Provisions, 
Wages) .................................................................................................  

 
… 

 
17/02/16 

 
96 

 
266 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
853 

  Order No. 37/2016 (Overtime, Special Rates and Provisions, Wages) … 11/08/16 96 1320 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
917 

  Order No. 9/2018 (Overtime, Special Rates and Provisions, Wages) .  … 06/03/18 98 105 
       
*Dairy Factory 
Workers Award, 
1982.  (Replaced 
by Masters Dairy 
Award 1994 No. 
A2/1994 insofar as 
it applies to 
employees of 
Masters Dairy Ltd) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 June, 1982 to 24 June, 1983 ..............................................................  A15/1982 30/7/82 62 1847 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
913 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1307 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1132 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
802 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1024 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1004 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
854 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
918 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(43) 

Deckhands 
(Passenger Ferries, 
Launches and 
Barges) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Ports of Fremantle 
and Perth 

14 Nov., 1972 to 13 Nov., 1973 .............................................................  15/1972 14/11/72 52 1030 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

16/06/10 

 
 
90 

 
 
568, 
919 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1313 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1137 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
808 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1029 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1009 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
860 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
924 

       
Dental Technicians 
and Attendant/ 
Receptionists 
Award, 1982.. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Dec., 1982 to 22 Dec., 1984 ..............................................................  29/1982 15/4/83 63 932 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
920 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1138 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
809 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1030 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1011 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
861 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
925 

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(44) 

Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 - The.  
(Replaced by 
Material Testing 
Employees Award 
insofar as it applies 
to Respondent 
bound Therein) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Sept., 1979 to 23 March, 1981 ..........................................................  R11/1979 13/9/79 59 1350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
924 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1317 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1141 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
812 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1033 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1014 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
864 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
928 

       
Dried Vine Fruits 
Industry Award, 
1951, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

21 Sept., 1951 to 20 Sept., 1952 ............................................................  8/1951 21/9/51 31 322 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
926 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1320 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1144 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
815 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1036 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1017 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
867 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
931 

       
Drum Reclaiming 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

14 Nov., 1961 to 13 Nov., 1962 .............................................................  21/1961 14/11/61 41 564 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
927 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1321 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(45) 

Drum Reclaiming 
Award—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1145 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
816 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1037 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1018 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
868 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
932 

       
Dry Cleaning and 
Laundry Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

For Dry Cleaning 
and Linen Repairers 
– Whole of State.  
For Laundry 
Workers – Whole of 
State except S.W. 
Land Division.  

24 July, 1979 to 24 Jan., 1980 ................................................................  R35/1978 24/7/79 59 1033 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1322 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1146 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
817 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1038 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1019 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
869 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
933 

       
Earth Moving and 
Construction Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 4 June, 1963 to 3 June, 1966...................................................................  10/1963 4/6/63 43 327 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
932 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1325 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1149 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(46) 

Earth Moving and 
Construction 
Award—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
819 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1040 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1027 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
877 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
941 

       
Egg Processing 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

1 Mar., 1979 to 28 Feb., 1981 ................................................................  R42/1978 2/3/79 59 293 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
946 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1337 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1159 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
831 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1051 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1039 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
890 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
955 

       
Electrical 
Contracting 
Industry Award 
No. R 22 of 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 26 Feb., 1979 to 25 Feb., 1981 ...............................................................  R22/1978 27/2/79 59 299 
Amended -     
Order No. 59/2009 (Overtime, Special Rates and Provisions, 

Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) .............  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
17 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009).........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
948 

Order No. 10/2011 (Overtime, Special Rates and Provisions, 
Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) .............  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
913 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1340 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1162 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(47) 

Electrical 
Contracting 
Industry Award 
No. R 22 of 1978—
continued 

 Order No. 41/2012 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowance for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, First Schedule – Wages) ............................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
834 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 64/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Allowances for Travelling ad Employment in 
Construction Work, Distant Work, Grievance Procedure and 
Special Allowance, Special Provisions – Western Power, 
Superannuation, First Schedule – Wages) .........................................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
77 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1054 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

 Order No. 38/2014 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowances for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, Structural Efficiency, First Schedule – 
Wages, Third Schedule – Named Parties to the Award) ..................  

 
 
 
 
 
… 

 
 
 
 
 

9/12/14 

 
 
 
 
 
94 

 
 
 
 
 
1870 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1042 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 134/2015 (Overtime, Special Rates and Provisions, 
Grievance Procedure And Special Allowance, Special Provisions 
– Western Power Corporation, Superannuation, First Schedule - 
Wages) .................................................................................................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1826 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
892 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
957 

       
Electrical Trades 
(Security Alarms 
Industry) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Sept., 1980 to 25 March, 1981 ..........................................................  R27/1979 17/11/80 60 2408 
 Amended -     
 Order No. 62/2009 (Overtime, Special Rates and Provisions, Wages) … 15/12/10 90 20 
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
952 

 Order No. 17/2011 (Overtime, Special Rates and Provisions, Wages) … 16/05/11 91 916 
 General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1343 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1165 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 45/2012 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages).....................................................  

 
… 

 
28/10/12 

 
92 

 
1730 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
837 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 65/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages).....................................................  

 
… 

 
03/02/14 

 
94 

 
81 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1057 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 39/2014 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages).....................................................  

 
… 

 
9/12/14 

 
94 

 
1874 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1045 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(48) 

Electrical Trades 
(Security Alarms 
Industry) Award, 
1980—continued 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

Order No. 136/2015 (Definitions, Overtime, Special Rates and 
Provisions, Wages, Schedule Two – Named Parties to the Award)  

 
… 

 
11/11/15 

 
95 

 
1829 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
895 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
961 

       
Electronics Industry 
Award No. A 22 of 
1985  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Nov., 1988 to 1 Jan., 1991 ...................................................................  A22/1985 22/7/88 68 1725 
Amended -     
Order No. 60/2009 (Overtime, Special Provisions, Wages, Part II – 

Construction:- Special Rates and Provisions, Wages) .....................  
 
… 

 
15/12/10 

 
90 

 
21 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009).........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
955 

Order No. 11/2011 (Overtime, Special Provisions, Wages, Part II – 
Construction Work: Special Rates and Provisions, Wages) ............  

 
… 

 
16/05/11 

 
91 

 
918 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1346 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1167 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 47/2012 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction Work:- Special 
Rates and Provisions, Allowance for Travelling and Employment 
in Construction Work, Distant Work, Wages) ..................................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1732 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
839 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 66/2013 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) ......................................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
84 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1059 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 40/2014 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) ......................................  

 
 
 
… 

 
 
 

9/12/14 

 
 
 
94 

 
 
 
1876 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1047 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 139/2015 (Overtime, Special Rates and Provisions, 
Wages, Union Coverage, Part II – Construction Work: - Special 
Rates and Provisions, Wages, Union Coverage, Third Schedule – 
Memorandum of Understanding, Fourth Schedule – Named 
Parties to the Award) ..........................................................................  

 
 
 
 
… 

 
 
 
 

11/11/15 

 
 
 
 
95 

 
 
 
 
1831 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
897 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
962 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(49) 

Engine Drivers 
(Building and Steel 
Construction) 
Award No. 20 of 
1973.  (For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 15 Jan., 1974 to 14 Jan., 1977.................................................................  20/1973 15/1/74 54 38 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
960 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1381 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1172 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
844 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1064 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1052 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
901 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
967 

       
Engine Drivers’ 
(General) Award.  
(Replaced by Engine 
Drivers (Quarries, 
Sand Pits and 
Limestone Quarries 
Agreement No. 
A8/91 insofar as it 
applies to the 
Metropolitan 
Operations and the 
Respondent to that 
Agreement) 

Whole of State 
south of 26th 
parallel/South 
latitude but 
excluding Workers 
covered by awards 
Nos. 20/1973 and 
10/1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

22 Dec., 1977 to 21 Mar., 1978 ..............................................................  R 21A/77 29/12/77 58 233 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
969 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1383 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1174 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
846 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1066 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1054 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
903 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(50) 

Engine Drivers’ 
(General) Award—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
970 

       
Engine Drivers 
(Gold Mining) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, 
Yalgoo, Peak Hill 
and Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

24 Dec., 1947 to 23 Dec., 1948 ..............................................................  37/1947 24/12/47 27 576 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
972 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1386 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1176 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
848 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1068 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1056 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
906 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
972 

       
Engine Drivers 
Minerals Production 
(Salt) Industry 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except area operated 
by Dampier Salt 

1 May, 1970 to 30 April, 1973 ...............................................................  43/1968 1/5/70 50 297 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
976 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1390 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1180 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
852 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1072 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1060 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
909 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
976 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(51) 

Engine Drivers’ 
(Nickel Mining) 
Award 1968.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

26 Sept., 1968 to 25 Sept., 1969 .............................................................  37/1968 26/9/68 48 620 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
974 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1388 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1178 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
850 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1071 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1058 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
908 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
974 

       
Engineering Trades 
(Government) 
Award, 1967 
(excluding work 
covered under Water 
Supply Award) 
 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Oct., 1967 to 24 Oct., 1970................................................................  29, 30, 
31/1961 
& 3/1962 

25/10/67 47 925 

Amended -     
Order No. 61/2009 (Overtime, Special Rates and Provisions, Car 

Allowance, District Allowances, First Schedule – Wages, Fifth 
Schedule – Building Management Authority Wages and 
Conditions)  .........................................................................................  

 
 
 
… 

 
 
 

15/12/10 

 
 
 
90 

 
 
 
24 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
977 

Order No. 12/2011 (Overtime, Special Rates and Provisions, District   
Allowances First Schedule – Wages, Fifth Schedule – Building   
Management Authority Wages and Conditions) ...............................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
920 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1391 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1182 

Order No. 32/2012 (Overtime, Special Rates and Provisions, Fare 
and Travelling Allowances,  Distant Work – Construction, 
District Allowances, First Schedule – Wages, Fifth Schedule – 
Building Management Authority Wages and Conditions) ...............  

 
 
 
… 

 
 
 

2/10/12 

 
 
 
92 

 
 
 
1736 

Order No. 52/2012 (Arrangement, Contract of Service, Casual and 
Part-Time Employees, Annual Leave, Compassionate Leave, 
Clause 32 – Deleted (deleted), Carers’ Leave, Maternity Leave, 
Adoption Leave, Defence Force Training Leave (deleted)) .............  

 
 
 
… 

 
 
 

28/9/12 

 
 
 
92 

 
 
 
1962 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
853 

  Order No. 67/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work - Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions) ...............................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
87 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1074 

  Order No. 41/2014 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work – Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions, Sixth Schedule – 
Named Parties to the Award) .............................................................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1880 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1061 

  Order No. 135/2015 (Overtime, Special Rates and Provisions) ...........  … 11/11/15 95 1834 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
911 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(52) 

Engineering Trades 
(Government) 
Award, 1967—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
977 

       
Enrolled Nurses 
and Assistants 
in Nursing 
(Government) 
Award.  (Previously 
known as Enrolled 
Nurses and Nursing 
Assistants 
(Government) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 92, Part 2) 

26 April, 1979 to 25 April, 1981 ............................................................  R7/1978 24/12/80 61 304 
Amended -     
Order No. 688/2005 (Entire Award varied and consolidated) .............  … 01/02/13 93 101 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 
 

 
 

11/06/13 
 

 
 
93 
 

 
 
467, 
861 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1081 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1069 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
919 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
985 

       
Enrolled Nurses and 
Nursing Assistants 
(Private) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 June, 1981 to 7 June, 1983 ..................................................................  8/1978 8/6/81 61 1069 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
987 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1401 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1190 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
863 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1083 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1071 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
921 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
987 

       
Family Day Care 
Co-ordinators' and 
Assistants' Award, 
1985.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 May, 1986 to 5 May, 1987 ..................................................................  A16/1985 5/5/86 66 857 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
990 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1403 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1193 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(53) 

Family Day Care 
Co-ordinators' and 
Assistants' Award, 
1985—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
865 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1085 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1072 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
922 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
989 

       
Farm Employees 
Award, 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 20 Mar., 1985 to 19 Mar., 1986 ..............................................................  A19/1984 20/3/85 65 672 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
993 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1406 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1195 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
867 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1088 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1075 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
925 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
991 

       
Fast Food Outlets 
Award 1990.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Aug., 1990 to 21 Aug., 1991 .............................................................  A14/1990 22/8/90 70 3602 
Amended -     
Order No. 3/2010 (Meal Money, Wages, Uniforms and Laundering) .  … 9/6/10 90 513 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
994 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1407 

Order No. 48/2011 (Meal Money, Wages, Bar Work, Protective 
Clothing) ..............................................................................................  

 
… 

 
10/10/11 

 
91 

 
2149 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1197 

Order No. 59/2012 (Meal Money, Wages, Bar work, Uniforms and 
Laundering, Protective Clothing) .......................................................  

 
… 

 
6/11/12 

 
92 

 
1972 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
869 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1089 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1076 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
927 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
993 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(54) 

Fire Brigade 
Employees Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 31 Aug. 1990 to 30 Aug., 1991 ..............................................................  A28/1989 1/9/90 70 3987 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
997 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1410 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1200 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
870 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1090 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1078 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
928 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
994 

       
Fire Brigade 
Employees 
(Workshops) Award 
1983.  (For previous 
amendments, see 
Vol. 89, Part 2) 

W.A. Fire Brigades 
Board 

3 March, 1983 to 2 March, 1984 ............................................................  A6/1981 3/3/83 63 392 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
995 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1409 

  Order No. 8/2011 (Overtime, Special Rates and Provisions, Wages) .  … 28/9/11 91 2150 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1198 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
871 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1092 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1079 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
929 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
995 

       
Food Industry (Food 
Manufacturing or 
Processing) Award.  
(Replaces 
Confectionery 
Manufacturing 
Award 1968 
No. 19/196) 

State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 March, 1991 to 31 Aug., 1992 ............................................................  A20/1990 16/3/91 71 1191 
Amended -     
Order No. 4/2010 (Meal Allowance, Wages) .......................................  … 14/5/10 90 514 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
999 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1412 

Order No. 49/2011 (Meal Money, Wages)............................................  … 10/10/11 91 2151 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1201 

Order No. 61/2012 (Meal Allowance, Wages) .....................................  … 6/11/12 92 1973 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
873 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(55) 

Food Industry (Food 
Manufacturing or 
Processing) 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1093 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1081 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
931 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
997 

       
Foremen (Building 
Trades) Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 February, 1992....................................................................................  A5/1987 30/1/92 72 216, 
1302 

Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1003 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1461 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1203 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
875 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1095 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1083 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
933 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
999 

       
Fruit and Produce 
Market Employees 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O. Perth 

11 June, 1956 to 10 June, 1958 ..............................................................  50/1955 11/6/56 36 166 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1004 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1417 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1204 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
876 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1097 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1084 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(56) 

Fruit and Produce 
Market Employees 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
934 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1000 

       
Fruit Growing and 
Fruit Packing 
Industry Award – 
The.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Dec., 1979 to 10 Dec., 1980 ..............................................................  R17/1979 11/12/79 60 26 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1005 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1418 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1205 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
878 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1098 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1085 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
935 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1002 

       
Funeral Directors' 
Assistants’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
South/the 26th 
parallel/south 
latitude 

11 June, 1964 to 10 June, 1967 ..............................................................  18/1962 11/6/64 44 253 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1007 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1420 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1207 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
879 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1099 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1087 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
937 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1003 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(57) 

Furniture Trades 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding premises 
occupied by or 
Worked in 
conjunction with 
Western Australian 
Government 
Railways 
Commission 

14 Nov., 1984 to 13 Nov., 1985 .............................................................  A6/1984 1/2/85 65 403 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1008 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1421 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1208 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
880 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1101 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1088 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
938 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1005 

       
Gardeners 
(Government) 
1986 Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 May, 1986 to 31 Dec., 1986 ..............................................................  A16/1983 23/6/86 66 1163 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1025 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1438 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1212 

  Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Schedule A – Parties to the Award) .................................  

 
… 

 
20/12/12 

 
93 

 
25 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
883 

  Order No. 49/2013 (Overtime, First Aid – Kits and Attendants,  
Wages) .................................................................................................  

 
… 

 
20/12/13 

 
94 

 
18 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1103 

  Order No. 32/2014 (First Aid – Kits and attendants, Wages, 
Overtime) .............................................................................................  

 
… 

 
28/11/14 

 
94 

 
1886. 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1091 

  Order No. 159/2015 (Overtime, First Aid – Kits and Attendants, 
Wages) .................................................................................................  

 
… 

 
17/02/16 

 
96 

 
267 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
941 

  Order No. 35/2016 (Overtime, First Aid – Kits and Attendants, 
Wages) .................................................................................................  

 
… 

 
11/08/16 

 
96 

 
1321 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(58) 

Gardeners 
(Government) 
1986 Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1007 

Order No. 10/2018 (Overtime, First Aid – Kits and Attendants, 
Wages) .................................................................................................  

 
… 

 
06/03/18 

 
98 

 
106 

       
Gate, Fence and 
Frames 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Nov., 1971 to 25 Nov., 1974 .............................................................  24/1971 26/11/71 51 1134 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1030 

Order No. 9/2011 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) ........  

 
… 

 
16/05/11 

 
91 

 
926 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1443 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1216 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 44/2012 (Overtime, Special Rates and Provisions, Distant 
Work, First  Schedule – Wages,) .......................................................  

 
… 

 
28/10/12 

 
92 

 
1742 

 Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Definitions, Schedule A – Parties to the Award) ............  

 
… 

 
20/12/12 

 
93 

 
25 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
887 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 68/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) ........  

 
… 

 
03/02/14 

 
94 

 
92 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1107 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 42/2014 (Overtime, Special Rates and Provisions, Fares 
& Travelling Time, Distant Work, Wages) .......................................  

 
… 

 
9/12/14 

 
94 

 
1887 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1095 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

Order No. 138/2015 (Overtime, Special Rates and Provisions, 
Wages, Fourth Schedule – Named Parties to the Award) ................  

 
… 

 
11/11/15 

 
95 

 
1839 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
945 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1012 

       
Golf Link and 
Bowling Green 
Employees’ Award 
1993.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Dec., 1967 to 21 Dec., 1970 ..............................................................  16/1967 22/12/67 47 1124 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1032 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1446 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1219 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
890 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(59) 

Golf Link and 
Bowling Green 
Employees’ Award 
1993—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1110 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1098 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
947 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1014 

       
Hairdressers Award 
1989.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 9 May, 1989 to 8 May, 1992...................................................................  A32/1988 9/6/89 69 2324 
Amended -     
Order No. 5/2010 (Meal Money, Tools of Trade, First Aid 

Allowance)...........................................................................................  
 
… 

 
14/5/10 

 
90 

 
515 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1042 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1447 

Order No. 54/2011 (Meal Money, Tools of Trade, First Aid 
Allowance)...........................................................................................  

 
… 

 
12/12/11 

 
91 

 
2314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1225 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 57/2012 (Meal Money, Tools of Trade, First Aid 
Allowance)...........................................................................................  

 
… 

 
6/11/12 

 
92 

 
1974 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
897 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1117 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1106 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
955 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1022 

       
Health Attendants 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 16 Sept., 1980 to 15 Sept., 1981 .............................................................  A49/1978 16/9/80 60 1498 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1044 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1449 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(60) 

Health Attendants 
Award 1979—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1227 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
899 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1119 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1108 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
957 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1024 

       
Health Care 
Industry (Private) 
Superannuation 
Award 1987.  
(For amendments, 
see Vol. 87, Part 2) 

Whole of State 1 July, 1988 .............................................................................................  A8/1988 16/6/88 68 1438 

       
Health Workers – 
Community and 
Child Health 
Services, Award 
1980 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 April, 1980 to 13 April, 1982 ............................................................  R21/1979 21/10/80 60 2420 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1045 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1450 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1228 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
900 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1120 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1109 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
958 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1025 

       
Heat Containment Industries (Refractory 
Specialities) Award No. 3 of 1981. 
(Previously called Refractory Workers 
(Kaiser Refractories Award).  (Cancelled by 
Order No. APPL 33/2010 dated 5/06/2015 
(95 WAIG 726). For prior details, see 
Vol. 94, Part 2) 

     

       
Horticultural 
(Nursery) 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 4 May, 1983 to 3 May, 1985 ..................................................................  A30/1980 4/5/83 63 1409 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1048 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1453 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1231 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(61) 

Horticultural 
(Nursery) 
Industry Award—
continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
903 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1123 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1111 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
959 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1026 

       
Hospital Employees (Brightwater) 
Consolidated Award 1981 No. 26/1960.  
(Cancelled by Order No. Appl 34/2010 
dated 14/4/15 (95WAIG503).  For prior 
details, see Vol. 94, Part 2) 

     

       
Hospital Employees' (Perth Dental Hospital) 
Award 1971, No. 4/1970.  (Superseded and 
Replaced by the WA Health Dental 
Technicians (Dental Health Services) Award 
2016 No. PSAA 1 of 2016.  For previous 
amendments, see Vol. 97, Part 1) 

     

       
Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

17 Oct., 1980 to 16 Oct., 1981................................................................  R27/1977 17/10/80 60 2444 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1054 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1460 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1238 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
909 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1129 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1115 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
963 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1028 

       
Hospital Salaried 
Officers (Nursing 
Homes) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by respondents in 
callings described 

22 Nov., 1976 to 21 Nov., 1979 .............................................................  R18 & 
R 19/1974 

26/11/76 57 150 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1058 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1463 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(62) 

Hospital Salaried 
Officers (Nursing 
Homes) Award 
1976—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1239 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
910 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1130 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1116 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
964 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1029 

       
Hospital Salaried 
Officers (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Nov., 1980 to 17 Nov., 1981 .............................................................  R28/1977 3/12/80 60  2449 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1061 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1466 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1241 

Order No. 73/2012 (Entire Award varied) ............................................  … 02/07/12 92 862 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
913 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1133 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1118 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
966 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1032 

       
Hospital Salaried Officers (Workpower) 
Award of 1996 No. A 8/1996.  (Cancelled by 
Order No. Appl 36/2010 dated 14/4/15 
(95WAIG503).  For prior details, 
see Vol. 94, Part 2) 

     

       
Hospital Workers 
(Cleaning 
Contractors – 
Private Hospitals) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 April, 1978 to 31 March, 1979 ............................................................  R2/1977 3/3/78 58 339 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1076 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1483 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1244 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
918 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1138 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1121 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(63) 

Hospital Workers 
(Cleaning 
Contractors – 
Private Hospitals) 
Award 1978—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
969 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1034 

       
Hospital Workers 
(Government) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 Dec., 1966 to 20 Dec., 1969 ..............................................................  21/1966 21/12/66 46 1319 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1078 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1485 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1246 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
919 

  Order No. 46/2013 (Definitions, Overtime, Shift Work, Weekend 
Work, Allowances and Special Provisions, Public Holidays, 
Uniforms, Wages, Schedule A – Parties to the Award)....................  

 
 
… 

 
 

20/12/13 

 
 
94 

 
 
19 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1139 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1123 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
970 

  Order No. 38/2016 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ...............................................................................  

 
 
 
… 

 
 
 

11/08/16 

 
 
 
96 

 
 
 
1322 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1036 

  Order No. 11A/2018 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ...............................................................................  

 
 
 
… 

 
 
 

23/03/18 

 
 
 
98 

 
 
 
158 

  Order No. 11B/2018 (Area and Scope) ..................................................  … 14/05/18 98 323 
       
Hospital Workers 
(N-gala) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area occupied and 
controlled by  N-
gala Centre 

26 Nov., 1959 to 25 Nov., 1962 .............................................................  6A/1958 26/11/59 39 30 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1089 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1495 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1250 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
924 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1144 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1128 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
974 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1040 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(64) 

Hotel and Tavern 
Workers Award, 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1978 to 31 Dec., 1978 .................................................................  R31/1977 11/1/78 58 125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1099 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1503 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1255 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
926 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1146 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1130 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
977 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1042 

       
Independent Schools 
Administrative and 
Technical Officers 
Award 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 29 March, 1993 .......................................................................................  A15/1991 7/4/93 73 1017 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1108 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1512 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1265 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
939 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1147 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1132 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
978 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1043 

       
Independent Schools 
(Boarding House) 
Supervisory Staff 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 March, 1991 .......................................................................................  A9/1990 9/4/91 71 1202 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1100 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(65) 

Independent Schools 
(Boarding House) 
Supervisory Staff 
Award—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1504 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1267 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
928 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1150 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1134 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
980 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1046 

       
Independent 
Schools' 
Psychologists 
and Social 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 July, 2000 to 13 July, 2001 ................................................................  A3/1996 14/7/00 80 3198 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1110 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1514 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1269 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
941 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1159 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1136 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
982 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1047 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(66) 

Independent 
Schools' Teachers 
Award 1976.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1977 to 31 Dec., 1977 .................................................................  R27/1976 7/12/76 57 13 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1103 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1507 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1271 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
930 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1161 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1138 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
984 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1049 

       
Industrial 
Spraypainting 
and Sandblasting 
Award 1991.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 27 Nov., 1991 to 26 Nov., 1992 .............................................................  A33/1987 27/1/91 72 65 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1107 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1511 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1275 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
943 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1164 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1141 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
987 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(67) 

Industrial 
Spraypainting 
and Sandblasting 
Award 1991—
continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1053 

       
Iron and Steel Industry Workers (Australian 
Iron and Steel Pty Ltd) Production Bonus 
Scheme Award No. 138/1970. (Cancelled by 
Order No. APPL 38/2010 dated 25/06/2015 
(95 WAIG 796). For prior details, 
see Vol. 94, Part 2). 

     

       
Iron Ore Production 
and Processing 
(Locomotive 
Drivers) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

BHP Billiton Iron 
Ore Pty Ltd 

26 Sept., 2006 – 26 Sept., 2007 ..............................................................  A3/2005 26/09/06 86 2962 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1113 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1516 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1276 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1165 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1054 

       
Iron Ore Production 
& Processing 
(Locomotive Drivers 
Rio Tinto Railway) 
Award 2006.  
(Cancels Iron Ore 
Production and 
Processing (Engine 
Drivers – Skilled 
Rail Services) 
Interim Award 2006 
No. A5/2005, dated 
17/3/06 
(86WAIG1279). 

Dampier, 
Pannawonica, Tom 
Price, Paraburdoo, 
Marandoo and 
associated places.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Not stated in the award ............................................................................  A5/2005 25/9/06 86 2979 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1114 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1517 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1277 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1166 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1055 

       
Landscape 
Gardening 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Oct. 1978 to 29 Oct., 1980 .................................................................  R18/1978 30/10/78 58 1488 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1115 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(68) 

Landscape 
Gardening 
Industry Award—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1518 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1279 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
947 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1168 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1145 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
991 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1056 

       
Laundry Workers’ 
Award, 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

25 Nov., 1981 to 24 Nov., 1982 .............................................................  A29/1981 25/11/81 62 38 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1116 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1519 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1280 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
949 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1169 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1147 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
993 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1058 

       
Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 April, 1979 to 5 April, 1980 ................................................................  R23/1977 6/4/79 59 573 
Amended -     
Order No. 6/2010 (Meal Times and Meal Allowance, Wages) ...........  … 14/5/10 90 517 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1118 

Order No. ApplB 6/2010 (Motor Vehicle Allowance) .........................  … 12/8/10 90 1424 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

Order No. 53/2011 (Meal Times and Meal Allowance, Wages) .........  … 14/11/11 91 2330 
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(69) 

Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1520 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1281 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 58/2012 (Meal Times and Meal Allowance, Wages) ..........  … 6/11/12 92 1975 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
950 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1171 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1148 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
994 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1059 

       
Lift Industry (Electrical and Metal Trades) 
Award 1973 No. 9/1973. (Cancelled by Order 
No. APPL 100/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, 
see Vol. 94, Part 2). 

     

       
Local Government 
Officers’ (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ...............................................................  A4/2010 24/03/11 91 552 
Amended     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .......................  
 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1812 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1289 

Order No. 20/2012 (Allowances, Subclauses 17.4, 17.5, 17.6, 17.7 
and 17.8 Renumbered as 17.5, 17.6, 17.7, 17.8 and 17.9 
respectively) ........................................................................................  

 
 
… 

 
 

20/06/12 

 
 
92 

 
 
883 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
957 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1178 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1153 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
999 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1064 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(70) 

Manufacturing Chemists Award, 1976 – The 
No. R 3/1976. (Cancelled by Order No. APPL 
79/2010 dated 5/06/2015 (95 WAIG 726). For 
prior details, see Vol. 94, Part 2) 

     

       
Marine Stores 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O. Perth 

22 Dec. 1958 to 21 Dec., 1961 ...............................................................  13/1958 22/12/58 38 632 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1128 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1530 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1295 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
962 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1183 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1157 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1003 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1068 

       
Masters, Mates and 
Engineers Passenger 
Ferries Award.  
(Previously known 
as Masters, Mates 
and Engineers 
Passenger Ferries 
(Interim) Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 Aug., 1997 – 12 Mar., 1999 ..............................................................  A9/1996 27/8/97 77 3349 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1129 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1531 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1296 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
963 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1184 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1158 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1004 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1069 

       
Materials Testing Employees’ Award, 1984 
No. A 5/1982. (Cancelled by Order No. APPL 
101/2015 dated 5/06/2015 (95 WAIG 726). 
For prior details, see Vol. 94, Part 2). 

     

       
Meat Industry 
(State) Award, 2003.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Sept., 1980 to 10 Sept., 1983 ............................................................  R9/1979 11/9/80 60 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1131 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1533 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(71) 

Meat Industry 
(State) Award, 
2003—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1298 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
966 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1187 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1159 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1005 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1070 

       
Mechanical and Electrical Contractors 
(Northwest Shelf Project Platform) Award 
1984 No. A 10/1984. (Cancelled by Order 
No. APPL 102/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, 
see Vol. 94, Part 2). 

     

       
Mental Health 
Nurses Consolidated 
Award 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Mental Health 
Nurses and Enrolled 
Nurses employed in 
Government 
Hospital, for mental 
cases in W.A. under 
control of Health 
Services, but 
excluding Industrial 
Training Centre 
Sheltered 
Workshops 

23 Dec. 1947 to 22 Dec., 1948 ...............................................................  13/1947 23/12/4 27 448 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1153 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1556 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1320 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
986 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1207 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1178 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1024 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1088 

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(72) 

Metal Trades 
(General) Award 
1966.  (Replaced 
By Award No. 
6/1977 insofar as 
it applies to the 
Mineral Sands 
Industry).  
(Replaced by 
Greenbushes 
Mine Maintenance 
(Enterprise 
Bargaining) 
Industrial 
Agreement 1993 
insofar as it applies 
to maintenance 
employees working 
at Greenbushes 
Mine of Gwalia 
Consolidated Ltd, 
(74WAIG83).  
(Replaced by 
Masters Dairy 
Award 1994 
No. 2/1994 insofar 
as it applies to 
employees/Masters 
Dairy Ltd).  (See 
also Appendix IX) 

Whole of State 
excepting area 
occupied by U.S.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 June 1966 – 21 June 1969 .................................................................  13/1965 21/6/66 46 707 
Amended -     
Order No. 68/2009 (Overtime, Wages and Supplementary Payments, 

Special Rates and Facilities, Part 2 – Construction Work: Wages, 
Special Allowances and Provisions, Allowances and Provisions) ..  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
31 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009).........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1156 

Order No. 15/2011 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Part 2 – Construction Work: Wages 
Special Allowances and Provisions, Special Provision – Western 
Power)..................................................................................................  

 
 
 
… 

 
 
 

16/05/11 

 
 
 
91 

 
 
 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1558 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1323 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 40/2012 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work:- Wages,  Special Allowances and 
Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Special Provision – Western 
Power)..................................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

28/09/12 

 
 
 
 
 
92 

 
 
 
 
 
1746 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
989 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 70/2013 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power).........................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
96 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1209 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 44/2014 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power).........................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1181 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 140/2015 (Overtime, Wages and Supplementary 
Payments, Special Allowances and Facilities, Part 2 – 
Construction Work: Wages, Special Allowances and Provisions, 
Special Provision – Western Power, Named Parties) .......................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1840 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1026 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1091 

       
Mineral Sands 
Industry Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 14 June, 1991 to 13 June, 1993 ..............................................................  A3/1991 28/6/91 71 1814 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1168 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1568 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1332 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
998 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(73) 

Mineral Sands 
Industry Award 
1991—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1218 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1190 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1036 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1100 

       
Mineral Sands Mining and Processing 
(Engineering and Building Trades) Award, 
1977 No. 6/1977. (Cancelled by Order No. 
APPL 86/2010 dated 22/06/2015 (95 WAIG 
797). For prior details, see Vol. 94, Part 2). 

     

       
Miscellaneous 
Workers' (Activ 
Foundation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State  7 March, 1984 ..........................................................................................  A20/1980 7/3/84 64 661 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1173 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1574 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1338 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1004 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1224 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1192 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1038 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1102 

       
Miscellaneous 
Workers' 
(Security Industry) 
Superannuation 
Award 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

30 Apr., 1988 to 30 Apr., 1990 ...............................................................  A34/1987 30/3/88 68 1031 

       
Monumental 
Masonry 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Dec. 1989 to 11 Dec. 1992 ................................................................  A36/1987 1/3/90 70 1357 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1175 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1576 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1340 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1006 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1194 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1040 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(74) 

Monumental 
Masonry 
Industry Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1104 

       
*Mooring Services (Cape Cuvier) Award 
1982 No. 12/1981. (Cancelled by Order No. 
APPL 103/2015 dated 5/06/2015 (95 WAIG 
726). For prior details, see Vol. 94, Part 2) 

     

       
Motel, Hostel, 
Service Flats and 
Boarding House 
Workers Award.  
(Replaced by Award 
No. 1/84 insofar as it 
applies to approved 
Private Psychiatric 
Hostels) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

17 Aug., 1976 to 16 Aug., 1977 .............................................................  29/1974 17/8/76 56 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1179 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1580 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1343 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1009 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1229 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1196 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1042 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1106 

       
Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 May 1982 to 20 May 1984 ................................................................  A29/1980 21/5/82 62 1206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1181 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1581 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1345 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1011 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1231 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669   



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(75) 

Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1198 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1044 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1108 

       
Municipal 
Employees (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ...............................................................  A2/2010 24/03/11 91 594 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1585 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1349 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 19/2012 (Allowances) ...........................................................  … 20/06/12 92 886 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1015 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1235 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1202 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1048 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1112 

       
Musicians' General 
(State) Award 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers 
employed in the 
Whole State in the 
Musical and 
Industries 

7 Oct., 1985 to 7 Oct., 1986 ....................................................................  A5/1985 7/10/85 65 2054 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1185 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1588 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1352 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1018 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1238 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1205 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1051 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(76) 

Musicians' General 
(State) Award 
1985—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1115 

       
Ngala 
Superannuation 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan. 1989 to 31 Dec. 1991 ...................................................................  A17/1989 5/4/90 70 1371 

       
Nurses' (Aboriginal 
Medical Services) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

23 June, 1988 to 23 June, 1989 ..............................................................  A23/1987 23/6/88 68 2424 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1201 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1614 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1354 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1020 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1239 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1206 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1052 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1116 

       
*Nurses’ 
(ANF/RFDS 
Western Operations 
Award.  (Formerly 
known as Nurses 
(Royal Flying 
Doctor Service) 
Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1982 to 30 June, 1985 .................................................................  A18/1982 15/7/82 62 1855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1199 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1613 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1355 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1021 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1241 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1208 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1054 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1118 

       
Nurses (Child Care 
Centres) Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngala 

21 April, 1986 to 20 Oct., 1986 .............................................................  A23/1984 16/4/86 66 863 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1186 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1609 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1356 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(77) 

Nurses (Child Care 
Centres) Award, 
1984—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1022 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1242 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1209 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1055 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1119 

       
Nurses (Day Care 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1976 to 4 Nov., 1978 .................................................................  R11/1976 5/11/76 56 1798 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1203 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1616 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1243 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1056 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1120 

       
Nurses (Dentists 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 ................................................................  44A/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1197 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1610 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(78) 

Nurses (Dentists 
Surgeries) Award 
1977—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1244 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1057 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1121 

       
Nurses (Doctors' 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 ...............................................................  44/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1198 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1611 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1359 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1026 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1245 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1213 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1058 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1122 

       
Nurses (Independent 
Schools) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Divisions 

Nov. 1963 to 12 Nov., 1966 ...................................................................  21B/1962 13/11/63 43 1273 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1204 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1617 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1361 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(79) 

Nurses (Independent 
Schools) Award—
continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1027 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1246 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1214 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1059 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1123 

       
Nurses (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State, but 
excluding N-gala 
and Home/Peace 

22 July, 1966 to 21 July, 1969 ................................................................  1/1966 22/7/66 46 878 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1205 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1618 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1362 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1028 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1247 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1215 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1061 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1124 

       
Optical Mechanics' 
Award, 1971.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division and within 
an area/5 miles from 
P.O., Kalgoorlie 

7 May, 1971 to 6 May, 1972...................................................................  9/1970 7/5/71 51 562 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1208 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1620   



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(80) 

Optical Mechanics' 
Award, 1971—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1364 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1030 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1250 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1217 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1063 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1135 

       
Paint and Varnish Makers Award No. 22 of 
1957. (Cancelled by Order No. APPL 
105/2015 dated 5/06/2015 (95 WAIG 726). 
For prior details, see Vol. 94, Part 2) 

     

       
Parliamentary 
Employees Award 
1989.  (For previous 
amendments, see 
Vol. 92, Part 2) 

Whole of State 27 Sept. 1989 to 26 Sept. 1990 ..............................................................  
 
 
Amended - 

A15/1987, 
A4/1988, 
A7/1988 & 
A7/1989 

27/10/89 70 742 

Order No. 82/2007 (Entire Award Varied and Consolidated) .............  … 21/09/12 92 1752 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1033 

  Order No. 47/2013 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) ..........................  

 
… 

 
20/12/13 

 
94 

 
21 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1252 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) ..........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1225 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1071 

  Order No. 39/2016 (Parliamentary Support Services employee 
Wages, Meal Allowance, Uniforms and Clothing) 

 
… 

 
11/08/16 

 
96 

 
1324 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1137 

  Order No. 12/2018 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) ..........................  

 
… 

 
06/03/18 

 
98 

 
107 

       
Particle Board 
Employees’ Award, 
1964.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth 

18 Feb., 1965 to 17 Feb., 1966 ...............................................................  22/1964 18/2/65 45 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1215 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1627 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1371 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1037 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1256 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) ..........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1229 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1075 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(81) 

Particle Board 
Employees’ Award, 
1964—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1140 

       
Particle Board 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

S.W. Land Division 
except area within a 
radius of 54 kms 

10 May, 1978 to 9 May, 1979.................................................................  R10/1978 10/5/78 58 639 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1217 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1629 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1373 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1039 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1258 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1231 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1077 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1141 

       
Pastrycooks' Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1982 to 11 Nov., 1984 .............................................................  A24/1981 12/11/82 62 2951 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1222 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1634 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1377 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1043 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1262 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1235 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1081 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1145 

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(82) 

Performers' Live 
Award (WA) 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Sept., 1993 ..........................................................................................  A18/1989 4/6/93 73 2391 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1224 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1635 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1379 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1045 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1263 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1236 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1083 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1147 

       
*Pest Control 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 April, 1982 to 18 April, 1984 ............................................................  A9/1982 19/4/82 62 846 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1227 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1639 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1382 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1048 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1266 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1239 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1086 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1150 

       
Photographic 
Industry Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 July, 1980 to 10 July, 1981 ...............................................................  A9/1980 11/7/80 60 1195 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1229   



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(83) 

Photographic 
Industry Award, 
1980—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1640 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1384 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1050 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1268 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1241 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1088 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1152 

       
Pipe, Tile and 
Pottery 
Manufacturing 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 April, 1979 to 22 April, 1981 ............................................................  R34/1978 23/4/79 59 568 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1231 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1642 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1385 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1051 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1270 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1242 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1089 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1154 

       
Plaster, Plasterglass 
and Cement 
Workers Award 
No. A29/1989.  
(Replaces Plaster 
Mill Workers Award 
No. 6/1952 and 
Fibrous Plaster 
and Workers 
Award Cement 
No. 11/1969) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 April, 1990 to 23 April, 1993 ............................................................  A29/1989 20/6/90 70 2336 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1233 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1645 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1390 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1054 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(84) 

Plaster, Plasterglass 
and Cement 
Workers Award 
No. A29/1989—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1272 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1244 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1091 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1156 

       
Plywood and Veneer 
Workers’ Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O, Perth 

19 Nov., 1952 to 18 Nov., 1953 .............................................................  24/1952 19/11/52 32 469 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1241 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1651 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1396 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1060 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1273 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1251 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1098 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1158 

       
*Plywood and 
Veneer Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division excluding 
area within a radius 
of 45 km of the 
G.P.O., Perth 

6 Oct., 1981 to 5 Oct., 1982 ...................................................................  A28/1981 6/10/81 61 1538 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1235 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1646 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1392 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1055 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1278 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1246 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1093 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1163 

       
Poultry Breeding 
Farm and Hatchery 
Workers Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Oct., 1976 to 17 Oct., 1977 ...............................................................  R20/1976 18/10/76 56 1652 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1248 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(85) 

Poultry Breeding 
Farm and Hatchery 
Workers Award 
1976—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1654 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1400 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1067 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1284 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1257 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1104 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1169 

       
Printing Award 
(Previously 
known as Printing 
(Country) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Mar., 1972 to 29 Mar., 1975 ..............................................................  9/1969 30/3/72 52 260 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1250 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1655 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1401 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1068 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1285 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1258 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1105 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1171 

       
Printing Industry 
Superannuation 
Award 1991 

Whole of State 
(For previous 
amendments, see 
Vol. 87, Part 2) 

24 June, 1991 – 23 June, 1993................................................................  A6/1991 17/9/91 71 2535 

       
Prison Officers’ 
Award.  (Previously 
known as Gaol 
Officers’ Award 
1998.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 April, 1968 to 10 April, 1971 ............................................................  12/1968 11/4/68 48 11 
Amended -     
Order No. 33/2009 (Out of Hours Work) ..............................................  … 15/01/10 90 105 
Correction Order 33/2009 (Out of Hours Work) ...................................  … 18/01/10 90 106 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1018 

Order No. 18/2011 (Motor Vehicle Allowance, Relieving 
Allowance,   Removal Allowance, Schedule I – Travelling, 
Transfer and Relieving Allowance) ...................................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
933 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1431 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1409 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1075 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(86) 

Prison Officers’ 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1292 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1262 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1109 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1175 

       
Private Hospital 
Employees Award, 
1972.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1973 to 31 Dec., 1975 .................................................................  27/1971 1/1/73 52 1194 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1258 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1663 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1415 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1081 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1298 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1268 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1115 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1180 

       
Prospector and 
Avon-Link on Train 
Customer Service 
Officers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Prospector Rail 
Service and 
AvonLink Service 

26 Oct., 2005 to 24 Oct., 2007 ...............................................................  A10/2003 14/08/05 85 3470 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1262 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1667 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1418 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1086 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1271 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(87) 

Prospector and 
Avon-Link on Train 
Customer Service 
Officers Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1119 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1184 

       
Psychiatric Nurses' 
(Public Hospitals) 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Sir Charles Gairdner 
Hospital and Royal 
Perth Hospital 

15 Aug., 1973 to 14 Aug., 1974 .............................................................  14/1973 15/8/73 53 1125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1263 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1668 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1419 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1087 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1272 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1120 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1185 

       
Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority 
Metropolitan Rail 
Network 

24 Feb., 2006 – 24 Feb., 2008 ................................................................  A1/2006 7/3/06 86 457 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1269 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1670 

Order No. 129/2010 (Suburban Electric Railcar Allowance, Shift 
Work) ...................................................................................................  

 
… 

 
14/11/11 

 
91 

 
2315 

Order No.139/2010 (Meal and Rest Breaks, Temporary Transfer 
Allowance, On Call Allowance) ........................................................  

 
… 

 
14/11/11 

 
91 

 
2316 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1424 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1091 

  Order No. 3/2014 (Meal and Rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance)...........................................................................................  

 
 
… 

 
 

10/03/14 

 
 
94 

 
 
344 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1307 

Order No. 19/2008 (Sick Leave) ............................................................  … 06/08/14 94 1439 
  Order No. 29/2014 (Meal and Rest Breaks, Suburban Electric 

Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) ............................................................................  

 
 
… 

 
 

03/02/15 

 
 
95 

 
 
233 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1276 

  Order No. 21/2016 (Meal and rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance)...........................................................................................  

 
 
… 

 
 

02/05/16 

 
 
96 

 
 
445 

  Correcting Order No. 21/2016 (Suburban Electric Railcar 
Allowance)...........................................................................................  

 
… 

 
02/05/16 

 
96 

 
446 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1125 

  Order No. 57/2016 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) 

 
 
… 

 
 

10/03/17 

 
 
97 

 
 
266 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(88) 

Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1190 

Order No. 78/2017 (Suburban Electric Railcar Allowance, Shift 
Work, Temporary Transfer Allowance, On Call Allowance)..........  

 
… 

 
05/09/17 

 
97 

 
1436 

       
Public Transport 
Authority (Transwa) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority – Transwa 

24 Mar., 2006 – 24 Mar., 2008 ..............................................................  A2/2006 24/3/06 86 671 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1270 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1671 

Order No.140/2010 (Shift Work, Temporary Transfer Allowance, 
On Call Allowance, Away From Home and Meal Allowances) .....  

 
… 

 
14/11/11 

 
91 

 
2318 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1425 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1092 

Order No. 4/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
10/03/14 

 
94 

 
346 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1308 

  Order No.27/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
03/02/15 

 
95 

 
235 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1277 

  Order No. 19/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
02/05/16 

 
96 

 
447 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1126 

  Order No. 57/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) 

 
… 

 
10/03/17 

 
97 

 
268 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1191 

  Order No. 77/2017 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
05/09/17 

 
97 

 
1438 

       
Quadriplegic Centre 
Award.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

Whole of State 8 June, 1993 – 7 June, 1994 ...................................................................  A1/1993 8/6/93 73 1508 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1274 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1674 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1428 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1093 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1310 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1278 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1127 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1193 

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(89) 

Quarry Workers 
Award, 1969.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 Feb., 1969 to 13 Feb., 1972 ...............................................................  13/1968 13/2/69 49 123 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1272 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1672 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1426 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1096 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1312 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1281 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1130 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1195 

       
Radio and 
Television 
Employees’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 7 Nov., 1980 to 6 Nov., 1981 .................................................................  R3/1980 17/11/80 60 2460 
Amended -     
Order No. 64/2009 (Overtime, Wages) ..................................................  … 15/12/10 90 35 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1277 

Order No. 16/2011 (Overtime, Wages) ..................................................  … 16/05/11 91 936 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1677 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1431 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 46/2012 (Overtime, Car Allowance, Distant Work, 
Wages) .................................................................................................  

 
… 

 
28/09/12 

 
92 

 
1775 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1098 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 71/2013 (Overtime, Car Allowances, Distant Work, 
Wages) .................................................................................................  

 
… 

 
03/02/14 

 
94 

 
101 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1314 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 45/2014 (Overtime, Car Allowances, Distant Work, 
Wages,) ................................................................................................  

 
… 

 
9/12/14 

 
94 

 
1896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1283 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(90) 

Radio and 
Television 
Employees’ 
Award—continued 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

Order No. 137/2015 (Overtime, Wages, Third Schedule – Named 
Parties to the Award) ..........................................................................  

 
… 

 
11/11/15 

 
95 

 
1844 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1132 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1197 

       
Railway Employees’ 
Award No. 18 of 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Area controlled by 
the Commissioner 
of Railways 

25 July, 1969 to 24 Aug., 1969 ..............................................................  18/1969 25/7/69 49 631 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1280 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1680 

Order No.141/2010 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact:  Meal and expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts And/Or Night Work Allowance – (Six – Day 
Shift Work)) ........................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

14/11/11 

 
 
 
 
 
91 

 
 
 
 
 
2321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1433 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1101 

  Order No. 2/2014 (Experience Allowance, Tool Allowance, Leading 
Hands, Electrical Licence Allowance, On Call Allowances, After 
Hours Contact: Meals and Expenses, Away From Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and/or Night Work Allowance – (Six – Day Shift Work)) ..............  

 
 
 
 
… 

 
 
 
 

4/2/14 

 
 
 
 
94 

 
 
 
 
213 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1316 

  Order No. 28/2014 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) ........................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

03/02/15 

 
 
 
 
 
95 

 
 
 
 
 
236 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1285 

  Order No. 20/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
from Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) ........................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

02/05/16 

 
 
 
 
 
96 

 
 
 
 
 
442 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1134 

  Order No. 58/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence,  On Call Allowance, After 
Hours Contact: Meals and Expenses, Away from Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and /or Night Work Allowance – (Six – Day Shift Work)) .............  

 
 
 
 
… 

 
 
 
 

10/03/17 

 
 
 
 
97 

 
 
 
 
269 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1200 

  Order No. 76/2017 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, Away From Home Allowances,, Travelling Time – 
Traffic, Shifts and/or Night Work Allowance – (Six – Day Shift 
Work) ...................................................................................................  

 
 
 
 
… 

 
 
 
 

05/09/17 

 
 
 
 
97 

 
 
 
 
1439 

       
Rangers (National 
Parks) Consolidated 
Award, 2000.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employees 
employed by 
National Parks 
Authority through-
out the State of W.A 

26 Oct., 1982 to 25 Oct., 1983 ...............................................................  A17/1981 29/10/82 62 2732 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1281 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1681 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(91) 

Rangers (National 
Parks) Consolidated 
Award, 2000—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1434 

Order No. 71/2012 (Overtime, Conditions and Allowances, 
Definitions, Schedule A – Parties to the Award) ..............................  

 
… 

 
20/12/12 

 
93 

 
27 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1102 

  Order No. 48/2013 (Overtime, Conditions and Allowances) ...............  … 20/12/13 94 22 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1318 

  Order No. 31/2014 (Overtime, Conditions and Allowances))..............  … 28/11/14 94 1897 
  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1286 

  Order No. 158/2015 (Overtime, Conditions and Allowances) .............  … 17/02/16 96 269 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1135 

  Order No. 34/2016 (Overtime, Conditions and Allowances) ...............  … 11/08/16 96 1325 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1201 

  Order No. 13/2018 (Overtime, Conditions and Allowances) ...............  … 06/03/18 98 108 
       
Recreation Camps 
(Department for 
Sport and 
Recreation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 December 1988 .....................................................................................  A28/1985 6/12/88 69 197 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1283 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1682 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1436 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1103 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1319 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1288 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1137 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1202 

       
Restaurant, Tearoom 
and Catering 
Workers Award, 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1979 to 11 Nov., 1980 .............................................................  R48/1978 12/11/79 59 1671 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1284 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1684 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1437 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1105 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(92) 

Restaurant, Tearoom 
and Catering 
Workers Award, 
1979—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1321 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1289 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1138 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1203 

       
Retail Pharmacists’ 
Award 2004.  
(Replaces and 
Supersedes Retail 
Pharmacists’ Award 
1966 No. 23/1965). 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 Feb., 2005 to 20 Feb., 2006 ...............................................................  A8/2004 21/02/04 85 811 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1286 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1686 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1439 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1106 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1322 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1290 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 151/2015 (Named Parties to the Award) … 18/11/15 95 1845 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1140 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1205 

       
Robe River Iron 
Associates 
Employee 
Representatives 
and Grievance 
Procedure Award 

Pilbara 27 Sep., 1989 to 26 Mar., 1990 ..............................................................  A4 (1)/87 27/9/89 69 3000 

       
Rock Lobster and 
Prawn Processing 
Award 1978, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1978 to 1 May, 1980 ..................................................................  R24/1977 4/5/78 58 633 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1288 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(93) 

Rock Lobster and 
Prawn Processing 
Award 1978, The—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1688 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1441 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1109 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1324 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1292 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1142 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1207 

       
Rope and Twine 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O., Perth 

9 July, 1964 to 8 July, 1967 ....................................................................  11/1963 9/7/64 44 509 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1289 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1689 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1442 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1110 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1325 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1293 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1143 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1208 

       
Saddlers and 
Leather-Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

29 Aug., 1962 to 28 Aug., 1965 .............................................................  7/1962 29/8/62 42 558 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1291 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1690 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1443 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1111 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(94) 

Saddlers and 
Leather-Workers 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1326 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1295 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1144 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1209 

       
Salaried Officers 
(Association for the 
Blind of Western 
Australia) Award 
1995.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 May 1996 to 21 May 1999 ................................................................  A5/1995 27/6/96 76 2358 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1296 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1695 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1445 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1113 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1328 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1296 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1146 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1211 

       
Saw Servicing 
Establishments 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
outside Metro and 
Premises of 
W.A.G.R.C 

17 Nov., 1977 to 16 Nov., 1978 .............................................................  17/1977 17/11/77 57 1720 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1299 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1698 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1448 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1116 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1331 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1299 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1148 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1214 

       
School Employees 
(Independent Day 
and Boarding 
Schools) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 10 April, 1980 to 9 April, 1982 ..............................................................  R7/1979 12/5/80 60 855 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1300 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(95) 

School Employees 
(Independent Day 
and Boarding 
Schools) Award, 
1980—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1699 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1449 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1117 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1332 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1300 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1150 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1215 

       
SCM Chemicals Ltd 
Titanium Dioxide 
Manufacturing 
Award 

 Decision Only ..........................................................................................  A15/1990 26/4/91 71 2266 

       
*Security Officers’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Sept., 1982 to 31 Aug., 1983 ...............................................................  A25/1981 1/9/82 62 2504 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1302 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1701 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1450 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1119 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1333 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1302 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1151 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(96) 

*Security Officers’ 
Award—continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1217 

       
Shearing 
Contractors’ Award 
of Western Australia 
2003.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 May, 2004 – 11 Oct., 2003 ................................................................  A2/2003 11/5/04 84 1350 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1310 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1458 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1121 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1335 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1153 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1219 

       
Sheet Metal 
Workers Award.  
(Replaced by Award 
No. A4/1985, 
insofar as it applies 
to Amalgamated 
Industries Pty Ltd 
employees Canning 
Vale WA) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 July, 1973 to 12 Oct., 1973 ...............................................................  10/1973 13/7/73 53 791 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1304 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1703 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1453 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1122 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1336 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1154 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1219 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(97) 

Ship Painters and 
Dockers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Port of Fremantle 
and Port of Perth 
and on or about all 
slipways and 
shipyards 
contiguous thereto 

26 Sept., 1961 to 25 Sept., 1964 .............................................................  29/1960 26/9/61 41 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1311 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1459 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1128 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1342 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1310 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
1160 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1225 

       
Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Aug., 1977 to 14 Aug., 1978 .............................................................  R32/1976  2/9/77 57 1324 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1313 

Order No. 10/2010 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement – Cold Storage Industry, Motor Vehicle 
Allowance, First Aid Allowance, Additional Loading for Late 
Night Trading Establishments)...........................................................  

 
 
 
… 

 
 
 

30/7/10 

 
 
 
90 

 
 
 
1425 

Order No. 142/2010 (Nightfill Duty, Meal Money, Wages, 
Structural Efficiency Agreement – Cold Storage Industry, Motor 
Vehicle Allowance, First Aid Allowance, Additional Loading for 
Late Night Trading Establishments) ..................................................  

 
 
 
… 

 
 
 

14/02/11 

 
 
 
91 

 
 
 
337 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1711 

Order No. 50/2011 (Nightfill Duty, Meal Money, Wages: Part II, 
Structural Efficiency Agreement – Cold Storage Industry, First 
Aid Allowance, Additional Loading for Late Night Trading 
Establishments) ...................................................................................  

 
 
 
… 

 
 
 

10/10/11 

 
 
 
91 

 
 
 
2152 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1461 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 56/2012 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement, First Aid Allowance, Additional Loading 
for Late Night Trading Establishments) ............................................  

 
 
… 

 
 

6/11/12 

 
 
92 

 
 
1976 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1129 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1343 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1311 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1161 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(98) 

Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The—continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1226 

       
Show Grounds 
Maintenance 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 25 miles 
from G.P.O., Perth 

16 Dec., 1968 to 15 Dec., 1971 ..............................................................  55/1968 16/12/68 48 963 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1318 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1716 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1466 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1134 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1348 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1316 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1166 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1231 

       
Sir Charles Gairdner 
Hospital 
Engineering and 
Building Services 
Workshops Award 
1998 

Whole of State 16 April, 1998 – 15 April, 2001 .............................................................  A2/1997 13/5/98 78 2382 

       
Soap and 
Allied Products 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O., Perth 

17 Nov., 1961 to 16 Nov., 1964 .............................................................  25/1960 17/11/61 41 703 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1321 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1719 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1468 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1137 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1351 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1318 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1168 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1233 

       
Social and 
Community Services 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..............................................................  A3/2010 24/03/11 91 628 
Amended -     
Correction Order No. A 3/2010 (Effective Date of Order) ..................  … 25/03/11 91 667 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1723 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(99) 

Social and 
Community Services 
(Western Australia) 
Interim 
Award 2011—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1472 

Order No. 21/2012 (Allowances) ...........................................................  … 20/06/12 92 889 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1138 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 78/2012 (Arrangement, Classifications and Salary .............  
Schedule 1 – Equal Remuneration Payment) ....................................  

 
… 

 
29/08/13 

 
93 

 
1380 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1352 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1319 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1169 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1234 

       
Social Trainers 
and Assistant 
Supervisors (Activ 
Foundation) Award.  
(Was previously 
called Social 
Trainers and 
Training Assistants 
(Slow Learning 
Children's Group) 
Award) 

Employees of Slow 
Learning Children's 
Group Inc.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 December, 1984..................................................................................  A15/1984 18/12/84 65 287 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1324 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1721 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1470 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1139 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1354 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1320 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1171 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1236 

       
Social Trainers 
(Nulsen Haven) 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Employees 
employed in the 
classifications 
prescribed in this 
Award employed by 
Nulsen Haven 
Association (Inc.) 
at its premises in 
Redcliffe 

1 July, 1985 to 1 July, 1987 ....................................................................  A11/1985 11/7/85 65  1662 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1322 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1720 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1469 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1141 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1355 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(100) 

Social Trainers 
(Nulsen Haven) 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1322 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1173 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1238 

       
Soft Furnishings 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Aug., 1982 to 10 Aug., 1984 .............................................................  A23/1982 11/8/82 62 2118 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1326 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1725 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1473 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1143 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1357 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1323 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1174 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1239 

       
State Research 
Stations Agricultural 
Schools and College 
Workers Award 
1971.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Governmental 
Research Stations 
Agricultural Schools 
and Colleges 

19 Oct., 1971 to 18 Oct., 1973 ...............................................................  23/1971 19/10/71 57 1042 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1330 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1729 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1477 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1147 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1361 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1327 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1178 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1243 

       
Storemen 
(Government) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 28 Aug., 1970 to 27 Aug., 1971 .............................................................  20/1969 28/8/70 50 627 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1333 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1731 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(101) 

Storemen 
(Government) 
Consolidated Award 
1979—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1480 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1149 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1363 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1330 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1181 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1246 

       
Supported 
Employees 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 March, 1988 to 22 March, 1989 ........................................................  A1/1988 22/3/89 68 1034 

       
Swan Brewery 
Company Limited 
(Superannuation) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

1 May, 1987 to 30 April, 1988 ...............................................................  A774/ 
1986 

28/4/87 67 522 

       
Teachers Aides 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Oct., 1979 to 4 Oct., 1980 ....................................................................  R4/1979 5/10/79 59 1363 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1337 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1735 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1484 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1151 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1365 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1331 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1182 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1247 

       
Teachers' Aides 
(Independent 
Schools) Award 
1988.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1988 to 1 Aug., 1988 ..................................................................  A27/1987 26/2/88 68 1040 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1335 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1733 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1481 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(102) 

Teachers' Aides 
(Independent 
Schools) Award 
1988—continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1153 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1367 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1333 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1184 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1249 

       
Teachers (Public 
Sector Primary 
and Secondary 
Education) Award 
1993.  (Supersedes 
and Replaces 
Government 
School Teachers' 
Salaries Award 
1981; Government 
School Teachers' 
General Conditions 
Award 1986; The 
Government School 
Teachers' 
Travelling, Transfer, 
Relieving and 
Removal 
Allowances Award 
1984 and 
Government School 
Teachers' (Education 
Department) 
Locality Allowances 
Award 1984 so far 
as they apply to 
employees and the 
Employer now 
covered by this 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ................................................................  TA1/1992 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1340 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1737 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1486 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1155 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1369 

Order No. 8/2014 (Locality Allowance, Schedule E – Locality 
Allowance) ..........................................................................................  

 
… 

 
20/04/15 

 
95 

 
542 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1335 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1187 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1251 

       
Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ................................................................  TA1/1/92 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1347 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1745 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1489 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1162 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1375 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(103) 

Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1341 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1190 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1255 

       
Theatrical 
Employees 
Entertainment 
Sporting and 
Amusement 
Facilities (Western 
Australian 
(Government) 
Award 1987 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 March, 1988 ........................................................................................  A28/1987 30/6/88 68  1753 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1354 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1751 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1495 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1165 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1378 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1344 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1193 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1258 

       
*Theatrical 
Employees (Perth 
Theatre Trust) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employees of the 
Perth Theatre Trust 

19 May, 1983 to 19 May, 1985 ..............................................................  A9/1983  4/4/84 64 676 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1350 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1748 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1492 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1167 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1379 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1345 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1195 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1259 

       
Thermal Insulation 
Contracting Industry 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 24 Jan., 1978 to 23 April, 1978 ..............................................................  1/1978 23/3/78 58 344 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1356 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1753 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(104) 

Thermal Insulation 
Contracting Industry 
Award—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1496 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1169 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1382 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1347 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1197 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1262 

       
Timber Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division of W.A. 
excluding area 
comprised within a 
radius of 45km from 
G.P.O., Perth 

21 Dec., 1951 to 20 Dec., 1952 ..............................................................  36/1950 21/12/51 31 653 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1357 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1754 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1497 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1170 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1383 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1348 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1205 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1263 

       
Timber Yard 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 14 miles 
from G.P.O., Perth 
except premises 
occupied by 
Government and 
Midland Railways 

21 Dec., 1951 to 20 Dec., 1952 ..............................................................  11/1951 21/12/51 31 664 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1364 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1760 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1504 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1177 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1389 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(105) 

Timber Yard 
Workers Award—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1355 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1198 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1270 

       
Training Assistants' 
and Community 
Support Staff 
(Cerebral Palsy 
Association) Award 
1987.  (Previously 
known as Training 
Assistants' and 
Community Support 
Staff (Spastic 
Welfare) Award 
1987) 

Throughout the 
State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Jan, 1987 to 31 Dec, 1987....................................................................  A16/1986 12/3/87 67 840 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1369 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1764 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1508 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1180 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1393 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1358 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1208 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1273 

       
Transport Workers 
(General) Award.  
Replaced by Masters 
Dairy Award 1994 
No. A2/1994 insofar 
as it applies to 
employees of 
Masters Dairy Ltd.   
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
(excluding 
Breadcarters’ 
workers engaged in 
the timber industry 
within the South 
West Land Division, 
workers whose 
duties involve them 
in delivering goods 
or materials solely 
beyond the West 
Australian State 
border) 

11 Feb., 1963 to 10 Feb., 1966 ...............................................................  10/1961 11/2/63 43 98 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1374 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1770 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1513 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1182 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1394 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1359 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(106) 

Transport Workers 
(General) Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1210 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1275 

       
Transport Workers 
(Government) 
Award, 1952.  
(For S.E.C. 
Workers, see Award 
No.  40/1965).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 May, 1942 to 11 May, 1953 ..............................................................  2A/1952 12/5/52 32 167 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1370 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1766 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1509 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1183 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1396 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1361 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1211 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1276 

       
Transport Workers 
(Mobile Food 
Vendors) Award 
1987.  (Previously 
known as Transport 
Workers (Mobile 
Food Vendors - 
Flash Foods 
Canteen) Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

29 Jan., 1987............................................................................................  A3/1986 29/1/87 67 350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009).........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1373 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1769 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1511 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1186 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1398 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)...........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1363 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014).........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1214 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(107) 

Transport Workers 
(Mobile Food 
Vendors) Award 
1987—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1279 

       
Transport Workers 
(North West 
Passenger Vehicles) 
Award, 1988.  
(For previous 
amendments, see 
Vol.  89, Part 2) 

North of 26th 
parallel of South 
Latitude 

11 May, 1988 to 11 May, 1990 ..............................................................  A19/1987 9/6/88 68 1439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1376 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1772 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1514 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1187 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1399 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1364 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1215 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1280 

       
Transport Workers 
(Passenger Vehicles) 
Award.  (Replaced 
by Transport 
Workers (Northwest 
Passenger Vehicles) 
Award for 
employees above 
26th parallel of 
latitude) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 April, 1980 to 17 April, 1981 ............................................................  R47/1978 20/5/80 60 870 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1377 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1773 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1515 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1188 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1400 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1365 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(108) 

Transport Workers 
(Passenger Vehicles) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1216 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016).........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1281 

       
University, Colleges 
and Swanleigh, 
1980.  (Formerly 
known as School 
Employees 
(University Colleges 
and Swanleigh) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

10 April, 1980 to 9 April, 1982 ..............................................................  R 7B/1979 12/5/80 60 855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1378 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1774 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1516 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1189 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1401 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1366 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1217 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1282 

       
Vehicle Builders’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1971 to 4 Nov., 1974 .................................................................  9/1971 5/11/71 51 1048 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1380 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1775 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1518 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1191 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1403 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1367 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1219 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1284 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(109) 

WA Government 
Health Services 
Engineering and 
Building Services 
Award 2004.  
(Replaces the 
Building Trades 
(Government) 
Award 1968 
No. 31A/1966; 
Engineering Trades 
(Government) 
Award 1967 
Nos. 29, 30 & 
31/1961 & 3 of 
1962; 
Engine Drivers 
(Government) 
Award 1983 
No. A5/1983; 
Metropolitan Health 
Service Engineering 
and Building 
Services Award 
1999 No. A1/1999, 
only insofar as they 
apply to the WA 
Government Health 
Services) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

26 Mar., 2004 – 26 Sept., 2004 ..............................................................  A2/2004 26/03/04 84 749 
Amended -     
Order No. 65/2009 (Leading Hand Allowance, Special Rates and 

Provisions, Overtime, Appendix A – Salaries) .................................  
 
… 

 
15/12/10 

 
90 

 
36 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1387 

Order No. 13/2011 (Leading Hand Allowance, Special Rates and 
Provision,   Overtime, Car Allowance, Travelling Allowance, 
District Allowances, Appendix A – Salaries) ...................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
938 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1781 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1524 

Order No. 30/2012 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A – Salaries) .................................   

 
… 

 
2/10/12 

 
92 

 
1776 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1197 

 Order No. 63/2013 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, District Allowances, Appendix A. - 
Salaries) ...............................................................................................  

 
 
… 

 
 

03/02/14 

 
 
94 

 
 
103 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1408 

  Order No. 46/2014 (Application & Parties Bound, Leading Hand 
Allowance, Special Rates and Provisions, Overtime, Appendix A. 
- Salaries) .............................................................................................  

 
 
… 

 
 

9/12/14 

 
 
94 

 
 
1899 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1373 

  Order No. 133/2015 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A - Salaries) ..................................  

 
… 

 
12/11/15 

 
95 

 
1848 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1225 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1289 

       
Ward Assistants 
(Mental Health 
Services) Award, 
1966.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 Dec., 1966 to 20 Dec., 1969 ..............................................................  35/1966 21/12/66 46 1328 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1394 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1785 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1534 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1207 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1417 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1380 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1235 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1297 

       
Watchmakers and 
Jewellers Award 
1970.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Sept., 1970 to 14 Sept., 1971 .............................................................  10/1970 15/9/70 50 706 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1395 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(110) 

Watchmakers and 
Jewellers Award 
1970—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1787 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1535 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1419 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1381 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1236 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1299 

       
West Australian 
Petroleum Pty Ltd 
Long  Service Leave 
Conditions Award 
1991 

Whole of State 25 November, 1991 .................................................................................  A12/1991 4/12/91 71 3181 

       
Western Australian 
Professional 
Engineers (General 
Industries) Award 
2004, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of Stare 2 Mar., 2005 – 2 Mar., 2007 ...................................................................  A3/2004 16/02/05 85 833 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1401 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1790 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1538 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1210 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1420 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1385 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1238 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1300 

       
Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

10 Sept., 1990 to 9 Sept., 1990 ..............................................................  A2/1988 27/9/90 70 3617 
Amended -     
Corrigendum: (Variation Schedule with respect to the General Order 

No. 115/2007: Salaries, Minimum Adult Award Wage) .................  
 
… 

 
29/9/09 

 
90 

 
72 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009).........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1399 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1788 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1536 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011).........................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(111) 

Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1212 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ...........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1421 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ...........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1387 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1239 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1301 

       
Wine Industry (WA) 
Award 2005.  
(Formerly known as 
Wineries Award 
1969).   
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

23 Dec., 1969 to 22 Dec., 1970 ..............................................................  31/1969 23/12/69 49 1095 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1402 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1792 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1540 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1214 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1423 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1389 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1241 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1303 

       
*Woodside Offshore 
Petroleum Pty Ltd 
Long Service Leave 
Conditions Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Employees covered 
by Hydrocarbons 
and Gas (Production 
and Processing 
Employees) Award 
Part II and the 
Hydrocarbons and 
Gas Maintenance 
Employees Award 
1982 

15 Oct., 1984............................................................................................  A17/1984 15/10/84 64 1949 

       
Wool, Hide and Skin 
Store Employees 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Aug., 1966 to 11 Aug., 1968 .............................................................  8/1966 12/8/66 46 937 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1405 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1794 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ...  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1542 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX V 

INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 Part 
2 Sub-part 1, pages 693 – 723). 

(112) 

Wool, Hide and Skin 
Store Employees 
Award—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1215 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1425 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1390 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1242 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1305 

       
Wool Scouring and Fellmongery Industry 
Award No. 32/1959. (Cancelled by Order No. 
APPL 108/2015 dated 5/06/2015 (95 WAIG 
726). For prior details, see Vol. 94, Part 2) 

     

       
Worsley Alumina 
Pty Ltd Long 
Service Leave 
Conditions Award, 
1984 

Worsley Alumina 17 March, 1986 .......................................................................................  A27/1985 17/3/86 66 509 

       
Zoological Gardens 
Employees Award 
1969.  (Replaced by 
Gardeners' 
(Government) 
Award insofar as it 
relates to Gardening 
and Ground 
Employees) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

5 Dec., 1969 to 4 Dec., 1972 ..................................................................  29/1969 5/12/69 49 997 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1410 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1799 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1547 

Order No. 69/2012 (Overtime, Schedule A – Parties to the Award) ...  … 20/12/12 93 28 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1221 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1430 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1394 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1247 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .................................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1309 
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*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(113) 

APPENDIX VI 
 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE 
 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 
of agreement, date of delivery and a reference at “Industrial Gazette” where reported therein. 
 
Editor’s Notes: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 
schedule of the agreement. 

(3) Agreements registered by the Public Service Arbitrator are shown in Appendix VIII. 
(4) Agreements of the Western Australian Coal Industry Tribunal are shown in Appendix XII. 
(5) Agreements affected by orders made under Section 23, 42I & 44 (I.R. Act 1979), are shown in Appendix X. 
(6) For amendments, references to cancelled or replaced agreements prior to Vol. 90, see Appendix VI, Vol. 89, Part 2. 
(7) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  
(8) NFP  =  Not for publication in the W.A.I.G. 
 

Title Area Governed Date of Operation No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 
Vol. Page 

A.B. Tilbury Pty Ltd Enterprise 
Bargaining Agreement 2004 - 2005 

Whole of State 01 Oct., 2004 - 31 Oct., 2005...........  AG261/04 7/12/04 Unpublished 

      
ABB Installation and Service Pty 
Limited Railway Pedestrian Crossings 
Installation Project Agreement 1995 

Employees of ABB 
Installation and Service Pty 
Ltd engaged on Perth 
Metropolitan Railway 
Pedestrian Crossings 
Installation Project 

Commencement – Completion ........  AG134/95 27/9/95 75 2724 

      
ABB Installation and Service Pty Ltd 
(Western Region) Enterprise Bargaining 
Agreement.  (Replaces ABB James Watt 
Pty Ltd ... Agreement No. AG180/1994 
(75WAIG78).  For prior details, see 
Vol.77, Part 2) 

ABB Installation and Service 
Pty Ltd (Western Region) 
(ABBIS) 

1 Jan., 1996 - 30 Dec., 1997 ............  AG129/96 31/5/96 76 1708 

      
ABB Transmission and Distribution 
Limited, Distribution Transformers 
Division, WA Operation (Enterprise 
Bargaining Agreement 1996) 

ABB Transmission and 
Distribution Limited, Osborne 
Park 

9 May, 1996 - 10 Mar., 1998 ...........  AG122/96 13/5/96 76 1712 

      
Aboriginal Legal Service of Western 
Australia (Inc.) Agreement 2016 
(Replaces Aboriginal Legal Service … 
Agreement 2015 No. AG 11/15.  For 
prior details, see Vol. 96, Part 2) 

State of Western Australia 3 May., 2017 – 1 Oct, 2017 .............  AG4/17 3/05/17 Unpublished 

      
ACI Plastics Packaging Welshpool 
Enterprise Agreement 2002.  (Replaces 
previous ACI Packaging … Agreement 
1999 No. AG12/99.  For prior details, 
see Vol. 82, Part 1) 

ACI Plastics Packaging, 
Welshpool 

21 May 2002 - 18 May 2005............  AG115/02 25/9/02 Unpublished 

      
Action Ceilings Industrial Agreement Action Ceilings Pty Ltd 12 Sept., 1995 - 31 July, 1997 .........  AG224/95 22/11/95 76 64 

      
Activ Foundation Inc (Enterprise 
Agreement) 1994 

Whole of State 6 Oct., 1993 - 6 Apr., 1994 ..............  AG67/93 22/11/93 73 3386 

      
Activ Foundation Supported 
Employees Wages Agreement 2004.  
(Replaces previous Activ Foundation 
… Agreement 2003 No. AG104/03.  
For prior details, see Vol. 84, Part 1) 

Whole of State 21 July, 2004 – 18 July, 2007 ..........  AG121/04 21/7/04 Unpublished 

      
Advance Ceilings Industrial Agreement Redcroft Pty Ltd t/a Advance 

Ceilings 
24 Nov., 1995 - 31 July, 1997..........  AG306/95 10/1/96 76 340 

      
Advocare Enterprise Agreement 2007 Advocare Incorporated 15 Nov., 2007 – 30 June, 2010 ........  AG60/07 15/11/07 Unpublished 

      
Alan Croll Roofing Industrial 
Agreement 

Climaze Holdings Pty Ltd t/a 
Alan Croll Roofing 

24 Nov., 1995 - 31 July, 1995..........  AG304/95 10/01/96 76 341 

      
All Personnel - TWU Enterprise 
Bargaining Agreement 2001 

Whole of State 31 Jan., 2001 – 31 Dec., 2003 ..........  AG241/01 22/2/02 Unpublished 

      
Amatek Ltd Enterprise Agreement 
1996 

Amatek Ltd Employees, at 
Rocla Pipeline Products, 
Kewdale 

24 Apr., 1996 - 21 May, 1998..........  AG277/96 4/11/96 76 4489 

      
AMEC Australia Pty Ltd Enterprise 
Agreement 1996.  (Replaces Matthew 
Hall (Western Region) a division of 
Amec ... Agreement No. AG21/95) 

AMEC Australia Pty Ltd 
(AMEC) 

1 Jan., 1996 - 31 Dec., 1997 ............  AG199/96 8/8/96 76 3838 

      
      
Anglican Schools Commission 
Enterprise Agreement 2012.  (Replaces 
previous Anglican Schools ... 
Agreement 2008 No. AG33/09.  
For prior details, see Vol. 93, Part 2) 

Whole of State 31 Jan., 2014 – 31 Jan., 2017 ...........  AG22/13 31/01/14 Unpublished 
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Anglican Schools Commission Support 
Staff Enterprise Agreement 2015, The 

All employees employed by 
the ASC in Western Australia 
in the classifications referred 
to in clause 17 – Salary Rates 
who are members or are 
eligible to be members of the 
Unions party to this 
agreement 

21 March 2017 – 21 March 2020 ....  AG42/16 21/03/17 Unpublished 

      
Argyle Diamond Mine, Fluor Daniel 
Power & Maintenance Services, 
Maintenance Agreement, 1996 

Argyle Area - All work 
associated with Argyle 
Diamond Mine 

17 Jan., 1997 - 16 Dec., 1998 ..........  AG342/66 17/1/97 77 326 

      
Argyle Diamond Mine, Fluor Daniel 
Power & Maintenance Services, 
Maintenance Agreement 1998 

Whole of State 17 Jan., 1998 - 16 Jan., 1999 ...........  AG59/98 1/7/98 78 2630 

      
Arnott's Biscuits S.D.A. – TWU 
Agreement 2003.  (Replaces previous 
Arnott's Biscuits … Agreement 2001 
No. AG40/02.  For prior details, see 
Vol. 83, Part 1) 

Whole of State 17 Sept., 2003 - 30 June, 2006 ........  AG211/03 18/09/03 Unpublished 

      
Association for the Blind of Western 
Australia Enterprise Agreement 1996 

Association of Blind of 
Western Australia Inc 

8 Aug., 1996 - 7 Aug., 1998 ............  AG186/96 8/8/96 76 3850 

      
Association for Christian Education Inc 
(Enterprise Bargaining) Agreement 
2001.  (Replaces previous Association 
for Christian ... Agreement No. 
AG265/98.  For prior details, see 
Vol. 81, Part 2) 

Whole of State 1 July, 2000 - 31 Dec., 2002 ............  AG23/02 22/3/02 Unpublished 

      
Association of Independent Schools of 
Western Australia Clerical Officers 
(Enterprise Bargaining) Agreement 
1998. 

Osborne Park 1 July, 1998 - 30 June 1999 .............  AG105/98 30/9/98 78 3651 

      
Associated Corrosion Control 
Industrial Agreement 

Whole of State 12 Mar., 1998 - 31 Oct., 1999 .........  AG375/97 7/4/98 78 1619 

      
A S Built Construction Industrial 
Agreement 

A S Built Constructions Pty 
Ltd 

19 Sept., 1995 - 31 July, 1997 .........  AG228/95 22/11/95 76 71 

      
Austotel Management Clerical 
Employees (TASK) Agreement 1994 

Whole of State 18 Apr., 1994 - 31 Dec., 1994 .........  AG73/93 18/4/94 74 1248 

      
Australian Labor Party (WA Branch) 
Enterprise Agreement 2016.  (Replaces 
previous ALP (WA Branch) … 
Agreement 2013 No. AG11/14). 

Employees employed by the 
ALP (WA Branch) who are 
members of, or eligible to be 
members of, the Western 
Australian Municipal, 
Administrative, Clerical and 
Services Union of 
Employees 

1 July, 2016 – 30 June 2019 ............  AG40/16 18/08/16 Unpublished 

      
Australian Municipal, Administrative, 
Clerical and Services Union of 
Employees – Western Australian 
Clerical and Administrative Branch and 
Bakewell Foods Pty Ltd Supported 
Wages System Agreement 2002 

7 – 9 Merchant Way, 
Morley, WA 

20 May, 2002 – 20 May, 2003 ........  AG120/02 25/9/02 Unpublished 

      
Australian Red Cross (Western 
Australian Division) Headquarters 
Enterprise Agreement 1996 

Australian Red Cross 
(Western Australian 
Division) East Perth, 
110 Goderich St, East Perth 

18 Nov., 1996 - 17 Nov., 1998 ........  AG83/97 12/6/97 77 1665 

      
Australian Workers' Union (Western 
Australian Public Sector) General 
Agreement 2017, The.  (Replaces 
previous Australian Workers' Union … 
Agreement 2015 No. AG6/15.  For 
prior details, see Vol. 96, Part 2) 

Western Australia 24 April, 2017–25 April, 2019 ........  AG5/17 24/04/17 Unpublished 

      
Autism Association of WA (Inc) – 
United Voice Residential Support 
Workers Industrial Agreement 2015.  
(Replaces and cancels previous Autism 
Association … Agreement 2010 
No. AG1/11.  For prior details, 
see Vol. 95, Part 2) 

Whole of State 7 Jan., 2016 – 4 Jan., 2019...............  AG27/15 7/01/16 Unpublished 

      
Autism Association of WA (Inc) & 
United Voice Community Support 
Workers Industrial Agreement 2015 

State of Western Australia 17 Feb., 2016 – 14 Feb., 2019 .........  AG28/15 17/02/16 Unpublished 

      
AWU Jobskills "K" Newgrowth 
Agreement 1995 

"K" Newgrowth Employees 
Under Jobskills Programme 

4 Jan., 1995 - 3 Jan., 1997 ...............  AG2/95 27/6/95 75 2133 
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AWU Jobskills Perth ITEC Pty Ltd and 
Centre Care Skillshare Agreement 1994 

Trainees at ITEC Pty Ltd and 
Centrecare Skills Training 
Centre 

25 Aug., 1994 - 24 Aug., 1996 ........  AG54/94 1/12/94 74 2939 

      
AWU Jobskills Trainee Agreement 
1995 

Jobskill Trainees of  the 
Royal Western Australian 
Bowling Association Inc 

9 Nov., 1995 - 8 Nov., 1997 ............  AG256/95 30/11/95 75 3180 

      
AWU Jobskills Trainee Albany 
Employment Development Committee 
Inc Agreement 1994 

Albany Development 
Committee Inc Employees 
Under Jobskills Programme 

25 Aug., 1994 - 24 Aug., 1996 ........  AG76/94 13/12/94 75 78 

      
AWU Jobskills Trainee Group Training 
South West (Inc) Agreement 1994 

Trainees at Group Training 
South West (Inc) 

18 Nov., 1994 - 17 Nov., 1996 ........  AG56/94 2/12/94 74 2940 

      
AWU Jobskills Trainee Life Be In It 
Agreement 1994 

Jobskills Trainees of Life Be 
In It 

25 Aug., 1994 - 24 Aug., 1996 ........  AG49/94 21/9/94 74 2342 

      
AVP CONSTRUCTIONS/CFMEUW 
Collective Agreement 2001 

Whole of State 7 Mar., 2002 - 1 Nov., 2002 .............  AG37/02 5/4/02 Unpublished 

      
B & L Formwork Industrial Agreement Bertolini & Ladner Pty Ltd 

t/a B & L Formwork 
6 Dec., 1995 - 31 July, 1997 ............  AG 316/95 10/01/96 76 343 

      
Baguleys Container Yard Rouse Head 
WA Certified Agreement 2004 

State of Western Australia 25 July, 2005 - 1 July, 2006 .............  AG83/05 25/7/05 Unpublished 

      
Bakers Bun Hot Bread Kitchens 
Agreement 

Area occupied by Bakers 
Bun Hot Bread Kitchens 

24 Feb., 1976 - 23 Feb., 1977 ..........  AG19/76 9/4/76 56 574 

      
Beaufort College Enterprise Bargaining 
Agreement 1998 

Whole of State 28 Jan., 1998 - 31 Dec., 1999 ..........  AG58/98 22/4/98 78 1622 

      
Beehive Montessori School (Enterprise 
Bargaining) Agreement 2013.  
(Replaces and Cancels previous 
Beehive Montessori ... Agreement 2010 
No. AG5/10.  For prior details, see 
Vol. 94, Part 1) 

Whole of State 6 Aug., 2014 – 30 De., 2016 ............  AG13/14 06/8/10 Unpublished 

      
Bells Thermalag & Industrial Services 
Asbestos Eradication Industrial 
Agreement 

Bells Thermalag & Industrial 
Services Pty Ltd 

8 Dec., 1995 - 8 Dec., 1997 .............  AG324/95 24/6/96 76 2159 

      
Bentley Crane Hire/BLPPU & CMETU 
Collective Agreement 2001 

Whole of State 25 Oct., 2001 - 1 July, 2003 .............  AG209/01 20/11/01 Unpublished 

      
Berri Ltd (Balcatta Plant) Enterprise 
Agreement 2004 

Berri Ltd, 7 Ledgar Road, 
Balcatta 

1 Aug., 2004 - 31 Jan., 2007 ............  AG177/04 11/11/04 Unpublished 

      
Beton Contractors Industrial 
Agreement 

Beton Contractors Pty Ltd 23 Aug., 1995 - 31 July, 1997..........  AG153/95 10/10/95 75 2960 

      
BHP Building Products Myaree 
Enterprise Agreement 2000/2001.  
(Replaces and Cancels previous BHP 
Building ... Agreement No. AG129/99.  
For prior details, see Vol. 80, Part 1) 

BHP Building Products, 
Myaree 

1 Jan., 2000 - 31 Aug., 2001 ............  AG140/00 3/7/00 80 2889 

      
BHP Cadjebut Enterprise Bargaining 
Agreement 1993 

Cadjebut in the Kimberly 
Region of W.A. 

19 Aug., 1993 - 19 Feb., 1996 .........  AG36/93 24/8/93 73 2375 

      
BHP Steel Transport & Logistics, 
Kwinana Logistics Terminal Enterprise 
Agreement 2003 

BHP Steel Transport & 
Logistics, Kwinana Logistics 
Terminal 

4 July, 2003 – 30 June, 2004............  AG158/03 4/7/03 Unpublished 

      
Bindoon Tiling Industrial Agreement Garry Dunk t/a Bindoon 

Tiling 
7 Sept., 1995 - 31 July, 1997 ...........  AG215/95 7/12/95 76 79 

      
Blackadder Scaffolding 
Services/BLPPU Collective Agreement 
1999 AG204/99.  (Replaces previous 
Blackadder Scaffolding ... Agreement 
No. AG232/98.  For prior details, see 
Vol. 79, Part 2) 

Whole of State 1 Nov., 1999 - 1 Nov., 2002 ............  AG204/99 24/3/00 80 1038 

      
Blowflex Moulding Pty Ltd and 
Liquor, Hospitality and Miscellaneous 
Union, Western Australian State 
Industrial Agreement 2004 

Blowflex Moulding Pty Ltd 
(WA) 

15 June, 2004 – 14 June, 2007 .........  AG1/06 28/02/06 Unpublished 

      
Blowflex Moulding PTY. LTD, 
Western Australian Enterprise 
Bargaining Agreement 2001.  
(Cancels previous Blowflex Moulding 
... Agreement No. AG160/00.  For prior 
details, see Vol. 81, Part 2) 

Blowflex Moulding 15 June, 2001 - 15 June, 2004 .........  AG249/01 12/3/02 Unpublished 
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BlueScope Lysaght Forrestfield 
Enterprise Bargaining Agreement 2005.  
(Replaces BHP Steel Lysaght 
Enterprise Agreement 2002 
No. AG74/02) 

11 Carolyn Way, Forrestfield 
WA 

17 Feb., 2006 - 17 Feb., 2009 ..........  AG11/06 17/2/06 Unpublished 

      
BlueScope Steel Myaree Service 
Centre Closure Agreement 2004/2007.  
(Replaces BHP Western Australian 
Service Centre Enterprise Bargaining 
Agreement 2002/2004 AG70/02) 

BlueScope Steel Limited, 
Myaree 

1 June, 2004 – 1 June, 2007 ............  AG273/04 16/12/04 Unpublished 

      
Blue Steel/BLPPU and the CMETU 
Collective Agreement 2001 

Whole of State 21 Aug., 2001 - 1 Nov., 2001 ..........  AG176/01 17/09/01 Unpublished 

      
BMB Scaffold Industrial Agreement Ben Cant t/a BMB Scaffold 26 Oct., 1995 - 31 July, 1997 ..........  AG276/95 7/12/95 76 82 

      
Bobrik Constructions/CFMEUW 
Industrial Agreement 2005-2008.  
Replaces previous Bobrik Construction 
… Agreement 2002 -2005 No. 
AG226/02.  For prior details, see 
Vol. 85, Part 2) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ..........  AG140/05 12/12/05 Unpublished 

      
BOC Limited Perth Operations Centre 
(Canning Vale) Agreement (2004).  
(Replaces BOC Gases Australia … 
Agreement 2002 No. AG69/02.  
For prior details, see Vol. 84, Part 2) 

BOC Gases Australia 
Limited 

1 July, 2004 – 30 June, 2006 ...........  AG179/04 15/12/04 Unpublished 

      
Boddington Pine Operations 
Agreement 

Bunnings Boddington Pine 
Operations 

16 Sept., 1991 - 15 Sept., 1993 .......  AG2/91 17/9/91 71 2510 

      
Boodarie Iron – Port Hedland 
Operations Industrial Agreement 2003 

Boodarie Iron – Port 
Hedland operation, WA 

01 Sept., 2003 – 31 Aug 2006 .........  AG270/03 31/10/03 Unpublished 

      
Boral Building Services Industrial 
Agreement 

Boral Building Services Pty 
Ltd 

15 Dec., 1995 - 31 July, 1995..........  AG200/94 30/1/95 75 562 

      
Boral Castings Pty Ltd – Perth Works - 
Enterprise Agreement 1993 

Establishment of Boral 
Castings Pty Ltd, Adams 
Drive, Welshpool 

8 April, 1993 - 8 Oct., 1993.............  AG17/93 19/4/93 73 1249 

      
Boral Quarries (Enterprise Bargaining) 
Consent Agreement, 1994 

Boral Quarries, Orange 
Grove 

21 Nov., 1994 - 20 Nov., 1996 ........  AG139/94 21/11/94 75 83 

      
Boral Resources (WA) Ltd (Trading As 
Boral Quarries) Enterprise Bargaining 
Agreement, 1997.  (Cancels 
No. AG271/97) 

Whole of State 4 Nov., 1999 - 17 Feb., 2001 ...........  AG94/99 4/11/99 79 3207 

      
Boral Transport Mechanics Enterprise 
Bargaining Agreement 1998 

Whole of State 27 Aug, 1998 - 27 Feb., 2001 ..........  AG262/98 18/1/99 79 404 

      
Botanic Gardens and Parks Authority 
(Operations) General Agreement 2018.  
(Replaces and Cancels previous 
Botanic Gardens … Agreement 2016 
No. AG1/16.  For prior details, see 
Vol. 97, Part 2) 

Employees who are members 
of or eligible to be members 
of the Union and covered by 
this General Agreement 

14 Feb., 2018 – 31 Dec., 2019.........  AG5/18 14/02/18 Unpublished 
     

      
BP Refinery Kwinana Pty Ltd Site 
Agreement 1994 

Members of Union engaged 
by BP Oil Kwinana in its 
Operations Area, Kwinana 

16 Jan., 1994 - 31 Dec., 1995 ..........  AG7/95 10/3/95 75 1529 

      
Brad Brick Bricklaying Industrial 
Agreement 

Delkey Holdings Pty Ltd t/a 
Brad Brick 

15 Sept., 1995 - 31 July, 1997 .........  AG182/95 10/10/95 75 2963 

      
Bradken Perth, Western Australian 
(Enterprise Bargaining) Agreement 
1995 

Bradken Perth 12 Dec., 1995 - 10 Mar., 1996.........  AG330/95 31/1/96 77 1136 

      
Bradken Perth Western Australian 
Machine-Shop (Enterprise Bargaining) 
Agreement 1993 

Establishment of Bradken 
Perth Machineshop 

8 April, 1993 - 8 Oct., 1993.............  AG16/93 19/4/93 73 1252 

      
Bradken Perth, Western Australia 
Machine-Shop (Enterprise Bargaining) 
Agreement 

Bradken Perth Machineshop 16 Nov., 1993 - 8 Apr., 1994...........  AG69/93 10/12/93 74 70 

      
BRADKEN RESOURCES PTY LTD – 
Western Australia – Welshpool 
Enterprise Bargaining Agreement 2006.  
(Replaces previous Bradken Resources 
… Agreement 2002 No. AG224/02.  
For prior details, see Vol. 85, Part 2) 

Bradken Resources Pty Ltd, 
24 Tomlinson Road, 
Welshpool, Western 
Australia, 6106 

15 Mar., 2006 – 14 Mar 2009 ..........  AG42/06 24/03/06 Unpublished 

      
Brady's Building Products (Enterprise) 
Bargaining Agreement 1999 

Whole of State 10 Mar., 2000 - 31 Oct., 2002 .........  AG181/99 10/3/00 80 1387 
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Brady's Building Products Industrial 
Agreement 

Whole of State 19 June, 1997 - 31 Dec., 1997 .........  AG94/97 8/7/97 77 1901 

      
Brambles Western Australia – Placer 
(Granny Smith) Operation Gold Mining 
and Processing Agreement 1996 

Placer (Granny Smith) 
Operation of Brambles 
Western Australia 

6 Dec., 1996 - 5 Dec., 1998 .............  AG330/96 6/3/97 77 629 

      
Breadcarters (Metropolitan and Collie) 
Supplementary Agreement.  (See 
Award 35/1963) 

Radius of 28 miles from 
G.P.O. Perth and radius of 5 
miles from G.P.O. Collie 

10 Jan., 1967 - 9 Feb., 1967 .............  AG1/67 13/1/67 46 1353 

      
Brewery Craftsmen Agreement, 1979 Whole of State 7 Oct., 1979 - 7 Oct., 1980 ...............  C368A/79 27/9/79 59 1432 

      
Brewery Engine Drivers and Firemen 
Agreement 1979 

Workers engaged in the 
Canning Vale Brewery 

7 Oct., 1979 - 6 Oct., 1980 ...............  C368B/79 7/10/79 59 1438 

      
Bridge House - Salvation Army 
Agreement 2002.  (Replaces & Cancels 
previous Bridge House ... Agreement 
No. AG242/00.  For prior details, see 
Vol. 81, Part 2) 

Bridge House Salvation 
Army 

29 May, 2002 - 28 May, 2003 .........  AG64/02 29/5/02 Unpublished 

      
Brightwater Care Group Incorporated 
Hospital Salaried Officers Enterprise 
Agreement 2004.  (Replaces and 
Cancels previous Brightwater Care ... 
Agreement No. AG96/02. For prior 
details, see Vol. 83, Part 2) 

Employees employed by 
Brightwater Care Group Inc 
eligible to be members of the 
HSOA 

11 Mar., 2004 – 30 June, 2006 ........  AG26/04 11/3/04 Unpublished 

      
Bristile Clay Tiles Enterprise 
Agreement 1995 

Bristile Ltd as Manager for 
Bristile Clay Tiles 
Caversham 

22 Oct., 1995 - 22 Oct., 1997...........  AG287/95 24/6/96 76 2161 

      
Bristile Clay Tiles Maintenance 
Enterprise Agreement 1994 

Establishment of Bristile 
Clay Tiles, Harper Street, 
Caversham 

23 Sept., 1994 - 22 Sept., 1995 ........  AG102/94 23/9/94 74 2343 

      
Bristile Clay Tiles Production 
Enterprise Agreement 1994 

Bristile Clay Tiles 
Caversham 

15 Nov., 1994 - 14 Nov., 1995 ........  AG130/94 15/11/94 74 2945 

       
      
Brownbuilt Metalux Enterprise 
Bargaining Agreement 

Brownbuilt Metalux 18 May, 1994 - 30 June, 1995 .........  AG34/94 18/5/94 74 1510 

      
Brownbuilt Pty Ltd, Welshpool, WA 
Agreement 2006.  (Replaces previous 
Brownbuilt Pty Ltd, … Agreement 
2003 No. AG108/03.  For prior details, 
see Vol. 85, Part 2) 

Brownbuilt Metalux 
Industries 

24 Mar., 2006 – 23 Mar., 2008 ........  AG39/06 24/3/06 Unpublished 

      
Brownbuilt Metalux Industries 
Redundancy Agreement 1998-99 

Whole of State 30 June, 1998 - 30 June, 1999 .........  AG225/98 20/11/98 78 4572 

      
Brownes Dairy North Perth Clerical 
(Enterprise Bargaining) Agreement 
1994 

Brownes Dairy, North Perth 11 Nov., 1994 - 11 Nov., 1996 ........  AG193/94 23/2/95 75 564 

      
Brown Dairy North Perth (Enterprise 
Bargaining) Agreement 1996 

Whole of State 15 Dec., 1996 - 15 Dec., 1998 .........  AG65/95 18/4/97 77 1139 

      
BT Tritech Electrical Enterprise 
Bargaining Agreement 2005 

Whole of State 1 Jan., 2005 – 31 Mar., 2006............  AG227/05 4/11/05 Unpublished 

      
Building and Engineering Trades 
(Government) General Agreement 
2017.  (Replaces and Cancels previous 
Building and Engineering Trades … 
Agreement 2015 No. AG23/14.  For 
prior details, see Vol. 96, Part 2) 

Employees who are eligible 
to be members of the Unions 
and covered by the Awards 
listed in Subclaude 6.1 and 
employed in Western 
Australia 

3 May., 2017 – 31 Dec., 2018 ..........  AG3/17 3/05/17 Unpublished 

      
Building Security Management 
Services Enterprise Bargain Agreement 
2005 

State of WA 1 Jan., 2005 – 31 Oct., 2005 ............  AG67/05 5/05/05 Unpublished 

      
Building Trades (University of W.A.) 
Agreement 

Area Controlled by the 
University of W.A. 

1 Nov., 1977 - 30 Oct., 1980............  AG1/78 4/1/78 58 75 

      
Bunbury Cathedral Grammar School 
Inc (Enterprise Bargaining Agreement) 
2012.  (Replaces previous Bunbury 
Cathedral Grammar ... Agreement) 
2010 No. AG12/10.  For prior details, 
see Vol. 91, Part 2) 

Whole of State 1 Jan., 2012 - 31 Dec., 2014 ............  AG25/12 23/5/12 Unpublished 

      
Bunbury Cathedral Grammar School 
(Non Teaching Staff Enterprise 
Bargaining) Agreement 1998 

Whole of State 1 July, 1998 - 31 Dec., 1999 ............  AG116/98 9/9/98 78 3656 
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Bunbury Cathedral Grammar School 
(Non-Teaching Staff Enterprise 
Bargaining) Agreement 2004.  
(Replaces previous Bunbury Cathedral 
... Agreement No. AG5/02.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 1 Jan., 2004 - 31 Dec., 2006 ............  AG10/05 10/03/05 Unpublished 

      
Bunnings Forest Products Pty Ltd 
(Enterprise Bargaining) Agreement 
1998 

Manjimup Engineering 
Workshop 

1 Jan., 1999 - 1 Jan 2001 .................  AG11/99 26/2/99 79 731 

      
Bunnings Forest Products Pty Ltd 
Storepersons Enterprise Agreement 
1998 

Whole of State 7 Jan., 1999 - 30 June 2000 .............  AG277/98 13/1/99 79 415 

      
Burswood International Resort Casino 
Employee's Industrial Agreement 2001.  
(Replaces and Supersedes the 
Burswood Island Resort Employees 
Award No. A23/85 & A25/85; 
Burswood Resort ... Agreement 1993 
No. AG85/93; Burswood Resort Casino 
... Agreement 1993 Amendment 
Agreement 1995 No. AG132/95; 
Burswood International ... Agreements 
No. AG164/97 & No. AG243/99 and 
Hotel and Tavern Workers Award 1978 
No. R31/77 insofar as concerns the area 
of land occupied by Burswood Island 
Resort in State of WA).  (Replaced and 
Superseded by Burswood International 
Resort Casino Employees Award 2002 
No. A4/2002 insofar as the area of land 
occupied by the Burswood 
International Resort Casino in the State 
of WA. See (83WAIG57)) 

Whole of State 24 Aug., 2001 - 30 June, 2002 ........  AG169/01 24/8/01 Unpublished 

      
Burswood International Resort Casino 
Employees' Industrial Agreement 2000 

Burswood 20 Dec., 1999 - 21 June, 2000 .........  AG243/99 30/12/99 80 49 

      
Burswood Resort Casino Employees' 
Industrial Agreement 1993 

Burswood Resort 
Management Limited 

8 Dec., 1993 - 7 Dec., 1994 .............  AG85/93 21/12/93 74 72 

      
Burswood Resort Casino (Electronic 
Service-persons) Enterprise Agreement 

Area Occupied by Burswood 
Resort Casino 

9 Mar., 1993 - 8 Mar., 1994 ............  AG1/93 19/4/93 73 1254 

      
Burswood Resort Casino Employees' 
Industrial Agreement 1993 Amendment 
Agreement 1995 

Whole of State 4 Sept., 1995 - 1 Dec., 1996 ............  AG132/95 4/9/95 
8/10/96 

75 
76 

2522, 
4171 

      
Burswood Resort Casino (Maintenance 
Employees) Enterprise Agreement 

Area Occupied by Burswood 
Resort Casino 

9 Mar., 1993 - 8 Mar., 1994 ............  AG2/93 19/4/93 73 1257 

      
Buttercup Bakers (WA) Enterprise 
Agreement 1997 

Buttercup Bakeries, Malaga 27 Feb., 1997 - 26 Feb., 1998 ..........  AG40/97 22/2/97 77 633 

      
Buttercup Bakeries Malaga (WA) 
Breadroom, Distribution and 
Maintenance Enterprise Agreement 
2005.  (Replaces previous Buttercup 
Bakeries ... Agreement 2005 
No. AG120/05.  For prior details, 
see Vol. 85, Part 2) 

Breadroom Distribution and 
Maintenance functions at the 
Malaga Bakery 

22 Feb., 2005 - 21 Feb., 2008 ..........  AG16/06 15/3/06 Unpublished 

      
C&S Perrot Industrial Agreement C. Perrot t/a C&S Perrot 12 Sept., 1995 - 31 July, 1997 .........  AG225/95 22/11/95 76 85 

      
Cambridge Private Hospital HSOA 
Enterprise Agreement 2003.  (Replaces 
previous Cambridge ... Agreement 
2001 No. AG234/01) 

Cambridge Private 22 Dec., 2003 – 31 Dec., 2004 ........  AG297/03 24/12/03 Unpublished 

      
Capel Dairy Company Enterprise 
Agreement 1994 

Capel Dairy Company 19 Apr., 1995 - 1 Nov., 1996...........  AG177/94 25/5/95 75 1850 

      
Career Start Traineeships (Esperance 
Group Training) Agreement 

Esperance Group Trainees 
under Career Start 
Traineeships 

29 Mar., 1995 - 31 Dec., 1996.........  AG194/94 29/3/95 75 898 

      
Carey Baptist College (Enterprise 
Bargaining) Agreement 2014.  
(Replaces and cancels Carey Baptist 
College Inc. …. Agreement 2004 
No. AG179/05.  For prior details, 
see Vol. 95, Part 1) 

Whole of State 1 Jan., 2014 – 31 Dec., 2016 ...........  AG17/15 18/09/15 Unpublished 

      
Cargill Australia Limited Enterprise 
Bargaining Agreement 1993.  
(Replaces No. AG3/1992) 

Cargill Salt Operations Port 
Hedland 

1 July, 1993 - 30 June, 1994 ............  C260/93 11/6/93 73 2495 

      
Cargill Australia Limited Enterprise 
Bargaining Agreement 1993 

Cargill Salt Operations Port 
Hedland 

30 June, 1994 - 30 Dec., 1994 .........  C285/94 3/8/94 75 1671 
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(119) 

Cargill Salt (A Department of Cargill 
Australia Limited) Enterprise 
Bargaining Agreement 1999.  
(Replaces & Cancels previous Cargill 
Salt ... Agreement No. AG138/1987.  
For prior details, see Vol.79 Part 2) 

Cargill Salt - Port Hedland 31 May, 1999 - 31 May, 2001 .........  AG169/99 10/12/99 80 61 

      
Carrier-Apac Manufacturing (WA) 
Enterprise Bargaining Agreement 2003.  
(Replaces previous Carrier-Apac ... 
Agreement 2001 No. AG108/01.  
For prior details, see Vol. 83, Part 1) 

Carrier-APAC at Ivy Street, 
Redcliffe WA 

1 Apr., 2003 - 31 Mar., 2006 ...........  
Amended - 

AG269/03 06/11/03 Unpublished 

Correction Order No. AG269/2003 
(Preamble) ......................................  

 
… 

 
10/11/03 

 
83 

 
3811 

      
Car Radio Installer (Car Radio 
Installation Industry, Australian 
Traineeships) Industrial Agreement 

Any Car Radio installer 
trainee employed in the 
industry of the employers in 
Schedule A. in the State of 
Western Australia 

7 July, 1987 - 6 Jan., 1988 ...............  AG13/87 7/7/87 67 1957 

      
Cascade Services Pty Ltd Industrial 
Agreement 

Cascade Services Pty Ltd 13 Nov., 1995 - 31 July, 1997..........  AG292/95 21/12/95 76 86 

      
Cat Reformer III Project Construction 
Agreement 1994 

Site Construction Activities 
managed by Davy John 
Brown Pty Ltd at BP 
Refinery Kwinana 

Commencement – Completion ........  AG78/94 14/9/94 74 2345 

      
Catering Workers (Apprentice Cook - 
W.A.I.T.) Agreement 

Apprentices employed by 
Director W.A.I.T. 

7 May, 1976 - 6 May, 1980..............  AG28/76 17/5/76 56 575 

      
Catering Workers' (Fast Food 
Operations, Catering & Restaurant) 
Agreement 1979 

Whole of State 7 Nov., 1979 - 6 Nov., 1982 ............  AG23/79 3/12/79 59 1707 

      
Cavlec Electrical Engineering Services 
Pty Ltd Enterprise Bargaining 
Agreement.  (Replaces No. AG23/95) 

Cavlec Electrical 
Engineering Services Pty Ltd 
(ACN 009229 735) 

1 Jan., 1996 - 31 Dec., 1997 ............  AG75/97 28/4/97 77 1152 

      
Cawse Nickel Project Construction 
Agreement 1997 -1998 

Cawse Nickel Construction 
Project 

30 July, 1997 - 30 July 1998 ............  AG345/97 19/2/98 78 854 

      
CBH North Fremantle Maintenance 
Employees Partnership (Enterprise 
Bargaining) Agreement 1996 

Co-operative Bulk Handling 
Limited 

30 Sept., 1996 – Completion............  AG324/96 10/1/97 77 348 

      
CBI Constructors Pty Ltd – Kwinana 
(Enterprise) Industrial Agreement 1994 

CBI Constructors Pty Ltd, 
Old Thomas Road, Kwinana 

28 July, 1994 - 27 July, 1996 ...........  AG52/94 1/8/94 74 1891 

      
CBI Constructors Pty Ltd – Kwinana 
(Enterprise) Industrial Agreement 1996 

CBI Constructors Pty Ltd, 
Operations Old Thomas 
Road, Kwinana 

4 Oct., 1996 - 28 July, 1998 .............  AG232/96 4/10/96 76 4183 

      
CC Cabling Pty Ltd Enterprise 
Bargaining Agreement 2004 

Whole of State 1 Mar., 2004 - 30 Sep., 2005............  AG68/04 20/8/04 Unpublished 

      
Cerebral Palsy Association of Western 
Australia Ltd Salaried Staff Enterprise 
Agreement 2004.  (Replaces previous 
Cerebral Palsy ... Agreement 
No. AG196/02.  For prior details, 
see Vol. 84, Part 2) 

Whole of State 15 Dec., 2004 - 30 Sept., 2006.........  AG265/04 16/12/04 Unpublished 

      
Cerebral Palsy Association of Western 
Australia Ltd Supported Employees 
Industrial Agreement 2004.  (Replaces 
Cerebral Palsy Association of Western 
Australia Ltd Employees Wage 
Agreement No. AG10/97.  For prior 
details, see Vol. 83, Part 2) 

Whole of State 22 Apr., 2004 – 19 Apr., 2007 .........  AG44/04 23/04/04 Unpublished 

      
Cervantes Electrics Pty Ltd Enterprise 
Bargaining Agreement 

Whole of State 1 Jan., 1996 - 1 Jan., 1998 ................  AG123A/97 9/10/97 77 2880 

      
Cervantes Electrics Pty Ltd 
(Maintenance Operations) Enterprise 
Bargaining Agreement 1997 

Nelson Point and Finucane 
Island 

 Nov., 1996 - 31 Oct., 1998..............  AG123B/97 9/10/97 77 2884 

      
Challenge Cabinets/BLPPU and the 
CMETU Collective Agreement 2001 

Whole of State 12 Nov., 2001 - 1 Nov., 2002 ..........  AG222/01 7/12/01 Unpublished 

      
Children’s Hospital Child Care Centre 
Association Inc Enterprise Bargaining 
Agreement 2004, The 

The Children’s Hospital Child 
Care Centre Association Inc 

3 Aug., 2005 - 2 Aug., 2006 ............  AG84/05 4/8/05 Unpublished 

      
Chiquita Mushrooms Pty Ltd Western 
Australian Mushroom Production 
Agreement 2004.  (Replaces & Cancels 
previous Chiquita Mushrooms ... 
Agreements No. AG148/99 and 
No. AG48/02.  For prior details, 
see Vol. 84, Part 1) 

45 Orton Road, Casuarina, 
WA 

5 Oct., 2004 - 1 June, 2006 ..............  AG127/04 5/10/04 Unpublished 
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(120) 

Christ Church Grammar School Inc 
(Enterprise Bargaining) Agreement 
2009.  (Replaces previous Christ 
Church ... Agreement 2006 No. 
AG65/06.  For prior details, see 
Vol. 89, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ............  AG39/09 31/8/09 Unpublished 

      
Christ Church Grammar School Inc 
(Support (Staff Enterprise Bargaining) 
Agreement 2010.  (Cancels and 
Replaces Christ Church … Agreement 
2006 No AG66/06.  For prior details, 
see Vol. 90, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ............  AG17/10 4/9/06 Unpublished 

      
Cityfleet Employees Industrial 
Agreement Number Three (3).  
Replaces City of Mandurah City 
Industrial Agreement 1998 No. 
AG41/99 and City of Mandurah City 
Fleet Employees Certified Enterprise 
Bargaining Agreement Number Two 
No. AG184/01.  For prior details, see 
Vol. 85, Part 2) 

City of Mandurah 13 May, 2005 – 13 May, 2008 ........  AG25/05 13/05/05 Unpublished 

      
City of Bunbury (State) Enterprise 
Agreement No. 2.  (Replaces 
No. AG121/95) 

Whole of State 12 Mar., 1998 - 11 Mar., 2001 ........  AG1/98 12/3/98 78 1170 

      
City of Cockburn (Building & 
Engineering) Enterprise Agreement 
1997 

City of Cockburn 
maintenance employees 

7 May, 1997 - 6 May, 1999 .............  AG322/97 25/11/97 77 3239 

      
City of Geraldton Workshop Staff 
Enterprise Agreement 1997 

Whole of State 15 Dec., 1997....................................  AG379/97 6/3/98 78 840 

      
City of Melville Mechanical 
Workshops Enterprise Agreement 1997 

City of Melville 1 Sept., 1997 - 1 Sept., 1999............  AG260/97 5/11/97 77 2885 

      
City of Perth (Outside Workforce) 
Agreement 2005.  (Replaces previous 
City of Perth … Agreements 2002 
No. AG117/02.  For prior details, see 
Vol. 85, Part 2) 

Whole of State 10 Mar., 2006 – 9 Mar., 2009 ..........  AG18/06 10/3/06 Unpublished 

      
City of Perth Combined Trades Area 
Enterprise Agreement 

City of Perth Trade 
Workshop, Osborne Park 
depot, Roberts Road 

3 June, 1994 - 2 June, 1995 .............  AG44/94 3/6/94 74 1512 

      
City of Stirling Mechanical Staff 
Enterprise Bargaining Agreement 
March 2006 – Agreement.  (Replaces 
City of Stirling Mechanical … 
Agreement 2003 No. AG112/03.  
For prior details, see Vol. 85, Part 2) 

City of Stirling 23 Mar., 2006 – 20 Mar., 2009........  AG56/06 5/4/06 Unpublished 

      
City of Stirling Transport Sections 
Consent Agreement 1994 

City of Stirling 22 Nov., 1994 - 21 Nov., 1996 ........  AG141/94 22/11/94 Unpublished 

      
City of Swan (Trades) Enterprise 
Bargaining Agreement.  (Cancels the 
Shire of Swan (Trades) Enterprise 
Bargaining Agreement No. AG64/98) 

Employer’s Depot, Corner of 
Great Northern Highway and 
Bishop Road, Middle Swan 

23 May, 2005 – 20 May, 2008 ........  AG55/05 23/05/05 Unpublished 

      
City of Wanneroo, Fleet Maintenance 
Services Enterprise Bargaining 
Agreement 2001-2004 

City of Wanneroo Fleet 
Maintenance Sub-unit 

13 July, 2001 - 12 July, 2004 ..........  AG65/01 13/7/01 Unpublished 

      
City of Wanneroo Fleet Maintenance 
Unit Consent Agreement 1996 

The City of Wanneroo 1 Nov., 1996 - 31 Oct., 1998 ...........  AG90/97 1/5/97 77 1158 

      
Cleanaway Technical Services 
Forrestdale Enterprise Bargaining 
Agreement 1994 - The 

Cleanaway Technical 
Services Waste Treatment 
Plant, Forrestdale 

13 May, 1994 ....................................  AG32/94 18/5/94 74 1512 

      
Cleaners and Caretakers (Metropolitan 
Market Trust) Agreement 1967 

Metropolitan Market Trust 9 Feb., 1967 - 8 Feb., 1970 ..............  AG9/67 13/3/67 47 288 

      
Clerks (Accountants Office Australian 
Traineeships) Industrial Agreement 

Whole of State 6 Apr., 1987 - 15 Oct., 1987 ............  AG8/87 14/8/87 67 1757 

      
Clerks (Accountants Office Australian 
Traineeships) Industrial Agreement 

Whole of State 3 July, 1987 - 3 Jan., 1988 ...............  AG24/87 11/12/84 68 396 

      
Clerks (Accounting – Assistant 
Australian Traineeships) Industrial 
Agreement 

Whole of State 3 Sept., 1987 - 3 Sept., 1988............  AG27/87 24/12/87 68 1021 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ............  AG3/87 19/6/87 67 1139 
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(121) 

Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 16 Mar., 1987 - 15 Sept., 1987 ........  AG9/87 14/8/87 67 1759 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 22 June, 1987 - 22 Dec., 1987 .........  AG18/87 11/12/87 68 397 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 21 May, 1987 - 21 Nov., 1987 .........  AG19/87 11/12/87 68 400 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 13 July, 1987 - 13 Jan., 1988 ...........  AG20/87 11/12/87 68 402 

      
Clerks (Commercial Radio and 
Television Broadcasters Traineeship) 
Industrial Agreement 

Whole of State 21 Aug., 1987 - 21 Feb., 1988 .........  AG35/87 24/12/87 68 693 

      
Clerks (Commercial, Retail, Wholesale, 
Hotels and Motels Clerical Industrial 
Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 17 Jan., 1989............  AG7/88 13/5/88 68 1715 

      
Clerks (Commercial, Retail, Wholesale, 
Hotels and Motels Clerical Industrial 
Traineeships) Agreement 

Whole of State 20 Nov., 1987 - 20 Nov., 1988 ........  AG8/88 13/5/88 68 1430 

      
Clerks (Commercial, Retail, Whole-
sale, Hotels and Motels Clerical 
Traineeships) Agreement 

Whole of State 3 Dec., 1987 - 3 Dec., 1988 .............  AG10/88 13/5/88 68 1433 

      
Clerks (Commercial, Retail, Wholesale, 
Hotels and Motels Clerical 
Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989............  AG18/88 23/8/89 69 2677 

      
Clerks (Commercial, Retail, Wholesale, 
Hotels and Motels Clerical 
Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989............  AG19/88 23/8/89 69 2680 

      
Clerks (Commercial, Retail, Wholesale, 
Hotels and Motels Clerical Industrial 
Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989. ..........  AG20/88 23/8/89 69 2684 

      
Clerks (Commercial, Retail, Wholesale, 
Hotels and Motels Clerical Industrial 
Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989............  AG22/88 23/8/89 69 2688 

      
Clerks (Commercial, Social and 
Professional Services) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 - 23 Sept., 1987 ........  AG25/87 11/12/87 68 403 

      
Clerks (Commercial, Social and 
Professional Services) Award Industrial 
Agreement 

Whole of State 20 Aug., 1987 - 20 Feb., 1987 .........  AG28/87 24/12/87 68 1023 

      
Clerks (Commercial, Social and 
Professional Services) Award Industrial 
Agreement 

Whole of State 1 Oct., 1987 - 1 April, 1988 .............  AG30/87 24/12/87 68 1025 

      
Clerks, (Commercial, Social and 
Professional Services) Award Industrial 
Agreement 

Whole of State 17 Nov., 1987 - 17 May, 1988 .........  AG4/88 12/5/88 68 1718 

      
Clerks (Customs, Shipping and 
Forwarding Agents Traineeship) 
Industrial Agreement 

Whole of State 5 Jan., 1988 - 5 July, 1988 ...............  AG9/88 13/5/88 68 1436 

      
Clerks (Grain Handling Australian 
Traineeships) Industrial Agreement 

The Operations of Co-
operative Bulk Handling 
Limited 

12 Feb., 1987 - 12 Aug., 1987 .........  AG1/87 10/4/87 67 512 

      
Clerks Grain Handling Enterprise 
Agreement 1996 

Clerical Employees of Co-
operative Bulk Handling 
Limited 

24 Jan., 1997 - 23 Aug., 1998 ..........  AG279/96 28/1/97 77 353 

      
Clerks (Hotels, Motels and Clubs) 
Award Industrial Agreement 

Whole of State 16 Apr., 1987 - 15 Oct., 1988 ..........  AG7/87  14/8/87 67 1761 

      
Clerks (Hotels, Motels and Clubs) 
Award Industrial Agreement 

Whole of State 6 May, 1987 - 6 Nov., 1987 .............  AG23/87 11/12/87 68 405 

      
Clerks (Hotels, Motels and Clubs) 
Award Industrial Agreement 

Whole of State 25 Aug., 1987 - 25 Feb., 1988 .........  AG34/87 24/12/87 68 1028 

      
Clerks (Manufacturing Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ............  AG4/87 17/6/87 67 1141 
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(122) 

Clerks (Manufacturing Industry 
Australian Traineeships) Industrial 
Agreement 

Whole of State 1 May, 1987 - 31 Oct., 1987 ............  AG26/87 11/12/87 68 407 

      
Clerks (Medical Secretary/Receptionist 
Australian Traineeships) Industrial 
Agreement 

Whole of State 14 May, 1987 - 13 Nov., 1987 ........  AG11/87 14/8/87 67 1763 

      
Clerks (National Permanent 
Management Services) (WA) Saturdays 
Agreement 

Whole of State 29 Mar., 1989 - 29 Mar., 1994 ........  AG15/88 30/5/89 69 1957 

      
Clerks (Permanent Building Societies 
Australian Traineeships) Industrial 
Agreement 

Whole of State 18 Sept., 1986 - 17 Mar., 1987 ........  AG5/86 18/9/86 66 1628 

      
Clerks' (Sunday Times) Special Casual 
Employees Agreement 

Sunday Times Operations 27 Aug., 1990 to 26 Aug., 1995 ......  AG4/90 27/8/90 70 3600 

      
Clerks (Timber Industry Australian 
Traineeships) Industrial Agreement 

Whole of State 1 Nov., 1987 to 1 Nov., 1988 ..........  AG5/88 12/5/88 68 1721 

      
Clerks (Travel Industry Australian 
Traineeships) Industrial Agreement 

Whole of State 4 Nov., 1986 to 3 May, 1987 ...........  AG8/86 4/11/86 66 1926 

      
Clerks (Western Australian) Special 
Casual Employees Agreement 

Western Australian 
Newspapers 

8 Mar., 1990 to 8 Mar., 1995...........  AG15/89 8/3/90 70 1024 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 to 22 June, 1987 .......  AG10/87  14/8/87 67 1765 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 13 July, 1987 to 13 Jan., 1988 .........  AG17/87 11/12/87 68 409 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 June, 1987 to 15 Dec., 1987 .......  AG21/87 11/12/87 68 411 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 to 23 Sept., 1987 ......  AG22/87 11/12/87 68 413 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 Sept., 1987 to 22 Mar., 1988 ......  AG29/87 24/12/87 68 695 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 20 Aug., 1987 to 20 Feb., 1988 .......  AG31/87 24/12/87 68 697 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 July, 1987 to 15 Jan., 1988 .........  AG32/87 24/12/87 68 1029 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 July, 1987 to 22 Jan., 1988 .........  AG33/87 24/12/87 68 699 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 12 Nov., 1988 to 12 May, 1989.......  AG6/88 13/5/88 68 1723 

      
Clough WA (Kewdale) Enterprise 
Bargaining Agreement 

Whole of State 1 Jan., 1999 - 31 Dec., 2000 ............  AG282/98 15/1/99 79 422 

      
CMI Industrial Agreement 2005 Western Australia 21 Nov., 2005 – 21 Nov., 2008 .......  AG233/05 21/11/05 Unpublished 

      
Coates Hire Enterprise Bargaining 
Agreement 2000.  (Replaces previous 
Coates Hire ... Agreement 
No. AG94/1998. For prior details, 
see Vol. 80, Part 2) 

Whole of State 14 Dec., 2000 - 30 June, 2001 .........  AG217/00 14/12/00 81 49 

      
Coca-Cola Bottlers, Perth (Performance 
Improvement) Enterprise Bargaining 
Agreement 1992 

Whole of State 3 Mar., 1993 - 2 Mar., 1995 ............  AG3/93 16/3/93 73 2039 

      
Cockburn Cement Limited Enterprise 
Bargaining Agreement 1998 

Russell Road & Woodmans 
Point 

4 Nov., 1998 - 31 Oct., 2000 ...........  AG32/99 9/4/99 79 1007 

      
Cockburn Cement Limited Agreement 
1993 

Cockburn Cement Limited 
main works in Russell Road 
& Woodman Point 

2 Dec., 1993 - 30 Oct., 1995............  AG72/93 2/12/93 73 3388 
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(123) 

Cockburn Cement Limited (Enterprise 
Bargaining) Agreement (November) 
2004.  (Replaces previous Cockburn 
Cement ... Agreement No. AG13/02.  
For prior details, see Vol. 84, Part 2) 

Russell Road, Woodman 
Point and Kwinana 

1 Nov., 2004 - 31 Oct., 2007............  AG20/05 18/03/05 Unpublished 

      
Cockburn Hire Transport Enterprise 
Agreement 

Cockburn Corporation Ltd 
t/a Cockburn Hire 

15 Mar., 1995 - 14 Mar., 1997 .........  AG79/95 14/7/95 75 2354 

      
Coflexip Stena Offshore Asia Pacific 
Pty Ltd Industrial Agreement 1997. 
(Replaces AG46/94) 

Whole of State 1 Sept., 1997 - 31 Dec., 1999...........  AG240/97 14/11/97 77 3250 

      
Co-Generation Power Station Project 
Agreement 1995 

Clough WA - a division of 
Clough Ltd. 

20 Dec., 1995 – Completion ............  AG311/95 20/12/95 76 344 

      
Co-Generation Power Station Project 
Agreement 1995 

Clough WA - a division of 
Clough Limited 

29 Apr., 1996 – Completion ............  AG86/96 29/4/96 76 1309 

      
ColourPress Electrical and Engineering 
Employees (Enterprise Bargaining) 
Agreement 2003.  (Replaces the 
following Agreements:  Colour Press 
… Agreement No. AG12/96; Colour 
Press … Agreement No. AG200/97 
& ColourPress … Agreement 
No. AG226/00.  For prior details, 
see Vol. 83, Part 1) 

ColourPress Pty Ltd 1 Apr., 2003 – 31 Mar., 2006...........  AG286/03 23/12/03 Unpublished 

      
Combined Metal Industries and 
Transport Workers’ Union Industrial 
Agreement 2011.  (Replaces previous 
Combined Metal … Agreement 2008 
No. AG23/08.  For prior details, see 
Vol. 90, Part 2) 

State of Western Australia 23 Feb., 2011 - 9 Nov., 2013 ...........  AG2/11 23/02/11 Unpublished 

      
Combined Metal Industries Industrial 
Agreement 2013, The.  (Replaces the 
CMI Industrial Agreement November 
2010 AG29/10.  For prior details, see 
Vol. 93, Part 3) 

State of Western Australia 9 Nov., 2013 - 9 Nov., 2016 ............  AG1/14 13/02/14 Unpublished 

      
Com Al Windows Pty Ltd Agreement 
1999.  (Replaces AG261/96) 

Maddington, WA 1 Sept., 1999 - 31 Aug., 2001 ..........  AG175/99 2/12/99 79 3590 

      
Community Legal Centres Association 
(WA) Inc Employment Agreement 
2016 

All staff employed by the 
Community Legal Centres 
Association (Western 
Australia) Inc in accordance 
with the classification and 
rates of pay provided for in 
Table 3 - Employment 
Agreement Wages 

5 Jan., 2017 – 5 Jan., 2020 ...............  AG43/16 5/01/17 Unpublished 

       
Community Newspaper Group Ltd 
Editorial Enterprise Agreement 1999 

Whole of State 9 Feb., 2000 - 1 May, 2002 ..............  AG15/00 9/02/00 80 519 

      
Community Newspaper Group Ltd 
Editorial Enterprise Agreement 2004 

Radius/50kms from Perth 
G.P.O. 

1 May, 2004 – 30 April, 2007 ..........  AG266/05 10/9/06 Unpublished 

      
Conduct Electrical Pty Ltd Enterprise 
Bargaining Agreement 2004 

Whole of State 1 Aug., 2004 - 31 Oct., 2005............  AG144/04 1/9/04 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG11/09 11/8/09 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary Teachers 
Enterprise Bargaining 2015 – The 
(Cancels and replaces previous 
Congregation of The Missionary 
Oblates … Agreement 2012 
No. AG42/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG29/16 11/10/16 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary Non-
Teaching Staff Enterprise Bargaining 
Agreement,2014 - The.  (Replaces and 
cancels previous Congregation of The 
Missionary Oblates … Agreement, 
2012 –The, No. AG11/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG8/16 21/06/16 Unpublished 
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(124) 

Congregation of the Presentation 
Sisters / LHMU Non-Teaching Staff 
Enterprise Bargaining Agreement, 2009 
- The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG25/09 11/8/09 Unpublished 

      
Conservation and Land Management 
Field Trainees. Agreement No. 1 

Any person undertaking field 
traineeships as part of the 
Australian Traineeship 
System at the Department of 
Conservation and Land 
Management 

13 Jan., 1986 to 13 Jan., 1987 .........  AG6/86 24/12/86 67 232 

      
Co-operative Bulk Handling Limited 
District Maintenance Employees 
Enterprise Partnership Agreement 2003 

Whole of State 28 Mar., 2003 – 27 Mar., 2006........  AG224/03 27/10/03 Unpublished 

      
Co-operative Bulk Handling Limited 
Roving Crew Maintenance Enterprise 
Partnership Agreement 2003 

Metro Grain Centre 22 Mar., 2003 – 21 Mar., 2006........  AG126/03 5/08/03 Unpublished 

      
Cooktown Constructions Industrial 
Agreement 

Cooktown Constructions Pty 
Ltd 

26 Sept., 1995 - 31 July, 1997 .........  AG243/95 22/11/95 76 100 

      
Cornerstone Cartage Pty Ltd and 
Transport Workers Union Enterprise 
Agreement 2004 

Whole of State 1 Nov., 2004 – 31 Aug, 2005 ..........  AG280/04 28/4/05 Unpublished 

      
Coventry Group Ltd trading as Hot 
Mix or Bitumen Emulsions Cannington 
(Enterprise Bargaining) Agreement 
2002.  (Replaces previous Coventry 
Group ... Agreement No. AG155/00.  
For prior details, see Vol. 83, Part 2) 

Cannington Operation 
Bickley Road 

19 Feb., 2004 - 31 Dec., 2005 .........  AG91/03 19/2/04 Unpublished 

      
Coventrys - Transport Division 
Enterprise Bargaining Agreement 2002.  
(Replaces and Cancels previous 
Coventrys – Transport … Agreement 
1999 No. AG174/99.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 28 Feb., 2003 – 30 Sept., 2005 ........  AG307/03 28/02/03 Unpublished 

      
Creative and Therapy Activities 
Disabled Group Inc Enterprise 
Bargaining Agreement 2000.  
(Replaces previous Creative and 
Therapy ... Agreement No. AG185/99.  
For prior details, see Vol. 81 Part 2) 

Whole of State 30 Mar., 2001 - 29 Mar., 2003 ........  AG252/00 2/4/01 Unpublished 

      
CSBP & Farmers Ltd Agreement 1991 Whole of State 27 Nov., 1991 - 26 Nov., 1992 ........  AG1/1992 27/11/91 72 1047 

      
CSR Building Materials (WA) 
Enterprise Agreement 2001.  (Cancels 
previous CSR Building … Agreement 
1999 No. AG154/99.  For Prior details, 
see Vol. 83, Part 1) 

21 Sheffield Road, 
Welshpool, WA 

23 Oct., 2001 - 23 Oct., 2003 ..........  AG248/01 14/2/02 Unpublished 

      
CSR Gyprock Bradford Ltd (WA) 
Enterprise Agreement, 1995 Winning 
With Teams 

CSR Gyprock Bradford Ltd 
(WA) 

10 Apr., 1995 - 10 Apr., 1997 .........  AG92/95 6/9/95 75 2730 

      
CSR Humes Welshpool Enterprise 
Agreement November 1994/1995.  
(Replaces No. AG39/93) 

CSR Limited t/a CSR Humes 
Pty Ltd 

21 Nov., 1994 - 20 Nov., 1995 ........  AG24/95 9/3/95 75 899 

      
CTC Electrical & Security Enterprise 
Bargaining Agreement 2004 

Whole of State 1 Mar., 2004 – 30 Sep., 2005 ..........  AG69/04 20/8/04 Unpublished 

      
CTS Mechanical and Electrical 
Enterprise Bargaining Agreement 2002 

CTS Mechanical and 
Electrical 

1 Apr., 2002 – 30 June, 2003...........  AG65/02 10/07/02 Unpublished 

      
Culunga Aboriginal Community 
School (Enterprise Bargaining) 
Agreement 2004.  (Replaces previous 
Culunga Aboriginal Community ... 
Agreement No. AG72/2002.  For prior 
details, see Vol. 84, Part 1) 

Whole of State 19 Oct., 2004 – 16 Oct., 2007 .........  AG152/04 19/10/04 Unpublished 

      
D&G Projects Asbestos Eradication 
Industrial Agreement 

D&G Projects Pty Ltd 8 Dec., 1994 - 7 Dec., 1996 .............  AG154/94 8/12/94 75 89 

      
Data Cabling Systems WA Pty Ltd 
Construction Division Enterprise 
Bargaining Agreement 2004 - 2005 

Whole of State 1 Jan., 2004 – 31 Oct., 2005 ............  AG50/04 20/8/04 Unpublished 

      
Dawson AOC- Water Services Pty Ltd 
Mechanical and Electrical Maintenance 
Enterprise Bargaining Agreement 1996 

Whole of State 19 Sept., 1996 - 18 Sept., 2001 .......  AG115/96 9/10/96 76 4520 

      
Dawson AOC Water Services Pty Ltd 
Mechanical and Electrical Maintenance 
Enterprise Bargaining Agreement 
1996Amended Agreement 1998 

Whole of State 1 July, 1998 - 1 Jan., 1999 ...............  AG100/98 31/8/98 78 3666 

      



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VI 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE—continued 

Title Area Governed Date of Operation No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 
Vol. Page  

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(125) 

Dawson AOC Water Services Pty Ltd 
Mechanical and Electrical Maintenance 
Enterprise Bargaining Agreement 1996 
Amended Agreement 1999 

Whole of State 18 April, 2000 - 1 Jan., 2000 ...........  AG10/00 18/4/00 80 1821 

      
Dawson AOC Water Services Pty Ltd 
Mechanical and Electrical Maintenance 
Enterprise Bargaining Agreement 1996 
Amended Agreement 2001 

Whole of State Subclause (1) of Clause 15 Wages, 
1 Jan., 2001 and Subclause (2), 
1 July, 2001 - 1 Jan., 2002 ............  

AG34/01 14/3/01 Unpublished 

      
Dawson AOC Water Services Pty Ltd 
Mechanical and Electrical Maintenance 
Enterprise Bargaining Agreement 1996 
Amended Agreement 2001(A) 

Whole of State 7 December 2001 ..............................  AG243/01 7/12/01 Unpublished 

      
Deckhands (Port Hedland) Agreement 
1978 

Port of Port Hedland 30 Oct., 1978 to 29 Oct., 1980 .........  AG27/78  28/11/78 58 1578 

      
DEEP GREEN / CFMEUW Industrial 
Agreement 2005-2008.  (Replaces 
Deep Green Landscaping/CFMEUW 
Industrial Agreement 2002-2005 
No. AG77/05.  For prior details, 
see Vol. 85, Part 1) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ...........  AG139/05 8/11/05 Unpublished 

      
Delta Corporation Ltd, Enterprise 
Bargaining Agreement 1996 

218 Campersic Road, 
Herne Hill WA 

28 Oct., 1996 - 28 Feb., 1998 ..........  AG289/96 2/5/96 77 1409 

      
Department of Corrective Services – 
Registered Nurses (ANF) Industrial 
Agreement 2016.  (Cancels and 
Replaces previous Department of 
Corrective … Agreement 2013 
No. AG24/15.  For prior details, 
see Vol. 96, Part 2) 

State of Western Australia 20 Jan., 2017 – 12 Oct, 2018 ...........  AG51/16 20/01/17 Unpublished 

      
Department of Corrective Services 
Prison Officers’ Industrial Agreement 
2016.  (Cancels and Replaces the 
Department of Corrective Services … 
Agreement 2013 No. AG14/13.  
For prior details, see Vol. 96, Part 2) 

State of Western Australia to 
Officers employed by the 
Department in the 
Classifications contained in 
Schedule A – Annualised 
Salaries 

29 Dec., 2016 - 10 June 2018 ..........  AG46/16 29/12/16 Unpublished 

      
Department of Culture and the Arts 
General Agreement 2016.  (Replaces 
and cancels the previous Department of 
Culture … Agreement 2013 
No. AG6/13.  For prior details, 
see Vol. 95, Part 2) 

Employees who are members 
of or eligible to be members 
of the aforementioned unions 
and employed by the 
employer within the State of 
Western Australia in the 
classifications defined in 
Schedule 2  

13 Apr., 2016 – 31 Dec., 2018 .........  AG4/16 13/04/16 Unpublished 

      
Department of Culture and the Arts Venues 
Management Agreement 2014 No. AG22/14.  
(Cancelled and replaced by Perth Theatre Trust 
Venues Management Agreement 2018 
No.AG 3/18.  For prior details, see Vol. 97, 
Part 2) 

     

      
Department of Environment and 
Conservation Rangers United Voice 
Fire Service Provisions Agreement 
2012 No. AG26/12.  (Cancelled and 
replaced by the Department of Parks 
and Wildlife Rangers United Voice 
Fire Service Provisions Agreement 
2014 No. AG2/15.  For prior details, 
see Vol. 94, Part 2) 

     

      
Department of Fire and Emergency 
Services - Fleet and Equipment 
Services Enterprise Bargaining 
Agreement 2013.  (Replaces the Fire 
and Emergency Services Authority of 
Western Australia – Fleet and 
Equipment Services Enterprise 
Bargaining Agreement 2010, 
No. AG27/10) 

Employees employed in 
Fleet and Equipment 
Services who are members 
of, or eligible to be members 
of the union 

18 Nov., 2013 – 17 Aug., 2016........  AG16/13 18/11/13 Unpublished 

      
Department of Parks and Wildlife – 
AWU Fire Service Provisions 
Agreement 2014.  (Replaces and 
Cancels the Department of Environment 
and Conservation - AWU Fire Service 
Provisions Agreement 2012 No. 
AG33/11. For prior details, see Vol. 94, 
Part 1) 

State of Western Australia 18 Dec., 2014 – 30 Sept., 2016 ........  AG21/14 18/12/14 Unpublished 
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Department of Parks and Wildlife 
Rangers United Voice Fire Service 
Provisions Agreement 2014.  (Cancels 
and Replaces the Department of 
Environment and Conservation 
Rangers United Voice Fire Service 
Provisions Agreement 2012 
No. AG26/12).   

Employees employed within 
the department engaged in 
fire service and related duties 
and who are covered 
industrially by the Union 
party to this agreement 

31 Mar., 2015 – 30 Sept., 2016 .......  AG2/15 31/03/15 Unpublished 

      
DESAIR & AMWU, Malaga, Sheet 
Metal Enterprise Bargaining 
Agreement 2006 (Replaces Direct 
Engineering Services, Malaga, Sheet 
Metal Enterprise Bargaining 
Agreement 2003 No. AG12/04) 

DESAIR, Malaga Sheet 
Metal Workshop 

8 Feb., 2006 – 7 Feb., 2008 .............  AG33/06 24/03/06 Unpublished 

      
Disability Services Commission – 
United Voice – Disability Support 
Workers Industrial Agreement 2017.  
(Cancels and Replaces the previous 
Disability Services … Agreement 2015 
No. AG22/2015.  For prior details, see 
Vol. 97, Part 2) 

State of Western Australia to 
employees who are members 
of, or eligible to be members 
of, the Union and who are 
employed by the Employer 
in the classifications 
prescribed in Clause 19- 
Classification and Wage 
Rates 

14 Feb., 2018 – 21 Oct., 2020 .........  AG4/18 14/02/18 Unpublished 

      
Distribution Technology Systems Pty 
Ltd Enterprise Bargaining Agreement 
2004 - 2005 

Whole of State 1 Mar., 2004 – 31 Oct., 2005...........  AG65/04 20/8/04 Unpublished 

      
District Allowance (Government 
Wages Employees) General Agreement 
2010.  (Replaces previous District 
Allowance … Agreement 2005 
No. AG273/05.  For prior details, 
see Vol. 90, Part 1) 

Western Australia 13 Sept., 2010 – 10 Sept., 2013 .......  AG18/10 13/9/10 Unpublished 

      
Djooraminda Cottage Carers’ Industrial 
Agreement 2004.  (Replaces  
Djooraminda Direct Care … 
Agreement 1998 No. AG279/98.  
For prior details see Vol. 84, Part 2) 

Djooraminda 15 Apr., 2005 – 12 Apr., 2008.........  AG53/05 18/04/05 Unpublished 

      
DMR Plastering Con tractors Industrial 
Agreement 

Rezan Pty Ltd t/a DMR 
Plastering Contractors 

17 Nov., 1994 - 31 July, 1995 .........  AG155/94 6/12/94 75 91 

      
Dongara Cockburn Cement Enterprise 
Bargaining Agreement 2004 

Cockburn Cement Dongara 1 July, 2004 - 30 June, 2006 ............  AG188/04 20/11/04 Unpublished 

      
Dongara Demolition Industrial 
Agreement 

John Williams t/a Dongora 
Demolition 

21 July, 1995 - 20 July, 1997 ..........  AG104/95 21/7/95 75 2357 

      
Dorma Auto Door Systems Enterprise 
Bargaining Agreement 2005 

Whole of State 1 July, 2005 – 30 June 2006 ............  AG263/05 28/12/05 Unpublished 

      
D.P. Mckenna Pty Ltd Construction 
Division Enterprise Bargaining 
Agreement 2004 – 2005 

Whole of State 1 Mar., 2004 - 31 Oct., 2005 ...........  AG102/04 18/8/04 Unpublished 

      
DR & J Building Industrial Agreement Dean Blackwell and Julie 

Blackwell t/a DR & J 
Building 

13 Oct., 1995 - 31 July, 1997 ..........  AG269/95 7/12/95 76 105 

      
Dudley Agreement (Industrial 
Agreement) 1995 

Dudley Pty Ltd 1 May, 1995 - 30 Apr., 1997 ...........  AG78/95 21/7/95 75 2359 

      
Du Feu Metal Enterprise Bargaining 
Agreement 1995 

Du Feu Metal, Osborne Park 1 Sept., 1995 - 31 Aug., 1996 ..........  AG174/95 21/9/95 75 2737 

      
Dyno Industries (WA) Pty Ltd (DIWA) 
Enterprise Bargaining Agreement 1999 

Whole of State 1 June, 2000 - 30 Sept., 2001 ..........  AG85/00 1/6/00 80 2554 

      
Dyno Industries (WA) Pty Ltd (DIWA) 
Enterprise Bargaining Agreement 2001 

Whole of State 5 April, 2002 - 30 Sept., 2003 .........  AG26/02 5/4/02 Unpublished 

      
Eastport Painting/BLPPU and the 
CMETU Collective Agreement 2001 

Whole of State 31 Oct., 2001 - 1 Nov., 2002 ...........  AG212/01 20/11/01 Unpublished 

      
East Spar Project (Varanus Island) 
Agreement 1996 

60 employees of Clough 
Engineering Limited on 
Varanus Island 

29 Apr., 1996 – Completion ............  AG78/96 9/5/96 76 1794 

      
Easypave Pty Ltd Industrial Agreement Easypave Pty Ltd 8 Sept., 1995 - 31 July, 1997 ...........  AG162/95 10/10/95 75 2971 

      
Edgell-Birds Eye Manjimup Production 
Centre (Enterprise Bargaining) 
Agreement 1992 

Whole of State 21 Sept., 1992 - 30 Sept., 1993 .......  AG19/1992 31/12/92 73 81 
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Edmund Rice Education Australia Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2014 – The.  (Replaces and 
cancels previous Edmund Rice 
Education … Agreement 2012 
No. AG15/12.  For prior details, 
see  Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG14/16 21/06/16 Unpublished 

      
Edmund Rice Education Australia / 
LHMU Non-Teaching Staff enterprise 
Bargaining Agreement, 2009, The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG 15/09 11/8/09 Unpublished 

      
E.D. Oates Pty Ltd Brushware 
Manufacturing Enterprise Agreement 
2005.  (Replaces previous E.D. Oates ... 
Agreement No. AG124/05.  For prior 
details, see Vol. 85, Part 1) 

Lionel Street, Naval Base 1 July, 2005 - 30 June, 2008 ............  AG124/05 4/8/05 Unpublished 

      
Education Assistants’ (Government) 
General Agreement 2016.  (Replaces 
and Cancels the previous Education 
Assistants’ ... Agreement 2013 
No. AG4/13.  For prior details, 
see Vol. 95, Part 2) 

All employees as defined in 
Clause 3(1)(c) who are 
members or eligible to be 
members of the Union 

1 Jan., 2016 – 31 Dec., 2018 ............  AG25/15 23/12/15 Unpublished 

      
Education Department of Western 
Australia (Education Assistants 
ALHMWU) Enterprise Bargaining 
Agreement 1998.  (Varied and 
Consolidated).  (Replaces previous 
Agreement 1996, at 77 WAIG 529. 
See Vol. 79, Part 2 for prior details) 

Education Assistants 
employed by the Minister for 
Education 

26 Nov., 1998 - 31 March, 2000......  AG296/96 03/12/98 78 4868 

      
Electro Acoustic Construction Division 
Enterprise Bargaining Agreement 2004 

Whole of State July, 2003 - 31 Oct., 2005 ................  AG66/04 20/8/04 Unpublished 

      
Electrolux Home Products - Spare Parts 
and Service Belmont W.A. Enterprise 
Agreement 2001 

1 Frederick Street, Belmont, 
W.A. 

1 Oct., 2001 – 1 Oct., 2004 ..............  AG217/01 12/12/01 Unpublished 

      
Elevator Technologies Australia Pty 
Ltd Enterprise Agreement 2001 

Whole of State 1 July, 2001 - 31 Dec., 2003 ............  AG183/01 15/2/02 Unpublished 

      
Elders Limited (Spearwood Wool 
Store) Interim Enterprise Agreement 
1994 

Employees at Elders Limited 
Spearwood Store, 
Spearwood, W.A. 

25 Oct., 1994 - 30 June, 1995 ..........  AG122/94 25/10/94 74 2949 

      
Electrical Construction and 
Maintenance Australia Pty Ltd 
Enterprise Bargaining Agreement.  
(Replaces No. AG295/94.  For prior 
details, see Vol. 78, Part 1) 

Whole of State 1 July, 1996 - 31 Dec., 1997 ............  AG295/96 22/11/96 76 4909 

      
Eltin Boddington Gold Mine, 
Agreement 1993 

Boddington Gold Mine 4 Jan., 1993 - 31 Dec., 1996 ............  C287/93 5/7/93 73 2488 

      
Eltin Boddington Gold Mine 
Agreement 1999.  (Replaces AG74/97) 

Boddington Gold Mine 6 July, 1999 - 24 Feb., 2000.............  AG72/99 22/9/99 79 2824 

      
Eltin Hedges Gold Mine, Agreement 
1993 

Hedges Gold Mine 31 Mar., 1993 - 31 Dec., 1996 .........  C286/93 5/7/93 73 2487 

      
Eltin Hedges Gold Mine Agreement 
1997.  (Supersedes C40/94 Schedule B) 

Hedges Gold Mine Open Pit 
Operations 

18 Apr., 1997 - 30 June, 1998..........  AG73/97 22/4/97 77 1167 

      
Eltin Limited Hedges Gold Mine 
Maintenance Agreement 

Eltin Limited at Hedges Gold 
Mine 

11 May, 1995 - 10 May, 1997 .........  AG49/95 17/5/95 75 1857 

      
Eltech Services Pty Ltd Enterprise 
Bargaining Agreement 2005 - 2006 

Whole of State 1 Jan., 2005 – 31 Dec., 2005 ............  AG226/05 7/11/05 Unpublished 

      
Email Limited (Major Appliance 
Consumer Service Division WA) 
Enterprise Agreement 1992 

Area occupied by Email 
Limited (Major Appliance 
Consumer Service Division 
WA), Osborne Park 

22 Oct., 1992 - 30 June, 1993 ..........  AG9/92 11/12/92 73 84 

      
Email Major Appliances – Belmont 
Service Clerical and Shop Assistants 
Enterprise Agreement 2000.  (Replaces 
& Cancels previous Emails Limited 
Major ... Agreements No. AG148/1996 
& No. AG60/1998.  For prior details, 
see Vol. 80, Part 2) 

Email Limited Major 
Appliances, 1 Frederick 
Street, Belmont 

4 Jan., 2001 - 30 Sept., 2001 ............  AG286/00 4/1/01 81 479 

      
Email Limited Major Appliance 
Division Consumer Service Division 
(WA) Redundancy Agreement 1998 

State of WA 24 Nov., 1998 - 1 Sept., 2001 ..........  AG223/98 10/12/98 79 164 
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Employment Law Centre of WA (Inc.) 
Enterprise Bargaining Agreement 2012.  
(Replaces previous Employment Law 
Centre … Agreement 2010 
No. AG12/11.  For prior details, 
see Vol. 92, Part 1) 

Western Australia 21 Aug., 2012 – 30 June, 2015 ........  AG31/12 30/6/11 Unpublished 

      
Engine Drivers (Quarries, Sand Pits & 
Limestone Quarries) Agreement 

State of WA 21 Aug., 1991 - 21 Aug., 1992 ........  AG8/91 23/8/91 71 2525 

      
Engine Drivers (Wundowie) Iron and 
Steel Industry Agreement 1976 

Employees of Wundowie 
Iron and Steel 

21 May, 1976 - 20 May, 1977 .........  AG46/76 6/10/76 56 1731 

      
Ensign Customer Service 
Representative Enterprise Agreement 
2004-2006.  (Replaces SSL Spotless 
Linen … Agreement 2002 -2004 
No. AG110/02) 

Ensign, Murdoch, State of 
Western Australia 

22 Apr., 2005 – 1 Sept., 2006 ..........  AG276/04 22/4/05 Unpublished 

      
E.P.T. Pty Ltd Nelson Point 
Development Project (Enterprise 
Bargaining) Agreement 

Nelson Point Development 
Project, Port Hedland 

4 Jan., 1993 – Completion ...............  AG18/93 19/4/93 73 1261 

      
Ethnic Child Care Resource Unit 
(ECCRU) Enterprise Bargaining 
Agreement 2004 

Whole of State 1 July, 2004 – 1 July 2006 ...............  AG92/05 17/08/05 Unpublished 

      
Everett - Smith & Co. Enterprise 
Bargaining Agreement.  (Replaces 
AG133/1995) 

Everett - Smith & Co 1 Jan., 1996 - 31 Dec., 1997 ............  AG6/97 21/2/97 77 653 

      
Executive Paving Industrial Agreement Stephen and Elizabeth 

Young & Stephen and Oayle 
Holmes t/a Executive Paving 

17 Nov., 1995 - 31 July, 1997 .........  AG295/95 10/1/96 76 353 

      
Executive Transport Services 
Employees Agreement 2017.  
(Replaces the previous Executive 
Transport …  Agreement 2014 
No. AG8/14.  For prior details, 
see Vol. 96, Part 2)  

Employees who are members 
of or eligible to be members 
of the union 

3 May, 2017 – 13 Mar., 2020 ..........  AG6/17 03/05/17 Unpublished 

      
Exhaust Services Industry Youth 
Traineeship Agreement 

Whole of State 12 Sept., 1989 to 11 Sept., 1990......  AG14/88 12/9/89 69 2977 

      
Faulding Healthcare (Western 
Australia) Clerical and Administrative 
Agreement 1999.  (Replaces Clerks' 
(Wholesale and Retail Establishments) 
Award No. 38/1947 in respect of 
employees Covered by it and employed 
by the employer) 

Premises at Abernethy Road, 
Kewdale and 5 Palmer 
Street, Bunbury 

12 May 1999 - 31 Mar., 2000 ..........  AG77/99 12/5/99 79 1589 

      
Ferries Agreement 2003 Whole of State 16 Aug., 2004 – 16 Aug., 2007 .......  AG132/04 16/8/04 Unpublished 

      
Festive Poultry Limited Enterprise 
Bargaining Agreement 1996 

Steggles Ltd t/a Festive 
Poultry Limited 

1 Mar., 1996 - 28 Feb., 1998 ...........  AG139/96 16/9/96 76 3888 

      
Fill-Crete WA/BLPPU and the 
CMETU Collective Agreement 2000 

Whole of State 1 Nov., 1999 - 1 Nov., 2002 ............  AG200/00 7/9/00 80 4092 

      
Fintern/BLPPU and the CMETU 
Collective Agreement 2000.  
(Replaces previous Fintern Nominees 
... Agreement No. AG213/1997.  For 
prior details, see Vol. 80, Part 2) 

Whole of State 24 Nov., 2000 - 1 Nov., 2002 ..........  AG267/00 18/12/00 81 97 

      
Firemain Co Contracting Commercial 
Building Sector Enterprise Agreement 
2003 

Whole of State 1 July, 2003 – 30 June, 2006 ...........  AG18/05 08/03/05 Unpublished 

      
Firemain Electrical Service Enterprise 
Agreement – Perth 

Fire Alarm Service 
Department 

8 March, 2005 – 30 June, 2006 .......  AG17/05 08/03/05 Unpublished 

      
Fleet Maintenance Services Certified 
Agreement 2004 

Fleet Maintenance Services 
Sub-unit of the City of 
Wanneroo 

20 Dec., 2004 – 17 Dec., 2007 ........  AG190/04 20/12/04 Unpublished 

      
Foodland Associated Limited Cold 
Store Maintenance Employees 
Enterprise Bargaining Agreement 1995, 
No. AG138/1995 

Foodland Associated 
Limited, Kewdale 

1 July, 1995 - 1 July, 1997...............  AG138/95 8/9/95 75 2739 

      
Formstruct Industrial Agreement Accent Nominees Pty Ltd 

t/a Formstruct 
23 Nov., 1994 - 31 July, 1995 .........  AG9/95 9/2/95 76 680 

      
Forrestfield CBH Grain Silo 
Construction Project Agreement 1996 

Transfield Construction 
Pty Ltd, CBH Silos at 
Forrestfield 

Commencement – Completion ........  AG328/96 12/2/97 77 658 
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Foster’s Australia North Fremantle 
Agreement 2006.  (Replaces CUB 
North Fremantle Agreement 2004 
No. AG47/05) 

Matilda Bay Brewing 
Company Limited 

22 Feb., 2006 – 20 Feb., 2009 .........  AG32/06 24/3/06 Unpublished 

      
The FPU and Peters (WA) Ltd Balcatta 
Production Employees' Traineeship 
Agreement 

Peters (WA) Ltd, Balcatta 
Operations 

18 Nov., 1996 - 18 Nov., 1998 ........  AG262/96 23/12/96 77 48 

      
Frank Peter Longshaw Industrial 
Agreement 

Frank Peter Longshaw 15 Sept., 1995 - 31 July, 1997 .........  AG183/95 10/10/95 75 2977 

      
Fremantle Hospital Patient Care 
Assistants Agreement 1994 

Board of Fremantle Hospital 
(Fremantle Hospital) and 
employees working as 
Patient Care Assistant 

30 Dec., 1994 - 29 Dec., 1995 .........  AG1/95 6/2/95 75 384 

      
Fremantle Port Authority 
Administrative Agreement 1993 

Clerical, Technical and 
Administrative Employees in 
Fremantle Port Authority 

3 Dec., 1993 ......................................  AG78/93 25/1/94 74 227 

      
Fusion Recruitment Group Pty Ltd – 
TWU Enterprise Bargaining 
Agreement 2006 

Whole of State 9 Mar., 2006 – 31 Dec., 2007 ..........  AG40/06 24/3/06 Unpublished 

      
G & P Tagni Concrete Pumping 
Industrial Agreement 

Whole of State 19 June, 1997 - 31 July, 1999 ..........  AG114/97 8/7/97 77 1917 

      
Gadsen Rheem (W.A.) Enterprise 
Bargaining Agreement 

Whole of State 8 Dec., 1992 - 30 June, 1993 ...........  AG17/1992 24/12/92 73 2042 

      
Gadsden Rheem (W.A.) Enterprise 
Agreement 

Whole of State 1 Jan., 1994 - 31 Mar., 1995 ............  AG14/94 9/3/94 74 594 

      
Gaol Officers' Industrial Agreement Whole of State 1 July, 1994 - 31 Dec., 1997 ............  AG64/94 10/8/94 74 1895 

      
Garland Ellas Taylor Pty Ltd Enterprise 
Bargaining Agreement 

Whole of State 1 Jan., 1997 - 31 Dec., 1997 ............  AG116/97 4/7/97 77 1673 

      
Gascoyne Trading Workshop 
Enterprise Bargaining Agreement 1994 

Gascoyne Trading Pty Ltd 
Workshop Operation 

4 Jan., 1994 - 3 Jan., 1995 ................  AG89/94 21/1/94 74 228 

      
G Construction Engineering Industrial 
Agreement 

Paddison Pty Ltd t/a G 
Construction Engineering 

20 Oct., 1995 - 31 July, 1997 ...........  AG270/95 7/12/95 76 108 

      
GEC Avery Australia Limited 
Enterprise Bargaining Agreement 1995 

GEC Avery 1 Aug., 1995 - 31 July, 1997............  AG118/95 8/8/95 75 2532 

      
Geraldton Brickworks Pty Ltd 
Enterprise Agreement 2000.  
(Replaces previous Geraldton 
Brickworks ... Agreement No. 
AG99/98.  For prior details, see 
Vol. 80, Part 1) 

Geraldton Brickworks Pty 
Ltd at Bootenal 

24 May, 2000 - 30 June, 2002 .........  AG158/00 25/7/00 80 3195 

      
Gilbarco Aust. Ltd (Perth) Enterprise 
Agreement 1996.  (Replaces 
AG134/1974) 

Gilbarco Aust. Ltd, Belmont 14 Aug., 1996 - 13 Aug., 1998 ........  AG179/96 14/8/96 76 3893 

      
Gilbarco Aust. Ltd. (Western 
Australian Branch) Registered 
Agreement 1998 

Whole of State 15 Aug, 1998 - 14 Aug, 2000 ..........  AG15/99 28/5/99 79 1602 

      
Global Electrotech Constructions Pty 
Ltd Commercial Enterprise Bargaining 
Agreement 2003.  (Replaces Global 
Electrotech Pty Ltd … Agreement 2003 
AG20/03.  For prior details, see 
Vol. 83, Part 2) 

State of WA 1 Nov., 2003 – 30 Oct., 2005 ...........  AG293/03 29/03/04 Unpublished 

      
GMF Contractors Industrial Agreement GMF Contractors PTY Ltd 27 Feb., 1996 - 31 July, 1997 ..........  AG62/96 17/4/96 76 1313 

      
Golden Egg Farms’ (Food Preservers) 
Agreement 2005 –The (Cancels 
previous Golden Egg Farms ... 
Agreement 2004 - The, No. AG25/04.  
For prior details, see Vol. 84, Part 2) 

West Coast Eggs Limited 
t/as Golden Egg Farm (GEF) 

Date of transition from old 
company to new company  – 
1 Aug., 2006 ...................................  

 
 
AG19/05 

 
 

5/5/05 

 
 

Unpublished 

      
Goninan WA Division Bassendean 
Enterprise Bargaining Agreement 

Establishment of A. Goninan 
and Co. Limited (WA 
Division) operations, 
Bassendean 

1 Sept., 1993 - 28 Feb., 1995 ...........  AG48/93 1/9/93 73 2386 

      
Goodman Fielder Consumer Foods Ltd 
(Western Australia) Enterprise 
Agreement 2004.   (Replaces previous 
Goodman Fielder … Agreement 2002 
No. AG24/03.  For prior details, see 
Vol. 84, Part 1) 

Goodman Fielder Consumer 
Foods Ltd, State of Western 
Australia 

22 Sept., 2004 – 31 May, 2006 ........  AG122/04 22/09/04 Unpublished 
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(130) 

Good Samaritan Industries Supported 
Employees Industrial Agreement of 
2004.  (Replaces previous Good 
Samaritan ... Agreement 2003, 
No. AG105/03.  For prior details, 
see Vol. 84, Part 1) 

Whole of State 29 Sept., 2004 - 26 Sept., 2007 .......  AG154/04 29/09/04 Unpublished 

      
Good Samaritan Industries Industrial 
Agreement 2001.  (Replaces previous 
Good Samaritan ... Agreement 
No. AG172/99.  For prior details, 
see Vol. 81, Part 2) 

Whole of State 19 Dec., 2001 - 1 Oct., 2002............  AG245/01 19/12/01 Unpublished 

      
Government Services (Miscellaneous) 
General Agreement 2016.  (Replaces 
and Cancels previous Government 
Services … Agreement 10 of 2013 
No. AG10/13.  For prior details, 
see Vol. 95, Part 2) 

Whole of State 1 Jan., 2016 – 31 Dec., 2018 ...........  AG26/15 23/12/15 Unpublished 

      
Governor's Establishment Gardening 
Staff Enterprise Agreement 1995 

Official Secretary to His 
Excellency the Governor 
of Western Australia 

13 Mar., 1995 - 12 Oct., 1996 .........  AG47/95 13/4/95 75 1594 

      
Graceville Women's Centre – Salvation 
Army Industrial Agreement 2002.  
(Replaces previous Graceville 
Women's ... Agreement No. AG17/00.  
For prior details, see Vol. 81, Part 2) 

Graceville Women's Centre 29 May, 2002 - 28 May, 2003 .........  AG66/02 29/5/02 Unpublished 

      
Grain Handling (Maintenance 
Workers) Enterprise Agreement 1994 

Whole of State 3 Feb., 1994 - 18 June, 1996 ...........  AG8/94 9/2/94 74 594 

      
Grant Electrical Industries Pty Ltd 
Enterprise Bargaining Agreement 

Grant Electrical Industries 
Pty Ltd 

15 Dec., 1993 - 1 Jan., 1995 ............  AG60/93 24/12/94 74 83 

      
Grant Electrical Redundancy 
Agreement 1994 

Grant Electrical Industries 
Pty Ltd 

4 Aug., 1994 - 1 Jan., 1995..............  AG67/94 5/8/94 74 1899 

      
Graylands Hospital Security Officers 
Agreement 1995 

Graylands Hospital 7 Apr., 1995 - 14 Dec., 1995 ...........  AG113/95 12/10/95 75 2979 

      
Greens (WA) Inc. Staff Agreement 
2017 – The.  (Replaces and cancels the 
previous Greens (WA) … Agreement 
2014 No. AG10/14.  For prior details, 
see Vol. 97, Part 1) 

Employees of the Greens 
(WA) covered by the 
classifications set out in this 
Agreement and does not 
include volunteers or elected 
office holders of the Greens 
WA 

15 Dec., 2017 - 30 June, 2020 .........  AG17/17 15/12/17 Unpublished 

      
Greenbushes Mine Maintenance 
(Enterprise Bargaining) Industrial 
Agreement 1993 

Maintenance Employees at 
Greenbushes Mine at Gwalia 
Consolidated Ltd 

23 Dec., 1993 - 22 Dec., 1994 .........  AG51/93 23/12/93 74 83 

      
Greif Australia Pty Limited – Perth 
Enterprise Bargaining Agreement 2003 

Whole of State 1 Apr., 2003 – 31 Mar., 2006 ..........  AG258/03 11/12/03 Unpublished 

      
Gromark Packaging Pty Ltd Kewdale 
Plant Enterprise Agreement 1995 

Gromark Packaging Pty Ltd 
(Kewdale Plant) 

1 June, 1995 - 30 June, 1996 ...........  AG128/95 3/10/95 75 2742 

      
Group Training - Perth (Inc) 
Agreement 1998 

Whole of State 1 Jan.,1998 - 31 Dec., 1999 .............  AG34/98 21/5/98 78 2052 

      
Guildford Grammar School Enterprise 
Agreement 1996.  (Replaces 
AG11/1995) 

Guildford Grammar 1 Jan., 1996 - 31 Dec., 1997 ............  AG60/96 12/3/96 76 684 

      
Gunns Limited Enterprise Agreement 
2004.  (Replaces and Cancels the 
Sotico Pty Ltd Enterprise Agreement 
2003 No. AG288/2003) 

South-West Land Division 
Western Australia 

11 Oct., 2004 – 30 June, 2006 .........  AG151/04 7/10/04 Unpublished 

      
Hairdressing SDA - Carl Ridolfo Pty 
Ltd T/A Ridolfo Hair Design 
Enterprise Agreement 2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG282/00 15/12/00 81 121 

      
Hairdressing SDA - Carl Ridolfo Pty 
Cheveux By Anthony Pty Ltd T/A 
Cheveux by Anthony Enterprise 
Agreement 2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG279/00 15/12/00 81 122 

      
Hairdressing SDA – Coffiano Holdings 
Pty Ltd T/A Studio Picasso Enterprise 
Agreement 2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG278/00 15/12/00 81 123 

      
Hairdressing SDA - Grand Court Corp 
Pty Ltd Enterprise Agreement 2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG277/00 15/12/00 81 124 

      
Hairdressing SDA - Joanne Steel T/A 
Jo's for Hair Enterprise Agreement 
2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG283/00 15/12/00 81 125 
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(131) 

Hairdressing SDA - Judith Clarke T/A 
Distinctions Hair Design Enterprise 
Agreement 2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG281/00 15/12/00 81 126 

      
Hairdressing SDA - Luciano's Hair 
Fashion for Men Enterprise Agreement 
2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG276/00 15/12/00 81 128 

      
Hairdressing SDA - Starra Pty Ltd T/A 
Diva Hair Studio & Sinatra's for Hair 
Enterprise Agreement 2000 

State of WA 15 Dec., 2000 - 31 May, 2001 .........  AG280/00 15/12/00 81 129 

      
Hale School (Enterprise Bargaining) 
Agreement 2006.  (Replaces and 
Cancels previous Hale School ... 
Agreement 2006 No. AG17/06.  
For prior details, see Vol. 87, Part 2) 

Whole of State 15Apr., 2008 - 31 Dec., 2010 ..........  AG4/08 15/4/08 Unpublished 

      
Hale School Non-Teaching Staff 
(Enterprise Bargaining) Agreement 
2009.  (Replaces and Cancels previous 
Hale School ... Agreement 2007 
No. AG64/07.  For prior details, see 
Vol. 89, Part 1) 

Whole of State 7 July, 2009 - 31 Dec., 2011 ............  AG30/09 7/7/09 Unpublished 

      
Hammer Outdoor Design Industrial 
Agreement 

Christopher Hammer t/a 
Hammer Outdoor Design 

8 Sept., 1995 - 31 July, 1997 ...........  AG165/95 10/10/95 75 2981 

      
Hardie Iplex Pipeline Systems – 
Osborne Park (Enterprise Bargaining) 
Agreement 1993 

Hardie Iplex Pipeline 
Systems - Osborne Park 

17 Jan., 1994 - 16 Jan., 1995............  AG84/93 17/1/94 74 230 

      
Healthcare Linen Pty Ltd Engineering 
Enterprise Agreement 1996 

Whole of State 15 Apr., 1997 - 14 Apr., 1999 ..........  AG47/97 4/6/97 77 1412 

      
Healthcare Linen Pty Ltd Transport 
Enterprise Agreement 1996 

Whole of State 15 Apr., 1997 - 14 Apr., 1999 ..........  AG46/97 4/6/97 77 1419 

      
Heat Containment Industries Enterprise 
Agreement 1993 

Heat Containment Industries, 
Beard Street 

21 Oct., 1993 - 20 Oct., 1995...........  AG59/93 1/12/93 73 3400 

      
Hedland Bus Lines Enterprise 
Agreement 1994 

Hedland Bus Lines, Port 
Hedland 

28 June, 1994 - 28 Dec., 1996 .........  AG35/94 8/8/94 74 1900 

      
Helena College (Inc) Collective 
Agreement 2014.  (Replaces previous 
Helena College … Agreement 2010 
No. AG28/10.  For prior details, see 
Vol. 93, Part 2) 

Helena College Council Inc. 
in Western Australia and 
who are members or are 
eligible to be members of the 
Unions party to this 
agreement 

1 Jan., 2014 – 31 Dec., 2016 
(Order only) ......................................  

 
AG6/14 

 
30/05/14 

 
94 

 
708 

      
Hi Tec Demolition Industrial 
Agreement 

Hi Tec Demolition Company 
Pty Ltd 

26 Apr., 1995 - 25 Apr., 1997 ..........  AG81/95 21/7/95 75 2365 

      
Homes of Peace (Salaried Officers) 
Agreement 1976 

Workers employed by 
Homes of Peace (Inc.) 

19 Jan., 1976 to 18 Jan., 1979 ..........  AG6/77 9/2/77 57 317 

      
Horse Industry Traineeship Agreement Whole of State 8 Jan., 1989 to 7 Jan., 1990 ..............  AG5/89 5/9/89 69 2701 

      
Horticultural Career Start Traineeship 
Industrial Agreement 

Whole of State 27 Nov., 1995 - 26 Nov., 1996 ........  AG262/95 21/12/95 76 112 

      
Hospital Assistant Traineeship 
Industrial Agreement 

Whole of State Commencement by trainees of their 
traineeship to completion of 
Traineeships....................................  

 
 
AG10/86 

 
 

19/2/87 

 
 

67 

 
 

347 
       
Hospital Salaried Officers (Classification 
Review) Agreement 

Whole of State 10 Jan., 1978 to 9 Jan., 1979 ........  AG2/78 12/1/78 58 188 

       
Hospital Salaried Officers Joondalup 
Health Campus Enterprise Bargaining 
Agreement 1996 

Joondalup Health Campus 4 Apr., 1997 - 31 Dec., 1997........  AG299/96 4/4/97 77 1173 

       
Hospital Salaried Officers (Mayne WA 
Hospitals) Enterprise Bargaining 
Agreement 2003.  (Replaces HSO, 
Mayne Health (Mount, Glengarry … 
Agreement 2000 No. AG11/01 and 
HSO (Joondalup Health Campus) … 
Agreement 2000 No. AG4/01).  
For prior details, see Vol. 83, Part 1) 

Attadale Hospital, Glengarry 
Hospital, Mount Hospital 
and Joondalup Health 
Campus 

11 Sept., 2003 - 31 Aug, 2005 .........  AG210/03 12/09/03 Unpublished 

      
Hospital Salaried Officers (Private 
Hospitals Award No. 28/1977 Clerical 
Traineeships) Industrial Agreement 

Whole of State 2 Sept., 1988 to 22 Sept., 1989 ........  AG3/89 31/5/89 69 1958 

      
Hospital Salaried Officers (Private 
Hospitals Award No. 28/1977 Clerical 
Traineeships) Industrial Agreement 

Whole of State 31 Dec., 1988 to 30 Dec., 1989 .......  AG4/89 31/5/89 69 1959 
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(132) 

Hospitality Industry – Australian 
Hotels Association (WA Branch - 
Accommodation – Division) Industrial 
Agreement 2000.  (Replaces & Cancels 
previous Hospitality Industry ... 
Agreement No. AG257/98.  For prior 
details, see Vol. 80, Part 2) 

Whole of State 5 Feb., 2001 - 4 Feb., 2002 ..............  AG231/00 5/2/01 81 491 

      
Hot Briquetted Iron Project Agreement Construction Work on Hot 

Briquetted Iron Project 
5 Feb., 1997 - 31 July, 1998 ............  AG62/97 11/3/97 77 910 

      
Howard Porter Pty Ltd Enterprise 
Bargaining Agreement 2001.  
(Replaces previous Howard Porter ... 
Agreements No. AG236/95; 
No. AG48/97 and No. AG176/99.  
For prior details, see Vol. 81, Part 2) 

O'Connor Operations 2 Nov., 2001 - 1 May, 2002.............  AG203/01 2/11/01 Unpublished 

      
HSOA Peel Health Campus 
Administrative, Clerical and Allied 
Health Staff Agreement 2003.  
(Replaces previous HSOA Peel Health 
... Agreement No. AG88/01.  For prior 
details, see Vol. 82, Part 2) 

Whole of State 22 May, 2003 - 31 Oct., 2004..........  AG127/03 28/5/03 Unpublished 

      
Huhtamaki Australia Limited – 
Western Australian Site Enterprise 
Agreement 2005.   (Replaces 
Huhtamaki Australia … Agreement 
2003 No. AG 55/04.) 

24 Jackson Street, 
Bayswater, WA 

1 July, 2005 - 30 June, 2007 ............  AG147/05 21/10/05 Unpublished 

      
      
Identitywa Administrative/Professional 
Staff Certified Agreement 2017.  
(Cancels previous ldentitywa … 
Agreement 2010 No. AG21/2011).  

Employees employed in the 
classifications in clause 35-
Rates of Pay 

9 Feb., 2018 – 30 June, 2020 ...........  AG13/17 09/02/18 Unpublished 

      
Identitywa and United Voice Support 
Workers Agreement 2016.  (Replaces 
the Identitywa and United Voice 
Disability Support Workers Agreement 
2013 No. AG 21/13.   For prior details, 
see Vol. 97, Part 1) 

Employees employed in the 
classifications in Sch1 – 
Rates of Pay who are eligible 
for membership of United 
Voice 

22 June, 2017 – 30 June, 2019 ........  AG7/17 22/06/17 Unpublished 

      
identitywa and Coordinator Staff 
Certified Agreement 2010 

Employees employed in the 
classifications in Schedule 1 
– Rates of Pay 

17 Oct., 2011 - 30 June, 2013..........  AG20/11 19/10/11 Unpublished 

      
Iluka Resources Limited Industrial 
Agreement 2004 

Whole of State 2 Sept., 2004 – 2 Sept., 2007 ...........  AG150/04 2/9/04 Unpublished 

      
Improved Concrete Pumping 
Services/CFMEUW Industrial 
Agreement 2005-2008.  (Replaces 
Improved Concrete … Agreement 
2002-2005, No. AG237/02.  For prior 
details, see Vol. 85, Part 1) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ..........  AG194/05 8/11/05 Unpublished 

      
Independent Pump Hire Industrial 
Agreement 

Springboard Holdings Pty 
Ltd t/a Independent Pump 
Hire 

25 Oct., 1995 - 31 July, 1997 ..........  AG278/95 7/12/95 76 115 

      
Independent Wool Dumpers Pty Ltd 
Agreement 1999.  (Replaces & Cancels 
previous Independent Wool Agreement 
No. AG58/96) 

Whole of State 1 July, 1999 - 30 June, 2000 ............  AG83/00 8/6/00 80 2620 

      
Industrial Personnel - TWU Enterprise 
Bargaining Agreement 2001 

Whole of State 6 Feb., 2002 - 31 Dec., 2003 ...........  AG242/01 22/2/02 Unpublished 

      
Inform Construction Industrial 
Agreement 

Inform Construction Pty Ltd 24 Nov., 1995 - 31 July, 1997 .........  AG309/95 10/1/96 76 357 

      
Inghams Enterprises Pty Limited 
(Maintenance Department) Enterprise 
Bargaining Agreement 1997.  
(Replaces previous Ingham Pty Ltd ... 
Agreement 1995 No. AG 77/96.  
For prior details, see Vol. 77, part 2) 

Baden Street, Osborne Park 15 Dec., 1997 - 15 Dec., 1999 .........  AG17/98 20/2/98 78 906 

      
Inghams Thornlie (WA) Agreement 
1999.  (Replaces & Cancels previous 
Inghams Thornlie Agreement No. 
AG163/98.  For prior details, see 
Vol. 79, Part 2 

157 Yale Road, Thornlie 12 Aug., 1999 - 11 Aug., 2000 ........  AG30/00 29/5/00 80 2623 

      
Innes Transport Pty Ltd and The 
Transport Workers Union Enterprise 
Bargaining Agreement 1998 

Whole of State 11 Dec., 1998 - 10 Dec., 2000 .........  AG24/99 3/3/99 79 780 
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(133) 

Institute of the Blessed Virgin Mary / 
LHMU Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG20/09 11/8/09 Unpublished 

      
Integrated Workforce - TWU 
Enterprise Bargaining Agreement 2005.  
(Replaces Integrated Workforce – 
TWU ... Agreement 2001 No. 
AG240/01.  For prior details, see 
Vol. 85, Part 2) 

Whole of State 13 Dec., 2005 - 31 Dec., 2007 .........  AG277/05 15/3/06 Unpublished 

      
Intensive Crop Farming Traineeship 
Agreement 1986 

All Intensive Crop Farming 
Trainees 

24 June, 1987 to 23 June, 1988........  AG2/87 26/6/87 67 1157 

      
Intensive Horticultural (Vegetable 
Production) Traineeship Agreement 

Whole of State 3 Feb., 1989.......................................  AG36/88 3/2/89 69 2703 

      
Intensive Horticultural (Vegetable 
Production) Traineeship Agreement 
1989 

Whole of State 22 May, 1988 to 22 May, 1989........  AG9/89 22/5/89 69 1961 

      
Intergrated Power Services Industrial 
Agreement 2003 AG88 of 2003.  
(Replaces and Cancels previous 
Intergrated Power Services Agreement 
2000 No. AG266/00.  For prior details, 
see Vol.80, Part 2) 

Whole of State 26 Mar., 2003 – 23 Mar., 2006 ........  AG88/03 26/3/03 Unpublished 

      
Integrated Power Services Pty Ltd 
Collie Basin Coal Infrastructure 
Operations and Maintenance Enterprise 
Agreement 1999.  (This Agreement 
replaces AG 133 of 1997 entitled 
Brownbuilt Metalux Industries 
Enterprise Bargaining Agreement 
1997/1999 which is hereby cancelled) 

Employees of the Company 
engaged in classifications 
contained in this Agreement 
and who are engaged on 
work on, or in connection 
with, the operations and 
maintenance of Western 
Power Corporation's Collie 
Basin Coal Infrastructure 
near Collie, Western 
Australia 

16 Sept., 1999 – 16 Sept., 2002 .......  AG152/99 28/09/99 Unpublished 

      
Interim Press Room Roster Agreement West Australian Newspapers 

Limited Herdsman Printing 
Establishments 

13 Oct., 1991 - as specified in 
Clause 3. – Term ............................  

AG11/91 5/5/92 72 1070 

      
Interlec (WA) Pty Ltd Enterprise 
Bargaining Agreement 2004-2005 

Whole of State 1 Oct., 2004 - 31 Oct., 2005 .............  AG182/04 29/11/04 Unpublished 

      
Interstate Crane and Transport Hire 
Industrial Agreement 

Whole of State 12 Nov., 1997 - 31 July, 1999..........  AG267/97 12/11/97 77 3335 

      
Interstate Crane and Transport Hire 
Industrial Agreement 

Whole of State 14 Jan., 2002 - 1 Nov., 2002 ............  AG7/02 13/3/02 Unpublished 

      
Intework Supported Employees Wages 
Agreement 2004 

Whole of State 6 Dec., 2004 – 5 Dec., 2007 .............  AG195/04 7/12/04 Unpublished 

      
Intonhouse/CFMEUW Industrial 
Agreement 2002-2005.  (Cancels Inton 
House/BLPPU and the CMETU 
Collective Agreement 2001 
No. AG127/01.  For prior details, 
see Vol.83, Part 1) 

Western Australia, Christmas 
and Cocos (Keeling) Islands 
Groups only 

11 Dec., 2002 – 31 Oct., 2005 .........  AG276/02 7/5/03 Unpublished 

      
IWD Independent Wool Dumpers Pty 
Ltd Agreement 1995/96 

IWD Independent Wool 
Dumpers Pty Ltd, Fremantle 
Depot 

1 July, 1995 to 30 June, 1996 ..........  AG58/96 28/3/96 76 1318 

      
J & K Hopkins Enterprise Agreement 
2005.  (Replaces previous J & K 
Hopkins … Agreement 2004 No. 
AG3/04.  For prior details, see Vol. 85, 
Part 2) 

Rubylake Holdings Pty Ltd 
T/as J&K Hopkins 

13 Dec., 2005 – 31 Oct., 2007 .........  AG280/05 10/3/06 Unpublished 

      
J & SG Barnett Domestic and Minor 
Industrial Agreement 

Whole of State 13 Feb., 1996 - 31 July, 1997 ..........  AG42/96 6/12/96 76 4920 

      
Jadsco Pty Ltd Maintenance Contracts 
Enterprise Bargaining Agreement.  
(Replaces Jadsco Pty Ltd Maintenance 
... Agreement 1995 AG268/95.  For 
prior details, see Vol. 78, Part 2) 

Jadsco Pty Ltd 8 July, 1996 - 1 Mar., 1998 ..............  AG145/96 8/7/96 76 2621 

      
James Hardie Building Boards – 
Welshpool Enterprise Agreement 1992 

James Hardie and Co Pty 
Limited Establishment, 
Rutland Avenue, Welshpool 

18 Feb., 1993 to 17 Feb., 1994 ........  AG13/92 3/3/93 73 734 

      
James Hardie Pipelines - Osborne Park 
(Enterprise Bargaining) Agreement 
1995 

James Hardie Pipelines 
Osborne Park site 

1 Aug., 1995 - 31 Jan., 1997 ............  AG100/95 1/8/95 75 2367 
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(134) 

James Hardie Pipelines Osborne Park 
Site Redundancy Agreement 

James Hardie Pipelines 
Osborne Park site 

4 Dec., 1996 – Completion ..............  AG278/96 6/12/96 77 64 

      
James Hardie Australia Pty Ltd, 
Rutland Avenue, Welshpool 
Agreement 1999.  (Replaces and 
Cancels James Hardie ... Agreement 
No. AG336/96.  For prior details, see 
Vol. 79, Part 2) 

James Hardie and Company 
Pty Ltd, Rudland Ave, 
Welshpool 

25 Feb., 2000 - 24 Feb., 2003 ..........  AG2/00 25/2/00 80 535 

      
Jandakot Wool Washing Pty Ltd 
Agreement 2003.  (This substitutes the 
Jandakot Wool … Agreement 2001, 
AG204/01 and cancels the Jandakot 
Wool Scouring … Agreement 1999, 
No. AG110/99 and Jandakot Wool 
Washing Pty Ltd Agreement 1999, 
AG109/99.  For prior details, see 
Vol. 83, Part 1) 

Radius of 30 miles from 
G.P.O., Perth 

1 July, 2003 – 30 June, 2005 ...........  AG226/03 10/12/03 Unpublished 

      
JFM Electrical Pty Ltd Enterprise 
Bargaining Agreement 2004 

Whole of State 1 Apr., 2004 – 31 Oct., 2005 ...........  AG71/04 20/8/04 Unpublished 

      
Jobskills Administration and Technical 
Staff Trainee Agreement 1993 

Whole of State 15 July, 1993 - 4 Jan., 1994 .............  AG31/93 15/7/93 73 2042 

      
Jobskills Trainee Hospitality Industry 
Agreement 1995 

Hospitality Group Training 
(WA) Inc engaged under the 
Jobskills Programme 

19 June, 1995 - 18 June, 1996 .........  AG105/95 19/6/95 75 2136 

      
Jobskills Trainee (School Employees – 
Teachers Aide) Catholic Education 
Commission Agreement, 1994 

Whole of State 9 Jan., 1995 - 8 Jan., 1996 ...............  AG191/94 9/1/95 75 387 

      
John Holland Construction and 
Engineering Pty Ltd (Nelson Point 
Development Project) Enterprise 
Bargaining Agreement 

Nelson Point Development 
Project Port Hedland 

4 June, 1993 – Completion ..............  AG49/93 4/11/93 73 2956 

      
John Holland Construction and 
Engineering Pty Ltd (Wanea-Cossack 
On-site Assembly Work) Agreement 
1994 

John Holland Construction 
and Engineering Pty Ltd, 
Wanea-Cossack Project, 
Jervoise Bay 

17 June, 1994 – Completion ............  AG81/94 28/8/94 74 2113 

      
John XXIII College Inc. Teachers 
Enterprise Bargaining Agreement 2015, 
The.  (Cancels and replaces John XXIII 
College Council … Agreement 2012 – 
The, No. AG45/12.  For prior details, 
see Vol. 96 Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG26/16 11/10/16 Unpublished 

      
John XXIII College Council Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2009, The.  (Cancels and 
Replaces previous John XXIII College 
… Agreement, 2006 – The, 
No. AG22/07.  For prior details, 
see Vol. 89, Part 2) 

Western Australia Date of agreement of all parties -  
31 Dec., 2008 .................................  

AG22/07 4/4/07 Unpublished 

      
John XXIII College Inc Non-Teaching 
Staff Enterprise Bargaining Agreement, 
2014, The.  (Replaces and cancels 
previous John XXIII College Council … 
Agreement, 2012 – The, No. AG13/12.  
For previous details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG10/16 21/06/16 Unpublished 

      
Jones & Rickard Service (WA) 
Enterprise Bargaining Agreement 1995 

Jones & Rickard Service 
(W.A.) 

23 Oct., 1995 - 22 Oct., 1996 ..........  AG248/95 9/11/95 75 3207 

      
Jones & Rickard Service (W.A.) 
Enterprise Bargaining Agreement 1997 

Whole of State 1 Sept., 1997 - 30 April, 1999 .........  AG286/97 28/1/98 78 687 

      
Kalamunda District Community 
Hospital (Hospital Assistants) 
Agreement 

Kalamunda District 
Community Hospital Board 

10 Oct., 1994 - 9 Oct., 1995 ............  AG109/95 2/8/95 75 2535 

      
KBR Water Services Pty Ltd 
Mechanical and Electrical Maintenance 
Enterprise Bargaining Agreement 2006.  
(Replaces and Cancels the Halliburton 
KBR Water Services … Agreement 
2002 No. AG102/02 and KBR Water 
Services … Agreement 2002 
Amendment Agreement 2004 
No. AG133/04.  For prior details, 
see Vol. 85, Part 2) 

Whole of State 24 Mar., 2006 – 23 Mar., 2009........  AG51/06 24/3/06 Unpublished 

      
Kemerton Silica Sand Pty Ltd 
Enterprise Bargaining Agreement 
2006-2009 

Kemerton Silica Sand Pty 
Ltd, Kemerton WA 

1 Apr., 2006 - 1 Apr., 2009 .............  AG9/06 7/3/06 Unpublished 
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(135) 

Kiam KNR Plant Enhancement 
Kwinana Works Agreement 2001 

Kiam Plant Enhancement 
Works at Kwinana Nickel 
Refinery site 

4 Feb., 2001 - 30 July, 2001.............  AG48/01 19/4/01 Unpublished 

      
Kilpatrick Green Pty Ltd Nelson Point 
Development Project (Enterprise 
Bargaining Agreement) AG22/1993 

Nelson Point Development 
Project Port Hedland 

21 April, 1993 – Completion ...........  AG22/93 1/6/93 Unpublished 

      
Kilpatrick Green Pty Ltd (WA) 
Agreement 

Kilpatrick Green Pty Ltd 1 Jan., 1996 - 31 Dec., 1997 ............  AG105/97 30/5/97 77 1429 

      
Kingsway Christian Education 
Association Inc Education Assistants 
Enterprise Bargaining Agreement 2011 

Whole of State 19 Oct, 2012 – 31 Dec, 2012 ...........  
Amended - 

AG34/12 31/10/12 92 1952 

Correction Order No. AG 34/2012 
(Paragraph 2 of Order) ...................  

 
… 

 
8/11/12 

 
92 

 
1954 

      
Kingsway Christian Education 
Association Inc Teachers Enterprise 
Bargaining Agreement 2010 

Whole of State 8 June, 2011 – 7 June, 2013 .............  AG6/11 8/06/11 Unpublished 

      
Kingsway Christian Education 
Association Inc. Administration and 
support Staff Enterprise Bargaining 
Agreement 2011.  (Replaces the Parent 
Controlled Christian Education 
Association Northern Suburbs Inc 
Schools’ Non-Teaching Employees 
(Enterprise Bargaining) Agreement 
2004, No. AG222/05) 

Whole of State 11 April, 2012 – 31 Dec., 2012 .......  AG19/12 11/4/12 Unpublished 

      
Kirin Australia (Fitters') Enterprise 
Agreement 2002.  (Replaces and 
Cancels previous Kirin Australia … 
Agreement 2001 No. AG252/01.  
For prior details, see Vol. 82, Part 2) 

Whole of State 6 Mar., 2003 – 11 Aug., 2003 ..........  AG3/03 6/3/03 Unpublished 

      
Kirin Australia (MPO) Enterprise 
Agreement 2006-2008.  (Cancels 
previous Kirin Australia … 
Agreements 2003-5 No. AG225/03.  
For prior details, see Vol. 85, Part 2) 

Kirin’s Malting Operations 
Western Australia 

14 Feb., 2006 – 31 Dec., 2008 .........  AG8/06 14/2/06 Unpublished 

      
KLM Electrical Contracting (WA) Pty 
Ltd Enterprise Agreement 1996 

Whole of State 1 July, 1996 - 31 Dec., 1997 ............  AG275/96 16/10/96 76 4588 

      
KMD Interiors Industrial Agreement Whole of State 1 Aug., 1997 - 31 Oct., 1999............  AG160/97 17/9/97 77 2631 

      
K Mart Armadale Rostering Agreement 
1994 

K Mart Australia Ltd 
Armadale Store 

8 Apr., 1994 - 7 Apr., 1995 ..............  AG31/94 13/5/94 74 1517 

      
K Mart Food Services (Wages) 
Agreement 1994 

Whole of State 1 Aug., 1994 - 31 July, 1995............  AG65/94 29/7/94 74 1903 

      
Komatsu Australia Perth (Service 
Department) Enterprise Agreement 
2001 

Komatsu Australia Pty Ltd 1 July, 2001 - 29 June, 2003 ............  AG180/01 19/9/01 Unpublished 

      
Komatsu Australia Perth (Service 
Department) Enterprise Agreement 
2005.  (Replaces previous Komatsu 
Australia … Agreement 2003 No. 
AG246/03.  For prior details, see 
Vol. 85, Part 2) 

Komatsu Australia Western 
Region, Perth Service 
Department operations 

1 July, 2005 - 30 June, 2007 ............  AG257/05 20/1/06 Unpublished 

      
KSE Steel Team Enterprise Bargaining 
Agreement 

KSE Engineering and 
Construction (KSE), 
Welshpool 

31 Dec., 1993 - 31 Mar., 1995 .........  AG83/93 18/1/94 74 234 

      
KRM Pty Ltd t/a KITEC Electrical 
Services Enterprise Bargain Agreement 
2004 

Whole of State 1 Sept., 2004 - 31 Dec., 2005...........  AG193/04 29/11/04 Unpublished 

      
Kurda Employment and Training 
Jobskills Agreement 1994 

Kurda Employment and 
Training Project (Inc) 

6 Dec., 1994 - 5 July, 1995 ..............  AG140/94 6/12/94 74 2964 

      
Kwinana Industries Council 
Engineering Traineeship Agreement 
1997 

Trainees at Kwinana 
Industries Council 
Engineering 

1 Feb., 1997 - 31 Jan., 1999 .............  AG139/97 24/7/97 77 1940 

      
Kwik Cut Chasing Services/BLPPU 
Collective Agreement 2001 

State of WA 3 July, 2001 - 1 Nov., 2002 ..............  AG128/01 3/8/01 Unpublished 

      
Kwinana Oil Refinery Site 
Maintenance and Modification 
Contractors Agreement 1997 

United Construction BP Oil 
Kwinana Operations 

1 Jan., 1997 - 30 June 1999..............  AG317/97 28/11/97 77 3341 

      
Kwinana Towage Services Small Craft 
Crews Agreement 1986 

Within the Port of Fremantle 
and Shore Stations 

4 Nov., 1985 to 4 Nov., 1987...........  AG9/86 24/2/87 67 824 
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(136) 

Kwinana Water Reclamation Project, 
Electrical Agreement 2004 

Kwinana Water Reclamation 
Project 

1 July, 2004 or until practical 
completion of the project works ...  

AG45/04 18/8/04 Unpublished 

      
L & M Painting/BLPPU and the 
CMETU Collective Agreement 2000 

Whole of State 18 Apr., 2001 - 1 Nov., 2002...........  AG70/01 14/5/01 Unpublished 

      
L & M Painting Service Domestic 
Industrial Agreement 1996 

L & M Painting Service 15 Dec., 1995 - 31 July, 1997..........  AG335/95 3/7/96 76 2642 

      
L & M Painting Service Commercial 
Industrial Agreement 

Leslie Beer, Eileen Beer, 
Tracy Beer & Michael Beer 
t/a L & M Painting Service 

25 June, 1996 - 31 July, 1997 ..........  AG334/96 6/9/96 76 4029 

      
La Bianca Marketing Services/BLPPU 
Collective Agreement 2001 

Whole of State 9 Oct., 2001 - 1 Nov., 2002 .............  AG198/01 26/10/01 Unpublished 

      
La Bianca Marketing and 
Supervision/CFMEUW Industrial 
Agreement 2005 – 2008.  (Replaces 
previous La Bianca Marketing … 
Agreement 2002-2005 No. AG82/04.  
For prior details, see Vol. 85, Part 1) 

Western Australia 1 Nov., 2005 – 31 Oct., 2008 ..........  AG213/05 28/11/05 Unpublished 

      
Laboratory Assistants Traineeship 
Agreement 

Whole of State 19 Sept., 1991 - 18 Sept., 1992 .......  AG9/91 16/10/91 71 3177 

      
Laboratory Assistants Traineeship 
(Core Laboratories) Agreement 

State of WA 27 Feb., 1991 to 26 Feb., 1992 ........  AG7/91 22/7/91 71 2067 

      
Laboratory Assistants Traineeship 
(Metana Minerals) Agreement 

State of WA 4 Feb., 1991 to 3 Feb., 1992 ............  AG6/91 22/7/91 71 2069 

      
Laboratory Assistants Traineeships 
(Min-culture Laboratories Pty Ltd) 
Agreement 

State of WA 27 Feb., 1991 to 26 Feb., 1992 ........  AG5/91 22/7/91 71 2070 

      
Lake Joondalup Baptist College Inc 
(Enterprise Bargaining) Agreement 
2006, The.  (Cancels previous Lake 
Joondalup ... Agreement 2002 
No. AG245/03.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 1 Jan., 2006 - 31 Dec., 2008 ............  AG 2/08 8/4/08 Unpublished 

      
Lake Joondalup Baptist College Inc 
Schools’ Non-Teaching Employee 
(Enterprise Bargaining) Agreement 
2008.  (Replaces previous Lake 
Joondalup Baptist College … 
Agreement 2005, The, No. AG10/06.  
For prior details, see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 ...........  AG8/08 16/6/08 Unpublished 

      
Lance Holt School (Enterprise 
Bargaining) Agreement 2016.  
(Replaces previous Lance Holt ... 
Agreement 2013 No. AG12/14.  
For prior details, see Vol. 97, Part 1) 

Whole of State 29 June., 2017 - 1 Jan.,2019 ............  AG8/17 29/06/17 Unpublished 

      
Lanskey Constructions/CFMEUW 
Industrial Agreement 2002 – 2005 

Western Australia, Christmas 
and Cocos (Keeling) Islands 
Groups only 

8 Mar., 2004 - 31 Oct., 2005 ...........  AG39/04 2/7/04 Unpublished 

      
Largo Construction Demolition 
Industrial Agreement 

M. Harper t/a Largo 
Construction 

26 Apr., 1995 - 25 Apr., 1997 .........  AG83/95 21/7/95 75 2367 

      
LCM Pty Ltd/BLPPU and the CMETU 
Collective Agreement 2000 

Whole of State 17 Aug., 2000 - 1 Nov., 2002 ..........  AG199/00 20/10/00 80 5041 

      
Leader Construction Cabling 
Commercial Enterprise Bargaining 
Agreement 2003 

Whole of State 15 Sept., 2003 – 31 Aug., 2004 .......  AG263/03 14/11/03 Unpublished 

      
Ledger Engineering Pty Ltd Enterprise 
Bargaining Agreement 

Ledger Engineering Pty Ltd 4 Aug., 1994 - 30 June, 1995...........  AG41/94 8/8/94 74 1905 

      
Ledger Engineering Pty Ltd (Receiver 
and Manager Appointed) Enterprise 
Bargaining Agreement 1995 

Whole of State 1 July, 1995 - 30 June, 1996 ............  AG9/96 2/2/96 78 2255 

      
Leeds Painting Services Industrial 
Agreement 

Whole of State 24 July, 1998 - 31 Oct., 1999 ..........  AG132/98 14/9/98 78 3667 

      
Leeds Painting Services/CFMEUW 
Collective Agreement 2001 

Whole of State 11 Dec., 2001 - 1 Nov., 2002 ..........  AG259/01 9/1/02 Unpublished 

      
Leeds Painting Services/CFMEUW 
Industrial Agreement 2002 - 2005 

Whole of State 27 May, 2004 - 31 Oct., 2005..........  AG98/04 30/6/04 Unpublished 

      
Leighton Contractors Pty Limited 
Agreement 1994 for Construction of 
the Wandoo Concrete Gravity Structure 

Leighton Contractors Pty Ltd 
Wandoo Concrete Gravity 
Structure, Bunbury 

19 Sept., 1995 – Completion ...........  AG64/96 30/5/96 76 1877 
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(137) 

Leisk, Jenkins Eltech Pty Ltd (LJE) 
Enterprise Bargaining Agreement 2002 

Leisk, Jenkins Eltech Pty Ltd 1 Dec., 2002 – 30 June, 2003 ...........  AG5/03 22/1/03 Unpublished 

      
Leisure Day Agreement West Australian Newspapers 

and Nationwide News Pty 
Ltd 

22 Nov., 1979 - 31 Dec., 1979 .........  AG22/79 3/12/79 59 1717 

      
Leslie Concrete/BLPPU and the 
CMETU Collective Agreement 2001 

Whole of State 19 Feb., 2001 - 1 Nov., 2002 ...........  AG31/01 27/3/01 Unpublished 

      
Leslie Concrete Industrial Agreement Leslie Concrete 15 Sept., 1995 - 31 July, 1997 .........  AG180/95 10/10/95 75 2989 

      
Leslie Concrete Industrial Agreement Whole of State 27 Oct 1997 - 31 Oct., 1999 .............  AG272/97 12/11/97 77 3345 

      
Levent Painting SR P/L / CFMEUW 
Industrial Agreement 2005 – 2008.  
(Replaces previous Levents Painting … 
Agreement 2002-2005 No. AG73/03.  
For prior details, see Vol. 85, Part 1) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ...........  AG204/05 11/11/05 Unpublished 

      
LG International Security Services 
Enterprise Bargaining Agreement 2005 

State of WA 1 Jan., 2005 – 31 Oct., 2005 ............  AG56/05 21/04/05 Unpublished 

      
LHMU – Buttercup Bakeries Malaga 
(WA) Bakehouse Enterprise 
Agreement 2005.  (Replaces Buttercup 
Bakeries ... Agreements 2001 No. 
AG2/02.  For prior details, see Vol. 85, 
Part 1) 

38 Crocker Drive, 22 Feb., 2005 – 21 Feb., 2008 .........  AG100/05 4/8/05 Unpublished 

      
LHMU – Challenge Australian Dairy 
Pty Ltd – Job Security & Union 
Recognition Agreement 2005 

Challenge Australian Dairy 
Pty Ltd, Western Australia 

27 Feb., 2006 - 28 Feb., 2007 ..........  AG66/05 27/2/06 Unpublished 

      
LHMU – Iplex Pipelines 
(Manufacturing) Union Recognition 
Agreement 2005  

Iplex Pipelines Pty Ltd 
25 King Edward Road, 
Osborne Park, WA 6017 

8 Dec., 2005 – 30 June, 2008 ...........  AG267/05 14/12/05 Unpublished 

      
LHMU – iPlex Pipelines (Warehouse) 
Union Recognition Agreement 2005  

iPlex Pipelines Australia Pty 
Ltd, 25 King Edward Road, 
Osborne Park, WA 6017 

17 June, 2005 – 28 Dec., 2006.........  AG65/05 17/6/05 Unpublished 

      
LHMU – PB Foods Limited Beverage 
Production (Balcatta) Enterprise 
Agreement 2005 – 2008.  (Cancels the 
LHMU -PB Foods Limited Beverage 
… Agreement 2005 No. AG71/05.) 

PB Foods Ltd 1 June, 2005 – 31 May, 2008 ...........  AG72/05 19/05/05 Unpublished 

      
LHMU – PB Foods Limited Beverage 
Production (Balcatta) Enterprise 
Agreement 2005.  (Cancels the PB 
Foods Ltd Beverage … Agreement 
2002 No. AG88/02) 

PB Foods Ltd 1 Jan., 2005 – 31 May, 2005 ............  AG71/05 19/05/05 Unpublished 

      
LHMU - Union Recognition and Job 
Security Agreement – Hospital 
Employees (Dental Health Services) 
2005 

Whole of State 17 Mar., 2005 – 14 Mar., 2008 ........  AG12/05 18/03/05 Unpublished 

      
Lidco Aluminium Windows Pty Ltd 
Agreement 1995 

Lidco Aluminium Windows 
Pty Ltd (Maddington) 

1 Sept., 1995 - 31 Aug., 1996 ..........  AG286/95 30/11/95 75 3213 

      
Lidco Aluminium Windows Pty Ltd 
Industrial Agreement 

Lidco Aluminium Windows 
Pty Ltd 

13 Nov., 1995 - 31 July, 1997..........  AG291/95 21/12/95 76 117 

      
Linear Ceilings/CFMEUW Industrial 
Agreement 2002-2005 

Western Australia, Christmas 
and Cocos (Keeling) Islands 
Groups only 

8 May, 2003 – 31 Oct., 2005 ...........  AG130/03 6/9/04 Unpublished 

      
Lomondside Enterprises/CFMEUW 
Industrial Agreement 2005 – 2008.  
(Replaces previous Lomondside 
Enterprise/CFMEUW Industrial 
Agreement 2002 – 2005.  For prior 
details, see Vol. 85, Part 1) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ...........  AG192/05 8/11/05 Unpublished 

      
Longpre Pty Ltd/CFMEUW Industrial 
Agreement 2002-2005 

Western Australia, Christmas 
and Cocos (Keeling) Islands 
Groups only 

25 Oct., 2004 – 30 June, 2007 .........  AG212/04 9/12/04 Unpublished 

      
Loreto Ministries Limited Non-Teaching 
Staff Enterprise Bargaining Agreement 
2014, The.  (Replaces and cancels The 
Institute of the Blessed Virgin Mary 
Non-Teaching Staff Enterprise 
Bargaining agreement, 2012 
No. AG14/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG13/16 21/06/16 Unpublished 
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(138) 

Loreto Nedlands Limited Teachers 
Enterprise Bargaining Agreement 2015.  
(Replaces and cancels The Institute of 
the Blessed Virgin Mary Teachers 
Enterprise Bargaining agreement, 2012 
No. AG47/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG30/16 11/10/16 Unpublished 

      
Lorndell Holdings Industrial 
Agreement 

Whole of State 2 Feb., 1996 - 31 July, 1997 ............  AG36/96 6/12/96 76 4924 

      
Lotus Installations (WA) Pty 
Ltd/CFMEUW Industrial 
Agreement 2002-2005 

Western Australia, Christmas 
and Cocos (Keeling) Islands 
Groups only 

10 June, 2003 – 31 Oct., 2005 .........  AG150/03 6/9/04 Unpublished 

      
Lutheran Schools WA (Enterprise 
Bargaining) Agreement 2005.  
(Replaces Living Waters Lutheran 
College ... Agreement 2002 
No. AG201/02) 

Whole of State 1 Jan., 2005 - 31 Dec., 2006 ............  AG261/05 13/12/05 Unpublished 

      
Lysaght Building Industries Myaree 
Performance Related Payments Scheme 
(Enterprise Bargaining) Agreement 
(Supersedes previous Lysaght Building 
Industries ... Agreement 1992.  For 
prior details, see Vol.73, Part 1) 

John Lysaght (Australia) 
Limited Establishment, 
Myaree (WA) 

23 July, 1993 - 31 May, 1995 ..........  AG29/93 19/8/93 73 2387 

      
M & J Mitchell Enterprise Agreement 
1997 

Whole of State 18 Sept., 1997 - 17 Sept., 1999 .......  AG185/97 2/10/97 77 2635 

      
MacDonald Johnston Engineering 
Company Pty Ltd (MJE) West 
Australia Agreement 2003 

239 Collier Road, 
Bayswater, WA 6053 

2 Mar., 2004 – 2 Mar., 2006 ............  AG13/04 2/03/04 Unpublished 

      
Maico Electrical Enterprise Bargain 
Agreement 2004-2005 

State of WA 1 Oct., 2004 – 31 Oct., 2005............  AG8/05 18/02/05 Unpublished 

      
Maico Enterprise Bargaining 
Agreement 2005-2008 

State of WA 19 May, 2005 – 19 May, 2008 ........  AG85/05 27/7/05 Unpublished 

      
Main Roads AWU Enterprise 
Bargaining Agreement 2018.  
(Replaces and Cancels previous Main 
Roads AWU … Agreement 2015 
No. AG8/15.  For prior details, 
see Vol. 97, Part 2) 

Employees of Main Roads 
who are members or eligible 
to be members of the Union 

14 June, 2018 – 31 Jan., 2021 .........  AG7/18 14/06/18 Unpublished 

      
Main Roads TWU Enterprise 
Bargaining Agreement 2015.  
(Replaces and Cancels previous Main 
Roads TWU … Agreement 2013 
No. AG1/13.  For prior details, 
see Vol. 94, Part 2) 

Employees of Main Roads 
who are members or eligible 
to be members of the Union 

9 June., 2015 – 31 Jan., 2018 ..........  AG7/15 9/06/15 Unpublished 

      
Mandurah Forum Takeaway and SDA 
Agreement 2003.  (For previous 
amendments, see Vol. 89, Part 2) 

Whole of State 28 July, 2003 – 30 June, 2005 .........  AG148/03 28/07/03 Unpublished 

      
Marine and Power Engineers (Shift 
Engineers) Royal Perth Hospital 
Agreement 

Whole of State 31 Oct., 1967 to 30 Oct., 1970 ........  AG24/67 13/11/67 47 1054 

      
Martin Craft Pty Ltd/CFMEUW 
Industrial Agreement 2002 – 2005 

Western Australia, Christmas 
and Cocos (Keeling)Islands 
Groups only 

5 Mar., 2004 - 31 Oct., 2005 ...........  AG34/04 2/7/04 Unpublished 

      
Masters Dairy Limited Enterprise 
Bargaining Agreement 1995, 
No. AG125/1995 

Masters Dairy Limited 8 Sept., 1995 - 31 Dec., 1996 ..........  AG125/95 8/9/95 75 2762 

      
Meadow Lea Foods Ltd (Canningvale 
Enterprise Agreement 2000/2001.  
(Replaced by Goodman Fielder 
Consumer Foods … Agreement 
No. AG86/02 in so far as it applies to 
the Canningvale site.  For prior details, 
see Vol. 82, Part 2) 

20 Coulson Way, 
Canningvale, WA 

21 June, 2001 - 1 Dec., 2001 ...........  AG104/01 21/6/01 Unpublished 

      
Meadow Lea Foods Ltd (Western 
Australia) Enterprise Agreement 1996 

Whole of State 1 June, 1996 - 31 May, 1998 ...........  AG331/96 31/1/97 77 371 

      
Merchant Service Guild—Cockburn 
Cement Dredging Agreement 1972. 
(See also appendix X) 

Dredging Operation at 
Cockburn Sound 

15 Nov., 1972 to 14 Nov., 1973 ......  AG29/72 30/11/72 52 1146 

      
Mercy Education Limited Teachers 
Enterprise Bargaining Agreement, 
2015.  (Cancels and replaces The 
Mercy Education … Agreement 2012 
No. AG48/2012.  For prior details, see 
Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG27/16 11/10/16 Unpublished 
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(139) 

Mercy Education Limited Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2014 - The.  (Replaces and 
cancels previous Mercy Education 
Limited … Agreement, 2012 – The, 
No. AG9/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG12/16 21/06/16 Unpublished 

      
Mercy Hospital Mt Lawley, 
Maintenance Staff Enterprise  
Bargaining Agreement 2004 

State of Western Australia 18 July, 2005 - 22 December 2007 AG 98/05 18/07/05 Unpublished 

      
Methodist Ladies' College (Enterprise 
Bargaining) Agreement 1994 

Methodist Ladies' College 10 Feb., 1995 - 31 Dec., 1995 ..........  AG13/95 15/2/95 75 625 

      
Methodist Ladies' College (Enterprise 
Bargaining) Agreement 2005.  
(Replaces previous Methodist Ladies' 
College … Agreement 2002 
No. AG291/02.  For prior details, 
see Vol. 85, Part 1) 

Whole of State 1 Jan., 2005 – 31 Dec., 2007 ............  AG86/05 18/7/05 Unpublished 

      
Methodist Ladies' College Non-
Teaching Staff (Enterprise Bargaining) 
Agreement 2005.  Replaces previous 
Methodist Ladies’ College … 
Agreement 2002 No. AG287/03.  
For prior details, see Vol. 85, Part 1) 

Whole of State 11 Nov., 2005 – 1 March, 2008 .......  AG258/05 11/11/05 Unpublished 

      
Metro Brick Armadale (Enterprise 
Bargaining) Agreement 1994 

Metro Brick employees at 
Armadale Brick 
Manufacturing 

8 Feb., 1995 - 31 Dec., 1996 ............  AG96/95 7/9/95 75 2765 

      
Metro Brick (Cardup) (Enterprise 
Bargaining) Agreement 1994 

Metro Brick Employees at 
Cardup Brick Manufacturing 

5 Apr., 1995 - 31 Dec., 1996............  AG37/95 4/5/95 75 1599 

      
Metrobus Engineering and 
Maintenance Enterprise Agreement 
1995 

Employees of Metrobus 
Asset Management Services 
& Engineering Employees of 
Metrobus Depots 

11 July, 1995 - 10 July, 1996 ...........  AG111/95 26/7/95 75 2371 

      
Metrobus Engineering Employees 
Closedown Enterprise Bargaining 
Agreement 1997 

Engineering Employees at 
Metropolitan (Perth) 
Passenger Transport Trust 

30 Nov., 1997 - 18 July, 1998..........  AG329/97 9/12/97 77 149 

      
Metro Meat International Limited, 
Katanning Division Maintenance 
Employees Enterprise Agreement 

Metro Meat International Ltd 
Katanning operations 

8 Dec., 1997 - 8 Dec., 2000 .............  AG372/97 25/6/98 78 2824 

      
Metro Meat International Limited, 
Linley Valley Division Maintenance 
Employees Enterprise Agreement 

Metro Meat International 
Limited, at its operations in 
Western Australia at Linley 
Valley 

21 July, 1997 – 20 July, 2000 ..........  AG373/97 18/06/98 78 2833 

      
Metropolitan Cemeteries Board 
(Western Australia) Cemetery 
Employees Industrial Agreement 2018.  
(Replaces and Cancels previous 
Metropolitan Cemeteries Board … 
Agreement 2016 No. AG2/16.  For prior 
details, see Vol. 97, Part 2) 

Employees employed by the 
Employer who is a member 
of, or is eligible to be a 
member of, the Union and 
covered by this Agreement. 
 

28 Mar., 2018 – 31 Dec., 2019 ........  AG6/18 28/03/18 Unpublished 

      
Metropolitan Health Service Board 
Engineering and Building Services 
Enterprise Agreement 2000 

Metropolitan Health Service 
Board 

23 Nov., 2000 - 22 Nov., 2002 ........  AG248/00 23/11/00 80 5414 

      
Metso Minerals (Wear Protection) 
Maintenance Agreement 2005.  
(Replaces and cancels previous Metso 
Minerals … Agreement 2003) 

Metso Minerals (Wear 
Protection), Site 22-28 
Vinnicombe Drive, Canning 
Vale, 6155 

13 Feb., 2006 – 31 May, 2008 .........  AG26/06 24/03/06 Unpublished 

      
Midland Brick Enterprise Agreement 
(WA) 2004 

Midland Brick Company Pty 
Ltd 

22 July, 2004 – 20 July, 2006 ..........  AG41/04 22/7/04 Unpublished 

      
Minesite Personnel Pty Ltd Certified 
Agreement 1999 

Whole of State 25 May 1999 - 31 Mar., 2000 ..........  AG71/99 25/5/99 79 1659 

      
Ministry of Education 
Groundsperson/Pool Attendant 
Traineeship Industrial Agreement 

Within the Ministry of 
Education 

25 July, 1988 to 24 July, 1989 .........  AG16/88 22/5/89 69 1451 

      
Mitre 10 Warehouse Employees 
Agreement 2002.  (Replaces previous 
Mitre 10 Warehouse ... Agreement 
No. AG239/98.  For prior details, see 
Vol. 82, Part 1) 

Whole of State 15 Nov., 2002 - 30 June, 2004 .........  AG193/02 21/11/02 Unpublished 

      
Mizo Construction Electrical Certified 
Agreement 2003 

Whole of State 18 Nov. 2003 – 31 Oct., 2005 ..........  AG264/03 18/11/03 Unpublished 
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(140) 

Modern Industries (WA) Pty Ltd 
Workshop Employees’ Agreement 
2005.  (Replaces Cape 
Modern/CFMEUW … Agreement 
2002-2005 No. AG170/04.) 

Modern Industries (WA) Pty 
Ltd Workshop Malaga, WA 

1 Dec., 2005 – 1 Dec., 2008 ............  AG12/06 21/2/06 Unpublished 

      
Moerlina School Amended (Enterprise 
Bargaining) Agreement 2003.  
(Replaces previous Moerlina School ... 
Agreement No. AG206/01.  For prior 
details, see Vol. 83, Part 2) 

Whole of State 1 Aug., 2003 - 31 July, 2005 ...........  AG40/04 7/5/04 Unpublished 

      
Mofflyn – LHMU, (State) Industrial 
Agreement 2004 

State of Western Australia 6 May, 2005 - 4 May, 2008 .............  AG46/05 6/5/05 Unpublished 

      
Mooring Staff, Albany (Casuals) 
Agreement 

Port of Albany In accordance with Waterside 
Workers Federation Contract ........  

 
AG9/75  

 
18/2/75 

 
55 

 
284 

      
MRC Contracting/CFMEUW Industrial 
Agreement 2005-2008.  (Replaces 
previous MRC Contracting … 
Agreement 2002-2005 No. AG298/02) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ..........  AG191/05 12/12/05 Unpublished 

      
Murdoch College Enterprise 
Agreement 2012.  (Replaces previous 
Murdoch College … Agreement 2011, 
No. AG19/11.  For prior details, see 
Vol. 92, Part 2) 

Murdoch College, Western 
Australia 

14 Dec., 2012 –  31 Dec., 2013 .......  AG50/12 14/12/12 Unpublished 

      
Myer Stores Limited Distribution 
Centre Carousel Road Cannington 
Site Agreement 1984 

Myer Stores Limited 
Distribution Centre, 
Cannington 

1 May, 1994 - 30 Nov., 1996...........  AG88/94 14/9/94 74 2352 

      
Myer Stores Limited Distribution 
Centre Carousel Road Cannington 
Site Clerical Agreement 1994 

Myer Stores Limited 
Distribution Centre, 
Cannington 

1 May, 1994 - 30 Nov., 1996...........  AG120/94 22/12/94 75 102 

      
Nally Canning Vale Agreement 1996.  
(Replaces Nally Canning Vale 
Agreement 1995 No. AG90/95.  
(For prior details, see Vol. 78, Part 2) 

Nally (WA) Pty Limited, 173 
Bannister Road, Canning 
Vale 

3 Oct., 1996 - 2 Apr., 1998 ..............  AG221/96 3/10/96 76 4208 

      
Nally North Perth Agreement 1995 Nally (WA) Pty Ltd 2 Aug., 1995 - 1 Aug., 1996 ............  AG91/95 2/8/95 75 2537 

      
Nally North Perth Agreement 1996 Nally (WA) Pty Limited, 

Kadina Street North Perth 
3 Oct., 1996 - 2 Apr., 1998 ..............  AG222/96 3/10/96 76 4213 

      
Nannup Timber Processing Pty Ltd 
Enterprise Agreement 2001 

South-West Land Division of 
W.A. excluding area 
comprised within a radius of 
45km from G.P.O., Perth 

28 Apr., 2001 - 30 June, 2003 .........  AG113/01 3/8/01 Unpublished 

      
Nannup Timber Processing Pty Ltd 
Enterprise Agreement 2003 

South-West Land Division of 
W.A. excluding area 
comprised within a radius of 
45km from G.P.O., Perth 

1 July, 2003 – 30 June, 2007 ...........  
Amended - 

AG76/04 7/5/04 Unpublished 

Order No. 773/2004 (Terms of 
Agreement) .....................................  

 
… 

 
1/7/04 

 
84 

 
2218 

      
National Foods Milk Limited and 
Liquor, Hospitality and Miscellaneous 
Union, Western Australian State 
Industrial Agreement 2004 

National Foods Milk Limited 15 June, 2004 – 14 June, 2007 ........  AG181/04 15/12/04 Unpublished 

      
National Training Wage (Hospitality 
Industry) Agreement 1995, No AG211 
of 1995 

Trainees employed by 
Hospitality Group Training 
(WA) Inc 

13 Dec., 1995 - 12 Dec., 1996 .........  AG211/95 13/12/95 76 121 

      
Nazareth House Salaried Officers 
Enterprise Agreement 2005 

Nazareth House Inc. 1 June, 2005 - 1 Mar., 2006 .............  AG69/05 1/6/05 Unpublished 

      
Nelson Point and Finucane Island 
Capacity Expansion Project – Port 
Hedland Agreement 1997-1998 

Nelson Port and Finucane 
Island in Port Hedland 

1 May, 1997 - Dec., 1998 ................  AG113/97 15/5/97 77 1455 

      
Nelson Point and Finucane Island 
Capacity Expansion Project – Port 
Hedland Agreement 1997-1998 

Construction Workers at 
Nelson Point and Finucane 
Island Port Hedland 

1 May, 1997 - Dec., 1998 ................  AG1661/97 19/8/97 77 2306 

      
Nelson Point and Finucane Island 
Capacity Expansion Project – Port 
Hedland Agreement 1997-1998 

Construction Workers at 
Nelson Point and Finucane 
Island 

Oct., 1997 - Dec., 1998 ....................  AG321/97 8/12/97 78 153 

      
Nestle Australia Ltd Kewdale 
Warehouses - SDA Agreement 2001.  
(Replaces & Cancels previous Nestle 
Australia Ltd Kewdale ... Agreement 
1999 No. AG21/00.  For prior details, 
see Vol. 81, Part 2) 

Whole of State 1 Nov., 2001 - 30 Oct., 2003 ...........  AG262/01 30/1/02 Unpublished 

      
Newway Transport Western Australia 
Certified Agreement 2006 

Whole of State 31 May, 2006 – 31 May 2009 .........  AG49/06 31/5/06 Unpublished 
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(141) 

N'Gala Mothercraft Home and Training 
Centre (Salaried Officers) Agreement, 
1975 

Salaried Officers employed 
by N'Gala 

27 Nov., 1975 to 26 Nov., 1978 ......  AG42/75 24/12/75 55 1935 

      
Nilsen Electric (WA) Pty Ltd 
Enterprise Agreement 1996 

Nilsen Electric (WA) Pty Ltd 1 Dec., 1996 - 31 Dec., 1997 ...........  AG183/96 1/8/96 76 2697 

      
Norbertine Canons / LHMU Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG23/09 11/8/09 Unpublished 

      
Norbertine Canons Incorporated 
Teachers Enterprise Bargaining 
Agreement 2015.  (Cancels and 
replaces previous Norbertine Canons 
Teachers … Agreement 2012 
No. AG44/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG24/16 11/10/16 Unpublished 

      
Norbertine Canons Incorporated Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2014 - The.  (Cancels and 
Replaces previous Norbertine Canons 
... Agreement, 2012 - The, 
No. AG7/12.  For prior details, 
see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG7/16 21/06/16 Unpublished 

      
NS Komatsu Perth (Service 
Department) Enterprise Agreement 
1999.  (Cancels previous NS Komatsu 
... Agreements No. AG3/1994 & 
No. AG207/95.  For prior details, 
see Vol. 79, Part 2) 

Whole of State 1 July, 1999 - 30 June, 2001 ............  AG223/99 28/2/00 80 566 

      
Nulsen Haven (Salaried Officers) 
Agreement, 1976 

Salaried Officers employed 
by Mentally Incurable 
Childrens Association 

25 June, 1976 to 24 June, 1979........  AG32/76 25/6/76 56 994 

      
Nurses (City of Nedlands) Industrial 
Agreement 

Nurses employed by Marita 
Road Day Care Centre 

24 July, 1974 to 23 July, 1975 .........  AG51/76 9/11/76 56 1848 

      
Nyindamurra Family School 
(Enterprise Bargaining) Agreement 
1997 

Whole of State 29 May, 1998 - 31 Dec., 1998 .........  AG48/98 29/5/98 78 2273 

      
Nyindamurra Family School 
(Enterprise Bargaining) Agreement 
1999 

Whole of State 19 July, 1999 - 31 Dec., 2000 ..........  AG136/99 21/9/99 79 2939 

      
Ocean Legend Agreement 2003 Ocean Legend Facility 8 May, 2003 - 6 May, 2006..............  AG107/03 8/5/03 Unpublished 

      
Ocean Legend Agreement 2003 
Amendment Agreement 2005 

Ocean Legend Facility 30 Aug., 2005 - 27 Aug., 2008 ........  AG186/05 30/8/05 Unpublished 

      
O'Donnell Griffin (Maintenance 
Operations) Port Hedland Enterprise 
Bargaining Agreement 1997 

O'Donnell Griffin 
(Maintenance Operations) 

1 Nov., 1996 - 31 Oct., 1998............  AG87/97 17/4/97 77 1212 

      
O'Donnell Griffin Nelson Point 
Development Project (Enterprise 
Bargaining) Agreement 

Nelson Point Development 
Project Port Hedland 

4 Jan., 1993 – Completion ...............  AG20/93 19/4/93 73 1263 

      
O'Donnell Griffin Nelson Project 
Development Project (Enterprise 
Bargaining) Agreement Phase II 

Nelson Point Development 
Project Port Hedland  

16 June, 1993 – Completion ............  AG28/93 20/7/93 75 3221 

      
O'Donnell Griffin/Wormald Fire 
Systems Western Australia Enterprise 
Bargaining Agreement 

State of Western Australia 1 July, 1994 - 31 Dec., 1995 ............  AG112/94 26/10/94 74 2676 

      
Oil Bunkering (Fremantle) Limited, 
Enterprise Bargaining Agreement 2003.  
(Cancels previous Oil Bunkering BP ... 
Agreement No. AG80/01.  For prior 
details, see Vol. 82, Part 2) 

BP (Fremantle) Ltd 1 Jan., 2003 - 31 Dec., 2004 ............  AG86/03 8/04/03 Unpublished 

      
Oil Bunkering (Fremantle) Limited, 
Enterprise Bargaining Agreement 2005.  
(Cancels previous Oil Bunkering ... 
Agreement No. AG86/03.  For prior 
details, see Vol. 84, Part 2) 

BP (Fremantle) Ltd 1 Jan., 2005 - 31 Dec., 2006 ............  AG81/05 23/5/05 Unpublished 

      
Olympic Fine Foods Enterprise 
Agreement 1995 

Olympic Fine Foods Pty Ltd 30 Nov., 1995 - 31 July, 1996..........  AG272/95 30/11/95 76 124 

      
Order of Servants of Mary Incorporated 
(Servite Friars) (Servite College Council 
Inc) Teachers Enterprise Bargaining 
Agreement 2015, The.  (Cancels and 
Replaces The Servite College Council 
… Agreement 2012 No. AG39/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG35/16 11/10/16 Unpublished 
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(142) 

Order of Servants of Mary Incorporated 
(Servite Friars) (Servite College Council 
Inc) Non-Teaching Staff Enterprise 
Bargaining Agreement 2014, The.  
(Cancels and Replaces The Servite 
College Council … Agreement 2012 
No. AG10/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG9/16 21/06/16 Unpublished 
Correction Order No. AG 9 of 2016 
(Preamble) ........................................  

 
… 

 
19/09/16 

 
96 

 
1440 

    

      
Osborne Cold Stores Enterprise 
Bargaining Agreement 1996 

Osborne Cold Stores (WA) 
Pty Ltd 

21 June, 1996 - 30 Sept., 1997 ........  AG125/96 21/6/96 76 2348 

      
Otis Building Technologies – Western 
Australia - Elevator Division Certified 
Agreement 1996 

Whole of State 12 Aug., 1996 - 2 June, 1997...........  AG202/96 16/8/96 76 4218 

      
Otis Australia - Western Australian 
Construction & Service Employees 
Certified Agreement 1997 

Whole of State 3 Aug., 1998 - 31 Dec., 2000 ..........  AG91/98 3/8/98 78 3226 

      
OTRACO Earthmover Tyre Fitter's 
Enterprise Agreement 1998.  (Cancels 
and Replaces Otraco Earthmover ... 
Agreement 1996 No. AG171/96.  
See Vol.78, Part 1) 

Newman 10 Sept., 1998 - 30 July, 2003 .........  AG175/98 12/10/98 78 4034 

      
Pacific Industrial Company Enterprise 
Bargaining Agreement 2000.  
(Replaces previous Pacific Industrial ... 
Agreement No. AG158/1998.  For prior 
details, see Vol. 80, Part 1) 

Naval Base Workshop 1 April, 2000 - 30 June, 2002 ..........  AG264/00 5/12/00 80 5424 

      
Pacific Industrial Company (WA) Pty 
Ltd Transport Drivers’ Certified 
Agreement 

Pacific Industrial Company 22 Apr., 2005 – 19 Apr., 2008.........  AG281/04 22/4/05 Unpublished 

      
Pacific World Packaging (WA) 
Enterprise Agreement 1995 

Pacific World Packaging 7 Aug., 1995 - 6 Aug., 1996 ............  AG115/95 14/8/95 75 2539 

      
P&O Cold Storage Ltd Enterprise 
Agreement 1995 

P&O Cold Storage Ltd 29 Mar., 1995 - 31 Dec., 1995.........  AG26/95 29/3/95 75 913 

      
P&O Cold Storage Enterprise 
Agreement 1996 

P & O Cold Storage Ltd 1 Mar., 1996 - 31 Dec., 1996...........  AG66/96 10/4/96 76 1333 

      
P & O Cold Storage Ltd Enterprise 
Agreement 1997 

Whole of State 1 Jan., 1997 - 31 Dec., 1997 ............  AG61/97 18/3/97 77 921 

      
"P & O" Towage Services Small Craft 
Crews Agreement 1987.  (For previous 
amendments, see Vol. 89, Part 2) 

Whole of State 16 Jan., 1989 to 15 Jan., 1991 .........  AG2/89 14/2/89 69 2356 

      
P & O Towage Services Small Craft 
Crews Enterprise Agreement 1996.  
(Replaces No. AG88/93) 

Whole of State 8 Feb., 1998 ......................................  AG220/96 3/9/96 77 3371 

      
Paraplegic-Quadriplegic Association of 
Western Australia (Inc.) Supported 
Employees’ Wages Agreement 2005.  
(Replaces previous Paraplegic-
Quadriplegic … Agreement 2002 
No. AG197/02.  For prior details, 
see Vol. 85, Part 1) 

Paraplegic-Quadriplegic 
Association of Western 
Australia 

7 Sept., 2005 – 6 Sept., 2008 ...........  AG178/05 7/09/05 Unpublished 

      
PB Foods Ltd Balcatta Security 
Officers Enterprise Agreement 2005.  
(Cancels previous PB Foods Ltd … 
Agreement 2001 No. AG194/01.  
For prior details, see Vol. 85, Part 1) 

Whole of State 1 Jan., 2005 – 30 Dec., 2007 ...........  AG184/05 19/09/05 Unpublished 

      
PB Foods Limited Operations 
Enterprise Agreement 2005.  (Cancels 
previous PB Foods Limited (Balcatta 
Operations) Enterprise Agreement 
2000 No. AG223/01.  For prior details, 
see Vol. 85, Part 1) 

PB Foods Limited 
Operations at Balcatta, 
O'Connor and Country 
Distribution Depots at 
Broome, Bunbury, Albany, 
Kalgoorlie, Esperance, 
Northam and Geraldton 

1 June, 2005 - 1 June, 2008 .............  AG125/05 190905 Unpublished 

      
PB Foods Ltd Brunswick (Enterprise 
Bargaining) Agreement 2005.  (Cancels 
previous PB Foods Ltd Brunswick … 
Agreement 2001 No. AG273/03.  
For prior details, see Vol. 85, Part 1) 

PB Foods and all its 
employees at Brunswick who 
are eligible to be members of 
the union 

1 Jan., 2005 – 31 Dec., 2006 ...........  AG185/05 19/09/05 Unpublished 

      
PB Foods Ltd Country Distribution 
Depots (Enterprise Bargaining) 
Agreement 2000.  (Cancels previous 
PB Foods ... Agreement 1997 
No. AG247/98.  For prior details, 
see Vol. 81, Part 2) 

Whole of State 1 Dec., 2000 - 1 Dec., 2003 .............  AG4/2002 17/06/02 Unpublished 
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(143) 

Peel Community Living (Inc) 
ALHMUW State Industrial Agreement 
2002 

Peel Community Living 
(Inc) employees who are 
eligible to be members of 
the Union 

18 months, subject to the identified 
funding period for the 
Organisation ...................................  

 
 
AG107/02 
 

 
 

09/12/02 

 
 

Unpublished 

      
Peel Laundry, (Transport Workers) 
Enterprise Agreement 1996 

Peel Laundry Waroona 8 Aug., 1996 - 7 Feb., 1997 .............  AG192/96 8/8/96 76 4034 

      
Penrhos College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Penrhos College … 
Agreement 2005 No. AG177/05.  
For prior details, see Vol. 88, Part 2) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ............  AG4/09 18/02/09 Unpublished 

      
Penrhos College Non Teaching Staff 
(Enterprise Bargaining) Agreement 
2008.  (Replaces previous Penrhos 
College Non-Teaching … Agreement 
2003 No. AG111/04.  For prior details, 
see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 ............  AG20/08 11/11/08 Unpublished 

      
Pepsi Cola Bottlers Western Australian 
Enterprise Agreement 1995 

Pepsi Cola Bottlers Australia 
at Canning Vale Bottling 
Plant, W.A. 

26 July, 1994 - 24 July, 1995 ...........  AG3/95 12/5/95 75 1883 

      
Pepsi Cola Bottlers Western Australian 
Enterprise Agreement 1996 

Pepsi Cola Bottlers Australia 
at Canning Vale Bottling 
Plant, W.A. 

24 May, 1995 - 24 May, 1997 .........  AG293/96 23/1/97 77 378 

      
Perth College (Enterprise Bargaining) 
Agreement 1994 

Perth College Inc. 1 July, 1994 - 31 Dec., 1995 ............  AG187/94 19/1/95 75 626 

      
Perth College (Enterprise Bargaining) 
Agreement 2008.  (Replaces previous 
Perth College ... Agreement 2006 
No. AG63/07.  For prior details, see 
Vol. 91, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ............  AG17/11 22/8/11 Unpublished 

      
Perth Montessori School (Enterprise 
Bargaining) Agreement 2004 

Whole of State 1 Aug., 2004 – 31 July, 2007 ...........  AG182/05 6/9/05 Unpublished 

      
Perth Theatre Trust Venues 
Management Agreement 2018.  
(Cancels and replaces the Department 
of Culture and the Arts Venues 
Management Agreement 2014 
No. AG22/14) 

Employees who are 
members, or who are eligible 
to be members, of the Union 

1 Feb., 2018 – 31 Dec., 2018 AG3/18 01/02/18 Unpublished 

      
Peters Creameries (WA) Pty Ltd 
Brunswick (Enterprise Bargaining) 
Agreement 1994 

Peters Creameries (WA) Pty 
Ltd, Brunswick 

14 Dec., 1994 - 14 Dec., 1996 .........  AG112/95 4/9/95 75 2770 

      
Peters Poultry Suppliers Agreement 
1994 

Peters Poultry Suppliers - 
Processing Plant, Thornlie 

8 Aug., 1994 - 1 Aug., 1996 ............  AG95/94 13/10/94 74 2680 

      
Peters Poultry Suppliers Enterprise 
Agreement 1996 

Peters Poultry Suppliers, 
a division of Inghams 
Enterprise Pty Limited 
Processing Plant Thornlie 

12 Aug., 1996 - 11 Aug., 1998 ........  AG254/96 22/10/96 76 4626 

      
Peters (W.A.) Limited (Balcatta 
Operations) Enterprise Bargaining 
Agreement 1994 

Peters (W.A.) Balcatta 
Operations 

11 Nov., 1994 - 10 Nov., 1997 ........  AG123/94 28/11/94 74 2982 

      
Peters (WA) Ltd Country Distribution 
Depots (Enterprise Bargaining) 
Agreements 1996 

Peters (WA) Ltd Country 
Distribution Depots 

1 Dec., 1995 - 1 Dec., 1997 .............  AG170/96 13/9/96 76 4036 

      
Pharmacy Guild/SDA Australian 
Vocational Certificate Training System 
Pilot Project Agreement 1993 

Perth Metropolitan Area 30 Aug., 1993 - 29 Aug., 1995 ........  AG57/93 30/11/93 73 3402 

      
Pilbara 4-Wheel Drive and Mine 
Services Agreement 1997 

Respondents Operations 
Newman WA 

17 June, 1997 - 16 June, 1999 .........  AG119/97 19/6/97 77 1702 

      
Pilkington (Australia) Operations Ltd, 
Myaree Enterprise Agreement 1993 

Pilkington (Australia) 
Operations Ltd, Myaree 

18 Jan., 1994 - 17 Jan., 1995............  AG90/93 3/2/94 74 240 

      
Pilkington (Australia) Operations 
Limited Myaree Wholesale (Stage II 
1995) Enterprise Agreement 

Pilkington (Australia) 
Operations Limited Myaree 
Wholesale Operations 

21 Dec., 1995 - 20 Dec., 1997 .........  AG326/95 10/1/96 76 366 

      
Pilkington (Australia) Operations 
Limited, Myaree Wholesale (Stage III 
1998) Enterprise Agreement 

Whole of State 18 Aug., 1998 - 17 Nov., 2000 ........  AG154/98 12/10/98 78 4048 

      
Pilkington (Australia) Operations 
Limited, Myaree Wholesale (Stage IV, 
2000) Enterprise Agreement 

Pilkington (Australia) 
Operations Limited - Myaree 
Wholesale Operations 

18 Nov., 2000 - 15 Nov., 2004 ........  AG9/01 28/2/01 Unpublished 
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(144) 

Pioneer Concrete (WA) Pty Ltd 
Bunbury Quarry (Enterprise 
Agreement) 1996.  (Replaces Pioneer 
Concrete Pty Ltd (WA) ... Agreement 
1995 No. AG106/1995.  (For prior 
details, see Vol. 76, Part 2) 

Whole of State 1 Oct., 1996 - 30 Sep., 1998 ............  AG16/97 18/3/97 77 934 

      
Pioneer Concrete (WA) Pty Ltd Herne 
Hill Quarry (Enterprise Bargaining) 
Agreement 1996.  (Replaces 
No. AG63/93 and No. AG54/95.  
See Vol. 78, Part 1).  (Replaced by 
AG6/99 insofar as that agreement binds 
the AMWU and Pioneer (Concrete 
(WA) Pty Ltd) 

Pioneer Concrete (WA) Pty 
Ltd, Herne Hill Quarry 
Operations 

1 Aug., 1996 - 31 July, 1998 ...........  AG303/96 7/1/97 77 391 

      
Pioneer Construction Materials 
Agitator Truck Drivers’ Agreement 
2004.  (Replaces previous Pioneer 
Construction ... Agreement 
No. AG244/00.  For prior details, 
see Vol. 84, Part 1) 

Whole of State 17 Aug., 2004 - 20 Dec., 2006 ........  AG83/04 17/8/04 Unpublished 

      
Pioneer Construction Materials Pty Ltd 
Byford Quarry (Enterprise Bargaining) 
Agreement 2004.  (Replaces previous 
Pioneer Construction ... Agreement 
No. 260/2000. For prior details, see 
Vol. 84, Part 1) 

Byford Quarry operations Agreement to remain in force ..........  AG84/04 16/8/04 Unpublished 

      
Pioneer Construction Materials Pty 
Ltd Red Hill Quarry (Enterprise 
Bargaining) Agreement 2004.  
(Replaces previous Pioneer 
Construction Materials ... Agreement 
No. AG261/2000.  For prior details, 
see Vol. 84, Part 1) 

Pioneer Construction 
Materials and all employees 
engaged in the Company’s 
Red Hill Quarry Operation 

Expired 5 Oct., 2006 ........................  AG96/04 23/8/04 Unpublished 

      
Pioneer Construction Materials Tip 
Truck and Tanker Drivers Agreement 
2004.  (Replaces previous Pioneer 
Construction Material ... Agreement 
No. AG246/00.  For prior details, see 
Vol. 83, Part 2) 

Whole of State 5 Apr., 2004 – 5 Apr., 2007 .............  AG19/04 5/04/04 Unpublished 

      
Platform Modification and Hook-up 
Agreement  

State of WA 30 Aug., 1990 to 29 Aug., 1992 ......  AG6/90 21/9/90 70 4009 

      
Polarcup Australia - Perth Enterprise 
Agreement 1999 

Polarcup Australia 
Bayswater 

1 July, 1999 - 30 June, 2001 ............  AG125/99 4/10/99 79 2948 

      
Police (Commissioned Officers) 
Industrial Agreement 

Whole of State 1 July, 1976 to 30 June, 1977 ..........  AG49/76 22/10/76 56 1761 

      
Port Hedland Port Authority Port 
Marine Officers Industrial Agreement 
1993 

All Port Control Officers 
employed by Port Hedland 
Port Authority 

21 Jan., 1994 - 20 Jan., 1995 ...........  AG92/93 27/1/93 74 248 

      
Port Hedland Visitors Centre (Inc.) 
Enterprise Agreement 2002 

Port Hedland Visitors 
Centres (Inc), its employees 
Encompassed within Clause 
19 and the ASU 

5 Sept., 2002 – 3 Sept., 2004 ...........  AG91/02 05/09/02 Unpublished 

      
Premier Coal Development Project 
Agreement 

United Construction, Collie 1/7/97 - Completion of Project ........  AG226/97 30/9/97 77 2642 

      
Presbyterian Ladies College Teaching 
Staff (Enterprise Bargaining) 
Agreement 2008-2010.  (Replaces 
previous Presbyterian Ladies’ ... 
Agreement 2005-2007 No. AG52/05.  
For prior details, see Vol. 88, Part 1) 

Teaching Staff employed by 
the College who are 
members or eligible to be 
members of the IEU in the 
State of Western Australia 

1 Jan., 2008 - 31 Dec., 2010 ............  AG68/07 17/01/08 Unpublished 

      
Princess Margaret Hospital for 
Children Patrol Officers Agreement 

Patrol Officers employed by 
Board of Management 
Princess Margaret Hospital 
for Children 

25 Aug., 1993 ...................................  AG54/93 10/11/93 73 2964 

      
Printing (Community Newspaper 
Group) Production Employees 
(Enterprise Bargaining) Agreement 
2006.  (Replaces previous Printing … 
Agreement 2003 No. AG135/03.  
For prior details, see Vol. 85, Part 2) 

Establishment of Community 
Newspaper Group 

1 Mar., 2006 – 29 Feb., 2009 ..........  AG20/06 22/3/06 Unpublished 

      
Printing (Government) Agreement 
2007.  (Cancels and Replaces previous 
Printing Government Agreement 2004 
No. AG259/04.  For prior details, see 
Vol. 86, Part 2) 

Department of Agriculture 
and Food and Department of 
Culture and the Arts 

21 May, 2007 - 31 Dec., 2009 .........  AG37/07 21/5/07 87 1054 
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(145) 

“Prospector and Avon Link on Train 
Customer Service Officers Enterprise 
Agreement 2006 

Prospector Rail Service and 
Avon Link Service 

24 Mar., 2006 – 22 Mar., 2008 or 
until Delron contract with 
Transwa terminates, whichever is 
the sooner........................................  

 
 
 
AG44/06 

 
 
 

24/3/06 

 
 
 

Unpublished 
      
Protech International Group Enterprise 
Bargaining Agreement 2004 

Whole of State 1 July, 2004 – 31 Oct., 2005 ............  AG149/04 12/04/05 Unpublished 

      
Public Transport Authority/ARTBIU 
(Transit Officers) Industrial Agreement 
2017.  (Replaces and Cancels previous 
Public Transport Authority … 
Agreement 2015 No. AG19/15.  For 
prior details, see Vol. 97, Part 2) 

All employees in 
classifications listed in 
Schedule 1 who are members 
of or are eligible to become 
members of the Union 

19 Nov., 2017 – 6 Oct., 2019 ...........  AG21/17 19/12/17 Unpublished 
     

      
Public Transport Authority/ARTBIU 
(Transperth Train Operations Rail Car 
Drivers) Industrial Agreement 2016.  
(Replaces and Cancels the Public 
Transport Authority (Transperth Train 
Operations Rail Car Drivers) Industrial 
Agreement 2013 No. AG18/13) 

Employees who are engaged 
by the Employer as Trainee 
Railcar Drivers, Railcar 
Drivers, Driver Trainers and 
Driver Coordinators in the 
Transperth Train Operations 
who are members of or eligible 
to be members of the Union 

8 Apr., 2016 – 16 Mar., 2019...........  AG19/16 8/04/16 Unpublished 
Order No. 3/2017 (S.46 – 

Interpretation) .................................  
 
… 

 
24/03/17 

 
97 

 
354 

Order No. 11/2017 (S.46 – 
Interpretation) .................................  

 
… 

 
24/03/17 

 
97 

 
361 

Order No. 18/2017 (S.46 – 
Interpretation) .................................  

 
… 

 
22/05/17 

 
97 

 
621 

      
Public Transport Authority/ARTBIU 
(Transwa) Industrial Agreement 2016.  
(Replaces and Cancels the Public 
Transport Authority (Transwa) Industrial 
Agreement 2014 No. AG4/14) 

Employees who are engaged 
by the Employer in the 
Transwa Division in the 
classifications listed at Clause 
3.1 of this Agreement and 
who are members of or are 
eligible to be members of the 
Union 

18 Apr., 2016 – 31 Jan., 2019 ..........  AG18/16 18/04/16 Unpublished 
Order No. 3/2017 (S.46 – 

Interpretation) .................................  
 
… 

 
24/03/17 

 
97 

 
354 

      
Public Transport Authority Railway 
Employees (Network and Infrastructure) 
Industrial Agreement 2014.  (Replaces 
and Cancels the previous Public 
Transport …Agreement 2011 
No. AG25/11. For prior details, 
see Vol. 94, Part 1). 

State of Western Australian 13 Nov, 2014 - 10 Sept, 2016 ..........  AG18/14 13/11/14 Unpublished 
Order No. 3/2017 (S.46 – 

Interpretation) .................................  
 
… 

 
24/03/17 

 
97 

 
354 

      
Public Transport Authority Railway 
Employees (Trades) Industrial 
Agreement 2017.  (Replaces and 
Cancels the previous Public Transport 
Authority … Agreement 2014 
No. AG20/14.  For prior details, 
see Vol. 96, Part 2) 

Public Transport Authority of 
Western Australia engaged in 
Trade classifications 
contained at Schedule C - 
Wages table of this 
Agreement, who are members 
of, or eligible to be members 
of the Automotive, Food, 
Metals, Engineering, Printing 
and Kindred Industries Union 
of Workers Western 
Australian Branch; or the 
Electrical Trades Union WA 

9 Mar., 2017 – 5 July, 2018 .............  AG1/17 09/03/17 Unpublished 

      
Public Transport Authority Railway 
Employees (Transperth Train 
Operations) Industrial Agreement 2014.  
(Replaces and Cancels the previous 
Public Transport Authority … 
Agreement 2011 No. AG31/09) 

State of Western Australia 13 Nov., 2014 – 4 Sept, 2017 ..........  AG19/14 13/11/14 Unpublished 
Amended    
Correction Order No. AG19/14 

(Agreement substituted and 
replaced in terms of the schedule).  

 
 
… 

 
 

1/12/14 

 
 

94 

 
 

1965 
Order No. 3/2017 (S.46 – 

Interpretation) .................................  
 
… 

 
24/03/17 

 
97 

 
354 

      
PVS/Aquarius Cards and Gifts 
Jobskills Retail Agreement 

Jobskills Trainees employed 
by Aquarius Cards and Gifts 

1 Dec., 1994 - 30 Nov., 1995 ...........  AG200/95 13/11/95 75 3224 

      
PVS/Auto Services/Jobskills 
Agreement 

Professional Vocational 
Services BP Sorrento, 
Checkpoint Undercar Parts, 
Regent Motors P/L, Solo 
Bayswater, Prestige 
Automotive Pty Ltd, Exhaust 
Torque, Caltex Malaga, 
Ultratune Morley, Marmion 
Marine, Tuff Tyre Supplies, 
TM Mechanical Repairs, 
Gargling Street Automotive, 
Byford Tyre power 

1 Jan., 1996 - 1 June, 1997 ...............  AG111/96 18/6/96 76 2352 

      
PVS/Auto Services/Jobskills 
Agreement 

Professional Vocational 
Services Jobskill Trainees at 
Head Torque 

1 Jan., 1996 - 30 June, 1997.............  AG159/96 23/7/96 76 3691 

      
PVS/Auto Services/Jobskills 
Agreement 

Professional Vocational 
Services, Jobskill employees 
at Southern Cross Petroleum 
WA 

1 Jan., 1996 - 30 June, 1997.............  AG158/96 23/7/96 76 3693 

      
PVS/AUTO SERVICES/JOBSKILLS 
Agreement 

PVS Jobskills Trainees 
employed by Auto Services 
industry 

14 Nov., 1995 - 13 May, 1995 .........  AG283/95 21/11/95 75 3225 
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(146) 

PVS/AUTO/SERVICES/JOBSKILLS 
Agreement 

Whole of State 1 Jan., 1996 - 30 June, 1997 ............  AG336/95 17/1/96 78 2311 

      
PVS/Auto Services Jobskills 
Agreement 1996 

Whole of State 1 Jan., 1996 - 31 June, 1998 ............  AG4/96 1/2/96 77 3382 

      
PVS/Boutique Consolidated Pty Ltd 
Jobskills Retail Agreement 

Whole of State 11 July, 1994 - 10 July, 1995 ..........  AG69/94 29/7/94 74 1912 

      
PVS/Desert Designs Jobskills Retail 
Agreement 

Jobskills Trainees employed 
by Desert Designs 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG203/95 13/11/95 75 3226 

      
PVS/Fabric Warehouse Jobskills Retail 
Agreement 

Jobskills Trainees employed 
by Fabric Warehouse 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG197/95 14/11/95 75 3227 

      
PVS/Gardner Electronics Jobskills 
Retail Agreement 

Jobskills Trainees employed 
by Gardner Electronics 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG205/95 14/11/95 75 3229 

      
PVS/Jacksons Drawing Supplies Pty 
Limited Jobskills Retail Agreement 

Jobskills Trainees employed 
by Jacksons Drawing 
Supplies Pty Limited 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG202/95 13/11/95 75 3230 

      
PVS/Peppermint Tree Jobskills Retail 
Agreement 

Jobskills Trainees employed 
by Peppermint Tree 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG204/95 14/11/95 75 3231 

      
PVS/Poolmart Jobskills Retail 
Agreement 

Jobskills Trainees employed 
by Poolmart 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG206/95 13/11/95 75 3232 

      
PVS/Prints and Presence Jobskills 
Retail Agreement 

Jobskills Trainees employed 
by Prints and Presence 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG198/95 14/11/95 75 3233 

      
PVS/Repco Auto Parts Jobskills Retail 
Agreement 

Jobskills Trainees employed 
by Repco Auto Parts 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG201/95 13/11/95 75 3235 

      
PVS/Silkside Pty Ltd Jobskills Retail 
Agreement 

Whole of State 15 Aug., 1994 - 14 Aug., 1995 ........  AG98/94 23/9/94 74 2355 

      
PVS/Skyjack Jobskills Retail 
Agreement 

Jobskills Trainees employed 
by Skyjack 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG196/95 14/11/95 75 3236 

      
PVS/Sportsgirl Sportscraft Group 
Jobskills Retail Agreement 

Jobskills Trainees employed 
by Sportsgirl/Sportcraft 
Group 

1 Dec., 1994 - 30 Nov., 1995 ..........  AG199/95 14/11/95 75 3237 

      
PVS/Suzanne Grae Corporation Pty Ltd 
Jobskills Retail Agreement 

Whole of State 15 Aug., 1994 - 14 Aug., 1995 ........  AG99/94 23/9/94 74 2356 

      
PVS/Universal Retailers Pty Ltd 
Jobskills Retail Agreement 

Whole of State 10 Oct., 1994 - 9 Oct., 1995 ............  AG150/94 30/11/94 74 2995 

      
PVS/Worths Pty Ltd Jobskills Retail 
Agreement 

Whole of State 11 July, 1994 - 10 July, 1995 ..........  AG68/94 29/7/94 74 1914 

      
Pyrotronics Fire Protection Pty Ltd 
ABN 73102333899 Enterprise 
Bargaining Agreement 2003 

State of WA 1 Mar., 2003 – 31 Oct., 2005...........  AG282/03 8/12/03 Unpublished 

      
Quintilian School (Enterprise 
Bargaining) Agreement 2016, The.  
(Replaces previous Quintilian School ... 
Agreement 2014, The - No. AG5/15.  
For prior details, see Vol. 96, Part 1) 

Staff employed by the 
School under the terms of 
relevant awards in Western 
Australia who are members 
or eligible to be members of 
the Unions party to this 
agreement 

1 Feb., 2016 - 31 Jan., 2018 ............  AG41/16 02/11/16 Unpublished 

      
R & C Rossi Industrial Agreement P. Rossi t/a R & C Rossi 15 Sept., 1995 - 31 July, 1995 .........  AG186/95 10/10/95 75 3008 

      
RAC - Assistance Centre, Enterprise 
Agreement 2002.  (Replaces and 
Cancels previous RAC - Assistance ... 
Agreement No. AG259/00.  For prior 
details, see Vol. 82, Part 2) 

Whole of State 17 Feb., 2003 – 1 Aug., 2005 ..........  AG308/02 17/2/03 Unpublished 

      
RAC Motoring Services Enterprise 
Bargaining Agreement 2004, No. 
AG11 of 2004.  Replaces RAC 
Motoring … Agreement (2002 
No. AG3/02.  For prior details, 
see Vol. 83, Part 2) 

Perth Metropolitan Area 1 Jan., 2004 - 31 Dec., 2005 ............  
Amended - 

AG11/04 13/02/04 Unpublished 

Order No. 1097/2004 
(Interpretation) ...............................  

 1/10/04, 
19/11/04 

 
84 

 
3827 

      
R.A.C. of WA (Inc.) Fleet Maintenance 
Work-Shop Enterprise Bargaining 
Agreement 1997 - The 

Whole of State 1 Aug., 1997 - 31 July, 1998 ...........  AG323/97 28/11/97 77 3387 

      
RAC (WA) Redundancy Agreement 
(Cancels previous RAC (WA) ... 
Agreements No. AG263/97.  For prior 
details, see Vol. 79, Part 2) 

Whole of State 20 Mar., 2000 - 31 Dec., 2000.........  AG164/99 20/3/00 80 1568 
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(147) 

Racing and Wagering Western 
Australia (“RWWA”) (Commuted 
Allowance – Computer Operators) 
Specific Agreement 2005.  (Replaces 
the Totalisator Agency Board Agency 
(Commuted Allowance – Computer 
Operators) Specific Agreement 2003 
No. PSAAG1/04) 

Whole of State 1 Jan., 2005 – 31 Dec., 2006 ............  AG291/04 24/01/05 Unpublished 

      
Radiator Repair Industry Youth 
Traineeship Agreement 

Whole of State 7 June, 1990 to 6 June, 1991 ............  AG16/89 7/6/90 70 2185 

      
Ralph M. Lee (WA) Pty Ltd Enterprise 
Bargaining Agreement 1994 

Whole of State 1 Aug., 1994 - 31 Dec., 1995 ...........  AG117/94 26/10/95 74 2682 

      
Ralph M. Lee (WA) Pty Ltd Enterprise 
Bargaining Agreement 1996 

Ralph M Lee (WA) Pty Ltd 1 Jan., 1996 - 31 Dec., 1997 ............  AG128/96 29/5/96 76 1903 

      
Ralph M Lee Pty Ltd (Maintenance 
Operations) Port Hedland Enterprise 
Bargaining Agreement 1997 

BHP Iron Ore Facility 1 Nov., 1996 - 31 Oct., 1998............  AG58/97 4/3/97 77 673 

      
Rand National Transport Enterprise 
Bargaining Agreement 2002.  
(Replaces previous Rand Cold … 
Agreement No. AG171/99 and Rand 
National … Agreement No. AG229/96.  
For prior details, see Vol. 82, Part 1) 

16 Miles Road, Kewdale 
W.A. 

10 Dec., 2002 – 1 Aug., 2005 ..........  AG203/02 12/12/02 Unpublished 

      
Rand National Transport Enterprise 
Bargaining Agreement 

Whole of State 18 Sept., 1997 - 1 Aug., 1998 ..........  AG182/97 2/10/97 77 2646 

      
Rangers (National Parks) General 
Agreement 23 of 2016.  (Replaces and 
cancels previous Rangers … 
Agreement 2016 No. AG3/16.  For 
prior details, see Vol. 96, Part 1) 

Employees who are members 
of or eligible to be members 
of the union and covered by 
the Rangers and 
Miscellaneous Awards 

25 Aug 2016 - 31 Dec., 2017 ...........  AG23/16 25/08/16 Unpublished 

      
RANWELL PTY LTD/CFMEUW 
Collective Agreement 2002 

Whole of State 7 Mar., 2002 - 1 Nov., 2002 .............  AG35/02 5/4/02 Unpublished 

      
Rapid Metal Developments Enterprise 
Bargaining Agreement 1999.  
(Replaces AG165/97) 

Whole of State 1 July, 1999 - 30 June, 2001 ............  AG127/99 6/10/99 79 3322 

      
RCR Engineering Enterprise 
Agreement 

Key Investments T/A RCR 
Engineering 

5 Aug., 1994 - 4 Aug., 1995 ............  AG74/94 11/8/94 74 2123 

      
RCR Engineering Ltd (Bunbury 
Operations) Enterprise Agreement 
1996 

Whole of State 20 Dec., 1996 - February 1998 ........  AG319/96 31/12/96 77 88 

      
RCR Tomlinson Ltd (Bayswater and 
Welshpool) Enterprise Agreement 2002 

RCR Tomlinson Ltd 
Bayswater and Welshpool 

1 Oct., 2002 – 31 Dec., 2003 ...........  AG156/03 5/8/03 Unpublished 

      
RCR Tomlinson Ltd (Bayswater and 
Welshpool) Enterprise Agreement 2004 

RCR Tomlinson Ltd 
Bayswater and Welshpool 

1 Jan., 2004 – 31 Dec., 2006 ............  AG18/04 23/02/04 Unpublished 

      
RCR Tomlinson Ltd (Bunbury 
Operations) Enterprise Agreement 
2001 – 2003.  (Replaces previous RCR 
Tomlinson ... Agreement No. AG20/99.  
For prior details, see Vol. 81, Part 2) 

RCR Tomlinson's 
engineering operations, 
Bunbury 

22 June, 2001 - 30 Mar., 2003 .........  AG122/01 13/7/01 Unpublished 

      
RCR Tomlinson Ltd (Perth 
Engineering) Enterprise Agreement 
1998.  (Cancels AG231/1996.  
For prior details, see Vol.78, Part 1) 

Whole of State 2 June, 1998 - 1 June, 2000..............  AG95/98 13/8/98 78 3451 

      
RCR Tomlinson Ltd (Perth Foundry) 
Enterprise Agreement 1998 (Amending 
Order).  (Cancels previous RCR 
Tomlinson ... Agreement 
No. AG253/98.  Published at 
Vol. 79WAIG526 dated 18/1/99) 

Perth 13 Nov., 1998 - 12 Nov., 2000 ........  AG253/98 10/2/99 79 798 

      
Readymix Albany Quarry (Enterprise 
Bargaining) Consent Agreement 1994 

Employees of CSR Limited 
t/a The Readymix Group 
connected with hard rock 
quarry operations, Albany 

1 Apr., 1994 - 31 Mar., 1995 ...........  AG37/94 22/12/94 75 115 

      
Readymix Gosnells Quarry (Enterprise 
Bargaining) Agreement 1993, The 

The Readymix Group 
Hardrock Quarry Operations, 
Gosnells 

5 April, 1993 - 31 Dec., 1993 ..........  AG15/93 12/5/93 73 1265 

      
Readymix Gosnells Quarry and Central 
Workshops (Enterprise Bargaining) 
Consent Agreement 1995, The 
(Replaces The Readymix Gosnells 
Quarry ...  Agreement 1994.  See 
Vol. 75, Part 1) 

CSR Limited t/a The 
Readymix Group 

1 Nov., 1995 - 31 Oct., 1997............  AG26/96 23/2/1996 76 691 
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(148) 

Readymix (Mandurah and Gosnells 
Transport, (Enterprise Bargaining) 
Agreement 1995, The.  (Replaces The 
Readymix Gosnells Transport, ... 
Agreement 1994.  For prior details, 
see Vol. 75, Part 1) 

CSR Limited t/a The 
Readymix Group 

7 Apr., 1995 - 6 Apr., 1996 .............  AG143/95 5/10/95 75 2787 

      
Readymix Metropolitan Concrete 
(Enterprise Bargaining) Consent 
Agreement 1993 - The 

The Readymix Group 22 Dec., 1993 - 21 Dec., 1994 .........  AG87/93 24/12/93 74 95 

      
Readymix Port Hedland Concrete Plant 
(Enterprise Bargaining Agreement 
1996 - The 

Port Hedland 12 Dec., 1996- 11 Dec., 1997 ..........  AG102/97 20/6/97 77 1705 

      
Readymix Quarries Gosnells 
Operations 1995 Redundancy 
Agreement 

CSR Limited t/a The 
Readymix Group ACN 00 
0001 276 

24 Nov., 1995 - 23 Nov., 1998 ........  AG273/95 24/11/95 76 134 

      
Real Estate WA (REWA) Agreement 
2004 

Real Estate WA 15 Mar., 2005 – 13 Mar., 2007........  AG283/04 15/03/05 Unpublished 

      
RED AUSTRALIA EQUIPMENT 
PTY LTD Perth Branch Industrial 
Agreement 1998 

Whole of State 18 July, 1998 - 17 July, 1999 ..........  AG40/98 20/7/98 78 3242 

      
Redundancy Due to ANI Bradken 
South Fremantle Plant Closure 
Agreement 

ANI Bradken, South 
Fremantle Plant and directly 
affected area 

29 May, 1997- Closure ....................  AG103/97 29/5/97 77 1461 

      
Regent College Inc (Enterprise 
Bargaining) Agreement 2010.  
(Replaces previous Regent College ... 
Agreement 2003, No. AG299/03.  
For prior details, see Vol. 90, Part 2) 

Whole of State 1 Jan., 2010 - 31 Dec., 2012 ............  AG8/11 29/04/11 Unpublished 

      
Registered Nurses – Australian Nursing 
Federation – Disability Services 
Commission Industrial Agreement 
2016.  (Replaces and cancels the 
previous Registered Nurses … 
Agreement 2013, No. AG21/15.  
For prior details, see Vol. 96, Part 1) 

State of Western Australia 5 Dec., 2016 – 12 Oct., 2018 ...........  AG50/16 5/12/16 Unpublished 

      
Riverlands Montessori School 
(Enterprise Bargaining) Agreement 
2016 

All employees who are 
employed within the scope of 
the Awards as set out in 
Clause 6 of this Agreement, 
in Western Australia who are 
members or are eligible to be 
members of the Unions party 
to this Agreement 

1 Jan., 2015 – 31 Dec., 2017 ...........  AG37/16 20/12/16 Unpublished 

      
RIVER ROOSTER BOULDER, SDA 
ENTERPRISE AGREEMENT 2001.  
(For previous amendments, see Vol. 89, 
Part 2) 

Whole of State 3 Dec., 2001 - 1 Mar., 2004 .............  AG230/01 3/12/01 Unpublished 

      
RIVER ROOSTER BRIDGETOWN, 
SDA ENTERPRISE AGREEMENT 
2001.  (For previous amendments, 
see Vol. 89, Part 2) 

Whole of State 3 Dec., 2001 - 1 Mar., 2004 .............  AG244/01 3/12/01 Unpublished 

      
River Rooster Bridgetown, SDA 
Enterprise Agreement 1998 

Whole of State 8 Oct., 1998 - 1 July, 2000 ..............  AG108/98 8/10/98 78 4055 

      
RIVER ROOSTER COOLBELLUP, 
SDA ENTERPRISE AGREEMENT 
2001.  (For previous amendments, 
see Vol. 89, Part 2) 

Whole of State  3 Dec., 2001 - 1 Mar., 2004 .............  AG225/01 3/12/01 Unpublished 

      
RIVER ROOSTER HARVEY, SDA 
ENTERPRISE AGREEMENT 2001.  
(For previous amendments, see Vol. 89, 
Part 2) 

Whole of State 3 Dec., 2001 - 1 Mar., 2004 .............  AG229/01 3/12/01 Unpublished 

      
RIVER ROOSTER MADDINGTON, 
SDA ENTERPRISE AGREEMENT 
2001.  (For previous amendments, 
see Vol. 89, Part 2) 

Whole of State  3 Dec., 2001 - 1 Mar., 2004 .............  AG226/01 3/12/01 Unpublished 

      
RIVER ROOSTER MANDURAH, 
SDA ENTERPRISE AGREEMENT 
2001.  (For previous amendments, 
see Vol. 89, Part 2) 

Whole of State  3 Dec., 2001 - 1 Mar., 2004 .............  AG227/01 3/12/01 Unpublished 

      
River Rooster Margaret River, SDA 
Enterprise Agreement 2001.  (For 
previous amendments, see Vol. 89, 
Part 2) 

Whole of State 3 Dec., 2001 - 11 March, 2004 ........  AG232/01 03/12/01 Unpublished 
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(149) 

RIVER ROOSTER PINJARRA, SDA 
ENTERPRISE AGREEMENT 2001.  
(For previous amendments, see Vol. 89, 
Part 2) 

Whole of State 3 Dec., 2001 - 1 Mar., 2004 .............  AG233/01 3/12/01 Unpublished 

      
RIVER ROOSTER STRATTON, SDA 
ENTERPRISE AGREEMENT 2001.  
(For previous amendments, see Vol. 89, 
Part 2) 

Whole of State 3 Dec., 2001 - 1 Mar., 2004 .............  AG224/01 3/12/01 Unpublished 

      
RIVER ROOSTER WARNBRO, SDA 
ENTERPRISE AGREEMENT 2001.  
(For previous amendments, see Vol. 89, 
Part 2) 

Whole of State 3 Dec., 2001 - 1 Mar., 2004 .............  AG231/01 3/12/01 Unpublished 

      
Riverton Engineering Company 
Enterprise Bargaining Agreement 2000 

Riverton Engineering, WA 1 Oct., 2001 - 30 Sept., 2003 ...........  AG107/01 27/6/01 Unpublished 

      
Rocket Couriers and the Transport 
Workers Union Enterprise Agreement 
1998 

Whole of State 14 Aug., 1998 - 13 Aug., 2000 ........  AG84/98 9/10/98 78 4110 

      
Rokla Pty Ltd Industrial Agreement Rokla Pty Ltd 8 Dec., 1995 - 31 July, 1997 ............  AG323/95 24/6/96 76 2356 

      
Rockingham Montessori School 
(Enterprise Bargaining) Agreement 
2015.  (Replaces the Rockingham 
Montessori…Agreement 2011 
No. AG16/12.  For prior details, 
see Vol.  96, Part 2) 

All employees who are 
employed within the scope of 
the Awards of Clause 5(1) of 
this Agreement, in Western 
Australia who are eligible to 
be members of the Unions 
party to this Agreement 

24 May, 2017 – 31 Dec., 2017.........  AG44/16 24/05/17 Unpublished 

      
Rock Solid Concrete 
Cutting/CFMEUW Industrial 
Agreement 2005-2008 

Whole of State 1 Nov., 2005 - 31 Oct., 2008............  AG238/05 17/2/06 Unpublished 

      
Rocky Bay Inc. Industrial Agreement 
2011 - 2014. (Replaces the Rocky Bay 
… Agreement 2002 No. AG204/02.  
For prior details, see Vol. 91, Part 1) 

State of Western Australia 8 July, 2011 – 5 July, 2014 ..............  AG15/11 8/07/11 Unpublished 

      
Roman Catholic Archbishop of Perth 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 – The.  
(Cancels and Replaces The Roman 
Catholic ... Agreement 2012 
No. AG5/12.  For prior details, 
see Vol. 95, Part 1) 

Employees as defined in 
Clause 6. - Definitions of this 
Agreement employed in 
Western Australia by the 
employer as prescribed in 
Appendix A - Parties Bound 
who are members or are 
eligible to be members of the 
Unions party to this 
agreement 
 

22 July., 2015 – 31 Dec., 2016 ........  AG13/15 22/07/15 Unpublished 

      
Roman Catholic Archbishop of Perth / 
LHMU Non-Teaching Enterprise 
Bargaining Agreement 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG21/09 11/8/09 Unpublished 

      
Roman Catholic Archbishop of Perth 
Teachers Enterprise Bargaining 
Agreement, 2015 – The.  (Cancels and 
replaces previous Roman Catholic 
Archbishop of Perth … Agreement 
2012 No. AG33/12.  For prior details, 
see. Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG31/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of Broome / 
LHMU Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG17/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of Broome 
Teachers Enterprise Bargaining 
Agreement 2015 – The.  (Cancels and 
Replaces previous Roman Catholic 
Bishop … Agreement 2012 
No. AG43/12.  For prior details, 
see Vol. 96, Part 1)  

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG32/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of Broome 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 – The.  
(Cancels and Replaces previous Roman 
Catholic Bishop of Broome ... 
Agreement, 2012 – The, No. AG18/12.  
For prior details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG17/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of Bunbury / 
LHMU Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG24/09 11/8/09 Unpublished 
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(150) 

Roman Catholic Bishop of Bunbury 
Teachers Enterprise Bargaining 
Agreement 2015 – The.  (Cancels and 
replaces previous Roman Catholic 
Bishop … Agreement 2012 
No. AG36/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG28/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of Bunbury 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 – The.  
(Cancels and Replaces previous Roman 
Catholic Bishop of Bunbury ... 
Agreement, 2012 - The, No. AG6/12.  
For prior details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG15/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of Geraldton / 
LHMU Non-Teaching Staff Enterprise 
Bargaining Agreement 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG22/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of Geraldton 
Teachers Enterprise Bargaining 
Agreement 2015 – The (Cancels and 
replaces previous Roman Catholic 
Bishop … Agreement 2012 
No. AG38/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG34/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of Geraldton 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 - The.  
(Replaces previous Roman Catholic 
Bishop ... Agreement, 2012 - The, 
No. AG8/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG16/16 21/06/16 Unpublished 

      
Roofmart Certified Agreement 2005 Roofmart 17 Nov., 2005 – 15 Nov., 2008 .......  AG221/05 17/11/05 Unpublished 

      
Roving Crew Partnership Agreement 
1997 

Spearwood workshop 2 Aug., 1997 - 2 Aug., 1999 ............  AG90/98 13/11/98 78 4656 

      
Royal Automobile Club of W.A. 
(Incorporated) Enterprise Bargaining 
Agreement 1993 - The 

Whole of State 26 Feb., 1993 - 31 Dec., 1993 .........  AG21/92 17/3/93 73 1024 

      
Royal Flying Doctor Service of 
Australia RFDS Western Operations, 
Medical Practitioners Industrial 
Agreement 2008.  (Cancels and 
Replaces previous Royal Flying 
Doctors ... Agreement 2003 
No. AG23/04.  For prior details, 
see Vol. 88, Part 2) 

Whole of State 31 Mar., 2009 - 30 Sept., 2010 ........  AG8/09 31/3/09 Unpublished 

      
Royal WA Institute for the Blind 
Employees Wage Agreement 

Persons with disabilities at 
the Royal WA Institute for 
the Blind (Inc) 

8 Apr., 1997 - 7 Apr., 2000 .............  AG13/97 8/4/97 77 1217 

      
RWWA Racing Radio Employees 
General Agreement 2005.  (Supersedes 
and Replaces TAB Racing Radio 
Employees General Agreement 2003 
No. AG192/03.  For prior details, see 
Vol. 85, Part 2) 

Racing & Wagering Western 
Australia (RWWA) or its 
successor 

28 Nov., 2005 – 28 Nov., 2008 .......  AG231/05 28/11/05 Unpublished 

      
St Andrew's Grammer (Enterprise 
Bargaining) Agreement 2014.  
(Replaces and cancels previous 
St Andrew's ... Agreement 2009 
No. AG18/11. For prior details, 
see Vol.95, Part 1) 

Whole of State 1 Jan., 2014 - 31 Dec., 2015 ............  AG20/15 01/12/15 Unpublished 

      
St Hilda's Anglican School for Girls Inc 
(Enterprise Bargaining) Agreement 
2008.  (Replaces previous St. Hilda’s 
Anglican School … Agreement 2006 
No. AG58/06.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ............  AG10/08 27/6/08 Unpublished 

      
St John Ambulance Communication 
Centre Enterprise Agreement 1994 

Whole of State 22 Aug., 1994 - 7 Oct., 1995 ...........  AG48/94 29/8/94 74 2146 

      
St John Ambulance Deputy 
Superintendents' Enterprise Agreement 
1994 

Whole of State 6 May, 1994 - 5 May, 1996 .............  AG50/94 29/8/94 74 2148 

      
St John Ambulance Association in 
W.A. (Inc) Worker's Compensation – 
Make Up Pay Agreement 

All members of 
Miscellaneous Workers 
Union employed by St John 
Ambulance Association in 
W.A. (Inc.) 

29 Jan., 1987 to 29 Jan., 1988 .........  AG7/86 29/1/87 67 349 
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(151) 

St John of God Health Care Bunbury – 
HSUA Agreement 2004.  (Replaces 
previous St John of God … Agreement 
No. AG154/02.  For prior details, see 
Vol. 84, Part 1) 

Whole of State 8 Oct., 2004 – 7 Sept., 2006 .............  AG168/04 8/10/04 Unpublished 

      
St John of God Health Care Murdoch 
AMA Medical Practitioners Industrial 
Agreement 2005.  (Replaces previous 
St John of God Health ... Agreement 
2002 No. AG275/02.  For prior details, 
see Vol. 84, Part 2) 

St John of God Health Care 
Murdoch 

28 Apr., 2005 – 31 Oct., 2007 .........  AG57/05 28/04/05 Unpublished 

      
St John of God Health Care Subiaco 
(HSUA-Pharmacy) Agreement 2004.  
(Replaces previous St John of God ... 
Agreement No. AG146/02.  For prior 
details, see Vol. 84, Part 1) 

Registered Pharmacists 
employed by the Hospital, 
but shall exclude Chief 
Pharmacist and Deputy Chief 
Pharmacist 

2 Dec., 2004 - 30 Sept., 2006...........  AG197/04 2/12/04 Unpublished 

      
St John of God Health Care Subiaco 
Maintenance Agreement 2004.  
(Replaces previous St John of God ... 
Agreement 2002 No. AG27/03.  For 
prior details, see Vol. 84, Part 2) 

Whole of State 25 Feb., 2004 – 31 Aug., 2007.........  AG288/04 15/02/05 Unpublished 

      
St John of God Hospital Subiaco 
(Maintenance) Agreement 1995 

St John of God Hospital 
Subiaco Inc. 

15 May, 1995 - 16 Sept., 1996.........  AG34/95 30/5/95 75 1894 

      
St John of God Murdoch Caregiver 
Agreement 1994.  (Replaced by St John 
of God (Hospital Murdoch (HSOA) 
Caregiver Agreement 1995 insofar as 
employees eligible to be members of 
HSOA) 

Whole of State 1 Jan., 1994 - 31 May, 1995.............  AG86/93 10/2/94 74 885 

      
St John of God Pathology Enterprise 
Agreement 2004.  (Replaces previous 
St John of God Pathology Enterprise 
Agreement 2002) 

Whole of State 1 July, 2004 – 30 June, 2007............  AG126/04 2/8/04 Unpublished 

      
St. Mary's Anglican Girls' School (Inc) 
(Enterprise Bargaining) Agreement 
2015.  (Replaces previous St. Mary's 
Anglican ... Agreement 2012 
No. AG30/11.  For prior details, 
see Vol. 94, Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ............  AG1/15 05/03/15 Unpublished 

      
Salaried Officers Mayne Diagnostic 
Imaging (Joondalup) Western Australia 
Enterprise Agreement 2003 

Mayne Diagnostic Imaging 
Joondalup Health Campus 

10 Oct., 2003 – 1 July, 2004 ............  AG242/03 10/10/03 Unpublished 

      
Salvation Army Property Trust 
(Western Australia) Hospital and 
Salaried Officers Association 
Enterprise Agreement 2003 – The 
(Cancels previous Salvation Army 
(Western Australia) Property Trust … 
Agreement 2001 No. AG5/01.  For 
prior details, see Vol. 83, Part 1) 

Whole of State 7 Nov., 2003 - 6 Nov., 2005 ............  AG281/03 7/11/03 Unpublished 

      
Samcon WA Industrial Agreement Samcon WA Pty Ltd 22 Nov., 1995 - 31 July, 1997..........  AG296/95 10/1/96 76 371 

      
Sandvik Materials Handling Enterprise 
Bargaining Agreement 2003.  
(Replaces previous Sandvik Materials 
… Agreement 2002 No. AG85/03.  
For prior details, see Vol. 83, Part 2) 

285 Collier Road, Bayswater 
WA 6053 

1 Oct., 2003 – 30 Sept., 2004...........  AG2/04 12/03/04 Unpublished 

      
Sandvik Materials Handling Pty Ltd 
Enterprise Bargaining Agreement 2004 
to 2007 

285 Collier Road, Bayswater 
WA 6053 

1 Oct., 2004 – 30 Sept., 2007...........  AG50/05 11/04/05 Unpublished 

      
Scaffidi Developments Pty Ltd 
Industrial Agreement 

Whole of State 4 Aug., 1999 - 31 Oct., 1999............  AG135/99 8/10/99 79 3323 

      
Schindler Lifts Australia Pty Ltd 
(Western Australia) Enterprise 
Agreement 2003.  (Replaces previous 
Schindler Lifts … Agreement 2000 
No. AG256/00.  For prior details, see 
Vol. 83, Part 2) 

State of WA 1 July, 2003 - 30 June, 2006 ............  AG1/04 20/2/04 Unpublished 

      
School Education Act Employees’ 
(Teachers and Administrators) General 
Agreement 2017, The.  (Cancels and 
Replaces previous School Education 
Act … Agreement 2014 No. AG3/15.  
For prior details, see Vol. 97, Part 2) 

Refer to Clause 6 of the 
agreement 

13 June, 2018 – 5 Dec., 2019 ...........  AG10/18 13/06/18 Unpublished 

      
Schweppes Cottee's (Osborne Park) 
Enterprise Bargaining Agreement 

Schweppes Cottee's Osborne 
Park manufacturing site 

1 Jan., 1994 - 1 Jan., 1996 ................  AG198/94 17/2/95 75 630 
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(152) 

Scotch College Administrative and 
Technical Officers (Enterprise 
Bargaining) Agreement 1996 

Whole of State 10 Feb., 1997 - 30 Sept., 1997.........  AG335/96 10/2/97 77 676 

      
Scotch College Administrative and 
Technical Officers (Enterprise 
Bargaining) Agreement 2007.  
(Replaces previous Scotch College ... 
Agreement 2005 No. AG62/06.  For 
prior details, see Vol. 87, Part 2) 

Scotch College in Western 
Australia 

1 Jan., 2007 - 31 Dec., 2009 ............  AG3/08 8/4/08 Unpublished 

      
Scotch College (Enterprise Bargaining) 
Agreement 2004.  (Replaces previous 
Scotch College ... Agreement 2002 
No. AG108/02.  For prior details, see 
Vol. 85, Part 2) 

Whole of State 1 Jan., 2004 - 31 Dec., 2006 ............  
Amended - 

AG59/06 4/5/06 Unpublished 

Correction Order No. AG59/2006 
(Appendix 2) ..................................  

 
… 

 
1/8/06 

 
86 

 
2662 

      
SDA and DWA Jobskills Number 1 
Warehouse Employees' Agreement, 
1996 

Whole of State 1 Mar., 1996 - 28 Feb., 1997 ...........  AG213/96 23/12/96 77 401 

      
Security Monitoring Centres (Control 
Room Operators) Agreement 1998 

Whole of State 1 Feb., 1998 - 31 Jan., 2000 ............  AG32/98 7/4/98 78 1856 

      
Serco Australia Pty Limited Enterprise 
Bargaining Agreement 1997, 
No. 104/97  

Serco Australia Pty Ltd 
Operations Belmont  

27 Jan., 1997 - 26 Jan., 1998 ...........  AG104/97 9/6/97 77 1708 

      
Serco Australia Pty Belmont Enterprise 
Bargaining Agreement 1998 

Belmont, WA 8 Oct., 1998 - 31 April, 1999...........  AG121/98 8/10/98 78 4112 

      
Servite College Council / LHMU Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG13/09 11/8/09 Unpublished 

      
Shelter (WA) Enterprise Bargaining 
2012.  (Cancels and replaces previous 
Shelter (WA) Enterprise Bargaining 
2008 No. AG21/08.  For prior details, 
see Vol. 92, Part 1) 

Shelter (WA) Incorporated 14 Nov., 2012 – 30 June, 2015 ........  AG35/12 14/11/12 Unpublished 

      
Shire of Albany Certified Enterprise 
Bargaining Agreement Depot Staff 
1997 

Whole of State 1 Nov., 1997 - 31 Oct., 1998 ...........  AG380/97 25/3/98 78 1324 

      
Shire of Bridgetown – Greenbushes 
Enterprise Agreement 1996 

The Shire of Bridgetown - 
Greenbushes (Council) 

1 July, 1996 - 30 June, 1998 ............  AG302/96 13/12/96 77 173 

       
Shire of Bridgetown – Greenbushes 
Outside Works Staff Enterprise 
Bargaining Agreement 2010. 

Officers and employees and 
those employees who are 
eligible to be members of the 
Union 

1 July, 2010 - 30 June, 2013 ............  AG11/10 14/9/10 Unpublished 

      
Shire of Bridgetown – Greenbushes 
Outside Works Staff Enterprise 
Bargaining Agreement 2016.   

Officers and employees and 
those employees who are 
eligible to be members of the 
Union 

3 Mar., 2016 - 30 June, 2019 ...........  AG49/16 03/03/17 Unpublished 

      
Shire of Busselton Certified Enterprise 
Bargaining Agreement 1997 

Employees employed by 
Shire of Busselton (Council) 

12 Dec., 1997 - 11 Dec., 2000 .........  AG324/97 5/1/98 78 367 

      
Shire of Collie Enterprise Bargaining 
Agreement 1997 (Metal Trades General 
Employees) 

Shire of Collie 1 July, 1997 - 30 June, 1999 ............  AG248/97 5/11/97 77 2954 

      
Shire of Greenough Maintenance 
Agreement 1996 

Whole of State 1 May, 1996 - 30 Apr., 1998 ...........  AG224/96 27/11/96 76 4947 

      
Shire of Gnowangerup (Operational 
Works Crew) Enterprise Agreement 
2011 

State of Western Australia 4 April, 2011 – 3 April, 2014 ..........  AG26/10 1/03/11 Unpublished 

      
Shire of Harvey Enterprise Agreement 
2017. (Replaces previous Shire of 
Harvey Enterprise Agreement 2014 
AG17/14.  For prior details, see 
Vol. 97, Part 2) 

Refer to sub-clause 3.2 of the 
Agreement 

15 Dec., 2017 – 30 June, 2020 ........  AG16/17 15/12/17 Unpublished 

      
Shire of Harvey Leschenault Leisure 
Centre Enterprise Agreement 2018.  
(Cancels and Replaces previous Shire 
of Harvey Leschenault … Agreement 
2014 No. AG4/15.  For prior details, 
see Vol. 97, Part 2) 

Shire of Harvey employees 14 Feb., 2018 – 30 June, 2020 .........  AG2/18 14/02/18 Unpublished 
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(153) 

Shire of Harvey (Meat Inspectors) 
Union Collective Agreement 2017.  
(Replaces and cancels the previous 
Shire of Harvey … Agreement 2015 
No. AG22/16.  For prior details, see 
Vol. 97, Part 2) 

Employees employed under 
the Local Government 
Officers' (Western Australia) 
Interim Award 2011 who 
carry out the meat inspection 
operations at Goodchild's 
Abattoirs, Rosamel Road 
Kemerton, and who are 
members of, or eligible to be 
members of the WASU 

18 Jan., 2018 – 30 Nov., 2020 .........  AG1/18 18/01/18 Unpublished 

      
Shire of Kondinin Municipal Collective 
Enterprise Agreement 2017.  (Replaces 
previous Shire of Kondinin … 
Agreement 2014 No. AG 25/14.  For 
prior details, see Vol. 97, Part 2) 

Employees who are members 
of, or eligible to be members 
of the Union employed by 
the Shire of Kondinin whose 
positions are described by 
Appendix A, excluding 
Senior Managers employed 
under maximum term 
contracts 

28 Sept., 2017  – 30 June, 2020 .......  AG15/17 20/12/17 Unpublished 

Correction Order No. AG 15/2017 
(Title of Agreement) .........................  

 
… 

 
13/02/18 

 
98 

 
71 

    

    

      
Shire of Laverton Enterprise 
Bargaining Agreement 2017.  
(Replaces previous Shire of Laverton 
… Agreement 2012 No. AG30/12. For 
prior details, see Vol. 97, Part 2) 

Refer to sub-clause 4.2 of the 
agreement 

21 Dec., 2017 – 21 Dec., 2020.........  AG19/17 21/12/2017 Unpublished 

      
Shire of Murray (Administration Staff) 
Enterprise Bargaining Agreement 2015.  
(Substitutes and cancels previous Shire 
of Murray … Agreement 2012 
AG28/12.  For prior details, see 
Vol. 95, Part 1) 

Employees under Schedule 1 
of the agreement in Western 
Australia 

1 July, 2015 – 30 Jun3, 2018 ...........  AG10/15 25/09/15 Unpublished 

      
Shire of Murray Enterprise Bargaining 
Agreement 2015.  (Replaces and 
Cancels the Shire of Murray Collective 
Agreement 2011 Operations Centre 
Employees No. AG11/11) 

State of Western Australia 1 July, 2015 – 1 June, 2018..............  AG9/15 24/08/15 Unpublished 

      
Shire of Narembeen Works Staff 
Enterprise Bargaining Agreement 2017.  
(Replaces and supersedes previous 
Shire of Narembeen … Agreement 
2014 No. AG16/14.  For prior details, 
see Vol. 97, Part 2) 

All employees of the Shire 
whose employment is 
otherwise covered and/or 
governed by the Municipal 
Employees (Western 
Australia) Interim Award 
2011 and who are members 
of, or are eligible to be 
members of the Union 

15 Dec., 2017 – 30 June, 2020.........  AG14/17 15/12/17 Unpublished 

      
Shire of Swan (Building Operations) 
Enterprise Bargaining Agreement 

Middle Swan 2 Sept., 1998 - 1 Sept., 2000 ............  AG102/98 22/9/98 78 3715 

      
Shire of Waroona Outside Staff 
Collective Enterprise Agreement 2015 

Refer to Clause 4 of the 
Agreement 

2 Sept., 2015 – 30 June, 2018 ..........  AG12/15 5/09/15 Unpublished 

      
Shop, Distributive and Allied 
Employees' Association of Western 
Australia and Perth ITeC Pty Ltd 
Jobskills No. 1 Warehousing 
Employees Agreement - The 

Whole of State 28 June, 1996 - 28 June, 1997 .........  AG214/96 30/12/96 77 176 

      
Shop, Distributive and Allied 
Employees' Association of Western 
Australia and PVS Jobskills 
No. 1 Retail Employees' Agreement 

Jobskills employees at 
Cancer Foundation of 
Western Australia Inc, 
AJ Nominees Pty Ltd and 
Litchford Nominees t/a 
Porters Liquor Applecross, 
Cassidy Holdings Pty Ltd 
t/a Poolmart Cottesloe and 
Thomsons Pty Ltd t/a 
Thomsons Perth and 
Joondalup 

1 Aug., 1995 - 31 July, 1996............  AG208/95 13/11/95 75 3238 

      
Shop, Distributive and Allied 
Employees' Association of Western 
Australia and PVS Jobskills No. 2 
Retail Agreement No. AG258/1995 - 
The 

Whole of State 16 Oct., 1995 - 16 Nov., 1996 .........  AG258/95 30/10/96 76 4631 

      
Shop, Distributive and Allied 
Employees' Association of Western 
Australia and PVS Jobskills No. 3 
Retail Employees' Agreement 
No. AG11/96 - The 

Whole of State 16 Oct., 1995 - 16 Nov., 1996 .........  AG11/96 30/10/96 76 4632 

      
Shop Distributive and Allied 
Employees' Association of Western 
Australia and PVS Jobskills No. 4 
Retail Employees' Agreement - The 

Whole of State 16 Oct., 1995 - 16 Oct., 1997...........  AG212/96 30/12/96 77 177 
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(154) 

Shop Distributive and Allied 
Employees Association of Western 
Australia Pizza Hut Agreement 1998 

Whole of State 
(For previous amendments, 
see Vol. 89, Part 2) 

8 Oct., 1998 - 7 Oct., 2001 ..............  AG162/98 8/10/98 78 4113 

      
Showbits Perth and SDA Agreement 
2003.  (For previous amendments, see 
Vol. 89, Part 2) 

Whole of State 20 Feb., 2004 – 30 June, 2005 .........  AG228/03 20/02/04 Unpublished 

      
Simon - Carves Electrical Services 
Enterprise Agreement 1996 

Whole of State 1 July, 1996 - 31 Dec., 1997 ............  AG252/96 4/10/96 76 4240 

      
Simon Carves Electrical Services 
(Maintenance Operations) Enterprise 
Bargaining Agreement 1997 

Simon Carves Electrical 
Services 

1 Nov., 1996 - 1 Nov., 1998 ............  AG108/97 23/5/97 77 1464 

      
Simsmetal Limited (Production and 
Maintenance) Enterprise Bargaining 
Agreement.  (Replaces Simsmetal 
Limited ... Agreement No. AG4/1995.  
For prior details, see Vol.78, Part 1) 

Operation Spearwood 25 Dec., 1996 - 21 Dec., 1998 .........  AG101/97 7/5/97 77 1218 

      
Simsmetal Limited (Production and 
Maintenance) Enterprise Bargaining 
Agreement 

Operation Spearwood 23 Dec., 2000 - 22 Dec., 2002 .........  AG51/01 12/4/01 Unpublished 

      
Simsmetal Limited (Production and 
Maintenance) Enterprise Bargaining 
Agreement 

Operation Spearwood 23 Dec., 2004 - 22 Dec., 2006 .........  AG45/05 11/04/05 Unpublished 

      
Sisters of Mercy Perth (Amalgamated) 
/ LHMU Non-Teaching Staff 
Enterprise Bargaining Agreement, 2009 
- The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG14/09 11/8/09 Unpublished 

      
Sisters of Mercy West Perth 
Congregation / LHMU Non-Teaching 
Staff Enterprise Bargaining Agreement, 
2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG12/09 11/8/09 Unpublished 

      
Sisters of The Good Shepherd Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2006.  (Cancels and 
Replaces previous Sisters of the Good 
Shepherd ... Agreement 2004 
No. AG107/05.  For prior details, 
see Vol. 86, Part 2) 

Western Australia Date of agreement by all parties - 
31 Dec., 2008 .................................  

AG28/07 4/4/07 Unpublished 

      
Sisters of The Holy Family of Nazareth 
/ LHMU Non-Teaching Staff 
Enterprise Bargaining Agreement, 2009 
- The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG18/09 11/8/09 Unpublished 

      
Sisters of The Holy Family of Nazareth 
Teachers Enterprise Bargaining 
Agreement 2012.  (Replaces and 
Cancels previous Sisters of the Holy … 
Agreement 2009) 

Western Australia 15 Nov., 2012 – 5 Dec., 2014 ..........  AG46/12 15/11/12 Unpublished 

      
SJM Electrical Enterprise Bargaining 
Agreement 1998 

Whole of State 1 Jan., 1998 - 31 Dec., 2000 ............  AG119/98 19/10/98 78 4126 

      
SJM Electrical Enterprise Bargaining 
Agreement 2000 

Whole of State 1 Jan., 2001 - 28 Feb., 2003 ............  AG211/01 7/12/01 Unpublished 

      
Skilled Engineering Ltd (CBH 
Kwinana) Maintenance Agreement 
2000 

Co-Operative Bulk Handling 
Kwinana 

1 July, 1999 - 1 July, 2001...............  AG13/01 28/2/01 Unpublished 

      
Skilled Group Ltd (CBH) Maintenance 
Agreement 2005 

Co-Operative Bulk Handling 
Kwinana 

1 Sept., 2005 - 1 July, 2008 .............  AG225/05 16/2/06 Unpublished 

      
Smith's Snackfood Company Limited 
(Western Australia) Enterprise 
Agreement 2004 – The.  (Replaces 
previous Smith's Snackfood ... 
Agreements No. AG144/02.  For prior 
details, see Vol. 84, Part 1) 

Bannister Road, Canningvale 10 May, 2004 – 8 May, 2006 ..........  AG128/04 21/9/04 Unpublished 

      
Smorgan ARC Welshpool Enterprise 
Bargaining Agreement 1993 

Smorgan ARC 
Establishment, 
100 Welshpool Road, 
Welshpool and Dellamarta 
Road, Wanneroo 

22 Jan., 1993 - 27 Jan., 1994 ...........  AG26/92 24/2/93 73 2044 

      
Solahart, Welshpool, Manufacturing 
Enterprise Bargaining Agreement 2004.  
(Replaces previous Solahart, 
Welshpool, … Agreement 2003 
No. AG128/2003) 

Solarhart, Welshpool 31 May, 2004 - 30 June, 2007 .........  AG119/04 5/7/04 Unpublished 
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(155) 

Sotico Pty Ltd, Bunbury Port 
(Enterprise Bargaining) Agreement 
2000.  (Replaces and Cancels Bunnings 
Forest Products Pty Ltd Bunbury Port 
EBA No. AG119/1999) 

Bunbury Port Operations 13 June, 2000 - 31 Dec., 2000 .........  AG153/00 18/10/00 80 5086 

      
Southcorp Packaging Gadsden Carton 
Systems In-Plant Team Bentley - WA 
Enterprise Agreement 2000 

Bentley 5 Jan., 2001 - 30 June 2001..............  AG290/00 5/1/01 81 200 

      
Southcorp Packaging I.P.D. Fremantle 
Enterprise Agreement 2000.  (Replaces 
previous Southcorp ... Agreement 
No. AG135/98.  For prior details, 
see Vol. 80, Part 1) 

Whole of State 1 July, 2000 - 30 June, 2003 ............  AG243/00 1/11/00 80 5101 

      
Southern Cross Electrical Engineering 
Pty Ltd Enterprise Bargaining 
Agreement (Replaces Southern Cross 
Electrical ... Agreement 1994 
No. AG119/94. For prior details, 
see Vol. 78, Part 1) 

Southern Cross Electrical 
Engineering Pty Ltd (SCEE) 

1 Jan., 1996 - 31 Dec., 1997 ............  AG182/96 1/8/96 76 2732 

      
Southern Cross Electrical Engineering 
Pty Ltd Western Australian Industrial 
Operations Certified Agreement 2003 

State of WA 1 Dec., 2003 - 31 Oct., 2005 ............  AG54/04 18/8/04 Unpublished 

      
Southern Processors Ltd (Albany) 
Enterprise Agreement 1992 

Whole of State 11 Dec., 1992 - 29 July, 1994 ..........  AG20/92 23/12/92 73 95 

      
Spearwood Workshop and Commercial 
Services Employees Enterprise 
Partnership Agreement 1996 

Spearwood Workshop 7 Dec., 1996 - 7 Dec., 1999 .............  AG253/97 28/10/97 77 2960 

      
SR2 Construction Project Agreement 
1996 

Kerman Contracting Pty Ltd, 
Lurgi Australia Pty Ltd, Rico 
Group of Companies 

29 Aug., 1996 – Completion ............  AG207/96 29/8/96 76 4051 

      
Standre Industrial Agreement S. Maciqszek t/a Standre 15 Sept., 1995 - 31 July, 1997 .........  AG168/95 10/10/95 75 3014 

      
State Batteries Agreement - The Yilgarn, Coolgardie, Broad 

Arrow, Dundas, Phillips 
River, East Coolgardie, 
North Coolgardie, North-
East Coolgardie, Mount 
Margaret, East Murchison, 
Murchison, Yalgoo, Peak 
Hill and Gascoyne 
Goldfields and the area 
comprised within the 14th 
and 26th parallels of latitude 

14 Nov., 1977 to 13 Nov., 1980 ......  AG42/77 21/9/77 57 1782 

      
State Energy Commission of Western 
Australia - Dispute Settlement 
Procedure Agreement 

State of WA 1 Aug., 1991 to 31 July, 1994 ..........  AG4/91 26/6/91 71 1835 

      
State Energy Commission of Western 
Australia - Corporate Services, 
Enterprise Bargaining Agreement 1994 

SECWA – Corporate 
Services 

24 June, 1994 - 30 June, 1995 .........  AG60/94 24/6/94 74 2124 

      
State Energy Commission of Western 
Australia Enterprise Bargaining - 
Generation Division Agreement 1994 

Whole of State 2 Oct., 1994 - 30 June, 1995 ............  AG110/94 2/10/94 74 2692 

      
State Energy Commission of Western 
Australia - Electricity Supply Division, 
Enterprise Bargaining Agreement 1994 

State Energy Commission of 
Western Australia Supply 
Division (SECWA-ESD) 

24 June, 1994 - 30 June, 1995 .........  AG61/94 24/6/94 74 2129 

      
State Energy Commission of Western 
Australia - Gas Division, Enterprise 
Bargaining Agreement 1994 

State Energy Commission of 
Western Australia, Gas 
Division (SECWA - GAS) 

24 June, 1994 - 30 May, 1995 .........  AG62/94 24/6/94 74 2134 

      
State School Teachers' Union of WA 
Clerical Staff Agreement of 2001.  
(Replaces & Cancels previous State 
School Teachers' ... Agreement 
No. AG69/98. For prior details, 
see Vol. 81, Part 2) 

Whole of State 20 Aug., 2001 - 17 Aug., 2004 ........  AG179/01 2/11/01 Unpublished 

      
State School Teachers' Union of W.A. 
Clerical Staff Agreement of 2006 

State School Teachers’ 
Union of Western Australia 
(Inc) 

20 Sept., 2006 - 17 Aug., 2009 ........  AG64/06 20/9/06 Unpublished 

      
Statewide Demolition Industrial 
Agreement 

Keyport Pty Ltd t/a 
Statewide Demolition 

21 June, 1995 - 20 June, 1997 .........  AG105/95 21/7/95 75 2383 

      
Stegbar Pty Ltd (Wangara WA) 
Enterprise Agreement 1999 

Stegbar Pty Limited 
Wangara 

1 Feb., 1997 - 31 Jan., 2001 .............  AG149/99 4/11/99 79 3348 
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(156) 

Stegbar Pty Ltd (Wangara WA) 
Enterprise Agreement 2006.  (Replaces 
previous Stegbar Pty Ltd … Agreement 
2004 No. AG77/04.  For prior details, 
see Vol. 85, Part 2) 

Stegbar Pty Limited 
66 Prindiville Drive, 
Wangara 

20 Mar., 2006 – 3 Mar., 2008 ..........  AG43/06 24/03/06 Unpublished 

      
Steggles Enterprise Bargaining 
Agreement 1995 

Steggles Limited, Production 
Centre Osborne Park 

1 Oct., 1995 - 31 Mar., 1997 ...........  AG59/96 10/4/96 76 1347 

      
Steggles Engineering Site Agreement 
1996 

Steggles Limited 1 July, 1996 - 30 June, 1998 ............  AG162/96 2/8/96 76 3710 

      
Steggles Limited (Maintenance 
Division) Enterprise Agreement 1998 

Osborne Park 1 July 1998 - 30 June 2000 ..............  AG255/98 13/4/99 79 1404 

      
Stirling Community Hospital HSOA 
Enterprise Agreement 1998 

Stirling Community Hospital 20 May, 1998 - 30 June, 1999 .........  AG39/98 20/5/98 78 2885 

      
Stirling Stainless Steel Enterprise 
Agreement 2004 “Moving Forward” 

Whole of State 2 Aug., 2004 - 2 Aug., 2006 ............  AG120/04 2/8/04 Unpublished 

      
Stork Electrical (WA) Enterprise 
Agreement 

Stork Electrical Pty Ltd 1 July, 1994 - 31 Dec., 1995 ............  AG25/95 16/3/95 75 923 

      
Stork Electrical Pty Ltd Enterprise 
Agreement 1996 

Whole of State 1 Jan., 1996 - 31 Dec., 1997 ............  AG251/96 4/10/96 76 4245 

      
Stork ICM Australia Pty Ltd 
(Rockingham Workshop and 
Operations) Agreement.  (Replaces 
World Services & Construction Pty Ltd 
(Rockingham) Enterprise Bargaining 
Agreement No. AG80/95) 

Rockingham 1 Jan., 1998 - 1 July, 1999 ...............  AG5/99 1/2/99 79 536 

      
Stork ICM Australia Pty Ltd 
(Rockingham Workshop and 
Operations) Agreement 

Rockingham Workshop and 
Operation of Stork ICM 
Australia Pty Ltd 

1 July, 1999 - 1 July, 2001...............  AG157/99 4/11/99 79 3365 

      
Stramit Building Products Western 
Australia Enterprise Bargaining 
Agreement 2003.  (Replaces previous 
Stramit Building … Agreement 2001 
No. AG238/01.  For prior details, see 
Vol. 83, Part 2) 

Stramit Building Products, 
10 Malcolm Road, 
Maddington, WA 

8 Apr., 2004 – 5 Apr., 2007 .............  AG32/04 8/04/04 Unpublished 

      
Stramit Building Products 
(Maddington) Western Australia 
Enterprise Bargaining Agreement 
2005/2008.  (This substitutes previous 
Stramit Industries … Agreement 2003 
No. AG193/03.  For prior details, see 
Vol. 85, Part 2) 

Stramit Industries and 
Stramit Building Products, 
Maddington 

1 July, 2005 – 30 June, 2008 ...........  AG271/05 24/01/06 Unpublished 

      
Stramit Industries Maddington, 
Western Australia Enterprise 
Bargaining Agreement 1996 

Stramit Industries 
Maddington 

21 May, 1996 - 20 May, 1998 .........  AG70/97 8/4/97 77 1233 

      
Stramit Industries Maddington, 
Western Australia Enterprise 
Bargaining Agreement 1998 

Stramit Industries, Malcolm 
Road and Alloa Street, 
Maddington 

21 May, 1998 - 20 May, 2000 .........  AG181/98 20/11/98 78 4673 

      
Stream Tiling Industrial Agreement Estmount Holdings Pty Ltd 

t/a Stream Tiling 
15 Sept., 1995 - 31 July, 1997 .........  AG193/95 10/10/95 75 3016 

      
Structural Marine Enterprise 
Bargaining Industrial Agreement 2002.  
(Replaces previous Structural Marine 
… Agreement No. AG153/99.  For 
prior details, see Vol. 82, Part 1) 

Structural Marine Pty Ltd, 11 
Cockburn Road, Henderson 

24 Jan., 2002 – 23 Jan., 2004 ..........  AG205/02 25/11/02 Unpublished 

      
Sunlite Australia/CFMEUW Industrial 
Agreement 2005 – 2008.  (Replaces 
previous Sunlite Australia/CFMEUW 
… Agreement 2002-2005 
No. AG37/04.  For prior details, 
see Vol. 85, Part 1) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ..........  AG197/05 8/11/05 Unpublished 

      
Sunlite Australia Industrial Agreement Whole of State 17 Dec., 1997 - 31 Oct., 1999 .........  AG363/97 26/2/98 78 955 

      
Support Services & Enrolled Nurses 
(Mercy Hospital & LHMU) Union 
Recognition & Job Security Agreement 
2005 

Western Australia 27 Sept., 2005 – 27 Sept., 2008 .......  AG126/05 27/9/05 Unpublished 

      
SWALSC Collective Agreement 2014.  
(Replaces and cancels the previous 
SWALSC Collective Agreement 2009 
No. AG36/09.  For prior details, see 
Vol. 94, Part 1) 

South West Aboriginal Land 
and Sea Council employees 
who are eligible to be 
members of the respondent 
union 

26 Sept., 2014 - 31 July, 2017 .........  AG14/14 26/09/14 Unpublished 
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Swan Brewery and Combined Unions 
(Enterprise Agreement) 1992 

The Swan Brewery 
Company Limited 

1 July, 1992 - 31 Aug., 1994............  AG16/92 16/9/92 72 2764 

      
Swan Brewery Enterprise Agreement 
2003.  (Replaces previous Swan 
Brewery ... Agreement No. AG178/00.  
For prior details, see Vol. 83, Part 1) 

State of WA 1 May, 2003 - 30 Apr., 2006............  AG175/03 08/09/03 Unpublished 

      
Swan Christian Education Association 
Inc. (Enterprise Bargaining) Agreement 
2002.  (Cancels previous Swan 
Christian ... Agreement 
No. AG254/2000.  For prior details, 
see Vol. 83, Part 1) 

Whole of State 1 Jan., 2002 - 31 Dec., 2003 ............  AG264/01 14/02/02 Unpublished 

      
Swan Christian Education Association 
Inc. (Schools' Non-Teaching Employee 
Enterprise Bargaining) Agreement 
2001.  (Replaces & Cancels previous 
Swan Christian ... Agreement 
No. AG230/99.  For prior details, 
see Vol. 81, Part 2) 

Whole of State 1 Jan., 2001 - 31 Dec., 2002 ............  AG114/01 31/7/01 Unpublished 

      
Swan Lagging Industrial Agreement Whole of State 26 Aug., 1998 - 31 Oct., 1999 .........  AG173/98 13/11/98 78 4683 

      
Swan Portland Cement Ltd, Burswood 
Site, Enterprise Bargaining Agreement 
1994 

Swan Portland Cement 
Limited site, Burswood 

23 Mar., 1994 - 30 June, 1995 .........  AG40/94 8/6/94 74 1743 

      
Swan Portland Cement Ltd, Burswood 
Site, Enterprise Bargaining Agreement 
1995 

Swan Portland Cement 
(Burswood Site) 

1 July, 1995 - 30 June, 1997 ............  AG284/95 28/11/95 75 3252 

      
Swan Portland Cement Ltd Clinker 
Grinding Plant Kwinana Project 
Agreement 1996 

Swan Portland Cement Ltd 
Clinker Grinding Plant, 
Kwinana 

Commencement – Completion ........  AG208/96 25/11/96 76 4969 

      
Swan Portland Cement Ltd 
Redundancy Agreement 1995 

Swan Portland Cement Ltd, 
Burswood Operations 

1 Jan., 1994 - 1 Jan., 1996 ................  AG33/95 2/5/95 75 1622 

      
SwanCare Group (Inc) Health Services 
Union Enterprise Agreement 2005.  
(Relaces Swan Village of Care … 
Agreement 2003 No. AG248/03.  
For prior details, see Vol. 85, Part 2) 

SwanCare Group (Inc), 7 Nov., 2005 - 7 Nov., 2007 ............  AG275/05 24/01/06 Unpublished 

      
Swire Cold Storage Pty Ltd Employer, 
Employee Agreement 2004.  (Replaces 
Clelands Cold Stores ... Agreement 
No. AG150/02.  For prior details, see 
Vol. 84, Part 1) 

Whole of State 13 Oct., 2004 - 1 July, 2007 .............  AG160/04 13/10/04 Unpublished 

      
Swire Cold Storage Pty Ltd Transport 
Workers Enterprise Agreement 2004 

Whole of State Expire 30 June, 2007 ........................  AG147/04 26/4/05 Unpublished 

      
Swispec Pty Ltd Enterprise Bargaining 
Agreement 1996 

Swispec Pty Ltd 1 May, 1997 - 31 Dec., 1997 ...........  AG72/97 13/5/97 77 1480 

      
TAB Racing Radio Employees General 
Agreement 2003.  (Replaces Totalisator 
Agency Board of Western Australia 
Enterprise Bargaining Agreement 1999 
No. PSAAG27/99.  For prior details, 
see Appendix VIII, Vol. 83, Part 1) 

Totalisator Agency Board of 
WA (Racing Radio Station) 

7 Aug., 2003 – 31 Aug., 2005 ..........  C50/03 7/8/03 Unpublished 

      
Technical Assistant Survey Traineeship 
Agreement 1987 

All technical assistants 
employed by employers 
in Schedule A 

9 June, 1987 to 28 June, 1988 ..........  AG6/87 18/8/87 67 1547 

      
Telethon Speech & Hearing Centre 
(Enterprise Bargaining) Agreement 
2013, The.  (Replaces previous The 
Telethon Speech … Agreement 2009, 
No. AG40/09.  For prior details, see 
Vol. 93, Part 2) 

Whole of State 1 Jan., 2013 – 31 Dec., 2014 ............  AG2/14 13/02/14 Unpublished 

      
Telfer Gold Mine Enterprise 
Agreement 1993 

Area Occupied and operated 
upon by Newcrest Mining 
Limited at Telfer 

21 Feb., 1994 - 20 Feb., 1996 ..........  AG2/94 21/2/94 74 601 

      
The Shire of Yalgoo Employees 
Comprehensive Enterprise Agreement 
2017 

State of Western Australia 22 Dec., 2017 – 30 June, 2018.........  AG18/17 22/12/17 Unpublished 

      
Thomson Cleaning Company Industrial 
Agreement 

A. Thomson t/a Thomson 
Cleaning Company 

26 Sept., 1995 - 31 July, 1997 .........  AG242/95 22/11/95 76 138 

      
Thorn Mechanical Pty Ltd Enterprise 
Bargaining Agreement 2004 

State of Western Australia 22 Nov., 2004 – 31 Oct., 2005 .........  AG275/04 17/01/05 Unpublished 
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(158) 

Tip Top Bakeries (Canning Vale) 
Industrial Agreement 

Tip Top Bakeries (Canning 
Vale) 

24 Mar., 1997 – Cancellation ..........  AG82/97 9/4/97 77 3432 

      
Tip Top Bakeries (Canning Vale) and 
Transport Workers’ Union Industrial 
Agreement 2005 

Whole of State 1 Oct., 2005 – 30 Sept., 2008 ..........  AG272/05 15/3/06 Unpublished 

      
T.L.C. Emergency Welfare Foundation 
of Western Australia (Inc.) Enterprise 
Bargaining Agreement 2016.  
(Replaces and Cancels previous T.L.C. 
Emergency Welfare … Agreement 
2014 No. AG15/15.  For prior details, 
see Vol. 96, Part 1) 

State of Western Australia 
employees eligible to be 
members of the Union who are 
employed by the employer at 
98 Edward St, Perth  

25 Aug., 2016 – 30 June, 2019 ........  AG39/16 25/08/16 Unpublished 

      
T M S Electrical Pty Ltd Enterprise 
Bargaining Agreement 2004-2006 

Whole of State 1 Oct., 2004 – 31 March, 2006 ........  AG51/05 11/04/05 Unpublished 

      
Total Corrosion Control (Metal 
Workers) Enterprise Bargaining 
Agreement.  (Replaces No. AG38/93) 

Whole of State 1 Mar., 1997 - 28 Feb., 1998 ...........  AG259/97 13/1/98 78 710 

      
Total Marine Service Geraldton 
Dredging Workshop Agreement 2002 

Total Marine Service Pty 
Ltd, Geraldton Harbour 

1 Nov., 2002 – 1 Nov., 2003 or the 
life of the project, whichever is 
the latter ..........................................  

 
 
AG290/02 

 
 

25/07/03 

 
 

Unpublished 
      
Town of Albany Outside Workers 
(Carpenters and Metal Trades) 
Certified Agreement 1996 

Town of Albany Depot 28 Jan., 1997 - 27 Jan., 1999 ...........  AG309/96 28/1/97 77 413 

      
Town of Albany (State) Enterprise 
Agreement 1997 

Town of Albany 15 Nov., 1996 - 16 Nov., 1998 ........  AG146/97 27/8/97 77 2962 

      
Town of Kwinana (WA) Enterprise 
Agreement 1996 (From Dream time to 
Excellence) ("The Agreement") 

The Council of Kwinana 10 Oct., 1996 - 9 Oct., 1998 ............  AG88/97 28/4/97 77 1236 

      
Town of Port Hedland Enterprise 
Agreement (Trades Employees) 2002 

Town of Port Hedland 11 Dec., 2002 – 30 June, 2005 ........  AG240/03 1/10/03 Unpublished 

      
Tranby College (Enterprise Bargaining) 
Agreement 2015.  (Replaces and 
cancels previous Tranby College ... 
Agreement 2013 No. AG27/11.  
For prior details, see Vol. 95, Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ............  AG23/15 16/12/15 Unpublished 

      
Transfield - A.S.I. (Enterprise 
Bargaining) Consent Agreement 1993 

Transfield - A.S.I., Jervoise 
Bay Operations 

2 April, 1993 - 24 Oct., 1993...........  AG9/93 19/4/93 73 1268 

      
Transfield Construction Pty Ltd WA 
Division Workshops (Kwinana) 
Enterprise Bargaining Agreement 

Establishment of Transfield 
Construction Pty Ltd WA 
Division (Kwinana) 

2 April, 1993 - 1 Nov., 1993 ...........  AG11/93 19/4/93 73 1271 

      
Transfield Construction Pty Ltd WA 
Division Workshops Alcoa (Kwinana) 
B-30 Project Enterprise Bargaining 
Agreement 

Establishment of Transfield 
Construction Pty Ltd WA 
Division (Kwinana) B-30 
Project Construction Site 

22 Sept., 1994 – Completion ...........  AG151/94 2/12/94 74 2996 

      
Transfield Maintenance HBI 
Agreement 2000.  (Cancels previous 
Transfield Maintenance ... Agreement 
No.AG136/97. For prior details, see 
Vol. 80, Part 1) 

Transfield Pty Ltd, 
Transfield Operations and 
Maintenance 

12 Oct., 2000 - 30 June, 2003..........  AG205/00 12/10/00 80 5132 

      
Transport Workers’ (Eastern Goldfields 
Transport Board) Agreement 2005.  
(Replaces previous Transport Workers’ 
… Agreement 2002 No. AG1/03.  For 
prior details, see Vol. 85, Part 1) 

Whole of State 11 Oct., 2005 – 31 Dec., 2006 .........  AG230/05 11/10/05 Unpublished 

      
Transport Workers (Government) – 
Department of Culture and the Arts - 
Agreement 2010, AG21/10.  (Replaced 
by the Department of Culture and the 
Arts General Agreement 2013 
(AG6/2013).  For previous details, 
see Vol. 92, Part 2) 

     

      
Trendwest Painting Industrial 
Agreement 

Korima Pty Ltd t/a 
Trendwest Painting 

8 Sept., 1995 - 31 July, 1997 ...........  AG149/95 10/10/95 75 3022 

      
Triple T Commercial/CFMEUW 
Industrial Agreement 2005-2008.  
(Replaces previous Triple T 
Commercial … Agreement 2002-2005 
No. AG82/03.  For prior details, see 
Vol. 85, Part 2) 

Whole of State 1 Nov., 2005 – 31 Oct., 2008 ..........  AG6/06 17/2/06 Unpublished 
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(159) 

Trustees of Edmund Rice Education 
Australia Teachers Enterprise 
Bargaining Agreement 2015.  (Cancels 
and replaces The Edmund Rice 
Education … Agreement 2012 
No. AG40/12.  For prior details, 
see Vol. 96, Part 1) 

All teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG33/16 11/10/16 Unpublished 

      
Trustees of the Marist Brothers 
Southern Province / LHMU Non-
Teaching Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009..........  AG16/09 11/8/09 Unpublished 

      
Trustees of the Marist Brothers 
Province of Australia Teachers 
Enterprise Bargaining Agreement 2015 
- The.  (Cancels and replaces The 
Trustees of the Marist Brothers 
Southern … Agreement 2012 
No. AG37/12.  For prior details, 
see Vol. 96, Part 1)) 

All teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG36/16 11/10/16 Unpublished 
     

      
Trustees of the Marist Brothers 
Southern Province Non-Teaching Staff 
Enterprise Bargaining Agreement, 2014 
- The.  (Replaces and cancels previous 
Trustees of the Marist Brothers ... 
Agreement, 2012 - The, No. AG3/12.  
For prior details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016.........  AG6/16 21/06/16 Unpublished 

      
Tubemakers of Australia Limited, Steel 
Pipelines, Kwinana (Enterprise 
Bargaining) Agreement 1992 

Tubemakers of Australia 
Limited, Water, Oil and Gas 
Industries Division Steel 
Pipelines Establishment, 
Kwinana 

5 June, 1992 - 31 Dec., 1992 ...........  AG2/92 6/8/92 72 1784 

      
Tubemakers Kwinana Pipe Plant Joint 
Enterprise Development Agreement 

Tubemakers, Kwinana Pipe 
Plant 

13 April, 1994 - 30 June, 1995 ........  AG21/94 13/4/94 74 1259 

      
Tubemakers Kwinana Pipe Plant Joint 
Enterprise Development Agreement, 
No AG 139 of 1995 

Tubemakers, Kwinana Pipe 
Plant 

18 Sept., 1995 - 30 June, 1997.........  AG139/95 18/9/95 75 2789 

      
Turbine Components Australia Pty Ltd 
Redundancy Agreement 

Turbine Components 
Australia Pty Ltd - Canning 
Vale 

7 Feb., 1994.......................................  AG29/94 16/5/94 74 1551 

      
Tyco Water Pty Ltd ACN 087 415 745 
Steel Pipeline Systems, Kwinana 
Manufacturing Joint Enterprise 
Development Agreement-July 1999 
to June 2001.  (Cancels Tubemakers 
Waters, Steel ... Agreement 
No. AG145/97) 

Tyco Water Pty Ltd 
(Kwinana Manufacturing) 

July 1999 - 30 June 2001 .................  AG224/99 29/3/00 80 1576 

      
Tyco Water Pty. Ltd., Kwinana Pipe 
Plant, Enterprise Bargaining 
Agreement 2006.  (Replaces previous 
Tyco Water … Agreement 2002 
No. AG189/02.  For prior details, 
see Vol. 85, Part 2) 

Tyco Water Pty Ltd Kwinana 
Operations 

13 Feb., 2006 – 12 Feb., 2009 .........  AG27/06 20/3/06 Unpublished 

      
Ultra Speed Rigging & Construction 
Industrial Agreement 

A. Foreman and M. Fisher 
t/a Ultra Speed Rigging & 
Construction 

14 Sept., 1995 - 31 July, 1997 .........  AG213/95 22/11/95 76 140 

      
Ultra Speed Rigging & Construction 
Industrial Agreement 

Whole of State 21 Oct., 1997 - 31 Oct., 1999...........  AG292/97 3/12/97 77 3433 

      
UnionsWA Enterprise Agreement 
2015.  (Replaces and cancels previous 
UnionsWA Enterprise Agreement 2012 
No. AG27/12.  For prior details, see 
Vol. 95, Part 1) 

Employees of UnionsWA 
who are members of or are 
eligible to be members of the 
Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees 

18 Aug., 2015 – 30 July, 2018 .........  AG16/15 11/09/15 Unpublished 

      
United Construction Alcoa Kwinana 
Core Crew Enterprise Agreement 1993 

United Construction Pty Ltd 
- Alcoa Kwinana Complex 

25 Jan., 1994 - 24 Jan., 1995............  AG75/93 25/1/94 74 249 

      
United Construction Alcoa (Kwinana 
and Pinjarra Refineries) Local Service 
Contracts Enterprise Bargaining 
Agreement 1995 

United Construction Pty Ltd 
at Alcoa Refineries, Kwinana 
and Pinjarra 

13 Apr., 1995 - 25 Jan., 1996...........  AG56/95 13/4/95 75 1624 

      
United Construction Alcoa Operations 
Local Services Contracts and 
Associated Projects Enterprise 
Bargaining Agreement 1996 

United Construction Pty Ltd 
at Alcoa Operations 

23 Mar., 1996 - 23 Mar., 1998 .........  AG117/96 13/5/96 76 1920 
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(160) 

United Construction Alcoa Pinjarra 
Core Crew Enterprise Agreement 1993 

United Construction Pty Ltd 
- Alcoa Pinjarra Complex 

25 Jan., 1994 - 24 Jan., 1995 ...........  AG74/93 25/1/94 74 251 

      
United Construction Argyle Area 
Maintenance Agreement 1995 

United Construction's Argyle 
Area Maintenance 
Operations 

15 Dec., 1995 - 14 Dec., 1997 .........  AG320/95 15/12/95 76 141 

      
United Construction Argyle 
Maintenance Core Crew Enterprise 
Agreement 1993 

United Construction Pty Ltd 
- Argyle Diamond Mine 
Maintenance 

25 Jan., 1994 - 24 Jan., 1995 ...........  AG76/93 25/1/94 74 254 

      
United Construction BHP Petroleum 
Griffin Venture Remediation Project 
Agreement 1997 

Griffin Venture Commencement – Completion ........  AG106/97 22/5/97 77 1484 

      
United Construction BHP Titanium 
Minerals Project Enterprise Based 
Agreement 1996 

United Construction Pty Ltd 
at BHP Titanium Minerals 
Project, Beenup 

20 May, 1996 - 20 Nov., 1996 ........  AG84/96 20/5/96 76 1924 

      
United Construction CBH Project 
(Geraldton) Enterprise Agreement 1993 

CBH Project (Geraldton) 23 Dec., 1993 – Completion ............  AG81/93 23/12/93 74 98 

      
United Construction CBH Project 
(Geraldton Enterprise Agreement 1994 

United Construction Pty Ltd 
operations CBH Geraldton 
Project 

10 Feb., 1994 – Completion ............  C545/93 22/2/94 74 667 

      
United Construction Coogee Chemicals 
Sulphuric Acid Handling Facility 
Enterprise Based Agreement 1996 

United Construction Pty Ltd 
at Coogee Chemicals 
Sulphuric Acid Handling 
Facility at Kwinana 

31 Feb., 1996 – Completion ............  AG76/96 20/5/96 76 1926 

      
United Construction HIsmelt 
Maintenance Core Crew Enterprise 
Agreement 1994 

HIsmelt Research and 
Development Facility, 
Kwinana 

8 April, 1994 - 7 April, 1995 ...........  AG23/94 8/4/94 74 899 

      
United Construction HIsmelt 
Maintenance Core Crew Enterprise 
Agreement 1994 

United Construction Pty Ltd 14 Nov., 1995 - 13 Nov., 1996 ........  AG282/95 22/11/95 75 3264 

      
United Construction Kwinana 
Fabrication Facilities Ltd Enterprise 
Bargaining Agreement 1996-1997.  
(Replaces No. AG111/94) 

United Construction Pty Ltd 
at Kwinana Fabrication 
Facilities Operations 

22 Mar., 1996 - 22 Mar., 1998 ........  AG103/96 8/5/96 76 1928 

      
United Construction Kwinana Nickel 
Refinery Maintenance Enterprise Based 
Agreement 1996 

United Construction Pty Ltd 9 Feb., 1996 - 8 Feb., 1998 ..............  AG44/96 20/3/96 76 1047 

      
United Construction Kwinana Supply 
Services Enterprise Bargaining 
Agreement 1996 

Kwinana Supply Services 
Department 

22 Sept., 1996 - 22 Mar., 1998 ........  AG69/97 19/5/97 77 1487 

      
United Construction Ord Sugar Mill 
Maintenance Agreement 1996 

United Construction Pty Ltd 
at CSR Sugar Mill, Ord 
River 

12 Aug., 1996 - 30 Sept., 1998........  AG176/96 12/8/96 76 4062 

      
United Construction Pty Ltd (Alcoa 
Kwinana B -30 Project) Enterprise 
Bargaining Agreement 

United Construction Pty Ltd 
Alcoa Kwinana B-30 Project 
Construction Site 

17 Oct., 1994 – Completion ............  C458/94 18/11/94 74 3043 

      
United Construction Pty Ltd Enterprise 
Agreement for Hismelt Services 1996 

HIsmelt Research and 
Development Facility at 
Kwinana 

13 Jan., 1997 - 13 Jan., 1999 ...........  AG334/96 13/1/97 77 417 

      
United Construction Pty Ltd Nelson 
Point Development Project (Enterprise 
Bargaining) Agreement 

Nelson Point Development 
Project Port Hedland 

4 Jan., 1993 – Completion ...............  AG19/93 19/4/93 73 1275 

      
United Construction Pty Ltd Nelson 
Point Development Project (Enterprise 
Bargaining) Agreement Phase II 

Whole of State 3 Aug., 1993 – Completion .............  AG37/93 18/8/93 73 2429 

      
United Construction Supplementary 
Workforce BP Oil Kwinana Refinery 
Enterprise Bargaining Agreement 1996 

United Construction Pty Ltd 
in its operation at BP Oil 
Kwinana Refinery 

1 Apr., 1996 - 1 Apr., 1997 .............  AG153/96 3/7/96 76 2741 

      
United Group Rail Services Limited 
Bassendean Enterprise Agreement 
2006 

United Group Rail Services 
Limited 

24 Mar., 2006 – 23 Mar., 2009........  AG50/06 24/3/06 Unpublished 

      
United Maintenance Pty Ltd HBI 
Agreement 2000 

United Maintenance Pty Ltd 
employees engaged in or in 
connection with work at the 
BHP Direct Reduced Iron 
Pty Ltd Port Hedland assets 
and facilities 

16 Mar., 2001 - 30 June, 2003 .........  AG22/01 16/3/01 Unpublished 

      
Universal Fasteners Enterprise 
Bargaining Agreement 1996 

Universal Fasteners Canning 
Vale 

1 Apr., 1996 - 31 Mar., 1998 ...........  AG178/96 12/8/96 76 4065 
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(161) 

Untex Textured Coating Industrial 
Agreement 

R. Cole t/a Untex Textured 
Coating 

12 Sept., 1995 - 31 July, 1997 .........  AG233/95 22/11/95 76 141 

      
V&L Carlino Industrial Agreement Carlino Concreting Pty Ltd 

t/a V&L Carlino 
13 Sept., 1995 - 31 July, 1997 .........  AG222/95 22/11/95 76 143 

      
Vandertang Concrete Industrial 
Agreement 

Greeneagles Pty Ltd t/a 
Vandertang Concrete 
Vehicle Builders 

2 Nov., 1994 - 31 July, 1995............  AG144/94 2/11/94 75 124 

      
Vandertang Concrete Industrial 
Agreement 

Greeneagles Pty Ltd t/a 
Vandertang Concrete 

10 Aug., 1995 - 31 July, 1997..........  AG140/95 10/10/95 75 3023 

      
Van Leer Australia Pty Ltd (W.A.) 
(Enterprise Bargaining) Consent 
Agreement 1992 

Whole of State except area 
occupied by US Navy of 
N.W. Cape 

15 June, 1992 - 30 June, 1993 .........  AG8/92 24/6/92 72 1542 

      
Van Leer Australia Pty Limited – Perth 
Enterprise Bargaining Agreement 1997 

Whole of State 14 May, 1997 - 14 Nov., 1998 .........  AG163/97 19/8/97 77 2348 

      
Van Leer Australia Pty Limited – Perth 
Enterprise Bargaining Agreement 2000 

Van Leer Australia Pty 
Limited 

14 May, 2000 - 14 Aug., 2001 .........  AG186/00 7/8/00 80 3270 

      
Van Leer Australia Pty Ltd – Perth 
Enterprise Bargaining Agreement 2001.  
(Replaces previous Van Leer ... 
Agreement No. AG278/98.  For prior 
details, see Vol. 81, Part 2) 

Van Leer Australia Pty Ltd, 
8 Rawlinson Street, 
O'Connor 

15 Aug., 2001 - 14 Mar., 2003.........  AG205/01 20/11/01 Unpublished 

      
Vaughan Castings Enterprise 
Bargaining Agreement 1996 

Vaughan Castings, 
19 Russell Road, 
Henderson WA 

1 Jan., 1997 - 31 Dec., 1998 ............  AG374/97 29/6/98 78 2891 

      
Vaughan Castings Enterprise 
Bargaining Agreement 2000 

Vaughan Castings, 
19 Russell Road, 
Henderson WA  6166 

1 Jan., 2000 - 31 Dec., 2001 ............  AG189/00 14/8/00 80 4141 

      
Vax Appliances Enterprise Bargaining 
Agreement 1999.  (Replaces 
Nos. AG136/95 and AG320/96) 

Vax Appliances (Australia) 
Pty Ltd, Malaga 

1 Jan., 1999 - 1 July, 1999 ...............  AG82/99 16/6/99 79 2001 

      
VenuesWest General Agreement 2016 
(Replaces and cancels previous 
VenuesWest General Agreement 2013 
No. AG15/13.  For prior details, see 
Vol. 95, Part 2) 

Employees of the Employer 
who are eligible for 
membership of the Alliance 
or United Voice 

6 May, 2016 – 31 Dec., 2018 ...........  AG5/16 06/05/16 Unpublished 

      
Vinidex Pty Ltd (Maintenance Section 
– Perth Site) Enterprise Bargaining 
Agreement 2005 

Vinidex Pty Ltd 8 Dec., 2005 – 13 May, 2008 ...........  AG232/05 14/12/05 Unpublished 

      
Vinidex Pty Ltd (Maintenance Section 
– Perth Site) Enterprise Bargaining 
Agreement 2003.  (Replaces previous 
Vinidex Pty Ltd … Agreement 2000 
No. AG237/00) 

Vinidex Pty Ltd 12 Dec., 2003 – 13 May, 2005.........  AG278/03 12/12/03 Unpublished 

      
Vinidex Tubemakers Pty Ltd 
(Maintenance Section) Enterprise 
Bargaining Agreement 1996.  
(Replaces No. AG84/94) 

Whole of State 5 Aug., 1996 - 31 July, 1998............  AG280/96 29/10/96 76 4634 

      
Vinidex Tubemakers Pty Ltd 
(Maintenance Section-Perth Site) 
Enterprise Bargaining Agreement 1998 

Vinidex Tubemakers Pty Ltd 31 Aug., 1998 - 31 July 2000...........  AG30/99 4/5/99 79 1408 

      
Viscont Plastics (WA) Pty Limited 
Enterprise Bargaining Agreement 2001.  
(Replace previous Viscount Plastics ... 
Agreement No. AG81/99) 

Viscont Plastics (WA) 
Pty Limited 

1 Jan., 2001 - 30 Dec., 2003 ............  AG168/01 10/9/01 Unpublished 

      
Viscont Plastics (WA) Pty Limited 
Enterprise Bargaining Agreement 2003 

Viscont Plastics (WA) 
Pty Limited 

1 Jan., 2003 - 30 Dec., 2005 ............  AG21/04 29/04/04 Unpublished 

      
Vis Formwork/BLPPU and the 
CMETU Collective Agreement 2001.  
(Replaces previous Vis Formwork ... 
Agreement No. AG228/96.  For prior 
details, see Vol. 81, Part 2) 

Whole of State 7 May, 2001 - 1 Nov., 2002 .............  AG82/01 31/5/01 Unpublished 

      
Visy Industrial Fremantle Enterprise 
Agreement 2003 

Whole of State 8 Sept., 2003 – 30 June, 2006 ..........  AG184/03 8/09/03 Unpublished 
Correction Order No. AG184/2003 

(Preamble) ......................................  
 
… 

 
30/09/03 

 
83 

 
3450 

      
Visy Industrial Plastics Welshpool 
Enterprise Agreement 2005 

Visy Industrial Plastics 
Welshpool, 5 Fargo Way, 
Welshpool 

8 Dec., 2005 – 8 Dec., 2008 .............  AG256/05 14/12/05 Unpublished 
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(162) 

VisyPak Carton Systems In-Plant Team 
Bentley-WA Enterprise Agreement 
2004.  (Replaces previous Visypak 
Carton … Agreement No. AG 251/01. 
For prior details, see Vol. 84, Part 1) 

National Foods’ operations 
in Bentley, WA 

1 July, 2004 - 30 June, 2007 ............  AG174/04 29/11/04 Unpublished 

      
Volgren Australia Pty Ltd Enterprise 
Agreement 2004 

47 Beringarra Avenue, 
Malaga, WA, 6090 

21 Feb., 2005 – 10 Dec., 2006.........  AG3/05 21/02/05 Unpublished 

      
Vortech Installations Industrial 
Agreement 

Whole of State 14 Jan., 1998 - 31 Oct., 1999...........  AG6/98 20/3/98 78 1354 

      
WA Ceiling Industries Subiaco 
Grandstand Construction Project 
Agreement 1994 

WA Ceiling Industries at 
Subiaco Grandstand 
Construction Project, 
Subiaco 

Commencement – Completion ........  AG72/95 14/6/95 75 2146 

      
WA Health Engineering and Building 
Services Industrial Agreement 2017.  
(Replaces and Cancels previous WA 
Health Engineering … Agreement 2015 
No. AG24/14.  For prior details, 
see Vol. 96, Part 2) 

Employees, Employers and 
the organisation of 
employees (Unions) bound 
by the WA Government 
Health Services Engineering 
and Building Services Award 
2004 

7 Mar., 2017 – 1 Jan., 2019 .............  AG12/17 07/03/17 Unpublished 

      
WA Health System – Australian 
Nursing Federation – Registered 
Nurses, Midwives, Enrolled (Mental 
Health) and Enrolled (Mothercraft) 
Nurses - Industrial Agreement 2016.  
(Cancels and Replaces the WA Health 
– Australian Nursing Federation … 
Agreement 2013 No. AG 19/13.  
For prior details, see Vol. 96, Part 1).  

State of Western Australia 25 Oct., 2016 – 11 October, 2018 ...  AG45/16 25/10/16 Unpublished 

      
WA Health System - United Voice - 
Enrolled Nurses, Assistants in Nursing, 
Aboriginal and Ethnic Health Workers 
Industrial Agreement 2016.  (Replaces 
and Cancels the WA Health – United 
Voice – Enrolled Nurses, … 
Agreement 2014 No. AG15/14.  
For prior details, see Vol. 96, Part 1) 

State of Western Australia 15 Nov., 2016 – 6 Oct., 2018 ..........  AG47/16 15/11/16 Unpublished 

      
WA Health System - United Voice WA 
- Hospital Support Workers Industrial 
Agreement 2017.  (Replaces and 
cancels previous WA Health – United 
Voice … Agreement 2015 No. 
AG18/15.  For prior details, see 
Vol. 97, Part 1) 

State of Western Australia 13 Oct., 2017 – 4 Aug., 2020 ..........  AG12/17 13/10/17 Unpublished 
     

      
W.A. Rewind Company (Western 
Australia) Training and Skills Program 
(TASK) Agreement 1994 

W.A. Rewind Company 
Collingwood Road, Osborne 
Park, W.A. 

1 Mar., 1994 - 28 Feb., 1995 ...........  AG13/94 29/3/94 74 899 

      
WA Shell Sands Pty Ltd (Enterprise 
Bargaining) Agreement, November 
2004 

WA Shell Sands Pty Ltd 1 Dec., 2004 – 30 Nov., 2007 ..........  AG191/04 20/12/04 Unpublished 

      
Waikiki Private Hospital and United 
Voice WA Industrial Agreement 2016.  
(Cancels the previous Waikiki Private 
Hospital … Agreement 2015 
No. AG14/15.  For prior details, 
see Vol. 95, Part 2) 

Employer and its employees 
who are members of, or 
eligible to be members of the 
Union 

23 May, 2016 – 17 Dec., 2017 ........  AG21/16 23/05/16 Unpublished 

      
Waikiki Private Hospital Health 
Services Union (HSUWA) Enterprise 
Agreement 2017.  (Cancels and 
Replaces the Waikiki Private Hospital 
… Agreement 2014 No. AG3/14.  For 
prior details, see Vol. 97, Part 1) 

Employees who are members 
of, or eligible to be members 
of the Health Services Union 
of Western Australia 

13 Dec., 2017 – 31 Jan., 2020 .........  AG10/17 13/12/17 Unpublished 

      
Waikiki Private Hospital Registered 
Nurses Agreement 2016.  (Replaces 
previous Waikiki Private Hospital … 
Agreement 2013 No. AG17/13.  For 
prior details, see Vol. 96, Part 2) 

Employees employed as 
nurses in the classifications 
contained in Clause 21 – 
Salaries, Classifications and 
Career Structure, who are 
members of, or eligible to be 
members of the Union 

17 Mar., 2017 – 1 July, 2019 ...........  AG48/16 17/03/17 Unpublished 

      
Wainwright and Transport Workers 
Union Enterprise Agreement 2004 

Whole of State 1 Sept., 2004 – 31 Aug., 2005 .........  AG192/04 22/4/05 Unpublished 

      
Walsh's Glass Industrial Agreement Factory Premises 1 July, 1998 - 31 Oct., 2000 ............  AG156/98 15/10/98 78 4133 
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(163) 

Waratah Wire Products – Kwinana 
Wiremill Performance Improvement 
Recognition Payment System 
Agreement.  (Replaces Waratah Wire 
Products - Kwinana Wiremill 
Performance Improvement System 
Agreement 1992.  For prior details, 
see Vol.78, Part 1) 

Waratah Wire Products 
Wiremill, Kwinana 

8 Sept., 1993 - 30 May, 1995 ...........  AG46/93 23/9/93 73 2688 

      
Watsons Foods, Metal Trades 
Enterprise Agreement 1996 

George Weston Foods 
Limited (t/a Watsons Foods 
– Spearwood WA) 

1 Nov., 1995 - 31 Oct., 1997............  AG147/96 17/9/96 76 4085 

      
Webforge (WA) Enterprise Bargaining 
Agreement 1996 

Webforge (WA) premises, 
24 Tennant Street, 
Welshpool 

3 July, 1996 - 30 June, 1998 ............  AG253/96 3/10/96 76 4640 

      
Webforge (WA) Enterprise Bargaining 
Agreement 2001.  (Replaces previous 
Webforge (WA) ... Agreement 
No. AG275/00.  For prior details, 
see Vol. 81, Part 2) 

Whole of State 1 Oct., 2001 - 30 Sept., 2003 ...........  AG1/02 15/2/02 Unpublished 

      
Weir Engineering Pty Ltd Enterprise 
Bargaining Agreement 

Whole of State 1 Apr., 1997 - 30 Mar., 1999 ...........  AG249/97 14/11/97 77 3442 

      
Wembley Cement Industries 
(Enterprise Bargaining) Consent 
Agreement 

Whole of State 8 Oct., 1993 - 10 Aug., 1994............  AG56/93 25/10/93 73 2965 

      
The Wembley Cement Industries, 
Gnangara, Agreement 1995 

Wembley Cement Industries, 
Gnangara 

4 July, 1995 - 3 July, 1997 ...............  AG97/95 14/7/95 75 2386 

      
Wesco Electrics Pty Ltd Construction 
Division Enterprise Bargaining 
Agreement 2004 - 2005 

Whole of State 1 Jan., 2004 - 31 Oct., 2005 .............  AG86/04 18/8/04 Unpublished 

      
Wesfarmers Kleenheat Gas (Metal 
Trades) Enterprise Agreement 1995 

Wesfarmers Kleenheat Gas 
Pty Ltd 

16 Feb., 1996 - 15 Feb., 1997 ..........  AG47/96 28/3/96 76 1105 

      
Wesfarmers Transport Limited 1999 
Workshop Enterprise Agreement 

Whole of State 1 July, 1999 - 30 June, 2001 ............  AG145/99 4/11/99 79 3372 

      
Wesfarmers Wool Store Operation 
Employees Enterprise Agreement 1994 

Wesfarmers Wool Store 
Operation - Fremantle 

1 Feb., 1994 - 30 June, 1996 ............  AG6/94 2/2/94 74 257 

      
Wesfarmers Wool Store Operation 
Employees Enterprise Agreement 1996.  
(Replaces No. AG136/96) 

Fremantle 1 July, 1996 - 30 June, 1998 ............  AG245/96 7/10/96 76 4249 

      
WESFI Manufacturing Pty Ltd (Cullity 
Timbers Country Stores) Enterprise 
Bargaining Agreement 2001-2003.  
(Replaces Cullity Timbers Pty Ltd 
(Country Stores) Enterprise Bargaining 
Agreement 1999 No. AG84/99) 

Cullity Timbers Mandurah 
and Country Stores 

15 Mar., 2001 - 14 Mar., 2003 .........  AG250/01 19/12/01 Unpublished 

      
Wesfi Manufacturing Pty Ltd Dardanup 
(Wesboard Particleboard and LPM 
Division) Enterprise Bargaining 
Agreement 1998 

Dardanup 3 Sept., 1998 - 2 Sept 2000 ..............  AG260/98 26/2/99 79 804 

      
WESFI Manufacturing Pty Ltd 
Dardanup (WESBOARD Particleboard 
and LPM Division) Enterprise 
Bargaining Agreement 2000 

Dardanup 3 Sept., 2000 - 2 Sept., 2002 ............  AG20/01 8/3/01 Unpublished 

      
WESFI Manufacturing Pty Ltd, MDF 
Division Enterprise Bargaining 
Agreement (CEPU Version) 2000-
2002.  (Replaces previous Wesfi ... 
Agreement 1998 - 2000 No. AG275/98.  
For prior details, see Vol. 81, Part 2) 

Whole of State 27 Oct., 2000 - 26 Oct., 2002...........  AG149/01 8/8/01 Unpublished 

      
Wesfi Pty Ltd Particleboard and Low 
Pressure Melamine Manufacturing 
Divisions – Dardanup (Enterprise 
Bargaining) Agreement 1993 

Wesfi Pty Ltd, Particleboard 
and Low Pressure Melamine 
Manufacturing Divisions, 
Dardanup 

3 Dec., 1993 - 2 Mar., 1995 .............  AG71/93 3/12/93 73 3412 

      
WESFI PTY LTD Particleboard and 
Low Pressure Melamine Manufacturing 
Divisions - Dardanup (Enterprise 
Bargaining) Agreement 1995 

Wesfi Pty Ltd, Particleboard 
and Low Pressure Melamine 
Manufacturing Divisions, 
Dardanup 

3 Mar., 1995 - 2 Sept., 1996 ............  AG171/95 24/10/95 75 3267 

      
WESFI Manufacturing Pty Ltd, 
Dardanup (Wesboard Particleboard and 
LPM Division – Enterprise Bargaining 
Agreement 1996 

Wesfi Manufacturing Pty 
Ltd, Dardanup, Wesboard 
Particleboard and LPM 
Division 

3 Sept., 1996 - 2 Sept., 1998 ............  AG20/97 12/3/97 77 957 
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(164) 

WESFI Manufacturing Pty Ltd Victoria 
Park Enterprise Bargaining Agreement 
1998 

WESFI Victoria Park 28 Feb., 1997 - 27 Feb., 1999 ..........  AG71/98 16/6/98 78 2898 

      
WESFI Manufacturing Pty Ltd 
Welshpool (Weswood MDF Division – 
Enterprise Bargaining) Agreement 
1996 

Wesfi Pty Ltd, (Weswood 
MDF Division) Welshpool 
WA 

27 Oct 1996 - 26 Oct., 1998 ............  AG21/97 12/3/97 77 961 

      
Wesley College (Enterprise 
Bargaining) Agreement 2001.  
(Replaces previous Wesley College ... 
Agreement 1998 No. AG81/98.  For 
prior details, see Vol. 81, Part 2) 

Whole of State 24 Sept., 2001 - 31 Dec., 2002 ........  AG171/01 24/9/01 Unpublished 

      
Wesley College (Enterprise 
Bargaining) Agreement 2004.  
(Replaces previous Wesley College ... 
Agreement 2001 No. AG171/01.  For 
prior details, see Vol. 85, Part 1) 

Whole of State 22 Nov., 2005 - 31 Dec., 2006 ........  AG259/05 22/11/05 Unpublished 

      
Wespine Industries Pty Ltd (Enterprise 
Bargaining) Agreement 1993 

Wespine Industries Pty Ltd, 
Dardanup Sawmill Site 

8 Nov., 1993 - 7 Nov., 1994 ............  AG66/93 8/11/93 73 3414 

      
WESPINE Industries Pty Ltd 
(Enterprise Bargaining) Agreement 
1994 

WESPINE Industries Pty 
Ltd, Dardanup 

23 Sept., 1995 - 30 Sept., 1995 .......  AG172/95 24/10/95 75 3270 

      
The Wespine Industries Pty Ltd 
(Dardanup Site) Enterprise Bargaining 
Agreement 1997 

Dardanup 9 Sept., 1997 - 8 Sept., 1999............  AG181/97 23/9/97 77 2654 

      
Wespine Industries Pty Ltd 
Classification Agreement 1998 

Dardanup Site 25 Mar., 1998 - 24 Mar., 2003 ........  AG89/98 3/8/98 78 3272 

      
Wespine Industries Pty Ltd (Dardanup 
Site) Enterprise Bargaining Agreement 
1999 

Dardanup Site 23 Nov., 1999 - 23 May, 2001 ........  AG206/99 9/2/00 80 585 

      
West Australian Newspapers Christmas 
Agreement 1993 

West Australian Newspapers 
Limited 

1 Nov., 1993 - 1 Jan., 1994..............  AG82/93 11/1/93 74 98 

      
West Australian Newspapers 
(Christmas Agreement) 1999 

Whole of State 1 Dec., 1999 - 1 Jan., 2000 ..............  AG183/99 23/12/99 80 155 

      
West Australian Newspapers 
(Christmas Agreement) 2004 

Whole of State 1 Dec., 2004 - 1 Jan., 2005 ..............  AG289/04 03/02/05 Unpublished 

      
West Australian Newspapers Clerks 
(Enterprise Bargaining) Agreement 
2001 

Whole of State 1 June, 2001 - 31 May, 2004 ...........  AG170/01 18/9/01 Unpublished 

West Australian Newspaper Clerks 
(Enterprise Bargaining) Agreement 
1994 

West Australian Newspapers 
Limited 

1 June, 1994 - 1 June, 1996 .............  AG66/94 10/4/95 75 1625 

      
West Australian Newspapers Clerks 
(Enterprise Bargaining) Agreement 
1998.  (Replaces No.AG286/96) 

Whole of State 1 June, 1998 - 31 May, 2001 ...........  AG107/98 4/9/98 78 3728 

      
West Australian Newspapers Clerks 
(Enterprise Bargaining) Agreement 
2004 

West Australian Newspapers 
Limited 

1 June, 2004 - 31 May, 2007 ...........  AG175/04 11/11/04 Unpublished 

      
West Australian Newspapers 
(Enterprise Bargaining) Agreement 
1992 

The Establishments of West 
Australian Newspapers 

21 Sept., 1992 - 6 July, 1993 ...........  AG10/92 30/10/92 72 2559 

      
West Australian Newspapers 
(Enterprise Bargaining) Security 
Officers and Cleaners Agreement 1992 

Whole of State 22 Dec., 1992 - 21 Dec., 1993 .........  AG22/92 14/1/93 73 294 

      
West Australian Newspapers 
(Equipment Upgrade and Redundancy 
Agreement) 2005 

Herdsman site, Western 
Australian Newspapers 
Limited 

1 Dec., 2005 – 1 Dec., 2008 ............  AG228/05 1/12/05 Unpublished 

      
West Australian Newspapers Ltd 
(Composing Room - Redundancy and 
Training) Industrial Agreement 1996 

West Australian Newspapers 
Limited 

19 Feb., 1996 - 18 Feb., 1997 ..........  AG40/96 19/2/96 76 1119 

      
West Australian Newspapers 
Production Employees (Enterprise 
Bargaining) Agreement 1993 - The 

West Australian Newspapers 
Limited Establishments 

5 July, 1993 - 5 July, 1995...............  AG44/93 29/10/93 73 2966 

      
West Australian Newspapers 
Production Employees (Enterprise 
Bargaining) Agreement 1997 

Whole of State 1 Apr., 1997 - 31 Mar., 2000 ...........  AG122/97 1/9/97 77 2350 

      
West Australian Newspapers 
Production Employees (Enterprise 
Bargaining) Agreement 2003 

West Australian Newspapers 
Limited 

1 Apr., 2003 - 31 Mar., 2006 ...........  AG216/03 25/09/03 Unpublished 
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(165) 

West Australian Newspapers 
Production Employees (Enterprise 
Bargaining) Agreement 2000 

West Australian Newspapers 
Limited 

1 Apr., 2000 - 31 Apr., 2003 ............  AG157/00 26/7/97 80 3277 

      
West Australian Newspapers 
Production Employees (Enterprise 
Bargaining) Rollover Agreement 2005 

Whole of State 1 Dec., 2005 – 1 Dec., 2008 .............  AG229/05 01/12/05 Unpublished 

      
West Australian Newspapers 
Production Bargaining) Agreement 
1995 

West Australian Newspapers 
Limited 

1 July, 1995 - 31 Mar., 1997 ............  AG259/95 18/3/96 76 376 

      
West Australian Newspapers Security 
Officers and Cleaners (Enterprise 
Bargaining) Agreement 1997 

Whole of State 1 July, 1997 - 30 June, 2000 ............  AG199/97 31/10/97 78 2429 

      
West Australian Newspapers Security 
Officers and Cleaners (Enterprise 
Bargaining) Agreement 2000 

Whole of State 1 July, 2000 - 30 June, 2003 ............  AG27/01 1/3/01 Unpublished 

      
West Australian Newspapers Security 
Officers (Enterprise Bargaining) 
(Interim) Agreement 1999 

Whole of State 30 May, 1999 - 30 June, 2000 .........  AG120/99 22/7/99 79 2218 

      
West Australian Water Proofing 
Industrial Agreement 

C. Graham t/a West 
Australian Water Proofing 

8 Sept., 1995 - 31 July, 1997 ...........  AG161/95 10/10/95 75 3025 

      
Westcan (Enterprise Bargaining) 
Agreement 1993 

153 - 159 Bannister Road, 
Canning Vale W.A. 6155 

 1 July, 1993 - 30 June, 1995 ...........  AG43/94 4/7/94 74 1748 

      
Westcan Enterprise Bargaining 
Agreement 1997/98 

Westcan (A division of 
Amcor Ltd), 153-159 
Bannister Road, Canning 
Vale 

1 Mar., 1997 - 1 Mar., 1999 .............  AG121/97 17/6/97 77 1712 

      
Westcare Disabled Employees Wages 
Agreement 

Westcare Incorporated, 
Carrington Street, Nedlands 

12 Jan., 1995 - 11 Jan., 1998............  AG128/94 24/1/95 75 640 

      
Westcare Disabled Employees Wages 
Agreement No. 2 

Persons with Disabilities 
at Westcare Incorporated 
Premises 

Commencement - 6 Oct., 1997 ........  AG14/97 8/4/97 77 1247 

      
Westcare Supported Employees Wages 
Agreement 2004.  (Replaces previous 
Westcare Disabled … Agreement 2001 
No. AG190/01.  For prior details, see 
Vol. 84, Part 1) 

Whole of State 6 Dec., 2004 – 5 Dec., 2007 .............  AG176/04 7/12/04 Unpublished 

      
Westerfeld Engineering Nelson Point 
(Development Project) Enterprise 
Bargaining Agreement 

Nelson Point Development 
Project, Port Hedland 

22 Feb., 1993 – Completion .............  AG35/93 18/8/93 73 2429 

      
Western Australia Armaguard Clerical 
Enterprise Agreement 111.  Stuart 
Street Perth (Replaces previous 
Western Australian Armaguard ... 
Agreement No. AG230/00.  For prior 
details, see Vol. 82, Part 1) 

Employees who are required 
to perform work covered by 
this Agreement and the 
Award detailed in Clause 5 

2 Dec., 2002 – 1 Dec., 2003 .............  AG191/02 4/12/02 Unpublished 

      
Western Australian Catholic Schools 
(Enterprise Bargaining) Agreement No. 
6 of 1996.  (Replaces previous W.A. 
Catholic Schools … Agreement No. 6 
of 1994.  For prior details, see Vol. 77, 
Part 1) 

Whole of State 10 Feb., 1997 - 31 Dec., 1997 ..........  AG27/97 11/2/97 77 696 

      
Western Australian Catholic Schools 
(Enterprise Bargaining) Agreement 
No. 12 of 2006.  (Cancels and Replaces 
previous W.A. Catholic Schools ... 
Agreement No. 16//2004 No. AG43/05. 
For prior details, see Vol. 86, Part 2) 

Whole of State 28 Mar., 2007 - 31 Dec., 2008 .........  AG12/07 28/3/07 Unpublished 

      
Western Australian Fire Service 
Enterprise Bargaining Agreement 2017.  
(Cancels and Replaces previous 
Western Australian Fire … Agreement 
2014 No. AG9/14.  For prior details, 
see Vol. 96, Part 2) 

Department of Fire and 
Emergency Services(DFES) 
and employees working in 
DFES who are members of 
or eligible to be members of 
the UFUA, WA Branch 

08 June, 2017 – 9 June, 2020 ...........  AG9/17 08/06/17 Unpublished 

      
Western Australian Government 
Railways Commission Driver 
Passenger Services State Agreement 
2000.  (Replaces & Cancels previous 
Westrail Driver Passenger Services 
State Agreement 1998 
No. AG98/1998.) 

Whole of State 30 Nov., 2000 - 29 Nov., 2002 ........  AG293/00 10/1/01 81 244 

      
Western Australian Grain Handling 
Salaried Officers' Enterprise 
Agreement 1993 

Whole of State 7 Aug., 1993 - 7 Feb., 1996 .............  AG41/93 5/8/93 73 2044 
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(166) 

Western Australian Grain Handling 
Salaried Officers' Association (Union 
of Workers) Enterprise Agreement 
1996 

Co-operative Bulk Handling 
Limited 

1 June, 1996 - 31 May, 1998 ...........  AG132/96 5/8/96 76 3717 

      
Western Australian Greyhound Racing 
Association (Outside Workers) General 
Agreement 2007.  (This agreement 
substitutes the previous Western 
Australian Greyhound … Agreement 
2004 No. AG1/05.  For prior details, 
see Vol. 87, Part 1) 

Employees who are members 
of or eligible to be members 
of the Union 

4 Oct., 2007 – 31 Oct., 2009............  AG57/07 4/10/07 Unpublished 

      
Western Australian Meat Marketing 
Co-operative Limited Katanning 
Division, Maintenance Employees 
Enterprise Agreement.  (Replaces 
previous Western Australian Meat … 
Agreement No. AG123/01.  For prior 
details, see Vol. 84, Part 2) 

Katanning Operations 4 Oct., 2004 – 4 Oct., 2006..............  AG262/04 21/4/05 Unpublished 

      
Western Australian Mint Production 
Agreement 2002 

Western Australian Mint 1 Nov., 2002 – 31 Dec., 2003 ..........  AG207/02 25/11/02 Unpublished 

      
Western Australian Mint Security 
Agreement 1996 

Security Employees at 
Western Australian Mint 

29 July, 1996 - 29 July, 1998 ..........  AG184/96 5/8/96 76 3722 

      
Western Australian Mint Security 
Agreement 2002 

Whole of State 15 Nov., 2002 – 31 Dec., 2003........  AG192/02 21/11/02 Unpublished 

      
Western Australia Police School 
Traffic Wardens Agreement 2011 

State of Western Australia 8 Sept., 2011 – 1 April, 2014...........  AG16/11 8/09/11 Unpublished 

      
Western Australian Police Service 
Industrial Agreement for Police Act 
Employees 

Members of the Western 
Australia Police Force, 
Aboriginal Police Aides and 
Police Cadets appointed 
under the provisions of the 
Police Act 

1 May, 1996 - 1 May, 1998 .............  AG131/95 2/5/96 76 1368 

      
Western Australian Specialty Alloys 
Pty Ltd Foundry Enterprise Bargaining 
Agreement 1999.  (Replaces 
No. AG42/93) 

NFP PRIVATE & CONFIDENTIAL......  AG87/1994 15/9/94 74 358 

      
Western Australian Speciality Alloys 
Pty Ltd Foundry Enterprise Bargaining 
Agreement 2001.  (Replaces previous 
W.A. Specialty Alloys ... Agreement 
1998 No. AG134/98.  For prior details, 
see Vol. 81, Part 2) 

58 Vulcan Road, 
Canning Vale 

6 Feb., 2001 - 5 Feb. 2004 ...............  AG126/01 10/08/01 Unpublished 

      
Western Australian TAFE Lecturers’ 
General Agreement 2014.  (Replaces 
previous Western Australian TAFE 
Lecturer’s … Agreement 2011 
No. AG24/12.  For prior details, see 
Vol. 94, Part 2) 

Employees of the employers 
within Western Australia, 
who are members or are 
eligible to be members of the 
union 

7 May, 2015 – 15 Dec., 2017 ..........  AG5/15 7/05/15 Unpublished 

      
Western Construction (Alcoa Minor 
Projects) Enterprise Bargaining 
Agreement 

Western Construction 
Western Australian 
Operations of Alcoa of 
Australia 

1 Mar., 1996 - 1 Mar., 1998 ............  AG138/96 21/6/96 76 2381 

      
Western Construction Co CSBP 
Sodium Cyanide Solids Project 
Enterprise Bargaining Agreement 2001 

CSBP Sodium Cyanide 
Solids Project 

Commencement – Completion ........  AG113/02 12/07/02 Unpublished 

      
Western Construction Co. Workshop 
Enterprise Bargaining Agreement 1999 

Western Construction Co. 
(WCCO) (Kwinana 
Workshop) 

8 Dec., 1999 - 30 June, 2001 ...........  AG238/99 29/3/00 80 1607 

      
Western Construction Co Workshop 
Enterprise Bargaining Agreement 2002 

WCCO Kwinana Workshop 1 Apr., 2002 – 30 June, 2002...........  AG71/02 30/7/02 Unpublished 

      
Western Construction Enterprise 
Bargaining Agreement 1998 

Whole of State 23 Mar., 1998 - 23 Sept., 1999 ........  AG256/98 18/1/99 79 545 

      
Western Quarries Pty Ltd (Enterprise 
Bargaining) Consent Agreement, 1992 

Western Quarries Pty Ltd, 
Quarry Operations Toodyay 

21 June, 1993 - 20 Dec., 1994 .........  AG26/93 5/7/93 73 1796 

      
Western Mechanical & Electrical Pty 
Ltd Enterprise Bargaining Agreement 
2005 

Whole of State 1 Jan, 2005 - 31 Oct., 2005 ..............  AG76/05 27/6/05 Unpublished 

      
Western Quarries (Enterprise 
Bargaining Consent Agreement 1995 

Western Quarries 24 Apr., 1995 - 23 Oct., 1996 ..........  AG55/95 16/5/95 75 1906 

      
Westmix Pty Ltd Enterprise Bargaining 
Agreement 1994 

Westmix Pty Ltd 1 Jan., 1995 - 31 Dec., 1996 ............  AG5/95 3/2/95 75 396 
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(167) 

Weston Milling (WA) Transport 
Workers Productivity Improvement 
Agreement 1996 

Weston Milling (WA) 29 Mar., 1996 - 29 Mar., 1998 .........  AG72/96 17/4/96 76 1406 

      
WesTrac Equipment (Service 
Department) Enterprise Bargaining 
Agreement 1994 

WesTrac Equipment Pty Ltd 
Service Department Perth 
Metropolitan & Regional 
Branches 

1 Feb., 1994 - 31 July, 1995.............  AG4/94 8/2/94 74 262 

      
Westrac Equipment (Service 
Operations) Enterprise Agreement 
1999 (Amending Order) (Cancels 
previous Order AG33/99 dated 9/4/99 
published at Vol. 79WAIG1154 & the 
previous Westrac ... Agreement 
No. AG7/97) 

Perth Metropolitan Area and 
Regional Locations 

1 Jan., 1999 - 31 Dec., 2000 ............  AG33/99 3/5/99 79 1410 

      
WesTrac Equipment (Service 
Operations) Enterprise Agreement 
2001 

Perth Metropolitan Area and 
Regional Locations 

28 Mar., 2001 - 26 Mar., 2003 .........  AG50/01 12/4/01 Unpublished 

      
WesTrac (Service Operations) 
Enterprise Agreement 2005.  
(Replaces previous WesTrac 
Equipment … Agreement 2003 
No. AG237/03.  For prior details, 
see Vol. 85, Part 2) 

Perth Metropolitan Area or 
Regional Locations 

1 Jan., 2005 – 30 Dec., 2008 AG121/05 16/08/05 Unpublished 
No. AG121/2005 (Correction 

Order) ..............................................  
 
… 

 
11/10/05 

 
85 

 
3603 

      
Westrail Freight Services Depot and 
Yard Agreement 1998 

Whole of State 6 Sept., 1998 - 5 Sept., 2000 ............  AG159/98 9/9/98 78 3742 

      
Westrail Freight Terminal Services 
Agreement 2000 

WA Government Railways 
Commission 

11 Oct., 2000 - 28 Feb., 2002 ..........  AG235/00 11/10/00 80 4811 

      
Whittakers Timber Products Enterprise 
Bargaining Agreement 2005 

South-West Land Division of 
W.A. excluding area 
comprised within a radius of 
45km from G.P.O., Perth 

10 Aug., 2005 - 10 Aug., 2008 ........  AG220/05 14/12/05 Unpublished 

      
Whittakers Timber Products Enterprise 
Bargaining Agreement 2003.  
(Replaces previous Whittakers Timber 
… Agreement 2001 No. AG210/01.  
For prior details, see Vol. 83, Part 2) 

Whittakers Timber Products 10 Aug., 2003 - 8 Aug., 2005 ..........  AG233/03 4/3/04 Unpublished 

      
Wildflower Production Traineeship 
Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990 ........  AG13(1)/89 14/9/89 70 1373 

      
Wildflower Production Traineeship 
Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990 ........  AG13(2)/89 14/9/89 70 1374 

      
Williams Electrical Service Pty Ltd 
Enterprise Bargaining Agreement 1995 

Williams Electrical Service 
Pty Ltd 

1 July 1994 - 31 Dec., 1995 .............  AG22/95 21/2/95 75 697 

      
Willisford Interiors Pty Ltd/CFMEUW 
Industrial Agreement 2002-2005.  
(Cancels Willisford ... Agreement 
No. AG182/00.  For prior details, 
see Vol. 83, Part 1) 

Western Australia, Christmas 
and Cocos (Keeling) Islands 
Groups only 

10 Feb., 2003 – 31 Oct., 2005 ..........  AG76/02 7/5/03 Unpublished 

      
Woodroffe Industries Limited (Osborne 
Park) Enterprise Bargaining Agreement 
1996 

Woodroffe Industries 
Limited (ACN 008 080 466) 

1 Sept., 1996 - 28 Feb., 1998 ...........  AG68/97 8/4/97 77 1248 

      
Wooldumpers Australia (Fremantle) 
Pty Limited Enterprise Agreement 
1995 

Wooldumpers Australia Pty 
Ltd, North Fremantle 

3 Jan., 1996 - 2 Jan., 1997 ................  AG297/95 3/1/96 76 153 

      
Wooldumpers Australia (Fremantle) 
Pty Ltd Enterprise Agreement 1997 

Wooldumpers Australia Pty 
Ltd, North Fremantle 

18 Feb., 1997 - 17 Feb., 1999 ..........  AG57/97 12/3/97 77 970 

      
Woolworths Distribution Centre 
Agreement 1993 

Whole of State 1 Nov., 1994 - 1 Nov., 1995 ............  AG39/94 29/6/94 74 1748 

      
Woolworths (WA) Pty Ltd Clerical 
Enterprise Agreement 1996 

Whole of State 2 Oct., 1996 - 1 Oct., 1998 ...............  AG155/96 2/10/96 76 4264 

      
Workplus/Career Plan Employment 
Services Industrial Agreement 2000.  
(Replaces previous Workplus/Career ... 
Agreement No. AG229/98.  For prior 
details, see Vol. 81, Part 2) 

Workplus and Career Plan 23 Feb., 2001 - 21 Feb., 2003 ..........  AG19/01 13/3/01 Unpublished 

      
Workpower Incorporated Salaried 
Officers’ Industrial Agreement 2002 

Whole of State 13 Sept., 2002 – 11 Sept., 2004 .......  AG118/02 27/9/02 Unpublished 

      
Workpower Inc. Supported Employees 
Wages Agreement 2004 

Whole of State 1 Jan., 2005 – 31 Dec., 2007 ............  AG194/04 7/12/04 Unpublished 
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Wormald Service Enterprise 
Agreement, Perth 2003 

Wormald, 1 Eyre Street, 
Rivervale, WA 

7 Dec., 2004 – 30 June, 2006 ..........  AG31/04 7/12/04 Unpublished 

      
Wormald Systems Contracting 
Commercial Building Sector Enterprise 
Agreement 2003.  (Replaces O'Donnell 
Griffin/Wormald … Agreement 1996 
No. AG163/96.) 

Whole of State 1 July, 2003 – 30 June, 2006 ...........  AG30/04 7/12/04 Unpublished 

      
Worsley Expansion Project Partnership 
Agreement 

Construction Industry at 
Worsley Alumina Refinery 
Industry Bauxite Mine of 
Boddington and Portside 
Facilities of Bunbury 

1 Oct., 1997 - 1 Oct., 2000 ..............  AG16/98 17/3/98 78 1368 

      
Worsley Expansion Project Partnership 
Agreement 

Worsley 1 Oct., 1997 - 1 Oct., 2000 ..............  AG264/98 18/2/99 79 810 

      
Wreckair Hire (WA) Enterprise 
Agreement 

Wreckair Hire 28 Mar., 1995 - 27 Mar., 1996 ........  AG30/95 24/3/95 75 1626 

      
Wreckair Hire (WA) Enterprise 
Agreement - Branches Employees 

Wreckair Hire 6 Nov., 1995 - 5 Nov., 1997 ............  AG260/95 6/11/95 75 3026 

      
Wundowie Foundry Pty Ltd Enterprise 
Agreement 2001 

1 Hawke Avenue, Wundowie 29 July, 2001 – 26 July, 2004 ..........  AG78/02 9/7/02 Unpublished 

      
Wundowie Foundry Pty Ltd Enterprise 
Agreement 1998.  (Replaces 
AG256/96) 

Wundowie Foundry, 
1 Hawke Avenue, Wundowie 

29 July, 1998 - 28 July, 2001 ..........  AG178/98 19/10/98 78 4302 

      
Yiyili Community School (Enterprise 
Bargaining) Agreement 1997 

Yiyili Aboriginal 
Corporation 

17 Oct., 1997 - 31 Dec., 1998 .........  AG256/97 17/10/97 77 2970 
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Part 2 Sub-part 1, pages 693 – 723). 
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APPENDIX VII 
 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE 
 
The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 
of Award, date of delivery and a reference to "Industrial Gazette" where reported therein. 
 
Editor’s Note: (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to any 

variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also s.37(4) I.A. 
Act 1979 and I.R. Act 1979). 

(2) For Awards affected by orders under Sections 23, 42I and 44 (I.R. Act 1979), see Appendix IX. 
(3) For amendments, references to cancelled or replaced awards prior to Vol. 90, see Appendix VII, Vol. 89, Part 2. 
(4) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  
Aboriginal Police Aides Award No. R31/79.  
(Award cancelled by Order No. 78/2007, 
(93WAIG1274).  For details prior to 
cancellation, see Vol. 93, Part 2) 

     

      
Child Care Workers (Education Department) 
Award No. A20/84. (Cancelled by Order No. 
126/2015 dated 14/10/15 (95WAIG1633).  
For previous amendments, see Vol. 96, 
Part 1) 

     

      
Child Care Workers (Education Department) 
Award No. A20/84.  (Award cancelled by 
Order No. 126/2015, dated 14/10/15 
(95WAIG1633).  For details prior to 
cancellation, see Vol. 95, Part 1) 

     

       
Children’s Services 
(Government) Award 
1989.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia 

23 Feb., 1989 to 22 Feb., 1990...................................................  A29 & PSA A 
29A/1985 

23/2/89 69 1079 

Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
836 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1352 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1059 

Order No. 20/2013 (Definitions, Overtime, Annual Leave, 
Schedule A – Named Union Party) .......................................  

 
… 

 
27/05/13 

 
93 

 
505 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
737 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
954 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
934 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
789 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
854 

       
Civil Service 
Association Western 
Australia Police 
Auxiliary Officers’ 
Award 2013 

State of Western 
Australia 

Award to remain in force until such time as it is cancelled 
or replaced .................................................................................  

 
PSA A1/10 

 
18/10/13 

 
93 

 
1650 

Amended -     
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
962 

Order No. P 6/2014 (Relieving Allowance, Removal 
Allowance, Schedule A - Overtime Meal Rates) .................  

 
… 

 
28/01/15 

 
95 

 
224 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
942 
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(170) 

Civil Service 
Association Western 
Australia Police 
Auxiliary Officers’ 
Award 2013—
continued 

 Order No. P 3/2015 (Relieving Allowance, Removal 
Allowance, Overtime Meal Rates) ........................................  

 
… 

 
17/11/15 

 
95 

 
1817 

General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
797 

General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
861 

       
Country High School 
Hostels Authority 
Residential College 
Supervisory Staff 
Award 2005 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

23 Aug., 2005 to 22 Aug., 2006 ................................................  PSA A1/05 24/10/05 85 3668 
Amended -     
Order No. P 7/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ............................................................  
 
… 

 
28/4/10 

 
90 

 
385 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
910 

Order No. P 36/2010 (Motor Vehicle Allowance, Removal 
Allowance) ..............................................................................  

 
… 

 
20/10/10 

 
90 

 
1711 

Order No. P 27/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) .....................................................  

 
… 

 
20/10/10 

 
90 

 
1712 

Order No. P 45/2010 (Schedule B – District Allowance) .......  … 25/01/11 91 183 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1356 

Order No. P 4/2011 (Contract of Service, Annual 
Increments, Bereavement Leave) ..........................................  

 
… 

 
29/06/11 

 
91 

 
1046 

Correcting Order No. P 4/2011 (Date of Operation) ...............  … 11/07/11 91 1047 
Order No. P 19/2011 (Removal Allowance)............................  … 23/9/11 91 2140 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1127 

Order No. P 8/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1564 
Order No. P 15/2012 (Motor Vehicle Allowance, Removal 

Allowance) ..............................................................................  
 
… 

 
10/08/12 

 
92 

 
1566 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
797 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1019 

  Order No. P 7/2014 (Removal Allowance)..............................  … 28/01/15 95 225 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
997 

  Order No. P 5/2015 (Relieving Allowance) .............................  … 17/11/15 95 1818 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
849 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
912 

       
Dampier Port Authority 
Port Officers Award 
1989.  (For previous 
amendments, see 
Vol. 89, Part 2) 

All port officers 
employed by the 
Dampier Port 
Authority at the 
Port of Dampier 

1 Mar., 1989 to 28 Feb., 1990 ....................................................  PSA A2/88 24/2/89 69 788 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
918 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1311 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1136 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
807 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(171) 

Dampier Port Authority 
Port Officers Award 
1989—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1028 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1008 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
859 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
923 

       
Department for 
Community 
Development (Family 
Resource Workers, 
Welfare Assistants and 
Parent Helpers) Award 
1990.  (Replaces 
Award No A 19/1986.   
See Vol. 71, Part 1 for 
details) 

State of Western 
Australia employed 
by the Director 
General in the 
capacity of Family 
Resource Worker, 
Welfare Assistant or 
Parent Helper 
(For previous amend
ments, see Vol. 89, 
Part 2) 

15 August, 1991 ..........................................................................  PSA A1/89 17/9/91 71 2512 
Amended -     
Order No. P 6/2010 (Schedule D – Travelling Allowance) .....  … 28/4/10 90 388 
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
922 

Order No. P 22/2010 (Schedule D – Travelling Allowance) ...  … 20/10/10 90 1715 
Order No. P 46/2010 (Schedule B) ............................................  … 25/01/11 91 186 
Order No. P 8/2011 (Annual Increments, Annual Leave, 

Bereavement Leave) ...............................................................  
 
… 

 
06/07/11 

 
91 

 
1048 

 General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1316 

 General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1140 

  Order No. P 6/2012 (Schedule B – District Allowance) ..........  … 10/08/12 92 1567 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
811 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1032 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1012 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
863 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
927 

       
Education Department 
Ministerial Officers 
Salaries Allowances 
and Conditions Award.  
(Partly replaced by 
Government Officers 
Salaries, Allowances 
and Conditions Award 
PSA A3/1989, 
70 WAIG 709 – Part A 
Officers other than 
School Assistants) 

Administrative, 
Clerical and General 
Government Officers 
employed by the 
Minister for 
Education.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 Dec., 1981 ..............................................................................  PSA A5/83 22/7/83 63 1800 
Amended -     
Order No. P 8/2010 (Schedule H – Travelling, Transfer and 

Relieving Allowance, Schedule B – Camping 
Allowance) ..............................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
391 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
944 

Order No. P 31/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule G –  
Overtime) ................................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1718 

Order No. P 24/2010 (Schedule H. – Travelling, Transfer 
and Relieving Allowance) ......................................................  

 
… 

 
20/10/10 

 
90 

 
1719 

Order No. P 49/2010 (Schedule C – District Allowance) ........  … 25/01/11 91 184 
Order No. P 40/2001 (Schedule G – Overtime Allowance: 

Part I – Out of Hours Contact) ...............................................  … 
 
07/02/11 91 186 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1335 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(172) 

Education Department 
Ministerial Officers 
Salaries Allowances 
and Conditions 
Award—continued 

 Order No. P 5/2011 (Definitions, Annual Increments, 
School Vacation Leave, Bereavement Leave, Camping 
Allowance, Property Allowance, Schedule A – Named 
Union Party and Named Employer Party, Schedule 
District Allowance) ................................................................  

 
 
 
 
… 

 
 
 
 
28/06/11 

 
 
 
 
91 

 
 
 
 
1050 

Correcting Order No. P 5/2011 (Date of Operation) ................  … 11/07/11 91 1054 
Order No. P 18/2011 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance: Part II – 
Meals)......................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2141 

Order No. P 25/2011 (Schedule G – Overtime Allowance, 
Schedule I – Expired General Agreement Salaries) .............  

 
… 

 
16/01/12 

 
92 

 
130 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1157 

Order No. P 7/2012 (Schedule C – District Allowance) ..........  … 10/08/12 92 1568 
Order No. P 13/2012 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance) .................  
 
… 

 
10/08/12 

 
92 

 
1569 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
829 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1050 

  Order No. P 5/2014 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) ..................  

 
… 

 
28/01/15 

 
95 

 
226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1037 

  Order No. P 7/2015 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) ..................  

 
… 

 
17/11/15 

 
95 

 
1819 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
96 

 
 
636,  
888 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
952 

       
Electorate Officers 
Award 1986.  (For 
previous amendments, 
see Vol. 89, Part 2) 

Whole of State 24 July, 1986 to 23 July, 1987 ...................................................  A18/86 1/5/87 67 1153 
Amended -      
Order No. P 9/2010 (Schedule F – Travelling and Transfer 

Allowance) ..............................................................................  
 
… 

 
28/4/10 

 
90 

 
394 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
947 

Order No. P 30/2010 (Motor Vehicle Allowance, Removal 
Allowance) ..............................................................................  

 
… 

 
20/10/10 

 
90 

 
1722 

Order No. P 25/2010 (Schedule F – Travelling and Transfer 
Allowance) ..............................................................................  

 
… 

 
20/10/10 

 
90 

 
1723 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1338 

Order No. P 6/2011 (Salaried, Annual Leave, Bereavement 
Leave, Property Allowance) ..................................................  

 
… 

 
28/06/11 

 
91 

 
1054 

Order No. P 6/2011 (Date of Operation) ...................................  … 11/07/11 91 1057 
Order No. P 17/2011 (Removal Allowance).............................  … 23/09/11 91 2142 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1160 

Order No. 80/2007 (Arrangement, Definitions, Resignation, 
Retirement, Termination and Severance, Part-Time 
Employment, Salaries, Purchased Leave 44/52 Salary 
Arrangement, Hours of Attendance, Annual Leave, Long 
Service Leave, Sick Leave, Carers Leave, Parental 
Leave, Study Assistance, Short Leave, Bereavement 
Leave, Union Facilities for Union Representatives, 
Leave to Attend Association Business, Trade Union 
Training Leave, Defence Force Reserves Leave, Witness 
and Jury Service, Continuity of Service, District 
Allowance, Motor Vehicle Allowance, Property 
Allowance, Removal Allowance, Transfer Allowance, 
Travelling Allowance, Consultation, Right of Entry and 
Inspection by  Authorised Representatives, Deduction of 
Association Subscriptions, Establishment of 
Consultative Mechanism, Relief Arrangements,  Salary 
Packaging Arrangement, Dispute Settlement Procedure, 
Schedule B District Allowance) ............................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
26/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
756 

  Order No. P 14/2012 (Removal Allowance).............................  … 10/08/12 92 1571 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(173) 

Electorate Officers 
Award 1986—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
832 

General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1052 

  Order No. P 11/2014 (Removal Allowance) .............................  … 28/01/15 95 227 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1040 

  Order No. P 8/2015 (Removal Allowance) ...............................  … 17/11/15 95 1820 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
891 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
956 

       
Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987.  
(Previously known as 
Government Officers 
(State Government 
Insurance Commission) 
Award, 1987) 

Government Officers 
employed by S.G.I.C.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Dec., 1986 to 24 Dec., 1987 ..................................................  PSA A21/86 24/12/86 67 113 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1035 

Order No. P 32/2010 (Schedule C – Overtime Allowance) .....  … 20/10/10 90 1742 
Order No. P 42/2010 (Schedule C – Overtime Allowance: 

Part I – Out of Hours Contact) ...............................................  
 
… 

 
07/02/11 

 
91 

 
193 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1591 

Order No. P 9/2011 (Part Time Employment, Annual 
Performance Based Salary Increments, Bereavement 
Leave) ......................................................................................  

 
 
… 

 
 
06/07/11 

 
 
91 

 
 
1065 

Order No. P 13/2011 (Schedule C – Overtime Allowance: 
Part II – Meals) .......................................................................  

 
… 

 
23/9/11 

 
91 

 
2145 

Order No. P 22/2011 (Schedule C –  Overtime Allowance, 
Schedule D – Expired General Agreement Salaries) ...........  

 
… 

 
16/01/12 

 
92 

 
138 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1221 

Order No. P 18/2007 (Title, Arrangement, Definitions, 
Conditions of Employment, Part-Time Employment, 
Expired General Agreement Salaries, Annual 
Performance Based Salary Increments, Traineeships, 
Hours of Duty, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Emergency Service Leave, 
Union Facilities, Leave To Attend Association Business, 
Trade Union Training Leave, Defence Force Reserves 
Leave, Witness and Jury Service, Higher Duties 
Allowance, Overtime Allowance, Miscellaneous 
Allowances & Conditions, Right of Entry and Inspection 
by Authorised Representative, Access to Information 
and Resources, Organisational Change, Preservation and 
Non-Reduction, Special Contracts, Establishment  of 
Consultative Mechanism, Salary packaging 
Arrangement, Supported Wage, Purchased Leave 44/52 
Salary Arrangement, Purchased Leave, Disputes 
Settlement Procedure, Casual Employment, Salaries, 
Carers Leave, Parental Leave) ...............................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
826 

Order No. P11/2012 (Schedule C – Overtime Allowance) ......  … 10/08/12 92 1580 
 Correcting Order No. P 18/2007 (Date of Operation) ..............  … 20/09/12 92 1825 

Correction Order No. P 18/2007 (Correcting Order’s 
instruction) ..............................................................................  

 
… 

 
20/09/12 

 
92 

 
1995 

 General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
891 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1111 

  Order No. P 12/2014 (Schedule C - Overtime Allowance)......  … 28/01/15 95 228 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(174) 

Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1100 

Order No. P 9/2015 (Overtime Allowance) ..............................  … 17/11/15 95 1821 
General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
949 

General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1016 

       
Government Officers 
Salaries, Allowances 
and Conditions Award 
1989 

State of Western 
Australia. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Nov., 1989 to 23 Nov., 1990 ................................................  PSA A3/89 21/11/89  70 709 
Amended -      
Order No. P 1/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance, Schedule F – Clause 41. – 
Camping Allowance) .............................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
397 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1037 

Order No. P 16/2010 (Schedule A – List of Respondents)  .....  … 28/6/10 90 634 
Order No. P 29/2010 (Motor Vehicle Allowance, Relieving 

Allowance, Removal Allowance, Schedule I – Clause 
22. – Overtime Allowance, Schedule O – Annual 
Interstate Allowance Rates) ...................................................  

 
 
 
… 

 
 
 
20/10/10 

 
 
 
90 

 
 
 
1730 

Order No. P 21/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) .....................................................  

 
… 

 
20/10/10 

 
90 

 
1732 

Order No. P 17/2010 (Shift Work Allowance, Schedule I – 
Clause 22. – Overtime Allowance.........................................  

 
… 

 
29/10/10 

 
90 

 
1725 

Order No. P 43/2010 (Schedule G Clause 42. – District 
Allowance: Part II – Allowances) .........................................  

 
… 

 
25/01/11 

 
91 

 
188 

Order No. P 38/2010 (Mortuary Allowance, Schedule I – 
Clause 22 –  Overtime Allowance: Part 1 – Out of Hours 
Contact, Schedule K –  Shift Work Allowance, Schedule 
L - Other Allowance) .............................................................  

 
 
 
… 

 
 
 
07/02/11 

 
 
 
91 

 
 
 
189 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1593 

Order No. P 3/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance) ..............................................................................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1058 

Correcting Order No. P 3/2011 (Date of Operation) ................  … 11/07/11 91 1061 
Order No. P 11/2011 (Relieving Allowance, Removal 

Allowance, Schedule I – Overtime Allowance: Part II – 
Meals)......................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2143 

Order No. P 20/2011 (Mortuary Allowance, Schedule I – 
Clause 22 – Overtime Allowance, Schedule K – 
Shiftwork Allowance, Schedule L – Other Allowances, 
Schedule P – Expired General Agreement  Salaries) ...........  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
132 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1223 

Order No. P 3/2012 (Schedule G Clause 42 – District 
Allowances) ............................................................................  

 
… 

 
10/08/12 

 
92 

 
1572 

Order No. P 10/2012 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule I – Clause 22 
– Overtime Allowance, Schedule O Annual Interstate 
Allowance Rates) ...................................................................  

 
 
 
… 

 
 
 
10/08/12 

 
 
 
92 

 
 
 
1573 

Correcting Order No. P 10/2012 (Motor Vehicle 
Allowance, Relieving Allowance, Removal Allowance, 
Schedule I – Clause 22 – Overtime Allowance, Schedule 
O Annual Interstate Allowance Rates)..................................  

 
 
 
… 

 
 
 
13/08/12 

 
 
 
92 

 
 
 
1575 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
893 

  Order No. P 1/2014 (Schedule L – Other Allowances, 
Mortuary Allowance) .............................................................  

 
… 

 
28/02/14 

 
94 

 
203 

  Order No. P 7/2006 (Salaries Specified Callings, Schedule 
E. – Salaries – Special Callings) ...........................................  

 
… 

 
04/03/14 

 
94 

 
204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1113 

  Order No. P 4/2014 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22. – Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates) ......................................................................................  

 
 
 
… 

 
 
 
28/01/15 

 
 
 
95 

 
 
 
229 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(175) 

Government Officers 
Salaries, Allowances 
and Conditions Award 
1989—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1101 

Order No. P 2/2015 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22 - Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates) .......................................................................................  

 
 
 
… 

 
 
 
17/11/15 

 
 
 
95 

 
 
 
1822 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
951 

General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1018 

       
Government Officers 
(Social Trainers)Award 
1988.  (For previous 
amendments, see 
Vol. 89, Part 2) 
 

State of Western 
Australia 

9 Dec., 1988 to 8 Dec., 1989 ......................................................  PSA A20/85 29/11/88 
29/11/88 

69, 
70 

2979, 
4316 

Amended -      
Order No. P 5/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance) .............................................................  
 
… 

 
28/4/10 

 
90 

 
400 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1034 

Order No. P 19/2010 (Shift Work, Schedule C – Shift 
Work Allowance, Schedule E – Overtime Allowance, 
Schedule K – Expired General Agreement Salaries) ...........  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1735 

Order No. P 33/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance) ..........................................  

 
… 

 
20/10/10 

 
90 

 
1738 

Order No. P 23/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ......................................................  

 
… 

 
20/10/10 

 
90 

 
1739 

Order No. P 47/2010 (Schedule F. – District Allowance) … 25/01/11 91 191 
Order No. P 41/2010 (Schedule C – Shift Work Allowance, 

Schedule E – Overtime Allowance) ......................................  
 
… 

 
7/02/11 

 
91 

 
192 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1590 

Order No. P 7/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Property Allowance) ...........................  

 
… 

 
28/06/11 

 
91 

 
1062 

Correcting Order No. P 7/2011 (Date of Operation) ................  … 11/07/11 91 1065 
Order No. P 16/2011 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance: Part II – 
Meals) ......................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2144 

Order No. P 24/2011 (Schedule C – Shift Work Allowance, 
Schedule E – Overtime Allowance, Schedule K – 
Expired General Agreement Salaries) ...................................  

 
 
… 

 
 
16/01/12 

 
 
92 

 
 
136 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1220 

Order No. P 17/2007 (Arrangement, Definitions, Part-Time 
Employment,  Casual Employment, Salaries, Purchased 
leave 44/52 Salary Arrangement, Purchased Leave 
Deferred Salary Arrangement, Salary Packaging 
Arrangement, Annual Increments, Hours, Shift Work, 
Overtime, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Blood/Plasma Donors 
Leave, Union Facilities For Union Representatives, 
Leave To Attend Union Business, Trade Union Training 
Leave, Witness and Jury Service, District Allowance, 
Motor Vehicle Allowance, Property Allowance, 
Protective Clothing Allowance, Removal Allowance, 
Keeping of and Access To Employment Records, 
Notification of Change, Right of Entry and Inspection 
By Authorised Representatives, Dispute Resolution 
Procedure, Expired General Agreement Salaries, 
Salaries, Carers Leave, Parental Leave) ................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
789 

Order No. P 4/2012 (Schedule F – District Allowance) ...........  … 10/08/12 92 1576 
Order No. P 16/2012 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance) ..................  
 
… 

 
10/08/12 

 
92 

 
1578 

 Correcting Order No. P 16/2012 (Relieving Allowance, 
Removal Allowance, Schedule E – Overtime Allowance) ..  

 
… 

 
13/08/12 

 
92 

 
1579 

Correcting Order No. P 17/2012 (Date of Operation) ..............  … 20/09/12 92 1825 
 General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
896 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1116 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(176) 

Government Officers 
(Social Trainers)Award 
1988—continued 

 Order No. P 8/2014 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) ..................  

 
… 

 
28/01/15 

 
95 

 
230 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1105 

  Order No. P 6/2015 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) ..................  

 
… 

 
17/11/15 

 
95 

 
1823 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
954 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1021 

       
Graylands Selby-Lemnos and Special Care 
Health Services Award 1999 
No. PSA A1/99.  (Award cancelled by 
Order No. 154/2010, dated 18/07/11, 
(91WAIG1897).  For prior details, 
see Vol. 91, Part 2) 

     

       
Juvenile Custodial 
Officers’ Award.  
(Previously known as 
Institution Officer’s 
Allowances and 
Conditions Award 
1977 No. 3/1977) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Award to remain in force until such time as it is cancelled 
or replaced...............................................................................  

 
3/1977 

 
21/08/09 

 
89 

 
2112 

Amended -      
Order No. P 3/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ............................................................  
 
… 

 
28/4/10 

 
90 

 
402 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1112 

Order No. P 35/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule E Clause 3.2 
Overtime) ................................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1743 

Order No. P 26/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) .....................................................  

 
… 

 
20/10/10 

 
90 

 
1744 

Order No. P 48/2010 (Schedule B – District Allowance) ........  … 07/02/11 91 193 
Order No. P 39/2010 (Schedule E Clause 3.2 – Overtime: 

Part I – Out of Hours Contact) ..............................................  
 
… 

 
07/02/11 

 
91 

 
195 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1598 

Order No. P 10/2011 (Annual Increments, Property 
Allowance, Annual Leave, Bereavement Leave) .................  

 
… 

 
06/07/11 

 
91 

 
1067 

Order No. P 14/2011 (Relieving Allowance, Removal 
Allowance) ..............................................................................  

 
… 

 
23/9/11 

 
91 

 
2146 

Order No. P 23/2011 (Schedule E Clause 3.2 – Overtime, 
Schedule G – Expired General Agreement Salaries) ...........  

 
… 

 
16/01/12 

 
92 

 
140 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1277 

Order No. P 5/2012 (Schedule B – District Allowance) ..........  … 10/08/12 92 1581 
  Order No. P 12/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance) .........................................  
 
… 

 
10/08/12 

 
92 

 
1582 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
946 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1167 

  Order No. P 10/2014 (Relieving Allowance, Removal 
Allowance) ..............................................................................  

 
… 

 
28/01/15 

 
95 

 
231 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1144 

  Order No. P 4/2015 (Relieving Allowance, Removal 
Allowance) ..............................................................................  

 
… 

 
17/11/15 

 
95 

 
1824 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
990 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1055 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(177) 

Metropolitan Teaching Hospitals - 
Salaries and Conditions of Service 
Award (Medical Officers) No. PSA 
A18/86, 67WAIG118).  (Title changed, 
see the WA Public Hospitals (Doctors 
in Training) Award 2011).  For prior 
details, see Vol. 91, Part 2) 

     

       
Miscellaneous 
Government 
Conditions and 
Allowances Award 
No. 4 of 1992.  (For 
previous amendments, 
see Vol. 89, Part 2) 

Whole of State 27 May, 1993 to 26 May, 1997 ..................................................  A4/1992 1/6/93 73 1489 
Amended -     
Order No. 81/2007 (Area and Scope, Definitions, Parental 

Leave, Bereavement Leave, Payment of Wages, Salary 
Packaging, Employment Records, Right of Entry, Trade 
Union Training Leave, District Allowance, Fares and 
Travelling Allowance, Employees Living North of the 
26 Degrees South Latitude,  Training and Skills 
Acquisition, Traineeships, Commitment to Bargaining, 
Schedule C. – List of Awards) ...............................................  

 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
24/01/11 

 
 
 
 
 
 
 
91 

 
 
 
 
 
 
 
196 

Correction Order No. 81/2007 (Coram of Order replaced) ......  … 03/02/11 91 211 
Order No. 81 A /2007 (Schedule B – List of Respondents).....  … 15/02/11 91 336 

       
Police Award 1965, 
The.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Jan., 1966 to 11 Jan., 1969 ....................................................  2/1966 12/1/66 45 1095 
Amended -     
Order No. 79/2007 (Entire Award varied and consolidated) … 09/08/13 93 1238 
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1280 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1253 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1100 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1166 

       
Port Hedland Port 
Authority Port Control 
Officers Award 1982.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Port Control 
Officers employed 
by Port Hedland 
Port Authority 

1 Feb., 1982 to 31 Jan., 1983 .....................................................  A1/1982 26/7/82 62 1860 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1247 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1803 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1399 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1065 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1283 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
95 

 
 
679, 
1256 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1103 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1168 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(178) 

Public Service 
Allowances (Fisheries 
and Wildlife Officers) 
Award 1990.  
(Overridden by 
Department of 
Conservation and Land 
Management, Fire 
Duties Allowances and 
Conditions Agreement 
No. 1/1992 in respect 
to Wildlife Officers 
who undertake fire 
duties as provided for 
by the Agreement for 
duration that such 
duties are undertaken). 

Whole of State 
Specified Public 
Servants employed - 
at CALM or Fisheries 
Department.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Oct., 1990 to 30 Sept., 1993 ...................................................  PSA A5/86 6/9/90 70 3612 
Amended -      
Order No. P 20/2007 (Arrangement, Scope, Definitions, 

Commuted Overtime Allowances (deleted), Commuted 
Overtime Allowances - Department of Fisheries, 
Commuted Overtime Allowances - Department of 
Environment and Conservation, On Call Allowance, 
Clause 6. – Clause and Title deleted, Public Holidays, 
Clause 7. – Clause and Title deleted, Weekend Duty, 
Clause 8. – Clause and Title deleted, Copies of Award, 
Clause 10. – Clause and Title deleted, Liberty To Apply, 
Clause 11. – Clause and Title deleted, Salary Packaging, 
Schedule A – Title and Text deleted, Schedule A – 
Named Parties) .......................................................................  

 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
01/11/10 

 
 
 
 
 
 
 
 
 
 
 
90 

 
 
 
 
 
 
 
 
 
 
 
1747 

Correction Order No. P 20/2007 (Replace instructions 8 to 
10 in the Schedule with instructions 8 – 11: Term of 
Award, Liberty To Apply, Salary Packaging, Schedule A 
– Title (deleted), Schedule A – Named Parties) ...................  

 
 
 
… 

 
 
 
9/11/10 

 
 
 
90 

 
 
 
1780 

       
Public Service Award 
1992.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 24 May, 1990 ..............................................................................  PSA A4/89 24/5/90 70 1727 
Amended -     
Order No. P 2/2010 (Schedule I – Travelling, Transfer and 

Relieving Allowance, Schedule C – Camping 
Allowance) ..............................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
406 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1265 

Order No. P 18/2010 (Arrangement, Shift Work 
Allowance, Schedule H - Overtime Allowance, Schedule 
J – Shiftwork Allowance, Schedule M - Expired General 
Agreement Salaries) ...............................................................  

 
 
 
… 

 
 
 
29/10/10 

 
 
 
90 

 
 
 
1751 

Order No. P 20/2010 (Schedule I. – Travelling, Transfer 
and Relieving Allowances) ....................................................  

 
… 

 
20/10/10 

 
91 

 
212 

Order No. P 28/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule H. – 
Overtime Allowance) .............................................................  

 
 
… 

 
 
20/10/10 

 
 
91 

 
 
215 

Order No. P 44/2010 (Schedule D – District Allowance)........  … 25/01/11 91 216 
Order No. P 37/2010 (Schedule H. – Overtime Allowance, 

Schedule K - Diving, Flying and Sea Going Allowance) ....  
 
… 

 
07/02/11 

 
91 

 
218 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1804 

Order No. P 2/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance, Schedule L. – Named Parties) ...........................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1069 

Correcting Order No. P 2/2011 (Date of Operation) ................  … 11/07/11 91 1073 
Order No. P 12/2011 (Relieving Allowance, Removal 

Allowance, Schedule H – Overtime Allowance: Part II – 
Meals)......................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2148 

Order No. P 21/2011 (Schedule H –  Overtime Allowance, 
Schedule J - Shift Work Allowance, Schedule K – 
Diving, Flying and Sea Going Allowances, Schedule M 
– Expired General Agreement Salaries) ...............................  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
142 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1421 

Order No. P 2/2012 (Schedule D – District Allowance) ..........  … 10/08/12 92 1583 
  Order No. P 9/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance, Schedule H - 
Overtime) ................................................................................  

 
 
… 

 
 
10/08/12 

 
 
92 

 
 
1585 

  Correcting Order No. P 9/2012 (Motor Vehicle allowance, 
Relieving Allowance, Removal Allowance, Schedule H - 
Overtime) ................................................................................  

 
 
… 

 
 
13/08/12 

 
 
92 

 
 
1587 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1089 

  Order No. P 2/2014 (Schedule K – Diving, Flying and 
Seagoing Allowances)............................................................  

 
… 

 
28/02/14 

 
94 

 
208 

  Order No. P 6/2006 (Salaries Specified Callings, 
Schedule B – Salaries Specified Callings)............................  

 
… 

 
04/03/14 

 
94 

 
209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1304 

  Order No. P 3/2014 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) ..................  

 
… 

 
28/01/15 

 
95 

 
232 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1273 

Order No. P 1/2015 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) ..................  

 
… 

 
17/11/15 

 
95 

 
1825 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(179) 

Public Service Award 
1992—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1122 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1187 

       
WA Health Dental 
Technicians (Dental 
Health Services) 
Award 2016 

Employees who are 
members of or 
eligible to be 
members of the Civil 
Service Association 
of Western Australia 
Incorporated, 
employed by the 
Employer in the 
classifications 
prescribed in 
“Schedule B – 
Wages” 

21 Dec.,  until such time as it is cancelled or replaced .............  PSAA 1/16 21/12/16 97 1 
General Order No. 1/2017 (Section 50A – 2017 State Wage 

Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1293 

       
WA Health – HSU 
Award 2006.  (Cancels 
and replaces Hospital 
Salaried Officers 
Award 1968 
No. 39/1968).  (For 
previous amendments, 
see Vol. 89, Part 2) 

Whole of State 24 May, 2006 – until cancelled or replaced ..............................  PSA A2/05 24/5/06 86 1282 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1390 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1807 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1527 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1200 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1411 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1377 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1229 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1290 

       
WA Public Hospitals 
(Doctors in Training) 
Award 2011.  
(Previously known as 
the Metropolitan 
Teaching Hospitals – 
Salaries and Conditions 
of Service Award 
(Medical Officers). 

State of Western 
Australia 

6 Jan., 1986 - until replaced or cancelled ..................................  PSAA18/86  5/4/12 92 406 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1166 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions............  
(varied)) ...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1599 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(180) 

WA Public Hospitals 
(Doctors in Training) 
Award 2011—
continued 

 Order No. P 15/2007 (Title, Scope, Arrangement, 
Definitions, Terms of Appointment (deleted), Contract 
of Service, Conditions of Service, Part Time Medical 
Officers (deleted), Part Time Medical Practitioners, 
Casual Medical Officers (deleted), Casual Medical 
Practitioners, Salaries, Higher Qualifications, Higher 
Duties, Hours of Duty, Rosters, Payment For Rostered 
Duties (deleted), Shift, Weekend and Public Holiday 
Penalties, Payment for Excess Hours (deleted), 
Overtime, On Call and Call  Back, Claims for Payment 
of Overtime or Other Penalties (deleted), Board and 
Lodging (deleted), Meal Allowance, Uniforms and 
Laundry, Annual Leave, Public Holidays, Sick Leave, 
Carer’s Leave, Bereavement Leave, Examination Leave, 
Study Leave, Long Service Leave, Maternity Leave 
(deleted),  Parental Leave, Short Leave, District 
Allowance, Introduction of  Change, Dispute Settling 
Procedures (deleted), Dispute Settlement  Procedures, 
Award Modernisation (deleted), Establishment of  
Consultative Mechanisms, Board of Reference, No 
Reduction, Term of Award, Schedule – Named Parties) .....  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
406 

  General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1531 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1414 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1382 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1232 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied))  ...............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1294 

       
WA Public Hospitals 
(Senior Medical 
Practitioners) Award 
2011.  (Previously 
known as the Western 
Australian State Public 
Hospitals Medical 
Practitioners’ Award) 

State of Western 
Australia 

1 Jan., 1987 - until replaced or cancelled ..................................  PSAA19/86 05/4/12 92 426 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1397 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1810 

Order No. P 16/2007 (Title, Scope, Arrangement, 
Definitions, Contract of Service, Salaries and Salary 
Ranges, Annual Leave, Sick Leave,  Carers Leave, 
Bereavement Leave, Long Service Leave, Maternity 
Leave (deleted), Parental Leave, Short Leave, Special 
Leave, Private Practice – Full Time Medical 
Practitioners, On Call and Call Back, Shift and Weekend 
Work – Full Time Medical Practitioners, District 
Allowance, Claims for Payment of Award Entitlements, 
Introduction of Change, Dispute Settling Procedures, 
Award Modernisation (deleted), Establishment of 
Consultative Mechanism, Board of Reference, No 
Reduction, Term of Award, Schedule A – Schedule of 
Agreement, Schedule B – Named Parties) ...........................  

 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied))...................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1532 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1205 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1416 
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Title Area Governed Date of Operation No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 

  Vol. Page  

Note:- For details of the 2017 indexed wage rates, see Vol. 97 Part 2 Sub-parts 2 - 4 at pages 745 - 1317.  (Reasons for Decision and General Order published in Vol. 97 
Part 2 Sub-part 1, pages 693 – 723). 

(181) 

WA Public Hospitals 
(Senior Medical 
Practitioners) Award 
2011—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1384 

General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1233 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or ..............  
Provisions (varied)) ................................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1296 

       
Western Australian State Public Hospitals 
Medical Practitioners’ Award No. PSA 
A19/86 (67WAIG126).  (Award title 
changed to WA Public Hospitals (Senior 
Medical Practitioners) Award 2011.  For 
details prior to amendment, see Vol. 91, 
Part 2) 
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*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(182) 

APPENDIX VIII 
 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 
of agreement, date of delivery and a reference at "Industrial Gazette" where reported therein. 
 
Editor’s Note: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 
schedule of the agreement. 

(3) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  
(4) Agreements affected by orders under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix X. 
(5) For all amendments, references to cancelled or replaced agreements prior to Vol. 90, see Appendix VIII, Vol. 89, Part 2. 
(6) NFP  =  Not for publication in the W.A.I.G. 

Title Area 
Governed 

Date of 
Operation 

No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 

     Vol. Page 
Administrative and Clerical Salaries 
Agreement 1971 (Western Australian Institute 
of Technology) 

Government Officers 
employed in an 
Administrative or Clerical 
capacity by the Council of 
WAIT 

5 Mar., 1971 - 4 Mar., 1974.........  85/1971 3/5/71 51 623 

       
Agriculture Western Australia – CSA Salary 
Packaging Agreement 1999 

Whole of State 28 May, 1999 – 27 Nov., 2000 ....  PSAAG16/99 28/05/99 79 1549 

       
Albany Harbour Master Marine Pilots Salary 
Agreement 1995 - The 

Albany Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG24/96 28/2/96 76 646 

       
Bunbury Harbour Master Marine Pilots Salary 
Agreement 1995 – The 

Bunbury Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG22/96 28/2/96 76 654 

       
Builders’ Registration Board of Western 
Australia Enterprise Agreement 1998.  
(Replaces PSAAG122/96) 

Whole of State 4 Aug., 1998 – 3 Aug., 2000 .......  PSAAG91/98 4/9/98 78 3652 

       
Career Start Traineeship Agreement 1992 Civil Service Association 

Respondents to CSA 
Awards and Agreement 

21 Jan., 1993 - 22 Jan., 1995 .......  PSAAG1/93 29/3/93 73 1010 

       
Central TAFE Public Service and Government 
Officers’ Agency Specific Agreement 2003.  
(Replaces previous Central TAFE Public 
Service … Agreement 2000 No. 
PSAAG79/00 For prior details, see Vol. 82, 
Part 2) 

Whole of State 1 Jan., 2003 – 31 Dec., 2004 .......  PSAAG53/02 14/1/03 Unpublished 

       
Central West College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003 

State of WA 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG56/02 14/1/03 Unpublished 

       
Challenger TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Challenger TAFE Public Service … 
Agreement 2000 No. PSAAG78/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG61/02 14/1/03 Unpublished 

       
Charcoal Iron and Steel Industry Board of 
Management - Administrative and Clerical 
Salaries, Allowances and Conditions 
Agreement 1972 

Government Officers 
employed by the Board in 
an Administrative or 
Clerical capacity 

2 July, 1971 - 4 March, 1974 .......  23/72 29/12/72 52 1295 

       
Charcoal Iron and Steel Industry Board of 
Management – General Officers Salaries, 
Allowance and Conditions Agreement 1972 

Government Officers 
employed by the Board in 
a general capacity 

2 July, 1972 - 1 April, 1974 .........  24/72 29/12/72 52 1294 

       
Clinical Academics AMA Industrial 
Agreement 2003 

Metropolitan Health 
Services, Board of the 
Western Australian 
Centre for Pathology and 
Medical Research and the 
Australian Medical 
Association (Western 
Australia) Incorporated 

11 Dec., 2003 – 31 Mar., 2004 ....  PSAAG44/03 15/12/03 Unpublished 

       
Conservation and Land Management 
Office/Clerical Trainees Agreement 

Any person undertaking 
office/clerical traineeships 
as part of the Australian 
Traineeship System at the 
Department of 
Conservation and Land 
Management 

13 Jan., 1986 - 13 Jan., 1987 .......  PSAAG3/86 24/12/86 67 233 

       
Corruption and Crime Commission Industrial 
Agreement 2013.  (Cancels and replaces 
previous Corruption and Crime Commission 
Industrial Agreement 2010.  For prior details, 
see Vol. 93, Part 2) 

State of Western Australia 14 Jan., 2014 – 14 Jan.., 2016......  PSAAG1/13 14/01/14 Unpublished 

       
  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
APPENDIX VIII 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE—continued 

Title Area 
Governed 

Date of 
Operation 

No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 

     Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(183) 

Country High School Hostels Authority 
Administrative Officers Agency Specific 
Agreement 2007.  (Cancels the Country High 
School Hostels Authority Residential College 
Administrative Officers Agreement 2003 
No. PSAAG68/02.  For prior details, see 
Vol. 87, Part 1) 

Whole of State 19 June, 2007 - 31 Dec., 2008 .....  PSAAG8/07 19/6/07 Unpublished 
Amended -     
Correction Order No. 

PSAAG8/2007 (Reference to 
Title of Agreement in the 
Order deleted and replaced) .....  

 
 
 
… 

 
 
 
26/6/07 

 
 
 

87 

 
 
 

1454 

       
Country High School Hostels Authority Residential 
College Supervisory Staff General Agreement 
2014 No. PSAAG12/14.  (Cancelled and replaced 
by the Department of Education (Residential 
College Supervisors) CSA General Agreement 
2017 No. PSAAG 4/2017.  For prior details, see 
Vol. 97, Part 1) 

     

       
Curriculum Council Enterprise Agreement 
1998 

Whole of State 20 May, 1998 - 19 May, 1999......  PSAAG61/98 20/5/98 78 2034 

      
CY O’Connor College of TAFE Public 
Service and Government Officers’ Agency 
Specific Agreement 2003 

Whole of State 1 Jan., 2003 – 31 Dec., 2004 ........  PSAAG58/02 22/1/03 Unpublished 

       
Dairy Industry Authority of Western Australia 
Enterprise Agreement 1997 

Whole of State 16 Sept., 1997 - 15 Sept., 1999 ....  PSAAG10/97 13/10/97 77 2891 

       
Dental Health Services – Dental Officers – 
CSA Industrial Agreement 2017.  (Cancels 
and Replaces the Dental Officers Industrial 
Agreement 2014 No. PSAAG4/15). 

Throughout the State of 
Western Australia to 
employees employed in 
the classifications 
prescribed in Schedule 2 - 
Salaries within Dental 
Health Services 

9 Feb., 2018 – 30 June, 2019 .......  PSAAG 3/17 9/02/18 Unpublished 

       
Dental Health Services -Dental Technicians – 
CSA Industrial Agreement 2018.  (Cancels 
and replaces Dental Technicians Industrial 
Agreement 2015 No. PSAAG5/15.  For prior 
details, see Vol. 97, Part 2) 

State of Western Australia 
to Employees employed 
by the Employer in the 
classifications prescribed 
in "Schedule 2 - Salaries" 
within Dental Health 
Services as constituted at 
the date of registration of 
this Agreement who are 
members of, or eligible to 
be members of, the Union 

28 May, 2018 – 19 Mar., 2020.....  PSAAG4/18 28/05/18 Unpublished 

       
Dental Officers Industrial Agreement 2014 
No. PSAAG4/15.  (Cancelled and Replaced by the 
Dental Health Services – Dental Officers – CSA 
Industrial Agreement 2017 No. PSAAG 3/2017.  
For prior details, see Vol. 97 Part 2) 

     

       
Department for Child Protection and Family 
Support Agency Specific Agreement 2016.  
(Cancels and Replaces the Department for 
Child Protection Agency Specific Agreement 
2011 No. PSAAG11/11.  For prior details, 
see Vol. 95, Part 2) 

Employees who are 
members or eligible to be 
members of the Union 
and who are covered by 
the General Agreement 
and the Award 

8 Apr., 2016 – 5 April, 2019 ........  PSAAG1/16 08/04/16 Unpublished 
     
     

      
Department for Planning and Infrastructure 
Agency Specific Agreement 2007.  (Cancels 
and replaces previous Department for 
Planning … Agreement 2005 No. 
PSAAG23/05.  For prior details, see Vol. 87, 
Part 2) 

Whole of State 23 Jan., 2008 – 31 Dec., 2008 ......  PSAAG18/07 23/01/08 Unpublished 
 The Director General, 

Department of Transport 
ceased to be party to the 
agreement 

 
 
 
… 

 
 
 
22/06/16 

 
 
 

96 

 
 
 

668 

       
Department of the Attorney General Jury Officers 
Agreement 2014.  (Cancelled and Replaced by the 
Department of Justice (Jury Officers) CSA General 
Agreement 2017 No. PSAAG11/14.  For prior 
details, see Vol. 97, Part 2) 

     

       
Department of Agriculture Agency Specific 
Agreement 2007.  (This agreement substitutes 
previous Department of Agriculture … 
Agreement 2005 No. PSAAG21/05.  For prior 
details, see Vol. 86, Part 2) 

Whole of State 16 May, 2007 – 31 Dec., 2008 .....  PSAAG3/07 16/5/07 Unpublished 

       
Department of Communities (Family 
Resource Employees) CSA General 
Agreement 2017.  (Replaces and cancels the 
Family Resource Employees General 
Agreement 2014. 

State of Western Australia 5 Jan., 2018 - 12 June 2019 PSAAG10/17 5/01/18 Unpublished 

       
       
Department of Corrective Services – 
Community Work Officers – Agency Specific 
Agreement 2008 

Whole of State 6 Mar., 2008 – 31 Dec., 2008.......  PSAAG3/08 06/03/08 Unpublished 

       
Department of Corrective Services Youth 
Custodial Officers’ General Agreement 2014 
No. PSAAG9/14.  (Cancelled and Replaced by the 
Department of Justice (Youth Custodial Officers) 
CSA General Agreement 2017 No. PSAAG7/17.  
For prior details, see Vol. 97, Part 2) 
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(184) 

Department of Education (Residential College 
Supervisors) CSA General Agreement 2017.  
(Cancels and Replaces the Country High 
School Hostels Authority Residential College 
Supervisory Staff General Agreement 2014 
No. PSAAG12/14) 

State of Western Australia 13 Dec., 2017 - 12 June, 2019 .....  PSAAG 4/17 13/12/17 Unpublished 

       
Department of Education (School Support 
Officers) CSA General Agreement 2017.  
(Cancels and Replaces the School Support 
Officers (Government) General Agreement 
2014 No. PSAAG12/14) 

Employees who are 
members or eligible to be 
members of the Union 
and covered by the 
Award. 

13 Dec., 2017 - 12 June, 2019 .....  PSAAG 5/17 13/12/17 Unpublished 

       
Department of Environment and Conservation 
Agency Specific Agreement 2007.  (This 
agreement substitutes and replaces the 
Department of Conservation and Land 
Management Agency Specific Agreement 
2003 No. PSAAG17/03.  For prior details, 
see Vol. 87, Part 1) 

Whole of State 28 Sept., 2007 - 31 Dec., 2008 ....  PSAAG15/07 28/09/07 Unpublished 

       
Department of Environment and Conservation 
Agency Specific Agreement for Employees 
working on Barrow Island 2011. 

Senior Reserves Officers, 
Reserves Officers and/or 
employees undertaking 
similar work on Barrow 
Island 

11 Jan., 2012 – 31 Oct., 2014 ......  PSAAG22/11 11/01/12 Unpublished 

       
Department of Fisheries Agency Specific 
Agreement 2014.  (Replaces previous 
Department of Fisheries … Agreement 2011 
No. P1/14.  For prior details, see Vol. 94, 
Part 1) 

Employees of the 
Department of Fisheries 
who are members or 
eligible to be members of 
the Union and who are 
covered by the General 
Agreement and one or 
both of the Awards 

20 Nov, 2014 – 20 Nov, 2017 .....  PSAAG17/14 20/11/14 Unpublished 
Amended -     
Correction Order 

No. PSAAG17/14 (Definitions, 
Abrolhos Islands Cleaning and 
Maintenance Allowance, 
Commuted Overtime 
Allowance) ...............................  

 
 
 
 
 
… 

 
 
 
 
 
25/11/14 

 
 
 
 
 

94 

 
 
 
 
 

1964 
       
Department of Health Medical Practitioners 
(PathCentre) AMA Industrial Agreement 
2004.  (Replaces the Medical Practitioners 
(PathCentre) AMA Industrial Agreement 
2002 PSAAG36/03) 

Board of The Western 
Australian Centre for 
Pathology and Medical 
Research 

1 April, 2004 – 31 March, 2007 ..  PSAAG6/04 30/04/04 Unpublished 

       
Department of Industry and Resources 
Agency Specific Agreement 2005.  (Replaces 
previous Department of Industry … 
Agreement 2003 No. PSAAG12/03.  For prior 
details, see Vol. 85, Part 1) 

Whole of State 14 July, 2005 – 31 Dec., 2006 .....  PSAAG16/05 14/7/05 Unpublished 

       
Department of Justice (Jury Officers) CSA 
General Agreement 2017.  (Replaces the 
Department of the Attorney General Jury 
Officers Agreement 2014. 

All employees who are 
employed as Jury Officers 
in the Department of 
Justice 

22 Dec., 2017 – 12 June, 2019 PSAAG6/17 22/12/17 Unpublished 

       
Department of Justice (Youth Custodial 
Officers) CSA General Agreement 2017.  
(Cancels and replaces the Department of 
Corrective Services Youth Custodial Officers' 
General Agreement 2014 No. PSAAG9/14). 

Youth Custodial Officers, 
Unit Managers and Senior 
Officers employed by the 
Director General, 
Department of Justice 
who are, or are eligible to 
become, members of the 
Union. 

5 Jan., 2018 – 12 June, 2019........  PSAAG7/17 5/01/18 Unpublished 

       
Department of Land Information Agency 
Specific Agreement 2006.  (Replaces 
Department. of Land Administration … 
Agreement 2003 No. PSAAG2/03.  
For prior details, see Vol. 85, Part 2) 

Whole of State 16 May, 2006 - 31 Dec., 2006 .....  PSAAG5/06 16/05/06 Unpublished 

       
Dept. of Marine and Harbours Commuted 
Overtime and Sea Going Allowance 
Agreement 1983 

Government Officers 
employed by Marine and 
Harbours Dept. as Marine 
Inspectors and 
headquartered in 
Metropolitan Area 

1 May, 1983 - 30 April, 1987 ......  28/1983 14/12/83 64 127 

       
Department of Minerals and Energy 
Enterprise and Chemistry Centre of W.A. 
Agreement 1996 

Department of Minerals 
and Energy 

1 Jan., 1996 - 30 Sept., 1996 .......  PSG AG11/96 2/7/96 76 2135 

       
Department of Parks and Wildlife CSA Fire 
Service Provisions Agreement 2015.  (Cancels 
and Replaces the Department of Environment 
and Conservation CSA Fire Service 
Provisions Agreement 2012 No. PSAAG4/12) 

Employees employed 
within the department 
engaged in fire service 
and related duties and 
who are covered 
industrially by the Union 
party to the agreement 

7 May, 2015 - 30 Sept., 2017 ......  PSAAG1/15 7/5/15 Unpublished 

       
Department of Racing, Gaming and Liquor 
Agency Specific Agreement 2008.  (Replaces 
previous Department of Racing … Agreement 
2005 No. PSAAG17/05.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 7 Nov., 2008 – 6 Nov., 2009 .......  PSAAG16/08 14/11/08 Unpublished 
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(185) 

Department of Treasury and Finance Agency 
Specific Agreement 2010.  (Replaces previous 
Department of Treasury … Agreement 2005 
No. PSAAG12/05.  For prior details, see 
Vol. 90, Part 1) 

Whole of State 4 Oct., 2010 – 31 Dec., 2011 .......  PSAAG8/10 8/10/10 Unpublished 

       
Dept. of Youth, Sport and Recreation, 
Weekend Duty Agreement 1983 

Government Officers who 
are Recreation Advisers, 
Consultants or any other 
Professional Officer 
engaged in weekend 
duties employed by the 
Department 

6 Oct., 1982 - 5 Oct., 1985 ...........  1/1983 29/3/83 63 1124 

       
Disability Services Commission (Public 
Servants) Agency Specific Agreement 2006.  
(Replaces Previous Disability Services 
Commission … Agreement 2003 
No. PSAAG31/03.  For prior details, 
see Vol. 86, Part 1) 

Whole of State 29 Nov., 2006 – 31 Dec., 2008 ....  PSAAG18/06 01/12/06 Unpublished 

       
Disability Services Commission – Disability 
Justice Officers Agency Specific Agreement 
2015 

Employees who are 
members of or eligible to 
be members of the union 
and who are covered by 
the General Agreement 
and the Award 

9 Nov., 2015 – 8 Nov., 2016 ........  PSAAG6/15 01/11/15 Unpublished 

       
Disability Services Commission (Social 
Trainers) CSA General Agreement 2017.  
(Cancels and replaces the Social Trainers 
General Agreement 2014 No. PSAAG10/14) 

All Employees who are 
members of or eligible to 
be members of the union 
engaged by the Employer 
to perform work covered 
by the Award 

5 Jan., 2018 – 12 June, 2019 ........  PSAAG8/17 5/01/18 Unpublished 

       
District Allowance (Government Officers) 
General Agreement 2010.  (Replaces previous 
District Allowance … Agreement 2005 
No. PSAAG27/05.  For prior details, see 
Vol. 90, Part 1) 

All officers in Western 
Australia who are 
members of or eligible to 
be members of the union 

31 Aug., 2010 – 28 Aug., 2013 ....  PSAAG7/10 1/9/10 Unpublished 

       
Eastern Pilbara College of TAFE Public 
Service and Government Officers’ Agency 
Specific Agreement 2003.  (Replaces previous 
Eastern Pilbara College … Agreement 2000 
No. PSAAG68/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004.........  PSAAG57/02 14/1/03 Unpublished 

       
Electorate and Research Employees CSA 
General Agreement 2017.  (Cancels and 
Replaces previous Electorate and Research … 
Agreement 2014 No. PSAAG15/14.  For prior 
details, see Vol. 97, Part 2).  

All employees bound by 
the Award who are 
members or eligible to be 
members of the Union 

12 June, 2018 – 12 June, 2019 .....  PSAAG7/18 12/06/18 Unpublished 
    

       
Esperance Harbour Master – Marine Pilots 
Salary Agreement 1995 – The 

Esperance Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG23/96 28/2/96 76 664 

       
Facilities Agreement 1992 Employees elected to 

position of Workplace 
Delegate by Civil Service 
Association 

28 Jan., 1993 .................................  PSAAG2/92 2/4/93 73 1013 

       
Family Resource Employees General Agreement 2014 
No. PSAAG13/14.  (Cancelled and Replaced by the 
Department of Communities (Family Resource 
Employees) CSA General Agreement 2017, 
No. PSAAG10/17.  For prior details, see Vol. 97, 
Part  2) 

     

       
Fire and Emergency Services Authority of 
Western Australia Agency Specific 
Agreement 2008.  (This agreement substitutes 
and replaces previous Fire and Emergency 
Services … Agreement 2005 
No. PSAAG14/05.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 11 Mar., 2008 - 31 Dec., 2009 .....  PSAAG5/08 11/3/08 Unpublished 

       
Forest Products Commission Agency Specific 
Agreement 2007.  (Cancels and Replaces 
previous Forest Products Commission … 
Agreement 2003 No. PSAAG18/03.  For prior 
details, see Vol. 87, Part 1) 

Whole of State 28 Aug., 2007 – 31 Dec., 2009 ....  PSAAG16/07 28/8/07 Unpublished 

       
General Division Officers' Salaries Agreement 
1983 (Commissioner of Transport).  (Replaces 
previous General Officers Salaries Agreement 
1975 (Commissioner of Transport) 
No. 35/1975 

Government Officers in a 
general capacity 
employed by the 
Commissioner 

18 Dec., 1981 - 17 Dec., 1984 .....  18/1983 4/10/83 63 2337 

       
Geraldton Harbour Master – Marine Pilots 
Salary Agreement 1996 No. AG99/96 – 
The (Supersedes Department of Marine and 
Harbours, Harbour Masters, Relieving 
Harbour Masters and Assistant Harbour 
Masters Award 1984) 

Geraldton Port Authority 23 Feb., 1996 - 23 Feb., 1997 ......  AG99/96 24/5/96 76 1826 
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(186) 

Government Employees Superannuation 
Board Agency Specific Agreement 2005.  
(Replaces previous Government Employees 
… Agreement No. PSAAG1/03.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 24 Mar., 2005 - 31 Dec., 2006 .....  PSAAG6/05 24/03/05 Unpublished 

       
Government Officers (Insurance Commission of 
Western Australia) General Agreement 2014 
No. PSAAG8/14.  (Cancelled and Replaced by the 
Insurance Commission of Western Australia 
(Government Officers) CSA General Agreement 2017 
No. PSAAG9/17.  For prior details, see Vol. 97, Part 2) 

     

       
Government Schools (Agricultural Colleges 
and Schools) Residential Supervisors’ 
Agreement 2009.  (Cancels and Replaces 
previous Government Schools … Agreement 
2005 No. PSAAG22/05.  For prior details, 
see Vol. 89, Part 1) 

Whole of State 6 July, 2009 – 31 Dec., 2011 .......  PASAG3/09 6/7/09 Unpublished 

       
Governor’s Establishment Garden Staff 
General Agreement 2006.  (This agreement 
substitutes the Governor’s Establishment 
Gardening Staff Enterprise Agreement 2002-
2003 No. AG237/01.  For details of 
substituted agreement No. AG237/01, see 
Appendix VI, Vol. 86, Part 1) 

Occupation of gardener at 
the Governor’s 
Establishment 

6 Sept., 2006 - 31 Dec., 2007 ......  PSAAG11/06 6/09/06 Unpublished 

       
Great Southern TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous Great 
Southern … Agreement 2000 
No. PSAAG75/00. For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG55/02 14/1/03 Unpublished 

       
Health Services Union Metropolitan Health 
Service Multisystemic Therapy Program 
Agreement 2005.  (Replaces previous Health 
Services Union … Agreement 2004 
No. PSAAG4/04.   For prior details, 
see Vol. 84, Part 2) 

Whole of State 1 June, 2005 - 30 June, 2006  ......  PSAAG11/05 1/6/05 Unpublished 
Amended -     
Correction Order No. PSAAG 

11/05 (Paragraph 2)..................  
 
… 

 
5/2/07 

 
87 

 
276 

       
Hospital Salaried Officers Kojonup District 
Hospital Enterprise Agreement 1999.  
(Replaces & Cancels previous HSO Kojonup 
… Agreements No. PSAAG54/96 & 
No. PSAAG51/98.  For prior details, 
see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001 ......  PSAAG36/00 19/5/00 80 2275 

       
Hospital Salaried Officers Perth Dental 
Hospital Enterprise Bargaining Agreement 
1997 Amending Agreement 

Whole of State 7 May, 1998 - 31 May, 1998 .......  PSAAG33/98 7/5/98 78 2178 

       
Hospital Salaried Officers Tambellup District 
Hospital Enterprise Bargaining Agreement 
1996 

HSOA employees of 
Telfer District Hospital 

23 May, 1996 - 31 Dec., 1997 .....  PSAAG99/96 23/5/96 76 3542 

       
Hospital Salaried Officers – Western 
Australian Government Health Industry 
Enterprise Bargaining Framework Agreement 
1996 

HSOA employees of 
Health Services 

11 Apr., 1996 - 31 Dec., 1997 .....  PSAAG116/96 22/5/96 76 3615 

       
Hospital Salaried Officers Yalgoo Health 
Services Enterprise Agreement 1999.  
(Replaces and Cancels previous HSO Yalgoo 
… Agreement No. PSAAG86/98.  For prior 
details, see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001 ......  PSAAG47/00 19/5/00 80 2603 

       
Insurance Commission of Western Australia 
(Government Officers) CSA General 
Agreement 2017. (Cancels and Replaces 
Government Officers (Insurance … 
Agreement 2014 No. PSAAG8/14) 

Employees, other than 
those listed in subclause 
5.3 of this clause, 
employed under the 
Insurance Commission of 
Western Australia Act 
1986, who are members 
of or eligible to be 
members of the Union 
and covered by the Award 

24 Jan., 2018 - 12 June, 2019 ......  PSAAG9/17 24/01/18 Unpublished 

       
Kimberley College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Kimberley College … Agreement 2000 
No. PSAAG74/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG60/02 22/1/03 Unpublished 

       
Legal Aid Commission of Western Australia 
Agency Specific Agreement 2005.  (Replaces 
previous Legal Aid … Agreement 2002 
No. PSAAG67/02.  For prior details, see 
Vol  84, Part 2) 

Whole of State 7 Apr., 2005 - 31 Dec., 2006 .......  PSAAG7/05 7/4/05 Unpublished 
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(187) 

Lotterywest Agency Specific Agreement 
2005.  (Replaces Lotteries Commission … 
Agreement No. PSAAG14/03.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 13 May, 2005 – 31 Dec., 2006 .....  PSAAG10/05 13/05/05 Unpublished 

       
Main Roads APEA Enterprise Bargaining 
Agreement 2015.  (Replaces and Cancels 
previous Main Roads APEA … Agreement 
2012 No. PSAAG1/12. For prior details 
see Vol. 94, Part 2) 

Employees of Main 
Roads who are eligible to 
be members of the APEA 
Organisation of 
Employees 

9 June, 2015 – 31 Jan., 2018 PSAAG2/15 9/06/15 Unpublished 

       
Main Roads - CSA - Enterprise Agreement 
2018.  (Replaces and Cancels previous Main 
Roads CSA … Agreement 2015 
No. PSAAG3/15.  For prior details 
see Vol. 97, Part 2) 

Employees of Main 
Roads who are members 
of or eligible to be 
members of the Union, 
with the exception of 
those covered by the 
Main Roads APEA 
Enterprise Bargaining 
Agreement 2015 

8 June, 2018 – 31 Jan., 2020 PSAAG5/18 08/06/18 Unpublished 

       
Mental Health Services - Medical Officers 
and Trainee Psychiatrists – Conditions 
relating to Hours of Duty, Recall and Payment 
for Excess Hours of Rostered Duty 
Agreement 

Medical Officers, Level 1 
and Trainee Psychiatrists 
employed by Mental 
Health Services 
participating in rostered 
hours system in hospitals 

6 Feb., 1978 - 5 Feb., 1981 ..........  12/1978 21/6/78 58 1045 

       
Metrobus Salaried Officers Enterprise 
Bargaining Agreement 1995 

Metropolitan (Perth) 
Passenger Transport 
Trust, Metrobus 

17 Dec., 1995 - 17 Dec., 1996 .....  PSAAG9/95 17/1/96 76 686 

       
Metrobus Salaried Officers Closedown 
Enterprise Bargaining Agreement 

Salaried Officers at 
Metropolitan (Perth) 
Passenger Transport Trust 

30 Nov., 1997 - 18 July, 1998 ......  PSAAG20/97 9/12/97 77 151 

       
Metropolitan Cemeteries Board Agency 
Specific Agreement 2007.  (Replaces previous 
Metropolitan Cemeteries … Agreement 2005 
No. PSAAG18/05.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 11 Jan., 2008 – 31 Dec., 2009 ......  PSAAG17/07 11/01/08 Unpublished 

      
Midland College of TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Midland College … Agreement 2000 
No. PSAAG77/00) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004.........  PSAAG52/02 14/1/03 Unpublished 

       
Office of the Auditor General Agency 
Specific Agreement 2009.  (Replaces previous 
Office of the Auditor General … Agreement 
2007 No. PSAAG13/07. For prior details, see 
Vol. 89, Part 1) 

Whole of State 20 Aug., 2009 - 31 Dec., 2011 .....  PSAAG8/09 20/7/09 Unpublished 

       
Parliamentary Employees General Agreement 
2017.  (Cancels and Replaces previous 
Parliamentary Employees General Agreement 
2014 No. PSAAG18/14.  For prior details, 
see Vol.97, Part 2) 

All employees who are 
members or eligible to be 
members of the Unions 
and/or covered by the 
award 

9 May, 2018 – 12 June, 2019 .......  PSAAG3/18 09/05/18 Unpublished 

      
Path Centre Enterprise Agreement Board of Management of 

Path Centre 
15 Nov., 1995 - 1 June, 1996 .......  PSAAG2(A)/95 15/11/95 75 3308 

       
Public Service and Government Officers CSA 
General Agreement 2017.  (Replaces and 
Cancels the previous Public Service and 
Government Officers General Agreement 
2014, No. PSAAG7/14.  For prior details, 
see Vol. 97, Part 1) 

Refer to Clause 5 of the 
Agreement 

8 Dec., 2017 – 12 June, 2019 .......  PSAAG2/17 8/12/17 Unpublished 
     

       
Public Transport Authority Salaried Officers 
Industrial Agreement 2016.  (Cancels and 
Replaces the Public Transport … Agreement 
2014 No. PSAAG16/14.  For prior details, see 
Vol. 96, Part 2) 

All employees who are 
members or eligible to be 
members of the union 

20 Dec., 2016 – 25 Oct., 2018 .....  PSAAG4/16 20/12/16 Unpublished 

       
Regional Duty Officers Agreement – Western 
Australian Bush Fire Board 

WA Bush Fires Board 25 Nov., 1994 - 24 Nov., 1995 ....  PSAAG3/94 7/12/94 75 117 

       
Rottnest Island Authority Agency Specific 
Agreement 2007.  (This agreement substitutes 
and replaces the Rottnest Island Authority … 
Agreement 2005 No. PSAAG24/05.  For prior 
details, see Vol. 87, Part 1) 

Whole of State 22 June, 2007 - 31 Dec., 2008 .....  PSAAG6/07 22/6/07 Unpublished 

       
School Support Officers (Government) General 
Agreement 2014 No. PSAAG14/14.  (Replaced and 
Cancelled by the Department of Education (School 
Support Officers) CSA General Agreement 2017 
No. PSAAG 5/2017.  For prior details, see 
Vol. 97, Part 1) 

     

       
SGIC Enterprise Bargaining Agreement 1995 State Government 

Insurance Commission 
31 Jan., 1996 - 31 Dec., 1996.......  PSAAG11/95 25/3/96 76 1009 
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for viewing in Registry. 

(188) 

Social Trainers General Agreement 2014.  (Cancelled 
and Replaced by the Disability Services Commission 
(Social Trainers) CSA General Agreement 2017 
No. PSAAG8/17.  For prior details, see Vol. 97, Part 2) 

     

       
South East Metropolitan College of TAFE 
Public Service and Government Officers’ 
Agency Specific Agreement 2003.  (Replaces 
previous South East Metropolitan … 
Agreement No. PSAAG71/00.  For prior 
details, see Vol.82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG54/02 14/1/03 Unpublished 

       
South West Regional College of TAFE Public 
Service and Government Officers’ Agency 
Specific Agreement 2003.  (Replaces previous 
South West Regional College … Agreement 
No. PSAAG76/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG51/02 14/1/03 Unpublished 

       
State Law Publisher Agency Specific 
Agreement 2012. 

State Law Publisher 19 June, 2012 – 24 Feb., 2015 .....  PSAAG2/12 19/06/12 Unpublished 

       
Technical Officer - Agricultural Instruction 
Staff Agreement 1997 

Whole of State 3 Sept., 1997 - 2 Sept., 1999 ........  PSAAG8/97 4/9/97 77 2346 
Amended -     
Order No. P2/99 (S. 46 – 

Interpretation of Agreement) ...  
 
… 

 
2/12/99 

 
80 

 
189 

       
WA Health – HSUWA – PACTS – Industrial 
Agreement 2016.  (Replaces previous WA 
Health – HSU … Agreement 2014 
No. PSAAG19/14.  For prior details, 
see Vol. 96, Part 1). 

State of Western Australia 8 Sept., 2016 – 30 June 2018 .......  PSAAG2/16 8/09/16 Unpublished 
    
     

      
WA Health System – Medical Practitioners – 
AMA Industrial Agreement 2016.  (Cancels 
and Replaces the following agreements: 
Department of Health Medical Practitioners 
(Director General) AMA Industrial 
Agreement 2013 No. PSAAG2/14; 
Department of Health Medical Practitioners 
(Drug and Alcohol Office) AMA Industrial 
Agreement 2013 No. PSAAG3/14; 
Department of Health Medical Practitioners 
(Metropolitan Health Services) AMA 
Industrial Agreement 2013 No. PSAAG4/13; 
Department of Health Medical Practitioners 
(WA Country Health Service) AMA Industrial 
Agreement 2013 No. PSAAG4/14. 

State of Western Australia 13 Jan., 2017 – 30 Sept., 2019 .....  PSAAG5/16 13/01/17 Unpublished 
    
     

      
WA Health System – Medical (Clinical 
Academics) AMA Industrial Agreement 2016.  
(Cancels and Replaces the Department of 
Health Medical Practitioners (Clinical 
Academics) AMA Industrial Agreement 2013 
No. PSAAG6/14) 

Clinical Academics 
employed by the 
Employers in public 
hospitals 

30 June, 2017 – 30 Sept., 2019 ....  PSAAG1/17 30/06/17 Unpublished 
    
     

       
West Coast College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003.  (Replaces North 
Metropolitan College of TAFE … Agreement 
2000 No. PSAAG72/00.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG59/02 14/1/03 Unpublished 

       
Western Australian Centre for Pathology and 
Medical Research (PathCentre) Enterprise 
Agreement 1996 

Western Australian 
Centre for Pathology and 
Medical Research 
(PathCentre) 

5 Dec., 1996 - 4 Dec., 1998 .........  PSAAG165/96 17/12/96 77 184 

       
Western Australian Coastal Shipping 
Commission Retirement Age Agreement 1985 

Government Officers 
employed by the Coastal 
Shipping Commission in 
an administrative, Clerical 
or general capacity 

1 July, 1984 - 30 June, 1985 ........  1/1985 15/2/85 65 363 

       
Western Australian Institute of Technology 
Overtime Agreement 1973 

Government Officers 
employed in a permanent 
and temporary capacity 
by Council of WAIT 

3 May, 1973 - 2 May, 1976 .........  15/1973 19/9/73 53 1354 

       
Western Australian Meat Marketing 
Corporation Enterprise Agreement 1996 

Western Australian Meat 
Marketing Corporation 

31 July, 1996 - 30 Dec., 1997 ......  PSAAG147/96 8/8/96 76 3719 

       
Western Australian Mint (GOSAC) 
Agreement 2004.  (Replaces previous Western 
Australian Mint … Agreement 
No. PSGAG38/03.  For prior details, 
see Vol. 84, Part 1) 

Western Australian Mint 6 Oct, 2004 – 31 Dec., 2005 ........  PSAAG14/04 7/10/04 Unpublished 

       
Western Australian Museum Enterprise 
Agreement 1996 

Chief Executive Officer 
of the Western Australian 
Museum 

30 Aug., 1996 - 30 Sept., 1997 ....  PSG AG14/96 16/9/96 76 4091 
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     Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(189) 

Western Australia Police Agency Specific 
Agreement 2016.  (Cancels and replaces 
previous Western Australia Police … 
Agreement 2013 No. PSAAG1/14.  For prior 
details, see Vol. 96, Part 1) 

All employees of the 
agency who are members 
or eligible to be members 
of the Union and who are 
covered by the General 
Agreement and the Award 

26 Oct., 2016 – 26 Oct., 2019 ......  PSAAG3/16 26/09/16 Unpublished 

       
Western Australia Police Auxiliary Officers Industrial 
Agreement 2013 No. PSAAG3/13.  (Cancelled and 
Replaced by the Western Australia Police Auxiliary 
Officers Enterprise Order 2017 No. Appl 73 of 2016.  
For prior details, see Vol. 97, Part 1) 

     

       
Western Australia Police Industrial 
Agreement 2017.  (Replaces and Cancels the 
previous Western Australia Police Industrial 
Agreement 2014 No. PSAAG5/14.  For prior 
details, see Vol. 97, Part 2) 

Whole of the State of 
Western Australia and to 
localities outside of the 
State of Western Australia 
at which a Multi-
Functional Policing 
Facility as specified in 
clause 28 of this 
Agreement is located or 
to where employees travel 
outside the State on work 
related business 

14 Feb., 2018 – 30 June, 2019 .....  PSAAG2/18 14/02/18 Unpublished 
    

       
Western Australian Tourism Commission 
Enterprise Bargaining Agreement 1999.  
(Replaces PSAAG10/96) 

Western Australian 
Tourism Commission 

30 Apr., 1999 – 29 Apr., 2002 .....  PSG AG17/99 30/4/99 79 1686 

       
Western Potatoes Enterprise Agreement of 
2000.  (Replaces and Cancels previous 
Western Potatoes … Agreement No. PSAAG 
156/96.  For prior details, see Vol. 80, Part 1) 

Western Potatoes 22 Sept., 2000 - 21 Sept., 2002 ....  PSAAG59/00 22/9/00 80 4813 

       
West Pilbara College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003.  (Replaces Karratha College 
… Agreement 2000 No. PSAAG73/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004.........  PSAAG50/02 14/1/03 Unpublished 
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APPENDIX IX 
 

INDUSTRIAL RELATIONS ACT 1979—AWARDS 
AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 

 
Editor's Notes: (1) This appendix has been amended to reflect Orders that affect/impinge on awards. 

(2) For references to registered awards in force, refer to Appendix V. and VII. 
(3) For amendments prior to Vol. 92 see Appendix IX, Vol. 91, Part 2. 

 

Award Title Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 
Ambulance Service Employee's Award, 
1969, No. 50 of 1968 

(S44) C404/1996 Commencement - Completion - St John Ambulance Australia 
Memorandum of Agreement 1997..................................................................  

 
77 

 
2049 

     
Building Trades (Construction) Award, 
1987 No. R14/1978 
 

CR259/1999 & 
CR299/1999 

13/9/99 – Completion – Site Allowance for Building site at Wellington 
Street, Perth ......................................................................................................  

 
80 

 
426 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000 ......................................................................................  

 
 
81 

 
 
140 

606/2003 16/8/03 – 15/8/04 – Hanssen Pty Ltd/CFMEUW Industrial Agreement 
2002-2005 – Enterprise Order ........................................................................  

 
83 

 
3220 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ...................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 .........................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ......................................................................  85 761 
     
Electrical Contracting Industry Award, 
No. R22/1978 
 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order 913A/2000 .............................................................................................  

 
 
81 

 
 
140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 ....................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 .........................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ......................................................................  85 761 
     
Engine Drivers’ (Building and Steel 
Construction) Award No. 20/1973 
 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000. .....................................................................................  

 
 
81 

 
 
140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ...................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003. ........................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ......................................................................  85 761 
     
Metal Trades (General) Award 1966, No. 
13/1965 

CR37/2000 16/2/00 – 31/12/00 – Vaughan Castings (Bayswater) 1999-2000 
Transfer/Redundancy Order ............................................................................  

 
80 

 
1979 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancels 
Order No. 913A/2000 ......................................................................................  

 
 
81 

 
 
140 

1365/2003 8/6/2004 – 7/6/2004 – Metal Trades Melville Motors (Dealership) ............  
Order 2004 .......................................................................................................  

84 2395, 
2402 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 ....................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 .........................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ......................................................................  85 761 
895/2005 21/10/05 - 20/10/06 – Millennium Inorganic Chemicals Limited 

Instrument Electrical Technicians Enterprise Order 2005 ............................  
 
85 

 
3877 

     
Public Transport Authority Rail Car 
Drivers (Transperth Train Operations) 
Award 2006 No. A1/2006 

149/2010 16/3/2011 - 14/3/2013 and (11/4/2011 for the provisions in subclause 4.1 
(b) of Clause 4 – Term).  Public Transport Authority (Transperth ..............  
Train Operations Rail Car Drivers) Enterprise Order 2011 ..........................  

 
91 

 
694, 
730 

61/2011 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 2011 ..........................  

 
92 

 
891 

27/2012 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise   Order 2011 ........................  

 
92 

 
2028 

5/2013 25/03/13 – Consent Variation to Subclauses 18.4A and 18.4B of the 
Public Transport Authority (Transperth Train Operations Rail Car 
Drivers) Enterprise Order 2011 ......................................................................  

 
 
93 

 
 
304 

 13/2013 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 201 ............................  

 
93 

 
1521 

     
Security Officers Award No. A25/1981 722/2000 5/12/00 – Security Officers (North West Shelf Project) Order No. 

722/2000 – Replaces Security Officers (North West Shelf Project) 
No. 860/1999 ....................................................................................................  

 
 
80 

 
 
5427 

     
Vehicle Builder Award 1971 No. 9 of 
1971 

958/2004 28/5/2004 – 27/5/2006 – Metal Trades Melville Motors (Smash Repairs) 
Order 2004 .......................................................................................................  

 
84 

 
2395 
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APPENDIX X 
 

INDUSTRIAL RELATIONS ACT – AGREEMENTS 
AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 

 
Editor's Note: (1) This appendix has been amended to reflect Orders that affect/impinge on agreements. 

(2) For details prior to the amendments in Vol. 92, see Appendix X, Vol. 91, Part 2. 
(3) For references to registered agreements in force, refer to Appendix VI and VIII. 

 

Industry or Calling Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 
Deckhands (Port Hedland) Agreement 
No. AG 27/1978 

C680/1988 2/6/1988 - Second Tier Wage increase for Employees of Elder 
Prince Marine Services Pty. Ltd ......................................................  

 
68 

 
1508 

     
Hot Briquetted Iron Project 
Agreement 1997-98 No. AG 62/1997 

CR287/1997 17/9/97 – Special Payments for construction employees at the 
BHP DRI-HEB Project near Port Hedland ......................................  

 
78 

 
1068 

     
Iron Ore Production and Processing 
(Hamersley Iron Pty Ltd) Industrial 
Agreement No. 28/1977 

604/1995 28/7/95 - Completion - Pilbara Maintenance Work Order No. 
604/1995 replaces Order No. 1676/1993 .........................................  

 
75 

 
2626 

     
Public Transport Authority 
(Transperth Train Operations Rail Car 
Drivers) Industrial Agreement 2013 

AG18/2013 28/11/13 – 16/03/2016 - Substitutes the Public Transport Authority 
(Transperth Train Operations Rail Car Drivers) Enterprise Order 
2011 No. 5/2013 ..............................................................................  

 
 
Unpublished 

     
St John Ambulance Australia 
Enterprise Agreement 1995 
No. AG 2/1996 

(S44) C404/1996 Commencement - Completion - St John Ambulance Australia 
Memorandum of Agreement 1997...................................................  

 
77 

 
2049 

     
Western Australia Police Auxiliary 
Officers Industrial Agreement 2013 
No. PSAAG3/13 

Appl 73/2016 31/10/2017 – 01/11/2018 - Western Australia Police Auxiliary 
Officers Enterprise Order 2017.  (Cancels and Replaces the 
Western Australia ............................................................................  
Police Auxiliary Officers Industrial Agreement 2013 
No. PSAAG3/13) ............................................................................  

 
97 

 
1740, 
1759 
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APPENDIX XI 
 

COAL INDUSTRY TRIBUNAL—AWARDS IN FORCE 
 

EDITOR’S NOTE: (1) The Coal Industry Tribunal of Western Australia Act 1992 was repealed by the Statutes (Repeals) Act 2016 (No. 50 of 
2016) s. 3 as at 29 November 2016. 

(2) For historical information and amendments prior to Vol. 82, see Vol. 81, Part 2. 
 

Title Area 
Governed 

Date of 
Operation 

No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
Colliery Managers (Long 
Service Leave) 

South West Land  
Division 

27 July 1956 to 26 July 1961 ............................  19/1956 27/7/56 36 379 
Amended -      
Order No. 28/1960 .............................................  ... 8/2/61 41 186 
Order No. 32/1961 .............................................  ... 21/6/61 41 430 
Order No. 23/1964 (Additional 
Classifications)...................................................  

 
... 

 
12/6/64 

 
44 

 
241 

Order No. 1/1972 ...............................................  ... 7/3/72 52 335 
Order No. 23/1975 .............................................  ... 15/10/75 55 1649 
Order No. 11/1984 .............................................  ... 7/11/84 64 2204 
Order No. 10/1984 .............................................  ... 7/11/84 64 2205 

       
Colliery Staff South West Land Division 18 Nov. 1990 to 17 Nov. 1991..........................  14/1990 9/11/90 70 4497 

Amended -     
Order No. 6/1991 ...............................................  ... 27/6/91 71 2222 
Order No. 10/1991 .............................................  ... 27/6/91 71 2432 
Order No. 33-35/1991 .......................................  ... 25/11/91 72 646 
Order Nos. 36-39/1991 ......................................  ... 24/3/92 72 1199 
Order No. 23/1991 .............................................  ... 24/3/92 72 2937 
Order No. 10/1992 .............................................  ... 19/5/92 72 2966 
Order No. 17/1992 .............................................  ... 22/10/92 72 2966 
Order No. 5/1992 ...............................................  ... 4/11/92 72 2968 
Order No. 1/1993 ...............................................  ... 15/4/93 73 1397 

       
Deputies South West Land Division 18 Nov. 1990 to 17 Nov. 1991..........................  16/1990 9/11/90 70 4485 

Amended -     
Order No. 11/1991 .............................................  ... 27/6/91 71 2222 
Order Nos. 36-39/1991 ......................................  ... 24/3/92 72 1199 
Order No. 22/1991 .............................................  ... 23/3/92 72 2934 
Order No. 10/1992 .............................................  ... 19/5/92 72 2966 
Order No. 17/1992 .............................................  ... 22/10/92 72 2966 
Order No. 20/1992 .............................................  ... 4/11/92 72 2952 

       
Deputies (Superannuation) South West Land Division 1 Oct. 1987 .........................................................  23/1986 13/10/87 67 2158 
       
Engine-drivers Coal Mining Industry in 

South-West Land 
Division.  (For 
Amendments prior to 
Order No. 7/1974, see 
Vol.54, Part 1) 

27 Oct. 1954 to 26 Oct. 1957 ............................  61/1954 27/10/54 34 516 
Amended -      
Order No. 7/1974 ...............................................  ... 31/5/74 54 979 
Order No. 8/1974 ...............................................  ... 31/5/74 54 980 
Order No. 5/1976 ...............................................  ... 24/2/76 56 310 

       
Engine-drivers (Long Service 
Leave) 

South West Land Division 7 Dec. 1955 to 6 Dec. 1960 
  (Consolidated)..................................................  

 
106/1955 

 
7/12/55 

 
35 

 
912 

Amended -      
Order No. 27/1958 .............................................  ... 17/12/58 38 797 
Order Nos. 2 and 3/1959 ...................................  ... 24/6/59 39 311 
Order No. 43/1961 .............................................  ... 2/8/61 41 110 
Order Nos. 25, 26, 28, 30 and 31/1966 ............  ... 17/6/66 46 1002 
Order No. 38/1966 .............................................  ... 14/2/69 49 162 
Order No. 8/1972 ...............................................  ... 7/3/72 52 645 
Order No. 21/1973 .............................................  ... 13/4/73 53 751 

       
Engineering (Griffin Coal 
Mining Company - Special 
Conditions of Employment) 

South West Land Division 29 Sept. 1 988 ....................................................  29/1988 1/9/88 69 174 
Amended -      
Order No. 31/1989 .............................................  ... 28/3/90 70 1991 

       
Engineering (Superannuation) South West Land Division 1 Oct. 1987 and 6 Oct. 1990 .............................  25/1987 12/7/88 68 345 
       
Engineering (Western Collieries 
Ltd -  Special Conditions of 
Employment)  

South West Land Division 29 Sept. 1988 .....................................................  29/1988 29/9/88 69 174 
Amended -      
Order No. 8/1989 ...............................................  ... 14/5/89 69 2880 
Order No. 31/1989 .............................................  ... 28/3/90 70 1991 

       
Engineers Whole of State  5 May, 1991 - 4 May, 1992...............................  5/1991 7/5/91 71 2210 

Amended -     
Order No. 33-35/1991 .......................................  ... 25/11/91 72 646 
Order Nos. 36-39/1991 ......................................  ... 24/3/92 72 1199 
Order No. 10/1992 .............................................  ... 19/5/92 72 2966 
Order No. 7/1992 ...............................................  ... 14/7/92 72 2953 
Order No. 14/1992 .............................................  ... 14/7/92 72 2953 
Order No. 3/1993 ...............................................  ... 16/2/94 74 1137 
Order No. 3/1993 ...............................................  ... 16/2/94 75 755 

       
Miners Whole of State. 9 September 1990 ..............................................  12/1990 5/9/90 72 2921 

Amended -     
Order No. 4/1991 ...............................................  ... 7/5/91 72 2965 
Order No. 19/1991 .............................................  ... 20/8/91 72 2954 
Order No. 21/1991 & 2/1992 ............................  ... 19/2/92 72 2955 
Order No. 10/1992 .............................................  ... 19/5/92 72 2966 
Order No. 17/1992 .............................................  ... 22/10/92 72 2966 
Order No. 22/1992 .............................................  ... 4/11/92 72 2967 
Order No. 4/1993 ...............................................  ... 15/4/93 73 1398 
Order No. 3/1993 ...............................................  ... 16/2/94 74 1137 
Order No. 3/1993 ...............................................  ... 16/2/94 75 755 

       
Mining (Superannuation) South West Land Division 1 Oct. 1987 .........................................................  23/1986 13/10/87 67 2158 
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APPENDIX XII 
 

COAL INDUSTRY TRIBUNAL—AGREEMENTS IN FORCE 

EDITOR’S NOTE: (1) The Coal Industry Tribunal of Western Australia Act 1992 was repealed by the Statutes (Repeals) Act 2016 (No. 50 of 
2016) s. 3 as at 29 November 2016. 

(2) For historical information and amendments prior to Vol. 82, see Vol. 81, Part 2. 
 

Title, Industry 
or Calling 

Area 
Governed 

Date of 
Operation 

No. of 
Agreement 

Date 
Delivered 

 
W.A.I.G. 
Reference 
Vol. Page 

Collie District Deputies (Smelter Coal Supply) 
Industrial Relations Agreement 1984 

South-West Land 
Division 

3 Oct., 1984 ........................................... N/A 3/10/84 64 2069, 
2072 

       
Colliery Staffs (Smelter Coal Supply) 
Industrial Relations Agreement 1984 

South-West Land 
Division 

3 Oct., 1984 ........................................... N/A 3/10/84 64 2069, 
2072 

       
Ewington Agreement Civilworks at 

Ewington Mine 
24 Nov., 1995 ........................................ 20/1995 24/11/95 76 608 

       
Griffin Coal (Maintenance) Enterprise 
Bargaining Agreement 2005 – 2008, The.  
(Replaces previous Griffin Coal … Agreement 
2001 – 2004, The) 

Griffin Coal Mining 
Co. Collie Coal Basin 

1 Oct., 2005 – 30 Sept., 2008 ............... 9/2005 18/11/05 86 165 

       
Griffin Coal Mining Limited Night Shift 
(Muja)Operations – Deputies Agreement 1987 

South-West Land 
Division 

19 Oct., 1987 ......................................... 36/1987 18/12/87 68 350 

       
Griffin Coal Mining Company Ltd Night Shift 
(Muja) Operations – Engineers Agreement 
1987 

South-West Land 
Division 

19 Oct., 1987 ......................................... 27/1987 18/12/87 68 358 

       
Griffin Coal Mining Limited Shift (Muja) 
Operations - Staff Agreement 1987 

South-West Land 
Division 

18 Dec., 1987......................................... 35/1987 18/12/87 68 351 

       
Griffin Coal (Production) Enterprise 
Agreement 2005 – 2008, The.  (Replaces 
previous Griffin Coal … Agreement 2001 – 
2004, The, No. 1/2002) 

Griffin Coal Mining 
Company Pty Ltd in 
the Collie Coal Basin 

10 July, 2005 – 30 June, 2008 .............. 10/2005 18/11/05 86 179 

       
Griffin Coal (Production) Enterprise 
Agreement 2001 – 2004, The.  (Replaced by 
Griffin Coal … Agreement 2005 - 2008, The, 
No. 10/2005) 

Griffin Coal Mining 
Co. Collie Basin Coal 

1 June, 2001 – 13 June, 2004 ............... 
Amended - 

1/2002 12/03/02 Not For 
Publication 

No. 3/2005 (Interpretation of Cl 12 of 
the Agreement)................................. 

 
… 

 
26/07/05 

 
86 

 
196 

       
Metal Trades (Smelter Coal Supply) Industrial 
Relations Agreement 1984 

South-West Land 
Division 

3 Oct., 1984 ........................................... N/A 3/10/84 64 2069 

       
Miners (Smelter Coal Supply) Industrial 
Relations Agreement 1984 

South-West Land 
Division 

3 Oct., 1984 ........................................... N/A 3/10/84 64 2069,
2070 

       
Wesfarmers Coal/AMWU Employment 
Agreement 

Wesfarmers Coal 
Limited 

13 Dec., 1999 – 30 June, 2000 ............. 15/1999 20/12/99 80 294 

       
Wesfarmers Coal/CMIU Reduction of Short 
Term Absences Agreement 

Wesfarmers Coal 
Limited 

1 Nov., 1999 – 31 Dec., 2000 ............... 1/2000 31/3/2000 80 2760 

       
Wesfarmers Coal/Coal Miners’ Union – Short 
Fixed Term Employees Agreement No. 2 

Wesfarmers Coal 
Limited 

1 Jan., 2000 – 31 Dec., 2001 ................ 14/1999 25/11/99 80 295 

       
Wesfarmers Coal/Coal Miners’ Union -Short 
Fixed Term Employees Agreement 

Wesfarmers Coal 
Limited 

20 July 1999 .......................................... 4/1999 20/7/99 79 2274 

       
Wesfarmers Coal/Coal Miners’ Union -Short 
Fixed Term Employees Agreement No. 3 

Wesfarmers Coal 
Limited 

1 Nov., 2000 – 3 Mar., 2001................. 6 of 2000 1/11/00 80 5699 

       
Wesfarmers Coal Limited Enterprise 
Agreement – Operations 1998 
(Replaces Wesfarmers Coal Limited 
Enterprise Agreement – Operations 1996) 

Wesfarmers Coal 
Limited 

21 December 1998 ................................ 2/1998 &  
5/1998 

21/12/98 79 345 

       
Wesfarmers Coal Limited (Maintenance) 
Enterprise Agreement 2001.  (Replaces 
Wesfarmers Coal Limited Enterprise 
Agreement – Maintenance – 1998-2001 
No. 4/1998) 

Wesfarmers Coal 
Limited 

14 Jan., 2001 – 10 Jan., 2004 ............... 3/2001 23/02/01 81 1069 

      
Wesfarmers Coal Limited (Maintenance) 
Progress 2000 Agreement 

Wesfarmers Coal 
Limited 
 

27 Aug., 2000 - until altered, 
superseded or cancelled by the 
agreement of the two parties................. 

 
 
4/2001 

 
 
23/02/01 

 
 
81 

 
 
1079 

      
Wesfarmers Premier Coal Limited Enterprise 
Agreement (Operations) 2004 – 2007.  
(Replaces the following: 
Wesfarmers Premier Coal Limited Enterprise 
Agreement 2004-2007; Wesfarmers Premier 
Coal Limited (Operations) Enterprise 
Agreement 2001-2004; Wesfarmers Coal 
Limited Coal Miners’ Industrial Union of WA 
Competencies Agreement 2001; and Coal 
Mining Industry (Miners) Award 1990 as 
amended). 

Collie Coal Basin 10 Dec., 2004 – 8 Dec., 2007 ............... 10/2004 10/12/04 Not For 
Publication 
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COAL INDUSTRY TRIBUNAL—AGREEMENTS IN FORCE—continued 

Title, Industry 
or Calling 

Area 
Governed 

Date of 
Operation 

No. of 
Agreement 

Date 
Delivered 

 
W.A.I.G. 
Reference 
Vol. Page  

 
(194) 

Western Collieries Enterprise Agreement 1992 Whole of State 14 July 1992 ..........................................  11/1992 14/7/92 72 2934 
       
Western Collieries Enterprise Agreement —
Maintenance 

Whole of State 28 Apr., 1996 ........................................  12/1996 16/12/96 78 552 
Amended -     
Order No. 8/1998 (Interpretation of 
Agreement .............................................  

 
… 

 
13/7/98 

 
78 

 
3597 

No. 1346/1998 (S.41(7) – Notice of 
Retirement – Automotive, Food, 
Metals, Engineering, Printing and 
Kindred Industries Union of 
Workers – Western Australian 
Branch) .............................................  

 
 
 
 
… 

 
 
 
 
20/8/98 

 
 
 
 
78 

 
 
 
 
3342 

       
Western Collieries Ltd Enterprise Agreement 
— Operations 

Whole of State 6 May 1996 ...........................................  11/1996 16/12/96 78 555 
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APPENDIX XIII 
 

RAILWAY CLASSIFICATION BOARD—AWARDS IN FORCE 
 

Editor’s Note: For historical information and amendments prior to Vol. 81, see Vol. 80 – Part  2. 
 

Title 
 

Area 
Governed 

Date of 
Operation 

No. of  
Award 

Date  
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
Railway Officers Award 1985 
No. RCB A1/1985. 
(Cancelled by Order No. 964/2005 
dated 2/12/05 (85WAIG4016).  For 
prior details, see Vol. 85, Part 2) 
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APPENDIX XIV 
 

AWARDS, ORDERS, OR INDUSTRIAL AGREEMENTS VARIED BY ORDERS MADE UNDER 
S.18(1)(A) OF THE EMPLOYMENT DISPUTE RESOLUTION ACT 2008 

 
 

As at the date of publication, no orders varying an existing award, order or industrial agreement have been made. 
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APPENDIX XV 
 

ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 
UNDER THE INDUSTRIAL RELATIONS ACT, 1979 

 
As at 30 June, 2018 

 
Organisation of Employees and Employers with names of the Primary Contact and Addresses. 

 

Reg. No. 
I.R. Act 

No. of Members Name of Union, Association or 
Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 
Emp- 
loyers 

Emp- 
loyees    Vol. Page 

255 156 0 Association of Independent Schools of 
Western Australia (Inc) 

V Gould Suite 3, 41 Walters Drive 
Herdsman Business Park 
OSBORNE PARK 6017 

  

209 0 328 Australian Institute of Marine and Power 
Engineers, Western Australian Union of 
Workers 

C Blackmore 1/169 Stock Road 
PALMYRA 6157 

  

263 0 4552 Australian Medical Association (WA) 
Incorporated 

M. Kuhne 14 Stirling Highway 
NEDLANDS 6009 

  

107 28 0 Baking Industry Employers' Association 
of Western Australia 

R Adams 36 Brisbane Street  
PERTH 6000 

  

194 0 2 Building Trades Association of Unions of 
Western Australia (Association of 
Workers) 

No Current Official 82 Royal Street  
EAST PERTH 6004 

  

270 143 0 Community Employers WA J Hall 456 Hay Street 
PERTH  WA  6000 

  

137 0 92 Electrical Trades Union of Workers of 
Australia (Western Australian Goldfields' 
Sub-Branch), Kalgoorlie 

L McLaughlan C/- CEEIPU 
24/257 Balcatta Road 
BALCATTA 6021 

  

249 0 6919 Electrical Trades Union WA L McLaughlan U 24 / 257 Balcatta Road 
BALCATTA 6021 

75 2693 

189 0 5898 Health Services Union of Western 
Australia (Union of Workers) 

D Hill 8 Coolgardie Terrace 
PERTH 6000 

  

198 0 4633 Independent Education Union of Western 
Australia, Union of Employees 

A Briant Suite 20, 63 Knutsford Ave, 
RIVERVALE 6103 

  

230 0 126 Licensed Car Salesmen's Association, 
Union of Workers, of Western Australia 

No Current Official 9-11 Brewer Street 
EAST PERTH 6004 

  

22 1530 0 Master Builders' Association of Western 
Australia (Union of Employers) Perth 

M McLean Level 3, 35-37 Havelock Street 
WEST PERTH 6005 

  

173 119 0 Meat and Allied Trades Federation of 
Australia (Western Australian Division) 
Union of Employers, Perth 

P Hopkins 61 Mugul Road 
MALAGA 6944 

  

264 0 1045 Media, Entertainment and Arts Alliance 
of Western Australia (Union of 
Employees) 

T Venning 1, 12-14 Thelma Street, 
WEST PERTH 6005 

90 133 

59 47 0 Metal Industries Association (Industrial 
Union of Employers) of W.A. 

No Current Official 190 Hay Street 
EAST PERTH 6004 

  

237 0 9 Mining Unions Association of Employees 
of Western Australia (Iron Ore Industry) 

D Bartlam PO Box 6289 
EAST PERTH 6004 

  

274 0 458 Principals' Federation of Western 
Australia 

B Ripp 440 Vincent Street 
WEST LEEDERVILLE  6007 

  

254 0 137 Real Estate Salespersons Association of 
Western Australia (Inc.) 

No Current Official None Specified   

269 234 0 Restaurant and Catering Industry 
Association of Employers of Western 
Australia Inc. 

J Hart 6/10 Southport Street 
WEST LEEDERVILLE 6007 

  

215 0 2870 Seamen's Union of Australia, West 
Australian Branch 

C Cain 2nd Floor, 2-4 Kwong Alley 
NORTH FREMANTLE 6159 

67 482 

260 0 449 The Association of Professional 
Engineers, Australia (Western Australian 
Branch) Organisation of Employees 

P Tennakoon Suite 1/12-14 Thelma Street 
WEST PERTH 6005 

73 2665 

252 0 43 The Australian Collieries' Staff 
Association, Western Australian Branch 

G Herold Level 1, 491 Kent Street 
SYDNEY 2000 

  

268 0 394 The Australian Maritime Officers Union - 
Western Area Union of Employees 

D Pearson 1 High Street 
FREMANTLE 6160 

83 3074 

133 0 30889 The Australian Nursing Federation, 
Industrial Union of Workers Perth 

M Olson 260 Pier Street 
PERTH 6000 

  

265 0 647 The Australian Rail, Tram and Bus 
Industry Union of Employees, West 
Australian Branch 

P Robinson 2/10 Nash Street 
PERTH 6000 

94 687 

275 0 7004 The Australian Workers' Union, West 
Australian Branch, Industrial Union of 
Workers 

M Zoetbrood Level 3, 25 Barrack Street 
PERTH 6000 

97 176 
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ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 
UNDER THE INDUSTRIAL RELATIONS ACT, 1979—continued 
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Reg. No. 
I.R. Act 

No. of Members Name of Union, Association or 
Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 
Emp- 
loyers 

Emp- 
loyees    Vol. Page 

259 0 7951 The Automotive, Food, Metals, 
Engineering, Printing & Kindred 
Industries Union of Workers - Western 
Australian Branch 

S McCartney 121 Royal Street 
EAST PERTH 6004 

79 3569 

167 0 61 The Breweries and Bottleyards 
Employees' Industrial Union of Workers 
of Western Australia 

E Alliss 11/64 Bannister Road 
CANNING VALE 6155 

90 238 

246 0 14539 The Civil Service Association of Western 
Australia Incorporated 

T Walkington Level 5, 445 Hay Street 
PERTH 6000 

73 2931 

2 0 374 The Coal Miners' Industrial Union of 
Workers of Western Australia, Collie 

G N Wood c/- Mineworkers Institute, 
75 Throssell Street 
COLLIE 6225 

73 231, 
1918 

267 0 5642 The Construction, Forestry, Mining and 
Energy Union of Workers 

M Buchan 80 Beaufort Street 
PERTH 6000 

92 6 

244 0 3210 The Disabled Workers Union of Western 
Australia 

G Cassidy 78 A Collingwood Street 
OSBORNE PARK 6017 

  

226 1289 0 The Electrical and Communications 
Association of Western Australia (Union 
of Employers) 

J. Grego Unit 18, 199 Balcatta Road, 
BALCATTA 6021 

  

164 18 0 The Footwear Repairers' Association of 
W.A. (Union of Employers) 

R Cann C/- Rodney K Cann & Co 
Suite 18/2nd Floor, 
25 Walters Drive 
OSBORNE PARK 6017 

  

131 276 0 The Master Ladies' Hairdressers' 
Industrial Union of Employers of W.A. 

J Buckley 9th Floor, 321 Adelaide Terrace 
PERTH 6000 

  

89 201 0 The Master Painters, Decorators and 
Signwriters Association of Western 
Australia (Union of Employers) 

A Dawes 108 Caledonia Avenue, 
MAYLANDS 6931 

  

200 628 0 The Master Plumbers and Gasfitters 
Association of Western Australia (Union 
of Employers) 

M Thomas Level 3, 353 Shepperton Road 
EAST VICTORIA PARK 6101 

  

272 13 0 The Pharmacy Guild of Western 
Australia (Organisation of Employers) 

S Wragg 1322 Hay Street, 
WEST PERTH 6005 

  

10 0 552 The Plumbers and Gasfitters Employees' 
Union of Australia, West Australian 
Branch, Industrial Union of Workers 

B Bintley U24/257 Balcatta Road 
BALCATTA 6021 

94 698 

100 124 0 The Printing and Allied Trades 
Employers' Association of Western 
Australia (Union of Employers) 

P Nieuwhof C/- 113 Burswood Road 
BURSWOOD 6100 

  

60 0 22471 The Shop, Distributive and Allied 
Employees' Association of Western 
Australia 

P O’Keeffe 5th Floor, 25 Barrack Street 
PERTH 6000 

  

240 0 16525 The State School Teachers' Union of 
W.A.(Incorporated) 

M Franklyn 1 West Street 
WEST PERTH 6005 

  

35 4 0 The Western Australian Branch of the 
Commonwealth Steamship Owners' 
Association, Industrial Union of 
Employers (Fremantle) 

A Chapple 1a Pakenham Street 
FREMANTLE 6160 

  

20 0 9 The Western Australian Clothing and 
Allied Trades' Industrial Union of 
Workers, Perth 

B Wilcocks C/O Textile Clothing and 
Footwear Union of Australia, 
359 Exhibition Street, 
MELBOURNE 3000 

  

183 0 26 The Western Australian Gold and Nickel 
Mines Supervisors Association Industrial 
Union of Workers 

No Current Official 18 Sturt Pea Crescent 
KAMBALDA WEST 6444 

  

114 0 8021 Transport Workers' Union of Australia, 
Industrial Union of Workers, Western 
Australian Branch 

T. Dawson Suite 302, 3rd Floor 
82 Beaufort Street 
PERTH 6000 

61 1501 

233 0 1239 The United Professional Firefighters of 
Western Australia 

L Anderson 21 View Street 
NORTH PERTH 6006 

73 2341 

266 0 18027 United Voice WA C Smith Level 2, 54 Cheriton Street 
PERTH 6000 

81 398 

243 0 160 University of Western Australia 
Academic Staff Association 

D Judge W2 Winthrop Tower, 
University of Western Australia 
35 Stirling Highway 
CRAWLEY 6009 

  

63 0 332 West Australian Psychiatric Nurses' 
Association (Union of Workers) 

L MacLeod Suite 3, Labor Centre 
82 Beaufort Street 
PERTH 6000 
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ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 
UNDER THE INDUSTRIAL RELATIONS ACT, 1979—continued 

By Authority: SUSAN BASTIAN, Registrar, Western Australian Industrial Relations Commission 
 

Reg. No. 
I.R. Act 

No. of Members 
Name of Union, Association or 

Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 
Emp- 
loyers 

Emp- 
loyees 

Vol. Page 

195 0 30 Western Australian Grain Handling 
Salaried Officers Association (Union of 
Workers) 

R Rankine 30 Delhi Street 
WEST PERTH 6005 

  

238 550 0 Western Australian Hotels and 
Hospitality Association Incorporated 
(Union of Employers) 

N Randall 38 Parliament Place 
WEST PERTH 6005 

  

271 0 5410 Western Australian Municipal, 
Administrative, Clerical and Services 
Union of Employees 

W Wood Kenafick House, 
102 East Parade, 
EAST PERTH 6004 

91 331 

79 0 1202 Western Australian Municipal, Road 
Boards, Parks and Racecourse 
Employees' Union of Workers, Perth 

A Johnson 112 Charles Street 
WEST PERTH 6005 

  

110 0 6498 Western Australian Police Union of 
Workers 

P Hunt 639 Murray Street 
WEST PERTH 6005 

86 
 

402 
 

129 0 2479 Western Australian Prison Officers' 
Union of Workers 

A Smith 63 Railway Parade 
MT LAWLEY 6050 

94 454 
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Industrial Gazette 
PUBLISHED BY AUTHORITY 

Sub-Part 1 WEDNESDAY 25 JULY, 2018 Vol. 98—Part 2 

THE mode of citation of this volume of the Western Australian Industrial Gazette will be as follows:— 
98 W.A.I.G. 

CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

NOTICES—General Matters— 

2018 WAIRC 00407 
Salary Cap for Lodging Claims of Unfair Dismissal or Denial of Contractual Benefits 

An employee whose contract of employment provides for a salary greater than $162,990.00 cannot have the Commission decide 
whether they have been unfairly dismissed or have been denied a benefit to which they are entitled under their contract of 
employment.  
Section 29AA(3) and (4) of the Industrial Relations Act 1979 provides that the Commission must not determine a claim for harsh, 
oppressive or unfair dismissal or a claim for a denied contractual benefit if an industrial instrument does not apply to the 
employment and the contract of employment provides for a salary which exceeds the prescribed amount.  
What is meant by an industrial instrument is defined in section 29AA(5) of the Industrial Relations Act 1979 and was discussed by 
the Full Bench in Thomas Quinn v Kalgoorlie Consolidated Gold Mines Pty Ltd [2006] WAIRC 05220; (2006) 86 WAIG 2725.  
The prescribed amount of the salary is determined by Regulations 5 and 6 of the Industrial Relations (General) Regulations 1997. 
The amount is adjusted each July 1.  
The figure that will apply from 1 July 2018 has been calculated by the Registrar as being $162,990.00. The amount is a matter for 
the Commission to determine so this figure must be seen as a guide, until such time as the Commission may determine a different 
amount.  

GENERAL ORDERS— 

2018 WAIRC 00353 
RESCIND GENERAL ORDER NO. 20 OF 2017 AND ISSUE A NEW GENERAL ORDER 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v-
(NOT APPLICABLE)

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 

COMMISSIONER T EMMANUEL 
COMMISSIONER D J MATTHEWS 

DATE THURSDAY, 7 JUNE 2018 
FILE NO/S APPL 20 OF 2018 
CITATION NO. 2018 WAIRC 00353 
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Result General Order issued 
 
Representation 
 
Mr B Entrekin on behalf of the Hon. Minister for Commerce and Industrial Relations 
 
Mr K Black on behalf of the Chamber of Commerce and Industry of WA (Inc) 
 
Dr T Dymond on behalf of UnionsWA 
 

General Order 
HAVING heard Mr B Entrekin on behalf of the Honourable Minister for Commerce and Industrial Relations; Mr K Black on behalf 
of the Chamber of Commerce and Industry of Western Australia (Inc); and Dr T Dymond on behalf of UnionsWA, the Commission 
in Court Session, pursuant to the powers conferred on it by the Industrial Relations Act 1979 (WA) hereby orders – 

(1) THAT each award cited in Schedule A of this General Order be varied by substituting for the location 
allowances provisions contained in each such award the location allowance provisions in Schedule B of this 
General Order. 

(2) THAT each such variation shall have effect from the beginning of the first pay period to commence on or after 
the first day of July 2018. 

(3) THAT this General Order replace the General Order in Matter No 20 of 2017 which thereby shall be rescinded. 
 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] For and On behalf of the Commission In Court Session. 

SCHEDULE A 
LOCATION ALLOWANCES 

Title of Award or Order Clause No. 
Aerated Water and Cordial Manufacturing Industry Award 1975 31 
Aged and Disabled Persons Hostels Award, 1987 28 
Air Conditioning and Refrigeration Industry (Construction and Servicing) Award No. 10 of 1979 20 
Animal Welfare Industry Award 14 
Artworkers Award 20 
The Australian Workers Union Road Maintenance, Marking and Traffic Management Award 2002 5.14 
Bakers’ (Country) Award No. 18 of 1977 20 
Breadcarters (Country) Award 1976 27 
Building Trades Award 1968 24 
Building Trades (Construction) Award 1987 Appendix A 
Child Care (Out of School Care - Playleaders) Award 10 
Children's Services (Private) Award 2006 12 
Cleaners and Caretakers Award, 1969 3.6 
Cleaners and Caretakers (Car and Caravan Parks) Award 1975 22 
Clerks' (Accountants' Employees) Award 1984 23 
Clerks (Commercial, Social and Professional Services) Award No. 14 of 1972 27 
Clerks' (Customs and/or Shipping and/or Forwarding Agents) Award 30 
Clerks' (Hotels, Motels and Clubs) Award 1979 22 
Clerks (Timber) Award 31 
Clerks (Unions and Labor Movement) Award 2004 37 
Clerks' (Wholesale & Retail Establishments) Award No. 38 of 1947 28 
Clothing Trades Award 1973 22 
Contract Cleaners Award, 1986 24 
Contract Cleaners' (Ministry of Education) Award 1990 21 
Crisis Assistance, Supported Housing Industry - Western Australian Interim Award 2011 17.6 
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Title of Award or Order—continued Clause No. 
Dental Technicians' and Attendant/Receptionists’ Award, 1982 27 
The Draughtsmen's, Tracers', Planners' and Technical Officers' Award 1979 32 
Dry Cleaning and Laundry Award 1979 22 
Earth Moving and Construction Award 25 
Electrical Contracting Industry Award R 22 of 1978 22 
Electrical Trades (Security Alarms Industry) Award 1980 19 
Electronics Industry Award No. A 22 of 1985 24 
Engine Drivers' (Building and Steel Construction) Award No. 20 of 1973 25 
Engine Drivers' (General) Award 20 
Enrolled Nurses and Nursing Assistants (Private) Award No. 8 of 1978 23 
Fast Food Outlets Award 1990 35 
Foremen (Building Trades) Award 1991 15 
Funeral Directors' Assistants' Award No. 18 of 1962 33 
Furniture Trades Industry Award 46 
Gate, Fence and Frames Manufacturing Award 21 
Golf Link and Bowling Green Employees' Award, 1993 28 
Hairdressers Award 1989 31 
The Horticultural (Nursery) Industry Award, No. 30 of 1980 6 
Industrial Spraypainting and Sandblasting Award 1991 19 
Independent Schools Administrative and Technical Officers Award 1993 22 
Independent Schools (Boarding House) Supervisory Staff Award 22 
Independent Schools Psychologists and Social Workers Award 21 
Independent Schools' Teachers' Award 1976 18 
Landscape Gardening Industry Award 18 
Licensed Establishments (Retail and Wholesale) Award 1979 31 
Local Government Officers’ (Western Australia) Interim Award 2011 17.2 
Meat Industry (State) Award, 2003 21(1) 
Metal Trades (General) Award 5.6 
Motel, Hostel, Service Flats and Boarding House Workers' Award, 1976 42 
Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection), 
Industry Award No. 29 of 1980 

17 

Municipal Employees (Western Australia) Interim Award 2011 19.6 
Nurses' (Day Care Centres) Award 22 
Nurses (Dentists Surgeries) Award 1977 23 
Nurses (Doctors Surgeries) Award 1977 22 
Nurses’ (Independent Schools) Award 20 
Nurses' (Private Hospitals) Award 30 
Pastrycooks' Award No. 24 of 1981 11 
Pest Control Industry Award 14 
Photographic Industry Award, 1980 29 
Private Hospital Employees' Award, 1972 40 
Quarry Workers' Award, 1969 19 
Radio and Television Employees' Award 23 
Restaurant, Tearoom and Catering Workers' Award 41 
Retail Pharmacists’ Award 2004 5.2 
The Rock Lobster and Prawn Processing Award 1978 26 
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Title of Award or Order—continued Clause No. 
School Employees (Independent Day & Boarding Schools) Award, 1980 31 
Security Officers' Award 20(3) 
Sheet Metal Workers' Award No. 10 of 1973 26 
The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 39 
Social and Community Services (Western Australia) Interim Award 2011 18.10 
Teachers' Aides' (Independent Schools) Award 1988 17 
Timber Yard Workers Award No. 11 of 1951 28 
Transport Workers (General) Award No. 10 of 1961 5.13 
Transport Workers (Mobile Food Vendors) Award 1987 18 
Transport Workers' (North West Passenger Vehicles) Award, 1988 28 
Transport Workers' (Passenger Vehicles) Award No. R 47 of 1978 24 
Western Australian Surveying (Private Practice) Industry Award, 2003 8.4 

SCHEDULE B 
Subject to the provisions of this clause, in addition to the rates prescribed in the wages clause of this award, an employee shall be 
paid the following weekly allowances when employed in the towns prescribed hereunder.  Provided that where the wages are 
prescribed as fortnightly rates of pay, these allowances shall be shown as fortnightly allowances. 
TOWN PER WEEK 
Agnew $21.60 
Argyle $57.80 
Balladonia $22.30 
Barrow Island $37.60 
Boulder $9.20 
Broome $34.80 
Bullfinch $10.10 
Carnarvon $17.80 
Cockatoo Island $38.10 
Coolgardie $9.20 
Cue $22.20 
Dampier $30.30 
Denham $17.80 
Derby $36.10 
Esperance $6.30 
Eucla $24.20 
Exmouth $31.70 
Fitzroy Crossing $43.90 
Halls Creek $50.60 
Kalbarri $7.70 
Kalgoorlie $9.20 
Kambalda $9.20 
Karratha $36.30 
Koolan Island $38.10 
Koolyanobbing $10.10 
Kununurra $57.80 
Laverton $22.10 
Learmonth $31.70 
Leinster $21.60 
Leonora $22.10 
Madura $23.30 
Marble Bar $56.00 
Meekatharra $19.10 
Mount Magnet $24.00 
Mundrabilla $23.80 
Newman $20.70 
Norseman $19.10 
Nullagine $55.90 
Onslow $37.60 
Pannawonica $28.20 
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TOWN—continued PER WEEK 
Paraburdoo $28.00 
Port Hedland $30.10 
Ravensthorpe $11.40 
Roebourne $41.80 
Sandstone $21.60 
Shark Bay $17.80 
Southern Cross $10.10 
Telfer $51.50 
Teutonic Bore $21.60 
Tom Price $28.00 
Whim Creek $36.00 
Wickham $34.80 
Wiluna $21.90 
Wyndham $54.10 

(2) Except as provided in subclause (3) of this clause, an employee who has: 

(a) a dependant shall be paid double the allowance prescribed in subclause (1) of this clause; 

(b) a partial dependant shall be paid the allowance prescribed in subclause (1) of this clause plus the difference 
between that rate and the amount such partial dependant is receiving by way of a district or location allowance. 

(3) Where an employee: 

(a) is provided with board and lodging by his/her employer, free of charge; or 

(b) is provided with an allowance in lieu of board and lodging by virtue of the award or an order or agreement made 
pursuant to the Act; 

such employee shall be paid 662/3 per cent of the allowances prescribed in subclause (1) of this clause. 

The provisions of paragraph (b) of this subclause shall have effect on and from the 24th day of July, 1990. 

(4) Subject to subclause (2) of this clause, junior employees, casual employees, part time employees, apprentices receiving 
less than adult rate and employees employed for less than a full week shall receive that proportion of the location 
allowance as equates with the proportion that their wage for ordinary hours that week is to the adult rate for the work 
performed. 

(5) Where an employee is on annual leave or receives payment in lieu of annual leave he/she shall be paid for the period of 
such leave the location allowance to which he/she would ordinarily be entitled. 

(6) Where an employee is on long service leave or other approved leave with pay (other than annual leave) he/she shall only 
be paid location allowance for the period of such leave he/she remains in the location in which he/she is employed. 

(7) For the purposes of this clause: 

(a) “Dependant” shall mean - 

(i) a spouse or defacto partner; or 

(ii) a child where there is no spouse or defacto partner; 

who does not receive a location allowance or who, if in receipt of a salary or wage package, receives no 
consideration for which the location allowance is payable pursuant to the provisions of this clause. 

(b) “Partial Dependant” shall mean a “dependant” as prescribed in paragraph (a) of this subclause who receives a 
location allowance which is less than the location allowance prescribed in subclause (1) of this clause or who, if 
in receipt of a salary or wage package, receives less than a full consideration for which the location allowance is 
payable pursuant to the provisions of this clause. 

(8) Where an employee is employed in a town or location not specified in this clause the allowance payable for the purpose 
of subclause (1) of this clause shall be such amount as may be agreed between Australian Mines and Metals Association, 
the Chamber of Commerce and Industry of Western Australia and UnionsWA or, failing such agreement, as may be 
determined by the Commission. 

(9) Subject to the making of a General Order pursuant to s.50 of the Act, that part of each location allowance representing 
prices shall be varied from the beginning of the first pay period commencing on or after the 1st day in July of each year in 
accordance with the annual percentage change in the Consumer Price Index (excluding housing), for Perth measured to 
the end of the immediately preceding March quarter, the calculation to be taken to the nearest ten cents. 
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INDUSTRIAL APPEAL COURT—Appeal against decision of Full 
Bench— 

2018 WAIRC 00429 
[2018] WASCA 5 

JURISDICTION : WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT  
CITATION : KINNEEN -v- WHELANS AUSTRALIA PTY LTD 
  [2018] WASCA 5 
CORAM : BUSS J 

MURPHY J 
LE MIERE J  

HEARD : 1 DECEMBER 2017  
DELIVERED : 10 JANUARY 2018  
FILE NO/S : IAC 2 of 2017  
BETWEEN : ROBERT KINNEEN 

Appellant 
AND 
WHELANS AUSTRALIA PTY LTD 
Respondent  

ON APPEAL FROM:  
Jurisdiction : WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION  
Coram : J H SMITH ACTING PRESIDENT 

P E SCOTT CHIEF COMMISSIONER 
S J KENNER ACTING SENIOR COMMISSIONER  

Citation : KINNEEN v WHELANS [2017] WAIRC 00302  
 
Catchwords: 
Industrial Appeal Court - Whether court has jurisdiction to hear appeal  
Legislation: 
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Case(s) referred to in judgment(s): 
Underdown v Dowford Investments Pty Ltd  (2005) 85 WAIG 1437 
1 BUSS J:  I agree with Le Miere J. 
2 MURPHY J:  I agree with Le Miere J. 

LE MIERE J:   
Summary 
3  The appellant referred to the Western Australian Industrial Relations Commission (the Commission) a claim that 

he had not been allowed by the respondent a benefit to which he was entitled under his contract of employment with the 
respondent.  The appellant claimed that the respondent had breached a term of his contract of employment that the 
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respondent would provide him with training to become a licensed surveyor under the Licensed Surveyors Act 1909 (WA).  
The Commissioner who heard the appellant's claim found that the contract of employment did not contain the term 
alleged by the appellant and, if it did, it was not breached by the respondent and dismissed the appellant's claim.  The 
appellant appealed to the Full Bench of the Commission.  The Full Bench unanimously dismissed the appeal.  The 
plurality found that it was a term of the contract of employment that the respondent would provide the appellant with 
training to become a licensed surveyor but the term had not been breached by the respondent.  The appellant has appealed 
to this Court from the decision of the Full Bench on a number of grounds.  For the reasons which follow none of the 
grounds of appeal are grounds on which an appeal lies to this court and the appeal must be dismissed. 

Appellant's employment 
4 The appellant was employed by the respondent.  The appellant claims that it was a term of his contract of 

employment that the respondent would provide him with all the necessary training to become a licensed surveyor under 
the Licensed Surveyors Act.  The appellant entered into a professional training agreement with Mr Jonath, a licensed 
surveyor employed by the respondent, which was registered with the Land Surveyors Licensing Board.  The training 
agreement included training for the appellant to complete the Board's final examination at Boya.  In March 2011 the 
appellant attempted the Boya examination which he failed.  Shortly after finding out he had failed the examination he 
resigned from his employment with the respondent. 

Appellant claims he was denied a contractual benefit 
5 The appellant referred to the Commission a claim that he had not been allowed by the respondent a benefit to 

which he is entitled under his contract of employment.  The appellant said that the respondent had not provided him with 
the necessary training to become a licensed surveyor as a result of which he failed the Boya examination and resigned his 
employment. 

Claim dismissed by Commissioner 
6 The Commissioner dismissed the appellant's claim. The Commissioner found that it was not a term of his contract 

of employment that the respondent would provide him with all the necessary training to become a licensed surveyor.  The 
Commissioner further found that if there was such a term in the contract of employment, for the appellant to succeed he 
would have to establish that the term was that he would be provided with the training prior to March 2011 because the 
appellant resigned his employment in March 2011 and it was only if the term was that the training be completed by this 
time that the respondent could be in breach of it.  The Commissioner found that the respondent had not promised to 
complete the appellant's training by March 2011. 

Appeal dismissed by Full Bench 
7 The appellant appealed to the Full Bench of the Commission.  The Full Bench unanimously dismissed the appeal.  

The plurality, Smith AP and Scott CC, upheld grounds 1 and 2 of the appeal to the effect that the Commissioner erred in 
finding that it was not a term of the appellant's contract of employment that the respondent was obliged to train the 
appellant to become a licensed surveyor.  That finding was based in part on the finding that the professional training 
agreement was part of the contract of employment.  The plurality upheld ground 3 of the appeal in so far as it asserted that 
the Commissioner erred in finding that the appellant did not need to become a licensed surveyor for his employment as a 
surveyor party leader to continue.  The plurality dismissed ground 4 which was to the effect that the Commissioner erred 
in finding that the respondent had not promised to complete the appellant's training by March 2011.  The plurality held 
that that finding was fatal to the appeal because, as the Commissioner had found, it is only if the term was that the training 
had to be completed by March 2011, when the appellant resigned, that the respondent could be in breach of the term.  The 
plurality held that the Commissioner did not err, as alleged by the appellant in ground 5, by failing to explore the reasons 
the appellant resigned, or as alleged by the appellant in ground 6, that the Commissioner erred by failing to make any 
finding about the adequacy of the training provided by the respondent.  Kenner ASC found that the training agreement 
was not part of the contract of employment, it was not a term of the contract of employment that the respondent would 
provide the appellant with all the necessary training to become a licensed surveyor and, if there was such a term, there 
was no term that the respondent would do so by March 2011 and therefore the respondent had not breached the contract 
of employment. 

Appeal to this court 
8 The appellant now appeals to this court from the decision of the Full Bench.  There are eight grounds of appeal.  

The respondent has moved that judgement be entered summarily for the respondent on the basis that the Court does not 
have jurisdiction to hear this appeal and if the Court determines that some of the grounds of appeal purport to be within 
jurisdiction, such grounds have no reasonable prospects of success and ought to be dismissed. 

9 An appeal lies to this court from a decision of the Full Bench on the grounds set out in paragraphs (a), (b) and (c) 
of s 90(1) of the Industrial Relations Act 1979 (WA) but upon no other ground.  Ground (a), that the decision is in excess 
of jurisdiction in that the matter the subject of the decision is not an industrial matter, has no application to this appeal.  If 
any of the grounds of appeal enliven the jurisdiction of the Court it can only be because they fall within grounds (b) or (c) 
of s 90(1) of the Industrial Relations Act.  Ground (b) is that the decision is erroneous in law in that there has been an 
error in the construction or interpretation of any Act, regulation, award, industrial agreement or order in the course of 
making the decision appealed against.  Ground (c) is that the appellant has been denied the right to be heard. 

10 At the outset of the hearing of the appeal the presiding judge explained to the appellant the very limited 
jurisdiction of this court to hear appeals from the Full Bench.  The appellant submitted that his appeal comes under 
s 90(1)(b) of the Industrial Relations Act because he claims that the Full Bench's decision is erroneous in law.  The 
appellant did not submit that the Full Bench had made any error in the construction or interpretation of any Act, award, 
industrial agreement or order in the course of making its decision.  In relation to some of the grounds of appeal the 
appellant referred to the Licensed Surveyors (Licensing and Registration) Regulations 1990 (WA) and in particular to 
reg 4(1).  However, the appellant did not submit that the Full Bench had made any error in construing or interpreting 
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reg 4.  The appellant's complaint is that the Land Surveyors Licensing Board and the respondent did not act in accordance 
with the regulation and the Full Bench's findings of fact and reasoning process were wrong when regard is had to reg 4.  
Those arguments do not bring any of the grounds of appeal within s 90(1)(b) of the Industrial Relations Act and do not 
enliven the jurisdiction of this court. 

11  At the hearing of the appeal the appellant said 'I'm not so sure whether I was given a proper opportunity to present 
something that comes under ground 1'.  That is a reference to ground 1 of the appeal that the Full Bench erred by not 
receiving into evidence a document that was not in evidence before the Commissioner.  That is not a ground of appeal 
that the appellant has been denied the right to be heard and does not enliven the jurisdiction of this court.  I will now refer 
to each of the grounds of appeal separately. 

Ground 1 
12  Ground 1 of the appeal is that the Full Bench erred in their decision not to allow the submission of Appendix 

C - Employee Management Plan.  This document refers to a goal of the appellant to obtain a licence through ongoing 
training in February/March 2010.  The appellant did not tender it in evidence or refer to it before the Commissioner.  The 
Full Bench held that it had a discretion to receive additional evidence but would not receive the document in evidence 
because it did not meet the test set out in Underdown v Dowford Investments Pty Ltd  (2005) 85 WAIG 1437 that the 
new evidence would only be admitted if it were not available to the appellant at the time of the trial and could not by 
reasonable diligence have been made available, that the evidence is credible and it is almost certain that, if the evidence 
had been available and adduced, an opposite result would have been reached.  

13  The appellant says that the document is relevant to his claim that it was a term of his contract of employment that 
the respondent provide the training before March 2011.  In his written submissions the appellant says that the 
Commissioner should have directed him to have a good look through his file for anything that had a time limit to it. In his 
oral submissions the appellant said that the Commissioner asked him if he had any documents showing there was a time 
limit to the training he was to receive from the respondent.  In his oral submissions the appellant said that the 
Commissioner asked him if he had a time limiting document and the only thing he could think of was the time schedule 
under Appendix B of the professional training agreement.  In his written submissions the appellant says he did not 
mention the document at trial because he had forgotten it. 

14  There is no reason why the appellant could not and should not have put the document before the Commissioner.  
The Commissioner gave the appellant an opportunity to do so. 

15  There is no reason why the Full Bench should have allowed the appellant to place before it, in support of his 
appeal, a document that could and should have been placed before the Commissioner.  The Full Bench made no error in 
not receiving the document in evidence.  This ground of appeal does not disclose that the appellant has been denied the 
right to be heard.  An appeal does not lie on ground 1. 

Ground 2 
16  Ground 2 is that the Full Bench erred in law by denying that the respondent was obliged to complete the 

appellant's training by March 2011, or, to put it another way, that the professional training agreement was not 
time-limited.  In advancing this ground the appellant refers to reg 4(1) of the Licensed Surveyors (Licensing and 
Registration) Regulations.  The appellant says the Full Bench should have found that the professional training agreement 
was 'time limited' because reg 4(1)(b) provides that the period of field service shall be a period of 24 months. 

17  The appellant has not identified any error in the construction or interpretation of the regulation in the course of the 
Full Bench decision.  Indeed, in his oral submissions the appellant said that the Board made an error of law in registering 
the professional training agreement but that 'that wasn't an error of law by the Full Bench'.  In so far as the ground of 
appeal alleges any error by the Full Bench the appellant's complaint is not that the Full Bench made an error in the 
construction or interpretation of the regulation in the course of its decision.  His complaint is that the Full Bench made an 
error in finding the relevant term of the contract of employment was not 'time limited' because the regulation provides that 
the period of field service shall be a period of 24 months.  This ground asks the Court to review the merits of the decision 
of the Full Bench. That is not within the jurisdiction of this Court. 

Ground 3 
18  Ground 3 is that the Full Bench erred in their decision that because the appellant conceded in the first instance that 

he could not prove that he would have passed the Boya exam had he received the necessary training, and that he could 
have delayed undertaking the Boya exam for another six months, there was no need to investigate the adequacy of the 
training. 

19  The appellant's complaint is that the Full Bench made an error in its findings of fact or in the reasoning process by 
which it arrived at its decision.  The ground does not assert that the appellant has been denied the right to be heard nor 
that the Full Bench made an error in the construction or interpretation of reg 4 or any Act, regulation or other relevant 
instrument in the course of its decision.  An appeal does not lie on ground 3. 

Ground 4 
20  Ground 4 is that the Full Bench erred in their decision that the appellant expected to be trained until he became 

licensed.  The appellant says he never made such a claim.  Again the appellant's complaint is that the Full Bench erred in 
its finding of fact or in its reasoning process.  The ground does not assert that the appellant has been denied the right to be 
heard nor that the Full Bench made an error in the construction or interpretation of any Act, regulation or other relevant 
instrument in the course of its decision.  An appeal does not lie on ground 4. 

Ground 5 
21  Ground 5 is that the Full Bench erred in their decision that the professional training agreement did not require the 

respondent to train the appellant to successfully become a licensed surveyor.  This ground does not assert that the 
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appellant has been denied the right to be heard nor that the Full Bench made any error in the construction or interpretation 
of any Act, regulation or other relevant instrument in the course of its decision.  An appeal does not lie on ground 5. 

Ground 6 
22  Ground 6 is that the Full Bench erred in law in their statement that there was no requirement for Mr Jonath to 

exclusively and personally instruct the appellant.  
23  In the course of his submissions the appellant referred to reg 4 and asserted that having regard to that regulation 

and other things the Full Bench should have found that Mr Jonath was required to train the appellant exclusively and 
personally.  However, the appellant does not identify any error in the construction or interpretation of the regulation in the 
course of the Full Bench decision.  The appellant's complaint is that the Full Bench erred in its fact finding and reasoning.  
This ground does not assert that the appellant has been denied the right to be heard nor that the Full Bench made any error 
in the construction or interpretation of any Act, regulation or other relevant instrument in the course of its decision.  An 
appeal does not lie on ground 6. 

Ground 7 
24  Ground 7 is that the Full Bench erred in the assumption that training leave of the employment contract related to 

the performance of the appellant's substantive role, not to the professional training agreement whereby he was being 
assisted to become a licensed surveyor.  The appellant's complaint is that the Full Bench erred in its fact finding and 
reasoning.  This ground does not assert that the appellant has been denied the right to be heard nor that the Full Bench 
made any error in the construction or interpretation of any Act, regulation or other relevant instrument in the course of its 
decision.  An appeal does not lie on ground 7. 

Ground 8 
25  Ground 8 is that the Full Bench decision contains errors such as wrong dates, and other typographical errors and 

phrases that are misleading to the reader.  The appellant subsequently provided a schedule of the alleged errors.  The 
transcription errors alleged by the appellant are not significant; they could not have led the Full Bench into error.  None of 
these alleged errors amounts to an assertion that the appellant has been denied the right to be heard nor that the Full 
Bench made any error in the construction or interpretation of any Act, regulation or other relevant instrument in the 
course of its decision.  An appeal does not lie on ground 8. 

Conclusion 
26  The appellant's grounds of appeal raise arguments about factual findings or the reasoning process of the Full 

Bench or, in the case of ground 8, typographical or other transcription errors.  None of these grounds raise any ground 
that the Full Bench erred in the construction or interpretation of any Act, regulation, award, industrial agreement or order 
in the course of making its decision or that the appellant has been denied the right to be heard.  These grounds in effect 
ask the Court to review the merits of the Full Bench decision.  That is not within the jurisdiction of the Court.  The Court 
does not have power to review the Full Bench decision on the grounds set out in the appellant's notice of appeal. 

27  None of the grounds of appeal fall within the grounds set out in paragraphs (a), (b) or (c) of s 90(1) of the 
Industrial Relations Act.  Therefore, the appeal is not within the jurisdiction of this Court and must be dismissed.  
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Result Final Orders issued 
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Order 
1. The appeal is dismissed; and 
2. The respondent's application for costs is dismissed. 

(Sgd.)  S BASTIAN, 
[L.S.] Clerk of Court. 
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PRESIDENT—Unions—Matters dealt with under Section 66— 

2018 WAIRC 00376 
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PARTIES GEORGE TILBURY 
APPLICANT 

-and- 
WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

RESPONDENT 
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DATE MONDAY, 18 JUNE 2018 
FILE NO/S PRES 1 OF 2018 
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Result Order varied 
Appearances 
Applicant Mr P Hunt, as agent 
Respondent Mr P Hunt 
 

Order 
WHEREAS I issued orders in relation to this matter on 9 February 2018 ([2018] WAIRC 00089; (2018) 98 WAIG 76) (the Orders) 
constituting an Interim Board of Directors and granting the applicant liberty to apply to vary the Order; and  
WHEREAS Order 9 of the Orders states that the Orders cease to have effect if a certificate is issued pursuant to s 71(5) of the 
Industrial Relations Act 1979 or on 8 July 2018, whichever is sooner; and  
WHEREAS no certificate has been issued pursuant to s 71(5); and 
WHEREAS on 14 June 2018, the applicant filed an application requesting that Order 9 be varied so that the Orders have effect until 
15 October 2018.   
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby order:   

THAT Order 9 of the Orders that issued on 9 February 2018 ([2018] WAIRC 00089; (2018) 98 WAIG 76) be varied by 
deleting the words '8 July 2018' and the words '15 October 2018' be inserted in lieu thereof.   

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 
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DATE MONDAY, 25 JUNE 2018 
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Result Award varied 
Representation 
First Applicant Mr S Kemp, of counsel 
Second Applicant Mr J Theodorsen, as agent 
Respondent Ms E McAdam, as agent 
 

Order 
HAVING heard Mr S Kemp, of counsel, on behalf of the first applicant and Mr J Theodorsen, as agent, for the second applicant and 
Ms E McAdam, as agent, for the respondent on Friday, 8 June 2018 and by consent;  
NOW THEREFORE I, the undersigned, pursuant to section 40(3)(iii) Industrial Relations Act 1979 hereby order: 

THAT the Teachers (Public Sector Primary and Secondary Education) Award 1993 be varied in accordance with the 
following Schedule and that the variations in the attached Schedule shall have effect from the date of this order.   

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 2 – Arrangement:  

A. Delete “14. – Teachers – Duties Other Than Teaching (Dott) Time” and insert the following in lieu 
thereof: 

14. – Teachers – Duties Other Than Teaching (DOTT) Time 
2.  Clause 3.2 – Area of Operation and Scope: Delete this subclause and insert the following in lieu thereof: 

(2) This Award shall apply to employees who are employed pursuant to section 235 of the School Education Act 
1999 (WA) by the Director General for the Department of Education of Western Australia in the classifications 
outlined in section 237 of the School Education Act 1999 (WA) and Regulations 127 and 127A of the School 
Education Regulations 2000 who are members or are eligible to be members of the State School Teachers' 
Union of WA Inc and/or the Principals’ Federation of Western Australia.  

3.  Clause 5 – Definitions – Delete this clause and insert the following in lieu thereof: 
In this Award unless otherwise specified: 
“Act” means the School Education Act 1999 as amended and any regulations made under the Act or successor legislation; 
“Approved” means approved by the Employer; 
“Award” means the Teachers (Public Sector Primary and Secondary Education) Award 1993; 
“Base Salary” or “Base Rate” means an employee’s annual salary excluding allowances and any other additional 
payments; 
“Casual Employee” means an employee engaged by the hour for a period not exceeding four weeks in any period of 
engagement, as determined by the Employer; 
“De Facto Relationship” means a relationship (other than a legal marriage) between two persons who live together in a 
marriage-like relationship and includes same sex partners; 
“De Facto Partner” means a person who lives in a de facto relationship with the first person; 
“Department” means the Department of Education and Training; 
“Dependant” means: 

(a) for the purposes of Clause 53. – Locality Allowance of this Award, in relation to an employee: 
(i) a partner who is resident within the State and is not in receipt of an income exceeding the 

separate net income (SNI), as set by the Australian Taxation Office for the purposes of the 
dependent spouse tax offset; and/or 

(ii) a student child under the age of eighteen (18) years who is not in receipt of income 
exceeding the separate net income (SNI), as set by the Australian Taxation Office for the 
purposes of the dependent spouse tax offset. 

(b) for the purpose of the remainder of the Award in relation to an employee: 
(i) a partner; 
(ii) child/children; and/or 
(iii) other dependent family 
who reside with the employee and who rely on the employee for support. 
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"District" means: 
District 1: That area within a line commencing on the coast; thence east along latitude 28 to a point 

north of Tallering Peak; thence southeast to Mt Gibson and Burracoppin; thence to a point 
southeast at the junction of latitude 32 and longitude 119 to the coast. 

District 2: That area within a line commencing on the south coast at longitude 119 thence east along 
the coast to longitude 123; thence north along longitude 123 to a point on latitude 30; thence 
west along latitude 30 to the boundary of No. 1 District. 

District 3: That area within a line commencing on the coast at latitude 26; thence along latitude 26 to 
longitude 123; thence south along longitude 123 to the boundary of No. 2 District. 

District 4: That area within a line commencing on the coast at latitude 24; thence east to the South 
Australian border; thence south to the coast; thence along the coast to longitude 123; thence 
north to the intersection of latitude 26; thence west along latitude 26 to the coast. 

District 5: That area of the State situated between the latitude 24 and a line running east from Carnot 
Bay to the Northern Territory. 

District 6: That area of the State north of a line running east from Carnot Bay to the Northern Territory 
border. 

“District Office or District Education Office” means a metropolitan or regional (non metropolitan) office of the 
Department that has responsibilities including: the provision of support, advice, consultancy and specialist services to 
schools and their communities within the specified district; 
“Employee” means any person employed in a classification contained within this Award and includes full-time, part-time, 
casual, permanent and fixed-term contract employees; 
“Employer” means the Director General of the Department of Education; 
“Family” means the definition contained in the Equal Opportunity Act 1984 for “relative”.  That is a person who is related 
to the employee by blood, marriage, affinity or adoption and includes a person who is wholly or mainly dependent on, or 
is a member of the household of, the employee; 
“Four-Year-Trained Teacher” means a Teacher who has successfully completed an academic qualification requiring a 
sequence of the equivalent of four (4) years of full time, post-matriculation tertiary education which incorporates an 
approved course of initial teacher training, or obtained other qualifications approved as of equivalent standard; 
“Five-Year-Trained Teacher” means a Teacher who has successfully completed an academic qualification requiring a 
sequence of the equivalent of five (5) years of full time, post-matriculation tertiary education which incorporates an 
approved course of initial teacher training, or obtained other qualifications approved as of equivalent standard; 
“Internal Relief” means the taking of a relief class by a Teacher employed as part of the normal staffing establishment of 
a school; 
“Industrial Relations Commission” means the Western Australian Industrial Relations Commission (WAIRC); 
“Locality” means: 

(a) for the purpose of Clause 53. – Locality Allowance, a locality specified in Schedule E – Locality 
Allowance of this Award; 

(b) for the purpose of Clause 47. – Allowances Payable on Appointment, Promotion or Transfer and 
Clause 55. – Property Allowance of this Award, in relation to an employee: 
(i) the Metropolitan Schools District; or 
(ii) outside the Metropolitan Schools District, that area within a radius of fifty (50) kilometres 

from an employee’s headquarters. 
"Metropolitan Schools Boundary" means the line joining and including the following schools and locations: Becher Point, 
Byford, Carinyah, Sawyers Valley, Mt Helena, Warbrook and a line due west to the Coast; 
"Metropolitan Schools District" means the area bounded by the Metropolitan Schools Boundary and the coast together 
with Rottnest Island; 
“Normal School Day or Normal Operating Hours” means the normal duration of the school day based on the start and 
finish times as determined by the Principal (as the delegate of the Employer) – the minimum daily attendance requirement 
for a full-time employee is five hours and thirty-five minutes unless otherwise agreed by the Principal; 
“Partner” means a person who is a spouse or de facto partner; 
"Pre-School Centre" has the same meaning as it has in the Act; 
“Primary Care Giver” is the employee who will assume the principal role for the care and attention of newborn/newborns 
and/or adopted child/children.  The Employer may require confirmation of primary care giver status; 
“Primary” when used in conjunction with a “school” or a “Principal” in this Award relates to, but is not limited by, the 
delivery of the “primary educational programme” as defined in the Act; 
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“Replacement Employee” is an employee specifically engaged to replace an employee proceeding on parental leave; 
“Residence” includes any accommodation of a kind commonly known as a flat or home unit that is, or is intended to be, a 
separate tenement; 
“Secondary” when used in conjunction with a “school” or a “Principal” in this Award relates to, but is not limited by, the 
delivery of the “secondary educational programme” as defined in the Act; 
“School Administrator” means a person holding a position of School Administrator, as prescribed in the Act; 
“School Psychologist” means a person holding a position of School Psychologist, as prescribed in the Act; 
“Spouse” means a person’s partner in marriage; 
"Teacher" means a person as defined in the Act, and unless otherwise specified in this Award, the term is used to include 
the classifications identified in Clause 15 – Teacher Career/Classification Structure of this Award; 
“Tertiary Education” means undertaking a course at an approved education institution for which the pre-requisite is a 
successful Year 12 of schooling or its approved equivalent; 
"Three-Year-Trained Teacher" means a Teacher who successfully completed an academic qualification requiring a 
sequence of the equivalent of three (3) years of full time, post-matriculation tertiary education which incorporates an 
approved course of initial teaching training, or obtained other qualifications approved as of equivalent standard; 
“Union” means The State School Teachers’ Union of W. A. (Incorporated) (SSTUWA) and/or the Principals’ Federation 
of Western Australia (PFWA); and 
“Untrained Teacher” means a Teacher who does not have teacher training. 

4.  Clause 7 – Permanency and Tenure – Delete this clause and insert the following in lieu thereof: 
(1) The Department is committed to the engagement of Teachers and School Administrators on a permanent basis.  

Fixed term and casual contracts will only be used to the extent that the position is unable to be filled on an 
ongoing basis due to it being: 
(a) For a defined and limited program of work; or 
(b) A vacancy due to leave of absence. 

(2) Fixed term contracts, subject to the above, will be for the maximum possible duration. 
(3) (a) The Department will continue to engage Teachers on a permanent basis where a suitable vacancy occurs 

in accordance with the Department’s policy on permanency for all teaching staff. 
(b) Changes to the policy on permanency and tenure are to be negotiated between the Parties. 

(4) An employee engaged on a fixed term contract will be notified, in writing, upon commencement of employment 
of: 
(a) The details of the work; 
(b) The reason for the contract being fixed term; 
(c) The applicable conditions of employment; and 
(d) The starting and finishing dates of the contract. 

(5) This clause applies to all positions including locally selected positions. 
5.  Clause 27 – Annualisation of summer vacation loading – Delete this clause and insert the following in lieu thereof: 

The salaries of permanent and fixed-term employees include the annualisation of summer vacation leave loading over a 
period of four (4) weeks – equivalent to “annual leave”. 

6.  Clause 31(1) – Carer’s Leave – Delete this subclause and insert the following in lieu thereof: 
(1) Carer’s Leave 

(a) Employees are entitled to access in any one year up to a maximum of 12.5 days paid leave to care for a sick 
family member, provided the days used are accrued sick leave entitlements.  Carer’s leave is not cumulative 
from year to year. 

(b) In exceptional circumstances employees can apply to the Employer to access additional carer’s leave beyond 
the maximum of the 12.5 days entitlement at clause 31(a) from their accrued sick leave in accordance with 
clause 41 – Sick Leave. 

7.  Clause 38 – Long Service Leave – Delete this clause and insert the following in lieu thereof: 
(1) Subject to this clause, a permanent or fixed-term contract employee is entitled to long service leave of 13 weeks 

on completion of: 
(a) 10 years’ continuous service; and 
(b) any subsequent period of seven (7) years' continuous service. 

(2) A part-time employee accrues an entitlement to long service leave at the same rate as a full-time employee but 
is paid on a pro rata basis. 

(3) For the purposes of this clause the term "continuous service" is defined in accordance with clause 38(4). 
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(4) (a) An interruption in the service of an employee normally does not count as service and will break 
continuity of service. 

(b) Notwithstanding clause 38(4)(a), the following periods count as continuous service and do not break 
service: 
(i) sick leave with pay; or 
(ii) all absences on workers' compensation leave; or 
(iii) approved sick leave without pay not exceeding 13 weeks. 

(c) Notwithstanding 38(4)(a) the following periods do not break service but do not count for the purpose 
of calculating entitlements: 
(i) long service leave and any period of student vacation within that period; or 
(ii) student vacation for which the employee is not entitled to payment; or 
(iii) up to six (6) months during which the services of a fixed-term contract employee are not 

required. 
(5) An application for long service leave, using an authorised application form, must be made no later than: 

(a) the date specified by the Employer by notice published in School Matters; and 
(b) two (2) years after the date on which an entitlement to 13 weeks' long service leave has accrued. 

(6) The Employer may, on application by the employee made within two (2) years of the date on which the 
employee becomes entitled to long service leave for 13 weeks, approve of the employee postponing the taking 
of that entitlement until the employee becomes entitled to take long service leave over one (1) semester. 

(7) Subject to organisational needs the Employer may approve the clearing of any accrued entitlement to long 
service leave in any form provided that no absence is less than one (1) working day. 

(8) The Director General may direct an employee to take accrued long service leave and may determine the date on 
which such leave commences. 

(9) Where an employee takes long service leave over more than one (1) term, any student vacation period that 
occurs between the terms is not regarded as long service leave. 

(10) Any public holiday occurring during an employee's absence on long service leave is deemed to be a portion of 
the long service leave and extra days in lieu thereof can not be granted. 

(11) Payment of Long Service Leave 
(a) Full or Half Pay 

Subject to the Employer's convenience, the Director General may approve an employee's application 
to take a complete entitlement of accrued long service leave on full pay or half pay. 

(b) Long Service Leave on Double Pay 
Employees may by agreement with their Employer, access any portion of an accrued entitlement to 
long service leave on double pay for half the period accrued. In these circumstances the leave actually 
taken is 50 percent of the accrued entitlement accessed. 
Where employees proceed on long service leave on double pay, the entitlement accessed is excised 
pursuant to clause 38(4) for the purpose of continuous service. 

(12) Early Access to Pro Rata Long Service Leave 
(a) Subject to clause 38(12) (c), employees within seven years of their preservation age under Western 

Australian Government superannuation arrangements may, by agreement with their Employer, choose 
early access to their long service leave at the rate of: 

(i)  6.5 days per completed twelve month periods of continuous service for full time employees 
in their first period of long service leave accrual; or 

(ii) 9.28 days per completed twelve month periods of continuous service for full time 
employees in subsequent periods of long service leave accrual. 

(b) Part time employees have the same entitlement as full time employees, with their entitlement calculated on 
a pro rata basis according to any variations to their ordinary working hours during the accrual period. 

(c) Early access to pro rata long service leave does not include access to long service leave to which the 
employee has become entitled, or accumulated prior to being within seven years of their preservation age. 

(d) Under this clause, long service leave can only be taken as paid leave and there is no capacity for payment 
in lieu of leave. 

(e) Employees may, by agreement with their employer, clear long service leave in minimum periods of one 
day. 

(f) Where employees access pro rata long service leave early, any period of leave taken will be excised for the 
purpose of continuous service in accordance with Clause 38(4). 

(13) Cash out of Accrued Long Service Leave 
(a) An employee may by agreement with their Employer, cash out any portion of an accrued entitlement 

to long service leave. 
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(b) Where an employee cashes out any portion of an accrued entitlement to long service leave in 
accordance with this clause, the entitlement accessed is excised for the purpose of continuous service. 

(c) Employees should seek financial advice at their own cost with regard to the effects on taxable income 
and/or superannuation arrangements prior to making a request for cashing out of accrued long service 
leave. 

(14) Lump Sum Payment 
(a) A lump sum payment for the money equivalent of any accrued long service leave entitlement of an 

employee under the provisions of this clause and/or any pro rata long service leave credit of an 
employee under the provisions of this clause is due: 
(i) as of the date of retirement, to an employee who is retired because of incapacity, provided 

that at least 12 months continuous service has been completed prior to the date of the 
retirement; 

(ii) as of the date of retirement, to an employee who retires at or over the age of 55 years 
provided that at least three (3) years of continuous service has been completed prior to the 
date of retirement; 

(iii) as of the date of their death in respect of an employee who dies provided that the employee 
has completed not less than 12 months of continuous service prior to the date of their death. 

(b) A lump sum payment for the money equivalent of any accrued long service leave entitlement of an 
employee under the provisions of this clause must be made as soon as practicable after the date of the 
employee’s resignation or dismissal. 

(15) Pro-rata long service leave is the proportion of long service leave credit that an employee has accumulated 
towards a long service leave entitlement. 

(16) Except as provided in this clause an employee is not entitled to a lump sum payment in respect of any pro rata 
long service leave credit. 

(17) Portability of Long Service Leave Credits (State and Commonwealth Employment) 
For the purpose of this clause: 
"Commonwealth Employee" means a person who is employed in a classification contained within this Award 
and whose appointment is continuous with employment with a Commonwealth instrumentality; 
"Commonwealth Instrumentality" means: 
(a) any Department of the Australian Public Service; or 
(b) any body constituted under an Act of the Parliament of the Commonwealth; or 
(c) any body subject to the administration of a Minister of the Crown in the right of the Commonwealth; 
as the Minister for Education and Training declares by notice in the Government Gazette to be a 
Commonwealth instrumentality for the purposes of this clause; 
"Period of Accrued Long Service Leave" means a period of long service: 
(a) to which an employee in a State instrumentality is entitled as of the date the employee ceases to be 

employed by that instrumentality; and 
(b) for which the employee has received no benefit in lieu of such entitlement; 
"State Employee" means a person who is employed in a classification contained within this Award and whose 
employment is continuous with employment in a State instrumentality; 
"State Instrumentality" means any body, which is, or is capable of being declared to be, a Department for the 
purposes of the Superannuation and Family Benefits Act 1938. 

(18) Where an employee was immediately prior to being employed in the Department, employed in the service of: 
(a) the Commonwealth of Australia; or 
(b) any Western Australian State body or Western Australian statutory authority, 
and the period between the date when the employee ceased previous employment and the date commencing 
employment in the Department does not exceed four (4) weeks, that employee is entitled to long service leave 
determined in the following manner: 

(i) the pro rata portion of long service leave to which the employee would have been entitled up 
to the date the employee ceases employment with their previous Employer, is calculated in 
accordance with the provisions that applied to the previous employment referred to, but in 
calculating that period of pro rata long service leave, any long service leave taken or any 
benefit granted in lieu of any such long service leave during that employment is deducted 
from any long service leave to which the employee may become entitled under this clause; 
and 

(ii) the balance of the long service leave entitlement of the employee is calculated upon 
appointment to the Department in accordance with the provisions of this clause. 

(19) A previous Commonwealth employee can not proceed on long service leave until they have completed a period 
of over three (3) years of continuous service in a classification contained within this Award. 
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8.  Clause 41– Sick Leave: 
A. Delete subclause 41(2)(b) of this clause and insert the following in lieu thereof: 
(b) any day taken immediately preceding or immediately following a student vacation, provided it is accompanied 

by evidence even where the absence does not exceed two (2) consecutive working days; or 
B. Delete subclause 41(4)(iv)(aa) of this clause and insert the following in lieu thereof: 
(aa) in circumstances where the concerns are such that to leave the employee in the environment may be harmful or 

injurious to themselves or others the employee can be immediately directed to vacate the premises; 
9.  Clause 60 – Notification of Change – Delete this clause and insert the following in lieu thereof: 

60. – NOTIFICATION OF CHANGE 
(1) Where the Employer has made a definite decision to introduce major changes that are likely to have a 

significant effect on employees’ conditions of employment, the Employer must notify the employees who may 
be affected by the proposed changes and the relevant Union/s. 

(2) Where the employee is eligible to be a member of the SSTUWA and the PFWA, both Unions must be notified. 
(3) For the purpose of this clause, “Significant Effects” includes: termination of employment, major changes in the 

composition; operation or size of the Employer’s work force or in the skills required; elimination or diminution 
of the job opportunities; promotion opportunities or job tenure; the need for retraining or transfer of employees 
to other work or locations and restructuring of jobs. 

(4) The Employer must discuss with the employees affected and the relevant Union/s, inter alia, the introduction of 
the changes referred to in clause 60(1) of this clause; the effects the changes are likely to have on employees; 
measures to avert or mitigate the adverse effects of such changes on employees and must give prompt 
consideration to matters raised by the employees and/or the relevant Union/s in relation to the changes. 

(5) The discussion must commence as early as practicable after a firm decision has been made by the Employer to 
make the changes referred to in clause 60(1), unless by prior arrangement, the relevant Union/s is/are 
represented in formulating recommendations for change to be considered by the Employer. 

(6) For the purposes of such discussion the Employer is to provide to the employees concerned and the relevant 
Union/s all relevant information about the changes; including the nature of the changes proposed, the expected 
effects of the changes on employees and any other matters likely to affect employees; provided the Employer is 
not required to disclose confidential information, the disclosure of which would be inimical to the Employer’s 
interests. 

10.  Clause 61 – Union Facilities for Union Representatives – Delete this clause and insert the following in lieu thereof: 
61. – UNION FACILITIES FOR UNION REPRESENTATIVES 

(1) The Employer recognises the rights of the SSTUWA and PFWA to organise and represent its members. 
(2) The Employer will recognise SSTUWA representatives and the members of the PFWA Council as the 

representatives of the PFWA and will allow them to carry out their roles and functions.  
(3) SSTUWA representatives in the Department have a legitimate role and function in assisting the SSTUWA in 

the tasks of recruitment, organising, communication and representing members' interests in the workplace, 
Department and SSTUWA branch. 

(4) The Employer recognises that, under the SSTUWA’s rules, SSTUWA representatives are members of a branch 
representing members within a SSTUWA electorate.  A SSTUWA branch may cover more than one workplace. 

(5) The SSTUWA will advise the Employer in writing of the names of the SSTUWA representatives in the 
Department. 

(6) The Employer must recognise the authorisation of each the STTUWA and PFWA representatives in the 
Department and must provide them with the following. 
(a) Paid time off from normal duties to perform their functions as a Union representative such as 

organising, recruiting, individual grievance handling, collective bargaining, involvement in the branch 
and to attend Union business in accordance with this clause and the Department’s Industrial Relations 
Advice 6 of 2009. The Department will consult with the Unions regarding any proposed changes to 
this Industrial Relations Advice.  

(b) Access to facilities required for the purpose of carrying out their duties.  Facilities may include but not 
be limited to, the use of filing cabinets, meeting rooms, telephones, fax, email, internet, photocopiers 
and stationery.  Such access to facilities must not unreasonably affect the operation of the organisation 
and is in accordance with normal Departmental protocols. 

(c) A noticeboard for the display of Union materials including broadcast email facilities. 
(d) Paid access to periods of leave for the purpose of attending Union training courses in accordance with 

Clause 62. – Leave to Attend Union Business of the Award.  Country representatives will be provided 
with appropriate travel time. 

(e) Notification of the commencement of new employees, and as part of their induction, time to discuss 
the benefits of Union membership with them. 

(f) Access to awards, agreements, policies and procedures. 
(g) The names of any Equal Employment Opportunity and Occupational Health, Safety and Welfare 

representatives. 
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(7) The Employer recognises that it is paramount that Union representatives in the workplace are not threatened or 
disadvantaged in any way as a result of their role as a Union representative. 

11.  Clause 62 – Leave to Attend Union Business: 
A. Delete subclause 62(1)(c) and insert the following in lieu thereof: 
(c) when prior arrangement has been made between the relevant Union and the Employer, for the employee to 

attend official Union meetings preliminary to negotiations and/or Industrial Tribunal proceedings; and 
B. Delete subclause 62(5) and insert the following in lieu thereof: 
(5) An employee is not entitled to paid leave to attend to Union business other than as prescribed by this clause. 

(a) An employee who successfully gains employment with either Union will be granted leave without pay 
for the duration of any such appointment up to a period of four (4) years.  Further leave without pay 
beyond this period is at the discretion of the Employer. 

(b) An employee who is elected to the role of President, Senior Vice President or General Secretary of 
either Union will be granted leave without pay for the duration of that term. 

(c) Arrangements prescribed in clause 62(5)(a) and (b) are subject to written notification of the relevant 
Union. 

12.  Clause 63 – Trade Union Training Leave: 
A. Delete subclause 63(1)(a) and insert the following in lieu thereof: 
(a) The Employer is to grant paid leave of absence to employees who are nominated by the relevant Union to attend 

short courses relevant to the public sector or the role of Union workplace representative, conducted or approved 
by the SSTUWA or the PFWA. 

13.  Clause 66 – Dispute Settlement Procedures – Add the following new subclauses (8) and (9): 
(8) Subject to clause 66 (9), where the dispute affects only a member of one of the Unions, the other Union will not 

be involved in the procedure.  
(9) Where a dispute has the potential to affect members, or persons eligible to be members of both Unions, both 

Unions will be involved in the procedure.  
14.  Schedule A – Parties – Delete this Schedule and insert the following in lieu thereof: 

SCHEDULE A – PARTIES 

Name Address 

Employer Respondent   

Department of Education 151 Royal Street 
EAST PERTH WA 6004 

Union Respondents   

State School Teachers Union of W.A.  
(Incorporated) 

1 West Street 
WEST PERTH WA 6005 
 

Principals’ Federation of Western Australia 
 
PO Box 3496 
SUCCESS WA 6964 

 
 

2018 WAIRC 00385 
TEACHERS (PUBLIC SECTOR PRIMARY AND SECONDARY EDUCATION) AWARD 1993 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PRINCIPALS' FEDERATION OF WESTERN AUSTRALIA 

FIRST APPLICANT 
THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

SECOND APPLICANT 
-v- 

THE DEPARTMENT OF EDUCATION 
RESPONDENT 

CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 27 JUNE 2018 
FILE NO. APPL 80 OF 2017 
CITATION NO. 2018 WAIRC 00385 



432 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 

Corrigendum 
HAVING issued order 2018 WAIRC 00382 varying the Teachers (Public Sector Primary and Secondary Education) Award 1993 
on Monday, 25 June 2018 and having been notified that the Schedule attached to the order contained an error;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THAT 2018 WAIRC 00382 be corrected so that where “Department of Education and Training” appeared “Department 
of Education” now appears.  

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00400 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2018 WAIRC 00400 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : THURSDAY, 17 MAY 2018 
DELIVERED : WEDNESDAY, 4 JULY 2018 
FILE NO. : M 159 OF 2017 
BETWEEN : SHIVA KANDEL 

CLAIMANT 
AND 
RUL'S PTY LTD T/AS RAJ MAHAL 

FIRST RESPONDENT 
RAJ KUMAR LAD 

SECOND RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Penalties – Contraventions of Fair Work Act 2009 (Cth) and 
Restaurant Industry Award 2010 [MA000119] 

Legislation : Fair Work Act 2009 (Cth) 
Fair Work Regulations 
Crimes Act 1914 (Cth) 
Evidence Act 1906 (WA) 

Instrument : Restaurant Industry Award 2010 [MA000119] 
Case(s) referred 
to in reasons : Fair Work Ombudsman v Siner Enterprises Pty Ltd (No. 2) [2018] FCCA 589 

Singtel Optus Pty Ltd v Australian Competition and Consumer Commission [2012] 287 
ALR 249 
 Director, Fair Work Building Industry Inspectorate v Construction, Forestry, Mining 
and Energy Union [2015] FCAFC 59 
Briginshaw v Briginshaw [1938] HCA 34 
Tomvald v Toll Transport Pty Ltd [2017] FCA 1208 
Australian Competition and Consumer Commission v Reckitt Benckiser (Australia) Pty 
Ltd [2016] FCAFC 181 
Gayle Balding, Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] 
WAIRComm 350 
Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 

Result : Penalty issued 
Representation: 
Claimant : Mr W Keane (of counsel) instructed by Hall & Wilcox 
First Respondent : Mr R. Lad (director) for the first respondent 
Second Respondent : In person 
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REASONS FOR DECISION 
Introduction 
1 Mr Kandel (the claimant) was employed by Rul’s Pty Ltd (the Company) to work in the kitchen of an Indian restaurant 

operated by the Company at East Victoria Park during two distinct time periods: 1 February 2015 - 30 September 2015 (the 
2015 claim period); and 10 October 2015 - 8 August 2016 (the 2016 claim period). On 5 April 2018 I delivered oral reasons 
(the Liability Reasons) for my findings that the Company had contravened several civil remedy provisions of the Fair Work 
Act 2009 (Cth) (FW Act) and that the second respondent (Mr Lad), the sole director of the Company, was involved in those 
contraventions. The civil remedy provisions contravened by the Company, have also been contravened by Mr Lad: s 550(1), 
FW Act. Subsequently, the parties made submissions on orders (including penalties) to be made as a result of the Liability 
Reasons. The contraventions included instances where there was a contravention by failing to pay the amount that the 
Company, an employer, was required to pay to Mr Kandel under a modern award, namely the Restaurant Industry Award 2010 
[MA000119] (the Award). On 17 May 2018, I made an order pursuant to s 545(3) of the FW Act that the Company pay to Mr 
Kandel the sum of $50,697.86 (together with pre-judgment interest) being the outstanding amount owed to Mr Kandel by the 
Company under the Award. Upon the finding of the contravention of a civil remedy provision, the Court may also, on 
application, order an employer and any person involved in a contravention to pay a pecuniary penalty that the court considers 
appropriate: s 546(1) FW Act. Mr Kandel made such an application and these are my reasons for orders to be made as set out 
below for the payment of pecuniary penalties by the Company and by Mr Lad. 

2 It is appropriate to identify the material relied upon for the purpose of these reasons, namely: evidence admitted at trial on 22 
March 2018 and 4 April 2018 (subject to comments below under the heading, ‘Rules of Evidence’); the Liability Reasons 
delivered on 5 April 2018; the claimant’s ‘Underpayment Calculation for 2015 Claim Period and 2016 Claim Period’ schedule 
filed 26 April 2018; ‘Claimant’s Submissions on Penalty’ filed 26 April 2018; ‘Respondents’ Response to the Claimant’s 
Submission’ filed 14 May 2018; and matters referred to by the parties in submissions during a hearing on the issue of penalty 
on 17 May 2018. 

3 It is also appropriate to record that, as a result of s 551 of the FW Act, the rules of evidence and procedure for civil matters will 
be applied in these reasons. The onus of proving an allegation is upon the claimant and an allegation is not proved unless it has 
been proved on the balance of probabilities. An allegation of a contravention of a civil remedy provision is an allegation of 
‘quasi-criminal’ conduct and regard must be had to the nature of the allegation when considering whether it has been proved 
on the balance of probabilities: Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336 at 362 (Dixon J); Tomvald v 
Toll Transport Pty Ltd [2017] FCA 1208 per Flick J at [14]. In the context of a penalty decision, it is for the claimant to prove 
‘aggravating factors’ relevant to the penalty and, if put in issue by the claimant or not accepted by the court, for the respondent 
to prove ‘mitigating factors’: Australian Competition and Consumer Commission v Reckitt Benckiser (Australia) Pty Ltd 
[2016] FCAFC 181 [131]. 

The Contraventions 
4 In the paragraphs below I summarise the findings made (or that follow) from the Liability Reasons. 
5 The 2015 Claim Period. In the 2015 claim period, Mr Kandel was paid $350 per week for his work. The Company claimed that 

this payment, being $25 per hour for 14 hours work per week as a casual employee ($350 per week), discharged any legal 
obligations to Mr Kandel. My finding was that the Award covered and applied to Mr Kandel and that he worked 20 hours per 
week. Specifically, I found that he worked four hours per day on each of the Thursday, Friday, Saturday, Sunday, Monday (20 
hours) between the hours of 6.00 pm and 10.00 pm. I also found that, under the Award, he was a part-time employee and 
working as a ‘cook grade 1’. For the reasons given by me on 17 May 2018, I accepted the accuracy of the written submission 
of Mr Kandel’s solicitor calculating the total underpayment during the 2015 Claim Period to be $5,087.88. The civil remedy 
provision contraventions during the period are set out below: 

1. Failing to pay the minimum rate prescribed by cl 20.1 of the Award (s 45 of the FW Act). The minimum rate 
during the 2015 claim period was $18.02 per hour until 30 June 2015 and $18.47 per hour after that date. 

2. Failing to pay penalty rates on Saturdays prescribed by cl 34 of the Award (s 45 of the FW Act). The Award 
provided for a penalty rate of 125% of the Monday to Friday rate to be paid on Saturdays. 

3. Failing to pay penalty rates on Sundays prescribed by cl 34 of the Award (s 45 of the FW Act). The Award 
provided for a penalty rate of 150% of the Monday to Friday rate to be paid on Sundays. 

4. Failing to pay penalty rates on public holidays prescribed by cl 34 of the Award (s 45 of the FW Act). The 
Award provided for a penalty rate of 225% of the Monday to Friday rate to be paid on public holidays. 

5. Failing to pay annual leave prescribed by cl 35 of the Award (s 45 of the FW Act) and s 90(2) of the FW Act 
(read with s 44(1)) by failing to pay annual leave loading and untaken annual leave. 

6. Failing to give Mr Kandel a payslip within one working day of paying an amount to him in relation to the 
performance of work as required by s 536(1) of the FW Act. 

6 The 2016 claim period. Mr Kandel alleged that, pursuant to an oral contract of employment, he was employed by the Company 
for the period between 10 October 2015 and 8 August 2016 (the 2016 claim period) and was not paid at all. The Company 
disputed the existence of the contract and denied that Mr Kandel did any work for it during this period. My finding was that Mr 
Kandel was employed by the Company and that he worked throughout the 2016 claim period. Specifically, I found that: the 
Award covered and applied to Mr Kandel; he worked six and a half hours per day on each of the Wednesday, Thursday, 
Friday, Saturday, Sunday and Monday between the hours of 11.30 am and 2.00 pm and 5.30 pm and 9.30 pm (a total of 39 
hours per week). I also found that, under the Award, he was a full-time employee and working as a ‘cook grade 1’. For the 
reasons given by me on 17 May 2018, I accepted the accuracy of the written submission of Mr Kandel’s solicitor calculating 
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the total underpayment during the 2016 claim period to be $45,609.98. The civil remedy provision contraventions during the 
period are set out below: 

1. Failing to pay the minimum rate prescribed by cl 20.1 of the Award (s 45 of the FW Act). The minimum rate 
during the 2015 claim period was $18.02 per hour until 30 June 2015 and $18.47 per hour after that date. 

2. Failing to pay penalty rates on Saturdays prescribed by cl 34 of the Award (s 45 of the FW Act). The Award 
provided for a penalty rate of 125% of the Monday to Friday rate to be paid on Saturdays. 

3. Failing to pay penalty rates on Sundays prescribed by cl 34 of the Award (s 45 of the FW Act). The Award 
provided for a penalty rate of 150% of the Monday to Friday rate to be paid on Sundays. 

4. Failing to pay penalty rates on public holidays prescribed by cl 34 of the Award (s 45 of the FW Act). The 
Award provided for a penalty rate of 225% of the Monday to Friday rate to be paid on public holidays. 
The underpayment arising from the above four contraventions (minimum rate of pay and penalty rates) was 
$42,754.82. 

5. Failing to pay annual leave prescribed by cl 35 of the Award (s 45 of the FW Act) and s 90(2) of the FW Act 
(read with s 44(1)) by failing to pay annual leave loading and untaken annual leave. 

6. Failing to give Mr Kandel a payslip within one working day of paying an amount to him in relation to the 
performance of work as required by s 536(1) of the FW Act. 

7. Failing to pay the ‘split shift allowance’ required by cl 24.4 of the Award (s 45 of the FW Act). The 
underpayment arising from this contravention was $1,994.81. 

8. Failing to give Mr Kandel a minimum of eight full days off per four week period as required by cl 31.2(e) of the 
Award (s 45 of the FW Act). 

9. Failing to pay Mr Kandel overtime for work done outside the ordinary spread of hours as required by clauses 31 
and 33 of the Award (s 45 of the FW Act). The underpayment arising from this contravention was $2,855.17. 

10. Failing to pay superannuation as required by cl 30 of the Award (s 45 of the FW Act). 
Rules of Evidence 
7 In the Liability Reasons I stated that the Industrial Magistrates Court was not bound by the rules of evidence in determining 

this claim. 1 On reflection, that statement is incorrect. It overlooks s 551 of the FW Act which provides that ‘a court must apply 
the rules of evidence and procedure for civil matters when hearing proceedings relating to a contravention’: Gayle Balding, 
Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] WAIRComm 350; Cuzzin Pty Ltd v Grnja [2014] SAIRC 
36 [14]. I consider it necessary to reconsider my findings in the Liability Reasons in light of the evidence relied upon for those 
findings, as set out in the Liability Reasons. This reconsideration revealed three matters of significance. 

8 First, no question arises as to the admissibility of evidence relied upon to resolve the critical issue at trial, namely, the 
creditability of Mr Kandel and Mr Lad. Mr Lad was not accepted as a credible witness because of the implausibility of his 
explanation for the inconsistency between his evidence and the contents of certain exhibits: No 2 and No 3. 2 Exhibit 2 
comprised copies of text messages said to have been sent by mobile phone from Mr Kandel to Mr Lad. Those copies were 
admissible under s 79C(1) of the Evidence Act 1906 (WA) as tending to establish the oral evidence of Mr Kandel as to the 
content of text messages that he sent. Exhibit 3 was a copy of a delivery docket said to have been signed by Mr Kandel. It was 
admissible under s 79C(2a) of the Evidence Act 1906 (WA) as a business record. Other exhibits referred to in the Liability 
Reasons were exhibits 5, 12 and 13. Exhibit 5 was admissible as business records of the Company. Exhibit 13 was a document 
created by Mr Kandel and admissible. Upon objection, exhibit 12 would have been ruled inadmissible because the author of 
the document was not available for cross-examination. However, for that same reason, it is expressly stated in the Liability 
Reasons that no weight was placed on exhibit 12.3  

9 Secondly, few (if any) objections were taken by either side as to the admissibility of evidence. It may safely be assumed that 
the absence of objections reflected a pragmatic approach by counsel for the claimant and reflected a state of ignorance by the 
respondents. In the result, each party made submissions on the weight that should be attributed to the different items of 
evidence in the case, including submissions that I should wholly discount evidence where, for example, it contained hearsay 
statements. The Liability Reasons reflect those submissions. For example, it is expressly stated in the Liability Reasons that no 
weight is accorded to the evidence of Ms Eswaraiah to the extent that she was repeating matters told to her by a third party and 
not stating her own observations.4 

10 Thirdly, measures were taken to ensure that, so far as possible, the respondents were not disadvantaged in having to defend the 
claim without being legally represented. For example, at the commencement of the trial the relevant issues (as revealed by the 
documents on the court file) were identified.5 It may also be noted that the respondent’s accountant was expressly permitted to 
sit at the bar table and assist Mr Lad.6. 

11 For the above three reasons, and subject to giving the parties an opportunity to put a contrary view, I do not propose to revisit 
the findings in the Liability Reasons. On the publication of these reasons, I will invite the parties to address me on the issue. 

Relevant Legal Principles 
12 In a schedule to these reasons, I have detailed the relevant legal principles to be applied in determining an application that a 

person pay a pecuniary penalty. 
Application of Legal Principles to the Facts of the Claim 
13  A penalty will be imposed for each of the six contraventions in the 2015 claim period as grouped in paragraph 5 above and for 

each of the ten contraventions in the 2016 claim period as grouped in paragraph 6 above. This grouping follows from the 
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application of the law concerning s 557 of the FW Act as set out in paragraphs [D.1]; [D.2](a) - (b) of the schedule. A distinct 
and separate ‘course of conduct’ of the Company is observable with respect to each of the 2015 claim period and the 2016 
claim period. The conduct during the 2015 claim period was characterised by underpayment arising primarily from the 
Company paying Mr Kandel a ‘flat’ hourly rate hourly ($25) for 14 hours per week when, in fact, Mr Kandel worked for 20 
hours per week and was entitled to penalty rates. The conduct during the 2016 claim period was characterised by a failure to 
make any payment when Mr Kandel worked for 39 hours per week, including at times and days when penalty rates were 
applicable. 

14 The maximum penalties for each contravention by the Company during the 2015 claim period was $51,000 - $54,000, a 
maximum total of $306,000 - $324,000 for six contraventions. The maximum penalties for each contravention by Mr Lad 
during the 2015 claim period was $10,200 - $10,800, a maximum total of $61,200 - $64,800 for six contraventions. The 
maximum penalties for each contravention by the Company during the 2016 claim period was $54,000, a maximum total of 
$540,000 for ten contraventions. The maximum penalties for each contravention by Mr Lad during the 2016 claim period was 
$10,800, a maximum total of $108,000 for ten contraventions. 

15 The following factors are of significance to fixing a penalty in the circumstances of this claim (see C.1 of the schedule). 
1. The Company acquired the restaurant business at the commencement of the 2015 claim period and ‘took over’ 

the employment of Mr Kandel. There is no evidence of the terms and conditions of Mr Kandel’s employment 
by his previous employer. During the trial, Mr Lad testified to his experience as a cook. There is no evidence of 
him having any experience as the operator of a restaurant business. His most recent work experience was not in 
hospitality; he had worked as a taxi driver. Mr Lad engaged accountants (‘Know Books Know Tax’) to assist 
him with his new business venture. The accountants provided payroll administrative support to the Company 
i.e. processed timesheets, arranged transfers to employee bank and superannuation accounts, generated payslips 
as requested etc. 

2. The restaurant business was a small enterprise when assessed by total sales and total salary payments over the 
period July 2015 to March 2016 as recorded in ‘Activity statements’ submitted to the Australian Taxation 
Office (exhibit 5- I). Monthly sales (including GST) were reported to be between $20,000 - $33,000 and 
monthly salary payments were reported to be between $5,000 - $7,000. The evidence suggests that the 
‘maximum’ complement of staff comprised a cook or chef, a kitchen hand and one-two persons at ‘front of 
house’. 

3. There is significant overlap in all of the contraventions during the 2015 claim period in the sense that (with the 
exception of the payslip contravention), the contraventions all stemmed from paying Mr Kandel at an incorrect 
hourly rate for an inadequate number of hours. The ‘flat’ rate of $25 per hour was paid on an assumption of 14 
hours work per week. This rate of pay was in excess of the minimum Award rate of between $18.02 - $18.47 
per hour. However, the Company failure to adjust Mr Kandel’s pay to reflect the actual hours of work of 20 
hours per week and to pay penalty rates resulted in the underpayment of $5,087.88. This equates to an 
underpayment of approximately $150 per week over a period of 34 weeks. Given the extent of this 
underpayment, I would characterise the contraventions during the 2015 claim period as being of moderate 
seriousness. There is no evidence of the Company having actual knowledge of relevant obligations under the 
Award and deliberately ignoring those obligations. However, it is a notorious fact that ‘penalty rates’ are 
common place in the hospitality industry and this ought to have prompted the Company to seek advice on its 
obligations to employees under the Award. 

4. There is also an overlap in all of contraventions during the 2016 claim period in the sense that the 
contraventions all stemmed from not paying Mr Kandel at all for working 39 hours per week resulting in the 
underpayment of $45,609.98. This equates to an underpayment of approximately $1,060 per week over a period 
of 43 weeks. Given the extent of this underpayment, the contraventions during the 2016 claim period can only 
be characterised as egregious. The contraventions were deliberate. In the Liability Reasons, I summarised the 
evidence of Mr Kandel as to the circumstances of him working without pay during the 2016 claim period. For 
the same reasons that I am satisfied as to Mr Kandel working throughout the 2016 claim period (stated in the 
Liability Reasons), I am satisfied as to the veracity of the following evidence7: 

Mr Kandel gave evidence of an oral agreement made in July or August 2016 between himself and Mr 
Lad in the presence of his wife, Ms Kandel. He would be offered fulltime employment as a Chef in the 
restaurant which was operated by the Company. He would be paid $55,000 per annum., However, he 
would not be paid any money until March, 2016 when (he would be paid) and Mr Lad would assist Mr 
Kandel with a permanent residency sponsorship. Part of the oral agreement involved Mr Lad 
agreeing that Company that the Company would employ his wife, Ms Kandel, as a Restaurant 
Manager and there would be an appropriate visa sponsorship undertaken by the Company for her 
employment. His evidence is that when he made oral demands for payment commencing in March, 
2016 and that Mr Lad rebuffed him. 

5. For the purpose of determining an appropriate penalty, the evidence quoted in the previous paragraph of the 
oral agreement made in July or August 2016 reveals that the Company, through Mr Lad, took advantage of the 
vulnerable immigration status of Mr Kandel to secure a significant financial advantage to itself at the expense 
of Mr Kandel. It is an aggravating factor for the purpose of fixing a penalty for contraventions during the 2016 
claim period. 
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6. Mr Lad does not accept the findings in the Liability Reasons. Consequently, the Company and Mr Lad have not 
exhibited contrition and not taken corrective action. There is no mitigation to be found in any corrective action. 
However, Mr Lad’s non-acceptance of my findings is not an aggravating factor for the purpose of fixing a 
penalty.  

7. There is no suggestion that the Company or Mr Lad have any relevant record of contraventions. To that extent, 
the contraventions before me may be regarded as out of character. 

8. The evidence of the capacity of the Company to pay any penalty is limited. At the hearing on 17 May 2018, Mr 
Lad informed the court that: the Company was in a ‘healthy position’ as at June 2017; after incurring losses in 
2018, the Company ceased trading in March 2018; at present, the Company does not own any assets; the 
Company has prospects of resuming trading if it is successful in a claim it proposes to make against a landlord. 
In the same penalty hearing, Mr Lad informed the court that he had a limited capacity to pay any penalty. He 
stated: after the closure of the restaurant business in March 2018 that he had not been working and 
consequently he had no income; he had no assets apart from a small amount of savings of $1,000 and a car; he 
proposed to resume receiving an income (before his savings ran out) either by re-opening the restaurant 
business at a new location or by working for an employer as a restaurant manager or a cook. Counsel for Mr 
Kandel submitted that, having regard to the vagueness of the assertions by Mr Lad, the Company and Mr Lad 
had failed to discharge the onus of proving ‘financial hardship’ as a significant mitigating factor in 
circumstances of this case. I have reached the view that, for the purposes of fixing a penalty, it is appropriate to 
have regard only to the following: when the Company is operating a business, it has the capacity to generate 
gross monthly sales (including GST) of between $20,000 - $33,000 (as noted above); the Company may or may 
not be operating a business in the future; Mr Lad has the capacity to earn an income of a level that reflects his 
role as the manager of a business of a Company with gross monthly sales of between $20,000 - $33,000; and 
Mr Lad is likely to earn an income in the future. I am unable to be satisfied as to whether Mr Lad has assets 
available to him to pay any penalty that may be imposed. In the result, save that any penalty I impose ought not 
be oppressive given the size of the operations of the Company and the capacity of Mr Lad to earn an income, on 
the material before me, I am not satisfied that ‘financial hardship’ is a significant mitigating factor. 

16 The purposes to be served by a penalty fixed by the court is discussed in the schedule at [B.1] - [B.2]. 
1. The penalty must be fixed at a level that promotes the public interest by encouraging compliance with 

obligations upon employers contained in the FW Act. The respondents in this case and all employers must be 
deterred from ‘the cynical calculation involved in weighing up the risk of penalty against the profits to be made 
against a contravention’: Singtel Optus Pty Ltd v Australian Competition and Consumer Commission [2012] 
FCFCA 20 [63]. 

2. The penalty must also be fixed at a level that is proportionate to the gravity of the contravening conduct. I have 
already made observations in paragraph 15 on the gravity of the contravening conduct. 

3. The penalty must also be fixed at a level that is consistent with penalties imposed in comparable cases. In Fair 
Work Ombudsman v Siner Enterprises Pty Ltd (No. 2) [2018] FCCA 589, Lucev J fixed a penalty at 45% of 
the maximum for each of five contraventions of the Award in circumstances where the employer failed to make 
any payment to an employee who worked as a restaurant cook for a four month period. 

17 Reflecting on the factors set out in paragraph 15, the purposes set out in paragraph 16, and the loss occasioned by each 
contravention, I consider that the following penalties are appropriate. 

1. 2015 claim period 
1. Minimum rate contravention (1): 20% of maximum (i.e. $10,200) 
2. - 4. Penalty rate contraventions (3): 20% of maximum ($30,600) 
5. Annual leave contravention (1): 20% of maximum ($10,200) 
6. Payslip contravention (1): 5% of maximum ($2,550) 
Penalty total (before application of totality principle): 
The Company: $53,550 
Mr Lad: $10,710 

2. 2016 claim period 
1. Minimum rate contravention (1): 50% of maximum (i.e. $27,000) 
2. - 4. Penalty rate contraventions (3): 50% of maximum ($81,000) 
5. Annual leave contravention (1): 20% of maximum ($27,000) 
6. Payslip contravention (1): 20% of maximum ($27,000) 
7. Split shift contravention (1): 20% of maximum ($27,000) 
8. Time off contravention (1): 20% of maximum ($27,000) 
9. Overtime contravention (1): 20% of maximum ($10,800) 
10. Superannuation contravention (1): 50% of maximum ($27,000) 
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Penalty total (before application of totality principle): 
The Company: $253,800 
Mr Lad: $50,760 

18 Finally, as set out in [D.3] of the schedule it is necessary to apply the ‘totality principle’ i.e. to have a ‘last look’ at the resulting 
penalty and consider whether the aggregate penalties of $307,330 upon the Company and $61,470 upon Mr Lad (being the sum 
of $53,530 and $10,710 for the six contraventions during the 2015 claim period and $253,800 and $50,760 for the ten 
contraventions during the 2016 claim period) are out of proportion to the overall contravening conduct such that it is necessary 
to reduce the penalty for individual contraventions. The lengthy period of time over which the contraventions occurred and the 
extent of underpayments to Mr Kandel compared to his Award entitlements are factors that weigh in favour of a condign 
penalty of significance. Nevertheless, I have reached the conclusion that two factors weigh in favour of reduction individual 
penalties set out in paragraph 17. First, there is a measure of overlapping conduct among the contraventions. Secondly, total 
penalties of that magnitude would be crushing having regard to the situation of each of the respondents. It is appropriate to 
reduce the individual penalties set out in paragraph 17 by 20% to result in an overall penalty that is proportionate to the overall 
contravening conduct, resulting in aggregate penalties of $245,864 upon the Company and $49,176 upon Mr Lad. 

19 The result will be orders that: 
1. Penalties in the sum of $245,864 are to be paid to the claimant by the first respondent, for the contravention of 

the civil penalty provisions in paragraphs 5 and 6 of these reasons. 
2. Penalties in the sum of $49,176 are to be paid to the claimant by the second respondent, for the contravention of 

the civil penalty provisions in paragraphs 5 and 6 of these reasons. 
M. FLYNN 
INDUSTRIAL MAGISTRATE 

Schedule A Pecuniary Penalty Orders under the Fair Work Act 2009 (Cth) 
A. Statutory Power to Impose a Penalty 
[A.1]  Section 546(1), (2) of the FW Act on ‘pecuniary penalty orders’ relevantly provides: 

(1) [An] eligible State or Territory court may, on application, order a person to pay a pecuniary penalty that the 
court considers is appropriate if the court is satisfied that the person has contravened a civil remedy provision. 

 (2) The pecuniary penalty must not be more than: 
(a) if the person is an individual—the maximum number of penalty units referred to in the relevant item in 

column 4 of the table in subsection 539(2); or 
(b) if the person is a body corporate—5 times the maximum number of penalty units referred to in the 

relevant item in column 4 of the table in subsection 539(2). 
[A.2]  The rate of a penalty unit is set by s 4AA of the Crimes Act 1914 (Cth): FW Act, s 12. The relevant rate is that applicable 
at the date of the contravening conduct: 
Before 28 December 2012   $110 
Commencing 28 December 2012  $170 
Commencing 31 July 2015   $180 
Commencing 1 July 2017   $210 
[A.3] Identifying the maximum penalty for a contravention is an important step because it is a penalty reserved for the most serious 
case and against a ‘benchmark’ or ‘yardstick’ against which the Court may assess a penalty that is proportionate to the 
circumstances the present case: Mornington Inn Pty Ltd v Jordan [2008] FCAFC 70 [41] - [46] per Stone and Buchanan JJ. 
B. Fixing a Penalty: the Purpose 
[B.1]  The purpose served by penalties was examined by White J in Director of the Fair Work Building Industry Inspectorate v 
Construction, Forestry, Mining and Energy Union [2016] FCA 413 where it is stated at [14]-[ ] (omitting some quotations and 
citations):  

[14] In Commonwealth v Director, Fair Work Building Industry Inspectorate [2015] HCA 46; at [59], the plurality 
(French CJ, Kiefel, Bell, Nettle and Gordon JJ) said, in relation to civil penalties generally, that they are not retributive 
but are ‘essentially deterrent or compensatory and therefore protective’ Earlier, at [24], the plurality had noted that civil 
penalties are part of the range of enforcement mechanisms available to regulators by which to achieve compensation, 
prevention and deterrence. The plurality also referred to the central role of deterrence in the fixing of civil penalty … 
[W]hereas criminal penalties import notions of retribution and rehabilitation, the purpose of a civil penalty is primarily if 
not wholly protective in promoting the public interest in compliance. … 
[16] Courts now tend to regard contraventions of industrial laws more seriously than may have been the case generally in 
the past.  
[17] The Court is to determine a penalty which is proportionate to the contravening conduct and the contravenor’s 
circumstances by a process of instinctive synthesis after taking into account all relevant factors.  
[18] A number of the authorities in this Court have emphasised that deterrence has both personal and general aspects.  
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[B.2]  In Director of the Fair Work Building Industry Inspectorate v Cartledge [2014] FCA 1047 (Mansfield J) observed at 
[51] - [52], omitting citations: 

Ultimately, the overriding principle is to ensure that the penalty is proportionate to the gravity of the contravening 
conduct. By a process of ‘instinctive synthesis’, a court is required to take into account all relevant factors and to arrive 
at a single result which takes due account of them all. Proportionality and consistency commonly operate as a final check 
on the penalty. 

C. Fixing a Penalty: Relevant Factors 
[C.1]   In Kelly v Fitzpatrick [2007] FCA 1080; 166 IR 14 [14], Tracey J adopted the following ‘non-exhaustive range of 
considerations to which regard may be had in determining whether particular conduct calls for the imposition of a penalty, and if it 
does the amount of the penalty’ which had been set out by Mowbray FM in Mason v Harrington Corporation Pty Ltd [2007] 
FMCA 7: 

• The nature and extent of the conduct which led to the breaches. 
• The circumstances in which that conduct took place. 
• The nature and extent of any loss or damage sustained as a result of the breaches. 
• Whether there had been similar previous conduct by the respondent. 
• Whether the breaches were properly distinct or arose out of the one course of conduct. 
• The size of the business enterprise involved. 
• Whether or not the breaches were deliberate. 
• Whether senior management was involved in the breaches. 
• Whether the party committing the breach had exhibited contrition. 
• Whether the party committing the breach had taken corrective action. 
• Whether the party committing the breach had cooperated with the enforcement authorities. 
• The need to ensure compliance with minimum standards by provision of an effective means for investigation and 

enforcement of employee entitlements and 
• The need for specific and general deterrence. 

[C.2] The significance of the capacity (or incapacity) of a contravener to pay any pecuniary penalty fixed by the Court was 
examined by Lucev J in Fair Work Ombudsman v Siner Enterprises Pty Ltd (No. 2) [2018] FCCA 589 at [31] – [34] (omitting 
citations and quotation marks): 

Whilst employers, large, medium or small, cannot overcome financial difficulties by underpaying employees or avoiding 
statutory entitlements, properly evidenced, and for proper reasons, incapacity to pay may afford some relief by way of 
mitigation of penalty. 
[S]ize [is] a factor to be considered in relation to penalty. [However,] regardless of size, corporate employers are 
obliged to meet minimum employment standards; when corporate employers do not meet minimum employment standards 
it will be normal to impose an “appropriate” monetary sanction; and the sanction must be at a meaningful level. 
Regard [may be had] to the fact that [an] employer respondent [is] a small enterprise upon whom the imposition of a 
large fine [is] likely to be oppressive.  
[The] size and financial resources of a contravener are factors to be considered, and the impact of those factors upon the 
setting of penalty is in each case a matter for consideration of the particular circumstances of the size and financial 
resources of the contravener, plus the other factors which are relevant. 

[C.3]   The list in [C.1] is not ‘a rigid catalogue of matters for attention. At the end of the day the task of the Court is to fix a 
penalty which pays appropriate regard to the circumstances in which the contraventions have occurred and the need to sustain 
public confidence in the statutory regime which imposes the obligations.’ (Buchanan J in Australian Ophthalmic Supplies Pty Ltd 
v McAlary-Smith [2008] FCAFC 8; 165 FCR 560 at [91]). 
D. Fixing a Penalty: Multiple Contraventions 
[D.1]   Section 557 of the FW Act on ‘course of conduct’ relevantly provides: 

(1) For the purposes of this Part, 2 or more contraventions of a civil remedy provision referred to in subsection (2) 
are, subject to subsection (3), taken to constitute a single contravention if: 
(a) the contraventions are committed by the same person; and 
(b) the contraventions arose out of a course of conduct by the person. 

(2) The civil remedy provisions are the following: 
(a) subsection 44(1) (which deals with contraventions of the National Employment Standards); 
(b) section 45 (which deals with contraventions of modern awards); 
(c) section 50 (which deals with contraventions of enterprise agreements); 
(d) section 280 (which deals with contraventions of workplace determinations); 
(e) section 293 (which deals with contraventions of national minimum wage orders); 
(f) section 305 (which deals with contraventions of equal remuneration orders); 
(g) subsection 323(1) (which deals with methods and frequency of payment); 
(h) subsection 323(3) (which deals with methods of payment specified in modern awards or enterprise 

agreements); 
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(i) subsection 325(1) (which deals with unreasonable requirements on employees to spend or pay 
amounts); 

(ia) subsection 325(1A) (which deals with unreasonable requirements on prospective employees to spend 
or pay amounts); 

(j) subsection 417(1) (which deals with industrial action before the nominal expiry date of an enterprise 
agreement etc.); 

(k) subsection 421(1) (which deals with contraventions of orders in relation to industrial action); 
(l) section 434 (which deals with contraventions of Ministerial directions in relation to industrial action); 
(m) subsection 530(4) (which deals with notifying Centrelink of certain proposed dismissals); 
(n) subsections 535(1), (2) and (4) (which deal with employer obligations in relation to employee 

records); 
(o) subsections 536(1), (2) and (3) (which deal with employer obligations in relation to pay slips); 
(p) subsection 745(1) (which deals with contraventions of the extended parental leave provisions); 
(q) section 760 (which deals with contraventions of the extended notice of termination provisions); 
(r) subsection 785(4) (which deals with notifying Centrelink of certain proposed terminations); 
(s) any other civil remedy provisions prescribed by the regulations. 

(3) Subsection (1) does not apply to a contravention of a civil remedy provision that is committed by a person after 
a court has imposed a pecuniary penalty on the person for an earlier contravention of the provision. 

[D.2] For the purpose of applying s 557(1) of the FW Act: 
(a) The contravention of two or more different terms of the National Employment Standards (NES) do not constitute a 

(single) contravention a civil remedy provision and the contravention of two or more different terms of a modern award 
do not constitute a (single) contravention a civil remedy provision: Rocky Holdings Pty Ltd & Anor v Fair Work 
Ombudsman [2014] FCAFC 62 at [8], [23] and [27] per North, Flick and Jagot JJ; 

(b) Each separate obligation found in a modern award is to be regarded as a ‘term’, for the purposes of s 557(1) and the 
ascertainment of a ‘term’ does not depend upon the clause numbering, but on matters of substance i.e. the different 
obligations which can be identified: Fair Work Ombudsman v Lohr [2018] FCA 5 [31]. For example, a failure to pay 
penalty rates for each of Saturday, Sunday and a Public Holiday as required by cl 34.1 of the Restaurant Industry Award 
2010 gives rise to the contravention of three different terms of the award and those three contraventions cannot constitute 
a single contravention for the purposes of section 557(1): Fair Work Ombudsman v Siner Enterprises Pty Ltd (No.2) 
[2018] FCCA 589 [17] - [21]; 

(c) The contravention one distinct term of the NES or one distinct term of a modern award in respect of multiple employees, 
may constitute a single contravention of a civil remedy provision: Rocky Holdings at [14]. 

[D.3] In a case of multiple contraventions, it will be necessary to apply the ‘totality principle’. Having determined an appropriate 
level of penalty for each contravention (after the application of s 557 of the FW Act), it is then necessary to ‘to look at the 
aggregate of those penalties in the light of the overall conduct of the contravenor, to form a view as to whether that aggregate was 
out of proportion to that overall conduct’; if the aggregate is ‘a total penalty that is disproportionately harsh, it may be necessary to 
reduce the penalty for individual contraventions’: Australian Ophthalmic Supplies Pty Ltd v McAlary-Smith (2008) [2008] 
FCAFC 8; [47] – [52]. 
Pecuniary Penalty to be paid to the Commonwealth, an organisation or a person 
[8]  Section 546(3) of the FWA also provides: 

(3) The court may order that the pecuniary penalty, or a part of the penalty, be paid to: 
(a) the Commonwealth; or 
(b) a particular organisation; or 
(c) a particular person. 

[9]  In Milardovic v Vemco Services Pty Ltd (Administrators Appointed) (No 2) [2016] FCA 244 [40] - [44], Mortimer J 
summarised the law (omitting citations and quotations) on this provision in light of Sayed v Construction, Forestry, Mining and 
Energy Union [2016] FCAFC 4 as follows: 

The power conveyed by s 546(3) is ordinarily to be exercised by awarding any penalty to the successful applicant. The 
initiating party is normally the proper recipient of the penalty as part of a system of recognising particular interests in 
certain classes of persons in upholding the integrity of awards and agreements the subject of penal proceedings. Where a 
public official vindicates the law by suing for and obtaining a penalty, it is appropriate that the penalty be paid to the 
Consolidated Revenue Fund. Otherwise, the general rule remains appropriate, that the penalty is to be paid to the party 
initiating the proceeding, with the ‘Gibbs exception’ (Gibbs v The Mayor, Councillors and Citizens of City of Altona 
[1992] FCA 553) that the penalty may be ordered to be paid to the organisation on whose behalf the initiating party has 
acted. 

1. Transcript 5/4/18, page 182. 
2. Transcript 5/4/18, pages 182 ff. 
3. Transcript 5/4/18, page 182. 
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4. Transcript 5/4/18, page 184 
5. Transcript 22/3/18, pages 2 - 4. 
6. Transcript 22/3/18, page 2. 
7. Transcript 5/4/18, page 183. 
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REASONS FOR DECISION 
1 Mr Magyar is a school teacher at Kent Street State High School.1 On 22 August 2013 he wrote to a regional executive director 

of the Department of Education, Ms Margaret Collins, invoking the procedure covering ‘grievances about worksite matters 
affecting employees’ found in cl 41 (the Clause 41 Procedure) of the School Education Act Employees’ (Teachers and 
Administrators) General Agreement 2014 (the School Agreement).2 Mr Magyar’s grievance concerned an allegation that 
school principal, Ms Ward, had failed to allocate time at a staff meeting on 21 August 2013 for discussion of an issue that was 
of concern to Mr Magyar. This was said to be a contravention of cl 9.3(b) of the School Agreement which provides that the 
agenda of whole of staff meetings ‘be determined in full and proper consultation with staff’.3 On 4 September 2013, Ms 
Collins advised Mr Magyar that she would not commence the Clause 41 Procedure because she considered that Ms Ward had 
in fact complied with cl 9.3(b) of the School Agreement. On  3 May 2017, Mr Magyar commenced this claim alleging a 
contravention of cl 41 of the School Agreement when Ms Collins failed to convene a Regional Grievance Committee (RGC) as 
required by the Clause 41 Procedure (the 2013 Contravention Claim). After the commencement of his claim, a RGC was 
convened to determine Mr Magyar’s grievance. By a letter dated 4 September 2017, the RGC determined the grievance, setting 
out written ‘findings’ and ‘resolutions’, including that ‘full and proper consultation with all teaching staff regarding the 
structure of meetings for 2018 take place before the end of 2017’ (the RGC Resolution). 

2 On 11 December 2017, Mr Magyar filed an application to amend the claim, alleging that: (1) in breach of cl 9.3(b) of the 
School Agreement, Ms Ward had failed to engage in ‘full and proper consultation with staff’ on the agenda, venue, frequency 
and timing of 2018 staff meetings; (2) in breach of cl 41.10 of the School Agreement (RGC resolutions are binding on 
employees), Ms Ward had failed to engage, before the end of 2017, in full and proper consultation with all teaching staff 
regarding the structure of meetings for 2018. The proposed amendments will together be referred to as ‘the 2017 Contravention 
Claims’. The respondent contends and Mr Magyar disputes that relevant consultation took place in staff meetings held on 9 
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October 2017 and 15 November 2017. The respondent opposes the proposed amendments. For the reasons set out below, I 
agree with the respondent that the 2017 Contravention Claims have no reasonable prospects of success. It follows that Mr 
Magyar’s application for amendment must be dismissed. 

3 Although the matter is not entirely clear, the text of the Form 6 Application to amend the claim lodged by Mr Magyar on 11 
December 2017, suggests that he proposed to add the 2017 Contravention Claims to the 2013 Contravention Claim. If that is 
correct, the 2013 Contravention Claim remains to be determined. I propose to hear from the parties on the most efficient mode 
of achieving that determination. For example, the respondent may consider it expedient to admit a contravention of cl 41 of the 
School Agreement by failing to convene a Regional Grievance Committee (RGC) in September 2013 and for the Court to hear 
submissions from the parties on appropriate consequential orders. 

Application to Amend a Claim: the Principles 
4 Subject to case management considerations, a party will usually be permitted to amend a claim to enable the court to 

conveniently decide all matters in issue between the parties.4 However, if it is apparent that a proposed amendment would 
result in a claim that has no reasonable prospects of success, the application for amendment will be refused. It is for the 
respondent in this case to persuade the court that there is no issue to be tried in respect of the 2017 Contravention Claims. The 
amendment will be allowed unless the court is satisfied that this case is ‘one of the clearest of cases, when there is a high 
degree of certainty that the 2017 Contravention Claims would ultimately fail at trial’.5 If the ultimate outcome of the 2017 
Contravention Claims may be affected by unresolved questions of fact or difficult questions of law or any other factor, 
including the filling of the current evidential vacuum, then the application to amend should be granted.6 The power to refuse an 
amendment on the basis that a claim has no reasonable prospects of success is always exercised with great care and more so in 
the case of an unrepresented litigant where the court must be alert to the possibility of an undisclosed viable cause of action.7 

The 2017 Contravention Claims 
5 The 2017 Contravention Claims raise for consideration the content of the rights, duties and liabilities of teachers and the 

principal with respect to ‘whole of staff meetings outside the normal school day’ as proscribed by cl 9.3 of the School 
Agreement. The meaning of cl 9.3 of the School Agreement must be ascertained by the ordinary meaning of the words read 
against the context of cl 9, the whole of the School Agreement and the relevant legislative framework, including the School 
Education Act 1999 (WA) (the Act). 

6 Clause 9.3 of the School Agreement provides that the principal may require teachers to attend up to five hours of ‘whole of 
staff meetings’ per term, including in smaller learning area groups (cl 9.3(a)). The ‘agenda, venue, frequency and timing of 
scheduled’ meetings is determined by the principal ‘in full and proper consultation with staff’ (cl 9.3(b),(c)) and will reflect 
equity considerations including family responsibilities (cl 9.3(b)). The ordinary meaning of cl 9.3 suggests that the principal is 
required to set a date and time for whole of staff meetings after ‘full and proper consultation with staff’ and having regard to 
equity considerations. Similarly, the principal is required to set the meeting agenda after consultation with staff. 

7 In addition to making provision for ‘whole of staff’ meetings in cl 9.3, other provisions of cl 9: identify that the functions of a 
teacher are found in s 64 of the Act (cl 9.1); notes that a teacher’s workload is to be negotiated such that it is not excessive 
(cl 9.2); provides that teachers may be required to attend two parent teacher interviews with the ‘agenda, venue and timing of 
the interviews determined in full and proper consultation with staff’ (cl 9.5); provides for the possibility of payment or time off 
in lieu for activities outside normal hours such as school camps etc. (cl 9.6; 9.7). The significance of the content of the balance 
of cl 9 when interpreting cl 9.3 is to suggest that: the parties to the School Agreement are concerned to delimit the outer 
parameters of the workload of teachers; and that the duties upon the principal are considerable insofar as consultation with staff 
is required on both staff meetings and parent teacher interviews. 

8 The 2017 Contravention Claims also raise for consideration cl 41.10 of the School Agreement which provides that resolutions 
of the Regional Grievance Committee are binding on all employees to the grievance. The issue is whether ‘full and proper 
consultation with all teaching staff regarding the structure of meetings for 2018’ took place before the end of 2017’. 

9 The Act provides for the establishment of government schools by the Minister (s 55). The functions of the chief executive 
officer (CEO) (s 61), principals (s 63) and teachers (s 64) are proscribed by the Act. The CEO determines the standard of 
educational instruction in government schools. The functions of the principal include responsibility for day to day management 
and control of the school. The functions of a teacher include the giving of competent instruction to students in accordance with 
the curriculum. The functions of a teacher are subject to the direction and control of the principal (s 64(2)(c)). The significance 
of the content of the Act when interpreting cl 9.3 and cl 41.10 is to confirm that the principal is ultimately responsible for the 
management of the school. One implication is that the manner in which consultation with staff will occur is a matter in which 
the principal enjoys broad discretion. 

10 The following facts, disclosed in Mr Magyar’s application to amend the claim filed on 11 December 2017 will, for present 
purposes, be assumed to be correct: 

a. By a letter dated 4 September 2017, the RGC resolved that: ‘full and proper consultation with all teaching staff 
regarding the structure of meetings for 2018 take place before the end of 2017’; ‘consultation may occur at an 
all of staff meeting in term 4 or suitable other time such as a professional learning day’; ‘staff are to be given 
the opportunity for submission, discussion, recording and feedback’. 

b. In the same letter, the RGC offered, if requested, more detailed advice on the consultation process. 
Notwithstanding his request to the RGC, Mr Magyar has not received further advice from the RGC. 

c. On 9 October 2017, all staff had the opportunity to attend a ‘professional learning day’. The agenda for that day 
did not contain an item that made reference to 2018 staff meetings. On the morning of 9 October 2017, staff had 
the opportunity to view a document entitled, ‘PL/SD Planner – Using 2017 PL/SD Planner as a guide’. The 
document contained a proposal for allocation of time in 2018 to the following items (based upon the 2017 
allocation for the same items): professional development, staff meetings (my emphasis), learning area time, 
peer observation etc. The same document referred to “other ideas presented for discussion”. Approximately five 
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minutes before the time scheduled for a meeting lunch break, the proposal was raised and, without any 
discussion, the subject of a vote by staff attending the meeting. The proposal was not the subject of discussion 
before 9 October 2017 in any learning area meeting that involved Mr Magyar. 

d. On 9 October 2017 (and after the professional learning day meeting), Mr Magyar attended a learning area 
meeting where the head of the learning area invited staff to comment upon ‘the voting’ at the professional 
learning day meeting earlier that day. Mr Magyar, surprised at the issue being raised, did not offer any 
comment. 

e. On 8 November 2017, in anticipation of a ‘professional learning day’ for staff scheduled for 15 November 
2017, a ‘draft PL planner for 2018’ said to reflect the outcome of the 9 October 2017 meeting was distributed 
by email to all staff together with the following comments: (1) ‘should anyone wish to present an alternative 
plan for how we make best use of the time allocated, this can be placed on the agenda and time will be 
allocated’ (emphasis in original); (2) ‘I also urge anyone wishing to offer an alternative plan to forward that to 
all staff for consideration in advance of the meeting’. 

f. On 13 November 2017, in anticipation of the 15 November 2017 ‘professional learning day’ an email was sent 
to all staff with a ‘last call for anyone who wants to submit an alternative plan or variation to the plan for 
professional learning and general staff meetings’ to circulate a presentation to all staff. 

g. On 15 November 2017, all staff had the opportunity to attend the ‘professional learning day’. I infer: the agenda 
for that day did not contain an item that made reference to 2018 staff meetings; the ‘draft PL planner 2018’, 
including reference to staff meetings, was approved by the meeting. 

h. The capacity of staff to engage in meaningful discussion of 2018 staff meetings during the meetings of 9 
October 2017 and 15 November 2017 may have been adversely affected by: (1) the level of staff attendance at 
those meetings (15% - 25% of staff were absent); (2) the absence of an agenda item concerning 2018 staff 
meetings; (3) the absence of any proposed resolution concerning 2018 staff meetings; (4) the risk of confusion 
as a result of the failure to distinguish between 2018 meetings required by cl 9 of the School Agreement and 
meetings that concerned ‘professional learning’; and (5) fatigue and hunger of staff when those items were 
reached (shortly before lunch). 

The 2017 Contravention Claims Have No Reasonable Prospects of Success. 
11 On any view of the facts set out in paragraph 10 above, those attending the all staff meeting on 15 November 2017: (1) had 

been aware since 9 October 2017 of a proposal from the principal for an allocation of time in 2018 to meetings on professional 
development, staff meetings and learning area time; (2) had been invited by emails on 8 November 2017 and 13 November 
2017 to submit and distribute an alternative proposal; and (3) had been invited by the same emails to orally address the 15 
November 2017 meeting directly on such alternative proposal. Undoubtedly, Ms Ward may have opted for alternative modes 
of consultation with staff. To take a (perhaps absurd) example, she may have opted to meet individually with each and every 
staff member and solicit their views. Alternatively, she may have opted to engage in the mode preferred by Mr Magyar, 
comprising agenda items and draft resolutions to be discussed at an all staff meeting which was not a professional learning day. 
However, as my analysis of the School Agreement in paragraphs 6-9 above demonstrate, the principal enjoys a broad 
discretion on the mode of consultation. She chose to distribute a draft 2018 planner on 9 October 2017 for consideration over a 
reasonable period and discussion (if requested) at a subsequent professional learning day on 15 November 2017 to which all 
staff were invited. Those steps, outlined as (1), (2) and (3), in the first sentence of this paragraph unarguably constitute full and 
proper consultation with staff on the timing, frequency and structure of whole of staff meetings to be held in 2018. The RGC 
Resolution specifically adverts to the possibility of consultation on a professional learning day. There is no arguable 
contravention of cl 9.3 or of cl 41.10. The consultation by Ms Ward did not extend to identifying the venue or describing the 
content of the agenda of 2018 whole of staff meetings. However, in October and November of 2017 and at the date that Mr 
Magyar lodged his application to amend this claim, it was premature for Ms Ward to engage in consultation on the venue of 
2018 staff meetings or the content of the agenda of 2018 staff meetings. 

Conclusion 
12 The 2017 Contravention Claims have no reasonable prospects of success and the application for amendment will be refused. I 

am satisfied that the ultimate outcome of the 2017 Contravention Claims is not affected by unresolved questions of fact or 
difficult questions of law or any other factor, including the absence of evidence that would warrant the application being 
granted. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
 
1. These reasons will be published on the same date as the reasons for a decision in another case involving the same parties, see File 
M 213 of 2017. Where apposite, it has been convenient to repeat or adapt parts of the reasons in File M 213 of 2017. 
2. 41 GRIEVANCE RFSOLUTION PROCEDURE 
41.1 The grievance resolution procedure covers grievances about worksite matters affecting employees that are within the control 
or responsibility of the employer or its employees. Any resolution of a grievance under these procedures must be capable of being 
implemented at the workplace/worksite. This clause does not bind swimming instructors, whose procedure is outlined in clause 
39.5 of this Agreement. 
41.2 This grievance resolution procedure excludes those grievances more appropriately dealt with by legislation or policy involving 
such matters including:  (a) sexual harassment;  (b) equal opportunity;  (c) occupational safety and health;  (d) Public Sector 
Commission Commission's Code of Ethics;  Commissioner's Instructions or the Public Sector  (e) performance and disciplinary 
matters; and  (f) criminal behaviour. 
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41.3 This grievance resolution procedure has been developed to achieve the following objectives:  (a) resolution of grievances at 
the workplace level;  (b) the right of employees to approach the employer or the Union for advice or assistance without any 
repercussions;  (c) grievances are dealt with in accordance with the principles of natural justice and due process;  (d) employees are 
informed of their rights and responsibilities in the grievance resolution process;  (e) there is a proper consideration of the facts and 
circumstances relating to the grievance; and  (f) decisions are impartial, transparent and capable of review.  Whilst the grievance is 
the subject of this grievance resolution process, the status quo prevailing before the grievance was lodged will remain, unless 
otherwise agreed between the parties, or where the maintenance of the status quo is impractical. 
41.4 Where a representative of the Union or the employer provides an employee with assistance in formulating a grievance, that 
person must exclude themselves from the Consultative Committee hearing the grievance where there is a conflict of interest or they 
cannot act without bias. 
41.5 Fundamental principles in dealing with grievances are as follows:  (a) discussion and resolution should be within a general 
framework of co-operation, which emphasises prevention of further grievances rather than just a resolution of the immediate 
matter;  (b) as far as possible, grievances should be handled using the normal line management structure;  (c) all employees 
involved in the grievance and their representatives must act in good faith, with a genuine desire to resolve any grievance at the 
lowest possible level if possible, and to maintain communications at all levels with a view to resolving the issue or issues;  (d) 
resolution of grievances should occur as quickly as possible and be completed as soon as practicable;  (e) employees have the right 
to raise legitimate grievances without threat of repercussion;  (f) confidentiality must be maintained at all times in the resolution of 
a grievance, including the outcome, unless otherwise agreed to by all the employees involved in the grievance; and  (g) employees 
who are not party to the grievance cannot be compelled to become involved in the grievance resolution process. 
41.6 The procedures to be followed when an employee wishes to lodge a grievance are:  (a) Where a grievance arises at a worksite, 
in the first instance the matter should be dealt with in an informal manner. The aggrieved employee should attempt to resolve the 
grievance with the other employee. Consultation with other officers or the Union office may take place as a normal line 
management process in order to attempt to resolve the matter prior to the commencement of the formal grievance procedures set out 
below.  Employees are committed to resolving grievances cooperatively. Every effort should be made to resolve the issue 
informally.  If a grievance cannot be resolved informally, it can be considered under the formal grievance procedure.  (b) The 
formal grievance resolution procedure is instigated as follows:  (i) The instigation of the grievance procedure in the first instance is 
the responsibility of the aggrieved employee and such employee must act within three weeks of the circumstances occurring from 
which the grievance arises.  (ii) Where a grievance is lodged after three weeks, the Consultative Committee has the discretion to 
accept a late grievance on such grounds as the party being on sick leave or because of failed attempts to resolve the issue informally 
or through other processes such as mediation. The onus is on the aggrieved employee(s) to provide written reasons of the cause of 
the delay at the time of lodging their grievance. The Consultative Committee must provide written reasons for its decision to reject 
an application lodged out of the three week time limit.  (iii) The grievance must be written in a clear and concise manner and 
include the relief sought. The response acknowledging the grievance and advice of the outcome of consideration of the grievance 
will also be in writing.  (iv) Where an employee has a grievance with his or her principal or line manager, the employee must notify 
him or her. If the matter is not resolved informally between the principal or line manager and the employee, the employee is entitled 
to go straight to Level Two of the procedure.  (v) In circumstances where the grievance relates to a School Administrator or the 
Regional Executive Director, the resolution process may require the grievance to be considered by another Regional Grievance 
Committee.  (vi) In circumstances where the issues raised by the grievance may have system-wide ramifications, and are not able to 
be resolved at the workplace level, the matters can be referred to EREC for determination and action. 
41.7 The formal grievance resolution procedure has two levels: Level One - Worksite/School and Level Two - Regional Grievance 
Committee. 
41.8 Level One - Worksite/School  (a) At this stage, the grievance should be considered formally by the Worksite/School 
Consultative Committee within five working days of its receipt. The committee is made up of the principal or line manager and the 
local Union representative.  (b) In the case where there is no school site Union representative or where that person is the principal 
or line manager, another Union member from that school or workplace should take the position who is nominated by the President 
of the Union or his or her nominee.  (c) The aggrieved employee may nominate and be accompanied by a support person at this and 
any subsequent stage. This support person can advise but not represent the aggrieved employee at any stage of the grievance. Both 
members of the committee may nominate a deputy member to attend in their stead.  (d) A person who has initiated a grievance or 
who is the subject of a grievance is not to be a member of a Consultative Committee dealing with that grievance, even if they would 
normally be a member under the preceding provisions. If it is not possible, as a result of this, to form a Worksite/School 
Consultative Committee the grievance will be referred to Level Two.  (e) The Worksite/School Consultative Committee will 
attempt to reach an agreed resolution to the grievance. These resolution(s) will be provided in writing to the employees involved in 
the grievance and will be binding on all employees involved in the grievance.  (f) Where the Worksite/School Consultative 
Committee is unable to reach an agreed resolution to the grievance they will inform all employees to the grievance of this fact. The 
aggrieved employee has a period of five working days in which they may take the grievance to Level Two. The aggrieved 
employee is required to inform the Union and the Regional Executive Director. 
41.9 Level Two - Regional Grievance Committee (a) At this stage, the matter should be considered formally by the Regional 
Grievance Committee.  (b) A Regional Grievance Committee is constituted within ten working days for each grievance at this level. 
The Regional Grievance Committee is made up of a senior employee nominated by the Director General and one Union member 
nominated by the President of the Union. A person who has initiated a grievance or is the subject of a grievance is not to be a 
member of an Regional Grievance Committee dealing with that grievance, even if he or she would normally be a member under the 
preceding provisions.  (c) At this stage, the Regional Grievance Committee should attempt to resolve the issue so that it can be 
referred back to the school for implementation. (d) If the Regional Grievance Committee believes the issues raised by the grievance 
have system-wide ramifications, the committee may seek advice from the Director General and the President of the Union or their 
nominees and take such advice into consideration in determining the grievance. 
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41.10 Resolutions of the Regional Grievance Committee are binding on all employees to the grievance. 
41.11 Where the Regional Grievance Committee is unable to reach an agreed resolution, the issue may be raised at a formal 
meeting of the EREC-ICG. 
3. 9 TEACHERS - FUNCTIONS AND RESPONSIBILITIES 
This clause is to be read in conjunction with Part 3 - Teachers of the Award. 
9.1 The functions of a teacher are contained in Section 64 of the Act. 
9.2 (a) Each teacher's workload is negotiated at the school level within parameters provided in the Act. (b) No teacher will be 
required to perform an unreasonable or excessive workload during the school year. 
9.3 (a) The principal can require teachers to attend whole of staff meetings outside the normal school day or normal operating hours 
totalling five hours per term. These meetings will be used for collaborative purposes to improve the school's performance. Whole of 
staff meetings may include meetings of groups of teachers working in phases of learning or learning areas. (b) The agenda, venue, 
frequency and timing of scheduled meetings convened under this clause will be determined in full and proper consultation with 
staff. Equity considerations such as family responsibilities, professional and personal development commitments and the flexible 
hours arrangements will be considered in the decision making process. (c) The responsibility to ensure whole of staff meetings 
occur rests with the principal. (d) Staff who cannot attend a scheduled whole of staff meeting will be provided with access to 
agendas, minutes and tabled documents. 
9.4 A part-time teacher cannot be required to attend a staff meeting on a day the teacher would not ordinarily work. Where the 
principal requests a part-time teacher to attend on a day the teacher would not ordinarily work, and the teacher agrees, the teacher 
will be paid for the time they are required to attend. 
9.5 (a) Teachers are required to conduct up to two formal interviews/meetings with parent/carers outside the normal school day or 
normal operating hours each year to discuss students' progress. (b) The agenda, venue and timing of these meetings will be 
determined in full and proper consultation with staff. The final responsibility to ensure meetings occur rests with the principal. 
9.6 Payment or time off in lieu (TOIL) may be considered for agreed work undertaken outside of official student instruction time 
for such activities as school camps, music and drama festivals and performances; and parent interviews in excess of those specified 
in clause 9.5. 
9.7 The employer recognises that some employees are required to travel to undertake their normal teaching duties. The employer 
will explore time off in lieu arrangements or the payment of an allowance to compensate employees for travelling time undertaken 
outside normal working hours. 
9.8 The Department will continue to fund low-cost access to laptop computers for teachers for personal and work use. 
4. May v Thomas [2008] WASCA 215; Sino Iron Pty Ltd v Mineralogy Pty Ltd [2014] WASC 406. 
5. SMEC Australia Pty Ltd v Valentine Falls Estate Pty Ltd [2011] WASCA 138 [20]. 
6. SMEC Australia Pty Ltd v Valentine Falls Estate Pty Ltd [20 – 25]. 
7. Boase v Axis International Management Pty Ltd (No 2) [2012] WASC 334, [57] (Beech J): ‘On an application for summary 
disposal involving a litigant in person, the court should be astute to ensure that, in a poorly expressed or unstructured document 
setting out the claim, there is no viable cause of action which, with appropriate amendment, could be put into proper 
form: Wentworth v Rogers (No 5)(1986) 6 NSWLR 534, 536, 543; Tobin v Dodd [2004] WASCA 288 [15]. … A court should be 
careful to see that the rights of an unrepresented litigant have not been 'obfuscated by their own advocacy': Neil v Nott [1994] HCA 
23; (1994) 121 ALR 148, 150; Glew v Frank Jasper Pty Ltd [2010] WASCA 87 [10].’ 
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CatchWords : INDUSTRIAL LAW (WA) – Summary judgment application by employer – Employee 
alleging contravention of grievance procedure in industrial agreement – Grievance 
procedure to be ‘dealt with in accordance with the principles of natural justice and due 
process’ –  Claim has no reasonable prospects of success 

Legislation : Industrial Magistrates Court (General Jurisdiction) Regulation 2005 (WA) 
School Education Act 1999 (WA)  
School Curriculum and Standards Authority Act 1997 (WA)  
Industrial Relations Act 1979 (WA) 

Instruments : School Education Act Employees’ (Teachers and Administrators) General Agreement 2014 
Case(s) referred to 
in reasons : Pannell v Pannell [2017] WAIRComm 834 

Richard James Quinlivan v Austral Ships Pty Ltd [2003] WAIRComm 9633 
United Voice v Minister for Health [2012] WAIRComm 312 
SMEC Australia Pty Ltd v Valentine Falls Estate Pty Ltd [2011] WASCA 138 
Casella v Hewitt [2008] WASCA 13 
Department of Education and Training v Peter Hans Weygers [2009] WAIRComm 41 
Tiver v University of South Australia [2014] FCA 1114 
National Tertiary Education Union v La Trobe University [2015] FCAFC 142 
Construction, Forestry, Mining and Energy Union v Hay Point Services [2018] FCA 417 

Result : Summary judgment for the respondent 
Representation: 
Claimant : Mr Magyar (in person) 
Respondent : Mr J. Carroll instructed by the State Solicitor of WA 
 

REASONS FOR DECISION 
1 Mr Magyar is a school teacher at Kent Street State High School. He teaches information technology. He contends that the 

computer facilities available to him are inadequate to prepare his students undertaking a Certificate II or Certificate III in 
information technology. On 30 May 2017, Mr Magyar repeated his belief in an email to his supervisor, Mr Brian Gould, and 
requested that particular equipment be purchased. Mr Gould did not agree to the request. Mr Magyar immediately invoked the 
procedure covering ‘grievances about worksite matters affecting employees’ in cl 41 of the School Education Act Employees’ 
(Teachers and Administrators) General Agreement 2014 (the School Agreement). A committee, purportedly following the 
procedure set out in cl 41 of the School Agreement (the Clause 41 Procedure) and for reasons set out in a letter dated 9 June 
2017, determined that Mr Magyar’s grievance ‘was not upheld’ (the 9 June 2017 Committee Decision). On 7 July 2017, Mr 
Magyar commenced proceedings in this Court (the 7 July 2017 Case) alleging that the process leading to the 9 June 2017 
Committee Decision contravened the School Agreement insofar as his grievance was not ‘dealt with in accordance with the 
principles of natural justice and due process’ in cl 41.3(c) (the Natural Justice Clause). Specifically, Mr Magyar alleged in the 
7 July 2017 Case that he was not afforded an opportunity to address the committee on relevant matters. By consent, the 7 July 
2017 Case was discontinued in anticipation of a rehearing of Mr Magyar’s grievance by a reconvened committee. The 
reconvened committee, purportedly following the Clause 41 Procedure and for reasons set out in a letter dated 28 November 
2017, determined not to uphold Mr Magyar’s grievance (the 28 November 2017 Committee Decision). On 11 December 2017, 
Mr Magyar commenced the present claim, alleging that the process leading to the 28 November 2017 Committee Decision had 
contravened the Natural Justice Clause. Specifically, he claims that the committee ‘relied upon evidence from a person who 
was not impartial (Ms Rachel Hu), thus bias cannot be ruled out’.1 For the reasons set out below, I agree with the respondent 
that Mr Magyar’s claim has no reasonable prospects of success and must be dismissed. 

2 The Industrial Magistrates Court has the power to dismiss a claim upon an application for summary judgment.2 It is an implied 
power of the court3 or it is an incident of the specific powers conferred on the court by reg 5 of the Industrial Magistrates 
Court (General Jurisdiction) Regulation 2005 (WA) to make orders for the ‘efficient, economical and expeditious dealing with 
cases’.4 It is for the respondent to persuade the court that there is no issue to be tried. Although there is an evidentiary burden 
on Mr Magyar to show a valid claim, the overall legal burden is upon the respondent. The application for summary judgment 
will not be granted unless the court is satisfied that this case is ‘one of the clearest of cases, when there is (such) a high degree 
of certainty about the ultimate outcome of the proceedings if it went to trial, that summary judgment (dismissing the case) 
ought properly be granted’.5 If the ultimate outcome of the case may be affected by unresolved questions of fact or difficult 
questions of law or any other factor, including the filling of the current evidential vacuum, then a trial is required and the 
application for summary judgment will be dismissed.6 The power to order summary judgment must be exercised with great 
care. If relevant facts are in dispute or if an application raises difficult or substantial questions of law, summary judgment 
should not be given.7 
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3 The text of cl 41 of the School Agreement is set out in an endnote to these reasons.8 The Natural Justice Clause is located in 
cl 41.3(c). It provides that one of the (six) objectives of the grievous resolution procedure is that ‘grievances are dealt with in 
accordance with the principles of natural justice and due process’. The issue for me on this application is whether the 
respondent has satisfied me that summary judgment should be granted because of the high degree of certainty that Mr Magyar 
will fail to prove that there was a contravention of the Natural Justice Clause in the process leading to the 28 November 2017 
Committee Decision. 

Natural Justice: the Principles 
4 The legal principles to be applied when assessing whether a decision maker has discharged an obligation to accord ‘natural 

justice’ are well known. What follows in this paragraph is an adaption of what was said in Department of Education and 
Training v Peter Hans Weygers [2009] WAIRComm 41; [30] – [39] (omitting quotations and citations). The onus of 
establishing that the requisite standard of fairness has not been met will lie upon the party who seeks to prove breach of natural 
justice. It must be shown that the procedures adopted by the decision maker were unfair in the circumstances. It is important to 
emphasise that it is insufficient for a party alleging a breach of natural justice to prove that better or fairer procedures could 
have been adopted by the decision maker. It must be shown that the adopted procedures were unfair in the circumstances. In a 
case where an expectation has been disappointed, the question remains whether there has been unfairness. The concern of the 
law is to avoid practical injustice. The precise content of the requirements of natural justice in any particular case depends 
critically on the legal framework within which the relevant power falls to be exercised and the facts and circumstances of the 
particular case. Because of the large variety of legal frameworks in which the obligation to provide natural justice arises and 
the infinite variety of factual circumstances in which the determination of the precise content of the requirements of natural 
justice might arise, it is impossible to lay down a universally valid test which can be applied to determine whether natural 
justice has been provided in each and every case. A court required to determine whether a decision maker has departed from 
the requirements of natural justice must therefore analyse all facts and circumstances relevant to the purported exercise of the 
power viewed in the context of the legal framework confirming the relevant power for the purposes of ascertaining whether 
there has been practical injustice in the particular case. 

Legal Framework of the Natural Justice Clause 
5 The School Agreement is expressed to ‘apply to employees who are employed’ by the respondent. 
6 The School Agreement must be read subject to any relevant statute, including the School Education Act 1999 (WA) (the Act). 

The Act provides for the establishment of government schools by the Minister (s 55). The functions of the chief executive 
officer (CEO) (s 61), principals (s 63) and teachers (s 64) are proscribed by the Act. The CEO determines the standard of 
educational instruction in government schools. The functions of the principal include responsibility for day to day management 
and control of the school. The functions of a teacher include the giving of competent instruction to students in accordance with 
the curriculum. The functions of a teacher are subject to the direction and control of the principal (s 64(2)(c)). The curriculum 
in a government school is determined by the CEO in accordance with the requirement of the School Curriculum and Standards 
Authority Act 1997 (WA) (the Curriculum Act). 

7 The Curriculum Act provides for the establishment of the School Curriculum and Standards Authority (s 5) and a Curriculum 
and Assessment Committee (s 7D) whose role is to provide advice to the Authority. The advice will concern certain functions 
of the Authority, including: establishing curriculum; issuing guidelines on courses; developing courses; and the recognition 
and accreditation of courses (s 7E; s 9). 

8  The School Agreement contains provisions on: a teacher’s responsibilities (cl 9 – 15 in Part 2); salary and associated 
allowances (Part 6); leave (Part 7); country and remote teaching (Parts 8 and 9); consultation and dispute resolution (cl 40 – 43 
in Part 11); performance management (Part 12) and the functions of an Employee Relations Executive Committee (EREC) 
(Part 13). The functions of the EREC include monitoring the matters identified in Part 13. Those matters include implications 
of the growth of vocational education training in schools (cl 49). 

9 The Clause 41 Procedure applies to ‘grievances about worksite matters affecting employees’ (cl 41.1). The following may be 
noted about the Clause 41 Procedure. 

• The procedure has six stated objectives. One objective is that stated in the Natural Justice Clause (‘grievances are 
dealt with in accordance with the principles of natural justice and due process’ (cl 41.3(c)). Other objectives include 
that: ‘there is a proper consideration of the facts and circumstances relating to the grievance’ (cl 41.3(e)); ‘decisions 
are impartial, transparent and capable of review’ (cl 41.3(f)). 

• The ‘fundamental principles in dealing with grievances’ are stated, including: ‘all employees involved in the 
grievance must act in good faith with a genuine desire to resolve any grievance at the lowest possible level if 
possible’ (cl 41.5(c)); ‘resolution of grievances should occur as quickly as possible and be completed as soon as 
practicable (cl 41.5(d)). 

• A grievance with a person other than the principal is dealt with as a ‘Level One – Worksite/School’ grievance and is 
resolved by a consultative committee of two persons, the principal (or line manager) and a local union representative 
(cl 41.7, 41.8) . The procedure for resolution is proscribed in so far as certain procedures are set out in cl 41.6 - 41.8. 
Clause 41.6 provides that an aggrieved employee must lodge a written grievance ‘in a clear and concise manner and 
include the relief sought’; the grievance must be lodged ‘within three weeks of the circumstances occurring from the 
grievance arises’ (unless extended); a grievance that raises issues that ‘may have system-wide ramifications’ may be 
referred to the EREC. Clause 41.8 provides that the consultative committee must formally consider the grievance 
within five working days of being lodged before issuing an agreed resolution in writing which is binding on all 
employees; or informing the parties that agreement was not reached and the aggrieved employee may refer the 
grievance to a Regional Grievance Committee. 
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• A grievance with a principal (or referred by the aggrieved employee under cl 41.8) is dealt with as a ‘Level Two – 
Regional Grievance Committee’ grievance and is resolved by Regional Grievance Committee of two persons, a 
senior employee nominated by the Director General and a union member nominated by the President of the Union 
(cl 41.6, 41.9). The procedure for resolution is proscribed in so far as certain procedures are set out in cl 41.9. The 
Regional Grievance Committee must be constituted ‘within 10 working days for each grievance’. Agreed resolutions 
are referred to the school for implementation. Clause 41.11 provides that if the Regional Grievance Committee is 
unable to reach agreement, the issue may be raised at the EREC. 

Facts and Circumstances of the Consultative Committee Process 
10 The following facts, alleged in Mr Magyar’s originating claim of 11 December 2017 will, for present purposes, be assumed to 

be correct: 
a. On 30 May 2017, Mr Magyar send an email to Mr Gould (and a copy to School Principal, Ms Ward) requesting 

the purchase of specified items that he considered necessary to deliver the relevant curriculum. The request was 
informed by a published training package that had been ratified by Government in 2012. The training package 
referred to the need to ensure students had access to industry current equipment, facilities and training 
resources. Mr Magyar’s view was that to teach the relevant curriculum it was necessary to create a computer 
network for training purposes that was isolated from other networks. The items he required and requested were: 
‘1 desktop computer ($900), 5 laptops ($2500) and miscellaneous items ($1000)’ (the Requested Equipment). 
Mr Magyar’s view was informed by advice he received in a letter of 29 July 2013 from Eugene Geldenhuys of 
TFX Pty Ltd to the effect that relevant curriculum could not ‘be taught in full [unless] an isolated network is 
configured’. Mr Geldenhuys recommended the creation of ‘a sandbox network which is isolated from the 
school network’. 

b. On 2 June 2017, Mr Gould orally refused Mr Magyar’s request. Mr Gould referred Mr Magyar to a 
memorandum of agreement between Kent Street Senior High School and Hands On Computer Training 
International Pty Ltd trading as ‘Australian Institute of Commerce + Technology’ (AICT) in which mention is 
made of the school supplying ‘two ‘dead’ computers’ in connection with the delivery of relevant curriculum. 

c. On 6 June 2017, Mr Magyar wrote to School Principal, Ms Ward, lodging ‘a grievance against Mr Gould’ 
following the conversation of 2 June 2017. Mr Magyar identified three ‘desired outcomes’: (1) purchase of the 
Requested Equipment; (2) establish a ‘sandbox network’; (3) obtain a report from a suitably qualified person to 
confirm compliance with the training package. 

d. By letter dated 9 June 2017, a consultative committee comprising school principal, Ms Ward and union 
representative, Mr Spittle, determined that Mr Magyar’s grievance ‘was not upheld’. On 7 July 2017, Mr 
Magyar commenced proceedings in this court alleging that the process leading to the 9 June 2017 Committee 
Decision contravened the School Agreement insofar as his grievance was not dealt with in accordance with the 
Natural Justice Clause. Specifically, Mr Magyar alleged in the 7 July 2017 Case that he was not afforded an 
opportunity to address the committee on relevant matters. By consent, the 7 July 2017 Case was discontinued in 
anticipation of a rehearing of Mr Magyar’s grievance by a reconvened committee. 

e. By letter dated 28 November 2017, a reconvened consultative committee, comprising school principal, Ms 
Ward and union representative, Ms Lees, purportedly following the Clause 41 Procedure, determined (again) 
not to uphold Mr Magyar’s grievance. The letter referred to matters taken into account by the reconvened 
consultative committee. It did not accept a submission by Mr Magyar that ‘a suitably qualified person’ to 
confirm compliance with the training package was the (named) manager of regulatory operations of the WA 
Australian Skills Quality Authority. The reconvened consultative committee had taken advice from Ms  Hu of 
AICT in preference to the manager of regulatory operations of the WA Australian Skills Quality Authority. The 
reason for this preference was stated to be the fact that, pursuant to a memorandum of agreement between them, 
AICT was responsible for ensuring that the school complied with relevant standards. The 28 November 2017 
Committee Decision was to the effect that, relying upon the advice of Ms  Hu, the curriculum co-ordinator at 
AICT responsible for ensuring that approximately twenty schools comply with relevant standards in the 
delivery of information technology courses: (1) the Requested Equipment was not necessary to comply with 
relevant standards; (2) the establishing of a sandbox network was not necessary to comply with relevant 
standards. 

Reasons Why Summary Judgment Against Mr Magyar’s Claim Will be Granted. 
11 For the reasons set out below, no arguable contravention of the Natural Justice Clause arises from the decisions of the 

reconvened consultative committee: (1) not to take advice from the expert recommended by Mr Magyar (i.e. the manager of 
regulatory operations of the WA Australian Skills Quality Authority); (2) to rely upon the advice of Ms  Hu, notwithstanding 
the existence of a commercial relationship between her employer, AICT, and the school. 

12 Two features of the legal framework in which the Clause 41 Procedure was to be administered by the reconvened consultative 
committee should be noted. Firstly, the procedure should occur as quickly as possible and be completed as soon as practicable: 
cl 41.5(d). Secondly, the effect of the Act is that ultimate responsibility for resource allocation decisions within the school is 
upon the principal and the CEO. 

13 Resource allocation decisions will necessarily excite the interest of any teacher when the result is an impact upon the capacity 
or the manner in which that teacher is to deliver curriculum to students. The Clause 41 Procedure must reflect the subject 
matter of the decision.  If the Clause 41 Procedure is available as a means of review of each resource allocation decision, then 
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it may be expected for advice to be sought by the consultative committee from a convenient trusted source that, apparently, has 
relevant technical knowledge or experience. 

14  The decision to take advice from Ms Hu was not irrational and involved no unfairness to Mr Magyar. It may be inferred that 
the reconvened consultative committee assessed her technical advice in light of any commercial advantage to herself or to her 
employer that may have followed from her advice and in light of evidence that she offered in support of her conclusions. This 
inference is supported by the contents of the letter setting out the reasons for the 28 November 2017 Committee Decision. If it 
is assumed (in favour of Mr Magyar), that the use of Mr Magyar’s preferred expert was conducive to a ‘better’ decision and 
would have resulted in a ‘fairer’ process, it does not follow that there has been an arguable contravention of the Natural Justice 
Clause: Department of Education and Training v Peter Hans Weygers [2009] WAIRComm 41; [30] – [39]. No practical 
injustice resulted from the reconvened consultative committee relying upon Ms Hu in preference to the manager nominated by 
Mr Magyar. Mr Magyar put his case to the reconvened consultative committee. The reconvened consultative committee 
considered the case in light of technical advice from a source that was not inappropriate in the circumstances. The reconvened 
consultative committee offered cogent written reasons for not agreeing to the desired outcomes of Mr Magyar. 

Conclusion 
15 In view of my conclusion above, it has not been necessary to address three further questions that have occurred to me but 

which the respondent has not raised in this summary judgment application. First, there may be a question about whether Mr 
Magyar’s claim is misconceived because it concerns the conduct of a committee (comprising the principal and a local union 
representative) and does not concern the conduct of his employer, the respondent: see Tiver v University of South Australia 
[2014] FCA 1114 (White J).9 Secondly, there may be a question about whether Mr Magyar’s claim is better characterised as a 
dispute about a matter provided for in the Act rather than a worksite matter. Of significance is that cl 42 of the School 
Agreement contains a different procedure (the Clause 42 Procedure) to the Clause 41 Procedure and is expressed to apply to 
‘questions, difficulties or disputes that are not the subject of individual grievances’.10 The Clause 42 Procedure is stated to be 
‘intended to address questions, difficulties or disputes’ that include ‘matters provided for in Acts and Regulations’. Thirdly, 
there may be a question about whether the Natural Justice Clause is aspirational and not amenable to enforcement in the 
manner provided by Part III of the Industrial Relations Act 1979 (WA): see National Tertiary Education Union v La Trobe 
University [2015] FCAFC 142; Construction, Forestry, Mining and Energy Union v Hay Point Services [2018] FCA 417. 

16 This is a case where there is such a high degree of certainty about the ultimate outcome of the proceedings if it went to trial, 
that summary judgment (dismissing the case) ought properly be granted’. There are no unresolved questions of fact or difficult 
questions of law that require a trial. I will hear from the parties on what consequential orders, including orders as to costs, 
ought to be made. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
 
1 Paragraph 25 of the statement of particulars attached to the originating claim. 
2 I addressed the same issue in  Pannell v Pannell [2017] WAIRComm 83 [3] and the contents of this paragraph are an adaption of 
my stated reasons in Pannell. 
3 Richard James Quinlivan v Austral Ships Pty Ltd [2003] WAIRComm 9633 [31]. 
4 United Voice v Minister for Health [2012] WAIRComm 312, [20 – 22] (Smith AP); [100] (Kenner C). 
5 SMEC Australia Pty Ltd v Valentine Falls Estate Pty Ltd [2011] WASCA 138 [20]. 
6 SMEC Australia Pty Ltd v Valentine Falls Estate Pty Ltd [20 – 25]. 
7 Casella v Hewitt [2008] WASCA 13 [36] (McLure JA). 
8 41 GRIEVANCE RFSOLUTION PROCEDURE   
41.1 The grievance resolution procedure covers grievances about worksite matters affecting employees that are within the control 
or responsibility of the employer or its employees. Any resolution of a grievance under these procedures must be capable of being 
implemented at the workplace/worksite. This clause does not bind swimming instructors, whose procedure is outlined in clause 
39.5 of this Agreement.   
41.2 This grievance resolution procedure excludes those grievances more appropriately dealt with by legislation or policy involving 
such matters including:  (a) sexual harassment;  (b) equal opportunity;  (c) occupational safety and health;  (d) Public Sector 
Commission Commission's Code of Ethics;  Commissioner's Instructions or the Public Sector  (e) performance and disciplinary 
matters; and  (f) criminal behaviour.   
41.3 This grievance resolution procedure has been developed to achieve the following objectives:  (a) resolution of grievances at 
the workplace level;  (b) the right of employees to approach the employer or the Union for advice or assistance without any 
repercussions;  (c) grievances are dealt with in accordance with the principles of natural justice and due process;  (d) employees are 
informed of their rights and responsibilities in the grievance resolution process;  (e) there is a proper consideration of the facts and 
circumstances relating to the grievance; and  (f) decisions are impartial, transparent and capable of review.  Whilst the grievance is 
the subject of this grievance resolution process, the status quo prevailing before the grievance was lodged will remain, unless 
otherwise agreed between the parties, or where the maintenance of the status quo is impractical.   
41.4 Where a representative of the Union or the employer provides an employee with assistance in formulating a grievance, that 
person must exclude themselves from the Consultative Committee hearing the grievance where there is a conflict of interest or they 
cannot act without bias.   
41.5 Fundamental principles in dealing with grievances are as follows:  (a) discussion and resolution should be within a general 
framework of co-operation, which emphasises prevention of further grievances rather than just a resolution of the immediate 
matter;  (b) as far as possible, grievances should be handled using the normal line management structure;  (c) all employees 
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involved in the grievance and their representatives must act in good faith, with a genuine desire to resolve any grievance at the 
lowest possible level if possible, and to maintain communications at all levels with a view to resolving the issue or issues;  (d) 
resolution of grievances should occur as quickly as possible and be completed as soon as practicable;  (e) employees have the right 
to raise legitimate grievances without threat of repercussion;  (f) confidentiality must be maintained at all times in the resolution of 
a grievance, including the outcome, unless otherwise agreed to by all the employees involved in the grievance; and  (g) employees 
who are not party to the grievance cannot be compelled to become involved in the grievance resolution process.   
41.6 The procedures to be followed when an employee wishes to lodge a grievance are:  (a) Where a grievance arises at a worksite, 
in the first instance the matter should be dealt with in an informal manner. The aggrieved employee should attempt to resolve the 
grievance with the other employee. Consultation with other officers or the Union office may take place as a normal line 
management process in order to attempt to resolve the matter prior to the commencement of the formal grievance procedures set out 
below.  Employees are committed to resolving grievances cooperatively. Every effort should be made to resolve the issue 
informally.  If a grievance cannot be resolved informally, it can be considered under the formal grievance procedure.  (b) The 
formal grievance resolution procedure is instigated as follows:  (i) The instigation of the grievance procedure in the first instance is 
the responsibility of the aggrieved employee and such employee must act within three weeks of the circumstances occurring from 
which the grievance arises.  (ii) Where a grievance is lodged after three weeks, the Consultative Committee has the discretion to 
accept a late grievance on such grounds as the party being on sick leave or because of failed attempts to resolve the issue informally 
or through other processes such as mediation. The onus is on the aggrieved employee(s) to provide written reasons of the cause of 
the delay at the time of lodging their grievance. The Consultative Committee must provide written reasons for its decision to reject 
an application lodged out of the three week time limit.  (iii) The grievance must be written in a clear and concise manner and 
include the relief sought. The response acknowledging the grievance and advice of the outcome of consideration of the grievance 
will also be in writing.  (iv) Where an employee has a grievance with his or her principal or line manager, the employee must notify 
him or her. If the matter is not resolved informally between the principal or line manager and the employee, the employee is entitled 
to go straight to Level Two of the procedure.  (v) In circumstances where the grievance relates to a School Administrator or the 
Regional Executive Director, the resolution process may require the grievance to be considered by another Regional Grievance 
Committee.  (vi) In circumstances where the issues raised by the grievance may have system-wide ramifications, and are not able to 
be resolved at the workplace level, the matters can be referred to EREC for determination and action.  
41.7 The formal grievance resolution procedure has two levels: Level One - Worksite/School and Level Two - Regional Grievance 
Committee.  
41.8 Level One - Worksite/School  (a) At this stage, the grievance should be considered formally by the Worksite/School 
Consultative Committee within five working days of its receipt. The committee is made up of the principal or line manager and the 
local Union representative.  (b) In the case where there is no school site Union representative or where that person is the principal 
or line manager, another Union member from that school or workplace should take the position who is nominated by the President 
of the Union or his or her nominee.  (c) The aggrieved employee may nominate and be accompanied by a support person at this and 
any subsequent stage. This support person can advise but not represent the aggrieved employee at any stage of the grievance. Both 
members of the committee may nominate a deputy member to attend in their stead.  (d) A person who has initiated a grievance or 
who is the subject of a grievance is not to be a member of a Consultative Committee dealing with that grievance, even if they would 
normally be a member under the preceding provisions. If it is not possible, as a result of this, to form a Worksite/School 
Consultative Committee the grievance will be referred to Level Two.  (e) The Worksite/School Consultative Committee will 
attempt to reach an agreed resolution to the grievance. These resolution(s) will be provided in writing to the employees involved in 
the grievance and will be binding on all employees involved in the grievance.  (f) Where the Worksite/School Consultative 
Committee is unable to reach an agreed resolution to the grievance they will inform all employees to the grievance of this fact. The 
aggrieved employee has a period of five working days in which they may take the grievance to Level Two. The aggrieved 
employee is required to inform the Union and the Regional Executive Director.   
41.9 Level Two - Regional Grievance Committee (a) At this stage, the matter should be considered formally by the Regional 
Grievance Committee.  (b) A Regional Grievance Committee is constituted within ten working days for each grievance at this level. 
The Regional Grievance Committee is made up of a senior employee nominated by the Director General and one Union member 
nominated by the President of the Union. A person who has initiated a grievance or is the subject of a grievance is not to be a 
member of an Regional Grievance Committee dealing with that grievance, even if he or she would normally be a member under the 
preceding provisions.  (c) At this stage, the Regional Grievance Committee should attempt to resolve the issue so that it can be 
referred back to the school for implementation. (d) If the Regional Grievance Committee believes the issues raised by the grievance 
have system-wide ramifications, the committee may seek advice from the Director General and the President of the Union or their 
nominees and take such advice into consideration in determining the grievance.   
41.10 Resolutions of the Regional Grievance Committee are binding on all employees to the grievance.  
41.11 Where the Regional Grievance Committee is unable to reach an agreed resolution, the issue may be raised at a formal 
meeting of the EREC-ICG. 
9 At [33]: ‘[The employer’s] first submission was that, at least on its express terms and in particular its opening sentence, cl 46.5(h) 
imposes obligations on a Dispute Committee, but not on [the Employer] itself. [The employer], like the staff member in respect of 
whom disciplinary action is contemplated, is a participant in the proceedings before the Committee. It does not control the activities 
of the Committee or the manner of conduct of its proceedings. Other provisions in the Collective Agreement relating to the 
establishment of Dispute Committees, which it is unnecessary to quote presently, indicate that they are to operate with some degree 
of independence of [the employer]. I accept this submission.’ 
10 42 DISPUTE SETTLEMENT PROCEDURE 
This dispute settlement procedure is for the purpose of resolving any questions, difficulties or disputes that are not the subject of 
individual grievances, which are to be dealt with according to Clause 41 - Grievance Resolution Procedure of this Agreement. This 
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dispute settlement procedure is intended to address questions, difficulties or disputes that include such matters as: (a) the 
interpretation or application of this Agreement; or (b) the application of system-wide policies or decisions; or (c) conditions of 
employment (including entitlements to salary, leave and the like); or (d) equal employment opportunity and occupational safety and 
health matters or other matters provided for in Acts and Regulations. 
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REASONS FOR DECISION 
1 On 9 March 2017, Colin Sharrock lodged a claim under the Fair Work Act 2009 (Cth) (FWA) electing to have the claim dealt 

with as a small claims procedure pursuant to s 548 of the FWA. 
2 The initial claim was a failure by Mr Sharrock’s former employer, Downer EDI Mining Pty Ltd, to comply with a fair work 

instrument, Downer EDI Mining – Surface Metalliferous Enterprise Agreement 2012.  The particulars of the claim allege that 
after 27 August 2015 until mid-August 2016 Downer EDI Mining failed to pay Mr Sharrock the contractual amount for all 
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work performed and any form of paid leave taken referred to in a letter of offer dated 7 July 2014 when Downer EDI Mining 
unilaterally reduced the flat hourly rate from $42.17 per hour to $39.65 per hour following a work place vote. 

3 Mr Sharrock claims the difference between the flat hourly rate amount of $39.65 paid after the work place vote and the flat 
hourly rate amount of $42.17 referred to in the letter of offer for ordinary hours worked and various leave entitlements 
contained in the Downer EDI Mining – Surface Metalliferous Enterprise Agreement 2012.  He seeks an order for Downer EDI 
Mining to pay $7,569.83, the amount he says is owed under the terms of the letter of offer. 

4 At the start of the hearing, Mr Sharrock advised that following the decision in Teys Australia Beenleigh Pty Ltd v 
Australasian Meat Industry Employees Union [2016] FCAFC 122, the nature of the claim was revised and was now limited 
to a contractual entitlement claim only.  That is, Mr Sharrock conceded the letter of offer did not form part of the enterprise 
agreement between he and Downer EDI Mining and he sought to enforce the terms of the agreement he says is contained in the 
letter of offer. 

5 Downer EDI Mining objected to the Industrial Magistrates Court (IMC) hearing the revised claim saying the IMC lacked 
jurisdiction to make the order sought by Mr Sharrock in the small claims procedure when regard is had to the provisions of 
s 545(3) and s 548 of the FWA. 

6 Mr Sharrock’s position is that failing to pay entitlements under a contract of employment is a contravention of s 323 of the 
FWA, a civil remedy provision, and a failure to pay in full contractual entitlements is a failure to pay an amount required to be 
paid under the FWA. 

The Preliminary Issue 
7 Thus, a preliminary issue was identified, namely: whether the IMC in a small claims procedure has jurisdiction to enforce 

payment arising solely from Mr Sharrock’s contract of employment under s 323 of the FWA? 
Effect of Determining the Preliminary Issue 
8 If the answer to the preliminary issue is yes, the claim can be heard and determined. 
9 If the answer to the preliminary issue is no, the claim must be dismissed for want of jurisdiction. 
Parties’ Contentions 
10 Downer EDI Mining’s contentions on the preliminary issue are: 

1. on a proper construction of s 26 and s 27 of the FWA, a claim for payment under a contract of employment 
(without any reference to a fair work instrument or the FWA) is excluded from the application of the FWA in 
the IMC; 

2. section 548(1A)(a)(i) of the FWA, when read with s 545(3), limits the powers of the IMC in small claim 
proceedings to making orders for the payment of amounts that are required to be paid under the FWA or a fair 
work instrument (cf. as opposed to an amount required to be paid under a contract of employment only); and 

3. section 323 of the FWA does not enliven the IMC’s jurisdiction to enforce payment under a contract of 
employment. 

11 Therefore, as I understand Downer EDI Mining’s contentions, it includes both an objection to the IMC having jurisdiction to 
hear the subject matter of the application (being the revised claim) as a small claims procedure and having the power to make 
the order sought by Mr Sharrock under s 548 of the FWA. 

12 Mr Sharrock’s contentions on the preliminary issue are: 
1. the operation of s 26 and s 27 of the FWA does not exclude the IMC’s jurisdiction to enforce payment under a 

contract of employment, as there is no inconsistency between the FWA and the Industrial Relations Act 1979 
(WA) preventing a claimant from choosing the jurisdiction (state or federal) to enforce such a claim; and 

2. the plain and ordinary meaning of the words in s 323 of the FWA, when read with s 548 of the FWA, enables 
the IMC to make an order for ‘an amount owing’ to an employee if the employer is required to pay the amount 
in full under the FWA. 

Issues for Determination 
13 Having regard to the preliminary issue, there are other secondary issues relevant to the preliminary issue: 

1. what orders can be made by the IMC under s 545(3) and s 548(1) of the FWA?; 
2. what is the meaning of ‘to pay an amount’ and ‘pay the amount under this Act (or a fair work instrument)’ as it 

relates to an amount to be paid by the employer under s 545(3) and s 548(1A)(i) of the FWA?; and 
3. what is the character of Mr Sharrock’s claim and is this relevant to the order sought and capable of being made 

by the IMC in the small claims procedure? 
Principles of Statutory Construction 
14 The starting point to determine the meaning of a statutory provision is the text of the statute, having regard to context in which 

the text appears and the general purpose and policy of the legislation: Project Blue Sky Inc v Australian Broadcasting 
Authority (1998) 194 CLR 355; Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 
Services Union of Australia v QR Limited (No 2) [2010] FCA 652. 

15 Extrinsic materials cannot be relied upon to displace the clear meaning of the language contained in the text of the legislation: 
Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue (2009) 239 CLR 27. 
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16 Where only one meaning is reasonably open on the language of a provision, the court must adopt that meaning.  Even if a 
drafting error is suspected or the literal meaning gives rise to absurdity, that meaning must prevail unless an alternative 
interpretation is reasonably open on the language in fact used by the legislature: Commissioner of Taxation v Consolidated 
Media Holdings Ltd (2012) 250 CLR 503. 

17 Where more than one meaning is reasonably open, the court may adopt that meaning which best achieves the purpose or object 
of the statutory provision.  The court must always consider context and extrinsic material in the first instance regardless of 
whether ambiguity appears on the face of the legislation: Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue. 

Small Claims Procedure 
18 Section 548(1) and (2) contain four conditions for proceedings to be dealt with under the small claims procedure: 

1. the application is for an order (not a pecuniary penalty order) under Division 2, Part 4-1, Chapter 4 of the FWA 
from a magistrates court or the Federal Circuit Court; 

2. the order relates to an amount referred to in s (1A) being (relevant to this case), an amount that an employer 
was required to pay to, or on behalf of, an employee: 

2.1 under this Act or a fair work instrument; or 
2.2 because of a safety net contractual entitlement; or 
2.3 because of an entitlement of the employee arising under s 542(1); 

3. an indication in the prescribed manner that the person wants the small claims procedure to apply to the 
proceedings; and 

4. the award sought is not more than $20,000 or a higher amount if prescribed by the relevant regulations. 
(emphasis added) 

19 Subdivision A, Division 2, s 539(2) tabulates civil remedy provisions for which orders may be sought in respect of 
contraventions of certain provisions of the FWA.  In addition, the table in s 539(2) details the persons who may make the 
application and the court which may hear and determine the application.  It is clear from the table that in respect of some 
applications only certain persons may make the application and only certain courts may hear and determine the application.  

20 For the purposes of this claim, an ‘eligible State or Territory court’ may hear and determine an application for orders in 
relation to an alleged contravention of s 323(1) and (3) of the FWA.  A ‘magistrates court’ is an ‘eligible State or Territory 
court’ and a ‘magistrates court’ means, relevantly, a court constituted by an industrial magistrate: s 12 of the FWA.  The IMC 
is a court constituted by an industrial magistrate. 

21 However, notably, the Federal Court and Federal Circuit Court is also empowered to hear and determine the same type of 
application, albeit that in the small claims procedure an application may only be made to the Federal Circuit Court or a 
magistrates court. 

What does this mean for the IMC in relation to s 323 of the FWA? 
22 Section 323(1) of the FWA provides that: 

An employee must pay an employee amounts payable to the employee in relation to the performance of work: (a) in full 
(except as provided by section 324); and (b) in money by one, or a combination, of methods referred to in subsection (2); 
and (c) at least monthly. 

23 In Association of Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited [2014] FCA 878, 
Buchanan J determined that the ordinary language of s 323 was sufficiently wide to enable an application that there have been 
breaches of s 323 through a failure to pay contractually obligated amounts (at [37]).  His Honour’s determination follows on 
from the decision in Murrihy v Betezy.com.au Pty Ltd [2013] FCA 908 where Jessup J stated that a significant innovation 
introduced by the FWA was the imposition of an obligation upon a ‘national system employer’ to pay its employees amounts 
payable to them in relation to the performance of work in full at least monthly: s 323(1).  Accordingly, his Honour determined 
the legislation picks up entitlements arising under contracts of employment and gives statutory consequences to an employer’s 
failure to make good on them.  In that respect, s 323(1) is a civil remedy provision (at [142]). 

24 Further, in Construction, Forestry, Mining and Energy Union & Ors v RGN Mining Services Pty Ltd & Anor [2017] FCCA 
1546, Barnes J, referring to Murrihy and Professional Engineers, and as a matter of judicial comity, determined that a failure 
to pay a contractual obligation of two months’ payment in lieu of two months’ written notice contravened s 323 of the FWA. 

25 There are a number of distinguishing features with respect to these three cases, as compared to Mr Sharrock’s claim. Each of 
these cases were commenced in the Federal Court or the Federal Circuit Court where the orders capable of being made are 
broader than that capable of being made by the IMC: s 545(1) and (2) of the FWA. 

26 In Association of Professional Engineers, the applicant relied on s 323 to establish a breach of a civil remedy provision, but 
not as a foundation for recovery of any alleged underpayment of a bonus and incentive based payments.  Recovery of the 
unpaid amounts was sought pursuant to s 545 of the FWA, namely compensation for loss suffered as a result of contravention 
of a civil remedy provision.  Notably, at [38], the court stated that if the breach was established, it would have power to order 
compensation.  Buchanan J also considered, at [17], that contractual entitlements of the kind sought seemed to be a ‘safety net 
contractual entitlement’ having regard to s 139(1) of the FWA. 

27 In Murrihy, the applicant relied on s 323 to establish the failure to pay commission under two commission agreements and 
sought compensation pursuant to s 545(2)(b) of the FWA and the imposition of a penalty for the alleged contravention of 
s 323.  Jessup J found the respondents were non-compliant with the commission agreements and the applicant was entitled to 
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damages to be assessed.  I note that there was a further question as to whether damages should be awarded or compensation 
ordered under s 545(2)(b) of the FWA, the resolution of which may have had consequences for the power to award interest.  
However, what was accepted is that under the commission agreements, commission ought to have been paid monthly (which it 
was not) and the failure to do so contravened the least frequent basis of payment under s 323(1). 

28 In RGN Mining Services, the applicant (in a revised claim) relied on s 323 to claim the respondent failed to provide written 
notice of termination or payment in lieu of notice in accordance with his employment contract (the applicant also alleged other 
failures related to the FWA).  The applicant sought orders for compensation for breach of contract and the imposition of a 
penalty.  Barnes J, at [66] to [69], referred to Professional Engineers and Murrihy, and concluded that the application of s 323 
was not limited to periodic payments and that a payment in lieu of notice was payable to the applicant as the respondent’s 
employee on termination of his employment and that it was in relation to the performance of work.  It was an amount that had 
‘become payable’ and it was payable ‘in full’ under the applicant’s employment contract and the respondent failed to ‘make 
good’ on this entitlement.  I note reference was made that in the event a breach of s 323 was established, the court had power to 
order payment of compensation and, in fact, at [151] made an order for compensation for the loss arising from the particular 
contraventions of the FWA. 

29 Giving proper regard to those decisions, a failure to pay a contractual entitlement is capable of contravening s 323 of the FWA.  
Given such a contravention of s 323 is capable of being heard and determined in an eligible state or territory court as a civil 
remedy provision, it follows that it is open for an application for an order relevant to a contravention of s 323 (as it relates to a 
breach of a contractual entitlement) to be made to eligible state or territory court (the IMC).  Nothing in the decisions or the 
language of the text relevant to the IMC otherwise appears to limit or exclude the application of s 323 as it relates to a failure 
to pay a contractual obligation.   

30 Therefore, it seems that Mr Sharrock’s revised claim, meets the first condition in s 548(1) of the FWA, being the application of 
a contravention of a civil remedy provision capable of being heard in a magistrates court or the Federal Circuit Court. 

31 The third and fourth conditions are uncontentious in this case because Mr Sharrock properly indicated that he wanted the small 
claims procedure to apply to the proceedings and the amount sought is less than $20,000. 

32 Thus, the secondary issues for determination, which form the basis of the second condition, are seminal to determining the 
preliminary issue. 

What orders can be made by the IMC in the small claims procedure? 
33 The small claims procedure sits within Division 3 of Part 4-1.  A reasonable reading of Division 3 is that it does not confer any 

additional powers on the IMC with respect to the orders that can be made, but is directed towards a simplified court procedure 
for mostly self-represented litigants. 

34 The only relevant order that can be made is that which relates to an amount referred to in s. 548(1A); an amount required to be 
paid under the FWA or a fair work instrument (Mr Sharrock conceding that the reference to fair work instrument is not 
applicable in his case).  While Mr Sharrock’s claim involves the alleged failure to pay a contractual entitlement, it does not 
relate to a safety net contractual entitlement, as that term is defined in s. 12 of the FWA, because it relates only to the 
difference between applicable hourly rates of pay in the letter of offer and not to any subject matter in s 61(2) or s 139(1) of the 
FWA (there being no applicable modern award). 

35 The wording in s 548(1A)(i) mirrors that in s 545(3) of the FWA being an eligible state or territory court can order an 
employer to pay an amount to or on behalf of an employee if the court is satisfied that: 

a) the employer was required to pay the amount under this Act or fair work instrument; and 
b) the employer has contravened a civil remedy provision by failing to pay the amount. 

36 This order is contrasted with the scope of orders open to the Federal Court and Federal Circuit Court, which may make ‘any 
order the court considers appropriate’ if the court is satisfied that a person has contravened, or proposes to contravene, a civil 
remedy provision: s 545(1).  Further, the Federal Court and the Federal Circuit Court may make an order granting an 
injunction, awarding compensation for loss that person has suffered because of the contravention, or an order for reinstatement 
of the person: s 545(2). 

37 The difference in scope of orders capable of being made in the IMC as compared to the Federal Circuit Court must have 
significance with respect to the subject matter of the application the IMC and Federal Circuit Court can hear and determine in 
the small claim procedure (noting the small claims procedure is applicable in the Magistrates Court or Federal Circuit Court). 

38 In oral submissions the parties each submitted that the differing orders in s 545 do not apply to the small claims procedure in 
s 548 of the FWA.  As I understood the parties’ submissions the Federal Circuit Court and the IMC can only make orders in a 
small claim procedure in relation to the payment of an amount of money and no other order. 

39 I do not wholly agree with the parties’ submissions that s 545 does not apply to s 548, but that may be a matter of 
misunderstanding about what, in fact, the parties meant.  If the parties meant the Federal Circuit Court could not make an order 
for an injunction in the small claim procedure, then I tend to agree.  However, if the parties meant the Federal Circuit Court 
could not make an order for compensation, then I do not agree.  

40 Mr Sharrock provided two cases regarding the small claims procedure heard and determined in the Federal Circuit Court: 
Whitfield v One Key Resources Pty Ltd [2014] 553 and Thomson v Commonwealth of Australia [2013] FCCA 2168.   In both 
of those cases the court assumed the orders in s 545 applied to the small claim procedure because they were prepared to 
countenance an order made under s 545(2)(b) being an order for compensation ‘for loss that a person has suffered because of 
the contravention’.  In addition, in Whitfield Lucev J considered the limitation period in s 544 of the FWA applies to the small 
claim procedure under s 548. 
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41 It is difficult to see why, without express exclusion, that s 548 stands alone from the other sections in Part 4-1 when it is so 
closely tied to Division 2.  Further, there is no indication that some sections in Part 4-1 should apply, such as the limitation 
period, and other should not. 

42 Further, s 548 does no more than establish an informal procedure for certain claims under $20,000 (or as prescribed in the 
regulations).  It does not prescribe the actual order or orders to be made, save that the order relates to an amount.  Therefore, 
recourse must be had to s 545 for the actual order or orders that can be made by the Magistrates Court or the Federal Circuit 
Court in the small claim procedure.  

43 The only order capable of being made by an eligible state or territory court in the small claim procedure is that referred to in 
s 545(3), namely that ‘an employer to pay an amount to, or on behalf of, an employee’, but only if the court is satisfied: (a) the 
employer was required to pay the amount under this Act or a fair work instrument; and (b) the employer has contravened a 
civil remedy provision by failing to pay the amount. 

44 The Federal Circuit Court may make an order for compensation under s 545(2) of the FWA, which for reasons detailed below 
is also ‘an amount’. 

What then is meant by ‘to pay an amount’ and ‘an amount that an employer was required to pay’ in s 545(3) and s 548(1A) of the 
FWA? 
45 In oral submissions the parties submitted the character of Mr Sharrock’s claim was largely irrelevant; that is, from Downer 

EDI Mining’s perspective whether the character of Mr Sharrock’s claim was for a debt for non-payment of wages or a claim 
for liquidated damages did not change the fact that the claim was not for an amount payable under the FWA.  However, from 
Mr Sharrock’s perspective the character of his claim was irrelevant because an amount payable in full was not confined to a 
debt or damages, but was referable to an amount to be paid under s 323 of the FWA.  My understanding of Mr Sharrock’s 
submission, and consequently claim, is that s 323 grounds not only the order sought in the application (being the alleged 
contravention of a civil remedy provision) but also the remedy claimed being the payment of an amount in full required to be 
paid under the letter of offer. 

46 I agree, in part, with the parties’ submissions that the character of Mr Sharrock’s claim is irrelevant, but only to the extent that 
it goes to the meaning ‘to pay an amount’ and ‘an amount that an employer was required to pay’ in s 543(3) and s 548(1A) of 
the FWA, respectively. 

47 ‘An amount’ is not defined in the FWA.  Giving ‘amount’ its common meaning, having regard to its context in the FWA and, 
more specifically, s 545(3) and s 548, ‘amount’ must mean an amount of money.  However, the FWA is also silent as to how 
this amount is ascertained.  Having regard to the orders that can be made by the Federal Circuit Court and Magistrates Court 
relevant to Part 4-1, it seems that in the small claims procedure the amount can be ascertained by reason of a debt or by an 
assessment of damages or some other method, provided the amount relates to one of the three items in s 548(1A)(i), (ii) or (iii).  
In that sense, for the purposes of demonstrating the claim is capable of being dealt with as a small claim procedure, relevant to 
s 548(b) and s 548(1A)(a), at first instance a person need do no more than establish that an amount of money was required to 
be paid by the employer, howsoever this arises. 

48 Thereafter, to continue in the small claims procedure the amount of money must relate to one of the three items in 
s 548(1A)(i), (ii) or (iii). 

49 Relevant to Mr Sharrock’s revised claim, the amount must relate to what Downing EDI Mining was required to pay under the 
Act. 

What is meant by what the employer is required to pay under this Act? 
50 Mr Sharrock contends that s 323 of the FWA is broad enough to encompass the payment of contractual entitlements and the 

words ‘amount payable in full’ is a right or requirement to be paid in full under the FWA.  Further, Mr Sharrock says he is not 
claiming enforcement of a contractual term but an order to be paid an amount in full under the FWA. 

51 Downer EDI Mining submits the FWA was never intended to include claims for a denial of a contractual benefits claim (that 
is, a ‘non-excluded matter’ without any other reference to the FWA) and Mr Sharrock’s contentions are too broad where the 
words ‘under this Act’ must relate to Division 2 and reflect the powers of the IMC to make orders with respect to money 
payments. 

52 Downer EDI Mining contrasted the situation with respect to safety net contractual entitlements where a breach of a safety net 
contractual entitlement is not a civil remedy provision and pursuant to s 543 of the FWA an employee can apply to the Federal 
Court or Federal Circuit Court, rather than the IMC, to enforce an entitlement under s 542(1) (being a safety net contractual 
entitlement). 

53 Claims for breach of a contractual entitlement against a national system employer may be commenced in more than one 
jurisdiction.  While Downer EDI Mining argues that s 26 and s 27 of the FWA limits the Federal jurisdiction, in my view, this 
is not necessarily the case. 

54 Section 26(1) of the FWA provides that the FWA is intended to apply to the exclusion of all state or territory industrial laws so 
far as they would otherwise apply in relation to a national system employee or a national system employer.  In Western 
Australia this includes the Industrial Relations Act 1979 (WA) (IR Act).  However, s 26(1) of the FWA does not apply to a 
common law claim for breach of contractual entitlements. 

55 Section 27 of the FWA enables or preserves the application of certain state and territory laws from the operation of s 26, 
including at s 27(1)(c) ‘non-excluded’ matters which includes at s 27(2)(o) ‘claims for enforcement of contracts of 
employment, except so far as the law in question provides for a matter to which paragraph 26(2)(e) applies’.  Again, this says 
nothing relevant to a common law claim for breach of contractual entitlements. 
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56 The effect of this in Western Australia is that s 29(1)(b)(ii) of the IR Act enables the referral of an industrial matter to the 
Industrial Relations Commission by an national system employee against a national system employer for claim of a denial of a 
contractual benefit, provided the claim is not excluded from being determined under s 29AA(4) of the IR Act. 

57 Therefore, in Western Australia, a national system employee and national system employer has at least three avenues to pursue 
a claim for breach of a contractual entitlement: 

1. Federal Court and Federal Circuit Court (subject to the breach being a civil remedy provision via s 323); 
2. State courts; and 
3. Industrial Relations Commission (subject to certain conditions in s 29AA(4) of the IR Act). 

58 However, dealing with the established three avenues, none can reasonably be said to encroach on the other.  That is, an 
employee or employer can, in effect, make an election as to what jurisdiction they wish to pursue the claim for breach of 
contractual entitlement, subject to certain requirements contained in the FWA (as it relates to the federal courts) and the 
Industrial Relations Commission (as it relates to the Western Australian Industrial Relations Commission) and state courts. 

59 Having regard to my earlier comments, in my view, the IMC may have jurisdiction to hear a claim for breach of contractual 
entitlement in the small claim procedure, depending on the basis of claim as it relates to the order sought where the IMC may 
not be able to order the particular remedy claimed. 

60 By way of example, if the application for an order is a contravention of a civil remedy provision by reason of a of a 
contravention of s 323 (relevant to a breach of a contractual entitlement) and the amount sought to be paid in full (which is less 
than $20,000) is because of a failure to pay an amount under a contract entitlement more than otherwise required for the 
minimum standards for annual leave (by definition an amount required to be paid because of a safety net contractual 
entitlement: s 61(2)), there appears to be no barrier to the IMC hearing the application and making the order. 

61 That is, the application is for an order capable of being heard by the IMC as it involves a contravention of s 323.  The amount 
required to be paid in the example is an amount the employer was required to pay because of a safety net contractual benefit (in 
this example, annual leave over the required minimum standard) and how the amount is calculated (damages for breach of 
contract or a debt) appears not to matter. 

62 But does this example apply to Mr Sharrock’s claim where it is solely referrable to the letter of offer and where Mr Sharrock 
relies upon a purported contravention of s 323 to not only apply for the order but also to ground the order for the remedy 
sought? 

What is Mr Sharrock’s claim about? 
63 Mr Sharrock claims the difference between the flat hourly rate of $42.17 contained in the letter of offer and flat hourly rate of 

$39.65 he says was unilaterally reduced by Downer EDI Mining on or around 15 August 2015.  The claim includes an amount 
for all work performed and any form of paid leave taken. 

64 Mr Sharrock concedes the letter of offer is no longer referrable to the Downer EDI Mining – Surface Metalliferous Enterprise 
Agreement 2012 to which he and Downer EDI Mining were parties, and the letter of offer is a stand-alone document upon 
which he relies to ground his claim. 

65 Accordingly, if the IMC has jurisdiction to hear Mr Sharrock’s claim, he will be required to prove on the balance of 
probabilities the following: 

• the existence of an agreement between him and Downer EDI Mining; 
• the terms of the agreement; 
• there has been a breach of one or more terms of the agreement; and 
• a remedy exists for the breach (in Mr Sharrock’s case he claims an amount of money he says is owed under the terms 

of the contract). 
66 Thus, notwithstanding Mr Sharrock’s submission the amount of the claim is capable of certainty his revised claim is for breach 

of contract, the remedy for which is damages (if the breach is proven). 
67 Absent the letter of offer, based on Mr Sharrock’s revised claim, he has no other cause of action against Downing EDI Mining 

and if successful any amount payable will result because of Downing EDI Mining’s failure to pay an amount owed under the 
letter of offer. 

68 In RGN Mining, Professional Engineers and Murrihy, the court considered the appropriate remedy in analogous claims to be 
damages for breach of contractual entitlement for which it was open to the Federal Court and Federal Circuit Court to make an 
order for compensation.  Of course, none of these claims were commenced as a small claims procedure and the orders made 
were not confined due to any jurisdictional issue. 

69 Downer EDI Mining’s contention is where enforcement of a safety net contractual entitlement is limited to the Federal Court 
or the Federal Circuit Court, it cannot have been Parliament’s intention to enable an application involving a broader contractual 
entitlement to be made to the IMC under the small claims procedure: see s 542(1) and 543 of the FWA. 

70 Mr Sharrock contends that s 323 of the FWA not only enables the application for an order, but is also the statutory basis under 
the FWA requiring Downer EDI Mining to pay the contracted amount in full in relation to the performance of work. 

71 Buchanan J in Professional Engineers briefly discusses this issue where he notes the applicant does not rely on s 323 as a 
foundation for recovery of any underpayment, but relies upon the section to establish a breach of a civil remedy provision (at 
[31]).  Recovery of the underpayments were sought under s 545 as compensation for loss suffered as a result of the 
contravention. 

72 Section 323 of the FWA reinforces a legal obligation to pay an amount in full for performance of work for which there are 
additional consequences on the employers if they do not pay their employees in full.  It does not provide the remedy or create 
an ‘underlying legal obligation pay’ for which the employer is responsible: Casey Grammar School v Independent Education 
Union of Australia (2010) 204 IR 52. 
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73 The words required to pay the amount ‘under this Act’ in s 545(3) of the FWA must have work to do or meaning in the context 
of the amount required to be paid by the employer.  These words in effect qualify what amount the employer is required to pay.  
Otherwise the section could merely have referred to any amount the employer might be required to pay without reference to 
the FWA or any other federal instrument. 

74 Therefore, Mr Sharrock’s claim needs to be referrable to another section of, or obligation under, the FWA over and above the 
legal obligation to pay in full in s 323 in order for any amount sought to be paid by Downer EDI Mining.  No other section or 
requirement has been established by Mr Sharrock. 

75 The IMC is not empowered under s 545(3) or s 548(1A) to make an order for compensation and the order sought by Mr 
Sharrock is an amount for damages for an alleged breach of contract and not one which is referrable to any amount required to 
be paid by Downer EDI Mining under the FWA. 

76 While s 323 of the FWA opens the door to a claim under the FWA by placing a legal obligation on the employer to pay in full 
amounts owed, it does not, of itself, empower the IMC to make the order sought by Mr Sharrock by: (1) providing a remedy; 
or (2) specifying an obligation on the employer as to what the employer is required to pay under the FWA. 

77 Contrast this with the Federal Circuit Court which is empowered to make an order for compensation, albeit that in Mr 
Sharrock’s case the same issue may arise with respect to the basis of the amount claimed, being one which is capable of 
meeting the second condition in s 548(1A) of the FWA. 

78 If the Federal Circuit Court determined that it similarly did not have jurisdiction to hear the application, it is open to Mr 
Sharrock to commence a claim in a state court (e.g. the minor case jurisdiction of the Magistrates Court) or in the Industrial 
Relations Commission.  The point being is that Mr Sharrock is not locked out from making any claim in any forum. 

79 Therefore, in my view, there may be circumstances where the IMC can hear and determine a claim for breach of contractual 
entitlements in the small claim procedure, however in the case of Mr Sharrock’s revised claim it cannot. 

80 Accordingly, Mr Sharrock’s revised claim is not a proceeding which can be dealt with under s 548(1) of the FWA and his 
claim is dismissed for want of jurisdiction. 

81 I will hear from the parties in respect of the order and any further application. 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
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Result Application dismissed 
 

Order 
1. This matter is a claim of unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 1 June 2018.   
2. On 21 June 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance.   
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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AND 
TRAFFIC WARDEN STATE MANAGEMENT UNIT 
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CatchWords : Unfair dismissal application - Respondent contends applicant not dismissed because 

employment ended due to passage of time - Preliminary hearing - Issue of whether applicant 
dismissed unable to be decided - Matter to proceed to substantive hearing  

Legislation : Industrial Relations Act 1979      
Result : Matter to proceed to substantive hearing 
Representation: 
Applicant : In person 
Respondent : Mr A Chapple and with him Ms D Glynn as agents 
 

Reasons for Decision 
1 On 2 February 2018 the applicant lodged a claim that he had been unfairly dismissed from his position as a Traffic Warden.  
2 In his Notice of Answer, filed 22 February 2018, the respondent contended: 

“The Western Australian Police Force wholly denies the claim on the basis that the applicant was not an employee 
beyond the expiration of his fixed term contract. The application should be dismissed.”  

3 This is essentially a plea that the ending of the applicant’s employment was not the result of the applicant being dismissed but 
rather due to the end of the fixed term contract, a matter that involved no action by the respondent which could be described as 
a dismissal.  

4 The matter was brought on for a preliminary hearing on the issue raised by the respondent in his Notice of Answer.  
5 The preliminary hearing gave the respondent the opportunity to establish as a fact that the applicant had not been dismissed or, 

looked at in another way, to meet the assertion by the applicant that he had, as a matter of fact, been dismissed. 
6 However, at the conclusion of the preliminary hearing I find myself unable to decide whether or not the applicant was 

dismissed. The matter, in my view, will need to proceed to a full hearing at which that matter remains live.  
7 Before I give my reasons for this I note that there is no question at this time of the applicant having failed to discharge an onus 

to make out that he had been dismissed or the respondent having failed to discharge an onus to make out that the applicant was 
not dismissed. I have simply not been convinced either way on the material before me and the matter will have to be decided as 
part of the substantive hearing.  

8 The uncontroversial facts set out at the hearing were that the applicant commenced working for the respondent as a Traffic 
Warden around 10 years ago. Originally the employment was subject to written contracts which expressly dealt with tenure. In 
2011, however, this changed and the applicant and respondent entered into a contract which provided the applicant with 
ongoing employment.  

9 In July 2016 the applicant was dismissed from his employment by the respondent. He was reinstated by my order made 30 
November 2016.  

10 By letter dated 8 December 2016 the respondent wrote to the applicant (and I am told all Traffic Wardens) in the following 
terms: 

Dear Traffic Warden 
Please be advised we have initiated a new recruitment and selection process for the 2017 school year.  This will involve 
the issuing of new Contracts of Employment to successful applicants. 
We have invited you to advise us of your interest to work as a Traffic Warden next year.  Please note your employment as 
a Casual Traffic Warden will be subject to a satisfactory WA Police Integrity Check 
If you have expressed interest to be considered for the 2017 intake, please complete the attached Integrity Check 
Application Form and return in the attached ‘reply paid’ envelope by Friday, 16 December 2016. 
If you are not interested in the January 2017 intake, please return all WA Police equipment to your local Police 
Station by Monday, 19 December 2016. 
Should you have any queries with regards to this new process, please contact Carole Taylor on 62748731.  I would 
however like to remind you that from 23 December 2016 to 9 January 2017 the Traffic Warden Unit will be closed. 
Kind regards 



458 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

11 The applicant ticked a box indicating that he would like to be considered for the “Traffic Warden 2017 intake” and by letter 
dated 31 January 2017 the applicant was offered a contract of employment as a Traffic Warden.  

12 That offer, signed by the applicant on 7 February 2017, relevantly provided that he would be in “casual employment”, that the 
“commencement date” would be “1 February 2017”, the “end date” would be “14 December 2017” and that:  

“The offer of this contract in no way implies the expectation or otherwise of continued employment beyond the period 
described in this contract and there is no obligation upon either party to enter into further employment arrangements.” 

13 In light of the contract of employment executed 7 February 2017, the respondent contends that, as a matter of fact, the 
applicant was employed on a fixed term contract, the contract ended on 14 December 2017 and, accordingly and as a matter of 
fact, the applicant was not dismissed.  

14 However, the fact that a person was on a fixed term contract does not necessarily decide the question of fact, or perhaps more 
accurately the mixed question of law and fact, whether a person was dismissed.  

15 There are many authorities where a person has been found to have been dismissed despite there being a contract of 
employment which ostensibly ends due to the passage of time and no more.  

16 Some of the matters I would need to hear more about include:  
(1) whether any general law or equitable principles impact upon the enforceability of the fixed term contract;  
(2) related to the above, the significance, if any, of the applicant having been an ongoing employee and then, without 

any explanation from the respondent as to the implications of it, being offered further work only if he signed a fixed 
term contract;  

(3) related to the above, the significance, if any, of the applicant’s advanced years and employability in the general 
market at the time he was told his continued employment depended on him entering into a fixed term contract which 
ended his employment as an ongoing employee; 

(4) the reasoning behind the decision to compel the applicant to enter a fixed term contract if he wanted further work and 
the extent, if any, to which the applicant having an ongoing contract of employment was a consideration;  

(5) the significance of whether the ostensible purpose of the change to contractual arrangements, the production of “a 
satisfactory WA Police Integrity Check”, if that was in whole or part the purpose, could have been achieved by a 
direction to ongoing employees such as the applicant; 

(6) the lawfulness of a “fixed term contract for casual employment” and especially in light of clauses 12 and 13 of the 
Western Australian Police School Traffic Warden’s Agreement 2011 which appear to contemplate the only forms of 
employment for Traffic Wardens being on an “ongoing casual” basis or a “permanent part time” basis. 

17 I cannot on the material before me, and in light of my interest in the matters listed above, decide the matter put before me at the 
preliminary hearing.  

18 The matter of whether the applicant was dismissed or not will however obviously remain a live one at the substantive hearing.  
19 The respondent ought note that the matter being a live one at the substantive hearing that it is possible that a finding will be 

made that the applicant was dismissed and, if so, the fairness of that dismissal will also be heard and determined.  
20 The respondent may wish to give consideration to amendment to its Notice of Answer.  

 
 

2018 WAIRC 00375 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00375 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : MONDAY, 9 APRIL 2018, TUESDAY, 22 MAY 2018 
DELIVERED : MONDAY, 18 JUNE 2018 
FILE NO. : U 15 OF 2018 
BETWEEN : MR ALAN CLARENCE JACOBS 

Applicant 
AND 
COMMISSIONER OF POLICE  
Respondent 

 
CatchWords : Industrial Law WA - Claim of unfair dismissal - Respondent contends employment 

relationship ended due to effluxion of time and that applicant not dismissed - Principles in 
Gallotti discussed - Found all circumstances of employment relationship must be taken into 
account in this matter - Found applicant dismissed from employment - Applicant dismissed 
unfairly - Reinstatement and compensation ordered   

Legislation : Fair Work Act 2009 (Cth) 
  Industrial Relations Act 1979 
Result : Application allowed; orders for reinstatement and payment of compensation  
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Representation: 
Applicant : In person 
Respondent : Mr J Carroll, of counsel 
Solicitors:  
Respondent : State Solicitor’s Office 
 

Cases referred to in reasons: 
Gallotti v Argyle Diamond Mine Pty Ltd [2003] WASCA 166 
Khayam v Navitas English Pty Ltd (2017) 273 IR 44 
Metropolitan (Perth) Passenger Transport Trust v Erhard Gersdorf (1981) 61 WAIG 611 
Ryde-Eastwood Leagues Club Ltd v Taylor (1994) 56 IR 385 
Swan Yacht Club (Inc) v Leanne Bramwell (1998) 78 WAIG 579 

Reasons for Decision 
1 In the last year of his employment with the respondent as a traffic warden the applicant was on a fixed term or, probably more 

accurately although nothing turns on it, an “outer limit” contract. 
2 The relevant terms of the contract of employment provided that he was a casual employee and that his employment could be 

terminated by him or the respondent on one hour’s notice and that the “end date” of the contract was 14 December 2017, with 
the contract expressly providing that entry into it “in no way implies the expectation or otherwise of continued employment 
beyond the period described in this contract and there is no obligation upon either party to enter into further employment 
arrangements.” 

3 The respondent did not employ the applicant after the end date. He decided to not “enter into further employment 
arrangements” with the applicant. The applicant wished to “enter into further employment arrangements” with the respondent. 

4 The applicant says he was unfairly dismissed from his employment. The respondent says, and this is the only argument he puts 
up, that the applicant was not dismissed. The respondent says the applicant’s employment came to an end due to the effluxion 
of time and not because of dismissal.  

5 The term “dismissal” means, in this jurisdiction, to send away or remove a person from the employment relationship. (See 
Swan Yacht Club (Inc) v Leanne Bramwell (1998) 78 WAIG 579; Ryde-Eastwood Leagues Club Ltd v Taylor 
(1994) 56 IR 385; Metropolitan (Perth) Passenger Transport Trust v Erhard Gersdorf (1981) 61 WAIG 611.) 

6 There is certainly an argument available that the cessation of the relationship of employer and employee by the effluxion of an 
agreed term of employment is not a “dismissal” for the purposes of the Industrial Relations Act 1979.  Indeed there is, as the 
Industrial Appeal Court noted at [5] of Gallotti v Argyle Diamond Mine Pty Ltd [2003] WASCA 166, “ample authority for the 
proposition.” 

7 That simple proposition was obviously sufficient to quickly dispose of the matter before the Industrial Appeal Court in Gallotti 
given that there was a relatively short history of employment pursuant to a series of fixed term contracts between a relatively 
highly paid and sophisticated employee and his employer.  

8 I hesitate, however, to conclude, on the basis of Gallotti, that the Industrial Appeal Court meant to say that the existence of a 
relevant agreed term would, without further enquiry, answer the question of whether a dismissal had occurred in all 
circumstances and for all time. I doubt the Industrial Appeal Court sought by its decision to prevent the Western Australian 
Industrial Relations Commission from looking, where warranted, at wider circumstances in assessing whether there had been a 
dismissal. I doubt that the Industrial Appeal Court meant to conclusively decide that such wider circumstances would never be 
relevant on an application before the Western Australian Industrial Relations Commission and would only be relevant as a 
shield and not a sword in civil matters before it where a plaintiff seeks to enforce a contract and a defendant says there are 
vitiating factors present.  

9 While I would consider myself bound by Gallotti in a similar, or broadly similar, factual situation to the one in that case, I do 
not think I am where there are factors which genuinely, and on their face, reasonably invite consideration of factors beyond the 
four corners of the contract of employment.  

10 There may be, in my respectful view, cases where, despite the presence of a fixed term contract, there will be a need to 
consider other circumstances to decide whether an employer has removed a person from the employment relationship.  

11 In my view the cessation of employment at the end of a fixed term contract may constitute a dismissal if the circumstances 
warrant such a finding. 

12 In a case where an employee argues for this result it is, in my view, appropriate, except in clear cases, to allow that employee 
to make such an argument and to lead evidence in support of it and for the Western Australian Industrial Relations 
Commission to decide whether, in all of the circumstances, the simple proposition arising out of Gallotti disposes of the matter 
or whether consideration of the wider circumstances is warranted.  

13 I have read the recent decision of the Full Bench of the Fair Work Commission in Khayam v Navitas English Pty Ltd (2017) 
273 IR 44.  

14 The case contains a comprehensive review of the decisions in that jurisdiction on the meaning of the word “dismissed” in the 
Fair Work Act 2009 (Cth).  
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15 While noting that the provisions under consideration in that case are different from those here, and that there is a different 
legislative history and a different body of precedent authority in that jurisdiction, I am of the view that if “dismissal” in the 
Western Australian Industrial Relations Commission means to remove or send an employee away from the employment 
relationship, as it does, then, given this is broadly similar to the question at a federal level of whether the employment 
relationship has been terminated at the initiative of the employer, there is a basis to have regard to the decision.  

16 Having regard to it, as I do, I am attracted to the reasoning of the majority therein and in particular to the following 
propositions, which are drawn from the headnote but which in my view accurately reflect the majority decision: 
(1) The definition of “dismissed” in s 386(1)(a) of the Act should not be read as excluding in all circumstances a termination 

of employment that occurs at the end of a time-limited contract of employment. 
(2) The mere fact that an employer has decided not to offer a new contract of employment at the end of a time-limited 

contract which represents a genuine agreement by the parties that the employment relationship should come to an end not 
later than a specified date will not by itself constitute a termination at the initiative of the employer. 

(3) In the case of an employment relationship made up of a sequence of time-limited contracts of employment, where the 
termination has occurred at the end of the term of the last of those contracts, the analysis may, depending on the facts, 
require consideration of the circumstances of the entire employment relationship, not merely the terms of the final 
employment contract. 

(4) In circumstances where the employment relationship is not left voluntarily by the employee, the focus of the inquiry is 
whether an action on the part of the employer was the principal contributing factor which results, directly or 
consequentially, in the termination of the employment. 

(5) In circumstances where the parties to a time-limited contract have agreed that their contract will expire on a specified date 
but have not agreed on the termination of their employment relationship, it may be the case that the termination of 
employment is effected by the expiry of the  contract, but that does not exclude the possibility that the termination of 
employment relationship occurred at the initiative of the employer — that is, as a result of some decision or act on the part 
of the employer that brought about that outcome. 

17 I consider that where a person comes to the Western Australian Industrial Relations Commission and establishes that he or she 
did not wish the employment relationship to end when it did, and asks the Western Australian Industrial Relations Commission 
to consider whether they were, in fact and at law, removed or sent away from the employment relationship by their employer, 
the Western Australian Industrial Relations Commission should, if it appears warranted, consider the circumstances of the 
entire employment relationship and not merely the tenure term of the final employment contract.  

18 The applicant in this case has established very clearly that he did not wish the employment relationship to end. The question is 
whether he was, in truth, sent away or removed from his employment by the respondent or whether, in truth, his employment 
came to an end because, even though he now complains about it, he agreed that this is what would occur when his last fixed 
term contract finished.  

19 Looking at the entire employment relationship, which I consider reasonable, and in fact necessary here, the following relevant 
factors loom large: 
(1) The Western Australia Police School Traffic Wardens Agreement 2011, which applied from 8 September 2011, does not 

provide for fixed term contracts. It provides for casual employment and permanent part time employment. Clause 12.2(a) 
of the agreement provides that “nothing in this clause shall confer ‘permanent’ or ‘fixed term contract’ employment 
status” giving rise to a conclusion that the kinds of employment that are provided for in the agreement are supposed to 
“cover the field.” It is relevant, in my view, that the employer here reserved, or purported to reserve, a contractual right, 
despite the terms of the agreement, to not employ the applicant beyond a particular date when he already had the ability to 
end the employment relationship on the giving of one hour’s notice, so long as he had reason to do so. In my view, the 
employer was giving himself an additional ability to send the applicant away from his employment, and one not 
contemplated by the agreement. That is, an ability to end the relationship without reason.  

(2) The respondent chopped and changed the applicant’s employment status during the course of his employment, or 
purported to do so, giving rise to a conclusion that the final fixed term contract did not, in truth, represent an agreement 
that the employment relationship would end at a particular time. Initially, the applicant was on fixed term contracts 
despite being a casual. Between 30 March 2011 and 7 February 2017, the applicant was an “ongoing casual” without him 
needing to sign a contract from year to year. In December 2016 he was told he would have to sign a fixed term contract to 
remain in employment. If the applicant’s employment truly was that he was employed for particular periods, and not as an 
ongoing casual throughout his employment, this history would not have occurred, unless there were genuine work-related 
reasons for it. None were pointed to by the respondent as genuinely warranting changes to the working arrangements.  

(3) The paperwork reveals that fixed term contracts were likely reintroduced in December 2016 because the respondent 
wished traffic wardens to get a WA Police Integrity Check if they were to continue in work. In other words, the 
respondent seems to have decided he was not going to offer further work to anyone who could not obtain a WA Police 
Integrity Check and likely decided that the way to achieve this was to reintroduce fixed term contracts and only give a 
contract to those with a WA Police Integrity Check. The employer, it would seem, wished to decide at this point whether 
the employment relationship of each traffic warden, including the applicant, would continue or not. That is, the 
reintroduction of fixed term contracts related directly to the respondent wishing to reserve to himself the ability to end the 
employment relationship by his own actions and, what is more, without reason.  

(4) The applicant signed a fixed term contract for 2017, and thus went back onto fixed term contracts, because he felt he had 
no choice, a fair assumption and one made more poignant by the fact the applicant was well over 70 years of age at that 
time and basically unemployable on the open market. The applicant’s ongoing employment, such as it was given he was a 
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casual, should not have been disturbed in the way it was. It was unfair to present the applicant with what he accurately 
describes as, for him, a “Hobson’s choice.” Given his age and employability on the open market he had no choice but to 
sign the fixed term contract. The respondent took advantage of him and his overall situation to reserve to himself an 
argument that the applicant’s employment could end without reason and without dismissal. He attempted to remove, most 
unfairly, the applicant’s legal entitlement to his employment ending only for a good reason.  

20 I consider an argument that the applicant truly agreed with the respondent that his employment relationship with the 
respondent would end after nine years on 14 December 2017 to be, with respect, fanciful.  

21 I rely on the following for this conclusion:  
(1) the provisions of the Western Australia Police School Traffic Wardens Agreement 2011 as set out above and the 

inconsistency between it and the fixed term contract the applicant was subject to; 
(2) the fact that nothing changed for the applicant throughout his career with the respondent, whether he was on a fixed term 

contract or not, giving me grounds for a belief that fixed term contracts were, when used, not a genuine agreement about 
the real situation. The real situation was that the applicant was, throughout his employment, a casual employee with, by 
the time the final fixed term contract was entered into, an ongoing expectation of work;  

(3) that the respondent, when he insisted the applicant sign a new fixed term contract to continue in his employment, clearly 
did so in circumstances where he wished to exercise unilateral control over whether the employment relationship with the 
applicant would continue. That is, the final fixed term contract did not in any way reflect the situation where the two 
parties agreed that the employment relationship should end at a certain time; 

(4) the overall circumstances in which the respondent had the applicant become, again, subject to fixed term contracts, that 
process being attended by a lack of information and the taking of advantage of the applicant given his stage of life.  

22 I have no hesitation in finding that the applicant was dismissed from his employment.  
23 The respondent informed me that if I decided the applicant had been dismissed he did not wish to be heard on the question of 

whether the dismissal was unfair. I have found the applicant was dismissed. That dismissal was unfair given that there is no 
evidence of there being any reason for it nor any fair process leading up to it.  

24 No issue was put up by the respondent as making the reinstatement of the applicant impracticable. I will order the 
reinstatement of the applicant. 

25 I will also make orders under s 23A(5) of the Industrial Relations Act 1979 that continuity of the applicant’s employment be 
maintained and that the respondent pay to the applicant the remuneration lost by him because of the dismissal.  No argument 
that the applicant had failed to mitigate his loss was made, unsurprisingly, given the applicant’s age. 

26 In relation to the order for remuneration lost, I intend to set the date for the applicant’s reinstatement as 16 July 2018 in a 
minute of proposed order and ask that, taking that date, the respondent informs me and the applicant of the remuneration the 
applicant will have lost from the date of his dismissal to that date.  I make this request because I do not have good evidence 
before me of the days the applicant would have worked if he had not been dismissed.  Hopefully provision of a figure by the 
respondent can allow my chambers to facilitate the entry of an agreed amount in the final order. 
Note: [19](3) amended by corrigenda 2018 WAIRC 00392 

 
 

2018 WAIRC 00392 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR ALAN CLARENCE JACOBS 
APPLICANT 

-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 29 JUNE 2018 
FILE NO. U 15 OF 2018 
CITATION NO. 2018 WAIRC 00392 
 

Corrigendum 
At [19](3) 2018 WAIRC 00375 of the Reasons for Decision dated 18 June 2018, delete “police clearance” and insert “WA Police 
Integrity Check” in lieu thereof. 
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2018 WAIRC 00397 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR ALAN CLARENCE JACOBS 
APPLICANT 

-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 2 JULY 2018 
FILE NO/S U 15 OF 2018 
CITATION NO. 2018 WAIRC 00397 
 

Result Application allowed; orders for reinstatement and payment of compensation 
Representation 
Applicant In person 
Respondent Mr J Carroll, of counsel 
 

Orders 
HAVING heard the applicant on his own behalf and Mr J Carroll, of counsel, for the respondent;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order 
that: 

1. The name of the respondent in U 15 of 2018 be changed to “Commissioner of Police”;  
2. The applicant be reinstated to his former position on conditions at least as favourable as the conditions on which the 

applicant was employed immediately before dismissal on and from 16 July 2018; 
3. The applicant’s employment be considered continuous for all relevant purposes; and 
4. The respondent pay to the applicant the sum of $4,900.96 forthwith.  

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00349 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES VALERIA LUCCHITTO 
APPLICANT 

-v- 
GATEWAY MOTEL 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 6 JUNE 2018 
FILE NO/S U 25 OF 2018, B 25 OF 2018 
CITATION NO. 2018 WAIRC 00349 
 

Result Application and claim dismissed 
Representation 
Applicant In person 
Respondent Mr K Barret and Mrs G Barrett 
 

Order 
WHEREAS the applicant filed a notice of claim of harsh, oppressive or unfair dismissal and a notice of claim of entitlement to a 
benefit under a contract of employment on 8 March 2018  
WHEREAS a conference was held in relation to both matters on 5 June 2018; 
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WHEREAS during that conference the parties agreed to settle the matters by payment of a sum of money by the respondent to the 
applicant; 
WHEREAS the Western Australian Industrial Relations Commission informed the parties on 5 June 2018 that evidence of the 
payment should be provided to the Western Australian Industrial Relations Commission at which time the Western Australian 
Industrial Relations Commission would issue an order dismissing the application and the claim;  
WHEREAS the respondent has provided evidence of payment of the settlement sum to the applicant to the Western Australian 
Industrial Relations Commission on 5 June 2018;  
WHEREAS the applicant confirmed she had received the settlement sum on 6 June 2018;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order: 

THE application and claim be dismissed.  
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Margaret Grace Hudston Christine Bruce Mental Health Unit 
Sir Charles Gairdner Hospital 

U 26/2018 Commissioner T 
Emmanuel 

Discontinued 

Young Sik Hwang Mrs M Jeon & Mr M Kim trading 
as J.K. Good Tiling (ABN 91 360 
209 944) 

B 37/2017 Senior Commissioner S J 
Kenner 

Discontinued 

 

CONFERENCES—Matters arising out of— 

2018 WAIRC 00406 
DISPUTE RE UNION MEMBER'S EMPLOYMENT STATUS AND CONDITIONS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES HEALTH SERVICES UNION OF WESTERN AUSTRALIA (UNION OF WORKERS) 

APPLICANT 
-v- 
THE CHIEF EXECUTIVE 
HEALTH SUPPORT SERVICES 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 COMMISSIONER T EMMANUEL 
DATE TUESDAY, 10 JULY 2018 
FILE NO PSAC 16 OF 2018 
CITATION NO. 2018 WAIRC 00406 
 

Result Application discontinued 
Representation (by correspondence) 
Applicant Ms P Marcano (as agent) 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 44 of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 27 June 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance;  
NOW THEREFORE the Public Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 
orders –  
 THAT this application be, and by this order is, discontinued. 

(Sgd.)  T EMMANUEL, 
 Commissioner, 
[L.S.] Public Service Arbitrator. 
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CONFERENCES—Matters referred— 

2018 WAIRC 00214 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 
-v- 
THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE TUESDAY, 3 APRIL 2018 
FILE NO/S CR 33 OF 2017 
CITATION NO. 2018 WAIRC 00214 
 

Result Orders made 
Representation (by correspondence) 
Applicant Mr G Walsh 
Respondent Ms J Vincent of counsel 
 

Orders 
HAVING heard Mr G Walsh for the applicant and Ms J Vincent, of counsel, for the respondent by correspondence on 28 March 
2018 and by consent;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 
following orders: 

(1) The hearing listed Wednesday, 4 April 2018 be vacated; 
(2) That an Agreed Statement of Facts and Agreed Bundle of Documents be filed on or before 6 April 2018; 
(3) The applicant file and serve written submissions on or before 26 April 2018;  
(4) The respondent file and serve written submissions on or before 3 May 2018. 

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00379 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00379 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : ON THE PAPERS 
DELIVERED : WEDNESDAY, 20 JUNE 2018 
FILE NO. : CR 33 OF 2017 
BETWEEN : THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

Applicant 
AND 
THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

CatchWords : Applicant's member challenges reasonableness of respondent's findings - Matter heard "on 
the papers" - Found respondent's findings not reasonably open on materials before her - 
Respondent's findings and penalties quashed 

Legislation : Industrial Relations Act 1979 
Industrial Relations Commission Regulations 2005 
Public Sector Management Act 1994 

  School Education Regulations 2000  
Result : Application upheld; Findings of breach of discipline and penalties quashed 
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Representation: 
Applicant : Mr G Walsh, as agent 
Respondent : Ms J Vincent, of counsel 
Solicitors: 
Respondent : State Solicitor’s Office 
 

Case referred to in reasons: 
Ex Parte Hill, Director of WA Prisons Department v Ormsby No 1987 of 1985 
Cases also cited: 
B v Brisbane City Council T/A Brisbane Transport [2010] FWA 3856 
Barry Landwehr v Sharyn O’Neill Director General, Department of Education (2017) 97 WAIG 1671 
Belinda Pinker v Director General Department of Education (2014) 94 WAIG 1928 
Coal and Allied Operations Pty Limited v Australian Industrial Relations Commission (2000) 203 CLR 194 
Edward Michael v Director General, Department of Education and Training (2009) 89 WAIG 2266 
Gregg Hattrick Meikle v Director General, Department of Education (2017) 97 WAIG 1810 
House v The King (1936) 55 CLR 499 
Peter John Ayling v Director General, Department of Education (2009) 89 WAIG 824 
Puccio v Catholic Education Office (1996) 68 IR 407 
Shane Jamieson v The Director General, Department of Education 98 WAIG 235 
The State School Teachers' Union of WA (Incorporated) v Director General, Department of Education (2012) 92 WAIG 362 
The State School Teachers' Union of WA (Incorporated) v Director General, Department of Education (2008) 88 WAIG 333 
TWU v Tip Top Bakeries (1994) 58 IR 22 

Reasons for Decision 
1 The applicant’s member, David Mattin, was found by the respondent to have committed the following breaches of discipline:  

“1.  On 30 March 2017 at Waroona District High School you committed a breach of discipline contrary to section 80(c) of the 
Public Sector Management Act 1994 in that you committed an act of misconduct.  
Particulars 
a. You are employed as a Deputy Principal at Waroona District High School.  
b. You were supervising a student in the reflection room.  
c. You stood in the doorway and pushed the student in his chest when he attempted to leave the room to obtain his 

recess food.  
d. The degree of physical force you used was not reasonable or necessary to manage the student.  

2. On 30 March 2017 at Waroona District High School you committed a breach of discipline contrary to section 80(c) of the 
Public Sector Management Act 1994 in that you committed an act of misconduct.  
Particulars 
a. You are employed as a Deputy Principal at Waroona District High School. 
b. You were supervising a student in the reflection room. 
c. You took hold of the student’s arm while telling him to get out of your personal space.  
d. You pushed the student on his chest, causing the student to move backwards.  
e. You then approached the student while he was using his mobile phone.  
f. You pushed the student on his shoulder which caused him to move backwards into a desk.  
g. The degree of physical force you used was not reasonable or necessary to manage the student.” 

2 For each breach Mr Mattin was reprimanded and fined one day’s pay. The applicant referred the matter to the Western 
Australian Industrial Relations Commission by means of an application for a conference under section 44 Industrial Relations 
Act 1979.  

3 The matter did not settle at the conference and, subsequent to it, the parties provided an agreed document to assist me in the 
preparation of the memorandum required by regulation 31 Industrial Relations Commission Regulations 2005.  

4 I drew up a memorandum based on the document provided by the parties and accordingly the matter referred to me was 
whether, in respect of each breach, the respondent’s decision to reprimand and fine Mr Mattin was fair and reasonable in the 
circumstances.  
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5 In answering the above question, the memorandum posed the following sub-questions which I set out in full with new 
numbering: 
    “(1) whether the respondent made findings that were reasonably open to her based on the material that was before her – 

namely, that Mr Mattin had committed two breaches of discipline contrary to s 80(c) of the Public Sector 
Management Act 1994 (WA) in that: 
(a) on 30 March 2017 at Waroona District High School he committed an act of misconduct by using a degree of 

physical force that was not reasonable or necessary to manage a student (Allegation 1); and 
(b) on 30 March 2017 at Waroona District High School he committed an act of misconduct by using a degree of 

physical force that was not reasonable or necessary to manage a student (Allegation 2). 
and 

(2) whether, in all of the circumstances, the penalty imposed was proportionate? 
(3) In answering Question 1 (a), the following sub-questions are also referred to the Commission for hearing and 

determination: 
(a) Whether the respondent ought to have found that Mr Mattin's conduct was allowed by virtue of Regulation 38 of the 

School Education Regulations 2000 (WA)? 
and 
(b) Whether it was reasonably open to the respondent to have regard to the findings in the Investigation Report 

(D17/0357912) authored by the Senior Investigator?” 
6 As appears clear from the above, the nature of the substantive challenge to the respondent’s decisions is that it was not 

reasonably open for the respondent to make the findings she did on the material before her.  
7 Also clear is that the applicant says that the respondent ought to have found Mr Mattin’s uses of force were reasonable to 

achieve one of the purposes in regulation 38 School Education Regulations 2000.  
8 There is also a challenge to the respondent having regard to “the findings in the Investigation Report authored by the Senior 

Investigator.” 
9 Consistent with the above I was provided with all of the material that was before the respondent. I was also provided with 

written submissions from each party going to the questions raised by the memorandum of matters. 
10 The parties, by agreement, have not sought there to be a “hearing de novo”, that is a “hearing of the proceedings all over 

again.” The parties have also not sought to supplement the record by adducing further evidence.  
11 The parties have sought to have the matter dealt with by me “on the papers.” 
12 Before I signed the memorandum of matters and agreed to hear the matter on the papers I had to satisfy myself that “the 

procedure to be adopted [would] enable full and complete justice to be done.” (see Ex Parte Hill, Director of WA Prisons 
Department v Ormsby No 1987 of 1985 as per Burt CJ at [11].)  

13 In my view, if the applicant’s challenge is to the reasonableness of the respondent’s decisions on the material before her, and 
neither the applicant nor the respondent seek to adduce further evidence to explain or amplify or clarify that material, then it 
cannot be said that “full and complete justice” cannot be done by confining myself to that question and following a procedure 
which is consistent with best answering it, that is to consider the material before the respondent, and the submissions of the 
parties, and decide whether the respondent acted reasonably.  

14 I find that the respondent did not act reasonably for the following reasons. 
15 The allegations put to Mr Mattin in the letter dated 29 May 2017 quoted in [1] herein, both allege that “the degree of physical 

force you used was not reasonable or necessary to manage [the student involved].” 
16 Wherever the concept of reasonableness operates in the law what is reasonable is determined and then the question of whether 

someone’s acts or omissions culpably depart from that standard is decided.  
17 Reasonableness is a comparative standard and to operate as such a standard there is a need for alternatives to what was done or 

not done to be considered.  
18 Reasonableness is, of course, to be determined objectively and, when applied to a teacher, that objective enquiry must take into 

account the skills and level of responsibility that a teacher possesses. That is, the question is what the “reasonable teacher” 
would do or not do.  

19 Accordingly, in my view, it is crucial, in deciding whether a teacher has acted unreasonably in using force, for the record to 
reflect that the respondent considered and decided what the reasonable teacher would have done and to articulate why the 
conduct of the teacher in question departed from that standard to a culpable degree. It is also necessary to give the teacher the 
opportunity to comment on those considerations.  

20 In this case the uses of force that brought Mr Mattin undone were found by the respondent to be, so far as discipline or control 
goes, “the wrong options.” There was no suggestion that the force was a completely arbitrary and outrageous use of violence. 
In my view, it is vital that the process that results in such a finding involve detailed consideration of what were the right 
options. It is also vital that consideration be obvious when reading the material before the respondent and that the teacher have 
a chance to comment.  

21 I find such consideration and opportunity to be substantially absent here.  
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22 In each case I have read the material before the respondent looking for articulation of what would have been reasonable and the 
ways in which Mr Mattin’s conduct departed from that standard. I looked also for Mr Mattin having had the opportunity to 
comment on these matters. I have done so with the concept that reasonableness is a comparative standard being at the front of 
my mind.  

23 Despite the comprehensive nature of the investigation conducted and the wealth of paperwork produced I do not find a cogent 
and evidence-based assessment of the reasonableness of Mr Mattin’s uses of force, taking into account all of the 
circumstances. I do not find clear identification of exactly how Mr Mattin went wrong against a transparent and clear 
consideration of the alternatives that a reasonable teacher would have used.  

24 Before I commence my consideration of the breaches I emphasise that I have looked at the allegations as cast by the letter 
dated 29 May 2017 and have accepted that the respondent found as facts the matters particularised in those allegations.  

25 I note that in some of the paperwork before me it is imagined that it is open to talk about allegation one in terms of Mr Mattin 
pushing the student in the chest after he had left the room and was attempting re-entry, or that Mr Mattin had pushed the 
student in the chest when he attempted to leave the room to get a drink, rather than when he attempted to leave the room to 
obtain his recess food. Such imaginings are not open. The respondent can only have been dealing with the facts as alleged 
against Mr Mattin and her findings of fact, if she found the allegations proven, must line up, and are assumed by me to line up, 
entirely with the facts alleged. A different situation may have fairly developed at a hearing de novo but no such hearing was 
conducted here.  
The First Breach of Discipline 

26 The alleged facts were that Mr Mattin was supervising a student in the “reflection room” and that Mr Mattin “stood in the 
doorway and pushed [the student] in his chest when he attempted to leave the room to obtain his recess food.” 

27 I note that employees at the school called the room the “isolation” room as at the time of the incident and that the more 
palatable description of the “reflection” room seems to have been introduced later, and perhaps following guidance from 
higher levels within the Department of Education.  

28 The surrounding circumstances, as the materials before the respondent would have shown relatively uncontroversially, were 
that the student had been sent to the “reflection” room because of misbehaviour in his regular class and that the idea of the 
“reflection” room was to give misbehaving children a supervised environment in which to settle down and return to good 
behaviour. That is, being sent to the “reflection” room was an escalation in the management of a student’s behaviour.  

29 At recess the students in the reflection room were invited by Mr Mattin to go and fetch their snacks from their bags. However, 
the student in question volunteered that his snacks were in his sister’s bag. The student’s sister was in the primary school next 
to the high school. High school students needed permission to go to the primary school, against the background of a general 
rule that it was not allowed.  

30 Mr Mattin refused the student permission to go to the primary school.  
31 It appears, and here we move from uncontroversial to controversial factual matters, that the investigator came to the 

conclusion, and the respondent accepted, that after Mr Mattin had refused the student permission to leave the room for the 
purpose of going to the primary school, the student attempted to leave the room anyway and Mr Mattin, who was standing at 
the door with the clear intention of blocking passage through the door unless he permitted it, placed his hands on the student’s 
chest and pushed him backwards.  

32 Mr Mattin denied the contact but the respondent found it occurred.  
33 The situation then was that Mr Mattin had made it clear to the student, who had been sent to the “reflection” room due to 

misbehaviour in his regular classroom, that he was not to leave the room for his intended purpose and that Mr Mattin was 
standing at the door, signalling that it was not to occur. The student then attempted to leave by advancing upon Mr Mattin and 
Mr Mattin stopped his advance by pushing him back.  

34 To assess the reasonableness of Mr Mattin’s conduct the alternatives open to him, that is the alternatives a reasonable teacher 
would have used, must be considered and stated by the respondent and Mr Mattin must have an opportunity to comment upon 
them. This is the only way in which the reasonableness of what Mr Mattin did can be fairly tested and assessed.  

35 I turn then to the material before the respondent in this regard.  
36 At [3.12] of the investigator’s report the following appears:  

“It is clear the relationship between Mr Mattin and the student was troubled, as is evidenced by the action plan which was 
put in place in the weeks prior to this incident. Ms Garwood gave evidence that she advised Mr Mattin three days prior to 
the incident that the action plan detailed that Mr Mattin needed to ensure another stipulated staff member was present 
should he need to deal with the student for behaviour related matters, and instead of Mr Mattin dealing with the student, 
he was to suggest that the student go to the principal or Ms Garwood. Mr Mattin expressed that whilst he was aware of 
this plan, he believed he did not have to comply with it as it was written by Ms Garwood who is a lower level than him.” 

37 At [3.14] of the investigator’s report the following appears: 
“The circumstances of the student attempting to leave the room do not warrant Mr Mattin using his body to block the 
classroom door and then pushing the student in his chest. While it is clear the student was not complying with Mr Mattin's 
direction not to leave to get his recess, having consideration to Regulation 38 as stated at 2.137, Mr Mattin's actions were 
not in proportion to the circumstances. While the student was disrespectful of Mr Mattin's instruction, his behaviour was 
not so out of order to warrant any physical contact being required.” 

38 The action plan was the subject of an exchange during the interview between the investigators and Mr Mattin.   
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39 The action plan was attached to the investigation report.  
40 Under cover of letter dated 18 September 2017 from the respondent Mr Mattin was provided with a copy of the investigation 

report.  
41 The letter stated that the respondent considered it open to her to form the view that Mr Mattin had committed the breach of 

discipline. There was no elaboration on how or why this view was “open” beyond reference to the contents of the investigation 
report.  

42 By letter dated 16 October 2017 Mr Mattin replied and submitted relevantly, and in a sentence which is apparently intended to 
cover all allegations and which abandons the denial that force was used in this incident, that he “used reasonable contact within 
the scope of the regulation as the child’s behaviour inside and outside of the classroom required them to be reasonably 
restrained in order to care for them and to maintain/re-establish order” 

43 By letter dated 19 October 2017 the respondent wrote to Mr Mattin stating in part: 
“Paramount is the requirement to avoid unnecessary physical contact with students and to respect the uniqueness and 
dignity of students. The community has an expectation that Department of Education employees will behave in an 
exemplary manner and uphold the values of the Department. To avoid any further allegations of misconduct, I am 
directing you to avoid the behaviour that resulted in this finding of a breach of discipline.” 

44 On 3 November 2017 a briefing note regarding Mr Mattin’s letter of 18 October 2017 went to the respondent. It relevantly said 
“it would not be considered reasonable in the circumstances of [the student] attempting to walk out of a classroom to his recess 
or a drink, that Mr Mattin push him in the chest back into the classroom.”  

45 I interpose that reference to the possibility the student was attempting to walk out for “a drink” is odd, given this formed no 
part of the allegation, but nothing turns on this.  

46 By letter dated 7 November 2017 the respondent wrote to Mr Mattin stating in part:  
“In respect of allegation one, you described that the student was acting in a 'low key' manner and you gave him 
permission to leave the room to get a drink and you state no physical contact occurred. Neither of these situations would 
warrant any physical contact being necessary.”  

47 The question I consider crucial is whether the material before the respondent allowed her to properly asses the 
“reasonableness” of Mr Mattin’s actions, being those actions alleged against Mr Mattin which the respondent must necessarily 
have found to have taken place, and showed that Mr Mattin had an opportunity to address the material relied upon for that 
assessment.  

48 In my view the material does not do this.  
49 The facts as found were that the student had volunteered that he was intending to leave the room for a purpose that Mr Mattin 

made clear was not a legitimate one. It was found that Mr Mattin was blocking the doorway with his body. It was found that 
the student attempted to leave anyway and in doing so advanced upon Mr Mattin. It was found that Mr Mattin pushed him back 
with his hands.  

50 It is not clear from the materials where exactly Mr Mattin went wrong in those particular circumstances. It is not clear how the 
use of force was unreasonable.  

51 It is suggested at paragraph 3.12 of the investigation report that Mr Mattin had been instructed not to discipline the student and 
that this was clear from the “action plan”.  

52 Having read the action plan, and all the commentary upon it, I am not at all sure what its contents mean, nor how it was meant 
to apply, either generally or in these particular circumstances. Its provenance, date of operation and enforceability as against a 
Deputy Principal are not clear to me. In particular I am unable to conclude that it applied to Mr Mattin’s supervision of the 
“reflection” room in the circumstance that the student was sent to the room while Mr Mattin was in charge of it.  

53 In any event, Mr Mattin was not, at the relevant time, dealing with a “behaviour related matter” on the facts as found. He was 
initially attempting to maintain order by refusing permission to the student to go to the primary school and by placing his body 
at the door in furtherance of this. Thereafter he was not “disciplining” the student, he was dealing with the student advancing 
on him with the apparent intention of leaving the reflection room anyway.  

54 The investigation report simply says, and the briefing note repeats, that “in the circumstances” the student attempting to leave 
the room “did not warrant Mr Mattin using his body to block the classroom door and then pushing the student in the chest”, 
with the investigation report elaborating to the extent that “Mr Mattin’s actions were not in proportion to the circumstances” 
and that the student’s behaviour was “disrespectful…(but) not so out of order to warrant any physical contact being required.”  

55 I do not consider that all of the “circumstances” have been properly considered in the materials before the respondent. 
56 In particular it is not made clear what Mr Mattin should have done, which is vital to consideration of the question of 

reasonableness or proportionality or whether something was “warranted”. 
57 Should Mr Mattin have not blocked the door in the first place, allowing free egress? If so why?  
58 Should Mr Mattin have said to the student “you can’t go to the primary school but I won’t stop you” and then reported it if the 

student left? Should he have reported it straightaway to try and prevent it happening or later so that the student could be 
disciplined? Given that Mr Mattin is the Deputy Principal who exactly should he have reported it to? 

59 If standing at the door was not in itself a breach of discipline, then should Mr Mattin have jumped out of the way if the 
message being sent, that egress is up to me, was not heeded? Was it possible to do this in the time available? Was it relevant in 
any way that the student being sent to the “reflection” room was already an escalation in management of the student on the 
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day? That is, would a classroom teacher be expected to behave differently to a Deputy Principal in charge of the “reflection” 
room?  

60 These are the kinds of questions which needed to be considered, and commented upon by Mr Mattin, if a fair assessment of 
reasonableness was to occur.  

61 In my view, there was no proper assessment of reasonableness evident on the materials before the respondent.  
62 I do not mean to imply by this any criticism of the investigators into this matter. If I were in the shoes of the respondent I 

would commend the investigators on the performance of their role, that is the gathering of primary evidence.  
63 Where the process falls down is that it does not have built into it the need to gather material to inform the matter of assessment 

of reasonableness.  
64 Someone experienced in matters of discipline and order in schools needed to look at the material gathered by investigators and 

express a view on what could have and should have been done by a reasonable teacher. The teacher facing the allegations then 
must have an opportunity to comment, if the expert opinion on what should have been done differs from what the teacher did. 
Only after this would the material before the respondent be a reliable source for arrival at a view that the teacher has acted 
unreasonably.  

65 Such a view could come, of course, from the Director General herself, but need not do so.  
66 If it does come from the Director General herself it still needs to be put to the teacher concerned. 
67 I should add here that the comment by the applicant in its written submissions that the respondent’s “own teaching experience 

and knowledge of the role of staff teaching in schools is relevantly more than twenty years out of date”, if it was made to 
suggest that she would not have the necessary expertise to assess reasonableness in all of the circumstances, and I can only 
assume that this was the point of the comment, is unwarranted and wrong. The Director General is the head of the Department 
of Education and it is offensive to suggest she cannot assess the reasonableness of teacher’s actions in all the circumstances 
simply because she has not been a classroom teacher for some years. She has skills and expertise that include, but which also 
go far beyond, those of an ordinary classroom teacher or Deputy Principal or Principal. She can, of course, come to 
conclusions on reasonableness, so long as her reasoning is cogent and well exposed.  

68 At the moment the papers reveal that the Director General had before her only the thoughts of the investigator on matters of 
reasonableness, proportionality and, to use a phrase that appears in the paperwork, “warrant.” This is not enough, unless those 
thoughts are properly informed and very clearly set out. The exact basis for the thoughts and the necessary clarity are absent 
from the report.  
The Second Breach of Discipline 

69 Following on from the events relevant to the first breach of discipline it seems that the student involved in that matter, that is 
the first breach, did leave the “reflection” room. Another student in the room, who had also been sent there for bad behaviour 
in his regular classroom, decided he too wanted to leave. His desire to do so did not relate to any particular purpose, or at least 
none he expressed; he just wanted to leave.  

70 The facts as found by the respondent appear to be that Mr Mattin blocked the door. The student tried to get to the door handle 
and in doing so came close to Mr Mattin who moved his arm, to frustrate his attempt to open the door, and pushed him back 
with moderate force.  

71 The student then sat on a couch in the room and started using his mobile phone, apparently to text his father.  
72 Mobile phone use was not allowed in the “reflection” room.  
73 Mr Mattin approached the student and held out his hand requesting that the student give him the mobile phone. The student 

refused. The student, quoting from paragraph 3.26 of the investigation report, “took a step toward Mr Mattin and Mr Mattin 
then pushed [the student] in his chest.” 

74 The investigation report contains these further relevant paragraphs: 
 “3.35 It is apparent that the student was trying to exit the classroom and Mr Mattin was attempting to prevent him from 

leaving. Mr Mattin described that at no time did he feel threatened by the student and that the student was not 
acting aggressively towards him. 

3.36 Having consideration to Regulation 38 as stated at 2.137, it does not appear that the student’s behaviour at the door 
was so out of order to warrant Mr Mattin taking hold of his arm and then pushing him back in the classroom. The 
action of pushing the student in his chest to get to remain in the classroom, is not considered reasonable and 
alternative de-escalation techniques should have been employed by Mr Mattin. While Mr Mattin maintains that the 
student was 'in his space' this would have been avoided if Mr Mattin stepped aside and allowed the student to exit 
the room and dealt with his resulting non-compliance at a later time. The level of intervention was not in 
proportion to the circumstances of the student’s behaviour in attempting to leave the room. 

3.37 It is apparent that the student was refusing to give Mr Mattin his mobile phone when Mr Mattin pushed him however 
this action appears to be disproportionate to the student's behaviour. While Mr Mattin again maintains that the 
student was in his space, Mr Mattin could have stepped away from the student, but instead he chose to push the 
student back into a desk as Mr Mattin stated 'the student was winding him up and trying to challenge his authority'. 
There appears to be no valid reason for Mr Mattin to make any physical contact with the student under these 
circumstances. 

3.38 The evidence supports that Mr Mattin took hold of the student's arm and then pushed him on the chest back into the 
isolation room at the door and he then pushed the student when the student refused to give Mr Mattin his mobile 
phone. 
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3.39 It would appear based on the available evidence that Mr Mattin has used a degree of physical force which was not 
reasonable or necessary to manage the student.” 

75 The allegation letter dated 29 May 2017 alleges that in relation to both uses of force for the second breach the degree used 
“was not reasonable or necessary to manage [the student].” 

76 By letter dated 18 September 2017 the respondent wrote to Mr Mattin telling him that on the basis of the evidence before her, 
which was basically the investigation report, “it is open to me to form the view that you have committed [the] breach of 
discipline.” 

77 I have already set out Mr Mattin’s relevant comments from his letter of 16 October 2017.  
78 By letter dated 19 October 2017 the respondent wrote to Mr Mattin stating in part: 

“Paramount is the requirement to avoid unnecessary physical contact with students and to respect the uniqueness and 
dignity of students. The community has an expectation that Department of Education employees will behave in an 
exemplary manner and uphold the values of the Department. To avoid any further allegations of misconduct, I am 
directing you to avoid the behaviour that resulted in this finding of a breach of discipline.” 

79 In the briefing note that went to the respondent on 3 November 2017 it was emphasised that in the first incident involving this 
student the student was not aggressive and that Mr Mattin did not feel threatened and in relation to the second incident it was 
emphasised that the student’s behaviour was not so out of order to “require him being pushed, particularly when no other de-
escalation strategies were employed prior to physical contact being made.” 

80 By letter dated 7 November 2017 the respondent wrote to Mr Mattin stating in part:  
“I have found there is clear and sufficient evidence, including your own admissions in respect to allegation two; which 
substantiates that you made physical contact with both students. Your assertion that physical contact was justified and 
reasonable, is not supported by the evidence of the students and witnesses, nor by your account in respect of allegation 
two that the student was acting in a non-aggressive manner towards you and that you did not feel threatened by him when 
you pushed him in the chest on two occasions.” 

81 I repeat what I have had to say regarding matters of reasonableness and the need for the respondent to consider a teacher’s 
actions in the context of the alternatives to decide whether what was done was reasonable or not.  

82 Here the first use of force was related to Mr Mattin preventing the student leaving the “reflection” room after Mr Mattin had 
made it clear to him that he was not allowed to do this. The relevant actions were the bodily blocking of the door and the hold 
on the arm and push on the student when the student made an attempt to leave despite that bodily presence.  

83 It may be that to send the message to a student that he may not leave a room it is unreasonable to stand in front of the exit door. 
This may be the case even when the teacher is a Deputy Principal in charge of a “reflection” room, which is an escalated 
behaviour management situation. It may be that, having done so, if a student nonetheless attempts to leave it is no defence to 
say that the student is “in my personal space”, as Mr Mattin did, because Mr Mattin should never have been at the door. It may 
be that this teacher on this day in relation to this student should have simply let the student leave the room. It may be that the 
teacher should have warned the student about the consequences of leaving but not have actually tried to send the message that 
exit was not allowed by standing at the door.  

84 The material before the respondent simply does not tell me what should have happened and why what did happen was, in all of 
the circumstances, unreasonable.   

85 There is some attempt by the investigation report to put Mr Mattin’s conduct in a relevant context. However, the analysis is far 
too vague for me to come to a conclusion that it gave the respondent proper information to assess the reasonableness of Mr 
Mattin’s conduct at the door.  

86 The investigation report notes that the student was not being aggressive and that his behaviour at the door was not “so out of 
order” to give Mr Mattin a warrant to push him and that “alternative de-escalation techniques should have been employed by 
him.” The investigation report goes on to suggest that Mr Mattin should have allowed the student to leave the room and dealt 
with the matter at a later time.  

87 This is a useful identification of the issues but not a proper assessment of Mr Mattin’s conduct in the context of 
reasonableness. 

88 If Mr Mattin should not have been at the door what should he reasonably have done to try and ensure a student who was 
supposed to be in the reflection room as a form of behaviour management, having already misbehaved in his regular 
classroom, was not at large?  Does he need to try an ensure this at all? If a student ignores the physical message implied by the 
blocking of a door what are the “alternative de-escalation techniques” that the investigation report says ought to have been 
employed consideration of which, although not articulated, supposedly made Mr Mattin’s actions unreasonable?  

89 I note that Mr Mattin did not push the student because he was “out of order” or “disrespectful” but because the student entered 
into his personal space in an attempt to get out of the room. That is, the contact was related to management and control, not 
discipline. It is not clear from the materials that this difference was fully appreciated.  

90 The investigation report says Mr Mattin should have stepped aside from the door and allowed the student to leave the room. 
This implies that it was not, after all, inappropriate for Mr Mattin to stand at the door. The report says expressly, however, that 
once the student tried to get out Mr Mattin should have “stepped aside.” Was there truly time for this or was that option 
overtaken by the student’s entry into the teacher’s personal space? Was it wrong to deflect a first attempt to leave the room by 
moderate force with the teacher being mindful that if matters escalated it would be the lesser of the evils available to allow the 
student to leave the room? The material does not ask nor attempt to answer these relevant questions.  
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91 I note that ultimately the matter was resolved by the student being released with the knowledge and pursuant to the approval of 
his mother, something that would have been unlikely to have occurred if the student was at large outside the “reflection” room. 
Does this make a difference?   

92 In my view the investigation report contains what I might colloquially refer to as “conversation starters” rather than an analysis 
of reasonableness.  

93 In relation to the second use of force on this student it is clear that it did not relate to any attempt by Mr Mattin to take away 
the student’s mobile phone. The investigation report at paragraph 3.37 says that “it is apparent that the student was refusing to 
give Mr Mattin his mobile phone when Mr Mattin pushed him however this action appears to be disproportionate to the 
student’s behaviour.” The refusal to hand over the phone and the contact were not related. Mr Mattin did not push the student 
“when [the student] refused to give [him] his mobile phone.” The push related to the student moving forward and into what Mr 
Mattin described as his personal space.  

94 A full analysis of the reasonableness of that action in all of the circumstances was not attempted by the investigation report or 
anywhere else in the material that I can see.  

95 The comments I have made differ in their thrust depending on what particular matter is being addressed but they reveal, I hope, 
an overall thrust that the materials lack a cogent, evidence-based assessment of reasonableness taking into account all of the 
circumstances with those circumstances including detailed identification and consideration of alternatives and why those 
alternatives were reasonable and the actions of Mr Mattin unreasonable.  

96 I note reference to the Department of Education’s Code of Conduct and the Department of Education’s “Physical Contact with 
Students” policy in the respondent’s written submissions.  

97 The investigator says at paragraph 2.136 of the investigation report that she has examined the Code of Conduct but as the Code 
of Conduct was not referenced in either of the two breaches of discipline with which this decision deals it may be put to one 
side.  

98 I can find no reference to the “Physical Contact with Students” policy in the materials that would have been before the 
respondent so I put it to one side also. I must confine myself to the materials before the respondent. It is, of course, entirely 
possible, indeed highly likely, that the respondent is mindful of the policy when deciding matters but, unless her knowledge 
appears in the papers, and Mr Mattin was given an opportunity to comment upon it, I can hardly have regard to what I imagine 
that knowledge would be. 

99 I note with interest paragraphs 20, 27 and 28 of the respondent’s written submissions. In these paragraphs the respondent sets 
out what Mr Mattin, in the circumstances, ought to have done in relation to each of the three incidents I have dealt with.  

100 Unfortunately, I do not find a similar analysis for any of the incidents in the materials before the Director General. I certainly 
do not find in the materials any evidence going to exactly why Mr Mattin should have, as a reasonable teacher, done, in all of 
the circumstances, the things now suggested by the respondent.  

101 The applicant’s application will succeed and the findings of a breach of discipline are quashed. It follows that the penalties are 
also quashed.  

102 My answers to the questions in the memorandum, as I have renumbered them at [5] herein, are as follows: 
1(a) and (b):  No 
2:  Not applicable 
3(a):  I don’t know, there is not enough information to decide this question. In my view it is not necessary for me to 

positively find that the uses of force were allowed by regulation 38 School Education Regulations 2000 (WA) to 
decide that it was not reasonably open for the respondent to find the allegations proven on the materials before 
her.  

3(b):  The investigation report comes to no “findings.” It is incapable of doing so, findings being a matter for the 
decision maker, here the respondent.  
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Result Application upheld; Findings of breach of discipline and penalties quashed 
Representation 
Applicant Mr G Walsh, as agent 
Respondent Ms J Vincent, of counsel 
 

Order 
HAVING heard Mr G Walsh, as agent, for the applicant and Ms J Vincent, of counsel, for the respondent on the papers;  
I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order that: 

The respondent’s findings made and penalties imposed on 7 November 2017 be quashed.  
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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Western Australia 
Police Industrial 
Agreement 2017 

Discontinued 
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2018 WAIRC 00393 
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THE COMMISSIONER OF POLICE  
WA POLICE 
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CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER D J MATTHEWS 
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Result Appeal adjourned 
Representation (by correspondence) 
Applicant Mr R Yates of counsel  
Respondent Mr N Barron of counsel  
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Order 
WHEREAS this is an appeal filed on 13 July 2016 pursuant to section 33P of the Police Act 1892 against a decision by the 
Commissioner of Police to take removal action;  
AND WHEREAS on 30 June 2017, the WAIRC issued an order ([2017] WAIRC 00379; (2017) 97 WAIG 963) adjourning the 
appellant’s appeal for six months and that the Commissioner of Police need not comply with regulation 91 of the Industrial 
Relations Commission Regulations 2005 until further order; 
AND WHEREAS on 12 January 2018, the WAIRC issued an order ([2018] WAIRC 00041) adjourning the appellant’s appeal for a 
further six months and that the Commissioner of Police need not comply with regulation 91 of the Industrial Relations Commission 
Regulations 2005 until further order; 
AND WHEREAS on 29 June 2018, the appellant wrote to the WAIRC requesting a further adjournment of ten months. The 
appellant attached evidence that the Commissioner of Police does not object to the further adjournment;  
AND WHEREAS having considered the circumstances of this matter and in accordance with section 33T(6) of the Police Act 1892, 
the WAIRC will grant a further adjournment as it is in the interests of justice to do so;  
AND WHEREAS the WAIRC is also of the opinion that it is appropriate that the Commissioner of Police not be required to file 
documents in relation to the appeal at this stage; 
NOW THEREFORE the WAIRC, pursuant to the powers conferred on it under section 33T of the Police Act 1892, hereby orders –  

(1) THAT the orders issued on Friday, 12 January 2018 in this appeal ([2018] WAIRC 00041) cease to have effect on 
and from the date of this order. 

(2) THAT the hearing of the appeal be adjourned until 10 May 2019.  
(3) THAT the appeal be listed for mention at 10.30am on 10 May 2019.  
(4) THAT compliance with regulation 91 of the Industrial Relations Commission Regulations 2005 by the Commissioner 

of Police need not occur until further order.  
(5) THAT either party may apply to vary the terms of this order.  

 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] For and On behalf of The Western Australian Industrial Relations Commission. 
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DATE TUESDAY, 28 MARCH 2017 
FILE NO. B 37 OF 2017 
CITATION NO. 2017 WAIRC 00184 
 

Result Direction issued 
Representation  
Applicant No appearance required 
Respondent Mrs M Jeon 
 

Direction 
HAVING heard Mrs M Jeon on behalf of the respondent the Commission, pursuant to the powers conferred on it under the 
Industrial Relations Act, 1979 hereby directs –  

THAT the time for the filing of the notice of answer in the herein proceedings be and is hereby extended to 11 April 2017. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 



474 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement Name/Number Date of 

Registration 
Parties Commissioner Result 

Main Roads APEA 
Enterprise Bargaining 
Agreement 2018 PSAAG 
6/2018 

07/02/2018 Commissioner of Main 
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(Not applicable) Commissioner T 
Emmanuel 

Agreement 
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Public Transport 
Authority Railway 
Employees (Transperth 
Train Operations) 
Industrial Agreement 
2018 AG 11/2018 

07/10/2018 Public Transport 
Authority of Western 
Australia 

The Australian 
Rail, Tram and Bus 
Industry Union of 
Employees, West 
Australian Branch 

Commissioner 
D J Matthews 
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Registered 

Shire of Murray 
(Administration Staff) 
Enterprise Bargaining 
Agreement 2018 AG 
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07/01/2018 Western Australian 
Municipal 
Administrative, Clerical 
and Services Union of 
Employees (WASU) 

The Shire of 
Murray 

Commissioner 
D J Matthews 

Agreement 
Registered 
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Result Direction issued 
Representation  
Applicant Mr A Drake-Brockman as agent 
Respondent Mr R Andretich of counsel 
 

Direction 
HAVING heard Mr A Drake-Brockman as agent on behalf of the applicant and Mr R Andretich of counsel on behalf of the 
respondent the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the 
evidence in chief of the maker. 

(2) THAT the applicant file and serve upon the respondent any signed witness statements upon which he intends to 
rely by no later than 29 March 2018. 

(3) THAT the respondent file and serve upon the applicant any signed witness statements upon which it intends to 
rely by no later than 12 April 2018. 

(4) THAT the parties file and serve an outline of submissions and any list of authorities upon which they intend to 
rely by no later than 19 April 2018. 

(5) THAT the matter be listed for hearing for one day on a date to be fixed. 
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(6) THAT the parties have liberty to apply on short notice.  
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Reasons for Decision 
Application and background 
1 The applicant was employed by the former Environmental Protection Authority (EPA) in Western Australia from October 

2011. Machinery of Government changes implemented in July 2017, led to the EPA becoming a part of the respondent. The 
applicant was employed in the position of Environmental Officer. The applicant also had a prior period of service in the 
Western Australian public service between September 1991 and May 1995. From May 1995 to October 2011, the applicant 
was engaged in the Tasmanian public service, initially on a six-month secondment basis and then as a permanent officer. 

2 Because of the availability of an offer of targeted voluntary severance under the Public Sector Management (Redeployment 
and Redundancy) Regulations 2014 (WA) (the Regulations), the applicant contended that he ultimately accepted an offer from 
the respondent on 7 December 2017. The offer the applicant says that he accepted, included his prior service in the Tasmanian 
public service and his prior service in the Western Australian public service. This resulted in a total estimated severance 
payment to the applicant of $179,094 nett. Subsequently, on 11 December 2017, the applicant was advised that following 
reconsideration, his prior service in the Tasmanian public service and his period of service in the Western Australian public 
service over the total period from September 1991 to October 2011, would no longer be recognised. This led to a revised offer 
of voluntary severance of $65,508.92 nett. 

3 The applicant is aggrieved by this decision and brings these proceedings under s 95 of the Public Sector Management Act 1994 
(WA) (PSM Act). The applicant complained that the Regulations were not fairly or properly applied by the respondent in his 
case. He maintained that the respondent was obliged to have regard to his prior service in the Tasmanian public service and all 
his prior service in Western Australia. The applicant seeks the restoration of the position as it was, prior to the respondent’s 
revised offer made in mid-December 2017. 

4 Whilst the applicant claimed in his notice of application to the Commission for the respondent “to honour the original 
contract”, this aspect of the Commission’s jurisdiction under s 95 of the PSM Act, does not provide for the vindication of a 
person’s contractual rights. Claims of that kind must proceed elsewhere in the Commission’s jurisdiction or in the civil courts. 
The present matter involves the ascertainment of statutory rights and obligations between the parties and whether the 
Regulations have been “fairly and properly applied”. 

Factual outline 
5 Ultimately, there was little factual dispute in these proceedings. 
6 The applicant commenced his initial employment in the public service in Western Australia with the EPA on 18 September 

1991. Later in May 1995, he was formally seconded to the Department of Environment and Land Management in Tasmania. A 
formal secondment agreement was made between the Tasmanian department and the EPA on 1 May 1995. This secondment 
was to be initially for a period of six months. Sometime later, on 3 June 1997, the applicant was appointed on a permanent 
basis to the Tasmanian public service. Whilst the applicant testified that he was subject to a period of probation for six months 
and ultimately did not get confirmation of his permanency, having worked in the Tasmanian public service for over 16 years, it 
is untenable to suggest that he could have remained a permanent employee in the Western Australian public service for that 
time. 

7 The applicant was successful in an application for a position to return to the EPA in Western Australia in October 2011. The 
applicant resigned from the Tasmanian public service, effective on 18 October 2011 and commenced in his new position on 
24 October 2011. In the five-day period between these dates, which included three working days, the applicant testified that he 
was required to pack up his then household with his wife and arrange to travel from Tasmania to Perth. He has remained 
employed by the formerly named EPA, up to the present time. 

8 As to his period of service in Tasmania, the applicant testified that in early to mid-2012, for the purposes of long service leave 
and personal leave benefits, his prior service in Tasmania was recognised for benefit purposes by the EPA. The applicant 
attached correspondence to confirm this, to his witness statement. 

9 Moving forward to the events of October 2017. The applicant testified that in response to the seeking of expressions of interest 
to participate in the “Voluntary Targeted Separation Scheme for Public Sector Renewal 2017” (the Scheme), he made 
enquiries with human resources staff of the respondent, whether service in other States and in the Commonwealth public 
sector, would count as service for the purposes of the Scheme. The applicant testified that he was told by the human resources 
staff that such service would be portable and reference was made to cl 25(11) of the Public Service Award 1992 (WA), a copy 
of which was provided to him in correspondence. The applicant then expressed an interest in the Scheme on 20 October 2017. 

10 Sometime later in mid-November 2017, the applicant said he was told in a regular meeting with his manager at the EPA, that 
his expression of interest to take part in the Scheme had been accepted. He understood he would receive the “full amount”. The 
“full amount” refers to the maximum entitlement under the Scheme of 52 weeks’ pay. The applicant said that no specific sum 
of money was mentioned in that meeting, but he would receive a formal letter of offer in due course. Later, on 24 November 
2017, the applicant did receive a letter from the respondent described as an “offer of voluntary severance”. The letter was dated 
22 November 2017 and it was from the Director General of the respondent. The estimated severance amount referred to in the 
letter was $148,479.24 nett.   

11 Further discussions took place between the applicant and human resources staff of the respondent in late November 2017, 
concerning his initial period of service in Western Australia from September 1991. A further revised severance pay estimate 
was provided to the applicant in an email dated 1 December 2017. This revised estimate included his initial period of service in 
Western Australia from 1991 to 1995. The final nett figure was $179,094.40. In email exchanges on that day, Ms Brinsley 
from the respondent, informed the applicant that once the applicant accepts and provides a definite termination of employment 
date, a new letter described as the “final letter”, would be provided to the applicant.  Ms Brinsley described the original letter, 
that being the letter dated 22 November 2017, as “a basic estimate”.   
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12 A little later on 6 December 2017, in another email from Ms Brinsley, the applicant was informed that the Public Sector 
Commission was investigating the issue of whether “continuous service” included service in government outside of the 
Western Australian public service. The next day on 7 December 2017, the applicant testified he hand-delivered a signed copy 
of the original letter dated 22 November 2017, received by him on 24 November 2017. On the letter, the applicant wrote that 
he accepted the offer of voluntary severance, the effective date of his resignation would be 20 December 2017 and his last day 
of employment would be 27 December 2017. 

13 Subsequently on 11 December 2017, Ms Brinsley informed the applicant that following the PSC investigation, it had been 
concluded that “continuous service” for severance pay purposes, did not include any service with another State or the 
Commonwealth. Only service in the Western Australian public sector would be considered. This led to the revised letter of 
offer dated 11 December 2017, which did not include the applicant’s service in Tasmania, mentioned above. Apparently also, 
the revised offer did not include the applicant’s service originally with the EPA, between 1991 and 1995. 

14 I find accordingly. 
The statutory scheme 
15 It is convenient to set out the relevant statutory provisions at this point. The public service and broader public sector in 

Western Australia is established and administered under the PSM Act. Part 6 makes provision for the redeployment and 
redundancy of employees engaged in the public sector. The “Public Sector” is defined in s 3 of the PSM Act to mean all 
agencies, ministerial offices and non-SES organisations. The significance of this definition is a matter I will come to in due 
course. Section 94 of the PSM Act provides that the Governor may make regulations under s 108 prescribing arrangements for 
certain classes of employees, described as “registrable employees” in relation to redeployment and retraining and redundancy. 
Sections 94(2) and (3), set out in some detail, what the content of the relevant regulations may include. There is no definition 
of “continuous service” in s 3 of the PSM Act. 

16 The Regulations were subsequently made and give effect to the intended purposes set out in s 94 of the PSM Act. Relevant for 
present purposes, is Part 3 – Voluntary Severance. This part comprises regs 11 to 17. Regulation 11 provides that “registrable 
employees” may be offered voluntary severance by their employing authorities. The amount of any severance payment is to be 
determined in accordance with reg 13, which includes a formula setting out how the calculation is to be performed. Under 
reg 13(4) the maximum amount of a severance payment cannot exceed 52 weeks’ pay. The relevant regulation in Part 3, which 
is contentious in these proceedings, is reg 13(2). It provides as follows: 

13. Amount of severance payment 
… 
 (2) Subject to subregulations (3), (4) and (5), a severance payment made to an employee is the payment of an 

amount equal to 3 weeks’ pay for each complete year of continuous service served by the employee in the 
Public Sector (including a ministerial office). 

17 A reference to “continuous service” is also made in reg 13(3) but it is not relevant to this case. In reg 3(1) terms used in the 
Regulations are set out. “Continuous service” is defined and it says: 

continuous service has the same meaning as it has in the Wages Employees Long Service Leave General Order of the 
Industrial Commission; 

18 There is also a definition of “period of continuous service” however that does not appear to have any material bearing on the 
issue to be determined in these proceedings.   

19 Regulation 16 then provides for the relevant Minister to approve a “targeted separation scheme”, which was the case in this 
matter. The gazettal of the scheme, as required by reg 16(3), appeared in the Government Gazette, WA on 15 September 2017 
at p 4825. Notably, by reg 16(5) of the Regulations, the amount of severance pay payable under a “targeted separation 
scheme”, as opposed to that applying to a “registrable employee” generally, may exceed 52 weeks’ pay, in accordance with the 
relevant provisions of the scheme. Thus, under Part 3, there appear to be two streams of voluntary severance: that applying 
generally to registrable employees and secondly, that applying specifically under a targeted separation scheme, approved by 
the Minister.   

20 The General Order in relation to long service leave conditions for State government wages employees was made with effect 
from 1 January 1986: (1986) 66 WAIG 319 (General Order). The General Order remains in force and effect and prescribes the 
entitlement and conditions attaching to, the grant of long service leave for “Government wages employees employed by a 
Public Authority”. Relevant provisions of the General Order for the purposes of these proceedings appear at cl’s 2, 3, and 16. 
Those clauses provide as follows: 

2. (a) For the purpose of these conditions "service" means service as an employee of a Public Authority and 
shall be deemed to include:— 
(i) absence of the employee on annual leave or public holidays; 
(ii) absence of the employee on paid sick leave or on an approved rostered day off; 
(iii) absence of the employee on approved sick leave without pay except that portion of a continuous 

absence which exceeds three months. Provided that prior to 1 July 1957 only two weeks in any 
year shall be allowed and provided that prior to 1 April 1974 and after 1 July 1957 only six weeks 
in any year shall be allowed; 

(iv) absence of the employee on approved leave without pay, other than sick leave without pay but not 
exceeding two weeks in any qualifying period; 
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(v) absence of the employee on National Service or other military training, but only if the difference 
between the employees' military pay and his civilian pay is made up, or would, but for the fact that 
his military pay exceeds his civilian pay, be made up by his employer; 

(vi) absence of the employee on workers' compensation for any period not exceeding six months, or 
for such greater period as the Minister for Industrial Relations may allow; 

(vii) absence of the employee on long service leave which accrues on or after 1 April 1974; 
(viii) absence of an employee on approved leave to attend Trade Union training courses or on approved 

leave to attend Trade Union business; and 
(ix) employment in the service of the Commonwealth or another State of Australia as provided in 

Clause 16 hereof, when employment in the State Government commences on or after 1 April 
1974. 

(b) The Service of an employee shall be deemed NOT to include:— 
(i) service of an employee after the day on which he has become entitled to 26 weeks' long service 

leave until the day on which he commences the taking of 13 weeks of that leave; 
(ii) any period of service with an employer of less than 12 months. Provided where after 1 April 1974 

an employee has service of a month or more but less than 12 months immediately prior to being 
transferred by one State Government employer to another; becoming redundant or qualifying for 
pro rata payment in lieu of leave pursuant to Clause 11, then such period of service shall count; 

(iii) any period during which an employee has been paid as a casual; 
(iv) any other absence of the employee except such absences as are included in service by virtue of 

subclause (a) hereof; and 
(v) any service of an employee prior to 1 April 1974 where that employee was less than 18 years of 

age. 
3. Subject to the provisions of Clause 2 of these conditions the service of an employee shall not be deemed to have 

been broken — 
(a) by resignation, if he resigns from one Public Authority in this State and commences with another Public 

Authority in this State within one working week of the expiration of any period for which payment in lieu 
of annual leave and/or public holidays has been made by the employer from which he resigned, or, if no 
such payment has been made, within one working week of the day on which his resignation became 
effective; 

(b) if his employment is ended by his employer for any reason other than serious misconduct, but only if — 
(i) the employee resumes employment with the Government not later than six months from the day on 

which his employment was ended; and 
(ii) payment pursuant to Clause 11 of these conditions has not been made; or 

(c) by any absence approved by the employer as leave whether with or without pay. 
… 
16. (a) Subject to subclause (c) of this clause where an employee was, immediately prior to being engaged, 

employed in the service of the Commonwealth or another State of Australia and that employment was 
continuous with this service under Clause 3 of these conditions that employee shall be entitled to long 
service leave determined in the following manner: 
(i) Service with the previous employer shall be converted into service for the purpose of these 

conditions by calculating the proportion that the service with the previous employer bears to a full 
qualifying period in accordance with the provisions that applied in the previous employment and 
applying that proportion to a full qualifying period in accordance with the provisions of these 
conditions. 

(ii) Service with the State necessary to complete a qualifying period for an entitlement of long service 
leave shall be calculated in accordance with the provisions of these conditions. 

(iii) An employee shall not become entitled to long service leave or payment for long service leave 
unless he has completed three years' continuous service with the State. 

(iv) Where an employee would but for the provisions of paragraph (iii) hereof have become entitled to 
long service leave before the expiration of three years' continuous service with the State, service 
subsequent to that date of entitlement shall count towards the next grant of long service leave. 

(b) No employee shall be entitled to the benefit of this clause if service with the previous employer was 
terminated for reasons which would entitle that employer to dismiss the employee without notice. 

(c) Nothing in these conditions confers on any employee previously employed by the Commonwealth or 
another State of Australia any entitlement to a complete period of long service leave that accrued prior to 
the date on which the employee was employed by the State. 
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(d) Any dispute as to the application of paragraph (i) of subclause (a) hereof or whether the employee was 
previously engaged in the service of the Commonwealth or another State of Australia shall be determined 
by the Long Service Leave Appeal Committee. 

21 Having set out the statutory and other provisions, I now turn to the arguments put by the parties in support of their respective 
positions. 

Contentions of the parties 
22 The applicant contended that the terms of the General Order set out above, apply to the Regulations regarding severance 

payments in the same manner as it does to long service leave. That is, as with the calculation of long service leave entitlements, 
where an employee has a period of service outside of the State of Western Australia, in the service of another State or the 
Commonwealth, that service is deemed to be “continuous service” for the purposes of Part 3 of the Regulations. Thus, in the 
present matter before the Commission, the applicant’s service in Tasmania from May 1995 to October 2011 should be included 
as service in calculating his severance pay entitlements.   

23 As to the meaning of “continuous service” in reg 3 of the Regulations, the applicant submitted that the effect of this definition 
is to incorporate the relevant parts of the General Order, set out above, into and to form part of the Regulations.  This being so, 
it was submitted that cl 2.(a) of the General Order, at pars (i) to (ix) must be given their full terms and effect. Paragraph (ix) 
makes it plain that “service” as an employee of a “Public Authority” shall be deemed to include all service with another State 
or the Commonwealth, if the employee’s employment commenced on or after 1 April 1974. The further submission was made 
by the applicant that for the purposes of the General Order and the Regulations, the meaning of “Public Authority” must mean 
and include, as a matter of common sense, those bodies set out in the definition of “Public Sector” in s 3 of the PSM Act. No 
issue appeared to have been taken with this contention by the respondent. 

24 When read with cl’s 2 and 3, the applicant submitted that cl 16(a) of the General Order made it clear that where an employee 
was employed previously in the service of another State or the Commonwealth, immediately prior to their “present” 
employment, and that was continuous service for the purposes of cl 3, then that prior service with the Commonwealth or 
another State, should be “converted” into service for the purposes of the relevant entitlement. Thus, applying these provisions 
of the General Order, which by reg 3 of the Regulations, the applicant contended must follow, the applicant’s service in 
Tasmania is to be regarded as “continuous service” in order to calculate his severance entitlements under the Regulations.   

25 Thus, it was submitted that the respondent’s initial “indicative” or estimate of the applicant’s severance pay entitlement, as set 
out in its letter of 22 November 2017, which incorporated the applicant’s Tasmanian service, was correct. The submission was 
made by the applicant that there would be little point in inserting the definition of “continuous service” in reg 3 of the 
Regulations, if it was not construed for those purposes, in the same way as continuous service is construed for long service 
leave purposes under the General Order. Furthermore, as to the respondent’s point taken in the notice of answer, that there was 
a break in the applicant’s service from his ceasing employment on 19 October 2011 in Tasmania and taking up his new 
employment in Western Australia on 24 October 2011, the applicant maintained that contention must be rejected. In this 
respect, the applicant referred to comparable provisions in cl 25(11)(a) of the Public Service Award 1992 and cl 22.42(a)(i) of 
the Public Service and Government Officers CSA General Agreement 2017. In both, there is an allowance made of a period of 
one week for the cessation of service in one State of Australia and the taking up of employment in Western Australia, for the 
purposes of portability of long service leave entitlements.   

26 Furthermore, as to this latter point, the applicant drew attention to cl 3 of the General Order where service for long service 
leave purposes is not deemed to have been broken, if an employee resigns from one Public Authority in Western Australia and 
commences with another Public Authority in Western Australia, within one working week. By parity of reasoning, the 
submission was made that the applicant should not be penalised in this case, particularly where he was required to pack up his 
home in Tasmania and return to Perth in circumstances where the applicant submitted, it would not have been possible to have 
commenced in his new employment any earlier.   

27 On behalf of the respondent several submissions were made. It was contended that the emphasis in reg 13(2) of the Regulations 
should be placed on the words “continuous service served by the employee in the Public Sector…”  Whilst not defined in the 
Regulations, it is trite to observe that the definition of Public Sector as found in s 3 of the PSM Act will apply in the 
Regulations and have the same meaning: s 44(1) Interpretation Act 1984 (WA).  Furthermore, in the absence of any definition 
of “continuous service” in the PSM Act, then the definition as contained in the Regulations is to be given its full force and 
effect: s 43(1) Interpretation Act.   

28 The respondent submitted that whilst reg 3 refers to “continuous service” having the same meaning as it does in the General 
Order, there is no actual definition expressed in those terms. The General Order does provide a definition of “service”, which 
has been set out in the extracts above. When looking to cl 2(a) of the General Order, the respondent submitted that par (ix), 
which refers to employment in the service of the Commonwealth or another State of Australia, is inconsistent with the words 
“service in the Public Sector” as set out in the PSM Act. Thus, the respondent’s submission was that there is, in effect, a 
conflict between the terms of reg 13(2) and the literal meaning of the definition of “continuous service” as set out in reg 3. To 
the extent that the definition extends to cl 2(a)(ix) of the General Order, it should give way to the defined meaning of service 
“in the Public Sector”, under the PSM Act. 

29 Support for this proposition was said to be obtained from a decision of the High Court in Producers’ Co-operative Distributing 
Society Ltd v Commissioner of Taxation (NSW) (1944) 69 CLR 523. In that case, Latham CJ at 531, when considering a case 
involving the importation of a definition from one statute into another, said: 

It appears to me that the incorporation of a definition of a particular term stands upon a different footing from the 
incorporation of a section of an Act.  The meaning of a section may be ascertainable only after consideration of other 
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sections with which it is associated.  But it would be an inversion of ordinary methods to approach the section to interpret 
a definition by reference to the provisions in which the defined terms was used. 

30 Furthermore, in referring to Project Blue Sky Inc v Australian Broadcasting Authority (1998) 194 CLR 355 at pars 69-71, it 
was submitted by the respondent that consideration must be given to a reconciliation of conflicting provisions, to determine 
which of them should give way. 

31 Developing the argument further, the respondent submitted that the terms of cl 16(a) of the General Order qualify how, for the 
purposes of the accrual of long service leave benefits, service with another State may be considered. The submission was that 
when one examines pars (i) to (ix) of cl 2(a), it is apparent that the approach adopted for the purposes of calculating service for 
long service leave, cannot apply to the calculation of an amount of voluntary severance pay under reg 13(2) of the Regulations.   

32 This being so, the respondent submitted that the only meaningful part of the General Order dealing with “continuous service”, 
is that found in cl 3, set out above. That is, “subject to the provisions of clause 2”, cl 3 refers to the resignation of an employee 
from one Public Authority in Western Australia and the commencement with another Public Authority in Western Australia 
within one working week; where employment is ended other than for serious misconduct; or where an employee is absent on 
either leave with or without pay. Thus, looked at in this way, the respondent contended that what the draftsperson of reg 3 
meant by the reference to “continuous service”, is service rendered in the employment of a Public Authority in Western 
Australia, despite the interruptions contemplated by cl 3 of the General Order. If this is correct, then the applicant’s service in 
Tasmania, cannot be considered for the purposes of calculating his voluntary severance payment under cl 13(2) of the 
Regulations. 

33 Regardless of this, the further submission was made that irrespective of the approach taken to construction by the respondent, 
and in any event, the applicant had a break in service from the time he ceased employment with the Tasmanian government 
and when he recommenced with the West Australian government on 24 October 2011. Thus, this means the prior service, even 
if the applicant’s construction of the legislation is to be preferred, cannot be included. For these reasons, as a matter of 
construction, the respondent submitted that the applicant’s Tasmanian government service cannot be considered in properly 
applying the Regulations. 

34 In the alternative, as to any merit argument made by the applicant regarding the initial letter of offer dated 22 November 2017 
erroneously including such service, the respondent submitted that the entitlement to severance pay under the Regulations is 
statutory. This being so, any payment by the State can only be made in accordance with the statute and any payment made 
contrary to statute constitutes a void transaction and is recoverable: Attorney-General v Gray [1977] 1 NSWLR 406; The 
Minister for Education and The Director General of the Education Department of Western Australia v The Civil Service 
Association of Western Australia (Inc). (1997) 77 WAIG 2185. Thus, the respondent submitted that whilst the applicant’s 
expectations may have been raised, he gained no rights from the initial letter and the terms of the statutory entitlement, as 
authorised by the Parliament, must prevail. 

Consideration 
35 This case involves an interesting point, not considered by the Commission previously, as far as I am aware.  
36 The principles of statutory interpretation are well settled. The task of statutory construction begins and ends with the text. In 

Van Heerden v Hawkins 2016 WASCA 42, the Court of Appeal said as follows at pars 93-96: 
93 In Federal Commissioner of Taxation v Consolidated Media Holdings Ltd [2012] HCA 55; (2012) 250 CLR 503, 

French CJ, Hayne, Crennan, Bell and Gageler JJ observed: 
This Court has stated on many occasions that the task of statutory construction must begin with a consideration of 
the [statutory] text' (Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue [2009] HCA 41; (2009) 
239 CLR 27 at 46 [47]). So must the task of statutory construction end. The statutory text must be considered in its 
context. That context includes legislative history and extrinsic materials. Understanding context has utility if, and in 
so far as, it assists in fixing the meaning of the statutory text. Legislative history and extrinsic materials cannot 
displace the meaning of the statutory text. Nor is their examination an end in itself [39].  
See also Saeed v Minister for Immigration and Citizenship [2010] HCA 23; (2010) 241 CLR 252 [31] (French CJ, 
Gummow, Hayne, Crennan& Kiefel JJ); Thiess v Collector of Customs [2014] HCA 12; (2014) 250 CLR 664 [22] 
(French CJ, Hayne, Kiefel, Gageler & Keane JJ). 

94 The modern approach to statutory construction is purposive. The statutory text is the surest guide to Parliament's 
intention. A decision as to the meaning of the text requires consideration of the context, in its widest sense, 
including the general purpose and policy of the provision. See Project Blue Sky Inc v Australian Broadcasting 
Authority [1998] HCA 28; (1998) 194 CLR 355 [69] (McHugh, Gummow, Kirby & Hayne JJ); Alcan (NT) 
Alumina Pty Ltd v Commissioner of Territory Revenue (NT) [2009] HCA 41; (2009) 239 CLR 27 [47] (Hayne, 
Heydon, Crennan & Kiefel JJ); Travelex Ltd v Federal Commissioner of Taxation [2010] HCA 33; (2010) 241 
CLR 510 [82] (Crennan & Bell JJ). 

95 The context includes the existing state of the law, the history of the legislative scheme and the mischief to which the 
statute is directed. See CIC Insurance Ltd v Bankstown Football Club Ltd [1997] HCA 2; (1997) 187 CLR 384, 
408 (Brennan CJ, Dawson, Toohey & Gummow JJ). 

96 The purpose of legislation must be derived from the statutory text and not from any assumption about the desired or 
desirable reach or operation of the relevant provisions. See Certain Lloyd's Underwriters v Cross [2012] HCA 56; 
(2012) 248 CLR 378 [26] (French CJ & Hayne J). The intended reach of a legislative provision is to be discerned 
from the words of the provision and not by making an a priori assumption about its purpose. See Minister for 
Employment and Workplace Relations (Cth) v Gribbles Radiology Pty Ltd [2005] HCA 9; (2005) 222 CLR 194 
[21] (Gleeson CJ, Hayne, Callinan & Heydon JJ). 
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37 In this case, the outcome turns on the proper construction of the Regulations, when read with the relevant terms of the General 
Order. Whilst reg 3 purports to import a “definition” of “continuous service” contained in the General Order, from the terms 
set out earlier in these reasons, it is apparent that there is really no definition, at least expressed as such, in the General Order. 
What the General Order contains in at least cl’s 2 and 3 is the device of deeming. These provisions set out for the purposes of 
the accrual of long service leave by government wages employees, what is and what is not, deemed service for long service 
leave benefit purposes. 

38 Accordingly, in terms of the Producers’ Cooperative Society case, the approach to reg 3 of the Regulations is somewhat of a 
hybrid. It is in part a definition and in part also, the effective incorporation of substantive parts of another instrument. 
Ultimately however, the task for the Commission is to determine the meaning of these provisions, from their text and in 
context.  

39 The scheme of the General Order sets out an entitlement to and exclusions from, the accrual of long service leave rights for 
government wages employees. Clause 1 provides that the entitlement to long service leave for such employees first accrues 
after 10 years “continuous service”. Further entitlements are prescribed in respect of each subsequent seven years of 
“continuous service”. Clauses 2 and 3, immediately following, then set out what is and what is not “service” “for the purposes 
of these conditions”. To make sense of this, I consider that this must be construed as meaning what the draftsperson of the 
General Order understood as “continuous service” under cl 1. It would be nonsensical to construe it in any other way. It is then 
provided in cl 2(a) that the types of service in pars (i) to (ix) are “deemed” “service as an employee of a Public Authority”.  As 
I have mentioned earlier, it was not controversial in the proceedings that a “Public Authority” as referred to in the General 
Order, would embrace and be in accord with those bodies and organisations as broadly defined as the “Public Sector” in the 
PSM Act and for the purposes of the Regulations. 

40 The device of deeming is a common technique in legislative drafting.  It is a form of a “statutory fiction” to extend the 
meaning of a subject matter beyond the bounds of what it might normally be understood to mean: Muller v Dalgety Co Ltd 
(1909) 9 CLR 639 per Griffith CJ at 696, as cited and discussed in DC Pearce and RS Geddes Statutory Interpretation in 
Australia 8th Edition at par 4.45 (see too par 4.45 generally).  The deemed service extends to what one might expect to find in 
such a provision, such as absences on various types of leave etc, through to military service and controversially in this case, 
employment in the service of the Commonwealth or another State. Ordinarily, of course, service with another State or the 
Commonwealth would not be “service as an employee of a Public Authority”, without such deeming. 

41 Clause 2(b) then goes on to provide what is not continuous service for the purposes of the General Order. Then, in cl 3, the 
scheme of the General Order as to continuous service, includes the termination of an employee’s employment by resignation or 
dismissal, other than for serious misconduct. Later, in cl 16(a), where cl 2(a)(ix) has application, a mechanism is prescribed for 
working out how the prior service with the Commonwealth or other State is to apply. Notably, as pointed out by the applicant 
in his submissions, in cl 16(a)(i) it is stated “Service with the previous employer shall be converted into service for the 
purposes of these conditions…”. 

42 Returning to the Regulations, I can well appreciate the contention of the respondent that the reference to “continuous service” 
in reg 13(2), when read with the words “in the Public Sector” (as defined in s 3 of the PSM Act), is, on its face, at odds with 
the concept of recognition of prior service outside the Public Sector. All other things being equal, as the argument runs, the 
latter words must prevail over inconsistent provisions of the General Order, despite reg 3. At first blush, this argument has 
some attraction. However, one then needs to consider the deeming provisions of the General Order. As to what is taken to be 
“service” in cl’s 2 and 3, the position changes. Just as for the purposes of the General Order in cl 2(a) “service as an employee 
of a Public Authority” includes the various matters in par (i) to (ix), so too does “service served by the employee in the Public 
Sector …”, as specified in reg 13(2). The deeming provisions apply to both the General Order reference to “service as an 
employee of a Public Authority” and the Regulation’s reference to “continuous service served by an employee in the Public 
Sector”, and extend their meaning. 

43 Additionally, the draftsperson of reg 3 must be taken to have turned his or her mind to the detail of the terms of the General 
Order. As the prior discussion illustrates, there is no pithy definition of “continuous service” that appears in the General Order. 
To ascertain what this means, requires a close reading of the quite detailed and lengthy provisions in cl’s 2, 3 and partially at 
least, 16, taken together as a part of a scheme. Importantly, the words the draftsperson used in reg 3 are “continuous service 
has the same meaning as it has …”. The term is not qualified or restricted in any way. Had the draftsperson of reg 3 wished to 
exclude from the scope of “continuous service”, prior service by a Public Sector employee with the Commonwealth or another 
State, or for that matter any other absence, it would have been quite a simple matter to have said so and to insert an exclusion, 
by explicit reference to cl 2(a)(ix) or other provision of the General Order. 

44 Whilst it is the case that the mechanism prescribed in cl 16(1)(a), to work out long service leave for an employee who has had 
prior service in another State or the Commonwealth is not directly applicable to the method of calculation of severance pay 
under the Regulations, it is the recognition of the prior service and its “conversion” into service in the Public Sector that is 
important. It would be odd to include all else in cl’s 2 and 3 of the General Order as service for severance pay purposes but 
exclude, by a reading down of the provisions, cl 2 (a)(ix), without at least some express indication that this was the intended 
effect. 

45 An issue that arose in the proceedings was that of the potential for an employee to “double dip”, by way of the receipt of a 
severance payment from any prior employment with the Commonwealth or another State. This is in part dealt with in cl 16(a) 
and (c) of the General Order in relation to long service leave. The intention of the General Order in relation to continuous 
service for long service purposes, is not to enable an employee to derive an additional benefit from the recognition of prior 
service. In my view, the same principle must apply in the case of severance pay. The continuous service provisions of the 
General Order should never be construed to confer on an employee under the Regulations, an entitlement to a severance 



482 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

payment, including prior service in the Commonwealth or another State, where that service has already been included in 
making an earlier severance payment to an employee.  

46 The Regulations and the General Order must be construed in a common-sense fashion. It could never be credibly argued in my 
view, that it would be a fair application of the Regulations for the purposes of s 95(5) of the PSM Act, for an employee to 
benefit from both a severance or like payment arising from prior service with the Commonwealth or another State, as well as 
receiving a severance payment under the Regulations, which included that very same service. That outcome would be a 
windfall for the employee. If any such payment has been made in a case, that prior service must be discounted, to enable the 
Regulations to be fairly applied to the employer. To hold otherwise would be contrary to the Commission’s statutory duty to 
determine matters in accordance with equity, good conscience and the substantial merits of the case under s 26(1)(a) of the 
Industrial Relations Act 1979 (WA).   

47 Having considered the matter, the approach adopted by the applicant to the construction of the Regulations and the General 
Order is to be preferred to that adopted by the respondent. Therefore, the original letter from the respondent to the applicant, 
dated 22 November 2017, including his initial service in the Western Australian public service and his subsequent service in 
Tasmania, was correct. For the purposes of s 95(5) of the PSM Act, I consider that the proper application of the Regulations 
requires the applicant’s service in Tasmania to be recognised in the calculation of his severance pay entitlements under Part 3 
of the Regulations. 

48 Finally, is the argument that the period of three working days or so, between the dates of 19 October and 23 October 2011, 
when the applicant resigned his Tasmanian employment and resumed employment in Western Australia, broke his service for 
benefit purposes. In this respect, cl 3 of the General Order recognises a break in service of a maximum of one working week, 
where an employee resigns from one position and resumes in another. Clause 16(a) also refers to an employee who “was, 
immediately prior to being engaged, in the service of the Commonwealth or another State of Australia and that employment 
was continuous with this service under Clause 3…”. This means therefore, construing the General Order, that a break in 
service of no more than one working week does not break service for continuity of service purposes.  Furthermore, in any 
event, even if cl’s 3 and 16(a) did not apply in this way, in my view it would not be a fair application of the Regulations, to 
penalise the applicant by regarding this relatively short period, necessary for him to pack up and travel with his family to Perth, 
as breaking his continuity of service. 

49 The Commission will declare and order accordingly. 
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Result Declaration and order issued 
Representation 
Applicant Mr A Drake-Brockman as agent 
Respondent Mr R Andretich of counsel 
 

Declaration and Order 
HAVING heard Mr A Drake-Brockman as agent on behalf of the applicant and Mr R Andretich of counsel on behalf of the 
respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby –  

(1) DECLARES that for the purposes of Regulations 3 and 13(2) of the Public Sector Management (Redeployment and 
Redundancy) Regulations 2014 “continuous service” includes service in the employment of the Commonwealth or of 
another State in accordance with clauses 2, 3 and 16 of the Government Wages Employee’s Long Service Leave 
General Order (1986) 66 WAIG 319. 
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(2) ORDERS that for the purposes of the calculation of the applicant’s severance payments under Part 3 of the Public
Sector Management (Redeployment and Redundancy) Regulations 2014 the applicant’s service in the Public Sector in
Western Australia be and is hereby deemed to include the period from 18 September 1991 to the date of the
termination of the applicant’s employment.

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

PUBLIC SECTOR MANAGEMENT ACT 1994—Notation of— 

The following were matters before the Commission under the Public Sector Management Act 1994. 

Application 
Number 

Parties Commissioner Matter Dates Result 

APPL 
67/2017 

Nabeel 
Ashraf 

Ms Michelle 
Hoad (MD) 
NMTAFE 

Matthews C Referral to Commission 
under Public Sector 
Management Act 1994  

14/09/2017 Discontinued 
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"Clauses of Awards as varied by the General Order of the Commission in Court Session in Application 1 of 2018 
dated 15th June 2018.  Reasons for Decision and General Order were published in the June WAIG, Vol. 98—
Part 1, Subpart 6 at pages 263 – 295." 

 

VARIATION SCHEDULES— 

2018 WAIRC 00437 
Aboriginal Communities and Organisations Western Australian Interim Award 2011 

6B MINIMUM ADULT AWARD WAGE 
6.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
6.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

6.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
6.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

6.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

6.5.1 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

6.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

6.7 Subject to this clause the minimum adult award wage shall – 
6.7.1 Apply to all work in ordinary hours. 
6.7.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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6.8 Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

6.9 Adult Apprentices 
6.9.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
6.9.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

6.9.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

6.9.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

6.9.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

6.9.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B – ANNUAL SALARIES 
Year of Service Rate Per Year ($) 
 
 
Level 1 
 

 

First year 37421 
Second year 37421 
Third year 37421 
Fourth year 37421 
Fifth year 38217 
Level 2  (100% Base Rate)  
First year 43396 
Second year 43396 
Third year 43396 
Level 3  
First year 46809 
Second year 46809 
Third year 

46809 
Fourth year 46809 
Level 4  
First year 50924 
Second year 50924 
Third year 50924 
Level 5  
First year 54339 
Second year 54339 
Third year 54339 
Fourth year 54944 
Level 6  
First year 58927 
Second year 58927 
Third year 58927 
Fourth year 58927 
Level 7 
Management Band A  
First year 63627 
Second year 63627 
Third year 63627 
Fourth year 63627 
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Year of Service Rate Per Year ($) 
Level 8 
Management Band B  
First year 67976 
Second year 67976 
Third year 67976 
Fourth year 67976 
Level 9 
Executive Band A  
First year 73029 
Second year 73029 
Third year 73029 
Fourth year 73029 
Level 10 
Executive Band B  
First year 80318 
Second year 82366 
Third year 88303 

 
 

2018 WAIRC 00438 
Aboriginal Medical Service Employees' Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. – WAGES 
The minimum weekly rate of wage payable to employees covered by this award shall include the base rate plus the arbitrated safety 
net adjustments expressed hereunder: 
 
 

  Base Rate 
Per Week 

$ 

Arbitrated 
Safety Net 

Adjustments 
Per Week 

$ 

Total Per 
Week 

$ 

(1) (a) Aboriginal Community Care Worker    
  1st six months of employment 383.70 404.80 788.50 
  2nd six months of employment 388.20 405.00 793.20 
  2nd year of employment 397.00 405.50 802.50 
  3rd year of employment 405.50 406.00 811.50 
 (b) Aboriginal Health Worker Grade 1    
  1st year of employment 409.80 406.20 816.00 
  2nd year of employment 414.20 406.50 820.70 
  3rd year of employment 423.40 411.50 834.90 
  5th year of employment 437.06 412.64 849.70 
(2)  Aboriginal Health Worker Grade 2    
  1st year of employment 437.06 412.64 849.70 
  2nd year of employment 457.77 414.23 872.00 
  3rd year of employment 477.90 413.60 891.50 
  4th year of employment 512.90 416.50 929.40 
  6th year of employment 537.40 418.40 955.80 
  8th year of employment 561.40 420.40 981.80 
(3)  Aboriginal Health Worker Grade 3    
  1st year of employment 512.90 416.50 929.40 
  2nd year of employment 537.40 418.40 955.80 
  3rd year of employment 561.40 420.40 981.80 
  5th year of employment 570.40 421.10 991.50 
  6th year of employment 603.84 423.66 1027.50 
  8th year of employment 650.40 425.30 1075.70 
(4) (a) Aboriginal Health Workers Grade 4    
  Level 1    
  1st year of employment 650.40 425.30 1075.70 
  2nd year of employment 675.40 425.10 1100.50 
  3rd year of employment 706.90 427.70 1134.60 
  4th year of employment 766.78 432.52 1199.30 
  6th year of employment 805.12 435.48 1240.60 
 (b) Aboriginal Health Worker Grade 4    
  Level 2    
  1st year of employment 706.90 427.70 1134.60 
  2nd year of employment 766.78 432.52 1199.30 
  3rd year of employment 805.12 435.48 1240.60 
  5th year of employment 865.38 440.42 1305.80 
(5) Junior Employees: Junior employees shall receive the following percentage of the 1st year rate: 

 % 
Under 17 years of age 73 
Under 18 years of age 81 
Under 19 years of age 87 

(6) (a) The ordinary rate of wage prescribed in subclause (1) hereof shall be increased by $13.10 per week when a 
registered enrolled nurse has obtained a post basic certificate approved by the Nurses Board of Western 
Australia and he/she is required to use the knowledge gained in that certificate as part of his/her employment. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 493 
 

(b) The ordinary rate of wage prescribed in subclause (1) hereof shall be increased by $10.50 per week when a 
registered enrolled nurse becomes proficient to do work deemed extraordinary by the employer or the Western 
Australian Industrial Relations Commission. 

(c) The on call allowance shall be paid to health workers for each on call period they are rostered to. 
(7) Any employee who has passed the examination for registration prescribed by the Nurses Board of Western Australia 

shall, for the purposes of this clause, be deemed to be an enrolled nurse. 
(8) Supervisory Allowance 

A health worker Grade 1 or Grade 2 who is appointed to supervise other employees and to be responsible for the 
operation of a clinic, health unit or outpost shall be paid an hourly allowance based on the ordinary wage prescribed for 
the classification in which they are employed increased by 4.5%. 

(9) Where an enrolled nurse is engaged as a health worker and that enrolled nurse wishes to maintain their enrolled nurse 
registration, the employer shall provide work in a nursing situation each year to enable them to maintain their registration 
with their nurses' board. 

(10) Specialist Allowance 
Where a health worker is performing specialist duties, for example has responsibility for a special project or program, 
which require independent application of a high level of theoretical or specialist knowledge, that health worker shall be 
paid an allowance equal to 7% of the Aboriginal Health Worker Grade 4 Level 1, 1st year of employment for the period 
that worker is exercising those skills. 

  Base Rate 
Per Week 

$ 

Arbitrated 
Safety Net 

Adjustments 
Per Week 

$ 

Total 
Per Week 

$ 

(11) Gardener    
 1st year of employment 374.60 404.30 778.90 
 2nd year of employment 379.60 404.60 784.20 
 3rd year of employment and thereafter 383.80 404.80 788.60 
(12) Domestic    
 1st year of employment 374.60 404.30 778.90 
 2nd year of employment 379.60 404.60 784.20 
 3rd year of employment and thereafter 383.80 404.80 788.60 
(13) Cook    
 1st year of employment 394.90 405.40 800.30 
 2nd year of employment 399.20 405.70 804.90 
 3rd year of employment and thereafter 403.30 405.90 809.20 
(14) Driver of Motor Vehicle (under 1.2 tonnes)    
 1st year of employment 394.80 405.40 800.20 
 2nd year of employment 398.60 405.60 804.20 
 3rd year of employment and thereafter 401.70 405.70 807.40 
(15) Driver of Motor Vehicle (exceeding 1.2 

tonnes capacity but not exceeding 3 tonnes 
capacity) 

   

 1st year of employment 399.10 405.60 804.70 
 2nd year of employment 402.80 405.90 808.70 
 3rd year of employment and thereafter 406.00 406.00 812.00 
(16) Bus Driver (under 25 passengers)    
 1st year of employment 401.20 405.70 806.90 
 2nd year of employment 404.90 405.90 810.80 
 3rd year of employment and thereafter 408.10 406.20 814.30 
(17) Storeperson (Grade 1)    
 1st year of employment 388.90 405.10 794.00 
 2nd year of employment 392.80 405.20 798.00 
 3rd year of employment and thereafter 396.20 405.40 801.60 
(18) Leading hands shall be paid the ordinary wage prescribed for the classification in which they are employed increased by: 

  Per Week 
$ 

(a) When in charge of not less than 3 and not more than 10 other employees 18.87 
(b) When in charge of more than 10 and not more than 20 other employees 28.22 
(c) When in charge of more than 20 other employees 37.56 

(19) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(20) Where the term "year of employment" has been used in this clause, it shall mean all service whether full time or part time 
and shall include service of an equivalent nature in any Aboriginal Health Organisation. 
Such service shall be calculated in periods of calendar years from the date of commencement of work with the employer 
and by automatic progression subject to satisfactory service. 

(21) When an employee transfers from one grade or level to another, the employee shall be placed at the next highest rate of 
pay from the wage they were previously receiving and subclause (20) of this clause shall not apply in these 
circumstances. 

 
 

2018 WAIRC 00439 
Aerated Water and Cordial Manufacturing Industry Award 1975 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. – WAGES 
(1) For employees employed pursuant to this Award by Coca-Cola Bottlers (Perth) Ltd, Cadbury Schweppes Pty Ltd and 

Pepsi-Seven Up Bottlers Australia Pty Ltd only the minimum weekly rate of pay shall include the base rate plus the 
supplementary payment per week, operative on and from the commencement of the first pay period on or after 1 July 
2018. 

  Base 
Rate $ 

Arbitrated Safety 
Net Adjustments $ 

Minimum 
Rates $ 

(a) Production Employee - Grade 1 385.40 404.90 790.30 
 Shall mean an employee classified as such who is engaged on work in 

connection with or incidental to the production and distribution operations 
of the employer and who may be required to regularly carry out any general 
duties together with the specific duties listed hereunder: 

   

 Specific Duties - Grade 1    
 - Employees engaged in bottling or canning line operations who are not in 

charge of operating machines - Operators of bottle washing machines - 
Inspecting or sighting  empty or full bottles - Stacking cases on pallets - 
Fruit Juice extracting  - General Hand. 

   

(b) Production Employee - Grade 2 410.00 406.20 816.20 
 Shall mean an employee classified as such who is engaged on work in 

connection with or incidental to the production and distribution operations 
of the employer and who in addition to the duties of a Production 
Employee - Grade 1  may be required to regularly carry out the specific 
duties listed hereunder 

   

 Specific Duties - Grade 2    
 • Syrup and/or cordial makers mixing recipes or formulae who are 

not solely responsible for ensuring adherence to quality 
standards of batches. 

   

 • Operators of Filling machines    
 • Operators of labelling, palletising or depalletising, case packing 

or unpacking, carton or multi packing machines. 
   

 • Employees engaged on routine line testing    
 • Forklift Driver 

• Truck Driver 
   

 Provided that drivers who are required to collect money during any week 
or portion of a week as part of their duties and account for it shall be paid 
$4.55 for such a week in addition to the rate of wage prescribed above. 

   

(c) Production Employee - Grade 3 430.50 412.00 842.50 
 Shall mean an employee classified as such who is engaged on work in 

connection with or incidental to the production and distribution  operations 
of the employer and who in addition to the duties of a Production 
Employee - Grade 2 may be required to regularly carry out the specific 
duties listed hereunder. 

   

 Specific Duties - Grade 3    
 - Syrup and/or cordial makers mixing recipes or formulae who are solely 

responsible for ensuring adherence to quality standards of batches - 
Operators of bottle washing, filling, labelling, palletising or depalletising, 
case packing or unpacking, carton or multi packing machines or forklifts 
who are competent and required to operate at least three such different 
machines one of which may be a forklift truck. - Driver Forklift carrying 
truck 

   

(d) Provided that, where an employee will,  as a result of the implementation of 
the new grading structure receive an increase in excess of that allowed by 
the Structural Efficiency  Principle, the additional amounts will be phased 
in as follows - the increases will be phased in over four equal instalments 
which will become payable at not less than six monthly intervals - the first 
instalment will not  be available earlier than 23 February, 1990 

   

(2) For all other employees employed pursuant to this Award and not specified in subclause (1) of this clause, the minimum 
rate shall include the base rate plus the arbitrated safety-net adjustment per week, operative on and from the 
commencement of the first pay period on or after 1 July 2018. 
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  Base 

Rate $ 
Arbitrated Safety 

Net Adjustments $ 
Minimum 
Rates $ 

(a) Cordial and/or syrup maker mixing recipe or formulae who is 
responsible for ensuring that the correct qualities and quantities  
of ingredients are included in batches 

392.50 405.20 797.70 

(b) Filler operator:    
 (i) for lines with a rate capacity of under 150 units per minute 378.50 404.40 782.90 
 (ii) for all other lines 387.30 404.90 792.20 
(c) Driver of motor vehicle 

 
Provided that drivers who are required to collect money during 
any week or portion of a week as part of their duties and account 
for it shall be paid $4.25 for such week in addition to the rate of 
wage prescribed above 

387.70 405.00 792.70 

(d) Driver of Fork Lift -    
 (i) Less than three months experience 377.00 404.40 781.40 
 (ii) Thereafter 387.60 405.00 792.60 
(e) Employees operating labelling, palletising or de-palletising, case 

packing or unpacking or carton packing machines 
380.60 404.60 785.20 

(f) Employees engaged on routine line testing 370.40 404.10 774.50 
(g) Employees engaged on bottling or canning line operations 

including operating bottle washer, removing empty bottles from 
cases or placing empty bottles on conveyors, sighting, inspecting, 
filling cases with full bottles and stacking on pallets, fruit juice 
extracting, cordial and/or syrup room. 

362.70 403.60 766.30 

(h) All others 357.70 403.30 761.00 
(3) Junior Employees: 

(a) Except as provided for in paragraph (b) of this subclause junior employees shall receive the prescribed 
percentage of the adult rate for the class of work on which they are engaged. 

 % 
16 years of age and under 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 90 
At 20 years of age Adult Rates 

(b) Where a person is employed pursuant to this Award by Coca Cola Bottlers (Perth) Ltd or Cadbury Schweppes 
Pty Ltd and he/she is 20 years of age or less then the rate of wage payable shall be as specified in subclause (1) 
of this clause according to the appropriate classifications. 

(4) Leading Hands: 
In addition to the appropriate rate prescribed in this clause a leading hand shall be paid – 
  $ Per 

Week 
(a) If placed in charge of not less than 3 and not more than 10 other employees 22.05 
(b) If placed in charge of more than 10 and not more than 20 other employees 33.90 
(c) If placed in charge of more than 20 other employees 45.05 

(5) Supplementary payments set out in subclauses (1) and (2) of this clause represent payment in lieu of equivalent 
overaward payments. 
"Overaward Payment" is defined as the amount (whether it be termed "overaward payment", "attendance bonus", "service 
increment" or any term whatsoever) which an employee would receive in excess of the "award wage" which applied 
immediately prior to the decision of the Western Australian Industrial Relations Commission dated 24 December 1993 
(Application No. 1457/1993) for the classification in which such employee is engaged.  Provided that such payment shall 
exclude overtime, shift allowances, penalty rates, disability allowances, fares and travelling time allowances and any 
other ancillary payments of a like nature prescribed by this award. 
The supplementary payment at each classification level includes an $8.00 adjustment reflecting the application of the 
arbitrated safety net adjustment principle enunciated in the State Wage decision of 24 December 1993 (Application No. 
1457/1993).  Consistent with the requirements of the Principles the $8.00 safety net adjustment is absorbable to the extent 
of any equivalent amount in rates of pay - whether overaward, award or industrial agreement - in excess of the minimum 
rates (classification rate and supplementary payment) prescribed in accordance with the September 1989 State Wage Case 
decision. 

(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.  
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00440 
Aged and Disabled Persons Hostels Award, 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

18. - WAGES 
(1) (a) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the 

Arbitrated Safety Net Adjustment (ASNA) Payment expressed hereunder: 
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Base 
Rate 

$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Weekly 

Rate 
$ 

(i) Qualified Cook 460.90 414.50 875.40 
(ii) Cook Working Alone 401.00 405.70 806.70 
(iii) Other Cook 395.90 405.40 801.30 
(iv) Supervisor 426.40 411.60 838.00 
(v) Assistant Supervisor 403.60 405.90 809.50 
(vi) Domestic 378.30 404.40 782.70 
(vii) Driver 402.90 405.90 808.80 

(2) The classification "domestic" shall include the following: cleaner, domestic, gardener, handyperson, kitchen employee, 
laundry employee, pantry employee, machinist, storeperson and like classification. 

(3) The ordinary wages of any employee other than a supervisor or assistant supervisor placed in charge of three or more 
employees shall be increased by $21.20 per week. 

(4) The hourly rate shall be calculated by dividing the weekly rate by 38. 
(5) The minimum weekly rates of wage for work in ordinary time to be paid to junior employees shall be as follows - 

 Percentage of Adult Rate % 
Under 17 years of age 60 
At 17 years of age 70 
At 18 years of age 80 
At 19 years of age 100 

(6) Apprentices Wages: 
The weekly wage rate shall be a percentage of the tradesperson's rate as under: 

  Percentage of Tradesperson's 
Weekly Rate % 

(a) Four year Term  
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(b) Three and One Half Year Term  
 First six months 42 
 Next year 55 
 Next following year 75 
 Final year 88 
(c) Three-year Term  
 First year 55 
 Second year 75 
 Third year 88 
(d) For the purposes of this part "Tradesperson's Rate" means the rate of wage payable to a "Qualified Cook", as 

prescribed in this clause. 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00441 
Air Conditioning and Refrigeration Industry (Construction and Servicing) Award No. 10 of 1979 

29. - WAGES 
(1) (a) Subject to Clause 16. - Special Rates and Provisions of this award, the ordinary weekly rate of wage shall be as 

set out hereunder and shall be inclusive of all special rates and allowances and be paid as an "all purpose" rate.   
(b) The ordinary weekly wage of an employee (other than an apprentice) shall consist of the base rate and the 

special payment as set out in subclause (2) of this clause. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) (a) 

Classification Base 
Rate$ 

Special 
Payment$ 

ArbitratedSafety 
NetAdjustments$ 

Total Rate Per 
Week$ 

Instrument Fitter 380.10 80.00 414.50 874.60 
Welder - Special Class 371.40 80.00 413.70 865.10 
Welder 362.80 80.00 413.00 855.80 
Tradesperson 362.80 80.00 413.00 855.80 
Refrigeration Fitter 362.80 80.00 413.00 855.80 
Boilermaker -Structural Steel 
Tradesperson 362.80 80.00 413.00 855.80 

Sheetmetal Employee -     
First Class 362.80 80.00 413.00 855.80 
Second Class - 1st six months in industry 310.20 64.30 404.30 778.80 
Thereafter 327.20 66.80 405.40 799.40 
Certificated Rigger or Scaffolder 345.70 68.90 406.50 821.10 
Rigger or Scaffolder -Other 334.70 67.60 405.90 808.20 
Tool and Material Storeperson 322.90 65.80 405.10 793.80 
Tradesperson's Assistant 310.20 64.30 404.30 778.80 
Tradesperson's Assistant who from time 
to time uses a grinding machine 311.70 65.80 404.40 781.90 

Lagger -     
1st six months' experience 310.20 63.40 404.20 777.80 
2nd & 3rd six months' experience 311.70 65.40 404.40 781.50 
4th & 5th six months' experience 315.90 65.60 404.60 786.10 
Thereafter 317.40 66.60 404.80 788.80 

(b) A Certified Rigger, other than a Leading Hand, who in compliance with the provisions of the regulations made 
pursuant to the Construction Safety Act 1972, is responsible for the supervision of other employees shall be 
deemed to be a Leading Hand and be paid the additional rate prescribed for a leading hand placed in charge of 
not less than three and not more than 10 other employees. 

(3) Apprentices: 
(a) Wages per week expressed as a percentage of the "Tradesperson's " rate: 

Five Year Term - % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term - % 
First Year ................. 42 
Second Year ................ 55 
Third Year ................. 75 
Fourth Year ................ 88 
Three and a Half Year Term - % 
First six months ........... 42 
Next Year .................. 55 
Following Year ............. 75 
Final Year ................. 88 
Three Year Term - % 
First Year ................. 55 
Second Year ................ 75 
Third Year ................. 88 

(b) For the purpose of paragraph (a) of this subclause, "Tradesperson's rate" means the base rate and the special 
payment prescribed in subclause (2) of this clause for the classification "Tradesperson". 

(4) (a) In addition to the appropriate rates of pay prescribed in this clause, an employee shall be paid - 
(i) $46.90 per week if engaged on the construction of a large industrial undertaking or any large civil 

engineering project. 
(ii) $42.20 per week if engaged on a multi-storey building, but only until the exterior walls have been 

erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which he/she is required to work.  A multi-storey building is a 
building which, when completed, will consist of at least five storeys. 
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(iii) $24.80 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Definitions of this award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(5) Leading Hands: 
In addition to the appropriate total wage prescribed in this clause a leading hand shall be paid - 
  $ 
(a) If placed in charge of not less than three and not more than 10 other 

employees 26.70 

(b) If placed in charge of more than 10 and not more than 20 other employees 40.50 
(c) If placed in charge of more than 20 other employees 52.40 

(6) Casual Employees: 
A casual employee shall be paid 20 per cent of the ordinary rate in addition to the ordinary wage for the calling in which 
the employee is employed. 

(7) The classification "Sheetmetal Worker - Second Class - First Six Months' Experience in Industry" shall only be applied to 
an employee who commences employment in the industry after July 25, 1979. 

(8) (a) Where an employer does not provide a tradesperson, second-class sheetmetal employee or an apprentice with 
the tools ordinarily required by that tradesperson second-class sheetmetal employee or an apprentice in the 
performance of work as a tradesperson, second-class sheetmetal employee or as an apprentice, the employer 
shall pay a tool allowance of - 
(i) $14.70 per week to such tradesperson or second-class sheetmetal employee; or 
(ii) in the case of an apprentice a percentage of $14.70 being the percentage which appears against the 

year of apprenticeship in subclause (3) hereof, for the purpose of such tradesperson, second-class 
sheetmetal employee or Apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson, second-class sheetmetal employee or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this subclause. 

(c) An employer shall provide for the use of tradesperson, second-class sheetmetal employee and apprentice all 
necessary power tools, special purpose tools and precision measuring instruments. 

(d) A tradesperson, second-class sheetmetal employee or an apprentice shall replace or pay for any tools supplied 
by the employer, if lost through the employee's negligence. 

29A. - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00442 
Ambulance Service Employees' Award, 1969 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - RATES OF PAY 
The minimum rate of weekly wages payable to officers covered by this award shall be as follows: 
(1) (a) Ambulance Officer Grade I (Transport) $ ASNA TOTAL 
  1st year 426.90 411.80 838.70 
  2nd year 432.00 412.10 844.10 
  3rd year and thereafter 436.50 412.50 849.00 
 (b) Ambulance Officer Grade I    
  1st year 426.90 411.80 838.70 
  2nd year 432.00 412.10 844.10 
  3rd year and thereafter 436.50 412.50 849.00 
 (c) Ambulance Officer Grade II    
  1st year 464.10 412.60 876.70 
  2nd year 469.10 412.90 882.00 
  3rd year and thereafter 473.70 413.30 887.00 
 (d) Ambulance Officer Grade III 491.20 414.80 906.00 

 (e) Ambulance Officer Grade III with Certificate 
Allowance 535.60 418.20 953.80 

 (f) Where appointed as such the following shall apply:    
  Station Officers    
  Grade I 547.40 419.20 966.60 
  Grade II 559.10 420.20 979.30 

(g) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) In addition to the weekly rates prescribed in subclause (1) of this clause the following amounts shall be paid for weekend 
penalties and shift loadings in accordance with Clause 33. - Appendix of this award. 
(a) Ambulance Officer Grade I $ 
 1st year 151.53 
 2nd year 153.16 
 3rd year and thereafter 154.59 
(b) Ambulance Officer Grade II  
 1st year 163.40 
 2nd year 165.00 
 3rd year and thereafter 166.46 
(c) Ambulance Officer Grade III 172.05 
(d) Ambulance Officer Grade III  
 with Certificate Allowance 185.58 
(e) Station Officers  
 Grade I 189.34 
 Grade II 193.08 

(3) In addition to the weekly rates prescribed in subclause (1) and (2) of this clause the following amounts shall be paid for 
regularly worked overtime being an average of two hours over an eight week cycle of shifts worked by those Officers 
employed to work the hours prescribed in paragraph (a) of subclause (1) and (2) of Clause 7. - Hours of Duty of this 
award. 
(a) Ambulance Officer Grade I $ 
 1st year 12.50 
 2nd year 12.63 
 3rd year and thereafter 12.75 
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(b) Ambulance Officer Grade II $ 
 1st year 13.48 
 2nd year 13.61 
 3rd year and thereafter 13.73 
(c) Ambulance Officer Grade III 14.19 
(d) Ambulance Officer Grade III  
 with Certificate Allowance 15.31 
(e) Station Officers  
 Grade I 15.62 
 Grade II 15.92 

(4) An Ambulance Officer who has been fully employed for one year or more shall be credited with his/her years of service 
on promotion to a higher grade. 

(5) To become entitled to the rates prescribed in subclauses (1), (2) and (3) of this clause the Officers shall at all times wear a 
uniform approved by the Association and shall hold an appropriate motor vehicle driver's licence. 
All training programmes and examination schedules agreed by the Union and the Association for promotional and 
proficiency purposes shall be under the jurisdiction and administration of the Association. 

(6) (a) To be entitled to the certificate allowances as prescribed in paragraph (d) of subclauses (1), (2) and (3) of this 
clause an Officer will be required: 
(i) to have passed the Grade III requirements of the West Australian Ambulance Training Centre, hold 

the rank of Grade III and to have completed five years' service; or 
(ii) to hold the rank of Grade III and to have passed the TAFE authorised Certificate in Emergency Care. 

(b) The Certificate in Emergency Care will not be used as a pre-requisite for promotion to the rank of Station 
Officer for those officers employed prior to January 1984. 

(7) Ambulance officers who have been trained to give medication by intra-muscular injections or test blood sugar levels or 
perform intravenous cannulation shall be paid a flat allowance of $15.00 per week provided that it shall be paid on 
Annual Leave, Long Service Leave and Sick Leave. 

 
 

2018 WAIRC 00443 
Animal Welfare Industry Award 

18. – RATES OF PAY 
(1) The minimum weekly rate of wage per week payable to an employee covered by this award shall include the base rate 

plus the arbitrated safety net adjustments reflected hereunder: 
Classification $ per week 

Introductory (not exceeding 3 months) 726.90 
Level 1 (87.4%) 768.10 
Level 2 (92.4%) 780.90 
Level 3 (Cert III) (100%) 828.10 
Level 4 (Cert IV) (110%) 888.80 
Level 5 (Diploma.) (119.4%) 945.80 

(2) Classification Structure 
For the purposes of determining the appropriate classification level for each employee, the classification definitions in sub 
clause 6. hereof shall be applied to each employee falling within scope of this Award. 

(3) Implementation of Classification Structure 
Employees shall be classified at one of the levels specified in this Clause.  The classification definitions in this clause 
describe the relative skills, qualifications, responsibilities and conditions under which employees at each level will work. 

(4) Promotion to Higher Levels 
All employees shall be given the opportunity to participate in ongoing skills training to enable promotion to the next 
level.  Where possible, this training shall be in accordance with the Animal Care and Management Training Package. 

(5) Transitional Arrangements 
No employee shall suffer a reduction in their rate of pay or conditions of employment as a result of the introduction of 
these provisions. 

(6) Classification Definitions 
(a) Introductory level 

An employee who has had no experience in this industry shall initially be engaged at the introductory level for a 
period not exceeding 3 months.  During this period the employer will provide on the job training to assist the 
employee to gain the appropriate skills.  
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(b) Level 1 
Employees at this level will perform routine tasks involving adherence to determined procedures and with only 
minimal scope for deviation from these procedures. 
An employee at this Level will: 
(i) work under direct supervision with regular close checking of their work; 
(ii) develop and then apply their knowledge and skills to a limited range of tasks and roles; 
(iii) work within a specified range of contexts where the choice of action is clear and restricted; 
(iv) normally develop and then use their competencies within established routines, where methods and 

procedures are predictable. 
Typical activities at this level may include: 
(i) assists other employees in their duties; 
(ii) appropriate induction to the industry and the routines of the practice; 
(iii) basic animal care; 
(iv) grooming, feeding, cleaning and restraint as instructed. 

(c) Level 2 
Work at this level will involve the use of limited discretion and initiative.  Knowledge relating to the care of 
animals will be involved. 
An employee at this level will, in addition to level 1 duties: 
(i) work under direct supervision with routine checking of their work; 
(ii) develop and then apply their knowledge and skills to a limited range of tasks and roles; 
(iii) work within a specified range of contexts where the choice of action is clear and restricted; 
(iv) normally use their competencies within established routines, where methods and procedures are 

predictable; 
(v) exercise discretion and judgment against established criteria. 
Typical activities at this level may include: 
(i) basic animal care, animal handling; 
(ii) consult duty veterinarian; 
(iii) tasks relating to the clinic and surgery including maintaining patient records and compiling patient 

and client histories; 
(iv) ability to undertake basic animal health procedures. 

(d) Level 3 
General 
A Level 3 employee will possess the competencies of Certificate III in Companion in Animal Services or other 
equivalent qualification or possess knowledge and experience which enables them to operate at trade equivalent 
level. 
An employee at this Level will, in addition to lower level duties: 
(i) generally be working with limited supervision ; 
(ii) normally use their competencies within established routines, where methods and procedures are 

predictable; 
(iii) exercise discretion and judgment against established criteria. 
Typical activities at this level may include: 
(i) assist with animal care under limited supervision; 
(ii) limited Staff Supervision of introductory and Level 1; 
(iii) undertake daily clinic routines and routine monitoring of patient care; 
(iv) ability to follow clinic procedures for hazard identification and risk control; 
(v) ability to provide grief support to clients/animal owners; 
(vi) work in the companion animal industry; 
(vii) provide basic first aid for animals. 

(e) Level 4 
A Level 4 employee will possess the competencies, of AQF Level 4 or other equivalent qualification such as the 
ACVN.  The attainment of these competencies by an individual employee will be determined through a formal 
assessment process carried out through a Registered Training Organisation. 
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An employee at this Level will, in addition to lower level duties: 
(i) use their competencies within established routines, where methods and procedures are predictable; 
(ii) exercise discretion and judgment against established criteria; 
(iii) provide veterinary nursing care; 
(iv) be registered under the Veterinary Surgeons Act 1960. 
Not withstanding the above an employee at this level may also be employed to undertake the duties of an 
Inspector. 
Typical activities and competencies at this level for a veterinary nurse may include: 
(i) ability to undertake limited Staff Supervision ; 
(ii) ability to undertake daily clinic routines and patient care; 
(iii) ability to identifying deviation from normal animal behaviour which may suggest illness, and taking 

appropriate action; 
(iv) ability to undertake the maintenance of records relating to the physical aspects of the animals; 
(v) can perform clinic pathology procedures; 
(vi) can conduct medical and surgical support; 
(vii) can identify vital signs of patients and relate these findings to the supervising veterinary surgeon. 

(f) Level 5 
A Level 5 employee will possess a Diploma in Veterinary Nursing or recognized equivalent qualification.  The 
attainment of the competencies by an individual employee necessary for the granting of such qualifications, will 
be determined through a formal assessment process carried out through a Registered Training Organisation. 
An employee at this Level will, in addition to lower level duties: 
(i) exercise skills, discretion and responsibilities beyond that required at Level 4; 
(ii) be registered under the Veterinary Surgeons Act 1960. 

(7) Junior employees shall receive the prescribed percentage of the minimum rate for the appropriate classification prescribed 
in this clause per week: 
Under 17 years of age 50% 
17 to 18 years of age 60% 
18 to 19 years of age 70% 
19 to 20 years of age 80% 
20 to 21 years of age 90% 

(8) An employee placed in charge of three or more other employees shall be paid an amount of $22.80 per week in addition 
to their ordinary rate of pay. 

(9) Where an employee is required to carry out the ordinary hours of duty per day in more than one shift an allowance of 
$2.07 per day shall be paid. 

19. - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00444 
Artworkers Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) It is a term of this Award that the Union undertakes, for the duration of the Principles determined by the Commission in 

Court Session in Application No.  1940 of 1989, not to pursue any extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) (a) The rate of wages payable to the employees covered by the award shall be as follows: 
 Rate Per Week$ Supplementary Payment$ Total Rate$ 

Artworker 543.71 418.89 962.60 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Artworker Allowances: 
(a) Equipment Allowance 32.20 

Provided that the equipment allowance shall not be paid where the employer supplies an employee with all 
necessary equipment 

(b) Studio Allowance 52.10 
Provided that such allowance shall only be payable where an artworker is directed by the employer to carry out 
his/her work primarily in his/her own studio. 

(c) Construction Allowance $18.34 
An employee shall not be entitled to this construction allowance except when required to work "on site" or any 
work in connection with the erection of a building or to carry out work which the employer and the union agree 
is construction work or in default of agreement, that is so declared by a Board of Reference. 
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2018 WAIRC 00445 

Australian Workers Union Road Maintenance, Marking and Traffic Management Award 2002 - The 
4.1 - MINIMUM ADULT AWARD WAGE  

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.5.1 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
4.1.7.1 Apply to all work in ordinary hours. 
4.1.7.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
4.1.9.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
4.1.9.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

4.1.9.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

4.1.9.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

4.1.9.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

4.1.9.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 - WAGES  
4.2.1  Actual Weekly Rate 

The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed in 4.2.2 and 
Clause 5.14 – Location Allowances by 52 over 50.4 (52/50.4) rounded to the nearest ten cents, and by adding to that 
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subtotal the Special Allowance prescribed in 4.2.3.  Other allowances to be included in the wage rate are under Part 5 – 
Allowances and Facilities of this Award.   

4.2.2  The following shall be the minimum rate of wages payable to employees under this award on and from the 
commencement of the first pay period on or after 1 July 2018. 
Classification Weekly Rate Hourly Rate 
 $ $ 
Trainee Traffic Controller – First 3 months probation 797.00 20.97 
Traffic Controller 846.50 22.28 
Traffic Controller Team Leader 870.50 22.91 
Construction Employee Grade 2 800.80 21.07 
Construction Employee Grade 3 813.10 21.40 
Construction Employee Grade 4 831.80 21.89 
Construction Employee Grade 5 845.10 22.24 
Construction Employee Grade 6 850.90 22.39 
Plant Operator Grade 1 808.10 21.27 
Plant Operator Grade 2 839.30 22.09 

4.2.3  Special Allowance  
In addition to the base rate specified in 4.2.2 employees shall be paid for all purposes of the award a special allowance of 
$7.70 per week and such allowance shall not be altered as a consequence of wage indexation decisions.   

4.2.4  Casual Employees 
Casual employees shall be paid at the actual weekly rate plus 25% loading.   

 
 

2018 WAIRC 00446 
AWU National Training Wage (Agriculture) Award 1994 

10. - WAGES 
(1) (a) The weekly wages payable to Trainees shall be as provided in paragraphs (d), (e) and (f) of this sub-clause. 

(b) These wage rates will only apply to Trainees while they are undertaking an approved Traineeship which 
includes approved training as defined in this Award. 

(c) The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the 
Apprenticeship system. 

(d) Industry/Skill Level A: Where the accredited training course and work performed are for the purpose of 
generating skills which have been defined for work at industry/skill level A 

HIGHEST YEAR OF SCHOOLING 
School Leaver Year 10 $ Year 11 $ Year 12 $ 

 $ $ $ 
     

  
215.00 (50%)* 
251.00 (33%) 

268.00 (33%) 
299.00 (25%) 

368 

plus 1 year out of school 299.00 368 426 

plus 2 year out of school 368.00 426 498 

plus 3 year out of school 426.00 498 569 

plus 4 year out of school 498.00 569  
plus 5 years/more 569.00   

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(e) Industry/Skill Level B: Where the accredited training course and work performed are for the purpose of 
generating skills which have been defined for work at industry/skill level B. 
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HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 

  
215.00 (50%)* 
251.00 (33%) 

268.00 (33%) 
299.00 (25%) 

359.00 

plus 1 year out of school 299.00 359.00 411.00 
plus 2 year out of school 359.00 411.00 483.00 
plus 3 year out of school 411.00 483.00 551.00 
plus 4 year out of school 483.00 551.00  
plus 5 years/more 551.00   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(f) Industry/Skill Level C: Where accredited training course and work performed are for the purpose of 
generating skills which have been defined for work at industry/level C. 

HIGHEST YEAR OF SCHOOLING 
School Leaver Year 10 Year 11 Year 12 
 $ $ $ 

  
215.00 (50%)* 
251.00 (33%) 

268.00 (33%) 
299.00 (25%) 

357.00 

plus 1 year out of school 299.00 357.00 401.00 
plus 2 year out of school 357.00 401.00 450.00 
plus 3 year out of school 401.00 450.00 505.00 
plus 4 year out of school 450.00 505.00  
plus 5 years/more 505.00   
* Figures in brackets indicate the average proportion of time spent in approved training to which the associated 
wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20 per cent. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Schedule C - Industry/Skill Levels of this Award sets out the industry/skill level of an approved Traineeship.  The 
industry skill levels contained in Schedule C - Industry/Skill Levels of this Award are prima facie the appropriate levels 
but are not determinative of the actual skill levels (i.e.  Skill Level A, B, or C) that may be contained in a Traineeship 
Scheme.  The determination of the appropriate skill level shall be made by NETTFORCE based on the following criteria: 
(a) Any agreement of the parties. 
(b) The nature of the industry. 
(c) The total training plan. 
(d) Recognition that training can be undertaken in stages. 
(e) The exit skill level in the relevant award contemplated by the Traineeship. 

In the event that the parties disagree with such determination it shall be open to any party to the award to seek to 
have the matters in dispute determined by the Commission. 

(3) For the purposes of this provision, "out of school" shall refer only to periods out of school beyond Year 10, and shall be 
deemed to: 
(a) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of 

schooling; 
(b) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 10; and 
(c) not include any period during a calendar year in which a year of schooling is completed. 
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2018 WAIRC 00447 
Bag, Sack and Textile Award 

25. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
   Base 

Rate 
Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

   $ $ $ 
Tradespersons     
 Canvas and Vinyl Fabricator  397.60 405.60 803.20 
Other Classifications     
(a) Bag and sack repairing machinist  339.70 402.30 742.00 
(b) Labourers in bag and sack repairing 

sections 
 331.50 401.80 733.30 

(c) Bag-making machinist  336.50 402.10 738.60 
(d) Sailmaker (as defined)  369.80 404.00 773.80 
(e) Manufacturer and/or repair of sails and 

ship's gear (including nets, fenders and 
rigging) and other articles that require the 
hand sewing of incomplete ropes by use of 
palm and needle: 

First six months of 
employment on 
such work - 346.80 402.80 749.60 

  Between six and 
twelve months of 
employment on 
such work 

349.40 402.90 752.30 

  After twelve 
months of 
employment on 
such work 

354.10 403.10 757.20 

(f) Manufacture and/or repair of canvas goods 
of all description covered by this award 
including plastic substitutes for canvas: 

First six months of 
employment on 
such work 

339.90 402.30 742.20 

  Between six and 
twelve months of 
employment on 
such work 

342.60 402.50 745.10 

  After twelve 
months of 
employment on 
such work 

347.50 402.80 750.30 

(g) Sewing machinist, cutter or repairer of 
canvas: 

First six months of 
employment on 
such work - 

339.90 402.30 742.20 

  Between six and 
twelve months of 
employment on 
such work 

342.60 402.50 745.10 

  After twelve 
months of 
employment on 
such work 

347.50 402.80 750.30 

(h) Sewing Machinist (bag) First six months of 
employment on 
such work - 

339.90 402.30 742.20 

  Thereafter 342.60 402.50 745.10 
(i) All Others  342.70 402.50 745.20 

(2) Junior Employees: Junior employees shall receive the prescribed percentage of the "All Others" rate per week. 
 % 

16 years of age and under 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 
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(3) Apprentices - (Percent of the "Tradespersons" rate per week) 
(a) Four-Year Term % 
 First year 42 
 Second year..................... 55 
 Third year...................... 75 
 Fourth year..................... 88 
(b) Three and a Half-Year Term % 
 First six months 42 
 Next year 55 
 Next year 75 
 Final year 88 
(c) Three-Year Term % 
 First year 55 
 Second year 75 
 Third year 88 

(4) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(5) Leading Hands: Any employee placed by the employer in charge of other employees shall be paid the following rates in 
addition to their ordinary rate of wage: 

 Per Week 
 $ 
In charge of 1 - 5 employees 26.10 
In charge of 6 - 10 employees 40.10 
In charge of 11 or more employees 51.60 

(6) Tool Allowance: 
(a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of their work as a tradesperson or apprentice the employer shall 
pay tool allowance of: 
(i) $12.30 per week to such tradesperson; or 
(ii) in the case of an apprentice a percentage of $12.80 being the percentage which appears against his/her 

year of apprenticeship in subclause (4) of this clause. 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of his/her work as a tradesperson or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by their employer if lost through their 
own negligence. 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00448 
Bakers' (Country) Award No. 18 of 1977 

8. - WAGES 
(1) (a) The total minimum wage payable each week shall consist of appropriate allowances and the Award Rate 

(comprising Base Rate, Supplementary Payment and Arbitrated Safety Net Adjustment) as set out in this clause: 
Classification Base Rate $ Supplementary 

Payment $ 
Arbitrated Safety Net 

Adjustments $ 
Award Rate 

$ 
Adults:     

Doughmaker 370.75 34.10 405.95 810.80 
Single Hand Baker 370.75 34.10 405.95 810.80 
Baker 365.20 37.80 405.90 808.90 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling time allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(c) Casual Employee: 
One thirty-eighth of the weekly rate prescribed for the class of work in which engaged plus 20 per cent per hour. 

(d) Foreperson:  In addition to the total wage prescribed in this clause for a doughmaker, a foreperson shall be paid: 
  $ 
(i) if placed in charge of less than four other employees (per week) 16.40 
(ii) if placed in charge of four but less than ten other employees (per week) 26.10 
(iii) if placed in charge of ten and not more than 20 other employees (per week) 39.90 
(iv) if placed in charge of 20 or more other employees (per week) 54.40 

(e) Disability Allowance: 
In addition to the total wage prescribed in this subclause a disability allowance of $7.00 per week shall be paid 
to doughmakers and single hand bakers. 

(2) A worker other than a doughmaker who is called upon to make dough shall be paid doughmaking wages during the time 
he has performed these duties. 

(3) There shall be a foreman in each bakehouse where more than one worker is employed but where a single hand baker is 
employed the existing custom shall continue.   

(4) Junior Employees: 
Junior Employees shall be paid the following percentages of the total minimum wage for a Baker, dependent upon the 
junior employee's age: 

Age  Percentage 
Under 16 years 45 
16 and under 17 years 60 
17 and under 18 years 70 
18 and under 19 years 80 
19 and under 20 years 90 
20 and under 21 years 100 

(5) Apprentices (wage per week): Percentage of 
Tradesman's Rate 

 Four year term - % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
 Three and a Half year term -  
 First six months 42 
 Next year 55 
 Next year 75 
 Final year 88 
 Three year term -  
 First year 55 
 Second year 75 
 Third year 88 
"Tradesman's Rate" shall mean the total wage prescribed for the baker in subclause (1) of this clause. 

(6) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00449 
Bakers' (Metropolitan) Award No. 13 of 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - WAGES 
The minimum ordinary wages payable under this award shall be: 
(1) (a) The total minimum wage payable each week shall consist of appropriate allowances and the Award Rate 

(comprising Base Rate, Supplementary Payment and Arbitrated Safety Net Adjustment) as set out in this clause: 
Classification Base Rate  Supplementary 

Payment  
Arbitrated Safety Net 

Adjustments  
Award Rate  

 $ $ $ $ 
Adults:     
Doughmaker 374.10 36.10 406.20 816.40 
Single Hand Baker 374.10 36.10 406.20 816.40 
Baker 365.20 38.80 405.90 809.90 
Bakers' Assistant 310.20 21.30 401.80 733.30 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling time allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(c) Jobber: One thirty-eighth of the Bakers' wage plus 20 per cent per hour - 
(d) Foreperson In addition to the total wage prescribed in this clause for a doughmaker, a foreperson shall be paid: 

  $ 
(i) if placed in charge of less than four other employees (per week) 13.95 
(ii) if placed in charge of four but less than ten other employees (per week) 22.25 
(iii) if placed in charge of ten and not more than 20 other employees (per week) 34.15 
(iv) if placed in charge of 20 or more other employees (per week) 43.95 

(e) Disability Allowance: 
In addition to the total wage prescribed in this subclause a disability allowance of $5.85 per week shall be paid 
to doughmakers and single hand bakers. 

(2) Junior Employees: 
Junior employees shall be paid the following percentages of the appropriate adult rate for the work upon which they are 
engaged. 

 % 

Under 16 years of age 45 
Between 16 and 17 years of age 60 
Between 17 and 18 years of age 70 
Between 18 and 19 years of age 80 
Between 19 and 20 years of age 90 
Between 20 and 21 years of age 100 

(3) Casual employees shall be paid at the rate of one thirty-eighth of the appropriate weekly rate plus a loading of 20%. 
 

 

2018 WAIRC 00450 
Bespoke Bootmakers' and Repairers' Award No. 4 of 1946 

8. - WAGES 
(1) The following shall be the minimum weekly rates of wages payable to workers covered by this award - 

  $ 
(a) Surgical Bootmaker 756.50 
(b) Bespoke Bootmaker 756.50 
(c) Boot Repairer 756.50 
A worker employed in the classification of "Boot Repairer" who is called upon to perform the work of "Bespoke 
Bootmaker" or "Surgical Bootmaker" shall be paid the appropriate rate for the actual time he/she is engaged on the work 
of the higher classification, provided that if he/she is employed for more than four hours in any one day on work of the 
higher classification he/she shall be paid the appropriate rate for the whole of that day. 

(2) A casual worker as defined in Clause 11 hereof shall be paid twenty per cent of the ordinary rate in addition to the 
ordinary rate for the calling in which he is employed. 

(3) Apprentices (percentage of Boot Repairers' rate per week) 
Five year term -  
First year 40% 
Second year 48% 
Third year 55% 
Fourth year 75% 
Fifth year 88% 
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Four year term -  
First year 42% 
Second year 55% 
Third year 75% 
Fourth year 88% 

(4) At the completion of an apprenticeship to boot repairing and bespoke bootmaking, the employer and the apprentice may 
mutually agree to extend the contract of apprenticeship for a further two years for the purpose of the apprentice being 
taught surgical bootmaking.  The rate of pay shall be as mutually agreed between the employer, the apprentice and the 
union, or failing agreement, as determined by the Commission. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

8A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00451 
Breadcarters (Country) Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) The following shall be the rates of wages payable to employees covered by this Award.  The total minimum weekly wage 

rate shall be the amount specified in the “Total Weekly Payment” column in this clause for the appropriate grade or sub-
grade. 

 Base 
Rate 

Supplementary 
Payment 

Safety Net 
Adjustment 

Total Weekly 
Payment 

 $ $ $ $ 

Grade 1 LoaderYardperson 314.30 44.90 403.40 762.60 

Grade 2 Breadcarter in charge of rigid vehicle up to 
4.5 tonnes Gross Vehicle Mass (GVM) or Gross 
Combination Mass (GCM)Loader in charge of 
automatic slicing and wrapping machine Breadcarter 

327.70 46.80 404.30 778.80 

Grade 3 Breadcarter in charge of rigid vehicle 4.5 to 
13.9 tonnes GVM or GCM 334.40 47.80 404.70 786.90 

Grade 4 Breadcarter in charge of rigid vehicle over 
13.9 tonnes GVM or GCM up to 13 tonnes capacity 344.50 49.20 405.40 799.10 

Grade 5 Breadcarter in charge of rigid vehicle and 
trailer up to 22.4 tonnes GCM over 10 and up to 15 
tonnes capacity 

351.10 50.20 405.70 807.00 

(2) JUNIOR WORKERS: 
The following percentage of the total wage payable to an adult worker for the class of work performed. 

 % 
If under 17 years of age 60 
If 17 and under 18 years of age 70 
If 18 and under 19 years of age 80 
If 19 and under 20 years of age 90 
If 20 years of age Adult Rate 
No junior under 17 years of age shall be permitted to be in sole charge of a motor vehicle. 
A junior who is required to have a "B" class motor vehicle driver's license shall be paid the full adult rate. 

(3) LEADING HANDS: 
A leading hand appointed as such by the employer and placed in charge of: 
(a) Not less than three and not more than ten other workers shall be paid $24.03 per week extra. 
(b) More than ten and not more than twenty other workers shall be paid $35.88 per week extra. 
(c) More than twenty other workers shall be paid $45.46 per week extra. 

(4) Part-Time Workers: Part-time workers shall be paid at the rate of 20 per cent in addition to the rates prescribed for weekly 
hands.  The minimum payment for a part-time worker shall be four hours in any day. 

(5) CASUALS: 
Casual hands shall be paid at the rate of 20 per cent in addition to the rates prescribed for weekly hands.  The minimum 
payment to a casual hand shall be four hours in any day. 

(6) COLLECTION OF MONIES: 
Breadcarters who are required in any week to collect monies and account for them as part of their duties are to be paid 
$6.37 per week in addition to the rates before-mentioned. 

(7) (a) Loaders who are required to commence working before 4.00 a.m.  on any day shall be paid for each day so 
worked, an extra 30 per cent. 

(b) Loaders who are required to commence work between 4.01 a.m.  and 7.00 a.m.  on any day shall be paid an 
extra 15 per cent for each day so worked. 

(8) Bread Carters who are required to commence working before 7.00 a.m.  on any day shall be paid an extra 15 per cent for 
each day so worked. 
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2018 WAIRC 00452 
Breadcarters' (Metropolitan) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) The following shall be the total minimum rates of wages payable to employees covered by this award. 

 Base Rate 
$ 

Supplementary 
Payment $ 

Safety Net 
Adjustment $ 

Total Weekly 
Wage $ 

Grade 1 LoaderYardperson 314.30 44.90 403.40 762.60 
Grade 2 Breadcarter in charge of rigid vehicle up to 4.5 
tonnes Gross Vehicle Mass (GVM) or Gross Combination 
Mass (GCM)Loader in charge of automatic slicing and 
wrapping machine Breadcarter 

327.70 46.80 404.30 778.80 
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 Base Rate 

$ 
Supplementary 

Payment $ 
Safety Net 

Adjustment $ 
Total Weekly 

Wage $ 
Grade 3 Breadcarter in charge of rigid vehicle 4.5 to 13.9 
tonnes GVM or GCM 334.40 47.80 404.70 786.90 

Grade 4Breadcarter in charge of rigid vehicle over 13.9 
tonnes GVM or GCM up to 13 tonnes capacity 344.50 49.20 405.40 799.10 

Grade 5 Breadcarter in charge of rigid vehicle and trailer up 
to 22.4 tonnes GCM over 10 and up to 15 tonnes capacity 351.10 50.20 405.70 807.00 

Grade 6 Breadcarter in charge of articulated vehicle 3 or 
more axles over 22.4 tonnes GCM over 22 and up to 39 
tonnes capacity 

357.90 51.10 406.20 815.20 

Leading Hands 
A leading hand appointed as such by the employer and placed in charge of: 

(a) Not less than three and not more than ten other workers shall be paid $24.03 per week extra. 
(b) More than ten and not more than twenty other workers shall be paid $35.88 per week extra. 
(c) More than twenty other workers shall be paid $45.46 per week extra. 

(2) JUNIOR WORKERS: 
Rates of pay (percent of total wage payable to an adult worker for the class of work performed). 

 % 
If under 17 years of age 60 
If 17 and under 18 years of age 70 
If 18 and under 19 years of age 85 
If 19 and under 20 years of age 90 
If 20 years of age 100 

No junior under 17 years of age shall be permitted to be in sole charge of a motor vehicle. 
A junior who is required to have a "B" class motor vehicle driver's license shall be paid the full adult rate. 

(3) CASUALS: 
Casual hands shall be paid at the rate of 20 per cent in addition to the rates prescribed herein. 

(4) Breadcarters who are required in any week to collect monies and account for them as part of their duties are to be paid 
$6.37 per week in addition to the rates before-mentioned. 

(5) (a) Loaders who are required to commence working before 4.00 a.m.  on any day shall be paid for each day so 
worked, an extra 30 per cent - 

(b) Loaders who are required to commence work between 4.01 a.m.  and 7.00 a.m.  on any day shall be paid an 
extra 15 per cent for each day so worked. 

(6) Breadcarters who are required to commence working before 7.00 am on any day shall be paid an extra 15 per cent for 
each day so worked. 

 
 

2018 WAIRC 00453 
Brick Manufacturing Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
The following shall be the minimum rates of wages payable to employees covered by this Award: 
(1) (a) CLASSIFICATION: Base 

Rate $ 
Supplementary 

Payment $ 
Total Rate 

$ 
 ADULT EMPLOYEES:    
 Tunnel Kiln Operator 360.30 408.00 768.30 
 Machine Operator: Brick, Setting, Packing or Strapping 353.00 415.30 768.30 
 Kiln Car Decker in Charge 353.00 415.30 768.30 
 Refractory Moulder, Brick Cutter, Setter, Drawer, Off Bearer, Grinding 

Machine Operator, Brick Maker and Handler, Crucible Machine Operator 347.10 406.50 753.60 

 Burner 343.20 410.30 753.50 
 Powder Monkey 340.20 413.30 753.50 
 Hand Press Operator, Presser Fancy Bricks, Clay Hole Motor Loco Driver, 

Truck Loader, Loader Out to Trucks, Man Winding, Sorter, Packer, Strapper 339.10 405.40 744.50 

 Operator: Mixer, Weighbatcher Press, Sand Winning, Overhead Crane - 
After 2 months' service 350.60 402.90 753.50 

 Steam Curing Operator 335.40 418.10 753.50 
 Fork Lift Drivers 357.30 403.30 760.60 
 Front End Loaders:    
 (i) 35 b.h.p. 336.60 407.70 744.30 
 (ii) 35 b.h.p. - 130 b.h.p. 347.10 406.40 753.50 
 (iii) Over 130 b.h.p. 349.80 410.70 760.50 
 All Others and Trainees during first two months' of service 324.10 402.80 726.90 
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(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) JUNIOR EMPLOYEES: 
 % 

Under 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 90 

(3) LEADING HANDS: 
In charge of: $ 
(a) Not less than three and not more than ten employees 15.50 
(b) More than ten but not more than twenty other employees 23.55 
(c) More than twenty other employees 30.70 

(4) SPECIAL RATES 
(a) Machine and Pan Drivers oiling machinery outside ordinary working hours shall be paid an additional half 

hour's pay per day at ordinary rates for performing such work. 
(b) Employees required to handle Manganese Dioxide shall be paid an allowance of $2.40 per day or part thereof 

whilst required to handle such substance. 
 

 

2018 WAIRC 00454 
Brushmakers' Award No. 30 of 1959 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
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equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the base rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
  Base 

Rate 
Arbitrated Safety Net 

Adjustments Rate 
Minimum 

Rate 
(a) Woodworking machinists whose work includes both making 

cutters and setting machines 
357.10 403.30 760.40 

(b) Automatic boring and filling machinist    
 Filling machinists (hand filing)    

 Twisted-in wire lathe operator (gauge of wire 10g. or more 
and soft coppered oval wire) 

   

 Bench Drawing    
 Feather Duster Maker    
 Paint Brush Maker    
 Person employed on lacquering and ducoing    
 Hair Pan Hands    
 Bass Pan Hands    
 Bottle Brush Makers    
 Finishers    
 Millet Broom Makers    
 Millet Broom Sewers    
 Wood-working Machinists    
 Ducoers and Lacquerers    
 Sorters 345.40 402.60 748.00 

(c) Semi-automatic Boring and Filling Machinist    
 Boring Machinist (on) filling machines)    
 Broom and Brush Press Operator    
 Mop Press Operator    
 Mixing Machine Operator    
 Branding Machinist 341.50 402.40 743.90 
(d) Trimming Machinist and all Others 332.00 401.90 733.90 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) (deleted) 
(4) (deleted) 
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(5) Junior Workers: Percentage of the adult rate for the class of work on which they are engaged. 
 % 

Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 to 21 years of age Adult Rate 

 
 

2018 WAIRC 00455 
Building and Engineering Trades (Nickel Mining and Processing) Award, 1968 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

44. - RATES OF PAY AND CLASSIFICATION DEFINITIONS 
(1) Classification and Wage Rates - Kambalda and Leinster Nickel Operations 

(a) Engineering Employees - 
(i) Engineering Employees Grade 1 (EEG1) 

Not defined in Kambalda. 
(ii) Engineering Employees Grade 2 (EEG2) 

Semi-skilled employee comparable to former classifications of battery attendant, pipe fitter, etc. 
(iii) Engineering Employees Grade 3 (EEG3) 

Indentured tradespersons who satisfy all regulatory requirements or an EEG2 who has achieved a 
practical level of competency as approved by some regulatory control. 

(iv) Engineering Employees Grade 4 (EEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision, and have obtained training in, and can 
practically apply various skills as previously appropriate to other specific trade areas. 
e.g.  Boilermaker with basic fitting skills including basic hydraulic and pneumatic fitting and vice 
versa. 

(v) Engineering Employees Grade 5 (EEG5) 
Indentured tradespersons who continually demonstrate superior knowledge and ability, and have 
achieved successful completion in relevant post-trade studies or courses, which enables them to apply 
multi-disciplinary skills as required including primary skills, and can competently work largely 
unsupervised. 
e.g.  A Fitter/Turner who acquires qualifications and training to competently act as a Diesel Fitter. 
A Boilermaker who becomes competent at more detailed fitting such as balancing, aligning, fault 
detecting, etc. 

(vi) Engineering Employees Grade 6 (EEG6) 
Indentured tradespersons who possess the same qualities as an EEG5, and are also capable of 
supervising a large work group.  Generally fulfils the duties as Assistant/Acting Supervisor and are 
therefore by appointment only. 
Award Wages Rate $ Arbitrated Safety Net Adjustments $ Total Rate $ 
EEG1 N/A   
EEG2 324.80 401.50 726.30 
EEG3 372.40 404.10 776.50 
EEG4 389.40 405.10 794.50 
EEG5 404.10 405.90 810.00 
EEG6 426.90 411.80 838.70 
The above new rates include allowance for the withdrawal of the multi-skilled over award payment.  
The above new rates for EEG4, EEG5 and EEG6 also include allowance for the withdrawal of the 
award leading hand rates 1, 2 and 3 respectively. 

(b) Electrical Employees:- 
(i) Electrical Employee Grade 1 (EEG1) 

Not defined in Kambalda. 
(ii) Electrical Employee Grade 2 (EEG2) 

Semi-skilled employee comparable to former classifications such as battery fitter, linesperson (three 
years experience) etc. 

(iii) Electrical Employee Grade 3 (EEG3) 
A linesperson with more than three years experience or an indentured electrical fitter or installer. 

(iv) Electrical Employee Grade 4 (EEG4) 
An EEG3 who continually demonstrates superior knowledge and ability and is capable of handling 
difficult problems without immediate supervision and has obtained training in, and can practically 
apply various skills appropriate to other trades, or an indentured instrument fitter. 
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(v) Electrical Employee Grade 5 (EEG5) 
An indentured electrical or instrumentation fitter/installer who has completed relevant post-trade 
courses conducing to cross-skilling of these disciplines, or an EEG4 who has obtained through 
experience and practice a high degree of competency in multi-disciplinary trade areas, and is capable 
of supervising work groups. 

(vi) Electrical Employee Grade 6 (EEG6) 
An Electrical Employee Grade 5 who is capable of supervising a large work group.  Generally fulfils 
the duties as Assistant/Acting Foreperson is therefore by appointment only. 
Award Wages Rate $ Arbitrated Safety Net Adjustments $ Total Rate $ 
EEG1 N/A   
EEG2 341.90 402.40 744.30 
EEG3 372.40 404.10 776.50 
EEG4 389.40 405.10 794.50 
EEG5 404.80 405.90 810.70 
EEG6 426.90 411.80 838.70 
The above new rates include allowance for the withdrawal of the multi-skilled over award payment.  
The above new rates for EEG4, EEG5 and EEG6 also include allowance for the withdrawal of the 
award leading hand rates 1, 2 and 3 respectively. 

(c) Building Employees - 
(i) Building Employee Grade 1 (BEG1) 

Not applicable at Kambalda Nickel Operations. 
(ii) Building Employee Grade 2 (BEG2) 

Not applicable at Kambalda Nickel Operations. 
(iii) Building Employee Grade 3 (BEG3) 

Indentured tradespersons who satisfy all regulatory requirements and who have achieved a practical 
level of competency as approved by some regulatory control. 

(iv) Building Employee Grade 4 (BEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision, and have obtained training in, and can 
practically apply various skills as previously appropriate to other specific trade areas. 

(v) Building Employee Grade 5 (BEG5) 
Indentured tradespersons who continually demonstrate superior knowledge and ability, and have 
achieved successful completion in relevant post-trade studies or courses, which enables them to apply 
multi-disciplinary skills as required including them primary skills, and can competently work largely 
unsupervised. 

(vi) Building Employee Grade 6 (BEG6) 
Indentured tradespersons who possess the same qualities as a BEG5, and are also capable of 
supervising a large work group.  Generally fulfils the duties as assistant/acting supervisor and is 
therefore by appointment only. 
Award Wages Rate $ Arbitrated Safety Net Adjustments 

$ 
Total Rate $ 

BEG1 N/A   
BEG2 N/A   
BEG3 363.20 403.60 766.80 
BEG4 376.70 404.40 781.10 
BEG5 389.60 405.10 794.70 
BEG6 413.80 406.40 820.20 

The above new rates for BEG4, BEG5 and BEG6 also include allowance for the withdrawal of the award leading hand rates, 1, 2 
and 3 respectively. 
(2) Classification and Wage Rates - Windarra Nickel Project 

(a) Engineering Employees - 
(i) Engineering Employees Grade 1 (EEG1) 

Newly appointed semi-skilled employees who have not yet shown the necessary site knowledge to be 
competent enough to move from area to area within the operation without assistance.  An employee 
will not remain in this classification for more than three months.  This is a new classification. 

(ii) Engineering Employees Grade 2 (EEG2) 
Semi-skilled employees who have been employed at the operation for more than three months and are 
comparable to the former classification of pipe fitter. 
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(iii) Engineering Employees Grade 3 (EEG3) 
Indentured tradespersons who satisfy all regulatory requirements of Grade 2 employees and have who 
achieved practical levels of competency as approved by the regulatory authority. 

(iv) Engineering Employees Grade 4 (EEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision. 

(v) Engineering Employees Grade 5 (EEG5) 
Indentured tradespersons who continually demonstrate superior knowledge and ability, and have 
achieved successful completion in relevant post-trade studies or courses, which enables them to apply 
multi-disciplinary skills as required and can work largely unsupervised. 

(vi) Engineering Employee Grade 6 (EEG6) 
Indentured tradespersons who possess the same qualities as Grade 5 employees and are capable of 
organising and supervising a large work group.  Generally fulfils the duties as Assistant/Acting 
Supervisor. 
Award Wages Rate $ Arbitrated Safety Net Adjustment $ Total Rate $ 
EEG1 302.00 400.20 702.20 
EEG2 327.60 401.60 729.20 
EEG3 363.20 403.60 766.80 
EEG4 377.10 404.40 781.50 
EEG5 384.20 404.80 789.00 
EEG6 390.40 405.20 795.60 
The above new rates include allowance for the withdrawal of the award leading hand rates 1, 2 and 3 
respectively. 

(b) Electrical Employee - 
(i) Electrical Employee Grade 1 (EEG1) 

Newly appointed semi-skilled employees who have not yet shown the necessary site knowledge to be 
competent enough to move from area to area within the operation without assistance.  An employee 
will not remain in this classification for more than three months.  This is a new classification. 

(ii) Electrical Employee Grade 2 (EEG2) 
Semi-skilled employees who have been employed at the operation for more than three months and are 
comparable to the former classification of battery fitter. 

(iii) Electrical Employee Grade 3 (EEG3) 
A linesperson with more than three years experience or an indentured electrical fitter or installer. 

(iv) Electrical Employee Grade 4 (EEG4) 
A Grade 3 employee who continually demonstrates superior knowledge and ability and is capable of 
handling difficult problems without immediate supervision or an indentured instrument fitter. 

(v) Electrical Employee Grade 5 (EEG5) 
An indentured electrical or instrument fitter/installer who has completed relevant post-trade courses 
conducive to cross-skilling of these disciplines, or a Grade 4 employee who has obtained through 
experience and practice a high degree of competency in multi-disciplinary trade areas. 

(vi) Electrical Employee Grade 6 (EEG6) 
A Grade 5 employee who is capable of supervising a large work group and generally fulfils the duties 
as assistant/acting foreman. 
Award Wages Rate $ Arbitrated Safety Net Adjustments $ Total Rate $ 
EEG1 302.00 400.20 702.20 
EEG2 327.60 401.60 729.20 
EEG3 363.20 403.60 766.80 
EEG4 391.70 405.20 796.90 
EEG5 404.80 405.90 810.70 
EEG6 411.00 406.30 817.30 
The above new rates include allowance for the withdrawal of the award leading hand rates. 

(c) Building Employees - 
(i) Building Employee Grade 1 (BEG1) 
 Not applicable at Windarra Nickel Project. 
(ii) Building Employee Grade 2 (BEG2) 
 Not applicable at Windarra Nickel Project. 
(iii) Building Employee Grade 3 (BEG3) 
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 Indentured tradespersons who satisfy all regulatory requirements and who have achieved a practical 
level of competency as approved by some regulatory control. 

(iv) Building Employee Grade 4 (BEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision, and have obtained training in, and can 
practically apply various skills as previously appropriate to other specific trade areas. 
Award Wages Rate $ Arbitrated Safety Net Adjustments $ Total Rate $ 
BEG3 363.20 403.60 766.80 
BEG4 376.70 404.40 781.10 
The above new rate for BEG4 also include allowance for the withdrawal of the award leading hand 
rates 1, 2 and 3 respectively. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Apprentices: 
Apprentices shall be paid the following percentage of tradespersons (EEG3) rate per week:- 
Four year term - % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a half year term -  
First Six Months 42 
Next year 55 
Following year 75 
Final year 88 
Third year term -  
First year 55 
Second year 75 
Third year 88 
Apprentices shall also receive the above percentage rates of the District Allowance, Disability Allowance, Tool 
Allowance and Industry Allowance available to Tradespersons under this award. 

(5) Tool Allowance 
(a) Bricklayers, Carpenters and Joiners, Plumbers or Painters shall be paid the following tool allowance: 
  $ 
 Bricklayers 1.68 
 Carpenter and Joiners 3.13 
 Plumbers 2.33 
 Painters 0.71 

This allowance includes an amount of five cents for the purpose of enabling employees to insure their tools 
against loss or damage by theft or fire and shall not be paid where the employer supplies employees with all 
necessary tools. 
An employee in receipt of a tool allowance shall provide all necessary tools kept in suitable condition for the 
performances of the work. 
An employee who fails to provide all such tools when required shall be guilty of a breach of this award and 
shall not be entitled to the tool allowance prescribed above until they comply with this provision. 

(b) Metal Trades Employees: 
Notwithstanding the previous provisions of this clause, a metal tradesperson, including an apprentice, to whom 
the employer does not supply all necessary tools, shall be paid an allowance of $11.70 per week. 
A "tradesperson", for the purpose of this clause, shall be deemed to be an employee who is paid an equal rate of 
wage or higher than for the classification "Boilermaker". 

(6) Leading Hands 
In addition to the appropriate wage prescribed in this clause, a Leading Hand shall be paid – 
  $ 
(a) If placed in charge of not less than 3 and not more than 10 other employees 21.10 
(b) If place in charge of more than 10 and not more than 20 other employees 31.70 
(c) If place in charge of more than 20 other employees 41.10 
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(7) Disabilities Allowance: 
An employee employed outside of their shop on construction work shall for the time so employed be paid a disabilities 
allowance at the rate of $1.40 per week in addition to the prescribed rate. 

(8) Industry Allowance: 
(a) Each employee shall be paid an allowance of $93.20 per week. 
(b) The allowance recognises, and is in payment for, all aspects of work in the industry, including the location and 

nature of individual operations within it. 
(c) The allowance shall be paid in addition to the rate of wage set out in this clause and shall be paid for all 

purposes of the award. 
(9) Casual Employees: 

A casual employee shall be paid 20% in addition to the ordinary rate prescribed herein. 
(10) Notwithstanding the provisions of this award, no employee (including an apprentice), 21 years of age or over, shall be 

paid less than $332.00 per week as the ordinary rate of pay in respect of the ordinary hours of work prescribed by this 
award, but that minimum rate of pay will not apply where the ordinary rate of pay is more than $332.00 per week. 
Where the said minimum rate of pay is applicable the same rate shall be payable on holidays, during annual leave, sick 
leave, long service leave and any other leave prescribed by this award. 
Notwithstanding the foregoing, where in this award an additional rate is prescribed for any work, it shall be calculated 
upon the rate prescribed by this award for the classification in which the employee is employed. 

 
 

2018 WAIRC 00458 
Building Trades Award 1968 

10. - WAGES 
The rates of wages payable to the employees covered by the award (other than duly registered apprentices) shall be as follows: 
(1) Base Rate and Supplementary Payment (per week)  

 Base Rate 
Per Week$ 

Safety Net 
Adjustment$ 

Total Rate 
Per Week$ 

(a)    
(i) Bricklayers, stoneworkers, carpenters, joiners, painters, signwriters, 
glaziers, plasterers and plumbers as defined in Clause 6 of this award 376.20 406.40 782.60 

(ii) Plumber holding registration in accordance with the Metropolitan 
Water Supply, Sewerage and Drainage Act 385.40 406.90 792.30 

(iii) Joiner - Assembler A (as defined in Clause 6 of this award) 344.60 402.60 747.20 
(iv) Joiner - Assembler B (as defined in Clause 6 of this award) 330.70 401.80 732.50 
(b) Builders Labourers:-    
(i) Rigger 360.30 403.40 763.70 
(ii) Drainer 360.30 403.40 763.70 
(iii) Dogman 360.30 403.40 763.70 
(iv) Scaffolder 345.00 402.60 747.60 
(v) Powder Monkey 345.00 402.60 747.60 
(vi) Hoist or Winch Driver 345.00 402.60 747.60 
(vii) Concrete Finisher 345.00 402.60 747.60 
(viii) Steel Fixer including tack welder 345.00 402.60 747.60 
(ix) Operator Concrete Pump 345.00 402.60 747.60 
(x) Bricklayer's Labourer 333.60 402.00 735.60 
Plasterer's Labourer 333.60 402.00 735.60 
Assistant Powder Monkey 333.60 402.00 735.60 
Assistant Rigger 333.60 402.00 735.60 
Demolition Worker    
(after three months' experience) 333.60 402.00 735.60 
Gear Hand 333.60 402.00 735.60 
Pile Driver 333.60 402.00 735.60 
Tackle Hand 333.60 402.00 735.60 
Jackhammer Hand 333.60 402.00 735.60 
Mixer Driver (concrete) 333.60 402.00 735.60 
Steel Erector 333.60 402.00 735.60 
Aluminium Alloy Structural Erector 333.60 402.00 735.60 
Gantry Hand or Crane Hand 333.60 402.00 735.60 
Crane Chaser 333.60 402.00 735.60 
Concrete Gang including Concrete Floater 333.60 402.00 735.60 



532  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
 Base Rate 

Per Week$ 
Safety Net 

Adjustment$ 
Total Rate 
Per Week$ 

Steel or Bar Bender to pattern or plan 333.60 402.00 735.60 
Concrete Formwork Stripper 333.60 402.00 735.60 
Concrete Pump Hose Hand 333.60 402.00 735.60 
(xi) Builder's Labourers employed on work other than specified in 
classifications (i) to (x)   726.90 

(2) Special Payment: 
(a) A special payment of $40.78 per week shall be paid to all employees covered by this award and shall be 

regarded as part of the "total rate" for all purposes. 
(b) For the purpose of calculating the rate of wage payable to an apprentice the special payment prescribed in 

paragraph (a) hereof shall be deemed to be part of the tradesman's total rate. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(4) Tool Allowance: (Per Week) $ 
 (a) Bricklayers and Stoneworkers 15.60 
 (b) Plasterers 18.20 
 (c) Carpenters and Joiners 22.10 
 (d) Joiners - Assembler A or B 11.10 
 (e) Plumbers 22.10 
 (f) Painters 5.40 
 (g) Signwriters 5.40 
 (h) Glaziers 5.40 
Note 1: The tool allowance prescribed in paragraphs (a) to (h) inclusive of this subclause, each include an amount of 5 
cents for the purpose of enabling the employees to insure their tools against loss or damage by theft or fire. 
Note 2: The abovenamed allowances shall not be paid where the employer supplied the employee with all necessary tools. 

(5) Construction Allowance: (per week) $21.02.  An employee shall not be entitled to this construction allowance except 
when required to work "on site" on any work in connection with the erection or demolition of a building or to carry out 
work which the employer and the union agree is construction work or in default of agreement, that is so declared by the 
Board of Reference. 

(6) Casual Employees: 
A casual employee as defined in Clause 6. - Definitions of this award, shall be paid a loading of 20 per cent in addition to 
the rates to which he/she is otherwise entitled pursuant to this clause. 

(7) (a) Junior employees may be employed in the classification of Joiner - Assembler A but in no other classification 
and shall be paid the following percentages of the base rate and special payment applicable to that classification: 
 % 
Up to 16 years 38 
16 – 17 46 
17 – 18 53 
18 – 19 73 
19 – 20 88 
20 + 100 

(b) In addition to the above rates a junior employee shall be paid the tool allowance specified in subclause (3) 
hereof if required by the employer to supply tools. 

(c) This subclause shall not operate to reduce the wages of any employee who is paid more than the rate prescribed 
herein for such employee nor shall the same permit the reduction of any such wages. 

(d) Junior employees employed in the classification of Joiner - Assembler A may perform any of the duties of a 
Joiner - Assembler A and/or Joiner - Assembler B as defined in Clause 6. - Definitions and shall not perform 
work ordinarily carried out by any other classification of employee covered by this award. 

(e) Junior employees shall be employed at a ratio of one junior employee to each five adult employees or part 
thereof. 

10A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00456 
Building Trades (Construction) Award 1987 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - RATES OF PAY 
(1) Except as elsewhere provided in this Award the rates of pay payable to an employee (other than an apprentice) shall be 

that prescribed herein calculated as an hourly rate in accordance with subclause (4) of this clause. 
(2) Weekly Rate: The following amounts shall be applied for the purpose of the calculation in subclause (4) of this clause of 

the hourly rate to apply under this Award. 
   Base 

Rate$ 
Supple- 
mentary 

Payment$ 

Arbitrated 
Safety Net 

Adjustment$ 

Weekly 
Rate$ 

(a) (i) Bricklayers, stoneworkers, stonemasons, 
carpenters, joiners, painters, signwriters, 
glaziers, and plasterers roof tile fixers 

365.20 52.10 410.90 828.20 

 (ii) Plumber and/or gasfitter 368.00 52.10 411.20 831.30 
 (iii) Plumber holding registration in accordance with 

the Metropolitan Water Supply, Sewerage and 
Drainage Act: 

    

  Base Rate 368.00    
  Reg.  Allowance $ 17.30 385.30 52.10 412.60 850.00 
 (iv) Marker/Setter Out 378.60 52.10 412.00 842.70 
 (v) Special Class Tradesman 385.00 52.10 412.60 849.70 
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   Base 

Rate$ 
Supple- 
mentary 

Payment$ 

Arbitrated 
Safety Net 

Adjustment$ 

Weekly 
Rate$ 

(b) (i) Group 1     
  Rigger 362.30 52.10 406.50 820.90 
  Drainer 362.30 52.10 406.50 820.90 
  Dogman 362.30 52.10 406.50 820.90 
 (ii) Group 2     
  Scaffolder 346.70 52.10 405.60 804.40 
  Powder Monkey 346.70 52.10 405.60 804.40 
  Hoist or Winch Driver 346.70 52.10 405.60 804.40 
  Concrete Finisher 346.70 52.10 405.60 804.40 
  Steel Fixer including Tack Welder 346.70 52.10 405.60 804.40 
  Concrete Pump Operator 346.70 52.10 405.60 804.40 
 (iii) Group 3     
  Bricklayer's Labourer 335.10 52.10 404.90 792.10 
  Plasterer's Labourer 335.10 52.10 404.90 792.10 
  Assistant Powder Monkey 335.10 52.10 404.90 792.10 
  Assistant Rigger 335.10 52.10 404.90 792.10 
  Demolition Worker (after three months' 

experience) 335.10 52.10 404.90 792.10 

  Gear Hand 335.10 52.10 404.90 792.10 
  Cement Gun Operator 335.10 52.10 404.90 792.10 
  Concrete Cutting or Drilling Machine Operator 335.10 52.10 404.90 792.10 
  Pile Driver 335.10 52.10 404.90 792.10 
  Tackle Hand 335.10 52.10 404.90 792.10 
  Jackhammer Hand 335.10 52.10 404.90 792.10 
  Mixer Driver (Concrete) 335.10 52.10 404.90 792.10 
  Steel Erector 335.10 52.10 404.90 792.10 
  Aluminium Alloy Structural Erector 335.10 52.10 404.90 792.10 
  Gantry Hand or Crane Hand 335.10 52.10 404.90 792.10 
  Concrete Gang Including Concrete Floater 335.10 52.10 404.90 792.10 
  Steel or Bar Bender to Pattern or Plan 335.10 52.10 404.90 792.10 
  Concrete Formwork Stripper 335.10 52.10 404.90 792.10 
  Concrete Pump Hose Hand 335.10 52.10 404.90 792.10 
  Trades Labourer 335.10 52.10 404.90 792.10 
  Brick Paver Labourer 335.10 52.10 404.90 792.10 
  Brick Cleaner/Labourer 335.10 52.10 404.90 792.10 
 (iv) Group 4     
  Builders' Labourers Employed on Work Other 

Than Specified in Classifications (i) to (iii) 306.60 52.10 403.40 762.10 

(c) Supplementary Payments 
Supplementary payments set out in this clause represent payments in lieu of equivalent overaward payments. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments shall be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award.  For these purposes over award 
rates of pay in any industrial agreement affecting employees whose terms of employment are also regulated by 
the award shall likewise be liable to absorption unless contrary to the terms of the industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Industry Allowance 
The industry allowance at the rate of $23.40 per week to be paid to each employee is to compensate for the following 
disabilities associated with construction work:- 
(a) Climate conditions when working in the open on all types of work. 
(b) The physical disadvantage of having to climb stairs or ladders. 
(c) The disability of dust blowing in the wind, brick dust and drippings from concrete. 
(d) Sloppy and muddy conditions associated with the initial stages of the erection of a building. 
(e) The disability of working on all types of scaffolding or ladders other than a swing scaffold, suspended scaffold, 

or a bosun's chair. 
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(f) The lack of the usual amenities associated with factory work (e.g.  meal rooms, change rooms, lockers). 
(4) Hourly Rate Calculation - Follow the Job Loading 

(a) The hourly rate of pay to be paid to an adult employee (other than an apprentice) shall be calculated to the 
nearest cent (less than half a cent to be disregarded) by multiplying the sum of the amounts prescribed in 
subclause (2) and the amount prescribed in subclause (3) and where applicable in subclauses (6), (7), (8) and (9) 
of this clause by 52 and dividing the result by 50.4 by adding to that the amount prescribed in subclause (5) of 
this clause and by dividing the total by 38. 

(b) The aforementioned calculation shall take into account a factor of eight days in respect of the incidence of loss 
of wages for periods of unemployment between jobs. 

(5) Special Allowance 
The special allowance at the rate of $7.70 per week to be paid to each employee is to compensate for the following:- 
(a) Excess travelling time incurred by employees in the building industry; 
(b) The removal of loadings from the various building awards consequent upon the introduction of this paid rates 

award in the industry. 
(6) Tool Allowance 

Tool allowances shall be paid to tradesmen as prescribed hereunder:- 
 Per Week 

 $ 
Carpenters, Joiners, Plumbers, Stonemasons, Stoneworkers 25.10 
Plasterers, Fixers 20.70 
Bricklayers 17.70 
Roof Tile Fixers 13.00 
Signwriters, Painters, Glaziers 6.10 

(7) Location Allowance 
Where applicable location allowances in accordance with Appendix A will be paid. 

(8) Underground Allowance 
(a) (i) Subject to paragraph (b) hereof, an employee required to work underground shall be paid an 

allowance of $11.40 per week in addition to the allowance prescribed in subclause (3) of this clause 
and any other amount prescribed for such employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth greater than six metres the payment of the underground 
allowance shall commence from the surface. 

(iii) This allowance shall not be payable to an employee engaged upon "pot and drive" work at a depth of 
3.5 metres or less. 

(b) Where an employee is required to work underground for no more than four days or shifts in any ordinary week 
he/she shall be paid an underground allowance in accordance with the provisions of paragraph (t) of subclause 
(1) of Clause 9. - Special Rates and Provisions in lieu of the allowance prescribed in paragraph (a) hereof. 

(9) Plumbing Trade Allowance 
Plumbers shall be paid an allowance at the rate of $18.60 per week to compensate for the following classes of work and in 
lieu of the relevant amounts in Clause 9. - Special Rates and Provisions whether or not such work is performed in any one 
week.  When working outside the categories listed hereunder, a plumber shall receive the appropriate rates provided for in 
the said Clause 9. - Special Rates and Provisions. 
(a) General Plumber 

(i) Clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing and putting same in 
proper order; 

(ii) Work in wet places; 
(iii) Work requiring a swing scaffold, swing seat or rope; 
(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding eight metres in height. 

(b) Mechanical Services Plumber 
(i) Handling charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool, or other 

recognised insulation material of a like nature or working in the immediate vicinity so as to be 
affected by the use thereof; 

(ii) Work in a place where the temperature has been raised by artificial means to between 46 and 54 
degrees celsius or exceeding 54 degrees celsius; 

(iii) Work in a place where fumes of sulphur or other acid or other offensive fumes are present; 
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(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding eight metres in height. 

(c) Roof Plumber 
(i) Work on the fixing of aluminium foil insulation on roofs or walls prior to the sheeting thereof; 
(ii) Use of explosive powered tools; 
(iii) Work requiring use of materials containing asbestos or to work in close proximity to employees using 

such materials shall be provided with and shall use all necessary safeguards as required by the 
appropriate occupational health authority including the mandatory wearing of protective equipment 
(i.e. combination overalls and breathing equipment or similar apparatus); 

(iv) Dirty or offensive work; 
(v) Work requiring a swing scaffold, swing seat or rope; 
(vi) Work on a ladder exceeding eight metres in height. 

(10) Leading Hands 
(a) A person specifically appointed to be a leading hand shall be paid at the rate of the undermentioned additional 

amounts above the rate of the highest classification supervised, or his/her own rate, whichever is the highest, in 
accordance with the number of persons in his/her charge:- 
  Weekly Base 

Only$ 
Rate Per Hour$ 

(i) In charge of not more than one person 19.60 0.53 
(ii) In charge of two and not more than five persons 32.90 0.89 
(iii) In charge of six and not more than ten persons 42.00 1.14 
(iv) In charge of more than ten persons 56.00 1.52 

(b) The hourly rate prescribed in paragraph (a) hereof is calculated to the nearest cent (less than half a cent to be 
disregarded) by multiplying the weekly base amount by 52 and dividing the result by 50.4 and by dividing the 
amount by 38. 

(11) Licensed Plumbers Accepting Responsibility 
Any licensed plumber called upon by his/her employer to use the licence issued to him/her by the Metropolitan Water 
Supply, Sewerage and Drainage Board for a period in any week - $36.40 for that week. 

(12) Plumber Acting on Welding Certificate 
A plumber who is requested by his/her employer to hold the relevant qualifications and has obtained a certificate of 
competency pursuant to procedures as set out by the Standards Association of Australia or other relevant recognised 
codes, or, who may have to carry out work which is subject to other special tests but not a normal trade test, and is 
required by his/her employer to act on such qualifications, shall be paid an additional 48 cents per hour for oxyacetylene 
welding and 48 cents per hour for electric welding for every hour of his/her employment whether or not he/she has in any 
hour performed work relevant to those qualifications held. 

(13) Lead Work 
A plumber engaged in leadburning or lead work in connection therewith shall be paid an additional $1.64 per hour. 

(14) Ship's Plumbing 
A plumber engaged on plumbing work in connection with ships shall be paid an additional $1.15 cents per hour. 

(15) Casual Hands 
In addition to the rate appropriate for the type of work, a casual hand shall be paid an additional 20 per cent of the rate per 
hour with a minimum payment as for three hours employment.  The penalty rate herein prescribed shall be deemed to 
include, inter alia, compensation for annual leave. 

(16) Site Allowances 
The Union on behalf of its members may request an employer to consider a site allowance to compensate for all special 
factors and/or disabilities on a project. 
Where the parties have considered the merit of the claim and have agreed on a proposed rate, it shall be referred to the 
Commission for ratification. 
Where agreement cannot be reached, the parties shall refer the matter to the Commission which shall determine an 
appropriate rate, if any, to compensate for such special factors and/or disabilities: Provided, however, that the 
Commission may determine that such site allowance shall be paid in lieu of any of the special rates related to conditions 
on the site as prescribed in Clause 9 subclause (1). 
The Commission shall ratify or determine such matters on the criteria outlined in the Full Bench Decision of the 
Conciliation and Arbitration Commission dated February 25, 1983 (Print F1957). 
Where the procedure prescribed by this subclause is being followed, work shall continue normally. 
A site allowance determined in accordance with this subclause shall be deemed to be prescribed by this Award. 
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2018 WAIRC 00457 
Building Trades (Government) Award 1968 
4.1 – MINIMUM ADULT AWARD WAGE 

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.5.1 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
4.1.7.1 Apply to all work in ordinary hours. 
4.1.7.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
4.1.9.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
4.1.9.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

4.1.9.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

4.1.9.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

4.1.9.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

4.1.9.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 – WAGES 
4.2.1 The minimum weekly rate of wage payable to employees covered by this award shall be as per the provisions comprising: 

(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever is the greater. 

4.2.2 The wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act 1979 shall be as per 
the provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
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(b) Part B – Expired Industrial Agreement Wages; 
 whichever is the greater. 
4.2.3 Part A: Wages Adjusted by Arbitrated Safety Net Adjustments 

(a) It is a term of this award that the union undertakes for the duration of the Principles determined by the 
Commission Court Session in Application No. 985 of 1995 not to pursue any extra claims, award or over award 
except when consistent with the State Wage Principles. 

PART A:  WAGES ADJUSTED BY ARBITRATED SAFETY NET ADJUSTMENTS 
 On 

Engage-
ment 

Arbitrated 
Safety Net 

Adjust 
ment 

Total 
Rate 

After l year 
of service 

(Per Week) 

Arbitrated 
Safety Net 

Adjust-
ment 

Total 
Rate 

After 2 
years of 
service 

Arbitrated 
Safety Net 

Adjust-
ment 

Total 
Rate 

 $ $ $ $ $ $ $ $ $ 

(1) (a) 
Tradespersons: 
Bricklayers 
Stoneworkers, 
Carpenters, Joiners, 
Painters, Signwriters, 
Glaziers, Plasterers 
and Stone-masons as 
defined in Clause 6 
of this Award 

429.60 412.00 841.60 434.50 412.30 846.80 439.00 412.70 851.70 

(b) Special Class 
Tradesperson (as 
defined) 

447.80 413.50 861.30 452.95 413.85 866.80 457.65 414.25 871.90 

(c) Plumbers holding 
registration in 
accordance with the 
Metropolitan Water 
Supply, Sewerage 
and Drainage Act 

444.85 413.25 858.10 449.80 413.50 863.30 454.30 413.90 868.20 

(d) Builders 
Labourers:          

(i) Rigger, Drainer, 
Dogman 407.25 408.15 815.40 414.10 406.50 820.60 418.80 406.70 825.50 

(ii) Scaffolder, 
Powder Monkey, 
Hoist or Winch 
Driver, Concrete 
Finisher, Steelfixer, 
including Tack 
Welder, Concrete 
Pump Operator 

395.25 407.45 802.70 398.40 405.60 804.00 403.05 405.95 809.00 

(iii) Bricklayer's 
Labourer, Plasterer's 
Labourer, Assistant 
Rigger, Demolition 
Workers (after 3 
months' experience), 
Gear Hand, Pile 
Driver, Tackle Hand, 
Jackhammer Hand, 
Mixer Driver 
(concrete), Steel 
Erector, Aluminium 
Alloy Structural 
Erector, Gantry Hand 
or Crane Hand, Crane 
Chaser, Concrete 
Gang including 
Concrete Floater, 
Steel or Bar Bender 
to Pattern or Plan, 
Concrete Formwork 
Stripper, Concrete 
Pump, Hose hand 

386.85 404.95 791.80 391.15 405.25 796.40 396.25 405.55 801.80 
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 On 

Engage-
ment 

Arbitrated 
Safety Net 

Adjust 
ment 

Total 
Rate 

After l year 
of service 

(Per Week) 

Arbitrated 
Safety Net 

Adjust-
ment 

Total 
Rate 

After 2 
years of 
service 

Arbitrated 
Safety Net 

Adjust-
ment 

Total 
Rate 

 $ $ $ $ $ $ $ $ $ 

(iv) Builder's 
Labourer employed 
on work other than 
specified in 
classifications (i)-(iii) 

356.80 403.30 760.10 357.80 403.30 761.10 362.05 403.65 765.70 

4.2.4 The Wages in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 

4.2.5 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 

4.2.6 Increases in Wages otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Tool Allowance (Per Week) 
(a) Bricklayers and Stoneworkers 15.60 
(b) Plasterers 18.20 
(c) Carpenters and Joiners 22.10 
(d) Plumbers 22.10 
(e) Painters and Sign-writers 5.40 
(f) Glaziers 5.40 
(g) Stonemasons: The employer shall supply all necessary tools for the use of stonemasons, except when 
engaged on building construction, when the worker, if required to supply his/her own tools, shall receive a tool 
allowance at the rate of $1.70 per week. 

NOTE 1: The tool allowance prescribed in paragraphs (a), (b), (c) and (d) of this Clause each include an amount of six cents for the 
purpose of enabling the employees to insure their tools against loss or damage by theft or fire. 
NOTE 2: The abovenamed allowances shall not be paid where the employer supplies an employee with all necessary tools. 
4.2.7 Allowance for Lost Time: Thirteen days' sick leave and follow the job (per week): 

An employee whose employment is terminated through no fault of his/her own and who has not completed nine months' 
continuous service with his/her employer shall, for each week of continuous employment with that employer, 
immediately prior to his/her termination of employment be paid the lost time allowance prescribed hereunder less any 
payments made to him/her in respect of sick leave during that employment – 
  $ 
(a) Bricklayers, stoneworkers, carpenters, joiners, painters, glaziers, signwriters, plasterers, 

plumbers and stonemasons 47.84 

(b) Special Class Tradesperson (as defined) 50.24 
(c) Registered Plumbers 49.69 
(d) Builders Labourers  
 (i) Classifications (i) to (iii) inclusive 46.90 
 (ii) Classifications (iv) to (ix) 44.09 
 (iii) Classification (x) 42.62 
 (iv) Classification (xi) 39.72 

NOTE: In the event of any increase or decrease in the wages and other allowances prescribed in this clause, except the tool 
allowances, the amounts prescribed in this Clause shall be increased or decreased by an amount equal to 9.7% of that increase or 
decrease. 
4.2.8 Disabilities Allowance (Per Week): $20.91 

(a)  Subject to the provisions of paragraph (b), of this Clause an allowance of $20.91 shall be paid to all employees 
excepting employees who are employed for the major portion of any week in or about a permanent maintenance 
depot or who are usually employed in or about the employer's business when an employee coming within the 
exception is engaged on the erection or demolition of a building exceeding 250 square feet in floor area. 
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(b)  Employees who are directed to work temporarily in or about a permanent maintenance depot and who 
immediately prior to being so directed were in receipt of the allowance for a period of not less than three 
months shall be paid two-thirds of the allowance prescribed herein. 

4.2.9 Casual Employees 
A casual employee shall be paid a loading of 20 per cent in addition to the rates prescribed by this clause. 

4.2.10 The rates prescribed in this clause shall be increased or decreased, as the case may be, to give effect to any decision of the 
Australian Conciliation and Arbitration Commission to alter wage rates uniformly in awards under its jurisdiction  

4.2.11 Plumbers shall be paid an allowance at the rate of $16.14 per week to compensate for the following classes of work and in 
lieu of the relevant amounts in Clause 4.1. - Special Rates and Provisions of this award whether or not such work is 
performed in any one week. When working outside the categories listed hereunder, a plumber shall receive the 
appropriate rates provided for in the said Clause 4.5. - Special Rates and Provisions. 
(a) General Plumber: 

(i)  clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing and putting same in 
proper order; 

(ii)  work in wet places; 
(iii)  work requiring a swing scaffold, swing seat or rope; 
(iv)  dirty or offensive work; 
(v)  work in any confined space; 
(vi)  work on a ladder exceeding eight metres in height; 
(vii)  work in and around abattoirs. 

(b)  Mechanical Services Plumber: 
(i)  handling charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool, or other 

recognised insulation material of a like nature or working in the immediate vicinity so as to be 
affected by the use thereof; 

(ii)  work in a place where the temperature has been raised by artificial means to between 46° and 54° 
Celsius or exceeding 54° Celsius; 

(iii)  work in a place where fumes of sulphur or other acid or other offensive fumes are present; 
(iv)  dirty or offensive work; 
(v)  work in any confined space; 
(vi)  work on a ladder exceeding eight metres in height; 
(vii)  work in and around abattoirs. 

(c) Roof Plumber: 
(i)  work in the fixing of aluminium foil insulation on roofs or walls prior to the sheeting thereof; 
(ii) use of explosive powered tools; 
(iii)  work requiring use of materials containing asbestos or to work in close proximity to employees using 

such materials shall be provided with, and shall use, all necessary safeguards as required by the 
appropriate occupational health authority including the mandatory wearing of protective equipment 
(i.e. combination overalls and breathing equipment or similar apparatus); 

(iv)  dirty or offensive work; 
(v)  work requiring a swing scaffold, swing seat or rope; 
(vi)  work on a ladder exceeding eight metres in height; 
(vii)  work in and around abattoirs. 

SCHEDULE C - AWARD RESTRUCTURING 
8. Rates of Pay 
 Employees shall be paid the following rates of pay in accordance with the level to which they are classified. 

(a) Wage Rates 
Level Percentage 

Relativity to 
Level 4 

Rates 
$ 

Safety Net 
Adjustment 

$ 

Total Weekly 
Rate 

$ 
New Entrant 78 335.10 402.10 737.20 

1 82 352.30 403.10 755.40 
2 87 375.50 404.30 779.80 
3 92 397.00 405.50 802.50 
4 100 429.60 412.00 841.60 
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Level Percentage 

Relativity to 
Level 4 

Rates 
$ 

Safety Net 
Adjustment 

$ 

Total Weekly 
Rate 

$ 
5 105 451.10 413.70 864.80 
6 110 472.60 413.20 885.80 
7 115 494.00 414.90 908.90 
8 120 515.50 416.70 932.20 
9 125 537.00 420.50 957.50 

(b) (i) In addition to the rates contained in paragraph (a) of this subclause, employees designated in 
classification levels to 7 inclusive shall receive an all purpose industry allowance of $13.01. 

(ii) This allowance shall be paid in two instalments as follows: 
(aa) $6.57 of the allowance shall be paid after the first twelve months of government service; and 
(bb) the remaining $6.43 shall be paid on 24 months of government service. 

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 

 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 

 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustment. 

 
 

2018 WAIRC 00459 
Case and Box Makers’ Award, 1952 

6. - WAGES 
(1) The minimum rates of wages payable to employees employed in classifications contained in subclause (2) of this clause 

shall be as follows: 
Broadbanded 
Groups  

Base Rate $ Arbitrated Safety Net 
Adjustment $ 

Total Minimum Weekly Rate (38 
Hours) $ 

1   726.90 
2   726.90 
3 364.60 372.10 736.70 
4 385.50 373.20 758.70 
5 417.20 374.90 792.10 
6 438.10 376.20 814.30 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) CLASSIFICATION: GROUP 
 1 Sawyer planking out and flitching to size 5 
 2 Stub edger and/or No.  1 Bench 5 
 3 Other breaking down bench sawyers 4 
 4 Band re-sawyer  
 (i) Large - using blade over 7.62cm 4 
 (ii) Small - using small blade not over 7.62cm 3 
 5. Tailer-out on breaking down benches 3 
 6. Tailer-out other benches 2 
 7. Case bench sawyer and/or docker 2 
 8. Wood and case machinist 2 
 9. Case & Box makers for repairers (Manual) 3 
 10 (i) Saw Doctor 5 
 (ii) Saw Doctor Special Skills 6 
 11. Saw Sharpener 4 
 12. Hoop iron and/or wiring bench band 3 
 13. Pallet maker 3 
 14. Cable drum and/or reel maker assembler and/or finisher 3 
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 (2) CLASSIFICATION:—continued GROUP 
 (a) Two, three, or four sider planer, who is required to set up the 

machine and then only from such time as he/she is required so 
to act 

5 

 (b) who is not required to set up the machine but is required to 
operate, and then only from such time as he/she is required so 
to act 

3 

 (c) Buzzer - when required to do other than planning one face and 
squaring edge, and is required to set up the machine and then 
only from such time as he/she is required so to act 

5 

 (d) who is required to set up the machine but is not required to do 
other than planing one face and edge, and then only from such 
time as he/she is required so to act 

3 

 (e) who is not required to set up the machine and is only required 
to buzz one face and one edge, and then only from such time as 
he/she is required so to act 

3 

 (f) Thicknesser who is required to set up the machine and do other 
than just planing timber all round, and then only from such 
time as he/she is required so to act 

5 

 (g) Thicknesser who is required to set up the machine but is only 
required to plane timber all round and then only from such 
time as he/she is required so to act 

3 

 (h) Thicknesser who is not required to set up the machine and only 
plane timber all round, and then only from such time as he/she 
is required so to act 

3 

 CLASSIFICATION: GROUP 
 (i) (i) Shaper 5 
 (ii) who is not required to set up the machine and is only required 

to operate the machine with automatic feed 3 

 (j) (i) Double End Tenoner who is required to set up the machine and 
then only from such time as he/she is required so to act 5 

 
(ii) 

who is not required to set up the machine but is required to 
operate the machine and then only from such time as he/she is 
required so to act 

3 

 (k) (i) Multiple boring machine who is required to set up the machine 
and then only from such time as he/she is required so to act 3 

 (ii) who is not required to set up the machine but is required to 
operate the machine and then only from such time as he/she is 
required so to act 

3 

 16(a) Watchperson 2 
 (b) Gatekeeper, who is required to do administrative duties 4 
 17. Stacker for seasoning by means of stripping or other 

recognised method 2 

 18. Mill or yard hand (as defined) 1 
 19. Other unclassified adults 1 
 20. Case and Box maker for repairer (manual) who is responsible 

for making up client's orders, also who is responsible for 
receiving client's goods, and then only from such time as 
he/she is required so to act 

3 

 21(a) Tallyperson who is responsible for making up of clients' orders 
for delivery 4 

 (b) Tallyperson other than (a) 3 
 22. Person who is responsible for setting up and operating the crate 

washing machine 3 

 23. Tailer out to crate washing machine. 2 
 24. Pendant crane operator whose duties also require to tally 3 
 25. Pendant crane operator 3 
(3) Junior Employees: 

An employee who is less than 19 years of age and who is not an apprentice shall receive a percentage of the total 
minimum award rate prescribed for Group 1 in subclause (1) of this clause. 
Under 17 years of age 45% 
17 years of age 55% 
18 years of age 70% 
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(4) Apprentices: 
An apprentice will receive a percentage of the total minimum award rate prescribed for Group 5A in subclause (1) of this 
clause. 

Four year term   
First year 50% 
Second year 60% 
Third year 75% 
Fourth year 90% 

6A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2018 WAIRC 00460 
Catering Employees and Tea Attendants (Government) Award 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - WAGES 
It is a term of this Award that the Union undertakes for the duration of the Principles determined by the Commission in Court 
Session in Matter No.  1940 of 1989 not to pursue any extra claim, award or over award except where consistent with the State 
Wage Principles.   
The following shall be the minimum rates of wage payable to employees covered by this award:-  
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(1) 
(a) Classifications:   Base Rate 

(per week) $ 
Arbitrated Safety Net 

Adjustments (per week) $ 
Total Award Rate 

(per week) $ 
 (1)  Chef  351.20 402.90 754.10 
 (2)  Qualified Cook  325.40 401.50 726.90 
 (3)  Cook Employed Alone  307.90 400.50 708.40 
 (4)  Other Cooks  304.60 400.30 704.90 
 (5)  Bar Attendant  307.40 400.50 707.90 
 (6)  Waiter/Waitress  300.20 400.10 700.30 
 (7)  Steward/Stewardess  300.20 400.10 700.30 
 (8)  Cashier  307.40 400.50 707.90 
 (9)  Counterhand  300.20 400.10 700.30 
 (10)  Tea Attendant  297.20 400.00 697.20 
 (11)  Kitchenhand  297.20 400.00 697.20 
 (12)  General Hand  297.20 400.00 697.20 

(b) Arbitrated Safety Net Adjustments  
(i) The rates of pay in this award include arbitrated safety net adjustments available since December 

1993, under the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

(2) In addition to the above wage rates service pay will be paid for each year of service at the following rates per week: 
Year 1 $ 95.30 
Year 2 $ 104.00 
Year 3 and thereafter $ 111.80 

(3) Leading Hands - 
An employee (other than a Chef) who is appointed and placed in charge of other employees by the employer shall be paid 
the following rates in addition to his or her normal wage per week:- 

(a) If placed in charge of less than six employees $15.80 
(b) If placed in charge of six to ten employees $21.30 
(c) If placed in charge of 11 to 20 employees $24.50 
(d) If placed in charge of more than 20 employees $41.00 

 
 

2018 WAIRC 00461 
Child Care (Lady Gowrie Child Centre) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

23. - WAGES 
The minimum weekly rate of wage payable to persons employed pursuant to this clause shall be:  
  $(Per Week) A.S.N.A.$ TOTALWAGE$ 
(1) Child Care Support Employee Grade One - 

Cleaner 
412.60 355.70 768.30 

 Child Care Support Employee Grade One 
Kitchen Hand 

419.30 356.10 775.40 

 Child Care Support Employee - Grade Two    
 Step I 423.50 356.30 779.80 
 Step II 431.80 356.80 788.60 
 Child Care/Trades Employee 465.20 362.90 828.10 
 Child Care Giver    
 Step I 412.60 355.70 768.30 
 Step II 422.00 356.20 778.20 
 Step III 431.50 356.70 788.20 
 Step IV 441.00 357.30 798.30 
 Step V 451.10 357.90 809.00 
 Step VI 462.00 358.50 820.50 
 Qualified Child Care Giver    
 Step 1A 488.00 364.80 852.80 
 Step 1B 506.00 366.20 872.20 
 Step II 520.40 365.20 885.60 
 Step III 534.60 366.40 901.00 
 Step IV 549.10 367.50 916.60 
(2) Assistant Co-ordinator Grade One    
 Step I 556.90 368.20 925.10 
 Step II 562.40 368.60 931.00 
 Step III 570.00 371.40 941.40 
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  $(Per Week) A.S.N.A.$ TOTALWAGE$ 
 Assistant Co-ordinator Grade Two    
 Step I 562.40 368.60 931.00 
 Step II 570.00 371.40 941.40 
 Step III 577.50 371.90 949.40 
 Assistant Co-ordinator Grade Three    
 Step I 570.00 371.40 941.40 
 Step II 577.50 371.90 949.40 
 Step III 591.50 373.10 964.60 
(3) (a) Except as otherwise provided for in this subclause and subclause (3) of this clause, progression from step to step 

for Child Care Support Employees Grade One and Two, Child Care Giver, Qualified Child Care Giver, 
Assistant Co-ordinator Grades One, Two and Three, and Early Childhood Educator will be contingent upon:  
(i) 12 months' service at each step; and  
(ii) satisfactory performance at each step.   

(b) An employee employed as a Child Care Giver on completion of an introductory child care course shall 
immediately progress by one additional step beyond that previously determined in accordance with paragraph 
(a) of this subclause.  Additional steps shall be determined in accordance with paragraph (a) of this subclause.   

(c) An employee who has not attained the age of 20 years shall be paid a percentage of the rate applicable to an 
adult employee performing the same work, taking into account the provisions for progression specified in this 
clause and taking into account any relevant qualifications.  The percentages of the adult rate shall be:  
 % of adult rate 
At or under 16 years of age  60 
At 17 years of age  70 
At 18 years of age  80 
At 19 years of age  90 
Thereafter the adult rate   

(d) An employee at Step IA Qualified Child Care Giver shall be a 2 year trained person as per Clause 26. - 
Classification and Skill Descriptors of this award, with no previous experience in the industry.  At the 
completion of 12 months satisfactory performance that person shall be paid the Step II rate.   

(e) An employee in their first year of employment shall be paid at Step IB Qualified Child Care Giver in 
accordance with Clause 23. - Wages of this award and shall be:  
(i) a person with a 2 year qualification as per Clause 26. - Classification and Skill Descriptors of this 

award, and previous experience in the industry; or  
(ii) a 3 or 4 year qualification as per Clause 26. - Classification and Skill Descriptors of this award, with 

no previous experience in the industry.   
(f) An employee in their first year of employment as a Qualified Child Care Giver shall be paid at Step II Qualified 

Child Care Giver in accordance with Clause 23. - Wages of this award and shall be:  
(i) a person with a 3 or 4 year qualification; and  
(ii) previous experience in the industry.   

(g) A person who is appointed Assistant Co-ordinator Grades One, Two or Three will be appointed in accordance 
with the definition outlined in Clause 26. - Classification Definitions and Skill Descriptors subclause (5) of this 
award, provided that an employer may appoint an Assistant Co-ordinator, to a higher grade according to their 
level of qualification.   

(h) Where an employee is appointed to act as the Co-ordinator of a Centre for more than four days, that person shall 
be paid for the whole of that period as Co-ordinator according to their level of qualification.   

(4) Early Childhood Educators:  
(a)  Salary 

Level  
$ Per Annum A.S.N.A. Total Annual Per Week 

 Step I  27105 19052 46157 884.80 
 Step II  28644 19172 47816 916.60 
 Step III  29974 19396 49370 946.40 
 Step IV  31200 19485 50685 971.60 
 Step V  32431 19590 52021 997.20 
 Step VI  33970 19715 53685 1029.10 
 Step VII  35661 19735 55396 1061.90 
 Step VIII  37043 19845 56888 1090.50 
 Step IX  38170 19933 58103 1113.80 
 Step X  39709 20058 59767 1145.70 
 Step XI  41242 20179 61421 1177.40 
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(b) Three year trained educator holding a Diploma of Teaching, or equivalent, or an educator holding a University 
Degree (other than a Bachelor of Education):  
Enter Step I  
Exit Step VII  

(c) Early Childhood Educator holding:  
(i) University degree and Diploma of Education; or  
(ii) University degree and Teacher's Certificate; or 
(iii) Bachelor of Education degree  
Enter Step III  
Exit Step XI  

(d) Early Childhood Educator holding the qualifications outlined in paragraph (c) of this subclause above plus a 
second degree or higher degree such as a graduate diploma or a degree at honours level:  
Enter Step IV  
Exit Step XI  

(e) A casual Early Childhood Educator shall be paid the appropriate salary for an Early Childhood Educator plus a 
salary loading of 27%.   

(f) Early Childhood Educators transferring between employers or changing employment shall retain their position 
on the incremental scale and continue to progress through the scale by annual increment.   

(g) On ceasing employment with an employer the employee shall be given written notice of his or her incremental 
increase date to be passed on to the next employer.   

(5) Co-ordinator:  
  $ Per Week A.S.N.A. TOTAL WAGE 
(a)  Step I  591.50 373.10 964.60 
 Step II  619.50 375.40 994.90 
 Step III  642.10 377.10 1019.20 
 Step IV  672.60 377.40 1050.00 
 Step V  704.00 380.00 1084.00 
 Step VI  729.50 381.90 1111.40 
 Step VII  744.30 383.10 1127.40 
 Step VIII  782.60 386.30 1168.90 
 Step IX  811.00 388.50 1199.50 
(b) A Co-ordinator will be graded in accordance with paragraphs (d) to (h) (inclusive) of this subclause.   

Co-ordinator is as defined in Clause 26. - Classification Definition and Skill Descriptors of this award:  
(c) Within the grade of Co-ordinator the following categories of progression shall apply:  

(i) Co-ordinator Grade One is as defined in Clause 26 of this award:  
- a Co-ordinator with two year or three year training, (as defined in paragraph (f) of this subclause):  

Enter Step I  
Exit Step IV  

- a Co-ordinator with four year training, (as defined in paragraph (f) of this subclause):  
Enter Step III  
Exit Step VI  

(ii) Co-ordinator Grade Two is as defined in Clause 26 of this award:  
- a Co-ordinator with two year or three year training, (as defined in paragraph (f) of this subclause):  

Enter Step III  
Exit Step VI  

- a Co-ordinator with four year training (as defined in paragraph (f) of this subclause):  
Enter Step V  
Exit Step VIII  

(iii) Co-ordinator Grade Three is as defined in Clause 26 of this award:  
- a Co-ordinator with two year or three year training, (as defined in paragraph (f) of this subclause):  

Enter Step V  
Exit Step VIII  

- a Co-ordinator Director with four year training (as defined in paragraph (f) of this subclause):  
Enter Step VII  
Exit Step IX  
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(d) In addition to the grading, level of training and experience relevant to determining the appropriate rate of pay 
for a Co-ordinator an employer may advance a Co-ordinator beyond the steps/increments provided for, taking 
into account such factors as:  
(i) number of sites supervised, size of centre(s) including number of places centre(s) licensed to cover 

and/or total number of children taken into care; and/or  
(ii) hours of operation of the centre; and/or  
(iii) other factors relevant to the exercise of increased skills and responsibilities by the Co-ordinator.   

(e) "Two year, three year and four year trained" refers to a tertiary or post secondary qualification which is relevant 
to the position of Co-ordinator.  Where there is a dispute as to whether a qualification is relevant to the position 
of Co-ordinator it shall be determined by the Western Australian Industrial Relations Commission.   

(f) A Co-ordinator and the Committee or other managing body of the Centre shall be at liberty to negotiate and set 
a higher salary bearing in mind the duties and responsibilities of the Co-ordinator.  Any agreement to select a 
higher rate shall be reduced to writing and shall entitle that Co-ordinator whilst employed at the Centre to the 
agreed salary level as if this award had expressly provided such an entitlement.  Any such agreement may be 
rescinded only by mutual consent.   

(g) Nothing in this provision shall be deemed to prevent the negotiation of salary for an Administrator/Co-ordinator 
above the minimum standards prescribed in this award.   

(h) Except as provided hereunder, in paragraphs (b) and (d) of this subclause progression from step to step for Co-
ordinator will be contingent upon:  
(i) 12 months' service at each step; and  
(ii) satisfactory performance at each step.   

(6) On ceasing employment with an employer, the employee shall be given a written statement of the current Level and Step 
if appropriate and the date of commencement at that Level and Step to be passed on to the next employer.   

(7) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustments.   

(8) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

(9) Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917). 

 
 

2018 WAIRC 00462 
Child Care (Out of School Care - Playleaders) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - SALARIES 
(1) The minimum weekly rate of salary payable to persons employed pursuant to this subclause, operative on and from the 

commencement of the first pay period on or after 1 July 2018 shall be: 
  $ (Per 

Week) 
$A.S.N.A. TOTAL $ 

WAGE 
(a) Playleader    
 Level One (Uncertificated Employee)    
 Step I 412.60 355.70 768.30 
 Step II 422.00 356.20 778.20 
 Step III 431.50 356.70 788.20 
 Level Two (Completed Stage One)    
 Step I 431.50 356.70 788.20 
 Step II 441.00 357.30 798.30 
 Level Three (Completed Stage Two)    
 Step I 441.00 357.30 798.30 
 Step II 450.50 357.90 808.40 
 Level Four (Completed Stage Three or equivalent)    
 Step I 450.50 357.90 808.40 
 Step II 460.00 358.40 818.40 
 Level Five (Completed Course or equivalent)    
 Step I 469.50 363.30 832.80 
 Step II 482.50 364.30 846.80 
 Step III 494.25 365.35 859.60 
 Step IV 506.00 366.20 872.20 
(b) Supervisor Playleader    
 Level One (Uncertificated)    
 Step I 487.10 364.70 851.80 
 Step II 498.10 365.50 863.60 
 Step III 509.80 366.50 876.30 
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  $ (Per 

Week) 
$A.S.N.A. TOTAL $ 

WAGE 
(b) Supervisor Playleader—continued    
 Level Two (Completed Stage One)    
 Step I 509.80 366.50 876.30 
 Step II 521.20 365.30 886.50 
 Level Three (Completed Stage Two )    
 Step I 521.20 365.30 886.50 
 Step II 532.60 366.20 898.80 
 Level Four (Completed Stage Three or Equivalent)    
 Step I 532.60 366.20 898.80 
 Step II 544.00 367.10 911.10 
 Level Five (Completed Course or Equivalent)    
 Step I 555.40 368.00 923.40 
 Step II 569.00 371.30 940.30 
 Step III 583.10 372.40 955.50 
 Step IV 591.50 373.10 964.60 

(2) (a) "Completed Course" refers to a Playleader or Supervisor Playleader who has completed the Certificate in 
Human Services (Playleading) or, alternatively, has completed course equivalents as referred to in paragraphs 
(d) and (e) of this subclause. 

(b) "Level Two" refers to a Playleader or Supervisor Playleader who has completed Stage One of the Certificate in 
Human Services (Playleading). 

(c) "Level Three" refers to a Playleader or Supervisor Playleader who has completed Stage Two of the Certificate 
in Human Services (Playleading). 

(d) "Level Four" except as provided for in paragraph (e) of this subclause, refers to a Playleader or Supervisor 
Playleader who has completed Stage Three of the Certificate in Human Services (Playleading) or has completed 
the following courses: 
(i) Associate Diploma of Social Science (Child Care); or 
(ii) Child Care Certificate; or 
(iii) Nursery Nurses Examination Board (NNEB); or 
(iv) Mothercraft Nurse; or 
(v) a teaching qualification; or 
(vi) a degree in psychology which includes study in the area of child development. 

(e) "Level Five" refers to a Playleader or Supervisor Playleader who has completed the Certificate in Human 
Services (Playleading) or has completed one of the following courses: 
(i) Bachelor of Arts (Recreation); or 
(ii) Bachelor of Arts (Children's Studies) 

or, alternatively, has the following combination of qualifications and experience: 
(iii) a Playleader or Supervisor Playleader with any of the qualifications specified in subclause (2)(d)(i) to 
(2)(d)(vi) herein; and 
(iv) 12 months experience in Out of School Hours Care. 

(3) (a) Except as provided hereunder, in paragraphs (c) and (d), of this subclause, progression from Step to Step for a 
Playleader and Supervisor Playleader will be contingent upon: 
(i) 12 months service at each Step; and 
(ii) satisfactory performance at each Step. 

(b) On completion of each stage of the Certificate in Human Services (Playleading) course the rate of pay for a 
Playleader and Supervisor Playleader shall move to the next highest rate of pay within the relevant Level, e.g.  a 
Playleader or Supervisor Playleader at Level One, Step I who completes Stage One of the Playleader's course, 
shall, upon completion of that stage, move immediately to the Level Two, Step I rate, whereas a Playleader or 
Supervisor Playleader at the Level One, Step III rate who completes Stage One of the course shall, upon 
completion of that stage move to Level Two, Step II rate. 

(c) For a Playleader or Supervisor Playleader on rates of pay between Level One, Step III and Level Five, Step I, 
the rate of progression shall be dependant on the Stage of the course completed and the period of time since the 
employee's last increase.  Where the employee has already received an increase in the 12 month period prior to 
their anniversary date through completion of a stage of the course then he/she will not receive an annual 
increment within that Level until such time as 12 months has lapsed since receiving the last increase. 

(d) Except as provided for in subclause (2)(e) of this clause, where a Playleader or Supervisor Playleader has not 
received an increment in the 12 month period prior to their anniversary date and there is a remaining increment in 
that Level then he/she will receive that increment on their anniversary date subject to paragraph (a) of this subclause. 
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(4) 
  $E12 Jun 

96. 
$F22 Aug 

96 
A.S.N.A. TOTAL 

WAGE$ 
 Co-ordinator - Level One     
 Step I 591.50 591.50 373.10 964.60 
 Step II 619.60 619.60 375.40 995.00 
 Step III 642.10 642.10 377.10 1019.20 
 Step IV 659.55 672.60 377.40 1050.00 
 Step V 684.70 704.00 380.00 1084.00 
 Co-ordinator - Level Two     
 Step I 659.60 672.60 377.40 1050.00 
 Step II 687.85 704.00 380.00 1084.00 
 Step III 709.85 729.50 381.90 1111.40 
 Step IV 719.70 744.30 383.10 1127.40 

(a) Co-ordinator Level One with two or three years training or relevant experience enters Step I and exits Step IV. 
(b) Co-ordinator Level One with four years training enters Step II and exits Step IV. 
(c) Co-ordinator Level Two with two or three years training or relevant experience enters Step I and exits Step III. 
(d) Co-ordinator Level Two with two or three years training or relevant experience enters Step II and exits Step IV. 
(e) "Training" in terms of a Coordinator Level One and Level Two shall be considered to be in line with training as 

specified for Playleader and Supervisor Playleader. 
(f) "Relevant Experience" in terms of a Coordinator Level One and Level Two shall be considered to be in line 

with that specified for Playleader and Supervisor Playleader, subject to paragraph (g) of this subclause. 
(g) In addition to the grading, level of training and/or experience relevant to determining the appropriate level of 

pay for a Coordinator Level One and Coordinator Level Two in accordance with this clause, an employer may 
advance a Coordinator Level One or Coordinator Level Two beyond the steps or increments provided for taking 
into account any factor relevant to the exercise of increased skill and responsibility. 

(h) Progression from Step to Step for a Coordinator Level One and Coordinator Level Two will be contingent upon: 
(i) 12 months service at each Step; and 
(ii) satisfactory performance at each Step. 

(5) (a) The rates payable to persons pursuant to Column E of subclause (4) shall be operative from the beginning of the 
first pay period commencing on or after 12 June 1996. 

(b) The rates payable to persons pursuant to Column F of subclause (4) shall be operative from the beginning of the 
first pay period commencing on or after 22 August 1996. 

(6) Junior Rates 
An employee, under the age of 21 years, employed pursuant to this award shall be paid a percentage of the rate applicable 
to an adult employee in an equivalent classification according to the relevant experience and qualification: 

 % 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
At 20 years of age 95 
Thereafter the adult rate  

(7) A casual employee, as defined in Clause 4. - Definitions of this award, shall, in addition to the ordinary hourly rate of 
wage prescribed for the classification of work performed, receive a loading of 20%. 

(8) An employee who has had previous experience relevant to employment covered by this award may have that experience 
taken into account in determining the year of employment at which the employee is appointed and paid. 

(9) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any Order 
of the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustment on or 
after the 22nd August, 1994. 

(10) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(11) Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917) and the establishment of a Key Minimum Classification Rate for the Qualified Child Care Giver 
(73 WAIG 101 and 74 WAIG 2161). 
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2018 WAIRC 00463 
Child Care (Subsidised Centres) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
The total minimum weekly rate of wage payable to persons employed pursuant to this award shall be: 
   $ (Per 

Week) 
A.S.N.A.  

$ 
TOTAL 
WAGE 

(1) (a) Child Care Support Employee - Grade One - Cleaner 412.60 355.70 768.30 
  Child Care Support Employee - Grade One - Kitchen Hand 419.30 356.10 775.40 
  Child Care Support Employee - Grade Two    
  Step I 423.50 356.30 779.80 
  Step II 431.80 356.80 788.60 
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   $ (Per 

Week) 
A.S.N.A.  

$ 
TOTAL 
WAGE 

  Child Care Giver    
  Step I 412.60 355.70 768.30 
  Step II 422.00 356.20 778.20 
  Step III 431.50 356.70 788.20 
  Step IV 441.00 357.30 798.30 
  E Worker    
  Step I   815.40 
  Step II   823.90 
  Qualified Child Care Giver    
  Step 1A 488.00 364.80 852.80 
  Step 1B 506.00 366.20 872.20 
  Step II 520.40 365.20 885.60 
  Step III 534.60 366.40 901.00 
  Step IV 549.10 367.50 916.60 
 (b) Assistant Director - Grade One    
  Step I 556.90 368.20 925.10 
  Step II 562.40 368.60 931.00 
  Step III 570.00 371.40 941.40 
  Assistant Director - Grade Two    
  Step I 562.40 368.60 931.00 
  Step II 570.00 371.40 941.40 
  Step III 577.50 371.90 949.40 
  Assistant Director - Grade Three    
  Step I 570.00 371.40 941.40 
  Step II 577.50 371.90 949.40 
  Step III 591.50 373.10 964.60 
 (c) Childrens Programme - Co-ordinator (Family Centre)    
  Step I 506.00 366.20 872.20 
  Step II 519.60 365.20 884.80 
  Step III 549.10 367.50 916.60 
  Step IV 572.60 371.60 944.20 
  Step V 598.10 373.50 971.60 
  Step VI 621.70 375.50 997.20 
  Step VII 651.20 377.90 1029.10 
  Step VIII 683.60 378.30 1061.90 
 (d) Qualified Occasional Care/Limited Time (State Government)    
  Step 1A 15.62 11.67 27.29 
  Step 1B 16.19 11.72 27.91 
  Step II 16.65 11.69 28.34 
  Step III 17.11 11.72 28.83 
  Step IV 17.57 11.76 29.33 
(2) (a) Except as provided hereunder, in paragraphs (b) and (d) of this subclause progression from step to step for Child 

Care Support Employees Grade One and Two, Child Care Giver, Qualified Child Care Giver, Qualified 
Occasional Care/Limited Time (State Govt), Childrens Programme Co-Ordinator (Family Centre), Assistant 
Director Grade One, Assistant Director Grade Two, Assistant Director Grade Three and Pre-School Teacher 
will be contingent upon: 
(i) 12 months' service at each step; and 
(ii) satisfactory performance at each step. 

(b) An employee employed as a Child Care Giver on completion of an introductory child care course shall 
immediately progress by one additional step beyond that previously determined in accordance with paragraph 
(a) of this subclause.  Additional steps shall be determined in accordance with paragraph (a) of this subclause. 

(c) An employee under the age of 21 years who is employed as a Child Care Giver shall be paid a percentage of the 
rate applicable to an adult employee, taking into account the provisions for progression specified in paragraphs 
(a) and (b) of this subclause.  The percentages of the adult rate shall be: 

 % of adult rate 
At or under 16 years of age 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
At 20 years of age 95 
Thereafter the adult rate  
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(ca) An employee who is identified as an E Worker shall be a person who is required to exercise supervision of an 
infant or toddler area in accordance with the Community Services (Child Care) Regulations ("the Regulations") 
1988.  At the completion of twelve months satisfactory service that person shall be paid the Step II rate. 

(d) An employee at Step IA Qualified Child Care Giver and Step IA Qualified Occasional Care/Limited Time 
(State Govt.) shall be a person with no previous experience in the industry.  At the completion of twelve months 
satisfactory performance that person shall be paid the Step II rate. 

(e) An employee at Step IB Qualified Child Care Giver and Step IB Qualified Occasional Care/Limited Time (State 
Govt.) shall be a person with previous experience in the industry.  At the completion of twelve months 
satisfactory performance that person shall be paid the Step II rate. 

(f) A person who is appointed Assistant Director Grade One, Assistant Director Grade Two or Assistant Director 
Grade Three will be appointed in accordance with the relevant grades outlined in Clause 27. - Classification 
Definitions and Skill Descriptors subclause (4) of this award, provided that an employer may appoint an 
Assistant Director to a higher grade. 

(g) Where an employee is appointed to act as the Director of a Centre for more than four days, they shall be paid for 
the whole of that period as Director according to their level of qualification. 

(3) Pre-School Teachers: 
(a) Salary Level $ (per 

annum) 
A.S.N.A.$ $ (TOTAL 

WAGE) 
$ (per 
week) 

Step I 27105 19052 46157 884.80 
Step II 28644 19172 47816 916.60 
Step III 29975 19395 49370 946.40 
Step IV 31201 19484 50685 971.60 
Step V 32432 19589 52021 997.20 
Step VI 33971 19714 53685 1029.10 
Step VII 35661 19735 55396 1061.90 
Step VIII 37044 19844 56888 1090.50 
Step IX 38171 19932 58103 1113.80 
Step X 39710 20057 59767 1145.70 
Step XI 41243 20178 61421 1177.40 
(b) Three year trained teacher holding a Diploma of Teaching, or equivalent, or a teacher holding a University 

Degree (other than a Bachelor of Education): 
Enter Step I 
Exit Step VII 

(c) Teacher holding: 
(i) University degree and Diploma of Education; or 
(ii) University degree and Teacher's Certificate; or 
(iii) Bachelor of Education degree 
Enter Step III 
Exit Step XI 

(d) Teacher holding the qualifications outlined in (c) above plus a second degree or higher degree such as a 
graduate diploma or a degree at honours level: 
Enter Step IV 
Exit Step XI 

(4) (a) The minimum weekly rate of wage payable to persons employed as Director, shall be: 
 $ (per 

week) 
$ 

(A.S.N.A.) 
$ (TOTAL 
WAGE) 

Step I 591.50 373.10 964.60 
Step II 619.50 375.40 994.90 
Step III 642.10 377.10 1019.20 
Step IV 672.60 377.40 1050.00 
Step V 704.00 380.00 1084.00 
Step VI 729.50 381.90 1111.40 
Step VII 744.30 383.10 1127.40 
Step VIII 782.60 386.30 1168.90 
Step IX 811.00 388.50 1199.50 

(b) A Director will be graded in accordance with paragraphs (c) and (d) of this subclause. 
(c) Within the grades of Director the following categories of progression shall apply: 

(i) Director Grade One (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enter Step I 
Exit Step IV 
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- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enter Step III 
Exit Step VI 

(ii) Director Grade Two (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enter Step III 
Exit Step VI 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enter Step V 
Exit Step VIII 

(iii) Director Grade Three (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enter Step V 
Exit Step VIII 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enter Step VII 
Exit Step IX 

(d) In addition to the grading, level of training and experience relevant to determining the appropriate rate of pay 
for a Director an employer may advance a Director beyond the steps/increments provided for, taking into 
account such factors as: 
(i) number of sites supervised, size of centre(s) including number of places centre(s) licensed to cover 

and/or total number of children taken into care; and/or 
(ii) hours of operation of the centre; and/or 
(iii) other factors relevant to the exercise of increased skills and responsibilities by the Director. 

(e) "Two year, three year and four year trained" refers to a tertiary or post secondary qualification which is relevant 
to the position of Director.  Where there is a dispute as to whether a qualification is relevant to the position of 
Director it shall be determined by the Western Australian Industrial Relations Commission. 

(f) Except as provided hereunder, in paragraph (d) of this subclause progression from step to step for Director will 
be contingent upon: 
(i) 12 months' service at each step; and 
(ii) satisfactory performance at each step. 

(5) On ceasing employment with an employer, the employee shall be given a written statement of the current Level and Step 
if appropriate and the date of commencement at that Level and Step to be passed on to the next employer.   
It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustments. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917) and the establishment of a Key Minimum Classification Rate for the Qualified Child Care Giver 
(73 WAIG 101). 

 
 

2018 WAIRC 00466 
Children's Services Consent Award 1984 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - WAGES 
The minimum weekly rate of wage payable to persons employed pursuant to this award shall be: 
  $(Per Week) A.S.N.A.$ TOTAL 

WAGE$ 
(1) Child Care Support Employee - Grade One - Cleaner 412.60 355.60 768.20 
 Child Care Support Employee - Grade One - Kitchen Hand 419.30 356.10 775.40 
 Child Care Support Employee - Grade Two    
 Step I 423.50 356.30 779.80 
 Step II 431.80 356.80 788.60 
 Child Care Support Employee - Grade Three    
 Step I 443.40 357.40 800.80 
 Step II 482.90 364.30 847.20 
 Step III 503.00 365.90 868.90 
 Step IV 522.30 365.40 887.70 
 Step V 549.10 367.50 916.60 
 Child Care Giver    
 Step I 412.60 355.70 768.30 
 Step II 422.00 356.20 778.20 
 Step III 431.50 356.70 788.20 
 Step IV 441.00 357.30 798.30 
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  $(Per Week) A.S.N.A.$ TOTAL 

WAGE$ 
 E Worker    
 Step I   815.40 
 Step II   823.90 
 Qualified Child Care Giver    
 Step IA 488.00 364.80 852.80 
 Step IB 506.00 366.20 872.20 
 Step II 520.40 365.20 885.60 
 Step III 534.60 366.40 901.00 
 Step IV 549.10 367.50 916.60 
 Assistant Director Grade One    
 Step I 556.90 368.20 925.10 
 Step II 562.40 368.60 931.00 
 Step III 570.00 371.40 941.40 
 Assistant Director Grade Two    
 Step I 562.40 368.60 931.00 
 Step II 570.00 371.40 941.40 
 Step III 577.50 371.90 949.40 
 Assistant Director Grade Three    
 Step I 570.00 371.40 941.40 
 Step II 577.50 371.90 949.40 
 Step III 591.50 373.10 964.60 
(2) (a) Except as provided hereunder, in paragraphs (b) and (d) of this subclause progression from step to step for Child 

Care Support Employees Grade One, Two and Three, Child Care Giver, Qualified Child Care Giver, Assistant 
Director Grade One, Assistant Director Grade Two, Assistant Director Grade Three and Pre-School Teacher 
will be contingent upon: 
(i) 12 months' service at each step; and 
(ii) satisfactory performance at each step. 

(b) An employee employed as a Child Care Giver on completion of an introductory child care course shall 
immediately progress by one additional step beyond that previously determined in accordance with paragraph 
(a) of this subclause.  Additional steps shall be determined in accordance with paragraph (a) of this subclause. 

(c) An employee under the age of 21 years who is employed as a child care giver shall be paid a percentage of the 
rate applicable to an adult employee, taking into account the provisions for progression specified in paragraphs 
(a) and (b) of this subclause.  The percentages of the adult rate shall be: 
 % of adult rate 
At or under 16 years of age 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
At 20 years of age 95 
Thereafter the adult rate  

(ca) An employee who is identified as an E Worker shall be a person who is required to exercise 
supervision of an infant or toddler area in accordance with the Community Services (Child 
Care) Regulations (“the Regulations”) 1988.  At the completion of twelve months 
satisfactory service that person shall be paid the Step II rate. 

(d) An employee at Step IA Qualified Child Care Giver shall be a person with no previous experience in the 
industry.  At the completion of twelve months satisfactory performance that person shall be paid the Step II rate. 

(e) An employee at Step IB Qualified Child Care Giver shall be a person with previous experience in the industry.  
At the completion of twelve months satisfactory performance that person shall be paid the Step II rate. 

(f) A person who is appointed Assistant Director Grade One, Assistant Director Grade Two or Assistant Director 
Grade Three will be appointed in accordance with the relevant grades outlined in subclause (4) of Clause 27. - 
Classification Definitions and Skill Descriptors of this award, provided that an employer may appoint an 
Assistant Director to a higher grade. 

(g) Where an employee is appointed to act as the Director of a Centre for more than four days, they shall be paid for 
the whole of that period as Director according to their level of qualification. 

(3) Pre-School Teachers: 
(a) Salary Level $(Per Annum) $A.S.N.A. $TOTAL WAGE $(Per Week) 
 Step I 27105 19052 46157 884.80 
 Step II 28644 19172 47816 916.60 
 Step III 29975 19395 49370 946.40 
 Step IV 31201 19484 50685 971.60 
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(a) Salary Level $(Per Annum) $A.S.N.A. $TOTAL WAGE $(Per Week) 
 Step V 32432 19589 52021 997.20 
 Step VI 33971 19714 53685 1029.10 
 Step VII 35661 19735 55396 1061.90 
 Step VIII 37044 19844 56888 1090.50 
 Step IX 38171 19932 58103 1113.80 
 Step X 39710 20057 59767 1145.70 
 Step XI 41243 20178 61421 1177.40 

(4) Director: The definitions and gradings of this classification are contained in Clause 27. - Classification Definitions and 
Skill Descriptors of this award. 
  $(Per Week) $A.S.N.A. $TOTAL WAGE 
(a) Step I 591.50 373.10 964.60 
 Step II 619.50 375.40 994.90 
 Step III 642.10 377.10 1019.20 
 Step IV 672.60 377.40 1050.00 
 Step V 704.00 380.00 1084.00 
 Step VI 729.50 381.90 1111.40 
 Step VII 744.30 383.10 1127.40 
 Step VIII 782.60 386.30 1168.90 
 Step IX 811.00 388.50 1199.50 
(b) A Director will be graded in accordance with paragraph (c) and (d) of this subclause. 
(c) Within the grades of Director the following categories of progression shall apply: 

(i) Director Grade One (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enters Step I 
Exits Step IV 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enters Step III 
Exits Step VI 

(ii) Director Grade Two (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enters Step III 
Exits Step VI 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enters Step V 
Exits Step VIII 

(iii) Director Grade Three (as defined in Clause 27 of this award): 
- a Director with two year or three year training (as defined in paragraph (e) of this subclause): 
Enters Step V 
Exits Step VIII 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enters Step VII 
Exits Step IX 

(d) In addition to the grading, level of training and experience relevant to determining the appropriate rate of pay 
for a Director an employer may advance a Director beyond the steps/increments provided for, taking into 
account such factors as: 
(i) number of sites supervised, size of centre(s), including number of places centre(s) licensed to cover 

and/or total number of children taken into care; and/or 
(ii) hours of operation of the centre; and/or 
(iii) other factors relevant to the exercise of increased skills and responsibilities by the Director. 

(e) “Two year, three year and four year trained” refers to a tertiary or post secondary qualification which is relevant 
to the position of Director.  Where there is a dispute as to whether a qualification is relevant to the position of 
Director it shall be determined by the Western Australian Industrial Relations Commission. 

(f) Except as provided in paragraph (d) of this subclause progression from step to step for Director will be 
contingent upon: 
(i) 12 months’ service at each step; and 
(ii) satisfactory performance at each step. 
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(5) On ceasing employment with an employer, the employee shall be given a written statement of their current Level or 
Grade and Step if appropriate and the date of commencement at that Level or Grade and Step to be passed on to the next 
employer. 

(6) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustments. 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments 

(8) Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917) and the establishment of a Key Minimum Classification Rate for the Qualified Child Care Giver 
(73 WAIG 101). 

 
 

2018 WAIRC 00465 
Children's Services (Government) Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - SALARIES AND WAGES 
(1) Column B will apply to employees of a College who are not ordinarily required to work during term or semester 

vacations.  Such employees will be eligible for payment pursuant to Clause 17. - College Vacations Periods of this 
Award.  Column A will apply to all other employees. 

(2) The weekly rate of wage payable to persons employed pursuant to this award, shall be: 
(a) Qualified Child Care Giver 

 Column A$(Per Week) Column B$(Per Week) 
Step IA 852.80 822.20 
Step IB 872.20 842.80 
Step II 885.60 855.60 
Step III 900.70 870.10 
Step IV 916.60 885.10 

(b) Senior Qualified Child Care Giver 
Column A* 

Base Rate$ Arbitrated Safety Net 
Adjustments$ 

Total Rate$ 

545.50 419.10 964.60 
* (Interim adjustment pending further hearings and adjustments) 

(c) Senior Qualified Child Care Giver 
Column B* 

Base Rate$ Arbitrated Safety Net 
Adjustments$ 

Total Rate$ 

519.26 411.84 931.10 
* (Interim adjustment pending further hearings and adjustments) 

(d) Child Care Giver 
 Column A Column B 

 $ $ 
Step I 781.00 756.40 
Step II 789.50 764.50 
Step III 797.40 772.10 
Step IV 808.70 782.80 

(f) Child Care Support Employee 
 Column A Column B 

 $ $ 
1st year of 
experience 

784.50 759.80 

2nd year of 
experience 

792.70 767.60 

3rd year of 
experience 

800.80 775.40 

4th year of 
experience 

811.60 785.60 

(g) The minimum weekly rate of wage shown in paragraphs (a), (d) and (f) of this subclause are inclusive of a base 
rate and supplementary payment reflecting relativities established as a result of a Minimum Rates Adjustment 
(76 WAIG 159). 

(3) Except as provided hereunder, progression from step to step for Qualified Child Care Giver and Child Care Giver will be 
contingent upon: 
(a) 12 months’ service at each step; and 
(b) satisfactory performance at each step.` 
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(4) An employee may be employed as a casual if that employment is for a period of less than four weeks, in which case the 
employee shall be paid a loading of 20 percent in addition to his/her base rate in lieu of the provisions of Clauses 11. - 
Public Holidays, 12. - Annual Leave and 13. - Sick Leave of this award. 

(5) (a) An employee at Step IA Qualified Child Care Giver shall be a person with no previous experience in the 
industry.  At the completion of twelve months satisfactory performance that person shall be paid the Step II rate. 

(b) An employee at Step IB Qualified Child Care Giver shall be a person in their first year of experience as a 
Qualified Child Care Giver, who has previous experience in the industry.  At the completion of 12 months’ 
satisfactory performance that person shall be paid at the Step II rate. 

(6) On ceasing employment with an employer, the employee shall be given a written statement of the current Level and Step 
if appropriate and the date of commencement at that Level and Step to be passed on to the next employer. 

(7) On commencing employment with an employer a Qualified Child Care Giver, Child Care Aide, Cook or Senior Qualified 
Child Care Giver shall, within the appropriate classification be paid at the step or year of experience within the 
appropriate classification whichever is relevant, recognising their previous experience in the children’s services industry. 

(8) The weekly salary shall be divided by 38 per week for Child Care Givers and Child Care Support Employees and for 
other employees by 37.5 for the purposes of adjustment of payment of an hourly rate.  For the purposes of adjustment to 
an annual salary the weekly rate shall be multiplied by 52.167. 

(9) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the Minimum Rates Adjustments. 

(10) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(11) Deleted 
(12) The wage relativities in the Award have been established in accordance with the State Wage Case Decision of 1989 

[1989] 69 WAIG 2917). 
(13) DEFINITIONS AND SKILL DESCRIPTORS 

(a) Child Care Support Employee 
Definition: An untrained ancillary employee who is employed to undertake cooking duties. 
Skill Descriptor: Such an employee may: 

- work under routine supervision either individually or in a team environment; 
- be responsible for assuring the quality of the employee’s own working subject to routine 
supervision; 
- be required to exercise discretion during the course of their own work. 

(b) Child Care Giver 
Definition: An employee at this level shall be an unqualified employee working under routine supervision, 
engaged to assist in the supervision and care of children and generally to assist in the functioning of the centre. 
Skill Descriptor: Responsibilities of a Child Care Giver may include the following: 

- Is able to perform routine duties requiring the exercise of knowledge and skills at a primary level. 
- Maintain a clean, hygienic environment 
- Maintain and attend to personal hygiene of children 
- Attend to nutritional needs of children 
- Respond to child’s apparent ill -health 
- Respond to accident, emergency or threat 
- Implement routines which enhance well being 
- Interact positively and appropriately with children 
- Participate in the planning and preparation of programmes 
- Assist to prepare an environment based on programme requirements 
- Assist in the implementation of programmes 
- Contribute to team approach 
- Seek to further professional development 
- Liaise appropriately with parents 
- Uphold the Centre’s philosophy 
- Participate in appropriate administrative process 
- Contribute to maintenance and care of buildings and equipment 
- Implement Centre policies and procedures. 



564  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

- Assisting in the facilitation of programmes suited to the needs of individual children and groups 
- Provide input to trained staff by observations of individuals children and groups 
- Work under direction with individual children with special needs. 

(c) Qualified Child Care Giver: 
Definition: shall mean an employee who holds the qualification of Associate Diploma Social Science (Child 
Care) or an approved equivalent qualification which is recognised and approved by the Child Care Services 
Board authorising the employee to be in charge of children 0-6 years and who is so appointed. 
Qualified Child Care Giver shall also include persons who do not hold approved qualifications but who have 
obtained an exemption from the Child Care Services Board to work at this level and who are so appointed. 
Skill Descriptor: The responsibilities of a Qualified Child Care Giver may include the following 

- Ensure the Centre or Service’s policies are adhered to 
- Ensure the maintenance of a safe working environment 
- Display various methods and techniques of child management and where appropriate guide the Child 
Care Giver in the same 
- Direct other staff members as required 
- In conjunction with the Coordinator or Senior Qualified Child Care Giver or  Medical staff develop, 
implement, monitor and review developmental programmes 
- Display an ability to relate to people from various multicultural backgrounds 
- Assist the Coordinator or Senior Qualified Child Care Giver with the assessment of students on 
placement 
- Where appointed work as the person in charge of a group of children in the age range 0-6 years 
- Possesses observational skills in excess of an experience Child Care Giver and the ability to 
programme for a child’s development based on these observations.  Where appropriate undertake 
developmental assessments. 
- Participate in a team approach to deliver of the programme and if appropriate advise Child Care 
Givers on reasons for the programme 
- Possesses the ability to formulate and implement a child’s special needs programme 
- Liaise with parents 
- Initiate changes to the children’s programmes including special needs programmes 
- Develop, implement, evaluate and maintain daily routines independently 
- Provide advice to Coordinator, Senior Qualified Child Care Giver or Medical staff on the needs of 
the service. 
- Demonstrate the ability to impart knowledge and skills where appropriate to parents, students, and/or 
other members of the health care team and referral agencies. 
- Where appropriate provide support to the family, the support network, and other health 
professionals. 
- Where appropriate, conduct visits to clients home to undertake developmental assessments 

(d) Senior Qualified Child Care Giver 
Definition: a Senior Qualified Child Care Giver shall mean a Qualified Child Care Giver appointed to carry out 
administrative duties in addition to the normal duties of a Qualified Child Care Giver.  An employee at this 
level shall hold qualifications as defined for Qualified Child Care Giver and shall be responsible for the overall 
implementation and coordination of programme(s). 
Skill Descriptor: A Senior Qualified Child Care Giver shall be competent to perform work above and beyond 
the level of a Qualified Child Care Giver.  In addition to the normal duties of a Senior Qualified Child Care 
Giver the responsibilities of a Senior Qualified Child Care Giver may include the following: 

- To co-ordinate the developmental programme(s) or therapeutic milieu 
- To take referrals from professional health agencies. 
- To explain the function and role of the service to other agencies and professional individuals. 
- To supervise in-service training of staff. 
- Where appropriate initiate programmes for parent/child activity groups. 
- Where appropriate liaise with specialist staff (internal and external) on appropriate programmes for 
children with special needs. 
- Participate in In-service education. 
- Identification budgetary expenses for service including fund-raising where required. 
- Ensure the daily operation of the centre complies with Licensing Regulations where appropriate. 
- Handle child care enrolment enquiries and allocate places in accordance with Policy where 
appropriate. 
- Act as a positive role model and care giver for staff, parents, students and children. 
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- Direct and supervises the duties of support staff, volunteers and students, and ensures that 
appropriate standards in care are maintained at all times. 
- Arrange the placement and/or maintenance of the centres equipment, furnishing, toys and 
consumable materials as required. 
- Where appropriate collect fees, issue receipts and forward monies to appropriate officer. 
- Select short-term relief staff as required and assist with appointment and orientation of child care 
staff. 
- To conduct staff meetings and attends other relevant meetings. 
- To encourage team-work amongst staff. 
- Operate within the requirements of Government Legislation, Regulations and relevant Industrial 
Awards. 
- To provide leadership and direction for other staff. 

 
 

2018 WAIRC 00464 
Children’s Services (Private) Award 2006 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  



566  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - WAGES 
(1) The total minimum weekly rate of wage payable to persons employed pursuant to this award shall be: 

Classification Pay Level Relativity to 
C10 

Per week 
$ 

(a) Children Services Employee Level 1    
 Grade One    

 Cleaner 1.1 90.6% 768.30 
 Kitchen Hand 1.2 91.7% 775.40 

 Grade Two (Cook/Gardener)    
 On commencement 1.3 92.5% 779.80 
 after 1 year in the industry 1.4 93.9% 788.60 

(b) Children Services Employee Level 2    
 on commencement 2.1 90.6% 768.30 
 after 1 year in the industry 2.2 92.2% 778.20 
 after 2 years in the industry 2.3 93.9% 788.20 
 after 3 years in the industry 2.4 95.5% 798.30 
 E worker    
 on commencement 2.5 98.3% 815.40 
 after 1 year in the industry 2.6 99.6% 823.90 

(c) Children Services Employee Level 3    
 on commencement 3.1 100.0% 828.10 
 after 1 year in the industry 3.2 105.0% 853.00 
 after 2 years in the industry 3.3 110.0% 876.20 

 CSE Level 3 holding AQF Certificate IV 3.4 115.0% 895.80 
 CSE Level 3 holding AQF Diploma in Children’s 

Services or CSE Level 3 who is an E Worker 3.5 Note 1 918.80 
Note 1: Pay Level 3.5 is fixed at the mid-point between the Level 3.3 rate and the Level 4.1 rate 
   Relativity to 

C5  

(d) Children Services Employee Level 4    
 on commencement  4.1 100.0% 961.20 
 after 1 year in the industry 4.2 102% 974.00 
 after 2 years in the industry 4.3 104% 986.60 

(e) Children Services Employee Level 5     
 on commencement 5.1 106.1% 1000.00 
 after 1 year in the industry 5.2 108.1% 1012.70 
 after 2 years in the industry 5.3 110.1% 1025.30 

 Note: An Assistant Director who holds an Advanced 
Diploma (AQF 6) must be paid no less than 5.4 Note 2 1028.70 

Note 2: Pay Level 5.4 has a 145% relativity to the pay level 3.1 [C10] rate. 
(f) Children Services Employee Level 6     
 Grade 1    
 on commencement 6.1 128.6% 1140.80 
 after 1 year in the industry 6.2 130.6% 1153.60 
 after 2 years in the industry 6.3 132.6% 1166.20 
 Grade 2    
 on commencement 6.4 138.7% 1205.00 
 after 1 year in the industry 6.5 140.3% 1215.10 
 after 2 years in the industry 6.6 142.3% 1227.90 
 Grade 3    
 on commencement 6.7 144.4% 1241.10 
 after 1 year in the industry 6.8 146.4% 1253.90 
 after 2 years in the industry 6.9 148.4% 1266.60 
Note 3:  A Director or Assistant Director who holds a Graduate Certificate in Child Care 

Management or equivalent will be paid an all-purpose allowance, calculated at 5% of the 
weekly rate for Assistant Director (Pay Level 5.3) ie 51.00 
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Classification Pay Level Relativity to 

C10 
Per week 

$ 
(g) Pre-School Teachers    
 Step I 7.1 94.1% 926.70 
 Step II 7.2 100.0% 961.20 
 Step III 7.3 105.5% 995.60 
 Step IV 7.4 110.2% 1023.00 
 Step V 7.5 114.9% 1048.60 
 Step VI 7.6 120.8% 1082.90 
 Step VII 7.7 127.2% 1120.80 
 Step VIII 7.8 132.5% 1151.70 
 Step IX 7.9 137.2% 1179.40 
 Step X 7.10 143.1% 1213.90 
 Step XI 7.11 149.0% 1248.30 

 (EDIT NOTE: The all-purpose allowance in Note 3 of subclause (1)(f) is automatically adjusted following any change in 
the weekly rate of the Assistant Director, level 5.3.) 

(2) Acting Positions 
Where an employee is appointed to act as the Director of a Centre or Supervising Officer pursuant to the relevant child 
care regulations, he/she shall be paid for the whole of that period as Director or Supervising Officer. 

(3) Incremental Progression 
(a) Progression from one level to the next within a classification is subject to a children’s services employee 

meeting the following criteria: 
• competency at the existing level; 
• 12 months experience at that level (or in the case of employees employed for 19 hours or less per week, 24 

months’ experience) and in-service training as required; 
• demonstrated ability to acquire the skills which are necessary for advancement to the next pay point level. 

(b) Where an employee is deemed not to have met the requisite competency at their existing level at the time of 
appraisal, his/her incremental progression may be deferred for periods of three months at a time provided that: 
• the employee is notified in writing as to the reasons for the deferral; 
• the employee has, in the twelve months leading to the appraisal, been provided with in-service training 

required to attain a higher pay point; 
• following any deferral, the employee is provided with the necessary training in order to advance to the next 

level. 
(c) Where an appraisal has been deferred for operational reasons beyond the control of either party, and the 

appraisal subsequently deems the employee to have met the requirements under this clause, any increase in 
wage rates will be back paid to the 12 month (or 24 month) anniversary date of the previous incremental 
progression. 

(d) An employee whose incremental advancement has been refused or deferred may seek to have the decision 
reviewed by lodging a written request through the dispute resolution procedure in Appendix – Resolution of 
Disputes Requirement of this award. If the review is successful, then the incremental advancement will be 
backdated to the original due date. The review process must be completed within two months of the request for 
the review being made. 

(e) An employee employed as a CSE Level 2 on completion of an accredited introductory child care course shall 
immediately progress by one additional level beyond that previously determined in accordance with subclause 
(3)(a) of this clause.  Additional steps shall be determined in accordance with subclause (3)(a) of this clause. 

(f) On ceasing employment, the employee shall be given a written statement of the current level and step and the 
date of commencement at that level and step. 

(4) Junior Rates 
An employee under the age of 21 years who is employed as a Children Services Employee Level 2 shall be paid a 
percentage of the rate applicable to an adult employee, taking into account the provisions for progression specified in 
subclauses (3)(a) and (3)(b) of this clause. The percentages of the adult rate shall be: 
Percentage of adult rate % 
At or under 16 years of age  50 
At 17 years of age  60 
At 18 years of age  75 
At 19 years of age  85 
At 20 years of age  95 
Thereafter the adult rate  

(5) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.  

(6) Translation arrangements and Savings provision 
(a) Savings 

No employee shall suffer a reduction in wages and/or allowances as a result of the insertion of the new 
classification structure into this award on 23 March 2006. 

(b) Commencement 
Subject to Principle 12 of the Commission’s Statement of Principles, the provisions of this clause and the 
provisions of Schedule C, the rates of pay set out in this award will apply from the first full pay period to 
commence on or after 23 March 2006. 

(c) Translation 
(i) An employee whose duties fall within the classification structure set out in this award should confer 

with his or her employer and seek to reach agreement on the translation of the employee to the terms 
of this award. 

(ii) Employees will translate to the new classification structure on the basis of the following principles: 
• Except where otherwise provided in this clause, where an existing employee is appointed to a 

higher classification than they currently enjoy, they will translate to the “on commencement” rate 
for that classification; 

• Where an existing employee retains their existing classification, they will retain their current 
incremental position in that classification based on their years of experience in the industry; 

• New employees, or current employees who are subsequently reclassified to a higher grade, will be 
paid at the “on commencement” rate for the classification to which they are appointed and will 
progress through the scale according to the factors listed in subclause (3) of this clause. 

(iii) Despite subclause (6)(c)(ii) of this clause: 
• Existing Child Care Giver employees will be classified according to their duties and their years of 

experience in the industry. Thus an existing Child Care Giver employee with more than two years 
experience will be classified at the new CSE Level 2.3. A Child Care Giver employee with more 
than one year but less than two years experience will be classified at the new CSE Level 2.2. 

• Existing Child Care Giver employees will be classified as either CSE Level 2 or CSE Level 3 
employees depending on their qualifications and/or duties and their experience in the industry. A 
Child Care Giver Employee without Certificate III will normally be classified at CSE Level 2, 
unless they have been previously recognised by the employer as having the knowledge or 
experience to perform CSE Level 3 duties, in which case they will be classified as CSE Level 3.  
Both will be entitled to immediate recognition of their years of experience in the industry (ie. a 
Certificate III employee with more than two years of experience will be classified at the new CSE 
Level 3.3). 

• Existing E Worker employees will be classified at the new CSE Level 3.5. 
• Existing Qualified Child Care Giver employees will, depending on their qualifications and/or 

duties and their experience in the industry, be classified as either CSE Level 4.1, 4.2 or 4.3. Each 
will be entitled to immediate recognition of their years of experience in the industry at this level. 

• Existing Assistant Director employees will, depending on their qualifications and/or experience in 
the industry, be classified as either Assistant Director pay level 5.1, 5.2, 5.3 or 5.4.  Each will be 
entitled to immediate recognition of their years of experience in the industry 

• Existing Director employees will, depending on the number of children the service is licensed for 
be classified as either Director Grade 1, Director Grade 2 or Director Grade 3.  Each will be 
entitled to immediate recognition of their years of experience in the industry.  No director shall 
suffer a loss of pay as a result of the transition to the new classification structure.  Any employee 
who would suffer a loss of pay as a result of the transition to the new classification structure shall 
maintain their rate of pay as immediately prior to 23 March 2006. 

(d) Where the employee’s current rate of pay is below the rate of pay specified in this Award for the classification 
appropriate to the employee, the following provisions will apply: 
(i) From the first full pay period to commence on or after 23 March 2006, the employee must be paid (in 

addition to the employee’s current rate of pay) $20 per week extra or the appropriate classification rate 
for the employee (“the first instalment”, which incorporates the State Wage Case – 4 July 2005 
decision adjustment). 

(ii) From the first full pay period to commence on or after 23 September 2006, the employee must be paid 
(in addition to the employee’s current rate of pay), a further $20 a week extra or the appropriate 
classification rate for the employee (“the second instalment). 
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(iii) From the first full pay period to commence on or after 23 March 2007, the employee must be paid a 
further $20 a week extra or the appropriate classification rate for the employee (“the third 
instalment”). 

(iv) From the first full pay period to commence on or after 23 September 2007, the employee must be paid 
the balance of any increase required to achieve the appropriate classification rate (“the final 
instalment”). 

(e) The employer and employee can agree to earlier implementation dates for wage increases than those set out in 
subclause (6)(d) of this clause. 

(f) In the event that the employer and the employee cannot reach agreement as envisaged by subclause (6)(c) of 
this clause, or in the event that a dispute arises as to the transitional arrangements referred to in this clause, the 
procedures specified in Appendix – Resolution of Disputes Requirement, must be followed. 

(g) Despite subclause (6)(f) of this clause and Appendix – Resolution of Disputes Requirement of this award: 
(i) An award respondent or group of respondents may apply to the Commission pursuant to Principle 12 

of the Commission’s Statement of Principles to seek variation to the phase-in period for the new 
minimum rates of pay provided for in this award; 

(ii) A Board of Reference shall be established from time to time for the purpose of resolving any dispute 
or difficulty or likely dispute or difficulty in the application of subclause (6)(c)(ii) of this clause. The 
Board shall be constituted by a Chairperson who shall be a member of the Western Australian 
Industrial Relations Commission and at least two other members, one of whom is nominated by the 
Liquor, Hospitality and Miscellaneous Union and the other nominated by the employer respondent to 
the award affected by the dispute or difficulty or likely dispute or difficulty. Before proceedings 
commence, the Chairperson shall seek undertakings from the parties appearing before the Board that 
any decision, subject to the terms of the Act, shall be final. Any decisions of a Board of Reference 
made pursuant to this clause shall be reduced to writing and published by the Chairperson. 

(h) A translation table appears as Schedule C to this award. 
 

 

2018 WAIRC 00467 
Civil Service Association Western Australia Police Auxiliary Officers’ Award 2013 

5.1 – WAGES 
(1) Rates of Pay 

Year of Service $ Per Week Rates of Pay expressed as 
annualised wages ($) 

Police Auxiliary Officer in Training 957.30 49,939 
BAND 1   
AP1.1 1,135.10 59,214 
AP1.2 1,163.90 60,717 
AP1.3 1,192.60 62,214 
AP1.4 1,221.40 63,716 
AP1.5* 1,250.20 65,219 
BAND 2   
AP2.1 1,286.10 67,091 
AP2.2 1,310.80 68,380 
AP2.3 1,335.90 69,689 
AP2.4 1,361.60 71,030 
AP2.5 1,387.90 72,402 
BAND 3   
AP3.1 1,436.90 74,958 
AP3.2 1,464.50 76,398 
AP3.3 1,492.80 77,874 
AP3.4 1,521.60 79,377 
AP3.5 1,551.00 80,910 

*Key classification rate 
(2) An employee’s wages shall be paid by direct funds transfer to the credit of an account nominated by the employee at a 

Bank, Building Society or Credit Union approved by the Under Treasurer or an Accountable Officer; provided that where 
such form of payment is impracticable or where some exceptional circumstances exist, and by agreement of the employer, 
payment by cheque may be made. 

5.3 – MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
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(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00470 
Cleaners and Caretakers Award, 1969 

3.1. - WAGES 
3.1.1 The minimum total rate of wage payable under this award shall be as follows: 

(1) Classification Base Rate Arbitrated Safety Net Adjustment Award Rate 
  $ $ $ 
 Attendant 331.70 401.90 733.60 
 Lift Attendant 336.10 402.10 738.20 
 Security Guard 338.30 402.30 740.60 
 Rest Room/Toilet Attendant 338.80 402.30 741.10 
 Security Guard / Cleaner 339.40 402.30 741.70 
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(1) Classification—continued Base Rate Arbitrated Safety Net Adjustment Award Rate 
  $ $ $ 
 Cleaner 340.60 402.40 743.00 
 Window Cleaner  346.10 402.60 748.70 
 Security Guard (mobile) 354.20 403.10 757.30 
 Caretaker 357.20 403.30 760.50 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees - 
Junior employees shall be paid the prescribed percentage of the adult rates for the class of work on which they 
are engaged. 

 % 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

3.1.2 Casual Employees - 
The ordinary hourly rate for a casual employee shall be calculated on the basis of a 20% loading in addition to the 
ordinary hourly rate for the classification in which they are employed.  

3.1.3 Leading Hands - 
Any employee in charge of other employees shall be paid in addition to the appropriate wage prescribed, the following – 

 Number of Employees Supervised Per Week 
(1) If placed in charge of not less than three and not more than six other employees 14.20 
(2) If placed in charge of not less than six and not more than 10 other employees 25.30 
(3) If placed in charge of not less than 10 and not more than 15 other employees 31.50 
(4) If placed in charge of not less than 15 and not more than 20 other employees 38.40 
(5) If placed in charge of more than 20 other employees 49.50 

3.1.4 The hourly rate shall be calculated by dividing weekly rate in 3.1.1 and 3.1.2 by 38. 
3.2. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00468 
Cleaners and Caretakers (Car and Caravan Parks) Award 1975 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

24. - WAGES 
The minimum rate of wage payable under this award shall be as follows: 
   Base Arbitrated Award 
   Rate Safety Net Rate 
    Adjustments  
   $ $ $ 
(1) (a) Adult Employees    
  Caretaker 357.20 403.30 760.50 
  Cleaner 340.60 402.40 743.00 
  Watchman 338.30 402.30 740.60 
  Parking Attendant 336.10 402.10 738.20 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Workers: Junior workers shall be paid the prescribed percentage of the adult rate for the class of work on which 
they are engaged: 

 % 
Under 17 years of age 50 
At 17 years and under 18 years of age 60 
At 18 years and under 19 years of age 70 
At 19 years and under 20 years of age 80 
At 20 years and under 21 years of age 90 

(3) Casual Workers: A casual worker shall be paid 20 per cent of the ordinary rate in addition to the ordinary rate for the 
calling in which he or she is employed. 

(4) Leading Hands: Any employee in charge of other employees shall be paid in addition to the appropriate wage prescribed, 
the following: 
  Per Week  
  $ 
(a) if placed in charge of not less than three and not more than six other 

employees 
14.20 

(b) if placed in charge of more than six and not more than ten other employees 25.30 
(c) if placed in charge of more than 10 and not more than 15 other employees 31.60 
(d) if placed in charge of more than 15 and not more than 20 other employees 38.40 
(e) if placed in charge of more than 20 other employees 49.30 

 
 



574  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

2018 WAIRC 00469 
Cleaners and Caretakers (Government) Award 1975 

4. - WAGES 
4.1. - MINIMUM ADULT AWARD WAGE 

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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4.2. - RATES OF PAY 
4.2.1 Subject to 4.2.3, the minimum weekly rate of wage payable to employees covered by this award shall be as per the 

provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

4.2.2 Subject to 4.2.3, the wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act 
1979 shall be as per the provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

4.2.3 The rates contained in Part B – Expired Industrial Agreement Wages shall only apply to the employees and employers 
who are respondent to the Government Services (Miscellaneous) General Agreement 2005 (AG 7/05), as replaced from 
time to time. 

PART A – WAGES ADJUSTED BY ARBRITRATED SAFETY NET ADJUSTMENTS 
4.2.4 Subject to 4.2.1, 4.2.2 and 4.2.3, the weekly rate of wage payable to employees covered by this award, excluding those 

who are employed by the Department of Education and Training, shall be as follows. 
 Base 

Rate 
$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Award 
Wage 

$ 
Level One    
Comprehends the following classes of work:    
Attendant    
Cleaner    
1st year  370.10 404.10 774.20 
2nd year  374.10 404.20 778.30 
3rd year & thereafter 378.30 404.40 782.70 
Level Two    
Comprehends the following classes of work:    
Home Economics Assistant    
Car Park Attendant    
Window Cleaner    
1st year  377.30 404.40 781.70 
2nd year  381.30 404.60 785.90 
3rd year & thereafter 385.10 404.90 790.00 
Level Three    
Comprehends the following classes of work:    
Caretaker    
Estate Attendant (Homeswest) Grade 1    
1st year  388.10 405.00 793.10 
2nd year  391.90 405.20 797.10 
3rd year & thereafter 395.80 405.40 801.20 
Level Four    
Comprehends the following classes of work:    
Estate Attendant (Homeswest) Grade 2    
1st year  399.60 405.70 805.30 
2nd year  403.40 405.90 809.30 
3rd year & thereafter 407.30 406.10 813.40 
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 Base 

Rate 
$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Award 
Wage 

$ 
Level Five    
Comprehends the following classes of work:    
Janitor    
Security Officer    
1st year  404.10 405.90 810.00 
2nd year  408.10 406.20 814.30 
3rd year & thereafter 412.10 406.40 818.50 
Office Attendant (Homeswest)    
1st year  395.70 405.40 801.10 
2nd year  403.50 405.90 809.40 
3rd year & thereafter 413.70 406.40 820.10 
Level Six    
Comprehends the following classes of work:    
Court Usher     
1st year  417.80 411.00 828.80 
2nd year  423.00 411.40 834.40 
3rd year & thereafter 427.20 411.80 839.00 
Level Seven    
Comprehends the following classes of work    
Estate Attendant (Homeswest) Grade 3    
Foreperson     
1st year  430.40 412.00 842.40 
2nd year  434.30 412.30 846.60 
3rd year & thereafter 438.40 412.70 851.10 

4.2.5 Supervision allowance 
Employees employed under 4.2.4, other than Forepersons and Estate Attendants Homeswest (Grade 2 and 3), placed in 
charge of others shall be paid the following weekly allowance in addition to the rate prescribed for their class of work: 
 $ 
1 to 5 employees 7.11 
6 to 10 employees 12.65 
11 to 15 employees 15.81 
16 to 20 employees 21.82 
Over 20 (for each additional employee) 0.24 
The rates of pay in 4.2.4 include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in 4.2.4, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

4.2.6 Subject to 4.2.1, 4.2.2 and 4.2.3, the weekly rate of wage payable to employees covered by this award who are employed 
by the Department of Education and Training shall be as follows. 
 Base 

Rate 
$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Award 
Wage 

$ 
Level One    
Comprehends the following classes of work:    
Cleaner for initial 12 months of employment 370.10 404.10 774.20 
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 Base 

Rate 
$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Award 
Wage 

$ 
Level Two    
Comprehends the following classes of work:    
Cleaner    
1st year  374.10 404.20 778.30 
2nd year  377.40 404.40 781.80 
3rd year & thereafter 380.60 404.60 785.20 
Level Three    
Comprehends the following classes of work:    
Cleaner in Charge (of one to six employees 
inclusive) 

   

Home Economics Assistant    
1st year  381.00 404.60 785.60 
2nd year  385.00 404.90 789.90 
3rd year & thereafter 389.20 405.10 794.30 
Level Four    
Comprehends the following classes of work:    
Cleaner in Charge (of seven to ten employees 
inclusive) 

   

Caretaker of Schools (employing seven to ten 
employees inclusive) 

   

1st year  390.20 405.10 795.30 
2nd year  393.80 405.40 799.20 
3rd year and thereafter 398.00 405.60 803.60 
Level Five    
Comprehends the following classes of work:    
Cleaner in charge (of eleven or more employees)    
Caretaker of Schools (employing eleven or more 
employees) 

   

1st year  402.20 405.90 808.10 
2nd year  406.00 406.00 812.00 
3rd year & thereafter 409.90 406.20 816.10 
Level Six    
Comprehends the following classes of work:    
Cleaner in Charge of TAFE Campuses    
Foreperson (Cleaning)    
1st year  433.30 412.30 845.60 
2nd year  438.60 412.70 851.30 
3rd year & thereafter 442.90 413.00 855.90 

4.2.7 The rates of pay in 4.2.6 include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in 4.2.6, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00471 
Clerks' (Accountants' Employees) Award 1984 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - RATES OF PAY 
(1) The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
(2) Adult Employees (rate per week): 

(a) 
 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
At 21 years of age 361.40 403.60 765.00 
At 22 years of age 365.60 403.80 769.40 
At 23 years of age 369.30 403.90 773.20 
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 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
At 24 years of age 373.30 404.20 777.50 
At 25 years of age and over 377.70 404.40 782.10 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive $5.60 per week in 
addition to the rates set out in paragraph (a) of this subclause. 

(c) 
 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
Senior Clerks (Classified as such or 
in default of agreement by the 
Board of Reference) 

383.70 404.80 788.50 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per week - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine operators shall, in addition to the rates set 
out in paragraph (a) of this subclause, receive - 
 $ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.60 
At 20 years of age 3.40 

(4) Casual clerks may be employed at an hourly rate and shall be paid whilst so employed twenty-five percent, in addition to 
the rates prescribed above, with a minimum engagement of four hours. 

 
 

2018 WAIRC 00472 
Clerks (Bailiffs' Employees) Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

12. - RATES OF PAY 
(1) The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
(2) Adult Employees (rate per week): 

(a) 
 Base Rate Per Week 

$ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
At 21 years of age 361.10 403.60 764.70 
At 22 years of age 365.30 403.80 769.10 
At 23 years of age 369.10 403.90 773.00 
At 24 years of age 373.00 404.20 777.20 
At 25 years of age and over 377.40 404.40 781.80 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive $5.60 per week in 
addition to the rates set out in paragraph (a) of this subclause. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per week - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine operators shall, in addition to the rates set 
out in paragraph (a) of this subclause, receive - 
 $ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.60 
At 20 years of age 3.40 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 581 
 

(4) Employees classified in accordance with subclauses (2) and (3) of this clause who are gazetted as Assistant Bailiffs in 
order to facilitate office procedures shall not be paid in accordance with subclause (5) of this clause, unless they are 
required by the Bailiff to perform those additional duties beyond the immediate precincts of the office. 

(5) Assistant Bailiffs (wage per week): 
 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
On appointment 364.00 403.70 767.70 
After six months’ service 407.30 406.10 813.40 
After two years’ service 431.70 412.10 843.80 

(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00473 
Clerks (Commercial, Social and Professional Services) Award No. 14 of 1972 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - CLASSIFICATIONS AND WAGE RATES 
11.1  Grading structure  
11.1.1  Grading of Employees  
11.1.1 (a)  All employees covered by this award shall be graded according to the grading structure set out in this clause.  

Employers shall advise their employees in writing of their grading and of any changes to their grading. 
11.1.1 (b)  Employees shall be graded at this level where the principal functions of their employment, as determined by the 

employer, require the exercise of any one or more of the skill levels set out in the Grade descriptors. 
11.1.1 (c)  This classification structure will not be used to assess the award wage rate of any person who is a proprietor, 

director, or manager of a company, business or undertaking, or any person to whom has been delegated the right 
to engage and terminate the employment of other employees. 

11.1.1 (d)  Employees may be required to train other employees in the skills of their own grade, or grades below their 
own, by means of personal instruction and demonstration. 

11.1.2 Employees disputing grading  
11.1.2 (a)  An employee can dispute any grading or new grading made in accordance with 11.1 hereof by advising the 

employer in writing. 
11.1.2 (b)  If this dispute cannot be resolve by the employer and employee in a reasonable time it will be dealt with in 

accordance with the dispute resolution procedure in this award. 
11.2  Classifications and wage rates  
11.2.1  Grade 1 clerical assistant  

Adults Weekly award rate 
 $ 
First year of experience at this grade 762.20 
Second year of experience at this grade 776.70 
Third year of such experience and thereafter 789.00 

11.2.1 (a)  Employees in this grade perform and are accountable for clerical and office tasks as directed within the skill 
levels set out.  They work within established routines, methods and procedures.  Supervision is routine or direct. 

11.2.1 (b)  Machine operation - skill level 1  
Operate telephone/intercom systems (eg Commander type), telephone answering machines, facsimile machines, 
photocopiers, franking machines, guillotines, calculator and adding machines, paging system, typewriter and 
telex machines. 

11.2.1 (c)  Computer - Skill Level 1  
Use knowledge of keyboard and basic menu-driven options and function keys to enter, retrieve and print data; 
use printer. 
Use of safe and correct opening and closing down procedures. 

11.2.1  (d)  Information handling skills - skill level 1  
Receive, sort, open, distribute incoming mail, process outgoing mail, receive incoming and despatch outgoing 
courier mail, deliver messages and documents to appropriate persons/locations; 
Work with established filing/records system in accordance with set procedures including creating and indexing 
new files, distributing files/publications within the organisation as requested; monitoring file locations. 
Prepare and collate documents, take telephone messages; 
Transcribe information into records, sort and file documents/records accurately in correct locations/sequence 
using an established filing system. 

11.2.1 (e)  Enterprise/industry, specialist skills - skill level 1  
Acquire and apply a limited knowledge of office procedures and requirements. 
Relay internal information. 

11.2.1 (f)  Business/Financial - skills level 1  
Sort, process and record original source financial documents (e.g.  invoices, cheques, correspondence) on a 
daily basis. 
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11.2.2  Grade 2 clerical officer  
Adults Weekly award rates 
 $ 
First year of experience at this grade 800.10 
Second year of experience at this grade 804.40 
Third year of experience at this grade and thereafter 810.60 

11.2.2 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 1.  They are responsible and accountable for their own work, which is 
performed within established routines, methods and procedures. 
Supervision is general. 

11.2.2 (b)  Technical Skills 
Machine Operation - skill level 2 
Operate switchboard (PABX system) 
Keyboard Typing - skill level 1 
Produce documents using standard formats at 25 wpm with 98% accuracy. 
Computer- skill level 2  
Manipulate previously created data bases, spreadsheets/worksheets; calculate alpha-numerical and related 
information to perform routine tasks and generate simple reports. 
Word Processing - skill level 1 
Produce simple and routine documents using keyboard skills within designated timeframes. 

11.2.2 (c)  Information handling skills - skill level 2  
Maintain mail register and records.  Use and maintain established filing/records systems in accordance with set 
procedures including creating and indexing new files, distributing files within the organisation as requested, 
monitoring file locations; 

11.2.2 (d)  Enterprise/industry, specialist skills - skill level 2  
Acquire and apply a working knowledge of office or sectional operating procedures and requirements. 
Interpret and action information supplied. 
Acquire and apply a working knowledge of the organisation’s structure and personnel in order to deal with 
inquiries at first instance, locate appropriate staff in different sections, relay internal information, respond to or 
redirect inquiries, greet visitors. 

11.2.2 (e)  Business/financial skills - skill level 1  
Assist in the maintenance of financial records and journals, including checks and authorisation.  Maintain and 
record petty cash, prepare bank deposits and withdrawals banking; Check time and wage records. 

11.2.3  Grade 3 clerical officer  
Adults Weekly award rates 
 $ 
First year of experience at this grade 818.60 
Second year of experience at this grade 828.10 

11.2.3 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 2. 
They are responsible and accountable for their own work, which is performed within established guidelines, 
they exercise limited discretion within the range of their skill and knowledge.  Supervision is limited. 
Employees holding a Certificate of Office & Secretarial Studies (TAFE) or accredited equivalent and who are 
required to use skills and perform tasks within the range of skills in Grade 3 shall be graded at Grade 3 or 
above. 

11.2.3 (b)  Technical Skills  
Machine Operation - skill level 3 
Operate computerised radio telephone equipment, dictaphone equipment or other equipment of equal 
complexity. 
Computer - skill level 3 
Use one or more software application package(s) to operate and populate a database, spreadsheet/ worksheet to 
achieve a desired result; graph previously prepared spreadsheet; use simple menu utilities. 
Following standard procedures to template for the preceding functions using existing models/fields of 
information. 
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Create, maintain and generate simple reports. 
Keyboard Typing - skill level 2 
Accurately produce documents and correspondence using knowledge of standard formats, touch type, audio 
type within established procedures. 
Copy type at 40 wpm with 98% accuracy. 
Word Processing - skill level 2 
Use one or more software packages to create format, edit, proof read, spell check, print and save text 
documents, e.g.  standard correspondence and business documents. 
Apply additional functions such as search and replace, variable fonts, moving and merging across documents 
and simple maths. 

11.2.3 (c)  Secretarial - skill level 1  
Take shorthand notes at 80 wpm and transcribe with 98% accuracy.  Arrange travel bookings and itineraries, 
make appointments. 

11.2.3 (d)  Enterprise/industry, specialist skills - skill level 3  
Apply a working knowledge of the organisation’s products/services, functions, locations and clients.  Respond 
to and act upon most internal/external inquiries in own function area. 

11.2.3 (e)  Information handling skills - skill level 3  
Oversee record management systems including review and analysis. 

11.2.3 (f)  Business/financial skills - skill level 2  
Maintain financial records and journals, maintain payroll records; prepare accounts payable for payment. 

11.2.4  Grade 4 clerical officer  
Adults Weekly award rate 
 $ 
 858.20 

11.2.4 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 3.  They are responsible and accountable for their own work, and 
exercise discretion and initiative in the organisation of work within prescribed limits.  Supervision is limited. 

11.2.4 (b)  Keyboard typing - skill level 3  
Format complex documents including technical data, technical language, tables, graphs, text design, indexing, 
variable type face; produce documents requiring specified form or to comply with regulations or standards. 

11.2.4 (c)  Computer - skill level 3  
Apply knowledge of intermediate functions to manipulate data, i.e.  modify fields of information, develop new 
basic databases or spreadsheet models; spreadsheet, perform reconciliation. 

11.2.4 (d)  Word processing - skill level 2  
Use one or more software packages to apply advanced functions such as text columns, money columns, tables, 
e.g.  to produce financial statements, printed forms, sorting, boxes, create displays of charts or graphs in report 
format, select style sheets appropriate to final presentation. 

11.2.4 (e)  Secretarial - skill level 2  
Take shorthand notes at 100 words per minute and transcribe at 95% accuracy; manage executive appointments; 
respond to invitations; organise internal meetings on behalf of executive; establish and maintain reference 
lists/personal contact systems for executives. 

11.2.4 (f)  Enterprise/industry, specialist skills - skill level 4  
Provide detailed advice and information on the organisation’s products and services; respond to 
client/public/supplier and internal organisation inquiries, within own function area, using such techniques as 
personal interview and liaison; explain organisation's viewpoint to clients and appropriate persons; using 
knowledge of internal/external regulatory requirements related to own function area.  Acquire and use specialist 
vocabulary, i.e.  technical/medical/legal within the scope of this grade. 

11.2.4 (g)  Information handling skills - skill level 4  
Create new forms of files and records as required using computer-based records systems; e.g.  
customer/client/supplier and subscription lists.  Access, identify, and extract information as required from 
external sources, e.g.  databases, libraries, local authorities. 

11.2.4 (h)  Business/financial skills - skill level 3  
Prepare cash payment summaries and banking reports; apply purchasing and inventory control requirements; 
reconcile debtors, creditors and general ledger accounts to balance; follow-up unpaid accounts by telephone 
liaison/interview, prepare documentation on overdue accounts for senior officers or referral to debt recovery 
processes; calculate wage and salary requirements including tax, superannuation and other deductions and 
transfer payments for authorisation; calculate stock valuations; prepare bank reconciliation; calculate costing 
using established formulae for all inputs and margins. 
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11.2.4 (i) Supervisory - skill level 1  
Allocate work tasks to individuals, check work progress and correct errors. 

11.2.5  Grade 5 administrative officer  
Adult Weekly award rate 
 $ 
 893.80 

11.2.5 (a) Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 
knowledge at a level higher than required in Grade 4.  They are responsible and accountable for their own work, 
and may have limited responsibility for the work of others.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is minimal. 

11.2.5 (b)  Computer - skill level 4  
Use a variety of application software packages within a micro/personal computer network including importing 
data from one package to another.  Evaluate usefulness or applicability of software programs (using existing 
software programs) and recommend preferred solutions to meet new or different application requirements.  Use 
advanced spreadsheet functions (e.g.  Macro functions etc) to enhance operation of the spreadsheet.  Use a 
central computer resource to an equivalent standard. 

11.2.5 (c)  Word processing - skill level 3  
Use all preceding word processing functions and integrate word processing software with other application 
software packages to produce complex text and data documents.  Apply knowledge of desktop publishing to 
integrate complex documents.  Apply advanced functions including Macros, moving columns for complex 
formatting of documents such as multi-column reports and presentations, including booklets.  Apply complex 
maths functions. 

11.2.5 (d)  Secretarial - skill level 3  
Take shorthand notes at 120 words per minute and transcribe at 95% accuracy; attend executive/organisational 
meetings and take minutes; answer executive correspondence from verbal or rough hand-written instructions; 
organise teleconferences. 

11.2.5 (e)  Enterprise industry, specialist skills - skill level 5  
Apply detailed knowledge of the industry in which the organisation operates to complex issues/arrangements in 
such areas as consumer/client services, special products/service knowledge, and respond within established 
internal/external regulatory parameters and policies.  Indicative Specialist Skills Include; apply detailed 
knowledge of customs law and regulations to overseas sales and ordering.  Apply detailed knowledge of 
inventory/stock requirements to obtain competitive quotations and initiate purchasing.  Apply detailed 
knowledge of internal/external regulatory parameters and policies relating to industrial employment law, 
occupational health and safety, workers compensation claims procedures, superannuation requirements. 

11.2.5 (f) Information handling skills - skill level 5  
Develop, plan and implement new paper based/manual filing records systems for the enterprise; assist in 
separate undertaking research (locate/solicit, summarise/extract and interpret information) related to function 
areas. 

11.2.5 (g) Business/financial skills - skill level 4  
Post transactions to ledger and prepare a trial balance; prepare end of the period adjustments and transfers using 
general journal; prepare financial/tax schedules for periodic tax requirements such as payroll, sales and group 
tax returns; reconcile general ledger accounts; determine costing by calculating input costs and margins. 
Apply detailed knowledge of organisations credit terms to new accounts and to following up significant debtors, 
prepare periodic debtor statements. 

11.2.5 (h)  Supervisory - skill level 2  
Resolve operational problems for staff in lower grades, co-ordinate work flow within a section or unit, and 
counsel and advise staff who are under routine supervision. 

11.2.6  Grade 6 administrative officer  
Adults  Weekly award rates 
 $ 
 937.10 

11.2.6 (a)  Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 
knowledge at a level higher than required in Grade 5.  They are responsible and accountable for their own work, 
and may have responsibility for the work of a section or unit.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is by means of reporting to more senior staff as 
required. 

11.2.6 (b) Computer - skill level 5  
Operating/co-ordinating a group of computers such as a small multi-user system or a large group of personal 
computers which may include operating a help desk, running and monitoring batch jobs and performing regular 
back-ups and restores. 
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11.2.6 (c) Enterprise/industry, specialist skills - skill level 6  
Apply knowledge of the organisation's objectives and performance, and apply specialist knowledge, in areas 
such as projected growth, product trends and general industry conditions, examples include: knowledge of 
competitors and major clients market structure in the performance of own responsibilities; import/export 
activities.  Indicative Specialist Skills Include; Use knowledge of basic statistics to interpret data from 
spreadsheets, statistical tables, graphs and frequency tables in the performance of own responsibilities.  
Administration of workers compensation claims, insurance and disputed claims. 

11.2.6 (d)  Supervisory - skill level 3  
Plan and organise work priorities of a unit or section; re-schedule workloads as necessary and resolve 
operational problems for unit or section; monitor work quality of those supervised; use observations, diagnosis 
and intervention skills to ensure unit/section meets objectives; organise and chair necessary work 
meetings/conferences; assist in planning future sectional/office organisational resources and equipment needs. 

11.2.6 (e)  Business/financial skills - skill level 5  
Administer individual salary packages, travel expenses, allowances and company transport.  Administer 
specialist salary and payroll requirements, e.g.  Eligible Termination Payments, Superannuation Trust Deed 
Requirements, Redundancy Calculations, Maintenance Support Schemes, etc. 

11.2.6 (f) Secretarial - skill level 4  
As well as having shorthand skills of Skill Level 3, arrange conferences and external meetings, including 
venues, agendas, documentation, audio-visual requirements, catering, transport and accommodation; originate 
executive correspondence; assist executive in preparing, attending and following up appointments, interviews, 
meetings, etc; assume responsibility for Designated areas of executive's work, on delegated authority. 

11.3  Junior Employees  
Base Rate (per week) expressed as a percentage of the rate prescribed for the relevant year of experience at the 
Grade in paragraph 11.1 hereof appropriate to the work performed by the junior employee - 
 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

11.4  Supervision:  
Employees are subject to five defined levels of supervision which can be generally categorised as follows: 
Direct - the employee receives detailed instructions on work to be performed and is subject to frequent personal progress 
checks. 
Routine - the employee receives broad instructions on work to be performed except when new or unusual features require 
more specific instructions.  Work in progress is checked intermittently while all work is checked on completion. 
General - the employee receives specific instructions only when new procedures or tasks are involved.  Work is checked 
on completion. 
Limited - the employee is subject to work checks which are generally confined to establishing that satisfactory progress is 
being made.  Work is reviewed on completion. 
Minimal - the employee is subject to final review/report back on work and may receive assistance with specific problems. 
NB.  Supervision is not a criteria for determining classification levels but should be used as a guide in determining the 
overall level of responsibility and autonomy expected of the principal functions of the job. 

11.5  Implementation:  
An employer shall grade clerical employees according to this clause no later than the first pay period on or after the 1st 
October 2004 and, if such grading entitles an employee to an increased weekly wage in accordance with this clause, such 
increase shall be implemented and paid in the following manner - 
where the increase to an employee is 3% or less, such increase is to be paid from the beginning of the first pay period 
commencing on or after the 1st October 2004: 
where the increase to an employee is more than 3%, but 6% or less, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004 and the total increase shall be paid from the beginning 
of the first pay period commencing on or after the 1st January 2005; 
where the increase to an employee is more than 6%, but 9% or less, one third of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st October 2004 , two thirds of the increase shall be paid 
from the beginning of the first pay period commencing on or after the 1 st January 2005, and the total increase shall be 
paid from the beginning of the first pay period commencing on or after the 1st April 2005; 
where the increase due to an employee is greater than 9%, one quarter of the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st January 2005, three quarters of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st April 2005 and the total increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 July 2005. 
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SCHEDULE “D” – AUSTRALIAN RED CROSS BLOOD TRANSFUSION SERVICE, WESTERN AUSTRALIA 
AGREEMENT 1996 

12 . – WAGES  
(1) The following shall be the minimum rates of wages per week payable to employees covered by this award who, for the 

purposes of this clause, shall be graded pursuant to the provisions of Clause 11A.  – Classification Structure – Skill 
Descriptors of the Award.   

(2) (a) ADULT EMPLOYEES:  Total Rate Per Week 
  Grade 1  $ 
  1 st year of experience at this grade 726.90 
  2 nd year of experience at this grade 726.90 
  3 rd year of such experience and thereafter 728.80 
  Grade 2   
  1 st year of experience at this grade 740.90 
  2 nd year of experience at this grade 745.50 
  3 rd year of such experience and thereafter 752.30 
  Grade 3   
  1 st year of experience at this grade 760.80 
  2 nd year of such experience and thereafter 766.50 

 
 

2018 WAIRC 00474 
Clerks' (Customs and/or Shipping and/or Forwarding Agents) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - RATES OF PAY 
The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
 (1) The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
 (2) Adult Employees (rate per week): 

(a) 
 Base Rate Per 

Week $ 
Arbitrated Safety 

Net Adjustment Per 
Week $ 

Total Rate Per 
Week $ 

At 21 years of age 361.10 403.60 764.70 
At 22 years of age 365.30 403.80 769.10 
At 23 years of age 369.10 403.90 773.00 
At 24 years of age 373.00 404.20 777.20 
At 25 years of age and over 377.40 404.40 781.80 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive $4.10 per week in 
addition to the rates set out in paragraph (a) of this subclause. 

(c) 
 Base Rate Per 

Week$ 
Arbitrated Safety 
Net Adjustment 

Per Week $ 

Total Rate $ Per 
Week$ 

Senior Clerks (Classified as such or in default 
of agreement by the Board of Reference) 

383.20 404.70 787.90 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per week - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine operators shall, in addition to the rates set 
out in paragraph (a) of this subclause, receive – 

 $ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.60 
At 20 years of age 3.40 
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2018 WAIRC 00475 
Clerks' (Grain Handling) Award, 1977 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - WAGES 
(1) The rates of pay of adult employees shall be as prescribed by this clause and the rates of pay of junior employees shall be 

the following percentages of the prescribed adult rate for the work upon which the junior employee is engaged: 
Under 18 years of age 60% 
At 18 years of age 70% 
At 19 years of age 80% 
At 20 years of age 90% 
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(2) The weekly rate of pay for adult employees shall be as follows: 
 $ Arbitrated Safety Net $ Total $ 
Level 7:    
Base 519.90 417.10 937.00 
Increment 1 532.20 418.10 950.30 
Increment 2 544.50 419.00 963.50 
Increment 3 556.80 420.00 976.80 
Increment 4 569.10 421.00 990.10 
Level 6:    
Base 479.10 413.80 892.90 
Increment 1 487.20 414.40 901.60 
Increment 2 495.30 415.10 910.40 
Increment 3 503.50 415.80 919.30 
Increment 4 511.70 416.40 928.10 
Level 5:    
Base 422.90 411.40 834.30 
Increment 1 434.10 412.30 846.40 
Increment 2 445.30 413.20 858.50 
Increment 3 456.50 414.20 870.70 
Increment 4 467.80 412.90 880.70 
Level 4:    
Base 392.00 405.20 797.20 
Increment 1 402.30 405.90 808.20 
Increment 2 412.60 406.40 819.00 
Level 3:    
Base 369.50 403.90 773.40 
Increment 1 377.00 404.40 781.40 
Increment 2 384.50 404.90 789.40 
Level 2:    
Base 359.50 403.40 762.90 
Increment 1 364.50 403.70 768.20 
Level 1    
Base 350.40 402.90 753.30 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) No employee shall, as a result of the implementation of this classification structure, suffer any reduction in wages or 
conditions which the employee was receiving as at 11 October, 1991. 

(5) (a) Promotion to an employee’s next and subsequent increments shall be based on a combination of performance, 
qualifications and experience. 

(b) Reclassification to another level shall be subject, but not limited to, the employee satisfying the relevant criteria, 
training requirements and competency standards for that level. 

(c) Application for progression to the employee’s next increment or for reclassification may be made by the 
employee or by the employee’s Section and/or Department Head. 

(6) The employer may direct an employee to carry out such duties as are within the limits of the employee’s skill, 
competence and training. 

 
 

2018 WAIRC 00476 
Clerks' (Hotels, Motels and Clubs) Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The minimum fortnightly rates of pay for employees covered by this Award shall be as set out in this clause. 
(2) Adult Employees (rate per fortnight): 

  Base Rate per 
Fortnight $ 

Arbitrated Safety Net 
Adjustment per Fortnight $ 

Total Rate per 
Fortnight $ 

(a) At 21 years of age 724.10 807.20 1531.30 
 At 22 years of age 732.40 807.60 1540.00 
 At 23 years of age 739.80 808.00 1547.80 
 At 24 years of age 747.70 808.50 1556.20 
 At 25 years of age and over 756.70 809.00 1565.70 
(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive 

in addition to the rates set out in paragraph (a) of this subclause, the following amount per 
fortnight. Provided that the allowance shall not be paid to an employee for using a 
calculator for the purpose of simple arithmetic calculation. 

11.30 

(c) Senior Clerks (classified as such or 
in default of agreement, by a Board 
of Reference) 

768.60 809.60 1578.20 
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(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per fortnight - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine operators shall receive in addition to the 
rates set out in paragraph (a) of this subclause, the following amounts per fortnight - 

 $ 
At 17 years of age 1.50 
At 18 years of age 2.30 
At 19 years of age 5.00 
At 20 years of age 6.80 
Provided that the allowance shall not be paid to an employee for using a calculator for the purpose of simple 
arithmetic calculation. 

 
 

2018 WAIRC 00477 
Clerks (Racing Industry - Betting) Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - RATES OF PAY 
(1) The minimum rates of pay per hour payable to the employees classified hereunder shall be: 

  Base Rate 
Per Hour $ 

Arbitrated Safety Net 
Adjustment Per Hour $ 

Total Rate Per 
Hour $ 

(a) Clerk 9.97 10.63 20.60 
(b) Supervising Clerk and/or banker 10.41 10.66 21.07 
(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(d) Increases in rates of pay available under the State Wage Case Principles shall be applied and calculated in the 
following manner to determine the hourly rates in Clause 1(a) and (b) if the State Wage principle increase is 
expressed as a weekly amount.   
Total Rate Per Hour Column 
((Total Rate Per Hour x 38) + New Safety Net Increase) divided by 38 = New Total Rate Per Hour 
Arbitrated Safety Net Adjustment per Hour Column 
(Total Rate per Hour Amount) subtract (Base Rate Per Hour Amount) = Arbitrated Safety Net Adjustment Per 
Hour Amount 
All Rates per hour are rounded to the nearest cent. 

(2) Employees under the age of 21 years who are not regularly operating or attending a computer terminal shall be paid 80% 
of the rate prescribed for a Clerk in subclause (1) hereof. 

(3) In addition to the rates prescribed in subclauses (1) and (2) hereof employees shall be paid a loading calculated in the 
following manner: 
(a) Employees employed by the W.A.  Turf Club 62% 
(b) Employees employed by the W.A.  Greyhound Racing Association 46% 
(c) Employees employed by the W.A.  Trotting Association 27% 
(d) All others 31% 
(e) The loadings referred to in paragraphs (a), (b), (c) and (d) hereof include amounts in 

compensation for the fact that annual leave, annual leave loading and sick leave are not 
otherwise provided for in this award. 
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2018 WAIRC 00478 
Clerks (Timber) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - RATES OF PAY 
(1) The following shall be the minimum rates of wages per week payable to employees covered by this award who, shall for 

the purposes of this clause, shall be graded pursuant to the provisions of Clause 10A. - Classification Structure - Skill 
Descriptor of this award. 
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(2) Base Rate (per week): $ 
(a) Adult Employees 

Grade 1 $ 
1st year of experience at this grade 314.10 
2nd year of experience at this grade 326.10 
3rd year of such experience and thereafter 336.30 
Grade 2  
1st year of experience at this grade 345.50 
2nd year of experience at this grade 349.10 
3rd year of such experience and thereafter 354.20 
Grade 3  
1st year of experience at this grade 360.80 
2nd year of such experience and thereafter 365.20 

(b) Junior Employees 
Base Rate (per week) expressed as a percentage of the base rate prescribed for the relevant year of experience at 
the Grade in paragraph (a) hereof appropriate to the work performed by the junior employee - 
 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(3) Supplementary Payments (per week):  
(a) (i) Adult Employees  

In addition to the Base Rate payable pursuant to the provisions of subclause (2) of this clause, an 
adult employee employed in a grade listed hereunder shall be paid per week the supplementary 
payment prescribed in this subparagraph.   
Grade 1 $ 
1st year of experience at this grade 448.10 
2nd year of experience at this grade 450.60 
3rd year of such experience and thereafter  452.70 
Grade 1  
1st year of experience at this grade 457.80 
2nd year of experience at this grade 455.30 
3rd year of such experience and thereafter  456.40 
Grade 3  
1st year of experience at this grade 455.60 
2nd year of experience at this grade  467.90 

(ii) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle.   

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

(b) Junior Employees 
A junior employee shall be paid per week a percentage of the supplementary payment prescribed for the 
relevant year of experience at the Grade appropriate to the work performed by the junior employee, being the 
percentage applicable to the age of the junior employee according to the percentage scale prescribed in 
subclause (2) of this clause. 

(c) The amount payable to any employee pursuant to the provisions of this subclause - 
(i) shall be for all purposes of this award; 
(ii) shall be reduced by the amount of any payment being made to that employee in addition to the said 

rates otherwise than pursuant to the provisions of this clause, whether or not such payment is being 
made by virtue of any order, industrial agreement or other agreement or arrangement. 

(d) The rate prescribed in this award for any grade of employee is not amended by this subclause and shall not, for 
the purpose of any other award, order, industrial agreement or other agreement, be deemed to have been so 
amended. 

(4) Casual Employees 
A casual clerk may be employed at an hourly rate for a lesser period than four weeks and shall be paid while so 
employed, twenty-five percent in addition to the Base Rate and Supplementary Payment prescribed by this award with a 
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minimum engagement of four hours: Provided that, notwithstanding anything contained in this subclause, the basis and 
terms of employment of a casual clerk may be varied by agreement in writing between the employer and the Union. 

(5) Part-time Employees 
(a) A part-time employee shall be an employee engaged at an hourly rate for a lesser period per week than the 

hours usually worked in each establishment. 
(b) Progression through the incremental levels of the appropriate grade in subclause (2) of this clause shall be 

strictly related proportionally in accordance with the number of hours worked, to the conditions prescribed in 
each establishment for full-time employees. 

(c) Payment of annual leave and sick pay for part-time employees shall be strictly related proportionately in 
accordance with the number of hours worked, to the conditions prescribed in each establishment for full-time 
employees. 

(6) Implementation 
An employer shall grade clerical employees according to this clause and the provisions of Clause 10A. - Classification 
Structure - Skill Descriptors of this award no later than 19th September, 1993 and, if such grading entitles an employee to 
an increased weekly wage in accordance with this clause, such increase (i.e.  being the amount due under this clause in 
excess of the actual rate which was paid immediately prior to the pay period commencing on or after 1st June, 1993) shall 
be implemented and paid in the following manner - 
(a) where the increase to an employee is 3% or less, such increase is to be paid from the beginning of the first pay 

period commencing on or after the 1st day of June, 1993; 
(b) where the increase to an employee is more than 3%, but 6% or less, half the increase shall be paid from the 

beginning of the first pay period commencing on or after the 1st day of June, 1993 and the total increase shall 
be paid from the beginning of the first pay period commencing on or after the 1st day of September, 1993; 

(c) where the increase to an employee is more than 6%, but 9% or less, one third of the increase shall the paid from 
the beginning of the first pay period commencing on or after the 1st day of June, 1993, two thirds of the 
increase shall be paid from the beginning of the first pay period commencing on or after the 1st day of 
September, 1993, and the total increase shall be paid from the beginning of the first pay period commencing on 
or after the 1st day of December, 1993; 

(d) where the increase due to an employee is greater than 9%, one quarter of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1st day of June, 1993, half the increase shall be 
paid from the beginning of the first pay period commencing on or after the 1st day of September, 1993, three 
quarters of the increase shall be paid from the beginning of the first pay period commencing on or after the 1st 
day of December, 1993 and the total increase shall be paid from the beginning of the first pay period 
commencing on or after the 1st day of March, 1994. 

 
 

2018 WAIRC 00479 
Clerks (Unions and Labor Movement) Award 2004 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13.  – CLASSIFICATIONS AND WAGE RATES  
(1) Grading structure 

(a) Advising employees of grading 
(i) All employees covered by this award shall be graded according to the grading structure set out in this 

clause.  Employers shall advise in writing their employees on engagement of their grading and of any 
changes to their grading. 

(ii) Employees shall be graded at this level where the principal functions of their employment, as 
determined by the employer, require the exercise of any one or more of the skill levels set out in the 
Grade descriptors. 

(iii) This classification structure will not be used to assess the award wage rate of any person who is a 
proprietor, director, or manager of a company, business or undertaking, or any person to whom has 
been delegated the right to engage and terminate the employment of other employees. 

(iv) Employees may be required to train other employees in the skills of their own grade, or grades below 
their own, by means of personal instruction and demonstration. 

(b) Employees disputing grading 
(i) An employee can dispute any grading or new grading made in accordance with subclause (1) hereof 

by advising the employer in writing. 
(ii) If this dispute cannot be resolved by the employer and employee in a reasonable time it will be dealt 

with in accordance with the dispute resolution procedure in this award. 
(2) Classifications and wage rates 

(a) Grade 1 clerical assistant 
Adults Weekly award rate 
First year of experience at this grade $762.20 
Second year of experience at this grade $776.70 
Third year of such experience and thereafter $789.00 
(i) Employees in this grade perform and are accountable for clerical and office tasks as directed within 

the skill levels set out.  They work within established routines, methods and procedures.  Supervision 
is routine or direct. 

(ii) Machine operation - skill level 1 
Operate telephone/intercom systems (eg Commander type), telephone answering machines, facsimile 
machines, photocopiers, franking machines, guillotines, calculator and adding machines, paging 
system, typewriter and telex machines. 



598  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

(iii) Computer - Skill Level 1 
Use knowledge of keyboard and basic menu-driven options and function keys to enter, retrieve and 
print data; use printer.  Use of safe and correct opening and closing down procedures. 

(iv) Information handling skills - skill level 1 
Receive, sort, open, distribute incoming mail, process outgoing mail, receive incoming and dispatch 
outgoing courier mail, deliver messages and documents to appropriate persons/locations; Work with 
established filing/records system in accordance with set procedures including creating and indexing 
new files, distributing files/publications within the organisation as requested; monitoring file 
locations.  Prepare and collate documents, take telephone messages; Transcribe information into 
records, sort and file documents/records accurately in correct locations/sequence using an established 
filing system. 

(v) Enterprise/industry, specialist skills - skill level 1 
Acquire and apply a limited knowledge of office procedures and requirements.  Relay internal 
information. 

(vi) Business/Financial - skills level 1 
Sort, process and record original source financial documents (e.g.  invoices, cheques, correspondence) on a 
daily basis. 

(b) Grade 2 clerical officer 
Adults Weekly award rates 
First year of experience at this grade $800.10 
Second year of experience at this grade $804.40 
Third year of experience at this grade and thereafter $810.60 
(i) Employees in this grade perform clerical and office tasks using a more extensive range of skills and 

knowledge at a level higher than required in Grade 1.  They are responsible and accountable for their 
own work, which is performed within established routines, methods and procedures.  Supervision is 
general. 

(ii) Technical Skills 
Machine Operation - skill level 2 
Operate switchboard (PABX system). 
Keyboard Typing - skill level 1 
Produce documents using standard formats at 25 wpm with 98% accuracy. 
Computer - skill level 2 
Manipulate previously created data bases, spreadsheets/worksheets; calculate alphanumerical and 
related information to perform routine tasks and generate simple reports. 
Word Processing - skill level 1 
Produce simple and routine documents using keyboard skills within designated timeframes. 

(iii) Information handling skills - skill level 2 
Maintain mail register and records.  Use and maintain established filing/records systems in 
accordance with set procedures including creating and indexing new files, distributing files within the 
organisation as requested, monitoring file locations. 

(iv) Enterprise/industry, specialist skills - skill level 2 
Acquire and apply a working knowledge of office or sectional operating procedures and 
requirements.  Interpret and action information supplied.  Acquire and apply a working knowledge of 
the organisation’s structure and personnel in order to deal with inquiries at first instance, locate 
appropriate staff in different sections, relay internal information, respond to or redirect inquiries, greet 
visitors. 

(v) Business/financial skills - skill level 1 
Assist in the maintenance of financial records and journals, including checks and authorisation.  
Maintain and record petty cash, prepare bank deposits and withdrawals banking; Check time and 
wage records. 

(c) Grade 3 clerical officer 
Adults Weekly award rates 
First year of experience at this grade $818.60 
Second year of experience at this grade $828.10 
(i) Employees in this grade perform clerical and office tasks using a more extensive range of skills and 

knowledge at a level higher than required in Grade 2.  They are responsible and accountable for their 
own work, which is performed within established guidelines, they exercise limited discretion within 
the range of their skill and knowledge.  Supervision is limited.  Employees holding a Certificate of 
Office & Secretarial Studies (TAFE) or accredited equivalent and who are required to use skills and 
perform tasks within the range of skills in Grade 3 shall be graded at Grade 3 or above. 
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(ii) Technical Skills 
Machine Operation - skill level 3 
Operate computerised radio telephone equipment, dictaphone equipment or other equipment of equal 
complexity. 
Computer - skill level 3 
Use one or more software application package(s) to operate and populate a database, spreadsheet/ 
worksheet to achieve a desired result; graph previously prepared spreadsheet; use simple menu 
utilities.  Following standard procedures to template for the preceding functions using existing 
models/fields of information.  Create, maintain and generate simple reports. 
Keyboard Typing - skill level 2 
Accurately produce documents and correspondence using knowledge of standard formats, touch type, 
audio type within established procedures.  Copy type at 40 wpm with 98% accuracy. 
Word Processing - skill level 2 
Use one or more software packages to create format, edit, proof read, spell check, print and save text 
documents, e.g.  standard correspondence and business documents.  Apply additional functions such 
as search and replace, variable fonts, moving and merging across documents and simple maths. 

(iii) Secretarial - skill level 1 
Take shorthand notes at 80 wpm and transcribe with 98% accuracy.  Arrange travel bookings and 
itineraries, make appointments. 

(iv) Enterprise/industry, specialist skills - skill level 3 
Apply a working knowledge of the organisation’s products/services, functions, locations and clients.  
Respond to and act upon most internal/external inquiries in own function area. 

(v) Information handling skills - skill level 3 
Oversee record management systems including review and analysis. 

(vi) Business/financial skills - skill level 2 
Maintain financial records and journals, maintain payroll records; prepare accounts payable for 
payment. 

(d) Grade 4 clerical officer 
Adults Weekly award rate $858.20  
(i) Employees in this grade perform clerical and office tasks using a more extensive range of skills and 

knowledge at a level higher than required in Grade 3.  They are responsible and accountable for their 
own work, and exercise discretion and initiative in the organisation of work within prescribed limits.  
Supervision is limited. 

(ii) Keyboard typing - skill level 3 
Format complex documents including technical data, technical language, tables, graphs, text design, 
indexing, variable type face; produce documents requiring specified form or to comply with 
regulations or standards. 

(iii) Computer - skill level 3 
Apply knowledge of intermediate functions to manipulate data, i.e.  modify fields of information, 
develop new basic databases or spreadsheet models; spreadsheet, perform reconciliation. 

(iv) Word processing - skill level 2 
Use one or more software packages to apply advanced functions such as text columns, money 
columns, tables, e.g.  to produce financial statements, printed forms, sorting, boxes, create displays of 
charts or graphs in report format, select style sheets appropriate to final presentation. 

(v) Secretarial - skill level 2 
Take shorthand notes at 100 words per minute and transcribe at 95% accuracy; manage executive 
appointments; respond to invitations; organise internal meetings on behalf of executive; establish and 
maintain reference lists/personal contact systems for executives. 

(vi) Enterprise/industry, specialist skills - skill level 4 
Provide detailed advice and information on the organisation’s products and services; respond to 
client/public/supplier and internal organisation inquiries, within own function area, using such 
techniques as personal interview and liaison; explain organisation’s viewpoint to clients and 
appropriate persons; using knowledge of internal/external regulatory requirements related to own 
function area.  Acquire and use specialist vocabulary, i.e.  technical/medical/legal within the scope of 
this grade. 

(vii) Information handling skills - skill level 4 
Create new forms of files and records as required using computer-based records systems; e.g.  
customer/client/supplier and subscription lists.  Access, identify, and extract information as required 
from external sources, e.g.  databases, libraries, local authorities. 
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(viii) Business/financial skills - skill level 3 
Prepare cash payment summaries and banking reports; apply purchasing and inventory control 
requirements; reconcile debtors, creditors and general ledger accounts to balance; follow-up unpaid 
accounts by telephone liaison/interview, prepare documentation on overdue accounts for senior 
officers or referral to debt recovery processes; calculate wage and salary requirements including tax, 
superannuation and other deductions and transfer payments for authorisation; calculate stock 
valuations; prepare bank reconciliation; calculate costing using established formulae for all inputs and 
margins. 

(ix) Supervisory - skill level 1 
Allocate work tasks to individuals, check work progress and correct errors. 

(e) Grade 5 administrative officer 
Adult Weekly award rate $893.80  
(i) Employees in this grade perform clerical and administrative duties using a more extensive range of 

skills and knowledge at a level higher than required in Grade 4.  They are responsible and accountable 
for their own work, and may have limited responsibility for the work of others.  They exercise 
initiative, discretion and judgment within the range of their skills and knowledge.  Supervision is 
minimal. 

(ii) Computer - skill level 4 
Use a variety of application software packages within a micro/personal computer network including 
importing data from one package to another.  Evaluate usefulness or applicability of software 
programs (using existing software programs) and recommend preferred solutions to meet new or 
different application requirements.  Use advanced spreadsheet functions (e.g.  Macro functions etc) to 
enhance operation of the spreadsheet.  Use a central computer resource to an equivalent standard. 

(iii) Word processing - skill level 3 
Use all preceding word processing functions and integrate word processing software with other 
application software packages to produce complex text and data documents.  Apply knowledge of 
desktop publishing to integrate complex documents.  Apply advanced functions including Macros, 
moving columns for complex formatting of documents such as multi-column reports and 
presentations, including booklets.  Apply complex maths functions. 

(iv) Secretarial - skill level 3 
Take shorthand notes at 120 words per minute and transcribe at 95% accuracy; attend 
executive/organisational meetings and take minutes; answer executive correspondence from verbal or 
rough hand-written instructions; organise teleconferences. 

(v) Enterprise industry, specialist skills - skill level 5 
Apply detailed knowledge of the industry in which the organisation operates to complex 
issues/arrangements in such areas as consumer/client services, special products/service knowledge, 
and respond within established internal/external regulatory parameters and policies.  Indicative 
Specialist Skills Include; apply detailed knowledge of customs law and regulations to overseas sales 
and ordering.  Apply detailed knowledge of inventory/stock requirements to obtain competitive 
quotations and initiate purchasing.  Apply detailed knowledge of internal/external regulatory 
parameters and policies relating to industrial employment law, occupational health and safety, 
workers compensation claims procedures, superannuation requirements. 

(vi) Information handling skills - skill level 5 
Develop, plan and implement new paper based/manual filing records systems for the enterprise; assist 
in separate undertaking research (locate/solicit, summarise/extract and interpret information) related 
to function areas. 

(vii) Business/financial skills - skill level 4 
Post transactions to ledger and prepare a trial balance; prepare end of the period adjustments and 
transfers using general journal; prepare financial/tax schedules for periodic tax requirements such as 
payroll, sales and group tax returns; reconcile general ledger accounts; determine costing by 
calculating input costs and margins.  Apply detailed knowledge of organisations credit terms to new 
accounts and to following up significant debtors, prepare periodic debtor statements. 

(viii) Supervisory - skill level 2 
Resolve operational problems for staff in lower grades, co-ordinate work flow within a section or 
unit, and counsel and advise staff who are under routine supervision. 

(f) Grade 6 administrative officer 
Adults Weekly award rates $937.10  
(i) Employees in this grade perform clerical and administrative duties using a more extensive range of 

skills and knowledge at a level higher than required in Grade 5.  They are responsible and accountable 
for their own work, and may have responsibility for the work of a section or unit.  They exercise 
initiative, discretion and judgment within the range of their skills and knowledge.  Supervision is by 
means of reporting to more senior staff as required. 
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(ii) Computer - skill level 5 
Operating/co-coordinating a group of computers such as a small multi-user system or a large group of 
personal computers which may include operating a help desk, running and monitoring batch jobs and 
performing regular back-ups and restores. 

(iii) Enterprise/industry, specialist skills - skill level 6 
Apply knowledge of the organisation’s objectives and performance, and apply specialist knowledge, 
in areas such as projected growth, product trends and general industry conditions, examples include: 
knowledge of competitors and major clients market structure in the performance of own 
responsibilities; import/export activities.  Indicative Specialist Skills Include; Use knowledge of basic 
statistics to interpret data from spreadsheets, statistical tables, graphs and frequency tables in the 
performance of own responsibilities.  Administration of workers compensation claims, insurance and 
disputed claims. 

(iv) Supervisory - skill level 3 
Plan and organise work priorities of a unit or section; re-schedule workloads as necessary and resolve 
operational problems for unit or section; monitor work quality of those supervised; use observations, 
diagnosis and intervention skills to ensure unit/section meets objectives; organise and chair necessary 
work meetings/conferences; assist in planning future sectional/office organisational resources and 
equipment needs. 

(v) Business/financial skills - skill level 5 
Administer individual salary packages, travel expenses, allowances and company transport.  
Administer specialist salary and payroll requirements, e.g.  Eligible Termination Payments, 
Superannuation Trust Deed Requirements, Redundancy Calculations, Maintenance Support Schemes, 
etc. 

(vi) Secretarial - skill level 4 
As well as having shorthand skills of Skill Level 3, arrange conferences and external meetings, 
including venues, agendas, documentation, audio-visual requirements, catering, transport and 
accommodation; originate executive correspondence; assist executive in preparing, attending and 
following up appointments, interviews, meetings, etc; assume responsibility for Designated areas of 
executive’s work, on delegated authority. 

(3) Supervision 
Employees are subject to five defined levels of supervision which can be generally categorised as follows: 
Direct - the employee receives detailed instructions on work to be performed and is subject to frequent personal progress 
checks. 
Routine - the employee receives broad instructions on work to be performed except when new or unusual features require 
more specific instructions.  Work in progress is checked intermittently while all work is checked on completion. 
General - the employee receives specific instructions only when new procedures or tasks are involved.  Work is checked 
on completion. 
Limited - the employee is subject to work checks which are generally confined to establishing that satisfactory progress is 
being made.  Work is reviewed on completion. 
Minimal - the employee is subject to final review/report back on work and may receive assistance with specific problems. 
NB.  Supervision is not a criterion for determining classification levels but should be used as a guide in determining the 
overall level of responsibility and autonomy expected of the principal functions of the job. 

 
 

2018 WAIRC 00480 
Clerks' (Wholesale & Retail Establishments) Award No. 38 of 1947 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 



602  WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - CLASSIFICATIONS AND WAGE RATES 
11.1  Grading structure 
11.1.1  Advising employees of grading 
11.1.1 (a)  All employees covered by this award shall be graded according to the grading structure set out in this clause.  

Employers shall advise their employees in writing of their grading and of any changes to their grading.   
11.1.1 (b)  Employees shall be graded at this level where the principal functions of their employment, as determined by the 

employer, require the exercise of any one or more of the skill levels set out in the Grade descriptors.   
11.1.1 (c)  This classification structure will not be used to assess the award wage rate of any person who is a proprietor, 

director, or manager of a company, business or undertaking, or any person to whom has been delegated the right 
to engage and terminate the employment of other employees.   

11.1.1 (d)  Employees may be required to train other employees in the skills of their own grade, or grades below their own, 
by means of personal instruction and demonstration. 

11.1.2  Employees disputing grading 
11.1.2 (a)  An employee can dispute any grading or new grading made in accordance with 11.1 hereof by advising the 

employer in writing.   
11.1.2 (b)  If this dispute cannot be resolve by the employer and employee in a reasonable time it will be dealt with in 

accordance with the dispute resolution procedure in this award. 
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11.2  Classifications and wage rates 
11.2.1  Grade 1 clerical assistant 

Adult  Weekly award rate $ 
First year of experience at this grade  762.20 
Second year of experience at this grade 776.70 
Third year of such experience and thereafter 789.00 

11.2.1 (a)  Employees in this grade perform and are accountable for clerical and office tasks as directed within the skill 
levels set out.  They work within established routines, methods and procedures.  Supervision is routine or direct. 

11.2.1 (b)  Machine operation - skill level 1  
Operate telephone/intercom systems (eg Commander type), telephone answering machines, facsimile machines, 
photocopiers, franking machines, guillotines, calculator and adding machines, paging system, typewriter and 
telex machines.   

11.2.1 (c)  Computer - Skill Level 1  
Use knowledge of keyboard and basic menu-driven options and function keys to enter, retrieve and print data; 
use printer.   
Use of safe and correct opening and closing down procedures.   

11.2.1  (d)  Information handling skills - skill level 1  
Receive, sort, open, distribute incoming mail, process outgoing mail, receive incoming and despatch outgoing 
courier mail, deliver messages and documents to appropriate persons/locations;  
Work with established filing/records system in accordance with set procedures including creating and indexing 
new files, distributing files/publications within the organisation as requested; monitoring file locations.   
Prepare and collate documents, take telephone messages;  
Transcribe information into records, sort and file documents/records accurately in correct locations/sequence 
using an established filing system.   

11.2.1 (e)  Enterprise/industry, specialist skills - skill level 1  
Acquire and apply a limited knowledge of office procedures and requirements.   
Relay internal information.   

11.2.1 (f)  Business/Financial - skills level 1  
Sort, process and record original source financial documents (e.g.  invoices, cheques, correspondence) on a 
daily basis. 

11.2.2  Grade 2 clerical officer 
Adults Weekly award rates $ 
First year of experience at this grade  800.10 
Second year of experience at this grade 804.40 
Third year of experience at this grade and thereafter 810.60 

11.2.2 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 1.  They are responsible and accountable for their own work, which is 
performed within established routines, methods and procedures.   
Supervision is general.   

11.2.2 (b)  Technical Skills  
Machine Operation - skill level 2  
Operate switchboard (PABX system)  
Keyboard Typing - skill level 1  
Produce documents using standard formats at 25 wpm with 98% accuracy.   
Computer- skill level 2  
Manipulate previously created data bases, spreadsheets/worksheets; calculate alpha-numerical and related 
information to perform routine tasks and generate simple reports.   
Word Processing - skill level 1  
Produce simple and routine documents using keyboard skills within designated timeframes.   

11.2.2 (c)  Information handling skills - skill level 2  
Maintain mail register and records.  Use and maintain established filing/records systems in accordance with set 
procedures including creating and indexing new files, distributing files within the organisation as requested, 
monitoring file locations;  

11.2.2 (d)  Enterprise/industry, specialist skills - skill level 2  
Acquire and apply a working knowledge of office or sectional operating procedures and requirements.   
Interpret and action information supplied.   
Acquire and apply a working knowledge of the organisation’s structure and personnel in order to deal with 
inquiries at first instance, locate appropriate staff in different sections, relay internal information, respond to or 
redirect inquiries, greet visitors.   
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11.2.2 (e) Business/financial skills - skill level 1  
Assist in the maintenance of financial records and journals, including checks and authorisation.  Maintain and 
record petty cash, prepare bank deposits and withdrawals banking; Check time and wage records. 

11.2.3  Grade 3 clerical officer 
Adults Weekly award rates $ 
First year of experience at this grade  818.60 
Second year of experience at this grade 828.10 

11.2.3 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 2.   
They are responsible and accountable for their own work, which is performed within established guidelines, 
they exercise limited discretion within the range of their skill and knowledge.  Supervision is limited.   

11.2.3 (b)  Technical Skills  
Machine Operation - skill level 3  
Operate computerised radio telephone equipment, dictaphone equipment or other equipment of equal 
complexity.   
Computer - skill level 3  
Use one or more software application package(s) to operate and populate a database, spreadsheet/ worksheet to 
achieve a desired result; graph previously prepared spreadsheet; use simple menu utilities.   
Following standard procedures to template for the preceding functions using existing models/fields of 
information.   
Create, maintain and generate simple reports.   
Keyboard Typing - skill level 2  
Accurately produce documents and correspondence using knowledge of standard formats, touch type, audio 
type within established procedures.   
Copy type at 40 wpm with 98% accuracy.   
Word Processing - skill level 2  
Use one or more software packages to create format, edit, proof read, spell check, print and save text 
documents, e.g.  standard correspondence and business documents.   
Apply additional functions such as search and replace, variable fonts, moving and  

11.2.3 (c)  Secretarial - skill level 1  
Take shorthand notes at 80 wpm and transcribe with 98% accuracy.  Arrange travel bookings and itineraries, 
make appointments.   

11.2.3 (d)  Enterprise/industry, specialist skills - skill level 3  
Apply a working knowledge of the organisation’s products/services, functions, locations and clients.  Respond 
to and act upon most internal/external inquiries in own function area.   

11.2.3 (e) Information handling skills - skill level 3  
Oversee record management systems including review and analysis.   

11.2.3 (f)  Business/financial skills - skill level 2  
Maintain financial records and journals, maintain payroll records; prepare accounts payable for payment. 

11.2.4  Grade 4 clerical officer 
Adults Weekly award rate $ 
 858.20 

11.2.4 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 3.  They are responsible and accountable for their own work, and 
exercise discretion and initiative in the organisation of work within prescribed limits.  Supervision is limited.   

11.2.4 (b)  Keyboard typing - skill level 3  
Format complex documents including technical data, technical language, tables, graphs, text design, indexing, 
variable type face; produce documents requiring specified form or to comply with regulations or standards.   

11.2.4 (c)  Computer - skill level 3  
Apply knowledge of intermediate functions to manipulate data, i.e.  modify fields of information, develop new 
basic databases or spreadsheet models; spreadsheet, perform reconciliation.   

11.2.4 d)  Word processing - skill level 2  
Use one or more software packages to apply advanced functions such as text columns, money columns, tables, 
e.g.  to produce financial statements, printed forms, sorting, boxes, create displays of charts or graphs in report 
format, select style sheets appropriate to final presentation.   

11.2.4 (e)  Secretarial - skill level 2  
Take shorthand notes at 100 words per minute and transcribe at 95% accuracy; manage executive appointments; 
respond to invitations; organise internal meetings on behalf of executive; establish and maintain reference 
lists/personal contact systems for executives.   



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 605 
 

11.2.4 (f)  Enterprise/industry, specialist skills - skill level 4  
Provide detailed advice and information on the organisation’s products and services; respond to 
client/public/supplier and internal organisation inquiries, within own function area, using such techniques as 
personal interview and liaison; explain organisation's viewpoint to clients and appropriate persons; using 
knowledge of internal/external regulatory requirements related to own function area.  Acquire and use specialist 
vocabulary, i.e.  technical/medical/legal within the scope of this grade.   

11.2.4 (g)  Information handling skills - skill level 4  
Create new forms of files and records as required using computer-based records systems; e.g.  
customer/client/supplier and subscription lists.  Access, identify, and extract information as required from 
external sources, e.g.  databases, libraries, local authorities.   

11.2.4 (h)  Business/financial skills - skill level 3  
Prepare cash payment summaries and banking reports; apply purchasing and inventory control requirements; 
reconcile debtors, creditors and general ledger accounts to balance; follow-up unpaid accounts by telephone 
liaison/interview, prepare documentation on overdue accounts for senior officers or referral to debt recovery 
processes; calculate wage and salary requirements including tax, superannuation and other deductions and 
transfer payments for authorisation; calculate stock valuations; prepare bank reconciliation; calculate costing 
using established formulae for all inputs and margins.   

11.2.4 (i)  Supervisory - skill level 1  
Allocate work tasks to individuals, check work progress and correct errors. 

11.2.5 Grade 5 administrative officer 
Adult Weekly award rate $ 
 893.80 

11.2.5 (a)  Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 
knowledge at a level higher than required in Grade 4.  They are responsible and accountable for their own work, 
and may have limited responsibility for the work of others.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is minimal.   

11.2.5 (b)  Computer - skill level 4  
Use a variety of application software packages within a micro/personal computer network including importing 
data from one package to another.  Evaluate usefulness or applicability of software programs (using existing 
software programs) and recommend preferred solutions to meet new or different application requirements.  Use 
advanced spreadsheet functions (e.g.  Macro functions etc) to enhance operation of the spreadsheet.  Use a 
central computer resource to an equivalent standard.   

11.2.5 (c)  Word processing - skill level 3  
Use all preceding word processing functions and integrate word processing software with other application 
software packages to produce complex text and data documents.  Apply knowledge of desktop publishing to 
integrate complex documents.  Apply advanced functions including Macros, moving columns for complex 
formatting of documents such as multi-column reports and presentations, including booklets.  Apply complex 
maths functions.   

11.2.5 (d)  Secretarial - skill level 3  
Take shorthand notes at 120 words per minute and transcribe at 95% accuracy; attend executive/organisational 
meetings and take minutes; answer executive correspondence from verbal or rough hand-written instructions; 
organise teleconferences.   

11.2.5 (e)  Enterprise industry, specialist skills - skill level 5  
Apply detailed knowledge of the industry in which the organisation operates to complex issues/arrangements in 
such areas as consumer/client services, special products/service knowledge, and respond within established 
internal/external regulatory parameters and policies.  Indicative Specialist Skills Include; apply detailed 
knowledge of customs law and regulations to overseas sales and ordering.  Apply detailed knowledge of 
inventory/stock requirements to obtain competitive quotations and initiate purchasing.  Apply detailed 
knowledge of internal/external regulatory parameters and policies relating to industrial employment law, 
occupational health and safety, workers compensation claims procedures, superannuation requirements.   

11.2.5 (f)  Information handling skills - skill level 5  
Develop, plan and implement new paper based/manual filing records systems for the enterprise; assist in 
separate undertaking research (locate/solicit, summarise/extract and interpret information) related to function 
areas.   

11.2.5 (g)  Business/financial skills - skill level 4  
Post transactions to ledger and prepare a trial balance; prepare end of the period adjustments and transfers using 
general journal; prepare financial/tax schedules for periodic tax requirements such as payroll, sales and group 
tax returns; reconcile general ledger accounts; determine costing by calculating input costs and margins.   
Apply detailed knowledge of organisations credit terms to new accounts and to following up significant 
debtors, prepare periodic debtor statements.   
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11.2.5 (h)  Supervisory - skill level 2  
Resolve operational problems for staff in lower grades, co-ordinate work flow within a section or unit, and 
counsel and advise staff who are under routine supervision. 

11.2.6  Grade 6 administrative officer 
Adults Weekly award rates $ 

 937.10 
11.2.6 (a)  Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 

knowledge at a level higher than required in Grade 5.  They are responsible and accountable for their own work, 
and may have responsibility for the work of a section or unit.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is by means of reporting to more senior staff as 
required.   

11.2.6 (b)  Computer - skill level 5  
Operating/co-ordinating a group of computers such as a small multi-user system or a large group of personal 
computers which may include operating a help desk, running and monitoring batch jobs and performing regular 
back-ups and restores.   

11.2.6 (c)  Enterprise/industry, specialist skills - skill level 6  
Apply knowledge of the organisation's objectives and performance, and apply specialist knowledge, in areas 
such as projected growth, product trends and general industry conditions, examples include: knowledge of 
competitors and major clients market structure in the performance of own responsibilities; import/export 
activities.  Indicative Specialist Skills Include; Use knowledge of basic statistics to interpret data from 
spreadsheets, statistical tables, graphs and frequency tables in the performance of own responsibilities.  
Administration of workers compensation claims, insurance and disputed claims.   

11.2.6 (d)  Supervisory - skill level 3  
Plan and organise work priorities of a unit or section; re-schedule workloads as necessary and resolve 
operational problems for unit or section; monitor work quality of those supervised; use observations, diagnosis 
and intervention skills to ensure unit/section meets objectives; organise and chair necessary work 
meetings/conferences; assist in planning future sectional/office organisational resources and equipment needs.   

11.2.6 (e)  Business/financial skills - skill level 5  
Administer individual salary packages, travel expenses, allowances and company transport.  Administer 
specialist salary and payroll requirements, e.g.  Eligible Termination Payments, Superannuation Trust Deed 
Requirements, Redundancy Calculations, Maintenance Support Schemes, etc.   

11.2.6 (f)  Secretarial - skill level 4  
As well as having shorthand skills of Skill Level 3, arrange conferences and external meetings, including 
venues, agendas, documentation, audio-visual requirements, catering, transport and accommodation; originate 
executive correspondence; assist executive in preparing, attending and following up appointments, interviews, 
meetings, etc; assume responsibility for Designated areas of executive's work, on delegated authority. 

11.3  Supervision:  
Employees are subject to five defined levels of supervision which can be generally categorised as follows:  
Direct - the employee receives detailed instructions on work to be performed and is subject to frequent personal progress 
checks.   
Routine - the employee receives broad instructions on work to be performed except when new or unusual features require 
more specific instructions.  Work in progress is checked intermittently while all work is checked on completion.   
General - the employee receives specific instructions only when new procedures or tasks are involved.  Work is checked 
on completion.   
Limited - the employee is subject to work checks which are generally confined to establishing that satisfactory progress is 
being made.  Work is reviewed on completion.   
Minimal - the employee is subject to final review/report back on work and may receive assistance with specific problems.   
NB.  Supervision is not a criteria for determining classification levels but should be used as a guide in determining the 
overall level of responsibility and autonomy expected of the principal functions of the job.   

11.4  Junior Employees  
Base Rate (per week) expressed as a percentage of the rate prescribed for the relevant year of experience at the Grade in 
paragraph 11.1 hereof appropriate to the work performed by the junior employee - 
 % 
At 15 years of age  40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

11.5 Casual Employees 
11.5.1 A casual clerk may be employed at an hourly rate for a lesser period than four weeks and shall be paid while so 

employed, twenty-five percent in addition to the Weekly award rate prescribed by this award with a minimum 
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engagement of four hours: Provided that, notwithstanding anything contained in this subclause, the basis and terms of 
employment of a casual clerk may be varied by agreement in writing between the employer and the Union.   

11.5.2  Subject to any agreement between the employer and the employee to the contrary, subclause (6) of Clause 7. - Hours of 
Duty, shall not apply to such casual employee. 

11.6  Part-time Employees: 
11.6.1  A part-time employee shall be an employee engaged at an hourly rate for a lesser period per week than the hours usually 

worked in each establishment.   
11.6.2  Progression through the incremental levels of the appropriate grade in this clause shall be strictly related proportionally in 

accordance with the number of hours worked, to the conditions prescribed in each establishment for full-time employees.   
11.6.3  Payment of annual leave and sick pay for part-time employees shall be strictly related proportionately in accordance with 

the number of hours worked, to the conditions prescribed in each establishment for full-time employees.   
11.6.4  Subject to any agreement between the employee and the employer to the contrary, subclause (5) of Clause 7. - Hours of 

Duty, shall not apply to part-time employees. 
11.7  Implementation:  

An employer shall grade clerical employees according to this clause no later than the first pay period on or after the 1st 
October 2004 and, if such grading entitles an employee to an increased weekly wage in accordance with this clause, such 
increase shall be implemented and paid in the following manner -  
where the increase to an employee is 3% or less, such increase is to be paid from the beginning of the first pay period 
commencing on or after the 1st October 2004:  
where the increase to an employee is more than 3%, but 6% or less, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004 and the total increase shall be paid from the beginning 
of the first pay period commencing on or after the 1st January 2005;  
where the increase to an employee is more than 6%, but 9% or less, one third of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st October 2004 , two thirds of the increase shall be paid 
from the beginning of the first pay period commencing on or after the 1 st January 2005, and the total increase shall be 
paid from the beginning of the first pay period commencing on or after the 1st April 2005;  
where the increase due to an employee is greater than 9%, one quarter of the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st January 2005, three quarters of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st April 2005 and the total increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 July 2005. 

 
 

2018 WAIRC 00481 
Clothing Trades Award 1973 

18A. – RATES OF PAY POST TRANSITION PERIOD 
(1) Subject to the provisions of Clause 26. – Aged, Infirm or Slow Employees of this award, employees in the skill levels set 

out in subclause (3) of this clause shall be paid the weekly award rate set out opposite those skill levels in subclause (2) of 
this clause. 

(2) Skill Based Classification Structure 
(a) The following wage schedule will operate on and from the commencement of the first pay period on or after 1 

July 2018. 
Skill Level Relativity to 

Skill Level 4 
Base Rate Supplementary 

Payment 
Arbitrated Safety 
Net Adjustment 

Total Minimum 
Award Rate 

Trainee 78 299.50 25.90 401.50 726.90 
1 82 314.30 27.80 402.40 744.50 
2 87.4 334.00 30.60 403.70 768.30 
3 92.4 345.70 39.80 404.90 790.40 
4 100 358.30 58.90 410.90 828.10 
5 Na 376.30 82.60 414.20 873.10 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Skill Levels  
Trainee  
Employees at this level: 

Shall be new entrants into the industry. 
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Shall for a period of up to three months undergo approved (including induction) training so as to enable them to 
achieve the level of competence required to be classified at skill level 1. 
Shall work under the following conditions: 

Totally defined procedures and methods 
Constant direct supervision 
Constant direct training 
Progressive assessment and feedback 

Training for new entrants will be determined in accordance with the needs of the enterprise, but shall involve instruction 
aimed at assisting trainees to achieve the range of competencies required at skill level 1, including: 

The knowledge and skills required to apply relevant Occupational Health and Safety practices and procedures. 
The knowledge and skills required to apply specified quality control standards to their own work. 
The knowledge and skills required to apply specified operation practices and procedures and to meet efficiency 
requirements. 
The knowledge and skills required to apply minor equipment/machine maintenance relevant to the equipment 
involved in the performance of their own work. 

Skill Level 1 
Employees at this level: 
1. Shall work to defined procedures/methods either individually or in a team environment and 
2.  Shall exercise skills to perform basic tasks and 
3. Shall be aware of and apply basic quality control skills in the receipt and completion of their own work to the 

specified quality standards. 
In addition, according to the needs and operational requirements of the enterprise, employees at this level: 

4. May be required to exercise the skill necessary to assist in providing basic on-the-job instruction by way of 
demonstration and explanation. 

5. May be required to record basic information on production and/or quality indicators as required. 
6. May be required to work in a team environment. 
7. May be required to apply minor equipment/machine maintenance. 
8. May be required to exercise key pad skills. 
9. May be required to exercise the level of English literacy and numeracy skills to effectively perform their tasks. 
10. May commence training in additional skills required to advance to a higher skill level. 
Skill Level 2 
Employees at this level exercise the skills required to be graded at skill level 1, and 
1. Shall work to defined procedures/methods, either individually or in a team environment, and 
2.  Shall exercise the skills to perform intermediate tasks, and 
3. Shall understand and apply quality control skills in their own work and component parts (including 

understanding of the likely cause/s of deviations to specified quality standards in their own work). 
In addition, according to the needs and operational requirements of the enterprise, employees at this level: 

4. May be required to exercise the skill necessary to assist in providing on-the-job instruction to employees in 
skills required at skill level 2 and below by way of demonstration and explanation. 

5. May be required to record detailed information on production and/or quality indicators as required. 
6. May be required to exercise team work skills. 
7.  May be required to identify and rectify minor equipment/machine faults, and report problems that cannot be 

rectified to a mechanic or supervisor. 
8.  May be required to exercise basic computer skills. 
9. May commence training in additional skills required to advance to a higher skill level. 
Skill Level 3 
Employees at this level exercise the skills required to be graded at skill level 2, and 
1. Shall exercise discretion, initiative and judgement on the job in their own work, either individually or in a team 

environment, and 
2. Shall exercise skills to: 

(a) perform a complex task/s, or 
(b) perform a series of different operations on a machine/s, or 
(c) use a variety of machine types three of which require the exercise of level 2 skills, and 

3. (a)  Shall be responsible for quality assurance in their own work and assembly of component parts 
including having an understanding of how this work relates to subsequent production processes and its 
contribution to the final appearance of the garment. 
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In addition, according to the needs and operational requirements of the enterprise, employees at this 
level: 

(b) May be required to investigate causes of quality deviations to specified standards and recommend 
preventative action. 

4. May be required to exercise the skills necessary to assist in providing on-the-job instruction to employees in 
skills required at skill level 3 and below by way of demonstration and explanation. 

5.  May be required to record detailed information on, and recommend improvements to, production and/or 
quality. 

6. May be required to take a co-ordinating role for a group of employees or in a team environment (which includes 
contributing to the identification and resolution of the problems of others and assisting in defining work group 
procedures and methods), where the members of the group or team are at skill level 3 and below. 

7. May be required to exercise advanced equipment maintenance and problem solving skills (including 
identification of major equipment faults). 

8. May commence training in additional skills required to advance to a higher skill level. 
Skill Level 4  
Employees at this level exercise the skills required to be graded at skill level 3 and have a comprehensive knowledge of 
product construction.  Employees at this level shall also: 

Apply skills and knowledge, equivalent to that of a qualified tradesperson, that have been acquired as a result of 
training or experience, or 
Hold a relevant trade certificate, and 

1. Shall work largely independently (including developing and carrying out of a work plan to specifications), and 
2. Shall exercise a range of skills involving planning, investigation and resolution of problems, and/or training, 

and/or supervision, and/or specialised technical tasks, or 
Shall make a whole garment to specifications, or exercise equivalent skills. 
In addition, according to the needs and operational requirements of the enterprise, employees at this level: 

3.  May be required to apply quality control/assurance techniques to their work group or team. 
4.  May have designated responsibility for the training of other employees (and if so shall be trained trainers). 
5.  May be responsible for quality and production records relating to their own work group or team. 
6.  May be required to take a co-ordinating role for a group of workers or in a team environment (which includes 

contributing to the identification and resolution of the problems of others and assisting in defining work group 
procedures and methods), where the members of the group or team are at skill level 4 and below. 

7. May be required to exercise advanced equipment maintenance and problem solving skills (including 
identification of major equipment faults and organisation or performance or necessary repair). 

8.  May commence training in additional skills required to advance to a higher skill level. 
Explanation of terms 
1. Basic tasks 

Uncomplicated tasks which are easily learned and involve little decision making whether machine or non 
machine. 
Basic machine tasks are those where the positioning of the work may be controlled by guidebars and sensor 
lights, or other such guiding devices or where there is uncomplicated feeding of the fabric. 

2. Intermediate tasks 
Tasks which are more difficult to learn, involve more decision making than skill level 1 tasks and which may 
require fabric knowledge, whether machine or non machine. 
Intermediate machine tasks require skill in positioning, feeding and handling of work involving directional 
changes, contouring or critical stopping points, or require feeding and handling skills beyond those of a skill 
level 1 operator because of fabric variation. 
Intermediate non machine tasks require skills to perform a sequence of related tasks. 

3. Complex tasks 
Tasks which are more difficult to learn and involve a higher level of decision making than skill level 2 tasks, 
whether machine or non machine. 
Complex machine tasks require fabric manipulation skills and knowledge beyond those of a skill level 2 
operator to perform more difficult tasks or to handle and align the sections while ensuring correct shaping of the 
end result because of the complexity of combining parts or because of frequent variation in fabrics. 

4. Series of different operations on a machine/s 
Performing a sequence of different operations on a machine/s to complete the majority of a complex garment. 

5. Machine 
Any piece of equipment which performs a significant part of an operation in: 

designing/grading of patterns 
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marker spreading 
spreading of fabric 
cutting, sewing, finishing, pressing and packaging of products 

and which is powered by an external source i.e.  electricity, steam or compressed air or combinations of these. 
Hand tools are not machines and refer to those items which are primarily powered by the operator e.g.  scissors, 
shears, staplers, tagging guns and tape dispensers. 

6. Variety of machine types 
Three or more different types of machines which are sufficiently different in their operation to require the 
exercise of different skills (i.e.  a button holer and a button sewer are the same machine type for this purpose 
whereas a button holer and an overlocker are different machine types). 

7. Whole garment machinist or equivalent skills 
A machinist who works largely independently in producing a complex garment from written specifications and 
patterns.  Examples of “equivalent skills” include: 

sample machinist 
·machinist who performs each of the operations required to complete a complex whole garment from 
specifications 
a fully multi-skilled machinist who is required to perform any of the operations involved in the 
making of a complex whole garment to specification. 

8. Skill 
The application of a combination of abilities, knowledge and attributes to competently perform a given activity 
or activities. 

9. Competence 
The ability to perform a particular activity or activities to a prescribed standard (or standards) and under a 
prescribed set of circumstances. 

10. Component parts 
The parts of the product which the operator receives in order to perform their job. 

11. Key pad skills 
Ability to use a small panel of keys, either numerical or with symbols, to operate equipment. 

12. Basic computer skills 
Use of a computer to enter, retrieve and interpret data. 

13. Co-ordinating role 
A role which involves responsibility for organising and bringing together the work and resource requirements of 
a work group or team. 

14. Defined procedures /methods 
Specific instructions outlining how an operator is to do their job. 

15. Largely independently 
Where the employee is accountable for own results including: 

carrying out assigned task 
co-ordinating processes 
setting and working to deadlines. 

16. Designated responsibility 
Identified by management as a person with a specific role or responsibility. 

17. Minor equipment /machine maintenance 
Includes cleaning and minor adjustments to the equipment involved.  In the case of sewing machines for 
example, it may include: 

changing needles 
cleaning 
lubrication 
tension and stitch adjustment. 

18. On-the-job instruction 
Demonstrating, showing, explaining and/or guiding other employees as to how to perform a particular task or 
operation to a competent standard. 

19. Quality assurance 
The overall system and plans used to provide confidence that goods and services will satisfy given 
requirements. 
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20. Quality control 
The activities used to check that materials and products meet quality specifications; includes the grading of 
product into acceptable and unacceptable categories. 

21. Quality deviations 
Departures from a quality standard. 

22. Quality indicators 
Information used to determine whether a quality standard has been met. 

23. Specified quality standards 
Detailed standards against which quality is measured. 

24. Team environment 
An environment involving work arrangements in which a group of people work closely, flexibly and in co-
operation with each other to ensure efficient and effective performance. 

(4) Supplementary Payments 
(a) An adult weekly employee shall be paid not less than the award rate specified in subclause (2)(a) and (2)(b) 

hereof. 
(b) The supplementary payment specified in subclause (2)(a) and (2)(b) hereof is in substitution for any overaward 

payment received by an employee immediately prior to the beginning of the first pay period to commence on or 
after 1 November 1993 which shall be reduced by the amount of the supplementary payment or discontinued if 
the overaward payment was less than the supplementary payment. 
“Overaward payment” is defined as the amount (whether it be termed “overaward payment”, “attendance 
bonus”, “service increment”, or any term whatsoever) which an employee would receive in excess of the award 
rate specified in subclause (2)(a) and (2)(b) hereof but shall not include overtime, shift allowances, penalty 
rates, disability allowances, or any other ancillary payments of a like nature prescribed by this award. 

(c) Whenever a decision of the Western Australian Industrial Relations Commission provides that award wage rates 
are to be increased by a percentage, a flat amount, or a combination of both, the base rate and the award rate 
prescribed in subclause (2)(a) and (2)(b) hereof shall be increased by either the specified percentage or by 
adding the specified flat amount.  The supplementary payment shall then be calculated by deducting the new 
base rate from the new award rate, and any increase in the supplementary payment shall not reduce the level of 
overaward payment defined in paragraph (b) hereof. 

(d) The award rate specified in subclause (2)(a) and (2)(b) hereof and which includes the supplementary payment 
specified in subclause (2)(a) and (2)(b) hereof shall be paid for all purposes of this award. 

19. – MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00482 
Club Workers' Award 

21.  – WAGES 
(1) The following shall be the minimum fortnightly rates of wage payable to full-time employees covered by this award – 

Level Classification $ per Fortnight 
 Introductory 1453.90 

Level 1 Food & Beverage Attendant Grade 1  
 Kitchen Attendant Grade1  
 Guest Services Grade 1 1489.10 
 Gardener  
 General Hand  
 Yardman  
Level 2 Food & Beverage Attendant Grade 2  
 Cook Grade 1  
 Kitchen Attendant Grade 2  
 Night Porter 1542.10 
 Storeperson Grade 1  
 Doorperson/Security Officer Grade 1  
 Guest Services Grade 2  
Level 3 Food & Beverage Attendant Grade 3  
 Cook Grade 2  
 Kitchen Attendant Grade 3  
 Guest Services Grade 3 1580.80 
 Storeperson Grade 2  
 Timekeeper/Security Officer Grade 2  
 Handyperson  
 Forklift Driver  
Level 4 Cook Grade 3  
 Storeperson Grade 3  
 Food & Beverage Attendant Grade 4 

(Tradesperson) 1656.30 

 Guest Service Grade 4  
Level 5 Cook Grade 4  
 Food & Beverage Supervisor 1746.50 
 Guest Services Supervisor  
Level 6 Cook Grade 5 1787.30 
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(2) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

21A. - MINIMUM WAGE -ADULT MALES & FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2018 WAIRC 00483 
Commercial Travellers and Sales Representatives' Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The following shall be the minimum weekly rates of wages payable to employees covered by this award with effect on 

and from the commencement of the first pay period on or after 1 July 2018. 
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(a)  Base Rate 

$ 
Arbitrated Safety Net 

Adjustments $ 
Award Rate $ 

 (i) Commercial Traveller/Sales Representative 417.20 410.90 828.10 
 (ii) Country Traveller/Sales Representative 451.60 413.80 865.40 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) During the first three months in the industry in which the employer is engaged, an employee classified in (i) or 
(ii) above, shall be paid 85% of the appropriate rate of pay rounded to the nearest ten cents. 

(c) (i) Probationary Commercial Traveller/Sales Representative 703.90 
 (ii) Probationary Country Traveller/ Sales Representative 735.60 

The above "Probationary" rates are calculated by taking 85% of the appropriate rate in paragraph (a) above and 
rounding to the nearest ten cents. 

(2) Provided that a Commercial Traveller/Sales Representative, required by his/her employer to make periodic visits to 
country areas which necessitates him/her staying away from his/her normal place of residence for three or more nights in 
any one week, shall be paid as a country traveller/sales representative for that week. 

(3) Where a worker is engaged on a “commission only” basis or an a “commission and retainer” basis he/she shall be paid per 
week not less than the relevant minimum rate of pay prescribed in this award.  Where a worker is employed on a 
“commission only” or “retainer and commission” basis the period in relation to which commission shall be calculated 
shall not be more than one month.  The balance of commission outstanding after payment of the minimum remuneration 
as provided for by this clause shall be paid to the worker not later than one week following the last day of the said period. 
At the time of payment of commission each worker shall be furnished with sufficient information to enable the worker to 
check the correctness of the amount of commission paid. 

 
 

2018 WAIRC 00484 
Community Colleges Award, 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A - SALARIES 
(1) LECTURER SCALE 

   Minimum 
Salary per 
annum $ 

Safety Net 
Adjustment per 

annum $ 

Total Salary 
per annum $ 

(a) 1. Normal minimum commencing point for lecturers 
possessing no relevant post secondary qualifications 21558 19548 41106 

 2.  23229 19753 42982 
 3.  24900 19999 44899 
 4.  26573 20020 46593 
 5. Minimum commencing point for graduate or equivalent 

qualification (UG2, UG1) without relevant experience 28265 20156 48421 

 6. Minimum commencing point for trades lecturer with at 
least 5 years relevant post apprenticeship experience 30037 20409 50446 

 7.  31811 20552 52363 
 8. Normal maximum point for lecturers possessing no 

relevant formal post secondary qualifications 33582 20693 54275 

 9.  35357 20723 56080 
 10. Normal maximum point for lecturers not possessing 

relevant graduate qualifications (UG2, UG1) or equivalent 
level 

37131 20864 57995 

 11.  38903 21006 59909 
 12. Normal maximum point for lecturers with relevant 

graduate qualifications.  Progression beyond this level 
requires a relevant four year UG1 graduate qualification or 
equivalent 

40677 21147 61824 

 13.  42451 21290 63741 
 14.  44225 21431 65656 
(b) A UG1 or UG2 qualification means an advanced education or university level award which meets the criteria 

for those qualifications laid down from time to time by the Australian Council for Tertiary Awards, or its 
predecessor. 

(c) For Level 5, an approved equivalent means the qualification should be of similar level requiring a minimum of 
three years full time study beyond the year 12 level of secondary education at an advanced education level. 

(d) Equivalent qualification for UG1 includes the following: 
• UG2 plus a relevant TAFE Diploma; 
• or a three year UG1 or UG2 plus one year post graduate award; 
• or any other equivalent level of qualification approved by the employer. 

(e) The performance management process will in special circumstances and subject to the lecturer completing a 
year of service at the level of a bar enable a lecturer to proceed beyond that bar, provided that no lecturer shall 
move beyond Level 12 unless that person possesses a relevant graduate qualification. 
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(2) SENIOR LECTURER 
 Minimum Salary per 

annum $ 
Safety Net Adjustment 

per annum $ 
Total Salary per 

annum $ 
The salary of a Senior Lecturer shall be 47322 21678 69000 

(3) HEAD OF DEPARTMENT 
(a) 1. 48542 21777 70319 
 2. 50263 21914 72177 
 3. 51984 22052 74036 
(b) Salary progression for a Head of Department shall be determined by Clause 12. - Annual Increments of this 

award.  In subclause (2) of Clause 12. - Annual Increments of this award, annual increment dates shall be 
determined with reference to the date of appointment as a Head of Department. 

(4) ALLOWANCES 
Administrative and Management allowances shall be payable to staff appointed to the Lecturer Scale in accordance with 
the following provisions: 
(a) the allowance shall be payable only in respect of special duties assigned from time to time by the Director; 
(b) an Administration allowance of $1131 p.a.  shall be payable for significant administrative responsibility 

involving the organisation and supervision of resources for programmes; and 
(c) a Management allowance of $2262 p.a.  shall be payable for significant programme management 

responsibilities including line responsibility for full time staff and budget control. 
(5) FRACTION OF FULL TIME 

Where the employment is on a fraction of full time basis the salary payable shall be a proportion of the appropriate full 
time salary prescribed by this clause for that employee, according to the fraction of full time being worked. 

(6) ARBITRATED SAFETY NET ADJUSTMENT 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

SCHEDULE B - PART TIME PROVISIONS 
 Minimum Salary $ per hour Safety Net Adjustment $ per hour Total 
Group A 50.00 20.02 70.02 
Group B 41.24 18.83 60.07 
Group C 38.43 18.44 56.87 
Group D 34.27 17.87 52.14 
Group E 25.85 16.77 42.62 
(1) This scale will be adjusted annually in accordance with any change in full time academic salaries. 
(2) Part time employees will be paid the hourly rates in this schedule or by such contract sum as may be agreed between the 

part time employee and the employer. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00485 
Community Welfare Department Hostels Award 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

21. - WAGES 
(1) (a) The minimum weekly rates of wage payable to employees covered by this award shall be as follows: 

 Base Rate Arbitrated Safety Net 
Adjustment 

Minimum award wage 

Cook    
1st year of employment 397.70 405.60 803.30 
2nd year of employment 402.00 405.70 807.70 
3rd year of employment and thereafter 406.10 406.00 812.10 
Groundsperson and/or Gardener    
1st year of employment 383.60 404.70 788.30 
2nd year of employment 385.10 404.90 790.00 
3rd year of employment and thereafter 392.30 405.20 797.50 
Domestic Employee    
1st year of employment 369.70 403.90 773.60 
2nd year of employment 374.30 404.20 778.50 
3rd year of employment and thereafter 378.40 404.40 782.80 

The classification Domestic Employee includes the following designations: 
Kitchen Attendant, Pantry Attendant, Domestic, Yard Assistant, Dining Room Attendant, Laundry Employee 
and Machinist. 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees 
Junior Workers shall receive the following percentage of the 1st year rate for the class of work on which they are 
engaged: 
 % 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions: 
(a) Junior employees may be employed in the proportion of one junior to every two or fraction of two not being 

less than one adult employee employed in the same occupation, provided that this ratio may be altered by 
written agreement between the Union and the employee concerned. 

(b) Senior employees appointed as such by the employer shall be paid $24.30 per week in addition to the rates 
prescribed herein. 

(c) A leading band placed in charge of not less than three other employees shall be paid $24.30 per week in 
addition to the rates prescribed herein. 

(d) Employees who are required to work their ordinary hours each day in two shifts and where the break between 
the two shifts is not less than three hours shall be paid $3.80 per day reimbursement for travelling expenses. 

 
 

2018 WAIRC 00487 
Contract Cleaners Award, 1986 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20.  – WAGES 
(1) The minimum total rates of wages payable to employees covered by this award shall be 

  Rate Per Week Award Wage  Arbitrated Safety Net Total Wage  
  $ $ $ 
(a) Adult Employees:     
 Cleaner 412.60 355.70 768.30 
 Window Cleaner 419.30 356.10 775.40 
(b) Casual Employees:  
 Cleaner 24.26 
 Window Cleaner 24.49 
(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
The minimum rate of wage payable to junior employees engaged in a classification prescribed by subclause (1) of this 
clause shall be the percentage of the prescribed wage for an adult cleaner, as follows: 
 % 
Under 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(3) Leading Hands: 
Any full-time employee placed in charge of other employees shall be paid, in addition to the appropriate wage prescribed, 
the following: 
 Rate Per Hour$ 
In charge of up to ten Cleaners 0.90 
More than ten Cleaners 1.70 

 
 

2018 WAIRC 00486 
Contract Cleaners' (Ministry of Education) Award, 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
(1) (a) The minimum weekly rate of wage payable to cleaners covered by this award shall be: 

 Base Rate Arbitrated Safety Net Adjustments Wages per week 
Cleaners $377.40 404.40 $781.80 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) A casual employee shall receive 20% of the ordinary rate in addition to the ordinary rates prescribed herein for his/her 
class of work. 

(3) Leading Hands: 
Any full-time employee placed in charge of other employees shall be paid, in addition to the appropriate wage prescribed, 
the following: 
Cleaner In Charge of a High School $24.80 per week 
Cleaner In Charge of a TAFE College:  
35 hours or less $74.20 per week 
35 hours or more $99.00 per week 
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2018 WAIRC 00489 
Country High School Hostels Award, 1979 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

24. - WAGES 
(1) (a) The minimum weekly rates of wage payable to employees covered by this award shall be as follows: 

 Base Rate Arbitrated Safety 
Net Adjustments 

Minimum 
Total Rate 

Cook    
1st year of employment 397.70 405.60 803.30 
2nd year of employment 402.00 405.70 807.70 
3rd year of employment and thereafter 406.10 406.00 812.10 
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 Base Rate Arbitrated Safety 

Net Adjustments 
Minimum 
Total Rate 

Groundsperson and/or Gardener    
1st year of employment 383.60 404.70 788.30 
2nd year of employment 385.10 404.90 790.00 
3rd year of employment and thereafter 392.30 405.20 797.50 
Domestic Employee    
1st year of employment 369.70 403.90 773.60 
2nd year of employment 374.30 404.20 778.50 
3rd year of employment and thereafter 378.40 404.40 782.80 
The classification Domestic Employee includes the following designations: 
Kitchen Attendant, Cleaner, Yard Assistant, Dining Room Attendant, and Laundry Attendant. 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) General Conditions: 
(a) Senior employees appointed as such by the employer shall be paid $26.10 per week in addition to the rates 

prescribed herein. 
(b) A leading hand placed in charge of not less than three other employees shall be paid $26.10 per week extra. 

 
 

2018 WAIRC 00488 
Country High School Hostels Authority Residential College Supervisory Staff Award 2005 

2. - MINIMUM ADULT WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A - SALARIES 
 Annual Base Salary – on and 

from the commencement of 
the first pay period on or 

after 1 July 2018 

25% loading over 46 
weeks 

College Managers Grade A: 0 – 20    
1st year of service 48344 10657 
Grade B: 21 – 80    
1st year of service 50159 11057 
2nd year of service 51363 11323 
3rd year if service 52270 11523 
4th year of service 52723 11623 
or thereafter   
Grade C: 81 – 130    
1st year of service 53640 11825 
2nd year of service 54554 12026 
3rdyear if service 55462 12226 
or thereafter   
Grade D: 131 – 200    
1st year of service 55913 12326 
2nd year of service 56823 12526 
3rd year if service 57878 12759 
or thereafter   
Grade E: 201 – 300    
1st year of service 59037 13015 
2nd year of service 60194 13270 
3rd year if service 61354 13525 
or thereafter   
Senior Supervisors    
Grade A: 0 – 20    
1st year of service 41211 9085 
Grade B: 21 – 80    
1st year of service 42887 9454 
2nd year of service or thereafter 44257 9756 
Grade C: - 81 – 130    
1st year of service 44910 9900 
2nd year of service or thereafter 45440 10017 
Grade D: 131 – 200    
1st year of service 45768 10089 
2nd year of service or thereafter 45918 10122 
Grade E: 201 – 300    
1st year of service 46220 10189 
2nd year of service or thereafter 46624 10278 
Supervisors    
1st year of service 40522 8933 
2nd year of service 40867 9009 
3rd year of service or thereafter 41211 9085 
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Casual and Part-Time Supervisory Staff Hourly Rates of Pay    
(25% Loading Excluded)    
 on and from the commencement of the first 

pay period on or after 1 July 2018 
 

Part-time Supervisory Staff  $20.71 per hour  
Casual Supervisory Staff (Includes 20% Casual 
Loading)  

$24.85 per hour  

For the purposes of calculating part-time and casual hourly rates of pay (25% loading allowance excluded) the following formulae 
will apply: 
Part-Time Supervisor 
Annual base salary x 12 divided by 313 = fortnightly base salary 
fortnightly base salary divided by 75 = hourly salary. 
Casual Supervisor 
Part-time hourly salary + 20% loading = casual hourly salary. 

 
 

2018 WAIRC 00490 
Crisis Assistance, Supported Housing Industry - Western Australian Interim Award 2011 

5A MINIMUM ADULT AWARD WAGE 
5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

5.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

57 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

5.8 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
5.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

5.10 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13 CLASSIFICATIONS AND SALARY RATES 
13.1 Rates of pay 

(1) The minimum annual rate of salary to be paid to employees will be in accordance with the rates set out in this 
clause. 

(2) The classification of employees will be determined in accordance with the classification definitions. 
(3) For the purpose of the calculation and payment of salaries, the weekly salary will be calculated by dividing the 

annual salary by 52.1667. 
(4) For the purpose of calculating hourly rates under this award, the weekly salary will be divided by 38, except 

where employees are on an accrued days off system, in which case the divisor will be 40. 
(5) 

Level  Rate of Pay Per Annum 
Community Services Worker 1   
 1 39719 
 2 40867 
Community Services Worker 2   
 1 42126 
 2 43395 
 3 44569 
Community Services Worker 3   
 1 45634 
 2 46808 
 3 47703 
Community Services Worker 4   
 1 47703 
 2 48575 
 3 49749 
 4 52101 
Community Services Worker 5   
 1 53164 
 2 54340 
 3 55401 
Community Services Worker 6   
 1 56578 
 2 57752 
 3 58928 
Community Services Worker 7   
 1 60103 
 2 61278 
 3 62453 
Community Services Worker 8   
 1 64804 
 2 65979 
 3 67154 
Community Services Worker 9   
 1 69506 

22 SHIFT WORK 
22.11 Inactive shifts 
22.11.1 Notwithstanding the other provisions of this award where the requirements of the service enables inactive shifts to be 

undertaken, employees may be rostered for inactive shifts. 
22.11.2 An inactive shift will mean a rostered night shift during which an employee is required to attend at the employer’s 

premises but, except for routine securing of and remaining on the premises, is not required to carry out other duties for in 
excess of an average of 1/10th of the hours of such shifts. The average of other duties will be calculated over the number 
of inactive shifts undertaken in a pay period. 
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22.11.3 Subject to this subclause all hours of inactive shifts, including other duties time which is not paid as overtime, will be 
regarded as ordinary hours for the purposes of this award. 

22.11.4 All time spent on other duties in excess of the 1/10th average in a pay period will be regarded as overtime and payable at 
the employee’s substantive award classification in accordance with clause 21 - Overtime. 

22.11.5 Notwithstanding the other provisions of this award the rate of pay for inactive shifts will be $18.65 per hour to be 
amended from time to time in accordance with the adult minimum wage rate, but where a casual employee is engaged on 
inactive shifts, the casual loading will apply in addition to the hourly rate referred to herein. 

22.11.6 Employers seeking to introduce new inactive shift arrangements after the date of commencement of this award may do so 
utilising the provisions of clause 6 - Enterprise flexibility. 

 
 

2018 WAIRC 00491 
Cultural Centre Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - WAGES 
(1) (a) The minimum weekly rate of wage payable to employees covered by this award, shall be as follows: 

 
 

Base 
Rate 

Arbitrated Safety Net 
Adjustment 

Minimum Award 
Wage 

Cleaner    
1st year of employment 370.10 404.10 774.20 
2nd year of employment 374.10 404.20 778.30 
3rd year of employment and thereafter 378.30 404.40 782.70 
Groundskeeper    
1st year of employment 378.00 404.40 782.40 
2nd year of employment 385.60 404.90 790.50 
3rd year of employment and thereafter 393.70 405.40 799.10 
Attendant or Receptionist    
Attendant    
1st year of employment 394.30 405.40 799.70 
2nd year of employment 402.70 405.90 808.60 
3rd year of employment and thereafter 411.10 406.30 817.40 
Security Officer    
1st year of employment 394.30 405.40 799.70 
2nd year of employment 402.70 405.90 808.60 
3rd year of employment and thereafter 411.10 406.30 817.40 
Assistant Supervisor    
1st year of employment 432.00 412.10 844.10 
2nd year of employment 440.20 412.80 853.00 
3rd year of employment and thereafter 448.40 413.50 861.90 
Installation Assistant    
1st year of employment 461.30 414.50 875.80 
2nd year of employment 468.40 412.90 881.30 
3rd year of employment and thereafter 476.30 413.60 889.90 
Attendant Supervisor    
1st year of employment 476.20 413.60 889.80 
2nd year of employment and thereafter 491.50 414.80 906.30 
Installation Supervisor    
1st year of employment 521.30 417.10 938.40 
2nd year of employment and thereafter 535.40 418.20 953.60 
Regional Attendant    
1st year of employment 432.00 412.10 844.10 
2nd year of employment 440.20 412.80 853.00 
3rd year of employment and thereafter 448.40 413.50 861.90 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands: In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid: 
(a) if placed in charge of not less than one and more than five other employees $30.20 
(b) if placed in charge of more than six and not more than ten other employees $46.30 
(c) if placed in charge of more than 11 other employees $59.40 

(3) A casual employee shall receive 20% of the ordinary rate in addition to the ordinary rate for their class of work. 
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2018 WAIRC 00492 
Dairy Factory Workers' Award 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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29. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be as expressed hereunder as a base 

rate, supplementary payment and arbitrated safety net adjustments: -: 
   Base 

rate 
Supplementary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum  
Rate 

(a)  Dairy Production Worker - Grade I      

  A new employee with less than three months of 
employment in the industry who performs routine 
duties under supervision 

284.70 40.70 401.50 726.90 

(b)  Dairy Production Worker - Grade II      

  Shall mean an employee classified as such engaged 
on work in connection with or incidental to the 
production and distribution operations of the 
employer and who is able to perform duties under 
supervision beyond the skills of a Grade I employee 
and who, may be required to regularly carry out a 
range of the specific duties listed hereunder for 
which they have been suitably trained 

    

  Special Duties - Grade II      
Recrater/Decrater 314.00 44.80 403.40 762.20 
Cool Room Hand     
Wheeler     
Yard Person     
Auto Cutting, (Cheese Section)     
Spotter     
Hand Packer     
Machine Feeder     
Hand Conveyor Loader     
Box Maker     
Powdered Milk Bagger     
Cleaner (General)     

(c)  Dairy Production Worker - Grade III      

  Shall mean an employee classified as such who is 
engaged on work in connection with or incidental to 
the production and distribution operations of the 
employer and who is able to perform duties with 
routine supervision, beyond the skills of a Grade II 
employee and who, may, be required to regularly 
carry out a range of the specific duties listed 
hereunder for which they have been suitably trained 

    

  Special Duties - Grade III      

 (i) Mobile Electric Milk Crate Lifter 321.20 45.90 403.90 771.00 
(ii) Cheese Room Hand (Machine Operator)     
(iii) Mill Attendant (Casein/Cheese Manuf. Plants)     
(iv) Separator Operator     
(v) Freezer Room Hand     
(vi) Laboratory Assistant     
(vii) Bulk Bag Operator (Milk Section)     
(viii) Separator Operator (Cheese)     
(ix) Pickers     
(x) Despatch Hands     
(xi) Cleaning/Machine Operator     
(xii) Milk Receiver and Sampler     
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   Base 

rate 
Supplementary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum  
Rate 

(d)  Dairy Production Worker - Grade IV      

  Shall mean an employee classified as such who is 
engaged on work in connection with or incidental to 
the production and distribution operations of the 
employer and who is able to carry out duties beyond 
the skills of a Grade III employee and who, may be 
required to regularly carry out a range of the specific 
duties listed hereunder for which they have been 
suitably trained 

    

  Special Duties - Grade IV  328.60 46.90 404.30 779.80 
Pasteuriser (HTST)     
Separator and/or Mix Maker     
Machine Operator (Cup)     
Tester and Grader     
Cream Grader (Single)     
Cream Tester (Single)     
Assist. Cheese maker     
Pasteuriser Operator (Cheese)     
Butter Cutter (in charge of machine)     
Vacreator Operator     
Tester and Grader (Casein Certificated)     
Casein Maker     
Continuous Evaporator (Dryer Operator)     
Machine Operator (Single)     
Blow Moulder Operator     
Reverse Osmosis and/or Ultra     
Filtration Operator     
Blender/Mix Maker     
Butter Maker     
Despatch (Multiple Function)     
Boiler Attendant     

(e)  Dairy Production Worker - Grade V      

  Shall mean an employee classified as such who is 
engaged on work in connection with or incidental to 
the production and distribution operations of the 
employer and who is able to perform duties beyond 
the skills of a Grade IV employee and who, may be 
required to regularly carry out a range of the specific 
duties listed hereunder for which they have been 
suitably trained 

    

  Special Duties - Grade V  
 

    

Technical Assistant (Unqualified) 343.20 49.00 405.20 797.40 
Butter Maker with Certificate     
Machine Operator (Multiple)     
Auto Form – Fill Aspectic Machine     
Blow Moulder Operator (Advanced)     
Stores (Advanced)     
Process Controller (UHT, Ultra Clean, Pasteuriser)     
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   Base 

rate 
Supplementary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum  
Rate 

(f)  Dairy Production Worker - Grade VI      

  Shall mean an employee classified as such who is 
engaged on work in connection with or incidental to 
the production and distribution operations of the 
employer and who is able to perform duties, beyond 
the skills of a Grade V employee, and who, may be 
required to regularly carry out at least one of the 
specific duties listed hereunder for which they have 
been suitably trained – 

    

  Special Duties - Grade VI      

 (i) Technical Assistant (Qualified) 350.40 50.10 405.70 806.20 
(ii) Cheese Maker (Qualified - up to 2 varieties)     
(iii) Process Controller (Advanced)     
 Automated Batchmaking and Computerised Plant     

(g)  Dairy Production Worker - Grade VII     

  Shall mean an employee who is classified as such 
who is engaged on work in connection with or 
incidental to the production and distribution 
operations of the employer and who is able to 
perform duties beyond the skills required of a Dairy 
Production Worker - Grade VI and who, may be 
required to regularly carry out at least one of the 
specific duties listed hereunder for which they have 
been suitably trained – 

    

  Special Duties - Grade VII      

 (i) Laboratory Technician     

 (ii) Cheese Maker (Advanced - more than 2 varieties) 365.20 52.00 410.90 828.10 

(h) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary 
to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the prescribed percentage of the adult rate for the class of work on which they are 
engaged. 
 % 
Under 17 years of age  70 
17 to 18 years of age  80 
18 to 19 years of age  90 
At 19 years of age  Adult Rates 

(3) The ordinary rate per hour shall be calculated by dividing the appropriate weekly rate by 38. 
(4) The parties agree that the above wage rates include a first stage structural efficiency increase of $15.00 per week to all 

employees with any amount in excess of that determined by the Western Australian Industrial Relations Commission to 
be appropriate being absorbed in the second structural efficiency increase.  The total structural efficiency increase will be 
that determined by the Commission in the State Wage Case Decision of 8 September 1989 (Application No.  1940 of 
1989) namely - 
(a) basic skills/trainee level $20.00 
(b) semi skilled $25.00 
(c) tradesperson or equivalent $30.00 
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(5) Structural Efficiency 
(a) Arising out of the decision of the State Wage Case on 8 September 1989 and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1707 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this Award are committed to implementing a new wage and classification structure.  In making 
this commitment the parties - 
(i) accept in principle that the descriptions of job functions within a new structure will be broadly based 

and generic in nature; 
(ii) state that wage increases arising from broadbanding and adjustment of minimum rates are subject to 

absorption into existing over award payments; 
(iii) undertake that upon variation of the award to implement a new wage and classification structure, 

employees may undertake training for a wider range of duties and/or access to higher levels in 
accordance with the definitions and training standards laid down in the Award variation relating to a 
new classification structure; 

(iv) will co-operate in the transition from the existing classification structure to the proposed new structure 
to ensure that the transition takes place in an orderly manner without creating false expectations or 
disputation. 

(c) In the event that there is a claim for reclassification by an existing employee to a higher level under any new 
structure on the ground that the employee possesses equivalent skill and knowledge gained through on-the-job 
experience or on any other ground, the following principles apply - 
(i) the parties agree that the existing award disputes avoidance procedure shall be followed; 
(ii) agreed competency standards shall be established by the parties in conjunction with TAFE and 

SESDA (when operative) for all levels in any new classification structure before any claims for 
reclassification are processed; 

(iii) an agreed authority (such as TAFE or SESDA) or agreed accreditation authority (when operative) 
shall test the validity of an employee's claim for reclassification; 

(iv) reclassification to any higher level shall be contingent upon such additional work being available and 
required to be performed by the employer. 

(6) The grade structure to be introduced on a trial basis without prejudice to the position of the parties to the award.  The 
parties agree to review the operation of the grade structure at the end of the six months trial period with the aim of 
rectifying any problems which may have arisen with the grade structure. 
This review shall include a consideration of the basis upon which award rates are to be incorporated into the award in the 
form of base rates and supplementary payments as required by the State Wage Principles.  This consideration will take 
into account relevant outcomes of the "paid rates review" conducted by the Australian Industrial Relations Commission. 

(7) Term 
The provisions of this clause will apply for a term of 24 months from the first pay period commencing on or after 14 
August 1990 during which time the parties will report back to the Commission on the following matters – 
(a) The review referred to in subclause (6) of this clause. 
(b) The conversion of the rates of pay contained in subclause (1) of this clause. 
(c) The final form of the Definitions contained in subclause (1) of this clause. 
(d) Training 
(e) The progress of matters to be addressed under Clause 2B. - Award Modernisation of this award. 

 
 

2018 WAIRC 00493 
Dampier Port Authority Port Officers Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - SALARY 
(1) A Port Control Officer shall be paid on an all inclusive basis the following: 

Operative on and from the commencement of the first pay period on or after 1 July 2018 $ 73587 
(2) The annual rate prescribed in subclause (1) above covers all payments for the performance of all duties performed by the 

officer, the disabilities associated with shift work and the periods of duty, and all circumstances relating to the working 
environment within the Port, and also includes compensation and penalty rates and payments related to all hours and 
overtime worked in accordance with the roster and work on Saturdays and Sundays, and public holidays. 

(3) Salaries shall be paid in fortnightly instalments directly into a bank or credit union account nominated by the officer at the 
rate of one twenty sixth (1/26th) of the annual rate in respect of each complete fortnight of fourteen (14) days, and with 
respect to days not comprising a complete fortnight, payment will be made for each day at the rate of one fourteenth 
(1/14th) of the abovementioned fortnightly rate, and with respect to hours not comprising a complete daily payment the 
hourly rate shall be one eighth (1/8th) of the daily rate. 

(4) Salaries shall be paid fortnightly on a day to be agreed between the officers and the Authority. 
(5) So far as is reasonably practicable the amount due to an officer shall be paid no later than 4.00 p.m.  on the pay day and 

shall be paid together with a memorandum setting out salary particulars. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00494 
Deckhands (Passenger Ferries, Launches and Barges) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4. - RATES OF PAY 
The following shall be the minimum rates of wages payable to employees covered by this award. 
(1) 

 COLUMN A COLUMN B + ASNA 
Adult Deckhand $392.80 $757.90 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees (percent of wage for an Adult Deckhand) 
Under 16 years of age 45% 
16 to 17 years of age 55% 
17 to 18 years of age 65% 
18 to 19 years of age 75% 
19 to 20 years of age 85% 
20 to 21 years of age 100% 

(3) An employee called upon to work at loading or unloading garbage and/or ashes or other like material shall be paid forty 
three cents per hour in addition to his rate prescribed herein. 

(4) A junior employee called to work on slipways, cleaning, scraping, painting or overhauling launches, barges, punts or any 
other floating plant shall be paid the appropriate rate set out in subclause (2) of this clause, plus a margin of forty eight 
cents per hour. 

(5) An employee required to work in the bilges shall be paid seventy cents per hour in addition to the rates prescribed herein. 
 

 

2018 WAIRC 00495 
Dental Technicians' and Attendant/Receptionists' Award, 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
The following shall be the minimum fortnightly rates of wage payable to employees covered by this award. 
   CURRENT ASNA NEW 
(1)  Dental Technicians    
 (a) Dental Technician 895.70 744.90 1640.60 
 (b) Senior Dental Technician 912.70 754.80 1667.50 
 (c) Advanced Dental Technician 974.30 759.70 1734.00 
 (d) Senior Advanced Dental Technician 991.30 761.10 1752.40 
(2)  Laboratory Assistants    
 (a) Laboratory Assistants 720.80 735.20 1456.00 

  (b) Junior Laboratory Assistants - percent of adult rate  
Under 16 year of age  48%  
16 to 17 years of age  58%  
17 to 18 years of age  69%  
18 to 19 years of age  82%  
19 to 20 years of age  93%  
20 to 21 years of age  99%  

(3) Apprentices - percent of Dental Technicians ((1)(a)) rate 
 (a) 4 year term -  
  1st year 42% 
  2nd year 55% 
  3rd year 75% 
  4th year 88% 
 (b) 3.5 year term -  
  1st six months 42% 
  Next year 55% 
  Next following year 75% 
  Final year 88% 
 (c) 3 year term -  
  1st year 55% 
  2nd year 75% 
  3rd year 88% 
 
  CURRENT  ASNA NEW 
(4)  Assistants Attendants and Attendant/Receptionists    
 (a) Dental Attendants and/or Receptionist 720.80 735.20 1456.00 
 (b) Dental Assistants 735.20 735.90 1471.10 
 (c) Senior Dental Attendant and/or Receptionist 737.80 736.10 1473.90 
 (d) Senior Dental Assistant 752.20 736.90 1489.10 

(e) Junior Dental Assistants, Attendants and Attendant/Receptionist percent of relevant adult rate 
Under 16 years of age 48% 
16 to 17 years of age 58% 
17 to 18 years of age 69% 
18 to 19 years of age 82% 
19 to 20 years of age 93% 
20 to 21 years of age 99% 
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(5) Casual employees shall receive twenty percent in addition to the rates prescribed in this clause for the work performed. 
(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00496 
Department for Community Development (Family Resource Workers, Welfare Assistants and Parent Helpers) Award 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 639 
 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A – SALARIES 
(1) Annual salaries applicable to employees covered by this Award: 

Level Salary Per 
Annum $ 

Arbitrated Safety Net 
Adjustment $ 

Total Salary Per Annum $ 

Level 1    
Under 17 years 11355 9945 21300 
17 years 13270 11622 24892 
18 years 15480 13558 29038 
19 years 17918 15693 33611 
20 years 20122 17623 37745 
21 years or 1 st year of adult service 22104 19359 41463 
22 years or 2 nd year of adult service 22756 19396 42152 
23 years or 3 rd year of adult service 23407 19432 42839 
24 years or 4 th year of adult service 24054 19707 43761 
25 years or 5 th year of adult service 24705 19759 44464 
26 years or 6 th year of adult service 25356 19807 45163 
27 years or 7 th year of adult service 26105 19758 45863 
28 years or 8 th year of adult service 26623 19801 46424 
29 years or 9 th year of adult service 27389 19861 47250 
Level 2    
2.1 28306 19934 48240 
2.2 29009 19991 49000 
2.3 29748 20049 49797 
2.4 30529 20111 50640 
2.5 31346 20177 51523 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those employees under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current 21 years or 1 st year of adult service 
annual salary and multiplying the result by the new 21 years or 1 st year of adult service annual salary which includes the 
State Wage Case increase.  The following formula is to be applied: 
Current junior rate 
21 years or 1 st year of adult service rate 
x New 21 years or 1 st year of adult service rate 
= New junior rate. 

 
 

2018 WAIRC 00497 
Draughtsmen's, Tracers', Planners' and Technical Officers' Award 1979 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
The following shall be the minimum rates of wages payable to employees covered by this Award - 
(1) Trainee Draughtsperson (expressed as a percentage of the "First Year of Experience" rate of wage provided in subclause 

(3)(a) of this clause, and calculated to the nearest ten cents) 
 % 
17 years of age and under 52 
18 years of age 62 
19 years of age 75 
20 years of age 88 

(2) (a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 Wage Per Week Arbitrated Safety Net 
Adjustment 

Total Rate Per 
Week 

Adult Tracers $ $ $ 
First year of experience 331.70 401.90 733.60 
Thereafter 343.80 402.60 746.40 

(3) Adult Employees 
  Wage Per 

Week 
Supple-
mentary 
payment 

Arbitrated Safety 
Net Adjustment 

Total Rate 
Per Week 

(a) Draughtsperson-Detail Assistant     
 Survey Draughtsperson     
 Planning Assistant     
 Technical Assistant      
 Assistant Estimator     
 First year of experience 363.60 34.10 405.60 803.30 
 Second year of experience 378.10 27.60 406.00 811.70 
 Third year of experience 399.60 18.80 411.00 829.40 
 Fourth year of experience 419.60 11.60 412.10 843.30 
 Thereafter 440.30 3.10 413.10 856.50 
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Provided that where an employee has been classified in a higher tradesperson classification such as toolmaker or 
patternmaker immediately prior to being classified as a draughtsperson - detail or assistant survey draughtsperson, he/she 
shall commence on the second year of the scale. 
  Wage Per 

Week 
Arbitrated Safety Net 

Adjustment 
Total Rate 
Per Week 

(b) Draughtsperson-Senior Detail    
 Survey Draughtsperson    
 Planning Technician    
 Technician Estimator    
 First year of experience 452.50 413.80 866.30 
 Second year of experience 468.80 412.90 881.70 
 Thereafter 485.40 414.30 899.70 
(c) Draughtsperson-Designing/Senior    
 Survey Draughtsperson    
 Production Planner    
 Technical Officer    
 Senior Estimator    
 First year of experience 497.90 415.20 913.10 
 Second year of experience 518.60 414.70 933.30 
 Thereafter 542.90 418.80 961.70 

(4) An employee subject to this award, who in addition to their ordinary duties, is required to supervise the work of three or 
more employees shall, in addition to the rate prescribed herein for their class of work performed, be paid per week the 
following allowances - 
(a) In the case of a draughtsperson detail, assistant survey draughtsperson, planning assistant or 

technical assistant 32.20 

(b) In the case of a draughtsperson, senior detail, survey draughtsperson, planning technician or 
technician 36.90 

(c) In the case of a draughtsperson, designing, senior survey draughtsperson, production planner 
or technical officer 41.60 

(d) In the case of a tracer 16.40 
unless such an employee is required to supervise the work of 10 or more other employees when the allowance shall be - 

(i) for an employee classified in paragraph (a) above 41.60 
(ii) for an employee classified in paragraph (b) above 45.80 
(iii) for an employee classified in paragraph (c) above 50.30 
(iv) for an employee classified in paragraph (d) above 28.20 

(5) (a) The supplementary payment payable to adult employees in paragraph (a) of subclause (3) of this clause and to 
trainee draughtspersons in subclause (1) is pursuant to the provisions of this subclause: 
(i) Shall be for all purposes of the Award; 
(ii) Shall be reduced by the amount of any payment being made to that employee in addition to the said 

rates otherwise than pursuant to the provisions of this subclause, whether such payment is being made 
by virtue of any Order, Industrial Agreement or other agreement or arrangement. 

(6) The rate prescribed for any classification in subclause (3) of this clause is not amended by subclause (5) of this clause and 
shall not, for the purpose of any other Award, Order, Industrial Agreement or other agreement or arrangement, be deemed 
to have been so amended. 

(7) Structural Efficiency 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1707 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this Award are committed to developing a proposal for a new wage and classification structure.  
In making this commitment the parties - 
(i) accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature; 
(ii) state that wage increases arising from broadbanding and any adjustment of minimum rates which may 

occur, are subject to absorption into existing overaward payments; 
(iii) will make provisions of an exemption for employers from the requirement to pay any increases arising 

from the broadbanding and any minimum rates adjustments which may occur; 
(iv) intend to substitute the existing provisions of Clause 7 with a new wage classification structure and to 

make any consequential amendments no later than November 1990 or earlier if agreed between the 
parties and approved by the Western Australian Industrial Relations Commission; 

(v) undertake that upon any variation of the award to implement a new wage and classification structure, 
employees may undertake training for a wider range of duties and/or access to higher levels in 
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accordance with the definitions and training standards laid down in the award variation relating to a 
new classification structure; 

(vi) will co-operate in any transition which may arise from the existing classification structure to a 
proposed new structure to ensure that any transition takes place in an orderly manner without creating 
false expectations or disputation. 

(c) In the event that there is a claim for reclassification by an existing employee to a higher level under any new 
structure on the ground that the employee possesses equivalent skill and knowledge gained through on-the-job 
experience or on any other ground, the following principles apply - 
(i) the parties agree that the existing award disputes avoidance procedure shall be followed; 
(ii) agreed competency standards shall be established by the parties in conjunction with TAFE and 

SESDA (when operative) for all levels in any new classification structure before any claims for 
reclassification are processed; 

(iii) an agreed authority such as TAFE and SESDA or agreed accreditation authority (when operative) 
shall test the validity of an employee's claim for reclassification; 

(iv) reclassification to any higher level shall be contingent upon such additional work being available and 
required to be performed by the employer. 

 
 

2018 WAIRC 00498 
Dried Vine Fruits Industry Award, 1951 - The 

22. - WAGES 
An employer on whom this award (or industrial agreement) is binding shall not increase the rate of wage payable to an employee on 
the 5th February, 1988 or otherwise vary the conditions of employment applicable to an employee on that date so as to increase that 
employer's labour costs except to the extent that any such increase has been authorised by the Commission after that date. 
(1) Adult Workers (per week) - ASNA 
 All adults engaged in production $756.50 
(2) Junior workers (per cent of the adult rate per week)  
 Under 16 years of age 50 

 16 to 17 years of age 60 
 17 to 18 years of age 70 
 18 to 19 years of age 80 
 19 to 20 years of age 90 
 20 years of age Adult rates 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Minimum wage - Adult Males and Females: 
 (a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided 

by this clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides 

for a 38 hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide 
for other than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of 
ordinary hours prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 
July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case 
Decisions. 

(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or 
piece workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, provided 
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the Minimum 
Conditions of Employment Act 1993.  
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(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government Supported 
Wage System or to other categories of employees who by prescription are paid less than the minimum award 
rate, provided that no employee shall be paid less than any applicable minimum rate of pay prescribed by the 
Minimum Conditions of Employment Act 1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in 
relation to the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any 

period of paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under 
the 2018 State Wage order decision.  Any increase arising from the insertion of the minimum wage will be 
offset against any equivalent amount in rates of pay received by employees whose wages and conditions of 
employment are regulated by this award which are above the wage rates prescribed in the award.  Such above 
award payments include wages payable pursuant to enterprise agreements, consent awards or award variations 
to give effect to enterprise agreements and over award arrangements.  Absorption which is contrary to the terms 
of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting 
those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time 

apprentice aged 21 years or more working under an award that provides for a 38 hour week is $621.10 
per week. 

(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under 
an award that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 
and multiply by the number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay 
period on or after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro 
rata the minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual year of 
apprenticeship.   

 
 

2018 WAIRC 00499 
Drum Reclaiming Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
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other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

25. - RATES OF PAY 
(1) The minimum weekly rates of wage payable to employees covered by this award shall be as follows: 

 Base Rate 
$ 

ASNA 
$ 

Minimum 
Rate 

Painting and incidental duties 348.30 402.80 751.10 
Chiming, shaping, internal lacquering, rumbling, cleaning, classifying 
and drum inspecting, stencilling with a spray gun, spray painting 

341.70 402.40 744.10 

Yard Hands 331.50 401.80 733.30 
(2) Junior Employees: Junior employees shall be paid the prescribed percentage of the adult rate for the class of work on 

which they are engaged. 
 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years of age and over Adult Rates 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00500 
Dry Cleaning and Laundry Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   

The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  

The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 

(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 

(a) Apply to all work in ordinary hours. 

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 

(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 
aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 

(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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30. - WAGES 
(1) The minimum weekly rate of wage payable to an adult employee covered by this award shall include the base rate plus 

the arbitrated safety net adjustment expressed hereunder: 
(a) Group Classification 
  Minimum 

Rate 
STRUCTURAL 
EFFICIENCY 

ADJUSTMENT 
  $ $ 
A Tradesperson Dry Cleaner/ in charge of machinery maintenance and/or 

boiler 829.30 15.00 

B "Invisible" Mender 791.20 15.00 
 Tailor or Tailoress   
C Presser 754.00 12.50 
 Receiver and Despatcher in Charge (namely a person in charge of a depot 

and responsible for the keeping of records and responsible for cash) 
  

 Cleaner (Operating Dry Cleaning Machine)   
D Repairer (other than Tailor or Tailoress) 754.00 12.50 
 Spotter   
 Presser (Off-set Press)   
 Hand Ironer   
 Receiver and/or Despatcher   
E Wet Cleaner 745.20 12.50 
 Steam Air Finisher   
 Examiner of Garments   
 Assembler of Garments   
 Sorter of Garments   
F All other Adult Employees 727.50 10.00 
Provided that a person employed in any area of operation of this Award who is required to be solely accountable for all 
aspects of a self-contained dry cleaning establishment including the receiving of garments and articles, the cleaning, 
spotting, pressing, packaging and despatch of garments and articles, the handling of moneys, the keeping of records and 
the maintenance of the establishment shall be paid at a rate of not less than the rate prescribed in this table for the 
Tradesperson Dry Cleaner.  Provided that in such a case all receivers and despatchers in that establishment shall be paid 
in accordance with the rates prescribed for Group D of such table. 
(b) Laundering Industry: 

 Minimum Rate Per Week 
$ 

Classification  
Laundry Employee - Grade 1  735.80 
Laundry Employee - Grade 2 742.90 
Laundry Employee - Grade 3 770.90 
Laundry Employee - Grade 4 779.60 

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
(a) Dry Cleaning and Dyeing Industry 

(i) Wages:  The minimum rates of wages to be paid to junior employees shall be as follows: 
 Percentage of Minimum Rate for 

Classification E - Sorter of Garments 
Under 16 years of age 50 
16 years and under 17 years 55 
17 years and under 18 years 65 
18 years and under 19 years 75 
19 years and under 20 years 85 
20 years and under 21 years 93 

(ii) Proportion of Juniors: 
(aa) Juniors may be employed in the following proportion of not more than two for every 

employee receiving the adult rate. 
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(bb) Calculation of Proportion:  In the calculation of the proportion of the number of employees 
receiving the adult rate for the purposes of this clause, working proprietors shall be included, 
but each working proprietor shall be counted only once. 

(iii) No person under 18 years shall be employed on a manually operated steam press (other than an off-set 
silk press) or a manually operated dry cleaning machine. 

(iv) Junior employed in a Receiving Depot: Notwithstanding anything hereinbefore contained any junior 
working alone and responsible for cash transactions and/or in charge of depot shall be paid not less 
than the rate prescribed for a junior '19 years and under 20 years' plus an amount of $6.90 per week. 

(b) Laundering Industry: 
(i) Wages:  The minimum rates of wages to be paid to junior employees shall be as follows: 

 Percentage of Minimum Rate for the 
Classification in which they are Employed 

Under 16 years of age 55 
16 to 17 years of age 65 
17 to 18 years of age 75 
18 to 19 years of age 85 
19 to 20 years of age 90 
20 to 21 years of age 95 

(3) Structural Efficiency: 
(a) Arising out of the decision of the 1989 State Wage Case Decision (69 WAIG 2913) and in consideration of the 

wage increases resulting from the first structural efficiency adjustment payable from the first pay week 
commencing on or after 29 March 1990, employees are to perform a wider range of duties including work 
which is incidental to or peripheral to their main tasks or functions. 

(b) Any changes to the classification system in the award will be based on the results of federal skill audit and 
trialing.  The Union is prepared for the purposes of the second phase and in good faith, to duly consider any 
specific concerns identified by respondents to the Award and any proposals for trialing specific arrangements 
aimed at achieving greater flexibility for WA employers. 

(c) In accordance with the Structural Efficiency Principle the parties are prepared to commit themselves to the: 
(i) acceptance of classification change and new job specifications; 
(ii) acceptance in principle that with due consultation between the relevant parties there will be no barriers 

to opportunity for advancement of employees within the award structure or through access to training; 
(iii) co-operation in the transition from the old structure to the new structure in an orderly manner. 

(d) In addition the Union gives the following commitments: 
(i) preparedness of employees to undertake training associated with wider range of duties; 
(ii) acceptance by the Union of the broad award framework and relationships established. 

(4) (a) The structural efficiency increases specified in (1)(a) and below shall be added to existing actual rate of 
pay/base rates of pay for time employees/payment by results employees respectively and shall not be absorbed 
into any over award bonus payment. 
GROUP STRUCTURAL EFFICIENCY ADJUSTMENT 

$ 
F    (all others) 10.00 
E    (rest of Group E) 12.50 
D 12.50 
C 12.50 
B 15.00 
A 15.00 
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VARIATION SCHEDULES— 

2018 WAIRC 00501 
Earth Moving and Construction Award 

27. - WAGES 
The minimum rate of wage to be paid to and received by all employees shall be as follows: 
 CLASSIFICATION RATE PER 

WEEK$ 
ARBITRATED 
SAFETY NET 

ADJUSTMENT$ 

TOTAL RATE 
PER WEEK$ 

PART 1     
(a) Engine Driver operating winch from pile 

driving rig net on pile driving 
384.60 354.10 738.70 

(b) All stationary steam engine drivers whose work 
requires first or second class certificate 

392.90 354.60 747.50 

(c) All other stationary steam engine drivers whose 
work requires third class certificate 

379.70 353.90 733.60 

(d) Drivers of Internal Combustion Engines –    
 (i) if under 250 b.h.p. 388.50 354.40 742.90 
 (ii) if 250 b.h.p.  or over 395.70 354.80 750.50 
(e) Locomotive fireman 379.20 353.80 733.00 
(f) Boiler Attendant -    
 (i) attending one boiler   726.90 
 (ii) attending two boilers 377.40 353.80 731.20 
(g) Driver of steam crane 386.10 354.30 740.40 
(h) Scotch Derrick power crane 405.30 355.30 760.60 
(i) Compressor driver over 30 h.p. 373.70 353.60 727.30 
(j) Driver of Wayne Road Sweeper 397.60 354.90 752.50 
(k) Additions to margins, an Engine Driver engaged under this Part, as hereinafter specified shall have his/her marginal rate 

increased as follows: 
(i) Attending to electric generator or alternator exceeding 10 k.w.  capacity 18.55 
(ii) Attending to refrigerator compressor or compressors 18.55 
(iii) Engine Driver in charge of plant 18.55 
(iv) Engine Driver in charge of switchboard of 350 k.w.  capacity or more 5.85 
(v) Crane Drivers engaged on building construction or demolition 17.10 
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PART 2 - Mechanical Equipment 
 CLASSIFICATION RATE PER WEEK 

Inclusive of $15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL RATE 
PER WEEK $ 

Group 1  403.10 355.20 758.30 
(a) Operator lance type hand sprayer    
(b) Operator aggregate dryer    
(c) Operator pre-mix drag spreader    
(d) Operator aggregate belt spreader    
(e) Operator of joint inserting machine    
(f) Operator concrete spray curing machine, 

self-propelled 
   

(g) Operator pneumatic tyre tractor without 
power operated attachments, up to and 
including 15 kW net engine power 

   

Group 2  408.60 355.40 764.00 
(a) Operator crawler tractor without power 

operated attachments up to and including 
Class M4 

   

(b) Operator crawler tractor with power 
operated attachments Class M2 

   

(c) Operator pneumatic tyred tractor without 
power operated attachments above 15 kW 
up to and including 60kW net engine 
power.  (This includes tilting or one man 
hitch trailer.) 

   

(d) Operator pneumatic tyred tractor with 
power operated attachments, up to and 
including 15 kW net engine power 

   

(e) Operator rear and bottom dump to and 
including 2 cubic metres struck capacity 

   

(f) Operator back hoe self powered (not self 
propelled) 

   

(g) Operator roller powered, under 8 tonnes    
(h) Operator roller powered, vibrating, under 4 

tonnes 
   

(i) Operator trenching machine of the small 
Ditch Witch type 

   

(j) Operator bitumen sprayer    
(k) Screed operator, asphalt power    
(l) Mixer operator, asphalt plant (capacity of 

less than 10 tonnes of hot mix per hour) 
 

   

(m) Operator concrete spreader, powered, self 
propelled, 

   

(n) Operator concrete finisher, powered, self 
propelled 

   

(o) Operator concrete finisher, powered, hand 
propelled 

   

(p) Second-driver - navvy and dragline or 
dredge type excavator 

   

Group 3  421.70 356.20 777.90 
(a) Operator crawler tractor without power 

operated attachments Class M5 up to and 
including Class M10 

   

(b) Operator crawler tractor with power 
operated attachments Class M3 up to and 
including Class M5 

   

(c) Operator pneumatic tyred tractor without 
power operated attachments above 60kW 
up to and including 150 kW net engine 
power 

   

(d) Operator pneumatic tyred tractor with 
power operated attachments above 15kW 
up to and including 60kW net engine power 
(not including tilting or one person hitch 
trailer) 
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 CLASSIFICATION RATE PER WEEK 

Inclusive of $15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL RATE 
PER WEEK $ 

Group 3—
continued 

 421.70 356.20 777.90 

(e) Operator drawn grader    
(f) Operator trenching machine, chain type 

up to and including 1.5 metre depth or up 
to and including 300 mm width 

   

(g) Operator pile driver (power operated 
winch) 

   

(h) Operator rear and bottom dump of 
capacity above 2 cubic metres struck 
capacity up to and including 15 cubic 
metres struck capacity 

   

(i) Driver of bitumen sprayer    
(j) Operator Aggregate Loader (Country 

Roads Board, Victoria Model) 
   

(k) Operator asphalt paver    
(l) Mixer operator, asphalt plant (capacity of 

more than 10 tonnes of hot mix per hour) 
   

(m) Operator roadroller, powered, 8 tonnes 
and up to 20 tonnes 

   

(n) Operator roadroller, powered, 8 tonnes 
and up to 25 tonnes 

   

(o) Operator roadroller, powered, vibrating ,4 
tonnes and over 

   

(p) Locomotive driver - petrol, oil, pneumatic 
or electric driven (if carrying passengers 
an additional rate of 60¢) 

   

(q) Operator crawler loader up to and 
including 500 kg mass (See note 3) 

   

(r) Operator pneumatic tyred loader up to 
and including 30 kW net 

   

Group 4  430.70 356.70 787.40 
(a) Operator crawler tractor without power 

operated attachments above Class M10 
up to and including Class M30 

   

(b) Operator crawler tractor with power 
operated attachments above Class M5 up 
to and including Class M15 

   

(c) Operator grader power operated, below 
35 kW net engine power 

   

(d) Operator excavator up to and including 
0.5 cubic metres 

   

(e) Operator trenching machine ladder type, 
depth greater than 1.5 metres up to 2.4 
metres and width above 300 mm up to 
450 mm and bucket wheel trencher with 
equivalent capacity in cubic metres per 
hour 

   

(f) Operator pneumatic tyred tractor with 
power operated attachments above 60 kW 
up to and including 150 kW net engine 
power 

   

(g) Operator self powered scraper up to and 
including 100 cubic metres struck 
capacity 

   

(h) Operator rear and bottom dump above 15 
cubic metres struck capacity up to and 
including 30 cubic metres struck capacity 

   

(i) Operator pneumatic tyred tractor without 
power operated attachments above 150 
kW up to and including 500 kW net 
engine power 
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 CLASSIFICATION RATE PER WEEK 

Inclusive of $15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL RATE 
PER WEEK $ 

Group 4—
continued 

 430.70 356.70 787.40 

(j) Operator crawler loader above 5 000 kg 
mass up to and including 15 000 kg mass 
(See note 3) 

   

(k) Operator pneumatic tyred loader above 30 
kW up to and including 105 kW net 
engine power 

   

(l) Operator roadroller, powered, over 25 
tonnes 

   

(m) Operator special track laying, fixing or 
levelling machine (employed on railway 
construction in W.A.) 

   

Group 5  435.00 356.90 791.90 
(a) Operator crawler tractor with power 

operated attachments above Class M15 
and up to and including Class M30 

   

(b) Operator grader power operated 35 kW 
up to and including 70 kW net engine 
power 

   

(c) Operator pneumatic tyred tractor with 
power operated attachments above 150 
kW up to and including 500 kW net 
engine power 

   

(d) Operator self powered scraper above 10 
cubic metres struck capacity up to and 
including 20 cubic metres struck capacity 

   

(e) Operator excavator above 0.5 cubic 
metres up to and including 2.2 cubic 
metres.  (This group including Gradall.) 

   

(f) Operator trenching machine ladder type, 
greater than 2.4 metres depth, and 
minimum 450 mm width and bucket 
wheel trench equivalent in cubic metres 
per hour 

   

(g) Operator rear and bottom dump above 30 
cubic metres struck capacity up to and 
including 60 cubic metres struck capacity 

   

(h) Operator crawler loader above 15 000 kg 
mass and up to and including 30 000 kg 
mass (See note 3) 

   

(i) Operator pneumatic tyred loader over 105 
kW up to and including 200 kW net 
engine power 

   

(j) Operator crawler tractor without power 
operated attachments above Class M30 
up to and including 60 000 kg mass 

   

Group 6  441.90 357.40 799.30 
(a) Operator excavator above 2.2 cubic 

metres struck bucket capacity up to and 
including 5.5 cubic metres struck bucket 
capacity 

   

(b) Operator grader power operated above 75 
kW up to and including 190 kW net 
engine power 

   

(c) Operated pneumatic tyred loader above 
200 kW up to and including 500 kW net 
engine power 

   

(d) Operator crawler tractor with power 
operated attachment, above Class M30 up 
to and including 60 000 kg mass 
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 CLASSIFICATION RATE PER WEEK 

Inclusive of $15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL RATE 
PER WEEK $ 

Group 6—
continued 

 441.90 357.40 799.30 

(e) Operator crawler loader above 30 000 kg 
mass up to and including 60 000 kg mass 
(See note 3) 

   

(f) Operator rear and bottom dump above 60 
cubic metres struck capacity up to and 
including 120 cubic metres struck 
capacity 

   

(g) Operator self power scraper above 20 
cubic metres 50 cubic metres struck 
capacity struck capacity up to and 
including 

   

Special Work: A driver operating a tractor fitted with a blade and using such blade in breaking trail in heavy sidling country shall 
be paid an additional allowance of 8 cents per hour for each day or part of a day in which he/she is so occupied. 
PART 2A - Mobile Crane Drivers 
Operator of Mobile Crane with lifting capacity of: 
 CLASSIFICATION TOTAL RATEPER 

WEEK Inclusive of 
$15.60Industry 

Allowance$ 

Arbitrated 
Safety Net 

Adjustment$ 

TOTAL RATE 
PER WEEK$ 

(i) Up to 8 tonnes 426.70 356.50 783.20 
(ii) In excess of 8 tonnes and not exceeding 15 tonnes 432.20 356.80 789.00 
(iii) In excess of 15 tonnes and not exceeding 40 tonnes 438.20 357.10 795.30 
(iv) In excess of 40 tonnes and not exceeding 80 tonnes 443.20 357.40 800.60 
(v) In excess of 80 tonnes and not exceeding 100 tonnes 447.40 357.70 805.10 
(vi) In excess of 100 tonnes and not exceeding 140 

tonnes 
453.40 358.00 811.40 

(vii) In excess of 140 tonnes and not exceeding 180 
tonnes 

461.60 358.40 820.00 

(viii) In excess of 180 tonnes and not exceeding 220 
tonnes 

471.40 363.50 834.90 

(ix) In excess of 220 tonnes 485.30 364.60 849.90 
Note: Mobile cranes are defined as those mounted on a specially designed chassis or a lorry and capable of load manipulation, 
slewing, and travelling under their own power.  Mobile cranes constructed as an attachment to or modification of a tractor, fall into 
the appropriate group for the tractor with power operated attachment. 
The rates prescribed in Parts 2 and 2A of this Clause include an industry allowance as specified to compensate for the disabilities 
usually associated with earth moving and construction work. 
1. (a) Crawler Tractors are classified in accordance with the proposed Australian Standard - "Classification of Crawler 

Tractor by Mass" as follows: 
Class Shipping Mass - Kilograms 
M2 over 1000 up to 2000 
M3 over 2000 up to 3000 
M4 over 3000 up to 4000 
M5 over 4000 up to 5000 
M10 over 7000 up to 10000 
M15 over 10000 up to 15000 
M30 over 25000 up to 30000 

(b) Crawler Tractors above 50 000 kg mass are classified as indicated in the wages table of this clause. 
2. The classification of pneumatic tyred tractors and pneumatic tyred loaders is based on the proposed Australian Standard 

for Metric Tractor Classification. 
3. Crawler Tractor front-end loaders are to be classified by using the mass of the tractor, including the loader attachment in 

lieu of the bare shipping mass. 
4. Self propelled rollers are classified by mass complete, including maximum ballast. 
5. Mobile cranes constructed as an attachment to or modification of a tractor, fall into the appropriate group for the tractor 

with power operated attachment. 
6. Tractors without power operated attachment includes tractors: 

(i) with power operated attachments not in use; and 
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(ii) with items which, although they have a power-unit of their own are not controlled by the operator of the tractor 
except for starting and stopping (for example - Drawn Vibrating Roller). 

7. Back hoe when attached to a tractor shall be considered as a power operated attachment to the tractor. 
8. Reference to bituminous surfacing equipment or Materials includes tar, sprayed work and hot mix work. 
PART 3  
Rates additional to and cumulative with any other rate specified for the employee: 
  Total Rate per Week $ 
(1) Employee operating side loader (truck mounted) 1.37 
(2) Employee operating mechanical bucket type loader, truck or tractor mounted 1.37 
(3) Employee in charge of plant (as defined) 21.94 

Employee in charge of plant means 
(a) when two or more employees are employed at the plant at the one time, the employee who is invested with the 

superintendence and responsibility or who has to accept the superintendence and responsibility; or 
(b) an employee who is invested with the superintendence and responsibility or who has to accept the 

superintendence and responsibility over one or more other employees; or 
(c) when he/she is the only person of his/her class employed on the plant the employee who does the general repair 

work of the plant in addition to the work of operating, but not when he/she merely assists a fitter or engineer to 
do such work; or 

(d) where shifts are worked the employee who is directed to carry out the general repair work of the plant in 
addition to the work of operating, but not when he/she merely assists a fitter or engineer to do such work. 

Minimum Wage - Adult Males and Females: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX I 
(1) This Appendix shall apply to employees who perform work within the scope of the award on: 

(a) the construction, erection, repair, renovation, maintenance, ornamentation or demolition of a large industrial 
undertaking or any large civil engineering project, or 

(b) the construction, erection, repair, renovation, maintenance, ornamentation or demolition of any multistorey 
building. 
In the event of any disagreement arising concerning the application of this Appendix the matter shall be referred 
to a Board of Reference for determination. 

(2) In lieu of the rates of wage prescribed in Parts 2 and 2A of Clause 27. - Wages of this award the following rates shall 
apply: 
  Supple 

mentary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Industry 
Allowance 

Actual 
Weekly 
Rate(x5
2/50.4) 

Special 
Allowance 

Total 
Wage 

 $ $ $ $ $ $ $ 
Plant Operator Group 1        
 341.90 52.10 406.10 20.85 847.00 7.70 854.70 
Bitumen Sprayer        
Concrete Finisher, 
Powered 
 

       

Concrete Spreader, 
Powered 
 

       

Crawler Tractor With 
Power Operated 
Attachments (Up To And 
Including 2000kg 
Shipping Mass) 
 

       

Dumper, Rear And 
Bottom (Up To And 
Including 2 Cubic Metres 
Struck Capacity) 
 

       

Hand Sprayer, Lance 
Type Pneumatic Tyred 
Tractor With Power 
Operated Attachments 
(Up To And Including 15 
Kw Net Engine Power 
 

       

Roller (Under 8 Tonnes) 
 

       

Roller, Vibrating (Under 
4 Tonnes) 

       

Second Driver, Navvy 
And Dragline Or Dredge 
Type Excavator, 
 

       

Trenching Machine 
(Small Ditch- Witch 
Type) 
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  Supple 

mentary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Industry 
Allowance 

Actual 
Weekly 

Rate(x52/
50.4) 

Special 
Allowance 

Total 
Wage 

 $ $ $ $ $ $ $ 
Plant Operator Group 2        
 367.20 52.10 407.00 20.85 874.00 7.70 881.70 
Plant Sprayer (Driver)        
Concrete paver        
Crawler Loader (Up To 
And Including15 000 Kg 
Mass) 

       

Crawler Tractor With 
Power Operated 
Attachments (Over 2000 
Kg Up To And Including 
15 000 Kg Shipping 
Mass) 

       

Dumper, Rear And 
Bottom, (Above 2 Cubic 
Metres, Up To And 
Including 30 Cubic 
Metres Struck Capacity) 

       

Excavator (Up To And 
Including 0.5 Cubic 
Metres Struck Capacity) 

       

Grader (below 35 kW net 
engine power) 

       

Locomotive (not carrying 
passengers) 

       

Pile Driver        
Pneumatic Tyred Loader 
(Up To And Including 
105 Kw Net Engine 
Power) 

       

Pneumatic Tyred Tractor 
With Power Operated 
Attachments (Above 15 
Kw Up To And Including 
150 Kw Net Engine 
Power) 

       

Roller (8 tonnes and 
above) 

       

Roller, Vibrating (4 
Tonnes And Above) 

       

Scraper (up to and 
including 10 cubic metres 
struck capacity) 

       

Track Laying, Fixing Or 
Levelling Machine 
(Railway Construction) 

       

Trenching machine 
(depth up to 2.4 metres, 
and width up to 450mm) 
and bucket wheel 
trencher with equivalent 
capacity in cubic metres 
per hour. 
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  Supple 

mentary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Industry 
Allowance 

Actual 
Weekly 
Rate(x5
2/50.4) 

Special 
Allowance 

Total 
Wage 

 $ $ $ $ $ $ $ 
Plant Operator Group 3        
 381.00 52.10 405.70 20.85 886.90 7.70 894.60 
Crawler Loader (Above 
15 000 Kg Mass, Up To 
And Including 60 000 Kg 
Mass) 
 

       

Crawler Tractor With 
Power Operated 
Attachments (Above 15 
000 Kg Up To And 
Including 60 000 Kg 
Mass) 
 

       

Dumper, rear and bottom 
(above 30 cubic metres, 
up to and including 120 
cubic metres struck 
capacity) 
 

       

Excavator (Above 0.5 
Cubic Metres, Up To 
And Including 5.5 Cubic 
Metres Struck Capacity.  
(This Group Includes 
Gradall). 
 

       

Grader.  (35 Kw Up To 
And Including 190 Kw 
Net Engine Power) 
 

       

Locomotive (Carrying 
Passengers) 
 

       

Pneumatic Tyred Loader 
(Over 105 Kw Up To 
And Including 500 Kw 
Net Engine Power) 
 

       

Pneumatic Tyred Tractor 
With Power Operated 
Attachments (Above 150 
Kw Up To And Including 
500 Kw Net Engine 
Power) 
 

       

Scraper (Above 10 Cubic 
Metres, Up To And 
Including 50 Cubic 
Metres Struck Capacity) 
 

       

Trenching Machine 
(Greater Than 2.4 Metres 
Depth And 450 Mm 
Width) And Bucket 
Wheel Trencher With 
Equivalent Capacity In 
Cubic Metres Per Hour. 

       

Special Work: A driver operating a tractor fitted with a blade and using such blade in breaking trail in heavy sidling 
country shall be paid an additional allowance of 8 cents per hour for each day or part of a day in which he is so occupied. 
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Mobile Crane Operators 
Operator of mobile crane with lifting capacity of: 
   Supple 

mentary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Industry 
Allowance 

Actual Weekly 
Rate(x52/50.4) 

Special 
Allowance 

Total 
Wage 
Rate 

  $ $ $ $ $ $ $ 
(i) up to 8 

tonnes 358.40 52.10 407.00 20.85 865.00 7.70 872.70 
(ii) in excess 

of 8 tonnes 
and not 
exceeding 
15 tonnes 

368.40 52.10 407.60 20.85 875.90 7.70 883.60 

(iii) in excess 
of 15 
tonnes and 
not 
exceeding 
40 tonnes 

376.90 52.10 405.90 20.85 882.90 7.70 890.60 

(iv) in excess 
of 40 
tonnes and 
not 
exceeding 
80 tonnes 

383.60 52.10 406.30 20.85 890.20 7.70 897.90 

(v) in excess 
of 80 
tonnes and 
not 
exceeding 
100 tonnes 

388.70 52.10 406.20 20.85 895.40 7.70 903.10 

(vi) In excess 
of 100 
tonnes and 
not 
exceeding 
140 tonnes 

396.30 52.10 406.60 20.85 903.70 7.70 911.40 

(vii) In excess 
of 140 
tonnes and 
not 
exceeding 
180 tonnes 

406.30 52.10 407.10 20.85 914.50 7.70 922.20 

(viii) In excess 
of 180 
tonnes and 
not 
exceeding 
220 tonnes 

419.70 52.10 410.10 20.85 931.40 7.70 939.10 

(ix) In excess 
of 220 
tonnes 

437.10 52.10 413.60 20.85 953.00 7.70 960.70 

(3) (a) Supplementary Payment 
Employees shall be paid an additional payment of $52.10 which shall be added to the base rate specified in 
subclause (2) hereof for the purpose of calculating the actual weekly rate. 

(b) Arbitrated Safety Net Payment 
Employees shall be paid arbitrated safety net payments (various see above table) which shall be added to the 
base rate specified in subclause (2) hereof for the purpose of calculating the actual weekly rate.   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Special Allowance 
In addition to the base rate specified in subclause (2) hereof employees shall be paid for all purpose of the award a special 
allowance of $7.70 per week and such allowance shall not be altered as a consequence of wage indexation decisions. 
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(5) Industry Allowance 
In addition to the rates specified in subclause (2) an industry allowance of $20.85 per week should be paid to all 
employees under this award to compensate for the disabilities usually associated with building and steel construction 
work. 

(6) Actual Weekly Rate 
The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed in subclause (2), 
paragraphs (3)(a) and (3)(b) and subclause (5) hereof by 52 on 50.4.  This subtotal shall be rounded to the nearest ten 
cents and then have added to it the special allowance prescribed in subclause (4) hereof. 

(7) Overaward Payment 
For the purposes of this clause, overaward payment is defined as amount in rates of pay which an employee would receive 
in excess of the minimum award wage (ie base rate, arbitrated safety net and supplementary payment) as prescribed in 
this award for the classification in which such employee is engaged.  Provided that this definition shall exclude overtime, 
shift allowances, penalty rates, expense related allowances, industry allowances, disability allowances, location 
allowances, special rates or allowances, responsibility allowances and any other ancillary payments of a like nature 
prescribed by this award. 

(8) Allowances and Special Provisions 
(a) Dirt Money 

A dirt allowance of $0.49 per hour shall be payable in connection with work deemed to be more than ordinarily 
dirty; cases of dispute to be determined by the Board of Reference. 

(b) Confined Space 
Workers working in confined space shall be paid an allowance of $0.59 per hour.  “Confined space” means one 
of which the dimensions are such that the workperson must work in an unusually stooped or cramped position 
or without adequate ventilation or where confinement within a limited place is productive of unusual discomfort 
to him/her. 

(c) Wet Work 
(i) Any worker working in water or “wet places” shall be paid an extra allowance of $3.84 per day or part 

of a day. 
(ii) “Wet places” shall mean places where, in the performance of the work the splashing of water and mud 

saturate the worker’s clothing or where protection is not provided to prevent splashings or dripping 
sufficient to saturate his/her clothing, and shall include wet material or wet ground in which it is 
impracticable for the worker wearing ordinary working boots to work without getting wet feet.  
Provided that this clause shall not apply to workers working on wet surfaces made wet by rain. 

(iii) In exceptional cases where the work is excessively wet and which are not covered by paragraph (ii) 
hereof, an extra allowance may be agreed upon, or failing agreement, determined by the Board of 
Reference. 

(iv) Subject to paragraph (iii), the engineer in charge or the foreperson shall decide whether any allowance 
is payable under this clause. 

(v) Workers called upon to work overtime in water or in wet places shall receive an extra $3.84 or the 
appropriate allowance fixed by the Board of Reference for each eight hours or portion thereof, of 
overtime worked and such allowance shall be treated as portion of the wage for the calculation of 
overtime.  For all other purposes, the extra payment shall be deemed an allowance. 

(d) A multi-storey allowance shall be paid to all employees to whom this Appendix applies engaged on site in the 
construction of a multi-storey building as defined in accordance with the following:- 
From commencement of building to 15th floor level - 37 cents per hour extra.   
From 16th floor level to 30th floor level - 47 cents per hour extra.   
From 31st floor level to 45th floor level - 71 cents per hour extra.   
From 46th floor level to 60th floor level - 91 cents per hour extra.   
From 61st floor level onwards - $1.16 per hour extra. 
For the purposes of this subclause a multi-storey building means a building which will, when complete, consist 
of 5 or more storey levels and any other structure which does not have regular storey levels but which exceeds 
15 metres in height. 

 
 

2018 WAIRC 00502 
Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983 No. 5 of 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - SALARIES 
(1) The Employer shall allocate to officers such salaries and salary ranges taken from subclause (2) of this clause. 
(2)  

Classification Base 
Salary 

Arbitrated Safety Net Adjustment 
($ per annum) 

75 Hours Total Salary 
($ per annum) 

Officer (Junior)    
Under 17 $10,591 $9,627 $20,218 
17 years $12,377 $11,250 $23,627 
18 years $14,438 $13,123 $27,561 
19 years $16,712 $15,190 $31,902 
20 years $18,768 $17,059 $35,827 

Officer Level 1    
Year 1 (21 years) $20,616 $18739 $39,355 
Year 2 $21,224 $18773 $39,997 
Year 3 $21,832 $18806 $40,638 
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Classification Base 
Salary 

Arbitrated Safety Net Adjustment 
($ per annum) 

75 Hours Total Salary 
($ per annum) 

Year 4 $22,435 $18944 $41,379 
Year 5 $23,042 $18978 $42,020 
Year 6 $23,649 $19011 $42,660 
Year 7 $24,348 $19068 $43,416 
Year 8 $24,831 $19107 $43,938 
Year 9 $25,546 $19164 $44,710 
Officer Level 2    
Year 1 $26,401 $19233 $45,634 
Year 2 $27,056 $19285 $46,341 
Year 3 $27,746 $19340 $47,086 
Year 4 $28,474 $19398 $47,872 
Year 5 $29,236 $19459 $48,695 
Officer Level 3    
Year 1 $30,284 $19543 $49,827 
Year 2 $31,100 $19608 $50,708 
Year 3 $31,941 $19675 $51,616 

Year 4 $32,805 $19639 $52,444 
Officer Level 4    
Year 1 $33,989 $19733 $53,722 
Year 2 $34,917 $19703 $54,620 

Year 3 $35,872 $19779 $55,651 

Officer Level 5    
5.1 $37,712 $19927 $57,639 
5.2 $38,955 $20026 $58,981 
5.3 $40,247 $20128 $60,375 
5.4 $41,587 $20236 $61,823 

(3) Where an occupant of such office is employed for less than 37.5 hours per week, the salary paid shall be in accordance 
with the following formula:- 
Hours worked per fortnight / 75 x Full-Time Fortnightly Salary. 

(4) The fortnightly salary of employees shall be calculated as follows: 
Annual Salary x 12 

 313 
(5) The hourly rate shall be computed as one seventy-fifth of the fortnight's salary.   
(6) The salary rates expressed herein shall be varied to reflect variations which are made from time to time to the salary 

scales of the Public Service Award 1992 including amendments, replacements and variations.  Such variations to this 
Award shall be in accordance with the method agreed between the parties to this Award. 

(7) Payment Of Salaries 
(a) Salaries shall be paid fortnightly but, where the usual payday falls on a public holiday, payment shall be made 

on the previous working day. 
(b) Salaries shall be paid by direct funds transfer to the credit of an account nominated by the officer at a bank, 

building society or credit union approved by the Under Treasurer or an Accountable Officer. 
(c) Provided that where such form of payment is impracticable or where some exceptional circumstances exist, and 

by agreement between the employer and the Association, payment by cheque may be made. 
(8) Arbitrated Safety Net Adjustments 

(a) The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 

(b) These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by officers since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 

(c) Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00503 
Egg Processing Award 1978 

1A. - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
(1) Adult Employees 

 Relativity Weekly Rate ASNA Total Weekly Rate 
 $ $ $ $ 
Level F5 100% 465.20 362.90 828.10 
Level F4 92.4% 429.80 356.70 786.50 
Level F3 87.4% 406.60 355.40 762.00 
Level F2 82% 381.50 354.00 735.50 
Level F1    726.90 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 667 
 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.  
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Part Time Employee shall mean a worker who works regularly from week to week, less than 38 hours each week. 
(3) Casual Employee shall mean a worker engaged as such. 

Casual Employees shall be paid 20 per cent in addition to the rate prescribed in this clause for the work performed. 
 

 

2018 WAIRC 00504 
Electorate Officers Award 1986 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - SALARIES 
(1) The annual salaries applicable to employees covered by this award shall be as follows: 

Year of Service Salary Per Annum Arbitrated Safety Net Adjustment Total Salary Per Annum 
 $ $ $ 
First Year 32469 20267 52736 
Second Year 33344 20337 53681 
Third Year 34246 20410 54656 
Fourth Year 35172 20371 55543 
Fifth year 36442 20471 56913 
Sixth Year 37437 20439 57876 
Seventh Year 38461 20521 58982 

(2) Subject to the provisions of Clause 13. - Hours of Attendance, the salaries of employees as prescribed in this Award 
includes payment for all hours worked, including penalties for overtime and shift work. 

(3) Annual Increments 
(a) An employee shall proceed to the maximum of their salary range by annual increments, after 12 months 

continuous service at each increment point, unless there is an adverse report on the employee’s performance or 
conduct which recommends the non-payment of an annual increment. 

(b) The following process shall apply where a report on an employee’s performance or conduct recommends the 
non-payment of an annual increment: 
(i) The employee will be shown the report prior to completing 12 months continuous service since their 

last incremental advance. 
(ii) The employee will be provided with an opportunity to comment in writing. 
(iii) The employee’s comments will be considered immediately by the employer and a decision made as to 

whether to approve the payment of the increment or withhold payment for a specific period. 
(iv) Where the increment is withheld, the employer before the expiry of the specified period will complete 

a further report and the above provisions will apply. 
(c) The non-payment of an increment will not change the normal anniversary date of any further increment 

payments.   
(4) Payment of Salaries 

(a) Salaries shall be paid fortnightly but, where the usual payday falls on a public holiday, payment shall be made 
on the previous working day. 

(b) A fortnight's salary shall be computed by dividing the annual salary by 313 and multiplying the result by 12. 
(c) The hourly rate shall be computed as one seventy-fifth of the fortnight's salary. 
(d) Salaries shall be paid by direct funds transfer to the credit of an account nominated by the employee at a bank, 

building society or credit union approved by the employer. 
 

 

2018 WAIRC 00505 
Electrical Contracting Industry Award R 22 of 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
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other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

FIRST SCHEDULE - WAGES 
(1) The following shall be the rate of wages payable to employees covered by this award. 
(2) 

(a) CLASSIFICATION Rate Per Week Arbitrated Safety 
Net Adjustment 

Total Rate Per 
Week 

  $ $ $ 
 (i) LEVEL 1    
 Electronics Tradesperson 549.90 419.50 969.40 
 (ii) LEVEL 2    
 (aa) Electrician - Special Class 491.50 414.80 906.30 
 (bb) Instrument Fitter/Electrical Grade 2 499.20 415.50 914.70 
 (iii) LEVEL 3    
 (aa) Electrical Installer/Mechanic 467.30 412.90 880.20 
 (bb) Electrical Fitter 467.30 412.90 880.20 
 (cc) Instrument Fitter/Electrical Grade 1 484.90 414.20 899.10 
 (dd) Linesperson - Grade 1 (i.e.  with not less 

than 3 years’ experience as a Linesperson) 
467.30 412.90 880.20 

 (ee) Cable Jointer 467.30 412.90 880.20 
 (iv) LEVEL 4    
 Linesperson - Grade 2    
 (i.e.  with less than 3 years’ experience as a 

Linesperson) 
449.30 413.50 862.80 

 (v) LEVEL 5    
 Electrical Assistant 394.70 405.40 800.10 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increase in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used of offset arbitrated safety net adjustments. 
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(3) Leading Hands - In addition to the appropriate rates shown in subclause (2) hereof a leading hand shall be paid - 
(a) If placed in charge of not less than three and not more than ten other employees $29.20 
(b) If placed in charge of more than ten and not more than twenty other employees $44.90 
(c) If placed in charge of more than twenty other employees $57.90 

(4) Apprentices: 
(a) Wage per week expressed as a percentage of the Electrical Installer's rate per week and Safety Net Adjustment 

Payment: 
 % 
Four Year Term  
First Year 39 
Second Year 51 
Third Year 67 
Fourth Year 79 
Three and a Half Year Term  
First Six Months 39 
Next Year 51 
Next Year 67 
Final Year 79 
Three Year Term  
First Year 51 
Second Year 67 
Third Year 79 

(b) Apprentices Over the Age of 21 Years  
Wage per week expressed as a percentage of the Electrical Installer's rate per week and Safety Net Adjustment 
Payment 
 % 
Four Year Term  
First Year 67 
Second Year 67 
Third Year 67 
Fourth Year 79 
Three and a Half Year Term  
First Six Months 67 
Next Year 67 
Next Year 67 
Final Year 79 
Three Year Term  
First Year 67 
Second Year 67 
Third Year 79 

(5) Tool Allowance: 
(a) In accordance with the provisions of subclause (20) of Clause 18. – Special Rates and Provisions of this award 

the tool allowance to be paid is: 
(i) $16.80 per week to such tradesperson, or 
(ii) In the case of an apprentice a percentage of $16.80 being the percentage which appears against the 

apprentice’s year of apprenticeship set out in subclause (4) of this schedule. 
(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 

ordinary weekly wage prescribed in this Clause. 
(6) Construction Allowance: 

(a) In addition to the appropriate rates of pay prescribed in this Clause an employee shall be paid: 
(i) $52.20 per week if the employee is engaged on the construction of a large industrial undertaking or 

any large civil engineering project. 
(ii) $46.90 per week if the employee is engaged on a multi-storeyed building but only until the exterior 

walls have been erected and the windows completed and a lift made available to carry the employee 
between the ground floor and the floor upon which the employee is required to work.  A multi-
storeyed building is a building which, when completed, will consist of at least five storeys. 

(iii) $27.80 per week if the employee is engaged otherwise on construction work falling within the 
definition of construction work in Clause 5. - Definitions of this Award. 

(b) Any dispute as to which of the aforesaid allowances applies to particular work shall be determined by the Board 
of Reference. 

(7) Casual Employees: 
A casual employee shall be paid 20 per cent of the ordinary rate payment in addition to the ordinary rate assigned to their 
class of work. 
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(8) Part-Time Employee 
A part-time employee shall be paid pro-rata in accordance with the appropriate rate for the classification for the employee 
for the number of hours so worked. 
Payments pursuant to the First Schedule Wages and Clause Nos.  21, 22, 23, 24, 25, 26 and 27 shall be strictly related 
proportionately in accordance with the number of ordinary hours worked, to the number of ordinary hours worked by a 
full time employee in accordance with Clause 11. - Hours. 

(9) Licence Allowance: 
A tradesperson who holds and in the course of their employment may be required to use a current "A" Grade or "B" 
Grade licence issued pursuant to the relevant regulation in force at the date of this Award under the Electricity Act, 1945, 
shall be paid  $24.80 per week. 

(10) Commissioning Allowances: 
An "Electrician Commissioning" as defined shall be paid at the rate of $37.90 per week in addition to rates prescribed in 
this schedule. 

(11) New Classifications: 
In reference to Clause 37. - Structural Efficiency of this Award - 
(a) The parties to this Award are committed to implementing a broad banded wage and classification structure in 

accordance with the Grades set out in paragraph (f) hereunder, and 
(i) Accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature; 
(ii) Intend to substitute the existing provisions of subclause (2) of the First Schedule - Wages with a new 

wage and classification structure; 
(iii) To make any consequential amendments not later than October 1990, nor earlier if agreed between the 

parties and approved by the Western Australian Industrial Relations Commission. 
(b) Employees who are transferred to the new classification structure proposed under this subclause at a level which 

provides for a pay rate less than that being received at the date of transfer under their old classification, will 
have that rate of pay maintained by way of an allowance which shall be paid until - 
(i) The contract of employment is terminated; or 
(ii) The employee accepts appointment to a new classification. 

(c) In the event that there is a claim for reclassification to a higher level under any new structure on the ground that 
the employee possesses equivalent skill and knowledge gained through on the job experience or on any other 
ground, the following principles shall apply: 
(i) The parties agree that the matter shall be dealt with by the Industry Committee as provided by Clause 

37(1)(e) of this Award. 
(ii) Agreed competency standards shall be established by the parties for all levels in any new 

classification structure before any claims for reclassification are processed. 
(d) Reclassification to any higher level shall be contingent upon such additional work being available and required 

to be performed by the employer. 
(e) The parties will co-operate in the transition from the existing classification structure to the proposed new 

structure to ensure that the transition takes place in an orderly manner without creating false expectations or 
disputation. 

(f) Broadbanded Grades 
(i) Grade 1 
(ii) Grade 2 
(iii) Grade 3 
(iv) Grade 4 
(v) Grade 5 
(vi) Grade 6 
(vii) Grade 7 
(viii) Grade 8 
(ix) Grade 9 
(x) Grade 10 
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2018 WAIRC 00506 
Electrical Trades (Security Alarms Industry) Award 1980 

1B.  - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

28. - WAGES 
(1) (a)  The ordinary weekly rate of wage payable to adult employees covered by this Award shall be as follows: 
Classification  On Engagement Supplementary 

Payment Per 
Week 

Arbitrated Safety 
Net Adjustment 

Total Payment 
Per Week 

Group A Serviceperson 
(Special Class)  

386.60 51.90 412.70 851.20 

Group B Serviceperson  362.80 49.40 406.40 818.60 
Group C Installer  362.80 49.40 406.40 818.60 
Group D Trades Assistant  310.20 39.30 402.90 752.40 
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Classification  After 12 months 

experience with the 
employer 

Supplementary 
Payment Per 

Week 

Arbitrated Safety 
Net Adjustment 

Total Payment 
Per Week 

Group A Serviceperson 
(Special Class)  

407.30 51.90 414.30 873.50 

Group B Serviceperson  384.20 49.40 412.30 845.90 
Group C Installer  384.20 49.40 412.30 845.90 
Group D Trades Assistant  310.20 39.30 402.90 752.40 
(2) A casual employee shall be paid 20 per cent of the ordinary rate in addition to the ordinary rate for the calling in which he 

is employed. 
(3) (a) Where an employer does not provide a tradesperson with the tools ordinarily required by that tradesperson in 

the performance of their work as a tradesperson the employer shall pay a tool allowance of $17.10 per week to 
such tradesperson for the purpose of such tradesperson supplying and maintaining tools ordinarily required in 
the performance of their work as a tradesperson. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this Clause. 

(c) An employer shall provide for the use of tradespersons all necessary power tools, special purpose tools and 
precision measuring instruments. 

(d) A tradesperson shall replace or pay for any tools supplied by the employer if lost through their negligence. 
(4) (a) In addition to the appropriate rates of pay prescribed in this Clause an employee shall be paid- 

(i) $55.40 per week if they are engaged on the construction of a large industrial undertaking or any large 
civil engineering project. 

(ii) $50.10 per week if they are engaged in a multi-storeyed building but only until the exterior walls have 
been erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which they are required to work. A multi-storeyed building is a 
building which, when completed, will consist of at least five storeys. 

(iii) $29.00 per week if they are engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Definitions of this Award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(c) An allowance paid under this subclause includes any allowance otherwise payable under Clause 15. - Special 
Rates and Provisions of this Award except the allowance for work at heights, the first aid allowance and the 
licence allowance. 

(5) Leading Hand:  In addition to the appropriate total wage prescribed in subclause (1) of this clause, a leading hand shall be 
paid - 
(a) If placed in charge of not less than three and not more than ten other employees $31.50 
(b) If placed in charge of more than ten and not more than twenty other employees $48.00 
(c) If placed in charge of more than twenty other employees $61.90 

 
 

2018 WAIRC 00507 
Electronics Industry Award No. A 22 of 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 PART I. - GENERAL 
33. - WAGES 

The minimum rates of wages payable weekly to employees covered by this award shall be as follows - 
(1) (a) Adults 

 Rate Per 
Week 

Arbitrated Safety Net 
Adjustment 

Total Rate Per 
Week 

Electronic Technician (Grade III) 537.50 418.50 956.00 
Electronic Technician (Grade II) 463.30 412.50 875.80 
Electronic Technician (Grade I) 442.20 413.00 855.20 
Electronic Serviceperson 418.90 411.20 830.10 
Installer 375.90 404.40 780.30 
Serviceperson’s Assistant 357.90 403.30 761.20 
Assembler (1) 352.60 403.10 755.70 
Assembler 331.50 401.80 733.30 
Trainee Installer    726.90 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands: 
In addition to the appropriate rate of wage prescribed in subclause (1) of this clause a leading hand shall be paid: 

(a) If placed in charge of not less than three and not more than ten other employees $31.10 
(b) If placed in charge of more than ten but not more than twenty other employees $47.00 
(c) If placed in charge of more than twenty other employees $61.20 

(3) Apprentices: 
(Wage per week expressed as a percentage of the rate per week for an "Electronic Serviceperson" set out in subclause (1) 
of this clause). 
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(a) Four Year Term - % 
 First Year 42 
 Second Year 55 
 Third Year 75 
 Fourth Year 88 
(b) Three and A Half-Year Term - % 
 First Six Months 42 
 Next Year 55 
 Following Year 75 
 Final Year 88 
(c) Three Year Term  % 
 First Year 55 
 Second Year 75 
 Third Year 88 

(4) (a) Junior Employees - 
(Wage per week expressed as a percentage of the "Assembler" rate as shown in subclause (1) of this clause). 
 % 
Under 16 years of age........... 35 
Between 16 and 17 years of age... 45 
Between 17 and 18 years of age... 55 
Between 18 and 19 years of age... 65 
Between 19 and 20 years of age... 78.5 
Between 20 and 21 years of age... 93 

(b) Junior Employees - Installers 
(Wage per week expressed as a percentage of the "Installer" rate as shown in subclause (1) of this clause). 
 % 
Under 17 years of age........... 45 
Between 17 and 18 years of age... 55 
Between 18 and 19 years of age... 65 
Between 19 and 20 years of age... 75 
Between 20 and 21 years of age... 90 

(5) Tool Allowance 
(a) Where an employer does not provide a technician, serviceperson, installer or an apprentice with the tools 

ordinarily required by that person in the performance of work as a technician, serviceperson, installer or an 
apprentice the employer shall pay a tool allowance of - 
(i) $17.10 per week to such technician, serviceperson, installer; or 
(ii) In the case of an apprentice a percentage of $17.10 being the percentage which appears against their 

year of apprenticeship in subclause (3) of this clause for the purpose of such technician, serviceperson, 
installer or apprentice applying and maintaining tools ordinarily required in the performance of work 
as a technician, serviceperson, installer or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of technicians, service people, installers or apprentices all necessary 
power tools, special purpose tools and precision measuring instruments. 

(d) A technician, serviceperson, installer or apprentice shall replace or pay for any tools supplied by the employer if 
lost through his negligence. 

(6) Casual Employees: 
A casual employee shall be paid twenty per cent of the ordinary rate in addition to the ordinary rate prescribed for the 
classification in which that employee is employed. 

(7) Structural Efficiency: 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1756 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this award are committed to co-operating positively to increase the efficiency, productivity and 
competitiveness of the electronics and information technology industry and to enhance the career opportunities 
and job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union or unions.  The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees, or union or unions for consideration consistent with the objectives of paragraph (b) 
hereof shall be processed through that consultative mechanism. 
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(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this Award and, subject to Clause 36. - 
Training, matters concerning training and, subject to paragraph (e) hereof, any other measures consistent with 
the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by either party shall be notified to the Western 
Australian Industrial Relations Commission and by agreement of the parties involved shall be subject to the 
following requirements - 
(i) The changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

such change. 
(iii) No Employee shall lose income as a result of the change. 
(iv) The relevant union or unions must be a party to the agreement. 
(v) The relevant union or unions shall not unreasonably oppose any agreement. 
(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award and take precedence over any 
provision of this award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 30. - Avoidance of Industrial Dispute, of this award. 

(g) The parties to this award agree to finalise outstanding matters relating to the classification structure and 
definitions and in respect of further flexibility provisions relating but not limited to hours of work and higher 
duties within six months of 25th October, 1990. 

PART II. - CONSTRUCTION WORK 
10. - WAGES 

(1) Subject to Clause 5. - Special Rates and Provisions of Part II of the award the ordinary weekly rate of wage shall be as set 
out hereunder and shall be inclusive of all special rates and allowances and be paid as an "all purpose" rate. 

(2) The ordinary weekly wage of an employee engaged on construction work shall consist of the base rate and the special 
payment as set out in subclause (3) of this clause. 

(3) (a) CLASSIFICATIONS 
 Rate Per 

Week 
Special 

Payment 
Arbitrated Safety Net 

Adjustment 
Total Rate 
Per Week 

Electronic Technician (Grade III) 537.50 31.50 421.00 990.00 
Electronic Technician (Grade II) 463.30 26.90 414.60 904.80 
Electronic Technician (Grade I) 442.20 25.40 412.90 880.50 
Electronic Serviceperson 418.90 24.00 413.00 855.90 
Installer 375.90 18.10 405.40 799.40 
Trainee Installer (90% of Installer) 338.30 16.30 384.20 738.80 

(4) Apprentices: 
The ordinary weekly wage of an apprentice shall be calculated by applying the percentage applicable under subclause (4) 
of Clause 33. - Wages of PART I - GENERAL of this award to the rate prescribed for a "Serviceperson" in subclause (3) 
of this clause for the construction work upon which the apprentice is engaged. 

(5) Construction Allowances: 
 (a) In addition to the appropriate rates of pay prescribed in this clause an employee shall be paid - 

(i) $54.70 per week if engaged on the construction of a large industrial undertaking or any large civil 
engineering projects. 

(ii) $49.50 per week if engaged on a multi-storeyed building, but only until the exterior walls have been 
erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which the employee is required to work.  A multi-storeyed building is 
a building which, when completed, will consist of at least five storeys. 

(iii) $28.90 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Definitions of PART I - GENERAL of this award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(6) Leading Hand: 
In addition to the appropriate rate of wage prescribed in subclause (1) of this clause a leading hand shall be paid: 
(a) If placed in charge of not less than three and not more than ten other employees $31.10 
(b) If placed in charge of more than ten but not more than twenty other employees $47.00 
(c) If placed in charge of more than twenty other employees $61.20 

(7) (a) Where an employer does not provide a Technician, Serviceperson, Installer or Apprentice with the tools 
ordinarily required by that Serviceperson, Technician or Installer in the performance of work as a Technician, 
Installer or Apprentice the employer shall pay a tool allowance of - 
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(i) $17.10 per week to such Technician, Serviceperson or Installer, or 
(ii) In the case of an apprentice a percentage of $17.10 being the percentage referred to in subclause (3) of 

Clause 33. - Wages of PART I - GENERAL of this award, 
for the purpose of such Technician, Serviceperson, Installer or Apprentice supplying and maintaining tools 
ordinarily required in the performance of work as a Technician, Serviceperson, Installer or Apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of Technicians, Servicepersons, Installers and Apprentices all necessary 
power tools, special purpose tools and precision measuring instruments. 

(d) A Technician, Serviceperson, Installer or Apprentice shall replace or pay for any tools supplied by the employer 
if lost through that person's negligence. 

(8) A casual employee shall be paid twenty per cent of the ordinary rate in addition to the ordinary rate prescribed for the 
classification in which that employee is employed. 

(9) Minimum Wage: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(10) Structural Efficiency: 
(a) Arising out of the decision of the State Wage Case on 8th September 1989 and in consideration of the wage 

increases resulting from the first structural efficiency adjustment employees are to perform a wider range of 
duties including work which is incidental or peripheral to their main tasks or functions. 

(b) The parties to the Award are committed to implementing a new wage and classification structure.  In making 
this commitment the parties: 
(i) Accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature; 
(ii) Undertake that upon variation of the Award to implement a new wage and classification structure, 

employees may undertake training for a wider range of duties and/or access to higher levels in 
accordance with the definitions and training standards laid down in the award variation relating to a 
new classification structure; 

(iii) Will co-operate in the transition from the existing classification structure to the proposed new 
structure to ensure that the transition takes place in an orderly manner without creating false 
expectations or disputation. 

(c) In the event that there is a claim for reclassification by an existing employee to a higher level under any new 
structure on the ground that the employee possesses equivalent skill and knowledge gained through on-the-job 
experience or on any other ground, the following principles apply: 
(i) The parties agree that the existing award disputes avoidance procedure shall be followed; 
(ii) Agreed competency standards shall be established by the parties in conjunction with TAFE and the 

State Employment Skills Development Authority (SESDA), (when operative) for all levels in any new 
classification structure before any claims for re-classification are processed. 

(iii) An agreed authority (such as TAFE or SESDA) or agreed accreditation authority (when operative) 
shall test the validity of an employee’s claim for reclassification. 

(d) Reclassification to any higher level shall be contingent upon such additional work being available and required 
to be performed by the employer. 

(e) The parties are committed to modernising the terms of the Award and to addressing the issues associated with 
training in an endeavour to finalise these matters by 1 August 1990. 

(f) The commitments referred to in this subclause are supported by a Memorandum of Agreement between the 
parties attached to the Award as a Third Schedule. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.  These arbitrated safety net adjustments may be offset against 
any equivalent amount in the rate of pay received by employees since 1 November 1991 above the rate 
prescribed in the Award, except where such absorption is contrary to the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00508 
Engine Drivers' (Building and Steel Construction) Award No. 20 of 1973 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

27. - WAGES 
The weekly wage to be paid to all employees shall be as follows:- 
 (1) When an employee is engaged on building or steel construction work on site in or in connection with - 

 (a) the construction, erection, repair, renovation, maintenance, ornamentation, alteration or demolition of a large 
industrial undertaking or any large civil engineering project or any multi-storey building; or 

(b) the construction, erection, repair, renovation, maintenance, ornamentation, alteration or demolition of any 
structure or civil engineering project which the employer and the union agree, or in the event of disagreement, 
which the Board of Reference declares to be construction work, 

shall consist of the sum of the base rate reflected in Column "A" of subclause (2) and the amounts reflected in subclauses 
(3), (4) and (5) of this clause. 
For an employee engaged on other work than that specified above in (a) or (b) the weekly wage shall consist of the sum of 
the base rate reflected in Column "B" of subclause (2), and the amounts reflected in subclauses (3), (4) and (5) of this 
clause. 

(2) 
Edit Note:  Actual weekly amount utilises formula see subclause (6). 

Columns added for administrative purposes and reflect sub-clauses 3-5. 
CLASSIFICATION COLUMN A" 

BASE RATE $ 
Supple 
mentary 

Payment $ 

Industry 
Allowance $ 

Actual 
Weekly 

Rate 
amount 

A.S.N.A. Special 
Allowance 

TOTAL 
WAGE 

$ 

0 to 8 tonnes 358.40 52.10 20.57 444.80 413.80 7.70 866.30 
8 to 15 tonnes 368.40 52.10 20.57 455.10 414.60 7.70 877.40 
15 to 40 tonnes 376.90 52.10 20.57 463.80 413.20 7.70 884.70 
40 to 80 tonnes 383.60 52.10 20.57 470.80 413.70 7.70 892.20 
80 to 100 tonnes 388.70 52.10 20.57 476.00 414.10 7.70 897.80 
100 to 140 tonnes 396.30 52.10 20.57 483.90 414.80 7.70 906.40 
140 to 180 tonnes 406.30 52.10 20.57 494.20 415.50 7.70 917.40 
180 to 220 tonnes 419.70 52.10 20.57 508.00 416.70 7.70 932.40 
Over 220 tonnes 437.10 52.10 20.57 526.00 420.30 7.70 954.00 
Tower Crane 400.10 52.10 20.57 487.80 415.10 7.70 910.60 
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CLASSIFICATION "COLUMN 

B" BASE 
RATE $ 

Supple 
mentary 

Payment $ 

Industry 
Allowance$ 

Actual 
Weekly 

Rate 
amount 

A.S.N.A. Special 
Allowance 

TOTAL 
WAGE 

$ 

0 to 8 tonnes 334.00 52.10 20.57 419.60 411.80 7.70 839.10 
8 to 15 tonnes 340.60 52.10 20.57 426.40 412.30 7.70 846.40 
15 to 40 tonnes 348.40 52.10 20.57 434.40 410.80 7.70 852.90 
40 to 80 tonnes 354.40 52.10 20.57 440.60 411.30 7.70 859.60 
80 to 100 tonnes 359.10 52.10 20.57 445.50 411.70 7.70 864.90 
100 to 140 tonnes 366.00 52.10 20.57 452.60 412.20 7.70 872.50 
140 to 180 tonnes 374.80 52.10 20.57 461.70 412.90 7.70 882.30 
180 to 220 tonnes 386.90 52.10 20.57 474.20 414.00 7.70 895.90 
Over 220 tonnes 403.10 52.10 20.57 490.90 415.20 7.70 913.80 
Stiff Leg Crane 354.70 52.10 20.57 440.90 411.30 7.70 859.90 

(3) (a) Supplementary Payment 
Employees shall be paid an additional payment of $52.10 which shall be added to the base rate specified in 
subclause (2) hereof for the purpose of calculating the actual weekly rate. 
The supplementary payment set out in this clause represents a payment in lieu of equivalent overaward 
payments 

(b) Arbitrated Safety Net Payment 
Employees shall be paid an arbitrated safety net payment which shall be added to the base rate specified in 
subclause (2) hereof for the purpose of calculating the actual weekly rate. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Special Allowance 
In addition to the base rate specified in subclause (2) hereof employees shall be paid for all purposes of the award a 
special allowance $7.70 per week and such allowance shall not be altered as a consequence of wage indexation decisions. 

(5) Industry Allowance 
In addition to the rates specified in subclause (2) an industry allowance of $20.57 per week should be paid to all 
employees under this award to compensate for the disabilities usually associated with building and steel construction 
work. 

(6) Actual Weekly Rate 
The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed in subclause (2), 
subclause (3) (a) and subclause (5) hereof by 52 on 50.4.  This subtotal shall be rounded to the nearest ten cents and then 
have added to it the Arbitrated Safety Net Payment prescribed in subclause (3) (b) and the Special Allowance prescribed 
in subclause (4) hereof. 

(7) Overaward Payment 
For the purposes of this clause, overaward payment is defined as the amount in rates of pay which an employee would 
receive in excess of the minimum award wage (ie base rate, arbitrated safety net and supplementary payment) as 
prescribed in this award for the classification in which such employee is engaged.  Provided that this definition shall 
exclude overtime, shift allowances, penalty rates, expense related allowances, industry allowances, disability allowances, 
location allowances, special rates or allowances, responsibility allowances and any other ancillary payments of a like 
nature prescribed by this award. 

 
 

2018 WAIRC 00509 
Engine Drivers' (General) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19.  – WAGES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(1) Classification: Wage Per 

Week $ 
Supplementary 

Payments Per Week 
$ 

Safety Net 
$ 

Total Per Week 
Adjustments $ 

 (a) Turbine Driver 345.30 16.80 403.60 765.70 
 (b) Steam Engine Drivers:     
 (i) whose work requires 1st or 2nd class certificate 341.30 16.80 403.40 761.50 
 (ii) whose work requires a 3rd class certificate    756.50 
 I Internal Combustion Engine Drivers:     
 (i) 180 kW brake power or over 344.20 16.80 403.60 764.60 
 (ii) 35 kW brake power or over but under 180 kW 

brake power 
   756.50 

 (iii) under 35 kW brake power    756.50 
 (d) Electric Motor Attendant:     
 (i) on motors over 180 kW power 339.60 16.80 403.30 759.70 
 (ii) on motors 70 kW power to 180 kW power 

inclusive 
   756.50 
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(1) Classification:—continued Wage Per 

Week $ 
Supplementary 

Payments Per Week 
$ 

Safety Net 
$ 

Total Per Week 
Adjustments $ 

 (iii) on motors under 70 kW power    756.50 
 Where an employee attends two or more motors 

he/she shall be paid at a rate calculated on the 
aggregate kW power of such motors. 

    

 Note: kW power shall be that shown on the 
maker’s nameplate. 

    

 (e) Greaser or Oiler    756.50 
 (f) Fireperson:     
 (i) Attending one boiler    756.50 
 (ii) attending two or more boilers    756.50 
 (g) Trimmer    756.50 
 (h) Scotch Derrick Crane Driver 347.40 16.80 403.70 767.90 
 (i) Overhead electric crane driver who requires a 

certificate under the Inspection of Machinery Act 
   756.50 

 (j) Mobile Crane Driver     
 (i) lifting capacity up to and including 5 tonnes 339.60 13.80 403.10 756.50 
 (ii) lifting capacity over 5 tonnes but not 

exceeding 10 tonnes 344.10 16.80 403.50 764.40 

 (iii) lifting capacity over 10 tonnes but not 
exceeding 20 tonnes 349.90 19.90 404.00 773.80 

 (iv) lifting capacity over 20 tonnes but not 
exceeding 40 tonnes 360.20 23.10 404.70 788.00 

 (v) lifting capacity over 40 tonnes but not 
exceeding 80 tonnes 366.30 26.00 405.20 797.50 

 (vi) lifting capacity in excess of 80 tonnes 373.90 28.00 405.70 807.60 
 (k) Excavator Driver:     
 (i) up to.5m3 350.00 19.90 404.10 774.00 
 (ii) over.5 m3 and up to and including 2.25m 3 353.30 21.50 404.30 779.10 
 (iii) over 2.25 m3 364.00 24.80 405.10 793.90 
 (l) Tractors - while using power operated 

attachments:     

 (i) up to 35 kW brake power    756.50 
 (ii) over 35 kW brake power to 70 kW brake 

power 344.20 16.80 403.60 764.60 

 (iii) over 70 kW brake power to 110 kW brake 
power 350.00 19.90 404.10 774.00 

 (iv) over 110 kW brake power 353.30 21.50 404.30 779.10 
 (m) Loader, front end or overhead - Appropriate 

Tractor Margin     

 (n) Grader self propelled     
 (i) over 70 kW brake power 364.00 24.80 405.10 793.90 
 (ii) 35 to 70 kW brake power inclusive 353.30 21.50 404.30 779.10 
 (iii) under 35 kW brake power 350.00 19.90 404.10 774.00 

(2) Additions to Weekly Wage Rates 
(a) An Engine Driver, Electric Motor Attendant or Fireperson engaged as hereinafter specified shall have his/her 

wage increase as follows: 
  Per Week$ 
(i) Attending to refrigerating and/or air compressor or compressors $24.44 
(ii) Attending to an electric generator or dynamo exceeding 10 kw capacity $24.44 
(iii) Attending to switchboard where the generating capacity is 350 kw or over $7.78 
(iv) An Engine Driver who attends a boiler or boilers $24.44 

(b) Employees employed on boiler cleaning inside the boiler of flues of combustion chamber shall be paid an 
additional rate of $1.20 per hour whilst so engaged. 

(3) Industry Allowance 
(a) In addition to the rates prescribed in this clause an amount of $21.28 per week shall be paid to employees 

engaged under this award in rock quarries, limestone quarries and sand pits to compensate for dust and climatic 
conditions when working in the open and for deficiencies in general amenities and facilitates.  Provided that 
employees in the limestone quarries of Cockburn Cement Ltd shall be paid an amount of $0.52 per hour in lieu 
of the $21.28 referred to in this subclause. 

(b) (i) In addition to the rates prescribed in this clause a driver of an overhead electric crane, mobile crane, 
front end loader or tractor, employed by Cockburn Cement Limited shall, subject to as hereinafter 
provided, be paid an allowance of $0.21 per hour. 
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(ii) The allowance prescribed in this paragraph is to compensate for the extra duties, including servicing 
and re-fuelling of machines, associated with the work practices of Cockburn Cement Limited and 
shall be paid for each hour worked in a quarry, or for each hour worked elsewhere on shifts other than 
day shift Monday to Friday. 

 
 

2018 WAIRC 00510 
Engine Drivers' (Gold Mining) Consolidated Award, 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE 1. - WAGES 
(1) The minimum rate of wages payable to workers covered by this award shall be:- 

 Classification: Award Base 
Rate $ 

ASNA $ Total $ 

(a) Winding Engine Driver 356.70 371.60 728.30 
(b) Locomotive Engine Drivers on Mines 327.10 370.00 697.10 
(c) Excavators driven by electricity or internal combustion -    
 (i) up to 3/4 cubic yards 330.40 370.10 700.50 
 (ii) over 3/4 cubic yards 335.20 370.40 705.60 
(d) Drivers of suction gas and other internal combustion engines -    
 (i) if under 50 bhp 320.60 369.60 690.20 
 (ii) if 50 bhp or over 329.20 370.10 699.30 
(e) Drivers of suction gas and other internal combustion engines in 

power houses including electric generating engines and/or air 
compressors - 

   

 (i) Exceeding 500 bhp -    
 (aa) Shift Engine Driver in charge 334.10 370.30 704.40 
 (bb) Other Engine Drivers on shift 332.30 370.30 702.60 
 (ii) Exceeding 2000 bhp -    
 (aa) Shift Engine Driver in charge 338.30 370.60 708.90 
 (bb) Other Engine Drivers on shift 332.30 370.30 702.60 
 Exceeding 5000 bhp -    
 (aa) Shift Engine Driver in charge 340.30 370.70 711.00 
 (bb) Other Engine Drivers on shift 332.30 370.30 702.60 
 (iv) Exceeding 8000 bhp -    
 (aa) Shift Engine Driver in charge 342.70 370.80 713.50 
 (bb) Other Engine Drivers on shift 332.30 370.30 702.60 
 (v) Exceeding 14000 bhp -    
 (aa) Shift Engine Driver in charge 344.80 371.00 715.80 
 (bb) Other Engine Drivers on shift 332.30 370.30 702.60 
(f) If an engine driver also attends to an electric generator or dynamo 

exceeding 10 kilowatt capacity he/she shall be paid an additional 
sum of $14.20 per week. 

   

(g) If an engine driver also attends to a switchboard he/she shall be 
paid an additional sum of $4.10 per week. 

   

(h) If an engine driver also attends to a refrigerating and/or air 
compressor or compressors, he/she shall be paid an additional 
$14.20 per week. 

   

(i) Engine Greasers or Cleaners (Powerhouse) 310.80 369.00 679.80 
(j) Lube Oil - Fuel Oil Attendant 310.80 369.00 679.80 
(k) Electric Air Compressor Drivers 315.90 369.30 685.20 
(l) Electric Locomotive of Tractor Drivers 318.70 369.50 688.20 
(m) Drivers of Mobile Cranes -    
 Lifting capacity up to and including five tons 327.00 370.00 697.00 
 Lifting capacity over five tons 331.00 370.20 701.20 
The above wages are payable under a contract of weekly service. 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Structural Efficiency: 
(a) An employer may direct an employee to carry out such duties as are within the limits of the employee's skill, 

competence and training consistent with the classification structure of this award provided that such duties are 
not designed to promote de-skilling. 

(b) Arising out of the decision on 8 September 1989 in the State Wage Case the parties to this Award are 
committed to implementing a new wage and classification structure.  In making this commitment, the parties - 
(i) Accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature. 
(ii) Undertake that upon variation of the Award to implement a new wage and classification structure, 

employees may undertake training for a wider range of duties and/or access to higher levels in 
accordance with the definitions and training standards laid down in the Award variation relating to a 
new classification structure. 
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(iii) Will co-operate in the transition from the existing classification structure to the proposed new 
structure to ensure that the transition takes place in an orderly manner without creating false 
expectations or disputation 

(iv) Are committed to modernising the terms of the Award and addressing issues associated with training 
in an endeavour to finalise matters. 

(c) In the event that there is a claim for reclassification by an employee to higher level under any new structure on 
the ground that the employee possesses equivalent skill and knowledge gained through on-the-job experience or 
on any other ground, the following principles apply: 
(i) Agreed competency standards shall be established by the parties in conjunction with T.A.F.E.  and 

S.E.S.D.A.  (when operative) for all levels in any new classification structure before any claims for 
reclassification are processed; 

(ii) An agreed authority such as T.A.F.E.  or S.E.S.D.A.  or agreed accreditation authority (when 
operative) shall test the validity of an employee's claim for classification. 

(d) The parties are committed to modernising the terms of the Award and to addressing the issues associated with 
training in an endeavour to finalise these matters. 

(4) Award Modernisation: 
(a) In accordance with sub-paragraph (iv) in paragraph (b) of subclause (5) hereof, the parties are committed to 

modernising terms of the award. 
(b) The parties will discuss all matters raised which may lead to increased flexibility and the removal of the 

obsolete conditions to better reflect the realities of modern industry practices and assist the restructuring 
process.  Any such discussion with the Unions shall be on the premise that - 
(i) The majority of employees at the enterprise must genuinely agree; 
(ii) No employee will lose income as a result of the change; 
(iii) The Union must be party to the agreement, particularly where enterprise level discussions are 

considering matters requiring variations to the Award; 
(iv) Agreements will be ratified by the Commission. 

(c) Should an agreement be reached pursuant to subclause (b) hereof and that agreement requires an award 
variation, the parties will not oppose that award variation for that particular provision for that particular 
enterprise. 

(d) There shall not be limitations on any award matter being raised for discussion.   
(e) The parties agree that working parties will continue to meet with the aim of modernising the Award. 

 
 

2018 WAIRC 00511 
Engine Drivers' (Nickel Mining) Award 1968 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE 1 - WAGES 
The minimum rate of wages payable to employees covered by this award shall be: 
(1) KAMBALDA NICKEL OPERATIONS 

  Arbitrated  
  Safety Net  
 Base Rate Adjustment Total 
 $ $ $ 
Plant Controller Grade 1    
Semi skilled employee comparable to former classification of Engine 
Greaser. 

318.50 369.50 688.00 

Plant Controller Grade 2    
Semi skilled employee comparable to former classification of Mobile 
or Electrical Air Compressor Driver and Locomotive Engine Driver 
(Surface). 

335.30 370.40 705.70 

Plant Controller Grade 3    
An employee who has acquired a Mobile Crane Drivers ticket and 
operates a crane with the capacity of less than 20 tonnes. 

343.10 370.80 713.90 

Plant Controller Grade 4    
An employee who has acquired a Mobile Crane Drivers ticket and 
operates a crane with the capacity of more than20 tonnes. 

362.15 371.95 734.10 

OR    
An employee who is a certificated Winding Engine Driver and is 
conversant and competent to operate all types of winders on the 
lease.  In addition the duties will include the cleaning of the Winder 
cabin including the window. 

368.30 372.30 740.60 

Plant Controller Grade 5    
An employee who is the holder of an Engine Drivers ticket relevant 
to drive internal combustion engines in Power Houses including 
Electric Generating and for Air Compressors and attending a 
Switchboard. 

386.55 373.35 759.90 

(2) Industry Allowance 
(a) Each employee shall be paid an allowance of $66.30 per week. 
(b) The allowance recognises, and is in payment for, all aspects of work in the industry, including the location and 

nature of individual operations within it. 
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(c) The allowance shall be paid in addition to the rate of wage set out in this clause and shall be paid for all 
purposes of the award. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00512 
Engine Drivers' Minerals Production (Salt) Industry Award, 1970 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. - WAGES 
An employer on whom this award (or industrial agreement) is binding shall not increase the rate of wage payable to an employee on 
the 5th February, 1988 or otherwise vary the conditions of employment applicable to an employee on that date so as to increase that 
employer's labour costs except to the extent that any such increase has been authorised by the Commission after that date.   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(1) The minimum rates of wages payable to workers covered by this award shall be: 

Classification: Base Rate $ ASNA $ Total Wage 
Rate $ 

(a) Turbine Driver 290.30 370.00 660.30 
(b) Steam Engine Drivers -    
(i) whose work requires 1st or 2nd class certificate 286.50 369.80 656.30 
(ii) whose work requires a 3rd class certificate 278.80 369.40 648.20 
(c) Internal Combustion Engine Drivers -    
(i) 180 kw brake power or over 289.20 370.00 659.20 
(ii) 35 kw brake power or over but under 180 kw brake 
power 

283.40 369.70 653.10 

(iii) under 35 kw brake power 276.70 369.20 645.90 
(d) Electric Motor Attendant -    
(i) on motors over 180 kw power 284.90 369.70 654.60 
(ii) on motors 70 kw power to 180 kw power incl 275.10 369.20 644.30 
(iii) on motors under 70 kw power 265.00 368.60 633.60 
Where a worker attends to two or more motors he shall 
be paid at a rate calculated on the aggregate kw power 
of such motors NOTE: Kw power shall be that shown 
on the maker's name plate 

   

(e) Greaser or Oiler 265.00 368.60 633.60 
(f) Firemen    
(i) attending one boiler 273.50 369.00 642.50 
(ii) attending two or more boilers 278.90 369.40 648.30 
Where two or more firemen are employed on one shift, 
one fireman shall be paid ten cents per shift extra. 

   

(g) Trimmer 259.00 368.20 627.20 
(h) Scotch Derrick Crane Driver 292.20 370.20 662.40 
(i) Overhead electric crane driver who requires a 
certificate under the Inspection of Machinery Act 

280.00 369.40 649.40 

(j) Mobile Crane Driver -    
(i) lifting capacity up to and including 5 t 284.90 369.70 654.60 
(ii) lifting capacity over 5 t but not exceeding 10 t 289.10 370.00 659.10 
(iii) lifting capacity over 10 t but not exceeding 20 t 294.60 370.20 664.80 
(iv) lifting capacity over 20 t but not exceeding 40 t 299.40 370.50 669.90 
(v) lifting capacity over 40 t but not exceeding 80 t 305.20 370.80 676.00 
(vi) lifting capacity in excess of 80 t 312.30 371.20 683.50 
(k) Excavator Driver -    
(i) up to.5m3 294.70 370.20 664.90 
(ii) over.5m3 and up to and including 2.25m3 297.80 370.50 668.30 
(iii) over 2.5m3 303.00 370.70 673.70 
(2) Additions to wage rates prescribed in subclause (1) of this clause.  
 (a) An Engine Driver, Electric Motor Attendant or Fireman engaged as 

hereinafter specified shall have his wage increased as follows:- 
 

 (i) attending to refrigerating and/or air compressor or compressors 15.90 
 (ii) attending to an electric generator or dynamo exceeding 10 kw capacity 15.90 
 (iii) attending to switchboard where the generating capacity is 350 kw or over 4.90 
 (iv) an Engine Driver who attends a boiler or boilers 15.90 
 (b) Workers employed on boiler cleaning inside the boiler or flues or 

combustion chamber shall be paid an additional rate of $0.81 cents per hour 
whilst so engaged. 
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2018 WAIRC 00513 
Engineering Trades (Government) Award, 1967 Award Nos. 29, 30 and 31 of 1961 and 3 of 1962 

FIRST SCHEDULE - WAGES 
(1) (a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Subject to this Schedule, an adult employee in a classification specified in the table set out in subclause (2) 
hereof (other than an apprentice or an employee of the Building Management Authority) shall be paid at the 
respective award wage rate per week assigned to that class of work. 
The all-purpose hourly rate for this Award shall be 1/38th of the total rate prescribed herein. 

(2) 
Classification:  On 

Engagement $ 
Safety Net 

Adjustment$ 
Total Rate 

$ 
C5 Advanced Engineering Tradesperson -level II 566.80 420.70 987.50 
C6 Advanced Engineering Tradesperson -Level I 545.00 419.10 964.10 
C7 Engineering Tradesperson Special Class -Level II 501.40 415.50 916.90 
C8 Engineering Tradesperson Special Class -Level I 479.60 413.80 893.40 
C9 Engineering Tradesperson - Level II 457.80 414.20 872.00 
C10 Engineering Tradesperson - Level I/Production Systems 
Employee 

436.00 412.50 848.50 

C11 Engineering Employee - Level IV 402.90 405.90 808.80 
C12 Engineering Employee - Level III 381.10 404.60 785.70 
C13 Engineering Employee - Level II 357.50 403.30 760.80 
C14 Engineering Employee - Level I 340.10 402.30 742.40 

(3) Transitional Arrangements  
(a) Notwithstanding the wage rates contained in subclause (2) hereof, existing employees employed in the 

classifications designated as C13 and C11A who, prior to the commencement of the first pay period on or after 
the 27th August, 1992 received wages in excess of those contained in subclause (2) hereof shall, in addition to 
the rates specified therein, receive an additional all-purpose rate as follows: 
 $ 
C13 -  
Second year of service 1.90 
Third year of service and above 3.00 
C11A -  
Third year of service and above 0.10 
These rates will not be increased for any reason and shall be absorbed when the rates in subclause (2) hereof are 
increased by an future wage movements. 

(4) The classification prescribed in the relevant minimum rates award on which the rate prescribed for the key classification 
in this award is based, is the wage group C 10 in the Metal Trades (General) Award No. 13 of 1965. 

(5) (a) In addition to the rates contained in subclauses (2) and (3) hereof, employees designated in classifications C 14 
to C 7 inclusive shall receive an all-purpose industry allowance of $19.00. 

(b) This allowance shall be paid in two instalments, as follows: 
(i) $9.50 of the allowance shall be paid after the first 12 months of Government service; and 
(ii) the remaining $9.50 - totalling $19.00 - shall be paid on completion of 24 months of Government 

service. 
(c) The industry allowance shall be adjusted in accordance with any movements to the wage prescribed in 

subclause (2) hereof, as follows: 
(i) The increase shall apply to the ‘plus 24 months of service’ rate; 
(ii) The increase is to be rounded to the nearest ten cents; 
(iii) The rate is to be divided by two to calculate instalments in accordance with subparagraphs (i) and (ii) 

of paragraph (b) hereof, provided that the instalment rates are not expressed in less than ten cents 
amounts; and 

(iv) In the event of such an equal division of the industry allowance not resulting in the rates being 
expressed in less than ten cent amounts, as provided in subparagraph (iii) hereof, the division shall be 
unequal and weighted to the 12 months' service instalment. 

(6) The classifications prescribed in subclause (3) hereof include persons previously engaged as follows:  
C 6 Advanced Engineering Tradesperson Level I –  

Electronics Tradesperson - Groups A, B and C  
Instrumentation and Control Tradesperson - Groups A, B and C 
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C 8 Engineering Tradesperson - Special Class Level I -  
A Electrician - Special Class  
 Mechanical Tradesperson - Special Class  
 Instrument Tradesperson - Complex Systems  
B Pattern Maker  
 Tool Maker  
 Scientific Instrument Maker and Repairer  
 District Electrical Technician  

C 9 Engineering Tradesperson - Level II -  
Tradesperson with marking off responsibilities  
Welder - Special Class  

C10 Engineering Tradesperson - Level II -  
Automotive Electrical Fitter  
Blacksmith  
Brass Finisher  
Driller using Asquith or Tullis radial drills  
Driller using borer or cutter bar  
Electrical Fitter and/or Armature Winder  
Electrical Installer  
First Class Machinist  
Fitter  
Installer - low voltage equipment  
Linesperson - Grade 1  
Motor Mechanic  
Moulder  
Plant Mechanic  
Radio and Television Serviceperson  
Refrigeration Fitter  
Turner and/or Iron Machinist  
Welder - First Class  

C11 Engineering Employee - Level IV -  
A  
 

Certified Rigger and Splicer or Scaffolder on ships and 
buildings  

 Linesperson - Grade 2  
B  
 

Rigger and Splicer or Scaffolder, other than certificated, on 
ships and buildings  

 Tool and Material Storeperson (Education Department)  
C. Certified Electrical Overhead Crane Driver  
 Cycle (Other than Motor) Mechanic  
 Driller using Swift Machine  
 Furnaceperson (Iron)  
 Rigger and Splicer or Scaffolder (Other than on ships and 

buildings)  
 Tool and Material Storeperson (Education Department)  
D. Furnaceperson (Brass)  
 Tool Storeperson  
 Tool and Material Storeperson (Education Department)  

C12 Engineering Employee - Level III -  
Annealing Stove Attendant  
Bolt Machinist  
Casting Dresser  
Crane Attendant  
Cycle (Other than Motor) Mechanic's Assistant  
Driller  
Screwer  
Shearer  
Welder - Second Class  

C13 Engineering Employee - Level II -  
Furnaceperson's Assistant  
Process Worker  
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Shot Blast/Sand Dresser  
Trades Assistant  
Welder - Fourth Class  

C14 Engineering Employee - Level I -  
Labourer 

(7) Casual Employees  
An employee who is engaged to work for less than five consecutive days shall be paid 20% of the ordinary rate in 
addition to the ordinary rate for the class of work performed. 

(8) (a) Leading Hands 
A tradesperson placed in charge of three or more other employees shall, in addition to the ordinary rate, be paid 
per week: 

 $ 
If placed in charge of not less than three and not more 
than 10 other employees 30.50 
If placed in charge of more than 10 and not more than 
20 other employees 46.50 
If placed in charge of more than 20 other employees 59.60 

(b) Any tradesperson moulder employed in a foundry where no other jobbing moulder is employed shall be paid at 
the rate prescribed for leading hands in charge of not less than three and not more than 10 other employees. 

(c) A Certificated Rigger or Scaffolder on ships and buildings, other than a Leading Hand, who, in compliance with 
the provisions of the Occupational Health, Safety and Welfare Act and Regulations 1988, is responsible for the 
supervision of not less than three other employees, shall be deemed to be a Leading Hand and be paid at the rate 
prescribed for a Leading Hand in charge of not less than three and not more than ten other employees. 

(d) In addition to any rates to which an employee may be entitled under this clause a Mechanic-in-Charge, 
employed by the Department of Conservation and Land Management in the following towns, shall be paid per 
week – 
 $ 
Manjimup, Collie 74.40 
Harvey, Dwellingup, Mundaring, Yanchep 37.00 
Ludlow, Nannup, Margaret River, Kirup, Walpole, Pemberton 18.80 
Jarrahdale 18.80 

(9) Apprentices 
(a) The weekly wage rate shall be a percentage, as hereunder, of the tradesperson's rate: 

  % 
Five Year Term -    
 First Year  40 
 Second Year 48 
 Third Year 55 
 Fourth Year 75 
 Fifth Year 88 
Four Year Term -   
 First Year 42 
 Second Year 55 
 Third Year 75 
 Fourth Year 88 
Three and a Half Year Term -    
 First Six Months 42 
 Next Year 55 
 Next Following Year  75 
 Final Year 88 
Three Year Term -   
 First Year 55 
 Second Year 75 
 Third Year 88 

(b) For the purposes of this subclause, "Tradesperson's Rate" means the rate of pay prescribed for an employee 
classified as Engineering Tradesperson Level 1 in subclause (2) hereof. 

(10) Construction Allowance 
(a) In addition to the appropriate rate of pay prescribed in subclause (1) hereof, an employee shall be paid - 

(i) $53.20 per week if engaged on the construction of a large industrial undertaking or any large civil 
engineering project; 
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(ii) $48.00 per week if engaged on a multi-storeyed building but only until the exterior walls have been 
erected, the windows completed and a lift made available to carry the employee between the ground 
floor and the floor upon which he/she is required to work.  A “multi-storeyed building” is a building 
which, when completed will consist of at least five storeys. 

(iii) $28.30 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Classification Structure and Definitions of this Award. 

(b) Any dispute as to which of the aforesaid allowances applies to particular work shall be determined by the 
Western Australian Industrial Relations Commission. 

(c) Any allowance paid under this subclause includes any allowance otherwise payable under Clause 17. - Special 
Rates and Provisions of this Award. 

(11) Tool Allowance 
(a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice, the employer shall 
pay a tool allowance of - 
(i) $16.80 per week to such tradesperson; or 
(ii) In the case of an apprentice a percentage which appears against the relevant year of apprenticeship in 

this Schedule, 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) hereof shall be included in, and form part of, the ordinary 
weekly wage prescribed in this Schedule. 

(c) An employer shall provide, for the use of tradespersons or apprentices, all necessary power tools, special 
purpose tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by the employer, if lost through the 
negligence of such employee. 

(12) Drilling Allowance  
A driller using a Herbert two-spindle sensitive machine to drill to a marked circumference shall be paid an additional 
$2.79 per hour whilst so engaged. 

(13) An engineering employee who is not protected from flying shot and sand by a properly enclosed cabin shall receive a 
weekly allowance to increase his/her wage to an amount not less than that received by a C11 Engineering Employee - 
Level IV. 

(14) Minimum Wage: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

FIFTH SCHEDULE - BUILDING MANAGEMENT AUTHORITY WAGES AND CONDITIONS 
Where there is any inconsistency between this Schedule of the award and all other parts of the award, this Schedule shall apply to 
the extent of that inconsistency.  Where a specific provision is not contained in this Schedule, the award shall apply. 
(1) Annual Leave:  

The provisions of subclauses (15) and (17) in Clause 23. - Annual Leave of the award shall not apply to Building 
Management Authority employees. 

(2) Training Leave: The provisions of Clause 36. - Training Leave of the award shall not apply to Building Management 
Authority employees. 

(3) Structural Efficiency: The provisions of Clause 37. - Structural Efficiency of the award shall not apply to Building 
Management Authority employees. 

(4) Definitions: The provisions of subclause (2) in Clause 5. - Classification Structure and Definitions of the award shall not 
apply to Building Management Authority employees.  Instead, the provisions contained in the Fourth Schedule - 
Definitions of Previous Classifications of this award will continue to apply. 

(5) Wages: 
(a) The wages for Building Management Authority employees on and from the commencement of the first pay 

period on or after 1 July 2018 will be as follows: 
Classification On Engagement $ Safety Net 

Adjustment $ 
Total Rate Per Week $ 

Engineering Tradesperson:    
Level 4 - Group A 492.60 414.80 907.40 
Group B 502.30 415.60 917.90 
Group closed 511.70 416.40 928.10 
Level 3A 465.40 412.60 878.00 
Level 3B 457.70 414.20 871.90 
Level 2 442.00 413.00 855.00 
Level 1 436.00 412.50 848.50 
Engineering Employee   
Level 4 - Group A 406.20 406.00 812.20 
Group B 392.70 405.20 797.90 
Group C 384.20 404.80 789.00 
Group D 381.70 404.70 786.40 
Level 3 370.00 404.10 774.10 
Level 2 363.00 403.60 766.60 
Level 1 341.90 402.40 744.30 
Classification After One Year of 

Service $ 
Safety Net 

Adjustment $ 
Total Rate Per Week 

Engineering Tradesperson:   
Level 4 - Group A 498.60 415.20 913.80 
Group B 508.30 416.20 924.50 
Group C 517.70 414.70 932.40 
Level 3A 471.10 413.10 884.20 
Level 3B 462.60 412.50 875.10 
Level 2 447.30 413.40 860.70 
Level 1 441.20 412.80 854.00 
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Classification On Engagement $ Safety Net 

Adjustment $ 
Total Rate Per Week $ 

Engineering Employee:   
Level 4 - Group A 411.10 406.30 817.40 
Group B 397.10 405.50 802.60 
Group C 388.20 405.00 793.20 
Group D 383.90 404.80 788.70 
Level 3 374.50 404.30 778.80 
Level 2 367.10 403.90 771.00 
Level 1 346.00 402.60 748.60 
Classification After Two Years of 

Service $ 
Safety Net 

Adjustment $ 
Total Rate Per Week $ 

Engineering Tradesperson:   
Level 4 - Group A 503.60 415.80 919.40 
Group B 513.30 416.50 929.80 
Group C 523.10 417.30 940.40 
Level 3A 475.50 413.40 888.90 
Level 3B 467.30 412.90 880.20 
Level 2 451.50 413.70 865.20 
Level 1 445.60 413.20 858.80 
Engineering Employee   
Level 4 - Group A 415.00 406.50 821.50 
Group B 401.10 405.70 806.80 
Group C 391.90 405.20 797.10 
Group D 386.90 404.90 791.80 
Level 3 378.00 404.40 782.40 
Level 2 370.80 404.10 774.90 
Level 1 349.10 402.80 751.90 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the award except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Level Classifications:  
(i) "Engineering Tradesperson - Level 4" includes the classifications of: 

Electronics Tradesperson Groups A, B and C 
Instrumentation and Controls Tradesperson Groups A, B and C 

(ii) "Engineering Tradesperson - Level 3" includes the classifications of: 
Electrician - Special Class 
Mechanical Tradesperson - Special Class 
Instrument Tradesperson - Complex Systems 

(iii) "Engineering Tradesperson - Level 2" includes the classifications of: 
Tradesperson with marking off responsibilities 
Welder - Special Class 
Electrician Tradesperson (Building Management Authority) - Licensed and required to person 
electrical installing and electrical fitting work 

(iv) "Engineering Tradesperson - Level 1" includes the classifications of: 
Electrical Fitter and/or Armature Winder 
Electrical Installer 
First Class Machinist 
Fitter 
Installer - low voltage equipment 
Motor Mechanic 
Refrigeration Fitter 
Welder - First Class 

(v) "Engineering Employee - Level 4" includes the classifications of: 
Certified Rigger and Splicer or Scaffolder on ships and buildings 
Tool Storeperson 

(vi) "Engineering Employee - Level 3" includes the classifications of: 
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Welder - Second Class 
(vii) "Engineering Employee - Level 2" includes the classifications of: 

Trades Assistant 
Welder - Fourth Class 

(viii) "Engineering Tradesperson - Level 1" includes the classifications of: 
Labourer 

(c) In addition to the wage rates provided in paragraph (a) hereof, electricians employed by the Building 
Management Authority will receive an all-purpose payment of $31.90 per week. 

(d) In addition to the wage rates prescribed in paragraph (a) hereof, by agreement between the employer, the 
employee and the Union, evidenced in writing, a Mechanical Fitter and a Refrigeration Mechanic may receive 
25% loading in lieu of overtime payments. 

(e) Leading hand electricians who are required to perform duties over and above those normally required of leading 
hands shall be paid an all-purpose allowance of $42.90 per week in addition to the relevant leading hand rate 
prescribed in subclause (8) of the First Schedule – Wages of this Award. 

(6) Conditions:  
All other conditions will be in accordance with the award, with the following exceptions arising from Order No. A3 of 
1990 - 
(a) Spread of Hours 

The ordinary working hours shall be in accordance with the following provisions. 
(i) Subject to the provisions of this paragraph, the ordinary working hours of employees shall be an 

average of 38 per week, to be worked as 76 hours over nine days of equal duration per fortnight, 
exclusive of Saturdays and Sundays, between the hours of 6.00 a.m. and 6.00 p.m. 

(ii) Starting or finishing times outside the limit prescribed in sub-paragraph (a) hereof may, in any 
particular case, be fixed by agreement between the employer and the union or unions concerned. 

(b) Rostered Day Off 
The 10th day of each work cycle shall be an unpaid day off, which shall be the first or last day of the week and 
the employer is responsible for the preparation of the roster which will allow one day off in each ten day 
working cycle.  The rosters shall be maintained by the employer and alterations may be made to meet the needs 
of the employer by agreement between the parties. 
(i) By agreement, rosters may be arranged to ensure that workplaces are not subject to a general close-

down on any day and, on rostered days off, workplaces are sufficiently staffed to maximise 
productivity. 

(ii) By agreement, during peak periods of work a maximum of three rostered days off may be postponed 
and accumulated, to be taken during periods of reduced work load, provided that the period of 
postponement may not exceed three months.  The accrued rostered days off will be taken by 
agreement between the employer and the employee and the employer's consent will not be 
unreasonably withheld. 

(iii) Where an apprentice's unpaid day off falls within a period of block release, an alternative paid day off 
will be arranged at a time mutually convenient to the employer and the apprentice. 

(iv) Higher duties allowance will not be paid on the rostered day off duty. 
(c) Re-scheduling of Rostered Days Off  

By agreement between the employer and employees concerned, the scheduled unpaid rostered day off falling 
within a particular work cycle may be altered, in which case - 
(i) The original scheduled rostered day off shall be treated as an ordinary working day. 
(ii) The re-scheduled rostered day off shall be so arranged to occur within ten working days of the 

original, in lieu of overtime rates, provided that, in special circumstances, longer periods may be 
agreed. 

(iii) The re-scheduled rostered day off shall be taken on a Monday or Friday, unless another day is agreed 
in writing between the employer and the employee concerned. 

(d) Meal Breaks 
(i) There shall be a cessation of work and of working time each day for the purpose of a meal break.  

Such meal break shall not be less than 30 minutes nor more than one hour and taken as agreed 
between the employees directly concerned and the appropriate manager. 

(ii) Provided that an employee may not be compelled to work beyond five hours without a meal break. 
(iii) The normal meal break prescribed by this subclause shall occur between 12.00 noon and 2.00 p.m. 

(e) Rest Periods 
Subject to the provisions of this paragraph, a rest period of ten minutes, from the time of ceasing to the time of 
resumption of work, shall be allowed each morning. 
(i) The rest period shall be counted as time off duty, without deduction of pay and shall be arranged at a 

time and in a manner to suit the convenience of the employer. 
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(ii) Refreshments may be taken by employees during the rest period, but the period of ten minutes shall 
not be exceeded under any circumstances.  The rest period in this paragraph shall be taken between 
9.00 a.m.  and 11.00 a.m.. 

(iii) The rest period prescribed herein shall be taken concurrently and not in addition to rest periods 
contained in any Special Rates provision which may become due at the same time. 

(f) Pay Day and Methods 
(i) Wages shall be paid fortnightly, by not later than Thursday, into an approved bank, building society 

account or other approved savings organisation, by electronic funds transfer. 
(ii) There will be a holding period for three days, with a commitment to work towards a two day holding 

period if possible. 
(iii) In the event of a public holiday following a pay day, arrangements will be made to have the pay 

available at the banking institution on Wednesday.  The other provisions of this clause shall be 
adjusted accordingly. 

(iv) Arrangements for any employee to leave work early on a pay day to check or access funds will not be 
available. 

(7) Computing Quantities: 
An employee, other than a leading hand, who is required to compute or estimate quanitites of materials in respect of work 
performed by others, shall be paid $4.50 per day, or part thereof, in addition to the rates otherwise prescribed in this 
award. 

(8) Travelling Time:  
Electricians who operate mobile workshop vans or other such vehicles and are required to take the said vehicle home to 
facilitate starting and finishing on the job, shall be paid a daily allowance equivalent to 15 minutes additional work, at 
ordinary time rates, in lieu of the provisions under Clause 19. - Fares and Travelling Allowances of the award. 

 
 

2018 WAIRC 00514 
Enrolled Nurses and Nursing Assistants (Government) Award 

15. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - CLASSIFICATION AND WAGES 
16.1  Subject to subclause 16.3, the minimum weekly rate of wage payable to employees covered by this Award shall be as per 

the provisions comprising: 
(a)  Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b)  Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

16.2  Subject to subclause 16.3, the wage rates to apply for the purpose of the no-disadvantage test under the Industrial 
Relations Act 1979 shall be as per the provisions comprising: 
(a)  Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b)  Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

16.3  The rates contained in Part B – Expired Industrial Agreement Wages shall only apply to the employees and employers 
who are respondent to the WA Health - LHMU - Enrolled Nurses and Assistants in Nursing Industrial Agreement 2007 
(AG 15/08), as replaced from time to time.  

PART A: WAGES ADJUSTED BY ARBITRATED SAFETY NET ADJUSTMENTS 
16.4 The rates of pay in subclause 16.7 include arbitrated safety net adjustments available since December 1993. 
16.5 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 

employees since 1 November 1991 above the rate prescribed in subclause 16.7, except where such absorption is contrary 
to the terms of an industrial agreement. 

16.6 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

16.7 Subject to subclauses 16.1, 16.2 and 16.3, the weekly rate of wage payable to employees covered by this Award will be as 
follows: 
 Base Rate 

 
$ 

Arbitrated Safety 
Net Adjustments 

$ 

Weekly Rate 
 

$ 
(a) Enrolled Nurse Level One    
 1st year of employment 418.80 411.20 830.00 
 2nd year of employment 423.80 411.60 835.40 
 3rd year of employment and thereafter 434.70 412.30 847.00 
(b)  Enrolled Nurse Level Two    
 1st year of employment 427.60 411.80 839.40 
 2nd year of employment 432.70 412.30 845.00 
 3rd year of employment and thereafter 443.50 413.10 856.60 
(c) Enrolled Nurse Level Three 456.10 414.20 870.30 
(d) Assistant in Nursing    
 1st year of employment 377.40 404.40 781.80 
 2nd year of employment 387.80 405.00 792.80 
 3rd year of employment and thereafter 398.30 405.60 803.90 

16.8 Assistant in Nursing (under 19 years of age) 
The rate shall be a percentage of the total wage prescribed for an Assistant in Nursing in his/her first year of employment 
in paragraph 16.7(d) per week, as follows:- 
Under 17 years of age 73% 
Under 18 years of age 81% 
Under 19 years of age 87% 
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16.9 Where an Assistant in Nursing undertakes duties other than providing care those duties shall be consistent with the range 
of duties undertaken by nurses generally in the setting in which the Assistant in Nursing is employed.  

16.10 An Assistant in Nursing shall work within the limits of their competency as assessed consistent with nationally recognised 
training and competency standards applicable to assistants in nursing.  

16.11 An Assistant in Nursing shall not be required to provide care other than under the direction of a person registered under 
the Health Practitioner Regulation National Law (WA) Act 2010 and where that nurse remains professionally accountable 
for the care provided. 

16.12 An Assistant in Nursing who has completed their first year of service and who is accepted for training as an Enrolled 
Nurse, will be paid not less than the employee would have received had the employee continued as an Assistant in 
Nursing.  

16.13 An Assistant in Nursing in Training is paid in accordance with subclause 16.7 as an Assistant in Nursing in the first year 
of employment. 

16.14 When the term "year of employment" is used in this clause it will mean all service whether full time or part time in any of 
the classifications contained in this Award with any hospital covered by this Award and will be calculated in periods of 
completed months from the date of commencement of work covered by this Award.  Provided that: 
(a) "Service" in this context will have the same meaning as it does in the long service leave conditions appropriate 

to the employee concerned, but confined to named employers party to this Award; except where the employer 
or the Commission deems it appropriate to include service with hospitals not a party to this Award. 

(b) Employees will be paid the rates shown in this clause according to their year of employment calculated in 
accordance with the provisions of this subclause.   

(c) Proof of previous service, if required by the employer, will rest on the employee; provided that production of 
the statement of employment referred to in subclause 7.7, will be sufficient proof for the purpose of this 
paragraph.  

16.15 Re-registration and Length of Service 
Notwithstanding the provisions of paragraph 16.14(b), an Enrolled Nurse who successfully completes a re-registration 
course following a break in service will commence employment on the rate prescribed as follows: 
(a) Five year break in service - at third year of employment rate provided that the first and second year of service 

rates have previously been attained. 
(b) Six year but less than eight year break in service - at second year of employment rate. 
(c) Greater than eight year break in service - at the first year of employment rate. 

16.16 Enrolled Community School Nurses on Days Not Required to Work 
The wage rate for an enrolled community school nurse, where such a nurse is not required by the employer to present for 
duty on any day when the school is not open, will be calculated as follows: 

Weekly wage = the normal rate for an enrolled nurse as prescribed in subclauses 16.7 multiplied by 48.5, and 
divided by 52.166. 

 
 

2018 WAIRC 00515 
Enrolled Nurses and Nursing Assistants (Private) Award No. 8 of 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 

government approved work placement programs or employed under the Commonwealth Government Supported 
Wage System or to other categories of employees who by prescription are paid less than the minimum award 
rate, provided that no employee shall be paid less than any applicable minimum rate of pay prescribed by the 
Minimum Conditions of Employment Act 1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

30. - WAGES  
(1) The minimum rate of wage payable to employees covered by this award shall be as follows:  

 
 

Base 
Rate $ 

Arbitrated Safety 
Net Adjustment $ 

Minimum 
Weekly Rate $ 

(a) Trainee Enrolled Nurse    
1st year of training   726.90 
2nd year of training   726.90 
(b) Enrolled Nurse Level One    
1st year of employment 419.10 411.20 830.30 
2nd year of employment 424.10 411.60 835.70 
3rd year of employment and thereafter 435.00 412.30 847.30 
(c) Enrolled Nurse Level Two    
1st year of employment 428.20 411.90 840.10 
2nd year of employment 433.30 412.30 845.60 
3rd year of employment and thereafter 444.10 413.10 857.20 
(d) Enrolled Nurse Level Three 456.30 414.20 870.50 
(e) Nursing Assistant (at 19 years of age and over)    
1st year of employment 377.70 404.40 782.10 
2nd year of employment 388.00 405.00 793.00 
3rd year of employment and thereafter 398.50 405.60 804.10 
(f) Nursing Assistant (under 19 years of age) shall be paid a percentage of the total weekly wage prescribed for a 

Nursing Assistant in their first year of employment in subclause (1)(e) hereof as follows: 
Under 17 years of age 73% 
Under 18 years of age 81% 
Under 19 years of age 87% 
(g) Provided that an Enrolled Nurse undergoing training in a post basic course approved by the Nurses' Board of W 

A will be paid the '1st year of employment' rate of wage at the appropriate level during the training period. 
(h) Provided further that an Enrolled Nurse (Student) who is 21 years of age or over shall be paid at the rate 

applicable to a Nursing Assistant (at 19 years of age and over) at the 'first year of employment' rate. 
(i) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) (a) The rate of wage prescribed in subclause (1) of this clause for an enrolled nurse student shall be varied so as to 
maintain the relationship that exists as at the date of this order with the rates prescribed for a student nurse in 
his/her first and second years of experience as contained in the Nurses' (Private Hospitals) Award No.  1 of 
1966. 

(b) No employee, who at the date of this order was in receipt of a rate of wage higher than that prescribed herein 
for his/her classification of work, shall have that rate reduced by the operation of this clause. 

(c) A nursing assistant who has completed his/her first year of employment and who is accepted for training as an 
enrolled nurse shall be paid not less than he/she would have received had he/she continued as a Nursing 
Assistant. 

(d) Any employee who has passed the examination for registration prescribed by the Nurses' Board of Western 
Australia shall, for the purpose of this clause, be deemed to be an enrolled nurse. 

(3) (a) When the term "year of employment" is used in this clause it shall mean all service whether full time or part 
time in any of the classifications contained in this award with any hospital covered by this award and shall be 
calculated in periods of completed months from the date of commencement of work covered by this award. 

(b) The service referred to in paragraph (a) hereof may be increased by any similar service with hospitals not 
covered by this award, and in the event of a dispute between an employer and the Union over the inclusion of 
such service for the purpose of determining the year of employment the dispute may be referred to the 
Industrial Relations Commission for determination. 

(c) Employees shall be paid the rates shown in this clause according to their year of employment calculated in 
accordance with the provisions of this subclause subject to satisfactory performance.  Proof of previous service, 
if required by the employer, shall rest on the employee; provided that production of the certificate or certificates 
referred to in paragraph (d) hereof shall be sufficient proof for the purpose of this paragraph. 

(d) Each employee whose service terminates shall at the time of termination be given a certificate signed by the 
employer in which shall be stated the name of the employee, the period of service, whether the service was full 
time or part time and the classifications in this award in which work has been carried out. 
Provided that where an employee terminates without that employee having given the prescribed period of 
notice, the employer shall be under no obligation to provide the certificate at the time of termination.  The 
employee shall however, be entitled to request and receive the certificate at any time after the termination. 

(4) Minimum Wage: No employee employed under this award who is 21 years of age or over shall receive less than the 
minimum wage prescribed from time to time by the Western Australian Industrial Relations Commission. 

(5) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the weekly rate 
herein expressed by 40. 

(6) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate herein 
expressed by 38. 

 
 

2018 WAIRC 00516 
Family Day Care Co-Ordinators' and Assistants' Award, 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - SALARIES 
(1) (a) Resource Employee (Playgroup/Toy library) 

The minimum weekly rate payable to persons employed pursuant to this award shall be: 
 $ 
Step I 798.30 
Step II 818.90 
Step III 845.80 
Step IV 852.80 
Step V 872.20 
Step VI 885.60 
Step VII 901.00 
Step VIII 916.60 
(i) A Resource Employee who is unqualified shall enter the salary scale on Step I and exit at Step IV. 
(ii) A Resource Employee who is qualified and with no previous experience in the industry shall enter at 

Step IV.  At the end of 12 months satisfactory performance, this person shall progress to Step VI and 
subject to subclause (2) exit the salary scale at Step VIII. 

(iii) A Resource Employee who is in their first year of experience as a qualified child care employee and 
has previous experience in the industry, as defined in placitum (iv) of this paragraph, shall enter the 
salary scale at Step V and exit at Step VIII. 

(iv) “Industry” for the purpose of recognising previous experience in placitum (iii) of this paragraph, shall 
be those sectors of the children’s services industry that deals predominantly with the 0-6 year old age 
group. 

(v) For the purpose of this paragraph “previous experience” means one year full-time employment or 
equivalent. 

(b) Special Needs Support Employee 
 $ 
Step I 852.80 
Step II 872.20 
Step III 885.60 
Step IV 901.00 
Step V 916.60 
(i) A Special Needs Support Employee who is unqualified shall enter the salary scale at Step I and exit at 

Step IV. 
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(ii) A Special Needs Support Employee who is qualified shall enter the salary scale at Step II and exit at 
Step V. 

(c) Support Employee 
 $ 
Step I 825.70 
Step II 851.70 
Step III 874.50 
Step IV 894.90 
Step V 901.40 
Step VI 916.60 
(i) A Support Employee who is unqualified and undertakes the administration of Child Care Assistance 

and enrolments shall enter the salary scale at Step I and exit at Step IV. 
(ii) A Support Employee who is unqualified and undertakes the administration of Child Care Assistance, 

enrolments and/or bookkeeping, administration of finances/accounts, shall enter the salary scale at 
Step II and exit at Step V. 

(iii) A Support Employee who holds and is required to use the skills and/or knowledge acquired from an 
Associate Diploma in Accounting or an equivalent qualification shall enter the salary scale at Step III 
and exit at Step VI. 

(d) Assistant Co-ordinator (Field) 
 $ 
Step I 885.60 
Step II 909.30 
Step III 931.90 
Step IV 959.30 
Step V 985.50 
Step VI 1011.70 
Step VII 1037.90 
Step VIII 1050.00 
Step IX 1084.00 
(i) An Assistant Co-ordinator who is unqualified shall enter the salary scale at Step I and exit at Step IV. 
(ii) An Assistant Co-ordinator who is two year trained, as defined in subclause (4) of this clause, shall 

enter the salary scale at Step II and exit at Step VI. 
(iii) An Assistant Co-ordinator who is three year trained, as defined in subclause (4) of this clause, shall 

enter the salary scale at Step III and exit at Step VII. 
(iv) An Assistant Co-ordinator who is four year trained, as defined in subclause (4) of this clause, shall 

enter the salary scale at Step V and exit at Step IX. 
(e) Scheme Co-ordinator 

 $ 
Step I 1019.20 
Step II 1050.00 
Step III 1084.00 
Step IV 1111.40 
Step V 1127.40 
Step VI 1168.90 
Step VII 1199.50 
(i) A Scheme Co-ordinator shall be graded in accordance with subclause (5) (c) of clause 17.  

Classification Definitions and Skill Descriptors. 
(ii) A Scheme Co-ordinator Grade One as defined in subclause (5) (c) (i) of clause 17.  Classification 

Definitions and Skill Descriptors, shall progress through the salary scale as follows subject to 
subclause (2) of this clause: 

a Scheme Co-ordinator with 2 or 3 year training, as defined in subclause (4) of this clause, 
shall enter at Step I and exit at Step IV. 
a Scheme Co-ordinator with 4 year training, as defined in subclause (4) of this clause, shall 
enter at Step III and exit at Step VI. 

(iii) A Scheme Co-ordinator Grade Two, as defined in subclause (5)(c)(ii) of clause 17.  Classification 
Definitions and Skill Descriptors, shall progress through the salary scale as follows subject to 
subclause (2) of this clause: 

a Scheme Co-ordinator with 2 or 3 year training, as defined in subclause (4) of this clause, 
shall enter at Step III and exit at Step VI. 
a Scheme Co-ordinator with 4 year training, as defined in subclause (4) of this clause, shall 
enter at Step IV and exit at Step VII. 

(2) Progression from Step to Step for all classifications will be contingent upon: 
(a) 12 months service at each Step; and 
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(b) satisfactory performance at each Step. 
(3) The employee and managing body of the Scheme shall be at liberty to negotiate and set a higher rate of salary, bearing in 

mind the duties and responsibilities or previous experience of the employee.  Any agreement to select a higher rate shall 
be reduced in writing and shall entitle that employee, whilst employed at the Scheme, to the agreed salary level as if this 
award had expressly provided such an entitlement.  Any such agreement may be rescinded only by mutual consent. 

(4) “Two year, three year or four year trained status” refers to a tertiary or post secondary qualification in early childhood 
care or education, which is recognised by the Child Care Services Board, or the Australian Early Childhood Association, 
to be relevant and applicable for use as a family day care scheme employee. 

(5) Where an employee is appointed to act as a Scheme Co-ordinator for more than four days, they shall be paid for the whole 
of that period as a Scheme Co-ordinator according to their level of qualification or a loading of 10% in addition to their 
normal salary whichever is greater. 

(6) On ceasing employment with an employer, the employee shall be given a written statement of the current classification 
and Step if appropriate and the date of commencement at the classification and Step to be passed on to the next employer. 

(7) It is a condition that no employee shall suffer a reduction in wages by reason of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the Minimum Rates Adjustment. 

(8) Any employer who experiences financial hardship as a result of the implementation of the Minimum Rates Adjustments 
may apply to the Western Australian Industrial Relations Commission for orders regarding the timing of backpayments. 

(9) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00517 
Farm Employees' Award 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. – WAGES 
The following shall be the minimum weekly rates of wages payable to employees covered by this award:- 
(1) 

 TOTAL $ 
Adult Employees:  
Farm Hand  
(a) With less than twelve months experience in the industry 726.90 
(b) With twelve months experience in the industry 726.90 
(c) General Farm Hand 726.90 
(d) Farm Tradesman (As defined) 726.90 
"Farm Tradesman" shall mean a farm hand who has satisfactorily completed the approved apprenticeship in "farming" or 
who has been issued with an approved trade certificate and provides proof satisfactory to the employer of such 
qualification or who has by other means achieved a standard of knowledge deemed by his employer as equivalent thereto 
and is appointed as such in writing by his employer. 

(2) Junior Employees - other than Apprentices: 
 Percentage of the rate for a Farm 

Hand with less than twelve 
months experience 

15 years of age 45% 
16 years of age 50% 
17 years of age 55% 
18 years of age 65% 
19 years of age 75% 
20 years of age 90% 

(3) Casual Employees: 
A casual employee shall be paid 20 percentum in addition to the rates prescribed 

(4) Apprentices: 
 Percentage of weekly rate of wage for a 

Farm Tradesman 
First year of service 47.5% 
Second year of service 71.0% 
Third year of service 90.3% 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00518 
Fast Food Outlets Award 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
The following shall be the minimum rates of weekly wage payable to employees covered by this award. 
(1) Classifications (total wage per week): 

 Effective on and from the commencement of the first pay 
period on or after 1 July 2018 

 $ 
Qualified Cook 843.50 
Cook Employed Alone 815.60 
Other Cooks 811.20 
Bar Attendant 814.90 
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 Effective on and from the commencement of the first pay 

period on or after 1 July 2018 
Head Waiter/Waitress 840.20 
Waiter/Waitress 805.30 
Cashier 814.90 
Counterhand 805.40 
Cleaner 801.10 
Kitchenhand 801.30 
Laundress 801.30 
Yardman 801.30 
General Hand 801.30 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands - 
An employee who is appointed and placed in charge of other employees by the employer shall be paid the following rates 
in addition to the employee’s normal wage per week - 
(a) If placed in charge of less than 6 employees $9.15 
(b) If placed in charge of 6 to 10 employees $12.45 
(c) If placed in charge of 11 to 20 employees $14.70 
(d) If placed in charge of more than 20 employees $23.70 

 
 

2018 WAIRC 00520 
Fire Brigade Employees' Award, 1990, No. A 28 of 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) The base rate per week for shiftwork staff will be as follows: 

Classification  Base Rate per Week 
Trainee Firefighter 781.60 
3rd Class Firefighter 820.50 
2nd Class Firefighter 834.70 
1st Class Firefighter - Level 1 859.50 
- Level 2 874.50 
- Level 3 921.90 
Senior Firefighter 946.80 
Station Officer - Level 1 1021.30 
- Level 2 1046.10 
District Officer 1166.40 
Superintendent 1225.20 
Communication Systems Officer – level 1 821.20 
Communication Systems Officer – level 2 852.40 
Communication Systems Officer – level 3 879.20 
Communication Systems Officer – level 4 905.90 

(2) The total weekly rate for employees specified in subclause (1) will be calculated by the sum of the base rate and 39.8% of 
that base rate of pay in lieu of all loadings and penalties accumulated as a consequence of working shift work as detailed 
in clauses 8 – Hours of Duty and 34 - Formula for Calculation of Penalties. 

(3) The rate of pay per week for fire safety assistants will be: 
Fire Safety Assistants   
Grade 1 874.50 
Grade 2 923.60 
Grade 3 1001.80 
Grade 4 1034.80 
Fire Safety Assistant (O’Connor Workshop)   
Grade 1 874.50 
Grade 2 923.60 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in the rates of pay otherwise made under the State wages Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00519 
Fire Brigade Employees (Workshops) Award 1983 

19. - WAGES 
(1) Subject to this clause, an adult employee in the classification specified in the table set out in subclause (2) hereof (other 

than an apprentice) shall be paid at the respective total wage rate per week assigned to that class of work. 
An employee's total rate of pay is inclusive of the award rate, Arbitrated Safety Net Adjustment/s and additional payment, 
where applicable. 
The all-purpose rate for this award shall be 1/38th of the total rate prescribed herein plus any allowances specified in this 
award as being all purpose. 
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(2) (a)  
Classification Award 

Rate 
Safety Net 

Adjustments 
Additional 
Payment 

Years of 
Service 

Total Wage 
Per Week 

 $ $ $ $ $ 
Engineering Tradesperson -      
C8 Level 3 458.89 423.81 118.70 (1-2) 1001.40 
  425.51 139.30 (3-8) 1023.70 
  425.41 166.80 (over 8) 1051.10 
Engineering Tradesperson -      
C9 Level 2 437.98 418.92 77.30 (1) 934.20 
C10 Level 3 407.00 414.50 81.10 (1) 902.60 
Engineering Employee -      
C11 Level 4 385.40 410.80 57.70 (1) 853.90 
C12 Level 3 364.59 404.91 21.50 (1) 791.00 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Levels Classifications - For the purposes of this clause, existing classifications translate to the new classification structure 
in subclause (2) of this clause as follows: 
Engineering Tradespersons -  
C8 Level 3 Senior Technician 

Brigade Electrician 
C9 Level 2 Technician Grade I and II 
C10 Level 1 Technician Grade III 
Engineering Employee -  
C11 Level 4 Technician's Assistant Grade I 
C12 Level 3 Technician's Assistant Grade II 

(4) A tradesperson placed in charge of three or more other employees, in addition to the ordinary rate, shall be paid per week 
- 
(a) If placed in charge of not less than three and not more than 10 other employees $26.00 
(b) If placed in charge of more than 10 and not more than 19 other employees $40.00 
(c) If placed in charge of more than 20 other employees $51.30 

(5) (a) The employer shall pay employees an allowance for service of: 
$8.00 in the second year of service. 
$16.00 in the third and subsequent years of service. 

(b) This allowance shall be paid as “all purpose”. 
(6) (a) Where the employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice, the employer shall 
pay a tool allowance of: 
(i) $14.40 per week to such tradesperson; or 
(ii) in the case of an apprentice a percentage of $14.40, being the percentage which appears against the 

relevant year of apprenticeship. 
For the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) hereof will be included in, and form part of, the all purpose 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide, for the use of tradespersons or apprentices, all necessary power tools, special 
purpose tools and precision measuring instruments. 

(d) A tradesperson or an apprentice shall replace or pay for any tools supplied by the employer, if lost through the 
negligence of such employee. 

(7) Liberty to Apply 
Leave is reserved to Respondents to the award to apply to vary this clause consequent upon the outcome of the 1989/90 
paid rates review conducted by the Australian Industrial Relations Commission. 

(8) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00521 
Food Industry (Food Manufacturing or Processing) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

30. - TRAINEESHIPS 
(7) Wages 

(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 
subclause. 

(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship 
which includes approved training as defined in this Clause. 

(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 
covered by the Apprenticeship system. 

(iv) Skill Level B: 
Where the accredited training course and work performed are for the purposes of generating skills which have 
been defined for work at Skill Level B. 

HIGHEST YEAR OF SCHOOLING COMPLETED  
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 
  265.00 317.00 367.00 
plus 1 year out of school 317.00 367.00 433.00 
plus 2 year out of school 367.00 433.00 495.00 
plus 3 year out of school 433.00 495.00 563.00 
plus 4 year out of school 495.00 563.00  
plus 5 years/more 563.00   
Figures in brackets indicate the average proportion of time spent in approved training to which the associated 
wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20%. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The skill level of approved Traineeships in the food industries has been agreed to be Skill Level B.   
(c) For the purposes of this provisions, “out of school” shall refer only to periods out of school beyond Year 10, (or 

below) and shall be deemed to:  
(i) Include any period of schooling beyond Year 10 (or below) which was not part of nor contributed to a 

completed year of schooling; 
(ii) Include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10 (or below); and 
(iii) Not include any period during a calendar year in which a year of schooling is completed. 
(iv) Have effect on an anniversary date being January 1 in each year. 

(d) At the conclusion of the Traineeship, this clause ceases to apply to the employment of the Trainee and the 
award shall apply to the former trainee. 

31. - WAGES 
The following shall be the minimum weekly rate of wage payable to employees covered by this award on and from the 
commencement of the first pay period on or after 1 July 2018. 
   TOTAL Rate Per 

Week$ 
(1) Section One to Six as Defined:   
 Level 1 78% 726.90 
 Level 1A 80% 735.80 
 Level 2 82% 744.50 
 Level 3 87.4% 768.30 
 Level 4 92.4% 790.40 
 Level 5 100% 828.10 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
(Percentage of adult rate of Level 1) % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 to 21 years of age 100 

(3) Leading Hands 
 Per Week Extra 

$ 
A Leading Hand In-Charge of:  
a) Less than three other employees 16.00 
b) Not less than three and not more than ten other employees  31.50 
c) Not more than ten other employees 46.30 

 
 

2018 WAIRC 00522 
Foremen (Building Trades) Award 1991 

6. - MINIMUM RATES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) Each foreman shall be classified by his/her employer within the range prescribed hereunder and be paid not less than the 

rate for that classification. 
(2) (a) Subject to the provisions of subclause (3) of this clause, a foreman may be reclassified at any time.  In the event 

of any dispute between an employer and the appropriate union as to the classification of any foreman employed 
by that employer, the matter may be referred to the Board of Reference for determination. 
CLASSIFICATION RANGE * $ A.S.N.A.  $ TOTAL WAGE $ 

514.90 414.50 929.40 
535.00 418.20 953.20 
555.20 419.90 975.10 
575.30 421.40 996.70 
595.50 423.00 1018.50 
615.70 424.70 1040.40 
635.90 424.10 1060.00 

* Note - inclusive of an Industry Allowance of $15.90. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Where the classification of a foreman has been fixed by the Board of Reference, that classification shall not be reduced by 
the employer except after the expiry of fourteen days' notice of the proposed reduction and the reason therefor has been 
given in writing to the appropriate union. 

(4) The provisions of this clause do not apply to any foreman if and for as long as he/she is being paid a rate in excess of the 
maximum rate prescribed. 

 
 

2018 WAIRC 00523 
Fruit and Produce Market Employees Award No. 50 of 1955 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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11. - WAGES 
(1) Adults Operative on and from the commencement of the first pay period on or after 1 July 2018  
  $ 
 Storemen 756.50 
 Head Storemen 756.50 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Whilst so engaged, casual hands shall be paid the rate of twenty per cent in addition to the rates prescribed herein. 
(3) Junior Male Workers (per cent of rate prescribed for Storeman in (1) hereof): 

 Per Week 
 % 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

 
 

2018 WAIRC 00524 
Fruit Growing and Fruit Packing Industry Award - The 

24. - WAGES 
Adult Workers: 
The minimum rate of wages payable to a worker under this award shall be as follows - 
  Rate Per Week 
  $Total 
(1) Fruit Packing and Sorting  
 (a) Trainee Packer & Trainee Sorter 756.50 
 (b) Competent Packer (as defined) & Sorter 756.50 
 (c) Shed Hand 756.50 
(2) Fruit Growing and Picking:  
 (a) Orchard Hand (General) 756.50 
 (b) Orchard Hand (Machine Operator) 756.50 

The following hourly rates shall apply to workers in this section for each hour worked in excess of 40 hours per week and 
not more than 52 hours per week: 
(a) Orchard Hand (General) 28.37 
(b) Orchard Hand (Machine Operator) 28.37 
The following hourly rates shall apply to workers in this section for each hour worked in excess of 52 hours per week: 
(a) Orchard Hand 37.83 
(b) Orchard Hand (Machine Operator) 37.83 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Workers: 
Fruit Packing and Sorting or Fruit Growing and Picking wage per week or per hour as the case may be, expressed as a 
percentage of the appropriate adult classification rate. 

 % 
Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 
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(4) Casual Workers: 
(a) A casual worker shall be paid 20 per cent in addition to the rate prescribed in this clause for work performed. 
(b) A "Casual Worker" shall mean a worker who is engaged and paid as such. 

(5) For the purpose of this clause. 
A "Competent Packer" shall mean a worker who packs 500 bushels of apples per week of 40 hours. 

(6) Part-time Employees 
(a) A part-time employee shall be an employee engaged at an hourly rate for a lesser period per week than the 

hours usually worked by a full time employee. 
(b) Based on the number of hours worked, the conditions for part-time employees shall be directly proportionate to 

the conditions prescribed for full-time employees. 
24A.  – MINIMUM ADULT AWARD WAGE  

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2018 WAIRC 00525 
Funeral Directors' Assistants' Award No. 18 of 1962 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be as follows: 

 Base Rate 
Adjustments $ 

Arbitrated Safety Net 
Rate $ 

Minimum Weekly 
$ 

Branch Officer:    
First 3 months of employment 379.40 404.60 784.00 
After 3 months of employment 424.90 411.60 836.50 
After 12 months of employment 428.40 411.90 840.30 
After 24 months of employment 432.00 412.10 844.10 
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 Base Rate 

Adjustments $ 
Arbitrated Safety Net 

Rate $ 
Minimum Weekly 

$ 
Embalmer:    
First 3 months of employment 372.10 404.10 776.20 
After 3 months of employment 417.60 410.90 828.50 
After 12 months of employment 421.20 411.30 832.50 
After 24 months of employment 424.80 411.60 836.40 
Coffin Maker and/or Coffin Polisher:    
First 3 months of employment 368.10 403.90 772.00 
After 3 months of employment 413.50 406.40 819.90 
After 12 months of employment 417.10 408.70 825.80 
After 24 months of employment 420.70 411.20 831.90 
General Assistants    
After Hours Attendants:    
First 3 months of employment 349.10 402.80 751.90 
After 3 months of employment 394.50 405.40 799.90 
After 12 months of employment 398.10 405.60 803.70 
After 24 months of employment 401.70 405.70 807.40 

(2) Any employee in the Head Office who arranges and attends to funeral business shall be paid the rate prescribed for a 
Branch Officer while employed on such work. 

(3) Leading Hands:  Any employee placed by the employer in charge of three or more other employees shall be paid $26.00 
per week in addition to the amounts prescribed in this clause. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00526 
Furniture Trades Industry Award 

8. - WAGES 
(2) Wages 

The minimum rate of wage for employees covered by this award shall be: 
  Total Minimum Rate$ 
(a) Furniture Making Employee - Group 1 726.90 
 Furniture Making Employee - Group 2 744.50 
 Furniture Making Employee - Group 3 768.30 
 Furniture Making Employee - Group 4 790.40 
 Furniture Making Employee - Group 5 828.10 
 Furniture Making Employee - Group 6 850.70 
 Furniture Making Employee - Group 7 873.10 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Tool Allowance 
Where the employer does not provide a cabinetmaker with the tools ordinarily required by a cabinetmaker in the 
performance of his or her work of cabinetmaking, the employer shall pay a tool allowance of $12.30 per week. 
The tool allowance for cabinetmaking apprentices shall be subject to the provisions hereof and, where applicable, paid at 
the rate prescribed by subclause (3) of Clause 34. - Apprentices. 

(4) Apprentices 
(a) The minimum rate of pay per week for an apprentice shall be the percentage shown in paragraph (b) herein of 

the total rate of pay for a Furniture Making Employee Group 5.  (Rates for adult apprentices cannot be less than 
the rates set out in subclause (6) Minimum Adult Award Wage paragraph (9) of this Clause). 
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(b) Percentages: 
(i) Four Year Term - % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(ii) Three and a Half Year Term -  
 First six months 42 
 Next year 55 
 Next following year 75 
 Final year 88 
(iii) Three Year Term -  
 Apprentices who have completed  
 12 months full time training -  
 First year 55 
 Second year 75 
 Third year 88 
(iv) Three Year Term -  
 First year 42 
 Second year 55 
 Third year 88 

(5) Junior Employees 
(a) The minimum rate of pay per week for a junior employee shall be the percentages shown in paragraph (b) 

herein, of the total rate of pay for a Furniture Making Employee Group 2, but in any event shall not be less than 
that provided in the Minimum Conditions of Employment Act. 
(b) Percentages % 
 Under 16 years 38 
 Between 16 and 17 years 46 
 Between 17 and 18 years 53 
 Between 18 and 19 years 73 
 Between 19 and 20 years 80 
 Between 20 and 21 years 85 
Liberty to amend this clause is reserved. 

(6) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX III - NATIONAL TRAINING WAGE 
9 . - WAGES  

(a) (i) The weekly wages payable to Trainees are as provided in paragraph (iv), (v), (vi) of this sub-clause. 
(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship which includes 

approved training as defined in this Appendix. 
(iii) The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the 

Apprenticeship system. 
9 . - WAGES  

(a) (i) The weekly wages payable to Trainees are as provided in paragraph (iv), (v), (vi) of this sub-clause. 
(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship which includes 

approved training as defined in this Appendix. 
(iii) The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the 

Apprenticeship system. 
(iv) Skill Level A Where the accredited training course and work performed are for the purpose of generating skills 

which have been defined for work at Skill Level A. 
 Highest Year of Schooling Completed 

School Leaver Year 10 and 
below 

Year 11 Year 12 

 $ $ $ 
 224.00(50%) 

262.00(33%) 
276.00(33%) 
311.00(25%) 380.00 

plus 1 year out 
of school 311.00 380.00 444.00 

plus 2 years 380.00 444.00 517.00 
plus 3 years 444.00 517.00 589.00 
plus 4 years 517.00 589.00  
plus 5 years or 
more 

589.00   

(v) Skill Level B Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Skill Level B. 

 Highest Year of Schooling Completed 
School Leaver Year 10 and 

below 
Year 11 Year 12 

 $ $ $ 
 224.00(50%) 

262.00(33%) 
276.00(33%) 
311.00(25%) 

373.00 

plus 1 year out 
of school 311.00 373.00 428.00 

plus 2 years 373.00 428.00 502.00 
plus 3 years 428.00 502.00 571.00 
plus 4 years 502.00 571.00  
plus 5 years or 
more 571.00   
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(vi) Skill Level C Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Skill Level C. 

 Highest Year of Schooling Completed 
School Leaver Year 10 and 

below 
Year 11 Year 12 

 $ $ $ 
 224.00(50%) 

262.00(33%) 
276.00(33%) 
311.00(25%) 

373.00 

plus 1 year out 
of school 311.00 373.00 422.00 

plus 2 years 373.00 422.00 473.00 
plus 3 years 422.00 473.00 525.00 
plus 4 years 473.00 525.00  
plus 5 years or 
more 525.00   

(vii)  
 Year of Schooling 

 Year 11$ Year 12$ 
School Based Traineeship Skill 
Levels A, B and C 

324.00 350.00 

* Figures in brackets indicate the average proportion of time spent in approved training to which the associated 
wage rate is applicable.  Where not specifically indicated the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20 percent. 

(viii) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00527 
Gardeners (Government) 1986 Award No. 16 of 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

25. - WAGES 
(1) The minimum weekly rates of wage payable to employees covered by this award shall be:  

PART A - ALL EMPLOYEES EXCEPT THOSE EMPLOYED BY THE MINISTRY OF EDUCATION 
  Base 

Rate $ 
Arbitrated Safety Net 

Adjustments $ 
Minimum Award 

Wage $ 
(a)  Level One     
 Comprehends the following classes of work     
 Gardener/Ground Attendant (Grade 2)     
 Labourer (Maintenance and General)     
 Mower Operator (Walk Mower)     
 1st year of employment  372.70 404.10 776.80 
 2nd year of employment  376.50 404.40 780.90 
 3rd year of employment and thereafter  380.60 404.60 785.20 
 Level Two     
 Comprehends the following classes of work     
 Assistant on Rubbish Vehicle     
 Gardener/Ground Attendant (Grade 1)     
 1st year of employment  377.30 404.40 781.70 
 2nd year of employment  381.30 404.60 785.90 
 3rd year of employment and thereafter  385.10 404.90 790.00 
 Level Three     
 Comprehends the following classes of work     
 Concrete Finisher, Slab and Kerb Layer     
 Machinery Operators     
 Rotary Hoe (not attached to tractor)     
 Tractor Pneumatic Tyred     
 Class I (without power - operated attachments)     
 Maintenance Attendant     
 Power-operated Portable Saw     
 1st year of employment  388.10 405.00 793.10 
 2nd year of employment  391.90 405.20 797.10 
 3rd year of employment and thereafter  395.80 405.40 801.20 
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  Base 

Rate $ 
Arbitrated Safety Net 

Adjustments $ 
Minimum Award 

Wage $ 
 Level Four     
 Comprehends the following classes of work     
 Assistant Mechanical Maintenance     
 Attendant     
 Machinery Operators     
 Power Roller     
 Tractor (Pneumatic Tyred) (with power-operated 

attachments Classes 1 - 5)  
   

 Tractor (Pneumatic Tyred) (without power-
operated attachments Classes 2 - 5)  

   

 Motor Vehicle Driver (less than 1.2 tonnes)     
 Mower Operator     
 Rider Mower     
 Walk Mower (In Charge of Vehicle) Grades 1 

and 2  
   

 Senior Gardener/Ground Attendant     
 Senior Maintenance Attendant     
 1st year of employment  399.60 405.70 805.30 
 2nd year of employment  403.70 405.90 809.60 
 3rd year of employment and thereafter  407.30 406.10 813.40 
 Level Five     
 Comprehends the following classes of work     
 (i) Machinery Operator     
 Tractor (Pneumatic Tyred with power-operated 

attachments Class 6 and up to 230 hp)  
   

 Motor Vehicle Driver (over 1.2 tonnes and below 
3 tonnes) Tractor Mower Operator  

   

 1st year of employment  402.20 405.90 808.10 
 2nd year of employment  406.00 406.00 812.00 
 3rd year of employment and thereafter  409.50 406.20 815.70 
 (ii) Motor Vehicle Driver (over 3 tonnes and less 

than 6 tonnes) Rider Mower (In charge of 
Vehicle)  

   

 1st year of employment  406.90 406.10 813.00 
 2nd year of employment  410.80 406.20 817.00 
 3rd year of employment and thereafter  414.40 406.50 820.90 
 Level Six     
 Comprehends the following classes of work     
 Tradesperson Gardener     
 1st year of employment  417.80 411.00 828.80 
 2nd year of employment  423.00 411.40 834.40 
 3rd year of employment and thereafter  427.20 411.80 839.00 
 Level Seven     
 Comprehends the following classes of work     
 Horticulturist (Certificated)     
 Senior Mower Operator (BMA)     
 1st year of employment  436.40 412.50 848.90 
 2nd year of employment  440.50 412.80 853.30 
 3rd year of employment and thereafter  444.50 413.20 857.70 
 Level Eight     
 Comprehends the following classes of work     
 Foreperson Grade 2     
 1st year of employment  466.90 412.90 879.80 
 2nd year of employment  472.00 413.20 885.20 
 3rd year of employment and thereafter  476.50 413.60 890.10 
 Level Nine     
 Comprehends the following classes of work     
 Estate Foreperson (Homeswest)     
 Foreperson Grade 1     
 1st year of employment  495.70 415.10 910.80 
 2nd year of employment  500.80 415.50 916.30 
 3rd year of employment and thereafter  505.30 415.90 921.20 
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(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

PART B - ALL EMPLOYEES EMPLOYED BY THE MINISTRY OF EDUCATION 
 Base 

Rate $ 
Arbitrated Safety Net 

Adjustments $ 
Minimum Award 

Wage $ 
(c) Level One     

Nil     
Level Two     
Assistant Gardener/Handyperson     
1st year of employment  380.30 404.60 784.90 
2nd year of employment  383.60 404.70 788.30 
3rd year of employment and thereafter  386.70 404.90 791.60 
Level Three     
Gardener/Handyperson     
Gardener/Pool Maintenance Officer     
1st year of employment  387.10 404.90 792.00 
2nd year of employment  391.10 405.20 796.30 
3rd year of employment and thereafter  395.30 405.40 800.70 
Level Four     
Gardener/Ride on Mower Operator/ Handyperson     
1st year of employment  396.40 405.50 801.90 
2nd year of employment  400.00 405.70 805.70 
3rd year of employment and thereafter  404.20 405.90 810.10 
Level Five     
Senior Gardener/Handyperson     
Senior Gardener/Pool Maintenance Officer     
Handyperson (Belmont SHS)     
1st year of employment  408.40 406.20 814.60 
2nd year of employment  412.20 406.40 818.60 
3rd year of employment and thereafter  416.00 408.70 824.70 
Level Six     
Horticulturist (Certificated)     
1st year of employment  439.40 412.80 852.20 
2nd year of employment  444.70 413.20 857.90 
3rd year of employment and thereafter  449.10 413.50 862.60 
(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

PART C - ALL EMPLOYEES 
(2) Casual Employees  

Casual employees shall be paid 20% in addition to the first year rate prescribed for the work performed.  Casual 
employees shall not be engaged on weekends or holidays unless full-time employees are not available. 

(3) A Senior Gardener/Ground Attendant who is required to maintain turf wickets, bowling greens or tennis courts shall be 
paid in addition to the rates prescribed an amount of $8.20 per week.  Occasional off-season attention shall not qualify an 
employee for payment under this subclause. 

(4) Where the term "year of employment" is used in this clause, it shall mean all service, irrespective of classification with 
that employer. 

(5) Leading Hands 
Leading Hands and Senior Gardener/Ground Attendants if placed in charge of: 
(a) five and not more than ten other employees shall be paid $29.10 per week extra; 
(b) more than ten but not more than 20 other employees shall be paid $42.60 per week extra; 
(c) more than 20 other employees shall be paid $56.50 per week extra. 

(6) For the purpose of subclause (1) of this clause, pneumatic tyred tractors up to 230 power take-off horse power, are 
classified as follows:  
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Class Power Take-Off Horse Power 
1  up to 15  
2  over 15 up to 25  
3  over 25 up to 35  
4  over 35 up to 45  
5  over 45 up to 60  
6  over 60 up to 80  
Self-propelled rollers are classified by weight complete including maximum ballast.  Back Hoe when attached to a tractor 
shall be considered as power-operated attachment to the tractor.   

(7) Apprentices  
The weekly wage payable to an apprentice shall be the following percentage of the tradesperson's rate:  
(a)  Four Year Term  % 
 First year  42 
 Second year  55 
 Third year  75 
 Fourth year  88 
(b)  Three Year Term   
 First year  55 
 Second year  75 
 Third year  88 

(8) Trainee Horticulturists  
The weekly wage payable to trainee Horticulturists shall be the following percentage of the Certificated Horticulturist's 
rate:  
 % 
First year  55 
Second year  75 
Third year  88 

(9) Junior Employees  
Junior employees shall be paid the appropriate percentage of the total rate prescribed for Gardener/Ground Attendant 
Grade 2.   
Between 17 and 18 years of age  70 
Between 18 and 19 years of age  80 
Over 19 years of age, full adult rate   

(10) Toilet Cleaning Allowance (Zoological Gardens)  
(a) Employees of the Zoological Gardens Board covered by this award who are required to clean public toilets shall 

be paid 90 cents per closet, per week. 
(b) For the purposes of this subclause one metre of urinal shall count as one closet and three urinal stalls shall count 

as one closet. 
(c) All such employees shall be supplied with rubber gloves on request. 

 
 

2018 WAIRC 00528 
Gate, Fence and Frames Manufacturing Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
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other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

FIRST SCHEDULE - WAGES 
(1) (a) Adult Employees: 

 Rate Per 
Week 

Supplementary 
Payment 

Safety Net Adjustment 
Payment 

Total Rate 
Per week 

Machinist (Wire) “A” 333.30 23.30 403.30 759.90 
Machinist (Wire) “B” 320.70 18.60 402.30 741.60 
Machinist (Wire) Assistant 314.30 17.50 401.90 733.70 
Framer “A” 333.30 23.30 403.30 759.90 
Framer “B” 310.40 17.50 401.60 729.50 
Process Employee 310.40 17.50 401.60 729.50 
Wirer 310.40 17.50 401.60 729.50 
Welder “A” 363.20 34.10 405.50 802.80 
Welder “B” 316.10 18.60 402.10 736.80 
Welder “C” 312.00 17.50 401.80 731.30 
Painter of Iron Work 319.30 18.60 402.30 740.20 
Erector 316.10 18.60 402.10 736.80 
Erector’s Assistant 310.40 17.50 401.60 729.50 
Tool and Material Storeperson 323.10 20.10 402.50 745.70 
Tradesperson 363.20 34.10 405.50 802.80 
Mechanical Tradesperson- 
Special Class 

386.90 39.00 411.60 837.50 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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(2) Leading Hand: In addition to the appropriate rate of wage prescribed in subclause (1) of this clause a leading hand shall 
be paid: 

(a) If placed in charge of not less than three and not more than ten other employees $31.70 
(b) If placed in charge of more than ten but not more than twenty other employees $48.70 
(c) If placed in charge of more than twenty other employees $62.80 

(3) Apprentices: 
(a) (Wages per week expressed as a percentage of the "Tradesman's" rate). 

 % 
Five Year Term  
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term  
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term  
First Six Months 42 
Second Six Months 55 
Next Year 75 
Final Year 88 
Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 

(b) For the purpose of subclause (a) of this clause "Tradesman's" rate means the total wage for the classification 
"tradesman" as set out in subclause (1) of this Schedule. 

(4) Junior Employees: 
(a) (Wages per week expressed as a percentage of the "Process Employees" rate). 

 % 
Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(b) For the purpose of subclause (a) of this clause "Process Employees" rate means the total wage for the 
classification "Process Employee" as set out in subclause (1) of this Schedule. 

(5) A casual employee shall be paid twenty per cent of the ordinary rate in addition to the rate for the calling in which he is 
employed. 

(6) (a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 
tradesperson or apprentice in the performance of their work as a tradesperson or as an apprentice, the employer 
shall pay a tool allowance of -  
(i) $17.70 per week to such tradesperson, or  
(ii) In the case of an apprentice a percentage of $17.70 being the percentage which appears against the 

year of apprenticeship in subclause (a) of subclause (3) of this Schedule. 
For the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of their work as a tradesperson or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this schedule.  

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments.  

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by the employer, if lost through their 
negligence. 

(7) Structural Efficiency: 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1707 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 
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(b) The parties to this award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the gate, fence and frame manufacturing industry and to enhance the career 
opportunities and job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union or unions.  The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees or union or unions for consideration consistent with the objectives of paragraph (b) hereof 
shall be processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this award and, subject to Clause 30. - 
Training of this award, matters concerning training and, subject to paragraph (e) hereof, any other measures 
consistent with the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies and Award provision and by agreement of the parties involved shall be subject to the following 
requirements: 
(i) The changes sought shall not affect the provisions reflecting national standards recognised by the 

Western Australian Industrial Relations Commission. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change. 
(iii) No employee shall lose income as a result of the change. 
(iv) The relevant union or unions must be a party to the agreement. 
(v) The relevant union or unions shall not unreasonably oppose any agreement. 
(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a Schedule to this award or a Section 41 Industrial 
Agreement and take precedence over any provision of this award to the extent of the inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 29. - Avoidance of Industrial Disputes of this award. 

 
 

2018 WAIRC 00529 
Golf Link and Bowling Green Employees' Award, 1993 

27. - WAGES 
The following shall be the minimum rates of wages payable to employees covered by this award. 
 CLASSIFICATIONS  Total Rate Per Fortnight 
  $ 
(1) Adult Employees  
 Trainee 1453.90 
 Groundsperson Grade 1 1457.60 
 Groundsperson Grade 2 1465.40 
 Assistant Greenkeeper 1514.70 
 Greenkeeper Tradesperson Grade 1 1656.30 
 Greenkeeper Tradesperson Grade 2 1677.40 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Apprentices (Percentage of Greenkeeper Tradesperson Grade 1) 
 % 

First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 

(3) Leading Hands (Greenkeeper Tradesperson) 
In addition to the appropriate rate prescribed in subclause (1) of this clause a Leading Hand shall be paid: 
  Extra Per Fortnight$ 
(a) If placed in charge of up to three other employees including at least one other 

Greenkeeper 
19.90 

(b) If placed in charge of more than three other employees including at least one other 
Greenkeeper 

43.90 
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(4) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX I – MAKE UP OF TOTAL WAGE 
This appendix is provided purely for historical reference purposes – refer to Clause 27.  – Wages for current wages. 

 CLASSIFICATIONS Base Rate Arbitrated Safety Net 
Adjustment 

Total Rate 

  Per Fortnight 
  $ $ $ 
(1) Adult Employees    
 Trainee 650.80 803.10 1453.90 
 Groundsperson Grade 1 654.40 803.20 1457.60 
 Groundsperson Grade 2 661.70 803.70 1465.40 
 Assistant Greenkeeper 708.50 806.20 1514.70 
 Greenkeeper Tradesperson Grade 1 834.40 821.90 1656.30 
 Greenkeeper Tradesperson Grade 2 853.90 823.50 1677.40 
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2018 WAIRC 00530 
Government Officers (Insurance Commission of Western Australia) Award, 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A – SALARIES 
(1) The annual salaries applicable to employees covered by this Award; 

Level  Salary Per 
Annum $ 

Arbitrated Safety Net 
Adjustments $ 

Total Salary 
Per Annum $ 

Level 1     
Under 17 years 11355 9945 21300 
17 years 13270 11622 24892 
18 years 15480 13558 29038 
19 years 17918 15693 33611 



730 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
Level  Salary Per 

Annum $ 
Arbitrated Safety Net 

Adjustments $ 
Total Salary 
Per Annum $ 

20 years 20122 17623 37745 
1.1 22104 19359 41463 
1.2 22756 19396 42152 
1.3 23407 19432 42839 
1.4 24054 19707 43761 
1.5 24705 19759 44464 
1.6 25356 19810 45166 
1.7 26105 19758 45863 
1.8 26623 19801 46424 
1.9 27389 19861 47250 
Level 2     
2.1 28306 19934 48240 
2.2 29009 19991 49000 
2.3 29748 20049 49797 
2.4 30529 20111 50640 
2.5 31346 20177 51523 
Level 3     
3.1 32469 20267 52736 
3.2 33344 20337 53681 
3.3 34246 20296 54542 
3.4 35172 20371 55543 
Level 4     
4.1 36442 20471 56913 
4.2 37437 20439 57876 
4.3 38461 20521 58982 
Level 5     
5.1 40433 20679 61112 
5.2 41766 20785 62551 
5.3 43151 20896 64047 
5.4 44588 21011 65599 
Level 6     
6.1 46899 21196 68095 
6.2 48470 21321 69791 
6.3 50096 21453 71549 
6.4 51832 21591 73423 
Level 7     
7.1 54494 21803 76297 
7.2 56336 21951 78287 
7.3 58340 22112 80452 
Level 8     
8.1 61597 22372 83969 
8.2 63930 22558 86488 
8.3 66823 22790 89613 
Level 9     
9.1 70436 23078 93514 
9.2 72877 23274 96151 
9.3 75661 23497 99158 
Class 1 79871 23833 103704 
Class 2 84081 24171 108252 
Class 3 88289 24507 112796 
Class 4 92499 24843 117342 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those employees under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and multiplying 
the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to 
be applied: 
Current junior rate  
---------------------------- 
Current Level 1.1 rate    x   New Level 1.1 rate = New junior rate 
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2018 WAIRC 00532 
Government Officers Salaries, Allowances and Conditions Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE D SALARIES 
(1) The annual salaries applicable to officers covered by this Award. 

Level Salary Per Annum $ Arbitrated Safety Net 
Adjustments $ 

Total Salary Per Annum $ 

Level 1    
Under 17 years 11355 9945 21300 
17 years 13270 11622 24892 
18 years 15480 13558 29038 
19 years 17918 15693 33611 
20 years 20122 17623 37745 
1.1 22104 19359 41463 
1.2 22756 19396 42152 
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Level—continued Salary Per Annum $ Arbitrated Safety Net 

Adjustments $ 
Total Salary Per Annum $ 

1.3 23407 19432 42839 
1.4 24054 19707 43761 
1.5 24705 19759 44464 
1.6 25356 19810 45166 
1.7 26105 19758 45863 
1.8 26623 19801 46424 
1.9 27389 19861 47250 
Level 2    
2.1 28306 19934 48240 
2.2 29009 19991 49000 
2.3 29748 20049 49797 
2.4 30529 20111 50640 
2.5 31346 20177 51523 
Level 3    
3.1 32469 20267 52736 
3.2 33344 20337 53681 
3.3 34246 20296 54542 
3.4 35172 20371 55543 
Level 4    
4.1 36442 20471 56913 
4.2 37437 20439 57876 
4.3 38461 20521 58982 
Level 5    
5.1 40433 20679 61112 
5.2 41766 20785 62551 
5.3 43151 20896 64047 
5.4 44588 21011 65599 
Level 6    
6.1 46899 21196 68095 
6.2 48470 21321 69791 
6.3 50096 21453 71549 
6.4 51832 21591 73423 
Level 7    
7.1 54494 21803 76297 
7.2 56336 21951 78287 
7.3 58340 22112 80452 
Level 8    
8.1 61597 22372 83969 
8.2 63930 22558 86488 
8.3 66823 22790 89613 
Level 9    
9.1 70436 23078 93514 
9.2 72877 23274 96151 
9.3 75661 23497 99158 
Class 1 79871 23833 103704 
Class 2 84081 24171 108252 
Class 3 88289 24507 112796 
Class 4 92499 24843 117342 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those officers under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current level 1.1 annual salary and multiplying the 
result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to be 
applied:  

Current junior rate Current 
Level 1.1 rate 

x New Level 1.1 rate = New junior rate 

SCHEDULE E.  – SALARIES – SPECIFIED CALLINGS 
(1) Officers, who possess a relevant tertiary level qualification, or equivalent determined by the Executive Director, Labour 

Relations, Department of Consumer and Employment Protection, and who are employed in the callings of Agricultural 
Scientist, Architect, Architectural Graduate, Dental Officer, Dietitian, Educational Officer, Engineer, Forestry Officer, 
Geologist, Laboratory Technologist, Land Surveyor, Land Valuer, Legal Officer, Librarian, Medical Officer, Medical 
Scientist, Pharmacist, Planning Officer, Podiatrist, Psychiatrist, Clinical Psychologist, Psychologist, Quantity Surveyor, 
Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, Scientific Officer, Social Worker, 
Superintendent of Education, Therapist (Occupational, Physio or Speech), Veterinary Scientist, or any other professional 
calling determined by the Executive Director, Labour Relations, Department of Consumer and Employment Protection, 
shall be entitled to annual salaries as follows: 
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Level Salary Per Annum$ Arbitrated Safety Net 

Adjustment$ 
Total Salary Per Annum$ 

Level 1    
1.1 28306 19934 48240 
1.2 29748 20049 49797 
1.3 31346 20177 51523 
1.4 33344 20337 53681 
1.5 36442 20471 56913 
1.6 38461 20521 58982 
Level 2    
2.1 40433 20679 61112 
2.2 41766 20785 62551 
2.3 43151 20896 64047 
2.4 44588 21011 65599 
Level 3    
3.1 46899 21196 68095 
3.2 48470 21321 69791 
3.3 50096 21453 71549 
3.4 51832 21591 73423 
Level 4    
4.1 54494 21803 76297 
4.2 56336 21951 78287 
4.3 58340 22112 80452 
Level 5    
5.1 61597 22372 83969 
5.2 63930 22558 86488 
5.3 66823 22790 89613 
Level 6    
6.1 70436 23078 93514 
6.2 72877 23274 96151 
6.3 75661 23497 99158 
Level 7 79871 23833 103704 
Level 8 84081 24171 108252 
Level 9 88289 24507 112796 
Level 10 92499 24843 117342 

SPECIFED CALLING CLASSIFICATION DESCRIPTOR TRANSLATION TABLE 
The following table details the translation of specified calling employees to the new classification descriptors.  

Previous Level New Level 
Level 2/4.1 Level 1.1 
Level 2/4.2 Level 1.2 
Level 2/4.3 Level 1.3 
Level 2/4.4 Level 1.4 
Level 2/4.5 Level 1.5 
Level 2/4.6 Level 1.6 
Level 5.1 Level 2.1 
Level 5.2 Level 2.2 
Level 5.3 Level 2.3 
Level 5.4 Level 2.4 
Level 6.1 Level 3.1 
Level 6.2 Level 3.2 
Level 6.3 Level 3.3 
Level 6.4 Level 3.4 
Level 7.1 Level 4.1 
Level 7.2 Level 4.2 
Level 7.3 Level 4.3 
Level 8.1 Level 5.1 
Level 8.2 Level 5.2 
Level 8.3 Level 5.3 
Level 9.1 Level 6.1 
Level 9.2 Level 6.2 
Level 9.3 Level 6.3 
Class 1 Level 7 
Class 2 Level 8 
Class 3 Level 9 
Class 4 Level 10 
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2018 WAIRC 00531 
Government Officers (Social Trainers) Award 1988 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A.  – SALARIES 
(1) The annual salaries applicable to employees covered by this Award. 

Level Salary Per Annum$ Arbitrated Safety Net 
Adjustments$ 

Total Salary Per 
Annum$ 

Level 1    
Under 17 years 11355 9945 21300 
17 years 13270 11622 24892 
18 years 15480 13558 29038 
19 years 17918 15693 33611 
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Level Salary Per Annum$ Arbitrated Safety Net 

Adjustments$ 
Total Salary Per 

Annum$ 
20 years 20122 17623 37745 
1.1 22104 19359 41463 
1.2 22756 19396 42152 
1.3 23407 19432 42839 
1.4 24054 19707 43761 
1.5 24705 19759 44464 
1.6 25356 19810 45166 
1.7 26105 19758 45863 
1.8 26623 19801 46424 
1.9 27389 19861 47250 
Level 2    
2.1 28306 19934 48240 
2.2 29009 19991 49000 
2.3 29748 20049 49797 
2.4 30529 20111 50640 
2.5 31346 20177 51523 
Level 3    
3.1 32469 20267 52736 
3.2 33344 20337 53681 
3.3 34246 20410 54656 
3.4 35172 20371 55543 
Level 4    
4.1 36442 20471 56913 
4.2 37437 20439 57876 
4.3 38461 20521 58982 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those employees under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and multiplying 
the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to 
be applied: 
Current Junior Rate Current Level 
1.1 Rate 

x New Level 1.1 Rate = New Junior Rate 

 
 

2018 WAIRC 00533 
Hairdressers Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) (a) The rate of wage set out in paragraph (b) of this subclause reflects a total rate for ordinary hours of work 

Monday to Saturday inclusive.  This total rate is comprised of a notional base rate plus a 10% all purpose 
loading in lieu of the penalties which applied prior to the first pay period on or after 1 March, 1993 for work 
performed in ordinary hours on the one night of late trading and on Saturday. 

(b) The minimum wage payable for ordinary hours to employees bound by this Award on and from the 
commencement of the first pay period on or after 1 July 2018 shall be as follows: 

  Award Rate per week $ Arbitrated Safety net Adjustment Plus 10% $ Total 
$ 

(i) Full time    
 Principal 537.80 410.50 948.30 

 Senior 509.50 408.00 917.50 
The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   
The Arbitrated Safety Net Adjustments are increased by the 10% all purpose loading in lieu of 
penalties as specified in paragraph (a) above. 

(ii)  Part time $ 
 Principal 24.96 
 Senior 24.14 
(iii)  Casual 
 Principal 29.95 
 Senior 28.97 

(2) Apprentices: (Percentage of the appropriate Senior rate of wage per week) 
(a)  % 
 FOUR YEAR TERM  
 First Six Months 35 
 Second Six Months 40 
 Second Year 50 
 Third Year 70 
 Fourth Year 85 
(b) THREE YEAR TERM % 
 First Year 50 
 Second Year 70 
 Third Year 85 
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(c) APPRENTICE (OFF THE JOB GRADUATE) 
An Apprentice (Off the Job Graduate) is an Apprentice, as defined in subclause (2) of Clause 5. - Definitions of 
this Award, who has successfully completed a training program, which has been accredited by the Training 
Accreditation Council and which meets all the off-the-job training requirements of an apprenticeship, at a 
registered training provider, prior to being indentured as an apprentice 
First Year 50 
Second Year 70 
Third Year 85 

(d) Adult Apprentices  
In the case of an apprentice aged twenty-one years or over, where the rate of wage determined by the 
application of paragraphs (a) or (b) of this subclause is less than the minimum wage for adults as prescribed by 
the Commission from time to time in General Orders, that minimum wage shall apply in lieu of the rates 
otherwise applicable by the application of this subclause. 

(3) Where a permanent employee is advised that he/she will be required to work until specified time, such employee shall be 
entitled to be paid until such specified time, notwithstanding that the employer may allow the employee to leave early. 

(4) Apprentice Assessment 
Notwithstanding that the term of the apprenticeship shall have expired, an employee shall continue to receive the wage 
payable in the last year of apprenticeship until the employee has been assessed as achieving the necessary trade skills 
outlined in the Trade Training Schedule and a final Trade Certificate has been issued. 

(5) Ban on Sub-Contracting 
No employer shall rent any portion of the salon to an employee or employ any employee in the hairdressing trade on a 
commission only basis, or in any manner other than prescribed in this award. 

(6) An employer may direct an employee to carry out such duties as are within the limits of the employees’ skill, competence 
and training 

 
 

2018 WAIRC 00534 
Health Attendants Award, 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
  Base Rate Per 

Week$ 
Arbitrated Safety Net 
Adjustments$ 

Minimum Weekly 
Rate$ 

(1) Adult Employees:    
 Instructor/ess Controller 363.30 403.60 766.90 
 Instructor/ess 350.70 402.90 753.60 
 Masseur/Masseuse 350.70 402.90 753.60 
 Health Attendant 337.10 402.10 739.20 
(2) Junior Workers (percentage of the "Instructor/ess" wage rate): 

 % 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00535 
Health Workers - Community and Child Health Services Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19. - WAGES 
(1) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) The weekly rate of wage payable to employees covered by this award shall include the base rate plus the arbitrated safety 
net adjustment expressed hereunder. 
Classification Arbitrated Base 

Rate Per Week $ 
Safety Net 

Adjustments $ 
Total Rate Per 

Week $ 
Level 1 Currently Practising 
Conditional Aboriginal Health Worker:  

   

1st year of employment 398.30 405.60 803.90 
2nd year of employment 409.80 406.20 816.00 
3rd year of employment 423.40 411.50 834.90 
Level 2 Qualified Aboriginal Health 
Worker:  

   

1st year of employment 437.06 412.64 849.70 
2nd year of employment 447.42 413.38 860.80 
3rd year of employment 457.77 414.23 872.00 
4th year of employment 468.04 412.86 880.90 
Level 3 Senior Aboriginal Health 
Worker: 

   

1st year of employment 483.50 414.10 897.60 
2nd year of employment 512.90 416.50 929.40 
3rd year of employment 542.70 418.80 961.50 
4th year of employment 565.50 420.70 986.20 
Level 4 Manager of Aboriginal Health 
Work:  

   

1st year of employment 603.84 423.76 1027.60 
2nd year of employment 632.59 423.81 1056.40 
3rd year of employment 661.35 426.15 1087.50 
4th year of employment 699.69 427.01 1126.70 
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Classification Arbitrated Base 

Rate Per Week $ 
Safety Net 

Adjustments $ 
Total Rate Per 

Week $ 
Level 5 State Co-ordinator Aboriginal 
Health Work:  

   

1st year of employment 709.27 427.83 1137.10 
2nd year of employment 738.03 430.27 1168.30 
3rd year of employment 766.78 432.52 1199.30 
4th year of employment 805.12 435.48 1240.60 
Level 1 Ethnic Health Worker:     
1st year of employment 398.30 405.60 803.90 
2nd year of employment 409.80 406.20 816.00 
3rd year of employment 423.40 411.50 834.90 
4th year of employment 436.11 412.49 848.60 
Level 2 Ethnic Health Worker:     
1st year of employment and thereafter 455.27 413.93 869.20 

The classification prescribed in the relevant minimum rates award on which the rate prescribed for the key classifications* in this 
award is based, is the wage group C10 in the Metal Trades (General) Award No.13 of 1965. 

* Level 2 Aboriginal Health Worker and  
Level 2 Ethnic Health Worker 

Incremental progression for all Aboriginal and Ethnic Health Workers is subject to satisfactory performance. 
 

 

2018 WAIRC 00536 
Horticultural (Nursery) Industry Award No. 30 of 1980  - The 

5. - WAGES 
The minimum weekly rate of wages payable to employees under this Award shall be as follows: 
(1) Adult Employees 

  Rate Per Week 
$ 

 Trainee  726.90 
 Horticultural Employee Grade 1 726.90 
 Horticultural Employee Grade 2 730.80 
 Horticultural Employee Grade 3 748.50 
 Horticultural Tradesperson Grade 1 808.10 
 Horticultural Tradesperson Grade 2 831.50 
 Horticultural Tradesperson Advanced 853.10 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees  
Junior employees shall be entitled to the following percentage of the Horticultural Employee Grade 1 rate: 
 % 
Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(3) Leading Hands  
In addition to the appropriate rate prescribed in subclause (1) of this clause, a Leading Hand shall be paid: 
  $ 
(a) In charge of not less than three employees and not more than 10 other employees 21.50 
(b) In charge of more than 10 and not more than 20 other employees 33.10 
(c) In charge of more than 20 other employees 41.40 

(4) Full Time Apprentices 
Full Time Apprentices shall be paid the following percentage of the Horticultural Tradesperson Grade 1 rate:  (Rates for 
adult apprentices cannot be less than the rates set out in subclause (5) Minimum Adult Award Wage paragraph (i) of this 
Clause). 
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(a) Four Year Term % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(b) Three Year Term % 
 First year 55 
 Second year 75 
 Third year 88 

(5) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX 1.  – MAKE UP OF TOTAL WAGE 
This appendix shows how the total wages in this award are made up detailing both base wage rates and safety net adjustments as 
well as the total rate published in clause 5.  – Wages of this Award.   
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The minimum weekly rate of wages payable to employees under this award shall be as follows: 
(1) Adult Employees 

 Base Rate$ Arbitrated Safety Net 
Adjustments$ 

Total Rate$ 
on and from the commencement 
of the first pay period on or after 

1 July 2018 
. 

Trainee   726.90 
Horticultural Employee Grade 1   726.90 
Horticultural Employee Grade 2 346.07 384.73 730.80 
Horticultural Employee Grade 3 362.83 385.67 748.50 
Horticultural Tradesperson Grade 1 417.20 390.90 808.10 
Horticultural Tradesperson Grade 2 437.29 394.21 831.50 
Horticultural Tradesperson Advanced 457.28 395.82 853.10 

 
 

2018 WAIRC 00537 
Hospital Salaried Officers (Dental Therapists) Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - SALARIES 
(1) The following shall be the minimum rates of salary payable to Dental Therapists covered by this Award: - 

 CURRENT ASNA NEW 
1st six months of employment after qualification 23174 19418 42592 
2nd six months of employment after qualification 24292 19725 44017 
2nd year of employment after qualification 25006 19782 44788 
3rd year of employment after qualification 25754 19842 45596 
4th year of employment after qualification 26497 19789 46286 
5th year of employment after qualification 27264 19849 47113 
6th year of employment after qualification 28061 19913 47974 
7th year of employment after qualification 28863 19978 48841 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00538 
Hospital Salaried Officers (Nursing Homes) Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE C. - MINIMUM SALARIES 
(1) The minimum rates of salaries to be paid to employees covered by this award shall be set out hereunder. 
(2) Minimum Salaries: 

LEVEL CURRENT ASNA NEW 
Level 1 1st year of service  21006 19298 40304 
2nd year of service  21396 19319 40715 
3rd year of service  21795 19341 41136 
Level 2 1st year of service  22117 19359 41476 
2nd year of service  22771 19396 42167 
3rd year of service  23421 19542 42963 
4th year of service  24069 19706 43775 
Level 3 24720 19758 44478 
 25371 19811 45182 
 26120 19758 45878 
Level 4 26638 19800 46438 
 27403 19861 47264 
Level 5 28307 19933 48240 
 29010 19990 49000 
Level 6 29749 20048 49797 
 30928 20143 51071 
Level 7 31545 20192 51737 
 32470 20266 52736 
Level 8 33421 20343 53764 
 34772 20337 55109 
Level 9 35476 20393 55869 
 36443 20470 56913 
Level 10 37438 20438 57876 
 38462 20520 58982 
Level 11 40434 20678 61112 
 41898 20795 62693 
Level 12 43978 20961 64939 
Level 13 45091 21050 66141 
 46501 21163 67664 
Level 14 47962 21280 69242 
Level 15 50097 21452 71549 
 51847 21591 73438 
A1 54027 21765 75792 
2  56202 21939 78141 
3  58354 22111 80465 
4  60530 22285 82815 
5  64189 22579 86768 
6  66839 22790 89629 
7  69494 23002 92496 
8  72493 23242 95735 
9  75675 23497 99172 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) Annual increments shall be subject to the employee's satisfactory performance over the preceding twelve 

months. 
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(c) Any dispute in relation to the payment of an annual increment shall be referred to the Western Australian 
Industrial Relations Commission for determination. 

(d) Employees who are appointed to Level 1, Level 2, or Level 3, and are under 21 years of age, salaries shall be 
calculated using the following percentages of the first year of service rate for the Level the employee is 
appointed to: 
Under 17 years of age 54% 
17 years of age 64% 
18 years of age 74% 
19 years of age 86% 
20 years of age 97% 

Notwithstanding this provision, the employer can appoint an employee to the first year of service rate or higher.   
(3) Salaries - Specified Callings and Other Professionals 

Employees who are employed in the calling of Medical Scientist, Scientific Officer, Dietitian, Occupational Therapist, 
Physiotherapist, Social Worker, Speech Pathologist, or any other professional calling as agreed between the Union and 
employer, shall be entitled to Annual Salaries as follows: 

LEVEL CURRENT ASNA NEW 
Level 5/10 28307 19933 48240 
 29749 20048 49797 
 31545 20192 51737 
 33421 20343 53764 
 36443 20470 56913 
 38462 20520 58982 
Level 11/12 40434 20678 61112 
 41898 20795 62693 
 43978 20961 64939 
Level 13/14 45091 21050 66141 
 46501 21163 67664 
 47962 21280 69242 
Level 15 50097 21452 71549 
 51847 21591 73438 
A1 54027 21765 75792 
2  56202 21939 78141 
3  58354 22111 80465 
4  60530 22285 82815 
5  64189 22579 86768 
6  66839 22790 89629 
7  69494 23002 92496 
8  72493 23242 95735 
9  75675 23497 99172 
(a) Subject to subclause (c) of this clause, on appointment or promotion to the Level 5/10 under this clause: 

(i) Employees, who have completed an approved three academic year tertiary qualification, relevant to 
their calling, shall commence at the first year increment. 

(ii) Employees, who have completed an approved four academic year tertiary qualification, relevant to 
their calling, shall commence at the second year increment. 

(iii) Employees, who have completed an approved Masters or PhD Degree, relevant to their calling, shall 
commence on the third year increment. 

Provided that employees who attain a higher tertiary level qualification after appointment shall not be entitled to 
any advanced progression through the range.   

(b) The employer and union shall be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this clause and shall maintain a manual setting out such qualifications. 

(c) The employer, in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 5/10 for a particular calling/s. 

(d) Annual increments shall be subject to the employee's satisfactory performance over the preceding twelve 
months. 

(e) Any dispute in relation to the payment of an annual increment shall be referred to the Western Australian 
Industrial Relations Commission for determination. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   
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2018 WAIRC 00539 
Hospital Salaried Officers (Private Hospitals) Award 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B 
 MINIMUM SALARIES 

(1) The minimum rates of salaries to be paid to employees covered by this award shall be set out hereunder. 
(2) Minimum Salaries: 

LEVEL CURRENT ASNA NEW 
Level 1 1st year of service 21006 19298 40304 
2nd year of service 21396 19319 40715 
3rd year of service 21795 19341 41136 
Level 2 1st year of service 22117 19359 41476 
2nd year of service 22771 19396 42167 
3rd year of service 23421 19432 42853 
4th year of service 24069 19706 43775 
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LEVEL CURRENT ASNA NEW 

Level 3 24720 19758 44478 
 25371 19811 45182 
 26120 19758 45878 
Level 4 26638 19800 46438 
 27403 19861 47264 
Level 5 28307 19933 48240 
 29010 19990 49000 
Level 6 29749 20048 49797 
 30928 20143 51071 
Level 7 31545 20192 51737 
 32470 20266 52736 
Level 8 33421 20343 53764 
 34772 20337 55109 
Level 9 35476 20393 55869 
 36443 20470 56913 
Level 10 37438 20438 57876 
 38462 20520 58982 
Level 11 40434 20678 61112 
 41898 20795 62693 
Level 12 43978 20961 64939 
Level 13 45091 21050 66141 
 46501 21163 67664 
Level 14 47962 21280 69242 
Level 15 50097 21452 71549 
 51847 21591 73438 
A1 54027 21765 75792 
2 56202 21939 78141 
3 58354 22111 80465 
4 60530 22285 82815 
5 64189 22579 86768 
6 66839 22790 89629 
7 69494 23002 92496 
8 72493 23242 95735 
9 75675 23497 99172 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) Annual increments shall be subject to the employee's satisfactory performance over the preceding twelve 

months. 
(c) Any dispute in relation to the payment of an annual increment shall be referred to the Western Australian 

Industrial Relations Commission for determination. 
(d) Employees who are appointed to Level 1, Level 2, or Level 3, and are under 21 years of age, salaries shall be 

calculated using the following percentages of the first year of service rate for the Level the employee is 
appointed to: 
Under 17 years of age 54% 
17 years of age 64% 
18 years of age 74% 
19 years of age 86% 
20 years of age 97% 

Notwithstanding this provision, the employer can appoint an employee to the first year of service rate or higher.   
(3) Salaries - Specified Callings and Other Professionals 

(a) Employees who are employed in the calling of Medical Scientist, Scientific Officer, Dietitian, Occupational 
Therapist, Physiotherapist, Social Worker, Speech Pathologist, or any other professional calling as agreed 
between the Union and employer, shall be entitled to Annual Salaries as follows: 

LEVEL CURRENT ASNA NEW 
Level 5/10 28307 19933 48240 
 29749 20048 49797 
 31545 20192 51737 
 33421 20343 53764 
 36443 20470 56913 
 38462 20520 58982 
Level 11/12 40434 20678 61112 
 41898 20795 62693 
 43978 20961 64939 
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LEVEL CURRENT ASNA NEW 

Level 13/14 45091 21050 66141 
 46501 21163 67664 
 47962 21280 69242 
Level 15 50097 21452 71549 
 51847 21591 73438 
A1 54027 21765 75792 
2 56202 21939 78141 
3 58354 22111 80465 
4 60530 22285 82815 
5 64189 22579 86768 
6 66839 22790 89629 
7 69494 23002 92496 
8 72493 23242 95735 
9 75675 23497 99172 

(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 5/10 under this clause: 
(i) Employees, who have completed an approved three academic year tertiary qualification, relevant to 

their calling, will commence at the first year increment. 
(ii) Employees, who have completed an approved four academic year tertiary qualification, relevant to 

their calling, will commence at the second year increment. 
(iii) Employees, who have completed an approved Masters or PhD Degree, relevant to their calling, will 

commence on the third year increment. 
Provided that employees who attain a higher tertiary level qualification after appointment will not be 
entitled to any advanced progression through the range.   

(c) The employer and union will be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this clause and will maintain a manual setting out such qualifications. 

(d) The employer, in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 5/10 for a particular calling/s. 

(e) Annual increments will be subject to the employee's satisfactory performance over the preceding twelve 
months. 

(f) Any dispute in relation to the payment of an annual increment will be referred to the Western Australian 
Industrial Relations Commission for determination. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

 
 

2018 WAIRC 00540 
Hospital Workers (Cleaning Contractors - Private Hospitals) Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
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other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
  Base Rate 

Adjustments 
Arbitrated Safety Net 

Rate 
Minimum 
Weekly 

  $ $ $ 
(a) Cleaner:     
 1st year of employment 369.80 404.00 773.80 
 2nd year of employment 374.30 404.20 778.50 
 3rd year of employment and thereafter 378.30 404.40 782.70 
(b) Window Cleaner:     
 1st year of employment 378.30 404.40 782.70 
 2nd year of employment 382.60 404.70 787.30 
 3rd year of employment and thereafter 387.10 404.90 792.00 
(c) Junior Hospital Workers: 

The minimum rate of wage payable to junior hospital employees shall be the following percentage of the 
prescribed wage during the first year of employment for an adult employee doing the same class of work. 
 
 

% 
 

Under 17 years of age 50 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 

(d) Casual Employees shall be paid a loading of 25% over the rates specified. 
(2) General Conditions: 

(a) Leading Hands: In addition to the rates herein prescribed a leading hand shall be paid per week – 
  $ 
(i) If placed in charge of not less than three and not more than 10 other workers 20.95 
(ii) If placed in charge of more than 10 and not more than 20 other workers 31.50 
(iii) If placed in charge of more than 20 other workers 42.05 
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(b) Where the term "year of employment" is used in this clause it shall mean all service whether full time or part 
time and regardless of the class of work with that employer. 
Such service shall be calculated in periods of calendar years from the date of commencement of work with the 
employer and shall be by automatic progression subject to satisfactory service. 

(c) In determining the year of employment of a worker 19 years of age or over employment while under the age of 
19 years shall not be counted in determining the year of employment at or over 19 years of age. 

(d) The hourly rate shall be calculated by dividing the weekly rate herein by 40. 
(e) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the 

weekly rate herein expressed by 40. 
(f) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate 

herein expressed by 38. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00541 
Hospital Workers (Government) Award No. 21 of 1966 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

39. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the base rate plus the 

Arbitrated Safety Net Adjustment (ASNA) Payment expressed hereunder: 
 Base Arbitrated Minimum 
 Rate Safety Net Weekly 
  Adjustments Rate 
 $ $ $ 
Hospital Worker Level One    
Carpark Attendant    
Cleaner    
Domestic    
Gardener (Other)    
Food Service Attendant    
Kitchen Attendant    
Laboratory Attendant (Grade 1)    
Laundry Worker    
Orderly/Cleaner (Perth Dental Hospital)    
Orderly (Other)    
1st year of employment 369.50 403.90 773.40 
2nd year of employment 374.10 404.20 778.30 
3rd year of employment and thereafter 378.00 404.40 782.40 
Hospital Worker Level Two     
Animal House Attendant (Grade 1)    
Cafeteria Assistant (R.P.H.)    
Canteen Attendant (P.M.H.)    
Dental School Orderly    
Dry Cleaner    
First Laundry person (Country Hospitals - where 
more than one employed)    
Gardener (only one employed, PDH)    
Gardener and Propagator (Sunset)    
House Parent (Mt Henry, Bunbury, Albany)    
Hygiene Orderly (no driving - RPH)    
Machinist (other including any alterations)    
Orderly (handling patients)    
Senior Gardener (RPH)    
Steward (Sunset, Swanbourne/Graylands)    
Theatre Assistant (1st year R.P.H.)    
Ward Assistant (P.M.H.)    
Washing Machine Hands (including Hydros)    
1st year of employment 374.60 404.30 778.90 
2nd year of employment 379.60 404.60 784.20 
3rd year of employment and thereafter 383.80 404.80 788.60 
Hospital Worker Level Three    
All Purpose Orderly    
Call Room Orderly (RPH, PMH.  Fremantle and 
SCGH)    
CSSD Assistant (1st year)    
CSSD Orderly (RPH 1st year)    
Farm Assistant (Whitby Falls, Quo Vadis)    
Gardener and Propagator (M.H.S.)    
Gardener Herbicides (M.H.S.)    
Handyperson    
Hydrotherapy Attendant (1st year)    
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 Base Arbitrated Minimum 
 Rate Safety Net Weekly 
  Adjustments Rate 
 $ $ $ 
Machinist (who cuts and fits)    
Menu Assistants    
Shaving Orderly (RPH, Fremantle)    
Theatre Assistant (Thereafter - RPH)    
Theatre Orderly (1st year RPH, SCGH, Osborne Park 
Hospital and Bicton Annexe)    
Theatre Orderly (Fremantle Hospital, Princess 
Margaret Hospital, King Edward Memorial Hospital 
and Perth Dental Hospital)    
Call Room Orderly (KEMH)    
Birth Suite & Theatre Orderly (KEMH)    
1st year of employment 383.40 404.70 788.10 
2nd year of employment 388.00 405.00 793.00 
3rd year of employment and thereafter 392.00 405.20 797.20 
Hospital Worker Level Four    
Cook (other)    
CSSD Assistant (Thereafter)    
CSSD Orderly (Thereafter - RPH)    
Dry Cleaner (Swanbourne, Graylands)    
Hydrotherapy Attendant (Thereafter)    
Hygiene Orderly (Driving - RPH)    
Laboratory Attendant (Grade 2)    
Theatre Orderly (Thereafter - RPH, SCGH, Osborne 
Park and Bicton Annexe)    
1st year of employment 388.90 405.10 794.00 
2nd year of employment 393.40 405.40 798.80 
3rd year of employment and thereafter 397.10 405.50 802.60 
Hospital Worker Level Five    
Assistant Dining Room Supervisor (RPH)    
Cook (only one employed)    
Driver (less than 3 tonnes)    
Central Linen Room Supervisor (RPH)    
Deputy Head Orderly (other hospitals)    
Domestic Supervisor (Pyrton)    
Head Gardener (Sunset, Manjimup and Narrogin)    
Linen Services Supervisor (Fremantle and KEMH)    
Linen Room Supervisor (Heathcote and Lemnos)    
Linen Supervisor (Perth Dental Hospital)    
Programme Assistants Alcohol and Drug Authority    
Trainee Food Supervisor (RPH)    
Machinist Supervisor (Pyrton)    
Machinist Supervising Patients (Mental Health)    
Storeperson (Grade 1)    
1st year of employment 399.10 405.60 804.70 
2nd year of employment 403.90 405.90 809.80 
3rd year of employment and thereafter 408.30 406.20 814.50 
Hospital Worker Level Six     
Bus Driver (less than 25 passengers)    
Driver (over 3 tonnes)    
Storeperson (Grade 2)    
Hairdresser    
1st year of employment 403.00 405.90 808.90 
2nd year of employment 406.40 406.00 812.40 
3rd year of employment and thereafter 409.80 406.20 816.00 
Hospital Worker Level Seven     
Bus Driver (over 25 Passengers)    
Second Cook (other hospitals)    
Storeperson (Grade 3)    
Transport Officer (RPH)    
1st year of employment 411.90 406.40 818.30 
2nd year of employment 416.80 408.70 825.50 
3rd year of employment and thereafter 421.00 411.30 832.30 
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 Base Arbitrated Minimum 
 Rate Safety Net Weekly 
  Adjustments Rate 
 $ $ $ 
Hospital Worker Level Eight     
Assistant Supervisor Cleaning    
Services (Swanbourne/Graylands)    
Cafeteria Supervisor (PMH)    
Canteen Supervisor (PMH)    
Carpenter (Fremantle, Mental Health)    
Cleaning Services Supervisor (KEMH)    
Deputy Head Orderly (Major Metropolitan Hospitals)    
Head Gardener (Kalgoorlie, Bunbury and Geraldton)    
Head Orderly (Perth Dental Hospital)    
Horticulturist    
Laundry Supervisor (Geraldton)    
Laundry Supervisor (PMH)    
Pantry Supervisor (KEMH)    
Projectionist    
1st year of employment 427.70 411.80 839.50 
2nd year of employment 434.10 412.30 846.40 
3rd year of employment and thereafter 439.80 412.80 852.60 
Hospital Worker Level Nine     
Assistant Housekeeper (Fremantle)    
Bootmaker    
Butcher, where appointed as such    
Cafeteria Supervisor (RPH)    
Cleaning Services Supervisor (Heathcote, Lemnos, 
Pyrton)    

Deputy Head Orderly (SCGH)    
Dining Room Supervisor (PMH, KEMH and RPH)    
First Butcher    
First Cook (other hospitals)    
Head Orderly (Mt Henry)    
Housekeeper (Country Hospitals - under 20 beds)    
Head Gardener (PMH, Fremantle, SCGH and KEMH)    
Rehabilitation Assistants (ADA)    
Second Cook (RPH, SCGH, Fremantle PMH, KEMH 
and Graylands)    

Senior Food Service Attendant (Hospitals with less 
than 100 beds)    

1st year of employment 445.10 413.20 858.30 
2nd year of employment 451.10 413.70 864.80 
3rd year of employment and thereafter 457.00 414.20 871.20 
Hospital Worker Level Ten     
Assistant Housekeeper (SCGH)    
Cleaning Services Supervisor (Port Hedland)    
Head Orderly (KEMH)    
Housekeeper (Mt Henry and Pyrton)    
Housekeeper (Country Hospitals - 20 beds and over)    
Laundry Supervisor (Narrogin)    
Senior Food Service Attendant (Hospitals with 100 or 
more beds)    

Tradesperson Cook    
1st year of employment 454.80 413.90 868.70 
2nd year of employment 459.10 414.30 873.40 
3rd year of employment and thereafter 462.90 412.50 875.40 
Hospital Worker Level Eleven     
Chef (other hospitals)    
Head Orderly (PMH, Fremantle, Sunset and RPRH)    
Housekeeper (Olive Jones Nurses' Home)    
Housekeeper (Fremantle Hospital)    
Linen Room and Despatch Supervisor (Swanbourne / 
Graylands)    
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 Base Arbitrated Minimum 
 Rate Safety Net Weekly 
  Adjustments Rate 
 $ $ $ 
Linen Services Supervisor (PMH)    
Linen Supervisor (SCGH)    
1st year of employment 475.30 413.40 888.70 
2nd year of employment 481.50 413.90 895.40 
3rd year of employment and thereafter 487.70 414.50 902.20 
Hospital Worker Level Twelve     
Chef (RPH and MHS)    
1st year of employment 491.90 414.80 906.70 
2nd year of employment 498.20 415.20 913.40 
3rd year of employment and thereafter 504.60 415.80 920.40 
Hospital Worker Level Thirteen    
Head Orderly (SCGH)    
Orderly and Transport Services Co-ordinator    
1st year of employment 516.80 414.60 931.40 
2nd year of employment 523.30 417.30 940.60 
3rd year of employment and thereafter 530.20 417.80 948.00 

(2) Junior Hospital Employees: 
The minimum rate of wage payable to junior employees shall be the following percentage of the prescribed wage during 
the first year of employment for an adult employee doing the same class of work. 

 % 
 

Under 17 years of age 60 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 

The percentages outlined above will also apply for the purpose of calculating the shift penalty loading payable pursuant to 
clauses 16, 17, 21 and 22 of this award. 

(3) Telephonists and receptionists (Graylands).  The rates payable from time to time to telephonists in the public service shall 
apply. 

(4) General Conditions: 
(a) Casual employees shall be paid at the rate of 20 percent in addition to the rates herein prescribed. 
(b) Except where this clause specifies classifications which require the employee to be in charge of other 

employees, any employee who is placed in charge of: 
(i) not less than three and not more than ten other employees shall be paid $28.60 per week in addition to 

the ordinary wage prescribed by this clause; 
(ii) more than 10 and not more than twenty other employees shall be paid $42.50 per week in addition to 

the ordinary wage prescribed by this clause; 
(iii) more than 20 other employees shall be paid $56.80 per week in addition to the ordinary wage 

prescribed by this clause. 
(c) In this clause the term 'year of employment' shall mean year of service with the employing hospital. 
(d) The rates herein prescribed shall be increased by the amount of any percentage increase in wages awarded by 

the Western Australian Industrial Relations Commission to employees covered by this award. 
Where any increase in wages is not a percentage increase, the rates of wage shown in this award as relating to 
afternoon and night shift, permanent shift or weekend work or public holidays shall be adjusted to reflect the 
relationship which the additional payment bears to the amount of $457.65 as at the 1 January, 1990. 

(5) An employee who regularly performs shift or weekend work shall be paid for Accrued Days Off, including shift or 
weekend penalties, when those days are taken as leave and at the rate which applied when they were accumulated. 

(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00542 
Hospital Workers' (N'Gala) Award No. 6A of 1958 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
 Base Rate $ Arbitrated Safety 

Net Adjustments $ 
Minimum Weekly 

Rate $ 
 

HOSPITAL WORKER LEVEL 1:    
Comprehends the following classes of work:    
Cleaner    
Domestic    



756 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
 Base Rate $ Arbitrated Safety 

Net Adjustments $ 
Minimum Weekly 

Rate $ 
 

Gardener (other)    
Ironer and Presser    
Kitchen Assistant    
Laundry Assistant    
Orderly (other)    
Pantry Assistant    
Hotel Services Assistant    
Yard Assistant    
Ward Assistant    
1st year of employment 369.80 404.00 773.80 
2nd year of employment 374.30 404.20 778.50 
3rd year of employment and thereafter 378.30 404.40 782.70 
HOSPITAL WORKER LEVEL 2:    
Comprehends the following classes of work:    
Gardener (only one employed)    
Orderly (handling patients)    
First Laundry Worker (where more than 1 
employed) 

   

Washing Machine Attendant    
1st year of employment 374.90 404.30 779.20 
2nd year of employment 379.80 404.60 784.40 
3rd year of employment and thereafter 384.10 404.80 788.90 
HOSPITAL WORKER LEVEL 3:    
Comprehends the following classes of work:    
Menu Assistants    
Gardener (Herbicide and Propagator)    
1st year of employment 383.80 404.80 788.60 
2nd year of employment 388.20 405.00 793.20 
3rd year of employment and thereafter 392.30 405.20 797.50 
HOSPITAL WORKER LEVEL 4:    
Comprehends the following classes of work:    
Cooks    
1st year of employment 398.80 405.60 804.40 
2nd year of employment 402.50 405.90 808.40 
3rd year of employment and thereafter 406.20 406.00 812.20 
Provided that employees who possess recognised 
qualification in the trade of cooking shall be paid 
not less than the following: 

   

1st year of employment 454.80 413.90 868.70 
2nd year of employment 459.10 414.30 873.40 
3rd year of employment and thereafter 462.90 412.50 875.40 
JUNIOR HOSPITAL EMPLOYEES: 
The minimum rate of wage payable to junior hospital employees shall be the following percentage of the prescribed wage 
for an adult employee in his/her first year of employment doing the same class of work. 
 % 
Under 17 years of age 60 
At 17 years of age 70 
At 18 years of age 80 
At 19 years of age 100 

 
(2) GENERAL CONDITIONS: 

(a) Where the term "year of employment" is used in this clause, it shall mean all service, irrespective of 
classification, with that employer. 

(b) In determining the year of employment of an employee 19 years of age or over, employment while under the 
age of 19 years shall not be counted in determining the year of employment at or over 19 years of age. 

(c) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the 
weekly rate herein expressed by 40. 

(d) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate 
herein expressed by 38. 
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(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00543 
Hotel and Tavern Workers' Award 

21.  – WAGES 
(1) The following shall be the minimum fortnightly rates of wage payable to full-time employees covered by this award – 

Level Classification $ per Fortnight 
 Introductory 1453.90 

Level 1 Food & Beverage Attendant Grade 1 1489.10 
 Kitchen Attendant Grade1  
 Guest Services Grade 1  
 Gardener  
 General Hand  
 Yardman  
Level 2 Food & Beverage Attendant Grade 2 1542.10 
 Cook Grade 1  
 Kitchen Attendant Grade 2  
 Night Porter  
 Storeperson Grade 1  
 Doorperson/Security Officer Grade 1  
 Guest Services Grade 2  
Level 3 Food & Beverage Attendant Grade 3 1580.80 
 Cook Grade 2  
 Kitchen Attendant Grade 3  
 Guest Services Grade 3  
 Storeperson Grade 2  
 Timekeeper/Security Officer Grade 2  
 Handyperson  
 Forklift Driver  
Level 4 Cook Grade 3 1656.30 
 Storeperson Grade 3  
 Food & Beverage Attendant Grade 4  
 (Tradesperson)  
 Guest Service Grade 4  
Level 5 Cook Grade 4 1746.50 
 Food & Beverage Supervisor  
 Guest Services Supervisor  
Level 6 Cook Grade 5 1787.30 
(2) Arbitrated Safety Net Adjustments 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Service Pay 
An employee classified as a Level 1 and who prior to 21 February 2001 was paid ‘service pay’ under the award shall 
continue to receive that same ‘service pay’ amount whilst employed as a Level 1 employee by that employer.  The 
‘service pay’ amount shall not be increased or absorbed into other payments at any time. 
At any time after July 2003, any party may make an application to remove this sub-clause.  Further, the existence of this 
sub-clause and the payment of the ‘service pay’ amount does not prejudice any such application. 
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21A. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00545 
Independent Schools Administrative and Technical Officers Award 1993 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

15. - SALARIES 
(1) (a) The minimum annual salary, according to classification and experience, payable to an officer shall be: 

  Total Salary 
Level Step $ per Annum 
LEVEL 1 Step 1 39530 
 2 39793 
 3 40057 
 4 40321 
 5 40585 
 6 40849 
LEVEL 2 Step 1 41641 
 2 42169 
 3 42697 
 4 43456 
 5 43996 
 6 44536 
LEVEL 3 Step 1 45615 
 2 46152 
 3 46799 
 4 47448 
 5 48095 
 6 48631 



760 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
  Total Salary 
Level Step $ per Annum 
LEVEL 4 Step 1 47124 
 2 48204 
 3 49284 
 4 50364 
 5 51443 
 6 52524 

(b) On appointment an officer shall be placed at the appropriate salary level according to full-time experience and 
the classifications as prescribed in Clause 14. - Classifications. 

(c) On application by the officer and by agreement with the employer, salary may be deemed to include an amount 
which is paid on behalf of the officer into an approved superannuation fund nominated in accordance with the 
provisions of Clause 25. - Superannuation of the Award, and not being an employer contribution to 
superannuation paid in accordance with the Superannuation Guarantee (Administration) Act 1992, Federal 
legislation or an employer's contributory superannuation fund. 

(d) An officer appointed to a salary rate shall proceed by annual increments to the maximum of that classification 
level. 

(e) If during progression through the salary steps, and within an appropriate time frame prior to the officer's next 
annual increment, the employer considers such increment to be inappropriate due to work performance and as 
such does not recommend or authorise further progression, then the employer shall state the reasons in writing 
to the officer concerned. 
Such reasons should indicate the areas where the employer considers improvement is required. 
If the improvement required is achieved, then the officer shall then proceed to his/her appropriate salary level. 

(f) An officer shall only progress from one level to another in accordance with the provisions as prescribed in 
Clause 14. - Classifications. 

(g) The years of experience are indicated by the equivalent number of steps from the entry level. 
(h) For the purposes of determining weekly or fortnightly salary, the annual salaries as prescribed in subclause (1) 

of this clause, shall be divided by 52.16 or 26.08 respectively. 
(i) Where the conditions of employment of any officer are subject to the provisions of subclause (3) of Clause 6. - 

Contract of Service of this Award, then by agreement between the officer and the employer salary may be 
averaged over the period of a full year. 

(2) Junior Classification 
An officer under the age of 20 years shall receive the following percentages of the rate appropriate to Level 1. 
Under 17 years of age 60% 
17 years of age 70% 
18 years of age 80% 
19 years of age 90% 

(3) A relief officer shall be paid a loading of twenty-five per cent in addition to the salaries prescribed in subclause (1) of this 
clause. 

SCHEDULE A. – SALARIES (ASNA) 
The following schedule provides a history of Clause 15.  – Salaries of the Award including all Arbitrated Safety Net Adjustments 
(ASNA) as at 1 July 2018. 
 (1) (a) The minimum annual salary, according to classification and experience, payable to an officer shall be: 

Level  Step Minimum Salary 
$ per Annum 

ASNA Total Salary $ per 
Annum 

LEVEL 1 Step 1 18,500 21030 39530 
 2 18,750 21043 39793 
 3 19,000 21057 40057 
 4 19,250 21071 40321 
 5 19,500 21085 40585 
 6 19,750 21099 40849 
LEVEL 2 Step 1 20,500 21141 41641 
 2 21,000 21169 42169 
 3 21,500 21197 42697 
 4 22,000 21456 43456 
 5 22,500 21496 43996 
 6 23,000 21536 44536 
LEVEL 3 Step 1 24,000 21615 45615 
 2 24,600 21552 46152 
 3 25,200 21599 46799 
 4 25,800 21648 47448 
 5 26,400 21695 48095 
 6 27,000 21631 48631 
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Level  Step Minimum Salary 

$ per Annum 
ASNA Total Salary $ per 

Annum 
LEVEL 4 Step 1 25,500 21624 47124 
 2 26,500 21704 48204 
 3 27,500 21784 49284 
 4 28,500 21864 50364 
 5 29,500 21943 51443 
 6 30,500 22024 52524 

The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00544 
Independent Schools (Boarding House) Supervisory Staff Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - SALARIES 
(1) The minimum annual salary, according to classification and experience, payable to a supervisor shall be: 

(a) Supervisor: 
 Total Salary 
 $ per Annum 
1st year of experience 39747 
2 nd year of experience 40559 
3 rd year of experience 41641 
4 th year of experience 42722 
5 th year of experience 44050 
6 th year of experience 45157 

(b) Senior Supervisor 
 Total Salary 

 $ per Annum 
1st year of experience 46705 
Thereafter 48366 

(c) Relief Supervisor 
(i) A relief supervisor shall be paid per rostered shift at a rate calculated at step 6 of paragraph (a) of this 

subclause, divided by 200. 
(ii) A relief houseparent shall be paid per rostered shift at a rate calculated at step 5 of paragraph (a) of 

this subclause, divided by 200. 
(d) Houseparent: 

Notwithstanding the provision of paragraph (a) of this subclause, the maximum salary level for this 
classification shall be that determined as the fifth year of experience. 

(e) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) On appointment as a supervisor at a boarding school, the employer shall, on production of satisfactory evidence by the 
employee of previous full-time equivalent experience in a similar school position, place that employee on a salary point 
commensurate with such previous experience. 

 SCHEDULE A – SALARIES (ASNA)  
(1) The minimum annual rate of salary payable to supervisors engaged in the undermentioned classifications shall be: 

The following schedule provides a history of Clause 11.  – Salaries of the Award including all Arbitrated Safety Net 
Adjustments (ASNA) as at 1 July 2018. 
(a) Supervisor: 

 Minimum Salary $ 
per Annum 

ASNA Total Salary $ per 
Annum 

1st year of experience 18706 21041 39747 

2nd year of experience 19475 21084 40559 

3rd year of experience 20500 21141 41641 

4th year of experience 21525 21197 42722 

5th year of experience 22550 21500 44050 

6th year of experience 23575 21582 45157 
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(b) Senior Supervisor: 
 Minimum Salary $ per 

Annum 
ASNA Total Salary $ per 

Annum 
1st year of 
experience 

25113 21592 46705 

Thereafter 26650 21716 48366 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00546 
Independent Schools Psychologists and Social Workers Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16.  – SALARIES  
1 (a) The minimum annual salary payable to a psychologist or social worker engaged in the undermentioned 

classifications shall be: 
SALARY LEVEL ANNUAL SALARY$ 

Step 1 51276 
Step 2 53068 
Step 3 54940 
Step 4 57420 
Step 5 61265 
Step 6 63773 
Step 7 66063 
Step 8 68456 

(b) On appointment, a psychologist or social worker shall be placed at the appropriate salary level according to the 
provisions of subclause (2) of this clause.  Recognition of qualifications and experience other than that outlined 
in this Award shall be determined by agreement between the employer and the psychologist or social worker.  
In the event that the parties cannot agree on the level of qualifications and/or experience that should apply then 
the matter may be referred to the Western Australian Industrial Relations Commission. 

(c) On application by the psychologist or social worker and by agreement with the employer, salary may be deemed 
to include an amount which is paid on behalf of the psychologist or social worker into an Approved 
Superannuation fund nominated in accordance with the provisions of Clause 23. - Superannuation of the Award, 
and not being an employer contribution to superannuation paid in accordance with the Superannuation 
Guarantee (Administration) Act 1992, Federal legislation or an employer's contributory superannuation fund. 

(d) A copy of any agreement reached in accordance with paragraph (c) of this subclause shall be attached to the 
salary record of the psychologist or social worker concerned. 

(e) For the purposes of determining weekly or fortnightly salary, the annual salaries as prescribed in this subclause, 
shall be divided by 52.16 or 26.08 respectively. 

(2) Psychologists and Social Workers appointed to the under mentioned classifications shall be paid in accordance with the 
following: 
(a) A social worker as defined shall commence at Step 1 and proceed by annual increments to and including Step 6. 
(b) A provisional psychologist shall commence at Step 1 and proceed by annual increments to and including Step 2. 
(c) A psychologist who attains full registration status with the Psychologists Board of Western Australia shall 

commence at Step 4 and proceed by annual increments to and including Step 8. 
(d) The years of experience is indicated by the number of steps from the commencement level of each 

classification. 
(3) Part-time psychologists or social workers shall be paid in accordance to the following formula: 

Hours worked x Full time weekly 
37.5  rate of pay 

(4) (a) A relief social worker shall be paid according to the following formula: 
(i) Half day = 0.1 x Weekly rate for Step 5 
(ii) Full day = 0.2 x Weekly rate for Step 5 

(b) A relief psychologist shall be paid according to the following formula: 
(i) Half day = 0.1 x Weekly rate for Step 6 
(ii) Full day = 0.2 x Weekly rate for Step 6 

Note: a half day is up to 3.75 hours and a full day is up to 7.5 hours. 
(5) Where the conditions of employment of a psychologist or social worker are subject to the provisions of subclause (4) of 

Clause 7.  – Contract of Service of this Award, then, by agreement in writing between the employer and the psychologist 
or social worker, salary may be averaged over the full year. 

SCHEDULE A – SALARIES (ASNA) 
The following schedule provides a history of Clause 16.  – Salaries of the Award including all Arbitrated Safety Net Adjustments 
(ASNA) as at 1 July 2018. 
The minimum annual salary payable to a psychologist or social worker engaged in the under mentioned classifications shall be: 
Column A shall apply from the beginning of the first pay period commencing on or after the date of the Award. 
Column B shall apply from the beginning of the first pay period commencing on or after 5 June 2003. 
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SALARYLEVEL ANNUAL 

SALARY$ 
 ASNA TOTAL 

 Column A Column B   
Step 1 32265 33048 18228 51276 
Step 2 33924 34707 18361 53068 
Step 3 35762 36545 18395 54940 
Step 4 38058 38841 18579 57420 
Step 5 41619 42402 18863 61265 
Step 6 43941 44724 19049 63773 
Step 7 46062 46845 19218 66063 
Step 8 48277 49060 19396 68456 
The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00547 
Independent Schools' Teachers' Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14.  – SALARIES 
(1) (a) The minimum annual salary payable to teachers engaged in the undermentioned classifications shall be: 

 Total Salary 
 Per Annum 
 $ 
Step 1 43385 
Step 2 44825 
Step 3 46152 
Step 4 47812 
Step 5 49363 
Step 6 50691 
Step 7 52019 
Step 8 53679 
Step 9 55392 
Step 10 56887 
Step 11 58102 
Step 12 59765 
Step 13 61424 

(b) On appointment, a teacher shall be placed at the appropriate salary level according to qualifications and full-
time teaching experience in Australia.  Recognition of qualifications and experience other than that outlined in 
this clause shall be determined by agreement between the employer and the teacher.  In the event that the parties 
cannot agree on the level of qualifications and/or experience that should apply then the matter may be referred 
to the Independent Schools Industrial Affairs Consultative Committee. 

(c) On application by the teacher and by agreement with the employer, salary may be deemed to include an amount 
which is paid on behalf of the teacher into an Approved Superannuation fund nominated in accordance with the 
provision of Clause 22. - Superannuation of the Award, and not being an employer contribution to 
superannuation paid in accordance with Superannuation Guarantee (Administration) Act 1992, Federal 
legislation or an employer’s contributory superannuation fund. 

(d) A copy of any agreement reached in accordance with paragraph (c) of this subclause shall be attached to the 
salary record of the teacher concerned. 

(e) For the purposes of determining weekly or fortnightly salary, the annual salaries as prescribed in this subclause, 
shall be divided by 52.16 or 26.08 respectively. 

(2) In determining the appropriate minimum salary level the following will apply: 
(a) Teachers not elsewhere provided for shall commence at Step 1 and proceed by annual increments to and 

including Step 9. 
(b) Two-year or three-year trained teacher holding a Teacher's Certificate or a teacher holding a University Degree 

(other than Bachelor of Education) but not a Teacher's Certificate shall commence at Step 3 and proceed by 
annual increments to and including Step 9. 

(c) Teacher holding: 
University Degree and Diploma of Education; or 
University Degree and Teacher's Certificate; or 
Bachelor of Education Degree; 
shall commence at Step 5 and proceed by annual increments to and including Step 13. 

(d) Teacher holding the qualifications as outlined in paragraph (c) of this subclause plus a second or higher degree 
as outlined in paragraph (h) of this clause shall commence at Step 6 and proceed by annual increments to and 
including Step 13. 

(e) The term Degree or Diploma will be deemed to include equivalent qualifications.  In the event of a dispute the 
matter may be referred to the Independent Schools Industrial Affairs Consultative Committee. 

(f) A teacher who obtains an additional qualification which is recognised as the equivalent to an additional year of 
training, shall be credited with the extra year for salary purposes. 

(g) The qualifications referred to in paragraph (f) above, shall be determined by agreement through the Independent 
Schools Industrial Affairs Consultative Committee and shall be reviewed each year and shall be listed to apply 
from the beginning of each calendar year. 
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(h) A teacher who obtains a second, or higher degree shall be credited with one extra year's experience for salary 
purposes.  For the purpose of this subclause, a second or higher degree shall mean to include a graduate diploma 
or a degree at honours level. 
(i) The years of experience is indicated by the equivalent number of steps from the entry level. 

(3) SENIOR TEACHER: 
(a) Subject to the provisions for implementing the classification set out in the Appendix to this Award, an appointee 

to a Senior Teacher classification shall be entitled to the following annual allowance: 
Level One - 3.2% of the maximum total salary per annum as prescribed in subclause (1) of this clause. 
Level Two - 6.9% of the maximum total salary per annum as prescribed in subclause (1) of this clause. 

(b) A teacher in a promotional position who achieves a Senior Teacher Level 1 classification shall be entitled to the 
minimum allowance applicable to the promotion position or the Senior Teacher Level 1 classification 
whichever is the greater. 

(4) Part-time and part-time temporary teachers shall be paid in accordance with this Award for duties performed in proportion 
to the time those duties bear to an ordinary full-time teaching week. 

(5) (a) Relief teachers employed for five (5) consecutive working days or more shall be paid for the period at the rate 
of salary appropriate to their qualifications and experience on a weekly basis of annual salary divided by forty 
(40) or a daily basis of annual salary divided by two hundred (200). 

(b) A relief teacher employed for less than five (5) consecutive working days shall be paid according to the 
following formula: 
(i) Less than four year trained 

(aa) 
 

Full day 
 

= 
 

Step 6 Annual Salary 
 

/ 
 

200 
 

(bb) 
 

Half day 
 

= 
 

Step 6 Annual Salary 
 

/ 
 

400 
 

(ii) Four year trained 
(aa) 
 

Full day 
 

= 
 

Step 8 Annual Salary 
 

/ 
 

200 
 

(bb) 
 

Half day 
 

= 
 

Step 8 Annual Salary 
 

/ 
 

400 
 

Note: For the purposes of this subclause a half day is determined as the hours usually worked in a school prior to the lunch break or 
the hours worked from the beginning of the lunch break until the end of the school day. 
(6) SECONDARY SCHOOLS 

(a) A teacher appointed to a promotional position in a secondary school shall be placed within one of the following 
promotion levels in accordance with the duties as prescribed. 
Promotional Level 1 
The management of a major department, for example, secondary English, or an equivalent responsibility, for 
example, in the pastoral care of students. 
Promotional Levels 2, 3 and 4 
The levels assigned will recognise the gradation of responsibilities which apply within a school among various 
promotional positions. 
For example, for promotional Level 2: the management of a small department or an equivalent level of 
responsibility. 
For example, for promotional Level 3: second in charge of a major department, or an equivalent level of 
responsibility. 
For example, for promotional Level 4: co-ordinator of a subject, i.e., subject teachers with minimal supervision 
of other staff, or an equivalent level of responsibility. 

(b) All allowances relating to promotional positions are minima. 
(c) The scale of promotional allowances paid shall be based on the promotional level as determined in paragraph 

(a) of this subclause and the school category as defined in paragraph (d) of this subclause. 
(d) The category of the school shall be determined as follows: 

(i) Category A: School above 600 full-time equivalent students. 
(ii) Category B: School between 300 and 600 full-time equivalent students. 
(iii) Category C: School below 300 full-time equivalent students. 

(e) The minimum allowance payable for a promotional position shall be as follows: 
(i) Promotional Level 1 Category A: 12.5 per cent of the maximum salary level as prescribed in 

subclause (1) of Clause 14. - Salaries. 
(ii) Promotional Level 1 Category B: 10.5 per cent of the maximum salary level as prescribed in 

subclause (1) of Clause 14. - Salaries. 
(iii) Promotional Level 1 Category C: 8.5 per cent of the maximum salary level as prescribed in subclause 

(1) of Clause 14. - Salaries. 
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(iv) Promotional Levels 2, 3 and 4 shall be paid 70 per cent, 50 per cent and 30 per cent respectively of 
Promotion Level 1 of the appropriate school category. 

(7) PRIMARY SCHOOLS 
(a) Allowances for promotional positions in primary schools, where appointed under this Award, shall be at the 

Assistant Principal (Administration), Assistant Principal (Religious Education) level or similar designation 
relevant to the school. 

(b) Where a primary school has in excess of 700 full-time equivalent students, an additional promotional position 
may be appointed at the discretion of the employer. 

(c) The allowance payable to Assistant Principals shall be as follows: 
(i) Schools with 300 to 700 full-time equivalent students - $6000.00 per annum. 
(ii) Schools with 100 to 300 full-time equivalent students - $3000.00 per annum. 

(8) Notwithstanding the provision of subclauses (7) and (8) of this clause, where an agreement is reached between the 
employer and the teacher on any allowance or benefit for promotional positions, expressed in terms other than those 
prescribed under this clause, then, subject to notification to the Union of such agreement, such conditions shall apply for 
the purposes of this Award. 

SCHEDULE A.  – SALARIES (ASNA) 
The following schedule provides a history of Clause 14.  – Salaries of the Award including all Arbitrated Safety Net Adjustments 
(ASNA) as at 1 July 2018. 
The minimum annual salary payable to teachers engaged in the undermentioned classifications shall be: 
 Minimum Salary $ per 

Annum 
ASNA Total Salary $ per 

Annum 
Step 1 21935 21450 43385 
Step 2 23268 21557 44825 
Step 3 24600 21552 46152 
Step 4 26138 21674 47812 
Step 5 27573 21790 49363 
Step 6 28803 21888 50691 
Step 7 30033 21986 52019 
Step 8 31570 22109 53679 
Step 9 33261 22131 55392 
Step 10 34645 22242 56887 
Step 11 35875 22227 58102 
Step 12 37413 22352 59765 
Step 13 38950 22474 61424 
The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustment may be offset against any equivalent amount in the rate of pay received by employees since 1 
November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
In the rates pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise agreements, are not 
to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00548 
Industrial Spraypainting and Sandblasting Award  

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - RATES OF PAY 
(1) The weekly rate of pay is as follows: 

Painter, Spraypainter, Shotblaster, Sandblaster or employee performing two or more of those functions: 
 $ 
Weekly Rate 872.90 

(2) Location Allowance 
Where applicable location allowances in accordance with Clause 19 will be paid. 

(3) Underground Allowance 
(a) (i) Subject to paragraph (b) hereof, an employee required to work underground shall be paid an 

allowance of $10.17 per week in addition to the allowance prescribed in subclause (2) of this clause 
and any other amount prescribed for such employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth greater than six metres the payment of the allowance shall 
commence from the surface. 

(b) Where an employee is required to work underground for no more than four days or shifts in any ordinary week 
he/she shall be paid an underground allowance in accordance with the provisions of paragraph (n) of subclause 
(1) of Clause 9. - Special Rates and Provisions in lieu of the allowance prescribed in paragraph (a) hereof. 

(4) Leading Hands 
(a) A person specifically appointed to be a leading hand shall be paid at the rate of the undermentioned additional 

amounts above the rate of the highest classification supervised, or his/her own rate, whichever is the highest, in 
accordance with the number of persons in his/her charge:- 
  Weekly Base 

Only $ 
Rate Per Hour 
$ 

(i) In charge of not more than one person 13.10 0.36 
(ii) In charge of two and not more than five 

persons 
29.20 0.80 

(iii) In charge of six and not more than ten persons 37.30 1.01 
(iv) In charge of more than ten persons 49.50 1.34 
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(b) The hourly rate prescribed in paragraph (a) hereof is calculated to the nearest cent (less than half a cent to be 
disregarded) by multiplying the weekly base amount by 52 and dividing the result by 50.4 and by dividing the 
amount by 38. 

(5) Casual Hands 
In addition to the rate appropriate for the type of work, a casual hand shall be paid an additional 20 per cent of the rate her 
hour with a minimum payment as for three hours employment.  The penalty rate herein prescribed shall be deemed to 
include, inter alia, compensation for annual leave. 

 
 

2018 WAIRC 00550 
Iron Ore Production & Processing (Locomotive Drivers) Award 2006 - The 

2.4. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2018 WAIRC 00549 
Iron Ore Production & Processing (Locomotive Drivers Rio Tinto Railway) Award 2006 

5. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 



772 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

2018 WAIRC 00551 
Juvenile Custodial Officers’ Award 

4.1. - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE A. – SALARIES FOR JUVENILE CUSTODIAL OFFICERS, UNIT MANAGERS AND SENIOR OFFICERS 
(1) Annual salaries applicable to employees covered by this Award: 

Level 2 
Juvenile Custodial Officers 

Salary Per Annum$ Arbitrated Safety Net 
Adjustments 

$ 

Total Salary Per 
Annum 

$ 
1 st Year 28306 19934 48240 
2 nd Year 29009 19991 49000 
3 rd Year 29748 20049 49797 
4 th Year 30529 20111 50640 
5 th Year 31346 20177 51523 
Level 3  
Unit Managers 

   

1 st Year 32469 20267 52736 
2 nd Year 33344 20337 53681 
3 rd Year 34246 20410 54656 
4 th Year 35172 20371 55543 
Level 4 
Senior Officers 

   

1 st Year 36442 20471 56913 
2 nd Year 37437 20439 57876 
3 rd Year 38461 20521 58982 

 
 

2018 WAIRC 00552 
Landscape Gardening Industry Award 

25. - WAGES 
The following shall be the minimum weekly rates of wages payable to employees covered by this award: 
  TOTAL RATE PER WEEK $ 
(1) Adult Employees:  
 (a) Landscape Tradesperson 777.50 
 (b) Landscape Employee Grade 1 726.90 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Full Time Apprentices 
A Full Time Apprentice shall be paid the following percentage amounts of the Landscape Tradesperson’s rate: 
(a) Four Year Term % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(b) Three Year Term % 
 First year 55 
 Second year 75 
 Third year 88 

(3) Junior Employees: 
Wage per week expressed as a percentage of the "Landscape Employee Grade 1" rate: 

 % 
Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(4) Leading Hands: in addition to the appropriate rate prescribed in subclause (1) of this clause a leading hand shall be paid - 
  $ 
(a) If placed in charge of not less than three and not more than ten other employees 25.47 
(b) If placed in charge of more than ten and not more than twenty other employees 39.08 
(c) If placed in charge of more than twenty other employees 50.27 
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(5) A casual employee shall be paid 20 per cent in addition to the rate prescribed in this clause for the work performed. 
(6) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX 1 – MAKE UP OF TOTAL WAGE 
This appendix shows how the total wages paid to employees under this award are made up.  It details both base wage 
rates and safety net adjustments as well as the total rate before adjustment for the 2018 Adult Minimum Award Wage and 
the total rate after adjustment which is published above in Clause 25.  – Wages. 

(1) Adult Employees: Base Rate 
Per Week 

$ 

Arbitrated Safety 
Net Adjustments 

$ 

Total Rate 
Before 

Adjustment $ 

Total Rate After Adjustment 
for 2018 Adult Minimum 

Award Wage $ 
 (a) Landscape Tradesperson 373.30 404.20 777.50 777.50 
 (b) Landscape Employee 

Grade 1 302.00 400.20 702.20 726.90 
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2018 WAIRC 00553 
Laundry Workers' Award, 1981 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
(a) Adult Employees 

 Minimum Rate 
$ 

Laundry Employee - Grade 1 735.80 
Laundry Employee - Grade 2 757.80 
Laundry Employee - Grade 3 784.30 
Laundry Employee - Grade 4 801.80 
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(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the prescribed percentage of the adult rate for the class of work on which they are 
engaged. 

 % 
 

Under 16 years of age 55 
16 to 17 years of age 65 
17 to 18 years of age 75 
18 to 19 years of age 85 
19 to 20 years of age 90 
20 to 21 years of age Adult Rates 

 
 

2018 WAIRC 00554 
Licensed Establishments (Retail and Wholesale) Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

21. - WAGES 
The minimum rates of wages payable to workers under this award shall be as follows - 
PART I - RETAIL ESTABLISHMENTS  
(1) ADULTS (Classification and Wage per Week): 

Operative on and from the commencement of the first pay period on or after 1 July 2018 for both parts I and II of this 
clause 
  $ ASNA TOTAL 
(a) Shop Assistant, Sales Person, Demonstrator, Canvasser and/or Collector, 

Storeperson Packer, Despatch Hand, Reserve Stock Hand 409.00 380.90 789.90 

(b) Window Dresser 415.90 381.20 797.10 
(c) Shop Assistant, Sales Person, Demonstrator, Canvasser and/or Collector, 

Storeperson Packer, Despatch Hand, who is required by the employer to be in 
charge of a shop or other employees - 

   

 (i) If placed in charge of a shop with no other employees or, if placed in 
charge of less than three other employees 419.40 381.40 800.80 

 (ii) If placed in charge of three or more other employees, but less than ten 
other employees 429.00 381.90 810.90 

 (iii) If placed in charge of ten or more other employees 445.50 387.30 832.80 
(d) Window Dresser who is required by the employer to be in charge of a shop or 

other employees -    

 (i) If placed in charge of a shop with no other employees or, if placed in 
charge of less than three other employees 426.00 381.70 807.70 

 (ii) If placed in charge of three or more other employees, but less than ten 
other employees 434.90 382.20 817.10 

 (iii) If placed in charge of ten or more other employees 452.20 387.90 840.10 
(e) Storeperson Operator Grade I 420.20 381.40 801.60 
(f) Storeperson Operator Grade 1who is required by the employer to be in charge 

of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees 
or if placed in charge of less than three other employees 430.00 382.00 812.00 

 (ii) If placed in charge of three or more other employees but less than ten 
other employees 439.40 384.70 824.10 

 (iii) If placed in charge of ten or more other employees 455.90 388.10 844.00 
(g) Storeperson Operator Grade II 425.00 381.70 806.70 
(h) Storeperson Operator Grade II who is required by the employer to be in 

charge of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees 
or if placed in charge of less than three other employees 435.50 382.40 817.90 

 (ii) If placed in charge of three or more other employees but less than ten 
other employees 444.20 387.20 831.40 

 (iii) If placed in charge of ten or more other employees 461.70 388.60 850.30 
PART II - WHOLESALE AND OTHER ESTABLISHMENTS  
(1) ADULTS (Classification and Wage per week): 

  $ ASNA TOTAL 
(a) Head Cellarperson 446.90 387.40 834.30 
(b) Storeperson, Packer, Despatch Hand, Reserve Stock Hand 409.00 380.90 789.90 

(c) Storeperson, Packer, Despatch Hand, Reserve Stock Hand, who is required by 
the employer to be in charge of a store or other employees -    

 (i) If placed in charge of a store with no other employees, or if placed in charge 
of less than three other employees 419.40 381.40 800.80 

 (ii) If placed in charge of three or more other employees, but less than ten other 
employees 428.00 381.90 809.90 

 (iii) If placed in charge of ten or more other employees 446.50 387.30 833.80 
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  $ ASNA TOTAL 
(d) Filling Process Employee (as defined) 392.70 379.90 772.60 
(e) Storeperson Operator Grade I 420.20 381.40 801.60 

(f) Storeperson Operator Grade I who is required by the employer to be in charge 
of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees or 
if placed in charge of less than three other employees 430.60 382.00 812.60 

 (ii) If placed in charge of three or more other employees but less than ten other 
employees 439.40 384.70 824.10 

 (iii) If placed in charge of ten or more other employees 456.90 388.30 845.20 
(g) Storeperson Operator Grade II 425.00 381.70 806.70 

(h) Storeperson Operator Grade II who is required by the employer to be in charge 
of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees or 
if placed in charge of less than three other employees 435.50 382.40 817.90 

 (ii) If placed in charge of three or more other employees but less than ten other 
employees 443.20 387.20 830.40 

 (iii) If placed in charge of ten or more other employees 461.70 388.60 850.30 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

PART III - JUNIOR WORKERS  
(1) The minimum rates of wages payable to all junior workers covered by this award shall be as follows: 

Junior workers (per cent of the wage prescribed herein for Storeman.  Packer, Despatch Hand, Reserve Stock hand) 
 % 

17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

PART IV - ADDITIONAL PAYMENTS  
In addition to the rates prescribed elsewhere in this clause the following allowances and rates Shall be paid to a worker where 
applicable. 
(1) (a) An employee required to operate a ride-on power operated tow motor a ride-on power operated pallet truck or a 

walk beside power operated high lift stacker in the performance of his/her duties shall be paid an additional 61 
cents per hour whilst so engaged. 

(b) An employee required to operate a ride-on fork lift, high lift stacker or high lift stock picker or a power operated 
overhead traversing hoist in the performance of his/her duties shall be paid an additional 83 cents per hour 
whilst so engaged. 

(c) The allowances prescribed by this subclause shall not be payable to an employee engaged, and paid, as a 
"Storeman Operator Grade I" or a "Storeman Operator Grade II ". 

(2) (a) A worker shall receive an additional payment for every hour of which he spends 20 minutes or more in a cold 
chamber in accordance with the following: In a cold chamber in which the temperature is: 
(i) Below 0 degrees Celsius to -20 degrees Celsius - 90 cents per hour. 
(ii) Below -20 degrees Celsius to -25 degrees Celsius - $1.04 cents per hour. 
(iii) Below -25 degrees Celsius - $1.19 per hour. 

(b) Employees required to work in temperatures less than -18.9 degrees Celsius shall be medically examined at the 
employer's expense. 

39B. - TRAINEESHIPS 
(1) Scope 

(a) Subject to paragraph (b) of this subclause, this clause shall apply to persons: 
(i) who are undertaking a traineeship (as defined); and 
(ii) who are employed by an employer bound by this award; and 
(iii) whose employment is covered by the Licensed Establishments (Retail and Wholesale) Award 1979 

No.  R 23 of 1977. 
(b) Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer 

bound by this clause prior to the date of approval of a traineeship scheme relevant to the employer, except 
where agreed between the employer and the union. 
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(2) Objective 
(a) The objective of this clause is to establish a system of traineeships which provides approved training in 

conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, 
particularly young people, and the long term unemployed. 

(b) The system is neither designed nor intended for those who are already trained and job ready. 
(c) Existing employees shall not be displaced from employment by trainees. 

(3) Supersession 
The existing award provisions for the Australian Traineeship System (ATS) shall not apply to any employer bound by this 
award, except in relation to ATS trainees who commenced a traineeship with the employer before the employer was 
bound to this award. 

(4) Definitions 
"Approved Training" means training undertaken in a traineeship and shall involve formal instruction, both theoretical and 
practical, and supervised practice in accordance with a traineeship scheme approved by the relevant state training 
authority or NETTFORCE.  The training will be accredited and lead to qualifications as set out in subclause 5(e). 
"Relevant Award" means Licensed Establishments (Retail and Wholesale) Award 1979 No.  R 23 of 1977. 
"Trainee" means an employee who is bound by a traineeship agreement made in accordance with this clause. 
"Traineeship" means a system of training which has been approved by the appropriate State Training Authority, or which 
has been approved on an interim basis by the National Employment and Training Taskforce (NETTFORCE), until final 
approval is granted by the relevant state training authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this award between an employer and the 
trainee for a traineeship and which is registered with the appropriate State Training Authority, NETTFORCE, or under the 
provisions of the appropriate state legislation.  A traineeship agreement shall be made in accordance with the relevant 
approved traineeship scheme and shall not operate unless this condition is met. 
"Traineeship Scheme" means an approved traineeship applicable to a group or class of employees or to an industry or 
sector of an industry or an enterprise.  A traineeship scheme shall not be given approval unless consultation and 
negotiation with the union upon the terms of the proposed traineeship scheme and the traineeship have occurred.  An 
application for approval of a traineeship scheme shall identify the union and demonstrate to the satisfaction of the 
approving authority that the abovementioned consultation and negotiation have occurred. 
"Parties to a Traineeship Scheme" means the employer organisation and/or the employer and the union involved in the 
consultation and negotiation required for the approval of a Traineeship scheme. 
References in this award to "the relevant State Training Authority or NETTFORCE" shall be taken to be a reference to 
NETTFORCE in respect of a Traineeship that is the subject of an interim approval but not a final approval by the relevant 
State Training Authority.  NETTFORCE powers and functions stipulated in this award may be circumscribed and/or 
delegated by the terms of an agreement between NETTFORCE and a relevant State Training Authority.  Reference to 
NETTFORCE within this clause will have no effect during the currency of the W.A. State Training 
Authority/NETTFORCE Memorandum of Agreement. 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990. 

(5) Training Conditions 
(a) The trainee shall attend an approved training course or training programme prescribed in the Traineeship 

Agreement or as notified to the trainee by the appropriate State Training Authority in accredited and relevant 
traineeship schemes; or NETTFORCE if the traineeship scheme remains subject to interim approval. 

(b) A traineeship shall not commence until the relevant Traineeship Agreement, made in accordance with a 
traineeship scheme, has been signed by the employer and the trainee and lodged for registration with the 
relevant state training authority or NETTFORCE, provided that if the Traineeship Agreement is not in a 
standard format a Traineeship shall not commence until the Traineeship Agreement has been registered with the 
relevant State Training Authority or NETTFORCE.  The employer shall ensure that the Trainee is permitted to 
attend the training course or programme provided for in the Traineeship Agreement and shall ensure that the 
trainee receives the appropriate on-the-job training. 

(c) The employer shall provide a level of supervision in accordance with the Traineeship Agreement during the 
traineeship period. 

(d) The employer agrees that the overall training programme will be monitored by officers of the appropriate Sate 
Training Authority or NETTFORCE and training records or work books may be utilised as part of this 
monitoring process. 

(e) Training shall be directed at: 
(i) The achievement of key competencies required for successful participation in the workplace (where 

these have not been achieved) (e.g.  literacy, numeracy, problem solving, teamwork, using 
technology) and as are proposed to be included in the AVC Level 1 qualification.  This could be 
achieved through foundation competencies which are part of endorsed competencies for an industry or 
enterprise, and/or 

(ii) The achievement of competencies required for successful participation in an industry or enterprise 
(where there are endorsed national standards these will define these competencies) as are proposed to 
be included in the AVC Level 2 qualification or above. 
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(6) Employment Conditions 
(a) A Trainee shall be engaged as a full time employee for a maximum of one year's duration provided that a 

trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the 
discretion of the employer.  By agreement in writing, and with the consent of the relevant State Training 
Authority or NETTFORCE the parties to a traineeship agreement may vary the duration of the traineeship and 
the extent of approved training provided that any agreement to vary is in accordance with the relevant 
Taineeship Scheme. 

(b) (i) An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned in accordance with the Traineeship Agreement and to 
the relevant State  Training Authority or NETTFORCE.  The written notice to be provided to the 
relevant State Training Authority or NETTFORCE shall be provided within five working days of 
termination. 

(ii) An employer who chooses not to continue the employment of a trainee upon the completion of the 
traineeship shall notify, in writing, the relevant State Training Authority or NETTFORCE of its 
decision. 

(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement. 

(d) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service the purposes of any relevant award or any other legislative 
entitlements. 

(e) (i) The traineeship agreement may restrict the circumstances under which the Trainee may work overtime 
and shift work in order to ensure the training programme is successfully completed. 

(ii) No Trainee shall work overtime or shift work on their own unless consistent with the provisions of 
this award. 

(iii) No Trainee shall work shift work unless the parties to a Traineeship Scheme agree that such shiftwork 
makes satisfactory provision for approved training.  Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for non-shift work Trainees. 

(iv) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 
prescribed by the relevant award, unless otherwise agreed by the parties to a Traineeship Scheme, or 
unless the relevant award makes specific provision for a Trainee to be paid at a higher rate, in which 
case the higher rate shall apply. 

(f) All other terms and conditions of the relevant award that are applicable to the Trainee, or would be applicable to 
the Trainee but for this Clause, shall apply unless specifically varied by this Clause. 

(g) A Trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full time 
employment with the employer on successful completion of the Traineeship, shall not be entitled to any 
severance payments payable pursuant to termination, change and redundancy provisions or provisions similar 
thereto. 

(7) Wages 
(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 

subclause. 
(ii) These wage rates will only apply to trainees while they are undertaking an approved traineeship which 

includes approved training as defined in this clause. 
(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 

covered by the apprenticeship system. 
(iv) Skill Level B 
Where the accredited training course and work performed are for the purposes of generating skills which have 
been defined for work at Skill Level B. 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 $ Year 11 $ Year 12 $ 

 $ $ $ 
     

  
223.00(50%)* 
261.00 (33%) 

273.00 (33%) 
312.00(25%) 363.00 

plus 1 year out of school 312.00 363.00 426.00 
plus 2 year out of school 363.00 426.00 487.00 
plus 3 year out of school 426.00 487.00 557.00 
plus 4 year out of school 487.00 557.00  

plus 5 years/more 557.00   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The Skill level of approved Traineesips in the retail and wholesale industries has been agreed to be Skill Level 
B. 

(c) For the purposes of this provision "out of school" shall refer only to periods out of school beyond year 10 (or 
below), and shall be deemed to: 
(i) Include any period of schooling beyond year 10 (or below) which was not part of nor contributed to a 

completed year of schooling; 
(ii) Include any period during which a trainee repeats in whole or part a year of schooling beyond year 10 

(or below); and 
(iii) Not include any period during a calendar year in which a year of schooling is completed. 
(iv) have effect on an anniversary date being 1 January in each year. 

(d) At the conclusion of the Traineeship this clause ceases to apply to the employment of the Trainee and the award 
shall apply to the former trainee. 

 
 

2018 WAIRC 00555 
Local Government Officers’ (Western Australia) Interim Award 2011 

5. - MINIMUM ADULT AWARD WAGE 
5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(1) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

5.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

5.7 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
5.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

5.9 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - SALARIES - MINIMUM ANNUAL 
13.1 The minimum annual rate of salary to be paid to Officers shall be in accordance with the rates set out in this clause. 
13.2 An Officer shall have the right to request a review of his/her classification, grading or salary which he/she considers is 

incorrect. 
13.3 Payment of salaries 

13.3.1 Payment of salaries shall, at the discretion of the employer, be made at least fortnightly. 
13.3.2 For the purpose of the calculation and payment of salaries, the weekly salary shall be calculated as 1/52nd of an 

annual salary. 
13.3.3 Salaries shall be paid into a bank account or any other account, nominated and available to the employee unless 

such form of payment is impractical.  Nothing in this clause shall prevent an employer and an employee from 
adopting a mutually agreed alternative method of paying salaries each pay period. 

13.3.4 The employer shall reimburse an Officer for bank charges incurred as a result of his/her salary being paid into a 
financial institution. 

13.4 Incremental progression 
13.4.1 At the conclusion of each twelve month period following appointment to their classification or entry into a 

classification level, Officers shall be eligible for incremental progression if: 
(1) The Officer has given satisfactory service over the preceding twelve months; and 
(2) The Officer has acquired and is required by the employer to utilise new and/or enhanced skills within 

the ambit of the level definition for his/her position or other skills where agreed at the staff 
development/performance review, and this has been certified in writing following, and as part of, the 
assessment process. 

(3) In cases where the review is delayed the anniversary date shall not be changed and the increase, if any, 
will be paid retrospectively to the anniversary date. 

(4) Movement to a higher level or classification shall only occur by way of promotion or reclassification. 
13.5 General minimum salary scale 

The following is the general scale of minimum annual salary rates payable, listed opposite level and the scale numbers 
referred to elsewhere in this award. 
Level Age Rate 
Level 1 16 years and under 29097 
 17 years 30790 
 18 years 33240 
 19 years 35699 
 20 years 38138 
 Adult 39914 
Level   
Level 2  41214 
  42000 
  43264 
  44450 
Level 3  45509 
  46191 
  46875 
  47557 
Level 4  48651 
  49110 
  49762 
  50751 
Level 5  51960 
  52658 
  53219 
  54152 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 783 
 

 
Level Age Rate 
Level 6  54831 
  55967 
  56822 
  57814 
Level 7  58794 
  59892 
  60799 
  61447 
Level 8  62610 
  63516 
  64420 
  65328 
Level 9  67127 
  68169 
  69297 
  70468 

13.6 Negotiated salaries 
13.6.1 A Senior Officer not covered by 13.5, (including the Chief Executive Officer and other Executive Officers not 

traditionally covered by the General salary scale), will be entitled to negotiate his/her salary at least once every 
two years. 

13.6.2 The salary negotiated will not be less than it would be if covered by the General minimum salary scale at the 
time of negotiations, nor will it be less than the following minima: 
 Chief Executive Officer Executive Officer 
A $60,252 (paid as per general minimum salary scale) 
B $62,240 (paid as per general minimum salary scale) 
C $67,839 $67,839 
D $73,440 $73,440 
(1) The following examples, being the guide for determining the relevant grade for Local Governments: 

A Shire of Cue 
B Shire of Collie/Town of Bassendean/Shire of Manjimup 
C Cities of Belmont/Bunbury 
D Cities of Rockingham/Bayswater/Gosnells and Larger 

13.6.3 The negotiated salary will take into account the range of responsibilities inherent in the position including the 
size of the organisation as measured by revenue, number of employees, population, or any other relevant 
factors. 

13.6.4 The requirement to attend Council meetings, or work in excess of the standard number of ordinary hours each 
week, where such Officer is excluded from the provisions of Clause 22. - Overtime of this award may be a 
consideration. 

13.6.5 The annual leave loading specified in clause 24.1.3 may be incorporated into the salary package. 
13.6.6 The additional weeks leave specified in clause 24.1.4(1) for Chief Executive Officers, Town or Shire Engineer 

or Environmental Health Officers may be incorporated into the salary package. 
13.6.7 Any requirement to deputise for higher positions and the extent this occurs may also be a consideration. 
13.6.8 At the request of the employee, his/her Union or association may participate in salary negotiations. 

13.7 Where agreed in writing between the employer and an employee, an employer may introduce remuneration packaging by 
way of salary sacrifice (including any negotiated salary allowable) and the terms and conditions of such a package shall 
not, when viewed objectively, be less favourable than the entitlements otherwise available under this award.  The 
employer shall ensure that the structure of any agreed package complies with taxation and other relevant laws.  Where an 
employer has adopted a policy providing a salary sacrifice option to employees, it shall advise new employees to whom 
this policy applies of their right to seek to negotiate a remuneration package through salary sacrifice. 

13.8 Workers eligible for a supported wage 
13.8.1 Eligibility criteria 

Employees covered by this clause will be those who are unable to perform the range of duties to the competence 
level required within the class of work for which the employee is engaged under this award, because of the 
effects of a disability on their productive capacity and who met the impairment criteria for receipt of a disability 
support pension.  (This clause does not apply to any existing employee who has a claim against the employer 
which is subject to the provisions of workers’ compensation legislation or any other provision of this award 
relating to the rehabilitation of employees who are injured in the course of their current employment). 

13.8.2 This clause defines the conditions which will apply to employees who because of the effects of a disability are 
eligible for a supported wage under the terms of this award.  In the context of this clause the following 
definitions will apply: 
(1) Supported wage system means the Commonwealth Government system to promote employment for 

people who cannot work at full award wages because of a disability. 
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(2) Accredited assessor means a person accredited by the management unit established by the 
Commonwealth under the supported wage system to perform assessments of an individual’s 
productive capacity within the supported wage system. 

(3) Disability support pension means the Commonwealth pension scheme to provide income security for 
persons with a disability as provided under the Social Security Act 1991, as amended from time to 
time, or any successor to that scheme. 

(4) Assessment instrument means the form provided for under the supported wage system that records the 
assessment of the productive capacity of the person to be employed under the supported wage system. 

13.9 Supported wage rates 
13.9.1 Employees to whom this clause applies shall be paid the applicable percentage of the minimum rate of pay 

prescribed by this award for the class of work which a fit person is performing according to the following 
schedule: 
Assessed capacity % of prescribed award rate 

10% 10% 
20% 20% 
30% 30% 
40% 40% 
50% 50% 
60% 60% 
70% 70% 
80% 80% 
90% 90% 

13.9.2 Provided that the minimum amount payable shall not be less than $73 per week. 
13.9.3 Where a person’s assessed capacity is 10% they shall receive a high degree of assistance and support. 

13.10 Assessment of capacity 
13.10.1 For the purpose of establishing the percentage of the award rate to be paid to an employee under this award, the 

productive capacity of the employee will be assessed in accordance with the supported wage system and 
documents in an assessment instrument by either: 
(1) the employer and a Union party to the award in consultation with the employee or, if desired by any of 

these; 
(2) the employer and an accredited assessor from a panel agreed by the parties to the award and the 

employee. 
13.11 Lodgement of assessment instrument 

13.11.1 All assessment instruments under the conditions of 13.8, including the appropriate percentage of the award 
wage to be paid to the employee, shall be lodged by the employer with the Registrar of the Commission. 

13.11.2 All assessment instruments shall be agreed and signed by the parties to the assessment, provided that a Union 
which is party to the award is able to lodge an objection to the Registrar by certified mail within ten working 
days. 

13.12 Review of assessment 
The assessment of the application percentage should be subject to annual review or earlier on the basis of a reasonable 
request for such a review.  The process of review shall be in accordance with the procedures for assessing capacity under 
the supported wage system. 

13.13 Other terms and conditions of employment 
Where an assessment has been made, the applicable percentage shall apply to the wage rate only.  Employees covered by 
the provisions of the clause will be entitled to the same paid terms and conditions of employment as all other workers 
covered by this award paid on a pro rata basis. 

13.14 Workplace adjustment 
An employer wishing to employ a person under the provisions of 13.8 shall take reasonable steps to make changes in the 
workplace to enhance the employee’s capacity to do the job.  Changes may involve re-design of job duties, working time 
arrangements and work organisation in consultation with other workers in the area. 

13.15 Trial period 
13.15.1 In order for an adequate assessment of the employee’s capacity to be made, an employer may employ a person 

under the provisions of the clause for a trial period not exceeding twelve weeks, except that in some cases 
additional work adjustment time (not exceeding four weeks) may be needed. 

13.15.2 During that trial period the assessment of capacity shall be undertaken and the proposed wage rate for a 
continuing employment relationship shall be determined. 

13.15.3 The minimum amount payable to the employee during the trial period shall be no less than $73 per week. 
13.15.4 Work trials should include reduction or training as appropriate to the job being trialled. 
13.15.5 Where the employer and employee wish to establish a continuing employment relationship following the 

completion of the trial period, a further contract of employment shall be entered into based on the outcome of 
assessment under Assessment of capacity. 
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2018 WAIRC 00556 
Marine Stores Award 
6. - RATES OF PAY 

(1) The minimum weekly rate of wage payable to employees covered by this award shall be as follows: 
Classification  Minimum 

Rate$ 
General Hand 726.90 
Sorter 726.90 
Packer 726.90 
Washer of Bottles 726.90 
Cutter of Cloth 726.90 

(2) Junior employees shall be paid the following percentage of the rate of pay for the class of work on which they are 
engaged: 

 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
At 20 years of age Adult rates 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

6A. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00557 
Masters, Mates and Engineers Passenger Ferries Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7.  – RATES OF PAY 
(1) The hourly rates of pay shall be: 

Classification $ per annum ASNA TOTAL $ per hour 
Skipper 38610 19968 58578 25.03 
Engineer 37440 19874 57314 24.49 
Mate 32760 19613 52373 22.38 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) This award shall not operate to cause an employee to suffer a reduction in ordinary time hourly earnings that such 
employee is receiving prior to the implementation of this award. 

(3) Casual employees shall receive a 20% loading in addition to the appropriate hourly rate for all hours worked. 
 

 

2018 WAIRC 00558 
Meat Industry (State) Award, 2003 

1B. - MINIMUM ADULT WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - CLASSIFICATIONS AND WAGE RATES  
(1) The following shall be the minimum weekly rates of wages payable to employees under this award who, for the purpose 

of this clause, shall be graded pursuant to the definitions contained and described in each subclause hereunder. 
Career Progression and Promotion: 
(a) The skills required in the establishment are broadly grouped in levels are detailed below.  Employees working 

under these classifications shall work in any or all range of jobs within a level to the extent of their training, 
skills and qualifications.  This may involve an employee working in a number of sections or departments 
depending upon work requirements including to meet short-term operational requirements. 

(c) An employee may at any time carry out such duties and use tools and equipment as may be directed by the 
employer provided that the employee has been properly trained in the use of such tools and equipment. 

(d) Any direction given by the employer in accordance with any of the above shall be consistent with the 
employer's obligations under the Occupational Safety and Health Act 1984. 

(b) Employees shall be employed to carry out such duties as may be directed by the employer from time to time 
subject to the limits of their skills, competence and training. 

(2) Adult Wage Rates 
Classification Group Minimum Rate Per Week Minimum Rate Per Hour 

PW - LEVEL 1 $726.90 $19.13 
PW - LEVEL 2 $732.50 $19.28 
PW - LEVEL 3 $762.50 $20.07 
PW - LEVEL 4 $788.00 $20.74 

PW - LEVEL 5 * $828.10 $21.79 
PW - LEVEL 6 $884.90 $23.29 

* Key classification rate   
(3) Skills and Classification Structure 

(a) PROCESS WORKER - LEVEL 1 
 An employee at this level shall undertake structured on and / or off the job training for a period 

of not more than 3 months.  At this level an employee performs routine duties essentially of a 
manual nature and to the level of their training – 

 Skills / Duties - 
 * Works under direct supervision. 
 * Exercises minimal judgement. 
 * Works to defined procedures. 
 * May perform general cleaning duties. 
 * Is undertaking on the job training that shall include basic hygiene requirements, health 

and safetyrequirements as well as basic safe working practices and basic industrial 
relations procedures, for aninitial period not exceeding three months. 

 Job Description -The following indicative tasks are indicative of the tasks which an employee 
at this level may be required to perform – 

 1. Labourer with less than 3 months service. 
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(b) PROCESS WORKER - LEVEL 2 
 An employee at this level has received on and / or off the job training or has prior experience to 

allow the performance of work within the scope of this level.  At this level an employee 
performs work above and beyond the skills of an employee at Level 1 and to the level of their 
training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 1, the following skills are 
required at this level – 
 

 * Works under direct supervision but with responsibility for the quality of their work. 
 * Operates basic machinery and equipment. 
 * Exercises limited judgement. 
 * Operates from a basic set of procedures and instructions. 
 * Has an undertaking of and undertakes basic quality control / assurance procedures. 

 
 * Operates flexibly between packing stations. 
  And may : 
  - Have a basic understanding of quality control, meat handling and hygiene process 

and techniques 
. 

  - Possess some internally / external customer service skills. 
  - Use a range of basic hand tools. 
  - Is responsible for the quality of their work. 
  - Operates hand trolleys and pallet trucks. 
  - Works in a team environment. 
  - Exercise basic keyboard skills. 
 Job Description -The following indicative tasks are indicative of the tasks which an employee 

at this level may be required to perform - 
 1. Carton room hand. 
 2. Chiller room hand undergoing training. 
 3. Cook assistant. 
 4. Knife hand 
 5. Labourer with more than 3 months service. 
 6. Labourer with more than 3 months experience in the meat industry. 
 7. Laundry employee. 
 8. Meat loading and lumping. 
 9. Packer / spotter undergoing training. 
 10. Sastek operator undergoing training. 
 11. Stock person 
 12. Strapping / gluing machinery operator. 
 13. Table hand 
 14. Trimmer Whizz and Knife Operator not associated with a constant unit rate system. 
(c) PROCESS WORKER - LEVEL 3 
 An employee at this level has received on and / or off the job training or has prior experience to 

allow the performance of work within the scope of this level.  At this level an employee 
performs work above and beyond the skills of an employee at Level 2 and to the level of their 
training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 2, the following skills are 
required at this level – 

 * Exercise discretion within the scope of this level. 
 * Use relevant tools and equipment. 
 * Possess and utilise numeracy and literacy skills. 
 * Have responsibility for the quality of their work subject to routine supervision. 
 * Be able to work in a team environment. 
  And may : 
  - Assist in the provision of on the job training to a limited degree. 
  - Have a sound understanding of meat handling, processing and quality assurance 

requirements and procedures. 
 

  - Have a knowledge of and perform to customer specification requirements. 
  - Possess good knife skills and utilise them where applicable. 
  - Perform routine maintenance on equipment. 
  - Receive on / off the job training. 
  - Exercise intermediate keyboard skills. 
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 Job Description -The following indicative tasks are indicative of the tasks which an employee 

at this level may be required to perform – 
 1. By-products operator competent on one machine. 
 2. Clerk employed on a constant unit rate system. 
 3. Driver of Vehicle 1.25 to 4.50 tonne. 
 4. Fork lift driver up to and including 5 tonne lifting capacity. 
 5. Meat slicer operator. 
 6. Mixing machine / blender. 
 7. Offal room / running casing. 
 8. Packer / spotter (all tasks in boning room or slaughter floor, excluding operation of 

vacuum packing machinery) 
 9. Pickle - pumper. 
 10. Sastek operator using basic keyboard skills. 
 11. Skinning. 
 12. Stockperson / receiver. 
 13. Store duties. 
 14. Team Leader or Leading Hand for Level 1 and 2 positions. 
 15. Trimmer (all tasks). 
 16. Trimmer Whizzard and knife operator not associated with a constant unit rate system. 

 
  And the inclusion of : 
  - Boner (undergoing training). 
  - Leaner. 
  - Packer (knowledge of all packs, all species and able to rotate to every work station). 
  - Packer / spotter (knowledge of all packs, all species and able to rotate to every work 

station). 
  - Sastek operator with Ausmeat accreditation with all species. 
  - Slaughter floor and Boning room and operate and grade cryo-vac. 
  - Slaughter person (undergoing training). 
  - Slicer (undergoing training). 
  - Vacuum packing grader. 
(d) PROCESS WORKER - LEVEL 4 
 An employee at this level has received on and / or off the job training or has prior experience to 

allow the performance of work within the scope of this level.  At this level an employee 
performs work above and beyond the skills of an employee at Level 3 and to the level of their 
training – 

 Skills / Duties -In addition to the skills / duties required at Level 3, the following skills are 
required at this level – 

 * Exercise discretion 
 * Have a sound working knowledge of quality assurance, customer specification and 

Ausmeat and AQIS requirements. 
 

 * Work under little supervision either individually or in a team environment. 
  And may : 
  - Assist in the provision of on the job training to a limited degree. 
  - Perform basic maintenance and operate all relevant equipment. 
  - Have and utilise numeracy and literacy skills. 
  - Have First Aid training. 
  - Receive on or off the job training. 
  - Exercise advance keyboard skills. 
 Job Description -The following indicative tasks are indicative of the tasks which an employee 

at this level may be required to perform – 
 1. Boner (not able to perform all cuts on a single species and rotate to all stations). 
 2. By-products operator competent on two machines. 
 3. Clerk employed on a constant unit rate system. 
 4. Curer. 
 5. Driver of Vehicle 4.50 to 13.90 tonne. 
 6. Dry / smoking hams. 
 7. Packer (knowledge of all packs, all species, and able to rotate to every work station). 
 8. Quality Assurance monitor undergoing training. 
 9. Sastek operator (Grader). 
 10. Slaughter floor assistant. 
 11. Slaughter floor and Boning room vacuum packaging grader. 
 12. Slaughter person (not able to perform all cuts on a single species and rotate to all 

stations). 
 13. Slicer (not able to perform all cuts on a single species and rotate to all stations). 
 14. Team Leader or Leading Hand for Level 2 and 3 positions. 
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(e) PROCESS WORKER - LEVEL 5 
 An employee at this level has received on and / or off the job training which may include the 

attainment of a relevant trade qualification or has prior experience to allow the performance of 
work within the scope of this level.  At this level an employee performs work above and beyond 
the skills of an employee at Level 4 and to the level of their training – 

 Skills / Duties -In addition to the skills / duties required at Level 4, the following skills are 
required at this level – 

 * Be responsible for assessing the quality of their own and others work. 
 * Work under little or no supervision 
 * Assist in the provision of on the job training to a limited degree. 
 * Possess a detailed knowledge of quality assurance, Ausmeat and AQIS and customer 

specifications. 
 * Possess and utilise numeracy and literacy skills. 
 * Have completed an apprenticeship or equivalent. 
 * Co-ordinate work in a team environment. 
  And may : 
  - Possess and utilises superior knife skills. 
  - Be able to perform all tasks. 
  - Have achieved a certificate AQF Level 3. 
 Job Description -The following indicative tasks are indicative of the tasks which an employee 

at this level may be required to perform – 
 1. Boner (at this level must be willing and able to perform all cuts required on a single 

species and rotate between all tasks). 
 

 2. By-products operator competent on all machinery with full working knowledge of start 
and stop sequence 
. 

 3. Packer / spotter (knowledge of all packs, all species, able to rotate to every work station, 
Slaughter floor and Boning room and operate and grade vac packing). 
 

 4. Quality Assurance Officer (Ausmeat accreditation). 
 5. Sastek Operator (Grader). 
 6. Slaughter person (at this level must be willing and able to perform all cuts required on a 

single species and rotate between all tasks). 
 7. Slicer (at this level must be willing and able to perform all cuts required on a single 

species and rotate between all tasks). 
 

 8. Smallgoods maker. 
 9. Team Leader or Leading Hand for position up to Level 4. 
 10. Trades person Butcher. 
(f) PROCESS WORKER - LEVEL 6 
 An employee at this level has received on and / or off the job training so as to enable the 

employee to perform work within the scope of this level and holds an appropriate trade 
qualification.  At this level an employee performs work above and beyond the skills of an 
employee at Level 5 and to the level of their training – 

 Skills / Duties -In addition to the skills / duties required at Level 5, the following skills are 
required at this level – 

 * Train other employees 
 Job Description -The following indicative tasks are indicative of the tasks which an employee 

at this level may be required to perform  
- 

 1. Boner (at this level must be willing and able to perform all cuts required on a single 
species and rotate between all tasks). 
 

 2. Slicer (at this level must be willing and able to perform all cuts required on a single 
species and rotate between all tasks). 
 

 3. Slaughter person (at this level must be willing and able to perform all cuts required on a 
single species and rotate between all tasks). 
 

 4 Team Leader or Leading Hand for position up to Level 5. 
(4) Apprentices: 

The rates of wages to be paid to apprentices shall be based on the following percentage to the key classification rate: 
(a) Four year term % 
 First year 40 
 Second year 50 
 Third year 75 
 Fourth year 95 
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(b) Three year term % 
 First year 50 
 Second year 75 
 Third year 95 

(5) Junior employees: 
(a) Other than drivers of motor vehicles, the minimum weekly wage rates for juniors 

shall be based on the following percentage of the total adult wage applicable to the 
classification in which they are employed: 

  % 
 Under 18 years of age 60 
 18 to 19 years of age 70 
 19 to 20 years of age 80 
 20 to 21 years of age 90 
(b) The minimum weekly wage rates for junior employees employed as drivers of 

motor vehicles shall be based on the following percentage of the total adult wage 
for the capacity of the vehicle being driven: 

  % 
 Under 19 years of age 70 
 19 to 20 years of age 80 
 20 and over years of age 100 

(6) Subject to the provisions of this clause an employer may, at the election of the employer, renumerate employees under an 
incentive or bonus payment system as an alternative in lieu of or in addition to the time work payment system prescribed 
in this award. 

17. - WORK OF EMPLOYEES IN BONING ROOMS 
(1) (a) "Boner" - a boner's work shall be the boning out whole carcasses of beef, veal, mutton, lamb, pork, goats and / 

or piecemeats in any of those categories.  The foreperson shall direct the boning method required, that is, 
straight or specified boning and s/ or piecemeat boning. 
(i) Straight boning shall mean any type of boning on benches or rails other than specified or piecemeat 

boning. 
(ii) Specified or piecemeats boning shall mean the type of cut that the employer or foreperson directs the 

boner to carry out. 
(b) The duties of a slicer shall be the removal of sinews, serous membrane, lymph glands, excessive fat, dirt, 

foreign material, skinning out and slicing to size (including cubing), removal of any portion of parts, and 
placing (but not packing) into cartons or boxes as required. 
Provided that the task of cubing shall not be required of an employee engaged in the classification of slicer 
employed on a constant unit system of operation and remuneration except by agreement between the union and 
the employees concerned and the approval of the Commission. 

(c) The duties of a pre-trimmer shall be the removal of seeds, burrs, hair, hide or wool pieces, contamination or 
other foreign materials. 

(d) The duties of a spotter / packer shall be to inspect meat, before packing, for quality and / or specification and 
may include the removal of hair, dirt or pieces of sinew with a knife, shears or scissors (but not including 
trimming or slicing) and the wrapping of meat when required and packing it in cartons or boxes. 

(2) (a) Boning Equivalents - For the purpose of computing the daily constant unit rate the following equivalents shall 
apply: 
(i) Beef : 

• One side shall equal two quarters of beef. 
• One hindquarter shall equal one quarter of beef. 
• One forequarter shall equal one quarter of beef. 
• One forequarter or hindquarter from a body weighing over 318 kilograms shall equal one 

and one half quarters of beef. 
• Five briskets shall equal one quarter of beef. 
• Seven briskets with shin shall equal two quarters of beef. 
• Three rumps and loins shall equal two quarters of beef. 
• Fifteen shins shall equal one quarter of beef. 
• Two necks and blades shall equal one quarter of beef. 
• Two ribs and two briskets shall equal one quarter of beef. 
• Three crops shall equal two quarters of beef. 
• Three shoulders shall equal two quarters of beef. 
• Three chucks and blades shall equal two quarters of beef. 
• Five butts shall equal two quarters of beef. 
• Five briskets with shin and portion of clod bone attached shall equal 
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• Two quarters of beef. 
• Three loins shall equal one quarter of beef. 
• Bulls and genuine stags weighing: 

under 136 kilograms shall equal one carcass of beef 
136 kilograms to 272 kilograms shall equal 1.5 carcasses of beef 
272.6 kilograms and over shall equal two carcasses of beef. 
A "genuine stag" means a fully grown animal that exhibits characteristics of a bull including 
a definite neck crest.  Any dispute arising from this definition shall be determined by a meat 
inspector. 

(ii) Sheep and Goats: 
• One carcass under 29 kilograms or one trunk with chump or portion of chump attached shall 

equal one carcass. 
• One carcass or one trunk with chump or portion of chump attached over 29 kilograms and 

under 41 kilograms shall equal one and one-half carcasses. 
• One carcass 41 kilograms or over shall equal two carcasses. 
• One ram lamb 16.3 kilograms and over shall equal one and a half carcasses. 
• One ram or genuine stag shall equal two carcasses. 
• One billy goat 18 kilograms and over shall equal two carcasses. 
• Trunks: 

On bench or table - four trunks shall equal three carcasses. 
From a carcass on rail or chain - one trunk shall equal one carcass. 

• Four pairs of legs shall equal one carcass. 
• Three pairs of loins shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
• When carcasses are boned out, ribbed or birdcaged, each such carcass shall equal one and 

one-quarter carcasses. 
(iii) Vealers: 

•  One calf of and less than 27 kilograms or trunk with chump or portion of chump attached 
shall equal one carcass. 

•  One calf or one trunk with chump or portion of chump attached over 
• 27 kilograms and less than 54 kilograms shall equal one and a half carcasses. 
•  One calf of and over 54 kilograms and under 90 kilograms shall equal three carcasses. 
• Three pairs of loins shall equal one carcass. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
Liberty is reserved to the applicant to apply to vary any of the provisions of this subparagraph. 

(iv) Pigs: 
Liberty is reserved to the parties to apply to vary this paragraph to provide equivalents for the purpose 
of computing the daily constant unit rate for the boning of pigs. 

(b) Liberty to apply to vary this subclause is reserved to the parties in the event of the 
introduction of new methods of boning. 

(3) (a) Slicing Equivalents - For the purpose of computing the daily constant unit rate the following equivalents shall 
apply: 
(i) Beef: 

• One side shall equal two quarters of beef. 
• One hindquarter shall equal one quarter of beef. 
• One forequarter shall equal one quarter of beef. 
• One forequarter or hindquarter from a body weighing over 318 kilograms shall equal one 

and one-half quarters. 
• Five briskets shall equal one quarter of beef. 
• Seven briskets with shin shall equal two quarters of beef. 
• Three rumps and loins shall equal two quarters of beef. 
• Fifteen shins shall equal one quarter of beef. 
• Two necks and blades shall equal one quarter of beef. 
• Two ribs and two briskets shall equal one quarter of beef. 
• Three crops shall equal two quarters of beef. 
• Three shoulders shall equal two quarters of beef. 
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• Three chucks and blades shall equal two quarters of beef. 
• Five butts shall equal two quarters of beef. 
• Five briskets with shin and portion of clod bones attached shall equal two quarters of beef. 
• * Three loins shall equal one quarter of beef. 
• * Bulls and genuine stag weighing under 182 kilograms shall equal one carcass of beef 
• 182 kilograms but less than 363 kilograms shall equal 1.5 carcasses 
• of beef 
• 363 kilograms and over shall equal two carcasses of beef. 

A Meat Inspector shall determine any dispute arising from this definition. 
(ii) Sheep and Goats: 

• One carcass under 29 kilograms or one trunk with chump or portion of chump attached shall 
equal one carcass. 

• One carcass or one trunk with chump or portion of chump attached of and over 29 
kilograms but under 41 kilograms shall equal one and one-half carcasses. 

• One carcass 41 kilograms or over shall equal two carcasses. 
• One ram lamb 16.3 kilograms and over shall equal one and a half carcasses. 
• One ram or genuine stag shall equal two carcasses. 
• One billy goat 18 kilograms and over shall equal two carcasses. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Three pairs of loins shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 

(iii) Vealers: 
• One calf of and less than 27 kilograms or trunk with chump or portion of chump attached 

shall equal one carcass. 
• One calf or one trunk with chump or portion of chump attached over 
• 27 kilograms and less than 54 kilograms shall equal one and a half 
• carcasses. 
• One calf of and over 54 kilograms and under 90 kilograms shall equal 
• three carcasses. 
• Three pairs of loins shall equal one carcass. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
•  

Liberty is reserved to the applicant to apply to vary any of the provisions of this subparagraph. 
(iv) Pigs: 

Liberty is reserved to the parties to apply to vary this paragraph to provide equivalents for the purpose 
of computing daily constant unit rates for the slicing of pigs. 

(4) The ratio of slicers to boners employed on a full-time basis shall be one slicer to each boner except where otherwise 
agreed upon in writing between an employer and the union of employees. 

(5) Notwithstanding the provisions of subclause (4) of this clause, in any establishment which operates an on-rail 
(mechanical) quarter boning system, the ratios of slicers to boners may be fixed by agreement between the employer and 
the union of employees and in the event of a disagreement it shall be referred to the Commission for determination. 

(6) Constant unit rate employees who are kept waiting, for stock or by any interruption of work not caused by the employees 
employed on a constant unit rate system of operation, in excess of the aggregate of 15 minutes in any day, shall be paid at 
time rates until the stock arrives or work resumes. 

(7) Subject to the breakdown provisions of clause 8 (1)(h). - Contract of Employment of this award, on any day that the 
minimum daily production is not processed, a constant unit rate employee shall be paid one fifth of their classification 
rate of wage. 

(8) (a) When the minimum daily production requirements or the equivalents thereof are exceeded an employee 
employed on a constant unit rate system of operation shall be paid the relevant constant unit rate for each such 
excess carcass or equivalent thereof processed, provided that when such excess to the minimum daily 
production requirements or equivalent is processed outside of the ordinary working hours Monday to Friday 
(both inclusive), an employee engaged on a constant unit rate system of operation shall not receive overtime 
rates of payment. 

(b) When an employee employed on a constant unit rate system of operation is required to work on a Saturday, 
Sunday or holiday, he or she shall be paid the relevant constant unit rate prescribed in subclause (10) and 
subclause (11) of this clause for each carcass or equivalent thereof processed. 
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(9) For the purpose of computing the level of production required to achieve the minimum daily production and additional 
payments prescribed in this clause, shall apply as follows: 
(a) Sheep, lamb or goats (domestic) shall equal 74 units 
(b) Sheep, lamb or goats (export) shall equal 70 units 
(c) Beef or calves (all establishments) shall equal 13 units 

(10) Boning Rates - 
 (a) Monday to Friday (both inclusive): 
 Constant Unit Rate Minimum Daily Rate(All Establishments) 

Species Domestic 
Establishments 

Export 
Establishments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

Cattle / 
Calf $10.61 $10.61 $157.61 $165.63 $176.97 

Goats $1.60 $1.70 $157.61 $165.63 $176.97 
Sheep / 
Lamb $1.60 $1.70 $157.61 $165.63 $176.97 

 (b) Saturday: 
 Constant Unit Rate Minimum Hourly Rate(All Establishments) 

Species Domestic 
Establishments 

Export 
Establishments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

   <2 hrs >2 hrs <2 hrs >2 hrs <2 hrs >2 hrs 
Cattle / 
Calf $17.06 $17.06 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Goats $2.65 $2.80 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 
Sheep / 
Lamb $2.65 $2.80 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

 (c) Sunday: 
 Constant UnitRate Minimum HourlyRate(All Establishments) 

Species Domestic 
Establishments 

Export 
Establishments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

Cattle / 
Calf $18.26 $18.26 $41.48 $43.58 $46.58 

Goats $2.85 $3.00 $41.48 $43.58 $46.58 
Sheep / 
Lamb $2.85 $3.00 $41.48 $43.58 $46.58 

 (d) Public Holiday: 
 Constant Unit Rate  Minimum Daily Rate (All Establishments)  
Species  Domestic 

Establishments  
Export 
Establishments  

PW - Level 4  PW - Level 5  PW - Level 6  

Cattle / 
Calf  

$22.83 $22.83 $51.85 $54.48 $58.23 

Goats  $3.55 $3.75 $51.85 $54.48 $58.23 
Sheep / 
Lamb  

$3.55 $3.75 $51.85 $54.48 $58.23 

(11) Slicing Rates - 
 (a) Monday to Friday (both inclusive): 

 Constant Unit Rate  Minimum Daily Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 4  PW - Level 5  PW - Level 6  

Cattle / 
Calf  $9.98 $9.98 $157.61 $165.63 $176.97 

Goats  $1.50 $1.60 $157.61 $165.63 $176.97 
Sheep / 
Lamb  $1.50 $1.60 $157.61 $165.63 $176.97 

 (b) Saturday: 
 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 4  PW - Level 5  PW - Level 6  

   < 2 hrs > 2 hrs < 2 hrs > 2 hrs < 2 hrs > 2 hrs 
Cattle / 
Calf  $15.90 $15.90 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Goats  $2.50 $2.65 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 
Sheep / 
Lamb  $2.50 $2.65 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 



796 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
 (c) Sunday: 
 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 4  PW - Level 5  PW - Level 6  

Cattle / 
Calf  $17.02 $17.02 $41.48 $43.58 $46.58 

Goats  $2.70. $2.85 $41.48 $43.58 $46.58 
Sheep / 
Lamb  $2.70 $2.85 $41.48 $43.58 $46.58 

 (d) Public Holiday: 
 Constant Unit Rate  Minimum Daily Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 4  PW - Level 5  PW - Level 6  

Cattle / 
Calf  $21.27 $21.27 $51.85 $54.48 $58.23 

Goats  $3.35 $3.55 $51.85 $54.48 $58.23 
Sheep / 
Lamb  $3.35 $3.55 $51.85 $54.48 $58.23 

(12) Additional Allowances (other than for Boners and Slicers) - 
(a) In any boning room where boners and / or slicers are employed and paid on a constant unit rate system of 

operation or on time work, employees engaged in any of the callings specified in paragraph (c) of this 
subclause, shall be paid an allowance per day in accordance with the provisions of paragraph (d) of this 
subclause for each quarter or carcass or equivalent thereof, (except bulls and genuine stags, ram lambs, rams 
and genuine stags and birdcaging) processed by boners in excess of the minimum daily production requirement 
prescribed for boners in subclause (2) of this clause (and in the case of beef the minimum daily production 
requirement to be applied for the purposes of this subclause shall be that prescribed for table or fixed hook 
boning) in addition to the rates of wages to which they are entitled pursuant to clause 16. - Classifications and 
Wage Rates of this award. 

(b) For the purpose of computing the level of production required to achieve the minimum daily production 
prescribed in this subclause, the following shall apply: 
(i) Sheep, lamb or goats (domestic) shall equal 74 units 
(ii) Sheep, lamb or goats (export) shall equal 70 units 
(iii) Beef or calves (all establishments) shall equal 13 units 

(c) An employee to whom this subclause applies shall receive an additional allowance of $3.00 per day. 
(d) The additional allowances referred to in this subclause shall apply to those process workers employed in the 

boning room from the point where the carcasses enter this room to the chillers door. 
(e) Liberty is reserved to the parties to this award to apply to vary the allowances described in paragraph (c) of this 

subclause every twelve months in accordance with the annual percentage change in the Consumer Price Index 
(All Groups) Australian Bureau of Statistics Catalogue No.  6401.0 for Perth. 

(f) The provisions of this subclause shall not affect the right of the employer to require any employee entitled to the 
payment of the additional allowances prescribed herein to work the ordinary hours of work as prescribed by 
clause 25. - Hours and Rosters of this award, or the obligation of the employees to work as so required by the 
employer. 

(13) The provisions of this clause shall not apply to employees employed by employers respondents to this award in the 
industry of receiving, yarding, killing and dressing or preparation of pigs and the preparation and manufacture of 
smallgoods and bacon therefrom for sale by retail, auction, wholesale or processing for export and who, prior to the 
issuance of this award, were subject to the provisions of the "Meat Industry (Bacon Curing and Smallgoods 
Manufacturing)" Award No.  5 of 1974 as varied. 

(14) Liberty is reserved to the union to apply to vary the provisions of this clause to provide for constant unit rates and 
equivalents for boners and / or slicers processing carcasses for the pet food industry. 

(15) The parties to this award shall review the constant unit rates values prescribed in this clause no later than 30 September of 
each year. 

18. - WORK OF EMPLOYEES IN SLAUGHTERING SECTIONS 
(1) Slaughter person shall mean an employee who, in killing and / or dressing livestock performs one or more of the 

following tasks: 
(a) Cattle (On-Rail System): 

* Knocking 
* Shackling 
* Hoisting 
* Washing anus and pit 
* Sticking (bleeding) 
* Tying weasand 
* Rodding or elastrating weasand 
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* Removing fore hocks 
* Cheeking or skinning heads adjacent to rail 
* Removing heads and placing on adjacent table, chain, or head washing cabinet 
* Skinning first leg 
* Removing udders, pizzles and testicles 
* Removing first hind hock 
* Changing over (first leg) 
* Skinning second leg 
* Removing second hind hock 
* Changing over (second leg) 
* Clearing butts 
* Splitting hide to brisket 
* Clearing rosettes 
* Clearing necks 
* Clearing briskets 
* Flanking 
* Siding 
* Necking 
* Rumping 
* Backing off 
* Skinning tail 
* Removing tip of tail 
* Operating downward or upward hide pullers and all tasks incidental thereto 
* Jointing tail 
* Dropping hide to conveyor or trolley 
* Marking tail 
* Dropping bung 
* Tying bung 
* Operating lowerator 
* Marking and sawing briskets 
* Opening up 
* Fronting out (and removing kidneys and enuncleating kidneys if required) 
* Removing offal and pluck and placing 
* Removing skirt 
* Splitting paddywhack 
* Sawing down. 
Note: - 
(i) The foregoing duties may be varied or deleted by agreement between the employer and the union or in 

default of agreement by decision of the Commission. 
(ii) The work of skinning bullocks heads shall only be performed by a member of the slaughtering team 

when the head skinning rail is adjacent to the head removal area and does not inconvenience the 
normal work of the team. 

(iii) The task of removing and / or enuncleating kidneys may continue to be required of a slaughter person 
in establishments where it was so performed by a slaughter person prior to the 16th day of June 1983 
and may be required of a slaughter person when it is incidental to "fronting out" in any other 
establishment by agreement between the employer and the union. 

(b) Cattle and / or Calves (Solo, Bed or Cradle System): 
* Knocking 
* Tipping out of crush (box) 
* Shackling 
* Sticking (bleeding) 
* Skinning heads and/or cheeking 
* Removing heads and placing 
* Lowering 
* Pritching 
* Removing feet (footing off) 
* Skinning legs 
* Freeing and tying weasand 
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* Grounding 
* Backing down 
* Necking off 
* Jointing tail 
* Skinning tail 
* Dropping hide to trolley or chute 
* Cutting or sawing brisket 
* Cutting or sawing H-bone 
* Opening up 
* Placing rollers and tree 
* Hoisting 
* Removing udders, pizzles and testicles 
* Dropping bung 
* Tying bung 
* Fronting out (and removing and/or enuncleating kidneys if required) 
* Removing offal and pluck and placing 
* Removing skirt 
* Removing heart 
* Splitting paddywhack 
* Sawing down 
* Hanging off. 
Note: 
The task of removing and / or enuncleating kidneys may continue to be required of a slaughter person in any 
establishment where it was so performed by a slaughter person prior to the 16th day of June, 1983 and may be 
required of a slaughter person when it is incidental to "fronting out" in any other establishment by agreement 
between the employer and the union. 

(c) Sheep, Lambs or Goats 
(On-Rail Mechanical Chain System): 
* Catching (if no restraining race used) 
* Stunning (on teams of 25 men or more) 
* Sticking 
* Shackling 
* Skinning hind legs 
* Papering hind legs 
* Removing hind trotters 
* Skinning fore legs 
* Removing tongue 
* Removing sweetbreads 
* Cheeking 
* Clearing and tying weasand 
* Clearing and knifing brisket 
* Splitting skin 
* Removing front trotters 
* Flanking 
* Clearing tail and rectum gut 
* Pelting off skins 
* Scalping 
* Removing heads 
* Opening up 
* Freeing, milking, cutting off and tying rectum and bladder 
* Splitting or sawing briskets 
* Removing paunch, runners and pluck and placing. 
Note: 
The above duties shall also apply on mutton chains operating in an establishment processing for local 
consumption and not for export excluding the tasks of papering hind legs and freeing, milking, cutting off and 
tying rectum and bladder. 
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(d) Sheep and / or Lambs (Solo-Hook and Bed System): 
* Catching (scruffing) 
* Sticking 
* Skinning legs 
* Skinning cheeks 
* Removing trotters 
* Removing sweetbreads 
* Removing tongues 
* Removing heads 
* Punching briskets 
* Clearing and tying weasands 
* Inserting gambrel 
* Hanging up 
* Splitting skin 
* Flanking 
* Thumbing up 
* Clearing tail, rectum gut and chump 
* Pelting off and throwing to adjacent shute or receptacle 
* Opening up 
* Removing paunch, runners, offal and pluck and placing as required 
* Splitting brisket 
* Hanging off. 

(e) Sheep and / or Lambs (Dead Rail System): 
* Scruffing (catching) 
* Sticking 
* Shackling 
* Pushing to legging rail 
* Skinning hind legs 
* Papering hind legs 
* Placing long hook or bent gambrel and skid 
* Removing hind trotters 
* Inserting gambrel or removing long hook 
* Pushing to spreader rail 
* Inserting spreader and hanging 
* Skinning fore legs 
* Clearing brisket 
* Clearing and tying weasand 
* Removing sweatbreads 
* Removing tongue 
* Cheeking head 
* Scalping head 
* Removing head 
* Removing spreader 
* Removing fore trotters 
* Pushing 
* Clearing tail, rectum gut and chump 
* Flanking 
* Clearing shoulders 
* Pelting off and throwing to adjacent shute or receptacle 
* Opening up 
* Dropping bung 
* Removing paunch, runners, offal and pluck and placing 
* Splitting brisket 
* Pushing off. 

(f) Pigs: 
* Shooting or stunning 
* Sticking 
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* Shackling 
* Bleeding 
* Handling into scald tank or de-hairing machine 
* Hanging up 
* Scraping 
* Shaving and thoroughly cleaning (including washing) 
* Removing toe nails 
* Removing and/or cleaning ears 
* Ham stringing 
* Hanging up 
* Dropping bung 
* Opening up 
* Fronting out 
* Splitting brisket 
* Removing offal and pluck and placing 
* Washing 
* Tucking up 
* Hanging off. 

(2) "Trimmer" - The work of a trimmer shall be the removal of sinews, excessive fat, dirt, hair, hide or wool pieces and 
foreign material, and the removal of any portion or parts of a carcass or offal as required and shall include the use of a 
saw and assisting with cleaning down operations on the completion of the day's work. 

(3) Slaughtering Equivalents - 
The following provisions shall apply to slaughter persons engaged in slaughtering establishments employing three or 
more slaughter persons on any day for the following species: 
(a) Cattle and Calf Rates - 

(i) Solo dressing - For the purpose of computing solo constant unit rates, calves shall count as cattle in 
the following ratio: 
Up to 45 kilograms dressed weight 2.50:1 
Over 45 kilograms and up to 67.7 kilograms dressed weight 1.50:1 
Over 67.7 kilograms and up to 91 kilograms dressed weight 1.25:1 
Over 91 kilograms dressed weight 1:1 

(ii) Where, a slaughter person is required to skin a calf during the killing and dressing process, the ratio 
shall be 1:1 for all weights. 

(iii) Where, a slaughter person is required to skin a calf carcass after it has been chilled, one calf shall 
equal one and one half bodies of beef. 
Liberty is reserved to the applicant to apply to vary the provisions of this 
paragraph and provisions of this paragraph and to seek to include a provision 
for killing and dressing calves on a small stock chain. 

(b) Sheep, Lamb and Goat Rates - 
(i) Goats - 

The ordinary rate to be paid for slaughtering billy goats shall be double the sheep and lamb rate. 
(4) For the purpose of computing the level of production required to achieve the minimum daily production payments 

prescribed in this clause, the following shall apply: 
(a) Sheep, lamb or goats (domestic) shall equal 74 units 
(b) Sheep, lamb or goats (export) shall equal 70 units 
(c) Beef or calves (all establishments) shall equal 13 units 
(d) Pigs (all establishments) - 

(i) De-hairing machine: 
up to 91 kilograms shall equal 40 units 

(ii) Hand dressed: 
up to 36 kilograms shall equal 22 units 
37 kilograms to 91 kilograms shall equal 16 units 
over 91 kilograms shall equal 8 units 

(iii) Chopper pigs shall equal 12.5 units 
"Chopper pig" means a pig that has passed the maximum weight of a baconer and is processed by the 
removal of the skin not de-haired. 
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(5) Slaughtering Rates - 
 (a) Monday to Friday (both inclusive): 

 Constant Unit Rate  Minimum Daily Rate (All 
Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - 
Level 4  

PW - 
Level 5  

PW - 
Level 6  

Cattle / Calf  $9.50 $9.50 $157.61 $165.63 $176.97 
Goats  $1.60 $1.70 $157.61 $165.63 $176.97 
Sheep / Lamb  $1.60 $1.70 $157.61 $165.63 $176.97 
Pigs (de-hairing machine) Up to 91 
kgs  $3.05 $3.05 $157.61 $165.63 $176.97 

Pigs (hand dressed) Up to 36 kgs  $5.55 $5.55 $157.61 $165.63 $176.97 
Pigs (hand dressed) 37 kgs to 91 kgs  $7.65 $7.65 $157.61 $165.63 $176.97 
Pigs (hand dressed) 77 kgs to 91 kgs  $8.40 $8.40 $157.61 $165.63 $176.97 
Pigs (hand dressed) Over 91 kgs  $13.10 $13.10 $157.61 $165.63 $176.97 

Pigs (hand dressed on a beef dead-
rail or mechanical chain) Over 91 kgs  $9.50 $9.50 $157.61 $165.63 $176.97 

 (b) Saturday: 
 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  

Species  Domestic 
Establishments  

Export 
Establishments  

PW - Level 4  PW - Level 5  PW - Level 6  

   <2 hrs  >2 hrs  <2 hrs  >2 hrs  <2 hrs  >2 hrs  
Cattle / Calf  $15.10 $15.10 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 
Goats  $2.65 $2.80 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 
Sheep / Lamb  $2.65 $2.80 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 
Pigs (de-hairing 
machine) Up to 91 
kgs  

$4.90 $4.90 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Pigs (hand dressed) 
Up to 36 kgs  $8.90 $8.90 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Pigs (hand dressed) 
37 kgs to 91 kgs  $12.25 $12.25 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Pigs (hand dressed) 
77 kgs to 91 kgs  $15.70 $15.70 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Pigs (hand dressed) 
Over 91 kgs  $24.50 $24.50 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

Pigs (hand dressed 
on a beef dead-rail 
or mechanical 
chain) Over 91 kgs  

$15.10 $15.10 $31.11 $41.48 $32.69 $43.58 $34.94 $46.58 

 (c) Sunday: 
 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  
Species  Domestic 

Establishments  
Export 
Establishments  

PW - LEVEL 4  PW - LEVEL 5  PW - LEVEL 6  

Cattle / Calf  $16.15 $16.15 $41.48 $43.58 $46.58 
Goats  $2.85 $3.00 $41.48 $43.58 $46.58 
Sheep / Lamb  $2.85 $3.00 $41.48 $43.58 $46.58 
Pigs (de-hairing 
machine)  
Up to 91 kgs  

$5.25 $5.25 $41.48 $43.58 $46.58 

Pigs (hand dressed) 
Up to 36 kgs  $9.55 $9.55 $41.48 $43.58 $46.58 

Pigs (hand dressed) 
37 kgs to 91 kgs  $13.10 $13.10 $41.48 $43.58 $46.58 

Pigs (hand dressed) 
77 kgs to 91 kgs  $16.80 $16.80 $41.48 $43.58 $46.58 

Pigs (hand dressed) 
Over 91 kgs  $26.25 $26.25 $41.48 $43.58 $46.58 

Pigs (hand dressed 
on a beef dead-rail 
or mechanical chain) 
Over 91 kgs  

$16.15 $16.15 $41.48 $43.58 $46.58 
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 (d) Public Holiday: 
 Constant Unit Rate  Minimum Daily Rate (All Establishments)  
Species  Domestic 

Establishments  
Export 
Establishments  

PW - LEVEL 4  PW - LEVEL 
5  

PW - LEVEL 
6  

Cattle / Calf  $20.20 $20.20 $51.85 $54.48 $58.23 
Goats  $3.55 $3.75 $51.85 $54.48 $58.23 
Sheep / Lamb  $3.55 $3.75 $51.85 $54.48 $58.23 
Pigs (de-hairing 
machine) Up to 91 kgs  $6.55 $6.55 $51.85 $54.48 $58.23 

Pigs (hand dressed) 
Up to 36 kgs  $11.90 $11.90 $51.85 $54.48 $58.23 

Pigs (hand dressed) 37 
kgs to 91 kgs  $16.40 $16.40 $51.85 $54.48 $58.23 

Pigs (hand dressed) 77 
kgs to 91 kgs  $21.00 $21.00 $51.85 $54.48 $58.23 

Pigs (hand dressed) 
Over 91 kgs  $32.80 $32.80 $51.85 $54.48 $58.23 

Pigs (hand dressed on 
a beef dead-rail or 
mechanical chain) 
Over 91 kgs  

$20.20 $20.20 $51.85 $54.48 $58.23 

(6) Penalty rates - Slaughter person. 
(a) Bulls and genuine stags - 136 kilograms and over - double rate. 

"Genuine stag" means a fully grown animal that exhibits characteristics of a bull including a definite neck crest. 
(b) A ram or genuine stag, being an animal that has been castrated late or after maturity, which fully exhibits ram 

characteristics but not a wether that has been burdizzed, shall be paid for at double rates. 
(c) (i) Full wool sheep or lambs, sheep over 28 kilograms chilled weight as shown  on the scales shall be 

paid for at rate and a half. 
A "full wool sheep" or "lamb" shall mean one with wool eight centimetres or more in length, 
measured between the shoulders. 

(ii) The employer shall be deemed to have complied with this paragraph on any day upon which he pays 
an amount, to be divided equally amongst the whole of the team, agreed in writing with the union 
party to this award. 

(iii) Ram lambs shall be paid for at rate and a half. 
(d) (i) Pigs weighing over 91 kilograms de-hairing machine - double rates 

(ii) Boars - except as provided in placitum (iii) of this paragraph - double rate. 
(iii) Boars - Intensively Bred - 

In excess of 50 kilograms but not more than 55 kilograms - rate and one quarter 
In excess of 55 kilograms but not more than 65 kilograms - rate and one half 
In excess of 65 kilograms - double rates. 

(e) Additional Allowances (other than for Slaughter persons). 
(i) This subclause shall apply to those employees engaged in classifications other than that of "slaughter 

person" and who work in conjunction or combination with slaughter person on the process of killing 
and dressing sheep, lambs, goats, cattle and / or calves, on the slaughter floor of an abattoir. 

(ii) For the purpose of this paragraph, the process of killing and dressing sheep, lambs, goats, cattle and / 
or calves, relates solely to the tasks performed upon the animal or the carcass from the time it is 
washed in and / or fed up a race or scruffed and pushed to the chillers or weighed, branded and 
recorded or bagged before being pushed to the chillers as the case may be on a particular slaughter 
floor. 

(iii) Subject to placitum (iv) of this paragraph in any abattoir in which three or more slaughter persons are 
employed and employees described in placitum (i) of this paragraph are employed, the following 
allowance shall be paid to such employees for the carcasses killed and dressed each day by slaughter 
person in excess of the minimum daily production requirement in addition to the rates of wages to 
which they are entitled pursuant to clause 16. - Classifications and Wage Rates of this award. 

(iv) Notwithstanding the provisions of placitum (iii) of this paragraph, an employee to whom this 
subclause applies shall receive an additional allowance of $3.00 per day. 

(v) Liberty is reserved to the parties to this award to apply to vary the allowances described in paragraph 
(c) of this subclause every twelve months in accordance with the annual percentage change in the 
Consumer Price Index (All Groups) Australian Bureau of Statistics Catalogue No.  6401.0 for Perth. 

(vi) The provisions of this subclause shall not affect the right of the employer to require any employee 
entitled to the payment of the additional allowances prescribed herein to work the ordinary hours of 
work as prescribed by clause 25. - Hours and Rosters of this award, or the obligation of the employees 
to work as so required by the employer. 
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(vii) Any disagreements between an employer and their employees or the union of employees, parties to 
this award, over the application of this subclause, shall be referred to the Commission for 
determination. 

(7) Excess Production and Penalty Rates 
(a) The excess to the minimum daily production requirement and penalty rates shall be computed on the basis that 

the basic wage, plus the margin of the particular classification, equals a week's constant unit rate without 
penalties. 

(b) (i) When the minimum daily production requirement is exceeded an employee employed on a constant 
unit rate system of operation shall be paid at the relevant constant unit rate for each such excess 
carcass, provided that when such excess production is worked outside of the ordinary working hours 
Monday to Friday (both inclusive), an employee engaged on a constant unit rate system shall not 
receive overtime rates of payment. 

(ii) When an employee employed on a constant unit rate system of operation is required to work on a 
Saturday, Sunday or holiday, he or she shall be paid the relevant constant unit rate prescribed in 
subclause (5) of this clause for each carcass processed. 

(8) Employees employed on a constant unit rate system of operation who are kept waiting for stock or any interruption of 
work not caused by the constant unit rate employee, in excess of the aggregate of fifteen minutes in any day, shall be paid 
at time rates until the stock arrives or the work resumes. 

(9) Rover on Mutton Chain 
On mutton chains consisting of 13 people or more who are members of the slaughtering team, the employer shall select 
one slaughter person to act as a rover who shall be paid the same earnings as the slaughtering team, but for whom no 
constant unit rate shall be claimed by the employer. 

(10) Liberty is reserved to the parties to apply at any time to vary the provisions of this clause in respect of the application of a 
constant unit rates system of operation for the slaughtering of horses, mules and donkeys. 

(11) The parties to this award shall review the constant unit rates values prescribed in this clause no later than 30 September of 
each year. 

58. - CLASSIFICATIONS AND WAGE RATES  
(1) The following shall be the minimum weekly rates of wages payable to employees under this award who, for the purpose 

of this clause, shall be graded pursuant to the definitions contained and described in each subclause hereunder. 
Career Progression and Promotion: 
(a) The skills required in the establishment are broadly grouped in levels are detailed below.  Employees working 

under these classifications shall work in any or all range of jobs within a level to the extent of their training, 
skills and qualifications.  This may involve an employee working in a number of sections or departments 
depending upon work requirements including to meet short-term operational requirements. 

(b) Employees shall be employed to carry out such duties as may be directed by the employer from time to time 
subject to the limits of their skills, competence and training. 

(c) An employee may at any time carry out such duties and use tools and equipment as may be directed by the 
employer provided that the employee has been properly trained in the use of such tools and equipment. 

(d) Any direction given by the employer in accordance with any of the above shall be consistent with the 
employer's obligations under the Occupational Safety and Health Act 1984. 

(2) Adult Wage Rates 
Classification Group Minimum Rate Per Week Minimum Rate Per Hour 

RW - LEVEL 1 $726.90 $19.13 
RW - LEVEL 2 $732.50 $19.28 
RW - LEVEL 3 $762.50 $20.07 
RW - LEVEL 4 $788.00 $20.74 

RW - LEVEL 5 * $828.10 $21.79 
RW - LEVEL 6 $856.60 $22.54 

* Key classification rate   
(3) Skills and Classification Structure 

(a)  RETAIL WORKER - LEVEL 1  
 An employee at this level shall undertake structured on and / or off the job training for a period of not more 

than 3 months.  At this level an employee performs routine duties essentially of a manual nature and to the 
level of their training - 

 Skills / Duties -  
 * Works under direct supervision. 
 * Exercises minimal judgement. 
 * Works to defined procedures. 
 * May perform general labouring and cleaning duties. 
 * Is undertaking on the job training that shall include basic hygiene requirements, health and 

safetyrequirements as well as basic safe working practices and basic industrial relations procedures, for 
aninitial period not exceeding three months. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 
may be required to perform - 

 1. Labourer with less than 3 months service. 
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(b)  RETAIL WORKER - LEVEL 2  
 An employee at this level shall undertake structured on and / or off the job training for a period of not more 

than 3 months to enable the employee to perform work within the scope of this level.  At this level an 
employee performs work above and beyond the skills of an employee at Level 1 and to the level of their 
training - 

 Skills / Duties - In addition to the skills / duties required at Level 1, the following skills are required at this 
level - 

 * Shall have less than twelve months experience in a retail establishment. 
 * Performs routine duties, essentially of a manual nature. 
 * Works under routine supervision either individually or in a team environment. 
 * Exercises discretion within their level of skills and training. 
 * Posses a greater knowledge of hygiene requirements and may also use a range of basic hand tools. 
  And may : 
 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
 1. Cleaner. 
 2. Counter hand undergoing training. 
 3. Wrapper / packer undergoing training 
(c)  RETAIL WORKER - LEVEL 3  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level, or has prior experience to allow the performance of 
work within the scope of this level.  At this level an employee performs work above and beyond the skills of 
an employee at Level 2 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 2, the following skills are required at this 
level - 

 * Shall have more than twelve months experience in a retail establishment. 
 * Exercise discretion within the scope of this level. 
 * Possess and utilise numeracy and literacy skills. 
 * Have responsibility for the quality of their work subject to routine supervision. 
 * Possess limited customer service skills. 
 * Have a sound understanding of hygiene requirements. 
 * Is receiving training to develop skills in wrapping, weighing, packing, sealing, labelling and slicing. 
 * Is receiving training on basic packaging machinery/equipment. 
 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
(d)  RETAIL WORKER - LEVEL 4  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level, or has prior experience to allow the performance of 
work within the scope of this level.  At this level an employee performs work above and beyond the skills of 
an employee at Level 3 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 3, the following skills are required at this 
level - 

 * Exercise discretion within the scope of this level. 
 * Possess and utilise numeracy and literacy skills. 
 * Have responsibility for the quality of their work. 
 * Possess effective interpersonal skills in providing advice to customers. 
 * Have a sound understanding of hygiene requirements. 
 * Have skills in wrapping, weighing, packing, sealing, labelling and slicing. 
 * Can competently operate relevant packing machinery/equipment. 
 * Has a superior knowledge of hygiene requirements. 
 * Has a sound knowledge of customer enquiries by explaining product feature/benefits and cooking 

information. 
 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 
may be required to perform - 

 1. Wrapper / packer with customer service skills. 
 2. Skilled counterhand. 
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(e)  RETAIL WORKER - LEVEL 5  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level, which may include the attainment of a relevant trade 
qualification or has prior experience to allow the performance of work within the scope of this level.  At this 
level an employee performs work above and beyond the skills of an employee at Level 4 and to the level of 
their training - 

 Skills / Duties - In addition to the skills / duties required at Level 4, the following skills are required at this 
level - 

 * Shall be responsible for assessing the quality of their own and others work. 
 * Works under little supervision. 
 * Assists in the provision of on the job training to a limited degree. 
 * Have a detailed knowledge of quality assurance and customer specifications. 
 * Possess and utilise numeracy and literacy skills. 
 * Completed an apprenticeship of equivalent. 
 * Possess and utilise superior knife skills. 
 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
 1. Trades person Butcher. 
(f)  RETAIL WORKER - LEVEL 6  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level and holds an appropriate trade qualification.  At this 
level an employee performs work above and beyond the skills of an employee at Level 5 and to the level of 
their training - 

 Skills / Duties - In addition to the skills / duties required at Level 5, the following skills are required at this 
level - 

 * Train other employees 
 * Has obtained appropriate and relevant quality assurance accreditation and detailed knowledge of quality 

assurance and customer specification. 
 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 
may be required to perform - 

 1. First shop person. 
(4) Apprentices: 

The rates of wages to be paid to apprentices shall be based on the following percentage to the key classification rate: 
(a) Four year term % 
 First year 40 
 Second year 50 
 Third year 75 
 Fourth year 95 
(b) Three year term % 
 First year 50 
 Second year 75 
 Third year 95 

(5) Junior employees: 
(a) Other than drivers of motor vehicles, the minimum weekly wage rates for juniors shall be based on 

the following percentage of the total adult wage applicable to the classification in which they are 
employed: 

  % 
 Under 18 years of age 60 
 18 to 19 years of age 70 
 19 to 20 years of age 80 
 20 to 21 years of age 90 
(b) The minimum weekly wage rates for junior employees employed as drivers of motor vehiclesshall be 

based on the following percentage of the total adult wage for the capacity of the vehiclebeing driven: 
  % 
 Under 19 years of age 70 
 19 to 20 years of age 80 
 20 and over years of age 100 
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2018 WAIRC 00559 
Mental Health Nurses' Consolidated Award 1981 No. 13 of 1947 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - RATES OF PAY AND ALLOWANCES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(1) Registered Mental Health Nurses, Enrolled Mental Health Nurses, and Student Mental Health Nurses shall be paid the 

weekly wages as set out hereunder: 
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  $ Per Week ASNA TOTAL 
(a) Mental Health Nurse    
 (i) Student Nurse Adult    
 1st year of training   726.90 
 2nd year of training   726.90 
 3rd year of training 382.80 364.60 747.40 
 Student under 21 years of age    
 1st year of training 316.40 261.70 578.10 
 2nd year of training 334.30 276.50 610.80 
 3rd year of training 356.40 294.70 651.10 
 4th year of training 380.50 314.70 695.20 
 (ii) Level 1 $ Per Week   
 1st year of service 445.10 368.10 813.20 
 2nd year of service 458.10 373.20 831.30 
 3rd year of service 476.50 374.70 851.20 
 4th year of service 495.30 376.20 871.50 
 5th year of service 509.60 375.20 884.80 
 6th year of service 526.60 376.50 903.10 
 7th year of service 547.00 378.20 925.20 
 (iii) Level 2    
 1st year of service 581.00 383.10 964.10 
 2nd year of service 597.00 384.40 981.40 
 3rd year of service 619.60 386.10 1005.70 
 (iv) Level 3    
 1st year of service 667.00 387.80 1054.80 
 2nd year of service 686.10 389.30 1075.40 
 3rd year of service 702.40 390.60 1093.00 
 (v) Community Mental Health Nurses    
 1st year of service 619.60 386.10 1005.70 
 2nd year of service 631.00 387.00 1018.00 
 3rd year of service 646.70 388.30 1035.00 
 4th year of service 662.20 387.40 1049.60 
 (vi) Community Mental Health Nurse with a 

post basic certificate 
   

 1st year of service 631.00 387.00 1018.00 
 2nd year of service 646.70 388.30 1035.00 
 3rd year of service 662.20 387.40 1049.60 
 4th year of service 684.50 389.20 1073.70 
 (vii) Community Mental Health Administrative 

Nurse 
697.10 390.10 1087.20 

 (viii) Community Mental Health Nurse with a 
post basic certificate 

713.50 391.40 1104.90 

 (b) (i) Progression through the increments for a registered mental health nurse classified at Level 1 shall 
occur by annual increments. 

(ii) Progression for all other classifications for which there is more than one wage point, shall be by 
annual increments, subject to a satisfactory performance appraisal. 

(c) Where an employee is appointed to a position, previous relevant nursing experience at that level, or in a similar 
level under a differing career structure, shall be taken into account for determining the appropriate increment 
level. 

(d) The onus of proof of previous experience shall rest with the employee. 
Provided that an employee returning to the profession after an absence greater than five years shall commence 
at the first increment of Level 1 for a period of three months.  During this time the employee shall be reviewed 
by an assessment panel.  Upon satisfactory review she/he shall move to a level and increment as determined by 
the panel's assessment.  An employee who fails to satisfy the panel of her/his competency to progress through 
the Level 1 increments or into another level as the case may be, may apply for re-assessment by an assessment 
panel after a period of 12 months from the date of employment. 

  $ Per Week ASNA TOTAL 
(e) Enrolled Mental Health Nurse    
 (i) Student Enrolled Mental Health Nurse    
 Adult Student    
 1st year of training   726.90 
 Thereafter   726.90 
 Student under 21 years    
 1st year of training 316.40 261.70 578.10 
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  $ Per Week ASNA TOTAL 
 Thereafter 334.30 276.50 610.80 
 (ii) Registered Enrolled Mental Health Nurse    
 1st year of service 399.20 365.60 764.80 
 2nd year of service 407.50 365.90 773.40 
 Thereafter 416.30 366.40 782.70 
(f) Provided that a student nurse in his/her first year of training shall only proceed to the next increment point in 

sub-paragraph (i) of paragraph (a) of subclause (1) of this clause upon passing the required examination. 
(2) (a) Registered General Nurses undertaking training to obtain the Mental Health Nurses Certificate shall be paid the 

rate prescribed in the Nurses (Public Hospitals) Award 1988 for a Level 1, 2nd year Registered Nurse for the 
duration of such training. 

(b) Provided that a Registered Enrolled Nurse, Registered Enrolled Mental Health Nurse, Mothercraft Nurse or 
Dental Nurse shall be paid the 2nd year rate of pay for an Adult Student Mental Health Nurse during the first 
and second year. 

(c) Notwithstanding paragraph (b) of subclause (2) of this clause the Director may for the purpose of fixing a rate 
of pay for a Registered Enrolled Nurse, Registered Enrolled Mental Health Nurse, Mothercraft Nurse or Dental 
Nurse undertaking Mental Health Nurse training take into account previous psychiatric nursing experience. 

(3) In addition to the rate prescribed in subclause (1) of this clause an allowance, equivalent to 20% of the difference between 
the rate prescribed in subclause (1) of this clause for a Level 1, 7th increment nurse and the rate prescribed in subclause 
(1) of this clause for a Level 2, 2nd increment nurse shall be paid per shift to a Nurse when employed as Evening or Night 
Supervisor at Graylands, Heathcote or Lemnos between the hours of 3.45pm and 7.30am or as the Nurse in Charge at 
Whitby Falls Hostel between the hours of 3.30pm and 7.00am.  In the case of locations working a four days on/two days 
off roster the allowance paid shall be 21.43% of the rate difference as previously defined in this subclause.  This 
allowance shall be included in and form part of the ordinary rate. 

(4) In addition to the rate prescribed in subclause (1) of this clause, an allowance equivalent to 10% of the difference between 
the rate prescribed in subclause (1) of this clause for the Level 2 Nurse in their first year of service and the rate prescribed 
in subclause (1) of this clause for a Level 3 Nurse in their first year of service, shall be paid per shift to nurses who at 
3.45pm or 11.45pm take charge of a ward.  In the case of locations working four days on/two days off roster the 
allowance paid shall be 10.71% of the rate difference as previously defined in this subclause.  This allowance shall be 
included in and form part of the ordinary rate but shall not be cumulative on the allowance prescribed in subclause (4) of 
this clause.  The provisions of this clause shall not be cumulative upon any entitlement provided in Clause 20. - Higher 
Duties of this award. 

(5) All ordinary time worked on any shift in excess of ten hours shall be paid for at the rate of time and a half. 
(6) In addition to the ordinary wages prescribed in this Clause special allowances as set out in this subclause shall be paid to 

nurses as follows: 
(a) A nurse holding a post graduate tertiary qualification obtained from a recognised college of nursing, university 

or college of advanced education and required in his/her employment: 
  $ Per Week 
(i) six months study 19.40 
(ii) twelve months study 32.40 

(b) A nurse holding a post basic certificate endorsed by the Nurses' Board of Western Australia and required in 
his/her employment: 
  Per Week$ 
(i) six months study 10.80 
(ii) twelve months study 15.00 

Provided that an educational qualification entitling the holder to an allowance under subclause (a) shall not attract an 
additional allowance under subclause (b). 

 
 

2018 WAIRC 00560 
Metal Trades (General) Award 

 4. -  RATES OF PAY 
4.1-  MINIMUM ADULT AWARD WAGE 

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(1) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.8 -  WAGES AND SUPPLEMENTARY PAYMENTS 
4.8.1 The minimum award rate payable weekly to adult employees (other than apprentices) classified under a defined level 

specified in Clause 1.6 - Definitions and Classification Structure, shall be made up of a base rate, plus a supplementary 
payment, and safety net adjustment, giving a total award rate as follows: 

(1) Wage Group Base Rate Per Week $ Supplementary 
Payment $ 

Arbitrated Safety Net 
Adjustment $ 

Total Rate Per 
Week $ 

 Level C14 284.80 40.60 401.50 726.90 
 Level C13 299.50 42.60 402.40 744.50 
 Level C12 319.20 45.40 403.70 768.30 
 Level C11 337.40 48.10 404.90 790.40 
 Level C10 365.20 52.00 410.90 828.10 
 Level C 9 383.50 54.60 412.60 850.70 
 Level C 8 401.70 57.20 414.20 873.10 
 Level C 7 420.00 59.80 413.80 893.60 
 Level C 6 456.50 65.00 417.10 938.60 
 Level C 5 474.80 67.60 418.80 961.20 
(2) Supplementary Payments 

(a) Where an employee is in receipt of a rate of pay which exceeds the Total Rate Per Week prescribed 
above, whether such payment is being made by virtue of any order, industrial agreement or other 
agreement or arrangement, then such rate will be deemed to be inclusive of the Supplementary 
Payment. 
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(b) Overtime, shift allowances, penalty rates, disability allowances, special rates, fares and travelling time 
allowances and any other work related allowances prescribed by this Award shall not be offset against 
Supplementary Payments. 

(3) The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

4.8.2 (1) Leading Hands: 
In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid per week – 
  $ 
(a) If placed in charge of not less than three and not more than 10 other employees 31.20 
(b) If placed in charge of more than 10 and not more than 20 other employees 47.70 
(c) If placed in charge of more than 20 other employees 61.70 

(2) Any tradesperson moulder employed in a foundry where no other jobbing moulder is employed shall be paid at 
the rate prescribed for leading hands in charge of not less than three and not more than ten (10) other workers. 

4.8.3 Apprentices: 
Wage per week expressed as a percentage of the Level C10 Engineering Tradesperson's rate which includes a 
supplementary payment and arbitrated safety net adjustment. 
Four Year Term  % 
 First year 42 
 Second year 55 
 Three year 75 
 Fourth year 88 
Three and a Half Year Term  % 
 First six months 42 
 Next year 55 
 Next year 75 
 Final year 88 
Three Year Term  
 First year 55 
 Second year 75 
 Third year 88 

4.8.4 Junior Employees: 
Under 16 years of age 40% of adult minimum wage 

16 years of age 50% of adult minimum wage 

17 years of age 60% of adult minimum wage 

18 years of age 70% of adult minimum wage 

Wage per week for 19 and 20 years of age is expressed as a percentage of Level C13 base rate which includes a 
supplementary payment and arbitrated safety net adjustment. 
 % 

19 years of age 78.5 

20 years of age 93 

4.8.5 A casual employee shall be paid 25 per cent of the ordinary rate in addition to the ordinary rate for the calling in which 
he/she is employed. 

4.8.6 Tool Allowance: 
(1) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice the employer shall 
pay a tool allowance of: 
(a) $17.10 per week to such tradesperson; or 
(b) in the case of an apprentice a percentage of $17.10 being the percentage which appears against the 

year of apprenticeship in 4.8.3; 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or apprentice. 

(2) Any tool allowance paid pursuant to 4.8.6(1) shall be included in, and form part of, the ordinary weekly wage 
prescribed in this clause. 
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(3) An employer shall provide for the use of tradesmen or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(4) A tradesman or apprentice shall replace or pay for any tool supplied by the employer if lost through the 
employee's negligence. 

4.8.7 An employee employed in rock quarries, limestone quarries or sand pits shall be paid an allowance of $27.60 per week to 
compensate for dust and climatic conditions when working in the open and for deficiencies in general amenities and 
facilities, but an employee so employed for not more than three days shall be paid on a pro rata basis. 
This subclause shall not apply to employees employed by Cockburn Cement Limited. 

4.8.8 Structural Efficiency: 
(1) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from structural efficiency adjustments, employees are to perform a wider range of duties 
which is incidental or peripheral to their main tasks or functions. 

(2) The parties to this Award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the metal and engineering industry and to enhance the career opportunities and 
job security of employees in the industry. 

(3) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union or unions. The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise. Measures raised by the 
employer, employees or union or unions for consideration consistent with the objectives of 4.8.8(2) shall be 
processed through that consultative mechanism and procedures. 

(4) Measures raised for consideration consistent with 4.8.8(2) shall be related to implementation of the new 
classification structure, the facilitative provisions contained in this Award and, subject to Clause 2.2 - Training, 
matters concerning training and, subject to 4.8.8(5), any other measures consistent with the objectives of 
4.8.8(2). 

(5) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies an Award provision and by agreement of the parties involved shall be subject to the following 
requirements:- 
(a) the changes shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission; 
(b) the majority of employees affected by the change at the plant or enterprise must genuinely agree to the 

change; 
(c) no employee shall lose income as a result of the change; 
(d) the relevant union or unions must be a party to the agreement; 
(e) the relevant union or unions shall not unreasonably oppose any agreement; 
(f) any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award or a Section 41 Industrial 
Agreement and take precedence over any provision of this Award to the extent of the inconsistency. 

(6) Any disputes arising in relation to the implementation of 4.8.8(3) and 4.8.8(4) shall be subject to the provisions 
of Clause 7. - Dispute Resolution Procedure, of this Award 

4.9 -  TRAINEESHIPS 
4.9.1 Scope: 

(1) This clause shall apply to persons: 
(a) who are undertaking a Traineeship (as defined); and 
(b) who are employed in an industry and in a classification covered by this Award. 

(2) This clause does not apply to the Apprenticeship system. 
4.9.2 Objectives: 

(1) This clause facilitates a system of traineeships which provides approved training in conjunction with 
employment in order to enhance the skill levels and future employment prospects of Trainees;  

(2) This clause provides conditions of employment, including rates of pay, required to be observed regarding 
persons employed under the Traineeship Scheme; and 

(3) Existing full-time employees shall not be displaced from employment by a Trainee. 
4.9.3 Definitions: 

"Appropriate State Legislation" means the Industrial Training Act 1975, or any successor legislation. 
"Approved Training" means training which is specified in the Trainee Plan which is part of the Training Agreement 
registered with the State Training Authority.  It includes training undertaken both on and off the job, in a Traineeship and 
shall involve formal instruction both theoretical and practical, and supervised practice in accordance with a Traineeship 
Scheme approved and accredited by the State Training Authority. 
"Traineeship" means a system of training which has been approved by the State Training Authority and includes full time 
traineeships and part-time traineeships including school-based traineeships.  
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"Traineeship Agreement" means an agreement made subject to the terms of this Award between an employer and the 
Trainee for a Traineeship and which is registered with the State Training Authority. A traineeship agreement shall only 
operate when made in accordance with the relevant approved Traineeship Scheme. 
"Trainee Plan" means a programme of training which forms part of a Training Agreement registered with the State 
Training Authority. 
"Traineeship Scheme" means a scheme for employees employed in industries covered by this Award and approved by the 
Training Authority after consultation and negotiation with the relevant union. 

4.9.4 Training Conditions: 
(1) The Trainee shall attend an approved training course or training programme prescribed in the Traineeship 

Agreement, or as notified to the Trainee by the Training Authority in accredited and relevant Traineeship 
Schemes. 

(2) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with the Traineeship 
Scheme, has been signed by the employer and the trainee and lodged for registration with the Training 
Authority, provided that if the Traineeship Agreement is not in a standard format, a Traineeship shall not 
commence until the Traineeship Agreement has been registered with the Training Authority. The employer shall 
permit the Trainee to attend the training course or programme provided for in the Traineeship Agreement and 
shall ensure the Trainee receives the appropriate on the job training. 

(3) The employer shall provide an appropriate level of supervision in accordance with the Traineeship Agreement 
during the traineeship period. 

(4) The overall training programme will be monitored by officers of the Training Authority and training records or 
work books shall be provided, if required to be utilised as part of this monitoring process. 

4.9.5 Employment Conditions: 
(1) A Trainee shall be engaged as a full-time employee for a maximum of one (1) year's duration, except in respect 

of AQF III and AQF IV traineeships which may extend up to two (2) years full time, provided that a Trainee 
shall be subject to a satisfactory probation period of one month which may be reduced at the discretion of the 
employer. By agreement in writing, and with the consent of the Training Authority, the relevant employer and 
the Trainee may vary the duration of the Traineeship and the extent of approved training provided that any 
agreement to vary is in accordance with the relevant Traineeship Scheme.  A part-time trainee shall be engaged 
in accordance with the provisions of 4.9.6(5). 

(2) (a) An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned and to the Training Authority. 

(b) An employer who decides not to continue the employment of a Trainee upon the completion of the 
traineeship shall notify, in writing, the Training Authority of that decision. 

(3) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement and the Trainee will attend such training. 

(4) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service for the purposes of this Award. 

(5) All other terms and conditions of this Award that are applicable to the Trainee or would be applicable to the 
Trainee but for this clause shall apply unless specifically varied by this clause. 

(6) A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full-time 
employment with the employer on successful completion of the Traineeship shall not be entitled to any 
severance payment in accordance with Clause 2.1 - Contract of Service and Clause 2.3 - Redundancy, of this 
Award. 

(7) (a) Overtime and shift work shall not be worked by a Trainee except in circumstances where the section 
in which the trainee is receiving on the job training is required to work overtime, or the work of that 
section is normally carried out by shifts and there is satisfactory provision for approved training. 

(b) A Trainee shall not work overtime alone. 
(c) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 

prescribed by this Award. 
4.9.6 Wages: 

(1) (a) The minimum rates of wages payable weekly to Trainees are as provided in 4.9.6(2), 4.9.6(4) and 
4.9.6(5). 

(b) These wage rates will only apply to Trainees while they are undertaking an approved traineeship 
which includes approved training as defined in this clause. 

(c) The wages prescribed by this clause do not apply to complete trade level training which is covered by 
the apprenticeship system. 

(2) Traineeships. 
(a) Industry/Skill Level A: 

Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Industry/Skill Level A. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 813 
 

Highest Year of Schooling Completed 
HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 215.00 (50%)* 

251.00 (33%) 
268.00 (33%) 
299.00 (25%) 

368.00 

plus 1 year out of school 299.00 368.00 426.00 
plus 2 years 368.00 426.00 498.00 
plus 3 years 426.00 498.00 569.00 
plus 4 years 498.00 569.00  
plus 5 years/more 569.00   
* Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(b) Industry/Skill Level B: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Industry/Skill Level B. 

Highest Year of Schooling Completed 
HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 

 215.00 (50%)* 
251.00 (33%) 

268.00 (33%) 
299.00 (25%) 

359.00 

plus 1 year out of school 299.00 359.00 411.00 
plus 2 years 359.00 411.00 483.00 
plus 3 years 411.00 483.00 551.00 
plus 4 years 483.00 551.00  
plus 5 years/more 551.00   
* Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(c) Industry/Skill Level C: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Industry/Skill Level C. 

Highest Year of Schooling Completed 
HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 215.00 (50%)* 

251.00 (33%) 
268.00 (33%) 
299.00 (25%) 

357.00 

plus 1 year out of school 299.00 357.00 401.00 
plus 2 years 357.00 401.00 450.00 
plus 3 years 401.00 450.00 505.00 
plus 4 years 450.00 505.00  
plus 5 years/more 505.00   
* Figures in brackets indicate the average proportion of time spent on approved training to which the 
associated wage rate is applicable.  Where not specifically indicated, the average proportion of time 
spent in structured training which has been taken into account in setting the rate is 20%. 

(3) For the purposes of this subclause, "out of school" shall refer only to periods out of school beyond Year 10, and 
shall be deemed to: 
(a) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed 

year of schooling; 
(b) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10; and 
(c) not include any period during a calendar year in which a year of schooling is completed. 

(4) AQFIV Traineeships 
Trainees undertaking an AGFIV traineeship shall receive the relevant weekly wage rate for AQFIII trainees at 
Skill/Industry Levels A, B and C as applicable with the addition of 3.8% of that wage rate. 
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(5) Part time and School Based Trainees 
(a) This subclause shall apply to trainees who undertake a traineeship on a part time basis, or as a School 

Based trainee, by working less than full time hours and by undertaking the approved training at the 
same or lesser training time than a full time trainee. 

(b) School Based Trainees will receive the relevant wage rate at Skill/Industry Levels A, B and C as 
applicable, as for School Leavers. 

(c) The minimum weekly rate of pay for part time and school based trainees shall be calculated by taking 
the full time rates expressed above multiplied by 1.25. This minimum weekly rate of pay for part time 
and school based trainees is then divided by 38 in accordance with section 10 of the Minimum 
Conditions of Employment Act 1993 to produce a minimum hourly rate of pay. 

(6) Completed Traineeship - Continued Junior Employment 
Notwithstanding anything contained elsewhere in this Award, where a Trainee successfully completes a 
Traineeship and is a junior person who is then employed by the same employer performing work appropriate to 
the training received pursuant to the Traineeship Scheme, the qualification outcome determined by the training 
programme shall be equated to an appropriate level within the classification structure described in Clause 1.6 - 
Definitions and Classification Structure, of this Award, and the wage rate relevant thereto as prescribed in 
Clause 4.8 - Wages and Supplementary Payments, of this Award, shall be the level of wage to which the 
prescribed age related percentage appropriate to the junior employee concerned, will be applied to calculate the 
weekly rate of wage for such junior employee. 

4.9.7 Industry/Skill Levels 
The industry skill levels referred to in 4.9.6 are those described in General Order made by the Commission from time to 
time setting the minimum rates of pay for apprentices for the purposes of the Minimum Conditions of Employment Act 
1993 pursuant to section 50A of the Act. 

PART 2 - CONSTRUCTION WORK 
13. -  WAGES 

13.1 (1) Subject to Clause 15.1 - Special Allowances and Provisions of this PART of the Award the ordinary weekly rate 
of wage shall be as set out hereunder and shall be inclusive of all special rates and allowances and be paid as an 
"all purpose" rate. 

(2) The ordinary weekly wage of an employee (other than an apprentice) shall consist of the base rate, special 
payment and the Safety Net Adjustment as applicable, as set out in 13.2. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

13.2 (1) Classification 
  Base Rate 

$ 
Special 

Payment 
Adjustment 

$ 

Arbitrated 
Safety Net 

$ 

Total 
Rate Per 

Week 
$ 

(a) Instrumentation and Controls 
Tradesperson 

423.80 96.00 417.10 936.90 

(b) Instrument Tradesperson - Complex 
Systems 

386.60 84.90 413.20 884.70 

(c) Instrument Tradesperson 380.10 80.10 414.50 874.70 
(d) Scientific Instrument Maker 380.10 80.10 414.50 874.70 
(e) Welder - Special Class 371.40 80.10 413.70 865.20 
(f) Welder 362.90 80.10 413.00 856.00 
(g) Electrician - Special Class 386.60 84.90 413.20 884.70 
(h) Electrical Fitter 362.90 80.10 413.00 856.00 
(i) Electrical Installer 362.90 80.10 413.00 856.00 
(j) Boilermaker 362.90 80.10 413.00 856.00 
(k) Tradesperson the greater part of 

whose time is occupied in marking 
off and/or template making 

367.10 80.10 413.40 860.60 

(l) Mechanical Tradesperson - Special 
Class 

386.60 84.90 413.20 884.70 

(m) Tradesperson 362.90 80.10 413.00 856.00 
(n) Pipe Fitter 362.90 80.10 413.00 856.00 
(o) Fitter - Refrigeration 362.90 80.10 413.00 856.00 
(p) Fitter - 

Window Frame 
362.90 80.10 413.00 856.00 
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  Base Rate 

$ 
Special 

Payment 
Adjustment 

$ 

Arbitrated 
Safety Net 

$ 

Total 
Rate Per 

Week 
$ 

(q) Motor Mechanic 362.90 80.10 413.00 856.00 
(r) Machinist - Engineering:     
 First Class 362.90 80.10 413.00 856.00 
 Second Class 327.20 66.80 405.40 799.40 
(s) Certificated Rigger or Scaffolder 345.70 68.90 406.50 821.10 
(t) Rigger or Scaffolder - Other 334.70 67.70 405.90 808.30 
(u) Tool and Material Storesperson 322.90 65.80 405.10 793.80 
(v) Tradesperson's Assistant 310.20 64.30 404.30 778.80 
(w) Tradesperson's Assistant - who from 

time to time uses a grinding machine 
311.70 65.80 404.40 781.90 

(x) Lagger - 
first 6 months' experience 

310.20 63.40 404.20 777.80 

 2nd and 3rd six months' experience 311.70 65.40 404.40 781.50 
 4th and 5th six months' experience 315.90 65.60 404.60 786.10 
 thereafter 317.40 66.60 404.80 788.80 
(y) Grinder using portable machine 315.90 65.70 404.70 786.30 
(z) Crane Attendant and Dogman 334.70 67.70 405.90 808.30 
(aa) Labourer 291.60 62.10 403.10 756.80 

(2) A certificated rigger, other than a leading hand, who in compliance with the provisions of the regulations made 
pursuant to the Occupational Safety and Health Act 1984, is responsible for the supervision of other employees 
shall be deemed to be a leading hand and be paid the additional rate prescribed for a leading hand placed in 
charge of not less than three (3) and not more than ten (10) other employees. 

13.3 The ordinary weekly wage of an apprentice shall be calculated by applying the percentage applicable under 4.8.3 of 
Clause 4.8 - Wages and Supplementary Payments of PART 1 - GENERAL of this Award to the rate prescribed for a 
"Tradesperson" in 13.2 for the construction work upon which he or she is engaged. 

13.4 Construction Allowances 
(1) In addition to the appropriate rates of pay prescribed in this clause an employee shall be paid - 

(a) $55.10 per week if the employee is engaged on the construction of a large industrial undertaking or 
any large civil engineering project. 

(b) $49.60 per week if the employee is engaged on a multi-storeyed building, but only until the exterior 
walls have been erected and the windows completed and a lift made available to carry the employee 
between the ground floor and the floor upon which such employee is required to work. A multi-
storeyed building is a building which, when completed, will consist of at least five storeys. 

(c) $29.10 per week if the employee is engaged otherwise on construction work falling within the 
definition of construction work in Clause 1.6 - Definitions and Classification Structure of PART 1 - 
GENERAL of this Award. 

(2) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

13.5 Leading Hands 
In addition to the appropriate total wage prescribed in this clause a leading hand shall be paid: 
  $ 

(1) If placed in charge of not less than three (3) and not more than ten (10) other employees 31.20 

(2) If placed in charge of more than ten (10) and not more than twenty (20) other 
employees 

47.70 

(3) If placed in charge of more than twenty (20) other employees 61.70 

13.6 (1) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily 
required by that tradesperson or apprentice in the performance of work as a tradesperson or as an 
apprentice, the employer shall pay a tool allowance of -  
(a) $17.10 per week to such tradesperson; or  
(b) In the case of an apprentice a percentage of $17.10 being the percentage which appears 

against their year of apprenticeship in 4.8.3 of Clause 4.8 - Wages and Supplementary 
Payments of PART 1 - GENERAL (subject to Clause 12.2 - Apprentices of PART 2) of 
this Award, 

for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily 
required in the performance of their work as a tradesperson or apprentice. 
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(2) Any tool allowance paid pursuant to 13.6(1) shall be included in, and form part of, the ordinary 
weekly wage prescribed in this clause. 

(3) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, 
special purpose tools and precision measuring instruments. 

(4) A tradesperson or an apprentice shall replace or pay for any tools supplied by their employer if lost 
through their negligence. 

13.7 A casual employee shall be paid 25 per cent of the ordinary rate in addition to the ordinary rate for the calling in which he 
or she is employed. 

13.8 Minimum Adult Award Wage 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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APPENDIX 3 
ABB POWER TRANSMISSION PTY LTD 

1 . - SCOPE 
The provisions of this Appendix shall apply only to those employees employed by ABB Australia Pty Ltd and engaged in the 
callings referred to herein. 

2 . - DEFINITIONS 
"Coil Winder - Fourth Class" means an employee employed as such by ABB Australia Pty Ltd and who, under supervision, is 
engaged in winding coils. 
"Coil Winder - Third Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a minimum of six 
months' experience as a coil winder - fourth class and under supervision winds coils of any size or category commonly 
manufactured by the distribution transformer industry. 
"Coil Winder - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a minimum of 
three years' experience as a coil winder - third class and is competent to wind all categories of coils generally manufactured by the 
distribution transformer industry. 
"Coil Winder - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had either: 
(a) a minimum of two years' experience as a coil winder - second class and is competent and required to wind section and 

helical coils, continuous, spiral and interleaved disc coils; or 
(b) on engagement has a minimum of five (5) years' continuous experience in the power transformer industry and is 

competent and required to wind section and helical coils, continuous, spiral and interleaved disc coils. 
"Core Builder - Second Class" means an employee employed as such by ABB Australia Pty Ltd either: 
(a) in stacking core laminations to produce cores of any size, provided that in the case of a female employee the size of a core 

shall not exceed 3 MVA; or 
(b) in the production of single phase wound cores on a core winding machine. 
"Core Builder - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a minimum of one 
year's experience as a core builder - second class and is competent either: 
(a) in stacking core laminations on all transformers provided that in the case of a female employee the size of the transformer 

shall not exceed 3 MVA; or 
(b) in the production of three phase wound cores on a core winding machine. 
"Insulation Processor - Third Class" means an employee employed as such by ABB Australia Pty Ltd and who under 
supervision is training as an insulation processor - second class. 
"Insulation Processor - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of one year's experience as an insulation processor - third class and produces, under supervision, all the insulation 
components required for coil winding and assembly of any transformer. 
"Insulation Processor - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of two (2) years' experience as an insulation processor - second class and is competent and required: 
(a) to produce from drawings all insulation components for coil winding and assembly of any transformer; and 
(b) to operate such equipment as is necessary to produce that insulation. 
"Transformer Assembler - Fourth Class" means an employee employed as such by ABB Australia Pty Ltd and who under 
supervision assembles transformers. 
"Transformer Assembler - Third Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of six months' experience in assembling transformers as a transformer assembler - fourth class and is competent and 
required to assemble any transformer under 1500 KVA from drawings and under supervision any other size transformer as required. 
"Transformer Assembler - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of two years' experience in assembling transformers as a transformer assembler - third class and is competent and 
required to assemble from drawings any transformer under 5 MVA 66 KV "off load tapchanger range" and under instruction 
assembles any other size transformer as required. 
"Transformer Assembler - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had 
either - 
(a) a minimum of three (3) years' experience as a transformer assembler - second class; or 
(b) five (5) years' continuous experience in the power transformer industry, 
and is competent and required to assemble "on load tapchanger range" transformers and any transformer of a minimum of 5 MVA 
66 KV "off load tapchanger range". 
"Transformer Tanker - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who under 
supervision tanks distribution transformers. 
"Transformer Tanker - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of six months' experience in tanking distribution transformers as a transformer tanker - second class and is competent and 
required to tank all transformers up to 1500 KVA and under supervision any other size transformer as required. 
"Transformer Protective Coating Employee - Second Class" means an employee employed by ABB Australia Pty Ltd and 
engaged under supervision in the protective coating of all components used in the manufacture of transformers. 
"Transformer Protective Coating Employee - First Class" means an employee employed by ABB Australia Pty Ltd and who 
has had a minimum of two years' experience as a transformer protective coating employee - second class and is competent and 
required to protective coat by any means all components used in the manufacture of transformers. 
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3 . - WAGES 
(a) The minimum total wage payable weekly to adult employees classified herein shall be as follows:  
 Base Rate Per 

Week $ 
Supplementary 

Payment $ 
Arbitrated Safety 
Net Adjustment $ 

Total Rate Per 
Week $ 

Adult Employees: 
 

    

Wage Group C10 
Coil Winder 1st Class 
Transformer Assembler 1st Class 
 

365.20 52.00 410.90 828.10 

Wage Group C11 
Coil Winder 2nd Class 
Transformer Assembler 2nd Class 
Transformer Protective 
Coating 1st Class 
Insulation Processor 1st Class 
 

337.40 48.10 404.90 790.40 

Wage Group C12 
Coil Winder 3rd & 4th Class 
Core Builder 1st Class 
Insulation Processor 2nd Class 
Transformer Protective Coating 2nd Class 
Transformer Assembler 3rd Class 
Transformer Tanker 1st Class 
 

319.20 45.40 403.70 768.30 

Wage Group C13 
Core Builder 2nd Class 
Insulation Processor 3rd Class 
Transformer Assembler 4th Class 
Transformer Tanker 2nd Class 
 

299.50 42.60 402.40 744.50 

(b) The amount payable to any employee pursuant to the supplementary payment provisions of this clause:  
(i) shall be for all purposes of this Award;  
(ii) shall be reduced by the amount of any payment being made to that employee in addition to the said 

rates otherwise than pursuant to the supplementary payment provisions of this subclause, whether 
such payment is being made by virtue of any order, industrial agreement or other agreement or 
arrangement.  

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.  
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.  

 
 

2018 WAIRC 00561 
Mineral Sands Industry Award 1991 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 819 
 

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - WAGES 
(1) (a) Mineral Sands Employee: 

 Base 
Rate$ 

Supplementary Payment 
Per Week$ 

Minimum Rate $ Arbitrated Safety 
Net Adjustment $ 

Total 
Wage$ 

 
Level 1 292.20 96.40 388.60 405.10 793.70 
Level 2 310.50 102.40 412.90 406.40 819.30 
Level 3 328.80 108.40 437.20 412.60 849.80 
Level 4 347.00 114.50 461.50 414.50 876.00 
Level 5 365.20 120.50 485.70 414.30 900.00 
Level 6 383.40 126.60 510.00 416.20 926.20 
Level 7 401.70 132.60 534.30 418.10 952.40 
Level 8 419.90 138.70 558.60 420.10 978.70 
Level 9 438.30 144.60 582.90 422.10 1005.00 
Level 10 456.50 150.70 607.20 424.00 1031.20 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(c) The relativities between the respective levels are determined by reference to the Minimum Rate (i.e.  Base Rate 
plus Supplementary Payment). 

(2) Employees employed within the structure/levels within this clause shall perform work to the level of their competence in 
accordance with the definitions and training programmes set out in Clauses 17. - Definitions and 26. - 
Implementation/Training, of this award.  Agreed levels of training for each classification shall be established by the 
parties and will lead to employees being utilised to carry out any work within their skills and abilities safely and 
satisfactorily and subject at all times to any relevant statutory requirement as to licensing, training or other certification. 
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(3) APPRENTICES (wage per week expressed as a percentage of the tradesperson's rate) 
Four year term - % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a half year term -  
First six months 42 
Next year 55 
Next year 75 
Final year 88 
Three year term -  
First year 55 
Second year 75 
Third year 88 
For the purposes of this subclause "tradesperson's rate" means the weekly wage rate for Level 5 in this clause.  Provided, 
however, in the case of a person who, at the commencement of an apprenticeship is over the age of 21 years such person 
shall be paid not less than a Level 3. 

(4) JUNIOR EMPLOYEES 
(a) Employees under the age of 18 years shall only be employed in accordance with the provisions of the Mines 

Regulations Act and Regulations. 
(b) Employees under 18 years of age shall be paid 65% of the appropriate adult rate. 
(c) Employees at 18 years of age shall be paid the appropriate adult rate. 

(5) (a) Leading Hand - General 
A leading hand is an employee who receives some supervision and in turn, assists and co-ordinates the work of 
other employees, who is appointed as such and who can exercise a limited discretion in making decisions, 
conducting of work, and matters affecting safety.  Rate per week - $21.20. 

(b) Leading Hand - Shift Supervisor (Westralian Sands Only) 
Is fully responsible for plant and site operations and who ensures compliance with safety standard rules as 
required in the Mines Regulations Act and/or by the Quarry or Registered Mine Manager in the absence of 
salaried staff.  Rate per week $69.20 

(6) Tool Allowance 
(a) (i) Where an employer does not provide a tradesperson with the tools ordinarily required by that 

tradesperson the employer shall pay a tool allowance of $12.10 per week to such tradesperson for the 
purpose of such tradesperson supplying, maintaining and insuring tools ordinarily required in the 
performance of the employee's work as a tradesperson. 

(ii) The list of basic tools tradespersons are required to supply is as agreed at an enterprise level.  Any 
additional tools shall be supplied by the employer. 

(b) (i) The employer shall supply an apprentice with a basic apprentice tool kit upon engagement in lieu of a 
tool allowance being paid during the  apprentice's first year of employment. 

(ii) The basic apprentice tool kit supplied to an apprentice shall be appropriate to the trade(s) of the 
apprentice and the content shall be agreed at an enterprise level. 

(iii) An apprentice who has completed one full year of employment shall be paid an allowance in the 
employee's second and subsequent years of employment.  The allowance paid to an apprentice shall 
be a percentage of the rate paid to a tradesperson being the percentage which appears against the 
employee's year of apprenticeship in subclause (3) of this clause. 

(iv) The allowance paid to an apprentice is for the purpose of the apprentice supplementing, maintaining, 
and insuring tools ordinarily required in the performance of the employee's work as an apprentice. 

(7) Construction Allowance Per Week 
The amount of $20.70 to be paid to an employee when engaged on any work directly related to major capital expenditure 
in connection with the construction/demolition of plant.  This allowance is paid in recognition of special disabilities and 
conditions that are not normally associated with plant maintenance and operations.  Such construction work will be as 
agreed between the employer and the union or unions concerned or, in the event of disagreement, the Western Australian 
Industrial Relations Commission declares to be construction work for the purpose of this award. 

(8) Casual Employees 
A casual employee shall be paid 20 per cent in addition to the appropriate weekly rate. 
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2018 WAIRC 00562 
Miscellaneous Workers' (Activ Foundation) Award 

1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   

The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  

The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 

(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 

(a) Apply to all work in ordinary hours. 

(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 

(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 
aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 

(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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37. – WAGES 
(1) The following rate of wage payable to employees covered by this award shall be as set out hereunder: 

(a) MISCELLANEOUS EMPLOYEES 
 Base Rate 

per Week 
$ 

Arbitrated Safety Net 
Adjustments Per Week 

$ 

Total Rate Per 
Week 

$ 
Level One:    
Comprehends the following classes of work:    
Domestic    
Residents' Aide    
1st year of employment 369.50 403.90 773.40 
2nd year of employment 374.10 404.20 778.30 
3rd year of employment and thereafter 378.00 404.40 782.40 
Level Two:    
Comprehends the following classes of work    
Laundry Person    
Gardener    
1st year of employment 374.60 404.30 778.90 
2nd year of employment 379.60 404.60 784.20 
3rd year of employment and thereafter 383.80 404.80 788.60 
Level Three:    
Comprehends the following classes of work:    
Handyperson    
1st year of employment 383.40 404.70 788.10 
2nd year of employment 388.00 405.00 793.00 
3rd year of employment and thereafter 392.00 405.20 797.20 
Level Four:    
Comprehends the following classes of work:    
Cook    
1st year of employment 399.10 405.60 804.70 
2nd year of employment 403.90 405.90 809.80 
3rd year of employment and thereafter 408.30 406.20 814.50 
Level Five:    
Comprehends the following classes of work    
Tradesperson Cook    
1st year of employment 454.80 413.90 868.70 
2nd year of employment 459.10 414.30 873.40 
3rd year of employment and thereafter 462.90 412.50 875.40 
(b)  HOUSE SUPERVISOR/MANAGER    
House Supervisor    
Weekday rate 135.90 109.08 244.98 
Weekend rate 236.90 156.42 393.32 
House Manager    
Weekday rate 146.12 109.89 256.01 
Weekend rate 247.22 157.24 404.46 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00563 
Monumental Masonry Industry Award, 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. – WAGES 
(1) (a) The rates of wages payable to the employees covered by this Award (other than duly registered apprentices and 

junior employees) shall be as follows: 
Classification Minimum 

Weekly 
Base Rate 

$ 

Supple-
mentary 
Payment 

$ 

Arbitrated 
Safety Net 
Adjustment 

$ 

Total Rate 
(Exclusive of 

Industry 
Allowance) 

$ 
Monumental Mason 365.20 52.00 410.90 828.10 
Monumental Fixer 345.20 49.30 405.40 799.90 
Monumental Employee Grade 4 
A Grade 3 employee who has attained a high 
level of skill in at least one function or who is 
regularly required to perform more than two of 
the functions contained in Grade 3 

318.90 45.50 403.70 768.10 

Monumental Employee Grade 3 
Employee who has been performing work at 
Grade 2 level for more than six months 

301.40 43.00 402.60 747.00 
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Classification Minimum 

Weekly 
Base Rate 

$ 

Supple-
mentary 
Payment 

$ 

Arbitrated 
Safety Net 
Adjustment 

$ 

Total Rate 
(Exclusive of 

Industry 
Allowance) 

$ 
Monumental Employee Grade 2 
Employee who is performing one or more of 
the following functions and who has been 
performing such work for less than six months 
- 
- Primary Saw Operator 
- Secondary Saw Operator 
- Polishing Machine Operator 
- Stone Engraving Operator 
- Assistant Monumental Fixer 
- Monumental Concrete Moulder 

   726.90 

Monumental Employee Grade 1 
Employee who is engaged to perform work not 
covered by any of the above classifications. 

   726.90 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Industry Allowance: 
An industry allowance at the rate of $14.70 per week shall be paid for all purposes to each adult employed in the 
workshop to compensate for the following disabilities associated with monumental masonry – 
(a) Working in wet conditions with water underfoot. 
(b) Working on dirty work. 
(c) The use of acid or other corrosive substances when cleaning down stone. 
(d) Working in a dusty atmosphere. 

Before exercising a power of inspection the representative shall give notice of not less than 24 hours to the 
employer. 

(3) Leading Hands: 
(a) An employee specifically appointed to be a leading hand who is placed in charge of – 

(i) not more than one employee, other than an apprentice, shall be paid $14.00 per week; or 
(ii) more than one and not more than five other employees shall be paid $31.10 per week; or 
(iii) more than five and not more than ten other employees shall be paid $40.40 per week; or 
(iv) more than ten other employees shall be paid $52.60 per week in each case, in addition to the rate 

prescribed for the highest classification of employee supervised or his/her own rate, whichever is the 
highest. 

(4) Apprentices: 
(a) (i) Wages per week - An apprentice shall receive the following percentage of the Monumental Mason's 

weekly minimum rate and industry allowance contained in subclauses (1) and (2) of this clause. 
(aa) Four year term - % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(bb) Three and a half year term - % 
 First six months 42 
 Next year 55 
 Next following year 75 
 Final year 88 
(cc) Three year term - % 
 First year 55 
 Second year 75 
 Third year 88 

(ii) Tool allowance (per week) - A tool allowance of one-third of the amount (if any) payable to a 
tradesperson shall be paid to an apprentice to that trade in his/her first year of apprenticeship and of 
two-thirds of that amount in his/her second year and of the same amount (if any) as is payable to a 
tradesperson in the remaining period of his/her apprenticeship. 
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(iii) Provision of Tools – 
An employer may, by agreement with the apprentice's parent or guardian, elect to provide the apprentice with a 
kit of tools subject to establishing the value of the tools at the time of so providing, deduct the tool allowance 
until the cost of the kit of tools is reimbursed. 
In the event of an apprentice being dismissed or leaving his/her employment before the cost of the tool kit has 
been reimbursed the employer shall be entitled to – 

(aa) deduct from any monies owing to the apprentice, the amount that is owing; or 
(bb) by agreement retain tools at the originally nominated value to the amount still owing. 

(5) Junior Employees – 
Wages per week - A junior employee shall receive the following percentage of the adult weekly minimum rate and 
industry allowance contained in subclauses (1) and (2) of this clause appropriate to the work performed. 
Under 16 years 42% 
16 years of age 55% 
17 years of age 75% 
18 years of age 88% 
19 years of age 100% 

(6) Tool Allowance ($ per week) – 
  $ 
(a) Monumental masons $22.50 
Tool allowance shall not be paid where the employer supplies an employee with all necessary tools. 
(b) No other employee shall be required to supply tools. 

(7) Casual Employees – 
A casual employee shall receive a loading of 20% in addition to the rates prescribed in subclauses (1) and (2) of this 
clause. 

(8) It is a term of this award arising from the decision of the Commission in Court Session in the State Wage Case of 17 June 
1991, that the union will not pursue prior to 17 January 1992 any extra claims, award or overaward except when 
consistent with the State Wage Principles. 

 
 

2018 WAIRC 00564 
Motel, Hostel, Service Flats and Boarding House Workers' Award 

21. – WAGES 
Level  Classification  $ per Fortnight 

 Introductory 1453.90 
Level 1 
 

Food & Beverage Attendant Grade 1 
Kitchen Attendant Grade1 
Guest Services Grade 1 
Gardener 
General Hand 
Yardman 

1489.10 

Level 2 
 

Food & Beverage Attendant Grade 2 
Cook Grade 1 
Kitchen Attendant Grade 2 
Night Porter 
Storeperson Grade 1 
Doorperson/Security Officer Grade 1 
Guest Services Grade 2 

1542.10 

Level 3 
 

Food & Beverage Attendant Grade 3 
Cook Grade 2 
Kitchen Attendant Grade 3 
Guest Services Grade 3 
Storeperson Grade 2 
Timekeeper/Security Officer Grade 2 
Handyperson 
Forklift Driver 

1580.80 

Level 4 
 

Cook Grade 3 
Storeperson Grade 3 
Food & Beverage Attendant Grade 4 
(Tradesperson) 
Guest Service Grade 4 
 

1656.30 
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Level  Classification  $ per Fortnight 

Level 5 
 

Cook Grade 4 
Food & Beverage Supervisor 
Guest Services Supervisor 
 

1746.50 

Level 6 Cook Grade 5 1787.30 
(2) Arbitrated Safety Net Adjustments 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

21A. - MINIMUM WAGE -ADULT MALES & FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00565 
Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection), Industry Award No. 29 of 

1980 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. – WAGES 
(1) (a) The following shall be the minimum rate of wages payable to employees under this award from the beginning 

of the first pay period commencing on or after 1st July 1998. 
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 Minimum Weekly Rate of 
Pay 

Minimum Hourly Rate of 
Pay 

 $ $ 
Motor Vehicle Industry Employee Level 1 359.40 9.4579 
Motor Vehicle Industry Employee Level 2 376.10 9.8974 
Motor Vehicle Industry Employee Level 3 398.60 10.4895 
Motor Vehicle Industry Employee Level 4 419.50 11.0395 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 
Provided that any increase in rates of pay flowing from implementation of the Minimum Rates Adjustment principle, may be 
absorbed into any existing overaward payment, insofar as that overaward payment is not being used for the purposes of absorption 
of Arbitrated Safety Net Adjustments. 

(b) The following shall be the minimum rate of wages payable to employees under this award from the beginning 
of the first pay period commencing on or after 1st November 1998. 

 Minimum Weekly Rate of 
Pay 

Minimum Hourly Rate of 
Pay 

 $ $ 
Motor Vehicle Industry Employee Level 1 373.40 9.8263 
Motor Vehicle Industry Employee Level 2 383.10 10.0816 
Motor Vehicle Industry Employee Level 3 405.60 10.6737 
Motor Vehicle Industry Employee Level 4 426.50 11.2237 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 

(c) The following shall be the minimum rate of wages payable to employees under this award from the beginning 
of the first pay period commencing on or after 1st March 1999. 

 Minimum Weekly Rate of 
Pay 

Minimum Hourly Rate of 
Pay 

 $ $ 
Motor Vehicle Industry Employee Level 1 373.40 9.8263 
Motor Vehicle Industry Employee Level 2 390.10 10.2658 
Motor Vehicle Industry Employee Level 3 412.60 10.8579 
Motor Vehicle Industry Employee Level 4 433.50 11.4079 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 

(d) The following shall be the minimum rate of wages payable to employees under this award on and from the 
commencement of the first pay period on or after 1 July 2018. 

 Weekly Rate 
of Pay 

Arbitrated 
Safety Net 

Adjustments 

Minimum Weekly 
Rate of Pay 

Minimum 
Hourly Rate 

of Pay 
 $ $ $ $ 
Motor Vehicle Industry Employee Level 1 373.40 353.50 726.90 19.13 
Motor Vehicle Industry Employee Level 2 390.10 354.40 744.50 19.59 
Motor Vehicle Industry Employee Level 3 412.60 355.70 768.30 20.22 
Motor Vehicle Industry Employee Level 4 433.50 356.90 790.40 20.80 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 
(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
Junior employees shall be paid the following percentage of the Level 2 wage rate, inclusive of supplementary payments 
and arbitrated safety net adjustments, having regard to the age of the employee. 
Under 16 years of age 40% 
At 16 years of age 50% 
At 17 years of age 60% 
At 18 years of age 70% 
At 19 years of age 80% 
At 20 years of age 90% 

(4) Casual Employees: 
A casual employee shall be paid 20% in addition to the rates of pay prescribed in subclause (1) of this clause. 
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(5) Leading Hands: 
An employee appointed by the employer as a leading hand shall be paid the following amount, in addition to the ordinary 
rate of pay, for all purposes of the award: 

  Rate Per 
Week 

  $ 
(a) If placed in charge of not less that three and not more than ten other employees 22.50 
(b) If placed in charge of more than ten and not more than 20 other employees 34.60 
(c) If placed in charge of more than twenty other employees 44.80 

29. – TRAINEESHIPS 
(1) Scope 

This clause shall apply to persons: 
(a) who are undertaking a traineeship (as defined); and 
(b) who are employed by an employer bound by this award. 

(2) Objective 
(a) The objective of this clause is to establish a system of traineeships which provides approved training in 

conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, 
particularly young people, and the long term unemployed. 

(b) Existing employees shall not be displaced from employment by trainees. 
(3) Definitions 

"Approved Training" means training undertaken in a traineeship and shall involve formal instruction, both theoretical and 
practical, and supervised practice in accordance with a traineeship scheme approved by the relevant state training 
authority or NETTFORCE.  The training will be accredited and lead to qualifications as set out in subclause 5(e) of this 
clause. 
"Relevant Award" means the Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection) 
Industry Award No. 19 of 1980. 
"Trainee" means an employee who is bound by a traineeship agreement made in accordance with this clause. 
"Traineeship" means a system of training which has been approved by the appropriate state training authority, or which 
has been approved on an interim basis by the National Employment and Training Taskforce (NETTFORCE), until final 
approval is granted by the relevant state training authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this award between an employer and the 
trainee for a traineeship and which is registered with the appropriate state training authority, NETTFORCE, or under the 
provisions of the appropriate state legislation.  A traineeship agreement shall be made in accordance with the relevant 
approved traineeship scheme and shall not operate unless this condition is met. 
"Traineeship Scheme" means an approved traineeship applicable to a group or class of employees or to an industry or 
sector of an industry or an enterprise.  A traineeship scheme shall not be given approval unless consultation and 
negotiation with the union upon the terms of the proposed traineeship scheme and the traineeship have occurred.  An 
application for approval of a traineeship scheme shall identify the union and demonstrate to the satisfaction of the 
approving authority that the abovementioned consultation and negotiation have occurred. 
"Parties to a Traineeship Scheme" means the employer organisation and/or the employer and the union involved in the 
consultation and negotiation required for the approval of a traineeship scheme. 
References in this award to "the relevant state training authority or NETTFORCE" shall be taken to be a reference to 
NETTFORCE in respect of a traineeship that is the subject of an interim approval but not a final approval by the relevant 
state training authority. NETTFORCE powers and functions stipulated in this award may be circumscribed and/or 
delegated by the terms of an agreement between NETTFORCE and a relevant state training authority. Reference to 
NETTFORCE within this clause will have no effect during the currency of the WA State Training 
Authority/NETTFORCE Memorandum of Agreement. 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990. 

(5) Training Conditions 
(a) The trainee shall attend an approved training course or training programme prescribed in the traineeship 

agreement or as notified to the trainee by the appropriate state training authority in accredited and relevant 
traineeship schemes or NETTFORCE if the traineeship scheme remains subject to interim approval. 

(b) A traineeship shall not commence until the relevant traineeship agreement, made in accordance with a 
traineeship scheme, has been signed by the employer and the trainee and lodged for registration with the 
relevant state training authority or NETTFORCE, provided that if the traineeship agreement is not in a standard 
format a traineeship shall not commence until the traineeship agreement has been registered with the relevant 
state training authority or NETTFORCE. The employer shall ensure that the trainee is permitted to attend the 
training course or programme provided for in the traineeship agreement and shall ensure that the trainee 
receives the appropriate on-the-job training. 

(c) Training shall be directed at: 
(i) the achievement of key competencies required for successful participation in the workplace; and/or 
(ii) the achievement of competencies required for successful participation in an industry or enterprise. 

(6) Employment Conditions 
(a) A trainee shall be engaged as a full-time employee for a maximum of one years’ duration provided that a trainee 

shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of 
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the employer.  By agreement in writing, and with the consent of the relevant state training authority or 
NETTFORCE the parties to a traineeship agreement may vary the duration of the traineeship and the extent of 
approved training provided that any agreement to vary is in accordance with the relevant traineeship scheme. 

(b) (i) An employer shall not terminate the employment of a trainee without firstly having provided written 
notice of termination to the trainee concerned in accordance with the traineeship agreement and to the 
relevant state training authority or NETTFORCE. The written notice to be provided to the relevant 
state training authority or NETTFORCE shall be provided within five working days of termination. 

(ii) An employer who chooses not to continue the employment of a trainee upon the completion of the 
traineeship shall notify, in writing, the relevant state training authority or NETTFORCE of its 
decision. 

(c) The trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the traineeship agreement. 

(d) Where the employment of a trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service the purposes of any relevant award or any other legislative 
entitlements. 

(e) (i) The traineeship agreement may restrict the circumstances under which the trainee may work overtime 
and shift work in order to ensure the training programme is successfully completed. 
(ii) No trainee shall work overtime on their own unless consistent with the provisions of this award. 
(iii) No trainee shall work shift work unless the parties to a traineeship scheme agree that such shift work 

makes satisfactory provision for approved training. Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for non-shift work trainees. 

(iv) The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed 
by the relevant award, unless otherwise agreed by the parties to a traineeship scheme, or unless the 
relevant award makes specific provision for a trainee to be paid at a higher rate, in which case the 
higher rate shall apply. 

(f) All other terms and conditions of the relevant award that are applicable to the trainee, or would be applicable to 
the trainee but for this clause, shall apply unless specifically varied by this clause. 

(g) A trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full-time 
employment with the employer on successful completion of the traineeship, shall not be entitled to any 
severance payments payable pursuant to termination, change and redundancy provisions or provisions similar 
thereto. 

(7) Wages 
(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 

subclause. 
(ii) These wage rates will only apply to trainees while they are undertaking an approved traineeship which 

includes approved training as defined in this clause. 
(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 

covered by the apprenticeship system. 
(iv) Skill Level B: 
Where the accredited training course and work performed are for the purposes of generating skills which have 
been defined for work at Skill Level B. 
HIGHEST YEAR OF SCHOOL COMPLETED 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 

 
223.00(50%)* 
261.00 (33%) 

273.00 (33%) 
312.00(25%) 363.00 

plus 1 year out of school 312.00 363.00 426.00 
plus 2 years 363.00 426.00 487.00 
plus 3 years 426.00 487.00 557.00 
plus 4 years 487.00 557.00  
plus 5 years 557.00   

Figures in brackets indicate the average proportion of time spent in approved training to which the associated wage rate is 
applicable. Where not specifically indicated, the average proportion of time spent in structured training which has been taken into 
account in setting the rate is 20%. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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(b) The skill level of approved traineeships in the retail and wholesale industries has been agreed to be skill Level 
B. 

(c) For the purposes of this provision "out of school" shall refer only to periods out of school beyond year 10 or 
below, and shall be deemed to: 
(i) include any period of schooling beyond year 10 or below which was not part of nor contributed to a 

completed year of schooling; 
(ii) include any period during which a trainee repeats in whole or part a year of schooling beyond year 10 

or below; and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 
(iv) have effect on an anniversary date being January 1 in each year. 

(d) At the conclusion of the traineeship this clause ceases to apply to the employment of the trainee and the award 
shall apply to the former trainee. 

 
 

2018 WAIRC 00566 
Municipal Employees (Western Australia) Interim Award 2011 

6. - MINIMUM ADULT AWARD WAGE 
6.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
6.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

6.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
6.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

6.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

6.5.1 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

6.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

6.7 Subject to this clause the minimum adult award wage shall – 
6.7.1 Apply to all work in ordinary hours. 
6.7.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
6.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

6.9 Adult Apprentices 
6.9.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
6.9.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

6.9.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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6.9.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

6.9.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

6.9.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - WAGES 
16.1 Classification level Relativity Total maximum Total minimum 
   hourly rate weekly rate 
  % $ $ 
 level 1 (up to 38 hours) 78.5 18.65 708.70 
 Above 38 hours 82.5 19.11 726.20 
 Level 2 87.5 19.75 750.50 
 Level 3 92.5 20.33 772.40 
   hourly rate weekly rate 
  % $ $ 
 Level 4 96.0 20.73 787.80 
 Level 4A 100.0 21.25 807.50 
 Level 5 102.5 21.54 818.60 
 Level 6 110.0 22.49 854.50 

16.2 State minimum wage 
16.2.1 The state minimum wage 

No employee shall be paid less than the state minimum wage. 
16.2.2 Amount of state adult minimum wage 

(1) The state minimum wage for full-time adult employees not covered by 16.2.4 [special categories 
clause], is $726.90 per week. 

(2) Adults employed under a supported wage clause shall continue to be entitled to receive the wage rate 
determined under that clause.  Provided that such employees shall not be paid less than the amount 
determined by applying the percentage in the supported wage clause applicable to the employee 
concerned to the amount of the minimum wage specified in 16.2.2(1). 

(3) Adults employed as part-time or casual employees shall continue to be entitled to receive the wage 
rate determined under the casual and part-time clauses of the award.  Provided that such employees 
shall not be paid less than pro rata the minimum wage specified in 16.2.2(1) according to the number 
of hours worked. 

16.2.3 How the state minimum wage applies to juniors 
(1) The wage rates provided for juniors by this award continue to apply unless the amount determined 

under 16.2.3(2) is greater. 
(2) The state minimum wage for an employee to whom a junior rate of pay applies is determined by 

applying the percentage in the junior wage rates clause applicable to the employee concerned to the 
relevant amount in 16.2.2. 

16.2.4 Application of minimum wage to special categories of employee 
Due to the existing applicable award wage rates being greater than the relevant proportionate federal minimum 
wage, this clause has no application to employees undertaking a National Training Wage Traineeship, an 
Australian Traineeship, a Career Start Traineeship, a Jobskills placement or an apprenticeship. 

16.2.5 Application of state minimum wage to award rates calculation 
(1) The state minimum wage: 

(a) applies to all work in ordinary hours; 
(b) applies to the calculation of overtime and all other penalty rates, superannuation, payments 

during sick leave, long service leave and annual leave, and for all other purposes of this 
award. 

16.3 Junior employees 
Junior employees: (Wage per week is expressed as a percentage of the total minimum rate of pay for either level 1 or 
level 2). 
Age % 
Under 16 years of age 55 
At 16 years of age 65 
At 17 years of age 75 
At 18 years of age 85 
At 19 years of age Adult rate 

16.4 National Training Wage 
The minimum rates of pay and conditions of employment applicable to Trainees shall be in accordance with Schedule E – 
National Training Wage as provided in the Modern Local Government Industry Award 2010 as amended from time to 
time. 
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16.5 Apprentices 
16.5.1 Apprentices: (Wage per week is expressed as a percentage of the level 4A rate). 

(1) 4 year term % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(2) 3-1/2 year term % 
 First six months 42 
 Next year 55 
 Following year 75 
 Final year 88 
(3) 3 year term % 
 First year 55 
 Second year 75 
 Third year 88 

16.6 Supported Wages 
This subclause defines the conditions which will apply to employees, who because of the effects of a disability, are 
eligible for a supported wage under the terms of this award.  In the context of this subclause, the following definitions will 
apply: 
16.6.1 Supported wage system means the Commonwealth Government system to promote employment for people who 

cannot work at full award wages because of a disability, as documented in Supported Wages System: 
Guidelines and Assessment Process. 

16.6.2 Accredited assessor means a person accredited by the management unit established by the Commonwealth 
under the supported wage system to perform assessments of an individual’s productive capacity within the 
supported wage system. 

16.6.3 Disability support pension means the Commonwealth pension scheme to provide income security for persons 
with a disability as provided under the Social Security Act 1991, as amended from time to time, or any successor 
to that scheme. 

16.6.4 Assessment instrument means the form provided for under the supported wage system that records the 
assessment of the productive capacity of the person to be employed under the supported wage system. 

16.6.5 Assessment of capacity for the purpose of establishing the percentage of the award rate to be paid to an 
employee under this award, the productive capacity of the employee will be assessed in accordance with the 
supported wage system and documented in assessment instrument by: 
(1) The employer and a union party to the award, in consultation with the employee or, if desired by any 

of these; 
(2) the employer and an accredited assessor from a panel agreed by the parties to the award and the 

employee. 
16.6.6 Lodgement of assessment instrument 

(1) All assessment instruments shall be agreed and signed by the parties to the assessment, provided that 
where a union which is party to the award, is not a party to the assessment, it shall be referred by the 
Registrar to the union by certified mail and shall take effect unless an objection is notified to the 
registrar within ten working days. 

(2) All assessment instruments shall be agreed and signed by the parties to the assessment, provided that 
where a union which is party to the award, is not a party to the assessment, it shall be referred by the 
Registrar to the union by certified mail and shall take effect unless an objection is notified to the 
Registrar within ten working days. 

16.6.7 Review of assessment 
The assessment of the applicable percentage should be subject to annual review or earlier on the basis of a 
reasonable request for such a review.  The process of review shall be in accordance with the procedures for 
assessing capacity under the supported wage system. 

16.6.8 Other terms and conditions of employment 
Where an assessment has been made, the applicable percentage shall apply to the wage rate only.  Employees 
covered by the provision of this subclause will be entitled to the same terms and conditions of employment as 
all other workers covered by this award paid on a pro-rata basis. 

16.6.9 Workplace adjustment 
An employer wishing to employ a person under the provisions of this clause shall take reasonable steps to make 
changes in the workplace to enhance the employee’s capacity to do the job.  Changes may involve redesign of 
duties, working time arrangements and work organisation in consultation with other workers in the area. 

16.6.10 Eligibility criteria 
(1) Employees covered by this subclause will be those who are unable to perform the range of duties to 

the competence level required within the class of work for which the employee is engaged under this 
award, because of the effects of a disability on their productive capacity and who meet the impairment 
criteria for receipt of a disability pension. 
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(2) This subclause does not apply to any existing employee who has a claim against the employer which 
is the subject to the provisions of workers’ compensation legislation or any provision of this award 
relating to the rehabilitation of employees who are injured in the course of their employment. 

16.6.11 Supported wage rates 
(1) Employees to whom this clause applies shall be paid the applicable percentage of the minimum rate of 

pay prescribed by this award for the class of work which the person is performing to the following 
schedule: 
Assessed capacity Prescribed award rate 

% % 
10* 10 
20 20 
30 30 
40 40 
50 50 
60 60 
70 70 
80 80 
90 90 

(2) Provided that the minimum amount payable shall not be less than $73.00 per week. 
(3) *Where a person’s assessed capacity is 10%, he/she shall receive a high degree of assistance and 

support. 
16.6.12 Trial period 

(1) In order for an adequate assessment of the employee’s capacity to be made, an employer may employ 
a person under the provisions of this subclause for a trial period not exceeding twelve weeks, except 
that in some cases additional work adjustment time (not exceeding four weeks) may be needed. 

(2) During that trial period the assessment of capacity shall be undertaken and the proposed wage rate for 
a continuing employment relationship shall be determined. 

(3) The minimum amount payable to the employee during the trial period shall be no less than $73.00 per 
week. 

(4) Work trials should include induction or training as appropriate to the job being trialled. 
(5) Where the employer and the employee wish to establish a continuing employment relationship 

following completion of the trial period, a further contract of employment shall be entered into based 
on the outcome of assessment under 16.6.5. 

 
 

2018 WAIRC 00567 
Musicians' General (State) Award 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 835 
 

(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. – WAGES 
(1) The minimum rates of wages payable to employees engaged under this Award shall be as follows: 

A WEEKLY EMPLOYEES: (with a minimum payment of 3 hours for each call worked) 

 

Required to 
Accompany 

Artist 
Rate Per Hour 

$ 

Total (Includes 
ASNA) 

Rate Per Hour 
$ 

Not required to 
Accompany 

Artist 
Rate Per Hour 

$ 

Total 
(Includes 
ASNA) 

Rate Per Hour 
$ 

(a) rank and file musician 19.37 38.45 18.45 37.48 
(b) leader in duo 23.25 42.55 22.14 41.38 
(c) leader in trio or larger 25.82 45.26 24.59 43.96 
(d) musician performing alone 22.76 42.03 21.68 40.88 
(e) principal musician 22.28 41.52 21.22 40.41 
(f) musician not otherwise provided for 19.37 38.44 18.45 37.47 
(g) musical director 29.06 48.87 27.68 47.38 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
B REGULAR PART-TIME WEEKLY EMPLOYEES:  
Regular part-time weekly employees shall receive 10% in addition to the rates provided for in subclause (1)A of this 
clause with a minimum payment of 3 hours for each call worked. 
C CASUAL EMPLOYEES:  
Casual employees shall receive 20% in addition to the rates provided for in subclause (1)A of this clause with a minimum 
payment of 3 hours for each call worked. 

(2) Employees engaged in specialty work shall receive 66 2/3% in addition to the rates prescribed in subclause (1) of this 
clause with a minimum payment of 3 hours for each call worked. 

(3) Where the Union and the employer agree that for a special reason rates and/or condition different from those prescribed 
should be accepted by an employee then such other rates or condition may be agreed upon. 
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Part 1, Subpart 6 at pages 263 – 295." 

 

VARIATION SCHEDULES— 

2018 WAIRC 00568 
Nurses' (Aboriginal Medical Services) Award No. A 23 of 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. - WAGES 
(1) 

Classification Base Rate Per 
Week$ 

Arbitrated Safety 
Net Adjustments$ 

Total Rate$ 

Registered Nurse Level 2    
Year 1 663.80 426.40 1090.20 
Year 2 675.88 425.22 1101.10 
Year 3 691.58 426.32 1117.90 
Year 4 724.60 429.10 1153.70 
Registered Nurse Level 3    
Year 1 742.20 430.50 1172.70 
Year 2 758.70 431.80 1190.50 
Year 3 776.30 433.20 1209.50 
Years 4 794.70 434.70 1229.40 
Registered Nurse Level 3A 820.50 436.70 1257.20 
Registered Nurse Level 4    
Year 1 884.25 441.85 1326.10 
Year 2 953.00 447.30 1400.30 
Year 3 1021.70 452.80 1474.50 

(2) A registered nurse shall, in the case of a nurse working in an urban setting, be classified and paid within the range of a 
Registered Nurse Level 2 pursuant to subclause (1) of this clause. 

(3) A registered nurse shall: 
(a) in the case of a nurse working in other than an urban setting; or 
(b) in the case of a nurse working in a sole capacity in an urban setting; or 
(c) in the case of a nurse who is supervising one or more nurses classified at Registered Nurse Level 2 in an urban 

setting; 
be classified and paid within the range of Registered Nurse Level 3, pursuant to subclause (1) of this clause. 

(4) A registered nurse shall, in the case of a nurse working in a nursing outpost, be classified and paid as a Registered Nurse 
Level 3A pursuant to subclause (1) of this clause, except where that nurse is designated by the employer as a “Senior 
Nurse” and an additional allowance of 4.5% shall be paid. 

(5) A registered Nurse co-ordinator and/or educator shall be classified and paid as a Registered Nurse Level 4 pursuant to 
subclause (1) of this clause. 

(6) Progression beyond the commencing level will be dependent upon the attainment of additional qualifications relevant to 
the position held and/or servie in such position provided that advancement by service only shall be limited to one level for 
each year of service to a maximum of two beyond the commencing level and subject to satisfactory performance. 

(7) Employees who have had recent, relevant experience, in community nursing shall have such experience recognised by the 
employer when determining the rate of wage payable under subclause (1) of this clause.  The onus of proof of previous 
experience shall rest on the employee and any calculation arising from the production of work records or other 
documentary evidence shall only apply from the time such proof is supplied. 

(8) No current employee covered by this award shall suffer any reduction in wages as a result of the May 1996 amendments 
to this award. 

(9) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00569 
Nurses' (ANF - RFDS Western Operations) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
  Base Rate 

Per Week 
$ 

Arbitrated Safety Net 
Adjustments 

$ 

Total Rate Per Week 
$ 

(1) Flight Nurse Specialist    
 Level 1 694.00 426.60 1120.60 
 Level 2 724.00 429.10 1153.10 
 Level 3 754.00 431.40 1185.40 
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  Base Rate 

Per Week 
$ 

Arbitrated Safety Net 
Adjustments 

$ 

Total Rate Per Week 
$ 

(2) Senior Flight Nurse Specialist    
 Level 1 784.00 433.90 1217.90 
 Level 2 814.00 436.20 1250.20 
 Level 3 844.00 438.60 1282.60 
(3) Progression within each of the classifications shall be subject to a satisfactory performance appraisal, and the completion 

of 1982 ordinary hours, provided that for temporary and casual employees a break between contracts of service of more 
than 3 months shall cancel any previous ordinary hours accrued for the purposes of this subclause. 

(4) Progression between classifications shall be by promotion. 
(5) Wages shall be paid fortnightly by way of electronic funds transfer. 
(6) (a) Notwithstanding subclause (3) of this clause all existing employees as at 10 January 1997 shall enter the above 

classification structure as follows: 
(i) employees who have completed 6 years of service with the employer shall enter at Level 2 of the 

relevant classification and have their performance reviewed 4 months after 2 September 1997 and, if 
satisfactory, shall progress to Level 3; 

(ii) employees who have completed more than 2 years but less than 6 years of service with the employer 
shall enter at Level 2 of the relevant classification and have their performance reviewed 8 months after 
2 September 1997 and, if satisfactory, shall progress to Level 3; 

(iii) employees who have completed 2 or less years of service with the employer shall enter at Level 1 of 
the relevant classification and have their performance reviewed 12 months after 2 September 1997 
and, if satisfactory, shall progress to Level 2. 

(b) Employees who commenced service with the employer after 10 January 1997, shall enter at Level 1 of the 
relevant classification and have their performance reviewed 12 months after 2 September 1997 and if 
satisfactory, shall progress to Level 2. 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00570 
Nurses (Child Care Centres) Award 1984 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
An employer on whom this award is binding shall not increase the rate of wage payable to an employee on 9th September, 1988, or 
otherwise vary the conditions applicable to an employee on that date so as to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the Commission after that date. 
Except as hereinafter provided the minimum rates of wage payable to employees under this award shall be as follows: 
  Column A 

(4%) Operative on and 
from 21/12/88Per Week 

$ 

Column B 
($10 p.w.) Operative* 

3/4/89Per Week 
$ 

ASNA TOTAL 

(1) Registered General Nurse     
 1st year of experience 381.50 391.50 365.10 756.60 
 2nd year of experience 390.50 400.50 365.60 766.10 
 3rd year of experience 403.60 413.60 366.30 779.90 
 4th year of experience 414.50 424.50 366.90 791.40 
 Thereafter 427.60 437.60 367.70 805.30 
(2) Registered Mothercraft Nurse     
 1st year of experience    726.90 
 2nd year of experience    726.90 
 3rd year of experience 372.90 382.90 364.60 747.50 
 4th year of experience 393.20 403.20 365.70 768.90 
 Thereafter 413.20 423.20 366.90 790.10 
* NB This column is operative from the 1st pay period on or after 3/4/89. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00571 
Nurses' (Day Care Centres) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
 Per Week $ 
Registered General Nurse  
1st year 756.60 
2nd year 766.10 
Registered Mothercraft Nurse  
1st year 756.50 
2nd year 756.50 

 
 

2018 WAIRC 00572 
Nurses (Dentists Surgeries) Award 1977 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

21. - WAGES 
(1) The minimum rate of wage payable per week shall be as follows: 

  Base Rate Per 
Week$ 

Arbitrated Safety 
Net Adjustments$ 

Total Rate Per 
Week$ 

(a) Registered Dental Nurse    
 1st Year of experience after registration 346.20 402.60 748.80 
 2nd Year of experience after registration and 

thereafter 
353.20 403.10 756.30 

(b) Registered General Nurse    
 1st Year of experience after registration 391.90 405.20 797.10 
 2nd Year of experience after registration and 

thereafter 
400.90 405.70 806.60 

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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(2) The employer may require an employee to receive wages by electronic funds transfer into an account held at any major 
bank, Building Society or Nurses’ Credit as nominated by the employee.  Any costs associated with the establishment of 
such an account and of the operation of it shall be borne by the employee. 

 
 

2018 WAIRC 00573 
Nurses (Doctors Surgeries) Award 1977 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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21. - WAGES 
(1) The minimum rate of wage payable per week shall be as follows: 

 Base Rate Per 
Week $ 

Arbitrated 
Safety Net 

Adjustments $ 

Total 
Rate Per 
Week $ 

(a) Registered Nurse    
1st Year of experience after registration 471.60 413.20 884.80 
2nd Year experience after registration 495.20 415.10 910.30 
3rd Year experience after registration 518.80 414.70 933.50 
(b) Nurse in Charge 565.90 420.70 986.60 

(2) Provided that progression through the increments for a registered general nurse shall be subject to satisfactory 
performance. 

(3) The employer may require an employee to receive wages by electronic funds transfer into an account held at any major 
bank, Building Society or Nurses’ Credit as nominated by the employee.  Any costs associated with the establishment of 
such an account and of the operation of it shall be borne by the employee. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00574 
Nurses' (Independent Schools) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The minimum rate of wages payable to employees covered by this award shall be as follows: 

 Base Rate Per Week 
$ 

Arbitrated Safety Net Adjustments 
$ 

Total Rate Per Week $ 

1st year 471.60 413.20 884.80 
2nd year 495.10 415.10 910.20 
3rd year 518.70 414.70 933.40 
4th year 542.30 418.80 961.10 
5th year 565.90 420.70 986.60 
6th year 589.50 422.50 1012.00 
7th year 613.00 424.40 1037.40 
8th year 636.60 424.20 1060.80 

(2) Progression through the abovementioned scale shall be by annual increments. 
(3) Where an employee is appointed to the position of Nurse, previous relevant nursing experience in an independent school 

or at a similar level, shall be taken into account in determining the appropriate increment level.  Experience shall include 
time spent in relevant post basic courses. 
The onus of proof of previous experience shall rest with the employee. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00575 
Nurses' (Private Hospitals) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

29. - WAGES 
(1) The minimum rate of wages per week payable to employees under this award shall be as follows: 

(a) Post Basic Student: 
A registered nurse undertaking post basic training in a course leading to registration or a certificate endorsed by 
the Nurses' Board of Western Australia shall be paid at the rate prescribed in subparagraph (c)(i) of this 
subclause for the second year of experience or such higher rate commensurate with the pre-requisite experience 
for entry to a course.  Provided that this subclause shall not operate so as to increase the rate of wage being paid 
to a nurse at the point of entry to such a course. 
  Base Rate Per 

Week$ 
Arbitrated 
Safety Net 

Adjustment$ 

Total Rate$ 

(b) Registered Mothercraft Nurse - Years of 
Experience: 

   

 1st Year 396.20 382.20 778.40 
 2nd Year 403.70 382.70 786.40 
 3rd Year 414.80 383.20 798.00 
 4th Year 426.30 383.90 810.20 
 5th Year and thereafter 437.40 386.70 824.10 
(c) Registered General Nurse:    
 Level 1.1 471.60 391.50 863.10 
 1:2 495.10 391.30 886.40 
 1:3 518.70 393.20 911.90 
 1:4 542.30 397.20 939.50 
 1:5 565.90 399.10 965.00 
 1:6 589.50 401.00 990.50 
 1:7 613.00 402.80 1015.80 
 1:8 636.60 404.70 1041.30 
 Level 2:1 660.20 404.50 1064.70 
 2:2 675.90 405.70 1081.60 
 2:3 691.60 407.00 1098.60 
 2:4 707.30 408.30 1115.60 
 Level 3:1 736.80 410.60 1147.40 
 3:2 754.50 412.00 1166.50 
 3:3 772.20 413.50 1185.70 
 3:4 789.90 414.90 1204.80 
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  Base Rate Per 

Week$ 
Arbitrated 
Safety Net 

Adjustment$ 

Total Rate$ 

 Level 4:1 834.60 418.50 1253.10 
 4:2 859.30 420.40 1279.70 
 4:3 908.30 424.40 1332.70 
 4:4 933.10 426.40 1359.50 
 4:5 957.60 428.30 1385.90 
 4:6 994.40 431.10 1425.50 
 Level 5:1 994.40 431.10 1425.50 
 5:2 1059.70 436.50 1496.20 

(2) Classification in levels: 
Level 1 A registered nurse in the first or subsequent years of experience as a registered nurse and not elsewhere 

classified. 
Level 2. A registered nurse appointed as a clinical nurse, an area manager, a research nurse, a staff development 

nurse, or clinical instructor. 
 A registered nurse functioning in a combined role and classified at Level 2. 
Level 3. A registered nurse appointed as a clinical nurse specialist, a nurse manager, a nursing researcher, a staff 

development educator, or a nurse educator. 
 A registered nurse functioning in a combined role classified at Level 3. 
Level 4 A registered nurse appointed as a co-ordinator clinical nursing, a co-ordinator nursing management, a co-

ordinator nursing research, or a co-ordinator nursing staff development/education. 
 A registered nurse appointed to co-ordinate combined roles at Level 4. 
 Director of Nursing - Level 4. 
Level 5 Director of Nursing - Level 5. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) A Director of Nursing in a Nursing Home shall be paid on the following basis: 
(a) Less than 20 beds Level 4, increment 1 
 20 beds and up to 39 beds Level 4, increment 1 to increment 2 
 40 beds and up to 59 beds Level 4, increment 3 to increment 4 
 60 beds and up to 99 beds Level 4, increment 4 to increment 6 
 100 beds or more Level 4, increment 6 to Level 5, increment 2 
(b) In addition to the above, in deciding the increment to be paid within the appropriate range as provided by 

subclause (a) above, the following factors shall be considered: 
(i) The range of Occupational Therapy, Physiotherapy, Podiatry and/or other such services provided, if 

any; 
(ii) The provision of such services as psychogeriatic units, respite care, day centres and/or hostels, if any; 
(iii) The extent of involvement of the Directors of Nursing in purchasing, budget preparation and/or any 

administrative duties; 
(iv) The extent of responsibility taken by the Director of Nursing for the kitchen, laundry, cleaning, 

gardening, maintenance and/or other like functions; 
(v) The extent of responsibility of the Director of Nursing for Staff Development and Education. 

(5) (a) (i) A nurse classified at Level 1 who completes a Bachelor of Applied Science in Nursing, or equivalent 
Nursing Degree shall be given accelerated progression of 12 months through the incremental scale. 
Provided that a degree qualified nurse entering the workforce without clinical experience shall start at 
increment 1 Level 1.  At the completion of 12 months' service that nurse shall accelerate one 
increment provided that performance is satisfactory. 

(ii) The provisions of subparagraph (i) shall not apply to a nurse on the maximum incremental point in 
Level 1. 

(b) Progression for all classifications for which there is more than one wage point, shall be by annual increments, 
subject to a satisfactory performance appraisal. 

(6) Promotion and reclassification mechanisms shall be as agreed between the employer and the Federation. 
(7) Where an employee is appointed to a position, previous relevant nursing experience at that level, or in a similar level 

under a differing career structure, shall be taken into account for determining the appropriate increment level. 
Experience shall include the time spent in hospital based post basic courses and includes midwifery and psychiatric 
training. 
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(8) The onus of proof of previous experience shall rest with the employee. 
Provided that an employee returning to the profession after an absence greater than five years shall commence at the first 
increment of Level 1 for a period of 3 months.  During this time the employee shall be subject to performance appraisal 
and review by the Director of Nursing or by peer assessment if there is dispute.  Upon satisfactory review she/he shall 
move to a level and increment as determined by the assessment.  An employee who fails to satisfy the panel of her/his 
competency to progress through the Level 1 increments or into another level as the case may be, may apply for 
reassessment by a peer assessment panel after a period of 12 months from the date of employment. 

SCHEDULE A 
Notwithstanding the general provisions of Clause 29. - Wages of this award, but subject to subclauses (3) and (4) thereof regarding 
the offset of an arbitrated safety net adjustment, the following annual salaries shall apply in lieu thereof to the positions described 
herein: 
 Base Rate Per 

Annum $ 
Arbitrated Safety 
Net Adjustment $ 

Total Rate Per 
Annum$ 

Directors of Nursing - Level 5    
Grade 1  
 
Esperance Community Nursing Home 

46125 22034 68159 

Grade 2  
 
Dean Lodge 
McDougall Park Nursing Home 
Rockingham Nursing Home 

49200 22279 71479 

 
 

2018 WAIRC 00576 
Optical Mechanics' Award, 1971 

24. - WAGES. 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
 Base Rate $ Arbitrated 

Safety Net 
Adjustments $ 

Minimum 
Rate $ 

Adults (total wage per week)    
(a) Optical Mechanic 397.60 405.60 803.20 
(b) Optical Employee:    
First 3 months of experience   726.90 
Thereafter 342.40 402.50 744.90 

(2) Apprentices (wage per week expressed as a percentage of the tradesperson's rate) 
(a) Five-year term - % 
 First year 40 
 Second year 48 
 Third year 55 
 Fourth year 75 
 Fifth year 88 
(b) Four-year term -  
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 

(3) Junior Employees: Junior employees shall receive the prescribed percentage of the Optical Worker first three months of 
experience rate per week. 
 % 
Under 16 years of age 50 
17 years of age 60 
18 years of age 75 
19 years of age 90 
20 years of age 100 

(4) Leading Hands: In addition to the appropriate rate prescribed in subclause (1) of this clause a leading hand shall be paid: 
  Per 

Week 
$ 

(a) If placed in charge of not less than 3 and not more than 10 other employees 26.80 
(b) If placed in charge of more than 10 and not more than 20 other employees 40.40 
(c) If placed in charge of more than 20 other employees 53.10 
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(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

24A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2018 WAIRC 00577 
Parliamentary Employees Award 1989 

13. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

15. - PARLIAMENTARY OFFICERS - SALARIES 
(1) The annual salaries applicable to Parliamentary Officers not covered by subclause (2) shall be as follows: 

Level  Salary Per Annum 
$ 

Arbitrated Safety Net Adjustments 
$ 

Total Salary Per Annum 
$ 

Level 1     
Under 17 years 10445 10857 21302 
17 years 12207 12688 24895 
18 years 14238 14799 29037 
19 years 16481 17130 33611 
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Level  Salary Per Annum 

$ 
Arbitrated Safety Net Adjustments 

$ 
Total Salary Per Annum 

$ 
Level 1—
continued 

   

20 years 18507 19236 37743 
1.1 20331 21132 41463 
1.2 20983 21169 42152 
1.3 21634 21205 42839 
1.4 22281 21480 43761 
1.5 22932 21532 44464 
1.6 23583 21583 45166 
1.7 24332 21531 45863 
1.8 24850 21574 46424 
1.9 25616 21634 47250 
Level 2     
2.1 26533 21707 48240 
2.2 27236 21764 49000 
2.3 27975 21822 49797 
2.4 28756 21884 50640 
2.5 29573 21950 51523 
Level 3     
3.1 30696 22040 52736 
3.2 31571 22110 53681 
3.3 32473 22183 54656 
3.4 33399 22144 55543 
Level 4     
4.1 34669 22244 56913 
4.2 35664 22212 57876 
4.3 36688 22294 58982 
Level 5     
5.1 38660 22452 61112 
5.2 39993 22558 62551 
5.3 41378 22669 64047 
5.4 42815 22784 65599 
Level 6     
6.1 45126 22969 68095 
6.2 46697 23094 69791 
6.3 48323 23226 71549 
6.4 50059 23364 73423 
Level 7     
7.1 52721 23576 76297 
7.2 54563 23724 78287 
7.3 56567 23885 80452 
Level 8     
8.1 59824 24145 83969 
8.2 62157 24331 86488 
8.3 65050 24563 89613 
Level 9     
9.1 68663 24851 93514 
9.2 71104 25047 96151 
9.3 73888 25270 99158 
Class 1 78098 25606 103704 
Class 2 82308 25944 108252 
Class 3 86516 26280 112796 
Class 4 90726 26616 117342 

(2) (a) The provisions of Clause 12. – Specified Callings of the Public Service Award 1992 shall apply where the 
employer engages a Parliamentary Officer in a position designated as a specified calling.  

(b) The annual salaries for Parliamentary Officers engaged as a specified calling shall be as follows: 
Level Salary Per Annum 

$ 
Arbitrated Safety Net Adjustments 

$ 
Total Salary Per Annum 

$ 
Level 2/4     
1st year 26533 21707 48240 
2nd year 27975 21822 49797 
3rd year 29573 21950 51523 
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Level Salary Per Annum 

$ 
Arbitrated Safety Net Adjustments 

$ 
Total Salary Per Annum 

$ 
Level 2/4—
continued 

   

4th year 31571 22110 53681 
5th year 34669 22244 56913 
6th year 36688 22294 58982 
Level 5     
1st year 38660 22452 61112 
2nd year 39993 22558 62551 
3rd year 41378 22669 64047 
4th year 42815 22784 65599 
Level 6     
1st year 45126 22969 68095 
2nd year 46697 23094 69791 
3rd year 48323 23226 71549 
4th year 50059 23364 73423 
Level 7     
1st year 52721 23576 76297 
2nd year 54563 23724 78287 
3rd year 56567 23885 80452 
Level 8     
1st year 59824 24145 83969 
2nd year 62157 24331 86488 
3rd year 65050 24563 89613 
Level 9     
1st year 68663 24851 93514 
2nd year 71104 25047 96151 
3rd year 73888 25270 99158 
Class 1 78098 25606 103704 
Class 2 82308 25944 108252 
Class 3 86516 26280 112796 
Class 4 90726 26616 117342 

(3) Salary increases resulting from State Wage Case Decisions are calculated for those Parliamentary Officers under the age 
of 21 years employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and 
multiplying the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following 
formula is to be applied: 

Current junior rate x New Level 1.1 rate = New junior rate 
Current Level 1.1 rate 

16. - PARLIAMENTARY SUPPORT SERVICES EMPLOYEE WAGES 
(1) The weekly wage applicable to PSSEs covered by this Award shall be as follows: 

(a) Classification Base Rate Per Week 
$ 

Arbitrated Safety Net 
Adjustments $ 

Total Rate Per 
Week $ 

Kitchen Hands and Gardeners     
1st year of service 372.08 404.12 776.20 
2nd year of service 376.68 404.42 781.10 
3rd year of service 380.58 404.62 785.20 
Steward/Cleaner     
1st year of service 391.45 405.15 796.60 
2nd year of service 395.96 405.44 801.40 
3rd year of service 399.65 405.65 805.30 
Steward/Cleaner and Relieving Bar 
Attendant     

1st year of service 401.69 405.71 807.40 
2nd year of service 406.41 405.99 812.40 
3rd year of service 410.82 406.28 817.10 
Cook (Cakes and Second)     
1st year of service 414.51 406.49 821.00 
2nd year of service 419.32 411.18 830.50 
3rd year of service 423.53 411.57 835.10 
Assistant Chief Steward     
1st year of service 425.17 411.63 836.80 
2nd year of service 431.53 412.17 843.70 
3rd year of service 437.27 412.63 849.90 
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(a) Classification—continued Base Rate Per Week 

$ 
Arbitrated Safety Net 

Adjustments $ 
Total Rate Per 

Week $ 
Horticulturist (Certificate)     
1st year of service 433.27 412.33 845.60 
2nd year of service 438.60 412.70 851.30 
3rd year of service 442.95 413.05 856.00 
Tradesperson Cook     
1st year of service 454.79 413.91 868.70 
2nd year of service 459.10 414.30 873.40 
3rd year of service 462.89 412.51 875.40 
Chef, Chief Steward and Bar 
Attendant     

1st year of service 491.90 414.80 906.70 
2nd year of service 498.15 415.25 913.40 
3rd year of service 504.61 415.79 920.40 
Foreperson of Horticulture     
1st year of service 478.27 413.63 891.90 
2nd year of service 483.19 414.11 897.30 
3rd year of service 487.39 414.41 901.80 

(2) Apprentices: The weekly wage rate shall be a percentage, as hereunder, of the tradesperson's rate: 
Five Year Term % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term  
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term  
First Six Months 42 
Next Year 55 
Next Following Year 75 
Final Year 88 
Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 
For the purpose of this clause "Tradesperson's Rate" means the rate of pay for a tradesperson under this Award. 

(3) The following allowances shall be paid to PSSEs indexed according to State Wage decisions and shall be:- 
(a) Chef  
 1st year $151.10 per fortnight 
 2nd year $302.00 per fortnight 
(b) Tradesperson Cook (Sous Chef)  
 1st year $98.10 per fortnight 
 2nd year $151.10 per fortnight 
(c) Stewards to Speaker and President $75.50 per fortnight 

(4) An allowance of $43.70 per fortnight shall be paid to all PSSEs employed in the kitchen, dining room and bar areas. 
 

 

2018 WAIRC 00578 
Particle Board Employees' Award, 1964 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

5. - WAGES 
It is a term of this award that the union undertakes for the duration of the Principles determined by the Commission in Court 
Session in Application No.  704 of 1991 not to pursue any extra claims, award or over award except when consistent with the State 
Wage Principles. 
(1) The minimum rates of wage payable to employees covered by this Award shall be: 

 Rate of Wage$ Supplementary 
Payment$ 

ASNA Award Rate$ 

Grade 1    726.90 
Trainee Operator     
Yard Hand     
Packaging     
Machine Assistant     
Factory Hand     
Grade 2    726.90 
Flaker/Knife Room Operator     
Overlay Operator     
Log Deck/Chipping Operator     
Glue Mixer     
Paper Impregnation Operator     
Log Tower Operator     
Gatekeeper     
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 Rate of Wage$ Supplementary 

Payment$ 
ASNA Award Rate$ 

Grade 3—continued    726.90 
Residue & Waste Operator     
Flooring & Grading Operator     
Log Deck Loader     
Knife Setter & Grinder & Changing Knives     
Grade 4 362.70 15.90 364.40 743.00 
Laboratory Assistant     
Finishing Line     
Logyard Loader     
Panel Saw Operator     
Sanding & Grading Operator     
Grade 5 378.70 15.90 365.30 759.90 
Drier Operator     
Despatch     
Forming Machine Operator     
Relief Operator     
Press Operator     
Resin Plant Operator     
Grade 6 396.30 15.90 366.20 778.40 
Senior Melamine Operator     
Senior Finishing Operator     
Senior Shift Operator     

(2) Junior Employee: (percentage of sum of Grade 1 rate of wage $726.90 and supplementary payments prescribed): 
 % BASE 

RATE$ 
SUPPLE-

MENTARY 
PAYMENT$ 

ASNA AWARD RATE$ 

Between 15 and 16 years of age 40    290.80 
Between 16 and 17 years of age 50    363.50 
Between 17 and 18 years of age 60    436.10 
Between 18 and 19 years of age 70    508.80 
Between 19 and 20 years of age 80    581.50 
Between 20 and 21 years of age 95 310.46 15.10 365.04 690.60 
The rates  
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Leading Hands: 
(a) A leading hand, if placed in charge of three to ten employees shall be paid $14.90 per week in addition to the 

appropriate wage prescribed. 
(b) A leading hand, if placed in charge of eleven to twenty employees shall be paid $22.40 per week in addition to 

the appropriate wage prescribed. 
(4) Supplementary Payments: 

(a) As shown in the rates payable under the provisions of this clause - 
(i) an employee, other than a junior employee, shall be paid a supplementary payment of $15.90 per 

week; and 
(ii) a junior employee shall be paid per week a percentage of the $15.90 being the percentage which 

appears against his/her age in subclause (2) of this clause. 
(b) (i)  The supplementary payments as prescribed in paragraph (a) hereof are in substitution for any 

overaward payment as defined hereunder.  Any such over award payment applicable at the time of the 
introduction of supplementary payments into the Award shall be reduced by the amount of the 
supplementary payment prescribed for the classification concerned. 

(ii) "Over award payment" is defined as the amount (whether it be termed "over award payment", 
"attendance bonus", "service increment", or any term whatsoever) which an employee would receive 
in excess of the "base rate" for the classification in which such employee is engaged, provided that 
such payment shall exclude overtime, shift allowances, penalty rates, disability allowances, fares and 
travelling time allowances and any other ancillary payments of a like nature prescribed by this Award. 
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(iii) Subject to subclause (5) of this clause, the Award rate prescribed in subclauses (1) and (2) of this 
clause and which includes the supplementary payment also prescribed within this clause shall be paid 
for all purposes of the Award. 

(c) The supplementary payments prescribed by this clause shall not be payable to employees during their first 
month of employment with the employer. 

(5) Calculation of Wage Rates - State Wage Case Decisions: 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, the amount of the 
increase shall be calculated and applied to the wages clause as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the award Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to the award Base Rate and the Supplementary Payment. 
Such a percentage increase shall also apply to the leading hand allowances, the special payment and the 
disability allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new award rate shall be calculated by adding the 
award Base Rate and the Supplementary Payment. 

(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the award Base Rates, 
and the Award rate and the Supplementary Payment shall be calculated by subtracting the award Base Rate 
from the Award rate. 

 
 

2018 WAIRC 00579 
Particle Board Industry Award No. 10 of 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE I - RATES OF PAY 
PARTICLE BOARD INDUSTRY AWARD (S.W.L.D.) NO. 10 OF 1978 

The minimum rates of wage payable to employees covered by this award shall be as follows: 
(1) (a) GRADE    
  BASE RATE PER 

WEEK$ 
ASNA$ TOTAL 

 Grade 1  346.45 377.35 723.80 
 Trainee Operator, Packing Cleaner, Factory/Yard Hand.    
 Grade 2  354.35 377.85 732.20 
 Flaker/Knife Room Operator, Overlay Operator, Log Deck 

Operator, Glue Mixer Melamine Forklift 
   

 Grade 3  366.85 378.55 745.40 
 Flooring and Grading Operator, Storeperson, Log Deck Loader, 

Paper Impregnation Operator, Log Tower Operator, Packaging 
Forklift 

   

 Grade 4  380.70 379.30 760.00 
 Laboratory Assistant, Despatch Forklift, Logyard Loader, Panel 

Saw Operator, Sanding and Grading Operator. 
   

 Grade 5  392.65 379.95 772.60 
 Drier Operator, Despatcher, Forming Machine Operator, Relief 

Operator, Press Operator, Resin Plant Operator. 
   

 Grade 6  438.00 382.50 820.50 
 Senior Melamine Operator, Senior Finishing Operator, Senior 

Shift Operator, Quality Control Officer. 
   

(2) Driver of Motor Vehicles    
 (a) Not exceeding 25 cwt capacity 355.10 377.80 732.90 
 (b) Exceeding 25 cwt but under 3 tons 358.20 378.00 736.20 
 (c) Exceeding 3 tons but under 6 tons 362.25 378.35 740.60 
 (d) Exceeding 6 tons but under 7 tons 362.95 378.35 741.30 
 (e) Exceeding 7 tons but under 8 tons 365.05 378.35 743.40 
 (f) Exceeding 8 tons but under 9 tons 365.35 378.45 743.80 
 (g) Exceeding 9 tons but under 10 tons 366.00 378.40 744.40 
 (h) Exceeding 10 tons but under 11 tons 366.65 378.55 745.20 
 (i) Exceeding 11 tons but under 12 tons 367.80 378.60 746.40 
 (j) Exceeding 12 tons but under 13 tons 368.75 378.65 747.40 
 (k) Exceeding 13 tons but under 14 tons 369.70 378.60 748.30 
 (l) Exceeding 14 tons but under 15 tons 360.65 378.15 738.80 
 (m) Exceeding 15 tons but under 16 tons 371.40 378.80 750.20 
 (n) Exceeding 16 tons but under 17 tons 371.70 378.80 750.50 
 (o) Exceeding 17 tons but under 18 tons 372.45 378.85 751.30 
 (p) Exceeding 18 tons but under 19 tons 373.40 378.90 752.30 
 (q) Exceeding 19 tons but under 20 tons 374.20 378.90 753.10 
 (r) Exceeding 20 tons but under 21 tons 375.25 378.95 754.20 
 (s) Exceeding 21 tons but under 22 tons 376.20 379.10 755.30 
 (t) Exceeding 22 tons but under 23 tons 376.70 379.10 755.80 
 (u) Exceeding 23 tons and over........ 377.10 379.10 756.20 
 (v) Driver of a Motor Vehicle (not being a tractor) drawing a trailer: 
 (aa) For a loader single-axle trailer $1.60 per day extra 
 (bb) For an empty single-axle trailer $1.95 per day extra 
 (cc) For any other empty trailer $1.10 per day extra. 
 (w) An employee who in the course of his/her employment drives le with self-loading equipment 

which requires the possession of a certificate of competency paid an extra $10.40 per week. 
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  BASE RATE PER 

WEEK$ 
ASNA$ TOTAL$ 

(3) Driver of Articulated Vehicles:    
 (a) Not exceeding 9 tons capacity 370.10 378.60 748.70 
 (b) 9 tons and over but under 10 tons 371.30 378.80 750.10 
 (c) 10 tons and over but under 11 tons 371.60 378.80 750.40 
 (d) 11 tons and over but under 12 tons 372.20 378.80 751.00 
 (e) 12 tons and over but under 13 tons 372.55 378.85 751.40 
 (f) 13 tons and over but under 14 tons 373.60 378.90 752.50 
 (g) 14 tons and over but under 15 tons 375.00 378.90 753.90 
 (h) 15 tons and over but under 16 tons 375.40 378.90 754.30 
 (i) 16 tons and over but under 17 tons 376.30 379.10 755.40 
 (j) 17 tons and over but under 18 tons 377.00 379.10 756.10 
 (k) 18 tons and over but under 19 tons 378.20 379.10 757.30 
 (l) 19 tons and over but under 20 tons 379.00 379.10 758.10 
 (m) 20 tons and over but under 21 tons 379.50 379.20 758.70 
 (n) 21 tons and over but under 22 tons 380.30 379.30 759.60 
 (o) 22 tons and over but under 23 tons 381.40 379.30 760.70 
 (p) 23 tons and over but under 24 tons 382.30 379.40 761.70 
 (q) 24 tons and over but under 25 tons 382.90 379.40 762.30 
 (r) 25 tons and over but under 26 tons 383.30 379.40 762.70 
 (s) 26 tons and over but under 27 tons 384.15 379.45 763.60 
 (t) 27 tons and over but under 28 tons 385.25 379.55 764.80 
 (u) 28 tons and over but under 29 tons 385.85 379.65 765.50 
 (v) 29 tons and over but under 30 tons 386.60 379.60 766.20 
 (w) 30 tons and over but under 31 tons 387.45 379.65 767.10 
 (x) 31 tons and over but under 32 tons 388.50 379.70 768.20 
 (y) 32 tons and over but under 33 tons 389.55 379.85 769.40 
 (z) 33 tons and over but under 34 tons 389.85 379.85 769.70 
 (aa) 34 tons and over but under 35 tons 390.60 379.80 770.40 
 (ab) 35 tons and over but under 36 tons 391.65 379.95 771.60 
 (ac) 36 tons and over but under 37 tons 392.85 379.95 772.80 
 (ad) 37 tons and over but under 38 tons 393.55 379.95 773.50 
 (ae) 38 tons and over but under 39 tons 394.20 380.10 774.30 
 (af) 39 tons and over but under 40 tons 395.50 380.10 775.60 
 (ag) 40 tons and over but under 41 tons 396.40 380.10 776.50 
 (ah) 41 tons and over but under 42 tons 397.05 380.15 777.20 
 (ai) 42 tons and over but under 43 tons 398.10 380.20 778.30 
 (aj) 43 tons and over but under 44 tons 399.20 380.30 779.50 
 (ak) 44 tons and over but under 45 tons 399.90 380.40 780.30 
 (al) 45 tons and over but under 46 tons 400.70 380.40 781.10 
 (am) 46 tons and over but under 47 tons 401.70 380.40 782.10 
 (an) 47 tons and over but under 48 tons 402.75 380.45 783.20 
 (ao) 48 tons and over but under 49 tons 403.60 380.60 784.20 
 (ap) 49 tons and over but under 50 tons 404.30 380.60 784.90 
 (aq) 50 tons and over but under 51 tons 405.40 380.60 786.00 
 (ar) 51 tons and over but under 52 tons 406.35 380.75 787.10 
 (as) 52 tons and over but under 53 tons 407.20 380.70 787.90 
 (at) 53 tons and over but under 54 tons 408.05 380.85 788.90 
 (au) 54 tons and over but under 55 tons 409.05 380.85 789.90 
 (av) 55 tons and over................. 409.95 380.95 790.90 
(4) Driver of Double Articulated Vehicle or Road Train:    
 (a) Not exceeding 31 tons capacity 392.50 379.90 772.40 
 (b) 31 tons and over but under 32 tons 392.95 379.95 772.90 
 (c) 32 tons and over but under 33 tons 393.65 379.95 773.60 
 (d) 33 tons and over but under 34 tons 394.30 380.10 774.40 
 (e) 34 tons and over but under 35 tons 395.25 380.15 775.40 
 (f) 35 tons and over but under 36 tons 395.70 380.10 775.80 
 (g) 36 tons and over but under 37 tons 396.60 380.10 776.70 
 (h) 37 tons and over but under 38 tons 397.25 380.15 777.40 
 (i) 38 tons and over but under 39 tons 397.80 380.20 778.00 
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  BASE RATE PER 

WEEK$ 
ASNA$ TOTAL$ 

(4) Driver of Double Articulated Vehicle or Road Train:—continued    
 (j) 39 tons and over but under 40 tons 399.30 380.30 779.60 
 (k) 40 tons and over but under 41 tons 400.10 380.40 780.50 
 (l) 41 tons and over but under 42 tons 400.70 380.40 781.10 
 (m) 42 tons and over but under 43 tons 401.70 380.40 782.10 
 (n) 43 tons and over but under 44 tons 402.50 380.40 782.90 
 (o) 44 tons and over but under 45 tons 403.10 380.60 783.70 
 (p) 45 tons and over but under 46 tons 403.90 380.60 784.50 
 (q) 46 tons and over but under 47 tons 405.10 380.60 785.70 
 (r) 47 tons and over but under 48 tons 405.40 380.60 786.00 
 (s) 48 tons and over but under 49 tons 406.25 380.65 786.90 
 (t) 49 tons and over but under 50 tons 407.20 380.70 787.90 
 (u) 50 tons and over but under 51 tons 407.90 380.80 788.70 
 (v) 51 tons and over but under 52 tons 408.45 380.85 789.30 
 (w) 52 tons and over but under 53 tons 409.40 380.90 790.30 
 (x) 53 tons and over but under 54 tons 410.25 380.95 791.20 
 (y) 54 tons and over but under 55 tons 410.95 380.95 791.90 
 (z) 55 tons and over................. 411.85 380.95 792.80 
(5) Tow Motor Operator..................... 349.75 377.55 727.30 
(6) Driver of Logging Tractor.............. 355.00 377.80 732.80 
(7) Crane or Fork Lift Assistant........... 330.95 376.55 707.50 
(8) JUNIOR EMPLOYEES: 

In addition to such amounts as may be prescribed by subclause (2) of Clause 7. - Junior Employees, junior employees 
shall receive the following percentage of a Particle Board Employee Grade 1 wage rate: 
Between 16 and 17 years of age 45% 
Between 17 and 18 years of age 55% 

(9) LEADING HANDS: 
(a) Any employee placed by the employer in charge of not less than three and not more than ten other employees 

shall be paid $17.30 per week extra. 
(b) Any employee placed by the employer in charge of more than ten other employees shall be paid $26.10 per 

week extra. 
(10) SUPPLEMENTARY PAYMENTS: 

(a) In addition to the Base Rate Per Week prescribed in this schedule, all adult employees shall be paid a 
supplementary payment of $39.90 per week for all purposes of this award. 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(11) CALCULATION OF WAGE RATES - STATE WAGE CASE DECISIONS: 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, unless otherwise 
specified in such decisions the amount of the increase shall be calculated and applied to this Schedule as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to that Base Rate and Supplementary Payment. 
Such a percentage increase shall also apply to the Leading Hand Allowances, the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new wage rate shall be calculated by adding the 
Base Rate and the Supplementary Payment. 

(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the Base Rate and the 
Award Rate and the Supplementary Payment shall be calculated by subtracting the Base Rate from the Award 
Rate. 
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2018 WAIRC 00580 
Pastrycooks' Award No. 24 of 1981 

10. - WAGES 
(1) (a) The total minimum wage payable each week shall consist of appropriate allowances and the Award Rate 

(comprising Base Rate, Supplementary Payment and Arbitrated Safety Net Adjustments) as set out in this 
clause: 
Classification Base Rate $ Supplementary 

Payment $ 
Arbitrated 
Safety Net 

Adjustments $ 

Award Rate $ 

Adults:     
Single Hand Pastrycook 371.10 34.10 406.00 811.20 
Pastrycook 365.20 37.80 405.90 808.90 
Cake Decorator 359.40 - 403.40 762.80 
Assistant 329.60 - 401.80 731.40 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(2) Junior Workers: Junior workers shall be paid the following percentage of the rate prescribed for an Assistant. 
 % 

Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(3) Apprentices - (Percentage of 'Pastrycooks' rate per week): 
Four Year Term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a Half Year Term - % 
First six months 42 
Next year 55 
Next year 75 
Final year 88 
Three Year Term  
First year 55 
Second year 75 
Third year 88 

(4) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(5) Leading Hand: In addition to the rates prescribed by this clause a leading hand shall be paid per week if placed in charge 
of: 
  Rate per Week 
  $ 
(a) Less than four other employees 16.50 
(b) Four or more but not more than ten other employees 26.10 
(c) More than ten but not more than 20 other employees 39.90 
(d) More than 20 other employees 51.50 

(6) Casual Workers: In addition to the rate prescribed by this clause a casual worker shall be paid a loading of 20 per cent.  
The loading shall not be included in the wage for the purpose of calculating an entitlement to any additional payment 
provided by Clause 9. - Additional Rates of this Award. 

 
 

2018 WAIRC 00581 
Performers Live Award (WA) 1993 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - RATES OF PAY 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(1) Engaged by the Week (age sixteen and over) PER WEEK ASNA TOTAL 
  $ $ $ 
 (a) (i) Speciality Artiste:    
 Solo 498.60 415.20 913.80 
 Duo (each) 468.50 412.90 881.40 
 Trio (each 453.10 413.90 867.00 
 Quartet or an act of more than four artists (each) 437.00 412.60 849.60 
 (ii) Variety Artist 468.50 412.90 881.40 
 (iii) Vocalist 453.10 413.90 867.00 
 (iv) Actor or Actress 416.80 408.70 825.50 
 (v) Ballet or Chorus 398.80 405.60 804.40 
 (vi) Model 398.80 405.60 804.40 
 (b) Skaters:    
 (i) Solo, Duo or Speciality Artist 416.80 408.70 825.50 
 (ii) Employee engaged only in a skating ensemble 398.80 405.60 804.40 
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(1) Engaged by the Week (age sixteen and over) PER WEEK ASNA TOTAL 
 (c) Aquatic Artists:    
 (i) Other than member of an aquatic ensemble 416.80 408.70 825.50 
 (ii) Aquatic ensemble - employee engaged therein only 398.80 405.60 804.40 
 (d) (i) Supernumeraries engaged by the week shall be paid $15.55 per hour 

with a minimum payment for a week of 
  756.50 

 (ii) Supernumeraries on tour shall be paid the ballet of chorus rate of pay 
together with the touring allowance as hereinafter specified. 

   

(e) A walking understudy and/or supernumerary understudying one of the other roles in a theatrical production and 
any other employees speaking not more than 80 words in the production shall be paid as follows: 
16 years of age and over $ $ $ 
- not on tour - at the rate per week of 398.80 405.60 804.40 
- on tour, plus the touring allowance as hereinafter specified 416.80 408.70 825.50 

(f) A member of the chorus or ballet or skating ensemble or a showperson or model speaking not less than seven 
lines containing in the aggregate not less than 30 words, or singing and/or dancing solo not less than 24 bars of 
music, shall be paid an additional sum of one percent of the minimum weekly award rate for an extra per 
performance. 

(g) An employee who as part of the employee's duties is required by the employer to act as a stage manager or an 
assistant stage manager shall be paid in addition to the applicable weekly rate hereinbefore specified twelve 
percent or six percent respectively of the minimum weekly award rate for an Actor or Actress per week. 

(h) A member of the ballet or chorus or skating or aquatic ensemble who acts as deputy ballet or chorus or skating 
or aquatic ensemble director or who, under instruction and supervision of the producer or stage manager and/or 
employer, supervises the number of acts to be performed by the skating or aquatic ensemble as the case may be, 
during a performance or rehearsal shall be paid not less than six percent of the minimum weekly award rate for 
an Actor or Actress per week, in addition to the per week rate. 

(i) If an employee is required by the employer to act as understudy the employee shall be paid an additional 
amount per week for each part understudied as follows: 
  $ 
(i) Star Role 37.55 
(ii) Leading Role 25.05 
(iii) Actor/Actress 12.52 
(iv) Supporting Role 9.37 

(j) If an employee is required to perform in a role which the employee is acting as understudy the employee shall 
be paid an additional amount per performance as follows: 
  $ 
(i) Star Role 62.58 
(ii) Leading Role 43.80 
(iii) Actor/Actress 31.28 
(iv) Supporting Role 18.78 

 Provided that: aggregate of payments to swing performers may not exceed contracted salaries paid to the 
employees whose part is understudied either on a pro-rata or weekly basis.  The additional payments prescribed 
in this paragraph and in the preceding paragraph shall not apply in the case of ensemble companies. 

(k) An employee who agrees to pose as a nude or semi-nude shall be paid not less than an additional 2.5 percent of 
the minimum weekly award rate for an Actor or Actress per performance. 

(l) An employee who is required to perform work as a driver or as a person in charge whilst on tour shall be paid 
not less than 7.5 percent of the minimum weekly award rate for an Actor or Actress per week in addition to the 
per week rate. 

(m) A performer not taking part in a production for which the performer is required to record a voice over tape shall 
be paid a once off fee at least equal to fifty percent of the weekly award rate for an Actor or Actress as 
prescribed in subparagraph (iv) of paragraph (a) of this subclause for each hour or part thereof taken in the 
process of recording.  Such fee shall apply to the use of the recording during the initial run of the production in 
the theatre in which it is being played or in the case of Theatre-in-Education for its initial tour or schools or 
other venues.  Any change in venue or extension of the run of the production including any tour will require a 
further once off fee at least equal to the initial fee paid to such performer. 

(n) If an employee is required by the employer to perform in such a manner which leads to the employee being 
charged with an offence, the employer shall be responsible for all legal and other costs associated with the 
employee's appearance in court proceedings and any fines ordered against the employee. 

(o) The following rates apply to juvenile performers for a maximum of four performances per week: 
  Percentage of the applicable adult 

weekly rate 
(i) fourteen years of age and under  
 Not on tour 45 percent 
 On tour to be paid the applicable adult rate  
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  Percentage of the applicable adult 

weekly rate 
(ii) Over fourteen years and under sixteen years  
 Not on tour 55 percent 
 On tour to be paid the applicable adult rate  

(2) Rehearsals 
Prior to commencement of performances: 
(a) An employee who attends rehearsals only at the direction of an employer for a future production and who is not 

at that time employed in any current production on a weekly basis by that employer shall, for the period 
between the first date upon which such person is directed to attend for rehearsal and the commencement of the 
production, be paid the appropriate rate laid down in paragraph (a) of subclause (1) of this clause. 

(b) If any employee is engaged for employment and is directed to rehearse in another town or towns or city or cities 
other than that in which the employee was engaged the employee shall be paid the applicable weekly wage and 
in addition shall be paid the touring allowance specified in Clause 16. - Travelling of this award. 

(c) Rehearsals shall be regarded as continuous from the day of the first call to the day of the opening performance 
inclusive. 

(3) Engaged Casually 
(a) Performance 

(i) Casual employees (other than variety artists) who are aged sixteen years or over shall for each 
performance be paid one-sixth, plus fifteen percent thereof of the appropriate per week adult rate as 
set out in subclause (1) of this clause.  The maximum length of any such performances shall be three 
hours (exclusive of any making up or taking off), provided that any performance of longer duration 
shall be paid at the rate specified in paragraph (a) of subclause (2) of Clause 12. - Overtime of this 
award. 

(ii) An employee aged sixteen years or over engaged as a vocalist, variety artist or as an "act" for each 
performance shall be paid one-fifth plus fifteen percent thereof of the appropriate per week adult rate 
as set out in subclause (1) of this clause.  The maximum length of any such performances (exclusive 
of making up or taking off) shall be three hours, provided that any performance of longer duration 
shall be paid at the rate specified in paragraph (a) of subclause (2) of Clause 12. - Overtime of this 
award. 

(iii) Casual employees aged fourteen years and under those aged fifteen years shall be paid 45 and 55 
percent respectively of the rates set out in subparagraphs (i) and (ii) above. 

(b) Rehearsals 
(i) An employee aged sixteen years or over who is required to rehearse by the employer shall be paid the 

rate of $21.57 for one hour (minimum) and over one hour at the rate of $10.79 per half hour or part 
thereof, provided however that if the employee desires to leave the rehearsal before the completion of 
one hour's rehearsal payment shall be at the rate of $10.79 per half hour or part thereof for the time 
actually worked. 

(ii) Any rehearsals required of employees aged fourteen years and under or those aged fifteen years shall 
be paid for at 45 and 55 percent respectively of the above rates. 

(c) Casual supernumeraries shall be paid at $16.69 per hour with a minimum call for performances of three hours 
and for rehearsals of two hours. 

(4) If an engagement which has been made is cancelled by the employer at a time which is less than ten days prior to the date 
of the performance/rehearsal for which the employee was engaged, the employee shall receive payment in full.  If an open 
air performance/rehearsal is postponed because of rain the employee shall receive half the fee if such employee is re-
engaged for a subsequent presentation not later than three weeks after the date of the postponement otherwise the 
employee shall receive full payment.  Where an open air performance/rehearsal is abandoned because of rain the 
employee shall be paid in full. 

(5) Except in the case of supernumeraries all such engagements shall be made in writing and such document shall specify the 
date and place of the performance and the fee to be paid to the employee and shall be signed by the employer. 

(6) Provision of Meals 
(a) If an employee is required by an employer to appear in any place where meals and/or light refreshments are 

served to the public the employer shall provide at the employer's expense, a meal for that employee if the total 
spread of employee's work is over a period of more than four hours from beginning to end. 
Such meal shall be of the type and quality supplied to the public at the employer's establishment.  Should the 
employer fail to provide the employee with such meal the employer shall pay the employee a sum equivalent to 
three percent of the minimum weekly award rate for an Actor or Actress in lieu thereof. 

(b) When an employee takes part in addition to the ordinary evening performance, in an intermediate performance 
commencing at between 5.00pm and 6.15pm, the employer shall provide a satisfactory meal to such employee 
or pay to such employee a meal allowance equivalent to three percent of the minimum weekly award rate for an 
Actor or Actress for his/her evening meal, and shall also provide tea and coffee or the ingredients and facilities 
to make and serve same. 
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2018 WAIRC 00582 
Pest Control Industry Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19. - WAGES 
(1) Classifications 

(a) ‘Probationary Operator’ means an employee who has less than 3 months demonstrated experience in the pest 
control industry and who has not completed an accredited course in pest control techniques.  At this level an 
employee shall work under direct supervision. 

(b) ‘Operator Grade 1’ means an employee who has completed 3 months probationary employment and who holds 
a provisional pest controllers license and is used to perform uncomplicated work.  At this level an employee 
shall perform all the work of a Probationary operator and shall – 
(i) work individually under general supervision on work that is of a routine nature; 
(ii) be able to read, understand and work from simple plans; 
(iii) maintain equipment and perform minor repairs; and 
(iv) apply safety precautions to their own work within the context of established procedures. 
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(c) ‘Qualified Operator Grade 2’ means an employee who has obtained a Certificate 2 in Pest Control as described 
in the Asset Maintenance National Pest Control Competency Framework and/or is licensed by the Public Health 
Department and who has at least 12 months demonstrated experience in the pest control industry.  At this level 
an employee shall perform the work of all lower levels in addition to other functions outlined below – 
(i) understands and applies quality control techniques; 
(ii) understands and works from complex plans instructions and procedures; 
(iii) co-ordinates work in a team environment and works individually under general instruction; 
(iv) is responsible for assuring the quality of their own work; 
(v) exercises good interpersonal and communication skills; 
(vi) exercises discretion in decision making; and 
(vii) assists in training of employees including trainees. 

(d) ‘Qualified Operator Grade 3’ means an employee who has obtained a certificate 3 in Pest Control as described 
in the Asset Maintenance National Pest Control Competency Framework and/or is licensed by the Public Health 
Department to carry out all forms of pest control used by the employer in the enterprise (including termite 
control) and uses those skills.  At this level an employee shall perform the work of all lower levels and in 
addition shall work unsupervised and use discretion to make complex decisions involved in the performance of 
their duties. 

(e) ‘Qualified Operator Grade 4’ means an employee who is able to perform the duties of all lower levels and is 
used in a supervisory capacity. 

(2) Wages 
(a) The minimum weekly rate of wage payable to employees under this award shall be as follows: 

Adult Employees Weekly Rate$ 
Probationary Operator Under Supervision 744.50 
Operator Grade 1 766.60 
Qualified Operator Grade 2 799.20 
Qualified Operator Grade 3 828.10 
Qualified Operator Grade 4 873.20 

(3) Leading Hands 
Employees appointed by the employer as a Leading Hand shall be paid the following amounts in addition to the ordinary 
rate of pay. 
  $ 
(a) If placed in charge of not less than 3 and more than 10 other employees 21.20 
(b) If placed in charge of more than 10 and not more than 20 other employees 32.60 
(c) If placed in charge of more than 20 other employees 42.10 

(4) Junior Employees 
Junior Employees shall be paid the applicable percentage of the weekly wage of a Qualified Operator: 
 % 
Under 16 years of Age 40 
At 16 years of Age 50 
At 17 years of Age 60 

(5) For the purpose of this clause ‘experience’ shall mean experience with any employer in the pest control industry provided 
that the employer shall not be required to accept any or all of such experience up to the time of engagement where the 
employee has not been engaged in any of the classification contained within this clause for a period of twelve months or 
more.  The onus of proof of previous experience shall rest with the employee concerned, who shall produce a certificate 
signed by the previous employer setting out the details of such previous experience. 

 
 

2018 WAIRC 00583 
Photographic Industry Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

12. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall be - 

 Base Rate $ Arbitrated Safety 
Net Adjustments $ 

Minimum Rate $ 

SECTION A:    
Portrait Advertising And Commercial Studios:    
(a) Photographer 348.50 402.80 751.30 
(b) All others -    
First three months.   726.90 
(c) All others - Thereafter 338.30 402.30 740.60 
SECTION B:    
Developing, Printing And Finishing Establishments:    
(a) Colour filter determinator    
Custom colour enlargement printer    
Colour printer controller 356.50 403.30 759.80 
(b) Rack and tank colour film processor machine 
operator 

   

Colour enlargement printer    
Colour quality corrector    
Kit mixing operator    
Colour printer operator 348.50 402.80 751.30 
(c) Rack and tank black and white film processor    
Black and white enlargement printer    
Black and white printer operator 341.10 402.40 743.50 
(d) All others -    
First three months   726.90 
(e) All others - Thereafter 338.30 402.30 740.60 
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SECTION C  
(a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) JUNIOR EMPLOYEES: (Percentage of adult classification upon which they are engaged) 
 % 

16 Years of age and under 50 
17 Years of age 60 
18 Years of age 70 
19 Years of age 80 
20 Years of age 90 

(3) LEADING HANDS: 
In addition to the rates prescribed herein, any employee appointed by the employer as a leading hand and placed in charge 
of not less than 3 and not more than 10 other employees, shall be paid $27.05 per week. 
In addition to the rates prescribed herein, a leading hand placed in charge of more than 10 and not more than 20 other 
employees shall be paid $41.35 per week. 

 
 

2018 WAIRC 00584 
Pipe, Tile and Pottery Manufacturing Industry Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) (a) The following shall be the minimum rates of wages payable to employees covered by this award. 

Classification Rate Per 
Week 

Supplementary Payment TOTAL 

ADULT EMPLOYEES $ $ $ 
Machine Attendant Grade A 347.00 409.80 756.80 
Machine Attendant Grade B 336.20 409.00 745.20 
Fork Lift Driver 357.20 403.40 760.60 
Millman Mixer 343.20 409.70 752.90 
Moulder 343.20 409.70 752.90 
Thrower 343.20 409.70 752.90 
Setter Drawer 341.40 403.80 745.20 
Junction Sticker 339.80 405.40 745.20 
Pipe Machine Operator 336.20 412.90 749.10 
Taker Off Pipes (Fully Automatic) 336.20 405.20 741.40 
Lathe Machine Operator 336.20 412.90 749.10 
Panperson 336.20 409.00 745.20 
Taker Off Tiles 336.20 405.20 741.40 
Gang Tile Drawer (Caversham) 336.20 405.20 741.40 
Pot Machine Operator (Large) and/or Vent 
Machine Operator 

336.20 420.60 756.80 

Burnt Ware Sorter (Pipe Tester) 334.40 407.00 741.40 
Plant Attendant Oiler 334.40 403.10 737.50 
Pipe Drawer Assistant 332.10 405.40 737.50 
Forking Tiles (Caversham) 332.10 405.40 737.50 
Packer (Dispatch) 332.10 405.40 737.50 
Hand Colour Sprayer 332.10 409.30 741.40 
Slipper 332.10 405.40 737.50 
Cleaner (Flue and Oil Burner) 332.10 405.40 737.50 
Ridge Maker 332.10 409.30 741.40 
All Others 322.50 407.30 729.80 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) JUNIOR EMPLOYEES: 
(Percentage of the All Others rate) % 
Under 17 years of age 70 
17 to 18 years of age 75 
18 to 19 years of age 90 
19 years of age 100 

(3) LEADING HANDS: 
In Charge of: $ 
(a) Not less than three and not more than ten other employees 16.15 
(b) More than ten but not more than 20 other employees 24.30 
(c) More than 20 other employees 31.60 

(4) Casual employees shall receive twenty percent in addition to the rates prescribed above for the work performed. 
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APPENDIX 
5 . - WAGES 

(1) (a) The total minimum wage payable each week shall be: 
Classification Rate Per Week Supplementary Payment Award Rate 
Adult Employees: $ $ $ 
Machine Attendant Grade I 353.00 415.30 768.30 
Machine Attendant Grade II 353.00 403.80 756.80 
Machine Attendant Grade III 337.90 407.30 745.20 
Fork Lift Driver 357.20 403.40 760.60 
All Others 322.50 407.30 729.80 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling time allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(2) Junior Employees (percentage of the All Others rate) % 
 Under 17 years of age 70 
 17 to 18 years of age 75 
 18 to 19 years of age 90 
 19 years of age 100 
(3) LEADING HANDS: 

 Rate Per Week $ 
In Charge of in charge of not less than  
three and not more than ten other employees $16.15 

(4) Casual employees shall be paid one thirty-eighth of the rate for their classification for each hour worked, plus twenty (20) 
per cent. 

 
 

2018 WAIRC 00585 
Plaster, Plasterglass and Cement Workers' Award No. A 29 of 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - WAGES 
   Wage Per 

Week $ 
Arbitrated 

Safety Net $ 
Total Wage Per 

Week $ 
(1) (a) Modeller 408.90 406.20 815.10 
  Tool Allowance   1.44 
 (b) Plaster Caster 386.15 404.95 791.10 
 (c) Plaster Caster (Mechanical) 362.35 403.65 766.00 
 (d) Labourers 342.10 402.40 744.50 
 (e) Cement employee 338.25 402.35 740.60 
 (f) Trainee Casters – up to 40 per cent proficiency   726.90 

Thereafter, such percentage of the plaster caster’s total wage as is assessed in accordance with subclause (9) of Clause 7.  
– Adult Trainee Casters. 

 (g) Plant Operator   726.90 
 (h) Bagger   726.90 
 (i) Washer   726.90 
 (j) Front End Loader   726.90 
 (k) Fork Lift Driver   726.90 
(2) Junior Employees Under 21 years of age   654.20 
 Under 20 years of age   581.50 
 Under 19 years of age   508.80 
(3) Apprentice Modellers – 

Four Year Term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
N.B.  The above percentages are of both the adult wage and the tool allowance. 

(4) A “Casual Employee” being a person who is engaged or employed for a period of less than one week shall be paid for the 
time so engaged at the rate of 20 per cent in addition to the rates prescribed herein.  Provided that this shall not apply to 
an employee who serves his/her contract of service or who is dismissed for misconduct. 

(5) The rates of pay in this award include the arbitrated safety net adjustment payable under the June 1998 State Wage Case 
Decision.  This arbitrated safety net adjustment shall be offset against any equivalent amount in rates of pay received by 
employees whose wages and conditions of employment are regulated by this award which are above the wage rates 
prescribed in the award.  Such above award payments include wages payable pursuant to enterprise agreements, consent 
awards or award variations to give effect to enterprise agreements and over award arrangements.  Absorption which is 
contrary to the terms of an agreement is not required. 
Increases made under previous State Wage Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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Further the rates of pay in this award include the $12 per week or $10 per week arbitrated safety net adjustments payable 
from the beginning of the first pay period on or after 1 st August, 1999. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00586 
Plywood and Veneer Workers Award  

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE 1. - RATES OF PAY 
The minimum rates of wages payable to employees covered by this award shall be as follows: 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
1. Rates of Pay Per Week:- 
 Base Rate $ Supplementary 

Payments $ 
Arbitrated Safety Net 

Adjustment $ 
Total Rate $ 

Group A     
First Year 390.37 15.50 406.03 811.90 
Thereafter 395.04 15.50 406.26 816.80 
Group B     
First Year 378.46 15.50 405.34 799.30 
Thereafter 384.07 15.50 405.63 805.20 
Group C     
First Year 363.75 15.50 404.55 783.80 
Thereafter 368.42 15.50 404.88 788.80 
Group D     
First Year 355.34 15.50 404.06 774.90 
Thereafter 361.42 15.50 404.38 781.30 
Group E     
First Year 348.63 15.50 403.67 767.80 
Thereafter 352.19 15.50 403.91 771.60 
Group F     
First Year 342.97 15.50 403.33 761.80 
Thereafter 348.57 15.50 403.63 767.70 
Group G     
First Year 338.76 15.50 403.14 757.40 
Thereafter 344.02 15.50 403.38 762.90 
Group H     
First Year 332.69 15.50 402.81 751.00 
Thereafter 338.53 15.50 403.07 757.10 
Group I     
First Year 325.22 15.50 402.38 743.10 
Thereafter 330.59 15.50 402.61 748.70 
Group J     
First Year 315.41 15.50 401.79 732.70 
Thereafter 321.95 15.50 402.15 739.60 
2.  Classification Group 
(1) Man in charge of log yard and/or powercross cut saw G 
(2) Veneer Lathe Machinist over 3ft 6ins C 
(3) Veneer Lathe Machinist 3ft 6ins or under D 
(4) Veneer Lathe Operator 3ft 6ins E 
(5) Veneer Lathe Operator 3ft 6ins or under F 
(6) Operator of veneer slicing machine E 
(7) Operator of power operated Guillotine who trues final fancy veneer edges E 
(8) Guillotine assistant H 
(9) Plywood Scarfing Machinist, who scarfs set up, presses and cleans off E 
(10) Feeders and Assistants on Driers H 
(11) Core or Centre Layer E 
(12) Plywood Press and overlay press operator E 
(13) Plywood Press and overlay press assistant H 
(14) Panel Sawyer E 
(15) Core Sawyer F 
(16) Glue or Casein Mixer H 
(17) Operator of 4 edge automatic plywood trimming machine using parallel saws E 
(18) Drum sander machinist F 
(19) Minami automatic continuous feed cross belt sander operator E 
(20) Belt sander machinist H 
(21) Grader of finished panel products H 
(22) Crater for assembling and despatch H 
(23) Taping and Tapeless Veneer jointing machinist H 
(24) Centre feeder and/or Core Feeder H 
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2.  Classification—continued Group 
(25) Assistant to Lathe or Slicer Operator H 
(26) Guillotine Operator not elsewhere included H 
(27) Operator Groover and Slotter E 
(28) Workers employed in any calling not described in this clause J 
  Base Rate $ Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment $ 

Total Rate $ 

(29) Tractor using power operated attachments     
(a) 35 b.h.p.  and under 346.70 15.50 403.60 765.80 
(b) over 35 b.h.p.  and under 70 b.h.p 354.29 15.50 403.91 773.70 
(c) over 70 b h p.  and under 130 b.h.p 359.78 15.50 404.32 779.60 
(d) over 130 b.h.p.  and under 230 b.h.p. 362.58 15.50 404.42 782.50 
(e) over 230 b.h.p 363.99 15.50 404.61 784.10 
(30) Fork Lift Operator     
(a) Up to 10000 lbs lifting capacity 371.93 15.50 404.97 792.40 
(b) Over 10000 lbs and up to 20000 lb capacity 376.13 15.50 405.17 796.80 
(c) Over 20000 lbs capacity 376.83 15.50 405.27 797.60 
(31) Power Grader Operator -     
(a) Under 50 net engine horse-power 360.48 15.50 404.32 780.30 
(b) Between 50 and 100 net engine horse- power 364.34 15.50 404.56 784.40 
(c) Over 100 net engine horse-power 370.17 15.50 404.93 790.60 
(32) Straddle Carrier Driver -     
(a) Who operates within the confines of the 

employer's property 375.54 15.50 405.16 796.20 

(b) Other 379.75 15.50 405.45 800.70 
(33) Driver of Motor Vehicles -     
(a) Not exceeding 25 cwt capacity 363.17 15.50 404.43 783.10 
(b) Exceeding 25 cwt but under 3 tons 367.60 15.50 404.70 787.80 
(c) Exceeding 3 tons but under 6 tons 371.93 15.50 404.97 792.40 
(d) Exceeding 6 tons but under 7 tons 372.74 15.50 404.96 793.20 
(e) Exceeding 7 tons but under 8 tons 375.08 15.50 405.12 795.70 
(f) Exceeding 8 tons but under 9 tons 375.43 15.50 405.17 796.10 
(g) Exceeding 9 tons but under 10 tons 376.19 15.50 405.21 796.90 
(h) Exceeding 10 tons but under 11 tons 376.83 15.50 405.27 797.60 
(i) Exceeding 11 tons but under 12 tons 378.11 15.50 405.39 799.00 
(j) Exceeding 12 tons but under 13 tons 379.16 15.50 405.44 800.10 
(k) Exceeding 13 tons but under 14 tons 380.22 15.50 405.48 801.20 
(l) Exceeding 14 tons but under 15 tons 381.27 15.50 405.43 802.20 
(m) Exceeding 15 tons but under 16 tons 382.08 15.50 405.62 803.20 
(n) Exceeding 16 tons but under 17 tons 382.43 15.50 405.57 803.50 
(o) Exceeding 17 tons but under 18 tons 383.25 15.50 405.65 804.40 
(p) Exceeding 18 tons but under 19 tons 384.19 15.50 405.71 805.40 
(q) Exceeding 19 tons but under 20 tons 385.24 15.50 405.66 806.40 
(r) Exceeding 20 tons but under 21 tons 386.40 15.50 405.70 807.60 
(s) Exceeding 21 tons but under 22 tons 387.34 15.50 405.86 808.70 
(t) Exceeding 22 tons but under 23 tons 387.81 15.50 405.89 809.20 
(u) Exceeding 23 tons and over 388.27 15.50 405.93 809.70 
Driver of a Motor Vehicle (not being tractor) drawing a trailer:- 
For a loaded single-axle trailer $1.70 cents per day extra, or for an empty single-axle trailer $2.15 cents per day extra, or for any 
other empty trailer $1.25 cents per day extra. 
An employee who in the course of their employment drives a vehicle with self loading equipment which requires the possession of 
a Certificate of Competency shall be paid an extra $11.70 per week. 
  Base Rate $ Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment$ 

Total Rate $ 

(34) Driver of Articulated Vehicles     
 Not exceeding 9 ton capacity 380.80 15.50 405.50 801.80 
 9 tons and over but under 10 tons 381.97 15.50 405.63 803.10 
 10 tons and over but under 11 tons 382.32 15.50 405.58 803.40 
 11 tons and over but under 12 tons 383.02 15.50 405.68 804.20 
 12 tons and over but under 13 tons 383.37 15.50 405.63 804.50 
 13 tons and over but under 14 tons 384.42 15.50 405.68 805.60 
 14 tons and over but under 15 tons 386.05 15.50 405.75 807.30 
 15 tons and over but under 16 tons 386.52 15.50 405.78 807.80 
 16 tons and over but under 17 tons 387.45 15.50 405.85 808.80 
 17 tons and over but under 18 tons 388.16 15.50 405.94 809.60 
 18 tons and over but under 19 tons 389.56 15.50 405.94 811.00 
 19 tons and over but under 20 tons 390.49 15.50 406.01 812.00 
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  Base Rate $ Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment$ 

Total Rate $ 

(34) Driver of Articulated Vehicles—continued     
 20 tons and over but under 21 tons 390.96 15.50 406.04 812.50 
 21 tons and over but under 22 tons 391.78 15.50 406.12 813.40 
 22 tons and over but under 23 tons 392.94 15.50 406.16 814.60 
 23 tons and over but under 24 tons 393.99 15.50 406.21 815.70 
 24 tons and over but under 25 tons 394.69 15.50 406.21 816.40 
 25 tons and over but under 26 tons 395.16 15.50 406.24 816.90 
 26 tons and over but under 27 tons 395.98 15.50 406.42 817.90 
 27 tons and over but under 28 tons 397.26 15.50 406.44 819.20 
 28 tons and over but under 29 tons 397.96 15.50 406.44 819.90 
 29 tons and over but under 30 tons 398.78 15.50 406.42 820.70 
 30 tons and over but under 31 tons 399.60 15.50 408.70 823.80 
 31 tons and over but under 32 tons 400.77 15.50 408.73 825.00 
 32 tons and over but under 33 tons 401.88 15.50 410.92 828.30 
 33 tons and over but under 34 tons 402.28 15.50 410.92 828.70 
 34 tons and over but under 35 tons 403.10 15.50 411.20 829.80 
 35 tons and over but under 36 tons 404.27 15.50 411.23 831.00 
 36 tons and over but under 37 tons 405.55 15.50 411.25 832.30 
 37 tons and over but under 38 tons 406.37 15.50 411.33 833.20 
 38 tons and over but under 39 tons 407.07 15.50 411.33 833.90 
 39 tons and over but under 40 tons 407.77 15.50 411.53 834.80 
 40 tons and over but under 41 tons 409.52 15.50 411.58 836.60 
 41 tons and over but under 42 tons 410.22 15.50 411.58 837.30 
 42 tons and over but under 43 tons 411.27 15.50 411.63 838.40 
 43 tons and over but under 44 tons 412.56 15.50 411.94 840.00 
 44 tons and over but under 45 tons 413.38 15.50 411.92 840.80 
 45 tons and over but under 46 tons 414.19 15.50 412.01 841.70 
 46 tons and over but under 47 tons 415.83 15.50 412.07 843.40 
 47 tons and over but under 48 tons 416.41 15.50 412.09 844.00 
 48 tons and over but under 49 tons 417.35 15.50 412.25 845.10 
 49 tons and over but under 50 tons 418.16 15.50 412.34 846.00 
 50 tons and over but under 51 tons 419.33 15.50 412.37 847.20 
 51 tons and over but under 52 tons 420.27 15.50 412.43 848.20 
 52 tons and over but under 53 tons 421.32 15.50 412.48 849.30 
 53 tons and over but under 54 tons 422.25 15.50 412.65 850.40 
 54 tons and over but under 55 tons 423.30 15.50 412.70 851.50 
 55 tons and over 424.24 15.50 412.76 852.50 
(35) Driver of Double Articulated Vehicle or Road 

Train:-     
 Not exceeding 31 ton capacity 405.20 15.50 411.30 832.00 
 31 tons and over but under 32 tons 405.67 15.50 411.23 832.40 
 32 tons and over but under 33 tons 406.49 15.50 411.31 833.30 
 33 tons and over but under 34 tons 407.19 15.50 411.31 834.00 
 34 tons and over but under 35 tons 408.12 15.50 411.58 835.20 
 35 tons and over but under 36 tons 409.29 15.50 411.61 836.40 
 36 tons and over but under 37 tons 409.76 15.50 411.64 836.90 
 37 tons and over but under 38 tons 410.46 15.50 411.64 837.60 
 38 tons and over but under 39 tons 410.92 15.50 411.68 838.10 
 39 tons and over but under 40 tons 412.56 15.50 411.94 840.00 
 40 tons and over but under 41 tons 413.61 15.50 411.99 841.10 
 41 tons and over but under 42 tons 414.19 15.50 412.01 841.70 
 42 tons and over but under 43 tons 415.24 15.50 411.96 842.70 
 43 tons and over but under 44 tons 416.18 15.50 412.12 843.80 
 44 tons and over but under 45 tons 416.76 15.50 412.14 844.40 
 45 tons and over but under 46 tons 417.70 15.50 412.30 845.50 
 46 tons and over but under 47 tons 418.63 15.50 412.27 846.40 
 47 tons and over but under 48 tons 419.33 15.50 412.37 847.20 
 48 tons and over but under 49 tons 420.15 15.50 412.45 848.10 
 49 tons and over but under 50 tons 421.32 15.50 412.48 849.30 
 50 tons and over but under 51 tons 422.13 15.50 412.67 850.30 
 51 tons and over but under 52 tons 422.72 15.50 412.68 850.90 
 52 tons and over but under 53 tons 423.65 15.50 412.65 851.80 
 53 tons and over but under 54 tons 424.59 15.50 412.81 852.90 
 54 tons and over but under 55 tons 425.52 15.50 412.88 853.90 
 55 tons and over 426.34 15.50 412.96 854.80 
(36) Tow Motor Operator 358.38 15.50 404.22 778.10 
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Group  
(37) Driver of Logging Tractor B 
(38) Crane or Fork Lift Assistant I 
3. Junior Workers 

Junior employees rates are the relevant percentage of "Group J - Thereafter" wage rate: 
 % Base Rate 

$ 
Supplementary 

Payment $ 
Arbitrated Safety Net 

Adjustment $ 
Total Rate $ 

Between 16 and 17 years of age 50 160.98 7.75 201.07 369.80 
Between 17 and 18 years of age 60 193.17 9.30 241.33 443.80 
Between 18 and 19 years of age 70 225.37 10.85 281.48 517.70 
4. Leading Hands:- 

(a) Any employee placed by the employer in charge of not less than three and not more than ten other workers shall 
be paid $19.00 per week extra. 

(b) Any employee placed by the employer in charge of more than ten other workers shall be paid $28.70 per week 
extra. 

(c) Any employee placed by the employer in charge of more than twenty other employees shall be paid $37.10 per 
week extra. 

5. Supplementary Payments:- 
(a) The supplementary payments as prescribed in this Schedule are in substitution for any over-award payments as 

defined hereunder.  Any such over award payment shall be reduced by the amount of supplementary payment 
prescribed for the classification concerned. 

(b) "Over Award Payment" is defined as the amount (whether it be termed "over-award payment", "attendance 
bonus", "service pay" or any term whatsoever) which an employee would receive in excess of the Award Rate 
for the classification in which such employee is engaged.  Provided that such payment shall exclude overtime, 
shift allowance, penalty rates, disability allowances, fares and travelling time allowances and any other ancillary 
payments of a like nature prescribed by this award. 

(c) Subject to clause 6 of this Schedule, the Award Rate prescribed in clauses 1, 2 and 3 of this Schedule and which 
includes the supplementary payment shall be paid for all purposes of the Award. 

(d) The Supplementary payments prescribed by this Schedule shall not be payable to new employees during the 
first month of employment. 

6. Calculation of Wage Rates - State Wage Case Decision:- 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, unless otherwise 
specified in such decisions the amount of the increase shall be calculated and applied to the Wages Clause as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to the Base Rate and the Supplementary Payment. 
Such percentage increase shall also apply to the Leading Hand Allowances, the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new Award Rate shall be calculated by adding the 
Award Base Rate and the Supplementary Payment. 

(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the Base Rates and the 
Award Rate and the Supplementary Payment shall be calculated by subtracting the Base Rate from the Award 
Rate. 

 
 

2018 WAIRC 00587 
Plywood and Veneer Workers' Award, 1952 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

5. – WAGES 
(1) The minimum rates of wages payable to employees covered by this Award shall be: 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
 Rate of Wage 

$ 
Supplementary Payment 

$ 
ASNA 

$ 
Award Rate 

$ 
Grade 1    726.90 

Trainee Operator     
Factory/Yard Hand     
In/Out Feeder Assistant     
Hogger     
Cover Layer     
Packaging     

Grade 2    726.90 
Hilderbrand Dryer Infeed     
Schieldie Out/In Feed 
Control 

    

Asst. to Lathe/ Slicer Op     
Panel Grader Asst Desp     
Sander Asst.     
Taping     
Glue Mixer     
Core Sawyer     
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 Rate of Wage 

$ 
Supplementary Payment 

$ 
ASNA 

$ 
Award Rate 

$ 
Grade 2—continued    726.90 

Press Assist.     
Edging - Pre Gluer     
Log Charger     
Kuper Operator     
Veneer Assemb.     

Grade 3    726.90 
Guillotine     
Groover     
Core Feeder     
Splicer Operator     
Clipper Operator     
Chain/Log Operator     
Dryer Grader     
Sander Operator     

Grade 4    726.90 
Core/Centre Layer     
Panel Sawyer     
Slicer Operator     
Press Operator     

Grade 5 362.70 15.90 364.40 743.00 
Slicer Machinist     
Lathe Machinist     

(2) Junior Employees: (percentage of Grade I rate of wage $726.90 and supplementary payments prescribed) 
 % Rate of Wage 

$ 
Supplementary Payment 

$ 
ASNA 

$ 
Award Rate 

$ 
Between 15 and 16 years of age 40    290.80 
Between 16 and 17 years of age 50    363.50 
Between 17 and 18 years of age 60    436.10 
Between 18 and 19 years of age 70    508.80 
Between 19 and 20 years of age 80    581.50 
Between 20 and 21 years of age 95    690.60 

(3) Leading Hands: 
(a) A leading hand, if placed in charge of three to ten employees shall be paid $14.90 per week in addition to the 

appropriate wage prescribed. 
(b) A leading hand, if placed in charge of eleven to twenty employees shall be paid $22.40 per week in addition to 

the appropriate wage prescribed. 
(c) A leading hand, if placed in charge of more than twenty employees shall be paid $29.10 per week in addition to 

the appropriate wage prescribed. 
(4) Supplementary Payment: 

(a) The supplementary payments as prescribed in this Schedule are in substitution for any over award payments as 
defined hereunder. Any such over award payment shall be reduced by the amount of the supplementary 
payment prescribed for the classification concerned. 

(b) "Over Award Payment" is defined as the amount (whether it be termed "over award payment", "attendance 
bonus", "service pay", or any term whatsoever) which an employee would receive in excess of the "Award 
Rate" for the classification in which such employee is engaged, provided that such payment shall exclude 
overtime, shift allowances, penalty rates, disability allowances, fares and travelling time allowances and any 
other ancillary payments of a like nature prescribed by this award. 

(c) Subject to subclause (5) of this clause, the award rate prescribed in subclauses (1), (2) and (3) of this clause 
and which includes the supplementary payment also prescribed within this clause shall be paid for all purposes 
of the award. 

(d) The supplementary payments prescribed by this clause shall not be payable to employees during the first 
month of employment. 

(5) Calculation of Wage Rates - State Wage Case Decisions: 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, unless otherwise 
specified in such decisions, the amount of the increase shall be calculated and applied to the wages clause as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to the Base Rate and the Supplementary Payment. 
Such a percentage increase shall also apply to the Leading Hand Allowances, the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new Award Rate shall be calculated by adding 
the Award Base Rate and the Supplementary Payment. 
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(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the Base Rates, and 
the Award Rate and the Supplementary Payment shall be calculated by subtracting the Base Rate from the 
Award Rate. 

 
 

2018 WAIRC 00588 
Police Award 1965 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - SALARIES 
(1) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the award, except where such absorption is contrary to the 
terms of an industrial agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

Rank 
Existing Salary 

 
$ 

Arbitrated Safety 
Net Adjustment 

$ 

Total Annual 
Salary 

$ 
(a) Commissioned Officer Ranks 
Commander 73,307 24,659 97,966 
Chief Superintendent 71,551 24,520 96,071 
Superintendent 64,688 23,970 88,658 
Inspector - Base Rate 57,047 23,359 80,406 
(b) Sergeant Ranks 
Senior Sergeant (Country OIC) Base Rate 48,192 22,651 70,843 
Senior Sergeant 46,192 22,490 68,682 
Sergeant (Country OIC) Base Rate 42,500 22,195 64,695 
Sergeant 40,500 22,035 62,535 
(c) Other Ranks 
Senior Constable (Country OIC) Base Rate 38,500 21,875 60,375 
Senior Constable 36,500 21,716 58,216 
First Class Constable 34,000 21,515 55,515 
Constable 
5th year of service & thereafter 31,900 21,461 53,361 
4th year of service 31,000 21,388 52,388 
3rd year of service 30,100 21,317 51,417 
2nd year of service 29,000 21,228 50,228 
1st year of service 29,000 21,228 50,228 
Recruit in Training 25,000 20,797 45,797 
(d)  Aboriginal Police Liaison Officers    
Senior Aboriginal Police Officers 30,487 21,347 51,834 
First Class Aboriginal Police Liaison Officer 27,946 21,145 49,091 
Aboriginal Police Liaison Officer 26,884 21,059 47,943 

(e) The following transitionary arrangements applied to employees who as at 31 July 1992 were at the rank of Sergeant and 
qualified for promotion to the rank of Senior Sergeant. 
(i) For employees at the substantive rank of Sergeant past service as a substantive Sergeant up to a maximum of six 

years was recognised and in addition to the rate for Sergeant - Base Rate the following additional amounts paid in 
recognition of that service. 

Category A  
2 years service but less than 4 years $582 per annum 

Category B 
4 years service but less than 6 years $1246 per annum 

Category C  
6 years service or more  $2201 per annum 

(ii) Employees at the substantive rank of Sergeant who were not qualified for promotion to the rank of Senior Sergeant 
on 31 July 1992 but who passed examination for promotion to the rank of First Class Sergeant during 1992 
translated in the same manner as those in subparagraph (i) of this paragraph effective from 18 December 1992. 

(iii) Employees who were at the substantive rank of First Class Sergeant prior to 31 July 1992 translated to category C in 
subparagraph (i) of this paragraph. 

(iv) Employees at the substantive rank of Sergeant and the brevet rank of First Class Sergeant prior to 31 July 1992 
translate as category C in subparagraph (i) of this paragraph whilst in the brevet position and if qualified for 
promotion to the rank of Senior Sergeant at the time of reverting to Sergeant revert to the appropriate category in 
subparagraph (i) of this paragraph which recognises past service up to a maximum of 6 years since his/her 
substantive appointment at sergeant rank. 

(f) With effect from 31 July 1992: 
(i) Employees previously at the rank of Chief Inspector were in addition to the rate for Inspector - Base Rate paid a 

Performance Increment of $2940 per annum. 
(ii) Employees at the rank of Inspector will be paid as Inspector - Base Rate and after 2 years substantive service at that 

rank will, subject to satisfactory performance assessed by an appropriate performance appraisal system, be eligible 
for a Performance Increment of $2940 per annum. 

(iii) With effect from 12 March 1993 the amount of the Performance Increment is increased to $3003 per annum. 
(g) With effect from 12 March 1993, in lieu of the amounts specified in subparagraph (i) of paragraph (e) the following 

additional amounts are payable: 
Category A $600 per annum 
Category B $1285 per annum 
Category C $2201 per annum 
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(h) With effect from the first pay period commencing on or after 31 July 1994 and subject to satisfactory performance assessed 
by an appropriate performance appraisal system, employees at the substantive rank of Senior Constable, Sergeant and 
Senior Sergeant are eligible to be paid Performance Increment 1. 
In addition, subject to satisfactory performance assessed by an appropriate performance appraisal system, employees are 
eligible for Performance Increment 2 no earlier than 2 years after becoming eligible for Performance Increment 1.  

Rank Per Annum 
$ 

Senior Constable 
Performance Increment 1 600 
Performance Increment 2 685 
Sergeant 
Performance Increment 1 600 
Performance Increment 2 685 
Senior Sergeant 
Performance Increment 1 700 
Performance Increment 2 900 

(i) Hours worked in excess of 40 in a week on a voluntary basis at sporting or other public events shall be considered ordinary 
hours of duty and paid in accordance with the hourly rate prescribed in subclause (2) of this clause. 

(2) (a) For the purpose of ascertaining the rate per fortnight the following formula will apply:  
annual salary x 12 
313 

(b) For the purpose of ascertaining the rate per day the following formula will apply: 
rate per fortnight 
10 

(c) For the purpose of ascertaining the rate per hour the following formula will apply: 
(annual salary x 12) ÷ 313 
80 

(3) An employee's salary shall be paid by direct funds transfer to the credit of an account as nominated by the employee at a 
bank, building society or credit union approved by the Under Treasurer or an Accountable Officer; provided that where 
such form of payment is impracticable or where some exceptional circumstances exist, and by agreement between the 
Commissioner and the Union, payment by cheque may be made. 

(4) A constable shall not proceed to the 3rd year of service salary increment until satisfactory completion of the two year 
probationary period. The application of this provision shall not apply to any employee engaged prior to 6 July 1990. 

(5) Where an employee has previous relevant experience in the Western Australia Police Force the Commissioner may take this 
into consideration in re-engaging such an employee. The Commissioner has absolute discretion to: 
(a) exempt the employee from undertaking part or full academy training; and/or 
(b) waive the requirements for the employee to undertake a period of probation; and/or 
(c) appoint the employee to a rank and salary which recognises the previous relevant police force experience. 

(6) (a) A part-time employee shall be paid a proportion of the appropriate full-time salary contained in this clause 
dependent on the number of ordinary hours worked. The salary shall be calculated in accordance with the following 
formula: 

Hours worked per fortnight 
80 X Full-time fortnightly salary  

(b) Subject to meeting the performance criteria applicable to a full-time employee a part-time employee shall be 
entitled to all available salary increments, on a pro rata basis by calculating the hours worked by the part-time 
employee each fortnight as a proportion of 80. 

 
 

2018 WAIRC 00589 
Port Hedland Port Authority Port Control Officers Award 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - SALARIES AND SALARY RANGES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
RANGE 1  ASNA $ 

1st year 19733 46958 
2nd year 20034 49607 
3rd year 20123 50818 
4th year 20340 53738 
5th year 20327 54995 

RANGE 2    
1st year 20340 53738 
2nd year 20327 54995 
3rd year 20647 59306 
4th year 20647 59306 
5th year 20755 60748 

RANGE 3    
1st year 20327 54995 
2nd year 20647 59306 
3rd year 20647 59306 
4th year 20755 60748 
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RANGE 4  ASNA $ 

1st year 20647 59306 
2nd year 20755 60748 

 
 

2018 WAIRC 00590 
Poultry Breeding Farm & Hatchery Workers' Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - WAGES 
The minimum weekly rates of wage payable to employees employed under this award shall include the base rate plus the arbitrated 
safety net adjustment expressed hereunder: 
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(1) Poultry Breeding Farms Base Rate $ Arbitrated Safety Net 

Adjustments 
$ 

Minimum Rate 
$ 

 (a) General Hand - Maintenance   726.90 
 (b) General Hand - Other   726.90 
(2) Hatcheries General Hand   726.90 
(3) Junior Employees - Junior employees shall receive the prescribed percentage of the adult rate for the class of work on 

which they are engaged 
 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
At 20 years of age, adult rates  

(4) Leading Hands $ 
In addition to the ordinary rate of pay, an employee placed in charge of more than 3 other 
employees shall receive 

27.70 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00591 
Printing Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - RATE OF WAGES 
PART 1 RATE OF WAGES;  
An adult employees’ minimum award rate of wage is set out in Table A hereof, operative on and from the commencement of the 
first pay period on or after 1 July 2018. 

TABLE A 
GROUP LEVEL BASE RATE SAFETY NET 

ADJUSTMENT 
AWARD RATE 

 $ $ $ 
1   726.90 
2 342.10 387.60 729.70 
3 364.60 388.90 753.50 
4 385.50 390.10 775.60 
5 417.20 391.90 809.10 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Junior and apprentices  
Where the work is performed by a junior (other than a junior artist and/or designer or a junior keyboard operator/assembler) not 
being an apprentice, the minimum rates of wages shall be undermentioned percentages of the wage of an employee working at the 
rate prescribed for group level 2 of this award for the area in which he is employed: 

TABLE B 
AGE  % OF LEVEL 2 WAGE 
under 16  40 
16 years 50 
17 years 60 
18 years 70 
19 years 80 
20 years 90 

Junior keyboard operator/assembler  
The minimum rate of wage payable to a junior employed as a keyboard operator/assembler shall be the award rate of wage 
prescribed for group level 4 for the area in which he is employed. 
Apprentice  
Where the work is performed by an apprentice, the minimum rates of wages shall be the undermentioned percentages of the wage 
of a skilled employee working at the rate prescribed for group level 5 for the area in which he is employed: 

TABLE C 
YEAR  % OF LEVEL 5 WAGE 
First 47.5 
Second 60.0 
Third 72.5 
Fourth 87.5 

Junior artist and/or designer (including junior commercial artist)  
Where the work is performed by a junior artist and/or designer (including a junior commercial artist) the minimum rates of wages 
shall be undermentioned percentages of the wage of an employee working at the rate prescribed for group level 4 of this award for 
the area in which he is employed: 
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TABLE D 
AGE  % OF LEVEL 4 WAGE 
under 16 years 40 
16 years 50 
17 years  60 
18 years 70 
19 years 80 
20 years 90 

Adult apprentice  
Where the work is performed by an adult apprentice, the minimum rates of wages shall be the undermentioned percentage of the 
wage of an employee working at the rate prescribed for group level 5 for the area in which he is employed: 

TABLE E 
YEAR  % OF LEVEL 5 WAGE 
First 82.0 
Second 87.0 
Third 92.0 
Fourth 100.0 

An adult apprentice who enters his apprenticeship at an advanced stage pursuant to paragraph 36A(3)(b) of this award, shall be 
deemed, for the purposes of calculating the appropriate wage rate, to have completed the period by which he has been advanced. 
Progress to the next year rate of wage shall occur when the balance of the year to which he has been advanced in his apprenticeship 
is completed. 
Traineeship  
Where the work is performed by a small offset printing trainee, a printing production support trainee, a print design trainee and a 
graphic arts merchants trainee under the terms of Clause 36B. - Traineeships, the wage rate shall be as set out in subclause (2) of 
that clause. 
Calculation of rates in table “B”  
The rate prescribed for all employees paid in accordance with the provisions of this table shall be calculated in multiples of 10 
cents, amounts less than 5 cents being taken to the lower multiple and amounts of 5 cents or more being taken to the higher 
multiple. 
“Overaward payments” is defined as the amount (whether it be termed “overaward payment”, “attendance bonus”, “service 
increment”, or any other terms whatsoever) which an employee would receive in excess of the “base rate” of pay set out in Table A.  
Payments such as overtime, shift allowances, penalty rates, disability allowance, fares and travelling time allowance and other 
ancillary payment of like nature prescribed by this award shall be excluded from the definition. 
PART 2 - CLASSIFICATION STRUCTURE  
The classification structure relates to an adult employee performing the description of employment set out in the second column 
below.  The Group Level for the adult employee is shown in the third column and the appropriate minimum weekly rate of pay in 
the fourth column. 
 COLUMN 2 DESCRIPTION OF EMPLOYMENT  COLUMN 3 

GROUP 
LEVEL 

COLUMN 4 
MINIMUM WEEKLY 

WAGE 
   $ 
a) Compositor 5 809.10 
b) Keyboard Operator 4 775.60 
c) Proof Reader 4 775.60 
d) Proof Readers’ Assistant 2 729.70 
e) Printing Machinist 5 809.10 
f) Artist/Designer 4 775.60 
g) Graphic Reproducer 5 809.10 
 (i) Image Preparer   
 (ii) Plate Preparer   
 (iii) Cylinder Preparer   
h) Small Offset Machinist 4 775.60 
i) Non Impact Printing Machinist (including Electronic and Laser 

Printing Machine Operator) 
4 775.60 

j) Binder/Finisher 5 809.10 
k) Employee employed directly in connection with stationery, system 

work, addressograph work, paper products 
2 729.70 

l) Feeder on any machine 2 729.70 
m) Storeperson 3 753.50 
n) Screen Printing:   
 (i) Stencil Preparer 5 809.10 
 (ii) Power Driven Screen PrintingMachine Operator 3 753.50 
 (iii) Screen attendant 2 729.70 
o) An employee not otherwise specified 1 726.90 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 



894 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
PART 3 - STRUCTURAL EFFICIENCY  
(1) Broadbanding 

Arising out of the decision of 8 September 1989 in the State Wage Case 69 WAIG 2913 and in consideration of the wage 
increase resulting from broadbanding of classifications of the rates of pay operative from the beginning of the first pay 
period to commence on or after 10 November 1989, employees are to perform a wider range of duties including work 
which is incidental or peripheral to their main tasks or functions.  This shall not mean that employees will be required to 
perform work for which an employee has not been trained. 

(2) Commitment 
The parties to this Award are committed to the implementation of a new wage and classification structure, classification 
definitions and in creating appropriate relativities between different employee skill levels within the Award.  In making 
this commitment the parties: 
(a) Accept in principle to move constructively and rapidly to the development of a single trade stream for the pre-

press area leaving a new structure of three trade streams, pre-press, press and post-press allowing for the 
broadening of the skill and work of employees in the context of appropriate training provisions.  As part of this 
process employees in trade peripheral to their main tasks or functions.  This shall not mean that employees be 
required to perform work for which an employee has not been trained. 

(b) Accept in principle a new Printing Award structure in which descriptions of job functions will be more broadly 
based and generic in nature. 

(c) Undertake that subject to agreement at enterprise level, employees are to undertake training for the wider range 
of duties for access to higher classifications. 

(d) Agree not to create barriers to advancement of employees through access to proper accredited training and the 
advancement of employees through the new structure. 

(e) Will co-operate in the transition from the existing wage and classification structure to the proposed new 
structure to ensure that the transition takes place in an orderly manner without creating false expectations or 
disruption. 

(3) Award modernisation 
(a) The parties to this Award are committed to co-operating positively to increase the efficiency, productivity and 

international competitiveness of the Graphic Arts Industry and to enhance the career opportunities and job 
security of employees in the industry. 

(b) At each plant or enterprise, an employer, the employees and the Union shall establish participative/consultative 
mechanisms and procedures appropriate to the size, structure and needs of that enterprise.  Measures raised by 
the employer, the employees or Union for consideration consistent with the objectives of paragraph (a) herein 
shall be processed through that participative/consultative mechanism and procedure. 

(c) Measures raised for consideration consistent with paragraph (b) herein shall be related to the implementation of 
the new classification structure, the facilitative provisions contained in this Award. 

(d) Without limiting the rights of either an employer of the Union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Western Australian 
Industrial Relations Commission and by agreement of the parties involved shall be implemented subject to the 
following requirements: 
(i) The changes sought shall not affect provisions reflecting national standards. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change. 
(iii) No employee shall lose income as a result of the change. 
(iv) The Union must be a party to the agreement. 
(v) The Union shall not unreasonably oppose any agreement. 
(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission, and if approved, shall operate as a Schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(e) Any disputes arising in relation to the implementation of paragraphs (b) to (d) herein shall be subject to the 
provisions of Clause 51. - Settlement of Disputes, of this Award. 

PART 4 - INDEXATION OF OVERAWARD PAYMENTS  
It is recommended that in accordance with the Commission's decisions dated 23 September 1983 and 27 October 1983 in the 
National Wage Case, in circumstances where the wage rates prescribed by this Award are increased by order of a Full Bench of the 
Commission to reflect movements in the Consumer Price Index as a result of National Wage/Wage Indexation cases employers 
party to the Award should apply the indexation increase to an employee's actual rate of pay as defined hereunder unless the 
Commission in the National Wage/Wage Indexation case concerned indicates an attitude that overaward payments should not be so 
adjusted. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 895 
 

"Actual rate of pay" is defined as the total amount an employee would normally receive for performing 38 hours of ordinary work.  
Provided that such rate shall expressly exclude overtime, penalty rates, fares and travelling time allowance, and any other ancillary 
payments of like nature.  Provided further that this definition shall not include production bonuses and other methods of payments 
by results which by virtue of their basis of calculation already produce the results intended by this clause. 

36B. - TRAINEESHIPS 
The terms of the National Training Wage Interim Award 1994, as varied, shall apply to Traineeships under this clause subject to the 
following provisions of this clause. 
(1) (a) This clause applies to Traineeships Agreements in the following: 

Small Offset Printing Traineeship. 
(b) For the purposes of this subclause “Traineeship Agreement” means an agreement made subject to the terms of 

the National Training Wage Interim Award 1994 between an employer and the trainee for a Traineeship and 
which is registered with the relevant State or Territory Training Authority, NETTFORCE, or under the 
provisions of the appropriate State or Territory legislation.  A Traineeship Agreement shall be made in 
accordance with the relevant approved Traineeship Scheme and shall not operate unless this condition is met. 

(2) Wages 
The weekly wages payable to trainees shall be the same as provided in the aforementioned National Training Wage 
Interim Award 1994 for work defined at industry/skill level B as set out in the following table: 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 
 223.00 (50%) 273.00 (33%) 363.00 
 261.00 (33%) 312.00 (25%)  
plus 1 year out of school 312.00 363.00 415.00 
plus 2 years 363.00 415.00 487.00 
plus 3 years 426.00 487.00 557.00 
plus 4 years 487.00 557.00  
plus 5 years 557.00   

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Supersession 
Any former award provision for the Australian Traineeship System (ATS) or the Career Start Traineeship (CST) shall not 
apply to any employer except in relation to ATS or CST trainees who commenced a traineeship with the employer before 
the employer was subject to the application for this clause. 

 
 

2018 WAIRC 00592 
Prison Officers' Award 

2B. - MINIMUM ADULT AWARD WAGE 
2B.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
2B.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

2B.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
2B.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

2B.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(1) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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2B.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

2B.7 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
2B.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

2B.9 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A - RATES OF PAY 
 RATES OF PAY 
 The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle 
 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 

employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an Industrial Agreement. 

 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
Enterprise Agreements, are not to be used to offset arbitrated safety net adjustments. 

 Annual Rate 
 $ P.A. 

Probationary Prison Officer (Training 
School) 

45534 

Prison Officer (General)  
Officer  

Mon-Fri  
1st Year 50758 

2nd Year 52374 
3rd-5th Year 54412 
6th-7th year 55608 

Thereafter 56531 
Regional Increment 58475 

Shifts  
1st Year 60381 

2nd Year 62513 
3rd-5th Year 65105 
6th-7th year 66636 

Thereafter 67779 
Regional Increment 69722 
First Class Officer  

Monday to Friday 56835 
3 years and thereafter 57781 

Regional Increment 59725 
Shifts 68083 

3 years and thereafter 69255 
Regional Increment 71200 
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 Annual Rate 
 $ P.A. 

Senior Officer  
Mon-Fri  
1st Year 58450 

2nd Year 59648 
3rd Year 60847 

4th-5th Year 62073 
Thereafter 63124 

Regional Increment 65069 
Shifts  

1st Year 69919 
2nd Year 71566 
3rd Year 73084 

4th-5th Year 74603 
Thereafter 75904 

Regional Increment 77848 
Senior Officer Security Albany and Hakea  

1st Year 66934 
2nd Year 68369 
3rd Year 69805 

4th-5th Year 71242 
Thereafter 72475 

Senior Officer Reception Hakea  
1st Year 64416 

2nd Year 65786 
3rd Year 67192 

4th-5th Year 68525 
Thereafter 69706 

Senior Officer Training  
1st Year 69928 

2nd Year 71572 
3rd Year 73087 

4th-5th Year 74605 
Thereafter 75906 

Prison Officers (Vocational and Support)  
Group 1  

Monday to Friday 56835 
3 years and thereafter 57781 

Regional Increment 59725 
Monday to Friday plus Public Holidays 58158 

3 years and thereafter 59132 
Regional Increment 61076 

Alternate Weekends (8 hours) 63851 
3 years and thereafter 64939 

Regional Increment 66884 
Casuarina Canteen 62570 

3 years and thereafter 63632 
Hakea Canteen 60804 

3 years and thereafter 61831 
Bunbury Canteen 62570 

3 years and thereafter 63632 
Wooroloo Canteen 59480 

3 years and thereafter 60480 
Bandyup Activities 66059 

3 years and thereafter 67191 
Bunbury Activities 64773 

3 years and thereafter 65880 
Eastern Goldfields Regional Prison Activities 66758 

3 years and thereafter 67903 
Albany Activities 61466 

3 years and thereafter 62506 
Wooroloo Activities 66116 

3 years and thereafter 67249 
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 Annual Rate 
 $ P.A. 

Prison Officers (Vocational and Support)  
Group 1—continued  

Hakea Reception 61707 
3 years and thereafter 62752 

Hakea Reception 63694 
3 years and thereafter 64777 

Karnet Activities 67196 
3 years and thereafter 68350 
Greenough Activities 67610 
3 years and thereafter 68771 

Canine Handler 67079 
3 years and thereafter 68230 

Regional Increment 70174 
Group 2  

Monday to Friday   
1st Year 58450 

2nd Year 59648 
3rd Year 60847 

4th-5th Year 62073 
Thereafter 63124 

Regional Increment 65069 
Monday to Friday plus Public Holidays  

1st Year 59822 
2nd Year 61070 
3rd Year 62318 

4th-5th Year 63565 
Thereafter 64646 

Regional Increment 66590 
Alternate Weekends  

1st Year 66011 
2nd Year 67369 
3rd Year 68762 

4th-5th Year 70199 
Thereafter 71412 

Regional Increment 73356 
East Perth Lock Up  

1st Year 62128 
2nd Year 63438 
3rd Year 64746 

4th-5th Year 66055 
Thereafter 67186 

Dog Squad  
1st Year 69068 

2nd Year 70559 
3rd Year 72052 

4th-5th Year 73544 
Thereafter 74826 

Regional Increment 76770 
Bunbury Cook Instructors  

1st Year 68421 
2nd Year 69892 
3rd Year 71369 

4th-5th Year 72845 
Thereafter 74111 

Kitchen Hakea  
1st Year 62701 

2nd Year 64024 
3rd Year 65347 

4th-5th Year 66673 
Thereafter 67817 
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 Annual Rate 
 $ P.A. 

Prison Officers (Vocational and Support)  
Group 2—continued  

Level 1  
Drivers  

Hakea & Casuarina  
1st Year 58921 

2nd Year 60881 
3rd-5th Year 63331 
6th-7th Year 64800 

Thereafter 65906 
Refer to rate above  

Alternate Weekend (8 hours)  
1st Year 57025 

2nd Year 59092 
3rd-5th Year 61312 
6th-7th Year 62667 

Thereafter 63731 
Level 2  

Monday to Friday 56835 
3rd Year 57781 

Regional Increment 59725 
Monday to Friday plus Public Holidays 58158 

3rd Year 59132 
Regional Increment 61076 
Alternate Weekends 63851 

3rd Year 64939 
Regional Increment 66884 

Level 2A  
Monday to Friday  

1st Year 56694 
3rd Year 57664 

Regional Increment 59609 
Monday to Friday plus Public Holidays  

1st Year 58051 
3rd Year 59049 

Regional Increment 60993 
Alternate Weekends  

1st Year 63889 
3rd Year 65004 

Regional Increment 66948 
Level 3  

Monday to Friday  
1st Year 58450 

2nd Year 59648 
3rd Year 60847 

4th-5th Year 62073 
Thereafter 63124 

Regional Increment 65069 
Monday to Friday plus Public Holidays  

1st Year 59822 
2nd Year 61070 
3rd Year 62318 

4th-5th Year 63565 
Thereafter 64646 

Regional Increment 66590 
Alternate Weekends (8 hours)  

1st Year 66011 
2nd Year 67369 
3rd Year 68762 

4th-5th Year 70199 
Thereafter 71412 

Regional Increment 73356 
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 Annual Rate 
 $ P.A. 

Prison Officers (Vocational and Support)  
Group 2—continued  

Level 4  
Monday to Friday  

1st Year 59798 
2nd Year 60995 
3rd Year 62192 

4th-5th Year 63419 
Thereafter 64498 

Regional Increment 66442 
Monday to Friday plus Public Holidays  

1st Year 61256 
2nd Year 62487 
3rd Year 63717 

4th-5th Year 64980 
Thereafter 66089 

Regional Increment 68032 
Level 5  

Monday to Friday  
1st Year 61148 

2nd Year 62344 
3rd Year 63539 

4th -5th Year 64765 
Thereafter 65872 

Regional Increment 67816 
Monday to Friday plus Public Holidays  

1st Year 62754 
2nd Year 63874 
3rd Year 65104 

4th-5th Year 66365 
Thereafter 67503 

Regional Increment 69446 
Senior Officer Wyndham Work Camp  

1st Year 69919 
2nd Year 71566 
3rd Year 73084 

4th -5th Year 74603 
Thereafter 75904 

Regional Increment 77848 
Prison Officer Work Camp (7 Day)  

1st Year 63350 
2nd Year 64785 
3rd Year 66254 

Thereafter 67390 
Regional Increment 69480 

In addition to the rates prescribed above, any Officer or Industrial Officer attaining First Class status prior to 12 
November, 1987 shall be paid an additional $8.00 per week. 

 
 

2018 WAIRC 00593 
Private Hospital Employees' Award, 1972 

34. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the 

Arbitrated Safety Net Adjustment (ASNA) Payment expressed hereunder: 
 
 

Base Rate $ Arbitrated Safety Net 
Adjustments $ 

Minimum Weekly Rate 
$ 

HOSPITAL WORKER LEVEL 1:    
Comprehends the following classes of work:    
Car Park Attendant    
Cleaner    
Ironer and Presser    
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Base Rate $ Arbitrated Safety Net 
Adjustments $ 

Minimum Weekly Rate 
$ 

HOSPITAL WORKER LEVEL 1:—continued    
Comprehends the following classes of work:    
Kitchen Assistant    
Laundry Assistant    
Orderly (other)    
Pantry Assistant    
Hotel Services Assistant    
Yard Assistant    
Ward Assistant    
Maintenance Employee    
1st year of employment 369.80 404.00 773.80 
2nd year of employment 374.30 404.20 778.50 
3rd year of employment and thereafter 378.30 404.40 782.70 
HOSPITAL WORKER LEVEL 2:    
Comprehends the following classes of work:    
Machinist    
House Parent Gardener (only one employed)    
Orderly (handling patients)    
First Laundry Worker (where more than 1 employed)    
Washing Machine Attendant    
1st year of employment 375.00 404.30 779.30 
2nd year of employment 379.80 404.60 784.40 
3rd year of employment and thereafter 384.10 404.80 788.90 
HOSPITAL WORKER LEVEL 3:    
Comprehends the following classes of work: 

   

Shaving Orderly 
Theatre Assistant 
Security Attendant 
Theatre Orderly 
Call Room Orderly 
Menu Assistant 
Gardener (Herbicide and Propagator) 
Machinist (who cuts and fits) 
Boiler Firing Orderly 
CSSD Assistant (1st year of employment) 
TSSU Assistant (1st year of employment) 
Maintenance Employee 
1st year of employment 383.80 404.80 788.60 
2nd year of employment 388.20 405.00 793.20 
3rd year of employment and thereafter 392.30 405.20 797.50 
HOSPITAL WORKER LEVEL 4:    
Comprehends the following classes of work:    
TSSU Assistant    
(2nd, 3rd year of employment and thereafter rate)    
CSSD Assistant (2nd, 3rd year of employment and 
thereafter rate)    
Cook (other)    
1st year of employment 389.00 405.10 794.10 
2nd year of employment 393.60 405.40 799.00 
3rd year of employment and thereafter 397.30 405.50 802.80 
Comprehends the following classes of work:    
Cook (only) one employed    
Storeperson Driver (under 3 tonnes)    
1st year of employment 404.00 405.90 809.90 
2nd year of employment 407.60 406.10 813.70 
3rd year of employment and thereafter 411.30 406.40 817.70 
HOSPITAL WORKER LEVEL 6:    
Comprehends the following classes of work:    
Driver (over 3 tonnes)    
Bus Driver (less than 25 passengers)    
Canteen Supervisor    
1st year of employment 407.80 406.10 813.90 
2nd year of employment 411.30 406.40 817.70 
3rd year of employment and thereafter 414.80 406.50 821.30 
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Base Rate $ Arbitrated Safety Net 
Adjustments $ 

Minimum Weekly Rate 
$ 

HOSPITAL WORKER LEVEL 7:    
Comprehends the following classes of work:    
Bus Driver (over 25 passengers)    
Second Cooks    
1st year of employment 417.30 410.90 828.20 
2nd year of employment 422.20 411.30 833.50 
3rd year of employment and thereafter 426.40 411.60 838.00 
HOSPITAL WORKER LEVEL 8:    
Comprehends the following classes of work:    
Senior Food Service Attendant    
(Hospitals less than 100 beds)    
Deputy Head    
Orderly    
Machinist    
Tradesperson Horticulturist    
First Cook (where more than one employed)    
1st year of employment 440.10 412.80 852.90 
2nd year of employment 445.00 413.20 858.20 
3rd year of employment and thereafter 448.50 413.50 862.00 
HOSPITAL WORKER LEVEL 9:    
Comprehends the following classes of work:    
Tradesperson Cook    
Senior Food Services Attendant    
(more than 100 beds)    
Head Gardener    
Catering Supervisor    
Laundry Supervisor    
Head Orderly    
Domestic Supervisor/Housekeeper    
Cleaning Services Supervisor    
Linen Services Supervisor    
1st year of employment 454.80 413.90 868.70 
2nd year of employment 459.10 414.30 873.40 
3rd year of employment and thereafter 462.90 412.50 875.40 
HOSPITAL WORKER LEVEL 10:    
Comprehends the following classes of work:    
Chef    
1st year of employment 475.50 413.40 888.90 
2nd year of employment 481.90 414.00 895.90 
3rd year of employment and thereafter 488.00 414.50 902.50 
(2) (a) Play Supervisor (Lady Lawley Cottage)    
  1st year of employment 366.20 403.80 770.00 
  2nd year of employment 403.80 405.90 809.70 
  3rd year of employment and thereafter 424.60 411.60 836.20 
 (b) Supervisor (Lady Lawley Cottage) 445.30 413.20 858.50 
(3) Junior Hospital Employees 

The minimum rate of wage payable to Junior Hospital Employees shall be the following percentage of the prescribed 
wage for an adult employee in her first year of employment doing the same class of work. 
 % 
Under 17 years of age 60 
At 17 years of age 70 
At 18 years of age 80 
At 19 years of age 100 

(4) General Conditions: 
(a) The ordinary wages of any employee, placed in charge of three or more employees, shall be increased by $19.75 

per week. 
(b) Where the term "year of employment" is used in this clause, it shall mean all service whether full time or part 

time and regardless of the class of work with that employer. 
Such service shall be calculated in periods of calendar years from the date of commencement of work with the 
employer and by automatic progression subject to satisfactory service. 
Provided that in determining the rate of wage of an employee nineteen years of age and over, service prior to 
attaining the age of nineteen years shall not be counted in determining the total service of an employee for the 
purpose of this clause. 
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(c) A casual employee shall be paid a loading of twenty five percent over the rates specified in this clause. 
(d) The hourly rate of wage for each employee shall be calculated by dividing the weekly rate herein expressed as 

follows: 
(i) for an employee working an average of 38 hours per week by dividing the weekly rate herein 

expressed by 40; or 
(ii) for an employee actually working 38 hours by dividing the weekly rate herein expressed by 38; or 
(iii) for an employee employed in a classification prescribed in subclause (2) of this clause by dividing the 

weekly rate therein expressed by 37.5. 
(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

35. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00594 
Prospector and AvonLink on Train Customer Service Officers Award 

4.1 - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 905 
 

4.3 - WAGE RATES 
4.3.1  The following rates of pay shall apply to the classifications contained in 4.2 - Classification Structure: 

Classification Levels Base Rate - per week 
(Full time) 

Customer Service Officer Level 1 (Trainee) $729.40 
Customer Service Officer Level 2(Prospector) $859.30 
Customer Service Officer Level 3(AvonLink - without buffet) $859.30 
Customer Service Officer Level 4 $890.60 
Customer Service Officer Level 5(AvonLink - with buffet) $890.60 

 
 

2018 WAIRC 00595 
Psychiatric Nurses' (Public Hospitals) Award 1973 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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17. - RATES OF PAY AND ALLOWANCES 
It is a term of this Award that the Union undertakes for the duration of the Principles determined by the Commission in Court 
Session in Application No.  1940 of 1989 not to pursue any extra claims, award or over award except when consistent with the State 
Wage Principles. 
(1) The minimum rate of wages per week payable to Registered Mental Health Nurses and Enrolled Mental Health Nurses 

under this Award shall be paid the weekly wages as set out hereunder with effect on and from the commencement of the 
first pay period on or after 1 July 2018. 
  $ Per Week ASNA TOTAL 
(a) Mental Health Nurse    
 (i) Level 1    
 1st year of service 445.10 368.10 813.20 
 2nd year of service 458.10 373.20 831.30 
 3rd year of service 476.50 374.70 851.20 
 4th year of service 495.30 376.20 871.50 
 5th year of service 509.60 375.20 884.80 
 6th year of service 526.60 376.50 903.10 
 7th year of service 547.00 378.20 925.20 
 (ii) Level 2    
 1st year of service 581.00 383.10 964.10 
 2nd year of service 597.00 384.40 981.40 
 3rd year of service 619.60 386.10 1005.70 
 (iii) Level 3    
 1st year of service 667.00 387.80 1054.80 
 2nd year of service 686.10 389.30 1075.40 
 3rd year of service 702.40 390.60 1093.00 
 (iv) Community/Clinic Psychiatric Nurses 523.30 376.30 899.60 
(b) (i) Progression through the increments for a registered nurse classified at Level 1 shall occur by annual 

increments. 
(ii) Progression for all other classifications for which there is more than one wage point, shall be by 

annual increments, subject to a satisfactory performance appraisal. 
(c) Where an employee is appointed to a position, previous relevant nursing experience at that level, or in a similar 

level under a differing career structure, shall be taken into account for determining the appropriate increment 
level. 

(d) The onus of proof of previous experience shall rest with the employee. 
Provided that an employee returning to the profession after an absence greater than five years shall commence 
at the first increment of Level 1 for a period of three months.  During this time the employee shall be reviewed 
by an assessment panel.  Upon satisfactory review she/he shall move to a level and increment as determined by 
the panel's assessment.  An employee who fails to satisfy the panel of her/his competency to progress through 
the Level 1 increments or into another level as the case may be, may apply for reassessment by an assessment 
panel after a period of 12 months from the date of employment. 

(2) Enrolled Mental Health Nurse 
 $ Per Week ASNA TOTAL 
1st year of service 399.20 365.60 764.80 
2nd year of service 407.50 365.90 773.40 
Thereafter 416.30 366.40 782.70 

(3) A Psychiatric Nurse who is in charge of a ward, department or floor during the off duty period of a Charge Nurse as 
defined under the Nurses (Public Hospitals) Award 1988, as varied shall be paid an allowance equivalent to the difference 
between the ordinary daily rate of a Registered General Nurse on the thereafter rate and the ordinary daily rate of a first 
year Charge Nurse under the Nurses (Public Hospitals) Award. 

(4) For the purpose of fixing the rate of wage to be paid to an employee, the Director of Nursing shall take into account 
previous psychiatric nursing experience in hospitals covered by this award and also previous psychiatric nursing 
experience in hospitals not covered by this award. 

(5) All ordinary time worked on any shift in excess of ten hours shall be paid for at the rate of time and a half. 
(6) In addition to the ordinary wages prescribed in this clause special allowances as set out in this subclause shall be paid to 

nurses as follows: 
(a) A nurse holding a post basic qualification otained from a recognised college of nursing, university or college of 

advanced education or TAFE and required in his/ her employment: 
  $ Per Week 
(i) Six months' study 19.40 
(ii) 12 months' study 32.40 

(b) A nurse holding a post basic qualification recognised by the Nurses' Board of Western Australia and required in 
his/her employment: 
(i) Six months' study 10.80 
(ii) 12 months' study 15.00 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00596 
Public Service Award 1992 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE A. - SALARIES 
(1) Annual salaries applicable to officers covered by this Award: 

Level Salary Per Annum$ Arbitrated Safety Net Adjustments $ Total Salary Per Annum$ 
Level 1    
Under 17 years 11355 9945 21300 
17 years 13270 11622 24892 
18 years 15480 13558 29038 
19 years 17918 15693 33611 
20 years 20122 17623 37745 
1.1 22104 19359 41463 
1.2 22756 19396 42152 
1.3 23407 19432 42839 
1.4 24054 19707 43761 
1.5 24705 19759 44464 
1.6 25356 19810 45166 
1.7 26105 19758 45863 
1.8 26623 19801 46424 
1.9 27389 19861 47250 
Level 2    
2.1 28306 19934 48240 
2.2 29009 19991 49000 
2.3 29748 20049 49797 
2.4 30529 20111 50640 
2.5 31346 20177 51523 
Level 3    
3.1 32469 20267 52736 
3.2 33344 20337 53681 
3.3 34246 20410 54656 
3.4 35172 20371 55543 
Level 4    
4.1 36442 20471 56913 
4.2 37437 20439 57876 
4.3 38461 20521 58982 
Level 5    
5.1 40433 20679 61112 
5.2 41766 20785 62551 
5.3 43151 20896 64047 
5.4 44588 21011 65599 
Level 6    
6.1 46899 21196 68095 
6.2 48470 21321 69791 
6.3 50096 21453 71549 
6.4 51832 21591 73423 
Level 7    
7.1 54494 21803 76297 
7.2 56336 21951 78287 
7.3 58340 22112 80452 
Level 8    
8.1 61597 22372 83969 
8.2 63930 22558 86488 
8.3 66823 22790 89613 
Level 9    
9.1 70436 23078 93514 
9.2 72877 23274 96151 
9.3 75661 23497 99158 
Class 1 79871 23833 103704 
Class 2 84081 24171 108252 
Class 3 88289 24507 112796 
Class 4 92499 24843 117342 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those officers under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and multiplying 
the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to 
be applied: 
Current junior rate Current 
Level 1.1 rate 

x New Level 1.1 rate = New junior rate 
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SCHEDULE B.  – SALARIES – SPECIFIED CALLINGS 
(1) Officers, who possess a relevant tertiary level qualification, or equivalent determined by the Executive Director, Labour 

Relations, Department of Consumer and Employment Protection, and who are employed in the callings of Agricultural 
Scientist, Architect, Architectural Graduate, Dental Officer, Dietitian, Educational Officer, Engineer, Forestry Officer, 
Geologist, Laboratory Technologist, Land Surveyor, Land Valuer, Legal Officer, Librarian, Medical Officer, Medical 
Scientist, Pharmacist, Planning Officer, Podiatrist, Psychiatrist, Clinical Psychologist, Psychologist, Quantity Surveyor, 
Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, Scientific Officer, Social Worker, 
Superintendent of Education, Therapist (Occupational, Physio or Speech), Veterinary Scientist, or any other professional 
calling determined by the Executive Director, Labour Relations, Department of Consumer and Employment Protection, 
shall be entitled to annual salaries as follows: 
Level Salary Per Annum $ Arbitrated Safety Net 

Adjustment $ 
Total Salary Per Annum $ 

Level 1    
1.1 28306 19934 48240 
1.2 29748 20049 49797 
1.3 31346 20177 51523 
1.4 33344 20337 53681 
1.5 36442 20471 56913 
1.6 38461 20521 58982 
Level 2    
2.1 40433 20679 61112 
2.2 41766 20785 62551 
2.3 43151 20896 64047 
2.4 44588 21011 65599 
Level 3    
3.1 46899 21196 68095 
3.2 48470 21321 69791 
3.3 50096 21453 71549 
3.4 51832 21591 73423 
Level 4    
4.1 54494 21803 76297 
4.2 56336 21951 78287 
4.3 58340 22112 80452 
Level 5    
5.1 61597 22372 83969 
5.2 63930 22558 86488 
5.3 66823 22790 89613 
Level 6    
6.1 70436 23078 93514 
6.2 72877 23274 96151 
6.3 75661 23497 99158 
Level 7 79871 23833 103704 
Level 8 84081 24171 108252 
Level 9 88289 24507 112796 
Level 10 92499 24843 117342 

SPECIFED CALLING CLASSIFICATION DESCRIPTOR TRANSLATION TABLE 
The following table details the translation of specified calling employees to the new classification descriptors.  

Previous Level New Level 
Level 2/4.1 Level 1.1 
Level 2/4.2 Level 1.2 
Level 2/4.3 Level 1.3 
Level 2/4.4 Level 1.4 
Level 2/4.5 Level 1.5 
Level 2/4.6 Level 1.6 
Level 5.1 Level 2.1 
Level 5.2 Level 2.2 
Level 5.3 Level 2.3 
Level 5.4 Level 2.4 
Level 6.1 Level 3.1 
Level 6.2 Level 3.2 
Level 6.3 Level 3.3 
Level 6.4 Level 3.4 
Level 7.1 Level 4.1 
Level 7.2 Level 4.2 
Level 7.3 Level 4.3 
Level 8.1 Level 5.1 
Level 8.2 Level 5.2 
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Previous Level New Level 

Level 8.3 Level 5.3 
Level 9.1 Level 6.1 
Level 9.2 Level 6.2 
Level 9.3 Level 6.3 
Class 1 Level 7 
Class 2 Level 8 
Class 3 Level 9 
Class 4 Level 10 

 
 

2018 WAIRC 00598 
Public Transport Authority Rail Car Drivers (Transperth Train Operations) Award 2006 

4.1. - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2. - CLASSIFICATION AND PAY RATES 
4.2.1 (a) No person shall be employed as a driver of a Railcar on the Government Railways without the approval of the 

head of Branch. 
(b) Such driver shall be trained and assessed in accordance with the Driver Training Program or other 

developmental training program as agreed between the employer and the Union. 
CLASSIFICATION BASE RATE – per week (full time) 
Trainee Railcar Driver $1036.10 
Railcar Driver $1218.90 
Driver Trainer $1279.40 
Driver Coordinator $1339.80 

4.2.2 The following provisions apply to trainees: 
(a) The wage rate applicable to Trainees’ shall 85% of the wage rate applicable to the classification of a railcar 

driver for which the employee is being trained. 
(b) This rate will apply to a Trainee for the duration of the training period until the trainee has passed the 

assessment in accordance with the Driver Training Program. 
(c) Trainees shall be required to undertake training during shift work hours, Sunday to Saturday. 

4.2.3 The rates of pay in this Award include Arbitrated Safety Net Adjustments available under the Arbitrated Safety Net 
Adjustment Principle. 

4.2.4 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by the 
employee since 1 November 1991 above the rate prescribed in Award, except where such absorption is contrary to terms 
of an industrial agreement. 

4.2.5 Increases in the rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00597 
Public Transport Authority (Transwa) Award 2006 

4.1 - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2– CLASSIFICATION AND PAY RATES 
4.2.1 The following wage rates shall apply to the classifications below: 

Position Flat Hourly Rate  38 Hour Weekly Rate  
Railcar Driver Coordinator $38.43 $1460.50 
Railcar Driver  $35.02 $1330.90 
Depot Supervisor  $26.60 $1010.80 
Road Coach Operators L6 $25.71 $976.80 
Senior Passenger Assistant L6 $25.71 $976.80 
Road Coach  Operator Assistant L5 $24.97 $948.70 
Operations Assistant L5  $24.97 $948.70 
Passenger Assistant L3 $22.93 $871.50 

4.2.2 The following provisions apply to trainees: 
(a) The wage rate applicable to Trainees’ shall be 85% of the wage rate applicable to the classification of a railcar 

driver for which the employee is being trained. 
(b) This rate will apply to a Trainee for the duration of the training period until the trainee has passed the 

assessment in accordance with the Driver Training Program. 
(c) Trainees shall be required to undertake training during shift work hours, Sunday to Saturday. 

4.2.3 The rates of pay in this Award include arbitrated safety net adjustments available under the arbitrated Safety Net 
Adjustment Principle. 

4.2.4 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by the 
employee since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the 
terms of an industrial agreement. 

4.2.5 Increases in the rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00599 
Quadriplegic Centre Award 

27. - WAGES 
PART A 

The minimum rate of wage payable under this award for Enrolled Nurses and Nursing Assistants shall be as follows: 
  Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustments Per Week $ 
Total Per 
Week $ 

(1) Enrolled Nurse Level One    
 1st year of employment 418.80 411.20 830.00 
 2nd year of employment 423.80 411.60 835.40 
 3rd year and employment and thereafter 434.70 412.30 847.00 
(2) Nursing Assistant (at 19 years of age and over)    
 1st year of employment 377.40 404.40 781.80 
 2nd year of employment 387.80 405.00 792.80 
 3rd year of employment and thereafter 398.30 405.60 803.90 
(3) Nursing Assistant (under 19 years of age) 

The rate shall be a percentage of the total wage prescribed for a Nursing Assistant in his/her first year of employment in 
subclause (4) of this clause per week, as follows:- 
Under 17 years of age 73% 
Under 18 years of age 81% 
Under 19 years of age 87% 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 913 
 

(4) (a) Any employee who has passed the examination for registration prescribed by the Nurses' Board of WA shall for 
the purposes of this clause be deemed to be an Enrolled Nurse. 

(b) An Enrolled Nurse undergoing training in a post basic course approved by the Nurses' Board of WA, will be 
paid the "first year of employment" rate of wage for his/her appropriate classification level during the training 
period. 

(c) The ordinary rate of wage prescribed for an Enrolled Nurse in this clause shall be increased by $11.60 per week 
when a Registered Enrolled Nurse has obtained a second post basic certificate approved by the Nurses' Board of 
WA, and he/she is required to use the knowledge gained in that certificate as part of his/her employment. 

(5) When the term "year of employment" is used in this clause it shall mean all service whether full time or part time in any 
of the classifications contained in this award with the Centre covered by this award and shall be calculated in periods of 
completed months from the date of commencement of work covered by this award.  Provided that: 
(a) "Service" in this context shall have the same meaning as it does in the Long Service Leave conditions 

appropriate to the employee concerned, but confined to respondents to this award; except where the employer or 
the Western Australian Industrial Relations Commission deems it appropriate to include service with hospitals 
not respondent to this award. 

(b) Employees shall be paid the rates shown in this clause according to their year of employment calculated in 
accordance with the provisions of this subclause.  Proof of previous service, if required by the employer, shall 
rest on the employee; provided that production of the certificate or certificates referred to in Part C, paragraph 
(c) of subclause (1) of this clause, shall be sufficient proof for the purpose of this paragraph. 

(c) Notwithstanding the provisions of paragraph (b) of this subclause, an Enrolled Nurse who successfully 
completes a re-registration course following a break in service shall commence employment on the rate 
prescribed as follows: 
(i) Five year break in service - at third year of employment rate provided that the 1st and 2nd year of 

service rates have previously been attained. 
(ii) Six year but less than eight year break in service - at second year of employment rate. 
(iii) Greater that eight year break in service - at the first year of employment rate. 

PART B 
(1) The minimum rate of wage for employees other than Enrolled Nurses and Nursing Assistants payable under this Award 

shall be as follows: 
 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustments Per Week $ 
Total Per Week 

$ 
LEVEL 1    

Cleaner 
Domestic 
Catering Attendant 
All other employees 

   

1st year of employment 369.50 403.90 773.40 
2nd year of employment 374.10 404.20 778.30 
3rd year of employment and thereafter 378.00 404.40 782.40 

LEVEL 2    
Handyperson    
1st year of employment 383.40 404.70 788.10 
2nd year of employment 388.00 405.00 793.00 
3rd year of employment and thereafter 392.00 405.20 797.20 

LEVEL 3    
Senior Food Service Attendant 
Cleaning Services Supervisor 

   

1st year of employment 399.10 405.60 804.70 
2nd year of employment 403.90 405.90 809.80 
3rd year of employment and thereafter 408.30 406.20 814.50 

LEVEL 4    
Tradesperson Cook    
1st year of employment 445.10 413.20 858.30 
2nd year of employment 451.10 413.70 864.80 
3rd year of employment and thereafter 457.00 414.20 871.20 

(2) Junior Employees: 
The minimum rate of wage payable to junior employees shall be the following percentage of the prescribed wage during 
the first year of employment for an adult employee doing the same class of work. 
 % 
Under 17 years of age 60 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 
The percentage outlined above will also apply for the purpose of calculating the shift penalty loading payable pursuant to 
clauses 16, 17, 21 and 22 of this award. 
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PART C 
General Conditions: 
(1) 

(a) Casual employees shall be paid at the rate of 20 percent in addition to the rates prescribed in this Award. 
(b) Except where this clause specifies classifications which require the employee to be in charge of other 

employees, any employee who is placed in charge of: 
(i) not less than three and not more than 10 other employees shall be paid $19.65 per week in addition to 

the ordinary wage prescribed by this clause; 
(ii) more than 10 and not more than 20 other employees shall be paid $29.35 per week in addition to the 

ordinary wage prescribed by this clause; 
(iii) more than 20 other employees shall be paid $39.05 per week in addition to the ordinary wage 

prescribed by this clause. 
(c) Each employee whose service terminates shall at the time of termination be given a certificate signed by the 

employer in which shall be stated the name of the employee, the period of service, whether the service was full 
time or part time and the classifications in this award in which work has been carried out. 
Provided that where an employee terminates without that employee having given the prescribed period of 
notice, the employer shall be under no obligation to provide the certificate at the time of termination.  The 
employee shall, however, be entitled to request and receive the certificate at any time after the termination. 

(d) The rates herein prescribed shall be increased by the amount of any percentage increase in wages awarded by 
the Western Australian Industrial Relations Commission to employees covered by this award. 
Where any increase in wages is not a percentage increase, the rates of wage shown in this award as relating to 
afternoon and night shift, permanent shift or weekend work or public holidays shall be adjusted to reflect the 
relationship which the additional payment bears to the amount of $457.65 as at the 1st January, 1990. 

(e) Minimum Adult Award Wage 
(i) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 

provided by this clause. 
(ii) The minimum adult award wage for full-time employees aged 21 or more working under an award 

that provides for a 38 hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that 
provide for other than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by 
the number of ordinary hours prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on 
or after 1 July 2018.  

(iii) The minimum adult award wage is deemed to include all State Wage order adjustments from State 
Wage Case Decisions. 

(iv) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time 
employees or piece workers or employees who are remunerated wholly on the basis of payment by 
result, shall not be paid less than pro rata the minimum adult award wage according to the hours 
worked. 

(v) Employees under the age of 21 shall be paid no less than the wage determined by applying the 
percentage prescribed in the junior rates provision in this award (if applicable) to the minimum adult 
award wage, provided that no employee shall be paid less than any applicable minimum rate of pay 
prescribed by the Minimum Conditions of Employment Act 1993.  

(aa) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(vi) Liberty to apply is reserved in relation to any special category of employees not included here or 
otherwise in relation to the application of the minimum adult award wage. 

(vii) Subject to this clause the minimum adult award wage shall – 
(aa) Apply to all work in ordinary hours. 
(bb) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 

during any period of paid leave and for all purposes of this award.   
(viii) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2018 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(ix) Adult Apprentices 
(aa) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-

time apprentice aged 21 years or more working under an award that provides for a 38 hour 
week is $621.10 per week. 

(bb) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more 
working under an award that provides for other than a 38 hour week is calculated as follows: 
divide $621.10 by 38 and multiply by the number of ordinary hours prescribed for a full 
time apprentice under the award.  

(cc) The minimum adult apprentice wage is payable on and from the commencement of the first 
pay period on or after 1 July 2018.  

(dd) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less 
than pro rata the minimum adult apprentice wage according to the hours worked. 

(ee) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable 
on superannuation and during any period of paid leave prescribed by this award. 

(ff) Where in this award an additional rate is expressed as a percentage, fraction or multiple of 
the ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the 
actual year of apprenticeship.   

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00600 
Quarry Workers' Award, 1969 

27. - WAGES 
(1) (a) The wage rate per week payable to employees under this award shall be as follows: 

 $ ASNA TOTAL 
Quarry Employee Level 5 363.70 403.60 767.30 
Quarry Employee Level 4 377.70 404.40 782.10 
Quarry Employee Level 3 392.90 405.20 798.10 
Quarry Employee Level 2 397.80 405.60 803.40 
Quarry Employee Level 1 407.10 406.10 813.20 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Classification Definition 
Each quarry employee shall be classified in one of the levels outlined in subclause (1)(a) hereof, according to 
the skills used and the work undertaken by the employee in performing the major and substantial portion of 
their duties. 
The definition of each classification is as follows: 
(i) Quarry Employee Level 5 

Works at "entry level" into the quarry operation, carries out general labouring duties in the quarry, 
assists quarry employees at higher levels. 

(ii) Quarry Employee Level 4 
Carries out work such as: plant attendant, gardener, assists quarry employees at higher levels and 
trains quarry employees at up to Level 4. 

(iii) Quarry Employee Level 3 
Carries out work such as: crusher feeder operator, train loader operator, pugmill operator, assists 
quarry employees at higher levels, and trains quarry employees at up to Level 3. 

(iv) Quarry Employee Level 2 
Carries out work such as: tool sharpener duties, assists quarry employees at higher levels and trains 
quarry employees at up to Level 2. 

(v) Quarry Employee Level 1 
Carries out work such as: machine drill operator, powder monkey duties, trains quarry employees at 
up to Level 1. 
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(c) General Duties 
Quarry employees may be required by the employer, provided that they are competent to do so, to work in a 
higher level as defined in paragraph (1)(b) of this clause, with a view to enhancing the employment 
opportunities open to employees under this award. 
In addition to the above, quarry employees at all levels may be required by the employer to carry out such duties 
within the levels of paragraph (1)(b) of this clause that are within the limits of the employee's skill, competence 
and training. 
Such duties shall also include any duties that are incidental or peripheral to their main tasks or functions and 
shall also include those duties that are within the normal custom and practice of the quarry concerned. 
In the event of a dispute as to what the normal custom and practice is, it shall be dealt with under the Dispute 
Settlement Procedure as provided for in Clause 30 of this award. 

(2) Leading Hands: In addition to the appropriate margin prescribed in this subclause, a Leading Hand shall be paid: 
  $ 
(a) If placed in charge of not less than three and not more than ten other employees 21.90 
(b) If placed in charge of not less than ten and not more than 20 other employees 35.10 
(c) If placed in charge of more then 20 other employees 43.50 

(3) A casual employee shall be paid 20 per cent in addition to the ordinary rate. 
(4) Cookhouse Personnel: $ ASNA TOTAL 
 (a) Head Cook 392.10 405.20 797.30 
 Wage rate loading for broken shifts   10.80 
 Assistant Cook 378.10 404.40 782.50 
 Wage rate loading for broken shifts   8.90 
(b) All time worked by employees in the mess outside the ordinary hours as agreed and arranged in accordance 

with subclauses (1) and (2) of Clause 7 - Hours (other than continuous shift workers) and subclause (1) of 
Clause 10 - Continuous Shift Workers of this award shall be deemed overtime and paid for at the rate of time 
and one half.  Provided that overtime in excess of four hours in any one week shall be paid for at the rate of 
double time. 

(c) All time worked during ordinary hours on a Saturday or Sunday, shall be paid for at the rate of time and one 
half. 

(d) All time worked during ordinary hours on a holiday as prescribed in Clause 15 - Holidays of this award shall be 
paid for at the rate of double time. 

(5) Quarry Work Allowance: 
In addition to the above an allowance of $19.80 per week shall be paid to compensate for dust, general climate conditions 
and all other disabilities involved in quarry work. 

(6) Minimum Wage: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00601 
Radio and Television Employees' Award 

29. - WAGES 
(1) The minimum rates of wage payable weekly to employees covered by this award shall be as follows: 

(a) Adults Rate Per 
Week 

Arbitrated Safety 
Net Adjustment 

Total Rate Per 
Week 

 Radio-Television Serviceperson (Grade 1) 448.20 413.50 861.70 
 Radio-Television Serviceperson 418.90 411.20 830.10 
 Car Radio Installer 353.30 403.10 756.40 
 Antenna and/or Television Installer 353.30 403.10 756.40 
 Assembler 340.60 402.40 743.00 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands: 
In addition to the appropriate total wage prescribed in subclause (1) of this Clause a leading hand shall be paid: 

  $ 
(a) If placed in charge of not less than three and not more than ten other employees 31.10 
(b) If placed in charge of more than ten and not more than twenty other employees 47.30 
(c) If placed in charge of more than twenty other employees 61.20 

(3) Apprentices: 
(Wage per week expressed as a percentage of the rate per week for a "radio-television serviceperson" set out in subclause 
(1) of this clause). 

(a) Five Year Term - % 
 First Year 40 
 Second Year 48 
 Third Year 55 
 Fourth Year 75 
 Fifth Year 88 
(b) Four Year Term - % 
 First Year 42 
 Second Year 55 
 Third Year 75 
 Fourth Year 88 
(c) Three and A Half-Year Term -  
 First six months 42 
 Next Year 55 
 Next Year 75 
 Final Year 88 
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(d) Three Year Term - % 
 First Year 55 
 Second Year 75 
 Third Year 88 

(4) Junior Employees - 
(Wage per week expressed as a percentage of the "Assembler" rate as shown in subclause (1) of this clause). 

 % 
Under 16 years of age 35 
Between 16 and 17 years of age 45 
Between 17 and 18 years of age 55 
Between 18 and 19 years of age 65 
Between 19 and 20 years of age 75 
Between 20 and 21 years of age 90 

(5) (a) Where an employer does not provide a Serviceperson, Installer, Assembler or an apprentice with the tools 
ordinarily required by that Serviceperson, Installer, Assembler or apprentice in the performance of their work as 
a Serviceperson, Installer, Assembler or as an apprentice the employer shall pay a tool allowance of:- 
(i) $17.00 per week to such Serviceperson, Installer or Assembler; or 
(ii) In the case of an apprentice a percentage of $17.00 being the percentage which appears against their 

year of apprenticeship in subclause (3) of this Clause, 
for the purpose of such Serviceperson, Installer, Assembler or apprentice supplying and maintaining tools 
ordinarily required in the performance of their work as a Serviceperson, Installer, Assembler or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this Clause. 

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by the employer if lost through their 
negligence. 

(6) Casual Employees: 
An employee engaged as a casual employee or an employee employed for less than one month whose employment is 
terminated for reasons other than misconduct shall be paid twenty per cent in addition to the rate prescribed for his/her 
classification. 

(7) Structural Efficiency 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1750 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to the Award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the radio and television industry and to enhance the career opportunities and 
job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant Union or Unions.  The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees or Union or Unions for consideration consistent with the objectives of paragraph (b) 
hereof shall be processed through that consultative mechanism and procedures. 

 
(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to 
implementation of the new classification structure, the facilitative provisions contained in this Award, and 
subject to Clause 33. - Training, of this Award, matters concerning training and, subject to paragraph (e) hereof, 
any other measures consistent with the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either an employer or a Union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission and by 
agreement of the parties involved shall be subject to the following requirements: 
(i) The changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission; 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change; 
(iii) No employee shall lose income as a result of the change; 
(iv) The Union must be a party to the Agreement; 
(v) The Union shall not unreasonably oppose any Agreement; 
(vi) Any Agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a Schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 32. - Avoidance of Industrial Dispute, of this Award. 
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(g) The parties to this Award agree to finalise outstanding matters relating to the classification structure and 
definitions and in respect of further flexibility provisions relating but not limited to hours of work and higher 
duties within six months of the 21st November 1990. 

29A. - ADULT MINIMUM AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00602 
Railway Employees' Award No. 18 of 1969 

4.2. - RATES OF PAY 
The rates of pay in this award include arbitrated safety net adjustments since December 1993, under the Arbitrated Safety Net 
Adjustment Principle. These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. Increases in rates of pay otherwise made under the State Wage Case Principles, excepting 
those resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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REA  Previous Rate Flat Hourly on and from the 

commencement of the first pay 
period on or after 1 July 2018 

Weekly Wage on and from the 
commencement of the first pay 
period on or after 1 July 2018 

Level 10 747.60 $30.31 $ 1151.80 
Level 9 725.80 $29.39 $ 1116.90 
Level 8 704.00 $28.47 $ 1081.70 
Level 7 660.40 $27.37 $ 1040.00 
Level 6 638.60 $25.71 $ 976.80 
Level 5 618.80 $24.97 $ 948.70 
Level 4 597.00 $24.07 $ 914.80 
Level 3A 583.50 $23.52 $ 893.90 
Level 3 567.10 $22.93 $ 871.50 
Level 2  547.10 $22.13 $ 840.90 
Level 1 526.10 $21.19 $ 805.20 

4.9. - MINIMUM WAGE: 
4.9.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.9.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.9.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.9.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.9.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.9.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.9.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.9.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.9.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00603 
Rangers (National Parks) Consolidated Award 2000 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

17. - WAGES 
(1) (a) The minimum weekly rate of wage payable to employees covered by this Award shall be as follows in 

accordance with the employee’s classification: 



922 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
 $ PER WEEK ARBITRATED SAFETY NET 

ADJUSTMENTS $ PER WEEK 
TOTAL $ PER 

WEEK 
Classifications     
Ranger’s Assistant    
Year 1 376.90 404.40 781.30 
Year 2 389.70 405.10 794.80 
Year 3 402.20 405.90 808.10 
Year 4 414.70 406.50 821.20 
Year 5 427.10 411.80 838.90 
Ranger Grade 1    
Year 1 439.60 412.80 852.40 
Year 2 452.00 413.80 865.80 
Year 3 466.40 412.70 879.10 
Year 4 476.30 413.60 889.90 
Year 5 491.00 414.80 905.80 
Ranger Grade 2    
Year 1 508.60 416.20 924.80 
Year 2 522.10 417.20 939.30 
Year 3 536.40 418.40 954.80 
Year 4 551.20 419.50 970.70 
Year 5 567.00 421.20 988.20 
Senior Ranger Grade 3    
Year 1 588.50 424.60 1013.10 
Year 2 605.20 426.00 1031.20 
Year 3 623.10 427.40 1050.50 
Senior Ranger Grade 4    
Year 1 640.30 426.60 1066.90 
Year 2 662.60 428.40 1091.00 

(2) Employees with No Fixed Hours 
The rate of pay referred to in this clause shall increase by 25% for any employee whose ordinary rostered hours of work 
are worked over five days of the week subject to subclause (3) of clause 7. - Hours of this award. 

(3) Casual employees shall be paid 20% in addition to the rates otherwise payable under this award. 
(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00604 
Recreation Camps (Department for Sport and Recreation) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

15. - WAGES 
(1) The minimum weekly rate of wage payable to employees under this Award shall be as follows: 

  Per Week $ Arbitrated Safety Net 
Adjustments $ 

Per Week $ 

(a) Warden-in-Charge    
 1st year of employment 409.70 406.20 815.90 
 2nd year of employment 413.50 406.40 819.90 
 3rd year of employment and thereafter 417.40 410.90 828.30 
(b) Mobile Warden    
 1st year of employment 404.20 405.90 810.10 
 2nd year of employment 408.00 406.10 814.10 
 3rd year of employment and thereafter 411.80 406.40 818.20 
(c) Assistant Warden    
 1st year of employment 388.10 405.00 793.10 
 2nd year of employment 391.90 405.20 797.10 
 3rd year of employment and thereafter 395.80 405.40 801.20 
(d) Ranger    
 1st year of employment 390.30 405.10 795.40 
 2nd year of employment 394.10 405.40 799.50 
 3rd year of employment and thereafter 404.90 405.90 810.80 
(e) Noalimba Night Supervisor    
 1st year of employment 404.20 405.90 810.10 
 2nd year of employment 408.00 406.10 814.10 
 3rd year of employment and thereafter 411.80 406.40 818.20 
(f) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Provided that the rate of pay referred to in subclause (1) of this clause shall increase by 15% for employees where such 
employees' ordinary hours of work are worked over any five days of the week as prescribed by Clause 6. - Hours of this 
award. 
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(3) Supervision Allowance 
Employees placed in charge of other employees shall be paid the following weekly allowance, or part thereof, in addition 
to the rate prescribed for the employee's class of work  
 $ per week 
 
1 to 5 employees 

 
11.20 

6 to 10 employees 20.00 
11 to 15 employees 24.90 
16 to 20 employees 33.90 
over 20 (for each additional employee)   0.40 

(4) Casual employees shall be paid 20% in addition to the rates otherwise payable under this clause. 
(5) The term "year of employment" in this clause shall mean years of service with the employer irrespective of classification. 

 
 

2018 WAIRC 00605 
Restaurant, Tearoom and Catering Workers' Award 

21. - WAGES 
(1) The following shall be the minimum fortnightly rates of wage payable to full-time employees covered by this award – 

Level Classification $ per Fortnight 
 Introductory 1453.90 
Level 1 Food & Beverage Attendant Grade 1  
 Kitchen Attendant Grade1  
 Guest Services Grade 1 1489.10 
 Gardener  
 General Hand  
 Yardman  
Level 2 Food & Beverage Attendant Grade 2  
 Cook Grade 1  
 Kitchen Attendant Grade 2  
 Night Porter 1542.10 
 Storeperson Grade 1  
 Doorperson/Security Officer Grade 1  
 Guest Services Grade 2  
Level 3 Food & Beverage Attendant Grade 3  
 Cook Grade 2  
 Kitchen Attendant Grade 3  
 Guest Services Grade 3 1580.80 
 Storeperson Grade 2  
 Timekeeper/Security Officer Grade 2  
 Forklift Driver  
 Handyperson  
Level 4 Cook Grade 3  
 Storeperson Grade 3 1656.30 
 Food & Beverage Attendant Grade 4 (Tradesperson)  
 Guest Service Grade 4  
Level 5 Cook Grade 4  
 Food & Beverage Supervisor 1746.50 
 Guest Services Supervisor  
Level 6 Cook Grade 5 1787.30 

(2) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

21A. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00606 
Retail Pharmacists' Award, 2004 

4.1 - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 



926 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 - WAGES 
4.2.1  Classifications 

 Award Rate Per Week $ 
Pharmacist Manager   

(a) Grade 3 1317.30 
(b) Grade 2 1249.70 
(c) Grade 1 1182.20 

Pharmacist-in-Charge   
(a) Grade 2 1137.10 
(b) Grade 1 1114.60 

Pharmacist  1051.20 
Trainee - First Half of traineeship  828.10 
Trainee - Second Half of traineeship  894.50 
Pharmacy Students   

First Year 693.80 
Second Year 737.90 
Third Year 781.90 
Fourth Year 803.90 

Note: Should an adult be employed as a first year student then that employee shall receive no less than the wage 
prescribed in 4.1.2. 

4.2.2  "500 Hour Student" means a person who is undertaking an accredited course of study leading to a degree of Bachelor of 
Pharmacy and who enters into an Articles of Traineeship with the Pharmacy Council of Western Australia to complete the 
first 500 hours of the employees' pre-registration training in a Pharmacy prior to satisfying the examination requirements 
for the degree of Bachelor of Pharmacy.   
The minimum rates of pay for a 38 hour week for a 500 hour Student undertaking the first 500 hours of pre- registration 
training shall be: 
500 hour student 568.30 

4.2.3  "Pharmacist-in-Charge Grade 1" means a Pharmacist-in-Charge of more than 10 but not more than 20 other employees. 
4.2.4  "Pharmacist-in-Charge Grade 2" means a Pharmacist-in-Charge of more than 20 other employees. 
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4.2.5  Pharmacist 
(a) The registered pharmacist commencement level.  A pharmacist is professionally responsible for the dispensing 

of prescriptions in accordance with the Pharmacy Act. 
(b) Duties and responsibilities shall include, but shall not be limited to: 

(i) dispensing prescriptions in accordance with the requirements of relevant legislation, counselling 
patients where necessary, Pharmaceutical Benefits Scheme return preparation, Dangerous Drugs stock 
control, cashing up, supervision of supply of scheduled items. 

(ii) a pharmacist may in the course of employment be placed in charge of not more than ten other 
employees and be required to perform such other tasks in a pharmacy as are incidental to being in 
charge of others, but who shall not be required to perform substantial management tasks. 

4.2.6  Pharmacist Manager 
(a) A Pharmacist Manager is employed as the pharmacist in control of the business.  Pharmacy Managers are 

totally responsible to the proprietor for all aspects of the business, including rostering of staff, hiring and firing 
of staff, full business administration and profit and performance, and strategic planning. 

(b)  Pharmacist Managers will be graded as follows: 
(i) Grade 1: Manages a small pharmacy where the equivalent full-time supervised staff (EFTS) is two or 

less. 
(ii)  Grade 2: Manages a medium pharmacy where the EFTS is more than two but less than five. 
(iii)  Grade 3: Manages a large pharmacy where the EFTS is five or more. 
(iv)  Equivalent Full-Time Supervised Staff is calculated according to the following formula:  

a/b = c where: 
 a = The total number of hours ordinarily worked by pharmacy assistants in the pharmacy; 
 b= The total number of hours the pharmacy ir ordinarily open for business; and 
 c= The number of equivalent full-time supervised staff. 

4.2.7  Employees shall be classified and graded according to the work level standards and the grading arrangements as set out in 
4.2.1. 

4.2.8. Where a pharmacist is required, at the direct request of the owner or manager, to be in charge of a shop for a period in 
excess of four continuous hours in any one day, the employee shall be paid at the rate for the relevant category of 
pharmacist-in-charge for the period of time so worked. 

4.2.9  Hourly rates shall be calculated by dividing the appropriate weekly rate by 38. 
4.2.10. Part-time employees  

Part-time employees shall be paid an hourly rate calculated on the basis of 4.2.1 and 4.2.9, for the classification involved. 
4.2.11  Payment of wages  

Payment of wages shall be made weekly, fortnightly or monthly according to the contract of employment, or the work 
cycle in accordance with 3.1.1, or as otherwise agreed between the employer and the employee. 

4.2.12  The rates of wages as set out in 4.2.1 are to be increased by the full arbitrated safety net adjustments.   
The rates of pay in this Award include arbitrated safety net adjustments available since December 1993 until the 
commencement of the first pay period commencing on or after 1 July 2007 under the Arbitrated Safety Net Adjustment 
Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00607 
Rock Lobster and Prawn Processing Award 1978 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) Adult Employees 

The following shall be the minimum weekly rate of wage payable to employees covered by this award, with effect on and 
from the commencement of the first pay period on or after 1 July 2018. 
 Base Rates Per Week Arbitrated Safety Net 

Adjustments 
Total Award Rate Per Week 

Classifications $ $ $ 
(a) Grader 325.95 401.55 727.50 
(b) Process Employee   726.90 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00608 
Rope and Twine Workers' Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19. - WAGES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
The minimum weekly rate of wage payable to employees covered by this award shall be : 

  Rate Arbitrated Safety 
Net Adjustment 

Total Rate 

  $ $ $ 
(1) Adult Employees    
 Rope layer on heavy type strand machine   726.90 
 Rope layer (other) in walk with traveller   726.90 
 Rope splicer on driving ropes and springs   726.90 
 Combination spinning and spooling machine operator   726.90 
 Rope house machinist   726.90 
 Feeder on first spreader   726.90 
 Oiler and/or belt repairer   726.90 
 Employees lumping, loading and unloading hemp   726.90 
 All other machine operators or employees feeding or taking 

from machines 
  726.90 

 All others   726.90 
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(2) Junior Employees: 
Junior employees shall receive the prescribed percentage of the "All Others" classification per week. 
 % 
16 years of age and under 45 
16½ years of age 50 
17 years of age 55 
17½ years of age 65 
18 years of age 75 
18½ years of age ... 90 
19 years of age, appropriate adult rate.  

 
 

2018 WAIRC 00609 
Saddlers and Leatherworkers' Award 

9. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

arbitrated safety net adjustment expressed hereunder: 
 Base 

Rate$ 
Arbitrated 
Safety Net 

Adjustments$ 

Minimum 
Rate$ 

(a) Adult Employees    
(i) Saddlery and Harness Section -    

(aa) Saddlers – employee manufacturing and repairing saddles 366.70 403.80 770.50 
(bb) Manufacturer and/or repair of harnesses, harness saddles, bridle 
work and strappings, collars for horses or similar collars, whips and 
whipthongs 

363.40 403.60 767.00 

(ii) Leather Goods Section - All employees engaged in the manufacture of 
leather goods: 

   

First six months of employment on such work 345.70 402.60 748.30 
Between six and twelve months of employment on such work 350.60 402.90 753.50 
After twelve months of employment on such work 352.30 403.10 755.40 

(iii) Fibre Goods Section - Manufacture and/or repair of port-manteaux, 
bags and trunks, suit and attache cases, travel goods, musical 
instrument and similar cases, covered wireless or radio cases, slither 
cans, welders and similar industrial masks and other articles as are 
made of fibre 

   

First six months of employment on such work 343.10 402.50 745.60 
Between six and twelve months of employment on such work 345.70 402.60 748.30 
After twelve months of employment on such work 352.30 403.10 755.40 

(iv) Sporting Goods Section -    
Manufacture and/or repair of sporting goods of all descriptions.    
First six months of employment on such work 345.70 402.60 748.30 
Between six and twelve months of employment on such work 350.40 402.90 753.30 
After twelve months of employment on such work 352.30 403.10 755.40 

(v) Machine Belting etc.  Section - Manufacture and/or repair of machine 
belting, gaskets and pump washers or similar articles 

345.70 402.60 748.30 

(vi) Sewing Machinist - First six months of employment on such work - 345.70 402.60 748.30 
Between six and twelve months employment on such work 350.40 402.90 753.30 
After twelve months of employment on such work 352.30 403.10 755.40 

(vii) All others 343.10 402.50 745.60 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees (percent.  of "All Others" classification) 
 % 

16 years of age and under 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 
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(3) Apprentices (percent.  of Saddler's rate per week) 
 % 

Five-year Term -  
First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 
Four-year Term - % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three-and-a-half year Term -  
First six months 42 
Next year 55 
Next following year 75 
Final year 88 
Three-year Term - % 
First year 55 
Second year 75 
Third year 88 

9A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00610 
Salaried Officers (Association for the Blind of Western Australia) Award, 1995 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE C – MINIMUM SALARIES 
(1) Subject to the provisions of Clause 7.  – Classification/Salary Rates, Schedule D – Classification and Grading of 

Employees and to the provisions of this Schedule, the minimum annual salaries for employees bound by the award are set 
hereinafter. 

(2) Minimum Salaries. 
LEVELS  CURRENT ASNA NEW 

Level 1 Under 17 Years Of Age 11363 9946 21309 
17 Years Of Age 13270 11615 24885 
18 Years Of Age 15490 13558 29048 
19 Years Of Age 17929 15693 33622 
20 Years Of Age 20135 17624 37759 
21 Years Of Age 1 st Year Of Service 22117 19359 41476 
22 Years Of Age 2 nd Year Of Service 22771 19396 42167 
23 Years Of Age 3 rd Year Of Service 23421 19432 42853 
24 Years Of Age 4 th Year Of Service 24069 19706 43775 

Level 2 24720 19758 44478 
 25371 19811 45182 
 26120 19758 45878 
 26638 19800 46438 
 27403 19861 47264 
Level 3 28307 19933 48240 
 29010 19990 49000 
 29749 20048 49797 
 30928 20143 51071 
Level 4 31545 20192 51737 
 32470 20266 52736 
 33421 20229 53650 
 34772 20337 55109 
Level 5 35476 20393 55869 
 36443 20470 56913 
 37438 20438 57876 
 38462 20520 58982 
Level 6 40434 20678 61112 
 41898 20795 62693 
 43978 20961 64939 
Level 7 45091 21050 66141 
 46501 21163 67664 
 47962 21280 69242 
Level 8 50097 21452 71549 
 51847 21591 73438 
Level 9 54495 21802 76297 
 56337 21950 78287 
Level 10 58354 22111 80465 
 61598 22371 83969 
Level 11 64189 22579 86768 
 66824 22789 89613 
Level 12 70437 23077 93514 
 72878 23273 96151 
 75662 23496 99158 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) A Medical Typist or Medical Secretary shall be paid a medical terminology allowance of $1000 per annum. 

For the purposes of this subclause ‘Medical Typist’ and ‘Medical Secretary’ shall mean those workers classified 
on a classification equivalent to Level 1, 2, or 3 who spend at least 50% of their time typing from tapes, 
shorthand, and/or Doctor’s notes of case histories, summaries, reports or similar material involving a broad 
range of medical terminology. 

(c) Where State Wage Case decisions of the Western Australian Industrial Relations Commission result in an 
expressed money adjustment to adult (21 years and over) salaries under this clause, the rates for Level 1 
employees under 21 years shall be calculated using the following formula: 
Current junior rate ÷ Current Level 1 (21 years, 1 st year of service) rate x ASNA rate for Level 1 (21 years, 1 st 
year of service) = Junior ASNA rate. 
The junior ASNA rate is added to the Current Junior Rate to obtain the applicable New Junior rate. 
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(3) Salaries – Specified Callings and Other Professionals 
(a) Employees, who possess a relevant tertiary level qualification, or equivalent as agreed between the union and 

the employers, and who are employed in the callings of Architect, Audiologist, Bio Engineer, Chemist, 
Dietician, Engineer, Medical Scientist, Librarian, Occupational Therapist, Orthoptist, Physiotherapist, Physicist, 
Pharmacist, Clinical Psychologist, Psychologist, Research Officer, Scientific Officer, Social Worker, Speech 
Pathologist, Podiatrist, Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, or 
any other professional calling as agreed between the Union and employers, shall be entitled to Annual Salaries 
as follows: 

LEVELS  CURRENT ASNA NEW 
Level 3/5 28307 19933 48240 
 29749 20048 49797 
 31545 20192 51737 
 33421 20229 53650 
 36443 20470 56913 
 38462 20520 58982 
Level 6 40434 20678 61112 
 41898 20795 62693 
 43978 20961 64939 
Level 7 45091 21050 66141 
 46501 21163 67664 
 47962 21280 69242 
Level 8 50097 21452 71549 
 51847 21591 73438 
Level 9 54495 21802 76297 
 56337 21950 78287 
Level 10 58354 22111 80465 
 61598 22371 83969 
Level 11 64189 22579 86768 
 66824 22789 89613 
Level 12 70437 23077 93514 
 72878 23273 96151 
 75662 23496 99158 

(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 3/5 under this subclause: 
(i) Employees, who have completed an approved three academic year tertiary qualification, relevant to 

their calling, shall commence at the first year increment. 
(ii) Employees, who have completed an approved four academic year tertiary qualification, relevant to 

their calling, shall commence at the second year increment. 
(iii) Employees, who have completed an approved Masters or PhD Degree relevant to their calling shall 

commence on the third year increment. 
Provided that employees who attain a higher tertiary level qualification after appointment shall not be entitled to 
any advanced progression through the range. 

(c) The employer and union shall be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this subclause and shall maintain a manual setting out such 
qualifications. 

(d) The employer in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 3/5 for a particular calling/s. 

(4) Annual salary increments shall be subject to the employee’s satisfactory performance over the preceding twelve months 
which shall be assessed according to an agreed form of performance appraisal. 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2018 WAIRC 00611 
Saw Servicing Establishments Award No. 17 of 1977 

28. - WAGES 
(1) Rate Per Week: 

The minimum rate of wages payable to employees employed in classifications contained in this subclause shall be as 
follows: 
  Base Rate $ Arbitrated Safety Net 

Adjustment $ 
Total Minimum Award 

Rate (38 Hours) $ 
(a) Saw Doctor Special Skills 438.10 376.20 814.30 
(b) Saw Doctor 417.20 374.90 792.10 
(c) Saw Filer 385.50 373.20 758.70 
(d) Factory Hand   726.90 

(2) Apprentices: 
Apprentices shall be paid a percentage of the total minimum weekly rate prescribed for a Saw Doctor in paragraph (1)(b) 
of this clause as follows: 
Four Year Term  
First year 50% 
Second year 60% 
Third year 75% 
Fourth year 90% 

(3) Juniors: 
An employee less than 19 years of age who is not an apprentice shall be paid a percentage of the total minimum award 
rate prescribed for a Factory Hand in paragraph (1)(d) of this clause as follows: 
16 years of age 45% 
17 years of age 55% 
18 years of age 70% 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

29. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00612 
School Employees (Independent Day & Boarding Schools) Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) (a) The minimum weekly rates of wage payable shall be: 

 Minimum Award 
Rate $ 

ASNA Total 

Level 1     
Cleaner 412.60 355.70 768.30 
Level 2     
Domestic employees including -    
Kitchen Attendant    
House Attendant    
Dining Attendant    
Laundry Attendant    
Sewing Attendant 419.30 356.10 775.40 
Level 3     
Cooks (Other) 423.50 356.30 779.80 
Level 4     
Gardener/Groundsperson Grade 1 431.80 356.80 788.60 
Level 5     
First Cook (Grade 1), or Cook working alone 
Gardener/Groundsperson, Grade 2 Sewing Supervisor 

440.20 357.20 797.40 

Level 6     
Senior Gardener/Groundsperson Grade 1 First Cook, 
Grade 2 

448.50 357.70 806.20 

Level 7     
Senior Gardener/Groundsperson, Grade 2 Tradesperson 
Cook 

465.20 362.90 828.10 

Level 8     
Head Groundsperson 548.60 367.50 916.10 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the following percentages of the adult rate for the class of work on which they are 
engaged. 
 % 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions: 
(a) Junior employees may be employed in the proportion of one junior to every two or fraction of two not being 

less than one adult employee employed in the same occupation, provided that this ratio may be altered by 
written agreement between the Union and the employee concerned. 

(b) Senior employees other than the Head Groundsperson and leading hands appointed as such by the employer to 
be in charge of three or more other employees shall be paid $25.95 per week in addition to the rates prescribed 
herein. 

(4) For all work done on any day after a break referred to in subclause (3) of Clause 7. - Hours of this award, the employee 
shall be paid an allowance of $1.60 per hour for each such hour worked. 

(5) On and from 12 August 1992 the wage rates set out in subclause (1) of this clause include the first, second, third and 
fourth instalments of the Minimum Rates Adjustment Principle.  Relativities have been established at 87.4% of the 
tradesperson's rate at Level 1 and 100% of the tradesperson's rate for a trade trained Senior Cook at Level 7. 
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2018 WAIRC 00613 
Security Officers' Award 

21. - CLASSIFICATION STRUCTURE AND WAGE RATES 
(1) CLASSIFICATION STRUCTURE 

An employer shall classify existing and new employees, as a security officer at a level 1 to 4, according to the criteria set 
out below.  Existing employees, and new employees upon engagement, shall be informed by the employer of the 
classification into which they have been placed. 
(a) SECURITY OFFICER - LEVEL 1 

(i) A Security Officer - Level 1 is an employee who performs work to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following; 

(aa) Watch, guard or protect premises and/or property; 
(bb) Be stationed at an entrance and/or exit, whose principal duties shall include the control of 

movement of persons, vehicles, goods and/or property coming out of or going into premises 
or property, including vehicles carrying goods of any description, to ensure that the quantity 
and description of such goods is in accordance with the requirements of the relevant 
document and/or gate pass and who also may have other duties to perform and shall include 
an area or door attendant or commissionaire in a commercial building; 

(cc) Respond to basic fire/security alarms at their designated post; 
(dd) In performing the duties referred to above the officer may be required to use electronic 

equipment such as hand-held scanners and simple closed circuit television systems utilising 
basic keyboard skills. 

(b) SECURITY OFFICER - LEVEL 2 
(i) A Security Officer - Level 2 is an employee who performs work above and beyond the skills of an 

employee at Level 1 to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following: 

(aa) Duties of securing, watching, guarding and/or protecting as directed, including responses to 
alarm signals and attendances at and minor non-technical servicing of automatic teller 
machines, and is required to patrol in a vehicle two or more separate establishments or sites; 
or 

(bb) Monitors and responds to electronic intrusion detection or access control equipment 
terminating at a visual display unit and/or computerised printout (except for simple closed 
circuit television systems). 

(cc) May be required to perform the duties of Security Officer - Level 1. 
(dd) Monitors and acts upon walk through magnetic detectors; and/or monitor, interpret and act 

upon screen images using x-ray imaging equipment. 
(ee) The operation of a public weighbridge by a Security Officer appropriately licensed to do so. 

(c) SECURITY OFFICER - LEVEL 3 
(i) A Security Officer - Level 3 is an employee who performs work above and beyond the skills of an 

employee at Level 2 to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following: 

(aa) The monitoring and operation of integrated intelligent building management and security 
systems terminating at a visual display unit or computerised printout which requires data 
input from the Security Officer. 

(bb) A Security Officer, who in the opinion of the Employer has no previous relevant experience 
at this level, and is undertaking the tasks of a Security Officer Level 4 whilst undergoing 
training and gaining experience during the first 6 months of employment as such. 

(iii) A Security Officer Level 3 is also required to perform the duties of a Security Officer - Level 1 and/or 
Security Officer - Level 2. 

(d) SECURITY OFFICER - LEVEL 4 
(i) A Security Officer - Level 4 is an employee who performs work above and beyond the skills of an 

employee at Level 3 to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following: 

(aa) Monitoring, recording, inputting information or reacting to signals and instruments related 
to electronic surveillance of any kind within a central station. 

(bb) Keyboard operation to alter the parameters within an integrated intelligent building 
management and/or security system. 

(cc) The co-ordinating, monitoring or recording of the activities of Security Officers utilising a 
verbal communications system within a central station. 

(iii) A Security Officer Level 4 is also required to perform the duties of Security Officers at Levels 1 
and/or 2 and/or 3. 
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(2) WAGE RATES 
(a) The minimum rate of wage payable under this award shall be as follows: 

Classification Minimum Rate 
 $ 
Security Officer-Level 1 768.30 
Security Officer-Level 2 784.30 
Security Officer-Level 3 795.20 
Security Officer-Level 4 806.20 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) A probationary Security Officer shall be paid 96% of the weekly wage rate prescribed for a Security Officer - Level 1 or 
Security Officer - Level 2 whichever is applicable and, if the officer is a casual, the casual loading referred to in subclause 
(3)(b) of Clause 6. – Types of Employment in the award. 

(4) Senior Officials: 
Any officer placed in charge of other officers shall be paid in addition to the appropriate wage prescribed, the following: 

  Per Week 
$ 

(a) if placed in charge of not less than 3 and not more than 10 other officers 26.90 
(b) if placed in charge of not less than 10 and not more than 20 other officers 41.40 
(c) if placed in charge of more than 20 other officers 53.10 

22. – MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00614 
Shearing Contractors' Award of Western Australia 2003 

4.1 - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00615 
Sheet Metal Workers' Award No. 10 of 1973 

6. - WAGES AND SUPPLEMENTARY PAYMENT 
(1) The minimum award rate payable weekly to adult employees (other than apprentices) classified under a defined level as 

specified in Clause 3. - Definitions, shall be made up of a base rate, plus a supplementary payment and safety net 
adjustment, giving a total award rate as follows:- 
 BASE RATE PER 

WEEK $ 
SUPPLEMENTARY 

PAYMENT $ 
SAFETY NET 

ADJUSTMENT $ 
TOTAL RATE 
PER WEEK $ 

Level C14 284.80 40.60 401.50 726.90 
Level C13 299.50 42.60 402.40 744.50 
Level C12 319.20 45.40 403.70 768.30 
Level C11 337.40 48.10 404.90 790.40 
Level C10 365.20 52.00 410.90 828.10 

(2) Supplementary Payments: 
(a) Where an employee is in receipt of a rate of pay which exceeds the Award Rate Per Week prescribed in sub-

clause (1) hereof, whether such payment is being made by virtue of any order, industrial agreement or other 
agreement or arrangements, then such rate will be deemed to be inclusive of the Supplementary Payment. 

(b) Overtime, shift allowances, penalty rates, disability allowances, special rates, fares, and travelling time 
allowances and any other work-related allowances prescribed by this award shall not be offset against 
Supplementary Payments. 

(c) Alterations to the base rate and supplementary payments, arising out of the variation occurring on 15th May 
1996 to reflect the percentage relativities in Clause 3. - Definitions of this Award for each classification level, 
shall not provide cause to allow an increase or decrease of an employee’s total remuneration if the total 
remunerations in excess of the award rate per week prescribed in sub-clause (1) hereof. 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Workers - Wage per week expressed as a percentage of the rate prescribed for an employee classified as Level 
C13:- 
 % 
Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(4) Apprentices - Wage per week expressed as a percentage of the award rate for a Level C10 classification:- 
Five Year Term % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term % 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term % 
First Six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 
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Three Year Term % 
First Year 55 
Second Year 75 
Third Year 88 

(5) Construction Allowance: 
(a) In addition to the appropriate rates of pay prescribed in this clause, a worker shall be paid - 

(i) $37.20 per week if engaged on the construction of a large industrial undertaking or any large civil 
engineering project. 

(ii) $33.40 per week if engaged on a multistorey building, but only until the exterior walls have been 
erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which he/she is required to work.  A multistorey building, when 
completed, will consist of at least five storeys. 

(iii) $19.70 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 3. - Definitions of this award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(c) An allowance paid under this subclause includes any allowance otherwise payable under Clause 7. - Special 
Rates and Provisions of this award, except the allowance for work at heights. 

(6) Leading Hands: 
In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid: 
  $ 
(a) If placed in charge of not less than three and more than 10 other employees 21.00 
(b) If placed in charge of more than 10 and not more than 20 other employees 32.20 
(c) If placed in charge of more than 20 other employees 41.60 

(7) A casual worker shall be paid 20 per cent of the ordinary rate in addition to the ordinary rate for the calling in which 
he/she is employed. 

(8) The rate prescribed in this award for any classification is not amended by this clause and shall not, for the purposes of any 
other award, order, industrial agreement or other agreement, be deemed to have been so amended. 

(9) Structural Efficiency: 
(a) Arising out of the decision of the State Wage Case on 8th September 1989 and in consideration of the wage 

increases resulting from the first structural efficiency adjustment operative from the commencement of the first 
pay period beginning on or after 3 November 1989, employees are to perform a wider range of duties including 
work which is incidental or peripheral to their main tasks or functions. 

(b) The parties to this award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the metal and engineering industry and to enhance the career opportunities and 
job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union.  The consultative mechanism and procedure 
shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the employer, 
employees or union or unions for consideration consistent with the objectives of paragraph (b) hereof shall be 
processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this Award and, subject to Clause 37. - 
Training of this award, matters concerning training and, subject to paragraph (e) hereof, any other measures 
consistent with the objectives of paragraph (b) hereof. 

(e) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies an Award provision and by agreement of the parties involved shall be subject to the following 
requirements:- 
(i) The changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change. 
(iii) No employee shall lose income as a result of the change. 
(iv) The relevant union or unions must be a party to the agreement. 
(v) The relevant union or unions shall not unreasonably oppose any agreement. 
(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a Schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of subclause (c) and (d) hereof shall be subject to the 
provisions of Clause 27. - Avoidance of Industrial Disputes of this award. 

(10) Liberty to Apply: 
Liberty is reserved for the parties to this Award to pursue the inclusion of classification levels in excess of those currently 
contained in subclause (1) of this Clause. 
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6A. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

38. - TRAINEESHIPS 
(1) Scope: 

(a) This clause shall apply to persons - 
(i) who are undertaking a traineeship (as defined); and 
(ii) who are employed by an employer bound by this Award. 

(b) This clause does not apply to the Apprenticeship system. 
(2) Objectives: 

(a) This clause facilitates a system of traineeships which provides approved training in conjunction with 
employment in order to enhance skill levels and future employment prospects of Trainees, particularly young 
persons and long term unemployed persons; and 

(b) this clause provides conditions of employment, including rates of pay, required to be observed regarding 
persons employed under the Traineeship Scheme; and 

(c) existing full time employees shall not be displaced from employment by a Trainee. 
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(3) Limited Operation (ATS and CST): 
The wage rates prescribed herein and relative to the Australian Traineeship System (ATS) or the Career Start 
Traineeships (CST) shall not apply to any employer bound by this Award, except in relation to ATS and CST Trainees 
who commenced a traineeship with the employer before 28 July 1995. 

(4) Definitions: 
“Appropriate State Legislation” means the State Employment and Skills Development Authority Act 1990, or any 
successor legislation. 
“Approved Training” means training undertaken both on and off the job in a Traineeship and shall involve formal 
instruction, both theoretical and practical, and supervised practice in accordance with a Traineeship Scheme approved and 
accredited by the Training Authority. 
“Traineeship Agreement” means an agreement made subject to the terms of this Award between an employer and the 
Trainee for a Traineeship and which is registered with the Training Authority.  A Traineeship Agreement shall only 
operate when made in accordance with the relevant approved Traineeship Scheme. 
“Traineeship Scheme” means the Metal and Engineering Industry Traineeship, Australian Traineeship System or Career 
Start Traineeship approved by the State Training Authority, or any other Traineeship Scheme for employees covered by 
this Award and approved by the Training Authority after consultation and negotiation with the Union. 
“Training Authority” means - 
(a) the State Employment and Skills Development Authority and any successor; or 
(b) the National Employment and Training Taskforce where such gives interim approval to a Training Scheme and 

thereafter until that scheme is finally approved by the body referred to in (a) hereof. 
(5) Training Conditions: 

(a) The Trainee shall attend an approved training course or training programme prescribed in the Traineeship 
Agreement, or as notified to the Trainee by the Training Authority in accredited and relevant Traineeship 
Schemes. 

(b) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with the Traineeship 
Scheme, has been signed by the employer and the trainee and lodged for registration with the Training 
Authority, provided that if the Traineeship Agreement is not in a standard format, a Traineeship shall not 
commence until the Traineeship Agreement has been registered with the Training Authority.  The employer 
shall permit the Trainee to attend the training course or programme provided for in the Traineeship Agreement 
and shall ensure the Trainee receives the appropriate on-the-job training. 

(c) The employer shall provide an appropriate level of supervision during the traineeship period. 
(d) The over-all training programme will be monitored by officers of the Training Authority and training records or 

work books shall be provided if required to be utilised as part of this monitoring process. 
(6) Employment Conditions: 

(a) A Trainee shall be engaged as a full time employee for a maximum duration of one year, provided that a 
Trainee shall be subject to a satisfactory probation period of one month which may be reduced at the discretion 
of the employer.  By agreement in writing, and with the consent of the Training Authority, the relevant 
employer and the Trainee may vary the duration of the Traineeship and the extent of approved training, 
provided that any agreement to vary is in accordance with the relevant Traineeship Scheme. 

(b) (i) An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned, in accordance with the Traineeship Agreement, and to 
the Training Authority. 

(ii) An employer who decides not to continue the employment of a Trainee upon completion of the 
traineeship shall notify, in writing, the Training Authority of that decision. 

(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement and the Trainee will attend such training. 

(d) Where the employment of a Trainee by an employer is continued after completion of the traineeship period, 
such traineeship period shall be counted as service for the purposes of this Award. 

(e) All other terms and conditions of this Award that are applicable to the Trainee, or would be applicable to the 
Trainee but for this clause, shall apply unless specifically varied by this clause. 

(f) A Trainee who fails to either complete the Traineeship or who cannot, for any reason, be placed in full time 
employment with the employer on successful completion of the Traineeship, shall not be entitled to any 
severance payment. 

(g) (i) Overtime and shift work shall not be worked by a Trainee except in circumstances where the section 
in which the trainee is receiving on-the-job training is required to work overtime, or the work of that 
section is normally carried out by shifts and there is satisfactory provision for approved training. 

(ii) A Trainee shall not work overtime alone. 
(iii) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 

prescribed by this Award. 
(7) Wages: 

(a) (i) The minimum rates of wages payable weekly to Trainees are as provided in paragraphs (b) or (d) of 
this subclause. 

(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship 
which includes approved training as defined in this clause. 
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(iii) The wages prescribed by this clause do not apply to complete trade level training which is covered by 
the apprenticeship system. 

(b) Traineeships (excluding ATS and CST): 
*Figures in brackets indicate the average proportion of time spent on approved training to which the associate 
wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20%. 
(i) Industry/Skill Level A: 

Where the accredited training course and work performed are for the purpose of generating skills which have been 
defined for work at industry/skill Level A - 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 
 215.00 (50%)* 

251.00 (33%) 
268.00 (33%) 
299.00 (25%) 

368.00 

plus 1 year out of school 299.00 368.00 426.00 
plus 2 years 368.00 426.00 498.00 
plus 3 years 426.00 498.00 569.00 
plus 4 years 498.00 569.00  
plus 5 years/more 569.00   

(ii) Industry/Skill Level B: 
Where the accredited training course and work performed are for the purpose of generating skills which have been 
defined for work at industry/skill Level B - 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 

 215.00 (50%)* 
251.00 (33%) 

268.00(33%) 
299.00(25%) 359.00 

plus 1 year out of school 299.00 359.00 411.00 
plus 2 years 359.00 411.00 483.00 
plus 3 years 411.00 483.00 551.00 
plus 4 years 483.00 551.00  
plus 5 years/more 551.00   

(iii) Industry/Skill Level C: 
Where the accredited training course and work performed are for the purpose of generating skills which have been 
defined for work at industry/skill Level C - 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 

 215.00 (50%)* 
251.00 (33%) 

268.00 (33%) 
299.00 (25%) 

357.00 

plus 1 year out of school 299.00 357.00 401.00 
plus 2 years 357.00 401.00 450.00 
plus 3 years 401.00 450.00 505.00 
plus 4 years 450.00 505.00  
plus 5 years/more 505.00   

(c) For the purposes of this subclause, “out of school” shall refer only to periods out of school beyond Year 10 and 
shall be deemed to - 
(i) include any period of schooling beyond Year 10 which was not part of, nor contributed to, a 

completed year of schooling; 
(ii) include any period during which a Trainee repeats, in whole or part, a year of schooling beyond Year 

10; and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 

(d) Traineeships (AST and CST only): 
Wages for the Australian Traineeship System and Career Start Trainees shall be calculated as follows:- 
(i) Australian Traineeship System: 

(aa) The weekly wage payable to a trainee shall be not less than that determined by applying the 
appropriate junior wage per week, calculated in accordance with subclause (2) in Clause 6. - 
Wages of this Award and multiplying by 39, which represents actual weeks spent on the job, 
then dividing that sum by 52 to provide a weekly wage. 

(bb) In any case, the rate determined shall not be less than the minimum rate prescribed in the 
Australian Traineeship guide-lines as amended from time to time. 

(ii) Career Start Traineeship: 
(aa) Determining the hourly rate applicable to a Level C13 adult employee, if 21 years of age or 

older, or the appropriate junior wage per week as prescribed by subclause (2) of Clause 6. - 
Wages of this Award. 
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(bb) Multiplying that hourly rate by the number of weekly ordinary hours, less the average 
training as specified in the Registered Agreement. 

(e) Completed Traineeship - Continued Junior Employment: 
Notwithstanding anything contained elsewhere in this Award, where a Trainee successfully completes a 
Traineeship and is a junior person who is then employed by the same employer performing work appropriate to 
the training received pursuant to - 
(i) The Traineeship Scheme (excluding the Australian Traineeship System and a Career Start 

Traineeship), the qualification outcome determined by the training programme shall be equated to an 
appropriate level within the classification structure described in Clause 3. - Definitions of this Award 
and the wage rate relevant thereto as prescribed in Clause 6. - Wages of this Award shall be the level 
of wage to which the prescribed age-related percentage appropriate to the junior employee concerned 
will be applied to calculate the weekly rate of wage for such junior employee; or 

(ii) the Australian Traineeship System, or the Career Start Traineeship, the rate of wage for Level C12 
prescribed by Clause 6. - Wages of this Award shall be the level of wage to which the prescribed age-
related percentage, appropriate to the junior employee concerned, will be applied to calculate the 
weekly rate of wage for such junior employee. 

(8) Industry/Skill Levels: 
The industry skill levels referred to in subclause (7) of this clause are those described in this subclause. 
(a) Industry/Skill Level A: 

Office Clerical 
Commonwealth Public Sector Clerical 
State Public Sector Clerical 
Local Government Clerical 
Finance, Property and Business Services. 

(b) Industry/Skill Level B: 
Wholesale and Retail 
Recreation and Personal Services 
Transport and Storage 
Manufacturing. 

(c) Industry/Skill Level C: 
Community Services and Health 
Pastoral 
Environmental 
Wholesale and Retail - Vehicle Repair Services and Retail Sector. 

 
 

2018 WAIRC 00616 
Ship Painters' and Dockers' Award 

1B. – MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

Division II. – This Division Shall Apply to Permanent Employees as Defined in Clause 17.  – Definitions of Division I of This 
Award, Except Where Otherwise Provided 

4. – RATES OF WAGES 
(1) The following shall be the minimum rates of wages payable to employees employed under this Division – 

  Per Week$ ASNA TOTAL 
(a) Rigger   726.90 
(b) General Hand   726.90 

(2) Leading Hands – The following additional rates shall be paid to – 
(a) Leading Hands employed by the Fremantle Port Authority and the State Shipping 

Service 
 

 (i) in charge of ten employees or less, an additional rate of 21.00 
 (ii) in charge of more than ten employees, an additional rate of 22.90 
(b) Other Leading Hands 22.90 

(3) Notwithstanding the provisions of subclauses (1) and (2) of this clause the following shall be the minimum rates of wages 
payable to employees in the Inner Harbour – 
(a) Rigger 420.20 366.70 786.90 
(b) General Hand 414.20 366.40 780.60 
(c) Sub-Foreman – State Shipping Service 

Riggers’ Loft 
433.30 367.40 800.70 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Division IV. – Ship Building and/or Repairing 

2. – RATES OF WAGES 
(1) The minimum weekly rates of wages for employees bound by this Division shall be – 

  Per Week 
  A$ B$ 
(a) (i) Rigger Certificated  726.90 
 (ii) Rigger Not Certificated  726.90 
(b) General Hand  726.90 
(c) In any week when ship repair work is performed the parties may agree to the payment of a ship 

repair allowance to compensate for the disabilities associated with that work.  The allowance 
agreed upon shall be in lieu of the provisions of Clause 3.  – Special Rates of Division I of this 
award. 
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The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands – 
In addition to the appropriate total rate prescribed in this clause, a leading hand shall be 
paid: 

 

(a) if placed in charge of not less than three and not more than ten other employees 14.60 
(b) if placed in charge of more than ten and not more than twenty other employees 22.50 
(c) if placed in charge of more than twenty other employees 28.90 

(3) A casual employee shall mean an employee who is engaged and paid as such, and shall be paid 20 per cent of the ordinary 
rate in addition to the ordinary rate for the calling in which he is employed. 

 
 

2018 WAIRC 00617 
Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

28. - WAGES 
Part I - 
The minimum rates of wages payable to workers under this award shall be as follows - 
(1) With effect on and from the commencement of the first pay period on or after 1 July 2018. 

ADULTS (Classifications and Wages per week): 
 (i) Who works 

ordinary hours 
Monday to Friday 

(ii) Who works 
ordinary hours 

between Monday and 
1.00 pm Saturday 

(iii) Who works 
ordinary hours 

between Monday 
and Saturday with 
the completion of 

ordinary hours after 
1.00 pm Saturday 

 $ $ $ 
Shop Assistants, Sales Person, Wholesale Sales 
Person, Demonstrator, Canvasser and/or 
Collector, Storeperson, Packer, Despatch Hand, 
Reserve Stock Hand, Ticket Writer 

   

Award Rate 789.90 802.80 816.50 
Window Dresser/ Visual Merchandiser    
Award Rate 797.10 810.10 828.10 
Storeperson Operator Grade I    
Award Rate 801.60 814.70 832.90 
Storeperson Operator Grade II    
Award Rate 806.70 819.70 838.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) An employee in (1) - (5) above who is required by the employer to be in charge of a shop, store or warehouse or other 
employees shall be paid an in charge allowance for all purposes of the award calculated as follows: 
(a) if placed in charge of a shop, store or warehouse with no other employees or if placed in charge of less than 

three other employees - 
3.4% of the rate specified in subclause (1) - (5) above, as appropriate 

(b) if placed in charge of three or more other employees but less than ten other employees - 
6.2% of the rate specified in subclause (1) - (5) above, as appropriate 

(c) if placed in charge of ten or more other employees - 
11.2% of the rate specified in subclause (1) - (5) above, as appropriate 

Part II - 
The minimum rates of wages payable to all junior workers covered by this award shall be as follows - 
Junior workers: (per cent of the appropriate wage prescribed in PART I hereof) per week: 

 % 
Under 16 years of age 40 
16 years of age to 17 years of age 50 
17 years of age to 18 years of age 60 
18 years of age to 19 years of age 70 
19 years of age to 20 years of age 80 
20 years of age to 21 years of age 90 

Part III – 
In addition to the rates prescribed elsewhere in this clause the following allowances and rates shall be paid to a worker where 
applicable: 
(1) (a) A worker required to operate a ride-on power operated tow motor, a ride-on power operated pallet truck or a 

walk beside power operated high lift stacker in the performance of his duties shall be paid an additional 0.73 
cents per hour whilst so engaged. 

(b) A worker required to operate a ride-on power operated fork lift, high lift stacker or high lift stock picker or a 
power operated overhead traversing hoist in the performance of his duties shall be paid an additional 0.81 cents 
per hour whilst so engaged. 
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(c) The allowances prescribed by this subclause shall not be payable to an employee engaged, and paid, as a 
"Storeman Operator Grade 1" or a "Storeman Operator Grade 2". 

(2) Any workers, whether a junior or adult, employed as a canvasser and/or collector shall be paid the adult male wage. 
(3) Where a canvasser provides his own bicycle he shall be paid an allowance of $1.58 per week. 
(4) (a) A worker shall receive an additional payment for every hour of which he spends 20 minutes or more in a cold 

chamber in accordance with the following: 
In a cold chamber in which the temperature is: 
(i) Below 0º Celsius to -20° Celsius   - $0.90 per hour 
(ii) Below -20° Celsius to -25° Celsius   - $1.05 per hour 
(iii) Below -25° Celsius     - $1.18 per hour. 

(b) Workers required to work in temperatures less than -18.9° Celsius shall be medically examined at the 
employer's expense. 

(5) (a) A worker (full time, part time or casual) who is required to work any of his or her ordinary hours between 
6.00p.m. and 11.30p.m. Monday to Friday inclusive in a "small retail shop" as defined or a "special retail shop" 
(pharmacy) as defined shall be paid at a loading of 20% for each hour worked after 6.00p.m. 
For casual workers such loading shall be paid in addition to the rates prescribed in Clause 7(4) of this award. 

(b) A worker (part time or casual) who is required to work any of his or her ordinary hours between 6.00p.m. and 
11.30p.m. on Saturday in a "small retail shop" as defined or a "special retail shop" (pharmacy) as defined shall 
be paid at a loading of 20% for each hour worked after 6.00p.m. 
(i) A casual worker employed under paragraph (b) of this subclause shall be paid the 20% loading as 

calculated on the rates as determined by subclause (5) of Clause 7. - Casual Workers. 
(ii) A part time worker employed under paragraph (b) of this subclause shall be paid the 20% loading as 

calculated on the rates as determined by paragraph (b) of subclause (7) of Clause 8. - Part Time 
Workers. 

(6) (a) An employee in a "Section 42 shop" as defined who is required to work any of his or her ordinary hours 
between 6.00pm and midnight Monday to Friday inclusive shall be paid a loading of 20% for each hour so 
worked. 
Provided that for casual workers such loading shall be paid in addition to the rates prescribed in Clause 7. - 

Casual Workers subclause (4) of this award. 
(b) An employee in a "Section 42 shop" as defined who is required to work any of his or her ordinary hours 

between 6.00pm and midnight on Saturday shall be paid a loading of 20% for each hour worked after 6.00pm. 
(i) A casual employee employed under paragraph (b) of this subclause shall be paid the 20% 

loading as calculated on the rates as determined by subclause (5) of Clause 7. - Casual 
Workers. 

(ii) A full or part-time employee employed under paragraph (b) of this subclause shall be paid 
the 20% loading as calculated on the rates as determined by paragraph (b) of subclause (7) 
of Clause 8. - Part-Time Workers. 

(c) An employee in a "Section 42 shop" as defined who is required to work any of his or her ordinary hours before 
7.00am on any day Monday to Saturday inclusive shall be paid a loading of 30% for each hour so worked. 
Provided that for casual workers such loading shall be paid in addition to the rates prescribed in Clause 7. - 
Casual Workers subclause (4) of this award. 

(7) An automotive spare parts or accessories salesman qualified (i.e. one who has passed the appropriate course of technical 
training) shall be paid the sum of $26.90 per week in addition to the rates prescribed herein. 

47. - TRAINEESHIPS 
(1) Scope 

(a) Subject to paragraph (b) of this subclause, this clause shall apply to persons: 
(i) who are undertaking a traineeship (as defined); and 
(ii) who are employed by an employer bound by this award; and 
(iii) whose employment is covered by the Shop and Warehouse (Wholesale and Retail Establishments) 

State Award 1977 No.  R 32 of 1976. 
(b) Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer 

bound by this clause prior to the date of approval of a traineeship scheme relevant to the employer, except 
where agreed between the employer and the union. 

(2) Objective 
(a) The objective of this clause is to establish a system of traineeships which provides approved training in 

conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, 
particularly young people, and the long term unemployed. 

(b) The system is neither designed nor intended for those who are already trained and job ready. 
(c) Existing employees shall not be displaced from employment by trainees. 

(3) Supersession 
The existing award provisions for the Australian Traineeship System (ATS) shall not apply to any employer bound by this 
award, except in relation to ATS trainees who commenced a traineeship with the employer before the employer was 
bound to this award. 
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(4) Definitions 
"Approved Training" means training undertaken in a traineeship and shall involve formal instruction, both theoretical and 
practical, and supervised practice in accordance with a traineeship scheme approved by the relevant state training 
authority or NETTFORCE.  The training will be accredited and lead to qualifications as set out in subclause 5(e). 
"Relevant Award" means The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 No.  R 32 
of 1976. 
"Trainee" means an employee who is bound by a traineeship agreement made in accordance with this clause. 
"Traineeship" means a system of training which has been approved by the appropriate state training authority, or which 
has been approved on an interim basis by the National Employment and Training Taskforce (NETTFORCE), until final 
approval is granted by the relevant state training authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this award between an employer and the 
trainee for a traineeship and which is registered with the appropriate state training authority, NETTFORCE, or under the 
provisions of the appropriate state legislation.  A traineeship agreement shall be made in accordance with the relevant 
approved traineeship scheme and shall not operate unless this condition is met. 
"Traineeship Scheme" means an approved traineeship applicable to a group or class of employees or to an industry or 
sector of an industry or an enterprise.  A traineeship scheme shall not be given approval unless consultation and 
negotiation with the union upon the terms of the proposed traineeship scheme and the traineeship have occurred.  An 
application for approval of a traineeship scheme shall identify the union and demonstrate to the satisfaction of the 
approving authority that the abovementioned consultation and negotiation have occurred. 
"Parties to a Traineeship Scheme" means the employer organisation and/or the employer and the union involved in the 
consultation and negotiation required for the approval of a traineeship scheme. 
References in this award to "the relevant state training authority or NETTFORCE" shall be taken to be a reference to 
NETTFORCE in respect of a traineeship that is the subject of an interim approval but not a final approval by the relevant 
state training authority.  NETTFORCE powers and functions stipulated in this award may be circumscribed and/or 
delegated by the terms of an agreement between NETTFORCE and a relevant state training authority.  Reference to 
NETTFORCE within this clause will have no effect during the currency of the W.A. State Training 
Authority/NETTFORCE Memorandum of Agreement. 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990. 

(5) Training Conditions 
(a) The trainee shall attend an approved training course or training programme prescribed in the traineeship 

agreement or as notified to the trainee by the appropriate state training authority in accredited and relevant 
traineeship schemes or NETTFORCE if the traineeship scheme remains subject to interim approval. 

(b) A traineeship shall not commence until the relevant traineeship agreement, made in accordance with a 
traineeship scheme, has been signed by the employer and the trainee and lodged for registration with the 
relevant state training authority or NETTFORCE, provided that if the traineeship agreement is not in a standard 
format a traineeship shall not commence until the traineeship agreement has been registered with the relevant 
state training authority or NETTFORCE.  The employer shall ensure that the trainee is permitted to attend the 
training course or programme provided for in the traineeship agreement and shall ensure that the trainee 
receives the appropriate on-the-job training. 

(c) The employer shall provide a level of supervision in accordance with the traineeship agreement during the 
traineeship period. 

(d) The employer agrees that the overall training programme will be monitored by officers of the appropriate state 
training authority or NETTFORCE and training records or work books may be utilised as part of this 
monitoring process. 

(e) Training shall be directed at: 
(i) the achievement of key competencies required for successful participation in the workplace (where 

these have not been achieved) (e.g.  literacy, numeracy, problem solving, teamwork, using 
technology) and as proposed to be included in the AVC Level 1 qualification.  This could be achieved 
through foundation competencies which are part of endorsed competencies for an industry or 
enterprise, and/or 

(ii) the achievement of competencies required for successful participation in an industry or enterprise 
(where there are endorsed national standards these will define these competencies) as proposed to be 
included in the AVC Level 2 qualification or above. 

(6) Employment Conditions 
(a) A trainee shall be engaged as a full time employee for a maximum of one year's duration provided that a trainee 

shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of 
the employer.  By agreement in writing, and with the consent of the relevant state training authority or 
NETTFORCE the parties to a traineeship agreement may vary the duration of the traineeship and the extent of 
approved training provided that any agreement to vary is in accordance with the relevant traineeship scheme. 

(b) (i) An employer shall not terminate the employment of a trainee without firstly having provided written 
notice of termination to the trainee concerned in accordance with the traineeship agreement and to the 
relevant state training authority or NETTFORCE.  The written notice to be provided to the relevant 
state training authority or NETTFORCE shall be provided within five working days of termination. 
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(ii) An employer who chooses not to continue the employment of a trainee upon the completion of the 
traineeship shall notify, in writing, the relevant state training authority or NETTFORCE of its 
decision. 

(c) The trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the traineeship agreement. 

(d) Where the employment of a trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service the purposes of any relevant award or any other legislative 
entitlements. 

(e) (i) The traineeship agreement may restrict the circumstances under which the trainee may work overtime 
and shift work in order to ensure the training programme is successfully completed. 

(ii) No trainee shall work overtime or shift work on their own unless consistent with the provisions of this 
award. 

(iii) No trainee shall work shift work unless the parties to a traineeship scheme agree that such shift work 
makes satisfactory provision for approved training.  Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for non-shift work trainees. 

(iv) The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed 
by the relevant award, unless otherwise agreed by the parties to a traineeship scheme, or unless the 
relevant award makes specific provision for a trainee to be paid at a higher rate, in which case the 
higher rate shall apply. 

(f) All other terms and conditions of the relevant award that are applicable to the trainee, or would be applicable to 
the trainee but for this clause, shall apply unless specifically varied by this clause. 

(g) A trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full time 
employment with the employer on successful completion of the traineeship, shall not be entitled to any 
severance payments payable pursuant to termination, change and redundancy provisions or provisions similar 
thereto. 

(7) Wages 
(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 

subclause. 
(ii) These wage rates will only apply to trainees while they are undertaking an approved traineeship which 

includes approved training as defined in this clause. 
(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 

covered by the apprenticeship system. 
(iv) Skill Level B: 

Where the accredited training course and work performed are for the purposes of generating skills 
which have been defined for work at Skill Level B. 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 and below$ Year 11$ Year 12$ 
 265.00 317.00 367.00 
Plus 1 year out of school 317.00 367.00 433.00 
Plus 2 years 367.00 433.00 495.00 
Plus 3 years 433.00 495.00 563.00 
Plus 4 years 495.00 563.00  
Plus 5 years 563.00   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The skill level of approved Traineeships in the retail and wholesale industries has been agreed to be skill Level 
B. 

(c) For the purposes of this provision "out of school" shall refer only to periods out of school beyond year 10, “(or 
below)” and shall be deemed to: 
(i) include any period of schooling beyond year 10 “(or below)” which was not part of nor contributed to 

a completed year of schooling; 
(ii) include any period during which a trainee repeats in whole or part a year of schooling beyond year 10; 

“(or below)” and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 
(iv) have effect on an anniversary date being January 1 in each year. 

(d) At the conclusion of the traineeship this clause ceases to apply to the employment of the trainee and the award 
shall apply to the former trainee. 
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2018 WAIRC 00618 
Show Grounds Maintenance Worker's Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

27. - WAGES 
(1) The minimum rates of wages per week payable to workers covered by this award shall be the wages prescribed in 

subclause (2) of this clause. 
   Rate Per 

Week $ 
ASNA TOTAL 

(2) (a) Motor Vehicle Drivers -    
  Not exceeding 25cwt capacity   726.90 
  Exceeding 25cwt but not exceeding 3 tons capacity   726.90 
  Exceeding 3 tons but under 6 tons capacity   726.90 
  Exceeding 6 tons and over but under 7 tons capacity   726.90 
  Exceeding 7 tons and over but under 8 tons capacity   726.90 
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   Rate Per 

Week $ 
ASNA TOTAL 

 (b) Machine Drivers -    
  Operator-powered roller under 8 tons   726.90 
  Operator-powered roller 8 tons and over   726.90 
  Operator-powered vibrating roller under 4 tons   726.90 
  Operator-powered vibrating roller 4 tons and over   726.90 
  Operator-powered road roller pneumatic tyred 8 tons and over   726.90 
  Operator-tractor-pneumatic tyred without power operated attachments -    
  (i) Classes 1 and 2   726.90 
  (ii) Classes 3, 4, 5 and 6 (including tractors tilting or a one man hitch 

trailer) 
  726.90 

  (iii) Over Class 6   726.90 
  Operator-tractor-pneumatic tyred with power operated attachments -    
  (i) Classes 1 and 2   726.90 
  (ii) Classes 3, 4, 5 and 6 (not including tractors tilting or a one man hitch 

trailer) 
  726.90 

  (iii) Over Class 6 and up to and including 230 engine horsepower   726.90 
  (iv) Over Class 6 with power operated attachments in excess of 230 engine 

horsepower 
  726.90 

  Operator - Graders -    
  (i) Drawn Graders   726.90 
  (ii) Grader - power operated below 50 net engine horsepower   726.90 
  (iii) Grader - power operated 50 to 100 net engine horsepower   726.90 
  (iv) Grader - power operated above 100 net engine horsepower   726.90 
  Operator of portable petrol driven crosscut or circular saw   726.90 
 (c) Gardeners -    
  Propagator   726.90 
  Nurserymen, first class gardeners appointed as such by the employer and 

street tree pruners 
  726.90 

  Gardeners planting out and attending flower beds and assisting nurserymen   726.90 
  Hand power motor mower   726.90 
  Hand rotary hoe and operators of other machines   726.90 
  Sprayers or fumigators of noxious weeds and/or pests vermin, mosquitoes, 

or ants or workers employed in destroying blackberry bush or boxthorn - 
   

  (i) Hand operated   726.90 
  (ii) Power Operated   726.90 
 (d) General -    
  Track hands   726.90 
  Machine man (jackhammer)   726.90 
  Concrete slab layer   726.90 
  Concrete kerb layer   726.90 
  Concrete finisher   726.90 
  Others   726.90 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) For the purpose of paragraph (b) of subclause (2) of this clause - 
(a) Pneumatic tyred tractors up to 230 power take-off h.p.  are classified as follows - 

Class  Power Take-Off Horse Power  
1 Up to 15 
2 Over 15 up to 25 
3 Over 25 up to 35 
4 Over 35 up to 45 
5 Over 45 up to 60 
6 Over 60 up to 80 
7 Over 80 up to 100 
8 Over 100 

(b) Pneumatic tyred tractors over 230 power take-off h.p.  are classified as indicated in the margins table of this 
clause. 
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(c) Self-propelled rollers are classified by weight complete including maximum ballast. 
(d) Back hoe when attached to a tractor shall be considered as a power operated attachment to the tractor. 

(4) (a) Leading hands placed in charge of not less than three or more than ten other workers shall be paid $15.00 per 
week above the rates of wage of the workers whose work they direct. 

(b) Leading hands placed in charge of more than ten but not more than 20 other workers shall be paid $22.70 per 
week above the rate of wage of the workers whose work they direct. 

(c) Leading hands placed in charge of more than 20 other workers shall be paid $29.50 per week above the rate of 
wage of the workers whose work they direct. 

 
 

2018 WAIRC 00619 
Soap and Allied Products Manufacturing Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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25. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
 Base Rate 

$ 
Arbitrated Safety Net 

Adjustments $ 
Minimum Rate 

$ 
Adult employees:    
Product maker - soap crutcher, liquids powders and 
pastes, detergents and cleaners polishes and stains, toilet 
soaps 

343.60 402.60 746.20 

Assistant Product Maker 335.60 402.10 737.70 
General Hand other than above 327.50 401.60 729.10 

(2) Junior Employees.  Junior Employees shall receive the prescribed percentage of the General Hand minimum rate. 
 % 
Under 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
At 20 years of age, adult rates 100 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00620 
Social and Community Services (Western Australia) Interim Award 2011 

5. - MINIMUM ADULT AWARD WAGE 
5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(1) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

5.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

5.7 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
5.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

5.9 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - CLASSIFICATIONS AND SALARY 
14.1 Rates of pay 

14.1.1 The minimum annual rate of salary to be paid to employees shall be in accordance with the rates set out in this 
clause. 

14.1.2 The classification of employees shall be determined in accordance with the classification definitions. 
14.1.3 For the purpose of the calculation and payment of salaries, the weekly salary shall be calculated by dividing the 

annual salary by 52.1667. 
Level  Wages & 

Allowances 
Review 2008 

Wages Review 
2009-2010 

Wages & Allowances 
Review 2018 

($) ($) ($) 
Community Services Worker 1  

 
 Rate of Pay Per Annum 

$ 
 1 30,981 8,740 39,721 
 2 32,069 8,800 40,869 
Community Services Worker 2        
  1 33,262 8,866 42,128 
  2 34,350 9,047 43,397 
  3 35,438 9,133 44,571 
Community Services Worker 3         
  1 36,423 9,213 45,636 
  2 37,511 9,299 46,810 
  3 38,338 9,365 47,703 
Community Services Worker 4         
  1 38,338 9,365 47,703 
  2 39,145 9,430 48,575 
  3 40,233 9,516 49,749 
  4 42,410 9,691 52,101 
Community Services Worker 5         
  1 43,394 9,770 53,164 
  2 44,482 9,858 54,340 
  3 45,466 9,935 55,401 
Community Services Worker 6         
  1 46,555 10,023 56,578 
  2 47,643 10,109 57,752 
  3 48,731 10,197 58,928 
Community Services Worker 7         
  1 49,819 10,284 60,103 
  2 50,907 10,371 61,278 
  3 51,995 10,458 62,453 
Community Services Worker 8         
  1 54,172 10,632 64,804 
  2 55,260 10,719 65,979 
  3 56,348 10,806 67,154 
Community Services Worker  9         
  1 58,525 10,981 69,506 
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2018 WAIRC 00622 
Social Trainers and Assistant Supervisors' (Activ Foundation) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be as set out hereunder: 

 OLD RATE 
PER 

ANNUM $ 

ARBITRATED 
SAFETY NET 

ADJUSTMENTS PER 
ANNUM $ 

NEW RATE 
PER 

ANNUM $ 

TOTAL RATE 
PER 

FORTNIGHT 
$ 

Trainee Social Trainer     
Under 21 years -     

1st Year Level 1, appropriate to age     
2nd Year Next additional increment     
3rd Year Level One Next additional 
increment 
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 OLD RATE 

PER ANNUM 
$ 

ARBITRATED SAFETY 
NET ADJUSTMENTS 

PER ANNUM $ 

NEW 
RATE PER 
ANNUM $ 

TOTAL RATE 
PER 

FORTNIGHT $ 
Trainee Social Trainer—continued     

18 years of age 14238 15792 30030 1151.30 
19 years of age 16481 16413 32894 1261.10 
20 years of age 18507 16912 35419 1357.90 
Over 21 years     
1st Year Level 1, 1st year of adult 
service 

20331 21134 41465 1589.70 

2nd Year Level 1, 2nd year of adult 
service 

20983 21170 42153 1616.10 

3rd Year Level 1, 3rd year of adult 
service 

21634 21203 42837 1642.30 

Social Trainer     
On appointment Level 1, 4th year 
of adult service 

22281 21482 43763 1677.80 

2nd year Level 1, 5th year of adult 
service 

22932 21532 44464 1704.70 

3rd year Level 1, 6th year of adult 
service 

23583 21473 45056 1727.40 

4th year Level 1, 7th year of adult 
service 

24332 21530 45862 1758.30 

5th year Level 1, 8th year of adult 
service 

24850 21573 46423 1779.80 

6th year Level 1, 9th year of adult 
service 

25616 21634 47250 1811.50 

Senior Social Trainer     
1st year Level 2, 1st year of adult 
service 

26533 21596 48129 1845.20 

2nd year Level 2, 2nd year of adult 
service 

27236 21764 49000 1878.60 

3rd year Level 2, 3rd year of adult 
service 

27975 21823 49798 1909.20 

4th year Level 2, 4th year of adult 
service 

28756 21885 50641 1941.50 

5th year Level 2, 5th year of adult 
service 

29573 21952 51525 1975.40 

Community Access Co-ordinator/     
Assistant Supervisor     

1st year 22946 21531 44477 1705.20 
2nd year 23597 21584 45181 1732.20 
3rd year 24346 21532 45878 1758.90 
4th year 24864 21572 46436 1780.30 
5th year 25629 21637 47266 1812.10 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

 
 

2018 WAIRC 00621 
Social Trainers (Nulsen Haven) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) The minimum rates of wage payable to employees covered by this award shall be as set out hereunder: 

 Total Rate Per 
Annum$ 

Base Rate 
Per Week$ 

Arbitrated Safety 
Net Adjustments$ 

Minimum 
Rate$ 

TRAINEE SOCIAL TRAINER:     
Under 21 years     
On appointment     
Level 1, appropriate to age     
2nd year     
Next additional increment     
3rd year     
Next additional increment     

Level One     
18 years of age 29891 275.00 298.00 573.00 
19 years of age 33814 316.30 331.90 648.20 
20 years of age 37362 353.60 362.60 716.20 

Over 21 years     
On appointment Level 1, 1st year of adult 
service 41316 387.10 404.90 792.00 

2nd year Level 1, 2nd year of Adult service 42010 399.60 405.70 805.30 
3rd year Level 1, 3rd year of adult service 42698 412.10 406.40 818.50 
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 Total Rate Per 

Annum$ 
Base Rate 
Per Week$ 

Arbitrated Safety 
Net Adjustments$ 

Minimum 
Rate$ 

SOCIAL TRAINER     
On appointment Level 1, 4th year of adult service 43763 427.10 411.80 838.90 
2nd year Level 1, 5th year of adult service 44467 439.60 412.80 852.40 
3rd year Level 1, 6th year of adult service 45166 452.00 413.80 865.80 
4th year Level 1, 7th year of adult service 45854 466.30 412.70 879.00 
5th year Level 1, 8th year of adult service 46423 476.30 413.60 889.90 
6th year Level 1, 9th year of adult service 47253 491.00 414.80 905.80 

SENIOR SOCIAL TRAINER:     
1st year Level 2, 1st year of adult service 48244 508.60 416.20 924.80 
2nd year Level 2, 2nd year of adult service 49104 521.90 419.40 941.30 
3rd year Level 2, 3rd year of adult service 49913 536.30 420.50 956.80 
4th year Level 2, 4th year of adult service 50753 551.20 421.70 972.90 
5th year Level 2, 5th year of adult service 51640 566.90 423.00 989.90 

(2) Provided that an employee who has been reclassified from one designation to that of Trainee Social Trainer or Social 
Trainer shall be entitled to no reduction in conditions of employment or rates of pay to that the employee would have 
received if he/she had remained in his/her former classification. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00623 
Soft Furnishings Award 

7. - WAGES 
The minimum rates of wage for employees covered by this award shall be: 
(1) Classification Total Rate$ 
 (a) Workroom Supervisor 864.20 
 (b) Specialist Soft Furnishings Maker 828.10 
 (c) Installer 810.60 
 (d) Cutter 806.20 
 (e) Machinist 784.30 
 (f) Presser and Finisher 757.70 
 (g) Trainee (entry level employee) 744.50 
(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated 

Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Apprentices: 
(a) The rate per week for apprentices shall be the percentages shown in paragraph (b) hereof, of the total rate for a 

Specialist Soft Furnishings Maker. 
(b) Percentages 

Three Year Term % 
First Year 42 
Second Year 55 
Third Year 88 

(4) Junior Employees: 
(a) The wages per week for a junior employee shall be the percentage shown in paragraph (b) hereof, of the total rate for 

a Machinist. 
(b) Percentage: % 
 Under 16 years 40 
 Between 16 and 17 years 48.5 
 Between 17 and 18 years 56 
 Between 18 and 19 years 77 
 Between 19 and 20 years 84 
 Between 20 and 21 years 89.5 
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7A. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

45. - TRAINEESHIPS 
(1) Scope 

(a) Subject to paragraph (b) of this subclause, this clause shall apply to persons: 
(i) who are undertaking a Traineeship (as defined); and 
(ii) who are employed by an employer bound by this award. 

(b) Provided that this clause shall not apply to employees who were or are undertaking a traineeship otherwise than 
a traineeship as defined by this clause prior to the date of commencement of this clause. 

(c) This clause has no relationship to the Apprenticeship system. 
(2) Objective 

The objective of this clause is to facilitate the establishment of a traineeship which provides approved training in 
conjunction with employment in order to enhance the skills and future employment prospects of Trainees, particularly 
young people, and the long term unemployed.  The system is neither designed nor intended for those who are already 
trained and job ready.  It is not intended that existing employees shall be displaced from employment by Trainees.  
Nothing in this clause shall be taken to replace the prescription of training requirements in the award. 
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(3) Definitions 
In this clause: 
(a) "Approved Training" means training undertaken (both on and off the job) in a Traineeship and shall involve 

formal instruction, both theoretical and practical, and supervised practice in accordance with a Traineeship 
Scheme approved by the State Training Authority or the National Employment and Training Taskforce 
(NETTFORCE).  The training will be accredited and lead to qualifications as set out in subclause (4)(e). 

(b) "Award" means the Soft Furnishing Award No A 23 of 1982. 
(c) "Union" means the Forest Products, Furnishing and Allied Industries Industrial Union of Workers, WA. 
(d) "Trainee" means an employee who is bound by a Traineeship Agreement made in accordance with this award. 
(e) "Traineeship" means a system of training which has been approved by the State Training Authority, or which 

has been approved on an interim basis by NETTFORCE, until final approval is granted by the State Training 
Authority. 

(f) "Traineeship Agreement" means an agreement made subject to the terms of this award between an employer 
and the Trainee for a Traineeship and which is registered with the State Training Authority, NETTFORCE, or 
under the provisions of the State Employment and Skills Development Authority Act 1991, or any successor 
legislation.  A Traineeship Agreement shall be made in accordance with the approved Traineeship Scheme and 
shall not operate unless this condition is met. 

(g) "Traineeship Scheme" means an approved Traineeship applicable to a group or class of employees, or an 
enterprise within the industry of Soft Furnishing Manufacture.  A Traineeship Scheme shall not be given 
approval unless consultation and negotiation with the union upon terms of the proposed Traineeship Scheme 
and the Traineeship have occurred.  An application for approval of a Traineeship Scheme shall identify the 
union and demonstrate to the satisfaction of the approving authority that the abovementioned consultation and 
negotiation have occurred.  A Traineeship Scheme shall include a standard format which may be used for a 
Traineeship Agreement. 

(h) "Parties to a Traineeship Scheme" means the employer and the union involved in the consultation and 
negotiation required for the approval of the Traineeship Scheme. 
References in this clause to "the State Training Authority and/or NETTFORCE" shall be taken to be a reference 
to NETTFORCE in respect of a Traineeship that is the subject of an interim approval but not a final approval by 
the State Training Authority. 

(4) Training Conditions 
(a) The Trainee shall attend an approved training course or training program prescribed in the Traineeship 

Agreement or as notified to the trainee by the State Training Authority in accredited and relevant Traineeship 
Schemes; or NETTFORCE if the Traineeship Scheme remains subject to interim approval. 

(b) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with this clause, has 
been signed by the employer and the trainee and lodged for registration with the State Training Authority, 
provided that if the Traineeship Agreement is not in a standard format a Traineeship shall not commence until 
the Traineeship Agreement has been registered with the State Training Authority.  The employer shall ensure 
that the Trainee is permitted to attend the training course or program provided for in the Traineeship Agreement 
and shall ensure that the Trainee receives the appropriate on-the-job training. 

(c) The employer shall provide a level of supervision in accordance with the Traineeship Agreement during the 
traineeship period. 

(d) The employer agrees that the overall training program will be monitored by officers of the State Training 
Authority or NETTFORCE and training records or work books may be utilised as a part of this monitoring 
process. 

(e) Training is to be directed at: 
(i) the achievement of key competencies required for successful participation in the workplace (where 

these have not been achieved) (e.g.  literacy, numeracy, problem solving, team work, using 
technology), and as are proposed to be included in the Australian Vocational Certificate Level 1 
qualification. 
This could be achieved through foundation competencies which are part of endorsed competencies for 
an industry or enterprise; and/or 

(ii) the achievement of competencies required for successful participation in an industry or enterprise 
(where there are endorsed national standards these will define these competencies), as are proposed to 
be included in the Australian Vocational Certificate Level 2 qualification or above. 

(5) Employment Conditions 
(a) A Trainee shall be engaged as a full-time employee for a maximum of one year's duration provided that a 

Trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the 
discretion of the employer.  By agreement in writing, and with the consent of the State Training Authority or 
NETTFORCE, the employer and the Trainee may vary the duration of the Traineeship and the extent of 
approved training provided that any agreement to vary is in accordance with the relevant Traineeship Scheme. 

(b) An employer shall not terminate the employment of a Trainee without firstly having provided written notice of 
termination to the Trainee concerned in accordance with the Traineeship Agreement and subsequently to the 
State Training Authority or NETTFORCE.  The written notice to be provided to the State Training Authority or 
NETTFORCE shall be provided within 5 working days of the termination. 
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An employer who chooses not to continue the employment of a trainee upon completion of the traineeship shall 
notify, in writing, the State Training Authority or NETTFORCE of its decision. 

(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement. 

(d) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 
such traineeship shall be counted as service for the purposes of the Award or any other legislative entitlements. 

(e) (i) The Traineeship Agreement may restrict the circumstances under which the Trainee may work 
overtime and shiftwork in order to ensure the training program is successfully completed. 

(ii) No Trainee shall work overtime or shiftwork on his or her own unless consistent with the provisions 
of the Award. 

(iii) No Trainee shall work shiftwork unless the parties to a Traineeship Scheme agree that such shiftwork 
makes satisfactory provision for approved training.  Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for a non-shiftwork Trainee. 

(iv) The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed 
in this award. 

(f) All other terms and conditions of this award that are applicable to the trainee, or would be applicable but for this 
clause, shall apply unless specifically varied by this clause. 

(g) A Trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full time 
employment with the employer on successful completion of the traineeship shall not be entitled to any 
severance payments. 

(h) The right of entry provisions contained in Clause 21 of this award shall apply to the parties bound by the 
Traineeship. 

(6) Wages of Trainees 
(a) (i) The weekly wages payable to a Trainee are as provided for in paragraph (iv) of this subclause. 

(ii) These wage rates will only apply to Trainees while they are undertaking the Traineeship, which 
includes approved training, as defined. 

(iii) The wage rates prescribed by this subclause do not apply to the complete trade level training which is 
covered by the Apprenticeship system. 

(iv) Industry/Skill Level B: Where the accredited training course and work performed are for the purpose 
of generating skills which have been defined for work at industry/skill level B. 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 
 219.00 (50%)* 

255.00 (33%) 
269.00 (33%) 
306.00 (25%) 

359.00 

plus 1 year out of school 306.00 359.00 411.00 
plus 2 years 359.00 411.00 483.00 
plus 3 years 411.00 483.00 551.00 
plus 4 years 483.00 551.00  
plus 5 years/more 551.00   
*Figures in brackets indicate the average proportion of time spent on approved training to which the 
associated wage rate is applicable.  Where not specifically indicated, the average proportion of time 
spent in structured training which has been taken into account in setting the rate is 20%. 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Subclause (8) sets out the industry/skill level of an approved Traineeship.  The industry skills contained in 
subclause (8) are prima facie the appropriate levels but are not determinative of the actual skill levels that may 
be contained in a Traineeship Scheme.  The determination of the appropriate skill level shall be made by 
NETTFORCE based on the following criteria: 
(i) Any agreement of the parties; 
(ii) The nature of the industry; 
(iii) The total training plan; 
(iv) Recognition that training can be undertaken in stages; 
(v) The exit skill level in the relevant award contemplated by the Traineeship.  In the event that the parties 

disagree with such determination it shall be open to any party to the Award to seek to have the matters 
in dispute determined by the Commission. 
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(c) For the purposes of this subclause, "out of school" shall refer only to periods out of school beyond Year 10, and 
shall be deemed to: 
(i) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed 

year of schooling; 
(ii) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10; and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 

(d) At the conclusion of the traineeship, this clause ceases to apply to the employment of the Trainee and the Award 
shall apply to the former trainee. 

(7) Special Arrangements 
The wage rates contained in this clause are minimum rates.  Subject to the foregoing, the Western Australian Industrial 
Relations Commission shall be requested to determine the appropriate wage rates for any Traineeship not regarded by the 
parties as appropriately covered by this award. 

(8) Industry/Skill Levels 
Industry/Skill Level B:  
Wholesale and Retail 
Recreation and Personal Services 
Transport and Storage 
Manufacturing 

 
 

2018 WAIRC 00624 
State Research Stations, Agricultural Schools and College Workers Award 

26. - WAGES 
(1) Department of Agriculture (increments based on service): 

  A B C 
  RATE PER 

WEEK FIRST 
YEAR OF 
SERVICE$ 

RATE PER 
WEEK SECOND 

YEAR OF 
SERVICE$ 

RATE PER WEEK 
THIRD AND 

SUBSEQUENT 
YEARS OF 
SERVICE$ 

(a) General Operative    
 Grade II - 348.09 - 
 Arbitrated Safety Net Adjustments  402.81  
 Total  750.90  
(b) General Operative    
 Grade I 371.66 375.97 379.55 
 Arbitrated Safety Net Adjustments 404.14 404.33 404.55 
 Total 775.80 780.30 784.10 
(c) Agricultural    
 Operative 379.76 384.17 387.86 
 Arbitrated Safety Net Adjustments 404.64 404.83 404.94 
 Total 784.40 789.00 792.80 
(d) Senior Agricultural    
 Operative (Tradesperson) 423.83 428.75 432.96 
 Arbitrated Safety Net Adjustments 411.57 411.95 412.24 
 Total 835.40 840.70 845.20 
(e) Senior Agricultural    
 Operative Special 476.83 484.00 491.18 
 Arbitrated Safety Net Adjustments 413.57 414.10 414.82 
 Total 890.40 898.10 906.00 

(2) Ministry of Education (increments based on performance provided that for entry to the level of (d) hereof the employee 
shall hold the appropriate qualification): 
  A B C 
  RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
(a) Agricultural Training    
 Officer Level 1 433.67 438.80 443.21 
 Arbitrated Safety Net Adjustments 412.33 412.70 412.99 
 Total 846.00 851.50 856.20 
(b) Agricultural Training    
 Officer Level 2 449.87 455.30 459.71 
 Arbitrated Safety Net Adjustments 413.53 413.90 414.29 
 Total 863.40 869.20 874.00 
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  A B C 
  RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
(c) Agricultural Training    
 Officer Level 3 466.68 472.42 481.03 
 Arbitrated Safety Net Adjustments 412.82 413.28 413.97 
 Total 879.50 885.70 895.00 
(d) Agricultural Training    
 Officer Level 4 496.30 511.68 527.05 
 Arbitrated Safety Net Adjustments 415.20 416.42 419.75 
 Total 911.50 928.10 946.80 

(3) Ministry of Education (increments based on performance): 
  A B C D 
  RATE 

PERWEEK$ 
RATE 

PERWEEK$ 
RATE 

PERWEEK$ 
RATE 

PERWEEK$ 
(a) Kitchen Staff     
 employee Level 1 370.84 377.50 381.71  
 Arbitrated Safety Net Adjustments 404.06 404.40 404.69  
 Total 774.90 781.90 786.40  
(b) Kitchen Staff     
 employee Level 2 387.55 395.85 400.98  
 Arbitrated Safety Net Adjustments 404.95 405.45 405.72  
 Total 792.50 801.30 806.70  
(c) Kitchen Staff     
 employee Level 3 412.15 421.17 435.01 443.51 
 Arbitrated Safety Net Adjustments 406.35 411.23 412.39 413.09 
 Total 818.50 832.40 847.40 856.60 
(d) Kitchen Staff     
 employee Level 4 448.23 455.92 460.73  
 Arbitrated Safety Net Adjustments 413.47 414.18 414.47  
 Total 861.70 870.10 875.20  

(4) Employees of the Ministry of Education performing Housemaster's duties shall be entitled to payment in accordance with 
the rates and conditions prescribed by the Government School Teachers' Salaries Award. 

(5) (a) For the purposes of (2) and (3) hereof, the following is to apply: 
Assessment Within Levels 
It is agreed that a performance management system should be used to assess the employee's 
performance and suitability to move from one increment point (A, B or C) to another within a 
particular level. 
The personnel involved in assessing Agricultural Training Officers shall be: 

the Principal (or nominated representative) and the Farm Supervisor (or Agricultural 
Teacher) at the establishment. 

(b) A copy of this assessment and relevant documents will be sent to the employer's Head Office and the employee 
shall be entitled to the next annual increment. 

(c) In the event of an assessment that the performances has been unsatisfactory, the employee will be given three 
(3) months to show an improvement and be reassessed for his/her increment and suitability to continue 
employment in that capacity. 

(d) Employees will be subject to periodic review in order to receive an increment. 
(6) (a). Assessment to a Higher Classification 

There is a specific requirement at each level to master a number of major areas on the farm, as outlined in the 
National Core Curriculum Farm Skills Training Guide.  The assessment procedure has been agreed to and 
should be read in conjunction with the "definitions" and "wages" clauses of this award. 

(b) The Assessment Panel shall consist of the following: Employer Nominee, Supervisor and the Appropriate 
Member of Advisory Council. 

(c) The assessment will be based on criteria established by the National Core Curriculum and consistent in every 
instance of assessment.  Success will be determined by the criteria outlined and tested by this document and the 
panel members' decision must be unanimous.  Criteria in addition to that outlined in the National Core 
Curriculum, assessed by the nominated panel will be the Agricultural Training Officer's ability to demonstrate 
and communicate with the students. 

(d) Reasons for the decision are to be made available to the Agricultural Training Officer. 
(e) The assessment report will then be forwarded to the Co-ordinator of Agricultural Education to be processed as a 

reclassification.  Further increments within the level, (excluding and unless Level 4) will be subject to annual 
review; however the progression from one classification to another is not restricted by a qualifying time period. 
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(f) In the event that an employee wishes to appeal against the result of the assessment, the following is to apply: 
(i) The employee shall forward to the Co-ordinator of Agricultural Education for receipt within 14 days 

of the decision being made, a written statement outlining the reason and grounds for disputing the 
decision. 

(ii) On receipt of such written statement, the employer shall notify the Union of that fact. 
(iii) The employer may require the original assessment panel to comment in writing to the Co-ordinator 

stating the reasons for unsuccessful assessment. 
(iv) A review panel will then be appointed to reassess the claim. 
(v) The decision of the review panel will be accepted by the employer and by the Union as final. 
(vi) Nothing in the foregoing shall be construed so as to limit or pre-empt the rights of any employee 

pursuant to the Industrial Relations Act 1979. 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

27. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00625 
Storemen (Government) Consolidated Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
(1) It is a term of this Award that the Unions undertakes, for the duration of the Principles determined by the Commission in 

Court Session in Application No.  1940 of 1989, not to pursue any extra claims, award or over-award, except when 
consistent with the State Wage Principles. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 969 
 

(2) The rates of wages payable to employees under this award shall be as follows: 
(a) Adults (Classification and Wage per week):    
  Base Rate$ Arbitrated Safety 

Net Adjustments$ 
Award Rate$ 

 Storeperson Level 4    
 Grade 1 440.75 389.15 829.90 
 Grade 2 451.00 389.90 840.90 
 Grade 3 461.25 390.65 851.90 
 Storeperson Level 3    
 Grade 1 421.28 383.62 804.90 
 Grade 2 427.43 383.97 811.40 
 Grade 3 433.58 384.42 818.00 
 Storeperson Level 2    
 Grade 1 408.46 382.94 791.40 
 Grade 2 414.61 383.19 797.80 
 Grade 3 421.07 383.63 804.70 
 Storeperson Level 1    
 Grade 1 397.70 382.40 780.10 
 Grade 2 402.83 382.67 785.50 
 Grade 3 407.95 382.95 790.90 
(b) Junior Employees (percent of the wage prescribed for a Storeperson Level 1 Grade 1 in paragraph (a) above). 

Under 16 years of age 43% 
16 to 17 years of age 53% 
17 to 18 years of age 62% 
18 to 19 years of age 77% 
19 to 20 years of age 83% 
At 20 years of age 92% 

(3) (a) A Level 1 Storeperson required to operate a walk beside power operated tow motor, or a ride on power operator 
pallet truck in the performance of his/her duties shall be paid an additional 33 cents per hour whilst so engaged. 

(b) A Level 1 Storeperson required to operate a ride on power operated forklift, high lift stacker, high lift stock 
picker or a power operated overhead traversing hoist in the performance of his/her duties, shall be paid an 
additional 46 cents per hour whilst so engaged. 

(4) Cold Chamber Allowances 
(a) An employee shall receive an additional payment for every hour of which he/she spends 20 minutes or more in 

a cold chamber in accordance with the following: 
In a cold chamber in which the temperature is: 
(i) Below 0 degrees Celsius to -20 degrees Celsius:49 cents per hour 

(b) Employees required to work in temperatures less than -18.9 degrees Celsius shall be medically examined at the 
employer’s expense. 

(5) Casual employees shall receive 20 per centum in addition to the rates prescribed in this clause. 
(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00629 
Teachers' Aides' Award, 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
(1) (a) The total minimum hourly award rate payable to employees covered by this award operative on and from the 

commencement of the first pay period on or after 1 July 2018. 
 Base Rate 

(Per Hour) 
 

$ 

Arbitrated Safety Net 
Adjustments 
(Per Hour) 

$ 

Minimum Award 
Rate 

(Per Hour) 
$ 

Step 1 9.35 11.61 20.96 
Step 2 9.54 11.62 21.16 
Step 3 9.74 11.63 21.37 
Step 4 9.98 11.65 21.63 
Step 5 10.27 11.66 21.93 
Step 6 10.64 11.68 22.32 
Step 7 10.95 11.70 22.65 
Step 8 10.71 11.68 22.39 
Step 9 11.02 11.70 22.72 
Step 10 11.33 11.72 23.05 
Step 11 11.63 11.73 23.36 
Step 12 11.82 11.75 23.57 
Step 13 11.96 11.75 23.71 
Progression along the wages scale shall be by annual increment. 
Level One  
Aboriginal Education Workers in Aboriginal Schools, Early Childhood Education or Transport. 
Teachers Aides in Junior Primary Schools, Pre-primary Schools or Pre-schools. 
Bus Wardens 
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Step 1 to Step 4, inclusive 
 Base Rate 

(Per Hour) 
 
$ 

Arbitrated Safety Net 
Adjustments 
(Per Hour) 

$ 

Minimum Award Rate 
(Per Hour) 

 
$ 

Step 1 9.35 11.61 20.96 
Step 2 9.54 11.62 21.16 
Step 3 9.74 11.63 21.37 
Step 4 9.98 11.65 21.63 
Level Two  
Aboriginal Education Workers in Aboriginal Schools, or Early Childhood Education where the required in-
service training has been completed. 
Teacher Aide in Education Support Units. 
Step 2 to Step 5, inclusive. 
Step 2 9.54 11.62 21.16 
Step 3 9.74 11.63 21.37 
Step 4 9.98 11.65 21.63 
Step 5 10.27 11.66 21.93 
Level Three  
Aboriginal Education Workers where a basic child care course has been completed. 
Special Aboriginal Education Worker placements in Secondary Schools. 
Teacher Aide in Education Support Centres. 
Step 4 to Step 7, inclusive. 
 Base Rate 

(Per Hour) 
 

$ 

Arbitrated Safety Net 
Adjustments 
(Per Hour) 

$ 

Minimum Award Rate 
(Per Hour) 

 
$ 

Step 4 9.98 11.65 21.63 
Step 5 10.27 11.66 21.93 
Step 6 10.64 11.68 22.32 
Step 7 10.95 11.70 22.65 
Level Four  
Aboriginal Education Workers on satisfactory completion of the first year of Aboriginal Teachers' Training 
Course. 
Employees who have completed an approved "Classroom Assistant" Course at a recognised training institution 
or other equivalent qualification approved by the Minister as being appropriate after consultation with the 
Union. 
Ethnic Aides, 
Regional Kindergarten Aides, 
Rural Integration Programme Aides, 
Teacher Aides in Education Support Schools. 
Step 8 to Step 11, inclusive. 
Step 8 10.71 11.68 22.39 
Step 9 11.02 11.70 22.72 
Step 10 11.33 11.72 23.05 
Step 11 11.63 11.73 23.36 
Teachers' Aides in Education Support Schools, Regional Kindergarten Assistants or Ethnic Aides who have 
completed an approved "Classroom Assistant" Course at a recognised training institution or other equivalent 
qualification approved by the Minister as being appropriate after consultation with the Union; and who have 
completed four years of service, or equivalent.   
Step 12 11.82 11.75 23.57 
Level Five  
Aboriginal Education Workers on satisfactory completion of the second year of Aboriginal Teachers' Training 
Course.   
Employees who have completed the Child Care Certificate, National Nursery Examination Board Certificate or 
other equivalent qualifications approved by the Minister as being appropriate after consultation with the Union.   
Step 13 11.96 11.75 23.71 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   
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2018 WAIRC 00628 
Teachers' Aides' (Independent Schools) Award 1988 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
The minimum hourly award rate of wage payable to employees covered by this award operative on and from the commencement of 
the first pay period on or after 1 July 2018 shall be: 
(1) Teachers Aides 

 Base Rate  
(Per Hour) $ 

Arbitrated Safety Net 
Adjustments (Per Hour) $ 

Minimum Award Rate  
(Per Hour) $ 

Step 1 9.35 11.61 20.96 
Step 2 9.54 11.62 21.16 
Step 3 9.74 11.63 21.37 
Step 4 9.98 11.65 21.63 
Step 5 10.27 11.66 21.93 
Step 6 10.64 11.68 22.32 
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 Base Rate  

(Per Hour) $ 
Arbitrated Safety Net 

Adjustments (Per Hour) $ 
Minimum Award Rate  

(Per Hour) $ 
Step 7 10.95 11.70 22.65 
Step 8 10.71 11.68 22.39 
Step 9 11.02 11.70 22.72 
Step 10 11.33 11.72 23.05 
Step 11 11.63 11.73 23.36 
Step 12 11.82 11.75 23.57 
Step 13 11.96 11.75 23.71 
Progression along the wages scale shall be by annual increment. 

Level One  
Teachers' Aides in Primary Schools, Pre-Primary Schools or Pre-Schools Teaching Assistants 
Enter Step 1 
Exit Step 4 
Level Two  
Teachers' Aides in Aboriginal Schools, where the required training has been completed. 
Teachers' Aides involved in a Special Education Programme (a part-time programme for one or more students 
within a mainstream school). 
Enter Step 2 
Exit Step 5 
Level Three  
Teachers' Aides in Aboriginal Secondary Schools 
Teachers' Aides in Special Education Centres (a full-time class, serving a region, within a mainstream school) 
Enter Step 4 
Exit Step 7 
Level Four  
Teachers' Aides in Aboriginal Schools on satisfactory completion of the first year of Aboriginal Teachers' 
Training Course 
Employees who have completed an approved "Classroom Assistant" Course at a recognised training institution 
or equivalent as agreed between the Union and the Respondents 
Teachers' Aides in Special Education Schools (schools with limited enrolment to students with a particular 
disability) 
Teaching Assistants who have completed initial training as detailed in the Aboriginal Teaching Assistants 
Programme Manual. 
Enter Step 8 
Exit Step 11 
Teachers' Aides in Special Education Schools who have completed an approved "Classroom Assistant" Course 
at a recognised training institution 
Teaching Assistants who have completed year 1 of the Diploma of Teaching or Bachelor of Education as 
specified in the Aboriginal Teaching Assistants Programme Manual. 
Step 12 
Level Five  
Employees who have completed the Child Care Certificate, National Nursery Examination Board Certificate or 
other equivalent qualifications as agreed between the Union and the Respondents 
Teachers' Aides in Aboriginal Schools on satisfactory completion of the second year of Aboriginal Teachers' 
Training Course 
Teaching Assistants who have completed year 2 of the Diploma of Teaching or Bachelor of Education as 
specified in the Aboriginal Teaching Assistants Programme Manual. 
Step 13 

(2) A Teachers' Aide left in charge of pupils for a full session shall be paid at his/her ordinary rate plus 10% for the period for 
which they are left in charge, provided that, if the period for which the employee is left in charge exceeds three days, they 
shall be paid at the ordinary rate plus 20% for the whole period for which they are in charge. 
   Base Rate (Per 

Hour) $ 
Arbitrated Safety Net 

Adjustments (Per Hour) $ 
Min.  Hourly Award Rate 

(Per Hour) $ 
(3) (a) Child Care Workers    
  1st year of experience 11.19 11.58 22.77 
  2nd year of experience 12.37 11.65 24.02 
  3rd year of experience 13.00 11.69 24.69 
  4th year of experience 13.63 11.78 25.41 
  5th year of experience 14.27 11.82 26.09 
(b) An employee left in charge of pupils for a full session or more shall be paid no less than the rate applicable to a 

Child Care Worker in their fifth year of employment for the whole period they are in charge. 
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(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(7) An employee who has had previous experience relevant to employment covered by this award may have that experience 
taken into account in determining the "year of employment" at which an employee is appointed and paid. 

(8) A casual employee shall be paid 20 percent in addition to the rates prescribed in this clause. 
 

 

2018 WAIRC 00626 
Teachers (Public Sector Primary and Secondary Education) Award 1993 

1B. MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE B – SALARIES 
PART 1 – WAGES ADJUSTED BY ARBRITRATED SAFETY NET ADJUSTMENTS 

TABLE I – TEACHERS AND SCHOOL ADMINISTRATORS 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Level 1    
1.1 21317 19536 40853 
1.2 22446 19599 42045 
1.3 23764 19909 43673 
1.4 24807 19992 44799 
1.5 26439 20010 46449 
1.6 28020 20137 48157 
1.7 30085 20415 50500 
1.8 31460 20525 51985 
1.9 33700 20704 54404 
Level 2    
2.1 34748 20674 55422 
2.2 36204 20790 56994 
2.3 38950 21011 59961 
Teachers    
Lecturers (Senior Colleges)    
Level 3    
3.1 41782 21237 63019 
3.2 43406 21366 64772 
3.3 45245 21514 66759 
Principal of Primary School (< 100 students) 
Principal of Education Support School (< 40 students) 
Principal of Agricultural School/College (< 40 students) 
Deputy Principal District High School (Secondary) 
Deputy Principal District High School (Primary) (< 200 students) 
Deputy Principal of Primary School 
Programme Co-ordinator (Primary) - Distance Education 
Head of Department - Secondary Schools (previously known as Senior Teacher) 
Programme Co-ordinator - (previously limited tenure Senior Teacher positions) 
Senior Lecturer - Senior College 
Deputy Principal Education Support School (>40 students) 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ 
per annum 

Level 4    
4.1 47262 21675 68937 
4.2 48524 21776 70300 
4.3 49786 21877 71663 
Principal of Agricultural School (40 to 80 students) 
Principal of Primary School (100 to 300 students) 
Principal of Education Support School (40 to 80 students) 
Deputy Principal High and Senior High Schools (provided that Deputy Principals of High and Senior High Schools 
with an enrolment of > 600 students may progress to the minimum of Level 5) 
Deputy Principal District High School (Primary)(> 200 primary students) 
Deputy Principal - Distance Education 
Head of School - Senior College 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Level 5    
5.1 51589 22021 73610 
5.2 53318 22160 75478 
5.3 55052 22298 77350 
Principal of Primary School (301 to 700 students) 
Principal of District High School (150 to 450 students) 
Principal of Agricultural College (> 80 students) 
Principal of Education Support School (> 80 students) 
Vice Principal - Distance Education 
Deputy Principal - Senior College 
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 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ 
per annum 

Level 6    
6.1 57946 22530 80476 
6.2 59680 22669 82349 
6.3 61409 22806 84215 
Principal High and Senior High School 
Principal of Primary School (> 700 students) 
Principal - Distance Education Centre 
Principal of Senior College 

TABLE II – EDUCATION OFFICERS 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Level 1    
Education Officer 31651 20540 52191 
School Support Officer 33462 20685 54147 
 35269 20717 55986 
 37080 20861 57941 
 38887 21005 59892 
 40695 21150 61845 
 42035 21258 63293 
Level 2    
Education Officer 43379 21365 64744 
 45003 21495 66498 
 46841 21642 68483 
Level 3    
Senior Education Officer 48859 21804 70663 
Consultant 50120 21904 72024 
 51383 22005 73388 

TABLE III – SCHOOL DEVELOPMENT OFFICERS 
The following salary scale shall be paid to employees employed as School Development Officers: 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ 
per annum 

Level 1    
1.1 30599 20456 51055 
1.2 32411 20601 53012 
1.3 34218 20632 54850 
1.4 36029 20776 56805 
1.5 37832 20921 58753 
1.6 39640 21066 60706 
1.7 40984 21173 62157 

TABLE IV – COUNSELLING ASSISTANTS 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ 
per annum 

Level 21830 19565 41395 
 23150 19639 42789 
 24446 19963 44409 
 25756 19956 45712 
 27297 20080 47377 
 28883 20318 49201 
 30513 20449 50962 
 32151 20579 52730 
 33563 20693 54256 
 34969 20691 55660 
 36395 20806 57201 

TABLE V – GUIDANCE OFFICERS 
The following salary scale shall be paid to employees employed as Guidance Officers: 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Guidance Officer, Grade II 24031 19930 43961 
 25360 20037 45397 
 26666 20029 46695 
 27969 20132 48101 
 29575 20374 49949 
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 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

 31207 20505 51712 
 32846 20635 53481 
 34482 20653 55135 
 35898 20766 56664 
 37317 20879 58196 
 38742 20994 59736 
Guidance Officer, Grade I 38863 21004 59867 
 39577 21060 60637 
 40295 21118 61413 
 41009 21175 62184 
 41728 21232 62960 

TABLE VI – SCHOOL PSYCHOLOGISTS 
The following salary scale shall be paid to employees employed as School Psychologists: 
 Minimum Salary 

$ Per Annum 

Safety Net 
Adjustment 
$ per annum 

Total Salary $ 
per annum 

Level 1    
School Psychologist (Provisional) 29087 20335 49422 
School Psychologist 30896 20479 51375 
 32707 20624 53331 
 34514 20655 55169 
 36321 20800 57121 
Level 2    
School Psychologist 38128 20945 59073 
 39939 21089 61028 
 41564 21219 62783 
 43191 21350 64541 
Level 3    
Senior School Psychologist 45790 21557 67347 
 46829 21641 68470 
 47870 21724 69594 
Level 4    
Principal School Psychologist 49315 21840 71155 
 50339 21922 72261 
 51383 22005 73388 

(1) School Psychologists, Level 1 shall progress to School Psychologist, Level 2 on having met the following: 
(a) Full registration status with the Psychologists Board of Western Australia; and 
(b) Having served twelve months on the maximum of School Psychologist, Level 1. 

(2) An employee on Table I wishing to transfer to the School Psychology Service shall transfer to the closest salary higher, 
plus one increment, to the maximum of Level 2 of Table VI.  An employee who transfers to a salary in Level 2, Table VI 
shall be deemed to be Level 1, Table VI for all purposes other than salary. 

 
 

2018 WAIRC 00627 
Teachers (Public Sector Technical and Further Education) Award 1993 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - SALARY SCALE 
(1) Employees shall be paid salaries and additional payments in accordance with the provisions of this clause.  The pay rates 

set out in this clause were last varied on and from the commencement of the first pay period on or after 1 July 2018. 
(2) LECTURERS/COUNSELLORS 

(a) The following salary scale shall apply to Lecturers and Counsellors. 
 Minimum Salary $  

Per Annum 
Safety Net Adjustment $ 

per annum 
Total Salary $ 

per annum 
Grade 1 28188 20150 48338 
Grade 2 29611 20376 49987 
Grade 3 31035 20489 51524 
Grade 4 32459 20604 53063 
Grade 5 33882 20717 54599 
Grade 6 35306 20718 56024 
Grade 7 36730 20831 57561 
Grade 8 38154 20946 59100 
Grade 9 39577 21059 60636 
Grade 10 41000 21173 62173 

(b) Except as otherwise provided in this award, progression along the salary scale shall be by annual increments 
and shall be dependent upon satisfactory service. 

(c) A lecturer/counsellor who has not had a satisfactory report may not advance further than 3 annual increments 
from grade of appointment. 

(d) Progression beyond two increments from grade of appointment is dependent on attaining an approved teaching 
qualification. 

(e) An individual's commencement salary grade shall meet the following minimum conditions:- 
(i) Grade 1:- Certificate, plus 5 years trade experience or basic qualification and/or criteria necessary to 

perform the position.   
(ii) Grade 2:- The attainment of 3 years trained status as defined or equivalent to UG2 status.   
(iii) Grade 3:- The attainment of 4 years trained status as defined or equivalent to UG1 status.   
(iv) Grade 4:- The attainment of 5 years trained status as defined or equivalent to PG1 status.   
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(f) A Counsellor must be a 'Registered Psychologist' in accordance with the provisions of the Psychologists 
Registration Act 1976. 

(3) ADVANCED SKILLS LECTURER 1 (ASL1) 
ADVANCED SKILLS COUNSELLOR 1 (ASC1) 
Point Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ 

per annum 
1 42538 21297 63835 
2 44075 21419 65494 
3 45612 21542 67154 
Progression to ASL1 and ASC1 will be contingent upon meeting the specified criteria, in Appendices 1 and 2 
respectively.   

(4)  Minimum Salary $ 
per annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ 
per annum 

 ADVANCED SKILLS LECTURER 2 (ASL 2) 47150 21666 68816 
 ADVANCED SKILLS COUNSELLOR 2 (ASC 2)    
 CURRICULUM OFFICER LEVEL 2 (CO 2)    

Progression to ASL2 or ASC2 or Curriculum Officer Level 2 will be available to, in the case of Lecturer ASL1's, 
Counsellors ASC1's and Curriculum Officer Level 1's subject to meeting the specified criteria, in Appendices 3, 4 and 5 
respectively.   

(5) PROMOTIONAL POSITIONS 
(a) Curriculum Officer Level 1 (CO 1) 

Regional Co-Ordinator 
Point Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ 

per annum 
1 42538 21297 63835 
2 44075 21419 65494 
3 45612 21542 67154 

Selection for CO1 will be based on the specified criteria in Appendix 6.   
Regional Co-ordinator positions are currently classified as Education Officer 1 for which criteria, duties and roles are 
already established.  They are Education Act promotional positions.   
 Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $  

per annum 
(b) Head of Program 47150 21666 68816 

Centre Manager 1    
Selection for Head of Program and Centre Manager 1 will be based on the specified criteria in Appendices 7 and 8 
respectively.   
 Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $  

per annum 
(c) Principal Lecturer 49200 21829 71029 

Centre Manager 2    
Senior Counsellor    
Senior Curriculum Officer    

Selection for Principal Lecturer, Senior Counsellor and Senior Curriculum Officer will be based on the specified criteria 
in Appendices 9, 10 and 11 respectively.   
Selection Criteria for Centre Manager 2 are subject to further negotiation between the parties.   
  Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $  

per annum 
(d) Associate Director Point    
 1 49200 21829 71029 
 2 52275 22076 74351 

(6) ALLOWANCES AND ADDITIONAL PAYMENTS 
(a) Lecturers approved to undertake special projects or administrative duties determined by the Executive Director 

shall have their annual salary increased by:- 
 Allowance $  

Per Annum 
Special Projects 2050 
Administrative Duties:  
- 4 year trained 1141 
- Other 939 

(b) Lecturers may be transferred to undertake special projects for a period up to two years with an option for a further 
12 months.  These officers will progress on the lecturing scale as provided in this clause.  At the completion of the 
project the lecturer will revert to his or her new substantive salary on the lecturing scale. 
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(7) HOLIDAY LOADING 
(a) Employees shall be paid a loading of 17-1/2 percent of current salary when proceeding on annual leave.  The 

loading shall be calculated with respect to a maximum of four weeks annual leave provided that the amount of 
such loading shall not exceed the amount set out in the Australian Bureau of Statistics publication for average 
weekly earnings per male employed unit in Western Australia for the September quarter in the year immediately 
proceeding the date leave is taken. 

(b) For the purposes of this clause there shall be no distinction between permanent and temporary employees. 
(c) Any employee employed for not less than one continuous month shall be entitled to a holiday loading on a pro-

rata basis for each continuous month's service. 
(d) Any employee who works for a period within the school year which extends over term or semester vacations 

will be credited with service for such vacation period or periods. 
(8) ARBITRATED SAFETY NET ADJUSTMENT 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

(9) PART TIME EMPLOYEES 
(a) A part-time employee shall receive salaries and allowances on a pro rata basis in the proportion that the working 

time worked bears to that of a full time employee. 
(b) A part-time employee shall work for such period of time as is in inverse proportion to the part-time hours before 

being eligible for an increment in basic salary or additional payment. 
(c) A part time employee shall accrue entitlement to all leave provided for in this award, at the same rate as a full 

time employee but shall be paid on a pro rata basis in the proportion that the time worked bears to full time. 
9. - ADDITIONAL-TIME TEACHING AND CASUAL TEACHING 

(1) The additional-time hourly rates applicable to all employees full time or fractional, shall be calculated as follows: 
Base annual salary divided by 1117.84, provided that the maximum rate shall be that payable to an ASL 1, point 3.   

(2) Rates of Payment - Casual Work: 
Rates of payment for people employed to teach on an hourly casual basis shall be based on level of subjects taught:  
Teaching   Rates  

(Per Class Hour)$ 
A.S.N.A.$ TOTAL 

HOURLY RATE 
Adult Education Level 1 22.80 17.41 40.21 
Certificate or Labour Markets Programs Level 2 32.60 18.19 50.79 
Associate Diploma/Advanced Certificate 
Small Business Management 

Level 3 40.30 18.81 59.11 

 
 

2018 WAIRC 00631 
Theatrical Employees Entertainment, Sporting and Amusement Facilities (Western Australian Government) Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A – RATES OF PAYMENT 
 Classification  Hourly Rate of Pay 

  Column A $ Column B ASNA TOTAL 
(1) Attendant - General Duties: 

Cloakroom Attendant 
Gate Attendant 
Parking Attendant 
Turnstile Attendant 
Usher 
 

   18.98 

(2) Barrier Attendant (Racing) 
Change Room Attendant 
Curtain Attendant 
Door Attendant 
Fence Attendant 
Kennel Attendant/Dog Leader 
Ride Operator 
Stalls Attendant (Racing) 
Ticket Collector/Examiner 
Track Attendant 
 

   18.98 

(3) Scoreboard Operator 
Scratching Board Operator/ 
Writer (Racing) 
 

   18.98 

(4) Parking Fee Collector 
Kennel Supervisor 
Programme Seller 
 

   18.98 

(5) Change Cashier 
Gate Keeper 
Ticket/Token Seller 
Turnstile Operator 
 

   18.98 

(6) Scales – Assistant 
Starter (Racing) 
 

   18.98 

(7) Supervisor of less than 10 employees 
 

   18.98 

(8) Supervisor of 10 or more employees 
 

   18.98 
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The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00630 
Theatrical Employees (Perth Theatre Trust) Award No. 9 of 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

5.  – RATES OF PAY 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle.   
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
The minimum weekly award rate of pay to be paid to an employee shall be as follows - 
   MINIMUM 

RATE 
SUPPLE-

MENTARY 
PAYMENT 

ASNA TOTAL 
MINIMUM 

AWARD RATE 
   $ $ $ $ 
(1)  Stage Management Section     
 (a) Technical Stage Manager 500.40 8.00 416.20 924.60 
 (b) Stage Manager 472.40 8.00 416.10 896.50 
 (c) Assistant Stage Manager 390.00 8.00 405.60 803.60 
(2)  Mechanical Department     
 (a) Workshop     
 (i) Head carpenter 460.40 8.00 415.10 883.50 
 (ii) Carpenter 406.30 8.00 406.50 820.80 
 (iii) Carpenter's assistant 357.50 8.00 403.80 769.30 
 (b) Stage     
 (i) Head mechanist/head road manager 460.40 8.00 415.10 883.50 
 (ii) Mechanist/head flyman/road manager 406.30 8.00 406.50 820.80 
 (iii) Stage hand/flyman 357.50 8.00 403.80 769.30 
  Loading for stage hands in charge of 

side/revolve truck: 8 per cent. 
    

(3)  Electrical/Lighting Department     
 (a) Head electrician 460.40 8.00 415.10 883.50 
 (b) Electrician/main switchboard operator 406.30 8.00 406.50 820.80 
 (c) Electrical hand 357.50 8.00 403.80 769.30 
  Loading for electrical hand who is required to 

operate spots/auxiliary switchboard/visual 
effects: 8 per cent. 

    

(4)  Audio Department     
 (a) Head audio technician 460.40 8.00 415.10 883.50 
 (b) Audio operator 406.30 8.00 406.50 820.80 
 (c) Audio hand 357.50 8.00 403.80 769.30 
  N.B.  Where there is no separate audio 

department the audio operator/hand shall be 
classified under (3) Electrical/Lighting 
Department. 

    

(5)  Wardrobe Section     
 (a) Workshop     
 (i) Head of wardrobe 460.40 8.00 415.10 883.50 
 (ii) Cutter/tailor/ wigmaker/milliner 406.30 8.00 406.50 820.80 
 (iii) Seamstress/maintenance hand/buyer/costume 

jeweller 
357.50 8.00 403.80 769.30 

 (b) Stage     
 (i) Head of department 460.40 8.00 415.10 883.50 
 (ii) Wardrobe hand/dresser/valet 406.30 8.00 406.50 820.80 
(6)  Property Department     
 (a) Workshop     
 (i) Property master/mistress 460.40 8.00 415.10 883.50 
 (ii) Property maker 406.30 8.00 406.50 820.80 
 (iii) Property hand 357.50 8.00 403.80 769.30 
 (b) Stage     
 (i) Property master/mistress 460.40 8.00 415.10 883.50 
 (ii) Property hand 357.50 8.00 403.80 769.30 
(7)  Art Department     
 (a) Scenic Artist 460.40 8.00 415.10 883.50 
 (b) Assistant scenic artist 406.30 8.00 406.50 820.80 
 (c) Artist's labourer 357.50 8.00 403.80 769.30 
(8)  Services     
 (a) Receptionist/telephonist (enquiry clerk) 348.30 8.00 403.30 759.60 
 (b) Firefighter    756.50 
 (c) Utility person 349.40 8.00 403.30 760.70 
 (d) Stage Door Keeper    756.50 
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   MINIMUM 

RATE 
SUPPLE-

MENTARY 
PAYMENT 

ASNA TOTAL 
MINIMUM 

AWARD RATE 
   $ $ $ $ 
(9)  Cleaners     
 (a) Head cleaner 371.50 8.00 404.60 784.10 
 (b) Cleaner 364.10 8.00 404.10 776.20 
  Engaged by the hour (with a minimum 

payment as of three and a half hours). 
    

   $    
  8.00 a.m.  to 6.00 p.m. 23.29    
  6.00 p.m.  to midnight 34.94    
  midnight to 8.00 a.m. 46.58    
(10)  Skilled labour not classified elsewhere 460.40 8.00 415.10 883.50 
(11)  Unskilled labour not classified elsewhere    756.50 
(12)  Additional Rates     
  Persons employed as casuals in the following classifications shall be paid the specified hourly amounts in addition 

to the wage provided elsewhere: 
   MINIMUM 

RATE 
SUPPLE-

MENTARY 
PAYMENT 

ASNA TOTAL 
MINIMUM 

AWARD RATE 
   $ $ $ $ 
  Main switchboard operator 1.70    
  Head flyman 1.52    
  Person in charge of side 0.70    
(13)  Front of House $ $ $ $ 
 (a) Senior Booking Office Supervisor 498.80 8.00 418.20 925.00 
 (b) Head Booking Clerk (i.e.  one who supervises 

the staff) 
467.00 8.00 415.60 890.60 

 (c) Booking Clerk (including party bookings) 438.90 8.00 411.20 858.10 
 (d) Ticket Seller 384.30 8.00 405.20 797.50 
 (e) Programme/concession sellers/ushers/ticket 

takers/cloakroom attendant 
348.30 8.00 403.30 759.60 

Booking clerks and ticket sellers shall not be held responsible for cash shortages when they are instructed to allow another 
employee (including the manager of the venue) access to their cash or tickets during a selling period 

7. - CONTRACT OF SERVICE 
(10) Casual employees not required to work a performance shall be paid at the following hourly rates which include loading 

for casual work, with a minimum payment for three and one half hours- 
 $ 
8.00 a.m.  to 6 p.m. 23.29 
6.00 p.m.  to midnight 34.94 
midnight to 8.00 a.m. 46.58 

 
2018 WAIRC 00632 

Thermal Insulation Contracting Industry Award 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) (a) Subject to Clause 7. - Special Rates and Provisions of this Award, the ordinary weekly wage shall be as set out 

hereunder and shall be inclusive of all special rates and allowances and be paid as an "all purpose" rate. 
(b) The ordinary weekly wage of an employee (other than an apprentice) shall consist of the base rate, the special 

payment and the Safety Net Adjustment, as set out in subclause (2) of this clause. 
(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Wage Rates: 
  Base Rate $ Special 

Payment $ 
Safety Net 

Adjustments $ 
Total Wage Per 

Week $ 
(a) Sheetmetal Employee -     
 1st Class 362.80 80.00 413.00 855.80 
(b) Sheetmetal Employee -     
 2nd Class 327.20 66.80 405.40 799.40 
(c) Lagger -     
 1st six months' experience 310.20 63.40 404.20 777.80 
 2nd & 3rd six months' experience 311.70 65.40 404.40 781.50 
 4th & 5th six months' experience 315.90 65.60 404.60 786.10 
 Thereafter 317.40 66.60 404.80 788.80 

 
2018 WAIRC 00633 

Timber Workers Award No. 36 of 1950 
52. - RATES OF PAY 

(1) Classifications 
(a) (i) Upon engagement all employees shall be classified in the group in which they are engaged to work. 

(ii) An employee will only be classified into a higher group where that employee has been trained and has 
met the assessment and competence criteria established for the higher group and a vacancy exists.  
Such reclassification will only be made where the employee is trained and capable of performing the 
relevant duties of the higher group to the required standard.  The grouping of employees is provisional 
on the employee remaining willing and able to perform the duties required in the group in which 
he/she is classified. 



986 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

(iii) (aa) The assessment of employees will be carried out by an employee nominated by the Works 
Manager who will normally be a supervisor but may be an employee suitably qualified in 
that trade or calling. 

(cc) Should the re-examiners reach a tied decision, then this matter may be referred to a Board of 
Reference for determination. 

(bb) At the employee's request re-examination will be carried out by a panel consisting of the 
supervisor, the employee's representative and a suitably qualified employee of the 
employee's choice with knowledge of the area of work and the Manager or the Manager's 
delegate. 

(iv) An employee classified to a higher group will have his/her performance subject to review and the 
employer may, should the employee's performance be unsatisfactory, revert the employee's 
classification to the previous level. 

(v) At the employee's request, the demotion will be re-examined by a panel consisting of the Supervisor, 
the employee's representative, a suitably qualified employee of the employee's choice with knowledge 
of the area of work and the Manager or the Manager's delegate. 

(vi) Provided that no employee is to be prejudiced by acting or failing to act in a manner provided for in 
this paragraph (a). 

(b) Employees will be classified into groups as follows: 
(i) Timber Industry Employee - Group 1 

(Relativity to Group 5 - 78%) 
Timber Industry Group 1 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 1 employee may be required by the employer to perform 
any, but not necessarily all of the duties listed in subclause (2) hereof, and for training purposes, the 
duties of higher classifications of employees.  After a period of three months the employer and 
employee shall review the employee's classification of work. 

(ii) Timber Industry Employee - Group 2 
(Relativity to Group 5 - 82%) 
Timber Industry Group 2 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 2 employee may be required by the employer to perform 
any, but not necessarily all of the duties listed in subclause (2) hereof. 
In addition, the Timber Industry Group 2 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(iii) Timber Industry Employee - Group 3 
(Relativity to Group 5 - 87.4%) 
Timber Industry Group 3 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 3 employee may be required by the employer to perform 
any, but not necessarily all of the duties of the positions listed in subclause (2) hereof. 
In addition, the Timber Industry Group 3 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(iv) Timber Industry Employee - Group 4 
(Relativity to Group 5 - 92.4%) 
Timber Industry Group 4 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 4 employee may be required by the employer to perform 
any, but not necessarily all of the duties of the positions listed in subclause (2) hereof. 
In addition, the Timber Industry Group 4 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(v) Timber Industry Employee - Group 5 
Classification in this group shall be dependent upon an employee holding the appropriate trade 
qualifications or an employee qualified and/or engaged to perform any of the duties of a Timber 
Industry Group 5 Employee. 
The Timber Industry Group 5 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, and distribution operations of the employer.  
The Timber Industry Group 5 employee may be required by the employer to perform any, but not 
necessarily all of the duties of the positions listed in subclause (2) hereof. 
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In addition, the Timber Industry Group 5 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(vi) Timber Industry Employee - Group 6 
(Relativity to Group 5 - 105%) 
Classification in this group shall be dependent upon an employee holding the appropriate advanced 
trade qualifications or an employee qualified and/or engaged to perform any of the duties of a Timber 
Industry Group 6 employee. 
Timber Industry Group 6 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, and distribution operations of the employer.  
The Timber Industry Group 6 employee may be required by the employer to perform any, but not 
necessarily all of the duties of the positions listed in subclause (2) hereof. 
In addition, the Timber Industry Group 6 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(vii) Provided that a holder of a Certificate in Timber Technology who is engaged in groups one to five 
shall be paid at one level higher than the level at which he/she would otherwise be paid. 

(2) Duties 
(a) Breaking Down Saws: Group 
 (i) Sawyers planking out and/or flitching to size with fully mechanised unit  
 (ii) Specialist scribe saw operator 6 
 (iii) Sawyers other than (i) or (ii) 4 
 (iv) Assistants including hookperson other than item (v)  
 (v) Hookperson who in addition operates chain or other power driven saw  
 (vi) Log measurer 2 
(b) Benchmen:  
 (i) No.  1 5 
 (ii) No.  2 4 
 (iii) No.  3 3 
 (iv) No.  4 2 
(c) Stub Edger 5 
(d) Dockers - Log Sawmilling Section:  
 (i) Responsible person at main docker 3 
 (ii) Tallyperson at main docker 3 
 (iii) Dockerperson at main docker 2 
 (iv) Responsible person at No.  2 Bench Docker 3 
 (v) Tallyperson at No.  2 Bench Docker 3 
 (vi) Dockerperson No.  2 Bench Docker 2 
 (vii) Responsible person other dockers 2 
 (viii) Tallyperson other dockers 2 
 (ix) Dockerperson other dockers 2 

For the purpose of this paragraph where the only timber fed to the No.  2 bench is from the No.  1 bench and 
that timber is not equal in amount to that handled by the No.  1 bench then "No.  2 Bench Docker" shall be 
deemed to be "other docker". 

(e) Pullers-out and/or assistants on No.  1 Bench:  
 (i) Single handed on dead or hand propelled roller 3 
 (ii) Double handed as in (i) 3 
 (iii) Friction Feed 3 
(f) Pullers-out and/or assistants on No.  2 and 3 Bench 2 
(g) Power driven cross sawyer other than docking saw 3 
(h) Mill or Yard Hand 1 
(i) Kiln Attendant 3 
(j) (i) Kiln Operator 4 
 (ii) Kiln Controller 5 
(k) Rosser Head Debarker Operator (at sawmill) 3 
(l) (i) Saw Doctor 5 
 (ii) Specialist Saw Doctor 6 
(m) Saw Filer or Sharpener 4 
(n) Stackers:  
 (i) Block stacker of timber, plywood or veneer 2 
 (ii) For seasoning by means of stripping or other recognised method  
 (iii) Pulling off sleepers or sawn timber with a cross section greater than 25000 square 

millimetres 
 

 (iv) Pulling off sawn timber - other 2 
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(o) Tallyperson (other than Docker): Group 
 (i) Responsible for making up orders 4 
 (ii) Others 3 
(p) Watchperson 2 
(q) Dockerperson - Machining Section:  
 (i) Computerised optimizer 4 
 (ii) Who grades or selects timber for joinery or machining  
 (iii) Other 2 
(r) Wood-Machining Section:  
 (i) Shaper 5 
 (ii) Flooring machinist - fast feed 5 
 (iii) Fast feed sizer 5 
 (iv) Grinder whose principal duties include grinding knives and cutters  
 (v) Moulding Machinist or two, three or four-sided Planer:  
 (aa) who is required to set up the machine 5 
 (bb) who is not required to set up the machine 3 
 (vi) Buzzer:  
 (aa) who is required to do other than planing one face and squaring edge and who is required 

to set up his/her own machine 
5 

 (bb) other 3 
 (vii) Tenoner:  
 (aa) who is required to set up his/her machine 5 
 (bb) other 3 
 (viii) Thicknesser:  
 (aa) who is required to set up his/her own machine and grind his/her knives and cutters 5 
 (bb) who is required to set up his/her own machine but not required to grind his/her knives 

and cutters 
3 

 (ix) Chain Morticer/Morticer Finger Jointer:  
 (aa) required to set up his/her machine 5 
 (bb) other 3 
 (x) Grader and Feeder, Fastfeed or Mosaic Flooring Machine  
 (aa) who is required to set up his/her machine 5 
 (bb) other 3 
 (xi) Grader behind Fastfeed Flooring Machine 3 
 (xii) Tailer-out Four-Sider Planner 2 
 (xiii) Floor Sanding Machine 3 
 (ivx) End Matcher:  
 (aa) required to set up his/her own machine 3 
 (bb) other 2 
(s) (i) Mill Waste Chipper Attendant 2 
 (ii) Mill Waste Chipper Attendant who sets up and changes knives  
(t) Belt repairers whilst so engaged other than machinist or sawyer repairing his/her own belts 2 
(u) (i) Specialist Carpenter and/or Joiner 6 
 (ii) Carpenters and/or Joiners 5 
 (iii) Bush Carpenter 4 
 (iv) Tradespersons Assistant 3 
(v) Faller:  
 (i) Hardwood/Softwood Restricted Ticket 3 
 (ii) Hardwood/Softwood Open Ticket 4 
 (iii) Hardwood Open Ticket and more than one year's experience  
(w) Sleeper loader or turner loading sleepers over 1.52 metres from truck level or lower  
(x) Boom Arm Loader Operator:  
 (i) Trainee 2 
 (ii) Appointed 5 
(y) Mill Cleaner 2 
(z) Mill Greaser 3 
(ab) (i) Millwright 5 
 (ii) Specialist Millwright 6 
(ac) Timber Treatment Plant:  
 (i) Pine Pole Debarking Machine Operator 4 
 (ii) Pine Pole Debarking Machine Puller-out who is required to grade and tally logs and then 

only from such time as he/she is required to so act 
 

 (iii) Pine Pole Treatment Plant Operator 5 
 (iv) Tractor Driver (on rails) 4 
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  Group 
(ad) Sanitary Person 4 
(ae) Splicer 3 
(af) Spotters:  
 (i) Circular Saw 4 
 (ii) Vertical Saw 2 
(ag) Swamper (logging with loader/tractor) 2 
(ah) Mechanised transfer operator 3 
(ai) Operator electrical overhead traverser 3 
(aj) (i) Driver of front end loader in bush 5 
 (ii) Driver of front end loader in mill 4 
(ak) Crane or Fork Lift assistant 2 
(al) Chain Saw Operator (Bush):  
 (i) Other than faller 3 
 (ii) Engaged on salvage operation 5 
(am) Crawler Tractor Operators:  
 (i) Up to and including Class 3 without power operated attachments  
 Up to Class 2 with power operated attachments  
 (ii) Class 4 and 5 without power operated attachments.  
 Class 3 and 4 with power operated attachments 5 
 (iii) Above Class 5 without power operated attachments.  
 Class 5 and 6 with power operated attachments 5 
 (iv) Above Class 6 with power operated attachments 5 
 Note: Crawler Tractors are classified in accordance with Australian Standard D4-1964 

"classification of Crawler Tractor by weight" as follows 
 

 Class: 1 Shipping weight (lbs) up to 3000 2 over 3000 up to 6000  
 3 over 6000 up to 10000  
 4 over 10000 up to 15000  
 5 over 15000 up to 25000  
 6 over 25000 up to 40000  
 7 over 40000 up to 60000  
 8 over 60000 up to 80000  
 9 over 80000  
(an) Tractor using power operated attachments 3 
(ao) Power Grader Operators:  
 (i) Under 50 net engine horse power 3 
 (ii) Between 50 and 100 net engine horse-power 3 
 (iii) Over 100 net engine horse-power 4 
(ap) Diamond Mill  
 (i) Conveyor Operator (Woodchip) 4 
 (ii) Chipper on Feed Operator 5 
 (iii) Rail Truck Loader Attendant 4 
 (iv) Chip Screen Attendant 3 
 (v) Chip Tester 3 
 (vi) Debarker Operator (Woodchip) 5 
 (vii) Log Washer 2 
 (viii) Pulpwood Cutter and/or Splitter 2 
 (ix) Splitting Machine, Log Operator 3 
 (x) Weighbridge Attendant 4 
 (xi) Twin Saw Operator 5 
 (xii) Grinder whose principal duty is grinding chipper knives  
 (xiii) Security Train Unloader 4 
 (aa) Small Log Line Operator 4 
 (bb) Mobile Log Line Controller 6 
(aq) Trainee in all positions up to first 3 months of employment  
(ar) Forwarder Driver 5 
(as) Harvester 5 
(at) Processor (Bell Logger) 5 
(au) Delimber 4 
(av) Skidder 5 
(aw) Truck Mechanic 5 

(3) Wages 
The minimum rate of wage for employees covered by this award, excluding those employees provided for in subclause 
(4) hereof, shall be: 
(a) Timber Industry Employee: 
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 RATE$ ASNA$ TOTAL RATE$ 
Group 1 349.40 377.50 726.90 
Group 2 366.10 378.40 744.50 
Group 3 388.60 379.70 768.30 
Group 4 409.50 380.90 790.40 
Group 5 441.20 386.90 828.10 
Group 6 462.10 388.60 850.70 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Transport - Employee Groups 
The minimum rate of wage for employees covered by this award, as defined below shall be: 
(a) Timber Industry Transport Employee: 

 RATE$ ASNA$ TOTAL RATE$ 
Group 1 406.20 380.70 786.90 
Group 2 417.70 381.40 799.10 
Group 3 425.30 381.70 807.00 
Group 4 433.00 382.20 815.20 
Group 5 440.70 384.70 825.40 
Group 6 459.70 388.50 848.20 
Group 7 471.20 389.40 860.60 
Group 8 490.30 390.90 881.20 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(c) Employees under this subclause shall be defined as follows: 
Group 1   
 (i) Driver, rigid vehicle from 4.5 to 13.9 tonnes GVM or GCM (Gross Vehicle Mass) (Gross 

Combination Mass) 
 (ii) Driver, fork lift up to and including 5 tonnes lifting capacity 
 (iii) Driver, tractor without power operated attachments 
Group 2   
 (i) Driver Rigid Vehicle over 13.9 tonnes GVM or GCM and up to 13 tonnes capacity 
 (ii) Straddle carrier driver 
 (iii) Driver of dump truck (unlicensed) 
 (iv) Driver of fork lift over 5 and up to 10 tonnes lifting capacity 
Group 3   
 (i) Driver articulated vehicle to 22.4 tonnes GCM 
 (ii) Driver rigid vehicle and heavy trailer to 22.4 tonnes GCM 
 (iii) Driver rigid vehicle 4 or more axles over 13.9 tonnes GVM or GCM 
 (iv) Driver of fork lift over 10 and up to 34 tonnes lifting capacity 
Group 4   
 (i) Driver low loader to 43 tonnes GCM 
 (ii) Driver articulated vehicle over 22.4 tonnes GCM and up to 39 tonnes capacity 
 (iii) Driver mobile crane up to 25 tonnes lifting capacity 
 (iv) Driver rigid vehicle and heavy trailer over 22.4 tonnes GCM 
 (v) Driver of fork lift over 34 tonnes lifting capacity 
Group 5   
 (i) Driver articulated vehicle over 22.4 tonnes GCM over 39 and up to 60 tonnes capacity 
 (ii) Driver multiple articulated vehicle up to 53.4 tonnes GCM 
 (iii) Driver low loader over 43 tonnes GCM (for each additional complete tonne over 43 an 

extra 79 cents as part of the weekly wage rate for all purposes shall be payable) 
Group 6   
 (i) Driver mobile crane over 25 and up to 50 tonnes lifting capacity 
 (ii) Driver multiple articulated vehicle over 53.4 tonnes up to 94 tonnes GCM up to 65 

tonnes capacity 
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Group 7   
 (i) Driver multiple articulated vehicle over 94 tonnes GCM up to 75 tonnes capacity 
 (ii) Driver of mobile crane over 50 tonnes lifting capacity 
Group 8   
 (i) Driver multiple articulated vehicle over 94 tonnes GCM over 75 and up to 95 tonnes 

capacity (for each additional complete tonne over 95 an extra 79 cents as part of the 
weekly wage rate for all purposes shall be payable) 

(5) Junior Employees 
In addition to such amounts as may be prescribed by subclause (2) of Clause 9. - Junior Employees, junior employees 
shall receive the following percentage of a Timber Industry Employee Group 1 wage rate inclusive of supplementary 
payment: 
Under 17 years of age 45% 
Between 17 & 18 years of age 55% 
Between 18 & 19 years of age 80% 
Over 19 years of age 100% 

(6) Apprentices 
Apprentices shall receive the following percentage of a Timber Industry Employee Group 5 wage rate inclusive of 
supplementary payment: 
Four Year Term -  
First Year 50% 
Second Year 60% 
Third Year 75% 
Fourth Year 90% 

(7) Leading Hand 
In charge of 3 - 10 employees - an extra $17.00 per week. 
In charge of 11 - 20 employees - an extra $25.60 per week 
In charge of over 20 employees - an extra $33.20 per week. 

(8) Award Rate of Pay Maintenance 
An employee who was receiving an award rate of pay which was in excess of the rate prescribed in the order of the 
Western Australian Industrial Relations Commission in matter No.  768 of 1993, shall have his or her rate preserved until 
agreement is reached between the parties, or the Commission determines that the differential is to be absorbed. 

(9) Minimum Adult Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00634 
Timber Yard Workers Award No. 11 of 1951 

29. - WAGES 
(1) The minimum rates of wages payable to employees employed in classifications contained in subclause (2) of this clause 

shall be as follows: 
Broadbanded 

Groups 
Base 
Rate 

Supplementary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Total Minimum Weekly 
Rate (38 Hours) 

 $ $ $ $ 
1 284.80 40.60 401.50 726.90 
2 299.50 42.50 402.40 744.40 
3 319.20 45.40 403.70 768.30 
4 337.40 48.10 404.90 790.40 
5 365.20 52.00 410.90 828.10 
6 383.50 54.60 412.60 850.70 

(2) Classification: Group 
(a) Breaking down saws:  
 (i) Sawyers planking out and flitching to size with fully mechanised unit 5 
 (ii) Sawyers as in (i) other than operating fully mechanised unit 5 
 (iii) Sawyers other than (i) or (ii) 4 
 (iv) Assistants including hookman other than item (v) 2 
 (v) Hookman who in addition operates chain or other power driven saw 3 
 (vi) Log measurer 2 
(b) Benchperson:  
 (i) No.  1 5 
 (ii) No.  2 4 
 (iii) No.  3 3 
 (iv) No.  4 2 
(c) Stub Edger 5 
(d) Dockers - Log Sawmilling Section:  
 (i) Responsible person at main dockers 3 
 (ii) Tallyperson at main docker 2 
 (iii) Dockerperson at main docker 2 
 (iv) Responsible person other dockers 2 
 (v) Tallyperson other dockers 2 
 (vi) Dockerperson other dockers 2 
(e) Pullers-out and/or Assistants on No.  1 Bench:  
 (i) Single handed on dead or hand propelled roller 3 
 (ii) Double handed as in (i) 3 
 (iii) Others 3 
(f) Pullers-out and/or Assistants on No.  2 Bench 2 
(g) Pullers-out and/or Assistants on No.  3 Bench 2 
(h) Power driven cross cut sawyer other than docking saw 3 
(i) Mill or Yard Hand 1 
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(2) Classification:—continued Group 

(j) Kiln Attendant 3 
(k) (i) Saw Doctor 5 
 (ii) Saw Doctor Special Skills 6 
(l) Saw Sharpener 4 
(m) Stacker for seasoning by means of stripping or other recognised method  
(n) Tallyperson (other than paragraphs (f) and (u)):  
 (i) Who is responsible for the making up of clients' orders for delivery 4 
 (ii) Other 3 
(o) (i) Watchperson  
 (ii) Gatekeeper who is required to do administrative duties 4 
(p) (i) Dockerperson or other employee who grades, selects or colour matches timber for joinery or 

machining sections 
3 

 (ii) Double end docker 3 
(q) Woodmachining Sections:  
 (i) Shaper 5 
 (ii) Grinder whose principal duty is grinding knives and cutters 5 
 (iii) General Jointer and operator of sticker machine 5 
 (iv) Flooring machinist - fast feed 5 
 (v) Fast feed sizer 5 
 (vi) Mosaic flooring machinist and moulding machinist or two, three or four sides planer -  
 (aa) who is required to set up the machine and then only from such time as he/she is required so 

to act 
5 

 (bb) who is not required to set up the machine but is required to operate, and then only from 
such time as he/she is required so to act 

3 

 (vii) Buzzer:  
 (aa) when required to do other than planing one face and squaring edge and is required to set up 

the machine and then only from such time as he/she is required so to act 
5 

 (bb) who is required to set up the machine but is not required to do other than planing one face 
and edge and then only from such time as he/she is required so to act 

3 

 (cc) who is not required to set up the machine and is only required to buzz one face and one 
edge and then only from such time as he/she is required so to act 

3 

 (viii) Single/Double End Tenoner:  
 (aa) who is required to set up the machine and then only from such time as he/she is required so 

to act 
5 

 (bb) who is not required to set up his/her own machine but is required to operate the machine 
and then only from such time as he/she is required so to act 

3 

 (ix)Thicknesser:Dovetailer:  
 (aa) Thicknesser who is required to set up the machine and do other than just planing timber all 

round and then only from such time as he/she is required so to act 
5 

 (bb) Thicknesser who is not required to set up the machine and only plane timber all round and 
only from such time as he/she is required so to act 

3 

 (cc) Dovetailer who is required to set up the machine and then Only from such time as he/she is 
required so to act 

5 

 (dd) Dovetailer who is not required to set up the machine but is required to operate, and then 
only from such time as he/she is required so to act 

3 

 (x) Chain Morticer:Morticer:Finger Jointer:  
 (aa) who is required to set up the machine and then only from such time as he/she is required so 

to act 
5 

 (bb) who is not required to set up the machine but is required to operate the machine and then 
only from such time as he/she is required so to act 

3 

 (xi) Grader behind fast feed flooring machine 3 
 (xii) (aa) Grader and Feeder, fast feed mosaic flooring machine who is required to set up the 

machine and then only from such time as he/she is required so to act 
5 

 (bb) Grader and Feeder, fast feed mosaic flooring machine who is not required to set up the 
machine and then only from such time as he/she is required so to act 

3 

 (cc) Multi Saw Operator who is required to set up the machine and then only from such time as 
he/she is required so to act 

4 

 (dd) Multi Saw Operator who is not required to set up the machine and then only from such 
time as he/she s required so to act 

3 

 (ee) Mitre Docking Saw Operator who is required to set up the machine and then only from 
such time as he/she is required so to act 

4 

 (ff) Multiple Mitre Docking Saw Operator 4 
 (gg) Operator Panel and Wall Saws who is required to set up the machine 3 
 (hh) Operator Panel and Wall Saws who is not required to set up the machine 3 
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(2) Classification:—continued Group 

 (xiii) Tailer-out four sided planing machine 2 
 (xiv) Floor sanding machine 3 
 (xv) Wood Turner using hand tools 5 
 (xvi) (aa) Laminated beam assembler 3 
 (bb) Laminated beam layout coordinator 4 
 (xvii) (aa) Adhesive Section Operator, who is required to mix glue and perform quality testing 5 
 (bb) Adhesive Section Assistant who is required to mix glue 4 
 (cc) Adhesive Section Assistant 3 
 (xviii) Gang nail truss press operator 4 
 (xix) Gang nail truss hand 3 
(r) Re-Sawing:  
 (i) Circular sawyer cutting to depth 7½ inches or over 4 
 (ii) Tailer-out to above 2 
 (iii) Circular sawyer cutting to depth of under 7½ inches 3 
 (iv) Tailer-out to above 2 
 (v) Bandsaw roller recut -  
 (aa) Large-using blade over 3 inches 4 
 (bb) Tailer-cut to above 3 
 (cc) Small-using blade not over 3 inches 3 
 (dd) Tailer-cut to above 3 
(s) Orderperson - whose duties include responsibility for rail consignment 4 
(t) Packer 3 
(u) Mundijong Treatment Plant  
 (i) Pine Pole De-barking Machine Operator 4 
 (ii) Pine Pole De-barking Machine Pullers-out who is required to grade and tally logs and then 

only from such time as he/she is required so to act 
3 

 (iii) Pine Pole Treatment Plant Operator 5 
(v) Adults employed in grading, assembling and packing mosaic flooring pieces 3 

(3) The minimum rates of wages payable to employees employed in classifications contained in this subclause shall be as 
follows: 

Broadbanded 
Groups 

Base Rate Supplementary 
Payment 

Arbitrated Safety 
Net Adjustments 

Total Minimum 
Weekly Rate (38 

Hours) 
 $ $ $ $ 
1 327.70 46.80 404.30 778.80 
2 334.40 47.80 404.70 786.90 
3 344.50 49.20 405.40 799.10 
4 351.10 50.20 405.70 807.00 
5 357.90 51.10 406.20 815.20 

Grade 1 
(i) Driver, rigid vehicle to 4.5 tonnes GVM (Gross Vehicle Mass) 
(ii) Driver of tow motor 

Grade 2 
(i) Driver Rigid Vehicle from 4.5 tonnes to 13.9 tonnes GVM or GCM (Gross Combination Mass) 
(ii) Driver, fork lift up to and including 5 tonnes lifting capacity 

Grade 3 
(i) Driver rigid vehicle over 13.9 tonnes GVM or GCM and up to 13 tonnes capacity 
(ii) Straddle Carrier Driver 
(iii) Driver of fork lift over 5 and up to 10 tonnes lifting capacity 

Grade 4 
(i) Driver, articulated vehicle to 22.4 tonnes GCM 
(ii) Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM 
(iii) Driver, rigid vehicle 4 or more axles over 13.9 tonnes GVM or GCM 
(iv) Driver of fork lift over 10 and up to 34 tonnes lifting capacity 

Grade 5 
(i) Driver, articulated vehicle over 22.4 tonnes GCM and up to 39 tonnes capacity 
(ii) Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM 
(iii) Driver of fork lift over 34 tonnes lifting capacity 
An employee who, in the course of his/her employment, drives a vehicle with self loading equipment which requires the 
possession of a certificate of competency shall be paid an extra $9.91 per week. 

(4) Apprentices: Apprentices shall be paid a percentage of the total minimum award rate as prescribed for Group 5A of 
subclause (1) of this clause as follows - 
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Four Year Term Rate% 
First Year 50 
Second Year 60 
Third Year 75 
Fourth Year 90 

(5) Junior Employees: Employees less than 19 years of age who are not apprentices shall be paid a percentage of the total 
minimum award rate for Group 1 of subclause (1) of this clause as follows - 
Under 17 years of age 45 
17 years of age 55 
18 years of age 70 

(6) Leading Hands: 
In charge of 3 - 10 employees - extra $17.71 
In charge of 11 - 20 employees - extra $26.64 
In charge of over 20 employees - extra $34.60 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

30. - MINIMUM WAGE - ADULT MALES AND FEMALES 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00635 
Training Assistants' and Community Support Staff (Cerebral Palsy Association) Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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14. - WAGES 
(1) (a) TRAINING ASSISTANTS AND SUPPORT STAFF: 

 Base Rate 
Per Week 

$ 

- Arbitrated Safety 
Net Adjustments Per 

Week 
$ 

Total Rate 
Per Week 

$ 

1st year of employment 395.90 405.40 801.30 
2nd year of employment 407.30 406.10 813.40 
3rd year of employment 422.20 411.30 833.50 
4th year of employment 434.50 412.30 846.80 

(b)  The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Senior Community Support Staff: 
Employees who are required to co-ordinate the activities of Community Support Staff shall be designated as Senior 
Community Support Staff and they shall be paid an in-charge allowance of $797.50 per annum in addition to the rates of 
pay specified in subclause (1) of this clause. 

(3) Junior Training Assistants and Community Support Staff: 
A Junior Training Assistant or Community Support Assistant shall be paid the following percentage of the rate prescribed 
for a Training Assistant in their first year of employment. 
 % 
At or under 17 years of age 70 
At 18 years of age 80 
At 19 years of age 90 
At 20 years of age Adult Rates 

(4) An employee who has had previous experience relevant to employment covered by this award may have that experience 
taken into account in determining the year of employment at which an employee is appointed and paid. 

(5) A casual employee shall be paid 20% in addition to the rates prescribed in this clause. 
(6) Where the term "year of employment" is used in this clause, it shall mean all service whether full-time or part-time and 

regardless of the class of work with that employer.  Such service shall be calculated in periods of calendar years from the 
date of commencement of work with the employer and by automatic progression subject to satisfactory service.  Provided 
that in determining the rate of wage of an employee 19 years of age and over, service prior to attaining the age of 19 years 
shall not be counted in determining the total service of an employee for the purpose of this clause. 

(7) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the weekly rate 
herein expressed by 40. 

(8) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate herein 
expressed by 38. 

 
 

2018 WAIRC 00636 
Transport Workers (General) Award No. 10 of 1961 

4.1. - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.5.1 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.7 Subject to this clause the minimum adult award wage shall – 
4.1.7.1 Apply to all work in ordinary hours. 
4.1.7.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.9 Adult Apprentices 
4.1.9.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
4.1.9.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

4.1.9.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

4.1.9.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

4.1.9.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

4.1.9.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2. - RATES OF PAY 
The following shall be the rates of wages payable to employees covered by this Award. The total minimum weekly wage rate shall 
be the amount specified in the "Total Per Week" column in this clause for the appropriate grade or sub-grade on and from the 
commencement of the first pay period on or after 1 July 2018. 
4.2.1 

Grade  Base Rate 

Supple- 
mentary 
Payment 

$ 

ASNA 
$ 

Total 
Per 

Week 
$ 

Grade 1  314.30 44.90 403.40 762.60 
Grade 2  327.70 46.80 404.30 778.80 
Grade 3  334.40 47.80 404.70 786.90 
Grade 4  344.50 49.20 405.40 799.10 
Grade 5  351.10 50.20 405.70 807.00 
Grade 6  357.90 51.10 406.20 815.20 
Grade 7  
Driver low loader over 43 tonnes GCM 
(For each additional complete tonne over 
43 an extra 79 cents as part of the weekly 
wage rate for all purposes shall be 
payable) 

364.60 52.10 408.70 825.40 

Grade 8  381.20 54.50 412.50 848.20 
Grade 9  391.30 55.90 413.40 860.60 
Grade 10  
For each additional complete tonne over 
95 an extra 79 cents as part of the weekly 
wage rate for all purposes shall be payable 

408.00 58.30 414.90 881.20 

4.2.2 The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
4.2.2.1 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 

by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 

4.2.2.2 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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4.2.3 The supplementary payments prescribed in 4.2 - Rates of Pay are in substitution for over-award payments as defined to 
the extent of any Award wage increase arising out of minimum rates adjustments and broad banding increases arising out 
of the September 1989 State Wage Decision. 

4.2.4 "Over-award payment" is defined as the amount (whether it be termed over-award payment, attendance bonus, service 
increment, or any term whatsoever) which an employee would receive in excess of the Award wage which applied 
immediately prior to the introduction of supplementary payments for the classification in which such employee is 
engaged. Provided that such payment should exclude overtime, shift allowances, penalty rates, disability allowances, fares 
and travelling time allowances and any other ancillary payments of a like nature prescribed by this Award. 

4.2.5 Junior Employees: 
4.2.5.1 Rates of pay (per cent of the total wage payable to an adult employee for the class of work performed) 

 % 
Under 19 years of age  70 
Under 20 years of age 80 
20 years of age 100 

 
 

2018 WAIRC 00637 
Transport Workers (Government) Award, 1952 

4.1 - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 - WAGES 
4.2.1 The minimum weekly rate of wage payable to employees covered by this award shall be as per the provisions comprising: 

(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever is the greater. 

4.2.2 The wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act 1979 shall be as per 
the provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever is the greater. 

4.2.3 Part A – Wages Adjusted by Arbitrated Safety Net Adjustments 
(a) Adult employees: 

An adult employee shall be paid the following total weekly wage which is comprised of the components for 
base rate and supplementary payment.  All components of the total weekly wage are payable for all purposes of 
this award. 

 Total Weekly 
Wage 

Base Rate Safety Net 
Adjustment 

Supplementary 
Payment 

Special 
Payment 

 $ $ $ $ $ 
Group 1 
 
Motor driver's assistant 
 
Loader 
 
Driver of mechanical horse with 
or without trailer 
 

783.10 324.50 404.50 46.30 7.80 

Group 2 
 
Driver rigid vehicle to 4.5 tonnes 
GVM (Gross Vehicle Mass) or 
GCM (Gross Combination Mass) 
 
Employee riding a motorcycle in 
the course of employment 
 
Driver of tow motor 

803.50 327.80 405.60 46.80 23.30 

Group 3 
 
Driver rigid vehicle 4.5 to 13.9 
tonnes GVM or GCM 
 
Driver of fork lift up to and 
including 4500 kg lifting capacity 
 
Driver of tractor without power 
operated attachments 
 

807.40 334.60 405.70 47.80 19.30 

Group 4 
 
Driver rigid vehicle over 13.9 
tonnes GVM or GCM 
 
Straddle carrier driver 
 
Driver of fork lift over 4500 kg 
and up to 9000 kg lifting capacity 
 

819.50 344.60 406.40 49.20 19.30 
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 Total 

Weekly 
Wage 

Base Rate Safety Net 
Adjustment 

Supple 
mentary 
Payment 

Special 
Payment 

 $ $ $ $ $ 
Group 5 
 
Driver articulated vehicle up to 22.4 tonnes 
GCM 
 
Driver rigid vehicle and heavy trailer up to 
22.4 tonnes GCM 
 
Driver rigid vehicle 4 axles over 13.9 tonnes 
GVM 
 
Driver of fork lift over 9000 kg lifting capacity 
 

832.10 351.30 411.30 50.20 19.30 

Group 6 
 
Driver low loader up to 43 tonnes GCM 
 
Driver articulated vehicle over 22.4 tonnes 
GCM 
 
Driver rigid vehicle and heavy trailer over 22.4 
tonnes 
 

863.50 358.90 413.50 51.20 39.90 

Group 7 
 
Driver low loader over 43 tonnes GCM (for 
each additional complete tonne over 43 an 
extra 81 cents as part of the weekly wage rate 
of all purposes shall be payable) 
 

876.10 364.70 412.50 52.10 46.80 

(b) Service Increments:  Adult employees shall be paid service increments for all purposes of the award as follows: 
after one year of service $4.97 per week 

 
after two years of service $9.78 per week 

(c) Leading Hands:  A leading hand appointed as such by the employer and placed in charge of 
(i) not less than three and not more than 10 other employees, shall be paid $25.30 per week extra. 
(ii) more than 10 and not more than 20 other employees, shall be paid $38.00 per week extra. 
(iii) more than 20 other employees, shall be paid $48.25 per week extra. 

(d) Junior Employees 
(i) Rates of pay (per cent of the total wage payable to an adult employee for the class of work performed) 

 % 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(ii) No junior under 17 years of age shall be permitted to have sole charge of a motor vehicle. 
(e) Self-loading Equipment: 

An employee who, in the course of his/her employment, drives a vehicle equipped with self loading equipment 
which requires the possession of a certificate of competency shall be paid an extra $9.86 per week. 

 
 

2018 WAIRC 00638 
Transport Workers (Mobile Food Vendors) Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
The total minimum weekly wage payable to an employee shall be the amount specified in the "Total Weekly Wage" column in this 
clause for the appropriate grade. 

  Base Rate Supplementary 
Payment 

Safety Net 
Adjustment 

Total Wage 
Per Week 

  $ $ $ $ 
(1) Classification 

 
Mobile Canteen Operators 

    

 Grade 1 
 
Driver of Rigid Vehicle to 4.5 tonnes GVM or 
GCM 

327.70 
 

46.80 
 

404.30 
 

778.80 
 

 Grade 2 
 
Driver of Rigid Vehicle to 4.5 to 13.9 tonnes GVM 
or GCM 

334.40 
 

47.80 
 

404.70 
 

786.90 
 

(2) Leading Hands 
A leading hand appointed as such by the employer and placed in charge of - 
(a) Not less than three and not more than ten other employees shall be paid $21.01 per week extra. 
(b) More than ten and not more than twenty other employees shall be paid $31.34 per week extra. 
(c) More than twenty other employees shall be paid $39.73 per week extra. 

(3) Junior Employees 
(a) Rates of pay (per cent of the total wage payable to an adult employee for the class of work performed) 
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 % 

Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(b) No person under seventeen years of age shall be permitted to have sole charge of a motor vehicle. 
(c) A junior employee who is required to have a B Class Motor Drivers Licence shall be paid the Full Adult Rate. 

(4) Casual employees: Casual employees, being employees who are dismissed through no fault of their own before the 
expiration of one week of employment shall be paid twenty per cent in addition to the relevant ordinary rate of wage 
prescribed in this clause. 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00639 
Transport Workers' (North West Passenger Vehicles) Award, 1988 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. – WAGES 
The total minimum weekly wage payable to an employee shall be the amount specified in the "Total Wage" column in this clause 
for the appropriate grade or sub-grade. 
(1) Bus Driver (including Service, Tour, Charter and School Bus Drivers) driving a passenger vehicle having seating capacity 

for – 
 Base Rate 

$ 
Supplementary 

Payment 
$ 

Safety Net 
Adjustment 

$ 

Total Wage 
$ 

(a) Under 25 adult persons 323.90 46.30 404.10 774.30 
(b) 25 adult persons or more 334.80 47.90 404.70 787.40 

(2) A leading hand shall be paid a rate exceeding the highest rate of the workers he/she supervises by an amount of $24.20 
per week. 

 
 

2018 WAIRC 00640 
Transport Workers' (Passenger Vehicles) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - WAGES 
(1) Bus Driver (including Service, Tour, Charter and School Bus Drivers) driving a passenger vehicle having seating capacity 

for - 
The total minimum weekly wage payable to an employee shall be the amount specified in the "Total Wage" column in 
this clause for the appropriate grade or sub-grade and is payable for all purposes of the award. 
 Base 

Rate 
Supplementary 

Payment 
Safety Net 
Adjustment 

Total Wage 

 $ $ $ $ 
(a) Under 25 adult persons 329.75 47.05 404.40 781.20 
(b) 25 adult persons or more 340.50 48.70 405.10 794.30 

(2) A leading hand shall be paid a rate exceeding the highest rate of the workers he/she supervises by an amount of $23.84 
per week. 

 
 

2018 WAIRC 00641 
University, Colleges and Swanleigh Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

31. - WAGES 
(1) (a) The minimum weekly rates of wage payable shall be: 

 Minimum Award Rate 
$ 

Level 1 
Cleaner 768.30 
Level 2 
Domestic employees including -Kitchen Attendant 
House Attendant 
Dining Attendant 
Laundry Attendant 
Sewing Attendant 775.40 
Level 3 
Cooks (Other) 779.80 
Level 4 
Gardener/Groundsperson Grade 1 788.60 
Level 5 
First Cook (Grade 1), or Cook working alone 
Gardener/Groundsperson, Grade 2 
Sewing Supervisor 797.40 
Level 6 
Senior Gardener/Groundsperson, Grade 1 
First Cook, Grade 2 806.20 
Level 7 
Senior Gardener/Groundsperson, Grade 2 
Tradesperson Cook 828.10 
Level 8 
Head Groundsperson 916.10 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the following percentages of the adult rate for the class of work on which they are 
engaged. 

 % 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions: 
(a) Junior employees may be employed in the proportion of one junior to every two or fraction of two not being 

less than one adult employee employed in the same occupation, provided that this ratio may be altered by 
written agreement between the Union and the employee concerned. 

(b) Senior employees other than the Head Groundsperson and leading hands appointed as such by the employer to 
be in charge of three or more other employees shall be paid $25.60 per week in addition to the rates prescribed 
herein. 

(4) For all work done on any day after a break referred to in subclause (3) of Clause 7. - Hours of this award, the employee 
shall be paid an allowance of $1.60 per hour for each such hour worked. 
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(5) On and from 12 August 1992 the wage rates set out in subclause (1) of this clause include the first, second, third and 
fourth instalments of the Minimum Rates Adjustment Principle.  Relativities have been established at 87.4% of the 
tradesperson's rate at Level 1 and 100% of the tradesperson's rate for a trade trained Senior Cook at Level 7. 

 
 

2018 WAIRC 00642 
Vehicle Builders' Award 1971 

9. - WAGES AND SUPPLEMENTARY PAYMENTS 
(1) The minimum award rate payable weekly to adult employees (other than apprentices) classified under a defined level as 

specified in Clause 6. - Definitions of this Award, shall be made up of a base rate, plus a supplementary payment and 
safety net adjustment, giving a total weekly award rate as follows: 
CLASSIFICATION Adult Employees 
(expressed as a percentage of the Vehicle 
Building Tradesperson Level I Rate): 

Base 
Rate 

Supple-
mentary 
Payment 

Safety Net 
Adjustment 

Total 
Rate Per 

Week 

Vehicle 
Building 

Trades- person 
Level 1 

 $ $ $ $ $ 
Advanced Tradesperson/Production 
Technician 

     

Vehicle Building 471.70 70.60 418.80 961.10 130.0 
Vehicle Building Tradesperson - Level IV 417.30 62.50 413.80 893.60 115.0 
Vehicle Building Tradesperson - Level III 399.10 59.80 414.20 873.10 110.0 
Vehicle Building Tradesperson - Level II 381.00 57.10 412.60 850.70 105.0 
Vehicle Building Tradesperson - Level I 362.90 54.30 410.90 828.10 100.0 
Vehicle Builder - Level IV 335.30 50.20 404.90 790.40 92.4 
Vehicle Builder - Level III 317.10 47.50 403.70 768.30 87.4 
Vehicle Builder - Level II 297.60 44.50 402.40 744.50 82.0 
Vehicle Builder - Level I 283.00 42.40 401.50 726.90 78.0 

(2) Supplementary Payments 
(a) Where an employee is in receipt of a rate of pay which exceeds the Award Rate Per Week prescribed in sub-

clause (1) above, whether such payment is being made by virtue of any order, industrial agreement or other 
agreement or arrangement, then such rate will be deemed to be inclusive of the Supplementary Payment. 

(b) Overtime, shift allowances, penalty rates, disability allowances, special rates, fare and travelling time 
allowances and any other work related allowances prescribed by this award shall not be offset against 
Supplementary Payments. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Apprentices - (Wage per week expressed as a percentage of the Vehicle Building Tradesperson - 
Level I rate) - 
Four Year Term % 
First Year 42 
Second Year 55 
Third year 75 
Fourth Year 88 
Three and a Half Year Term  
First six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 
Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 

(5) Leading Hand - An employee placed in charge of - 
  $ 
(a) Not less than three and not more than 10 other employees shall be paid per week extra 21.00 
(b) More than 10 and not more than 20 other employees shall be paid per week extra 32.20 
(c) More than 20 other employees shall be paid per week extra 41.60 
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(6) Tool Allowance: 
(a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice the employer shall 
pay a tool allowance of - 
(i) $11.75 per week to such tradesperson, or 
(ii) in the case of an apprentice a percentage of $11.75, being the percentage which appears against his/her 

year of apprenticeship in subclause (3) of this clause, 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by his/her employer if lost through 
his/her negligence. 

(7) A casual employee shall be paid twenty per cent of the ordinary rate in addition to the ordinary rate for the calling in 
which he/she is employed. 

(8) Junior Employees (Wage per week expressed as a percentage of the Vehicle Builder Level 1 rate) - 
 % 

Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(9) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(i) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(f) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(g) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(h) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(i) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
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(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(10) Structural Efficiency 
(a) Arising out of the decision of the State Wage Case on 8 September 1989 and in consideration of the wage 

increases resulting from the structural efficiency adjustments to this Award, employees are to perform a wider 
range of duties, including work which is incidental or peripheral to their main tasks or functions. 

(b) The parties to this Award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the vehicle building industry and to enhance the career opportunities and job 
security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or the union.  The consultative mechanism and procedure shall be 
appropriate to the size, structure and needs of the workplace or enterprise.  Measures raised by the employer, 
employees or union or unions for consideration consistent with the objectives of paragraph (a) hereof shall be 
processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of a 
new classification structure, the facilitative provisions contained in this Award and, subject to Clause 37. - 
Training, matters concerning training and subject to paragraph (e) hereof, any other measures consistent with 
the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either the employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies and Award provision and by agreement of the parties involved shall be subject to the following 
requirements - 
(i) the changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission; 
(ii) the majority of employees affected by the change at the plant or enterprise must genuinely agree to 

such change; 
(iii) no employee shall lose income as a result of the change; 
(iv) the union must be a party to the agreement; 
(v) the union shall not unreasonably oppose any agreement; 
(vi) any agreement shall be subject to the approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 29. - Avoidance of Industrial Disputes of this award. 

37. - TRAINEESHIPS 
(1) Scope: 

(a) This clause shall apply to persons: 
(i) who are undertaking a Traineeship (as defined); and 
(ii) who are employed by an employer bound by this Award. 

(b) This clause does not apply to the Apprenticeship system. 
(2) Objectives: 

(a) This clause fascilitates a system of traineeships which provides approved training in conjunction with 
employment in order to enhance the skill levels and future employment prospects of Trainees, particularly 
young persons and long term unemployed persons, and 

(b) This clause provides conditions of employment, including rates of pay, required to be observed regarding 
persons employed under the Traineeship Scheme, and 

(c) Existing full-time employees shall not be displaced from employment by a Trainee. 
(3) Limited Operation (ATS and CST): 

The wage rates prescribed herein and relative to the Australian Traineeship System (ATS) or the Career Start 
Traineeships (CST) shall not apply to any employer bound by this award, except in relation to ATS and CST trainees who 
commenced a traineeship with the employer before 11 May 1995. 

(4) Definitions: 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990, or any 
successor legislation. 
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"Approved Training" means training undertaken both on and off the job, in a Traineeship and shall involve formal 
instruction both theoretical and practical, and supervised practice in accordance with a Traineeship Scheme approved and 
accredited by the Training Authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this Award between an employer and the 
Trainee for a Traineeship and which is registered with the Training Authority.  A traineeship agreement shall only operate 
when made in accordance with the relevant approved Traineeship Scheme. 
"Traineeship Scheme" means the Metal and Engineering Industry Traineeship, Australian Traineeship System or Career 
Start Traineeship approved by the Training Authority, or any other Traineeship Scheme for employees covered by this 
Award and approved by the Training Authority after consultation and negotiation with the union. 
"Training Authority" means - 
(a) the State Employment and Skills Development Authority and any successor, or 
(b) the National Employment and Training Taskforce where such gives interim approval to a Training Scheme and 

thereafter until that scheme is finally approved by the body referred to in (a) hereof. 
(5) Training Conditions: 

(a) The Trainee shall attend an approved training course or training programme prescribed in the Traineeship 
Agreement, or as notified to the Trainee by the Training Authority in accredited and relevant Traineeship 
Schemes. 

(b) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with the Traineeship 
Scheme, has been signed by the employer and the trainee and lodged for registration with the Training 
Authority, provided that if the Traineeship Agreement is not in a standard format, a Traineeship shall not 
commence until the Traineeship Agreement has been registered with the Training Authority.  The employer 
shall permit the Trainee to attend the training course or programme provided for in the Traineeship Agreement 
and shall ensure the Trainee receives the appropriate on the job training. 

(c) The employer shall provide an appropriate level of supervision during the traineeship period. 
(d) The overall training programme will be monitored by officers of the Training Authority and training records or 

work books shall be provided, if required to be utilised as part of this monitoring process. 
(6) Employment Conditions: 

(a) A Trainee shall be engaged as a full-time employee for a maximum of one year's duration provided that a 
Trainee shall be subject to a satisfactory probation period of one month which may be reduced at the discretion 
of the employer.  By agreement in writing, and with the consent of the Training Authority, the relevant 
employer and the Trainee may vary the duration of the Traineeship and the extent of approved training provided 
that any agreement to vary is in accordance with the relevant Traineeship Scheme. 

(b) (i)  An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned in  accordance with the Traineeship Agreement and to the 
Training Authority. 
(ii) An employer who decides not to continue the employment of a Trainee upon the completion of the 

traineeship shall notify, in writing, the Training Authority of that decision. 
(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 

attend the training in accordance with the Traineeship Agreement and the Trainee will attend such training. 
(d) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 

such traineeship period shall be counted as service for the purposes of this Award. 
(e) All other terms and conditions of this Award that are applicable to the Trainee or would be applicable to the 

Trainee but for this clause shall apply unless specifically varied by this clause. 
(f) A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full-time 

employment with the employer on successful completion of the Traineeship, shall not be entitled to any 
severance payment. 

(g) (i)  Overtime and shift work shall not be worked by a Trainee except in circumstances where the section 
in which the trainee is receiving on the job training is required to work overtime, or the work of that 
section is normally carried out by shifts and there is satisfactory provision for approved training. 

(ii) A Trainee shall not work overtime alone. 
(iii) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 

prescribed by this Award. 
(7) Wages: 

(a) (i) The minimum rates of wages payable weekly to Trainees are as provided in paragraph (b), or 
paragraph (d), of this subclause. 

(ii) These wage rates will only apply to Trainees while that are undertaking an approved traineeship 
which includes approved training as defined in this clause. 

(iii) The wages prescribed by this clause do not apply to complete trade level training which is covered by 
the apprenticeship system. 

(b) Traineeships (excluding ATS and CST). 
(i) Industry/Skill Level A: 

Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at industry/skill level A. 
Highest Year of Schooling Completed  
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School Leaver Year 10 Year 11 Year 12 

 $ $ $ 
 215.00 (50%)* 

251.00 (33%) 
268.00 (33%) 
299.00 (25%) 368.00 

plus 1 year out of school 299.00 368.00 426.00 
plus 2 years 368.00 426.00 498.00 
plus 3 years 426.00 498.00 569.00 
plus 4 years 498.00 569.00  
plus 5 years/more 569.00   

* Figures in brackets indicate the average proportion of time spent on approved training to which the associated wage rate is 
applicable.  Where not specifically indicated, the average proportion of time spent in structured training which has been taken into 
account in setting the rate is 20%. 

(ii) Industry/Skill Level B: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at industry/skill Level B. 
Highest Year of Schooling Completed  

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 215.00 (50%)* 

251.00 (33%) 
268.00 (33%) 
299.00 (25%) 

359.00 

plus 1 year out of school 299.00 359.00 411.00 
plus 2 years 359.00 411.00 483.00 
plus 3 years 411.00 483.00 551.00 
plus 4 years 483.00 551.00  
plus 5 years/more 551.00   

*  Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(iii) Industry/Skill Level C: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at industry/skill Level C. 
Highest Year of Schooling Completed  

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 215.00 (50%)* 

251.00 (33%) 
268.00 (33%) 
299.00 (25%) 

357.00 

plus 1 year out of school 299.00 357.00 401.00 
plus 2 years 357.00 401.00 450.00 
plus 3 years 401.00 450.00 505.00 
plus 4 years 450.00 505.00  
plus 5 years/more 505.00   

*  Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(c) For the purposes of this subclause, "out of school" shall refer only to periods out of school beyond Year 10, and 
shall be deemed to: 
(i) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed 

year of schooling; 
(ii) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10; and 
(iii) no include any period during a calendar year in which a year of schooling is completed. 

(d) Traineeships (AST and CST only) 
Wages for the Australian Traineeship System and Career Start trainees shall be calculated as follows:- 
(i) Australian Traineeship System: 

(a) The weekly wage payable to a trainee shall be not less than that determined by applying the appropriate junior 
wage per week, calculated in accordance with subclause (b), of Clause 9. - Wages and Supplementary 
Payments, of this Award and multiplying by 39, which represents actual weeks spent on the job, then dividing 
that sum by 52 to provide a weekly wage. 
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(b) In any case, the rate determined shall not be less than the minimum rate prescribed in the Australian Traineeship 
guidelines as amended for time to time. 
(ii) Career Start Traineeship: 

(a) Determining the hourly rate applicable to a Vehicle Builder, Level II level adult employee, if 21 years of age or 
older, or the appropriate junior wage per week as prescribed in subclause (b), of Clause 9. - Wages and 
Supplementary Payments, of this Award; 

(b) Multiplying that hourly rate by the number of weekly ordinary hours, less the average training as specified in 
the registered agreement. 

(e) Completed Traineeship - Continued Junior Employment 
Notwithstanding anything contained elsewhere in this Award, where a Trainee successfully completes a 
Traineeship and is a junior person who is then employed by the same employer performing work appropriate to 
the training received pursuant to - 
(i) The Traineeship Scheme (excluding the Australian Traineeship System and a Career Start 

Traineeship), the qualification outcome determined by the training programme shall be equated to an 
appropriate level within the classification structure described in Clause 6. - Definitions, of this Award, 
and the wage rate relevant thereto as prescribed in Clause 9. - Wages and Supplementary Payments, of 
this Award, shall be the level of wage to which the prescribed age related percentage appropriate to 
the junior employee concerned, will be applied to calculate the weekly rate of wage for such junior 
employee; or 

(ii) The Australian Traineeship System, or the Career Start Traineeship, the rate of wage prescribed for 
the classification Vehicle Builder - Level III by Clause 9. - Wages and Supplementary Payments, of 
this Award, shall be the level of wage to which the prescribed age related percentage appropriate to 
the junior employee concerned, will be applied to calculate the weekly rate of wage for such junior 
employee. 

(8) Industry/Skill Levels 
The industry skill levels referred to in subclause (7) of this clause are those described in this subclause. 
(a) Industry/Skill Level A  

Office Clerical 
Commonwealth Public Sector Clerical 
State Public Sector Clerical 
Local Government Clerical 
Finance, Property and Business Services 

(b) Industry/Skill Level B  
Wholesale and Retail 
Recreation and Personal Services 
Transport and Storage 
Manufacturing 

(c) Industry/Skill Level C  
Community Services and Health 
Pastoral 
Environmental 
Wholesale and Retail - Vehicle Repair Services and Retail Sector 

 
 

2018 WAIRC 00643 
WA Government Health Services Engineering and Building Services Award 2004 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX A. – SALARIES 
(1) Rates of Pay 

Subject to this Appendix, employees shall be paid the rates of pay specified in the following table in accordance with the 
level to which they are from time to time classified. 

 Level Percentage 
Relativity 

to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 

Increase for 
value for 
money 

trade-offs in 
award safety 

net of 
conditions) 

Salary 

Carpenter Building 
Tradesperson 
Level 04 

100 365.20 52.00 410.90 828.10 12.40 104.80 12.00 49939 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 412.60 850.70 13.04 105.20 12.00 51172 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 414.20 873.10 13.68 105.50 12.00 52389 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 413.80 893.60 14.22 105.70 12.00 53497 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 415.50 916.10 14.86 87.70 12.00 53765 
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 Level Percentage 

Relativity 
to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 

Increase for 
value for 
money 

trade-offs in 
award safety 

net of 
conditions) 

Salary 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 417.10 938.60 15.50 88.20 12.00 54999 

Painter Building 
Tradesperson 
Level 04 

100 365.20 52.00 410.90 828.10 12.40 81.30 12.00 48713 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 412.60 850.70 13.04 81.60 12.00 49941 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 414.20 873.10 13.68 81.80 12.00 51153 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 413.80 893.60 14.22 82.10 12.00 52266 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 413.20 913.80 14.86 64.10 12.00 52414 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 417.10 938.60 15.50 64.60 12.00 53767 

Plasterer Building 
Tradesperson 
Level 04 

100 365.20 52.00 410.90 828.10 12.40 99.20 12.00 49646 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 412.60 850.70 13.04 99.50 12.00 50874 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 414.20 873.10 13.68 100.00 12.00 52102 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 413.80 893.60 14.22 100.30 12.00 53216 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 415.50 916.10 14.86 82.20 12.00 53478 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 417.10 938.60 15.50 82.50 12.00 54701 

Plumber Building 
Tradesperson 
Level 04 

100 365.20 52.00 410.90 828.10 12.40 127.60 12.00 51128 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 412.60 850.70 13.04 127.80 12.00 52351 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 414.20 873.10 13.68 128.10 12.00 53568 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 413.80 893.60 14.22 128.40 12.00 54681 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 415.50 916.10 14.86 110.50 12.00 54955 
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 Level Percentage 

Relativity 
to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 

Increase for 
value for 
money 

trade-offs in 
award safety 

net of 
conditions) 

Salary 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 417.10 938.60 15.50 110.80 12.00 56178 

Other 
Building 

Building 
Employee 
Entrant Level 

78 284.86 40.56 401.48 726.90 9.68 72.30 14.00 42926 

 employees Building 
Employee 
Level 1 

82 299.46 42.64 402.40 744.50 10.20 72.50 14.00 43882 

 not 
elsewhere 

Building 
Employee 
Level 2 

87 319.18 45.45 403.67 768.30 10.87 72.70 14.00 45169 

classified Building 
Employee 
Level 3 

92 337.44 48.05 404.91 790.40 11.51 73.00 14.00 46371 

 Building 
Employee 
Level 4 

100 365.20 52.00 410.90 828.10 12.40 73.40 14.00 48405 

Mechanical 
Fitter, 

Engineering 
Employee 
Level 14 

78 284.86 40.56 401.48 726.90 14.68 71.10 14.00 43125 

Motor 
Mechanic, 

Engineering 
Employee 
Level 13 

82 299.46 42.64 402.40 744.50 15.40 71.30 14.00 44091 

Refrigera 
tion 

Engineering 
Employee 
Level 12 

87.4 319.18 45.45 403.67 768.30 16.47 71.50 14.00 45399 

 Fitter & 
other 

Engineering 
Employee 
Level 11 

92.4 337.44 48.05 404.91 790.40 17.41 71.80 14.00 46616 

engineering  Engineering 
Tradesperson 
Level 10 

100 365.20 52.00 410.90 828.10 18.80 88.70 12.00 49433 

 trades Engineering 
Tradesperson 
Level 09 

105 383.50 54.60 412.60 850.70 19.70 89.00 12.00 50674 

 employees 
not 

Engineering 
Tradesperson 
Level 08 

110 401.70 57.20 414.20 873.10 20.70 89.20 12.00 51905 

 elsewhere Engineering 
Tradesperson 
Level 07 

115 420.00 59.80 413.80 893.60 21.60 89.50 12.00 53037 

 classified Engineering 
Tradesperson 
Level 06 

125 456.50 65.00 419.30 940.80 23.50 71.90 12.00 54680 

 Engineering 
Tradesperson 
Level 05 

130 474.80 67.60 418.80 961.20 24.40 72.20 10.00 55703 

Electrical 
Fitter/ 

Engineering 
Tradesperson 
Level 10 

100 365.20 52.00 410.90 828.10 18.80 112.20 12.00 50658 



1016 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

 
 Level Percentage 

Relativity 
to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 

Increase for 
value for 
money 

trade-offs in 
award safety 

net of 
conditions) 

Salary 

Mechanic Engineering 
Tradesperson 
Level 09 

105 383.50 54.60 412.60 850.70 19.70 112.50 12.00 51900 

 Engineering 
Tradesperson 
Level 08 

110 401.70 57.20 414.20 873.10 20.70 112.90 12.00 53142 

 Engineering 
Tradesperson 
Level 07 

115 420.00 59.80 413.80 893.60 21.60 113.10 12.00 54268 

 Engineering 
Tradesperson 
Level 06 

125 456.50 65.00 417.10 938.60 23.50 95.30 12.00 55786 

 Engineering 
Tradesperson 
Level 05 

130 474.80 67.60 418.80 961.20 24.40 95.70 10.00 56929 

 
 

2018 WAIRC 00645 
WA Health Dental Technicians (Dental Health Services) Award 2016 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B  -  WAGES 
(1) The weekly wage applicable to employees covered by this Award. 

 Registration 
Apprentice Dental Technician Year 1 381.20 
Apprentice Dental Technician Year 2 499.10 
Apprentice Dental Technician Year 3 680.60 
Apprentice Dental Technician Year 4 798.60 
Adult Apprentice Dental Technician (21 years and over)Years 1, 2 and 3 680.60 
Adult Apprentice Dental Technician (21 years and over) Year 4 798.60 
Dental Technician Year 1 907.50 
Dental Technician Year 2 923.40 
Dental Technician Year 3 939.90 
Dental Technician Year 4 957.40 
Dental Technician Advanced Level 1 Year 1 931.80 
Dental Technician Advanced Level 1 Year 2 946.60 
Dental Technician Advanced Level 1 Year 3 962.10 
Dental Technician Advanced Level 1 Year 4 986.90 
Dental Technician Advanced Level 2 Year 1 957.10 
Dental Technician Advanced Level 2 Year 2 974.90 
Dental Technician Advanced Level 2 Year 3 994.20 
Dental Technician Advanced Level 2 Year 4 1013.70 

 
 

2018 WAIRC 00644 
WA Health - HSU Award 2006 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A 
MINIMUM SALARIES 

(1) Subject to the provisions of Clause 8. – Salaries and to the provisions of this Schedule the minimum annual salaries for 
employers bound by the Award are set out hereinafter. 

(2) Minimum Salaries 
LEVELS CURRENT ASNA NEW 
Level 1 under 17 years of age 11363 9946 21309 
17 years of age 13270 11615 24885 
18 years of age 15490 13558 29048 
19 years of age 17929 15693 33622 
20 years of age 20135 17624 37759 
21 years of age 1 st year of service 22117 19359 41476 
22 years of age 2 nd year of service 22771 19396 42167 
23 years of age 3 rd year of service 23421 19432 42853 
24 years of age 4 th year of service 24069 19706 43775 
Level 2 24720 19758 44478 

 25371 19811 45182 
 26120 19758 45878 
 26638 19800 46438 
 27403 19861 47264 

Level 3 28307 19933 48240 
 29010 19990 49000 
 29749 20048 49797 
 30928 20143 51071 

Level 4 31545 20192 51737 
 32470 20266 52736 
 33421 20343 53764 
 34772 20337 55109 

Level 5 35476 20393 55869 
 36443 20470 56913 
 37438 20438 57876 
 38462 20520 58982 

Level 6 40434 20678 61112 
 41898 20795 62693 
 43978 20961 64939 

Level 7 45091 21050 66141 
 46501 21163 67664 
 47962 21280 69242 
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LEVELS—continued CURRENT ASNA NEW 
Level 8 50097 21452 71549 

 51847 21591 73438 
Level 9 54495 21802 76297 

 56337 21950 78287 
Level 10 58354 22111 80465 

 61598 22371 83969 
Level 11 64189 22579 86768 

 66824 22789 89613 
Level 12 70437 23077 93514 

 72878 23273 96151 
 75662 23496 99158 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) (i) For the purposes of this paragraph, ‘Medical Typist’ and “Medical Secretary’ shall mean those 

employees classified on a classification equivalent to Level 1, 2, or 3 who spend at least 50% of their 
time typing from tapes, shorthand, and/or Doctor’s notes of case history, summaries, reports or similar 
material involving a broad range of medical terminology. 

(ii) A Medical Typist or Medical Secretary shall be paid a medical terminology allowance of an amount 
equivalent to 5.15% of Level 2 increment 3 per annum, which shall be converted to an hourly rate to 
enable payment: 
(aa) on a fortnightly basis; 
(bb) on a proportionate basis for a part-time employee; 

(iii) Notwithstanding any other provisions of this paragraph, where an employee, classified equivalent to 
Level 1, 2 or 3 (other than an employee for whom training or instruction is a formal requirement of 
their job) has been instructed to provide short-term training or instruction in medical terminology, the 
employee shall be paid the medical terminology allowance on an hourly basis for the hours so worked. 

(c) Where State Wage Case decisions of the Western Australian Industrial Relations Commission result in an 
expressed money adjustment to adult (21 years and over) salaries under this clause, the rates for Level 1 
employees under 21 years shall be calculated using the following formula: 
Current junior rate ÷ Current Level 1 (21 years, 1st year of service) rate x ASNA rate for Level 1 (21 years, 1st 
year of service) = Junior ASNA rate; 
The junior ASNA rate is added to the Current Junior Rate to obtain the applicable New Junior rate.   

(3) Salaries – Health Professionals 
(a) Employees who possess a relevant tertiary level qualification, or equivalent as agreed between the Union and 

the employers, and who are employed in the callings of Audiologist, Bio Engineer, Chemist, Dietitian, 
Engineer, Medical Scientist, Librarian, Occupational Therapist, Physiotherapist, Physicist, Pharmacist, Clinical 
Psychologist, Psychologist, Research Officer, Scientific Officer, Social Worker, Speech Pathologist, Podiatrist, 
Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, Orthotist, Certified 
Clinical Perfusionist, Orthoptist or any other professional calling as agreed between the Union and employers, 
shall be entitled to Annual Salaries as follows: 

LEVELS CURRENT ASNA With effect on and from the 
commencement of the first pay 
period on or after 1 July 2018. 

LEVEL 4/6 31545 20192 51737 
 33421 20343 53764 
 35476 20393 55869 
 37438 20438 57876 
 40434 20678 61112 
 43978 20961 64939 
LEVEL 7 45091 21050 66141 
 46501 21163 67664 
 47962 21280 69242 
LEVEL 8 50097 21452 71549 
 51847 21591 73438 
LEVEL 9 54495 21802 76297 
 56337 21950 78287 
LEVEL 10 58354 22040 80394 
 61598 22371 83969 
LEVEL 11 64189 22579 86768 
 66824 22789 89613 
LEVEL 12 70437 23077 93514 
 72878 23273 96151 
 75662 23496 99158 
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(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 4/6 under this subclause: 
(i) Employees, who have completed an approved three-year academic tertiary qualification, relevant to 

their calling, shall commence at the first year increment; 
(ii) Employees, who have completed an approved four-year academic tertiary qualification, relevant to 

their calling, shall commence at the second year increment; 
(iii) Employees, who have completed an approved Masters Degree or an approved PhD Degree relevant to 

their calling, shall commence on the third year increment; 
Provided that employees who attain a higher tertiary level qualification, after appointment, shall not be entitled 
to any advanced progression through the range. 

(c) The employer and Union shall be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this subclause and shall maintain a manual setting out such 
qualifications. 

(d) The employer in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 4/6 for a particular calling/s. 

(e) The Classification Level Descriptors for each level in subclause (a) of this clause shall be as agreed from time to 
time between the Employer and the Union, and shall be published by the Employer in an Operational Circular. 

(4) The following conditions shall apply to employees in the callings of Engineer: 
Employees employed in the calling of Engineer and who are classified Level 4/6 under this Award shall be paid a 
minimum salary at the rate prescribed for the maximum of Level 4/6 where the employee is an “experienced engineer” as 
defined. 
For the purposes of this paragraph “experienced engineer” shall mean: 
(a) An engineer appointed to perform professional engineering duties and who is a Corporate Member of the 

Institution of Engineers, Australia or who attains that status during service; 
(b) An engineer appointed to perform professional duties who is not a Corporate Member of the Institution of 

Engineers, Australia but who possesses a degree or diploma from a University, College or Institution acceptable 
to the employer on the recommendation of the Institution of Engineers, Australia, and who: 
(i) Having graduated in a four (4) of five (5) academic year course at a University or Institution 

recognised by the employer, has had four (4) years’ experience on professional engineering duties 
acceptable to the employer since becoming a qualified engineer, or 

(ii) Not having a University degree but possessing a diploma recognised by the employer, has had five (5) 
years’ experience on professional engineering duties, recognised by the employer since becoming a 
qualified engineer. 

(5) (a) An employee appointed as a Clinical Psychologist Registrar (Grade 1) shall commence at Level 4/6.5 and shall 
progress to Level 4/6.6 in the second year. 

(b) An employee appointed as a Clinical Psychologist (Grade 2) shall commence at Level 7.3 and shall progress by 
annual increments to Level 9.2. 

(c) Progression from Clinical Psychologist Registrar (Grade 1) to Clinical Psychologist (Grade 2) shall occur with 
effect from the date registration as a “Clinical Psychologist” is conferred by the Psychologists’ Board of 
Western Australia and the relevant positions may be advertised at Grade 1 or Grade 2 when vacant. 

(d) “Clinical Psychologist (Grade 2)” shall mean a Clinical Psychologist who: 
(i) is registered with the Psychologists’ Board of Western Australia; 
(ii) has a thorough knowledge of the methods, principles and practices of the profession; 
(iii) works under general to limited direction; and 
(iv) has an ability to practice psychology with a high degree of initiative and experience. 

(e) The classification and grading structure for Clinical Psychologists above Grade 2 shall be as agreed from time 
to time between the Employer and the Union, and shall be published by the Employer in an Operational 
Circular. 

 
 

2018 WAIRC 00646 
WA Public Hospitals (Doctors in Training) Award 2011 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - SALARIES 
(1) (a) Salaries or salary ranges applicable to medical practitioners covered by this Award calculated on the basis of the 

ordinary hours of duty specified in subclause (1) of Clause 12. - Hours of Duty of rostered duty in any period of 
one week shall be: 
Level $ per annum ASNA TOTAL 
Level 1 36177 20336 56513 
Level 2 38794 20546 59340 
Level 3 41467 20760 62227 
Level 4 43089 20890 63979 
Level 5 44780 21025 65805 
Level 6 48244 21302 69546 
Level 7 51162 21536 72698 
Level 8 54213 21779 75992 
Level 9 56364 21953 78317 
Level 10 59625 22213 81838 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The salary of an Intern shall be at Level 1. 
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(c) The salary of a Resident Medical Officer shall be within the range of Levels 2 to 4 inclusive, based on years of 
relevant experience after graduation.  Level 4 shall apply to 4th and subsequent years of experience after 
graduation. 

(d) The salary of a Registrar shall be within the range of Levels 5 to 8 inclusive based on years of relevant 
experience in that capacity. 

(e) The salary of a Senior Registrar shall be within the range of Levels 9 to 10, based on years of relevant 
experience in that capacity. 

(f) Subject to the provisions of this Award, a medical practitioner shall be employed in accordance with the level of 
work performed. 

(2) Subject to good conduct, diligence and efficiency, a medical practitioner shall proceed from the point of entry in the 
salary range to the maximum of the range for the particular class of employment according to the increments in such 
salary range. 

(3) Salaries shall be paid at least fortnightly. 
(4) It is a term of this Award that the Association undertakes for the duration of the Principles determined by the Commission 

in Court Session in Application No. 704 of 1991 not to pursue any extra claims, award or over award except when 
consistent with the State Wage principles. 

 
 

2018 WAIRC 00647 
WA Public Hospitals (Senior Medical Practitioners) Award 2011 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - SALARIES AND SALARY RANGES 
(1) Salaries or salary ranges applicable to medical practitioners covered by this Award shall be: 

(a) Full Time Medical Practitioners 
(i) Medical Specialists  $ per annum ASNA TOTAL 
 Specialists, Level 1 Point 1 68242 23973 92215 
  Point 2 71345 24223 95568 
  Point 3 74457 24471 98928 
  Point 4 77582 24721 102303 
  Point 5 81523 25037 106560 
  Point 6 83646 25206 108852 
 Senior Specialists, Point 1 85769 25376 111145 
 Level 2 Point 2 90400 25746 116146 
(ii) General Practitioners Point 1 68242 23973 92215 
  Point 2 71345 24223 95568 
  Point 3 74457 24471 98928 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   
An Assistant Medical Superintendent shall be appointed within the Specialist, Level 1 range provided that an Assistant Medical 
Superintendent who does not possess a recognised qualification of a University or College shall not progress beyond Point 3 in that 
range.   
A Deputy Medical Superintendent shall be appointed within the Specialist, Level 1 and Senior Specialist, Level 2 ranges at not less 
than Specialist, Level 1, Point 5, provided that a Deputy Medical Superintendent who does not possess a recognised higher 
qualification of a University or College shall not progress beyond Specialist, Level 1, Point 6. 

(b) Sessional Appointees 
(i) 
 

Medical Specialists  $ per session 

 Specialist, Level 1 Point 1 223.56 
  Point 2 231.99 
  Point 3 236.14 
  Point 4 248.78 
  Point 5 259.42 
  Point 6 265.17 
 Senior Specialist, Point 1 270.89 
 Level 2 Point 2 283.39 
(ii) General Practitioners Point 1 223.57 
  Point 2 231.99 
  Point 3 240.35 

(2) A Medical Practitioner, other than a Radiologist who is remunerated in accordance with Clause 16(10)(h) who is required 
to perform administrative duties appropriate to a Head of Department in a hospital, shall be paid an allowance calculated 
in accordance with the following formula: 
No.  of Staff Under Direct 
Supervision and control 

$ per annum 

0 - 4 nil 
5 - 9 1155 
10 - 20 2310 
Over 20 3466 

(3) The rates expressed in this Clause shall be varied to the extent necessary to give effect to any decision of the Western 
Australian Industrial Relations Commission in a State Wage Case made during the currency of the Award and expressed 
to be on general economic grounds and which has general application. 

(4) It is a term of this Award that the Association undertakes for the duration of the Principles determined by the Commission 
in Court Session in Application No.  704 of 1991 not to pursue any extra claims, award or over award except when 
consistent with the State Wage principles. 
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2018 WAIRC 00648 
Ward Assistants (Mental Health Services) Award 1966 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the base Rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
  Base Rate $ Arbitrated Safety Net 

Adjustments $ 
Minimum Weekly 

Rate $ 
 Ward Assistants    
(a) At 19 years of age and over    
 1st year of employment 377.40 404.40 781.80 
 2nd year of employment 387.80 405.00 792.80 
 3rd year of employment and thereafter 398.30 405.60 803.90 
(b) Under 19 years of age (percentage of the total wage prescribed for a ward assistant in his/her first year of service in 

paragraph (1)(a) hereof per week). 
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 % 
1st year of employment 73 
2nd year of employment 81 
3rd year of employment 87 

(2) Wages shall be paid by direct funds transfer to the credit of an account nominated by the employee at such bank, building 
society or credit union approved by the employer.  Provided that where such form of payment is impractical or where 
some exceptional circumstances exist and by agreement between the employer and the Union, payment by cheque may be 
made. 

(3) Payment for higher duties shall not apply to an employee required to act in another position whilst the permanent 
employee is on a single accrued day off as prescribed by subclause (3) of Clause 5. - Hours of this award. 

(4) An employee who regularly performs shift or weekend work shall be paid for accrued days off, including shift or 
weekend penalties, when those days are taken as leave and at the rate which applied when they were accumulated. 

(5) An employee who performs shift or weekend work irregularly may be paid shift or weekend penalties during the pay 
period in which the work is performed. 

(6) No deductions shall be made from an employee's wage unless the employee has authorised such deduction in writing. 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2018 WAIRC 00649 
Watchmakers' and Jewellers' Award, 1970 

8. - WAGES 
(1) The minimum weekly rate of wage payable to adult employees covered by this award shall include the base rate plus the 

arbitrated safety net adjustment expressed hereunder, on and from the commencement of the first pay period on or after 1 
July 2018. 
 

 Base 
Rate $ 

Supplementary 
Payment 

$ 

Arbitrated 
Safety Net 

Adjustments $ 

Minimum Rates 
$ 

(a) Watchmaker, Clockmaker watch and clock 
repairer 365.20 52.00 410.90 828.10 

(b) Jeweller, setter, general jeweller’s 
tradesman and engraver 365.20 52.00 410.90 828.10 

(c) Process Worker % of trade     
 Grade 1 78    726.90 
 Grade 2 80 292.16 36.80 401.74 730.70 
 Grade 3 85 310.42 40.60 402.88 753.90 

(2) (a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Apprentices (wage per week expressed as a percentage of the respective tradesman's rate) 
(a) 5 Year Term: % 
 1st year 40 
 2nd year 48 
 3rd year 55 
 4th year 75 
 5th year 88 
(b) 4 Year Term:  
 1st year 42 
 2nd year 55 
 3rd year 75 
 4th year 88 

(4) Leading Hands: 
Any jeweller or watchmaker placed in charge of not more than ten (10) jewellers or watchmakers shall be paid $25.60 per 
week in addition to the rates of pay prescribed by this award. 
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(5) Tool Allowance: 
Watchmakers and apprentices to watchmaking shall be paid a tool allowance of $10.50 per week extra. 

(6) Junior process worker (percentage of adult process worker - Grade 1). 
 % 
At 16 years of age and under 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 90 
At 20 years of age 100 

8A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2018 WAIRC 00650 
Western Australian Professional Engineers (General Industries) Award 2004 - The 

4.1 - SALARIES 
4.1.1  The minimum annual salaries payable to full-time professional engineers in the classifications defined in 4.3 shall be as 

set out hereunder: 
Classification Annual Salary 
 $ 
Level 1 - Professional engineer (graduate)  50077 
Level 2 - Professional engineer (experienced) 56893 
Level 3 - Professional engineer 61582 
Level 4 - Professional engineer 68636 
4.1.2  The minimum part-time hourly rate paid to those employees who are engaged to work on a part-time basis for a 
constant number of hours shall be as set out hereunder.  Part-time employees shall accrue entitlements on a proportionate basis to 
that of full-time employees calculated according to the ratio of their weekly hours of work to the ordinary hours of work for full-
time employees in the operation or business concerned. 
Classification Part-time hourly rate 
 $ 
Level 1 - Professional engineer (graduate)  25.27 
Level 2 - Professional engineer (experienced) 28.71 
Level 3 - Professional engineer 31.08 
Level 4 - Professional engineer 34.64 
(Note Part-time rates were calculated by dividing the annual salary by 52.14 weeks and subsequent dividing that amount by 38 
hours.  This is then rounded to the nearest cent.  Any variations to the part-time rates of pay as a result of State Wage Case 
decisions are to be calculated in accordance with this method.) 
4.1.3  The minimum casual hourly rate paid to those employees who are engaged and paid as such shall be as set out 
hereunder, and includes an amount in lieu of annual leave, sick leave, and public holidays. 
Classification  Casual hourly rate 
 $ 
Level 1 - Professional engineer (graduate)  29.69 
Level 2 - Professional engineer (experienced) 33.73 
Level 3 - Professional engineer 36.52 
Level 4 - Professional engineer 40.70 
 (Note The casual hourly rates were derived by multiplying the part-time hourly rates by the 17.5%.  This is then rounded 

to the nearest cent.  Any variations to the casual rates of pay as a result of State Wage Case decisions are to be calculated 
in accordance with this method.) 

4.1.4  The provisions for part-time and casual hourly rates shall not be applicable to full-time employees.  Full-time employees 
are subject to clause 3.1 – Hours of Duty. 

4.1.5  It is expected that a graduate engineer will advance to experienced engineer following the progressive acquisition of skills 
and competence and such employee’s competence and salary will be reviewed regularly during that period. 

4.5 - MINIMUM ADULT AWARD WAGE 
4.5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

4.5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.5.6 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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4.5.7 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.5.8 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.5.9 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00651 
Western Australian Surveying (Private Practice) Industry Award, 2003 - The 

5.1 - SALARIES 
The rates of pay in this Award include Arbitrated Safety Net adjustments available since December 1993 under the Arbitrated 
Safety Net Adjustment Principle and includes the 2013 Safety Net Wage Case Increase of 1 July 2013. 
These Arbitrated Safety Net adjustments may be offset against any equivalent amount in the rate of pay received by employees 
since 1 November 1991 above the rate prescribed in the Award except where such absorption is contrary to the terms of an 
industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset Arbitrated Safety Net adjustments. 

Wage Classification title Minimum Salaries - $ Skill relativity to level 10 
after full minimum 
rate\broadbanding 

adjustments 
  Hourly Weekly Annual % 
Level 1 5.1.1(a) Manager/Professional -

Business/Specialist 
35.49 1348.60 70352 210 

Level 2 5.1.1(b) Manager/Professional - 
Project/Specialist 

31.94 1213.60 63309 180 

Level 3 5.1.1(c) Experienced Professional 
Surveyor including Licensed 
Surveyor/Engineer 

29.56 1123.40 58604 160 

Level 4 5.1.1(d) Experienced Surveyor/Town 
Planner 

28.47 1081.70 56429 150 

Level 5 5.1.1(e) Technician V / Survey Party 
Leader 

27.89 1060.00 55297 145 

Level 6 5.1.1(f) Technician IV / Survey Party 
Leader 

26.71 1015.00 52949 135 

Level 7 5.1.1(g) Technician III / Survey 
Technician, Senior (part-time 
party leader)Graduate 
Professional 
Engineer/Surveyor/Town 
Planner - 4 year 

26.12 992.50 51775 130 
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Wage Classification title Minimum Salaries - $ Skill relativity to 

level 10 after full 
minimum 

rate\broadbanding 
adjustments 

  Hourly Weekly Annual % 
Level 8 5.1.1(h) Technician II / Survey 

Technician,Graduate Surveyor - under 
Articles/Town Planner – 3 year 

25.53 970.00 50602 125 

Level 9 5.1.1(i) Technician I / Trainee Technician, Survey 23.80 904.50 47185 110 
Level 10 5.1.1(j) Technical Assistant Survey 22.63 859.80 44853 100 
Level 11 5.1.1(k) Trainee Assistant Survey 20.52 779.80 40680 90 
Level 12 5.1.1(l) Unskilled 20.40 775.20 40440 82 
Entry level 5.1.1(m) For entry level for employees who possess relevant technical/professional qualifications see clause 

5.1.2 
5.1.1(n) The skill relativities to level 10 set out in the above table apply subject to any future award or 

safety net increases by the Commission.  Any such safety net increases will not vary the 
percentages set out above as being the indicative wage relativities of classifications under this 
award. 

5.1.3 - SALARIES CLERICAL EMPLOYEES 
5.1.3(a) Adult  

Grade  
 

Weekly Rate 
$ 

1 750.40 
2 772.40 
3 808.10 

Provided that: 
(a) No employee employed as at the commencement of this award is to receive less pay as a result of regrading 

under this award.  In the event that such regrading results in a lower grading, the present salary is to be 
maintained until overtaken by award increases. 

(b) Over award payments may be absorbed into any increase arising under this award. 
5.1.3(b) Juniors  
The following percentage of Grade 1 weekly rates shall be minimum rates of wages per week for junior employees: 

Age  Rate per Week 
17 60% 
18 70% 
19 80% 
20 90% 

5.3 - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(8) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2018 WAIRC 00652 
Wine Industry (WA) Award 2005 

4.1 - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 – WAGES 
(1) Adult Employees 

The weekly minimum rate of pay will be as follows: 
Grade Base Rate Relativity Safety Net Adjustment Supplementary Payment Total Weekly Rate 

 $ % $ $ $ 
1 284.80 78.0 401.50 40.60 726.90 
2 299.50 82.0 404.70 83.70 787.90 
3 319.20 87.4 406.40 94.00 819.60 
4 337.40 92.4 412.40 97.80 847.60 
5 365.20 100.0 412.60 99.30 877.10 

(2) Junior Employees 
(a) The minimum wage payable under this award to junior employees shall be the undermentioned percentage of 

the adult rate of the classification under which they are employed: 
 Percentage of adult rate 
16 years and under 17 years 80 
17 years and under 18 years 90 
18 years and over 100 

(b) The total wage for junior employees shall, in the case of weekly employees, be calculated in multiples of five 
cents. Amounts of two cents or less being taken to the lower multiple and amounts in excess of two cents being 
taken to the higher multiple. 

(3) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments payable available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in rates of pay received by 
employees since 1 November 1991 above the wage rates prescribed in the award. For these purposes over award rates of 
pay in any industrial agreement affecting employees whose terms of employment are also regulated by the award shall 
likewise be liable to absorption unless contrary to the terms of the industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles excepting those resulting from enterprise 
agreements are not to be used to offset arbitrated safety net adjustments. 

(4) Casual Employees 
A casual employee shall be paid 20% more than the ordinary rate for the calling in which they are employed. 

(5) Leading Hands 
Leading hands appointed by the employer in any department must be paid the allowances set out below in addition to the 
wage rate prescribed for their classification: 

 Rate Per Week 
 $ 
Up to and including four employees 13.50 
More than four but less than 10 employees 21.70 
More than 10 employees 33.50 
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2018 WAIRC 00653 
Wool, Hide and Skin Store Employees' Award No. 8 of 1966 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - WAGES AND CLASSIFICATION STRUCTURE 
(1) Classification Structure 

STOREWORKER LEVEL 1 
Relativity: 90% 
Pre-requisites: 

* Basic interpersonal and communication skills 
* Basic literacy and numeracy skills. 

Skills/Duties: 
* Familiar with company policies and procedures. 
* Responsible for quality of his/her own work subject to detailed direction. 
* Obtain knowledge and apply appropriate manual handling skills. 
* Able to work in a team environment and/or under routine supervision. 
* Able to exercise discretion within the limits of skills and/or training. 
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(1) Classification Structure—continued 

* Able to undertake duties in a safe and responsible manner. 
The following tasks are indicative of the tasks which an employee at this level may be required to perform. 

1.  Core sampling (non-mechanical). 
2.  Feeding wool into blending machines. 
3.  Head marking or branding of head bale at receival or weighing. 
4.  Inserting lot plates or dividers. 
5.  Lobbing.   
6.  Opening or closing bales (including fadging and boodling).   
7.  Pushing into or taking from elevators or drops. 
8.  Sewing. 
9.  Wheeling baskets. 
10.  Hand trucking. 
11.  Use of non-licensed material handling equipment.   
12.  Operate wool blending machine.   
13.  Responsible for housekeeping in own work environment. 

Promotional Criteria:  
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to 
enable him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 2 
Relativity: 92.4% 
Pre-requisites:  

* Storeworker Level 1 or equivalent. 
Skills/Duties: 
In addition to the skills/duties required of Storeworker Level 1 the following skills/duties are required: 

* Able to work in a team environment under limited supervision. 
* Responsible for quality of his/her own work.   
* Appropriate licence to operate required materials handling equipment, (other than crane or fork-lift 
rated in excess of 20000kg), (as required). 

The following tasks are indicative of the tasks which an employee at this level may be required to perform. 
1.  Breaking out of specified bales for shipping, showing, pooling or blending.   
2.  Breaking out for rail trucks (including the use of mechanical aids). 
3.  Breaking down stacks of wool. 
4.  Port marking and branding of wool for shipping. 
5.  Operating and in charge of semi-automatic dump press.   
6.  Operating of all appropriate materials handling equipment (other than crane or fork-lift rated in 
excess of 20000kg), not requiring ancillary or incidental clerical functions.   
7.  Sheetman or fossicker.   
8.  Wool pressing. 
9.  Weight adjusting. 
10.  Handling or hanging or drying green skins (including trottering of sheepskins). 
Handling hides including staking and unstacking operator and in charge of skin press. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to 
enable him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 3 
Relativity: 94.5% 
Pre-requisites:  

* Storeworker Level 2 or equivalent. 
Skills/Duties:  
In addition to the skills/duties required of Storeworker Level 1 the following skills/duties are required: 

* Understands and is responsible for quality control standards.   
* Advanced level of interpersonal and communication skills.   
* Keyboard skills.   
* Able to perform work required with minimal supervision. 
* Able to operate computerised inventory equipment (as required). 

Indicative of the tasks which an employee at this level may perform are the following. 
1.  Sworn weigher or employee (including fork-lift driver) recording or carrying out clerical functions 
in receiving, weighing and delivering or shipping of bales including notifying locations of bales by 
radio or other electronic means.   
2.  In charge of an out-store. 
3.  Operation of semi-automatic core line.   
4.  Responsible for the actual packing of containers with dumped bales. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to 
enable him/her to be considered for promotion to the next level when a position becomes available. 
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(1) Classification Structure—continued 

STOREWORKER LEVEL 4 
Relativity: 97% 
Pre-requisites: 

* Storeworker Level 3 or equivalent. 
Skills/Duties: 
In addition to the skills/duties required of Storeworker Level 4 the following skills/duties are required: 
*Appropriate licence to operate required materials handling equipment and/or container handling equipment 
and/or crane, with capacity rated greater than 20000kg (as required).   
*Knowledge of operation of fully automated core line operation. 
*Able to operate computerised wool handling equipment (as required). 
Indicative of the tasks which an employee at this level may perform are the following: 

1.Operator in charge of a fully automated core line operation.   
2.Operator in charge of a fully automatic Dump Press (i.e.  TriPak). 
3.Operator of container handling equipment rated greater than 20000kg. 
4.Employee charged by employer with the responsibility of supervising and directing not  more than 
10 employees (not being a number of employees working as a team).   
5.Classing skins, furs or hides. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to 
enable him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 5 - WOOL CLASSER 
Relativity: 100% 
Pre-requisites: 

* Storeworker Level 4 or equivalent.   
* Appropriate Certification. 

Skills/Duties: 
In addition to the skills/duties required of a Storeworker Level 4 the following skills/duties are required: 

* Able to sort all types of wool to desired graded lines. 
* Able to allocate bin types and calculate bin weights and percentages. 
* Responsible for sorting wool to Industry Quality Control Standards. 
* Understanding of operation of a Wool Re-handling Department. 

Indicative of the tasks which an employee at this level may perform are the following: 
1.Classing or sorting wool with or without mechanical aids. 
2.Undertake appropriate recording functions. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to 
enable him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 6 - OVERLOOKER 
Relativity: 105% 
Pre-requisites: 

* Wool Classer or equivalent. 
Skills/Duties: 
In addition to the skills/duties required of Wool Classer the following skills/duties are required: 

* Proven ability to train and supervise. 
* Competent to train wool classers. 
* Proficient in the accurate allocation of types and component percentages and weights of all wool 
bales. 
* Must ensure quality control standards are met by all wool re-handling personnel. 
* Must ensure the efficient operation of a wool re-handling department. 

Indicative of the tasks which an employee at this level may perform are the following:  
Control and co-ordinate all relevant functions of a wool re-handling operation. 

(2) Deleted 
(3) Deleted 
(4) Total Wage Rates (Adults) 

The total wage rate per week for adult employees performing the work described by the classifications detailed in 
subclause (1) of this clause shall be as detailed in column 5 of the table below.  The rates of pay in this subclause take 
effect on and from the commencement of the first pay period on or after 1 July 2018. 
Column 1 
CLASSIFICATION 

Column 2 
BASE RATE 

Column 3 
SUPPLE 

MENTARY 
PAYMENT 

Column 4 
ARBITRATED 
SAFETY NET 

ADJUSTMENTS 

Column 5 
TOTAL 
RATE 

Storeworker Level 1 328.70 46.80 404.30 779.80 
Storeworker Level 2 337.50 48.00 404.90 790.40 
Storeworker Level 3 345.10 49.10 405.40 799.60 
Storeworker Level 4 354.30 50.40 405.90 810.60 
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Column 1 
CLASSIFICATION 

Column 2 
BASE RATE 

Column 3 
SUPPLE 

MENTARY 
PAYMENT 

Column 4 
ARBITRATED 
SAFETY NET 

ADJUSTMENTS 

Column 5 
TOTAL 
RATE 

Storeworker Level 5 – Wool Classer 365.20 52.00 410.90 828.10 
Storeworker Level 6 - Overlooker 383.50 54.60 412.60 850.70 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(5) Transitional Provisions 

(a) The provisions of subclauses (1), (2), (3) and (4) of this clause shall be trialled for a period of 12 months from 
the date of operation in order to assess the suitability of such a classification structure. 

(b) Any dispute arising from the introduction of the provisions of subclauses (1), (2), (3) and (4) of this clause shall 
be discussed between the employee, employer and failing agreement, with a duly accredited union official.  If 
the matter is not resolved at the workplace it shall be referred to the Western Australian Industrial Relations 
Commission. 

(c) The following translation table shall be used to determine an employee classification as at the date of the 
introduction of this variation. 
GRADING UNDER OLD 
CLASSIFICATION STRUCTURE 

GRADING UNDER NEW 
CLASSIFICATION STRUCTURE (See 
exceptions below) 

Storeman Grade (a) Storeworker Level 1 
Storeman Grade (b) Storeworker Level 2 
Storeman Grade (c) Storeworker Level 2 
Storeman Grade (d) Storeworker Level 3 
Storeman Grade (e) Storeworker Level 3 
Storeman Grade (f) Storeworker Level 4 
Wool Classer (g) Storeworker Level 5 - Wool Classer 
Overlooker - 2-5 employees (h) Storeworker Level 6 - Overlooker 
Overlooker - 6+ employees (h) Storeworker Level 6 - Overlooker 

Exceptions 
1.   Weighing Adjusting which under the old classification structure was Grade (a) translates to Level 2 under the new 
structure.   
2.   Operator in charge of a fully automatic dump press (i.e.  TriPak) which under the old classification structure was Grade 
(b) translates to Level 4 under the new classification structure.   
3.  Employee in charge of out store which under the old classification structure was Grade (e) translates to Level 4 under the 
new classification structure. 

(d) The rates described herein include the 1st Minimum Rate Adjustment. 
(e) It is agreed that the total amount of the supplementary payment described in subclause (3) of this clause shall be 

absorbed from any component of the weekly wage in excess of the base rate described in subclause (2) of this 
clause. 

(f) It is agreed that no employee shall suffer a reduction in actual weekly total wage rates as a consequence of the 
introduction of the new classification structure. 

(g) It is agreed that the parties shall aim to complete the Minimum Rates Adjustment process no later than 1 
November 1993. 

(h) It is agreed that each employer shall provide each employee, within three (3) months of the date of operation of 
this order, advice concerning that employee's new classification as described by subclause (1) of this clause. 

(6) An allowance of five percent on so much of his/her average earnings per week exclusive of overtime as does not exceed 
the amount fixed from time to time for workers covered by the provisions of paragraph (a) of subclause (2) and paragraph 
(a) of subclause (3) of this clause shall be paid to a weekly worker if he/she is employed in a wool store for any period of 
less than six successive calendar months unless such employment has been terminated voluntarily or on account of 
malingering, inefficiency, neglect of duty or misconduct. 
Provided that in the event of any such worker being dismissed (except for malingering, inefficiency, neglect of duty or 
misconduct) within fourteen days prior to Christmas Day, he shall receive not less than one half week's wages by way of 
such allowance.  That is to say, if the five percent allowance on wages earned up to the time of dismissal is not equal to 
one half week's wages, then the half week's wage shall be paid, but if the five percent allowance on wages earned up to 
the time of dismissal is in excess of one half week's wages, then the said five percent allowance shall be paid but not the 
half week's wages. 

(7) Ninety cents per hour in addition to the above rates shall be paid to any worker who actually handles "dead" wool. 
(8) If a worker is required by his/her employer to act as a first aid attendant in any store, for so acting he shall be paid in 

addition to his/her ordinary rate of pay the sum of $2.00 per day. 
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(9) (a) The weekly wage rates for junior employees shall be calculated by multiplying the relevant percentage 
determined by the employee’s age as detailed below and the total rate of pay for the classification of 
Storeworker Level 1 as provided for in subclause 4 of this clause. 

Age Percentage 
At 17 years of age or under  
At 18 years of age 
At 19 years of age 
At 20 years of age 

70% 
80% 
90% 
100% 

The total wage shall be calculated to the nearest 10 cents, with any amount of five cents or greater rounded up, any amount less 
than 5 cents being disregarded. 

(b) The provisions of subclause (5) of this clause mutatis mutandis (the necessary changes being made) shall apply 
to Junior Employees. 

(10) Casual Employees: Casual employees shall be paid at the rate of twenty percent in addition to the rates prescribed by this 
award for the appropriate classification. 

 
 

2018 WAIRC 00654 
Zoological Gardens Employees award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $726.90 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $726.90 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 July 2018.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(a) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(6) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(7) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(8) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2018 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(9) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $621.10 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide $621.10 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 July 2018.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - WAGES 
(1) (a) The minimum total rate of wage payable under this award shall be as follows 

 Rate 
$ 

Arbitrated Safety Net 
Adjustments 

$ 

Minimum Total 
Rate 

$ 
KEEPER    
Year One 400.00 405.70 805.70 
Year Two 410.00 406.20 816.20 
Year Three 420.00 411.20 831.20 
SPECIALIST KEEPER - GRADE I    
Year One 432.70 412.30 845.00 
Year Two 444.40 413.20 857.60 
Year Three 456.30 414.20 870.50 
Year Four 468.20 412.90 881.10 
SPECIALIST KEEPER - GRADE II    
Year One 480.10 413.80 893.90 
Year Two 492.00 414.80 906.80 
Year Three 503.90 415.80 919.70 
Year Four 516.00 416.70 932.70 
SENIOR SPECIALIST KEEPER    
Year One 536.30 418.40 954.70 
Year Two 551.10 419.50 970.60 
Year Three 566.90 420.80 987.70 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2018 WAIRC 00434 
PUBLIC TRANSPORT AUTHORITY RAILWAY EMPLOYEES (TRANSPERTH TRAIN OPERATIONS) 

INDUSTRIAL AGREEMENT 2018 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA; THE AUSTRALIAN 
RAIL TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST AUSTRALIAN BRANCH 

APPLICANTS 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 18 JULY 2018 
FILE NO/S APPL 56 OF 2018 
CITATION NO. 2018 WAIRC 00434 
 

Result Industrial agreement varied 
Representation (On the papers) 
Public Transport Authority of Western Australia   Ms J Allen-Rana 
The Australian Rail Tram and Bus Industry Union of Employees, West Australian Branch   Mr P Robinson and Mr G 
Johnston 
 

Order 
WHEREAS this is an application pursuant to s 43 of the Industrial Relations Act 1979 (the Act) to vary the Public Transport 
Authority Railway Employees (Transperth Train Operations) Industrial Agreement 2018 (the Agreement) filed on 12 July 2018; 
and  
WHEREAS I am satisfied that the parties to the Agreement agree to the variations proposed in the applicants' application.   
NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Act, hereby Order:   

(1) THAT the page of the Agreement titled 'SCHEDULE A – WAGES TABLE' be replaced with the page titled 
'SCHEDULE A – WAGES TABLES' attached to this Order. 

(2) THAT the page of the Agreement titled '(Application of subclause 6.3.10)' be replaced with the page titled 
'(Application of subclause 6.3.10)' attached to this Order. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2018 WAIRC 00684 
RANGERS (NATIONAL PARKS) CONSOLIDATED AWARD 2000 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DIRECTOR GENERAL, DEPARTMENT OF BIODIVERSITY, CONSERVATION AND 
ATTRACTIONS 

APPLICANT 
-v- 
UNITED VOICE WESTERN AUSTRALIA 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 8 AUGUST 2018 
FILE NO/S APPL 32 OF 2018 
CITATION NO. 2018 WAIRC 00684 
 

Result Award varied 
Representation 
Applicant Mr S Dane as agent 
Respondent Ms N Kefford of counsel 
 

Order 
HAVING heard Mr S Dane as agent on behalf of the applicant and Ms N Kefford of counsel on behalf of the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders –  

THAT the Rangers (National Parks) Consolidated Award 2000 be varied in accordance with the Schedule attached hereto 
and that such variation shall have effect on and from 8 August 2018.   

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. TITLE:  delete the title of the award and insert the following in lieu thereof:   

Rangers Consolidated Award 2000 
2. Clause 1. – TITLE:  Delete this clause and insert the following in lieu thereof:   
This Award shall be known as the Rangers Consolidated Award 2000. 
3. Clause 3. – AREA AND SCOPE:  Delete this clause and insert the following in lieu thereof:   
This Award shall apply to employees employed in classifications described in clause 17. - Wages of this Award, who are employed 
in the State of Western Australia. 
4. Clause 5. – DEFINITIONS:   

(a) Delete subclause (3) and insert the following in lieu thereof:   
(3) “Employees with No Fixed Hours” means those employees who have no fixed hours of work and who are in receipt of the 

loading prescribed in clause 17(2).  – Wages of this Award. 
(b) Delete subclause (4) and insert the following in lieu thereof:   

(4) “Employer” means the Director General of the Department of Biodiversity, Conservation and Attractions. 
5. Clause 9. – OVERTIME:  Delete subclause (4) and insert the following in lieu thereof:   
(4) Employees with No Fixed Hours 

Employees with No Fixed Hours shall be exempt from the provisions of subclauses (1) and (2) of this clause. 
Provided that if an employee so specified is required to work on a rostered day off duty he/she shall be paid at the rate of 
double time for any time so worked.  The rate prescribed in this subclause is exclusive of the 25% loading prescribed for 
Employees with No Fixed Hours in clause 17(2) - Wages. 

6. Clause 12. – PUBLIC HOLIDAYS:  Delete subclause (2) and insert the following in lieu thereof:   
(2) The following days, or the days observed in lieu shall, subject as hereinafter provided, be allowed as holidays, without 

deduction of pay, namely: 
New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Western Australia Day, 
Sovereign's Birthday, Christmas Day and Boxing Day. 
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Provided that another day may be taken as a holiday by arrangement between the parties, in lieu of any of the days named 
in the subclause. 
When any of the days mentioned in paragraph (a) hereof falls on a Saturday or a Sunday the holiday shall be observed on 
the next succeeding Monday, and when Boxing Day falls on a Sunday or a Monday the holiday shall be observed on the 
next succeeding Tuesday.  In each case the substituted day shall be a holiday without deduction of pay and the day for 
which it is substituted shall not be a holiday. 

7. Clause 14. – CONDITIONS AND ALLOWANCES:  Delete subclause (2) and insert the following in lieu thereof:   
(2) Subject to the provisions of this Award, the provisions of the Public Service Award 1992 at: 

(a) Clause 30. - Camping Allowance and Schedule C - Camping Allowance; and 
(b) Clause 33. - Diving Allowance, Clause 34, - Flying Allowance, Clause 52 – Sea Going Allowance and Schedule 

K - Diving, Flying and Sea Going Allowance. 
as amended from time to time, shall apply mutatis mutandis to employees covered by this Award. 

8. Clause 17. – WAGES:  Renumber subclause (1)(a) to be subclause (1) by deleting "(a)".   
9. Schedule A – PARTIES TO THE AWARD:  Delete this Schedule and insert the following in lieu thereof:   
The following are parties to this award: 
The Director General of the Department of Biodiversity, Conservation and Attractions. 
United Voice WA 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00679 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2018 WAIRC 00679 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : WEDNESDAY, 20 JUNE 2018, THURSDAY, 21 JUNE 2018 
DELIVERED : THURSDAY, 2 AUGUST 2018 
FILE NO. : M 137 OF 2016 
BETWEEN : MICHAEL WILLIAM PEARCE 

CLAIMANT 
AND 
MR. CHRISTOPHER DAWSON, COMMISSIONER OF POLICE, WESTERN 
AUSTRALIA POLICE 

RESPONDENT 
 

CatchWords : Alleged contravention of clause 17(12) of the Western Australia Police Industrial 
Agreement 2009 – Refusal to pay forensic qualification allowance – Whether application for 
payment of forensic qualification allowance considered in accordance with terms of the 
clause and forensic guidelines – Whether the Industrial Magistrates Court has power to 
order resumption of, or review the decision to not grant the application for, payment of the 
forensic qualification allowance – Whether the Industrial Magistrates Court can order 
payment of the forensic qualification allowance 

Legislation : Industrial Relations Act 1979 (WA) 
Industrial Magistrates Court (General Jurisdiction) Regulations 2005 

Instrument: : Western Australia Police Industrial Agreement 2009 
Western Australia Police Industrial Agreement 2011 
Western Australia Police Industrial Agreement 2014 
Public Service and Government Officers General Agreement 2014 

Case(s) referred to 
in reasons : City of Wanneroo v Australian Municipal, Administrative, Clerical Services Union [2006] 

FCA 813 
Director General, Department of Education v United Voice WA [2013] WASCA 287 
Re Harrison; Ex parte Hames [2015] WASC 247 
Kucks v CSR Limited (1996) 66 IR 182 
Vincent v Department of Finance [2016] WAIRC 00035 

Result : Claim is dismissed 



1048 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

Representation: 
Claimant : Mr A. Crocker instructed by Tindall Gask Bentley Lawyers 
Respondent : Ms D. M. Underwood instructed by the State Solicitors Office 
 

REASONS FOR DECISION 
1 On 23 September 2016, Michael Pearce lodged a claim pursuant to s 83 of the Industrial Relations Act 1979 (WA) (Act) 

claiming the Commissioner of Police, in ceasing to pay a Forensic Qualification Allowance (FQA) upon Mr Pearce’s transfer 
to the Crime Forensic Investigations Office (CFIO), contravened cl 17(12) of the Western Australia Police Industrial 
Agreement 2009 (Agreement). 

2 In his revised claim lodged on 1 September 2017, Mr Pearce says not only did the Commissioner fail to meet his obligations 
under cl 17(12) of the Agreement, but he failed to act reasonably in his assessment of Mr Pearce’s claim for the FQA. 

3 Mr Pearce seeks orders that the Commissioner: 

• immediately resume payment of the FQA; 

• pay outstanding FQA from April 2015 to date; and 
• interest on the outstanding amount. 

4 The Commissioner says Mr Pearce is not eligible for the FQA as he does not meet the requirements of cl 17(12) of the 
Agreement because the position of District Forensic Investigation Officer (DFIO) is not in an approved business area and there 
is no mandatory requirement for a forensic qualification.  Further, the Commissioner says the application of the FQA and 
associated guidelines were applied consistently to Mr Pearce. 

5 The Commissioner also submits the orders sought by Mr Pearce are not orders capable of being made by the Industrial 
Magistrates Court (IMC) under s 83 of the Act. 

Preliminary or Jurisdictional Issues 
6 The Commissioner raised a jurisdictional issue: whether the IMC, as part of the claim, can order the Commissioner to pay the 

FQA to Mr Pearce?  A further issue arises associated with the jurisdictional issue: the proper construction of cl 17(12) of the 
Agreement. 

Background facts not in dispute 
7 Mr Pearce is a police officer with the current rank of senior constable.  From 17 October 2005 to 13 August 2006 he was a 

Forensic Investigation Officer (FIO) at the rank of constable based in the Central Metro District Forensic Investigation Office.  
From 14 August 2006 to 19 April 2015 he was a FIO at the rank of constable based in the Forensic Field Operations (FFO) in 
the Forensic Division. 

8 The Agreement was registered on 20 December 2006.  The registration of the Agreement introduced the FQA at cl 17(12). 
9 On or about 5 December 2011 Mr Pearce applied for the FQA, which was recommended for approval by the Commissioner’s 

delegate effective from 15 August 2010. 
10 The position held by Mr Pearce at the time of the application and its recommendation for approval was FIO with position 

description (PD) 1005.  This position had been deemed eligible to receive the FQA the subject of cl 17(12) of the Agreement. 
11 From 15 August 2010 to 19 April 2015 Mr Pearce received the FQA.  In March 2015 Mr Pearce was informed his tenure as a 

FIO at FFO would not be extended, he had exceeded tenure and he was informed he must transfer to another position within 
the WA Police. 

12 The Commissioner’s decision to transfer Mr Pearce, and the WA Police’s tenure policy, is not the subject of the claim. 
13 On 20 April 2015 Mr Pearce commenced as a DFIO with PD 1400 at the rank of constable within CFIO.  Mr Pearce ceased 

receiving the FQA upon his transfer to CFIO. 
14 On 7 July 2015 Mr Pearce submitted a grievance, in part, contesting the cessation of the FQA.  Relevantly, Mr Pearce’s 

grievance also requested a review of PD 1400 and for PD 1400 to be changed to PD 1005.  Mr Pearce’s grievance went 
through the chain of command and on 21 December 2015 the then Commissioner, Dr Karl O’Callaghan, advised him his 
grievance was not upheld. 

15 On 9 June 2016 the CFIO, including officers with PD 1400, moved to the WA Police Forensic Division. 
16 On 8 November 2017 PD 1400 and PD 1005 were updated and registered. 
Parties’ Contentions 
17 Mr Pearce’s contentions are: 

1. the Commissioner has breached cl 17(12) of the Agreement in denying the FQA payment to Mr Pearce since 2015; 
2. up until November 2017, the PDs for PD 1005 and PD 1400 are almost identical in terms of the essential 

requirement for diploma education, but further to that the two positions undertake the same work; 
3. the true test of whether cl 17(12) of the Agreement is not to look at the words of the PDs, but to look at what in 

reality is happening in relation to the work undertaken; and 
4. under guidelines published by the Commissioner, Mr Pearce is entitled to the continuity of the FQA when he 

transferred to CFIO. 
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18 The Commissioner’s contentions are: 
1. the Commissioner complied with cl 17(12) of the Agreement; 
2. Mr Pearce initiated the grievance procedure and the Commissioner did not uphold his grievance as it related to 

review of PD 1400 and payment of the FQA; 
3. the proper construction of cl 17(12) of the Agreement means there is no substantive right to be granted the FQA, but 

a procedural right for an employee to be assessed, a determination made, which are discretionary decisions 
exercised by the Commissioner; 

4. the Commissioner considered Mr Pearce’s application for the FQA on its merits and he is not eligible; and 
5. the IMC does not have jurisdiction to consider the underlying merits of Mr Pearce’s eligibility for payment of the 

FQA, but is only able to determine whether the Commissioner has done what is required of him under cl 17(12) of 
the Agreement. 

Issues for Determination 
19 Having regard to the claim and response to the claim, the principle issues for determination are: 

1. what is the proper construction of cl 17(12) of the Agreement?; 
2. what orders can be made by the IMC s 83 of the Act?; and 
3. what is the character of Mr Pearce’s claim and is the IMC empowered to make the orders sought? 

Principles of Agreement Construction 
20 The Commissioner in his written submissions sets out the legal principles of constructing an agreement or instrument.  Mr 

Pearce raised no issue with these principles and I set them out below. 
21 In City of Wanneroo v Australian Municipal, Administrative, Clerical Services Union [2006] FCA 813 his Honour French J 

(as he then was) said: 
53. The construction of an award, like that of a statute, begins with a consideration of the ordinary meaning of its words. 

As with the task of statutory construction regard must be paid to the context and purpose of the provision or 
expression being construed. Context may appear from the text of the instrument taken as a whole, its arrangement 
and the place in it of the provision under construction. It is not confined to the words of the relevant Act or 
instrument…. 

57. It is of course necessary, in the construction of an award, to remember, as a contextual consideration, that it is an 
award under consideration. Its words must not be interpreted in a vacuum divorced from industrial realities – City 
of Wanneroo v Holmes (1989) 30 IR 362 at 378–379 and cases there cited. There is a long tradition of generous 
construction over a strictly literal approach where industrial awards are concerned – see eg George A Bond & Co 
Ltd (in liq) v McKenzie [1929] AR (NSW) 498 at 503–504 (Street J). It may be that this means no more than that 
courts and tribunals will not make too much of infelicitous expression in the drafting of an award nor be astute to 
discern absurdity or illogicality or apparent inconsistencies. But while fractured and illogical prose may be met by a 
generous and liberal approach to construction, I repeat what I said in City of Wanneroo v Holmes (at 380): 

Awards, whether made by consent or otherwise, should be make sense according to the basic conventions of the 
English language. They bind the parties on pain of pecuniary penalties. 

22 In Kucks v CSR Limited (1996) 66 IR 182 Madgwick J set out the legal principles applicable to the interpretation of industrial 
instruments. He said at page 184: 

Legal Principles 
It is trite that narrow or pedantic approaches to the interpretation of an award are misplaced. The search is for the 
meaning intended by the framer(s) of the document, bearing in mind that such framers(s) were likely of a practical bent of 
mind: they may well have been more concerned with expressing an intention in ways likely to have been understood in the 
context of the relevant industry and industrial relations environment than with legal niceties or jargon. Thus, for example, 
it is justifiable to read the award to give effect to its evident purposes, having regard to such context, despite mere 
inconsistencies or infelicities of expression which might tend to some other reading. And meanings which avoid 
inconvenience or injustice may reasonably be strained for. For reasons such as these, expressions which have been held 
in the case of other instruments to have been used to mean particular things may sensibly and properly be held to mean 
something else in the document at hand. 
But the task remains one of interpreting a document produced by another or others. A court is not free to give effect to 
some anteriorly derived notion of what would be fair or just, regardless of what has been written into the award. 
Deciding what an existing award means is a process quite different from deciding, as arbitral body does, what might 
fairly be put into an award. So, for example, ordinary or well- understood words are in general to be accorded their 
ordinary or usual meaning. 

23 In Director General, Department of Education v United Voice WA [2013] WASCA 287 Buss JA cited the above comments in 
Kucks which was also adopted by his Honour Justice Beech in Re Harrison; Ex parte Hames [2015] WASC 247. 

24 The general principles applicable in the construction of an industrial agreement were summarised by Beech J in Hames at [50] 
to [51] as follows: 

1. the primary duty of the court in construing an instrument is to endeavour to discover the intention of the parties as 
embodied in the words they have used in the instrument; 
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2. it is objectively ascertained intention of the parties, as it is expressed in the instrument, that matters; not the parties’ 
subjective intentions.  The meaning of the terms of an instrument is to be determined by what a reasonable person 
 would have understood the terms to mean; 

3. the objectively ascertained purpose and objective of the transaction that is the subject of a commercial instrument 
may be taken into account in construing that instrument.  This may invite attention to the genesis of the transaction, 
its background and context; 

4. the apparent purpose or object of the relevant transaction can be inferred from  the express and implied terms 
of the instrument, and from any admissible evidence of surrounding circumstances; 

5. an instrument should be construed so as to avoid it making commercial  nonsense or giving rise to commercial 
inconvenience.  However, it must be borne in mind that business common sense may be a topic on which minds 
may differ; and 

6. an instrument should be construed as a whole.  A construction that make the various part of an instrument 
harmonious is preferable.  If possible, each part of an instrument should be construed so as to have the same 
operation. 

25 Further, at [51] and [53]: 
1. the starting point of the task of construction is the text; 
2. the industrial character and purpose of an industrial agreement is part of the context in which it is to be construed; 

and 
3. that there is a need to avoid a narrow or pedantic approach to construction does not detract from the fact that 

construction is a text-based activity. 
What is the proper construction of clause 17(12) of the Agreement? 
26 The FQA was introduced in 2006.  The FQA is a means of retaining staff in roles that require mandated qualification 

requirements and acts as an incentive for police officers to obtain certain qualifications and as a means of succession planning 
for specialist forensic disciplines1. 

27 Clause 17(12) of the Agreement provides: 
(a) Subject to the employer’s approval, an employee who has: 

(i) successfully completed a qualification at Diploma level or above which is a mandatory requirement 
for the employee’s position; and 

(ii) prepared or delivered expert evidence used by the courts; and 
(iii) four years continuous experience in the forensic field; 
will receive payment of 10% of the base salary rate of the employee’s substantive rank. 

(b) An employee must be working in the field in which the employer has assessed them to be eligible for the forensic 
qualifications allowance to receive payment of the allowance. 

(c) Sole discretion regarding determination and assessment for eligibility of forensic qualifications allowance 
remains with the employer. 

28 Mr Pearce contends that the proper construction of cl 17(12) is that an applicant who meets the criteria in subclause 12(a)(i), 
(ii) and (iii) is eligible for the FQA. 

29 Thereafter the only barrier to an applicant receiving the FQA is the field in which the applicant works as provided in subclause 
12(b).  Mr Pearce contends that provided the applicant is working in a forensic field (as opposed to say traffic or general 
duties) then an applicant should receive the FQA.  Further, Mr Pearce submits that if an employee in a particular position 
satisfies cl 17(12), the employer cannot avoid cl 17(12) by words used in a PD or by deeming certain PDs outside the scope of 
the clause and regard is to be had to what the employee actually does in the position rather than what the PD describes their 
role to be. 

30 However, conversely Mr Pearce says the content of PD 1005 and PD 1400 are not only instructive but are determinative for the 
purposes of subclause 12(a)(i) and subclause 12(b).  Meaning, if a PD provides for a qualification at diploma level or above as 
an essential requirement of the position, then that of itself is sufficient to meet the requirement of subclause 12(a)(i) and 
subclause 12(b) and by extension the Commissioner is required to pay the FQA. 

31 To the extent that cl 12(c) has work to do, that work is limited to the Commissioner exercising his discretion in approving the 
criteria in cl 12(a) and does not apply as an over-arching discretion to cl 17(12). 

32 The Commissioner contends that cl 17(12) is subject to the Commissioner’s approval, both in respect of the criteria for 
eligibility and the field of work and, further, the Commissioner has the sole discretion with respect to assessment and 
determination of eligibility. 

33 The Commissioner says cl 17(12) provides no right to the FQA, but provides a procedural eligibility to apply for the FQA.  An 
applicant must meet all the criteria in subclauses 12(a) and (b), but the Commissioner retains sole discretion with respect to the 
field of work and the qualification/experience. 

34 The Commissioner says Mr Pearce’s construction of cl 17(12) should be rejected because it fails to properly consider the 
importance of the Commissioner’s sole discretion regarding the determination and assessment for eligibility of the FQA or that 
the FQA is subject to his approval. 
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35 Further, when read with s 83 of the Act, the IMC cannot order reinstatement or payment of the FQA because the IMC would 
then be standing in the shoes of the person tasked with the sole discretion in assessing and determining eligibility.  At best, the 
only order that is capable of being made is for the Commissioner to exercise his discretion in accordance with the terms of the 
Agreement. 

36 At least in part the Commissioner’s construction of cl 17(12) is preferred.  In my view, the language and text of cl 17(12) of 
the Agreement, when read with the whole of cl 17, demonstrates there is no right to the FQA irrespective of whether the 
applicant meets the criteria of subclause 12(a) and works in a forensic field or area. 

37 Clause 17 of the Agreement provides for additional allowances to be paid to employees in certain areas of work or in certain 
circumstances.  The payment of some allowances is made as a matter of course without the Commissioner’s approval or any 
other discretionary decision making.  For example: cl 17(14) – Internal Affairs Investigators Allowance; cl 17(15) – Tactical 
Response Group Allowance; cl 17(10) – Boot Allowance.  Other payments of allowances are discretionary.  For example: 
cl 17(6) – Subsidised Housing and cl 17(7) – Locality Allowance. 

38 Clause 17(12) is not an allowance paid as a matter of course, unlike the allowances paid in clauses 17(14) and (15) to 
employees attached to the Internal Affairs Unit and Tactical Response Group.  That is, merely working in forensics or carrying 
out forensic duties, whatever or wherever they might be, or having certain forensic qualifications, skill or experience does not 
entitle an employee to payment of the FQA. 

39 Clause 17(12) provides a staged approach for eligibility for the FQA. 
40 First, to be eligible for the FQA the applicant is to have the requisite education, experience in the forensic field and skill: 

subclause 12(a)(i) to (iii).  Even if the applicant fulfils the criteria, the payment of 10% of the base salary rate is subject to the 
Commissioner’s approval (or delegated approval as the case may be). 

41 Second, the applicant must be working in ‘the field in which the Commissioner has assessed them to be eligible to receive the 
FQA’: subclause 12(b).  Field is not defined in subclause 12(b), thus alternatives are, arguably, open to the Commissioner, but 
the field in which the Commissioner has assessed them to be eligible may not be confined to a forensic field (by way of 
example, Forensic Division). 

42 An employee may have the requisite education, experience and skill, but be working in a field or area that does not require the 
employee to use any or all of the criteria to carry out their primary duties, (for example, a police officer working in traffic may 
incidentally collect forensic evidence or have the skill and education to know what forensic evidence to collect or a police 
prosecutor may prosecute a charge requiring the presentation of forensic evidence). 

43 Alternatively, an employee may have the requisite education, experience and skill and may work in a forensic area or field, but 
the Commissioner has assessed the forensic area or field as ineligible for the FQA. 

44 Alternatively, an employee may have the requisite education, experience and skill and not work in a forensic area or field, but 
the Commissioner has assessed the area or field as eligible for the FQA. 

45 Third, consistent with subclause 12(c), these are all decisions within the sole discretion of the Commissioner. 
46 Consistent with Senior Sergeant Wells’ explanation, the FQA is open to employees who demonstrate the requisite education, 

experience and skill, but only in those fields or areas the Commissioner has assessed as eligible to receive the FQA.  Further, 
the FQA provides incentives to employees to obtain higher qualifications, skill and experience related to forensics and 
recognises the value of ensuring future officers have an opportunity to undertake work in the forensic area (wherever that 
might be). 

47 When understood in this way, four things are apparent: (1) notwithstanding an employee may meet the criteria in subclause 
12(a), they may not receive the FQA; (2) the Commissioner may indirectly benefit from the employee fulfilling the criteria in 
subclause 12(a) but not pay or be required to pay the FQA; (3) only those fields assessed as eligible to receive the FQA will 
receive the payment; and (4) these are matters for the Commissioner. 

What orders can be made under section 83 of the Act? 
48 Mr Pearce’s claim is made pursuant to s 83 of the Act.  Mr Pearce has not expressly sought to enforce cl 17(12) of the 

Agreement, but seeks orders requiring immediate resumption of the FQA and for the Commissioner to pay him the FQA from 
April 2015 to date (or alternatively to pay the FQA from April 2015 to November 2017 when PD 1400 was formally adopted) 
(with interest). 

49 Section 83 of the Act provides: 
(1) Subject to this Act, where a person contravenes or fails to comply with a provision of an instrument to which this 

section applies any of the following may apply in the prescribed manner to an industrial magistrate’s court for the 
enforcement of the provision — 

1. the Registrar or a deputy registrar; 
2. an industrial inspector; 
3. in the case of an award or industrial agreement, any organisation or association named as a party to it; 
4. in the case of an award, industrial agreement or order, an employer bound by it; 
5. any person on his or her own behalf who is a party to the instrument or to whom it applies; 
6. if an employee under an employer-employee agreement is a represented person, a representative acting 

on his or her behalf. 
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(2) In this section — 
instrument to which this section applies means — 

(a) an award; and 
(b) an industrial agreement; and 
(c) an employer-employee agreement; and 
(d) an order made by the Commission, other than an order made under section 23A, 32, 44(6) or 66. 

(3) An application for the enforcement of an instrument to which this section applies shall not be made otherwise than 
under subsection (1). 

(4) On the hearing of an application under subsection (1) the industrial magistrate’s court may, by order — 
(a) if the contravention or failure to comply is proved — 

(i) issue a caution; or 
(ii) impose such penalty as the industrial magistrate’s court thinks just but not exceeding $2 000 in the 

case of an employer, organisation or association and $500 in any other case; 
or 

(b) dismiss the application. 
(5) If a contravention or failure to comply with a provision of an instrument to which this section applies is proved 

against a person as mentioned in subsection (4) the industrial magistrate’s court may, in addition to imposing a 
penalty under that subsection, make an order against the person for the purpose of preventing any further 
contravention or failure to comply with the provision. 

(6) An order under subsection (5) — 
(a) may be made subject to any terms and conditions the court thinks appropriate; and 
(b) may be revoked at any time. 

(7) An interim order may be made under subsection (5) pending final determination of an application under 
subsection (1). 

(8) A person shall comply with an order made against him or her under subsection (5). 
Penalty: $5 000 and a daily penalty of $500. 

50 Mr Peace has standing to bring the claim as the Agreement is an instrument to which s 83 of the Act applies. 
51 The IMC powers on the hearing the claim are set out in sections 83(4), (5) and (6) of the Act. 
52 The Commissioner refers to the IMC decision Vincent v Department of Finance [2016] WAIRC 00035 and says that the 

powers in sections 83(4) and (5) of the Act do not extend to the making of orders of the type Mr Pearce seeks. 
53 Mr Pearce says Vincent is distinguished from the facts in his case, principally because cl 22 of the Public Service and 

Government Officers General Agreement 2014 is predicated on a discretionary arrangement between the employer and 
employee to take purchase leave, whereas cl 17(12) of the Agreement is directive where the employee meets the requirements 
of subclauses 12(a) and (b). 

54 In my view, s 83 of the Act does not enable the IMC to order the Commissioner to ‘immediately resume payment of the FQA’.  
Section 83(4) of the Act empowers the IMC, if a contravention or failure to comply with Agreement is proved, to issue a 
caution or impose a penalty or dismiss the application.  The relief provided by s 83(5) of the Act is injunctive in nature and is 
aimed at preventing further specific contraventions of the application instrument. 

55 Similar to that in Vincent, the Agreement is an industrial instrument having statutory force.  The IMC’s powers in enforcing 
statutory rights afforded by industrial instruments are limited to those provided by s 83 of the Act, which does not give the 
IMC power to substitute its own decision for the decision made by the Commissioner, either in relation to the Commissioner’s 
approval of an applicant’s education, experience and skill for the purposes of payment of the FQA, or the field in which the 
Commissioner has assessed an applicant as eligible for the FQA or determination and assessment of eligibility more broadly. 

56 The IMC is limited to determining whether the Commissioner has done that required of him by cl 17(12) of the Agreement. 
57 This then leads to the question of the character of Mr Pearce’s claim which is relevant to the order sought by him for the 

Commissioner to pay him the FQA from April 2015 to date (or alternatively to November 2017). 
What is Mr Pearce’s claim about? 
58 It is apparent that much of Mr Pearce’s evidence concerns the merits of his application for the FQA2.  His affidavit sets out his 

WA Police service history of employment (including service history in forensics), his qualifications, his roles and 
responsibilities as a FIO and DFIO.  

59 In addition, Mr Pearce relies upon the affidavit evidence of Deborah Amelia Freegard and Craig Markham.  Ms Freegard 
explains the similarity between her positions as a DFIO at West Metropolitan District Forensic Investigation Office to DFIO at 
West Kimberley District Forensic Investigation Office.  Notably Ms Freegard states the primary function of a Metropolitan 
District Forensic Investigation Office is to investigate volume crime and the primary difference between FIO and DFIO roles is 
that one attends major crime scenes and one primarily attends volume crime scenes3. 
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60 However, if forensic capacity is exceeded those DFIOs with relevant experience can be tasked to attend major crime scenes 
which is commonly referred to as ‘surge’ capacity4.  Senior Sergeant Wells, Officer in Charge of FFO, explains ‘surge’ 
capacity as the exhaustion of human resources at FFO and the activation of DFIOs to take up tasking roles within their skill 
set5. 

61 Ms Freegard also explains the similarities between DFIO and FIO, albeit she acknowledges the FIO role requires a higher level 
of knowledge of processing crime scenes and use of additional equipment and supplies6. 

62 Noticeably absent from Ms Freegard’s evidence is whether she was paid the FQA while a DFIO at West Metropolitan District 
Forensic Investigation Office.  In February 2018, she transferred to West Kimberley District Forensic Investigation Office as a 
DFIO (where she was also located from 2011 to 2013). 

63 I note that regional WA DFIOs (PD 1419) are experienced forensic officers isolated by distance and required to work 
independently when attending to a variety of crime scenes7.  PD 1419 is a position eligible for the FQA (as it relates to the 
forensic qualification requirement)8 and it is reasonably inferred the isolation and the requirement to work independently on a 
variety of crime scenes is a significant difference in the determination of eligibility for the FQA between PD 1419 and PD 
1400 (metropolitan DFIO). 

64 Mr Markham makes similar comments to Ms Freegard and Mr Wells in relation to the similarity between the FFO and DFIO 
roles9.  I note he also states that FFO attend Category A crime scenes and on ‘rare’ occasions he is called upon to assist in 
resource allocation when at ‘surge’ capacity.  

65 One of the areas of dispute raised by Mr Pearce is that the position he now occupies as a DFIO at CFIO is indistinguishable 
from the position he previously occupied as a FIO at FFO.  That is, Mr Pearce says, notwithstanding his transfer in April 2015, 
he is undertaking substantially the same work at CFIO as he was at FFO and his qualifications and experience have not 
changed between the two positions. 

66 As I understand it, the real gravamen of Mr Pearce’s claim is that his transfer from PD 1005 to PD 1400 is a difference without 
distinction and the Commissioner is receiving the benefit of his qualifications, experience and skills without paying the FQA 
for him to undertake substantially the same work. 

Organisation of the WA Police Forensic Area 
67 The Forensic Division of the WA Police is overseen by a Divisional Detective Superintendent.  Leaving aside the 

administrative support and forensic science consultancy, there are three subdivisions under the direction of the Superintendent, 
each overseen by an Inspector:  Analysis and Regional Coordination, Technology Crime Services and FFO10. 

68 Technology Crime Services (digital evidence, cybercrime, technology crime, etc.) is a stand-alone forensic division and is not 
relevant for the purposes of this claim. 

69 Analysis and Regional Coordination includes the subdivisions of: Forensic Training Unit, Forensic Imaging Unit, Forensic 
Photography Processing Unit, Forensic Fingerprint Bureau, Volume Crime Desk and Major Case Team11. 

70 The Major Case Team subdivision includes four or five FIO positions at the rank of constable with PD 1005.  Four additional 
FIO positions are ‘out posted’ to Homicide Squad, Cold Case Squad and Serious Crime Squad. 

71 FFO includes the subdivisions of: CFIO, Forensic Investigator (Science) and a broad category of FIOs (which include bomb 
scene/disaster victim identification, blood pattern analysis, physical evidence/ballistics/surveying)12. 

72 Senior Sergeant Alexander Wells describes three major disciplines: fingerprint identification, crime scene investigation (CSI) 
and firearms investigation of which CSI and firearms investigation are within FFO13. 

73 Notably, save for the 40 constable FIO positions with PD 1005, the other positions within the broad category of FIOs are 
Sergeant positions14.  As a generalisation, the broad category of FIOs are considered forensic sub discipline specific services 
headed by a Sergeant with constables working in the area15. 

74 Within the CFIO subdivision there are three constable DFIO positions with PD 140016. 
75 From 14 August 2006 to 19 April 2015 Mr Pearce was a FIO at the rank of constable within the broad category of FIOs with 

PD 1005. 
76 From 20 April 2015 Mr Pearce is a DFIO at the rank of constable within CFIO with PD 1400. 
CFIO vs FFO 
77 Since 2015 CFIO is within the Forensic Division of WA Police. 
78 There are six CSI teams within FFO with the constables in each team holding the position of FIO with PD 1005.  These teams, 

including the constables, are required, and be trained, to attend Category A to D crimes17. 
79 According to Senior Sergeant Wells the CFIO provide forensic services for volume crime and selected crime offences, 

including forensic response to clandestine drug laboratories.  The constables with PD 1400 are required, and trained, to attend 
Category C to D crimes18.  Mr Pearce disputes this saying that in his role as a DFIO requires him to deal primarily with Serious 
Crimes, or what I infer to be Category C crimes rather than Volume Crime or what I infer to be Category D crimes19.  I note 
Mr Pearce provided a spreadsheet of completed work and I will refer to that. 

80 Mr Markham states that as OIC of metropolitan DFIO he will be called upon to assist with resource allocation for Category B 
and C crimes and on rare occasions Category A crimes20. 
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81 Mr Pearce also refers to the review of CFIO conducted by Sergeant Tubman in 2017 in support of his assessment of the crimes 
attended by a DFIO21.  Sergeant Tubman’s review of CFIO was limited to the facilities, practices and procedures adopted by 
that office and it is apparent that he was attempting to bring CFIO practices into line with FFO, particularly in relation to 
exhibit and case management.  It says little, if anything, about the roles and qualifications of the officers working in the area.  

82 Mr Pearce referred to the position description documents for PD 1005 and PD 1400 asserting that they contained the same 
essential work-related requirements relevant to a commitment to the forensic division training regime, inclusive of achieving 
the Diploma of Public Safety (Forensic Investigation) within four years22.  I note PD 1400 has since been revised as of 
November 2017 removing the essential work-related educational requirement23. 

83 Mr Pearce places significant emphasis on the similar essential work-related educational requirements of PD 1005 and PD 1400 
as demonstrative of him meeting the criteria in subclause 12(a)(i).  That is, prior to November 2017, because PD 1005 and PD 
1400 both contained the same or very similar essential work related educational requirements, this satisfies the mandatory 
requirement for his position in PD 1400. 

84 The Commissioner’s response to this is two-fold: 
1. the position descriptions within the Forensic Division were reviewed by Senior Sergeant Wells and he re-drafted PD 

1005 in consultation with the WA Police Employee Relations Branch to mandate a study requirement and level of 
qualification24.  The revised PD 1005 was formally adopted in November 2017. 
While there was some confusion in Senior Sergeant Wells’ oral evidence, it was apparent, when clarified, that his 
understanding of the situation was once he re-drafted PD 1005 in 2014, the revised version was adopted by 
Employee Relations immediately or shortly thereafter.  However, this was not the case and the revised version was 
adopted from November 2017.  It was not until the date of the hearing that he appreciated the delay from his re-
drafting PD 1005 to its adoption.  It was further apparent that his understanding of the different mandatory and non-
mandatory work-related educational requirements between PD 1005 and PD 1400 was based on his re-drafting PD 
1005 consistent with the Australian New Zealand Police Advisory Agency Education and Training Guidelines for 
Forensic Investigation 201425. 
Seen in this context, it is understandable why Senior Sergeant Wells understood and maintained in his evidence that 
PD 1400 did not include a mandated study requirement and why he advised Acting Superintendent Roberts in an 
email sent on or around 28 July 2015 that PD 1400 was not a specialist PD and did not have any mandated 
qualification requirement26; and 

2. Employee Relations maintains a document entitled ‘Approved positions with a mandatory forensic qualification 
requirement’27.  The first version of this document is dated 2 May 201428.  The second version of this document is 
dated 1 April 201529. 
According to Helen Mashiah, Workforce Consultant at the WA Police, the approved positions document was 
compiled via a number of sources and details those positions which have been approved as having the mandatory 
forensic qualification requirement (consistent with subclause 12(a)(i))30.  It is apparent this requirement changes 
from time to time depending on the creation or abolition of new positions, indicating the mandatory qualification 
requirement is fluid rather than stagnate31. 

3. In her oral evidence Ms Mashiah clarified that she has no direct involvement in determining what positions are 
subject to the mandatory forensic qualification requirement, but relies upon advice provided by the Forensic 
Division.  Further, Ms Mashiah confirmed that the approved positions document may contain PDs that have yet to 
be updated, therefore there may be an in congruency between the approved positions document and a PD where the 
PD has not yet been updated.  She referred to end of page 5 of ‘HJM2’ where the Director Human Resources 
approved the use of the list in lieu of updated PDs being completed. 

85 Ms Mashiah’s and Senior Sergeant Well’s evidence is consistent with an email sent by Ms Mashiah to Mr Pearce on 5 August 
2014 where she informed him of a review being undertaken with the Forensic Division of all PDs and that this may impact on 
eligibility for the FQA32.  Further, she stated the PDs had yet to be finalised, but it was ascertained PD 1005 and PD 1419 
(DFIO for regional WA) require a mandatory forensic requirement, but PD 1400 did not.  That is, consistent with Senior 
Sergeant Well’s evidence that he re-drafted PD 1005 in 2014 to include a mandatory forensic qualification requirement, the 
same requirement was not required in PD 1400, and the first version of the approved position list document contained PD 
1400, but the second (and later) version of the approved position list document did not. 

What, if anything, is the difference between PD 1400 and PD 1005? 
86 Mr Pearce submits that, in relation to subclause 12(a)(i), greater weight should be given to the essential work-related 

requirement of PD 1400 and little if any relevance can be attributed to the list of approved positions with a mandatory 
qualification requirement. 

87 I am unable to accept that submission.  While the PD 1005 and PD 1400 have in their respective PD documents the same or at 
least very similar essential work-related requirement of commitment to forensic division training and achieving the Diploma of 
Public Safety within four years, it is apparent from the other content, roles and responsibilities of the positions are different. 

88 Further, the evidence demonstrates that in 2014 the positions were under review, information which was conveyed to Mr 
Pearce in August 2014. 

89 The PDs do no more than inform an employee of the roles and responsibilities of a position and indicate criteria of suitability 
for the position.  In relation to cl 17(12) of the Agreement, the PD forms no part of the clause and no reference is made to any 
position as eligible for the FQA.  In that sense, as stated in cl 17(12), it is a matter for the Commissioner to determine 
eligibility for payment of the FQA. 
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90 However, when regard is had to the PDs for PD 1005 and PD 1400 and the evidence, it is apparent there are differences 
between the two roles, both in form and in substance: 

• the role of the work unit and investigation and forensic response between PD 1005 and PD 1400 contained in the 
PDs is different; 

• Ms Freegard states her primary role as a DFIO is responding to volume crime scenes and undertaking an 
investigation33.  She provides assistance to FFO with major crime attendances if they are unavailable or on an ad hoc 
basis34.  The differences between FIO and DFIO includes FFO attends primarily to major crime and DFIO attends to 
volume crime.  The major difference depends on the seriousness of the crime35; 

• Mr Markham states major crime is classified as homicide and sex offences.  By way of example, serious crime is 
classified as attempted murder, wounding offences, armed robberies, large drug investigations and aggravated 
burglaries.  By way of example, volume crime is classified as frequent offences including assaults, stealing, car theft, 
burglaries and robberies36.  DFIO role is primarily to provide forensic response to volume crime scenes37.  On a 
weekly basis, approximately, FFO operations manager will call upon him to assist with category B and C incidents 
and on rare occasions Category A incidents38.  He is aware that Mr Pearce’s role is working with Category B and C 
incidents39.  In respect of this last assertion I will comment further in relation to the spreadsheet compiled by Mr 
Pearce; 

• Senior Sergeant Wells states officers occupying PD 1005 are mandated to investigate Category A, B, C and D crimes 
as required (that is, all levels of crime including volume crime)40.  Surge capacity happens infrequently and officers 
are tasked to undertake basic roles and not higher level roles41.  Officers occupying PD 1400 investigate principally 
Category C and D crimes; 

• the spreadsheet compiled by Mr Pearce shows work undertaken from May 2014 to May 201642.  From May 2014 to 
May 2015 Mr Pearce completed Category A crimes (homicide) while he was employed as a FIO in FFO.  After his 
transfer to DFIO on 20 April 2015, save for May 2015, he has not completed any Category A crimes.  Further, he 
has not completed any Category B crimes since December 2014 (contrary to Mr Markham’s evidence that Mr 
Pearce’s role is working with Category B and C incidents)43.  According to Mr Pearce’s spreadsheet he mainly 
completes one type of Category C crime, being manufacturing a prohibited drug, and Category D crimes, which for 
Category D crimes has been reasonably consistent from May 2014 to May 2016.  This is consistent with Senior 
Sergeant Wells’ evidence in respect of the role of the DFIOs with PD 1400. 

91 It is not the IMC’s function in this claim to review the difference between the work carried out by a FFO (PD 1005) and 
compare it to the work carried out by a DFIO or Mr Pearce in his role as a DFIO (PD 1400) and comment on the merits of 
whether PD 1400 or Mr Pearce as a DFIO ought to be eligible for the FQA.  Additionally, the claim is not a vehicle for review 
of PDs and commentary on whether a position within forensics should be classed as eligible for the FQA along with other 
positions. 

92 For this reason, it is not open to the IMC to order the Commissioner to assess PD 1400 as a position eligible for the FQA.  
Subclause 17(12)(b) of the Agreement provides that it is for the Commissioner to assess the field as eligible for the FQA.  In 
this instance the Commissioner has assessed the field, being DFIO with PD 1400, as ineligible for payment of the FQA and it 
is not open to the IMC to assess the merits of this decision. 

93 However, when regard is had to the evidence there is a distinction between the role under PD 1005 and the role under PD 1400 
in the forensic area such that it is open to the Commissioner to assess and view each role differently. 

Can the IMC order the Commissioner to exercise his discretion in favour of Mr Pearce? 
94 Section 83 of the Act does not enable the IMC to order the Commissioner to exercise his discretion to regarding determination 

and assessment for eligibility of the FQA in favour of Mr Pearce. 
95 Section 83 of the Act merely enables the IMC to make orders where the Commissioner is found to have contravened cl 17(12) 

of the Agreement.  The onus of proving the contravention is on Mr Pearce and he must prove the contravention on the balance 
of probabilities. 

96 While I accept that until the revised PDs were formally adopted in November 2017 both PD 1005 and PD 1400 contained very 
similar essential forensic qualifications, it is apparent from the surrounding evidence that from approximately May 2014 it was 
no longer considered mandatory for PD 1400 to hold the same essential forensic qualification as PD 1005 and this information 
was conveyed to Mr Pearce in August 2014. 

97 It is not open to the IMC to review the merits of the Commissioner’s decision to include a mandatory forensic qualification for 
PD 1005 and not PD 1400.  This is entirely a matter for the Commissioner. 

98 However, given the explanation provided by Senior Sergeant Wells and Superintendent Hatch, which is in part supported by 
the evidence of Ms Freegard and Mr Markham, there is a difference between the complexity of work undertaken by a FIO and 
a metropolitan DFIO. True enough the work may overlap from time to time and work processes between the two roles may be 
the same.  This is hardly surprising considering Sergeant Tubman’s review recommended similar and consistent work 
processes in FFO and CFIO. 

99 Further, as previously stated, the evidence demonstrates that in May 2014 the forensic qualification essential requirement in 
PD 1400 was not a mandatory requirement for the position consistent with the PDs being reviewed and updated and Mr Pearce 
was informed of this in August 2014.  The revised PD 1400 was not formally adopted until November 2017 but, in my view, 
little turns on this, because the Commissioner identified since at least May 2014 those positions which were subject to 
mandatory forensic qualifications. 
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100 This may mean there are employees occupying positions within the WA Police whose qualifications exceed the role and the 
Commissioner may indirectly receive the benefit of this.  Again, this is not a matter for the IMC. 

101 For the purposes of this claim, Mr Pearce has not demonstrated to the requisite standard that a qualification at diploma level 
was a mandatory requirement for a metropolitan DFIO with PD 1400 for the period April 2015 to November 2017.  The fact 
that he personally holds that qualification is not to the point. 

102 The Commissioner assessed the metropolitan DFIO as ineligible to receive the FQA.  True enough a metropolitan DFIO may 
work in the broader forensic area, but for reasons already stated it is not sufficient for Mr Pearce to say working in the 
forensics field or area, of itself, meets the requirement of subclause 12(b).  If that were the case, then it was open for the 
cl 17(12) of the Agreement to provide the FQA to any employee working in the forensic area in the same way as an employee 
in Internal Affairs Unit or the Tactical Response Group. 

103 While Mr Pearce may attend majority Category C crimes in addition to Category D crimes, it is apparent from his evidence 
that he does not attend Category A and B crimes, and, in particular, the attendance at Category A crimes is a significant 
distinction in respect of PD 1005 and its eligibility for the FQA. 

104 The Commissioner determined that PD 1400 was not within a field in which he assessed the role to be eligible for the FQA, 
notwithstanding the role is within the forensic area. 

105 Again the Commissioner’s retains the discretion of assessment for eligibility of the FQA. 
FQA – Guidelines of Acceptable Practice 
106 The FQA Guidelines44 updated in March 2015 outlines the process for applications for the FQA.  Four business areas are 

identified where if an applicant holds a position in one of five specialised forensic fields he or she is eligible to apply [my 
emphasis] for the FQA (the five areas being firearms investigations, crime scene investigation, fingerprint analysis, blood 
pattern analysis and technology crime)45. 

107 One of the business areas is CFIO, but the five specialised forensic fields does not incorporate a DFIO position and Crime 
Scene Investigation is within FFO and the positions occupied are referrable to a FIO (PD 1005) (amongst others)46. 

108 Mr Pearce says that he should continue to be eligible for the FQA because he has transferred to, or within, an approved 
business area and it is a mandatory requirement for PD 1400 to hold a forensic qualification in the PD47. 

109 There are four reasons why Mr Pearce is not eligible for continuance of the FQA under the Guidelines: 
1. employees continue to receive the FQA while they remain in the position they held at the time they were assessed to 

be eligible, thereafter if transferred to another position they may no longer be eligible.  Mr Pearce was assessed as 
eligible for payment of the FQA while a FIO in FFO, but when he transferred to CFIO as a DFIO in April 2015 (PD 
1400) he was no longer eligible to for payment of the FQA; 

2. the eligibility to apply for payment of the FQA is not limited to the employee’s approved business area but also 
includes positions that specialise in one or more identified forensic fields, as set out on page 179; 

3. for reasons already stated as at May 2014 and April 2015 PD 1400 did not have a mandatory forensic qualification 
requirement and Mr Pearce was aware of this in August 2014; and 

4. Mr Pearce submitted a grievance in which he detailed, amongst other things, why he considered he was eligible for 
the FQA.  The grievance was processed through the chain of command to the Commissioner, and he did not uphold 
the grievance48. 

110 Therefore, Mr Pearce is not entitled to continuance of payment of the FQA under the FQA Guidelines and submitted a request 
for the payment of the FQA to continue, broadly speaking, on the basis that he merits continued payment in the DFIO position.  
This request was denied. 

111 For all of the reasons, and notwithstanding Mr Pearce’s qualification, experience and skill, there was nothing manifestly 
unreasonable in the Commissioner’s assessment and determination of Mr Pearce’s eligibility for payment of the FQA. 

Conclusion 
112 Mr Pearce was transferred from FFO to CFIO according to the WA Police’s tenure policy.  The WA Police tenure policy is not 

under review in this claim.  He was clearly upset by this. 
113 The resultant effect is the position Mr Pearce transferred to was not a position in the field in which the Commissioner assessed 

to be eligible for payment of the FQA. 
114 This was the case even though Mr Pearce had a relevant forensic qualification, but not for a position which had been assessed 

as not requiring the forensic qualification as a mandatory requirement for the position. 
115 Mr Pearce requested reconsideration of payment of the FQA, which was assessed as part of the grievance process and the 

grievance was not upheld. 
116 It is not for the IMC, pursuant to an application under s 83 of the Act, to consider the merits of the different PDs within the 

WA Police or whether it would grant Mr Pearce’s application for payment of the FQA. 
117 The Commissioner has not contravened cl 17(12) of the Agreement in ceasing to pay the FQA to Mr Pearce upon his transfer 

as a FIO in FFO to a DFIO in CFIO.  The IMC cannot interfere with the Commissioner’s decision provided the factors 
considered were rationally and logically linked to the determination and assessment for eligibility of the FQA.  There is 
nothing in the evidence which demonstrates the Commissioner considered extraneous material or, to the extent relevant, 
inconsistently applied cl 17(12) of the Agreement.  To that extent, the Commissioner has acted reasonably in exercising his 
discretion. 
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118 For completion, s 83 of the Act does not empower the IMC to order reinstatement or resumption of the FQA. 
119 If the Commissioner had failed to exercise his discretion in accordance with cl 17(12) of the Agreement, then at best the IMC 

could order the Commissioner to exercise his discretion in accordance with the terms of the clause and may impose a penalty 
under s 83(4)(a) of the Act.  In that sense, s 83A(1) of the Act does not apply because it is not open to find that if the 
Commissioner had exercised his discretion in accordance with cl 17(12) of the Agreement, Mr Pearce would be entitled to 
payment of the FQA. 

120 Accordingly, Mr Pearce has not made out his claim in which he alleges the Commissioner contravened cl 17(12) of the 
Agreement and further the IMC does not have the power under s 83 of the Act to make the orders sought by Mr Pearce. 

121 The claim is dismissed. 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
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UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00418 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES RYAN DUNK 
APPLICANT 

-v- 
PHIL REITANO - F AND F CONCRETE ABN 86 087 899 505 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 13 JULY 2018 
FILE NO/S B 153 OF 2017 
CITATION NO. 2018 WAIRC 00418 
 

Result Discontinued 
Representation 
Applicant In person  
Respondent In person  
 

Order 
HAVING heard the applicant on his own behalf and the respondent on his own behalf the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00306 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DEAN EVENSEN 
APPLICANT 

-v- 
LIVE CHURCH INC 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 14 MAY 2018 
FILE NO. U 22 OF 2018 
CITATION NO. 2018 WAIRC 00306 
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Result Direction issued  
Representation  
Applicant Mr D Smart of counsel  
Respondent Mr S Heathcote of counsel  
 

Direction 
HAVING heard Mr D Smart of counsel on behalf of the applicant and Mr S Heathcote of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the applicant file and serve any further and better particulars of claim by 21 May 2018. 
(2) THAT the respondent file and serve any further and better particulars of answer by 28 May 2018. 
(3) THAT each party shall give an informal discovery by serving its list of documents by 11 June 2018. 
(4) THAT inspection of documents shall be completed by 18 June 2018.  
(5) THAT the applicant and respondent file and serve an outline of submissions and any list of authorities upon 

which they intend to rely no later than three days prior to the date of hearing.  
(6) THAT the matter be listed for hearing for five days on a date to be fixed.   
(7) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00403 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DEAN EVENSEN 
APPLICANT 

-v- 
LIVE CHURCH INC 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 10 JULY 2018 
FILE NO/S U 22 OF 2018 
CITATION NO. 2018 WAIRC 00403 
 

Result Discontinued by leave 
Representation 
Applicant Mr D Smart of counsel  
Respondent Mr S Heathcote of counsel  
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2018 WAIRC 00676 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00676 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : THURSDAY, 5 JULY 2018 
DELIVERED : TUESDAY, 31 JULY 2018 
FILE NO. : U 40 OF 2018 
BETWEEN : TYSON JAMES HAYTER 

Applicant 
AND 
DJ & PN BUTCHER T/A ECLIPSE DRIVING SCHOOL 
Respondent 

 

Catchwords : Industrial law (WA) – Unfair dismissal claim – Complicated background but applicant 
ultimately dismissed for leaving employer's business unattended – In all of the 
circumstances dismissal not unfair  

Legislation : Nil 
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Mr D Butcher and with him Mrs P Butcher 
 

Reasons for Decision 
1 The respondents, a husband and wife team, run a small business which matches customers with driving instructors and raises 

its revenue by payments made to it by the instructors. 
2 Mrs Patricia Butcher is the mother of the applicant. 
3 From time to time the respondents employed the applicant to assist in office-based administrative tasks.  The applicant 

demonstrated that he could be quite effective in that role.  However, a range of issues produced an outcome where that level of 
performance, and the applicant’s employment with the respondents, was sporadic in nature. 

4 The period of employment relevant here commenced in November 2017.  The applicant moved into the home of the 
respondents around this time.  The applicant was offered employment because his mother was suffering from multiple sclerosis 
and it was thought the applicant may be able to assist her with her administrative tasks in the business. 

5 The respondents were hesitant to re-employ the applicant because of his track record but took a chance on him. 
6 Initially, the applicant performed well but a few problems emerged with the applicant not being ready for work on occasions 

and also with the applicant’s personal habits which put a strain on domestic relations and, inevitably, given that the applicant 
was living and working in the respondents’ house, his employment. 

7 By mid-February the strain on domestic relations had become too much for Mr Butcher and he sent a text to the applicant on 
17 February 2018 to the effect that the applicant would have to move out, but that his employment was “safe” if the applicant 
wanted it to continue. 

8 Things took a dramatic turn for the worse, however, on 18 February 2018 when Mr Butcher assaulted the applicant.  This led 
to criminal charges and bail conditions which had the result that Mr Butcher, rather than the applicant, moved out of the house. 

9 The applicant gave evidence that he did not expect his employment to continue after the incident on 18 February 2018.  
Mr Butcher gave evidence that he regretted what happened on 18 February 2018 but that “after that obviously [the applicant 
and himself] couldn’t work together”. 

10 Nonetheless an employment relationship of sorts continued.  Although the applicant did no work he continued to be paid 
wages by the respondent.  The applicant started looking for alternative accommodation and Mrs Butcher represented to real 
estate agencies through which the applicant was trying to obtain that accommodation that the applicant was employed and 
there was the likelihood of his employment becoming full-time in the near future. 

11 Mr Butcher was aware wages were being paid to the applicant and indeed he says the business was assisting in paying various 
costs associated with the applicant moving out of the house Mr Butcher owned with Mrs Butcher.  However, Mr Butcher says 
that he had “no idea” about any plan that the applicant would continue to work in the business and that the evidence he heard 
from the applicant about that was a “surprise”. 

12 It is unclear exactly what was going on with the applicant’s employment at this time.  The applicant said he did not expect to 
continue in employment after 18 February 2018.  Mr Butcher thought it “obvious” that he and the applicant could not work 
together after that date.   
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13 It may be that the applicant continued to be paid and that Mrs Butcher fostered the belief that he would continue in 
employment to assist the applicant in obtaining rental accommodation or because she thought she could later talk Mr Butcher 
into this occurring.  It is clear that, as Mrs Butcher said in evidence, her actions after 18 February 2018 were “50 per cent 
mother, 50 per cent business”. 

14 Ultimately, it does not matter what the plans for the future were because the employment relationship clearly continued, as 
evidenced by the payment of wages to the applicant throughout this period, and because that relationship ended, and fairly so, 
because of a supervening event. 

15 On 12 March 2018 Mrs Butcher planned to go on a rare social outing with friends.  She suggested, and Mr Butcher agreed, that 
the applicant should cover her absence by being in the home office for the duration of that outing. 

16 Here was the applicant’s chance to shine.  Against all the odds, and indeed his own expectations, he had continued to be paid 
and remained in an employment relationship with the respondents and was now being given an opportunity to show he could 
make it work. 

17 The applicant failed dismally.  At around 11.00 am on 12 March 2018 the applicant abandoned his post.  Mr Butcher then 
started receiving calls to the effect that the office was unstaffed.  He called Mrs Butcher about it.  Mrs Butcher’s outing was 
ruined. 

18 The applicant gave evidence that he had to attend a scheduled appointment on 12 March 2018 and that Mrs Butcher knew he 
would be absent from the office for a period of time.  Mrs Butcher says she told the applicant “I won’t be back until 4 o’clock” 
and that until then the applicant should “stay here”, meaning at home covering her absence.  Mrs Butcher says she was not 
made aware beforehand that the applicant would be leaving before 4.00 pm or at the time the applicant did leave, which was 
around 11.00 am. 

19 I believe Mrs Butcher.  Given that she would have ordinarily been at home all day taking calls and that she had arranged for 
the applicant to perform her role on that day, it is inconceivable that she knew that the applicant would be absent for a time 
during that day.  It is even more inconceivable that she would have left the applicant in charge of the office knowing that he 
would be absent given the background of problems with the applicant’s employment which she knew were wearing her 
husband’s patience thin. 

20 Mrs Butcher fully expected the applicant to be at home all day and so did Mr Butcher. 
21 The applicant abandoning his post for a period of time without telling anyone, and without giving them the opportunity to 

make alternative arrangements, was an act, in all of the circumstances, which shows a complete lack of insight and, it must be 
said, breathtaking arrogance.  At the hearing the applicant alleged that Mrs Butcher knew in advance that it would be 
happening and attempted to lay blame at her feet by pointing to her lack of familiarity with the break and “roster change 
notification” provision of an Award.  This only adds to my unfavourable impression of him.  I find, agreeing with Mr Butcher, 
that the applicant was only ever employed, and indeed indulged, because he was Mrs Butcher’s son.  For the applicant to then, 
at the hearing, cross-examine Mrs Butcher to effect that he was not treated in accordance with Award provisions, as though he 
was an employee whom the respondent had held to Award standards, was extremely unimpressive.  

22 The applicant was given one final chance by the respondents.  He blew it in spectacular fashion. 
23 The respondents were perfectly entitled to bring the applicant’s employment to an end at this time.  The applicant’s work 

history with the respondent was chequered and complex.  It had interwoven through it domestic and personal issues that the 
respondents had been very patient and generous in disentangling to the extent they could to maintain the applicant’s 
employment.  However, by 12 March 2018, the applicant had clearly run out of chances.  There is no way his employment 
could have feasibly continued beyond that date.  That the respondents paid the applicant a further two weeks of pay by way of 
notice is to their credit. 

24 The ending of the applicant’s employment for abandoning his post on 12 March 2018 with payment of two weeks’ notice was 
not in any way unfair.  The application is dismissed. 
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Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr D Butcher and with him Mrs P Butcher 
 

Order 
HAVING HEARD Mr T Hayter on his own behalf and Mr D Butcher and with him Mrs P Butcher on behalf of the respondent the 
Commission pursuant to the power conferred under the Industrial Relations Act 1979 hereby orders that the application be and is 
hereby dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00672 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00672 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : WEDNESDAY, 11 JULY 2018, THURSDAY, 12 JULY 2018 
DELIVERED : FRIDAY, 27 JULY 2018 
FILE NO. : U 23 OF 2018 
BETWEEN : SARAH MURRAY 

Applicant 
AND 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

CatchWords : Unfair dismissal claim – “Job share” arrangement – Applicant’s employment was from year 
to year – No ongoing employment – Employment ended without action from respondent – 
No dismissal 

Legislation : (Nil) 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : Mr S Murray as agent  
Respondent : Mr J Carroll of counsel and with him Ms N Sanders 
Solicitors: 
Respondent : State Solicitor's Office 
 

Reasons for Decision 
1 Mr Stephen Murray was employed as a permanent full-time teacher at Albany Primary School. 
2 There is a system within the respondent’s organisation that a full-time teacher can request to work for less than full-time 

without surrendering their permanent full-time status. 
3 For many years now Mr Murray has, normally at or soon after the commencement of a school year, made a request to work 

part-time for that school year.  Such a request by him has invariably been granted.  The matter of employing someone to fill the 
gap left by Mr Murray not working full-time has then arisen.  From 2005 until the beginning of 2018 the relevant administrator 
at Albany Primary School had agreed to employ Mrs Murray, Mr Murray’s wife, to fill the gap. 

4 The aspects to emphasise from the above brief facts are that the agreements that Mr Murray work part-time were end-dated 
with the end date typically being the end of the school year.  Mr Murray’s employment as a full-time permanent employee 
never changed.  Once the period for which there was agreement that he would work part-time ended Mr Murray would, as is 
inarguably appropriate, automatically revert to his full-time status.  Mr Murray would then have to make a new request in or 
for the new school year if he wished his workload to again be less than full-time.  Only if he made such a request would the 
need to consider employing someone to make up his full-time load arise. 
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5 It is true that in reality it was generally known at Albany Primary School that Mr Murray would ask to work part-time, with the 
expectation that the request would be granted, and that his wife would be employed by the school to fill the gap. 

6 That is, the “stepped” process that I have described – decision to request part-time employment, request to work part-time, 
approval of request, consideration of who to employ to fill the gap, employment of Mrs Murray – may not have seemed to 
have been occurring to those involved but those steps were occurring, as a matter of fact, practice and law. 

7 Mrs Murray says she was dismissed, that is sent away from her employment, because the above “steps” occurred in 2018 but 
the last step, one which had occurred for the previous 13 years, did not occur.  That is, Mr Murray decided to work part-time, 
had his request to do so approved, the school considered who to appoint to fill the gap but did not appoint Mrs Murray. 

8 Despite the surprise and consternation which the appointment of someone else has caused Mr and Mrs Murray, and despite the 
admirable job Mr Murray has done in representing Mrs Murray’s interests in the hearing of this matter, Mrs Murray’s 
argument is fundamentally flawed. 

9 Her employment with the respondent ended when the outer limit of the agreement between Mr Murray and Albany Primary 
School that he work part-time ended, that is the end of the school year in 2017.  She was not dismissed or sent away from her 
employment on this date.  This was simply the end date of the period nominated by Mr Murray as that for which he wished to 
work part-time and the end date of the period in relation to which Mr Murray’s request had been approved by Albany Primary 
School.  

10 The respondent took no action in relation to Mrs Murray.  Her employment simply ended. 
11 That Mr Murray was approved to work part-time in 2018 and that Mrs Murray was not employed to fill the gap is, in the 

context of an unfair dismissal claim, irrelevant.  
12 There is no need for a wider enquiry in this matter into such matters as whether Mrs Murray had an expectation of further work 

in 2018 and beyond.  Even if I were to turn to consider such matters, which were relied upon heavily by Mrs Murray, I would 
have found that even if she had such an expectation, and that it was understandable given the long history shown by the 
evidence, it could not possibly have been objectively reasonable.  Too many things actually happened before she was 
employed in each year, even if Mrs Murray did not, and did not need to, turn her mind to them, for it to be said that it could 
reasonably be expected by her that they would happen every year.   

13 The application will be dismissed. 
14 I ordered at the hearing that the name of the respondent be amended and that will be reflected in the orders made herein. 
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-v- 
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RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 27 JULY 2018 
FILE NO/S U 23 OF 2018 
CITATION NO. 2018 WAIRC 00670 
 

Result Application dismissed 
Representation 
Applicant Mr S Murray as agent 
Respondent Mr J Carroll of counsel and with him Ms N Sanders 
 

Order 
HAVING HEARD Mr S Murray as agent for the applicant and Mr J Carroll of counsel and with him Ms N Sanders for the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders:   

(1) THAT the respondent's name be amended to become 'Director General, Department of Education'.   
(2) THAT the application be and is hereby dismissed.   

 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2018 WAIRC 00417 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PHILIPPA PORTEUS 
APPLICANT 

-v- 
NORTH METROPOLITAN HEALTH SERVICES 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 13 JULY 2018 
FILE NO/S U 32 OF 2018 
CITATION NO. 2018 WAIRC 00417 
 

Result Discontinued 
Representation 
Applicant In person   
Respondent Ms J Symons and with her Ms R Richardson and Ms A Mann  
 

Order 
HAVING heard the applicant on her own behalf and Ms J Symons and with her Ms R Richardson and Ms A Mann on behalf of the 
respondent the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Respondent 

 

CatchWords : Industrial law (WA) – Claim of unfair dismissal – Application accepted out of time – 
Dismissal by small business – Denial of procedural fairness – Applicant unfairly dismissed 
– Reinstatement impracticable – Applicant would have been dismissed anyway – Clash of 
personalities in a small business – Applicant destroyed trust and confidence – Compensation 
for time it would have taken to dismiss fairly 

Legislation : Industrial Relations Act 1979  s 23A(8), s 29(3) 
Result : Application upheld in part 
Representation: 
Applicant : Mr D Rafferty, of counsel 
Respondent : Mr R Jones, as agent 
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Reasons for Decision 
1 As at 13 October 2017 the applicant had been employed by the respondent as a Pharmacy Assistant for 14 and a half years. On 

that date the respondent handed the applicant a letter terminating her employment. The letter said that the applicant was "no 
longer required to attend the workplace" but concluded "in view of your service I am prepared to provide you with the 
equivalent of 4 weeks pay." 

2 Although there had been some problems in the workplace involving the applicant, and at this time I use the term "involving" in 
the most neutral sense possible, she had not been warned at any time that her employment was in jeopardy nor had the matters 
referred to in the letter been properly investigated by the respondent, or at least they had not been investigated in any way 
which involved getting the applicant's side of the story with her knowing them to have, potentially, an effect on her 
employment. 

3 To dismiss an employee who has given over 14 years' service in this way was, in my view, plainly unfair.  
4 The applicant may have been a casual employee but she was an employee of long standing and an employee who had 

developed a reasonable expectation of ongoing employment, unless that employment ended for good reason and after a proper 
process. An employer cannot, without warning and without a process involving hearing the employee's side of the story, 
dismiss an employee in such circumstances. Even if there were, in the employer's mind, grounds for summary dismissal (and I 
find that none of the matters upon which the respondent relied fell into such a category) there was still a need for some basic 
process preceding dismissal.  

5 Here the respondent simply formulated a basis for dismissal in his own mind and, without warning the applicant about it or 
even sharing it with her, dismissed her.  

6 This, in my view, is unfair and I have no hesitation in finding that the applicant was dismissed and that the dismissal was 
unfair.  

7 This leaves the question of remedy. The applicant says that she intended to work at the respondent's business for several years 
more until retirement. She also claims that, if the respondent had conducted himself fairly and properly in relation to her, there 
is no reason why this would not have occurred.  

8 The applicant does not wish to be reinstated or re-employed by the respondent and asks me to accept that those options are 
impracticable and order that she be paid compensation.  

9 The applicant says that she has attempted to mitigate her loss without success. The applicant says that the compensation to be 
paid to her would, but for section 23A(8) Industrial Relations Act 1979, be more than six months' remuneration and, taking 
into account that subsection, she seeks six months' remuneration.  

10 I find the applicant's argument that her employment could not have, and would not have, been brought fairly to an end within 
six months of the date upon which she was dismissed to be, taking into account all of the circumstances, unrealistic and 
ultimately flawed.  

11 The respondent ran two very small businesses, the Stratton Park Pharmacy, at which the applicant worked, and the Amelia 
Heights Pharmacy. At the Stratton Park Pharmacy there were three people on site at any given time and the respondent had, at 
any given time, six employees available to ensure this happened.  

12 Problems had arisen in relation to interpersonal relationships at the Stratton Park Pharmacy. Reza Azhdari, one of the 
pharmacists at the Stratton Park Pharmacy, and the applicant did not get along.   

13 This had been the case since Mr Azhdari commenced working at the Stratton Park Pharmacy in 2011.  The applicant said that 
after this the pharmacy "was not a happy place" because of changes Mr Azhdari introduced and that from when he commenced 
"there was no friendship or laughing or anything like that."  The applicant said she did not like this. 

14 My assessment of the evidence I heard leads me to conclude that there ended up being a serious personality clash between the 
applicant and Mr Azhdari.  

15 My observations of the applicant and Mr Azhdari in the witness box reinforce that conclusion.  
16 Both the applicant and Mr Azhdari have very strong egos, in the sense that term is in common usage.  
17 In the applicant's case this manifested itself in generally good ways for an employer, such as having a take charge attitude, 

taking her role seriously and being able to deal with people confidently. On the other hand, it meant the applicant did not suffer 
fools gladly and was prone to expressing herself too directly, or even rudely, at times. An example of this is when she escalated 
a disagreement with another Pharmacy Assistant, Ms Phuong Anne Nguyen, by calling her a "psycho". 

18 In Mr Azhdari's case his strong ego manifested itself in different ways. Mr Azhdari was a remote figure in the Stratton Park 
Pharmacy, who did not expect or want to deal with the minutiae of running a small business.  He was not interested in, or able 
to create, a "fun" environment in the workplace through things like humour, small talk and socialising. He was a poor listener 
whose obvious preference was to dispense medicine and hope that other aspects of the business took care of themselves, 
becoming frustrated when he had to intervene.  

19 The applicant appears to have come across to Mr Azhdari as pushy and having an overblown sense of self-importance. 
Mr Azhdari appears to have come across to the applicant as cold, severe and uncommunicative.  

20 By the middle of 2017 these differences in style and personality were causing real problems, although the respondent said the 
differences had been a source of friction for a long time.  

21 There had been words between the applicant and Mr Azhdari in March 2017 relating to, according to the applicant, Mr Azhdari 
directing another Pharmacy Assistant to wash an external window on a hot day.  
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22 In the aftermath of that incident the applicant played a role in sending Mr Azdhrai a "message" relevant to the dispute by a 
page from the applicable Award being placed where Mr Azhdari was bound to see it without telling him.  The applicant then 
denied involvement when questioned about it by him. 

23 Also in March 2017 there were words between the two after the respondent instructed Mr Azhdari to calculate the applicant's 
pay in a slightly different way, resulting in a small loss to her, with the applicant reacting angrily to Mr Azhdari. 

24 In April 2017 the applicant challenged Mr Azhdari in relation to a job advertisement that had been brought to her attention 
saying "Who's getting fired?" when she knew nothing about the circumstances which had prompted the advertisement's 
placement. 

25 In June 2017 there was a further, and heated, clash between the two relating to Mr Azhdari's intervention in an argument 
between the applicant and Phuong Anne Nguyen.  

26 The June incident gave rise to a formal letter of complaint from the applicant and then, on the respondent's instructions, an 
investigation, conducted by a human resource consultant, which pitted the applicant's version of events against that of 
Mr Azhdari (and, it would seem, Ms Nguyen).  

27 The applicant herself gave evidence that by this stage the work environment at the Stratton Park Pharmacy was "toxic." 
28 In July 2017 the applicant took time on a day off to go to the respondent with a catalogue of mistakes she said Mr Azhdari had 

made, most of which, I should note, Mr Azhdari denies having made.  
29 I have no hesitation in agreeing with the applicant when she describes the work environment at the Stratton Park Pharmacy 

when she and Mr Azhdari were there as toxic.  
30 The respondent was well aware of the unhappy state of affairs at his business. 
31 The problem was such that the respondent evidently decided he had to do something about it. As a first measure the respondent 

separated the applicant and Mr Azhdari as much as he could. Neither worked full time so this could be achieved up to a point.  
The respondent changed the roster so that whereas previously the applicant and Mr Azhdari had worked together on two days, 
they ended up working together on only one day.  

32 That was an understandable approach so far as it goes but it was by no means a complete solution. Every day of operation was 
important to this business, which was not a spectacularly successful one, and even one day where two important staff members 
were on bad terms, as these two inarguably were, was one day too many.  

33 The respondent decided that he would try to remove the applicant entirely from contact with Mr Adzhari by exploring whether 
she would be prepared to do some hours at his other pharmacy, the Amelia Heights Pharmacy.  He communicated this idea to 
the applicant. 

34 It is from this point on that the applicant's actions bring her unstuck in relation to her assertion that she should be awarded six 
month's compensation for being unfairly dismissed.  

35 The applicant gave evidence that she did not believe the respondent was serious about giving her hours at the Amelia Park 
Pharmacy, and, for this reason, when he asked her "would you like to work at Amelia Heights?" she simply answered "No".   

36 Despite this the applicant then decided to investigate the respondent's idea about her doing some work at the Amelia Heights 
Pharmacy, and his sincerity in raising this as a solution to the problems at the Stratton Park Pharmacy.  She did not explain in 
evidence why she would do such a thing given that she had told the respondent she did not want to work at the Amelia Heights 
Pharmacy. 

37 The applicant rang the Amelia Heights Pharmacy and spoke to "Vivian" who had "been there for years" and asked her whether 
any hours were available there.  Vivian responded "No, not unless I'm getting fired and don't know about it." 

38 The applicant's investigation reinforced in her mind her initial thought that the respondent was not being honest or sincere 
when he raised the possibility of her working at the Amelia Heights Pharmacy.  

39 This shows, to my mind, and resoundingly so, that the necessary trust which an employee must have in their employer for an 
employment relationship had broken down and that the applicant had become too wilful and combative in her dealings with her 
boss for her to have a long term future in his employment.  

40 The applicant had said she was not interested in working at the Amelia Heights Pharmacy when the respondent asked her about 
it.  Nothing of any moment happened immediately afterwards in terms of her employment.  Despite this she decided to launch 
an enquiry into her employer's honesty and sincerity. 

41 The applicant had no absolutely no business going behind the respondent's back in the way she did by calling the Amelia 
Heights Pharmacy.  

42 Such a call could easily have caused problems at that pharmacy.  So much is clear from the evident direction in which Vivian's 
mind wandered having been asked the question even if the applicant thought it was in jest. 

43 Further, the applicant had no basis whatever to come to the conclusion that her employer was lying to her on what she had 
been told.  

44 The applicant could not know the mind of her employer and what he had planned. Her actions show that she had lost 
confidence in the respondent's honesty and that she was completely unconcerned about the consequences for his business of 
her trying to establish this. 

45 The applicant also tellingly demonstrated her wilfulness and combative attitude around this time in another phone call to the 
Amelia Heights Pharmacy.  
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46 The applicant was told by the respondent that she would no longer be working Saturdays and that she, and another Pharmacy 
Assistant at Stratton Park Pharmacy, were being replaced by a single person on that day.   

47 The applicant rang the Amelia Heights Pharmacy, where that person worked, and was told by the person she spoke to, Danielle 
Schwartzer, a Pharmacy Assistant at the Amelia Heights Pharmacy, that Cliff Roberts, a Pharmacist at the Amelia Heights 
Pharmacy, had directed that the new person come to the Stratton Park Pharmacy on a Friday, when the applicant worked, to be 
trained prior to her commencing on Saturday. 

48 The applicant gave evidence that she said in response "Well, Cliff can get stuffed".  She said this because she considered it "a 
bit rude that I have to train her if she's taking my hours." 

49 The applicant told me that when she said those words she was joking and that she had also said in that conversation, and 
maintained, that the respondent was the boss and could, in relation to staffing arrangements and directions to train, do as he 
pleased. 

50 In terms of the applicant's work hours being changed this had happened several times over the course of her employment.  The 
applicant had also seen it happen to other Pharmacy Assistants.  It was an unusual but by no means unprecedented event.   

51 If part of the applicant's case was that I should read something relevant to this matter into the respondent's decision to turn the 
two Saturday shifts into one shift and to give it to another person she has failed in this endeavour.   

52 The respondent gave evidence that he made the decision for financial reasons and in the future interests of the business as the 
new person was studying pharmacy.  I accept his explanation.  It was not undermined by cross-examination of him.  Further, 
changes to hours for one reason or another was by no means unheard of in the respondent's businesses.  The respondent gave a 
good reason for the change on this occasion. 

53 It was inappropriate for the applicant to say what she did to Ms Schwarzer because it showed a lack of respect for Mr Roberts, 
regardless of whether the applicant and Mr Roberts were on friendly terms, and because it did indicate a lack of willingness to 
assist the respondent in relation to matters the applicant accepts were within his prerogative. 

54 The phone calls were clearly on the respondent's mind when he dismissed the applicant.  
55 The first paragraph of his letter of dismissal, as elaborated upon by the respondent in his evidence, reference them.  
56 I consider that the respondent could have, as at 13 October 2017, put to the applicant that she had misconducted herself by: 

(1) going behind his back by ringing the Amelia Heights Pharmacy to investigate his plan to give her hours at that business; 
(2) by ringing the Amelia Heights Pharmacy about the new employee and expressing herself in the way she did to Ms 

Schwarzer. 
57 I consider that had he done so, and had he gathered all the relevant evidence including comment from the applicant, the 

respondent could have, and would have, decided to dismiss her at that point and fairly so. 
58 I consider that the respondent would have reasonably found that the applicant responded completely inappropriately by 

independently investigating his plan to give her hours at the Amelia Heights Pharmacy and did so in a way that revealed she 
had no confidence in, or respect for, him and his role as her employer and a small business owner.  

59 I consider also that the respondent would have reasonably found that the contents of the call to Ms Schwartzer were completely 
inappropriate in terms of expression and content and that the defence that the comment about Mr Roberts was a "joke" to be 
unconvincing and no good excuse. 

60 That is, I consider the phone calls constitute evidence that the applicant had lost trust in the respondent and was now behaving 
without regard to his proper interests.  That is a breakdown in the employment relationship that could reasonably occasion an 
employer bringing it to an end.  

61 I disagree with the applicant's submission that the appropriate response to her conduct could not have gone beyond counselling 
and a warning.  While not enough to result in summary dismissal the conduct was serious enough to warrant dismissal.  It 
showed a sufficiently great lack of respect for the respondent and his legitimate business interests, in the context of a tiny 
business, to put the employment relationship in jeopardy and for a decision to bring it to an end by the respondent to be a 
reasonable one. 

62 What is more, I consider that the respondent would have reasonably weighed the phone calls in a balance which also had in it 
the interpersonal problems between the applicant and other staff at the Stratton Park Pharmacy.  

63 I consider that the applicant's more recent behaviour would reasonably have tipped the balance in favour of a finding by the 
respondent that the applicant was at least a big part of the problems at that pharmacy as others, if not a greater part of the 
problems than others.  Here were examples of combativeness and disruptiveness directly toward the respondent.  He could 
have reasonably concluded that this attitude may have been on display at the Stratton Park Pharmacy. 

64 The problems at the Stratton Park Pharmacy would have made a decision by the respondent to dismiss the applicant after 
enquiry into the October conduct even more understandable and reasonable.  

65 The applicant asserts, I think, that the respondent should have, in relation to what happened at the Stratton Park Pharmacy, 
investigated all of the incidents and exchanges that I heard evidence about and carefully apportioned blame and that, if he had 
done so as the incidents and exchanges arose, he would have found that Mr Adzhari was mainly at fault.   

66 Alternatively, the applicant asserts that had the respondent investigated the problems early and well he would have, even 
without apportioning blame, determined that the problems at the Stratton Park Pharmacy were not so great, at an early stage at 
least, that they could not have been successfully managed.  The applicant says the respondent should have dealt with the 
problems earlier and better and if he had done so none of what happened later would have occurred.  
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67 Again alternatively, the applicant asserts that even if the respondent did conclude that there were problems with the applicant's 
conduct he should have been warned her about a continuation and given her a chance to show she could work consistently with 
the requirements of an ongoing employment relationship. 

68 The applicant says that the failure to do any of the above makes her dismissal unfair. 
69 I disagree with all of these assertions.   
70 The Stratton Park Pharmacy was a tiny business, with three employees present on the premises at any one time.  The 

respondent was entitled to employ people and hope that they could work together productively and harmoniously.  On the basis 
of what he knew about relationships at the pharmacy before he received the applicant's formal letter of complaint in June 2017 
he was entitled to think that the problems at the pharmacy could work themselves out without much intervention on his part.   

71 When he got the letter of complaint from the applicant he did come to the conclusion that the problem may be more serious 
than he had thought and so, to his credit given the size of his business, he had that incident investigated.   

72 It is clear that whatever emerged from the investigation it did not reveal outrageous conduct on the part of anyone which 
required disciplinary action.  I cannot see any relevant omission on the part of the respondent in response to the investigation. 

73 The respondent was, however, entitled to come to the view on the basis of all he knew at this stage that Mr Adzhari and the 
applicant simply did not get along and that "they would never work out their differences".  I have to say that based on my 
observations of the two I agree entirely with the respondent's opinion to this effect given in evidence. 

74 There was no relevant failure on the respondent's part to intervene earlier or to take different action or to arrange mediation or 
anything like that.  There was simply a personality clash between Mr Azhdari and the applicant that was exhibiting itself in 
various ways, with no allegation being of such a serious nature that the respondent failed in not "getting to the bottom of it." 

75 The respondent was entitled to deal with the clash by separating Mr Azhdari and the applicant to the extent he could by 
changing the roster and then to explore with the applicant whether she might be prepared to work at his other business.  

76 Ultimately, it was the applicant's actions and the attitude they revealed after the respondent made sensible attempts to manage 
the situation that brings her undone in terms of her claim that her employment would have and should have continued to 
retirement.   

77 I think, taking into account the misconduct and the attitude toward the respondent demonstrated by the applicant in October 
2017, and the problems at the Stratton Park Pharmacy, the attempted management of which had, at least in part, led to 
wilfulness and disruptiveness by the applicant, the respondent could have and would have reasonably brought the applicant's 
employment to an end if he had, rather than dismissing her on 13 October 2017, conducted an appropriate process.  

78 I consider that that process would have taken no longer than two weeks.  They would not have been difficult to investigate.   
79 Assuming that the applicant would have continued to work during those two weeks I consider, consistent with the respondent's 

offer to pay the applicant four weeks of pay when he thought he could summarily dismiss her, that the respondent would have 
given her four weeks' notice after the enquiry had concluded.  I think that that is the reasonable period of notice.  The applicant 
was a casual employee but had been employed, and given predominantly good service, for many years. 

80 I consider that the submission that a longer period of notice was called for to be over the top and especially so given that the 
applicant would have, if the respondent had done things better, have been fairly dismissed for misconduct.  The applicant took 
the good from being a casual for many years, by which I mean the 20% loading on her pay, and must accept that the nature of 
the relationship, as accepted by both parties, would have had consequences if she was to be let go at some stage, and by this I 
mean that any expectation of a period of notice beyond four weeks has to be accepted by her as unrealistic. 

81 I find that the respondent should pay the applicant an amount of compensation equating to six weeks of her regular salary.  I 
accept the applicant's submission that she had received an average of $666.52 per week in the six months prior to termination 
of her employment in October 2017 and while that average may have been slightly affected if the applicant had earned less 
than this in the two weeks I say it would have taken to fairly dismiss her (if she had not worked the Saturdays in that fortnight) 
I will calculate compensation on the basis of $666.52 per week so that the total amount ordered to be paid will be $3,999.12 
(minus tax). 

82 I make no award for humiliation or distress as there was no convincing evidence that the applicant was anything other than 
angry when she was terminated.  

83 It perhaps goes without saying in light of the above but, for the sake of completeness, I agree with the applicant that both 
reinstatement and re-employment are impracticable. 

84 Finally, I note that the application was technically filed one day out of time, although an unsuccessful attempt was made to file 
it electronically in time.  Nothing was made of this by the respondent, quite appropriately in my view, and I have no hesitation 
in finding that given the length of the delay, the merits of the applicant's case, now fully exposed, and the lack of any prejudice 
arising out of the late filing to the respondent that it would be unfair not to accept the referral out of time as section 29(3) 
Industrial Relations Act 1979 empowers me to do. 
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2018 WAIRC 00665 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MS SHERYL REARDON 
APPLICANT 

-v- 
MR GAETANO ANTHONY LAGANA 
STRATTON PARK PHARMACY 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 26 JULY 2018 
FILE NO/S U 145 OF 2017 
CITATION NO. 2018 WAIRC 00665 
 

Result Application upheld in part 
Representation 
Applicant Mr D Rafferty of counsel 
Respondent Mr R Jones as agent 
 

Order 
HAVING HEARD Mr D Rafferty of counsel on behalf of the applicant and Mr R Jones as agent for the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders the respondent to pay the 
applicant $3,999.12 minus tax within 28 days of the date of this order.  
 (Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00395 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00395 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : THURSDAY, 31 MAY 2018 
DELIVERED : MONDAY, 2 JULY 2018 
FILE NO. : U 41 OF 2018 
BETWEEN : JARED WAYNE SMITH 

Applicant 
AND 
KEVIN ANDREW SHEEHAN AS TRUSTEES FOR THE MASHEEHEN FAMILY 
TRUST TRADING AS SHEEHAN LOCKSMITHS 
Respondent 

 

Catchwords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal - 
Whether it would be unfair not to accept the application out of time - Principles applied – 
Application dismissed 

Legislation : Industrial Relations Act 1979 (WA)  
  Fair Work Act 2009 (Cth)  
Result : Application dismissed  
Representation: 
Counsel: 
Applicant : Ms S Michaelson as agent 
Respondent : In person by written submissions 
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Case(s) referred to in reasons: 
Malik v Paul Albert, Director General, Department of Education (2004) 84 WAIG 683 

Reasons for Decision 
Background and brief facts 
1 The applicant was employed by the respondent as a locksmith on 3 May 2016 and the employment came to an end on 

18 January 2018 in circumstances which are now controversial. The applicant’s employment was terminated by the respondent 
on the grounds of alleged misconduct. The applicant was employed on a full-time basis and was paid the rate of $27.83 per 
hour.  In his position as a locksmith, the applicant was involved in a range of duties including the installation, repair and 
maintenance on locks, both residential and commercial, and other duties. 

2 Despite the applicant’s employment being terminated on 18 January 2018, the present application complaining of unfair 
dismissal was not filed until 23 April 2018. This is because the applicant initially commenced proceedings in the Fair Work 
Commission under the Fair Work Act 2009 (Cth). The applicant commenced those proceedings within one week after the 
termination of his employment. Following a conciliation conference before the Fair Work Commission, the applicant’s claim 
was not resolved and it was listed for hearing on 30 April, 1 May and 2 May 2018. The applicant said that it was only after the 
respondent subsequently lodged its response in the Fair Work Commission proceedings, that he became aware that the Fair 
Work Commission may not have jurisdiction to hear the matter. This seemed to be confirmed by about 4 April 2018. 

3 The applicant said that his wife, who has been acting as his agent, contacted the State’s “Wageline”. She was informed that this 
Commission was the proper jurisdiction to hear the claim.  Also, the applicant’s agent was informed that for this Commission 
to hear the applicant’s claim, the proceedings before the Fair Work Commission must first be discontinued. This also occurred 
on 4 April 2018.  Documents tendered in these proceedings, as exhibit A1, referred to and confirmed these various events. 

4 The applicant maintained that his dismissal by the respondent was unfair on a range of grounds including that the applicant 
was not given a written warning prior to his dismissal, and was not provided with reasons for his dismissal until a conciliation 
conference was listed in the Fair Work Commission. The applicant stated he was consistently awarded employee of the month 
and was dismissed by the respondent for reasons including the applicant’s request made on 15 January 2018 to change his on-
call hours; the applicant raising the issue of an employment contract with the respondent; the applicant taking two weeks’ sick 
leave immediately prior to being dismissed; the respondent disapproving of the applicant’s then upcoming wedding; and the 
respondent being unable to afford to pay its staff. The applicant does not seek reinstatement, rather compensation for his loss. 

5 The respondent filed an answer in opposition to the applicant’s claim on 23 May 2018 and opposed the applicant seeking an 
extension of time to bring these proceedings. The matter was listed for hearing by a notice of hearing dated 24 May 2018. The 
Commission considered the availability of the parties, but due to the Commission’s commitments and the need for matters such 
as the present to be dealt with expeditiously, the matter was listed for hearing on 31 May 2018.  The respondent’s advised 
availability was very limited for May, June and July 2018.  The respondent was informed that he could appoint an agent to 
appear on his behalf, or a solicitor, but he elected not to do so.  

6 Furthermore, and in any event, by letter dated 7 June 2018 from my Associate, the respondent was provided with a copy of the 
transcript of proceedings of the hearing of 31 May 2018 and a copy of the exhibits tendered by the applicant. The respondent 
was invited to file any further written submission in response to the applicant’s claim, should he wish to do so, by no later than 
18 June 2018 and did so on 15 June 2018. Accordingly, the respondent has had a reasonable opportunity to respond to the 
applicant’s extension of time application. The Commission has had regard to this material. It is also important to note, that for 
the purposes of these proceedings, the Commission is only considering whether the applicant’s claim should be accepted out of 
time, and not the hearing of the claim on its merits. 

7 Apart from maintaining that the applicant’s version of events should not be believed, the respondent contended that there was 
no apparent explanation for the applicant’s delay between 4 April 2018, when the Fair Work Commission proceedings were 
discontinued, and when these proceedings were commenced on 23 April 2018, a period just under three weeks. Further, the 
respondent submitted that when it became apparent that the Fair Work Commission proceedings could not continue for 
jurisdictional reasons, on about 26 March 2018, it was not until 4 April 2018 that those proceedings were discontinued. The 
respondent also maintained that contrary to the matters raised by the applicant in his claim, the applicant was given repeated 
warnings as to his conduct; he superglued a customer’s locks because of a cancelled job in December 2017; he exhibited poor 
customer service and unruly behaviour to clients in December 2017; he tampered with safety cameras and GPS tracking 
devices in the respondent’s vehicles; and engaged in threatening behaviour towards the respondent, which prompted the 
respondent to take out an interim Violence Restraining Order on 19 January 2018, the day after the applicant’s dismissal. 

Consideration 
8 The relevant principles in relation to extension of time proceedings under s 29(3) of the Industrial Relations Act 1979 (WA) 

are well settled. (See Malik v Paul Albert, Director General, Department of Education (2004) 84 WAIG 683 per Heenan J at 
pars 73-74.) The time limit of 28 days set out in s 29(2) of the Act, is to be complied with unless good reason is shown why a 
claim should be accepted out of time. I accept that an error as to the proper jurisdiction in which to commence a claim, whether 
it be before this Commission or the Fair Work Commission, may occur in cases where the identity of an employer may be 
problematic as for example in the present case, where the employer is structured as a family trust. This is a common structure 
for small businesses. The issue in these cases is whether the trustee of the family trust is a corporation or an individual. In this 
case it is the latter. 

9 However, it should be emphasised that there is an onus on an applicant to ensure the proper identity of the employer, whether it 
be a corporation or a natural person. These matters should be investigated by an applicant seeking to invoke the Commission’s 
jurisdiction. Business name searches may be conducted online through the Australian Securities and Investments Commission 
relatively easily. These will reveal in most cases, the entity, whether it be corporate or individual, behind a business name. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1071 
 

10 Notwithstanding this, whilst it may be said that there may be at least some matters warranting a hearing of the applicant’s 
claim on the merits, the delay in the applicant discontinuing the Fair Work Commission proceedings and the lodging of his 
claim in this jurisdiction was considerable. As at 4 April 2018, the applicant was well outside the 28-day time limit to 
commence an unfair dismissal claim in this Commission. He was on notice and plainly understood the need to act quickly to 
bring his claim in this jurisdiction, as was clear from the terms of exhibit A2. Whilst it was said that the applicant’s initial 
attempts to lodge an online application in the Registry, at a time not clear on what is before the Commission, encountered 
difficulties, that was no barrier to a claim being brought immediately after 4 April 2018. The applicant had all the material 
from the Fair Work Commission claim and could simply have prepared and lodged a paper application in the Registry. It is a 
simple process.  

11 The only real explanation given by the applicant was that he and his then partner were getting married and they did not want 
the commencement of these proceedings to disrupt their marriage and honeymoon plans. Whilst this explanation for the delay 
may be understandable from the point of view of the applicant and his wife in personal terms, in my view it is not an adequate 
explanation for the delay for the purposes of s 29(3) of the Act. Time limits are prescribed by the legislation and are to be 
observed. Parliament has given the Commission a wide discretion to accept a claim outside of the 28-day time limit, if it would 
be unfair not to do so. Had the application been lodged at the soonest possible time after 4 April 2018, I would have been 
inclined to exercise my discretion under s 29(3) of the Act and accept it out of time. This being on the basis that the applicant 
had challenged his dismissal but in the wrong jurisdiction and on this becoming apparent, took immediate steps to commence 
proceedings in the correct jurisdiction.  

12 However, in this case, on becoming aware of the jurisdictional issue, the applicant, no doubt in consultation with his now wife, 
took the conscious decision to delay the lodgement of the current claim in the proper jurisdiction.  Having made that decision, 
knowing the need to act “immediately” (see exhibit A2), the applicant cannot now maintain that it would be unfair for the 
Commission to not accept his claim outside the time limit prescribed by s 29(2) of the Act. The Commission is required to 
consider fairness not just from the point of view of the applicant, but also for the respondent too. Accordingly, the application 
is dismissed.       

 
 

2018 WAIRC 00396 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JARED WAYNE SMITH 
APPLICANT 

-v- 
KEVIN ANDREW SHEEHAN AS TRUSTEES FOR THE MASHEEHEN FAMILY TRUST 
TRADING AS SHEEHAN LOCKSMITHS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 2 JULY 2018 
FILE NO/S U 41 OF 2018 
CITATION NO. 2018 WAIRC 00396 
 

Result Application dismissed 
Representation 
Applicant Ms S Michaelson as agent  
Respondent In person by written submissions  
 

Order 
HAVING heard Ms S Michaelson on behalf of the applicant and the respondent in person by written submissions the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed. 
 (Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Jo-ann D'Cress Yorgum Aboriginal Corporation U 42/2018 Commissioner D J Matthews Discontinued 
Sally Maslen Linda Leach U 24/2018 Commissioner T Emmanuel Discontinued 
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CONFERENCES—Matters arising out of— 

2018 WAIRC 00674 
DISPUTE RE TRANSFER OF EMPLOYEES 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES HEALTH SERVICES UNION OF WESTERN AUSTRALIA (UNION OF WORKERS) 

APPLICANT 
-v- 
THE CHIEF EXECUTIVE 
HEALTH SUPPORT SERVICES 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 31 JULY 2018 
FILE NO/S PSAC 7 OF 2018 
CITATION NO. 2018 WAIRC 00674 
 

Result Application discontinued 
Representation (by correspondence) 
Applicant Mr C Panizza (as agent) 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 44 of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 11 July 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, discontinued. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 

CONFERENCES—Matters referred— 

2018 WAIRC 00264 
DISPUTE RE UNION MEMBERS PERSONAL LEAVE ENTITLEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INC. 

APPLICANT 
-v- 
COMMISSIONER OF POLICE, WA POLICE SERVICE 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 23 APRIL 2018 
FILE NO. PSACR 5 OF 2018 
CITATION NO. 2018 WAIRC 00264 
 

Result Directions issued 
Representation  
Applicant Mr B Cusack  
Respondent Mr A Chapple and with him Ms N Pyne  
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Direction 
HAVING heard Mr B Cusack on behalf of the applicant and Mr A Chapple and with him Ms N Pyne on behalf of the respondent 
the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby directs –  

(1) THAT each party shall give an informal discovery by serving its list of documents by no later than 7 May 2018.  
(2) THAT the parties file an agreed statement of facts no later than seven days prior to the date of hearing.  
(3) THAT the parties file and serve an outline of submissions and any list of authorities upon which they intend to 

rely no later than three days prior to the date of hearing.  
(4) THAT the matter be listed for hearing for one day. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00414 
DISPUTE RE UNION MEMBERS PERSONAL LEAVE ENTITLEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00414 
CORAM : PUBLIC SERVICE ARBITRATOR 

SENIOR COMMISSIONER S J KENNER 
HEARD : MONDAY, 23 APRIL 2018, MONDAY, 21 MAY 2018 
DELIVERED : THURSDAY, 12  JULY 2018 
FILE NO. : PSACR 5 OF 2018 
BETWEEN : CIVIL SERVICE ASSOCIATION OF WA INC. 

Applicant 
AND 
COMMISSIONER OF POLICE, WA POLICE SERVICE 
Respondent 

 

Catchwords : Industrial Law (WA) – Dispute regarding union members personal leave entitlements – 
Interaction of Public Service and Government Officers CSA General Agreement 2017, 
Administrative Instruction 601 and HR – 11.05 Retirement on the Grounds of Ill Health,  
Police staff Policy – Whether Commissioner of Police entitled to direct applicant to take 
unpaid personal leave based on medical report - Whether applicant entitled to remuneration 
for entire duration of directed leave - Principles applied - Commissioner of Police entitled 
to direct applicant to take personal leave –  Applicant not entitled to remuneration prior to 
disputed medical reports being received - Application dismissed.  

Legislation : Industrial Relations Act 1979 (WA), s 44(9)  
  Administrative Instruction 601, cl’s 1, 6 
  Public Sector Management Act 1994 (WA), ss 22A, 39, 64(1), 108, Sch 5 cl 5 
  Public Service and Government Officers CSA General Agreement 2017, cl’s 5, 22.24, 22.25, 

22.26, 22.27, 22.28 22.33, 22.36, 52, 52.3 
  Public Service Award 1992 (WA), ss 23(9), 25(8), 26(4) 
  Public Service Regulations 1988 (WA) 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : Mr B Cusack  
Respondent : Mr A Chapple and with him Ms N Pyne 
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Case(s) referred to in reasons: 
Amcor Ltd v Construction, Forestry, Mining & Energy Union [2005] HCA 10; (2005) 222 CLR 241  
Automatic Fire Sprinklers v Watson (1946) 72 CLR 435 
City of Wanneroo v Holmes [1989] FCA 369; (1989) 30 IR 362 
Codelfa Construction Pty Ltd v State Rail Authority of New South Wales [1982] HCA 24; (1982) 149 CLR 337 
Director General, Department of Education v United Voice WA [2013] WASCA 287  
Electricity Generation Corporation v Woodside Energy Ltd [2014] HCA 7; (2014) 251 CLR 640 
George A Bond & Co Ltd (in liq) v McKenzie [1929] AR (NSW) 498 
Kidd v The State of Western Australia [2014] WASC 99 
Martin Fedec v The Minister for Corrective Services [2017] WAIRC 00828; (2017) 97 WAIG 1595 
McCourt v Cranston [2012] WASCA 60 
Pacific Carriers Ltd v BNP Paribas [2004] HCA 35; (2004) 218 CLR 451  
Peninsula Group Ltd v Kintsu Co Ltd (1988) 44 NSWLR 534 
Primewest (Mandurah) Pty Ltd v Ryom Pty Ltd [2014] WASCA 28 
Red Hill Iron Ltd v API Management Pty Ltd [2012] WASC 323 
Re Harrison; Ex parte Hames [2015] WASC 247 
Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd [2004] HCA 52; (2004) 219 CLR 165  
Case(s) also cited: 
Robe River Iron Associates v Amalgamated Metal Workers’ and Shipwrights’ Union (1987) 67 WAIG 1097  

Reasons for Decision 
1 This matter was referred for hearing and determination under s 44(9) of the Industrial Relations Act 1979. The dispute between 

the parties relates to a member of the Union, Ms Richardson, who is employed by the Commissioner of Police as a Fingerprint 
Processing Officer, which is a Level 2 position in the Forensic Fingerprint Bureau. 

2 Ms Richardson suffered significant periods of ill health beginning in April 2017. She used all her accrued paid personal leave 
under the Public Service and Government Officers CSA General Agreement 2017 (the Agreement) by 7 December 2017. There 
was a further dispute between the parties as to whether, as a result of various medical reports regarding Ms Richardson’s state 
of health, she should be called upon to retire under s 39 of the Public Sector Management Act 1994 (WA) (PSM Act). That 
dispute has now been resolved and Ms Richardson returned to full time employment in her position with the Commissioner of 
Police on 11 May 2018. 

3 However, as Ms Richardson was directed by the Commissioner of Police to proceed on unpaid personal leave from 22 
December 2017 up to and including 31 January 2018, a dispute remains as to the Commissioner of Police’s direction to 
Ms Richardson that she be on unpaid personal leave and what should occur, if anything, in relation to relevant entitlements 
over this period. 

4 In short, whilst both parties provided quite detailed written outlines of submissions, the Union’s contention was that it was not 
open to the Commissioner of Police to unilaterally require Ms Richardson to proceed on unpaid personal leave. This was said 
to be contrary to the terms of both the Agreement and the employer’s own policy entitled “HR – 11.05 Retirement on the 
Grounds of Ill Health – Police Staff”. 

5 On the other hand, again in short, the Commissioner of Police maintained that at all material times it has acted in accordance 
with the terms of its obligations under the Agreement, the relevant policies and Administrative Instruction 601 (AI 601) 
dealing with sick leave. The latter instrument was made under the repealed Public Service Act 1978 (WA) which, by 
Schedule 5 of the PSM Act, continues in force and effect. 

6 The Union seeks orders that the Commissioner of Police’s decision in these matters be reversed. 
Factual background 
7 The parties have agreed on a statement of facts. It is convenient to set it out at this point and it is as follows: 

1. The Applicant's member, Ms Tara-Jayne Richardson, is employed by the Respondent in the position of Fingerprint 
Processing Officer, an unsworn position. 

2. The Public Service Award 1992 (the Award) and the Public Service and Government Officers CSA General 
Agreement 2017 (the General Agreement) apply to the employment of Ms Richardson. 

3. The Respondent's policy, HR-11.05 Retirement on the Grounds of Ill Health - Police Staff (the Ill Health Policy), 
applies to Ms Richardson within the scope of that policy. 

4. Ms Richardson commenced employment with the Respondent on 11 April 2011. 
5. Ms Richardson has had a series of health issues that have resulted in her having significant absences from work on 

Personal Leave and other forms of leave from April 2017. 
6. On 29th November 2017, at the instruction of the Respondent, Ms Richardson undertook a medical assessment with 

WA Police Consultant Occupational Physician Dr Karina Powers. 
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7. At this assessment Dr Powers verbally advised Ms Richardson that her assessment would recommend to the 
Respondent that retirement on the grounds of ill health should be considered. 

8. Dr Powers' written report from the 29 November 2017 assessment was provided to Ms Richardson's treating doctor 
shortly thereafter. 

9. On 6th December 2017 Ms Richardson met with Dr Powers and Ms Michelle Bryant, a Vocational Rehabilitation 
Consultant employed by the Respondent, to discuss the retirement on the grounds of ill health processes.  Dr Powers 
also produced a supplementary medical report on this date. 

10. On 7th December 2017 Ms Richardson obtained a medical certificate from Dr Hui Tan, General Practitioner, which 
indicated that Ms Richardson was fit to resume her normal full -time duties with immediate effect. 

11. On 13th December 2017 Dr Powers wrote a supplementary medical report which again recommended that 
retirement on the grounds of ill health (medical retirement) be considered. 

12. On 14th December 2017 Dr Robert Liddell, General Practitioner, wrote to Ms Bryant stating that he was opposed to 
any consideration of medical retirement for Ms Richardson, and set out his reasons. 

13. On 22nd December 2017 Senior Sergeant Chris Hoath from the Respondent's Forensic Fingerprint Bureau wrote to 
Ms Richardson informing her that Dr Powers had assessed her as being unfit for work and offered the opinion that 
medical retirement be considered for Ms Richardson. 

14. The letter of Senior Sergeant Hoath also stated “ ... you are to be placed on personal (sick) leave effective 
immediately”. 

15. On 8th January 2018 Ms Renae Lavell, the Respondent's Director Human Resources, wrote to Ms Richardson and 
called upon her to retire on the grounds of ill-health.  The letter instructed Ms Richardson to advise Ms Lavell, in 
writing within 7 days, whether Ms Richardson accepted or rejected the call to retire, and 28 days from the date of 
receipt of the letter to provide her own medical evidence in the event that she did not accept the Respondent's 
medical evidence. 

16. On 15th January 2018 Ms Richardson wrote to Ms Nerroli Pyne, the Respondent's Acting Senior Employee 
Relations Officer, advising her that Ms Richardson rejected the call to retire on medical grounds, and advising that 
she would provide her own medical evidence. 

17. On 19th January 2018 the Applicant wrote to Ms Lavell to re-iterate that Ms Richardson rejected the medical 
evidence and informed her that Ms Richardson had arranged an appointment with Dr Brian Dare, Occupational 
Physician for 23rd January 2018. 

18. The letter to Ms Lavell dated 19th January 2018 also initiated the Dispute Settlement Procedure set out in Clause 52 
of the General Agreement in respect to the decision of the Respondent to 'place' Ms Richardson on Personal Leave. 

19. On 29th January 2018, Ms Pyne sent an e-mail to the Applicant which responded to the letter dated 19th January 
2018.  That e-mail stated, inter alia, that the Respondent maintains the position that Ms Richardson remains on 
Personal Leave while further medical considerations occur. 

20. On 31st January 2018 the Applicant wrote to Ms Lavell to escalate the Dispute in accordance with sub-clause 52.3 
of the General Agreement.  Attached to that letter was a copy of the report by Dr Dare dated 24th January 2018 in 
which he concluded that Ms Richardson was fit to perform her full duties and that there were no grounds for 
retirement on the grounds of ill-health. 

21. At 9:26am on 7th February 2018 the Applicant sent an e-mail to Ms Pyne containing a copy of a further letter to 
Ms Lavell.  That letter noted that the Dispute was not resolved and sought to escalate the Dispute in accordance 
with sub-clause 52.4 of the Agreement. 

22. At 4:02pm on 7th February 2018 Ms Pyne sent an e-mail to the Applicant responding to the letters dated 31st 
January 2018 and 7th February 2018.  The e-mail advised that the Respondent would reinstate the payment of 
Ms Richardson's salary effective from 31st January 2018, being the date that Dr Dare's report was provided to the 
Respondent.  The e-mail did not indicate agreement to reinstate Ms Richardson's salary for the period between 7th 
December 2017 and 31st January 2018.  Ms Pyne further advised that as there was now a dispute about the medical 
assessment, the Respondent would now seek a further report from an independent medical expert in accordance 
with the Ill Health Policy. 

23. On 12th February 2018 the Applicant sent an e-mail to Ms Pyne raising the issue of the effect of the Respondent's 
Ill Health Policy on the situation subject to the Dispute. 

24. On 14th February 2018 Ms Pyne responded to the e-mail dated 12th February 2018 advising that the Respondent 
does not agree with the Applicant's interpretation of the Agreement provisions and does not propose to change its 
position. 

25. On 16th February 2018 the Applicant filed Application PSAC 5 of 2018. 
26. On 11th April 2018 Ms Richardson attended a medical assessment with independent Consultant Occupational 

Physician Dr Phillip Meyerkort. 
27. On 30th April 2018 the Respondent received and provided the Applicant with Dr Meyerkort's independent report 

(dated 26th April 2018) of his assessment of Ms Richardson.  Dr Meyerkort's report concludes that Ms Richardson 
is fit to perform the full range of duties within her position description on a full time basis without restriction. 
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28. Ms Richardson returned to the workplace in a full-time capacity on 11th May 2018. 
29. Clause 22.33 of the General Agreement provides an ability for the Respondent to seek a medical report if the 

Respondent has reason to believe that an employee is in such a state of health as to render a danger to themselves, 
fellow employees or the public. 

30. The Respondent is entitled to act upon medical evidence, which may involve directing the employee to not attend 
the workplace. 

31. The provisions, and any associated entitlements, upon which the employee is directed to not attend the workplace is 
the central issue of dispute between the Applicant and the Respondent. 

8 Additionally, Ms Richardson gave some brief evidence that she did not wish to take personal leave when directed by the 
Commissioner of Police over the period 22 December 2017 up to and including 31 January 2018. Furthermore, Ms Richardson 
maintained that it was her opinion, and that of her treating doctors, that she was fit for work over this time. 

The issue in dispute 
9 It was common ground between the parties that the question to be determined in these proceedings is whether the 

Commissioner of Police was correct to act as it did by directing Ms Richardson to proceed on unpaid personal leave, having 
regard to the relevant provisions of the Agreement, the Commissioner of Police’s policies and the terms of AI 601.  

Consideration 
The Agreement 
10 The first point to be considered is whether the terms of the Agreement in relation to personal leave supported the 

Commissioner of Police’s decision in relation to Ms Richardson. This is relevant because as noted above, on 22 December 
2017 the Commissioner of Police, by letter from Senior Sergeant Hoath of the Forensic Fingerprint Bureau, informed 
Ms Richardson that based on advice from the Commissioner of Police’s human resources staff, Ms Richardson, due to the 
health risks of her remaining in the workplace, was “to be placed on personal (sick) leave effective immediately”. 
Ms Richardson was directed not to attend work, unless informed otherwise. The letter from Senior Sergeant Hoath went on to 
say “You remain able to access any relevant leave entitlements available to you in line with [sic] the Public Service and 
Government Officers CSA General Agreement 2017 and the Public Service Award 1992 …”  As Ms Richardson did not have 
any paid leave available, she was effectively on unpaid leave from 22 December 2017. 

11 The Agreement deals with sick leave entitlements in the personal leave clause.  It is contained in Part 5: Leave, and is a lengthy 
clause. This clause replaced the Short Leave, Carers’ Leave and Sick Leave provisions of the Award, and combined them into 
one entitlement as “Personal Leave”. Each year an employee receives personal leave “credits”. Relevantly for present 
purposes, is that part of the clause headed “Application for Personal Leave” which is in the following terms: 

22.24 Reasonable and legitimate requests for personal leave will be approved subject to available credits. Subject to 
clause 22.8 the Employer may grant personal leave in the following circumstances: 
(a) where the Employee is ill or injured;  
(b) to provide care or support to a member of the Employee's family or household who requires care or 

support because of an illness or injury to the member; or an unexpected emergency affecting the 
member; 

(c) for unanticipated matters of a compassionate or pressing nature which arise without notice and require 
immediate attention; 

(d) by prior approval of the Employer having regard for Agency requirements and the needs of the 
Employee, planned matters where arrangements cannot be organised outside of normal working hours 
or be accommodated by the utilisation of flexi time credits by Employees working according to 
approved flexible working hours arrangements or other leave. Planned personal leave will not be 
approved for regular ongoing situations. 

22.25 An Employer may grant two days unpaid personal leave per occasion to an Employee to provide care and 
support to a member of the Employee's family or household due to the birth of a child to the member. This 
entitlement does not of itself limit an Employee's access to paid personal leave as provided by clause 22.24 or 
partner leave as provided for by clause 28 - Partner Leave of this General Agreement. This leave may also be 
substituted with accrued annual leave, long service leave, time off in lieu of overtime, flexi leave and/or banked 
hours to which the Employee is entitled. 

22.26 Employees must complete the necessary application and clearly identify which of the above circumstances 
apply to their personal leave request. 

22.27 The definition of family shall be the definition contained in the Equal Opportunity Act 1984 for "relative". That 
is, a person who is related to the Employee by blood, marriage, affinity or adoption and includes a person who 
is wholly or mainly dependent on, or is a member of the household of, the Employee. 

22.28 Where practicable, the Employee must give reasonable notice prior to taking leave. Where prior notice cannot 
be given, notice must be provided as early as possible on the day of absence. Where possible, an estimate of the 
period of absence from work shall be provided. 
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12 Clauses 22.33 and 22.36 are also relevant, they provide: 
22.33 If the Employer has reason to believe that an Employee is in such a state of health as to render a danger to 

themselves, fellow Employees or the public, the Employee may be required to obtain and furnish a report as to 
the Employee's condition from a registered medical practitioner nominated by the Employer. The Employer 
shall pay the fee for any such examination. 

… 
22.36 Employees who have exhausted all of their personal leave entitlements and are ill or injured may apply for 

personal leave without pay. Employees are required to complete the necessary application and provide evidence 
to satisfy a reasonable person. The Employer shall not unreasonably withhold this leave. 

13 To the extent that cl 22.33 is inconsistent with cl 26(4) of the Award, insofar as the latter does not include reference to an 
officer being a danger to themselves, cl 22.33 of the Agreement prevails. 

14 The Union made several submissions. It was contended that these provisions of the Agreement do not contemplate that the 
employer may initiate a period of personal leave on behalf of an employee. It was submitted that the plain language of the 
provisions, in cl 22.24 and cl 22.26, make it clear that personal leave is at the initiative of the employee and the employee must 
satisfy certain requirements to establish the entitlement, including that the employee must make an application for sick leave. It 
was contended that if the Agreement was to enable the employer to place an employee on personal leave at its initiative, then 
the language of the clause would have made this clear. 

15 Furthermore, whilst it was accepted by the Union that cl 22.33 enables the employer to require an employee to obtain a 
medical report, it does not then provide the ability of the employer to direct an employee to proceed on sick leave. The Union 
contrasted the terms of the Agreement with the Award in relation to both annual leave and long service leave. The latter 
contains express provisions enabling an employer to direct an employee to take leave and the dates on which such leave is to 
commence. 

16 Thus, the Union did not dispute the Commissioner of Police’s capacity to direct an employee, in accordance with cl 22.33 of 
the Agreement, to obtain a medical report if the circumstances of this clause had application. Also, it appeared to not be 
disputed that the Commissioner of Police may act upon such a medical report and to direct an employee to remain away from 
the workplace. What the employer could not do, however, is to deem such absence as sick leave. 

17 As to the terms of cl 22.33, it was the Commissioner of Police’s contention that if a medical report does satisfy the 
requirements of the subclause, then he would be obliged to act to require an employee to not attend the workplace, in 
accordance with his common law and statutory duty in relation to the health and safety of the employee concerned and other 
employees. 

18 The approach to the interpretation of industrial instruments, such as awards and industrial agreements, is well settled in this 
jurisdiction. These principles were recently set out by the Full Bench in Martin Fedec v The Minister for Corrective Services 
[2017] WAIRC 00828; (2017) 97 WAIG 1595. In this case Smith AP and Scott CC observed at pars 21-23 as follows: 

21 The approach that is to be applied when interpreting an industrial agreement is well established. This is: 
(a) Industrial agreements are usually not drafted with careful attention to form by persons who are 

experienced in drafting documents that have legal effect. 
(b) The task of construction of an industrial agreement is to be approached in a way that allows for a generous 

construction: City of Wanneroo v Holmes [1989] FCA 369; (1989) 30 IR 362. 
(c) Industrial agreements are made for industries in light of the customs and working conditions of each 

industry and must not be interpreted in a vacuum divorced from industrial realities: George A Bond & Co 
Ltd (in liq) v McKenzie [1929] AR (NSW) 498; City of Wanneroo v Holmes (378 - 379) (French J). 

22 The general principles that apply to the construction of contracts and other instruments also apply to the construction 
of an industrial agreement. In Re Harrison; Ex parte Hames [2015] WASC 247, Beech J said [50] - [51]: 

The general principles relevant to the proper construction of instruments are well-known. In summary: 
(1) the primary duty of the court in construing an instrument is to endeavour to discover the intention of the 

parties as embodied in the words they have used in the instrument; 
(2) it is the objectively ascertained intention of the parties, as it is expressed in the instrument, that matters; 

not the parties' subjective intentions. The meaning of the terms of an instrument is to be determined by 
what a reasonable person would have understood the terms to mean; 

(3) the objectively ascertained purpose and objective of the transaction that is the subject of a commercial 
instrument may be taken into account in construing that instrument. This may invite attention to the 
genesis of the transaction, its background and context; 

(4) the apparent purpose or object of the relevant transaction can be inferred from the express and implied 
terms of the instrument, and from any admissible evidence of surrounding circumstances; 

(5) an instrument should be construed so as to avoid it making commercial nonsense or giving rise to 
commercial inconvenience. However, it must be borne in mind that business common sense may be a 
topic on which minds may differ; and 

(6) an instrument should be construed as a whole. A construction that makes the various parts of an 
instrument harmonious is preferable. If possible, each part of an instrument should be construed so as to 
have some operation (Electricity Generation Corporation v Woodside Energy Ltd [2014] HCA 7; (2014) 



1078 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

251 CLR 640 [35] (French CJ, Hayne, Crennan & Kiefel JJ); Kidd v The State of Western Australia 
[2014] WASC 99 [122]; Red Hill Iron Ltd v API Management Pty Ltd [2012] WASC 323 [106] - [112]; 
Primewest (Mandurah) Pty Ltd v Ryom Pty Ltd [2014] WASCA 28 [55] (Martin CJ, Pullin & Murphy 
JJA agreeing)). 

These general principles apply in the construction of an industrial agreement (Director General, Department of 
Education v United Voice WA [2013] WASCA 287 [18] - [20] (Pullin J, Le Miere J agreeing), [83] (Buss J)). 
The industrial character and purpose of an industrial agreement is part of the context in which it is to be 
construed (Amcor Ltd v Construction, Forestry, Mining & Energy Union [2005] HCA 10; (2005) 222 CLR 
241 [2] (Gleeson CJ and McHugh J); Director General v United Voice [81]; see also Amcor v CFMEU 66 
(Kirby J), 129 - 130 (Callinan J)). 

23 To these principles, the following observations made by Pullin J in Director General, Department of Education v 
United Voice WA [2013] WASCA 287; (2013) 94 WAIG 1 [18] - [19] should be added: 

The Agreement has to be construed to determine what the intention of the parties was at the time the Agreement 
was entered into. This has to be determined by ascertaining what a reasonable person would have understood 
the words of the Agreement to mean taking into account the text, the surrounding circumstances known to the 
parties and the purpose and object of the transaction: Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd [2004] HCA 
52; (2004) 219 CLR 165 [40]; Pacific Carriers Ltd v BNP Paribas [2004] HCA 35; (2004) 218 CLR 451 [22]. 
Surrounding circumstances may only be taken into account if the ordinary meaning of the words used by the 
parties is ambiguous or susceptible of more than one meaning: Codelfa Construction Pty Ltd v State Rail 
Authority of New South Wales [1982] HCA 24; (1982) 149 CLR 337, 352; McCourt v Cranston [2012] 
WASCA 60 [23]. 

19 In the application of these principles to the relevant provisions of the Agreement set out above, in the context of the terms of 
the Agreement when read as a whole, I prefer the contentions advanced by the Union as to interpretation to those advanced by 
the Commissioner of Police. In my view, the provisions of the Agreement as to personal leave do not enable an employer to 
“place” or to direct an employee to proceed on personal leave. To do so would require express provision which is absent.  Even 
in cases where an employee has exhausted his or her entitlement to paid leave, by cl 22.36, the employee may apply to the 
employer for personal leave without pay. Again, nothing on the ordinary and natural meaning of the provisions in cl 22, taken 
on their own, empowers the employer to unilaterally place or to direct an employee to take personal leave without pay. 

20 As noted by the Union in its submissions, the terms of the personal leave clause in the Agreement stand in contrast to the 
provisions of the Award, which is to be read in conjunction with the terms of the Agreement in relation to annual leave and 
long service leave. By cl 23(9) of the Award, in the case of accrued annual leave, the employer has the right to direct an 
employee to take accrued annual leave and to specify the date on which such leave is to commence.  The failure by an 
employee to comply with such a direction constitutes a disciplinary matter.  The same provision exists for long service leave in 
cl 25(8). 

21 Given that by cl 5 of the Agreement the terms of the Agreement and the Award are to be read together, both form part of the 
scheme as to the terms and conditions of employment for public servants in this State. The presence of an express right of an 
employer to direct an employee to take annual leave and long service leave, with the sanction of disciplinary action if not 
complied with, reinforces in my view, the need for a corresponding express provision in either the Agreement or the Award, or 
other instrument, for an employer to direct an employee to take personal leave. 

22 The Commissioner of Police contended that the fact that an employer may direct an employee to obtain a medical report from a 
medical practitioner under cl 22.33, if the conditions of this subclause were satisfied, means that the employer must be able to 
act upon it. It was submitted that because this provision is in the personal leave clause of the Agreement, this must mean as a 
matter of logic, that the employer is able to take steps to invoke the personal leave clause, because nothing in the clause 
provides that it may not do so. In my view, it is a large step to read into the Agreement a right of the employer of this kind, not 
conferred by the express language of its terms. There is no ambiguity in the language of cl 22. Even adopting the most 
generous approach to the interpretation of the terms of the Agreement, it is a step too far to construe its terms as contended by 
the Commissioner of Police. 

23 Whilst the Commissioner of Police made much of the fact that as a matter of logic and common sense, the obtaining of a 
medical report under cl 22.33 of the Agreement must be able to be acted upon, the absence of a right of the employer to place 
an employee on sick leave by the terms of the Agreement itself, does not mean the employer may not take steps. The facts of 
this case show that the employer may use the report to, for example, require a public service officer to retire on the grounds of 
ill health under s 39 of the PSM Act or act in accordance with AI 601, which I will turn to consider now.   

24 I am not therefore persuaded that the terms of the Agreement by itself, enabled the Commissioner of Police to direct or place 
Ms Richardson on sick leave. 

AI 601 
25 It was not in dispute and the parties accepted that this Administrative Instruction remains in effect. Having regard to cl 5 of 

Schedule 5 of the PSM Act, I consider this position to be correct. The relevant part of AI 601 is cl 6 which provides as follows: 
6. Officer Considered to be a Danger to Others 

a) Where a chief executive officer has reason to believe that an officer is in such state of health as to be or to 
become a danger to colleagues or members of the public, the chief executive officer shall, in accordance with 
Award provisions, require the officer to obtain and provide a report as to his/her condition from a registered 
medical practitioner, or by a registered medical practitioner nominated by the chief executive officer. The fee 
for any such examination shall be paid by the department. 
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b) Upon receipt of the medical report, the chief executive officer may direct the officer to be absent from duty 
for a specified period, or if already absent on leave, the officer may be directed to continue on leave for a 
specified period. Such absence shall be regarded as sick leave. 

26 Whilst this provision is in similar terms to cl 22.33 of the Agreement, with one qualification, which I will deal with below, 
unlike cl 22.33 of the Agreement, it expressly empowers an employer to direct an employee to be absent from duty and such 
absence to be regarded as sick leave. 

27 The Union disputed the Commissioner of Police could rely on this instrument in Ms Richardson’s case. It submitted that cl 6(a) 
of AI 601 only extends to situations where the medical report supports the conclusion that an employee’s ill health poses a 
danger to colleagues or the public, and does not extend to a risk to the health of the employee concerned. Based upon the letter 
from Senior Sergeant Hoath directing Ms Richardson to commence leave and the medical reports of Dr Powers, the Union 
submitted that the medical reports only identify the risks to the health of Ms Richardson by her remaining in the workplace. 
They do not identify any risks posed by her presence in the workplace to her colleagues or members of the public. 

28 Therefore, on this basis, the Union submitted that the Commissioner of Police could not rely upon cl 6 of AI 601 in this case. 
29 The Union further contended that there was, in any event, a conflict between the terms of the Agreement and AI 601. The 

Union referred to s 64(1) of the PSM Act, which provides that employment of a person in accordance with Commissioner’s 
Instructions as a public service officer is subject to any binding award, order or industrial agreement made under the Act. Any 
conflict must be resolved in favour of the Agreement. This was based on the contention that as a transitional instrument 
continued by the PSM Act, AI 601 should be regarded as having the same character as a Commissioner’s Instruction. Thus, to 
the extent that AI 601 purported to allow an employer to direct the taking of sick leave, such a direction would conflict with 
the Agreement and not be valid.  Alternatively, it was further submitted that the terms of the Agreement, being a later 
expression of the relevant law in relation to personal leave than AI 601, should prevail. 

30 On the other hand, the Commissioner of Police submitted that the terms of cl 22.33 of the Agreement essentially replicate the 
terms of cl 6(a) of AI 601.  The only difference being that AI 601 does not provide a right for the employer to direct an 
employee to obtain a medical report in circumstances where the employer’s concern relates to the employee being or becoming 
a danger to themselves. Despite this, the Commissioner of Police submitted that the terms of AI 601 should be construed as if 
it did apply to this circumstance. It was contended that it would be nonsensical to effectively create a two-tiered approach to 
these matters, depending on whether the employee’s ill health is such as to constitute a danger to work colleagues or the public 
generally on the one hand, or only to themselves, on the other. 

31 Furthermore, the Commissioner of Police contended that contrary to the submission of the Union, there was no conflict 
between the terms of cl 22.33 of the Agreement and AI 601, because the former is silent as to what steps the employer may 
take, having obtained a medical report from an employee at the employer’s direction. 

32 For the purposes of s 64 of the PSM Act, Administrative Instructions are not Commissioner’s Instructions as made under s 22A 
of the PSM Act. However, Commissioner’s Instructions were plainly intended to replace Administrative Instructions as 
instruments issued by the Public Sector Commissioner to manage the public service under the PSM Act. Therefore, I consider 
that s 64(1) of the PSM Act should be construed as a reference to both Commissioner’s Instructions and Administrative 
Instructions, as both instruments have the same character and effect. Thus, any inconsistency between a prior Administrative 
Instruction made under the former public service legislation and preserved by the PSM Act, must give way to the terms of any 
award or agreement made under the Act.   

33 From the material before me, AI 601 was made in March 1993. It appears to have been last reviewed in September 2012. In 
clause 1, reference is made to the terms of the Public Service Regulations 1988 (now repealed) and the Public Service Award 
1992. From their terms, both AI 601 and the Award in relation to sick leave, were plainly intended to be read together and to 
operate as part of a scheme. Clause 6(b) of AI 601 refers to the ability of a CEO of a government department or agency to 
direct an employee to obtain a medical report, if the circumstances set out in cl 6(a) are in existence. 

34 Both the terms of cl 26(4) of the Award and cl 6 of AI 601 were intended to operate and be read together in a complementary 
fashion. Both covered the circumstances of an employee being in such a state of ill health as to render themselves a danger to 
fellow officers and the public at large. Both refer to the employer’s right to direct the employee to obtain a medical report. 
AI 601 in cl 6(b) however, goes a step further. Whilst not expressed as such, cl 6(b) must be construed as meaning if cl 6(a) is 
satisfied, a CEO has the authority to direct an employee to remain away from the workplace and such absence is to be regarded 
as sick leave. The entitlement to sick leave of course, was derived from the Award and not AI 601. This reinforces the point 
that both instruments were intended to operate as part of a scheme in relation to illness and sick leave.    

35 The question which arises for consideration therefore is what impact did the making of the Agreement as to personal leave and 
its predecessors, have on the intended operation of this prior scheme? The only change introduced by the Agreement in 
cl 22.33 compared to the provisions of the Award and of AI 601, which are both of very long standing, is to enable the 
employer to direct a medical report to be obtained in circumstances where the employer considers the employee’s state of ill 
health to be a danger to themselves, in addition to any danger to fellow employees or the public. The form of the provision now 
found in cl 22.33 of the Agreement, with the additional words in it, seems to have been in successive industrial agreements 
since at least 2006, if not earlier. 

36 As a matter of common sense and logic, it is highly likely that if someone is so ill as to constitute a danger to fellow employees 
or the public, their own well being would be placed at risk. It is difficult to imagine a situation where this would not be so.  
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37 Construed in accordance with their tenor, it appears that both the Award, the AI 601 provisions and cl 22.33 of the Agreement, 
are directed towards the purpose of discharging the employer’s duty of care to its employees and to the public at large. If this is 
correct, and I consider that it must be, is it consistent with such a purpose or object for the employer not to be able to avail 
itself of this approach if the medical evidence of an employee’s state of ill health shows them to be a danger to themselves?  I 
do not think that it is. 

38 Whilst it is not clear, it may well be that the parties to the Agreement in cl 22.33 added the words to the clause covering the 
circumstance where an employee may be a danger to themselves, in cases where an employee may have little or no public 
interaction or works largely unsupervised, for example, in a remote location. I say this because as I have already mentioned, 
the other two circumstances of danger, that is to fellow employees or the public at large, must axiomatically mean and include, 
that an employee would also be a danger to themselves. The serious nature of the state of ill health is underscored by reference 
to there being a “danger”. The ordinary and natural meaning of “danger” is “1. liability or exposure to harm, risk, peril (of 
one’s life, of death) or other evil…”: The Concise Oxford Dictionary. That is, in ordinary parlance, the situation must be 
serious and not trifling or minor. 

39 When the terms of the Agreement and the Award are so construed, in my view the terms of AI 601 should be interpreted in 
accordance with the scheme as it was clearly intended to operate. By cl 5(1) of Schedule 5 to the PSM Act, the terms of AI 601 
are preserved as a transitional instrument, until it is repealed by a Commissioner’s Instruction or by regulations under s 108 of 
the PSM Act. As I have already mentioned, it is common ground that Administrative instructions made under the former public 
service legislation were of the same general nature as Commissioner’s instructions now made under s 22A of the PSM Act. 
However, whilst under s 19 of the former Public Service Act 1978, the former Public Service Commissioner issued 
Administrative instructions for the “performance of his or her functions”, s 22A of the PSM Act is far more expansive. It 
expressly refers to the “management and administration of public sector bodies” and “human resources management”.  

40 Importantly for present purposes, Administrative instructions, as continued in effect by cl 5(1), will continue to apply, subject 
to “such modifications as are necessary”. Phrases such as “with such modifications as are necessary” and “with such 
adaptations as are necessary” in legislation, extend beyond matters of mere nomenclature and description and may embrace 
substantive provisions:  Peninsula Group Ltd v Kintsu Co Ltd (1988) 44 NSWLR 534. The Parliament clearly contemplated by 
cl 5(1) of Schedule 5 to the PSM Act, that some modification to the preserved terms of AI 601 may be necessary. In my view, 
and particularly having regard to the broader scope of s 22A of the PSM Act, when compared to the former Public Service Act, 
this is such a circumstance. 

41 Having regard to the previous discussion set out above and the evident purpose and intent of the terms of AI 601, when read 
with the relevant provisions of the Award and the Agreement, cl 6(a) of AI 601 should be read as modified by cl 22.33 of the 
Agreement, to include the situation where an employee is in such a state of ill health as to constitute a danger to themselves, as 
well as to fellow employees or the public. To so construe AI 601, would be to preserve and maintain the scheme initially 
established by the terms of the Award read with AI 601, as now extended by the terms of the Agreement and remain consistent 
with the discharge of the employer’s duty of care to its employees and the public, which was the scheme’s evident purpose.   

42 For this not to be so, there would be the odd result of a separate scheme applying to the circumstance where an employee’s ill 
health is regarded as a danger to fellow employees and the public, which has been the case for many years, to that where the 
evidence is that the employee’s ill health is only a danger to themselves. In my view such a distinction, given the clear purpose 
and object of the scheme, would lack common sense. I do not think that looking at the language of the instruments and 
construing their terms objectively, as a reasonable person in the position of the parties, it could have been intended that such a 
differential scheme was to apply. Put differently, by the simple inclusion in cl 22.33 of the Agreement and its predecessors, of 
additional reference to an employee’s state of ill health being a danger to themselves, which as I have said would logically 
apply in many cases anyway, I do not think it could  be concluded, from the perspective of reasonable person in the position of 
the parties at the time the Agreement was made, that the parties to the Agreement intended to create a new and separate 
entitlement for an employee in such cases, to continue to be paid their full remuneration, potentially for a lengthy period of 
time and not have to use their own sick leave entitlement, whilst under direction to remain away from the workplace. In my 
view, if this was the intended effect of such a relatively minor change to the clause, one would expect to see words inserted 
into the Agreement to make this clear.  

The Policy 
43 The next matter raised by the parties in their submissions was the effect of the Commissioner of Police’s policy in relation to 

retirement on the grounds of ill health. This policy is entitled “HR-11.05 Retirement on the Grounds of Ill Health - Police 
Staff”. The Policy seems to be comprised of three components: the “Policy”, “Procedures” and “Guidelines”. Under the first 
part, under the heading “Procedures”, WA Police may obtain a medical opinion where it has concerns about an employee’s 
state of ill health impacting on the performance of their duties or posing a risk to themselves or other staff. If the medical 
opinion supports the retirement of the employee on the grounds of ill health, WA Police may act under s 39 of the PSM Act. 
Where the employee disputes this assessment based on their own medical advice, the employee is to remain away from work 
on full pay. The provisions of the policy dealing with these matters are as follows: 

• If the employee does not agree with the medical evidence, the employee may provide the agency with his or her own 
medical evidence. The medical evidence must be supplied within 28 days of being called upon to retire. 
Consideration may be given to extend the 28 day period upon application by the employee. If the employee’s own 
medical evidence contradicts the agency’s advice that the employee should retire on the grounds of ill health, a 
dispute will be recorded and the employee will be directed not to attend work. During this period the employee will 
remain on the same pay as they would have received had they not been directed to not attend work. The employee 
will not be required to attend work until revoked or until the medical advice supports the employee’s safe return to 
work.  
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• If a dispute arises regarding the advice as to whether an employee should retire on the grounds of ill health, both the 
agency and employee must agree to a medical report being sought from an independent medical expert. That report 
will be commissioned and paid for by WA Police. The employee must attend any medical appointment arranged as 
part of this process.  

44 Under the heading “Guidelines” of the Policy there appear further provisions in similar terms to those set out above. Clauses 1 
to 5 are in the following terms: 
1. At any time should WA Police deem there is sufficient evidence to suggest that an employee’s sustained poor health 

poses a significant risk to the welfare of themselves and/or other staff, the agency may direct the employee not to attend 
work. During this period the employee will remain on the same pay as they would have received had they not been 
directed to not attend work. The employee will not be required to attend work until revoked or until the medical advice 
supports the employee’s safe return to work.  

2. At any point in the process, an employee can be required to attend medical appointment(s).  
3. If a dispute is recorded, the independent medical expert may require the employee to attend a medical examination. 

Should the employee not attend such an appointment without good cause, the independent medical expert will be 
required to provide a medical opinion on the information available at that time.  

4. Ill health should not be used as the reason for offering voluntary severance. An offer of voluntary severance should only 
be considered when an employee’s office, post or position is, or is to be, abolished and the employee will become 
surplus to the requirements of WA Police.  

5. The employee should be advised to seek advice from their superannuation fund and be given appropriate time to obtain 
that advice and to consider their intention to withdraw or progress any request related to ill health retirement. The agency 
will supply any information required to the appropriate superannuation fund if requested.                              

45 The Union relied on cl 1 of the Guidelines in support of its argument that the Commissioner of Police had acted contrary to its 
own policies in the case of Ms Richardson. It maintained that on this basis she should have continued to be paid over the 
period in dispute. On the other hand, the Commissioner of Police contended that it is clear from the terms of the Policy read as 
a whole, that it deals with retirement on the grounds of ill health and not just sick leave generally. In this case, when Ms 
Richardson disputed the assessment that she be considered for medical retirement, and provided her own medical report, in 
terms of the provisions set out above under “Procedures”, she was paid her remuneration from 31 January 2018 while the 
procedure was followed. 

46 Whilst the terms of the Policy in relation to “Procedures” and “Guidelines” are somewhat confusing, I do not think the Policy 
assists the Union in this case. The relevant headings refer to “Retirement on the Grounds of Ill Health”. When the payment 
provision was triggered in this case, following the disputed medical reports being received, Ms Richardson was paid 
accordingly. I do not consider the Policy, construed as a whole in accordance with its evident intention, which it must be, 
supports the payment of Ms Richardson at any point prior to the dispute arsing on the medical reports. 

Common law    
47 In the alternative, the parties made submissions about the impact of the “no work no pay” principle of the common law of 

employment, as established by the decision of the High Court in Automatic Fire Sprinklers v Watson (1946) 72 CLR 435. This 
case is authority for the common law principle that under contracts of employment, it is service that earns wages or salary. If a 
person is precluded from performing service, even by the wrongful act of an employer, the employee’s remedy is damages and 
there is no entitlement to be paid wages.  

48 Given my conclusions above, it is unnecessary for me to reach any view about the application of this principle in this case. 
Conclusion 
49 Accordingly, I consider that it was open for the Commissioner of Police to rely upon the terms of the Agreement read with 

AI 601 in this case. The application for relief sought by the Union must be dismissed. 
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Result Application dismissed 
Representation 
Applicant Mr B Cusack  
Respondent Mr A Chapple and with him Ms N Pyne 
 

Order 
HAVING heard Mr B Cusack on behalf of the applicant and Mr A Chapple and with him Ms N Pyne on behalf of the respondent 
the Arbitrator, pursuant to the powers conferred on him under the Industrial Relations Act, 1979, hereby orders –  
 THAT the application be and is hereby dismissed. 
 (Sgd.)  S J KENNER, 
 Senior Commissioner, 
[L.S.] Public Service Arbitrator. 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00661 
ABORIGINAL LEGAL SERVICE OF WESTERN AUSTRALIA LIMITED AGREEMENT 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN ADMINISTRATIVE, CLERICAL AND SERVICES UNION OF 

EMPLOYEES 
APPLICANT 

-v- 
ABORIGINAL LEGAL SERVICE OF WESTERN AUSTRALIA LIMITED 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 20 JULY 2018 
FILE NO/S AG 12 OF 2018 
CITATION NO. 2018 WAIRC 00661 
 

Result Order issued 
Representation (by correspondence)  
Applicant Ms B Tussler 
Respondent Ms D Smith 
 

Order 

WHEREAS this is an application pursuant to s 41 of the Industrial Relations Act 1979 (WA) to register an agreement as an 
industrial agreement; 

AND WHEREAS on 16 July 2018 the applicant requested that the name of the applicant ‘Western Australian Administrative, 
Clerical and Services Union of Employees’ be amended to ‘The Western Australian Municipal, Administrative, Clerical and 
Services Union of Employees’; 

AND WHEREAS the respondent does not object to this amendment;   

NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT the name of the applicant ‘Western Australian Administrative, Clerical and Services Union of Employees’ be 
amended to ‘The Western Australian Municipal, Administrative, Clerical and Services Union of Employees’. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 
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2018 WAIRC 00660 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MISS ELSA FRANCOISE AGNES DUPONT 
APPLICANT 

-v- 
MONTE FIORE CAFE RESTAURANT (G AND J UNIT TRUST) 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 20 JULY 2018 
FILE NO/S B 80 OF 2017 
CITATION NO. 2018 WAIRC 00660 
 

Result Application adjourned 
Representation (by correspondence) 
Applicant In person 
Respondent N/A 
 

Order 
WHEREAS this is an application filed on 31 May 2017 under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA); 
AND WHEREAS on 27 June 2017 the Commission was informed that the respondent had gone into liquidation and that an external 
administrator had been appointed; 
AND WHEREAS on 8 August 2017 the external administrator informed the applicant that liquidation could take up to twelve 
months to complete and the applicant requested that her matter be adjourned for that period; 
AND WHEREAS on 1 September 2017 the Commission wrote to the applicant confirming her matter was adjourned until 
1 September 2018; 
AND WHEREAS on 20 June 2018 the external administrator informed the applicant that investigations were ongoing and the 
report to creditors would not be finalised until late September 2018; 
AND WHEREAS on 17 July 2018 the applicant requested her matter be adjourned until 31 October 2018; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby 
orders –  

THAT this application be, and hereby is, adjourned until 31 October 2018.  
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00669 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 31 JANUARY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LYNDA NEETER 

APPELLANT 
-v- 
COMMISSIONER OF POLICE, WESTERN AUSTRALIA POLICE DEPARTMENT 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR J LAMB - BOARD MEMBER 
 MR D STEWART - BOARD MEMBER  
DATE FRIDAY, 27 JULY 2018 
FILE NO. PSAB 4 OF 2018 
CITATION NO. 2018 WAIRC 00669 
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Result Direction issued 
Representation  
Applicant Mr S Neeter (as agent) 
Respondent Mr T Pontre (of counsel) 
 

Direction 
HAVING heard Mr S Neeter (as agent) on behalf of the appellant and Mr T Pontre (of counsel) on behalf of the respondent, the 
Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT appeals PSAB 4 of 2018 and PSAB 5 of 2018 be heard together. 
2. THAT the parties file a statement of agreed facts and bundle of agreed documents by 15 August 2018. 
3. THAT the appellant file and serve outlines of evidence and documents, other than the agreed documents, on which she 

intends to rely by 5 September 2018. 
4. THAT the respondent file and serve outlines of evidence and documents, other than the agreed documents, on which it 

intends to rely by 26 September 2018. 
5. THAT the appellant file and serve outlines of written submissions by 17 October 2018. 
6. THAT the respondent file and serve outlines of written submissions by 7 November 2018. 
7. THAT discovery be informal. 
8. THAT this matter be listed for hearing not less than seven days after respondent’s outlines of written submissions are 

filed and served.  
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2018 WAIRC 00680 
DISPUTE RE RETURN TO WORK AND USE OF LEAVE ENTITLEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 COMMISSIONER T EMMANUEL 
DATE FRIDAY, 3 AUGUST 2018 
FILE NO PSAC 6 OF 2018 
CITATION NO. 2018 WAIRC 00680 
 

Result Application adjourned 
Representation (by correspondence) 
Applicant Ms D Larson (as agent) 
Respondent Ms A Gillespie (as agent) 
 

Order 
HAVING heard Ms D Larson (as agent) on behalf of the applicant and Ms A Gillespie (as agent) on behalf of the respondent, the 
Public Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and hereby is, adjourned until 3 February 2019. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] Public Service Arbitrator. 

 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1085 
 

2018 WAIRC 00422 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COLIN R DIXON 
APPLICANT 

-v- 
DEPARTMENT OF EDUCATION WA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 16 JULY 2018 
FILE NO/S U 36 OF 2018 
CITATION NO. 2018 WAIRC 00422 
 

Result Respondent's name amended 
Representation 
Applicant Mr C Dixon  
Respondent Mr W Fitt of counsel 
 

Order 
HAVING HEARD Mr C Dixon on his own behalf and Mr W Fitt of counsel on behalf of the respondent, the Commission, pursuant 
to the powers conferred under the Industrial Relations Act 1979, and by consent, hereby orders –  

THAT the name of the respondent be amended to be 'Director General, Department of Education'.   
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
 

 

2018 WAIRC 00256 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COLIN R DIXON 
APPLICANT 

-v- 
DEPARTMENT OF EDUCATION WA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 18 APRIL 2018 
FILE NO/S U 36 OF 2018 
CITATION NO. 2018 WAIRC 00256 
 

Result Orders made 
Representation 
Applicant In person 
Respondent Ms S Young as agent 
 

Orders 
HAVING heard the applicant on his own behalf and Ms S Young, as agent, for the respondent on 9 April 2018 in application U 19 
of 2018;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 
following declaration and order; 

1. Application U 36 of 2018 is accepted out of time; 
2. The Notice of Answer filed in U 19 of 2018 stand as the Notice of Answer in U 36 of 2018; 
3. That discovery be informal and occur within one month of the date of this order; 
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4. The parties exchange lists of witnesses they propose to call at the hearing within one month of the date of this order; 
5. The parties exchange outlines of evidence for each of their witnesses with; 

(i) the applicant to file and serve his outlines of evidence one month before the hearing; and 
(ii) the respondent to file and serve her outlines of evidence two weeks before the hearing. 

6. The matter be listed for a four day hearing on dates to be fixed; and 
7. The parties have liberty to apply.  

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement 

Name/Number 
Date of 

Registration 
Parties Commissioner Result 

Aboriginal Legal Service 
of Western Australia 
Limited Agreement 2018 
AG 12/2018 

07/23/2018 The Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees 

Aboriginal Legal 
Service of 
Western 
Australia 
Limited 

Commissioner T 
Emmanuel 

Agreement 
registered 

Rangers (National Parks) 
General Agreement 2018 
AG 13/2018 

07/18/2018 Mr Mark Webb, Director 
General Department of 
Biodiversity, Conservation 
and Attractions 

Ms Caroline 
Smith, Secretary 
United Voice-
WA Branch 

Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Murray (Outside 
Worliforce) Enterprise 
Bargaining Agreement 
2018 AG 8/2018 

07/18/2018 Western Australian 
Municipal, Road Boards, 
Parks and Racecourse 
Employees Union of 
Workers, Perth 

The Shire of 
Murray 

Commissioner D 
J Matthews 

Agreement 
registered 

 

NOTICES—General Matters— 

2018 WAIRC 00681 
THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

111 St Georges Terrace, Perth 
Amendment of awards with 40 hour weeks 

Under the Minimum Conditions of Employment Act 1993 (WA), the minimum conditions of employment set out in that Act are to 
be taken to be implied into any award, agreement or contract of employment.  This includes the State Minimum Wage.   
The State Minimum Wage is based on a 38 hour week.  The minimum hourly rate of pay is therefore calculated by dividing the 
State Minimum Wage by 38.  
The Minimum Conditions of Employment Act further provides that an employee is entitled to be paid at least the minimum hourly 
rate of pay for each hour worked.  In the case of a 40 hour week, the minimum amount payable is therefore 40 multiplied by the 
minimum hourly rate.   
The Western Australian Industrial Relations Commission notes that the awards set out in the following schedule are based on 40 or 
more hours per week.  In some of these awards, the rates of pay have fallen below the State Minimum Wage, based on the hours of 
duty.  In other awards, the rates of pay may fall below the State Minimum Wage in future years without amendments being made to 
the award.   
The Western Australian Industrial Relations Commission proposes to amend the awards set out in the following schedule to clarify 
the appropriate rates of pay for affected employees. 

Schedule 
Application No. Award name 

APPL 33/2018 Engine Drivers' Minerals Production (Salt) Industry Award, 1970 
APPL 35/2018 Theatrical Employees Entertainment, Sporting and Amusement Facilities (Western 

Australian Government) Award 1987 
APPL 36/2018 Bespoke Bootmakers' and Repairers' Award No.  4 of 1946 
APPL 37/2018 Prison Officers' Award 
APPL 38/2018 Performers Live Award (WA) 1993 
APPL 39/2018 Nurses' (Day Care Centres) Award 
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Application No. Award name 
APPL 40/2018 Masters, Mates and Engineers Passenger Ferries Award 
APPL 41/2018 Building and Engineering Trades (Nickel Mining and Processing) Award, 1968 
APPL 42/2018 Theatrical Employees (Perth Theatre Trust) Award No. 9 of 1983 
APPL 44/2018 Iron Ore Production & Processing (Locomotive Drivers Rio Tinto Railway) Award 2006 
APPL 45/2018 The Dried Vine Fruits Industry Award, 1951 
APPL 46/2018 Engine Drivers' (General) Award 
APPL 47/2018 The Iron Ore Production & Processing (Locomotive Drivers) Award 2006 
APPL 48/2018 The Fruit Growing and Fruit Packing Industry Award 
APPL 49/2018 Fruit and Produce Market Employees Award 
APPL 50/2018 Engine Drivers' (Gold Mining) Consolidated Award, 1979 
APPL 51/2018 Engine Drivers' (Nickel Mining) Award 1968 
APPL 52/2018 Fast Food Outlets Award 1990 

If you object to any of these awards being amended or wish to be heard regarding this issue, you should advise the Registrar in 
writing by no later than 7 September 2018.  Written objections can be made: 

By post: Registrar 
  Western Australian Industrial Relations Commission 
  Locked Bag 1, Cloisters Square 
  PERTH   WA   6850 
By email: registry@wairc.wa.gov.au  

Please quote the application number that corresponds to the above award/s so that we can deal with your objection promptly. 
DATED at Perth, 31 July 2018 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 

PUBLIC SERVICE APPEAL BOARD— 

2017 WAIRC 00855 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS L KENNEWELL - BOARD MEMBER 
 MR A LEE - BOARD MEMBER  
DATE THURSDAY, 5 OCTOBER 2017 
FILE NO PSAB 8 OF 2017 
CITATION NO. 2017 WAIRC 00855 
 

Result Order issued 
Representation 
Appellant Ms M Stewart of counsel 
Respondent Mr S Barrett 
 



1088 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

Order 
HAVING heard Ms M Stewart of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal 
Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  
 THAT the time for the filing of the notice of appeal in the herein proceedings be and is hereby extended to 29 May 2017. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2017 WAIRC 00884 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPLICANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS L KENNEWELL - BOARD MEMBER 
 MR A LEE - BOARD MEMBER 
DATE FRIDAY, 20 OCTOBER 2017 
FILE NO. PSAB 8 OF 2017 
CITATION NO. 2017 WAIRC 00884 
 

Result Directions issued 
Representation  
Applicant Mr N Marouchak of counsel 
Respondent Mr S Barrett 
 

Direction 
HAVING heard Mr N Marouchak of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal 
Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the appellant file and serve on the respondent any further amendments to its notice of appeal by no later than 
23 October 2017. 

(2) THAT the parties confer regarding any documents the appellant seeks from the respondent by no later than 30 
October 2017.  If the parties cannot agree, the appellant shall file any application for documents it seeks to be 
discovered by no later than 8 November 2017. 

(3) THAT the respondent file and serve on the appellant a notice of answer in response to any amendments to the 
appellant’s notice of appeal by no later than 6 November 2017. 

(4) THAT the appellant file and serve any witness statements upon which she intends to rely by no later than 20 
November 2017. 

(5) THAT the respondent file and serve on the appellant any witness statements upon which it intends to rely by no 
later than 4 December 2107. 

(6) THAT any witness statements filed will stand as the evidence in chief of the witness unless otherwise ordered. 
(7) THAT the appeal be listed for hearing for one day on a date to be fixed. 
(8) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2017 WAIRC 00985 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS L KENNEWELL - BOARD MEMBER 
 MR A LEE - BOARD MEMBER 
DATE TUESDAY, 5 DECEMBER 2017 
FILE NO. PSAB 8 OF 2017 
CITATION NO. 2017 WAIRC 00985 
 

Result Directions issued 
Representation 
Appellant Ms M Stewart of counsel 
Respondent Mr R Andretich of counsel and with him Mr S Barrett 
 

Directions 
HAVING heard Ms M Stewart of counsel on behalf of the appellant and Mr R Andretich of counsel and with him Mr S Barrett on 
behalf of the respondent the Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby 
directs –  
(1) THAT the respondent provide copies of documents requested by the appellant by 8 January 2018. If the parties cannot 

reach agreement on the provision of documents the appellant shall file any further application for production of 
documents by 12 January 2018. 

(2) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the evidence 
in chief of the maker.  Evidence in chief other than that contained in the witness statements may only be adduced by leave 
of the Appeal Board. 

(3) THAT the appellant file and serve upon the respondent any witness statements upon which she intends to rely by 
29 January 2018. 

(4) THAT the respondent file and serve any witness statements upon which it intends to rely by 19 February 2018. 
(5) THAT the appeal be listed for hearing for three days. 
(6) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2017 WAIRC 00988 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
  MR A LEE - BOARD MEMBER 
 MS L KENNEWELL - BOARD MEMBER 
DATE THURSDAY, 7 DECEMBER 2017 
FILE NO PSAB 8 OF 2017 
CITATION NO. 2017 WAIRC 00988 
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Result Order issued 
Representation 
Appellant Ms M Stewart of counsel 
Respondent Mr R Andretich of counsel and with him Mr S Barrett 
 

Order 
HAVING heard Ms M Stewart of counsel on behalf of the appellant and Mr R Andretich of counsel and with him Mr S Barrett on 
behalf of the respondent the Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby 
orders -  

(1) THAT the appellant be and is hereby granted leave to amend her notice of appeal in the terms of the proposed 
amended notice of appeal filed on 24 October 2017. 

(2) THAT the respondent be and is hereby granted leave to amend its notice of answer in the terms as set out in the 
proposed amended notice of answer filed on 9 November 2017. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2018 WAIRC 00053 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS L KENNEWELL - BOARD MEMBER 
 MR A LEE - BOARD MEMBER 
DATE WEDNESDAY, 24 JANUARY 2018 
FILE NO PSAB 8 OF 2017 
CITATION NO. 2018 WAIRC 00053 
 

Result Directions issued 
Representation 
Appellant Ms M Stewart of counsel 
Respondent Mr S Barrett 
 

Directions 
HAVING heard Ms M Stewart of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal 
Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs by consent – 

(1) THAT pars 3 – 4 of the Appeal Board’s directions of 5 December 2017 be and are hereby revoked. 
(2) THAT the parties continue to confer and provide all documents for discovery as requested by either party by 28 

February 2018. 
(3) THAT both parties confer and agree to the dates to file and serve any witness statements that either party may 

wish to rely upon. 
(4) THAT should the parties fail to reach an agreement about the dates upon which both parties are required to file 

and serve any witness statements that they may wish to rely upon, either party may apply to the Appeal Board 
for further directions. 

(5) THAT the hearing dates of 12 – 14 March 2018 be and are hereby vacated and that a further date not be set until 
both parties agree that the provision of documents to be discovered is finalised. 

(6) THAT the parties have liberty to apply on short notice.  
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2018 WAIRC 00188 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPLICANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS L KENNEWELL - BOARD MEMBER 
 MR A LEE - BOARD MEMBER 
DATE FRIDAY, 16 MARCH 2018 
FILE NO. PSAB 8 OF 2017 
CITATION NO. 2018 WAIRC 00188 
 

Result Further directions issued 
Representation  
Applicant Ms M Stewart of counsel 
Respondent Mr R Andretich of counsel and with him Mr S Barrett 
 

Further Directions 
HAVING heard Ms M Stewart of counsel on behalf of the appellant and Mr R Andretich of counsel and with him Mr S Barrett on 
behalf of the respondent the Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby 
directs –  

(1) THAT the appellant file and serve upon the respondent any witness statements upon which she intends to rely 
by 30 April 2018. 

(2) THAT the respondent file and serve any witness statements upon which it intends to rely by 30 May 2018.  
(3) THAT the parties file and serve an outline of submissions and any list of authorities upon which they intend to 

rely by no later than three days prior to the date of hearing.  
(4) THAT the appeal be listed for hearing for three days on dates to be fixed. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2018 WAIRC 00279 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR L KENNEWELL - BOARD MEMBER 
 MR A LEE - BOARD MEMBER 
DATE WEDNESDAY, 2 MAY 2018 
FILE NO PSAB 8 OF 2017 
CITATION NO. 2018 WAIRC 00279 
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Result Order issued 
Representation 
Appellant Ms M Stewart of counsel  
Respondent Mr S Barrett  
 

Order 
HAVING heard Ms M Stewart of counsel on behalf of the appellant and Mr S Barrett on behalf of the respondent the Appeal 
Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders – 

(1) THAT the appeal be and is hereby adjourned sine die.  
(2) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2018 WAIRC 00386 
APPEAL AGAINST THE ALLEGED CONSTRUCTIVE DISMISSAL ON 24 APRIL 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MRS DEBORAH JAMES 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT (WA) 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR A LEE – BOARD MEMBER 
 MRS L KENNEWELL - BOARD MEMBER 
DATE WEDNESDAY, 27 JUNE 2018 
FILE NO PSAB 8 OF 2017 
CITATION NO. 2018 WAIRC 00386 
 

Result Discontinued by leave 
Representation 
Appellant Ms M Stewart of counsel  
Respondent Mr S Barrett  
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Public Service Appeal Board, pursuant to 
the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

FULL BENCH—Appeals against decision of Commission— 

2018 WAIRC 00734 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NO. RFT 4/2017 GIVEN ON 5 APRIL 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
FULL BENCH 

CITATION : 2018 WAIRC 00734 
CORAM : THE HONOURABLE J H SMITH, ACTING PRESIDENT 

 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 

HEARD : FRIDAY, 10 AUGUST 2018 
DELIVERED : MONDAY, 10 SEPTEMBER 2018 
FILE NO. : FBA 3 OF 2018 
BETWEEN : DELIVER2U (WA) PTY LTD 

Appellant 
AND 
GD MITCHELL ENTERPRISES PTY LTD T/AS LITE N' EASY PERTH 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : Road Freight Transport Industry Tribunal 
Coram : Senior Commissioner S J Kenner 
Citation : [2018] WAIRC 00218; (2018) 98 WAIG 251 
File No : RFT 4 of 2017 
 

CatchWords : Industrial Law (WA) - Appeal from Road Freight Transport Industry Tribunal dismissing 
claim on grounds of jurisdiction to determine a dispute - Construction of meaning of 'owner-
driver contract' in s 5(1) Owner-Drivers (Contracts and Disputes) Act 2007 (WA) - 
Jurisdiction turns on whether an implied or express term should be imported into the 
contract that the effective performance of the contract can only be achieved if the goods are 
transported in a 'heavy vehicle' (as defined) - Whether respondent required the appellant to 
transport goods in a 'heavy vehicle' could not be made on the papers where affidavit 
evidence competing and in contest 

Legislation : Owner-Drivers (Contracts and Disputes) Act 2007 (WA), s 3, s 4, s 5, s 5(1), s 5(2), s 7, 
s 7(1), s 37, s38, s 43(1), s 47 
 Road Traffic (Vehicles) Act 2012 (WA), s 3(1) 

Result : Appeal upheld, decision of Tribunal suspended and matter remitted 
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Representation: 
Counsel: 
Appellant : Mr W G Spyker, of counsel 
Respondent : Mr M D Howard SC and with him Ms P A Honey, of counsel 
Intervener  : Mr C Fordham, of counsel, and with him Mr J Collier 
Solicitors: 
Appellant : Spyker Legal 
Respondent : Thynne Macartney 
Intervener : Slater and Gordon Lawyers 
 

Case(s) referred to in reasons: 
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Reasons for Decision 
SMITH AP: 
Introduction 
1 This is an appeal instituted under s 43(1) of the Owner-Drivers (Contracts and Disputes) Act 2007 (WA) (the Owner-Drivers 

Act), against an order made by the Road Freight Transport Industry Tribunal (the Tribunal), constituted by Senior 
Commissioner Kenner, dismissing an application for want of jurisdiction. 

2 The matter came before the Tribunal as a dispute referred by Deliver2U (WA) Pty Ltd (the appellant) alleging breaches of a 
delivery agreement and conduct which is said to be unconscionable by GD Mitchell Enterprises Pty Ltd t/as Lite n' Easy Perth 
(the respondent). 

3 The respondent in its notice of answer filed on 9 October 2017 raised an issue going to the jurisdiction of the Tribunal to hear 
and determine the dispute.  The issue was whether delivery agreements entered into between the parties constituted an 'owner-
driver contract' within the meaning of the Owner-Drivers Act. 

4 It is common ground in the appeal whether the appellant and respondent had entered into an 'owner-driver contract' is a 
jurisdictional fact which is a pre-condition to the valid exercise of the Tribunal's power to deal with the dispute. 

Application to intervene in the appeal 
5 The Transport Workers' Union of Australia, Industrial Union of Workers, Western Australian Branch (the TWU) made an 

application to intervene in the appeal to make submissions about the proper construction of 'owner-driver contract' in s 5(1) of 
the Owner-Drivers Act.  The application was not opposed by the parties to the appeal. 

Background 
6 Pursuant to s 47 of the Owner-Drivers Act (when read with s 37), the Tribunal has jurisdiction to hear and determine a dispute 

(among other matters) between one or more owner-drivers and one or more hirers arising under an 'owner-driver contract'.  For 
the purposes of the Owner-Drivers Act, an 'owner-driver' is defined in s 4 to mean an owner-driver (if it is a body corporate 
other than a listed public company) that carries on the business of transporting goods in one or more heavy vehicles that are 
supplied by the body corporate or an officer of the body corporate, and operated by an officer of the body corporate (whether 
solely or with the use of other operators) whose principal occupation is the operation of those vehicles.   

7 An 'owner-driver contract' is defined in s 5 as: 
(1) For the purposes of this Act, an owner-driver contract is a contract (whether written or oral or partly written and 

partly oral) entered into in the course of business by an owner-driver with another person for the transport of 
goods in a heavy vehicle by the owner-driver. 

(2) It does not matter that an owner-driver contract provides for an owner-driver to perform services other than 
transporting goods, as long as the services to be performed under the contract predominantly relate to the transport 
of goods. 

(3) To avoid doubt, an owner-driver contract does not include a contract that is a contract of employment. 
8 A 'heavy vehicle' is defined in s 3 of the Owner-Drivers Act to mean unless the contrary intention appears has the meaning 

given in the Road Traffic (Vehicles) Act 2012 (WA) (s 3(1)). 
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9 Section 3(1) of the Road Traffic (Vehicles) Act defines a 'heavy vehicle' to mean a vehicle with a GVM of more than 4.5 tonne.  
GVM is defined in s 3(1) of the Road Traffic (Vehicles) Act to stand for 'gross vehicle mass', and in relation to a vehicle, means 
the maximum loaded mass of the vehicle: 

(a) as specified by the manufacturer; or 
(b) as specified by the relevant authority if — 

(i)  the manufacturer has not specified a maximum loaded mass; or 
(ii)  the manufacturer cannot be identified; or 
(iii)  the vehicle has been modified to the extent that the manufacturer's specification is no longer 

appropriate; 
10 At first instance, the respondent contended that the Tribunal did not have jurisdiction to determine the appellant's claim, as 

there was no requirement placed on the appellant, either orally or in writing, by the respondent to use a vehicle with a GVM of 
more than 4.5 tonne, or any tonnage limit (that is, a heavy vehicle as defined in the Owner-Drivers Act). 

11 Consequently, an issue was squarely raised before the Tribunal whether the parties had entered into an agreement that 
constituted an 'owner-driver contract' within the meaning of the Owner-Drivers Act. 

12 The appellant with some reluctance agreed to determine the issue of jurisdiction as a preliminary matter on the papers.   
13 After the parties had filed written submissions, the Associate to Senior Commissioner Kenner sent a letter dated 25 January 

2018 to the parties requesting each of them to file, and serve, an affidavit or affidavits setting out their contentions on an 
evidentiary issue which the Tribunal had identified may be an evidentiary issue in relation to paragraph 9 of the appellant's 
particulars of claim (when read with cl 8.1(a) of the 'delivery agreement').   

14 In paragraph 9 of the appellant's particulars, it was stated that the appellant provided the services to the respondent with an 
approved GVM 5.5 tonne truck.  The issue identified in the Associate's letter related to whether or not the respondent had 
'approved' the use by the appellant of the heavy vehicle the appellant had purchased to perform its obligations under the 
delivery agreement.  The letter also noted that: 

(a) an issue may be the extent of the respondent's knowledge of the type and capacity of the vehicle used by the 
appellant for the performance of the services; 

(b) this matter was not dealt with in the written submissions that had been filed by the parties; and  
(c) the respondent had denied the allegation made by the appellant in paragraph 26 of its notice of answer. 

15 The Associate's letter also requested the parties to file and serve any further written submissions and were informed that if a 
short oral hearing was required for the disposition of the issue, arrangements would be made by the Tribunal. 

16 In light of the matters raised in the letter sent on behalf of the Tribunal, the appellant filed an affidavit of Anthony Baggs 
sworn on 9 February 2018 and the respondent filed affidavits of Cassandra Jane Brokaw sworn on 6 February 2018 and on 22 
February 2018.  The parties also filed supplementary submissions dealing with the matters raised in the Associate's letter. 

The appeal – The issues raised 
17 The grounds of appeal are as follows: 

1. The Learned Commissioner erred in concluding that there is a requirement for a contract to expressly provide 
for the use of a 'heavy vehicle' by a driver in order to constitute an 'owner-driver contract' for the purposes of the 
Owner-Drivers (Contracts and Disputes) Act 2007 (WA) ('Act'), when the Learned Commissioner should have 
concluded that all that is required is that, as a matter of fact, a driver transports goods for a hirer using a 'heavy 
vehicle'. 

2. The Learned Commissioner erred in concluding that the Appellant and Respondent were not parties to an 
'owner driver contract' for the purposes of the Act. 

3. The Learned Commissioner erred in concluding that the relevant contract was the unsigned 2016 Agreement, 
when the learned Commissioner should have concluded that the parties were subject to an oral contract that 
constituted an 'owner-driver contract' for the purposes of the Act. 

4. The Learned Commissioner erred in concluding that the Respondent did not require the Appellant to transport 
goods using a 'heavy vehicle', when the Commissioner should have concluded as a matter of fact that the 
Respondent was unable to transport a sufficient number of eskies on its delivery runs except by using a 'heavy 
vehicle', alternatively, the Learned Commissioner erred in making findings of fact upon contested and 
competing affidavit evidence. 

5. The Learned Commissioner erred in concluding that the Respondent did not know of and had not approved the 
Appellant's use of a 'heavy vehicle' when the Commissioner should have concluded the Respondent did know 
of, and had approved, its use.  Alternatively, the Learned Commissioner erred in making findings of fact upon 
matters not subject to oral evidence and cross-examination. 

18 There are two main issues in this appeal. 
19 The first issue raises a matter of law and solely goes to the construction of the meaning of 'owner-driver contract' within the 

meaning of the Owner-Drivers Act. 
20 The proper interpretation of the meaning of 'owner-driver contract' in s 5 of the Owner-Drivers Act is a question that was 

properly before the Tribunal as a preliminary issue.  The first issue was a question of law going to the jurisdiction of the 
Tribunal to deal with the dispute which did not turn on the facts of the particular matter before the Tribunal. 
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21 The procedural step to determine the first issue as a jurisdictional question and as a preliminary matter was entirely proper.  
Once a question of jurisdiction is raised, the Tribunal must determine that question before exercising power to resolve the 
dispute before it:  Springdale Comfort Pty Ltd v Building Trades Association of Unions of Western Australia (Association of 
Workers) (1986) 67 WAIG 325. 

22 The second issue is whether the contract entered into between the parties was an 'owner-driver contract'.  This issue raises 
questions of fact and law.  For reasons that follow, I am of the opinion this issue should not have been dealt with as a 
preliminary issue. 

Relevant circumstances stated in the affidavit of the appellant's director, Mr Baggs 
23 In his affidavit sworn on 9 February 2018, Mr Baggs stated: 

(a) Prior to April 2016, he had contracted with the respondent in his individual capacity to deliver 'Lite n' Easy' pre-
packaged meals stored in small eskies to customers around the State.  This arrangement commenced in April 2014 
and continued to April 2016.  Over this period, Mr Baggs performed deliveries of the respondent's pre-packaged 
meals in a van hired from a rental company.  The vehicle had a GVM of 4.5 tonne.  Mr Baggs made observations 
over time that the capacity of the vehicle he hired provided him with very little extra space when it was filled with 
eskies of meals to be delivered and empty eskies from returns. 

(b) In or around late March 2016, Mr Baggs met with Ms Brokaw, who was the respondent's Western Australian 
service and administration manager.  At the meeting, Ms Brokaw told Mr Baggs that the respondent was changing 
its delivery driver arrangements, and that he needed to establish his own company and for the new corporate body 
to purchase a truck to continue performing deliveries. 

(c) Mr Baggs asked Ms Brokaw what type of truck the new company needed to purchase and she told him that the 
truck needed to be fitted out with refrigerated-style insulation and to be white in colour. 

(d) Because the van that he was renting was not insulated, Mr Baggs formed the opinion that he needed to purchase a 
larger truck that would accommodate the refrigerated-style insulation. 

(e) Prior to the purchase of a truck, Mr Baggs observed that the number of deliveries he performed on his runs were 
steadily increasing.  He calculated that his truck needed to fit at least 280 eskies to keep performing deliveries and 
together with the refrigerated insulation, he formed the opinion that to carry all the eskies he needed a truck that 
was larger than the van he had been hiring.  After conducting research of the cost of a suitable truck, Mr Baggs 
formed the opinion that a truck large enough to accommodate at least 280 eskies and have refrigerated-style 
insulation all approximately had a GVM of 5 tonne and cost $70,000. 

(f) Because an amount of $70,000 was a significant amount of money, Mr Baggs sent Ms Brokaw an SMS text 
message on 2 May 2016 asking whether his delivery runs would be maintained at their current levels.  In the 
SMS, he stated:  

Bit concerned that I'll be [sic] a truck for 70K without any garuntee [sic] that the current income will be 
maintained.  A van is 45K and is a lot easier to financially maintain.  If I buy a truck can you garuntee 
[sic] will my numbers and runs will be viable …  I'm happy to make that commitment if your [sic] happy 
to commit to ensuring it's viability … I need to make $500 more a week than the van drivers do to make 
the same money.  I hope you understand my concern.  In order to make the commitment I need to know if 
there will be any major changes to my runs in foreseeable future?  

(g) In response, Ms Brokaw sent a text message in which she stated: 
Whilst I can't guarantee numbers to an absolute degree, I don't see that we would look to reduce your 
numbers, and are looking to better match capacity of drivers.  So yes if you had higher capacity you 
would get higher numbers. 

(h) On 1 July 2016, the appellant purchased a Hino 300 Series GVM 4.5 tonne truck and Mr Baggs had it fitted with 
refrigerated-style insulation which consequently resulted in the manufacturer registering the truck with a weight 
of GVM 5.5 tonne.  After 1 July 2016, Mr Baggs used the Hino truck to perform deliveries. 

(i) In or around August 2016, Mr Baggs approached Ms Brokaw on the respondent's delivery dock and asked if she 
could inspect his truck to make sure it complied with all of the requirements she had set out at their meeting.  
Ms Brokaw inspected the truck and asked Mr Baggs what the insulation was made from.  Mr Baggs told her it 
was made from 50 mm sandwich panel and she replied that since it was fridge-style insulation that was fine.  
Ms Brokaw completed the inspection and did not raise any issues with Mr Baggs regarding the type or size of the 
truck.  In these circumstances, the appellant claims that the respondent approved the use of the appellant's truck. 

Relevant circumstances stated in Ms Brokaw's affidavits 
24 Ms Brokaw, in her affidavit sworn on 22 February 2018, took issue with the number of matters stated in Mr Baggs' affidavit.  

In particular, she stated: 
(a) The number of deliveries were not increasing over time.  In or about May 2016, numbers of deliveries were 

decreasing due to the seasonal reduction in customer numbers between May and August in each year. 
(b) The respondent's regional delivery runs require a vehicle with the capacity to transport approximately 160 to 190 

eskies on a regular basis and up to approximately 200 eskies at peak times.  This equates to a vehicle with a 
carrying capacity of approximately two tonnes. 

(c) The maximum number of eskies Mr Baggs transported was 210 eskies on two days only, on 7 September 2016 
and 14 September 2016.  This number of eskies would fit into a van or truck that is not a heavy vehicle. 
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(d) If the number of eskies allocated to any driver exceeded a driver's vehicle capacity, the respondent would review 
this and where required alter the delivery run or reallocate the suburbs and towns between drivers. 

The Tribunal's reasons for decision 
25 The Senior Commissioner, after properly having regard to the relevant principles in relation to the construction of legislation, 

including the decision in Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355, 
had regard to the long title of the Owner-Drivers Act which provides that it is an Act: 

• to promote a safe and sustainable road freight transport industry by regulating the relationship between persons 
who enter into contracts to transport goods in heavy vehicles and persons who hire them to do so; and  

• to establish the Road Freight Transport Industry Tribunal and the Road Freight Transport Industry Council, 
and for related purposes. 

26 After having regard to the definition of 'heavy vehicle' in s 3 of the Owner-Drivers Act, the meaning of 'owner-driver' in s 4, 
the definition of 'owner-driver contract' in s 5 and the extent of the Tribunal's jurisdiction in s 38, the Senior Commissioner 
made the following findings: 

(a) Based on the affidavit evidence filed by both the appellant and the respondent, it does not appear to be in dispute 
that for the purposes of s 4, the appellant was an owner-driver as defined, being a body corporate that carries on 
the business of transporting goods in one or more heavy vehicles supplied by that body corporate.  Mr Baggs, as 
the officer of the company, operated the vehicle and that was his principal occupation. 

(b) Breaking down the component parts of the meaning of 'owner-driver contract' in s 5 of the Owner-Drivers Act, the 
following requirements are met: 
(i) there is a contract, although there have been several contracts entered into, the latter being unsigned, no 

issue appears to have been taken by the parties that the terms of the third and final agreement dated 2016, 
govern the relationship between them; 

(ii) the agreement was entered into by the appellant 'in the course of business'; 
(iii) the contract was entered into by an 'owner-driver', as the appellant was, at the material times, so 

described; 
(iv) the agreement was entered into 'with another person', that person being the respondent; 
(v) the subject matter of the contract was for the 'transport of goods'; and 
(vi) the products manufactured by the respondent and delivered to its customers, as far as the appellant was 

concerned, were goods transported in a 'heavy vehicle' as defined and were transported by the appellant as 
the relevant 'owner-driver'. 

27 The question then considered by the Senior Commissioner was what was the meaning of the words 'for the transport of goods 
in a heavy vehicle' by an owner-driver in s 5(1) of the Owner-Drivers Act.  This issue was found to turn on a constructional 
choice between construing the words: 

(a) not to mean just the transport of goods by an owner-driver as defined in s 4, but rather a contract that must specify 
in its terms that a heavy vehicle be used, which is one with a GVM of more than 4.5 tonne; or 

(b) to mean it is sufficient that there simply be a contract between an owner-driver (as defined) and a hirer for goods 
to be transported. 

28 The latter construction was rejected by the Senior Commissioner and the former construction applied.  The Senior 
Commissioner found that unless the express terms of the contract itself, whether oral or written, or partly so, provides for the 
use of a heavy vehicle (as defined in s 3 of the Owner-Drivers Act) by the owner-driver to transport the relevant goods, the 
resulting contract is not one amenable to the Tribunal's jurisdiction. 

29 Having reached the view that it is to be specified (by an express term) that a heavy vehicle be used to transport goods, for a 
contract to constitute an owner-driver contract as defined in s 3 of the Owner-Drivers Act, the Senior Commissioner then 
turned to consider whether the terms of the contract entered into between the parties in this matter constituted such an 
agreement.  In determining this issue, the Senior Commissioner had regard to cl 8.1(a) of an unexecuted agreement dated 2016. 

30 Pursuant to cl 8.1(a) of the unexecuted agreement, it was provided that the appellant's vehicle must be of a type and capacity 
approved by the company from time to time. 

31 Clause 8.1 of the unexecuted agreement dated 2016 was in the following terms: 
8.1 The Contractor must provide, at the Contractor's expense, the Vehicle suitable for the delivery of the Products 

which complies with the following conditions: 
(a) the Vehicle must be of a type and capacity approved by the Company from time to time; 
(b) the Vehicle must be fully sealed, insulated and capable of being operated at a temperature advised by the 

Company from time to time; 
(c) the Vehicle must be kept in a suitable condition for carrying food products and must comply with all 

relevant legislation relating to the carrying of food products; 
(d) the Vehicle must be painted white and will bear no logos, brands, markings, or product descriptions, other 

than the Company's logo or brand if required by the Company, in which case they will be provided, at no 
cost to the Contractor, by the Company; and 
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(e) the Vehicle must be kept in a good and proper state of repair and condition to maintain the highest 
standards of hygiene and cleanliness as may be reasonably practical. 

32 The Senior Commissioner found the issue arising from cl 8.1(a) was whether, on the facts, the respondent approved the type 
and capacity of the vehicle purchased by the appellant to continue performing the services and thus, whether it could be 
contended that the use by the appellant of its heavy vehicle to perform the services was in accordance with the terms of the 
agreement. 

33 In the Tribunal's reasons for decision, the Senior Commissioner set out the affidavit evidence not only of Mr Baggs but also 
Ms Brokaw and properly observed that there is some dispute on the affidavit evidence as to what may have been said in 
relation the appellant's vehicle.  The Senior Commissioner found that Ms Brokaw was aware that the vehicle make was a 'Hino' 
but nothing further was disclosed about the vehicle by Mr Baggs to Ms Brokaw.  In particular, he found that: 

(a) no mention had been made by Mr Baggs to Ms Brokaw about the vehicle's weight or GVM, or that it was a 'heavy 
vehicle'; and 

(b) the registration papers for the vehicle, that would be expected to reveal these matters, were not provided to the 
respondent. 

34 After making these observations, the Senior Commissioner found [54]: 
Clause 8.1(a) of the Agreement requires the company to 'approve' the type and capacity of a contractor's vehicle.  It is not 
a matter only for a contractor to obtain approval.  Approval may arise in various ways.  It may be inferred from conduct 
as well as resulting from express concurrence.  However, as to the former, there would need to be informed assent by the 
respondent.  Guesswork would not be sufficient.  After commencing in July 2016, Mr Baggs specifically spoke to 
Ms Brokaw and asked her to inspect the vehicle acquired by the applicant to ensure that it met the respondent's 
requirements.  She did so.  Ms Brokaw was satisfied with the vehicle that the applicant had provided.  However, her 
satisfaction was as to the express requirements of cl 8.1 (b) to (d) of the Agreement set out above.  Whilst it is the case 
that the respondent would have been aware, from the text messages from Mr Baggs, that he was considering obtaining a 
larger vehicle to perform the services, this is not the same as constituting an agreement that the applicant's vehicle was a 
heavy vehicle for the purposes of the OD Act. 

The parties' submissions going to proper construction of the meaning of an ‘owner-driver contract' 
35 The parties to the appeal and the intervener differ in their approaches to the proper construction of the meaning of 'owner-

driver contract' in s 5. 
36 The appellant submits that when the principles of statutory construction are properly applied, there are four elements required 

to establish the existence of an 'owner-driver contract'.  These are: 
(a) there is a contract;  
(b) that is entered into in the course business; 
(c) by an owner-driver with another person;  
(d) for the transport of goods. 

37 The appellant also submits that the use of the words 'in a heavy vehicle by the owner-driver', in s 5(1), should be construed as 
disjunctive as those words inform the reader that, in carrying out the transport of goods, the owner-driver must utilise a heavy 
vehicle.  It is said to follow therefore: 

(a) that it is not necessary for a contract to specify the precise size and tonnage requirements of a vehicle to be 
utilised by the owner-driver to transport the goods.  Rather, it is simply a fact whether or not the owner-driver 
actually uses a heavy vehicle to transport goods; and 

(b) the factual question for determination is two-fold.  Firstly, if it is found to be established that the person who 
claims to be an owner-driver is in fact someone who carries on the business of transporting goods in one or more 
heavy vehicles, the second factual issue is whether that owner-driver is engaged by another person to conduct the 
business of transporting goods in that way.  Thus, it is only necessary for a finding to be made that the owner-
driver utilises a heavy vehicle.  

38 The TWU puts a submission that the Senior Commissioner: 
(a) properly identified the elements of an owner-driver contract that are required to be found as a matter of fact 

pursuant to s 5; and  
(b) was correct to find that the use of the word 'for' in s 5(1) must be understood to denote the purpose or subject 

matter of the contract. 
39 However, the TWU contend that the construction preferred by the Senior Commissioner contemplates that an owner-driver 

contract could be drafted in terms that seek to avoid the obligations to owner-drivers that arise under the Owner-Drivers Act 
and such construction is contrary to s 7 of the Owner-Drivers Act. 

40 Section 7 of the Owner-Drivers Act provides as follows: 
(1) A provision in an agreement or arrangement in force on, or entered into after, the coming into operation of this 

section, whether an owner-driver contract or not and whether in writing or not, that – 
(a) purports to exclude, modify or restrict the operation of this Act or the code of conduct; or 
(b) is contrary to or inconsistent with anything in this Act, the code of conduct or an order of the Tribunal,  
has no effect. 
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(2) A provision in an agreement or arrangement that has no effect because of subsection (1) does not prejudice or 
affect the operation of other provisions of the agreement or arrangement. 

(3) Any purported waiver, whether in an owner-driver contract and whether in writing or not, of an entitlement under 
this Act has no effect. 

(4) Despite subsection (1), during the 6 months beginning on and including the day on which this section comes into 
operation, a provision of an owner-driver contract that is contrary to or inconsistent with a provision of this Act or 
the code of conduct prevails to the extent of the inconsistency. 

41 The TWU also contend the Senior Commissioner erred in drawing an inference in s 5(1) that the purpose of an owner-driver 
contract must be an express term of the contract.  This inference is said to be contrary to the words used in s 5 which 
contemplates that an owner-driver contract may not be drafted in formal terms, or may not be recorded in writing at all.  
Further, that s 5(2) contemplates that a contract might cover a wide range of services so consequently s 5(2) provides that 
'services to be performed under the contract predominantly relate to the transport of goods'.  In these circumstances, it is 
pointed out that s 5(2) contemplates that an owner-driver may transport goods in a heavy vehicle or a light vehicle and there 
might be multiple purposes to a contract.  Consequently, regard must be had to the fact that a contract may be for all types of 
transport services whereby the Owner-Drivers Act will only apply in circumstances where the purpose of the terms of the 
contract for the goods in question include a heavy vehicle. 

42 The respondent in its written submissions did not take issue with the construction applied by the Senior Commissioner for a 
contract to be an 'owner-driver contract' for the purposes of s 5(1).  However, in oral submissions senior counsel for the 
respondent departed from this submission.  Following questions put to counsel for the parties by the Full Bench, senior counsel 
conceded that a contract for the transport of goods would also constitute an owner-driver contract within the meaning of s 5(1) 
if a term could be implied into the contract that the transport of goods must objectively, by necessary implication, be required 
to be transported in a heavy vehicle. 

Construction of owner-driver contract in s 5 of the Owner-Drivers Act 
43 The modern approach to statutory construction requires the meaning of a provision to be construed within a statute as a whole 

and in context.  Thus, it is artificial to focus on words in a statute in isolation. 
44 In Director General of Department of Transport v McKenzie [2016] WASCA 147, Buss P observed [46] - [48]: 

The primary object of statutory construction is to construe the relevant provision so that it is consistent with the language 
and purpose of all the provisions of the statute.  The statutory text is the surest guide to Parliament's intention.  The 
meaning of the text may require consideration of the context, which includes the general purpose and policy of the 
provision, in particular the mischief it is seeking to remedy.  See Project Blue Sky Inc v Australian Broadcasting 
Authority [1998] HCA 28; (1998) 194 CLR 355 [69] (McHugh, Gummow, Kirby & Hayne JJ); Alcan (NT) Alumina Pty 
Ltd v Commissioner of Territory Revenue (NT) [2009] HCA 41; (2009) 239 CLR 27 [47] (Hayne, Heydon, Crennan & 
Kiefel JJ). 
The context includes the existing state of law, the history of the legislative scheme and the mischief to which the statute is 
directed.  See CIC Insurance Ltd v Bankstown Football Club Ltd [1997] HCA 2; (1997) 187 CLR 384, 408 (Brennan 
CJ, Dawson, Toohey & Gummow JJ). 
The purpose of legislation must be derived from the statutory text and not from any assumption about the desired or 
desirable reach or operation of the relevant provisions.  See Certain Lloyd's Underwriters v Cross [2012] HCA 56; 
(2012) 248 CLR 378 [26] (French CJ & Hayne J).  The intended reach of a legislative provision is to be discerned from 
the words of the provision and not by making an a priori assumption about its purpose.  See Minister for Employment 
and Workplace Relations (Cth) v Gribbles Radiology Pty Ltd [2005] HCA 9; (2005) 222 CLR 194 [21] (Gleeson CJ, 
Hayne, Callinan & Heydon JJ). 

45 In determining the proper construction of owner-driver contract, the Senior Commissioner properly considered the meaning of 
'owner-driver' in s 5(1) in context and with regard to the purpose of the legislation in the following passages of his reasons for 
decision [23] - [27]: 

As set out above, in s 5(1), which defines what an owner-driver contract is, specifies that the relevant contract is to be 
entered into … 'for' the transport of goods 'in a heavy vehicle' by the owner-driver.  The language of s 5(1) read in its 
ordinary and natural sense, does not say that the contract between an owner-driver and the other person is for the transport 
of goods simpliciter.  The final words in the subsection qualify the words 'transport of goods', by the inclusion of the 
further words 'in a heavy vehicle by the owner-driver'.  Such an owner-driver is a person, who, by s 4, is engaged in the 
business of the transport of goods in heavy vehicles.  The word 'for' in the context of s 5, in its ordinary and natural sense, 
must be understood as denoting the relevant purpose or subject matter of the contract.  The Shorter Oxford English 
Dictionary relevantly defines 'for' as '1. with the object or purpose of OE. b. for the purpose of being or becoming …'.  In 
my view, the word 'for' is directly referable to the preceding words in the sub-section and refers to the subject matter of 
the contract between the parties. 
The terms of s 5(2) tend to confirm this construction as it further deals with the purpose and subject matter of the contract 
by providing that it may also enable the owner-driver to perform other services, so long as the contract predominantly 
relates to the transport of goods.  When read with the long title, by s 5, the OD Act concerns itself with contracts of the 
specified kind.  That is, in part at least, the subject matter of the legislation.  This is supported by reference to other parts 
of the legislation.  By Part 2, is prescribed matters in relation to the content of owner-driver contracts.  These include 
prohibited provisions and implied provisions.  By Part 4, are prescribed terms dealing with the making of a Code of 
Conduct concerning various matters in relation to owner-driver contracts and the conduct of the parties to such contracts.  
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Parts 5 and 6 cover negotiations for owner-driver contracts and unconscionable conduct in relation to their negotiation, 
terms and performance. 
Additionally, s 5(1) is not to be read in isolation.  The long title to the OD Act, set out earlier in these reasons, in part 
provides that in pursuing a safe and sustainable road freight transport industry, this is to be achieved 'by regulating the 
relationship between persons who enter into contracts to transport goods in heavy vehicles and persons who hire them to 
do so …'. 
The terms of the Owner-Drivers (Contracts and Disputes) (Code of Conduct) Regulations 2010 are also relevant.  Whilst 
it is the general rule that regulations may not be referred to in the interpretation of the statute under which regulations are 
made, an exception applies where regulations are, in conjunction with the statute, part of a legislative scheme:  Statutory 
Interpretation in Australia (7th ed 2011) 3.41.  In this case, the Code of Conduct is part of such a scheme.  In the 
negotiation for owner-driver contracts in Division 1 of the Code, certain obligations are imposed on parties.  Section 7 
deals with entering into contracts.  By s 7(2), a prospective hirer is obliged to provide certain information to an owner-
driver.  This includes a copy of Guideline Rates published by the Road Freight Transport Industry Council, comprising 
industry representatives and established under Part 3 of the OD Act.  Such Guideline Rates are given statutory effect and 
have the status of subsidiary legislation for the purposes of s 43(7) to (9) of the Interpretation Act.  They are to be 
published under s 27 of the OD Act and s 8 of the Code.  Guideline Rates consider fixed and variable costs of operating 
heavy vehicles of specified classes.  Under s 7(2) of the Code, they are to be given to an owner-driver, irrespective of 
whether such rates are applicable to the proposed contract.  This would cover the circumstance where, for example, a 
payment system by piecework is being contemplated.  An owner-driver can then, by way of comparison, make some 
assessment of what might be earned under an hourly or per kilometre rate basis, to help assess whether rates to be paid are 
safe and sustainable: Ram Holdings, Michael Italiano v Kelair Holdings Pty Ltd [2018] WAIRC 00156 at pars 129-130. 
Guideline Rates are applicable to heavy vehicle types starting from 5 tonnes GVM up to prime movers of 122.5 tonnes 
GVM.  They specify rates, according to size of vehicle, on both an hourly rate and per kilometre rate basis, for 
metropolitan and regional work.  Whilst not minimum or maximum rates, they are published to guide parties in their 
negotiations for owner-driver contracts.  Rates of pay are a fundamental term of any owner-driver contract and the 
Guideline Rates are fixed by reference to classes of heavy vehicles.  The Tribunal may have regard to the Guideline Rates 
under the OD Act in determining whether rates paid under an owner-driver contract are safe and sustainable.  All the 
above is a strong indication of legislative intention that the use of a heavy vehicle must be part of the bargain between the 
parties for a contract to be an owner-driver contract as defined in s 5 of the OD Act. 

46 The analysis in these paragraphs of the Senior Commissioner's reasons displays no misinterpretation. 
47 However, I do agree that the Senior Commissioner erred in drawing from the point in [27], that there is a strong legislative 

intention that the use of a heavy vehicle must be part of the bargain between the parties for a contract to be an owner-driver 
contract, results in a necessary finding that the use of a heavy vehicle must be specified in an express term of a contract. 

48 In my respectful opinion, such a construction is to give s 5(1) a narrow meaning that is inconsistent with the purpose of the 
Owner-Drivers Act that the provisions of the Owner-Drivers Act are to apply irrespective of the express intention of the parties 
(especially s 7(1)). 

49 I do not accept the appellant's construction should be applied to s 5(1).  The difficulty with the appellant's construction of 
'owner-driver contract' is that the words 'in a heavy vehicle' in s 5(1) of the Owner-Drivers Act have no work to do.  In 
particular, it would only be necessary to find that a contract had been entered into in the course of business by an owner-driver 
as defined in s 5 of the Owner-Drivers Act by a person who carries on the business of transporting goods in one or more heavy 
vehicles by an owner-driver with another person for the transport of goods. 

50 The Owner-Drivers Act is to provide for regulation of the (contractual) relationship between persons who enter into contracts 
to transport goods in heavy vehicles and the persons who hire them to do so.  Some of those contractual relationships to which 
the Owner-Drivers Act applies will be established by oral agreements, some in writing, and some partly orally and partly in 
writing (s 5(1)). 

51 It is an established principle in the common law of contract that terms can be implied in fact, in law (as legal incidents) or by 
custom. 

52 Whilst whether a contract entered into by an owner-driver (as defined in s 4) will be for the transport of goods in a heavy 
vehicle by an owner-driver within the meaning of s 5(1) is necessarily a question of fact of the terms of a contract, it does not 
follow that the determination of that question turns only on the express terms of a contract. 

53 In Carlton & United Breweries Ltd v Tooth & Co Ltd (SCNSW, unreported, 11 June 1985), Hodgson J spoke of four 
categories of implied terms; approved by Heydon JA in Brambles Holdings Ltd v Bathurst City Council [2001] NSWCA 61; 
(2001) 53 NSWLR 153 [28]; see also Commonwealth Bank of Australia v Barker [2014] HCA 32; (2014) 253 CLR 169 [21] 
(French CJ, Bell and Keane JJ).  In Carlton & United Breweries Ltd v Tooth & Co Ltd, Hodgson J said: 

There is a spectrum of different types of implied terms covering, inter alia, the following: 
(i) Implications contained in the express words of the contract:  see Marcus Clark (Vic) Ltd v Brown (1928) 

40 CLR 540 at 553-4. 
(ii) Implications from the 'nature of the contract itself' as expressed in the words of the contract:  see 

Liverpool City Council v Irwin [1977] AC 239. 
(iii) Implications from usage (for example, mercantile contracts). 
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(iv) Implications from considerations of business efficacy:  see BP Refinery (Westernport) Pty Ltd v Hastings 
Shire Council (1977) 52 ALJR 20 at 26; Codelfa Construction Pty Ltd v State Rail Authority of NSW 
(1982) 149 CLR 337.  

54 The first category referred to by Hodgson J relies upon the principle that to imply a term from express terms of a contract there 
must be something from the language of the contract itself, and the circumstances under which it was entered into that such an 
inference both parties intended to stipulate in question, for the conclusion to be drawn that the stipulation is intended:  
Marcus Clark (Vic) Ltd v Brown (1928) 40 CLR 540, 553-554; applying Hamlyn & Co v Wood & Co (1891) 2 QB 488. 

55 Application of the principle in the first category of implied terms to s 5(1) could, in some circumstances, result in the parties 
attempting to contract out of the Owner-Drivers Act contrary to s 7.  For the same reason, the fourth category of implied terms 
is not capable of application as the business efficacy test is subject to the exception that a term to be implied on grounds of 
business efficacy is excluded if inconsistent with an express term of a contract. 

56 It is difficult to contemplate that the third category of implication of terms by custom could have application to s 5. 
57 The second category of implied terms referred to by Hodgson J are terms implied by law as a legal incident of the nature of a 

particular contract.  Such terms are usually implied by law as legal incidents of a particular class of contract or they can be 
applied in law in all classes of contract:  Commonwealth Bank of Australia v Barker [21]. 

58 In Byrne v Australian Airlines Ltd [1995] HCA 24; (1995) 185 CLR 410, McHugh and Gummow JJ pointed out that the 
question whether the law would imply into the contract of employment a term turns on whether the term is a necessary incident 
of a definable category of contractual relationship (452).  Their Honours also said (450): 

Many of the terms now said to be implied by law in various categories of case reflect the concern of the courts that, unless 
such a term be implied, the enjoyment of the rights conferred by the contract would or could be rendered nugatory, 
worthless, or, perhaps, be seriously undermined (163).  Hence, the reference in the decisions to 'necessity'. 
For example, it is established that the mere relationship of landlord and tenant implies a covenant for quiet enjoyment.  
The reason for this appears to be that, originally, the common law courts would not recognise the tenant as having any 
estate in the demised land and would not reinstate the tenant if ejected by the landlord; the remedy in covenant remedied 
the position of the tenant who otherwise, if ejected, would have been without recourse (164). 
This notion of 'necessity' has been crucial in the modern cases in which the courts have implied for the first time a new 
term as a matter of law. 

59 In Commonwealth Bank of Australia v Barker, French CJ, Bell and Keane JJ said in respect of these observations by 
McHugh and Gummow JJ that [29]: 

In Byrne v Australian Airlines Ltd, McHugh and Gummow JJ emphasised that the 'necessity' which will support an 
implied term in law is demonstrated where, absent the implication, 'the enjoyment of the rights conferred by the contract 
would or could be rendered nugatory, worthless, or, perhaps, be seriously undermined' (112) or the contract would be 
'deprived of its substance, seriously undermined or drastically devalued (113).  The criterion of 'necessity' in this context 
has been described as 'elusive' (114) and the suggestion made that 'there is much to be said for abandoning (115) the 
concept.  Necessity does, however, remind courts that implications in law must be kept within the limits of the judicial 
function.  They are a species of judicial law-making and are not to be made lightly.  It is a necessary condition that they 
are justified functionally by reference to the effective performance of the class of contract to which they apply, or of 
contracts generally in cases of universal implications, such as the duty to co-operate.  Implications which might be 
thought reasonable are not, on that account only, necessary (116).  The same constraints apply whether or not such 
implications are characterised as rules of construction. 

60 In my respectful opinion, whether an owner-driver has entered into a contract with another person for the transport of goods in 
a heavy vehicle will turn on whether it is an express term or an implied term that the goods the subject of the contract are to be 
transported in a heavy vehicle. 

61 Whether such a term is to be implied should turn upon whether it is a necessary incident for the effective performance of the 
contract.  That is, the effective performance of the contract can only be achieved if the goods in question are transported in a 
heavy vehicle as defined.  To determine whether such a term should be implied would depend upon the evidence in each 
matter as to whether a heavy vehicle was objectively required to transport goods, the subject of the contract in question. 

62 The practical effect of this construction can be illustrated in the following exchanges between the Full Bench and senior 
counsel for the respondent when counsel was invited to consider a contract to transport an Army tank by an owner-driver 
where the terms of the contract were otherwise unspecified.  In response, Mr Howard SC said (ts 24 – 25): 

HOWARD, MR:   - - - then the only way - and again, I don't know what tanks weigh, but I'm perfectly happy to accept 
that the only way you can transport a tank is with a heavy vehicle.  And if that is the case, then that contract will be for the 
transport of goods in a heavy vehicle.  But if we take a pizza, then if a truck is used to deliver a pizza, on the appellant's 
construction it falls within the Act because as a matter of fact a truck is used to transport a pizza.  Now, we say what is 
being done in 5(1) is something different.  So sometimes, it will be the nature of the goods that make it plain - - - 
SMITH AP:   So that would arise as a matter of implication of the terms of the contract.  An implied term that because of 
the nature of the - what is contracted - - - 
HOWARD, MR:   Yes. 

63 For these reasons, it is clear that error is established in the finding made by the Tribunal that s 5(1) requires that a contract 
between an owner-driver and a hirer must expressly provide for the use of a heavy vehicle for the contract to constitute an 
owner-driver contract.  I am of the opinion that in part ground 1 of the appeal is made out. 
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Could the question whether the parties entered into an owner-driver contract be determined on the papers? 
64 Turning to the remaining grounds of appeal, the question is whether objectively it could be found that the contract entered into 

by the appellant and the respondent required for its effective performance the use of a heavy vehicle.  The answer to this 
question necessarily must turn upon findings made in a factual inquiry. 

65 Although the Senior Commissioner examined the factual circumstances before him, by embarking on an inquiry whether 
approval was given by the respondent of the type and capacity of the vehicle used by the appellant pursuant to cl 8.1 of the 
unexecuted agreement, in the absence of any findings about whether the appellant was able to deliver the required quantities of 
packaged meals for the respondent, the Senior Commissioner was, in my respectful opinion, led into error. 

66 The difficulty that faced the Tribunal on a hearing on the papers was that there was competing affidavit material before the 
Senior Commissioner which raised factual circumstances squarely relevant to this issue and in dispute. 

67 The effect of Mr Baggs' evidence was that over time, the total number of his esky meal deliveries and collection had increased 
from approximately 180 in total to approximately 280 in total by April 2016.  Consequently, Mr Baggs claimed on behalf of 
the appellant that the appellant was unable to transport a sufficient number of eskies on its delivery runs except by using a 
'heavy vehicle'. 

68 Ms Brokaw took issue with Mr Baggs' assertion that deliveries performed by him were increasing and that he would need a 
vehicle with a capacity of 280 eskies to perform the services.  She deposed in her affidavit that from the respondent's records, 
the maximum number of eskies at any one time Mr Baggs had transported was 210 on two occasions in September 2016.  She 
also deposed that 210 eskies would fit into a van or a truck that is not a heavy vehicle.  Thus, the effect of Ms Brokaw's 
evidence was that Mr Baggs' estimate of 280 eskies, including deliveries and returns, was an assumption made by him that was 
incorrect. 

69 In the reasons of the Senior Commissioner, he set out the evidence of Mr Baggs and Ms Brokaw on this issue and observed 
that there was some dispute on the affidavit evidence.  He properly did not, however, make any finding of facts on this issue.  
The Senior Commissioner did not make any findings about whether it was possible to do so.  It is also clear from his reasons 
that he did not attempt to resolve this issue.  This was not an issue that he turned his mind to because the issue that occupied 
his mind in determining whether there was an owner-driver contract between the parties was whether the respondent had 
approved the appellant's use of a heavy vehicle for the purposes of the Owner-Drivers Act. 

70 In light of the competing and disputed factual evidence, the question whether in fact the appellant and respondent had entered 
into an owner-driver contract could not conclusively be determined. 

71 In these circumstances, I am satisfied that ground 2 of the appeal has been made out. 
72 I do not find it necessary to determine ground 3 of the appeal.  In any event, this was not an issue that was agitated in the 

proceedings before the Tribunal and was contrary to the submissions put to the Tribunal at first instance that the terms of the 
unexecuted delivery agreement were a relevant term of the contract between the parties. 

73 Ground 4 of the appeal must fail in the face of contested and competing affidavit evidence.  A finding of fact could not be 
made on the papers that the appellant was required to transport the goods using a 'heavy vehicle' on grounds that he was unable 
to transport a sufficient number of eskies on delivery runs except by using such a vehicle. 

74 Ground 5 must also fail because the proper question for the Tribunal to answer in determining whether the appellant was a 
party to an owner-driver contract with the respondent does not turn on a question of whether the respondent did know of and 
had approved the use of a heavy vehicle. 

Conclusion 
75 For these reasons, I am of the opinion that an order should be made that the appeal be upheld, the decision of the Tribunal be 

suspended and the matter be remitted for further hearing and determination according to law.  Whether the matter should be re-
allocated to another member of the Commission to constitute the Tribunal is a matter for the Chief Commissioner to consider. 

EMMANUEL C: 
76 I have had the benefit of reading the draft reasons of her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 
MATTHEWS C: 
77 I have had the benefit of reading the draft reasons of her Honour, the Acting President.  I agree with those reasons and have 

nothing to add. 
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Order 
This appeal having come on for hearing before the Full Bench on 10 August 2018, and having heard Mr W G Spyker, of counsel, 
on behalf of the appellant, Mr M D Howard SC and with him Ms P A Honey, of counsel, on behalf of the respondent, and Mr 
C Fordham, of counsel, and with him Mr J Collier on behalf of the intervener, and reasons for decision having been delivered on 
10 September 2018, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders 
that — 

1. The appeal is upheld. 
2. The operation of the decision made by the Road Freight Transport Industry Tribunal (Tribunal) in matter RFT 4 

of 2017 on 5 April 2018 ([2018] WAIRC 00218; (2018) 98 WAIG 251) is suspended and the case remitted to 
the Tribunal for further hearing and determination. 

 By the Full Bench 
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[L.S.] Acting President. 
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CatchWords : Industrial Law (WA) - Application pursuant to s 71 for a declaration relating to 
qualifications of persons for membership of a State Branch of a Federal organisation and 
offices that exist within the Branch - Qualifications for membership rules substantially the 
same - Satisfied offices are the same or can be deemed to be the same 

Legislation : Industrial Relations Act 1979 (WA), s 71, s 71(1), s 71(2), s 71(3), s 71(4), s 71(7), s 
71(8), s 71(9) 
Fair Work (Registered Organisations) Act 2009 (Cth) 
Police Act 1892 (WA) 

Result : Application granted 
Representation: 
Counsel: 
Applicant : Mr R French, of counsel, and with him Mr A Clare, of counsel 
Solicitors: 
Applicant : Tindall Gask Bentley Lawyers 
 

Case(s) referred to in reasons: 
Jones v Civil Service Association Inc [2003] WASCA 321; (2003) 84 WAIG 4 
Re an application by the Civil Service Association (1993) 73 WAIG 2931 
Re Bonny [1986] 2 Qld R 80 

Reasons for Decision 
FULL BENCH: 
Introduction 
1 The Full Bench had before it an application made under s 71 of the Industrial Relations Act 1979 (WA) (the Act) in which the 

applicant, the State union, seeks a declaration that: 
(a) pursuant to s 71(2) of the Act, the Police Federation of Australia Western Australia Police Branch is the 

counterpart Federal body (the counterpart Federal body) of the applicant and the rules of the applicant and the 
counterpart Federal body relating to the qualifications of persons for membership are deemed to be the same; and 

(b) pursuant to s 71(4) of the Act, the rules of the counterpart Federal body prescribing the offices which exist in the 
Branch are deemed to be the same as the rules of the applicant prescribing the offices which exist in the applicant. 

2 After hearing the applicant on Friday, 17 August 2018, the Full Bench granted the application and made a declaration in the 
terms sought by the applicant ([2018] WAIRC 00691). 

3 These reasons set out the reasons why the Full Bench granted the application. 
4 Pursuant to s 71(1) of the Act, the counterpart Federal body of a State organisation is the Western Australian Branch of an 

organisation of employees registered under the Fair Work (Registered Organisations) Act 2009 (Cth), the rules of which: 
(a) relate to the qualifications of persons for membership; and 
(b) prescribe the offices which shall exist within the Branch,  

are, or, in accordance with s 71, are deemed to be, the same as the rules of the State organisation relating to the corresponding 
subject matter. 

5 This is not the first application the State union has made for a s 71 declaration.  On 31 January 2006, the Full Bench of the 
Commission made declarations in accordance with s 71(2) and s 71(4) in respect of the counterpart Federal body ([2006] 
WAIRC 03610; (2006) 86 WAIG 402). 

6 On 6 November 2007, pursuant to s 71(7) of the Act, the Full Bench approved a deed between the State union and the Federal 
body, the Police Federation of Australia (the Federal union), being a memorandum of an agreement relating to the management 
and control of funds and property of the State union.  Pursuant to s 71(8) of the Act, the Registrar registered the memorandum 
as an alteration to the rules of the State union. 

7 Since January 2006, there have been numerous changes to the rules of the State union and the counterpart Federal body which 
led to an issue being raised as to whether the 2006 declaration made by the Full Bench is still effective and whether a 
subsequent certificate issued by the Registrar, pursuant to s 71(9) of the Act, in 2006 is operative and effective. 

8 In a statutory declaration made on 1 May 2018 by the secretary of the State union, Paul Craig Hunt, he states that between 
August 2011 and March 2016 the provisions within the rules of the State union and the rules of the counterpart Federal body 
were independently amended and for that period were temporarily disconnected.  Mr Hunt also states that the relevant 
respective rules of the State union and the counterpart Federal body have subsequently been realigned through variations made 
to the rules with effect from 29 March 2016. 

9 In these circumstances, the State union makes application for the Full Bench to make a fresh s 71 declaration in respect of its 
rules and the rules of the counterpart Federal body. 
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Are the qualifications of persons for membership of the State organisation and the counterpart Federal Body substantially 
the same? 
10 Section 71(2) of the Act provides that the rules of the State organisation and its counterpart Federal body relating to the 

qualifications of persons for membership are deemed to be the same if, in the opinion of the Full Bench, they are substantially 
the same.  'Substantial' means what is 'real or of substance as distinct from ephemeral or nominal' or 'considerable' or 'in the 
main or essentially':  Re an application by the Civil Service Association (1993) 73 WAIG 2931, 2932; Re Bonny [1986] 2 Qld 
R 80, 82. 

11 Under s 71(3) of the Act, the Full Bench may form the opinion that the rules of a State organisation and its counterpart Federal 
body are substantially the same notwithstanding that a person who is: 

(a) eligible to be a member of the State organisation is, by reason of his being a member of a particular class of 
persons, ineligible to be a member of that State organisation's counterpart Federal body; or 

(b) eligible to be a member of the counterpart Federal body is, for the reason referred to in paragraph (a), ineligible to 
be a member of the State organisation. 

12 The qualifications of persons for membership are set out in r 5.1 of the rules of the State union and r 3 of the rules of the 
counterpart Federal body. 

13 Under r 5 of the rules of the State union, a person is eligible to be an ordinary member of the union if they are appointed under 
the Police Act 1892 (WA) and employed by the Commissioner of Police or a police recruit.  Rule 3 of the rules of the Federal 
union cover much wider categories of persons who are eligible for membership.  In respect of the counterpart Federal body, the 
eligibility for membership rule, r 3 of the rules of the Federal union, covers all persons who are eligible to be members of the 
State union and under r 3(v) also includes elected or appointed offices or employees of the association or any branch thereof, 
whether or not employees in the industry.  Rule 3 also covers an unlimited number of persons in certain other categories which 
are intended to cover persons eligible for membership Australia-wide. 

14 Having read the eligibility rules of the State union and the counterpart Federal body, it is clear that all persons who are eligible 
to be members of the State union are eligible to be members of the counterpart Federal body.  Further, it is clear from s 71(3) 
of the Act that it is immaterial that some persons who are eligible to be members of the counterpart Federal body are ineligible 
to be members of the State union. 

15 For these reasons, it is clear that the finding can be made that the categories of eligibility for membership of the State union 
and the counterpart Federal body are substantially the same. 

Are the offices that exist in the counterpart Federal body the same as the offices of the State organisation? 
16 Pursuant to s 71(4) of the Act, the rules of a counterpart Federal body prescribing the offices which shall exist in the Branch 

are deemed to be the same as the rules of the State organisation prescribing the offices which shall exist in the State 
organisation if, for every office in the State organisation there is a corresponding office in the counterpart Federal body. 

17 When determining whether the offices that exist in the counterpart Federal body are the same as the offices of the State 
organisation, it is necessary for the Full Bench to consider the functions and powers of each office based on a consideration of 
the similarity or otherwise of the content of the rules:  Jones v Civil Service Association Inc [2003] WASCA 321; (2003) 
84 WAIG 4 [35] (Pullin J). 

18 Pursuant to r 6.1(b) of the rules of the State union, there is constituted a Board of Directors which consists of 15 directors, of 
which 11 who hold office shall be from the metropolitan region and one each from the northern (Kimberley/Pilbara) region, 
central (Mid West-Gascoyne/Wheatbelt) region, eastern (Goldfields/Esperance) region, and southern (Southwest/Great 
Southern) region.  The rules of the Federal union create a Branch Executive of the Federal body and the same number of office 
holders from the same regions.  Pursuant to r 6.1(i) of the State union and r 52AA(1) of the Federal union, the Board of 
Directors of the State union and the Branch Office Bearers are to consist of a president, a senior vice president, a vice 
president, and a treasurer. 

19 The rules of the State union and the Federal union provide for the duties of the office holders of the applicant and the 
counterpart Federal body as follows: 

WA Police Union Rules PFA WA Police Branch Rules - Part CA 
Office Holder Duties 

President 
Rule 7.3 
The President shall: 
(a) be chairperson at all meetings of the Board and 

the Union to maintain order and administer 
these Rules impartially; 

(b) oversee the control and supervision of the 
employees and agents of the Union; 

(c) manage the business and affairs of the Union in 
accordance with these Rules including, but not 
limited to, policy matters, liaison between the 
Board and employees, and media liaison; 

(d) sign all Industrial Agreements, deeds or other 

52AG 
The President shall: 
(1) be the Chief Executive Officer of the Branch and ex 

officio member of all Committees; 
(2) preside at all meetings of the Executive or of the 

Branch to maintain order and administer the Rules 
impartially, and upon the minutes being confirmed to 
sign the Minute Book in the presence of the meeting; 

(3) manage the business and affairs of the Branch in 
accordance with these Rules including, but not limited 
to, policy matters, liaison between the Executive and 
employees, and media liaison; 
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instruments made on behalf of the Union by the 
Board;  

(e) arrange the preparation of an annual budget for 
approval by the Board and monitor and control 
the budget so approved; 

(f) as required authorise any extraordinary 
expenditure up to a level as predetermined by 
the Board each year; 

(g) present a report to each Annual Conference; 
and  

(h) delegate to a Director, employee, member or 
agent all such tasks and duties as may be 
necessary to properly conduct the affairs, 
financial and otherwise, of the Union and to 
pursue its Objects. 

Rule 8.2 – Special Conferences 
(a) If the President or a majority of Branches 

consider that the Board is acting contrary to the 
best interests of the Union then they shall be 
empowered to instruct the Secretary to summon 
a Special conference, and the Secretary shall 
within 30 days convene such a Conference. 

Rule 8.4 – Meetings of the Board of Directors 
(e) Special meetings of the Board may be convened 

by the: 
(1) President whenever considered necessary 

by the President; 
(2) Secretary within seven days of a 

requisition signed by at least five (5) 
Directors setting out the object of the 
meeting.  No other business shall be 
transacted at the special meeting of the 
Board than that set out in the request for 
the meeting. 

(4) sign all Industrial Agreements, deeds or other 
instruments made on behalf of the Branch by the 
Executive; 

(5) arrange the preparation of an annual budget for 
approval by the Executive and monitor and control the 
budget so approved; 

(6) ensure that all expenditure is authorised by the 
Executive; 

(7) as required authorise any extraordinary expenditure 
up to a level as predetermined by the Executive each 
year; 

(8) present a report to each Annual Conference; 
(9) be the appropriate officer to notify the Commission (in 

writing) of any industrial disputes involving the 
Branch or its members only of which he or she 
becomes aware, consistent with rule 28(d); 

(10) have the power to summon either a Special Executive 
or a Special Conference Meeting by reason of 
extraordinary circumstances existing, and shall state 
the special business requiring attention.  Where such 
meetings have been called the business upon which 
such meetings were called must be dealt with; and  

(11) delegate to the Senior Vice President, Vice President, 
Treasurer or an Executive Member all such tasks and 
duties as may be necessary to properly conduct the 
affairs, financial and otherwise, of the branch and to 
pursue its Objects. 

 

Senior Vice President and Vice President 
Rule 7.4 
(a) During any absence or incapacity of the 

President, the Senior Vice President has the 
authority to act for and on behalf of the 
President, and when so acting, shall have all the 
rights, powers, duties and responsibilities of the 
President whether implied or expressed under 
these Rules. 

(b) In the absence or incapacity of both the 
President and the Senior Vice President from 
any meeting the Vice President shall take the 
chair and shall have all the rights, powers, 
duties and responsibilities of the President, 
whether implied or expressed under these Rules. 

(c) The Senior Vice President and the Vice 
President shall be members, ex officio, of each 
Committee established by the Board. 

52AH 
(1) During any absence or incapacity of the President the 

Senior Vice President has the authority to act for, and 
on behalf of the President when so acting, and shall 
have all the rights, powers, duties and responsibilities 
of the President, whether implied or expressed under 
the Rules. 

(2) In the absence or incapacity of both the President and 
the Senior Vice President from any meeting the Vice 
President shall take the chair and shall have all the 
rights and responsibilities specified in sub rule (1) of 
this rule. 

(3) The Senior Vice President and the Vice President shall 
be members, ex officio, of each Committee established 
by the Executive. 

Treasurer 
Rule 7.5 
The Treasurer shall: 
(a) keep a general oversight of the financial position 

of the Union; 
(b) exercise proper control over the management of 

Union funds; 
(c) ensure accounting records are kept in 

accordance with proper accounting principles 

52AI 
The Treasurer shall: 
(1) keep a general oversight of the financial position of 

the Branch and exercise proper control over the 
management of its funds and ensure accounting 
records are kept in accordance with proper 
accounting principles and truly record and explain the 
financial transactions and financial position of the 
Branch; 
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and truly record and explain the financial 
transactions and financial position of the Union; 

(d) present to each meeting of the Board 
appropriate accounting reports indicating the 
status of the funds and financial position of the 
Union, or other relevant reports as required by 
the Board; 

(e) present to each Annual Conference an audited 
balance sheet of the assets and liabilities, a 
statement of the receipts and expenditure and a 
statement of the sources and application of funds 
of the Union; 

(f) be entitled to inspect the books of the Union at 
any time and in the event of any irregularity 
shall immediately make a report to the 
President; 

(g) be an ex officio member of each committee 
established by the Board; 

(h) chair the Union's Risk and Audit Committee; 
(i) assist the President prepare a report for the 

Annual Conference; 
(j) assist the President in the preparation of an 

annual budget as well as the monitoring and 
control of the approved budget; and 

(k) be entitled to call for a full audit at any given 
time. 

(2) present to each meeting of the Executive appropriate 
accounting reports indicating the status of the funds 
and financial position of the Branch, or other relevant 
reports as required by the Executive for the preceding 
period; 

(3) present to each Annual Conference an audited balance 
sheet of the assets and liabilities, a statement of the 
receipts and expenditure and a statement of the 
sources and application of funds of the Branch; 

(4) be entitled to inspect the books of the Branch at any 
time and in the event of any irregularity shall 
immediately make a report to the President; 

(5) be an ex officio member of each Committee 
established by the Executive; 

(6) in conjunction with the President prepare an annual 
report; 

(7) assist the President in the preparation of an annual 
budget as well as the monitoring and control of the 
approved budget; and 

(8) be entitled to call for a full audit at any given time. 
 

20 It can be seen from this table that the duties of the president of the State union and the counterpart Federal body are 
substantially the same. 

21 There is no corresponding provision to r 52AG(9) of the rules of the Federal union.  The State union points out that this is 
because r 28(d) of the rules of the Federal union authorises State branches to lodge industrial disputes only affecting their 
Branch, in the context of a federation of multiple branches.  Rule 52AG(10) of the rules of the Federal union confers upon the 
president the power to summon either a special executive or a special conference meeting whenever necessary.  The 
corresponding provision in the State union rules is r 8.2 and r 8.4. 

22 In the counterpart Federal body, the elected positions are 'executive members', therefore their monthly meetings are 'executive 
meetings'. 

23 A State annual conference involves the whole membership through their nominated Branch, delegates and the directors.  The 
counterpart Federal body annual conference only involves the elected 'executive members'. 

24 The duties of the senior vice president of the counterpart Federal body and the State union are essentially the same. 
25 The duties of the treasurer of the State union and the counterpart Federal body are effectively identical except that the treasurer 

of the State union is required to chair the State union's risk and audit committee (r 7.5(h)).  However, there is no corresponding 
provision to r 7.5(h) in the rules of the Federal body because there is no risk and audit committee in the counterpart Federal 
body. 

26 Having examined these provisions of the rules of the State union and the Federal body, the Full Bench formed the opinion that 
for each office in the State union, there is a corresponding office in the counterpart Federal body and a declaration in these 
terms should be made by the Full Bench. 
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Result Declaration issued 
Appearances 
Applicant Mr R French, of counsel, and with him Mr A Clare, of counsel 
 

Declaration 
This matter having come on for hearing before the Full Bench on 17 August 2018, and having heard Mr R French, of counsel, and 
with him Mr A Clare, of counsel, on behalf of the applicant, the Full Bench being of the opinion upon the evidence that the rules of 
the applicant and its counterpart Federal body, relating to the qualifications of persons for membership of each such body are 
substantially the same, and the Full Bench also being of the opinion that the rules of the counterpart Federal body prescribing the 
offices which exist in the branch are the same in this respect as the rules of the applicant, it is this day, 17 August 2018, declared as 
follows: 

(1) The rules of the applicant and its counterpart Federal body relating to the qualifications of persons for 
membership are deemed to be the same, in accordance with s 71(2) of the Industrial Relations Act 1979 (the Act). 

(2) The rules of the counterpart Federal body prescribing the offices which exist in the branch are hereby deemed to 
be the same as the rules of the applicant, prescribing the offices which exist in the applicant, in accordance with 
s 71(4) of the Act. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

AWARDS/AGREEMENTS AND ORDERS—Interpretation of— 
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1993 
INTERPRETATION OF THE SCHOOL EDUCATION ACT EMPLOYEES' (TEACHERS AND ADMINISTRATORS) 

GENERAL AGREEMENT 2014 
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BETWEEN : THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

Applicant 
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CatchWords : Application for interpretation of the Teachers (Public Sector Primary and Secondary 
Education) Award 1993 and School Education Act Employees' (Teachers and 
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allowances - Principles of interpreting industrial instruments considered - Plain reading of 
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Solicitors: 
Respondent :  State Solicitor’s Office 



98 W.A.I.G.                                      WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                                    1117 
 

 

Case(s) referred to in reasons: 
Construction, Mining and Energy Workers’ Union of Australia - Western Australian Branch v Robe River Iron Associates (1988) 
68 WAIG 1570    
Case(s) also cited: 
Codelfa Construction Pty Ltd v State Rail Authority (NSW) (1982) 149 CLR 337 
Robe River Iron Associates v Amalgamated Metal Workers’ and Shipwrights Union of Western Australia (1987) 67 WAIG 1097 
City of Wanneroo v Holmes (1989) 30 IR 362 
Kucks v CSR Ltd (1996) 66 IR 182 
BP Australia Pty Ltd v Nyran Pty Ltd (2003) 198 ALR 442  
BHP Billiton Iron Ore Pty Ltd v Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers (WA) 
Branch (2006) 153 IR 397 
Sunset Vineyard Management Pty Ltd v Southcorp Wines Pty Ltd [2008] VSCA 96 
Queensland Power Co Ltd v Downer EDI Mining Pty Ltd [2010] 1 Qd R 180 
Director-General, Department of Education v United Voice WA [2013] WASCA 287; (2013) 94 WAIG 1 
Canberra Hire Pty Ltd v Koppers Wood Products Pty Ltd [2013] ACTSC 162  
Technomin Australia Pty Ltd v Xstrata Nickel Australasia Operations Pty Ltd [2014] WASCA 164; (2014) 48 WAR 261 
Essential Energy v Australian Municipal, Administrative, Clerical and Services Union [2015] FWCFB 1981 
Re Harrison; ex parte Hames (Minister for Health) (2015) WASC 247 
Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public Transport Authority of Western 
Australia (2015) 95 WAIG 1503  
Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union’ known as the Australian Manufacturing Workers 
Union (AMWU) v Berri Pty Limited [2017] FWCFB 3005 

Reasons for Decision 
1 The terms and conditions of many employees of the respondent who are, or who are eligible to be, members of the applicant 

are provided by the Teachers (Public Sector Primary and Secondary Education) Award 1993 and whatever industrial 
agreement is operative at any material time. 

2 Casual employees employed under these have for some time received certain allowances.  For instance, employees received 
the Remote Teaching Service allowance and Band and Special Responsibility allowances when the 2011 agreement was in 
operation.  

3 In 2014 the industrial agreement which had been registered in 2011 was, by agreement, “rolled over”. 
4 “Rolled over” is a well known term in the area of industrial agreement negotiations and has the meaning that the substance of 

the new agreement will be the same as the old, although there may be some tinkering at the edges. 
5 The applicant, and the casual employees it represents, were accordingly surprised to learn that the respondent was of the view 

that changes of substance had occurred to the terms and conditions of their employment under the new agreement.  That is, 
they were surprised that the respondent represented to them that changes in the 2014 agreement, as compared to the 2011 
agreement, meant that casual employees were no longer entitled to the Remote Teaching Service allowance or the Band and 
Special Responsibility allowances. 

6 In the 2011 agreement the definition of “casual employee” said that for casual employees their hourly rate was “inclusive of 
20% loading paid in lieu of leave.” 

7 In the 2014 agreement the definition of “casual employee” said the hourly rate was “inclusive of 20% loading paid in lieu of 
leave and allowances (my emphasis)” 

8 By letter dated 29 June 2016 the respondent’s delegate wrote this to the applicant: 
“… the entitlement of casual employees to access [the locality, Remote Teaching Service and Band and Special 
Responsibility] allowances is precluded by clause 10(1)(a) of the Award as well as the definition of “casual employee” in 
clause 7 of the School Education Act Employees’ (Teachers and Administrators) General Agreement 2014, which states 
[and the definition is then reproduced]” 

9 The issue of the “locality allowance” may be set aside.  This allowance is provided for in the Award and it is the Award the 
respondent’s delegate is relying upon to inform the applicant that it is not payable to casual employees (although this is not 
made clear by the author).  The definition of “casual employee” in the Award has long provided that allowances are not 
payable and the applicant accepts, for that reason, that the locality allowance is not payable to casual employees. 

10 However, the Remote Teaching Service and Band and Special Responsibility allowances are provided for in the 2014 
industrial agreement and accordingly, although again not made clear, it must be the definition of casual employee in the 2014 
agreement that the respondent’s delegate is relying upon to inform the applicant that those allowances are not payable to casual 
employees. 
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11 So, to make it clear, the respondent informed the applicant, through her delegate, that some allowances that had been paid to 
casual employees under the 2011 agreement were not payable under the 2014 agreement and cited the definition of casual 
employee in the 2014 agreement to establish her position.  The respondent did not say that those allowances had been 
mistakenly paid for some time and that the 2014 agreement merely regularised the proper state of affairs.  The respondent said 
the 2014 agreement had effected a material change resulting in reduced remuneration for some casual employees.   

12 The respondent says that in declaring the true interpretation of the 2014 agreement I need not go beyond its text.  The 
definition of casual employee makes it plain that allowances are not payable to casual employees and that being the case there 
is no warrant for any wider enquiry.  

13 The applicant says this is too simplistic an approach.  It says that the two allowances were paid to casual employees under the 
2011 agreement and that, given the 2014 agreement was understood by all to be a “rollover” agreement, I should have regard 
to what was, on the face of it, an agreed interpretation of the 2011 agreement, being that these allowances were payable under 
it, in interpreting the 2014 agreement.   

14 It is said that if everyone thought the 2011 agreement meant X, and it was simply rolled over in 2014, that the 2014 agreement 
should be interpreted to mean X.  The applicant says that where the 2011 agreement was merely “rolled over” in 2014, the 
terms of the 2014 agreement cannot possibly be understood to have effected a material change resulting in reduced 
remuneration for some casual employees.  

15 I have had close regard to the submissions of the parties, both written and oral, on the principles for guiding the interpretation 
of agreements.  

16 The theme that interpretation is primarily a text based enquiry is clear, as is the theme that if the ordinary meaning of words 
used in an agreement are unambiguous then the enquiry into the meaning of those words need go no further.   

17 I find, despite exhaustive search, no support for a proposition that if a word has a single and “ordinary” meaning, that is that it 
is not a word susceptible of more than one meaning and that ordinary meaning if applied does not create or suggest an 
ambiguity in understanding the text nor lead to an absurd result on the face of the text, that I must launch a wider enquiry.   

18 In particular, although themes of fairness and industrial reality do loom large in the guiding principles for interpretation of 
agreements, there is no authority for the proposition that I must interpret an agreement having regard to those matters if the 
agreement has a plain meaning. 

19 I am content to accept that evidence may be led to demonstrate that an ambiguity in meaning exists as representing the 
preponderant view of decision makers on the interpretation of agreements, but I equally accept that such evidence is not useful, 
even if admitted, if the text of the agreement has a simple, single and ordinary meaning. 

20 I have to keep sight of the fact that I am interpreting the definition of “casual employee” in the 2014 agreement and the 
meaning of the material words within it.  I am not “constructing” an agreement that best accords with concepts of fairness and 
equity. 

21 When I look at the material words in the definition of “casual employee”, those being “and allowances”, their meaning could 
not be plainer.  They mean that “allowances” under the agreement are not payable to casual employees because the hourly rate 
paid to casual employees is inclusive of 20% paid in lieu of payment of any such allowances. 

22 I am cognizant that the preamble to the definition clause states that the definitions therein apply “unless otherwise specified.” 
23 Clause 35 of the agreement deals with the Remote Teaching Service allowance.  Nothing is “specified” in the clause which 

would cause me to interpret the clause as being read without regard to the definition of “casual employee” in the definition 
clause. 

24 Casual employees are, pursuant to the definition of that term, not entitled to the allowance under clause 35. 
25 Clause 23 of the agreement deals with Band and Special Responsibility allowances.  Again, nothing is “specified” in the clause 

which would cause me to interpret the clause as being read without regard to the definition of “casual employee” in the 
definition clause. 

26 Casual employees are, pursuant to the definition of that term, not entitled to the allowances under clause 23. 
27 The definition of casual employee makes it as plain as can be that “allowances” are not payable to such employees.  Clause 23 

and 35 of the agreement refer to “allowances.”  It is as plain as can be that these are not payable to casual employees. 
28 Turning then to the 13 questions asked of me they are as follows: 

"Question 1. Is the Remote Teaching Service Allowance provided for in clause 35.2(a)(i) of the General 
Agreement payable to casual employees. 

Question 2. Is the Teacher in Education Support Units, Centres and Schools' Band 2 allowance contained 
in Schedule B and referred to in clause 23 concerning 'Band and Responsibility Allowances' 
of the General Agreement, payable to casual employees. 

Question 3. Is the 'Locality Allowance' allowance provided for in clause 53 of the Award payable to casual 
employees. 

Question A1. For the class of casual employee covered by clause 19.3 of the GA, are the hourly rates in 
table 19 of Schedule A, the applicable hourly rate. 

Question A2. Pursuant to clause 20.4 of the GA, are 'Category 1' teacher flying squad members who 
undertake teacher relief duties, to be paid an additional dislocation allowance fortnightly to the 
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value of $16,500 per annum on a pro rata basis, in lieu of any other allowances provided to 
teachers on the basis of the location of the school? 

Question A3. Pursuant to clause 20.5 of the GA, are 'Category 2' teacher flying squad members who 
undertake teacher relief duties, entitled to the payment of all locality and/or school specific 
allowances (such as the RTS, CTP and locality allowances) applicable to teaching staff at the 
school where they are relieving, on a pro rata basis? 

Question A4. Are SOC teachers entitled to be paid any allowances contained in the GA, in addition to 
payments in accordance with the formula prescribed in clause 23.5 of the Award. 

Question A5. Do any allowances contained in the GA apply to teachers performing internal relief work, for 
doing that work, in addition to the rates prescribed in clause 24.3 of the GA? 

Question A6. For example, if an employee is in the CTP or the MTP and they are entitled to the internal 
relief rate, are they also entitled to the corresponding CTP or MTP allowance? 

Question A7. If an employee is part of the Remote Teaching Service and they undertake internal relief 
teaching, are they entitled to be paid a pro rata Remote Teaching Service allowance in 
addition to payment at the internal relief rate? 

Question A8. If a casual employee is employed in the Remote Teaching Service, are they entitled to the 
Remote Teaching Service allowance and locality allowances (as prescribed in clause 53 of the 
Award) on a pro rata basis, in addition to the payment they are entitled to in accordance with 
the formula prescribed in clause 23.5 of the Award. 

Question A9. Given the contents of clause 35.2(b), is it correct that a Remote Teaching Service employee 
engaged under Part 9 of the GA is not entitled to payments in accordance with clause 23 of the 
Award, band and special responsibility allowances, and clause 49 of the Award, country 
incentives allowance, even if they would otherwise be entitled to them. 

Question A10. Is it correct that, pursuant to clause 39.3(a) of the GA, the casual loading of 20% for 
swimming instructors (inclusive of the rates provided for in table 17 of the GA) 1s paid in lieu 
of leave an all GA and Award based allowances.” 

29 My answers are as follows: 
30 Question 1 – No. 
31 I note that the applicant also asks me to answer the question of whether casual employees are, under the agreement, eligible to 

be engaged in the Remote Teaching Service. 
32 Clause 33.2 of the agreement makes it tolerably clear that they may be, given that this subclause contemplates it occurring.  

However, I consider that the clauses dealing with the Remote Teaching Service are ambiguous in that it is not clear whether or 
not a casual employee engaged in the Remote Teaching Service must be appointed on a permanent or a fixed term contract 
basis and not otherwise.  That is, it is not entirely clear whether a casual employee may work within the Remote Teaching 
Service as a casual employee. 

33 I would need to have more evidence of “surrounding circumstances” to answer this question which was, in my view, ancillary 
to the main dispute between the parties. 

34 Question 2 – No. 
35 Questions 3, A1, A2, A3, A4, A8, A9, A10 – The parties are not in dispute about how these questions should be answered.  I 

am invited to consider whether the answers the parties agree are, in my view, correct.  I see no profit in such an endeavour.  
Parties may agree in an agreement that up means down and I see no profit in pointing out that up is not down.  In other words, I 
have not considered whether I think the parties are right; it is enough for me, given the objects of the Industrial Relations Act 
1979, that they agree. 

36 Questions A5, A6, A7 – The applicant says that Question A5 is a “general question which perhaps is one that doesn’t need to 
be or can’t really be answered in the terms that it is,” and says it would be better to “focus upon A6 and A7 which ask more 
specific questions.” 

37 The respondent says that “A5 and A6 can and should be answered together, to some extent, and have been in [her] written 
submissions, along with A7 as well.”  

38 Without resolving the dispute about which questions it would be best to answer to resolve the dispute, it may be stated that the 
issue in dispute is whether, or to what extent, employees in the Remote Teaching Service and the Country and Metropolitan 
Teaching Programs are entitled to be paid “internal relief rate” payments pursuant to clause 24 of the agreement.  

39 In relation to the Remote Teaching Service the answer is provided by clause 33 of the agreement.  It is clear from reading that 
clause that Remote Teaching Service teachers are eligible for payment of internal relief rates because the clause conditions 
their entitlement to such payments. 

40 I do not pretend I can improve upon or better express the clear provisions of clause 33 of the agreement.  I agree with Senior 
Counsel for the applicant that clause 33 “puts the issue to bed.” 

41 I should note that clause 35.2 of the agreement, which rules in and out the payment of various “allowances” to employees 
within the Remote Teaching Service, is not relevant.  Internal relief rate payments are not “allowances” and one would not 
expect them to be referred to in a subclause dealing expressly with allowances.  
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42 In relation to whether employees in the Metropolitan Teaching Program and Country Teaching Program are eligible to receive 
internal relief rate payments the applicant says in its written submissions that “there is nothing in the [agreement] which has 
the effect that Metropolitan Teaching Program or Country Teaching Program teachers who provide “internal relief” are not 
entitled to payment of the latter … [and that] this is consistent with the purpose of the “internal relief” payment described in 
clause 24.2 of the [agreement].” 

43 The respondent says in her written submissions the following:  
“… a full time employee working in a Country Teaching Program school would already receive their full annual Country 
Teaching Program allowance in their fortnightly pay. There is no "corresponding" increase to the allowance if a full time 
employee performs internal relief work, as this would lead to the employee receiving an entitlement greater than their 
annual Country Teaching Program allowance as provided for at clause 30 and Schedule C of the General 2014 
Agreement.  
This rationale also extends to part time employees, who would receive a Country Teaching Program allowance greater 
than they should receive according to their FTE (full time equivalent). Pursuant to clause 9(2) of the Award, part time 
employees are entitled to the same entitlements as full time employees, on a pro rata basis.” 

44 The question then is whether the Metropolitan Teaching Program allowance and the Country Teaching Program allowance 
contemplate and cover payments for internal relief rate payments.  That is, are the Metropolitan Teaching Program allowance 
and Country Teaching Program allowance “code” allowances which cover other payments in the agreement and, in particular, 
internal relief rate payments. 

45 If the Metropolitan Teaching Program allowance and Country Teaching Program allowance “cover the field”, as it were, then 
the preamble to Part 8 to the effect that where a provision of Part 8 is inconsistent with any other provision of the agreement 
the provisions of Part 8 prevail may have work to do. 

46 The respondent, as I understand it, argues that insofar as clause 30 of the agreement provides that the financial incentives for 
employees will be paid pursuant to Schedule C of the agreement, that this is the entire financial incentive to be paid to 
employees in the Metropolitan Teaching Program and Country Teaching Program and nothing else, including internal relief 
rate payments, are to be paid. 

47 The respondent’s argument fails.  The Metropolitan Teaching Program and Country Teaching Program allowances and internal 
relief rate payments cross like ships in the night.  They are paid for different things and there is nothing at all in the text of the 
agreement that provides, or even suggests, that the Metropolitan Teaching Program allowance or Country Teaching Program 
allowance are intended to “swallow up” the provisions of clause 24 of the agreement. 

48 I have noted that for the Remote Teaching Service specific provision is made for which allowances are payable to those in the 
Remote Teaching Service and which are not. 

49 There is no corresponding provision in the equivalent clause providing for financial incentives for employees in the 
Metropolitan Teaching Program and Country Teaching Program.  That is entirely neutral in relation to the internal relief rate, 
which as I have said, is not an allowance. 

50 I agree with the applicant that there is no reason, on a text based analysis of the agreement, why employees in the Metropolitan 
Teaching Program or Country Teaching Program would not be eligible for internal relief rate payments and entitled to them in 
appropriate circumstances. 

51 Questions A5, A6 and A7 may be answered in the following way.  Employees in the Remote Teaching Service and 
Metropolitan and Country Teaching Programs are eligible to receive internal relief rate payments under clause 24 of the 
agreement.  For those in the Remote Teaching Service, their entitlement is conditioned by clause 33 of the agreement. 

52 In closing, I should note that much was made in the proceedings about the circumstances in which the words “and allowances” 
came to appear in the definition of casual employees in the agreement.  I set out the way in which the applicant sought to rely 
upon the matter in terms of constructing the agreement at [3] to [14] herein.  I rejected an argument those circumstances were 
relevant given the plain text of the agreement. 

53 In the result then nothing turns on those circumstances and the evidence relating to it because I find that, on an application for 
the true interpretation of the agreement to be declared, the text provides the answers. 

54 Accordingly, it is not necessary for me to assess and determine matters of fairness or equity in the way Commissioner Salmon 
did in Construction, Mining and Energy Workers’ Union of Australia - Western Australian Branch v Robe River Iron 
Associates (1988) 68 WAIG 1570.  An application similar to that made in that case, with the matters raised determinatively on 
the appeal in that matter (found at (1988) 68 WAIG 2667) being addressed, would have been an interesting one to consider.  
But this is not such an application. 

55 Alternatively, an argument relying upon the comments of David Foskett QC in The Law and Practice of Compromise (5th ed 
2002) at paras 4-24 that: 

“Where one party to a compromise is labouring under some misapprehension about its terms and this is known to, or in 
some way encouraged by, the other party there cannot really be said to be any genuine agreement between them even 
though, viewed objectively, it would appear that there had been (Chitty on Contracts (28th ed 1999) Vol 1, paras 5-034 
and 5-073)” 

may have been an interesting one, but no such argument was made.    
56 In relation to fairness it is also noteworthy that the ‘status quo’ seems to have been maintained throughout the life of the 

agreement and that there is now a replacement agreement, about which I know nothing. 
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CANCELLATION OF—Awards/Agreements/Respondents—Under 
Section 47— 

2018 WAIRC 00702 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 60 OF 2018 
CITATION NO. 2018 WAIRC 00702 
 

Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 21 June 2018 until 30 July 2018;  
(c) in The West Australian newspaper on 15 June 2018; and  
(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. A S Built Constructions Industrial Agreement 
2. A.B. Tilbury Pty Ltd Enterprise Bargaining Agreement 2004 – 5 
3. ABB Installation and Service Pty Limited Railway Pedestrian Crossings Installation Project Agreement 1995 
4. ABB Installation and Service Pty Ltd (Western Region) Enterprise Bargaining Agreement 
5. ABB Transmission and Distribution Limited, Distribution Transformer Division, WA Operations (Enterprise 

Bargaining Agreement 1996) 
6. ACI Plastics Packaging Welshpool Enterprise Agreement 2002 
7. Action Ceilings Industrial Agreement 
8. Activ Foundation Inc (Enterprise Agreement) 1994 
9. Activ Foundation Supported Employees Wages Agreement 2004 
10. Advance Ceilings Industrial Agreement 
11. Advantage Glass Industrial Agreement 
12. Alan Croll Roofing Industrial Agreement 
13. All Personnel - TWU Enterprise Bargaining Agreement 2001 
14. Amatek Ltd Enterprise Agreement 1996 
15. AMEC Australia Pty Ltd Enterprise Agreement 1996 
16. Arnott’s Biscuits S.D.A. – TWU Agreement 2003 
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17. Association for Christian Education Inc. (Enterprise Bargaining) Agreement 1998 
18. Association of Independent Schools of Western Australia Clerical Officers (Enterprise Bargaining) Agreement 1998 
19. Australasian Foundries Pty Ltd Enterprise Bargaining Agreement No. 125 of 1994 
20. Australian Municipal, Administrative, Clerical and Services Union of Employees – Western Australian Clerical and 

Administrative Branch and Bakewell Foods Pty Ltd Supported Wages System Agreement 2002 
21. Australian Red Cross (Western Australian Division) Headquarters Enterprise Agreement 1996 
22. AWU - Fremantle Bowling Club Enterprise Bargaining Agreement 1995 
23. AWU Jobskills "K" newgrowth Agreement 1995, No. AG 2 of 1995 
24. AWU Jobskills Trainee Agreement 1995 
25. B & L Formwork Industrial Agreement 
26. B. Kernaghan & Co Industrial Agreement 
27. Bains Harding Industries (Western Power - Muja) Enterprise Bargaining Agreement 1998 
28. Bakewell Foods Pty Ltd-ALHMWU Supported Wages System Agreement 2003 
29. Beaufort College Enterprise Bargaining Agreement 1998 
30. Beenyup WWTP, (O’Donnell Griffin) Certified Agreement 2003 
31. Bells Thermalag & Industrial Services Asbestos Eradication Industrial Agreement 
32. Benem Cabinet Industrial Agreement 
33. Bentley Crane Hire / BLPPU & CMETU Collective Agreement 2001 
34. Berri Limited (Balcatta Plant) Enterprise Agreement 2004 
35. Beton Contractors Industrial Agreement 
36. BHP Building Products Myaree Enterprise Agreement 2000/2001 
37. BHP Cadjebut Enterprise Bargaining Agreement 1993 
38. BHP Steel Transport & Logistics, Kwinana Logistics Terminal Enterprise Agreement 2003 
39. Bindoon Tiling Industrial Agreement 
40. Blowflex Moulding PTY LTD, Western Australian Enterprise Bargaining Agreement 2001 
41. Blue Steel / BLPPU and the CMETU Collective Agreement 2001 
42. Bluescope Steel Myaree Service Centre Closure Agreement 2004-7 
43. BMB Scaffold Industrial Agreement 
44. BOC Limited Perth Operations Centre (Canning Vale) Agreement (2004) 
45. Boodarie Iron - Port Hedland Operations Industrial Agreement 2003 
46. Boral Building Services Industrial Agreement  
47. Boral Quarries (Enterprise Bargaining) Consent Agreement,1994 
48. Boral Resources (WA) Ltd (Trading as Boral Quarries) Enterprise Bargaining Agreement 1999 
49. Boral Transport Mechanics Enterprise Bargaining Agreement 2003 
50. BP Refinery Kwinana Pty Ltd Site Agreement 1994 
51. Brad Brick Bricklaying Industrial Agreement 
52. Bradken Perth, Western Australian Enterprise Bargaining Agreement 1995 
53. Bradken Perth, Western Australian Machineshop (Enterprise Bargaining) Agreement No AG 69 of 1993  
54. Bradken Resources Pty Ltd - Western Australia-Welshpool Enterprise Bargaining Agreement 2006 
55. Brady's Building Products (Enterprise Bargaining) Agreement 1999 
56. Brambles Western Australia - Placer (Granny Smith) Operation Gold Mining and Processing Agreement 1996 
57. Bridge House - Salvation Army Agreement 2002 
58. Brightwater Care Group Incorporated Hospital Salaried Officers Enterprise Agreement 2004 
59. Bristile Clay Tiles Enterprise Agreement 1995 
60. Bristile Clay Tiles Maintenance Enterprise Agreement 1994 
61. Bristile Clay Tiles Production Enterprise Agreement 1994  
62. Brownbuilt Metalux Industries Redundancy Agreement 1998-1999 
63. Brownbuilt Pty Ltd, Welshpool, WA Agreement 2006 
64. Brownes Dairy North Perth (Enterprise Bargaining) Agreement 1996 
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65. Brownes Dairy North Perth Clerical (Enterprise Bargaining) Agreement No. AG 193 of 1994 
66. BT Tritech Electrical Enterprise Bargaining Agreement 2005 
67. Building Security Management Services Enterprise Bargain Agreement 2005 
68. Bulong Nickel Project Construction Agreement 1997-1998 (AFMEPKIU/CEPU) 
69. Bunbury Cathedral Grammar School (Non-Teaching Staff Enterprise Bargaining) Agreement 2004 
70. Bunnings Forest Products Pty Ltd (Enterprise Bargaining) Agreement 1998 
71. Burswood Resort Casino (Electronic Servicepersons) Enterprise Agreement No. AG 1 of 1993 
72. Burswood Resort Casino (Maintenance Employees) Enterprise Agreement No. AG 2 of 1993 
73. Buttercup Bakeries (WA) Enterprise Agreement 1997 
74. Buttercup Bakeries Malaga (WA) Breadroom, Distribution and Maintenance Enterprise Agreement 2005 
75. C & S Perrot Industrial Agreement 
76. C S Perrott Industrial Agreement 
77. Cambridge Private Hospital HSOA Enterprise Agreement 2003 
78. Capel Dairy Co. Enterprise Agreement 1994 
79. Cargill Australia Limited Enterprise Bargaining Agreement 1993  
80. Cargill Salt (A Department of Cargill Australia Limited) Enterprise Bargaining Agreement 1999 
81. Carrier-apac Manufacturing (WA) Enterprise Bargaining Agreement 2003 
82. Cascade Services Pty Ltd Industrial Agreement 
83. Cavlec Electrical Engineering Services Pty Ltd Enterprise Bargaining Agreement 
84. Cawse Nickel Project Construction Agreement 1997-1998 
85. CBH North Fremantle Maintenance Employees Partnership (Enterprise Bargaining) Agreement 1996 
86. CBI Constructors Pty Ltd - Kwinana (Enterprise) Industrial Agreement 1996 
87. CC Cabling Pty Ltd Enterprise Bargaining Agreement 2004 
88. CCA (WA) Operations (Kewdale) Enterprise Agreement 
89. Celtic Scaffolding/BLPPU Collective Agreement 2000 
90. Centre Ceilings Wall and Ceiling Industrial Agreement 
91. Cerebral Palsy Association of Western Australia Ltd. Salaried Staff Enterprise Agreement 2004 
92. Cerebral Palsy Association of Western Australia Ltd. Supported Employees Industrial Agreement 2004 
93. Cervantes Electrics Pty Ltd (Maintenance Operations) Enterprise Bargaining Agreement 1997 
94. Cervantes Electrics Pty Ltd Enterprise Bargaining Agreement 
95. Challenge Cabinets/BLPPU and the CMETU Collective Agreement 2001 
96. Chiquita Mushrooms Pty Ltd Western Australian Mushroom Production Agreement 2004 
97. City of Cockburn (Building & Engineering) Enterprise Agreement 1997 
98. City of Perth (Outside Workforce) Agreement 2005 
99. City of Perth Combined Trades Area Enterprise Agreement 
100. City of Stirling Transport Sections Consent Agreement 1994 

 

2018 WAIRC 00703 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 61 OF 2018 
CITATION NO. 2018 WAIRC 00703 
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Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 22 June 2018 until 24 August 2018;  
(c) in The West Australian newspaper on 18 June 2018; and  
(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. City of Swan (Trades) Enterprise Bargaining Agreement 
2. City of Wanneroo Fleet Maintenance Unit Consent Agreement 1996 
3. City of Wanneroo, Fleet Maintenance Services Bargaining Agreement 2001-2004 
4. Cityfleet Employees Industrial Agreement Number (3) 
5. Cleanaway Technical Services Forrestdale Enterprise Bargaining Agreement 1994 – The 
6. Clear Cut Chasing Pty Ltd/CFMEUW Industrial Agreement 2002-2005 
7. Clerks' (Commercial, Retail, Wholesale, Hotels and Motels Clerical Industrial Traineeships) Agreement, AG 7 of 

1988 
8. Clerks' (Commercial, Retail, Wholesale, Hotels and Motels Clerical Industrial Traineeships) Agreement, AG 8 of 

1988 
9. Clerks' (Commercial, Social and Professional Services) Award Industrial Agreement 
10. Clerks' (Wholesale & Retail Establishments) Award Industrial Agreement 
11. Clerks' Grain Handling Enterprise Agreement 1996 
12. Clough WA (Kewdale) Enterprise Bargaining Agreement No. AG 282 of 1998 
13. Coates Hire Enterprise Bargaining Agreement 2000 
14. Coca-Cola Bottlers, Perth (Performance Improvement) Enterprise Bargaining Agreement 1992 No. AG 3 of 1993 
15. Cockburn Cement Limited (Enterprise Bargaining) Agreement 1998 
16. Cockburn Cement Limited (Enterprise Bargaining) Agreement (November) 2004 
17. Cockburn Hire Transport Enterprise Agreement 
18. Coflexip Stena Offshore Asia Pacific Pty Ltd Industrial Agreement 1997 
19. Co-Generation Power Station Project Agreement 1995 
20. Co-Generation Power Station Project Agreement 1995, AG 86 of 1996 
21. Collect Electrical Construction Division Enterprise Bargaining Agreement 2004 
22. ColourPress Electrical and Engineering Employees (Enterprise Bargaining) Agreement 2003 
23. Com A1 Windows Pty Ltd Agreement 1999 
24. Commercial Tile Contractors/CFMEUW Industrial Agreement 2002-2005 
25. Community Newspaper Group Ltd Editorial Enterprise Agreement 1999 
26. Conduct Electrical Pty Ltd Enterprise Bargaining Agreement 2004 
27. Construction Worker Level 1 (Structures) Swan Valley Nyungah Community Traineeship Agreement 1997 
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28. Cooktown Constructions Industrial Agreement 
29. Co-operative Bulk Handling Limited District Maintenance Employees Enterprise Partnership Agreement 2003 
30. Co-Operative Bulk Handling Limited Roving Crew Maintenance Enterprise Partnership Agreement 2003 
31. Cornerstone Cartage Pty Ltd and Transport Workers Union Enterprise Agreement 2004 
32. Coventry Group Ltd trading as Hot Mix or Bitumen Emulsions Cannington (Enterprise Bargaining) Agreement 2002 
33. Coventrys - Transport Division Enterprise Bargaining Agreement 2002 
34. Creative and Therapy Activities Disabled Group Inc Enterprise Bargaining Agreement 2002 
35. Creative and Therapy Activities Disabled Group Inc. Enterprise Bargaining Agreement 2000 
36. CSR Building Products (WA) Enterprise Agreement 2003 
37. CSR Gyprock Bradford Ltd (WA) Enterprise Agreement,1995 
38. CSR Humes Welshpool Enterprise Agreement November 1994/1995  
39. CTC Electrical & Security Enterprise Bargaining Agreement 2004 
40. CTS Mechanical and Electrical Enterprise Bargaining Agreement 2002 
41. Culunga Aboriginal Community School (Enterprise Bargaining) Agreement 2004 
42. CVP Electrical Co Ltd Enterprise Bargaining Agreement 2004 
43. D & G Projects Asbestos Eradication Industrial Agreement 
44. D.P. Mckenna Pty Ltd Construction Division Enterprise Bargaining Agreement 2004-2005 
45. Dairy Industry Authority of Western Australia Enterprise Agreement 1997 
46. Data Cabling Systems WA Pty Ltd Construction Division   Enterprise Bargaining Agreement 2004-2005 
47. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Agreement 1996 

Amendment Agreement 2001 
48. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 1996 

Amendment Agreement 2001(A) 
49. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 1996 

Amendment Agreement, 1999 
50. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 1996 

Amendment Agreement, 1998 
51. Dawson AOC Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement, 

1996 
52. Deep Green/CFMEUW Industrial Agreement 2005 – 2008 
53. Delta Corporation Ltd, Enterprise Bargaining Agreement 1996 
54. DESAIR & AMWU, Malaga, Sheet Metal Enterprise Bargaining Agreement 2006 
55. Direct Engineering Services, Malaga, Sheet Metal Enterprise Bargaining Agreement 2003 
56. Distribution Technology Systems Pty Ltd Enterprise Bargaining Agreement 2004-2005 
57. Djooraminda Cottage Carers' Industrial Agreement 2004 
58. DMR Plastering Contractors Industrial Agreement 
59. Dongara Cockburn Cement Enterprise Bargaining Agreement 2004 
60. Dongara Demolition Industrial Agreement 
61. Dorma Auto Door Systems Enterprise Bargaining Agreement 2005 
62. DR & J Building Industrial Agreement 
63. Du Feu Metal Enterprise Bargaining Agreement 1995 
64. Dudley Agreement (Industrial Agreement) 1995 
65. Dyno Industries (WA) Pty Ltd (DIWA) Enterprise Bargaining Agreement 1999 
66. Dyno Industries (WA) Pty Ltd (DIWA) Enterprise Bargaining Agreement 2001 
67. E. D. Oates Pty Ltd Brushware Manufacturing Enterprise Bargaining Agreement 2005 
68. E.P.T. Pty Ltd Nelson Point Development Project (Enterprise Bargaining) Agreement AG 18 of 1993 
69. East Spar Project (Varanus Island) Agreement 1996 
70. Eastport / BLPPU and the CMETU Collective Agreement 2001 
71. Easypave Pty Ltd Industrial Agreement 
72. Edge Maintenance Services Pty. Ltd. Industrial Agreement  
73. Edgell-Birds Eye Manjimup Production Centre (Enterprise Bargaining) Agreement 1992 
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74. Electrical Construction and Maintenance Australia Pty Ltd Enterprise Bargaining Agreement 
75. Electro Acoustic Construction Division Enterprise Bargaining Agreement 2004 
76. Electrolux Home Products - Spare Parts and Service Belmont W.A. Enterprise Agreement 2001 
77. Elevator Technologies Australia Pty Ltd Enterprise Agreement 2001 
78. Eltech Services Pty Ltd Enterprise Bargain Agreement 2005-2006 
79. Eltin Boddington Gold Mine Agreement 1999 
80. Eltin Hedges Gold Mine Agreement 1997 
81. Eltin Limited Hedges Gold Mine Maintenance Agreement 
82. Email Limited (Major Appliance Consumer Service Division WA) Enterprise Agreement 1992 
83. Email Limited Major Appliance Division Consumer Service Division (WA) Redundancy Agreement 1998 
84. Email Major Appliances- Belmont Service Clerical and Shop Assistants Enterprise Agreement 2000 
85. Enrolled Nurses and Nursing Assistants (Next Step Specialist Drug and Alcohol Services) Enterprise Agreement 1999 
86. Ensign Customer Service Representative 2004-2006 
87. Ethnic Child Care Resource Unit (ECCRU) Enterprise Bargaining Agreement 2004 
88. Everett-Smith & Co Enterprise Bargaining Agreement 
89. Executive Paving Industrial Agreement 
90. Faulding Healthcare (Western Australia) Clerical & Administrative Agreement 1999 
91. Festive Poultry Limited Enterprise Bargaining Agreement 1996 
92. Fill-Crete WA/BLPPU and the CMETU Collective Agreement 2000 
93. Firemain Co Contracting Commercial Building Sector Enterprise Agreement 2004 
94. Firemain Electrical Service Enterprise Agreement – Perth 
95. Fleet Maintenance Services Certified Agreement 2004 
96. Floripa Technologies Construction Division Enterprise Bargaining Agreement 2004 
97. Foodland Associated Limited Cold Store Maintenance Employees Enterprise Bargaining Agreement 1995, No. AG  

138 of 1995 
98. Forrestfield CBH Grain Silo Construction Project Agreement 1996 
99. Foster's Australia North Fremantle Agreement 2006 
100. FPU and Peters (WA) Ltd Balcatta Production Employees' Traineeship Agreement, No 262 of 1996 
101. Frank Peter Longshaw Industrial Agreement 

 

2018 WAIRC 00704 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 62 OF 2018 
CITATION NO. 2018 WAIRC 00704 
 

Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 25 June 2018 until 30 July 2018;  
(c) in The West Australian newspaper on 19 June 2018; and  



98 W.A.I.G.                                      WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                                    1127 
 

(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Fred Mason Contract Bricklayers Industrial Agreement 
2. Fusion Recruitment Group - TWU Enterprise Bargaining Agreement 2006 
3. G Construction Engineering Industrial Agreement 
4. G.N. Conform Industrial Agreement 
5. Gadsden Rheem (W.A.) Enterprise Agreement  
6. Garland Ellas Taylor Pty Ltd Enterprise Bargaining Agreement. 
7. Gascoyne Trading Workshop Enterprise Bargaining Agreement 1994 
8. GEC Avery Australia Limited Enterprise Bargaining Agreement 1995 
9. Geraldton Brickworks Pty Ltd Enterprise Agreement 2000 
10. Geraldton Harbour Master-Marine Pilots Salary Agreement 1996 – The 
11. Gilbarco Aust. Ltd (Perth) Agreement 1994  
12. Gilbarco Aust. Ltd. (Western Australian Branch) Registered Agreement 1998 
13. Global Electrontech Constructions Pty Ltd Commercial Enterprise Bargaining Agreement 2003 
14. Golden Egg Farms' (Food Preservers) Agreement 2005 
15. Goninan WA Division Bassendean Enterprise Bargaining Agreement No. AG 48 of 1993 
16. Good Samaritan Industries (State) Industrial Agreement 2003 
17. Good Samaritan Industries Supported Employees Industrial Agreement of 2004 
18. Goodman Fielder Consumer Foods Ltd (Western Australia) Enterprise Agreement 2004 
19. Graceville Women's Centre - Salvation Army Industrial Agreement 2002 
20. Grain Handling (Maintenance Workers) Enterprise Agreement 1994 
21. Grant Electrical Industries Pty Ltd Enterprise Bargaining Agreement No. AG 60 of 1993 
22. Greenbushes Mine Maintenance (Enterprise Bargaining) Industrial Agreement 1993 
23. Gromark Packaging Pty Ltd Kewdale Plant Enterprise Agreement 1995 
24. Group Training-Perth (Inc) Agreement 1998 
25. Guildford Grammar School Enterprise Bargaining Agreement 1996 
26. Gunns Limited Enterprise Agreement 2004 
27. Hairdressing SDA - Carl Ridolfo Pty Ltd T/A Carl Ridolfo Hair Design Enterprise Agreement 2000 
28. Hairdressing SDA - Cheveux by Anthony Pty Ltd T/A Cheveux by Anthony Enterprise Agreement 2000 
29. Hairdressing SDA - Coffiano Holdings Pty Ltd T/A Studio Picasso Enterprise Agreement 2000 
30. Hairdressing SDA - Grand Court Corp Pty Ltd Enterprise Agreement 2000 
31. Hairdressing SDA - Joanne Steel T/A Jo's for Hair       Enterprise Agreement 2000 
32. Hairdressing SDA - Judith Clarke t/a Distinctions Hair Design Enterprise Agreement 2000 
33. Hairdressing SDA - Luciano's Hair Fashion for Men Enterprise Agreement 2000 
34. Hairdressing SDA - Starra Pty Ltd T/A Diva Hair Studio & Sinatra's for Hair 
35. Halliburton KBR Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 

2002 
36. Hammer Outdoor Design Industrial Agreement 
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37. Hardie Iplex Pipeline Systems - Osborne Park (Enterprise Bargaining) Agreement 1993 
38. Healthcare Linen Pty Ltd Engineering Enterprise Agreement 1996 
39. Heat Containment Industries Enterprise Agreement 1993 
40. Hedland Bus Lines Enterprise Agreement 1994  
41. Hi Tec Demolition Industrial Agreement 
42. Hollywood Private Hospital (HSOA) Enterprise Agreement 2000 
43. Horticultural Career Start Traineeship Industrial Agreement 1995 
44. Hospital Salaried Officers (Attadale Hospital) Enterprise Bargaining Agreement 1997 
45. Hospital Salaried Officers (Mayne WA Hospitals) Enterprise Bargaining Agreement 2003 
46. Hospital Salaried Officers Joondalup Health Campus Enterprise Bargaining Agreement 1996 
47. Hospitality Industry - Australian Hotels Association (WA Branch - Accommodation Division) Industrial Agreement 

2000 
48. Hot Briquetted Iron Project Agreement 
49. Howard Porter Pty Ltd Enterprise Bargaining Agreement 2001 
50. Huhtmaki Australia Limited - Western Australian Site Enterprise Agreement 2005 
51. Iluka Resources Limited Industrial Agreement 2004 
52. Improved Concrete Pumping Services (WA) Pty Ltd/CFMEUW Industrial Agreement 2005 – 2008 
53. Improved Concrete Pumping Services/CFMEUW Industrial Agreement 2002-2005 
54. Independent Pump Hire Industrial Agreement 
55. Independent Wool Dumpers Pty Ltd Agreement 1999 
56. Industrial Personnel - TWU Enterprise Bargaining Agreement 2001 
57. Inform Construction Industrial Agreement  
58. Inform Construction Industrial Agreement  
59. Ingal EPS Enterprise Bargaining Agreement 2003 
60. Inghams Enterprises Pty Limited (Maintenance Department) Enterprise Bargaining Agreement 1997 
61. Inghams Thornlie (WA) Agreement 1999 
62. Innes Transport Pty Ltd and The Transport Workers Union Enterprise Bargaining Agreement 1998 
63. Integrated Power Services Industrial Agreement 2003 AG 88 of 2003 
64. Integrated Power Services Pty Ltd Collie Basin Coal Infrastructure Operations and Maintenance Enterprise 

Agreement 1999 
65. Integrated Workforce - TWU Enterprise Bargaining Agreement 2005  
66. Interlec (WA) Pty Ltd Enterprise Bargaining Agreement 2004-2005 
67. Intework Supported Employees Wages Agreement 2004 
68. J & K Hopkins Enterprise Agreement 2005 
69. Jadsco Pty Ltd Maintenance Contracts Enterprise Bargaining Agreement 1996, No. AG 145 of 1996 
70. James Hardie Australia Pty Ltd. Rutland Avenue, Welshpool, Agreement, 1999 
71. James Hardie Pipelines - Osborne Park (Enterprise Bargaining) Agreement 1995 
72. Jandakot Wool Washing Pty Ltd Agreement 2003 
73. JFM Electrical Pty Ltd Enterprise Bargain Agreement 2004 
74. Jobskills Trainee (Hospitality Industry) Agreement 1995 
75. Jobskills Trainee (School Employees - Teachers Aide) Catholic Education Commission Agreement, 1994 
76. John Holland Construction and Engineering Pty Ltd (Nelson Point Development Project) Enterprise Bargaining 

Agreement No. AG 49 of 1993 
77. Jones & Rickard Service (W.A.) Enterprise Bargaining Agreement 1995 
78. Jones & Rickard Service (WA) Enterprise Bargaining Agreement 1997 
79. K Mart Armadale Rostering Agreement 1994 
80. Kalamunda District Community Hospital (Hospital Assistants) Agreement 
81. KBR Water Services Pty Ltd Mechanical and Electrical Maintenance Enterprise Bargaining Agreement 2006 
82. Kiam KNR Plant Enhancement Kwinana Works Agreement 2001 
83. Kilpatrick Green Pty Ltd Nelson Point Development Project (Enterprise Bargaining Agreement) AG 22 of 1993 
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84. Kilpratrick Green Pty Ltd (WA) Agreement 
85. Kirin Australia (Fitters') Enterprise Agreement 2002 
86. Kirin Australia (MP) Enterprise Agreement 2006-8 
87. Kirin Australia (MPO) Enterprise Agreement 2003-5 
88. KLM Electrical Contracting (WA) Pty Ltd Enterprise Agreement 1996 
89. KLM Group Construction Division Enterprise Bargaining Agreement 2004 
90. K-Mart Food Services (Wages) Agreement 1994  
91. Komatsu Australia Perth (Service Department) Enterprise Agreement 2001 
92. Komatsu Australia Perth (Service Department) Enterprise Agreement 2005 
93. KRM Pty Ltd t/a Kitec Electrical Services Enterprise Bargaining Agreement 2004 
94. KSE Steel Team Enterprise Bargaining Agreement 
95. Kwinana Industries Council Engineering Traineeship Agreement 1997 
96. Kwinana Oil Refinery Site Maintenance And Modification Contractors Agreement 1997 
97. Kwinana Water Reclamation Project, Electrical Agreement 2003 
98. Leader Construction Cabling Commercial Enterprise Bargaining Agreement 2003 
99. Ledger Engineering Pty Ltd (Receiver and Manager Appointed) Enterprise Bargaining Agreement 1996 
100. Ledger Engineering Pty Ltd Enterprise Bargaining Agreement 

 

2018 WAIRC 00705 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 63 OF 2018 
CITATION NO. 2018 WAIRC 00705 
 

Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 27 June 2018 until 30 July 2018;  
(c) in The West Australian newspaper on 20 June 2018; and  
(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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SCHEDULE 
1. Leighton Contractors Pty Limited Agreement 1994 For Construction Of The Wandoo Concrete Gravity Structure. 
2. Leisk, Jenkins Eltech Pty Ltd (LJE) Enterprise Bargaining Agreement 2002 
3. Les Wainwright and Transport Workers Union Enterprise Agreement 2004 
4. LG International Security Services Enterprise Bargaining Agreement 2005 
5. LHMU - Buttercup Bakery Malaga (WA) Bakehouse Enterprise Agreement 2005 
6. LHMU - Challenge Australian Dairy Pty Ltd - Job Security & Union Recognition Agreement 2005 
7. LHMU - Iplex Pipelines (Manufacturing) Union Recognition Agreement 2005 
8. LHMU - PB Foods Limited Beverage Production (Balcatta) Enterprise Agreement 2005-2008 
9. LHMU iPlex Pipeline (Warehouse) Union Recognition Agreement 2005 
10. Lidco Aluminium Windows Pty Ltd Agreement 1995 
11. Lomondside Enterprises/CFMEUW Industrial Agreement 2002-2005 
12. Lutheran Schools WA (Enterprise Bargaining) Agreement 2005 
13. Lysaght Building Industries Myaree Performance Related Payments Scheme (Enterprise Bargaining) Agreement AG 

29 of 1993 
14. M & D Vujacic Industrial Agreement 
15. M&J Mitchell Enterprise Agreement 1997 
16. Maico Electrical Enterprise Bargain Agreement 2004-2005 
17. Maico Pty Ltd Enterprise Bargaining Agreement 2005-2008 
18. Masters Dairy Enterprise Bargaining Agreement 1995, No. AG 125 of 1995 
19. McDonald & Mavric Bricklaying Services Industrial Agreement 
20. MDR Construction Hire Industrial Agreement 
21. Meadow Lea Foods Ltd (Palmyra and Canningvale Sites) Enterprise Agreement 1998 
22. Mercy Hospital Mt Lawley, Maintenance Staff Enterprise Bargaining Agreement 2004 
23. Methodist Ladies' College (Enterprise Bargaining) Agreement 2005 
24. Methodist Ladies' College (Non-Teaching Staff - Building Trades) Enterprise Bargaining Agreement 1998 
25. Methodist Ladies' College Non-Teaching Staff (Enterprise Bargaining) Agreement 2005 
26. Metro Brick (Cardup) (Enterprise Bargaining) Agreement 1994 
27. Metro Brick Armadale (Enterprise Bargaining) Agreement 1994 
28. Metro Meat International Limited, Katanning Division Maintenance Employees Enterprise Agreement 
29. Metro Meat International Limited, Linley Valley Division Maintenance Employees Enterprise Agreement 
30. Metrobus Engineering and Maintenance Engineering Agreement 1995 
31. MetroBus Engineering Employees Closedown Enterprise Bargaining Agreement 1997 
32. Metso Minerals (Wear Protection) Maintenance Agreement 2005 
33. Midland Brick Enterprise Agreement (WA) 2004 
34. Minesite Personnel Pty Ltd Certified Agreement 1999 
35. Mizco Construction Electrical Certified Agreement 2003 
36. Mofflyn - LHMU, (State) Industrial Agreement 2004 
37. Mr Formwork / BLPPU and the CMETU Collective Agreement 2000 
38. MRC Contracting Pty Ltd/CFMEUW Industrial Agreement 2005-2008 
39. Myer Stores Limited Distribution Centre Carousel Road Cannington Site Clerical Agreement 1994 
40. Nannup Timber Processing Pty Ltd Enterprise Agreement 2001 
41. Nannup Timber Processing Pty Ltd Enterprise Agreement 2003 
42. National Foods Milk Limited and Liquor, Hospitality and Miscellaneous Union Western Australia State Industrial 

Agreement 2004 
43. National Training Wage Traineeship (Hospitality Industry) Agreement 1995, No. AG 211 of 1995. 
44. Nazareth House Salaried Officers Enterprise Agreement 2005 
45. Nelson Point and Finucane Island Capacity Expansion Project - Port Hedland Agreement 1997 – 1998, No. AG 113 

of 1997 
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46. Nelson Point and Finucane Island Capacity Expansion Project - Port Hedland Agreement 1997 – 1998, No. AG 166 
of 1997 

47. Nelson Point and Finucane Island Capacity Expansion Project - Port Hedland Agreement 1997-1998, No. AG 321 of 
1997 

48. Nilsen Electric (WA) Pty Ltd Enterprise Agreement 1996 
49. NS Komatsu Perth (Service Department) Enterprise Agreement 1999 
50. Nyindamurra Family School (Enterprise Bargaining) Agreement 1997 
51. Ocean Legend Agreement 2003 
52. Ocean Legend Agreement 2003 Amendment Agreement 2005 
53. O’Donnell Griffin (Maintenance Operations) Port Hedland Enterprise Bargaining Agreement 1997 
54. O'Donnell Griffin Nelson Point Development Project (Enterprise Bargaining) Agreement AG 20 of 1993 
55. O'Donnell Griffin Nelson Point Development Project (Enterprise Bargaining) Agreement Phase II, No. AG 28 of 

1993 
56. Oil Bunkering (Fremantle) Limited Enterprise Bargaining Agreement 2005 
57. Olympic Fine Foods Enterprise Agreement 1995 
58. Otis Australia - Western Australian Construction & Service Employees Certified Agreement 1997 
59. Otis Building Technologies - Western Australia Elevator Division Certified Agreement 1996. 
60. OTRACO Earthmover Tyre Fitter's Enterprise Agreement 1998 
61. P & C Industrial Installations and Maintenance Industrial Agreement 
62. P & O Towage Services Small Craft Crews Enterprise Agreement 1993 
63. P&O Towage Services Small Craft Crews Enterprise Agreement 1996 
64. Pacific Industrial Company (WA) Pty Ltd Transport Drivers' Certified Agreement 
65. Pacific Industrial Company Enterprise Bargaining Agreement 2000 
66. Pacific World Packaging (WA) Enterprise Agreement 1995 
67. Paraplegic-Quadriplegic Association of Western Australia (Inc) Supported Employees' Wages Agreement 2005 
68. PB Foods Limited Operations Enterprise Agreement 2005 
69. PB Foods Ltd Balcatta Security Officers Enterprise Agreement 2005 
70. PB Foods Ltd Brunswick (Enterprise Bargaining) Agreement 2005 
71. PB Foods Ltd Country Distribution Depots (Enterprise Bargaining) Agreement 2000 
72. Peel Community Living (Inc) ALHMUW State Industrial Agreement 2002 
73. Peel Laundry (Transport Workers) Enterprise Agreement, 1996 
74. Penrhos College Non-Teaching Staff (Enterprise Bargaining) Agreement 2002 
75. Pepsi Cola Bottlers Western Australian Enterprise Agreement 1996 
76. Perth Montessori School (Enterprise Bargaining) Agreement 2004 
77. Peters (W.A.) Limited (Balcatta Operations) Enterprise Bargaining Agreement 1994 No.2 
78. Peters (WA) Ltd Country Distribution Depots (Enterprise Bargaining) Agreement 1996, No. AG 170 of 1996 
79. Peters Creameries (WA) Pty Ltd (Enterprise Bargaining) Agreement 1994, No. AG 112 of 1995 
80. Peters Poultry Suppliers Agreement 1994 
81. Peters Poultry Suppliers Enterprise Agreement 1996 
82. Pilbara 4-Wheel Drive and Mine Services Agreement 1997 
83. Pilkington (Australia) Operations Limited, Myaree Wholesale (Stage IV, 20000 Enterprise Agreement 
84. Pilkington (Australia) Operations Limited, Myaree Wholesale (Stage II 1995) Enterprise Agreement 
85. Pilkington (Australia) Operations Limited, Myaree Wholesale (Stage III 1998) Enterprise Agreement 
86. Pilkington (Australia) Operations Ltd, Myaree Enterprise Agreement 1993 
87. Pioneer Concrete (WA) Pty Ltd Bunbury Quarry (Enterprise Bargaining) Agreement 1996. 
88. Pioneer Concrete (WA) Pty Ltd Herne Hill Quarry (Enterprise Bargaining) Agreement 1996 
89. Pioneer Construction Materials Agitator Truck Drivers' Agreement 2004 
90. Pioneer Construction Materials Pty Ltd Byford Quarry (Enterprise Bargaining) Agreement 2004 
91. Pioneer Construction Materials Pty Ltd Red Hill Quarry (Enterprise Bargaining) Agreement 2004 
92. Pioneer Construction Materials Tip Truck and Tanker Drivers Agreement 2004 
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93. Polarcup Australia - Perth Enterprise Agreement 1999 
94. Port Hedland Visitors Centre (Inc) Agreement 2002 
95. Precise Drilling & Sawing Industrial Agreement 
96. Premier Coal Development Project Agreement 1997 
97. Printing (Community Newspaper Group) Production Employees (Enterprise Bargaining) Agreement 2006 
98. Prok Group Enterprise Bargaining Industrial Agreement 1999 
99. Prospector and Avon Link on Train Customer Service Officers Enterprise Agreement 2006 

 

2018 WAIRC 00706 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 64 OF 2018 
CITATION NO. 2018 WAIRC 00706 
 

Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 29 June 2018 until 30 June 2018;  
(c) in The West Australian newspaper on 21 June 2018; and  
(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Protech International Group Enterprise Bargaining Agreement 2004 
2. PVS / Auto Services / Jobskills Agreement, No. AG 283 of 1995 
3. PVS / Auto Services / Jobskills Agreement, No. AG 336 of 1995 
4. PVS / Auto Services / Jobskills Agreement, No. AG 4 of 1996 
5. PVS / Auto Services / Jobskills Agreement, No. AG 111 of 1996 
6. PVS / Auto Services / Jobskills Agreement, No. AG 156 of 1996 
7. PVS / Auto Services / Jobskills Agreement, No. AG 158 of 1996 
8. PWD Construction Pty Ltd Industrial Agreement 
9. Pyrotronics Fire Protection Pty Ltd ABN 73 102 333 899 Enterprise Bargaining Agreement 2003 



98 W.A.I.G.                                      WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                                    1133 
 

10. R & C Rossi Industrial Agreement 
11. R.A.C. (WA) Redundancy Agreement 
12. R.A.C. of W.A. (Inc.) Fleet Maintenance Workshop Enterprise Bargaining Agreement 1997 – The 
13. RAC - Assistance Centre, Enterprise Agreement 2002 
14. RAC Motoring Services Enterprise Bargaining Agreement 2004 
15. Ralph M Lee (WA) Pty Ltd Enterprise Bargaining Agreement 1994 
16. Ralph M Lee (WA) Pty Ltd Enterprise Bargaining Agreement 1996 
17. Ralph M Lee Pty Ltd (Maintenance Operations) Port Hedland Enterprise Bargaining Agreement 1997 
18. Ranwell Pty Ltd / CFMEUW Collective Agreement 2002 
19. Rapid Metal Developments Enterprise Bargaining Agreement 1999 
20. RCR Engineering Enterprise Agreement  
21. RCR Engineering Ltd (Bunbury Operations) Enterprise Agreement 1996. 
22. RCR Tomlinson Ltd (Bayswater and Welshpool) Enterprise Agreement 2002 
23. RCR Tomlinson Ltd (Bayswater and Welshpool) Enterprise Agreement 2004 
24. RCR Tomlinson Ltd (Bunbury Operations) Enterprise Agreement 2001 – 2003 
25. RCR Tomlinson Ltd (Perth Engineering) Enterprise Agreement 1998 
26. Readymix - Port Headland Concrete Plant (Enterprise Bargaining) Agreement 1996 – The 
27. Readymix (Mandurah and Gosnells) Transport, (Enterprise Bargaining) Agreement 1995 – The 
28. Readymix Albany Quarry (Enterprise Bargaining) Consent Agreement 1994 
29. Readymix Gosnells Quarry (Enterprise Bargaining) Consent Agreement 1993 – The 
30. Readymix Gosnells Quarry and Central Workshops (Enterprise Bargaining) Consent Agreement 1995 – The 
31. Readymix Metropolitan Concrete (Enterprise Bargaining) Consent Agreement 1993 – The 
32. Readymix Quarries Gosnells Operations 1995 Redundancy Agreement  
33. Real Estate WA (REWA) Agreement 2004 
34. Red Australia Equipment Pty Ltd 
35. Redundancy Due to ANI Bradken South Fremantle Plant Closure 
36. River Rooster Australia, SDA Enterprise Agreement 2001 
37. River Rooster Boulder, SDA Enterprise Agreement 2001 
38. River Rooster Bridgetown, SDA Enterprise Agreement 2001 
39. River Rooster Harvey, SDA Enterprise Agreement 2001 
40. River Rooster Maddington, SDA Enterprise Agreement 2001 
41. River Rooster Mandurah, SDA Enterprise Agreement 2001 
42. River Rooster Margaret River, SDA Enterprise Agreement 2001 
43. River Rooster Pinjarra, SDA Enterprise Agreement 2001 
44. River Rooster Warnbro, SDA Enterprise Agreement 2001 
45. Riverton Engineering Enterprise Bargaining Agreement 2000 
46. Rocket Couriers and the Transport Workers Union Enterprise Agreement 1998 
47. Rokla Pty Ltd Industrial Agreement 
48. Roofmart Certified Agreement 2005 
49. Roving Crew Partnership Agreement 1997 
50. Royal Automobile Club of W.A. (Incorporated) Enterprise Bargaining Agreement 1993, No. AG 21 of 1992 – The 
51. Salaried Officers Mayne Diagnostic Imaging (Joondalup) Western Australian Enterprise Agreement 2003 
52. Salvation Army Property Trust (Western Australia) Hospital Salaried Officers Association Enterprise Agreement 

2003 
53. Samcon WA Industrial Agreement 
54. Sandvik Materials Handling Enterprise Bargaining Agreement 2003 
55. Sandvik Materials Handling Pty Ltd Bayswater Components Agreement 2004-2007 
56. Scaffidi Developments Pty Ltd Industrial Agreement 
57. Schindler Lifts Australia Pty Ltd (Western Australia) Enterprise Agreement 2003 
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58. Schweppes Cottee's (Osborne Park) Enterprise Bargaining Agreement No. AG 198 of 1994 
59. SDA and DWA Jobskills Number 1 Warehouse Employees' Agreement, No. AG 213 of 1996 
60. Security Monitoring Centres (Control Room Operators) Agreement 1998 
61. Serco Australia Pty Belmont Enterprise Bargaining Agreement 1998 
62. Serco Australia Pty Limited Enterprise Bargaining Agreement 1997, No. AG 104 of 1997 
63. Shire of Albany Certified Enterprise Bargaining Agreement Depot Staff 1997 
64. Shire Of Bridgetown-Greenbushes Enterprise Agreement 1996 
65. Shire of Busselton Certified Enterprise Bargaining Agreement 
66. Shire of Collie Enterprise Bargaining Agreement (Metal Trades General Employees) 1997 
67. Shire of Greenough Maintenance Agreement 1996 
68. Shire of Swan (Building Operations) Enterprise Bargaining Agreement 
69. Shop Distributive and Allied Employees' Association of Western Australia Pizza Hut Agreement 1998 
70. Shop, Distributive and Allied Employees Association of Western Australia and PVS Jobskills No. 1 Retail Employees 

Agreement, No. AG 208 of 1995 – The 
71. Shop, Distributive and Allied Employees Association of Western Australia and PVS Jobskills No. 3 Retail Employees 

Agreement – The 
72. Shop, Distributive and Allied Employees Association of Western Australia and PVS Jobskills No.2 Retail Employees 

Agreement – The 
73. Shop, Distributive and Allied Employees' Association of Western Australia and Perth ITEC Pty Ltd JobSkills No. 214 

of 1996 – The 
74. Shop, Distributive and Allied Employees' Association of Western Australia and PVS Jobskills No.4 Retail 

Employees' Agreement, No. AG 212 of 1996 – The 
75. Showbits Perth and SDA Agreement 2003 
76. Simon Carves Electrical Services (Maintenance Operations) Enterprise Bargaining Agreement 1997 
77. Simon-Carves Electrical Services Enterprise Agreement 1996. 
78. Simsmetal Limited (Production and Maintenance) Enterprise Bargaining Agreement 
79. Simsmetal Limited (Production and Maintenance) Enterprise Bargaining Agreement No. AG 134 of 2003 
80. Simsmetals Limited (Production and Maintenance) Enterprise Bargaining Agreement No. AG 45 of 2005 
81. SJM Electrical Enterprise Bargaining Agreement 1998 
82. SJM Electrical Enterprise Bargaining Agreement 2000 
83. Skilled Engineering Ltd (CBH Kwinana) Maintenance Agreement 2000 
84. Skilled Group Ltd (CBH) Maintenance Agreement 2005 
85. Smith's Snackfood Company Limited (Western Australia) Enterprise Agreement 2004 
86. Smorgon ARC Welshpool Enterprise Bargaining Agreement 1993 No. Ag 26 of 1992 
87. Solahart, Welshpool, Manufacturing Enterprise Bargaining Agreement 2004 
88. Sotico Pty Ltd Bunbury Port (Enterprise Bargaining) Agreement 2000 
89. Southcorp Packaging I.P.D. Fremantle Enterprise Agreement 2000 
90. Southcorp Packaging, Gadsden Carton System In-Plant Team Bentley-WA Enterprise Agreement 2000 
91. Southern Cross Electrical Engineering Pty Ltd Enterprise Bargaining Agreement 
92. Southern Cross Electrical Engineering Pty Ltd Western Australian Industrial Operations Certified Agreement 2003 
93. Southern Processors Ltd (Albany) Enterprise Agreement 1992 
94. Spearwood Workshop and Commercial Services Employees Enterprise Partnership Agreement 1996 
95. SR2 Construction Project Agreement 1996 
96. St John Ambulance Communication Centre Enterprise Agreement 1994 
97. St John Ambulance Deputy Superintendents' Enterprise Agreement 1994 
98. St John of God Health Care Murdoch AMA Medical Practitioners Industrial Agreement 2005 
99. St John of God Health Care Subiaco (HSOA) Caregiver Agreement 2001 
100. St John of God Health Care Subiaco (HSUA - Pharmacy) Agreement 2004 
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2018 WAIRC 00707 

CANCELLATION OF VARIOUS AGREEMENTS 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSION'S OWN MOTION 
APPLICANT 

-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 65 OF 2018 
CITATION NO. 2018 WAIRC 00707 
 

Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 29 June 2018 until 30 July 2018;  
(c) in The West Australian newspaper on 22 June 2018; and  
(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Royal WA Institute for the Blind Employees Wage Agreement – The 
2. St John of God Health Care Subiaco Maintenance Agreement 2004 
3. St John of God Hospital Subiaco (Enrolled Nurses) Agreement 1994 
4. St John of God Hospital Subiaco (Maintenance) Agreement 1995 
5. St John of God Hospital Murdoch Caregiver Agreement 1994 
6. St John of God Pathology Enterprise Agreement 2004 
7. Standre Industrial Agreement 
8. State School Teachers' Union of WA Clerical Staff Agreement of 2001 
9. Statewide Demolition Industrial Agreement 
10. Stegbar Pty Ltd (Wangara WA) Enterprise Agreement 2006 
11. Steggles Engineering Site Agreement 1996, No. AG162 of 1996 
12. Steggles Enterprise Bargaining Agreement 1995, No. AG 59 of 1996 
13. Steggles Limited (Maintenance Division) Enterprise Agreement 1998 
14. Stirling Stainless Steel Enterprise Agreement 2004 
15. Stork Electrical (WA) Enterprise Agreement  
16. Stork Electrical Pty Ltd Enterprise Agreement 1996 
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17. Stork ICM Australia Pty Ltd (Rockingham Workshop and Operations) Agreement No 157 of 1999 
18. Stork ICM Australia Pty Ltd (Rockingham Workshop and Operations) Agreement No AG 5 of 1999 
19. Stramit Building Products (Maddington) Western Australia Enterprise Bargaining Agreement 2005/2008 
20. Stramit Building Products Western Australia Enterprise Bargaining Agreement 2003 
21. Stramit Industries, Maddington, Western Australia Enterprise Bargaining Agreement 1996 
22. Stramit Industries, Maddington, Western Australia Enterprise Bargaining Agreement 1998 
23. Stream Tiling Industrial Agreement 
24. Structural Marine Enterprise Bargaining Agreement 2002 
25. Stylewoods/BLPPU and the CMETU Collective Agreement 1999 
26. Summit Ceilings Wall and Ceiling Industrial Agreement  
27. Sunlite Australia / CFMEUW Industrial Agreement 2005 – 2008 
28. Support Services & Enrolled Nurses (Mercy Hospital & LHMU) Union Recognition & Job Security Agreement 2005 
29. Swan Brewery and Combined Unions (Enterprise Agreement) 1992 
30. Swan Brewery Enterprise Agreement 2003 
31. Swan Christian Education Association Inc. (Enterprise Bargaining) Agreement 2002 
32. Swan Christian Education Association Inc. (School's Non-Teaching Employee Enterprise Bargaining) Agreement 

2001 
33. Swan Lagging Industrial Agreement 
34. Swan Portland Cement Ltd, Burswood Site, Enterprise Bargaining Agreement 1994 
35. Swan Portland Cement Ltd, Burswood Site, Enterprise Bargaining Agreement 1995 
36. Swan Portland Cement Ltd Clinker Grinding Plant - Kwinana Project Agreement 1996 
37. Swan Portland Cement Ltd Redundancy Agreement 1995 
38. Swire Cold Storage Pty Ltd Employer, Employee Agreement 2004 
39. Swire Cold Storage Pty Ltd Transport Workers Enterprise Agreement 2004 
40. Swispec Pty Ltd Enterprise Agreement 1996 
41. TAB Racing Radio Employees General Agreement 2003 
42. Telfer Gold Mine Enterprise Agreement 1993 
43. Thomson Cleaning Company Industrial Agreement 
44. Thorn Mechanical Pty Ltd Enterprise Bargaining Agreement 2004 
45. Tip Top Bakeries (Canning Vale) and Transport Workers' Union Industrial Agreement 2005 
46. Tip Top Bakeries (Canning Vale) Industrial Agreement No. AG 82 of 1997 
47. TMS Electrical Pty Ltd Enterprise Bargaining Agreement 2004-2006 
48. Total Corrosion Control (Metal Workers) Enterprise Bargaining Agreement 1997 
49. Total Marine Service Geraldton Dredging Workshop Agreement 2002 
50. Total Tilt-Up Industrial Agreement 
51. Town of Albany Outside Workers (Carpenters & Metal Trades) Certified Agreement 1996 
52. Town of Kwinana (WA) Enterprise Agreement, 1996 
53. Town of Port Hedland Enterprise Agreement (Trades Employees) 2002 
54. Transfield - A.S.I. (Enterprise Bargaining) Consent Agreement 1993 
55. Transfield Construction Pty Ltd W.A. Division Alcoa Kwinana B-30 Project Enterprise Bargaining Agreement 
56. Transfield Construction Pty Ltd WA Division Workshops (Kwinana) Enterprise Bargaining Agreement No. AG 11 of 

1993 
57. Transfield Maintenance HBI Agreement 2000 
58. Transfield Pty Ltd, Transfield Coatings (WA) Industrial Agreement 1998 
59. Transport Workers' (Eastern Goldfields Transport Board) Agreement 2005 
60. Transport Workers South West Express Enterprise Agreement 2004 
61. Trendwest Painting Industrial Agreement 
62. Trinity Building Group/BLPPU Collective Agreement 1999 
63. Trinity Demolition Industrial Agreement 
64. Troy Development Corporation Pty Ltd trading as Masterfloors/BLPPU and the CMETU Collective Agreement 1999 
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65. Tubemakers Kwinana Pipe Plant Joint Enterprise Development Agreement 
66. Tubemakers Kwinana Pipe Plant Joint Enterprise Development Agreement, No. AG 139 of 1995  
67. Tubemakers of Australia Limited, Steel Pipelines, Kwinana (Enterprise Bargaining) Agreement No. AG 2 of 1992 
68. Turbine Components Australia Pty Ltd Redundancy Agreement  
69. Tyco Services Industrial Agreement 
70. Tyco Water Pty Ltd, ACN 087 415 745 Steel Pipeline Systems, Kwinana Manufacturing Joint Enterprise 

Development Agreement - July 1999 to June 2001 
71. Tyco Water Pty Ltd, Kwinana Pipe Plant, Enterprise Bargaining Agreement 2006 
72. Ulta Speed Rigging & Construction Industrial Agreement 
73. United Construction Alcoa (Kwinana and Pinjarra Refineries) Local Service Contracts Enterprise Bargaining 

Agreement 1995  
74. United Construction Alcoa Kwinana Core Crew Enterprise Agreement 1993 
75. United Construction Alcoa Operations Local Services Contracts and Associated Projects Enterprise Bargaining 

Agreement 1996 
76. United Construction Alcoa Pinjarra Core Crew Enterprise Agreement 1993 
77. United Construction Argyle Area Maintenance Agreement 1995  
78. United Construction Argyle Maintenance Core Crew Enterprise Agreement 1993 
79. United Construction BHP Petroleum Griffin Venture Remediation Project Agreement 1997 
80. United Construction BHP Titanium Minerals Project Enterprise Based Agreement 1996 
81. United Construction CBH Project (Geraldton) Enterprise Agreement 1994 
82. United Construction Coogee Chemicals Sulphuric Acid Handling Facility, Enterprise Based Agreement 1996 
83. United Construction HIsmelt Maintenance Core Crew Enterprise Agreement 1994, No. AG 23 of 1994 
84. United Construction HIsmelt Maintenance Core Crew Enterprise Agreement 1994, No. AG 282 of 1995 
85. United Construction Kwinana Fabrication Facilities Ltd Enterprise Bargaining Agreement 1996 
86. United Construction Kwinana Nickel Refinery Maintenance Enterprise Based Agreement 1996 
87. United Construction Kwinana Supply Services Enterprise Bargaining Agreement 1996 
88. United Construction Ord Sugar Mill Maintenance Agreement 1996, No. AG 176 of 1996 
89. United Construction Pty Ltd (Alcoa Kwinana B-30 Project) Enterprise Bargaining Agreement 
90. United Construction Pty Ltd Enterprise Agreement for HIsmelt Services 1996 
91. United Construction Pty Ltd Nelson Point Development Project (Enterprise Bargaining) Agreement AG 19 of 1993 
92. United Construction Pty Ltd Nelson Point Development Project (Enterprise Bargaining) Agreement Phase II AG 37 

of 1993 
93. United Construction Supplementary Workforce BP Oil Kwinana Refinery Enterprise Bargaining Agreement 1996, 

No. AG 153 of 1996 
94. United Group Rail Services Limited Bassendean Enterprise Agreement 2006 
95. United Maintenance Pty Ltd HBI Agreement 2000 
96. Universal Fasteners Enterprise Bargaining Agreement 1996, No. AG 178 of 1996 
97. Untex Textured Coating Industrial Agreement 
98. V & L Carlino Industrial Agreement 
99. Van Leer Australia Pty Limited - Perth Enterprise Bargaining Agreement 2000 
100. Van Leer Australia Pty Limited - Perth Enterprise Bargaining Agreement 2001 

 
2018 WAIRC 00708 

CANCELLATION OF VARIOUS AGREEMENTS 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSION'S OWN MOTION 
APPLICANT 

-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 24 AUGUST 2018 
FILE NO/S APPL 66 OF 2018 
CITATION NO. 2018 WAIRC 00708 
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Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) in the Western Australian Industrial Gazette on 27 June 2018;  
(b) on the Commission’s website from 29 June 2018 until 30 July 2018;  
(c) in The West Australian newspaper on 25 June 2018; and  
(d) by post to the parties to industrial agreements no later than 21 June 2018, 
inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule.   

Sixty-eight parties to various industrial agreements, including some agreements listed in the Schedule, were not served by post 
because the Commission does not hold a current address for service on those entities.   
A number of the organisations advised that they had no objection to the cancellation of the industrial agreements that related to 
them.   
As of 24 August 2018, the Commission has received no objections to the cancellation of the industrial agreements.   
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 

THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Vandertang Concrete Industrial Agreement 
2. Vaughan Castings Enterprise Agreement 2000 
3. Vax Appliances Enterprise Bargaining Agreement 1999 
4. Vinidex Pty Ltd (Maintenance Section - Perth Site) Enterprise Bargaining Agreement 2003 
5. Vinidex Pty Ltd (Maintenance Section Perth Site Enterprise Bargaining Agreement 2005 
6. Vinidex Tubemakers Pty Ltd (Maintenance Section) Enterprise Bargaining Agreement 1994 
7. Vinidex Tubemakers Pty Ltd (Maintenance Section) Enterprise Bargaining Agreement 1996 
8. Vinidex Tubemakers Pty Ltd (Maintenance Section - Perth Site) Enterprise Bargaining Agreement 1998 
9. Viscount Plastics (WA) Pty Limited Enterprise Bargaining Agreement 2001 
10. Viscount Plastics (WA) Pty Limited Enterprise Bargaining Agreement 2003 
11. Visy Industrial Fremantle Enterprise Agreement 2003 
12. Visy Industrial Plastics Welshpool Enterprise Bargaining Agreement 2005 
13. Visypak Carton Systems In-Plant Team Bentley - WA Enterprise Agreement 2004 
14. Volgren Australia Pty Ltd Enterprise Agreement 2004 
15. WA Ceiling Industries Subiaco Grandstand Construction Project Agreement 1994 
16. W.A. Rewind Company (Western Australia) Training and Skills Program (TASK) Agreement 1994 
17. WA Shell Sands Pty Ltd (Enterprise Bargaining) Agreement, November 2004 
18. Walsh's Glass Industrial Agreement 
19. Waratah Wire Products - Kwinana Wiremill Performance Improvement Recognition Payment System Agreement No. 

Ag 46 of 1993 
20. Watsons Foods, Metal Trades Enterprise Agreement 1996 
21. Webforge (WA) Enterprisse Bargaining Agreement 2003 
22. Weir Engineering Pty Ltd Enterprise Bargaining Agreement 
23. Wembley Cement Industries (Enterprise Bargaining) Consent Agreement No. AG 56 of 1993 
24. Wembley Cement Industries, Gnangara, Agreement 1995 – The 
25. Wes Trac (Service Operations) Enterprise Agreement 2005 
26. Wescan Enterprise Bargaining Agreement 1997/98 
27. Wesco Electrics Pty Ltd Construction Division Enterprise Bargaining Agreement 2004-2005 
28. Wesfarmers Kleenheat Gas (Metal Trades) Enterprise Agreement 1995 
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29. Wesfarmers Transport Limited 1999 Workshop Enterprise Agreement 
30. Wesfarmers Wool Store Operation Employees Enterprise Agreement 1994 
31. Wesfarmers Wool Store Operation Employees Enterprise Agreement 1996 
32. Wesfi Manufacturing Pty Ltd (Cullity Timbers Country Stores) Enterprise Bargaining Agreement 2001 – 2003 
33. Wesfi Manufacturing Pty Ltd, Dardanup, (Wesboard Particleboard and LPM Division - Enterprise Bargaining) 

Agreement 1996 
34. Wesfi Manufacturing Pty Ltd Dardanup, (Wesboard) Particleboard and LPM Division) Enterprise Bargaining 

Agreement 1998 – The 
35. Wesfi Manufacturing Pty Ltd Dardanup, (Wesboard Particleboard and LPM Division) Enterprise Bargaining 

Agreement 2000 – The 
36. Wesfi Manufacturing Pty Ltd, MDF Division Enterprise Bargaining Agreement (CEPU version) 1998-2000 
37. Wesfi Manufacturing Pty Ltd, MDF Division Enterprise Bargaining Agreement (CEPU version) 2000 – 2002 
38. Wesfi Manufacturing Pty Ltd Victoria Park Enterprise Bargaining Agreement 1998 
39. Wesfi Manufacturing Pty Ltd, Welshpool (Weswood MDF Division - Enterprise Bargaining) Agreement 1996 
40. Wesfi Pty Ltd Particleboard and Low Pressure Melamine Manufacturing Divisions-Dardanup (Enterprise Bargaining) 

Agreement 1993 
41. Wesfi Pty Ltd Particleboard and Low Pressure Melamine Manufacturing Divisions - Dardanup (Enterprise 

Bargaining) Agreement 1995 
42. Wesley College (Enterprise Bargaining) Agreement 2004 
43. Wespine Industries Pty Ltd Classification Agreement 1998 
44. Wespine Industries Pty Ltd (Dardanup Site) Enterprise Bargaining Agreement 1997 
45. Wespine Industries Pty Ltd (Dardanup site) Enterprise Bargaining Agreement 1999 
46. Wespine Industries Pty Ltd (Enterprise Bargaining) Agreement 1993 
47. Wespine Industries Pty Ltd (Enterprise Bargaining) Agreement 1994 
48. West Australian (Christmas Agreement) 2004 
49. West Australian Newspaper Clerks (Enterprise Bargaining) Agreement 1994, No. AG 66 of 1994 
50. West Australian Newspaper Production Employees (Enterprise Bargaining) Agreement 2000 
51. West Australian Newspaper Production Employees (Enterprise Bargaining) Rollover Agreement 2005 
52. West Australian Newspapers Christmas Agreement 1993  
53. West Australian Newspapers (Christmas Agreement) 1999 
54. West Australian Newspapers Clerks (Enterprise Bargaining) Agreement 1998 
55. West Australian Newspapers Clerks (Enterprise Bargaining) Agreement 2001 
56. West Australian Newspapers Clerks (Enterprise Bargaining) Agreement 2004 
57. West Australian Newspapers (Composing Room - Redundancy and Training) Industrial Agreement 1996 
58. West Australian Newspapers (Enterprise Bargaining) Agreement 1992 
59. West Australian Newspapers (Enterprise Bargaining) Security Officers and Cleaners Agreement 1992 
60. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 1993 
61. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 1995 
62. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 1997 
63. West Australian Newspapers Production Employees (Enterprise Bargaining) Agreement 2003 
64. West Australian Newspapers Security Officers (Enterprise Bargaining) (Interim) Agreement 1999 
65. West Australian Newspapers Security Officers and Cleaners (Enterprise Bargaining) Agreement 2000 
66. West Australian Newspapers Security Officers and Cleaners (Enterprise Bargaining) Agreement 1997 
67. West Australian Water Proofing Industrial Agreement 
68. West Coast Coreing & Sawing/BLPPU Collective Agreement 1999 
69. Westcan (Enterprise Bargaining) Agreement 1993 
70. Westcare Disabled Employees Wages Agreement No.2 
71. Westerfeld Engineering (Nelson Point Development Project) Enterprise Bargaining Agreement No. AG 35 of 1993  
72. Western Australia Armaguard Clerical Enterprise Agreement III. Stuart Street Perth 
73. Western Australian Catholic Schools (Enterprise Bargaining) Agreement No. 4 of 1994 
74. Western Australian Catholic Schools (Enterprise Bargaining) Agreement No. 6 of 1996 
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75. Western Australian Catholic Schools (Enterprise Bargaining) Agreement No. 14 of 2000 
76. Western Australian Grain Handling Salaried Officers' Enterprise Agreement 1993 
77. Western Australian Grain Handling Salaried Officers' (Union of Workers) Enterprise Agreement 1996 
78. Western Australian Meat Marketing Co-Operative Limited Katanning Division Maintenance Employees Enterprise 

Agreement 
79. Western Australian Mint Production Agreement 2002 
80. Western Australian Mint Security Agreement 1996 
81. Western Australian Mint Security Officers' Agreement 2002 
82. Western Australian Specialty Alloys Pty Ltd Foundry Enterprise Bargaining Agreement 2004 
83. Western Construction (Alcoa Minor Projects) Enterprise Bargaining Agreement No. AG 138 of 1996 
84. Western Construction Co CSBP Sodium Cyanide Solids Project Enterprise Bargaining Agreement 2001 
85. Western Construction Co Workshop Enterprise Bargaining Agreement 1999 
86. Western Construction Co Workshop Enterprise Bargaining Agreement 2002 
87. Western Construction Enterprise Bargaining Agreement 1998 No. AG 256 of 1998 
88. Western Mechanical & Electrical Pty Ltd Enterprise Bargaining Agreement 2005 
89. Western Quarries (Enterprise Bargaining) Consent Agreement 1995 
90. Western Quarries Pty Ltd (Enterprise Bargaining) Consent Agreement, 1992  
91. Westmix Pty Ltd Enterprise Bargaining Agreement 1994 
92. Weston Milling (WA.) Transport Workers Productivity Improvement Agreement 1996 
93. WesTrac Equipment (Service Department) Enterprise Bargaining Agreement 1994 
94. WesTrac Equipment (Service Operations) Enterprise Agreement 1999 
95. WesTrac Equipment (Service Operations) Enterprise Agreement 2001 
96. Westrail Freight Terminal Services Agreement 2000 
97. Whittakers Timber Products Enterprise Bargaining Agreement 
98. Whittakers Timber Products Enterprise Bargaining Agreement 2003 
99. Williams Electrical Service Pty Ltd Enterprise Bargaining Agreement 1995 
100. Woodroffe Industries Limited (Osborne Park) Enterprise Bargaining Agreement 1996 
101. Wooldumpers Australia (Fremantle) Pty Limited Enterprise Agreement 1995 
102. Wooldumpers Australia (Fremantle) Pty Ltd Enterprise Agreement 1997 
103. Woolworths Distribution Centre Agreement 1993 
104. Woolworths (WA) Pty Ltd Clerical Enterprise Agreement 1996 
105. Workpower Inc Supported Employees Wages Agreement 2004 
106. Workpower Incorporated Salaried Officers' Industrial Agreement 2002 
107. Wormald Service Enterprise Agreement, Perth 2003 
108. Wormald Systems Contracting Commercial Building Sector Enterprise Agreement 2003 
109. Worsley Expansion Project Partnership Agreement No. AG 16 of 1998 
110. Worsley Expansion Project Partnership Agreement No. AG 264 of 1998 
111. Wreckair Hire (WA) Enterprise Agreement 
112. Wreckair Hire (WA) Enterprise Agreement- Branches Employees – The 
113. roxton/BLPPU and the CMETU Collective Agreement 1999 
114. Wundowie Foundry Pty Ltd Enterprise Agreement 1998 
115. Wundowie Foundry Pty Ltd Enterprise Agreement 2001 
116. Yiyili Community School (Enterprise Bargaining) Agreement 1997 

 



98 W.A.I.G.                                      WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                                    1141 
 

INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00700 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2018 WAIRC 00700 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : WEDNESDAY, 16 MAY 2018 
DELIVERED : THURSDAY, 23 AUGUST 2018 
FILE NO. : M 71 OF 2017 
BETWEEN : JEREMY STANISLAUS 

CLAIMANT 
AND 
CALIFORNIA PIZZA KITCHEN (PIZZA AUSTRALIA ABN 89 609 127 013) 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Small Claims Procedure – Interpretation of contract of employment 
providing for arbitration by the Western Australia Industrial Relations Commission before 
bringing case in a ‘superior court’ – Whether the Industrial Magistrates Court is a 
‘superior court’ - Alleged contravention of Fair Work Act 2009 (Cth) provisions 
concerning: accrued annual leave, safety net contractual entitlements, National 
Employment Standards (maximum weekly hours) – Contract of employment providing for 
employer’s costs of training employee to be deducted from employee entitlements- Whether 
deduction ‘unreasonable in the circumstances’ 

Legislation : Fair Work Act 2009 (Cth) 
Industrial Relations Act 1979 (WA) 
Employment Dispute Resolution Act 2008 (WA) 

Case(s) referred 
to in reasons : Fitzgerald v Emerald Grain Pty Ltd [2017] WASC 206 

Colin Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 377 
Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 
Avenia v Railway & Transport Health Fund Ltd [2017] FCA 859 
Australian Education Union v State of Victoria (Department of Education and Early 
Childhood Development) [2015] FCA 1196 
AIPA v Jetstar Pty Ltd [2014 FCA 14 
Matus v Australia Wide Computer Resources Pty Ltd & Anor (No.2) [2015] FCCA 2055 
Association of Professional Engineers, Scientists and Managers, Australia v Wollongong 
Coal Limited [2014] FCA 878 
Jones v Dunkel (1959) 101 CLR 298 
Equuscorp Pty Ltd v Glengallan Investments Pty Ltd [2004] HCA 55 
Masterton Homes Pty Ltd v Palm Assets Pty Ltd [2009] NSWCA 234 

Result : Claim proven in part 
Representation: 
Claimant : In person 
Respondent : Ms H. Peard (director) 
 

REASONS FOR DECISION 
1 In February 2016, Jeremy Stanislaus (the claimant) was employed as a manager by Pizza Australia Pty Ltd (the Company) in 

connection with a new restaurant business that the Company planned to open later in the year. The Company had issued a letter 
of appointment to the claimant (the Appointment Letter) on 5 February 2016. On 19 February 2016, a ‘manager employment 
agreement’ (the Employment Agreement) and an acknowledgement regarding certain expenses while in the United States of 
America (the USA Expenses Acknowledgment) were each signed by the claimant and by a director of the Company. The 
claimant’s employment involved an initial period of eight weeks training in the USA. He then returned to Perth and prepared 
for the opening of the business. ‘California Pizza Kitchen’ opened on 21 September 2016. On 25 October 2016, the Company 
wrote to the claimant, advising of a decision to terminate his employment and stating that he would be paid one week’s salary 
in lieu of notice. 

2 On 12 December 2016, the claimant sent an email to the Company alleging outstanding entitlements, in total $19,995, 
remained unpaid: 

(1) annual leave that had accrued to the claimant as at the end of his employment (Annual Leave Claim). 
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(2) overtime of eight days during the period of training in the USA, as (allegedly) approved by a director of the 
Company, Mr Russell Hextall (USA Overtime Claim); 

(3) underpayment of his salary as provided in the Employment Agreement for a 10 week period commencing 9 May 
2016 and ending 10 July 2016 (Underpayment Claim); 

(4) overtime of 13 days during the period before the restaurant opening as (allegedly) approved by Mr Hextall 
(Opening Overtime Claim); and 

(5) $120 per month telephone allowance for the period from 10 May 2016 as (allegedly) approved by Mr Hextall 
(Telephone Allowance Claim). 

3 The claimant subsequently filed a claim in this court for the amount of $19,995 and repeated the five claims made in his email 
of 12 December 2016. Those claims will be referred to, collectively, as ‘the Five Claims’. 

4 The Company’s response to the Five Claims, evident from a combination of the response1 and the case presented at the trial on 
16 May 2018, is to: 

(1) admit the Annual Leave Claim; 
(2) dispute each of the other claims on the basis of an inconsistency between the claims and the contents of one or more 

of each of the Appointment Letter, the Employment Agreement and the USA Expenses Acknowledgement letter; 
(3) allege that the Company is entitled, under cl 15.7 of the Employment Agreement, to set-off against the Annual 

Leave Claim (and any other successful claims made by the claimant) the sum of $20,000 expenses incurred by the 
Company in training the claimant in the USA (the Training Expenses Set-Off). 

The ‘conciliation, mediation and arbitration’ clause: must the claim be stayed pending a referral to the Western Australian 
Industrial Relations Commission? 
5 Clause 17 of the Employment Agreement provides for conciliation, mediation and arbitration by the Western Australian 

Industrial Relations Commission (WAIRC) of any dispute that arises in relation to the Employment Agreement as provided for 
by the Employment Dispute Resolution Act 2008 (WA).2 At the commencement of the trial, the Company stated that it also 
relied upon cl 17 in answer to the Five Claims.3 The effect of cl 17 is that the claim in this court must be stayed pending the 
referral of the dispute at the initiative of the claimant or the Company to the WAIRC, if three criteria are all satisfied. 

(1) Firstly, the claim must concern ‘a dispute (that) has arisen in relation to’ the Employment Agreement. The Five 
Claims answer this description. Four of the claims arise directly in relation to the Employment Agreement: Annual 
Leave Claim; Underpayment Claim; Opening Overtime Claim and Telephone Allowance Claim. The USA 
Overtime Claim arises directly from the USA Expenses Acknowledgment. It was signed by the parties at the same 
time as the Employment Agreement. The USA Overtime Claim is based on alleged conversations with Mr Hextall 
after the Employment Agreement was signed. These facts, and the reference to ‘education and training expenses’ in 
cl 15.7 of the Employment Agreement creates a nexus between the USA Overtime Claim and the Employment 
Agreement such that the USA Overtime Claim has also ‘arisen in relation to the agreement’: Fitzgerald v Emerald 
Grain Pty Ltd [2017] WASC 206[49] per Martin CJ. 

(2) Secondly, the claimant must have given a written notice to the Company ‘specifying the details of the dispute and 
the requested resolution’. The email by the claimant of 12 December 2016 satisfies this requirement. 

(3) Thirdly, the claimant must have infringed the prohibition on ‘bringing an unresolved dispute to the superior courts 
(unless) the WAIRC is incapable of making a remedial order as provided under the Industrial Relations Act 1979 
(WA) Part II Division 2.’ If the Industrial Magistrates Court is a ‘superior court’, then the claimant will have 
infringed this prohibition and his claim must be stayed. My view is that the reference to a ‘superior court’ in the 
Employment Agreement is not a reference to a court of the nature of the Industrial Magistrates Court. The claimant 
is not prohibited from bringing a claim in this court. At law, there is a well known distinction between ‘superior 
courts’ and ‘inferior courts’.4 The former are courts of general jurisdiction constituted by a judge (e.g. a Supreme 
Court, the Federal Court). The latter are courts whose jurisdiction is determined by statute (e.g. a Magistrates 
Court). The terms ‘superior court’ and ‘inferior court’ have, at least to lawyers, an accepted technical meaning. The 
text of cl 17, with references to ‘remedial orders’ and statutes favour this technical meaning as having been intended 
by the parties. In any event, the plain meaning of superior court would not be taken to be a reference to a court 
constituted by a Magistrate. On either view, the Industrial Magistrates Court, having a jurisdiction determined by 
the Industrial Relations Act 1979 (WA) and constituted by an Industrial Magistrate is not a superior court. 

Jurisdiction of the Industrial Magistrates Court 
6 The Company and the claimant are, respectively, a national system employer and a national system employee as defined in the 

Fair Work Act 2009 (Cth) (FW Act).5 The ‘small claims procedure’, set out in s 548 of the FW Act, applies to this claim.6 The 
effect of that provision on claims in this court were considered in Colin Sharrock v Downer EDI Mining Pty Ltd [2018] 
WAIRC 377 (Magistrate Scaddan). The claim will only succeed in this court to the extent that the claimant proves an 
entitlement to an amount that the Company was required to pay him: 

(1) under the FW Act (a FW Act Entitlement); 
(2) under a fair work instrument such as a modern award (e.g. Restaurant Industry Award 2010 [MA000119]); or 
(3) because of a ‘safety net contractual entitlement’ i.e. an entitlement under a contract of employment that relates to 

any of the subject matters identified in the FW Act concerning either the National Employment Standards or the 
terms of a modern award (a Safety Net Contractual Entitlement).7 
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It is convenient to consider the source (if any) of the claimant’s entitlement when considering, in turn, each of the Five Claims 
and, finally, the Training Expenses Set-Off. 

7 Section 548(3) of the FW Act provides that in a small claims proceeding, ‘the court is not bound by any rules of evidence and 
procedure and may act in an informal manner’. Further, the court ‘may act without regard to legal forms and technicalities’. 
This provision must be read in light of the obligations upon a court called upon to exercise judicial power. A court can only 
make a finding on the basis of probative evidence and ‘a decision must be supported by a reasoned judgment that addresses the 
issues in the case.’8 In Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 [40] - [47], Commissioner Sleight examined 
a similarly worded provision regulating the conduct of proceedings of the State Administrative Tribunal in Western Australia 
and made the following observations (omitting citations) which I respectfully adopt: 

(1) The tribunal is not bound by the rules of evidence and may inform itself in such a manner as it thinks appropriate. 
This does not mean that the rules of evidence are to be ignored. After all, they represent the attempt made, through 
many generations, to evolve a method of enquiry best calculated to prevent error and elicit truth. No tribunal can, 
without grave danger of injustice, set them to one side and resort to methods of enquiry which necessarily 
advantage one party and necessarily disadvantage the opposing party. In other words, although rules of evidence, as 
such, do not bind, every attempt must be made to administer 'substantial justice'. 

(2) The more flexible procedure provided for does not justify decisions made without a basis in evidence having 
probative force. The drawing of an inference without evidence is an error of law. Similarly such error is shown 
when the tribunal bases its conclusion on its own view of a matter which requires evidence. 

(3) The tribunal can obtain information in any way it thinks best, always giving a fair opportunity to any party 
interested to meet that information; it is not obliged to obtain such independent opinion, for instance, upon oath, and 
whether the cross-examination shall take place upon that opinion is entirely a question for the discretion of the 
tribunal; it is not bound by any rules of evidence. 

(4) An essential ingredient of procedural fairness is the opportunity of presenting one's case. The right to cross-
examination is viewed as an important feature of procedural fairness. Procedural fairness requires fairness in the 
particular circumstances of the case. While a right to cross-examination is not necessarily to be recognised in every 
case as an incident of the obligation to accord procedural fairness, the right to challenge by cross-examination a 
deponent whose evidence is adverse, in important respects, to the case a party wishes to present, is. 

Annual Leave Claim 
8 At the trial the Company stated (and the claimant agreed) that when his employment ended, the claimant had accrued 86.5380 

hours of untaken paid annual leave. Annual leave entitlements of national system employees in the position of the claimant are 
provided for in s 87 and s 90 of the FW Act. Section 87 provides that four weeks of paid annual leave accrues progressively 
during each year of service. Section 90(2) states that ‘if, when the employment of an employee ends, the employee has a period 
of untaken paid annual leave, the employer must pay the employee the amount that would have been payable to the employee 
had the employee taken that period of leave’. In the claim filed in this court, the claimant made a claim for ‘annual leave as 
stated on my last pay sheet to be 2.8 weeks ($4,145.96)’. My view is that the claimant made an error when filing his claim. The 
reference to ‘2.8’ in the claimant 's last pay slip is not a reference to the weeks of accrued annual leave to date; it is a reference 
to the hours of annual leave accrued in the past week. I agree with the calculations of the Company that, at an hourly rate of 
$39.4872 (based on an annual income of $77,000 and 37.5 ordinary hours per week) and 86.5380 hours of untaken paid annual 
leave, the accrued annual leave entitlement of the claimant at the end of his employment was $3,417.14. 

9 The Annual Leave Claim is a FW Act Entitlement. Subject to what is stated below regarding the Training Expenses Set-Off 
(see paragraph 35 – 41), there will be an order that the Company pay this amount to the claimant. 

The Underpayment Claim 
10 The Employment Agreement provides that the Company will pay the claimant a salary of $1,480.77 per week ($77,000 per 

annum). The claimant was paid this salary from 11 July 2016. The claimant was employed by the Company at premises in 
Malaga for a nine week period before 11 July 2016, from 9 May 2016 to 10 July 2016. His primary duties during this period 
involved making preparations necessary for the opening of California Pizza Kitchen. This included: converting USA recipes 
for use in Australia; assisting in kitchen design and decisions concerning the fit-out of California Pizza Kitchen premises; and 
dealing with potential suppliers. The claimant also performed tasks, when directed by Mr Hextall, that were not related to 
California Pizza Kitchen. Mr Hextall had an interest in a business known as ‘Little Cs’. In connection with Little Cs, the 
claimant performed the following tasks from time to time: preparing pizza dough, doing deliveries and ingredient shopping at 
markets. The claimant was paid a salary of $1,000 per week for his work during this nine week period. The claimant argues 
that he was entitled to be paid $1,480.77 per week salary as provided in the Employment Agreement for his work during this 
period. The Company disputes that the Employment Agreement applied to the claimant during this period. 

11 In Avenia v Railway & Transport Health Fund Ltd [2017] FCA 859 [115] - [117], Lee J made the following apposite 
observations on 'ascertaining the rights and liabilities of the parties' to a contract of employment (omitting citations): 

[T]he rights and liabilities under a contract are to be determined objectively, by reference to a textual as well as a 
contextual analysis (that is, by reference to the entire text of the contract as well as any contract or document referred to 
in the text) and purpose. Ordinarily, this process of construction is possible by reference to the contract alone but 
sometimes, where there is constructional choice, recourse to events, circumstances and things external to the contract is 
necessary (including the genesis of the transaction and the commercial background). 
... 
[T]he court is entitled to approach the task of construction on the basis that the parties intended to produce a contract 
that makes commercial sense, that is, a contract consistent with the commercial object of the agreement. 
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[W]here a transaction is implemented by two or more instruments or documents, they may be read together for the 
purpose of ascertaining their proper construction and legal effect, at least where the contracts or documents are executed 
contemporaneously or within a short period. ... [T]he rationale for this proposition is that [each document] 'is executed 
on the faith of all the others being executed also and is intended to speak only as part of the one transaction, and if one is 
seeking to make equities apply to the parties they must be equities arising out of the transaction as a whole'. 

12 The relevant text of the Employment Agreement provides: 
This Agreement is made on the 19th day of February 2016. 
... 
The Company has offered to employ the Manager on the terms contained in this Agreement. 
The Manager has accepted the terms offered by the Company. 
1. Definitions 

In this Agreement, unless the context otherwise requires: 
... 

(d) Base Salary means the annual cash component of the Manager's remuneration as set out in Item 5 of 
Schedule 1; (Schedule 1 contains an item: 'annual salary (gross) $77,000'). 

… 
(f) Duties means the duties described in Schedule 2; (Schedule 2 lists ‘General Duties’ and ‘Position Specific 

Duties’). 
(q) Start Date means the date set out in Item 2 of Schedule 1 unless another date is agreed between the 

Company and the Manager. (Item 2 of Schedule 1 states, ‘TBC but at least one month prior to Restaurant 
Opening’). 

... 
3.2 Term 

(a) This Agreement commences on the Start Date and continues until it is terminated in accordance with 
clause 15. 

... 
4. Manager's Role 

(a) The Company employs the Manager in the position specified Item 1 of Schedule 1. (Item 1 of Schedule 1 
states, ‘General Manager’). 

(b) The Manager must carry out the Duties as set out in Schedule 2. 
(c) The Manager must perform any work that the Company instructs the Manager to perform that is lawful 

and within the skill and capacity of the Manager to perform. (Schedule 2 lists ‘General Duties’ and 
‘Position Specific Duties’). 

... 
7 Place of Work 

The Manager's place of work will be at the principle place of business, namely, California Pizza Kitchen, 
Hillary's Boat Harbour, WA and at such other locations as the performance of the Duties and the business of 
the Company may reasonably require. 

... 
10.2 Base Salary 

(a) The Company will pay the Base Salary ... according to the pay cycle specified in Item 5 of Schedule 1. 
(Schedule 1 contains an item: ‘electronic funds transfer weekly’.) 

13 In my view, the ordinary meaning of the text of the Employment Agreement, when made on 19 February 2016, was reasonably 
clear. The rights and obligations of the parties to the Employment Agreement, including the obligation of the Company to 
commence paying the claimant a salary of $77,000 per annum, would commence on a date to be agreed between them but that 
date would be not later than one month prior to the date of the restaurant opening. This construction is consistent with the fact 
that, in February 2016, the date for the restaurant opening was unknown. The premises had been secured. However, a period of 
training in the USA was about to commence and further known and unknown contingencies would impact upon the likely 
opening date. The precise role of the claimant after the training period and before one month before opening, if any, was 
uncertain. The parties were free to negotiate on the role of the claimant and his pay during this period. In fact, the transaction 
unfolded in exactly this manner insofar as paying a salary of $77,000 was concerned. In response to a demand from the 
claimant, Mr Hextall agreed to commence paying a salary of $77,000 from 11 July 2016, a date earlier than one month prior to 
the restaurant opening date of 21 September 2016. Before 11 July 2016, the claimant performed tasks requested by the 
Company and accepted $1,000 per week in salary. 

14 The claimant argues that, having assumed at least some of his duties set out in the Employment Agreement from 9 May 2016, 
the Company was required to pay the ‘Base Salary’ of $77,000 per annum from that date. I disagree. Assuming that some of 
the duties of the claimant after 9 May 2016 resembled some of the duties set out in the Employment Agreement, the ‘Start 
Date’ of the Employment Agreement was not determined by reference to the duties assumed by the claimant . The ‘Start Date’ 
was to be determined by agreement between the parties. Until there was an agreement, there was no obligation under the 
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Employment Agreement to pay the Base Salary. If the Company did not accede to the demand made by the claimant to 
commence the Base Salary, he was free to cease working for the Company and not to return until 21 August 2016. 

15 Understandably, the claimant feels aggrieved at the Company decision to continue to pay him the same ‘training’ salary of 
$1,000 per week from 9 May 2016, notwithstanding the change to the nature of his duties. He was no longer in training. He 
was making preparations for the opening of California Pizza Kitchen. However, the Employment Agreement had not 
commenced and the duties performed by the claimant in this period were not covered by any modern award. The only relevant 
obligation on the Company was to comply with the terms of a national minimum wage order: FW Act, s 293. The salary of 
$1,000 per week paid by the Company to the claimant was in excess of the 'national minimum wage' of $656.90 a week that 
applied during this nine week period. 

16 For completeness I will note that if the claimant had been successful with his interpretation argument (contrary to my 
conclusion), an order in his favour would follow because his claim is for a ‘Safety Net Contractual Entitlement’. Section 12 of 
the FW Act contains a definition of ‘safety net contractual entitlement’ as meaning ‘an entitlement under a contract between an 
employee and an employer that relates to any of the subject matters described in, inter alia, s 139(1) of the FW Act (which 
deals with modern awards). The claim by the claimant is to an entitlement under a contract of employment, namely the 
Employment Agreement, and it relates to one of the subject matters described in s 139(1) of the FW Act. Specifically, 
s 139(1)(a) of the FW Act states that ‘a modern award may include terms about minimum wages. It is not necessary to engage 
the terms of a particular modern award to create a safety net contractual obligation’.9 Where the Employment Agreement 
provides, in effect, for a minimum wage of the claimant (i.e. $77,000 per annum) and this obligation is not inconsistent with 
any modern award that covers and applies to the claimant, the obligation becomes a Safety Net Contractual Entitlement. 

The USA Overtime Claim 
17 It is not in dispute that the USA Expenses Acknowledgement, signed by the claimant on 19 February 2016, accurately reflects 

an agreement between the claimant and the Company made on that day that the claimant would receive $1,000 per week for 
eight weeks of training in the USA. It is also not in dispute that the parties, by oral agreement, subsequently agreed that the 
Company would make a payment of $1,100 per week and that a weekly payment of this amount was made to the claimant over 
eight weeks, commencing 29 February 2016. 

18 The claimant stated that the training occurred at a workplace between Monday and Sunday (seven days) in the first week and 
between Monday and Saturday (six days) in the following seven weeks. He said that he started at 7.00 am and that he finished 
between 3.30 pm and 5.00 pm. I note that the ‘franchise training schedule overview’ admitted into evidence shows a timetable 
of planned training for the claimant. It refers to: six days of training per week; shifts that were not to ‘exceed 10 hours’; 
‘weekly hours cannot exceed 50 hours’ and study time of ‘approximately two hours per day’. It is not in dispute that, before 
travelling to the USA, the claimant understood that his training would be in accordance with this document. Also in attendance 
at the training were Mr Hextall and Ms Hannah Peard who were directors of the Company and named in the Employment 
Agreement as ‘reporting officers’. 

19 The claimant stated that after two weeks of training (i.e. around 12 – 13 March 2016) he had a conversation with Mr Hextall in 
which it was agreed that the combined hours of training and study were unreasonably long. The claimant stated that Mr Hextall 
promised that, in the future, the Company would compensate the claimant by way of either ‘time in lieu’ or a payment, for 
each 6th day worked. The claimant stated that, upon returning to Australia, he made a demand upon Mr Hextall in April or May 
of 2016 for the Company to honour this promise and was told that once the funds were available to the Company, the claimant 
would be paid.10 The claim by the claimant for $1,600 is based on this promise and is calculated by reference to a daily rate of 
$200, being the ‘ordinary’ daily rate for five days at an agreed salary of $1,000, for each of the eight Saturdays that the 
claimant was required to attend for training. 

20 Ms Peard agreed that the training involved attending a workplace for training on six days per week. However, she was not 
present during the conversation the claimant alleged that he had with Mr Hextall. The Company does not admit that Mr Hextall 
made the promise of an overtime payment as alleged by the claimant. The Company further asserts that the claimant cannot 
now be heard to deny either a written contract in the form of the USA Expenses Acknowledgement on the weekly salary or the 
contents of the franchise training schedule overview on the anticipated working hours. 

21 The Company did not call Mr Hextall to give evidence of his version of the critical conversation alleged by the claimant. The 
omission was not explained by the Company. I am entitled to take that into account in deciding whether to accept the evidence 
of the claimant.11 The evidence of the claimant, on the content of his conversation with Mr Hextall, was cogent, plausible and 
uncontradicted. He readily conceded that, before travelling to the USA, he understood that he would attend to training for six 
days per week. He was prompted to raise the issue with Mr Hextall on finding that, combined with time spent on private study, 
he was occupied for 8.5 – 10 hours per day over six days i.e. 50 – 60 hours per week. Any errors in his evidence on other 
matters did not cause me to doubt the reliability of his evidence on his conversation with Mr Hextall. I am satisfied that the 
conversation took place in terms as stated by the claimant (and summarised above at paragraph 18). 

22 It is true, as the Company asserted, that evidence of a conversation will not usually be admitted to contradict the terms of a 
written contract.12 However, there are exceptions to this rule of evidence. Evidence of oral conversations may be admitted on 
the question of whether a contract is wholly in writing, or partly written and partly oral.13 The claimant was unhappy about the 
hours he was required to spend at training and in private study. The demands upon him exceeded the maximum weekly hours 
provided for in the National Employment Standards (i.e. 38 hours plus reasonable additional hours): FW Act, s 62. The 
franchise training schedule overview cannot displace the standards contained in the FW Act. The dispute between the claimant 
and the Company was compromised with the result that the agreement with the Company was partly written and partly oral. It 
was partly oral insofar as the claimant became entitled, upon demand, to either ‘time in lieu’ or an additional payment of $200 
for each 6th day worked in a week. The entitlement commenced with work done on the next Saturday after the weekend of 12 – 
13 March 2016 and finished on Saturday 23 April 2016, i.e. six weeks. The claimant made the demand for payment in late 
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April or early May of 2016. It was ignored. the claimant has proven a legal obligation upon the Company to make six 
payments of $200 to him, i.e. a total of $1,200. 

23 For the same reasons set out above (at paragraph 16) and subject to what is stated below regarding the Training Expenses Set-
Off there will be an order that the Company this amount to the claimant. The $1,200 is Safety Net Contractual Entitlement. 
Pursuant to s 12 of the FW Act, it is an entitlement under a contract between an employee and an employer that relates to any 
of the subject matters described in, inter alia, s 139(1) of the FW Act (which deals with modern awards). The contract of 
employment is the partly written and partly oral contract described above. The contract relates to two the subject matters 
described in s 139(1) of the FW Act. Specifically, s 139(1) of the FW Act states that ‘a modern award may include terms about 
minimum wages and overtime rates. It is not necessary to engage the terms of a particular modern award to create a safety net 
contractual obligation.14 Where the contract provides, in effect, for overtime of $200 per day and this obligation is not 
inconsistent with any modern award that covers and applies to the claimant, the obligation becomes a Safety Net Contractual 
Entitlement. 

The Opening Overtime Claim 
24 The claimant alleges that he worked every day (seven days per week) for a two and half month period before the opening of 

California Pizza Kitchen on 21 September 2016 and that Mr Hextall and Ms Peard, ‘both agreed that I would be paid out or 
[given] time off once things settled down’.15 When giving evidence on this issue, the claimant stated that Mr Hextall instructed 
him to record the weekend time being worked during this period on a second timesheet that was to be submitted to Mr Hextall 
for him to ‘sign and put in the file to reimburse’ the claimant.16 The claim by the claimant is based on this promise. It is for 
$3,849.75 and is based upon a daily rate of $296.15 for 13 days overtime worked in this period. The daily rate is calculated by 
reference to the Base Salary provided for in the Employment Agreement. 

25 Ms Peard stated that she was unaware of the arrangement claimed by the claimant.17 She did not recall the claimant working 
long hours and she noted timesheets of the Company referred to the claimant showing ‘rostered day off’ for a number of days 
during the relevant period. The Company does not admit that Mr Hextall made the promise of extra payment as alleged by the 
claimant. The Company further asserts that the Employment Agreement itself provides a mechanism for resolving overtime 
claims. Clause 8 of the Employment Agreement concerns 'hours of work'. It provides that the Company may require the 
claimant to work ‘an average of up to 38 hours per week exclusive of an unpaid meal break’ and reasonable additional hours as 
may from time to time be reasonably required' (cl 8(a)). It also provides that where the manager is required to perform 
'unreasonable additional hours of work, the manager will be permitted to take time off in lieu' (cl 8(b)). 

26 I am satisfied that the claimant worked every day for a period before the opening of the restaurant. He was able to give cogent, 
plausible and detailed evidence of his activities in the period immediately before the restaurant opening. His explanation for 
why the Company timesheets record a ‘rostered day off’ is also plausible; Mr Hextall asked him to record and supply a 
‘second’ timesheet. No witness was called by the Company to rebut, by direct evidence, that the claimant was not working on a 
given day. 

27 I am not satisfied that Mr Hextall made a promise to the claimant that went further than restating the effect of cl 8(b) of the 
Employment Agreement. The evidence of the claimant is consistent with Mr Hextall promising that, in due course, the 
claimant would be permitted to take time off in lieu of unreasonable additional hours worked. I am not satisfied that Mr 
Hextall made a promise to the claimant to make a payment as compensation for unreasonable additional hours worked. The 
evidence of the claimant on the language used by Mr Hextall was equivocal (e.g. a promise to ‘reimburse’). In any event, such 
a promise would vary cl 8(b) and (c) and cl 20.2 of the Employment Agreement provides that any variation of the Employment 
Agreement is not effective unless in writing and signed by both parties. Clause 20.2 should be heeded in the absence of 
evidence of either a collateral contract an intention by the parties create a new agreement. 

28 It may be accepted that, pursuant to cl 8(b) of the Employment Agreement, the claimant was entitled to take time off in lieu of 
the unreasonable additional hours worked by him in the period before the restaurant opening. The claimant did not have an 
opportunity to take any time off in lieu before his employment ended on 25 October 2016. It may be noted that the claimant 
was on leave for a period commencing 8 October 2018. The Employment Agreement does not expressly provide for any 
accrued right of the claimant to ‘time in lieu’ to be converted to overtime and paid upon termination of employment. I am not 
satisfied as to the criteria for implication of such a term. Such a term is not necessary to ensure the effectiveness of the 
Employment Agreement. In light of the contents of Clauses 8(b) and (c), I am not satisfied that such a term is ‘so obvious’ as 
to go ‘without saying’. The Company does not have an obligation under the Employment Agreement to convert any accrued 
‘time in lieu’ to a payment to the claimant. 

29 It should be noted that cl 8 of the Employment Agreement is inconsistent with National Employment Standards concerning 
maximum weekly hours insofar as the clause:  

(1) contrary to s 64(1) of the FW Act, would permit the ‘38 hour per week average’ to be calculated over a period that 
exceeds 26 weeks;  

(2) contrary to s 62(2) of the FW Act, would require the claimant to work additional hours in excess of 38 hours per 
week that are unreasonable. 

30 Notwithstanding the inconsistency noted in the previous paragraph, this court cannot re-write the Employment Agreement to 
provide for an entitlement to paid overtime. However, the Company was required to observe the National Employment 
Standards concerning maximum weekly hours and comply with the terms of a national minimum wage order: FW Act, s 293 – 
294. The result is that for each additional hour worked by the claimant in excess of hours that are reasonable, the claimant was 
entitled to be paid the minimum wage of $17.70 per hour. This equates to $134.52 per day. Having regard to the factors set out 
in s 62(3) of the FW Act, I am satisfied that it was unreasonable for the claimant to be required to work on each Sunday. The 
claimant gave evidence of working for seven days per week for two and half months. I infer that he worked on 10 Sundays 
with a resulting entitlement under the FW Act provisions concerning the national minimum wage order to $1,345.20. Subject 
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to what is stated below regarding the Training Expenses Set-Off there will be an order that the Company this amount to the 
claimant. 

The Telephone Allowance Claim 
31 The claimant gave evidence of an oral agreement with Mr Hextall to the effect that, commencing 10 May 2016, the Company 

would pay the claimant’s mobile phone account in the amount of $120 per month.18 The claimant said that Mr Hextall accepted 
that the only practicable method of communicating with numerous suppliers to the Company was via the claimant’s personal 
mobile phone. The claim by the claimant is based on this promise. 

32 Ms Peard stated that she was unaware of the promise by Mr Hextall as alleged by the claimant.19 She disputed the need for the 
claimant to use his mobile phone when he had access to either a landline at Malaga, phones at the restaurant or a free ‘app’ on 
his phone. 

33 I repeat observations I made concerning the USA Overtime Claim: the Company did not call Mr Hextall to give evidence of 
his version of the critical conversation alleged by the claimant; the omission was not explained; I am entitled to infer that the 
evidence of Mr Hextall would not have helped the case of the Company;20 The evidence of the claimant was cogent and 
plausible. The claimant made arithmetic errors in the claim that he filed. He quickly resiled from his original claim for $2,880 
and ultimately gave evidence suggesting a maximum entitlement of $120 per month from May 2016 - 26 October 2016, i.e. 
$660. The discrepancy between $2,880 and $660 is not insubstantial. Nevertheless, I am satisfied Mr Hextall made the promise 
to pay $120 per month as alleged by the claimant, at least a promise that continued from May 2016 until the restaurant opening 
on 21 September 2016. The claimant was resilient in cross-examination on the conditions in Malaga that prompted the 
conversation between him and Mr Hextall. The oral promise, made before the Employment Agreement commenced on 10 July 
2016 (see paragraph 30 above), is not inconsistent with cl 10.3 of the same agreement which states that the Company will 
reimburse the claimant for sundry expenses incurred in the performance of his duties subject to expenditure in excess of $100 
having prior approval of Mr Hextall or Ms Peard. The claim will succeed to the extent of four months, i.e. $480. 

34 Subject to what is stated below regarding the Training Expenses Set-Off there will be an order that the Company this amount 
($480) to the claimant. The $480 is a ‘Safety Net Contractual Entitlement’. Pursuant to s 12 of the FW Act, it is an entitlement 
under a contract between an employee and an employer that relates to any of the subject matters described in, inter alia, 
s 139(1) of the FW Act (which deals with modern awards). The relevant term of the contract of employment is wholly oral. 
The term relates to the subject matter described in s 139(1) of the FW Act. Specifically, s 139(1) of the FW Act states that ‘a 
modern award may include terms about ‘expenses incurred in the course of employment’.21 

The Training Expenses Set-Off 
35 I have concluded above that, subject to accepting the submissions of the Company on the Training Expenses Set-Off, the 

Company has an obligation to pay to the claimant (and the Court has the power to order payment of) the amount of $6,442.34, 
comprised of the following amounts: 

• Annual Leave Claim: $3,417.14 as a FW Act Entitlement for accrued annual leave; 

• USA Overtime Claim: $1,200 as a Safety Net Contractual Entitlement following a contractual promise regarding 
overtime; 

• Opening Overtime Claim: $1,345.20 as a FW Act Entitlement for work on 10 Sundays; 
• Telephone Allowance Claim: $480 as a Safety Net Contractual Entitlement following a contractual promise 

regarding mobile phone reimbursement. 
36 The Company argues that if it has any liability to the claimant, it is entitled to rely upon cl 15.7 of the Employment Agreement 

to extinguish that liability. The clause states: 
15.7 Reimbursement of Company Expenses 
(a) The Company will incur expenses, (Company travel, education and training expenses) on the engagement of the 

Manager. 
… 
(d) If the Manager’s employment is terminated by the Company for any reason within 12 months of the Company 

incurring such expense, the Manager will reimburse the Company 50% of those expenses. 
(e) The Manager authorizes the Company to deduct the amount of reimbursable expenses from any amount that 

would otherwise be payable to the Manager on termination of the Manager’s employment. Where the Manager 
and the Company enter into a separate written agreement in relation to reimbursable expenses, then, to the 
extent of any inconsistency, that agreement takes priority over the provisions of this clause. 

37 Ms Peard stated, in effect, that the Company incurred expenses of $40,000 in training the claimant in the USA over an eight 
week period commencing on 29 February 2016. The Company relies upon cl 15.7(d) and (e) as authority to deduct up to 50% 
of that amount ($20,000) ‘from any amount that would otherwise be payable to the claimant on termination of his 
employment’. The Company did not adduce any written evidence of having incurred any expense. It relied upon the oral 
evidence of Ms Peard as proof of that expenditure. Ms Peard did not detail the components of total amount of $20,000. It may 
be noted that the Appointment Letter makes reference to training and states that, ‘while training the Company will provide 
flights, transport, accommodation and travel insurance’. Ms Peard did not give a breakdown of the expenses for each of those 
items. 

38 In the course of the hearing I raised with representatives of the Company whether cl 15.7 permitted the recovery of training 
costs incurred before the ‘Start Date’ in the Employment Agreement. On reflection, I accept the submission of the Company 
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that the Employment Agreement contemplates such an outcome. Clause 15.7 contemplates the recovery of expenses incurred 
‘on the engagement’ of the Manager. This occurred in February 2016 and may be distinguished from the ‘Start Date’ of 11 
July 2016 (explained above). 

39 The effect of s 326(1) of the FW Act is that cl 15.7 of the Employment Agreement has no effect to the extent that it permits the 
Company to make a deduction that is for the benefit of the Company and is unreasonable in the circumstances. Clause 15.7 is 
for the benefit of the Company. The issue is whether the clause is ‘unreasonable in the circumstances’. The phrase was 
considered in Australian Education Union v State of Victoria (Department of Education and Early Childhood 
Development) [2015] FCA 1196 [176]ff and it is convenient to assess the evidence in this case by reference to the relevant 
factors identified in that case: 

• ‘The ultimate purpose of the [provision] is to protect employees from practices that have the effect of denying them 
the benefit of the remuneration they have earned and are thus entitled to fully enjoy. A central consideration in 
assessing whether a deduction is unreasonable in the circumstances will be the extent to which the employee has 
gained the benefit of the deduction made from, or out of, his or her remuneration.’ The claimant, an experienced 
manager in the hospitality industry, received training in a particular system used in the business of the Company. 
The benefit of the training to him was negligible insofar as he was not likely to use the knowledge and skills 
acquired other than while working for the Company. Indeed, the Employment Agreement contains confidentiality 
and restraint of trade clauses. 

• ‘The extent to which the employer has benefited will likely be relevant. It will be relevant to assess whether the 
employee has been taken advantage of in some way, with the result that part of the benefit of his or her remuneration 
has been lost to the employer.’ There is no suggestion that any director or employee of the Company ‘took 
advantage’ of the claimant in supplying training to him. However, I accept the observation of the claimant that the 
benefit to him of the training was limited compared to the cost of delivery in the USA. The claimant noted that the 
same training could have been delivered in Australia to him at significantly less cost. 

• ‘The quality of the assent given by the employee will need to be considered.’ The claimant signed the Employment 
Agreement. He is taken to be aware of the contents. It is not clear whether he read cl 15.7. He was not cross-
examined on the issue. The Appointment Letter refers to the Company meeting the costs of flights, transport, 
accommodation and travel insurance. It says nothing about any obligation to repay those costs. 

• ‘Other circumstances which relate to the reasonableness of the transaction that authorised the deduction may also 
need to be examined. In that respect, the assessment will be forward looking. But, it should also examine the 
reasonableness of the deductions once made and, in that respect, the assessment can take the benefit of hindsight. 
The obligation to reimburse the Company arises under cl 15.7 if the Manager’s employment is terminated within 12 
months of the Company incurring the expense. Training in the USA for a period of eight weeks would inevitably 
involve substantial expense when compared to the usual accrued entitlements of an employee who ceased work 
within that 12 month period. Indeed, as was the case of the claimant, the period between the ‘Start Date’, from which 
the Manager was paid the Base Salary and commenced to accrue entitlements, and a termination date was subject to 
the provisions of the Employment Agreement on the probationary period. In short, cl 15.7 admits of the possibility 
of a deduction for training expenses well in excess of accrued entitlements. 

40 I have reached the conclusion, having regard to the factors set out in the previous paragraph, that cl 15.7 is ‘unreasonable in the 
circumstances’. This case may be distinguished from cases where employers have recovered the training costs associated with 
a portable qualification such as pilot training: AIPA v Jetstar Pty Ltd [2014 FCA 14. Any benefit that the claimant received 
from training was wholly disproportionate to the cost incurred by the Company. 

41 For completeness, I note that the evidence adduced by the Company has failed to satisfy me as to the incurring of any expenses 
associated with training. No invoice or receipt was adduced in evidence. The contractual relationship, if any, between the 
Company and the training provider was not explained. It may be inferred that there were costs associated with the delivery of 
the training to the claimant. However, there is an evidential onus on the Company to explain the fact that it was the Company 
that incurred the expense in connection with a particular employee, namely, the claimant. The onus was not discharged. 

42 In the result, there will be an order that Company pay to the claimant the amount of $6,442.34. I will hear from the parties on 
the issue of pre-judgement interest. 

M FLYNN 
INDUSTRIAL MAGISTRATE 
1. Filed on 26 May 2017. 
2. The Employment Dispute Resolution Act 2008 (WA) provides: 

12. Referral agreements 
 (1) Two or more parties may enter into an agreement in writing (a referral agreement) that a particular 

employment dispute, or employment disputes of a particular class, between the parties may be resolved by the 
IR Commission. 

 (2) The parties to a referral agreement may be —  
 (a) an employer or group of employers; or 
 (b) an employee or group of employees; or 
 (c) an organisation of employees; or 
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 (d) an organisation of employers. 
 (3) The referral agreement may specify circumstances in which an individual is entitled to act on behalf of a 

group of employees or group of employers. 
 (4) The referral agreement may specify the functions that may be performed by the IR Commission in relation to 

any employment dispute or class of employment dispute to which the referral agreement relates. 
 (5) Without limiting subsection (4), the functions of the IR Commission may include any of the following —  
 (a) mediating or conciliating the employment dispute; 
 (b) arbitrating the employment dispute; 
 (c) providing a remedy or other relief of the kind that may be provided under the IR Act Part II Division 2; 
 (d) deciding any other issue or question arising in the employment dispute. 
 (6) A referral agreement —  
 (a) comes into force —  
 (i) if a commencement date is specified in the agreement — on that date; or 
 (ii) otherwise — on the date on which it is made; 
  and 
 (b) remains in force until —  
 (i) if an expiry date is specified in the agreement but all the parties agree to withdraw from the 

agreement prior to that date — the date on which the parties agree to withdraw; or 
 (ii) if an expiry date is specified in the agreement and subparagraph (i) does not apply — that expiry 

date; or 
 (iii) otherwise — the third anniversary of the date on which the agreement came into force. 
 (7) The expiry of a referral agreement does not affect a referral proceeding commenced under that agreement 

before the expiry. 
 (8) A party cannot withdraw from a referral agreement without the agreement in writing of the other party or 

parties to the agreement. 
13. Referral to IR Commission to perform certain functions in referral agreement 
 (1) A party to a referral agreement, or a member of a group of employers or employees that is a party to a 

referral agreement, may refer an employment dispute to the IR Commission for the performance by the 
IR Commission of such functions as are specified in the referral agreement. 

 (2) The referral must be in a form approved in writing by the Chief Commissioner. 
 (3) A party who makes a referral can withdraw the referral at any time. 

3.  17 DISPUTE RESOLUTION 
17.1 Definitions 

In this clause: 
(a) Notice means written notice given by the aggrieved Party specifying the details of the dispute 

and the requested resolution. 
17.2 Process 

(a) If a dispute arises in relation to this Agreement, the aggrieved Party must provide written a 
Notice to the other Party. 

(b) If the dispute is not resolved by the Parties within 14 days after the Notice is given, the 
dispute is to be referred to the Western Australian Industrial Relations Commission 
(Commission) for conciliation, mediation and or arbitration in accordance with the 
Employment Dispute Resolution Act 2008 (WA). 

(c) The Parties consent to the dispute being dealt with in the manner referred to in this clause 17. 
(d) The Parties may only bring an unresolved dispute to the superior courts if the Commission is 

incapable of making a remedial order as provided under the Industrial Relations Act 1979 
(WA) Part II Division 2. In such circumstances only, a Party may commence proceedings in a 
superior court, but only to obtain a remedial order that is unavailable to the Commission. 

(e) The Parties must each bear their own costs in any and all of the dispute resolution steps set 
out in this clause 17. 

(f) This clause 17 does not prevent any Party from obtaining any injunctive, declaratory or other 
interlocutory relief from a superior court which may be urgently required. 
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(g) Despite any existence of a dispute, each Party must continue to perform their respective 
obligations under this Agreement. 

4. See Halsbury’s Laws of Australia accessed online at 10 July 2017:[125-35] Superior and inferior courts  
The paragraph below is current to 17 February 2017 

Courts may be classified as either superior courts or inferior courts. Superior courts in Australia include the High Court, 
Federal Court and Family Court and the Supreme Court of every State and Territory. 
All courts which are not superior courts are inferior courts. An inferior court may be made a superior court for the 
purpose of exercising prescribed jurisdiction. 
Traditionally, superior courts are courts of unlimited jurisdiction. Under the federal judicial system in Australia, no court 
is strictly a court of general jurisdiction, which places some restriction upon superior courts in Australia. 

5. FW Act, section 14  
6. The claimant indicated in the claim itself that he wanted the procedure to apply. Section 548 of the FW Act 
provides: 

548  Plaintiffs may choose small claims procedure 
(1) Proceedings are to be dealt with as small claims proceedings under this section if: 

(a) a person applies for an order (other than a pecuniary penalty order) under Division 2 from a 
magistrates court or the Federal Circuit Court; and 

(b) the order relates to an amount referred to in subsection (1A); and 
(c) the person indicates, in a manner prescribed by the regulations or by the rules of the court, that he or 

she wants the small claims procedure to apply to the proceedings. 
(1A) The amounts are as follows: 

(a) an amount that an employer was required to pay to, or on behalf of, an employee: 
(i) under this Act or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1); 

(b) an amount that an outworker entity was required to pay to, or on behalf of, an outworker under a 
modern award. 

Limits on award 
(2) In small claims proceedings, the court may not award more than: 

(a) $20,000; or 
(b) if a higher amount is prescribed by the regulations—that higher amount. 
Procedure 

(3) In small claims proceedings, the court is not bound by any rules of evidence and procedure and may act: 
(a) in an informal manner; and 
(b) without regard to legal forms and technicalities. 

(4) At any stage of the small claims proceedings, the court may amend the papers commencing the 
proceedings if sufficient notice is given to any party adversely affected by the amendment. 
Legal representation 

(5) A party to small claims proceedings may be represented in the proceedings by a lawyer only with the 
leave of the court. 

(6) If the court grants leave for a party to the proceedings to be represented by a lawyer, the court may, if it 
considers appropriate, do so subject to conditions designed to ensure that no other party is unfairly 
disadvantaged. 

(7) For the purposes of this section, a person is taken not to be represented by a lawyer if the lawyer is an 
employee or officer of the person. 
Representation by an industrial association 

(8) The regulations may provide for a party to small claims proceedings to be represented in the proceedings, 
in specified circumstances, by an official of an industrial association. 

(9) However, if small claims proceedings are heard in a court of a State, the regulations may so provide only 
if the law of the State allows a party to be represented in that court in those circumstances by officials of 
bodies representing interests related to the matters in dispute. 
(a) in an informal manner; and 
(b) without regard to legal forms and technicalities. 
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(4) At any stage of the small claims proceedings, the court may amend the papers commencing the 
proceedings if sufficient notice is given to any party adversely affected by the amendment. 
Legal representation 

(5) A party to small claims proceedings may be represented in the proceedings by a lawyer only with the 
leave of the court. 

(6) If the court grants leave for a party to the proceedings to be represented by a lawyer, the court may, if it 
considers appropriate, do so subject to conditions designed to ensure that no other party is unfairly 
disadvantaged. 

(7) For the purposes of this section, a person is taken not to be represented by a lawyer if the lawyer is an 
employee or officer of the person. 
Representation by an industrial association 

(8) The regulations may provide for a party to small claims proceedings to be represented in the proceedings, 
in specified circumstances, by an official of an industrial association. 

(9) However, if small claims proceedings are heard in a court of a State, the regulations may so provide only 
if the law of the State allows a party to be represented in that court in those circumstances by officials of 
bodies representing interests related to the matters in dispute. 

7. Section 548(1A) makes reference to an application for an amount that an employer was required to pay to an 
employee ‘because of a safety net contractual entitlement’ and ‘because of an entitlement under subsection 542(1)’. 
Section 542(1) concerns ‘entitlements under contracts’ and provides that: 

For the purposes of this Part, a safety net contractual entitlement of a national system employer or a national 
system employee, as in force from time to time, also has effect as an entitlement of the employer or employee 
under this Act. 

Section 12 of the FW Act contains a definition of ‘safety net contractual entitlement’ as meaning: 
safety net contractual entitlement means an entitlement under a contract between an employee and an 
employer that relates to any of the subject matters described in: 

(a) subsection 61(2) (which deals with the National Employment Standards); or 
(b) subsection 139(1) (which deals with modern awards). 

Section 61(2) of the FW Act identifies minimum standards relating to the following matters: (a)  maximum weekly hours (Division 
3); (b)  requests for flexible working arrangements (Division 4); (c)  parental leave and related entitlements (Division 5); (d)  annual 
leave (Division 6); (e)  personal/carer's leave and compassionate leave (Division 7); (f)  community service leave (Division 8); (g)  
long service leave (Division 9); (h)  public holidays (Division 10); (i)  notice of termination and redundancy pay (Division 11); (j)  
Fair Work Information Statement (Division 12). Section 139(1) of the FW Act states that ‘a modern award may include terms about 
any of the following matters’: (a)  minimum wages (including wage rates for junior employees, employees with a disability and 
employees to whom training arrangements apply), and: (i)  skill-based classifications and career structures; and (ii)  incentive-based 
payments, piece rates and bonuses; (b)  type of employment, such as full-time employment, casual employment, regular part-time 
employment and shift work, and the facilitation of flexible working arrangements, particularly for employees with family 
responsibilities; (c)  arrangements for when work is performed, including hours of work, rostering, notice periods, rest breaks and 
variations to working hours; (d)  overtime rates; (e)  penalty rates, including for any of the following: (i)  employees working 
unsocial, irregular or unpredictable hours;  (ii)  employees working on weekends or public holidays; (iii)  shift workers; (f)  
annualised wage arrangements that: (i)  have regard to the patterns of work in an occupation, industry or enterprise; and (ii)  provide 
an alternative to the separate payment of wages and other monetary entitlements; and (iii)  include appropriate safeguards to ensure 
that individual employees are not disadvantaged; (g)  allowances, including for any of the following: (i)  expenses incurred in the 
course of employment; (ii)  responsibilities or skills that are not taken into account in rates of pay; (iii)  disabilities associated with 
the performance of particular tasks or work in particular conditions or locations; (h)  leave, leave loadings and arrangements for 
taking leave; (i)  superannuation; (j)  procedures for consultation, representation and dispute settlement. 
8. Matus v Australia Wide Computer Resources Pty Ltd & Anor (No.2) [2015] FCCA 2055 [18] per Nicholls J. 
9. Association of Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited [2014] 
FCA 878 [16]ff per Buchanan J:  

Safety net contractual entitlements’ …[I]t is instructive to identify some respects in which federal industrial 
legislation (e.g. the FW Act) has moved into the area of contractual entitlements in a way unprecedented 
before the establishment of that legislation upon constitutional powers other than s 51(xxxv) (the conciliation 
and arbitration power) of the Constitution. The entitlements claimed in the present case are for incentive-
based payments and bonuses. I use those particular terms for reasons which will appear shortly. Entitlements 
of that kind seem to be a ‘safety net contractual entitlement’ as defined by s 12 of the FW Act [safety net 
contractual entitlement  means an entitlement under a contract between an employee and an employer that 
relates to any of the subject matters described in: (a) subsection 61(2) (which deals with the National 
Employment Standards); or (b) subsection 139(1) (which deals with  modern awards )].. … It is clear that the 
FW Act contemplates that there may be contractual entitlements not inconsistent with, but in addition to, the 
[s 61(2) NES] minimum standards about those matters. …  Again, it is clear that the FW Act contemplates 
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that there may be contractual entitlements not inconsistent with, but in addition to, the terms of any modern 
award  about those [s 139(1) modern award] subject matters. 
However, neither the particular terms of a minimum standard, nor the necessity to engage the terms of a 
particular  modern award , are necessary to the existence of the statutory obligation which now exists to 
observe the terms of a safety net contractual obligation. 

10. See the Transcript of the evidence of the claimant at page 26: 
So when I asked Russell for payment for the extra work in the US, the sixth day - work and also some sort of back pay - - - 
Yes?--- - - - ah, he said that, ah, he was in the process of getting, ah, extra - extra - extra finances, extra loans as such. 
Yes?---And this - and he kept on delaying any sort of payment.  And then he said that he was working on some fairly big 
loan that would help, ah, pay all of his bills. 

11. In Jones v Dunkel (1959) 101 CLR 298 [321] – [322], Windeyer J observed that the failure of a party to call a 
relevant witness, if unexplained, may lead to an inference that evidence of the missing witness would not help the 
party’s case. The dual effect of the principle stated in Jones v Dunkel is summarised in Cross on Evidence as follows: 
First, unexplained failure by a party to give evidence, to call witnesses, to tender documents or other evidence or to 
produce particular material to an expert witness may (not must) in appropriate circumstances lead to an inference that 
the uncalled evidence or missing material would not have assisted that party’s case. The rule can operate against 
parties not bearing the burden of proof and parties which do bear it as well. The appropriate circumstances exist where 
it was within the power of the party to tender the evidence which was not tendered: the details of this condition, so far 
as elucidated by the cases, are considered below.…The significance to be attributed to the fact that a witness did not 
give evidence will in the end depend upon whether, in the circumstances, it is to be inferred that the reason why the 
witness was not called was because the party expected to call him feared to do so. … Secondly, the rule in Jones v 
Dunkel permits an inference that the untendered evidence would not have helped the party who failed to tender it. It 
entitles the trier of fact to take that into account in deciding whether to accept any particular evidence which relates to 
a matter on which the absent witness could have spoken... But the rule does not permit an inference that the 
untendered evidence would in fact have been damaging to the party not tendering it. The rule does not create any 
admission.. 
...And if the case of a party who fails to call a witness is otherwise proved, the inference that the absent witness would not assist the 
party’s case does not detract from the proof. 
12. Equuscorp Pty Ltd v Glengallan Investments Pty Ltd [2004] HCA 55; (2004) 218 CLR 471 [36]. 
13. Campbell JA (with whom Allsop P and Basten JA relevantly agreed) in Masterton Homes Pty Ltd v Palm Assets Pty Ltd [2009] 
NSWCA 234; (2009) 261 ALR 382 at [90] (citations omitted): 

The principles that are applicable in deciding whether an agreement that parties have entered is one that is wholly in 
writing, or partly written and partly oral, include the following: (1) When there is a document that on its face appears to 
be a complete contract, that provides an evidentiary basis for inferring that the document contains the whole of the 
express contractual terms that bind the parties... (2) It is open to a party to prove that, even though there is a document 
that on its face appears to be a complete contract, the parties have agreed orally on terms additional to those contained 
in the writing... Conversely, it is open to a party to prove that the parties have orally agreed that a document should 
contain the whole of the terms agreed between them.... (3) The parol evidence rule applies only to contracts that are 
wholly in writing, and thus has no scope to operate until it has first been ascertained that the contract is wholly in 
writing... (4) Where a contract is partly written and partly oral, the terms of the contract are to be ascertained from the 
whole of the circumstances as a matter of fact... (5) In determining what are the terms of a contract that is partly written 
and partly oral, surrounding circumstances may be used as an aid to finding what the terms of the contract are. 

14. Association of Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited [2014] FCA 878 [16] 
ff per Buchanan J. 
15. Quote is from the claim form filed 28 March 2017. 
16. See the Transcript at pages 31-32: 

All right.  So this - what you’ve just said might relate to - if you look at your claim, you’ve claimed for $3,849.75.  You’ve 
said that you were working for seven days a week for a period two to two and a half months before the opening on 
21 September.  And you said that it was agreed that you would be paid out or you would be given time off in lieu?---Yeah, 
so we - we were so much in - basically catch up or to do - to hit the deadline - - - 
Yes?--- - - - so, ah, I know the chef also worked extra hours. 
Yes?---I was - I wasn’t sure what his arrangement was with Russell.  So with me he asked me to do a - a - a timesheet 
as per my roster. 
Yes?---And also another sheet I did with the extra work I did, which he signed off on.   
Okay.  So there were two timesheets?---Yes. 
Why was that?---One was for the rostered hours, ah, I was supposed to do and one was for any extra, which he signed off 
and he kept in a file and then that was - I was to be reimbursed for that.  
Okay.  Did you keep a copy of any of those documents?---Ah, no I wasn’t given any.  
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So how do you - how - you say that you worked the equivalent of $3,849 during this period.  How do you calculate 
that?---Ah, the two extra days per week for the last, ah, two and half months.   
Do you have any evidence that you worked on those days?  The - each Saturday and Sunday?  Is there anything that you 
have that tends to - - -?---The only people that, ah, can back me up is some of the other workers that, um, on Sunday 
mornings they would come in to, ah - to do half-day shift.  So they - they would see me there.  Obviously Sundays they 
wouldn’t but sometimes Russell would drop in on Sundays to - to do some office work.  I lived, ah, very close.  I was about 
3 minutes’ drive away from this place. 
Okay.  And how - what were your hours then on those week - on the Saturdays and the Sundays?  What hours did you 
work?---I could come in almost anytime I wanted.  I could come in early morning if I wanted to.  But roughly it would be - 
or - or days’ work as in, you know, seven, eight hours a day.   
All right.  Okay?---I mean don’t get me wrong, Russell and the Directors looked after us when we were in the US and 
dinners and they took us out everywhere.  And obviously when someone like Russell, we’ve gotten so close to him, you 
know, we were very close.  And, ah, I believe him to be a man of his word.   
All right?---Also, your Honour, the - the phone usage as well. 
We’ll come to that shortly?---Okay.  
I’m just coming back to the - you - effectively you said that there were two timesheets?---Yeah, so I was asked to do 
one - - - 
Okay?--- - - - as per my roster said.  So the roster said come in on Monday - - - 
Yes?--- - - - ah, start at seven, finish at four or five - - - 
Yes?--- - - - right?  One to - based on that and one was any extra work I did.  With - which mainly - - - 
Well, what - yes - - -?--- - - - went to the two extra days I was doing - weekend work. 
Why did you agree to do that?  Why did you agree to do two timesheets?---Cos one would go to, ah, the pay - the payroll 
officer - - - 
Yes?--- - - - that he would process to, and the other one he would sign and put in the file to - for - to reimburse me. 

See also the Transcript at pages 53-54: 
Yes?---But my argument was I was doing a lot more - - - 
Yes?--- - - - others.  So when I brought it up with Russell - - - 
Yes?--- - - - he said do one to reflect what the roster says - - - 
Yes?--- - - - was given to me. 
Yes?---And if I worked on the weekend or on my days off, or - - - 
Yes?--- - - - extra hours to put it on another - on a sheet - - - 
Okay?--- - - - where he would sign off on it. 
Okay?---This is only for the last probably two and a half months did I do, ah, basically work almost every day. 

17. See the Transcript at page 66: 
Um, again it’s the first I’ve heard of it and I don’t believe that to be accurate. 
When Mr Stanislaus filed his claim he made a claim on the basis of working seven days a week for the period from July to 
September ‘16.  Did you - this is a matter for you to tell me what you did when you received that claim, but really for you 
to comment upon, is did - was that discussed with the Directors, whether or not that was authorised, that work?---The 
seven days a week? 

Yes?---Um, there - I don’t believe there was substantial seven days a week.  As we can see from the 
timesheets there was often two rostered days off.  Um, when the hours required did step up as the restaurant 
was opening - and that’s when his pay was increased. 

18. See the Transcript at page 43: 
What did he agree to?   Ah, the - the amount that I’m claiming, the 120 per month. 

19. Transcript at page 66: 
So, um, there was no agreement to pay for phone usage with any of the Directors.  Um, the reason for this was that 
Jeremy was instructed to use the, um - the business - the landline phone at all times.  Um, also as we’ve discussed there’s 
a discrepancy between the amount calculated, um, where it should be $720, not 2,880, and Jeremy was also advised that 
when the restaurant phones were operational, um, he would be able to use those phones and the business phone app on 
his mobile, where all calls could be made. 
Mr Stanislaus said he reached an agreement with Mr Hextall in relation to the phone?---Mm hmm. 
What did you want to say about that?---Um, I - I’m not aware of that discussion.  Um, ah, that’s the first time hearing of 
it, to be honest. 

20. In Jones v Dunkel (1959) 101 CLR 298 [321] – [322]. 
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21. It is not necessary to engage the terms of a particular modern award to create a safety net contractual obligation: Association of 
Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited [2014] FCA 878 [16]ff per Buchanan J. 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00723 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DANIEL JURKUCH DENG AKUOCH 
APPLICANT 

-v- 
MENEGHELLO GALVANIZERS 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 29 AUGUST 2018 
FILE NO/S U 87 OF 2018 
CITATION NO. 2018 WAIRC 00723 
 

Result Application dismissed 
 

Order 
1. This matter is a claim of unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 24 July 2018. 
2. The Commission convened a scheduling conference on 14 August 2018.  Following the conference, the applicant was to 

advise the Commission of his intentions in respect of this application by 29 August 2018. 
3. On 27 August 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance. 
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be, and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

2018 WAIRC 00402 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES GAIL BURGESS 
APPLICANT 

-v- 
VIRGILIO & DIANNE TRIMBOLI  
OCONNOR LUNCH BOX 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 9 JULY 2018 
FILE NO/S B 69 OF 2018 
CITATION NO. 2018 WAIRC 00402 
 

Result Order issued 
Representation 
Applicant No appearance required 
Respondent Ms B Stanway as agent  
 

Order 
WHEREAS on 8 June 2018 the Commission received a notice of claim of entitlement to a benefit under a contract of employment; 
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AND WHEREAS on 14 June 2018 the Commission filed the notice of claim of entitlement to a benefit under a contract of 
employment;  
AND WHEREAS on 5 July 2018 the respondent applied to the Commission for an order extending the time for the filing of a 
notice of answer in respect of the herein application pursuant to Regulation 36(1) of the Industrial Relations Commission 
Regulations, 2005; 
AND WHEREAS the Commission has considered the application for an extension of time for filing a notice of answer in 
Chambers;  
NOW THEREFORE the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby 
orders – 

THAT the time for the filing of the notice of answer in the herein proceedings be and is hereby extended to 16 July 2018. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

2018 WAIRC 00714 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES GAIL BURGESS 
APPLICANT 

-v- 
VIRGILIO & DIANNE TRIMBOLI  
OCONNOR LUNCH BOX 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 28 AUGUST 2018 
FILE NO/S B 69 OF 2018 
CITATION NO. 2018 WAIRC 00714 
 

Result Order issued 
Representation 
Applicant No appearance 
Respondent No appearance 
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

2018 WAIRC 00711 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00711 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : FRIDAY, 27 JULY 2018 
DELIVERED : MONDAY, 27 AUGUST 2018 
FILE NO. : U 61 OF 2018 
BETWEEN : ALISON MARTIN 

Applicant 
AND 
SOUTH REGIONAL TAFE 
Respondent 
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Catchwords : Unfair dismissal claim - Application filed out of time - Discretion to accept claim not 
exercised - Application dismissed  

Legislation : Industrial Relations Act 1979 
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Mr J Carroll (of counsel) 
 

Reasons for Decision 
1 The applicant lodged a notice of claim of unfair dismissal a year after the date of termination of her employment.  Given this 

was outside the 28 day time limit provided by section 29(2) Industrial Relations Act 1979 I may only accept the claim if I 
consider that it would be unfair not to do so. 

2 At the conclusion of the hearing on that question on 27 July 2018 I told the applicant that I would not be accepting her claim 
and gave short reasons which I expand upon here. 

3 In my view where a claim is lodged so long after the date of termination of the employment there must be a very good 
explanation for the delay and a strong case on the merits revealed.  Where the period of delay is so long everyone involved, or 
potentially involved, and this includes the Western Australian Industrial Relations Commission, is entitled to assume that they 
will not be put to the trouble of ever having to deal with the matter, unless there are compelling reasons why that assumption 
should be overturned. 

4 Here such reasons were not present, despite the applicant’s earnest and valiant attempts to demonstrate them.   
5 The applicant gave evidence that she was aggrieved by her employment ending at the time and was aware that she could 

challenge it in a quasi-judicial forum.  She took several actions consistent with this knowledge, such as reading websites and 
attempting to contact the Employment Law Centre, but did not actually lodge a claim within time. 

6 At some time the applicant became aware that the period within which to lodge a claim had expired and gave evidence that she 
was not aware she could seek to have a claim accepted out of time.  She gave evidence that she only became aware of this in 
February 2018. 

7 It is at this point that the problems facing the applicant’s application to have the claim accepted out of time become 
insurmountable.  Even if I accepted that her failure to do anything before this was covered in turn by, as she says, emotional 
distress, a belief that the appropriate way to deal with this matter was through entreaties to her former employer and 
hopelessness because she was not aware she could apply for an extension of time, a further delay from February to June 2018 
is not excusable. 

8 As at February 2018 the applicant was aware she could apply for an extension of time but did nothing until June 2018.  One 
may be sympathetic about the applicant saying that she needed to “work up the courage” to lodge a claim, but taking into 
account the interests of the employer and those members of the public who have brought matters to the Western Australian 
Industrial Relations Commission in a timely fashion but whom will inevitably have the hearing of their matter delayed if this 
one proceeds, this cannot properly excuse further delay at that time and of that length. 

9 This application is dismissed. 
 

2018 WAIRC 00713 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ALISON MARTIN 
APPLICANT 

-v- 
SOUTH REGIONAL TAFE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 27 AUGUST 2018 
FILE NO/S U 61 OF 2018 
CITATION NO. 2018 WAIRC 00713 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr J Carroll of counsel 
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Order 
HAVING HEARD the applicant in person and Mr J Carroll of counsel for the respondent the Western Australian Industrial 
Relations Commission pursuant to the powers conferred under the Industrial Relations Act 1979 hereby orders that the application 
be and is hereby dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

CONFERENCES—Matters referred— 

2018 WAIRC 00716 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00716 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : WEDNESDAY, 25 JULY 2018 
DELIVERED : TUESDAY, 28 AUGUST 2018 
FILE NO. : CR 15 OF 2018 
BETWEEN : THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

Applicant 
AND 
DIRECTOR-GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

Catchwords : Industrial law (WA) – Unfair dismissal claim – Dismissal on medical grounds unfair – 
Reinstatement impracticable – Reemployment impracticable – Compensation ordered  

Legislation : Industrial Relations Act 1979      
Result : Application granted in part 
Representation: 
Counsel: 
Applicant : Mr D Scaife of counsel 
Respondent : Mr W Fitt of counsel 
Solicitors: 
Applicant : Eureka Lawyers 
Respondent : State Solicitor’s Office 
 

Cases also cited: 
Kyriakopoulos v James Hardie & Company Pty Ltd (1970) 37 SAIR 91 
Finch v Sayers [1976] 2 NSWLR 540 
Undercliffe Nursing Home v Federated Miscellaneous Workers’ Union of Australia, Hospital Service and Miscellaneous, WA 
Branch (1985) 65 WAIG 385 
City of Wanneroo v Holmes (1989) 30 IR 362 
Transport Workers Union of Australia Industrial Union of Workers, WA Branch v Top Top Bakeries (1994) 58 IR 22 
Australian Liquor Hospitality and Miscellaneous Workers Union WA Branch v Silver Chain Nursing Association [1995] WAIRC 
11511 
Durham v Western Australian Government Railways t/a Westrail (1995) 75 WAIG 1787 
WA Access Pty Ltd v Vaughan (2000) 81 WAIG 373 
Thomas William Wigham v SFM Engineering Pty Ltd [2001] WAIRC 02520 
Civil Service Association of Western Australia Incorporated v Director General, Education Department of WA (2002) 82 WAIG 
2982 
Maria Letizia Jones v Commissioner of Police (2007) 87 WAIG 1101 
Diana Mary Dorothea Ridge v Director General, Department of Culture and the Arts (2008) 88 WAIG 2184 
Geoffrey S. Holt v Director General, Department of Education and Training [2009] WAIRC 00664 
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The State School Teachers’ Union of WA (Incorporated) v The Director General, Department of Education and Training [2010] 
WAIRC 00904 
Liquor, Hospitality and Miscellaneous Workers’ Union, Western Australian Branch v Registry Officer, WA Health Industrial 
Relations Service, Department of Health (2011) 91 WAIG 
Health Services Union of Western Australia (Union of Workers) v The Director General of Health [2012] WAIRC 01117; (2012) 
93 WAIG 1 
The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public Transport Authority of Western 
Australia [2017] WAIRC 00830; (2017) 97 WAIG 1689 

Reasons for Decision 
1 By letter dated 22 February 2018 the respondent’s delegate informed the applicant’s member that his employment would be 

coming to an end because “your current medical condition [means] you are unable to fulfil the duties and responsibilities 
associated with your substantive position as a teacher” and “there is no prospect of you regaining fitness to work as a teacher 
for the foreseeable future”. 

2 The respondent’s delegate was acting upon a recommendation contained in a briefing note produced within the respondent’s 
department dated 14 February 2018. 

3 The briefing note had a section headed “Background”.  
4 The briefing note under this heading set out that the applicant’s member had been referred to “the Occupational Physician” 

(which is a reference to Dr Roger Lai) in June 2016 and that he had attended an “initial appointment” with Dr Lai on 
5 September 2017. 

5 The briefing note summarised the report prepared by Dr Lai after that consultation but did not attach it. 
6 The briefing note went on to summarise a disciplinary process undertaken in relation to the applicant’s member. 
7 Reference was then made to a “further fitness for work assessment” conducted by Dr Lai with the applicant’s member on 6 

December 2017 and the brieing note summarised, without attaching it, the report Dr Lai produced. 
8 The “Background” section concluded with reference to a supplementary report produced by Dr Lai, which was attached to it, 

and reference to a letter sent to the applicant’s member in which the applicant’s member had been informed that a 
recommendation was to be forwarded to the respondent’s delegate that he be retired on the grounds of ill health and the 
applicant’s member’s response to that letter, both of which were attached to the briefing note. 

9 The briefing note then had a heading “Employee Support Bureau Comment” and below that appeared the sentence “Mr Kilner 
has been deemed medically unfit for his substantive role at Busselton SHS and medical retirement is recommended.” 

10 The key document before the decision maker was the “supplementary” report of Dr Lai dated 20 December 2017 which I 
reproduce in full:   

I am writing following receipt of further information from Mr Kilner's treating health professionals. 
Dr Mowat psychologist 8/12/17 letter 
I do not think he is likely to regain medical capacity to return to Busselton Senior High School in the foreseeable future. 
Dr Buckeridge general practitioner 15/12/17 letter 
This is to certify that Bill Kilner will be unable to attend work from 15/12/2017 to 1/7/2018 inclusive due to a medical 
condition. At this stage I do not know whether Bill is likely to regain capacity. I will assess this midway though next 
year. [sic] 
Medical opinion 
In my opinion, it is unlikely that Mr Kilner will be able to return to work at Busselton SHS without significant risk of 
further stress leave for the foreseeable future. ie. permanent incapacity for his substantive position. This is based on the 
long history of his unresolved concerns with student behaviours, the lack of change following an extended period of 
time off work, the ongoing S&I process and the prognostic information from his treatment providers. 

11 The key opinion expressed by Dr Lai in this report is that if the applicant’s member returned to work at Busselton Senior High 
School there is a significant risk of further stress leave and that this was likely to be the situation for the foreseeable future. 

12 Dr Lai seems to then say by the use of “ie” that this sentence may be accurately rephrased as “Mr Kilner has permanent 
incapacity for his substantive position.” 

13 In my view, a reasonable person reading the full key sentence in Dr Lai’s report, and even having full regard for Dr Lai’s 
medical expertise, would wonder how a “significant risk of further stress leave for the foreseeable future” if a person resumes 
working in a position may be accurately rephrased as a “permanent incapacity” to work in that position. 

14 I consider the reasonable reader would want more information on what Dr Lai means when he says that one equals the other. 
15 The desire of the reasonable reader for that explanation would, in my view, be added to considerably by consideration of what 

follows in Dr Lai’s report. 
16 Immediately following the key sentence, Dr Lai sets out the bases for the opinion expressed in it.  As a reasonable reader, I 

would expect that this would squarely address the issue of “permanent incapacity” in a medical context. 
17 Dr Lai writes that the bases for his belief are the following: 
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(1) the long history of the applicant’s members unresolved concerns with student behaviour (presumably at Busselton 
Senior High School); 

(2) the lack of change (it is not clear in or to what) following the applicant’s member having had an extended period 
of time off work; 

(3) the ongoing S&I process (which I think everyone would have understood to be a reference to the disciplinary 
process against the applicant’s member); and 

(4) The prognostic information from his treatment providers (which were set out in the letter). 
18 I think the reasonable reader of these comments, and especially one having the onerous task of deciding whether to end 

someone’s employment on the grounds of ill health, would have had the following thoughts in their mind when they read them: 
(1) the long history of unresolved concerns with student behaviour – Has this led to a medical condition or is it a 

different issue, perhaps one relating to the applicant’s member being upset or angry about something?; 
(2) the lack of change following an extended period of time off work – Does this relate to a medical condition or 

something else?; 
(3) the ongoing S&I process – Has this led to a medical condition or is something else being talked about?; and 
(4) the prognostic information from his treatment providers – These are pretty short and lacking in essential detail if 

they are to be relied upon in the context of deciding a person’s employment future.  What “condition” is the 
applicant’s member suffering from in the opinion of those doctors and exactly why does that condition mean he 
does not have “capacity” to return to Busselton Senior High School? 

19 Going on to read the other material provided under cover of the briefing note, the reasonable reader would have noted that the 
applicant’s member wrote in his email dated 31 January 2018 that he did not see himself returning to work until his challenge 
to the disciplinary process had been completed and that his “progress to recovery has been severely hampered by the Standards 
Integrity charge”.   

20 The reasonable reader would have wondered, especially given the way Dr Lai had cast his report, whether there were medical 
reasons for the applicant’s member not having “capacity” to work or whether something else was going on.   

21 The reasonable reader would have wondered whether the applicant’s member’s “permanent incapacity” to return to work was a 
medical incapacity or not.  

22 In my view, in the mind of the reasonable reader, and in particular a reader who had the heavy responsibility of deciding a 
person’s employment future on the basis of his health, the briefing note and attachments thereto would have raised more 
questions than given answers. 

23 I consider that the reasonable reader would have rejected the briefing note and its attachments as a proper evidential basis upon 
which to decide such a weighty question as whether someone’s long career with an organisation ought effectively be brought 
to an end on the grounds of ill health and would have sought more comprehensive information. 

24 At the very least the reasonable decision maker would have insisted upon reading the other medical reports produced by Dr 
Lai. 

25 If the decision maker had done this, which at a minimum I consider he should have, this is what he would have learned.   
26 Dr Lai’s report relating to his initial consultation with the applicant’s member dated 5 September 2017 is reproduced here in 

full for ease of reference.  It is as follows: 
FITNESS FOR WORK ASSESSMENT 
EMPLOYEE: WILLIAM KILNER - DOB: 05/09/53 
MATHS TEACHER 0.8 FTE 
I reviewed Mr William Kilner on 5/09/2017 for a fitness for work assessment. Mr Kilner attended with Jacqui 
MacLiver.  Mr Kilner provided medical reports from 2007 and 2013 as well as a personal statement of events this year. 
Reason for referral 
Mental health concerns, off work since end of term 1, 2017 
Summary 
Mr Kilner felt overwhelmed and unable to cope towards the end of term 1, 2017 from a combination of non-work 
stressors and work stressors {difficult student behaviours). Since stopping work he has undertaken regular 
psychological therapy and has gradually improved. He still feels quite anxious in relation to work. If he sees the 
difficult students in the community he deliberately avoids them (left a function at a local cinema). 
At this time, he cannot see himself ever returning to work at Busselton SHS, mainly in relation to difficult student 
behaviours and feeling unsupported in the management of such behaviour. He has 321 days of sick leave. 
Findings 
Mr Kilner presented as mildly anxious. He became very emotional when discussing his anxiety and difficulties faced. 
When discussing less sensitive topics he presented reasonably well. 
Medical opinion 
Questions 
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1) What condition does Mr Kilner have that may be affecting his ability to work? 
Anxiety disorder. 
2) The status and control of the current condition? 
He is substantially improved from 3 months ago and continues to improve. He is receiving appropriate treatment and 
support. 
3) Mr Kilner's ability to undertake the role at their substantive site safely and effectively including attending 
work regularly and working up to standard, without risk to self and others? 
He is currently medically unfit for teaching due to anxiety. He is still triggered when seeing certain students. The 
anxiety would interfere with the effective performance of his teaching duties inclusive of behaviour management. 
4) Prognosis? 
Mr Kilner has previously recovered from similar episodes of anxiety in the past (2007, 2012) and successfully resumed 
normal duties at Busselton where he has worked for 29 years. He stated today that he does not want to ever return to 
work at Busselton SHS - this is obviously a negative prognostic indicator. Nevertheless, this view may change as the 
anxiety resolves as I expect it will over the next few months. 
In relation to timeframes I consider it unlikely that he will regain fitness for substantive teaching before the end of this 
year. 
I suggest a review in December 2017 in the forum of a case conference (you may be asked to join by teleconference) to 
explore options for 2018. 

27 The first thing the reasonable reader may have noted, although the relevance of this may have been overtaken by the further 
enquiry reasonably embarked upon, is that the summary of the report in the briefing note is a poor one.   

28 In particular, the summary’s conclusion that the report was to the effect that the applicant’s member “was medically unfit for 
teaching” ignores that was the “current” opinion of Dr Lai expressed some months before and that, by way of much better 
context, Dr Lai had said the applicant’s member was “substantially improved from 3 months ago and continues to improve”, 
that he was only “mildly anxious” and that his anxiety, which related only to “certain students”, was expected to “resolve”.  It 
also omits the key note that “Mr Kilner has previously recovered from similar episodes of anxiety”. 

29 The reasonable reader would wonder whether the applicant’s member had continued to improve as Dr Lai had predicted and 
would want to learn more about the current state of his “anxiety” and its impact on him being able to work. 

30 This would have led a reasonable decision maker to read the report of Dr Lai dated 6 December 2017. 
31 Rather than reproducing that entire report I attempt a summary which I believe captures the report’s substance.  The report said 

that the applicant’s member had continued to improve since September but that the applicant’s member, since that time, had 
learned he was the subject of a disciplinary process and that he did not want to return to work until that had been sorted out.  
The reasonable reader would have noted, cognizant of the importance of the decision he had to make, that Dr Lai expresses the 
opinion in the report that there was no medical reason why the applicant’s member could not return to work. 

32 I do emphasise by direct quotation that Dr Lai included the following opinion: “reviewing previous psychiatrist reports that Mr 
Kilner previously provided (2007, 2013) his current presentation is similar to that described in the reports when it was deemed 
he had no active medical condition.  His concerns about student behaviour are very longstanding, going back over a decade.” 

33 I consider that the report of 6 December 2017, and the key finding of Dr Lai within it that the applicant’s member did not have 
a medical condition that “may be” affecting his ability to work, much less one that actually was, would have loomed large in 
any subsequent decision making of a reasonable decision maker. 

34 I consider, having regard to the most relevant material in the possession of the respondent, that her delegate, if he had read and 
properly understood those materials, would have realised very quickly that they fell well short of what is required to bring a 
person’s employment to an end on medical grounds. 

35 The materials clearly raise the possibility that non-medical issues were more significant in relation to the applicant’s member 
not attending work than medical issues.  In fact, they seem to say this. 

36 In my view, the respondent’s termination of the applicant’s member’s employment on the grounds of ill health was, in terms of 
process, a very poor effort in relation to any teacher, let alone one who had given decades of service to the respondent’s 
department.   

37 The respondent in my view had to do better and her employees may have reasonably expected her to have done better. 
38 In my view, a reasonable decision maker would have insisted on a much better briefing note attaching all relevant material and, 

in particular, all the reports of Dr Lai. 
39 In my view, had all the material been provided to a reasonable decision maker, that decision maker could not possibly have 

come to the conclusion that the applicant’s member was unable to work due to ill health. 
40 A reasonable decision maker would have caused further and better investigations to be made into why it was that the 

applicant’s member was not attending for work. 
41 For the sake of completeness on this issue I find that a reasonable decision maker, in the context of considering whether the 

applicant’s member should be dismissed for ill health, would have placed no store in the applicant’s member’s email dated 
31 January 2018.  A self-assessment of one’s health, to the extent that email contains one, is neither reliable nor relevant. 



98 W.A.I.G.                                      WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                                    1161 
 

42 I also find that the comment made by a departmental employee, and provided to the decision maker in an attachment to the 
briefing note, that the applicant’s member “has not provided any medical evidence” to support what he had written in his email 
of 31 January 2018 to be irrelevant and the statement in the briefing note that “Mr Kilner did not provide any further medical 
information” to be irrelevant. 

43 A reasonable decision maker had to be satisfied on the materials before him that the applicant’s member could not work in his 
job due to ill health.  The evidence, such as it was, ought to have been before him and considered by him.  An absence of 
information provided by the employee is a completely neutral consideration, and especially so where the applicant’s member 
was submitting himself to review by Dr Lai as and when required. 

44 I find it is unnecessary to make a finding about whether the applicant’s member’s fitness for work needed to be assessed as 
against his position at Busselton Senior High School or in a wider context.  Accepting the respondent’s case at its highest, that 
the assessment that ought properly to have occurred is one against the position at Busselton Senior High School, the material 
before the decision maker could not reliably support a finding that the applicant’s member was medically unfit to fill that 
position.  A consideration of all the relevant material certainly could not reliably support such a finding. 

45 I have not found it necessary, for the reasons above, to consider the applicant’s argument that the termination was unfair 
because it involved breaches of the Teachers (Public Sector Primary and Secondary Education) Award 1993.  It may be that 
the relevant provisions are ambiguous, certainly a possible outcome on what I heard about them from the parties.  However, I 
could not make a meaningful contribution to the resolution of any ambiguity given the lack of evidence presented in this matter 
on what are referred to in the authorities as “the surrounding circumstances”. 

46 That matter will have to wait for another day or, even better, attention at some time from the parties to formulate a set of 
provisions upon which both agree as to their expression, meaning and effect. 

47 I find the dismissal of the applicant’s member on the grounds of ill health was unfair for the reasons given above. 
48 I turn then to the question of remedy. 
49 The framework is the one legislated by section 23A Industrial Relations Act 1979. 
50 Reinstatement should be ordered unless impracticable.   
51 If reinstatement is impracticable, then re-employment in a suitable alternative position should be ordered unless that too would 

be impracticable. 
52 If both reinstatement and re-employment are impracticable, and only then, compensation may be ordered, up to a maximum of 

six months of remuneration. 
53 In relation to remedy I have had regard to all of the materials before me, including the medical reports and the applicant’s 

member’s statement adopted by him in the witness box. 
54 The applicant does not wish its member to return to Busselton Senior High School.  The respondent does not wish the 

applicant’s member to return to Busselton Senior High School.   
55 In light of this, I have no trouble in concluding that it would be impracticable to return the applicant’s member to Busselton 

Senior High School (if this is what “reinstatement” would require of me, or otherwise).  It would be a rare case where the 
Western Australian Industrial Relations Commission would disagree with both parties where they say it is impracticable for 
someone to be put into a particular position.  This is not that rare case. 

56 I turn then to consideration of an order that the applicant’s member be employed in an available and suitable alternative 
position. 

57 I find that such a placement would be impracticable. 
58 A central tenet of the applicant’s case was there was no proper basis for the respondent to come to the conclusion that its 

member could not return to work due to ill health when it did because there was no evidence at that time that he was suffering 
from ill health.  The applicant’s case was effective and has succeeded. 

59 It must follow, however, that it is open to me to conclude that the applicant’s member was not going to work for reasons 
unrelated to his health.  I come to that conclusion.   

60 Further, it must be open to me to join with the applicant in recognising the full force and effect of the medical reports that were 
referred to, and to find they have a clear theme that the applicant’s member was not going to work because of a reaction to the 
disciplinary process that had been initiated against him.  That reaction was not a medical one, according to the reports, but 
rather an emotional one, perhaps exacerbated by the long history of the applicant’s member raising concerns about student 
behaviour at Busselton Senior High School. 

61 It was clearly galling to the applicant’s member that he was being disciplined for his conduct toward students when he had 
over a long period of time been raising concerns about their conduct.   

62 In his statement, adopted in these proceedings, the applicant’s member says he has “recovered” from whatever effect the 
disciplinary process had upon him but he then goes on to say he still cannot return to work.  The attempts of the applicant to 
deal with the evidence in such a way that I could be comfortable in concluding that the history was not one where the 
applicant’s member had a dramatic, exaggerated and long term, but non-medical, reaction to the disciplinary proceedings, and 
that this was not the most significant reason for the applicant’s member not working for an extended period, and for not, even 
today, being ready to return to work, were valiant but failed. 

63 Facing a disciplinary proceeding is an unfortunate event but it can happen.  It has to be recognised by those who become 
subject to such a proceeding that the initiation of a process is the start and not the end and the process must be faced and dealt 
with.  
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64 Even when completed, review is usually possible and, at the end of the day, the ultimate outcome must be lived with. 
65 I am left with the inescapable conclusion on the materials before me that the applicant’s member reacted in an abnormal way to 

the start of a disciplinary process and that the abnormal reaction was dramatic and sustained.  No employer ought be ordered to 
re-employ someone whose reaction to a disciplinary proceeding is so dramatic and sustained.   

66 It is impracticable for any employment relationship to be re-established by the Western Australian Industrial Relations 
Commission against such a background.   

67 The remedy in this case must be one of compensation. 
68 Understandably, given the respondent’s case, it was not argued before me that the applicant’s member’s employment could 

have been brought fairly to an end within six months of the time at which it was.  There is no sound basis for me to assume 
anything other than that the applicant’s member would have continued in his employment beyond six months from the date his 
employment did end. 

69 My start point then is that the applicant’s member ought be awarded six months of remuneration by way of compensation. 
70 However, I must have regard to section 23A(7)(a) Industrial Relations Act 1979. 
71 As I understand what I was told by the applicant, having consulted its member, the applicant’s member has made no attempt at 

all to mitigate the loss suffered by him as a result of his dismissal.  He has not sought work in the private sector, either in a 
school or by way of offering private tuition services, or at all.  The respondent should not be made to fully fund that failure. 

72 Although it involves some speculation on my part I consider that had an attempt been made by the applicant’s member to find 
work, or to otherwise obtain money, for instance through Newstart, he would have earned or received money equivalent to one 
month of his remuneration from the respondent in the six months following his dismissal. 

73 I will order that the respondent pay to the applicant’s member a sum equating to 20 weeks of his salary as at the time of his 
dismissal. 

74 It goes without saying that, for the reasons above, I have not had to turn my mind to all of the issues raised by the 
memorandum of matters.  There was simply no need to deal with some of them. 

 

2018 WAIRC 00724 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 
-v- 
DIRECTOR-GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 30 AUGUST 2018 
FILE NO/S CR 15 OF 2018 
CITATION NO. 2018 WAIRC 00724 
 

Result Application granted in part 
Representation 
Applicant Mr D Scaife of counsel 
Respondent Mr W Fitt of counsel 
 

Order 
HAVING heard Mr D Scaife of counsel for the applicant and Mr W Fitt of counsel for the respondent on Wednesday, 25 July 2018; 
and 
HAVING given Reasons for Decision in which I determined to uphold the application in part and award the applicant’s member 
compensation; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 
following order: 

THAT the respondent pay to the applicant’s member a sum equating to 20 weeks of his salary as at the time of his 
dismissal to be paid forthwith. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2018 WAIRC 00290 
DISPUTE RE UNION MEMBERS OPERATIONAL STATUS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

APPLICANT 
-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 7 MAY 2018 
FILE NO. PSACR 3 OF 2018 
CITATION NO. 2018 WAIRC 00290 
 

Result Directions issued 
Representation 
Applicant Ms K Taylor 
Respondent Mr A Chapple 
 

Direction 
HAVING heard Ms K Taylor on behalf of the applicant and Mr A Chapple on behalf of the respondent the Public Service 
Arbitrator, pursuant to the powers conferred under the Industrial Relations Act, 1979 hereby directs –  

 (1) THAT each party shall give informal discovery by serving their list of documents by 7 May 2018. 
 (2) THAT inspection of documents shall be completed by 14 May 2018. 
 (3) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the 

evidence in chief of the maker. Evidence in chief other than that contained in the witness statements may only 
be adduced by leave of the Commission. Copies of documents referred to in the witness statements are to be 
annexed. 

 (4) THAT the applicant file and serve any witness statements upon which it intends to rely by no later than 21 May 
2018. 

 (5) THAT the respondent file and serve any witness statements upon which it intends to rely by no later than 4 June 
2018. 

 (6) THAT the applicant file and serve any witness statements in reply upon which it intends to rely by no later than 
18 June 2018. 

 (7) THAT the parties file an outline of submissions and a statement of agreed facts by no later than 2 July 2018. 
 (8) THAT the matter be listed for hearing for one day. 
 (9) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

2018 WAIRC 00686 
DISPUTE RE UNION MEMBERS OPERATIONAL STATUS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00686 
CORAM : PUBLIC SERVICE ARBITRATOR 

SENIOR COMMISSIONER S J KENNER 
HEARD : MONDAY, 7 MAY 2018, MONDAY, 9 JULY 2018 
DELIVERED : FRIDAY, 10 AUGUST 2018 
FILE NO. : PSACR 3 OF 2018 
BETWEEN : WESTERN AUSTRALIAN POLICE UNION OF WORKERS 

Applicant 
AND 
COMMISSIONER OF POLICE 
Respondent 
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Catchwords : Industrial law (WA) – dispute regarding operational status of a police officer – Officer 
declared non-operational due to medical assessments – Assessments disputed – Officer 
subsequently successfully completed police force requalification tests – Arbitrator satisfied 
that officer should be returned to operational status. 

Legislation : Industrial Relations Act 1979 (WA) ss 7, 23(1), 44(9)  
  Fair Work Act 2009 (Cth)      
Result : Application upheld 
Representation: 
Applicant : Ms K Taylor and with her Mr P Hunt 
Respondent : Mr A Chapple 
 

Case(s) cited: 
Ambulance Victoria v Ms V [2012] FWAFB 1616 
Bindaree Beef Pty Ltd v The Australasian Meat Industry Employees’ Union, Newcastle and Northern Branch on behalf of Riley 
[2012] NSWIRComm 74 
Bindaree Beef Pty Ltd v Riley [2013] NSWCA 305 
CSL Limited T/A CSL Behring v Papaioannou [2018] FWCFB 1005 
Director General Department of Justice v Civil Service Association of Western Australia Inc [2005] WASCA 244 
Electricity Retail Company T/A Synergy v Menegola [2014] FWC 2873 
Grant v BHP Coal Pty Ltd [2014] FWC 1712 
Hobbs v Capricorn Coal Management Pty Ltd PR903643 [2001] AIRC 408 
Jetstar Airways Ltd v Neeteson-Lemkes [2013] FWCFB 9075  
Lion Dairy and Drinks Milk Ltd v Norman [2016] FWCFB 4218  
Martin v TNT Australia Pty Ltd T/A TNT [2017] FWC 440 
Ms V v Ambulance Victoria [2011] FWA 8576 
Riley v Bindaree Beef Pty Ltd [2011] NSWIRComm 1057  
The Civil Service Association of Western Australia Incorporated v Director General  
Housing Authority [2017] WAIRC 00846 
T. Hodgson v Conrad International Treasury Casino [2001] AIRC 904  

Reasons for Decision 
Brief background 
1 Senior Sergeant Demar is a currently serving police officer and she joined the Western Australian Police Force in February 

1986.  As part of the requirements imposed on police officers, to be regarded as fully operational and to conduct patrols, 
officers are required to successfully complete operational skills training every 12 months. These tests are the Critical Skills 1, 
the Critical Skills 2 and the Critical Skills 3. The tests cover a range of skills essential for operational duty for police officers to 
ensure their operational safety and to enable them to properly carry and use firearms and other use of force options. They 
include Active Shooter Response Training; Police Life Support Training and the Deployment Readiness Test. The latter test is 
a physical fitness test required as part of the CS3 assessment. 

2 On 6 April 2016 Senior Sergeant Demar was undergoing her CS1 and CS2 requalification at the Maylands Police Complex. 
During this assessment she fell and suffered a right knee injury. This led to a brief absence from duty until 11 April 2016, 
when Senior Sergeant Demar returned to work on light duties.  On advice from her treating doctor, Senior Sergeant Demar 
consulted Dr Annear, an orthopaedic surgeon. Dr Annear, who has substantial experience with sports injury treatment and 
management, performed a right knee high tibial osteotomy on Senior Sergeant Demar on 29 June 2016. 

3 Following the surgery, Senior Sergeant Demar commenced post-operative rehabilitation and her treating physician, 
Dr Govindappa, provided her with a medical clearance for a return to work on restricted duties and working hours on 
25 November 2016. Senior Sergeant Demar commenced a graduated return to work program on 1 December 2016. On 
12 December 2016 Senior Sergeant Demar attended a review with the Commissioner of Police’s consultant occupational 
physician, Dr Powers. From this review, which did not, as was common ground, involve a full functional assessment, 
Dr Powers, having regard to the recent surgery undergone by Senior Sergeant Demar in conjunction with her medical history, 
concluded that she should be placed on permanent light semi-sedentary work restrictions. The current dispute arises from that 
assessment. This remains Dr Powers’ opinion, despite other medical assessments and events, which I will detail later in these 
reasons. 

4 The Union on behalf of Senior Sergeant Demar disputes the Commissioner of Police’s position, which is based on Dr Powers’ 
assessment. Conciliation was not successful in resolving the present dispute. Accordingly, the matter was referred for hearing 
and determination under s 44(9) of the Industrial Relations Act 1979 (WA). 

The dispute 
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5 The s 44(9) referral of matters in dispute is in the following terms: 
1. The parties are in dispute in relation to the operational status of a member of the Union Senior Sergeant Jeanette 

Demar. 
2. On 6 April 2016, Senior Sergeant Demar suffered an injury to her right knee resulting from a fall during training 

exercises at the Maylands Police Complex. On 11 April 2016, Senior Sergeant Demar received a medical certificate 
from her treating doctor to the effect that she could return to work on restricted or light duties. 

3. On 29 June 2016, Senior Sergeant Demar had a surgical procedure on her right knee performed by Dr Peter Annear, an 
orthopaedic surgeon. 

4. Senior Sergeant Demar commenced a graduated return to work program developed by her physician Dr 
Govindappa on 25 November 2016. On 12 December 2016, Senior Sergeant Demar's condition was subject to a 
review by Dr Powers, the Commissioner of Police's consultant occupational physician. The result of the review 
by Dr Powers was to the effect that Senior Sergeant Demar be placed on permanent light semi-sedentary 
restrictions, which the Union says effectively classifies Senior Sergeant Demar as permanently non-operational. 
The Union maintains this status will significantly affect Senior Sergeant Demar's future career. 

5. The Union contends that Senior Sergeant Demar has been declared medically fit to resume full operational duties by 
her treating physician and specialist and has completed the Commissioner of Police's testing for operational readiness. 
She should be returned to full operational status. 

6. The Commissioner of Police maintains that Senior Sergeant Demar is not fit for full operational duties. The 
Commissioner of Police says this was confirmed by further consideration by Dr Powers of Senior Sergeant Demar's 
circumstances, as contained in Dr Power's most recent report of 21 February 2018. 

7. The Union seeks the return of Senior Sergeant Demar to full operational duty status. The Commissioner of Police 
objects to and opposes the Union's claim. 

Agreed facts 
6 Helpfully, the parties have provided an agreed a statement of facts in this matter. It is in the following terms: 

1. The Applicant's member, Ms Jeanette Demar, is currently employed by the Respondent at the rank of Senior 
Sergeant. 

2. Ms Demar has been employed by the Respondent for over 32 years. 
3. During her 32 years of service, Ms Demar has had a series of medical issues. 
4. On 6 April 2016 Ms Demar sustained an injury to her right knee resulting from a fall at the Maylands Police 

Complex. 
5. Following review from her treating doctor Dr Prelude Kenworthy, Ms Demar received a medical 

certificate providing some capacity for work from 11 April 2016 on modified or alternative duties. 
6. On 29 June 2016 Ms Demar underwent a surgical procedure on her right knee performed by Orthopaedic 

Surgeon Dr Peter Annear. 
7. On 25 November 2016 Ms Demar's physician Dr Vasanth Govindappa provided a medical certificate 

providing some capacity for work from 25 November 2016 on modified or alternative duties, with modified 
hours for 4 hours per day, 5 days per week. 

8. On 12 December 2016, at the instruction of the Respondent, Ms Demar undertook a medical assessment with 
WA Police Force Consultant Occupational Physician Dr Karina Powers. 

9. Dr Powers produced a report dated 12 December 2016 providing that Ms Demar was fit for full hours of 
light semi-sedentary desk-based office type work with other restrictions, including some permanent 
restrictions. 

10. On 22 March 2017 Dr Annear produced a medical certificate providing that Ms Demar was able to return to 
her full operational duties as a police officer. 

11. Following this, Ms Demar obtained the following certificates and letters in relation to her capacity: 
a. 23 March 2017 - letter from Physiotherapist Zac Conaghan providing that Ms Demar was able to 

return to full time operational duties. 
b. 20 April 2017 - medical certificate from Dr Govindappa providing that Ms Demar had full capacity 

for work from 20 April 2017. 
c. 9 May 2017 - letter from Mr Conaghan providing that Ms Demar was able to return to full time 

operational duties. 
d. 12 May 2017 - medical certificate from Dr Govindappa providing that he supported Ms Demar's 

view that she was ready and fit for operational duties. 
12. On 5 May 2017 Ms Demar also undertook requalification 'Critical Skills 3' (CS3) training from which she 

was deemed competent. 
13. On 29 May 2017 Ms Demar had a further medical assessment with Dr Powers, after which Dr Powers 

produced a report providing that Ms Demar was fit for full hours of light non-operational work with the 
permanent restrictions that had been noted in Dr Powers' previous report. 
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14. On 22 June 2017 Dr Annear conducted further review of Ms Demar and produced a medical certificate 
providing his confidence that Ms Demar would be clear to return to operational duties following a further x-
ray in four months' time. 

15. On 27 September 2017 Ms Demar had a further medical assessment with Dr Powers, after which Dr Powers 
produced a report providing that Ms Demar was fit for full hours of light non-operational work with the 
permanent restrictions that had been noted in Dr Powers' previous report. 

16. On 9 October 2017 Dr Annear conducted further review of Ms Demar and produced a medical certificate 
noting Ms Demar's good healing that would continue to remodel over the following six months or so, and 
that she could return to her full time operational active duties. 

17. On 2 November 2017 Dr Govindappa conducted further review of Ms Demar and produced several reports, 
noting that Ms Demar was fit to return to full operational duties with no ongoing physical restrictions. 

18. On 15 November 2017 Dr Powers reviewed Ms Demar's medical file and produced a further report 
providing that Ms Demar was fit for non-operational work with permanent light semi-sedentary restrictions. 

19. On 22 December 2017 Ms Demar again undertook CS3 requalification training from which she was deemed 
competent. 

20. On 13 February 2018, following proceedings at the Western Australian Industrial Relations Commission, 
the Applicant (on Ms Demar's behalf) provided a report identifying perceived inaccuracies in Dr Powers' 
previous reports. 

21. On 21 February 2018 Dr Powers produced a report responding to the concerns raised in Ms Demar's 13 
February 2018 report, and confirming Dr Powers' medical view of Ms Demar' s non-operational status. 

22. On 26 April 2018 Ms Demar undertook requalification 'Critical Skills 1' and 'Critical Skills 2' training from 
which she was deemed competent. 

23. The parties are in dispute in relation to Ms Demar's operational status. 
7 Much of the evidence in these proceedings went to the various medical assessments and fitness for work assessments 

undertaken by both the Commissioner of Police and Senior Sergeant Demar’s treating medical practitioners. I turn to consider 
that evidence now. 

Medical assessments 
8 The consideration of the medical evidence in this case involves reports and testimony of Dr Powers, the Commissioner of 

Police’s occupational physician; written reports of Dr Govindappa; written reports from Dr Annear; written reports from 
Senior Sergeant Demar’s physiotherapist Mr Conaghan and evidence from Senior Sergeant Demar herself. Senior Sergeant 
Demar referred in her evidence to various assessments undertaken by her treating doctors and specialists, and a functional 
assessment that she undertook with another occupational physician, Dr Pavic. 

9 As noted earlier in these reasons, Senior Sergeant Demar undertook an assessment with Dr Powers in December 2016, on the 
request of the Commissioner of Police’s Health and Safety Branch.  This was presumably part of the graduated return to work 
program implemented at that time, to assess her progress. It was Senior Sergeant Demar’s evidence that there was no physical 
examination undertaken in this assessment. Dr Powers could not recall whether she undertook a physical assessment or not.  
Dr Powers did say however, that she took extensive notes during the consultation. 

10 Dr Powers, in both her oral evidence and in her written report (see exhibit KP1 to her witness statement), said that Senior 
Sergeant Demar had a medical history which included two rhizotomies in relation to a prior back condition; an arthroscopy 
procedure on her left knee in 2011; and two prior foot surgeries.  In addition, Dr Powers noted that in her view, Senior 
Sergeant Demar had ongoing weakness in her left leg and noted that she was “unable to run/jump/lift greater than 15kg”. 
Mention is made by Dr Powers, that Senior Sergeant Demar also reported to her that she had pain in her right hip. 

11 It was Dr Powers’ assessment and her evidence, that based on what she had been told by Senior Sergeant Demar, her prior 
medical record and Dr Powers’ own clinical observation, that Senior Sergeant Demar was suitable for: 

permanent light semi-sedentary restrictions … and there was a moderate to high likelihood of significant symptom 
exacerbation or injury aggravation if Ms Demar was to work unrestricted in a fully operational role. 

(Medical Report exhibit KP1 to Dr Powers’ witness statement) 
12 Whilst it was disputed by Senior Sergeant Demar, Dr Powers said she mentioned to Senior Sergeant Demar that her work 

restrictions could lead to her being medically retired. Dr Powers undertook a further assessment of Senior Sergeant Demar on 
29 May 2017. Dr Powers’ evidence was that she had not changed her view from her initial assessment in December 2016. 
Dr Powers said that she again referred to the possibility of Senior Sergeant Demar being medically retired. Again, this was 
disputed by Senior Sergeant Demar.   

13 As Senior Sergeant Demar had sought clearance for full operational duties, Dr Powers undertook another assessment on 
27 September 2017. In this assessment, Dr Powers said that she reviewed Senior Sergeant Demar’s medical file and the various 
reports from her treating physician, Dr Govindappa and her specialist, Dr Annear. Additionally, as noted above, Senior 
Sergeant Demar had completed a full functional assessment undertaken by Dr Pavic. According to Senior Sergeant Demar, this 
involved a full and thorough assessment in the gymnasium including performing dead lifts; squats; shoulder presses; lunges; 
and jogging. In addition, Senior Sergeant Demar testified that she showed Dr Pavic the forms reviewed and signed by 
Dr Govindappa, as required by the police force, to certify an officer fully fit for operational duties. A copy of these forms, 
setting out the list of both operational and non-operational duties of a police officer were annexure 20 to Senior Sergeant 
Demar’s witness statement. Included in these documents, is reference to the “Critical Skills (Weapons) Training and Medical 
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Report Critical Skills 1 and 2”. This form requests the medical practitioner to assess and sign off on a police officer’s fitness to 
undertake the critical skills training and testing.  

14 It was Senior Sergeant Demar’s evidence that she relayed the outcome of her functional assessment with Dr Pavic to 
Dr Powers. She had not however been able to obtain a written report from Dr Pavic, due to the cost. Despite this, Dr Powers 
remained of the opinion that permanent light semi-sedentary restrictions in a non-operational role, was still the appropriate 
recommendation for Senior Sergeant Demar. 

15 On 15 November 2017, Dr Powers was asked to undertake a further review of Senior Sergeant Demar’s progress, given her 
ongoing request to be restored to full operational status. Further and new information was provided by Senior Sergeant Demar 
for Dr Powers’ consideration. This included a WorkCover Final Certificate from Dr Govindappa dated 20 April 2017; a letter 
from Dr Arora (an orthopaedic fellow to Dr Annear) of 9 October 2017, along with an x-ray report of Senior Sergeant Demar’s 
right tibia; the clinical skills medical report signed by Dr Govindappa mentioned above, and a final medical clearance 
certificate from Dr Govindappa dated 2 November 2017. The letter from Dr Arora of 9 October 2017, was in the following 
terms: 

9 October 2017 
Dr P Kenworthy 
Wangara Medical Centre 
4/2 Prindiville Drive 
WANGARA WA 6065 
Dear Prelude 
RE: Jeanette TRANDOS DOB: 2 Apr 1964 Our Ref: P16590.WC 
Level 2 226 Adelaide Terrace PERTH WA 6000 
Jeanette comes along today; she is now eighteen months post high tibial osteotomy on the right side, which is doing well. 
She has no pain; she is kneeling and does gym activities. 
She was concerned about some incomplete healing on her last scan and we had a repeat scan that shows good healing. 
This will continue to remodel over the next six months or so. 
Jeanette can return to her full time operational active duties, which involve jumping across fences and catching offenders. 
We will see Jeanette in twelve months for a plate removal if she wishes. 
Kind regards 
Yours sincerely 
MANlT ARORA 
(Orthopaedic Fellow to Dr P Annear) 
In review with Dr Peter Annear 

16 Despite this further information and the functional assessment by Dr Pavic, as reported to Dr Powers by Senior Sergeant 
Demar, Dr Powers was not persuaded to change her mind. Dr Powers maintained her view, previously expressed, that a non-
operational role was more appropriate for Senior Sergeant Demar and there was a “moderate likelihood of symptom or injury 
aggravation”. Copies of Dr Powers’ reports, following the various assessments outlined above, were annexed to her witness 
statement. 

17 Finally, on 21 February 2018, Dr Powers responded to written comments made by Senior Sergeant Demar in response to 
Dr Powers’ various reports concerning her medical assessments. Dr Powers maintained that there were no discrepancies of any 
significance in her reports, in her opinion. As to Senior Sergeant Demar having passed the DRT, Dr Powers’ evidence was that 
this test is not a determination of operational capacity or fitness, as it is conducted in a controlled environment. Dr Powers’ 
evidence was that her assessment of a police officers’ fitness for work takes account of the demands of operational policing, 
which may involve “high level uncontrolled forces and loading, uneven surfaces, stresses and fatigue and variable shifts” 
(exhibit KP6 to Dr Powers’ witness statement). Additionally, Dr Powers testified that she must assess a police officers’ fitness 
for work in the context of an officer’s whole medical history. This goes beyond a specialist assessment of a specific medical 
condition, taken in isolation.   

18 It was the overall tenor of Senior Sergeant Demar’s evidence that she is fully fit and indeed, was the fittest that she has been 
for many years. Senior Sergeant Demar outlined the various assessments undertaken by her treating physician Dr Govindappa, 
her specialist Dr Annear and her physiotherapist Mr Conaghan.  Up until about April 2017, Senior Sergeant Demar had been 
assessed as fit for the work she was then performing in the Management Audit Unit. Dr Govindappa, on 20 April 2017, 
assessed Senior Sergeant Demar as having full capacity for work from that time. 

19 By mid-2017, Senior Sergeant Demar testified that she had recovered from her right knee surgery, and had no pain from it, or 
from any prior surgeries or interventions, for a long period of time. She said she was operationally fit.  Senior Sergeant Demar 
said that by this time, which she had reported to Dr Powers, she was training in the gymnasium three times per week with a 
personal trainer, was jogging two kilometres two to three times per week and she felt strong and fit. 

20 As I have already noted, Dr Govindappa also undertook a detailed assessment of Senior Sergeant Demar in accordance with 
the Police Force’s Medical Practitioners Assessment of Police Officer’s Capacity for Work. This assessment, on 2 November 
2017, also involved a review of Dr Annear’s report of 9 October 2017. This assessment required Senior Sergeant Demar to 
fully flex her arms and shoulders and flex and rotate her legs.  Kneeling and crouching was required also.  From this 
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assessment, Dr Govindappa certified Senior Sergeant Demar fit to return to full operational duties with “no ongoing physical 
restrictions” (annexure 20 to Senior Sergeant Demar’s witness statement). 

Police Force operational fitness testing 
21 On 5 May 2017, Senior Sergeant Demar attended at the Joondalup Police Academy and successfully completed the CS3 

requalification, including the DRT. As set out at annexure 1 to Senior Sergeant Demar’s witness statement, and as noted at the 
outset of these reasons, police officers are required, in accordance with CS1, CS2 and CS3, to requalify annually. The relevant 
policy refers to “Operational” as being the status of an officer who is “currently qualified to the “Organisational Standard” in 
critical skills weapons training and requalification programs. Those officers who engage in patrol duty must be “Operational” 
as defined. The reference to “Organisational Standard” means the requirement to achieve competency in both weapons training 
and in the requalification program. Importantly for present purposes, “Patrol Duties” is defined to mean “Any foot, mounted, 
or vehicular official duties in which members are deployed to conduct target observations of areas, respond to complaints or 
perform other tasks for which it can be reasonably expected that those duties may require members to apply or respond by the 
use of force”. The DRT, which is part of the CS3 requirement, is a fitness test which requires police officers to complete 
physical tasks in a set time. The test is set out in the form of an obstacle course, whereby a police officer is required to 
demonstrate competency in a range of physical tasks in the broad areas of running, jumping and landing, climbing, lifting and 
carrying. Officers also need to demonstrate handcuffing techniques, with bending and kneeling as required.   

22 Notably also for present purposes, where an officer fails to successfully complete the DRT component of the requalification 
requirement after two attempts over a three-month period, the officer is to be referred to the Health and Safety Division and 
they are to be managed in accordance with the relevant health and safety policy. 

23 Senior Sergeant Demar, again successfully, completed the CS3, including the DRT, in December 2017 and the CS1 and CS2 
requalification in April 2018.  Thus, Senior Sergeant Demar has successfully completed the DRT twice in seven months. 

Consideration 
24 There is no doubt the present matter is an industrial matter for the purposes of s 7 of the Act and the Arbitrator has jurisdiction 

to enquire into and determine the dispute referred for determination under s 44(9) of the Act. The breadth of the jurisdiction 
and powers conferred by s 44 of the Act has been dealt with in many decisions of the Commission and it is unnecessary to 
refer to them. Whilst both parties referred to decisions of the Fair Work Commission in relation to conflicting medical opinion 
in unfair dismissal cases, those matters were decided under the Fair Work Act 2009 (Cth) unfair dismissal provisions dealing 
with an employee’s capacity (or more appositely incapacity) to perform work.  

25 Accordingly, those cases are distinguishable from the present proceedings. The present proceedings are not in the nature of an 
unfair dismissal claim and are brought under the general dispute resolution powers of the Act in s 44(9) enabling the 
Commission under s 23(1) of the Act, to enquire into and determine the industrial matter. In these proceedings, the Arbitrator 
is required to consider and assess the evidence in the usual way. This includes an evaluation of the medical evidence and the 
resolution of any conflicts. 

26 The difficulty presented by the present case is not a conflict in the evidence in the strict sense. This is because, the evidence of 
the parties in this matter, is directed to somewhat different issues. The evidence adduced by the Union through Senior Sergeant 
Demar, was directed to her present fitness for work, arising from her many medical assessments and the current state of her 
physical capacity, as demonstrated by the completion of the requalification tests. On the other hand, the Commissioner of 
Police’s evidence, through the assessments performed by Dr Powers, was directed primarily towards Senior Sergeant Demar’s 
future likelihood of symptom and injury exacerbation, given her total medical history, along with natural ageing, having regard 
to the demands of operational policing. As I have mentioned earlier, it was not disputed that Dr Powers did not undertake a full 
functional assessment. This was perhaps because, as I have mentioned, her primary concern and focus seemed to be on Senior 
Sergeant Demar’s future prognosis. 

27 There can be no doubt as to Dr Powers’ qualifications and experience as an occupational physician. Her work with police 
officers enables her to understand the rigours of policing, which can be very demanding. All things being equal, considerable 
weight should be placed on the medical opinion of a party’s occupational physician. Also, too, there can be no doubting the 
expertise of Senior Sergeant Demar’s specialists and her treating physician and physiotherapist, all of whom were involved in 
her treatment and rehabilitation. Additionally, she did consult with another occupational physician, Dr Pavic, although as I 
have already mentioned, Senior Sergeant Demar was not able to afford the cost of a full report. I was also impressed by Senior 
Sergeant Demar’s commitment and dedication to her own rehabilitation and her return to work.  She has plainly very actively 
engaged with the Commissioner of Police’s Illness and Injury Management Policy, in an endeavour to return to full operational 
duty.   

28 On the evidence, I am satisfied on balance that Senior Sergeant Demar’s right knee surgery has successfully resolved, she is 
injury free, suffers no pain or disability and has full movement without restriction. As to the rhizotomy treatment, this was 
some years ago now and Senior Sergeant Demar reported no pain or difficulties with this since 2014. The left knee 
arthroscopy, with further surgery, again performed some years ago, had resolved without residual issues, apart from a very 
mild foot drop, which Senior Sergeant Demar said did not present any difficulty for her. Similarly, previous procedures on her 
feet for bunions also did not present any ongoing residual issues. A cortisone injection for hip pain many years ago has not 
required any follow up procedure and no pain or discomfort was currently reported by Senior Sergeant Demar in relation to 
this issue. Additionally, Senior Sergeant Demar had an arthroscopy procedure on her shoulders some years ago however, 
again, the condition was resolved and no residual issues or pain were reported since that time.  

29 The other important matter to consider in this case, is the Commissioner of Police’s own testing regime. The DRT is a physical 
obstacle test. It seemed from the evidence, to be quite rigorous. Whilst Dr Powers viewed this testing as being in a controlled 
environment, which by its nature it must be, along with the other critical skills tests, the fact remains, this regime of tests is the 
benchmark that the Police Force uses, along with the other critical skills tests, to assess a police officer’s capacity to remain 
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fully operational and to undertake patrol duties, which are the day to day duties of a police officer, most likely to potentially 
involve use of force options. The engagement in patrol duties, includes the reference, putting it in the vernacular, to “jumping 
fences and catching offenders”, to which Dr Annear and his colleague referred in their reports in evidence. As I have noted 
earlier, Senior Sergeant Demar has passed the DRT twice in the seven-month period between May and December 2017. Given 
the nature of the medical evidence of both the Union and the Commissioner of Police, in the circumstances of this case, I 
accord the successful completion by Senior Sergeant Demar of the CS1, CS2 and CS3, including the DRT on two occasions in 
close succession, significant weight. 

Conclusion 
30 I have carefully considered the evidence in this case. I have also weighed in the balance the duty of care obligations concerning 

the deployment of police officers on operational duty. In my view, having regard to these considerations and the equity, good 
conscience and substantial merits of the matter, Senior Sergeant Demar should be returned to full operational status. Her 
current non-operational status is a substantial impediment to Senior Sergeant Demar pursuing promotion and transfer 
opportunities. In being restored to full operational status, Senior Sergeant Demar will, of course, undergo the full range of 
annual testing, as with all other operational police officers, to be regarded as maintaining her capacity for operational duty. I 
will order accordingly. 

 
2018 WAIRC 00688 

DISPUTE RE UNION MEMBERS OPERATIONAL STATUS 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WESTERN AUSTRALIAN POLICE UNION OF WORKERS 
APPLICANT 

-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 14 AUGUST 2018 
FILE NO PSACR 3 OF 2018 
CITATION NO. 2018 WAIRC 00688 
 

Result Application upheld 
Representation 
Applicant Ms K Taylor and with her Mr P Hunt 
Respondent Mr A Chapple 
 

Order 
HAVING heard Ms K Taylor and with her Mr P Hunt on behalf of the applicant and Mr A Chapple on behalf of the respondent the 
Arbitrator, pursuant to the powers conferred on him under the Industrial Relations Act, 1979, hereby orders – 

THAT the respondent restores Senior Sergeant Demar to operational status in accordance with his relevant policies and 
procedures. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] Public Service Arbitrator. 
 

PROCEDURAL DIRECTIONS AND ORDERS— 
2018 WAIRC 00730 

REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD GIVEN ON 12 JULY 2018 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PROGRAMMED INDUSTRIAL MAINTENANCE PTY LTD ACN 133892350 
APPLICANT 

-v- 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE THURSDAY, 6 SEPTEMBER 2018 
FILE NO/S APPL 58 OF 2018 
CITATION NO. 2018 WAIRC 00730 
 

Result Order issued 
Representation 
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Applicant Mr G Giorgi of counsel and with him Ms E Leith and Ms E Jones of counsel 
Respondent Ms R Harding of counsel and with her Ms B Swanson of counsel 
 

Order 
This is an application for review of a decision of the Construction Industry Long Service Leave Payments Board referred to the 
Commission pursuant to s 50 of the Construction Industry Portable Paid Long Service Leave Act 1985.   
On Tuesday, 4 September 2018, the Commission convened a conference for the purpose of scheduling the matter.  At the 
conference, the following orders were resolved to ensure an expeditious hearing of the matter.   
Pursuant to the powers conferred under the Industrial Relations Act 1979 and the Construction Industry Portable Paid Long Service 
Leave Act 1985 the Commission hereby orders:   

(1) THAT within four weeks (5 October 2018) of the date of this order, the applicant deliver to the respondent a 
statement of proposed agreed facts stating those facts that the applicant is willing to agree for the purposes of 
the final hearing and which the applicant expects the respondent may be willing to agree.  The applicant is to 
attach to the statement of proposed agreed facts:   

(a) a statement describing all of the relevant documents; and 
(b) copies of all of the relevant documents,  

relating to all of the work performed by the applicant other than at its own premises as at 12 July 2018. 
(2) THAT within eight weeks (2 November 2018) of the date of this order, the respondent deliver to the applicant a 

written response to the statement of proposed agreed facts stating each fact that it is willing to agree.   
(3) THAT upon delivery of the respondent's written response, the parties are to confer as soon as reasonably 

possible to consider the terms in which any agreed facts might be expressed.  At this point, the respondent 
should disclose any reasons why it is not willing to agree any of the facts proposed by the applicant in the 
statement of proposed agreed facts.   

(4) THAT within 10 weeks (16 November 2018) of the date of this order, the applicant file and serve a statement of 
agreed facts agreed between the parties.   

(5) THAT after 10 weeks of the date of this order (not before 16 November 2018), the Commission convene a 
directions and scheduling conference to deal with any remaining interlocutory matters.   

(6) THAT, save as otherwise determined by the Commission, having been admitted into evidence, it is not 
necessary for the facts contained in the statement of agreed facts to be adduced.   

(7) THAT the parties have leave to apply.   
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

2018 WAIRC 00693 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PRESLEY JOHN PETERS 
CLAIMANT 

-v- 
KEVIN FRED 
WARRALONG COMMUNITY 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 20 AUGUST 2018 
FILE NO/S B 17 OF 2018 
CITATION NO. 2018 WAIRC 00693 
 

Result Order issued 
Representation 
Claimant In person 
Respondent Ms K Forrest of counsel 
 

Order 
HAVING HEARD the claimant and Ms K Forrest of counsel for the respondent the Western Australian Industrial Relations 
Commission pursuant to the powers conferred under the Industrial Relations Act 1979 hereby ORDERS: 
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(1) THAT the respondent in this matter shall be the Karntimarta Aboriginal Corporation. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
 

2018 WAIRC 00732 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DON BILMALKA SUJAN KURUPPUARCHCHI 
APPLICANT 

-v- 
WICKER IP ROYALTIES PTY LTD 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 7 SEPTEMBER 2018 
FILE NO/S B 147 OF 2017 
CITATION NO. 2018 WAIRC 00732 
 

Result Springing order issued 
Representation 
Applicant Mr P Mullally as agent 
Respondent No appearance required 
 

Order 
HAVING HEARD from Mr P Mullally as agent for the applicant, the Commission, pursuant to the powers conferred under the 
Industrial Relations Act 1979, hereby orders:   

 THAT if by 4.00 pm Australian Western Standard Time on Friday, 28 September 2018 the applicant has 
not filed a Form 14 – Notice of withdrawal or discontinuance in respect of this application, the application is 
dismissed.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

2018 WAIRC 00733 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WANNINAYAKE MUDIYANSELAGE NIRASHA SANDARENU WANNINAYAKE 
APPLICANT 

-v- 
WICKER IP ROYALTIES PTY LTD 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 7 SEPTEMBER 2018 
FILE NO/S B 150 OF 2017 
CITATION NO. 2018 WAIRC 00733 
 

Result Springing order issued 
Representation 
Applicant Mr P Mullally as agent 
Respondent No appearance required 
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Order 
HAVING HEARD from Mr P Mullally as agent for the applicant, the Commission, pursuant to the powers conferred under the 
Industrial Relations Act 1979, hereby orders:   

 THAT if by 4.00 pm Australian Western Standard Time on Friday, 28 September 2018 the applicant has 
not filed a Form 14 – Notice of withdrawal or discontinuance in respect of this application, the application is 
dismissed.   

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

2018 WAIRC 00728 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00728 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : TUESDAY, 13 FEBRUARY 2018, WEDNESDAY, 29 AUGUST 2018, MONDAY, 23 

JULY 2018, MONDAY, 21 MAY 2018 
DELIVERED : WEDNESDAY, 5 SEPTEMBER 2018 
FILE NO. : C 6 OF 2018 
BETWEEN : THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

Applicant 
AND 
THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

CatchWords : Parties fail to agree memorandum of matters due to dispute about nature of hearing to be 
conducted - Nature of hearing considered 

Legislation : Industrial Relations Act 
Industrial Relations Commission Regulations 2005     

Result : Draft memorandum of matters issued 
Representation: 
Counsel: 
Applicant : Mr G Walsh 
Respondent : Ms J Vincent of counsel and with her Mr M Staples 
Solicitors: 
Respondent : The State Solicitor’s Office 
 

Reasons for Decision 
1 Pursuant to regulation 31 Industrial Relations Commission Regulations 2005, if a matter is to be heard and determined at the 

conclusion of a conference under section 44 Industrial Relations Act 1979, the Western Australian Industrial Relations 
Commission is to draw up a memorandum of the matter requiring hearing and determination. 

2 In this application a conference under section 44 Industrial Relations Act 1979 was held on 13 February 2018.  The matter did 
not settle and, as is normal, the Western Australian Industrial Relations Commission gave the parties an opportunity to produce 
an agreed memorandum. 

3 The parties were unable to agree a memorandum.  The dispute behind the inability to agree a memorandum related to the 
nature of the hearing that would take place before the Western Australian Industrial Relations Commission.  

4 That issue was the subject of filed submissions and oral hearings before me for directions on 21 May 2018 and for argument on 
23 July 2018 and 29 August 2018. 

5 Argument on the matter raised many interesting issues which, ultimately, I find I do not need to resolve. 
6 I say this because the matters in dispute between the parties are, as things have turned out, simple and capable of clear 

expression and, what is more, guide what will occur at the hearing, subject to the usual debates about admissibility that may 
arise at a hearing.   

7 There is, as things have turned out, no need to decide wider issues of principle and procedure. 
8 The applicant made it clear in conference that it asserts that its member was not accorded procedural fairness in the process 

that led to findings of misconduct being made against her.  
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9 As part of this the applicant asserts that there were some persons who should have been spoken to by the respondent before she 
made her decision, that were not spoken to, and that this amounts to a breach of procedural fairness. 

10 Also as part of this, the applicant says that better or different information was available to be obtained from some persons who 
were spoken to and that the failure to obtain that better or different information amounts to a breach of procedural fairness. 

11 Finally, the applicant will argue that in light of what emerges at the hearing before me, or in any event, the penalty imposed 
was too harsh. 

12 The kind of hearing that would occur to test those assertions is easily imagined. 
13 The applicant will make submissions about what it says were the breaches of procedural fairness, referring to the evidence that 

is already available about the process that was followed. 
14 The applicant will also seek to lead evidence from persons who were not spoken to, who it says should have been, and may 

then, on the basis of that evidence, attempt to demonstrate that, in light of what has emerged, it was demonstrably unfair for the 
respondent to have not spoken to those persons and obtained that evidence for herself before making a decision. 

15 The applicant will lead evidence from some persons who were spoken to by the respondent and may then, on the basis of that 
evidence, point to matters that should have been discovered by the respondent, and were not, and argue that it was 
demonstrably unfair that that evidence was not obtained before the respondent made her decision. 

16 To some extent this evidence is a slightly unusual way to deal with an allegation of a breach of procedural fairness, in that it 
anticipates an argument that if there was a breach it would have made no difference to the outcome, but some flexibility in 
procedure is appropriate in the Western Australian Industrial Relations Commission.  Ultimately, it will allow this aspect of the 
claim to be fully tested. 

17 Finally, the applicant will make submissions about the penalty being too harsh on the basis of what was before the respondent 
originally or on the basis of what should have been before her and which was, unfairly according to the applicant, not before 
her. 

18 The kind of hearing that will, in prospect, occur on the basis of the applicant’s dispute with the respondent will be a largely 
normal and uncontroversial one testing the issue of procedural fairness.  There will be evidence and argument about the 
process that occurred supplemented by evidence that goes directly to demonstrating that if things had been done differently, 
fairly the applicant says, it would have made a difference to the outcome.   

19 A “fresh” hearing on the allegations with the Western Australian Industrial Relations Commission starting from scratch is 
neither contemplated nor necessary given the matters in dispute. 

20 To, by decision as this stage, confine the hearing to an examination of whether the respondent acted reasonably is not desirable 
given the matters the applicant is in dispute with the respondent about.  I prefer to look at the hearing as simply one in which 
the applicant says the respondent did not accord its member procedural fairness.  The reasonableness of the respondent’s 
conduct is obviously relevant to such an enquiry but it would be overly restrictive to say it is the whole of the dispute. 

21 It is, in my view, premature at this time to try and anticipate and deal with evidential disputes that may arise at the hearing.  I 
will deal with them as and when they arise and in light of these reasons.  

22 I issue a draft memorandum under regulation 31 Industrial Relations Commission Regulations 2005 with these reasons and 
direct that within seven days the applicant provide to my chambers the missing information so that the memorandum may be 
completed. 

23 Once the memorandum is settled I propose to make programming directions and will revert to the parties about these.  
 

2018 WAIRC 00694 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 3 OCTOBER 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LUKE KRISTIAN DYMOCK 

APPELLANT 
-v- 
LANDGATE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G RICHARDS - BOARD MEMBER 
 MR N WITKOWSKI - BOARD MEMBER 
DATE TUESDAY, 21 AUGUST 2018 
FILE NO PSAB 21 OF 2017 
CITATION NO. 2018 WAIRC 00694 
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Result Directions issued 
Representation 
Appellant In person 
Respondent Mr J Carroll of counsel 
 

Directions 
HAVING heard from the appellant and Mr J Carroll of counsel for the respondent the Public Service Appeal Board, pursuant to the 
powers conferred on it under the Industrial Relations Act 1979 (WA), hereby DIRECTS: 

1. THAT the applicant provide informal discovery of any material in his possession that he may rely upon at the hearing by 
3 September 2018. 

2. THAT the applicant and the respondent exchange a list of witnesses to be called by them not later than seven days prior 
to the commencement of the hearing. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement Name/Number Date of 

Registration 
Parties Commissioner Result 

Westcare Incorporated 
Supported Employment 
Services Enterprise 
Agreement 2018 - 2022 AG 
14/2018 

08/13/2018 Michael G 
Braybrook Hon 
Treasurer Disabled 
Workers Union 

Chief Executive 
Officer - John 
Mitchell Westcare 
Incorporated 

Chief 
Commissioner P 
E Scott 

Agreement 
registered 

 
 

PUBLIC SERVICE APPEAL BOARD— 

2018 WAIRC 00270 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 26 FEBRUARY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MANDI BRENNAN 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR BARRY MCAULIFFE - BOARD MEMBER 
 MS JACI HILLS-WRIGHT - BOARD MEMBER 
DATE TUESDAY, 1 MAY 2018 
FILE NO PSAB 6 OF 2018 
CITATION NO. 2018 WAIRC 00270 
 

Result Direction issued 
Representation 
Appellant Ms S Grieco 
Respondent Mr S Barrett 
 

Directions 
(1) THAT each party shall give informal discovery by serving its list of documents by 14 May 2018. 
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(2) THAT inspection of documents shall be completed by 21 May 2018. 
(3) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the evidence 

in chief of the maker.  Evidence in chief other than that contained in the witness statements may only be adduced by leave 
of the Appeal Board. 

(4) THAT the parties file and serve upon one another any signed witness statements upon which they intend to rely no later 
than 14 days prior to the date of hearing. 

(5) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the purposes of 
cross-examination no later than seven days prior to the date of hearing. 

(6) THAT the appellant be granted leave to adduce evidence by video-link from Karratha from a suitable venue as approved 
by the Appeal Board. 

(7) THAT the appellant and respondent file an agreed statement of facts (if any) no later than seven days prior to the date of 
hearing. 

(8) THAT the appellant and respondent file and serve an outline of submissions and any list of authorities upon which they 
intend to rely no later than three days prior to the date of hearing. 

(9) THAT the matter be listed for hearing for one day. 
(10) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

2018 WAIRC 00667 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 26 FEBRUARY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00667 
CORAM : PUBLIC SERVICE APPEAL BOARD 

SENIOR COMMISSIONER S J KENNER- CHAIRMAN 
MR G SUTHERLAND - BOARD MEMBER 
MS J HILLS-WRIGHT - BOARD MEMBER 

HEARD : TUESDAY, 5 JUNE 2018 
DELIVERED : FRIDAY, 27 JULY 2018 
FILE NO. : PSAB 6 OF 2018 
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Byrne v Australian Airlines Limited (1995) 131 ALR 422 
State Government Insurance Commission v Johnson (1997) 77 WAIG 2169  
Titelius v Ministry of Justice, 1997 WAIRC 12136  

Reasons for Decision 
Background 
1 The appellant Ms Brennan has been employed by the respondent, the Department of Transport, since early 2011. Ms Brennan’s 

most recent position, leading up to the circumstances giving rise to this appeal, was a Senior Regional Officer at the 
Department’s Karratha office, a level 4 position covered by the Public Service and Government Officers CSA General 
Agreement 2017. Two incidents occurred involving Ms Brennan, one in February and the other in May 2017, in relation to the 
home garaging of departmental vehicles. By letter of 5 September 2017, the Department informed Ms Brennan that allegations 
of breaches of discipline had been made out. Later, by letter of 19 October 2017, the Department imposed disciplinary action 
against Ms Brennan by way of a reprimand and additionally, required Ms Brennan to undertake improvement action. The 
improvement action that the Department required Ms Brennan to undertake was: 

(a) familiarising herself with the Department of Transport Code of Conduct and notifying the Executive Director of 
People and Organisational Development (ED POD), via email that she had done so by 30 November 2017; 

(b) retaking the Accountable and Ethical Decision Making online training course and forwarding the certificate of 
completion to the ED POD by 30 November 2017; 

(c) familiarising herself with the Department of Transport Motor Vehicle Use Procedures; and 
(d) writing to the Director of Northern Regions, advising him of her understanding of the appropriate use of 

Departmental vehicles including home garaging requirements by 30 November 2017. 
2 Ms Brennan did not complete the improvement action by the due date of 30 November 2017.  The improvement action was not 

completed until about one week later, on 8 December 2017. As a result, the Department took further disciplinary action against 
Ms Brennan which led to a finding, set out in a letter from the Department to Ms Brennan dated 14 December 2017, that she 
had committed a further breach of discipline by disregarding a lawful and reasonable direction from her employer. Later by 
letter dated 21 February 2018, the Department imposed disciplinary action against Ms Brennan by way of a reprimand and a 
demotion, reducing her classification to level 3 and transferring her to the position of Regional Officer. 

Appeal 
3 Ms Brennan now appeals against both the finding of a breach of discipline and the penalty imposed by the Department. 
4 In short, Ms Brennan contended that the Department wrongly concluded that Ms Brennan had failed to show remorse for her 

failure to comply with the improvement action. Furthermore, the Department had wrongly concluded that Ms Brennan had 
disregarded a lawful order when she had not done so. It was also contended that the Department, in its final response upholding 
its breach of discipline and imposing the penalty in February 2018, appeared to change the basis for the allegation and finding 
against Ms Brennan, by indicating that “you believe that it was acceptable for you to disregard part of my instruction to you, 
specifically the due date for completion of the improvement action.” (our emphasis). 

5 Ms Brennan also maintained that the penalty of a demotion and transfer was excessively harsh in the circumstances. It was 
contended that the Department failed to have regard to significant mitigating circumstances, particularly the serious illness of 
Ms Brennan’s father over the time the improvement action was to be undertaken. Other factors included the available work 
time to Ms Brennan to complete the actions given her absence on personal leave and the requirement to perform other duties at 
the Karratha office. 

6 It was also Ms Brennan’s contention that the Department’s actions in serving her with its final penalty notice on 26 February 
2018, on her first day back from personal leave after her father’s recent funeral, was harsh. Additionally, Ms Brennan 
maintained that she has been further penalised by the Department beyond that set out in the penalty letter, in that she may no 
longer use the Regional Officer uniform and she has been required to undertake front counter duties required of a level 2 
officer. 

7 In the circumstances, Ms Brennan seeks orders that the finding of a breach of discipline and the penalty imposed be quashed 
and that she be reinstated to her former Senior Regional Officer position without loss.   

The evidence 
8 The evidence of Ms Brennan was that she first became aware of the disciplinary action the subject of these proceedings when 

she received an email dated Friday 8 December 2017 from Ms Tovey the Department’s Employee Relations Consultant. This 
email was received by Ms Brennan on Monday 11 December 2017 when she arrived at work. Ms Brennan said that she 
attempted to speak with Ms Tovey by telephone however, she was not available and instead spoke with Mr Barrett, the 
Department’s Manager of Employee Relations. Ms Brennan said that she told Mr Barrett that she had completed the 
improvement action on the previous Friday 8 December 2017 and had informed the relevant officers of the Department at the 
same time.  She said Mr Barrett requested that she provide an explanation for the lateness for the completion of the 
improvement action, which Ms Brennan did straight away after speaking with Mr Barrett. Ms Brennan said she was not aware 
that this would be regarded as her response to the disciplinary allegation and she did not intend it to be so. 

9 As to the background circumstances, Ms Brennan gave evidence about the state of her parents’ ill health at around the time of 
the relevant events. She said that in the months prior to 8 December 2017, her father had been diagnosed with secondary 
cancer and depression. The prognosis was very poor. As her father wished to return to his own home, Ms Brennan testified that 
she and other family members spent considerable time arranging for this and for full time home care in Perth, in order that as 
much time as possible could be spent with her father.   
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10 Additionally, at about the same time, Ms Brennan’s mother also was in a serious state of ill health, was bed-ridden. 
Ms Brennan and family members were also trying to spend as much time with her as was possible. Ms Brennan said that her 
father passed away in February 2018 and her mother also passed away shortly after, in March 2018. 

11 Ms Brennan said that the circumstances of her parents’ ill health had a significant impact on her. She testified that she was 
highly emotional and very preoccupied throughout this time. Ms Brennan said that this contributed to her not completing the 
improvement actions by 30 November 2017 on time. Her evidence was that she never intended to disregard her obligations in 
this regard. Insofar as what the improvement actions required, Ms Brennan’s evidence was that she understood they were to 
reaffirm with her the Department’s code of conduct, procedures in relation to vehicle usage and home garaging, and 
additionally, required her to retake the online training course in Accountable and Ethical Decision Making. Ms Brennan 
understood these were for her benefit to ensure she was reacquainted with the relevant Department policies. She did not 
consider that her failure to complete them by the due date of 30 November 2017, had any negative impact on either the 
Department or its customers. 

12 In her evidence Ms Brennan responded to the Department’s calculations that she had about 17 and a half working hours 
available to complete the required improvement actions. These included three and a half hours available on 19, 20, 30 October 
and 21 and 23 November 2017. It seems to have been later accepted by the Department that the 23 November date was an 
error, as Ms Brennan had taken four and a half hours’ personal leave on this particular day. Furthermore, whilst the 
Department’s notice of requirement for her to undertake improvement action was dated 19 October 2017, it was not served on 
her until the afternoon of 27 October 2017. Thus, Ms Brennan maintained she did not know of the requirements placed on her 
before this time and therefore, the days of 19 and 20 October could not be included by the Department. Ms Brennan said that 
given her absences on personal leave etc, there were only two working days, 30 October and 21 November 2017, that were 
available for her to complete the improvement action tasks. 

13 As to these days, Ms Brennan said that in addition to undertaking her usual duties, she was also required to assist on front 
counter operations in the office.  Furthermore, Ms Brennan said that on 30 October her partner sustained a serious work injury 
and she needed to return home as soon as possible to assist in his travel to Perth for urgent medical attention.  

14 Despite what the Department maintained, Ms Brennan said that she was truly apologetic for the lateness in completing the 
improvement action and did raise in mitigation, her personal circumstances regarding her parents and the other matters to 
which she referred in her evidence. Ms Brennan also maintained that she understood that management of the Department were 
aware of these personal circumstances. Ms Brennan also testified that she was distressed that on her first day after returning to 
work from bereavement leave to attend her father’s funeral, she was served with the Department’s letter imposing the penalty 
of demotion arising from the disciplinary action. 

15 Ms Brennan also maintained that she has been undertaking her required duties in the remote services area of the Department 
without difficulties; has travelled extensively in remote locations; has good relationships with the communities that she deals 
with and has received commendations from some of them as to her work. Ms Brennan maintained that the lateness in 
completing the improvement actions in the circumstances applicable to her, did not and do not reflect on her decision making 
and capacity to undertake the job that she is employed to do. 

16 On behalf of the Department evidence was led from Mr Scanlan, the Director Northern Region, for the Department. 
Mr Scanlan gave evidence as to the background circumstances to the incidents in February and May 2017 concerning Ms 
Brennan’s home garaging of Department vehicles. His evidence was that he agreed that the appropriate outcome to those 
disciplinary proceedings was a formal reprimand and that Ms Brennan be required to undertake the improvement actions. Mr 
Scanlan testified that he did not consider that the requirements imposed by the improvement action were particularly onerous 
and nor did he see any need for the Department to provide any reminders to Ms Brennan to complete the required actions, 
given the prior events. No request was made by Ms Brennan to seek an extension of time to complete the improvement action 
either. Additionally, whilst Mr Drummond, who was the Department’s Pilbara Operations Manager, was not called to give 
evidence, Mr Scanlan did recall a conversation with him that he was “monitoring” the situation regarding Ms Brennan’s 
improvement action. Also, he said that Ms Gaunt, another Senior Regional Officer, had reminded Ms Brennan of her 
obligations. Mr Scanlan said that he was not aware of Ms Brennan’s personal circumstances, as outlined in her evidence. 

17 When the due date for completion of the improvement action had passed, Mr Scanlan said he made enquiries on 1 December 
2017 to see whether the improvement actions had been completed. Ms Tovey followed up with him on 4 December 2017 and 
he confirmed with her that there had been no report to him of the completion of the improvement actions by Ms Brennan. It 
was after this point that the matter became a disciplinary matter. On 8 December 2017 Mr Scanlan received Ms Brennan’s 
email advising that she had completed the improvement action. However, it was Mr Scanlan’s view that there was real remorse 
evident in her response. We note at this point however, that Ms Brennan was required to advise him of her completion of the 
improvement action and she was not aware at that stage, that there was any disciplinary action in the wind. 

Consideration 
18 It is undoubtedly important for an employee, who has had imposed upon them by their employer a disciplinary penalty and 

who is required to complete improvement action, to fully complete the improvement action as a part of the disciplinary 
process. In this case Ms Brennan did comply with the improvement action but not within the time frame that was required, that 
being by 30 November 2017. All other things being equal, this would constitute at least in part, disobeying or disregarding a 
lawful direction for the purposes of s 80(a) of the Public Sector Management Act 1994. On the evidence also, we accept that 
there was no request for an extension of time by Ms Brennan to complete the required tasks. With the benefit of hindsight, 
given the circumstances in which she was placed, she ought to have done so and explained the circumstances to her employer.   

19 However, having regard to the evidence in this matter, we do not conclude that Ms Brennan’s non-compliance with the 
improvement action, to the extent that the time frame required was not met, constituted wilful non-compliance. On the 
evidence there were plainly significant mitigating circumstances that impacted upon her. The very poor health of both of her 
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parents and both passing away a short time after the relevant events, would no doubt have had a significant emotional effect on 
Ms Brennan. She did take personal leave away from the workplace for these reasons. Additionally, the time periods initially 
nominated by the Department in which it was said Ms Brennan had available to complete the improvement action, do have to 
be adjusted for the circumstances referred to above. It could not be the case that Ms Brennan could be accountable for any time 
prior to receiving the notification of the improvement action and for periods when she was absent from the workplace on 
authorised personal leave. 

20 Additionally, whilst not evident in her initial response on 8 December 2017, we accept that Ms Brennan did express genuine 
remorse when she became aware that disciplinary action was being taken in response to her failure to meet the timetable for 
compliance with the improvement action. Ms Brennan ought to have made the circumstances that she found herself in clearer, 
as we have already mentioned. However, on balance, having regard to the evidence, we do not accept that Ms Brennan 
“disregarded” the instruction from her employer as maintained by the Department.   

21 Furthermore, apart from the garaging of the vehicles issue (which seems to have resulted from a change of policy of the 
Department) there was no evidence that Ms Brennan has not performed the duties and responsibilities of her job in regional 
services effectively. As we have referred to above, some commendations have been received in respect of the work she has 
performed for the Department. The importance of responding in a timely way to improvement actions arising from disciplinary 
matters cannot be downplayed. Ms Brennan argued that the consequences of non-compliance are of some consideration. It was 
contended that the improvement action imposed on Ms Brennan was principally for her benefit to ensure that she was 
reacquainted with the Department’s policies in relation to vehicles, home garaging and other matters. It was argued that the 
non-compliance, in terms of being late to complete the improvement actions, had no direct impact on the Department or its 
business operations.  

22 In our view this is not a relevant consideration in this case. The consequences for an employer of the actions of an employee, 
leading to disciplinary action being instituted, may be relevant to the exercise of discretion, in terms of the penalty to be 
imposed on the employee: Titileus v Public Service Appeal Board and Ors [1999] WASCA 19. However, once a finding of a 
breach of discipline has been made, the penalty imposed is not subject to the same considerations.  

23 The penalty of a demotion in this case has a direct and significant financial impact on Ms Brennan, which will be ongoing. 
Having regard to the issues in this case, we conclude that the failure by Ms Brennan to complete the improvement action in the 
time allocated was a breach of discipline. However, given that the breach related to the timeliness of the completion of the 
required tasks and in view of the significant mitigating circumstances applicable to Ms Brennan at the material time, we 
consider the penalty imposed by the Department of a demotion, as a matter of equity and good conscience, to be harsh. In the 
circumstances we consider it appropriate to adjust the Department’s decision to instead impose a penalty in relation to 
Ms Brennan’s non-completion of the improvement action within time, of a fine of five days’ pay. The reprimand will, of 
course, stand and a fine of the maximum amount specified in s 80A(b) of the PSM Act, affirms the importance of compliance 
with the improvement action imposed on Ms Brennan by the Department, but pays regard to the significant mitigating 
circumstances which existed at the time on the facts of this case. 

Conclusions 
24 Accordingly, for the foregoing reasons we will uphold the appeal and adjust the decision of the employer in accordance with 

the orders to issue. 
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Order 
HAVING heard Ms D Larson and with her Ms S Grieco on behalf of the appellant and Mr S Barrett and with him Ms A Tovey on 
behalf of the respondent the Public Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 
1979, hereby orders – 
(1) THAT the appellant be reinstated to the position of Senior Regional Officer Level 4 at the respondent’s Karratha office 

without loss effective from 21 February 2018 by no later than seven days from the date of this order. 
(2) THAT the appellant pay a fine of five days’ pay to consolidated revenue by no later than 21 days from the date of this order. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

2017 WAIRC 00949 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 20 JUNE 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MR MICHAEL WILLIAMS 
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DATE MONDAY, 20 NOVEMBER 2017 
FILE NO. PSAB 11 OF 2017 
CITATION NO. 2017 WAIRC 00949 
 

Result Direction issued 
Representation  
Appellant In person 
Respondent Mr N van Hattem of counsel and with him Ms J Broderick 
 

Direction 
HAVING heard the appellant on his own behalf and Mr N van Hattem of counsel and with him Ms J Broderick on behalf of the 
respondent the Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the appellant file and serve on the respondent an outline of the  
witness evidence upon which he intends to rely by no later than 21 days prior to the date of the hearing. 

(2) THAT the respondent file and serve on the appellant an outline of the witness evidence upon which it intends to 
rely by no later than 14 days prior to the date of the hearing.  

(3) THAT the parties file and serve an outline of submissions and any list of authorities upon which they intend to 
rely by no later than three working days prior to the date of the hearing.  

(4) THAT the appeal be listed for hearing for two days on dates to be fixed. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Result Order issued 
Representation 
Appellant Mr G McIntyre SC of senior counsel 
Respondent Mr T Pontre of counsel 
 

Order 
HAVING heard Mr G McIntyre SC of senior counsel on behalf of the appellant and Mr T Pontre of counsel on behalf of the 
respondent the Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  
(1) THAT the hearing of the herein appeal be and is hereby adjourned to a date to be fixed for one day. 
(2) THAT the appellant file and serve on the respondent an outline of the witness evidence upon which he intends to rely by 

no later than 15 May 2018. 
(3) THAT the appellant file and serve on the respondent an outline of submissions and any list of authorities upon which he 

intends to rely by no later than 15 May 2018. 
(4) THAT should the appellant fail to comply with pars (2) and (3) of this order then the appeal will be taken to be dismissed. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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Container Terminals Australia Limited v Toby (2000) AIRC 97 
Cosco Holdings Pty Ltd v Thu Thi Van Do & Ors [1997] FCA 1353 
Crozier v Palazzo Corporation Pty Ltd (2000) 98 IR 137 
Danijel Pantovic v Public Transport Authority of Western Australia [2011] WAIRComm 876  
Federal Supply and Cold Storage Co of South Africa v Angehrn (1910) 103 LT 150 
Gilles Gaudet v Commissioner Ian Johnson Department of Corrective Services [2013] WAIRC 32 
Herbert Clayton v Oliver [1930] AC 209 
Koehler v Cerebos (Australia) Ltd (2005) 222 CLR 44 
Krishna Thavarasan v The Water Corporation [2006] WAIRC 04089 
Leahy v Liquor, Hospitality and Miscellaneous Union (2009) WAIRC 00580 
Lewis v Motorworld Garages Ltd [1986] ICR 157  
Malik v Bank of Credit and Commerce International S.A. [1998] AC 20 
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McGrath v Commissioner of Police (2005) WAIRC 01989 
Morton v Transport Appeal Board (No 1) [2007] NSWSC 1454 
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North West County Council v Dunn [1971] HCA 34 
Paul Smith v Director General - Department of Transport [2014] WAIRComm 134  
Public Employment Industrial Relations Authority v Scorzelli [1993] NSWIRC 48 
Russell v The Trustees of the Roman Catholic Church for the Archdiocese of Sydney [2008] NSWCA 217 
Selvachandran v Peteron Plastics (1995) 62 IR 371 
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Warner v Commissioner of State Revenue [1997] IRCA 269 
Wenham v Ella [1972] 127 CLR 454 
Westen v Union des Assurances de Paris [1996] IRCA 610 
Withers v General Theatre Corporation Ltd [1933] 2 K.B. 536 
Woods v W.M. Car Services (Peterborough) Ltd [1982] ICR 693  

Reasons for Decision 
1 The appellant worked for the respondent as a level 3 Call Taker/Radio Operator at the respondent’s Police Operations Centre. 

The appellant started work with the respondent in November 2007 and has been a Call Taker/Radio Operator since about 
January 2010. 

2 The circumstances giving rise to the current appeal had their beginnings on the night of 18 March 2015. Between the hours of 
9.00pm and 9.15pm that evening, the appellant attended at the respondent’s Operations Centre. The appellant was on leave at 
that time. Earlier that day, the appellant had been at the respondent’s Joondalup Police Academy to attend a lecture by a 
visiting police officer from America. The appellant then went to the Operations Centre and spoke to a work colleague, who 
was unable to attend the lecture with him earlier in the day. 

3 While in the workplace, the appellant’s computer was used to access the registration numbers of four vehicles and eight female 
persons connected with those vehicles, using the respondent’s Information Management System (IMS). The IMS is a restricted 
access computer database which may only be accessed by authorised users for authorised work purposes. The access to the 
IMS by the appellant was disputed. The appellant maintained that he left his login open and someone else must have used his 
access. The respondent maintained that it was the appellant who accessed the information for both the vehicles and the female 
persons concerned. 

4 In accordance with usual procedures the respondent’s Internal Affairs Unit (IAU) were notified of and investigated the 
incident. The IAU investigation concluded on 22 December 2015. Earlier, on 5 June 2015, the appellant was charged with 
unlawful access to a restricted access computer system under s 440A of the Criminal Code (WA). Shortly after, on 17 June 
2015, the respondent notified the appellant that it suspected that he had committed a breach of discipline under s 80 of the PSM 
Act. The respondent commenced its own disciplinary investigation into the appellant’s conduct at about that time, which was 
subsequently suspended, pending the disposition of the criminal proceedings. 

5 On 2 May 2016, the appellant pleaded guilty to the criminal charge and was convicted in the Magistrate’s Court. On 14 July 
2016, the appellant was sentenced to a fine of $5,000. The conviction was for a “serious offence” for the purposes of ss 80 and 
92(1) of the Public Sector Management Act 1994 (WA). Upon the appellant’s conviction, the disciplinary process 
recommenced. It took some time.  When the disciplinary process had taken its course, which involved the appellant’s Union, 
the Civil Service Association acting on his behalf, it was not until 22 June 2017 that the respondent terminated the appellant’s 
employment by payment of salary in lieu of notice. Some issue was taken by the appellant with the fact that he was deployed 
on other duties over this time. We will return to this issue later in these reasons. 

The appeal 
6 The appellant now appeals against his dismissal by the respondent under s 80I of the PSM Act. 
7 The appellant maintained that his dismissal was in all the circumstances harsh, oppressive and unfair. The appellant contended 

that he admitted one access of a vehicle on the night in question, in response to a registration number being “called out” from 
the North Pod when he was present in the workplace.  Otherwise, the appellant said he had no explanation for his actions other 
than expressing regret for leaving his computer login access open. The appellant maintained that he had no sinister motive nor 
did he personally benefit from the commission of the offence. 

8 Other matters raised by the appellant in the appeal notice included that he was placed back into the police operations role with 
monitoring by the IAU after the incident; that the respondent has in the past been more lenient on other employees; and that his 
original conviction was in error. The appellant sought reinstatement without loss. 

Relevant principles 
9 It is trite to observe that appeals to the Appeal Board under s 80I of the PSM Act in relation to matters of the present kind 

proceed as a hearing de novo. As an appeal however, greater scope is given to the Appeal Board to enquire into the 
circumstances of the dismissal and to decide for itself on the evidence, if misconduct occurred. It is for the employer to 
establish on the evidence, the conduct of which it complains, whilst the overall onus remains on the appellant to persuade the 
Appeal Board that it should interfere with the employer’s decision and adjust it: Raxworthy v The Authority for Intellectually 
Handicapped Persons (1989) 69 WAIG 2266; Harvey v Department of Corrective Services [2017] WAIRC 00728; (2017) 97 
WAIG 1525. 

10 It is not in dispute in these proceedings that the appellant was charged and convicted of a serious offence. In these 
circumstances, s 92 of the PSM Act is enlivened. This provision is in the following terms: 

92. Employee convicted of serious offence, powers as to 
(1) Despite the Sentencing Act 1995 section 11, if an employee is convicted or found guilty of a serious 

offence, the employing authority may take disciplinary action or improvement action, or both disciplinary 
action and improvement action, with respect to the employee. 

(2) Before any disciplinary action or improvement action is taken with respect to an employee under this 
section, the employee must be given an opportunity to make a submission in relation to the action that the 
employing authority is considering taking. 



98 W.A.I.G.                                      WESTERN AUSTRALIAN INDUSTRIAL GAZETTE                                                    1183 
 

(3) If an employee is dismissed under this section, for the purposes of sections 58(4) and 59(1) the employee is 
taken to have been dismissed for breach of discipline. 

11 The terms of s 92 were considered by the Appeal Board in Gaudet v the Department of Corrective Services [2013] WAIRC 
00032; (2013) 93 WAIG 279 at par 24. In that case, the Appeal Board observed that under the legislation, in the case of an 
employee committing a serious offence, dismissal is not the only outcome. The terms of s 92(1) contemplate that an employer 
may take disciplinary action or improvement action or a combination of both. The discretion is to be exercised having regard to 
the circumstances of the case. The view of the employee is required to be sought in response to the employer’s proposed 
action. 

12 As this appeal is a civil proceeding, it is necessary to consider the consequences of the appellant’s conviction for a serious 
offence under s 440A of the Criminal Code and the ability for it to stand in this appeal as evidence of not only the fact of the 
conviction itself, but also the facts on which the conviction was based. This question arose before the Western Australian Court 
of Appeal in Bennett v The State of Western Australia [2012] WASCA 70. In that case, the issue was the admissibility in a 
District Court criminal trial of the appellant’s prior conviction (after trial) some years prior. In considering the cases, the Court 
of Appeal referred to Hollington v F Hewthorn and Co Ltd [1943] KB 587, which held that evidence of a criminal conviction 
was not admissible in subsequent civil proceedings. This approach of the English courts was not followed by the Full Court of 
the WA Supreme Court in Mickleberg v Director of Perth Mint (1986) WAR 365, which preferred and followed the approach 
taken by the New Zealand Court of Appeal in Jorgensen v News Media (Auckland) Ltd [1969] NZLR 961. In Jorgensen, it was 
held that evidence of a prior conviction for a criminal offence may be admitted in subsequent civil proceedings, not just as 
evidence of the conviction but also as evidence, although not conclusive, of the relevant facts underlying it. 

13 By parity of reasoning, the Court of Appeal in Bennett concluded (per Martin CJ at pars 60-66; Buss and Mazza JA agreeing) 
that the prior criminal conviction should be admissible in the subsequent criminal proceedings and should stand in the same 
fashion. In further considering the issues, and relevantly for present purposes, Buss JA also said at par 110: 

110 Similarly, a plea of guilty to a criminal charge necessarily involves an admission by the offender of each of the 
elements of the offence, including all of the essential facts necessary to constitute the offence. See R v Hill [1979] 
VR 311, 312 (Young CJ, Menhennitt & Crockett JJ). The plea also negatives all defences. See Schugman v Menz 
[1970] SASR 381, 381- 382, 386 (Bray CJ). A plea of guilty does not, however, constitute an admission of all of the 
facts stated in the State's or Crown's depositions or witness statements. See Hill (312). 

14 Where there is not a clear identification of the facts established by a conviction, the record of the criminal proceedings is the 
best guide. Also, whether, and if so to what extent, evidence may also be led in a subsequent proceeding to augment or to 
undermine or impugn the conviction, remains an open question: Bennett at par 67 per Martin CJ.   

15 These matters are directly relevant to the appeal at hand. We consider that the appellant’s plea of guilty and his conviction for 
the offence against s 440A of the Criminal Code must be taken on its face as evidence of the fact of the conviction and the 
factual circumstances upon which the learned Magistrate proceeded to convict and sentence the appellant. There was no demur 
by the appellant from the Statement of Material Facts before the Magistrate’s Court. The appellant maintained in his evidence 
in these proceedings, that he only pleaded guilty because of an indication by the prosecutor on the day of his criminal trial, that 
the prosecution would seek a custodial sentence if the appellant was convicted. The appellant also contended that he instructed 
his counsel, that he would plead guilty only “on the basis that the facts of the offending would be amended to simply state that 
I had left my computer logged in and unlocked” (appellant’s witness statement par 23). 

16 Of course, the Statement of Material Facts (see exhibit R1) was not so amended and nor could it have been. This is because the 
conduct of the kind that the appellant said he mentioned to his counsel, as the condition for him pleading guilty, does not 
constitute a criminal offence under the Criminal Code. We consider that the Appeal Board is obliged to accept the Statement of 
Material Facts and the record of the proceedings before the Magistrate’s Court, as marking out the facts on which the 
appellant’s conviction was obtained. In these proceedings in his evidence, the appellant confirmed the consistency between the 
allegations of fact in the Statement of Material Facts and what his counsel submitted to the court on his plea and in subsequent 
sentencing submissions. 

Issues to be determined on the appeal 
17 Having regard to the submissions of senior counsel for the appellant and counsel for the respondent, we consider that the issues 

arising for determination on the appeal are: 
(a) Did the appellant commit a serious offence? 
(b) What were the circumstances of the offending? 
(c) Did the respondent waive the appellant’s misconduct by placing him in other work, especially work involving access to 

the IMS, pending the disposition of the criminal and disciplinary processes? 
(d) Did the respondent afford the appellant procedural fairness? 
(e) Having regard to s 92(1) of the PSM Act was disciplinary action in the form of dismissal an appropriate penalty? and 
(f) If dismissal was a disproportionate response, what other penalty could have been imposed and are there any other reasons 

why it should not be imposed? 
Serious offence 
18 As noted earlier, it is not contested that the appellant was convicted on 2 May 2016 of an offence under s 440A of the Criminal 

Code and that this was a serious offence for the purposes of ss 80 and 92 of the PSM Act. We find accordingly. 
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The circumstances of the offending 
19 As discussed above, the circumstances of the appellant’s conduct, insofar as it constituted a criminal offence, is the record of 

the criminal proceedings before the learned Magistrate. Firstly, is the summons dated 2 June 2015. The Statement of Material 
Facts recorded that the accused attended the respondent’s Police Operations Centre on Wednesday 18 March 2015. Between 
9:03pm and 9:15pm it was alleged that the appellant accessed the IMS and searched four vehicles and eight female persons 
associated with the vehicles. The Statement of Material Facts noted that as a restricted database, the appellant was required to 
access the IMS by entering his own login credentials and that the database must only be used for official work purposes. As we 
have also mentioned earlier, the Statement of Material Facts noted that the appellant was not on duty at the time.   

20 On the day listed for the appellant’s trial on 2 May 2016 and prior to the hearing commencing, the transcript revealed that there 
were some discussions between defence counsel and the prosecutor. The upshot was the appellant entered a guilty plea. It is 
not uncommon in criminal proceedings for there to be a degree of plea negotiation. An accused may plead guilty to an offence 
in return for some charges to be discontinued or that submissions on a lesser sentence will not be opposed by the prosecution, 
for example. (See generally E Colvin and J McKechnie Criminal Law in Queensland and Western Australia Cases and 
Commentary 5th Ed at pars 27.37-27.41 and s 9AA Sentencing Act 1995 (WA)). Important to such arrangements is that an 
accused must not maintain their innocence. On any objective view, this is what occurred in this case. The appellant pleaded 
guilty, in anticipation of a possible advantage in relation to sentencing. We also refer to the observations of Buss JA above in 
Bennett at par 110, as to the effect of the guilty plea. The plea of guilty in the circumstances in which the appellant said it was 
entered by him, should not be regarded as impugning or undermining the conviction.  

21 It was noted by the prosecutor at the hearing on 2 May 2016 that the appellant declined to be interviewed by the investigating 
officers and offered no explanation for his conduct: ts 5. This has not been disputed by the appellant in these proceedings. At 
the later sentencing hearing on 6 July 2016, from the transcript of the proceedings, the appellant’s counsel informed the court 
that the appellant admitted the facts as alleged: ts 3. There was no qualification. The appellant’s counsel conceded that the 
offending was “serious” and a “breach of trust”: ts 3.  Counsel for the appellant also informed the court that the appellant was 
not able to say why he did access the IMS on the night in question. There was a submission made about a practice of the 
appellant seeing suspicious activity outside of work and noting registration numbers (ts 5), presumably to search them later at 
work on the IMS. However, regardless of that submission by his defence counsel at the time, and in any event, such access 
would not be authorised. Submissions were also made that none of the female persons whose information was accessed on the 
IMS, were contacted in any way by the appellant or followed by him. Defence counsel submitted that there was no sinister 
motive: ts 6. It was not in dispute that four of the eight females whose details were accessed on the IMS were aged between 19 
and 24 years. The others were considerably older: ts 8. 

22 The learned Magistrate was taken by the prosecution through the “audit track” of documents, which are copies of screenshots 
of what was said to have been seen by the appellant on his computer, when the subject vehicles and individual person details 
were accessed on the IMS system. We were also taken through the same documents by the respondent, copies of which were 
contained in exhibit R1. It was contended by the prosecution that an inference was open that for the appellant to access the 
details of young females aged between 19 and 24 years of age in the fashion that he did, the appellant had a sinister purpose. 
This was especially so in circumstances where the appellant gave no explanation for his conduct, except that he could not 
recall accessing the system. The prosecutor submitted to the court that its case was strong. Apart from the audit track reports, 
evidence would have been that others saw the appellant present at the computer where the access to the IMS was performed 
and that he sent emails to himself from that computer: ts 17. Whilst the prosecution accepted there could be some discount for 
the guilty plea, it was submitted that it should not be large because of its lateness, being on the day of the trial: ts 16-17.  

23 On 14 July 2016 the matter returned to the Magistrate’s Court for sentencing.  The learned Magistrate found that the 
appellant’s access to the IMS was planned and was not opportunistic. The act was done in the course of his employment, such 
that persons in the appellant’s position, even though he was on leave at the time, could be expected to access such information. 
This was therefore an aggravating circumstance, as such unauthorised accesses would be more difficult to detect: ts 2-3. The 
learned Magistrate was not able to find however, beyond reasonable doubt, that there was a sinister purpose involved in the 
appellant accessing the IMS records: ts 2. The learned Magistrate imposed a fine of $5,000 and no spent conviction order was 
made: ts 4. 

24 As we have already noted above, when the content of the record of the criminal proceedings was put to him in these 
proceedings, including the Statement of Material Facts, the appellant accepted that it and the submissions made to the 
Magistrates Court on his behalf, were consistent. The appellant maintained his contention however, that he only pleaded guilty 
because he was fearful of receiving a custodial sentence, if convicted after trial. 

25 Following the appellant’s conviction and sentencing, the respondent wrote to the appellant on 18 November 2016 and 
informed him that he had been convicted of a serious offence. The respondent, under s 92(1) of the PSM Act, was pursuing the 
issue of disciplinary action against the appellant. The respondent noted, as was emphasised in the testimony in these 
proceedings from Mr Clark, the respondent’s Acting Director of Human Resources, that no explanation had been provided by 
the appellant for his conduct. It was the appellant’s case however, that he could provide none, as he had no recollection of the 
material events and denied that he had improperly and unlawfully accessed the IMS in any event. 

26 In the respondent’s letter the appellant was invited to respond to the breach of discipline allegations. Whilst the letter was 
undated, it seems that on 6 January 2017 the appellant did respond. In the letter and in his testimony before the Appeal Board, 
the appellant referred to the events on the night in question on 18 March 2015. He said that he was seated in the 000’s POD 
and was checking his emails. He heard a registration number being called out and he logged onto the IMS to “run the 
registration”. The appellant testified that he then spoke to another officer for ten minutes or so, left the area for a short while, 
returned, logged off the system and then left the building. 
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27 The appellant said in his written response to the respondent, that he only admitted to one access of the IMS, being the first 
referred to above. He denied all other access, other than to say that he accepted that his identifier was logged on and it accessed 
the four vehicles and eight female individuals. This denial is, of course, completely at odds with the plea of guilty, the 
submissions of defence counsel, and the sentencing remarks of the learned Magistrate in the criminal proceedings to which we 
have referred in some detail above. 

28 As part of the appellant’s response to the respondent, he referred to there being no sinister motive found by the learned 
Magistrate in the criminal proceedings.  The appellant also expressed remorse for his actions and noted the toll it had taken on 
him personally, both in terms of his mental health and the breakdown of his relationship with his fiancé. It was later accepted 
in these proceedings, that the latter event was largely the result of the stresses caused by the criminal proceedings. The 
appellant also referred to his period of employment in the “CAD” project for some 18 months or so in which he said he did 
well. He also referred to moving back to the POC for a period, prior to his dismissal. We will comment on this further below. 
The appellant also referred to his nine and a half years of employment with the respondent and his claim of a good 
employment record.  

29 In his oral evidence in this appeal, the appellant accepted that there were inconsistencies between what was before the 
Magistrate’s Court in the criminal proceedings and what he told the respondent in response in the disciplinary action. 
Importantly, I note that the appellant’s explanation that he told his counsel he would only plead guilty because of the 
possibility of a custodial sentence and that he understood that he was only pleading to leaving his computer logged on only 
emerged for the first time in this appeal. No mention of this was made to the respondent at the time of the recommencement of 
the disciplinary investigation. This is reflected in the correspondence between the appellant, his Union on his behalf, and the 
respondent. One would have thought that these matters would have been raised by the appellant or his Union on his behalf at 
the first opportunity, explaining what had occurred in the criminal proceedings. Whether an adverse inference should be drawn 
about this is a matter we will consider below.        

30 Having regard to the principles discussed in Bennett, we accept the appellant’s conviction on its face and the facts on which it 
was founded, from the record of proceedings before the Magistrate’s Court. We are satisfied that the offending was serious for 
the reasons identified by the learned Magistrate in his sentencing remarks.  

31 Furthermore, not only is the fact of the offending serious, the appellant’s explanation as to what he says he instructed his 
defence counsel to indicate to the court that he was prepared to admit to, lacks credibility. As we have just mentioned, none of 
this was put to the respondent in the appellant’s explanations for what occurred, despite ample opportunity to do so. As already 
noted too, it was some 21 months ago that the respondent confirmed it was proceeding with the disciplinary action under s 92 
of the PSM Act and invited the appellant to respond in full. Some oblique reference to the appellant’s “conviction was in error” 
appears in a letter from the CSA to the respondent of 15 May 2017, but there is no reference to the matters now raised by the 
appellant for the first time in these proceedings. Nor did the appellant raise with the respondent in his responses in the 
disciplinary matter, that he only pleaded guilty to avoid a possible custodial sentence. Again, this is a matter raised for the first 
time in these proceedings. Nor does the Appeal Board have the benefit of any corroborating evidence of what the appellant was 
said to have told his counsel when he entered his guilty plea, or in the subsequent sentencing proceedings.  

32 We note that there was a substantial period between the appellant pleading guilty on 2 May 2016 and the hearing on 6 July 
2016, when sentencing submissions were made by the prosecution and defence. Despite this time lag, there was still no demur 
by the appellant’s counsel on 6 July, from anything put to the court when the guilty plea was entered.   

33 The respondent did not accept the appellant’s response to the proposed disciplinary action. The respondent maintained that the 
appellant’s suggestion that someone else used his login to access the details of four vehicles and eight individual females, over 
the timespan involved and in the circumstances described, was not credible. Nor was his assertion that he accessed the first 
registration number based on it being “called out” on the night in question, able to be established. The respondent considered 
in the circumstances that there had been a breach of trust. On what is before us in this appeal, we consider, for the reasons 
developed further below, that it was open for the respondent to reach those views.  

Waiver 
34 It was contended by the appellant that because he continued in employment after his conviction then the respondent has, by its 

conduct, waived the appellant’s misconduct. For the following reasons we do not accept this contention. Mr Clark gave 
evidence that it was a common practice for an employee subject to disciplinary processes to be kept at work and gainfully 
engaged. This was said to benefit both the employer and the employee. When the appellant was placed on the CAD project 
work he did not have access to critical and sensitive information technology systems. Later, in about mid-November 2016, the 
appellant, due to then staff shortages, was placed back in the POC as a dispatcher for a period. Mr Clark’s evidence was that 
this was subject to a risk assessment and that the appellant’s use of the databases was subject to close supervision and audit by 
the IAU. We accept that it was in this context, that the appellant received the email from the IAU dated 18 April 2017, to 
which the appellant referred, indicating that no breaches had been committed by the appellant of the respondent’s security 
system. 

35 Additionally, it is clear from the correspondence between the appellant, the CSA on behalf of the appellant and the respondent, 
that the disciplinary process had resumed by the 18 November 2016 letter from Mr Clark to the appellant. The material 
contained in exhibit R1 and the material annexed to the notice of appeal and the notice of answer, makes it plain that the 
disciplinary process was continuing and did so up to and including the letter dated 20 June 2017 from the respondent to the 
appellant, which terminated the appellant’s employment. Viewed objectively, and having regard to this material, there could be 
no conclusion reached in our view, that the appellant’s misconduct had, at any time, been waived by the respondent. 

Procedural fairness 
36 The appellant in his written submissions maintained that he was not afforded   procedural fairness by the respondent. This was 

said to be so, as we understood the contentions, that the respondent in its correspondence with the appellant, had proposed to 
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him that it considered the appropriate disciplinary penalty was dismissal and sought the appellant’s response. It seemed to be 
the appellant’s argument that this constituted prejudgment and the respondent was not affording the appellant an opportunity to 
be heard on possible outcomes. 

37 There can be no doubt that in public sector disciplinary matters, the principles of procedural fairness apply. This is recognised 
in the “Commissioner’s Instruction No. 3 Discipline-general” that applies to public sector employers in relation to disciplinary 
matters. The general principles in relation to procedural fairness applicable to the exercise of statutory powers that may have 
an adverse effect on a person’s interests are well known and do not require any exposition (See for example Kioa v West 
[1985] HCA 81; (1985) 159 CLR 550; Plaintiff S10/2011 v Minister for Immigration and Citizenship [2012] HCA 31; (2012) 
246 CLR 636). The content of the obligation to afford procedural fairness will also be conditioned by the terms of the statutory 
provision in question. 

38 In this case, the terms of s 92(2) specify what an employer is required to do before taking any disciplinary or improvement 
action. It requires that before taking the proposed action, the employer is to provide the employee with an opportunity to make 
a submission. In this case the proposed action was dismissal. The chain of correspondence in evidence discloses that the 
respondent first wrote to the appellant on 17 June 2015 and set out in some detail the allegations and the process that was to be 
followed. On 18 November 2016, the respondent again wrote to the appellant referring to his conviction and invited the 
appellant to provide any explanation or response, before considering what disciplinary response may be proposed by the 
respondent. As mentioned above, the appellant did so in some detail by his letter of reply provided on 6 January 2017. On 7 
March 2017 the respondent advised that it was proposing the disciplinary action of dismissal and invited the appellant to make 
any representations that he wished to in response, which he did by way of a letter from the CSA to the respondent, requesting 
the respondent’s reasons for the proposed action and an extension of time to further reply. In its letter of 12 April 2017, the 
respondent set out in some detail the reasons for its proposed action and granted an extension of time to reply. 

39 On 15 May 2017, the CSA on the appellant’s behalf, provided a reply, again in some detail, to the proposed action of 
dismissal. Supporting documents were attached to the reply. The respondent subsequently responded by letters of 13 and 20 
June 2017, the latter confirming and implementing the respondent’s decision to terminate the appellant’s employment. It is 
plain from the above steps that the respondent did take account of the matters raised by the appellant and on his behalf.   

40 Given these steps, which arguably go beyond the strict requirements of s 92(2) of the PSM Act, it cannot be concluded that the 
appellant was to any extent, denied procedural fairness in our view. 

Was dismissal a proportionate response? 
41 Improper access to the respondent’s IMS system is an act of serious misconduct.  The appellant’s conduct, on its face, as was 

submitted on his behalf to the Magistrates Court, was serious and involved a breach of trust. It is the case that the sanction of 
dismissal is the most severe form of disciplinary action open to an employer under s 80A of the PSM Act. As mentioned 
earlier, s 92(1) does not mandate that dismissal is the only outcome in cases where an employee has committed a serious 
offence. The circumstances of the case need to be considered. 

42 In relation to proportionality, the appellant raised the issue of the treatment of other staff by the respondent, both sworn police 
officers and public service staff, who had improperly accessed the respondent’s IMS system and had not been dismissed. At 
par 39 of the appellant’s witness statement, he referred to several other individuals in this regard. Whilst each case must turn 
on its own circumstances, the following will briefly outline the evidence and submissions made in this respect.   

43 In the case of a public servant Ms K, in 2009, she was charged with an offence under s 440A of the Criminal Code and a spent 
conviction was entered. Ms K accepted her misconduct, was contrite and Mr Clark testified from a review of the file, that 
Ms K received a reprimand for a serious breach of discipline. Another public service employee, Ms P, was also found guilty of 
an offence in 2010. She was later dismissed from the Police Force in 2013 for other reasons. Mr Clark said that in her case, 
Ms P had admitted her guilt and expressed remorse. The persons that she accessed on the system were known to her and she 
provided an explanation why she had acted as she did. Mr Clark was not generally aware of cases involving sworn police 
officers, as these matters were referred to the Professional Standards Division and not the Human Resources Division. 

44 Another case in 2007, involved a public servant Ms C, who was also found guilty of an offence. An explanation was provided 
as to who the persons were that she accessed on the IMS. Ms C was contrite and accepted that she had done the wrong thing. 
Two other public service employees were disciplined for improper access to the IMS, both of whom resigned in the face of 
proposed dismissal. One case occurred in 2014 and the other occurred in 2016. 

45 Whilst the Appeal Board is concerned with the facts and circumstances of the present case, what these other cases demonstrate 
is that each case will turn on its own circumstances, as is implicit under s 92(1) of the PSM Act. 

46 This case has involved some unusual features. In some respects, the Appeal Board is placed in a difficult position. On the one 
hand we are obliged to accept the appellant’s criminal conviction on its face, and the facts upon which that conviction is based. 
However, we are now told, well after the events in question, that the respondent was not told the full story at the time. The 
appellant says the respondent should have accepted the appellant’s denial of his actions for the reasons he then outlined, as 
effectively supplemented by what he tells us now on this appeal, which was not mentioned to the respondent, some two years 
or so earlier. Furthermore, we are invited to conclude we should accept the appellant’s version of events that, despite the guilty 
plea, someone else opportunistically used the appellant’s login credentials to conduct targeted searches of records kept in the 
respondent’s IMS over a short period of some 12 minutes between 9.03pm and 9.15pm on 18 March 2015.  

47 There is a fundamental difficulty with this contention in face of the guilty plea, the conviction and sentencing, given the 
conclusions discussed above in Bennett.  Additionally, the scheme in s 92 of the PSM Act is also inconsistent with the 
appellant’s position. The section enables an employer to take disciplinary action on the strength of the conviction for a serious 
offence alone. It is implicit in s 92 that, as the employer may take disciplinary action, which can involve dismissal, the 
conviction or finding of guilt constitutes a breach of discipline, in this case for misconduct, in the terms of the statutory scheme 
in Division 3 of Part 5 of the PSM Act. It is inconsistent with the statutory scheme for an employee, duly convicted, to later 
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deny the conduct the subject of the serious offence they committed and for which they were convicted. The conviction or 
finding of guilt for the purposes of s 92(1) must be taken as conclusive in our view.     

48 In any event and alternatively, the 35 pages or so of the copy of the screenshots of the computer screen reveal that the search 
conducted on the appellant’s login was plainly performed by someone well versed in the use of the IMS. The search was 
targeted and was not random. Whilst other females were searched, there was a focus of the inquiries on young females between 
the ages of 19 and 24 years of age. It is the case that the respondent was rightly able to be concerned as to the nature of the 
searches and the apparent targeting of young females. Furthermore, other employees were apparently working relatively close 
to the appellant’s location, as can be seen from the diagrammatical floor plan of the POD in evidence before us. From this plan 
of the POD area, in particular the location of the 000 call takers, it is difficult to accept that in the short period of time the 
appellant says he was absent from the work station where he was sitting, someone else arrived and sat at that same location, 
completely unnoticed, and then conducted searches of the IMS over a period of 12 minutes. This is especially so in 
circumstances where the appellant was not supposed to be at work on this occasion and on his own admission, was noticed by 
others present that evening and engaged in conversations with them. We consider it highly implausible that this occurred. None 
of the persons present were called to give evidence in these proceedings.  

49 Given the fact of the conviction, and that the respondent was entitled to rely on it as evidence of misconduct establishing a 
breach of discipline for the purposes of s 92(1) of the PSM Act, the evidential burden rests on the appellant to make out his 
case on this issue. We are not convinced that he has. 

50 Despite the appellant’s claim to the contrary, he did not have an unblemished employment record with the respondent. There 
was an earlier incident in 2009 where the appellant, along with others it seems, engaged in inappropriate use of the 
respondent’s email system by sending images of a sexual nature to others. A reprimand was issued at that time about 
appropriate use of the respondent’s information systems. There was a further matter in 2013 when the appellant was provided 
with “verbal guidance” following occurrences of neglect of duty. 

51 Having regard to these considerations, we are not persuaded that the dismissal of the appellant by the respondent was a 
disproportionate response. In view of our conclusions on the question of proportionality, it is not necessary to consider 
alternatives to dismissal.                   

Conclusions 
52 We are not persuaded that the appellant has established a case such that the Appeal Board should interfere with and adjust the 

respondent’s decision. The appeal is accordingly dismissed.  
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Order 
HAVING heard Mr G McIntyre SC of senior counsel on behalf of the appellant and Mr T Pontre of counsel on behalf of the 
respondent the Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

THAT the appeal be and is hereby dismissed.  
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[L.S.] Public Service Appeal Board. 
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Robert 
Adams 

WA Country Health 
Service 

Emmanuel C Appeal against the 
decision to terminate 
employment on 2 
August 2017 

10/10/2017 Discontinued 

 
 

EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Matters dealt with— 
2018 WAIRC 00699 

REFERRAL OF EMPLOYMENT DISPUTE 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00699 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : FRIDAY, 22 JUNE 2018 
DELIVERED : WEDNESDAY, 22 AUGUST 2018 
FILE NO. : APPL 27 OF 2018 
BETWEEN : NABEEL ASHRAF 

Applicant 
AND 
MS MICHELLE HOAD 
MANAGING DIRECTOR 
NORTH METROPOLITAN TAFE 
Respondent 

 

Catchwords : Industrial law (WA) – Dispute whether clause is a referral agreement – Found that clause is 
a referral agreement but that agreement had expired prior to referral.  

Legislation : Employment Dispute Resolution Act 2008 s 3, s 12 
Industrial Relations Act 1979 s 41 

Result : Application dismissed 
Representation: 
Counsel: 
Applicant : Mr S Maré of counsel 
Respondent : Mr J Carroll of counsel 
Solicitors: 
Applicant : Workwise Advisory 
Respondent : State Solicitor’s Office 
 

Case(s) referred to in reasons: 
Kos v Department of Transport 94 WAIG 1623 

Reasons for Decision 
1 The applicant says that clause 23 of the Western Australian TAFE Lecturer’s General Agreement 2014 is a “referral 

agreement” under the Employment Dispute Resolution Act 2008 (WA). 
2 The respondent disputes this relying upon the decision of Kos v Department of Transport 94 WAIG 1623 and submissions to 

the effect that the decision is correct. 
3 Section 3(1) Employment Dispute Resolution Act 2008 defines “referral agreement” to have “the meaning given in 

section 12(1)”. 
4 Section 12(1) Employment Dispute Resolution Act 2008 provides as follows: 
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Two or more parties may enter into an agreement in writing (a referral agreement) that a particular employment 
dispute, or employment disputes of a particular class, between the parties may be resolved by the IR Commission. 

5 Pursuant to clause 23, two parties, the State School Teachers’ Union of W.A. (Inc) and Director General of the Department of 
Training and Workforce Development (the latter for all intents and purposes being the respondent in this matter) agreed that 
employment disputes of a particular class, that being grievances of employees about disciplinary penalties imposed on them 
short of termination, may be referred to the Western Australian Industrial Relations Commission for determination. 

6 Clause 23 is, in my view, plainly a “referral agreement” under section 12(1) Employment Dispute Resolution Act 2008. 
7 The respondent says that an industrial agreement is materially different from a referral agreement, something they say was 

correctly determined by the Western Australian Industrial Relations Commission in Kos v Department of Transport 
94 WAIG 1623. 

8 While this may be true I do not, with respect, see any reason to conduct a comparison between “industrial agreements” and 
“referral agreements”.  I do not think there is anything material about a “referral agreement” being in an “industrial 
agreement”, so long as it is actually a referral agreement. 

9 In Kos v Department of Transport 94 WAIG 1623 the Western Australian Industrial Relations Commission said “a referral 
agreement has particular characteristics which are not found in a registered industrial agreement”.  That, while true, is, in my 
respectful view, not material. 

10 The Western Australian Industrial Relations Commission said that a referral agreement has a “sole purpose”.  I do not see why 
that purpose may not be achieved by inclusion of a referral agreement in an industrial agreement. 

11 The Western Australian Industrial Relations Commission considered it material that referral agreements come into force by 
“agreement of the parties” and “not by registration” and that a referral agreement does not need to be “registered by the 
Commission”. 

12 I do not see anything material in an industrial agreement only operating when registered.  What is material is whether the 
industrial agreement evidences an agreement of the sort referred to in section 12 Employment Dispute Resolution Act 2008.  
Here such an agreement is evident from a plain reading of clause 23 of the Western Australian TAFE Lecturer’s General 
Agreement 2014. 

13 I do not consider, for the reasons given above, that the features of an industrial agreement referred to in the first three sentences 
of [8] of Kos v Department of Transport 94 WAIG 1623 are material.  What is material is whether the industrial agreement 
contains an agreement which corresponds to section 12 Employment Dispute Resolution Act 2008.  

14 Assuming that it is a basic principle of construction that all provisions of a document ought be given some work to do, I 
wonder what work clause 23 would do if it is not a referral agreement.  

15 It has become clear in related proceedings that the clause does not and cannot act to expand the Western Australian Industrial 
Relations Commission’s jurisdiction beyond that statutorily provided to it.  

16 It seems to me that if clause 23 is a referral agreement this gives the clause some work to do.  This is, of course, not the reason 
for my ultimate decision, given that I consider clause 23 is a referral agreement, but it is a source of comfort to me that this 
result gives clause 23 some work to do when nothing is put forward as to the work it might do absent this conclusion. 

17 In the last sentence of [8] in Kos v Department of Transport 94 WAIG 1623 the Western Australian Industrial Relations 
Commission noted “there can be unilateral withdrawal [from an industrial agreement] by giving the prescribed notice, in 
contrast to withdrawal from an industrial agreement.” 

18 The materiality of the comment is not immediately apparent to me but it did cause me to consider section 12(6) Employment 
Dispute Resolution Act 2008 and its effect, if any, on this matter.  I sought comment from the parties about the issue.  

19 Section 12(6) of the Employment Dispute Resolution Act 2008 provides as follows: 
(6) A referral agreement —  

 (a) comes into force —  
 (i) if a commencement date is specified in the agreement — on that date; or 
 (ii) otherwise — on the date on which it is made; 
  and 
 (b) remains in force until —  
 (i) if an expiry date is specified in the agreement but all the parties agree to withdraw from the 

agreement prior to that date — the date on which the parties agree to withdraw; or 
 (ii) if an expiry date is specified in the agreement and subparagraph (i) does not apply — that expiry 

date; or 
 (iii) otherwise — the third anniversary of the date on which the agreement came into force. 

20 It is clear from section 12(6)(b) Employment Dispute Resolution Act 2008 that referral agreements do not remain in force 
forever.   

21 Section 12(6)(b)(i) of the Employment Dispute Resolution Act 2008 has no application to this matter. 
22 The question is whether an expiry date is specified in the referral agreement or not. 
23 Clause 7.1 of the Western Australian TAFE Lecturer’s General Agreement 2014 says as follows: 
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This agreement shall operate on and from the date of registration and will remain in force until the 15 December 2017.  
Notwithstanding the expiry of this Agreement, its terms and conditions will continue in force until it is replaced by a 
new agreement. 

24 The question then is whether an expiry date is “specified in the agreement” by clause 7.1 of the Western Australian TAFE 
Lecturer’s General Agreement 2014 and, if so, whether that date is “15 December 2017” or the date upon which the Western 
Australian TAFE Lecturer’s General Agreement 2014 is replaced by a new agreement. 

25 Of course, if clause 7.1 does not provide an expiry date for the referral agreement, then section 12(6)(b)(iii) Employment 
Dispute Resolution Act 2008 will operate to the effect that the referral agreement expired on 7 May 2018 (that is three years 
after the agreement was made) and, accordingly, was not in force at the time the referral in this matter was made.  

26 The language of section 12(6)(b)(ii) Employment Dispute Resolution Act 2008 could not be clearer.  A relevant expiry date is 
one specified “in” the referral agreement.  The applicant’s argument, which I have accepted as correct, is that clause 23 of the 
Western Australian TAFE Lecturer’s General Agreement 2014 is a referral agreement.  No expiry date is specified in that 
agreement.  “In” must mean “inclusion within a particular space or limit” or “on the inside, within” and there is simply no 
expiry date in the referral agreement. 

27 I cannot be assisted by principles of construction that would have me read the whole of the industrial agreement and interpret a 
clause of that agreement in light of other provisions within it.  Clause 23 comprises a “stand alone” referral agreement. 

28 It may seem an odd result that, insofar as clause 23 is a referral agreement, the clause ceases to operate despite the provisions 
of clause 7.1 and, indeed, despite section 41(6) of the Industrial Relations Act 1979.  This might be pointed to as exposing a 
folly in treating a clause in an industrial agreement as a referral agreement.   

29 However, I think this is overcome by the principle of statutory construction that a specific statutory provision prevails over an 
inconsistent general provision.   

30 Section 41(6) Industrial Relations Act 1979 is more general, in the current context, than the specific provision of section 
12(6)(b)(iii) Employment Dispute Resolution Act 2008. 

31 That is, a provision of an industrial agreement will continue to operate pursuant to section 41(6) Industrial Relations Act 1979 
except for a provision that is a referral agreement which does not specify an expiry date.  Such a provision will not continue to 
operate beyond the third anniversary of the date on which the agreement came into force. 

32 The referral in this matter was made at a time after the referral agreement had ceased to be in force.  The referral was not made 
before the third anniversary of the date on which the referral agreement was made, that third anniversary date being the date 
upon which the referral agreement ceased to be in force. 

33 As a result of the operation of section 12(6)(b)(iii) Employment Dispute Resolution Act 2008 I do not have jurisdiction to 
accept and determine the referral and the application that I do so must be dismissed.  

 
2018 WAIRC 00698 

REFERRAL OF EMPLOYMENT DISPUTE 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES NABEEL ASHRAF 
APPLICANT 

-v- 
MS MICHELLE HOAD  
MANAGING DIRECTOR 
NORTH METROPOLITAN TAFE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 22 AUGUST 2018 
FILE NO/S APPL 27 OF 2018 
CITATION NO. 2018 WAIRC 00698 
 

Result Application dismissed 
Representation 
Applicant Mr S Maré of counsel 
Respondent Mr J Carroll of counsel  
 

Order 
HAVING HEARD Mr S Maré of counsel for the applicant and Mr J Carroll of counsel for the respondent the Commission pursuant 
to the power conferred under the Industrial Relations Act 1979 hereby orders that the application be and is hereby dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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RECLASSIFICATION APPEALS—Notation of— 
File 

Number 
Appellant Respondent Commissioner Decision Finalisation 

Date 
PSA 
6/2015 

Geoffrey 
Rimmer 

Department of Corrective Services of 
W.A. 

Emmanuel C Discontinued 18/01/2017 
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FULL BENCH—Appeals against decision of Industrial Magistrate— 

2018 WAIRC 00746 
APPEAL AGAINST A ORDER OF THE INDUSTRIAL MAGISTRATE IN MATTER NO. M 123 OF 2018 GIVEN ON 9 

AUGUST 2018 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
CITATION : 2018 WAIRC 00746 
CORAM : THE HONOURABLE J H SMITH, ACTING PRESIDENT 

 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER D J MATTHEWS 

HEARD : FRIDAY, 31 AUGUST 2018 
DELIVERED : MONDAY, 17 SEPTEMBER 2018 
FILE NO. : FBA 8 OF 2018 
BETWEEN : THE GOVERNING COUNCIL OF NORTH METROPOLITAN TAFE 

Appellant 
AND 
STATE SCHOOL TEACHERS' UNION OF WA 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : Western Australian Industrial Magistrate's Court 
Coram : Industrial Magistrate M Flynn 
File No : M 123 of 2018 
 

CatchWords : Industrial Law (WA) - Appeal against interim order made by Industrial Magistrate's Court - 
Appeal incompetent - Interim order made pursuant to s 83(5) and s 83(7) of the Industrial 
Relations Act 1979 (WA) a 'finding' - An appeal against a finding not a 'decision' from 
which an appeal will lie under s 84 - Observation made that power to make an interim order 
for purpose of preventing further contravention of an industrial agreement did not extend to 
an order of reinstatement or to restart disciplinary process 

Legislation : Industrial Relations Act 1979 (WA), s 7, s 7(1), s 23, s 23(1), s 23A s 29(1)(a)(ii), 
s 29(1)(b)(i), s 44(6)(bb)(ii), s 45, s 49, s 49(2), s 49(2a), s 82, s 83, s 83(1), s 83(2), s 83(4), 
s 83(4)(a)(ii), s 83(5), s 83(7), s 83A, s  83C, s 84, s 84(1), s 84(2), s 84(5) 
Surveillance Devices Act 1998 (WA), s 5(1)(b), s 9(1) 
Acts Amendment and Repeal (Industrial Relations) Act (No. 2) 1984 (WA), s 6, s 30(b) 
Labour Relations Reform Act 2002 (WA), s 155(1) 
Justices Act 1902 (WA) 

Result : Appeal dismissed 
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Representation: 
Counsel: 
Appellant : Mr D Anderson, of counsel 
Respondent : Mr D Scaife, of counsel 
Solicitors: 
Appellant : State Solicitor for Western Australia 
Respondent : Eureka Lawyers 
 

Case(s) referred to in reasons: 
Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue (NT) [2009] HCA 41; (2009) 239 CLR 27 
Anderson v Pope (1986) 66 WAIG 1563 
Brennan v Williams (1951) 53 WALR 30 
Byrne v Australian Airlines Ltd [1995] HCA 24; (1995) 185 CLR 410 
Carr v Finance Corporation of Australia Ltd (1980) 147 CLR 246 
Computer Edge Pty Ltd v Apple Computer Inc (1984) 54 ALR 767 
Director General of Department of Transport v McKenzie [2016] WASCA 147 
G&R Rossen Pty Ltd v Buchanan [2018] WAIRC 00334; (2018) 98 WAIG 305 
Metcalf v Permanent Building Society (in liq) (1993) 10 WAR 145 
Nabeel Ashraf v Ms Michelle Hoad Managing Director North Metropolitan TAFE 2018 WAIRC 00699 
National Tertiary Education Union v Le Trobe University (2015) 254 IR 238 
O'Toole v Charles David Pty Ltd (1990) 171 CLR 232 
Penniel v Driffill (1980) WAR 30 
Pooley v Commissioner of Police [2009] WASCA 67; (2009) 89 WAIG 479 
Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355 
Robe River Iron Associates v Association of Draughting, Supervisory and Technical Employees of Western Australia (1987) 

68 WAIG 11 
The Chief Secretary for the State of Western Australia v Western Australian Prison Officers' Union of Workers (1981) 61 WAIG 

1911 
The Commissioner of Police of Western Australia v AM [2010] WASCA 163(S); (2011) 91 WAIG 6 
The Director General, Department of Education v The State School Teachers' Union of WA (Inc) [2011] WAIRC 00058; (2011) 

91 WAIG 166 
TVW Limited v Robinson and Cant (1964) WAR 33 
WA Pines Pty Ltd v Hamilton (1980) WAR 29 

Reasons for Decision 
SMITH AP: 
Background 
1 This is an appeal against an interim order made by the Industrial Magistrate's Court on 9 August 2018 in M 123 of 2018.  
2 M 123 of 2018 was instituted as an originating claim in the Industrial Magistrate's Court on 23 July 2018 by The State School 

Teachers' Union of WA (Incorporated) (the union) against the appellant claiming a failure to comply with cl 23.1 of the 
Western Australian TAFE Lecturers' General Agreement 2014 (the 2014 Agreement). 

3 Clause 23 of the 2014 Agreement provides: 
23. BREACHES OF DISCIPLINE 
23.1 No employee shall be subject to the penalties of sub-clause 23.2 of this clause unless a fair procedure is applied 

and decision and processes incorporate the principles of natural justice and are free from bias. 
23.2 If, in accordance with the College's disciplinary policy, an employee is found by the College to have committed 

a breach of discipline, the College may: 
(a) reprimand the employee; 
(b) transfer the employee to another public sector agency, with the consent of that agency or transfer the 

employee to another position at the College at which the employee is currently employed; 
(c) impose on the employee a fine not exceeding the equivalent of five (5) days pay that the employee 

would have received immediately prior to the breach of discipline finding; 
(d) reduce the monetary remuneration of that employee; 
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(e) reduce the level of classification of the employee; 
(f) dismiss the employee; or 
(g) except where the employee is dismissed under sub-clause 23.2 (f) of this clause, take action under any 

two or more of the above sub-clauses. 
23.3 Other than in the case of termination in accordance with sub-clause 23.2 (f) of this clause, which is subject to 

other provisions under the Industrial Relations Act 1979, an employee aggrieved by a decision resulting from 
the disciplinary process may appeal against that decision by referring the matter to the Commission for 
determination. 

4 The proceedings arose out of the appellant instituting disciplinary proceedings against a member of the union, Mr CS.  During 
a disciplinary process the appellant had regard to an audio recording of a conversation between Mr CS and two other 
employees of the appellant.  The union claims the use of the recording by the appellant in the disciplinary process is in breach 
of cl 23.1. 

5 In particular, the union claims the recording of the conversation was made in contravention of s 5(1)(b) of the Surveillance 
Devices Act 1998 (WA) and s 9(1) of the Surveillance Devices Act prohibits the communication or publishing of an audio 
recording to officers, employees or agents of the appellant and others. 

6 In the statement of claim annexed to the originating claim in M 123 of 2018, the union seeks a finding that the appellant 
contravened or failed to comply with cl 23.1 of the 2014 Agreement and seeks the following (final orders): 

(2) An order pursuant to s 83(4)(a)(ii) of the IR Act imposing a penalty on the Respondent for its contravention or 
failure to comply with cl 23.1 of the Agreement. 

(3) An order pursuant to s 83F(2)(b) that the Respondent pay to the Claimant any penalty imposed upon it. 
(4) An order pursuant to s 83(5) of the IR Act that the Respondent (whether by its officers, delegates, agents, 

employees or other representatives) shall: 
(a) destroy all copies in its possession or control of an audio recording of a conversation between CS, ER 

and JD recorded on 8 August 2017 (Audio Recording); 
(b) recommence any disciplinary inquiry or process in relation to the conduct of CS on 25 July 2017; 
(c) be restrained from: 

(i) having regard to the Audio Recording in any disciplinary inquiry or process in relation to 
the conduct of CS on 25 July 2017 recommenced pursuant to this order; 

(ii) permitting MH, or any of its officers, employees or agents who are aware of the Audio 
Recording, from having any involvement in any disciplinary inquiry or process, including 
the making of any decision, in relation to the conduct of CS on 25 July 2017 recommenced 
pursuant to this order. 

(5) Such further or other orders as the Court considers appropriate. 
7 On 27 July 2018, the union filed an application in M 123 of 2018 seeking: 

1. An interim order pursuant to ss 83(5) and (7) of the Industrial Relations Act 1979 (WA) that, until the hearing and 
determination of the Claimant's claim for relief or further order, the Respondent (whether by its officers, 
delegates, agents, employee or other representatives) be restrained from: 
a. using, publishing or communicating an audio recording of a conversation between CS, ER and JD 

recorded on 8 August 2017 (Audio Recording); 
b. conducting (or continuing to conduct) or taking any further steps in any disciplinary inquiry or process in 

relation to the conduct of CS on 25 July 2017 based upon the Audio Recording or otherwise; 
c. dismissing from employment, or taking any other disciplinary action against, CS based upon the Audio 

Recording or otherwise; 
d. permitting MH, or any of its officers, employees or agents who have knowledge of the contents of the 

Audio Recording, from having any involvement in any disciplinary inquiry or process, including the 
making of any decision, in relation to the conduct of CS. 

2. An order that the affidavit of CS sworn on 26 July 2018 and the annexures thereto be sealed on the Court file and 
not be disclosed to any person without further order. 

8 The application for an interim order was listed to be heard on 9 August 2018. 
9 On 8 August 2018, the appellant dismissed Mr CS. 
10 At the hearing on 9 August 2018, the union made an oral application to amend its application for an interim order and sought, 

among other orders, an order for reinstatement of Mr CS. 
11 The Industrial Magistrate rejected a submission made on behalf of the appellant that the Industrial Relations Act 1979 (WA) 

(the IR Act) confers exclusive jurisdiction on the Commission to deal with disputes about unfair dismissal and interim 
reinstatement orders. 
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12 In oral reasons given by the Industrial Magistrate on 9 August 2018, his Honour stated that he was required to consider 
whether there was a serious issue to be tried in respect of (AB 79 - 81): 

(a) whether the making of the recording by Mr D and the use of the recording by the appellant was lawful; 
(b) whether or not the use of the recording will be found to contravene cl 23(1) of the 2014 Agreement; and 
(c) whether or not the final relief before the Industrial Magistrate's Court is likely to involve reinstatement as an 

appropriate form of relief. 
13 The Industrial Magistrate formed the opinion that there was a prima facie case in respect of each of these matters.  In 

particular, his Honour appeared to accept that an order for reinstatement was an order within the power of the Industrial 
Magistrate's Court to make.  His Honour observed that such an order may well be the same as the final order (albeit on a 
temporary basis) and that was an unavoidable consequence of the power conferred on the Industrial Magistrate's Court by 
s 83(5) and s 83(7). 

14 The Industrial Magistrate then found that the balance of convenience favoured the making of an interim order when regard was 
had to the following matters: 

(a) If the union is (ultimately) successful then in six to 12 months' time there would be an order that Mr CS's wages 
and entitlements be paid from when he was otherwise terminated, assuming there was an order for his 
reinstatement. 

(b) If an interim order is not made Mr CS would not be receiving any salary for that period. 
(c) If an interim order is not made then Mr CS's reputation may be affected and that may affect his ability to earn an 

income pending a final hearing. 
15 Following regard to these matters, the Industrial Magistrate made an order on 9 August 2018 (the subject of this appeal) as 

follows: 
The court makes an interim order pursuant to sections 83(5) and 83(7) of the Industrial Relations Act 1979 (WA) that, 
until the hearing and determination of the claimant's claim for relief or further order: 
1. The respondent must reinstate CS to his employment with immediate effect. 
2. The respondent must not use any audio recording (or transcript of the same) of a conversation on 8 August 2017 

involving CS. 
3. The respondent must not initiate or take any steps for a breach of discipline in reliance on anything said or done 

by CS on 8 August 2017. 
4. The respondent must not rely upon anything said or done by CS on 8 August 2017 in connection with any 

allegation of a breach of discipline against CS. 
5. The following employees of the respondent must not be involved in any breach of discipline process concerning 

CS: MH. 
6. The claim be listed for a pre-trial conference before the Clerk of the Court at 11.00 am on 15 August 2018. 
7. The parties have liberty to apply. 
8. Costs, if any, be reserved. 
9. The claim is adjourned to 5 September 2018 at 10.00 am for trial. 

Grounds of appeal 
16 Ground 1 of the amended grounds of appeal raises the issue whether the Industrial Magistrate's Court has power to make an 

interim order of reinstatement.  Ground 1 alleges the Industrial Magistrate erred in law in making order 1 of the interim order 
when there was no power to do so.  In the particulars to ground 1, the appellant alleges: 

Section 83(5) of the Industrial Relations Act 1979 (WA) only provides power for the Court to make an order for the 
purpose of preventing any further contravention or failure to comply with an instrument. 
(i) There is no power for the Court to make an order to undo a contravention or failure to comply with an instrument. 
(ii) If the appellant contravened the Western Australian TAFE Lecturer's General Agreement 2014 (Agreement) 

when terminating Mr CS's employment, any contravention is already complete, and an order for reinstatement 
does not amount to an order for the purpose of preventing any further contravention or failure to comply with an 
instrument. 

17 In ground 2(a) of the amended grounds of appeal the appellant alleges the Industrial Magistrate erred in law in finding there 
was a serious question to be tried on grounds that any failure to afford a fair disciplinary process is not actionable by way of 
enforcement under s 83 of the IR Act and is only actionable by way of a claim to the Commission. 

18 Grounds 2(b), 3 and 4 raise issues whether the Industrial Magistrate's Court erred in law which go to the factual matters 
considered by the Industrial Magistrate: 

(a) when considering whether there was a serious question to be tried; or 
(b) resulted in a decision that was manifestly unreasonable. 

19 For reasons that follow, I am of the opinion that the appeal must fail on grounds the interim order made by the Industrial 
Magistrate's Court is not a 'decision' within the meaning of s 84 of the IR Act from which an appeal will lie. 
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20 However, if I am wrong in respect of this point, I would uphold ground 1 and ground 2(a) of the grounds of appeal. 
Is Jurisdiction conferred on the Full Bench to hear and determine an appeal against an interim order made by the 
Industrial Magistrate's Court? 
21 Section 84 of the IR Act creates a statutory right of appeal to the Full Bench against a 'decision' of the Industrial Magistrate's 

Court. 
22 Section 84(1) of the IR Act provides: 

In this section decision includes a penalty, order, order of dismissal, and any other determination of an industrial 
magistrate's court, but does not include a decision made by such a court in the exercise of the jurisdiction conferred on it 
by section 96J. 

23 The union filed an application in this appeal on 28 August 2018 seeking orders that the appeal be struck out on grounds that the 
appeal is incompetent, as the appeal is against an order of the Industrial Magistrate's Court that has not finally determined the 
application before it and therefore is not a 'decision' for the purposes of s 84 of the IR Act. 

24 The first question raised in this appeal is whether the interim order made by the Industrial Magistrate's Court on 9 August 2018 
is a 'finding' within the meaning of s 7(1) of the IR Act and whether a 'decision' in s 84(1) includes a decision that is a 'finding' 
as defined. 

25 A 'finding' is defined in s 7(1) of the IR Act to mean a decision, determination or ruling made in the course of proceedings that 
does not finally decide, determine or dispose of the matter to which the proceedings relate.   

26 In Anderson v Pope (1986) 66 WAIG 1563, the Industrial Appeal Court found a decision of the Industrial Magistrate that does 
not finally determine the application before it does not constitute 'a decision' from which an appeal will lie under s 84(1).  In 
that matter, the Industrial Magistrate at first instance heard argument on 52 separate complaints against several defendants as to 
whether there was a case to answer.  The Industrial Magistrate, after reserving his decision, delivered reasons for decision and 
found that there was no case to answer for three defendants but found there was a case to answer by others.  The defendants 
against whom a finding was made that there was a case to answer filed an appeal.  The Full Bench subsequently dismissed the 
appeal as incompetent and a further appeal was instituted to the Industrial Appeal Court under s 90(1) of the IR Act. 

27 The Industrial Appeal Court in Anderson v Pope unanimously dismissed the appeal.  In doing so, their Honours determined 
that the meaning of 'decision' in s 84(1) did not extend to a finding, ruling or other expression of opinion or direction that fell 
short of a final determination of the application.  In particular, their Honours found that a 'decision' within the meaning of 
s 84(1) did not extend to a 'finding' as defined in s 7(1) of the IR Act.   

28 In determining whether a 'decision' in s 84(1) should be construed as only a final decision or to also include a 'finding', the 
members of the Industrial Appeal Court had regard to the history of amendments to the IR Act in 1984 and to a previous 
decision of the Industrial Appeal Court which led to the amendments to the IR Act in 1984 to insert the definition of 'finding' 
in s 7(1) of the IR Act and amended the power of the Full Bench to hear appeals under s 49 of the IR Act against the decisions 
of the Commission that are 'findings' (s 6 and s 30(b) of the Acts Amendment and Repeal (Industrial Relations) Act (No. 2) 
1984 (WA)). 

29 The decision which led to amendments in 1984 and referred to by the members of the Industrial Appeal Court in Anderson v 
Pope is the decision in The Chief Secretary for the State of Western Australia v Western Australian Prison Officers' Union 
of Workers (1981) 61 WAIG 1911 (Prison Officers' Sick Leave Case). 

30 In the Prison Officers' Sick Leave Case, the parties were in dispute following industrial action by prison officers about the 
taking of sick leave without a medical certificate.  Following a conference convened by the Senior Commissioner, an interim 
order was made, pursuant to s 45 of the IR Act, which required until further order the prison officers to return to work, and 
entitling the prison officers to take five days' leave per annum without deduction of pay.  The Full Bench found an appeal was 
incompetent against the interim order as the order did not constitute a 'decision' within the meaning of s 49 of the IR Act.  The 
Industrial Appeal Court agreed.  At the time that appeal was heard the IR Act did not contain a definition of the term 'decision'.  
However, their Honours found that for an order to constitute a 'decision' within the meaning of s 49 (and from which an appeal 
would lie) the ordinary and natural meaning of 'decision' in s 84(1) was an order that finally determined the rights between the 
parties; that is an order that constitutes a final determination of a matter. 

31 In the judgement of Olney J in Anderson v Pope, his Honour had regard to the findings made in the Prison Officers' Sick 
Leave Case and to the amendments in 1984 to the IR Act that followed that decision.  His Honour set out this history of 
legislative amendment as follows (1564 - 1565): 

Apart from resorting to the ordinary meaning of the language used it is sometimes helpful in the construction of a statute 
to look to its history and in the present case it is appropriate that this should be done. Section 6 of the Acts Amendment 
and Repeal (Industrial Relations) Act (No. 2) 1984 (the 1984 Act) repealed the whole of section 7 of the then Industrial 
Arbitration Act 1979 (renamed the Industrial Relations Act 1979) and substituted the now current section. The repealed 
section did not contain any definition of either 'decision' or 'finding'. Prior to the 1984 Act section 49(2) provided for an 
appeal to the Full Bench from any decision of the Commission. That provision was not amended but an additional 
subsection was inserted: 

(2) (a) An appeal does not lie under this section from a finding unless, in the opinion of the Full Bench, 
the matter is of such importance that, in the public interest, an appeal should lie. 

The effect of these amendments was to permit an appeal in cases involving the public interest from a 'finding' of the 
Commission. Relevantly the 1984 Act did not affect section 84. It is true that the definition in section 84(1) was amended 
by the deletion of the word 'conviction' as one of the things included in the meaning of 'decision' but that change has no 
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bearing on the question of whether the section demonstrates a 'contrary intention' sufficient to displace the operation of 
section 7(1).  
It is worthwhile to pause for a moment to consider and compare the position prevailing both before and after the 1984 
Act. Prior to the amendment an appeal lay to the Full Bench from any decision of the Commission [Section 94(2)]. There 
was no general definition of the term 'decision' and accordingly that term would have borne its ordinary and natural 
meaning. In section 84 provision was made for an appeal to the Full Bench from any decision of an Industrial Magistrate 
but for the purpose of that section the term 'decision' was defined to include certain specific matters. It is beyond doubt 
that prior to the 1984 Act 'decision' in section 84 meant something different from the same term when used in section 49. 
The choice of language used in the definition of 'decision' in section 7(1) is significant. The term is said to include 'award, 
order, declaration or finding'. All of those terms are appropriate in the context of the exercise of the arbitral jurisdiction of 
the Industrial Relations Commission. With the exception of the word 'order' they are not appropriate to the exercise of 
jurisdiction by the Industrial Magistrate. Such amendments as were made following the incorporation into the Act of the 
concept of a 'finding' can be seen to have applied only in relation to the functions of the Commission itself. Reference has 
already been made to section 49(2)(a) but there is another amendment which supports the view I have just expressed and 
that is the inclusion of the word 'finding' in section 34(4) so as to read as follows:  

(4) Except as provided by this Act, no award, declaration, finding, or proceeding of the President, the Full 
Bench, or the Commission shall be liable to be challenged, appealed against, reviewed, quashed, or called 
in question by any court on any account whatsoever.  

In the absence of any relevant change to section 84(1) it is fair to conclude that the legislature's intention was to leave 
unaffected the right of appeal in respect of proceedings before an Industrial Magistrate but to expand the circumstances 
when an appeal may be had from the Commission to the Full Bench. The reason for this expansion of the right of appeal 
from decisions of the Commission which do not finally decide, determine or dispose of the matter to which the 
proceedings relate can be found in the decision of this Court in The Chief Secretary for Western Australia v. WA Prison 
Officers' Union 61 WAIG 1911 where it was held that the Act as it then stood (in 1981) did not provide a right of appeal 
from an interim order of the Commission. The effect of the amendments made in 1984 has been to overrule by legislation 
the decision in the Chief Secretary's case but it is not possible to extract from the legislation as amended any intention to 
affect the right of appeal from an Industrial Magistrate. 

32 In Anderson v Pope, each of the members of the Industrial Appeal Court considered whether a ruling by the Industrial 
Magistrate that there was a case to answer came within the meaning of 'decision' in s 84(1) of the IR Act. 

33 Olney J went on to observe (1565): 
When one has regard to the role of the Industrial Magistrate to hear and determine applications under section 83 (1) and 
the limited nature of the functions that may be performed by him I think that there is every reason to believe that the 
definition in section 84 (1) was intended to refer only to the exercise of the particular powers referred to in the preceding 
section. I do not think there is any scope within the definition in section 84 (1) to extend the meaning of that term to a 
finding or ruling or other expression of opinion or direction given in the course of proceedings which falls short of a final 
determination of the application. 

34 It was clear that the first sentence of his Honour's reasoning must be read in context of the sentence that follows in this passage 
and to the previous paragraph of his Honour's reasons where his Honour said (1565): 

By section 82 (1) an Industrial Magistrate has jurisdiction to hear and determine any application made to him under 
section 83 (1). The types of application provided for in the latter subsection relate to the enforcement of an award, 
industrial agreement or order in circumstances where a person is said to have contravened or failed to comply with any 
provision thereof. Upon the hearing of such an application the Industrial Magistrate may by order issue a caution, impose 
a penalty or dismiss the application with or without costs. In addition if it appears to the Industrial Magistrate that an 
employee has not been paid by an employer against whom the proceedings have been taken his entitlement under an 
award or order he may order the employer to pay the amount of the underpayment which is deemed to be a penalty. 
Furthermore, when an Industrial Magistrate makes an order for the payment of a penalty or costs he must state in the 
order the name of the person liable to pay the penalty or costs and the name of the person same are payable. 

35 In Anderson v Pope, Rowland J importantly pointed out it should be remembered that an appeal is entirely a creature of statute 
(1566).  His Honour also observed: 

By section 84 (2):  
Subject to this section an appeal lies to the Full Bench in the manner prescribed from any decision of an Industrial 
Magistrate.  

...  
By section 84 (2):  

Decision — includes a penalty, order, order of dismissal and any other determination of an Industrial Magistrate.  
Provisions of that nature in substantially that form have been dealt with by the courts in the past and it has been invariably 
held that determination, when used in relation to the civil courts, in which description I include courts exercising criminal 
as well as civil jurisdiction, means final determination. Section 4 Justices Act, WA Pines Pty Ltd v. Hamilton (1980) 
WAR 29 and Penniel v. Driffil (1980) WAR 30.  
As I understand the appellants' argument it is that the definition in section 84(1) uses the word 'includes' so that 'decision' 
is not limited in its scope and it can in fact incorporate its dictionary meaning and the definition of the word within 
section 7 of the Industrial Relations Act. By the definition: 'In this Act, unless the contrary intention appears …' – 
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'"decision": includes award, order, declaration or finding.' 'Finding' is also defined in section 7 – 'means a decision, 
determination or ruling made in the course of proceedings that does not finally decide, determine or dispose of the matter 
to which the proceedings relate'.  
Counsel for the appellants notes that these definitions apply 'in this Act'. They are not limited to parts of the Act. 
Accordingly, as the definition in section 84 uses the word 'includes', then, unless a contrary intention appears, full force 
should be given to the section 7 definitions.  
In my view, it is abundantly clear that a contrary intention does appear.  
In the Act, provision is made for different tribunals to undertake different functions. On the one hand, one has the 
traditional Industrial Tribunal that is concerned with awards as defined and declarations as defined. Those tribunals have 
express power to make orders and findings as well as awards and declarations. An Industrial Magistrate has no power to 
make awards or declarations. The powers and functions of the Industrial Magistrate are set out in Part III. Those powers 
are more akin to a civil court exercising civil or criminal jurisdiction. By section 83(6) and (7), however, standards of 
proof and practice and procedure in civil proceedings will be observed by the Industrial Magistrates. The Commission is 
not so limited — see, for example, section 26.  
One can see immediately that there is a great difference between the two tribunals. Their functions and powers are totally 
dissimilar. It is not at all surprising that one would find a narrower definition of 'decision' within Part III. 

36 Importantly, the decision of the Industrial Appeal Court in Anderson v Pope is a decision binding upon the Full Bench. 
37 The subsequent enactment of s 83(5) and s 83(7) (by s 155(1) of the Labour Relations Reform Act 2002 (WA)) conferring the 

power to make orders for the purpose of preventing any further (future) contravention or failure to comply with a provision of 
an instrument does not, in my respectful opinion, materially affect the role of the Industrial Magistrate's Court from the role of 
the Industrial Magistrate considered in Anderson v Pope in 1986.  The role of the Industrial Magistrate's Court in 2018 
continues as a court vested with the power to enforce instruments by making limited coercive orders. 

38 Section 83 confers jurisdiction on the Industrial Magistrate's Court to enforce instruments, including an industrial agreement.  
The power to enforce under s 83 is not a power at large to resolve disputes between parties.  It is notable that proceedings 
instituted by way of an originating claim are penal in nature; that is they are claims for civil enforcement of provisions of 
instruments by primarily the imposition of a penalty. 

39 The mere filing of a discrete application for an interim order does not have the effect at law of the creation of a substantive 
application.  An application for an interim order under s 83(7) cannot be made unless a substantive application has been 
instituted under s 83(1). 

40 Although the interim order in this matter was made following a separate application made by the union in M 123 of 2018 and 
the Industrial Magistrate's Court determined the application by making an interim order on 9 August 2018, it cannot be said 
that the interim order does not constitute a 'finding' within the meaning of s 7(1) of the IR Act: 

(a) Firstly, pursuant to s 83(7) an interim order can only be made pending final determination of an application made 
under s 83(1) (that is the substantive application for enforcement).  A decision on an application for an interim 
order by operation of s 83(7) made in the course of proceedings does not and cannot operate to finally decide the 
matter in s 83(1).  Consequently, it follows therefore that an interim order made pursuant to s 83(7) is a 'finding' 
within the meaning of s 7(1) of the IR Act. 

(b) Secondly, the primary function of the Industrial Magistrate's Court under s 83 is to decide and determine the 
substantive application by making final orders.  An interim order made under s 83(7) cannot operate as a final 
order. 

41 The test for determining whether an order is final is whether an order finally determines the rights of the parties and requires a 
court or tribunal in determining this question to have regard to the legal rather than the practical effect of the order:  Carr v 
Finance Corporation of Australia Ltd (1980) 147 CLR 246, 248 (Gibbs, J); Computer Edge Pty Ltd v Apple Computer Inc 
(1984) 54 ALR 767; O'Toole v Charles David Pty Ltd (1990) 171 CLR 232. 

42 In Metcalf v Permanent Building Society (in liq) (1993) 10 WAR 145, Murray J, with whom Rowland and Seaman JJ agreed, 
observed in relation to the distinction between final and interlocutory orders (149): 

It is clear I think, that such an order is not final, but merely interlocutory, because it is not such as to finally determine the 
rights of the parties in a principal, rather than subsidiary, cause pending between them.  It is clear that more remains to be 
done before the final resolution of the issues between the parties is achieved.  This is not a case which requires attention 
to any fine distinctions or which requires any refinement of the test broadly formulated above.  Expressed in those terms 
the test has been accepted as flowing from decisions of the High Court in a number of recent decisions in this Court:  see 
Ex parte Stiles (1989) 2 WAR 270 at 274-275; Biala Pty Ltd v Mallina Holdings Ltd (1989) 2 WAR 381 at 387-388; 
Michael v Freehill Hollingdale & Page (1990) 3 WAR 223 at 228; Lewandowski v Lovell (1991) 4 WAR 311 at 312-314. 

43 Thus, it is immaterial that whilst an interim order is in force it has force and effect which if steps are required to be taken to 
comply with an order could result in expense to be paid by a person, such as the payment of wages to an employee. 

44 As the respondent points out in its supplementary submissions filed on 7 September 2018, the order made by the Industrial 
Magistrate was plainly not an order to finally determine the rights of the parties.  The orders: 

(a) were expressed to apply only 'until the hearing and determination of the claimant's claim for relief or further 
order'; 

(b) provided the parties with liberty to apply; 
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(c) were made pursuant to the power in s 83(7) to make interim orders 'pending the final determination of the 
application'; 

(d) included procedural orders programming the matter to a final hearing, such as by listing the matter for a pre-trial 
conference and a final hearing. 

45 It would be an odd result if an appeal to the Full Bench would lie as of right to the Full Bench of the Commission against an 
interim order made by the Industrial Magistrate's Court, pursuant to s 83(7) of the IR Act, whereas an appeal against an interim 
order against a decision of the Commission does not lie as of right under s 49 of the IR Act.  This is because pursuant to 
s 49(2a) an appeal does not lie to the Full Bench from a decision of the Commission that is a finding unless, in the opinion of 
the Full Bench, the matter is of such importance that, in the public interest, an appeal should lie. 

46 For these reasons, I am of the opinion that the appeal is incompetent and an order should be made that the appeal be dismissed. 
47 If, however, I am wrong and because of the amendment to s 83 of the IR Act subsequent to the decision in Anderson v Pope is 

distinguishable on grounds that the enactment of the specific power of the Industrial Magistrate's Court to make an interim 
order pursuant to s 83(7) of the IR Act is a power to make a decision that is final and is not a 'finding', I am of the opinion that 
the Industrial Magistrate erred in making orders 1 to 5 of the interim order.  My reasons for making this finding are as follows. 

The nature of the power conferred on the Industrial Magistrate's Court under s 83 of the IR Act 
48 The primary object of statutory construction is to construe a statutory provision so that it is consistent with the language and 

purpose of all provisions of the statute.  The meaning of the text may require consideration of the context, which includes the 
general purpose and policy of the provision, in particular the mischief it is seeking to remedy:  Director General of 
Department of Transport v McKenzie [2016] WASCA 147 [46] (Buss P); applying Project Blue Sky Inc v Australian 
Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355 [69] (McHugh, Gummow, Kirby and Hayne JJ); Alcan (NT) 
Alumina Pty Ltd v Commissioner of Territory Revenue (NT) [2009] HCA 41; (2009) 239 CLR 27 [47] (Hayne, Heydon, 
Crennan and Kiefel JJ). 

49 The scheme of the IR Act in respect of the creation of employer and employee's rights, duties and obligations where unions 
enter into negotiations with employers is that industrial instruments come into force and effect either by the Commission: 

(a) exercising arbitral power in enquiring into and dealing with an industrial matter to make an award under Div 2A 
of Pt II or enterprise order under Div 2B of Pt II of the IR Act; or 

(b) exercising administrative power to register an industrial agreement, the terms of which are agreed to by an 
organisation or organisations and an employer or employers under Div 2B of Pt II. 

50 Section 83 of the IR Act provides: 
83. Enforcing awards etc. 

(1) Subject to this Act, where a person contravenes or fails to comply with a provision of an instrument to 
which this section applies any of the following may apply in the prescribed manner to an industrial 
magistrate's court for the enforcement of the provision — 
(a) the Registrar or a deputy registrar; 
(b) an industrial inspector; 
(c) in the case of an award or industrial agreement, any organisation or association named as a 

party to it; 
(d) in the case of an award, industrial agreement or order, an employer bound by it; 
(e) any person on his or her own behalf who is a party to the instrument or to whom it applies; 
(f) if an employee under an employer-employee agreement is a represented person, a 

representative acting on his or her behalf. 
(2) In this section — 
 instrument to which this section applies means — 

(a) an award; and 
(b) an industrial agreement; and 
(c) an employer-employee agreement; and 
(d) an order made by the Commission, other than an order made under section 23A, 32, 44(6) or 

66. 
(3) An application for the enforcement of an instrument to which this section applies shall not be made 

otherwise than under subsection (1). 
(4) On the hearing of an application under subsection (1) the industrial magistrate's court may, by 

order — 
(a) if the contravention or failure to comply is proved — 

(i) issue a caution; or 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1217 
 

(ii) impose such penalty as the industrial magistrate's court thinks just but not 
exceeding $2 000 in the case of an employer, organisation or association and $500 
in any other case; 

 or 
(b) dismiss the application. 

(5) If a contravention or failure to comply with a provision of an instrument to which this section applies 
is proved against a person as mentioned in subsection (4) the industrial magistrate's court may, in 
addition to imposing a penalty under that subsection, make an order against the person for the purpose 
of preventing any further contravention or failure to comply with the provision. 

(6) An order under subsection (5) — 
(a) may be made subject to any terms and conditions the court thinks appropriate; and 
(b) may be revoked at any time. 

(7) An interim order may be made under subsection (5) pending final determination of an application 
under subsection (1). 

(8) A person shall comply with an order made against him or her under subsection (5). 
Penalty: $5 000 and a daily penalty of $500. 

51 The power conferred by s 83 is not a power to resolve industrial disputes arising out of an industrial matter.  The power to do 
so is conferred on the Commission pursuant to its powers and s 23(1) to enquire into and deal with any industrial matter. 

52 The primary purpose of s 83 is two-fold.  Firstly, its function is to coerce and ensure compliance with an instrument by 
providing for the imposition of penalties as a means of deterrence.  Secondly, s 83 provides the means by which sanctions can 
be imposed on a person who contravenes or fails to comply with an instrument. 

53 It is only where the Industrial Magistrate's Court imposes a penalty under s 83(4) that the Industrial Magistrate's Court is 
conferred with the power to make an order under s 83(5).  Any order the Industrial Magistrate's Court makes under s 83(5) is 
required by the express statutory text to be an order against a person (who has contravened or failed to comply with an 
instrument) 'for the purpose of preventing any further contravention or failure to comply' with the provision of the instrument.  
Unless an order can be properly characterised for such a purpose, the power to make any order, other than an order imposing a 
penalty under s 83(4) of the IR Act, cannot be invoked. 

54 The Industrial Magistrate's Court is empowered to make an interim order under s 83(5) pending final determination of an 
application under s 83(1) (s 83(7)).  The power to make an interim order is, however, also not a power at large.  Any interim 
order must be an order under s 83(5); that is it must be an order for the requisite purpose of preventing any further 
contravention or failure to comply with the provision claimed to be contravened or not complied with in the substantive 
application, that is the application made under s 83(1). 

Was the interim order made by the Industrial Magistrate's Court within the power conferred by s 83(5) and s 83(7) of the 
IR Act? 
55 It is clear that the power of the Industrial Magistrate's Court to make an interim order is subject to the preconditions in s 83(5) 

of the IR Act.  When this principle is applied, it follows that in this matter the Industrial Magistrate's Court was required to be 
satisfied that there is a serious question to be tried as to whether: 

(a) the union had made out a prima facie case of a contravention or a failure to comply with an instrument (to which 
s 83 applies); that is was there a prima facie case that the appellant had failed to comply with cl 23(1) of the 2014 
Agreement, when applying a disciplinary process for breach of discipline against Mr CS; and 

(b) there is a prima facie case that the interim orders sought by the union (or the terms of an interim order the 
Industrial Magistrate's Court was considering whether to make) were orders that could properly be characterised 
as orders for the purpose of preventing any further contravention or failure to comply with cl 23(1). 

56 It is only in the circumstances where the Industrial Magistrate's Court can be satisfied that a final order could be made and 
there is prima facie evidence or material before the Industrial Magistrate's Court taken at its highest which establishes that such 
an order is for the requisite purpose that an interim order can be made under s 83(7). 

57 In this matter, the only clause of the 2014 Agreement claimed to be breached by the union was cl 23(1).  In light of the fact that 
Mr CS had ceased to be an employee of the appellant, it is difficult to contemplate that any interim order could be made 
against the appellant for the purpose of preventing any further contravention or failure to comply with cl 23(1).  Nor would 
there be power conferred on the Industrial Magistrate's Court to make such a final order under s 83(5). 

58 There is no power conferred upon the Industrial Magistrate's Court to reinstate an employee following a finding made under 
s 83(1) that the employer has breached an award or an industrial agreement provision.   

59 Once an existing relationship of employer and employee ceases, the Industrial Magistrate's Court has no power to reactivate or 
recreate the relationship.  Industrial agreements cease to apply to an employee on the termination of employment: see the 
discussion in Pooley v Commissioner of Police [2009] WASCA 67; (2009) 89 WAIG 479.  This does not mean that a 
provision of an industrial agreement contravened or not complied with whilst the employment relationship was in existence 
cannot be enforced. 

60 There is nothing in the 2014 Agreement that provides for the re-employment or reinstatement of an employee. 
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61 To the contrary, cl 23.3 expressly contemplates that where an employee is dismissed, the dismissal of the employee is subject 
to the provisions of the IR Act; that is an application can be made by an employee pursuant to s 29(1)(b)(i) or by an 
organisation of employees pursuant to s 29(1)(a)(ii) of the IR Act.  The words in cl 23.1 '[n]o employee shall be subject to the 
penalties of sub-clause 23.2 of this clause unless a fair procedure is applied' do not provide an adjunct to a power to re-
establish an employment relationship.  Such a construction is contrary to intention expressed in cl 23.3.  Nor can cl 23.1 be 
construed to have effect that if cl 23.1 is not complied with, the dismissal of an employee will be void and of no effect.  Clause 
23.1 simply creates a procedure to be applied in a disciplinary process.  If breached, cl 23 does not provide for consequences 
that follow other than the processes available under the IR Act. 

62 In this matter, in the absence of any power in the Industrial Magistrate's Court to make a final order for reinstatement of an 
employee, the union was unable to demonstrate a prima facie case for an order of reinstatement or to restart the disciplinary 
process.  In these circumstances, the Industrial Magistrate's discretion to make orders 1 to 5 of the interim order could not be 
validly invoked.  These orders were beyond power and in excess of the jurisdiction conferred on the Industrial Magistrate's 
Court in s 83 of the IR Act. 

63 In this matter, the only final order that could be prima facie open on the material before the Industrial Magistrate's Court on 
9 August 2018 is a finding that the appellant contravened cl 23(1) and an order made pursuant to s 83(4), by issuing a caution 
or imposing a penalty on the appellant (after hearing evidence on the merit of the claim).  However, as the employment 
relationship had ceased, no order could be made under s 83(5) to reinstate an employee and in effect restart a disciplinary 
process, as the precondition for making such an order would not be met. 

64 In the absence of any contractual right for an employee whose employment is terminated to claim reinstatement there is no 
right at common law to make a claim for unfair dismissal.  Such a right is conferred solely by statute:  Byrne v Australian 
Airlines Ltd [1995] HCA 24; (1995) 185 CLR 410. 

65 A right to make a claim of unfair dismissal or the right to reinstatement of an employee whose employment is terminated is 
expressly conferred by s 23 (by the definition of 'industrial matter') of the IR Act.  Pursuant to s 23A of the IR Act, the 
Commission has power to make final orders in respect of a claim of unfair dismissal.  In the absence of the power conferred 
upon the Commission in s 23(1) of the IR Act to enquire into and deal with any 'industrial matter' (which include among other 
matters 'conditions which are to take effect after the termination of employment'), the Commission would have no jurisdiction 
to reinstate an employee as the relationship of employer and employee upon which the Commission's jurisdiction is founded 
would not exist:  see the discussion in Robe River Iron Associates v Association of Draughting, Supervisory and Technical 
Employees of Western Australia (1987) 68 WAIG 11, 15 (Kennedy J) (Pepler's Case). 

66 The only power to reinstate an employee is expressly conferred on the Commission under s 23A of the IR Act. 
67 Pursuant to s 44(6)(bb)(ii), the Commission has power when dealing with an industrial dispute referred by an organisation 

(under s 29(1)(a)(ii)) to make an interim order for reinstatement of an employee.  The preconditions for making such an order 
were considered by the Full Bench in The Director General, Department of Education v The State School Teachers' Union 
of WA (Inc) [2011] WAIRC 00058; (2011) 91 WAIG 166. 

68 For these reasons, if the appeal is not incompetent, I am of the opinion that the Industrial Magistrate's Court erred in making 
orders 1 to 5 of the interim order and an order should be made by the Full Bench to quash orders 1 to 5 of the interim order. 

KENNER SC: 
69 The interim orders the subject of this appeal, made under ss 83(5) and (7) of the Industrial Relations Act 1979 (WA) on 9 

August 2018, arose out of proceedings commenced by the respondent in the Industrial Magistrate's Court against the appellant, 
alleging that the appellant failed to comply with cl 23.1 of the Western Australian TAFE Lecturer's General Agreement 2014. 
This clause requires that before any employee is subject to a disciplinary penalty, they must be afforded procedural fairness 
and the disciplinary process and decision must be free from bias. It is contended at first instance by the respondent, that the 
appellant failed to comply with cl 23.1 of the Agreement, in that the appellant, in disciplinary proceedings in relation to a 
member of the respondent, had regard to and relied upon an audio recording made on 8 August 2017, which recording 
contravened the Surveillance Devices Act 1998 (WA). 

70 The interim orders, amongst other things, required the reinstatement of the respondent's member in his employment with the 
appellant with immediate effect. Other orders were made in relation to a prohibition on the use of the audio recording of a 
conversation with the respondent's member and others on 8 August 2017, in any disciplinary proceedings against him. Also, 
the orders prohibited a manager of the appellant from being involved in any breach of discipline process involving the 
respondent's member. The respondent at first instance in the substantive application under s 83(1) of the Act, seeks orders 
imposing a penalty on the appellant for its contravention or failure to comply with cl 23.1 of the Agreement, under 
s 83(4)(a)(ii) of the Act. Furthermore, the respondent also seeks orders under s 83(5) of the Act that the appellant destroy 
copies of the audio recording; recommence any disciplinary enquiry or process in relation to its member; that the appellant be 
restrained from having regard to the audio recording in any recommenced disciplinary proceedings in relation to its member; 
and prohibiting the appellant's manager and others with knowledge of the audio recording, from having any involvement in 
such further disciplinary proceedings.  

71 The appellant appeals against the interim orders made by the learned Industrial Magistrate on several grounds. A preliminary 
issue is taken by the respondent, however, as to the competency of the appeal. The respondent maintained that the interim 
orders issued by the learned Industrial Magistrate on 9 August 2018, are not orders that may be the subject of an appeal to the 
Full Bench under s 84(2) of the Act, as the orders do not constitute a "decision" under s 84(1) of the Act. In this respect, 
reliance is placed by the respondent on the decision of the Industrial Appeal Court in Anderson and Ors v Pope (1986) 
66 WAIG 1563. The appellant contends the appeal is competent. 
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Is the appeal competent? 
72 An appeal is a statutory right and it is the relevant statute that governs the nature of an appeal and the decisions or orders that 

may be the subject of an appeal. The present appeal to the Full Bench is made under ss 84(1) and (2) of the Act which are in 
the following terms: 

84. Appeal from industrial magistrate's court to Full Bench 
(1) In this section decision includes a penalty, order, order of dismissal, and any other determination of an 

industrial magistrate's court, but does not include a decision made by such a court in the exercise of the 
jurisdiction conferred on it by section 96J. 

(2) Subject to this section, an appeal lies to the Full Bench in the manner prescribed from any decision of an 
industrial magistrate's court. 

73 An appeal to the Full Bench from a decision of the Industrial Magistrate's Court is different to an appeal to the Full Bench 
from a decision of the Commission under s 49(2) of the Act. Under that subsection, an appeal lies to the Full Bench from any 
"decision" of the Commission. "Decision" is defined in s 7 of the Act as "includes award, order, declaration or finding". A 
"finding" is defined as: 

finding means a decision, determination or ruling made in the course of proceedings that does not finally decide, 
determine or dispose of the matter to which the proceedings relate; 

74 In the case of a "finding", the Full Bench must, under s 49(2a) of the Act, be satisfied that the matter is of such importance that 
in the public interest, an appeal should lie. In effect, in practical terms, leave of the Full Bench is required for such an appeal to 
be brought. 

75 The issue arising in Anderson was whether the reference in s 84(1) of the Act to "decision" included the extended definition of 
"decision" in s 7(1), in relation to a "finding". This was because the subject matter of the appeal from the Industrial 
Magistrate's Court in that case, was a decision by the Court that there was no case to answer against several defendants in the 
proceedings. On appeal to the Full Bench, it was contended that the appeal was incompetent because the Industrial Magistrate's 
decision in relation to the no case to answer issue, was not a final determination for the purposes of s 84(1). It was argued that s 
7(1), containing the extended definition of "finding", did not apply to s 84(1) of the Act. The Full Bench found that this was so. 
The issue then went on further appeal to the Industrial Appeal Court. 

76 In the decision of the Court, Olney J concluded that the Full Bench was correct in coming to the opinion that s 7(1) does not 
apply to an appeal to the Full Bench from a decision of the Industrial Magistrate's Court under s 84 of the Act. His Honour was 
of the view that for the purposes of s 7(1) of the Act, which is prefaced with the words "In this Act, unless the contrary 
intention appears", the terms of s 84(1) did disclose a contrary intention. Thus, s 7 did not apply to and extend the meaning of 
s 84(1), properly construed. Furthermore, Olney J considered the legislative history of provisions of the Act dealing with 
appeals to the Full Bench. His Honour referred to the insertion of s 49(2a), in relation to an appeal from a decision of the 
Commission which was a "finding", and that the Parliament did not at the same time, amend s 84(1), to extend the meaning of 
"decision" in similar terms.  Olney J considered that the expansion of the right of appeal from Commission decisions, which 
did not finally decide or determine a matter, arose from an earlier decision of the Industrial Appeal Court in The Chief 
Secretary for Western Australia v WA Prison Officers Union (1981) 61 WAIG 1911, which held that at the material time, there 
was no right of appeal from an interim order of the Commission. 

77 In further consideration of the point, Olney J had regard to earlier decisions of the Full Court of the Supreme Court when 
considering the corresponding definition of "decision" in the then Justices Act 1902 (WA). These included Brennan v Williams 
(1951) 53 WALR 30, WA Pines Pty Ltd v Hamilton (1980) WAR 29 and Penniel v Driffill (1980) WAR 30. His Honour 
referred to the observations of Brinsden J in Chief Secretary to the effect that s 84(1) of the Act at that time, was sufficiently 
like the corresponding definition in the Justices Act, to warrant the conclusion that a "decision" means a final determination of 
the whole case at hand and not a ruling given during the proceedings. Olney J was not however, persuaded by these obiter 
observations of Brinsden J and at 1565, expressed the view that the difference in wording between the definition in the then 
Justices Act and s 84(1) of the Act, meant that the earlier cases such as Brennan, Penniel, and WA Pines, did not mean that the 
definition in s 84(1) was exhaustive. His Honour preferred to examine the question considering the terms of ss 82 and 83 of the 
Act. 

78 Accordingly, at 1565 Olney J said: 
In the present context I think that the answer to the question lies in a consideration of sections 82 and 83 of the Act.  By 
section 82(1) an Industrial Magistrate has jurisdiction to hear and determine any application made to him under 
section 83(1).  The types of application provided for in the latter subsection relate to the enforcement of an award, 
industrial agreement or order in circumstances where a person is said to have contravened or failed to comply with any 
provision thereof.  Upon the hearing of such an application the Industrial Magistrate may by order issue a caution, impose 
a penalty or dismiss the application with or without costs.  In addition if it appears to the Industrial Magistrate that an 
employee has not been paid by an employer against whom the proceedings have been taken his entitlement under an 
award or order he may order the employer to pay the amount of the underpayment which is deemed to be a penalty … 
When one has regard to the role of the Industrial Magistrate to hear and determine applications under s 83(1) and the 
limited nature of the functions that may be performed by him I think there is every reason to believe that the definition in 
section 84(1) was intended to refer only to the exercise of the particular powers referred to in the preceding section.  I do 
not think there is any scope within the definition in section 84(1) to extend the meaning of that term to a finding or ruling 
or other expression of opinion or direction given in the course of proceedings which fall short of a final determination of 
the application. 
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79 Rowland J after considering the arguments also came to the view that s 7 did not extend to the terms of s 84(1). His Honour 
noted that, as did Olney J, at the time that s 7 was introduced into the Act in 1984, there was no corresponding change to the 
terms of s 84(1), except in relation to a matter not relevant for present purposes. In reaching these views, his Honour said at 
1567: 

In my view the draftsman has, by retaining section 84(1), moved completely away from any other "decision" which is 
referred to in the Act and he has used decision advisedly as it is used in civil courts, using language that is traditionally 
used for that purpose and reinforcing that traditional use by the use of the words "and other determinations".  The words 
in that subsection follow similar words which have been given a certain meaning by decisions of the Full Court of the 
Supreme Court of this State, which I have already cited, as in the Chief Secretary for Western Australia v. WA Prison 
Officers Union 61 WAIG 1911.  Brinsden J., at 1913 in obiter dicta, considered that these decisions seemed applicable. 

80 The other member of the Court in Anderson, Franklyn J, agreed with the reasons of both Olney and Rowland JJ. 
81 The appellant's argument was essentially that the ratio of Anderson is that s 84 of the Act provides for a party to bring an 

appeal against a decision of an Industrial Magistrate exercising a power under s 83. As the interim order power under ss 83(5) 
and (7) of the Act was introduced into s 83 after the decision in Anderson, it logically follows that the observations of Olney J 
in his judgement to the effect "the particular powers referred to in the preceding section" must be now read to extend to the 
powers in ss 83(5) and (7) to make an interim order.  Furthermore, the observations of Olney J in relation to a "final 
determination of the application", set out above, were consistent with the terms of s 83 as it then was, which only empowered 
an Industrial Magistrate to make orders for final relief. In further written submissions, the appellant therefore maintained that 
Anderson is not binding on the Full Bench, for these reasons. 

82 Additionally, in its further written submissions, the appellant referred to another earlier decision of the Full Court in TVW 
Limited v Robinson and Cant (1964) WAR 33. This case concerned an appeal from the decision of a Justice of the Peace under 
the Justices Act to grant a search warrant. It was held by the Court that this decision was an "other determination" for the 
purposes of the meaning of "decision" in the Justices Act. It was said that this case provides support for the appellant's 
contention because it is an example of a determination that directly affected or interfered with the rights of a party to the 
proceedings. I am not persuaded that TVW assists the appellant in the way contended. Reliance on TVW does not address the 
fundamental point made in Anderson, that properly construed, it is the final determination of an application made under s 
83(1), that constitutes a "decision" for the purposes of s 84(1) of the Act.  

83 On the other hand, the respondent submitted that the focus of Olney J's reasons in Anderson included not just the terms of s 83 
of the Act as it was at that time, but rather also, focused on the effect of any order, as being a final determination of the 
application. The respondent also noted the observations of Rowland J, referring to the more limited functions and powers of 
the Industrial Magistrate's Court and the fact that s 84(1) was retained in the same terms, despite the amendment to the Act to 
insert the expanded scope for an appeal to the Full Bench from a decision of the Commission that is a "finding", as defined in 
s 7. 

84 The respondent in its submissions, also referred to the amendments to s 83 effected by the Labour Relations Reform Act 2002 
(WA), which repealed and replaced s 83 and introduced new provisions in ss 83A to 83C. Despite these amendments, the 
respondent noted that s 84, in relation to appeals to the Full Bench from the Industrial Magistrates Court, remained largely 
unchanged. In further support of its submissions, the respondent referred to the terms of s 83(7) itself, which empowers an 
Industrial Magistrate to make an interim order under s 83(5) "pending final determination of an application under 
subsection (1)". It was submitted that Parliament, in introducing this provision, should be regarded as having adopted the 
language used by Olney J in Anderson, referred to above.  The respondent in its further written submissions, reiterated the oral 
submissions it made at the hearing of the appeal. Also, the respondent focussed on the language of the orders made by the 
learned Industrial Magistrate, particularly those parts of the orders that supported their legal effect as interim in nature and not 
a final determination of the matters before the court. 

85 It is not without some oscillation that I consider the approach of the respondent to this matter should be preferred to that of the 
appellant. I do not think the amendments to s 83 of the Act to introduce subsections (5) and (7), has fundamentally altered the 
principle stated by the Court in Anderson. I consider that an appeal to the Full Bench under s 84(2), lies from an order or 
determination of an Industrial Magistrate which finally determines the application brought to the Industrial Magistrates Court 
under s 83(1). Whilst it is the case that the interim orders have the effect of reinstating the respondent's member, it does not 
finally determine the issue as to whether, if there is found ultimately to have been a contravention of cl 23.1 of the Agreement, 
final relief of the kind claimed by the respondent at first instance could or should be made.  

86 Furthermore, I think there is something to be said for the fact that the language of s 83(7) of the Act, when read in its ordinary 
sense, emphasises the nature of an interim order and that such an order can only be made "pending the final determination" by 
an Industrial Magistrate of a substantive application brought under s 83(1) of the Act. This is consistent with the tenor of the 
reasons of the Court in Anderson. If it was intended by Parliament that amendments to the Act given effect by the Labour 
Relations Reform Act were to be accompanied by an expanded right of appeal to the Full Bench, then, given the conclusions of 
the Court in Anderson, one would have thought, consistent with the approach taken to appeals from decisions of the 
Commission in relation to "findings" as defined in s 7, that an appropriate amendment to s 84(1) of the Act would have also 
been made at the same time, to make this clear.   

87 Additionally, consistent with the circumstances dealt with in Anderson, the functions and powers of the Industrial Magistrates 
Court remain, respectfully, within a relatively narrow compass in relation to the enforcement of industrial instruments as 
defined in s 83(2) of the Act. The powers of the Industrial Magistrates Court, on the hearing of an application to enforce an 
industrial instrument, in s 83(4) of the Act, to issue a caution or to impose a penalty, remain largely the same as those in 
existence when Anderson was decided. The additional powers conferred by ss 83(5) and (7) are in aid of the jurisdiction to 
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enforce industrial instruments and do not confer powers on an Industrial Magistrate to enquire into and determine industrial 
disputes generally, which is the role of the Commission under Parts II and IIA of the Act.      

88 Accordingly, I am of the view that the appeal is incompetent and it must be dismissed. 
The appeal 
89 If I am incorrect in reaching the view that the appeal is incompetent, then for the reasons expressed by Smith AP, which I have 

had the benefit of reading in draft form and with which I am in general agreement, the interim orders made by the learned 
Industrial Magistrate were beyond the powers conferred on the court under ss 83(5) and (7) of the Act.    

MATTHEWS C: 
90 Clause 23 of the Western Australian TAFE Lecturers' General Agreement 2014 provides as follows: 

23. BREACHES OF DISCIPLINE 
23.1 No employee shall be subject to the penalties of sub-clause 23.2 of this clause unless a fair procedure is applied 

and decision and processes incorporate the principles of natural justice and are free from bias. 
23.2 If, in accordance with the College's disciplinary policy, an employee is found by the College to have committed a 

breach of discipline, the College may: 
(a) reprimand the employee; 
(b) transfer the employee to another public sector agency, with the consent of that agency or transfer the 

employee to another position at the College at which the employee is currently employed; 
(c) impose on the employee a fine not exceeding the equivalent of five (5) days pay that the employee would 

have received immediately prior to the breach of discipline finding; 
(d) reduce the monetary remuneration of that employee; 
(e) reduce the level of classification of the employee; 
(f) dismiss the employee; or 
(g) except where the employee is dismissed under sub-clause 23.2 (f) of this clause, take action under any two 

or more of the above sub-clauses. 
23.3 Other than in the case of termination in accordance with sub-clause 23.2 (f) of this clause, which is subject to 

other provisions under the Industrial Relations Act 1979, an employee aggrieved by a decision resulting from the 
disciplinary process may appeal against that decision by referring the matter to the Commission for determination. 

91 The respondent to this appeal argued before the industrial magistrate that clause 23.1 of the agreement was an enforceable 
obligation as against the appellant to the appeal. 

92 In circumstances where the respondent's member had been dismissed from his employment, the respondent said in 
contravention of clause 23.1 of the agreement, the respondent argued that, pursuant to section 83(7) Industrial Relations Act 
1979, its member could and should be reinstated to it until the application for relief from the appellant's contravention of clause 
23.1 of the agreement could be dealt with.  

93 The industrial magistrate made an order under section 83(7) Industrial Relations Act 1979 accepting that: 
(a) clause 23.1 imposed an enforceable obligation on the appellant; 
(b) there was a serious question to be tried as to whether the appellant had breached clause 23.1 of the agreement in 

dismissing the respondent's member; and 
(c) the balance of convenience favoured the making of such an order.  

94 The appellant appeals that order seeking that the appeal be upheld and the interim order quashed. 
95 The respondent says the appeal is incompetent because the industrial magistrate's order did not finally determine the 

substantive application and cited authorities to the effect that the Industrial Relations Act 1979 does not allow appeals from 
such orders, being Anderson and Ors v Pope and Ors (1986) 66 WAIG 1563 and cases which have applied it (set out helpfully 
in G & R Rossen Pty Ltd v Peta Buchanan 2018 WAIRC 334, a decision which itself followed Anderson and Ors v Pope and 
Ors (1986) 66 WAIG 1563). 

96 It may be noted that Anderson and Ors v Pope and Ors (1986) 66 WAIG 1563 did not deal with a similar circumstance to that 
in this appeal as at the time of that decision there was no provision for the industrial magistrate to make interim orders under 
section 83, that provision only being inserted in 2002.  The case is not, therefore, directly on point. 

97 The key to the reasoning in Anderson and Ors v Pope and Ors (1986) 66 WAIG 1563, for mine, appears in the following from 
Olney J at 1565:  

"When one has regard to the role of the Industrial Magistrate to hear and determine applications under section 83(1) and 
the limited nature of the functions that may be performed by him I think that there is every reason to believe that the 
definition [of "decision"] in section 84(1) was intended to refer only to the exercise of the particular powers referred to in 
the preceding section."  

98 As I say, there has been, since 2002, a power for the industrial magistrate to make interim orders.  
99 The making of an interim order is now one of the functions an industrial magistrate may perform under section 83 Industrial 

Relations Act 1979.   
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100 Although such a function was not provided for at the time of the decision in Anderson and Ors v Pope and Ors (1986) 66 
WAIG 1563 there is, in my view, no reason why the reasoning of Olney J as set out above would not apply to particular 
powers that are, at any time, referred to in "the preceding section", being section 83. 

101 Anderson and Ors v Pope and Ors (1986) 66 WAIG 1563 has come to be understood as allowing appeals only from "final 
determinations of the substantive application".  In my view, this is because the industrial magistrate could only, at that time, 
make what might be described as a final determination of the "substantive" application.   

102 Olney J actually used the words that rulings "in the course of proceedings which fall short of a final determination of the 
application" (my emphasis) were not appellable.  At that time the use of the singular reflected that there was only one type of 
application that could be made under section 83, being an application for the enforcement of an award or industrial agreement. 

103 There is now, and has been since 2002, another application that may be made under section 83, namely an application for an 
interim order. 

104 Parliament must have known when it gave the power to a party to apply for an interim order in 2002 that section 84(1) allowed 
appeals from applications heard and determined under section 83, as this was what had been decided by Anderson and Ors v 
Pope and Ors (1986) 66 WAIG 1563. 

105 I consider that had Parliament wished to provide that orders made under section 83(7) were not amenable to appeal it would 
have so provided.  

106 The words in section 84(1) "penalty, order, order of dismissal, and any other determination" are extremely broad and I see no 
reason to limit them beyond requiring that they relate to the exercise of a power under section 83.   

107 The application for interim orders in this case was an application for the exercise of a power under section 83.  It was 
commenced by a separate application, there was a discrete hearing on the matter, with evidence being admitted on that matter 
alone, and a decision given, and orders made, on the application. 

108 In circumstances where an application for the exercise of a power expressly provided for by section 83 was made and section 
84(1) is understood as referring to the exercise of a power under section 83, then orders made on such an application must be 
appellable. 

109 I find that the appeal is competent.  
110 I would have upheld the appeal on the basis that the industrial magistrate had no power to make the orders he made and, in that 

regard, I agree with Acting President Smith's reasoning on this point and have nothing to add to it.   
111 In my case, given that I find the appeal to be competent, adoption of those reasons would have decided the appeal in favour of 

the appellant. 
112 I add that even if the industrial magistrate did have power to make the orders I respectfully consider that his Honour erred in 

making them for the following reasons: 
(a) there was no serious issue to be tried; and 
(b) in any event, the balance of convenience did not favour making them. 

113 In interpreting clause 23.1 of the agreement I consider it determinative that the subclause does not expressly impose an 
obligation on anyone. 

114 The subclause simply recites, inelegantly given that freedom from bias is a central tenet of natural justice and not one requiring 
separate expression, what is well known.  

115 I note also that what will be required to accord natural justice is not a fixed concept and that it will vary from case to case.  
That is, there is no precision involved in saying that a person "shall be accorded natural justice." 

116 The reasonable reader, being aware of the surrounding circumstances, which in this case would include the possibility of 
enforcement action and the imposition of penalties for breach, would, in my view, quickly note that the subclause does not say 
that "the employer must accord an employee natural justice" or use a similar formulation of words.  

117 It may seem like a cute point given that it is only the employer who may impose the penalties under clause 23.1, but the 
surrounding circumstances must be understood.  If the parties wished an enforceable obligation upon the employer to arise out 
of clause 23.1 it would have been a simple matter to agree language which reflected that.  They did not.  The parties agreed 
upon passive language rather than language which imposed a strict and enforceable obligation on any party. 

118 I have had regard to the analysis of Jessup J of the clause under consideration in National Tertiary Education Union v Le 
Trobe University (2015) 254 IR 238 at [31] and [32]. 

119 While noting that his Honour was in the minority on the point I consider that much of what his Honour said there, with which I 
agree, may be applied to clause 23.1 of the agreement. 

120 I consider that clause 23.1 contains a "very high-level statement of intent, concerned with making clear the importance which 
the parties placed on [fairness in disciplinary proceedings]" and "objectively, that the parties might have intended that the 
imprecise evaluations and qualitative judgments conveyed by these words should be the source of binding obligations 
ultimately justiciable in a proceeding [for enforcement] strikes me as a very unlikely circumstance." 

121 Where the subclause appears in a clause which on its face reminds the reader, or advertises to the reader, the ways in which 
relief is available in the Western Australian Industrial Relations Commission (or perhaps creates an avenue of relief; see 
Nabeel Ashraf v Ms Michelle Hoad Managing Director North Metropolitan TAFE 2018 WAIRC 00699) I consider the 
proposition that clause 23.1 intended to create a binding obligation ultimately justiciable in enforcement proceedings before the 
industrial magistrate to be a very unlikely one. 
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122 I am of the view that clause 23.1 could not possibly be an enforceable obligation against the appellant and that, accordingly, 
there was no serious issue to be tried. 

123 In relation to the balance of convenience, I note that the industrial magistrate's first instinct was to wonder out loud whether the 
entire matter before him belonged elsewhere, which I take to be a reference to unfair dismissal proceedings in the Western 
Australian Industrial Relations Commission. 

124 In my view, the matter clearly properly belonged in the Western Australian Industrial Relations Commission, as indeed clause 
23.3 of the agreement reminds the reader of the clause.  In the exercise of his Honour's discretion the industrial magistrate 
should have, in my respectful view, declined to deal with the matter, especially by way of interim orders for reinstatement, 
given that Parliament has established a robust and effective regime for dealing with such matters, including a specific power of 
reinstatement of dismissed employees, within the Western Australian Industrial Relations Commission. 

Conclusion 
125 As the majority view of the Full Bench (Smith AP and Kenner SC) is that the appeal is incompetent, an order will be made to 

dismiss the appeal. 
126 In light of the observations made by Smith AP in respect of the power of the Industrial Magistrate's Court to make an interim 

order in this matter, we are of the opinion that it would be open to the appellant to exercise the right conferred in order 7 of the 
interim order to apply to the Industrial Magistrate's Court for an order to revoke orders 1 to 5 of the interim order, on grounds 
orders 1 to 5 are beyond the power conferred by s 83(5) and s 83(7) of the IR Act on the Industrial Magistrate's Court to make. 

127 The Full Bench is not of the opinion that it should make an order that the appellant pay the respondent's costs of the appeal, as 
it is not satisfied that the appeal has been frivolously or vexatiously instituted by the appellant.  Clearly, the points put by the 
appellant in its grounds of appeal could not be characterised as having no reasonable basis.  Nor could it be found that the 
appeal was instituted purely to cause trouble or annoyance to the respondent.  In forming this opinion, the Full Bench has had 
regard to recent observations made about the test to be satisfied for an award of costs to be made under s 84(5) of the IR Act in 
G&R Rossen Pty Ltd v Buchanan [2018] WAIRC 00334; (2018) 98 WAIG 305 (see particularly the observations of Buss J in 
The Commissioner of Police of Western Australia v AM [2010] WASCA 163(S); (2011) 91 WAIG 6 [25] - [30]). 
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Order 
This appeal having come on for hearing before the Full Bench on 31 August 2018, and having heard Mr D Anderson, of counsel, on 
behalf of the appellant, and Mr D Scaife, of counsel, on behalf of the respondent, and reasons for decision having been delivered on 
17 September 2018, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders 
that — 

1. The appeal be dismissed. 
 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 
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2190 
Reasons for Decision 

THE FULL BENCH: 
The application and the requirements of the Act 
1 This is an application to cancel the registration of The Disabled Workers' Union of Western Australia (the union).  The 

application was brought before the Full Bench by the Registrar pursuant to s 73(12) of the Industrial Relations Act 1979 (WA) 
(the Act). 

2 After hearing from counsel on behalf of the Registrar on 26 September 2018, the Full Bench was satisfied that an order should 
be made to cancel the registration of the union.  These reasons for decision set out the reasons why the Full Bench made the 
order. 

3 Pursuant to s 73(12a) of the Act, the Registrar is required to make an application under s 73(12) in every case where it appears 
to her that there are sufficient grounds for doing so.  Section 73(13) provides that proceedings for the cancellation of the 
registration of an organisation, or any of its rights under the Act, shall not be instituted otherwise than under s 73. 

4 Where the Full Bench is satisfied on the application of the Registrar that an organisation is defunct and the application has 
been brought in the manner prescribed, the Full Bench is required by s 73(12) of the Act to cancel the registration of the 
organisation.  The provision is not discretionary, it is mandatory.  Where the Full Bench is satisfied of the requisite matters an 
order cancelling the registration of the organisation must be made: The Registrar v Master Hairdressers' Association of WA, 
Industrial Union of Employers [2004] WAIRC 11936; (2004) 84 WAIG 2190. 

5 Section 73(12) of the Act requires the Full Bench to cancel the registration of an organisation if it is satisfied on the application 
of the Registrar that: 

(a) the number of members of the organisation or, the number of employees of the members of the organisation 
would not entitle it to registration under s 53 or s 54, as the case may be; or 
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(b) the organisation is defunct; or  
(c) the organisation has, in the manner prescribed, requested that its registration be cancelled. 

6 Regulation 76 of the Industrial Relations Commission Regulations 2005 (WA) (the Regulations) provides for the procedure 
that the Registrar must comply with when an application to cancel the registration of an organisation is made under s 73(12) of 
the Act.  Regulation 76 provides: 

(1) Where an application is made by the Registrar under section 73(12) of the Act to cancel the registration of an 
organisation or association it is to be made in triplicate to the Full Bench in the form of Form 23. 

(2) The application is to state clearly the grounds on which it is made and the application is to be accompanied by a 
statutory declaration setting out the facts on which the Registrar relies. 

(3) The application is to be served on the organisation or association the registration of which is sought to be 
cancelled. 

(4) Where the respondent organisation or association intends to oppose the application, it must give notice of that 
objection in an approved form within 14 days of being served with the application, and otherwise the provisions 
of regulation 15 apply with respect to any such objection. 

(5) Where the respondent organisation or association intends to admit the facts (or any of them) on which the 
Registrar relies, it must, within 14 days of being served with the application, advise the Registrar in writing 
accordingly. 

(6) After the expiration of the time prescribed in subregulations (4) and (5) the Registrar is to ascertain from the 
President a date for hearing the application and, as soon as practicable after setting a hearing date, is to notify the 
organisation or association of the hearing. 

7 As required by reg 76, the Registrar filed an application to cancel the registration of the union on 16 May 2018, together with a 
statutory declaration made by Deputy Registrar Susane Sabrina Hutchinson dated 16 May 2018, which set out the grounds and 
the facts upon which the application is made. 

8 Regulation 76(3) of the Regulations requires that the application be served on the organisation the registration of which is 
sought to be cancelled.  Service was effected on the union by serving two officers of the union.  Ms Gloria Cassidy was served 
on 12 June 2018.  Ms Cassidy was the interim president of the union having held that position by order of Ritter AP on 
3 March 2009 ([2009] WAIRC 00089; (2009) 89 WAIG 378).  Service of the application was also effected on Mr Michael 
Braybrook on 31 May 2018.  Mr Braybrook was also appointed a member of the interim committee by order of Ritter AP on 
3 March 2009. 

9 At the hearing of this matter on 26 September 2018, Mr Braybrook appeared on behalf of the union and informed the members 
of the Full Bench that with some reluctance the union did not oppose an order to deregister the union. 

10 The grounds upon which the Registrar formed the view that the union is defunct are set out in the statutory declaration of 
Ms Hutchinson as follows: 

(a) The union has been registered since 1986.  Rule 5 of the rules of the union defines the persons eligible to be 
members as follows: 

1. The Union shall consist of an unlimited number of persons who: 
(i) are employed, or usually employed in a sheltered workshop; 
(ii) are recipients of the Sheltered Employment Allowance as prescribed by the Social 

Security Act, 1947; and 
(iii) are not employed in a professional, administrative supervisory or technical capacity or in a 

clerical capacity within the administration of a sheltered workshop. 
2. In addition to subrule 1. above, the Union may admit to membership any person holding an office 

within the Union as at the date of registration, together with such other persons as are appointed 
Officers of the Union; Provided that no person shall be eligible to become a member who is not an 
employee within the meaning of the Industrial Relations Act, 1979. 

(b) The union was only able to continue to function over the years based on the extensive goodwill, assistance and 
support extended by numerous entities and individual people.  Its membership of disadvantaged employees on 
low incomes meant that the usual primary source of a union's funding, the membership fees, were insufficient to 
adequately support the proper functioning of the union.  In addition, membership fees were often waived based on 
an individual's earning capacity. 

(c) In PRES 1 of 2009 the Registrar filed an application which was heard and determined by Ritter AP pursuant to 
s 66 of the Act.  This application resulted in the orders being made appointing, among others, Ms Cassidy and 
Mr Braybrook as members of the interim executive committee.  The union had not been conducting itself in a 
proper and compliant manner having regard to the requirements of its rules and the Act.  At that time the union 
had no current office bearers and had failed over a number of years to file mandatory annual returns with the 
Registrar in relation to its financial, officers and membership information.  Nor did it appear to be keeping 
adequate financial and membership records, as required by the Act. 

(d) The s 66 application was not made for punitive purposes, but as a vehicle to try and assist the union to get back on 
a proper footing to meet its obligations, as well as being able to adequately represent its members. 



1226 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

(e) From 2009 until 2012, the union reported to the Commission at a number of directions hearings and filed 
documentation in compliance with the respective orders issued by Ritter AP.  There was some progress in relation 
to the interim executive committee towards improving the union's administration and accountability.  There was 
also some reported progress in reviewing the rules of the union (among other things) to properly reflect the union 
structure and to allow for the election of office bearers in the future. 

(f) However, by the time a directions hearing was convened by Smith AP on 15 March 2012, it appeared the union 
had not been able to put itself in a position to be able to comply with the provisions of the Act and its rules. 

(g) On 16 March 2012, Smith AP made orders that the union file a copy of its membership register within 28 days of 
the date of the order together with audited accounts for the 2010/2011 financial year.  An order was also made 
requiring the interim committee to take steps pursuant to its powers and duties as state council to review and 
approve proposed changes to the rules by 29 June 2012 ([2012] WAIRC 00154; (2012) 92 WAIG 234). 

(h) These orders were partly complied with. 
(i) Any momentum towards addressing the union's administration and viability issues stalled during 2012 and 2013.  

Ms Cassidy, who had carriage of the business of the affairs of the union on a day to day basis, was experiencing 
increasing significant medical issues which forced her to be away from the union for extensive absences.  She was 
then in her eighties and subsequently entered a care facility.  At that time, Mr Braybrook who had taken on the 
role of treasurer found that his various ongoing business commitments made it increasingly difficult to devote the 
time required to properly manage the affairs of the union. 

(j) Attempts were then made by the Registrar to secure the assistance of UnionsWA and United Voice (WA) to 
assess whether there was any amalgamation potential between United Voice (WA) and the union or if other 
support could be provided.  However, such arrangements could not be put in place 

11 On 16 February 2017, Deputy Registrar Hutchinson attended a meeting with Mr Braybrook and Ms Cassidy.  In summary, the 
meeting outcomes were as follows: 

• The DWU has consistently not met its annual reporting obligations under the Industrial Relations Act 1979 and 
has not conducted itself consistent with its rules or the Act for numerous years. 

• The only remaining members of the interim Executive Committee are Gloria Cassidy and Michael Braybrook, 
with no other members.  Neither Ms Cassidy or Mr Braybrook are able to provide the resourcing necessary to 
ensure that the DWU can run effectively and meet its obligations under the Act and the DWU's rules. 

• It was confirmed that the DWU has no current or adequate record of its membership (if any) and is unable to 
identify how many members (if any) it has.  There has been no active collection of fees. 

• Mr Braybrook confirmed that there was no adequate or proper keeping of the books of accounts, financial 
management system or management structures in place. 

• Mr Braybrook confirmed that no further work had been undertaken since 2012 to review the DWU's rules. 

• Mr Braybrook undertook to provide by the end of February 2017, the financial statements for the union, or at the 
very least, bank statements to assist in establishing the monies currently held by the union (approximate 
estimation provided by Mr Braybrook was $30,000). 

• no new evidence had been provided at the 16 February 2017 meeting which would permit the DWU being 
assessed (or likely to be assessed in the future) as being a viable, compliant and functioning organisation that is 
effectively representing the interests of its members. 

• there appears no other option than to proceed with deregistration of the DWU. 
12 On 26 February 2018, Ms Hutchinson wrote to the union stating that the Registrar intended to initiate an application to cancel 

the registration of the union on grounds that the union is defunct.  The union was requested to respond to a number of 
questions to confirm that there had been no change in its circumstances. 

13 Mr Braybrook provided a written response dated 7 March 2018 in which he stated: 
(a) the union has no financial members; 
(b) Ms Cassidy and Mr Braybrook remain as the only members of the union's interim executive committee; 
(c) the interim executive committee has not met for two years; 
(d) the union has effectively ceased to operate primarily due to Ms Cassidy's medical condition and inability to find a 

replacement; and 
(e) the union's only asset is $33,508.54 (as at 11 January 2018) held in the union's bank account. 

14 At the hearing of the application to deregister the union, Mr Braybrook informed the Full Bench that it is intended that the 
funds be paid to a charity that assists people with vision impairment to obtain employment. 

15 Having regard to the matters set out in the statutory declaration of Ms Hutchinson, the Full Bench was satisfied that the union 
has been defunct for some time.  Whilst it has funds, it has no members and it has not been complying with the provisions of 
the Act or its rules. 

16 After hearing from Mr Andretich on behalf of the Registrar and Mr Braybrook on behalf of the union, the Full Bench made an 
order that 'the registration of The Disabled Workers' Union of Western Australia be and is hereby cancelled on and from the 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1227 
 

26th day of September 2018'.  The Full Bench made no order as to the disbursement of the funds of the union as it has no power 
to do so. 

 
 

2018 WAIRC 00766 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE REGISTRAR, WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
APPLICANT 

-and- 
THE DISABLED WORKERS' UNION OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 26 SEPTEMBER 2018 
FILE NO/S FBM 5 OF 2018 
CITATION NO. 2018 WAIRC 00766 
 

Result Order made 
Appearances 
Applicant Mr R J Andretich, of counsel, and with him Ms S Kemp 
Respondent Mr M Braybrook 
 

Order 
This matter having come on for hearing before the Full Bench on 26 September 2018, and having heard Mr R J Andretich, of 
counsel, and with him Ms S Kemp on behalf of the applicant and Mr M Braybrook on behalf of the respondent, the Full Bench, 
pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT the registration of The Disabled Workers' Union of Western Australia be and is hereby cancelled on and from the 
26th day of September 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

PRESIDENT—Unions—Matters dealt with under Section 66— 

2018 WAIRC 00791 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES LEIGH BISHOP 
APPLICANT 

-and- 
THE UNITED PROFESSIONAL FIREFIGHTERS UNION OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM THE HONOURABLE J H SMITH, ACTING PRESIDENT 
DATE MONDAY, 8 OCTOBER 2018 
FILE NO/S PRES 3 OF 2018 
CITATION NO. 2018 WAIRC 00791 
 

Result Order made 
Appearances 
Applicant Mr T Nolan, as agent 
Respondent Ms L Anderson 
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Order 
This matter having come on for hearing before me on 8 October 2018, and having heard Mr T Nolan, as agent, on behalf of the 
applicant, and Ms L Anderson on behalf of the respondent, the Acting President, pursuant to the powers conferred under the 
Industrial Relations Act 1979, hereby orders that — 

1. An interim Committee of Management is established, constituted as follows: 
a. President 

Kevin Wayne Jolly 
b. Senior Vice President 

Leigh Allister Bishop 
c. Junior Vice President 

Scott George Gamble 
d. Secretary 

Lea Patricia Anderson 
e. Assistant Secretary 

Louis Gerard Parker 
f. Trustee (Firefighter) 

Paul Loudon Roberts 
g.  Trustee (Officer) 

Simon Benedict Nelson 
h. Trustee (General) 

Adam Wayne Steenson 
i. General Committee Member (Officer) 

Michael DiLallo 
j. General Committee Member (Officer) 

Lexie Claire Bowring 
k. General Committee Member (Officer) 

Timothy Robert Bovell 
l. General Committee Member (Officer) 

Mark Edmund Hayes 
m. General Committee Member (Officer) 

Darryl Victor Browning 
n. General Committee Member (Firefighter) 

Cian James Evans 
o. General Committee Member (Firefighter) 

Benjamin Adnams 
p. General Committee Member (Firefighter) 

Clement Koon Chung Chan 
q. General Committee Member (Firefighter) 

Darrel James Bates 
r. General Committee Member (Firefighter) 

Brendan Gerard McCormack 
s. General Committee Member (General) 

Kerry Yvonne Bailey 
2. The definition of 'Committee of Management' in r 2, r 15, r 17A and r 24 of the rules of The United Professional 

Firefighters Union of Western Australia (the rules) shall be interpreted as the Interim Committee of Management 
and offices and officers holding office in the Interim Committee of Management. 

3. Rule 24 'Election of President, Vice-President, Secretary, Assistant Secretary, Trustees and Members of the 
Committee of Management' is waived. 

4. Rule 25 is waived. 
5. The Committee of Management shall have the authority to exercise all of the powers, duties and functions of the 

Committee of Management and each of the Interim Committee Members shall have the authority to exercise all of 
the powers, duties and functions of their respective office held. 

6. There be liberty to the parties to apply to vary the terms of this order. 
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7. Unless the operative effect of this order is varied, this order cease to have effect no later than 30 June 2021, or 
upon application, with consent, by the parties. 

8. The application be otherwise adjourned sine die. 
(Sgd.)  J H SMITH, 

[L.S.] Acting President. 
 

CANCELLATION OF—Awards/Agreements/Respondents—Under 
Section 47— 

2018 WAIRC 00774 
CANCELLATION OF VARIOUS AGREEMENTS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE THURSDAY, 27 SEPTEMBER 2018 
FILE NO/S APPL 67 OF 2018 
CITATION NO. 2018 WAIRC 00774 
 

Result Agreements cancelled 
 

Order 
The Commission gave notice of an intention to make an order cancelling the agreements listed in the Schedule: 

(a) on the Commission's website on 6 November 2017; 
(b) in The West Australian newspaper on 15 November 2017; 
(c) in the Western Australian Industrial Gazette on 22 November 2017; 
(d) to The Shop, Distributive and Allied Employees' Association of Western Australia on 6 November 2017; 
(e) to Jacksons Drawing Supplies Pty Ltd on 4 May 2018; and 
(f) to Nestlé Limited on 7 May 2018, 

inviting any person with a sufficient interest to object to the cancellation of the agreements in the Schedule. 
A number of organisations advised that they had no objection to the cancellation of the industrial agreements that related to them. 
As of 27 September 2018, the Commission has received no objections to the cancellation of the industrial agreements. 
The Commission is satisfied that the requirements of s 47(3) of the Industrial Relations Act 1979 have been met and that there is no 
employee to whom these industrial agreements apply.  Pursuant to the powers conferred on me by s 47 of the Industrial Relations 
Act 1979, I hereby order: 
 THAT the industrial agreements set out in the attached Schedule be cancelled. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. K Mart Armadale Rostering Agreement 1994 
2. K-Mart Food Services (Wages) Agreement 1994 
3. Mandurah Forum Takeaway and SDA Agreement 2003 
4. Mitre 10 Warehouse Employees Agreement 2002 
5. Myer Stores Limited Distribution Centre Carousel Road Cannington Site Agreement 1994 
6. Nestle Australia Ltd Kewdale - SDA Agreement 2001 
7. Osborne Cold Stores Enterprise Bargaining Agreement 1996, No. AG 125 of 1996 
8. P & O Cold Storage Ltd Enterprise Agreement 1995, No. AG 26 of 1995 
9. P & O Cold Storage Ltd Enterprise Agreement 1997 
10. P& O Cold Storage Ltd Enterprise Agreement 1996, No. AG 66 of 1996 
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11. PVS/Worths Pty Ltd Jobskills Retail Agreement 
12. PVS/Boutique Consolidated Pty Ltd Jobskills Retail Agreement 
13. PVS/Silkside Pty Ltd Jobskills Retail Agreement 
14. PVS/Suzanne Grae Corporation Pty Ltd Jobskills Retail Agreement 
15. PVS/Universal Retailers Pty Ltd Jobskills Retail Agreement 
16. PVS/Skyjack Jobskills Retail Agreement 
17. PVS/Fabric Warehouse Jobskills Retail Agreement 
18. PVS/Prints and Presence Jobskills Retail Agreement 
19. PVS/Sportsgirl Sportscraft Group Jobskills Retail Agreement 
20. PVS/Aquarius Cards and Gifts Jobskills Retail Agreement 
21. PVS/Repco Auto Parts Jobskills Retail Agreement 
22. PVS/Jacksons Drawings Supplies Pty Limited Jobskills Retail Agreement 
23. PVS/Desert Designs Jobskills Retail Agreement 
24. PVS/Peppermint Tree Jobskills Retail Agreement 
25. PVS/Gardner Electronics Jobskills Retail Agreement 
26. PVS/Poolmart Jobskills Retail Agreement 
27. Rand National Transport Enterprise Bargaining Agreement 2002 
28. River Rooster Bridgetown, SDA Enterprise Agreement 1998 
29. River Rooster Stratton, SDA Enterprise Agreement 2001 
30. River Rooster Coolbellup, SDA Enterprise Agreement 2001 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00776 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COLIN CLEAVE 
APPLICANT 

-v- 
AYRTOUN FARMS 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE MONDAY, 01 OCTOBER 2018 
FILE NO/S B 49 OF 2018 
CITATION NO. 2018 WAIRC 00776 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 13 August 2018 the respondent wrote to the Commission attaching documents that indicated the amount 
sought in this claim had been paid to Mr Cleave; 
AND WHEREAS on 20 August 2018 my Associate wrote to Mr Cleave, requesting that he update the Commission about whether 
the claim has resolved or whether he requests it be listed for hearing; 
AND WHEREAS on 28 August 2018 Mr Cleave telephoned my Associate and told the Commission that he had been paid and his 
claim had resolved. My Associate informed him that to discontinue his claim, he would need to file and serve a Form 14 – Notice of 
withdrawal or discontinuance (Form 14); 
AND WHEREAS Mr Cleave has not filed a Form 14 or contacted the Commission since 28 August 2018; 
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NOW THEREFORE, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
THAT this application be, and by this order is, discontinued.  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00795 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00795 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : TUESDAY, 10 JULY 2018, MONDAY, 16 JULY 2018, TUESDAY, 17 JULY 2018, 

WEDNESDAY, 18 JULY 2018, THURSDAY, 19 JULY 2018, MONDAY, 6 AUGUST 
2018, TUESDAY, 7 AUGUST 2018, WEDNESDAY, 8 AUGUST 2018 AND BY 
WRITTEN SUBMISSIONS FILED FRIDAY, 10 AUGUST 2018, MONDAY, 17 
SEPTEMBER 2018, MONDAY, 1 OCTOBER 2018 

DELIVERED : MONDAY, 8 OCTOBER 2018 
FILE NO. : U 36 OF 2018 
BETWEEN : COLIN R DIXON 

Applicant 
AND 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

CatchWords : Unfair dismissal claim – Dismissal due to alleged substandard performance – Dispute as to 
whether performance substandard and fairness of dismissal process – Performance was 
substandard, dismissal process was fair – In all of the circumstances dismissal was not 
harsh, unfair or oppressive 

Legislation : Public Sector Management Act 1994 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : In person and later Mr R Skehan as agent 
Respondent : Mr W Fitt of counsel and later Ms J Vincent of counsel 
Solicitors: 
Respondent : State Solicitor’s Office 
 

Case(s) also cited: 
In re Barrett and Women’s Hospital, Crown Street [1947] AR (NSW) 565 
Jones v Dunkel (1959) 101 CLR 298 
Undercliffe Nursing Home v Federated Miscellaneous Workers’ Union of Australia, Hospital, Service and Miscellaneous, W.A. 
Branch (1985) 65 WAIG 385 
Mr Patrick Guretti v The Director General, Department of Education (2003) 93 WAIG 1399 
Morley v Australian Securities and Investments Commission (2010) 274 ALR 205 
Jean Stewart v Director General, Department of Education (2016) 96 WAIG 1419 
Jennifer Anderson v Director General, Department of Education (2017) 97 WAIG 63 

Reasons for Decision 
1 The applicant was dismissed from his employment as a teacher for substandard performance. 
2 He challenges that decision and has tried to convince me that the process followed to determine he was performing at a 

substandard level was flawed and that, in any event, he is not a substandard teacher.  He has comprehensively failed in those 
endeavours. 

3 The applicant commenced working as a teacher in 1980.  He left teaching in 1986 and was a businessman for 23 years.  He 
returned to teaching in 2009 and his statement of service, Exhibit 3 in these proceedings, shows that he worked on fixed term 
contracts and on a relief basis at various Western Australian public schools until commencing work as a permanent teacher at 
Toodyay District High School on 18 July 2016. 

4 He remained in employment at Toodyay District High School until he was dismissed effective 20 February 2018. 
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5 The applicant says that he is not a substandard teacher.  However, in terms of what persons may have observed of his 
performance at Toodyay District High School the applicant does not dispute that in some cases, and in relation to some classes, 
it may very well have looked like he was performing at a substandard level.  The applicant says that such observations are 
based on, or the result of, the behaviour of some students in some of his classes.   

6 The applicant accepts that to look at the behaviour of some students in some classes – evidencing disengagement, disrespect 
and unruliness – it may have looked like he was not being effective.  However, the applicant strongly asserts that the behaviour 
that so counted against him was a direct result of the administration at Toodyay District High School failing to support him in 
the way it should have in his attempts to deal with that behaviour.  

7 The applicant strongly asserts that had the administration at Toodyay District High School supported him as it should have 
done he would have been performing at a satisfactory level throughout his employment, and certainly by the end of 2017. 

8 At the outset, I find that observations to the effect that the applicant was performing at a substandard level were accurate.  The 
evidence on this was really all one way.  Those who gave evidence before me about their observations of the applicant’s 
teaching were credible, caring and intelligent people.  They reported what they saw in a respectful but compelling way.  They 
saw a teacher, the applicant, who had failed, over a long period of time, to establish appropriate classroom behaviour and, 
accordingly, an appropriate environment for education. 

9 The failure on the part of the applicant was not isolated in time or place.  It was an ongoing problem occurring across various 
cohorts. 

10 However, this finding is by no means the end of this matter.  As I say the applicant does not really dispute such a finding.  
Rather he argues that he could not possibly have demonstrated competency in all of the circumstances, with those 
circumstances being ultimately out of his control, and for that reason his dismissal was unfair.   

11 I refer to the following in relation to the applicant’s acceptance that unfavourable observations were not inaccurate. 
12 In his opening submissions the applicant asserted, at T12, that “with proper support from Toodyay and with Toodyay 

following the appropriate student behaviour management process this culture of bad student behaviour at Toodyay would have 
been rectified and [I] would have been able to demonstrate [my] competency.”  

13 The applicant also contended in his opening submissions, at T13, that acts and omissions on the part of the administration team 
at Toodyay District High School “caused an erosion of respect and authority within [my] classroom and undermined [any] 
capacity [I] may have had to demonstrate [my] teaching capacity against the defined Standards and focal points”.   

14 The applicant said, at T16, that “[my] genuine attempts to improve [my] performance were not supported by Toodyay.” 
15 Consistent with his opening submissions, the applicant gave evidence, at T78, that “my understanding of the Standards is you 

need the skills to - to be able to perform them, but you cannot perform the skills under adverse conditions” with the “adverse 
conditions” the applicant referred to being bad student behaviour which the administration team at Toodyay District High 
School, on the applicant’s case, failed to address. 

16 The applicant also gave evidence, at T119, that he said to those managing his performance “Look, the school is not following 
the behaviour management plan, um, and that’s causing me all the problems.  If I could just have consequences in place for 
these kids that are coming in and out of my classroom, I could do a much better job than I’m currently doing.”  

17 He also gave evidence, at T145, that in his view “no teacher, no matter how good they are - if the kids know they can do what 
they like, no teacher, no matter how good he is, can work, can do his job.  My job is to teach, it’s not to deal with students who 
have learnt they can do what they like.  So that’s my point.”  

18 The applicant laid the blame for the attitude and behaviour of students on inaction on the part of the administration team of 
Toodyay District High School. 

19 The applicant gave evidence, at T175, that “it’s very hard to have respect when I’m not getting respect from my administration 
team and that’s - that’s palatable within the school and the toxic environment that I’m working in, ah, was the cause of that, not 
my - not my failing in my opinion, of course.” 

20 The applicant, as I have said, and as the submissions and evidence set out above show, contends that he had to teach some 
extremely ill behaved and troublesome students and that his attempts to manage the behaviour of these students were not 
supported by the administration team at Toodyay District High School.   

21 The applicant says that because of the failures of the administration team, and not his own failures, the environment became so 
bad in some of his classes that he had no real or fair chance to show his wares as a teacher. 

22 The evidence simply does not support the applicant’s characterisation of matters.   
23 The best evidence about the students at Toodyay District High School must come from those present at the Toodyay District 

High School when the applicant taught there. 
24 Ms Kerry Knowles was a Deputy Principal at Toodyay District High School until the end of 2017.  She has been a teacher in 

Western Australian public schools for the best part of 30 years.  She has taught at other schools and as at the time of giving 
evidence was a classroom teacher at Harrisdale Senior High School. 

25 Ms Knowles gave evidence that the behaviour of the student body at Toodyay District High School was “typical” (T326) and 
that the students the applicant taught at Toodyay District High School, which she also taught, were no different in terms of 
their behaviour than any other cohort she had taught. (T326) 

26 Ms Sharon Edgar has been a Deputy Principal at Toodyay District High School since May 2016.  She has been a teacher since 
1991 and has worked at five different schools. 
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27 Ms Edgar said of the students at Toodyay District High School that “behaviour wise, they’re much like any other kids at any of 
school” (T375) and that there was nothing special about the students in the applicant’s classes in terms of their behaviour. 
(T375)  

28 Mr Innocent Chikwama was a Deputy Principal at Toodyay District High School from May 2016 until the end of 2017.  He has 
been a teacher since 1996 and has worked in Western Australia in public schools since 2007. 

29 At T390 Mr Chikwama gave evidence as follows about the student body at Toodyay District High School: 
Toodyay it was a very small school where students are – comparing with other schools, were well behaved. Ah, and had 
small classes as well.  And small year groups, which made it manageable.  So in terms of behaviour, comparing those, it 
was a very small, manageable, beautiful school where parents, teachers, and students know each other because of the size 
of it. 

30 The evidence that the student body at Toodyay District High School was unexceptional in the material sense was not disturbed 
by the applicant.   

31 And yet, by his own admission, the applicant never got the behaviour of students sufficiently under control to create a good 
environment for education.  The question is why this was the case and, in particular, was it because of deficiencies on the part 
of the applicant or because of a lack of support of him by the administration team at Toodyay District High School. 

32 The answer to this comes from the evidence, which was all one way and ultimately overwhelmingly persuasive, that the 
applicant was a substandard teacher. 

33 That evidence comes from those who observed the applicant at Toodyay District High School but, perhaps most tellingly, also 
comes from Mr Shane Stiles, the applicant’s direct line manager at another school, and from Mr William Purcell, the expert 
who assessed the applicant as part of the respondent’s substandard performance process. 

34 There are some key themes which emerge from the evidence, and I make a finding of each of them, which may be listed as 
follows: 

(1) the applicant may have “known his stuff” but his preferred method of teaching, being to set work and have students 
work things out for themselves, was totally ineffective; 

(2) the applicant was unable or unwilling to closely monitor the spread of abilities within a class and to tailor work to 
cater to those different abilities; 

(3) the applicant was a poor communicator with students; 
(4) related to (1), (2) and (3) above the applicant was incapable of setting a “tone” of respect in his classroom where he 

commanded proper authority; 
(5) the applicant blamed others for the problems he encountered in the classroom, or expected others to fix them, rather 

than confronting them himself; and 
(6) perhaps most tellingly, and this fell from the applicant’s own lips, the applicant had a tendency to bunker down and 

become stubborn and argumentative when things were not going his way rather than being flexible and proactive in 
tackling problems and, in at least one case, he gave up on trying to teach some students altogether. 

35 In relation to (1) I rely upon the following evidence. 
36 Ms Knowles gave evidence that the applicant “believed children should want to learn and they should listen to him and he 

should teach them”.  She said this was unrealistic as “there’s lots of children in schools who don’t want to be there.” (T332) 
37 Ms Knowles gave evidence that “Mr Dixon believed that people should keep up with his method of teaching, um, and that if 

they didn’t they weren’t working quick enough” (T334) and when she discussed the issue with the applicant he said the 
students “needed to keep up, it was like … they weren’t keeping up with him.” (T335) 

38 Ms Edgar gave evidence that the applicant would “put five questions up on the board with no explanation about how to go 
about doing it and then the kids would start to have a go, but then they’d be like, ‘I don’t know what I’m doing. Can I – I need 
some help’ and then he’d say ‘You should have done those by now. Here’s the answer’.” (T377) 

39 Ms Knowles also gave evidence that questions were posed by the applicant “but [there was] no stepping out and showing the 
kids actually how you go about solving a problem, he would say, ‘You’ve got a calculator. Use a calculator.’ Or ‘Read your 
notes in your book’.” (T376) 

40 Mr Chikwama said that the applicant used a computer programme and that the applicant “would click, go to the next one, then 
he’d explain, click … but students would raise their hands and say, ‘Excuse me, sir, I didn’t get that part’ or ‘Excuse me, sir, I 
was copying that example. Can you go back?’, that’s – the website couldn’t go back.” (T394) 

41 Mr Chikwama gave evidence that students said about the applicant “Mr Dixon is not teaching us, he is not explaining. You ask 
a question, he’s not answering.” (T402) 

42 Mr Purcell was an expert in assessing the competency of teachers, something the applicant admitted when he said that Mr 
Purcell was “certainly someone who knew what he has talking about”. (T135) 

43 Mr Purcell gave evidence about a computer programme the applicant had his students undertake during his observation of one 
of his classes.  He said that students didn’t know what to do and many simply gave up on the task.  He said the applicant had to 
“really make sure they know what to do … and it just didn’t happen”. (T266) 

44 Mr Purcell said the applicant failed to “stop everyone and – and just to confirm, ‘These are the instructions.  How are we 
going?  Ah, Johnny, what do you think?  How are you going Mary?’ et cetera.” (T267) 
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45 At one point a student asked for help and Mr Purcell thought that was a “perfect opportunity to stop the group and say, ‘Well, I 
– I’m not going to give you the answer maybe but I’ll give you a hint’, but Mr Dixon’s reply was simply, ah, ‘You think about 
it.  You work it out.  You grow your brains’.” (T269) 

46 In relation to (2) above I refer to the following evidence. 
47 Ms Knowles gave the following pieces of evidence: 

The work needed to be differentiated significantly across the classroom and I think that that was the adjustment that didn’t 
happen, so therefore those students who couldn’t understand the work, the pace was too fast, there was no time to go back 
and consolidate for them, um, there was no time for them to spend time looking at a problem and the conversation that I 
had with Mr Dixon frequently was about the use of an electronic whiteboard where the information went up and then was 
removed and the slower children - although I shouldn’t say “slower”, but the students - the students who had less ability 
were still working on that and it was gone and that would frustrate them and then they would get really angry because 
they’d be trying to do something and it would be gone. (T333) 
I don’t believe that he has the capacity to differentiate the delivery of that curriculum to the range of the capacity of the 
students that sat in his classroom at Toodyay. (T334) 
I didn’t ever see or believe that he would go to a student and differentiate the curriculum at the desk for that particular 
child.  It was, “Up, we’ll do it, we’ll mark it, it’s done.  Open it here”.  He would teach his style and was not able to have 
a bucket load of ways to teach the one piece of information that he was trying to teach. (T334) 
I didn’t see the teacher modelling, the teacher talk aloud, I didn’t see him stepping it out.  The kids did have a – an 
opportunity to practice, but it was at a one size fits all level and then there was no – no reflection, no plenary at the end. 
(T377) 

48 Mr Chikwama gave the following pieces of evidence: 
Some of the students, because they were mixed classes, mixed activity, some of them were operating at different abilities.  
From there I could see - I observed some students being lost along the way.  Maybe they would have benefitted from a lot 
of scaffolding, knowing what level they were working on, then trying to provide for their own specific, individual needs. 
(T394) 
By scaffolding, it is when you were saying - almost differentiating, knowing that, “I will go and prepare my lesson and go 
one step at a time, and not give all the work to students.  Stepping it out step by step, this, plus this, and this”, just in small 
chunks.  But then those who are struggling, who stayed at that level, those who were going fast, those who were getting 
the work would keep on going and extending them.  So that differentiation in scaffolding is where there were some other 
problems as well. (T394) 

49 Mr Purcell gave evidence that “differentiation” meant:  
that within any group of students, you have a wide range of abilities and, um - ah, and you need to - as a teacher, you need 
to be aware of the differences in abilities, the differences in, um, attitudes, the differences in, um, ah, in simply the way 
that they learn.  Ah, and you need to make provision and allowance for, ah, all the different, ah, groups and individuals, 
ah, in any class. (T265) 

50 Mr Purcell, at T272, gave evidence that a lesson he observed broke down because the applicant was not attuned to the need for 
differentiation.  

51 Recognising that differentiated teaching is a challenge Mr Purcell gave the following pieces of evidence: 
Well, in the classes that I saw, um, there was a wide spread and, ah, so, ah, the job to, um, to extend, ah, all of them or to 
challenge all of them is a challenging job.  That’s a teacher’s job.  It’s - it’s not easy and, ah, to cater for individual 
differences when there is such a wide range is not easy, ah, and it - and it’s very hard to do it, um, really successfully but 
you’ve got to have plans in place to try and achieve that. (T283) 
So it is a difficult job and no one’s trying to say it’s easy, it’s not easy.  It’s difficult, um, but there was a wide range but 
I’m sure that those same wide ranges exist in many, many schools, um, and - and no one’s trying to say that - ah, that 
other teachers in other schools do it perfectly, um, but, ah, there’s always going to be some people who somehow fall 
through the cracks but you’ve got to do the best you can, you’ve got to plan for it, um, you’ve got to, um, um, have a, ah - 
a big spread of support to help you do the best you possibly can for as many students as you can.  That’s - ah, that’s what 
it’s all about. (T283) 

52 Mr Purcell said that the applicant, despite having his heart in the right place, did not demonstrate to him that he was up to the 
challenge of planning for and executing effective differentiation in the lessons he observed. 

53 In relation to (3) I rely on the following evidence. 
54 Ms Knowles gave the following pieces of evidence: 

He never swore a child when I was in his presence, but he did say some things to them that I felt was inappropriate, in that 
he would put them down.  He is - he did try and engage and have a relationship with them at times. (T335) 
Other times he was very curt with them and forthright and sometimes teachers have to do that. But I also believe that 
some of the remarks that he made to them made them angry in that would belittle them at times, perhaps in order for them 
to - to do the work that he wanted them to do. (T336) 
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Saying that they were - they didn’t understand because they didn’t work hard enough, they needed to try harder.  I can’t 
remember categorically off the top of my head, if I ever heard them - Mr Dixon refer to them as useless or dumb, but 
students reported to me that that was what was said. (T336) 
I can’t say I ever heard him praise somebody, but he would ask who got - so many right or wrong and say, “That’s well 
done”, he would use the term “Well done” generally to the class.  I didn’t hear individual praise a lot, but I wasn’t in the 
classroom for long periods of time and it may have occurred. (T336) 

55 Ms Edgar gave the following evidence: 
He’d often make derogatory comments to them, which enraged them more, saying, “You didn’t even try”, or “You got it 
wrong because you didn’t do it my way”. (T376) 

56 Mr Chikwama gave the following pieces of evidence: 
And the teacher, when that happened, that’s when I saw Mr Dixon, maybe the communicating becoming more and more 
angry, and maybe frustrated as well, and the lessons would degenerate after 20 minutes or 15 minutes. (T394) 
When you talk about how he used to communicate with the students, what sorts of things do you say - what are you 
talking about? - - -  Um, what I - what I - what I - what I notice in those two classes is, um, was, um, at times he would 
get angry a couple of times and that would escalate and some students leaving his classrooms and at times with him as 
well losing control of the class as well. (T398) 

57 Mr Purcell gave the following evidence about one lesson he observed: 
This little group of five were left more or less by themselves at the back of the room doing these questions and there was 
no interaction at all between Mr Dixon and this group.  Ah, he didn’t do anything with them other than just give them the 
sheets at the start of the lesson. … there was no interaction.  He didn’t come to see them, he didn’t talk to them … and I 
don’t think that’s an appropriate way to treat … a group of … students. (T273) 

58 Mr Purcell also gave evidence that the applicant did not praise students.  He said there was no “celebration of success” and 
expanded as follows: 

Um, it - it all goes to - it - it goes to, ah, individuals who have, um, achieved some success in a - in a classroom activity.  
Individuals need to be, um, congratulated on their success, “Well done, John.  That’s an excellent effort”.  It - it’s - it’s 
just good classroom practice.  It helps develop those people’s confidence.  Young people, um, can very easily have their 
egos bruised and it’s really important to build their egos by giving them, ah, congratulations when that’s due. …  I think 
it’s very important to celebrate success. (T274) 

59 A combination of the problems identified by witnesses which I have listed at (1), (2) and (3) above led, according to the 
evidence of witnesses, to problems with “tone” and behaviour in the applicant’s classrooms. 

60 Mr Purcell’s evidence best summarised what was happening in relation to (4) above.  It was as follows: 
I believe that, um, when students don’t know how to - to start, you know, they just don’t know what to do, um, you’ve 
really got to make sure they know what to do, um, and it just didn’t happen.  And as I say, um, there were too many 
students who - um, who really gave up on the task.  They just didn’t know what to do and so they gave up.  And when 
that happens, then you’ve immediately created a rod for your own back, because you have a classroom that, ah, sort of 
descends into chaos. (T266) 
It has to be - um, you - you need to maintain control and if there is no control when students don’t know what’s going on, 
then, ah, it’s a recipe for, um, students wasting their time at best and for chaos and - and disorder and all sorts of other 
things at worst. (T267) 
Class behaviour management is all about setting a classroom tone and having students aim to achieve the best they can 
but also not just as academic assessment or achievement but to be - to be seen as worthwhile people and to want to 
achieve, ah, that pat on the back to say, “Here, I’m a - I’m a worthwhile person”.  That’s really important and in a 
classroom that’s what builds respect and, um, respect in a classroom - a respect from teachers to students and respect from 
students to teachers.  That’s built by, um, interaction that’s seen by students in the class, interaction between a teacher and 
someone who’s done something well. (T274) 
Um, I saw and heard, um, ah, students speaking to Mr Dixon in a - in a manner that was not respectful and, I mean, that’s 
the student doing that.  I - I didn’t see Mr Dixon at any time be disrespectful to students but I did see students be 
disrespectful to Mr Dixon.  Ah, and - and when that happens, um, and when it happens repeatedly, you get the feeling, or 
I got the feeling, that the general tone and the - and the - and the - the - the greater majority of the students in the classes 
had that same lack of respect and that undermines everything that a teacher is trying to do.  And no matter, ah, how good 
a planner or how good a classroom practitioner Mr Dixon was, if you’ve got to try and deal with that lack of respect 
you’ve got no chance. (T275) 
It was very clear to me that the respect from the students to Mr Dixon was not there and so those firm guidelines had not 
been drawn up at some stage in the past.  If they had have been that behaviour wouldn’t have shown itself like it did. 
(T275) 
The Standards certainly delineate all sorts of different areas of the teaching profession and job and teaching is somewhere 
between paid work and creative art.  It’s got aspects of all of that, however, the fundamental, um, thing that underlines 
being a successful teacher, ah, as opposed to an unsuccessful teacher is the ability to establish a relationship with the 
students in your class, a positive relationship. (T282) 
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Respect has to be earned and, um - and it takes time to develop and on my two visits, I didn’t see respect from those 
students towards you and maybe that takes time.  Maybe you needed more time, whatever, but the time has to be spent in 
developing that respect because that’s where it starts from. (T288) 

61 In relation to (5) I rely on the following evidence. 
62 Ms Knowles gave evidence that at times the applicant “passed the buck” to the administration team in relation to the classroom 

behaviour of students because it was the “easy option”. (T331) 
63 Ms Edgar gave the following evidence in relation to the applicant inappropriately referring behavioural matters in his 

classroom to the administration team at Toodyay District High School.  She said the applicant referred: 
students not following instructions, students throwing rubbish around the classroom, students not doing their work - it - it 
- irrelevant things, but then also when things had been - gotten out of hand and perhaps students had - it had - things had 
gone further.  It was for more those high-end behaviours as well.  But often it was the little behaviours that needed to be 
managed at a classroom level. (T379) 

64 Mr Chikwama gave the following evidence in relation to his attempts to assist the applicant with his performance: 
from everything that we did there was lack of ownership on his part as well because he always say it was the students, it 
was the school.  I don’t believe - I don’t remember when Mr Dixon will take any ownership of his part in the process, it 
was always someone’s fault or suggestions, “I’m not going to work”.  But I used tell him, “Mr Dixon, I’m from Africa, a 
good lesson in Zimbabwe, a good lesson in London, a good lesson in Newman is always a good lesson because that’s a 
good lesson, you can tell it from there”. (T398) 

65 In relation to the idea that the applicant “passed the buck” on the management of behaviour in his classroom to the 
administration team Mr Chikwama said: 

Mr Dixon used, um, the red card very often.  Maybe in a lesson he would use it maybe more than three, four, five times.  
At times you get to the office - before you even get to the office coming from his classroom he is already sending a red 
card or some students.  Initially we would agree to use the red card but after sometime students would refuse to take the 
red card to the office saying, “Mr Dixon, look, this student did nothing wrong”.  Then he would ring the office.  So before 
we get to the office he would ring and maybe - and with the red card, in your hands and going to deal with those 
behaviour in supporting him as well.  Ah, compared - compared to other - there was some teachers who never used the 
red card during my 19 months at Toodyay.  And, ah, Mr Dixon used it maybe - at least three, four, five times in - in an 
hour until we have to go and stay - one of administration - administrators would have to stay - remain in the classroom 
with him to try to help him as well. (T403) 

66 In relation to the evidence I have reproduced to demonstrate my basis for findings (1) to (5) above I accept that evidence as 
being truthful, accurate and insightful.  I do not ignore that some witnesses suffered light blows under cross-examination and 
that, on occasion, they gave evidence in general terms without reference to specific examples.  I accept that none of the 
witnesses shadowed the applicant and saw all of his teaching.  However, these witnesses were extremely experienced educators 
and persons who presented as earnest and credible.  I heard the same opinion expressed repeatedly by people who clearly know 
what they are talking about and had sufficient opportunity to see the applicant in action.  Their opinions were not undermined 
in any serious way. 

67 In relation to (6) I refer to the things the applicant himself said in his evidence.  I do not ignore the evidence the applicant gave 
that reflects positively upon him, but admissions against interest, if I can put it that way, have a particular significance in this 
case. 

68 At T67 the applicant said in relation to performance issues being brought to his attention early in his employment at Toodyay 
District High School: 

… [the Principal] said back, “Look, Colin, you’re the greatest source of problems so you’ve got to accept responsibility, 
you are the problem”.  It was - that was the way it was going on.  And I said, “What are you going to do?”  He said, 
“Well, to help you, we are going to stop rescuing you”, is his words, stop rescuing me.  So I said, “That means you’re 
going to do less than you’re doing now”, and I see them not doing enough.  And he said, “Yes.  You’ve got to take 
control, you’ve got to win them over and we’re going - I’ve instructed the Deputies to stop rescuing you”.  And I left that 
meeting, ah, “Okay, do I start looking for jobs now?” 

69 Even at this early stage the applicant was demonstrating a lack of insight into the problem and a lack of proactivity in dealing 
with it.  He did not have regard to what all of the evidence suggests was a fair point; that he himself needed to tackle the issue 
of classroom behaviour. 

70 At T72 the applicant gave evidence in relation to his participation in the substandard performance process as follows: “I was 
trying to somehow get the administration to see that their behaviour management was not working.” 

71 The applicant believed the problems lay with others and went into the substandard performance process with the intention of 
having others address the failures he perceived on their part rather than his own.  The problem, however, clearly did not lie 
with others on the evidence I have set out above from witnesses.  The applicant’s lack of insight and stubbornness caused 
problems from very early on and it is perhaps no wonder that the applicant never came to grips with the real issues, those being 
his deficiencies. 

72 At T73 the applicant gave evidence that “I was hoping that that would force them to do their job properly.  That was actually 
my underlying agenda of, um, encouraging the - the - the focusing on this.  Anyway, so I - I went to the meeting and, um, I 
was” 
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73 The applicant mistakenly thought that the performance management process was about improving the performance of the 
administration team at Toodyay District High School.  It was not, and it is telling that he had this attitude. 

74 At T74 the applicant gave evidence of challenging Mr Chikwama’s attempts to help him by saying: “But you’re not a Maths 
teacher.  You don’t know how Maths works”.  This evidence shows that the applicant was so blinkered in his self-assessment 
that he thought, wrongly, it was appropriate to resist the authority of his superior on this spurious and disrespectful basis.  The 
applicant simply refused to accept that the problems were mainly his and that it was incumbent upon him to make real attempts 
to address them. 

75 At T81 the applicant said of some students: 
it’s like herding cats, but getting them ready so they could do some work.  And after 10 minutes, I’d put up the last 10, 
ask them at the end of that, “Is everybody happy with that?”  Some of the kids who liked to create a problem would say, 
“You’re too quick, sir.  I need to do that.  Can you stop the class and hold - not go on until I copy them down”, which was 
just a - a distraction.  

76 It is completely inappropriate for a teacher to think of a class of students as a “herd of cats” and to express this.  Further, the 
applicant was wrong about his assessment of what was happening based on the weight of evidence I have heard.  His students 
were not setting out to sabotage his performance rather they were not being properly managed by the applicant.  

77 In relation to one attempt by Mr Chikwama to help the applicant with differentiation the applicant gave evidence of becoming 
argumentative and rejecting Mr Chikwama’s input because he thought he knew better. (T84) This was inappropriate and 
highlighted the lack of insight on the part of the applicant that others came, correctly, to view as stubbornness and inflexibility. 

78 At T98 the applicant gave the following evidence: 
And I based that assumption on that quite a few students had left, the - the more difficult students weren’t coming to 
school anymore and the Year 10 class who was atrocious was of course leaving the school cos the - of course there’s that 
and, um, I was thinking that Innocent’s position wasn’t continuing so Innocent would be leaving the school and that Grant 
wouldn’t be - they’d be finding a new Principal because the position was up.  So I was thinking there would be a new 
administration, the most difficult kids would be leaving, next year I’ve got the chance of starting with a fresh Year 7 class 
and the Year 9 class moving into Year 10 - um, sorry, the Year 8 class was going well at that - that stage.  They were 
moving into the Year 9 class and I - I was convinced they would be a good class and, um, the Year 9 class moving into 
Year 10 would be a challenge but there was - half of them were pretty good kids anyway.  So I thought that - but I was 
concerned about at that stage just lasting till the end of the year.  
Okay? - - -  So I, um - at the end of the year I, um, backed off on pushing the kids. 
Okay.  So you went into survival mode? - - -  Went into survival mode but I believe I did some excellent teaching in - in 
that period, um, for the kids who wanted to learn and basically neglected the kids that didn’t want to learn. 

79 It is hard to know where to begin with this evidence.  Students, let alone a whole year group, should not be described as 
“atrocious” by a teacher.  Thinking that the problem lay with everyone else and that the applicant could sit back and wait for 
the players to change shows a remarkable lack of insight and proactivity.  “Neglecting” students who did not want to learn is 
completely unacceptable. 

80 At T144 the applicant gave evidence about his objection to one of his students being in his class when Mr Purcell was going to 
be assessing him.  He said: 

And I - I said to - spoke to Innocent.  I said, “Innocent, can you”, um, “Deal with Hannah for me?” and she - “Oh, no, she 
has to go to class”.  I said, “Seriously?  You know what’s happening today and you’re putting Hannah in my class?” and 
he - he started to argue with me.  

81 The idea that Mr Chikwama should have manufactured a favourable environment for the applicant by not having one of the 
applicant’s students in his class when he was to be assessed is a remarkable one.  That the applicant should have suggested it, 
and then resisted Mr Chikwama as though Mr Chikwama were in the wrong, shows the applicant’s lack of insight into his 
problems. 

82 At T145 the applicant said “my job is to teach, it’s not to deal with students who have learnt they can do what they like.”  The 
applicant could hardly be more wrong. 

83 At T333 Ms Knowles gave the following evidence: 
it seemed that Mr Dixon believed that he tried everything that I suggested.  I recall one time, you know, only because I 
looked at my diary last - last night, um, in late June last year I had a conversation with Mr Dixon and he - he said but he 
had tried all that and nothing seemed to work, the children were unteachable.  And I said, “All children are teachable”. 

84 Again the applicant rejected attempts to assist him on the basis that the students were the cause of his problems. 
85 In relation to all of the matters of concern I have listed above, however, perhaps the most telling evidence came from Mr Shane 

Stiles, Head of Maths at Eastern Hills Senior High School. 
86 The applicant taught at Eastern Hills Senior High School for the 2016 school year.  Mr Stiles was his direct line manager.  The 

applicant made no complaint about the level of support Mr Stiles had given him while teaching at Eastern Hills Senior High 
School.  Further, the applicant volunteered glowing assessments of Mr Stiles and the staff at Eastern Hills Senior High School.   

87 That is, the applicant raised no issue of having received a lack of support at Eastern Hills Senior High School as he did in 
relation to Toodyay District High School. 
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88 During a hearing on an application for an adjournment brought by the applicant he was at pains to find out if Mr Stiles would 
be a witness because he said “he’s the only one who’s actually observed me a fair bit in my teaching”. (T5) 

89 The applicant gave evidence that Mr Stiles had been nominated by him as his “only” referee (T142).  The applicant said he was 
“good” at Eastern Hills Senior High School but that, in comparison, his colleagues there were “exceptional.”  He said “they are 
the best Maths teachers I’ve ever worked with.  It was a privilege to be there … the group that Shane’s in charge of is 
brilliant.” (T142) 

90 Against the background of the above Mr Stiles’ evidence is material and telling. 
91 Mr Stiles gave evidence that Eastern Hills Senior High School was much like other public high schools in terms of student 

behaviour in that it had 5% to 10% of students with whom there were behavioural “issues”. 
92 Mr Stiles agreed with the applicant insofar as he gave evidence that he had good opportunities to observe the applicant’s 

teaching in 2016. 
93 Unfortunately, Mr Stiles’ evidence showed that the applicant lacked insight into the true level of his performance at Eastern 

Hills Senior High School and his competency as a teacher. 
94 Mr Stiles gave evidence that the applicant’s ability to manage student behaviour in the classroom was “poor” (T454).  
95 He summarised his opinion, damningly, as follows: 

The first thing you’ve got to do to get control of a class is build a rapport with the kids and it - there was no rapport with 
the children.  There was zero.  And I didn’t feel, and nor did the staff, and the staff - um, whether you like it or not the 
staff will always come to the hot-headed - your line manager and say they’ve got problems, issues.  So it was continual 
also from staff feedback.  There was just no rapport.  Unfortunately as soon as the kids have no respect or no rapport for 
you, you’re right under the pump no matter what you put in place.  That’s unfortunately - and that then makes a huge 
indent on your teaching and learning ability and unfortunately for Mr Dixon his complete lack of knowledge of 
curriculum in Mathematics just compounded the whole issue. (T454) 

96 In terms of the applicant’s “complete lack of knowledge” Mr Stiles, under cross-examination, expanded as follows: 
He - he knew which books, because we supply the books and everything else like that, and if you look at the thing, et 
cetera, except the thing that always - most probably bamboozled me as a teacher, and I go back to my teaching days, 
when I went to Applecross I had to teach a thing called Mathematic methods which is like Maths 2/3 in our day and I - 
and I had to go back and when I taught methods I had to prepare the whole night before because I hadn’t done the maths 
for a while so I had to go in, I went into the class and when you teach in a leafy green school you’ve got to be really 
switched on.  I didn’t see that same - that same, ah, what do we call it, lesson planning, organisation, everything from Mr 
Dixon and if - and if it was it didn’t come across in the classroom … whenever I was in there or to the students. (T461) 

97 Basically Mr Stiles, a witness in whom the applicant placed great store, gave evidence about exactly the same issues of 
concern having been observed in 2016 as arose as issues of concern at Toodyay District High School in 2017.  I cannot 
possibly ignore this evidence in coming to my conclusions. 

98 Despite the spirited case run by the applicant, and on his behalf by his good friend, Mr Skehan, whose contribution was both 
welcome and impressive, the conclusion reached by the expert Mr Purcell is one with which I join.  The applicant is a “nice 
person” who is a “bad teacher”. (T277) 

99 The areas in which the applicant was a bad teacher seem to correspond clearly with those parts of the Australian Professional 
Standards for Teachers which were identified to the applicant during the substandard performance process undertaken in 
relation to him, namely standards 1.5, 3.1, 3.2, 3.5, 4.1, 4.2 and 4.3 (with standards 4.4 and 4.5 falling away following the 
opinion of Mr Purcell that the applicant had met these standards), not that they need do so for me to come to the conclusion 
that the applicant was a substandard teacher.   

100 Insofar as the applicant complains, in his written closing submissions, that he was incorrectly assessed against the “proficient” 
level material in the Standards rather than the “graduate” level material in the Standards I note that while I have had regard to 
the Standards (as section 79(2)(iii) Public Sector Management Act 1994 contemplates) the conclusion to which I have come 
that the applicant is a substandard teacher relies on all of the matters about which I have made reference in these reasons and 
my conclusion is not in any way limited only to cross referencing those matters to the Standards.  So as to be clear, I find the 
applicant to be substandard regardless of whether I had considered him to be a “proficient” or “graduate” teacher so far as the 
Standards are concerned.  I rely on the evidence which supports my findings (1) to (6) above and find that a person displaying 
those deficiencies is substandard. 

101 Further on this, I note the applicant did not forensically pursue an argument about the appropriate level to apply in the 
proceedings, by which I mean the applicant did not articulate an argument about this aspect to such an extent that it could fairly 
be said the respondent had an opportunity to meet it during the hearing. 

102 In any event on this, I accept that if the argument were relevant, and needed to be dealt with, it was fair and reasonable for the 
respondent to have assessed, and it would be fair for me to assess, the applicant against the “proficient” level material in the 
Standards given his years of experience as a teacher.  In this regard the applicant seems to have conveniently forgotten, and at 
a very late stage, the way he presented himself to his superiors, the applicant and to me; that is that he is a very good and very 
experienced teacher. 

103 The applicant lays the blame for any appearance of substandard performance upon a failure on the part of the administration 
team at Toodyay District High School to properly support his attempts to manage classroom behaviour. 
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104 I reject that contention.  I find that while Mr Skehan did manage to point up a few failings on the part of the administration 
team they were not so widespread or sustained as to be called systemic.  In general, as a matter of fact, I find that the applicant 
was well supported by the administration team in his endeavours, such as they were, to manage student behaviours.  The truth 
of the matter is that this is a key area where the applicant simply lacked insight into what was really happening.  The applicant 
thought it was the job of the administration team to manage out behavioural issues in his class so that he only had to deal with 
students who wanted to learn.  By way of examples I point to the following evidence. 

105 The applicant said of one class: 
So I couldn’t get anything started with that class until those three girls were removed. (T114) 

106 I refer also to the evidence I quoted above in relation to the class Mr Purcell was to observe: 
And I - I said to - spoke to Innocent.  I said, “Innocent, can you”, um, “Deal with Hannah for me?” and she - “Oh, no, she 
has to go to class”.  I said, “Seriously?  You know what’s happening today and you’re putting Hannah in my class?” and 
he - he started to argue with me. (T144) 

107 The truth of the matter, and a truth that the administration team patiently, politely and repeatedly pointed out to the applicant, 
was that it was his role to tackle behavioural issues in his classes by the establishment of rapport, by setting a tone of respect 
and, most importantly, by being proactive and flexible enough to make sure every child was engaged in interesting work 
pitched to their ability. 

108 The applicant failed to grasp this and ultimately a finding that he was substandard is, regrettably given that the applicant is 
clearly a nice person, inescapable. 

109 The applicant also complains about the process that led to his dismissal.  The relevance of complaints about process diminish, 
even if made out, where I have conducted a hearing de novo on the applicant’s performance and found it to be substandard.  
Nonetheless, in any such process, it remains important to identify that a teacher was given an opportunity to improve, with 
appropriate support and in the knowledge of the possible consequences of not improving.  

110 The applicant was given every conceivable opportunity to improve.  By late 2016 he was aware of the alleged deficiencies in 
his performance and the consequences of not addressing them (T79, T96 and T104).  I note it was not the fault of the 
administration team at Toodyay District High School that his deficiencies were in so many areas.   

111 The applicant was given a full year in 2017 to show that he could address those deficiencies.  He was given ample support by 
the administration team at Toodyay District High School.  He was provided with resources (T47-48, T193 and T399), advice 
(T333, T377, T378, T379 and T394-399), mentors (T120-121), opportunities to undertake professional development courses 
(T377 and T395), opportunities to observe and learn from competent teachers at Toodyay District High School (T172 and 
T192 - 193) and at other schools (T102, T120, T192, T193, T378, T395 and T399), information technology materials he 
requested (T61 and T193), he had difficult students removed from his classes (T114 and T194) and he was given fewer and 
less difficult classes to teach (T399 and T402). 

112 The applicant failed to improve.  Partly this was because he failed to accept that he actually had the deficiencies identified and 
ended up adopting an obdurate attitude to the processes designed to help him address them.  But, in the main, it was because he 
simply did not have it in him to address the deficiencies.  They were too many and too deep. 

113 The applicant’s written closing submissions made much of the fact that Toodyay District High School had been the subject of a 
“Performance Enquiry Report” prepared by an “Expert Review Group” in May 2015 and that report had identified that the case 
management of students at educational risk had been inadequate in terms of intervention or monitoring at Toodyay District 
High School.  

114 As the report pre-dated the applicant’s employment at Toodyay District High School I do not see the relevance of reference to 
it and no attempt was made during the long hearing of this matter to make anything of it from a forensic point of view. 

115 The applicant also complains in the submissions about issues to do with Individual Education Plans for students at Toodyay 
District High School, compliance by the administration team with its own student behaviour “Intervention Process”, a failure 
on the part of the administration team to properly induct him, failures on the part of the administration team to follow the 
respondent’s “Complaints Policy” (insofar as it applied to complaints about him from parents) and inconsistencies in the 
evidence about the true levels of his reliance on the administration team to address student behaviour in his classrooms.  

116 None of these submissions hit a mark when the weight of the evidence is considered.  Any faults on the part of the 
administration team at Toodyay District High School, and no-one is perfect and there may have been a few minor ones, were 
not such as to affect, let alone undermine, the clear finding demanded by the evidence that the applicant was a substandard 
teacher and could not improve to a competent level despite time and support.   

117 The applicant’s lack of insight is revealed again; the team at Toodyay District High School should be praised and not criticised 
for their patience, understanding and earnest efforts, under great pressure, to help the applicant. 

118 Finally, the applicant attempted to place weight on some evidence relating to the NAPLAN results of some of his classes.  The 
evidence was ultimately quite confusing but, even taking it at its highest for the applicant, it does not undermine the weight of 
evidence plainly against him. 

119 The respondent cannot be said to have acted harshly, unfairly or oppressively in terminating the applicant’s employment. 
120 The application is dismissed. 
121 A final note which I feel compelled to make, given that this decision is an overwhelmingly negative one for the applicant, is 

that while his deficiencies were exposed in typical classroom settings there may very well still be a place for the applicant 
somewhere in education. 
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122 The respondent made no error in dismissing the applicant and there was no obligation upon her to find a school that could 
suffer the applicant’s deficiencies best, his deficiencies ran too deep for that and the applicant had done too little to address 
them, but it may be that private tutoring or the private education system could make use of the talents the applicant does have.  
This exchange, at T295, captures what I mean and I emphasise the last part of it which shows some insight on the part of the 
applicant: 

“Are a lot of your answers, Mr Purcell, going to be variations on the theme of the answer you gave to the first question, 
that when you were asked about Canning College, that in a purely lecture situation with interested specialist kids, Mr 
Dixon would be great but if you’re talking about kids with a wide range of abilities and a need for a lot of over the 
shoulder teaching, you have a feeling that Mr Dixon would struggle? - - -  I believe that’s true. 
Are these variations in that theme? - - -  Probably. 
Well, Mr Dixon puts to you, “Look, if I had a great class I’d be a good teacher, wouldn’t I?”, but if he doesn’t have a 
great class, he’s going to struggle, isn’t he, in your view? - - -   I think so. 
DIXON, MR:   Okay.  Thank you.  That was well put.” 
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HAVING HEARD the applicant in person and later Mr R Skehan as agent for the applicant and Mr W Fitt of counsel and later Ms J 
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Order 
1. This is a claim of loss of contractual benefits referred to the Commission pursuant to s 29(1)(b)(ii) of the Industrial Relations 

Act 1979 on 12 February 2015.   
2. Following a number of conciliation conferences, on 19 November 2015, the parties reached an agreement in principal to settle 

the matter subject to the finalisation of terms.   
3. On 8 March 2016, Cor Cordis Chartered Accountants advised the Commission that administrators had been appointed in 

respect of the respondent.   
4. The applicant sought that the application remain open pending any prospect that he may be able to pursue it.   
5. On 21 November 2017, the Commission convened a for mention hearing.  At that hearing, the Commission was advised that 

the respondent was in liquidation.  The Commission directed the applicant to report back to the Commission in September 
2018 as to the status of the matter.   

6. On 17 September 2018, the respondent's liquidator advised the applicant and the Commission of the respondent's financial 
position.   

7. On 27 September 2018, the Commission noted that the matter was listed for mention on 2 October 2018 and asked the 
applicant to advise of his status as a creditor of the respondent, his prospects for getting satisfaction from the respondent's 
assets, and the purpose of keeping this matter on foot.   

8. On 27 September 2018, the applicant advised that he would discontinue this claim within 21 days.   
9. On 1 October 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance in respect of this matter.   
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this application be, and is hereby dismissed.   
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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Decision 
1 Mrs Jaclyn Harrop-Marriner worked as a receptionist for Ms Tahlia Ferguson at her tattoo business from 21 November 2017 to 

20 March 2018. She has filed a claim against Tahlia Ferguson trading as Playful Ink for the denied contractual benefits of 
$1,538.25 in unpaid wages and $250.00 in unpaid annual leave.  

2 Ms Ferguson did not file an answer denying Mrs Harrop-Marriner’s claim. On 10 July 2018 my Associate contacted the parties 
by email to provide a digital copy of the Form 3 – Notice of claim of entitlement to a benefit under a contract of employment 
and to request the parties provide their availability for a conciliation conference. Ms Ferguson did not reply to the Commission. 
On 13 July 2018, my Associate wrote to the parties by email and letter to inform them a video conference was listed for 2pm 
on Monday 30 July 2018.  

3 Ms Ferguson emailed the Commission minutes before the conference was due to start and asked that it be vacated because her 
child was unwell. This conference was relisted for 2pm on Wednesday 1 August 2018. At 11:10am on Wednesday 1 August 
2018, Ms Ferguson again requested by email the conference be vacated.  This time the reason she gave was that she had only 
now decided to consult a lawyer. The Commission told the parties that the conference would go ahead and if necessary a 
further conference could take place.  

4 The parties both attended the conference on Wednesday 1 August 2018.  There they reached an agreement to resolve 
application B 63/2018 (Agreement).  The Agreement was recorded in an email from my Associate to the parties: 

Dear Mrs Harrop-Marriner and Ms Ferguson, 
I confirm a conference was held today before Commissioner Emmanuel between Mrs Harrop-Marriner and Ms Ferguson 
in application B 63/2018. 
At the conference, the parties reached an agreement to resolve this matter (Agreement). The Agreement is as follows: 

• The respondent agrees it owes Mrs Harrop-Marriner $948.25 (net) for unpaid wages under her contract of 
employment. 

• The respondent agrees to pay $100 (net) every week by electronic funds transfer until the full $948.25 (net) has 
been paid to Mrs Harrop-Marriner: 

o The first payment of $100 (net) will be made by 8 August 2018. 
o The second payment of $100 (net) will be made by 15 August 2018. 
o The third payment of $100 (net) will be made by 22 August 2018. 
o The fourth payment of $100 (net) will be made by 29 August 2018. 
o The fifth payment of $100 (net) will be made by 5 September 2018 
o The sixth payment of $100 (net) will be made by 12 September 2018. 
o The seventh payment of $100 (net) will be made by 19 September 2018. 
o The eighth payment of $100 (net) will be made by 26 September 2018. 
o The ninth payment of $100 (net) will be made by 3 October 2018. 
o The tenth payment of $48.25 (net) will be made by 10 October 2018. 

• Mrs Harrop-Marriner agrees to discontinue this claim B 63/2018 within 7 days of receiving the final payment 
from the respondent. 

• The parties agree that in the event the respondent does not comply with the Agreement, the Commission may 
hear this claim B 63/2018 and make an order in the terms of the Agreement. 

Regards, 
Abbey Mardon 
Associate to Commissioner T Emmanuel 
Western Australian Industrial Relations Commission 
 

5 The first payment was due on 8 August 2018.  On 14 August 2018, Mrs Harrop-Marriner contacted my Associate and 
informed her that she had not yet received any payments from Ms Ferguson. On 22 August 2018, Mrs Harrop-Marriner 
confirmed she still had not received any payments and said: 

I confirm that I would like the Commission to hear the claim B63/2018 in regards to the agreed upon terms that were 
discussed in the conciliation meeting on 1st August 2018.   

6 Accordingly, on Tuesday 28 August 2018 this matter was listed for hearing.  That day, my Associate posted a notice of hearing 
to Ms Ferguson at the address she provided the Commission, being 1 Sprigg Pass, Clarkson WA 6030.  My Associate also sent 
the notice of hearing to the email address provided by Ms Ferguson and to the email address provided in the notice of claim.  
Email delivery receipts were received by the Commission.   

7 For the third time, Ms Ferguson emailed the Commission just hours before a listing, this time a hearing, to say she cannot 
attend.  Her email dated 11 September 2018 states: 
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Hi  
I cannot attend today unfortunally,I’m not ignoring the situation but Since last hearing ,serious personal circumstances 
have arisen including 2 family deaths and financial circumstances.Due to a combination of these issues I have not been in 
Perth or checked my emails to see the date was today.Lile the original hearing I dispute the facts and agreed to payment 
plan so it was sorted and thought we had agreed on this. 
Thanks 
Tahlia Ferguson  

8 My Associate telephoned Ms Ferguson several times straight after receiving that email but Ms Ferguson did not answer her 
telephone.  My Associate also emailed Ms Ferguson and asked her to telephone the Commission as soon as possible.  
Ms Ferguson did not telephone the Commission. 

9 My Associate then emailed Ms Ferguson, attaching my Associate’s email set out at [4] and asked that Ms Ferguson confirm 
whether: 

a. she agrees she has not made any payments to Mrs Harrop-Marriner since the conciliation conference on 
1 August 2018; and 

b. she does not object to the Commission making an order as agreed by the parties at the conciliation conference 
on 1 August 2018. 

10 Ms Ferguson wrote back to my Associate and confirmed that she has not made any payments to Mrs Harrop-Marriner since the 
conciliation conference and she does not object to the Commission making an order as agreed by the parties at the conciliation 
conference.  She also said that she ‘can pay the requested amount within 28 days.’ 

11 The Commission has the power to proceed to hear and determine the matter in the absence of any party who has been duly 
served with notice of the proceedings: s 27(1)(d) Industrial Relations Act 1979 (WA) (IR Act).  Service on the respondent in 
this matter may be effected by leaving the notice at, or sending it by pre-paid post to, Ms Ferguson’s usual or last known place 
of abode or place of business: reg 24(2)(d) Industrial Relations Commission Regulations 2005 (WA).  I am satisfied Ms 
Ferguson has been duly served with notice of these proceedings and the Commission may proceed with the hearing in her 
absence in the circumstances. 
Evidence 

12 Mrs Harrop-Marriner gave evidence that at the conciliation conference on 1 August 2018 the parties reached the Agreement to 
compromise her claim for denied contractual benefits.  The terms of the Agreement were as set out in the email from my 
Associate in [4].  She tendered her bank records and said that the last payment she received from Ms Ferguson was on 18 July 
2018.  Mrs Harrop-Marriner’s evidence is that Ms Ferguson has not made any payments to her since the conciliation 
conference and therefore has not complied with the Agreement. 
Consideration 

13 Mrs Harrop-Marriner was a credible witness and I accept her evidence.   
14 I find that the parties reached the Agreement to compromise Mrs Harrop-Marriner’s claim, that the terms of the Agreement are 

as set out at [4] and that Ms Ferguson has not complied with the Agreement.  
15 An unimpeached compromise represents the end of the dispute or disputes from which it arose: Prudential Assurance Co. Ltd. 

v McBains Cooper (A Firm) and Others [2000] 1 WLR 2000.  The Agreement reached by the parties has therefore overtaken 
Mrs Harrop-Marriner’s claim for denied contractual benefits: Maurice Bradbury v Jos van Baren, John Denwick, Paul 
Gangemi and Ivan Hill, Management Agent, Proprietor of Great Western Real Estate (1995) 75 WAIG 2927; Green v 
Rozen and others [1955] 2 All ER 797.  Now before the Commission is not the claim for denied contractual benefits but the 
Agreement in settlement of that claim. 

16 The circumstances of this matter are similar to those considered by Beech C (as he was then) in Beverley MacLeod v 
Paulownia Trees Pty Ltd (1997) 78 WAIG 1057 and I agree with his reasoning.  I also agree with the reasoning of Smith C (as 
she was then) that the Commission has inherent power to make an order in the terms of a compromise agreement: Diana 
Elizabeth Downs-Stoney v Derbarl Yerrigan Health Service [2004] WAIRC 11100; (2004) 84 WAIG 2613.  I adopt the 
following reasoning that she sets out from [44] – [53]: 

44. The Commission is not a superior court of record, it has no inherent jurisdiction, and its jurisdiction is limited to that 
explicitly provided by the Act (Robe River Iron Associates v Federated Engine Drivers and Firemen's Union of Workers' 
of Western Australia (1987) 67 WAIG 315; Australian Glass Manufacturing Co Pty Ltd v Transport Workers' Union of 
Australia, Industrial Union of Workers', Western Australian Branch (1992) 72 WAIG 1499).   The Commission's powers 
are circumscribed by statute.  In respect of an application under s 29, powers to make orders are confined to the express 
provisions of the Act (see Qantas Airways Ltd v Gubbins (1992) 28 NSWLR 26).  The Commission does have implied 
powers that arise by necessary implication out of the effect of exercise of a jurisdiction which is expressly conferred 
(Grassby v The Queen (1989) 168 CLR 1 at 16-17 per Dawson J).  Pursuant to s 12(1) of the Act the Commission is a 
Court of record.  It exercises judicial power when hearing and determining claims by an employee under s 29(1)(b).  As 
its jurisdiction is limited it is an inferior court of record.  Dawson J, in Grassby v The Queen (1989) 168 CLR 1 at 16, 
delivered the leading judgment of the court in which he discussed the limits of the implied jurisdiction of an inferior 
court.  Dawson J, first referred to Menzies J observations in R v Forbes; Ex parte Bevan (1972) 127 CLR 1 at 7, that 
implied jurisdiction requires no authorising provision, and Dawson J then went on to say at 16 to 17: 
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"Inherent jurisdiction is an elusive concept and the proposition that it arises from the nature of a court has been 
described as metaphysical.  See Yale Law Journal, vol. 57 (1947) 83, at p. 85, cited by Jacob, 'The Inherent 
Jurisdiction of the Court', Current Legal Problems, vol. 23 (1970) 23, at p. 27. But it is undoubtedly the general 
responsibility of a superior court of unlimited jurisdiction for the administration of justice which gives rise to its 
inherent power.  In the discharge of that responsibility it exercises the full plenitude of judicial power.  It is in 
that way that the Supreme Court of New South Wales exercises an inherent jurisdiction.  Although conferred by 
statute, its powers are identified by reference to the unlimited powers of the courts at Westminster.  On the other 
hand, a magistrate's court is an inferior court with a limited jurisdiction which does not involve any general 
responsibility for the administration of justice beyond the confines of its constitution.  It is unable to draw upon 
the well of undefined powers which is available to the Supreme Court.  However, notwithstanding that its 
powers may be defined, every court undoubtedly possesses jurisdiction arising by implication upon the 
principle that a grant of power carries with it everything necessary for its exercise (ubi aliquid conceditur, 
conceditur et id sine quo res ipsa esse non potest).  Those implied powers may in many instances serve a 
function similar to that served by the inherent powers exercised by a superior court but they are derived from a 
different source and are limited in their extent.  The distinction between inherent jurisdiction and jurisdiction by 
implication is not always made explicit, but it is, as Menzies J. points out, fundamental. 
… 
It would be unprofitable to attempt to generalize in speaking of the powers which an inferior court must possess 
by way of necessary implication.  Recognition of the existence of such powers will be called for whenever they 
are required for the effective exercise of a jurisdiction which is expressly conferred but will be confined to so 
much as can be 'derived by implication from statutory provisions conferring particular jurisdiction'." 

45. In this matter the Commission has before it an application under s 29(1)(b)(i) and (ii).  Despite the fact the Applicant 
was reinstated to her position as Director, Client Services on 23 September 2003, the application was not discontinued.  
The Commission cannot in this case make orders expressly under s 23A in relation to the application under s 29(1)(b)(i) 
because as the Respondent points out the Commission may only make an order under the section if the Commission 
determines that the dismissal of an employee was harsh, oppressive or unfair.  Section 23A has no application to a 
contractual benefit claim under s 29(1)(b)(ii).  This matter has been the subject of conciliation and arbitration under 
ss 23(1) and 32 of the Act.  The Commission has no express power under ss 23(1), 23A or 32 to make an order in terms of 
a compromise agreement.  Although there is no express power vested in the Commission to make an order in terms of a 
compromise agreement I am of the view that the Commission has inherent power to do so in relation to this matter.  The 
reasons why I have reached this conclusion are as follows.  
46. This application was referred for conciliation and for arbitration under ss 23(1) and 32 of the Act.  Section 23(1) 
provides: 

"(1) Subject to this Act, the Commission has cognizance of and authority to enquire into and deal with any 
industrial matter." 

47. Section 32(1), (2) and (7) provides: 
"(1) Where an industrial matter has been referred to the Commission the Commission shall, unless it is 
satisfied that the resolution of the matter would not be assisted by so doing, endeavour to resolve the matter by 
conciliation. 
(2) In endeavouring to resolve an industrial matter by conciliation the Commission shall do all such 
things as appear to it to be right and proper to assist the parties to reach an agreement on terms for the resolution 
of the matter. 
(7) Where a matter is decided by arbitration the Commission shall endeavour to ensure that the matter is 
resolved on terms that could reasonably have been agreed between the parties in the first instance or by 
conciliation." 

48. Section 32A of the Act provides that conciliation and arbitration functions may be exercised at anytime and are not 
limited by any other provision of the Act. 
49. Pursuant to s 7(1a) of the Act the Commission still has before it an industrial matter.  Section 7(1a) provides: 

"(1a) A matter relating to —  
the dismissal of an employee by an employer; or 
the refusal or failure of an employer to allow an employee a benefit under his contract of service, 
is and remains an industrial matter for the purposes of this Act even though their relationship as 
employee and employer has ended." 

50. As Beech C, observed in MacLeod v Paulownia Trees (op sit), s 6(b) and (c) of the Act are consistent with making 
order in terms of a compromise agreement.  Section 6(b) and (c) provide it is a principal object of the Act: 

"(b) to encourage, and provide means for, conciliation with a view to amicable agreement, thereby 
preventing and settling industrial disputes; 
(c) to provide means for preventing and settling industrial disputes not resolved by amicable agreement, 
including threatened, impending and probable industrial disputes, with the maximum of expedition and the 
minimum of legal form and technicality;" 
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51. For a power to be implied, it must be necessary for the effective exercise of the jurisdiction.  What is "necessary" 
requires identifying a power to make orders which are reasonably required or legally ancillary to the accomplishment of 
the specific remedies provided for in the Act (see Pelechowski v The Registrar, Court of Appeal (1999) 198 CLR 435 at 
452; [51] per Gaudron, Gummow and Callinan JJ). 
52. I am of the view that the Commission has power to make orders in terms of a compromise agreement providing that 
the orders it makes could otherwise be made expressly under ss 23(1), 23A and 32 of the Act.  The power to do so is 
implied in the Act when regard is had to objects in s 6(b) and (c) as the grant of power in ss 23(1), 32 and 32A carries 
with everything that is necessary for the effective exercise of the power. 
53. In the context of claims made under s 29(1)(b) it is reasonably necessary or legally ancillary to the proper object of 
accomplishing settlement of industrial disputes that parties be held to their bargains and the means for holding them to 
their bargains be carried out with the maximum of legal form and technically.  The implied power does not extend to 
making orders that are not within the scope of the original application or to make orders in terms of a compromise that 
could not have been made following an arbitration of the merits of the application in the absence of any compromise 
agreement.  For example the Commission could not make an order requiring the Respondent to pay the Applicant's legal 
costs as to do so is contrary to s 27(1)(c) of the Act. 

17 Ms Ferguson has not complied with the Agreement.  For the Commission to make an order in the terms of the Agreement is 
within the Commission’s jurisdiction, consistent with the objects of the IR Act and in accordance with s 26(1)(a) of the IR Act.  

18 I am satisfied on the evidence that Ms Ferguson trading as Playful Ink owes Mrs Harrop-Marriner $948.25.  As at today’s date, 
Ms Ferguson trading as Playful Ink should have paid Mrs Harrop-Marriner $500.00 under the Agreement so I will order that 
she pays Mrs Harrop-Marriner $500.00 within 14 days of the date of the order and $100 on a weekly basis thereafter until the 
total amount of $948.25 (subject to applicable taxation) under the Agreement is paid.    
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Order 
HAVING heard from Mrs J Harrop-Marriner on her own behalf and there being no appearance on behalf of the respondent; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

1. THAT the respondent pay the applicant a total of $948.25 (subject to applicable taxation); and 
2. THAT this amount be paid by the respondent to the applicant in the following instalments: 

a. $500.00 within 14 days of the date of this order; and 
b. $100.00 per week thereafter until the remaining $448.25 is paid, with the last instalment being $48.25.   

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 
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2018 WAIRC 00781 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KATHY MOORE 
APPLICANT 

-v- 
LJ HOOKER SETTLEMENTS PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 5 OCTOBER 2018 
FILE NO/S B 76 OF 2018 
CITATION NO. 2018 WAIRC 00781 
 

Result Order issued 
Representation 
Applicant No appearance 
Respondent No appearance 
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00786 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00786 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD : WEDNESDAY, 3 OCTOBER 2018 
DELIVERED : FRIDAY, 5 OCTOBER 2018 
FILE NO. : U 115 OF 2018 
BETWEEN : KAREN ELIZABETH JANE YOUNG 

Applicant 
AND 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 

 

CatchWords : Industrial law (WA) – Unfair dismissal – Claim referred out of time – Lengthy delay – 
Union discontinued s 44 application in relation to termination of applicant's employment – 
Respondent did not object to claim being accepted out of time – Circumstances considered – 
Application accepted out of time 

Legislation : Industrial Relations Act 1979 (WA)  s 29(2), s 29(3) 
Result : Referral received out of time 
Representation: 
Applicant : Ms K Young on her own behalf 
Respondent : Mr J Carroll of counsel 
 

Reasons for Decision 
1 The applicant claims that she was harshly, oppressively or unfairly dismissed by the respondent.  Her claim was referred to the 

Commission on 19 September 2018.  The dismissal is said to have occurred on 5 April 2018.  Therefore, the claim was referred 
to the Commission outside of the time allowed by s 29(2) of the Industrial Relations Act 1979. 

2 However, the applicant's dismissal was the subject of an application made by the State School Teachers' Union of W.A. 
(Incorporated) (SSTU) in application C 18 of 2018.  That application was filed on 21 May 2018 and was the subject of 
conciliation by the Commission.  The matter was not resolved. 
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3 The applicant says that the SSTU subsequently advised her that it would not pursue the application further and, on 
12 September 2018, filed a Form 14 – Notice of withdrawal or discontinuance.  

4 Although the respondent initially objected to this application being received out of time, following proceedings before the 
Commission on 3 October 2018, the objection was withdrawn. 

5 I have taken account of the circumstances of this matter, the test set out in Malik v Director General, Department of Education 
[2004] WASCA 51; (2004) 84 WAIG 683 and, in accordance with s 29(3) of the Act, decided that it would be unfair to not 
accept the referral out of time.  Accordingly, the application will be received out of time.  It will now be listed for conciliation.   

 
 

2018 WAIRC 00787 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KAREN ELIZABETH JANE YOUNG 
APPLICANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 5 OCTOBER 2018 
FILE NO/S U 115 OF 2018 
CITATION NO. 2018 WAIRC 00787 
 

Result Application received out of time 
Representation 
Applicant Ms K Young on her own behalf 
Respondent Mr J Carroll of counsel 
 

Order 
HAVING HEARD from Ms Young on her own behalf and Mr Carroll of counsel on behalf of the respondent, the Commission, 
pursuant to s 29(3) of the Industrial Relations Act 1979, hereby orders that the application be received out of time. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Christopher Bristow East Metropolitan Health Service - 
Department of Health 

U 43/2018 Commissioner T 
Emmanuel 

Discontinued 

Melissa Sue 
Hargreaves 

Benjamin Ryan Kenward trading as 
Food Graffiti 

B 151/2017 Commissioner T 
Emmanuel 

Discontinued 

Mr Jaydon Hodges Mr Andrew Titterton, Equaria 
Ornamental Fish 

U 37/2018 Commissioner T 
Emmanuel 

Discontinued 

Mr Jaydon Hodges Mr Andrew Titterton, Equaria 
Ornamental Fish 

B 37/2018 Commissioner T 
Emmanuel 

Discontinued 

 
 

CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

Australian 
Medical 
Association (WA) 
Incorporated 

The East 
Metropolitan 
Health Service 

Emmanuel C PSAC 
18/2018 

18/06/2018 Dispute re union 
member's 
employment 

Discontinued 

Health Services 
Union of Western 
Australia (Union 
of Workers) 

The Chief 
Executive Health 
Support Services 

Emmanuel C PSAC 
16/2018 

19/06/2018 Dispute re union 
member's 
employment status 
and conditions 

Discontinued 
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Parties Commissioner Conference 
Number 

Dates Matter Result 

The Civil Service 
Association of 
WA Incorporated 

The Western 
Australian Land 
Information 
Authority 

Emmanuel C PSAC 
20/2018 

18/07/2018 Dispute re alleged 
unfair disciplinary 
process against 
union member 

Discontinued 

The Civil Service 
Association of 
Western Australia 
Incorporated 

Commissioner, 
Western Australia 
Police Department 

Emmanuel C PSAC 
1/2018 

30/01/2018 
13/03/2018 
16/04/2018 
16/04/2018 

Dispute re 
disciplinary action 
of union member 

Discontinued 

 
 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00796 
REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD GIVEN ON 12 JULY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PROGRAMMED INDUSTRIAL MAINTENANCE PTY LTD ACN 133892350 

APPLICANT 
-v- 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 10 OCTOBER 2018 
FILE NO/S APPL 58 OF 2018 
CITATION NO. 2018 WAIRC 00796 
 

Result Order issued 
Representation 
Applicant Mr S Davies SC and with him Mr G Giorgi and Ms E Jones of counsel 
Respondent Mr J Blackburn SC and with him Ms S Swanson of counsel 
 

Order 
1. This is an application for review of a decision of the Construction Industry Long Service Leave Payments Board referred to 

the Commission pursuant to s 50 of the Construction Industry Portable Paid Long Service Leave Act 1985.   
2. On Tuesday, 4 September 2018, the Commission convened a conference for the purpose of scheduling the matter.  At the 

conference, orders were resolved to ensure an expeditious hearing of the matter.  Those orders issued on Thursday, 
6 September 2018 ([2018] WAIRC 00730; 98 WAIG 1169).   

3. On Tuesday, 9 October 2018, at the request of the respondent, the Commission convened a further conference.  At the 
conference, it was resolved that the orders be amended and the hearing listed on 3 and 4 December 2018 be vacated. 

Pursuant to the powers conferred under the Industrial Relations Act 1979 and the Construction Industry Portable Paid Long Service 
Leave Act 1985 the Commission hereby orders:   

(1) THAT Order 5 be deleted and the following substituted in lieu thereof:   
"(5) THAT a directions and scheduling conference be listed during the week commencing 16 November 

2018 to: 
(a) deal with any interlocutory matters; and  
(b) to settle dates for the hearing of the matter."   

(2) THAT the hearing listed on 3 and 4 December 2018 be vacated.   
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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2018 WAIRC 00775 
BUILDING TRADES (CONSTRUCTION) AWARD 1987 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CONSTRUCTION, FORESTRY, MINING AND ENERGY UNION OF WORKERS 

APPLICANT 
-v- 
ALL READY SURFACING CO PTY LTD, APOLLO CONSTRUCTION & RENOVATION PTY 
LTD, ASSOCIATED SHOPFITTERS PTY LTD 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE MONDAY 01 OCTOBER 2018 
FILE NO. APPL 74 OF 2017 
CITATION NO. 2018 WAIRC 00775 
 

Result Direction issued 
Representation (by correspondence) 
Applicant Ms K Hunter (of counsel) 
Respondent N/A 
 

Direction 
HAVING heard from Ms K Hunter (of counsel) on behalf of the applicant, the Commission is satisfied the following named 
respondents have been deregistered, had their business names removed or have no record on the Australian Securities and 
Investments Commission register: 

Adsigns Pty Ltd 
Arcus Pty Ltd 
Best and Son Holding Pty Ltd 
Bonanza Reinforcing 
Brambles Manford 
Bric-Bloc Constructions Pty Ltd 
Busby W F and Co 
Cataldo 
Colour Circle Pty Ltd 
Coogee Painting Services 
D’Ercole and Co 
Doro Painting Contractors 
Doust H A Pty Ltd 
Ellis Concrete Construction 
Fairway Painting Contractors 
Forster J V and P A 
Fremantle Sheet Piping Contractors 
Geraldton Building Co Pty Ltd 
Henk and Co 
Interform Pty Ltd 
Iris Painting Co Pty Ltd 
Interstruct Pty Ltd 
Jaco Painting  
Jason Industries Ltd 
Jeb Scaffolding Co 
M Kilgren and Co 
GKN Lysaght Pty Ltd 
Marblecrete Co 
Maric and Co Painters 
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J H and A L Mitchell and Co 
Mount Lawley Concrete Co Pty Ltd 
Olsen Constructions 
Osborne Terrazo Pty Ltd 
Peter Excavation and Demolition 
Patio Makers The 
Paul’s Outdoor Leisure Centre 
Peel Estate Builders 
Regency Decor  
J and K Reinforcings Pty Ltd 
Road Marking Specialists 
C S Roofing 
R and J Roofing and Repairs 
Sabemo (WA) Pty Ltd 
Shaft Airconditioning Co 
M Silver and Son Pty Ltd 
Squeez Crete Pump Hire 
Stegbar (WA) Pty Ltd 
Swan Irrigation 
Swan Plumbing Service Pty Ltd 
Tarten Painting Contractors 
Thompson Watson and Carruthers 
The Tercon Co Pty Ltd 
K Vilips and Co Pty Ltd 
Wallpaper House The 
Wallpaper World and Furnishing Fabrics 
Wattle Grove Painting Services 
WA Salvage Demolition Pty Ltd 
West Australian Insulation Co 
West Swan Formwork Pty Ltd 
G Wickhams 

In these circumstances, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  
THAT the applicant need not serve those respondents named above with the amended Form 1 – Notice of 
Application (general) filed 10 August 2018 in application APPL 74 of 2017. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00780 
DISPUTE RE ALLEGED UNFAIR DISMISSAL OF UNION MEMBER 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 
APPLICANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 4 OCTOBER 2018 
FILE NO/S CR 10 OF 2018 
CITATION NO. 2018 WAIRC 00780 
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Result Order issued 
Representation 
Applicant Mr D Stojanoski of counsel 
Respondent Mr F Cardell-Oliver of counsel 
 

Order 
HAVING heard Mr D Stojanoski of counsel for the applicant and Mr F Cardell-Oliver of counsel for the respondent on Thursday, 4 
October 2018 the Western Australian Industrial Relations Commissions, pursuant to the powers conferred on me under the 
Industrial Relations Act 1979, hereby orders that the hearing dates Tuesday, 9 October 2018 and Wednesday, 10 October 2018 are 
vacated. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement 

Name/Number 
Date of 

Registration 
Parties Commissioner Result 

Public Transport 
Authority Railway 
Employees (Trades) 
Industrial Agreement 
2018 AG 15/2018 

09/17/2018 The Public Transport 
Authority of Western 
Australia 

The Automotive, 
Food, Metals, 
Engineering, 
Printing & Kindred 
Industries Union of 
Workers - Western 
Australian Branch, 
Electrical Trades 
Union WA 

Commissioner 
D J Matthews 

Agreement 
registered 

Public Transport 
Authority/ARTBIU 
Railway Employees 
(Network and 
Infrastructure) Industrial 
Agreement 2018 AG 
17/2018 

09/17/2018 The Public Transport 
Authority of Western 
Australia 

The Australian Rail, 
Tram and Bus 
Industry Union of 
Employees, West 
Australian Branch 

Commissioner 
D J Matthews 

Agreement 
registered 

WA Health System - 
HSUWA - PACTS 
Industrial Agreement 
2018 PSAAG 8/2018 

09/18/2018 Child and Adolescent 
Health Service, East 
Metropolitan Health 
Services, Health Support 
Services 

Health Services 
Union of Western 
Australia 

Commissioner 
T Emmanuel 

Order 
issued 

Western Australian 
TAFE Lecturers' General 
Agreement 2017 AG 
16/2018 

09/17/2018 The State School Teachers' 
Union of W.A. (INC), 
Governing Council of 
North MetropolitanTAFE, 
Governing Council of 
South MetropolitanTAFE 

(Not applicable) Commissioner 
D J Matthews 

Agreement 
registered 

 

EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Notation of— 
The following were matters before the Commission under the Employment Dispute Resolution Act 2008. 
 

Application 
Number 

Award, order or industrial 
agreement varied 

Parties Commissioner Matter Dates Result 

APPL 30/2018 N/A N/A Emmanuel C Request for 
mediation 

26/06/2018 Discontinued 

APPL 28/2018 N/A N/A Emmanuel C Request for 
mediation 

19/06/2018 Concluded 
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RECLASSIFICATION APPEALS— 

2018 WAIRC 00778 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00778 
CORAM : PUBLIC SERVICE ARBITRATOR 

COMMISSIONER T EMMANUEL 
HEARD : TUESDAY, 4 SEPTEMBER 2018 
DELIVERED : WEDNESDAY, 3 OCTOBER 2018 
FILE NO. : PSA 94 OF 2013, PSA 95 OF 2013, PSA 96 OF 2013 AND PSA 97 OF 2013 
BETWEEN : MRS KATHLEEN POSKITT 

MS ANDREA BLAZEVICH 
MRS MARIA CALMA 
MRS DONHA EDWARDS 
Applicants 
AND 
DIRECTOR GENERAL OF HEALTH AS DELEGATE OF THE MINISTER FOR 
HEALTH IN HIS INCORPORATED CAPACITY UNDER S7 OF THE HOSPITAL AND 
HEALTH SERVICES ACT 1927 AS THE EMPLOYER 
Respondent 

 

CatchWords : Public Service Arbitrator – Industrial law (WA) – Claim for reclassification – ECG 
Recordists – Additional skills, duties and responsibilities – Whether there has been a 
significant increase in work value 

Legislation : Industrial Relations Act 1979 (WA) s 80E(2)      
Result : Applications dismissed 
Representation: 
Applicant : Mr C Studsor (as agent) 
Respondent : Mr J Ross (as agent)  
 

Case(s) referred to in reasons: 
The Minister for Health in his Incorporated Capacity Under s. 7 of the Hospitals and Health Services Act 1927 (WA) as the 
Hospitals Formerly Comprised in the Metropolitan Health Service Board v The Health Services Union of Western Australia 
(Union of Workers) [2013] WAIRC 00836; (2013) 93 WAIG 1565 

Reasons for Decision 
1 Mrs Poskitt, Ms Blazevich, Mrs Calma and Mrs Edwards are or have been employed in the review position of ECG Recordist 

Cardiology G-2 at Royal Perth Hospital (RPH). On 28 August 2014, the applicants made an internal claim for the seven ECG 
Recordist Cardiology G-2 positions at RPH to be reclassified to ECG Technician G-3. The Whole of Health Classification 
Review Committee (Committee) determined there had not been a significant enough increase in work value to warrant 
reclassification. It also determined that if the review position were reclassified, there would be the potential for significant 
flow-on effects at other hospitals such as Fiona Stanley Hospital and Sir Charles Gairdner Hospital. The reclassification 
request was not granted.  

2 Mrs Poskitt, Ms Blazevich, Mrs Calma and Mrs Edwards have filed reclassification applications PSA 94, 95, 96 and 97 of 
2013 at the Commission.  They request the Public Service Arbitrator review the Health Service’s decision not to reclassify the 
review position at RPH.  

3 The applicants are all represented by the Health Services Union of WA (Union of Workers) (Union). They agree to their 
applications being heard together and that evidence given by Ms Mikulich and Ms Blazevich will be considered in relation to 
all four applications. They agree to be bound by the outcome of the single hearing.  

4 The Union says the main function of the review position was primarily to take electrocardiography recordings (ECGs), but 
now it also includes interpreting the ECG and advising medical staff of any relevant findings. This means the skills, knowledge 
and responsibilities required to perform the review position have increased, resulting in a net addition to work value. The type 
of recordings has also changed (more and different equipment is used by the review position to get different data). According 
to the Union, the review position’s responsibility has increased because it now requires the interpreting and reporting of ECGs 
and no longer just the recording of ECGs.  

5 The Health Service says while there have been some changes to the tasks performed by the review position, they are not 
sufficient to warrant reclassifying the review position at a higher level. The Health Service says this is because it is the volume 
of work that has changed, not its value or associated responsibility. The Health Service says the potential flow-on effects of 
such a decision would be large, given the review position’s place in the WA Health Service classification structure and how 
that structure is designed to sit with Australian Health Practitioner Regulation Agency (AHPRA) guidelines.  
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6 I must decide whether there has been a significant net increase in the review position’s work value, arising from changes to the 
work, skill, responsibility or conditions. 

Principles 
7 To succeed in their claims for reclassification, the applicants must establish there has been a significant net increase in the 

review position's work value which arises from changes to the review position's work, skill, responsibility or conditions under 
which the work is performed.  

8 The test the Public Service Arbitrator applies when considering work value changes is set out in the Statement of Principles of 
the State Wage Order [2018] WAIRC 00368:  

7. Work Value Changes 
7.1 Applications may be made for a wage increase under this Principle based on changes in work value. 
7.2 Changes in work value may arise from changes in the nature of the work, skill and responsibility 

required or the conditions under which work is performed.  Changes in work by themselves may not 
lead to a change in wage rates.  The strict test for an alteration in wage rates is that the change in the 
nature of the work should constitute such a significant net addition to work requirements as to warrant 
the creation of a new classification or upgrading to a higher classification. 

7.3 In addition to meeting this test a party making a work value application will need to justify any change 
to wage relativities that might result not only within the relevant internal award classifications 
structure but also against external classifications to which that structure is related.  There must be no 
likelihood of wage “leapfrogging” arising out of changes in relative position. 

7.4 These are the only circumstances in which rates may be altered on the ground of work value and the 
altered rates may be applied only to employees whose work has changed in accordance with this 
provision. 

7.5 In applying the Work Value Changes Principle, the Commission will have regard to the need for any 
alterations to wage relativities between awards to be based on skill, responsibility and the conditions 
under which work is performed. 

7.6 Where new or changed work justifying a higher rate is performed only from time to time by persons 
covered by a particular classification or where it is performed only by some of the persons covered by 
the classification, such new or changed work should be compensated by a special allowance which is 
payable only when the new or changed work is performed by a particular employee and not by 
increasing the rate for the classification as a whole. 

7.7 The time from which work value changes in an award should be measured is any date that on the 
evidence before the Commission is relevant and appropriate in the circumstances. 

7.8 Care should be exercised to ensure that changes which were or should have been taken into account in 
any previous work value adjustments or in a structural efficiency exercise are not included in any 
work evaluation under this provision. 

7.9 Where the tests specified in 7.2 and 7.3 are met, an assessment will have to be made as to how that 
alteration should be measured in money terms.  Such assessment should normally be based on the 
previous work and the nature and extent of the change in work. 

7.10 The expression “the conditions under which the work is performed” relates to the environment in 
which the work is done. 

7.11 The Commission should guard against contrived classifications and over-classification of jobs. 
7.12 Any changes in the nature of the work, skill and responsibility required or the conditions under which 

the work is performed, taken into account in assessing an increase under any other provision of these 
Principles, shall not be taken into account in any claim under this provision. 

9 The Public Service Arbitrator applies the test strictly. 
The Union’s Case 
10 The Union says there has been an increase in work value in the duties performed by the review position. It says although the 

Job Description Form (JDF) has been updated in 2002, 2007 and 2013, there is no indication the review position classification 
has also been reviewed. 

11 In its statement of facts, the Union says the increase in the review position’s work value should be assessed against the 2002 
JDF because it was the earliest available at the time these applications were filed. The 2002 JDF was filed by the Union and is 
not an agreed document. Relevantly, it outlines the reporting relationships of the review position and contains a summary of 
the duties performed by the review position. In 2002, the review position did not supervise or manage any other position. It 
reported to the Senior Cardiac Scientific Officer HSU Level P-2 (CSO P-2) and the Head of Department (Cardiovascular 
Medicine). The core duties (listed in order of importance according to the 2002 JDF) included: 

• ECG recording (in various locations within the hospital); 
• Exercise testing (including explaining the procedure to patients, preparing the equipment and patient, 

conducting the test, monitoring data throughout the procedure, documenting data obtained and setting up for the 
subsequent Dobutamine testing); 

• Holter monitors (advising patients on procedure and care required, connecting the Holter monitor, recording 
information in a log book, entering data into a computer, reporting analysed information to cardiologist, liaise 
with medical staff about urgent findings and cleaning and checking equipment); and 
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• Other (other duties as directed by the Head of Department or CSO P-2). 
12 At the hearing, despite having filed a registered JDF for 2013 as an agreed document, the parties appeared to agree the most 

recent registered JDF is from 2007. The 2007 JDF was filed by the Union and is not an agreed document. However, at the 
hearing, the Health Service said the review position’s duties should be assessed against the 2007 JDF because it is ‘the last 
registered JDF’. The Union did not dispute this at the hearing.  

13 The ‘Brief Statement of Duties’ in the 2007 JDF states: 
1. Record and interpret ECG as and when necessary, informing physician of any abnormality. Cleaning of ECG 

machines and associated equipment after use. 
2. Advises the patient of procedure for exercise tests, applies ECG electrodes, records initial ECG and blood 

pressure, assists cardiac technician in performing procedure. 
3. Identifies pacemaker model from patient’s notes and attaches to appropriate programmer. 
4. Arrange bookings for exercise tests, documenting of patient’s statistics for billing for hospital records on 

computer. Distribute the day’s ECG request forms, restocking of linen within the department and associated 
rooms, the ordering of consumables, training of new staff in ECG technique.  

5. Participates in professional development. 
6. Participates in data entry. 
7. Complies with SMAHS Policies and Procedures, MHS Code of Conduct and other relevant legislation. 
8. Participates in Quality [sic] activities and performance management. Any other relevant duties as requested by 

the Supervisor/Head of Department. 
14 The Union says since 2002, the review position has assumed the additional duties of teaching new staff, recording and 

explaining blood pressure results, placing and removing ECG monitors in a broader range of tests (increasing the complexity 
of this task) and participating in peer review and professional development activities. 

15 The Union says because of these additional duties, the skills required to perform the review position have changed. 
16 The Union says in addition to requiring a sound knowledge of ECG interpretation, the review position is also expected to 

troubleshoot equipment, instruct other staff on its use and set up and operate a variety of tests including ECG recordings, blood 
pressure monitors, Dobutamine Stress ECGs and Holter monitors. Additionally, the review position must be able to operate the 
computer programs Oracle Iproc, PMG and COS. The review position is also expected to deal with telephone enquiries.  

17 Ms Mikulich is a Cardiac Scientific Officer.  She manages the review position at RPH. Her evidence is that the review position 
has not been reviewed since 1989 and the main function of the review position has changed from primarily recording ECGs to 
‘being responsible for the recording, understanding and interpretation of routine ECGs within the hospital environment’. 

18 Ms Mikulich says ‘the ECG Recordist once had limited technical skills but is now clinical personnel who are capable of and 
responsible for some assessment of the patient. The ECG Recordist is now required to have a clinical understanding to 
recognise and determine when an assessment by a physician is necessary’. For example, the review position is now expected to 
explain the Dobutamine Stress ECG to patients and alert the Cardiac Scientific Officer if further assessment of the patient’s 
results is required.  She conceded for any test other than blood pressure, where the review position does not consider further 
assessment is necessary, the Cardiac Scientific Officer will still look at the results.  For blood pressure testing, a Consultant 
will still look at the results.  Ms Mikulich also considers work value is increased by the review position getting patients to fill 
in a detailed questionnaire for ambulatory blood pressure monitoring. 

19 Ms Mikulich says the review position shares responsibility with the Cardiac Scientific Officer but the review position has a 
duty of care to the patient and is ‘just as responsible’.  She concedes the Cardiac Scientific Officer has final reporting, 
professional autonomy and has to ‘have the responsibility and accountability.’   

20 According to Ms Mikulich, the review position ‘requires extensive experience in this field’, which Ms Mikulich says means a 
minimum of one year of relevant experience. She says the demand for the service provided by the review position has 
increased and now training and teaching have become inherent parts of the role. She lists the additional duties of the review 
position as administrative duties, care and cleaning of equipment, stock and inventory and blood pressure monitoring.  

21 In cross-examination Ms Mikulich agreed the review position has delegated responsibility for less important duties and assists 
with analysis, the review position is not a technician position and Cardiac Scientific Officers analyse the results. 

22 Ms Blazevich has been an ECG Recordist for 28 years.  Her evidence is that the review position’s work value has increased 
because there is a larger amount of data to record, different computer programs must be used, culturally, socially and 
linguistically diverse patients must be accommodated and the occupant of the review position must be able to compare a 
patient’s current and previous recordings to look for abnormalities. She also gave evidence the review position must now have 
basic life support training, which was not required when she initially began working in the review position.  

23 The Union says the additional reporting, training and troubleshooting has led to increased responsibility for the review 
position. Rather than just recording ECGs, the review position is now responsible for interpreting the ECG and advising 
medical staff of relevant findings.  

24 The Union says the flow-on effect of reclassifying the review position would be minimal because it only contributes 12.5 full-
time equivalent positions to the Health Service. 

25 In requesting the review position be reclassified, the applicants compared the review position with the positions of Anaesthetic 
Technician G-3 and Orthopaedic Technician G-3. They provided a document that outlines the similarities between the review 
position and these two Technician roles. In its written submissions, the Union says it challenges the Health Service’s position 
that the tasks are similar ‘on the surface only’.  The Union does not explain why it challenges that position.  

26 The Union says the skills, knowledge and responsibilities related to the additional duties indicate an increase in work value of 
the review position. It notes that, although the BIPERS score is not the only factor relevant to reclassifications, in this instance 
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the score should represent a G-3 classification. Since the 2002 JDF, the review position has evolved in complexity and requires 
greater knowledge and skills. Its responsibility has increased because of the additional interpretive and reporting requirements.  

The Health Service’s Case 
27 The Health Service does not dispute there have been changes to the review position’s duties. However, it says these changes 

are not sufficient to meet the Public Service Arbitrator’s strict test for work value changes.  
28 It says a comparison of the review position’s JDFs shows the duties are essentially the same. The Health Service agrees the 

ECG monitors are used in a broader range of tests than previously, however it says this is a work volume issue and does not 
involve a significant change in the nature of the work performed by the review position.  

29 The Health Service says although the review position now participates in teaching, peer review and professional development 
activities, these are duties that commonly occur in other level G-2 positions such as Therapy Assistants. These activities are not 
new or different and do not change the work value of the review position.  

30 The Health Service also says these changes to the duties of the review position are also not sufficient to warrant reclassifying 
the positions at a higher level because of the way the WA Health classifications are designed to sit with AHPRA guidelines. 

31 The Health Service says there are three relevant AHPRA categories that inform the Health Service’s position classification 
system. These are: 

• Allied Health Assistants; 
• Technicians; and  
• Allied Health Professionals. 

32 The Health Service says the review position is an Allied Health Assistant position. This is a generic classification that applies 
across WA Health. Allied Health Assistants work under the delegation and supervision of an Allied Health Professional. Allied 
Health Assistants are not required to have formal qualifications and are traditionally classified as levels G-1 and G-2. They can 
work under the supervision of a Technician or an Allied Health Professional performing less complex support tasks. 

33 Technicians are non-tertiary qualified, but require a qualification such as a TAFE Certificate 3 or diploma. They use a practical 
approach based on a field of technology in which they have certification and their duties may be similar to that of an Allied 
Health Professional, although their tasks are usually less complex and in a selective area. Traditionally, Technicians are 
classified as level G-3 and above (up to G-6). 

34 Allied Health Professionals are tertiary qualified, autonomous practitioners (from level G-4 to G-8). 
35 The Health Service says prior to 2007, the review position assisted Cardiac Technicians in the performance of less complex 

tasks to allow the Cardiac Technician to perform more complex tasks. 
36 In 2007, the Cardiac Technicians were successfully reclassified as Cardiac Scientific Officers at level P-1 (G-4). The Health 

Service says the Cardiac Scientific Officers retained all their existing duties and have responsibility and accountability for the 
services referred to in the reclassification request submitted by the review position. It says the review position provides the less 
complex support and assistance as necessary but is not accountable or responsible for the provision of services.  

37 The Health Service says after the creation of the Cardiac Scientific Officer role, the ECG Recordist position effectively 
remained unchanged and although minor changes to the tasks performed occurred, the work value did not increase. 

38 The Health Service says it has considered the skills required to perform the current duties of the review position and has 
concluded these skills are within the parameters of what is expected of an Allied Health Assistant G-2 position. 

39 In its view, allocating less complex supportive tasks to an Allied Health Assistant does not diminish the professional 
autonomy, responsibility or accountability of the Allied Health Professional’s role. In its initial review of the internal 
reclassification request, the Committee compared the tasks performed by the review position and its supervising role, the 
Cardiac Scientific Officer. It found the review position provided the less complex support or assistance as necessary but was 
not accountable or responsible for the provision of these services. The Health Service says this approach is consistent with the 
AHPRA classification system. It says delegating support tasks to the review position does not and cannot mean the responsibly 
or accountability for the provision of that service is delegated.  

40 The Health Service disputes the Union’s argument that because the review position now does some interpretation of the ECGs, 
its responsibility has increased. The Health Service says:  

the ECG Recordists [sic] interpretation is basic, limited to identifying readable markers/warning and advising staff 
accordingly. It is a less complex task to assist the Cardiac Scientific Officers in prioritising their ECG interpretations. 
ECG recordists are not tertiary qualified to interpret ECG recording [sic] and to diagnose or treat patients based on their 
interpretations. That is the responsibility and accountability of the Cardiac Scientific Officer as the responsible HP. 

41 Mr Holland, who was on the Committee when it made the decision not to reclassify the review position, gave evidence that 
although there have been some changes in the review position’s responsibilities, these are not enough to justify reclassification. 
Having reviewed the previous and proposed JDFs, Mr Holland concludes the duties included in the proposed JDF are 
essentially those included in previous JDFs. He also made it clear that from the Health Service’s perspective, the professional 
accountability of the service provision still lies with the Cardiac Scientific Officer, not the review position. 

42 The Health Service relies on Mr Holland’s evidence that the review position reports to senior or supervising health 
professionals and reclassifying the review position at higher than level G-2 is likely to lead to broad flow-on across a range of 
positions. There are currently no Allied Health Assistants with the level G-3 classification within the Health Service because 
traditionally level G-3 positions are classified as Technicians and require a non-tertiary qualification consistent with AHPRA 
guidelines. In any event, the Health Service’s view is that all the duties identified by the Union as being new or increased 
would be within the list of common duties identified as level G-2 in its classification tool, therefore they ‘make no contribution 
to [the] strict work value test’. 
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Consideration 
43 I accept health professionals delegate supportive tasks to the review position, for example, monitoring results for abnormalities 

and alerting medical staff as needed, and I accept the review position assists in the provision of many services.  However, 
based on the evidence before me, I am satisfied responsibility for those tasks lies with the health professionals and not with the 
review position.   

44 Additionally, there has been some degree of liaising with senior staff about results and findings for many years, including as 
shown by the 2002 JDF at 3.6: ‘Report analysed information for Cardiologist, and liaise with medical staff regarding urgent 
findings’ and first essential criteria: ‘Experience in/exposure to ECG recording and interpretation’ (emphasis added). 

45 I accept the review position uses new technology and additional computer programs but that does not necessarily show an 
increase in skill required. In her evidence, Ms Mikulich says the various tests are ‘operated through complex software 
packages’, but the applicants have not explained why they say the software programs are complex or whether and how they are 
more complex than what was used before. As outlined in The Minister for Health in his Incorporated Capacity Under s. 7 of 
the Hospitals and Health Services Act 1927 (WA) as the Hospitals Formerly Comprised in the Metropolitan Health Service 
Board v The Health Services Union of Western Australia (Union of Workers) [2013] WAIRC 00836; (2013) 93 WAIG 1565 
(Frontline Clerks Case) at [151]: 

151. Many of the witnesses relied upon an increased number of computer programmes and software for the purpose of 
demonstrating increased knowledge. In fact, it would seem that the current introduction of webPAS may replace a number 
of computer programmes. The mere number of computer applications is not indicative of any increased level of skill. 
Rather, it may be a broadening of skill at the same level. This was envisaged in the broadbanding of the classification 
structure by reference to multiskilling and the removal of the requirement for promotion beyond the limited tasks that 
were originally allocated to a position and the transferability of skills from one area to another.  

I consider there has been a broadening of skills and duties within the G-2 level. 
46 Similarly, I accept the review position now trains other staff and participates in peer review activities.  I also recognise the 

review position now requires its occupants to be trained in basic life support and be able to respond to certain types of 
emergency situations. Again, as outlined in the Frontline Clerks Case at [180], I consider such duties are within the G-2 level. 

47 Taking into account all of the evidence and submissions, I accept there is some increase in work load and generally a 
broadening of tasks within the G-2 level.  It is clear the applicants have had to adapt to a medical context that has experienced 
a degree of technological, cultural and social change over the last few years, and that the review position’s current client base 
poses new and different challenges.  That change does not amount to a significant net increase in work value.   

48 As has been noted in many reclassification decisions, the BIPERS assessment is a guide and not an absolute determinative tool.  
In any event I accept the Health Service’s reasoning in relation to its BIPERS assessment and find the review position falls 
within the G-2 level.   

49 I have no doubt the review position has evolved since 2002.  It is also clear to me, as Mr Holland acknowledged during his 
evidence, that the applicants perform important and valuable work for the Health Service.  However I am not persuaded the 
work, skill and responsibility relied upon by the applicants are of a higher level than G-2.  I find there is an insufficient 
increase in work value to warrant reclassifying the review position.  The applications will be dismissed. 
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Order 
HAVING heard Mr C Studsor (as agent) on behalf of the applicant and Mr J Ross (as agent) on behalf of the respondent, the Public 
Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] Public Service Arbitrator. 
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Order 
HAVING heard Mr C Studsor (as agent) on behalf of the applicant and Mr J Ross (as agent) on behalf of the respondent, the Public 
Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] Public Service Arbitrator. 
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Order 
HAVING heard Mr C Studsor (as agent) on behalf of the applicant and Mr J Ross (as agent) on behalf of the respondent, the Public 
Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] Public Service Arbitrator. 
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DATE FRIDAY, 5 OCTOBER 2018 
FILE NO PSA 97 OF 2013 
CITATION NO. 2018 WAIRC 00785 
 

Result Application dismissed 
Representation 
Applicant Mr C Studsor (as agent) 
Respondent Mr J Ross (as agent) 
 

Order 
HAVING heard Mr C Studsor (as agent) on behalf of the applicant and Mr J Ross (as agent) on behalf of the respondent, the Public 
Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] Public Service Arbitrator. 
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Result Order issued 
Representation 
Applicant No appearance required  
First Respondent Mr M Babalola and with him Mr B Smith 
Second Respondent No appearance 
Intervenor Mr J Collier and with him Ms K Pnacek of the Transport Workers’ Union Western Australian 

Branch 
 

Order 
HAVING heard Mr M Babalola and with him Mr B Smith on behalf of the first respondent and Mr J Collier and with him 
Ms K Pnacek on behalf of the Transport Workers’ Union Western Australian Branch the Tribunal pursuant to the powers conferred 
on it under the Occupational Safety and Health Act 1984, hereby orders – 

 THAT pursuant to section 27(1)(k) of the Industrial Relations Act 1979 as applied by section 51I of the 
Occupational Safety and Health Act 1984 the Transport Workers’ Union Western Australian Branch be and is 
hereby granted leave to intervene in the herein matter. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Result Recommendation issued 
Representation 
Applicant No appearance required  
First Respondent Mr M Babalola and with him Mr B Smith 
Second Respondent No appearance 
Intervenor Mr J Collier and with him Ms K Pnacek of the Transport Workers’ Union Western Australian 

Branch 
 

Recommendation 
WHEREAS on 14 June 2018 a Notice of referral to the Tribunal was filed by the applicant as required by ss 30(6) and 30A(4) of 
the Occupational Safety and Health Act 1984; 
AND WHEREAS the subject matter of the referral concerns a dispute between the first and second respondents in relation to the 
election of safety and health representatives at the first respondent’s CATS depot. The parties are also in dispute about who will 
conduct the election and how any election is to be conducted. The applicant has previously endeavoured unsuccessfully to resolve 
the issues in dispute between the parties in accordance with ss 30(6) and 30A(3) of the OSH Act; 
AND WHEREAS the Tribunal listed a conciliation conference under s 51J of the OSH Act in order that the matters in dispute may 
be further discussed between the parties with the assistance of the Tribunal;  
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AND WHEREAS at the conference the Tribunal was informed that the first respondent operates bus services across the 
metropolitan area and has depots in Fremantle, Rockingham, Mandurah, Joondalup, Nowergup, Wangara and the CATS depot in 
the city, which is the subject of the present dispute. The Tribunal was informed that the second respondent and delegates appointed 
by employees at the CATS depot wish to have three safety and health representatives elected, with a further three safety and health 
representatives available on standby, if needed. On the other hand, the first respondent considers that only two safety and health 
representatives and one stand by representative are required; 
AND WHEREAS furthermore, the parties have been in dispute in relation to the method of election of safety and health 
representatives at the CATS depot. In particular, the Tribunal was informed that the parties have been unable to agree on how 
casual vacancies for safety and health representatives in the CATS depot would be filled; 
AND WHEREAS the Tribunal, in consideration of the matters in dispute and in the interests of endeavouring to progress the 
matters towards a resolution, proposes to make a recommendation in relation to the election issues; 
NOW THEREFORE the Tribunal pursuant to the powers conferred on it under s 51J of the Occupational Safety and Health Act 
1984, hereby recommends – 

THAT in relation to the election of safety and health representatives at the first respondent’s CATS depot: 
(a) the substantive election be undertaken by the Western Australian Electoral Commission; and  
(b) that casual vacancies for safety and health representative positions be filled following an election undertaken 

jointly by the first respondent and the Transport Workers’ Union Western Australian Branch. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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Case(s) referred to in reasons: 
Commissioner of Occupational Health and Safety and Welfare v Stirling Community Hospital (1991) WAIRC 10563 

Reasons for Decision 
Background 
1 The respondent Transdev WA Pty Ltd is a bus service operator under contract to the Public Transport Authority (PTA). 

Transdev operates from depots in Fremantle, Rockingham, Mandurah, Joondalup, Nowergup, Wangara and the Perth Central 
Area (PCA). The second respondent, Mr Bharadwaj, has been employed as a bus driver by Transdev for around seven years 
and six months.  Mr Bharadwaj is one of approximately 90 employees who work at the PCA depot, of which around 75 are 
CAT bus drivers. The other 15 or so employees comprise administrative staff, mechanics, and control and communication 
centre workers.  Mr Bharadwaj, along with four other Transdev employees at the PCA depot, is a delegate for the Transport 
Workers’ Union Western Australian Branch (TWU). 

2 Appointed delegates of the workforce and Transdev have been conferring for some time in relation to matters concerning the 
election of safety and health representatives (SHRs). Agreement on most matters has been reached, as set out in an unsigned 
Memorandum of Agreement dated 15 November 2017 and tendered as exhibit A1. There are three issues referred to the 
Tribunal for determination by the WorkSafe Western Australian Commissioner, under ss 30(6) and 30A(4) of the 
Occupational Safety and Health Act 1984 (WA) (OSH Act), on which agreement could not be reached. The first issue is the 
appropriate number of SHRs required to service the Perth CATs depot. The second issue to be determined is the method of 
voting. Both parties agreed that the WA Electoral Commission should conduct the election and the “first past the post” election 
system be used. However, it was Mr Bharadwaj’s position that “block voting” be allowed, where each employee could vote for 
as many candidates as there are vacancies. Transdev’s position was that each employee should have one vote only. The third 
issue related to who would conduct the election for casual vacancies, with the TWU maintaining that it should and Transdev’s 
position being any such election should be conducted jointly. 

3 The background of the dispute referred to the Tribunal was outlined by the WorkSafe Commissioner in his referral letter: 
In May 2016, Mr Bharadwaj, an employee of Transdev based at the Perth CATs depot, provided a notice to Transdev 
requiring the election of SHRs pursuant to section 29 of the OSH Act. 
In July 2016, Transdev invited employees, including those at the Perth CATs depot, to appoint delegates to represent 
them in consultation with Transdev on matters requiring determination prior to the election of SHRs, as obliged by 
section 30 the OSH Act. 
Transdev’s original invitation to employees to appoint delegates specifically proposed one delegate and one reserve 
delegate for the Perth CATs depot, consistent with the proposal for most other depots. 
Transdev received several nominations for the Perth CATs delegate role.  
Transdev’s proposal was later revised to propose two delegates from the Perth CATs depot.  Transdev’s position was that 
for operational reasons, only two delegates from Perth CATs would be released to attend scheduled consultation 
meetings. 
At this time there are six Perth CATs delegates, including Mr Bharadwaj. 
The consultation process has been ongoing since February 2017. 
To date, there have been a number of issues in dispute between Transdev and Mr Bharadwaj.  This has included a number 
of matters specified in sections 30(6) and 30A(3) of the OSH Act as being capable of referral to the WorkSafe WA 
Commissioner to attempt to resolve.  Those issues capable of referral were: 

• An appropriate number of SHRs to be elected for the Perth CATS depot; 

• The person by whom and the manner in which SHR elections is to be conducted (in respect of both the initial 
general election and for replacements for vacancies); and 

• Various details of the election scheme. 
4 At the hearing before the Tribunal, the WorkSafe Commissioner took no part in the proceedings. The TWU appeared in its 

capacity as an intervenor, but adopted the submissions of Mr Bharadwaj, and otherwise took no further part in the proceedings. 
Positions of the parties 
5 It was the contention of Mr Bharadwaj and the TWU that the PCA depot ought to have four SHRs, two for early shifts and two 

for twilight shifts. The position of Transdev was put that two fixed and two reserve SHRs would be sufficient. The reserve 
representatives would not receive occupational health and safety training or be able to attend meetings of the occupational 
health and safety committee. 

6 In relation to the election of SHRs, Mr Bharadwaj and the TWU submitted that the method of counting the vote should be 
“first past the post” with the ability for employees to vote for as many candidates as there are positions vacant. Transdev 
agreed that the “first past the post” method should be used however, each employee should have a single vote on the ballot 
paper, regardless of the number of vacancies. 

7 As to casual vacancies, Mr Bharadwaj and the TWU contended that the election should be conducted by the TWU. Transdev’s 
position was that elections should be jointly conducted by the parties. The parties further agreed that a “mini-election” for 
casual vacancies would be held only if there were four months or more remaining on the term of the SHR.   



1262 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

Statutory provisions 
8 It is convenient at this point to set out relevant provisions of the OSH Act bearing on the issues to be determined by the 

Tribunal. An employee who provides a notice to their employer in accordance with s 29(1), requiring the election of a SHR, 
invokes the consultative process outlined in s 30 of the OSH Act: 

30. Consultation on matters relevant to elections 
 (1) An employer shall, within 21 days of being given notice under section 29 requiring the election of a safety and 

health representative, invite the employees who work at the workplace in respect of which the notice is given to 
appoint a delegate or delegates in accordance with subsection (3). 

 (2) An employer may, at any time the employer requires the election of a safety and health representative for a 
workplace of the employer, invite the employees who work at the workplace to appoint a delegate or delegates 
in accordance with subsection (3). 

 (3) The employees who work at a workplace may, upon being invited under this section to do so, appoint a delegate 
or delegates from amongst their number to represent them. 

9 The matters required to be determined prior to an election taking place are dealt with in s 30(4) and they are: 
(a) the number of safety and health representatives to be elected; and 
(b) the matters, areas or kinds of work in respect of which each safety and health representative is to exercise 

functions, so far as those things are not to be dealt with by provision of a kind mentioned in section 30B(2) or 
(3); and 

(ba) how a vacancy in an office of safety and health representative that occurs in the circumstances mentioned in 
section 32(2)(b), (ba), (c) or (d) is to be dealt with; and 

(c) the person by whom and the manner in which the election is to be conducted. 
10 For the purposes of the Tribunal’s jurisdiction, any matter mentioned in s 30(4) of the OSH Act that remains unresolved 

notwithstanding attempts to resolve the matter under s 30(3a) may be referred to the Commissioner who shall, if unable to 
resolve the matter to the satisfaction of each of the parties concerned, refer the matter to the Tribunal for determination. That is 
what has occurred in this case.  

11 At this point it is relevant to note that ‘workplace’ as defined in s 3 of the OSH Act as “a place, whether or not in an aircraft, 
ship, vehicle, building, or other structure, where employees or self-employed persons work or are likely to be in the course of 
their work”, includes both the PCA depot and the CAT buses, even when in transit. 

12 In relation to s 30(4)(a), the OSH Act does not prescribe a formula for calculating the number of SHRs that should be elected 
in a workplace. In Commissioner of Occupational Health, Safety and Welfare and The Federated Miscellaneous Workers’ 
Union of Australia, W.A. Branch v Stirling Community Hospital (1991) WAIRC 10563 the number of employees within the 
workplace, the type of work being performed, the location of employees, and the roles and functions of SHRs as outlined in 
s 33 of OSH Act were considered potentially relevant considerations.  Section 33 is as follows: 

33. Functions of safety and health representatives 
 (1) The functions of a safety and health representative are, in the interests of safety and health at the workplace for 

which he or she was elected – 
(a) to inspect that workplace or any part of it – 

 i. at such times as are agreed with the employer; or 
 ii. where he or she has not inspected the workplace, or that part of it, in the preceding 30 days, 

at any time upon giving reasonable notice to the employer; 
(b) immediately, in the event of an accident, a dangerous occurrence, or a risk of imminent and serious 

injury to, or imminent and serious harm to the health of, any person, to carry out any appropriate 
investigation in respect of the matter; 

(c) to keep himself or herself informed as to the safety and health information provided by his or her 
employer in accordance with this Act and liaise as necessary with the department and other 
Government and private bodies; 

(d) forthwith to report to the employer any hazard or potential hazard to which any person is, or might be, 
exposed at the workplace that comes to his or her notice; 

(e) where there is a safety and health committee for the workplace, to refer to it any matters that he or she 
thinks should be considered by the committee; 

(f) to consult and cooperate with his or her employer on all matters relating to the safety or health of 
persons in the workplace; 

(g) liaise with the employees regarding matters concerning the safety or health of persons in the 
workplace. 

 (2) A safety and health representative for a workplace has such powers as are necessary for the carrying out of the 
safety and health representative’s functions under this Act and in particular, but without limiting the generality 
of this provision may, where requested to do so by an inspector, accompany an inspector while the inspector is 
carrying out, at the workplace, any of the inspector’s functions under this Act. 

 (3) A safety and health representative incurs no civil liability arising from his or her performance of, or his or her 
failure to perform, any function of a safety and health representative under this Act. 
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 (4) If a scheme has been established under section 30A, the references in this section to the workplace, that 
workplace and a workplace include — 

(a) if the scheme applies to more than one workplace, each workplace to which the scheme applies; and 
(b) if under the scheme a safety and health representative is elected for a group of employees, each 

workplace or part of a workplace at which any member of the group works. 
13 Employers have duties to provide and maintain a safe working environment. These duties are set out in s 19 which is in the 

following terms: 
19. Duties of employers 
 (1) An employer shall, so far as is practicable, provide and maintain a working environment in which the 

employees of the employer (the employees) are not exposed to hazards and in particular, but without limiting 
the generality of the foregoing, an employer shall — 

(a) provide and maintain workplaces, plant, and systems of work such that, so far as is practicable, the 
employees are not exposed to hazards; and 

(b) provide such information, instruction, and training to, and supervision of, the employees as is 
necessary to enable them to perform their work in such a manner that they are not exposed to hazards; 
and 

(c) consult and cooperate with safety and health representatives, if any, and other employees at the 
workplace, regarding occupational safety and health at the workplace; and 

(d) where it is not practicable to avoid the presence of hazards at the workplace, provide the employees 
with, or otherwise provide for the employees to have, such adequate personal protective clothing and 
equipment as is practicable to protect them against those hazards, without any cost to the employees; 
and 

(e) make arrangements for ensuring, so far as is practicable, that — 
(i) the use, cleaning, maintenance, transportation and disposal of plant; and 
(ii) the use, handling, processing, storage, transportation and disposal of substances 

at the workplace is carried out in a manner such that the employees are not exposed to hazards. 
 (2) In determining the training required to be provided in accordance with subsection (1)(b) regard shall be had to 

the functions performed by employees and the capacities in which they are employed. 
14 Transdev submitted that the PTA owns the CAT buses and that Transdev operates and maintains the buses on its behalf. It is 

well-established that the health and safety duties of an employer are non-delegable and in any event, these duties extend to 
those who have control of the workplace. In this regard, s 22 of the OSH Act relevantly states: 

22. Duties of persons who have control of workplace 
 (1) A person that has, to any extent, control of — 

(a) a workplace where persons who are not employees of that person work or are likely to be in the course 
of their work; or 

(b) the means of access to and egress from a workplace, 
shall take such measures as are practicable to ensure that the workplace, or the means of access to or egress 
from the workplace, as the case may be, are such that persons who are at the workplace or use the means of 
access to and egress from the workplace are not exposed to hazards. 

 (2) Where a person has, by virtue of a contract or lease, an obligation of any extent in relation to the maintenance or 
repair of a workplace or the means of access to and egress from the workplace, the person shall be treated for 
the purposes of subsection (1) as being a person that has control of that workplace or that means of access or 
egress. 

 (3) A reference in this section to a person having control of any workplace or means of access to or egress from a 
workplace is a reference to a person having control of that workplace or that means of access or egress in 
connection with the carrying on by that person of a trade, business or undertaking (whether for profit or not). 

15 The statutory provisions outlined above should be read together with the objects of the OSH Act. That is, the role and function 
of SHRs, including the number to be elected in a workplace, should be considered, consistent with principles of statutory 
interpretation, as furthering the objects of the legislation. Section 5 deals with the objects of the OSH Act and it provides as 
follows: 

5. Objects 
  The objects of this Act are – 

(a) to promote and secure the safety and health of persons at work; 
(b) to protect persons at work against hazards; 
(c) to assist in securing safe and hygienic work environments; 
(d) to reduce, eliminate and control the hazards to which persons are exposed at work; 
(e) to foster cooperation and consultation between and to provide for the participation of employers and 

employees and associations representing employers and employees in the formulation and 
implementation of safety and health standards to current levels of technical knowledge and 
development; 
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(f) to provide for formulation of policies and for the coordination of the administration of laws relating to 
occupational safety and health; 

(g) to promote education and community awareness on matters relating to occupational safety and health. 
Appropriate number of SHRs 
16 The CAT bus fleet, consisting of approximately 40 buses, provide free transport over four routes from the PCA; two of these 

routes operate from around 6.00am to 6.45pm Monday to Thursday, and from 6.00am to 8.00pm on Friday.  On weekends and 
public holidays these routes are operational from 8.30am to 6.00pm. The third route services Leederville, operating from 
6.00am to around 7.00pm Monday to Friday, and the fourth route operates a broader span of hours until around midnight on 
Friday and Saturday nights in Northbridge. Most of the bus fleet are on the road at any one time during operational hours. 

17 CAT bus drivers are allocated early or twilight shifts through one of three roster types: a roster for full-time employees; a 
roster for full-time employees who complete their 38 hours in a four-day period; or a roster for part-time employees working 
early shifts or working twilight shifts. Full-time early shifts start at 5.40am and finish between 1.30pm to 5.00pm and part-time 
early shifts start at 5.40am and finish between 10.30am to 1.00pm. Twilight shifts commence at around 9.30am and finish at 
6.30pm to 8.00pm.  Exhibit A3 was an example of a “Final Post Roster” listing start and end times of shifts for CAT bus 
drivers. 

18 Mr Bharadwaj and Ms Pnacek, an organiser from the TWU who consults with CAT bus drivers, gave evidence of the types of 
health and safety risks that CAT drivers are exposed to at the workplace. These risks include verbal abuse from passengers; 
assaults between passengers or against the driver by a passenger; navigating construction works and route changes; traffic in 
congested areas; collisions with vehicles and pedestrians; mechanical issues with buses; passengers drinking or taking drugs on 
the bus; and being spat at by passengers. Mr Bharadwaj gave evidence that these risks are a daily occurrence for CAT bus 
drivers. He said CAT drivers also experience a unique risk of a higher percentage of homeless passengers who use the buses 
for shelter or to move around Perth CBD, in comparison to other Transdev depots. In other respects, Mr Bharadwaj referred to 
maintenance issues with some of the buses and in and around the PCA depot building itself, that have taken some time to 
resolve with management.   

19 The existence of these health and safety risks were not disputed by Transdev.  However, there was some disagreement between 
the parties as to the frequency of health and safety incidents occurring, including the percentage of incidents which involved 
CAT buses in comparison to other Transdev depots. Transdev submitted that, on average, 48 traffic accidents occur every 
month with around 50 percent occurring in relation to the Fremantle-O’Connor depot, with the remaining 50 percent spread 
across the other six depots. Therefore, the CAT buses did not experience an exceptionally high rate of accidents in comparison 
to other depots, and did not require a higher ratio of SHRs, according to Transdev. 

20 Mr Bharadwaj gave further evidence that each bus has the capacity for around 68 passengers and out of approximately 40 
buses, five or six have safety cages for drivers and all have security cameras. He stated that once a CAT bus driver is on route, 
the driver does not have any contact with fellow drivers, except for possibly sharing a lunch break if shift times allow. 
Furthermore, Mr Bharadwaj gave evidence that the radio communication system contained on the CAT buses is comprised of 
buttons with corresponding levels of urgency, which when pressed, alert the communications or control centre. For example, 
switch “P1” means urgent help is needed and switch “P2” means contact is needed to make, for example, a non-urgent report. 
After pressing the switch, the bus driver is required to wait for the control centre to call the driver and is unable to initiate 
direct contact. 

21 Ms Pnacek said that from her experience, face to face communication between SHRs and employees in the workplace is best. 
From what she has observed, much of Transdev’s communication about health and safety matters is achieved by notices on the 
noticeboard. On her visits to the Transdev workplace, employees have expressed the desire for greater involvement by SHRs in 
consultation, conducting workplace inspections and access to SHRs. 

22 Transdev’s evidence on these issues was through the testimony of Mr Van Trier, a SHR at the CAT depot. Mr Van Trier gave 
evidence about his duties as a SHR. When he sees a hazard, he reports it. He may radio in to the depot. Mr Van Trier conducts 
inspections of the depot each month. He testified that most issues are fixed when issues are raised. Mr Van Trier commented 
that many issues are the responsibility of the PTA, such as problems with bus stops for instance. This means Transdev has 
limited ability to influence the outcome. As mobile phones cannot be used by drivers during shifts, most issues are brought to 
his attention by drivers leaving a message in his pigeon hole in the depot, although few have done so. He described the role of 
a SHR as not too demanding and thought the health and safety committee generally operated well. 

23 As to workplace incidents, Mr Van Trier accepted that as drivers, employees were at risk. He had been spat on and assaulted 
himself. Mr Van Trier had witnessed a passenger on his bus assault another person. Mr Van Trier also agreed that when 
driving in the CBD drivers must be “on the ball” more so than suburban drivers.  I understood this to be referring to the risks of 
CBD driving, also raised by Mr Bharadwaj in his evidence. 

Election process 
24 Mr Bharadwaj said that the election for casual vacancies should be conducted by the TWU, who have the sufficient experience 

and expertise. Ms Pnacek said that the TWU follow set procedures for running elections which include ensuring that notice is 
given; that the nomination and voting process is clearly communicated; that a representative of the employee body and a 
representative from management is present when ballots are cast and scrutinised; that ballots are verified; and the ballot box 
remains locked. As to the security of voting boxes, Ms Pnacek said that commonly, there are two intertwined locks, requiring a 
key from management and the employee representative to open it.  Another option is to have the box sealed in a way that 
makes it evident when the box has been opened. 

25 Transdev’s position was that it took advice from the Electoral Commission on voting processes and that the “first past the 
post” system, with voting for one candidate only was its preference.   
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Consideration 
26 As to the number of SHRs, whilst Transdev emphasised the need for balance between its various depots, each workplace needs 

to be considered separately and there is no presumption of standardisation. The capacity to communicate, from a SHR to the 
workforce and vice versa, is important. Also, a SHR must be able to respond promptly to incidents and accidents in the 
workplace, especially where, as here, the workplace for a driver is effectively out on the road for most of an employee’s time. I 
accept the evidence and it is a matter of common sense, that the level of hazards in relation to CBD driving is high and CAT 
drivers do face some additional hazards in the city environment, such as dealing with homeless people for example, that may 
not be equally faced by drivers on suburban routes. 

27 The shift patterns in place for the CAT drivers mean that there are a substantial number of drivers who work on twilight shifts. 
There are also different types of shift rosters that drivers work, including full-time, full-time four-day and part-time rosters. 
Saturdays and Sundays are worked as part of rosters, although seemingly by the offering of overtime. Employees often swap 
shifts between morning and twilight. As opposed to suburban routes that have a greater number of buses on the road in peak 
hours, the number of CAT buses on the road is more consistent. 

28 It was also the evidence that understandably, whilst on shift, drivers cannot communicate with each other, except perhaps, 
during lunch breaks. There is the ability of drivers to contact Transdev control centre via the secure radio channels.  As noted, 
the system operates on a call back basis, where a driver receives a call back from the control centre. I am satisfied that as to 
methods of communication between the SHR and employees who are CAT drivers, the opportunities are limited. On Mr Van 
Tier’s evidence, matters may come to his attention through messages left for him in his pigeon hole in the Depot. It did not 
seem that many contacts by employees are made with him in this way. Whilst this is no doubt one method of communication, 
opportunities for employees to have face to face interaction with SHRs is important.      

29 The appropriate number of SHRs for a workplace will depend on the circumstances of that workplace. There is not a formulaic 
approach to the matter. As the Tribunal has noted above, simply because there may be a certain number of SHRs in one 
location of an employer’s workforce, does not mean that the same number is appropriate throughout. Regard must be had to 
the requirements of the OSH Act, especially s 33. I have considered the evidence in this matter as to the nature of this 
workplace in terms of the number of employees; its working arrangements and hazards; the need for communication between 
SHRs and employees and vice versa; the need for SHRs to be available to communicate with the employer on health and safety 
issues and for SHRs to be visible. 

30 I consider that there are difficulties in Transdev’s proposal to have a reserve SHR. Such a person, who will not be trained, will 
not be immediately available to attend to any incident and would be of limited value to either employees or the employer. 
There was no real suggestion from Transdev that its ability to manage its operations will be adversely affected by having four 
SHRs, with two on each shift rather than one, or that any additional training cost would be prohibitive. Having regard to all 
that is before the Tribunal, I consider that having two SHRs for this workplace on each shift would be appropriate, consistent 
with the objects and other relevant provisions of the OSH Act. I do not consider such a commitment would be overly 
burdensome on the employer. 

31 As to the method of conducting elections for SHRs, the parties have agreed to use the “first past the post” voting method. The 
area of disagreement is the ability of a voter to vote for more than one candidate, if that circumstance arises. It seems to me 
that having taken the advice of the Electoral Commission, who would be running any election, then its preferred system should 
be used, as outlined by Transdev. The advice provided was not disputed. Furthermore, given the evidence before the Tribunal, 
I also cannot see any reason why the TWU and Transdev should not jointly conduct elections for casual vacancies for 
employee SHRs. 

32 The Tribunal will order accordingly. 
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Result  Order issued 
Representation 
First respondent    Mr M Babalola 
Second respondent Ms R Cosentino of counsel 
 

Order 
HAVING heard Mr M Babalola on behalf of the first respondent and Ms R Cosentino of counsel on behalf of the second 
respondent the Tribunal pursuant to the powers conferred on it under the Occupational Safety and Health Act 1984, hereby orders – 

(1) THAT for the bus operator group at the first respondent’s Perth Depot there   be a total of four safety and health 
representatives with two for each shift.  

(2) THAT in elections for safety and health representatives at the first respondent conducted by the Western Australian 
Electoral Commission each voter will cast one vote only.  

(3) THAT in relation to casual vacancies for safety and health representatives at the first respondent the election be 
conducted jointly by the intervenor and the first respondent.   

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Result : Judgment for the claimant; Commissioner required to re-consider employee claims for non-

work related medical expenses 

Representation: 

Claimant : Mr A. Crocker as instructed by Tindall Gask Bentley Lawyers 

Respondent : Mr J. Carroll and with him Mr F. Cardell-Oliver as instructed by the State Solicitor’s Office 

 

REASONS FOR DECISION 

Introduction 

1 Brian McCormack (the claimant) is a member of the Western Australia Police Force. The terms and conditions of his 

employment are found in an industrial agreement, the Western Australia Police Industrial Agreement 2014 (the Agreement).1 

Over the period August 2015 – October 2015, he received treatment for a medical condition and incurred expenses in 

connection with that treatment. Relevant to this case, the expenses included hospital charges following an overnight stay in 

hospital (Hospital Expense, $250) as well as the cost of hiring and subsequently purchasing of medical equipment (Machine 

Hire Expense, $250 and Machine Purchase Expense, $1,780). The expenses will be referred to, collectively, as ‘the Three 

Expenses’. 

2 Clause 36 of the Agreement concerns ‘non work-related medical expenses’ and provides that the Commissioner of Police (the 

Commissioner) may reimburse the reasonable medical expenses of an employee where those expenses fall within categories 

proscribed by the clause.2 The claimant lodged claims for reimbursement of the Three Expenses (the Reimbursement Claims). 

The Commissioner refused the Reimbursement Claims. The claimant alleges that the refusal was a contravention of cl 36 of 

the Agreement. The case requires my determination of three issues. 

3 First, the Commissioner contends that, on any view of the facts, the Three Expenses do not fall within the categories proscribed 

by cl 36 of the Agreement. Specifically, the Commissioner contends that the expenses are not, as mandated by cl 36(1)(b) of 

the Agreement, the result of ‘service’ or follow a ‘referral given by a medical practitioner’. For the reasons set out below 

under the heading, ‘Issue 1’, I reject the Commissioner’s contention, finding that it was open to the Commissioner to conclude 

that the Three Expenses fall within cl 36 of the Agreement. 

4 Secondly, the claimant contends the Commissioner was required to grant the Reimbursement Claims. The clause was said to 

confer upon the Commissioner the ‘authority to reimburse’ expenses that fall within categories proscribed by the clause and it 

was said that, on any view of the facts, the Three Expenses fall within those categories. The Commissioner responds that, 

properly construed, cl 36 of the Agreement confers upon the Commissioner the discretion to grant or refuse a claim that falls 

within the categories proscribed by the clause. For the reasons set out below under the heading, ‘Issue 2’, I reject the 

claimant’s submission, concluding that the clause confers a discretion on the Commissioner. 

5 Thirdly, it is necessary to determine whether, in refusing the Reimbursement Claims, the Commissioner has properly exercised 

the discretion conferred upon the Commissioner by cl 36 of the Agreement. For the reasons set out below under the heading, 

‘Issue 3’, the claimant has satisfied me that the Commissioner has failed to exercise the discretion in the manner required by 

cl 36 of the Agreement, with the result that an order will be made for the Commissioner to re-consider the Reimbursement 

Claims. 

6 These three issues are examined after setting out immediately below: observations on the jurisdiction, practice and procedure 

of this court; a summary of the Agreement including principles applicable to interpreting the Agreement; and facts relevant to 

the Commissioner’s refusal of the Reimbursement Claims. 

The jurisdiction, practice and procedure of the Industrial Magistrates Court (IMC) 

7 The IMC has the jurisdiction conferred by the Industrial Relations Act 1979 (WA)3 (IR Act) and other legislation. Sections 83 

and 83A of the IR Act confer jurisdiction on the court to make orders for the enforcement of a provision of an industrial 

agreement where a person has contravened or failed to comply with the agreement. If the contravention or failure to comply is 

proved, the IMC may issue a caution or impose a penalty4 and make any other order, including an interim order, necessary for 
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the purpose of preventing any further contravention.5 The IMC must order the payment of any unpaid entitlements due under 

an industrial agreement.6 

8 The powers, practice and procedure of the IMC are the same as a case under the Magistrates Court (Civil Proceedings) Act 

2004 (WA).7 The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is proof 

‘on the balance of probabilities’. The IMC is not bound by the rules of evidence and may inform itself on any matter and in any 

manner as it thinks fit.8 In Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 [40] – [47], Commissioner Sleight 

examined a similarly worded provision regulating cases in the State Administrative Tribunal of Western Australia, noting: 

[T]he rules of evidence are [not] to be ignored…. After all, they represent the attempt made, through many generations, 

to evolve a method of enquiry best calculated to prevent error and elicit truth. …  

The more flexible procedure provided for does not justify decisions made without a basis in evidence having probative 

force. 

The Agreement 

9 This case involves construing the Agreement. The IR Act provides for the registration by the Commission of an agreement 

between an organisation of employees and any employer made with respect to any industrial matter.9 On registration, an 

industrial agreement binds employees (as indicated in the agreement) and employers who are a party to the agreement.10 The 

relevant principles to be applied when interpreting an industrial agreement were set out by the Full Bench of the Western 

Australian Industrial Relations Commission in Fedec -v- The Minister for Corrective Services [2017] WAIRC 00828 [21] –

 [23]. In summary (omitting citations), the Full Bench stated: 

a. ‘The general principles that apply to the construction of contracts and other instruments also apply to the 

construction of an industrial agreement.’ 

b. ‘The primary duty of the court in construing an instrument is to endeavour to discover the intention of the 

parties as embodied in the words they have used in the instrument. It is the objectively ascertained intention of 

the parties, as it is expressed in the instrument, that matters; not the parties' subjective intentions. The meaning 

of the terms of an instrument is to be determined by what a reasonable person would have understood the terms 

to mean;’ 

c. ‘The objectively ascertained purpose and objective of the transaction that is the subject of a commercial 

instrument may be taken into account in construing that instrument. This may invite attention to the genesis of 

the transaction, its background and context. The apparent purpose or object of the relevant transaction can be 

inferred from the express and implied terms of the instrument, and from any admissible evidence of 

surrounding circumstances’; 

d. ‘An instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 

inconvenience. However, it must be borne in mind that business common sense may be a topic on which minds 

may differ’; 

e. ‘An instrument should be construed as a whole. A construction that makes the various parts of an instrument 

harmonious is preferable. If possible, each part of an instrument should be construed so as to have some 

operation’; and 

f. ‘Industrial agreements are usually not drafted with careful attention to form by persons who are experienced in 

drafting documents that have legal effect.’ 

To the above list I would add: 

g. Ascertaining the intention of the parties begins with a consideration of the ordinary meaning of the words of the 

instrument. Ascertaining the ordinary meaning of the words requires attention to the context and purpose of the 

clause being construed. City of Wanneroo v Australian Municipal, Administrative, Clerical And Services 

Union [2006] FCA 813 [53] – [57] (French J). 

h. Context may appear from the text of the instrument taken as a whole, its arrangement and the place of the 

provision under construction. The context includes the history of the instrument and the legal background 

against which the instrument was made and in which it was to operate. City of Wanneroo v Australian 

Municipal, Administrative, Clerical And Services Union [2006] FCA 813 [53] – [57] (French J); 

Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union 

of Australia v Excelior Pty Ltd [2013] FCA 638 [28] – [30] (Katzmann J). 

10 The Agreement is primarily concerned with the salaries, hours of work, allowances, and leave entitlements of members of the 

Western Australia Police Force.11 Provision is also made for mechanisms to deal with change and dispute settlement.12 Part V 

of the Agreement concerns ‘Allowances’ and sets out the conditions for an employee entitlement to specified payment for 

particular purposes.13 Part VI of the Agreement concerns ‘Leave of Absence’ and, except for clauses 35 and 36, sets out the 

conditions for an employee entitlement to (paid or unpaid) leave for a particular purpose, e.g. annual leave, long service leave, 

bereavement leave, parental leave, illness or injury etc.14 

11 Clauses 35 and 36 of the Agreement concern the entitlement of employees to have certain medical expenses paid by the 

Commissioner. These clauses are proximate to clauses 33 and 34 of the Agreement concerning, respectively, the entitlement to 

paid leave for illness or injury and the entitlement to carer’s leave on account of a sick family member. The relevant text of 

clauses 33, 34, 35 and 36 of the Agreement is set out in full in an endnote to these reasons.15 
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12 Clause 35 of the Agreement states that, subject to exceptions, the Commissioner ‘shall pay the reasonable medical, dental, 

medical aides, hospital and travelling expenses incurred by an employee as a result of illness or injury’ (emphasis added) 

during employment (the Work-Related Medical Expenses Benefit). The claimant and the Commissioner are in agreement that 

cl 35 of the Agreement is to be construed with the result that reasonable medical, dental, etc. expenses incurred by an 

employee as a result of illness or injury during employment must be paid by the Commissioner. 

13 The effect of cl 36 of the Agreement is threefold. First, subject to exclusions found in cl 33(7)(b) and cl 36(3) of the 

Agreement (the Exclusions) and lodging a claim that complies with cl 36(4) (the Claim Form Requirements), the 

Commissioner ‘may pay the reasonable medical illness or injury related expenses ... of an employee who receive[d] any 

consultation, treatment or other service by a medical practitioner’ (the Non-Work Medical Practitioner Expenses Benefit). 

14 Secondly, subject to the Exclusions and to the Claim Form Requirements, the Commissioner may pay the reasonable medical 

illness or injury related expenses of an employee who received any x-ray or other service provided by a third party under a 

referral given by a medical practitioner (the Non-Work Third Party Expenses Benefit). 

15 Thirdly, subject to the Claim Form Requirements, an employee is entitled to be paid the costs of medicine supplied by a 

pharmacist on the prescription of a medical practitioner (the Pharmacist Expenses Benefit). 

16 The entitlement to the Non-Work Third Party Expenses Benefit is at issue in this case and gives rise to the three issues 

identified in the introduction to these reasons. The claimant and the Commissioner are in agreement that, upon an employee 

satisfying the Claim Form Requirements, the Pharmacist Expenses Benefit must be paid by the Commissioner. I agree. 

Clause 36(2) of the Agreement provides that, subject to the Claim Form Requirements, an employee ‘is entitled to’ the benefit. 

The ordinary meaning of the word ‘entitle’ is to ‘give a person a right to something’.16 The word ‘entitled’ in a legal instrument 

suggests a person has been given a legal right. A legal right (usually) attracts a correlative legal duty.17 This result is consistent 

with reasoning of the majority of the Industrial Appeal Court in The Minister for Police & Anor v Western Australian Police 

Union of Workers (1995) 75 WAIG 1504 (discussed below). 

Facts 

17 On 3 May 2016, the Commissioner’s Director of Human Resources wrote to the claimant confirming the refusal of the 

Reimbursement Claims. This was said to be after a ‘review [of] the information compiled at the earlier stages’ and after 

undertaking ‘any further investigations deemed necessary’. For the purposes of resolving the three issues identified in the 

introduction to these reasons it is helpful to compile a chronology by drawing upon the contents of documents supplied by the 

claimant to the Commissioner before 3 May 2016. 

5 January 2015 

18 On this day, Dr Peter Bairstow, a General Practitioner, wrote to Dr Michael Prichard, a respiratory and sleep physician, stating 

that the claimant’s family had suggested ‘obstructive sleep apnoea as an issue’ and requesting a review and consideration of 

management of the claimant as appropriate. Dr Prichard’s premises were identified as the ‘Mount Respiratory/Perth Sleep 

Clinic’ at Suite 27, 146 Mounts Bay Road, Perth. 

5 August 2015 

19 Dr Prichard records that the claimant ‘attended the Mount Hospital to complete an overnight sleep study’ on this date.18 The 

claimant states that the overnight sleep study was ‘at the Mount Hospital under the supervision of Dr Michael Prichard’.19 A 

receipt of this date issued by an entity described as, variously, ‘The Mount Private Hospital’ and ‘Healthscope Operations Pty 

Ltd’ records $250 as ‘inpatient deposits’ received from the claimant. A document entitled ‘Informed Financial Consent’ and 

issued by an entity identified as ‘Healthscope’ contains reference to: ‘AD:05/08/15 Mount’; Dr M Prichard; ‘fund excess 

patient cost (per day) of $250. The Reimbursement Claim relating to the Hospital Expense records a ‘hospital stay – Mount 

Hospital’ on this day and a ‘gap balance’ of $250.20 

6 August 2015 

20 Dr Prichard records that the claimant was diagnosed with ‘obstructive sleep apnoea and prescribed nasal CPAP therapy’ on 

this date.21 (CPAP is an acronym for ‘continuous positive airway pressure’). Dr Prichard’s fee of $379.35 for an ‘initial 

assessment’ on this date was paid by the claimant and reimbursed to the claimant, as to $224.35 by Medicare Australia and as 

to $155 by the Commissioner. 

21 The claimant records that he commenced a trial of ‘CPAP therapy’ involving ‘a CPAP machine’ on this date that this 

continued until an overnight sleep study on 15 September 2015.22 A tax invoice/receipt on 6 August 2015 records $250 for an 

‘Initial CPAP trial – 1 month rental’ received by the claimant. The receipt identifies various entities: ‘ResSleep Perth (of) suite 

27/146 Mounts Bay Road’; and ‘Goldrange Nominees Pty Ltd ATF The CPAP Services Trust’. The Reimbursement Claim 

relating to the Machine Hire Expense records ‘CPAP treatment – Initial hire assess’ of $250.23 

15 – 16 September 2015 

22 An overnight sleep study takes place. Dr Prichard considers CPAP therapy ‘to be beneficial’ and recommends that the claimant 

purchase ‘his own CPAP pump to manage CPAP therapy in the long term’.24 Dr Prichard’s fee of $187.30 for this ‘follow up 

consultation’ was paid by the claimant and reimbursed to the claimant, as to $112.30 by Medicare Australia and as to $75 by 

the Commissioner. 

8 October 2015 

23 On this day, upon the advice of Dr Prichard, the claimant purchased a CPAP machine. A tax invoice/receipt on 8 October 2015 

records $2,500 for ‘AirSense 10 with built-in wireless connectivity, HumidAir and ClimateLineAir’ received by the claimant. 

The receipt is in the same terms as the one noted to have issued on 6 August 2015 for ‘1 month rental’. A health insurance 
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claim resulted in a benefit of $720 for ‘an appliance’ being paid to the claimant.25 The Reimbursement Claim relating to the 

Machine Purchase Expense records ‘Purchase of CPAP Machine as directed by Dr Prichard’ of $1,780. 

3 May 2016 

24 On this day, the Commissioner’s Director of Human Resources wrote to the claimant in response to a grievance procedure 

invoked by the claimant in connection with the Commissioner’s refusal of the Reimbursement Claims relating to the Hospital 

Expense and the Machine Hire Expense: 

[T]he approval or not of this claim rests on whether the Commissioner of Police has used his discretion appropriately 

when determining whether he may or may not pay this claim. 

This discretion must allow the Commissioner to limit which expenses are reasonably deemed payable in such 

circumstances. Having looked at the evidence before me, the industrial provisions and historical application of the 

Commissioner’s discretion in such matters I have determined that the rejection of your claim … is consistent with all 

previous applications and is made in line with the Commissioner’s discretion which has not, in my view, been capricious, 

arbitrary or unreasonable.’ 

I also note that the Executive Director confirmed Western Australia Police’s position in relation to the hiring of short-

term diagnostic equipment in a letter to the Union dated 27 November 2015 in which it is stated: …the short term hire of 

diagnostic equipment such as ‘holter-monitoring’ will be considered for reimbursement on a case by case basis. 

As the Commissioner has used his discretion appropriately and consistently, the decision made to deny your two non 

work-related claims … will be upheld… 

Issue 1: Meaning of ‘Referral’ and ‘Service’ 

25 The Commissioner contends that, on any view, the Three Expenses do not fall within the description of Non-Work Third Party 

Expenses Benefits in cl 36(1) of the Agreement because those expenses do not follow a ‘referral’ by Dr Prichard and are not 

referable to a ‘service’. 

26 Observing that a Non-Work Third Party Expenses Benefit is an expense ‘provided under a referral given by a medical 

practitioner’, the Commissioner submits that the material in support of the Three Expenses was incapable of sustaining a 

conclusion that the expense was the result of a referral given by Dr Prichard. The argument is in the form of a syllogism 

(underlined): 

a. A ‘referral’ for the purposes of the cl 36(1)(b) of the Agreement requires a direction from Dr Prichard to the 

claimant to attend upon a third party. A ‘referral’ was distinguished from a (mere) ‘recommendation’. This 

interpretation was supported by reference to dictionary definitions of ‘referral’ and the text of cl 36(5)(a)(iv) of 

the Agreement. Reference was also made to the absurd consequences of an interpretation that may result in an 

employee making a valid claim for the expense of a holiday or a particular food when acting upon the 

recommendation of a medical practitioner to ‘take a holiday’ or to ’go on a diet’. 

b. The evidence before the Commissioner was Dr Prichard confirmed the attendance of the claimant upon a third 

party, the Mount Hospital. 

c. Evidence of attendance upon a third party is incapable of sustaining a finding that Dr Prichard directed the 

claimant to attend upon the Mount Hospital. 

27 My view is that proposition a. in the previous paragraph is incorrect. The ordinary meaning of a ‘referral’ in a medical context 

is the introduction of a patient by one medical practitioner to another medical practitioner for treatment. This meaning is 

confirmed by the dictionary definitions quoted by counsel for the Commissioner.26 The means of the introduction (formal or 

informal) and the language of the introduction (a direction or a recommendation) are insignificant features of a ‘referral’ 

compared to its purpose. The purpose of a referral is for treatment that is not available from the referring medical practitioner. 

28 Clause 36 of the Agreement confirms that the Non-Work Third Party Expenses Benefit is for treatment by a medical 

practitioner and any other service ‘not provided by a medical practitioner but under a referral’. Any communication by Dr 

Prichard to the claimant for the purpose of treatment of a medical illness or injury, and resulting in the claimant receiving ‘an 

X-ray or other service’ is capable of being a ‘referral’. The risk of absurd consequences is overstated insofar it is only the 

‘reasonable medical illness or injury related expenses’ that are payable. It would be incorrect of the Commissioner to construe 

cl 36(1) of the Agreement such that it was not open to find that the Reimbursement Claims related to expenses under a referral 

by Dr Prichard. 

29 Observing that a Non-Work Third Party Expenses Benefit is payable to an employee who receives ‘any X-ray or other 

service’, the Commissioner submits that, on any view of the facts, the claims for the Machine Hire Expense and the Machine 

Purchase Expense did not relate to a service. A comparison is invited between cl 35 of the Agreement on Work Related 

Medical and Hospital Expenses benefit which contains a specific reference to the employer paying for ‘medical aides’ on a 

work related claim and the text of cl 36 of the Agreement which omits reference to ‘medial aides’. The comparison is of 

limited utility to the extent that the user of a ‘medical aide’ may also be said to receive a ‘service’. 

30 It is also said that the claimant's legal rights in relation to the CPAP machine are properly characterised as the temporary (or 

permanent) ‘right to the possession and enjoyment of goods' and this characterisation precludes a finding that the claimant 

received a service when using the equipment. Again, the submission falters to the extent that the claimant's (admitted) right to 

possess and enjoy the CPAP machine is not inconsistent with the claimant simultaneously receiving a ‘service’. 
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31 The Commissioner's submissions assume that ‘service’ in cl 36(1)(b) of the Agreement has a particular technical meaning. I 

see no warrant for that conclusion. The word ‘service’ appears in the context of a phrase, ‘X-ray or other service’. An x-ray 

involves the use of a machine. The Macquarie Dictionary defines ‘service’ to include ‘an act of helpful activity’, ‘the supplying 

of articles, commodities, activities etc. required or demanded’, ‘the performance of any work for another’.27 

32 The Claim Form Requirements in cl 36(5)(a)(iv) of the Agreement are stated to include 'documentary evidence that the health 

service' was provided under a referral given by a medical practitioner. Clause 36 of the Agreement does not qualify the means 

by which the ‘service’ or the ‘health service’ is to be delivered to an employee other than to state that it must be delivered 

‘under a referral’ by a medical practitioner. It would be incorrect of the Commissioner to construe cl 36(1) of the Agreement 

such that it was not open to find that the Machine Hire Expense and the Machine Purchase claims related to an ‘X-ray or other 

service’. 

Issue 2: Does cl 36(1) of the Agreement Create an Authority to Pay Medical Expenses or Confer a Discretion Whether to Pay 

Medical Expenses? 

33 Clause 36(1) of the Agreement provides that, upon the Claim Form Requirements being satisfied and none of the Exclusions 

arising, the Commissioner ‘may’ pay the reasonable expenses within the categories proscribed by the clause. The ordinary 

meaning of the word ‘may’ is denote a possible outcome.28 The ordinary meaning of a word is to be preferred absent 

indications that (objectively) the parties intended a different meaning. The claimant submits that ‘the word ‘may’ confers 

authority to exercise the power to make the payment’ in the absence of an ‘expressly stated’ creation of a discretion.29 

34 It is said that the Claim Form Requirements and the Exclusions are ‘gateways’ intended to exclude unmeritorious claims and 

that the Commissioner must pay on claims that fall within the categories proscribed by the clause.30 My view is that the 

characterisation of the Claim Form Requirements and the Exclusions as ‘gateways to payment of the claim by the 

Commissioner’ is unhelpfully pejorative; those pre-conditions to payment could also be characterised as ‘gateways to exercise 

of a discretion by the Commissioner’. 

35 The claimant correctly submits that other clauses of the Agreement adopt phrases such as ‘absolute discretion’ or ‘may 

exercise discretion’ or ‘sole discretion’ to confer upon the Commissioner the power to make discretionary decisions 

concerning salaries, hours of duty, allowances and bereavement leave.31 Indeed, in Pearce v Mr. Christopher Dawson, 

Commissioner of Police, Western Australia Police [2018] WAIRC 00679 [45] (Scaddan IM), this court confirmed that the 

effect of cl 17(12)(c) of the Western Australia Police Industrial Agreement 2009 was to confer a discretion upon the 

Commissioner with respect to certain allowances. 

36 The claimant also notes that other clauses of the Agreement provide a payment or indulgence to an employee which is subject 

to the Commissioner’s approval.32 My view is that it is not necessary for the Agreement to use a particular word or expression 

to create a discretion. The claimant’s submission also overlooks the use of the permissive word ‘may’ in cl 36(1) of the 

Agreement in contrast to the use of the unpermissive words ‘entitled’ in cl 36(2) of the Agreement (in connection with the 

Pharmacist’s Expenses Benefit) and ‘shall’ in cl 35 of the Agreement (in connection with a Work-Related Medical Expenses 

Benefit). 

37 The different auxiliary verbs (‘may’, ‘entitled’, ‘shall’) used in close proximity to each other in connection with similar but 

different subject matter is an objective indication of a different meaning being attributed to the permissive (‘may’) and 

unpermissive (‘entitled’, ‘shall’) auxiliary verbs. The variety of expressions used throughout an agreement (‘absolute 

discretion’, ‘discretion’, ‘may’, ‘shall’, ‘entitled’ etc.) is no reason to displace the ordinary meaning of a word (‘may’) that 

results in coherence in the treatment of similar subject matter (clauses 35 and 36 of the Agreement). 

38 The claimant submits that there are ‘sound policy reasons why members of the police force should not be discouraged’ from 

seeking appropriate medical care for non-work related matters.33 It is incontestable that members of the police force ‘should 

not be discouraged from seeking appropriate medical care’. However (as discussed below under the heading, ‘Issue 3’), 

cl 36(1) of the Agreement casts an obligation upon the Commissioner to exercise the discretion on whether to pay the Non-

Work Third Party Expenses Benefit honestly and conformably with the purposes of the Agreement. Of obvious relevance to 

the exercise of the discretion in each case will be any evidence of the significance of the claimed expense to the police work of 

the employee. The result of the exercise of the discretion may (or may not) lead to employee disappointment. However, the 

result is not ‘a nonsense’ and there is no evidence of resulting ‘practical inconvenience’. 

39 The existence of a discretion is consistent with the purpose and objective of the Agreement, evident from clauses 33 – 36. 

Those clauses create an entitlement, subject to conditions, to distinct classes of benefits following illness or injury: employee 

leave (cl 33); carer’s leave (cl 34); the Work-Related Medical and Hospitals Expenses Benefit (cl 35); Non-Work Related 

Medical Practitioner Expenses Benefit (cl 36(1)(a)); Non-Work Third Party Expenses Benefit (cl 36(1)(b)); and Pharmacist 

Expenses Benefit (cl 36(2)). I have already noted that some of those benefits must be paid when relevant conditions are 

satisfied: Work-Related Medical Expenses Benefit and the Pharmacist Expenses Benefit. 

40 In contrast, the entitlement to paid leave by reason of illness or injury in cl 33 of the Agreement is subject to the discretion of 

the Commissioner: Western Australian Police Union of Workers v Commissioner of Police [2003] WAIRC 7604 [29] - [31] 

ff (Scott C). It may be inferred that the purpose and object of the Agreement was to reserve to the Commissioner in some but 

not all classes of illness or injury benefits a discretion on whether the benefit will be paid. In that context, it is unremarkable 

that the entitlement to the Non-Work Third Party Expenses Benefit found in cl 36(1) of the Agreement is a discretionary 

decision. 

41 At issue before the Industrial Appeal Court in The Minister for Police & Anor v Western Australian Police Union of 

Workers was whether a dispute concerning a decision by the Commissioner pursuant to regulations made under the (now 

repealed) Police Act 1892 (WA) gave rise to an ‘industrial matter’.34 The regulations were, relevantly, in identical terms to 

cl 35, cl 36(1) and cl 36(2) of the Agreement. A dispute arose after the Commissioner decided, for budgetary reasons, to 
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suspend payment of non-work related medical expenses. The whole court concluded that the dispute concerned an ‘industrial 

matter’. Franklyn J (with whom Rowland J agreed) offered the following view on the effect of the regulations (at 1508): 

[T]he Commissioner thereby conferred upon the members and cadets an entitlement to apply for reimbursement, 

reserving to himself, in the case of medical treatment identified in reg 1307(1) (i.e. clause 36(1) of the Agreement), a 

discretion as to whether or not he would, in any particular case, reimburse but, in the case of pharmaceutical expenses 

identified in reg 1307(2) (i.e. clause 36(2) of the Agreement), conferring an entitlement to reimbursement. 

It is apparent that the reasoning of Franklyn J (with whom Rowland J agreed) is consistent with my preferred construction of 

the clauses of the Agreement concerning the Non-Work Third Party Benefit. The significance of the consistency should not be 

overstated. The decision in The Minister for Police & Anor v Western Australian Police Union of Workers was on a different 

issue (characterisation of a dispute as an ‘industrial matter’) and concerned a different instrument (regulations) in a different 

legal context. Kennedy J appeared to take a different view on the effect of the regulations as ‘not in terms conferring any 

discretion on the Commissioner’ (at 1504, my emphasis). However, Kennedy J concluded that, ‘in any event’, the dispute 

concerned the compensation of employees and was an ‘industrial matter’. 

42 Section 56(1) of the Interpretation Act 1984 (WA) provides that in a ‘written law’ the word ‘may’ ‘shall be interpreted to 

imply that the power so conferred may be exercised or not, at discretion’. A ‘written law’ is defined to include any instrument 

made under any Act ‘and having legislative effect’. I note that an enterprise agreement made under the Fair Work Act 2009 

(Cth) is not subject to the ‘rules’ of construction in the Acts Interpretation Act 1901 (Cth): Toyota Motor Corporation 

Australia Limited v Marmara [2014] FCAFC 84 [58]. Neither party addressed me on whether the Agreement is a ‘written 

law’ with the consequence that s 56(1) of the Interpretation Act 1984 (WA) has application to the Agreement. It has not been 

necessary to consider the issue in reaching my conclusion above. 

Issue 3: Has the Commissioner Exercised the Discretion Conferred by cl 36 of the Agreement? 

43 In Silverbrook Research Pty Ltd v Lindley [2010] NSWCA 357 [5] – [6] Allsop P (Beazley JA agreeing) stated the effect of a 

contractual term conferring a discretion upon an employer on whether to pay a performance bonus to an employee where the 

employee met objectives that were to be set in accordance with a process proscribed by the contract: 

[5]... That the decision as to whether the respondent [employee] should receive the bonus was “entirely within the 

discretion of” the appellant [employer] should not be construed so as to permit the appellant to withhold the bonus 

capriciously or arbitrarily or unreasonably; it should not be construed so as to give the appellant a free choice as to 

whether to perform or not a contractual obligation. The relevant discretion should be understood against the proper 

scope and content of the contract. This was a bargained for bonus to be assessed against set objectives. Such a clause 

should receive a reasonable construction and not permit the appellant to choose arbitrarily or capriciously or 

unreasonably that it need not pay money the set objectives having been satisfied... 

[6] The discretion is to be exercised honestly and conformably with the purposes of the contract. There may be many 

circumstances in which it would be legitimate, and conformable with the purposes of the contract, not to pay the bonus. 

There may be financial stringency or misbehaviour by the respondent or some other consideration. It is unnecessary to 

explore the possibilities in detail. What, however, would not be permitted is an unreasoned, unreasonable, arbitrary 

refusal to pay anything, come what may. This would be a denial of the very clause that had been agreed. If these parties 

wished to make payment under the clause entirely gratuitous and voluntary such that payment could be withheld 

capriciously, notwithstanding the compliance with solemnly set objectives they needed to say so clearly. 

44 Similar observations have been made on the effect of a term of an industrial agreement registered under the IR Act that confers 

a discretion upon the employer: Pearce [111] ('nothing manifestly unreasonable in the [employer's] assessment and 

determination of the [employee's] eligibility for payment of [an allowance]'); Vincent v Department of Finance [2016] 

WAIRC 00035 [93] – [106] ('Was the Decision Made Capricious, Arbitrary, or Unreasonable?’). 

45 I have noted that the effect of cl 36 of the Agreement is that, subject to the Exclusions and to the Claim Form Requirements, 

the Commissioner ‘may pay the reasonable medical illness or injury related expenses of an employee who received any x-ray 

or other service provided by a third party under a referral given by a medical practitioner.’ 

46 It follows that the Commissioner was entitled to refuse a claim for a Non-Work Third Party Expenses Benefit made by the 

claimant upon making a finding that: (1) one of the Exclusions applied; (2) the Claim Form Requirements had not been 

satisfied; (3) the claim did not concern ‘medical illness or injury related expenses’; (4) the claim concerned medical or injury 

related expenses that were not reasonable; (5) the claim did not concern expenses of ‘any X-ray or other service’; (6) the claim 

concerned expenses of any x-ray or other service that were not provided ‘by a third party under a referral given by a medical 

practitioner’; or (7) after due consideration, the discretion to pay the claimed expenses should not be exercised. 

47 The claimant will not succeed on his allegation of a contravention of cl 36(1) of the Agreement unless he proves that, in 

reaching one (or more) of those seven findings, the Commissioner was: dishonest, capricious, arbitrary, unreasoned, manifestly 

unreasonably, or not acting in conformity with the purposes of the Agreement. It is necessary to examine the stated findings of 

the Commissioner in response to the claims for the Three Expenses. 

48 The claim for the Hospital Expense was accompanied by a receipt from the Mount Private Hospital in the amount of $250 for 

‘inpatient deposits’. The initial response of the Commissioner is evident from an email on behalf of the Commissioner of 8 

January 2016, stating that ‘we would need [the claimant] to produce something from the provider establishing what the 

$250.00 was allocated to, consistent with’ cl 36 of the Agreement, because inpatient deposits for hospital admissions are not 

covered under non-work related expenses. 

49 The claimant supplied the Commissioner with a letter from Dr Prichard of 13 January 2016 confirming that the claimant 

attended the Mount Hospital to complete an overnight sleep study. The response of the Commissioner, in an email dated 19 

January 2016 stated that, simply confirming Mr McCormack’s attendance at hospital is not details of a medical expense. The 
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Commissioner’s final position is evident from the Human Resources Director letter of 3 May 2016 stating that, ‘rejection of 

the claim is consistent with all previous applications and is made in line with the Commissioner’s discretion which has not, in 

[her] view, been capricious, arbitrary, or unreasonable’. 

50 The findings of the Commissioner in response to the claim for the Hospital Expense are difficult to discern from the 

communications on behalf of the Commissioner. The Commissioner’s letter of 8 January 2016 is not clear as whether the 

claimed expenses were found not to be ‘medical expenses’ or were found not to be expenses of an ‘X-ray or other service’ or 

whether the claim was not paid for some other reason e.g. the letter may also be interpreted to suggest that the Claim Form 

Requirements had not been satisfied (insofar as cl 36(5)(a)(iv) of the Agreement requires a claimant to supply documentary 

evidence that the health service was provided under a referral given by a medical practitioner). 

51 The Commissioner’s letter of 13 January 2016 suggests an acceptance that the claim was for expenses associated with an 

attendance at the Mount Hospital on 5 August 2015. However, it is not clear whether the claim was refused because of a 

finding that those expenses were not ‘medical expenses’ or because those expenses were not for an ‘X-ray or other service’ or 

whether the claim was not paid for some other reason. The Commissioner’s letter of 3 May 2016 did nothing to clarify the 

findings of the Commissioner other than to assert the proper exercise of the discretion not to grant the claim. 

52 The claimant was left in a position of uncertainty as to the findings of the Commissioner which resulted in his claim for 

Hospital Expenses being refused. The claimant was not in a position to know whether the Commissioner had made a finding 

that the expenses were not ‘medical expenses’ or that he had made a finding that the expenses did not concern a ‘service’ or 

whether, after due consideration, the Commissioner had exercised the discretion to refuse the claim. 

53 The Commissioner’s failure to communicate to the claimant the finding (or findings) that resulted in the claim being refused 

was a significant omission. The extract from Silverbrook Research Pty Ltd makes clear that a contractual obligation to 

exercise a discretion has consequences for an employer. The claimant has satisfied me that, in failing to make findings that 

enabled the claimant to satisfy himself that cl 36(1) of the Agreement had been correctly applied his claim for the Hospital 

Expense, the Commissioner had not acted in conformity with the purposes of the Agreement and, accordingly, has contravened 

the clause. 

54 It was suggested by the Commissioner that if the claim for Hospital Expenses was for hospital accommodation, it could not be 

a claim for an ‘X-ray or other service’ because a temporary right to occupy a hospital bed was not a ‘service’. It is not clear 

from the Commissioner’s communications to the claimant that the Commissioner took the view that ‘accommodation’ was not 

a ‘service’. When discussing the meaning of ‘service’ in the context of the expenses of a CPAP machine (above under the 

heading, ‘Issue 1’), I concluded that the word ‘service’ did not have a technical legal meaning. My view is that expenses of 

‘accommodation’ are capable of being expenses of a ‘service’ within the ordinary meaning of the word ‘service’. 

55 The response of the Commissioner to the claim for the Machine Hire Expense and the Machine Purchase Expense is evident 

from communications of 27 October 2015, 8 January 2016, 19 January 2016 and 3 May 2016. The memorandum of 27 October 

2015 states: 

… [E]ven though your doctor directed you to obtain or purchase the machine, he is not performing the function or the 

service, the equipment is undertaking the treatment service. 

Therefore, as there is no extension under section (sic) 36 for the reimbursement of equipment items, such (sic) sleep 

apnoea machines, we are not in a position to reimburse you for the purchasing of the CPAP machine. 

56 Again, when discussing the meaning of ‘service’ in the context of the expenses of a CPAP machine (above under the heading, 

‘Issue 1’), I concluded that it would be incorrect of the Commissioner to construe cl 36(1) of the Agreement such that it was 

not open to find that the Machine Hire Expense and the Machine Purchase claims related to an ‘X-ray or other service’. It is 

apparent that the quoted finding has been made on the basis of an erroneous legal interpretation of cl 36(1) of the Agreement. 

57 I have considered whether, because of the contents of the letter of 3 May 2016, the inference may be drawn that the 

Commissioner has nevertheless lawfully exercised a discretion to refuse the claims. My view is that the references in the letter 

to reviewing the previous applications of the Commissioner’s discretion does not satisfactorily address the possibility that any 

exercise of the discretion was based upon an erroneous legal interpretation of the word ‘service’; the Commissioner had not 

acted in conformity with the purposes of the Agreement and, accordingly, has contravened the clause. 

58 Clause 36 of the Agreement casts an obligation on the Commissioner to make findings and, ultimately, to exercise a discretion 

with respect to a payment to an employee. There is no warrant in the text of the clause or in the IR Act for the court to assume 

those obligations or to exercise the discretion. 

59 My view is that, as a result of my findings, it is appropriate to make an order pursuant to s 83(5) of the IR Act to the effect that 

the Commissioner be required to re-consider the Reimbursement Claims in light of these reasons. I will hear from the parties 

on the precise for of orders. I will also hear from the parties on the making of any orders with respect to a penalty as provided 

by s 83(4) of the IR Act. 

M. FLYNN 

INDUSTRIAL MAGISTRATE 

1 Under the Agreement, the claimant is 'an Employee' and the Commissioner of Police is the 'Employer'. 

2 The claimant does not allege that his medical condition is related to his employment. 

3 Section 81A of the IR Act 1979 (WA) states, ‘An industrial magistrate’s court has the jurisdiction conferred on it by sections 77, 

80(1) and (2), 83, 83A, 83B, 83D, 83E, 96J, 97V(3), 97VJ(3), 97YC, 97YG, 110, 111 and 112.’ 

4 Section 83(4)(a) IR Act 1979 (WA). 

5 Section 83(5) IR Act 1979 (WA). 
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6 Section 83A(1) IR Act 1979 (WA). 

7 Section 81CA(2) IR Act 1979 (WA). 

8 Reg 35(4) Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA). 

9 Section 41 IR Act 1979 (WA). 

10 Section 41(4) IR Act 1979 (WA). 

11 Parts III, IV, V and VI respectively of the Agreement. 

12 Part II of the Agreement. 

13 On Call allowances (cl 15); Shift allowance (cl 16) ; Additional allowances (cl 17); District allowances (cl 19); Motor Vehicle 

allowances (cl 20); Property allowance (cl 21); Higher duties allowance (cl 22); Camping allowances (cl 23); Disturbance 

allowance (cl 24); Relieving allowance (cl 25); Transfer and Removal allowances (cl 26); Travelling allowances (cl 27); Conditions 

to Apply at Multi-Functional Policing Facilities (MFPFs) (cl 28). 

14 Annual Leave; Long Service Leave; Bereavement Leave; Parental Leave; Entitlement to Leave and Allowances through Illness 

or Injury; Carer’s Leave; Work Related Medical and Hospital Expenses; Non Work-Related Medical and Pharmaceutical Expenses; 

Retirement, Removal or Death of an Employee; Cultural/Ceremonial Leave; Purchased Leave - 42/52 Leave Arrangement; 

Purchased Leave - Deferred Salary Scheme; Leave Without Pay; Blood/Plasma Donors Leave; Union Communication with 

Members and Facilities for Union Representatives; Leave to Attend Union Business; Trade Union Training Leave; Leave for 

International Sporting Events; Leave for Training with Defence Force Reserves. 

15 

33. ENTITLEMENT TO LEAVE AND ALLOWANCES THROUGH ILLNESS OR INJURY 

(1) An employee who becomes incapacitated shall as soon as possible: 

(a) notify the employee's Officer in Charge of that fact and of the his or her whereabouts; and 

(b) notify the Manager of the nature of the illness or the nature and cause of the injury, as the case may be. 

(2) Except in respect of a day on which an employee becomes incapacitated while on duty and for the first 5 single day 

absences in a calendar year, an application for leave by an employee on account of incapacity shall be supported by a 

certificate of a medical practitioner or, where the incapacity involves a dental condition, by a certificate of a dentist. Save 

that where the employee is stationed in a remote or rural locality and there is no medical practitioner within that locality, a 

certificate from an attending registered nurse or certification of the incapacity by the employee’s Officer in Charge shall 

suffice. Where the Employer has good reason to believe that the absence may not be legitimate, the Employer may request 

that evidence be provided. Should an employee become incapacitated while on duty, an application for leave on account of 

that incapacity does not require a supporting certificate. 

(3) The application shall be: 

(a) in a form approved by the Employer; and 

(b) submitted to the Manager, and the certificate in its support shall be - 

(c) submitted to the employee’s Officer in Charge. 

(4) Subject to subclause (2) of this clause, and the compliance of the employee with subclause (3) (a), (b) and (c) of this clause, 

the Employer may grant to an employee in respect of the employee's incapacity leave of absence with pay: 

(a) for up to one hundred and sixty eight days in a calendar year; and 

(b) if so recommended by the Manager and subject to any terms or conditions recommended by the Manager, for a 

further period. 

(5) Except where an employee is incapacitated through the employee's fault or misconduct, an employee is entitled to receive in 

respect of a period of leave or absence approved under subclause (4) of this clause and subject to any terms and conditions 

imposed under subclause (4) (b) of this clause, any special allowances which the employee would have received under the 

Agreement if the employee had not been incapacitated. 

(6) The district allowance prescribed by District Allowance (Government Officers) General Agreement 2010 or any subsequent 

replacement agreement ceases to be payable: 

(a) after an incapacitated employee and the family of that employee have been absent from the employee's region for a 

continuous period exceeding six weeks; and 

(b) for so long thereafter as that absence continues. 

(7) (a) An employee who suffers illness or injury through the employee's fault or misconduct is not entitled to paid leave 

contained within the provisions of subclause (4) (a) and (b) of this clause, in respect of absence from duty resulting 

from that illness or injury. 

(b) An employee who suffers illness or injury through the employee's fault or misconduct is not entitled in respect of 

that illness or injury to receive the benefits contained under clause 35 - Work Related Medical and Hospital 

Expenses or clause 36. – Non Work-Related Medical and Pharmaceutical Expenses of this Agreement. 
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(c) Where the incapacity of an employee results from the carrying on by the employee of an occupation for which the 

employee received or expected to receive remuneration, outside of the employee's duties as an employee the 

Employer may grant or refuse to grant paid leave to the employee in respect of the incapacity or may grant the 

employee leave at a reduced rate of pay. 

(8) An incapacitated employee shall not during the employee's absence from duty engage for reward in any other occupation or 

activity. 

(9) An employee who has been absent from duty because of incapacity for longer than four weeks shall, before returning to 

duty, submit to the Manager evidence of the employee's medical fitness to return to duty. 

(10) (a) The Employer may direct an employee to submit to examination, at the expense of the Employer, by one or more 

medical practitioners nominated in each instance by the Employer and the employee shall obey such a direction. 

(b) Where an employee has been examined under subclause 10 (a) of this clause, and the examining medical 

practitioner expresses the opinion in writing to the Employer that the employee is unfit for duty because of illness or 

injury, the Employer may direct the employee, to apply for leave on that ground and the employee shall obey such a 

direction. 

(11) An employee who is required to travel to Perth or a location other than his or her locality for medical treatment arising 

from a work related illness or injury is entitled to travel allowances in accordance with Clause 27. – Travelling 

Allowances. 

34. CARER’S LEAVE 

(1) Employees are entitled to up to 40 hours per calendar year carer's leave to care for a sick family member. 

(2) Where employees have exhausted the entitlements provided under subclause (1) of this clause they are able to access up to 

an additional 40 hours of their illness and injury leave entitlements as prescribed under clause 33 of this Agreement, per 

calendar year to care for a sick family member. 

(3) For the purposes of this clause a “sick family member” means 

(a) the partner of the employee; 

(b) the child, step child or grandchild of the employee (including an adult child, step child or grandchild); 

(c) the parent, step parent, or grandparent whether they live with the employee or not; 

(d) the sibling of an employee; or 

(e) any other person who, at or immediately before the relevant time for assessing the employee’s eligibility to take 

carer’s leave, lived with the employee as a member of the employee’s household. 

(4) An employee who claims to be entitled to carer’s leave is to provide the Employer with evidence that would satisfy a 

reasonable person of the entitlement. 

(5) Carer’s Leave is not cumulative from year to year. 

35. WORK RELATED MEDICAL AND HOSPITAL EXPENSES  

Subject to the provisions contained within subclause (7) (b) of Clause 33. - Entitlement to Leave and Allowances Through Illness or 

Injury of this Agreement, the Employer shall pay the reasonable medical, dental, medical aides, hospital and travelling expenses 

incurred by an employee as a result of illness or injury arising out of or in the course of the employee's duties or suffered by the 

employee in the course of travel to or from a place of duty. 

36. NON WORK-RELATED MEDICAL AND PHARMACEUTICAL EXPENSES 

Medical and Pharmaceutical Expenses 

(1) Subject to the provisions contained within subclause (7) (b) of Clause 33. - Entitlement to Leave and Allowances through 

Illness or Injury of this Agreement, the Employer may pay the reasonable medical illness or injury related expenses (less 

the amount of any Medicare benefits and private health insurance or other benefit fund, paid or payable) of an employee 

who receives: 

(a) any consultation, treatment or other service by a medical practitioner; or 

(b) any X-ray or other service not provided by a medical practitioner but provided under a referral given by a medical 

practitioner. 

(2) An employee is entitled to reimbursement by the Employer of the cost of a medicine supplied by a pharmacist on the 

prescription of a medical practitioner if the medicine was at the time of issue of the prescription specified in the Schedule of 

Pharmaceutical Benefits. 

Exclusions 

(3) Without affecting by implication the meaning of "medical illness or injury related expenses" in subclause (1), above, the 

Employer shall not be liable for any medical or pharmaceutical expenses referred to in subclause (1) and (2), above, 

associated with the following: 

(a) All Dental procedures performed by a Dentist or Surgeon. 

(b) Elective surgery for cosmetic (e.g. breast implants, liposuction, gastric banding), contraception, and conception 

procedures. 
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(c) Illness or injury caused through the employee’s fault or misconduct. 

(d) Obstetrician costs in excess of $2000 per financial year. 

(e) Illness or injury caused by Secondary Employment. 

(f) Illness or injury due to participation in the following sporting activities: 

(i) Racing, other than on foot; 

(ii) Diving with an artificial breathing device (unless the employee has an open water diving certificate or is 

being directly supervised by a qualified diving instructor); 

(iii) Hang-gliding, skydiving or activities involving a parachute; 

(iv) Mountaineering or rock climbing; 

(v) Hunting; 

(vi) Yachting which involves sailing in international waters; 

(vii) Any sporting activity played in a professional capacity for which the employee receives a financial 

sponsorship or other financial reward. 

(g) Illness or injury that occurs during a period of leave without pay. 

(h) Experimental surgery for which there is no Medicare Number at the time of the surgery. 

(i) Medical and pharmaceutical expenses incurred by officers whilst outside of Western Australia on paid or unpaid 

leave. 

Making a Claim 

(4) A minimum amount to be reimbursed of $200 must be accumulated in medical and pharmaceutical expenses before a claim 

is to be submitted to Health and Welfare Branch, provided that on termination of an employee's employment, all 

outstanding amounts will be paid. A rolling date of 24 months from the date of treatment is allowed for employees to claim 

reimbursement. 

(5) An employee claiming reimbursement of expenditure shall submit with his or her claim: 

(a) in the case of expenditure of a kind referred to in subclause (1) of this clause - 

(i) a receipt for the amount paid; 

(ii) a statement of the amount received as Medicare benefits; 

(iii) a statement of the amount received from a private health insurer or other benefit fund; 

(iv) where applicable, documentary evidence that the health service not provided by a medical practitioner was 

provided under a referral given by a medical practitioner; and 

in the case of expenditure of a kind referred to in subclause (2) of this clause, a receipt for the amount paid, and the Employer, 

before approving payment, may require the employee to supply additional information as to the identity of the person treated, the 

amount paid or, where applicable, the prescription. 

16 Macquarie Concise Dictionary, 6th edn (2013) at page 388 on ‘entitle’. 

17 Burnie Port Corporation Pty Ltd v Maritime Union of Australia [2000] FCA 1768 [22]. 

18 In letters dated 18 September 2015 and 13 January 2016 addressed, ‘To Whom it May Concern’. 

19 Employee Grievance Face Sheet of 10 March 2016. 

20 Lodged by the claimant with the Commissioner on 13 August 2015. 

21 In a letter dated 18 September 2015 addressed, ‘To Whom it May Concern’. 

22 In a memorandum written by the claimant in October 2015 and included in ‘BM5’ at page 25 of the Affidavit of the claimant 

sworn 20 June 2018. 

23 Lodged by the claimant with the Commissioner on 13 August 2015. 

24 In a letter of Dr Prichard dated 18 September 2015 addressed, ‘To Whom it May Concern’ and in a memorandum written by the 

claimant in October 2015 and included in ‘BM5’ at page 25 of the Affidavit of the claimant sworn 20 June 2018. 

25 HBF statement of benefit. 

26 Transcript, ts 24 – 25 (27 June 2018). 

27 Macquarie Concise Dictionary, 6th edn, 2013, page 1086. 

28 Macquarie Concise Dictionary, 6th edn (2013) at 725 on ‘may’: ‘1. expressing uncertainty… 2. to have permission to…3. to be 

possible’ 

29 ‘Submissions on Behalf of the Claimant’, 26 June 2018, paragraphs [15] – [16] 

30 ‘Submissions on Behalf of the Claimant’, 26 June 2018, paragraphs [23] – [25] 

31 ‘Submissions on Behalf of the Claimant’, 26 June 2018, paragraph [17] 
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32 ‘Submissions on Behalf of the Claimant’, 26 June 2018, paragraph [17] 

33 ‘Submissions on Behalf of the Claimant’, 26 June 2018, paragraph [20] – [22] 

34 For the purpose of determining whether the dispute was within the jurisdiction of the Western Australian Industrial Relations 

Commission, see IR Act, sections 7 and 23. 
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Catch Words : Alleged contraventions of the Fair Work Act 2009 (Cth) – Failure to pay unpaid wages, 

annual leave, public holiday pay and personal leave – Status of ‘return of service’ clause in 

contract of employment – Unauthorised deductions contrary to s. 323 and s. 324 of the Fair 

Work Act 2009 (Cth) – Whether medical certificate issued constitutes satisfactory medical 

evidence under s. 107 of the Fair Work Act 2009 (Cth) – Alleged misconduct discovered 

after notice of termination 

Legislation : Fair Work Act 2009 (Cth) 

Fair Work Regulations 2009 

Case(s) referred to 

 in reasons : Anderson v Crown Melbourne Ltd [2008] FMCA 152 

   Association of Professional Engineers, Scientists and Managers, Australia v Wollongong 

Coal Limited [2014] FCA 878 

  Briginshaw v Briginshaw (1938) 60 CLR 336  

  Construction, Forestry, Mining and Energy Union & ORs v RGN Mining Services Pty Ltd 

& Anor [2017] FCCA 1546 

  Fair Work Ombudsman v Glasshouse Mountains Tavern Pty Ltd & Anor [2014] FCCA 

1115 

  Marshall v Commonwealth of Australia [2012] FMCA 1052 

  Maslen v Core Drilling Service Pty Ltd & Anor [2013] FCCA 460 

  Murrihy v Betezy.com.au Pty Ltd [2013] FCA 908  

  Tomvald v Toll Transport Pty Ltd [2017] FCA 1208 

Result : Claim proven (in part) 

Representation: 

Claimant : Mr W Milward (of counsel) 

Respondent : Mr V Tranchita (director) 

 

REASONS FOR DECISION 

1 Luke Smith was employed as a sales engineer by New Accord Pty Ltd ATFT AMI Unit Trust t/a Global Marine Date & 

Airtime Services (GMDAS) from 3 August 2015 to 29 December 2017. 

2 Mr Smith signed a contract of employment on 28 May 2015 (contract of employment). 

3 GMDAS is a division of the broader AMI Group which sells satellite communication equipment and undertakes after sales 

maintenance support of products sold by GMDAS. 
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4 Mr Smith claims GMDAS contravened: (1) s. 323 of the Fair Work Act 2009 (Cth) (FWA) by deducting without authorisation 

$7,675.85 from Mr Smith’s final payment processed on 29 December 2017; and (2) s. 44(1) of the FWA by failing to pay Mr 

Smith $3,605.77 in personal leave from 11 December 2017 to 22 December 2017 and 27 December 2017 and 29 December 

2017 as required by s. 99 of the FWA. 

5 GMDAS denies Mr Smith’s claim saying that all payments due to him were calculated in accordance with the employment 

contract and that Mr Smith is liable to pay $3,958.00 to GMDAS. Further, GMDAS says Mr Smith engaged in gross 

misconduct discovered after Mr Smith’s resignation precluding GMDAS from terminating him without notice and he failed to 

disclose a pre-existing medical condition which effected his ability to carry out his role while he was employed by GMDAS. 

6 On the originating claim form Mr Smith referred to s. 550 of the FWA. Accessorial liability was not particularised in any 

further way in the statement of claim. Mr Smith’s counsel sought to amend the statement of claim on the day of the hearing 

explaining that it was a very recent oversight. I denied this amendment on the basis that notwithstanding reference was made to 

s. 550 of the FWA on the claim form, to allow Mr Smith to amend the statement of claim involved a substantial injustice to the 

other party where the claim was lodged in February 2018 and a directions hearing occurred on 16 August 2018. There was 

ample opportunity for Mr Smith to either fully particularise his claim or make an application to do so prior to the hearing. The 

directions hearing on 16 August 2018 was certainly an opportune time for his counsel to clarify Mr Smith’s claim if necessary, 

thus giving GMDAS an opportunity to respond to a claim for accessorial liability. 

7 Section 551 of the FWA provides that a court must apply the rules of evidence and procedure for civil matters where hearing 

proceedings relating to a contravention or proposed contravention of a civil remedy provision. The onus of proving an 

allegation is upon Mr Smith and an allegation is not proved unless it has been proved on the balance of probabilities. An 

allegation of a contravention of a civil remedy provision is an allegation of ‘quasi-criminal’ conduct and regard must be had to 

the nature of the allegation when considering whether it has been proved on the balance of probabilities: Briginshaw v 

Briginshaw (1938) 60 CLR 336 at 662; Tomvald v Toll Transport Pty Ltd [2017] FCA 1208 [14]. 

Background facts 

8 Save as otherwise indicated, the following background facts are not in dispute or is uncontroverted from evidence tendered by 

the parties. 

9 The respondent is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 

that sells and maintains marine communication electronics and employs employees, including previously Mr Smith, for this 

purpose. Accordingly, the respondent is a constitution corporation within the meaning of that term in s. 12 of the FWA. 

10 Mr Smith was employed by the respondent. Accordingly, the respondent is a national system employer within the meaning of 

that term in s. 14(1)(a) of the FWA. Further and as a result, Mr Smith is a national system employee within the meaning of that 

term in s. 13 and s. 15 and items one and 10 of s. 539(2) of the FWA. 

11 As a result, s. 61(2) of the FWA applies to Mr Smith, namely the minimum standards of employment which cannot be 

displaced. 

12 As part of his role with GMDAS Mr Smith was responsible for securing sales and for undertaking after sales maintenance 

support of product sold by GMDAS. GMDAS is a representative of NSSL Global, a United Kingdom (UK) based company 

whose products are sold principally by GMDAS. NSSL Global required all technicians working on NSSL Global products to 

have completed NSSL Global training. 

13 During the interview for the position, Mr Smith accepts that NSSL Global training was discussed and he knew this was a 

requirement for the position. He undertook the training in the UK from approximately 6 September 2015 to 18 September 2015 

(NSSL training). 

14 In March 2017, Mr Smith undertook a seven-day training course held at the AMI Group offices in Perth for Kelvin Hughes 

navigational equipment. This course was run internally by an AMI sales service engineer (Kelvin Hughes training). 

15 The purpose of the Kelvin Hughes training was to increase Mr Smith’s work capacity for AMI Sales by increasing the number 

of technicians available in the navigational communication area and to increase GMDAS revenue streams1. 

16 Relevant to Mr Smith’s claim the contract of employment contained a ‘return of service’ clause: 

xvi.  Training and Return of Service Provision – the company from time to time will provide training for Products or for 

Certification required to undertake your duties. The cost of the training will be paid for by the company and at no cost to 

the employee. In consideration of this training the employee hereby undertakes to either refund the training costs or to 

undertake to continue working with the company for a guaranteed minimum return of service period from the completion 

of the training. The guaranteed minimum return of service period will be based on the training costs and shall be as per 

below schedule. 

17 The schedule referred to in the contract of employment provides that if course costs are: (1) less than $1,000, the guaranteed 

minimum return of service period is 12 months; (2) greater than $1,000, the guaranteed minimum return of service period is 24 

months; and (3) greater than $5,000, the guaranteed minimum return of service period is 36 months. 

18 Mr Smith accepts that at the time of signing the contract of employment he understood its terms, including the minimum return 

of service period, and agreed to the terms. 

19 Mr Smith was previously employed by AMI Sales, another business within the AMI Group, from May 2006 to June 2008. 

During this time, he attended two courses and, on each occasion, signed a return of service document setting out the costs of 

the course and the amount he was required to repay2. 
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20 He did not sign a similar document prior to undertaking the NSSL training or the Kelvin Hughes training. 

21 On 27 October 2017, Behram Irani, the General Manager for GMDAS and Mr Smith’s supervisor, and Mr Smith had an email 

exchange about undertaking a training course in America for O3b Networks (O3b training). At the time of the email the cost of 

attending the O3b training was estimated at US$9,000, but final figures could not be provided as the negotiations for the 

training had not been finalised3. 

22 Mr Smith in response to Mr Irani’s email, and contrary to his more strident oral evidence and at most, queried the cost and 

requested a breakdown of the costs, but indicated a willingness to discuss a return of service agreement in more detail. I note, 

consistent with GMDAS oral submissions, Vince Tranchita, Managing Director of AMI Group, responded to the email chain 

saying ‘[t]he RSA is already part of the employment agreement. No new agreement required’4. 

23 On 23 November 2017, Mr Smith submitted an annual leave form for eight days leave over the Christmas period. The reasons 

why or how this came about are irrelevant to the claim, but Mr Irani agreed to the leave being taken. 

24 On 22 November 2017, Mr Smith received his usual fortnightly salary for the ending on 24 November 2017. 

25 On 29 November 2017, Mr Smith emailed a letter of resignation to Mr Irani giving 30 days’ notice for his resignation. 

26 Suffice to say the relationship between Mr Smith and GMDAS thereafter deteriorated. 

27 The gravamen of the dispute, as evidenced in a series of emails, was Mr Tranchita informing Mr Smith that he owed money to 

GMDAS for the failure to complete the return of service for, at least, the NSSL training, Mr Tranchita cancelling Mr Smith’s 

approved annual leave and the withholding of Mr Smith’s salary on 6 December and 20 December 2017 in lieu of an exact 

calculation for training costs. 

28 On 11 December 2017, Mr Smith attended his general practitioner and obtained a medical certificate stating that he was unfit 

for work from 11 December 2017 to 29 December 20175. On the same day Mr Smith submitted a sick leave form and had a 

discussion with Mr Irani. The content of the discussion is in part disputed, but, again, little turns on it because it is common 

ground Mr Irani did not sign the sick leave form and it was submitted to Maureen Barnaville, or at least placed in her in-tray by 

Mr Smith, for processing. 

29 I accept Mr Irani’s evidence that on 11 December 2017 he did not appreciate Mr Smith had applied for 13 days sick leave. Mr 

Irani impressed me as an honest witness who harboured no ill will towards Mr Smith and by his own admission was an easy-

going supervisor who was prepared to accept a person’s word. In addition, Mr Irani had returned from leave and wanted to 

organise a handover prior to Mr Smith’s leaving. 

30 Between 11 December and 18 December 2017, there was an email exchange between Mr Tranchita and Mr Smith concerning 

the veracity of Mr Smith’s application for sick leave. It is common ground that Mr Smith did not attend a ‘company doctor’ or 

an ‘independent doctor’ so GMDAS could obtain a second opinion about the time off work and no such arrangement was made 

by GMDAS. 

31 On or around 11 December 2017, Mr Smith’s company network access had been terminated. However, by this time Mr Smith 

had already accessed other employees’ email accounts, including Mr Irani’s email account, and using these email accounts 

forwarded emails to a private email account in his name6. This included, arguably, confidential reports prepared by Mr Irani to 

AMI Group directors7. 

32 On 3 January 2018, Mr Smith received an email from Mr Tranchita and from GMDAS payroll attaching a payslip showing Mr 

Smith’s entitlements according to GMDAS8. In summary, according to the GMDAS payroll Mr Smith was owed $5,095.85 

(inclusive of annual leave entitlement, public holiday and normal hours of work, minus taxation). GMDAS says it was owed 

$9,053.89 by Mr Smith for training expenses with the net result being Mr Smith owed GMDAS $3,958.04. 

33 For the most part, Mr Smith’s claim and GMDAS’s response hinges on the applicability of return of services clause in the 

contract of employment. 

Does the return of services clause in the contract of employment authorise deductions under the FWA? 

34 Section 323(1)(a) of the FWA requires an employer to pay in full an employee amounts payable to the employee in relation to 

the performance of work, except for permitted deductions in s. 324 of the FWA. 

35 Pursuant to s. 324(1) of the FWA an employer may deduct an amount from an amount payable to an employee in accordance 

with s. 323(1) if: 

(a) the deduction is authorised in writing by the employee and is principally for the employee’s benefit; or 

(b) the deduction is authorised by the employee in accordance with an enterprise agreement; or 

(c) the deduction is authorised by or under a modern award or an Fair Word Commission order; or 

(d) the deduction is authorised by or under a law of the commonwealth, a state or a territory, or an order of a court. 

36 It is common ground that (b) to (d) does not apply in this case. Therefore, applicable to Mr Smith the deduction must be 

authorised in writing by him and be principally for his benefit. 

37 But, an authorisation for the purposes of (a) must also specify the amount of the deduction and may be withdrawn in writing by 

the employee at any time: s. 324(2) of the FWA. Further, any variation in the amount of the deduction must be authorised in 

writing by the employee: s. 324(3) of the FWA. 

38 Section 325(1) of the FWA provides that an employer must not directly or indirectly require an employee to spend, or pay to 

the employer or another person, an amount of the employee’s money or the whole or any part of an amount payable to the 

employee in relation to the performance of work, if the requirement is unreasonable in the circumstances and where the 
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payment is directly or indirectly for the benefit of the employer or a party related to the employer. Section 325(1A) applies 

similarly in relation to prospective employment. 

39 Section 326(1) of the FWA (relevantly) provides that a contract of employment has no effect to the extent that the term 

permits, or has the effect of permitting, an employer to deduct an amount from an amount that is payable to an employee in 

relation to the performance of work, if the deduction is directly or indirectly for the benefit of the employer or a party related to 

the employer and is unreasonable in the circumstances. The regulations may prescribe circumstances in which a deduction is 

not reasonable (I note regulation 2.12 of the Fair Work Regulations 2009 and note that this does not apply to Mr Smith’s 

circumstances). 

40 Similar provisions in s. 326(2) of the FWA apply in relation to a contract of employment where a term permits or has the effect 

of permitting an employer to require an employee to spend or pay to the employer an amount of the employee’s money or 

directly or indirectly requires an employee to spend or pay an amount if there is a contravention of s. 325(1). 

41 GMDAS relies on the return of service clause in the contract of employment to deduct monies from Mr Smith’s final pay 

stating that Mr Smith was always aware and agreed to the term prior to signing the contract of employment. Further, Mr Smith 

has been employed by another Respondent company in the past and was fully aware of the contractual requirement to repay the 

costs of training if he did not complete the requisite employment period post training. 

42 GMDAS contends that in the communications industry employers and employees are contractually bound to maintain 

professional development and it is financially unfeasible for small companies to train employees and an employee thereafter 

take the knowledge to another company without giving something in return. 

43 Further, GMDAS contends that Mr Smith received the benefit of the training and it was his choice to leave GMDAS even 

though he was encouraged to stay with the company for an additional nine to ten months so the ‘debt’ did not crystallise. There 

was no requirement for Mr Smith to pay back the training costs unless he decided to leave prematurely, which he did. 

44 It is common ground that Mr Smith did not sign an individual agreement for deductions for each training course undertaken, 

but GMDAS rely upon the authority under the contract of employment to do so. 

45 The claimant refers to two cases which he says discuss general authority clauses, namely Maslen v Core Drilling Service Pty 

Ltd & Anor [2013] FCCA 460 and Fair Work Ombudsman v Glasshouse Mountains Tavern Pty Ltd & Anor [2014] FCCA 

1115. 

46 I do not agree that Maslen comments on general authority clauses but referred to specific clauses in an award and contract of 

employment and made determinations in relation to the applicability of s. 326 of the FWA. 

47 Glasshouse Mountains discussed the application of s. 324 of the FWA to a term of an employment contract requiring the 

employee to pay for certain qualifications or licence fees where the employer paid for the licence fees and then sought to 

deduct the monies from the employee pursuant to another term authorising the employer to deduct monies owing to them from 

their pay. 

48 Judge Burnett noted at [119] to [121] that while there was nothing in principle contentious about the term of the contract, 

s. 324 of the FWA was directive insofar as it provides that an authorisation for deduction must (a) specify the amount of the 

deduction. Therefore, there can be no blanket authorisation but only an authorisation in writing that specifies the amount of the 

deduction. In Glasshouse Mountains there was a deduction of a certain amount, but it was not specified in the written 

authority constituted by the employment contract. No other written authority was put to the Court to satisfy the requirements of 

s. 324 of the FWA. Accordingly, in that case the deduction was unauthorised, and the contravention was established for want 

of form. 

49 Like Glasshouse Mountains, GMDAS did not produce, because it could not produce, any written authorisation by the 

employee specifying the amount of the deduction for the cost of any training course he attended (namely, NSSL training and 

Hughes training). At best an email was sent to Mr Smith or to the GMDAS payroll with either an estimate of the training costs 

or the final costs and associated invoices9. This is further corroborated by an email from Mr Tranchita dated 4 December 2017 

where he states ‘[a]s for training costs you have already been advised of the estimated amount and Maureen shall advise you 

of the actuals ASAP’10.  

50 This contrasts with previous written authorities for deductions signed by Mr Smith in 2007 when he was employed by an 

associated AMI company11. 

51 Accordingly, for the same reason as given in Glasshouse Mountains, in the absence of a written authority by Mr Smith 

authorising a deduction for a specified amount, GMDAS has contravened s. 324(2)(a) of the FWA as it relates to s. 324(1)(a) 

and the deductions from Mr Smith’s pay of the NSSL and Hughes training costs were unauthorised. The contravention being 

for want of form which cannot be cured by relying on the return of services clause in the contract of employment. 

52 Given the absence of the essential requirement of form it is unnecessary to make any findings in relation to whether the 

training was principally for Mr Smith’s benefit. However, by way of general observation, having regard to the evidence, at best 

the training benefited both parties for different reasons, the likely result being the training was not principally (meaning 

predominantly) for Mr Smith’s benefit. 

53 Having determined the return of services clause in the contract of employment did not authorise under the FWA the deduction 

of training costs, the next issue is whether Mr Smith is entitled to various payments and, if so, what is he entitled to? 

What, if any, entitlements are Mr Smith owed? 

Mr Smith’s contentions 

54 Pursuant to s. 323 of the FWA, Mr Smith claims: 

 $3,028.85 in unpaid wages for the period 27 November 2017 to 11 December 2017; 
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 $4,070.08 in annual leave; and 

 $576.92 for public holidays on 25 December and 26 December 2017. 

55 Pursuant to s. 44(1) and s. 99 of the FWA, Mr Smith claims: 

 $3,605.77 in personal leave for the period 11 December to 22 December 2017 and 27 December to 29 December 

2017. 

56 Section 323(1)(a) of the FWA requires an employer to amounts payable in full to an employee in relation to the performance of 

work. 

57 Section 545(3) of the FWA enables an eligible state court (of which the Industrial Magistrates Court (IMC) is an eligible state 

court) to order an employer to pay an amount to, or on behalf of, an employee of the employer if the court is satisfied that: (a) 

the employer was required to pay the amount under this Act or a fair work instrument; and (b) the employer has contravened a 

civil remedy provision by failing to pay the amount. 

58 Therefore, there are three preconditions to an order by the IMC under s. 545(3): (1) an amount payable by the employer to the 

employee; (2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and (3) 

the failure to pay constitutes a civil remedy provision under s. 539(1) and s. 539(2) of the FWA. 

59 Section 44(1) of the FWA provides that an employer must not contravene a provision of the National Employment Standards. 

Chapter 2, Part 2.2, Division 2 of the FWA refers to the national employment standards and s. 61(1) provides that Part 2.2 sets 

the minimum standards that apply to the employment of employees which cannot be displaced. 

60 Section 61(2) of the FWA itemises the minimum standards on several matters. Relevant to Mr Smith’s claim this includes 

annual leave (d), personal/carer’s leave (e) and public holidays (h). Section 61(2) does not itemise normal payment of wages. 

61 A contravention of s. 44 is a civil remedy provision which may be determined by the IMC: s. 539(2) of the FWA. 

62 In terms of the failure to pay normal payment of wages, Mr Smith’s primary contention is that s. 323 of the FWA establishes 

the contravention of a civil remedy provision and provides the foundation or the statutory basis under the FWA for GMDAS to 

pay the contracted amount in full. Mr Smith further contends that s. 323 of the Act should not be read to limit the payment in 

full to only those amounts payable under the Act. 

63 In Association of Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited [2014] FCA 878, 

Buchanan J, at [37], determined that the ordinary language of s. 323 was sufficiently wide to enable an application that there 

have been breaches of s. 323 through a failure to pay contractually obligated amounts (referring also to Murrihy v 

Betezy.com.au Pty Ltd [2013] FCA 908). This decision and the decision in Murrihy were followed in Construction, Forestry, 

Mining and Energy Union & ORs v RGN Mining Services Pty Ltd & Anor [2017] FCCA 1546. 

64 Notably these three cases were determined in the Federal Court or the Federal Circuit Court where the orders made are broader 

than in the IMC: s. 545(1) and s. 545(2) of the FWA. In addition, in those cases the claimants sought recovery of the unpaid 

amounts as compensation for loss suffered because of a contravention of a civil remedy provision pursuant to s. 545 of the 

FWA. In Association of Professional Engineers, the underpayment of bonus and incentive-based payments were considered 

‘safety net contractual entitlements’ of a kind referred to in s. 139(1) of the FWA. 

65 Giving proper regard to those decisions, a failure to pay a contractual entitlement is capable of contravening s. 323 of the FWA 

and such a contravention if capable of an application to the IMC as a contravention of a civil remedy provision. 

66 While s. 323 of the FWA reinforces a legal obligation to pay an amount in full for performance of work for which there are 

additional consequences on the employers if they do not pay employees in full, I do not accept that it provides the remedy or 

creates an underlying legal obligation to pay for which the employer is responsible. The words required to pay the amount 

‘under this Act’ in s. 545(3) of the FWA must have work to do or meaning in the context of the amount required to be paid by 

the employer. These words in effect qualify what amount the employer is required to pay. 

67 Therefore, in my view, Mr Smith’s claim for normal payment of wages under his contract of employment needs to be 

referrable to another section of, or obligation under, the FWA over and above the legal obligation to pay in full in s. 323 for 

any amount sought to be paid by GMDAS. 

68 The IMC is not empowered under s. 545(3) of the Act to make an order for compensation and the failure to pay normal wages 

is not an amount required to be paid by GMDAS under the FWA or fair work instrument, but under a contract of employment 

only. The normal payment of wages is not a ‘safety net contractual entitlement’ as specified by the subject matter in s. 61(2) of 

the FWA and it is also not a minimum standard itemised in the same section. 

69 While s. 323 of the FWA opens the door to a claim under the FWA capable of being heard by the IMC it does not, of itself, 

empower the IMC to make the order sought by Mr Smith in relation to the failure to pay normal wages. 

70 Contrast this with the Federal Court and the Federal Circuit Court which are empowered to make an order for compensation 

which arguably arises from a breach of contractual entitlement. 

71 Of course, it is open for Mr Smith to commence a breach of contract claim for payment of normal wages in the Federal Court 

or Federal Circuit Court or a state court (not the IMC) thus he is not locked out from bringing a claim in a jurisdiction which 

can make the order sought. 

72 In the alternative, Mr Smith contends that pursuant to s. 293 of the FWA an employer must not contravene a term of a national 

minimum wage order. 
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73 A contravention of s. 293 of the FWA is a civil remedy provision capable of application to the IMC: s. 539(2) of the FWA. 

74 Therefore, in the alternative, Mr Smith says that if he is not entitled to the full payment of normal wages owed under the 

contract of employment, he is at the very least entitled to the payment of the national minimum wage under the FWA for the 

period 27 November 2017 to 11 December 2017. 

75 The applicable National Minimum Wage Order 2017 prescribing the national minimum wage for an award/agreement free 

employee for the period 1 July 2017 to 30 June 2018 was $694.90 per week. 

76 I accept Mr Smith’s alternative contention as it relates to the non-payment of normal wages in the sense that it is an order 

capable of being made by the IMC under s. 545(3) of the FWA. 

GMDAS’s contentions 

77 GMDAS’s primary contention was Mr Smith was not owed any outstanding entitlements because he owed GMDAS for 

training costs associated with the return of service clause in the contract of employment. 

78 For reasons already given, I found the deductions from Mr Smith’s final payment were unauthorised. 

79 GMDAS’s alternative contentions are that Mr Smith engaged in ‘serious misconduct’, discovered after he submitted his notice 

of resignation, when he accessed other employees’ email accounts to send company emails to his private email address. Had 

this ‘serious misconduct’ been discovered earlier then Mr Smith’s employment would have been terminated immediately. 

Further, Mr Smith’s reason for taking personal leave was not bona fide and the medical certificate failed to demonstrate 

sufficient reasons for taking personal leave. 

80 Mr Smith admitted accessing other employees’ email account to forward company emails to his private email address. He did 

so after he submitted his notice of resignation and without permission from any person in GMDAS. There is no doubt this 

conduct is reprehensible and maybe unlawful, and it is entirely understandable that GMDAS and its directors feel aggrieved. 

81 However, to the extent that it is relevant to Mr Smith’s claim, s. 123(1)(b) of the FWA provides that Division 11 (Notice of 

Termination and Redundancy) does not apply to an employee whose employment is terminated for ‘serious misconduct’. 

Therefore, if Mr Smith’s conduct in accessing other employees’ email accounts was characterised as ‘serious misconduct’, 

GMDAS could have terminated Mr Smith without notice or payment in lieu of notice. This does not abrogate GMDAS’ 

obligation to pay those entitlements that have already accrued. Further, and relevantly, Mr Smith had already submitted his 

notice of resignation and his employment was not terminated by GMDAS. 

82 Section 107 of the FWA provides that an employee must give his or her employer notice of taking personal/carer’s leave. The 

notice must be given to the employer as soon as practicable and must advise the employer of the period, or expected period, of 

leave. 

83 Section 107(3) of the FWA provides that an employee who had given his or her employer notice of the taking of 

personal/carer’s leave must, if required by the employer, give the employer evidence that would satisfy a reasonable person 

that if it is paid personal/carer’s leave, the leave is taken for a reason specified in s. 97 of the FWA. Relevantly, s. 97(a) of the 

FWA provides that an employee may take paid personal/carer’s leave if the leave is taken because the employee is not fit for 

work because of a personal illness. 

84 On 11 December 2017, Mr Smith provided a medical certificate dated 11 December 2017 signed by Dr Trevor Claridge. The 

content of the medical certificate is sparse stating ‘Mr Luke Smith has a medical condition and will be unfit for work from 

11/12/2017 to 29/12/2017 inclusive’. On the same day Mr Smith also submitted a sick leave form and the form and medical 

certificate was left with Ms Barnaville or placed in her in-tray. 

85 Coincidentally the period specified in the medical certificate covers, at least in part, the period previously the subject of 

approved annual leave which was revoked by Mr Tranchita on 4 December 201712 after Mr Smith resigned. As previously 

stated there was much email disagreement between Mr Smith and Mr Tranchita concerning the revocation of the approved 

annual leave. 

86 Like in Glasshouse Mountains, GMDAS says, in effect, that a reasonable person would not be satisfied on the evidence of the 

medical certificate because Mr Smith’s annual leave application had been revoked following his notice of resignation and the 

period covered by the medical certificate coincided with the last two and a half weeks of his employment (some of which was 

originally part of the application for annual leave). 

87 While not expressly stated, I infer from Mr Tranchita’s submissions, GMDAS contends that in the circumstances the medical 

certificate (of itself) was not sufficient to satisfy a reasonable person that the personal leave was for the reasons specified in 

s. 97 of the FWA. That is, the medical certificate did not provide enough information to satisfy a reasonable person against the 

background of other facts, namely Mr Smith’s annual leave had been revoked after he submitted his notice of termination and 

the disagreement over the payment/repayment of training expenses. 

88 In his oral evidence, Mr Smith denied having a pre-existing medical condition which he failed to disclose prior to accepting 

employment with GMDAS. He stated he first saw a general practitioner in June 2016 and was placed on a mental health plan. 

In terms of his attendance upon Dr Claridge on 11 December 2017, Mr Smith stated this was in relation to work related stress 

and the medical certificate was given for a stress related condition. He denied refusing to attend ‘a company doctor’ for a 

second opinion, saying that no arrangements were made for him to attend any other medical practitioner. Further, Mr Smith 

said he gave permission for GMDAS to discuss his case with Dr Claridge if elaboration of his condition was required. 

89 A medical certificate from a qualified medical practitioner within the practitioner’s area of expertise is prima facie to be 

accepted: Anderson v Crown Melbourne Ltd [2008] FMCA 152 [80] (referred to in Marshall v Commonwealth of Australia 

[2012] FMCA 1052).  
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90 This is not to say that a court or an employer is necessarily bound to treat a medical certificate as binding upon them where the 

facts and surrounding circumstances demonstrate an employer, or a court would not accept the validity of a medical certificate. 

91 It is important to note that in Anderson, the claimant attended a medical practitioner and obtained a medical certificate to 

attend an AFL game in Western Australia because he was emotionally invested in the last game played by James Hird and 

coached by Kevin Sheedy. The facts of that case were highly unusual. In Marshall, the employer challenged the claimant’s 

claim that he was unfit for work, having regard to the claimant’s medical evidence and to declarations he made to be 

considered for a television game show. In both cases, the claimants’ medical practitioners gave evidence at the hearings. 

92 Dr Claridge did not give oral evidence about the reasons for issuing the medical certificate (because no party, specifically 

GMDAS, summonsed him to do so). Thus, the question is whether other surrounding facts and circumstances could lead to a 

conclusion that the medical certificate should not being accepted? 

93 There was work place tension between Mr Smith and Mr Tranchita, mainly concerning the repayment of training monies and 

revocation of annual leave. The emails between the two men demonstrate this. Further, Mr Smith stated in his oral evidence he 

had previously attended a general practitioner from June 2016 for stress related matters. There is no other evidence rebutting 

this statement.  

94 While some scepticism might be expressed regarding the timing of Mr Smith’s attendance at his general practitioner, where the 

dates in the medical certificate coincided with revoked annual leave, the facts and surrounding circumstances were not such 

that they would displace the validity of the medical certificate. 

95 The period of unfitness for work was lengthy, however Mr Smith accepted GMDAS’s request to refer him to the company’s 

doctor for review or to contact Dr Claridge for clarification of the medical condition. GMDAS did not make any arrangements 

to refer Mr Smith for an independent assessment. Dr Claridge or the medical notes were not summonsed and to that extent the 

prima facie status of the medical certificate is unchallenged. 

96 Therefore, the medical certificate from Dr Claridge should be accepted and is sufficient to satisfy the reasonable person that 

the leave was taken because Mr Smith was not fit for work because of a personal illness. 

Determination 

Unpaid wages for the period 27 November 2017 to 11 December 2017 

97 Pursuant to s. 293 of the FWA, an employer must not contravene a national minimum wage order. 

98 I find that GMDAS failed to pay Mr Smith the national minimum wage pursuant to National Minimum Wage Order 2017 for 

the period 27 November 2017 to 11 December 2017 contrary to s. 293 of the FWA which is a civil remedy provision under 

s. 539(2) of the FWA. 

99 Accordingly, I find GMDAS is required to pay the amount of $1,389.80 for unpaid normal hours of pay (under the national 

minimal wage). 

Annual leave 

100 Section 90(2) of the FWA provides that if, when the employment of an employee ends, the employee has a period of untaken 

paid annual leave, the employee must pay the employee the amount that would have been payable to the employee had the 

employee taken that period of leave (payable at the employee’s base rate of pay for the ordinary hours worked). 

101 I find that GMDAS failed to pay Mr Smith untaken paid annual leave entitlements when Mr Smith’s employment ended 

contrary to s. 90(2) of the FWA which is contrary to s. 44(1) of the FWA because of s. 61(2)(d) of the FWA and a civil remedy 

provision under s. 539(2) of the FWA. 

102 Accordingly, I find GMDAS is required to pay the amount of $4,070.08 for untaken paid annual leave. 

Public holiday pay for 25 and 26 December 2017 

103 Section 115(1) of the FWA defines public holidays for certain days of the year, including 25 December and 26 December 

2017, being Christmas Day and Boxing Day. 

104 Pursuant to s. 116 of the FWA if an employee is absent from his or her employment on a day or part-day that is a public 

holiday, the employer must pay the employee at the employee’s base rate of pay for the employee’s ordinary hours of work on 

the day or part-day. 

105 I find that GMDAS failed to pay Mr Smith for public holidays on 25 December and 26 December 2017 at the requisite rate of 

pay contrary to s. 116 of the FWA which is contrary to s. 44(1) of the FWA because of s. 61(2)(h) of the FWA and a civil 

remedy provision under s. 539(2) of the FWA. 

106 Accordingly, I find GMDAS is required to pay the amount of $576.92 for unpaid public holidays on 25 and 26 December 

2017. 

Personal Leave 

107 Pursuant to s. 96(1) of the FWA for each year of service with his or her employer, an employee is entitled to 10 days of paid 

personal/carer’s leave. 

108 Relevant to Mr Smith’s claim, pursuant to s. 97(a) of the FWA, an employee may take paid personal/carer’s leave if the leave 

is taken because the employee is not fit for work because of a personal illness, or personal injury, affecting the employee. 

Pursuant to s. 99, if an employee takes a period of paid personal/carer’s leave, the employer must pay the employee at the 

employee’s base rate of pay for the employee’s ordinary hours of work in the period. 
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109 As already discussed, s. 107 of the FWA refers to the notice and evidence requirements related to personal/carer’s leave. 

110  I find that GMDAS failed to pay Mr Smith for personal leave for the period 11 December to 22 December 2017 and 

27 December to 29 December 2017 at the requisite rate of pay contrary to s. 99 of the FWA which is contrary to s. 44(1) of the 

FWA because of s. 61(2)(e) of the FWA and a civil remedy provision under s. 539(2) of the FWA. 

111 Accordingly, I find GMDAS is required to pay the amount of $3,605.77 for unpaid personal leave. 

Result 

112 Pursuant to s. 545(3) of the FWA, the court being satisfied to the requisite standard that GMDAS is required to pay the amount 

under the FWA and GMDAS has contravened a civil remedy provision in failing to pay the amount, it is ordered that GMDAS 

pay to Mr Smith $9,642.57 being: 

1. $1,389.80 for normal hours of pay 

2. $4,070.08 for untaken paid annual leave 

3. $576.92 for public holidays 

4. $3,605.77 for personal leave 

113 I will hear from the parties in respect of any further application or order sought. 

INDUSTRIAL MAGISTRATE 

D. SCADDAN 

1 Witness Statement of Luke Smith at annexures C and D (exhibit 1) 

2 Witness Statement of Luke Smith at annexure B (exhibit 1) 

3 Exhibit 1 at annexure F 

4 Exhibit 1 - annexure F 

5 Exhibit 1 – annexure M 

6 Exhibit 3 – documents 46 to 56 

7 Exhibit 3 – document 52 

8 Exhibit 1 – annexure O 

9 Exhibit 2 – documents 30 to 32 

10 Exhibit 2 – document 57 

11 Exhibit 2 – document 2 

12 Exhibit 1 – annexure I 
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Order 

1. This matter is a claim of unfair dismissal referred to the Commission pursuant to s 29(1)(b)(i) of the Industrial Relations 

Act 1979 on 11 September 2018. 

2. The Commission convened a conciliation conference on 17 October 2018.  At the conference, the parties reached 

agreement to resolve the matter.  In accordance with that agreement, on 24 October 2018, the applicant filed a Form 14 – 

Notice of withdrawal or discontinuance. 

The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be, and is hereby dismissed. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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Legislation : Industrial Relations Act 1979 

Result : Finding made 

Representation 

Applicant : Mr P Mullally, as agent 

Respondent : Mr J Darams of counsel 

Solicitors: 

Respondent : Clyde & Co  

 

Case referred to in reasons: 

Malik v Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 683 

Reasons for Decision 

1 On 19 October 2017 the applicant was called to and attended a meeting with the Chief Executive Officer of the respondent at 

which he was informed, according to the statement of the Chief Executive Officer filed in these proceedings, that his position 

“was no longer justified” and that “a decision had been made to terminate his employment.”  It was stressed at the meeting that 

the decision “was not made in any way based on performance or attitude.” The applicant was also told that there was no 

alternative employment available for him with the respondent. 

2 The applicant left at the end of the day and did not return to work.  He was paid all his entitlements in due course. 

3 According to the witness statement of the Chief Executive Officer, the applicant acknowledged that there were factors at play 

affecting the volume of work for the position he held and said at the end of the meeting that “I thought the meeting would be 

bad but not this bad.” 

4 Eighty-nine days later the applicant lodged an unfair dismissal claim with the Western Australian Industrial Relations 

Commission on 16 January 2018. This was 58 days out of time  

5 The applicant seeks that the Western Australian Industrial Relations Commission accept his claim despite it being well out of 

time on the basis that, as per section 29(3) Industrial Relations Act 1979, “it would be unfair not to do so”. 

6 The factors that loom largest in the mix of matters I must consider in the exercise of my discretion are the length of the delay, 

the explanation for the delay, the prejudice to the respondent caused by the delay and the merits of the applicant’s substantive 

claim. 

7 Guidance on the way in which these factors are to be balanced is not hard to find and is most relevantly given in Malik v 

Albert, Director General, Department of Education of Western Australia (2004) 84 WAIG 683.  
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8 In this case the delay is a relatively long one and one which must be adequately explained.   Potential respondents and the 

industrial relations legislative scheme are entitled to assume that if a person who has been dismissed has not prosecuted an 

unfair dismissal claim within 28 days of dismissal that the person will not be prosecuting such a claim and that the resources of 

the potential respondent and the Western Australian Industrial Relations Commission will not need to be expended on the 

matter.  If there is a delay, then the delay generally must be adequately explained and, of course, the longer the delay the better 

the explanation required. 

9 Here the applicant says that the delay was caused by mental health issues, mainly related to his dismissal, which inhibited 

action on his part. 

10 The applicant provided evidence of having suffered from mental health issues at the relevant time and evidence of the opinion 

of a psychologist, given 12 March 2018, that “the symptoms from which [the applicant] was, and is still, suffering would have 

prevented him from being able to take immediate action in relation to pressing matters that he may have had to deal with at the 

time.” 

11 Given this opinion is in a letter to the applicant’s agent I take it as being an expert opinion touching upon the issue of 

timeliness relevant to this application. 

12 I take it, and have nothing to suggest I should not, that the expert is saying that the applicant’s mental health issues would have 

prevented him from prosecuting his unfair dismissal claim in a timely fashion. 

13 In my view there is an acceptable explanation for a two-month delay in lodging the claim. 

14 The respondent did not try to point to any prejudice caused by the delay beyond what might be ordinarily experienced; that is 

having to defend a claim that the respondent thought was not going to be brought.  That is prejudice which, of course, I take 

into account but, in the mix, it would weigh more against the granting of the application if there was some particular prejudice 

arising out of the delay. 

15 Given the delay was two months, and not many months or years, it is not surprising that no particular prejudice relating to loss 

of memory or scattering of witnesses or the like is pointed to.  

16 The main prejudice the respondent points to is bound up with an assessment of the strength of the applicant’s substantive case.  

The respondent argues that the applicant’s case is weak and that, given this, it would be unfair for it to have to go to expense 

and inconvenience in meeting it at a hearing. 

17 The strength of the applicant’s case is a relevant consideration.  There is obviously no point in extending time, even if delay is 

explained and a respondent will be able to meet the case unaffected by prejudice arising out of the passage of time, if the case 

is so weak that it is doomed to fail.  There are various other ways of expressing the role of this factor in the mix. 

18 The applicant’s case is to be assessed in a rough and ready way at this stage. 

19 The applicant’s case is clearly arguable.  The applicant says, essentially, that the dismissal happened all too quickly and 

without procedural fairness.  The applicant says that if he had been given time to discuss the issues relating to his dismissal it 

was possible that he could have convinced the respondent that his position still had a sufficient volume of work to continue or 

that he should have been transferred to some other position.  He seeks to go back into his position and for a consultation 

process to play out. He accepts that his employment could still end, and end for the reasons given by the respondent, but says 

he should have the opportunity to try and save his employment as part of the process. 

20 Given what happened on 19 October 2017, as described by the Chief Executive Officer, it cannot possibly be said that the 

applicant’s case is without merit or is doomed to fail.  It is plainly arguable that there is something unfair about being 

summoned to a meeting after almost five years of employment and walking out of the meeting with no job, given the history 

preceding the event as revealed by the papers before me, which include that the applicant had no notice that his dismissal was a 

possible let alone the likely outcome of the meeting. 

21 I find that it would be unfair to not accept the claim out of time.  
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CatchWords : Unfair dismissal claim - Dismissal due to genuine redundancy - Dismissal not oppressive or 

unfair in all of the circumstances - Dismissal was harsh in all of the circumstances - 

Reinstatement and re-employment impracticable - Compensation awarded 

Legislation :       

Result : Application granted in part 

Representation: 

Counsel: 

Applicant : Mr P Mullally as agent 

Respondent : Mr J Darams of counsel 

Solicitors: 

Respondent : Clyde & Co 

 

Case(s) referred to in reasons: 

CMP Manufacturing Pty Ltd v Barbieri [2018] FCA 622 

Case(s) also cited: 

Williams v Melbourne Corporation (1933) 49 CLR 142 

Associated Provincial Picture Houses Ltd v Wednesbury Corporation [1948] 1 KB 223 

Avon Downs Pty Ltd v Federal Commissioner of Taxation (1949) 78 CLR 353 

Precision Plastics Pty Ltd v Demir (1975) 132 CLR 362 

R v Industrial Commission of South Australia; Ex parte Adelaide Milk Supply Co-operative Ltd (1977) 44 SAIR 1202; (1977) 16 

SASR 6 

Jones v Department of Energy and Minerals (1995) 60 IR 304 

FDR Pty Limited v Gilmore (1998) 80 IR 411 

Bogunovich v Bayside Western Australia Pty Ltd (1998) 86 IR 101 

AWI Administration Services Pty Ltd v Andrew Birnie [2001] WAIRC 04015 

Garbett v Midland Brick Company Pty Ltd (2003) 129 IR 270 

Dibb v Federal Commissioner for Taxation (2004) 136 FCR 388 

Trades & Labor Council of Western Australia v Minister for Consumer & Employment Protection (2005) 143 IR 149; [2005] 

WAIRC 01715 

Sealanes (1985) Pty Limited v Foley & Buktenica [2006] WAIRC 04110 

UGL Rail Services Pty Ltd v Janik (2014) 246 IR 320 

Reasons for Decision 

1 The applicant commenced employment with the respondent in February 2013 as its Principal Building Surveyor.  On 19 

October 2017 the respondent’s Chief Executive Officer, Mr Dean Unsworth, and the respondent’s Director of Planning and 

Sustainability, Mr Rodney Peake, met with the applicant and Mr Unsworth told the applicant that his employment was 

terminated, effective close of business that day. 

2 The applicant had been given no warning of what the meeting was about.  That morning he had received an email simply 

asking him to attend a meeting that afternoon at which, as it turned out, he was dismissed from his employment on the ground 

of redundancy. 

3 It was stressed at the meeting by Mr Unsworth, quoting his evidence at T80: 

I respected Mr Nunn, um, I don’t have a problem with him, his attitude was very good.  His work was good.  It was 

absolutely nothing to do with his performance.  It was nothing to do with his attitude.  It was purely on the significant 

downturn of building applications that were coming to the Shire. 

4 The evidence at hearing from the respondent, which was not undermined in any way by the applicant, satisfies me that the 

applicant’s position was redundant. 

5 The principal duty of the applicant’s position was the processing of building applications.  Following the applicant’s dismissal 

that duty has been performed by the person holding the position of the respondent’s Manager of Building Services, as was the 

plan at the time of the applicant’s dismissal.   

6 The respondent had decided that this work that had been done by the applicant could be absorbed into the workload of the 

person holding that position and this is what has occurred. 
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7 At T60 Mr Peake gave the following evidence; which I accept in its entirety because Mr Peake was a credible witness and 

because the applicant led no evidence to contradict it: 

Those applications are all being – have been absorbed into the role the Manager of Building Services and, ah, he’s 

comfortably dealing with what his role was previous, ah, and also, ah, the processing of all of those, um, building 

applications at the present time. 

8 What the respondent did was a restructuring or re-ordering of the duties or tasks required to be performed by an employee 

which resulted in the applicant’s position becoming redundant because the bundle of duties that had constituted his position 

were no longer required to be performed by anybody as a bundle of duties constituting that position. 

9 This is a genuine case of redundancy (see CMP Manufacturing Pty Ltd v Barbieri [2018] FCA 622 and the cases referred to 

therein) and accordingly I find that the applicant’s position was redundant when he was dismissed from it. 

10 I note there was a lot of evidence about the number and complexity of building applications received by the respondent over 

the course of the applicant’s employment.  I find that the numbers were reducing, but that is ultimately beside the point.  The 

point is that whatever the number and whatever their complexity the processing of them was able to be accommodated within 

someone else’s position. 

11 In this circumstance, there was nothing oppressive or unfair about the applicant losing his job.  Employers are entitled to 

reorganise their businesses to save money in circumstances where someone’s duties may be carried out entirely by someone 

who has the ability and capacity to do so.  There is no evidence competing with that called by the respondent that this is what 

occurred here. 

12 However, the dismissal was harsh for the following reasons: 

(1)  the applicant had been employed for over four years in a relatively senior position; 

(2)  the applicant had given impeccable service to the respondent; 

(3)  the applicant was called to a meeting at which he was sacked without being given any notice of what the 

meeting was about and, thus, was denied the opportunity to prepare himself to say anything about what he 

was to be told at it; and 

(4)  given that the reason for his dismissal was that his position was redundant (and not for any other reason) he 

was denied the opportunity to turn his mind to and propose to the respondent for its consideration any 

alternative to his dismissal.  That is, he was not genuinely consulted about the decision. 

13 I expressed the view during the hearing, and now find, that it is inherently harsh for a good and loyal employee to walk into a 

meeting not knowing his employment is in jeopardy and to leave half an hour later without a job.  I find this even though I 

acknowledge that Mr Unsworth and Mr Peake were as nice as possible to the applicant in that meeting in terms of their manner 

and delivery of the bad news. 

14 The applicant, having given good service to the respondent, ought to have been given an opportunity to fight for his job by 

thinking about, and presenting to the respondent, alternatives to his dismissal.  The respondent tells me that such a fight would 

have been a hopeless one – and I have no evidence to gainsay that view – but the applicant should have been involved in a 

process which allowed him to come to that conclusion himself if it was so obvious.  There was no risk to the respondent in this; 

the applicant presented as a fundamentally decent and loyal person who would have caused no trouble for the respondent as he 

was politely but, as the respondent says, inevitably made to understand that he was truly redundant.  

15 That process would have taken, at the outside, two weeks. 

16 Given I accept the respondent’s evidence, which was uncontested and given by persons I find to be credible and honest, that 

the applicant’s position was redundant and that he could not otherwise be accommodated within its employ, I find 

reinstatement and re-employment to be impracticable.  

17 In terms of compensation for the harsh dismissal of the applicant I find that, for the reasons given above, he ought be awarded 

two weeks of salary calculated on the basis that he earned $96,000 per annum. 

18 I also award the applicant by way of compensation a small amount of money, $500, for the effect the means of dismissal had 

on his emotional wellbeing.  At T24 he said that when he was dismissed he felt “a bit numb and sort of lost.”  Those feelings 

are understandable and compensable.   

 
 

2018 WAIRC 00808 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WILLIAM JAMES NUNN 

APPLICANT 

-v- 

THE SHIRE OF MURRAY 

RESPONDENT 

CORAM COMMISSIONER D J MATTHEWS 

DATE THURSDAY, 18 OCTOBER 2018 

FILE NO/S U 7 OF 2018 

CITATION NO. 2018 WAIRC 00808 
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Result Application granted in part 

Representation 

Applicant Mr P Mullally as agent 

Respondent Mr J Darams of counsel 

 

Order 

HAVING heard Mr P Mullally as agent for the applicant and Mr J Darams of counsel for the respondent on Thursday, 3 May 2018 

and Friday, 17 August 2018 and having read written submissions filed Friday, 21 September 2018 and Monday, 8 October 2018; 

and 

HAVING given Reasons for Decision in which I determined to uphold the application in part and award the applicant 

compensation; 

NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 

following order: 

THAT the respondent pay to the applicant $4,192.30 forthwith. 

(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00814 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00814 

CORAM : COMMISSIONER D J MATTHEWS 

HEARD : WEDNESDAY, 17 OCTOBER 2018 

DELIVERED : WEDNESDAY, 17 OCTOBER 2018 

FILE NO. : B 92 OF 2018 

BETWEEN : MURRAY PEARCE 

Applicant 

AND 

MINH LE 

Respondent 

 

CatchWords : Contractual entitlement claim - Agreement reached at conference - Agreement enforced 

Legislation : Workers’ Compensation and Injury Management Act 1981  

Industrial Relations Commission Regulations 2005      

Result : Agreement Enforced 

Representation: 

Counsel: 

Applicant : No appearance 

Respondent : In Person 

 

Case(s) referred to in reasons: 

Harrop-Marriner v. Tahlia Ferguson t/as Playful Ink 2018 WAIRC 739 

Reasons for Decision 

(Given extemporaneously at the conclusion of the proceedings 

taken from transcript as edited by the Commission) 

1 A conference was held in this matter, and a related matter, on 5 September 2018. 

2 I have a good recollection of the conference.   

3 Relevantly, I asked the respondent whether he owed the applicant any money and he said he did, around $1,000 to $1,500.  The 

respondent was at pains to make clear at the conference, however, that he disputed that there was an employer-employee 

relationship between himself and the applicant. 
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4 The applicant said at the conference that he thought he was owed a sum around $1,650. 

5 Asked by me whether he was prepared to make an offer to compromise this and the related matter the respondent offered to 

pay the applicant the sum of $1,300.   

6 The applicant accepted the offer and said he would discontinue this and the related matter and the conference was brought to 

an end by me. 

7 As I was leaving the room, the respondent said that he required an invoice from the applicant in the sum of $1300. 

8 I explained to the respondent that the settlement had overtaken all of the issues between the parties in this jurisdiction, 

including, and particularly, the issue of whether there was an employer-employee relationship between him and the applicant.  

I explained that the need for an invoice had been overtaken by the agreement. 

9 After the conference, my Associate, to his credit, sent an email to the parties which said in part: 

At the conference this morning agreement was reached that the respondent would pay to the applicant the sum of $1300 

and the applicant would discontinue the two matters before the Western Australian Industrial Relations Commission. 

10 The email went on to deal with other matters and, in particular, that the settlement implied no concession on the part of the 

respondent that the applicant was his employee or anything along those lines.  The email also pointed out that the settlement 

did not, and could not, impact on any action the applicant had taken under the Workers’ Compensation and Injury Management 

Act 1981. 

11 The respondent has not paid the settlement sum and accordingly this, and the related matter, were set down for hearing today.  

The only question at the hearing was whether to make orders enforcing the agreement reached at the conference or not. 

12 I note that the applicant is not present today.  He has explained by email his reasons for this and I am content to proceed in his 

absence. 

13 I note also that the applicant has filed notices of discontinuance in this and the related matter pursuant to his promise to do so 

at the hearing, and despite not having received any money from the respondent. 

14 I asked the respondent today why I should not make orders in terms of the agreement made at the conference. 

15 The respondent told me essentially that he was inexperienced in legal processes and was not expecting what happened at the 

conference to happen.  It was clear that the respondent’s concern remains that he does not want to concede, imply or suggest in 

any way that he was in an employer-employee relationship with the applicant.  

16 The respondent did, however, volunteer that he does want these matters to end. 

17 I interpret what the respondent told me today to mean that he wanted to make the point at the conference that he was not in an 

employer-employee relationship with the applicant, that he felt that settling the matter might have brought this implication and 

that, while he wants the matter to end, he also does not want in any way to resile from his position that he never employed the 

applicant.   

18 It is clear that I have power to make orders in terms of a settlement agreement reached at a conference.  In this regard see 

Harrop-Marriner v. Tahlia Ferguson t/as Playful Ink 2018 WAIRC 739 and the cases discussed therein. 

19 I intend to make orders reflecting the agreement reached between the parties at the conference.  I will, for the sake of 

convenience, make the orders in this matter.  I will dismiss the related matter for reasons given separately. 

20 The orders will make it abundantly clear, as do these reasons, that the respondent does not concede in any way or for any 

purpose that he was in an employer-employee relationship with the applicant. 

21 As this matter was set down for hearing before the applicant filed his notice of discontinuance it is necessary for me to grant 

leave for it to be discontinued and regulation 16(5) Industrial Relations Commission Regulations 2005 provides that I may 

order that the matter be discontinued or dismissed. 

22 It is convenient that along with an order that the respondent pay the applicant the sum of $1300 that I otherwise formally 

dismiss this application and I will do so by order. 

 
 

2018 WAIRC 00813 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MURRAY PEARCE 

APPLICANT 

-v- 

MINH LE 

RESPONDENT 

CORAM COMMISSIONER D J MATTHEWS 

DATE FRIDAY, 19 OCTOBER 2018 

FILE NO/S B 92 OF 2018 

CITATION NO. 2018 WAIRC 00813 
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Result Agreement enforced 

Representation 

Applicant In person 

Respondent In person 

 

Order 

HAVING heard from the respondent in person on Wednesday, 17 October 2018; and 

WHEREAS there was a conference between the parties on Wednesday, 5 September 2018; 

AND WHEREAS at that conference the respondent maintained that he had never employed the applicant but was prepared to pay 

the applicant $1,300.00 to bring all claims brought against him by the applicant in this jurisdiction to an end and on the basis that 

payment of this amount would preclude the applicant bringing any further claims against him, insofar as the law allows; 

AND WHEREAS the applicant agreed to discontinue all matters brought by him against the respondent in this jurisdiction; 

AND WHEREAS the respondent maintains that he never employed the applicant and payment of the settlement sum involves no 

admission in any way that he did; 

AND WHEREAS the applicant has filed notices of discontinuance in all matters he has brought in this jurisdiction against the 

respondent; 

AND HAVING given Reasons for Decision ex tempore on Wednesday, 17 October, which will be published as soon as possible, in 

which I determined to enforce the agreement reached between the parties on Wednesday, 5 September 2018; 

NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 

following orders: 

(1)  THAT the respondent pay to the applicant $1,300.00 forthwith; and 

(2) THAT the matter otherwise be dismissed. 

(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00812 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00812 

CORAM : COMMISSIONER D J MATTHEWS 

HEARD : WEDNESDAY, 17 OCTOBER 2018 

DELIVERED : FRIDAY, 19 OCTOBER 2018 

FILE NO. : U 92 OF 2018 

BETWEEN : MURRAY PEARCE 

Applicant 

AND 

MINH LE 

Respondent 

 

CatchWords : Claim of unfair dismissal - Matter discontinued after hearing date set - Matter dismissed 

Legislation : Industrial Relations Commission Regulations 2005      

Result : Application dismissed 

Representation: 

Counsel: 

Applicant : No appearance 

Respondent : In person 
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Reasons for Decision 

1 I refer the reader to my reasons for decision given in a related matter, B92 of 2018. 

2 As the notice of discontinuance in this matter was filed after the matter was set down for hearing regulation 16(5) Industrial 

Relations Commission Regulations 2005 requires that I give leave for the matter to be discontinued and that I may make orders 

that this matter be dismissed or discontinued. 

3 For the reasons given in B92 of 2018, being that it is convenient to make orders finalising the dispute between the parties in 

this jurisdiction in that matter, I will simply make an order dismissing this application. 

 
 

2018 WAIRC 00810 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MURRAY PEARCE 

APPLICANT 

-v- 

MINH LE 

RESPONDENT 

CORAM COMMISSIONER D J MATTHEWS 

DATE FRIDAY, 19 OCTOBER 2018 

FILE NO/S U 92 OF 2018 

CITATION NO. 2018 WAIRC 00810 

 

Result Application Dismissed 

Representation 

Applicant In person 

Respondent In person 

 

Order 

HAVING heard from the respondent in person on Wednesday, 17 October 2018; and 

WHEREAS there was a conference between the parties on Wednesday, 5 September 2018; 

AND WHEREAS a notice of discontinuance was filed by the applicant after the matter was set down for hearing; 

NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 hereby 

order that the application be and is hereby dismissed. 

(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00807 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00807 

CORAM : COMMISSIONER T EMMANUEL 

HEARD : TUESDAY, 16 OCTOBER 2018 

DELIVERED : WEDNESDAY, 17 OCTOBER 2018 

FILE NO. : B 38 OF 2018 AND B 39 OF 2018 

BETWEEN : GLENYS DAWN VIERSMA & LEO VIERSMA 

Applicants 

AND 

SIN-AUS-NANGA BAY PTY LTD 

AVER GROUP (ABN 44096738733) 

Respondent 
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CatchWords : WA industrial law – Denied contractual benefits – Compromise agreements – Tax – Public 

interest  

Legislation : Section 26, s 27(1)(a) and s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA)      

Result : Orders and declarations issued 

Representation : 

Applicants : In person (by video) 

Respondent : Ms Wong (as agent by telephone) 

 

Case(s) referred to in reasons: 

Diana Elizabeth Downs-Stoney v Derbarl Yerrigan Health Service [2004] WAIRC 11100 (2004) 84 WAIG 2613  

Green v Rozen and others [1955] 2 All ER 797  

Maurice Bradbury v Jos van Baren, John Denwick, Paul Gangemi and Ivan Hill, Management Agent, Proprietor of Great 

Western Real Estate (1995) 75 WAIG 2921 

Prudential Assurance Co. Ltd. V McBains Cooper [2000] 1 WLR 2000 

Reasons for Decision 

1 Glenys and Leo Viersma filed notices of claim for denied contractual benefits on 17 April 2018. They requested that their 

matters be heard together because they were both employed by Sin-Aus-Nanga Bay Pty Ltd (Nanga Bay) and they were 

denied the same contractual entitlements, being unpaid wages and notice of termination.  

2 The Viersmas started working at Nanga Bay on 16 December 2017. Mrs Viersma performed a range of tasks including office 

administration and cleaning and Mr Viersma’s tasks included building and generator maintenance. Their last day of work was 

3 January 2018, when they were both told they were dismissed. 

3 Nanga Bay filed notices of answer disputing the Viersmas’ claims. 

4 The parties agree that at the conciliation conference on 6 June 2018 they settled applications B 38 and B 39 of 2018 on the 

following terms:  

 by close of business, Monday 11 June 2018, Nanga Bay would pay: 

o Mrs Viersma $2,836.32 (gross) by electronic funds transfer; 

o Mr Viersma $2,836.32 (gross) by electronic funds transfer; 

 within two business days of receiving these payments, the Viersmas would discontinue their claims B 38 of 2018 and 

B 39 of 2018; and 

 shortly after the end of this financial year, Nanga Bay would send group certificates to the Viersmas care of the 

Marree Hotel, South Australia 5733. 

5 The parties also agree that the compromise agreements were confirmed with the Viersmas and Nanga Bay by email on 6 June 

and again on 7 June 2018. 

6 On 8, 9, 11, 14, 17, 20, 22 and 25 June 2018, the Viersmas wrote to the Commission and said Nanga Bay had not complied 

with the compromise agreements reached during the conciliation conference of 6 June 2018 because: 

 payments were to Mr Viersma’s bank account only; 

 Nanga Bay said it would not pay superannuation until 28 July 2018; 

 an incorrect amount of tax was taken out of the gross settlement payment; and 

 Nanga Bay owes each applicant an outstanding amount of $6. 

7 Mr and Mrs Viersma have informed the Commission on several occasions that until they feel they had been paid the correct net 

settlement sum, they will not withdraw their claims B 38 and B 39 of 2018. On 25 June 2018 the Viersmas asked the 

Commission to proceed with their claims on the basis that Nanga Bay had not complied with the compromise agreements.  The 

next day Nanga Bay paid the Viersmas $6 each. 

8 A hearing in July was adjourned to allow the Viersmas time to seek legal advice. After receiving that advice, the Viersmas 

asked the Commission to proceed to a hearing. They again said they had not been paid according to the agreement reached at 

conciliation because they believed too much tax had been withheld.  

9 Nanga Bay says it withheld the correct amount of tax and complied with the compromise agreements.  It says the Commission 

should dismiss the claims.  

Question I must decide 

10 I must decide whether the Commission should hear the Viersmas’ claims under s 29(1)(b)(ii) of the Industrial Relations Act 

1979 (WA) in circumstances where the Viersmas and Nanga Bay reached agreements to compromise applications B 38 and 

B 39 of 2018.  
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Documents provided 

11 Payslips provided to the Commission show that Nanga Bay paid $1,961.32 (net) and withheld $875.00 in tax for each of the 

Viersmas.  Bank acknowledgements show that $3,922.64 was transferred to Mr Viersma’s bank account. 

12 The Viersmas and Nanga Bay referred to the Australian Taxation Office’s ‘Weekly Tax Table (NAT 1005)’ for payments 

made on or after 1 July 2017.  Nanga Bay relies on page eight of this document, which shows $869 is the tax to be withheld on 

a gross payment of $2,836.   

13 The Viersmas say because their employment contracts provided for weekly payment, the tax table should be interpreted to 

require $328 in tax to be withheld.  This is because they say the obligation to withhold tax should be the same as if the 

settlement sums under the compromise agreements were paid across four weekly instalments.  However the Viersmas agree 

that the compromise agreements did not require the settlement sums to be paid across four weekly instalments. 

Consideration 

14 It is common ground that the parties reached concluded compromise agreements to settle the claims as set out in [4] and that 

Nanga Bay paid the Viersmas $3,922.64 (net).  Here the dispute is about whether Nanga Bay withheld too much tax from the 

payments made to the Viersmas. 

15 An unimpeached compromise agreement represents the end of the dispute or disputes from which it arose: Prudential 

Assurance Co. Ltd. V McBains Cooper [2000] 1 WLR 2000, 2005.  The compromise agreements reached by the parties have 

overtaken the Viersmas’ claims for denied contractual benefits: Maurice Bradbury v Jos van Baren, John Denwick, Paul 

Gangemi and Ivan Hill, Management Agent, Proprietor of Great Western Real Estate (1995) 75 WAIG 2921 (Bradbury); 

Green v Rozen and others [1955] 2 All ER 797.   Now before the Commission are not the claims for denied contractual 

benefits but the compromise agreements of the parties in settlement of those claims. 

16 I agree with the reasoning of Smith C (as she was then) that the Commission has inherent power to make an order in the terms 

of a compromise agreement: Diana Elizabeth Downs-Stoney v Derbarl Yerrigan Health Service [2004] WAIRC 11100; 

(2004) 84 WAIG 2613, [44] – [53].   

17 However, in the circumstances of this matter I am not persuaded that I should make orders in the terms of the compromise 

agreements.  For a start, it is not the case that Nanga Bay has failed to pay the Viersmas.  The bank acknowledgements show, 

and the parties do not dispute, that two payments of $1,961.32 were transferred into the account ‘Viersma, Leo’. I find Nanga 

Bay paid $3,922.64 into Mr Viersma’s bank account.  Finding, as I do, that Nanga Bay has made the payments as a result of 

the compromise agreements, and in good faith in that it withheld an amount consistent with the tax tables, it would be contrary 

to s 26 of the Industrial Relations Act 1979 (WA) (IR Act) for the Commission to now make orders in the terms of the 

compromise agreements.   

18 Further, by arguing that Nanga Bay has withheld too much tax, I consider that what the Viersmas are asking the Commission 

to do is enforce the compromise agreements.  Enforcement of agreements lies outside the Commission’s jurisdiction.   

19 In my view it is not in the public interest to hear these applications.  The Full Bench in Bradbury stated ‘It is certainly not in 

the public interest, too, that the Commission should have proceeded to hear something which had been settled by agreement, 

even if, as a matter of law, the Commission could have heard the matter, which it could not have.  The Commission did not err 

in the exercise of its discretion or otherwise.’ (2928) 

20 Given the unimpeached compromise agreements and the payments made by Nanga Bay, I am satisfied that further proceedings 

are not necessary or desirable in the public interest: s 27(1)(a) of the IR Act.   

21 For these reasons, I will declare that the parties have compromised applications B 38 and B 39 of 2018 and dismiss the 

applications.  

 
 

2018 WAIRC 00805 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES GLENYS DAWN VIERSMA 

APPLICANT 

-v- 

SIN-AUS-NANGA BAY PTY LTD 

AVER GROUP (ABN 44096738733) 

RESPONDENT 

CORAM COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 17 OCTOBER 2018 

FILE NO/S B 38 OF 2018 

CITATION NO. 2018 WAIRC 00805 
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Result Declaration and order issued 

Representation 

Applicant In person (by video) 

Respondent Ms J Wong (as agent by telephone) 

 

Declaration and Order 

HAVING heard the applicant in person and Ms J Wong (as agent) on behalf of the respondent, the Commission, pursuant to the 

powers conferred under the Industrial Relations Act 1979 (WA): 

1. DECLARES that the parties have compromised application B 38 of 2018; and 

2. ORDERS that this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00806 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES LEO VIERSMA 

APPLICANT 

-v- 

SIN-AUS-NANGA BAY PTY LTD 

AVER GROUP (ABN 44096738733) 

RESPONDENT 

CORAM COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 17 OCTOBER 2018 

FILE NO/S B 39 OF 2018 

CITATION NO. 2018 WAIRC 00806 

 

Result Declaration and order issued 

Representation 

Applicant In person (by video) 

Respondent Ms J Wong (as agent by telephone) 

 

Declaration and Order 

HAVING heard the applicant in person and Ms J Wong (as agent) on behalf of the respondent, the Commission, pursuant to the 

powers conferred under the Industrial Relations Act 1979 (WA): 

1. DECLARES that the parties have compromised application B 39 of 2018; and 

2. ORDERS that this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 

 

SECTION 29(1)(b)—Notation of— 

Parties Number Commissioner Result 

Amanda Culver Jim Hauraki Chief Executive 

Officer Avon Youth Community & 

Family Services 

U 58/2018 Commissioner D J 

Matthews 

Discontinued 

Benjamin John 

Hicks 

ACR Plastering U 68/2018 Senior Commissioner S 

J Kenner 

Discontinued 

Benjamin John 

Hicks 

ACR Plastering B 68/2018 Senior Commissioner S 

J Kenner 

Discontinued 

Colin R Dixon Department of Education WA U 19/2018 Commissioner D J 

Matthews 

Discontinued 
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Parties Number Commissioner Result 

Connor Koon Hei 

Ling 

CQ & JM Dowsing Pty Ltd ATF 

The Dowsing Family Trust 

B 101/2018 Commissioner T 

Emmanuel 

Discontinued 

Drew Maslin Derrick Dusterhoft, Apex Electrical 

Control 

B 80/2018 Senior Commissioner S 

J Kenner 

Discontinued 

Nicolas Pierre Joel 

Etiennette 

Port-Hedland Yacht Club Inc. U 9/2018 Senior Commissioner S 

J Kenner 

Discontinued 

Nicolas Pierre Joel 

Etiennette 

Port-Hedland Yacht Club Inc. B 9/2018 Senior Commissioner S 

J Kenner 

Discontinued 

Steven Patrick Post Sparaxis Pty Ltd t/as Centrewest 

Insurance Brokers 

B 91/2018 Senior Commissioner S 

J Kenner 

Discontinued 

 

 

CONFERENCES—Matters referred— 

2018 WAIRC 00206 

DISPUTE RE ALLEGED REFUSAL TO REINSTATE OR TO RE-EMPLOY UNION MEMBER 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 

-v- 

THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE MONDAY, 26 MARCH 2018 

FILE NO. CR 10 OF 2017 

CITATION NO. 2018 WAIRC 00206 

 

Result Direction issued 

Representation  

Applicant Mr C Fordham of counsel 

Respondent Mr D Anderson of counsel 

 

Direction 

HAVING heard Mr C Fordham of counsel on behalf of the applicant and Mr D Anderson of counsel on behalf of the respondent the 

Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT each party shall give an informal discovery by serving its list of documents by no later than 9 April 

2018. 

(2) THAT the applicant and respondent file an agreed statement of facts by no later than 16 April 2018. 

(3) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the 

evidence in chief of the maker.  

(4) THAT the applicant file and serve upon the respondent any signed witness statements upon which it intends to 

rely by no later than 30 April 2018. 

(5) THAT the respondent file and serve upon the applicant any signed witness statements upon which it intends to 

rely by no later than 14 May 2018. 

(6) THAT the applicant file and serve an outline of submissions and any list of authorities upon which it intends to 

rely by no later than 28 May 2018.  

(7) THAT the respondent file and serve an outline of submissions and any list of authorities upon which it intends 

to rely by no later than 11 June 2018.   

(8) THAT the matter be listed for hearing for five days. 

(9) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2018 WAIRC 00820 

DISPUTE RE ALLEGED REFUSAL TO REINSTATE OR TO RE-EMPLOY UNION MEMBER 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00820 

CORAM : SENIOR COMMISSIONER S J KENNER 

HEARD : MONDAY, 26 MARCH 2018, MONDAY, 30 JULY 2018, TUESDAY, 31 JULY 2018, 

WEDNESDAY, 1 AUGUST 2018, THURSDAY, 2 AUGUST 2018, WRITTEN 

SUBMISSIONS FRIDAY, 21 SEPTEMBER 2018 

DELIVERED : TUESDAY,  6  NOVEMBER 2018 

FILE NO. : CR 10 OF 2017 

BETWEEN : THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

Applicant 

AND 

THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

Respondent 

 

Catchwords : Industrial Law (WA) - respondent's refusal to re-employ or reinstate the applicant's member 

- scope of "industrial matter" and s 44(9) of the Industrial Relations Act 1979 - application 

of s 41(3) of the Working with Children (Criminal Record Checking) Act 2004 - Principles 

applied - Commission satisfied that ongoing refusal of respondent to employ applicant's 

member was industrially unfair - respondent ordered to offer applicant's member a contract 

of employment and pay an amount representing loss of salary 

Legislation : Industrial Relations Act 1979 (WA) ss 6, 7, 23(1), 23(2a), 23A, 26(1), 26(2), 27(1), 29, 44, 

44(6), 44(9), 

  Criminal Code 1913 (WA) s 313 

  Industrial Relations Commission Regulations 2005 r 31 

  Public Sector Management Act 1994 (WA) ss 8(1), 8(3), 97(1) 

  School Education Act 1999 (WA) s 240 

  School Education Regulations 2000 (WA) r 38 

  Working with Children (Criminal Record Checking) Act 2004 (WA) ss 22, 23, 41(2), 41(3) 
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Reasons for Decision 

Brief background 

1 This matter has a lengthy and somewhat torturous history. 

2 Mr Buttery is a qualified teacher with nine years’ teaching experience and until the event the subject of this decision occurred, 

he had an exemplary record of teaching service.  Mr Buttery commenced training as a teacher in 2003.  He holds a Bachelor of 

Education (Primary) degree and graduated in 2007 with First Class Honours.  Mr Buttery commenced as a teacher with the 

respondent in 2008.  He was a teacher at Parkwood Primary School until July 2011 and transferred to Greenfields Primary 

School (the School) at the beginning of term three in 2011.  Mr Buttery presently works as a sometime driving instructor and 

“mystery shopper”. 

3 On 31 August 2016 an incident occurred at the School involving a year four student “S”.  A charge of aggravated common 

assault against Mr Buttery under s 313 of the Criminal Code (WA) followed, along with the issuance of notices under the 

Working with Children (Criminal Record Checking) Act 2004 (WA) (WWC Act) and cancellation of Mr Buttery’s teacher 

registration by the Teacher Registration Board. On 10 November 2016 Mr Buttery’s employment was summarily terminated 

by the respondent, on the strength of the WWC Act notice, which the respondent contended led to Mr Buttery having 

“repudiated” his contract of employment. 

4 Subsequent requests by Mr Buttery’s Union, the applicant in this matter, that he be re-employed or reinstated without loss, 

were refused.  Conciliation failed to resolve the dispute and interim order applications made to the Commission were not 

successful.  Mr Buttery now claims that the termination of his employment was unnecessary and unfair and he seeks to be 
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employed again without loss.  Furthermore, Mr Buttery maintained that the disciplinary investigations commenced into the 

relevant events were flawed.  He also denied that he engaged in the act of misconduct alleged. 

The s 44(9) referral 

5 Following a conference under s 44 of the Industrial Relations Act 1979 (WA) (the Act) before the Commission as otherwise 

constituted, the dispute between the parties remained unresolved.  Under s 44(9) of the Act where “any question, dispute, or 

disagreement in relation to an industrial matter has not been settled by agreement between all of the parties, the Commission 

may hear and determine that question, dispute or disagreement and may make an order binding only the parties in relation to 

whom the matter has not been so settled”.  That is what has occurred in this case. 

6 A few things need to be said as to s 44 and, in particular, s 44(9).  First, the power of the Commission to refer an unresolved 

dispute for determination is not dependent to any extent, on the parties’ consent for the Commission to do so.  The referral of 

an unresolved question, dispute or disagreement is solely a matter for the Commission.  It is an open question as to whether 

“may” in s 44(9) should be construed as “shall”, although given the objects in s 6 of the Act, there would seemingly need to be 

a very good reason why an unresolved dispute was not referred for determination. 

7 Second, the Commission’s jurisdiction and powers under s 44 are and have been consistently interpreted by the Full Bench and 

the Industrial Appeal Court as being very broad and its terms should not be read down (see for example Robe River Iron 

Associates v Amalgamated Metal Workers and Shipwrights Union of Western Australia (1988) 69 WAIG 990 per Nicholson J 

at 999 (Robe River)).  It is the case that the nature of a question, dispute or disagreement may change from the time a s 44 

conference application is made, to the point at which the Commission refers the unresolved question, dispute or disagreement 

for determination under s 44(9) of the Act.  It is not uncommon for issues in dispute to enlarge or contract as s 44 proceedings 

progress. 

8 Under s 44(9) of the Act, read with reg 31 of the Industrial Relations Commission Regulations 2005 (WA), where matters 

remain in dispute at the conclusion of a compulsory conference, a memorandum of matters to be heard and determined is 

drawn up by the Commission.  It is the s 44(9) memorandum which marks out the parameters of the contentions of the parties 

and the issues to be determined by the Commission: Public Transport Authority v The Australian Rail, Tram and Bus Industry 

Union of Employees, West Australian Branch [2017] WAIRC 00452; (2017) 97 WAIG 324. The ultimate referral under s 44(9) 

is not to be strictly construed in accordance with the application for the s 44 compulsory conference that preceded it. The 

requirement is, of course, that the question, dispute or disagreement must be in relation to an “industrial matter” as defined in 

s 7 of the Act.  The source of the Commission’s jurisdiction and power lies in s 23(1) of the Act, which enables the 

Commission to have “cognisance of and authority to enquire into and deal with any industrial matter”.  In doing so, the 

Commission is obliged to act in accordance with equity, good conscience and the substantial merits of the case, without regard 

to technicalities or legal forms, as required by s 26(1)(a) of the Act. The equity and good conscience of a matter is my good 

conscience: Perth and Fremantle Bread Carter’s Union (1903) 2 WAAR 71 per Parker J. Furthermore, by s 26(2) of the Act, 

the Commission is not, in granting relief or redress under the Act, restricted to the specific claim made or the subject matter of 

the claim. This is subject to the requirement on the Commission, by s 26(3), to afford the parties an opportunity to be heard on 

matters or information not raised before it, if they are to be taken into account by the Commission in deciding any matter 

before it. 

9 The s 44(9) referral in this case, is lengthy and quite complicated.  After reciting the applicant’s contentions of fact, it sets out 

key contentions and orders sought in the following terms: 

The applicant contends that: 

A. In relation to the period of non-employment from January 2017 to 2 October 2017 - 

1. The termination of Mr Buttery's employment on 11 November 2016 was unnecessary and unfair; 

2. Prior to effecting the dismissal, the respondent ought to have had regard to the practical alternatives to dismissal 

as referred to by the Court of Appeal in Charles Brett v Sharyn O'Neill, Director General, Department of 

Education [2015] WASCA 66; (2015) 95 WAIG 429 at [40]; 

3. In circumstances where the conditions that purportedly caused Mr Buttery's dismissal had ceased to exist 

in January 2017, the respondent ought to have re-employed Mr Buttery and placed him on paid suspension 

pending the resolution of criminal and/or internal disciplinary matters; 

4. Mr Buttery was denied natural justice by the respondent's refusal to reinstate his employment pending the final 

decision handed down on 2 October 2017; and therefore, 

5. Mr Buttery ought to receive back-pay and/or compensation for the period of non-remuneration ended 2 October 

2017. 

B. In relation to the respondent's final decision as set out in the letter of 2 October 2017 - 

1. The disciplinary investigation was commenced in July 2017 in response to the applicant's request for re-

employment of Mr Buttery; 

2. The respondent's findings and comments articulated in the letter of 2 October 2017 constituted a further and 

final refusal to employ Mr Buttery; 

3. The respondent's final decision was based on a finding of misconduct arising from the incident on 31 August 

2016; 

4. Mr Buttery denies the allegations of misconduct; 
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5. The respondent's investigation into the incident was flawed and no finding of misconduct was or could 

reasonably be established; 

6. If the Commission finds that Mr Buttery has not committed an act of misconduct that would otherwise justify 

the termination of his employment, then he should be provided relief by way of reinstatement and compensation 

for lost wages and superannuation. 

The applicant seeks the following orders: 

1. The respondent reinstate or re-employ Mr Buttery on terms and conditions that are no less favourable than his 

previous position with the Department of Education; and 

2. The respondent pay Mr Buttery the amount that reflects the income (including superannuation) he would have 

earned for the period from 21 February 2017 to date; or 

3. In the event Mr Buttery is found to have engaged in misconduct sufficient to justify termination of his 

employment, the respondent pay Mr Buttery an amount that reflects the income and superannuation he would 

have earned from 21 February 2017 to 2 October 2017. 

10 There follows “questions for consideration” that the applicant invites the Commission to answer, posed in pars (1)(a) to (h). 

11 The respondent contended that the application for a s 44 conference by the applicant on 21 February 2017 did not seek 

compensation and did not contend that the termination of Mr Buttery’s employment on 11 November 2016 was unnecessary 

and unfair, and thus the applicant’s contentions at par A, set out above, were not maintainable. For the reasons set out above in 

relation to the scope of s 44 powers and the purpose of a s 44(9) memorandum, I reject the respondent’s contentions in this 

respect. 

12 The respondent also contended that because of the terms of s 41(3) of the WWC Act it was not open for the applicant to argue 

that the termination of Mr Buttery’s employment was procedurally unfair. The respondent in effect maintained that s 41(3) 

provides a complete defence against any contention by the applicant that the termination of Mr Buttery’s employment was 

unfair or the seeking by the applicant of any remedy arising from the termination of Mr Buttery’s employment in 

circumstances where the respondent was obliged to do so because of this provision.  The respondent in the alternative, in 

relation to the contention by the applicant of a refusal to re-employ, says the issues for determination are whether there was a 

refusal to employ Mr Buttery; if so was it unfair; and if so, what remedy should follow. The parties were subsequently invited 

to provide further submissions on the effect of s 41(3) of the WWC Act, which I deal with below. 

13 Part of the respondent’s contentions were that the refusals to employ Mr Buttery on 16 January and 3 February 2017, are 

subject to an exclusion of the Commission’s jurisdiction under s 23(2a) of the Act. This was a re-agitation of the point taken, 

and rejected, in my earlier decision concerning the applicant’s second interim order application.  The respondent also 

contended that there could be no refusals to employ because Mr Buttery made no application for employment at the material 

times.  Any proposals by the applicant on behalf of Mr Buttery to “settle” these proceedings, involving Mr Buttery’s re-

employment, which offers were not accepted by the respondent, do not constitute “refusals to employ”, as I understood the 

respondent’s contentions. 

14 Other issues raised by the respondent for consideration included that any claim for compensation without any entitlement to 

the same was beyond power (citing Robe River) and the fact that Mr Buttery was facing criminal charges at the material time, 

justified the respondent’s refusal to employ him.  In this respect, the respondent referred to the first interim order proceedings 

before Matthews C and his subsequent decision, in which he declined to make the order sought on this ground: State School 

Teachers’ Union of W.A.  (Incorporated) v Director General, Department of Education [2017] WAIRC 000241; (2017) 97 

WAIG 564. Indeed, the respondent went further on this issue and argued given Matthews C’s finding, it was not open for the 

applicant to argue to the contrary on this point. 

15 Finally, it was part of the respondent’s case that even if the Commission found that the respondent’s refusal to employ 

Mr Buttery was unfair, this would not give rise to any right to an order of employment in Mr Buttery’s favour. 

Interim relief applications refused 

16 The applicant, on behalf of Mr Buttery, made application for a s 44 conference on 21 February 2017 and sought an order for 

Mr Buttery to be either reinstated or re-employed.  As part of those proceedings, the applicant sought an interim order for the 

re-employment of Mr Buttery, pending the hearing and determination of the substantive claim. The respondent raised the 

Commission’s jurisdiction and power to make such an order, given that the applicant’s claim was not for unfair dismissal that 

would otherwise attract the Commission’s power to grant interim relief under s 44(6)(bb)(ii) of the Act. 

17 In considering the arguments of the parties, Matthews C was undecided as to the scope of the Commission’s powers under s 44 

to make such an interim order.  However, he concluded that had he not been satisfied of the Commission’s powers to do so, he 

would not have granted an interim order in the circumstances.  This was because at the time of those proceedings, Mr Buttery 

was facing a criminal charge of assault and Matthews C considered that the Commission were not able to conclude that there 

would be a prima facie case or that the balance of convenience would support the making of such an order. Commissioner 

Matthews considered that it would be damaging to the standing of the respondent and not in the interests of the community, to 

put Mr Buttery back in charge of teaching children in these circumstances. 

18 A few months later, after the criminal charges against Mr Buttery were discontinued on 19 June 2017, and by letter of 20 June 

2017, the applicant wrote to the respondent and again sought Mr Buttery’s re-employment without loss.  On 20 July 2017 the 

applicant was informed by the respondent that the respondent did not intend to re-employ Mr Buttery.  As a result, the 

applicant again pressed the Commission for interim orders for Mr Buttery’s re-employment or reinstatement. It was accepted 

by the parties to the second interim order proceedings, which came before me, that as Matthews C had not determined the issue 

of jurisdiction, it was open to the Commission to consider the matter further. 
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19 As well as the respondent’s objection to the applicant’s application on the basis that there was no power under the Act for the 

interim order sought, the respondent also raised a jurisdictional objection based on s 23(2a) of the Act.  The respondent 

contended in this respect that any claim for re-employment of Mr Buttery was covered by the Employment Standard made by 

the Public Sector Commission.  As such, this constituted a procedure referred to in s 97(1)(a) of the Public Sector Management 

Act 1994 (WA) (PSM Act). 

20 The Commission rejected the respondent’s argument based on s 23(2a) of the Act and held that the matter before the 

Commission involved an industrial dispute between the applicant and the respondent in relation to the applicant’s claim on 

behalf of its member, Mr Buttery, that he was unfairly and unjustly removed from his employment and the unfair and unjust 

refusal of the respondent to re-employ Mr Buttery.  The Commission held that the matter did not involve Mr Buttery’s 

participation in a process to “fill a vacancy” as contemplated by the Employment Standard.  In relation to the second issue, that 

being the power of the Commission to make the interim order sought, the Commission held that there was no power under s 44 

of the Act to make such an order in the circumstances of this case and the application was dismissed. 

Jurisdiction, power, objections and related applications 

21 It is convenient at this point to deal with several issues and objections raised, including applications made by the respondent, 

concerning the Commission’s jurisdiction and power to enquire into and deal with the present industrial dispute and other 

matters. 

Refusal to employ 

22 The respondent submitted that the exercise of the Commission’s jurisdiction and powers in this matter was confined to the first 

two refusals to employ Mr Buttery on 16 January 2017 and 3 February 2017.  As to these, the respondent submitted that they 

were evidenced by the two letters to the applicant from Mr Gillam of the respondent, of the same dates. The assertion by the 

applicant of at least two further refusals to employ, on 20 June 2017 and 14 July 2017, were contested.  As to 20 June 2017, the 

respondent argued that correspondence on that date from the applicant to the respondent was a without prejudice 

communication and could not be relied on by the applicant in these proceedings.  As to the 14 July 2017 request, the 

respondent contended that as that was made at a s 44 compulsory conference and those proceedings were for the purposes of 

attempting to resolve the issues in dispute, then again, any proposal put by the applicant for the respondent to re-employ 

Mr Buttery was made on a without prejudice basis and could not be relied on now. 

23 The position of the applicant was that there has been an ongoing dispute as to the respondent’s refusal to re-employ Mr Buttery 

and that the respondent has expressly refused to do so on at least six occasions. The applicant maintained that the first refusal 

to employ Mr Buttery occurred when his employment record was, on his dismissal, “red flagged” by the notation that he 

should not be considered for further employment. The second refusal to employ by the respondent was contained in its letter of 

16 January 2017, referred to earlier. The third refusal to employ was contained in the respondent’s letter of 3 February 2017, 

also referred to earlier.  The fourth refusal to employ Mr Buttery took place following a letter from the applicant to the 

respondent dated 20 July 2017 containing an open proposal that Mr Buttery be re-employed. The fifth refusal to employ by the 

respondent also took place on 20 July 2017 and was evidenced by email communications between the State Solicitor’s Office 

on behalf of the respondent and my Chambers. Finally, the applicant submitted that the sixth refusal to employ was evidenced 

by the present proceedings and the hearing before the Commission conducted over some four days, whereby the respondent 

maintained its steadfast refusal to employ or to re-employ Mr Buttery. 

24 I will deal specifically with the letter of 20 June 2017 and the proposal put at the compulsory conference on 14 July 2017, 

further below.  In general terms though, as to the breadth of the Commission’s powers in relation to industrial matters, and 

specifically refusals to employ, for the reasons to follow, the attempt by the respondent to confine the scope of the dispute to 

the letters from the respondent dated 16 January 2017 and 3 February 2017 must be rejected.  As I have already observed 

earlier in these reasons, the scope of the Commission’s jurisdiction and powers under s 44 are broad and are not to be read 

down.  There is no doubt, and the respondent concedes, that a “refusal to employ” is an industrial matter for the purposes of the 

definition of “industrial matter” in the Act. Section 7(1) relevantly provides as follows: 

 industrial matter means any matter affecting or relating or pertaining to the work, privileges, rights, or duties of 

employers or employees in any industry or of any employer or employee therein and, without limiting the generality of 

that meaning, includes any matter affecting or relating or pertaining to — 

 (a) the wages, salaries, allowances, or other remuneration of employees or the prices to be paid in respect of their 

employment; 

 (b) the hours of employment, leave of absence, sex, age, qualification, or status of employees and the mode, 

terms, and conditions of employment including conditions which are to take effect after the termination of 

employment; 

 (c) the employment of children or young persons, or of any person or class of persons, in any industry, or the 

dismissal of or refusal to employ any person or class of persons therein; 

 (ca) the relationship between employers and employees; 

… 

25 Not only does the definition of “industrial matter” expressly refer to the “dismissal of or refusal to employ any person or class 

of persons” in par (c), but emphasis must also be placed on the breadth of the introductory words in the definition of industrial 

matter especially the words “any matter affecting or relating or pertaining to …”. Furthermore, the definition extends in par (b) 

to “conditions which are to take effect after the termination of employment” and also in par (ca) “the relationship between 

employers and employees”.  Importantly also, the definition extends to any matter that relates to the work of employees and 

employers in any industry. 
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26 The reality is, with all respect to the respondent’s submissions, that the parties to the present industrial dispute have been in 

dispute since 16 January 2017, and up to and including the present time, remain in dispute, in relation to the termination of 

Mr Buttery’s employment and a claim that he be employed or re-employed by the respondent.  Mr Buttery was employed by 

the respondent for some nine years as a teacher and sometime Deputy Principal of a primary school. This is not a case where a 

person, who has never been in an employment relationship with the respondent, was refused employment prior to the proposed 

commencement date, as was the circumstance in Board of Management, Princess Margaret Hospital for Children v Hospital 

Salaried Officers’ Association WA (1975) 55 WAIG 543.  In that case, a radiographer entered into a contract of employment 

with the hospital. Just before the person was due to commence in employment, the hospital wrote to him and refused to let him 

start work. 

27 The matter ultimately went before the Industrial Appeal Court. Burt J held that the Commission’s order for the employer to 

employ the employee was within power and was an industrial matter.  Burt J said at 545: 

I agree entirely with the decision and with the reasons in the Kwinana case and in substance with the reasons which 

led the Commission in Court Session to its conclusion in the present case.  In a case such as the present one where, as I 

think is the case, there has been a refusal to employ a person, that refusal is an industrial matter clearly within paragraph 

(c) of the definition.  If there is a dispute about that refusal between an industrial union of workers of which the worker 

concerned is or is eligible to be a member and the employer concerned, then there is an industrial dispute and then with 

reference to its determination, if an order directing the employer to employ or in the case of dismissal (the Kwinana case) 

an order for reinstatement is "fair and right in relation" to that matter "having regard to the interests of the persons 

immediately concerned, and of the community as a whole" then it too, that is to say, the employment of the worker or the 

reinstatement of the worker as the case might be, becomes an industrial matter.  See paragraph (h) of the definition of 

industrial matters.  And if the making of an order to employ or to reinstate as the case might be, be thought of as the 

exercise of a power within the jurisdiction, then it is I think within the power to "determine (the) industrial matter".  

Section 61 (1) (e). 

Furthermore the same conclusion can I think be sustained on a broader ground, it being that the dismissal or refusal to 

employ a worker is within the general words of the definition of "industrial matters" as being a matter "affecting or 

relating to the work, privileges, rights, and duties of employers or workers in any industry".  If this is so, and, by analogy, 

s.  61 (2) (c) would suggest that the legislature considered it to be so, then again and for the same reasons, if the required 

relationship to that matter appears, then the employment or the reinstatement of the worker becomes an industrial matter 

and if it be the subject of a dispute between an industrial union of workers and an employer it is then an industrial dispute, 

and an order to reinstate or to employ as the case may be is then seen to be an order within power, being an order made 

"determining" the industrial matter in dispute. 

28 In Kwinana Construction Group Pty Ltd v The Electrical Trades Union of Workers (Western Australian Branch) (1954) 34 

WAIG 51, a case referred to in Princess Margaret Hospital, a dispute found its way to the Court of Arbitration in relation to 

the dismissal of a group of employees who had been summarily dismissed because they refused a lawful direction from the 

employer to work overtime. A Conciliation Commissioner at first instance ordered the reinstatement of the employees. The 

jurisdiction of the Commission to deal with the dispute was raised. In deciding that the dispute was an industrial matter, 

Jackson J said at 51: 

It was argued both in the first instance and on appeal that neither this Court nor the Conciliation Commissioner, acting 

under delegated power from the Court, has the power to order the reinstatement of a dismissed employee.  I do not agree.  

The Industrial Arbitration Act defines "Industrial matters" as including "all matters relating to .......  the dismissal of or 

refusal to employ any person or class of persons" in any industry.  I draw attention particularly to the words "all matters 

relating to." An industrial dispute is one in relation to industrial matters.  The Court's jurisdiction under the sub-section of 

section 61 which is relevant in this case is "to settle and determine ......  all industrial matters and disputes" as to which a 

compulsory conference has been held and which, on no agreement being reached, have been referred into Court. 

In my view, a claim by a union that a dismissed employee should be reinstated is a matter relating to the dismissal, 

and it follows that in determining a dispute consequent on a dismissal the Court has power to make an order for 

reinstatement and such other incidental matters, including payment of wages from the time of dismissal, as the Court 

considers just and equitable.  To hold otherwise would be to imply some restriction on the Court's powers of settling and 

determining a dispute for which there is no warrant in the Act. 

29 In the later case of Cliffs WA Mining Co Pty Ltd v Association of Architects, Engineers, Surveyors and Draftsmen of Australia, 

WA Division (1978) 58 WAIG 486, the Commission’s power to order reinstatement was confirmed by the Industrial Appeal 

Court, as an industrial matter.  Importantly however for present purposes, was the view of the Court as to the breadth of the 

definition of ‘industrial matter’ in the legislation.  Wallace J observed at 487: 

The appellant recognises the difficult hurdle of overcoming the conclusions reached by this Court in Kwinana 

Construction Group v.  E.T.U., (1954) 34 W.A.I.G.  51 and Princess Margaret Hospital Board v.  Hospital Salaried 

Officers' Association, (1975) 55 W.A.I.G.  543.  It relies again upon the previous unsuccessful arguments that the 

jurisdictional provision of the statute - s.  61 - does not include a reference to reinstatement as is the position in the 

Commonwealth statute.  To do this it argues that there is an implied term in every contract of employment whether for a 

defined period or weekly, that a worker shall not be dismissed from his employment harshly or unconsciously.  It then 

follows that this is the basis of the jurisdiction exercised by the Commission in a reinstatement argument.  That being the 

case specific mention thereof should be made in s.61 and the failure to do so leaves the Commission without jurisdiction 

in a reinstatement area. 

I hope I have not done the appellant an injustice in setting out in such a brief form what I understand to be the basis of its 

appeal.  In my opinion it is untenable.  There is no authority for the proposition that every contract of employment 
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contains an implied term that the employee's services will not be terminated harshly and unconsciously.  That may well be 

the case where a weekly term is concluded upon the required notice and where a contract of employment is for a defined 

term the harsh and unconscionable severance thereof will result in an appropriate action for damages.  Furthermore the 

term "refusal to employ any person" has been held to cover both reinstatement, as in the Kwinana case, and employment, 

as in the Princess Margaret case.  For these short reasons I was of the opinion that this appeal should be dismissed, so 

declared, and now publish my reasons therefor. 

30 The jurisdiction and powers of the Commission in a refusal to employ case were also the subject of consideration by Le Miere 

J in BHP Billiton Iron Ore Pty Ltd v Construction, Forestry, Mining & Energy Union of Workers & Anor [2006] WASCA 49; 

(2006) 86 WAIG 1193 (Brandis). In that matter, when considering the nature of a ‘refusal to employ’ His Honour said at pars 

78-82 as follows: 

78 A refusal by an employer in an industry to employ a person may be an industrial matter even though that person is not 

employed by the employer and had never been employed by that employer in the past.  Further, an employer may be 

obliged when seeking to employ a person in a vacancy to make an offer of employment to a particular person:  RGC 

Mineral Sands v Construction, Mining, Energy, Timberyards, Sawmills, Woodworkers Union of Australia WA 

Branch (2000) 80 WAIG 2438 at 2445 per Parker J.  The effect of s 23(1) of the Act is that the Commission has 

power to "deal with" the industrial matter constituted by the refusal to employ a person.  Once the jurisdiction of the 

Commission is enlivened it has the power to make an order to "deal with" the industrial matter.  Any order made by 

the Commission must be sufficiently related to the jurisdictional fact enlivening the Commission's jurisdiction, that is 

the refusal of the employer to employ the person:  see RGC Mineral Sands v CFMEU (supra) per Parker J.  An order 

to employ a person is sufficiently related to the industrial matter constituted by a refusal to employ that person so as 

to be within the power of the Commission to deal with that industrial matter. 

79 In Board of Management, Princess Margaret Hospital for Children v Hospital Salaried Officers Association of 

Western Australia (Union of Workers) (1975) WAIG 543, Burt J (as he then was) expressed the opinion that the 

Commission in Court Session had no jurisdiction to "reinstate" the contract of employment.  His Honour continued: 

"I am not sure what an order in those terms means, and what its effect would be, and in particular what effect it 

would have upon the worker who was not of course a party to the proceedings.  The order should in my opinion 

be an order directed to the employer … requiring it upon the worker presenting himself for work at a particular 

place and time, to engage and so to employ the worker on the agreed terms and in the agreed vocation." 

80 Section 23A(3) of the Act empowers the Commission to order an employer to reinstate an unfairly dismissed 

employee to the employee's former position on conditions at least as favourable as the conditions on which the 

employee was employed immediately before dismissal. 

81 The Act does not expressly confer upon the Commission the power to order an employer to "reinstate" a person it has 

unfairly refused to employ.  Indeed, it could not.  The power "to reinstate" in the context of an employee unfairly 

dismissed means that the employment situation, as it existed immediately before the termination, must be restored.  It 

requires restoration of the terms and conditions of the employment in the broadest sense of those terms:  Blackadder v 

Ramsey Butchering Services Pty Ltd (2005) 79 ALJR 975 per McHugh J at [14].  There was no contract of 

employment between BHPB and Mr Brandis prior to the decision of the Commission at first instance.  That is, there 

was no employment situation to be reinstated. 

82 An order to employ should generally take the form of the order referred to by Burt J in the Princess Margaret 

Hospital case, that is, an order directed to the employer requiring it upon the worker presenting himself for work at a 

particular place and time to engage and so to employ the worker on the agreed or specified terms and in the specified 

position. 

31 What these earlier cases demonstrate is the breadth of the definition of “industrial matter” as it has been successively cast in 

the Act and its predecessors for many years and, in particular, the breadth of the terms “matters affecting or relating or 

pertaining to work … of employers and employees” and of “any matter affecting or relating or pertaining to …” (e) “the 

dismissal of or refusal to employ any person or class of persons”. 

32 The present matter, properly characterised, is an industrial dispute between the applicant and the respondent, in relation to the 

applicant’s member Mr Buttery, and the ongoing refusal of the respondent to employ him, despite repeated requests by the 

applicant, on behalf of Mr Buttery, as an organisation for the purposes of s 7 of the Act, with standing to make an application 

under s 44(7)(a)(i) of the Act. The question, dispute or disagreement between the applicant and the respondent as to the 

respondent’s ongoing and persistent refusal to employ Mr Buttery was not resolved by conciliation and by s 44(9), was 

referred for hearing and determination.  By s 23(1) of the Act, read with s 44(9), the Commission has ample jurisdiction and 

power to enquire into and deal with the industrial matter so referred for determination. 

33 The next matter to be considered is the effect of s 41 of the WWC Act. 

Section 41 WWC Act 

34 A matter of some significance and one raised in response to some questions from the Commission in closing submissions, is 

the application of the WWC Act to this case. Irrespective of the contentions of the parties, the Commission must satisfy itself 

that it has jurisdiction and power to determine a matter before it.  That being so, I had my Associate write to the parties on 10 

September 2018, posing some questions that the Commission was considering and inviting their written responses within 14 

days. The issues raised with the parties were firstly, whether s 41(3) applies in the circumstances of the present case, given that 

the applicant is a Union and not the affected employee.  Secondly, if s 41(3) does apply, does the reference in the introductory 

part of s 41(3) to “a person’s right to seek or obtain a remedy” mean that this may also preclude the claiming of a remedy, as 

opposed to the grant of a remedy, by the Commission under the Act? Thirdly, should the terms of par (a) be construed as 
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meaning words to the effect of “the remedy sought or obtained relates to or arises from the dismissal of the person”? Fourthly, 

in par (c), when read with par (b), what level of connection is necessary between the ground(s) on which the remedy is sought 

and the employer’s compliance with the WWC Act? A question arising from this is whether, on its proper construction, read in 

context, s 41(3) totally precludes the seeking or obtaining of any remedy arising out of the termination of an employee’s 

employment, not just a claim of unfair dismissal, however that remedy might be described, if the preconditions in (a), (b) and 

(c) are met. 

35 For the Union, its additional written submissions were as follows.  As to the first point above, the applicant submitted that on 

its proper construction, s 41(3) of the WWC Act does not prevent the Commission from making orders in relation to a remedy 

in respect of an application made by the applicant, as a Union, in relation to the respondent’s refusal to employ Mr Buttery.  

The general submission was made that s 41(2) of the WWC Act is intended to protect an employer against any liability which 

an employee may otherwise impose, where the employer dismisses the employee to comply with the legislation.  In this respect 

reliance is placed on observations of the Industrial Appeal Court in Charles Brett v Ms Sharyn O’Neill, Director General, 

Department of Education [2015] WASCA 66; (2015) 95 WAIG 429 (Brett) at par 20. The applicant further submitted that 

s 41(3) is a provision which saves the right of the person to seek or obtain a remedy, subject to the conditions specified in 

sub pars (a), (b) and (c) being met.  In this respect, the applicant submitted that “person” referred to in the introductory part of 

s 41(3), referring to a right to seek or obtain a remedy, is the same person referred to in sub pars (a), (b) and (c), that being the 

person who has been dismissed. 

36 As to the second question posed, the applicant submitted that there is nothing in s 41(3) to provide a bar to the Commission 

from conducting an enquiry into a claim. Furthermore, given the terms of ss 41(2) and (3) read together, these provisions 

effectively require the Commission to consider a claim to determine whether any remedy sought is excluded by the legislation. 

The submission was further made that given the industrial context of the WWC Act, s 41(3) contemplates that a person, being 

a member of a Union, can exercise a “right” to seek a remedy following the termination of their employment by an application 

under s 29 or Part 3 of the Act, or by way of seeking an order under s 44 of the Act. 

37 In relation to the third point, the applicant submitted that the answer to this question lies in the use of the word “for” as it is 

applied in context. That is, the use of the word “for” indicates that a remedy may be prohibited where it would affect or impact 

on the employer’s decision to dismiss a person. This however, does not preclude all remedies because they have a connection 

or arise out of a dismissal. Thus, a person would not be precluded from pursuing entitlements arising from their employment.  

The nature of the relief sought and that which is excluded by s 41(3)(a), must impact on the dismissal itself and seek to 

interfere or modify the employer’s decision to dismiss in some way. 

38 Finally, the applicant maintained that the language of s 41(3)(c), read with subparagraph (b), means that a person may still be 

able to seek a remedy for a dismissal, even when a person was dismissed to comply with the WWC Act.  What is provided for 

in s 41(3)(c), is that a remedy may be available in circumstances where there is no reliance upon the fact that a person was 

dismissed to comply with the WWC Act. 

39 The respondent’s further submissions were as follows. It was contended that s 41(3) does have application in the present case, 

despite the party to the proceedings being a Union and not an individual employee. The general submission was made that the 

“practical reality” is that the applicant’s claim is made for and on behalf of Mr Buttery.  Any other construction of s 41(3) 

would undermine the purpose of the provision. For these purposes, the respondent accepts that having regard to the ordinary 

and natural meaning of s 41(3)(a), (d) and (c) of the WWC Act, the “person” who seeks or obtains a remedy, is a reference to 

the person who was dismissed because of the terms of the WWC Act. The submission was made by the respondent however, 

that the applicant in this case brings the claim on behalf of Mr Buttery, in its representative capacity.  Thus, in substance, so the 

submission went, it is Mr Buttery who is making the claim to the Commission through the applicant. The submission was 

further made that to construe s 41(3) as having no application where a Union brings a claim, but which is in substance, a claim 

brought on behalf of its member, would strain the words of s 41(3) to, in effect, require an applicant in proceedings, to be the 

person who was dismissed, contrary to what the provision itself says. 

40 The respondent also contended that to exclude s 41(3) when a Union brings a proceeding to the Commission arising from a 

dismissal, would undermine the purpose of ss 41(2) and (3), as it would narrow the protection afforded to employers for 

reasons with no connection to the purpose of the protection itself.  There is no reason, according to the respondent’s 

submission, that there should be any difference in terms of potential liability of an employer, whether an employee is a Union 

member or not. 

41 Irrespective of these points, an alternative interpretation of s 41 was advanced by the respondent.  Reference was made to 

s 41(2) to the effect that all liability is excluded, in circumstances where to comply with the WWC Act, the employer does not 

start or continue to employ the person in child-related employment.  The savings provision in s 41(3) extends to some potential 

liability under the Act and only applies to natural persons.  On this submission, this means that in the case of a Union bringing 

a claim on behalf of a member, arising from a dismissal, s 41(2) applies in its entirety. There can be no liability on an employer 

arising from compliance with the WWC Act and any such claim by a Union cannot succeed.  On this construction, the present 

claim by the applicant, being a refusal to employ Mr Buttery, is one which, applying s 41(2), is entirely excluded because it 

relies upon the dismissal of Mr Buttery to ground its claim for unfairness in the failure of the respondent to re-employ him. 

42 The respondent raised a further proposition.  This was to the effect that, because I indicated in the interim order proceedings, 

that the applicant had commenced the s 44 application due to s 41(3) of the WWC Act, this constitutes and operates as an 

estoppel against the applicant and the Commission is unable to depart from that statement.  This submission must fail.  Firstly, 

the interim order proceedings were just that, they were proceedings commenced in relation to a claim for interim relief and the 

observation made by me in those proceedings was clearly obiter. Secondly, and more fundamentally, there could not be an 

estoppel in circumstances where the effect of the WWC Act was not raised or argued before the Commission in the interim 

order proceedings. That issue was not essential for the disposition of those proceedings and “only a decision about a matter 
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which it was necessary to decide – a decision which is fundamental or cardinal to the judgement – can create an issue estoppel” 

(see Cross on Evidence Loose Leaf Australian Edition Vol 1, 1996 at par [5080]. 

43 In relation to any conclusions reached from the construction of s 41(3) of the WWC Act, the respondent submitted that if the 

applicant was permitted to depart from a claim being characterised as one of an unfair refusal to employ or re-employ, to one 

of an unfair dismissal, this would be unfair to the respondent.  This is because the respondent has conducted its case on the 

basis that the claim made was one of an unfair refusal to employ and not unfair dismissal. This view was reasonable having 

regard to the history of the proceedings and the memorandum of matters referred for hearing and determination. No claim has 

been made on behalf of Mr Buttery for pay between the period between Mr Buttery’s dismissal and the date the claim was 

filed. 

44 As to the second point, the respondent submitted that the introductory words to s 41(3), on their ordinary and natural meaning, 

prevent a person from both seeking and obtaining a remedy.  There is both a bar to commence proceedings and a bar to 

obtaining relief.  In relation to the third question, the respondent submitted no additional words need be read into s 41(3)(a) 

rather, if a remedy is sought “for the person’s dismissal” then s 41(3)(a) applies. 

45 Finally, the respondent contended that if any aspect of a claim made by a person, or on their behalf, relates to the fact that the 

dismissal was for the relevant reason, then s 41(3) has application.  This means that s 41(3) of the WWC Act precludes the 

present claim relating to an unfair refusal to employ, because a basis of the applicant’s claim as to why there has been a refusal 

to employ, was that the respondent dismissed Mr Buttery and then refused to re-employ him. This must relate to the fact that 

Mr Buttery was dismissed for the reason of complying with the WWC Act, according to the respondent. 

46 Section 41 of the WWC Act is part of the statutory scheme providing for checking criminal records of people carrying out or 

proposing to carry out child related work.  It prohibits persons charged with or convicted of criminal offences from carrying 

out child related work.  Child related employment is defined in s 4 and child related work is defined in s 6 of the WWC Act. 

47 Section 41 of the WWC Act provides as follows: 

 (1) If it would be a contravention of a provision of this Act for a person (the employer) to employ another person in 

child-related employment, the employer is to comply with the provision despite another Act or law or any industrial 

award, order or agreement. 

 (2) The employer does not commit an offence or incur any liability because, in complying with the provision, the employer 

does not start or continue to employ the person in child-related employment. 

 (3) Nothing in this section operates to affect a person’s right to seek or obtain a remedy under the Industrial Relations 

Act 1979 unless — 

 (a) the remedy is for the dismissal of the person by the employer; and 

 (b) the reason the employer dismissed the person was to comply with this Act; and 

 (c) the grounds on which the person seeks the remedy relate to the fact that the person was dismissed for that 

reason. 

48 By s 22 of the WWC Act, an employer is prohibited from employing certain persons in child related employment.  Under 

s 22(3), if the employer is aware that a person has had issued to them an Interim Negative Notice (INN) and it is current, the 

employer must not employ that person.  There is a corresponding obligation on a person to whom such a notice has been issued 

which is current, to not be employed in child related employment:  s 23.  It is common ground in this matter that an INN was 

issued to Mr Buttery on 11 November 2016.  Mr Buttery’s employment was terminated because of the issuance of the notice 

and the terms of s 22 of the WWC Act. Mr Buttery was issued with an Assessment Notice, revoking the INN, on 21 December 

2016.  On 21 February 2017 the applicant made an application for a conference under s 44 of the Act in relation to a dispute 

between it and the respondent, regarding the refusal of the respondent to reinstate or re-employ Mr Buttery. 

49 By s 41(3) there exists a savings provision by which a person may seek or obtain a remedy under the WWC Act.  This is 

subject to the requirements of pars (a) to (c) being met.  These provisions were considered in Brett.  In that case the issue for 

determination was the meaning of s 41(3)(b), as to how the words ‘the reason’ an employer dismisses a person are to be 

construed. In considering this provision, the Court noted that Parliament had, by s 41(2), subject to the savings provision in 

s 41(3), abrogated an employee’s rights in cases where they are dismissed by their employer to comply with the WWC Act:  

Brett at par 20. 

50 Section 41(2) affords an employer protection from any liability where the employer dismisses an employee to comply with 

s 22 of the WWC Act.  This is so, irrespective of whether other alternatives were open to an employer in order to comply with 

the WWC Act, if, on the evidence, it is established as a fact that the operative reason, subjectively determined, is that the 

person making the decision to dismiss did so to comply with the WWC Act:  Brett at pars 15-16 and 21. Whilst it was not 

necessary to decide the matter before it, the Court considered the arguments of the parties and held that the WWC Act does not 

require the termination of a contract of employment for there to be compliance with s 23 of the legislation, if compliance may 

be achieved in other ways:  at pars 39-40. 

51 In accordance with the ordinary and natural meaning of the language used, the “person” to whom s 41(3) refers is the “person” 

to whom an INN is issued and in respect of whom ss 22 and 23 operate. The only reasonable construction to be placed on these 

provisions is that the “person” of which ss 22 and 23 speaks, is the employee of the employer who is engaged in child related 

employment and in respect of whom, the employer is obliged to take steps to comply with the WWC Act.  The “person” in this 

case who was the subject of ss 22 and 23 of the WWC Act was Mr Buttery. There seems no capacity under the legislative 

scheme to issue the INN to any other person.  That being so, it is only Mr Buttery, as the former employee of the respondent, 

who was engaged in child related employment, and who was the subject of an INN, in respect of which ss 22 and 23 operated, 
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and who was dismissed by the respondent in compliance with ss 22, who can be the relevant “person” to seek or obtain a 

remedy under the Act. 

52 In terms of construing s 41(3)(a) to (c), the relevant “person” of which pars (a), (b) and (c) speak, is the same “person” who 

seeks a remedy in the introductory part of s 41(3).  When read with the WWC Act as a whole, in particular ss 22 and 23, the 

reference to “person” in ss 22, 23 and 41(3) is the same person who was the former employee of the employer, who the 

employer dismissed by reason of compliance with the employer’s obligation to not continue to employ a person in child related 

employment. 

53 In these proceedings, it is the applicant who has commenced and maintained the claim. In doing so, it is trite to observe that the 

applicant as an organisation registered and as a body corporate under s 60 of the Act, commences proceedings in its own right 

as a party principal and not as a mere agent for its member(s):  ss 29(1)(a)(ii); 44(7)(a)(i) Act. However, a Union commences a 

proceeding before the Commission in a “representative capacity”, in the sense contended by the respondent.  Whilst the Union 

is a party principal in these proceedings, it is notable that the relief sought is an order that Mr Buttery be employed and that he 

receive some compensation for his loss of income.  Thus, whilst it is the applicant who has commenced these proceedings on 

Mr Buttery’s behalf, it is him and only him who stands to gain any benefit from an order in his favour.  It is Mr Buttery who 

will receive a remedy if the claim is successful and not the applicant Union.  Furthermore, as the legislation is directed towards 

an important social objective of the protection of children in the public interest and should be regarded as beneficial legislation, 

a liberal interpretation of its provisions should be adopted.  On further consideration of the arguments, whilst the matter is not 

free from doubt, I consider s 41(3) of the WWC Act extends to include claims under the Act brought by a Union on behalf of 

an employee as well as claims made by employees themselves, assuming sub-pars (a), (b) and (c) are met. 

54 If this construction were not to be adopted, I think that there is some force in the argument advanced on behalf of the 

respondent that the purposes of the legislation could possibly be defeated if s 41(3) imposed no limitation in the present 

circumstances.  Furthermore, given that ss 41(2) and (3) need to be read together, I think that there are respectable arguments 

to the effect that there would be no savings from the exclusion of liability under s 41(2), if s 41(3) had no application.  This 

would potentially exclude all claims of any kind brought by a Union on an employee’s behalf, such as the enforcement of an 

award, order or industrial agreement to recover an entitlement denied on the termination of an employee’s employment.  Given 

that it seems the intention of s 41(3) was to save such claims, I think it would be passing strange to exclude the pursuit of such 

remedies simply because a Union brings a claim on behalf of a former employee, rather than the former employee themselves 

bringing it. 

55 As to the second issue, consistent with the reasoning of the Court in Brett, that there is required to be a factual enquiry as to 

whether, subjectively viewed, the operative reason the employer dismissed an employee was to comply with the WWC Act, 

the Commission must be taken to have jurisdiction and power to embark upon such an enquiry.  If, however, the Commission 

is satisfied that the terms of sub-pars (a), (b) and (c) are met, the enquiry can continue no further and the application must be 

dismissed. There is nothing preventing a claim being made by an employee or a Union on their behalf for a remedy.  As noted 

in the applicant’s further written submissions, this could be advanced on several bases.  It is only if, when such a claim is 

made, the terms of pars (a), (b) and (c) are met that a remedy is not available. 

56 As to the terms of s 41(3)(a), I consider that the applicant’s submissions have force. That is, the reference to a remedy being 

sought or obtained “for” the dismissal, means that the remedy sought or obtained must in some way operate on or seek to 

modify the actual decision to dismiss itself and not affect matters incidental or consequential to such a decision.  The most 

obvious remedy of this kind is a claim to reverse the employer’s decision by way of an unfair dismissal claim, seeking the 

employee’s reinstatement, with compensation for loss from the date of dismissal to the date of reinstatement, as if the 

employee had not been dismissed and the making of consequential orders in relation to continuity of employment Examples of 

the latter kind would be claims to enforce contracts of employment for denied contractual benefits or to enforce an award, 

order or an industrial agreement, in respect of entitlements that may be due and owing to the employee. The applicant in this 

case argued that it does not seek to alter or modify the respondent’s decision to dismiss Mr Buttery.  Rather, the claim of the 

applicant is one relating to the unfair refusal of the respondent to employ Mr Buttery after the WWC Act prohibition on him 

had been revoked and his working with children authority and teacher registration returned. I agree with this. Given the remedy 

claimed, I do not consider s 41(3)(a) is satisfied in this case. 

57 Whilst further submissions were not invited on this point, as I have set out earlier in these reasons, it did not seem to be 

controversial that in the respondent’s letter of 11 November 2016, the reason that Mr Buttery was dismissed was the issuance 

to him of the INN. Therefore, subjectively viewed, the operative reason for his dismissal was to comply with s 22 of the WWC 

Act.  In these circumstances s 41(3)(b) would appear to be satisfied. 

58 As to the terms of s 41(3)(c), I consider that the applicant’s construction is to be preferred to the respondent’s.  That is, the 

grounds on which relief is sought must have a real and substantial connection not just with the dismissal of an employee, but 

with the dismissal of an employee to comply with the WWC Act. The language in par (c) refers to a dismissal for “that reason” 

which must be the reason referred to in par (b).  If the grounds for claiming a remedy in any given case do not ‘relate to’, the 

reason in that sense, in that they place no reliance on the fact that the employee was dismissed for this reason, then par (c) 

would not be satisfied. Aside from all else, in the circumstances of this case, the respondent’s refusal to employ Mr Buttery 

was not to comply with the WWC Act. It refused to employ him because, even some time after any prohibition on his 

employment in child related work no longer applied, it considered his prior conduct made him unsuitable to be employed as a 

primary school teacher, as evidenced by the red flag on his employment record. 

59 I do not therefore consider s 41(3) precludes the applicant’s claim or his obtaining relief in this matter.  Additionally, the actual 

relief, if any, in terms of the Commission’s enquiring into and dealing with the industrial matter, will be a matter for the 

exercise of the Commission’s discretion under s 26(1) and (2) of the Act. 
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The s 23(2a) point 

60 In my interim order decision, I rejected the respondent's argument that the Commission’s jurisdiction is ousted by s 23(2a) of 

the Act.  I set out my reasons for reaching that conclusion, at pars 20-41 of my decision, which I do not propose to repeat.  I 

adopt and rely on them for present purposes.  I remain of this view. 

61 Furthermore, and alternatively, the respondent has previously informed the Commission that the reason for the refusal to 

employ Mr Buttery on 16 January 2017 and 3 February 2017 were different to the reason he was refused employment on 

20 July 2017. On the two earlier dates, the respondent maintained, in a communication from Mr Van Hattem of the State 

Solicitor’s Office to my Chambers, that the refusals involved the respondent declining to appoint Mr Buttery to a vacant 

position.  Accordingly, those two requests, which were the subject of the initial application by the applicant on 21 February 

2017, were claimed as excluded from the Commission’s jurisdiction because of s 23(2a) of the Act.  The refusal to employ of 

20 July 2017 was not claimed to be based on any need to fill a vacancy:  exhibit A1. 

62 The respondent sought to buttress its arguments on the s 23(2a) point through the evidence of Ms Barnard, the Director of Staff 

Recruitment and Employment Services.  Ms Barnard’s job is to provide advice and support to schools in relation to 

recruitment. She outlined the process for recruitment of teachers in government schools and that the Director-General has 

delegated her powers to school Principals.  Decisions as to staffing needs are made by individual schools.  The formal process 

for new recruitment involves compliance with the PSM Act, the relevant PSC Standards and the respondent’s own policies.  

This involves the “5 Step School Staffing process”. A vacancy is lodged on the respondent’s recruitment system and attempts 

are made to fill it from existing surplus teaching staff.  If this is not successful, the school can appoint from a “fixed term pool” 

or may have other options, including advertising and recruiting directly. 

63 In terms of the formal process where vacancies are advertised, in response to an identified need, then it seems on Ms Barnard’s 

evidence in chief, any such vacancy is processed in accordance with the required policies and standards.  However, in cross-

examination of Ms Barnard, it appears that in many cases, the respondent takes a flexible approach to employment 

arrangements for teachers.  The evidence of Ms Barnard was to the effect that teachers regularly move within the school 

system, by way of transfer, and promotion, without the need to proceed through the formal process of filling a vacancy in 

accordance with the Employment Standard.  It seems that the respondent has a very broad discretion as to how it deploys 

teaching personnel throughout the State, without the formalities of filling a vacancy, in response to a specified need for a 

position at a school. The number of teachers moved around the education system in this manner seemed to be considerable, on 

Ms Barnard’s evidence. 

64 Also, and importantly, the change in policy of the respondent set out in its letter to the applicant of 9 April 2018, which I deal 

with below, and which emerged late in these proceedings, is directly contrary to the contention advanced in opposition to 

Mr Buttery’s claim that any re-employment or employment of him would trigger a jurisdictional barrier, by way of the need to 

“fill a vacancy”. This is because the Director General of the respondent herself, as the employing authority of teachers under 

the PSM Act, has determined that the respondent will re-employ teachers who have had notices issued to them under the WWC 

Act, subject to the conditions set out in the letter, none of which involve a process even remotely resembling that set out in the 

Employment Standard and other such processes, as described by Ms Barnard in her witness statement. 

65 Thus, apart from my conclusions above adopted from the interim order proceedings, I am not persuaded by the respondent’s 

contentions in this regard, based on the totality of the evidence of Ms Barnard and the respondent’s own policy position.  It is 

manifestly clear that Mr Buttery can be offered a contract of employment with the respondent, who is ultimately responsible 

for running and staffing hundreds of primary schools in the State, and he can be placed at a school as a teacher, without the 

need to “fill a vacancy”. 

Application to dismiss 

66 At the outset of the respondent’s case, an application was made for the Commission to dismiss the proceedings under 

s 27(1)(ii) or (iv) of the Act, because the proceedings were not necessary or desirable in the public interest or for other good 

reason. The thrust of the application, as I understood it, was that on Mr Buttery’s evidence there was no basis on which a 

remedy could be granted by the Commission in that it would not be practicable for him to be employed and no order could be 

made for compensation, unaccompanied by an order for re-employment. In reliance on cases such as Kounis Metal Industries 

Proprietary Limited v Transport Workers Union (1992) 45 IR 392, which applied the earlier decision in Robe River, it was put 

that absent an order for an employee being reinstated or re-employed, then there was no power to order compensation. This is 

subject to the power the Commission now has under s 23A, when read with s 7(1a) of the Act, to award compensation in an 

unfair dismissal case, which does not apply in the present circumstances. The respondent, whilst not doubting the 

Commission’s jurisdiction to deal with a refusal to employ, contended that no order of compensation could be made, absent an 

order to employ. So much can be accepted as correct in my view. 

67 The next submission, as I understood it, was that taking the applicant’s case at its highest on the evidence, there was no basis to 

grant a remedy because the employment of Mr Buttery would be impracticable. This was put on the basis that there could be 

no order of employment in circumstances where there had been a breakdown of trust and confidence, as the submission went: 

Public Transport Authority v The Australian Rail, Tram and Bus Union of Employees, West Australian Branch (2016) 96 

WAIG 408 at par 83. This submission was based on the evidence of Mr Buttery in his witness statement to the effect that 

morale amongst teaching staff at the School was very low. Furthermore, reference was made to comments made by Mr Buttery 

about the management of the School by Mr Wright and Ms Patching and the bad relationship between teaching staff and 

administration staff of the School. This was submitted to be evidence of the unworkability of the relationship between 

Mr Buttery and the School leaders, such that it should not be restored. 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1327 

 

68 The applicant’s submissions in response to the application were in summary these. First, the application was made after most 

of the evidence, including the respondent’s, was put and after two interim order applications had been made and determined by 

the Commission. Therefore, it would not be in the public interest to dismiss the application at this late stage.  Second, the issue 

of impracticability of employment because of the alleged breakdown in trust between Mr Buttery and the Principal and Deputy 

Principal of the School, was answered by reference to a matter I raised with counsel for the respondent, that the employer of 

teachers is the Director General of Education. Under the PSM Act, it is the Director General who is the employing authority. 

That being so, with hundreds of schools throughout the State, the applicant seeks an order to re-establish an employment 

relationship with the respondent, and if ordered, it is for the respondent as to where a teacher may be deployed to teach at State 

Government schools. 

69 On the evidence of Ms Barnard, the respondent exercises considerable discretion as to where teachers are sent to teach. In this 

way, the applicant submitted that given his qualifications and experience, Mr Buttery, if ordered to be employed, would no 

doubt be sent to an appropriate school. Furthermore, looking at the School itself, Mr Buttery’s statements about the poor 

morale, although not contested by the respondent, were a long time ago and nothing was before the Commission to establish 

this was still the case. Finally, was the applicant’s submission that in any event, the power to dismiss or refrain from further 

hearing a matter is a power to be exercised with restraint, and only in a clear case, which was not the present case. 

70 After adjourning for a time to consider the application, I was not inclined to grant it and the application was dismissed, largely 

for the reasons identified by the applicant.  It is the case that the power to dismiss a matter under s 27(1)(a) of the Act is a 

significant step and should only be exercised in circumstances where there are sound grounds for its exercise.  A party who has 

invoked the jurisdiction of a court or tribunal is entitled to expect that the jurisdiction will be exercised. In a decision of the 

Full Bench in The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v The Public 

Transport Authority [2017] WAIRC 00830; (2017) 97 WAIG 1689 in relation to an application to dismiss a matter on public 

interest grounds under s 27(1)(a) of the Act, I said at pars 137-139 as follows: 

137 Section 27(1)(a) is a power to dismiss an application or refrain from further hearing an application.  This power is broad 

in scope and should be exercised with caution.  It is in the following terms: 

27. Powers of Commission 

 (1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 

 (a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from further hearing or 

determining the matter or part if it is satisfied — 

 (i) that the matter or part thereof is trivial; or 

 (ii) that further proceedings are not necessary or desirable in the public interest; or 

 (iii) that the person who referred the matter to the Commission does not have a sufficient interest in the 

matter; or 

 (iv) that for any other reason the matter or part should be dismissed or the hearing thereof discontinued, 

as the case may be; 

  And 

… 

138 In The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public Transport 

Authority of Western Australia [2013] WAIRC 00754; (2013) 93 WAIG 1431, in considering an application under 

s 27(1)(a)(ii) to dismiss a matter before the Commission in the public interest, I said at pars 22 and 23: 

22 In another context, in The Construction, Forestry, Mining and Energy Union of Workers v Skilled Rail Services Pty 

Ltd (2006) 86 WAIG 1268, I considered the meaning of the "public interest" for the purposes of s 36A(1) of the Act.  

In referring to s 27(1)(a)(ii) of the Act, empowering the Commission to dismiss or refrain from further hearing a 

matter, I referred to QEC and at par 35 I observed as follows: 

35 Given the construction I have placed on s 36A(1) of the Act, it is for the PTA to demonstrate that it would 

not be in the public interest for the Proposed Award to the made.  The notion of the "public interest" is 

somewhat amorphous.  Consideration of this issue is similar to the terms of s 27(1)(a)(ii) of the Act 

empowering the Commission to dismiss or refrain from further hearing a matter on the basis that further 

proceedings are not necessary or desirable in the public interest.  Similar provisions exist in other 

industrial jurisdictions.  In Re Queensland Electricity Commission and Ors; Ex-parte Electrical Trade's 

Union of Australia (1987) 21 IR 151 the High Court in proceedings for prerogative writs against a Full 

Bench of the then Australian Conciliation and Arbitration Commission, held that for the purposes of the 

then s 41(1)(d)(iii) of the Conciliation and Arbitration Act 1904 (Cth) that "Ascertainment in any 

particular case of where the public interest lies will often depend on a balancing of interests, including 

competing public interests, and be very much a question of fact and degree" (per Mason CJ and Wilson 

and Dawson JJ).  In the same case, Deane J in dealing with the refrain from hearing power in the public 

interest observed at 162: 

"The right to invoke the jurisdiction of the courts and other public tribunals of the land carries with 

it a prima facie right to insist upon the exercise of the jurisdiction invoked.  That prima facie right 

to insist upon the exercise or jurisdiction is a concomitant of a basic element of the rule of law, 

namely, that every person and organisation, regardless of rank, condition or official standing, is 

"amenable to the jurisdiction" of the courts and other public tribunals (cf Dicey, An Introduction to 
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the Study of the Law of the Constitution, 10th ed (1959), p 193).  In the rare instances where a 

particular court of tribunal is given a broad discretionary power to refuse to exercise its jurisdiction 

on public interest grounds, the necessary starting point of a consideration whether such a refusal 

would be warranted in the circumstances of a particular case in which its jurisdiction has been duly 

invoked by a party must ordinarily be the prima facie right of the party who has invoked the 

jurisdiction to insist upon its exercise (cf per Higgins J, Merchant Service Guild of Australasia v 

Commonwealth Steamship Owners' Association [No 1] (1920) 28 CLR 278 at 281).  That position 

is a fortiori in a case where no other court or tribunal, Commonwealth or State, possesses 

jurisdiction fully to deal with the particular dispute.  Were it otherwise, effective access to the courts 

and other public tribunals would be not a right which could be denied in an exceptional case on the 

grounds of extraordinary consideration of public policy but an uncertain privilege which could be 

withheld at any time on unconfined and largely unexaminable discretionary grounds (see, generally, 

Friedman, "Access to Justice:  Social and Historical Context:  in Cappelletti and Weisner (eds) 

Access to Justice, vol II, book 1 (1978) pp 5ff; Raz, The Authority of Law, (1979), at p 217)." 

23 I adopt what I said in Skilled Rail Services for present purposes.  The discretion open to the Commission to be 

exercised under s 27(1)(a) is a broad one.  A gloss should not be put on the words of the section to import any 

particular level of satisfaction to be achieved by the Commission for the exercise of the power.  However, given that a 

party is entitled to invoke the Commission's jurisdiction, and prima facie expect it to be exercised there is an onus on 

the Authority in this case, to persuade the Commission, that in the circumstances, that prima facie right should be 

overridden:  QEC per Deane J at 163.  Further, in the exercise of the discretion, the Commission is required, as in all 

matters before it, to have regard to its statutory obligations under s 26(1) of the Act:  Robe River Iron Associates v 

Amalgamated Metal Workers and Shipwrights Union of Western Australia (1987) 68 WAIG 4. 

139 This approach to s 27(1)(a) of the Act was affirmed on appeal to the Full Bench (The Australian Rail, Tram and Bus 

Industry Union of Employees, West Australian Branch v Public Transport Authority of Western Australia [2014] 

WAIRC 00451; (2014) 94 WAIG 787) and on further appeal to the Industrial Appeal Court (The Public Transport 

Authority of Western Australia v The Australian Rail, Tram and Bus Industry Union of Employees, West Australian 

Branch [2015] WASCA 150; (2015) 95 WAIG 1593). 

71 As I have mentioned, I accept that absent an order for employment, there would not be power to order the respondent to pay 

compensation as a stand-alone order.  But that is no basis to dismiss the matter at this stage. Furthermore, on the practicability 

and trust and confidence point, there would be no barrier to the Commission ordering Mr Buttery to present himself to the 

Director General and for the Director General to offer him a contract of employment for a teaching position at a school to be 

determined by the Director General. That need not be at the School, given the wide discretion the Director General has in the 

deployment of teachers around the State, as established on the evidence. Finally, and irrespective of the forgoing, dismissing 

the application at a relatively late stage of the proceedings, when most of the evidence in the case was already before the 

Commission, would not, in the context of the history of this matter, be in the public interest. 

The incident 

72 Before dealing with the evidence about the incident, the respondent made a blanket objection to a large part of Mr Buttery’s 

evidence at pars 149 to 220 of his witness statement.  It was submitted, allied to the respondent’s objection to the scope of the 

refusals to employ, that any evidence from Mr Buttery as to what he wishes to say about the incident with S was irrelevant. As 

I understood the submissions, it was contended that the only relevant issues are the content of the respondent’s Investigation 

Report, as being the basis of the respondent’s refusal to employ Mr Buttery. When the content of the s 44(9) referral was 

drawn to the respondent’s attention, especially those parts of it that raise contentions by the applicant about the facts and issues 

associated with the Incident, the respondent submitted that objections were made to the form of the s 44(9) referral at the time 

it was prepared, too. 

73 Leaving aside the last-mentioned point, that I have already dealt with above in considering the s 44(9) issue, it cannot be 

reasonably said that the respondent was not on notice of the contentions that the applicant would raise on the hearing of the 

matter. The applicant has conducted its case in an orthodox fashion by making its submissions and leading its evidence about 

the contentions it advanced. The fact that the respondent has chosen to conduct its case on a more limited basis, and has made 

forensic decisions as to what evidence to call, was a matter for the respondent. No limitation or restriction was imposed by the 

Commission on the conduct of the parties’ cases and how each chose to put their cases was a matter entirely for them. 

74 I do not consider the evidence of Mr Buttery in relation to the incident to be irrelevant. The respondent’s on-going refusal to 

employ Mr Buttery was based on his alleged misconduct in using unreasonable force in restraining S in his classroom on the 

day in question. That was the subject of the investigation and the reason underlying the respondent’s decision to dismiss 

Mr Buttery, and its subsequent and persistent refusals to re-employ him. 

75 The incident on 31 August 2016 took place in Mr Buttery’s classroom and involved Mr Buttery and S.  Mr Buttery had known 

S at the School for some time prior to this, since about 2013, when S was a year one student.  Mr Buttery was a physical 

education teacher at that time.  Mr Buttery testified that he had built up a rapport with S and was on friendly terms with him.  S 

was normally based in the classroom next to Mr Buttery’s.  Mr Gunn was S’s normal classroom teacher. 

76 A scheme at the School as part of student management and discipline involves what is known as a “Buddy Class”. This is the 

third stage of the School’s behavioural management process.  When a student with behavioural management problems reaches 

this stage, the student goes into another teachers’ classroom for a time, depending on the level of disruption the student is 

causing.  If matters progress beyond the stage three Buddy Class, the student is sent to the office or collected by administration 

staff. 
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77 Mr Gunn was the classroom six teacher at the School in 2016.  Mr Gunn has also known S for several years. According to 

Mr Gunn, S was a ‘very disruptive student’ and whilst in his class, displayed significant behavioural management problems.  S 

was sent to Buddy Class regularly, up to four to five times per week.  Mr Gunn testified that this was much more frequent than 

any other student in his class. Mr Gunn also said that S was sent to either the Principal or Deputy Principal’s office for 

behavioural management problems frequently, up to two to three times per week. Whilst Mr Gunn could not recollect an 

occasion where S was physically violent at the School, he had seen on several occasions, S push or barge other students in a 

violent manner and described S as having a ‘short fuse’.  Mr Gunn has many years’ experience working with students with 

anger management problems. 

78 Ms Draper has held the position of Special Needs Education Assistant at the School since 2000.  Special Needs Education 

Assistants provide specific help for children with special learning needs.  This includes children with autism, physical needs or 

who exhibit behavioural problems. Ms Draper has training in dealing with children who have behavioural problems and 

medical conditions.  In 2016, Ms Draper was assigned to work in classrooms five and six as a Special Needs Education 

Assistant. 

79 In her work as an Education Assistant in room six, Ms Draper testified that she spent time with S.  She was not assigned to any 

one child, but worked on an “as needed” basis. During 2016 Ms Draper noticed issues with S’s behaviour.  Ms Draper testified 

that she observed S “act out” in various ways in class when he was unhappy about something or when challenged. This 

included throwing his chair back in class; pushing things off his desk onto the floor and pushing past people as he left the 

room. Ms Draper said that from her observations, S would push his way past people who were in his path. 

80 Other behaviours of S observed by Ms Draper included S laying blame on others if he was in trouble at the School. She also 

said he tended to make up stories.  Ms Draper confirmed Mr Gunn’s testimony that S was often sent to the Deputy Principal or 

the Principal’s office because of his behaviour. In their absence, Ms Draper said that she had to keep S calm.  The Manager 

Corporate Services at the School, Mr Ransley, also witnessed unruly and violent behaviour from S.  On one occasion, he 

referred to S having to be physically restrained by a teacher.  Mr Ransley himself was knocked over by S in the same incident. 

81 Mr Buttery testified that prior to the events on the day in question, he had been informed by Mr Gunn that S was in his class 

and was a student that he needed to keep an eye on. A temporary teacher in Mr Gunn’s class at the time, Ms Urquhart, asked 

Mr Buttery whether he would be S’s Buddy Class teacher and Mr Buttery agreed, despite what he had heard previously about 

his behaviour. Mr Buttery also said that on occasions he had heard various noises and commotion in room six next door and he 

understood that this was caused by S.  He often heard the teacher calling out S’s name loudly when he was behaving badly. He 

also said he had heard noises that sounded like things being thrown about the room and furniture being moved. For these 

reasons, Mr Buttery testified that he had an inkling that S could be “a violent and forceful student at times”. Mr Buttery was 

not aware that S had been diagnosed with ADHD and that he had been prescribed medication, but was not taking it during 

2016. 

82 On the morning of 31 August 2016, at around 10.00 am, Mr Buttery was taking a guided reading lesson with his class. 

Mr Buttery usually had the students separated into four small groups around the corners of his classroom, some of whom were 

seated in chairs and some of whom were sitting on the floor in front of the “smartboard”. Mr Buttery said there was a knock on 

his classroom door and S was there and simply said to him “Buddy Class”.  Mr Buttery said that S came into the classroom and 

he was seated about one metre from the classroom wall facing away from his students, so that S would not try to interact with 

them and distract them.  A short while later, Mr Buttery said that despite his direction to S, S started moving over towards the 

children in his class and attempting to engage with them.  Mr Buttery said that at this point he used what are described as “low-

key techniques” to get S to stop what he was doing and to return to his place in the room. Mr Buttery testified that initially, 

these low-key steps were successful however, S then resumed his disruptive behaviour and tried to interrupt and touch the 

other children in the class. At this point Mr Buttery said he took a firmer line and told S that if he could not or would not do the 

right thing he would get the office involved, meaning the administration team at the School. 

83 When told this, Mr Buttery said that S angrily stormed out of the door that led to the outside of the classroom. S did not leave 

via the door that opens into the wet area. He flung the door open and he yelled either “I hate school”, or “I hate this school”. 

Because of this, Mr Buttery said that he tried to telephone both the Principal and Deputy Principal but there was no response. 

He then spoke to the School Officer and informed her that S had left his room and was now outside of his classroom and was 

unsupervised. This was a part of standard procedure.  Mr Buttery then returned to his class and resumed his teaching. 

84 It was Mr Buttery’s evidence that about 20 minutes or so later, the door of his classroom leading to the wet area outside 

suddenly and violently flew open without warning.  He said the door hit the brick wall behind it.  Both he and his class were 

startled.  Mr Buttery said that S entered the room “in a deliberate and forceful manner. He strode directly towards me and my 

students”.  A small group of students were seated on the mat next to Mr Buttery. The smartboard was in front and a row of 

desks and the wall of the classroom were behind the students.  Mr Buttery said this meant that there was no room for the 

students to get up or move away from the area. Those on the floor were sitting cross-legged. 

85 Mr Buttery said that there was no warning that S was going to enter the classroom. As soon as he saw S, Mr Buttery testified 

that he said in a raised voice words to the effect “Excuse me. You do not enter this room without using manners. What are you 

doing here/why are you here?” There was no response from S.  Mr Buttery said S came straight towards him and his students 

seated on the floor.  As S did not respond to his raised voice, Mr Buttery said that he moved himself into S’s path and again in 

a raised voice said words to the effect “Excuse me.  Why are you here?”. Mr Buttery said that it was at this point that S came 

straight towards him and attempted to barge past him by pushing him out of the way with his shoulder. Mr Buttery’s evidence 

was that S struck him directly in the stomach area. Mr Buttery said that S had no intention of stopping and was going to push 

past him. S had said nothing to Mr Buttery by this time.  Mr Buttery testified that he reacted by reaching up with his right hand 

and taking hold of S’s shirt at the front where the buttons were. He described this as a “snatching motion”. 
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86 When he did this, Mr Buttery said that S recoiled away from him and twisted towards the wall. S was moving away from him 

and dropping himself downwards at the same time.  Mr Buttery said that whilst this occurred, he was shouting at S “you do not 

enter our room without permission”.  Mr Buttery’s evidence was that he did not know of S’s intentions and was concerned for 

the safety of the smaller children seated close to him on the floor. He was aware that S could be physically aggressive and was 

conscious of his behaviour earlier that morning when he left his classroom in an angry state.  Mr Buttery said he simply did not 

know what S would do next. It was, however, clear to Mr Buttery that given the way that S had entered his classroom, he was 

intent on doing something and he was not going to at all cooperate with or be responsive to Mr Buttery. When S was falling 

towards the floor, Mr Buttery said that he was pulling back against S’s shirt to break his fall as the floor was concrete covered 

by a thin carpet. Mr Buttery’s evidence was that he was bent over to about 90 degrees when doing this. 

87 It was Mr Buttery’s evidence that at no time did he push or force S into or towards the wall.  He did not lift S up by his shirt so 

he would be standing on his toes or off the ground. A few seconds later S was seated on the ground with his knees pulled up 

towards his chest. S started to cry and told Mr Buttery words to the effect “I was coming for my book”. 

88 At about that time, Mr Buttery said that Ms Patching came into the classroom.  He said that Ms Patching came and stood close 

to him and said words to the effect “Did S not use his manners Mr Buttery?” Mr Buttery said that on seeing Ms Patching enter, 

he let go of S’s shirt. Mr Buttery’s evidence was that he felt relieved that another teacher was present in the room. Mr Buttery 

said that the incident took place over a very short time of about 10-15 seconds and that he probably held on to S’s shirt for 

about half that time. Mr Buttery then said he retrieved S’s book and handed it to Ms Patching. Both she and S then left his 

classroom. 

89 Also present on the day in question was Ms Draper.  Ms Draper is located outside of both classrooms five and six.  She 

testified that the classroom doors were open and there is a short space of about one brick’s width between the two door frames. 

When she saw S, Ms Draper said that he was not running but moving quickly. She said he did a “hairpin turn” and went into 

Mr Buttery’s classroom.  Ms Draper said she could see that S was “acting up”.  Because of this, Ms Draper testified that she 

followed S into Mr Buttery’s classroom and stood at the doorway. She described the incident between S and Mr Buttery as 

occurring over a few seconds. Ms Draper said that Mr Buttery had little time to react. In her evidence in these proceedings, 

Ms Draper said that she saw Mr Buttery’s hand on S’s shoulder near his collar. When this was put to her in cross-examination, 

Ms Draper clarified that this is the reference she made to Mr Buttery holding S by the collar of his shirt, under his chin, as she 

stated in her statement to the Police, which was annexed to her witness statement in these proceedings. 

90 In her statement to the police Ms Draper referred to the events preceding the incident. S was in Mr Buttery’s classroom as a 

Buddy Class. Ms Draper stated that S ran out of the classroom and hid in the School garden. It took Ms Draper some 

10 minutes or so to persuade S to return to the classroom. Shortly after, the Deputy Principal Ms Patching came from the office 

to collect S. This is when S took off and went to Mr Buttery’s classroom.  Ms Draper additionally stated to the police that she 

did hear Mr Buttery, who was in the middle of a lesson with some of the children sitting on the floor in front of him. 

Ms Draper confirmed that Mr Buttery did, in a loud voice, call out to S. After Mr Buttery had taken S by the shirt collar, S 

dropped to the ground. According to Ms Draper, Ms Patching was also in the doorway when the incident occurred. 

91 Whilst Ms Draper said that Mr Buttery’s response, based on what she had seen, was somewhat out of character for him, she did 

not regard his response as out of the ordinary in terms of a teacher’s need to have to restrain a student with behavioural 

problems. Ms Draper said in her Police statement that she had witnessed other teachers restrain difficult students. Despite also 

being present and witnessing the incident leading to Mr Buttery’s dismissal, Ms Patching was not called by the respondent to 

give evidence in these proceedings. I will comment on that further below when dealing with submissions made by the 

applicant in relation to the evidence. 

92 Examples of the School uniform shirt of the type that S wore on the day of the incident were tendered as exhibit A3. They are a 

polo top style of shirt, green and white in colour, containing the School logo. The shirt has a collar and the neck of the shirt has 

three buttons on it. I would describe the overall look of the shirt as loose fitting, given the size of the shirts tendered in 

evidence were “S” for small adult and the other being a size 12-children. It was not suggested that S was a particularly large 

boy and he weighed approximately 30 kilograms. Mr Buttery confirmed in his evidence that S was wearing his school uniform 

on the day in question. 

93 Shortly after the incident, Mr Buttery saw the School Principal Mr Wright, who must have been made aware of the incident 

because he spoke to Mr Buttery and asked him what had happened. A brief discussion took place and Mr Buttery described the 

incident. On the same day, Mr Buttery sent an email to Mr Wright, outlining the events as they occurred. A copy of this email 

was annexed to Mr Buttery’s witness statement in these proceedings. Following a further discussion at the end of the school 

day between Mr Buttery and Mr Wright, Mr Wright wrote an Incident Report, a copy of which was also annexed to 

Mr Buttery’s witness statement.  Sometime later, on 24 October 2016, Mr Wright completed an “Initial Reporting Form”, 

again containing an account of the incident. A copy of this document was also annexed to Mr Buttery’s witness statement. 

94 Whilst Mr Wright was not called to give evidence, Mr Buttery said that Mr Wright told him on the day of the incident when he 

saw him, that the respondent’s Standard and Integrity Directorate (SID) were likely to investigate the matter, which they did. 

Criminal charges 

95 On 31 October 2016, Mr Buttery was charged by summons with common assault in circumstances of aggravation under 

s 313(1)(a) of the Criminal Code (WA).  The circumstances leading up to the decision to charge Mr Buttery are set out in the 

Police Running Sheet, which was Attachment F to Mr Buttery’s witness statement.  Attachment E, is a copy of the Police 

Incident Report of 9 September 2016 which was provided by the School. The narrative in the Report is somewhat revealing.  It 

read (subject to my anonymization) as follows: 

Student S walked unannounced into the classroom of Teacher Justin BUTTERY to retrieve his writing book which had 

been left there when he had been in buddy class about twenty minutes earlier. 

Mr Buttery asked S why he was there, but S ignored him and as he tried to push past Mr Buttery grabbed S by the buttons 

and collar of his school shirt, pushed S upwards and into the wall.  Mr Buttery then shouted at S from close quarters "No 
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you do not enter this room without permission nor manners." S began to cry, and at this point Deputy Principal Lara Ann 

Patching walked into the classroom and witnessed Mr Buttery holding S’s shirt aggressively and continuing to shout at 

him as he pushed him against the book rack on the wall.  Ms Patching saw Mr Buttery and ·S both shaking and when 

Mr Buttery noticed her he let go of S, walked away to get S’s writing book and left S cowering in the corner with his arms 

over his head. This was also witnessed by other students in Mr Buttery's classroom.  S’s mother, C, took him to the doctor 

and had his back checked because it was sore and tender.  S was cleared of any serious damage. 

Refer to all SID documents for further data on this matter. 

96 It is immediately apparent from the material filed in these proceedings that the narrative is inaccurate in a very material 

respect. It refers to Mr Buttery pushing S “into the wall” and “against the book rack on the wall” of the classroom. This is 

simply wrong and did not occur. This came from the Initial Reporting Form provided by Mr Wright to the SID of the 

respondent on 31 August 2016.  In turn, this inaccurate description of the Incident was taken from the description given by 

both S and Ms Patching, the latter being the person described on the form as the witness. Even though Ms Draper was also 

present with Ms Patching and witnessed the incident, there was no reference to her in the Incident Report. It seems that she 

was not spoken to at all by Mr Wright, prior to him reporting the incident to the respondent. In my view this was a serious 

omission. All relevant witnesses should have been at least spoken to initially, prior to a report of that kind being made to the 

respondent. Had Ms Draper been interviewed by Mr Wright, then the significant error in the Initial Reporting Form that S was 

forced into the wall of the classroom, may have been rectified and might not have found its way to the Police. 

97 In the statement of Mr Wright taken by the Police on 24 October 2016, Mr Wright refers to “Lara” (Ms Patching) telling him 

on the day of the Incident that “You need to hear this, it was really bad.  Justin was shaking S and had him pinned up against 

the wall in the corner”.  Both Mr Wright and Ms Patching then interviewed S and S told them that Mr Buttery had grabbed and 

shouted at him and pushed him back into the wall. S complained of a sore back. The Police Statement of Mr Wright also 

contained a hearsay comment from Ms Aim, the other Deputy Principal, that “Lara explained to me that Justin had grabbed S, 

pushed him into a wall and it sounds nasty”. These false allegations, in the respondent’s Incident Report and the subsequent 

Police Report, also found their way into the Statement of Material Facts, in support of the assault charge brought against 

Mr Buttery. The Statement of Material Facts was set out in the Investigation report and annexed to the witness statement of the 

investigator, Mr Belshaw, at p 60. 

98 Apart from the abovementioned matters, the Incident Reports or the Statement of Material Facts did not refer to S barging into 

Mr Buttery’s body with his shoulder and Mr Buttery grabbing S as he did, to prevent him moving further forward in the 

classroom. There is also no reference to young children in Mr Buttery’s classroom being seated cross-legged on the floor in 

front of Mr Buttery, when the incident occurred. Thus, the reports used as the basis for the Police Statement of Material Facts 

were both incomplete and inaccurate. Given the assertions in those documents, as counsel for the applicant rightly observed in 

my view, it is perhaps unsurprising that Mr Buttery was charged with common assault in circumstances of aggravation. Also 

contained in Mr Wright’s statement to the Police were gratuitous and potentially damaging remarks about Mr Buttery’s 

marriage breakdown and custody dispute in relation to his children, none of which were put to Mr Buttery.  Mr Buttery had no 

knowledge these remarks were being made about him, at the time. 

99 I note also that on 17 October 2016, according to the Police Running Sheet, a telephone call took place between the 

investigating officer, Detective Senior Constable Earnest and Mr Milward of the respondent. The note of the call refers to the 

Police investigation file having just been received and that Mr Buttery had yet to be interviewed. DSC Earnest asked 

Mr Milward what the respondent had planned for Mr Buttery. Mr Milward is reported as having said that if the Police did not 

pursue the matter, then “the outcome of Dept of Ed is likely that the POI would be dismissed”. This was before any formal 

investigation into the incident was undertaken by the SID and was, as I have already indicated, based on inaccurate and 

incomplete preliminary incident reports. Whilst this cannot be taken to be evidence of a predetermined outcome, given all 

relevant events, it certainly is indicative of a state of mind predisposed towards removing Mr Buttery from the respondent’s 

workforce. 

100 I note that Ms Draper was not interviewed by Police until 13 January 2017, sometime after the charges were brought against 

Mr Buttery. She had made a note of the Incident sometime earlier on 1 November 2016, which was attached to her Police 

statement. It is surprising to say the least, that she was not brought to the attention of Police by the School earlier.  It seems 

from the Police Running Sheet this did not occur until early December 2016. Ms Patching said in her statement to Police made 

on 24 October 2016, that Ms Draper was standing in the wet area about a metre from the classroom door. Ms Draper was 

plainly a material witness. On 16 June 2017, the Police notified Mr Buttery’s solicitors that the prosecution would discontinue 

the assault charge against Mr Buttery and undertook to pay Mr Buttery’s costs in the sum of $800. Given the true state of 

affairs, as was subsequently revealed, this was perhaps unsurprising and the payment of Mr Buttery’s costs is a matter of note. 

The investigation starts and Mr Buttery is banned from the School 

101 The laying of criminal charges against Mr Buttery had major consequences for him. Indeed, it was this act, which followed the 

submission to the Police by the School of the Incident Report, that put in train the subsequent events impacting on Mr Buttery, 

that the applicant, by the commencement of these proceedings, seeks relief from. 

102 The first consequence of the laying of the criminal charges, was the receipt by Mr Buttery of a letter from the respondent dated 

3 November 2016 to inform him that the respondent was aware of the criminal charges being proffered and the matter would 

be regarded as a disciplinary matter and an investigation would be undertaken by Mr Belshaw of the SID. Mr Buttery was 

invited to respond in writing within 10 days to this letter. Additionally, under s 240 of the School Education Act 1999 (WA) 

(SE Act), Mr Buttery was ordered to remain away from the School premises until further notice. This provision enables the 

respondent to order a person who is suspected of a breach of discipline and whose presence at a school constitutes a risk to the 

safety or welfare of students on the premises, to remain away. 

103 I note the Incident took place on 31 August 2016. The Initial Reporting Form, although inaccurate and containing the 

erroneous statements of Ms Patching, was sent by Mr Wright to the respondent on the same day. Thus, the respondent was 

made aware of this apparently serious incident almost immediately. However, the notification of both the investigation and the 
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order for Mr Buttery to leave the School premises, occurred over two months later. In the meantime, Mr Buttery continued to 

teach, as normal. There was no explanation for this delay. There was no suggestion in the respondent’s letter of 3 November 

2016, or in the evidence before the Commission, aside from awareness of the laying of criminal charges, how it was that 

Mr Buttery was said to pose a risk to students at the School as at that time, when the respondent was content to leave him to his 

teaching duties from 31 August until the date of the letter. If the respondent regarded the matter as seriously as was suggested 

when the Initial Reporting Form was lodged, then one would have expected the respondent to react almost immediately. It is 

quite extraordinary that this did not happen. This does not make any sense. 

WWC Act interim negative notice and teacher registration 

104 Shortly after receiving the letter from the respondent banning Mr Buttery from the School premises, on 8 November 2016 

Mr Buttery was issued with an INN by the Department of Child Protection and Family Services under s 13 of the WWC Act. 

This notice, which was Attachment H to Mr Buttery’s witness statement, said that Mr Buttery could not be employed in child 

related employment. The INN was to remain current until a further notice issued. Also, on 10 November 2016, Mr Buttery 

received a letter from the Teachers Registration Board of Western Australia, cancelling his teacher registration because he had 

been issued with an INN under the WWC Act. 

Mr Buttery is dismissed and “red flagged” 

105 On 11 November 2016, the day after the Teachers Registration Board revoked Mr Buttery’s registration as a teacher, the 

respondent wrote to him and referred to the issuance of the INN under the WWC Act. The letter further referred to s 22 of the 

WWC Act, set out above and went on to say: 

You are hereby advised that you will not be able to be further employed with the Department by reason of the Interim 

Negative Notice.  You are directed to not attend any Regional office, school or any other workplace of the Department to 

undertake child-related work. 

As you cannot be employed in child-related work, your employment record will be marked as not suitable for re-hire in 

child-related work.  As you have repudiated your contract by reason of the Interim Negative Notice, you are not entitled 

to a notice period or pay in lieu thereof. 

106 The reference in the letter to Mr Buttery having “repudiated” his contract of employment was not explained in the letter.  It is 

thus somewhat unclear whether the dismissal of Mr Buttery was because of the issuance of the INN and the effect of s 22 of 

the WWC Act, or whether, it was because of the “repudiation” by Mr Buttery of his contract of employment. It is arguable that 

the issuance of an INN does not operate as a repudiation of a contract of employment. An INN is issued by a third-party, a 

stranger to the contract of employment, the Department of Child Protection. The operation of s 22(3) itself would appear to 

involve no notion of repudiation. The provision operates as a statutory prohibition on an employer to continue to employ a 

person in child-related work, who the employer is aware has been issued an INN or a Negative Notice (NN) under the WWC 

Act, irrespective of the reason for its issuance.  However, construing the letter as best I can and despite the ambiguity caused 

by some of the language in it, as I have noted above, it seems to be the case when reading the letter as a whole, that the reason 

the respondent dismissed Mr Buttery was to comply with s 22 of the WWC Act. 

107 The letter of dismissal refers to Mr Buttery as having his employment record marked as “not suitable for re-hire in child-

related work”. It seemed common ground in this matter that despite the revocation of the INN issued to Mr Buttery a short time 

later, the restoration of Mr Buttery’s teacher registration and the later discontinuance of the criminal charges, Mr Buttery’s 

employment file retained this notation. This notation of employee files by the respondent is known as “red flagging”. 

According to the evidence, a person who has a “red flag” on their employment record, who subsequently seeks re-employment 

by the respondent, generates some sort of alert that the person is not to be considered for further employment by the 

respondent. 

108 The legal basis for such a “red flagging” is not clear. Furthermore, it is not at all clear how such a practice is consistent with 

the respondent’s obligations under the PSM Act, in particular ss 8(1) and (3), in relation to the application of human resource 

management principles. 

109 This question is relevant to these proceedings because, as mentioned earlier in these reasons, it emerged on the final day of the 

hearing of this matter, through the applicant, when Ms Barnard was under cross-examination, that the respondent’s Director 

General wrote to the applicant on 9 April 2018. The effect of the letter seems to have changed the respondent’s approach 

where teachers have received INN’s or NN’s under the WWC Act. The letter, formal parts omitted, is in the following terms: 

I refer to my letter dated 20 March 2018, and our meeting on 6 March 2018 regarding teachers who receive an Interim 

Negative Notice (INN) or Negative Notice (NN) pursuant to the relevant provisions of the Working with Children 

(Criminal Record Checking Act) 2004 (WWCC). 

I can now confirm that effective immediately the Department of Education (the Department) will alter its policy position 

in respect of these matters as set out below.  A teacher, or any other staff member, who previously had been issued with 

an INN or NN and, as a consequence, had their employment with the Department terminated may seek re-employment 

under the following conditions: 

1. They must first have their WWCC, and any other registration requirements, reinstated. 

2. They must be cleared by the Standards and Integrity Directorate and any outstanding disciplinary or criminal matters 

finalised. 

3. They must be considered and cleared by the Department's Employee Suitability Assessment Committee (ESAC). 

When these pre-conditions have been met, the Department will re-employ the individual on a similar basis to that which 

they were employed prior to their employment being terminated.  The Department will reinstate their employment and 

(find a placement for them in a position similar to their prior employment. 

For the avoidance of doubt, there will be no payment of back pay for the period of time where the employee was not 

employed by the Department. 
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Each case will be judged on its merits and genuinely considered by the ESAC once all of the relevant pre-conditions for 

employment are met. 

I have asked for the relevant Department policies to be amended and will ensure that you are consulted as part of that 

policy change. 

110 The letter appears to go much further than the mere removal of “red flags” in appropriate cases.  It commits the respondent to 

re-employing teachers where the conditions set out in the letter have been met. The letter also does not refer to any process of 

“filling a vacancy” allegedly under the Employment Standard, which the respondent has emphasised in the proceedings in this 

application. 

The initial disciplinary investigation ceases 

111 Following the letter to Mr Buttery from the respondent notifying him of the disciplinary process and the s 240 SE Act notice, 

and his subsequent dismissal on 11 November 2016, Mr Buttery received a further letter from the respondent. In the letter, the 

respondent informed Mr Buttery that given his dismissal and his “red-flagging”, consideration had been given to whether the 

disciplinary investigation should continue under the “former employee” provisions of the PSM Act. 

112 The letter informed Mr Buttery that “Considering the current circumstances and given your employment record has already 

been marked as not suitable for re-hire in child-related work, I see no reason to continue the investigation and I am concluding 

it at this point”.  The reference to “current circumstances” in the letter was not explained, but presumably, referred to the 

assault charge then on foot against Mr Buttery. I note, for the purposes which I will refer to later, when dealing with the 

resumption of the disciplinary investigation, one of the stated reasons for the discontinuance of the disciplinary investigation, 

was the red-flagging of Mr Buttery. 

WWC Act assessment notice and teacher registration restored 

113 On 21 December 2016 the Department of Child Protection issued Mr Buttery with an Assessment Notice the effect of which 

meant that Mr Buttery could be employed once again in child-related employment. Mr Buttery also has his teacher registration 

restored. From that point there was no legal impediment to Mr Buttery resuming employment in child related work. 

Refusals to re-employ on 16 January and 3 February 2017 

114 Mr Buttery testified that on 23 December 2016 he instructed the applicant to write to the respondent on his behalf. The 

applicant did so and referred to the Assessment Notice and the return of Mr Buttery’s teacher registration by the Teachers 

Registration Board.  In the letter, the applicant contended that there was then no barrier to Mr Buttery being re-engaged as a 

teacher and requested that the respondent do so. 

115 In response, the respondent by letter of 16 January 2017, referred to the pending assault charge against Mr Buttery and 

irrespective of this, noted that it had the power to investigate the incident as a breach of discipline under the PSM Act.  

Regardless of the return to Mr Buttery of his WWC card, the respondent declined the applicant’s proposal that Mr Buttery be 

re-employed. In this letter it is to be noted that there is no reference to the earlier decision of the respondent that there would be 

no purpose in the continuation of the disciplinary investigation because Mr Buttery had been dismissed and he had been red-

flagged. 

116 Mr Buttery again instructed the applicant to approach the respondent with a proposal that he be re-employed. By letter of 

24 January 2017, the applicant wrote to the respondent and reiterated the restoration of Mr Buttery’s credentials to teach. Also, 

the applicant maintained that although Mr Buttery had been charged with common assault he intended to strongly defend the 

charge should it proceed to trial. Additionally, in having his WWC card returned, the applicant contended that the Department 

of Child Protection had considered Mr Buttery as not presenting an unacceptable future risk to children. Furthermore, the 

applicant pointed to Mr Buttery’s long tenure as a teacher at the School and his exemplary record, up to the incident on 

31 August 2016. Character references for Mr Buttery, attesting to his good character, were provided. The applicant also made 

comparison of the allegations against Mr Buttery with other cases of teachers being dealt with more leniently, as a part of its 

appeal to the respondent. 

117 Finally, the attention of the respondent was drawn to the financial impact on Mr Buttery of the respondent’s decision and the 

fact that re-employing Mr Buttery would impose no barrier to the respondent continuing with the disciplinary investigation 

process, including placing Mr Buttery on paid suspension. 

118 By letter of 3 February 2017, again from Mr Gillam, the respondent informed the applicant that despite the matters raised by it, 

given the pending charge, it was a matter for the respondent’s discretion as to whether it wished to reinstate or re-employ 

Mr Buttery and that discretion would be exercised against him in this case.  No comment or commitment was made by the 

respondent as to its position following the disposition of the criminal charge against Mr Buttery. 

Further request for re-employment on 20 June 2017 and 14 July 2017 and new disciplinary action 

119 Following the discontinuance of the criminal charge against him, Mr Buttery requested the applicant to again approach the 

respondent with a view to his re-employment. This was after the applicant had commenced the s 44 conference application 

before this Commission, seeking relief on behalf of Mr Buttery. This led to a letter of 20 June 2017 from the applicant to the 

respondent, a copy of which was Attachment Q to Mr Buttery’s witness statement.  The content of this letter became 

controversial in these proceedings. 

120 The first part of the letter refers to the background including Mr Buttery’s exclusion from the School under s 240 of the SE Act 

and the fact that the criminal charge was discontinued on 19 June 2017, following representations by Mr Buttery’s solicitors 

that he had no case to answer. Given there was in the applicant’s view, no impediment to Mr Buttery being restored to his 

employment, the applicant again requested that Mr Buttery be reinstated or re-employed. 

121 The second part of the letter is headed “C 10 OF 2017 – WITHOUT PREJUDICE – OFFER TO SETTLE”.  There follows 

in the second page of the letter, a proposal to settle the proceedings by the applicant discontinuing application C 10 of 2017 in 

return for a range of things, including the reinstatement of Mr Buttery; payment of compensation for loss; and the continuity of 

his service for benefit purposes amongst other matters. 
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122 The controversy in these proceedings concerned the “without prejudice” reference in the letter. The respondent submitted that 

the letter could not be relied on by the applicant to support a further claim that Mr Buttery be re-employed because of the 

principle that without prejudice communications between parties may not later be relied upon by either of them in subsequent 

proceedings. The respondent argued that a fair reading of the letter from the applicant leads to the conclusion that the first and 

second parts are linked. The paragraph immediately above the without prejudice heading, requesting the respondent to re-

employ or to reinstate Mr Buttery, is to be read as subject to the conditions then set out below the without prejudice heading, 

according to the respondent’s submissions.  That being so, the respondent argued that the whole correspondence must be taken 

to be without prejudice as a genuine attempt to settle the proceedings, leading to both the entire letter and the course of 

negotiations around it, being privileged. 

123 On the other hand, the applicant contended that the letter of 20 June 2017 must be read in two parts. The first part, containing 

the request to the respondent to re-employ or re-instate Mr Buttery, is self-contained, as made clear by the final par which says 

“in formalising the present request on behalf of Mr Buttery…”.  Then follows the clear heading that refers to the s 44 

conference proceeding and the without prejudice offer to settle. The terms of the offer to settle are then set out as I have 

already indicated. 

124 Whilst, as the applicant submitted, it may have been better for it to have written two letters to the respondent, one open and one 

without prejudice, I consider that the two parts to the letter are separate and distinct. The first, prior to the without prejudice 

heading, narrates the circumstances and previous recent history, including Mr Buttery’s exclusion from the School and the 

subsequent laying and discontinuance of the assault charge. This is consistent with prior dialogue between the parties in 

relation to these same matters. Importantly, no mention is made of the s 44 conference proceedings in application C 10 of 2017 

or the settlement of the application. I also think it is fair to say that the final paragraph captures the request by the applicant to 

the respondent. 

125 There follows the large heading and subsequent proposal to settle application C 10 of 2017. Given the first part of the letter can 

be sensibly read on a stand-alone basis, it is the second part of the letter, delineated by the heading which in my view, is the 

without prejudice communication. It is that part of the letter to which no regard may be had for present purposes. Accordingly, 

the first part of the letter of 20 June 2017 may properly be regarded as a further request by the applicant for the respondent to 

re-employ or reinstate Mr Buttery. 

126 It was common ground that by a further letter of 5 July 2017 in reply to the applicant’s letter of 20 June, not only did the 

respondent refuse the applicant’s further request, but the respondent also informed the applicant that a disciplinary 

investigation would be conducted into Mr Buttery’s conduct on 31 August 2016.  Again, no reference was made in the letter to 

the previously discontinued disciplinary investigation which followed the termination of Mr Buttery’s employment. 

127 A s 44 compulsory conciliation conference was convened before the Commission on 14 July 2017. By s 44(5) of the Act, such 

a compulsory conference is to be held in private unless the Commission is of the view that the objects of the Act would be 

better served if the conference was held in public. The purpose of the s 44 compulsory conference power is to enable the 

Commission to summons relevant persons to a dispute to a conference before it in order to try to resolve the dispute by 

conciliation. The compulsory conference, being a relatively informal and private proceeding, is intended to encourage a full 

and frank exchange of views, to resolve disputes through conciliation. 

128 It has long been the view that matters discussed in and arising from a s 44 conference may not be later relied upon by parties 

once the conference has concluded. To do so would discourage the exchange of views to which I have referred and would be 

contrary to the objects of the Act in s 6, to promote and encourage the settlement of disputes through conciliation. Accordingly, 

I do not propose to have regard to what was put by the applicant in the conciliation conference of 14 July 2017. Despite this 

however, there can be no doubt that as a practical matter, the parties were and remained in dispute as to the circumstances of 

the termination of Mr Buttery’s employment and the applicant’s claim that he be once again employed by the respondent. That 

is what these proceedings have been about from their inception.    

Disciplinary investigation and its outcome 

129 The disciplinary investigation into the incident was undertaken by Mr Belshaw.  Mr Belshaw is a Senior Investigator with the 

respondent. The SID is constituted by Senior Investigators and Principal Investigators, a Manager, a Director and Executive 

Director of Professional Standards. Each disciplinary investigation is overseen by a Senior Investigator and a Principal 

Investigator. In this case the Principal Investigator was Mr Milward. Mr Belshaw testified that he worked closely with 

Mr Milward and took his advice and guidance on matters as they arose in the investigation. 

130 Mr Belshaw confirmed that the Initial Reporting Form was received from Mr Wright, the Principal of the School, on the day of 

the Incident. The form was passed on to the Police who commenced an investigation.  On 1 November 2016, the SID were 

notified by the Police that Mr Buttery had been charged with aggravated, common assault. Despite Mr Buttery being informed 

by the SID in November 2016 that the investigation was to be discontinued because he had been dismissed and red flagged, the 

investigation re-started in July 2017.  Mr Belshaw testified when questioned on this, that this was because the criminal charges 

had been discontinued and Mr Buttery’s file marked “not for re-employment”. It appeared from Mr Belshaw’s evidence that 

the investigation had been recommenced to establish any breach of discipline, to justify the red flagging of Mr Buttery.  Given 

the stated reason for discontinuing the disciplinary investigation in November 2016, in my view, there was no other logical 

explanation for the recommencement of the disciplinary process. 

131 The specific allegations against Mr Buttery are set out at p 34 of Annexure AB6 to the witness statement of Mr Belshaw. 

2 INVESTIGATION 

2.1 On 18 July 2017, a letter was served upon Mr Buttery detailing an allegation of misconduct as follows: 

 1. On 31 August 2016, at Greenfields Primary School, you committed a breach of discipline, contrary 

to section 80(c) of the Public Sector Management Act 1994, in that you committed an act of 

misconduct. 
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  Particulars 

(a) You were employed in the role of Teacher at Greenfields Primary School. 

(b) You were teaching in room six at Greenfields Primary School when S, Year 4 Student, 

Greenfields Primary School entered the room. 

(c) You directed S to leave the room. 

(d) S refused to leave the room and you became irate. 

(e) You took hold of S by the collar buttons of his shirt and using a clenched fist, twisted his shirt up, 

underneath his chin. 

(f) Maintaining your hold of S, you pushed him backwards into a book stand, causing his back to 

collide with it. 

(g) The physical contact you made with S was unreasonable and unnecessary in managing his 

behaviour. 

132 As a part of the disciplinary investigation, Mr Belshaw interviewed S, Ms Draper, Ms Patching and Mr Buttery. At the time of 

its commencement, Mr Belshaw also had access to the statements from the Police investigation. Despite the sensitivity of 

interviewing child witnesses, Mr Belshaw said that he was not aware that S had been interviewed three times prior to the SID 

interview on 19 July 2017, which took place almost one year after the Incident. Prior to this, S had been interviewed at the 

School by Mr Wright and Ms Patching on 31 August 2016, by his mother on the same day and by the Police on 29 September 

2016. In this context, Mr Belshaw agreed that repeated interviews of a child may impact on the reliability of any such 

interview, and the possibility of such evidence being tainted. Despite the caution required in this regard, there was no reference 

to possible issues of reliability with a child witness in the Investigation Report. 

133 In addition to the copy of written interviews with S, a copy of an audio of the interview with him, taken on 19 July 2017 by the 

investigators, was exhibit R2.  I have carefully listened to the audio tape.  At the interview, Mr Milward and S’s mother were 

also present. With respect to both Mr Belshaw and Mr Milward, the audio record of interview contains examples of leading 

questions put to S. To his credit, on reviewing the audio tape, Mr Belshaw in his evidence confirmed that this was so. 

Additionally, the three prior interviews with S had been either conducted by or in the presence of authority figures. Having 

regard to these factors, the risk of the interviews with S being tainted by suggestibility was high.  Also on occasions on the 

audio tape, S used language indicative of suggestibility for example when he used phrases such as Mr Buttery had “insulted 

him” when he plainly meant “assaulted” but did not understand its meaning. Also, S stated that Mr Buttery had in the incident 

“overwhelmed” him. Again, another concept foreign to the incident which is indicative of adult influence over S in the 

repeated interviewing. 

134 Also, the fact that S was, based on the information obtained by the investigators, prone to be less than frank and to apportion 

blame to others for incidents, should have put the SID on alert in the interview with S. It elicited considerable caution in me, 

having reviewed the materials and listened to the audio tape. 

135 After conducting interviews and reviewing documents, the Investigation Report in the section headed “analysis” came to its 

conclusions and they included: 

(a) When S entered Mr Buttery’s class for the second time S was not aggressive but did open the class door with 

force because he was excited to get his book and go to the school office with Ms Patching; 

(b) On S entering the classroom Mr Buttery had minimal grounds to suspect that S posed any threat to the safety of 

other students in the classroom; 

(c) Mr Buttery did yell and used a firm voice towards S and did lose control of his emotions; 

(d) Ms Patching’s version of events was accepted that Mr Buttery had grabbed S by the shirt collar and was 

“aggressively” holding it under S’s chin, such that he was almost on his tiptoes due to the force; 

(e) The investigation was unable to conclude that S was pushed back into a book stand in the classroom; 

(f) It was considered that Ms Draper's statement to the investigation was unreliable because it was not the same as the 

statement she gave previously to the Police; 

(g) Note was made of reg 38 of the School Education Regulations 2000 that provide that a staff member may use 

physical contact with a student that is reasonable in all of the circumstances for a number of purposes including 

“to maintain or re-establish order” and to “prevent or restrain a person from putting another at risk”; and 

(h) Considered that Mr Buttery's actions were not reasonable in the circumstances given S's behaviour and “went far 

beyond what was required to achieve the desired result of preventing S from proceeding any further into the 

room”. 

136 In these circumstances, the Investigation Report found that a breach of discipline had been established and that it was 

recommended to the Director-General of the respondent that an “appropriate consequence/penalty” be imposed. 

137 The Investigation Report referred to Ms Draper describing S's medical condition and not being medicated in 2016; S's poor 

behaviour; his propensity to become angry and aggressive and abuse staff members on occasion, especially when staff raised 

voices, however no mention of this appeared in the analysis and conclusions in the Investigation Report. There was also no 

account of Mr Buttery's version of events that S came towards him and barged him with his shoulder, which was conduct quite 

consistent with the statements of others, as to S's propensity to act in this way. This is especially so, because Ms Patching did 

not see what happened immediately prior to Mr Buttery taking a hold of S by the shirt. Ms Draper's version of the events to the 

Police also was that S was moving forward towards the bench in the classroom. At pars 3.4 and 3.5 of the Investigation Report, 

there was no reference to this contention made by Mr Buttery. It was crucial as it was because of this, that Mr Buttery said he 

instinctively reached for S's shirt to restrain him, as standing in his way had not stopped S moving forward. 
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138 As a matter of logic and common sense, the question must be asked and answered, as to why would Mr Buttery, as an 

experienced teacher of many years standing, consider it necessary to grasp S by the shirt at all?  In my view, it defies all reason 

to suggest that Mr Buttery would simply approach S and do this out of the blue. Whilst the Investigation Report referred to 

Ms Patching saying that she could provide no reason why Mr Buttery may have had any justification for physical contact with 

S, the fact is, even on Ms Patching's exaggerated and somewhat hyperbolic description of the events, she did not witness S first 

enter the classroom nor any contact S made with Mr Buttery prior to Mr Buttery grasping S by the shirt collar. There was no 

reference in the conclusions in the Investigation Report to Mr Buttery moving into S's path to stop him advancing, consistent 

with accepted practice. 

139 In this regard, I note that reference to S trying to push past Mr Buttery appeared in the Initial Reporting Form of the 

Investigation Report, at p 49 of Mr Belshaw’s witness statement.  It was also clearly stated in the Incident Details document at 

p 51 of Mr Belshaw’s witness statement. This referred to “student ignored him and tried to push past the teacher”. It is also 

contained in Mr Buttery's email to Mr Wright on 31 August 2016 annexed as p 48 to Mr Belshaw’s witness statement. 

Mr Buttery was entirely consistent in his explanations of S's actions in this regard in his responses. Given this matter was 

raised from the very outset of the recording of the incident, the absence of any finding on this issue in the Investigation Report 

is significantly problematic. Indeed, this issue was identified by Mr Buttery in his response to the respondent's findings and 

proposed penalty, commencing at p 120 of Mr Belshaw’s witness statement.  It is open to infer and I do infer, that the 

investigation did not turn its mind to this crucial issue. It seems to have accepted Ms Patching's version of the events, which for 

reasons I have already expressed, are open to significant question. It appears that Mr Buttery's contentions in this regard, which 

really formed the mainstay of his defence, have failed to feature at all in the findings and conclusions of the investigation, 

whether positively or negatively. For all intents and purposes, they seem to have been airbrushed out of existence. This reveals 

a serious flaw in the Investigation Report and the reasonableness of the respondent relying on it to make findings of 

misconduct against Mr Buttery. 

140 The fact that it was uncontroversial that S had been very disruptive immediately prior to the incident; had left the classroom 

saying that he “hated school” or “hated this school”, and had to be retrieved from the garden by Ms Draper; had been 

diagnosed with ADHD and was unmedicated at the time; had the behavioural management history referred to by Ms Draper, 

Mr Gunn and also Mr Ransley, and the assertion by S himself that he “barged” into Mr Buttery's classroom and at the time was 

“a bit angry” ought to have placed the investigation on high alert to the possibility that Mr Buttery's description of S's 

demeanour when he entered Mr Buttery's classroom may well have been accurate. Mr Belshaw himself accepted in cross-

examination, that S stated in the audio interview that he did “barge into” the classroom. 

141 Also, a real issue arises given S's escalating poor behaviour on the morning in question, as to why he went into Mr Buttery's 

classroom unaccompanied and unsupervised. The signs were clearly there of a potential problem with S's behaviour and in my 

view, he should have been supervised when leaving Classroom five to go next door into Mr Buttery's classroom. 

142 On 7 August 2017, a Briefing Note was prepared by Mr Belshaw for the respondent's Director General. It was attached to the 

Investigation Report and seemed to also attach the letter of outcome of the disciplinary investigation to be sent to Mr Buttery. 

The Briefing Note, along with the Investigation Report conclusions, made no mention of any circumstances of mitigation or 

other exculpatory factors such as the problematic behaviour of S prior to and on the day in question, including aggressive 

behaviour; the other witness to the incident being Ms Draper; the reason why Mr Buttery maintained that he responded in the 

manner that he did, that is because of being barged into by S's shoulder and his concern for his own students sitting cross-

legged on the floor, and Mr Buttery's very good and lengthy employment record. The Briefing Note appears to be a one-sided 

document inimical to Mr Buttery's interests. 

143 The respondent responded to the applicant in relation to the Investigation Report by letter of 2 October 2017 and imposed the 

disciplinary penalty. Again, in its reply, the respondent made no reference at all to Mr Buttery's primary reason for acting as he 

did, that was being barged by S with young students sitting on the floor at his feet. The respondent simply failed to answer this 

significant issue raised by Mr Buttery and the applicant on his behalf, at any time. The contention advanced by the applicant 

was that the investigation into the Incident was flawed and no finding of misconduct, which the finding plainly was, could be 

reasonably justified. Having considered the evidence and material available at the time, as I have mentioned above, I must 

agree. 

144 I have already commented on the difficulties caused by the repeated interviews of child witnesses, especially in the presence of 

authority figures. No allowance appears to have been made for this in the analysis stage of the investigation or importantly, for 

the type of behaviour S engaged in on the day of the Incident, rather than his demeanour in the interview with the investigators 

on 19 July 2017.  The latter stood in stark contrast to how S was behaving on the day in question on 31 August 2016. 

145 The almost complete reliance in the investigation on Ms Patching's version of events is also problematic. I have already 

commented on Ms Patching's version of events in describing the Incident. Her initial description of S being forced to the wall 

of the classroom by Mr Buttery, as put to the Police in the Incident Report, was wrong. Mr Belshaw also accepted in his 

evidence, that many of Ms Patching's statements about the incident were highly emotive. A point, accepted by the investigation 

and which featured in the Investigation Report, was Ms Patching's assertion that Mr Buttery had a grip on S's shirt so tight and 

aggressively under S's chin, that S was almost up on his “tiptoes”. There are at least two key issues with this assertion. Firstly, 

the School shirts, as I have noted above, are loose fitting polo tops. It was not in dispute that S was not a particularly large 

child, but still weighed approximately 30 kilograms. For the shirt to be held by Mr Buttery in the way contended by 

Ms Patching, and accepted by the respondent, such that S was almost elevated off the ground, would seem difficult to achieve 

without the shirt slipping over the child's head. 

146 Secondly, and more importantly, for such an alleged aggressive hold under a child's chin in these circumstances, almost 

supporting their own body weight, one would expect as a matter of common sense, there to have been a complaint by S of 

soreness in this area, if not injury in the form of bruising. No such complaint or injury was noted. Instead, the only report made 

by S after the incident, was of a sore back, which was ultimately not supported by a subsequent medical examination. 
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Additionally, there was no suggestion made by S during his interviews, that this was how Mr Buttery had hold of him at the 

time. 

147 Also, the conclusion, again on the acceptance of Ms Patching's statements, that Mr Buttery retained his grip on S whilst S was 

standing, and on the release of Mr Buttery's grip, S fell to the floor, is open to question.  It is not at all clear why, as a matter of 

logic, S would suddenly fall to the classroom floor if he was standing while being held by Mr Buttery around the collar, even 

in the manner alleged by the respondent. On the other hand, it is far more logical and more in accordance with the basic laws 

of physics, that S may have fallen to the floor when moving forward and being restrained in the manner described by 

Mr Buttery. S moving forward in the classroom was entirely consistent with Ms Draper's version of events. 

148 I also do not consider it reasonable to discount Ms Draper's version of the events because there were some inconsistencies 

between her statement to the Police in January 2017, compared to her interview with SID in July 2017. In the SID interview, 

Ms Draper said that she saw Mr Buttery with his hand on S's shoulder or upper chest area. In her Police statement, she 

recorded Mr Buttery holding S by the collar up under his chin.  In her evidence in these proceedings, Ms Draper said that 

Mr Buttery had his hand up on S's shoulder near his chin. Ms Draper also said that the incident took only a few seconds and 

was over very quickly. I do not consider these differences to be so great as to warrant not accepting any of Ms Draper's 

account, compared to that of Ms Patching's, especially given the emotive descriptions used by the latter. 

149 Furthermore, a substantial reason advanced by Mr Belshaw for rejecting Ms Draper's account was because he considered that 

she had deliberately mislead the investigation, because of her friendship with Mr Buttery. If this was so, several issues arise. 

Firstly, this was not mentioned as a reason for the rejection of Ms Draper's version of events in the Investigation Report. If it 

were so, it would have stood out as a strong basis for questioning Ms Draper's credibility.  Secondly, to deliberately mislead an 

investigator in such matters is a very serious issue. It is surprising that no disciplinary action was taken against Ms Draper by 

the respondent. Mr Belshaw did say that he discussed the possibility of this with Mr Milward, but there was no other evidence 

to confirm that this occurred. Also, as the applicant pointed out, this allegation was never put to Ms Draper at any stage of 

either the disciplinary investigation, or in these proceedings.  

Consideration 

150  I found Mr Buttery to be an honest witness. He gave evidence to the best of his ability. He made concessions against interest 

willingly and I have no reason to doubt his evidence.  I also found Ms Draper to be a credible witness. Despite her association 

with Mr Buttery, I am not persuaded that her evidence was biased in his favour. Her account of the Incident, both in these 

proceedings and in her statements to both the SID and the Police, were not dramatically different, as to the location of 

Mr Buttery's hand relative to S's chin and school shirt. Some differences in these respects, given the passage of time, are to be 

expected. I would have more cause for concern if Ms Draper's accounts of these matters, in her various statements, including in 

these proceedings, as an observer, were identical. 

151 I also found the evidence of Mr Gunn as to his dealings with S and the fact that S had significant behavioural problems, being 

prone at times to outbursts of anger and aggression, to be persuasive. Similarly, Ms Draper gave evidence of S's behavioural 

management problems as well. None of this evidence was challenged. S was obviously a handful to manage at the School. He 

had a diagnosed medical condition and he was not medicated in 2016. Whilst the applicant was critical of aspects of 

Mr Belshaw’s evidence, I consider that he endeavoured to give his evidence to the best of his ability. Like Mr Buttery, 

Mr Belshaw also willingly made some concessions. He accepted there may have been some shortcomings in his approach to 

the investigation and some matters that in retrospect, should have been highlighted in the Investigation Report, were absent. 

Similarly, in the recorded interview with S, there was an acceptance that leading questions were put to him. 

152 I am satisfied that on the morning of the Incident S had been “acting up”.  He had engaged in disruptive behaviour in 

Mr Buttery's Buddy Class earlier that morning. When he ran out of Mr Buttery's classroom, S was upset and angry. At the time 

of the Incident, Mr Buttery was not aware that S had been diagnosed with a medical condition but was aware that he could be 

troublesome, because of what he had heard in the classroom next door. Mr Buttery should have been made aware of S's 

medical condition by the School, especially as he was one of the Buddy Class teachers. 

153 On the day in question, I am satisfied that Mr Buttery was teaching a year two-three class, with students seated cross-legged on 

the floor between Mr Buttery and the back of the classroom.  S barged into the room quite forcefully.  He was still in an 

agitated state and in my view, on the evidence, he was angry. There was a sufficiently forceful entry into the room by S that 

Mr Buttery was startled as he was teaching his students.  On S entering the room, I accept that Mr Buttery did call out on at 

least two occasions in an escalating strong voice, to attempt to stop S advancing in the room. No response was received despite 

Mr Buttery moving into S's path. I am satisfied that Mr Buttery moving into S's path was an appropriate and accepted course of 

action. I accept that Mr Buttery, given that he had young students seated cross-legged on the floor in front of and around him 

and close to the wall of the classroom, with little room to move or react, had a legitimate concern for the welfare of his 

students by this point. 

154 Despite standing in S's way, S did not stop or respond to Mr Buttery's loud voice and attempted to push past Mr Buttery and in 

doing so, S's shoulder contacted Mr Buttery in the torso area. Mr Buttery reacted as he stated in his evidence and made a 

grabbing or snatching motion towards S's shirt collar. As this occurred, I accept that S moved away from Mr Buttery in a 

twisting motion and fell towards the floor as described. I do not accept the contention that Mr Buttery had grabbed S by the 

shirt collar up under S's chin whilst he was in a standing position, with such force to push S up onto his tiptoes. 

155 I accept that Mr Buttery by this time was angry and shouting. I do not accept Ms Patching's rather colourful description of 

Mr Buttery as being “hysterical”.  It is important to recognise that given the demeanour of S prior to and when he forcefully 

came into Mr Buttery's classroom, Mr Buttery did not know why he was coming back into his room. Given his duty of care to 

his own young students, Mr Buttery rightly had cause for concern as to what may transpire with S coming towards him. Whilst 

I accept that physical contact with a student is a last resort, in the circumstances in which the Incident occurred, I accept that 

Mr Buttery's reaction was instinctive and was directed to stopping S from potentially colliding with students seated on the 

floor. To this extent, in accordance with reg 38 of the School Education Regulations 2000, the contact made by Mr Buttery 

was, in the circumstances, reasonable to manage S, to prevent possible risk of injury to those younger students on the floor and 
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to re-establish order. I do not accept to any extent, that a far lesser type of intervention, as was suggested on the evidence, of a 

gentle grasping around S's wrists, could have had any possibility of restraining S's conduct.  

156 I also note that at the time of the incident, Mr Buttery had only received the minimal level of training available to teachers in 

dealing with disruptive student behaviour. This programme, apparently called “Team Teach”, is a full four-day course. An 

introductory one-day course, as part of the programme, was the extent of Mr Buttery’s participation in it. 

157 I have already mentioned that Ms Patching was not called to give evidence.  Statements in the Investigation Report made by 

her were not able to be tested.  However, for reasons I have already identified, I regard her statement of events with 

considerable caution. Her initial report and subsequent statements were, as Mr Belshaw accepted, replete with very emotive 

descriptions. Also, Ms Patching's description of Mr Buttery having a grip on S's shirt and lifting him upwards under S's chin 

with such force that he was lifted to his tiptoes, without any sign of soreness or injury afterwards, is a conclusion quite difficult 

to accept. 

158 Also, it is the case that Mr Wright's initial reporting of the Incident, given to both the SID and to the Police, was factually 

seriously in error and Mr Wright very much relied on both Ms Patching’s and S's initial description of events, which were 

simply wrong. As I have mentioned, Mr Wright's statement to the Police included reference to Mr Buttery's marriage 

breakdown and custody dispute in relation to his children. None of this had been put to Mr Buttery and these statements were 

made without his knowledge. They were self-evidently prejudicial towards him.  Mr Wright also made the quite extraordinary 

statement to the Police in his witness statement to them, that there were guidelines for touching children and this case did not 

fit into them. This statement was made prior to any proper investigation of the facts and was based on misleading and 

inaccurate accounts of the Incident by both S and Ms Patching. 

159 In my view, both Mr Wright and Ms Patching's accounts of the Incident were highly prejudicial to Mr Buttery. Importantly 

also, Mr Wright's reference to Mr Buttery speaking to him and admitting that he had done “everything Ms Patching had told 

him” was problematic. This was before Mr Wright had even spoken to Ms Patching about the Incident. All he had was a 

second-hand report from the other Deputy Principal, Ms Aims, who informed him she had been told by Ms Patching of a 

“nasty” incident involving Mr Buttery pushing a student into a wall. This of course was untrue. 

160 These statements by Mr Wright were referred to in the Investigation Report at par 2.6 on p 44 of Annexure AB6 to 

Mr Belshaw's witness statement. The only reasonable interpretation that could be placed on his statement to Mr Wright, is that 

Mr Buttery admitted that he did grip S's shirt. No other circumstances were disclosed or were investigated at this point. Most 

importantly, why Mr Buttery reacted the way he did. Given Mr Wright's statement (as noted at par 2.6) was made in this 

context, and was a far from complete account of the Incident, it is not clear to me why it was included in the Investigation 

Report, at least without that important qualification. 

161 Having regard to the evidence and the other material before the Commission, including the content of the Investigation Report, 

the question to be determined is whether the ongoing refusal of the respondent to employ Mr Buttery was industrially unfair. I 

am not persuaded that Mr Buttery committed an act of misconduct that would warrant the summary termination of his 

employment, the placing and retention of a red flag on his employment record and the ongoing refusal of the respondent to 

employ him. Even if one accepts that Mr Buttery may have over reacted, as a one-off in the circumstances in which the 

Incident occurred, in the context of an otherwise exemplary employment record, summary dismissal would not be a 

proportionate response in my view. 

162 I do not propose to revisit my conclusions in relation to the Investigation Report, set out in some detail above. In my view, 

there were substantial flaws in the findings and conclusions that made reliance by the respondent on it unreasonable.  As I have 

noted, the crucial issue of why Mr Buttery reacted the way that he did and the conduct of S immediately prior to Mr Buttery 

grasping S's shirt, were not the subject of any findings nor was there consideration of any exculpatory or mitigating factors. 

163 It was also a part of the applicant's case in this matter, that prior to the dismissal of Mr Buttery, because of the issuance of the 

INN, no consideration was given to alternatives to dismissal. It is the case, as noted by Le Miere J at para 40 in Brett that the 

effect of s 23 of the WWC Act does not require the termination of a contract of employment. Section 23 prevents a person 

from continuing in child-related work. The INN was not, of itself, a direction to the respondent to dismiss Mr Buttery. 

Compliance with the WWC Act at the time, that being between 8 November and 21 December 2016, a relatively short period 

of time as it turned out, could have been achieved by other means. This could have included by giving Mr Buttery other work 

if available to do; by maintaining the order for Mr Buttery to stay away from the School under s 240 of the SE Act; or by 

suspending him from employment under s 82 of the PSM Act. Unlike on the facts in Brett, there was no evidence in this case 

of any consideration of alternatives to the dismissal of Mr Buttery. However, the difficulty with the applicant’s contention in 

this respect is that the Court in Brett, as noted earlier in these reasons, concluded that a dismissal may be found to be for 

reasons of compliance with the WWC Act, despite alternatives being open.  I have already found in this case, that the initial 

action of the respondent in dismissing Mr Buttery was, as the subjective and operative reason, to comply with the WWC Act. 

164 The respondent attempted to limit the inquiry as to whether the respondent’s actions were based on a belief, on reasonable 

grounds, that misconduct occurred, as assessed at the time: Tip Top Bakeries v Transport Workers Union of Australia, 

Industrial Union of Workers, WA Branch (1994) 74 WAIG 1729).  Thus, the Commission should not adopt the managerial 

chair and decide for itself whether the conduct occurred. Even adopting that approach, for the reasons identified above, I do not 

consider that reliance on the investigation and its outcome would constitute reasonable grounds in this case. Whilst I think that 

the approach referred to in Tip Top has much to commend it, more recently, the approach of the Full Bench to analogous cases 

of summary dismissal for misconduct, has been to require, as a part of the fact-finding process, a determination of whether 

misconduct did in fact occur: Minister for Health v Drake-Brockman [2012] WAIRC 00150; (2012) 92 WAIG 203 at pars 45-

67. 

165 Finally, the applicant submitted that the respondent’s failure to call Mr Wright, Ms Patching and possibly also Mr Milward, 

leads to the inference that their testimony may not have assisted the respondent’s case. Accordingly, the Commission should 

draw a Jones v Dunkel inference in relation to the absence of this evidence.  In the ordinary course, such a submission would 

have considerable attraction, given the role played by these persons in this matter. However, I incline to the view that the 
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absence of these witnesses is more related to the approach of the respondent to its case. That is, its contentions, as set out 

earlier in these reasons, that the evidence of Mr Buttery in relation to the incident was not relevant to the disposition of these 

proceedings, rather than any conscious decision to avoid scrutiny. 

166 Accordingly, the issue for consideration now, in view of my findings and conclusions, is what remedy, if any, should flow. In a 

case of a refusal to employ, the question to be asked and answered is whether the respondent's refusal to employ was 

industrially unfair: Construction, Forestry, Mining and Energy Union of Workers v BHP Iron Ore Pty Ltd and Anor [2005] 

WAIRC 01797; (2005) 85 WAIG 1924 at para 351. Despite my earlier observations, I do not consider that it was industrially 

unfair for the respondent to refuse to re-employ Mr Buttery on 16 January 2017 and 3 February 2017 in circumstances where 

Mr Buttery was facing a charge of aggravated assault. The decision to lay the criminal charge was made independently by the 

Police.  Although as I have found on the evidence, information initially provided by way of reports from the School were in 

part erroneous. In view of a serious criminal charge being laid, considered objectively, I do not believe it was unreasonable or 

unfair for the respondent at that time to decline to place Mr Buttery back in charge of young children as a teacher. This is 

despite, as I have already mentioned, Mr Buttery being left in charge of his class for over two months after the incident. 

167 This situation materially changed, with the discontinuance of the criminal charge in June 2017. Despite this, the respondent 

considered it would not further employ Mr Buttery because of the disciplinary investigation into the Incident which occurred 

on 31 August 2016. Again, viewed objectively, as the investigation had yet to run its course, although the outcome for reasons 

I have indicated, was flawed, the Incident into which the investigation was to be undertaken, on the allegations, was one of 

some magnitude involving a teacher and a student. In those circumstances, having regard to the respondent's obligations and its 

duty of care, I do not consider that the refusal to employ Mr Buttery at that point was industrially unfair. 

168 However, by the time of the conclusion of the disciplinary investigation and the preparation of the Investigation Report, and 

the decision by the respondent to red flag Mr Buttery's employment record, the ongoing refusal to employ Mr Buttery was 

unfair, given my findings and conclusions on the evidence. From that point, given the erroneous and unreasonable conclusions 

reached in relation to the Incident, viewed objectively, the respondent's continued refusal to employ Mr Buttery and his 

continued red flagging was industrially unfair. By that time, with the benefit of the evidence now before the Commission, and 

indeed even on the material available to the investigation, the conclusion that Mr Buttery's actions on the day of the Incident 

were not reasonable or necessary, was erroneous. Alternatively, even if it could be contended reasonably that Mr Buttery’s 

response, taken in its full context and having regard to the action of S and Mr Buttery’s concern for his own students, was 

excessive, it did not warrant ending his career as a primary teacher in government schools, given his very good teaching 

record. The ongoing refusal to employ Mr Buttery from this point was industrially unfair. 

169 As to the remedy, this is not an unfair dismissal claim. As a claim of an unfair refusal to employ, the remedy will be that the 

Commission will order that on Mr Buttery presenting himself at the respondent's workplace, that the respondent offer him a 

contract of employment as a teacher. Also, as part of inquiring into and dealing with the present industrial matter, and as a 

matter of equity, good conscience and the substantial merits of the case, I consider that in resolving the industrial dispute in 

accordance with the obligations on the Commission under the Act, that an order be made that Mr Buttery be paid an amount 

representing his salary that would have been earned by him from 2 October 2017, being the date of the disciplinary 

investigation outcome, to the date of re-employment. 

In the alternative 

170 In the alternative, if I am incorrect and in this matter the Commission has no jurisdiction or power to deal with the applicant’s 

claim or to award a remedy because of s 23(2a) of the Act and/or s 41(3) of the WWC Act, or otherwise because there was no 

relevant refusal to employ, then, given the respondent’s change of policy as set out in its letter of 9 April 2018, referred to 

above, without hesitation, I consider Mr Buttery should be re-employed in accordance with the new policy. This man has been 

dealt with very harshly and he has had his career as a public school primary teacher ended in circumstances that did not 

warrant it. It would be unjust for the respondent not to act. 

Editor’s note: 

[85] edited in accordance with Corrigendum 7 November 2018 [2018] WAIRC 00833. This is unpublished to protect the 

identity of a minor.  
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Result Declaration and order issued 

Representation 

Counsel: 

Applicant : Ms P Giles of counsel and with her Mr C Fordham of counsel 

Respondent : Mr J Carroll of counsel and with him Ms Z Bush of counsel 

Solicitors: 

Applicant : The State School Teachers' Union of W.A. (Incorporated) 

Respondent : State Solicitor’s Office 

 

Order 

HAVING heard Ms P Giles of counsel and with her Mr C Fordham of counsel on behalf of the applicant and Mr J Carroll of 

counsel and with him Ms Z Bush of counsel on behalf of the respondent the Commission, pursuant to the powers conferred on it 

under the Industrial Relations Act, 1979 hereby –  

(1) DECLARES that the refusal by the respondent to employ Mr Buttery was unfair. 

(2) ORDERS that on Mr Buttery presenting himself at the respondent’s head office premises at 9.00am on Tuesday 

4 December 2018 that the respondent offer to Mr Buttery a contract of employment as a primary school teacher, 

at a level and salary commensurate with Mr Buttery’s qualifications and experience. 

(3) ORDERS that the respondent pay to Mr Buttery an amount reflecting the salary and benefits that he would have 

otherwise earned had he remained employed by the respondent, from 2 October 2017 to the date of any 

acceptance of an offer of employment by Mr Buttery under par 2 above, less any income received by Mr 

Buttery from other employment over the same period. Such sum to be paid to Mr Buttery within seven days of 

any acceptance by him of an offer of employment from the respondent. 

(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 

CONFERENCES—Notation of— 

Parties Commissioner Conference 

Number 

Dates Matter Result 

Civil Service 

Association of 

Western Australia 

Inc. 

Director General 

Department of 

Communities 

Emmanuel C PSAC 

12/2018 

28/05/2018 Dispute re 

procedural 

fairness 

Discontinued 
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PARTIES CHILD AND ADOLESCENT HEALTH SERVICE, EAST METROPOLITAN HEALTH SERVICE, 

HEALTH SUPPORT SERVICES 

APPLICANTS 

-v- 

HEALTH SERVICES UNION OF WESTERN AUSTRALIA (UNION OF WORKERS) 

RESPONDENT 

CORAM PUBLIC SERVICE ARBITRATOR 

 COMMISSIONER T EMMANUEL 

DATE THURSDAY, 15 NOVEMBER 2018 

FILE NO PSAAG 8 OF 2018 

CITATION NO. 2018 WAIRC 00852 
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Result Correcting order issued 

Representation 

Applicants Ms R Kelly (as agent) 

Respondent Mr D Hill  

 

Correcting Order 

WHEREAS the WA Health System – HSUWA – PACTS Industrial Agreement 2018 was registered as an industrial agreement by the 

Public Service Arbitrator’s order [2018] WAIRC 00749 on 18 September 2018; 

AND WHEREAS on 5 November 2018 the applicants made an application to the Public Service Arbitrator for an order to correct 

typographical errors in the WA Health System – HSUWA – PACTS Industrial Agreement 2018 they say were caused by the 

inadvertence of the parties’ representatives (Application); 

AND WHEREAS the applicants sought leave to amend the Application by replacing table one of schedule B with a table sent to the 

Commission on 14 November 2018, and leave was granted; 

AND WHEREAS the parties ask that the Public Service Arbitrator issue an order correcting the typographical errors outlined in 

table one of schedule B of the Application as amended, which is reproduced below; 

NOW THEREFORE the Public Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 

orders–  

THAT the WA Health System – HSUWA – PACTS Industrial Agreement 2018 be corrected in relation to the typographical 

errors outlined in table one of schedule B of the Application as amended, reproduced here:  

Table One - Typographical Corrections 

Page 

Number 

Clause Amendment 

 

Reason 

40 

 

Subclause 18.11(a) (i): 18.9(a) should read 17.10(a) 

(ii): 18.9(b)(iii) should read 

17.10(b)(iii) 

(iii): 18.9(c)(iii) should read 

17.10(c)(iii) 

 

Incorrect subclauses referenced 

97 Subclause 46.5 6.5 should read 46.5 

 

Subclause typing error 

100 Subclause 50.9 509.9 should read 50.9 

 

Subclause typing error 

106 Subclause 53.6 536 should read 53.6 

 

Subclause typing error 

111 Subclause 57.5 114 should read 141 

 

Typing error 

119 Schedule 1 G9.2 Rate (2018) $129,304 should 

read $129,198 

 

Typing error 

121 Schedule 2 P1.3 Rate (2018) $80,6751 should 

read $80,651 

 

Typing error 

121 Schedule 2 P6.1 Rate (2018)  $145,626 should 

read $147,626 

 

Typing error 

123 Schedule 4  

Column B 

25.5 should read 25.6. 

 

Incorrect subclause referenced 

 

(Sgd.)  T EMMANUEL, 

Commissioner, 

[L.S.] Public Service Arbitrator. 
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PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00855 

REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD GIVEN ON 12 JULY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES PROGRAMMED INDUSTRIAL MAINTENANCE PTY LTD ACN 133892350 

APPLICANT 

-v- 

THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE FRIDAY, 16 NOVEMBER 2018 

FILE NO/S APPL 58 OF 2018 

CITATION NO. 2018 WAIRC 00855 

 

Result Order issued 

Representation 

Applicant Mr G Giorgi of counsel 

Respondent Ms S Swanson of counsel 

 

Order 

1. This is an application for review of a decision of the Construction Industry Long Service Leave Payments Board referred to 

the Commission pursuant to s 50 of the Construction Industry Portable Paid Long Service Leave Act 1985. 

2. On 6 September 2018, the Commission issued an order for the preparation for the hearing of the matter 

([2018] WAIRC 00730; 98 WAIG 1169).   

3. On 14 November 2018 the Commission received an email from Mr Giorgi, counsel for the applicant, advising that the parties 

had conferred in relation to the preparation of a statement of agreed facts and requesting that Order (4) be discharged while 

the parties formulate a statement of agreed facts by consent. 

Pursuant to the powers conferred under the Industrial Relations Act 1979 and the Construction Industry Portable Paid Long Service 

Leave Act 1985, and by consent, the Commission hereby orders: 

THAT Order (4) of the Orders dated 6 September 2018 ([2018] WAIRC 00730; 98 WAIG 1169) be discharged. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00856 

DISPUTE RE ALLEGED UNFAIR TERMINATION OF EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 

-v- 

DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 

CORAM COMMISSIONER D J MATTHEWS 

DATE FRIDAY, 16 NOVEMBER 2018 

FILE NO/S CR 27 OF 2018 

CITATION NO. 2018 WAIRC 00856 

 

Result Orders issued 

Representation 

Applicant Mr C Fordham of counsel 

Respondent Ms J Vincent of counsel and with her Ms J Whittle 

 

Order 

HAVING heard Mr C Fordham of counsel for the applicant and Ms J Vincent of counsel and with her Ms J Whittle for the 

respondent; 
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NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order that 

on or before 7 December 2018: 

(1)  The respondent provide and/or make available for copying all documents, including but not limited to briefing 

notes, internal memoranda, working notes, guidelines, policies and correspondence, for the years 2016 and 2017 

relating to or touching on the way in which the respondent proposed to deal with and/or did deal with fixed term or 

permanently employed teachers who had failed to pay their teacher registration fee by the due date. 

(2)  The respondent provide and/or make available for copying any document, email, letter or other communication sent 

by the respondent to any individual fixed term or permanently employed teacher from 1 January 2016 to 2 May 

2018 which contains a written warning or notice of disciplinary action against that teacher in respect of an alleged 

failure to pay the teacher’s registration fee. 

(3)  The applicant serve a list of documents falling within the category below and identify any objections to production 

of any or all of the documents: 

(a)  all written communications and all records of verbal communications between Ms Felicity Halliday and the 

State School Teachers’ Union between 3 May 2018 and 22 May 2018 (inclusive) relating to the 

cancellation, re-instatement or re-registration (howsoever described) of Ms Halliday’s registration with the 

Teacher Registration Board of Western Australia. 

(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 

 
 

2018 WAIRC 00862 

DEPARTMENT FOR COMMUNITY DEVELOPMENT (FAMILY RESOURCE WORKERS, WELFARE ASSISTANTS 

AND PARENT HELPERS) AWARD 1990 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

DIRECTOR GENERAL, DEPARTMENT OF COMMUNITIES 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE WEDNESDAY, 21 NOVEMBER 2018 

FILE NO/S P 8 OF 2018 

CITATION NO. 2018 WAIRC 00862 

 

Result Order and Direction issued 

 

Order and Direction 

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 20 November 

2018 to vary the Department for Community Development (Family Resource Workers, Welfare Assistants and Parent 

Helpers) Award 1990 (the Award) in relation to the respondent of the Award and other matters. 

2. On 20 November 2018, the applicant applied to the Commission for substituted service in relation to the respondent to the 

Award to the Department of Mines, Industry Regulation and Safety, which holds a standing warrant in respect of the 

respondent. 

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  Further, 

the Commission is of the opinion that it is appropriate to waive the requirements that the area and scope provisions be 

published in the Western Australian Industrial Gazette. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby – 

DIRECT – 

THAT the area and scope provisions of the Department for Community Development (Family Resource 

Workers, Welfare Assistants and Parent Helpers) Award 1990 need not be published at all. 

ORDER – 

THAT, subject to s 29A(2) of the Industrial Relations Act 1979, there be substituted service on the respondent 

to the Department for Community Development (Family Resource Workers, Welfare Assistants and Parent 

Helpers) Award 1990 by service on the Department of Mines, Industry Regulation and Safety, Public Sector 

Labour Relations branch. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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2018 WAIRC 00859 

EDUCATION DEPARTMENT MINISTERIAL OFFICERS SALARIES ALLOWANCES AND CONDITIONS AWARD 

1983 NO 5 OF 1983 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE TUESDAY, 20 NOVEMBER 2018 

FILE NO/S P 7 OF 2018 

CITATION NO. 2018 WAIRC 00859 

 

Result Order and Direction issued 

 

Order and Direction 

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 16 November 

2018 to vary the Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983, No. 5 of 

1983 (the Award) in relation to the respondent of the Award and other matters. 

2. On 16 November 2018, the applicant applied to the Commission for substituted service in relation to the respondent to the 

Award to the Department of Mines, Industry Regulation and Safety, which holds standing warrants in respect of the 

respondent. 

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  Further, 

the Commission is of the opinion that it is appropriate to waive the requirement that the area and scope provisions be 

published in the Western Australian Industrial Gazette. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby – 

DIRECT –  

THAT the area and scope provisions of the Education Department Ministerial Officers Salaries Allowances and 

Conditions Award 1983, No. 5 of 1983 need not be published at all. 

ORDER –  

THAT, subject to s 29A of the Industrial Relations Act 1979, there be substituted service on the respondent to 

the Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983, No. 5 of 1983 

by service on the Department of Mines, Industry Regulation and Safety, Public Sector Labour Relations branch. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00858 

ELECTORATE OFFICERS AWARD 1986 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

THE HONOURABLE SPEAKER OF THE LEGISLATIVE ASSEMBLY, THE HONOURABLE 

PRESIDENT OF THE LEGISLATIVE COUNCIL 

RESPONDENTS 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE TUESDAY, 20 NOVEMBER 2018 

FILE NO/S P 6 OF 2018 

CITATION NO. 2018 WAIRC 00858 

 

Result Order and Direction issued 

 

Order and Direction 

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 16 November 

2018 to vary the Electorate Officers Award 1986 (the Award) in relation to the respondents of the Award and other 

matters. 
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2. On 16 November 2018, the applicant applied to the Commission for substituted service in relation to the respondents to 

the Award to the Department of Mines, Industry Regulation and Safety, which holds standing warrants in respect of those 

respondents. 

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  Further, 

the Commission is of the opinion that it is appropriate to waive the requirement that the area and scope provisions be 

published in the Western Australian Industrial Gazette. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby – 

DIRECT – 

THAT the area and scope provisions of the Electorate Officers Award 1986 need not be published at all. 

ORDER – 

THAT, subject to s 29A(2) of the Industrial Relations Act 1979, there be substituted service on the respondents 

to the Electorate Officers Award 1986 by service on the Department of Mines, Industry Regulation and Safety, 

Public Sector Labour Relations branch. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00857 

GOVERNMENT OFFICERS (INSURANCE COMMISSION OF WESTERN AUSTRALIA) AWARD, 1987 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

DIRECTOR GENERAL, INSURANCE COMMISSION OF WESTERN AUSTRALIA 

RESPONDENT 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE TUESDAY, 20 NOVEMBER 2018 

FILE NO/S P 5 OF 2018 

CITATION NO. 2018 WAIRC 00857 

 

Result Order and Direction issued 

 

Order and Direction  

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 16 November 

2018 to vary the Government Officers (Insurance Commission of Western Australia) Award 1987 (the Award) in relation 

to the respondent of the Award and other matters. 

2. On 16 November 2018, the applicant applied to the Commission for substituted service in relation to the respondent to the 

Award to the Department of Mines, Industry Regulation and Safety, which holds a standing warrant in respect of the 

respondent. 

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  Further, 

the Commission is of the opinion that it is appropriate to waive the requirement that the area and scope provisions be 

published in the Western Australian Industrial Gazette. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby – 

DIRECT – 

THAT the area and scope provisions of the Government Officers (Insurance Commission of Western Australia) 

Award 1987 need not be published at all. 

ORDER – 

THAT, subject to s 29A(2) of the Industrial Relations Act 1979, there be substituted service on the respondent 

to the Government Officers (Insurance Commission of Western Australia) Award 1987 by service on the 

Department of Mines, Industry Regulation and Safety, Public Sector Labour Relations branch. 

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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2018 WAIRC 00850 

GOVERNMENT OFFICERS SALARIES, ALLOWANCES AND CONDITIONS AWARD 1989 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

ANIMAL RESOURCES AUTHORITY, BOTANIC GARDENS AND PARKS AUTHORITY, 

BUILDERS' REGISTRATION BOARD OF WESTERN AUSTRALIA AND OTHERS 

RESPONDENTS 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE THURSDAY, 15 NOVEMBER 2018 

FILE NO/S P 2 OF 2018 

CITATION NO. 2018 WAIRC 00850 

 

Result Order and Direction issued 

 

Order and Direction 

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 6 November 

2018 to vary the Government Officers Salaries, Allowances and Conditions Award 1989 (the Award) in relation to the 

respondents of the Award and other matters. 

2. On 6 November 2018, the applicant applied to the Commission for substituted service in relation to a number of the 

respondents to the Award to the Department of Mines, Industry Regulation and Safety, which holds standing warrants in 

respect of those respondents.   

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  

However, as the application seeks to vary the respondency of the Award and such a variation relates to the scope of the 

Award, the application is to be published in The West Australian newspaper and on the Commission’s website. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby –  

DIRECT –  

(A) THAT notice of the proposed variations to the area and scope provisions of the Government Officers 

Salaries, Allowances and Conditions Award 1989 be published:   

(i) in The West Australian newspaper by the Registrar; and  

(ii) on the Commission's website,  

and a period of seven days be given from the date of publication of the notice in the newspaper for 

objections to be lodged in Registry.   

(B) THAT the proposed variations to the area and scope provisions need not be published in the Western 

Australian Industrial Gazette.   

ORDER –  

(1) THAT the following entities be served by the applicant:   

(a) Agricultural Produce Commission; 

(b) Architects Board of Western Australia;  

(c) Legal Practice Board of Western Australia; 

(d) Minerals Research Institute of Western Australia; 

(e) Corruption and Crime Commission; and  

(f) Veterinary Surgeons' Board of Western Australia.   

(2) THAT, subject to Order (1) and s 29A(2) of the Industrial Relations Act 1979, there be substituted 

service on the other respondents to the Government Officers Salaries, Allowances and Conditions 

Award 1989 by service on the Department of Mines, Industry Regulation and Safety, Public Sector 

Labour Relations branch.   

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 
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2018 WAIRC 00854 

JUVENILE CUSTODIAL OFFICERS' AWARD 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

CHIEF EXECUTIVE OFFICER, BEING THE DIRECTOR GENERAL, DEPARTMENT OF 

JUSTICE, DIRECTOR GENERAL, DEPARTMENT OF COMMUNITIES 

RESPONDENTS 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE FRIDAY, 16 NOVEMBER 2018 

FILE NO/S P 4 OF 2018 

CITATION NO. 2018 WAIRC 00854 

 

Result Order and Direction issued 

 

Order and Direction 

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 9 November 

2018 to vary the Juvenile Custodial Officers' Award (the Award) in relation to the respondents of the Award and other 

matters. 

2. On 9 November 2018, the applicant applied to the Commission for substituted service in relation to the respondents to the 

Award to the Department of Mines, Industry Regulation and Safety, which holds standing warrants in respect of those 

respondents.   

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  Further, 

the Commission is of the opinion that it is appropriate to waive the requirement that the area and scope provisions be 

published in the Western Australian Industrial Gazette. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby –  

DIRECT –  

THAT the area and scope provisions of the Juvenile Custodial Officers' Award need not be published at all.   

ORDER –  

THAT, subject to s 29A(2) of the Industrial Relations Act 1979, there be substituted service on the respondents 

to the Juvenile Custodial Officers' Award by service on the Department of Mines, Industry Regulation and 

Safety, Public Sector Labour Relations branch.   

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00853 

PUBLIC SERVICE AWARD 1992 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 

-v- 

CHEMISTRY CENTRE, COMMISSIONER FOR CHILDREN AND YOUNG PEOPLE, 

CURRICULUM COUNCIL OF WESTERN AUSTRALIA 

RESPONDENTS 

CORAM CHIEF COMMISSIONER P E SCOTT 

DATE FRIDAY, 16 NOVEMBER 2018 

FILE NO/S P 3 OF 2018 

CITATION NO. 2018 WAIRC 00853 

 

 

Result Order and Direction issued 

 

Order and Direction 

1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 9 November 

2018 to vary the Public Service Award 1992 (the Award) in relation to the respondents of the Award and other matters. 
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2. On 9 November 2018, the applicant applied to the Commission for substituted service in relation to the respondents to the 

Award to the Department of Mines, Industry Regulation and Safety, which holds standing warrants in respect of those 

respondents.   

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.  

However, as the application seeks to vary the respondency of the Award and such a variation relates to the scope of the 

Award, the application is to be published in The West Australian newspaper and on the Commission’s website. 

Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby –  

DIRECT –  

(A) THAT notice of the proposed variations to the area and scope provisions of the Public Service Award 

1992 be published:   

(i) in The West Australian newspaper by the Registrar; and  

(ii) on the Commission's website,  

and a period of seven days be given from the date of publication of the notice in the newspaper for 

objections to be lodged in Registry.   

(B) THAT the proposed variations to the area and scope provisions need not be published in the Western 

Australian Industrial Gazette.   

ORDER –  

THAT, subject to s 29A(2) of the Industrial Relations Act 1979, there be substituted service on the respondents 

to the Public Service Award 1992 by service on the Department of Mines, Industry Regulation and Safety, 

Public Sector Labour Relations branch.   

 (Sgd.)  P E SCOTT, 

[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00772 

APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 31 JULY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPELLANT 

-v- 

COMMISSIONER, WESTERN AUSTRALIAN POLICE FORCE, POLICE AIR WING 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER - CHAIRMAN 

 MR N CINQUINA – BOARD MEMBER 

 MR G LEE – BOARD MEMBER  

DATE THURSDAY, 27 SEPTEMBER 2018 

FILE NO/S PSAB 20 OF 2018 

CITATION NO. 2018 WAIRC 00772 

 

Result Order issued 

Representation 

Applicant Ms J McCulloch  

Respondent Ms D Southcott  

 

Order 

HAVING heard Ms J McCulloch on behalf of the appellant and Ms D Southcott on behalf of the respondent the Appeal Board, 

pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders –  

THAT that the name of the respondent be amended by the deletion of the name ‘Commissioner, Western Australian 

Police Force, Police Air Wing’ and the insertion in lieu thereof the name ‘Commissioner of Police, Western Australian 

Police Force’.   

(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2018 WAIRC 00207 

DISPUTE RE TERMINATION OF CONTRACT 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 

PARTIES BLAST WA PTY LTD, ALAN MENEZES 

APPLICANTS 

-v- 

LINFOX AUSTRALIA PTY LTD 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE TUESDAY, 27 MARCH 2018 

FILE NO. RFT 6 OF 2017 

CITATION NO. 2018 WAIRC 00207 

 

Result Direction issued 

Representation  

Applicant Mr K Trainer as agent and with him Mr A Menezes 

Respondent Mr A Hindmarsh of counsel and with him Mr S Welsh 

 

Direction 

HAVING heard Mr K Trainer as agent on behalf of the applicant and Mr A Hindmarsh of counsel on behalf of the respondent the 

Tribunal, pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act, 2007 hereby directs –  

(1) THAT the applicant file and serve on the respondent further and better particulars of its claim by no later than 

16 April 2018. 

(2) THAT the respondent file and serve further and better particulars of answer by no later than 14 days from 

service of the applicant’s further and better particulars of claim. 

(3)      THAT the matter be re-listed for conciliation on a date to be fixed by the Tribunal.  

(4) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00401 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES BENJAMIN JOHN HICKS 

APPLICANT 

-v- 

ACR PLASTERING 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 4 JULY 2018 

FILE NO/S U 68 OF 2018, B 68 OF 2018 

CITATION NO. 2018 WAIRC 00401 

 

Result Order issued 

Representation 

Applicant No appearance required 

Respondent Ms B Stanway as agent 

 

Order 

WHEREAS on 8 June 2018 the applicant filed a notice of claim of harsh, oppressive or unfair dismissal; 

AND WHEREAS on 2 July 2018 the respondent applied to the Commission for an order extending the time for the filing of a 

notice of answer in respect of the herein application pursuant to Regulation 36(1) of the Industrial Relations Commission 

Regulations, 2005; 

AND WHEREAS the Commission has considered the application for an extension of time for filing a notice of answer in 

Chambers;  
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NOW THEREFORE the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby 

orders – 

THAT the time for the filing of the notice of answer in the herein proceedings be and is hereby extended to 16 July 2018. 

(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 

PUBLIC SERVICE APPEAL BOARD— 

2018 WAIRC 00849 

APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 9 MARCH 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00849 

CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER D J MATTHEWS- CHAIRMAN 

MR G BROWN - BOARD MEMBER 

MS M MCHUGH - BOARD MEMBER 

HEARD : WEDNESDAY, 24 OCTOBER 2018 

DELIVERED : WEDNESDAY, 24 OCTOBER 2018 

FILE NO. : PSAB 7 OF 2018 

BETWEEN : MEGAN SCHMIDT 

Appellant 

AND 

MR GRAHAME SEARLE 

DIRECTOR GENERAL 

DEPARTMENT OF COMMUNITIES 

Respondent 

 

CatchWords : Appeal against decision to terminate - Appeal never served on respondent nor any other 

formal action taken - Application dismissed for want of prosecution 

Legislation :       

Result : Appeal dismissed 

Representation: 

Counsel: 

Appellant : No appearance 

Respondent : Ms A Gillespie as agent 

 

Reasons for Decision 

(Given extemporaneously at the conclusion of the proceedings 

taken from transcript as edited by the Commission) 

1 In this matter the Board has before it a notice of appeal filed on 3 April 2018.  No declaration of service was ever provided to 

the Registry for the Board, despite, the file reveals, repeated invitations for the appellant to provide one. 

2 That means that there is no evidence before the Board that the respondent was ever served with the notice of appeal.  Ms 

Gillespie, for the respondent, who has kindly appeared today on behalf of the respondent, informs that there has been no 

service of the notice of appeal. 

3 Not only is there no evidence before the Board that the notice of appeal was ever served upon the respondent, the Board has 

been informed by the respondent that is has not, in fact, ever been served with it. 

4 Other than the filing of the notice of appeal, it would appear that the appellant has taken no other action whatsoever in relation 

to this matter.  In terms of contact from the Board, which has been through persons holding the role of Associate to me, there 

has been no contact from the appellant in relation to this matter since 25 June 2018. 

5 Because of the failure of the appellant to prosecute her appeal, by which I mean the failure to serve the appeal or do anything 

else formally in relation to it, this matter was set down for a hearing at which the appellant was to show cause why the matter 

ought to proceed given the lack of activity in relation to it. 

6 The Board is aware from records held that the notice of hearing went to the address that the appellant nominated in the notice 

of appeal as that upon which she ought be served with documentation. 

7 So the Board, being satisfied that the appellant was aware of today’s hearing and that the appellant, other than filing the notice 

of appeal, has taken no other action in relation to the appeal, will, by order, dismiss the appeal for want of prosecution. 
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2018 WAIRC 00815 

APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 9 MARCH 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MEGAN SCHMIDT 

APPELLANT 

-v- 

MR GRAHAME SEARLE 

DIRECTOR GENERAL 

DEPARTMENT OF COMMUNITIES 

RESPONDENT 

CORAM PUBLIC SERVICE APPEAL BOARD 

 COMMISSIONER D J MATTHEWS - CHAIRMAN 

 MR G BROWN - BOARD MEMBER 

 MS MARY MCHUGH - BOARD MEMBER 

DATE THURSDAY, 25 OCTOBER 2018 

FILE NO PSAB 7 OF 2018 

CITATION NO. 2018 WAIRC 00815 
 

Result Application dismissed 

Representation 

Appellant No appearance 

Respondent Ms A Gillespie as agent 

 

Order 

WHEREAS on 3 April 2018 the appellant filed an appeal to the Public Service Appeal Board;  

AND WHEREAS the appellant has not filed a statutory declaration of service pursuant to regulation 28 Industrial Relations 

Commission Regulations 2005; 

AND WHEREAS the appellant has taken no other action in relation to the appeal; 

AND WHEREAS a notice of hearing was sent to the address nominated by the appellant on 3 October 2018 setting the matter down 

for hearing for the appellant to show cause why the appeal should not be dismissed for want of prosecution; 

AND WHEREAS at the hearing on 24 October 2018 there was no appearance by or for the appellant and the Public Service Appeal 

Board proceeded in the absence of the appellant; 

AND WHEREAS reasons for decision were given by the Chairman of the Public Service Appeal Board on behalf of the Public 

Service Appeal Board ex tempore on 24 October 2018; 

NOW THEREFORE I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979 hereby order that 

the application be and is hereby dismissed for want of prosecution. 

(Sgd.)  D J MATTHEWS, 

Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 

NOTICES—Union Matters— 

2018 WAIRC 00860 

NOTICE 

FBM No. 6 of 2018, FBM No. 7 of 2018, FBM No. 9 of 2018, 

FBM No. 10 of 2018 and FBM No. 11of 2018 

NOTICE is given of applications by the Registrar of the Western Australian Industrial Relations Commission to the Full Bench of 

the Western Australian Industrial Relations Commission to cancel the registration of Real Estate Salespersons Association of 

Western Australia (Inc.) (FBM 6/2018), Metal Industries Association (Industrial Union of Employers) of W.A. (FBM 7/2018), The 

Footwear Repairers’ Association of W.A. (Union of Employers) (FBM 9/2018), Mining Unions Association of Employees of 

Western Australia (Iron Ore Industry) (FBM 10/2018) and The Western Australian Gold and Nickel Mines Supervisors Association 

Industrial Union of Workers (FBM 11/2018) on the grounds the organisations are defunct. 

The matters are listed for hearing before the Full Bench at 9.30am on Friday, 7 December 2018 on Level 18, 111 St Georges 

Terrace, Perth.   

Any person who desires to object to the application/s may do so by appearing at the hearing before the Full Bench at the above 

listed date and time.  

(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 

12 November 2018 
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ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL—Matters Dealt 
With— 

2018 WAIRC 00847 

DISPUTE RE ALLEGED BREACH OF THE DELIVER AGREEMENT 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 

PARTIES DELIVER2U (WA) PTY LTD 

APPLICANT 

-v- 

GD MITCHELL ENTERPRISES PTY LTD T/AS LITE N' EASY PERTH 

RESPONDENT 

CORAM SENIOR COMMISSIONER S J KENNER 

DATE TUESDAY, 13 NOVEMBER 2018 

FILE NO/S RFT 4 OF 2017 

CITATION NO. 2018 WAIRC 00847 

 

Result Order issued 

Representation 

Applicant Mr W Spyker of counsel  

Respondent Ms S Camilleri of counsel  

 

Order 

WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, sitting as the Road Freight 

Transport Industry Tribunal, pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act, 2007 

hereby orders – 

THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

 

ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL—Notation of— 

The following were matters before the Commission sitting as the Road Freight Transport Industry Tribunal pursuant to 

s 38 of the Owner-Drivers (Contracts and Disputes) Act 2007 that settled prior to an order issuing. 

 

Parties Commissioner Application 

Number 

Dates Matter Result 

Blast WA Pty Ltd, 

Alan Menezes 

Linfox 

Australia Pty 

Ltd 

Kenner SC RFT 6/2017 26/03/2018 Dispute re 

termination of 

contract 

Discontinued 
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FULL BENCH—Appeals against decision of Commission— 

2018 WAIRC 00817 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NO. APPL 2/2018 GIVEN ON 30 MAY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
FULL BENCH 

CITATION : 2018 WAIRC 00817 
CORAM : THE HONOURABLE J H SMITH, ACTING PRESIDENT 

 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 

HEARD : WEDNESDAY, 26 SEPTEMBER 2018 
DELIVERED : MONDAY, 29 OCTOBER 2018 
FILE NO. : FBA 5 OF 2018 
BETWEEN : DIRECTOR GENERAL, DEPARTMENT OF WATER AND ENVIRONMENTAL 

REGULATION 
Appellant 
AND 
FLOYD BEDFORD BROWNE 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : Western Australian Industrial Relations Commission 
Coram : Senior Commissioner S J Kenner 
Citation : [2018] WAIRC 00325; (2018) 98 WAIG 482 
File No : APPL 2 of 2018 
 

CatchWords : Industrial Law (WA) - Appeal against decision made by the Commission - Referral of a 
decision made under the Public Sector Management (Redeployment and Redundancy) 
Regulations 2014 (WA) pursuant to s 95 of the Public Sector Management Act 1994 (WA) - 
Meaning of 'continuous service in the Public Sector' - Employment in the service of another 
State - Construction of Wages Employees Long Service Leave General Order of the 
Commission - Whether the Commission erred in determining that the respondent's service in 
Western Australia and service in Tasmania constituted continuous service served by an 
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Reasons for Decision 
SMITH AP: 
The Appeal 
1 This is an appeal instituted under s 49 of the Industrial Relations Act 1979 (WA) (the IR Act).  The appeal is against a 

declaration and order made by the Commission on 30 May 2018: 
(a) declaring that for the purposes of reg 3 and reg 13(2) of the Public Sector Management (Redeployment and 

Redundancy) Regulations 2014 (WA) (the Regulations) 'continuous service' includes service in the employment 
of the Commonwealth or of another State in accordance with cl's 2, 3 and 16 of the Government Wages 
Employees Long Service Leave General Order (1986) 66 WAIG 319; and 

(b) ordering that for the purposes of the calculation of Mr Browne's severance payments under pt 3 of the 
Regulations, Mr Browne's service in the Public Sector in Western Australia be and is hereby deemed to include 
the period from 18 September 1991 to the date of the termination of Mr Browne's employment. 

Factual Background 
2 Mr Browne commenced employment in the Public Service in Western Australia with the former Environmental Protection 

Authority (EPA) on 18 September 1991.  Later in May 1995, he was seconded to the Department of Environment and Land 
Management in Tasmania.  A formal secondment agreement was made between the Tasmanian department and the EPA on 
1 May 1995.  The secondment was to be initially for a period of six months.  On 3 June 1997, Mr Browne was appointed on a 
permanent basis to the Tasmanian Public Service. 

3 In October 2011, Mr Browne was successful in an application for a position to return to work for the EPA in Western 
Australia.  Mr Browne resigned from the Tasmanian Public Service, effective on 18 October 2011 and commenced 
employment with the EPA on 24 October 2011.  In the five-day period between these dates, which included three working 
days, Mr Browne packed up his household with his wife and arranged to travel from Tasmania to Perth. 

4 As a result of machinery of government changes implemented in July 2017, the EPA became part of the Department of Water 
and Environmental Regulation. 
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5 In October 2017, Mr Browne responded to an expression of interest to participate in the 'Voluntary Targeted Separation 
Scheme for Public Sector Renewal 2017' (the Scheme) and made enquiries with human resources staff of the appellant.  In 
particular, he made enquiries whether service in other States and in the Commonwealth Public Sector would count as service 
for the purposes of the Scheme.  Mr Browne was provided with information that such service would be portable and reference 
was made to cl 25(11) of the Public Service Award 1992 (WA).  Following the receipt of this information, Mr Browne 
expressed an interest in the Scheme on 20 October 2017. 

6 In mid-November 2017, Mr Browne was informed by his manager at the EPA that his expression of interest to take part in the 
Scheme had been accepted.  Mr Browne understood at that time he would receive the maximum entitlement under the Scheme 
of 52 weeks' pay.  On 24 November 2017, Mr Browne received a letter from the Director General in which an offer of 
voluntary severance was made and the estimated severance amount referred to in the letter was $148,479.24 net. 

7 On 1 December 2017, Mr Browne received a revised severance pay estimate which included his initial period of service in 
Western Australia from 1991 to 1995.  The final net revised amount was $179,094.40.  In email exchanges on that day, 
Mr Browne was informed that once he accepted and provided a definite termination of employment date, a new letter 
described as the 'final letter' would be provided to him. 

8 On 6 December 2017, Mr Browne was informed by email that the Public Sector Commission was investigating the issue of 
whether 'continuous service' (for the purpose of calculating severance pay) included government service outside of the Western 
Australian Public 'Service'. 

9 On 7 December 2017, Mr Brown received a hand-delivered signed copy of the original letter he had previously received dated 
22 November 2017.  On the letter Mr Browne wrote: 

(a) he accepted the offer of voluntary severance; 
(b) the effective date of his resignation would be 20 December 2017; and  
(c) his last day of employment would be 27 December 2017. 

10 On 11 December 2017, Mr Browne was informed that following the Public Sector Commission investigation, it had been 
concluded that 'continuous service' for severance pay purposes did not include any service with another State or the 
Commonwealth and that only service in the Western Australian Public Sector would be considered.  This led to a revised letter 
of offer dated 11 December 2017 which did not include Mr Browne's service in Tasmania and did not include Mr Browne's 
service initially with the EPA from 1991 to 1995. 

11 Mr Browne was aggrieved by the decision of the appellant to reduce the offer of voluntary severance to an amount of 
$65,508.92 net and instituted proceedings before the Commission, pursuant to s 95 of the Public Sector Management Act 1994 
(WA) (PSM Act). 

Jurisdiction conferred on the Commission to hear and determine the respondent's referral of a decision made under the 
Public Sector Management (Redeployment and Redundancy) Regulations 2014 (WA) 
12 Section 95 of the PSM Act confers jurisdiction on an employee aggrieved by a decision made, or purported to be made, under 

the Regulations as if it were an industrial matter that could be referred under the IR Act.  Section 95 also confers jurisdiction 
on the Commission to hear and determine the matter.  Section 95 of the PSM Act provides: 

(1) In this section —  
section 94 decision means a decision made or purported to be made under regulations referred to in section 94 
(other than a decision which is a lawful order by virtue of section 94(4)). 

(2) A section 94 decision may be referred to the Industrial Commission —  
(a) under the Industrial Relations Act 1979 section 29(1)(a); or 
(b) by an employee aggrieved by the decision, 
as if it were an industrial matter that could be so referred under that Act. 

(3) A referral under subsection (2) must be made within the period after the making of the decision that is prescribed 
under section 108. 

(4) The Industrial Relations Act 1979 applies to and in relation to a section 94 decision referred under subsection (2) 
as if the decision were an industrial matter referred to the Industrial Commission in accordance with that Act. 

(5) In exercising its jurisdiction in relation to a decision referred under subsection (2), the Industrial Commission 
must confine itself to determining whether or not regulations referred to in section 94 have been fairly and 
properly applied to or in relation to the employee concerned. 

(6) The Industrial Commission does not have jurisdiction in respect of a section 94 decision if the employment of the 
employee concerned is terminated. 

13 The Regulations are regulations as defined s 95(1) of the PSM Act.  Section 94(3)(e) provides for regulations to be made to 
provide for the terms and conditions (including remuneration) which are to apply to a registered employee who, with the prior 
approval of the (Public Service) Commissioner, accepts voluntary severance by resigning his or her office, post or position. 

14 The Senior Commissioner properly characterised the task of the Commission when determining a claim referred under s 95 is 
to ascertain the statutory rights and obligations between the parties and determine whether the Regulations have been 'fairly 
and properly applied' [4]. 
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The statutory scheme of voluntary severance including terms and conditions of entitlements (including remuneration) that 
apply to an employee who accepts an offer of voluntary severance 
15 The Scheme for offers of voluntary severance, including the terms and conditions of an amount of a severance payment, are 

provided for in pt 3 of the Regulations - Voluntary severance. 
16 Regulation 11 provides that registrable employees may be offered voluntary severance by their employing authorities.  

Regulation 11 provides: 
(1) In this regulation —  

notified employee means an employee who has been given notice under regulation 9(1). 
(2) The employing authority of a notified employee may offer voluntary severance to the employee if the employing 

authority is satisfied that the employee cannot be transferred within his or her department or organisation. 
(3) The offer must —  

(a) specify a period of not less than 8 weeks after the offer is made within which the employee may accept or 
refuse the offer; and 

(b) provide for the employee to accept the offer and resign from his or her employment with effect on and from 
a day that is not later than 4 weeks after the day on which the offer is accepted; and 

(c) provide for the making of a severance payment under regulation 13 to the employee. 
(4) The offer must include a notification that refusal to accept the offer may result in the employing authority 

registering the employee under regulation 18 and that, if the employee is registered and not offered suitable 
employment, the employee's employment may be terminated under Part 6. 

(5) An acceptance of an offer must be in writing signed by the employee. 
17 The amount of a severance payment is to be determined in accordance with reg 13, which provides for the formula of how the 

calculation is to be made. 
18 The maximum amount of a severance payment calculated under reg 13 must not exceed 52 weeks' pay.  This maximum may 

only be exceeded where the Minister approves a 'targeted separation scheme', which occurred in this matter pursuant to reg 16. 
19 The gazettal of the Scheme, as required by reg 16(3), was made on 15 September 2017 (page 4825).  Reg 16(5) provides that 

the amount of severance pay payable under a 'targeted separation scheme' may exceed 52 weeks' pay, in accordance with the 
relevant provisions of the Scheme. 

20 Calculation of a severance payment amount to be paid to an individual employee who accepts an offer of voluntary severance 
under a targeted separation scheme is to be calculated in accordance with reg 13.  Pursuant to reg 13(2), (3) and (5), the 
severance payment is to be calculated by length of service. 

21 The calculation of the severance payment made to Mr Browne was made pursuant to reg 13(2).  Regulation 13(2) of the 
Regulations provides: 

Subject to subregulations (3), (4) and (5), a severance payment made to an employee is the payment of an amount equal to 
3 weeks' pay for each complete year of continuous service served by the employee in the Public Sector (including a 
ministerial office). 

22 The central issue in contention between the parties in this appeal and at first instance is the meaning of the words 'continuous 
service served by the employee in the Public Sector' in reg 13(2). 

23 The words 'Public Sector' are not defined in the Regulations.  In s 3(1) of the PSM Act, 'Public Sector' is defined to mean, 
unless the contrary intention appears, all agencies, ministerial offices, and non-SES organisations.  As the appellant points out 
in written submissions, pursuant to s 44(1) of the Interpretation Act 1984 (WA), words and expressions used in subsidiary 
legislation have the same respective meanings as in the written law under which the subsidiary legislation is made. 

24 'Continuous service' is defined in reg 3 of the Regulations.  Regulation 3(1) provides, in these regulations 'continuous service' 
has the same meaning as it has in the Wages Employees Long Service Leave General Order of the Industrial Commission (the 
General Order).  

25 The General Order was made with effect from 1 January 1986: (1986) 66 WAIG 319.  The General Order remains in force and 
prescribes entitlements and conditions attaching to the grant of long service leave for government wages employees employed 
by a Public Authority. 

26 The relevant provisions of the General Order, for the purpose of determining the meaning of 'continuous service' for the 
purposes of the Regulations, are cl's 1, 2, 3 and 16 of the General Order. 

27 Clause 1 provides for all government wages employees employed by a Public Authority to become entitled to long service 
leave initially after a period of 10 years 'continuous service' and subsequently after seven years' 'continuous service'. 

28 Clause 2 of the General Order provides as follows: 
(a) For the purpose of these conditions 'service' means service as an employee of a Public Authority and shall be 

deemed to include:- 
(i) absence of the employee on annual leave or public holidays; 
(ii) absence of the employee on paid sick leave or on an approved rostered day off; 
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(iii) absence of the employee on approved sick leave without pay except that portion of a continuous absence 
which exceeds three months.  Provided that prior to 1 July 1957 only two weeks in any year shall be 
allowed and provided that prior to 1 April 1974 and after 1 July 1957 only six weeks in any year shall be 
allowed; 

(iv) absence of the employee on approved leave without pay, other than sick leave without pay but not 
exceeding two weeks in any qualifying period; 

(v) absence of the employee on National Service or other military training, but only if the difference between 
the employees' military pay and his civilian pay is made up, or would, but for the fact that his military pay 
exceeds his civilian pay, be made up by his employer; 

(vi) absence of the employee on workers' compensation for any period not exceeding six months, or for such 
greater period as the Minister for Industrial Relations may allow; 

(vii) absence of the employee on long service leave which accrues on or after 1 April 1974; 
(viii) absence of an employee on approved leave to attend Trade Union training courses or on approved leave to 

attend Trade Union business; and 
(ix) employment in the service of the Commonwealth or another State of Australia as provided in Clause 16 

hereof, when employment in the State Government commences on or after 1 April 1974. 
(b) The Service of an employee shall be deemed NOT to include:- 

(i) service of an employee after the day on which he has become entitled to 26 weeks' long service leave until 
the day on which he commences the taking of 13 weeks of that leave; 

(ii) any period of service with an employer of less than 12 months. Provided where after 1 April 1974 an 
employee has service of a month or more but less than 12 months immediately prior to being transferred 
by one State Government employer to another; becoming redundant or qualifying for pro rata payment in 
lieu of leave pursuant to Clause 11, then such period of service shall count; 

(iii) any period during which an employee has been paid as a casual; 
(iv) any other absence of the employee except such absences as are included in service by virtue of subclause 

(a) hereof; and 
(v) any service of an employee prior to 1 April 1974 where that employee was less than 18 years of age. 

29 Clause 3 of the General Order provides as follows: 
Subject to the provisions of Clause 2 of these conditions the service of an employee shall not be deemed to have been 
broken – 
(a) by resignation, if he resigns from one Public Authority in this State and commences with another Public Authority 

in this State within one working week of the expiration of any period for which payment in lieu of annual leave 
and/or public holidays has been made by the employer from which he resigned, or, if no such payment has been 
made, within one working week of the day on which his resignation became effective; 

(b) if his employment is ended by his employer for any reason other than serious misconduct, but only if – 
(i) the employee resumes employment with the Government not later than six months from the day on which 

his employment was ended; and 
(ii) payment pursuant to Clause 11 of these conditions has not been made; or 

(c) by any absence approved by the employer as leave whether with or without pay. 
30 Clause 16 of the General Order provides as follows: 

(a) Subject to subclause (c) of this clause where an employee was, immediately prior to being engaged, employed in 
the service of the Commonwealth or another State of Australia and that employment was continuous with this 
service under Clause 3 of these conditions that employee shall be entitled to long service leave determined in the 
following manner: 
(i) Service with the previous employer shall be converted into service for the purpose of these conditions by 

calculating the proportion that the service with the previous employer bears to a full qualifying period in 
accordance with the provisions that applied in the previous employment and applying that proportion to a 
full qualifying period in accordance with the provisions of these conditions. 

(ii) Service with the State necessary to complete a qualifying period for an entitlement of long service leave 
shall be calculated in accordance with the provisions of these conditions. 

(iii) An employee shall not become entitled to long service leave or payment for long service leave unless he 
has completed three years' continuous service with the State. 

(iv) Where an employee would but for the provisions of paragraph (iii) hereof have become entitled to long 
service leave before the expiration of three years' continuous service with the State, service subsequent to 
that date of entitlement shall count towards the next grant of long service leave. 

(b) No employee shall be entitled to the benefit of this clause if service with the previous employer was terminated 
for reasons which would entitle that employer to dismiss the employee without notice. 
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(c) Nothing in these conditions confers on any employee previously employed by the Commonwealth or another 
State of Australia any entitlement to a complete period of long service leave that accrued prior to the date on 
which the employee was employed by the State. 

(d) Any dispute as to the application of paragraph (i) of subclause (a) hereof or whether the employee was previously 
engaged in the service of the Commonwealth or another State of Australia shall be determined by the Long 
Service Leave Appeal Committee. 

Reasons for decision by Commission at first instance 
31 The Senior Commissioner properly observed that the task of statutory construction begins and ends with the text and had 

regard to well established principles of construction considered by the Court of Appeal in Van Heerden v Hawkins 
[2016] WASCA 42 [93] - [96]. 

32 The Senior Commissioner pointed out that the outcome of this matter turns on the proper construction of the Regulations, 
when read with the relevant terms of the General Order and observed: 

(a) that whilst reg 3 purports to import a 'definition' of 'continuous service' contained in the General Order, it is 
apparent that there is really no definition, at least expressed as such, in the General Order; and 

(b) what the General Order contains in at least cl's 2 and 3 is the device of deeming.  These provisions set out for the 
purposes of the accrual of long service leave by government wages employees, what is and what is not, deemed 
service for long service leave benefit purposes.   

33 The Senior Commissioner then observed at [40]: 
The device of deeming is a common technique in legislative drafting.  It is a form of a 'statutory fiction' to extend the 
meaning of a subject matter beyond the bounds of what it might normally be understood to mean: Muller v Dalgety Co 
Ltd (1909) 9 CLR 639 per Griffith CJ at 696, as cited and discussed in DC Pearce and RS Geddes Statutory Interpretation 
in Australia 8th Edition at par 4.45 (see too par 4.45 generally). The deemed service extends to what one might expect to 
find in such a provision, such as absences on various types of leave etc, through to military service and controversially in 
this case, employment in the service of the Commonwealth or another State. Ordinarily, of course, service with another 
State or the Commonwealth would not be 'service as an employee of a Public Authority', without such deeming. 

34 The Senior Commissioner had regard to the contention of the appellant that the reference to 'continuous service' in reg 13(2), 
when read with the words 'in the Public Sector' (as defined in s 3(1) of the PSM Act), is, on its face, at odds with the concept of 
recognition of prior service outside the Public Sector.  Having found that consideration must be given to the deeming 
provisions of the General Order and as to what is taken to be 'service' in cl's 2 and 3, he found that the deeming provisions 
applied to both the General Order when reference is made to 'service as an employee of a Public Authority' and to the words 
'continuous service served by an employee in the Public Sector' in the Regulations.  

35 The Senior Commissioner had regard to cl 16 of the General Order and found that the definition of 'continuous service' in 
reg 3(1) is not qualified or restricted in any way and observed that had the draftsperson of the definition of 'continuous service' 
in reg 3(1) wished to exclude prior service of a Public Sector employee with the Commonwealth or another State, or any other 
absence, it would have been a simple matter to have said so and to insert an exclusion, by explicit reference (to exclude) to 
cl 2(a)(ix) or any other provision of the General Order. 

36 The Senior Commissioner observed that whilst it is the case the mechanism prescribed in cl 16(1)(a) to calculate long service 
leave for an employee who has had prior service in another State of the Commonwealth is not directly applicable to the method 
of calculation of severance pay under the Regulations, it is a recognition of the prior service and its 'conversion' into service in 
the Public Sector that is important. 

37 After making these observations, the Senior Commissioner found [46] - [48]: 
The Regulations and the General Order must be construed in a common-sense fashion. It could never be credibly argued 
in my view, that it would be a fair application of the Regulations for the purposes of s 95(5) of the PSM Act, for an 
employee to benefit from both a severance or like payment arising from prior service with the Commonwealth or another 
State, as well as receiving a severance payment under the Regulations, which included that very same service. That 
outcome would be a windfall for the employee. If any such payment has been made in a case, that prior service must be 
discounted, to enable the Regulations to be fairly applied to the employer. To hold otherwise would be contrary to the 
Commission's statutory duty to determine matters in accordance with equity, good conscience and the substantial merits 
of the case under s 26(1)(a) of the Industrial Relations Act 1979 (WA). 
Having considered the matter, the approach adopted by the applicant to the construction of the Regulations and the 
General Order is to be preferred to that adopted by the respondent. Therefore, the original letter from the respondent to 
the applicant, dated 22 November 2017, including his initial service in the Western Australian public service and his 
subsequent service in Tasmania, was correct. For the purposes of s 95(5) of the PSM Act, I consider that the proper 
application of the Regulations requires the applicant's service in Tasmania to be recognised in the calculation of his 
severance pay entitlements under Part 3 of the Regulations. 
Finally, is the argument that the period of three working days or so, between the dates of 19 October and 23 October 
2011, when the applicant resigned his Tasmanian employment and resumed employment in Western Australia, broke his 
service for benefit purposes. In this respect, cl 3 of the General Order recognises a break in service of a maximum of one 
working week, where an employee resigns from one position and resumes in another. Clause 16(a) also refers to an 
employee who 'was, immediately prior to being engaged, in the service of the Commonwealth or another State of 
Australia and that employment was continuous with this service under clause 3…'. This means therefore, construing the 
General Order, that a break in service of no more than one working week does not break service for continuity of service 
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purposes.  Furthermore, in any event, even if cl's 3 and 16(a) did not apply in this way, in my view it would not be a fair 
application of the Regulations, to penalise the applicant by regarding this relatively short period, necessary for him to 
pack up and travel with his family to Perth, as breaking his continuity of service. 

The grounds of appeal 
38 The grounds of appeal are as follows: 

The Senior Commissioner erred in his decision delivered on 28 May 2018 in: 
1. Finding 'continuous service served by the employee in the Public Sector' for the purposes of the Public Sector 

Management (Redeployment and Redundancy) Regulations 2014 included the Respondent's service in the 
Tasmanian Public Service when section 3 of the Public Sector Management Act 1994 defines the Public Sector to 
mean: 
(a) the agencies, and 
(b) the ministerial offices, and 
(c) the non SES organisations. 

2. Deciding the break in service between 19 October and 23 October 2011 should not be considered a break in 
'continuous service served by the employee in the Public Sector' for the purpose of the Regulations. 

3. Deciding a fair application of the Regulations required recognition of the Respondent's Tasmanian service in 
calculating the amount of voluntary severance payable to him under the Regulations when that service was not 
'continuous service served by the employee in the Public Sector' for the purpose of Regulation 13(2). 

39 The appellant did not press ground 3 insofar as it relates to the finding made by the Senior Commissioner that it would not be a 
fair application of the Regulations to penalise Mr Browne if cl's 3(a) and 16(a) of the General Order were applied to regard the 
three working days' break in service between Mr Browne ceasing his employment on 19 October 2011 in Tasmania and 
commencing employment for the EPA on 23 October 2011 when he and his family packed up and travelled to Perth. 

Construction 
40 As the Senior Commissioner considered in his reasons, the importance of construction of legislation is the text itself.  The 

Court of Appeal recently reiterated this principle in Australian Unity Property Limited v City of Busselton [2018] WASCA 
38.  In that matter, the Court was called upon to construe the provisions of a local planning scheme (which when approved by 
the relevant Minister has full force and effect as if enacted by the Planning and Development Act 2005 (WA)).  In a judgement 
of the Court, their Honours observed that the general principles that apply in determining the objective meaning of text starts 
with the importance of the text.  Their Honours said [79] - [81]: 

The first aspect is the imperative to give primacy to the language which the legislating body has chosen to use. As the 
plurality observed in Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue: 

This Court has stated on many occasions that the task of statutory construction must begin with a consideration of 
the text itself. Historical considerations and extrinsic materials cannot be relied on to displace the clear meaning 
of the text. The language which has actually been employed in the text of legislation is the surest guide to 
legislative intention. The meaning of the text may require consideration of the context, which includes the general 
purpose and policy of a provision, in particular the mischief it is seeking to remedy.  

This focus on the statutory text may be seen as an aspect of the rule of law. It recognises and preserves the role of the 
legislature, acting within constitutional constraints, in identifying the policy which legislation is to pursue by requiring 
that effect be given to the chosen text. This point was noted by Gibbs CJ in Cooper Brookes (Wollongong) Pty Ltd v 
Federal Commissioner of Taxation: 

The danger that lies in departing from the ordinary meaning of unambiguous provisions is that 'it may degrade 
into mere judicial criticism of the propriety of the acts of the Legislature' … it may lead judges to put their own 
ideas of justice or social policy in place of the words of the statute. 

Additionally, focus on the statutory text facilitates the comprehension of the meaning of legislation by persons whose 
conduct it regulates. As French CJ observed in Alcan: 

The starting point in consideration of the first question is the ordinary and grammatical sense of the statutory 
words to be interpreted having regard to their context and the legislative purpose. That proposition accords with 
the approach to construction characterised by Gaudron J in Corporate Affairs Commission (NSW) v Yuill [(1991) 
172 CLR 319 at [340] as: 'dictated by elementary considerations of fairness, for, after all, those who are subject to 
the law's commands are entitled to conduct themselves on the basis that those commands have meaning and effect 
according to ordinary grammar and usage.' In so saying, it must be accepted that context and legislative purpose 
will cast light upon the sense in which the words of the statute are to be read. Context is here used in a wide sense 
referable, inter alia, to the existing state of the law and the mischief which the statute was intended to remedy. 

41 Their Honours also observed in Australian Unity Property Limited v City of Busselton that in construing a planning scheme it 
is relevant to note that schemes are not usually drafted by Parliamentary counsel and are often expressed in terms which lack 
the precision of an Act of Parliament [84].  Further, their Honours reiterated that planning schemes should be construed 
broadly rather than pedantically and with a sensible practical approach.  Their Honours reiterated the principle that the exercise 
remains one of identifying the objective meaning from a consideration of the legislative text, understood as whole and in the 
context in which and purpose for which it was enacted [84]. 
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42 This point applies to the construction of industrial instruments including awards made by the Commission:  Director General, 
Department of Education v United Voice WA [2013] WASCA 287; (2013) 94 WAIG 1.  As Buss J observed in that matter, 
when considering the principles that apply to the interpretation of an industrial agreement [81] - [82]: 

The construction of an industrial agreement involves ascertaining what a reasonable person would have understood the 
parties to the agreement to mean. The language of the agreement should be understood in the light of its industrial context 
and purpose. See Amcor Ltd v Construction, Forestry, Mining and Energy Union [2005] HCA 10; (2005) 222 CLR 241 
[2] (Gleeson CJ & McHugh J). 
In Kucks v CSR Ltd (1996) 66 IR 182, Madgwick J observed: 

It is trite that narrow or pedantic approaches to the interpretation of an award are misplaced. The search is for the 
meaning intended by the framer(s) of the document, bearing in mind that such framer(s) were likely of a practical 
bent of mind: they may well have been more concerned with expressing an intention in ways likely to have been 
understood in the context of the relevant industry and industrial relations environment than with legal niceties or 
jargon. Thus, for example, it is justifiable to read the award to give effect to its evident purposes, having regard to 
such context, despite mere inconsistencies or infelicities of expression which might tend to some other reading. 
And meanings which avoid inconvenience or injustice may reasonably be strained for. For reasons such as these, 
expressions which have been held in the case of other instruments to have been used to mean particular things 
may sensibly and properly be held to mean something else in the document at hand (184).  

43 These observations, in my respectful opinion, have application to the construction of a general order of the Commission.   
44 In this matter, reg 3(1) of the Regulations defines 'continuous service' as having the same meaning as it does in the General 

Order. 
45 In Australian Unity Property Limited v City of Busselton, their Honours observed the approach to construction of a statutory 

definition in respect of an argument whether a drafting error emerged in a definition that the Court must first read the definition 
into the Act and then to construe the provision in respect of which it is read into.  Their Honours said [109]: 

It is established that the function of a statutory definition is to provide an aid in construing the statute. Generally, the 
proper course is to read the words of the definition into the relevant provision and then construe the latter. Undertaking 
that ordinary process in the present case, having regard to the context and purpose of the legislation, there is no 
ambiguity. Whether or not an 'obvious drafting error' has occurred in a definitional or a substantive provision, the 
question is ultimately whether the alleged intended meaning emerges with sufficient clarity from an examination of the 
legislation considered as a whole in its context, and whether the invited departure from the statutory text is too great. 

46 In Epic Energy (Pilbara Pipeline) Pty Ltd v Commissioner of State Revenue [2011] WASCA 228, Buss JA made the same 
point and explained [150]: 

The function of a definition in a statute is not, except in rare cases, to enact substantive law. Rather, its function is to 
provide aid in construing the substantive enactment that contains the defined term. The meaning of the definition depends 
on the context, and the purpose or object, of the substantive enactment. See Kelly v The Queen [2004] HCA 12; (2004) 
218 CLR 216, where McHugh J noted: 

Nothing is more likely to defeat the intention of the legislature than to give a definition a narrow, literal meaning 
and then use that meaning to negate the evident policy or purpose of a substantive enactment. There is, of course, 
always a question whether the definition is expressly or impliedly excluded. But once it is clear that the definition 
applies, the better - I think the only proper - course is to read the words of the definition into the substantive 
enactment and then construe the substantive enactment - in its extended or confined sense - in its context and 
bearing in mind its purpose and the mischief that it was designed to overcome. To construe the definition before 
its text has been inserted into the fabric of the substantive enactment invites error as to the meaning of the 
substantive enactment [103]. 

47 Murphy JA also made the same point in Epic Energy (Pilbara Pipeline) Pty Ltd v Commissioner of State Revenue [218] and 
then went on to set out in his reasons the following observations of the High Court in Gibb v Federal Commissioner of 
Taxation [1966] HCA 74; (1966) 118 CLR 628, wherein the Court said: (635): 

The function of a definition clause in a statute is merely to indicate that when particular words or expressions the subject 
of definition, are found in the substantive part of the statute under consideration, they are to be understood in the defined 
sense - or are to be taken to include certain things which, but for the definition, they would not include. Such clauses are, 
therefore, no more than an aid to the construction of the statute and do not operate in any other way. As was said by 
Sutherland (Statutes and Statutory Construction, 2nd ed., vol. 2, p. 687), 

'Such definitions can, in the nature of things, have no effect except in the construction of the statutes themselves.' 
48 Because 'continuous service' is not defined in one specific clause of the General Order, what constitutes 'continuous service' 

within the meaning of the General Order must first be ascertained before the definition of reg 3(1) of the Regulations can be 
read into the substantive provision (reg 13(2)).  This is because as the Senior Commissioner pointed out the definition of 
'continuous service' is not found within one provision of the General Order.  This task requires the whole of cl's 2, 3 and 16 of 
the General Order to be read in its relevant context, which context includes incorporation by definition into the words 
'continuous service' in reg 3(1) of the Regulations.  Once the meaning of 'continuous service' in the General Order is 
ascertained, the meaning of those words are to be read with the definition of 'Public Sector' (in section 3(1) of the PSM Act) 
and then by reading both of these definitions in the text of reg 13(2) of the Regulations.  Regulation 13(2) can then be 
construed within its context and purpose. 
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49 In particular, the task is to read the definition of 'continuous service' together with the definition of 'Public Sector' in reg 13(2) 
and then to construe the text 'for each complete year of continuous service served by the employee in the Public Sector' in reg 
13(2). 

50 Regulation 13(2) is made pursuant to the regulation making power in s 94(3)(e) of the PSM Act and provides for a formula for 
calculating payments which are a term and condition that is to apply to employees who accept voluntary severance (of their 
employment) in the Public Sector. 

51 The words 'Public Sector' in reg 13(2) must be construed as, unless the context otherwise requires, to be agencies, ministerial 
offices and non-SES organisations of the State of Western Australia (s 3(1) of the PSM Act). 

52 The question is, is the concept of 'service' and 'continuous', to be taken as including certain service and to regard certain 
matters not to interrupt that service, that would not otherwise be regarded as 'continuous service' in the 'Public Sector' if those 
words were otherwise not defined in reg 13(2). 

53 Before construing reg 13(2), the meaning of 'continuous service' in the General Order must first be determined. 
54 As the Senior Commissioner properly observed, the General Order deems certain service and other matters not to break service 

for the purposes of the concept of 'continuous' to calculate 'service' for the accrual of long service leave. 
55 A deeming provision is by its nature a fiction.  Deeming provisions in statutory definitions that create fictions are common.  

For example, deeming provisions have been used for the purposes of creating an offence under occupational health legislation 
to deem a contractor who has control of a workplace to be a person who is to be treated as an employer:  Baker v Markellos 
[2012] SASCFC 112; (2012) 114 SASR 379, or for the purposes of workers' compensation legislation:  Hewitt v Benale Pty 
Ltd [2002] WASCA 163. 

56 A statutory deeming provision is to be construed narrowly to achieve the object of its enactment:  Muller v Dalgety & Co Ltd 
(1909) 9 CLR 693, 696 (Griffith CJ).  That is, the purpose for which the legislature introduced the fiction must be identified:  
Muller v Dalgety & Co Ltd (696) (Griffith CJ); The Council of the Shire of Redland v Stradbroke Rutile Pty Ltd (1974) 
133 CLR 641, 655 (Gibbs J); Hunter Douglas Australia Pty Ltd v Perma Blinds (1970) 122 CLR 49, 65 (Windeyer J); 
Martinez v Minister for Immigration and Citizenship [2009] FCA 528; (2009) 177 FCA 528. 

57 To determine the purpose of a deeming provision requires an assessment of the text and the general purpose and policy of the 
provision in its context.  In Hewitt v Benale Pty Ltd, Hasluck J and EM Heenan J (Scott J dissenting) found that when regard 
was to be had to the policy of the Workers' Compensation and Rehabilitation Act 1981 (WA) the extended definition of 
'employer' (which deemed the principal contractor and sub-contractor to be employers) applied for the purposes of the whole of 
the Act and not just to the provision of the Act in which the definition was found [72] - [77] and [120] - [123]. 

58 In this matter, the issue is what is the purpose of the definition of 'continuous service' in reg 3(1) of the Regulations, when read 
into reg 13(2), when regard is had to the provisions of the General Order. 

59 By importing the concept of 'continuous service' as provided for in cl's 2, 3 and 16 (when read with the reference to 'continuous 
service' in cl 1 of the General Order), it is clear that it is intended that the meaning of 'continuous service' in reg 3(1) (for the 
purpose of calculating severance pay whenever the phrase 'continuous service' appears in the Regulations) is to be the same as 
for the purpose of calculating long service leave for State government wages employees who are employed by Public 
Authorities (as defined in s 7(1) of the IR Act). 

60 In the absence of the definition in reg 3(1) of the words 'continuous service', the words 'continuous service served by the 
employee in the Public Sector' in reg 13(2) would necessarily have to be construed by regard to the ordinary meaning of 
'continuous service' when read together with the definition of 'Public Sector' in s 3(1) of the PSM Act.  The ordinary meaning 
of 'continuous' is 'unbroken, uninterrupted in time; without cessation': Macquarie Dictionary online.  If this definition is 
applied to reg 13(2) of the Regulations, for service to be counted as 'served by the employee in the Public Sector' would 
necessarily mean the employee must serve a period of unbroken service in the 'Public Sector' of Western Australia. 

61 At common law, the performance of work is regarded as 'service'.  If no work is performed in the absence of a contractual right 
to remuneration, an employee's right to payment is abrogated:  M Freedland, The Personal Employment Contract (2003), 200.  
It follows, therefore, it is arguable that periods of unpaid leave may constitute at common law a break in service.  This 
principle has no application to the Regulations as 'continuous service' is defined in reg 3(1) and must be given effect in 
construing reg 13(2) and the definition of 'continuous service' in reg 3(1) must be read into reg 13(2) before it is construed. 

62 Turning to the construction of 'continuous service' in the General Order, cl 2 of the General Order counts as 'service' absences 
from service, and thus includes absences which would, but for the definition of 'continuous service' in its ordinary meaning, not 
otherwise count as service.  The absences from service are specified in the circumstances set out in cl 2(a)(i) - 2(a)(viii), such 
as approved leave without pay in cl 2(a)(iv). 

63 Clause 2(a)(ix) also counts as 'service' for the purposes of 'continuous service', service of the Commonwealth or another State 
of Australia, as provided for in cl 16 (which pursuant to cl 16(1)(a) requires that service of the Commonwealth or another State 
is to be continuous to be counted).  This is service that would not otherwise be counted as service in a Public Authority or the 
'Public Sector'. 

64 Clause 3 of the General Order also provides for specified conditions that deem breaks in service not to break the continuity of 
service.  Clause 3 provides, subject to the provisions of cl 2, that service of an employee shall not be deemed to have been 
broken: 

(a) by resignation, if he resigns from one Public Authority in this State and commences with another Public Authority 
in this State within one working week; 

(b) by any absence approved by the employer as leave with or without pay; and 
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(c) where employment is terminated by an employer for any reason other than serious misconduct, an employee 
resumes employment within six months from the date of termination. 

65 The appellant contends that whilst cl 2(a)(ix) deems service in the employment of another State to be service as an employee of 
a Public Authority, this provision is inconsistent with reg 13(2) which enables service to only count in calculating the service 
severance amount if it is service served 'by the employee in the Public Sector'. 

66 It is established that delegated legislation may not include a definition that is repugnant to, or inconsistent with, the Act of 
Parliament under which it is made:  Gentel v Rapps [1902] 1 KB 160, 166 (Channell J).  However, every endeavour is to be 
made to save legislation from inconsistency.  In Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; 
(1998) 194 CLR 355, McHugh, Gummow, Kirby and Hayne JJ observed [70]: 

A legislative instrument must be construed on the prima facie basis that its provisions are intended to give effect to 
harmonious goals. Where conflict appears to arise from the language of particular provisions, the conflict must be 
alleviated, so far as possible, by adjusting the meaning of the competing provisions to achieve that result which will best 
give effect to the purpose and language of those provisions while maintaining the unity of all the statutory provisions.  

67 Where an Act deals with a topic but does not exhaust all of its aspects, a regulation that deals with another aspect of the matter 
will not be invalid unless it is clear that it was intended that the Act alone should cover the field:  Pearce and Argument, 
Delegated Legislation in Australia (4th ed, 2012) [19.16]. 

68 I do not agree that a textural inconsistency arises between the definition of 'Public Sector' in s 3(1) of the PSM Act and the 
provisions of the General Order as read into the definition of 'continuous service' in reg 3(1). 

69 There is nothing in the PSM Act that creates a code and covers the field for a formula to be applied when calculating severance 
pay.  To the contrary, s 94(3)(e) of the PSM Act expressly contemplates that regulations are to be made to provide for the 
terms and conditions (including remuneration) which are to apply to a registered employee who accepts voluntary severance by 
resigning his or her office, post or position. 

70 The effect of the appellant's argument is to read the words 'continuous service' and 'Public Sector' in reg 13(2) disjunctively.  
However, it is plain the text 'continuous service' and 'served by the employee in the Public Sector' should not be read 
disjunctively.  When the provisions of cl's 2, 3 and 16 of the General Order are read into reg 13(2) by the operation of the 
definition of 'continuous service' in reg 3(1), together with the definition of 'Public Sector', the effect is that continuous service 
in the Commonwealth or another State that is (subsequently) continuous with service in the 'Public Sector' is deemed to be 
'continuous service served by the employee in the Public Sector' for the purpose of calculating severance pay (and for no other 
purpose). 

71 This construction of the meaning of reg 13(2), when regard is had to the whole of the Regulations, does not extend continuous 
service in the 'Public Sector' for any other purpose of the Regulations other than for the calculation of severance pay and other 
remuneration (whether severance is voluntary or not) or the PSM Act.  It is notable that s 94(2)(c), (d) and (3)(f) expressly 
provide that regulations are to be made for the terms and conditions (including remuneration) of employees whose employment 
is involuntarily terminated or who accepts an offer of employment outside the Public Sector. 

72 For these reasons, I am not satisfied that the Senior Commissioner incorrectly interpreted the terms of the Regulations when 
read with the PSM Act and the General Order.  I am also of the opinion that none of the grounds of appeal have been made out 
and that the appeal should be dismissed. 

EMMANUEL C: 
73 I have had the benefit of reading a draft of the Acting President's reasons for decision and adopt [1] to [39].  However, I 

respectfully disagree with her Honour's reasoning in [68] and [70].  Broadly I agree with the reasoning of Matthews C. 
74 In the circumstances of this matter, the amount of a severance payment is worked out in accordance with regulation 13 of the 

Public Sector Management (Redeployment and Redundancy) Regulations 2014 (Regulations).  Regulation 13(2) requires the 
period of service to be continuous and served in the Public Sector.  While Mr Browne's employment in Tasmania may have 
been continuous, in the sense that it did not break continuity of service under the Government Wages Employees Long Service 
Leave General Order (1986) 66 WAIG 319 (General Order), it was not served in the Public Sector.  This is because 'Public 
Sector' is defined in the Public Sector Management Act 1994 (WA) (PSM Act) and does not include entities outside Western 
Australian government. 

75 A fair reading of regulation 13(2) does not lead to a conclusion that a reference to continuous service in the General Order is 'a 
contrary intention' such that Public Sector no longer has the meaning defined in the PSM Act.  This is because the reference to 
'Public Sector' follows the reference to continuous service, and is inherently at odds with it, leaving no work for 'Public Sector' 
to do to do if cl 2(a)(ix) of the General Order is read into reg 13(2).  The reference to 'Public Sector' in reg 13(2) must qualify 
and limit the meaning of continuous service in the General Order.  For Mr Browne, this means his employment in Tasmania 
does not count toward his continuous service for the purpose of calculating his entitlement to a severance payment under the 
Regulations. 

76 For these reasons, I would uphold ground one of the appeal.  It is not necessary to consider grounds two and three. 
77 I would allow the appeal and quash the decision at first instance. 
MATTHEWS C: 
78 The subregulation requiring construction to determine this appeal, regulation 13(2) Public Sector Management (Redeployment 

and Redundancy) Regulations 2014, provides as follows: 
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Subject to subregulations (3), (4) and (5), a severance payment made to an employee is the payment of an amount equal to 
3 weeks’ pay for each complete year of continuous service served by the employee in the Public Sector (including a 
ministerial office). 

79 The appellant says the term "Public Sector" has the same meaning as it does in the Public Sector Management Act 1994, where 
it is a defined term, and that, accordingly, service in government outside of Western Australia does not count in the calculation 
of the severance payment under the Public Sector Management (Redeployment and Redundancy) Regulations 2014. 

80 The respondent says that the term "continuous service served by the employee in the Public Sector" must be construed as a 
whole and that as "continuous service" has the same meaning as it has in the Wages Employees Long Service Leave General 
Order, and that meaning includes service in government outside of Western Australia, that "Public Sector", by necessary 
intendment, does not have the same meaning as in the Public Sector Management Act 1994 and has, as a matter of law, a wider 
meaning. 

81 Under the common law statutory construction is a text based endeavour.  The common law approach may be affected by 
legislation dealing with the matter of statutory construction. 

82 The Interpretation Act 1984 relevantly provides at section 44(1) that: 
Words and expressions used in subsidiary legislation shall have the same respective meanings as in the written law under 
which the subsidiary legislation is made. 

83 Section 3(1)(c) Interpretation Act 1984 provides: 
The provisions of this Act apply to every written law, whether the law was enacted, passed, made, or issued before or 
after the commencement of this Act, unless in relation to a particular written law, in the case of subsidiary legislation, the 
intent and object of the Act under which that subsidiary legislation is made is inconsistent with such application. 

84 No argument is put that there is anything about the Public Sector Management Act 1994 which would have the effect that 
section 44(1) Interpretation Act 1984 would not apply to the Public Sector Management Act 1994 and subsidiary legislation 
made under it. 

85 The start point is that the term "Public Sector" in regulation 13(2) Public Sector Management (Redeployment and Redundancy) 
Regulations 2014 has the same meaning as in the Public Sector Management Act 1994.  

86 The respondent to this appeal did not refer to, and I am unaware of, any authority for a proposition that the executive arm of 
government in making subsidiary legislation may provide, either expressly or by necessary intendment, for a defined term in 
an Act of Parliament to have a different meaning in the subsidiary legislation than it has in the Act. 

87 An analysis of the text of the Public Sector Management (Redeployment and Redundancy) Regulations 2014 shows that, in any 
event, no such attempt was made by the executive arm of government in this case. 

88 The term "Public Sector" appears several times in the Public Sector Management (Redeployment and Redundancy) 
Regulations 2014.  I refer, for instance, to regulation 5(2)(f), regulation 17(1), regulation 19(1)(a), regulation 20(1), regulation 
26(1) and regulation 26(4). 

89 In each case it is clear that the term "Public Sector" means entities covered by the Public Sector Management Act 1994, that is 
"Public Sector" as defined by the Public Sector Management Act 1994. 

90 It is clear the term "Public Sector" means, in each case, entities within the Western Australian government and no question of 
whether the Public Sector Management Act 1994 definition was being applied or not by the drafter would arise in the mind of 
the reader.  

91 A text based analysis provides the answer as to the meaning of the term "Public Sector" in regulation 13(2) Public Sector 
Management (Redeployment and Redundancy) Regulations 2014.  It is that is has the meaning it has in the Public Sector 
Management Act 1994. 

92 Even if the executive arm could, by necessary intendment, ignore, extend or expand upon the meaning of Public Sector in the 
Public Sector Management (Redeployment and Redundancy) Regulations 2014 it is clear that is has not, given that it uses the 
term conformably with its Public Sector Management Act 1994 meaning throughout the Public Sector Management 
(Redeployment and Redundancy) Regulations 2014. 

93 There is nothing about the phrase "continuous service in the Public Sector" which evidences an overlooking of or expansion or 
extension of the definition of "Public Sector" in the Public Sector Management Act 1994 by necessary intendment, even if it 
were possible for the phrase to have this effect. 

94 Going to the Wages Employees Long Service Leave General Order, it is clear that it is useful in deciding what is continuous 
service and what constitutes a break in service in the Public Sector as defined.  

95 It is not necessary to expand or extend the meaning of Public Sector to give the reference to the Wages Employees Long 
Service Leave General Order meaning, force and effect.  

96 Service in the Public Sector must remain the overriding qualification, as provided by the text of regulation 13(2) Public Sector 
Management (Redeployment and Redundancy) Regulations 2014, but, once that qualification is met, the Wages Employees 
Long Service Leave General Order may be referred to determine what is and what is not continuous service.  That is, giving 
the term "Public Sector" in regulation 13(2) Public Sector Management (Redeployment and Redundancy) Regulations 2014 its 
meaning in the Public Sector Management Act 1994 does not in any way lead to an absurd result. 

97 Of course, if there was an absurd result this may be indicative of necessary intendment.  But there is no such result. 
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98 This matter is a clear example of the simplicity and desirability of placing primacy upon the text of legislation in the task of 
statutory construction.  

99 I would uphold appeal ground 1.  It is therefore not necessary to consider appeal grounds 2 and 3. 
100 I would allow the appeal and quash the decision appealed from. 
Conclusion - Orders made 
101 For the reasons given by Emmanuel and Matthews CC, the appeal should be upheld and the decision in APPL 2 of 2018 given 

on 30 May 2018 quashed. 
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Supplementary Reasons for Decision 
THE FULL BENCH: 
1 The Full Bench by majority upheld the appeal in its reasons for decision delivered on 29 October 2018 ([2018] WAIRC 00817) 

and issued a minute of proposed order in the following terms: 
1. The appeal is upheld. 
2. The decision of the Commission in matter No APPL 2 of 2018 given on 30 May 2018 is quashed. 

2 The appellant sought to speak to the minute and seeks an additional order that APPL 2 of 2018 be dismissed.  The grounds 
upon which an additional order is sought is that by having regard to the way in which the application was argued and the 
reasons of the majority of the Full Bench for upholding the appeal: 

(a) it is appropriate not only to quash the decision at first instance but to also order the application be dismissed; and 
(b) an order dismissing the application is necessary for the Full Bench to effectively exercise its jurisdiction to 

dispose of the appeal. 
3 Section 49(5) and (6) of the Industrial Relations Act 1979 (WA) (the IR Act) provides: 

(5) In the exercise of its jurisdiction under this section the Full Bench may, by order — 
(a) dismiss the appeal; or 
(b) uphold the appeal and quash the decision or, subject to subsection (6), vary it in such manner as 

the Full Bench considers appropriate; or 
(c) suspend the operation of the decision and remit the case to the Commission for further hearing and 

determination. 
(6) Where the Full Bench varies a decision under subsection (5)(b) the decision as so varied shall be in terms which 

could have been awarded by the Commission that gave the decision. 
4 The respondent opposes the additional order and points out that it is well-established the Full Bench has no inherent 

jurisdiction and argues that insofar as the Full Bench found in The Australian Rail, Tram and Bus Industry Union of 
Employees, West Australian Branch v Public Transport Authority of Western Australia [2014] WAIRC 00534; (2014) 94 
WAIG 800 (ARTBIU): 

(a) the Commission has implied powers that arise by necessary implication out of the effective exercise of a 
jurisdiction which is expressly conferred is in error; or alternatively 

(b) the decision in ARTBIU should be confined to its own facts.  In particular, the order made by the Full Bench in 
that matter to dismiss the application on foot in the substantive matter was an order to dismiss an interlocutory 
application. 

5 Having considered the written submissions, filed by the parties on 8 November 2018 and 12 November 2018, we are of the 
opinion that it is open in this appeal to make an order to dismiss APPL 2 of 2018 and that such an order should be made. 

6 The decision of the Full Bench in ARTBIU was comprehensively reconsidered in The Minister for Health v Australian 
Nursing Federation, Industrial Union of Workers, Perth [2016] WAIRC 00087; (2016) 96 WAIG 210 (Minister for Health). 

7 In Minister for Health, regard was had to a decision of the High Court in Pelechowski v The Registrar, Court of Appeal 
(NSW) [1999] HCA 19; (1999) 198 CLR 435 (Gaudron, Gummow and Callinan JJ) wherein their Honours referred to the 
observations of Dawson J in Grassby v The Queen (1989) 168 CLR 1, 16 - 17, and found in Pelechowski [51]: 

The term 'necessary' in such a setting as this is to be understood in the sense given it by Pollock CB in Attorney-General v 
Walker ((1849) 3 Ex 242 at 255-256 [154 ER 833 at 838-839]), namely as identifying a power to make orders which are 
reasonably required or legally ancillary to the accomplishment of the specific remedies for enforcement provided in Div 4 
of Pt 3 of the District Court Act. In this setting, the term 'necessary' does not have the meaning of 'essential'; rather it is to 
be 'subjected to the touchstone of reasonableness' (State Drug Crime Commission of NSW v Chapman (1987) 12 NSWLR 
447 at 452. See also Attorney-General v Leveller Magazine Ltd [1979] AC 440 at 450; Proprietors Units Plan No 52 v 
Gold (1993) 44 FCR 123 at 126; Dockray, 'The Inherent Jurisdiction to Regulate Civil Proceedings', Law Quarterly 
Review, vol 113 (1997) 120, at pp 130-131). 

8 Acting President Smith (with whom Scott ASC and Kenner C agreed) in Minister for Health observed [79] - [85], [89] - [90]: 
79 In Pelechowski a creditor obtained judgment for a liquidated amount against two debtors in the District Court. 

The judge at first instance ordered that the debtors be restrained from selling or otherwise disposing of their 
interest in a house property until further order or until payment of the judgment debt. A majority of the High 
Court found that the remedy of an injunction expressly provided for in s 46 of the District Court Act 1973 (NSW) 
was ancillary to the exercise of the District Court's jurisdiction to dispose of actions in the nature of claims for 
damages specified in s 44 of the District Court Act. Justices Gaudron, Gummow and Callinan rejected an 
argument that there was power to make such an order by implication from the provisions in the District Court Act 
that expressly provided remedies for the enforcement of judgments. Their Honours found that an order providing 
for an injunction to have effect until further order or payment of the judgment debt could not be found as 
reasonably required or legally ancillary to the remedies for enforcement provided for in pt 3, div 4 of the District 
Court Act [54]. Thus, they found the order went beyond what was permissible by the implied power.  

80 The implied power of the Full Bench to make orders was recently considered by the Full Bench in The Australian 
Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public Transport Authority of 
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Western Australia. In that matter the Public Transport Authority of Western Australia had made an application at 
first instance that the substantive application be dismissed pursuant to s 27(1)(a) of the Act as it was not in the 
public interest that the substantive application be heard and determined by the Commission. The Full Bench 
upheld the appeal. The union sought an order to quash the decision, dismiss the application made by the Public 
Transport Authority of Western Australia pursuant to s 27(1)(a) of the Act and to remit the matter to the 
Commission for further hearing and determination. The Full Bench found it could not quash the decision and 
remit the case, but it was empowered to suspend the matter and remit the case for further hearing. 

81 The Full Bench applied the observations of Dawson J in Grassby and went on to find that:  
(a) in the matter before it in making an order to suspend the decision to dismiss the application and 

remit for further hearing and determination it was also necessary to dismiss the application made 
by the Public Transport Authority of Western Australia under s 27(1)(a) of the Act; and  

(b) making the order to dismiss the application made at first instance arose by necessary implication 
out of the exercise of the jurisdiction the Full Bench has to hear and determine an appeal. This is 
because the application made under s 27(1)(a) should not remain on foot in light of the reasons for 
decision of the Full Bench.  

82 For those reasons, the Full Bench found in that matter that the order to dismiss was in the circumstances necessary 
for the effective exercise of the jurisdiction to dispose of the matters raised in the appeal.  

83 Similar reasoning was applied by Ritter AP in Pemberton (with whom I and Harrison C agreed). In Pemberton 
Ritter AP found the appeals of Mr Pemberton and another, Ms McGovern, against orders dismissing their claims, 
for payment of sums by way of outstanding salary, redundancy pay and a bonus, should be upheld insofar as the 
orders dismissed the claims for a bonus. Acting President Ritter also was of the opinion that the decision in each 
case on whether the appellants had been denied an entitlement to a bonus under their contracts of employment 
should be quashed and remitted to the Commission for determination of the claims to an entitlement to be paid a 
bonus. In making this finding Acting President Ritter found [345] – [346]:  

In my opinion the appeals of both Mr Pemberton and Ms McGovern should be upheld and the decision on 
whether they have been denied an entitlement to a bonus under their contracts of employment should be 
quashed and remitted to the Commission for determination. The power to make such an order is not 
expressly provided for in s49(5) of the Act. Nevertheless as the Full Bench said in Sealanes (1985) Pty Ltd 
v Foley and Buktenica (2006) 86 WAIG 1254 at [36]-[37]:  

'36 … the Full Bench, as any court of limited jurisdiction, has the jurisdiction necessarily 
implied to effectively carry out the powers granted to it. (See the reference to the 
authorities helpfully referred to in Medical Board (SA) v N,JRP and Another (2006) 93 
SASR 546 at [21]-[23]).  

37 In this context the reference to jurisdiction which is 'necessary' is a reference to a power to 
make orders reasonably required or which are legally ancillary. (Pelechowski v Registrar, 
Court of Appeal (NSW) (1999) 198 CLR 435 at [51]).' 

In my opinion the making of an order of the type contemplated is reasonably necessary for the Full Bench 
to carry out its appellate function. I do not think the legislature could have intended that where, on appeal, 
it is established that the decision on one of three aspects of an application is flawed and the Full Bench 
cannot itself decide that aspect, it would not have the power to quash that part of the decision and order its 
remittal for determination. To make the order is in my opinion a necessary incident of carrying out the 
appellate jurisdiction given to the Full Bench.  

84 The reasoning in The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v 
Public Transport Authority of Western Australia and Pemberton are inconsistent only in one respect and that is 
in The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public 
Transport Authority of Western Australia it was found that the Full Bench is not empowered to both quash a 
decision and remit the case to the Commission for further hearing and determination as the power to remit in 
s 49(5)(c) of the Act is only if the decision is suspended. In the latter matter at [5] - [7] the Full Bench observed:  

… This is made clear in a decision of the Industrial Appeal Court in Robe River Associates v The 
Amalgamated Metal Workers and Shipwrights Union of Western Australia (1990) 70 WAIG 2083, 
2085. In that matter Justice Brinsden, with whom Rowland J and Nicholson J agreed, held that a decision 
to make an award contrary to natural justice was void and a nullity. Therefore, the operation of the award 
could not be suspended because there was nothing to suspend (2085). Consequently, his Honour found 
that the Full Bench should have upheld the appeal under s 49(5)(b) and quashed the decision of the 
Commissioner. In that matter the parties wished to have the application for an award reconsidered by the 
Commission following the appeal being determined by the Industrial Appeal Court. Justice Brinsden 
found that if an order was made to quash the decision the Full Bench had no power to remit the matter 
back to the Commission for further consideration, however, it could not be said that the Commission at 
first instance was functus officio, that is to say the Commissioner was not prohibited from further 
considering the matters concerned in the award.  
In this appeal the decision made by the Commission to dismiss the application in CR 2 of 2013 cannot be 
said to be void or a nullity because a decision to dismiss is a decision that may be open to the Commission 
to make after hearing and determining the merits of the application.  
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For these reasons we are of the opinion that an order should be made to suspend the operation of the 
decision and remit the case to the Commission for further hearing and determination. 

85 Robe River Associates v The Amalgamated Metal Workers and Shipwrights Union of Western Australia was an 
appeal against a decision of the Full Bench in which the Full Bench found that a decision at first instance was 
void and of no effect as it was reached contrary to the principles of procedural fairness. In the reasons of Brinsden 
J he observed that the Full Bench had concluded that the powers in s 49(5) of the Act were expressed 
disjunctively and no party before it, and before the Industrial Appeal Court, had argued to the contrary. 
Consequently, for the purposes of the appeal, Brinsden J proposed to accept that view of s 49(5). This reasoning 
of Brinsden J in Robe River Associates v The Amalgamated Metal Workers and Shipwrights Union of Western 
Australia was not considered in Pemberton. It is notable that in Pemberton the decisions to dismiss claims for a 
bonus were not found to be void. Consequently, it is arguable that an order could have been made in Pemberton 
to suspend the operation of each decision insofar as the decisions purported to determine the bonus claims.  

… 
89 In these appeals, if it is accepted that no appeal is sought to be instituted against the decision in respect of order 4 

of the order made on 16 October 2014, the principles for determining whether an order could be made to suspend 
or quash order 4 as an exercise of the implied power of the jurisdiction of the Full Bench in s 49(5) of the Act are 
well established by the application of the observations of Dawson J in Grassby and the majority in Pelechowski. 
This test enunciated in these decisions is irrelevant to any consideration of whether the powers in s 49(5) of the 
Act are disjunctive. In any event, the observations in these decisions were consistently applied in Pemberton and 
The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public Transport 
Authority of Western Australia.  

90 The test established in Grassby and Pelechowski requires an identification of what orders can be said to be 
'reasonably required', or 'legally ancillary' to exercise the jurisdiction of the Full Bench to dispose of an appeal in 
the circumstances raised in the matter before it. 

9 Although it could be said, as the appellant does in its alternative submission in this matter, that an order could be made under 
s 49(5)(b) of the IR Act, to quash the decision and vary it so as to exclude from the calculation of 'continuous service', service 
by the respondent from 18 September 1991 to 23 October 2011, the Full Bench is not of the opinion that such an order is 
appropriate.  This is because, at the hearing of the appeal, the Full Bench was informed that the appellant may not seek to 
recover the additional severance pay paid to the respondent in accordance with the first offer. 

10 In circumstances where the decision of the Full Bench in this matter does not have the effect of disposing of the substantive 
application in APPL 2 of 2018, it is clear that an order to dismiss the application is an order that is plainly 'reasonably required' 
or 'legally ancillary' to dispose of the appeal. 

11 In these circumstances, an order to dismiss the application is not an order that is contrary to the express power conferred by 
s 49(5)(b).  To the contrary, such an order is an order that was open to the Commissioner at first instance and in that respect 
could be said to be an order authorised by s 49(5)(b) and s 49(5) and (6) of the IR Act. 
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Order 
This appeal having come on for hearing before the Full Bench on 26 September 2018, and having heard Mr R J Andretich, of 
counsel, on behalf of the appellant, and Mr A Drake-Brockman, as agent, on behalf of the respondent, and reasons for decision 
having been delivered on 29 October 2018, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations 
Act 1979, hereby orders that — 

1. The appeal is upheld. 
2. The decision of the Commission in matter No APPL 2 of 2018 given on 30 May 2018 is quashed. 
3. APPL 2 of 2018 is dismissed. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2018 WAIRC 00848 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CELESTE CORPORATION PTY LTD 
APPELLANT 

-and- 
KOGGALA MAHAVIDANELAGE IMALKA VATHSALA SILVA 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
SENIOR COMMISSIONER S J KENNER 

DATE WEDNESDAY, 14 NOVEMBER 2018 
FILE NO/S FBA 10 OF 2018 
CITATION NO. 2018 WAIRC 00848 
 

Result Appeal stayed 
 

Order 
WHEREAS on 10 September 2018, the appellant filed a notice of appeal to the Full Bench; and 
WHEREAS on 19 October 2018, the respondent advised by email that an administrator had been appointed to administer the 
appellant on 17 October 2018; and 
WHEREAS on 23 October 2018, the administrator informed the Commission by letter that he would not appear in the hearing 
before the Full Bench on 22 November 2018 or otherwise continue with the appeal; and 
WHEREAS on 23 October 2018, the administrator was informed by letter that unless the administrator contacted the Commission 
with further instructions within 14 days the Full Bench would make an order staying the appeal and the file would be 
administratively closed; 
NOW THEREFORE, the Full Bench pursuant to the powers conferred on it under the Industrial Relations Act 1979 and reg 103A 
of the Industrial Relations Commission Regulations 2005, hereby orders that — 

The appeal be and is hereby stayed. 
 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 
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2018 WAIRC 00135 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KARRIVIEW MANAGEMENT P/L 
APPELLANT 

-and- 
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 COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 22 FEBRUARY 2018 
FILE NO/S FBA 16 OF 2017 
CITATION NO. 2018 WAIRC 00135 
 

Result Appeal discontinued by leave 
 

Order 
WHEREAS on 7 December 2017, the appellant filed a notice of appeal to the Full Bench; and 
WHEREAS on 5 February 2018, the appellant filed a notice of application for leave to discontinue this appeal;  
NOW THEREFORE, the Full Bench pursuant to the powers conferred on it under the Industrial Relations Act 1979 and reg 103A 
of the Industrial Relations Commission Regulations 2005, hereby orders — 

THAT the appeal be and is hereby discontinued by leave. 
 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 
 

2018 WAIRC 00134 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KARRIVIEW MANAGEMENT P/L 
APPELLANT 

-and- 
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RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
 CHIEF COMMISSIONER P E SCOTT 
 COMMISSIONER T EMMANUEL 

DATE WEDNESDAY, 22 FEBRUARY 2018 
FILE NO/S FBA 17 OF 2017 
CITATION NO. 2018 WAIRC 00134 
 

Result Appeal discontinued by leave 
 

Order 
WHEREAS on 7 December 2017, the appellant filed a notice of appeal to the Full Bench; and 
WHEREAS on 5 February 2018, the appellant filed a notice of application for leave to discontinue this appeal;  
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NOW THEREFORE, the Full Bench pursuant to the powers conferred on it under the Industrial Relations Act 1979 and reg 103A 
of the Industrial Relations Commission Regulations 2005, hereby orders — 

THAT the appeal be and is hereby discontinued by leave. 
 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

FULL BENCH—Unions—Cancellation of registration— 

2018 WAIRC 00881 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE REGISTRAR, WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
APPLICANT 

-and- 
METAL INDUSTRIES ASSOCIATION (INDUSTRIAL UNION OF EMPLOYERS) OF W.A. 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE FRIDAY, 7 DECEMBER 2018 
FILE NO/S FBM 7 OF 2018 
CITATION NO. 2018 WAIRC 00881 
 

Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
WHEREAS on 13 August 2018, the Registrar applied to the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act) for the cancellation of the registration of the Metal Industries Association (Industrial Union of Employers) of W.A. 
(the organisation) on grounds that the organisation is defunct; and 
WHEREAS attached to the Form 23 – Application to cancel registration of organisation/association is a statutory declaration made 
by Susan Ivey Bastian, the Registrar, in which she declares that — 

1. By letter dated 22 December 1993, the Registrar was informed by Mr J G Gatt, Secretary of the organisation, that 
the organisation sought to cancel its registration.  The letter advised of a notice of motion at the organisation's 
annual general meeting on 15 December 1993 that the organisation would be dissolved and the motion was put 
and carried unanimously; and 

2. By letter dated 21 July 1994 to the Registrar, Mr Gatt provided further details as to the status of the organisation 
including attaching a statutory declaration made by Mr Gatt on 20 July 1994 regarding the passage of the 
resolution that the organisation be dissolved; that all members of the organisation had been informed; that the 
Secretary had been instructed to take all action necessary to wind up the organisation; and that there had been no 
objections from any members to the winding up of the organisation; and 

3. File notes signed by former Deputy Registrar, Darryl Buttel, dated 8 July 1997 and 14 August 1997 indicate that 
further contact was made with Mr Gatt seeking information regarding the organisation's assets; however, there is 
no record of any response nor any progress on the matter; and 

4. There has been no further contact with the organisation; and 
WHEREAS the matter was set down for hearing on Friday, 7 December 2018; and 
WHEREAS notice of the hearing was published in The West Australian newspaper on 23 November 2018; on the Commission's 
website from 12 November 2018 and in the Western Australian Industrial Gazette of 28 November 2018; and 
WHEREAS at the hearing of the matter on 7 December 2018 there was no appearance for the organisation. 
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NOW THEREFORE, the Full Bench, having considered the statutory declaration of Susan Ivey Bastian of 13 August 2018 and 
considering the requirements of s 73(12) of the Act, is satisfied that the organisation is defunct and hereby orders — 

THAT the registration of the Metal Industries Association (Industrial Union of Employers) of W.A. be and is hereby 
cancelled on and from 7 December 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 
 

2018 WAIRC 00883 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE REGISTRAR, WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
APPLICANT 

-and- 
MINING UNIONS ASSOCIATION OF EMPLOYEES OF WESTERN AUSTRALIA (IRON ORE 
INDUSTRY) 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE FRIDAY, 7 DECEMBER 2018 
FILE NO/S FBM 10 OF 2018 
CITATION NO. 2018 WAIRC 00883 
 

Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
WHEREAS on 13 August 2018 the Registrar applied to the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act) for the cancellation of the registration of the Mining Unions Association of Employees of Western Australia (Iron 
Ore Industry) (the organisation) on grounds that the organisation is defunct; and 
WHEREAS attached to the Form 23 – Application to cancel registration of organisation/association is a statutory declaration made 
by Susan Ivey Bastian, the Registrar, in which she declares that — 

1. The Western Australian Industrial Relations Commission's records indicate that the last known address of the 
organisation is PO Box 6289, East Perth WA 6004.  The last correspondence forwarded to the organisation at this 
address since 2003 has been marked return to sender; and 

2. Statutory obligations as prescribed by the Act and the Industrial Relations Commission Regulations 2005 (WA) 
(the Regulations) by way of annual officers and membership returns and financial returns have not been received 
by the Commission since at least 1984.  Only one officer and membership return was ever received for filing, 
which was in 1990; and 

3. There are no records of financial returns being filed since registration in 1984 and all requests made by the 
Commission for the organisation to comply with the Act and the Regulations are unanswered; and 

4. A series of handwritten notes held in the Commission's records indicate that there were a number of conversations 
with the former President, Mr Jack Marks, in relation to the filing of returns during the early 1990s.  Requests for 
the filing of returns in 1994 remain unanswered; and 

5. It is not known whether the organisation had any assets or financial members at the time it appeared to have 
ceased operating; and 

WHEREAS the matter was set down for hearing on Friday, 7 December 2018; and 
WHEREAS the notice of hearing was published in The West Australian newspaper on 23 November 2018; on the Commission's 
website from 12 November 2018 and in the Western Australian Industrial Gazette of 28 November 2018; and 
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WHEREAS at the hearing of the matter on 7 December 2018 there was no appearance for the organisation. 
NOW THEREFORE, the Full Bench, having considered the statutory declaration of Susan Ivey Bastian of 13 August 2018 and 
considering the requirements of s 73(12) of the Act, is satisfied that the organisation is defunct and hereby orders — 

THAT the registration of the Mining Unions Association of Employees of Western Australia (Iron Ore Industry) be and is 
hereby cancelled on and from 7 December 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 
 

2018 WAIRC 00880 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE REGISTRAR, WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
APPLICANT 

-and- 
REAL ESTATE SALESPERSONS ASSOCIATION OF WESTERN AUSTRALIA (INC.) 

RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE FRIDAY, 7 DECEMBER 2018 
FILE NO/S FBM 6 OF 2018 
CITATION NO. 2018 WAIRC 00880 
 

Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
WHEREAS on 29 May 2018, the Registrar applied to the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act) for the cancellation of the registration of the Real Estate Salespersons Association of Western Australia (Inc.) (the 
organisation) on grounds that the organisation is defunct; and 
WHEREAS attached to the Form 23 – Application to cancel registration of organisation/association is a statutory declaration made 
by Susan Ivey Bastian, the Registrar, in which she declares that — 

1. (a) The last known address of the organisation is REIWA House, 215 Hay Street, Subiaco WA 6008; and 
(b) Correspondence sent to the organisation at that address since October 2000 has been unanswered or 

returned to sender or both; and 
2. Statutory obligations as prescribed by the Act and the Industrial Relations Commission Regulations 2005 (WA) 

by way of annual officers and membership returns and financial returns have not been received by the 
Commission since 1999, and all attempts by officers of the Commission to follow up with those returns have been 
unsuccessful; and 

3. In 2002, enquiries were made of Mr Joseph Chambers, the last registered Secretary of the organisation, at his 
residential address.  Mr Chambers responded advising that he was no longer the Secretary of the organisation, had 
not been Secretary for four or five years and did not know who was running the organisation; and 

4. Officers of the Commission attempted contact with the organisation in 2009, 2010 and 2011 through the Real 
Estate Institute of Western Australia (REIWA) which confirmed that whilst the organisation had previously used 
the registered address of REIWA, REIWA was not aware of the current office bearers or whether the organisation 
was still active; and 

5. On 4 October 2011, the Deputy Registrar wrote to Mr Chambers and to Mr Darcy Taylor, who had been the 
President of the organisation, at their residential addresses advising that the Registrar was seeking to initiate 
proceedings to cancel the registration of the organisation and asking questions about the status of the organisation 
in terms of membership and office bearers.  No response was received from either Mr Chambers or Mr Taylor; 
and 
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6. The last financial return filed by the organisation indicated that the organisation had a 'cash at bank' balance of 
$1,959.77 as at 30 June 1998; and 

7. On 13 April 2018, the Registrar attempted to enquire of the auditor of that financial return; however, no response 
has been received; and 

WHEREAS this matter was set down for hearing on Friday, 7 December 2018; and 
WHEREAS notice of the hearing was published in The West Australian newspaper on 23 November 2018, on the Commission's 
website from 12 November 2018 and in the Western Australian Industrial Gazette of 28 November 2018; and 
WHEREAS at the hearing of the matter on 7 December 2018 there was no appearance for the organisation. 
NOW THEREFORE, the Full Bench, having considered the statutory declaration of Susan Ivey Bastian of 29 May 2018 and 
considering the requirements of s 73(12) of the Act, is satisfied that the organisation is defunct and hereby orders — 

THAT the registration of the Real Estate Salespersons Association of Western Australia (Inc.) be and is hereby cancelled 
on and from 7 December 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 
 

2018 WAIRC 00885 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE REGISTRAR, WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
APPLICANT 

-and- 
THE AUSTRALIAN COLLIERIES' STAFF ASSOCIATION, WESTERN AUSTRALIAN 
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RESPONDENT 
CORAM FULL BENCH 

THE HONOURABLE J H SMITH, ACTING PRESIDENT 
CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 
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FILE NO/S FBM 12 OF 2018 
CITATION NO. 2018 WAIRC 00885 
 

Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
WHEREAS on 13 August 2018, the Registrar applied to the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act) for the cancellation of the registration of The Australian Collieries' Staff Association, Western Australian Branch 
(the organisation) on grounds that the organisation is defunct; and 
WHEREAS attached to the Form 23 – Application to cancel registration of organisation/association is a statutory declaration made 
by Susan Ivey Bastian, the Registrar, in which she declares that — 

1. On 7 February 2018, the Registrar caused to be sent to the Secretary, UnionsWA, a letter seeking available 
information on a list of organisations who are registered under the Act which appear to have become defunct, 
including the organisation; and 

2. In response to the letter, on 16 March 2018, Alison Phillipson, Executive Coordinator at the Commission, 
received a telephone call from Adam Guy, Legal Officer at the Association of Professional Engineers, Scientists 
and Managers, Australian Collieries Staff Division (APESMA) requesting assistance to formally cancel the 
registration of the organisation; and  

3. On 23 March 2018, Ms Phillipson sent to Mr Guy an email outlining the required steps to progress the application 
for cancellation of the organisation's registration; and 
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4. On 1 August 2018, a statutory declaration sworn by Catherine Bolger, Director of APESMA, was filed.  In it, Ms 
Bolger states: 
(a) The organisation was the Western Australian Branch of the federally registered Australian Collieries' Staff 

Association; and 
(b) On 1 December 2001, the Australian Collieries' Staff Association amalgamated with APESMA and 

ceased to exist as a separate entity; and 
(c) Since at least 2001, employees who were members of the organisation have been members of APESMA 

and that since at least 27 March 2006, on the commencement of the Workplace Relations Act 1996 (Cth), 
if not prior, all employees who were members of APESMA have been subject to the Federal industrial 
relations system; and 

(d) As at the date of the declaration, employers of members of APESMA in Western Australia where such 
members would also be eligible for membership of the organisation include Griffin Coal, Collie and 
Premier Coal, Collie; and 

(e) There are currently 11 financial members of the organisation; and 
(f) To the best of Ms Bolger's knowledge and belief, since 2010 there have been no further elections of office 

bearers and as such the term of the Committee has expired and the organisation's committee of 
management does not meet and has not done so since at least 2011; and 

5. Attached to the Statutory Declaration is a copy of APESMA's eligibility rule 3.12 which reflects APESMA's 
ability to enrol members who were previously entitled to membership of the organisation; and 

6. A search of the organisation's records held by the Commission indicates that the organisation has failed to comply 
with its reporting obligations under the Act and the Industrial Relations Commission Regulations 2005 (WA) 
since 2002 in that: 
(a) The organisation last submitted a financial return in 2001 relating to the financial period ending on 30 

September 2001.  In 2002, a financial return was filed by APESMA; however, it relates to the accounts of 
APESMA and not the organisation.  The accounts include reference to 'Net Cash Acquired' from 
amalgamated State counterparts was $70,526 for the organisation; and 

(b) The last submitted officers and membership return for the organisation was in 2011, at which time there 
were 39 financial members; and 

7. There have been no further elections of officers since 2010; and 
WHEREAS the matter was set down for hearing on Friday, 7 December 2018; and 
WHEREAS at the hearing of the matter on 7 December 2018 there was no appearance for the organisation. 
NOW THEREFORE, the Full Bench, having considered the statutory declaration of Susan Ivey Bastian of 13 August 2018 and 
considering the requirements of s 73(12) of the Act, is satisfied that the organisation is defunct and hereby orders — 

THAT the registration of The Australian Collieries' Staff Association, Western Australian Branch be and is hereby 
cancelled on and from 7 December 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 
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WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
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CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 

DATE FRIDAY, 7 DECEMBER 2018 
FILE NO/S FBM 9 OF 2018 
CITATION NO. 2018 WAIRC 00882 
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Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
WHEREAS on 13 August 2018, the Registrar applied to the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act) for the cancellation of the registration of The Footwear Repairers' Association of W.A. (Union of Employers) (the 
organisation) on grounds that the organisation is defunct; and 
WHEREAS attached to the Form 23 – Application to cancel registration of organisation/association is a statutory declaration made 
by Susan Ivey Bastian, the Registrar, in which she declares that — 

1 The records of the Western Australian Industrial Relations Commission indicate that the last known address for 
the organisation is PO Box 1073, Osborne Park WA 6017.  The last correspondence forwarded to the organisation 
at this address in 2009 was marked return to sender; and 

2. Statutory obligations as prescribed by the Act and the Industrial Relations Commission Regulations 2005 (WA) 
by way of annual officers and membership returns and financial returns have not been received by the 
Commission since 1998 and 1993, respectively; and 

3. On 10 July 1998, a letter was received from Mr Rodney Cann, Secretary of the organisation, advising that for 
some time the organisation had been unable to operate effectively due to a lack of interest and support.  Meetings 
were not able to be held due to the lack of a quorum and no persons would act as office bearers.  The letter also 
advised that a meeting called to pass a resolution to wind up the organisation was ineffective as only two 
members attended.  The letter sought advice as to how the registration of the organisation may be cancelled; and 

4. The Commission's records indicate that a meeting between the former Deputy Registrar, Mr Darryl Buttel, and the 
organisation's representative discussed the winding up of the organisation; and 

5. By letter dated 8 March 1999, Mr Cann advised that an application to cancel the registration of the organisation 
had been made to the Commission.  However, a search of the Commission's records does not identify any such 
application; and 

WHEREAS the matter was set down for hearing on Friday, 7 December 2018; and 
WHEREAS notice of the hearing was published in The West Australian newspaper on 23 November 2018; on the Commission's 
website from 12 November 2018 and in the Western Australian Industrial Gazette of 28 November 2018; and 
WHEREAS at the hearing of the matter on 7 December 2018 there was no appearance for the organisation. 
NOW THEREFORE, the Full Bench, having considered the statutory declaration of Susan Ivey Bastian of 13 August 2018 and 
considering the requirements of s 73(12) of the Act, is satisfied that the organisation is defunct and hereby orders — 

THAT the registration of The Footwear Repairers' Association of W.A. (Union of Employers) be and is hereby cancelled 
on and from 7 December 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 
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Result Order made 
Appearances 
Applicant Mr R J Andretich (of counsel) and with him Ms S Kemp 
Respondent No appearance 
 

Order 
WHEREAS on 13 August 2018, the Registrar applied to the Full Bench pursuant to s 73(12) of the Industrial Relations Act 1979 
(WA) (the Act) for the cancellation of the registration of The Western Australian Gold and Nickel Mines Supervisors Association 
Industrial Union of Workers (the organisation) on grounds that the organisation is defunct; and 
WHEREAS attached to the Form 23 – Application to cancel registration of organisation/association is a statutory declaration made 
by Susan Ivey Bastian, the Registrar, in which she declares that — 

1. The Western Australian Industrial Relations Commission's records indicate that the last known address for the 
organisation is 18 Sturt Pea Crescent, Kambalda West WA 6444.  Correspondence forwarded to the organisation 
at this address since 1996 has been unanswered; and 

2. Statutory obligations as prescribed by the Act and the Industrial Relations Commission Regulations 2005 (WA) 
(the Regulations) by way of annual officers and membership returns and financial returns have not been received 
by the Commission since at least 1982; and 

3. A letter was sent to the organisation regarding the filing requirements in 1982.  A response was received from the 
Secretary/Treasurer of the organisation, Mr William McAuliffe, stating that the 'Union is at present in recess'.  No 
further correspondence has been received from the organisation. 

4. Records of the Commission indicate that an officer of the Commission met with the Secretary of the organisation, 
Mr Neil Higgins, on 9 August 1995 with a view to Mr Higgins providing further information; and a facsimile was 
sent by Mr Higgins on 30 August 1995 suggesting he would have access to some records and would send them to 
the Commission; and 

4. There have been no financial records for the organisation filed with the Commission since 1992; and 
5. The last financial return filed with the Commission indicates that it had a balance in its bank account as at 3 July 

1992 of $1,314.  It remains unclear what happened to the funds thereafter; and 
WHEREAS the matter was set down for hearing on Friday, 7 December 2018; and 
WHEREAS notice of hearing was published in The West Australian newspaper on 23 November 2018; on the Commission's 
website from 12 November 2018 and in the Western Australian Industrial Gazette of 28 November 2018; and 
WHEREAS at the hearing of the matter on 7 December 2018 there was no appearance for the organisation. 
NOW THEREFORE, the Full Bench, having considered the statutory declaration of Susan Ivey Bastian of 13 August 2018 and 
considering the requirements of s 73(12) of the Act, is satisfied that the organisation is defunct and hereby orders — 

THAT the registration of The Western Australian Gold and Nickel Mines Supervisors Association Industrial Union of 
Workers be and is hereby cancelled on and from 7 December 2018. 

 By the Full Bench 

(Sgd.)  J H SMITH, 
[L.S.] Acting President. 

 

AWARDS/AGREEMENTS AND ORDERS—Variation of— 
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WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CONSTRUCTION, FORESTRY, MINING AND ENERGY UNION OF WORKERS 

APPLICANT 
-v- 
ALL READY SURFACING CO PTY LTD, APOLLO CONSTRUCTION & RENOVATION PTY 
LTD, ASSOCIATED SHOPFITTERS PTY LTD 
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CORAM COMMISSIONER T EMMANUEL 
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Result Award varied 
Representation 
Applicant Ms K Hunter (of counsel) 
Respondent Mr K Richardson (as agent)  
 

Order 
HAVING heard from Ms K Hunter (of counsel) on behalf of the applicant and Mr K Richardson (as agent) on behalf of a 
respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), hereby orders – 

THAT the Building Trades (Construction) Award 1987 be varied in accordance with the following schedule and that such 
variation shall have effect from the first pay period on or after today’s date. 
Further, the Commission records the following basis for the variations: 
1. The Key Minimum Classification in this Award is the classification contained at clause 8(2)(a)(i), being ‘bricklayers, 

stoneworkers, stonemasons, carpenters, joiners, painters, signwriters, glaziers and plasterers roof tile fixers’. 
2. For work related allowances, the percentage increase in: 

• Clause 8 – Rates of Pay 
• Clause 9 – Special Rates and Provisions 

• Clause 10 – Multi-Storey Allowance 

• Appendix F – Asbestos Eradication 
• Appendix G – Laser Equipment  

is derived from: 

• $29.00 divided by $622.30 multiplied by 100 equals  4.66 % (2008); 
• $12.30 divided by $651.30 multiplied by 100 equals  1.89% (2009); 

• $17.50 divided by $663.60 multiplied by 100 equals  2.64% (2010); 
• $19.90 divided by $681.10 multiplied by 100 equals  2.92% (2011); 

• State wage order increase of    3.40% (2012); 

• $18.20 divided by $724.80 multiplied by 100 equals  2.51% (2013); 
• $20.00 divided by $743.00 multiplied by 100 equals  2.69% (2014); 

• State wage order increase of    2.10% (2015); and 
• $13.00 divided by $779.00 multiplied by 100 equals  1.67% (2016): 

which is in accordance with Principle 6 – Adjustment of Allowances and Service Increments of the Statement of 
Principles, specifically 6.4, which states: 

In circumstances where the Commission has determined that it is appropriate to adjust existing allowances 
relating to working conditions which have not changed and service increments for a monetary safety net 
increase, the method of adjustment shall be that such allowances and service increments should be increased by 
a percentage derived as follows: divide the monetary safety net increase by the rate of for the key classification 
in the relevant award immediately prior to the application of the safety net increase to the award rate and 
multiply by 100. 

3. For expense related allowances, the percentage increase in: 
 (I)  

• Clause 8(6) – Tool Allowance 

• Clause 32(5)(b) – Special Tools and Protective Clothing; and 
• Clause 33(2)(a) – Compensation for Clothes and Tools 

is derived from the percentage change in the current ABS 6401.0 CPI tables 1 and 2 Index Numbers; All groups CPI; 
Australia for the period of December 2007 to December 2016 giving a percentage increase of 23.46%. That is:   

   = 23.46% 

(II)  

• Clauses 12A(2), 12A(5) and 12A(11) – Fares and Travelling (Except Plumbers) 
• Clauses 12B(2), 12B(3) and 12B(5) – Fares and Travelling (Plumbers Only); and 
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• Clause 21(6)(a) -  Living Away from Home – Distant Work 
is derived from the percentage change in the current ABS 6401.0 CPI table 7 Index Numbers; Transport; Australia 
for the period of December 2007 to December 2016 giving a percentage increase of 5.86%. That is:  

  = 5.86% 

(III)  

• Clause 20 – Metal Allowance; and 
• Clause 21(4)(a)(iii) – Living Away from Home – Distant Work 

is derived from the percentage change in the current ABS 6401.0 CPI table 7 Index Numbers; Meals out and take 
away foods; Australia for the period of December 2007 to December 2016 giving a percentage increase of 27.73%. 
That is:  

   = 27.73%  

(IV)  
• Clause 21(3)(b) – Living Away from Home – Distant Work 

is derived from the percentage change in the current ABS 6401.0 CPI table 7 Index Numbers; Holiday travel and 
accommodation; Australia for the period of December 2007 to December 2016 giving a percentage increase of 
12.98%. That is: 

  = 12.98% 

(V)  
• Clause 21(7)(b) – Camping Allowance 

is derived from the average of the percentage change in the current ABS 6401.0 CPI table 7 Index Numbers; Food 
and non-alcoholic beverages; Australia, Index Numbers; Housing; Australia and Index Numbers; Transport; 
Australia for the period of December 2007 to December 2016 giving a percentage increase of 21.82%. That is: 
(i) CPI - Index Numbers; Food and non-alcoholic beverages; Australia  
        (Dec 2007 – 88.9, Dec 2016 - 106.2)   
(ii) CPI - Index Numbers; Housing; Australia 

               (Dec 2007 – 81.3, Dec 2016 – 115.9) 
(iii) CPI - Index Numbers; Transport; Australia 

                (Dec 2007 – 93.9, Dec 2016 – 99.4) 

        = 21.82% 

4. For the list of named respondents to the award at Schedule B, the following respondents have changed their business 
name, or trade under a different name: 

Named respondent in Schedule B Respondent’s current name 
Belmont Shire Council  City of Belmont  
D'Alesio M  M & A D’Alesio  
Gill Neil F  Neil Francis Gill  
Kalgoorlie Town Council  City of Kalgoorlie-Boulder  
Midland Cement Products  Midland Cement Group  
Parri Guido  G & M Parri  
Perth City Council  City of Perth  
Siesta Park Tourist Resort  Siesta Park Holiday Resort  
The Blue Army  Blue Army Co-Operative Limited  
The Master Plumbers' Association of WA  Master Plumbers & Gasfitters 
(Union of Employers)  Association of Western Australia  

5. For the list of named respondents to the award at Schedule B, the following respondents have been deregistered or 
had their business names removed: 

Named respondent in Schedule B  Date of deregistration (where     
    provided to the Commission) 
Adsigns Pty Ltd   20/05/2009  
Arcus Pty Ltd   04/09/2006  
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Best and Son Holding Pty Ltd   26/04/2010  
Bonanza Reinforcing   19/06/1990  
Brambles Manford   -  
Bric-Bloc Constructions Pty Ltd   14/12/1992  
Busby W F and Co   -  
Cataldo   -  
Colour Circle Pty Ltd   -  
Coogee Painting Services   -  
CS Roofing   -  
D’Ercole and Co   -  
Doro Painting Contractors   -  
Doust H A Pty Ltd   21/01/2018  
Ellis Concrete Construction   -  
Fairway Painting Contractors   -  
Forster J V and P A   -  
Fremantle Sheeting Piping Contractors   -  
G Wickhams   -  
Geraldton Building Co (Port Hedland)  21/12/2003  
Pty Ltd 
GKN Lysaght Pty Ltd   -  
Henk and Co   -  
Interform Pty Ltd   24/06/1993  
Interstruct Pty Ltd   25/06/1997  
Iris Painting Co Pty Ltd   24/06/1993  
J and K Reinforcings Pty Ltd   12/08/2007  
J H and A L Mitchell and Co   05/06/2005  
Jaco Painting   -  
Jason Industries Ltd   13/02/2010  
Jeb Scaffolding Co   -  
K Vilips and Co Pty Ltd   02/07/1991  
M Kilgren and Co   30/03/1995  
M Silver and Son Pty Ltd   09/03/1992  
Marblecrete Co   -  
Maric and Co Painters   -  
Mount Lawley Concrete Co Pty Ltd   -  
Olsen Constructions   -  
Osborne Terrazzo Pty Ltd   07/07/1995  
Paul’s Outdoor Leisure Centre   -  
Peel Estate Builders   -  
Peter Excavation and Demolition   -  
R and J Roofing and Repairs   -  
Regency Décor   -  
Road Marking Specialists   -  
Sabemo (WA) Pty Ltd   21/02/2011  
Shaft Airconditioning Co   -  
Squeez Crete Pump Hire   -  
Stegbar (WA) Pty Ltd   21/12/2003  
Swan Irrigation   -  
Swan Plumbing Service Pty Ltd   21/12/1990  
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Tarten Painting Contractors   -  
The Tercon Co Pty Ltd   -  
The Patio Makers   -  
The Wallpaper House   -  
Thompson Watson and Carruthers   -  
WA Salvage Demolition Pty Ltd   18/08/1993  
Wallpaper World and Furnishing Fabrics  -  
Wattle Grove Painting Services   -  
West Australian Insulation Co   -  
West Swan Formwork Pty Ltd   27/02/1998  

6. For the list of named respondents to the award at Schedule B, the following respondents are national system 
employers for the purposes of the Fair Work Act 2009 (Cth): 

All Ready Surfacing Co Pty Ltd  
Apollo Construction (Apollo Construction & Renovation Pty Ltd)  
Associated Shopfitters Pty Ltd  
Austral Insulation Pty Ltd (Askin (WA) Pty Ltd)  
Baker A J and Sons Pty Ltd  
Bell Brothers Pty Ltd  
Bestobell (Bestobell Developments Pty Ltd)  
Bond Corporation Pty Ltd  
Citra Constructions Pty Ltd  

 Civil and Civic Pty Ltd (Lend Lease Building Pty Ltd)  
 Clarity Screen Print (Oaktree Nominees Pty Ltd)  
 Community Builders Pty Ltd  
 Contrax (1945) Pty Ltd  

Crommelin Chemicals Pty Ltd  
DBM Contractors Pty Ltd  
Diploma Homes (Diploma Constructions (WA) Pty Ltd)  
Electric Power Transmission (ABB EPT Construction Pty Ltd)  
Hardie James and Co Pty Ltd (Amaca Pty Ltd)  
Hart S W and Co Pty Ltd  
John Holland (Constructions) Pty Ltd  
Hugall and Hoile Pty Ltd  
Hunter Douglas Ltd  
Hurll J Norman and Co (Aust) Pty Ltd (Hurll Nu-Way Pty Ltd)  
Industrial Roofing Contractors Kounis Pty Ltd (Kounis Metal Industries Pty Ltd)  
Leighton Contractors Pty  
Lidco Distributors (WA) Pty Ltd  
Lyons and Peirce Pty Ltd  
Modular Metals Pty Ltd  
O’Donnell Griffin Pty Ltd (RCR O'Donnell Griffin Pty Ltd)  
Perth Outdoor Centre Pty Ltd  
Roy Galvin and Co Pty Ltd  
Springdale Comfort Pty Ltd (BGC Construction Pty Ltd)  
Stateside Hire and Site Services Pty Ltd (Aramco Pty Ltd)  
Steel Main Pty Ltd  
Thiess Bros Pty Ltd  
Transfield (WA) Pty Ltd  
M T Vocisano Nominees Pty Ltd  
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WA Gravel and Paving Pty Ltd (Downer EDI Works Pty Ltd)  
Western Irrigation Pty Ltd  
Coote A D and Co (A.D. Coote & Co Pty Ltd)  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

SCHEDULE 
1. Clause 8 – Rates of Pay 

A. Delete subclause (3) of this clause and insert in lieu the following: 
(3) Industry Allowance 

The industry allowance at the rate of $30.00 per week to be paid to each employee is to compensate for the following 
disabilities associated with construction work:- 
(a) Climate conditions when working in the open on all types of work. 
(b) The physical disadvantage of having to climb stairs or ladders. 
(c) The disability of dust blowing in the wind, brick dust and drippings from concrete. 
(d) Sloppy and muddy conditions associated with the initial stages of the erection of a building. 
(e) The disability of working on all types of scaffolding or ladders other than a swing scaffold, suspended scaffold, 

or a bosun's chair. 
(f) The lack of the usual amenities associated with factory work (e.g.  meal rooms, change rooms, lockers). 
B. Delete subclause (6) of this clause and insert in lieu the following: 

(6) Tool Allowance 
Tool allowances shall be paid to tradesmen as prescribed hereunder:- 

 Per Week 
 $ 
Carpenters, Joiners, Plumbers, Stonemasons, Stoneworkers 31.00 
Plasterers, Fixers 25.60 
Bricklayers 21.90 
Roof Tile Fixers 16.00 
Signwriters, Painters, Glaziers 7.50 

C. Delete subclause (8) of this clause and insert in lieu the following: 
(8) Underground Allowance 

(a) (i) Subject to paragraph (b) hereof, an employee required to work underground shall be paid an 
allowance of $14.40 per week in addition to the allowance prescribed in subclause (3) of this clause 
and any other amount prescribed for such employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth greater than six metres the payment of the underground 
allowance shall commence from the surface. 

(iii) This allowance shall not be payable to an employee engaged upon "pot and drive" work at a depth of 
3.5 metres or less. 

(b) Where an employee is required to work underground for no more than four days or shifts in any ordinary week 
he/she shall be paid an underground allowance in accordance with the provisions of paragraph (t) of subclause 
(1) of Clause 9. - Special Rates and Provisions in lieu of the allowance prescribed in paragraph (a) hereof. 

D. Delete the preamble to subclause (9) of this clause and insert in lieu the following: 
(9) Plumbing Trade Allowance 

Plumbers shall be paid an allowance at the rate of $23.70 per week to compensate for the following classes of work and in 
lieu of the relevant amounts in Clause 9. - Special Rates and Provisions whether or not such work is performed in any one 
week.  When working outside the categories listed hereunder, a plumber shall receive the appropriate rates provided for in 
the said Clause 9. - Special Rates and Provisions. 
E. Delete subclauses (10) to (14) inclusive of this clause and insert in lieu the following: 

(10) Leading Hands 
(a) A person specifically appointed to be a leading hand shall be paid at the rate of the undermentioned additional 

amounts above the rate of the highest classification supervised, or his/her own rate, whichever is the highest, in 
accordance with the number of persons in his/her charge:- 
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  Weekly Base 

Only$ 
Rate Per Hour$ 

(i) In charge of not more than one person 25.00 0.67 
(ii) In charge of two and not more than five persons 42.10 1.14 
(iii) In charge of six and not more than ten persons 53.40 1.44 
(iv) In charge of more than ten persons 71.20 1.93 

(b) The hourly rate prescribed in paragraph (a) hereof is calculated to the nearest cent (less than half a cent to be 
disregarded) by multiplying the weekly base amount by 52 and dividing the result by 50.4 and by dividing the 
amount by 38. 

(11) Licensed Plumbers Accepting Responsibility 
Any licensed plumber called upon by his/her employer to use the licence issued to him/her by the Metropolitan Water 
Supply, Sewerage and Drainage Board for a period in any week - $46.40 for that week. 

(12) Plumber Acting on Welding Certificate 
A plumber who is requested by his/her employer to hold the relevant qualifications and has obtained a certificate of 
competency pursuant to procedures as set out by the Standards Association of Australia or other relevant recognised 
codes, or, who may have to carry out work which is subject to other special tests but not a normal trade test, and is 
required by his/her employer to act on such qualifications, shall be paid an additional 61 cents per hour for oxyacetylene 
welding and 61 cents per hour for electric welding for every hour of his/her employment whether or not he/she has in any 
hour performed work relevant to those qualifications held. 

(13) Lead Work 
A plumber engaged in leadburning or lead work in connection therewith shall be paid an additional $2.08 per hour. 

(14) Ship's Plumbing 
A plumber engaged on plumbing work in connection with ships shall be paid an additional $1.45 per hour. 

2. Clause 9 – Special Rates and Provisions: 
A. Delete subclause (1) of this clause and insert in lieu the following: 

(1) In addition to the rates otherwise prescribed in this Award, the following rates shall be payable to employees covered by 
the said Award: 
(a) Insulation 

An employee handling charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool, limpet fibre, 
vermiculite or other recognised insulating material of a like nature or working in the immediate vicinity so as to 
be affected by the use thereof 82 cents per hour or part thereof. 

(b) Hotwork 
An employee who works in a place where the temperature has been raised by artificial means to between 46 
degrees and 54 degrees Celsius - 67 cents per hour or part thereof, exceeding 54 degrees celsius - 82 cents per 
hour or part thereof. 
Where such work continues for more than two hours, the employee shall be entitled to 20 minutes rest after 
every two hours work without loss of pay, not including the special rate provided by this paragraph. 

(c) Cold Work 
An employee who works in a place where the temperature is lowered by artificial means to less than zero 
degrees Celsius shall be paid 67 cents per hour. 
Where such work continues for more than two hours, the employee shall be entitled to 20 minutes rest after 
every two hours work without loss of pay, not including the special rate provided by this paragraph. 

(d) Confined Space 
An employee required to work in a confined space shall be paid 82 cents per hour or part thereof. 

  ("Confined Space" means a place the dimensions or nature of which necessitate working in a cramped position 
or without sufficient ventilation.) 

(e) Swing Scaffold - 
(i) an employee required to work from any type of swing or any scaffold suspended by rope or cable, 

bosun's chair, or suspended scaffold requiring use of steel or iron hooks or angle irons shall be paid 
the appropriate allowance set out below corresponding to the storey level at which the anchors or 
bracing, from which the stage is suspended, has been erected. 

Such allowance shall be paid for minimum of four hours' work or part thereof until construction work (as 
defined) has been completed. 
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Height of Bracing First Four Hours$ Each Additional 

Hour$ 
0-15 storeys 4.87 1.02 
16-30 storeys 6.28 1.30 
31-45 storeys 7.41 1.51 
46-60 storeys 12.18 2.50 
Greater than 60 storeys 15.49 3.20 

Provided that an apprentice with less than two years' experience shall not use a swing scaffold or bosun's chair, 
and further provided that solid plasterers when working off a swing scaffold shall receive an additional 12 cents 
per hour. 

(f) Explosive Powered Tools 
An operator of explosive powered tools, as defined in this award, who is required to use an explosive powered 
tool, shall be paid $1.65 for each day on which he/she uses such a tool. 

(g) Wet Work 
An employee working in any place where water is continually dripping on him/her so that clothing and boots 
become wet, or where there is water underfoot, shall be paid 67 cents per hour whilst so engaged. 

(h) Dirty Work 
An employee engaged on unusually dirty work shall be paid 67 cents per hour. 

(i) Towers Allowance 
An employee working on a chimney stack, spire, tower, radio or television mast or tower, air shaft (other than 
above ground in a multi-storey building), cooling tower or silo, where the construction exceeds fifteen metres in 
height shall be paid 67 cents per hour for all work above fifteen metres, and 67 cents per hour for work above 
each further fifteen metres. 
Provided that any similarly constructed building, or a building not covered by Clause 10. - Multi-Storey 
Allowance, which exceeds 15 metres in height may be covered by this subclause, or by that clause by 
agreement or where agreement is not reached, by determination of the Commission. 

(j) Toxic Substances 
(i) An employee required to use toxic substances shall be informed by the employer of the health hazards 

involved and instructed in the correct and necessary safeguards which must be observed in the use of 
such materials. 

(ii) Employees using such materials will be provided with and shall use all safeguards as are required by 
Clause 29. - Protection of Employees and the appropriate Government authority or in the absence of 
such requirement such safeguards as are defined by a competent authority or person chosen by the 
union and the employer. 

(iii) Employees using toxic substances or materials of a like nature shall be paid 82 cents per hour.  
Employees working in close proximity to employees so engaged shall be paid 67 cents per hour. 

(iv) For the purpose of this paragraph toxic substances shall include epoxy based materials and all 
materials which include or require the addition of a catalyst hardener and reactive additives or two 
pack catalyst system shall be deemed to be materials of a like nature. 

(k) Fumes 
An employee required to work in a place where fumes of sulphur or other acid or other offensive fumes are 
present shall be paid such rates as are agreed upon between him/her and the employer; provided that, in default 
of agreement, the matter may be referred to a Board of Reference for the fixation of a special rate.   
Any special rate so fixed shall apply from the date the employer is advised of the claim and thereafter shall be 
paid as and when the fume condition occurs. 

(l) Asbestos 
Employees required to use materials containing asbestos or to work in close proximity to employees using such 
materials shall be provided with and shall use all necessary safeguards as required by the appropriate 
occupational health authority and where such safeguards include the mandatory wearing of protective 
equipment (i.e. combination overalls and breathing equipment or similar apparatus) shall be paid 82 cents per 
hour extra whilst so engaged. 

(m) Furnace Work 
An employee engaged in the construction or alteration or repairs to boilers, flues, furnaces, retorts, kilns, ovens, 
ladles and similar refractory work shall be paid $1.78 per hour.  This additional rate shall be regarded as part of 
the wage rate for all purposes. 
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(n) Acid Work 
An employee required to work on the construction or repairs to acid furnaces, acid stills, acid towers and all 
other acid resisting brickwork shall be paid $1.78 per hour.  This additional rate shall be regarded as part of the 
wage rate for all purposes. 

(o) Cleaning Down Brickwork 
An employee required to clean down bricks using acids or other corrosive substances shall be paid 61 cents per 
hour.  While so employed employees will be supplied with gloves by the employer. 

(p) Bagging 
Employees engaged upon bagging brick or concrete structures shall be paid 61 cents per hour. 

(q) Bitumen Work 
An employee handling hot bitumen or asphalt or dipping materials in creosote shall be paid 82 cents per hour. 

(r) Roof Repairs 
Employees engaged on repairs to roofs shall be paid 82 cents per hour. 

(s) Computing Quantities 
Employees who are regularly required to compute or estimate quantities of materials in respect to the work 
performed by other employees shall be paid $4.85 per day or part thereof. 
Provided that this allowance shall not apply to an employee classified as a leading hand. 

(t) Underground Allowance 
(i) An employee required to work underground for no more than 4 days or shifts in an ordinary week 

shall be paid $2.85 a day or shift in addition to any other amount prescribed for such employees 
elsewhere in this award. 

Provided that an employee required to work underground for more than four days or shifts in an ordinary week 
shall be paid an underground allowance in accordance with the provisions of subclause (8) of Clause 8. - Rates 
of Pay. 
(ii) Where a shaft is to be sunk to a depth greater than 6 metres the payment of the underground allowance 

shall commence from the surface. 
(iii) This allowance shall not be payable to employees engaged upon "pot and drive" work at a depth of 3.5 

metres or less. 
(u) Plumbing 

(i) A plumber doing sanitary plumbing work or repairs to sewer drainage or waste pipe services in any of 
the following places - 
(aa) Infectious and contagious diseases hospitals or any block or portion of a hospital used for 

the care of or treatment of patients suffering from any infectious or contagious disease; or 
(bb) Morgues: 
shall be paid 61 cents per hour or part thereof. 

(ii) A plumber required to enter a well 9 metres or more in depth for the purpose in the first place of 
examining the pump, pipe or any other work connected therewith shall be paid $2.88 for such 
examination and $1.29 per hour thereafter for fixing, renewing or repairing such work. 

(iii) A plumber or an apprentice to plumbing, other than one in his/her first or second year of 
apprenticeship, on work involving the opening up of house drains or waste pipes for the purpose of 
clearing blockages or for any other purpose or on work involving the cleaning out of septic tanks or 
dry wells shall be paid a minimum of $3.60 per day. 

(v) (a) An employee who: 
(i) is appointed by his or her employer to be responsible for carrying out first aid duties as they 

may arise; and 
(ii) holds a recognised first aid qualification (as set out hereunder) from the Australian Red 

Cross Society, St John Ambulance Association or similar body; and 
(iii) is required by his or her employer to hold a qualification at that level; and 
(iv) the qualification satisfies the relevant statutory requirement pertaining to the provision of 

first-aid services at the particular location where the employee is engaged; 
(v) those duties are in addition to his or her normal duties, recognising what first aid duties 

encompass by definition; 
shall be paid at the following additional rates to compensate that person for the additional 
responsibilities, skill obtained, and time spent acquiring the relevant qualifications; 
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(A) an employee who holds the Basic First Aid certificate or equivalent qualification 
recognised under the Occupational Safety and Health Act 1984 - $2.80 per day; or 

(B) an employee who holds at least a Senior First Aid certificate, Industrial First Aid 
certificate or equivalent, or higher qualification recognised under the Occupational 
Safety and Health Act 1984 - $4.45 per day. 

(b) In payment of an allowance under this clause, a person shall be paid only for the level of qualification 
required to be held, and there shall be no double counting for employees who hold more than one 
qualification. 

(c) An employer shall be under no obligation to provide paid training leave or other payment of any kind 
to employees to acquire or update first aid qualifications. 

(w) Heavy Blocks 
(i) Employees lifting other than standard bricks 

An employee required to lift blocks (other than cindcrete blocks for plugging purposes) shall be paid 
the following additional rates:  
Where the blocks weigh over 5.5 kg and under 9 kg - 67 cents per hour.   
Where the blocks weigh 9 kg or over and up to 18 kg - $1.20 cents per hour.   
Where the blocks weigh over 18 kg – $1.70 cents per hour.   
An employee shall not be required to lift a building block in excess of 20 kg in weight unless such 
employee is provided with a mechanical aid or with an assisting employee; provided that an employee 
shall not be required to manually lift any building block in excess of 20 kg in weight to a height of 
more than 1.2 metres above the working platform. 
Provided that this subclause shall not apply to employees being paid the extra rate for refractory work. 

(ii) Stonemasonry Employees 
The employer of stonemasonry employees shall provide mechanical means for the handling, lifting 
and placing of heavy blocks or pay in lieu thereof the rates and observe the conditions prescribed in 
paragraph (i) herein. 

(x) Plaster or Composition Spray 
An employee using a plaster or composition spray shall be paid an additional 67 cents per hour whilst 
so engaged. 

(y) Slushing 
An employee engaged at "Slushing" shall be paid 67 cents per hour. 

(z) Dry Polishing of Tiles 
Employees engaged on dry polishing of tiles (as defined) where machines are used shall be paid 82 cents per 
hour or part thereof. 

(aa) Cutting Tiles 
An employee engaged at cutting tiles by electric saw shall be paid 82 cents per hour whilst so engaged. 

(bb) Second Hand Timber 
Where, whilst working with second hand timber, an employee's tools are damaged by nails, dumps or other 
foreign matter on the timber he/she shall be entitled to an allowance of $2.60 per day on each day upon which 
his/her tools are so damaged, provided that no allowance shall be payable under this paragraph unless it is 
reported immediately to the employer's representative on the job in order that he/she may prove the claim. 

(cc) Height Work - Painting Trades 
An employee working on any structure at a height of more than 9 metres where an adequate fixed support not 
less than 0.75 metres wide is not provided, shall be paid 61 cents per hour in addition to ordinary rates.  This 
subclause shall not apply to an employee working on a bosun's chair or swinging stage.   
This provision shall not apply in addition to the Towers Allowance prescribed in paragraph (i) of this subclause. 

(dd) Brewery Cylinders - Painters 
A painter in brewery cylinders or stout tuns shall be allowed 15 minutes' spell in the fresh air at the end of each 
hour worked by him/her.   
Such 15 minutes shall be counted as working time and shall be paid for as such.  The rate for working in 
brewery cylinders or stout tuns shall be at the rate of time and one-half.  When an employee is working 
overtime and is required to work in brewery cylinders and stout tuns he/she shall, in addition to the overtime 
rates payable, be paid one half of the ordinary rate payable as provided by Clause 8. - Rates of Pay of this 
award. 
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(ee) Certificate Allowance 
A tradesman who is the holder of a scaffolding certificate or rigging certificate issued by the Department of 
Industrial Affairs and is required to act on that Certificate whilst engaged on work requiring a certificated 
person shall be paid an additional 67 cents per hour. 
Provided that this allowance shall not be payable cumulative on the allowance for swing scaffolds. 

(ff) Spray Application - Painters 
An employee engaged on all spray applications carried out in other than a properly constructed booth approved 
by the Department of Industrial Affairs shall be paid 67 cents per hour extra. 

(gg) Bricklayer Operating Cutting Machine 
One bricklayer on each site to operate the cutting machine and to be paid 82 cents per hour or part thereof whilst 
so engaged. 

(hh) Spray Painting - Painters 
(i) Lead paint shall not be applied by a spray to the interior of any building and no surface painted with 

lead paint shall be rubbed down or scraped by a dry process. 
(ii) All employees (including apprentices) applying paint by spraying shall be provided with full overalls 

and head covering and respirators by the employer. 
(iii) Where from the nature of the paint or substance used in spraying a respirator would be of little or no 

practical use in preventing the absorption of fumes or materials from substances used by an employee 
in spray painting, the employee shall be paid a special allowance of $1.95 per day. 

(ii) Grindstone Allowance 
Where a grindstone or wheel is not made available as required by Clause 32(5)(b) of the award, an allowance of 
$7.20 per week shall be paid in lieu of same to each Carpenter or Joiner. 

3. Clause 10. – Multi-storey Allowance: Delete subclause (3) of this clause and insert in lieu the following: 
(3) Rates For Multi-Storey Buildings 

Except as provided for in subclause (4) of this clause, an allowance in accordance with the following table shall be paid to 
all employees on the building site.  The second and subsequent allowance scales shall, where applicable, commence to 
apply to all employees when one of the following components of the building - structural steel, re-inforcing steel, boxing 
or walls, rises above the floor level first designated in each such allowance scale. 
"Floor Level" means that stage of construction which in the completed building would constitute the walking surface of 
the particular floor level referred to in the table of payments.   
From commencement of Building to Fifteenth Floor Level - 53 cents per hour extra;  
From Sixteenth Floor Level to Thirtieth Floor Level - 66 cents per hour extra;  
From Thirty-first Floor Level to Forty-fifth Floor Level - $1.02 cents per hour extra;  
From Forty-sixth Floor Level to Sixtieth Floor Level - $1.29 per hour extra;  
From Sixty-first Floor Level Onwards – $1.61 per hour extra.   
The allowance payable at the highest point of the building shall continue until completion of the building.   
The allowance payable at the highest point of the building shall continue until completion of the building. 

4. Clause 12A – Fares and Travelling (Except Plumbers) 
A. Delete subclause (2) of this clause and insert in lieu the following: 

(2) Perth Metropolitan Radial Area 
When employed on work located within a radius of 50 kilometres from the G.P.O.  Perth - $16.55 per day. 
B. Delete subclause (5) of this clause and insert in lieu the following: 

(5) Travelling Outside Radial Areas 
Where an employee travels daily from inside any radial area mentioned in subclauses (2), (3) or (4) of this clause to a job 
outside that area, he/she shall be paid :- 
(a) the allowance prescribed in subclause (2) of this clause; 
(b) in respect of travel from the designated radius to the job and return to that radius - 

(i) the time outside ordinary working hours reasonably spent in such travel calculated at ordinary hourly 
"on site" rates to the next quarter of an hour with a minimum payment of one-half an hour per day for 
each return journey; 

(ii) any expenses necessarily incurred in such travel, which shall be 48 cents per kilometre where the 
employee uses his/her own vehicle. 
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C. Delete subclause (11) of this clause and insert in lieu the following: 
(11) Transfer During Working Hours 

An employee transferred from one site to another during working hours shall be paid for the time occupied in travelling 
and, unless transported by the employer, shall be paid reasonable cost of fares by most convenient public transport 
between such sites.   
Where an employer requests an employee to use his/her own vehicle to effect such a transfer and the employee agrees to 
do so the employee shall be paid an allowance at the rate of 90 cents per kilometre. 

5. Clause 12B – Fares and Travelling – Plumbers Only 
A. Delete subclause (2) of this clause and insert in lieu the following: 

(2) Travel beyond defined radius 
When working on jobs beyond the defined radius from the centre (as defined) the fares as defined and one quarter of an 
hour travelling time plus an allowance for travelling time calculated at the ordinary time rate of pay for the time required 
to travel to the job site and back from and to the defined radius and calculated at a speed not exceeding the legal speed 
limit and with a minimum payment of a quarter of an hour for each such journey.   
Where an employee provides his/her own transport, an additional allowance of 48 cents per kilometre shall be payable for 
the distance involved in travelling beyond the defined radius and return thereto, which shall compensate for any fares 
incurred by public transport 
B. Delete subclause (3) of this clause and insert in lieu the following: 

(3) Transport During Working Hours 
Where an employee is required by an employer to travel to any other job site during the course of his/her daily 
engagement he/she shall be paid all fares necessarily incurred except where transport is provided by the employer to and 
from such site, and all time spent in such travel shall be regarded as time worked.   
Provided that where an employer requests an employee to use his/her own car to effect such a transfer and such employee 
agrees to do so the employee shall be paid an allowance at the rate of 90 cents per kilometre. 
C. Delete subclause (5) of this clause and insert in lieu the following: 

(5) Definitions: 
(a) Radius and Fares:- 

The radius shall be 50 kilometres and the fares shall be $10.80 per day. 
(b) Centre for Employment: 

(i) The employer's normal base establishment or workshop; or 
(ii) The G.P.O.  Perth for all employers whose base establishment or workshop is within the defined 

radius from the said G.P.O.; or 
(iii) The local Post Office closest to the employer's establishment or workshop beyond the defined radius 

of the G.P.O.  Perth. 
(iv) In the case of an employee sent to distant work (as defined) the place at which such employee is 

domiciled with the approval of their employer, for that distant work. 
(v) An employer having selected (i), (ii) or (iii) hereof as the centre shall not change that centre without 

one month's prior notice to each employee. 
6. Clause 20 – Meal Allowance: Delete this clause and insert in lieu the following: 
An employee required to work overtime for at least one and a half hours after working ordinary hours inclusive of any time worked 
for accrual purposes as prescribed in clauses 13(1) or 18(4) shall be paid by his/her employer an amount of $14.70 to meet the cost 
of a meal. 
Provided that this clause shall not apply to an employee who is provided with reasonable board and lodging or who is receiving a 
distant work allowance in lieu thereof as provided for in subclause (3) of Clause 21. - Living Away From Home - Distant Work and 
is provided with a suitable meal. 
7. Clause 21 – Living Away From Home – Distant Work: 

A. Delete subclause (3) of this clause and insert in lieu the following: 
(3) Entitlement 

Where an employee qualifies under subclause (1) of this clause the employer shall either:- 
(a) Provide the employee with reasonable board and lodging; or 
(b) Pay an allowance of $454.40 per week of seven days but such allowance shall not be wages.  In the case of 

broken parts of the week occurring at the beginning or ending of employment on a distant job the allowance 
shall be $65.00 per day. 
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Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he/she 
reasonably incurred a greater outlay than that prescribed.  In the event of disagreement the matter may be 
referred to a Board of Reference for determination; or 

(c) in circumstances prescribed in subclause (7) of this clause, provide camp accommodation and messing 
constructed and maintained in accordance with subclause (10) of this clause. 
"Reasonable board and lodging" shall mean lodging in a well kept establishment with three adequate meals each 
day, adequate furnishings, good bedding, good floor coverings, good lighting and heating and with hot and cold 
running water, in either a single room or a twin room if a single room is not available. 

B. Delete subclause (4) of this clause and insert in lieu the following: 
(4) Travelling Expenses 

An employee who is sent by his/her employer or selected or engaged by an employer or agent to go to a job which 
qualifies him/her to the provision of this clause shall not be entitled to any of the allowances prescribed by Clause 12A. - 
Fares and Travelling (Except Plumbers) covered by this Award, and Clause 12B. - Fares and Travelling Time - Plumbers 
Only, of this award for the period occupied in travelling from his/her usual place of residence to the distant job, but in lieu 
thereof shall be paid: 
(a) Forward Journey - 

(i) For the time spent in so travelling, at ordinary rates up to a maximum of eight hours per day for each 
day of travel (to be calculated as the time taken by rail or the usual travelling facilities). 

(ii) For the amount of a fare on the most common method of public transport to the job (bus, economy air, 
second class rail with sleeping berths if necessary, which may require a first class rail fare), and any 
excess payment due to transporting his/her tools if such is incurred. 

(iii) For any meals incurred while travelling at $14.75 per meal. 
Provided that the employer may deduct the cost of the forward journey fare from an employee who terminates 
or discontinues his/her employment within two weeks of commencing on the job and who does not forthwith 
return to his/her place of engagement. 

C. Delete subclause (6) of this clause and insert in lieu the following: 
(6) (a)  Weekend Return Home: An employee who works as required during the ordinary hours of work on the working 

day before and the working day after a weekend and who notifies the employer or his/her representative, no 
later than Tuesday of each week, of his/her intention to return to his/her usual place of residence at the weekend 
and who returns to his/her usual place of residence for the weekend, shall be paid an allowance of $33.60 for 
each occasion 

(b) Paragraph (a) of this subclause shall not apply to an employee who is receiving the payment prescribed in 
subclause (3) of this clause in lieu of board and lodging being provided by the employer or who is receiving a 
camping allowance as prescribed in paragraph (b) of subclause (7) of this clause. 

(c) When an employee returns to his/her usual place of residence for a weekend or part of a weekend and does not 
absent himself/herself from the job for any of the ordinary working hours, no reduction of the allowance 
prescribed in paragraph (b) of subclause (3) of this clause shall be made. 

D. Delete subclause (7) of this clause and insert in lieu the following: 
(7) Construction Camps 

(a) Camp Accommodation 
Where an employee is engaged on the construction of projects which are located in areas where suitable board 
and lodging as defined in subclause (3) of this clause is not available, or where the size of the workforce is in 
excess of the available accommodation or where continuous concrete pour requirements of the project or the 
working shifts necessitate camp accommodation and where, because of these circumstances, it is necessary to 
house the employees in a camp, such camp shall be constructed and maintained in accordance with subclause 
(10) of this clause. 

(b) Camping Allowance: An employee living in a construction camp where free messing is not provided shall 
receive a camping allowance of $194.70 for every complete week he/she is available for work.  If required to be 
in camp for less than a complete week he/she shall be paid $27.95 per day including any Saturday or Sunday if 
he/she is in camp and available for work on the working days immediately preceding and succeeding each 
Saturday and Sunday.  If an employee is absent without the employer's approval on any day, the allowance shall 
not be payable for that day and if such unauthorised absence occurs on the working day immediately preceding 
or succeeding a Saturday or Sunday, the allowance shall not be payable for the Saturday or Sunday. 

(c) Camp Meal Charges 
Where a charge is made for meals in a construction camp, such charge shall be fixed by agreement between the 
parties. 
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8. Clause 32 – Special Tools and Protective Clothing: Delete subclause (5) of this clause and insert in lieu the 
following: 

(5) Carpenters and Joiners 
(a) The employer shall provide the following tools when they are required on the job: 

Dogs and cramps of all descriptions, bars of all descriptions, augers of all sizes, bits not ordinarily used in a 
brace, all hammers except claw hammers, glue pots and brushes, dowel plates, trammels, hand and thumb 
screws, soldering irons, spanners from 19mm upwards, and all power driven tools and machines on construction 
jobs. 

(b) The employer shall make available, during working hours, a suitable grindstone or wheel together with power 
(hand or mechanically driven) for turning it.  If a grindstone or wheel is not made available the employer shall 
pay to each carpenter or joiner $6.80 per week in lieu of same. 

9. Clause 33 – Compensation for Clothes and Tools: Delete subclause (2) of this clause and inset in lieu the following: 
(2) (a) An employee shall be reimbursed by his/her employer to a maximum of $1,795.00 for loss of tools or clothes by 

fire or breaking and entering whilst securely stored at the employer's direction in a room or building on the 
employer's premises, job or workshop or in a lock-up as provided in this award or if the tools are lost or stolen 
whilst being transported by the employee at the employer's direction, or if the tools are accidentally lost over 
water or if tools are lost or stolen during an employee's absence after leaving the job because of injury or illness. 
Provided that an employee transporting his/her own tools shall take all reasonable care to protect those tools and 
prevent theft or loss 

(b) Where an employee is absent from work because of illness or accident and has advised the employer in 
accordance with Clause 23.- Sick Leave the employer shall ensure that the employee's tools are securely stored 
during his/her absence. 

10. Appendix F – Asbestos Eradication: Delete the text of clause 5 of this Appendix and insert in lieu the following: 
In addition to the rates prescribed in this award, an employee engaged in asbestos eradication (as defined) shall receive $2.25 per 
hour worked in lieu of Special Rates prescribed in Clause 9(1) with the exception of subclauses (b), (c), (e), (x), (ab) and (af). 
11. Appendix G – Laser Equipment: Delete the text of clause 4 of this Appendix and insert in lieu the following: 
Where an employee has been appointed by his employer to carry out the duties of a laser safety officer he shall be paid an 
allowance of $2.75 per day or part thereof whilst carrying out such duties.  The allowance shall be paid as a flat amount without 
attracting any premium or penalty. 
12. Schedule B – Respondents: Delete the text of this schedule and insert in lieu the following: 
Aurora Painting 
Belmont Salvage Yard 
Bergen C and Co 
Blue Army Co-Operative Limited 
Chiricosta C and T 
City of Belmont 
City of Kalgoorlie-Boulder 
City of Perth 
City of Stirling 
Construction Contractors Association of Western Australia 
Crystal Plumbing 
De Santis T and R 
G & M Parri 
M & A D’Alesio 
Midland Cement Group 
Neil Francis Gill 
Scotch Signwriting Service 
Siesta Park Holiday Resort 
Spectrum Painting Service 
St James Painting Service 
Subiaco Painting Service 
The Master Builders’ Association of WA (Union of Employers) 
The Master Painters’, Decorators’ and Signwriters’ Association of WA, Industrial Union of Employers 
The Master Plasterers’ Association of WA (Union of Employers) 
The Master Plumbers and Gasfitters Union of Western Australia 

 



1410 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

INDUSTRIAL MAGISTRATE—Claims before— 

2018 WAIRC 00886 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2018 WAIRC 00886 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : WEDNESDAY, 18 APRIL 2018, THURSDAY, 19 APRIL 2018, ON THE PAPERS 
DELIVERED : WEDNESDAY, 12 DECEMBER 2018 
FILE NO. : M 111 OF 2016 
BETWEEN : ANTONINO STAGNITTA 

CLAIMANT 
AND 
BECHTEL CONSTRUCTION (AUSTRALIA) PTY LTD 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Construction of enterprise agreement - Entitlement to 'tradespersons 
allowance' – Jurisdiction of Industrial Magistrates Court to determine contractual claim for a 
tradespersons allowance and to apply equitable doctrine of rectification in a contractual 
claim – Meaning of 'under the Act' as it appears in section 545(3) of the Fair Work Act 2009 
(Cth) - ‘Safety net contractual entitlement’ 

Legislation : Fair Work Act 2009 (Cth) 
Electricity Licensing Regulations 1991 (WA) 
Industrial Relations Act 1979 (WA) 
Evidence Act 1906 (WA) 
Fair Work Act 1994 (SA) 
Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) 
Judiciary Act 1903 (Cth) 

Instrument : Bechtel Construction (Australia) Pty Ltd Wheatstone Project Agreement 2013 
John Holland Pty Ltd Wheatstone Project Agreement 2012 
CBI Constructors Pty Ltd – AMWU – Gorgon Project – Barrow Island Greenfields 
Agreement 2010 

Case(s) referred to 
in reasons : Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 377 

Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 
Re Harrison; Ex Parte Hames [2015] WASC 247 
RCR Tomlinson Ltd v Russell [2015] WASCA 154 
Gayle Balding, Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] 
WAIRComm 350 
Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 
Jones v Dunkel (1959) 101 CLR 298 
Australian Education Union v State of Victoria (Department of Education and Early 
Childhood Development) (2015) 255 IR 341 
BHP Billiton Iron Ore v The National Competition Council [2007] FCAFC 157 
Nezovic & Anor v Minister for Immigration and Multicultural and Indigenous Affairs 
[2003] FCA 1263 
Association of Professional Engineers, Scientists and Managers, Australia v Wollongong 
Coal Limited [2014] FCA 878 
Perera v Playkidz Enterprises Pty Ltd [2016] FCCA 2478 
Ultrarad Pty Ltd v Health Insurance Commission [2005] FCA 816 
Toll (FGCT) Pty Limited v Alphapharm Pty Limited [2004] HCA 52 
Taylor v Johnson [1983] HCA 5 

Result : Judgment for the respondent 
Representation: 
Claimant : Ms K. Pedersen of Quayside Chambers as instructed by Fogliani Lawyer 
Respondent : Mr R. Wade as instructed by Ashurst Australia 
 



98 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1411 
 

REASONS FOR DECISION 
Introduction 
1 The claimant (Mr Stagnitta) is a qualified fitter and turner.1 He worked for the respondent (the Company) as a pipe fitter on a 

remote site (known as ‘the Wheatstone Project’) between 11 June 2015 and 9 October 2016. His employment was subject to a 
contract of employment (the Employment Contract). There is a dispute about the terms of the Employment Contract. Mr 
Stagnitta says that the terms are found in one or other of identical written offers of employment from the Company and signed 
by him, respectively, on 27 May 2015 (First Offer Letter) and 29 May 2015 (Second Offer Letter). Those letters provide for 
Mr Stagnitta to be paid a tradespersons allowance of $1.97 per hour. The Company says that the terms are found in a written 
offer of employment from the Company and alleged to have been signed by Mr Stagnitta on 11 June 2015 (Third Offer Letter). 
This letter states that a tradesperson allowance was not applicable to Mr Stagnitta. Alternatively (and following Mr Stagnitta 
denying that he signed the Third Offer Letter), the Company says that the terms are found in the Second Offer Letter subject to 
the equitable remedy of rectification, resulting in an employment contract that does not provide for payment of a tradesperson 
allowance. Mr Stagnitta’s employment was also regulated by an enterprise agreement made under the Fair Work Act 2009 
(Cth) (FW Act), namely the Bechtel Construction (Australia) Pty Ltd Wheatstone Project Agreement 2013 (the Agreement). 
The Agreement makes provision for a tradesperson’s allowance of $1.97 per hour payable to an employee who is engaged at 
‘Tradesperson level’ and who has a trade qualification and who is required to perform the full range of duties of a 
tradesperson.2 Mr Stagnitta was not paid a tradespersons allowance. The Company view, expressed in a letter to Mr Stagnitta 
dated 31 August 2015, was that a pipe fitter was not entitled to a tradesperson’s allowance under the Agreement and that the 
Employment Contract did not provide for him to be paid a tradespersons allowance. Two issues arise for my determination. 

2 First, it will be necessary determine whether, on the proper construction of the Agreement, Mr Stagnitta was entitled to the 
tradesperson allowance.3 For the reasons set out below under the heading, ‘Issue 1: Enterprise Agreement Claim: Entitlement 
to a Tradespersons Allowance’, I conclude that the failure of the Company to pay the tradesperson allowance to Mr Stagnitta 
was not a contravention of cl 10 of Appendix 2 of the Agreement. 

3 Secondly (and alternatively), it will be necessary to resolve the dispute about the content of the terms of the Employment 
Contract. It will also be necessary to address jurisdictional objections raised by each party regarding the Employment Contract. 
The Company, relying upon observations in Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 377 on the proper 
construction of s 323(1) of the FW Act, contends that this court does not have jurisdiction to order payment of any amount 
owed to Mr Stagnitta by reason only of a breach of the Employment Contract. Mr Stagnitta maintains that this court has 
jurisdiction to make the orders sought. However, he disputes that this court has jurisdiction to entertain the equitable doctrine 
of rectification raised by the Company. For the reasons set out below under the headings, ‘Issue 2(a) Employment Contract 
Claim: Jurisdictional Issues’ and ‘Issue 2(b) Employment Contract Claim: the Merits’, I conclude that this court has 
jurisdiction to determine the claim by Mr Stagnitta based upon the Employment Contract. However, I also conclude that the 
Company has satisfied me that the doctrine of rectification is to be applied with the result that Mr Stagnitta is not entitled to 
payment of a tradesperson allowance under the Employment Contract. 

4 My findings of fact relevant to determining the issues in this claim is undertaken below. 
The Facts 
5 The basis for my findings of fact are: 

(1) The statement of agreed facts (exhibit 1); 
(2) The contents of the ‘Consolidated Exhibit Book’ relating to the claim (exhibit 2); 
(3) The affidavit of Mr Stagnitta sworn 19 June 2017 (exhibit 4) and his evidence at trial4; 
(4) The affidavit of Ms Tracy Quick, an administrative officer employed by the Company, sworn 11 August 2017 

(exhibit 9) and her evidence at trial; 5 
(5) The affidavit of Mr Leigh Cocks, (at the relevant time) a piping superintendent employed by the Company, sworn 

5 August 2017 (exhibit 13) and his evidence at trial; 6 
(6) The affidavits of Mr Daniel Lee sworn 21 November 20177 (exhibit 11) and Mr Warren Edwards sworn 21 

November 20178 (exhibit 7). 
6 In a schedule to these reasons I address the issue of the application of rules of evidence to these proceedings and give my 

rulings on objections made to the admissibility of certain evidence of Mr Stagnitta, Ms Quick and Mr Cocks. 
7 In the construction industry the term ‘tradesperson’ is applied to a list of occupations for which there exist uniformly 

recognised qualifications, including completion of an apprenticeship (a Recognised Tradesperson). Examples of Recognised 
Tradespersons include: plumbers, carpenters, boilermakers, fitters, machinists, fitter/machinists, fitter & turners and 
mechanical fitters.9 Mr Stagnitta, a qualified fitter and turner, is a Recognised Tradesperson. 

8 In the period 2014 to 2016, Ms Quick was one of a small team of three-four staff who was involved in recruiting construction 
employees to work for the Company on the Wheatstone Project. Her duties included administering the employment of pipe 
fitters. Ms Quick gave evidence, not contradicted and which I accept, of her beliefs of the Company’s position on the 
entitlement of a pipe fitter to a tradesperson allowance under the Agreement. The Company position, until the middle of 2014, 
was that a pipe fitter was not entitled to a tradespersons allowance. In the second half of 2014, the Company position changed 
with the result that a tradespersons allowance was paid if (and only if) a pipe fitter held a qualification of the level, ‘Certificate 
III in Engineering-Fabrication Trade’. Mr Stagnitta has never held this particular qualification. 
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9 On 1 April 2015, some months after Mr Stagnitta used the web site of the Company to submit a registration of interest in 
working for the Company, Ms Quick and Mr Stagnitta had a telephone conversation about the prospects of Mr Stagnitta 
working for the Company as a pipe fitter.10 There is a dispute about the content of the conversation. Ms Quick gave evidence 
that this conversation included a discussion about whether Mr Stagnitta would be paid a tradesperson allowance. Her evidence 
was that she made it clear to Mr Stagnitta that, notwithstanding his qualifications as a fitter and turner, the Company’s position 
was that he was not entitled to a tradespersons allowance when working as a pipefitter because he did not possess a Certificate 
III in Engineering-Fabrication Trade.11 Mr Stagnitta’s evidence was that he was never informed of the Company’s position on 
the payment of a tradesperson allowance to a pipefitter, either in this conversation or any subsequent conversation.12 For 
reasons set out below in the last paragraph of this section, I am satisfied that Ms Quick’s evidence on the content of this 
conversation is accurate and is to be preferred over the evidence of Mr Stagnitta. 

10 Mr Stagnitta forwarded to the Company, immediately after his conversation with Ms Quick on 1 April 2015, copies of 
documents relevant to his application to work for the Company. Under cover of an email from Mr Stagnitta stating that he 
‘would like to apply for the position as a Mechanical Fitter, Pipefitter, or Hydrotester for any upcoming work’, he included 
including a copy of a trade course certificate stating he had completed a fitting and turning trade course in 1979.13 Under cover 
of another email on the same day, Mr Stagnitta stated, ‘Here is a list of my references for my pipefitting application’. 

11 On 22 April 2015, Mr Stagnitta was interviewed for a position as a pipe fitter with the Company. The interview was by way of 
a three-way telephone conversation between Ms Quick, Mr Corey Van Wyngaarden (a piping superintendent of the Company 
at the Wheatstone Project) and Mr Stagnitta. There is a dispute about the content of the conversation. Ms Quick states that she 
heard Mr Van Wyngaarden explain to Mr Stagnitta that the Company’s view was that he was not entitled to a tradespersons 
allowance because he did not possess a Certificate III in Engineering-Fabrication Trade and that she heard Mr Stagnitta 
indicate that he understood and agreed to abide by the Company’s position.14 Mr Stagnitta’s evidence was there was no 
discussion of entitlements.15 Ms Quick kept notes of the conversation by completion of a template ‘Workforce Interview 
Guide’. However, the document does not make reference to any conversation about the tradesperson allowance. The Company 
did not call Mr Van Wyngaarden to give evidence. This omission was not explained. I infer that his evidence would not have 
assisted the case for the Company.16 I am unable to make a finding that Ms Quick’s evidence on the content of the 
conversation is to be preferred over the evidence of Mr Stagnitta. To be clear, I am also not positively satisfied as to the 
account of Mr Stagnitta. It is implausible that a job interview would not include some mention of remuneration. I am unable to 
make a finding on what, if anything, was said during this telephone conversation about payment of tradespersons allowance. 

12  In mid May 2015, Mr Stagnitta successfully completed a pre-employment medical assessment and ‘verification of competency 
test’ to verify that he possessed the skills necessary for the position of pipe fitter. 

13 On 27 May 2015, Ms Quick telephoned Mr Stagnitta to inform him that his application to work for the Company was 
successful and to offer a position as a pipe fitter.17 Ms Quick does not recall the conversation other than to state her usual 
practice was to ‘run through a script’ document in front of her, including making reference to eligibility (or not) of the new 
employee to a tradespersons allowance.18 Mr Stagnitta does not refer to this telephone call in his evidence.19 The ‘offer script’ 
is in evidence and does not identify who is entitled to a tradespersons allowance other than re-state the relevant words of the 
Agreement, i.e. engaged at ‘Tradesperson level’ and who has a trade qualification and who is required to perform the full range 
of duties of a tradesperson.20 I accept that Ms Quick understood the Company position to be that this clause would result in Mr 
Stagnitta not being paid the allowance. However, given the equivocal content of her ‘script’, I cannot be satisfied of anything 
specific being said to Mr Stagnitta as to his entitlement to a tradesperson’s allowance during this conversation. 

14 On 28 May 2015, Ms Quick sent the First Offer Letter by email to Mr Stagnitta. The First Offer Letter: 

• contained an offer of employment to Mr Stagnitta as a ‘Fulltime Pipefitter Trade Qualified’; 
• stated that ‘employment conditions will be in accordance with the’ Agreement; 

• stated that wages and allowances applicable to Mr Stagnitta’s classification were to be paid in accordance with the 
Agreement; and 

• stated that wages and allowances applicable to Mr Stagnitta’s classification were to be paid in accordance with the 
Agreement. 

15 The letter included a table with rows for each payment type and an adjacent column of an amount payable ‘Upon 
Commencement’. For example, the payment type of ‘Wage payment per hour’ appears in a row with the amount $47.27 in the 
adjacent column. Relevantly, the payment type of ‘Tradespersons Allowance per hour’ appears in the fourth row with the 
amount $1.97 in the adjacent column. Mr Stagnitta signed the First Offer Letter, indicating his acceptance of that offer. 

16 On 29 May 2015, Ms Quick initiated a telephone call to Mr Stagnitta. I am satisfied that the motivation for her telephone call 
was the discovery by Ms Quick that the content of the First Letter Offer sent on the previous day did not reflect the position of 
the Company that a tradespersons allowance was not payable to a pipe fitter. She was resilient in cross-examination on the 
reliability of her evidence on this issue. There is a dispute about the content of the conversation. Ms Quick gave evidence of 
informing Mr Stagnitta that the First Offer Letter incorrectly stated that a tradespersons allowance would be paid to him and 
that a revised offer would be sent to him.21 Ms Quick stated that Mr Stagnitta responded with words to the effect that he 
accepted that there had been an error and that he would accept the Company offer of employment without the tradesperson 
allowance being paid. Mr Stagnitta gave evidence of Ms Quick, without explanation, telling him to ignore the First Offer 
Letter; she was going to send an amended offer.22 For reasons set out below in the last paragraph of this section, I am satisfied 
that Ms Quick’s evidence on the content of this conversation is accurate and is to be preferred over the evidence of Mr 
Stagnitta. 
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17 After her telephone conversation, Ms Quick attached the Second Offer Letter to an email to Mr Stagnitta. The email of 29 May 
2015 stated, ‘Revised Letter of Offer attached as discussed.’ Ms Quick intended the Second Offer Letter to be an amended 
version of the First Offer Letter, omitting reference to a pipefitter being a ‘trade’ and omitting reference to an entitlement to a 
tradespersons allowance.23 However, in error, the Second Offer Letter was identical to the First Offer Letter. Soon after receipt, 
Mr Stagnitta signed the Second Offer Letter, incorrectly recording the signed date as 27 May 2015, and sent the signed offer to 
the Company. The date of signing must have been on or after the date that Ms Quick sent the Second Offer Letter which was 
29 May 2015. Ms Quick did not become aware of the error until after this claim had been filed in this court. 

18  On 11 June 2015, Mr Stagnitta attended the Company premises in Kewdale to complete his induction as a new employee. 
Among a group of 13 new employees of the Company, Mr Stagnitta signed documents presented to him in a ‘payroll pack’. It 
is agreed that the payroll pack included payroll, taxation and superannuation records.24 There is a dispute about whether the 
payroll pack included the Third Offer Letter and whether that letter was signed by Mr Stagnitta during the induction. The Third 
Offer Letter was identical to the First Offer Letter except omitting reference to a pipefitter being a ‘trade’ and explicitly stating 
that Mr Stagnitta was not entitled to a tradespersons allowance. Ms Quick stated that the usual practice of the Company was to 
include in the payroll pack a copy of an employee’s (most recent) offer letter for re-signature and for her to sight each 
employee’s signed documents, including the offer letter, at the end of the induction session.25 Ms Quick produced, from the 
Company records, the signed documents from the payroll pack, including the Third Offer Letter apparently signed by Mr 
Stagnitta, albeit dated 10 June 2015.26 Mr Stagnitta stated that he had no recollection of sighting or signing the Third Offer 
Letter during the induction session.27 For the reasons stated in the following paragraph: I am satisfied that Mr Stagnitta signed 
the Third Offer Letter during the induction session; and I am not satisfied that Mr Stagnitta read the document or was given an 
adequate opportunity to consider the contents of the document prior to being asked to sign it. 

19 Ms Quick gives plausible and uncontradicted evidence of the following events and I am satisfied as to the reliability of her 
evidence in this regard: 

• creating the Third Offer Letter after her telephone conversation with Mr Stagnitta on 29 May 2019; 

• saving the Third Offer Letter in the Company records; 

• mistakenly sending the Second Offer Letter to Mr Stagnitta on 29 May 2019; 
• the Company practice of including an employee offer letter in each induction payroll pack for the purpose of 

updating Company records with an offer letter containing a ‘wet signature’ of each new employee; 

• attending the induction session of Mr Stagnitta; 

• her practice of checking that each employee signed all documents in the each payroll pack, including each offer 
letter; and 

• having no recollection of Mr Stagnitta omitting to sign any document included in his payroll pack.28 
20 Mr Stagnitta agreed that the Third Letter Offer in the Consolidated Exhibit Book29 contained a signature that was the same as 

his own signature. It is implausible that an unknown third party has forged the signature of Mr Stagnitta. I am satisfied that Mr 
Stagnitta signed the Third Offer Letter during the induction session on 11 June 2015, mistakenly recording the date as 10 June 
2015. The payroll pack contained payroll, taxation and superannuation documents in addition to the Third Offer Letter.30 The 
pack was presented to Mr Stagnitta at the commencement of a ‘signing’ session early on the induction day of the 11 June 2015. 
He was expected to sign the documents and move on to the next session. There is no evidence on the time available to Mr 
Stagnitta to consider the contents of the pack before he was expected to attend the following session. Mr Stagnitta did not 
initial each page of the Third Letter Offer. I would not infer that Mr Stagnitta was given an opportunity to read the contents of 
the pack. Mr Stagnitta may, truthfully, not have recalled sighting and signing the Third Offer Letter because it was one of a 
number of documents that he signed at the same time. 

21 On 11 June 2015, Mr Stagnitta commenced work for the Company as a pipe fitter. Given the references in the three offer 
letters to the Agreement and particularly to the ‘Pipe Fitter’ classification and the Tradespersons Allowance, it is convenient to 
set out the text of cl 9(1) of the Agreement on Wage Rates and cl 10 of Appendix 2 of the Agreement on Special Allowances 
(the Tradesperson Allowance Clause): 

9 WAGE RATES 
WAGE AND CLASSIFICATION STRUCTURE 
(1) The classification structure in this Agreement is set out below. Indicative tasks undertaken by various levels 

within the classification structure is described in detail in Appendix 1 Classification Structure of this 
Agreement. 
Employees must be prepared to perform all tasks as required of their classification level or any lower level for 
which they have the required skills and competence provided that the intention of this provision is not to 
promote the de-skilling of classifications, but to recognise and make use of the full range of skills and 
competence held by the workforce. 
Employees covered by this Agreement shall be classified at a level as specified by this clause and Appendix 1 
based on their skills, qualifications, experience, competency and training provided that the Company has the 
need for such skill and competence. Each Employee's classification level will be specified in their letter of 
appointment. Employees may be required to carry out work either individually or as part of a work group. 
Employees are responsible for carrying out work in a safe manner and for the quality of their work. Employees 
at all levels shall carry out all duties which are: 

(a) incidental or peripheral or ancillary to their main tasks or functions, and/or 
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(b) within their skill, competence and training, and/or 
(c) routine functions. 
An Employee, engaged in writing, for more than two hours, during one day on duties carrying a higher rate than 
the Employee's Ordinary Classification, shall be paid the higher rate for the whole day. Otherwise the employee 
shall be paid the higher rate for the time so worked  
The following are the minimum hourly wage rates payable to Employees for working Ordinary Hours under the 
classifications described. Civil/Structural classifications are described in Appendix 1 - Classification Structure 
of this Agreement. 

… 
CIVIL/STRUCTURAL 
… 
TRADE & TECHNICAL CLASSIFICATIONS 

 $ from 
commencement 

.. … 

Extra Low Voltage 
Installer/Communication 
Technician 

39.20 
  

Welder 
Pipe Fitter 
Boilermaker 
Mechanical Fitter 
Carpenter 
Painter 
Refractory Tradesperson 
Sheetmetal Worker (1st class) 
Sprinkler Plumber 
Communications Tradesperson  
Tradesperson - other 

40.84 

  

… 
Licensed Plumber 
Welder Special Class 
Mechanical Tradesperson 
Special Class 

42.88 

  

… 
Instrument Tradesperson  
… 

44.92 
  

Electronics Tradesperson 46.97   
CRANE CLASSIFICATIONS 
… 
APPENDIX 2: SPECIAL ALLOWANCES 
… 
TRADESPERSON ALLOWANCE 
(10) An employee who is engaged at Tradesperson level or higher, holding a current tradesperson certificate or 

tradespersons rights recognition who is required to perform the full range of duties of a Tradesperson, shall be 
paid an hourly all purpose allowance in accordance with the table below: 

… 
22 Mr Stagnitta was not paid a tradespersons allowance. In August 2015, he complained in writing that he was not being paid the 

tradespersons allowance and specifically adverted to the content of the First Offer Letter and the Second Offer Letter.31 The 
Company’s reply, by letter dated 31 August 2015 from project superintendent, Mr George Kerr, was to the effect that he had 
twice been informed that he had not entitlement to the allowance: adverting to Ms Quick’s version of the telephone 
conversation with Mr Stagnitta of 29 May 2015 (outlined above) and also to the Second Offer Letter, incorrectly assuming that 
the First Offer Letter had been amended.32 Mr Stagnitta did not reply to the letter, plausibly explaining in cross-examination 
that he determined to ask his union to pursue the issue on his behalf.33 In the period November 2015 to January 2016, Mr 
Stagnitta raised with Mr Leigh Cocks, a piping superintendent with responsibility for supervision of Mr Stagnitta, his concern 
about the non-payment of the tradesperson allowance. Mr Cocks considered and discussed the issue with other supervisors. 
There was no resolution of Mr Stagnitta’s complaint until, on 10 October 2016, he was re-classified and commenced a new 
role as a mechanical fitter. 
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23 Mr Stagnitta’s work as a pipe fitter between 11 June 2015 and 9 October 2016 required him to undertake the full range of 
duties of a pipe fitter, including, with respect to pipes: cutting, preparing for welding, grinding, sanding, aligning, measuring, 
cleaning and hand facing and reading drawings. He was also required, occasionally and incidental to his work as a pipefitter, to 
perform other duties: bolt up flanges and valves, bolt pipe spools and (as one of a team) certain high-tension work. Mr 
Stagnitta’s training and experience as a fitter and turner was relevant and helpful to his work as a pipe fitter. 

24 The duties performed by a pipe fitter require skill and expertise. However, a pipe fitter is not a Recognised Tradesperson; a 
pipe fitter is not within the list of occupations for which exist uniformly recognised qualifications recognised in the 
construction industry. In the construction industry, the position of pipe fitter is filled by any person with the necessary skills 
and expertise. It is not necessary for a pipe fitter to be a Recognised Tradesperson. However, a pipe fitter may, in addition to 
having the skill and expertise necessary to be a pipe fitter, also be a Recognised Tradesperson. In fact, many persons working 
for the Company as a pipe fitter were also a Recognised Tradesperson, having a qualification such as boilermaker, plumber or 
a fitter and turner. The same observations may also be made of a ‘Welder’. A welder is not a Recognised Tradesperson. The 
position is filled by any person with the necessary skills and expertise. A welder may, in addition to having the skill and 
expertise necessary to be a welder, also be a Recognised Tradesperson. 

25 A mechanical fitter is a Recognised Tradesperson. On the Wheatstone Project, mechanical fitters regularly work alongside pipe 
fitters. Certain specialised tasks must be undertaken by a mechanical fitter and may not be undertaken by a pipe fitter: testing 
(except of hand torqueing joints); and responsibility for bolted joints and inline mechanical components (as required by 
drawings).34 

26 In addition to the Agreement, other enterprise agreements made under the FW Act cover other parties engaged in construction 
on the Wheatstone Project (e.g. the first such agreement was the John Holland Pty Ltd Wheatstone Project Agreement 2012) or 
parties engaged in related construction projects (e.g. CBI Constructors Pty Ltd – AMWU – Gorgon Project – Barrow Island 
Greenfields Agreement 2010). 

27 In respect of the following conversations between Mr Stagnitta and Ms Quick on 1 April 2015 and 29 May 2015, I have 
concluded (above) that I am satisfied as to the reliability of the account of each conversation given by Ms Quick. My reasons 
for this conclusion are as follows: 

(1) I have made a finding (above) that Ms Quick created the Third Offer Letter after her conversation with Mr 
Stagnitta on 29 May 2015. The contents of the Third Offer Letter are consistent with her account of the 
conversation with Mr Stagnitta on 29 May 2015. 

(2) The Company letter of 31 August 2015, drafted after consultation with Ms Quick35, is consistent with Ms Quick’s 
account of the conversation with Mr Stagnitta on 29 May 2015 being repeated by her to the author of the letter of 
31 August 2015. 

(3) In cross-examination, Ms Quick was directly responsive to questions including questions where the answers did 
not assist the case for the Company. She promptly agreed that: her notes of conversations with Mr Stagnitta do not 
mention the ‘tradesperson allowance’; and that she had no recollection of the conversation of 27 May 2015 in 
which she made an offer of employment. Ms Quick’s account of some of her conversations with Mr Stagnitta 
included specific details about what was stated and comments on distinctive aspects of Mr Stagnitta’s personality. 

(4) I have considered the submissions made on behalf of Mr Stagnitta questioning the accuracy and reliability of the 
evidence of Ms Quick.36 Ms Quick’s affidavit was prepared over two years after the critical conversations. She 
had dealt with many, many prospective employees of the Company before, during and after the period that she 
was dealing with Mr Stagnitta. She had no recall at all of the content of some of her interactions with Mr 
Stagnitta, for example, arranging pre-employment logistics or the telephone conversation advising him of his 
successful application (after the interview of 22 April 2015). Her notes of conversation of 1 April 2015 did not 
confirm her oral evidence.37 Ms Quick was unable to explain ‘how she made the mistakes’ that resulted in the 
First Offer Letter and the Second Offer Letter containing errors. There is force in each submission. However, 
taking into account these points, individually and collectively, I remain satisfied as to Ms Quick’s account of the 
conversations of 1 April 2015 and 29 May 2015. The fact of a telephone conversation between Ms Quick and Mr 
Stagnitta on 29 May 2015 is not in dispute. Nor is it in dispute that the subject matter of the conversation was Ms 
Quick’s desire to replace the First Offer Letter with new written offer for Mr Stagnitta to sign. Some explanation 
was required. The true explanation (of an error in the First Offer Letter) is consistent with the position of the 
Company on tradesperson allowances at that time. The content of Ms Quick’s record of the 1 April 2015 
conversation does not contradict her oral evidence. Her inability to recall certain events is to be expected given 
the passage of time. 

(5) I would not (as urged by submissions on behalf of the Company) draw any inferences from the absence of a 
replying affidavit by Mr Stagnitta. However, the brief recollections of his conversations with Ms Quick that 
appear in his affidavit, were not supplemented by Mr Stagnitta during cross-examination. He had limited recall of 
detail of the topics discussed on 1 April 2015 and the fact of the telephone conversation on 27 May 2015. Mr 
Stagnitta was also unhelpfully defensive. For example, Mr Stagnitta testified by way of evidence in chief (in his 
affidavit) that in the telephone conversation of 29 May 2015, Ms Quick stated that she was going to send an 
amended offer. When pressed to explain his understanding of the proposed amendment, Mr Stagnitta countered 
that Ms Quick may have stated that she going to send another offer. Whether Ms Quick promised an ‘amended 
offer’ or ‘another offer’ is less significant than Mr Stagnitta’s attempts to avoid directly answering questions 
going to the reliability of his evidence in chief. I do not agree with the Company’s submission that I should infer 
that Mr Stagnitta was an untruthful witness by reason of his conduct after he commenced employment and 
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arguing for a tradesperson allowance.38 However, I was left questioning the reliability of the evidence of Mr 
Stagnitta on the content of the conversations of 1 April 2015 and 29 May 2015. 

(6) I have been unable to resolve disputes concerning certain peripheral facts and those disputes have played no part 
in making my findings above. Assertions about those facts have not been relied upon in reaching my conclusion. 
For example: whether Mr Stagnitta or Ms Quick initiated the telephone call of 1 April 2015; and whether Mr 
Stagnitta mentioned Mario Cavuto or Rick Reece to Ms Quick. 

Issue 1: Enterprise Agreement Claim: Entitlement to a Tradespersons Allowance 
28 I respectfully adopt the observations made in Re Harrison; Ex Parte Hames [2015] WASC 247 [50] (Beech J) on the 

approach to be taken by a court when interpreting a legal instrument: 
1. The primary duty of the court in construing an instrument is to endeavour to discover the intention of the parties as 

embodied in the words they have used in the instrument; 
2. It is the objectively ascertained intention of the parties as it is expressed in the instrument, that matters; not the 

parties’ subjective intentions. The meaning of the terms of an instrument is to be determined by what a reasonable 
person would have understood the terms to mean; 

3. The objectively ascertained purpose in object of the transaction that is the subject of a commercial instrument may 
be taken into account in construing that instrument. This may invite attention to the genesis of the transaction, its 
background and context; 

4. The apparent purpose or object of the relevant transaction can be inferred from the express and implied terms of the 
instrument, and from any admissible evidence from the surrounding circumstances; 

5. An instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 
inconvenience. However it must be brought in mind that business common sense may be a topic upon which minds 
may differ; and 

6. An instrument should be construed as a whole a construction that makes the various parts of an instrument 
harmonious is preferable if possible, each part of an instrument should be construed so as to have some operation. 

29 When interpreting legal instruments of the nature of industrial awards and agreements, some emphasis has been placed on the 
need to have regard to the fact that such instruments are commonly drafted by lay persons. In Qube Ports Pty Ltd v Maritime 
Union of Australia [2018] FCAFC 72 [64] – [65], White J states: 

There are well developed principles concerning the construction of industrial awards and agreements which take account 
of the fact that they are commonly drafted by lay persons and lack the precision and clarity to be expected in commercial 
contracts. 
The principles were reviewed recently by Tracy J in Transport Workers Union of Australia v Linfox Australia Pty Ltd 
[2014] FCA 829 at [29]. It is not necessary to repeat the principles in detail in these reasons. It is sufficient to say that 
the court will seek to identify, in an objective way, the meaning intended by the parties to the agreement having regard to 
the language they have used and in doing so avoid a narrow or pedantic approach. In particular, the court takes account 
of the circumstance of the drafters of the agreement when likely of a ‘practical bent of mind’ and likely to have been 
concerned when expressing their intentions in ways understood in the context of the relevant industry and industrial 
relations environment. As with commercial contracts, the court will prefer a construction which gives effect to the 
presumed purpose of the parties. 

The Agreement 
30 It is apparent that whether or not Mr Stagnitta is entitled to the tradespersons allowance requires construction of Tradesperson 

Allowance Clause in light of the Agreement (including Appendix 2) as a whole. 
31 The Agreement commenced in December 2013. The Agreement is divided into sections and appendices that regulate: 

(1) the coverage of the Agreement (section 1); 
(2) calculating the income of employees (section 2); 
(3) working hours, including time considered to be eligible for overtime payments (section 3); 
(4) paid and unpaid leave for specified purposed (section 4); 
(5) miscellaneous topics: casual employment, termination, payment of wages, cyclone procedure, etc. (section 5); 
(6) detailed descriptions of the occupation of each ‘Civil/Structural’ classification listed in clause 9 (appendix 1(1)); 
(7) detailed descriptions of the qualifications and role of select ‘Trade & Technical’ classifications: ‘Electrician – 

Special Class’; ‘Instrument/Electrical Grade 1’ and ‘Electronics Tradesperson’ (appendix 1(2)); 
(8) criteria for payment of (special) allowances to employees and the rate of payment: (appendix 2); 
(9) criteria for payment to employees of travel expenses or a subsidy for living locally and the rate of payment 

(appendices 3 and 4); and 
(10) consultation on major change (appendix 5). 

32 The Agreement binds employees of the Company working in on-site construction work for the Wheatstone Project and 
employed in ‘classifications set out in’ cl 9 of the Agreement. 

33 Clause 9 of the Agreement serves three related functions. First, it lists the occupation of each employee of the Company bound 
by the Agreement and creates a ‘classification structure’ of those occupations. This is done by allocating each occupation into 
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a group and creating a hierarchy of groups, called ‘classification levels’. The levels are set out under three headings: 
‘Civil/Structural’, ‘Trade & Technical’ and ‘Crane’. Secondly, it provides a mechanism for the allocation of employees into 
classification levels, namely, as specified in the ‘letter of appointment’ of the Company. Clause 9 of the Agreement states that 
the allocation must reflect the skills and competency possessed by the employee as needed by the Company. It may be 
observed that cl 9 of the Agreement provides for allocation to a ‘level’ comprising multiple occupations and not to a single 
occupation named within the level. No doubt, the level is dictated by the particular occupation required by the Company on 
appointment and for which the employee has the requisite skills and competence. However, it is evident from the requirement 
of cl 9 of the Agreement that employees be ‘prepared to perform all tasks required of their classification level or any lower 
level’. That appointment is to a level and not to an occupation. The third function of cl 9 of the Agreement is to specify, by 
nominating the minimum hourly wage rates payable for each classification level, a basis for calculating the wages and certain 
other entitlements of employees of the Company. 

34 In addition to clause 9 on wage rates, section 2 of the Agreement contains: clause 10 on the site allowance payable to each 
employee; clause 11 on the allowance payable to ‘a leading hand appointed in writing as such’ by the Company; clause 12 on 
the allowance payable to an employee holding a first aid qualification and appointed in writing by the Company; clause 14 on 
the income protection insurance provided to each employee; and clause 15 on the payment to each employee of superannuation 
as required by law. 

Appendix 2 – Special Allowances. 
35  Section 2 of the Agreement also contains clause 13, stating that, ‘where relevant, an employee shall be paid the special 

allowance applicable to the work being performed by them as specified by Appendix 2 – Special Allowances of this 
agreement’. The emphasised words of cl 13 of the Agreement directs attention to an allowance being paid for work having a 
particular quality as defined in the appendix. Appendix 2 makes provision for 10 special allowances. 

36 In the case of nine of the 10 special allowances, the identity of the eligible employee is unambiguous. Four allowances are 
payable to every employee who works in a specified physical environment: on preheated steel (2(2)); within pipes (2(3)); 
welding work within pipes (2(4)); and on a barge (2(6)). Three allowances are payable to an employee whose occupation is 
specified by reference to a description corresponding to an occupation that appears in the classification structure in cl 9 of the 
Agreement and where the employee meets additional criteria. A ‘welder’ is entitled to a payment for the time involved in pre-
employment competency testing (2(1)). A ‘welder special class’ is entitled to a special allowance ‘when carrying out the full 
range of duties involved in specialist welding work’ as described in the appendix (2(5)). A ‘refractory tradesperson’ is entitled 
to a special allowance if the employee’s major and substantial work is in a refractory (2(7)). Two allowances are payable to a 
‘tradesperson’ (and an assistant) who holds and may be required to use a particular qualification under the Electricity Licensing 
Regulations 1991 (WA) (2(8) and 2(9)). The effect of the statutory qualification requirement is to render the reference to 
‘tradesperson’ otiose. A person holding a stated qualification under the Electricity Licensing Regulations 1991 (WA) is a 
Recognised Tradesperson.39 

Tradespersons Allowance Clause 
37 It is convenient to identify (and label) the three distinct elements of the Tradesperson Allowance Clause. Firstly, an employee 

must be ‘engaged at Tradesperson level or higher’ (the Engaged Element). Secondly, the employee must ‘hold a current 
tradesperson certificate or tradespersons rights recognition’ (the Qualification Element). Thirdly, the employee must be 
‘required to perform the full range of duties of a tradesperson’ (the Performance Element). 

38 Mr Stagnitta submits that the Engaged Element is satisfied upon an employee being classified by the Company to any level in 
the classification structure appearing under the heading, ‘Trade and Technical Classifications’. On this view, Mr Stagnitta was 
‘engaged at tradesperson level or higher’ because he was engaged as a ‘Pipe Fitter’ and thus to a level in the classification 
structure under the heading, ‘Trade and Technical Classifications’. Mr Stagnitta argues that the Qualification Element is 
satisfied by an employee being a Recognised Tradesperson. I have already made a finding that Mr Stagnitta is a Recognised 
Tradesperson by reason of his qualifications as a fitter and turner. Finally, Mr Stagnitta submits that the Performance Element 
is satisfied by an employee who performs the full range of duties required of the occupation that resulted in the employee being 
classified under the heading, ‘Trade and Technical Classifications’. Mr Stagnitta was classified under the heading ‘Trade and 
Technical Classifications’ by reason of being engaged as a pipe fitter and, throughout his employment performed the full range 
of duties of a pipe fitter. It follows, argues Mr Stagnitta, that he has performed the full range of duties of a tradesperson. 

39 The Company takes a different view of the Engaged Element. The Company submits that the Engaged Element is only 
satisfied upon an employee being classified by the Company on the basis of an occupation of a Recognised Tradesperson. For 
example (from the list in the Facts above which is not exhaustive), classification on the basis of the following occupations may 
result in an allowance being payable: plumber, carpenter, boilermaker, mechanical fitter and painter. Mr Stagnitta was engaged 
(and classified) by the Company as a pipe fitter. A pipe fitter is not a Recognised Tradesperson. On this view, Mr Stagnitta 
does not satisfy the Engaged Element. The Company argues that in construing the Engaged Element in this manner informs the 
meaning to be ascribed to the remaining two elements. The Qualification Element is satisfied by an employee being a 
Recognised Tradesperson in the classified occupation. The Performance Element is satisfied by the employee performing the 
full range of duties relevant to the occupation which resulted in the employee being classified by the Company on the basis of 
an occupation of a Recognised Tradesperson. For example, an employee classified to a level on the basis of being engaged as a 
Mechanical Fitter and who is a Recognised Tradesperson in the field of a Mechanical Fitter and who performs the full range of 
duties of a Mechanical Fitter is entitled to the allowance. 

40 My view is that, for the reasons that follow, the interpretation suggested by the Company is correct. 
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41 Mr Stagnitta’s submission requires the word ‘tradesperson’ in the Qualification Element to be ascribed a different meaning to 
the word ‘tradesperson’ in the Engaged and Performance Elements. The Company suggests a consistent interpretation linked to 
the skills, qualifications and duties of a Recognised Tradesperson. Consistency of interpretation is preferable, particularly 
within a single clause. 

42 Mr Stagnitta’s submission requires the word ‘tradesperson’ in the Qualification Element and the Performance Element to be 
ascribed a meaning other than the ordinary meaning of the word. It ascribes a meaning by calling in aid a list in cl 9 of the 
Agreement. The submission is not without force insofar as the phrase ‘Tradesperson level’ and the word ‘engaged’ in the 
Engaged Element invite comparison with the text of cl 9 of the Agreement containing references to ‘a classification level 
specified in a letter of appointment’ and to the classification structure heading ‘Trade & Technical’. I have also noted that the 
effect of cl 9 of the Agreement is to provide for allocation of an employee to a ‘level’ comprising multiple occupations and not 
to a single occupation named within the level. However, recalling my earlier observations on the functions performed by cl 9 
of the Agreement, I do not agree that the meaning of ‘Tradesperson level’ in the Engaged Element is assisted by noting a 
heading ‘Trades & Technical’ in a classification structure that contains occupations of Recognised Tradespersons (e.g. 
mechanical fitter) and occupations that are not of Recognised Tradespersons (e.g. pipe fitter, welder). 

43 An implication of the interpretation of the Engaged Element urged by Mr Stagnitta is that a Recognised Tradesperson will be 
entitled to an allowance notwithstanding appointment on the basis of skills not required of a Recognised Tradesperson (e.g. 
appointment of a pipe fitter or a welder). An implication of the suggested interpretation of the Performance Element is that a 
Recognised Tradesperson will be entitled to an allowance notwithstanding the duties being performed by the employee are 
unrelated to the particular trade of the Recognised Tradesperson. These implications are, objectively, unlikely to have been 
intended by the parties. Further, the implications are inconsistent with my observation (above) that cl 13 of the Agreement 
suggests a special allowance is for work performed. 

44  Finally, I address some specific submissions made by Mr Stagnitta: 
(a) It does not follow from the fact that some or many pipe fitters (or welders) are Recognised Tradespersons that 

the Qualification Element is satisfied by each occupation on a list that includes pipe fitter, welder and a number 
of occupations of Recognised Tradespersons. 

(b)  I would not infer that from a reference to ‘Tradesperson-other’ at the end of a list of occupations that each 
occupation in the list is that of a ‘Tradesperson’. The context is also consistent with a ‘Tradesperson-other’ 
being the occupation of Recognised Tradesperson not otherwise appearing in the list. 

(c) It is not ‘meaningless or confusing’ to prefer the interpretation suggested by the Company over the 
interpretation suggested by Mr Stagnitta. I am unable to ascribe any significance to the use of a capital ‘T’ 
when interpreting the Qualification Element. 

(d) The proportion of pipe fitters employed by the Company (or generally) who are Recognised Tradespersons is 
not significant when construing the Tradesperson Allowance Clause. It may be accepted that many if not most 
pipe fitters are Recognised Tradespersons. However, even if every pipe fitter employed by the Company was a 
Recognised Tradesperson, the question remains whether the effect of the Tradesperson Allowance Clause is to 
confer upon a pipe fitter an entitlement to the allowance. 

Issue 2(a): Employment Contract Claim: Jurisdictional Issues 
45 This court, constituted by an Industrial Magistrate, is created by s 81 of the Industrial Relations Act 1979 (WA) (IR Act). It 

exercises the jurisdiction conferred by sections 81A and 81AA of the IR Act (and other Western Australian statutes). Nothing 
in the IR Act (or any other Western Australian statute) confers jurisdiction on this court to determine a dispute concerning the 
Employment Contract. However, s 77(iii) of the Constitution empowers the Commonwealth Parliament to invest any court of a 
state with federal jurisdiction with respect to, inter alia, ‘any matter arising under the any laws made by the Parliament’. The 
FW Act invests certain state courts, defined as an ‘eligible State or Territory court’, with the jurisdiction specified in the FW 
Act. This court, being constituted by an Industrial Magistrate, is an ‘eligible State or Territory court’,40 and is invested with the 
jurisdiction specified in the FW Act. 

46 The jurisdiction of this court under the FW Act is primarily defined by three provisions, discussed in more detail below: 
(1) section 539 which identifies the civil remedy provisions of the FW Act which may be the subject of an application 

to an eligible state or territory court; 
(2) section 545(3) which describe the criteria for an eligible state or territory court to make an order for an employer 

to pay an amount to an employee upon the contravention of civil remedy provision; and 
(3) section 546(1) which concerns the making of pecuniary penalty orders upon the contravention of a civil remedy 

provision. 
47 Section 539 of the FW Act identifies, from among the several civil remedy provisions of the FW Act, the particular civil 

remedy provisions for which application may be made to an eligible state or territory court ‘for orders in relation to a 
contravention of the provision’.41 The provision also identifies, for each civil remedy provision, the person with standing to 
make application to the relevant court and, expressed in penalty units, the maximum penalty for a contravention.42 Relevant to 
Mr Stagnitta’s claim in this court, s 539 of the FW Act provides for an application to this court by an employee for orders in 
relation to a contravention of civil remedy provision created by s 323(1) of the FW Act. Section 323(1) of the FW Act provides 
that ‘an employer must pay an employee amounts payable to the employee in relation to the performance of work …in full’. 
Mr Stagnitta alleges that it was a term of the Employment Contract that the Company pay him the tradesperson allowance 
specified in the First Offer Letter or the Second Offer Letter. The failure to pay the allowance is alleged by Mr Stagnitta, 
adopting the language of s 323(1) of the FW Act, to be a failure to ‘pay an amount payable (under the Employment Contract) 
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to an employee in relation to the performance of work’. Section 544 of the FW Act states that an application for an order must 
be made within six years of the contravention. Mr Stagnitta’s claim is made within six years of the alleged contravention 
commencing in June 2015. 

48 Section 545(3) of the FW Act provides that an eligible state or territory court ‘may order an employer to pay an amount to an 
employee if the court is satisfied’ of two criteria. First, the employer must have an obligation, ‘under the Act or under a fair 
work instrument’ (e.g. a modern award or an enterprise agreement) to pay the relevant amount. The meaning of ‘under the Act’ 
as it appears in s 545(3) of the FW Act was the subject of examination in Sharrock, discussed below. Secondly, the failure to 
pay the relevant amount must be a contravention of a civil remedy provision. 

49 Section 546(1) of the FW Act provides that ‘an eligible State or Territory Court’ may order a person who has contravened a 
civil remedy provision to pay a pecuniary penalty that the court considers appropriate. 

50 At issue before Scaddan IM in Sharrock was the power of this court, in a claim attracting the small claims procedure under 
s 548 of the FW Act, to make an order that an employer (Downer EDI Mining Pty Ltd) pay the amount of $7,569.83 to an 
employee (Sharrock) upon an allegation of a breach of an employment contract. The claim was calculated by reference to the 
difference between employee entitlements of $42.17 per hour, alleged to be a term of the employment contract, and employee 
entitlements of $39.65 per hour, alleged (by the employer) to be a term of an enterprise agreement. Two relevant issues were 
addressed by Scaddan IM. 

51 First, after reviewing relevant cases, Scaddan IM concluded (at [29]) that the failure to make a payment provided for in an 
employment contract was a contravention of s 323(1) of the FW Act: 

[A] failure to pay a contractual entitlement is capable of contravening s 323 of the FWA.  Given such a contravention of 
s 323 is capable of being heard and determined in an eligible state or territory court as a civil remedy provision, it 
follows that it is open for an application for an order relevant to a contravention of s 323 (as it relates to a breach of a 
contractual entitlement) to be made to eligible state or territory court (the Industrial Magistrates Court). 

52 Secondly, Scaddan IM concluded (at [73] – [76]) that the contractual obligation to make a payment is not, by reason of section 
323(1), an obligation ‘under the Act’: 

[73] The words required to pay the amount ‘under this Act’ in s 545(3) of the FWA must have work to do or meaning 
in the context of the amount required to be paid by the employer.  These words in effect qualify what amount the 
employer is required to pay.  Otherwise the section could merely have referred to any amount the employer 
might be required to pay without reference to the FWA or any other federal instrument. 

[74] Therefore, Mr Sharrock’s claim needs to be referrable to another section of, or obligation under, the FWA over 
and above the legal obligation to pay in full in s 323 in order for any amount sought to be paid by Downer EDI 
Mining.  No other section or requirement has been established by Mr Sharrock. 

[75] The IMC is not empowered under s 545(3) or s 548(1A) to make an order for compensation and the order 
sought by Mr Sharrock is an amount for damages for an alleged breach of contract and not one which is 
referrable to any amount required to be paid by Downer EDI Mining under the FWA. 

[76] While s 323 of the FWA opens the door to a claim under the FWA by placing a legal obligation on the employer 
to pay in full amounts owed, it does not, of itself, empower the IMC to make the order sought by Mr Sharrock 
by: (1) providing a remedy; or (2) specifying an obligation on the employer as to what the employer is required 
to pay under the FWA. 

53 In a claim to which the small claim procedure applies, s 548 and s 548(1A)(a)(i) of the FW Act limits the power of this court to 
making an order for an employer to pay an amount required to the paid ‘under the Act’. It followed, in Sharrock, this court 
lacked the power to make the order that was sought by the employee. 

54 Relevant to Mr Stagnitta’s claim in this court, s 545(3) of the FW Act limits the power of this court in precisely the same 
language as s 548(1A)(a)(i) of the FW Act. If the reasoning in Sharrock is applied to s 545(3) of the FW Act, it will be 
necessary for Mr Stagnitta to identify a provision of the FW Act other than section 323(1) which has the effect of creating an 
obligation to pay the amount claimed pursuant to the Employment Contract. 

55 The Company submits that the reasoning in Sharrock applies to Mr Stagnitta’s claim with the result that ‘in the event that Mr 
Stagnitta is successful in establishing his contractual claim, the extent of any underpayment would not be recoverable on 
account of lack of jurisdiction’.43 

56 Mr Stagnitta’s submission on Sharrock makes three points.44 First, it argued that Sharrock should be distinguished on the 
basis that it was a case concerned with a small claim proceeding.45 The argument does not engage with the similarity of 
language in s 548(1A) (on small claims) and s 545(3) of the FW Act (relevant to Mr Stagnitta’s claim) and is not persuasive. 
Secondly, it is argued by reference to the text of relevant provisions of the FW Act46 and the failure to give weight to cases that 
emphasise the ‘stand-alone’ nature of the obligation created section 323(1),47 that the reasoning in Sharrock is wrong. As a 
matter of judicial comity, an Industrial Magistrate will follow earlier decisions of the Industrial Magistrates Court unless the 
Magistrate is of the view that the earlier decision is plainly wrong.48 It has been said the principle is apt for application to 
questions of statutory construction where courts are often faced with a choice of possible interpretations.49 The submissions on 
behalf of Mr Stagnitta has not led me to conclude that the reasoning in Sharrock is plainly wrong. A textual analysis of the FW 
Act results in a range of plausible outcomes on the meaning of the phrase ‘under the Act’ in s 545(3) of the FW Act, including 
the outcome favoured in Sharrock. The relevant jurisprudence of the Federal Court on the significance of the s 323(1) of the 
FW Act was not overlooked in Sharrock.50 
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57 The third argument made in Mr Stagnitta’s submission is to observe that, consistent with the reasoning in Sharrock,51 this 
court has power to make the order sought by Mr Stagnitta if he is able to identify a provision of the FW Act other than section 
323(1) which has the effect of creating an obligation to pay the amount he claims pursuant to the Employment Contract. Mr 
Stagnitta nominates s 542(1) of the FW Act on safety net contractual entitlements as such a provision. I agree with this 
submission. Section 542(1) of the FW Act provides that ‘a safety net contractual entitlement’ has effect as an entitlement of an 
employee under the FW Act. A ‘safety net contractual entitlement’ is defined in s 12 of the FW Act to mean an entitlement 
under a contract between an employee and an employer that relates to any of a list of subject matters that include, by reference 
to s 139(1)(g)(ii) of the FW Act, allowances for skills that are not taken into account in rates of pay.52 The Second Offer Letter, 
identifying a ‘wage payment per hour’ and a separate ‘tradespersons allowance per hour’, makes provision for payment of an 
allowance for the skill of a tradesperson that is not taken into account in the rate provided for a wage payment. If the Second 
Offer Letter evidences the terms of the Employment Contract (discussed below), the tradespersons allowance in the 
Employment Contract is a safety net contractual entitlement which, as a result of s 542(1) of the FW Act, casts an obligation 
upon the Company to pay the allowance. The fact that, as a result of s 543 of the FW Act, this court would not have 
jurisdiction to entertain a claim by Mr Stagnitta in reliance on s 542(1) of the FW Act, does detract from the obligation upon 
the Company under s 542(1) to pay the allowance. The fact that, as a result of s 542(2) of the FW Act, the safety net 
contractual entitlement is ‘subject to any modifications by the Agreement’ and the Agreement makes provision for a 
tradesperson allowance, does not detract from the obligation of the Company under s 542(1) of the FW Act to make a payment 
under the Employment Contract that ‘is in excess of any basic entitlement under the Agreement’.53 

58 If the Company has an obligation to pay the tradespersons allowance as a result of the Employment Contract (discussed 
below), Mr Stagnitta will have satisfied the two conditions in s 545(3) of the FW Act for an order that the Company pay the 
allowance to him: 

(1) the allowance is an entitlement under the FW Act, namely under s 542(1) and s 542; and 
(2) the failure to pay the allowance is a contravention of a civil remedy provision, namely s 323(1) of the FW Act. 

59 Mr Stagnitta and the Company have made competing submissions on the issue of whether this court has the jurisdiction to 
consider the equitable doctrine of ‘rectification’ (relied upon by the Company) in determining whether, because of the 
Employment Contract, the Company has an obligation to pay the allowance. The submissions assume that the issue requires 
consideration of the text of s 323(1) of the FW Act.54 In fact, as discussed in the previous two paragraphs, the issue requires 
consideration of the text of s 545(3) and s 542(1) of the FW Act. Those provisions, and the definition of ‘safety net contractual 
entitlement’ found in s 12 of the FW Act combine to confer on this court the power to make an order for payment of an amount 
that is an ‘entitlement under a contract between’ Mr Stagnitta and the Company relating to the tradespersons allowance.55 
There is no express or implied limitation on the power of this court suggested by ordinary meaning of the phrase ‘entitlement 
under a contract’ or by the ordinary meaning of the single words, ‘entitlement’, ‘under’ and ‘contract’. The ordinary meaning 
of the word ‘contract’ in a statute invites attention to the concept of a legally enforceable agreement, with an inquiry into the 
enforceable rights and obligations of the parties.56 I see no reason to exclude consideration of any principle of law – from 
statute, common law or equity – in order to determine the rights and obligations of the parties to the Employment Contract. 
The written submissions of Mr Stagnitta with respect to the effect of s 323(1) of the FW Act), do not persuades me to the 
contrary; authority on the non-federal jurisdiction of this court is distinguishable.57 

Issue 2(b): Employment Contract Claim: the Merits 
60 The Third Letter Offer states that a tradespersons allowance is not payable to Mr Stagnitta. I have found that Mr Stagnitta 

signed the Third Letter Offer on 11 June 2015. The signing of a written offer by the offeree is (almost always) compelling 
evidence of acceptance of an offer, irrespective of whether the offeree has read the written offer.58 However, it remains open 
for a party who has signed an offer to demonstrate that the circumstances of signing reveal that the offeror would not 
reasonably understand the offeree’s signature to be a manifestation of intent to assent to the terms of the offer.59 In my findings 
of fact above I describe the circumstances in which Mr Stagnitta signed the Third Letter Offer. He was with a group of other 
employees when they were ushered into a room as part of an induction process. They were requested to sign documents in a 
‘pack’ of documents before proceeding to the next stage of their induction. The Third Letter Offer was included among other 
documents in the ‘pack’. Numerous documents were to be signed. In a practical sense, Mr Stagnitta did not have an 
opportunity to depart from the Company premises before he signed the Third Letter Offer. In all of those circumstances, the 
Company could not reasonably understand that his signature was an assent to the terms of the Third Letter Offer. My view is 
that the terms of the Employment Contract are not to be found in the Third Offer Letter, notwithstanding my finding above that 
the Third Offer Letter was signed by Mr Stagnitta on 11 June 2015. 

61 The Second Offer Letter set out the wages and allowances to be paid to Mr Stagnitta in a tabular form, including a payment 
type of ‘Tradespersons Allowance per hour’ in the fourth row with the amount $1.97 in the adjacent column. The Company 
mistakenly included this payment type in the Second Offer Letter. It is not in dispute that the Second Offer Letter was signed 
by Mr Stagnitta on 29 May 2015 and forwarded by him to the Company. The objective theory of contract precludes the 
Company from reliance upon its mistake to deny the creation of a contract upon Mr Stagnitta signing the letter and 
communicating his acceptance to the Company.60 Subject to the application of the equitable doctrine of rectification, the terms 
of the Employment Contract are to be found in the Second Offer Letter. 

62 For present purposes, the law on rectification as stated in RCR Tomlinson Ltd v Russell [2015] WASCA 154 [49] – [54] may 
be adopted.61 There is a presumption that the terms of an instrument, signed by the parties, reflects the common intention of the 
parties to the agreement. The object of rectification is to reform an instrument that does not reflect the intention of the parties. 
The onus is upon a party seeking rectification to displace the presumption in favour of the terms of an instrument by proving 
that the written terms do not reflect the true agreement of the parties. The evidence necessary to discharge the onus must be 
clear and convincing. The common intention must be sufficiently clear and well-defined so as to be incorporated into the 
instrument. 
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63 I have made findings (above) that Ms Quick and Mr Stagnitta engaged in two conversations about whether or not the Company 
would pay Mr Stagnitta a tradespersons allowance if he was to be engaged as a pipe fitter. In the conversation on 1 April 2015, 
Ms Quick was unequivocal. The Company would not pay the allowance and Mr Stagnitta should not proceed with his 
application if this was not acceptable to him. In the conversation on 29 May 2015, Ms Quick was also unequivocal. She told 
him that the First Offer Letter mistakenly provided for payment to Mr Stagnitta of the tradespersons allowance and the 
Company would not pay the allowance to Mr Stagnitta. Mr Stagnitta said, in effect, that he would accept the Company offer of 
employment without the tradesperson allowance being paid. The Second Offer Letter signed by Mr Stagnitta shortly after this 
conversation with Ms Quick did not reflect their common intention. I am confident that the clarity of the common position 
reached in the conversation of 29 May 2015 because it followed an exchange of views on the same topic on 1 April 2015 and 
because Ms Quick identified the mistake in the First Offer Letter. 

64 I am satisfied as to the requirements for rectification of clear and convincing evidence of a well-defined term. The terms of the 
Employment Contract are to be found in the Second Offer Letter, rectified by the substitution of the words ‘not applicable’ in 
place of the figure ‘$1.97’ adjacent to the payment type, ‘Tradespersons Allowance per hour’. 

65 In the result, while the Company has an obligation under s 542(1) of the FW Act on safety net contractual entitlements to pay 
any allowance provided for in the Employment Contract, the Company has satisfied me that the Employment Contract does not 
provide for a tradespersons allowance to be paid to Mr Stagnitta. 

Conclusion 
66 Mr Stagnitta has been unsuccessful with his claim for payment of a tradespersons allowance during the period he worked for 

the Company as a pipefitter. I have considered and rejected the claim based upon the construction of the Agreement and, 
alternatively, based upon the terms of the Employment Contract. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
1 The trial in M 111/2016 Stagnitta v Bechtel Construction (Australia) Pty Ltd and M 163/2016 Wright v Bechtel Construction 
(Australia) Pty Ltd was conducted jointly and the reasons for judgment will be published at a joint hearing. There is sufficient 
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of Wright is determined on the basis of evidence admitted in that case. 
2 The Agreement, Appendix 2, clause (10). 
3 It follows from sections 50, 51, 539(1) and 545(3) of the FW Act that a contravention of the Agreement is also the contravention 
of a civil remedy provision of the FW Act and this court may make orders for the Company to pay to Mr Stagnitta amounts owed to 
him under the Agreement. It follows from the section 546 of the FW Act that this court may also order the Company to pay 
pecuniary penalty for contravention of the civil remedy provision. 
4 Transcript, ts 18 – 44 (18 April 2018). 
5 Transcript, ts 60 – 80 (18 April 2018). 
6 Transcript, ts 100 – 107 (19 April 2018). 
7 Noting the agreement of the parties to paragraphs of the affidavit to be omitted from evidence. 
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9 Exhibit 11, affidavit of Daniel Lee; exhibit 13, affidavit of Leigh Cocks, paragraph [35]. 
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April 2018). Ms Quick’s identification of herself as the author of the ‘screening questionnaire’ of 1 April 2015 (tab 3 of the 
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12 Exhibit 4, paragraph 4; Transcript, ts 23 (18 April 2018). 
13 Tab 4 of the ‘Consolidated Exhibit Book’. 
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15 Exhibit 4, paragraph [8]; Transcript, ts 24 (18 April 2018). 
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25 Exhibit 9 paragraph [102]. 
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in section 323(1). 
47 ‘Claimants’ (Written) Submissions’ about Sharrock (6 July 2018) at [14] – [15]; [29] – [33] on Australian Education Union v 
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48 BHP Billiton Iron Ore v The National Competition Council [2007] FCAFC 157 [88] – [89]. 
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53 Perera v Playkidz Enterprises Pty Ltd [2016] FCCA 2478 [2]. 
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affect legal relations is an act which itself ordinarily conveys a representation to a reasonable reader of the document. The 
representation is that the person who signs either has read and approved the contents of the document or is willing to take the 
chance of being bound by those contents…’. 
59 Toll (FGCT) Pty Limited v Alphapharm Pty Limited [2004] HCA 52 [63]: ‘There could also be circumstances in which one 
party would not reasonably understand another party's signature to a document as a manifestation of intent to enter into legal 
relations, or of assent to its terms.’ 
60 Taylor v Johnson [1983] HCA 5; (1983) 151 CLR 422 at 429 (Mason ACJ, Murphy and Deane JJ). 
61 ‘Claimant’s Outline of Submissions’ (28 March 2018) at [107]. 
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Schedule: Ruling on Objections to Evidence 
1 Section 551 of the FW Act provides that ‘a court must apply the rules of evidence and procedure for civil matters when hearing 

proceedings relating to a contravention’. There is authority for the proposition that the effect of the provision is that an ‘eligible 
State or Territory Court’ is required to apply the rules of evidence found in the common law and relevant state legislation (e.g. 
Evidence Act 1906 (WA)) when a claim concerns the contravention of a civil remedy provision of the FW Act: Gayle Balding, 
Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] WAIRComm 350; Cuzzin Pty Ltd v Grnja [2014] SAIRC 
36 [14]. 

2  In Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 [94] – [108] White J (with whom Mortimer and 
Bromwich JJ agreed) undertook a comprehensive analysis of the issue in the context of contravention proceedings before a 
state court of South Australia, the former Industrial Relations Court of South Australia (IRCSA). The IRCSA was created by 
South Australian legislation, the Fair Work Act 1994 (SA). It is convenient to set out s 154 of the Fair Work Act 1994 (SA) 
which has the effect of excluding the rules of evidence and, for comparison, extracts of s 81CA of the IR Act (WA) which is to 
be read with reg 35(4) of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) (also set out 
below): 
Section 154 of the Fair Work Act 1994 (SA) 

154—General principles affecting exercise of jurisdiction 
 (1) In exercising its jurisdiction, the Court or the Commission— 

 (a) is governed in matters of procedure and substance by equity, good conscience, and the substantial 
merits of the case, without regard to technicalities, legal forms or the practice of courts; and 

 (b) is not bound by evidentiary rules and practices but may, subject to subsection (2), inform itself as it 
thinks appropriate. 

 (2) The Court and the Commission must observe the rules of natural justice. 
Section 81CA of the Industrial Relations Act 1979 (WA) 

81CA. Procedure etc. of industrial magistrate’s courts 
… 

 (2) Except as otherwise prescribed by or under this Act or another law — 
 (a) the powers of an industrial magistrate’s court; and 
 (b) the practice and procedure to be observed by an industrial magistrate’s court, 

… 
 (5) When exercising prosecution jurisdiction an industrial magistrate’s court constitutes a court of summary 

jurisdiction and the Criminal Procedure Act 2004 applies. 
… 

Regulation 35 of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) 
35. Conduct of trial 
 (1) A trial must be conducted in public unless the Court is of the opinion that the interests of justice will be better 

served by conducting the trial in private. 
 (2) A Court may hear a trial at any time or place the Court thinks fit. 
 (3) A Court hearing a trial may adjourn the trial to a fixed date as the Court thinks fit. 
 (4) Except as provided in these regulations, a Court hearing a trial is not bound by the rules of evidence and may 

inform itself on any matter and in any manner as it thinks fit. 
3 The conclusion reached by White J in Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72, [105] – [108] 

was as follows: 
[105] It is apparent that s 551 [FW Act] does require the rules of evidence and procedure for civil matters to be applied 
by courts hearing proceedings relating to contraventions of a civil remedy provision. It is also apparent that s 551 must 
contemplate that the rules of evidence and civil procedure will vary from court to court. That is because s 546(1) of the 
FW Act vests jurisdiction to order the payment of pecuniary penalties in eligible State and Territory courts as well as in 
the Federal Court and the Federal Circuit Court. When the latter two courts are exercising the jurisdiction, the Evidence 
Act 1995 (Cth) applies. By reason of s 4 of the Evidence Act 1995 and the definition of ‘federal court; in the dictionary, 
the Evidence Act does not apply to proceedings in State and Territory courts. Section 79(1) of the Judiciary Act 1903 
(Cth) identifies the evidentiary and procedural regime to be applied by a State or Territory court when exercising federal 
jurisdiction: Rizeq v Western Australia [2017] HCA 23; (2017) 344 ALR 421 at [42], [58][63]. It provides: The laws of 
each State or Territory, including the laws relating to procedure, evidence, and the competency of witnesses, shall, except 
as otherwise provided by the Constitution or the laws of the Commonwealth, be binding on all Courts exercising federal 
jurisdiction in that State or Territory in all cases to which they are applicable. 
[106] This means that in those States and Territories which have a counterpart to the Evidence Act 1995, it is that 
counterpart which will supply the evidentiary rules to be applied. South Australia has not enacted a counterpart to the 
Evidence Act 1995. The laws relating to evidence in South Australia are, subject to modification by a particular statute, 
found in the common law and in the Evidence Act 1929 (SA). 
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… 
[108] Prima facie, s 154 of the Fair Work Act 1994 (SA) is a law of the State of South Australia relating to procedure and 
evidence and, accordingly, was to be applied by the Industrial Magistrate in this case. However, account had to be taken 
of the stipulation in s 79(1) [of the Judiciary Act 1903 (Cth)] that the laws relating to evidence and procedure of a State 
or Territory are binding “except as otherwise provided by ... the laws of the Commonwealth”. Is s 551 to be regarded as 
such a law? Can a provision that a court is not bound by the rules of evidence but may, subject to compliance with the 
rules of natural justice, inform itself as it thinks appropriate, be regarded as a rule of evidence for the purpose of s 551? 
The parties’ submissions did not address these issues. That suggests that it would be undesirable for the Court presently 
to be expressing concluded views about them. 

4 The effect of reg 35(4) of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA), provided for 
s 81CA of the IR Act (WA), is that when exercising non-federal jurisdiction this court is ‘not bound by the rules of evidence 
and may inform itself on any matter and in any manner as it thinks fit’. The effect of the regulation is that when exercising 
non-federal jurisdiction this court is not required to apply laws concerning evidence that would otherwise be required to be 
applied i.e. the laws concerning evidence contained in the Evidence Act 1906 (WA) and the common law.1 Absent s 551 of the 
FW Act, the effect of s 79(1) of the Judiciary Act 1903 (Cth), would be to apply reg 35(4) of Industrial Magistrates Courts 
(General Jurisdiction) Regulations 2005 (WA) to this court when exercising federal jurisdiction. However, s 79(1) of the 
Judiciary Act 1903 (Cth) is qualified. State laws on procedure and evidence are applied when exercising federal jurisdiction, 
except as otherwise provided by a law of the Commonwealth. The question for determination in this case is whether, properly 
construed, s 551 of the FW Act is a law of the Commonwealth that ‘otherwise provides’ for the application of particular laws 
relating to procedure and evidence. Section 551 of the FW Act states that ‘a court must apply the rules of evidence and 
procedure for civil matters when hearing proceedings relating to a contravention’. Comparison may be made with provisions of 
the FW Act expressly providing for the non-application of ‘the rules of evidence and procedure’ to small claims proceedings 
before the Federal Circuit Court or a magistrates court (s 548(3) of the FW Act) or in matters before the Fair Work 
Commission (s 591 of the FW Act). The comparison suggests a legislative intention of a qualitative distinction between the 
rules of evidence to be applied, on the one hand, by a court (including a state court) determining contravention proceedings 
and, on the other hand, by a court determining a small claims proceeding. 

5 The use of the definite article ‘the’ and the preposition ‘for’ in the text of s 551 of the FW Act is significant: ‘the rules of 
evidence and procedure for civil matters’. Grammatically, those words suggest the existence of a single body of rules in 
connection a category of cases (civil matters). The phrase ‘the rules of evidence and procedure’ has an accepted ordinary 
technical meaning; it comprises the law on evidence and procedure contained in statute and the common law as applied in 
judicial proceedings.2 Similarly, the phrase ‘civil matter’ has an accepted ordinary technical meaning as comprising all matters 
other than criminal matters.3 The legislative intention identified in the previous paragraph would be promoted if the ‘rules of 
evidence and procedure for civil matters’ required to be applied by s 551 of the FW Act was construed to mean the law of 
evidence and procedure applied by a court of general jurisdiction when exercising jurisdiction in non-criminal matters. This 
intention would be defeated if the ‘rules of evidence and procedure for civil matters’ required to be applied by s 551 of the FW 
Act was construed to mean the law of evidence and procedure applied by this court when exercising non-federal jurisdiction in 
non-criminal matters. My view is that, having regard to the grammatical structure of the section, s 551 of the FW Act bears the 
former construction and is to be preferred as a construction that promotes the intention of the legislature. 

6 In the result it is necessary to apply the laws of evidence contained in the Evidence Act 1906 (WA) when assessing the 
objections made to the admissibility of evidence in this case. 

7 My ruling on the objections of the Company, stated in a document filed on 10 April 2018, to the admissibility of the evidence 
of Mr Stagnitta is as follows: 
[19] Objection upheld insofar as reference to a ‘mechanical fitter’. Irrelevant. 
[20] Objection overruled. Evidence is of witness’ observations. 
[21] – [26] Objection overruled. Relevant only to rebut attack on credit. 

8 My ruling on the objections of Mr Stagnitta, stated in the Claimants’ Closing Submissions of 23 May 2018, to the admissibility 
of the evidence of Ms Quick is as follows: 
[23] Objection overruled. Witness belief as to the Company interpretation of the Agreement relevant only to explanation of her 
motive for impugned conduct. 
[24] Objection upheld. Irrelevant. 
[25] Objection overruled. Witness belief as to the Company interpretation of the Agreement relevant only to explanation of her 
motive for impugned conduct. 
[39] Objection overruled. Relevant. 
[46] Objection overruled. 
[47] Objection overruled. Evidence is of witness’ observations. 
[55] Objection overruled. Quotation explains basis for opinion. 
[59] Objection overruled. 
[78] – [79],[82] Objection overruled. Evidence of habit from which an inference may be drawn is relevant. 
[93] Objection overruled. Relevant. Weight is a matter for the court. 
[101] Objection upheld with respect to second sentence. 
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[102] Objection overruled. Matters raised properly addressed in cross-examination. 
[105] Objections overruled. Evidence is of witness’ observations and of observed habit of other staff from which inference may 
be drawn. 

9 My ruling on the objections of Mr Stagnitta, stated in the claimants’ ‘Closing Submissions’ of 23 May 2018, to the 
admissibility of the evidence of Mr Cocks is as follows: 
[30] Objection overruled. Evidence is of witness’ observations. 
[31] – [33] Objection overruled. Evidence is of witness’ observations. 
[34], [35] – [38] Objection overruled. Relevant. 
[39] Objection overruled. Evidence taken to be of witness’ observations. 
[40](b), (e) and (f) Objection overruled. Evidence taken to be of witness’ observations. Weight is a matter for the court. 

1 The laws concerning evidence and the laws concerning procedure that would otherwise be required to be applied are those laws 
that apply to a ‘case’ under the Magistrates Court (Civil Proceedings) Act 2004 (WA): s 81CA(3) of the IR Act. 

2 See J D Heydon Cross on Evidence (10th Australian ed, 2015), [1020] – [1025]. 
3 See J D Heydon Cross on Evidence (10th Australian ed, 2015), [1030]. 
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REASONS FOR DECISION 
Introduction 
1 The claimant (Mr Wright) is a qualified plumber.1 He worked for the respondent (the Company) as a pipe fitter on a remote 

site known as ‘the Wheatstone Project’, starting on 11 December 2014 and ending on 7 October 2017. His employment was 
subject to a contract of employment (the Employment Contract) evidenced by a written offer of employment by the Company 
dated 3 December 2014 (the Contract Letter). His employment was also regulated by an enterprise agreement made under the 
Fair Work Act 2009 (Cth) (FW Act), namely the Bechtel Construction (Australia) Pty Ltd Wheatstone Project Agreement 2013 
(the Agreement). The Contract Letter stated that Mr Wright’s wages and allowances were to be in accordance with the 
applicable classification in the Agreement, namely ‘Pipe Fitter’, and also stated that a tradespersons allowance of $1.97 per 
hour was applicable. The Agreement makes provision for a tradesperson’s allowance payable to an employee who is engaged 
at ‘Tradesperson level’. Mr Wright was paid in accordance with the Contract Letter from 11 December 2014 until, 
commencing 4 January 2015, the Company stopped paying the tradesperson allowance. The Company view, expressed in a 
letter to Mr Wright dated 25 December 2014, was that continued payment of the tradesperson allowance was ‘not in line with’ 
the Agreement. The Company maintained that, properly construed, the Agreement did not provide for a tradesperson 
allowance to be payable to Mr Wright in circumstances where, notwithstanding his qualification as a plumber, he was 
employed by the Company as a pipe fitter and, unlike a plumber, a pipe fitter is not a recognised trade. Before commencing 
this claim on 15 November 2016, Mr Wright took issue with the Company’s position by way of written communications in 
November 2015 and January 2016. Two issues arise for my determination. 

2 First, it will be necessary determine whether, on the proper construction of the Agreement, Mr Wright was entitled to the 
tradesperson allowance.2 For the reasons set out below under the heading, ‘Issue 1: Enterprise Agreement Claim: Entitlement 
to a Tradespersons Allowance’, I conclude that the failure of the Company to pay the tradesperson allowance to Mr Wright 
from 4 January 2015 was not a contravention of cl 10 of Appendix 2 of the Agreement. 

3 Secondly (and alternatively), it will be necessary to determine whether, as alleged by Mr Wright, the failure to pay the 
tradesperson allowance was a breach of the Employment Contract. It will also be necessary to address jurisdictional objections 
raised by each party regarding the Employment Contract. Mr Wright contends that the failure to pay the tradesperson 
allowance stated in the Contract Letter was breach of the Employment Contract and that it follows from s 323(1) of the FW 
Act that the breach was also a contravention of a civil remedy provision of the FW Act. Mr Wright, relying upon s 545(3) and 
s 323(1) of the FW Act, seeks orders for payment of amounts payable to him under the Employment Contract and, relying 
upon s 546 of the FW Act, seeks an order that the Company pay a penalty for contravention of a civil remedy provision i.e. 
s 323(1) of the FW Act. The Company answers the allegation of breach of the Employment Contract by contending that the 
delay of Mr Wright to respond to the withdrawal of the tradesperson allowance founds successful defences of acquiescence, 
waiver and estoppel. The Company, relying upon observations in Colin Sharrock v Downer EDI Mining Pty Ltd [2018] 
WAIRC 377 on the proper construction of s 323(1) of the FW Act, also contends that, in any event, this court does not have 
jurisdiction to order payment of any amount owed to Mr Wright by reason only of a breach of the Employment Contract. Mr 
Wright maintains that this court has jurisdiction to make the orders sought. However, he disputes that this court has jurisdiction 
to entertain the defences of acquiescence, waiver and estoppel raised by the Company. For the reasons set out below under the 
headings, ‘Issue 2(a) Employment Contract Claim: Jurisdictional Issues’ and ‘Issue 2(b) Employment Contract Claim: the 
Merits’, I conclude that: this court has jurisdiction to determine the Employment Contract; the Company has an obligation 
under s 542(1) of the FW Act on safety net contractual entitlements to pay the allowance; and the Company has contravened 
the civil remedy provision found in s 323(1) of the FW Act by failing to pay the allowance. 

4 My findings of fact relevant to determining the issues in this claim is undertaken below. 
The Facts 
5 The basis for my findings of fact are: 

a. The statement of agreed facts (exhibit 1); 
b. The contents of the ‘Consolidated Exhibit Book’ relating to the claim (exhibit 3); 
c. The two affidavits of Mr Wright sworn 13 September 2017 (exhibit 5), 14 November 2017 (exhibit 6) and his 

evidence at trial; 3 
d. The affidavit of Mr Adam Leary, an ‘employment relations’ manager of the Company based at the Wheatstone 

Project, sworn 24 November 2017 (exhibit 10) and his evidence at trial; 4 and 
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e. The affidavits of Mr Daniel Lee sworn 21 November 20175 (exhibit 12) and Mr Warren Edwards sworn 21 
November 20176 (exhibit 8). 

6 In a schedule to these reasons I address the issue of the application of rules of evidence to these proceedings and give my 
rulings on objections made to the admissibility of certain evidence of Mr Wright and Mr Leary. 

7 In August 2014, the Company was recruiting pipe fitters that it required to work on the Wheatstone Project. Mr Wright applied 
for a position with the Company. He possessed relevant formal qualifications including, in June 1995, having been certified by 
the Scottish Qualifications Authority in ‘Mechanical Engineering Services: Plumbing (Level 3)’ and, in September 2007, 
having been assessed by the Australian Government’s Department of Employment and Workplace Relations as a ‘General 
Plumber’. His work experience as a plumber included the development of skills relevant to pipe fitting: aligning pipes, cutting 
pipes, butting pipes together and reading relevant drawings. 

8 In the construction industry the term ‘tradesperson’ is applied to a list of occupations for which there exist uniformly 
recognised qualifications, including completion of an apprenticeship (a Recognised Tradesperson). Examples of Recognised 
Tradespersons include: plumbers, carpenters, boilermakers, mechanical fitters and painters.7 Mr Wright, a qualified plumber, is 
a Recognised Tradesperson. 

9 The duties performed by a pipe fitter require skill and expertise. However, a pipe fitter is not a Recognised Tradesperson; a 
pipe fitter is not within the list of occupations for which exist uniformly recognised qualifications recognised in the 
construction industry. In the construction industry, the position of a pipe fitter is filled by any person with the necessary skills 
and expertise. It is not necessary for a pipe fitter to be Recognised Tradesperson. However, a pipe fitter may, in addition to 
having the skill and expertise necessary to be a pipe fitter, also be a Recognised Tradesperson. In fact, many persons working 
for the Company as a pipe fitter were also a Recognised Tradesperson. 

10 The observations in the previous paragraph may also be made of a ‘Welder’. A welder is not a Recognised Tradesperson. The 
position is filled by any person with the necessary skills and expertise. A welder may, in addition to having the skill and 
expertise necessary to be a welder, also be a Recognised Tradesperson. 

11 In November 2014, the Company arranged for Mr Wright to undertake a ‘verification of competency test in pipe fitting’. The 
test had a theoretical component and a practical component. Mr Wright passed the test. 

12 On 3 December 2014, the Company sent an email to Mr Wright. The email attached an offer of employment to a position as a 
pipe fitter. The relevant parts of the email state: 

Congratulations on your appointment to the Wheatstone Project. Attached is your Letter of Offer of Employment to join 
Bechtel's Wheatstone ISBL Team in Onslow. We confirm you have been offered a role as a fulltime Pipe Fitter. Your start 
date is the 11th December 2014. You will be required to attend a Bechtel Orientation … on this date. … 
You have 2 working days to accept this offer by reply email, however your earliest response would be appreciated. 

13 The Contract Letter (noted in the introduction above) is the ‘letter of offer of employment’ referred to in the Company’s email 
of 3 December 2014. The Contract Letter makes an offer of employment on conditions in accordance with the Agreement and 
provides for ‘wages and allowances’ in accordance with a classification in the Agreement as a ‘Pipefitter’. The Contract Letter 
states that the ‘wages and allowances’ of Mr Wright include a Tradespersons Allowance of $1.97 per hour is noted. The 
relevant parts of the Contract Letter state: 

Dear William, 
On behalf of Bechtel Construction (Australia) Pty Ltd ('Bechtel'), we confirm our offer of employment as a Fulltime 
Pipefitter and welcome you to join Bechtel's Wheatstone ISBL team, on this LNG construction project. 
… 
Details of our offer of employment are as follows. 
… 
C. Employment conditions 
1  Your employment conditions will be in accordance with the Bechtel Construction (Australia) Pty Ltd Wheatstone 

Agreement (the 'AGREEMENT’), a copy of which was provided as part of the Mobilisation process, copies are 
available on site on request. The AGREEMENT prescribes the wage rates and employment conditions which all 
parties are bound to comply with. 

2) Your primary employment designation is: Pipefitter Classification the AGREEMENT. In addition to performing 
any duties with your assigned classification group you will perform any duties in groups below that assigned, 
provided that such duties are within your skills, competence, qualifications and training, and are consistent with 
occupational health and safety and statutory requirements. 

3) Under the terms of the AGREEMENT, you will be initially engaged for a five week probationary period. This initial 
period may be extended under specific circumstances. 

... 
J. Wages and Allowances 
1) Wages and allowances applicable to your Classification are paid in accordance with the AGREEMENT and set out 

below: 
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Pipefitter Classification Fulltime Pipefitter (PF-TTFB) 
Payment Type Upon Commencement Next payment escalation applies 
Wage payment for Avg. 36 hr. week $1701.72 

1st Sept 2015 
Wage payment per hour $47.27 
Site Allowance per hour $7.91 
Tradespersons Allowance per hour $1.97 
… 
R. Offer of Employment 
1) This Offer of Employment supersedes any previous offer that may have been made to you, either verbally or in 

writing, perceived or implied. 
2) Prior to signing, please read this letter and the attachments carefully to ensure you have a full understanding of the 

terms and conditions contained therein and your responsibilities and obligations. 
This Offer of Employment is conditional upon: 

• Your acceptance of the conditions set out in this Letter of Offer 

• Any craft tickets, trades licenses or rights to work you have relied upon to gain this position being current and 
valid; 

• Your acceptance of the terms and conditions set out in the Bechtel Construction (Australia) Pty Ltd Wheatstone 
Agreement (the 'AGREEMENT’); 

… 
14 Given the references in the Contract Letter (and subsequent correspondence below) to the Agreement and particularly to the 

‘Pipe Fitter’ classification and the Tradespersons Allowance, it is convenient to set out the text of cl 9(1) of the Agreement on 
Wage Rates and cl 10 of Appendix 2 of the Agreement on Special Allowances (the Tradesperson Allowance Clause): 

9 WAGE RATES 
WAGE AND CLASSIFICATION STRUCTURE 
(1) The classification structure in this Agreement is set out below. Indicative tasks undertaken by various levels 

within the classification structure is described in detail in Appendix 1 Classification Structure of this 
Agreement. 
Employees must be prepared to perform all tasks as required of their classification level or any lower level for 
which they have the required skills and competence provided that the intention of this provision is not to 
promote the de-skilling of classifications, but to recognise and make use of the full range of skills and 
competence held by the workforce. 
Employees covered by this Agreement shall be classified at a level as specified by this clause and Appendix 1 
based on their skills, qualifications, experience, competency and training provided that the Company has the 
need for such skill and competence. Each Employee's classification level will be specified in their letter of 
appointment. Employees may be required to carry out work either individually or as part of a work group. 
Employees are responsible for carrying out work in a safe manner and for the quality of their work. Employees 
at all levels shall carry out all duties which are: 

(a) incidental or peripheral or ancillary to their main tasks or functions, and/or 
(b) within their skill, competence and training, and/or 
(c) routine functions. 
An Employee, engaged in writing, for more than two hours, during one day on duties carrying a higher rate than 
the Employee's Ordinary Classification, shall be paid the higher rate for the whole day. Otherwise the employee 
shall be paid the higher rate for the time so worked  
The following are the minimum hourly wage rates payable to Employees for working Ordinary Hours under the 
classifications described. Civil/Structural classifications are described in Appendix 1 - Classification Structure 
of this Agreement. 

… 
CIVIL/STRUCTURAL 
… 
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TRADE & TECHNICAL CLASSIFICATIONS 
 $ from 

commencement 
.. … 

Extra Low Voltage 
Installer/Communication 
Technician 

39.20 
  

Welder 
Pipe Fitter 
Boilermaker 
Mechanical Fitter 
Carpenter 
Painter 
Refractory Tradesperson 
Sheetmetal Worker (1st class) 
Sprinkler Plumber 
Communications Tradesperson  
Tradesperson - other 

40.84 

  

… 
Licensed Plumber 
Welder Special Class 
Mechanical Tradesperson Special 
Class 

42.88 

  

… 
Instrument Tradesperson  
… 

44.92 
  

Electronics Tradesperson 46.97   
CRANE CLASSIFICATIONS 
… 
APPENDIX 2: SPECIAL ALLOWANCES 
… 
TRADESPERSON ALLOWANCE 
(10) An employee who is engaged at Tradesperson level or higher, holding a current tradesperson certificate or 

tradespersons rights recognition who is required to perform the full range of duties of a Tradesperson, shall be 
paid an hourly all purpose allowance in accordance with the table below: 

… 
15 Mr Wright worked as a pipe fitter for the Company between 11 December 2014 and 7 October 2017. His work involved the 

full range of duties of a pipe fitter, including: interpreting drawings, preparation and installation of pipes, working with flanges 
and carrying out relevant inspections. Mr Wright’s training and experience as a plumber was relevant to his work as a pipe 
fitter. As a plumber, Mr Wright acquired technical skills in aligning pipes in the correct position and in the management of 
leaks. These same skills were used by Mr Wright in his work as a pipe fitter for the Company. Mr Wright also found that the 
exacting and professional approach required of his work as a plumber was also required of his work as a pipe fitter. 

16 By a letter dated 25 December 2014 and received by Mr Wright in mid January 2015 at the Wheatstone Project site, the 
Company advised Mr Wright that the tradesperson allowance referred to in the Contract Letter would no longer be paid to him. 
The letter states: 

Notification of Overpayment 
Dear William, 
Please be advised that a recent audit of Letters of Offer indicated that you have been receiving a Tradesperson Allowance 
of $1.97 per hour since your engagement as part of your wages structure. This is not in line with the Bechtel Construction 
Australia Wheatstone Agreement that restricts these allowances to those that hold a current Tradesperson Certificate 
specific to each Trade Classification. Accordingly, this allowance will be removed from your wages payment structure 
from the pay week commencing Monday, December 28, 2014. 
As it is understood that this overpayment is not the result of any action of your own, be advised that on this occasion the 
company does not intend to pursue any repayment for the amount that has been overpaid. 
We thank you for your understanding in this matter and look forward to working with you on the remainder of the 
Project. 

17 In early 2015, Mr Wright spent three months working on night shift. 
18  By way of written communications to the Company dated 13 November 2015, 13 January 2016 and 16 January 2016, Mr 

Wright took issue with the Company decision to cease payment to him of the tradesperson allowance.8 Relevant extracts from 
those communications are quoted below. 
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13 November 2015: Letter Mr Wright to Construction Manager for [the Company]: 
Your Correspondence “Notice of Overpayment” dated 25/12/14 

Tradesperson Allowance per hour $1.97 
Dear Sir/Madam 
I wish to advise that the above mentioned allowance which has been withheld from me from the 28 December 2014 constituted 
an integral and conclusive ‘allowance’ (term) and condition in your letter ‘Offer of Employment’ which commenced 11th 
December 2014(Pg 4 Payment Entitlements). 
… 
A binding contract inclusive of all terms and conditions was created at that exact point in time. 
... 
Your retraction of my tradesperson allowance of $1.97 per hour would constitute a breach of CONTRACT. 
… 
I trust that the above mentioned entitlement/allowance be back paid to date and continue through the entirety of our contract 
… 

13 January 2016: Email Mr Wright to Mr Leary [of the Company]: 
Subject: William Wright right of representation 
To Whom it may Concern, 
[At a meeting in November 2015] Mr Leary stated that they have no record of my Trades Certificate to assess the payment 
level and then he requested a further copy of my Qualifications. … Nothing was resolved during this meeting and I now find 
that I have no further option but to nominate A.M.W.U to represent me in my claim to have my original pay grade reinstated 
and to have monies back paid to me… 

16 January 2016: Bechtel Employee Relations Query Form 
Query: As per email sent to A. Leary on the 13 January 2016 please note letter of right to represent for W. Wright, 

regarding allowance dispute representation to be by A.M.W.U. 
19 Mr Wright’s complaint about not being paid the tradesperson allowance by his letter of 13 November 2015 was the subject of 

the meeting in November 2015 between Mr Wright, Mr Saul Simpson (supporting Mr Wright), and Mr Leary (adverted to in 
Mr Wright’s letter of 13 January 2016). In the meeting, Mr Leary suggested that Mr Wright submit evidence directly to him in 
support of his claim. Mr Leary also confirmed that Mr Wright was not required to invoke any formal dispute resolution 
procedure. 

20 In addition to the Agreement, other enterprise agreements made under the FW Act cover other parties engaged in construction 
on the Wheatstone Project (e.g. the first such agreement was the John Holland Pty Ltd Wheatstone Project Agreement 2012) or 
parties engaged in related construction projects (e.g. CBI Constructors Pty Ltd – AMWU – Gorgon Project – Barrow Island 
Greenfields Agreement 2010). 

Issue 1: Enterprise Agreement Claim: Entitlement to a Tradespersons Allowance 
21 I respectfully adopt the observations made in Re Harrison; Ex Parte Hames [2015] WASC 247 [50] (Beech J) on the 

approach to be taken by a court when interpreting a legal instrument: 
(1) the primary duty of the court in construing an instrument is to endeavour to discover the intention of the parties as 

embodied in the words they have used in the instrument; 
(2) it is the objectively ascertained intention of the parties as it is expressed in the instrument, that matters; not the 

parties’ subjective intentions. The meaning of the terms of an instrument is to be determined by what a reasonable 
person would have understood the terms to mean; 

(3) the objectively ascertained purpose in object of the transaction that is the subject of a commercial instrument may be 
taken into account in construing that instrument. This may invite attention to the genesis of the transaction, its 
background and context; 

(4) the apparent purpose or object of the relevant transaction can be inferred from the express and implied terms of the 
instrument, and from any admissible evidence from the surrounding circumstances; 

(5) an instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 
inconvenience. However it must be brought in mind that business common sense may be a topic upon which minds 
may differ; and 

(6) an instrument should be construed as a whole a construction that makes the various parts of an instrument 
harmonious is preferable if possible, each part of an instrument should be construed so as to have some operation. 

22 When interpreting legal instruments of the nature of industrial awards and agreements, some emphasis has been placed on the 
need to have regard to the fact that such instruments are commonly drafted by lay persons. In Qube Ports Pty Ltd v Maritime 
Union of Australia [2018] FCAFC 72 [64] – [65], White J states: 

There are well developed principles concerning the construction of industrial awards and agreements which take account 
of the fact that they are commonly drafted by lay persons and lack the precision and clarity to be expected in commercial 
contracts. 
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The principles were reviewed recently by Tracy J in Transport Workers Union of Australia v Linfox Australia Pty Ltd 
[2014] FCA 829 at [29]. It is not necessary to repeat the principles in detail in these reasons. It is sufficient to say that 
the court will seek to identify, in an objective way, the meaning intended by the parties to the agreement having regard to 
the language they have used and in doing so avoid a narrow or pedantic approach. In particular, the court takes account 
of the circumstance of the drafters of the agreement when likely of a ‘practical bent of mind’ and likely to have been 
concerned when expressing their intentions in ways understood in the context of the relevant industry and industrial 
relations environment. As with commercial contracts, the court will prefer a construction which gives effect to the 
presumed purpose of the parties. 

The Agreement 
23 It is apparent that whether or not Mr Wright is entitled to the tradespersons allowance requires construction of Tradesperson 

Allowance Clause in light of the Agreement (including Appendix 2) as a whole.  
24 The Agreement commenced in December 2013. The Agreement is divided into sections and appendices that regulate: 

a. the coverage of the Agreement (section 1); 
b. calculating the income of employees (section 2); 
c. working hours, including time considered to be eligible for overtime payments (section 3); 
d. paid and unpaid leave for specified purposed (section 4); 
e. miscellaneous topics: casual employment, termination, payment of wages, cyclone procedure, etc. (section 5); 
f. detailed descriptions of the occupation of each ‘Civil/Structural’ classification listed in clause 9 (appendix 

1(1)); 
g. detailed descriptions of the qualifications and role of select ‘Trade & Technical’ classifications: ‘Electrician – 

Special Class’; ‘Instrument/Electrical Grade 1’ and ‘Electronics Tradesperson’ (appendix 1(2)); 
h. criteria for payment of (special) allowances to employees and the rate of payment (appendix 2); 
i. criteria for payment to employees of travel expenses or a subsidy for living locally and the rate of payment 

(appendices 3 and 4); and 
j. consultation on major change (appendix 5). 

25 The Agreement binds employees of the Company working in on-site construction work for the Wheatstone Project and 
employed in ‘classifications set out in’ cl 9 of the Agreement. 

26 Clause 9 of the Agreement serves three related functions. First, it lists the occupation of each employee of the Company bound 
by the Agreement and creates a ‘classification structure’ of those occupations. This is done by allocating each occupation into 
a group and creating a hierarchy of groups, called ‘classification levels’. The levels are set out under three headings: 
‘Civil/Structural’, ‘Trade & Technical’ and ‘Crane’. Secondly, it provides a mechanism for the allocation of employees into 
classification levels, namely, as specified in the ‘letter of appointment’ of the Company. Clause 9 of the Agreement states that 
the allocation must reflect the skills and competency possessed by the employee as needed by the Company. It may be 
observed that cl 9 of the Agreement provides for allocation to a ‘level’ comprising multiple occupations and not to a single 
occupation named within the level. No doubt, the level is dictated by the particular occupation required by the Company on 
appointment and for which the employee has the requisite skills and competence. However, it is evident from the requirement 
of cl 9 of the Agreement that employees be ‘prepared to perform all tasks required of their classification level or any lower 
level’ that appointment is to a level and not to an occupation. The third function of cl 9 of the Agreement is to specify, by 
nominating the minimum hourly wage rates payable for each classification level, a basis for calculating the wages and certain 
other entitlements of employees of the Company. 

27 In addition to cl 9 of the Agreement on wage rates, section 2 of the Agreement contains: clause 10 on the site allowance 
payable to each employee; clause 11 on the allowance payable to ‘a leading hand appointed in writing as such’ by the 
Company; clause 12 on the allowance payable to an employee holding a first aid qualification and appointed in writing by the 
Company; clause 14 on the income protection insurance provided to each employee; and clause 15 on the payment to each 
employee of superannuation as required by law. 

Appendix 2 – Special Allowances 
28  Section 2 of the Agreement also contains clause 13, stating that, ‘where relevant, an employee shall be paid the special 

allowance applicable to the work being performed by them as specified by Appendix 2 – Special Allowances of this 
agreement’. The emphasised words of cl 13 of the Agreement directs attention to an allowance being paid for work having a 
particular quality as defined in the appendix. Appendix 2 makes provision for ten special allowances. 

29 In the case of nine of the ten special allowances, the identity of the eligible employee is unambiguous. Four allowances are 
payable to every employee who works in a specified physical environment: on preheated steel (2(2)); within pipes (2(3)); 
welding work within pipes (2(4)); and on a barge (2(6)). Three allowances are payable to an employee whose occupation is 
specified by reference to a description corresponding to an occupation that appears in the classification structure in cl 9 of the 
Agreement and where the employee meets additional criteria. A ‘welder’ is entitled to a payment for the time involved in pre-
employment competency testing (2(1)). A ‘welder special class’ is entitled to a special allowance ‘when carrying out the full 
range of duties involved in specialist welding work’ as described in the appendix (2(5)). A ‘refractory tradesperson’ is entitled 
to a special allowance if the employee’s major and substantial work is in a refractory (2(7)). Two allowances are payable to a 
‘tradesperson’ (and an assistant) who holds and may be required to use a particular qualification under the Electricity Licensing 
Regulations 1991 (WA) (2(8), (9)). The effect of the statutory qualification requirement is to render the reference to 
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‘tradesperson’ otiose. A person holding a stated qualification under the Electricity Licensing Regulations 1991 (WA) is a 
Recognised Tradesperson.9 

Tradespersons Allowance Clause 
30 It is convenient to identify (and label) the three distinct elements of the Tradesperson Allowance Clause. Firstly, an employee 

must be ‘engaged at Tradesperson level or higher’ (the Engaged Element). Secondly, the employee must ‘hold a current 
tradesperson certificate or tradespersons rights recognition’ (the Qualification Element). Thirdly, the employee must be 
‘required to perform the full range of duties of a tradesperson’ (the Performance Element). 

31 Mr Wright submits that the Engaged Element is satisfied upon an employee being classified by the Company to any level in 
the classification structure appearing under the heading, ‘Trade and Technical Classifications’. On this view, Mr Wright, was 
‘engaged at tradesperson level or higher’ because he was engaged as a ‘Pipe fitter’ and thus to a level in the classification 
structure under the heading, ‘Trade and Technical Classifications’. Mr Wright argues that the Qualification Element is satisfied 
by an employee being a Recognised Tradesperson. I have already made a finding that Mr Wright is a Recognised Tradesperson 
by reason of his qualifications as a plumber. Finally, Mr Wright submits that the Performance Element is satisfied by an 
employee who performs the full range of duties required of the occupation that resulted in the employee being classified under 
the heading, ‘Trade and Technical Classifications’. Mr Wright was classified under the heading ‘Trade and Technical 
Classifications’ by reason of being engaged as a pipe fitter and, throughout his employment performed the full range of duties 
of a pipe fitter. It follows, argues Mr Wright, that he has performed the full range of duties of a tradesperson. 

32 The Company takes a different view of the Engaged Element. The Company submits that the Engaged Element is only 
satisfied upon an employee being classified by the Company on the basis of an occupation of a Recognised Tradesperson. For 
example (from the list in the Facts above which is not exhaustive), classification on the basis of the following occupations may 
result in an allowance being payable: plumber, carpenter, boilermaker, mechanical fitter and painter. Mr Wright was engaged 
(and classified) by the Company as a pipe fitter. A pipe fitter is not a Recognised Tradesperson. On this view, Mr Wright does 
not satisfy the Engaged Element. The Company argues that in construing the Engaged Element in this manner informs the 
meaning to be ascribed to the remaining two elements. The Qualification Element is satisfied by an employee being a 
Recognised Tradesperson in the classified occupation. The Performance Element is satisfied by the employee performing the 
full range of duties relevant to the occupation which resulted in the employee being classified by the Company on the basis of 
an occupation of a Recognised Tradesperson. For example, an employee classified to a level on the basis of being engaged as a 
carpenter and who is a Recognised Tradesperson in the field of carpentry and who performs the full range of duties of a 
carpenter is entitled to the allowance. 

33 My view is that, for the reasons that follow, the interpretation suggested by the Company is correct. 
34 Mr Wright’s submission requires the word ‘tradesperson’ in the Qualification Element to be ascribed a different meaning to the 

word ‘tradesperson’ in the Engaged Element and Performance Element. The Company suggests a consistent interpretation 
linked to the skills, qualifications and duties of a Recognised Tradesperson. Consistency of interpretation is preferable, 
particularly within a single clause. 

35 Mr Wright’s submission requires the word ‘tradesperson’ in the Qualification Element and the Performance Element to be 
ascribed a meaning other than the ordinary meaning of the word. It ascribes a meaning by calling in aid a list in cl 9 of the 
Agreement. The submission is not without force insofar as the phrase ‘Tradesperson level’ and the word ‘engaged’ in the 
Engaged Element invite comparison with the text of cl 9 of the Agreement containing references to ‘a classification level 
specified in a letter of appointment’ and to the classification structure heading ‘Trade & Technical’. I have also noted that the 
effect of cl 9 of the Agreement is to provide for allocation of an employee to a ‘level’ comprising multiple occupations and not 
to a single occupation named within the level. However, recalling my earlier observations on the functions performed by cl 9 
of the Agreement, I do not agree that the meaning of ‘Tradesperson level’ in the Engaged Element is assisted by noting a 
heading ‘Trades & Technical’ in a classification structure that contains occupations of Recognised Tradespersons (e.g. 
carpenter) and occupations that are not of Recognised Tradespersons (e.g. pipe fitter, welder). 

36 An implication of the interpretation of the Engaged Element urged by Mr Wright is that a Recognised Tradesperson will be 
entitled to an allowance notwithstanding appointment on the basis of skills not required of a Recognised Tradesperson (e.g. 
appointment of a pipe fitter or a welder). An implication of the suggested interpretation of the Performance Element is that a 
Recognised Tradesperson will be entitled to an allowance notwithstanding the duties being performed by the employee are 
unrelated to the particular trade of the Recognised Tradesperson. These implications are, objectively, unlikely to have been 
intended by the parties. Further, the implications are inconsistent with my observation (above) that cl 13 of the Agreement 
suggests a special allowance is for work performed. 

37  Finally, I address some specific submissions made by Mr Wright: 
(a) It does not follow from the fact that some or many pipe fitters (or welders) are Recognised Tradespersons that the 

Qualification Element is satisfied by each occupation on a list that includes pipe fitter, welder and a number of 
occupations of Recognised Tradespersons. 

(b)  I would not infer from a reference to ‘Tradesperson-other’ at the end of a list of occupations that each occupation in the 
list is that of a ‘Tradesperson’. The context is also consistent with a ‘Tradesperson-other’ being the occupation of 
Recognised Tradesperson not otherwise appearing in the list. 

(c) It is not ‘meaningless or confusing’ to prefer the interpretation suggested by the Company over the interpretation 
suggested by Mr Wright. I am unable to ascribe any significance to the use of a capital ‘T’ in ‘Tradesperson’ when 
interpreting the Engaged Element. 
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(d) The proportion of pipe fitters employed by the Company (or generally) who are Recognised Tradespersons is not 
significant when construing the Tradesperson Allowance Clause. It may be accepted that many if not most pipe fitters are 
Recognised Tradespersons. However, even if every pipe fitter employed by the Company was a Recognised 
Tradesperson, the question remains whether the effect of the Tradesperson Allowance Clause is to confer upon a pipe 
fitter an entitlement to the allowance. 

(e) Neither the John Holland Agreement nor the CBI Gorgon Agreement provides insight into the meaning of the 
Tradesperson Allowance Clause. The content of the John Holland Agreement is sufficiently similar to the Agreement to 
reveal (without answer) the same issues as raised in this case. The content of Schedule A of the CBI Gorgon Agreement is 
sufficiently different to Clause 9 of the Agreement to limit the utility of any inferences to be drawn from any conclusion 
as to the effect of the CBI Gorgon Agreement. 

Issue 2(a): Employment Contract Claim: Jurisdictional Issues 
38 This court, constituted by an Industrial Magistrate, is created by s 81 of the Industrial Relations Act 1979 (WA) (IR Act). It 

exercises the jurisdiction conferred by s 81A and s 81AA of the IR Act (and other Western Australian statutes). Nothing in the 
IR Act (or any other Western Australian statute) confers jurisdiction on this court to determine a dispute concerning the 
Employment Contract. However, s 77(iii) of the Constitution empowers the Commonwealth Parliament to invest any court of a 
state with federal jurisdiction with respect to, inter alia, ‘any matter arising under the any laws made by the Parliament’. The 
FW Act invests certain state courts, defined as an ‘eligible State or Territory court’, with the jurisdiction specified in the FW 
Act. This court, being constituted by an Industrial Magistrate, is an ‘eligible State or Territory court’,10 and is invested with the 
jurisdiction specified in the FW Act. 

39 The jurisdiction of this court under the FW Act is primarily defined by three provisions, discussed in more detail below: (1) 
s 539 of the FW Act which identifies the civil remedy provisions of the FW Act which may be the subject of an application to 
an eligible state or territory court; (2) s 545(3) of the FW Act which describe the criteria for an eligible state or territory court 
to make an order for an employer to pay an amount to an employee upon the contravention of civil remedy provision; and (3) 
s 546(1) of the FW Act which concerns the making of pecuniary penalty orders upon the contravention of a civil remedy 
provision. 

40 Section 539 of the FW Act identifies, from among the several civil remedy provisions of the FW Act, the particular civil 
remedy provisions for which application may be made to an eligible state or territory court ‘for orders in relation to a 
contravention of the provision’.11 The provision also identifies, for each civil remedy provision, the person with standing to 
make application to the relevant court and, expressed in penalty units, the maximum penalty for a contravention.12 Relevant to 
Mr Wright’s claim in this court, s 539 of the FW Act provides for an application to this court by an employee for orders in 
relation to a contravention of civil remedy provision created by s 323(1) of the FW Act. Section 323(1) of the FW Act provides 
that ‘an employer must pay an employee amounts payable to the employee in relation to the performance of work …in full’. 
Mr Wright alleges that it was a term of the Employment Contract that the Company pay him the tradesperson allowance 
specified in the Contract Letter. The failure to pay the allowance from January 2015 is alleged by Mr Wright, adopting the 
language of s 323(1) of the FW Act, to be a failure to ‘pay an amount payable (under the Employment Contract) to an 
employee in relation to the performance of work’. Section 544 of the FW Act states that an application for an order must be 
made within six years of the contravention. Mr Wright’s claim, filed on 15 November 2016, is made within six years of the 
alleged January 2015 contravention. 

41 Section 545(3) of the FW Act provides that an eligible state or territory court ‘may order an employer to pay an amount to an 
employee if the court is satisfied’ of two criteria. First, the employer must have an obligation, ‘under the Act or under a fair 
work instrument’ (e.g. a modern award or an enterprise agreement) to pay the relevant amount. The meaning of ‘under the Act’ 
as it appears in s 545(3) was the subject of examination in Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 377, 
discussed below. Secondly, the failure to pay the relevant amount must be a contravention of a civil remedy provision. 

42 Section 546(1) of the FW Act provides that ‘an eligible State or Territory Court’ may order a person who has contravened a 
civil remedy provision to pay a pecuniary penalty that the court considers appropriate. 

43 At issue before Scaddan IM in Sharrock was the power of this court, in a claim attracting the small claims procedure under 
s 548 of the FW Act, to make an order that an employer (Downer EDI Mining) pay the amount of $7,569.83 to an employee 
(Sharrock) upon an allegation of a breach of an employment contract. The claim was calculated by reference to the difference 
between employee entitlements of $42.17 per hour, alleged to be a term of the employment contract, and employee 
entitlements of $39.65 per hour, alleged (by the employer) to be a term of an enterprise agreement. Two relevant issues were 
addressed by Scaddan IM. 

44 First, after reviewing relevant cases, Scaddan IM concluded (at [29]) that the failure to make a payment provided for in an 
employment contract was a contravention of s 323(1) of the FW Act: 

[A] failure to pay a contractual entitlement is capable of contravening s 323 of the FWA.  Given such a contravention of 
s 323 is capable of being heard and determined in an eligible state or territory court as a civil remedy provision, it 
follows that it is open for an application for an order relevant to a contravention of s 323 (as it relates to a breach of a 
contractual entitlement) to be made to eligible state or territory court (the Industrial Magistrates Court). 

45 Secondly, Scaddan IM concluded (at [73] – [76]) that the contractual obligation to make a payment is not, by reason of section 
323(1), an obligation ‘under the Act’: 

[73] The words required to pay the amount ‘under this Act’ in s 545(3) of the FWA must have work to do or meaning 
in the context of the amount required to be paid by the employer.  These words in effect qualify what amount the 
employer is required to pay.  Otherwise the section could merely have referred to any amount the employer might 
be required to pay without reference to the FWA or any other federal instrument. 
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[74] Therefore, Mr Sharrock’s claim needs to be referrable to another section of, or obligation under, the FWA over 
and above the legal obligation to pay in full in s 323 in order for any amount sought to be paid by Downer EDI 
Mining.  No other section or requirement has been established by Mr Sharrock. 

[75] The IMC is not empowered under s 545(3) or s 548(1A) to make an order for compensation and the order sought 
by Mr Sharrock is an amount for damages for an alleged breach of contract and not one which is referrable to 
any amount required to be paid by Downer EDI Mining under the FWA. 

[76] While s 323 of the FWA opens the door to a claim under the FWA by placing a legal obligation on the employer 
to pay in full amounts owed, it does not, of itself, empower the IMC to make the order sought by Mr Sharrock by: 
(1) providing a remedy; or (2) specifying an obligation on the employer as to what the employer is required to 
pay under the FWA. 

46 In a claim to which the small claim procedure applies, s 548(1A)(a)(i) of the FW Act limits the power of this court to making 
an order for an employer to pay an amount required to the paid ‘under the Act’. It followed, in Sharrock, this court lacked the 
power to make the order that was sought by the employee. 

47 Relevant to Mr Wright’s claim in this court, s 545(3) of the FW Act limits the power of this court in precisely the same 
language as s 548(1A)(a)(i) of the FW Act. If the reasoning in Sharrock is applied to s 545(3) of the FW Act, it will be 
necessary for Mr Wright to identify a provision of the FW Act other than s 323(1), which has the effect of creating an 
obligation to pay the amount claimed pursuant to the Employment Contract. 

48 The Company submits that the reasoning in Sharrock applies to Mr Wright’s claim with the result that ‘in the event that Mr 
Wright is successful in establishing his contractual claim, the extent of any underpayment would not be recoverable on account 
of lack of jurisdiction’.13  

49 Mr Wright’s submission on Sharrock makes three points.14 First, it argued that Sharrock should be distinguished on the basis 
that it was a case concerned with a small claim proceeding.15 The argument does not engage with the similarity of language in 
s 548(1A) (on small claims) and s 545(3) of the FW Act (relevant to Mr Wright’s claim) and is not persuasive. Secondly, it is 
argued by reference to the text of relevant provisions of the FW Act16 and the failure to give weight to cases that emphasise the 
‘stand-alone’ nature of the obligation created s 323(1),17 that the reasoning in Sharrock is wrong. As a matter of judicial 
comity, a judge will follow earlier decisions of single judges of a court unless the judge is of the view that the earlier decision 
is plainly wrong.18 It has been said the principle is apt for application to questions of statutory construction where courts are 
often faced with a choice of possible interpretations.19 The submissions on behalf of Mr Wright have not led me to conclude 
that the reasoning in Sharrock is plainly wrong. A textual analysis of the FW Act results in a range of plausible outcomes on 
the meaning of the phrase ‘under the Act’ in s 545(3), including the outcome favoured in Sharrock. The relevant jurisprudence 
of the Federal Court on the significance of the s 323(1) of the FW Act was not overlooked in Sharrock.20 

50 The third argument made in Mr Wright’s submission is to observe that, consistent with the reasoning in Sharrock,21 this court 
has power to make the order sought by Mr Wright if he is able to identify a provision of the FW Act other than s 323(1) which 
has the effect of creating an obligation to pay the amount he claims pursuant to the Employment Contract. Mr Wright 
nominates s 542(1) of the FW Act on safety net contractual entitlements as such a provision. I agree with this submission. 
Section 542(1) of the FW Act provides that ‘a safety net contractual entitlement’ has effect as an entitlement of an employee 
under the Act. A ‘safety net contractual entitlement’ is defined in s 12 of the FW Act to mean an entitlement under a contract 
between an employee and an employer that relates to any of a list of subject matters that include, by reference to s 139(1)(g)(ii) 
of the FW Act, allowances for skills that are not taken into account in rates of pay.22 The Contract Letter, identifying a ‘wage 
payment per hour’ and a separate ‘tradespersons allowance per hour’, makes provision for payment of an allowance for the 
skill of a tradesperson that is not taken into account in the rate provided for a wage payment. The tradespersons allowance in 
the Employment Contract is a safety net contractual entitlement which, as a result of s 542(1) of the FW Act, casts an 
obligation upon the Company to pay the allowance. The fact that, as a result of s 543 of the FW Act, this court would not have 
jurisdiction to entertain a claim by Mr Wright in reliance on s 542(1) of the FW Act, does not detract from the obligation upon 
the Company under s 542(1) to pay the allowance. The fact that, as a result of s 542(2) of the FW Act, the safety net 
contractual entitlement is ‘subject to any modifications by the Agreement’ and the Agreement makes provision for a 
tradesperson allowance, does not detract from the obligation of the Company under s 542(1) to make a payment under the 
Employment Contract that ‘is in excess of any basic entitlement under the Agreement’.23 

51 If the Company has an obligation to pay the tradespersons allowance as a result of the Employment Contract (discussed below 
under the heading Issue 2(b)), Mr Wright will have satisfied the two conditions in s 545(3) of the FW Act for an order that the 
Company pay the allowance to him: (1) the allowance is an entitlement under the FW Act, namely under s 542(1); and (2) the 
failure to pay the allowance is a contravention of a civil remedy provision, namely s 323(1) of the FW Act. 

52 Mr Wright and the Company have made competing submissions on the issue of whether this court has the jurisdiction to 
consider issues of acquiescence, waiver and estoppel (relied upon by the Company) in determining whether, because of the 
Employment Contract, the Company has an obligation to pay the allowance. The submissions assume that the issue requires 
consideration of the text of s 323(1) of the FW Act.24 In fact, as discussed in the previous two paragraphs, the issue requires 
consideration of the text of s 545(3) and s 542(1) of the FW Act. Those provisions, and the definition of ‘safety net contractual 
entitlement’ found in s 12 of the FW Act combine to confer on this court the power to make an order for payment of an amount 
that is an ‘entitlement under a contract between’ Mr Wright and the Company relating to the tradespersons allowance.25 There 
is no express or implied limitation on the power of this court suggested by ordinary meaning of the phrase ‘entitlement under a 
contract’ or by the ordinary meaning of the single words, ‘entitlement’, ‘under’ and ‘contract’. The ordinary meaning of the 
word ‘contract’ in a statute invites attention to the concept of a legally enforceable agreement, with an inquiry into the 
enforceable rights and obligations of the parties.26 I see no reason to exclude consideration of any principle of law - from 
statute, common law or equity – in order to determine the rights and obligations of the parties to the Employment Contract.  
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The written submissions of Mr Wright, with respect to the effect of s 323(1) of the FW Act, do not persuade me to the contrary; 
authority on the non-federal jurisdiction of this court is distinguishable.27 

Issue 2(b): Employment Contract Claim: the Merits 
53 For present purposes, the Company’s recitation of the following legal principles (in written submissions) may be accepted.28 

• Variation of a contract may be inferred from the words or conduct of the parties indicating an agreement to vary the 
contract.29 

• Waiver of the right of one party to enforce a term of a contract may be inferred from the words or conduct of that 
party.30 

• Estoppel of the right of one party to assert a contractual right arises where the words or conduct of that party 
constitute a representation that the right will not be enforced and the other party has (detrimentally) relied upon the 
representation.31 

54 I would make two observations on these formulations of legal principle. 
55 First, I agree with submissions of the Company to the effect that variation, waiver or estoppel may, depending on the 

circumstances of a case, be inferred from the conduct of a party and, depending on the circumstances of the case, relevant 
conduct may take the form of an omission by a party to assert the existence of a right conferred by contract. 

56 Secondly, the objective theory of contract requires consideration of what a reasonable person in the circumstances would have 
made of the conduct of Mr Wright in determining whether or not to draw an inference of: an agreement to a variation; the 
waiver of a right to enforce a contractual term; or a representation that a contractual right will not be enforced.32 

57 The Company’s submission on the factual findings relevant to this issue33 is not different to my findings of fact above (under 
the heading, ‘The Facts’), save that I would add reference to a meeting between Mr Wright and Mr Leary in November 2015 
and to the ‘Employee Relations Query Form’ submitted by Mr Wright on 16 January 2016. 

58 The relevant primary facts may be shortly re-stated. In response to a Company letter dated 25 December 2014 asserting the 
right to cease payment of the tradesperson allowance and ceasing payment from 4 January 2015, Mr Wright’s written and 
verbal response between November 2015 and January 2016 was to unequivocally assert, by express reference to the 
Employment Contract, his right to the continued payment of the tradespersons allowance and to backpay from 4 January 2015. 

59 A reasonable observer might not know what to make of Mr Wright’s inaction in the period from December 2014 to January 
2015, until November 2015 to January 2016. However, his conduct by omission during this eleven month period, without 
more, is equivocal. It is not a basis upon which to infer an agreement between the parties or the waiver of a contractual right 
enjoyed by Mr Wright or the making of a representation by Mr Wright. 

60 The relevant circumstances of this case include, in the period between November 2015 to January 2016, Mr Wright’s written 
demand, in unequivocal terms and by express reference to the Employment Contract, that the tradespersons allowance payment 
to him be reinstated with backpay from 4 January 2015. Objectively, Mr Wright’s conduct in the period between November 
2015 to January 2016 is clearly inconsistent with the existence of an agreement or waiver or estoppel arising during that 
period. Subsequent conduct of Mr Wright must also be assessed in light of his conduct in that November 2015 to January 2016 
period. 

61 Again, the reasonable observer might not know what to make of Mr Wright’s further inaction for eleven months from January 
2016 until his claim in this court was filed on 15 November 2016. However, again, such equivocal behaviour is not a basis 
upon which to infer an agreement or waiver or estoppel, particularly in light of Mr Wright’s unequivocal conduct in the 
November 2015 to January 2016 period. 

62 The cases relied upon by the Company are, on their facts, distinguishable from this claim. Brogden v Metropolitan Railway 
Co (1877) 2 App Cas 666 held that a contract had been formed when, notwithstanding agreement as to price and subject matter 
being inferred from conduct over a period of years, the parties had not reached agreement on the identity of an arbiter in the 
event of a dispute. The case does not assist the Company; there is no analogy with the facts of this claim. Commonwealth v 
Crothall Hospital Services (1981) 36 ALR 567 concerned an agreement to variation of a contract price, held to result from one 
party engaging in conduct, over a period between 1967 and 1973 of making regular ‘above contract’ price payments. Mr 
Wright has not engaged in (positive) conduct over a period of years that is clearly consistent with variation of the Employment 
Contract. MK & JA Roche Pty Ltd v Metro Edgley Pty Ltd [2005] NSWCA 39 concerned an estoppel that was held may arise 
from the conduct of parties to a building contract making plans for future building work while their respective lawyers 
exchanged letters about the alleged breach of contract. Again, the conduct of Mr Wright is not comparable to the conduct of 
the parties in MK & JA Roche Pty Ltd. 

Conclusion 
63 I will hear from the parties on the orders to be made following my conclusion that the Company has an obligation under 

s 542(1) of the FW Act to pay the allowance provided for in the Employment Contract and has contravened the civil remedy 
provision found in s 323(1) of the FW Act by failing to pay the allowance. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
1 The trial in M 111/2016 Stagnitta v Bechtel Construction (Australia) Pty Ltd and M 163/2016 Wright v Bechtel Construction 
(Australia) Pty Ltd was conducted jointly and the reasons for judgment will be published at a joint hearing. There is sufficient 
overlap in issues that arise in each case for it to be expedient, where relevant, to use the same language in each judgment.  
Obviously (and as will be apparent), the case of Stagnitta is determined on the basis of evidence admitted in that case and the case 
of Wright is determined on the basis of evidence admitted in that case. 
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2 It follows from sections 50, 51, 539(1) and 545(3) of the FW Act that a contravention of the Agreement is also the contravention 
of a civil remedy provision of the FW Act and this court may make orders for the Company to pay to Mr Wright amounts owed to 
him under the Agreement. It follows from the s 546 of the FW Act that this court may also order the Company to pay a pecuniary 
penalty for contravention of the civil remedy provision. 
3 Transcript, ts 45 – 57 (18 April 2018). 
4 Transcript, ts 84 – 95 (19 April 2018). 
5 Noting the agreement of the parties to paragraphs of the affidavit to be omitted from evidence. 
6 Noting the agreement of the parties to paragraphs of the affidavit to be omitted from evidence and additional agreed facts. 
7 Exhibit 12, affidavit of Daniel Lee at paragraph [36] and [49] – [52]. 
8 See ‘Consolidated Exhibit Book’ at pages 232 – 235. 
9 See reg 67 of the Electricity Licensing Regulations 1991 (WA) and predecessor regulations concerning ‘Grade A’ and ‘Grade B’. 
10 This result follows from the definitions of ‘eligible State or Territory court’, and ‘magistrates court’ in s 12 of the FW Act. 
11 See s 539(2) of the FW Act and Column 3 of the table headed , ‘Standing, Jurisdiction and maximum penalties’. 
12 See s 539(2) of the FW Act and Columns 2 and 4 of the table headed , ‘Standing, Jurisdiction and maximum penalties’. 
13 ‘Respondent’s Supplementary (Written) Submissions’ regarding Sharrock v Downer EDI Pty Ltd (6 July 2018). 
14 ‘Claimants’ (Written) Submissions’ about Sharrock v Downer EDI Pty Ltd (6 July 2018). 
15 ‘Claimants’ (Written) Submissions’ about Sharrock v Downer EDI Pty Ltd (6 July 2018) at [5] – [6]. 
16 ‘Claimants’ (Written) Submissions’ about Sharrock v Downer EDI Pty Ltd (6 July 2018) at [18] – [23] on the significance of the 
word ‘amount’; [24] – [27] on the text of s 545(1) and s 545(2) compared to s 545(3); [28] on s 545(3); [34] – [38] on the words 
‘must pay’ in s 323(1). 
17 ‘Claimants’ (Written) Submissions’ about Sharrock v Downer EDI Pty Ltd (6 July 2018) at [14] – [15]; [29] – [33] on 
Australian Education Union v State of Victoria (Department of Education and Early Childhood Development) (2015) 255 IR 
341. 
18 BHP Billiton Iron Ore v The National Competition Council [2007] FCAFC 157 [88] – [89]. 
19 Nezovic & Anor v Minister for Immigration and Multicultural and Indigenous Affairs [2003] FCA 1263 [206] (French J). 
20 Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 377 [23]. 
21 Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 377 [60] – [61]. 
22 See Association of Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited [2014] FCA 878 
[19]ff per Buchanan J, especially at [22]: ‘[N]either the particular terms of a minimum standard, nor the necessity to engage the 
terms of a particular modern award , are necessary to the existence of the statutory obligation which now exists to observe the terms 
of a safety net contractual obligation.’ 
23 Perera v Playkidz Enterprises Pty Ltd [2016] FCCA 2478 [2]. 
24 ‘Claimant’s Outline of Submissions and List of Authorities’ (20 March 2018) at [123]; ‘Claimant’s Closing Submissions’ (23 
May 2018) at [2] – [14]; ‘Respondent’s closing submissions’ (8 June 2018) at [7] – [22]; ‘Respondent’s Further Submissions’ (in 
Reply) at [2]. 
25 Provided that the court is satisfied that the Company has contravened a civil remedy provision by failing to pay the amount: 
s 545(3)(b) FW Act. 
26 Ultrarad Pty Ltd v Health Insurance Commission [2005] FCA 816 [50] – [51]; (2005) 143 FCR 526 (French J). 
27 ‘Claimant’s Closing Submissions’ (23 May 2018) at [12] – [13]. 
28 ‘Respondent’s Outline of Submissions’ (10 April 2018) at [10] – [23]. 
29 ‘Respondent’s Outline of Submissions’ (10 April 2018) at [10] – [13]. 
30 ‘Respondent’s Outline of Submissions’ (10 April 2018) at [15] – [17]. 
31 ‘Respondent’s Outline of Submissions’ (10 April 2018) at [19] – [21]. 
32 Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd [2004] HCA 52, (2004) 219 CLR 165 at [38] – [41]. 
33 Respondent’s closing submissions (8 June 2018) at [48] adopting the ‘Respondent’s Outline of Submissions’ (10 April 2018) at 
[7]. 
Schedule: Ruling on Objections to Evidence 
1 Section 551 of the FW Act provides that ‘a court must apply the rules of evidence and procedure for civil matters when hearing 

proceedings relating to a contravention’. There is authority for the proposition that the effect of the provision is that an ‘eligible 
State or Territory Court’ is required to apply the rules of evidence found in the common law and relevant state legislation when 
determining a claim that concerns the contravention of a civil remedy provision of the FW Act: Gayle Balding, Workplace 
Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] WAIRComm 350; Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 [14]. 

2  In Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 [94] – [108] White J (with whom Mortimer and 
Bromwich JJ agreed) undertook a comprehensive analysis of the issue in the context of contravention proceedings under the 
FW Act before a state court of South Australia, the former Industrial Relations Court of South Australia (IRCSA). The IRCSA 
was created by South Australian legislation, the Fair Work Act 1994 (SA). It is convenient to set out s 154 of the Fair Work 
Act 1994 (SA) which has the effect of excluding the rules of evidence and, for comparison, extracts of s 81CA of the IR Act 
which is to be read with reg 35(4) of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) (also set 
out below): 
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Section 154 Fair Work Act 1994 (SA) 
154 – General principles affecting exercise of jurisdiction 
(1) In exercising its jurisdiction, the Court or the Commission – (a) is governed in matters of procedure and substance 

by equity, good conscience, and the substantial merits of the case, without regard to technicalities, legal forms or the 
practice of courts; and (b) is not bound by evidentiary rules and practices but may, subject to subsection (2), inform 
itself as it thinks appropriate. 

(2) The Court and the Commission must observe the rules of natural justice. 
Section 81CA Industrial Relations Act 1979 (WA) 

81CA Procedure etc. of industrial magistrate’s courts 
… 
(3) Except as otherwise prescribed by or under this Act or another law — (a) the powers of an industrial magistrate’s 

court; and (b) the practice and procedure to be observed by an industrial magistrate’s court, when exercising 
general jurisdiction are those provided for by the Magistrates Court (Civil Proceedings) Act 2004 as if the 
proceedings were a case within the meaning of that Act. 
… 

(5) When exercising prosecution jurisdiction an industrial magistrate’s court constitutes a court of summary jurisdiction 
and the Criminal Procedure Act 2004 applies. 
… 

Regulation 35 of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) 
35 . Conduct of trial 
(1) A trial must be conducted in public unless the Court is of the opinion that the interests of justice will be better 

served by conducting the trial in private. 
(2) A Court may hear a trial at any time or place the Court thinks fit. 
(3) A Court hearing a trial may adjourn the trial to a fixed date as the Court thinks fit. 
(4) Except as provided in these regulations, a Court hearing a trial is not bound by the rules of evidence and may 

inform itself on any matter and in any manner as it thinks fit. 
3 The conclusion reached by White J in Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 [105] – [108] was 

as follows: 
[105] It is apparent that s 551 [FW Act] does require the rules of evidence and procedure for civil matters to be 

applied by courts hearing proceedings relating to contraventions of a civil remedy provision. It is also apparent 
that s 551 must contemplate that the rules of evidence and civil procedure will vary from court to court. That is 
because s 546(1) of the FW Act vests jurisdiction to order the payment of pecuniary penalties in eligible State 
and Territory courts as well as in the Federal Court and the Federal Circuit Court. When the latter two courts 
are exercising the jurisdiction, the Evidence Act 1995 (Cth) applies. By reason of s 4 of the Evidence Act 1995 
and the definition of “federal court” in the dictionary, the Evidence Act does not apply to proceedings in State 
and Territory courts. Section 79(1) of the Judiciary Act 1903 (Cth) identifies the evidentiary and procedural 
regime to be applied by a State or Territory court when exercising federal jurisdiction: Rizeq v Western 
Australia [2017] HCA 23; (2017) 344 ALR 421 at [42], [58][63]. It provides: The laws of each State or 
Territory, including the laws relating to procedure, evidence, and the competency of witnesses, shall, except as 
otherwise provided by the Constitution or the laws of the Commonwealth, be binding on all Courts exercising 
federal jurisdiction in that State or Territory in all cases to which they are applicable. 

[106] This means that in those States and Territories which have a counterpart to the Evidence Act 1995, it is that 
counterpart which will supply the evidentiary rules to be applied. South Australia has not enacted a counterpart 
to the Evidence Act 1995. The laws relating to evidence in South Australia are, subject to modification by a 
particular statute, found in the common law and in the Evidence Act 1929 (SA). 

… 
[108] Prima facie, s 154 of the Fair Work Act 1994 (SA) is a law of the State of South Australia relating to procedure 

and evidence and, accordingly, was to be applied by the Industrial Magistrate in this case. However, account 
had to be taken of the stipulation in s 79(1) [of the Judiciary Act 1903 (Cth)] that the laws relating to evidence 
and procedure of a State or Territory are binding “except as otherwise provided by ... the laws of the 
Commonwealth”. Is s 551 to be regarded as such a law? Can a provision that a court is not bound by the rules 
of evidence but may, subject to compliance with the rules of natural justice, inform itself as it thinks 
appropriate, be regarded as a rule of evidence for the purpose of s 551? The parties’ submissions did not 
address these issues. That suggests that it would be undesirable for the Court presently to be expressing 
concluded views about them. 

4 The effect of reg 35(4) of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA), provided for by 
s 81CA of the IR Act, is that when exercising non-federal jurisdiction this court is ‘not bound by the rules of evidence and may 
inform itself on any matter and in any manner as it thinks fit’. The effect of the regulation is that when exercising non-federal 
jurisdiction this court is not required to apply laws concerning evidence that would otherwise be required to be applied i.e. the 
laws concerning evidence contained in the Evidence Act 1906 (WA) and the common law.1 Absent s 551 of the FW Act, the 
effect of s 79(1) of the Judiciary Act 1903 (Cth), would be to apply reg 35(4) of Industrial Magistrates Courts (General 
Jurisdiction) Regulations 2005 (WA) to this court when exercising federal jurisdiction. However, s 79(1) of the Judiciary Act 
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1903 (Cth) is qualified. State laws on procedure and evidence are applied when exercising federal jurisdiction, except as 
otherwise provided by a law of the Commonwealth. The question for determination in this case is whether, properly construed, 
s 551 of the FW Act is a law of the Commonwealth that ‘otherwise provides’ for the application of particular laws relating to 
procedure and evidence. Section 551 of the FW Act states that ‘a court must apply the rules of evidence and procedure for civil 
matters when hearing proceedings relating to a contravention’. Comparison may be made with provisions of the FW Act 
expressly providing for the non-application of ‘the rules of evidence and procedure’ to small claims proceedings before the 
Federal Circuit Court or a magistrates court (s 548(3) of the FW Act) or in matters before the Fair Work Commission (s 591 of 
the FW Act). The comparison suggests a legislative intention of a qualitative distinction between the rules of evidence to be 
applied, on the one hand, by a court (including a state court) determining contravention proceedings and, on the other hand, by 
a court determining a small claims proceeding. 

5 The use of the definite article ‘the’ and the preposition ‘for’ in the text of s 551 of the FW Act is significant: ‘the rules of 
evidence and procedure for civil matters’. Grammatically, those words suggest the existence of a single body of rules in 
connection to a category of cases (civil matters). The phrase ‘the rules of evidence and procedure’ has an accepted ordinary 
technical meaning; it comprises the law on evidence and procedure contained in statute and the common law as applied in 
judicial proceedings.2 Similarly, the phrase ‘civil matter’ has an accepted ordinary technical meaning as comprising all matters 
other than criminal matters.3 The legislative intention identified in the previous paragraph would be promoted if the ‘rules of 
evidence and procedure for civil matters’ required to be applied by s 551 of the FW Act was construed to mean the law of 
evidence and procedure applied by a court of general jurisdiction when exercising jurisdiction in non-criminal matters. This 
intention would be defeated if the ‘rules of evidence and procedure for civil matters’ required to be applied by s 551 of the FW 
Act was construed to mean the law of evidence and procedure applied by this court when exercising non-federal jurisdiction in 
non-criminal matters. My view is that, having regard to the grammatical structure of the section, s 551 of the FW Act bears the 
former construction and is to be preferred as a construction that promotes the intention of the legislature.  

6 In the result it is necessary to apply the laws of evidence contained in the Evidence Act 1906 (WA) when assessing the 
objections made to the admissibility of evidence in this case. 

7 My ruling on the objections of the Company, stated in a document filed on 10 April 2018, to the admissibility of the evidence 
of Mr Wright is as follows: 
[3] Objection upheld. Irrelevant. 
[20] Objection overruled. Relevant. 
[25] Objection upheld. Irrelevant. 

8 My ruling on the objections of Mr Wright, stated in the Claimants’ Closing Submissions of 23 May 2018, to the admissibility 
of the evidence of Mr Leary is as follows: 
[13] Objection upheld. Irrelevant. 
[14] Objection upheld. Hearsay. 
[15]-[17] Objection overruled regarding [15] (relevant observation) and objection upheld regarding [16]-[17] (irrelevant). 
[28] Objection upheld regarding first 11 words (opinion) and objection overruled as to balance of sentence. 
[35] Objection upheld. Irrelevant. 
[39] Objection overruled. 

1 The laws concerning evidence and the laws concerning procedure that would otherwise be required to be applied are those laws 
that apply to a ‘case’ under the Magistrates Court (Civil Proceedings) Act 2004 (WA): s 81CA(3) of the IR Act (WA). 
2 See J D Heydon Cross on Evidence (10th Australian ed, 2015), [1020] – [1025]. 
3 See J D Heydon Cross on Evidence (10th Australian ed, 2015), [1030]. 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2018 WAIRC 00895 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DOROTHY ELLIES 
APPLICANT 

-v- 
CROSSLINKS INC 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 14 DECEMBER 2018 
FILE NO/S U 123 OF 2018 
CITATION NO. 2018 WAIRC 00895 
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Result Application discontinued 
Representation 
Applicant In person 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 29(1)(b)(i) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 17 October 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, discontinued. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00896 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES SCOTT WILKINS 
APPLICANT 

-v- 
BUSSELTON STEEL 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 14 DECEMBER 2018 
FILE NO/S B 147 OF 2018 
CITATION NO. 2018 WAIRC 00896 
 

Result Application dismissed 
 

Order 
1. The applicant claimed that he had been denied a benefit under his contract of employment, and referred the claim to the 

Commission pursuant to s 29(1)(b)(ii) of the Industrial Relations Act 1979 on 30 November 2018. 
2. On 11 December 2018, the applicant advised that the matter had resolved. 
3. On 13 December 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance. 
The Commission is satisfied that further proceedings are not necessary or desirable in the public interest and orders –  

THAT this matter be and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00894 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ASHLINNE LORRAINE ZORANICH 
APPLICANT 

-v- 
DIRECTOR GENERAL 
DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 14 DECEMBER 2018 
FILE NO/S U 205 OF 2015 
CITATION NO. 2018 WAIRC 00894 
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Result Application discontinued 
Representation 
Applicant Mr A Gill (of counsel) 
Respondent N/A 
 

Order 
WHEREAS this is an application under s 29(1)(b)(i) of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 17 October 2018, the applicant filed a Form 14 – Notice of withdrawal or discontinuance;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, discontinued. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 

SECTION 29(1)(b)—Notation of— 
Parties Number Commissioner Result 

Colin Sharrock Downer EDI Mining Pty Ltd B 83/2018 Senior Commissioner S J Kenner Discontinued 
 

CONFERENCES—Notation of— 
Parties Commissioner Conference 

Number 
Dates Matter Result 

The Australian Nursing 
Federation Industrial 
Union of Workers Perth 

WA Country 
Health 
Service 

Emmanuel C C 20/2018 25/06/2018 
25/06/2018 

Dispute re return 
to work of union 
member 

Discontinued 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00889 
DISPUTE RE RECOMMENCEMENT OF DISCIPLINARY PROCEEDINGS AGAINST UNION MEMBER 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 
-v- 
THE DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 12 DECEMBER 2018 
FILE NO/S C 40 OF 2018 
CITATION NO. 2018 WAIRC 00889 
 

Result Order made 
Representation 
Applicant Mr J Theodorsen as agent 
Respondent Ms J Vincent of counsel  
 

Order 
HAVING had Mr J Theodorsen as agent for the applicant and Ms J Vincent of counsel for the respondent appear before me at a 
conference between the parties on Wednesday, 12 December 2018; 
AND WHEREAS the applicant sought an order that no further action be taken by the respondent against its member in relation to 
the disciplinary process commenced by letter dated 14 November 2018 until its application for a “permanent stay” of those 
proceedings is heard and determined; 
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AND WHEREAS the stage the disciplinary proceedings have reached is that the respondent is awaiting a response from the 
applicant’s member, having completed her investigation into the matter; 
AND WHEREAS no prejudice will be suffered by the respondent if there is a moderate delay given that the matter has taken 18 
months to reach this stage; 
AND WHEREAS the applicant’s member could suffer prejudice if the disciplinary process were completed before the substantive 
application is determined; 
AND WHEREAS there are clearly serious issues to be tried, being whether the Western Australian Industrial Relations 
Commission has power to “permanently stay” disciplinary proceedings and whether it should do so where the respondent is alleged 
to be having “a second bite of the cherry” in relation to the allegations put to the applicant’s member; 
AND WHEREAS I have decided not to hear the substantive matter and to seek reallocation of it to another Commissioner; 
AND WHEREAS, accordingly, I have no power over the substantive matter being heard and determined urgently but am confident 
it can be heard and determined without too much delay; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
order that the respondent take no further action against the applicant's member in relation to the disciplinary process commenced by 
letter dated 14 November 2018 until the applicant’s application for a “permanent stay” of that process is heard and determined. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2018 WAIRC 00867 
DEPARTMENT FOR COMMUNITY DEVELOPMENT (FAMILY RESOURCE WORKERS, WELFARE ASSISTANTS 

AND PARENT HELPERS) AWARD 1990 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 
APPLICANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF COMMUNITIES BEING THE DIRECTOR 
GENERAL OF THE DISABILITY SERVICES COMMISSION 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT  
DATE MONDAY, 26 NOVEMBER 2018 
FILE NO/S P 10 OF 2018 
CITATION NO. 2018 WAIRC 00867 
 

Result Order and Direction issued 
 

Order 
1. This is an application referred to the Commission pursuant to s 40 of the Industrial Relations Act 1979 on 22 November 

2018 to vary the Government Officers (Social Trainers) Award 1988 (the Award) in relation to the respondent of the 
Award and other matters. 

2. On 22 November 2018, the applicant applied to the Commission for substituted service in relation to the respondent to the 
Award to the Department of Mines, Industry Regulation and Safety, which holds a standing warrant in respect of the 
respondent. 

3. The Commission is of the opinion that it is appropriate to grant the applicant's application for substituted service.   
Pursuant to the powers conferred by the Industrial Relations Act 1979, I hereby order – 

THAT, subject to s 29A(2) of the Industrial Relations Act 1979, there be substituted service on the respondent to the 
Government Officers (Social Trainers) Award 1988 by service on the Department of Mines, Industry Regulation and 
Safety, Public Sector Labour Relations branch. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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2018 WAIRC 00899 
GOVERNMENT OFFICERS (SOCIAL TRAINERS) AWARD 1988 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF COMMUNITIES, BEING THE DIRECTOR 
GENERAL OF THE DISABILITY SERVICES COMMISSION 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE (CORRIGENDUM MONDAY, 17 DECEMBER 2018) 
FILE NO/S P 10 OF 2018 
CITATION NO. 2018 WAIRC 00899 
 

CORRIGENDUM 
The heading of the Order issued in this matter by the Commission on Monday, 26 November 2018 ([2018] WAIRC 00867), 
'DEPARTMENT FOR COMMUNITY DEVELOPMENT (FAMILY RESOURCE WORKERS, WELFARE ASSISTANTS AND 
PARENT HELPERS) AWARD 1990' is to be substituted with 'GOVERNMENT OFFICERS (SOCIAL TRAINERS) AWARD 
1988'.   
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2018 WAIRC 00893 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 14 DECEMBER 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LYNETTE ANN CALVERT 

APPELLANT 
-v- 
PATHWEST 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MS S SINTON - BOARD MEMBER 
 MR D HILL - BOARD MEMBER 
DATE FRIDAY, 14 DECEMBER 2018 
FILE NO PSAB 25 OF 2018 
CITATION NO. 2018 WAIRC 00893 
 

Result Order issued 
Representation 
Appellant In person 
Respondent Mr J Carroll (of counsel) 
 

Order 
WHEREAS this is an appeal to the Public Service Appeal Board (Board) under the Industrial Relations Act 1979 (WA);   
AND WHEREAS at a directions hearing on 11 December 2018 the parties asked the Public Service Appeal Board to amend the 
name of the respondent;  
AND HAVING heard from the parties, the Public Service Appeal Board is of the opinion that it is appropriate to amend the name 
of the respondent;  
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NOW THEREFORE the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 
(WA), and by consent, orders –  

THAT the name of the respondent be amended to ‘PathWest Laboratory Medicine WA’.  
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 

INDUSTRIAL AGREEMENTS—Notation of— 
Agreement Name/Number Date of 

Registration 
Parties Commissioner Result 

Shire of Waroona Outside 
Staff Collective Enterprise 
Agreement 2018 AG 
19/2018 

12/14/2018 Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees 

Shire of 
Waroona 

Commissioner D 
J Matthews 

Registration of 
Agreement 

 

PUBLIC SERVICE APPEAL BOARD— 

2018 WAIRC 00871 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 3 OCTOBER 2017 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LUKE KRISTIAN DYMOCK 

APPELLANT 
-v- 
LANDGATE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR GAVIN RICHARDS 
 MR NEIL WITKOWSKI 
DATE THURSDAY, 29 NOVEMBER 2018 
FILE NO PSAB 21 OF 2017 
CITATION NO. 2018 WAIRC 00871 
 

Result Appeal dismissed 
 

Order 
WHEREAS this appeal was set down for hearing from 26 to 28 November 2018; 
AND WHEREAS the appellant sent an email to the Chairman’s Chambers on 21 November 2018 informing that he wished to 
“withdraw my application”; 
AND WHEREAS the Chairman’s Associate discussed the matter with the appellant by telephone on 22 November 2018; 
AND WHEREAS the appellant sent a further email to the Chairman’s Chambers on 22 November 2018 informing that “I seek a 
full withdrawal of the appeal hearing and the trial and consider the matter closed”, 
THEN pursuant to regulation 17(5) Industrial Relations Commission Regulations 2005 the appeal is dismissed.  

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Matters dealt with— 

2018 WAIRC 00737 
REFERRAL OF EMPLOYMENT DISPUTE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2018 WAIRC 00737 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : TUESDAY, 31 JULY 2018 
DELIVERED : WEDNESDAY, 12 SEPTEMBER 2018 
FILE NO. : APPL 55 OF 2018 
BETWEEN : MR JASON BUCKLEY 

Applicant 
AND 
TOWN OF CAMBRIDGE 
Respondent 

 

Catchwords : Referral of employment dispute - Whether employer had a contractual right to require 
attendance for medical examination in the circumstances – In all of the circumstances right 
existed - Turns on own facts 

Legislation : Employment Dispute Resolution Act 2008    
Result : Matter determined 
Representation: 
Counsel: 
Applicant : Mr W Milward of counsel 
Respondent : Mr M Cox of counsel 
Solicitors: 
Applicant : Warren Milward 
Respondent : MDC Legal and later Mills Oakley 
 

Reasons for Decision 
1 This matter is referred to the Western Australian Industrial Relations Commission under the Employment Dispute Resolution 

Act 2008.  
2 The applicant and respondent are parties to a contract of employment executed on 6 October 2014. 
3 Clause 6 of that contract of employment is as follows: 

6 MEDICAL ASSESSMENTS 
6.1 The Council may require the CEO to submit to an examination and assessment (including a test for a Drug) of his 

physical and/or mental fitness for work. An assessment of the CEO's "fitness for work" includes, without limitation, 
consideration of any impact the CEO's attendance at work may have on any of his co-workers. 

6.2 The examination and assessment will be undertaken by the Council's choice of medical practitioner(s), and at the 
Town's expense. 

6.3 The CEO must: 
(a) co-operate with the Council and the medical practitioner(s) appointed to examine and/or assess his fitness for 

work, in relation to arrangements for, and the administration of, any medical examination and assessment to 
which the Council requires the CEO to submit; and 

(b) irrevocably authorise the examining medical practitioner and any other medical practitioner involved in either 
an examination or an assessment of the CEO's fitness for work, to provide to the Council any information 
relevant to the assessment of the CEO's fitness for work. 

4 The applicant has attended two examinations pursuant to requirements made under clause 6 but has not authorised the medical 
practitioner to provide to the respondent “information relevant to the assessment of [his] fitness for work”. 

5 The applicant is awaiting my decision on whether the respondent had a contractual right to require him to attend the two 
examinations before giving that authorisation. 
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6 The background facts are that the applicant took personal leave from his employment on 9 April 2018.  On 10 April 2018 the 
respondent resolved to suspend the applicant on full pay for reasons unrelated to his absence from work. 

7 The applicant obtained medical certificates for the period 9 April 2018 to 7 May 2018.  During this period the respondent tried 
to advance a process relating to the matter in relation to which it had suspended the applicant but was informed by the 
applicant that he was medically unfit to participate. 

8 The respondent sent a letter to the general practitioner who had provided the medical certificates seeking more information 
about the applicant’s medical condition and whether it impacted on the applicant’s ability to participate in the process referred 
to above. 

9 Soon after having received a letter in response from the general practitioner, the respondent decided to invoke clause 6 of the 
contract of employment and, on 2 May 2018, that is at a time when the applicant was still on personal leave covered by a 
medical certificate, the respondent wrote to the applicant, invoking clause 6 of the contract of employment, requiring him to 
see a specialist. 

10 On 3 September 2018 the respondent did the same thing. 
11 As noted above the applicant attended both appointments. 
12 The applicant says a reasonable person, that person being the appropriate interpreter of a contract, would not understand 

clause 6 to mean “the respondent could implement a decision, made one working day after the applicant had answered the 
respondent’s questions seeking greater detail from his medical practitioner regarding his fitness for work, and direct the 
applicant to undertake a psychiatric review when there were no unusual circumstances which warranted the respondent 
disregarding the medical evidence which had been supplied”. 

13 The above is a reference to the letter from the general practitioner dated 20 April 2018 and the decision of the respondent soon 
after to invoke clause 6 of the contract of employment. 

14 I am content to confine myself to the specific circumstances that arose as the applicant invites me to do rather than to try and 
assess the outer bounds of the operation of clause 6 of the contract of employment. 

15 As at 19 April 2018 the applicant was on personal leave and had provided various “bare” medical certificates from his general 
practitioner.  The respondent understandably, and sensibly as a next action, asked the general practitioner for more information 
about the applicant’s condition and how long he was likely to be unfit for work against a background, to which the respondent 
referred in its letter to the general practitioner, of it wanting to progress an important process in relation to the applicant. 

16 The general practitioner’s response was that the applicant “has an adjustment reaction with anxiety and stress/distress [and] is 
unfit for work and remains so until at least 7 May 2018”.  In answer to questions as to whether the applicant was fit to 
participate in a meeting or provide something in writing relating to the process referred to above, and what accommodations 
might be made to enable that participation, the general practitioner answered “no” and “nil, see above”. 

17 The report of the general practitioner would have invited questions in the mind of a reasonable reader.   
18 The report is extremely short.   
19 The “diagnosis” may presumably be interpreted to mean that the applicant has “reacted” to something requiring “adjustment” 

and his reaction has included “anxiety” and “stress/distress”.  However, in the circumstances, I think the reasonable reader 
would find this vague. 

20 No real attempt is made by the general practitioner to say how long the “condition” may be expected to continue.  That it will 
affect the applicant until “at least May 7 2018” is unhelpful. Does this mean it is likely to resolve soon after 7 May 2018 or that 
the general practitioner does not know when it might resolve? 

21 Important questions about the possibility of the process being advanced appear to have been dismissed out of hand by the 
general practitioner. 

22 I note the report states that it was prepared quickly because the author was about to go on leave.  That may explain its lack of 
detail but I do not think the respondent is far wrong in describing it, as it does in its written submissions, as “perfunctory”. 

23 I consider that a reasonable reader of the report, in the shoes of an employer wanting good information on the applicant’s 
fitness for work, would think obtaining a specialist’s opinion a very sound idea. 

24 I do not consider that a reasonable reader would conclude that the general practitioner’s short report provided the information 
an employer might reasonably desire in relation to an employee’s fitness for work. 

25 In the circumstances of this case the reasonable reader would quickly conclude both that clause 6 of the contract of 
employment is perfectly suited to obtaining an assessment of the applicant’s fitness for work and that this would be an 
appropriate occasion for its invocation. 

26 The idea that, in the circumstances of this case, the short report of the general practitioner would be the end of the story is 
unreasonable. 

27 The applicant is the Chief Executive Officer of a local government entity.  It is not credible to suggest that clause 6 does not 
allow that entity to get comprehensive information in relation to the fitness for work of the person holding that important 
position where that issue is a live one but the only information available is a short and vague report from a general practitioner. 

28 Given that by September 2018 the respondent still did not know what the specialist thought in May 2018 I also consider that a 
reasonable person would consider it entirely appropriate for the respondent to have the applicant see the specialist again in 
September in the hope that my decision, if in its favour, would be handed down quickly enough to make the information in the 
September report current. 
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29 The decision is in the respondent’s favour and I am hopeful the information in the September report will be current when it is 
provided. 

30 I deal with a few of the applicant’s other arguments briefly, given the need for expedition in this matter and my substantive 
view on the reasonableness of invocation of clause 6 of the contract of employment in the circumstances of this case. 

31 The use of clause 6 of the contract of employment, in the circumstances of this case, does not offend common sense.  I find 
that it is reasonable, for the reasons given above, and entirely consistent with good sense. 

32 The invocation of clause 6 of the contract of employment is not in any way limited to circumstances where the respondent is 
concerned for the safety or wellbeing of other employees.  Clause 6 of the contract of employment contains no such condition.  

33 That an employee is on personal leave for sickness at the time the assessment is required is not, without more, material.  Being 
on personal leave for sickness, even where that leave is covered by medical certificates, is not necessarily a barrier to the 
appropriate invocation of clause 6 of the contract of employment.  This case ought make that clear. 

34 The background of the issue of the applicant’s fitness for work apparently arising out of the applicant’s ability or otherwise to 
participate in the process referred to above is not as relevant as the applicant imagines.   

35 The applicant’s fitness for work did, in fact, arise as an issue, regardless of the background.  The respondent’s attempts to gain 
information from the applicant’s general practitioner resulted in a report the appropriate response to which was clearly referral 
to a specialist. 

36 It is not necessary to decide whether clause 6 of the contract of employment gives the respondent an “unfettered” right.  The 
applicant asks me to confine myself to the circumstances of this case and I am content to do this. 

37 I determine that the applicant should authorise release of any information prepared by the consultant psychiatrist Dr Tony 
Mander in relation to him.  

 

EMPLOYMENT DISPUTE RESOLUTION ACT 2008—Notation of— 
The following were matters before the Commission under the Employment Dispute Resolution Act 2008. 
 

Application 
Number 

Award, order or 
industrial agreement 

varied 

Parties Commissioner Matter Dates Result 

APPL 54/2018 N/A N/A Emmanuel C Referral of 
employment dispute 

29/08/2018 Discontinued 

 

RECLASSIFICATION APPEALS— 

2018 WAIRC 00897 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2018 WAIRC 00897 
CORAM : PUBLIC SERVICE ARBITRATOR 

COMMISSIONER T EMMANUEL 
HEARD : TUESDAY, 20 NOVEMBER 2018, THURSDAY, 20 JULY 2018 
DELIVERED : FRIDAY, 14 DECEMBER 2018 
FILE NO. : PSA 1 OF 2017 
BETWEEN : ANTONIA WONG 

Applicant 
AND 
NORTH METROPOLITAN HEALTH SERVICE 
Respondent 

 

CatchWords : Advanced clinical skills – Specialised clinical skills – Work value – Increase in 
administrative work and work load 

Legislation : Industrial Relations Act 1979 (WA) s 80E(2) 
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Mr J Ross (as agent) 
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Case(s) referred to in reasons: 
Hospital Salaried Officers Association of Western Australia (Union of Workers) v Hon Minister for Health and others [2006] 
WAIRC 03473; (2006) 86 WAIG 279  
The Board of Management, Royal Perth Hospital and Others v Hospital Salaried Officers of W.A. (Union of Workers) (1992) 72 
WAIG 614 
The Minister for Health in his Incorporated Capacity under s. 7 of the Hospitals and Health Services Act 1927 (WA) as the 
Hospitals Formerly Comprised in the Metropolitan Health Service Board v The Health Services Union of Western Australia 
(Union of Workers) [2013] WAIRC 00836; (2013) 93 WAIG 1565 
Willers v Workcover [2010] WAIRC 00183; (2010) 90 WAIG 333  
 

Reasons for Decision 
1 Ms Wong appeals the Health Service’s decision not to reclassify the position of Senior Pharmacist P-2 at King Edward 

Memorial Hospital (KEMH) to level P-3. The review position was last reclassified in 2010, changing from level P-1 to level 
P-2.  

2 The parties agree the relevant period for this reclassification appeal is September 2013 to September 2014, being the period 
considered in Ms Wong’s first reclassification appeal for the review position in 2014.  

3 Ms Wong says the review position’s work value has increased. This is because of extra management and administrative duties 
in the Dispensary, increased complexities in clinical trials and the added responsibility of running the Drug Information 
Service. Ms Wong also says the review position was responsible for human resources duties. These additional duties and 
responsibilities require specialised skills and knowledge and were allocated to the review position during the relevant period.  
She says many of these duties were previously done by a level P-3 position and they were reallocated to her on what was 
intended to be a permanent basis. The review position reported directly to the Chief Pharmacist and liaised with level P-3 
pharmacists as peers.   

4 The Health Service says work value has not increased.  It says the work value increase in relation to clinical trials that 
Ms Wong discusses was taken into account during her successful reclassification application in 2010.  The other duties that she 
claims have increased the review position’s work value were temporary, were rotated between staff and are duties expected of 
a level P-2.  During the relevant period, Ms Wong did not work at the specialised clinical practice level of P-3.  Even if it is 
accepted that Ms Wong performed extra duties at the level of a P-3, she did not perform those duties for the required 12 
months before making her reclassification application at the Commission. 

5 I must decide whether there has been a significant net increase in the review position’s work value, arising from changes to the 
work, skill, responsibility or conditions. 

Principles 
6 To succeed under s 80E(2) of the Industrial Relations Act 1979 (WA), Ms Wong must establish there has been a significant net 

increase in the review position's work value which arises from changes to the review position's work, skill, responsibility or 
conditions under which the work is performed.  

7 The test the Public Service Arbitrator applies when considering work value changes is set out in the Statement of Principles of 
the State Wage Order [2018] WAIRC 00368:  

7. Work Value Changes 
7.1 Applications may be made for a wage increase under this Principle based on changes in work value. 
7.2 Changes in work value may arise from changes in the nature of the work, skill and responsibility 

required or the conditions under which work is performed.  Changes in work by themselves may not 
lead to a change in wage rates.  The strict test for an alteration in wage rates is that the change in the 
nature of the work should constitute such a significant net addition to work requirements as to warrant 
the creation of a new classification or upgrading to a higher classification. 

7.3 In addition to meeting this test a party making a work value application will need to justify any change 
to wage relativities that might result not only within the relevant internal award classifications 
structure but also against external classifications to which that structure is related.  There must be no 
likelihood of wage “leapfrogging” arising out of changes in relative position. 

7.4 These are the only circumstances in which rates may be altered on the ground of work value and the 
altered rates may be applied only to employees whose work has changed in accordance with this 
provision. 

7.5 In applying the Work Value Changes Principle, the Commission will have regard to the need for any 
alterations to wage relativities between awards to be based on skill, responsibility and the conditions 
under which work is performed. 

7.6 Where new or changed work justifying a higher rate is performed only from time to time by persons 
covered by a particular classification or where it is performed only by some of the persons covered by 
the classification, such new or changed work should be compensated by a special allowance which is 
payable only when the new or changed work is performed by a particular employee and not by 
increasing the rate for the classification as a whole. 
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7.7 The time from which work value changes in an award should be measured is any date that on the 
evidence before the Commission is relevant and appropriate in the circumstances. 

7.8 Care should be exercised to ensure that changes which were or should have been taken into account in 
any previous work value adjustments or in a structural efficiency exercise are not included in any 
work evaluation under this provision. 

7.9 Where the tests specified in 7.2 and 7.3 are met, an assessment will have to be made as to how that 
alteration should be measured in money terms.  Such assessment should normally be based on the 
previous work and the nature and extent of the change in work. 

7.10 The expression “the conditions under which the work is performed” relates to the environment in 
which the work is done. 

7.11 The Commission should guard against contrived classifications and over-classification of jobs. 
7.12 Any changes in the nature of the work, skill and responsibility required or the conditions under which 

the work is performed, taken into account in assessing an increase under any other provision of these 
Principles, shall not be taken into account in any claim under this provision. 

8 The Public Service Arbitrator applies the test strictly. 
Ms Wong’s case 
Witnesses 
9 Mr Yapp gave evidence for Ms Wong.  He has been the Chief Pharmacist at KEMH since 1975. Ms Wong also gave evidence.  
Additional duties 
Dispensary 
10 Ms Wong and Mr Yapp say the review position has been in charge of the Dispensary since 2009 and has been responsible for 

the following additional duties since 2011: 

• reviewing and updating policies; 

• participating in national initiatives; 
• reviewing and updating guides and training tools; 

• data collection and analysis; 
• education and training; 

• quality improvement; and 

• research activities. 
11 Since 2011, the review position is the first point of contact and is in charge of the Resident Medical Officer (RMO) 

orientations. It is also the site supervisor and system administrator of iPharmacy dispensing software.  
12 Ms Wong says these Dispensary duties are managed by level P-3 staff in other tertiary hospitals. 
Clinical Trials Service 
13 Ms Wong, again supported by Mr Yapp, says since 2009 the review position has been responsible for dispensing clinical trials. 

Since 2011, it has been in charge of these trials and Ms Wong was appointed as a Scientific Advisory Subcommittee 
representative. In 2010, the review position was allocated more clinical trial responsibilities including increased participation 
in clinical governance for clinical research. 

14 Ms Wong says the review position is the first point of contact for any queries about clinical trial pharmacy services at KEMH. 
Most clinical trials at KEMH are not sponsored, which means they require more pharmacy involvement than sponsored trials.  

15 According to Ms Wong, the additional clinical trial duties are: 

• managing the clinical trial service and making independent decisions; 
• dealing with complex patients and clinical trials; 

• developing and participating in education programs;  
• compiling and analysing reports and statistics; 

• regularly reporting directly to the Chief Pharmacist;   

• supervising and training staff;  
• ensuring compliance with policies and procedures; 

• developing and reviewing procedures and manuals; 
• determining and implementing pharmacy strategic and operational plans and policies; and 

• being a member of the Scientific Advisory Subcommittee.  
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16 Ms Wong says these extra duties mean the review position generally has more responsibility and independence because of the 
increased complexity of clinical trials. 

Clinical ward duties 
17 The review position has been rotated onto wards and has been performing ward duties since 2011. 
Human resources duties 
18 In 2013 the review position was allocated a number of human resources duties, including overseeing the Drug Information 

Service and pharmacy newsletter. From March 2013 to October 2014 the review position was the sole editor of the newsletter.  
Drug Information Service 
19 This was allocated to the review position during the relevant period. Its core responsibilities were to provide expert and 

specialised advice. It required the review position to provide autonomous service delivery and education and training to staff.  
Skills and responsibilities 
Decision making  
20 Ms Wong says the review position has a high level of autonomy, makes independent decisions and is the first point of contact 

for the Dispensary and Clinical Trials Service.  
Communication  
21 Ms Wong frequently contacts a wide range of stakeholders. The review position must communicate with other members of 

hospital staff to make sure the correct drug stock levels are maintained. It is involved with research and invoicing so must 
coordinate with other professionals.  

Knowledge and skills 
22 Ms Wong says the review position must have knowledge of current hospital trends, standards, policies and practices in KEMH 

and WA Health.  Ms Wong says to perform the review position, she has a sound understanding of how KEMH departments 
operate.  She has an in-depth knowledge of clinical research, clinical research governance, standards, guidelines and legal 
requirements. 

23 The review position must give specialised advice because of the nature of KEMH services.  
Coordination  
24 The review position manages day to day operations of the Dispensary, Clinical Trials and the Drug Information Service.  In 

this position, Ms Wong says she liaises with two level P-3 pharmacists as peers.  All pharmacists and technicians are rotated 
through these sections and are supervised by her during their rotations.  Her position has a professional leadership role. It is 
responsible for maintaining staffing levels.  

Provision of specialised services   
25 KEMH is a specialised hospital because it is the only referral centre for complex pregnancies in WA.  Ms Wong says that the 

person in the review position must have advanced relevant clinical pharmacy knowledge and experience in this specialty area. 
Ms Wong says she is the department advisory representative for the Dispensary and Clinical Trials Service and is consulted 
about pharmacy policies and guidelines under the Chief Pharmacist’s supervision.  

Coordination of service development and planning  
26 In the review position, Ms Wong collects, analyses and reports on data relating to service delivery including key performance 

indicators and quality assurance and improvement.  She actively participates and assists in planning future strategies.  
Net addition to work value 
27 Ms Wong says both work value and work load have increased since the review position was last reclassified in 2010. It has 

evolved from being in charge of the Dispensary alone to also coordinating the Clinical Trial Service and Drug Information 
Service during the relevant period. The increase in work value and work load is because of the added managerial 
responsibilities and the complexity of duties resulting from the review position’s increased participation in clinical research. 

Comparative JDFs 
28 The Health Service reclassification officer compared the review position to four level P-3 job description forms (JDFs) at 

different public hospitals and concluded that the review position makes independent decisions only for non-sterile dispensing, 
the remaining duties are largely administrative and the position does not require specialist knowledge.  

29 Ms Wong says the Health Service reclassification officer incorrectly assumed the Dispensary included non-sterile and sterile 
dispensing. The first two comparative JDFs also managed non-sterile dispensing only.  The Health Service reclassification 
officer also incorrectly thought that the position would be in charge of sterile and non-sterile once reclassified to level P-3, but 
that has never been part of the application.   

30 The reviewer assumed the second JDF [P-3 PMH (Supervisor Pharmacist) 00005208] would likely include human resources 
duties, contribute to strategic projects and improve customer focus although these were not in the JDF.  

31 The reviewer said that the position in the fourth JDF [P-3 RPH (Supervisor Pharmacist 104142)] was ‘in charge’ of dispensing 
particular drugs, assuming it was a more complex position.  However, the JDF says ‘supervise’, not ‘in charge’.  
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32 Ms Wong says the Health Service reclassification team appears to consider that the number of pharmacists being supervised is 
the main determinant of complexity and work value, yet it argued that a level P-3 position at Fiona Stanley Hospital 
[Supervisor Pharmacist (Investigational Drugs) 114590] is an expert resource despite only supervising a level P-1 and level G-
3.  

33 The Health Service reclassification team did not recognise the specialised skills and knowledge required for the position in 
managing Dispensary and Clinical Trials and the increased work value due to the additional responsibilities and duties.  

34 Dispensary and clinical trials are separately managed by individual level P-3 staff members in other tertiary hospitals.  
Flow-on  
35 Ms Wong disagrees with the Health Service that if the review position is reclassified there will be flow-on to other positions. 
36 Ms Wong says flow-on should not be considered in her claim because the responsibilities, skills and knowledge required for 

her position are very different to other positions.   
BIPERS 
37 Ms Wong says the BIPERS score is too low because the review officer assessed BIPERS for ‘Influence on Results’ to be five 

(in charge of a small team in Dispensary) based on false assumptions.  The team within Dispensary is not small, and the 
position is also in charge of the Clinical Trials Service. The review officer’s assessment of ‘Personnel Supervised’ and 
‘Subordination Level’ is similarly flawed.  

The Health Service’s case 
Witnesses 
39 Mr Petrovski is the Acting Chief Pharmacist for Women and Newborn Health Service and is substantively employed as a level 

P-3 Supervisor Pharmacist Operations.  Ms Lebedevs is a Senior Pharmacist level P-3.  They gave evidence for the Health 
Service. 

Increase in work value 
40 The Health Service disagrees Ms Wong was responsible for managing the Dispensary, Clinical Trials Service and Drug 

Information Service and says any additional duties she may have done during the Relevant Period were of level P-2 work 
value. The Health Service accepts that at times Ms Wong was required to coordinate the day to day running of those three key 
KEMH pharmacy areas, but says that this was a requirement for all level P-2 positions. 

41 The Health Service says only the Chief Pharmacist can ‘manage’ and this cannot be delegated.  Both level P-2s and P-3s are 
expected to ‘coordinate’.  Coordination of the Dispensary, Clinical Trial Service and Drug Information Service were not 
allocated to any one position but were rotated between positions. There was therefore no work value increase for the review 
position in relation to these areas because that responsibility remained with the level P-3 staff and Chief Pharmacist.  

42 The review position’s role does not include the responsibility and accountability for the areas of ‘Pharmacy and Dispensary’. 
43 The Classification Review Committee unanimously decided in the original and reconsideration applications that Ms Wong was 

performing the duties expected of a level P-2. The management roles Ms Wong describes are inherent in her current level P-2 
role and do not meet the specialised level of clinical practice management required in a level P-3 position. 

44 The duties Mr Yapp describes Ms Wong as doing are all coordination duties expected of a level P-2. 
45 Until December 2015 there was a temporary dual reporting structure where staff reported to Mr Petrovski and the Chief 

Pharmacist, while Ms Kristensen’s level P-3 position was vacant.  The Health Service says that although Ms Wong reported 
directly to the Chief Pharmacist in that time, it did not mean her work value had increased to that of a level P-3 pharmacist.   

46 The Health Service says the main factor in assessing work value in classifying Health Professionals is clinical practice.  A level 
P-2 is a Health Professional with advanced clinical skills, providing advanced services for patients with acute conditions or 
complex needs. These services are provided in a field recognised by the industry as requiring advanced professional and 
clinical practices. At level P-2, advanced clinical duties and lower level administrative duties are expected.   

47 At level P-3, specialised clinical duties in a specialised area of clinical practice are expected and are significantly above level 
P-2. Any administrative or coordination duties required to be performed by these positions would be at a lower classification 
level than level P-2.  

48 The Health Service’s view is that the additional duties in relation to the Dispensary, Clinical Trials Service and Drug 
Information Service that Ms Wong raises are all administrative, therefore do not add work value to the review position: 
Hospital Salaried Officers Association of Western Australia (Union of Workers) v Hon Minister for Health and others 
[2006] WAIRC 03473; (2006) 86 WAIG 279 and The Board of Management, Royal Perth Hospital and Others v Hospital 
Salaried Officers of W.A. (Union of  Workers) (1992) 72 WAIG 614.   

49 It also says that even if these additional duties were of an increased work value, Ms Wong did not perform them for 12 months 
before making her reclassification application, as required by the Public Sector Commission’s Approved Procedure 1 – 
Approved Classification System and Procedures. 

50 Overall, the relevant period was a transitional period for the KEMH pharmacy and the duties assigned to the review position 
were temporary. These additional duties were also rotated through other pharmacist positions of both level P-2 and level P-3.  
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Dispensary 
51 Ms Wong did not supervise a large team in the Dispensary. Rather, she supervised one level P-1 and one or two technicians. 

However, the technical staff rotate and are also supervised by other level P-2 and P-3 staff.  Ms Lebedevs and Mr Petrovski 
gave evidence that Ms Wong did not supervise level P-3 staff. 

52 The RMO orientation duty is shared by two level P-2 pharmacists and is also supervised by a level P-3 pharmacist. 
Clinical Trials Service  
53 The Health Service says Ms Wong is asking the Public Service Arbitrator to consider work value it has already considered.  

This is because in her 2010 reclassification claim, Ms Wong said she was responsible for clinical trials but she now says she 
was not in charge of the Clinical Trial Service until 2011.   

54 Mr Petrovski gave evidence that the level P-3 has overall responsibility for clinical trials. Ms Wong’s duties in clinical trials 
are of level P-2.  Not all clinical trials are administered by a level P-3.  Even at major teaching hospitals, level P-1 and P-2 
positions administer clinical trials of lower complexity.  

55 Ms Wong uses clinical trials at Fiona Stanley Hospital and Royal Perth Hospital as comparisons, but the Health Services says 
these comparisons are inappropriate.  The clinical trials at these hospitals are wider in scope and more complex.  Fiona Stanley 
Hospital does about 200 clinical trials each year at all levels.  KEMH only does three to four clinical trials each year at the 
lower levels and therefore cannot be compared with other tertiary hospital pharmacies.   

56 It is common for a pharmacy like KEMH’s pharmacy to receive clinical trial support from level P-2 positions instead of level 
P-3 positions.   

57 Ms Wong’s clinical trial duties have not changed much from 2010 to 2014.  Ms Wong has not provided any evidence to show 
extra skill, accountability or responsibility.  

58 Her reference to changes to clinical governance, reporting regimes and improved processes do not increase her position’s work 
value because these apply to all pharmacists performing clinical trials.  These changes are similar to technological or 
legislative changes referred to by Scott ASC (as she was then) in The Minister for Health in his Incorporated Capacity under 
s. 7 of the Hospitals and Health Services Act 1927 (WA) as the Hospitals Formerly Comprised in the Metropolitan Health 
Service Board v The Health Services Union of Western Australia (Union of Workers) [2013] WAIRC 00836; (2013) 93 
WAIG 1565.  

Clinical ward duties 
59 The Health Service says for the majority of the relevant period, Ms Wong was a senior level P-2 pharmacist working on the 

wards on a rotational basis. 
Human resources duties  
60 Mr Petrovski gave evidence that when Ms Kristensen (whose position was level P-3) retired, her human resources duties were 

temporarily allocated to level P-2 positions (including the review position) until the vacated level P-3 position was filled. This 
occurred when Mr Petrovski was appointed level P-3 and since this time, the review position has not been responsible for any 
human resources duties.  

61 These duties were all level P-2 or lower and included the Drug Information Services line, being a Scientific Advisory 
Subcommittee representative, looking after the iPharmacy software and editing the newsletter. 

62 The only level P-3 duties Ms Wong did were when she was acting level P-3, so the level P-3 duties were not ongoing. They 
were not permanently assigned to her.  Ms Wong was paid a higher duties allowance for acting as a level P-3 so these duties 
should be excluded from the claim.  

63 KEMH currently has enough level P-3 staff to take on all the level P-3 duties.  There are no ongoing level P-3 roles for Ms 
Wong to do.  

Drug Information Service 
64 The parties used the terms ‘Drug Information Service’ and ‘Medicines Information’ interchangeably. The Health Service says 

being in charge of the Drug Information Service is not a dedicated position and is not permanently assigned.  Ms Wong had 
this duty from 2013 to 2014 and worked on reports, statistics, quality assurance and data.  Since then the duty has been 
allocated to a level P-2 and a level P-3.   

Skills and responsibilities 
65 Mr Petrovksi gave evidence that as part of a skillset diversification strategy, all level P-1, P-2 and G-3 staff rotate duties, which 

are never assigned to a particular position.  All level P-2 staff are expected to perform duties of other staff during absences or 
as rotations.   

66 The level P-2 pharmacists always act under supervision and their duties can include coordinating the Dispensary and 
administering clinical trials. Ms Mukadam, who works in the other level P-2 position, has the same duties as those required in 
the review position. 

67 The Scientific Advisory Subcommittee is part of the Women and Newborn Health Service Ethics Committee.  Several level P-
2 staff members from KEMH’s pharmacy have been representatives on this subcommittee.  Ms Wong was the representative 
from June 2011 to October 2013.  

68 The Clinical Services Framework (CSF) defines the levels of clinical practice within KEMH. In this framework, KEMH is 
rated as a level five pharmacy and does not provide for specialised levels of clinic practice suggested by Ms Wong. 



1452 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 98 W.A.I.G. 
 

69 The specialised practice streams identified as requiring level P-3 positions start in a level six pharmacy under the CSF. 
70 A CSF level five pharmacy, like the one at KEMH, only requires an advanced (not specialised) level of practice. This equates 

to level P-2 under the CSF. 
71 The Health Service, supported by Mr Petrovski, says there is no evidence that Ms Wong is working at a higher level of clinical 

services expertise.  It says that although she may be performing duties that were once performed by a level P-3 position, that 
does not mean the duties have level P-3 work value.  

72 In any event, the Health Service says the Dispensary, Clinical Trials Service and Drug Information Service areas all involved 
level P-2 duties.  They did not require ‘specialist advice’ as defined in the CSF, therefore the associated duties do not attract a 
‘specialist classification’ (level P-3). 

73 The clinical rating of the KEMH pharmacy and the complexity and volume of the clinical trials show that the KEMH 
pharmacy does not require a specialised level of clinical practice. Therefore, the Health Service says the knowledge and skills 
required for the review position are at level P-2. 

74 The Health Service says level P-3 pharmacists develop policies and frameworks whereas level P-2 pharmacists assist in 
developing standard operating processes, procedures, training, statistics, key performance indicators and reports.  Ms Wong 
did not contribute to policy development and the work she did was consistent with level P-2 work.  

Flow-on 
75 The Health Service says there would be significant flow-on effects if this claim were successful.  All other level P-2 

pharmacists who participate in job rotation could apply for reclassification, as they have the same duties. There would also be 
major disruption to the classification of all Health Professionals and others classified based on the level of clinical practice as 
defined in the CSF.  

BIPERS 
76 The Health Service stands by its BIPERS assessment, endorsed by the North Metropolitan Health Services Classification 

Review Committee.  It is an indicative tool and it indicated a classification consistent with the work value assessment.  
Consideration 
77 From the parties’ submissions and the evidence, it is clear Ms Wong has contributed to KEMH’s pharmacy. She brings 

advanced clinical skills and dedication to the review position. However, for the review position to be reclassified there must be 
a significant net addition to work value.  

78 I accept the review position coordinated the Dispensary, Clinical Trials Service and Drug Information Service at various times 
during the relevant period. While I do not find Ms Wong developed policies, I find that in the review position Ms Wong did 
many administrative tasks including data analysis, training and education, ensuring compliance with policies and procedures 
and handling patient enquiries. 

79 Similarly, I accept that many of these duties were allocated to the review position on a temporary basis because of the 
retirement of a level P-3 pharmacist towards the start of the relevant period. 

80 These duties increased the review position’s work load.  But increased work load is not the same as increased work value.  
Based on the evidence, I find the additional duties from the vacant level P-3 position in the areas of the Dispensary, Clinical 
Trials Service and Drug Information Service were assigned to various positions on a rotation basis and were generally not of 
the specialised clinical nature required for a position to be given a level P-3 classification. These additional duties done by Ms 
Wong, though they may have been demanding, were not at a higher level than the duties expected of a level P-2 pharmacist. 

81 Ms Wong also took on human resources duties. However I accept they were only temporarily assigned to the review position 
and were handed back once the level P-3 position was filled.  

82 Overall I am not persuaded that the review position is required to perform level P-3 duties and work at a P-3 level on an 
ongoing basis. 

83 I find that during the relevant period, the review position oversaw the day to day operations of the Drug Information Service, 
Clinical Trials Service and Dispensary but, consistent with a level P-2 classification, ultimately the accountability and 
responsibility for these services was with the level P-3 pharmacists and the Chief Pharmacist. I consider that the administrative 
duties the review position did in these areas are consistent with the requirements of a level P-2 position under the CSF. 

84 Ms Wong disputes the BIPERS score. As has been noted in many reclassification decisions, an assessment tool is a guide and 
not an absolute determinative tool: Willers v Workcover [2010] WAIRC 00183; (2010) 90 WAIG 333 [151]. The work value 
assessment done by the Health Service is consistent with classification principles. It found, as I have, that work value has not 
increased enough to justify reclassifying the position.  

85 Ms Wong also says her employer used inappropriate comparators when considering her reclassification claim. While it is 
understandable that employees may focus on similarities to other positions, comparisons only become relevant after a 
significant increase in work value is established.  

86 Ms Wong is a dedicated employee who is keen to contribute to the Health Service. But overall the work, skill, responsibility 
and conditions under which the work is performed have not significantly changed. There has not been a significant increase in 
work value to warrant reclassification.  

87 The application must be dismissed.  
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APPENDIX 1 

COMPLAINTS / CLAIMS 

The Industrial Magistrate, during the six months ending December 31,  2018, dealt with the under mentioned complaints/claims for breaches of Awards or 
Industrial Agreements or breach of the Industrial Relations Act 1979, Fair Work Act 2009, Minimum Conditions of Employment Act 1993, Workplace Relations 
Act 1996, Long Service Leave Act 1958, Construction Industry Portable Paid Long Service Leave Act 1985 and the Children and Community Service Act 2004 
or the Regulations made there under.  The decision of the Magistrate is briefly noted, but those cases involving points of particular interest or importance are 
more fully reported. 

 
No. of Claim Claimant Respondent Nature of Breach Decision Penalty Costs Wages 

M 4/2017 Chad Silver Go To Court Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 5/2018 Sunghun Song Sungtae Kim; Adrian 
Kat; United Martial 
Arts & Fitness 
Academy  

Fair Work Act 2009 - 
Small Claim 

Notice of 
Discontinuance 

   

M 16/2018 Elesha McDermott Carmody Walsh Pty Ltd 
ATF Belmont Forum 
Trust 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 16/2017 The Civil Service 
Association of 
Western Australia 
Incorporated 

The Commissioner for 
Corrections, 
Department of 
Corrective Services 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 17/2018 Koggala 
Mahavidanelage 
Imalka Vathsala 
Silva 

Celeste Corporation Pty 
Ltd 

Fair Work Act 2009; 
Superannuation 
Guarantee Charge Act 
1992 - Small Claim 

Orders Issued – 
Monies Owed  

  $ 8,309.65 

M 23/2018 Ziyan Zhang Beyond Community 
and Health Foundation 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 26/2018 Mira Stoichev City of Canning Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 

   

M 28/2018 Brandon Chad 
Shortland 

Commissioner of 
Police, Western 
Australia Police 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 29/2018 Ghassan Zuhair Trevor Leith, proprietor 
of Botts Drive-in 
Pharmacy 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 31/2015 Philomena 
Fernandes 

Director General of 
Health as a delegate of 
the Minister for Health 
in his incorporated 
capacity under Section 
7 of the Hospitals and 
Health Services Act 
1927 (WA) as the 
Hospitals formerly 
comprised in the 
Metropolitan Health 
Services Board 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 

   

M 35/2018 Western Australian 
Municipal, 
Administrative, 
Clerical and 
Services Union of 
Employees 

Community Living 
Association 
Incorporated 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 42/2018 Brian English Hirotec Maintenance 
Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of Act 

Discontinued    

M 44/2017 Vanessa Edel 
D'cruz, Department 
of Commerce 

Mr Shaun Hogan 

Mrs Terri Hogan 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Claim Proven $22,000 $153.52 $7,972.29 

M 44/2018 Vanessa D'cruz - 
The Dept of Mines 
Industry Regulation 
& Safety 

Daphine Sibusisiwe 
Rufaro Ayonrinde 

Industrial Relations Act 
1979 - Alleged breach of 
Act 

Notice of 
Discontinuance 

   

M 66/2018 Chaitanya Shripad 
Sohani 

Syed I Alam Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Judgement by 
Default 

  $ 6,298.95 

M 70/2018 Steven Charles 
Anthon Starvaggi 

S&L Micale t/as Jecoda 
Contrete 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Notice of 
Discontinuance 
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M 72/2018 Geoff Peddie Shire of Irwin Fair Work Act 2009 - 
Alleged breach of Act 

Notice of 
Discontinuance 

   

M 74/2018 Gail Barton Governing Council of 
South Metropolitan 
TAFE 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 77/2018 Hussain Jau Haidari Steven Matthew Hurley Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Judgement by 
Default 

 $60.00 $860.00 

M 78/2018 Paul William Moss Department of Finance Industrial Relations Act 
1979; Public Sector 
Management Act 2014 - 
Alleged breach of Act 

Discontinued    

M 83/2018 Cheryl Wallace Joondalup Family 
Centre Inc 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Notice of 
Discontinuance 

   

M 86/2018 Jitka Smejkalova Scarlett Canteen Pty Ltd 
trading as Caffissimo 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $ 1,306.71 

M 87/2018 Marco Santini Mark Richard Smith Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $ 1,055 

M 89/2018 Corey Davies-
Hornibrook 

Mark Richard Smith Fair Work Act 2009 - 
Small Claim 

Claim Dismissed 
by Consent 

  $ 2,000.00 

M 90/2018 Gregory William 
Day 

Lindsay Severn as 
trustee RLW Severn 
Family Trust 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Notice of 
Discontinuance 

   

M 92/2018 Mathew Robert 
John Aldersea 

LGC Group Pty Ltd Fair Work Act 2009 - 
Small Claim 

Notice of 
Discontinuance 

   

M 93/2018 Ben Taggart Helpstreet Healthcare 
(Aus) Pty Ltd;  
Helpstreet Payroll 
Services Pty Ltd (ACN 
164 086 337); 
Helpstreet Medical Pty 
Ltd (ACN 168 116 
523); PPA Services 
Australia Pty Ltd (ACN 
605 903 660) 

 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 

   

M 95/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Fortitude Asset 
Protection Pty Limited 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 96/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Damon Curtis Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 97/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Constructen Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 98/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

ACB Contracting Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Judgement by 
Default  

$ 900   

M 99/2017 Rory Kelly KMPG Pty Ltd (ACN 
161 571 544); Keren 
Ruth Briers 

Fair Work Act 2009 - 
Alleged breach of Act; 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 

   

M 99/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Beauval Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 101/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Faraone Holdings Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 102/2017 Rosanne Veronica 
Day 

KMPG Pty Ltd (ACN 
161 571 544); Keren 
Ruth Briers 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 
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M 102/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Mark Escott Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 103/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Redbax Scaffolding and 
Rigging Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 104/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Daniel Anthony Thorne Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 105/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Christopher Couanon Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 106/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

New Look Paint & 
Paper Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 107/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Reliance Recruitment 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 108/2017 Lindsay Williams Jetstar Enterprises Pty 
Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 108/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Ben Hall Plastering Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 109/2017 Brian John 
McCormack 

The Commissioner of 
Police 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Defendant 
Cautioned 

   

M 109/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Cortez Stonemasonry 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 110/2017 Kieran Gosden Go Offshore Pty Ltd Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Notice of 
Discontinuance 

   

M 110/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Casotti Holdings (WA) 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 111/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

ATJ Enterprises Pty. 
Ltd. 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 112/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Total Roofing Solutions 
WA Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 116/2017 Arthur Thomas 
Buckingham 

Nell Gray Fashions Pty 
Ltd ACN 009 456 179 

Fair Work Act 2009; 
Long service Leave Act 
1958 - Alleged Breach of 
Act 

Notice of 
Discontinuance 

   

M 116/2018 Lewis James Ellison Knightly Corp. Pty Ltd 
T/F J & L T/A Launch 
Film Productions 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 117/2017 Jacqueline 
Buckingham 

Nell Gray Fashions Pty 
Ltd ACN 009 456 179 

Fair Work Act 2009; 
Long Service Leave Act 
1958 - Alleged Breach of 
Act 

Notice of 
Discontinuance 

   

M 117/2018 Nassrin Haghi Education Department 
of WA 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument; Long 
Service Leave Act 1958 
- Alleged breach of Act 

Notice of 
Discontinuance 
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M 122/2018 Jonathan Gibson Star Track Express Pty 
Ltd 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 123/2018 The State School 
Teachers' Union of 
W.A. (Incorporated) 

The Governing Council 
of North Metropolitan 
TAFE 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 124/2018 Duy Pham Debbie Elliott Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $ 1,515 

M 125/2018 Kevin Soulsby City of Swan Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Notice of 
Discontinuance 

   

M 132/2018 Elise Lepore Diane McDonald Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Discontinued    

M 134/2018 Edward Richard 
Stevens 

Aus Gold Mining 
Group Pty Ltd; Scott He 

Fair Work Act 2009 - 
Alleged breach of Act 

Notice of 
Discontinuance 

   

M 137/2016 Michael William 
Pearce 

Mr. Christopher 
Dawson, Commissioner 
of Police, Western 
Australia Police 

Industrial Relations Act 
1979 - Alleged breach of 
Instrument 

Claim Dismissed    

M 138/2018 Automotive, Food, 
Metals, 
Engineering, 
Printing and 
Kindred Industries 
Union 

Maan Yaneza 

Australian Laboratory 
Services Pty Ltd (ACN 
009 936 029) 

Lee Warden 

Patricia Rushton 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Orders issued by 
Consent 

   

M 139/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Nemyzal Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 140/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Focal Point Plastering 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 141/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Infinity Electrical WA 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 142/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

David Lyons Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 143/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Regent Asset Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 144/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Crushing Services 
International Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 145/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Draco Air Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 146/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Ielect Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 147/2017 Sinead Kirwan KMPG Pty Ltd (ACN 
161 571 544); Keren 
Ruth Briers 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 

   

M 147/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Millstream Financial 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    
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M 148/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Miluc Civil Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 149/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

88 Recruit Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 150/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

KH Signature Pty Ltd 

 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 151/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Travis De Vries Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 155/2018 Gregory William 
Day 

Richard Lindsay Severn 
as trustee RLW Severn 
Family Trust 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 159/2017 Shiva Kandel Rul's Pty Ltd t/as Raj 
Mahal 

Raj Kumar Lad 

Fair Work Act 2009 - 
Alleged Breach of 
Instrument 

Penalty Issued $295,040  $55,504.55 

M 163/2017 The Civil Service 
Association of 
Western Australia 
Incorporated 

Director General, 
Department of 
Education 

Industrial Relations Act 
1979; Minimum 
Conditions of 
Employment Act 1993 - 
Alleged Breach of 
Instrument and Act 

Discontinued    

M 164/2017 Hollie Elizabeth 
Clarke 

Pu Fam Pty Ltd Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 

   

M 165/2017 Thomas Mathew 
Parankammottil 

Goldbreak Holding Pty 
Ltd Trustee of the 
Brown Family Trust 
ACN: 116804712 

Fair Work Act 2009 - 
Small Claim 

Claim Withdrawn    

M 165/2018 Fatemah Shabani Café Roma Pty Ltd Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

 $ 50.00 $ 4,427.00 

M 166/2017 Chad Silver Rebus Legal Pty Ltd Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 168/2018 John Pybus Sito Elevator and 
Escalator Service Co 
Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $12,655.74 

M 173/2018 Shabir Rahimi Shahin Taghvaei 
Zahmatkesh 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Judgement by 
Default 

  $9,387.48 

M 185/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Luca Electrical Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 187/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Angsa Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 188/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

J C S WA Pty. Ltd. Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 189/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Onslow Blasting 
Services Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 190/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Centrefield Holdings 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    
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M 191/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Taddei United Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 192/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

AGW Bricklaying and 
Limestone Services 
(WA) Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 193/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Deeble Electrical Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 195/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Centreside Pty Ltd Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 196/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Ex-Spurt Plumbing and 
Gas Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 197/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Domenico James Fiore Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 198/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Pro Plus Plumbing Pty 
Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 199/2017 Robin Mullett Z-Filter Pty Ltd Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 200/2018 Construction 
Industry Long 
Service Leave 
Payments Board 

Safe Integrated Systems 
Pty Ltd 

Alleged breach of 
Construction Industry 
Portable Paid Long 
Service Leave Act 1985 

Discontinued    

M 201/2017 Thomas Loxley Franklin Fowler; 
Morena Fowler; 
Argento Volpe Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgement by 
Admission   

  $ 4,911.04 

M 204/2017 Peter Milovanovic Boom Logistic Ltd Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 206/2017 Kristian Markovic Bechtel Construction 
(Australia) Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Discontinued    

M 212/2017 Carl Meldrum Mandurah Industrial 
Guards Pty Ltd ACN 
071 270 785 

Fair Work Act 2009 - 
Alleged breach of 
Instrument 

Claim Dismissed 
by Consent 
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APPENDIX II 

MINIMUM WAGE—AUSTRALIA 
 

MINIMUM WEEKLY WAGE RATES UNDER AWARDS OF THE AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Editor’s Note (a) Rates operative from beginning of first pay-period commencing on or after the date shown. 
(b) Rate operative from the beginning of the pay-period in which 30 September occurs. 
(c) Rate operative from the beginning of the pay-period in which 30 June occurs. 
(d) Amendment to operate from date of variation to award. 
(e) The National Wage case of December 1986 Print G64000 contained no increase in the minimum wage.  The Full Bench of the 

Australian Commission decided that the special needs of lower paid workers should be addressed through supplementary payments. 

Date of Operation (a) Amount ($) Date of Operation Amount ($) 

Adult males—  Adult females—  
1966—  11 July .........................  36.55 1974— 23 May ...............................  57.90 
1967—  1 July ...........................  37.55   30 September (b) ................  61.30 
1968—  25 October ...................  38.90 1975— 1 January ............................  68.50 
1969—  19 December ................  42.40   15 May ................................  72.10 
1971—  1 January ......................  46.40   30 June (c) ..........................  80.10 
1972—  19 May .........................  51.50   18 September  .....................  82.90 
1973—  29 May .........................  60.10   
1974—  23 May .........................  68.10   
1975—  1 January ......................  76.10   
 15 May .........................  80.10   
 18 September ...............  82.90   
    

Adult Males and Females— 
(Note: As of 15 February 1976, the Adult Minimum Wage rate applied equally to both males and females). 

Date of Operation (a) Amount ($) 
1976—  15 February ....................................................  88.20 
 1 April............................................................  93.20 
 15 May ...........................................................  96.00 
 15 August ......................................................  98.50 
 22 November .................................................  100.70 
1977—  31 March ........................................................  106.40 
 24 May ...........................................................  108.40 
 22 August ......................................................  110.60 
 12 December .................................................  112.30 
1978—  28 February 114.00 
 7 June .............................................................  115.50 
 12 December .................................................  120.10 
1979—  27 June ...........................................................  123.90 
1980—  4 January ........................................................  129.50 
 14 July ...........................................................  134.90 
1981—  9 January ........................................................  139.90 
 7 May .............................................................  144.90 
1983—  6 October .......................................................  151.10 
1984—  6 April ............................................................  157.30 
1985—  6 April ............................................................  161.38 
1985—  4 November ...................................................  167.50 
1986—  23 July (e) ......................................................  171.37 
1997—  22 April (d)  ...................................................  359.40 
1998—  29 April (d)  ...................................................  373.40 
1999—  29 April (d)  ...................................................  385.40 
2000—  1 May (d)  ......................................................  400.40 
2001—  2 May (d)  ......................................................  413.40 
2002—  9 May (d)  ......................................................  431.40 
2003—  6 May (d)  ......................................................  448.40 
2004—  5 May (d)  ......................................................  467.40 
2005—  7 June (d)  ......................................................  484.40 

Federal Minimum Wage set by The Australian Fair Pay Commission under S. 20 of The Workplace Relations Act 
1996, as amended by The Workplace Relations Amendment (Work Choices) Act 2005 (WR Act) (wef: 1/12/2006). 

Date of Operation 
Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2006 – 1 December .....................  27.36 13.47 511.76 
2007 – 1 October ........................  10.26 13.74 522.02 
2008 – 1 October ........................  21.66 14.31 543.68 
2009: There was no adjustment to the Minimum Wage 
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Federal Minimum Wage set by The Australian Fair Pay Commission under The Fair Work Act 2009 and The Fair 
Work (Transitional Provisions and Consequential Amendments) Act 2009. 

Date of Operation 
Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2010 – 1 July .....................................  26.22 15.00 569.90 
2011 – 1 July .....................................  3.4% 15.51 589.30 
2012 – 1 July .....................................  2.9% 15.96 606.40 
2013 – 1 July .....................................  2.6% 16.37 622.20 
2014 – 1 July .....................................  3% 16.87 640.90 
2015 – 1 July .....................................  2.5% 17.29 656.90 
2016 – 1 July .....................................  2.4% 17.70 672.70 
2017 – 1 July .....................................  3.3% 22.00 694.90 
2018 – 1 July .....................................  3.5% 18.93 719.20 
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APPENDIX III 
 

MINIMUM WAGE - WESTERN AUSTRALIA 
 

WEEKLY RATES FOR ADULT WORKERS UNDER APPROPRIATE AWARDS AND INDUSTRIAL 
AGREEMENTS OF THE WESTERN AUSTRALIAN INDUSTRIAL COMMISSION. 

 
Table 1 = Minimum Weekly Rates of Pay for adult workers under appropriate Awards and Industrial Agreements. 

Table 2 = Minimum Weekly Rates of Pay for all state adult employees under the Minimum Conditions of Employment Act 1993. 

TABLE 1 

Date of Operation 
Amount of 

Increase 
$ 

Males 
$ 

Amount of 
Increase 

Females 
$ 

W.A.I.G. 
Reference 

Vol. Page 

26th October, 1970 — 49.00 — — 50 825 
26th October, 1971 2.50 51.50 — — 51 1029 
26th June, 1972 2.00 53.50 — — 52 445 
8th June, 1973 3.50 57.00 — — 53 595 
17th September, 1973 4.50 61.50 — — 53 1081 
31st May, 1974 7.50 69.00 — 57.90 54 411 
1st May, 1975 13.50 82.50 14.20 72.10 55 535 
30th June, 1975 — 82.50 8.00 80.10 55 535 
15th May, 1976 11.70 94.20 10.40 91.50 56 788 
15th August, 1976 (a) 3.20 97.40 3.10 94.60 56 1131 
15th November, 1976 (a) 2.40 99.80 2.40 97.00 56 1789 
15th February, 1977 (a) 6.60 106.40 6.60 103.60 57 7 
15th May, 1977 (a) 2.40 108.80 2.40 106.00 57 7 
15th August, 1977 (a) 2.60 111.40 2.60 108.60 57 7 
29th December, 1977 2.70 114.10 2.60 111.20 58 111 
28th February, 1978 2.80 116.90 2.80 114.00 58 471 
7th June, 1978 1.40 118.30 1.50 115.50 58 927 
12th December, 1978 4.70 123.00 4.60 120.10 59 7 
27th June, 1979 3.90 126.90 3.80 123.90 59 1009 
4th January, 1980 5.70 132.60 5.60 129.50 60 281 
14th July, 1980 5.60 138.20 5.40 134.90 60 1327 
9th January, 1981 5.10 143.30 5.00 139.90 61 153 
7th May, 1981 5.20 148.50 5.00 144.90 61 847 

Note: The Commission in Court Session announced that one minimum wage for adult employees regardless of sex should apply from 16th 
November 1981. 

16th November, 1981 2.70 151.20 6.30 151.20 61 1894 

 

Date of Operation 
Amount of Increase 

$ 
Adult Males & Females 

$ 

W.A.I.G. 
Reference 

Vol. Page 

7th February, 1983 18.60 169.80 63 379 
6th October, 1983 12.60 182.40 63 2207 
6th April, 1984 7.50 189.90 64 847 
6th April, 1985 4.90 194.80 65 657 
4th November, 1985 7.40 202.20 66 4, 

136 
1st July, 1986 4.70 206.90 66 1139 
10th March, 1987 10.00 216.90 67 435 
5th February, 1988 6.00 222.90 68 949 
9th September, 1988 6.70 229.60 68 2412 
1st October, 1989 19.20 248.80 69 2913 
24th September, 1991 20.00 268.80 71 2748 
30th November, 1992 6.70 275.50 73  4 
14th November, 1997 83.90 359.40 77 3177 
12th June, 1998 (b) 14.00 373.40 78 2579 
1st August 1999 12.00 385.40 79 1847 
1st August 2000 15.00 400.40 80 3379 
1st August 2001 13.00 413.40 81 1721 
1st August 2002 18.00 431.40 82 1369 
5th June 2003 17.00 448.40 83 1899 
4th  June 2004 19.00 467.40 84 1521 
7th July 2005 17.00 484.40 85 2083 
7th July 2006 20.00 504.40 86 1631 

Editor’s Notes: (a) Declaration by Commission - No General Order issued.  Amendments to be made on application by parties. 

(b) Statement of Principles - Amendment to be made on application of Parties 
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TABLE 1—continued 

Date of Operation 
Amount of Increase 

($) or (%) 
Adult Males & Females 

$ 

W.A.I.G. 
Reference 

Vol. Page 
1st  July 2007 24.00 528.40 87 1487 
1st  July 2008 29.00 557.40 88 773 
1st  October 2009 12.30 569.70 89 735 
1st  July 2010 17.50 587.20 90 568 
1st  July 2011 19.90 607.10 91 1008 
1st  July 2012 3.4% 627.70 92 557 
1st July 2013 18.20 645.90 93 467 
1st July 2014 20.00 665.90 94 641 
1st July 2015 2.1% 679.90 95 679 
1st July 2016 13.00 692.90 96 636 
1st July 2017 16.00 708.90 97 693 
1st July 2018 18.00 726.90 98 263 

 
 

TABLE 2 
 

MINIMUM WEEKLY RATES OF PAY FOR ALL STATE ADULT EMPLOYEES UNDER  
THE MINIMUM CONDITIONS OF EMPLOYMENT ACT 1993. 

 

Note: As of 1st December 1993 the setting of the Minimum Weekly Rates of Pay became the responsibility of the Minister for Labour Relations 
under the Minimum Conditions of Employment Act 1993 as reported by order published in the Western Australian Government Gazette 
and applies to all employees in the State. 

 Amount of Increase 
($) or (%) 

Adult Males & Females 
$ 

G.G. 
Reference 

Date Page 

3rd December, 1993 — 275.50 3/12/93 6464 

29th August, 1994 25.60 301.10 29/8/94 4465 

29th September, 1995 16.00 317.10 29/9/95 4697 

29th  October, 1996 14.90 332.00 29/10/96 5753 

10th November, 1997 3.00 335.00 10/11/97 6203 

7th December, 1998 11.70 346.70 7/12/98 6545 

1999: There was no adjustment to the Minimum Wage 

1st March, 2000 21.30 368.00 1/3/00 1007 

22nd March, 2001 32.40 400.40 22/3/01 1475 

29th April 2002 13.40 413.40 29/4/02 2181 

Note: As of 1st August 2002 the setting of the Minimum Weekly Rates of Pay under the Minimum Conditions of Employment Act, 1993 became 
the responsibility of the Commission in Court Session by virtue of the Labour Relations Reform Act 2002 No. 20 of 2002. 

    

Date of Operation Amount of Increase 
($) or (%) 

Adult Males & Females 
$ 

W.A.I.G. 
Reference 

Vol. Page 

1st August, 2002 18.00 431.40 82 1369 

5th  June 2003 17.00 448.40 83 1899 

4th  June 2004 19.00 467.40 84 1521 

7th July 2005 17.00 484.40 85 2083 

1st September 2006 20.00 504.40 86 2683 
1st  July 2007 24.00 528.40 87 1487 
1st  July 2008 29.00 557.40 88 773 
1st  October 2009 12.30 569.70 89 735 
1st  July 2010 17.50 587.20 90 568 
1st  July 2011 19.90 607.10 91 1008 
1st  July 2012 3.4% 627.70 92 557 
1st July 2013 18.20 645.90 93 467 
1st July 2014 20.00 665.90 94 641 
1st July 2015 2.1% 679.90 95 679 
1st July 2016 13.00 692.90 96 636 
1st July 2017 16.00 708.90 97 693 
1st July 2018 18.00 726.90 98 263 
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APPENDIX IV 
 

GENERAL ORDERS OF THE COMMISSION 
 

(Includes variations pursuant to Industrial Relations Legislation Amendment and Repeal Act 1995 
and the Labour Relations Legislation Amendment Act 1997.) 

 
1975 – 1979 Industrial Arbitration Act 1912-1973 Section 94A 
1979 Industrial Relations Act 1979 Part II Division 3 
Editor’s Note: For information as to Awards and Agreements varied by each General Order refer to relevant Schedules. 

* While this is effectively the first general wage indexation order, the Industrial Arbitration Act was not amended to include General 
Orders until November 1975.  (Act amended by No. 81 of 1975) 

 

Date 

Delivered 
Description/Commentary Increase 

Date of 

Operation 

Order 

Number 

W.A.I.G. 

Reference 

Vol. Page 

*01/07/75 Applications by various unions to amend awards to provide 
for Wage Indexation or for related matters.  Total wage rates 
to be increased in accordance with the CPI for the June, 
September & December quarters 1975 

3.6% 

3.5% 

6.4% 

15/5/75 

15/8/75 

15/2/76 

 55 803 

14/05/76 General Order S.94A—Wage Indexation Interim Order 3% 15/5/76 62/76 56 679 

29/04/76 Judgment   - 56 787 

20/08/76  Wage Indexation—Principles & Operation of   - 56 1131 

30/08/76 General Order S.94A - Wage Indexation –  

Final Order - 

$2.50 up to 
$166.00 

1.5% above 
$166.00 

15/8/76 62/76 56 1255 

 Agreements—Industrial - Amendments or variation of    62(123)/76 56 1259 

 Awards - Amendment of   62(70)/76 56 1264 

07/12/76 Wage Indexation—Principles & Operation of   - 56 1789 

07/12/76 General Order S.94A—Wage Indexation. 

 

2.2%  ordinary 
rates 

2.2%  extended 
for all purposes 

15/11/76 

 

6/12/76 

488/76 

 

488/76 

57 

 

57 

7 

 

7 

 Total wage rates increased by the amount of increase of the 
state minimum wage for adult males in a/c with the CPI. 

$6.60 

$2.40 

$2.60 

15/2/77 

15/5/77 

15/8/77 

   

29/12/77  General Order S.94A—Wage Indexation Order $2.10 or 1.5% 
whichever is the 
greater 

   

  (Junior 1.5% 
only) 

29/12/77 821/77 58 111 

27/01/78 General Order S.94A—Long Service Leave Order (Long 
Service Leave Conditions set out in schedule at 58 WAIG 1) 

(Note:  Repealed by the Long Service Leave Act 1958 (WA) 
with effect from 14/7/2006.  Refer to Notice published in the 
WAIG at Vol. 87—Part 1, Subpart 1 at page 1). 

 1/1/78 8/78 58 116 

16/03/78 General Order S.94A—Wage Indexation of $2.60 1.5% up to max 

1.5% to max 

20c p/h 

1.5% shift 

28/2/78 37/78 58 471 

15/06/78 General Order S.94A—Wage Indexation 1.3% flat 7/6/78 203/78 58 927 

22/12/78  General Order S.94A—Wage Indexation 4% 12/12/78 486 & 585/78 59 7 

06/06/79 General order S.94A—Wage Indexation 3.2% 27/7/79 44 & 131/79 59 1009 

10/01/80 General Order S.94A—Wage Indexation 4.5% 4/1/80 381 & 434/79 60 281 

15/06/80 General Order—S.50 District & Location Allowances - 26/7/80 294/77 

319-321/77 

529/79 

60 1141 

21/07/80 General Order under Section 51(2) of the 1A Act, 1979 
relating to wage indexation 

4.2% 14/7/80 419/80  60 1327 

15/01/81 General Order S.51 (2)—Wage Indexation  3.7% 9/1/81 19/81 61 153 

04/05/81  General Order S.51 (2)—Wage Indexation Interim Order 3.6% 7/6/81 286/81 61 847 

03/07/81  Final Order     61 1039 

18/08/81 General Order S.50—Location Allowances  1/7/81 452/81 61 1661 

08/12/81 General Order S.50 (2)—Wage Indexation (Junior wages 
proportionate) 

$6.30 16/11/81 612/81 61 1894 

14/12/81 General Order S.50 (2)—"Government Employees  Service 
and Supplementary Payments Order" 

 28/9/81 and 
16/11/81 

715/81 62 131 

30/04/82 General Order—Variation of Order No. 715/81 "Govt 
Employees Service & Supplementary Payments Order" 

 8/1/82 269/82 62 904 
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Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
04/08/82  General Order S.50—Interim Order - Location 

Allowances 
 1/7/82 437/82 62 2359 

15/11/82 General Order S.50(2)—"Govt Employees Service and 
Supplementary Payments Order" amended & 
consolidated 

 28/9/81 and 
16/11/81 

764/82 62 2924 

26/01/83 General Order—Part II - Division 3 - Restraint on 
Remuneration 

 26/1/83 (to 
30/6/83) (& 
thereafter until 
varied or 
rescinded) 

1/83 63 257 

04/02/83  General Order S.50(2)—Minimum wage due to salaries 
and wages freeze Act 1982 - No Application to Public 
Sector Employees 

  7/2/83 534/82 63 379 

01/11/83 State Review of National Wage Decision, 1983 
Minimum Wage-Interim. Order. 

(Note: Order contains cancellation of Order 1 of 83-
Restraint on Increases in Remuneration) 

4.3% 6/10/83 461/83 63 2207 

28/12/83 Correction to Order   461/83 63 2496 

02/03/84  Final Order   461/83 64 407 

09/12/83 General Order S.50—Location Allowances in Private 
Awards 

 5/12/83 291/83 64 5 

13/04/84 General Order S.51—State Review of National Wage 
Decision, April 1984 Minimum Wage 

4.1%  6/4/84 104/84 64 847 

29/02/84 General Order S.50(2)—Closure of Business on April 
24, 1984 

 24/4/84 141/84 64 261 

06/07/84  General Order S.50—Location Allowances in Private 
Sector Awards 

 1/7/84 477/84 64 1235 

26/11/84  General Order Closure of Business on 24th & 31st 
December, 1984 

 24/12/84 

31/12/84 

1008/84 64 2123 

10/04/85 General Order State Review of National Wage Decision 
1985 Minimum Wage 

2.6% 6/4/85 104/85 65 657 

26/06/85 General Order S.50—Location Allowances in Private 
Sec. Awards 

 1/7/85 397/85 65 1349 

04/07/85  General Order S.50—Junior Employees and Apprentices 
Order Re: Reduction of Rates of Pay in Private Industry 
Awards 

 4/7/85 69/85 65 1331 

27/11/85  Interim Order (Tin Mining Ind Adj Sine Die) 461/83.  
State Review of National Wage Dec.1985 Minimum 
Wage 

3.8% 4/11/85 821/85 66 4 

20/12/85 Order to Vary By Adding Tin Mining Award 14/71 to 
Schedule 

 4/11/85 821/85 66 135 

16/12/85  General Order—Part II Division 3 - State Government 
Wages Employees - Long Service Leave Conditions 

 1/1/86  763/82 66 319 

23/07/86 State Review of National Wage Decision 1986—
Minimum Wage, (incorporating Superannuation by 
individual application) 

2.3% 1/7/86 261/86 66 1139 

19/06/86 General Order S.50—Location Allowances in Private 
Sector Awards 

 1/7/86 409/86 66 1149 

18/03/87 State Review of National Wage Decision—Claim re 
Exclusion from Schedule 

 1/7/86  261/86 67 762 

25/03/87 State Review of National Wage Decision 1986—
Minimum Wage Second Tier 

$10 plus 4% 10/3/87 1195/86 67 435 

03/04/87 General Order Varying Awards Affected by State 
Review of National Wage Decision—Standardisation of 
Rents. 

 15/4/87 549, 555, 

557, 559, 

561, 587 

T5 and 

PSA 40/86 

67 776 

17/06/87 General Order S.50—Location Allowances in Private 
Sector Awards 

 1/7/87  603/87 67 1094 

24/03/88 State Review of National Wage Decision 1988—
Minimum Wage 

6.00 5/2/88  1406/87 68 949 

31/12/87 General Order S.50—Location Allowances in Private 
Sector Awards. 

 1/12/88 1353/87 68 996 

16/12/87 General Order S.50—Cancellation of General Order No. 
69 of 1985. 

 16/12/87 1333/87 68 385 

16/6/88 General Order S.50—Location Allowance in 
Government Awards 

 1/1/88  1258/87 & 

C176/88 

68 1681 

24/6/88 General Order S.50—Location Allowance in Private 
Awards 

 1/7/88  517/88 68 1686 
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Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
8/9/88  General Order S.50—Variation of Order No. 764/82 

"Government Employees Service & Supplementary 
Payments Order" 

 4/12/87 180/88 68 2411 

9/9/88  State Review of National Wage Decision 1988 - 
Minimum Wage 

3% and 
$10.00 

(structural 
efficiency) 

14/9/88 730/88 68 2412 

17/1/89 General Order S.50—Variation of General Order 730 of 
1988 - Increase in minimum weekly rate for trainees 
under Australian Traineeship System 

To $104.60 
and 

$3.75 per 
week 

17/1/89 and 
17/7/89 

1703/88 69 985 

3/2/89  General Order S.50—Western Australian Government 
Employees Redeployment, Retraining & Redundancy 
General Order 

 17/1/89 1329/88 69 517 

1383 

29/5/89 General Order S.50—Variation of Location Allowances 
in Government Awards to account for Consumer Price 
Index increase 

7.74% 1/1/89 278/89 69 2297 

5/9/89  Correction to Order No. 278/89—Location Allowances  1/1/89  278/89 69 2840 

8/9/89  State Review of National Wage Decision - Minimum 
Wage 

$10.00, $12.50 

and $15.00 or 

3% depending 

on skill level 

1/10/89 

(Minimum 

Wage) 

1940/89 69 2913 

14/8/89 General Order S.50—Variation of Order No. 517/88 
Location Allowances in Private Awards 

 1/7/89 834/89 69 3217 

1/11/89 General Order S.50—Minimum Conditions for Annual 
Leave for Non-Award or Agreement covered employees 

 7/11/89 398/88 69 3487 

31/7/90 General Order S.50—Location Allowances in Private 
Awards 

 1/7/90 778/1990 

& 1065/90 

70 2995 

3/8/90 General Order S.50—Variation and consolidation of 
Order No. 398/88—Minimum Conditions for Annual 
Leave for Non-Award or Agreement covered 
employees—Conditions for real estate sales 
representatives 

 3/8/90 450/90 70 2998 

16/4/91 General Order S.50—District Allowances in 
Government Awards 

7.78% 1/1/90 241/91 71 2007 

16/4/91 General Order S.50—District Allowances in 
Government Awards 

7.42% 1/1/91 280/91 71 2007 

17/6/91 State Review of National Wage Decision 2.5% - 704/91 71 1723 

24/9/91 State Review of National Wage Decision—Variation to 
General Order 704/91—Minimum Wage 

$20 24/9/91 
(MinimumWage) 

1309 & 
1310/91 

71 2748 

8/10/91 S.50 General Order—Variation to General Order 
1065/1990—Location Allowances in Private Awards 

 - 1/7/91 1049/91 71 2753 

31/1/92 State Review of National Wage Decision - Variation to 
General Order 1309 & 1310/91 and insertion of clause, 
"State Wage Principles", into all awards and agreements 

 31/1/92 1752/91 72 191 

30/10/92 General Order S.50—Location Allowances in Private 
Sector Awards—General Order No. 1041/91 rescinded 

 1/7/92 except the 
Building Trades 
(Construction) 
Award -26/10/92 

851/92 72 2498 

30/11/92 General Order S.50—Adult Minimum Wage - Paragraph 
(2) of General Order No. 1309 & 1310/91rescinded 

2.5% 30/11/92 415A/92 73 4 

11/1/93 General Order S.50—Variation and Consolidation of 
Order No. 1329/88 - Western Australian Government 
Employees Redeployment, Retraining and Redundancy 
General Order 

 11/1/93 1465/92 73 215 

14/7/93 General Order S.50—Location Allowances in Private 
Awards - General Order No. 851/92 rescinded 

1% 1/7/93 943/93 73 1989 

26/10/93 General Order S.50—Variation to Western Australian 
Government Employees Redeployment, Retraining and 
Redundancy General Order No. 1329/88 to include 
Printing (Government) Award, 1990 

 26/10/93 820/1993 73 3307 

14/12/93 General Order S.50—Order No. 764/1982 "Government 
Employees Service and Supplementary Payments Order" 
rescinded 

 7/12/93 1325/1993 74 1 

24/12/93 State Review of National Wage Decision—State Wage 
Principles December 1993—Insertion of clause into all 
Awards and Industrial Agreements 

$8.00 24/12/93 1457/1993 74 198 
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Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
12/11/93 General Order S.50—Variation and Consolidation of 

Order No. 1329/88—Western Australian Government 
Employees Redeployment, Retraining and Redundancy 
General Order 

 12/11/93 1059/1993 74 552 

5/7/94 General Order S.50—Location Allowances in Private 
Awards—General Order No. 943/93 rescinded 

 5/7/94 714/1994 74 1869 

30/12/94 State Review of National Wage Decision—Variation to 
General Order No. 1457/1993 - Statement of Principles 
December 1994 - Insertion of clause into all Awards and 
Industrial Agreements 

$8.00 30/12/94 985/94 75 23 

3/7/95 General Order S.50—Location Allowances in  Private 
Awards—General Order No. 714/1994 rescinded 

 3/7/95 641/95 75 2125 

14/3/96 State Review of National Wage Decision—Variation to 
General Order No. 985/1994—Statement of Principles 
March 1996—Insertion of clause into all Awards and 
Industrial Agreements covering more than one enterprise 

$8.00 14/3/96 1164/95 76 911 

15/7/96 Review and Variations of Awards, Industrial 
Agreements and Orders - Industrial Relations 
Legislation Amendment and Repeal Act 1995—
Resolution of Disputes Requirement 

 16/8/96 693/96 76 2768 

15/7/96 Review and Variation of Awards, Industrial Agreements 
and Orders - Industrial Relations Legislation 
Amendment and Repeal Act 1995—Inspection of 
Records Requirements 

 16/7/96 694/96 76 2789 

7/8/96 State Review of National Wage Decision - Variation to 
General Order No. 1164/1995—Statement of Principles 
August 1996 - Insertion of clause into all Awards and 
Industrial Agreements covering more than one enterprise 

$8.00 7/8/96 915/96 76 3368 

9/8/96 General Order S.50—Location Allowances in Private 
Awards—General Order No. 641/1995 rescinded 

 1/7/96 911/96 76 3365 

18/9/97 General Order S.50—Location Allowances in Private 
Awards—General Order No. 911/1996 rescinded 

 1/7/97 1400/97 77 2547 

20/10/97 State Review of National Wage Decision—Variation to 
General Order No. 915/1996—Statement of Principles 
November 1997, Adult Minimum Wage, Insertion of 
clause into all Awards and Industrial Agreements 
covering more than one enterprise 

$10.00 14/11/97 940/97 77 3177 

22/11/97 Review and Variation of Awards, Industrial Agreements 
and Orders—S.32, Labour Relations Legislation 
Amendment Act 1997 – Resolution of Disputes 
Requirements. 

 22/11/97 2053/97 77 3079 

22/11/97 Review and Variation of Awards, Industrial Agreements 
and Orders—S.32 (2) & (3), Labour Relations 
Legislation Amendment Act 1997—Right of Entry 

 22/11/97 2053/97 77 3138 

16/4/98 Review and Variation of Awards, Industrial Agreements 
and Orders—S.34, Labour Relations Legislation 
Amendment Act 1997—Inspection of Records 
Requirements 

 16/4/98 491/98 77 1471 

16/4/98 Correction - Review and Variations of Awards, 
Industrial Agreements and—S.32, Labour Relations 
Legislation Amendment Act 1997—Resolution of 
Disputes Requirements. 

 16/4/98 2053/97 78 1563 

12/6/98 State Review of National Wage Decision - Cancellation 
of General Order No. 940/97—Statement of Principles-
June 1998—Cancellation and insertion of clause into all 
awards and industrial agreements covering more than 
one enterprise -Adult Minimum Wage. 

$10.00, $12.00 
or $14.00 
depending on 
award rate. 

12/6/98 757/98 78 2579 

26/6/98 Review and Variation of Awards, Industrial Agreements 
and Orders—S.13 (6), Industrial Relations Legislation 
Amendment and Repeal Act 1995 - Superannuation 
Requirements 

 26/6/98 599/98 78 2559 

17/7/98 General Order S.50—Location Allowances in Private 
Awards—General Order No. 1400/1997 rescinded 

 1/7/98 975/98 78 2999 

28/6/99 General Order S.50—Location Allowances in Private 
Awards—General Order No. 975/1998 replaced & 
rescinded 

 1/7/99 690/99 79 1843 

6/7/99 General Order S.51—State Review of National Wage 
Decision—Cancellation of General Order No. 757/98 
(dated 12/6/98)—1A - Statement of Principles June 
(Deleted)—Arrangement Clause and 1B—Minimum 
Adult Award Wage or Minimum Adult Wage 
Clause/provision varied—“rates of pay provisions” 
varied by Arbitrated Safety Net Adjustment 

$10.00 or 
$12.00 
depending on 
award rate. 

1/8/99 609/99 79 1847 
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Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
17/7/00 General Order S.51—State Review of National Wage 

Decision—Cancellation of General Order No. 609/99 
(dated 6/7/99)—IB – Minimum Adult Award Wage or 
Minimum Adult Wage Clause/Provision (Varied), “rates 
of pay provisions” varied by Arbitrated Safety Net 
Adjustment, Previous ASNA Provisions incorporated 
into the Awards be varied 

$15.00 1/8/00 654/00 80 3379 

1/8/00 General Order S.50—Location Allowances in Private 
Awards—General Order No. 690/1999 replaced & 
rescinded 

 1/8/00 1050/00 80 3153 

25/6/01 General Order S.50—Location Allowances in Private 
Awards—General Order No. 1050/2000 replaced & 
rescinded 

 1/7/01 718/01 81 1559 

25/7/01 General Order S.51—State Review of National Wage 
Decision—Cancels General Order No. 654/2000 (dated 
11/5/00), Statement of Principles (replaced), “rates of 
pay” varied by Arbitrated Safety Net Adjustment, 
Minimum Adult Wage (varied)) 

$13.00, $15.00 

or $17.00 
depending 

on award rate. 

1/8/01 752/01 81 1721 

21/6/02 General Order S.50—Location Allowances in Private 
Awards—General Order No. 718/2001 replaced & 
rescinded 

 1/7/02 686/02 82 1185 

22/7/02 General Order S.51—State Review of National Wage 
Decision—Cancels General Order No. 752/2001 (dated 
25/7/01), Statement of Principles (replaced), “rates of 
pay” varied by Arbitrated Safety Net Adjustment, IB—
Minimum Adult Award Wage or Minimum Adult Wage 
Clause/Provision (varied), or text relating to the 
Minimum Adult Award Wage which are not identical to 
that in the awards with Clause 1B—Minimum Adult 
Award Wage (varied) to establish the Minimum Adult 
Award Wage for full-time employees 

$18.00 1/8/02 797/02 82 1369 

05/06/03 General Order Section 51—State Wage Decision—
Cancels General Order No. 797/2002, Statement of 
Principles (replaced), “rates of pay” varied by Arbitrated 
Safety Net Adjustment, 1B - Minimum Adult Award 
Wage (varied), Provision for Minimum Weekly Wage 
for Adult Employees deleted and replaced with text for 
the Adult Minimum Award Wage 

$15.00 

$17.00 

depending on 
award rate. 

05/06/03 569/03 83 1899 

30/06/03 General Order S.50—Location Allowances in Private 
Awards –General Order No. 686/2002 replaced and 
rescinded 

 01/07/03 570/03 83 1657 

28/10/03 General Order S.50(2) – Varied General Order No. 
569/2003 insofar as it relates to setting a minimum 
weekly wage rate in Awards for apprentices 21 years of 
age or over, by deleting the new sub-clause (9) in Clause 
1B – Minimum Adult Award Wage (or another clause 
containing text identical to that said clause) and inserting 
in lieu thereof sub-clause (9) Adult Apprentices 

$285.00 

$315.00 

$406.70 

1/11/03 

31/01/04 

30/04/04 

1197/03 83 3537 

03/06/04 General Order No. 570/2004 (Section 51 – State Review 
of National Wage Decision—General Order No. 
569/2003 (dated 5/6/03) rescinded, Statement of 
Principles (replaced), “rates of pay” varied by Arbitrated 
Safety Net Adjustment, Minimum Adult Award Wage 
Clause/Provision (varied), Statutory Minimum Wage for 
employees 21 years of age or over who are not 
apprentices or trainees and Minimum Weekly Rates of 
Pay for apprentices and trainees under the Minimum 
Conditions of Employment Act, 1993 

$19.00 

 

04/06/04 

 

570/04 

 

84 

 

1521 

 

30/06/04 General Order S.50—Location Allowances in Private 
Awards –General Order No. 570/2003 replaced and 
rescinded 

 01/07/04 696/04 84 2145 

01/06/05 General Order S.50(2)—Termination of Employment, 
Introduction of Change and Redundancy 

 01/08/05 784/2004 85 1667 

24/06/05 General Order S.50—Location Allowances in Private 
Awards –General Order No. 696/2004 replaced and 
rescinded 

 01/07/05 458/2005 85 1893 

04/07/05 General Order – Section 51 – State Review of National 
Wage Decision—General Order No. 570/2004 dated 
3/6/04 rescinded, Arbitrated Safety Net Adjustment – 
Minimum Adult Award Wage and Statement of 
Principles – June 2005 – Statutory Minimum Wage and 
Minimum Weekly Wage Rates for Apprentices and 
Trainees under the Minimum Conditions of Employment 
Act, 1993 

$17.00 07/07/05 576/2005 85 2083 
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Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
4/7/06 General Order – Section 51 – State Review of National 

Wage Decision—General Order No. 576/2005 dated 
4/7/05 rescinded, Statement of Principles (replaced), 
“rates of pay” varied by Arbitrated Safety Net 
Adjustment, Minimum Adult Award Wage Clause or 
Provision (varied)) 

$20.00 07/07/06 957/2005 86 1631 

6/7/06 General Order S.50—Location Allowances in Private 
Awards –General Order No. 696/2004 replaced and 
rescinded 

 01/07/06 59/2006 86 1471 

24/08/06 General Order—State Wage Order—Section 50A(1)A of 
the Act (Other Than For Adult Apprentice Rates) under 
the Minimum Conditions of Employment Act, 1993—
General Order No. 576/2005 dated 4/7/05) rescinded 

$20.00 01/09/06 ApplA 
66/2006 

86 2683 

17/10/06 General Order—State Wage Order—Section 50A(1)A of 
the Act (For Adult Apprentice Minimum Wage Only) 
under the Minimum Conditions of Employment Act, 
1993—General Order No. 576/2005 dated 4/7/05) 
rescinded 

$300.00 

$350.00 

$400.00 

$448.65 

01/11/06 

01/02/07 

01/05/07 

01/07/07 

ApplB 
66/2006 

86 3129 

18/04/07 General Order S.50(2)—Wages Structures for School-
based and part-time apprentices 

 18/04/07 158/2006 87 733 

20/06/07 General Order - Section 50A—State Wage Order—
General Orders Appl 957/2005, ApplA & ApplB 
66/2006 rescinded, Statement of Principles – July 2006 
(replaced), “rates of pay” varied by Arbitrated Safety 
Net Adjustment, Minimum Adult Award Wage Clause 
or Provision (varied)) 

$24.00 1/7/07 1/2007 87 1487 

26/07/07 General Order S.50—Location Allowances in Private 
Awards—General Order No. 59/2006 replaced and 
rescinded 

 01/07/07 53/2007 87 2435 

27/05/08 Section 50(3) and (4)—General Order re Minimum 
Award Wages in some Awards 

 27/05/08 16/2008 88 513 

17/06/08 2008 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2007 ((2007) 87 
WAIG 1504) rescinded 

$29.00 01/07/08 115/2007 88 773 

08/07/08 General Order S.50—Location Allowances in Private 
Awards—General Order No. 53/2007 replaced and 
rescinded 

 01/07/08 9/2008 88 689 

23/06/09 2009 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 115/2007 ((2008) 88 
WAIG 782) rescinded 

$12.30 01/10/09 1/2009 89 735 

29/06/09 General Order S.50—Location Allowances in Private 
Awards—General Order No. 9/2008 replaced and 
rescinded 

 01/07/09 24/2009 89 729 

16/06/10 2010 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2009 ((2009) 89 
WAIG 747) rescinded 

$17.50 01/07/10 2/2010 90 568 

23/06/10 General Order S.50—Location Allowances in Private 
Awards—General Order No. 24/2009 replaced and 
rescinded 

 01/07/10 117/2010 90 561 

15/06/11 2011 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 2/2010 ((2010) 90 
WAIG 568) rescinded 

$19.90 01/07/11 2/2011 91 1008 

21/06/11 General Order S.50—Location Allowances in Private 
Awards—General Order No. 117/2010 replaced and 
rescinded 

 01/07/11 24/2011 91 995 

14/06/12 2012 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 2/2011 ((2011) 91 
WAIG 1015) rescinded 

3.4% 01/07/12 2/2012 92 557 

25/06/12 General Order S.50—Location Allowances in Private 
Awards—General Order No. 24/2011 replaced and 
rescinded 

 01/07/12 6/2012 92 725 

11/06/13 2013 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 2/2012 ((2012) 92 
WAIG 568) rescinded 

$18.20 01/07/13 1/2013 93 467 

12/06/13 General Order S.50—Location Allowances in Private 
Awards—General Order No. 6/2012 replaced and 
rescinded 

 01/07/13 7/2013 93 461 

11/06/14 2014 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2013 ((2013) 93 
WAIG 476) rescinded 

$20.00 01/07/14 1/2014 94 641 

19/06/14 General Order S.50—Location Allowances in Private 
Awards—General Order No. 7/2013 replaced and 
rescinded 

 01/07/14 11/2014 94 669 
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Date 
Delivered 

Description/Commentary Increase 
Date of 

Operation 
Order 

Number 

W.A.I.G. 
Reference 

Vol. Page 
11/06/15 2015 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2014 ((2014) 94 
WAIG 652) rescinded 

2.1% 01/07/15 1/2015 95 679 

12/06/15 General Order S.50—Location Allowances in Private 
Awards—General Order No. 11/2014 replaced and 
rescinded 

 01/07/15 118/2015 95 700 

10/06/16 2016 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2015 ((2015) 95 
WAIG 679) rescinded 

13.00 01/07/16 1/2016 96 636 

22/06/16 General Order S.50—Location Allowances in Private 
Awards—General Order No. 118/2015 replaced and 
rescinded 

 01/07/16 15/2016 96 631 

15/06/17 General Order S.50—Location Allowances in Private 
Awards—General Order No. 15/2016 replaced and 
rescinded 

 01/07/17 20/2017 97 585 

14/06/17 2017 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2016 ((2016) 
96 WAIG 636) rescinded 

16.00 per 
week increase 
for rates up to 
but not 
including 
791.90 per 
week and a 
2.3% increase 
for rates equals 
to and above  

01/07/17 1/2017 97 693 

07/06/18 General Order S.50—Location Allowances in Private 
Awards—General Order No. 20/2017 replaced and 
rescinded 

 01/07/18 20/2018 98 415 

13/06/18 2018 State Wage Order pursuant to Section 50A of the 
Act—General Order No. APPL 1/2017 ((2017) 
97 WAIG 714) rescinded 

18.00 01/07/18 1/2018 98 263 

15/06/18 Correction Order—2018 State Wage Order pursuant to 
Section 50A of the Act 

- 01/07/18 1/2018 98 294 
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Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(19) 

APPENDIX V 
 

INDUSTRIAL ARBITRATION ACT - AWARDS IN FORCE 

INDUSTRIAL RELATIONS ACT (as from 1/3/85) 
The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 
of Award, date of delivery and a reference to the " Western Australian Industrial Gazette" where reported therein. 
 
EDITOR’S NOTE  (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to 

any variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also 
s.37(4) I.A. Act 1979 and I.R. Act 1979) 

(2) On 1 March, 1985 the Industrial Relations Act 1979 was proclaimed. 
(3) Awards of the Railway Classification Board are shown in Appendix XI. 
(4) Awards affected by orders made under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix IX. 
(5) Consent awards are marked by an asterisk. 
(6) For all amendments, references to cancelled or replaced awards prior to Vol. 90, see Appendix V, Vol. 89, Part 2. 
(7) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 
 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
       
Aboriginal 
Communities and 
Organisations 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ........................................................  A 1/2011 24/03/11 91 476 
 Amended -     
 General Order No. 2/2011 (Section 50A – 2011 State Wage Order 

– General Order No. 2/2010 (rescinded), Statement of Principles 
– July 2010 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1165 

 General Order No. 2/2012 (Section 50A – 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement of 
Principles – July 2011 (replaced), “rates of pay” and Minimum 
Adult Award .....................................................................................  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
977 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order 
– General Order No. 2/2012 (rescinded), Statement of Principles 
– July 2012 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
643 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order 
– General Order No. 1/2013 (rescinded), Statement of Principles 
– July 2013 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
867 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order 
– General Order No. 1/2014 (rescinded), Statement of Principles 
– July 2014 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
861 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order 
– General Order No. 1/2015 (rescinded), Statement of Principles 
– July 2015 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
721 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order 
– General Order No. 1/2016 (rescinded), Statement of Principles 
– July 2016 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
785 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage Clause 
or Provisions (varied)) .....................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
489 

       
Aboriginal Medical 
Services Employees' 
Award.  
(For  previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 February 1988 ...............................................................................  A26/1987 8/2/88 68 387 
 Amended -     
 General Order No. 2/2010 (Section 50A – 2010 State Wage Order 

– General Order No. 1/2009 (rescinded), Statement of Principles 
– July 2009 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
743 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order 
– General Order No. 2/2010 (rescinded), Statement of Principles 
– July 2010 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1161 

  General Order No. 2/2012 (Section 50A – 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement of 
Principles – July 2011 (replaced), “rates of pay” and Minimum 
Adult Award .....................................................................................  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
973 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order 
– General Order No. 2/2012 (rescinded), Statement of Principles 
– July 2012 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
645 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order 
– General Order No. 1/2013 (rescinded), Statement of Principles 
– July 2013 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
869 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order 
– General Order No. 1/2014 (rescinded), Statement of Principles 
– July 2014 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
863 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order 
– General Order No. 1/2015 (rescinded), Statement of Principles 
– July 2015 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
723  
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Aboriginal Medical 
Services Employees' 
Award.—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order 
– General Order No. 1/2016 (rescinded), Statement of Principles 
– July 2016 (replaced), “rates of pay” and Minimum Adult Award  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
787 

 General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage Clause 
or Provisions (varied)) .....................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
491 

       
ACTIV Foundation (Salaried Officers) 
Award No. 13/1977.  (Cancelled by Order 
No. Appl 39/2011 dated 1/03/2012 (92 
WAIG 234).  For prior details, see Vol. 91, 
Part 2) 

     

       
Aerated Water 
and Cordial 
Manufacturing 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1975 to 1 May, 1976 ................................................................  10/1975 2/5/75 55 548 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
750 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1169 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
979 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
649 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
872 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
866 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
726 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
790 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
494 

       
Aged and Disabled 
Persons Hostels 
Award, 1987.  
(Replaced Hostel 
Workers (Aged and 
Disabled Persons 
Hostels) Award 
No. R5/1976) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

20 Nov., 1987 to 19 Nov., 1988...........................................................  A6/1987 23/10/87 67 2243 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
753 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1173 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award  .  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
982 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(21) 

Aged and Disabled 
Persons Hostels 
Award, 1987—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
652 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
875 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
869 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
729  

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
793 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
497 

       
Air Conditioning 
and Refrigeration 
Construction and 
Servicing) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 July, 1979 to 24 Jan., 1980 .............................................................  R 10/1979 25/7/79 59 1015 
Amended -     
Order No. 57/2009 (Overtime, Special Rates and Provisions, Wages)  … 21/01/10 90 92 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
754 

Order 20/2011 (Overtime, Special Rates and Provisions, Wages) ......  … 9/05/11 91 912 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1174 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
983 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
653 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
876 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
870 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
730 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
794 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
498 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(22) 

Alcoa Long 
Service Leave 
Conditions Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Alcoa of 
Australia (Ltd.) 
Alcoa (Bunbury) 
Pty. Ltd. 

18 Aug., 1980 .......................................................................................  12/1980 18/8/80 60 1342 

       
Ambulance Service 
Employees’ Award, 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX).   

Whole of State 13 March, 1969 to 12 March, 1971 .....................................................  50/1968 13/3/69 49 171 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
757 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1177 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
986 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
656 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
879 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
873 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
733 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
797 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
501 

       
Animal Welfare 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 Nov., 1968 to 18 Nov., 1969...........................................................  8/1968 19/11/68 48 665 
Amended –      
General Order No. 117/2010 (Section 50 – Location Allowances –   

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
759 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1179 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
988 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
658 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
881 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
875 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
735 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
799 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(23) 

Animal Welfare 
Industry Award—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
503 

       
Artworkers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A.  9 May, 1990 to 8 May, 1991 ................................................................  A30/1987 23/5/90 70 1696 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

  General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
762 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1182 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
991 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
661 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
883 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
878 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
738 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
802 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
506 

       
Australian Workers 
Union Road 
Maintenance, 
Marking and Traffic 
Management Award 
2002 – The.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

State of W.A.  6 Dec, 2004 to 5 June 2005 ..................................................................  A4/2004 6/12/04 85 177 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
763 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1183 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
992 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
662 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
885 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(24) 

Australian Workers 
Union Road 
Maintenance, 
Marking and Traffic 
Management Award 
2002 – The—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
879 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
739 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
803 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
508 

       
AWU Gold (Mining and Processing) Award 
1993 No. A 1/1992.  (Cancelled by Order 
No. APPL 89/2015 dated 5/06/2015 (95 
WAIG 726). For prior details, see Vol. 94, 
Part 2) 

     

       
AWU National 
Training Wage 
(Agriculture) Award 
1994.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 Oct., 1995 – 24 Oct., 1996 ..............................................................  A1/1995 16/11/95 75 3181 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
769 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1189 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
998 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
668 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
880 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
740 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
804 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
509 

       
Bag, Sack and 
Textile Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

4 Nov., 1960 to 3 Nov., 1963 ...............................................................  3/1960 4/11/60 40 638 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
771 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1191 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
999 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
670 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
892 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
882 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(25) 

Bag, Sack and 
Textile Workers 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
742 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
806 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
511 

       
Bakers' (Country) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area outside a 
radius of 45 kms 
from G.P.O., Perth 

26 June, 1978 to 20 June, 1980 ............................................................  R18/1977 21/6/78 58 807 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
774 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1193 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1001 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
672 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
894 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
884 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
744 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
808 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
513 

       
Bakers' 
(Metropolitan) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Employers and 
Employees of the 
Classifications 

Date of effect of the Bread Amendment Act 1987 for a period of 
eighteen months ...............................................................................  

 
A13/1987 

 
18/5/88 

 
68 

 
1206 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
776 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1195 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1003 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
674 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
886 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(26) 

Bakers' 
(Metropolitan) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
746 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
810 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
515 

       
Bespoke 
Bootmakers and 
Repairers Award 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

25 June, 1948 to 24 June, 1951 ............................................................  4/1946 25/6/48 28 107 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
777 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1197 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1005 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
676 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
898 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
888 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
748 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
812 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
517 

       
Breadcarters 
(Country) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 28 miles 
from G.P.O., Perth 

22 Sept., 1976 to 21 Sept., 1979 ..........................................................  17/1975 22/9/76 56 1793 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
779 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1198 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1006 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
677 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
899 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
889 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
749 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(27) 

Breadcarters 
(Country) Award 
1976—continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
813 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
519 

       
Breadcarters 
(Metropolitan).  
(See also the 
Breadcarters 
(Country) Award 
17/1975).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 45 
kilometres from 
G.P.O., Perth  

24 Jan., 1964 to 23 Jan., 1967 ..............................................................  35/1963 24/1/64 43 1229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
781 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1200 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1008 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
678 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
900 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
891 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
751 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
815 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
521 

       
Brick Manufacturing 
Award 1979. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 17 Oct., 1979 to 16 Oct., 1981 .............................................................  R19/1979 17/10/79 59 1503 
 Amended -     
 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
782 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1202 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1009 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
680 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
902 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
893 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
753 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
817 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
522 

       
Brushmakers 
Award. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

5 Sept., 1960 to 14 Sept., 1963 ............................................................  30/1959 15/9/60 40 659 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
 
90 

 
 
568, 
784 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(28) 

Brushmakers 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1203 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1011 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
682 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
903 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
894 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
754 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
818 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
524 

       
Building and 
Engineering Trades 
(Nickel Mining and 
Processing) Award 
1968.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East Cool-
gardie, North 
Coolgardie, North-
East Coolgardie, 
Mount Magnet, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area comprised 
within the 14th to 
26th parallels of 
latitude 

19 July, 1968 to July, 1969 ..................................................................  20/1968 19/7/68 48 361 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
786 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1205 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1012 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
683 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
905 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
896 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
756 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
820 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
526 

       
Building Trades 
Award 1968.  
(Replaced by 
Agreement 
No. 1/1978 insofar 
as it applies to the 
University of W.A.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan. 1969 to 15 Jan. 1972 ................................................................  31/1966 19/12/68 48 999 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances 

– Replaces and rescinds General Order No. 24/2009).....  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
813 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1216 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1038 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
688 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(29) 

Building Trades 
Award 1968—
continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
910 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
901 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
761 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
825 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
531 

       
Building Trades 
(Construction) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 9 April, 1979 to 8 April, 1981 ..............................................................  R14/1978 12/4/79 59 500 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
791 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1210 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1018 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
690 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
912 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
903 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
764 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
827 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
533 

  Order No. 74/2017 (Rates of Pay, Special Rates and Provisions, 
Multi-storey Allowance, Fares and Travelling (Except Plumbers) 
Fares and Travelling – Plumbers Only, Meal Allowance, Living 
Away From Home – Distant Work, Special Tools and Protective 
Clothing, Compensation For Clothes and Tools, Appendix F – 
Asbestos Eradication, Appendix G – Laser Equipment, Schedule 
B – Respondents) 

 
 
 
 
 
 
… 

 
 
 
 
 
 

12/12/18 

 
 
 
 
 
 
98 

 
 
 
 
 
 
1396 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(30) 

Building Trades (Goldmining Industry) 
Award Nos. 29 & 32/1965 & 4/1966.   
(Cancelled by Order No. APPL 91/2015 
dated 5/06/2015 (95 WAIG 726). For prior 
details, see Vol. 94, Part 2). 

     

       
Building Trades 
(Government) 
Award, 1968 viz., 
Works, Agriculture, 
Health, Lands, 
Trading Concerns, 
North-West, 
Education, Industrial 
Development, Main 
Roads, Rottnest 
Island Board, 
State Housing 
Commission, Royal 
Perth Hospital, 
Princess Margaret 
Hospital 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan., 1969 to 15 Jan., 1972 ..............................................................  31A/1966 19/12/68 48 999 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
797 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1358 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1024 

Order No. 51/2012 (Contract of Employment, Leave, Carers’ Leave, 
Bereavement   Leave, Parental Leave) 

 
… 

 
28/09/12 

 
92 

 
1955 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
696 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
918 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
908 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
768 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
831 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
538 

       
Case and Box-
makers Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth, 
excepting premises 
occupied by 
Government and 
Midland Railways 

18 June, 1952 to 17 June, 1953 ............................................................  48/1951 18/6/52 32 161 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
816 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1219 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1040 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
711 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
932 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
914 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
772 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
836 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
542 

       
Catering Employees 
and Tea Attendants 
(Government) 
Award 1982 
No. A 34 of 1981 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

19 Nov., 1982 to 18 Nov., 1983...........................................................  A34/1981 16/12/82 63 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
818 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1221 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(31) 

Catering Employees 
and Tea Attendants 
(Government) 
Award 1982 
No. A 34 of 1981—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1042 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
713 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
934 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
917 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
774 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
838 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
545 

       
Catering Employees' 
(North West Shelf 
Project) Long 
Service Leave 
Conditions State 
Award 1991 

State of W.A. 3 October 1991 .....................................................................................  A5/1991 4/10/91 71 2511 

       
Catering Workers' 
(North Rankin A) 
Long Service  Leave 
Conditions Award 

North Rankin A 
Platform 

5 May, 1989 .........................................................................................  A40/1987 5/5/89 69 1401 

       
Cement Tile Manufacturing Award No. 
3/1966 (Cancelled by Order No. APPL 
108/2010 dated 5/06/2015 (95 WAIG 726). 
For prior details, see Vol. 94, Part 2) 

     

       
Cereal Processing Extracting and 
Manufacturing Award No. 26/1970.  
(Cancelled by Order No. Appl 84/2015 
dated 8/4/15 (95WAIG502).  For prior 
details, see Vol. 94, Part 2) 

     

       
Child Care (Lady 
Gowrie Child 
Centre) Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Premises controlled 
and operated by 
Lady Gowrie Child 
Centre. (WA) Inc 

16 Aug., 1983 to 15 Aug., 1985 ...........................................................  A3/1984 20/6/84 64 1096 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 
 

16/06/10 

 
 
90 

 
 
568, 
823 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1226 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1047 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
718 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
939 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
918 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
776 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
840 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
546 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(32) 

Child Care (Out of 
School Care – 
Playleaders) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers and 
Employees 
providing Centre-
based care for 
school aged children 
outside ordinary 
school hours and 
holidays 

1 Jan, 1985 ...........................................................................................  A13/1984 7/2/85 65 665 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
827 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1230 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1051 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
722 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
942 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
922 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
779 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
844 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
550 

       
Child Care 
(Subsidised 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngal-A – 
Mothercraft Home 
and Training Centre 
(Inc) Jarrah Road 
South Perth 

27 Feb., 1986 ........................................................................................  A26/1985 27/2/86 66 501 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
830 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1233 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1054 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
725 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
946 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
925 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
782 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
847 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
554 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(33) 

*Children's Services 
Consent Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Victoria Park 
Community Child 
Care Centre, Cool-
bellup Day Care 
Centre and the 
Duncraig Day Care 
Centre 

1 Feb., 1985 for a 3 year period only ...................................................  A1/1985 19/2/85 65 396 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
844 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1241 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1067 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
730 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
951 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
938 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
786 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
850 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
557 

       
Children's Services 
(Private) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 Sept., 1990 to 5 March, 1991 ............................................................  A10/1990 6/9/90 70 3591 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
840 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1237 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1063 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
733 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
958 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
930 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
793 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
857 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
565 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(34) 

Cleaners and 
Caretakers Award, 
1969.  (Replaces 
Award No. 17/1948 
as amended.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

7 Nov., 1969 to 6 Nov., 1972 ...............................................................  12/1969 7/11/69 49 948 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
856 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1252 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1077 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
741 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
963 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
950 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
798 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
863 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
570 

       
Cleaners and 
Caretakers (Car and 
Caravan Parks) 
Award 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1975 to 30 June, 1977 ..............................................................  5/1975 30/12/75 56 57 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
848 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1245 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1070 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
742 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
964 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
943 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(35) 

Cleaners and 
Caretakers (Car and 
Caravan Parks) 
Award 1975—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
800 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
864 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
572 

       
Cleaners and 
Caretakers 
(Government) 
Award, 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Aug., 1977 to 4 Aug., 1978 ...............................................................  32/1975 5/8/77 57 1184 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
849 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1246 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1072 

Order No. 70/2012 (Special Rates and Provisions, First Aid, 
Overtime, Union Parties, Where to go for further information, 
Definitions) ......................................................................................  

 
 
… 

 
 

20/12/12 

 
 
93 

 
 
22 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
743 

  Order No. 50/2013 (Overtime, Special Rates and Provisions, First 
Aid) ..................................................................................................  

 
… 

 
20/12/13 

 
94 

 
15 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
966 

  Order No. 34/2014 (Special Rates and Provisions, First Aid, 
Overtime) .........................................................................................  

 
… 

 
28/11/14 

 
94 

 
1866 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
944 

  Order No. 161/2015 (Hours of Work, Allowances and Facilities) ......  … 17/02/16 96 264 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
801 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  Order No. 36/2016 (Hours of Work, Allowances and Facilities, First 
Aid) ..................................................................................................  

 
… 

 
11/08/16 

 
96 

 
1318 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
865 

  Order No. 8/2018 (Hours of Work, Allowances and Facilities) ..........  … 06/03/18 98 103 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
574 

       
Clerks' 
(Accountants’ 
Employees) Award 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion of the state 
within the 20th and 
26th parallel of 
latitude and the 
125th and 129th  
meridian of 
longitude 

20 Mar., 1984 .......................................................................................  A8/1982 20/3/84 64 439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
878 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1273 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1098 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
765 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(36) 

Clerks' 
(Accountants’ 
Employees) Award 
1984—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
970 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
952 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
807 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
871 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
578 

       
Clerks (Bailiffs' 
Employees) Award 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Jan., 1978 to Jan., 1979 ...................................................................  R19/1976 13/2/78 58 229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
880 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1275 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1100 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
749 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
972 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
953 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
808 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
872 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
579 

       
Clerks (Commercial, 
Social and 
Professional 
Services) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia, excluding 
that portion within 
the 26th parallel of 
latitude and the 
125th and 129th 
meridian of 
longitude 

15 Dec., 1972 to 14 Dec., 1975 ...........................................................  14/1972 15/12/72 52 1186 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
868 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1263 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1088 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
750 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(37) 

Clerks (Commercial, 
Social and 
Professional 
Services) Award—
continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
973 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
955 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
810 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
874 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
581 

       
Clerks’ (Control Room Operators) Award 
1984 No. A 14/1981. (Cancelled by Order 
No. APPL 93/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, 
see Vol. 94, Part 2) 

     

       
Clerks’ (Credit and Finance Establishments) 
Award No. 16/1952. (Cancelled by 
Order No. APPL 94/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, see 
Vol. 94, Part 2) 

     

       
Clerks’ (Customs 
and/or Shipping 
and/or Forwarding 
Agents) Award.  
(For previous 
Amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion within the 
20th and 26th 
parallels of latitude, 
and 125th and 129th 
meridian of 
longitude 

23 Dec., 1948 to 22 Dec., 1951 ............................................................  47/1948 23/12/48 28 210 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
885 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1280 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1104 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
770 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
985 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
963 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
815 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
879 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(38) 

Clerks’ (Customs 
and/or Shipping 
and/or Forwarding 
Agents) Award—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
587 

       
Clerks’ (Grain 
Handling) Award, 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Dec., 1978 to 4 Dec., 1980 ...............................................................  R34/1977 5/12/78 59 15 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
887 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1281 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1106 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
771 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
986 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
964 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
817 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
881 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
589 

       
Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting area 
within 20th and 26th 
parallels of latitude 
and 125th and 129th 
meridian Longitude 

23 April, 1979 to 22 April, 1981 .........................................................  R7/1977 23/4/79 59 523 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
888 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1283 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1107 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
773 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
988 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
966 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
818 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
883 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(39) 

Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
590 

       
Clerks’ (Racing 
Industry – Betting) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

That part of the 
State not occupied 
by Automatic 
Totalisators Ltd 
subject of Award 
34/1976 

16 Jan., 1978 to 15 July, 1979 .............................................................  R22/1977 16/3/78 58 329 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
890 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1285 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1109 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
774 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
989 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
968 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
820 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
884 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
592 

       
Clerks’ (Taxi Services) Award of 1970 
No. 14B/1968. (Cancelled by Order No. 
APPL 95/2015 dated 5/06/2015 (95 WAIG 
726). For prior details, see Vol. 94, Part 2). 

     

       
Clerks (Timber) 
Award No. 61/1947.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State but 
excluding those 
portions within 20th 
and 26th parallels of 
latitude and the 
125th and 129th 
degrees of longitude 

22 July, 1948, to 21 July, 1951 ............................................................  61/1947 22/7/48 28 206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
876 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1271 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1096 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
758 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
992 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
969 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
821 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(40) 

Clerks (Timber) 
Award No. 
61/1947—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
885 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
594 

       
Clerks (Unions and 
Labor Movement) 
Award 2004.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of WA 25 Jan., 2005 to 22 Jan., 2008 ..............................................................  A10/1996 25/01/05 85 643 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
857 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1253 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1078 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
760 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
994 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
971 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 85/2015 (Schedule “A” – Respondents) .............................  … 22/01/16 96 128 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
824 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
888 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
596 

       
Clerks’ (Wholesale 
and Retail 
Establishments) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding portions 
within 20th and 26th 

parallel of latitude 
and the 125th and 
129th meridian of 
Longitude 

3 June, 1948 to 2 June, 1951 ................................................................  38/1947 3/6/48 38 197 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
893 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1288 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1112 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
777 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(41) 

Clerks’ (Wholesale 
and Retail 
Establishments) 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
999 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
977 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
829 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
893 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
601 

       
Clothing Trades 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 30 miles 
from G.P.O., Perth 

15 June, 1973, to 14 June, 1974 ...........................................................  16/1972 15/6/73 53 602 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
862 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1258 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1083 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
783 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1004 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
983 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
834 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
899 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
607 

       
Club Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).   

Whole of State 7 May, 1976 to 6 May, 1977 ................................................................  12/1976 7/5/76 56 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
899 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(42) 

Club Workers 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1294 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1117 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
788 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1009 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
988 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
839 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
903 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
612 

       
Commercial 
Travellers and Sales 
Representatives’ 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 April, 1979 to 1 April, 1981 .............................................................  R43/1978 9/5/79 59 740 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
901 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1295 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1119 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
789 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1011 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
989 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
840 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
905 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
614 

       
Community 
Colleges Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Respondent 
Colleges in State of 
WA  

5 Feb., 1990 to 4 March, 1990 .............................................................  A19/ 
1988(R) 

05/02/90 70 1209 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
902 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1297 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1120 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
790 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1012 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(43) 

Community 
Colleges Award, 
1990—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
991 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
842 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
906 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
615 

       
Community Welfare 
Department Hostels 
Award 1983. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Nov., 1983 to 14 Nov., 1984 ...........................................................  A27/1981 14/11/83 63 2417 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
905 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1299 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1122 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
793 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1014 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
993 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
844 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
908 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
617 

       
Contract Cleaners 
Award, 1986.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout State of 
W.A. 

5 Dec., 1988 to 4 Dec., 1989 ................................................................  A6/1985 5/12/88 69 1441 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
906 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1301 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1124 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
794 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1016 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
996 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(44) 

Contract Cleaners 
Award, 1986—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
845 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
910 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
619 

       
Contract Cleaners' 
(Ministry of 
Education Award 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 March, 1990 to 28 Feb., 1991 ...........................................................  A5/1981 22/2/90 70 1339 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
907 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1302 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1125 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
795 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1017 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
995 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
847 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
911 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
620 

       
Contract Cleaning 
(FMWU) Superan- 
nuation Award 1988 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

31 March, 1989 to 30 March, 1991 .....................................................  A3/1988 12/4/89, 
5/5/89 

69 
69 

1450, 
1756 

       
Country High 
School Hostels 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1980 to 31 Jan., 1982 ...............................................................  R7A/1979 18/12/79 60 188 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
909 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1303 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1126 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(45) 

Country High 
School Hostels 
Award, 1979—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
796 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1018 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
999 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
848 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
914 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
622 

       
Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ............................................................  A2/2011 24/03/11 91 516 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1304 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1129 

Order No. 18/2012 (Allowances, Subclauses 17.7, 17.8 and 17.9 
renumbered as 17.8, 17.9 and 17.10 respectively) ..........................  

 
… 

 
25/06/12 

 
92 

 
859 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
799 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 77/2012 (Arrangement, Classifications and Salary ............  
Rates, Schedule 1 – Equal Remuneration Payment) .......................  

 
… 

 
29/08/13 

 
93 

 
1380 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1021 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1000 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
851 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
915 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
625 

       
Cultural Centre 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 May, 1989 to 23 May, 1990 ............................................................  A28/1988 4/8/89 69 2691 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
912 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1306 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1130 

Order No. 72/2012 (Special Rates and Provisions, Wages, Overtime, 
Definitions, Schedule A – Parties to the Award) .............................  

 
… 

 
20/12/12 

 
93 

 
24 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(46) 

Cultural Centre 
Award 1987—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
801 

 Order No. 51/2013 (Overtime, Special Rates and Provisions, Wages)  … 20/12/13 94 17 
 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1022 

  Order No. 33/2014 (Special Rates and Provisions, Wages, Overtime)  … 28/11/14 94 1868 
  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1002 

  Order No. 160/2015 (Overtime, Special Rates and Provisions, 
Wages) .............................................................................................  

 
… 

 
17/02/16 

 
96 

 
266 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
853 

  Order No. 37/2016 (Overtime, Special Rates and Provisions, Wages)  … 11/08/16 96 1320 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
917 

  Order No. 9/2018 (Overtime, Special Rates and Provisions, Wages) .  … 06/03/18 98 105 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
627 

       
*Dairy Factory 
Workers Award, 
1982.  (Replaced 
by Masters Dairy 
Award 1994 No. 
A2/1994 insofar as 
it applies to 
employees of 
Masters Dairy Ltd) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 June, 1982 to 24 June, 1983 ............................................................  A15/1982 30/7/82 62 1847 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
913 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1307 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1132 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
802 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1024 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1004 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
854 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
918 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
629 

       
Deckhands 
(Passenger Ferries, 
Launches and 
Barges) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Ports of Fremantle 
and Perth 

14 Nov., 1972 to 13 Nov., 1973...........................................................  15/1972 14/11/72 52 1030 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

16/06/10 

 
 
90 

 
 
568, 
919 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1313 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1137 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
808 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1029 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1009 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(47) 

Deckhands 
(Passenger Ferries, 
Launches and 
Barges) Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
860 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
924 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
635 

       
Dental Technicians 
and Attendant/ 
Receptionists 
Award, 1982.. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Dec., 1982 to 22 Dec., 1984 ............................................................  29/1982 15/4/83 63 932 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
920 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1138 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
809 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1030 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1011 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
861 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
925 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
636 

       
Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 - The.  
(Replaced by 
Material Testing 
Employees Award 
insofar as it applies 
to Respondent 
bound Therein) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Sept., 1979 to 23 March, 1981 ........................................................  R11/1979 13/9/79 59 1350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
924 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1317 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1141 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
812 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(48) 

Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 – The—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1033 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1014 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
864 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
928 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
639 

       
Dried Vine Fruits 
Industry Award, 
1951, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

21 Sept., 1951 to 20 Sept., 1952 ..........................................................  8/1951 21/9/51 31 322 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
926 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1320 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1144 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
815 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1036 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1017 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
867 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
931 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
642 

       
Drum Reclaiming 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

14 Nov., 1961 to 13 Nov., 1962...........................................................  21/1961 14/11/61 41 564 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
927 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1145 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
816 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1037 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1018 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(49) 

Drum Reclaiming 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
868 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
932 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
643 

       
Dry Cleaning and 
Laundry Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

For Dry Cleaning 
and Linen Repairers 
– Whole of State.  
For Laundry 
Workers – Whole of 
State except S.W. 
Land Division.  

24 July, 1979 to 24 Jan., 1980 .............................................................  R35/1978 24/7/79 59 1033 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1322 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1146 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
817 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1038 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1019 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
869 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
933 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
645 

       
Earth Moving and 
Construction Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).   

Whole of State 4 June, 1963 to 3 June, 1966 ................................................................  10/1963 4/6/63 43 327 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
932 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1325 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1149 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
819 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(50) 

Earth Moving and 
Construction 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1040 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1027 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
877 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
941 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
653 

       
Egg Processing 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

1 Mar., 1979 to 28 Feb., 1981 ..............................................................  R42/1978 2/3/79 59 293 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
946 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1337 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1159 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
831 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1051 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1039 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
890 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
955 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
666 

       
Electrical 
Contracting 
Industry Award 
No. R 22 of 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 26 Feb., 1979 to 25 Feb., 1981 ............................................................  R22/1978 27/2/79 59 299 
Amended -     
Order No. 59/2009 (Overtime, Special Rates and Provisions, 

Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) ............  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
17 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009)........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
948 

Order No. 10/2011 (Overtime, Special Rates and Provisions, 
Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) ............  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
913 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1340 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1162 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(51) 

Electrical 
Contracting 
Industry Award 
No. R 22 of 1978—
continued 

 Order No. 41/2012 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowance for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, First Schedule – Wages) ...........................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
834 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 64/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Allowances for Travelling ad Employment in 
Construction Work, Distant Work, Grievance Procedure and 
Special Allowance, Special Provisions – Western Power, 
Superannuation, First Schedule – Wages) .......................................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
77 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1054 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 38/2014 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowances for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, Structural Efficiency, First Schedule – 
Wages, Third Schedule – Named Parties to the Award) .................  

 
 
 
 
 
… 

 
 
 
 
 

9/12/14 

 
 
 
 
 
94 

 
 
 
 
 
1870 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1042 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 134/2015 (Overtime, Special Rates and Provisions, 
Grievance Procedure And Special Allowance, Special Provisions 
– Western Power Corporation, Superannuation, First Schedule - 
Wages)..............................................................................................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1826 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
892 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
957 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
668 

       
Electrical Trades 
(Security Alarms 
Industry) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Sept., 1980 to 25 March, 1981 ........................................................  R27/1979 17/11/80 60 2408 
 Amended -     
 Order No. 62/2009 (Overtime, Special Rates and Provisions, Wages)  … 15/12/10 90 20 
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
952 

 Order No. 17/2011 (Overtime, Special Rates and Provisions, Wages)  … 16/05/11 91 916 
 General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1343 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1165 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 45/2012 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) ..................................................  

 
… 

 
28/10/12 

 
92 

 
1730 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
837 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 65/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) ..................................................  

 
… 

 
03/02/14 

 
94 

 
81 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1057 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(52) 

Electrical Trades 
(Security Alarms 
Industry) Award, 
1980—continued 

 Order No. 39/2014 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) ..................................................  

 
… 

 
9/12/14 

 
94 

 
1874 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1045 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 136/2015 (Definitions, Overtime, Special Rates and 
Provisions, Wages, Schedule Two – Named Parties to the Award)  

 
… 

 
11/11/15 

 
95 

 
1829 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
895 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
961 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
672 

       
Electronics Industry 
Award No. A 22 of 
1985  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Nov., 1988 to 1 Jan., 1991 ................................................................  A22/1985 22/7/88 68 1725 
Amended -     
Order No. 60/2009 (Overtime, Special Provisions, Wages, Part II – 

Construction:- Special Rates and Provisions, Wages) ....................  
 
… 

 
15/12/10 

 
90 

 
21 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009)........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
955 

Order No. 11/2011 (Overtime, Special Provisions, Wages, Part II – 
Construction Work: Special Rates and Provisions, Wages) ............  

 
… 

 
16/05/11 

 
91 

 
918 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1346 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1167 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 47/2012 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction Work:- Special 
Rates and Provisions, Allowance for Travelling and Employment 
in Construction Work, Distant Work, Wages) ................................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1732 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
839 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 66/2013 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) .....................................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
84 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1059 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 40/2014 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) .....................................  

 
 
 
… 

 
 
 

9/12/14 

 
 
 
94 

 
 
 
1876 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1047 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 139/2015 (Overtime, Special Rates and Provisions, 
Wages, Union Coverage, Part II – Construction Work: - Special 
Rates and Provisions, Wages, Union Coverage, Third Schedule – 
Memorandum of Understanding, Fourth Schedule – Named 
Parties to the Award) .......................................................................  

 
 
 
 
… 

 
 
 
 

11/11/15 

 
 
 
 
95 

 
 
 
 
1831 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
897 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(53) 

Electronics Industry 
Award No. A 22 of 
1985—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
962 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
673 

       
Engine Drivers 
(Building and Steel 
Construction) 
Award No. 20 of 
1973. (For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 15 Jan., 1974 to 14 Jan., 1977 ..............................................................  20/1973 15/1/74 54 38 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
960 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1381 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1172 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
844 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1064 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1052 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
901 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
967 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
678 

       
Engine Drivers’ 
(General) Award.  
(Replaced by Engine 
Drivers (Quarries, 
Sand Pits and 
Limestone Quarries 
Agreement No. 
A8/91 insofar as it 
applies to the 
Metropolitan 
Operations and the 
Respondent to that 
Agreement) 

Whole of State 
south of 26th 
parallel/South 
latitude but 
excluding Workers 
covered by awards 
Nos. 20/1973 and 
10/1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

22 Dec., 1977 to 21 Mar., 1978 ...........................................................  R 21A/77 29/12/77 58 233 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
969 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1383 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1174 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
846 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(54) 

Engine Drivers’ 
(General) Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1066 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1054 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
903 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
970 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
680 

       
Engine Drivers 
(Gold Mining) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, 
Yalgoo, Peak Hill 
and Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

24 Dec., 1947 to 23 Dec., 1948 ...........................................................  37/1947 24/12/47 27 576 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
972 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1386 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1176 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
848 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1068 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1056 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
906 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
972 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
683 

       
Engine Drivers 
Minerals Production 
(Salt) Industry 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except area operated 
by Dampier Salt 

1 May, 1970 to 30 April, 1973.............................................................  43/1968 1/5/70 50 297 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
976 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1390 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1180 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
852 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1072 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1060 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(55) 

Engine Drivers 
Minerals Production 
(Salt) Industry 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
909 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
976 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
687 

       
Engine Drivers’ 
(Nickel Mining) 
Award 1968.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

26 Sept., 1968 to 25 Sept., 1969 ..........................................................  37/1968 26/9/68 48 620 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
974 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1388 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1178 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
850 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1071 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1058 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
908 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
974 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
685 

       
Engineering Trades 
(Government) 
Award, 1967 
(excluding work 
covered under Water 
Supply Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Oct., 1967 to 24 Oct., 1970 .............................................................  29, 30, 
31/1961 
& 3/1962 

25/10/67 47 925 

Amended -     
Order No. 61/2009 (Overtime, Special Rates and Provisions, Car 

Allowance, District Allowances, First Schedule – Wages, Fifth 
Schedule – Building Management Authority Wages and 
Conditions)  ......................................................................................  

 
 
 
… 

 
 
 

15/12/10 

 
 
 
90 

 
 
 
24 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
977 

Order No. 12/2011 (Overtime, Special Rates and Provisions, District   
Allowances First Schedule – Wages, Fifth Schedule – Building   
Management Authority Wages and Conditions) .............................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
920 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1391 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1182 

Order No. 32/2012 (Overtime, Special Rates and Provisions, Fare 
and Travelling Allowances,  Distant Work – Construction, 
District Allowances, First Schedule – Wages, Fifth Schedule – 
Building Management Authority Wages and Conditions) ..............  

 
 
 
… 

 
 
 

2/10/12 

 
 
 
92 

 
 
 
1736 

Order No. 52/2012 (Arrangement, Contract of Service, Casual and 
Part-Time Employees, Annual Leave, Compassionate Leave, 
Clause 32 – Deleted (deleted), Carers’ Leave, Maternity Leave, 
Adoption Leave, Defence Force Training Leave (deleted)) ............  

 
 
 
… 

 
 
 

28/9/12 

 
 
 
92 

 
 
 
1962 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
853 

  Order No. 67/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work - Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions) .............................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
87 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1074 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(56) 

Engineering Trades 
(Government) 
Award, 1967—
continued 

 Order No. 41/2014 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work – Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions, Sixth Schedule – 
Named Parties to the Award) ...........................................................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1880 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1061 

  Order No. 135/2015 (Overtime, Special Rates and Provisions) ..........  … 11/11/15 95 1834 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
911 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
977 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
689 

       
Enrolled Nurses 
and Assistants 
in Nursing 
(Government) 
Award.  (Previously 
known as Enrolled 
Nurses and Nursing 
Assistants 
(Government) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 92, Part 2) 

26 April, 1979 to 25 April, 1981 .........................................................  R7/1978 24/12/80 61 304 
Amended -     
Order No. 688/2005 (Entire Award varied and consolidated).............  … 01/02/13 93 101 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 
 

 
 

11/06/13 
 

 
 
93 
 

 
 
467, 
861 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1081 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1069 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
919 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
985 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
696 

       
Enrolled Nurses and 
Nursing Assistants 
(Private) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 June, 1981 to 7 June, 1983 ................................................................  8/1978 8/6/81 61 1069 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
987 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1401 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1190 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
863 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1083 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1071 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
921 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(57) 

Enrolled Nurses and 
Nursing Assistants 
(Private) Award—
continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
987 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
698 

       
Family Day Care 
Co-ordinators' and 
Assistants' Award, 
1985.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 May, 1986 to 5 May, 1987 ................................................................  A16/1985 5/5/86 66 857 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
990 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1403 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1193 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
865 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1085 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1072 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
922 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
989 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
700 

       
Farm Employees 
Award, 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 20 Mar., 1985 to 19 Mar., 1986 ...........................................................  A19/1984 20/3/85 65 672 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
993 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1406 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1195 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
867 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1088 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1075 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
925 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
991 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
703 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(58) 

Fast Food Outlets 
Award 1990.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Aug., 1990 to 21 Aug., 1991...........................................................  A14/1990 22/8/90 70 3602 
Amended -     
Order No. 3/2010 (Meal Money, Wages, Uniforms and Laundering)  … 9/6/10 90 513 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
994 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1407 

Order No. 48/2011 (Meal Money, Wages, Bar Work, Protective 
Clothing) ..........................................................................................  

 
… 

 
10/10/11 

 
91 

 
2149 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1197 

Order No. 59/2012 (Meal Money, Wages, Bar work, Uniforms and 
Laundering, Protective Clothing) ....................................................  

 
… 

 
6/11/12 

 
92 

 
1972 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
869 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1089 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1076 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
927 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
993 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
705 

       
Fire Brigade 
Employees Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 31 Aug. 1990 to 30 Aug., 1991............................................................  A28/1989 1/9/90 70 3987 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
997 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1410 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1200 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
870 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1090 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1078 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
928 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
994 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
706 

       
Fire Brigade 
Employees 
(Workshops) Award 
1983.  (For previous 
amendments, see 
Vol. 89, Part 2) 

W.A. Fire Brigades 
Board 

3 March, 1983 to 2 March, 1984 .........................................................  A6/1981 3/3/83 63 392 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
995 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1409 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(59) 

Fire Brigade 
Employees 
(Workshops) Award 
1983—continued 

 Order No. 8/2011 (Overtime, Special Rates and Provisions, Wages) .  … 28/9/11 91 2150 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1198 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
871 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1092 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1079 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
929 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
995 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
707 

       
Food Industry (Food 
Manufacturing or 
Processing) Award.  
(Replaces 
Confectionery 
Manufacturing 
Award 1968 
No. 19/196) 

State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 March, 1991 to 31 Aug., 1992 ..........................................................  A20/1990 16/3/91 71 1191 
Amended -     
Order No. 4/2010 (Meal Allowance, Wages) ......................................  … 14/5/10 90 514 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
999 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1412 

Order No. 49/2011 (Meal Money, Wages) ..........................................  … 10/10/11 91 2151 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1201 

Order No. 61/2012 (Meal Allowance, Wages) ....................................  … 6/11/12 92 1973 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
873 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1093 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1081 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
931 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
997 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
709 

       
Foremen (Building 
Trades) Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 February, 1992 ................................................................................  A5/1987 30/1/92 72 216, 
1302 

Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1003 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1461 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1203 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
875 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(60) 

Foremen (Building 
Trades) Award 
1991—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1095 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1083 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
933 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
999 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
711 

       
Fruit and Produce 
Market Employees 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O. Perth 

11 June, 1956 to 10 June, 1958 ............................................................  50/1955 11/6/56 36 166 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1004 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1417 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1204 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
876 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1097 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1084 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
934 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1000 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
713 

       
Fruit Growing and 
Fruit Packing 
Industry Award – 
The.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Dec., 1979 to 10 Dec., 1980 ...........................................................  R17/1979 11/12/79 60 26 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1005 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1418 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1205 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
878 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1098 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(61) 

Fruit Growing and 
Fruit Packing 
Industry Award – 
The—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1085 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
935 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1002 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
714 

       
Funeral Directors' 
Assistants’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
South/the 26th 
parallel/south 
latitude 

11 June, 1964 to 10 June, 1967 ............................................................  18/1962 11/6/64 44 253 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1007 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1420 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1207 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
879 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1099 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1087 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
937 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1003 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
716 

       
Furniture Trades 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding premises 
occupied by or 
Worked in 
conjunction with 
Western Australian 
Government 
Railways 
Commission 

14 Nov., 1984 to 13 Nov., 1985 ...........................................................  A6/1984 1/2/85 65 403 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1008 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1421 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1208 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(62) 

Furniture Trades 
Industry Award—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
880 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1101 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1088 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
938 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1005 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
717 

       
Gardeners 
(Government) 
1986 Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 May, 1986 to 31 Dec., 1986............................................................  A16/1983 23/6/86 66 1163 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1025 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1438 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1212 

  Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Schedule A – Parties to the Award) ...............................  

 
… 

 
20/12/12 

 
93 

 
25 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
883 

  Order No. 49/2013 (Overtime, First Aid – Kits and Attendants,  
Wages) .............................................................................................  

 
… 

 
20/12/13 

 
94 

 
18 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1103 

  Order No. 32/2014 (First Aid – Kits and attendants, Wages, 
Overtime) .........................................................................................  

 
… 

 
28/11/14 

 
94 

 
1886. 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1091 

  Order No. 159/2015 (Overtime, First Aid – Kits and Attendants, 
Wages) .............................................................................................  

 
… 

 
17/02/16 

 
96 

 
267 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
941 

  Order No. 35/2016 (Overtime, First Aid – Kits and Attendants, 
Wages) .............................................................................................  

 
… 

 
11/08/16 

 
96 

 
1321 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1007 

  Order No. 10/2018 (Overtime, First Aid – Kits and Attendants, 
Wages) .............................................................................................  

 
… 

 
06/03/18 

 
98 

 
106 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
720 

       
Gate, Fence and 
Frames 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Nov., 1971 to 25 Nov., 1974...........................................................  24/1971 26/11/71 51 1134 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1030 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(63) 

Gate, Fence and 
Frames 
Manufacturing 
Award—continued 

 Order No. 9/2011 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) .......  

 
… 

 
16/05/11 

 
91 

 
926 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1443 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1216 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 44/2012 (Overtime, Special Rates and Provisions, Distant 
Work, First  Schedule – Wages,) .....................................................  

 
… 

 
28/10/12 

 
92 

 
1742 

 Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Definitions, Schedule A – Parties to the Award)............  

 
… 

 
20/12/12 

 
93 

 
25 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
887 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 68/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) .......  

 
… 

 
03/02/14 

 
94 

 
92 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1107 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 42/2014 (Overtime, Special Rates and Provisions, Fares 
& Travelling Time, Distant Work, Wages) .....................................  

 
… 

 
9/12/14 

 
94 

 
1887 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1095 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 138/2015 (Overtime, Special Rates and Provisions, 
Wages, Fourth Schedule – Named Parties to the Award) ...............  

 
… 

 
11/11/15 

 
95 

 
1839 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
945 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1012 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
724 

       
Golf Link and 
Bowling Green 
Employees’ Award 
1993.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Dec., 1967 to 21 Dec., 1970 ............................................................  16/1967 22/12/67 47 1124 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1032 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1446 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1219 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
890 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1110 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(64) 

Golf Link and 
Bowling Green 
Employees’ Award 
1993—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1098 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
947 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1014 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
727 

       
Hairdressers Award 
1989.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 9 May, 1989 to 8 May, 1992 ................................................................  A32/1988 9/6/89 69 2324 
Amended -     
Order No. 5/2010 (Meal Money, Tools of Trade, First Aid 

Allowance) .......................................................................................  
 
… 

 
14/5/10 

 
90 

 
515 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009)........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1042 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1447 

Order No. 54/2011 (Meal Money, Tools of Trade, First Aid 
Allowance) .......................................................................................  

 
… 

 
12/12/11 

 
91 

 
2314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1225 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 57/2012 (Meal Money, Tools of Trade, First Aid 
Allowance) .......................................................................................  

 
… 

 
6/11/12 

 
92 

 
1974 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
897 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1117 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1106 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
955 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1022 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
735 

       
Health Attendants 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 16 Sept., 1980 to 15 Sept., 1981 ..........................................................  A49/1978 16/9/80 60 1498 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1044 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(65) 

Health Attendants 
Award 1979—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1449 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1227 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
899 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1119 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1108 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
957 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1024 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
737 

       
Health Care 
Industry (Private) 
Superannuation 
Award 1987.  
(For amendments, 
see Vol. 87, Part 2) 

Whole of State 1 July, 1988 ..........................................................................................  A8/1988 16/6/88 68 1438 

       
Health Workers – 
Community and 
Child Health 
Services, Award 
1980 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 April, 1980 to 13 April, 1982 ..........................................................  R21/1979 21/10/80 60 2420 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1045 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1450 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1228 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
900 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1120 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1109 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
958 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1025 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
738 

       
Heat Containment Industries (Refractory 
Specialities) Award No. 3 of 1981. 
(Previously called Refractory Workers 
(Kaiser Refractories Award).  (Cancelled by 
Order No. APPL 33/2010 dated 5/06/2015 
(95 WAIG 726). For prior details, see 
Vol. 94, Part 2) 

     

       
Horticultural 
(Nursery) 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 4 May, 1983 to 3 May, 1985 ................................................................  A30/1980 4/5/83 63 1409 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1048 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(66) 

Horticultural 
(Nursery) 
Industry Award—
continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1453 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1231 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
903 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1123 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1111 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
959 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1026 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
740 

       
Hospital Employees (Brightwater) 
Consolidated Award 1981 No. 26/1960.  
(Cancelled by Order No. Appl 34/2010 
dated 14/4/15 (95WAIG503).  For prior 
details, see Vol. 94, Part 2) 

     

       
Hospital Employees' (Perth Dental Hospital) 
Award 1971, No. 4/1970.  (Superseded and 
Replaced by the WA Health Dental 
Technicians (Dental Health Services) Award 
2016 No. PSAA 1 of 2016.  For previous 
amendments, see Vol. 97, Part 1) 

     

       
Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

17 Oct., 1980 to 16 Oct., 1981 .............................................................  R27/1977 17/10/80 60 2444 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1054 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1460 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1238 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
909 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1129 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1115 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
963 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(67) 

Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1028 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
742 

       
Hospital Salaried 
Officers (Nursing 
Homes) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by respondents in 
callings described 

22 Nov., 1976 to 21 Nov., 1979 ...........................................................  R18 & 
R 19/1974 

26/11/76 57 150 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1058 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1463 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1239 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
910 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1130 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1116 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
964 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1029 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
743 

       
Hospital Salaried 
Officers (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Nov., 1980 to 17 Nov., 1981 ...........................................................  R28/1977 3/12/80 60  2449 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1061 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1466 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1241 

Order No. 73/2012 (Entire Award varied) ...........................................  … 02/07/12 92 862 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
913 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1133 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1118 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
966 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1032 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
746 

       
Hospital Salaried Officers (Workpower) 
Award of 1996 No. A 8/1996.  (Cancelled by 
Order No. Appl 36/2010 dated 14/4/15 
(95WAIG503).   
For prior details, see Vol. 94, Part 2) 

     

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(68) 

Hospital Workers 
(Cleaning 
Contractors – 
Private Hospitals) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 April, 1978 to 31 March, 1979 .........................................................  R2/1977 3/3/78 58 339 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1076 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1483 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1244 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
918 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1138 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1121 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
969 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1034 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
748 

       
Hospital Workers 
(Government) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia 

21 Dec., 1966 to 20 Dec., 1969 ...........................................................  21/1966 21/12/66 46 1319 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1078 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1485 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1246 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
919 

  Order No. 46/2013 (Definitions, Overtime, Shift Work, Weekend 
Work, Allowances and Special Provisions, Public Holidays, 
Uniforms, Wages, Schedule A – Parties to the Award) ..................  

 
 
… 

 
 

20/12/13 

 
 
94 

 
 
19 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1139 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1123 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
970 

  Order No. 38/2016 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ............................................................................  

 
 
 
… 

 
 
 

11/08/16 

 
 
 
96 

 
 
 
1322 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1036 

  Order No. 11A/2018 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ............................................................................  

 
 
 
… 

 
 
 

23/03/18 

 
 
 
98 

 
 
 
158 

  Order No. 11B/2018 (Area and Scope) ...............................................  … 14/05/18 98 323 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
750 

       
Hospital Workers 
(N-gala) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area occupied and 
controlled by  N-
gala Centre 

26 Nov., 1959 to 25 Nov., 1962...........................................................  6A/1958 26/11/59 39 30 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1089 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(69) 

Hospital Workers 
(N-gala) Award—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1495 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1250 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
924 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1144 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1128 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
974 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1040 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
755 

       
Hotel and Tavern 
Workers Award, 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1978 to 31 Dec., 1978 ...............................................................  R31/1977 11/1/78 58 125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1099 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1503 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1255 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
926 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1146 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1130 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
977 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1042 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
757 

       
Independent Schools 
Administrative and 
Technical Officers 
Award 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 29 March, 1993 ....................................................................................  A15/1991 7/4/93 73 1017 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1108 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1512 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1265 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
939 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(70) 

Independent Schools 
Administrative and 
Technical Officers 
Award 1993—
continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1147 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1132 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
978 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1043 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
758 

       
Independent Schools 
(Boarding House) 
Supervisory Staff 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 March, 1991 ....................................................................................  A9/1990 9/4/91 71 1202 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1100 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1504 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1267 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
928 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1150 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1134 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
980 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1046 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
761 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(71) 

Independent 
Schools' 
Psychologists 
and Social 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 July, 2000 to 13 July, 2001 .............................................................  A3/1996 14/7/00 80 3198 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1110 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1514 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1269 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
941 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1159 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1136 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
982 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1047 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
763 

       
Independent 
Schools' Teachers 
Award 1976.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1977 to 31 Dec., 1977 ...............................................................  R27/1976 7/12/76 57 13 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1103 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1507 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1271 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
930 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1161 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1138 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(72) 

Independent 
Schools' Teachers 
Award 1976—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
984 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1049 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
765 

       
Industrial 
Spraypainting 
and Sandblasting 
Award 1991.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 27 Nov., 1991 to 26 Nov., 1992...........................................................  A33/1987 27/1/91 72 65 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1107 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1511 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1275 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
943 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1164 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1141 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
987 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1053 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
768 

       
Iron and Steel Industry Workers (Australian 
Iron and Steel Pty Ltd) Production Bonus 
Scheme Award No. 138/1970. (Cancelled by 
Order No. APPL 38/2010 dated 25/06/2015 
(95 WAIG 796). For prior details, 
see Vol. 94, Part 2). 

     

       
Iron Ore Production 
and Processing 
(Locomotive 
Drivers) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

BHP Billiton Iron 
Ore Pty Ltd 

26 Sept., 2006 – 26 Sept., 2007 ...........................................................  A3/2005 26/09/06 86 2962 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1113 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1516 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(73) 

Iron Ore Production 
and Processing 
(Locomotive 
Drivers) Award 
2006—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1276 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1165 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1054 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
770 

       
Iron Ore Production 
& Processing 
(Locomotive Drivers 
Rio Tinto Railway) 
Award 2006.  
(Cancels Iron Ore 
Production and 
Processing (Engine 
Drivers – Skilled 
Rail Services) 
Interim Award 2006 
No. A5/2005, dated 
17/3/06 
(86WAIG1279). 

Dampier, 
Pannawonica, Tom 
Price, Paraburdoo, 
Marandoo and 
associated places.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Not stated in the award .........................................................................  A5/2005 25/9/06 86 2979 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1114 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1517 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1277 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1166 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1055 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
771 

       
Landscape 
Gardening 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Oct. 1978 to 29 Oct., 1980 ..............................................................  R18/1978 30/10/78 58 1488 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1115 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1518 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1279 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
947 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(74) 

Landscape 
Gardening 
Industry Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1168 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1145 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
991 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1056 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
773 

       
Laundry Workers’ 
Award, 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

25 Nov., 1981 to 24 Nov., 1982...........................................................  A29/1981 25/11/81 62 38 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1116 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1519 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1280 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
949 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1169 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1147 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
993 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1058 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
775 

       
Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 April, 1979 to 5 April, 1980 .............................................................  R23/1977 6/4/79 59 573 
Amended -     
Order No. 6/2010 (Meal Times and Meal Allowance, Wages) ...........  … 14/5/10 90 517 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1118 

Order No. ApplB 6/2010 (Motor Vehicle Allowance) ........................  … 12/8/10 90 1424 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

Order No. 53/2011 (Meal Times and Meal Allowance, Wages) .........  … 14/11/11 91 2330 
General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 

General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1520 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1281 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 58/2012 (Meal Times and Meal Allowance, Wages) .........  … 6/11/12 92 1975 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(75) 

Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
950 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1171 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1148 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
994 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1059 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
776 

       
Lift Industry (Electrical and Metal Trades) 
Award 1973 No. 9/1973. (Cancelled by Order 
No. APPL 100/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, 
see Vol. 94, Part 2). 

     

       
Local Government 
Officers’ (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ............................................................  A4/2010 24/03/11 91 552 
Amended     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1812 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1289 

Order No. 20/2012 (Allowances, Subclauses 17.4, 17.5, 17.6, 17.7 
and 17.8 Renumbered as 17.5, 17.6, 17.7, 17.8 and 17.9 
respectively) .....................................................................................  

 
 
… 

 
 

20/06/12 

 
 
92 

 
 
883 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
957 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1178 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1153 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
999 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1064 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
781 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(76) 

Manufacturing Chemists Award, 1976 – The 
No. R 3/1976. (Cancelled by Order No. APPL 
79/2010 dated 5/06/2015 (95 WAIG 726). For 
prior details, see Vol. 94, Part 2) 

     

       
Marine Stores 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O. Perth 

22 Dec. 1958 to 21 Dec., 1961 ............................................................  13/1958 22/12/58 38 632 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1128 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1530 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1295 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
962 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1183 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1157 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1003 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1068 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
785 

       
Masters, Mates and 
Engineers Passenger 
Ferries Award.  
(Previously known 
as Masters, Mates 
and Engineers 
Passenger Ferries 
(Interim) Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 Aug., 1997 – 12 Mar., 1999 ............................................................  A9/1996 27/8/97 77 3349 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1129 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1531 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1296 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
963 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1184 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1158 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1004 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1069 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
786 

       
Materials Testing Employees’ Award, 1984 
No. A 5/1982. (Cancelled by Order No. APPL 
101/2015 dated 5/06/2015 (95 WAIG 726). 
For prior details, see Vol. 94, Part 2). 

     

       
Meat Industry 
(State) Award, 2003.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Sept., 1980 to 10 Sept., 1983 ..........................................................  R9/1979 11/9/80 60 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1131 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(77) 

Meat Industry 
(State) Award, 
2003—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1533 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1298 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
966 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1187 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1159 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1005 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1070 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
787 

       
Mechanical and Electrical Contractors 
(Northwest Shelf Project Platform) Award 
1984 No. A 10/1984. (Cancelled by Order 
No. APPL 102/2015 dated 5/06/2015 
(95 WAIG 726). For prior details, 
see Vol. 94, Part 2). 

     

       
Mental Health 
Nurses Consolidated 
Award 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Mental Health 
Nurses and Enrolled 
Nurses employed in 
Government 
Hospital, for mental 
cases in W.A. under 
control of Health 
Services, but 
excluding Industrial 
Training Centre 
Sheltered 
Workshops 

23 Dec. 1947 to 22 Dec., 1948 .............................................................  13/1947 23/12/4 27 448 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1153 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1556 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1320 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
986 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1207 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1178 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1024 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1088 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
806 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(78) 

Metal Trades 
(General) Award 
1966.  (Replaced 
By Award No. 
6/1977 insofar as 
it applies to the 
Mineral Sands 
Industry).  
(Replaced by 
Greenbushes 
Mine Maintenance 
(Enterprise 
Bargaining) 
Industrial 
Agreement 1993 
insofar as it applies 
to maintenance 
employees working 
at Greenbushes 
Mine of Gwalia 
Consolidated Ltd, 
(74WAIG83).  
(Replaced by 
Masters Dairy 
Award 1994 
No. 2/1994 insofar 
as it applies to 
employees/Masters 
Dairy Ltd)  (See also 
Appendix IX) 

Whole of State 
excepting area 
occupied by U.S.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 June 1966 – 21 June 1969 ...............................................................  13/1965 21/6/66 46 707 
Amended -     
Order No. 68/2009 (Overtime, Wages and Supplementary Payments, 

Special Rates and Facilities, Part 2 – Construction Work: Wages, 
Special Allowances and Provisions, Allowances and Provisions) ..  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
31 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009)........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1156 

Order No. 15/2011 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Part 2 – Construction Work: Wages 
Special Allowances and Provisions, Special Provision – Western 
Power) ..............................................................................................  

 
 
 
… 

 
 
 

16/05/11 

 
 
 
91 

 
 
 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1558 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1323 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 40/2012 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work:- Wages,  Special Allowances and 
Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Special Provision – Western 
Power) ..............................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

28/09/12 

 
 
 
 
 
92 

 
 
 
 
 
1746 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
989 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 70/2013 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power)........................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
96 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1209 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 44/2014 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power)........................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1181 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 140/2015 (Overtime, Wages and Supplementary 
Payments, Special Allowances and Facilities, Part 2 – 
Construction Work: Wages, Special Allowances and Provisions, 
Special Provision – Western Power, Named Parties) ......................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1840 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1026 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1091 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
808 

       
Mineral Sands 
Industry Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 14 June, 1991 to 13 June, 1993 ............................................................  A3/1991 28/6/91 71 1814 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1168 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1568 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(79) 

Mineral Sands 
Industry Award 
1991—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1332 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
998 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1218 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1190 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1036 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1100 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
818 

       
Mineral Sands Mining and Processing 
(Engineering and Building Trades) Award, 
1977 No. 6/1977. (Cancelled by Order No. 
APPL 86/2010 dated 22/06/2015 (95 WAIG 
797). For prior details, see Vol. 94, Part 2). 

     

       
Miscellaneous 
Workers' (Activ 
Foundation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State  7 March, 1984 ......................................................................................  A20/1980 7/3/84 64 661 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1173 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1574 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1338 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1004 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1224 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1192 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1038 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1102 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
821 

       
Miscellaneous 
Workers' 
(Security Industry) 
Superannuation 
Award 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

30 Apr., 1988 to 30 Apr., 1990 ............................................................  A34/1987 30/3/88 68 1031 

       
Monumental 
Masonry 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Dec. 1989 to 11 Dec. 1992 ..............................................................  A36/1987 1/3/90 70 1357 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1175 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1576 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1340 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(80) 

Monumental 
Masonry 
Industry Award—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1006 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1194 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1040 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1104 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
822 

       
*Mooring Services (Cape Cuvier) Award 
1982 No. 12/1981. (Cancelled by Order No. 
APPL 103/2015 dated 5/06/2015 (95 WAIG 
726). For prior details, see Vol. 94, Part 2) 

     

       
Motel, Hostel, 
Service Flats and 
Boarding House 
Workers Award.  
(Replaced by Award 
No. 1/84 insofar as it 
applies to approved 
Private Psychiatric 
Hostels) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

17 Aug., 1976 to 16 Aug., 1977...........................................................  29/1974 17/8/76 56 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1179 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1580 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1343 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1009 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1229 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1196 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1042 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1106 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
825 

       
Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 May 1982 to 20 May 1984 ..............................................................  A29/1980 21/5/82 62 1206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1181 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(81) 

Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1581 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1345 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1011 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1231 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1198 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1044 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1108 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
827 

       
Municipal 
Employees (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ............................................................  A2/2010 24/03/11 91 594 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1585 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1349 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 19/2012 (Allowances) .........................................................  … 20/06/12 92 886 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1015 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1235 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1202 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1048 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1112 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(82) 

Municipal 
Employees (Western 
Australia) Interim 
Award 2011—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
831 

       
Musicians' General 
(State) Award 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers 
employed in the 
Whole State in the 
Musical and 
Industries 

7 Oct., 1985 to 7 Oct., 1986 .................................................................  A5/1985 7/10/85 65 2054 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1185 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1588 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1352 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1018 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1238 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1205 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1051 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1115 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
834 

       
Ngala 
Superannuation 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan. 1989 to 31 Dec. 1991 .................................................................  A17/1989 5/4/90 70 1371 

       
Nurses' (Aboriginal 
Medical Services) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

23 June, 1988 to 23 June, 1989 ............................................................  A23/1987 23/6/88 68 2424 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1201 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1614 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1354 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1020 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1239 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1206 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1052 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1116 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
843 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(83) 

*Nurses’ 
(ANF/RFDS 
Western Operations 
Award.  (Formerly 
known as Nurses 
(Royal Flying 
Doctor Service) 
Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1982 to 30 June, 1985 ..............................................................  A18/1982 15/7/82 62 1855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1199 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1613 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1355 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1021 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1241 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1208 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1054 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1118 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
845 

       
Nurses (Child Care 
Centres) Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngala 

21 April, 1986 to 20 Oct., 1986 ...........................................................  A23/1984 16/4/86 66 863 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1186 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1609 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1356 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1022 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1242 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1209 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1055 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1119 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
846 

       
Nurses (Day Care 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1976 to 4 Nov., 1978 ...............................................................  R11/1976 5/11/76 56 1798 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1203 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1616 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(84) 

Nurses (Day Care 
Centres) Award—
continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1243 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1056 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1120 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
847 

       
Nurses (Dentists 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 .............................................................  44A/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1197 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1610 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1244 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1057 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1121 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
848 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(85) 

Nurses (Doctors' 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 .............................................................  44/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1198 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1611 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1359 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1026 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1245 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1213 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1058 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1122 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
850 

       
Nurses (Independent 
Schools) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Divisions 

Nov. 1963 to 12 Nov., 1966 .................................................................  21B/1962 13/11/63 43 1273 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1204 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1617 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1361 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1027 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1246 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1214 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(86) 

Nurses (Independent 
Schools) Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1059 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1123 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
851 

       
Nurses (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State, but 
excluding N-gala 
and Home/Peace 

22 July, 1966 to 21 July, 1969 .............................................................  1/1966 22/7/66 46 878 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1205 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1618 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1362 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1028 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1247 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1215 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1061 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1124 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
852 

       
Optical Mechanics' 
Award, 1971.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division and within 
an area/5 miles from 
P.O., Kalgoorlie 

7 May, 1971 to 6 May, 1972 ................................................................  9/1970 7/5/71 51 562 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1208 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1620 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1364 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1030 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(87) 

Optical Mechanics' 
Award, 1971—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1250 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1217 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1063 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1135 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
855 

       
Paint and Varnish Makers Award No. 22 of 
1957. (Cancelled by Order No. APPL 
105/2015 dated 5/06/2015 (95 WAIG 726). 
For prior details, see Vol. 94, Part 2) 

     

       
Parliamentary 
Employees Award 
1989.  (For previous 
amendments, see 
Vol. 92, Part 2) 

Whole of State 27 Sept. 1989 to 26 Sept. 1990 ............................................................  
 
 
Amended - 

A15/1987, 
A4/1988, 
A7/1988 & 
A7/1989 

27/10/89 70 742 

Order No. 82/2007 (Entire Award Varied and Consolidated) .............  … 21/09/12 92 1752 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1033 

  Order No. 47/2013 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
20/12/13 

 
94 

 
21 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1252 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1225 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1071 

  Order No. 39/2016 (Parliamentary Support Services employee 
Wages, Meal Allowance, Uniforms and Clothing) 

 
… 

 
11/08/16 

 
96 

 
1324 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1137 

  Order No. 12/2018 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
06/03/18 

 
98 

 
107 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
857 

       
Particle Board 
Employees’ Award, 
1964.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth 

18 Feb., 1965 to 17 Feb., 1966 ............................................................  22/1964 18/2/65 45 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1215 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1627 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1371 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1037 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1256 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1229 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1075 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(88) 

Particle Board 
Employees’ Award, 
1964—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1140 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
860 

       
Particle Board 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

S.W. Land Division 
except area within a 
radius of 54 kms 

10 May, 1978 to 9 May, 1979 ..............................................................  R10/1978 10/5/78 58 639 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1217 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1629 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1373 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1039 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1258 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1231 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1077 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1141 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
863 

       
Pastrycooks' Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1982 to 11 Nov., 1984...........................................................  A24/1981 12/11/82 62 2951 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1222 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1634 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1377 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1043 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1262 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1235 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1081 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(89) 

Pastrycooks' 
Award—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1145 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
867 

       
Performers' Live 
Award (WA) 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Sept., 1993 .......................................................................................  A18/1989 4/6/93 73 2391 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1224 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1635 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1379 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1045 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1263 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1236 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1083 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1147 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
868 

       
*Pest Control 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 April, 1982 to 18 April, 1984 ..........................................................  A9/1982 19/4/82 62 846 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1227 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1639 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1382 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1048 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1266 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1239 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1086 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(90) 

*Pest Control 
Industry Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1150 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
872 

       
Photographic 
Industry Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 July, 1980 to 10 July, 1981 .............................................................  A9/1980 11/7/80 60 1195 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1229 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1640 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1384 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1050 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1268 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1241 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1088 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1152 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
873 

       
Pipe, Tile and 
Pottery 
Manufacturing 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 April, 1979 to 22 April, 1981 .........................................................  R34/1978 23/4/79 59 568 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1231 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1642 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1385 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1051 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1270 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1242 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(91) 

Pipe, Tile and 
Pottery 
Manufacturing 
Industry Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1089 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1154 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
875 

       
Plaster, Plasterglass 
and Cement 
Workers Award 
No. A29/1989.  
(Replaces Plaster 
Mill Workers Award 
No. 6/1952 and 
Fibrous Plaster 
and Workers 
Award Cement 
No. 11/1969) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 April, 1990 to 23 April, 1993 ..........................................................  A29/1989 20/6/90 70 2336 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1233 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1645 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1390 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1054 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1272 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1244 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1091 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1156 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
877 

       
Plywood and Veneer 
Workers’ Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O, Perth 

19 Nov., 1952 to 18 Nov., 1953 ...........................................................  24/1952 19/11/52 32 469 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1241 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1651 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1396 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1060 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1273 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1251 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1098 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1158 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
883 

       
*Plywood and 
Veneer Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division excluding 
area within a radius 
of 45 km of the 
G.P.O., Perth 

6 Oct., 1981 to 5 Oct., 1982 .................................................................  A28/1981 6/10/81 61 1538 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1235 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(92) 

*Plywood and 
Veneer Workers 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1646 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1392 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1055 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1278 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1246 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1093 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1163 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
879 

       
Poultry Breeding 
Farm and Hatchery 
Workers Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Oct., 1976 to 17 Oct., 1977 .............................................................  R20/1976 18/10/76 56 1652 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1248 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1654 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1400 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1067 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1284 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1257 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1104 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1169 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
890 

       
Printing Award 
(Previously 
known as Printing 
(Country) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Mar., 1972 to 29 Mar., 1975 ...........................................................  9/1969 30/3/72 52 260 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1250 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1655 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1401 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1068 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1285 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(93) 

Printing Award—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1258 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1105 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1171 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
891 

       
Printing Industry 
Superannuation 
Award 1991 

Whole of State 
(For previous 
amendments, see 
Vol. 87, Part 2) 

24 June, 1991 – 23 June, 1993 .............................................................  A6/1991 17/9/91 71 2535 

       
Prison Officers’ 
Award.  (Previously 
known as Gaol 
Officers’ Award 
1998.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 April, 1968 to 10 April, 1971 ..........................................................  12/1968 11/4/68 48 11 
Amended -     
Order No. 33/2009 (Out of Hours Work) ............................................  … 15/01/10 90 105 
Correction Order 33/2009 (Out of Hours Work) .................................  … 18/01/10 90 106 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1018 

Order No. 18/2011 (Motor Vehicle Allowance, Relieving 
Allowance,   Removal Allowance, Schedule I – Travelling, 
Transfer and Relieving Allowance) .................................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
933 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1431 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1409 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1075 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1292 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1262 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1109 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1175 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
895 

       
Private Hospital 
Employees Award, 
1972.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1973 to 31 Dec., 1975 ...............................................................  27/1971 1/1/73 52 1194 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1258 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1663 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1415 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1081 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1298 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(94) 

Private Hospital 
Employees Award, 
1972—continued 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1268 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1115 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1180 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
900 

       
Prospector and 
Avon-Link on Train 
Customer Service 
Officers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Prospector Rail 
Service and 
AvonLink Service 

26 Oct., 2005 to 24 Oct., 2007 .............................................................  A10/2003 14/08/05 85 3470 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1262 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1667 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1418 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1086 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1271 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1119 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1184 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
904 

       
Psychiatric Nurses' 
(Public Hospitals) 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Sir Charles Gairdner 
Hospital and Royal 
Perth Hospital 

15 Aug., 1973 to 14 Aug., 1974...........................................................  14/1973 15/8/73 53 1125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1263 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1668 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1419 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1087 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1272 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1120 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(95) 

Psychiatric Nurses' 
(Public Hospitals) 
Award 1973—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1185 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
905 

       
Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority 
Metropolitan Rail 
Network 

24 Feb., 2006 – 24 Feb., 2008 ..............................................................  A1/2006 7/3/06 86 457 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1269 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1670 

Order No. 129/2010 (Suburban Electric Railcar Allowance, Shift 
Work) ...............................................................................................  

 
… 

 
14/11/11 

 
91 

 
2315 

Order No.139/2010 (Meal and Rest Breaks, Temporary Transfer 
Allowance, On Call Allowance) ......................................................  

 
… 

 
14/11/11 

 
91 

 
2316 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1424 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1091 

  Order No. 3/2014 (Meal and Rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) .......................................................................................  

 
 
… 

 
 

10/03/14 

 
 
94 

 
 
344 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1307 

Order No. 19/2008 (Sick Leave) ..........................................................  … 06/08/14 94 1439 
  Order No. 29/2014 (Meal and Rest Breaks, Suburban Electric 

Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) .........................................................................  

 
 
… 

 
 

03/02/15 

 
 
95 

 
 
233 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1276 

  Order No. 21/2016 (Meal and rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) .......................................................................................  

 
 
… 

 
 

02/05/16 

 
 
96 

 
 
445 

  Correcting Order No. 21/2016 (Suburban Electric Railcar 
Allowance) .......................................................................................  

 
… 

 
02/05/16 

 
96 

 
446 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1125 

  Order No. 57/2016 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) 

 
 
… 

 
 

10/03/17 

 
 
97 

 
 
266 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1190 

  Order No. 78/2017 (Suburban Electric Railcar Allowance, Shift 
Work, Temporary Transfer Allowance, On Call Allowance) .........  

 
… 

 
05/09/17 

 
97 

 
1436 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
910 

       
Public Transport 
Authority (Transwa) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority – Transwa 

24 Mar., 2006 – 24 Mar., 2008 ............................................................  A2/2006 24/3/06 86 671 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1270 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1671 

Order No.140/2010 (Shift Work, Temporary Transfer Allowance, 
On Call Allowance, Away From Home and Meal Allowances) .....  

 
… 

 
14/11/11 

 
91 

 
2318 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1425 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1092 

Order No. 4/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
10/03/14 

 
94 

 
346 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1308 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(96) 

Public Transport 
Authority (Transwa) 
Award 2006—
continued 

 Order No.27/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
03/02/15 

 
95 

 
235 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1277 

  Order No. 19/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
02/05/16 

 
96 

 
447 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1126 

  Order No. 57/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) 

 
… 

 
10/03/17 

 
97 

 
268 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1191 

  Order No. 77/2017 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
05/09/17 

 
97 

 
1438 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
911 

       
Quadriplegic Centre 
Award.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

Whole of State 8 June, 1993 – 7 June, 1994 .................................................................  A1/1993 8/6/93 73 1508 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1274 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1674 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1428 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1093 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1310 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1278 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1127 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1193 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
912 

       
Quarry Workers 
Award, 1969.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 Feb., 1969 to 13 Feb., 1972 ............................................................  13/1968 13/2/69 49 123 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1272 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1672 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1426 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1096 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1312 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(97) 

Quarry Workers 
Award, 1969—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1281 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1130 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1195 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
915 

       
Radio and 
Television 
Employees’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 7 Nov., 1980 to 6 Nov., 1981 ...............................................................  R3/1980 17/11/80 60 2460 
Amended -     
Order No. 64/2009 (Overtime, Wages)................................................  … 15/12/10 90 35 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1277 

Order No. 16/2011 (Overtime, Wages)................................................  … 16/05/11 91 936 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1677 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1431 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 46/2012 (Overtime, Car Allowance, Distant Work, 
Wages)..............................................................................................  

 
… 

 
28/09/12 

 
92 

 
1775 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1098 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 71/2013 (Overtime, Car Allowances, Distant Work, 
Wages)..............................................................................................  

 
… 

 
03/02/14 

 
94 

 
101 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1314 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 45/2014 (Overtime, Car Allowances, Distant Work, 
Wages,).............................................................................................  

 
… 

 
9/12/14 

 
94 

 
1896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1283 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 137/2015 (Overtime, Wages, Third Schedule – Named 
Parties to the Award) .......................................................................  

 
… 

 
11/11/15 

 
95 

 
1844 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1132 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1197 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
917 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(98) 

Railway Employees’ 
Award No. 18 of 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Area controlled by 
the Commissioner 
of Railways 

25 July, 1969 to 24 Aug., 1969 ............................................................  18/1969 25/7/69 49 631 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1280 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1680 

Order No.141/2010 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact:  Meal and expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts And/Or Night Work Allowance – (Six – Day 
Shift Work)) .....................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

14/11/11 

 
 
 
 
 
91 

 
 
 
 
 
2321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1433 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1101 

  Order No. 2/2014 (Experience Allowance, Tool Allowance, Leading 
Hands, Electrical Licence Allowance, On Call Allowances, After 
Hours Contact: Meals and Expenses, Away From Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and/or Night Work Allowance – (Six – Day Shift Work)) .............  

 
 
 
 
… 

 
 
 
 

4/2/14 

 
 
 
 
94 

 
 
 
 
213 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1316 

  Order No. 28/2014 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) .....................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

03/02/15 

 
 
 
 
 
95 

 
 
 
 
 
236 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1285 

  Order No. 20/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
from Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) .....................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

02/05/16 

 
 
 
 
 
96 

 
 
 
 
 
442 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1134 

  Order No. 58/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence,  On Call Allowance, After 
Hours Contact: Meals and Expenses, Away from Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and /or Night Work Allowance – (Six – Day Shift Work)) ............  

 
 
 
 
… 

 
 
 
 

10/03/17 

 
 
 
 
97 

 
 
 
 
269 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1200 

  Order No. 76/2017 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, Away From Home Allowances,, Travelling Time – 
Traffic, Shifts and/or Night Work Allowance – (Six – Day Shift 
Work) ...............................................................................................  

 
 
 
 
… 

 
 
 
 

05/09/17 

 
 
 
 
97 

 
 
 
 
1439 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
919 

       
Rangers 
Consolidated 
Award, 2000.  
(Previously known 
as Rangers (National 
Parks) Consolidated 
Award 2000).  

Employees 
employed in the 
classification 
described in clause 
17. – Wages of this 
award through-out 
the State of Western 
Australia 

26 Oct., 1982 to 25 Oct., 1983 .............................................................  A17/1981 29/10/82 62 2732 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1281 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1681 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1434 

Order No. 71/2012 (Overtime, Conditions and Allowances, 
Definitions, Schedule A – Parties to the Award).............................  

 
… 

 
20/12/12 

 
93 

 
27 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1102 

  Order No. 48/2013 (Overtime, Conditions and Allowances) ..............  … 20/12/13 94 22 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(99) 

Rangers 
Consolidated 
Award, 2000—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1318 

 Order No. 31/2014 (Overtime, Conditions and Allowances)) .............  … 28/11/14 94 1897 
 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1286 

  Order No. 158/2015 (Overtime, Conditions and Allowances) ............  … 17/02/16 96 269 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1135 

  Order No. 34/2016 (Overtime, Conditions and Allowances) ..............  … 11/08/16 96 1325 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1201 

  Order No. 13/2018 (Overtime, Conditions and Allowances) ..............  … 06/03/18 98 108 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
921 

  Order No. 32/2018 (Title, Area and Scope, Definitions, Overtime, 
Public Holidays, Conditions and Allowances, Wages, Schedule 
A – Parties to the Award) ...............................................................  

 
 
... 

 
 

08/08/18 

 
 
98 

 
 
1046 

       
Recreation Camps 
(Department for 
Sport and 
Recreation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 December 1988 .................................................................................  A28/1985 6/12/88 69 197 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1283 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1682 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1436 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1103 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1319 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1288 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1137 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1202 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
922 

       
Restaurant, Tearoom 
and Catering 
Workers Award, 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1979 to 11 Nov., 1980 ...........................................................  R48/1978 12/11/79 59 1671 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1284 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1684 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1437 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1105 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(100) 

Restaurant, Tearoom 
and Catering 
Workers Award, 
1979—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1321 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1289 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1138 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1203 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
924 

       
Retail Pharmacists’ 
Award 2004.  
(Replaces and 
Supersedes Retail 
Pharmacists’ Award 
1966 No. 23/1965). 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 Feb., 2005 to 20 Feb., 2006 ............................................................  A8/2004 21/02/04 85 811 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1286 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1686 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1439 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1106 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1322 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1290 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 151/2015 (Named Parties to the Award) … 18/11/15 95 1845 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1140 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1205 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
925 

       
Robe River Iron 
Associates 
Employee 
Representatives 
and Grievance 
Procedure Award 

Pilbara 27 Sep., 1989 to 26 Mar., 1990 ............................................................  A4 (1)/87 27/9/89 69 3000 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(101) 

Rock Lobster and 
Prawn Processing 
Award 1978, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1978 to 1 May, 1980 ................................................................  R24/1977 4/5/78 58 633 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1288 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1688 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1441 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1109 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1324 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1292 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1142 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1207 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
927 

       
Rope and Twine 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O., Perth 

9 July, 1964 to 8 July, 1967 .................................................................  11/1963 9/7/64 44 509 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1289 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1689 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1442 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1110 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1325 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1293 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1143 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1208 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
928 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(102) 

Saddlers and 
Leather-Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

29 Aug., 1962 to 28 Aug., 1965...........................................................  7/1962 29/8/62 42 558 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1291 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1690 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1443 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1111 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1326 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1295 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1144 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1209 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
930 

       
Salaried Officers 
(Association for the 
Blind of Western 
Australia) Award 
1995.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 May 1996 to 21 May 1999 ..............................................................  A5/1995 27/6/96 76 2358 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1296 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1695 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1445 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1113 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1328 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1296 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1146 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1211 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
932 

       
Saw Servicing 
Establishments 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
outside Metro and 
Premises of 
W.A.G.R.C 

17 Nov., 1977 to 16 Nov., 1978...........................................................  17/1977 17/11/77 57 1720 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1299 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1698 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1448 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1116 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(103) 

Saw Servicing 
Establishments 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1331 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1299 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1148 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1214 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
935 

       
School Employees 
(Independent Day 
and Boarding 
Schools) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 10 April, 1980 to 9 April, 1982 ............................................................  R7/1979 12/5/80 60 855 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1300 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1699 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1449 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1117 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1332 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1300 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1150 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1215 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
936 

       
SCM Chemicals Ltd 
Titanium Dioxide 
Manufacturing 
Award 

 Decision Only.......................................................................................  A15/1990 26/4/91 71 2266 

       
*Security Officers’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Sept., 1982 to 31 Aug., 1983 ............................................................  A25/1981 1/9/82 62 2504 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1302 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(104) 

*Security Officers’ 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1701 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1450 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1119 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1333 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1302 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1151 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1217 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
938 

       
Shearing 
Contractors’ Award 
of Western Australia 
2003.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 May, 2004 – 11 Oct., 2003 .............................................................  A2/2003 11/5/04 84 1350 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1310 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1458 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1121 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1335 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1153 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1219 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
940 

       
Sheet Metal 
Workers Award.  
(Replaced by Award 
No. A4/1985, 
insofar as it applies 
to Amalgamated 
Industries Pty Ltd 
employees Canning 
Vale WA) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 July, 1973 to 12 Oct., 1973 .............................................................  10/1973 13/7/73 53 791 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1304 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(105) 

Sheet Metal 
Workers Award—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1703 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1453 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1122 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1336 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1154 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1219 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
941 

       
Ship Painters and 
Dockers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Port of Fremantle 
and Port of Perth 
and on or about all 
slipways and 
shipyards 
contiguous thereto 

26 Sept., 1961 to 25 Sept., 1964 ..........................................................  29/1960 26/9/61 41 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1311 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1459 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1128 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1342 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1310 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
1160 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1225 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
946 

       
Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Aug., 1977 to 14 Aug., 1978 ...........................................................  R32/1976  2/9/77 57 1324 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1313 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(106) 

Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The—continued 

 Order No. 10/2010 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement – Cold Storage Industry, Motor Vehicle 
Allowance, First Aid Allowance, Additional Loading for Late 
Night Trading Establishments) ........................................................  

 
 
 
… 

 
 
 

30/7/10 

 
 
 
90 

 
 
 
1425 

Order No. 142/2010 (Nightfill Duty, Meal Money, Wages, 
Structural Efficiency Agreement – Cold Storage Industry, Motor 
Vehicle Allowance, First Aid Allowance, Additional Loading for 
Late Night Trading Establishments) ................................................  

 
 
 
… 

 
 
 

14/02/11 

 
 
 
91 

 
 
 
337 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1711 

Order No. 50/2011 (Nightfill Duty, Meal Money, Wages: Part II, 
Structural Efficiency Agreement – Cold Storage Industry, First 
Aid Allowance, Additional Loading for Late Night Trading 
Establishments) ................................................................................  

 
 
 
… 

 
 
 

10/10/11 

 
 
 
91 

 
 
 
2152 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1461 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 56/2012 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement, First Aid Allowance, Additional Loading 
for Late Night Trading Establishments) ..........................................  

 
 
… 

 
 

6/11/12 

 
 
92 

 
 
1976 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1129 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1343 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1311 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1161 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1226 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
948 

       
Show Grounds 
Maintenance 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 25 miles 
from G.P.O., Perth 

16 Dec., 1968 to 15 Dec., 1971 ...........................................................  55/1968 16/12/68 48 963 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1318 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1716 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1466 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1134 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1348 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1316 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1166 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(107) 

Show Grounds 
Maintenance 
Workers Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1231 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
953 

       
Sir Charles Gairdner 
Hospital 
Engineering and 
Building Services 
Workshops Award 
1998 

Whole of State 16 April, 1998 – 15 April, 2001 ...........................................................  A2/1997 13/5/98 78 2382 

       
Soap and 
Allied Products 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O., Perth 

17 Nov., 1961 to 16 Nov., 1964 ...........................................................  25/1960 17/11/61 41 703 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1321 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1719 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1468 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1137 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1351 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1318 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1168 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1233 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
955 

       
Social and 
Community Services 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ............................................................  A3/2010 24/03/11 91 628 
Amended -     
Correction Order No. A 3/2010 (Effective Date of Order) .................  … 25/03/11 91 667 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) ......................  
 
 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1723 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1472 

Order No. 21/2012 (Allowances) .........................................................  … 20/06/12 92 889 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1138 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 78/2012 (Arrangement, Classifications and Salary ............  
Schedule 1 – Equal Remuneration Payment) ..................................  

 
… 

 
29/08/13 

 
93 

 
1380 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1352 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1319 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1169 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(108) 

Social and 
Community Services 
(Western Australia) 
Interim 
Award 2011—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1234 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
956 

       
Social Trainers 
and Assistant 
Supervisors (Activ 
Foundation) Award.  
(Was previously 
called Social 
Trainers and 
Training Assistants 
(Slow Learning 
Children's Group) 
Award) 

Employees of Slow 
Learning Children's 
Group Inc.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 December, 1984 ..............................................................................  A15/1984 18/12/84 65 287 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1324 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1721 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1470 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1139 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1354 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1320 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1171 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1236 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
958 

       
Social Trainers 
(Nulsen Haven) 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Employees 
employed in the 
classifications 
prescribed in this 
Award employed by 
Nulsen Haven 
Association (Inc.) 
at its premises in 
Redcliffe 

1 July, 1985 to 1 July, 1987 .................................................................  A11/1985 11/7/85 65  1662 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1322 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1720 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1469 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1141 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1355 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1322 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1173 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1238 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
959 

       
Soft Furnishings 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Aug., 1982 to 10 Aug., 1984...........................................................  A23/1982 11/8/82 62 2118 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1326 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(109) 

Soft Furnishings 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1725 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1473 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1143 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1357 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1323 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1174 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1239 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
961 

       
State Research 
Stations Agricultural 
Schools and College 
Workers Award 
1971.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Governmental 
Research Stations 
Agricultural Schools 
and Colleges 

19 Oct., 1971 to 18 Oct., 1973 .............................................................  23/1971 19/10/71 57 1042 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1330 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1729 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1477 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1147 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1361 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1327 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1178 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1243 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
965 

       
Storemen 
(Government) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 28 Aug., 1970 to 27 Aug., 1971 ...........................................................  20/1969 28/8/70 50 627 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1333 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1731 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1480 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1149 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1363 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(110) 

Storemen 
(Government) 
Consolidated Award 
1979—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1330 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1181 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1246 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
968 

       
Supported 
Employees 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 March, 1988 to 22 March, 1989 .....................................................  A1/1988 22/3/89 68 1034 

       
Swan Brewery 
Company Limited 
(Superannuation) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

1 May, 1987 to 30 April, 1988.............................................................  A774/ 
1986 

28/4/87 67 522 

       
Teachers Aides 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Oct., 1979 to 4 Oct., 1980 .................................................................  R4/1979 5/10/79 59 1363 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1337 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1735 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1484 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1151 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1365 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1331 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1182 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1247 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
969 

       
Teachers' Aides 
(Independent 
Schools) Award 
1988.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1988 to 1 Aug., 1988 ...............................................................  A27/1987 26/2/88 68 1040 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1335 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1733 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1481 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1153 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(111) 

Teachers' Aides 
(Independent 
Schools) Award 
1988—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1367 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1333 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1184 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1249 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
972 

       
Teachers (Public 
Sector Primary 
and Secondary 
Education) Award 
1993.  (Supersedes 
and Replaces 
Government 
School Teachers' 
Salaries Award 
1981; Government 
School Teachers' 
General Conditions 
Award 1986; The 
Government School 
Teachers' 
Travelling, Transfer, 
Relieving and 
Removal 
Allowances Award 
1984 and 
Government School 
Teachers' (Education 
Department) 
Locality Allowances 
Award 1984 so far 
as they apply to 
employees and the 
Employer now 
covered by this 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ..............................................................  TA1/1992 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1340 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1737 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1486 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1155 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1369 

Order No. 8/2014 (Locality Allowance, Schedule E – Locality 
Allowance) .......................................................................................  

 
… 

 
20/04/15 

 
95 

 
542 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1335 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1187 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1251 

  Order No. 80/2017 (Arrangement, Area and Scope, Definitions, 
Permanency and Tenure, Annualisation of Summer Vacation 
Loading, Carer’s Leave, Long Service Leave, Sick Leave, 
Notification of Change, Union Facilities for Union 
representatives, Leave To Attend Union Business, Trade Union 
Training Leave, Dispute Settlement Procedures, Schedule A – 
Parties)..............................................................................................  

 
 
 
 
 
 
… 

 
 
 
 
 
 

25/06/18 

 
 
 
 
 
 
98 

 
 
 
 
 
 
424 

  Correction Order No. 80/2017 (Where “Department of Education 
and Training” appears to be replaced by “Department of 
Education”) ......................................................................................  

 
 
… 

 
 

27/06/18 

 
 
98 

 
 
431 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
974 

       
Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ..............................................................  TA1/1/92 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1347 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1745 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(112) 

Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1489 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1162 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1375 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1341 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1190 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1255 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
977 

       
Theatrical 
Employees 
Entertainment 
Sporting and 
Amusement 
Facilities (Western 
Australian 
(Government) 
Award 1987 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 March, 1988 ....................................................................................  A28/1987 30/6/88 68  1753 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1354 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1751 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1495 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1165 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1378 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1344 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1193 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1258 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
980 

       
*Theatrical 
Employees (Perth 
Theatre Trust) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employees of the 
Perth Theatre Trust 

19 May, 1983 to 19 May, 1985 ............................................................  A9/1983  4/4/84 64 676 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1350 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1748 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1492 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1167 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1379 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1345 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(113) 

*Theatrical 
Employees (Perth 
Theatre Trust) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1195 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1259 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
982 

       
Thermal Insulation 
Contracting Industry 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 24 Jan., 1978 to 23 April, 1978 ............................................................  1/1978 23/3/78 58 344 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1356 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1753 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1496 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1169 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1382 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1347 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1197 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1262 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
984 

       
Timber Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division of W.A. 
excluding area 
comprised within a 
radius of 45km from 
G.P.O., Perth 

21 Dec., 1951 to 20 Dec., 1952 ............................................................  36/1950 21/12/51 31 653 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1357 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1754 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1497 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1170 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1383 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1348 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1205 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1263 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
985 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(114) 

Timber Yard 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 14 miles 
from G.P.O., Perth 
except premises 
occupied by 
Government and 
Midland Railways 

21 Dec., 1951 to 20 Dec., 1952 ...........................................................  11/1951 21/12/51 31 664 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1364 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1760 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1504 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1177 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1389 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1355 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1198 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1270 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
992 

       
Training Assistants' 
and Community 
Support Staff 
(Cerebral Palsy 
Association) Award 
1987.  (Previously 
known as Training 
Assistants' and 
Community Support 
Staff (Spastic 
Welfare) Award 
1987) 

Throughout the 
State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Jan, 1987 to 31 Dec, 1987 .................................................................  A16/1986 12/3/87 67 840 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1369 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1764 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1508 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1180 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1393 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1358 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1208 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1273 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
996 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(115) 

Transport Workers 
(General) Award.  
Replaced by Masters 
Dairy Award 1994 
No. A2/1994 insofar 
as it applies to 
employees of 
Masters Dairy Ltd.   
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
(excluding 
Breadcarters’ 
workers engaged in 
the timber industry 
within the South 
West Land Division, 
workers whose 
duties involve them 
in delivering goods 
or materials solely 
beyond the West 
Australian State 
border) 

11 Feb., 1963 to 10 Feb., 1966 ............................................................  10/1961 11/2/63 43 98 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1374 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1770 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1513 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1182 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1394 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1359 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1210 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1275 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
997 

       
Transport Workers 
(Government) 
Award, 1952.  
(For S.E.C. 
Workers, see Award 
No.  40/1965).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 May, 1942 to 11 May, 1953 ............................................................  2A/1952 12/5/52 32 167 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1370 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1766 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1509 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1183 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1396 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1361 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1211 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1276 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
999 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(116) 

Transport Workers 
(Mobile Food 
Vendors) Award 
1987.  (Previously 
known as Transport 
Workers (Mobile 
Food Vendors - 
Flash Foods 
Canteen) Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

29 Jan., 1987 ........................................................................................  A3/1986 29/1/87 67 350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1373 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1769 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1511 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1186 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1398 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1363 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1214 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1279 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017)........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1001 

       
Transport Workers 
(North West 
Passenger Vehicles) 
Award, 1988.  
(For previous 
amendments, see 
Vol.  89, Part 2) 

North of 26th 
parallel of South 
Latitude 

11 May, 1988 to 11 May, 1990 ............................................................  A19/1987 9/6/88 68 1439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009)........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1376 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1772 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1514 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1187 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1399 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1364 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(117) 

Transport Workers 
(North West 
Passenger Vehicles) 
Award, 1988—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1215 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1280 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1003 

       
Transport Workers 
(Passenger Vehicles) 
Award.  (Replaced 
by Transport 
Workers (Northwest 
Passenger Vehicles) 
Award for 
employees above 
26th parallel of 
latitude) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 April, 1980 to 17 April, 1981 ..........................................................  R47/1978 20/5/80 60 870 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) ........................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1377 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) ......................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1773 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1515 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) ........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1188 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) ..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1400 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) ..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1365 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) ........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1216 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) ......................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) ........................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1281 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1004 

       
University, Colleges 
and Swanleigh, 
1980.  (Formerly 
known as School 
Employees 
(University Colleges 
and Swanleigh) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

10 April, 1980 to 9 April, 1982 ............................................................  R 7B/1979 12/5/80 60 855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1378 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1774 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1516 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1189 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(118) 

University, Colleges 
and Swanleigh, 
1980—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1401 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1366 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1217 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1282 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1005 

       
Vehicle Builders’ 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX).   

Whole of State 5 Nov., 1971 to 4 Nov., 1974 ...............................................................  9/1971 5/11/71 51 1048 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1380 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1775 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1518 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1191 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1403 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1367 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1219 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1284 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1007 

       
WA Government 
Health Services 
Engineering and 
Building Services 
Award 2004.  
(Replaces the 
Building Trades 
(Government) 
Award 1968 
No. 31A/1966; 
Engineering Trades 
(Government) 
Award 1967 
Nos. 29, 30 & 
31/1961 & 3 of 
1962; 
Engine Drivers 
(Government) 
Award 1983 
No. A5/1983; 
Metropolitan Health 
Service Engineering 
and Building 
Services Award 
1999 No. A1/1999, 
only insofar as they 
apply to the WA 
Government Health 
Services) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

26 Mar., 2004 – 26 Sept., 2004 ............................................................  A2/2004 26/03/04 84 749 
Amended -     
Order No. 65/2009 (Leading Hand Allowance, Special Rates and 

Provisions, Overtime, Appendix A – Salaries) ................................  
 
… 

 
15/12/10 

 
90 

 
36 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1387 

Order No. 13/2011 (Leading Hand Allowance, Special Rates and 
Provision,   Overtime, Car Allowance, Travelling Allowance, 
District Allowances, Appendix A – Salaries) ..................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
938 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1781 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1524 

Order No. 30/2012 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A – Salaries) ................................   

 
… 

 
2/10/12 

 
92 

 
1776 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1197 

 Order No. 63/2013 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, District Allowances, Appendix A. - 
Salaries) ............................................................................................  

 
 
… 

 
 

03/02/14 

 
 
94 

 
 
103 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1408 

  Order No. 46/2014 (Application & Parties Bound, Leading Hand 
Allowance, Special Rates and Provisions, Overtime, Appendix A. 
- Salaries) .........................................................................................  

 
 
… 

 
 

9/12/14 

 
 
94 

 
 
1899 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(119) 

WA Government 
Health Services 
Engineering and 
Building Services 
Award 2004—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1373 

 Order No. 133/2015 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A - Salaries) ................................  

 
… 

 
12/11/15 

 
95 

 
1848 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1225 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1289 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1012 

       
Ward Assistants 
(Mental Health 
Services) Award, 
1966.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 Dec., 1966 to 20 Dec., 1969 ............................................................  35/1966 21/12/66 46 1328 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1394 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1785 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1534 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1207 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1417 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1380 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1235 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1297 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1024 

       
Watchmakers and 
Jewellers Award 
1970.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Sept., 1970 to 14 Sept., 1971 ..........................................................  10/1970 15/9/70 50 706 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1395 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1787 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1535 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1419 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1381 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1236 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1299 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1025 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(120) 

West Australian 
Petroleum Pty Ltd 
Long  Service Leave 
Conditions Award 
1991 

Whole of State 25 November, 1991 ..............................................................................  A12/1991 4/12/91 71 3181 

       
Western Australian 
Professional 
Engineers (General 
Industries) Award 
2004, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of Stare 2 Mar., 2005 – 2 Mar., 2007 ................................................................  A3/2004 16/02/05 85 833 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1401 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1790 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1538 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1210 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1420 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1385 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1238 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1300 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1027 

       
Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

10 Sept., 1990 to 9 Sept., 1990 ............................................................  A2/1988 27/9/90 70 3617 
Amended -     
Corrigendum: (Variation Schedule with respect to the General Order 

No. 115/2007: Salaries, Minimum Adult Award Wage) .................  
 
… 

 
29/9/09 

 
90 

 
72 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009)........................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1399 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1788 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1536 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011)........................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1212 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012)..........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1421 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013)..........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1387 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014)........................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1239 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016)........................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(121) 

Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1301 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) ........................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1028 

       
Wine Industry (WA) 
Award 2005.  
(Formerly known as 
Wineries Award 
1969).   
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

23 Dec., 1969 to 22 Dec., 1970 ............................................................  31/1969 23/12/69 49 1095 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1402 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1792 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1540 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1214 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1423 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1389 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1241 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1303 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1030 

       
*Woodside Offshore 
Petroleum Pty Ltd 
Long Service Leave 
Conditions Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Employees covered 
by Hydrocarbons 
and Gas (Production 
and Processing 
Employees) Award 
Part II and the 
Hydrocarbons and 
Gas Maintenance 
Employees Award 
1982 

15 Oct., 1984 ........................................................................................  A17/1984 15/10/84 64 1949 

       
Wool, Hide and Skin 
Store Employees 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Aug., 1966 to 11 Aug., 1968 ...........................................................  8/1966 12/8/66 46 937 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1405 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1794 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1542 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1215 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1425 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1390 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1242 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1305 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1032 

       



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(122) 

Wool Scouring and Fellmongery Industry 
Award No. 32/1959. (Cancelled by Order No. 
APPL 108/2015 dated 5/06/2015 (95 WAIG 
726). For prior details, see Vol. 94, Part 2) 

     

       
Worsley Alumina 
Pty Ltd Long 
Service Leave 
Conditions Award, 
1984 

Worsley Alumina 17 March, 1986 ....................................................................................  A27/1985 17/3/86 66 509 

       
Zoological Gardens 
Employees Award 
1969.  (Replaced by 
Gardeners' 
(Government) 
Award insofar as it 
relates to Gardening 
and Ground 
Employees) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

5 Dec., 1969 to 4 Dec., 1972 ...............................................................  29/1969 5/12/69 49 997 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1410 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1799 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1547 

Order No. 69/2012 (Overtime, Schedule A – Parties to the Award) ...  … 20/12/12 93 28 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1221 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1430 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1394 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1247 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ...............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1309 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) ..........................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1036 
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APPENDIX VI 
 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE 
 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 
of agreement, date of delivery and a reference at “Industrial Gazette” where reported therein. 
 
Editor’s Notes: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 
schedule of the agreement. 

(3) Agreements registered by the Public Service Arbitrator are shown in Appendix VIII. 
(4) Agreements affected by orders made under Section 23, 42I & 44 (I.R. Act 1979), are shown in Appendix X. 
(5) For amendments, references to cancelled or replaced agreements prior to Vol. 90, see Appendix VI, Vol. 89, Part 2. 
(6) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  
 

Title Area Governed Date of Operation No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 

Aboriginal Legal Service of Western 
Australia Limited Agreement 2018.  
(Cancels and Replaces Aboriginal 
Legal Service … Agreement 2016 
No. AG 4/17.  For prior details, see 
Vol. 98, Part 1) 

State of Western Australia 23 July, 2018 – 1 Oct, 2019
  

AG12/18 23/07/18 Unpublished 

      
Advocare Enterprise Agreement 
2007 

Advocare Incorporated 15 Nov., 2007 – 30 June, 2010
  

AG60/07 15/11/07 Unpublished 

      
Anglican Schools Commission 
Enterprise Agreement 2012.  
(Replaces previous Anglican 
Schools ... Agreement 2008 
No. AG33/09.  For prior details, see 
Vol. 93, Part 2) 

Whole of State 31 Jan., 2014 – 31 Jan., 2017
  

AG22/13 31/01/14 Unpublished 

      
Anglican Schools Commission 
Support Staff Enterprise Agreement 
2015, The 

All employees employed by 
the ASC in Western Australia 
in the classifications referred 
to in clause 17 – Salary Rates 
who are members or are 
eligible to be members of the 
Unions party to this 
agreement 

21 March 2017 – 21 March 2020
  

AG42/16 21/03/17 Unpublished 

      
Austotel Management Clerical 
Employees (TASK) Agreement 
1994 

Whole of State 18 Apr., 1994 - 31 Dec., 1994 ........  AG73/93 18/4/94 74 1248 

      
Australian Labor Party (WA 
Branch) Enterprise Agreement 
2016.  (Replaces previous ALP 
(WA Branch) … Agreement 2013 
No. AG11/14). 

Employees employed by the 
ALP (WA Branch) who are 
members of, or eligible to be 
members of, the Western 
Australian Municipal, 
Administrative, Clerical and 
Services Union of 
Employees 

1 July, 2016 – 30 June 2019 ...........  AG40/16 18/08/16 Unpublished 

      
Australian Workers' Union 
(Western Australian Public Sector) 
General Agreement 2017, The.  
(Replaces previous Australian 
Workers' Union … Agreement 
2015 No. AG6/15.  For prior 
details, see Vol. 96, Part 2) 

Western Australia 24 April, 2017–25 April, 2019 .......  AG5/17 24/04/17 Unpublished 

      
Autism Association of WA (Inc) – 
United Voice Residential Support 
Workers Industrial Agreement 
2015.  (Replaces and cancels 
previous Autism Association … 
Agreement 2010 No. AG1/11.  For 
prior details, see Vol. 95, Part 2) 

Whole of State 7 Jan., 2016 – 4 Jan., 2019 ..............  AG27/15 7/01/16 Unpublished 

      
Autism Association of WA (Inc) & 
United Voice Community Support 
Workers Industrial Agreement 
2015 

State of Western Australia 17 Feb., 2016 – 14 Feb., 2019 ........  AG28/15 17/02/16 Unpublished 

      
AWU Jobskills Perth ITEC Pty Ltd 
and Centre Care Skillshare 
Agreement 1994 

Trainees at ITEC Pty Ltd 
and Centrecare Skills 
Training Centre 

25 Aug., 1994 - 24 Aug., 1996 .......  AG54/94 1/12/94 74 2939 

      
AWU Jobskills Trainee Albany 
Employment Development 
Committee Inc Agreement 1994 

Albany Development 
Committee Inc Employees 
Under Jobskills Programme 

25 Aug., 1994 - 24 Aug., 1996 .......  AG76/94 13/12/94 75 78 

      
AWU Jobskills Trainee Group 
Training South West (Inc) 
Agreement 1994 

Trainees at Group Training 
South West (Inc) 

18 Nov., 1994 - 17 Nov., 1996 .......  AG56/94 2/12/94 74 2940 
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AWU Jobskills Trainee Life Be In 
It Agreement 1994 

Jobskills Trainees of Life Be 
In It 

25 Aug., 1994 - 24 Aug., 1996 ........  AG49/94 21/9/94 74 2342 

      
Baguleys Container Yard Rouse 
Head WA Certified Agreement 
2004 

State of Western Australia 25 July, 2005 - 1 July, 2006 ............  AG83/05 25/7/05 Unpublished 

      
Bakers Bun Hot Bread Kitchens 
Agreement 

Area occupied by Bakers 
Bun Hot Bread Kitchens 

24 Feb., 1976 - 23 Feb., 1977 ..........  AG19/76 9/4/76 56 574 

      
Beehive Montessori School 
(Enterprise Bargaining) Agreement 
2013.  (Replaces and Cancels 
previous Beehive Montessori ... 
Agreement 2010 No. AG5/10.  For 
prior details, see Vol. 94, Part 1) 

Whole of State 6 Aug., 2014 – 30 De., 2016............  AG13/14 06/8/10 Unpublished 

      
Blowflex Moulding Pty Ltd and 
Liquor, Hospitality and 
Miscellaneous Union, Western 
Australian State Industrial 
Agreement 2004 

Blowflex Moulding Pty Ltd 
(WA) 

15 June, 2004 – 14 June, 2007 ........  AG1/06 28/02/06 Unpublished 

      
BlueScope Lysaght Forrestfield 
Enterprise Bargaining Agreement 
2005.  (Replaces BHP Steel 
Lysaght Enterprise Agreement 
2002 No. AG74/02) 

11 Carolyn Way, Forrestfield 
WA 

17 Feb., 2006 - 17 Feb., 2009 ..........  AG11/06 17/2/06 Unpublished 

      
Boddington Pine Operations 
Agreement 

Bunnings Boddington Pine 
Operations 

16 Sept., 1991 - 15 Sept., 1993........  AG2/91 17/9/91 71 2510 

      
Botanic Gardens and Parks 
Authority (Operations) General 
Agreement 2018.  (Replaces and 
Cancels previous Botanic Gardens 
… Agreement 2016 No. AG1/16.  
For prior details, see Vol. 97, 
Part 2) 

Employees who are 
members of or eligible to be 
members of the Union and 
covered by this General 
Agreement 

14 Feb., 2018 – 31 Dec., 2019 .........  AG5/18 14/02/18 Unpublished 
     

      
Brewery Craftsmen Agreement, 
1979 

Whole of State 7 Oct., 1979 - 7 Oct., 1980 ..............  C368A/79 27/9/79 59 1432 

      
Brewery Engine Drivers and 
Firemen Agreement 1979 

Workers engaged in the 
Canning Vale Brewery 

7 Oct., 1979 - 6 Oct., 1980 ..............  C368B/79 7/10/79 59 1438 

      
Brownbuilt Metalux Enterprise 
Bargaining Agreement 

Brownbuilt Metalux 18 May, 1994 - 30 June, 1995 .........  AG34/94 18/5/94 74 1510 

      
Building and Engineering Trades 
(Government) General Agreement 
2017.  (Replaces and Cancels 
previous Building and Engineering 
Trades … Agreement 2015 
No. AG23/14.  For prior details, 
see Vol. 96, Part 2) 

Employees who are eligible 
to be members of the Unions 
and covered by the Awards 
listed in Subclaude 6.1 and 
employed in Western 
Australia 

3 May., 2017 – 31 Dec., 2018 .........  AG3/17 3/05/17 Unpublished 

      
Building Trades (University of 
W.A.) Agreement 

Area Controlled by the 
University of W.A. 

1 Nov., 1977 - 30 Oct., 1980 ...........  AG1/78 4/1/78 58 75 

      
Bunbury Cathedral Grammar 
School Inc (Enterprise Bargaining 
Agreement) 2012.  (Replaces 
previous Bunbury Cathedral 
Grammar ... Agreement) 2010 
No. AG12/10.  For prior details, 
see Vol. 91, Part 2) 

Whole of State 1 Jan., 2012 - 31 Dec., 2014 ............  AG25/12 23/5/12 Unpublished 

      
Burswood International Resort 
Casino Employee's Industrial 
Agreement 2001.  (Replaces and 
Supersedes the Burswood Island 
Resort Employees Award No. 
A23/85 & A25/85; Burswood 
Resort ... Agreement 1993 No. 
AG85/93; Burswood Resort Casino 
... Agreement 1993 Amendment 
Agreement 1995 No. AG132/95; 
Burswood International ... 
Agreements No. AG164/97 & No. 
AG243/99 and Hotel and Tavern 
Workers Award 1978 No. R31/77 
insofar as concerns the area of land 
occupied by Burswood Island 
Resort in State of WA).  (Replaced 
and Superseded by Burswood 
International Resort Casino 
Employees Award 2002 No. 
A4/2002 insofar as the area of land 
occupied by the Burswood 
International Resort Casino in the 
State of WA. See (83WAIG57)) 

Whole of State 24 Aug., 2001 - 30 June, 2002.........  AG169/01 24/8/01 Unpublished 
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Career Start Traineeships 
(Esperance Group Training) 
Agreement 

Esperance Group Trainees 
under Career Start 
Traineeships 

29 Mar., 1995 - 31 Dec., 1996 ........  AG194/94 29/3/95 75 898 

      
Carey Baptist College (Enterprise 
Bargaining) Agreement 2014.  
(Replaces and cancels Carey 
Baptist College Inc. …. Agreement 
2004 No. AG179/05.  For prior 
details, see Vol. 95, Part 1) 

Whole of State 1 Jan., 2014 – 31 Dec., 2016...........  AG17/15 18/09/15 Unpublished 

      
Car Radio Installer (Car Radio 
Installation Industry, Australian 
Traineeships) Industrial Agreement 

Any Car Radio installer 
trainee employed in the 
industry of the employers in 
Schedule A. in the State of 
Western Australia 

7 July, 1987 - 6 Jan., 1988 ..............  AG13/87 7/7/87 67 1957 

      
Cat Reformer III Project 
Construction Agreement 1994 

Site Construction Activities 
managed by Davy John 
Brown Pty Ltd at BP 
Refinery Kwinana 

Commencement – Completion .......  AG78/94 14/9/94 74 2345 

      
Catering Workers' (Fast Food 
Operations, Catering & Restaurant) 
Agreement 1979 

Whole of State 7 Nov., 1979 - 6 Nov., 1982 ...........  AG23/79 3/12/79 59 1707 

      
Children’s Hospital Child Care 
Centre Association Inc Enterprise 
Bargaining Agreement 2004, The 

The Children’s Hospital Child 
Care Centre Association Inc 

3 Aug., 2005 - 2 Aug., 2006 ...........  AG84/05 4/8/05 Unpublished 

      
Christ Church Grammar School Inc 
(Enterprise Bargaining) Agreement 
2009.  (Replaces previous Christ 
Church ... Agreement 2006 No. 
AG65/06.  For prior details, see 
Vol. 89, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ...........  AG39/09 31/8/09 Unpublished 

      
Christ Church Grammar School Inc 
(Support (Staff Enterprise 
Bargaining) Agreement 2010.  
(Cancels and Replaces Christ 
Church … Agreement 2006 
No AG66/06.  For prior details, 
see Vol. 90, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ...........  AG17/10 4/9/06 Unpublished 

      
City of Bunbury (State) Enterprise 
Agreement No. 2.  (Replaces 
No. AG121/95) 

Whole of State 12 Mar., 1998 - 11 Mar., 2001 ........  AG1/98 12/3/98 78 1170 

      
City of Geraldton Workshop Staff 
Enterprise Agreement 1997 

Whole of State 15 Dec., 1997 ..................................  AG379/97 6/3/98 78 840 

      
City of Melville Mechanical 
Workshops Enterprise Agreement 
1997 

City of Melville 1 Sept., 1997 - 1 Sept., 1999 ...........  AG260/97 5/11/97 77 2885 

      
City of Stirling Mechanical Staff 
Enterprise Bargaining Agreement 
March 2006 – Agreement.  
(Replaces City of Stirling 
Mechanical … Agreement 2003 
No. AG112/03.  For prior details, 
see Vol. 85, Part 2) 

City of Stirling 23 Mar., 2006 – 20 Mar., 2009 .......  AG56/06 5/4/06 Unpublished 

      
Cleaners and Caretakers 
(Metropolitan Market Trust) 
Agreement 1967 

Metropolitan Market Trust 9 Feb., 1967 - 8 Feb., 1970 .............  AG9/67 13/3/67 47 288 

      
Clerks (Accountants Office 
Australian Traineeships) Industrial 
Agreement 

Whole of State 6 Apr., 1987 - 15 Oct., 1987 ...........  AG8/87 14/8/87 67 1757 

      
Clerks (Accountants Office 
Australian Traineeships) Industrial 
Agreement 

Whole of State 3 July, 1987 - 3 Jan., 1988 ..............  AG24/87 11/12/84 68 396 

      
Clerks (Accounting – Assistant 
Australian Traineeships) Industrial 
Agreement 

Whole of State 3 Sept., 1987 - 3 Sept., 1988 ...........  AG27/87 24/12/87 68 1021 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ...........  AG3/87 19/6/87 67 1139 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 16 Mar., 1987 - 15 Sept., 1987 .......  AG9/87 14/8/87 67 1759 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 22 June, 1987 - 22 Dec., 1987 ........  AG18/87 11/12/87 68 397 
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Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 21 May, 1987 - 21 Nov., 1987.........  AG19/87 11/12/87 68 400 

      
Clerks (Commercial Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 13 July, 1987 - 13 Jan., 1988 ...........  AG20/87 11/12/87 68 402 

      
Clerks (Commercial Radio and 
Television Broadcasters 
Traineeship) Industrial Agreement 

Whole of State 21 Aug., 1987 - 21 Feb., 1988 .........  AG35/87 24/12/87 68 693 

      
Clerks (Commercial, Retail, 
Whole-sale, Hotels and Motels 
Clerical Traineeships) Agreement 

Whole of State 3 Dec., 1987 - 3 Dec., 1988 .............  AG10/88 13/5/88 68 1433 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989 ...........  AG18/88 23/8/89 69 2677 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Traineeships) Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989 ...........  AG19/88 23/8/89 69 2680 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Industrial Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989. ..........  AG20/88 23/8/89 69 2684 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 23 Mar., 1987 - 23 Sept., 1987 ........  AG25/87 11/12/87 68 403 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 20 Aug., 1987 - 20 Feb., 1987 .........  AG28/87 24/12/87 68 1023 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 1 Oct., 1987 - 1 April, 1988.............  AG30/87 24/12/87 68 1025 

      
Clerks (Customs, Shipping and 
Forwarding Agents Traineeship) 
Industrial Agreement 

Whole of State 5 Jan., 1988 - 5 July, 1988 ...............  AG9/88 13/5/88 68 1436 

      
Clerks (Grain Handling Australian 
Traineeships) Industrial Agreement 

The Operations of Co-
operative Bulk Handling 
Limited 

12 Feb., 1987 - 12 Aug., 1987 .........  AG1/87 10/4/87 67 512 

      
Clerks (Hotels, Motels and Clubs) 
Award Industrial Agreement 

Whole of State 16 Apr., 1987 - 15 Oct., 1988 ..........  AG7/87  14/8/87 67 1761 

      
Clerks (Hotels, Motels and Clubs) 
Award Industrial Agreement 

Whole of State 6 May, 1987 - 6 Nov., 1987.............  AG23/87 11/12/87 68 405 

      
Clerks (Hotels, Motels and Clubs) 
Award Industrial Agreement 

Whole of State 25 Aug., 1987 - 25 Feb., 1988 .........  AG34/87 24/12/87 68 1028 

      
Clerks (Manufacturing Industries 
Australian Traineeships) Industrial 
Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ............  AG4/87 17/6/87 67 1141 

      
Clerks (Manufacturing Industry 
Australian Traineeships) Industrial 
Agreement 

Whole of State 1 May, 1987 - 31 Oct., 1987 ............  AG26/87 11/12/87 68 407 

      
Clerks (Medical 
Secretary/Receptionist Australian 
Traineeships) Industrial Agreement 

Whole of State 14 May, 1987 - 13 Nov., 1987.........  AG11/87 14/8/87 67 1763 

      
Clerks (National Permanent 
Management Services) (WA) 
Saturdays Agreement 

Whole of State 29 Mar., 1989 - 29 Mar., 1994 ........  AG15/88 30/5/89 69 1957 

      
Clerks (Permanent Building 
Societies Australian Traineeships) 
Industrial Agreement 

Whole of State 18 Sept., 1986 - 17 Mar., 1987 ........  AG5/86 18/9/86 66 1628 

      
Clerks' (Sunday Times) Special 
Casual Employees Agreement 

Sunday Times Operations 27 Aug., 1990 to 26 Aug., 1995 ......  AG4/90 27/8/90 70 3600 

      
Clerks (Timber Industry Australian 
Traineeships) Industrial Agreement 

Whole of State 1 Nov., 1987 to 1 Nov., 1988 ..........  AG5/88 12/5/88 68 1721 

      
Clerks (Travel Industry Australian 
Traineeships) Industrial Agreement 

Whole of State 4 Nov., 1986 to 3 May, 1987 ...........  AG8/86 4/11/86 66 1926 
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Clerks (Western Australian) 
Special Casual Employees 
Agreement 

Western Australian 
Newspapers 

8 Mar., 1990 to 8 Mar., 1995 ..........  AG15/89 8/3/90 70 1024 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 to 22 June, 1987 ......  AG10/87  14/8/87 67 1765 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 13 July, 1987 to 13 Jan., 1988 ........  AG17/87 11/12/87 68 409 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 June, 1987 to 15 Dec., 1987 ......  AG21/87 11/12/87 68 411 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 to 23 Sept., 1987 .....  AG22/87 11/12/87 68 413 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 Sept., 1987 to 22 Mar., 1988 .....  AG29/87 24/12/87 68 695 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 20 Aug., 1987 to 20 Feb., 1988 ......  AG31/87 24/12/87 68 697 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 July, 1987 to 15 Jan., 1988 ........  AG32/87 24/12/87 68 1029 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 July, 1987 to 22 Jan., 1988 ........  AG33/87 24/12/87 68 699 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 12 Nov., 1988 to 12 May, 1989 ......  AG6/88 13/5/88 68 1723 

      
Cockburn Cement Limited 
Agreement 1993 

Cockburn Cement Limited 
main works in Russell Road 
& Woodman Point 

2 Dec., 1993 - 30 Oct., 1995 ...........  AG72/93 2/12/93 73 3388 

      
Combined Metal Industries and 
Transport Workers’ Union 
Industrial Agreement 2011.  
(Replaces previous Combined 
Metal … Agreement 2008 No. 
AG23/08.  For prior details, 
see Vol. 90, Part 2) 

State of Western Australia 23 Feb., 2011 - 9 Nov., 2013 ..........  AG2/11 23/02/11 Unpublished 

      
Combined Metal Industries 
Industrial Agreement 2013, The.  
(Replaces the CMI Industrial 
Agreement November 2010 
AG29/10.  For prior details, 
see Vol. 93, Part 3) 

State of Western Australia 9 Nov., 2013 - 9 Nov., 2016 ...........  AG1/14 13/02/14 Unpublished 

      
Community Legal Centres 
Association (WA) Inc Employment 
Agreement 2016 

All staff employed by the 
Community Legal Centres 
Association (Western 
Australia) Inc in accordance 
with the classification and 
rates of pay provided for in 
Table 3 - Employment 
Agreement Wages 

5 Jan., 2017 – 5 Jan., 2020 ..............  AG43/16 5/01/17 Unpublished 

      
Community Newspaper Group Ltd 
Editorial Enterprise Agreement 
2004 

Radius/50kms from Perth 
G.P.O. 

1 May, 2004 – 30 April, 2007.........  AG266/05 10/9/06 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 ........  AG11/09 11/8/09 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary Teachers 
Enterprise Bargaining 2015 – The 
(Cancels and replaces previous 
Congregation of The Missionary 
Oblates … Agreement 2012 
No. AG42/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 ........  AG29/16 11/10/16 Unpublished 
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Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary Non-
Teaching Staff Enterprise 
Bargaining Agreement,2014 - The.  
(Replaces and cancels previous 
Congregation of The Missionary 
Oblates … Agreement, 2012 –The, 
No. AG11/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG8/16 21/06/16 Unpublished 

      
Congregation of the Presentation 
Sisters / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG25/09 11/8/09 Unpublished 

      
Conservation and Land 
Management Field Trainees. 
Agreement No. 1 

Any person undertaking field 
traineeships as part of the 
Australian Traineeship 
System at the Department of 
Conservation and Land 
Management 

13 Jan., 1986 to 13 Jan., 1987 .........  AG6/86 24/12/86 67 232 

      
CSBP & Farmers Ltd Agreement 
1991 

Whole of State 27 Nov., 1991 - 26 Nov., 1992 ........  AG1/92 27/11/91 72 1047 

      
CSR Building Materials (WA) 
Enterprise Agreement 2001.  
(Cancels previous CSR Building … 
Agreement 1999 No. AG154/99.  
For Prior details, see Vol. 83, 
Part 1) 

21 Sheffield Road, 
Welshpool, WA 

23 Oct., 2001 - 23 Oct., 2003 ..........  AG248/01 14/2/02 Unpublished 

      
Deckhands (Port Hedland) 
Agreement 1978 

Port of Port Hedland 30 Oct., 1978 to 29 Oct., 1980 ........  AG27/78  28/11/78 58 1578 

      
Department of Corrective Services 
– Registered Nurses (ANF) 
Industrial Agreement 2016.  
(Cancels and Replaces previous 
Department of Corrective … 
Agreement 2013 No. AG24/15.  
For prior details, see Vol. 96, 
Part 2) 

State of Western Australia 20 Jan., 2017 – 12 Oct, 2018 ...........  AG51/16 20/01/17 Unpublished 

      
Department of Corrective Services 
Prison Officers’ Industrial 
Agreement 2016.  (Cancels and 
Replaces the Department of 
Corrective Services … Agreement 
2013 No. AG14/13.  For prior 
details, see Vol. 96, Part 2) 

State of Western Australia to 
Officers employed by the 
Department in the 
Classifications contained in 
Schedule A – Annualised 
Salaries 

29 Dec., 2016 - 10 June 2018 ..........  AG46/16 29/12/16 Unpublished 

      
Department of Culture and the Arts 
General Agreement 2016.  
(Replaces and cancels the previous 
Department of Culture … 
Agreement 2013 No. AG6/13.  For 
prior details, see Vol. 95, Part 2) 

Employees who are 
members of or eligible to be 
members of the 
aforementioned unions and 
employed by the employer 
within the State of Western 
Australia in the 
classifications defined in 
Schedule 2  

13 Apr., 2016 – 31 Dec., 2018 ........  AG4/16 13/04/16 Unpublished 

      
Department of Fire and Emergency 
Services - Fleet and Equipment 
Services Enterprise Bargaining 
Agreement 2013.  (Replaces the 
Fire and Emergency Services 
Authority of Western Australia – 
Fleet and Equipment Services 
Enterprise Bargaining Agreement 
2010, No. AG27/10) 

Employees employed in 
Fleet and Equipment 
Services who are members 
of, or eligible to be members 
of the union 

18 Nov., 2013 – 17 Aug., 2016 .......  AG16/13 18/11/13 Unpublished 

      
Department of Parks and Wildlife – 
AWU Fire Service Provisions 
Agreement 2014.  (Replaces and 
Cancels the Department of 
Environment and Conservation - 
AWU Fire Service Provisions 
Agreement 2012 No. AG33/11. 
For prior details, see Vol. 94, Part 1) 

State of Western Australia 18 Dec., 2014 – 30 Sept., 2016........  AG21/14 18/12/14 Unpublished 

      
Department of Parks and Wildlife 
Rangers United Voice Fire Service 
Provisions Agreement 2014.  
(Cancels and Replaces the 
Department of Environment and 
Conservation Rangers United 
Voice Fire Service Provisions 
Agreement 2012 No. AG26/12).   

Employees employed within 
the department engaged in 
fire service and related duties 
and who are covered 
industrially by the Union 
party to this agreement 

31 Mar., 2015 – 30 Sept., 2016 .......  AG2/15 31/03/15 Unpublished 
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(129) 

Disability Services Commission – 
United Voice – Disability Support 
Workers Industrial Agreement 
2017.  (Cancels and Replaces the 
previous Disability Services … 
Agreement 2015 No. AG22/2015.  
For prior details, see Vol. 97, 
Part 2) 

State of Western Australia to 
employees who are members 
of, or eligible to be members 
of, the Union and who are 
employed by the Employer 
in the classifications 
prescribed in Clause 19- 
Classification and Wage 
Rates 

14 Feb., 2018 – 21 Oct., 2020.........  AG4/18 14/02/18 Unpublished 

      
District Allowance (Government 
Wages Employees) General 
Agreement 2010.  (Replaces 
previous District Allowance … 
Agreement 2005 No. AG273/05.  
For prior details, see Vol. 90, 
Part 1) 

Western Australia 13 Sept., 2010 – 10 Sept., 2013 ......  AG18/10 13/9/10 Unpublished 

      
Edmund Rice Education Australia 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 – 
The.  (Replaces and cancels 
previous Edmund Rice Education 
… Agreement 2012 No. AG15/12.  
For prior details, see Vol. 95, 
Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016........  AG14/16 21/06/16 Unpublished 

      
Edmund Rice Education Australia / 
LHMU Non-Teaching Staff 
Enterprise Bargaining Agreement, 
2009, The 

Western Australia 6 April, 2009 – 31 Dec., 2009 ........  AG 15/09 11/8/09 Unpublished 

      
Education Assistants’ 
(Government) General Agreement 
2016.  (Replaces and Cancels the 
previous Education Assistants’ ... 
Agreement 2013 No. AG4/13.  
For prior details, see Vol. 95, 
Part 2) 

All employees as defined in 
Clause 3(1)(c) who are 
members or eligible to be 
members of the Union 

1 Jan., 2016 – 31 Dec., 2018...........  AG25/15 23/12/15 Unpublished 

      
Employment Law Centre of WA 
(Inc.) Enterprise Bargaining 
Agreement 2012.  (Replaces 
previous Employment Law Centre 
… Agreement 2010 No. AG12/11.  
For prior details, see Vol. 92, Part 1) 

Western Australia 21 Aug., 2012 – 30 June, 2015 .......  AG31/12 30/6/11 Unpublished 

      
Engine Drivers (Quarries, Sand Pits 
& Limestone Quarries) Agreement 

State of WA 21 Aug., 1991 - 21 Aug., 1992 .......  AG8/91 23/8/91 71 2525 

      
Engine Drivers (Wundowie) Iron 
and Steel Industry Agreement 1976 

Employees of Wundowie 
Iron and Steel 

21 May, 1976 - 20 May, 1977 ........  AG46/76 6/10/76 56 1731 

      
Executive Transport Services 
Employees Agreement 2017.  
(Replaces the previous Executive 
Transport …  Agreement 2014 
No. AG8/14.  For prior details, 
see Vol. 96, Part 2)  

Employees who are 
members of or eligible to be 
members of the union 

3 May, 2017 – 13 Mar., 2020 .........  AG6/17 03/05/17 Unpublished 

      
Exhaust Services Industry Youth 
Traineeship Agreement 

Whole of State 12 Sept., 1989 to 11 Sept., 1990 .....  AG14/88 12/9/89 69 2977 

      
Ferries Agreement 2003 Whole of State 16 Aug., 2004 – 16 Aug., 2007.......  AG132/04 16/8/04 Unpublished 

      
Fintern/BLPPU and the CMETU 
Collective Agreement 2000.  
(Replaces previous Fintern 
Nominees ... Agreement No. 
AG213/1997.  For prior details, 
see Vol. 80, Part 2) 

Whole of State 24 Nov., 2000 - 1 Nov., 2002 .........  AG267/00 18/12/00 81 97 

      
Fremantle Hospital Patient Care 
Assistants Agreement 1994 

Board of Fremantle Hospital 
(Fremantle Hospital) and 
employees working as 
Patient Care Assistant 

30 Dec., 1994 - 29 Dec., 1995 ........  AG1/95 6/2/95 75 384 

      
Fremantle Port Authority 
Administrative Agreement 1993 

Clerical, Technical and 
Administrative Employees in 
Fremantle Port Authority 

3 Dec., 1993 ....................................  AG78/93 25/1/94 74 227 

      
Government Services 
(Miscellaneous) General 
Agreement 2016.  (Replaces and 
Cancels previous Government 
Services … Agreement 10 of 2013 
No. AG10/13.  For prior details, 
see Vol. 95, Part 2) 

Whole of State 1 Jan., 2016 – 31 Dec., 2018...........  AG26/15 23/12/15 Unpublished 
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(130) 

Governor's Establishment 
Gardening Staff Enterprise 
Agreement 1995 

Official Secretary to His 
Excellency the Governor 
of Western Australia 

13 Mar., 1995 - 12 Oct., 1996 .........  AG47/95 13/4/95 75 1594 

      
Graylands Hospital Security 
Officers Agreement 1995 

Graylands Hospital 7 Apr., 1995 - 14 Dec., 1995 ...........  AG113/95 12/10/95 75 2979 

      
Greens (WA) Inc. Staff Agreement 
2017 – The.  (Replaces and cancels 
the previous Greens (WA) … 
Agreement 2014 No. AG10/14.  
For prior details, see Vol. 97, 
Part 1) 

Employees of the Greens 
(WA) covered by the 
classifications set out in this 
Agreement and does not 
include volunteers or elected 
office holders of the Greens 
WA 

15 Dec., 2017 - 30 June, 2020 .........  AG17/17 15/12/17 Unpublished 

      
Greif Australia Pty Limited – Perth 
Enterprise Bargaining Agreement 
2003 

Whole of State 1 Apr., 2003 – 31 Mar., 2006 ..........  AG258/03 11/12/03 Unpublished 

      
Hale School (Enterprise 
Bargaining) Agreement 2006.  
(Replaces and Cancels previous 
Hale School ... Agreement 2006 
No. AG17/06.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 15Apr., 2008 - 31 Dec., 2010 ..........  AG4/08 15/4/08 Unpublished 

      
Hale School Non-Teaching Staff 
(Enterprise Bargaining) Agreement 
2009.  (Replaces and Cancels 
previous Hale School ... Agreement 
2007 No. AG64/07.  For prior 
details, see Vol. 89, Part 1) 

Whole of State 7 July, 2009 - 31 Dec., 2011 ............  AG30/09 7/7/09 Unpublished 

      
Helena College (Inc) Collective 
Agreement 2014.  (Replaces 
previous Helena College … 
Agreement 2010 No. AG28/10.  
For prior details, see Vol. 93, 
Part 2) 

Helena College Council Inc. 
in Western Australia and 
who are members or are 
eligible to be members of the 
Unions party to this 
agreement 

1 Jan., 2014 – 31 Dec., 2016 
(Order only) .....................................  

 
AG6/14 

 
30/05/14 

 
94 

 
708 

      
Homes of Peace (Salaried Officers) 
Agreement 1976 

Workers employed by 
Homes of Peace (Inc.) 

19 Jan., 1976 to 18 Jan., 1979 .........  AG6/77 9/2/77 57 317 

      
Horse Industry Traineeship 
Agreement 

Whole of State 8 Jan., 1989 to 7 Jan., 1990 .............  AG5/89 5/9/89 69 2701 

      
Hospital Assistant Traineeship 
Industrial Agreement 

Whole of State Commencement by trainees of their 
traineeship to completion of 
Traineeships ..................................  

 
 
AG10/86 

 
 

19/2/87 

 
 

67 

 
 

347 
       
Hospital Salaried Officers 
(Classification Review) Agreement 

Whole of State 10 Jan., 1978 to 9 Jan., 1979 .......  AG2/78 12/1/78 58 188 

       
Hospital Salaried Officers (Private 
Hospitals Award No. 28/1977 
Clerical Traineeships) Industrial 
Agreement 

Whole of State 2 Sept., 1988 to 22 Sept., 1989 ........  AG3/89 31/5/89 69 1958 

      
Hospital Salaried Officers (Private 
Hospitals Award No. 28/1977 
Clerical Traineeships) Industrial 
Agreement 

Whole of State 31 Dec., 1988 to 30 Dec., 1989 .......  AG4/89 31/5/89 69 1959 

      
Identitywa 
Administrative/Professional Staff 
Certified Agreement 2017.  
(Cancels previous ldentitywa … 
Agreement 2010 No. AG21/2011).  

Employees employed in the 
classifications in clause 35-
Rates of Pay 

9 Feb., 2018 – 30 June, 2020 ...........  AG13/17 09/02/18 Unpublished 

      
Identitywa and United Voice 
Support Workers Agreement 2016.  
(Replaces the Identitywa and 
United Voice Disability Support 
Workers Agreement 2013 
No. AG 21/13.   For prior details, 
see Vol. 97, Part 1) 

Employees employed in the 
classifications in Sch1 – 
Rates of Pay who are eligible 
for membership of United 
Voice 

22 June, 2017 – 30 June, 2019 ........  AG7/17 22/06/17 Unpublished 

      
identitywa and Coordinator Staff 
Certified Agreement 2010 

Employees employed in the 
classifications in Schedule 1 
– Rates of Pay 

17 Oct., 2011 - 30 June, 2013 ..........  AG20/11 19/10/11 Unpublished 

      
Institute of the Blessed Virgin 
Mary / LHMU Non-Teaching Staff 
Enterprise Bargaining Agreement, 
2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ..........  AG20/09 11/8/09 Unpublished 

      
Intensive Crop Farming 
Traineeship Agreement 1986 

All Intensive Crop Farming 
Trainees 

24 June, 1987 to 23 June, 1988 .......  AG2/87 26/6/87 67 1157 
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(131) 

Intensive Horticultural (Vegetable 
Production) Traineeship Agreement 

Whole of State 3 Feb., 1989 ....................................  AG36/88 3/2/89 69 2703 

      
Intensive Horticultural (Vegetable 
Production) Traineeship Agreement 
1989 

Whole of State 22 May, 1988 to 22 May, 1989.......  AG9/89 22/5/89 69 1961 

      
Interim Press Room Roster 
Agreement 

West Australian Newspapers 
Limited Herdsman Printing 
Establishments 

13 Oct., 1991 - as specified in 
Clause 3. – Term ..........................  

AG11/91 5/5/92 72 1070 

      
James Hardie Pipelines Osborne 
Park Site Redundancy Agreement 

James Hardie Pipelines 
Osborne Park site 

4 Dec., 1996 – Completion .............  AG278/96 6/12/96 77 64 

      
Jobskills Administration and 
Technical Staff Trainee Agreement 
1993 

Whole of State 15 July, 1993 - 4 Jan., 1994 ............  AG31/93 15/7/93 73 2042 

      
John Holland Construction and 
Engineering Pty Ltd (Wanea-
Cossack On-site Assembly Work) 
Agreement 1994 

John Holland Construction 
and Engineering Pty Ltd, 
Wanea-Cossack Project, 
Jervoise Bay 

17 June, 1994 – Completion ...........  AG81/94 28/8/94 74 2113 

      
John XXIII College Inc. Teachers 
Enterprise Bargaining Agreement 
2015, The.  (Cancels and replaces 
John XXIII College Council … 
Agreement 2012 – The, No. 
AG45/12.  For prior details, 
see Vol. 96 Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 ........  AG26/16 11/10/16 Unpublished 

      
John XXIII College Council Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009, The.  
(Cancels and Replaces previous John 
XXIII College … Agreement, 2006 
– The, No. AG22/07.  For prior 
details, see Vol. 89, Part 2) 

Western Australia Date of agreement of all parties -  
31 Dec., 2008 ................................  

AG22/07 4/4/07 Unpublished 

      
John XXIII College Inc Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2014, The.  
(Replaces and cancels previous John 
XXIII College Council … 
Agreement, 2012 – The, No. 
AG13/12.  For previous details, 
see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016........  AG10/16 21/06/16 Unpublished 

      
Kemerton Silica Sand Pty Ltd 
Enterprise Bargaining Agreement 
2006-2009 

Kemerton Silica Sand Pty 
Ltd, Kemerton WA 

1 Apr., 2006 - 1 Apr., 2009 .............  AG9/06 7/3/06 Unpublished 

      
Kingsway Christian Education 
Association Inc Education 
Assistants Enterprise Bargaining 
Agreement 2011 

Whole of State 19 Oct, 2012 – 31 Dec, 2012 ..........  
Amended - 

AG34/12 31/10/12 92 1952 

Correction Order No. AG 34/2012 
(Paragraph 2 of Order) .................  

 
… 

 
8/11/12 

 
92 

 
1954 

      
Kingsway Christian Education 
Association Inc Teachers 
Enterprise Bargaining Agreement 
2010 

Whole of State 8 June, 2011 – 7 June, 2013 ............  AG6/11 8/06/11 Unpublished 

      
Kingsway Christian Education 
Association Inc. Administration 
and support Staff Enterprise 
Bargaining Agreement 2011.  
(Replaces the Parent Controlled 
Christian Education Association 
Northern Suburbs Inc Schools’ 
Non-Teaching Employees 
(Enterprise Bargaining) Agreement 
2004, No. AG222/05) 

Whole of State 11 April, 2012 – 31 Dec., 2012 ......  AG19/12 11/4/12 Unpublished 

      
Kwinana Towage Services Small 
Craft Crews Agreement 1986 

Within the Port of Fremantle 
and Shore Stations 

4 Nov., 1985 to 4 Nov., 1987 .........  AG9/86 24/2/87 67 824 

      
Laboratory Assistants Traineeship 
Agreement 

Whole of State 19 Sept., 1991 - 18 Sept., 1992 .......  AG9/91 16/10/91 71 3177 

      
Laboratory Assistants Traineeship 
(Core Laboratories) Agreement 

State of WA 27 Feb., 1991 to 26 Feb., 1992 .......  AG7/91 22/7/91 71 2067 

      
Laboratory Assistants Traineeship 
(Metana Minerals) Agreement 

State of WA 4 Feb., 1991 to 3 Feb., 1992 ...........  AG6/91 22/7/91 71 2069 

      
Laboratory Assistants Traineeships 
(Min-culture Laboratories Pty Ltd) 
Agreement 

State of WA 27 Feb., 1991 to 26 Feb., 1992 .......  AG5/91 22/7/91 71 2070 
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(132) 

Lake Joondalup Baptist College Inc 
(Enterprise Bargaining) Agreement 
2006, The.  (Cancels previous Lake 
Joondalup ... Agreement 2002 
No. AG245/03.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 1 Jan., 2006 - 31 Dec., 2008 ............  AG 2/08 8/4/08 Unpublished 

      
Lake Joondalup Baptist College Inc 
Schools’ Non-Teaching Employee 
(Enterprise Bargaining) Agreement 
2008.  (Replaces previous Lake 
Joondalup Baptist College … 
Agreement 2005, The, No. 
AG10/06.  For prior details, 
see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 ...........  AG8/08 16/6/08 Unpublished 

      
Lance Holt School (Enterprise 
Bargaining) Agreement 2016.  
(Replaces previous Lance Holt ... 
Agreement 2013 No. AG12/14.  
For prior details, see Vol. 97, 
Part 1) 

Whole of State 29 June., 2017 - 1 Jan.,2019 ............  AG8/17 29/06/17 Unpublished 

      
Leisure Day Agreement West Australian Newspapers 

and Nationwide News Pty 
Ltd 

22 Nov., 1979 - 31 Dec., 1979 ........  AG22/79 3/12/79 59 1717 

      
LHMU - Union Recognition and 
Job Security Agreement – Hospital 
Employees (Dental Health 
Services) 2005 

Whole of State 17 Mar., 2005 – 14 Mar., 2008 ........  AG12/05 18/03/05 Unpublished 

      
Loreto Ministries Limited Non-
Teaching Staff Enterprise 
Bargaining Agreement 2014, The.  
(Replaces and cancels The Institute 
of the Blessed Virgin Mary Non-
Teaching Staff Enterprise 
Bargaining agreement, 2012 
No. AG14/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG13/16 21/06/16 Unpublished 

      
Loreto Nedlands Limited Teachers 
Enterprise Bargaining Agreement 
2015.  (Replaces and cancels The 
Institute of the Blessed Virgin 
Mary Teachers Enterprise 
Bargaining agreement, 2012 
No. AG47/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG30/16 11/10/16 Unpublished 

      
Main Roads AWU Enterprise 
Bargaining Agreement 2018.  
(Replaces and Cancels previous 
Main Roads AWU … Agreement 
2015 No. AG8/15.  For prior 
details, see Vol. 97, Part 2) 

Employees of Main Roads 
who are members or eligible 
to be members of the Union 

14 June, 2018 – 31 Jan., 2021 .........  AG7/18 14/06/18 Unpublished 

      
Main Roads TWU Enterprise 
Bargaining Agreement 2015.  
(Replaces and Cancels previous 
Main Roads TWU … Agreement 
2013 No. AG1/13.  For prior 
details, see Vol. 94, Part 2) 

Employees of Main Roads 
who are members or eligible 
to be members of the Union 

9 June., 2015 – 31 Jan., 2018 ..........  AG7/15 9/06/15 Unpublished 

      
Marine and Power Engineers (Shift 
Engineers) Royal Perth Hospital 
Agreement 

Whole of State 31 Oct., 1967 to 30 Oct., 1970 ........  AG24/67 13/11/67 47 1054 

      
Mercy Education Limited Teachers 
Enterprise Bargaining Agreement, 
2015.  (Cancels and replaces The 
Mercy Education … Agreement 
2012 No. AG48/2012.  For prior 
details, see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG27/16 11/10/16 Unpublished 

      
Mercy Education Limited Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2014 - 
The.  (Replaces and cancels 
previous Mercy Education Limited 
… Agreement, 2012 – The, No. 
AG9/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG12/16 21/06/16 Unpublished 

      
Metropolitan Cemeteries Board 
(Western Australia) Cemetery 
Employees Industrial Agreement 
2018.  (Replaces and Cancels 
previous Metropolitan Cemeteries 
Board … Agreement 2016 No. 
AG2/16.  For prior details, see 
Vol. 97, Part 2) 

Employees employed by the 
Employer who is a member 
of, or is eligible to be a 
member of, the Union and 
covered by this Agreement. 
 

28 Mar., 2018 – 31 Dec., 2019 ........  AG6/18 28/03/18 Unpublished 
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(133) 

Metropolitan Health Service Board 
Engineering and Building Services 
Enterprise Agreement 2000 

Metropolitan Health Service 
Board 

23 Nov., 2000 - 22 Nov., 2002 .......  AG248/00 23/11/00 80 5414 

      
Ministry of Education 
Groundsperson/Pool Attendant 
Traineeship Industrial Agreement 

Within the Ministry of 
Education 

25 July, 1988 to 24 July, 1989 ........  AG16/88 22/5/89 69 1451 

      
Modern Industries (WA) Pty Ltd 
Workshop Employees’ Agreement 
2005.  (Replaces Cape 
Modern/CFMEUW … Agreement 
2002-2005 No. AG170/04.) 

Modern Industries (WA) Pty 
Ltd Workshop Malaga, WA 

1 Dec., 2005 – 1 Dec., 2008 ...........  AG12/06 21/2/06 Unpublished 

      
Moerlina School Amended 
(Enterprise Bargaining) Agreement 
2003.  (Replaces previous Moerlina 
School ... Agreement No. 
AG206/01.  For prior details, see 
Vol. 83, Part 2) 

Whole of State 1 Aug., 2003 - 31 July, 2005 ..........  AG40/04 7/5/04 Unpublished 

      
Mooring Staff, Albany (Casuals) 
Agreement 

Port of Albany In accordance with Waterside 
Workers Federation Contract .......  

 
AG9/75  

 
18/2/75 

 
55 

 
284 

      
Murdoch College Enterprise 
Agreement 2012.  (Replaces 
previous Murdoch College … 
Agreement 2011, No. AG19/11.  
For prior details, see Vol. 92, 
Part 2) 

Murdoch College, Western 
Australia 

14 Dec., 2012 –  31 Dec., 2013 ......  AG50/12 14/12/12 Unpublished 

      
Neway Transport Western 
Australia Certified Agreement 2006 

Whole of State 31 May, 2006 – 31 May 2009 .........  AG49/06 31/5/06 Unpublished 

      
Ngal-a Mothercraft Home and 
Training Centre (Salaried Officers) 
Agreement, 1975 

Salaried Officers employed 
by Ngal-a 

27 Nov., 1975 to 26 Nov., 1978 .....  AG42/75 24/12/75 55 1935 

      
Norbertine Canons / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 ........  AG23/09 11/8/09 Unpublished 

      
Norbertine Canons Incorporated 
Teachers Enterprise Bargaining 
Agreement 2015.  (Cancels and 
replaces previous Norbertine 
Canons Teachers … Agreement 
2012 No. AG44/12.  For prior 
details, see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 ........  AG24/16 11/10/16 Unpublished 

      
Norbertine Canons Incorporated 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 - The.  
(Cancels and Replaces previous 
Norbertine Canons ... Agreement, 
2012 - The, No. AG7/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016........  AG7/16 21/06/16 Unpublished 

      
Nulsen Haven (Salaried Officers) 
Agreement, 1976 

Salaried Officers employed 
by Mentally Incurable 
Childrens Association 

25 June, 1976 to 24 June, 1979 ......  AG32/76 25/6/76 56 994 

      
Nurses (City of Nedlands) 
Industrial Agreement 

Nurses employed by Marita 
Road Day Care Centre 

24 July, 1974 to 23 July, 1975 ........  AG51/76 9/11/76 56 1848 

      
Order of Servants of Mary 
Incorporated (Servite Friars) (Servite 
College Council Inc) Teachers 
Enterprise Bargaining Agreement 
2015, The.  (Cancels and Replaces 
The Servite College Council … 
Agreement 2012 No. AG39/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 ........  AG35/16 11/10/16 Unpublished 

      
Order of Servants of Mary 
Incorporated (Servite Friars) (Servite 
College Council Inc) Non-Teaching 
Staff Enterprise Bargaining 
Agreement 2014, The.  (Cancels and 
Replaces The Servite College 
Council … Agreement 2012 
No. AG10/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016........  AG9/16 21/06/16 Unpublished 
Correction Order No. AG 9 of 2016 
(Preamble) .......................................  

 
… 

 
19/09/16 

 
96 

 
1440 

    

      
"P & O" Towage Services Small 
Craft Crews Agreement 1987.  (For 
previous amendments, see Vol. 89, 
Part 2) 

Whole of State 16 Jan., 1989 to 15 Jan., 1991.........  AG2/89 14/2/89 69 2356 

      
Penrhos College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Penrhos 
College … Agreement 2005 No. 
AG177/05.  For prior details, see 
Vol. 88, Part 2) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ...........  AG4/09 18/02/09 Unpublished 
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(134) 

Penrhos College Non Teaching 
Staff (Enterprise Bargaining) 
Agreement 2008.  (Replaces 
previous Penrhos College Non-
Teaching … Agreement 2003 No. 
AG111/04.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 ...........  AG20/08 11/11/08 Unpublished 

      
Perth College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Perth College ... 
Agreement 2006 No. AG63/07.  
For prior details, see Vol. 91, 
Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ............  AG17/11 22/8/11 Unpublished 

      
Perth Theatre Trust Venues 
Management Agreement 2018.  
(Cancels and replaces the 
Department of Culture and the Arts 
Venues Management Agreement 
2014 No. AG22/14) 

Employees who are 
members, or who are eligible 
to be members, of the Union 

1 Feb., 2018 – 31 Dec., 2018 AG3/18 01/02/18 Unpublished 

      
Pharmacy Guild/SDA Australian 
Vocational Certificate Training 
System Pilot Project Agreement 
1993 

Perth Metropolitan Area 30 Aug., 1993 - 29 Aug., 1995 ........  AG57/93 30/11/93 73 3402 

      
Platform Modification and Hook-
up Agreement  

State of WA 30 Aug., 1990 to 29 Aug., 1992 ......  AG6/90 21/9/90 70 4009 

      
Police (Commissioned Officers) 
Industrial Agreement 

Whole of State 1 July, 1976 to 30 June, 1977 ..........  AG49/76 22/10/76 56 1761 

      
Port Hedland Port Authority Port 
Marine Officers Industrial 
Agreement 1993 

All Port Control Officers 
employed by Port Hedland 
Port Authority 

21 Jan., 1994 - 20 Jan., 1995 ...........  AG92/93 27/1/93 74 248 

      
Presbyterian Ladies College 
Teaching Staff (Enterprise 
Bargaining) Agreement 2008-2010.  
(Replaces previous Presbyterian 
Ladies’ ... Agreement 2005-2007 
No. AG52/05.  For prior details, see 
Vol. 88, Part 1) 

Teaching Staff employed by 
the College who are 
members or eligible to be 
members of the IEU in the 
State of Western Australia 

1 Jan., 2008 - 31 Dec., 2010 ............  AG68/07 17/01/08 Unpublished 

      
Princess Margaret Hospital for 
Children Patrol Officers Agreement 

Patrol Officers employed by 
Board of Management 
Princess Margaret Hospital 
for Children 

25 Aug., 1993 ..................................  AG54/93 10/11/93 73 2964 

      
Printing (Government) Agreement 
2007.  (Cancels and Replaces 
previous Printing Government 
Agreement 2004 No. AG259/04.  
For prior details, see Vol. 86, 
Part 2) 

Department of Agriculture 
and Food and Department of 
Culture and the Arts 

21 May, 2007 - 31 Dec., 2009 .........  AG37/07 21/5/07 87 1054 

      
Public Transport Authority Railway 
Employees (Network and 
Infrastructure) Industrial Agreement 
2018.  (Replaces the previous Public 
Transport …Agreement 2014 
No. AG18/14. For prior details, 
see Vol. 98, Part 1). 

State of Western Australian 17 Sept., 2018 – 18 May, 2020 ........  AG17/18 17/08/18 Unpublished

      
Public Transport 
Authority/ARTBIU (Transit 
Officers) Industrial Agreement 
2017.  (Replaces and Cancels 
previous Public Transport 
Authority … Agreement 2015 
No. AG19/15.  For prior details, 
see Vol. 97, Part 2) 

All employees in 
classifications listed in 
Schedule 1 who are members 
of or are eligible to become 
members of the Union 

19 Nov., 2017 – 6 Oct., 2019 ..........  AG21/17 19/12/17 Unpublished 
     

      
Public Transport Authority/ARTBIU 
(Transperth Train Operations Rail 
Car Drivers) Industrial Agreement 
2016.  (Replaces and Cancels the 
Public Transport Authority 
(Transperth Train Operations Rail 
Car Drivers) Industrial Agreement 
2013 No. AG18/13) 

Employees who are engaged 
by the Employer as Trainee 
Railcar Drivers, Railcar 
Drivers, Driver Trainers and 
Driver Coordinators in the 
Transperth Train Operations 
who are members of or eligible 
to be members of the Union 

8 Apr., 2016 – 16 Mar., 2019 ..........  AG19/16 8/04/16 Unpublished 
Order No. 3/2017 (S.46 – 

Interpretation) ................................  
 
… 

 
24/03/17 

 
97 

 
354 

Order No. 11/2017 (S.46 – 
Interpretation) ................................  

 
… 

 
24/03/17 

 
97 

 
361 

Order No. 18/2017 (S.46 – 
Interpretation) ................................  

 
… 

 
22/05/17 

 
97 

 
621 

      
Public Transport Authority/ARTBIU 
(Transwa) Industrial Agreement 
2016.  (Replaces and Cancels the 
Public Transport Authority 
(Transwa) Industrial Agreement 
2014 No. AG4/14) 

Employees who are engaged 
by the Employer in the 
Transwa Division in the 
classifications listed at Clause 
3.1 of this Agreement and 
who are members of or are 
eligible to be members of the 
Union 

18 Apr., 2016 – 31 Jan., 2019..........  AG18/16 18/04/16 Unpublished 
Order No. 3/2017 (S.46 – 

Interpretation) ................................  
 
… 

 
24/03/17 

 
97 

 
354 
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(135) 

Public Transport Authority/ARTBIU 
Railway Employees (Network and 
Infrastructure) Industrial Agreement 
2018.  (This agreement substitutes 
the Public Transport Authority 
Railway Employees (Network and 
Infrastructure) Industrial Agreement 
2014.  For prior details, see Vol. 98, 
Part 1) 

Employees who are engaged 
by the Employer in the 
classifications listed at 
Schedule A – Wages Tables 
of this Agreement and who 
are members of or are eligible 
to be members of the Union. 

17 Sept., 2018 - 18 May, 2020 AG17/2018 17/09/18 Unpublished 

      
Public Transport Authority Railway 
Employees (Trades) Industrial 
Agreement 2018.  (Replaces and 
Cancels the previous Public 
Transport Authority … Agreement 
2017 No. AG1/17.  For prior details, 
see Vol. 98, Part 1) 

Public Transport Authority of 
Western Australia engaged in 
Trade classifications 
contained at Schedule C - 
Wages table of this 
Agreement, who are members 
of, or eligible to be members 
of the Automotive, Food, 
Metals, Engineering, Printing 
and Kindred Industries Union 
of Workers Western 
Australian Branch; or the 
Electrical Trades Union WA 

9 Mar., 2017 – 6 July, 2021 ............  AG15/18 17/09/18 Unpublished 

      
Public Transport Authority Railway 
Employees (Transperth Train 
Operations) Industrial Agreement 
2018.  (Replaces the previous 
Public Transport Authority … 
Agreement 2014 No. AG19/14.  
For prior details, see Vol. 98, 
Part 1) 

State of Western Australia 10 July, 2018 – 21 May, 2020 ........  AG11/18 10/07/18 Unpublished 
Order No. 56/2018 (Page of the 

Agreement titled ‘Schedule A – 
Wages Table’ and Page titled 
‘(Application of subclause 
6.3.10)’ amended).........................   

 
 
 
 
… 

 
 
 
 

18/07/18 

 
 
 
 

98 

 
 
 
 

1045 

      
Quintilian School (Enterprise 
Bargaining) Agreement 2016, The.  
(Replaces previous Quintilian 
School ... Agreement 2014, The - 
No. AG5/15.  For prior details, see 
Vol. 96, Part 1) 

Staff employed by the 
School under the terms of 
relevant awards in Western 
Australia who are members 
or eligible to be members of 
the Unions party to this 
agreement 

1 Feb., 2016 - 31 Jan., 2018 ............  AG41/16 02/11/16 Unpublished 

      
Racing and Wagering Western 
Australia (“RWWA”) (Commuted 
Allowance – Computer Operators) 
Specific Agreement 2005.  
(Replaces the Totalisator Agency 
Board Agency (Commuted 
Allowance – Computer Operators) 
Specific Agreement 2003 No. 
PSAAG1/04) 

Whole of State 1 Jan., 2005 – 31 Dec., 2006...........  AG291/04 24/01/05 Unpublished 

      
Radiator Repair Industry Youth 
Traineeship Agreement 

Whole of State 7 June, 1990 to 6 June, 1991...........  AG16/89 7/6/90 70 2185 

      
Rangers (National Parks) General 
Agreement 2018.  (Cancels and 
Replaces the Rangers (National 
Parks) … Agreement 2016 
No. AG23/16.  For prior details, 
see Vol. 98, Part 1) 

Employees who are 
members of or eligible to be 
members of the union and 
covered by the Rangers and 
Miscellaneous Awards 

18 July, 2018 - 31 Dec., 2019 AG13/18 18/07/18 Unpublished 

      
Regent College Inc (Enterprise 
Bargaining) Agreement 2010.  
(Replaces previous Regent College 
... Agreement 2003, No. AG299/03.  
For prior details, see Vol. 90, 
Part 2) 

Whole of State 1 Jan., 2010 - 31 Dec., 2012 ...........  AG8/11 29/04/11 Unpublished 

      
Registered Nurses – Australian 
Nursing Federation – Disability 
Services Commission Industrial 
Agreement 2016.  (Replaces and 
cancels the previous Registered 
Nurses … Agreement 2013, No. 
AG21/15.  For prior details, see 
Vol. 96, Part 1) 

State of Western Australia 5 Dec., 2016 – 12 Oct., 2018 ..........  AG50/16 5/12/16 Unpublished 

      
Riverlands Montessori School 
(Enterprise Bargaining) Agreement 
2016 

All employees who are 
employed within the scope 
of the Awards as set out in 
Clause 6 of this Agreement, 
in Western Australia who are 
members or are eligible to be 
members of the Unions party 
to this Agreement 

1 Jan., 2015 – 31 Dec., 2017...........  AG37/16 20/12/16 Unpublished 
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(136) 

Rockingham Montessori School 
(Enterprise Bargaining) Agreement 
2015.  (Replaces the Rockingham 
Montessori…Agreement 2011 
No. AG16/12.  For prior details, 
see Vol.  96, Part 2) 

All employees who are 
employed within the scope 
of the Awards of Clause 5(1) 
of this Agreement, in 
Western Australia who are 
eligible to be members of the 
Unions party to this 
Agreement 

24 May, 2017 – 31 Dec., 2017 ........  AG44/16 24/05/17 Unpublished 

      
Rocky Bay Inc. Industrial 
Agreement 2011 - 2014. (Replaces 
the Rocky Bay … Agreement 2002 
No. AG204/02.  For prior details, 
see Vol. 91, Part 1) 

State of Western Australia 8 July, 2011 – 5 July, 2014 ..............  AG15/11 8/07/11 Unpublished 

      
Roman Catholic Archbishop of 
Perth Non-Teaching Staff 
Enterprise Bargaining Agreement, 
2014 – The.  (Cancels and Replaces 
The Roman Catholic ... Agreement 
2012 No. AG5/12.  For prior 
details, see Vol. 95, Part 1) 

Employees as defined in 
Clause 6. - Definitions of 
this Agreement employed in 
Western Australia by the 
employer as prescribed in 
Appendix A - Parties Bound 
who are members or are 
eligible to be members of the 
Unions party to this 
agreement 
 

22 July., 2015 – 31 Dec., 2016 ........  AG13/15 22/07/15 Unpublished 

      
Roman Catholic Archbishop of 
Perth / LHMU Non-Teaching 
Enterprise Bargaining Agreement 
2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG21/09 11/8/09 Unpublished 

      
Roman Catholic Archbishop of 
Perth Teachers Enterprise 
Bargaining Agreement, 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic 
Archbishop of Perth … Agreement 
2012 No. AG33/12.  For prior 
details, see. Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG31/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of Broome 
/ LHMU Non-Teaching Staff 
Enterprise Bargaining Agreement, 
2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG17/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of Broome 
Teachers Enterprise Bargaining 
Agreement 2015 – The.  (Cancels 
and Replaces previous Roman 
Catholic Bishop … Agreement 
2012 No. AG43/12.  For prior 
details, see Vol. 96, Part 1)  

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG32/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of Broome 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 – The.  
(Cancels and Replaces previous 
Roman Catholic Bishop of Broome 
... Agreement, 2012 – The, No. 
AG18/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG17/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of 
Bunbury / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG24/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of 
Bunbury Teachers Enterprise 
Bargaining Agreement 2015 – The.  
(Cancels and replaces previous 
Roman Catholic Bishop … 
Agreement 2012 No. AG36/12.  
For prior details, see Vol. 96, Part 
1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG28/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Bunbury Non-Teaching Staff 
Enterprise Bargaining Agreement, 
2014 – The.  (Cancels and Replaces 
previous Roman Catholic Bishop of 
Bunbury ... Agreement, 2012 - The, 
No. AG6/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG15/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of 
Geraldton / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG22/09 11/8/09 Unpublished 
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(137) 

Roman Catholic Bishop of 
Geraldton Teachers Enterprise 
Bargaining Agreement 2015 – The.  
(Cancels and replaces previous 
Roman Catholic Bishop … 
Agreement 2012 No. AG38/12.  
For prior details, see Vol. 96, 
Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 ........  AG34/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Geraldton Non-Teaching Staff 
Enterprise Bargaining Agreement, 
2014 - The.  (Replaces previous 
Roman Catholic Bishop ... 
Agreement, 2012 - The, 
No. AG8/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016........  AG16/16 21/06/16 Unpublished 

      
Royal Flying Doctor Service of 
Australia RFDS Western 
Operations, Medical Practitioners 
Industrial Agreement 2008.  
(Cancels and Replaces previous 
Royal Flying Doctors ... Agreement 
2003 No. AG23/04.  For prior 
details, see Vol. 88, Part 2) 

Whole of State 31 Mar., 2009 - 30 Sept., 2010 .......  AG8/09 31/3/09 Unpublished 

      
RWWA Racing Radio Employees 
General Agreement 2005.  
(Supersedes and Replaces TAB 
Racing Radio Employees General 
Agreement 2003 No. AG192/03.  
For prior details, see Vol. 85, 
Part 2) 

Racing & Wagering Western 
Australia (RWWA) or its 
successor 

28 Nov., 2005 – 28 Nov., 2008.......  AG231/05 28/11/05 Unpublished 

      
St Andrew's Grammer (Enterprise 
Bargaining) Agreement 2014.  
(Replaces and cancels previous 
St Andrew's ... Agreement 2009 
No. AG18/11. For prior details, 
see Vol.95, Part 1) 

Whole of State 1 Jan., 2014 - 31 Dec., 2015 ...........  AG20/15 01/12/15 Unpublished 

      
St Hilda's Anglican School for 
Girls Inc (Enterprise Bargaining) 
Agreement 2008.  (Replaces 
previous St. Hilda’s Anglican 
School … Agreement 2006 No. 
AG58/06.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ...........  AG10/08 27/6/08 Unpublished 

      
St John Ambulance Association in 
W.A. (Inc) Worker's Compensation 
– Make Up Pay Agreement 

All members of 
Miscellaneous Workers 
Union employed by St John 
Ambulance Association in 
W.A. (Inc.) 

29 Jan., 1987 to 29 Jan., 1988.........  AG7/86 29/1/87 67 349 

      
St John of God Health Care 
Bunbury – HSUA Agreement 2004.  
(Replaces previous St John of God 
… Agreement No. AG154/02.  For 
prior details, see Vol. 84, Part 1) 

Whole of State 8 Oct., 2004 – 7 Sept., 2006 ...........  AG168/04 8/10/04 Unpublished 

      
St. Mary's Anglican Girls' School 
(Inc) (Enterprise Bargaining) 
Agreement 2015.  (Replaces 
previous St. Mary's Anglican ... 
Agreement 2012 No. AG30/11.  
For prior details, see Vol. 94, 
Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ...........  AG1/15 05/03/15 Unpublished 

      
      
School Education Act Employees’ 
(Teachers and Administrators) 
General Agreement 2017, The.  
(Cancels and Replaces previous 
School Education Act … 
Agreement 2014 No. AG3/15.  
For prior details, see Vol. 97, 
Part 2) 

Refer to Clause 6 of the 
agreement 

13 June, 2018 – 5 Dec., 2019 .........  AG10/18 13/06/18 Unpublished 

      
Scotch College Administrative and 
Technical Officers (Enterprise 
Bargaining) Agreement 2007.  
(Replaces previous Scotch College 
... Agreement 2005 No. AG62/06.  
For prior details, see Vol. 87, 
Part 2) 

Scotch College in Western 
Australia 

1 Jan., 2007 - 31 Dec., 2009 ...........  AG3/08 8/4/08 Unpublished 
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(138) 

Scotch College (Enterprise 
Bargaining) Agreement 2004.  
(Replaces previous Scotch College 
... Agreement 2002 No. AG108/02.  
For prior details, see Vol. 85, 
Part 2) 

Whole of State 1 Jan., 2004 - 31 Dec., 2006 ............  
Amended - 

AG59/06 4/5/06 Unpublished 

Correction Order No. AG59/2006 
(Appendix 2) .................................  

 
… 

 
1/8/06 

 
86 

 
2662 

      
Servite College Council / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG13/09 11/8/09 Unpublished 

      
Shelter (WA) Enterprise 
Bargaining 2012.  (Cancels and 
replaces previous Shelter (WA) 
Enterprise Bargaining 2008 No. 
AG21/08.  For prior details, see 
Vol. 92, Part 1) 

Shelter (WA) Incorporated 14 Nov., 2012 – 30 June, 2015 ........  AG35/12 14/11/12 Unpublished 

       
Shire of Bridgetown – Greenbushes 
Outside Works Staff Enterprise 
Bargaining Agreement 2010. 

Officers and employees and 
those employees who are 
eligible to be members of the 
Union 

1 July, 2010 - 30 June, 2013 ............  AG11/10 14/9/10 Unpublished 

      
Shire of Bridgetown – Greenbushes 
Outside Works Staff Enterprise 
Bargaining Agreement 2016.   

Officers and employees and 
those employees who are 
eligible to be members of the 
Union 

3 Mar., 2016 - 30 June, 2019 ...........  AG49/16 03/03/17 Unpublished 

      
Shire of Gnowangerup (Operational 
Works Crew) Enterprise 
Agreement 2011 

State of Western Australia 4 April, 2011 – 3 April, 2014 ..........  AG26/10 1/03/11 Unpublished 

      
Shire of Harvey Enterprise 
Agreement 2017. (Replaces 
previous Shire of Harvey Enterprise 
Agreement 2014 AG17/14.  For 
prior details, see Vol. 97, Part 2) 

Refer to sub-clause 3.2 of the 
Agreement 

15 Dec., 2017 – 30 June, 2020 ........  AG16/17 15/12/17 Unpublished 

      
Shire of Harvey Leschenault 
Leisure Centre Enterprise 
Agreement 2018.  (Cancels and 
Replaces previous Shire of Harvey 
Leschenault … Agreement 2014 
No. AG4/15.  For prior details, 
see Vol. 97, Part 2) 

Shire of Harvey employees 14 Feb., 2018 – 30 June, 2020 .........  AG2/18 14/02/18 Unpublished 

      
Shire of Harvey (Meat Inspectors) 
Union Collective Agreement 2017.  
(Replaces and cancels the previous 
Shire of Harvey … Agreement 
2015 No. AG22/16.  For prior 
details, see Vol. 97, Part 2) 

Employees employed under 
the Local Government 
Officers' (Western Australia) 
Interim Award 2011 who 
carry out the meat inspection 
operations at Goodchild's 
Abattoirs, Rosamel Road 
Kemerton, and who are 
members of, or eligible to be 
members of the WASU 

18 Jan., 2018 – 30 Nov., 2020 .........  AG1/18 18/01/18 Unpublished 

      
Shire of Kondinin Municipal 
Collective Enterprise Agreement 
2017.  (Replaces previous Shire of 
Kondinin … Agreement 2014 
No. AG 25/14.  For prior details, 
see Vol. 97, Part 2) 

Employees who are 
members of, or eligible to be 
members of the Union 
employed by the Shire of 
Kondinin whose positions 
are described by Appendix 
A, excluding Senior 
Managers employed under 
maximum term contracts 

28 Sept., 2017  – 30 June, 2020 .......  AG15/17 20/12/17 Unpublished 
Correction Order No. AG 15/2017 
(Title of Agreement) ........................  

 
… 

 
13/02/18 

 
98 

 
71 

    

    

      
Shire of Laverton Enterprise 
Bargaining Agreement 2017.  
(Replaces previous Shire of 
Laverton … Agreement 2012 No. 
AG30/12. For prior details, see 
Vol. 97, Part 2) 

Refer to sub-clause 4.2 of the 
agreement 

21 Dec., 2017 – 21 Dec., 2020 ........  AG19/17 21/12/2017 Unpublished 

      
Shire of Murray (Administration 
Staff) Enterprise Bargaining 
Agreement 2018.  (Replaces 
previous Shire of Murray … 
Agreement 2015 AG10/15.  For 
prior details, see Vol. 98, Part 1) 

Employees employed by the 
Shire in the classifications 
listed in Schedule 1 of this 
Agreement who are or are 
eligible to be members of the 
Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees, trading as the 
Western Australian Services 
Union (WASU) ("the 
Union"). 

1 July, 2018 – 30 June, 2021 ...........  AG9/18 29/06/18 Unpublished 
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(139) 

Shire of Murray (Outside 
Workforce) Enterprise Bargaining 
Agreement 2018.  (Cancels and 
Replaces the Shire of Murray 
Enterprise Bargaining Agreement 
2015 No. AG9/15.  For prior 
details, see Vol. 98, Part 1) 

State of Western Australia 18 July, 2018 – 30 June, 2021 ........  AG8/18 18/07/18 Unpublished 

      
Shire of Narembeen Works Staff 
Enterprise Bargaining Agreement 
2017.  (Replaces and supersedes 
previous Shire of Narembeen … 
Agreement 2014 No. AG16/14.  
For prior details, see Vol. 97, 
Part 2) 

All employees of the Shire 
whose employment is 
otherwise covered and/or 
governed by the Municipal 
Employees (Western 
Australia) Interim Award 
2011 and who are members 
of, or are eligible to be 
members of the Union 

15 Dec., 2017 – 30 June, 2020 .......  AG14/17 15/12/17 Unpublished 

      
Shire of Waroona Outside Staff 
Collective Enterprise Agreement 
2018.  (Replaces previous Shire of 
Waroona … Agreement 1025 No. 
AG12/15.  For prior details, see 
Vol. 98, Part 1) 

Refer to Clause 4 of the 
Agreement 

14 Dec., 2018 – 30 June, 2021 .......  AG19/18 14/12/18 Unpublished 

      
Sisters of Mercy Perth 
(Amalgamated) / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 ........  AG14/09 11/8/09 Unpublished 

      
Sisters of Mercy West Perth 
Congregation / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 ........  AG12/09 11/8/09 Unpublished 

      
Sisters of The Good Shepherd Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2006.  
(Cancels and Replaces previous 
Sisters of the Good Shepherd ... 
Agreement 2004 No. AG107/05.  
For prior details, see Vol. 86, 
Part 2) 

Western Australia Date of agreement by all parties - 
31 Dec., 2008 ................................  

AG28/07 4/4/07 Unpublished 

      
Sisters of The Holy Family of 
Nazareth / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 ........  AG18/09 11/8/09 Unpublished 

      
State Batteries Agreement - The Yilgarn, Coolgardie, Broad 

Arrow, Dundas, Phillips 
River, East Coolgardie, 
North Coolgardie, North-
East Coolgardie, Mount 
Margaret, East Murchison, 
Murchison, Yalgoo, Peak 
Hill and Gascoyne 
Goldfields and the area 
comprised within the 14th 
and 26th parallels of latitude 

14 Nov., 1977 to 13 Nov., 1980 .....  AG42/77 21/9/77 57 1782 

      
State Energy Commission of 
Western Australia - Dispute 
Settlement Procedure Agreement 

State of WA 1 Aug., 1991 to 31 July, 1994 .........  AG4/91 26/6/91 71 1835 

      
State Energy Commission of 
Western Australia - Corporate 
Services, Enterprise Bargaining 
Agreement 1994 

SECWA – Corporate 
Services 

24 June, 1994 - 30 June, 1995 ........  AG60/94 24/6/94 74 2124 

      
State Energy Commission of 
Western Australia Enterprise 
Bargaining - Generation Division 
Agreement 1994 

Whole of State 2 Oct., 1994 - 30 June, 1995 ...........  AG110/94 2/10/94 74 2692 

      
State Energy Commission of 
Western Australia - Electricity 
Supply Division, Enterprise 
Bargaining Agreement 1994 

State Energy Commission of 
Western Australia Supply 
Division (SECWA-ESD) 

24 June, 1994 - 30 June, 1995 ........  AG61/94 24/6/94 74 2129 

      
State Energy Commission of 
Western Australia - Gas Division, 
Enterprise Bargaining Agreement 
1994 

State Energy Commission of 
Western Australia, Gas 
Division (SECWA - GAS) 

24 June, 1994 - 30 May, 1995 ........  AG62/94 24/6/94 74 2134 

      
State School Teachers' Union of 
W.A. Clerical Staff Agreement of 
2006 

State School Teachers’ 
Union of Western Australia 
(Inc) 

20 Sept., 2006 - 17 Aug., 2009 .......  AG64/06 20/9/06 Unpublished 
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Stirling Community Hospital 
HSOA Enterprise Agreement 1998 

Stirling Community Hospital 20 May, 1998 - 30 June, 1999 .........  AG39/98 20/5/98 78 2885 

      
SWALSC Collective Agreement 
2014.  (Replaces and cancels the 
previous SWALSC Collective 
Agreement 2009 No. AG36/09.  
For prior details, see Vol. 94, 
Part 1) 

South West Aboriginal Land 
and Sea Council employees 
who are eligible to be 
members of the respondent 
union 

26 Sept., 2014 - 31 July, 2017 .........  AG14/14 26/09/14 Unpublished 

      
SwanCare Group (Inc) Health 
Services Union Enterprise 
Agreement 2005.  (Relaces Swan 
Village of Care … Agreement 2003 
No. AG248/03.  For prior details, 
see Vol. 85, Part 2) 

SwanCare Group (Inc), 7 Nov., 2005 - 7 Nov., 2007 ............  AG275/05 24/01/06 Unpublished 

      
Technical Assistant Survey 
Traineeship Agreement 1987 

All technical assistants 
employed by employers 
in Schedule A 

9 June, 1987 to 28 June, 1988 .........  AG6/87 18/8/87 67 1547 

      
Telethon Speech & Hearing Centre 
(Enterprise Bargaining) Agreement 
2013, The.  (Replaces previous The 
Telethon Speech … Agreement 
2009, No. AG40/09.  For prior 
details, see Vol. 93, Part 2) 

Whole of State 1 Jan., 2013 – 31 Dec., 2014 ...........  AG2/14 13/02/14 Unpublished 

      
The Shire of Yalgoo Employees 
Comprehensive Enterprise 
Agreement 2017 

State of Western Australia 22 Dec., 2017 – 30 June, 2018 ........  AG18/17 22/12/17 Unpublished 

      
T.L.C. Emergency Welfare 
Foundation of Western Australia 
(Inc.) Enterprise Bargaining 
Agreement 2016.  (Replaces and 
Cancels previous T.L.C. 
Emergency Welfare … Agreement 
2014 No. AG15/15.  For prior 
details, see Vol. 96, Part 1) 

State of Western Australia 
employees eligible to be 
members of the Union who are 
employed by the employer at 
98 Edward St, Perth  

25 Aug., 2016 – 30 June, 2019 ........  AG39/16 25/08/16 Unpublished 

      
Town of Albany (State) Enterprise 
Agreement 1997 

Town of Albany 15 Nov., 1996 - 16 Nov., 1998 ........  AG146/97 27/8/97 77 2962 

      
Tranby College (Enterprise 
Bargaining) Agreement 2015.  
(Replaces and cancels previous 
Tranby College ... Agreement 2013 
No. AG27/11.  For prior details, see 
Vol. 95, Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ............  AG23/15 16/12/15 Unpublished 

      
Trustees of Edmund Rice 
Education Australia Teachers 
Enterprise Bargaining Agreement 
2015.  (Cancels and replaces The 
Edmund Rice Education … 
Agreement 2012 No. AG40/12.  
For prior details, see Vol. 96, 
Part 1) 

All teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG33/16 11/10/16 Unpublished 

      
Trustees of the Marist Brothers 
Southern Province / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .........  AG16/09 11/8/09 Unpublished 

      
Trustees of the Marist Brothers 
Province of Australia Teachers 
Enterprise Bargaining Agreement 
2015 - The.  (Cancels and replaces 
The Trustees of the Marist Brothers 
Southern … Agreement 2012 
No. AG37/12.  For prior details, 
see Vol. 96, Part 1)) 

All teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .........  AG36/16 11/10/16 Unpublished 
     

      
Trustees of the Marist Brothers 
Southern Province Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2014 - The.  (Replaces 
and cancels previous Trustees of 
the Marist Brothers ... Agreement, 
2012 - The, No. AG3/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ........  AG6/16 21/06/16 Unpublished 

      
UnionsWA Enterprise Agreement 
2015.  (Replaces and cancels 
previous UnionsWA Enterprise 
Agreement 2012 No. AG27/12.  
For prior details, see Vol. 95, 
Part 1) 

Employees of UnionsWA 
who are members of or are 
eligible to be members of the 
Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees 

18 Aug., 2015 – 30 July, 2018.........  AG16/15 11/09/15 Unpublished 
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VenuesWest General Agreement 
2016 (Replaces and cancels 
previous VenuesWest General 
Agreement 2013 No. AG15/13.  
For prior details, see Vol. 95, 
Part 2) 

Employees of the Employer 
who are eligible for 
membership of the Alliance 
or United Voice 

6 May, 2016 – 31 Dec., 2018 .........  AG5/16 06/05/16 Unpublished 

      
WA Health Engineering and 
Building Services Industrial 
Agreement 2017.  (Replaces and 
Cancels previous WA Health 
Engineering … Agreement 2015 
No. AG24/14.  For prior details, 
see Vol. 96, Part 2) 

Employees, Employers and 
the organisation of 
employees (Unions) bound 
by the WA Government 
Health Services Engineering 
and Building Services 
Award 2004 

7 Mar., 2017 – 1 Jan., 2019 ............  AG2/17 07/03/17 Unpublished 

      
WA Health System – Australian 
Nursing Federation – Registered 
Nurses, Midwives, Enrolled 
(Mental Health) and Enrolled 
(Mothercraft) Nurses - Industrial 
Agreement 2016.  (Cancels and 
Replaces the WA Health – 
Australian Nursing Federation … 
Agreement 2013 No. AG 19/13.  
For prior details, see Vol. 96, 
Part 1).  

State of Western Australia 25 Oct., 2016 – 11 October, 2018 ...  AG45/16 25/10/16 Unpublished 

      
WA Health System - United Voice 
- Enrolled Nurses, Assistants in 
Nursing, Aboriginal and Ethnic 
Health Workers Industrial 
Agreement 2016.  (Replaces and 
Cancels the WA Health – United 
Voice – Enrolled Nurses, … 
Agreement 2014 No. AG15/14.  
For prior details, see Vol. 96, 
Part 1) 

State of Western Australia 15 Nov., 2016 – 6 Oct., 2018 ..........  AG47/16 15/11/16 Unpublished 

      
WA Health System - United Voice 
WA - Hospital Support Workers 
Industrial Agreement 2017.  
(Replaces and cancels previous WA 
Health – United Voice … 
Agreement 2015 No. AG18/15.  
For prior details, see Vol. 97, 
Part 1) 

State of Western Australia 13 Oct., 2017 – 4 Aug., 2020 ..........  AG12/17 13/10/17 Unpublished 
     

      
Waikiki Private Hospital and 
United Voice WA Industrial 
Agreement 2016.  (Cancels the 
previous Waikiki Private Hospital 
… Agreement 2015 No. AG14/15.  
For prior details, see Vol. 95, 
Part 2) 

Employer and its employees 
who are members of, or 
eligible to be members of the 
Union 

23 May, 2016 – 17 Dec., 2017........  AG21/16 23/05/16 Unpublished 

      
Waikiki Private Hospital Health 
Services Union (HSUWA) 
Enterprise Agreement 2017.  
(Cancels and Replaces the Waikiki 
Private Hospital … Agreement 
2014 No. AG3/14.  For prior 
details, see Vol. 97, Part 1) 

Employees who are 
members of, or eligible to be 
members of the Health 
Services Union of Western 
Australia 

13 Dec., 2017 – 31 Jan., 2020.........  AG10/17 13/12/17 Unpublished 

      
Waikiki Private Hospital 
Registered Nurses Agreement 
2016.  (Replaces previous Waikiki 
Private Hospital … Agreement 
2013 No. AG17/13.  For prior 
details, see Vol. 96, Part 2) 

Employees employed as 
nurses in the classifications 
contained in Clause 21 – 
Salaries, Classifications and 
Career Structure, who are 
members of, or eligible to be 
members of the Union 

17 Mar., 2017 – 1 July, 2019 ..........  AG48/16 17/03/17 Unpublished 

      
West Australian Newspapers 
(Equipment Upgrade and 
Redundancy Agreement) 2005 

Herdsman site, Western 
Australian Newspapers 
Limited 

1 Dec., 2005 – 1 Dec., 2008 ...........  AG228/05 1/12/05 Unpublished 

      
Westcare Incorporated Supported 
Employment Services Enterprise 
Agreement 2018-2022.  (Replaces 
Westcare Supported Employees 
Wages Agreement 2004 
No. AG176/04.  For prior details, 
see Vol. 98, Part 1) 

Employees with a disability 
who are engaged to work in 
the employer's Supported 
Employment Services 
("SES"), who are in receipt 
of a Disability Support 
Pension or are eligible to 
receive a disability 
employment service 

20 Aug., 2018 – 20 Aug., 2022.......  AG14/18 13/08/18 Unpublished 
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Western Australian Catholic 
Schools (Enterprise Bargaining) 
Agreement No. 12 of 2006.  
(Cancels and Replaces previous 
W.A. Catholic Schools ... 
Agreement No. 16//2004 
No. AG43/05. For prior details, 
see Vol. 86, Part 2) 

Whole of State 28 Mar., 2007 - 31 Dec., 2008 .........  AG12/07 28/3/07 Unpublished 

      
Western Australian Fire Service 
Enterprise Bargaining Agreement 
2017.  (Cancels and Replaces 
previous Western Australian Fire 
… Agreement 2014 No. AG9/14.  
For prior details, see Vol. 96, 
Part 2) 

Department of Fire and 
Emergency Services(DFES) 
and employees working in 
DFES who are members of 
or eligible to be members of 
the UFUA, WA Branch 

08 June, 2017 – 9 June, 2020 ..........  AG9/17 08/06/17 Unpublished 

      
Western Australian Government 
Railways Commission Driver 
Passenger Services State 
Agreement 2000.  (Replaces & 
Cancels previous Westrail Driver 
Passenger Services State 
Agreement 1998 No. AG98/1998.) 

Whole of State 30 Nov., 2000 - 29 Nov., 2002 ........  AG293/00 10/1/01 81 244 

      
Western Australian Greyhound 
Racing Association (Outside 
Workers) General Agreement 2007.  
(This agreement substitutes the 
previous Western Australian 
Greyhound … Agreement 2004 
No. AG1/05.  For prior details, 
see Vol. 87, Part 1) 

Employees who are 
members of or eligible to be 
members of the Union 

4 Oct., 2007 – 31 Oct., 2009............  AG57/07 4/10/07 Unpublished 

      
Western Australia Police School 
Traffic Wardens Agreement 2011 

State of Western Australia 8 Sept., 2011 – 1 April, 2014 ...........  AG16/11 8/09/11 Unpublished 

      
Western Australian Police Service 
Industrial Agreement for Police Act 
Employees 

Members of the Western 
Australia Police Force, 
Aboriginal Police Aides and 
Police Cadets appointed 
under the provisions of the 
Police Act 

1 May, 1996 - 1 May, 1998 .............  AG131/95 2/5/96 76 1368 

      
Western Australian TAFE 
Lecturers’ General Agreement 
2017.  (Replaces previous Western 
Australian TAFE Lecturer’s … 
Agreement 2014 No. AG5/15.  For 
prior details, see Vol. 98, Part 1) 

Employees of the employers 
within Western Australia, 
who are members or are 
eligible to be members of the 
union 

17 Sept., 2018 – 15 Dec., 2019........  AG16/18 17/09/18 Unpublished 

      
Westrail Freight Services Depot 
and Yard Agreement 1998 

Whole of State 6 Sept., 1998 - 5 Sept., 2000............  AG159/98 9/9/98 78 3742 

      
Wildflower Production Traineeship 
Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990........  AG13(1)/89 14/9/89 70 1373 

      
Wildflower Production Traineeship 
Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990........  AG13(2)/89 14/9/89 70 1374 

      
Workplus/Career Plan Employment 
Services Industrial Agreement 
2000.  (Replaces previous 
Workplus/Career ... Agreement 
No. AG229/98.  For prior details, 
see Vol. 81, Part 2) 

Workplus and Career Plan 23 Feb., 2001 - 21 Feb., 2003 ..........  AG19/01 13/3/01 Unpublished 
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APPENDIX VII 
 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE 
 
The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 
of Award, date of delivery and a reference to "Industrial Gazette" where reported therein. 
 
Editor’s Note: (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to any 

variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also s.37(4) I.A. 
Act 1979 and I.R. Act 1979). 

(2) For Awards affected by orders under Sections 23, 42I and 44 (I.R. Act 1979), see Appendix IX. 
(3) For amendments, references to cancelled or replaced awards prior to Vol. 90, see Appendix VII, Vol. 89, Part 2. 
(4) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

Aboriginal Police Aides Award No. R31/79.  
(Award cancelled by Order No. 78/2007, 
(93WAIG1274).  For details prior to 
cancellation, see Vol. 93, Part 2) 

     

      
Child Care Workers (Education Department) 
Award No. A20/84. (Cancelled by Order No. 
126/2015 dated 14/10/15 (95WAIG1633).  For 
previous amendments, see Vol. 96, Part 1) 

     

      
Child Care Workers (Education Department) 
Award No. A20/84.  (Award cancelled by Order 
No. 126/2015, dated 14/10/15 (95WAIG1633  
For details prior to cancellation, see Vol. 95, 
Part 1) 

     

       
Children’s Services 
(Government) Award 
1989.  (For previous 
amendments, see Vol. 89, 
Part 2) 

State of Western 
Australia 

23 Feb., 1989 to 22 Feb., 1990 ................................................  A29 & PSA A 
29A/1985 

23/2/89 69 1079 

Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
836 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1352 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1059 

Order No. 20/2013 (Definitions, Overtime, Annual Leave, 
Schedule A – Named Union Party) .....................................  

 
… 

 
27/05/13 

 
93 

 
505 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
737 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
954 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
934 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
789 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
854 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
561 

       
Civil Service Association 
Western Australia Police 
Auxiliary Officers’ Award 
2013 

State of Western 
Australia 

Award to remain in force until such time as it is cancelled or 
replaced ................................................................................  

 
PSA A1/10 

 
18/10/13 

 
93 

 
1650 

Amended -     
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
962 

Order No. P 6/2014 (Relieving Allowance, Removal 
Allowance, Schedule A - Overtime Meal Rates) ................  

 
… 

 
28/01/15 

 
95 

 
224 
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Civil Service Association 
Western Australia Police 
Auxiliary Officers’ 
Award 2013—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
942 

 Order No. P 3/2015 (Relieving Allowance, Removal 
Allowance, Overtime Meal Rates) ......................................  

 
… 

 
17/11/15 

 
95 

 
1817 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636, 
797 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
861 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
569 

       
Country High School 
Hostels Authority 
Residential College 
Supervisory Staff Award 
2005 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

23 Aug., 2005 to 22 Aug., 2006 ..............................................  PSA A1/05 24/10/05 85 3668 
Amended -     
Order No. P 7/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ..........................................................  
 
… 

 
28/4/10 

 
90 

 
385 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
910 

Order No. P 36/2010 (Motor Vehicle Allowance, Removal 
Allowance) ...........................................................................  

 
… 

 
20/10/10 

 
90 

 
1711 

Order No. P 27/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) ...................................................  

 
… 

 
20/10/10 

 
90 

 
1712 

Order No. P 45/2010 (Schedule B – District Allowance) .......  … 25/01/11 91 183 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1356 

Order No. P 4/2011 (Contract of Service, Annual 
Increments, Bereavement Leave) ........................................  

 
… 

 
29/06/11 

 
91 

 
1046 

Correcting Order No. P 4/2011 (Date of Operation) ...............  … 11/07/11 91 1047 
Order No. P 19/2011 (Removal Allowance) ...........................  … 23/9/11 91 2140 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1127 

Order No. P 8/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1564 
Order No. P 15/2012 (Motor Vehicle Allowance, Removal 

Allowance) ...........................................................................  
 
… 

 
10/08/12 

 
92 

 
1566 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
797 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1019 

  Order No. P 7/2014 (Removal Allowance) .............................  … 28/01/15 95 225 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
997 

  Order No. P 5/2015 (Relieving Allowance) ............................  … 17/11/15 95 1818 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
849 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
912 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
623 

       
Dampier Port Authority 
Port Officers Award 
1989.  (For previous 
amendments, see Vol. 89, 
Part 2) 

All port officers 
employed by the 
Dampier Port 
Authority at the 
Port of Dampier 

1 Mar., 1989 to 28 Feb., 1990 .................................................  PSA A2/88 24/2/89 69 788 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
918 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(145) 

Dampier Port Authority 
Port Officers Award 
1989—continued 

 General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1311 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1136 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
807 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1028 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1008 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
859 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
923 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
633 

       
Department for 
Community Development 
(Family Resource 
Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990.  
(Replaces Award 
No A 19/1986.   See Vol. 
71, Part 1 for details) 

State of Western 
Australia employed 
by the Director 
General in the 
capacity of Family 
Resource Worker, 
Welfare Assistant or 
Parent Helper 
(For previous amend
ments, see Vol. 89, 
Part 2) 

15 August, 1991 .......................................................................  PSA A1/89 17/9/91 71 2512 
Amended -     
Order No. P 6/2010 (Schedule D – Travelling Allowance) ....  … 28/4/10 90 388 
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
922 

Order No. P 22/2010 (Schedule D – Travelling Allowance) ..  … 20/10/10 90 1715 
Order No. P 46/2010 (Schedule B) ..........................................  … 25/01/11 91 186 
Order No. P 8/2011 (Annual Increments, Annual Leave, 

Bereavement Leave) ............................................................  
 
… 

 
06/07/11 

 
91 

 
1048 

 General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1316 

 General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1140 

  Order No. P 6/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1567 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
811 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1032 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1012 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
863 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
927 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
638 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(146) 

Education Department 
Ministerial Officers 
Salaries Allowances and 
Conditions Award.  
(Partly replaced by 
Government Officers 
Salaries, Allowances and 
Conditions Award PSA 
A3/1989, 70 WAIG 709 – 
Part A Officers other than 
School Assistants) 

Administrative, 
Clerical and General 
Government Officers 
employed by the 
Minister for 
Education.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 Dec., 1981 ...........................................................................  PSA A5/83 22/7/83 63 1800 
Amended -     
Order No. P 8/2010 (Schedule H – Travelling, Transfer and 

Relieving Allowance, Schedule B – Camping 
Allowance) ...........................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
391 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
944 

Order No. P 31/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule G –  
Overtime) .............................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1718 

Order No. P 24/2010 (Schedule H. – Travelling, Transfer 
and Relieving Allowance) ...................................................  

 
… 

 
20/10/10 

 
90 

 
1719 

Order No. P 49/2010 (Schedule C – District Allowance) .......  … 25/01/11 91 184 
Order No. P 40/2001 (Schedule G – Overtime Allowance: 

Part I – Out of Hours Contact).............................................  … 07/02/11 91 186 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1335 

Order No. P 5/2011 (Definitions, Annual Increments, 
School Vacation Leave, Bereavement Leave, Camping 
Allowance, Property Allowance, Schedule A – Named 
Union Party and Named Employer Party, Schedule 
District Allowance) ..............................................................  

 
 
 
 
… 

 
 
 
 
28/06/11 

 
 
 
 
91 

 
 
 
 
1050 

Correcting Order No. P 5/2011 (Date of Operation) ...............  … 11/07/11 91 1054 
Order No. P 18/2011 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance: Part II – 
Meals) ..................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2141 

Order No. P 25/2011 (Schedule G – Overtime Allowance, 
Schedule I – Expired General Agreement Salaries) ............  

 
… 

 
16/01/12 

 
92 

 
130 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1157 

Order No. P 7/2012 (Schedule C – District Allowance) .........  … 10/08/12 92 1568 
Order No. P 13/2012 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance) ................  
 
… 

 
10/08/12 

 
92 

 
1569 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
829 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1050 

  Order No. P 5/2014 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1037 

  Order No. P 7/2015 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1819 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
96 

 
 
636,  
888 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
952 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
662 

       
Electorate Officers Award 
1986.  (For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 24 July, 1986 to 23 July, 1987 .................................................  A18/86 1/5/87 67 1153 
Amended -      
Order No. P 9/2010 (Schedule F – Travelling and Transfer 

Allowance) ...........................................................................  
 
… 

 
28/4/10 

 
90 

 
394 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
947 

Order No. P 30/2010 (Motor Vehicle Allowance, Removal 
Allowance) ...........................................................................  

 
… 

 
20/10/10 

 
90 

 
1722 

Order No. P 25/2010 (Schedule F – Travelling and Transfer 
Allowance) ...........................................................................  

 
… 

 
20/10/10 

 
90 

 
1723 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1338 

Order No. P 6/2011 (Salaried, Annual Leave, Bereavement 
Leave, Property Allowance) ................................................  

 
… 

 
28/06/11 

 
91 

 
1054 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(147) 

Electorate Officers Award 
1986—continued 

 Order No. P 6/2011 (Date of Operation) .................................  … 11/07/11 91 1057 
Order No. P 17/2011 (Removal Allowance) ...........................  … 23/9/11 91 2142 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1160 

Order No. 80/2007 (Arrangement, Definitions, Resignation, 
Retirement, Termination and Severance, Part-Time 
Employment, Salaries, Purchased Leave 44/52 Salary 
Arrangement, Hours of Attendance, Annual Leave, Long 
Service Leave, Sick Leave, Carers Leave, Parental 
Leave, Study Assistance, Short Leave, Bereavement 
Leave, Union Facilities for Union Representatives, 
Leave to Attend Association Business, Trade Union 
Training Leave, Defence Force Reserves Leave, Witness 
and Jury Service, Continuity of Service, District 
Allowance, Motor Vehicle Allowance, Property 
Allowance, Removal Allowance, Transfer Allowance, 
Travelling Allowance, Consultation, Right of Entry and 
Inspection by  Authorised Representatives, Deduction of 
Association Subscriptions, Establishment of 
Consultative Mechanism, Relief Arrangements,  Salary 
Packaging Arrangement, Dispute Settlement Procedure, 
Schedule B District Allowance) ..........................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
26/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
756 

  Order No. P 14/2012 (Removal Allowance) ...........................  … 10/08/12 92 1571 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
832 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1052 

  Order No. P 11/2014 (Removal Allowance) ...........................  … 28/01/15 95 227 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1040 

  Order No. P 8/2015 (Removal Allowance) .............................  … 17/11/15 95 1820 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
891 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
956 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
667 

       
Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987.  
(Previously known as 
Government Officers 
(State Government 
Insurance Commission) 
Award, 1987) 

Government Officers 
employed by S.G.I.C.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Dec., 1986 to 24 Dec., 1987 ...............................................  PSA A21/86 24/12/86 67 113 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1035 

Order No. P 32/2010 (Schedule C – Overtime Allowance) ....  … 20/10/10 90 1742 
Order No. P 42/2010 (Schedule C – Overtime Allowance: 

Part I – Out of Hours Contact) .............................................  
 
… 

 
07/02/11 

 
91 

 
193 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1591 

Order No. P 9/2011 (Part Time Employment, Annual 
Performance Based Salary Increments, Bereavement 
Leave) ..................................................................................  

 
 
… 

 
 
06/07/11 

 
 
91 

 
 
1065 

Order No. P 13/2011 (Schedule C – Overtime Allowance: 
Part II – Meals) ....................................................................  

 
… 

 
23/9/11 

 
91 

 
2145 

Order No. P 22/2011 (Schedule C –  Overtime Allowance, 
Schedule D – Expired General Agreement Salaries) ...........  

 
… 

 
16/01/12 

 
92 

 
138 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1221 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(148) 

Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987—continued 

 Order No. P 18/2007 (Title, Arrangement, Definitions, 
Conditions of Employment, Part-Time Employment, 
Expired General Agreement Salaries, Annual 
Performance Based Salary Increments, Traineeships, 
Hours of Duty, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Emergency Service Leave, 
Union Facilities, Leave To Attend Association Business, 
Trade Union Training Leave, Defence Force Reserves 
Leave, Witness and Jury Service, Higher Duties 
Allowance, Overtime Allowance, Miscellaneous 
Allowances & Conditions, Right of Entry and Inspection 
by Authorised Representative, Access to Information 
and Resources, Organisational Change, Preservation and 
Non-Reduction, Special Contracts, Establishment  of 
Consultative Mechanism, Salary packaging 
Arrangement, Supported Wage, Purchased Leave 44/52 
Salary Arrangement, Purchased Leave, Disputes 
Settlement Procedure, Casual Employment, Salaries, 
Carers Leave, Parental Leave) .............................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
826 

Order No. P11/2012 (Schedule C – Overtime Allowance) .....  … 10/08/12 92 1580 
 Correcting Order No. P 18/2007 (Date of Operation) .............  … 20/09/12 92 1825 

Correction Order No. P 18/2007 (Correcting Order’s 
instruction) ...........................................................................  

 
… 

 
20/09/12 

 
92 

 
1995 

 General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
891 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1111 

  Order No. P 12/2014 (Schedule C - Overtime Allowance) .....  … 28/01/15 95 228 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1100 

  Order No. P 9/2015 (Overtime Allowance) ............................  … 17/11/15 95 1821 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
949 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1016 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
729 

       
Government Officers 
Salaries, Allowances and 
Conditions Award 1989 

State of Western 
Australia. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Nov., 1989 to 23 Nov., 1990 ..............................................  PSA A3/89 21/11/89  70 709 
Amended -      
Order No. P 1/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance, Schedule F – Clause 41. – 
Camping Allowance) ...........................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
397 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1037 

Order No. P 16/2010 (Schedule A – List of Respondents)  ....  … 28/6/10 90 634 
Order No. P 29/2010 (Motor Vehicle Allowance, Relieving 

Allowance, Removal Allowance, Schedule I – Clause 
22. – Overtime Allowance, Schedule O – Annual 
Interstate Allowance Rates) .................................................  

 
 
 
… 

 
 
 
20/10/10 

 
 
 
90 

 
 
 
1730 

Order No. P 21/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ...................................................  

 
… 

 
20/10/10 

 
90 

 
1732 

Order No. P 17/2010 (Shift Work Allowance, Schedule I – 
Clause 22. – Overtime Allowance .......................................  

 
… 

 
29/10/10 

 
90 

 
1725 

Order No. P 43/2010 (Schedule G Clause 42. – District 
Allowance: Part II – Allowances) .......................................  

 
… 

 
25/01/11 

 
91 

 
188 

Order No. P 38/2010 (Mortuary Allowance, Schedule I – 
Clause 22 –  Overtime Allowance: Part 1 – Out of Hours 
Contact, Schedule K –  Shift Work Allowance, Schedule 
L - Other Allowance) ...........................................................  

 
 
 
… 

 
 
 
07/02/11 

 
 
 
91 

 
 
 
189 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1593 

Order No. P 3/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance) ...........................................................................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1058 

Correcting Order No. P 3/2011 (Date of Operation) ...............  … 11/07/11 91 1061 
Order No. P 11/2011 (Relieving Allowance, Removal 

Allowance, Schedule I – Overtime Allowance: Part II – 
Meals) ..................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2143 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(149) 

Government Officers 
Salaries, Allowances and 
Conditions Award 
1989—continued 

 Order No. P 20/2011 (Mortuary Allowance, Schedule I – 
Clause 22 – Overtime Allowance, Schedule K – 
Shiftwork Allowance, Schedule L – Other Allowances, 
Schedule P – Expired General Agreement  Salaries) ..........  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
132 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1223 

Order No. P 3/2012 (Schedule G Clause 42 – District 
Allowances) .........................................................................  

 
… 

 
10/08/12 

 
92 

 
1572 

Order No. P 10/2012 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule I – Clause 22 
– Overtime Allowance, Schedule O Annual Interstate 
Allowance Rates) .................................................................  

 
 
 
… 

 
 
 
10/08/12 

 
 
 
92 

 
 
 
1573 

Correcting Order No. P 10/2012 (Motor Vehicle 
Allowance, Relieving Allowance, Removal Allowance, 
Schedule I – Clause 22 – Overtime Allowance, Schedule 
O Annual Interstate Allowance Rates) ................................  

 
 
 
… 

 
 
 
13/08/12 

 
 
 
92 

 
 
 
1575 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
893 

  Order No. P 1/2014 (Schedule L – Other Allowances, 
Mortuary Allowance) ...........................................................  

 
… 

 
28/02/14 

 
94 

 
203 

  Order No. P 7/2006 (Salaries Specified Callings, Schedule 
E. – Salaries – Special Callings) ..........................................  

 
… 

 
04/03/14 

 
94 

 
204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1113 

  Order No. P 4/2014 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22. – Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates) ...................................................................................  

 
 
 
… 

 
 
 
28/01/15 

 
 
 
95 

 
 
 
229 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1101 

  Order No. P 2/2015 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22 - Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates) ...................................................................................  

 
 
 
… 

 
 
 
17/11/15 

 
 
 
95 

 
 
 
1822 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
951 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1018 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
731 

       
Government Officers 
(Social Trainers)Award 
1988.  (For previous 
amendments, see Vol. 89, 
Part 2) 

State of Western 
Australia 

9 Dec., 1988 to 8 Dec., 1989 ...................................................  PSA A20/85 29/11/88 
29/11/88 

69, 
70 

2979, 
4316 

Amended -      
Order No. P 5/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance) ..........................................................  
 
… 

 
28/4/10 

 
90 

 
400 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1034 

Order No. P 19/2010 (Shift Work, Schedule C – Shift 
Work Allowance, Schedule E – Overtime Allowance, 
Schedule K – Expired General Agreement Salaries) ...........  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1735 

Order No. P 33/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance) ........................................  

 
… 

 
20/10/10 

 
90 

 
1738 

Order No. P 23/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ...................................................  

 
… 

 
20/10/10 

 
90 

 
1739 

Order No. P 47/2010 (Schedule F. – District Allowance) … 25/01/11 91 191 
Order No. P 41/2010 (Schedule C – Shift Work Allowance, 

Schedule E – Overtime Allowance) ....................................  
 
… 

 
7/02/11 

 
91 

 
192 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1590 

Order No. P 7/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Property Allowance) ..........................  

 
… 

 
28/06/11 

 
91 

 
1062 

Correcting Order No. P 7/2011 (Date of Operation) ...............  … 11/07/11 91 1065 
Order No. P 16/2011 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance: Part II – 
Meals) ..................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2144 

Order No. P 24/2011 (Schedule C – Shift Work Allowance, 
Schedule E – Overtime Allowance, Schedule K – 
Expired General Agreement Salaries) .................................  

 
 
… 

 
 
16/01/12 

 
 
92 

 
 
136 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(150) 

Government Officers 
(Social Trainers)Award 
1988—continued 

 General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1220 

Order No. P 17/2007 (Arrangement, Definitions, Part-Time 
Employment,  Casual Employment, Salaries, Purchased 
leave 44/52 Salary Arrangement, Purchased Leave 
Deferred Salary Arrangement, Salary Packaging 
Arrangement, Annual Increments, Hours, Shift Work, 
Overtime, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Blood/Plasma Donors 
Leave, Union Facilities For Union Representatives, 
Leave To Attend Union Business, Trade Union Training 
Leave, Witness and Jury Service, District Allowance, 
Motor Vehicle Allowance, Property Allowance, 
Protective Clothing Allowance, Removal Allowance, 
Keeping of and Access To Employment Records, 
Notification of Change, Right of Entry and Inspection 
By Authorised Representatives, Dispute Resolution 
Procedure, Expired General Agreement Salaries, 
Salaries, Carers Leave, Parental Leave) ..............................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
789 

Order No. P 4/2012 (Schedule F – District Allowance) ..........  … 10/08/12 92 1576 
Order No. P 16/2012 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance) .................  
 
… 

 
10/08/12 

 
92 

 
1578 

 Correcting Order No. P 16/2012 (Relieving Allowance, 
Removal Allowance, Schedule E – Overtime Allowance) .  

 
… 

 
13/08/12 

 
92 

 
1579 

Correcting Order No. P 17/2012 (Date of Operation) .............  … 20/09/12 92 1825 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
896 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1116 

  Order No. P 8/2014 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
230 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1105 

  Order No. P 6/2015 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1823 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
954 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1021 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
734 

       
Graylands Selby-Lemnos and Special Care 
Health Services Award 1999 No. PSA A1/99.  
(Award cancelled by Order No. 154/2010, 
dated 18/07/11, (91WAIG1897).  For prior 
details, see Vol. 91, Part 2) 

      

       
Juvenile Custodial 
Officers’ Award.  
(Previously known as 
Institution Officer’s 
Allowances and 
Conditions Award 1977 
No. 3/1977) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Award to remain in force until such time as it is cancelled 
or replaced ...........................................................................  

 
3/1977 

 
21/08/09 

 
89 

 
2112 

Amended -      
Order No. P 3/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ..........................................................  
 
… 

 
28/4/10 

 
90 

 
402 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1112 

Order No. P 35/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule E Clause 3.2 
Overtime) .............................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1743 

Order No. P 26/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) ...................................................  

 
… 

 
20/10/10 

 
90 

 
1744 

Order No. P 48/2010 (Schedule B – District Allowance) .......  … 07/02/11 91 193 
Order No. P 39/2010 (Schedule E Clause 3.2 – Overtime: 

Part I – Out of Hours Contact).............................................  
 
… 

 
07/02/11 

 
91 

 
195 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  ..........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1598 

Order No. P 10/2011 (Annual Increments, Property 
Allowance, Annual Leave, Bereavement Leave) ................  

 
… 

 
06/07/11 

 
91 

 
1067 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(151) 

Juvenile Custodial 
Officers’ Award—
continued 

 Order No. P 14/2011 (Relieving Allowance, Removal 
Allowance) ...........................................................................  

 
… 

 
23/9/11 

 
91 

 
2146 

Order No. P 23/2011 (Schedule E Clause 3.2 – Overtime, 
Schedule G – Expired General Agreement Salaries) ...........  

 
… 

 
16/01/12 

 
92 

 
140 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1277 

Order No. P 5/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1581 
  Order No. P 12/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance) ........................................  
 
… 

 
10/08/12 

 
92 

 
1582 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
946 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1167 

  Order No. P 10/2014 (Relieving Allowance, Removal 
Allowance) ...........................................................................  

 
… 

 
28/01/15 

 
95 

 
231 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1144 

  Order No. P 4/2015 (Relieving Allowance, Removal 
Allowance) ...........................................................................  

 
… 

 
17/11/15 

 
95 

 
1824 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
990 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1055 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
772 

       
Metropolitan Teaching Hospitals - Salaries 
and Conditions of Service Award (Medical 
Officers) No. PSA A18/86, 67WAIG118).  
(Title changed, see the WA Public Hospitals 
(Doctors in Training) Award 2011).  
For prior details, see Vol. 91, Part 2) 

      

       
Miscellaneous 
Government Conditions 
and Allowances Award 
No. 4 of 1992.  (For 
previous amendments, see 
Vol. 89, Part 2) 

Whole of State 27 May, 1993 to 26 May, 1997 ................................................  A4/1992 1/6/93 73 1489 
Amended -     
Order No. 81/2007 (Area and Scope, Definitions, Parental 

Leave, Bereavement Leave, Payment of Wages, Salary 
Packaging, Employment Records, Right of Entry, Trade 
Union Training Leave, District Allowance, Fares and 
Travelling Allowance, Employees Living North of the 
26 Degrees South Latitude,  Training and Skills 
Acquisition, Traineeships, Commitment to Bargaining, 
Schedule C. – List of Awards) .............................................  

 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
24/01/11 

 
 
 
 
 
 
 
91 

 
 
 
 
 
 
 
196 

Correction Order No. 81/2007 (Coram of Order replaced) .....  … 03/02/11 91 211 
Order No. 81 A /2007 (Schedule B – List of Respondents) ....  … 15/02/11 91 336 

       
Police Award 1965, The.  
(For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 12 Jan., 1966 to 11 Jan., 1969 ..................................................  2/1966 12/1/66 45 1095 
Amended -     
Order No. 79/2007 (Entire Award varied and consolidated) … 09/08/13 93 1238 
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1280 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1253 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1100 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1166 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
886 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(152) 

Port Hedland Port 
Authority Port Control 
Officers Award 1982.  
(For previous 
amendments, see Vol. 89, 
Part 2) 

All Port Control 
Officers employed 
by Port Hedland 
Port Authority 

1 Feb., 1982 to 31 Jan., 1983 ...................................................  A1/1982 26/7/82 62 1860 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1247 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1803 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1399 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1065 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1283 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1256 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1103 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1168 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
888 

       
Public Service 
Allowances (Fisheries 
and Wildlife Officers) 
Award 1990.  
(Overridden by 
Department of 
Conservation and Land 
Management, Fire Duties 
Allowances and 
Conditions Agreement 
No. 1/1992 in respect to 
Wildlife Officers who 
undertake fire duties as 
provided for by the 
Agreement for duration 
that such duties 
are undertaken). 

Whole of State 
Specified Public 
Servants employed - 
at CALM or Fisheries 
Department.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Oct., 1990 to 30 Sept., 1993 .................................................  PSA A5/86 6/9/90 70 3612 
Amended -      
Order No. P 20/2007 (Arrangement, Scope, Definitions, 

Commuted Overtime Allowances (deleted), Commuted 
Overtime Allowances - Department of Fisheries, 
Commuted Overtime Allowances - Department of 
Environment and Conservation, On Call Allowance, 
Clause 6. – Clause and Title deleted, Public Holidays, 
Clause 7. – Clause and Title deleted, Weekend Duty, 
Clause 8. – Clause and Title deleted, Copies of Award, 
Clause 10. – Clause and Title deleted, Liberty To Apply, 
Clause 11. – Clause and Title deleted, Salary Packaging, 
Schedule A – Title and Text deleted, Schedule A – 
Named Parties) .....................................................................  

 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
01/11/10 

 
 
 
 
 
 
 
 
 
 
 
90 

 
 
 
 
 
 
 
 
 
 
 
1747 

Correction Order No. P 20/2007 (Replace instructions 8 to 
10 in the Schedule with instructions 8 – 11: Term of 
Award, Liberty To Apply, Salary Packaging, Schedule A 
– Title (deleted), Schedule A – Named Parties) ..................  

 
 
 
… 

 
 
 
9/11/10 

 
 
 
90 

 
 
 
1780 

       
Public Service Award 
1992.  (For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 24 May, 1990 ...........................................................................  PSA A4/89 24/5/90 70 1727 
Amended -     
Order No. P 2/2010 (Schedule I – Travelling, Transfer and 

Relieving Allowance, Schedule C – Camping 
Allowance) ...........................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
406 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1265 

Order No. P 18/2010 (Arrangement, Shift Work 
Allowance, Schedule H - Overtime Allowance, Schedule 
J – Shiftwork Allowance, Schedule M - Expired General 
Agreement Salaries) ............................................................  

 
 
 
… 

 
 
 
29/10/10 

 
 
 
90 

 
 
 
1751 

Order No. P 20/2010 (Schedule I. – Travelling, Transfer 
and Relieving Allowances) ..................................................  

 
… 

 
20/10/10 

 
91 

 
212 

Order No. P 28/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule H. – 
Overtime Allowance) ..........................................................  

 
 
… 

 
 
20/10/10 

 
 
91 

 
 
215 

Order No. P 44/2010 (Schedule D – District Allowance) .......  … 25/01/11 91 216 
Order No. P 37/2010 (Schedule H. – Overtime Allowance, 

Schedule K - Diving, Flying and Sea Going Allowance) ...  
 
… 

 
07/02/11 

 
91 

 
218 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1804 

Order No. P 2/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance, Schedule L. – Named Parties) ..........................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1069 
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APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
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Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(153) 

Public Service Award 
1992—continued 

 Correcting Order No. P 2/2011 (Date of Operation) ...............  … 11/07/11 91 1073 
Order No. P 12/2011 (Relieving Allowance, Removal 

Allowance, Schedule H – Overtime Allowance: Part II – 
Meals) ..................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2148 

Order No. P 21/2011 (Schedule H –  Overtime Allowance, 
Schedule J - Shift Work Allowance, Schedule K – 
Diving, Flying and Sea Going Allowances, Schedule M 
– Expired General Agreement Salaries) ..............................  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
142 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1421 

Order No. P 2/2012 (Schedule D – District Allowance) .........  … 10/08/12 92 1583 
  Order No. P 9/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance, Schedule H - 
Overtime) .............................................................................  

 
 
… 

 
 
10/08/12 

 
 
92 

 
 
1585 

  Correcting Order No. P 9/2012 (Motor Vehicle allowance, 
Relieving Allowance, Removal Allowance, Schedule H - 
Overtime) .............................................................................  

 
 
… 

 
 
13/08/12 

 
 
92 

 
 
1587 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1089 

  Order No. P 2/2014 (Schedule K – Diving, Flying and 
Seagoing Allowances) .........................................................  

 
… 

 
28/02/14 

 
94 

 
208 

  Order No. P 6/2006 (Salaries Specified Callings, 
Schedule B – Salaries Specified Callings) ..........................  

 
… 

 
04/03/14 

 
94 

 
209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1304 

  Order No. P 3/2014 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
232 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1273 

  Order No. P 1/2015 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1825 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1122 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1187 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
907 

       
WA Health Dental 
Technicians (Dental 
Health Services) Award 
2016 

Employees who are 
members of or 
eligible to be 
members of the Civil 
Service Association 
of Western Australia 
Incorporated, 
employed by the 
Employer in the 
classifications 
prescribed in 
“Schedule B – 
Wages” 

21 Dec.,  until such time as it is cancelled or replaced PSAA 1/16 21/12/16 97 1 
General Order No. 1/2017 (Section 50A – 2017 State Wage 

Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1293 

General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1016 

       
WA Health – HSU Award 
2006.  (Cancels and 
replaces Hospital Salaried 
Officers Award 1968 
No. 39/1968).  (For 
previous amendments, 
see Vol. 89, Part 2) 

Whole of State 24 May, 2006 – until cancelled or replaced .............................  PSA A2/05 24/5/06 86 1282 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1390 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1807 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1527 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1200 
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Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(154) 

WA Health – HSU Award 
2006—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1411 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1377 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1229 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1290 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1017 

       
WA Public Hospitals 
(Doctors in Training) 
Award 2011.  (Previously 
known as the 
Metropolitan Teaching 
Hospitals – Salaries and 
Conditions of Service 
Award (Medical 
Officers). 

State of Western 
Australia 

6 Jan., 1986 - until replaced or cancelled ................................  PSAA18/86  5/4/12 92 406 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1166 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1599 

Order No. P 15/2007 (Title, Scope, Arrangement, 
Definitions, Terms of Appointment (deleted), Contract 
of Service, Conditions of Service, Part Time Medical 
Officers (deleted), Part Time Medical Practitioners, 
Casual Medical Officers (deleted), Casual Medical 
Practitioners, Salaries, Higher Qualifications, Higher 
Duties, Hours of Duty, Rosters, Payment For Rostered 
Duties (deleted), Shift, Weekend and Public Holiday 
Penalties, Payment for Excess Hours (deleted), 
Overtime, On Call and Call  Back, Claims for Payment 
of Overtime or Other Penalties (deleted), Board and 
Lodging (deleted), Meal Allowance, Uniforms and 
Laundry, Annual Leave, Public Holidays, Sick Leave, 
Carer’s Leave, Bereavement Leave, Examination Leave, 
Study Leave, Long Service Leave, Maternity Leave 
(deleted),  Parental Leave, Short Leave, District 
Allowance, Introduction of  Change, Dispute Settling 
Procedures (deleted), Dispute Settlement  Procedures, 
Award Modernisation (deleted), Establishment of  
Consultative Mechanisms, Board of Reference, No 
Reduction, Term of Award, Schedule – Named Parties) ....  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ...............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1531 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1414 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1382 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) .............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1232 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1294 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1020 
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W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2018 indexed wage rates, see Vol. 98 Part 2 Sub-parts 2 - 4 at pages 489 - 1043.  (Reasons for Decision and General Order published in Vol. 98—
Part 1 Sub-part 6, pages 263 - 295). 

(155) 

WA Public Hospitals 
(Senior Medical 
Practitioners) Award 
2011.  (Previously known 
as the Western Australian 
State Public Hospitals 
Medical Practitioners’ 
Award) 

State of Western 
Australia 

1 Jan., 1987 - until replaced or cancelled PSAA19/86  5/4/12 92 426 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1397 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1810 

Order No. P 16/2007 (Title, Scope, Arrangement, 
Definitions, Contract of Service, Salaries and Salary 
Ranges, Annual Leave, Sick Leave,  Carers Leave, 
Bereavement Leave, Long Service Leave, Maternity 
Leave (deleted), Parental Leave, Short Leave, Special 
Leave, Private Practice – Full Time Medical 
Practitioners, On Call and Call Back, Shift and Weekend 
Work – Full Time Medical Practitioners, District 
Allowance, Claims for Payment of Award Entitlements, 
Introduction of Change, Dispute Settling Procedures, 
Award Modernisation (deleted), Establishment of 
Consultative Mechanism, Board of Reference, No 
Reduction, Term of Award, Schedule A – Schedule of 
Agreement, Schedule B – Named Parties) ..........................  

 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ...........  
(varied)) ................................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1532 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1205 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1416 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1384 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ..............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1233 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  .............................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1296 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) .............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1022 

       
Western Australian State Public Hospitals 
Medical Practitioners’ Award No. PSA 
A19/86.  (67WAIG126).  (Award title 
changed to WA Public Hospitals (Senior 
Medical Practitioners) Award 2011.  For 
details prior to amendment, see Vol. 91, 
Part 2) 
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APPENDIX VIII 
 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 
of agreement, date of delivery and a reference at "Industrial Gazette" where reported therein. 
 
Editor’s Note: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 
schedule of the agreement. 

(3) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  
(4) Agreements affected by orders under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix X. 
(5) For all amendments, references to cancelled or replaced agreements prior to Vol. 90, see Appendix VIII, Vol. 89, Part 2. 
(6) NFP  =  Not for publication in the W.A.I.G. 

Title 
Area 

Governed 
Date of 

Operation 
No. of 

Agreement 
Date 

Delivered 
W.A.I.G. 
Reference 

     Vol. Page 

Administrative and Clerical Salaries 
Agreement 1971 (Western Australian Institute 
of Technology) 

Government Officers 
employed in an 
Administrative or Clerical 
capacity by the Council of 
WAIT 

5 Mar., 1971 - 4 Mar., 1974 .........  85/1971 3/5/71 51 623 

       
Agriculture Western Australia – CSA Salary 
Packaging Agreement 1999 

Whole of State 28 May, 1999 – 27 Nov., 2000 ....  PSAAG16/99 28/05/99 79 1549 

       
Albany Harbour Master Marine Pilots Salary 
Agreement 1995 - The 

Albany Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG24/96 28/2/96 76 646 

       
Bunbury Harbour Master Marine Pilots Salary 
Agreement 1995 – The 

Bunbury Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG22/96 28/2/96 76 654 

       
Builders’ Registration Board of Western 
Australia Enterprise Agreement 1998.  
(Replaces PSAAG122/96) 

Whole of State 4 Aug., 1998 – 3 Aug., 2000 ........  PSAAG91/98 4/9/98 78 3652 

       
Career Start Traineeship Agreement 1992 Civil Service Association 

Respondents to CSA 
Awards and Agreement 

21 Jan., 1993 - 22 Jan., 1995 ........  PSAAG1/93 29/3/93 73 1010 

       
Central TAFE Public Service and Government 
Officers’ Agency Specific Agreement 2003.  
(Replaces previous Central TAFE Public 
Service … Agreement 2000 No. 
PSAAG79/00 For prior details, see Vol. 82, 
Part 2) 

Whole of State 1 Jan., 2003 – 31 Dec., 2004 ........  PSAAG53/02 14/1/03 Unpublished 

       
Central West College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003 

State of WA 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG56/02 14/1/03 Unpublished 

       
Challenger TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Challenger TAFE Public Service … 
Agreement 2000 No. PSAAG78/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG61/02 14/1/03 Unpublished 

       
Charcoal Iron and Steel Industry Board of 
Management - Administrative and Clerical 
Salaries, Allowances and Conditions 
Agreement 1972 

Government Officers 
employed by the Board in 
an Administrative or 
Clerical capacity 

2 July, 1971 - 4 March, 1974 .......  23/72 29/12/72 52 1295 

       
Charcoal Iron and Steel Industry Board of 
Management – General Officers Salaries, 
Allowance and Conditions Agreement 1972 

Government Officers 
employed by the Board in 
a general capacity 

2 July, 1972 - 1 April, 1974 .........  24/72 29/12/72 52 1294 

       
Clinical Academics AMA Industrial 
Agreement 2003 

Metropolitan Health 
Services, Board of the 
Western Australian 
Centre for Pathology and 
Medical Research and the 
Australian Medical 
Association (Western 
Australia) Incorporated 

11 Dec., 2003 – 31 Mar., 2004 ....  PSAAG44/03 15/12/03 Unpublished 

       
Conservation and Land Management 
Office/Clerical Trainees Agreement 

Any person undertaking 
office/clerical traineeships 
as part of the Australian 
Traineeship System at the 
Department of 
Conservation and Land 
Management 

13 Jan., 1986 - 13 Jan., 1987 ........  PSAAG3/86 24/12/86 67 233 

       
Corruption and Crime Commission Industrial 
Agreement 2013.  (Cancels and replaces 
previous Corruption and Crime Commission 
Industrial Agreement 2010.  For prior details, 
see Vol. 93, Part 2) 

State of Western Australia 14 Jan., 2014 – 14 Jan.., 2016 ......  PSAAG1/13 14/01/14 Unpublished 
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Title 
Area 

Governed 
Date of 

Operation 
No. of 

Agreement 
Date 

Delivered 
W.A.I.G. 
Reference 

     Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(157) 

Country High School Hostels Authority 
Administrative Officers Agency Specific 
Agreement 2007.  (Cancels the Country High 
School Hostels Authority Residential College 
Administrative Officers Agreement 2003 
No. PSAAG68/02.  For prior details, see 
Vol. 87, Part 1) 

Whole of State 19 June, 2007 - 31 Dec., 2008 .....  PSAAG8/07 19/6/07 Unpublished 
Amended -     
Correction Order No. 

PSAAG8/2007 (Reference to 
Title of Agreement in the 
Order deleted and replaced) ....  

 
 
 
… 

 
 
 
26/6/07 

 
 
 

87 

 
 
 

1454 

       
Country High School Hostels Authority Residential 
College Supervisory Staff General Agreement 
2014 No. PSAAG12/14.  (Cancelled and replaced 
by the Department of Education (Residential 
College Supervisors) CSA General Agreement 
2017 No. PSAAG 4/2017.  For prior details, see 
Vol. 97, Part 1) 

     

       
Curriculum Council Enterprise Agreement 
1998 

Whole of State 20 May, 1998 - 19 May, 1999 .....  PSAAG61/98 20/5/98 78 2034 

      
CY O’Connor College of TAFE Public 
Service and Government Officers’ Agency 
Specific Agreement 2003 

Whole of State 1 Jan., 2003 – 31 Dec., 2004 .......  PSAAG58/02 22/1/03 Unpublished 

       
Dairy Industry Authority of Western Australia 
Enterprise Agreement 1997 

Whole of State 16 Sept., 1997 - 15 Sept., 1999 ...  PSAAG10/97 13/10/97 77 2891 

       
Dental Health Services – Dental Officers – 
CSA Industrial Agreement 2017.  (Cancels 
and Replaces the Dental Officers Industrial 
Agreement 2014 No. PSAAG4/15). 

Throughout the State of 
Western Australia to 
employees employed in 
the classifications 
prescribed in Schedule 2 - 
Salaries within Dental 
Health Services 

9 Feb., 2018 – 30 June, 2019 ......  PSAAG 3/17 9/02/18 Unpublished 

       
Dental Health Services -Dental Technicians – 
CSA Industrial Agreement 2018.  (Cancels 
and replaces Dental Technicians Industrial 
Agreement 2015 No. PSAAG5/15.  For prior 
details, see Vol. 97, Part 2) 

State of Western Australia 
to Employees employed 
by the Employer in the 
classifications prescribed 
in "Schedule 2 - Salaries" 
within Dental Health 
Services as constituted at 
the date of registration of 
this Agreement who are 
members of, or eligible to 
be members of, the Union 

28 May, 2018 – 19 Mar., 2020 ....  PSAAG4/18 28/05/18 Unpublished 

       
Dental Officers Industrial Agreement 2014 
No. PSAAG4/15.  (Cancelled and Replaced by the 
Dental Health Services – Dental Officers – CSA 
Industrial Agreement 2017 No. PSAAG 3/2017.  
For prior details, see Vol. 97 Part 2) 

     

       
Department for Child Protection and Family 
Support Agency Specific Agreement 2016.  
(Cancels and Replaces the Department for 
Child Protection Agency Specific Agreement 
2011 No. PSAAG11/11.  For prior details, 
see Vol. 95, Part 2) 

Employees who are 
members or eligible to be 
members of the Union 
and who are covered by 
the General Agreement 
and the Award 

8 Apr., 2016 – 5 April, 2019 .......  PSAAG1/16 08/04/16 Unpublished 
     
     

      
Department for Planning and Infrastructure 
Agency Specific Agreement 2007.  (Cancels 
and replaces previous Department for 
Planning … Agreement 2005 No. 
PSAAG23/05.  For prior details, see Vol. 87, 
Part 2) 

Whole of State 23 Jan., 2008 – 31 Dec., 2008 .....  PSAAG18/07 23/01/08 Unpublished 
 The Director General, 

Department of Transport 
ceased to be party to the 
agreement ................................  

 
 
 
… 

 
 
 
22/06/16 96

 
 
 

668 

       
Department of the Attorney General Jury Officers 
Agreement 2014.  (Cancelled and Replaced by the 
Department of Justice (Jury Officers) CSA General 
Agreement 2017 No. PSAAG11/14.  For prior 
details, see Vol. 97, Part 2) 

     

       
Department of Agriculture Agency Specific 
Agreement 2007.  (This agreement substitutes 
previous Department of Agriculture … 
Agreement 2005 No. PSAAG21/05.  For prior 
details, see Vol. 86, Part 2) 

Whole of State 16 May, 2007 – 31 Dec., 2008 ....  PSAAG3/07 16/5/07 Unpublished 

       
Department of Communities (Family 
Resource Employees) CSA General 
Agreement 2017.  (Replaces and cancels the 
Family Resource Employees General 
Agreement 2014. 

State of Western Australia 5 Jan., 2018 - 12 June 2019 PSAAG10/17 5/01/18 Unpublished 

       
       
Department of Corrective Services – 
Community Work Officers – Agency Specific 
Agreement 2008 

Whole of State 6 Mar., 2008 – 31 Dec., 2008 ......  PSAAG3/08 06/03/08 Unpublished 

       
Department of Corrective Services Youth 
Custodial Officers’ General Agreement 2014 
No. PSAAG9/14.  (Cancelled and Replaced by the 
Department of Justice (Youth Custodial Officers) 
CSA General Agreement 2017 No. PSAAG7/17.  
For prior details, see Vol. 97, Part 2) 
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Operation 
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Agreement 
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     Vol. Page 
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for viewing in Registry. 

(158) 

Department of Education (Residential College 
Supervisors) CSA General Agreement 2017.  
(Cancels and Replaces the Country High 
School Hostels Authority Residential College 
Supervisory Staff General Agreement 2014 
No. PSAAG12/14) 

State of Western Australia 13 Dec., 2017 - 12 June, 2019 .....  PSAAG 4/17 13/12/17 Unpublished 

       
Department of Education (School Support 
Officers) CSA General Agreement 2017.  
(Cancels and Replaces the School Support 
Officers (Government) General Agreement 
2014 No. PSAAG12/14) 

Employees who are 
members or eligible to be 
members of the Union 
and covered by the 
Award. 

13 Dec., 2017 - 12 June, 2019 .....  PSAAG 5/17 13/12/17 Unpublished 

       
Department of Environment and Conservation 
Agency Specific Agreement 2007.  (This 
agreement substitutes and replaces the 
Department of Conservation and Land 
Management Agency Specific Agreement 
2003 No. PSAAG17/03.  For prior details, 
see Vol. 87, Part 1) 

Whole of State 28 Sept., 2007 - 31 Dec., 2008 .....  PSAAG15/07 28/09/07 Unpublished 

       
Department of Environment and Conservation 
Agency Specific Agreement for Employees 
working on Barrow Island 2011. 

Senior Reserves Officers, 
Reserves Officers and/or 
employees undertaking 
similar work on Barrow 
Island 

11 Jan., 2012 – 31 Oct., 2014 ......  PSAAG22/11 11/01/12 Unpublished 

       
Department of Fisheries Agency Specific 
Agreement 2014.  (Replaces previous 
Department of Fisheries … Agreement 2011 
No. P1/14.  For prior details, see Vol. 94, 
Part 1) 

Employees of the 
Department of Fisheries 
who are members or 
eligible to be members of 
the Union and who are 
covered by the General 
Agreement and one or 
both of the Awards 

20 Nov, 2014 – 20 Nov, 2017 ......  PSAAG17/14 20/11/14 Unpublished 
Amended -     
Correction Order 

No. PSAAG17/14 (Definitions, 
Abrolhos Islands Cleaning and 
Maintenance Allowance, 
Commuted Overtime 
Allowance) ...............................  

 
 
 
 
 
… 

 
 
 
 
 
25/11/14 

 
 
 
 
 

94 

 
 
 
 
 

1964 
       
Department of Health Medical Practitioners 
(PathCentre) AMA Industrial Agreement 
2004.  (Replaces the Medical Practitioners 
(PathCentre) AMA Industrial Agreement 
2002 PSAAG36/03) 

Board of The Western 
Australian Centre for 
Pathology and Medical 
Research 

1 April, 2004 – 31 March, 2007 ...  PSAAG6/04 30/04/04 Unpublished 

       
Department of Industry and Resources 
Agency Specific Agreement 2005.  (Replaces 
previous Department of Industry … 
Agreement 2003 No. PSAAG12/03.  For prior 
details, see Vol. 85, Part 1) 

Whole of State 14 July, 2005 – 31 Dec., 2006 .....  PSAAG16/05 14/7/05 Unpublished 

       
Department of Justice (Jury Officers) CSA 
General Agreement 2017.  (Replaces the 
Department of the Attorney General Jury 
Officers Agreement 2014. 

All employees who are 
employed as Jury Officers 
in the Department of 
Justice 

22 Dec., 2017 – 12 June, 2019 PSAAG6/17 22/12/17 Unpublished 

       
Department of Justice (Youth Custodial 
Officers) CSA General Agreement 2017.  
(Cancels and replaces the Department of 
Corrective Services Youth Custodial Officers' 
General Agreement 2014 No. PSAAG9/14). 

Youth Custodial Officers, 
Unit Managers and Senior 
Officers employed by the 
Director General, 
Department of Justice 
who are, or are eligible to 
become, members of the 
Union. 

5 Jan., 2018 – 12 June, 2019 ........  PSAAG7/17 5/01/18 Unpublished 

       
Department of Land Information Agency 
Specific Agreement 2006.  (Replaces 
Department. of Land Administration … 
Agreement 2003 No. PSAAG2/03.  
For prior details, see Vol. 85, Part 2) 

Whole of State 16 May, 2006 - 31 Dec., 2006 .....  PSAAG5/06 16/05/06 Unpublished 

       
Dept. of Marine and Harbours Commuted 
Overtime and Sea Going Allowance 
Agreement 1983 

Government Officers 
employed by Marine and 
Harbours Dept. as Marine 
Inspectors and 
headquartered in 
Metropolitan Area 

1 May, 1983 - 30 April, 1987 ......  28/1983 14/12/83 64 127 

       
Department of Minerals and Energy 
Enterprise and Chemistry Centre of W.A. 
Agreement 1996 

Department of Minerals 
and Energy 

1 Jan., 1996 - 30 Sept., 1996 ........  PSG AG11/96 2/7/96 76 2135 

       
Department of Parks and Wildlife CSA Fire 
Service Provisions Agreement 2015.  (Cancels 
and Replaces the Department of Environment 
and Conservation CSA Fire Service 
Provisions Agreement 2012 No. PSAAG4/12) 

Employees employed 
within the department 
engaged in fire service 
and related duties and 
who are covered 
industrially by the Union 
party to the agreement 

7 May, 2015 - 30 Sept., 2017 .......  PSAAG1/15 7/5/15 Unpublished 

       
Department of Racing, Gaming and Liquor 
Agency Specific Agreement 2008.  (Replaces 
previous Department of Racing … Agreement 
2005 No. PSAAG17/05.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 7 Nov., 2008 – 6 Nov., 2009 ........  PSAAG16/08 14/11/08 Unpublished 
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(159) 

Department of Treasury and Finance Agency 
Specific Agreement 2010.  (Replaces previous 
Department of Treasury … Agreement 2005 
No. PSAAG12/05.  For prior details, see 
Vol. 90, Part 1) 

Whole of State 4 Oct., 2010 – 31 Dec., 2011.......  PSAAG8/10 8/10/10 Unpublished 

       
Dept. of Youth, Sport and Recreation, 
Weekend Duty Agreement 1983 

Government Officers who 
are Recreation Advisers, 
Consultants or any other 
Professional Officer 
engaged in weekend 
duties employed by the 
Department 

6 Oct., 1982 - 5 Oct., 1985 ..........  1/1983 29/3/83 63 1124 

       
Disability Services Commission (Public 
Servants) Agency Specific Agreement 2006.  
(Replaces Previous Disability Services 
Commission … Agreement 2003 
No. PSAAG31/03.  For prior details, 
see Vol. 86, Part 1) 

Whole of State 29 Nov., 2006 – 31 Dec., 2008 ...  PSAAG18/06 01/12/06 Unpublished 

       
Disability Services Commission – Disability 
Justice Officers Agency Specific Agreement 
2015 

Employees who are 
members of or eligible to 
be members of the union 
and who are covered by 
the General Agreement 
and the Award 

9 Nov., 2015 – 8 Nov., 2016 .......  PSAAG6/15 01/11/15 Unpublished 

       
Disability Services Commission (Social 
Trainers) CSA General Agreement 2017.  
(Cancels and replaces the Social Trainers 
General Agreement 2014 No. PSAAG10/14) 

All Employees who are 
members of or eligible to 
be members of the union 
engaged by the Employer 
to perform work covered 
by the Award 

5 Jan., 2018 – 12 June, 2019 .......  PSAAG8/17 5/01/18 Unpublished 

       
District Allowance (Government Officers) 
General Agreement 2010.  (Replaces previous 
District Allowance … Agreement 2005 
No. PSAAG27/05.  For prior details, see 
Vol. 90, Part 1) 

All officers in Western 
Australia who are 
members of or eligible to 
be members of the union 

31 Aug., 2010 – 28 Aug., 2013 ...  PSAAG7/10 1/9/10 Unpublished 

       
Eastern Pilbara College of TAFE Public 
Service and Government Officers’ Agency 
Specific Agreement 2003.  (Replaces previous 
Eastern Pilbara College … Agreement 2000 
No. PSAAG68/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG57/02 14/1/03 Unpublished 

       
Electorate and Research Employees CSA 
General Agreement 2017.  (Cancels and 
Replaces previous Electorate and Research … 
Agreement 2014 No. PSAAG15/14.  For prior 
details, see Vol. 97, Part 2).  

All employees bound by 
the Award who are 
members or eligible to be 
members of the Union 

12 June, 2018 – 12 June, 2019 ....  PSAAG7/18 12/06/18 Unpublished 
    

       
Esperance Harbour Master – Marine Pilots 
Salary Agreement 1995 – The 

Esperance Port Authority 23 Feb., 1996 - 22 Feb., 1997 .....  AG23/96 28/2/96 76 664 

       
Facilities Agreement 1992 Employees elected to 

position of Workplace 
Delegate by Civil Service 
Association 

28 Jan., 1993 ................................  PSAAG2/92 2/4/93 73 1013 

       
Family Resource Employees General Agreement 
2014 No. PSAAG13/14.  (Cancelled and Replaced 
by the Department of Communities (Family 
Resource Employees) CSA General Agreement 
2017, No. PSAAG10/17.  For prior details, see 
Vol. 97, Part  2) 

     

       
Fire and Emergency Services Authority of 
Western Australia Agency Specific 
Agreement 2008.  (This agreement substitutes 
and replaces previous Fire and Emergency 
Services … Agreement 2005 
No. PSAAG14/05.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 11 Mar., 2008 - 31 Dec., 2009 ....  PSAAG5/08 11/3/08 Unpublished 

       
Forest Products Commission Agency Specific 
Agreement 2007.  (Cancels and Replaces 
previous Forest Products Commission … 
Agreement 2003 No. PSAAG18/03.  For prior 
details, see Vol. 87, Part 1) 

Whole of State 28 Aug., 2007 – 31 Dec., 2009 ...  PSAAG16/07 28/8/07 Unpublished 

       
General Division Officers' Salaries Agreement 
1983 (Commissioner of Transport).  (Replaces 
previous General Officers Salaries Agreement 
1975 (Commissioner of Transport) 
No. 35/1975 

Government Officers in a 
general capacity 
employed by the 
Commissioner 

18 Dec., 1981 - 17 Dec., 1984.....  18/1983 4/10/83 63 2337 

       
Geraldton Harbour Master – Marine Pilots 
Salary Agreement 1996 No. AG99/96 – 
The (Supersedes Department of Marine and 
Harbours, Harbour Masters, Relieving 
Harbour Masters and Assistant Harbour 
Masters Award 1984) 

Geraldton Port Authority 23 Feb., 1996 - 23 Feb., 1997 .....  AG99/96 24/5/96 76 1826 
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(160) 

Government Employees Superannuation 
Board Agency Specific Agreement 2005.  
(Replaces previous Government Employees 
… Agreement No. PSAAG1/03.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 24 Mar., 2005 - 31 Dec., 2006 .....  PSAAG6/05 24/03/05 Unpublished 

       
Government Officers (Insurance Commission of 
Western Australia) General Agreement 2014 
No. PSAAG8/14.  (Cancelled and Replaced by the 
Insurance Commission of Western Australia 
(Government Officers) CSA General Agreement 
2017 No. PSAAG9/17.  For prior details, see Vol. 
97, Part 2) 

     

       
Government Schools (Agricultural Colleges 
and Schools) Residential Supervisors’ 
Agreement 2009.  (Cancels and Replaces 
previous Government Schools … Agreement 
2005 No. PSAAG22/05.  For prior details, 
see Vol. 89, Part 1) 

Whole of State 6 July, 2009 – 31 Dec., 2011 .......  PASAG3/09 6/7/09 Unpublished 

       
Governor’s Establishment Garden Staff 
General Agreement 2006.  (This agreement 
substitutes the Governor’s Establishment 
Gardening Staff Enterprise Agreement 2002-
2003 No. AG237/01.  For details of 
substituted agreement No. AG237/01, see 
Appendix VI, Vol. 86, Part 1) 

Occupation of gardener at 
the Governor’s 
Establishment 

6 Sept., 2006 - 31 Dec., 2007 .......  PSAAG11/06 6/09/06 Unpublished 

       
Great Southern TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous Great 
Southern … Agreement 2000 
No. PSAAG75/00. For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG55/02 14/1/03 Unpublished 

       
Health Services Union Metropolitan Health 
Service Multisystemic Therapy Program 
Agreement 2005.  (Replaces previous Health 
Services Union … Agreement 2004 
No. PSAAG4/04.   For prior details, 
see Vol. 84, Part 2) 

Whole of State 1 June, 2005 - 30 June, 2006  .......  PSAAG11/05 1/6/05 Unpublished 
Amended -     
Correction Order No. PSAAG 

11/05 (Paragraph 2) ..................  
 
… 

 
5/2/07 

 
87 

 
276 

       
Hospital Salaried Officers Kojonup District 
Hospital Enterprise Agreement 1999.  
(Replaces & Cancels previous HSO Kojonup 
… Agreements No. PSAAG54/96 & 
No. PSAAG51/98.  For prior details, 
see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001 .......  PSAAG36/00 19/5/00 80 2275 

       
Hospital Salaried Officers Perth Dental 
Hospital Enterprise Bargaining Agreement 
1997 Amending Agreement 

Whole of State 7 May, 1998 - 31 May, 1998 ........  PSAAG33/98 7/5/98 78 2178 

       
Hospital Salaried Officers Tambellup District 
Hospital Enterprise Bargaining Agreement 
1996 

HSOA employees of 
Telfer District Hospital 

23 May, 1996 - 31 Dec., 1997 .....  PSAAG99/96 23/5/96 76 3542 

       
Hospital Salaried Officers – Western 
Australian Government Health Industry 
Enterprise Bargaining Framework Agreement 
1996 

HSOA employees of 
Health Services 

11 Apr., 1996 - 31 Dec., 1997 ......  PSAAG116/96 22/5/96 76 3615 

       
Hospital Salaried Officers Yalgoo Health 
Services Enterprise Agreement 1999.  
(Replaces and Cancels previous HSO Yalgoo 
… Agreement No. PSAAG86/98.  For prior 
details, see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001 .......  PSAAG47/00 19/5/00 80 2603 

       
Insurance Commission of Western Australia 
(Government Officers) CSA General 
Agreement 2017. (Cancels and Replaces 
Government Officers (Insurance … 
Agreement 2014 No. PSAAG8/14) 

Employees, other than 
those listed in subclause 
5.3 of this clause, 
employed under the 
Insurance Commission of 
Western Australia Act 
1986, who are members 
of or eligible to be 
members of the Union 
and covered by the Award 

24 Jan., 2018 - 12 June, 2019 .......  PSAAG9/17 24/01/18 Unpublished 

       
Kimberley College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Kimberley College … Agreement 2000 
No. PSAAG74/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG60/02 22/1/03 Unpublished 

       
Legal Aid Commission of Western Australia 
Agency Specific Agreement 2005.  (Replaces 
previous Legal Aid … Agreement 2002 
No. PSAAG67/02.  For prior details, see 
Vol  84, Part 2) 

Whole of State 7 Apr., 2005 - 31 Dec., 2006 ........  PSAAG7/05 7/4/05 Unpublished 
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(161) 

Lotterywest Agency Specific Agreement 
2005.  (Replaces Lotteries Commission … 
Agreement No. PSAAG14/03.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 13 May, 2005 – 31 Dec., 2006 ....  PSAAG10/05 13/05/05 Unpublished 

       
Main Roads APEA Enterprise Bargaining 
Agreement 2015.  (Replaces and Cancels 
previous Main Roads APEA … Agreement 
2012 No. PSAAG1/12. For prior details 
see Vol. 94, Part 2) 

Employees of Main 
Roads who are eligible to 
be members of the APEA 
Organisation of 
Employees 

9 June, 2015 – 31 Jan., 2018 PSAAG2/15 9/06/15 Unpublished 

       
Main Roads - CSA - Enterprise Agreement 
2018.  (Replaces and Cancels previous Main 
Roads CSA … Agreement 2015 
No. PSAAG3/15.  For prior details 
see Vol. 97, Part 2) 

Employees of Main 
Roads who are members 
of or eligible to be 
members of the Union, 
with the exception of 
those covered by the 
Main Roads APEA 
Enterprise Bargaining 
Agreement 2015 

8 June, 2018 – 31 Jan., 2020 PSAAG5/18 08/06/18 Unpublished 

       
Mental Health Services - Medical Officers 
and Trainee Psychiatrists – Conditions 
relating to Hours of Duty, Recall and Payment 
for Excess Hours of Rostered Duty 
Agreement 

Medical Officers, Level 1 
and Trainee Psychiatrists 
employed by Mental 
Health Services 
participating in rostered 
hours system in hospitals 

6 Feb., 1978 - 5 Feb., 1981 .........  12/1978 21/6/78 58 1045 

       
Metrobus Salaried Officers Enterprise 
Bargaining Agreement 1995 

Metropolitan (Perth) 
Passenger Transport 
Trust, Metrobus 

17 Dec., 1995 - 17 Dec., 1996.....  PSAAG9/95 17/1/96 76 686 

       
Metrobus Salaried Officers Closedown 
Enterprise Bargaining Agreement 

Salaried Officers at 
Metropolitan (Perth) 
Passenger Transport Trust 

30 Nov., 1997 - 18 July, 1998 .....  PSAAG20/97 9/12/97 77 151 

       
Metropolitan Cemeteries Board Agency 
Specific Agreement 2007.  (Replaces previous 
Metropolitan Cemeteries … Agreement 2005 
No. PSAAG18/05.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 11 Jan., 2008 – 31 Dec., 2009 .....  PSAAG17/07 11/01/08 Unpublished 

      
Midland College of TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Midland College … Agreement 2000 
No. PSAAG77/00) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG52/02 14/1/03 Unpublished 

       
Office of the Auditor General Agency 
Specific Agreement 2009.  (Replaces previous 
Office of the Auditor General … Agreement 
2007 No. PSAAG13/07. For prior details, see 
Vol. 89, Part 1) 

Whole of State 20 Aug., 2009 - 31 Dec., 2011 ....  PSAAG8/09 20/7/09 Unpublished 

       
Parliamentary Employees General Agreement 
2017.  (Cancels and Replaces previous 
Parliamentary Employees General Agreement 
2014 No. PSAAG18/14.  For prior details, 
see Vol.97, Part 2) 

All employees who are 
members or eligible to be 
members of the Unions 
and/or covered by the 
award 

9 May, 2018 – 12 June, 2019 ......  PSAAG3/18 09/05/18 Unpublished 

      
Path Centre Enterprise Agreement Board of Management of 

Path Centre 
15 Nov., 1995 - 1 June, 1996 ......  PSAAG2(A)/95 15/11/95 75 3308 

       
Public Service and Government Officers CSA 
General Agreement 2017.  (Replaces and 
Cancels the previous Public Service and 
Government Officers General Agreement 
2014, No. PSAAG7/14.  For prior details, 
see Vol. 97, Part 1) 

Refer to Clause 5 of the 
Agreement 

8 Dec., 2017 – 12 June, 2019 ......  PSAAG2/17 8/12/17 Unpublished 
     

       
Public Transport Authority Salaried Officers 
Industrial Agreement 2016.  (Cancels and 
Replaces the Public Transport … Agreement 
2014 No. PSAAG16/14.  For prior details, see 
Vol. 96, Part 2) 

All employees who are 
members or eligible to be 
members of the union 

20 Dec., 2016 – 25 Oct., 2018.....  PSAAG4/16 20/12/16 Unpublished 

       
Regional Duty Officers Agreement – Western 
Australian Bush Fire Board 

WA Bush Fires Board 25 Nov., 1994 - 24 Nov., 1995 ....  PSAAG3/94 7/12/94 75 117 

       
Rottnest Island Authority Agency Specific 
Agreement 2007.  (This agreement substitutes 
and replaces the Rottnest Island Authority … 
Agreement 2005 No. PSAAG24/05.  For prior 
details, see Vol. 87, Part 1) 

Whole of State 22 June, 2007 - 31 Dec., 2008 .....  PSAAG6/07 22/6/07 Unpublished 

       
School Support Officers (Government) General 
Agreement 2014 No. PSAAG14/14.  (Replaced and 
Cancelled by the Department of Education (School 
Support Officers) CSA General Agreement 2017 
No. PSAAG 5/2017.  For prior details, see 
Vol. 97, Part 1) 

     

       
SGIC Enterprise Bargaining Agreement 1995 State Government 

Insurance Commission 
31 Jan., 1996 - 31 Dec., 1996 ......  PSAAG11/95 25/3/96 76 1009 
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APPENDIX VIII 
PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 

Agreement 
Date 

Delivered 
W.A.I.G. 
Reference 

     Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(162) 

Social Trainers General Agreement 2014.  
(Cancelled and Replaced by the Disability Services 
Commission (Social Trainers) CSA General 
Agreement 2017 No. PSAAG8/17.  For prior 
details, see Vol. 97, Part 2) 

     

       
South East Metropolitan College of TAFE 
Public Service and Government Officers’ 
Agency Specific Agreement 2003.  (Replaces 
previous South East Metropolitan … 
Agreement No. PSAAG71/00.  For prior 
details, see Vol.82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG54/02 14/1/03 Unpublished 

       
South West Regional College of TAFE Public 
Service and Government Officers’ Agency 
Specific Agreement 2003.  (Replaces previous 
South West Regional College … Agreement 
No. PSAAG76/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG51/02 14/1/03 Unpublished 

       
State Law Publisher Agency Specific 
Agreement 2012. 

State Law Publisher 19 June, 2012 – 24 Feb., 2015 .....  PSAAG2/12 19/06/12 Unpublished 

       
Technical Officer - Agricultural Instruction 
Staff Agreement 1997 

Whole of State 3 Sept., 1997 - 2 Sept., 1999 ........  PSAAG8/97 4/9/97 77 2346 
Amended -     
Order No. P2/99 (S. 46 – 

Interpretation of Agreement) ...  
 
… 

 
2/12/99 

 
80 

 
189 

       
WA Health – HSUWA – PACTS – Industrial 
Agreement 2016.  (Replaces previous WA 
Health – HSU … Agreement 2014 
No. PSAAG19/14.  For prior details, 
see Vol. 96, Part 1). 

State of Western Australia 8 Sept., 2016 – 30 June 2018 .......  PSAAG2/16 8/09/16 Unpublished 
    
     

      
WA Health System – Medical Practitioners – 
AMA Industrial Agreement 2016.  (Cancels 
and Replaces the following agreements: 
Department of Health Medical Practitioners 
(Director General) AMA Industrial 
Agreement 2013 No. PSAAG2/14; 
Department of Health Medical Practitioners 
(Drug and Alcohol Office) AMA Industrial 
Agreement 2013 No. PSAAG3/14; 
Department of Health Medical Practitioners 
(Metropolitan Health Services) AMA 
Industrial Agreement 2013 No. PSAAG4/13; 
Department of Health Medical Practitioners 
(WA Country Health Service) AMA Industrial 
Agreement 2013 No. PSAAG4/14. 

State of Western Australia 13 Jan., 2017 – 30 Sept., 2019 .....  PSAAG5/16 13/01/17 Unpublished 
    
     

      
WA Health System – Medical (Clinical 
Academics) AMA Industrial Agreement 2016.  
(Cancels and Replaces the Department of 
Health Medical Practitioners (Clinical 
Academics) AMA Industrial Agreement 2013 
No. PSAAG6/14) 

Clinical Academics 
employed by the 
Employers in public 
hospitals 

30 June, 2017 – 30 Sept., 2019 ....  PSAAG1/17 30/06/17 Unpublished 
    
     

       
West Coast College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003.  (Replaces North 
Metropolitan College of TAFE … Agreement 
2000 No. PSAAG72/00.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG59/02 14/1/03 Unpublished 

       
Western Australian Centre for Pathology and 
Medical Research (PathCentre) Enterprise 
Agreement 1996 

Western Australian 
Centre for Pathology and 
Medical Research 
(PathCentre) 

5 Dec., 1996 - 4 Dec., 1998 .........  PSAAG165/96 17/12/96 77 184 

       
Western Australian Coastal Shipping 
Commission Retirement Age Agreement 1985 

Government Officers 
employed by the Coastal 
Shipping Commission in 
an administrative, Clerical 
or general capacity 

1 July, 1984 - 30 June, 1985 ........  1/1985 15/2/85 65 363 

       
Western Australian Institute of Technology 
Overtime Agreement 1973 

Government Officers 
employed in a permanent 
and temporary capacity 
by Council of WAIT 

3 May, 1973 - 2 May, 1976 ..........  15/1973 19/9/73 53 1354 

       
Western Australian Meat Marketing 
Corporation Enterprise Agreement 1996 

Western Australian Meat 
Marketing Corporation 

31 July, 1996 - 30 Dec., 1997 ......  PSAAG147/96 8/8/96 76 3719 

       
Western Australian Mint (GOSAC) 
Agreement 2004.  (Replaces previous Western 
Australian Mint … Agreement 
No. PSGAG38/03.  For prior details, 
see Vol. 84, Part 1) 

Western Australian Mint 6 Oct, 2004 – 31 Dec., 2005 ........  PSAAG14/04 7/10/04 Unpublished 

       
Western Australian Museum Enterprise 
Agreement 1996 

Chief Executive Officer 
of the Western Australian 
Museum 

30 Aug., 1996 - 30 Sept., 1997 ....  PSG AG14/96 16/9/96 76 4091 
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*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(163) 

Western Australia Police Agency Specific 
Agreement 2016.  (Cancels and replaces 
previous Western Australia Police … 
Agreement 2013 No. PSAAG1/14.  For prior 
details, see Vol. 96, Part 1) 

All employees of the 
agency who are members 
or eligible to be members 
of the Union and who are 
covered by the General 
Agreement and the Award 

26 Oct., 2016 – 26 Oct., 2019 .....  PSAAG3/16 26/09/16 Unpublished 

       
Western Australia Police Auxiliary Officers 
Industrial Agreement 2013 No. PSAAG3/13.  
(Cancelled and Replaced by the Western Australia 
Police Auxiliary Officers Enterprise Order 2017 
No. Appl 73 of 2016.  For prior details, see Vol. 
97, Part 1) 

     

       
Western Australia Police Industrial 
Agreement 2017.  (Replaces and Cancels the 
previous Western Australia Police Industrial 
Agreement 2014 No. PSAAG5/14.  For prior 
details, see Vol. 97, Part 2) 

Whole of the State of 
Western Australia and to 
localities outside of the 
State of Western Australia 
at which a Multi-
Functional Policing 
Facility as specified in 
clause 28 of this 
Agreement is located or 
to where employees travel 
outside the State on work 
related business 

14 Feb., 2018 – 30 June, 2019 ....  PSAAG2/18 14/02/18 Unpublished 
    

       
Western Australian Tourism Commission 
Enterprise Bargaining Agreement 1999.  
(Replaces PSAAG10/96) 

Western Australian 
Tourism Commission 

30 Apr., 1999 – 29 Apr., 2002 ....  PSG AG17/99 30/4/99 79 1686 

       
Western Potatoes Enterprise Agreement of 
2000.  (Replaces and Cancels previous 
Western Potatoes … Agreement No. PSAAG 
156/96.  For prior details, see Vol. 80, Part 1) 

Western Potatoes 22 Sept., 2000 - 21 Sept., 2002 ...  PSAAG59/00 22/9/00 80 4813 

       
West Pilbara College of TAFE Public Service 
and Government Officers’ Agency Specific 
Agreement 2003.  (Replaces Karratha College 
… Agreement 2000 No. PSAAG73/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG50/02 14/1/03 Unpublished 
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APPENDIX IX 
 

INDUSTRIAL RELATIONS ACT 1979—AWARDS 
AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 

 
Editor's Notes: (1) This appendix has been amended to reflect Orders that affect/impinge on awards. 

(2) For references to registered awards in force, refer to Appendix V. and VII. 
(3) For amendments prior to Vol. 92 see Appendix IX, Vol. 91, Part 2. 

 

Award Title Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 
Ambulance Service Employee's Award, 
1969, No. 50 of 1968 

(S44) C404/1996 Commencement - Completion - St John Ambulance Australia 
Memorandum of Agreement 1997 ...............................................................  

 
77 

 
2049 

     
Building Trades (Construction) Award, 
1987 No. R14/1978 
 

CR259/1999 & 
CR299/1999 

13/9/99 – Completion – Site Allowance for Building site at Wellington 
Street, Perth ..................................................................................................  

 
80 

 
426 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000...................................................................................  

 
 
81 

 
 
140 

606/2003 16/8/03 – 15/8/04 – Hanssen Pty Ltd/CFMEUW Industrial Agreement 
2002-2005 – Enterprise Order ......................................................................  

 
83 

 
3220 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ..................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 .....................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ...................................................................  85 761 
     
Electrical Contracting Industry Award, 
No. R22/1978 
 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order 913A/2000 .........................................................................................  

 
 
81 

 
 
140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 ...................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 .....................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ...................................................................  85 761 
     
Engine Drivers’ (Building and Steel 
Construction) Award No. 20/1973 
 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000...................................................................................  

 
 
81 

 
 
140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ..................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003. ....................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ...................................................................  85 761 
     
Metal Trades (General) Award 1966, No. 
13/1965 

CR37/2000 16/2/00 – 31/12/00 – Vaughan Castings (Bayswater) 1999-2000 
Transfer/Redundancy Order .........................................................................  

 
80 

 
1979 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancels 
Order No. 913A/2000...................................................................................  

 
 
81 

 
 
140 

1365/2003 8/6/2004 – 7/6/2004 – Metal Trades Melville Motors (Dealership) ............  
Order 2004 ...................................................................................................  

84 2395, 
2402 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 ...................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 .....................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title ...................................................................  85 761 
895/2005 21/10/05 - 20/10/06 – Millennium Inorganic Chemicals Limited 

Instrument Electrical Technicians Enterprise Order 2005 ...........................  
 
85 

 
3877 

     
Public Transport Authority Rail Car 
Drivers (Transperth Train Operations) 
Award 2006 No. A1/2006 

149/2010 16/3/2011 - 14/3/2013 and (11/4/2011 for the provisions in subclause 4.1 
(b) of Clause 4 – Term).  Public Transport Authority (Transperth .............  
Train Operations Rail Car Drivers) Enterprise Order 2011 .........................  

 
91 

 
694, 
730 

61/2011 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 2011 .........................  

 
92 

 
891 

27/2012 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise   Order 2011 .......................  

 
92 

 
2028 

5/2013 25/03/13 – Consent Variation to Subclauses 18.4A and 18.4B of the 
Public Transport Authority (Transperth Train Operations Rail Car 
Drivers) Enterprise Order 2011 ....................................................................  

 
 
93 

 
 
304 

 13/2013 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 201 ...........................  

 
93 

 
1521 

     
Security Officers Award No. A25/1981 722/2000 5/12/00 – Security Officers (North West Shelf Project) Order No. 

722/2000 – Replaces Security Officers (North West Shelf Project) 
No. 860/1999 ................................................................................................  

 
 
80 

 
 
5427 

     
Vehicle Builder Award 1971 No. 9 of 
1971 

958/2004 28/5/2004 – 27/5/2006 – Metal Trades Melville Motors (Smash Repairs) 
Order 2004 ...................................................................................................  

 
84 

 
2395 
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APPENDIX X 
 

INDUSTRIAL RELATIONS ACT – AGREEMENTS 
AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 

 
Editor's Note: (1) This appendix has been amended to reflect Orders that affect/impinge on agreements. 

(2) For details prior to the amendments in Vol. 92, see Appendix X, Vol. 91, Part 2. 
(3) For references to registered agreements in force, refer to Appendix VI and VIII. 

 

Industry or Calling Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 
Deckhands (Port Hedland) Agreement 
No. AG 27/1978 

C680/1988 2/6/1988 - Second Tier Wage increase for Employees of Elder 
Prince Marine Services Pty. Ltd ........................................................ 

 
68 

 
1508 

     
Western Australia Police Auxiliary 
Officers Industrial Agreement 2013 
No. PSAAG3/13 

Appl 73/2016 31/10/2017 – 01/11/2018 - Western Australia Police Auxiliary 
Officers Enterprise Order 2017.  (Cancels and Replaces the 
Western Australia Police Auxiliary Officers Industrial Agreement 
2013 No. PSAAG3/13) ...................................................................... 

 
 
97 

 
 
1740, 
1759 
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APPENDIX XI 
 

RAILWAY CLASSIFICATION BOARD—AWARDS IN FORCE 
 

Editor’s Note: For historical information and amendments prior to Vol. 81, see Vol. 80 – Part  2. 
 

Title 
 

Area 
Governed 

Date of 
Operation 

No. of  
Award 

Date  
Delivered 

W.A.I.G. 
Reference 

Vol. Page 

Railway Officers Award 1985 
No. RCB A1/1985. 
(Cancelled by Order No. 964/2005 
dated 2/12/05 (85WAIG4016).  For 
prior details, see Vol. 85, Part 2) 
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APPENDIX XII 

ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 
UNDER THE INDUSTRIAL RELATIONS ACT, 1979 

As at 31 December, 2018 

Organisation of Employees and Employers with names of the Primary Contact and Addresses. 

Reg. No. 
I.R. Act 

No. of Members Name of Union, Association or 
Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 
Emp- 
loyers 

Emp- 
loyees 

Vol. Page 

255 156 0 Association of Independent Schools of 
Western Australia (Inc) 

V Gould Suite 3, 41 Walters Drive 

Herdsman Business Park 

OSBORNE PARK 6017 

209 0 328 Australian Institute of Marine and Power 
Engineers, Western Australian Union of 
Workers 

C Blackmore 1/169 Stock Road 

PALMYRA 6157 

263 0 4552 Australian Medical Association (WA) 
Incorporated 

M. Kuhne 14 Stirling Highway 

NEDLANDS 6009 

107 28 0 Baking Industry Employers' Association 
of Western Australia 

R Adams 36 Brisbane Street  

PERTH 6000 

194 0 2 Building Trades Association of Unions of 
Western Australia (Association of 
Workers) 

No Current Official 82 Royal Street  

EAST PERTH 6004 

270 143 0 Community Employers WA J Hall 456 Hay Street 

PERTH  WA  6000 

137 0 96 Electrical Trades Union of Workers of 
Australia (Western Australian Goldfields' 
Sub-Branch), Kalgoorlie 

P Carter C/- CEEIPU 

24/257 Balcatta Road 

BALCATTA 6021 

249 0 5919 Electrical Trades Union WA L McLaughlan U 24 / 257 Balcatta Road 

BALCATTA 6021 

75 2693 

189 0 5898 Health Services Union of Western 
Australia (Union of Workers) 

D Hill 8 Coolgardie Terrace 

PERTH 6000 

198 0 4633 Independent Education Union of Western 
Australia, Union of Employees 

A Briant Suite 20, 63 Knutsford Ave, 

RIVERVALE 6103 

230 0 126 Licensed Car Salesmen's Association, 
Union of Workers, of Western Australia 

No Current Official 9-11 Brewer Street 

EAST PERTH 6004 

22 1530 0 Master Builders' Association of Western 
Australia (Union of Employers) Perth 

M McLean Level 3, 35-37 Havelock Street 

WEST PERTH 6005 

173 119 0 Meat and Allied Trades Federation of 
Australia (Western Australian Division) 
Union of Employers, Perth 

P Hopkins 61 Mugul Road 

MALAGA 6944 

264 0 1045 Media, Entertainment and Arts Alliance 
of Western Australia (Union of 
Employees) 

T Venning 1, 12-14 Thelma Street, 

WEST PERTH 6005 

90 133 

274 0 458 Principals' Federation of Western 
Australia 

B Ripp 440 Vincent Street 

WEST LEEDERVILLE  6007 

269 229 0 Restaurant and Catering Industry 
Association of Employers of Western 
Australia Inc. 

J Payne 6/10 Southport Street 

WEST LEEDERVILLE 6007 

215 0 2870 Seamen's Union of Australia, West 
Australian Branch 

C Cain 2nd Floor, 2-4 Kwong Alley 

NORTH FREMANTLE 6159 

67 482 

260 0 449 The Association of Professional 
Engineers, Australia (Western Australian 
Branch) Organisation of Employees 

P Tennakoon Suite 1/12-14 Thelma Street 

WEST PERTH 6005 

73 2665 

268 0 435 The Australian Maritime Officers Union - 
Western Area Union of Employees 

D Pearson 1 High Street 

FREMANTLE 6160 

83 3074 

133 0 30889 The Australian Nursing Federation, 
Industrial Union of Workers Perth 

M Olson 260 Pier Street 

PERTH 6000 

265 0 647 The Australian Rail, Tram and Bus 
Industry Union of Employees, West 
Australian Branch 

J Dekuyer 2/10 Nash Street 

PERTH 6000 

94 687 

275 0 7004 The Australian Workers' Union, West 
Australian Branch, Industrial Union of 
Workers 

M Zoetbrood Level 3, 25 Barrack Street 

PERTH 6000 

97 176 

259 0 7951 The Automotive, Food, Metals, 
Engineering, Printing & Kindred 
Industries Union of Workers - Western 
Australian Branch 

S McCartney 121 Royal Street 

EAST PERTH 6004 

79 3569 

167 0 61 The Breweries and Bottleyards 
Employees' Industrial Union of Workers 
of Western Australia 

E Alliss 11/64 Bannister Road 

CANNING VALE 6155 

90 238 

246 0 14539 The Civil Service Association of Western 
Australia Incorporated 

T Walkington Level 5, 445 Hay Street 

PERTH 6000 

73 2931 
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APPENDIX XII 
ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 

UNDER THE INDUSTRIAL RELATIONS ACT, 1979—continued 

By Authority: SUSAN BASTIAN, Registrar, Western Australian Industrial Relations Commission 

Reg. No. 
I.R. Act 

No. of Members Name of Union, Association or 
Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 
Emp- 
loyers 

Emp- 
loyees 

Vol. Page 

2 0 374 The Coal Miners' Industrial Union of 
Workers of Western Australia, Collie 

G N Wood c/- Mineworkers Institute, 

75 Throssell Street 

COLLIE 6225 

73 231, 

1918 

267 0 5642 The Construction, Forestry, Mining and 
Energy Union of Workers 

M Buchan 80 Beaufort Street 

PERTH 6000 

92 6 

226 1289 0 The Electrical and Communications 
Association of Western Australia (Union 
of Employers) 

J. Grego Unit 18, 199 Balcatta Road, 

BALCATTA 6021 

131 276 0 The Master Ladies' Hairdressers' 
Industrial Union of Employers of W.A. 

J Buckley C/- President Berger  

10A Haywood Trail 

LEEMING 6149 

89 201 0 The Master Painters, Decorators and 
Signwriters Association of Western 
Australia (Union of Employers) 

A Dawes 108 Caledonia Avenue, 

MAYLANDS 6931 

200 628 0 The Master Plumbers and Gasfitters 
Association of Western Australia (Union 
of Employers) 

M Thomas Level 3, 353 Shepperton Road 

EAST VICTORIA PARK 6101 

272 13 0 The Pharmacy Guild of Western 
Australia (Organisation of Employers) 

S Wragg 1322 Hay Street, 

WEST PERTH 6005 

10 0 552 The Plumbers and Gasfitters Employees' 
Union of Australia, West Australian 
Branch, Industrial Union of Workers 

B Bintley U24/257 Balcatta Road 

BALCATTA 6021 

94 698 

100 124 0 The Printing and Allied Trades 
Employers' Association of Western 
Australia (Union of Employers) 

P Nieuwhof C/- 113 Burswood Road 

BURSWOOD 6100 

60 0 22471 The Shop, Distributive and Allied 
Employees' Association of Western 
Australia 

P O’Keeffe 5th Floor, 25 Barrack Street 

PERTH 6000 

240 0 16525 The State School Teachers' Union of 
W.A.(Incorporated) 

M Franklyn 1 West Street 

WEST PERTH 6005 

35 4 0 The Western Australian Branch of the 
Commonwealth Steamship Owners' 
Association, Industrial Union of 
Employers (Fremantle) 

A Chapple 1a Pakenham Street 

FREMANTLE 6160 

20 0 9 The Western Australian Clothing and 
Allied Trades' Industrial Union of 
Workers, Perth 

B Wilcocks C/O Textile Clothing and 
Footwear Union of Australia, 

359 Exhibition Street, 

MELBOURNE 3000 

114 0 8021 Transport Workers' Union of Australia, 
Industrial Union of Workers, Western 
Australian Branch 

T. Dawson Suite 302, 3rd Floor 

82 Beaufort Street 

PERTH 6000 

61 1501 

233 0 1239 The United Professional Firefighters of 
Western Australia 

L Anderson 21 View Street 

NORTH PERTH 6006 

73 2341 

266 0 18027 United Voice WA C Smith Level 2, 54 Cheriton Street 

PERTH 6000 

81 398 

243 0 160 University of Western Australia 
Academic Staff Association 

D Judge W2 Winthrop Tower, 

University of Western Australia 

35 Stirling Highway 

CRAWLEY 6009 

63 0 332 West Australian Psychiatric Nurses' 
Association (Union of Workers) 

L MacLeod Suite 3, Labor Centre 

82 Beaufort Street 

PERTH 6000 

195 0 30 Western Australian Grain Handling 
Salaried Officers Association (Union of 
Workers) 

R Rankine 30 Delhi Street 

WEST PERTH 6005 

238 550 0 Western Australian Hotels and 
Hospitality Association Incorporated 
(Union of Employers) 

N Randall 38 Parliament Place 

WEST PERTH 6005 

271 0 5410 Western Australian Municipal, 
Administrative, Clerical and Services 
Union of Employees 

W Wood Kenafick House, 

102 East Parade, 

EAST PERTH 6004 

91 331 

79 0 1202 Western Australian Municipal, Road 
Boards, Parks and Racecourse 
Employees' Union of Workers, Perth 

A Johnson 209/396 Scarborough Beach 
Road 

OSBORNE PARK 6017 

110 0 6498 Western Australian Police Union of 
Workers 

P Hunt 639 Murray Street 

WEST PERTH 6005 

98 1111 

129 0 2479 Western Australian Prison Officers' 
Union of Workers 

A Smith 63 Railway Parade 

MT LAWLEY 6050 

94 454 


	98-1-1.pdf
	98-1-2.pdf
	98-1-3.pdf
	98-1-4.pdf
	98-1-5.pdf
	98-1-6.pdf
	98-1-contents.pdf
	98-1-digest.pdf
	98-1-appx-1.pdf
	98-1-appx-2.pdf
	98-1-appx-3.pdf
	98-1-appx-4.pdf
	98-1-appx-5.pdf
	98-1-appx-6.pdf
	98-1-appx-7.pdf
	98-1-appx-8.pdf
	98-1-appx-9.pdf
	98-1-appx-10.pdf
	98-1-appx-11.pdf
	98-1-appx-12.pdf
	98-1-appx-13.pdf
	98-1-appx-14.pdf
	98-1-appx-15.pdf
	98-2-1.pdf
	98-2-2.pdf
	98-2-3.pdf
	98-2-4.pdf
	98-2-5.pdf
	98-2-6.pdf
	98-2-7.pdf
	98-2-8.pdf
	98-2-9.pdf
	98-2-contents.pdf
	98-2-digest.pdf
	98-2-appx-1.pdf
	98-2-appx-2.pdf
	98-2-appx-3.pdf
	98-2-appx-4.pdf
	98-2-appx-5.pdf
	98-2-appx-6.pdf
	98-2-appx-7.pdf
	98-2-appx-8.pdf
	98-2-appx-9.pdf
	98-2-appx-10.pdf
	98-2-appx-11.pdf
	98-2-appx-12.pdf

